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COLLECTIVE AGREEMENT cffcctive the - day of A.D., 2000 

BETWEEN 

THE YOWILLE HOME (GREY NUNS) OF ST. ALBERT 
(hereinafter referred to as the "Employer") 

AND 

T I E  UNITED STEELWORKERS OF AMERICA LOCAL 5885 
(hereinafter referred to as the "Union") 

PREAMBLE 

WHEREAS the parties acknowledge that the primary purpose of the Employer and the 
Employees is to provide quality rcsident care and believe that this purpose can be achieved most 
readily if harmonious relationships exist between thc Elnploycr and the Employees; 

AND WHEREAS the parties are desirous of concluding a Collective Agreement for the purpose of 
establishing rates of pay and other terms and conditionsof employment for nursing attendants and 
licensed practical nurses; 

NOW THEREFORE THIS COLLECFIVE AGREEMENT WITNESSES: 

ARTICLE 1: TERM OF THE COLLECTIVE AGREEMENT 

1.01 Except where otherwise stated in this Collective Agreement unless altered by mutual 
agreement in  writing of both parties hereto, this Agreement shall bc in force and 
effcct from and after the date upon which the United Steelworkers of America, h a l  
5885 and the Youvillc Home exchange noticc of ratification by their principals of the 
terms of this Agreement, up to and including March 31.2003 and from year to year 
thereafter, unless notice. in writing, is given by either parry to the other party not less 
than two (2) calendar months nor more than four (4) calendar months prior to the 
expiration dare or its desire to amend this Agreement. 

Whcre notice is served by either party to commence collective bargaining, this 
Collective Agreement shall continue in full force and effect until a new Collective 
Agreement has been executed. 

I .02 

ARTICLE 2: DEFINITIONS 

2.01 

2.02 

"Code" means The Labour Relations Code, U amended from time to time. 

"Arbitration" shall take the meaning from the section of the Code dealing with the 
resolution of adifference. 



- 2 -  

2.03 "Union" means United Steelworkers of America, Loeat 5885. In the event of a 
change of name of the aforementioned Union, the subsequent name shall be 
recognized. 

"Basic Rate of Pay" $hall mean the step in the salary schedule applicable to the 
Employee, as specified in this Collective Agreement, exclusive of all premium 
payments or other allowances. 

"Employee" shall mean a person covered by lhis Collective Agreement and employed 
by the Employer. At the time of hire each Employee shall be assigned by the 
Employer to one of the following categories: Full-time, Part-time, Casual or 
Temporary, and such assignment shqll not be altered except in accordance with the 
provisions of this Collective Agrqen t .  

(a) "Regular Employee" is one ho works on a full-time or part-time basis on 
regularly scheduled shifts of continuing nature: 

(i) "Full-time Employee' is one who i s  regularly scheduled to work the 
full specified hours i the "Hours of Work" Article of this Collective 

2 -04 

2.05 

~ 

Agreement. 4 
fii) "Part-time Employee' is one who is regularly scheduled for less than 

the normal full num of hours specified in the "Hours of Work" Article of this Collective i Agreement. 

(b) "Casual Employee" is: 

(i) one who maybe regularly scheduled for a period of three (3) months 
or less for a specific jbb; or 

one who relieves for a sences in a full-time or part-time position, the 
duration of which is t ree (3) months or less; or 

one who works on a dall-in basis and is not regularly scheduled. 

(ii) 1 
(iii) 

"Temporary Employee" is on who is hired on a temporary basis for a full- 

(i) for a specific job of miore. than three (3) months but less than six (6) 
months; or 

to replace aFull-timeor Part-timeEsnployee who is on approved leave 
of absence for a perid in excess of three (3) months; or 

I 

(c) time or part-time position: i: 

(ii) 
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2.07 

2.08 

2.09 

2.10 

2.11 

2.12 
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"Employer" shall mean nnd include such officers as may from time to time be 
appointed or designated to carry out administrative duties in respect of the operation 
and management of the Institution. 

"Fcminine Gender" shall mean and include the masculine and similarly, the singular 
shall include the plural and vice-versa, as applicable. 

"Facility" means the health facility named as the "Employer" in this Collective 
A p m e n t .  

"Pyramiding" means the payment of two (2) or more premiums under different 
provisions of the Collective Agnement for the same hours worked. 

"Shift" shall mean a daily tour of duty excluding overtime hours. 

"Shift Cycle" means the period of time whw the shift schedule repeals itself. In those 
instances where the schedule dws not repeat itself, the term "Shift Cycle" shall be 
understood to mean a period of time not exceeding six (6) weeks. 

For the puipse of applying the terms of this Collective Agreement, time worked shall 
be deemed to have been worked on the day on which the majority of hours of the 
shift falls. 

ARTICLE J: RECOGNITION 

3.01 The Employer recognizes the Union as the sole bargaining agent for the Employees 
covered by the Collective Agreement as /lescribed in the Certificate of the Labour 
Relations Board and amendment? thereto. 

No Employee shall be required to make any written or verbal agnement which is in 
conflict with the terms of this Collective Agmment unless the Union agrees 
otherwise. 

3.02 

4.01 Employees shall be permitted to wear a pin representative of their Union during all 
hours of employment. 

Membership in the Union is voluntary. 

An amount equal to the membership dues shall bc deducted at the rate prescribed by 
the Union from the Employee's Basic Rate of Pay as a condition of employment. 

The deductions shall be made by the Employer and shall be submitted lo the Union 
not later than the 15th day of the month following and shall be accompanied by a list 
of names of those Employees from whom the deductions were made showing the 
amount deducted from each Employee. 

4.02 

4.03 

4.04 
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4.05 The deductions above may be toke and submitted more frequently than once per 
month and pro-rated to the monthly dues level. 

The dues structure of the Union shall be on a percentage basis and the Union shall 
give not less than thirty (30) days nojice of any change in the rate at which dues are 
to be deducted. Any change in the adount of deductions shall be implemented by the 
Employer at the next possible pay pbriod following the expiry of the notice period. 

The Employer shall indicatc the due4deducted and enter the amount on the T-4 slips 
supplied to the Employee. 

4.06 

4.07 

I 

ARTICLE 5: HUMANITY FUND 

5.01 Unless otherwise provided in Article 5.02, the Employer shall deduct from each 
Employee within the scope of the bdrgaining unit, one cent 6.01) per hour for the 
purpose of International Aid and Deielopment. A cheque for such amount shall be 
fowarded to the "Humanity Fund" at the United Steelworkers of America National 
Office, accompanied by a list jndica'ing the amount, total and names of Employees 
from whom deductions have been nyde. A copy of the list shall be provided to the 
Union Chairperson. 

f 

5.02 

5.03 The provisions of this article shall bwome in force and effect as soon after date of 
ratification that is reasonably possibl' and administed in a fashion consistent with 
the payroll system in force and effect. P 

ARTICLE 6: BULLETIN BOARD SPACE 

6.01 The Employer shall provide a bulleti board for the exclusive use of the Union to be 
placed in a reasonably accessible l&ation upon which designated space shall be 
provided where the Union may be innifled to post notices of meetings and other 
such notices which may be of intertpt to Employees. It is not the intention of the 
Union IO post anything objectionable to the Employer. 

ARTICLE 7: MANAGEMENT RIGHTS 

7.01 The Union acknowledges that it shall be the exclusive right of the Employer to 
operate and monage the business of tle Institution in all respects except as otherwise 
provided for in this Collective Agretment. 

Without limiting the generality of thd foregoing, the Union acknowledges that it shall 
be the exciusive right of the EmployOr to operate and monage its business, including 
the right to: 

(i) 

s 
7.02 

maintain order, discipline, efqciency and to make, alter and enforce, from time 
to time, rules and regulations to be observed by an Employee, which are not 
in conflict with any provisiop of this Collective Agreement; 
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(11) drrect the working fom and to cnatc ncw classificattons and work units and 
to determine the number of Employees, if any, needed from time to time in 
any work unit or classification and to determine whether or not a position, 
work unit, or classification will be continued or declared redundant; 

(iii) 

(iv) 

hire, promote, transfer, lay-off and recall Employees; 

demote, discipline, suspend or discharge for just cause. 

ARTICLE 8: NO DISCRIMINATION 

8.01 There shall be no diminination practised in respect of any Employee by either party 
as prohibited by the provisions of the hdividual's Rights Protection Act, nor by 
reaSOn of her membership or non-membdrship or activity in the Union nor in respect 
of an Employee's or Emplopfs exercisifig any right conferred under this Collective 
Agreement or any law of Canada or A l b p .  An Employee may only grieve on the 
basis of this clause if they have not availed themselves of the procedures available 
under the Individual's Rights Promtion pict Should an Employee elect to pursue the 
remedy under that Act, such grievance shall be deemed to be abandoned. 

ARTICLE 9 PROBATIONARY PERIOD 

9.01 (a) 

(b) 

A newly hired Regular or Temporary Employee shall serve a probationary 
period of five hundred and three point seventy-five (503.75) hours worked. 

The probationary period may ba extended for a maximum period of two 
hundred and fifty-six (256) hours worked, subject to mutual agreement by the 
Employer, Union and Employee. 

Ha new Regular or Temporary Etnployee is unsuitable in the opinion of the 
Employer, such Employee may be terminated at any time during the 
probationary period without: 

(i) notice; or 

(ii) 

(c) 

pay (except as may be required by the provisions of the Alberta 
Employment Standards Code). and 

shall not have recourse to be grievance proceduffi with respect to such 
termination. 

(iii) 

9.02 

9.03 

9.04 

The Employer shall provide a paid orientation period for all new Employees. 

The Employer shall provide a perfomance appraisal, in writing, of each probationary 
Employee at least once during her probationary period. 

A representative of the Union shall be notified of Employee orientations and have the 
right to make a presentation of up to thiny (30) minutes at the orientation of new 
Employees. Attendance at the presentation shall not be compulsory. 



-6- 

ARTICLE 10: SENIORlTY 

10.01 

10.02 

10.03 

10.04 

(a) An Employee's "Seniority D(te" shall be the date on which a Regular or 
Temporary Employee last CO enced employment with the Employer in the 
bargaining unit, which is uniTmpted by any occumnce outlined in Article 
10.03 below, Therefore, in a ordance with the provisions of Article 31.01. 
a Casual Employee shall not entitled to seniority, however, the seniority 
of aRegu1a.r or Temporary E ployee will include prior unintermpkd service 
88 8 Casual Employee. 

Seniority shall not apply durilg the probationary period, however, once the 
probationary period has been ompleted seniority shall be credited from the 
date established pursuant to {rticle ID.Ol(a). 

k 
(b) 

Seniority shall have application to: I 
(a) 

, 
preference of vacation time i j  accordance with Article 21; 

the bargaining unit in accordance with 

(c) 

(d) 

Seniority shall be considered broken and all rights forfeited, and there shall be no 

layoffs, displacement of less qnior Employees. and recalls, in accordance with 
the provisions specified in v i c l e  32; 

temporary shift pattern n-assjgnment in accordance with Article 14.03. 

obligation to rehire: t 
(a) when !he employment relationship is terminated by either the Employer or the 

Employee: I 

(b) upon the expiry of twenty-fo r (24) months following lay-off during which 
time the Employee has not bf recalled to work; 

if an Employee does not re t ip  to work upon recall. as provided in Article 
32.04; 

(c) 

(d) if an Employee does not return from a leave of absence as scheduled except 
for reasons acceptable to the &nployer. 

Within three (3) months of the signing date of this Collective Agreement, and every 
six (6) monds thereafter, the shall provide to the chairperson of the Union, 
a seniority list containing the seniority date of each Regular and Temporary 
Employee in chronological order. The current seniority list shall also be posted on 
the bulletin board. The Union shall ave one (1) month in which to take issue with 
any changed seniority dates, or thelniority date for any Employee added to the 
seniority list, otherwise the date for tach Employee identified on the seniority list 
shall stand. 

! 
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10.05 Should n.diffcmnse ad5s regnrding nn Employee's seniority. the Employer will 
provide the Employee with the information necessary to establish accurate seniority. 

11.01 (a) The Employer shall post, within the Facility, notices of vacancies for full-time, 
pan-time and temporary positions covered by this Collective Agreement not 
less than eight (8) calendar days in advance of making an appointment. 

The posting shall indicate the qualifications of the position and for 
informational purpscs only, the number of hours per shift and the number 
of shifts per cycle. 

Copies of such notices of vacancies shall be forwarded to the Union 
Chairperson. 

Applications for vacancies or transfer. shall be made in writing to such officer of the 
Facility as the Employer may designate. 

When circumstances require that the Employer fill a vacancy k f o n  the completion 
of the posting and selection process, any appointment shall be made on a temponuy 
or casual basis only. The Employer will continue to fill the vacmcy through the Part- 
time Availability Roster. or the casual list. 

When making transfers and filling vacnnt positions covered by this Collective 
Agreement the Employer shall apply a consistent selection process. The delermining 
factors shall be the most raquisite jobrelated skills, training, knowledge, experience 
and other qualities, and characteristics which bear a reasonable relationship to the 
responsibilities and requirements of the position, and where these factors are 
relatively equal, seniority shall be the deciding factor. 

(a) The name of thc successful candidote for transfer shall be posted for seven (7) 
calendar days within the Facility. All other applicants for the vacancy shall 
be informed in writing of the successful applicant within five ( 5 )  calendar 
days of the appointment. 

If an unsuccessful Employee believes that she should have been selected to 
a position pursuant to the provisions of this Arlicle, such Employee is 
encouraged to meet and discuss the reasons for such decisions with her 
immediate supervisor. The Employee should be accompanied by a shop 
steward unless the Employee chooses otherwise. 

(b) 

(c) 

11.02 

11.03 

11.04 

11.05 

(b) 

11.06 (a) A vacancy resulting from either: 

(i) the creation of a specific job of more than three (3) months but less 
than six (6) months; or 

(ii) a leave of absence granted for a period known to be longer than thne 
(3) months, shall be posted pursuant lo Article 11.01. 



(b) (i) Where a vncancy for a tempomy position has been tilled by the 
appointment of a Regular Full-time or Pad-time Employee, and 
where, at the completion of the expected term of the temporary 
position, the Employer decides that the Employee is no longer 
required in that position, she shall be reinstated or placed in 
accordance with Article 11.06. A Regular Employee achieving a 
temporary position shall maintain her status as a Regular Employee. 

Where a vacancy for a temporary position has been filled by the 
appointment of a Casual Employee, the Casual Employee shall 
change her status to Temporary Employee and, where, at the 
completion of the temporary position, she shall be ninstated to casual 
status. 

At the termination of a temporary position, the Employer shall 
endeavour to reinstate a Regular Employee in her former position, 
and if such reinstatement is not possible, place the Employee in 
another suitable regular position within the bargaining unit, and at a 
rate of pay equivalent to her former position. The reinstatement or 
placement of an Employee in accordance with this provision shall not 
be construed as a violation of the job posting or scheduling 
provisions. 

(ii) 

(iii) 

(c) During the term of a temporary position, the incumbent Employee shall be 
eligible to apply on postings in accordance with the following: 

(i) such Employee shall be eligible to apply on postings of vacancies 
pursuant to Article 11.01 (a). 

such Employee shall not be eligible to apply on postings of vacancies 
pursuant to Article 11.06 (a), unless the position posted commences 
after the expiry of the term for which she was hired. 

(ii) 

ARTICLE 12: ANNUAL PERFORMANCE APPRAISALS 

12.01 The parties recognize the desirability of an ozgoing appraisal system designed to 
provide effective communications between the Employer and the Employee 
regarding an Employee's performance. 

(a) 12.02 A written summary of annual performance of Employees shall be completed 
approximately once every twelve (12) months. 
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(b) Meelings for the purpose of the performance appraisal interview shall be 
scheduled by the Employer in consultation with the Employee. At the 
interview the Employee shall be given acopy of her performance appraisal. 
The Employee shall sign her performance appraisal for the sole purpose of 
indicating that she is aware of the contents of the performance appraisal and 
shall have the right to respond, in writing. within seven (7) days of the 
interview and that her reply shall be attached to her evaluation and placed in 
her personnel file. 

An Employee attending her performance appraisal interview shall not suffer 
any loss of regular pay. 

By appointment made at least one (I) working day in advance an Employee 
may view her personnel file once each year or when the Employee has filed 
a grievance. An Employee may be accompanied by a Union representative 
when vicwing her personnel file. 

An Employee may request a copy of the contents of her personnel file once 
in acdendar year or when the Employee has filed a grievance, provided that 
she first pays to thcFacility a fee to cover the cost of copying. 

An Employee's performance appraisal shall not be released by the Employer to any 
penon except to aBoard of Arbilration, or as required by law. wilhout the written 
consent of the Employee. 

(c) 

12.03 (a) 

(b) 

12.04 

ARTICLE 1 3  HOURS OF WORK 

13.01 (a) 

@) 

This Arficle shall no1 be construed as a guamntec of pay or of hours of work. 

Regular hours of work for Full-time Employees, exclusive of meal periods 
shall be. 

(i) 

(ii) 

seven and three quarter (7 3/4) consecutive hours per day; 

thirty eight and threequarter (38 3/4) hours per week averaged over 
one complete cyclc of the shift schedule. 

13.02 Regular hours of work shall be deemed to: 

(a) include, as scheduled by the Employer, two (2) rest periods of fifteen (15) 
minutes during each full working shift of seven and threequarter (7 3/4) 
hours: or 

onerest period of thirty (30) minutes during each fidl working shift of seven 
and threequarter (7 314) hours; if this is more compatible with scheduling of 
work assignments, the alternate to be applied shall be at the discretion of the 
Employer; or 

(b) 
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(c) include, as scheduled by the Employer, one (1) paid rest period of fifteen (IS) 
minutes during each half shift of not less than four (4) hours; and 

exclude a meal period of thirty (30) minules to be scheduled by the Employer 
during each working day on which the Employee works in excess of four (4) 
hours; 

if an Employee is unable to take her meal period or rest periodor is recalled 
to duty during her meal period or rest period she shall be given a full meal 
period or rest period later in her shift, or, where that is not possible, be paid 
for a meal period M rest period as follows: 

(i) for the rest period, one and one-half times (1 1/2X) her Basic Rate of 
Pay rather than at straight time; or 

(ii) for a meal period, at one and one-half times (1 IDX) her Basic Rate 
of Pay. 

(d) 

(e) 

13.03 On the date fixed by proclamation, in accordance with the Daylight Savings Time 
Act, of conversion to Mountain Standard Time, regular hours of work shall be 
extended to include the resultant additional hour with additional payment due 
therefore at the overtime rate. On the date fixed by said Act for the resumption of 
Daylight Savings Time, the resultant reduction of one hour in the shift involved shall 
be effected with the appropriate deduction in regular earnings. 

ARTICLE 14: SHIFTS AND SCHEDULES 

14.01 Shift Operatlon 

(a) It is recognized that the Facility operates twenty-four (24) hours per day, seven 
(7) days per week nnd three hundred and sixty-five (365) days per year. It 
follows, therefore, that staffing will be required on all three (3) shifts (days, 
evenings and nights). To ensure an appropriate efficient staffing pattern as 
determined by the Employer it may be required !hat Employees work on any 
or all of the three (3) shifts. 

The first shift of the working day shall be the one wherein the majority of 
hours worked falls between twenty-four hundred (2400) and zero eight 
hundred (0800) hours. 

(b) 

14.02 Scheduling of Shifts 

(a) Notwithstanding the provisions of Article 14.01(a). it is recognized and 
understood that the preferred shift pattent framework is permanent day, 
permanent evening and permanent night shifts. The Employer shall 
endeavour IO generally maintain this pattern of shift scheduling unless it is 
not viable to do so. 



(b) The provisions of Article 14.02(a) shall no1 be deemed to pmvcnr the 
Employer from accommodating Employee requests for other shift patterns 
when the existence of a vacancy pennits the Employer to do so, subject to Ihe 
provisions of Article 11, or when other affected E m p l o p  also ques t  to do 
so. 

Except in cases of emergency or by mutual agreement between B Regular 
Employee and the Employer, shift schedules shall: 

(i) 

(c) 

provide for at least fifteen and one-half (15 1/2) hours offduty 
between shifrs; 

provide for at least two consecutive days of rest except that, twice in 
a two (2) week cycle, then may be a single day of rest which may be 
followed by not more than six (6) consecutive working days: 

provide for days of rest on at least two (2) weekends in a five (5) we:k 
period. "Weekend" shall mean a Saturday ma the following Sunday, 
assuring a minimum of fifty-six (56) hours off duty; 

(iv) not provide for more than six (6)consecutive scheduled days of work; 

(v) not provide for different shifts between scheduled days off. 

Ifanhployeeisrequired bytheEmployertochangeshifk without receiving 
fifteen and one-half (15 1/2) hours off duty, she shall be entitled to premium 
pay nt time and one-half ( I  InX) her Basic Rate of Pay for that shift. This 
Section does not apply to cases where Article 14.04(c) has been applied in 
altering a shift schedule. 

Oplional scheduling provisions may be mutually agreed in writing between 
the Employer and the Union. 

(ii) 

(iii) 

(d) 

14.03 Temporary Shift Pattern Reassignment 

(a) The Employer may temporarily change an Employee's shift pattern on giving 
at least fourteen (14) calendar days notice, in the circumstances outlined 
below: 

(i) 

(ii) 

to ensure that Employees have access to inservice programs; or 

in the event of absences for nny reason, where anyone such absence 
exceeds f0urtee.n (14) calendnr days; or 

to develop or maintain proficiency or knowledge as may be required; (iii) 
or 

(iv) where it is considend necessary to place an Employee on the day shift 
to monitor or supeMse performance andlor behaviour; or 
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(v) where it is considered desirable to change an Employees shift due to 
the health of the Employee. 

In the event of an unforeseen emergency, however, the fourteen (14) days 
notice shall not apply. 

It is recognized that the Employer may require another Employee in the same 
classification to change or exchange shifts fora period rot to exceed fourteen 
(14) calendar days due to a Full-time Employee having a temporary shift 
change pursuant to Article 14.03@). Unless otherwise provided in Article 
14.03(c), in such circumstances the affected Employee(s) will be selected 
based upon the following criteria: 

(b) 

unless another Full-time Employee volunteers to make the exchange, 
the least senior Full-time Employee on the applicable shift, shall be 
required to make the change, and 

where no other Full-time Employee exists on the applicable shifts, the 
Employer shall select the Part-time Employees to be affected by 
attempting to minimize the amount of operational disruption and to 
least negatively affect more senior Part-time Employees. and 

unless otherwise agreed between the Employer and the Employee, 
following the completion of the reassignment period or following 
fourteen (14) calendar days, whichever is the lesser, the Employee(s) 
shall be returned to their shift(s). 

should the need as outlined in Article 14.01ta) continue to exist 
beyond fourteen (14) calendar days, the process outlined in (ij dcd (ii> 
above may be repeated, and repeated until the need has ceased to 
exist. 

(e) In the event that an Employee has had her shift changed pursuant to Article 
14.03@) above within the preceding six (6) months, such Employee shall be. 
the last Employee subject to a shift change pursuant to Article 14.03(b), 
unless the Employee requests otherwise. 

A Full-time Employee shall not have her full-time status or hours changed 
solely due to the operation of this provision. 

(d) 

14.04 Schedule Posting and Schedule Changes 

(a) Shift schedules shall be posted twelve (12) weeks in advance subject lo such 
changes as arise from application of Articles 14.02@) or 14.03. 

If the Employer changes an Employee's scheduled days off, the Employee 
shall be paid at the rate of one and one-half times (1 U2X) her Basic Rate of 
Pay for all hours worked on what would otherwise have been her off-duty 
days, unless fourteen (14) days notice of such change has been given. 

(b) 
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(c) If the Employer changes an Emplayee.'s whcduled shift. but not her scheduled 
days off. she shall be paid at one and one-half times (1 112X) her Basic Rate 
of Pay for all hours worked during the first shift of the changed schedule, 
unless fourken (14) days notice of such change has been given. 

14.05 Shft Exchanges 

(a) Emplops may exchange shifts among themselves, provided that: 

(i) the exchange is agreed to, in writing, between the affected Employees; 
and 

prior approval of such exchange has been given by the Employees' 
immediate supervisor(s); 

where such a request is made in writing, the Employer's reply shall 
also be in writing. 

(ii) 

(iii) 

(b) Such exchange shall not be deedd a violation of the scheduling provisions 
of this Article. 

14.06 Reporting Pny 

In che event that an Employee reporis for work as scheduled and is requested by the 
Employer to mtum home and lhen return to work for a later shift, the Employee shall 
be compenakd for the inconvenience by a payment equivalent to three (3) hours pay 
at the Employec's Basic Rate of Pay. 

A copy of all Employe shinschedules shall be available to the Union Chairperson, 14.07 

ARTICLE 15: OVERTIME 

15.01 Overtime is all hours worked by an Employee, authorized by the Employer, in excess 
of seven and three quarter (7 3/4) hours per day, or on scheduled days of rest. 

(a) 15.02 The overtime rate of one and one-half ( 1  1nX) times the Basic Rate of Pay 
shall be paid for work performed 

(i) During the first four (4) hours worked in excess of seven and three- 
quarter (7 3/4) hours in a day. 

(ii) On scheduled days of rest up to seven and threequarter (7 314) hours. 

The overtime rate of two times (2X) the Basic Rato of Pay shall be paid for 
work performed 

(i) 

(b) 

After the first four (4) hours worked in excess of seven and three- 
quarters (7 314) hours in a day. 
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(ii) In excess of seven dnd three-quarter (7 3/4) hours worked on a 
scheduled day of restlor a named holiday. 

ARTICLE 11: SALARIES 

16.01 Application of Salaries Schedule 

(a) The basic rates of pay as set ut in the Salaries Schedule shall be applicable 
to all Employees covered ,,&er this Collective Agreement. 

Unless otherwise changed bj the operation of this Collective Agreement: (b) 

(i) Full-time 

(iii) A Regular Part-time I/mpIoyee, or Temporary Employee, or a Casual 
Employee who has ad a change in status to a Regular Full-time 

of (a) above based u&n hours worked at the Basic Rate of Pay with 
the Employer at the $ep in the salary schedule such Employee was 
entitled to nceive im)nediafely prior to her change in status. 

Employee shall have x a anniversary date established for the purposes 

16.02 Change in Job Content 

In the event that the Employer sighificantly changes the primary functions of a 
Nursing Attendant, and the Union be ieves that a new classification within the scope 
of the bargaining unit has been creat c d, the following shall occur 

(a) Within thirty (30) days of thd date of the change, the Union shall notify the 
Employer. in writing, of it$ belief that a new classification within the 
bargaining unit has been creqted. 

The Employer and Union spll endeavour to resolve the matter. If the 
Employer and Union cannot ach agreement, the Union shall have lhlrty (30) 
calcylar days from the dat the Union provided notice to the Employer 
pursuant to Article 16.02(a), o advance the question of whether a significant 
change in primary functions has occurred and a new classification in the 
bargaining unit has been c atcd. If an Arbitrator determines that a new 
classificntion exists, the Arbi tor will refer the matter of Basic Rate of Pay 
to the parties pursunnt to A i clc 16.03(b). 

(b) 

I 
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(c) If the parties agree that a new classification has been created. the provisions 
of Article 16.03 shall apply. 

The time limits may be extended, by mutual agreement in writing. (d) 

Crealion of a New Classifleation 

(a) 

16.03 

Should the Employer find it necessary to create a new classification during 
the tern of this Collective Agreement, the new classification will be included 
within the scope of this Collective Agreement provided that: 

(i) the parties to this Colle.ctive Agmmmt mutually agnc that the 
classification is within the scope of this Collective Agreement. or 
failing that; 

The Labour Relations B o d  rules that the new classification is within 
the scope of this Collective Agreement. 

(ii) 

If a new classification is  created under Article 16.03(a) above, for which there 
is no pay scale in this Collective Agreement, the Employer may establish an 
interim pay rate and agrees to negotiate an appropriate pay rate with the 
Union. Failing agreement, the parties will submit the question directly to 
Arbitration for settlcment. The resulting pay rate shall be implemented 
retroactively ID !he date the new qlassification was established. 

(b) 

16.04 Attendance at  Meetings and Speeial Events 

Regular Employees required by the Employer to attend in-service education, staff 
meetings, disaster plan exercise; and comminee meetings shall be recognized as 
being on duty under the terms of this Coilective Agreement and an Employee 
attending such shall be paid at the applicable rate of pay. 

17.01 There shall be no pyramiding of benefits, premiums, or other allowances, except as 
otherwise provided in this Collective Agreement. 

ARTICLE I 8  SHIFT DIFFERENTIAL AND WEEKEND PREMIUM 

18.01 Ashiftdifferentialofseventy-fivecents ($~.7S)perhourshallbepaidtoanEmployee 
working on a shift where the majority of qours of such shift fall within the period of 
fifteen hundred (1500) hours and zero seven hundred (0700) hours. Shift differential 
payment shall not be considered as p m  ofthe Employee's Basic Rate of Pay. 
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18.02 A weekend premium of twenty-five ($0.25) cents per hour shall be paid in addition 
to shift differential, if applicable, tp an Employee working B shift wherein the 
majority of hours of such shifl fall du/ing a sixty-four (64) hour period commencing 
at fifteen hundred (1500) houn on aiFriday or the Stan of the evening shift if later 
than fifteen hundred (1500) hours. Sych premium pay shall not be considered as part 
of the Employee's Basic Rate of Pay. 

ARTICLE 19: TRANSPORTATJON 

19.01 Regular Employees who normally tr vel from the Facility to their place of residence 
by means of public transportation folvwing the completion of their shift, but who arc 
prevented from doing so by being reqpired to remain on duty longer than their regular 

19.02 An Employee. who is quired to accqmpnny n resident to another facility for medical 
reasons, shall be reimbuned for the 90s' of reasonable, necessary and substantiated 
transportation expenses. 

ARTICLE 20: NAMED HOLIDAYS 

20.01 Regulnr Full-time Employees shall be entitled to a day off with pay on or for the 
following named holidays: 

New Year's Day 
Family Day 
Good Friday 
Victoria Day 
Canada Day 
August Civic Day 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

and all general holidays pmlaimed tl, be a statutoty holiday by any of the following: 

(a) the Municipality in which the Facility is located, but only where such civic 
holiday is in lieu of the Augqst Civic Holiday; or 

(b) the Province of Alberta; or 

(c) the Government of Canada. 

To qualify for a named holiday withlpay the Employee must: 

(a) 

20.02 

work her scheduled shift imnjediately prior to and immediately following the 
holiday, except where the J?qployee is absent due to illness or other reasons 
acceptable to the Employer; and 

work on the holiday when scheduled or required to do so. (b) 



(c )  Nowithstanding the foregoing, while: 

(i) on layoft or 

(ii) in receipt of compensatiod from the Workers' Compensation Board; 
or 

on unpaid absence during which she is in nceipt of weekly indemnity 
as provided for by the Shoh Term Disability Income Insurance Plan 
or the Long Turn Disability Income Insurance Plan; or 

on other leaves of absence for any reason in excess of thirty (30) 
calendar days. 

(ii) 

(iv) 

An Employee shall not be entitlcd to: 

(v) a day off with pay, or 

(vi) payment in lieu thereof, for the aforementioned named holidays. 

Subject to Atlicle 2.12 an Employec required by the Employer to work on a named 
holiday shall be paid for all hours worked dn such named holiday at one and one-half 
times (1 IRX) her Basic Rate of Pay plus! 

(a) 

(b) 

(c) 

an alternate day off at a mutually agreed time: or 

by mutual agreement, the day added to her next vacation; or 

failing mutual agreement within thitty (30) calendar days following the named 
holiday of the option to be applied, the Employee shall n a i v e  pay for such 
day at her Basic Rate of Pay. 

20.03 

20.04 When a named holiday falls on a day that would otherwise be a Regular Employee's 
regularly scheduled day off, the Employee shall receive an alternate day off as 
oullined in Ariicle 20.03 above. 

When a named holiday falls within an Employee's vacation, the Employce will be. 
entitled to an additional day in lieu thereof!The additional day shall be added to the 
Employee's vacation period. and the Emplope shall be paid at the Basic Rate of Pay. 

Upon receiving a request fmm an Employee, when possible, the Employee shall be 
given either Christmas Eve and Christmas Day or New Year's Eve and New Year's 
Day off. 

20.05 

20.06 

ARTICLE 21: ANNUAL VACATION 

21.01 Definition: 

For the putpose of this Article: 



(a) 

(3) 

"Vacation" means annual vnqation with pay. 

"Vacation Year" means the twelve month period commencing on the first day 
of April in each calendar year and concluding on the last day of March of the 
following calendar year. 

"Date of Employment" means "date of hire". (c) 

2 1.02 Vacation Entitlement 

(a) During each year of employmint with the Employer as a Full-time Employee, 
a Full-time Employee shall Cam entitlement to a vacation with pay to be 
taken in the next following Facation year. The rate at which vacation is 
earned shall be based upon her total length of continuous employment as 
outlined below: 

(i) during the first (1st) year of continuous employment an Employee 
earns a vacation of tep (10) working days; 

during the second (24)  to fifth (5th) years of continuous employment 
an Employee earns a facation of fifteen (15) working days; 

during the sixth (6th) to fourteenth (14th) years of continuous 
employment an Employee ems a vacation of twenty (20) working 
days; 

duringthe fifieenth (lgth) to twenty-second(2'2nd) years of continuous 
employment an Emgloyee earns a vacation of twenty-five (25) 
working days; 

during the twenty-third (23rd) and subsequent yean of continuous 
employment, an Employee earns a vacation of thirty (30) working 
days. 

I 

(ii) 

(iii) 

(IV) 

(v) 

(b) A Full-time Employee with less than one year of continuous employment as 
a Regular or Temporary Employee prior to the first (1st) of April in any one 
(1) year shall be entitled to 4 vacation calculated on the number of months 
from the date of employment, in proportion to which the number of months 
of the Employee's service besrs to twelve (12) months. 

A Full-time Employee with less than one (1) year of full-time service prior 
to the first of April in any one ( I )  year, since clranging status from a Part-time 
Employee, shall be entitled to any unused vacation with pay calculated 
pursuant to Article 29.06(4) in addition to ,my vacation accrued pursuant to 
Article 21.02(b). 

(c) 
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21.03 Cessation of Vacntion Accrual 

(a) Notwithstanding Article 21.02 above, accrual of vacation entitlement will 
cease during a period of Employee absence in excess of thirty (30) calendar 
days, for any or acombination of the following reasons: 

(i) illness or injury, unless i) receipt of sick leave with pay pursuant to 
Atticle 24: 

(ii) layoff; 

(iii) leaves of absence without pay, except for a leave of absence for Union 
business. 

(b) Vacation benefits will a cme  during the remainder of the vacation year, 
proportionate to the period worked. 

21.04 T h e  of VacaaUon 

(a) Except as provided in Article 21.04(e). vacation earned in one vacation year 
shall be taken during the next vncation ycar. Subject to the provisions of 
Article 21.04(b), the Employer shall endeavour to p t  an Employee's 
vacation at B mutually agreeable time. In the evcnt that mutual agreement 
cannot be reached, the Employer shall be responsible for scheduling such 
vacation. 

The Employer shall post the vacation schedule planner by January 1st of each 
year. When an Employec submib her vacation preference by March l5lh of 
that year, the Employer shall indiCate approval or disapproval of that vacation 
request in writing by April 30tq of the same year. Where the number of 
Employees indicating a preferenb for a specific period exceeds the number 
of Employees ps determined by the Employcr that can be allocated vacation 
during that poriod, seniority shall be the deciding factor. 

For vacation requests submitted after April 30th the Employer shall indicate 
approval or disapproval within fourteen (14) days. 

A vacation period may be hvided by mutual agreement between the Employee 
and the Employer. 

Once a vacation period is scheduled and approved, it shall not be changed 
while the Employee remains in the same position and unit unless mutually 
agreed by the Employer and the Employee. For the purposes of this clause, 
a vacation period is a period of 11 ne away from the workplace in calendar 
days. This clause is inlended solely to ensue that rescheduling of vacation 
does not cause inconvenience to (he Employer or the Employee. Therefore, 
this clause shall not restrict the ppplicntion of any other provisions of the 
Collective Agreement (example: making changes to the shift schedule), nor 
shall it serve to increase the Employee's entitlement to vacation with pay. 

(b) 

(c) 

(d) 

(e) 
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(0 An Employee may be permineb to cany forward a portion of unused vacation 
to the next vacation year. Sufh requests shall be made in writing and shall 
be subject to the Employefs &proVal. 

, 
ARTICLE 22: EMPLOYEE BENEFITS 

22.01 When the enrollment and other requirements of the insurer(s) have been met, the 
Employer shall take steps to contractifor and implement the following group plans: 

(a) Alberta Blue Cms Supplemeqtary Benefits Plan, or equivalens eighty percent 
(80%) Reimbursement Drug penefit List Benefits Plan; or equivalent; 

The Health Organizations Bhefits Plan, Dental Plan or equivalent. which (b) 

maximum reimbursement 04 fifteen hundred dollars ($1500) per insured 
person. I 

Alberta Health Care Insurankp Plan: 

Group Life Insurance, includidg basic Accidental Death and Dismemberment; 

At the Employefs option, "E1 SUB Plan" to supplement an eligible 
Employee's Unemployment I s u m c e  to meet the Employer's obligation to 
provide benefit payments du b 'ng the valid health-Elated period for being 
absent from work due to pregnancy for which she has provided satisfactory 
medical substantiation. 

Long Term DisabiIity(ineome'rep1ocement during a qualifying disability equal 
to sixty-six and two-thirds pe en1 (66 213%) of basic monthly earnings at the 
Basic Rate of Pay to the esta8shed maximum following a one hundred and 
twenty (120) working day eli/ninalion yenod). 

Where the benefits specified above &e provided through insurance obtained by the 
Employer, the administration of such plans shall be subject to and govemcd by the 
terms nnd conditions of the policies dr contracts entered into with the underwriters 
of the plans. 1 

The premium costs of the above plan$ listed in Article 22.01 shdl be shared seventy 
percent (70%) by the Employer and kirty percenl(30%) by the Employee. 

The Employer shall distribute broehires and other relevant information concerning 
the above plons to Employees at the time of hire and when changes to the plans 

(c) 

(d) 

(e) 

(0 I 

22.02 

22.03 

'i 
22.04 

occur. I 

I 
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22.05 The Employer shall provide one copy of each of &E plans 10 the Provincial Office of 
the Union. 

Such coverage shall be provided to Regular and Temprary Employees except for: 

(a) a Regular Part-time or Temporary Employee whose hours of work are less 
than fifteen (15) hours per week averaged over one complete cycle of the shift 
schedule; and 

a Tempomy Employeewho is himd for a position of less lhan six (6) months. 
who is eligible to participate only in Article 22.01(a) and (b) above. 

22.06 

&I) 

ARTICLE 23: PENSlON PLAN 

23.01 The Employer shall continue the Pension Plan in existence as at the &le of 
ratification to provide benefits for participating Employees, provided they are 
scheduled to work at least fifken (15) hours per week as averaged over one (1) 
complete cycle of the shift schedule, in accordance with the terms and conditions of 
the Plan. 

Contributions to the Plan shall be shared equally between theEmployer and eligible 
Employees. 

The Employer shall dislnbule brochures and other relevant mntedaI outlining the Plan 
lo eligible Employees at the time of hire and when there are changes to the Plan. 

23.02 

23.03 

ARTICLE 24: SICK LEAVE 

24.01 Application of Sick Leave 

(a) Sick leave is provided by thehploytr for absences due lo illness, quarantine 
by a Medical Officer of Health, or because of an accident for which 
compensation is not payable under the Workers' Compensation Act. 

The Employer recognizes that alcoholism, drug addiction and mental illness, 
are illnesses which can respond to therapy and treatment, and that absences 
from work due to such therapy shall be considered sick leave. 

(b) 

24.02 Accrual of Sick Leave Credits 

(a) Afler Regular or Temporary Emptoyees have completed five hundred and 
thne point seven five (503.75) hours worked she shall be allowed a credit for 
sick leave computed from the date she last commenced employment as a 
Regular or Temporary Full-time Employee at the rate of one and one-half (1 
112) working days for each full month of employment up to a maximum 
credit of one hundnd and twenty (120) working days. 
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(b) When an Employee has accrued the maximum sick leave credits of one 
hundred and twenty (120) working days she shall no longer accrue sick leave 
credits until such time as her total accumulation is reduced below the 
maximum. At that time she shall recommence accumulating sick leave 
credits. 

24.03 Cessation of Sick Leave Credit Acckual 

(a) Sick leave credits shall not accrue during a period of Employee absence in 
excess of thirty (30) calendar days for any or a combination of the following 
reasons: 

(i) illness or injury; 

(ii) layoff; 

(iii) leaves of absence without pay, except for a leave of absence for Union 
business. 

24.04 Illness Reporting 

Employees reporting sick shall advise the Employer as soon BS possible and regularly 
thereafter as required by the Employer. 

24.05 Sick L a v e  Pay Entitlement I 

(a) An Employee shall not be e 'titled to apply sick leave credits prior to the 
completion of five hundred an three pint  seven five (503.75) how worked 
since she last commenced em loyment as a Regular or Temporary Employee. 

An Employee granted sick le ve shall be paid for the pen& of such leave at 
her Basic Rate of Pay and th number of days thus paid shall be deducted 
from her accumulated sick eave credits up to the total amount of the 
Employee's accumulated cre i 'ts at the time the sick leave commenced. 

Employees may be required t i  submit proof satisfactory to the Employer of 
any lllnws, non-occupational ccident or quarantine. Payment of sick leave 
benefits shall not be effected &til required substantiotion has been supplied. 

k 
(b) 

(c) 

hospital, subject to the provilons of Article 24.05@). Vacation time not 
taken as a result of such stay in the hospital shall be taken at a mutually 
agreeable later date. 
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24.06 

24.07 

24.08 

Medlcal and Dental Appointments 

If an Employee requires time off for the pcupose of attending a dental, physiotherapy. 
optical or medical appointment, provided she has been given prior authorization by 
the Employer, such absence shall be charged against her accumulated sick leave 
credits. Employees my be required to submit satisfactory proof of such appointment. 

Request For Sick Credlt Balance 

Upon request of an Employee., but not more frequently than m e  a year, the Employer 
shall advise an Employee of hcr accrued sick leave credits. 

Status When Slck Rank Exhausted 

(a) If an Employee has exhausted her sick leave credits during the course of an 
illness, and the illness continues. she shall be deemed to be on leave of 
absence without pay or benefits except as provided in Aaicle 27.0l(c), for the 
duration of the illness or as provided below. The Employee shnll keep the 
Employer advised as to when she may be expected back to work and shall 
provide the Employer with two (2) weeks written notice of her readiness to 
return to work. The Employer shall then ninstate the Employee in the same 
position held by her immediately prior to the disability with the remaining 
benefits that accrued to her prim to the disability. At the expiration of 
twenty-four (24) months from the last doy of paid sick leave, an Employee 
who is not capable of returning to work pursuant to lhis Article shall be 
considered to have terminated her employment relationship with the 
Employer, provided that such termination is not contrary to any right 
conferred under this agreement or any law of Canada or Alberla. 

The reinstatement of an Employee in accordance with this Article shall not 
be conshed as being a violation of the posting andor scheduling provisions 
of Articles 11 and 14. 

(b) 

ARTICLE 2 5  WORKERS' COMPENSATION 

25.01 

25.02 

Each accident or injury i n c u d  on duty must be npoded to the Employer. 

Employees shall be covered by the Workers' Coniperrsafion Act and Regulations 
thereunder. An Employee who is unable to work as a result of a disability incurred 
while on duty in the service of the Employer nnd who qualifies for benefits pursuant 
to the Workers' Contpemafion Act, will receive compensation benefits directly from 
the Workers' Compensation Board. U the Employee incurs delays in receiving 
payment(s) from the Workers' Compensation Board, the Employer will advance or 
lend money in the amount(s) due from the Workers' Cornpensotion Board provided 
the necessary repayment or cheque transfer forms arc signed. 
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25.03 An Employee who has been on Workers' Compensation and who is certified by the 
Workers' Compensation Board to be tit ID return to work and who is capable of 
performing the dudes of her former position shall provide the Employer with WO (2) 
weeks written notice of her readiness to return to work. The Employer shall then 
reinstate the Employee in the same position held by her immediately prior to the 
disability with benefits that accrued to her prior lo the disability. 

At the expiration of twenty-four (24) months from the fmt day of absence as a result 
of an accident sustained while on duty in the service of the Employer within the 
meaning of the Workers' Compensation Act, an Employee who is not capable of 
returning to work shall be considered to have terminated her employment relationship 
with the Employer. 

For the purpose of determining salaq- increments, a Full-time Employee who is in 
receipt of Workers' Compensation benefits shall be deemed to remain in the 
continuous service of the Employer. 

The reinstatement of an Employee in accordance with this Arlicle shall not be 
construed as being in violation of the posting andor scheduling provisions of Aaicles 
11 and 14. I 

25.04 

25.05 

25.06 

ARTICLE 26: UNIFORMS 

26.01 The nature, colour and style of unifbrm or work attire, and the requirements in 
respect thereto, shall be determinedlby the Employer. Any monetary assistance 
extended by the Employer as at the dab of ratification shall continue at four (4) cents 
per hour. I 

~ 27.01 General Leaves 

(a) Leave of absence without pay may be granted to an Employee at the discretion 
of the Employer and the Employee shall not work for gain during the period 
of leave of absence except with the express consent of the Employer. A leave 
of absence without pay may be granted for education and professional or 
educational meetings at the discretion of the Employer. 
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(b) Requesb for a leave of absence, without pay or benefit of Employer 
contributions will, when possible, be made in writing to that Employee's 
immediate supervisor six (6) weeks in advance except that in extenuating 
circumstances the time factor may be waived or reduced. Recognizing that 
the primary commitment of the Employee is to the Employer, the gnnting of 
leaves of absence is subject to the approval of the Employer. Except in 
exceptional circumstances the Employer will reply in writing to a request for 
leave of absence within fourteen (14) days of receipt of the request. 

Except as provided in Article 27,01(d) where an Employee is gmnted a leave 
of absence of more than thirty (3O)calendar days duration, and that Employec 
is covered by any or all of the plans specified in AIticle 22. the Employee 
may, subject IO the Insurefs requirements, make prior arrangements for the 
prepayment of the full premiums for the applicable plans. 

For the portion of Maternity Leave during which an Employee has a valid 
health-related reason for being absent fmm work and who is in receipt of sick 
leave or E1 SUB Plan Benefits, benefit premium payments shall be 
administered in the same fashion as an Employee absent due to illness. 

(i) Where the Employee meets eligibility requirements for the SUB Plan 
and submits all cf the required forms to the Employer prior Io or on 
the payroll cut off date, they will receive SUB Plan payments on the 
first regular pay day following the payroll cut off dntc. 

(c) 

(d) 

(e) With the exception of a leave of absence for Union business, in the case of 
a leave of abscnce in exms  of thirty (30) calendar days, Full-time Employees 
shall cease to accrue sick leave and earned vacation to the extent that such 
leave exceeds thirty (30) calendar days. A Full-time Employee's eligibility 
date for advancement to a higher step on the salary schedule shall also be 
adjusted by the same amount of time. 

Where an Employee is elected or appointed to represent the Union at 
Conventions, Workshops, Institutions, Seminars, to attend meetings as a 
member of the Union's Local Executive Board or negotiations with the 
Employer, such leave shall not be unreasonably denied. 

One Employee who is elected to a full-time position with the Union shall be 
granted leave of absence without pay and without loss of seniority for a 
maximum period of two (2) yem. Such leave of absence shall be renewable 
for a further term upon request. If it is permissible under the pension and 
group life plan and any other welfare plans, the Employe shall have the right 
to pay the full costs including the Facility's share, during the period of such 
leave of absence. 

Employees shall not be entitled to named holidays with pay which may fall 
during the leave of absence. 

(f) 

(9) 

(h) 
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(i) An Employee who has been granted a leave of absence and oventays 

the leave without permission of the Employer, shall automatically 
terminate her position except in cases of extenuating circumstances 
acceptable to the Employer. 

27.02 Maternity Leave 

(a) An Employee who has completed nine (9) months' continuous employment 
shall, upon her written request, be granted maternity leave to become 
effective twelve (12) weeks immediately preceding the expected date of 
delivery, or such shorter period as maybe mutually agreed upon between the 
Employer and Employee, provided, however, that where in the opinion of the 
Employer hcr ability to cany out her normal work assignment becomes 
limited, she may be placed on maternity leave earlier. Where possible, the 
Employee shall advise the Employer of her intended commencement date of 
maternity leave fourteen (14) calendar days in advance, but in any event, shall 
give the Employer an estimated commencement date no later than six (6) 
weeks prior to the estimated date of delivery. Such leave shall not exceed 
nine (9) months beyond the date of delivery. Maternity Leave shall be 
without pay and benefits except for the portion of Maternity Leave during 
which the Employee has a valid health-Elated reason for being absent from 
work and is also in receipt of sick leave or E1 SUB Plan benefits. 

An Employee on such leave shall provide the Employer with fourteen (14) 
days notice of readiness to return to work, following which the Employer will 
reinstate her in the same position held by her immediately prior to taking 
leave, and at the same step in the pay scale, or provide her with alternate 
work of a comparable nature nt not less than the same step in the pay scale 
and other benefits that accrue to her up to the date she commenced leave. 

(b) 

27.03 Adoption Leave 

An Employee who has completed nine (9) months'continuous employment 
with the Employer shall upon her written request. be granted leave without 
pay for up to nine (9) months as necessary for the purpose of adopting a child. 

'Ihe Employee may commence adoption leave upon one day's notice provided 
that application for such leaveis made when the adoption has been approved 
and the Employer is kept informed of the progress of the adoption 
proceedings. 

An Lhployee on such leave shall provide the Employer with fourteen (14) 
days' notice of readiness to return to work, follodng which the Employer 
will reinstate her in the same position held by her immediately prior to taking 
leave, and at the same step in the pay scale, or provide her with alternate 
work of a comparable nature at not less than the same step in Ihe pay scale 
and other benefits that accrue to her up to the date she commenced leave. 
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27.04 Court Appearnnce 

An Employee required by law to appcar in court as a member of a jury or as a witness, 
shall be paid the difference kwecn the pay received fmm such court service and pay 
the Employee would have normally received if she had been working, based on her 
Basic Rate of Pay. The Employee will report to work during those, hours that she is 
not required to attend court, if it is reasonable to do so. 

27.05 Bereavement Leave 

21.06 

(a) Bereavement leave of five (5)  calendar days without loss of income shall be 
granted in the event of death of a member of the Employee’s immediate 
family, i.e. children, parents, brothers, sisters, spouse (includingcommon-law 
spouse), grandpants, mother-in-law, father-in-law, son-in-law, daughter-in- 
law, brother-in-law , sister-in-law, grandchild, fiance, or guardian. S tep  
parent, stepchildren. stepbrother and step-sister shall be considered as 
members of the Employee’s immedjate family. Such days maybe taken only 
in the period which extends from the date of death to the date of interment. 
Bereavement leave may include normal days off andlor vacation, but no 
additional payment is due thereof. 

The Employee shall be paid for b r  wheduled hours at her Basic Rate of Pay, 
provided that she is not otherwise entitled lo payment for a named holiday, 

In the event of death of a member Of the Employee’s immediate family, as 
defined in Article 27.05(a), while anEmployee is on a scheduled vacation the 
Employee will be entitled to bereavement leave in accordance with Article 
27.05(a) and theEmploya.may reschedule their vacation days intermpted by 
the bereavement in accordance with Article 21.04. 

Bereavement leave without pay as may be appropriate may be granted upon 
request in the event of death of other relatives or close friends. 

@) 

(c) 

(d) 

Special Leave 

if an Employee is unable to report to work as a result of illness in the immediate 
familyrquiring IheEmployec’s pcrsonal atiCntion. she shall inform theEmployer of 
such with BS much advance notice as possible and at the Employee’s option she shall 
use either a vacation day, a day earned in lieu of a named holiday, banked overtime 
or an unpaid leave of absence for the hours not worked. An Employee shall be 
entitled to take three (3) working days of sp%ial leave in a twelve (12) month period 
commencing April 1,1993. The Employee may be required to submit satisfactory 
proof of illness. For the purpose of this allicle. immediate family is defined as 
spouse and children. 
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28.01 The parties to the Collective Agreemebt recognize the value of continuing inservice 
education forEmployces, and that the, responsibility for such conlinuing education 
lies with both the Employer and the Epployee. For the purpose ofthis Article, the 
term "inservice" includes orientation, Fquisition and maintenance of essential skius 
and other programs which may be offtred by the Employer. 

The Employer reserves the right to identify specific inservice sessions as being 
compulsory for Employees and those quired to attend shall be paid at the applicable 
rate of pay. I 

28.02 

I 
ARTICLE 29: PART TIME EMPLOYEQ 

29.01 Application of CoUeclIve Agreemedt 

All provisions of this Collective Agkement shall apply to Part-time Employees, 
except: 

Article 13 -Hours of Work 
Article 14 - Shifts and Schedules 
Article 15 -Overtime 
Article 20 - Named Holidays 
Article 21 -Annual Vacation 
Article 24 - Sick Leave 

which are superseded by the followifg: 

, 
~ 

29.02 Hours 01 Work 

(I) (a) This provision shall nbt be conshed as a guarantee of pay or of hours 
of work. 

Regular hours of work, exclusive of mcal periods, shall be up to Seven 
and threequarter (7 /4) consecutive hours in any day. The ratio of 

one complete cycle (f the shift schedule. 

include, as schedule by Ihe Employer, two (2) rest periods of fifteen 
(15) minutes each d 9 ring each full working shift of Seven nnd three- 
quarter (7 314) hour$: or 

one (])rest period of thirty(30) minulesduring each full working shift 
of seven and three 'uarter (7 3/4) hours; if this is more compatible 
with scheduling of York assignments, the alternnte to be opplicd shall 
be at the discretion Of the Employer; or 

(b) 

work days to non-w f rk days shall be less than 5 2  as averaged over 

(2) Regulnr hours of work shall be deemed to: 

(a) 

(b) 
9 
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(c) include, as scheduled by the Employer, one ( 1 )  rest period of fifteen 
(15) minutes duringeach half shift of not less than fwr(4) hours; and 

exclude a meal period of thirty (30) minutes to be scheduled by the 
Employer during each working day on which the Employee works in 
excess of four (4) hours; 

if an Employee is unable! to lake her meal period or rest period or is 
recalled to duty during her meal period or mst period she shall be 
given a full meal period or r a t  pcriad later in her shift, or, when that 
is not possible, be paid for a meal period or rest period as follows: 

(i) 

(d) 

(e) 

forhe rest period, at one and one-half times (1 lax) her Basic 
Rate of Pay rathed than at slraight time; or 

for ameal pcricd, at one and one-half times (1 lax) her Basic 
Rate of Pay. 

On the date fixed by proclamation, in accordance with the Day[ighf Savings 
Time Act, of conversion to Mounrain Standard Time, regular hours of work 
shall be extended to include the resultant additional hour with addtional 
payment due therefore at the overt/me rate. On the date fixed by said Act for 
the resumption of Daylight Saving8 Time, the rcsultant reduction of one hour 
in the shift involved shall be affected with the appropriate deduction in 
regular earnings. 

(ii) 

(3) 

29.03 Shifts and Schedules 

(1) Shilt Operation 

(a) It is recognized that the Facility operates twenty-four (24) hours per 
dny, seven (7) days per week and three hundred and sixtyfive (365) 
days per year. It follows, that stafling will be required on all h e  (3) 
shifts days, evenings and nights. TO ensure an appropriate efficient 
staffing p a l m  as determined by the Employer it may be required that 
Employees work on any or all of the three (3) shifts. 

The first shift of theworking day shall bo the one wherein the majority 
of hours worked falls betwen twenty-four hundred (2400) and zero 
eight hundred (0800) hours. 

@) 

(2) Scbeduling of Shifts 

(a) Notwithstanding the provisions of Article 29.03(1)(a), i t  is recognized 
and understood ha1 the Rrefen-ed shift pattern framework is 
permanent days, permanent evening and permanent night shifts. The 
Employer shall endeavour to generally maintain this pattern of shift 
schedulingunless it is not viable to do so. 
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, 
(c) Except in c a s  of embency or by mutual agncment between a 

Regular Employee and @e Employer, shift schedulu shall: 

(i) provide for at lept fifteen and one-half (15 I )  hours off duty 
between shifts, 

(iii) not provide rf, p than six (6)consecutive scheduleddays of 

(iv) 

If an Employee is q @ d  by the Employer to change shifts without 
receiving fifteen and one-half (I5 112) hours off duty, she shall be 
entitled to premium piy at one and one-half times (1 I/2X) her basic 
rate for that shift. Thia Article does not apply to cases where AIticle 
29.03(5)(b) has been @plied in altering a shift schedule. 

Optional scheduling ~mvisions may be mutually a p e d  in writing 
between the Employ@ and the Union. 

work more tha twice in a five (5) week cycle; 

not provide foi different shifts between scheduled days off. 

(d) 

(3) Additional Shifts 

(a) 

(b) 

A Part-time Employde may work additional shifts. 

Where a Part-time E&pIop volunteers oragrees to work additional 
shifts. she shall be piid her basic rate for such hours, or If applicable, 
at the overtime rate provided in Aliicle 29.04 

(i) 

I 

for those ha@ worked in excess of Seven and three-quarter 
(7 3/4) hours in a day; or 

(ii) for work peiformed by the Employee on days in excess of the 
work ratio rflferrcd to In Atiicle 29.02(1)(b). 

When the Employer requires a Part-time Employee to work without 
her having volunteered or agraed to do so, she shall be paid the 
overtime me provided in Article 29.04. 

(e) 

, 
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(d) An effort shnll be mude by the Employer to ensure fair nnd equitable 
distribution of extm shifts through the use of the Part-time 
Availability Roster. 

(4) Tcmporary Shift Pstlern Reassfpment 

(a) The Employer may temporarily change an Employee's shift pattern on 
giving ai least fourteen (14) calendar days notice, in the 
circumstances outlined below: 

(i) 

(ii) 

to ensure that Employees have access to in-service programs; 

in the event of absences for any reason, where any one such 
absence exceeds foulteen (14) calcndar days; or 

to develop or maintain proficiency or knowledge as may be 
required; or 

where it is considered necessary to place an Employee on the 
day shift to monitor or supervise performance andlor 
behaviour; or 

where it is considered desirnble to change an Employee's shift 
due to the health of an Employec. 

In the event of unforeseen emergency, however, the fourteen (14) days 
notice shall not apply. 

It is recognized that the Employer may require another Employee in 
the same classification to change orexchan e shifts due to a Pamime 

21).03(4)(a). Unless otherwise provided in Article 29.03(4)(c), in 
such circumstances the affected Employee(s) will be selected based 
upon the following criteria: 

(i) 

(iii) 

(iv) 

(v) 

(b) 

Employee having a temporary shift change 8 '  pursuant to Article 

unless another Part-time Employ@ volunteers to make the 
exchange, the least senior Part-time Employee on the 
applicable shift who works equivalent houa. shall be required 
to make the change, nnd 

where no Part-time Employee work6 equivalent hours to the 
Employee being reassigned, the Epployer shall select the 
Employee(s) to be affected by attempting to minimize the 
amount of operational disruption and least negatively affect 
more senior Employees, and 

(ii) 
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(iii) unless othedise agreed between the Employer and the 
Employee, fo/lowing the completion of the reassignment 
period or following the fourteen (14) calendar days, 
whichever is e lesser, the Employee(s) shall be returned to 
their formers f if@). 

should h e  ne@ BS outlined in Article 29.04(1)(a) continue to 
exist beyond fourteen (14) calendar days, the proms oullined 
in (i) and @)'above may be repeated, and repeated until the 
need has ceased to exist. 

(iv) 

(c) In the event that an ployee has had her shift changed pursuant to 
Article 29,03(4)(b) a ve within the preceding six (6) months, such 
Employe. shall be the last Employee subject to a shift change 
pursuant to Article, 29.03(4)@), unless the Employee requests 
otherwise. 

Unless otherwise agped by the Employer and the Employee, a Part- 
time Employee shal1,not have Ike number of hours she was scheduled 
to work prior to thelchange, significantly reduced solely due to the 
application of these provisions. 

t 
I 

(d) 

(5)  Schedule Posting and Sch,Mule Changcs 

(a) Shift schedules shall be posted twelve (12) weeks in advance subject 
to such changes as arise from application of Article 29.03(2)@) or 
29.03(4). 

If the Employer chqnges an Employee's scheduled shift, she shall be 
paid at one and onelhalf times (I lax) her Basic Rate of Pay for all 
hours worked dun& the fiat shift of the changed schedule, unless 
fourteen (14) days cotice of such change has been given. 

(a) 

(6) Shih Exchanges 

(a) Employees may exFhange shifts among themselves, provided that: 

(i) the exchanbe is agreed to, in writing, between the affected 
Employeesi and 

prior approval of such exchange has been given by the ( i i )  , Employee: immediate supervisor(6); 

(iii) where such arequest is made in writing, the Employeh reply 
shall also He in writing. 

(b) Such exchange shatl not be deemed a violation of the scheduling 
provisions of this Article. 
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(7) Reporting Pay 

In the event that an Employee repprts for work as scheduled and is requested 
by the Employer to return home and then return fa work for a later shift, the 
Employee shall be compensated for her inconvenience by a payment 
equivalent to three (3) hours' pay at the Employee's Basic Rate of Pay. 

(8)  Copies of Schedule 

A copy of all Employee shift schedules shall be available to the Union 
President. 

29.04 Overtime 

(a) Theovertimerate of one and one-half times (1 1/2X) or two times (2X) the 
Employee's Basic Rate of Pay shall be paid for work authorized by the 
Employer and performed by the Employee on days in exccss of the work ratio 
r e f e d  to in Article 29.02 above; or for those hours which exceed seven and 
three-quarter (7 3/4) hours worked in nny given day. 

The overtime rate of one and one-half limes (1 IQX) times the Basic Rote of 
Pay shall be paid for work perfonncd 

(i) 

(b) 

during the first four (4) hours worked in excess of seven and three- 
quarters (7 3/4) in a day. 

on days in excess of the work ratio referred to in Article 29.02. (ii) 

The overtime rate of two 'imes (2X) the Basic Rate of Pay shall be paid for 
work performed 

(i) after the first four (4) hours worked in excess of seven and three- 
quarter (7 314) hours in a day. 

in excess of seven and three-quwer (7 314) hours worked on a named 
holiday. 

(c) 

(ii) 

29.05 N m d  Holidays 

(a) A PM-time Employee required to work on a named holiday shall be paid at 
one and one-half times (1 1/2X) her Basic Rate of Pay for all hours worked 
on such day. 

A Part-time Employee shall be paid in addition to her Basic Rete ut Pay four 
point two percent (4.2%) of this rate per pay period in lieu of the named 
holidays. 

Ib) 
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(e) Upon receiving a request fmr an Employee, where possible, the Part-time 
Employee shall be given eith r Christmas Eve and Christmas Day or New 
Year's Eve and New Year's gay off. 

29.06 Annual Vacation 

(1) Definition: 

For the purpose of this Article; 

(a) 

@) 

"Vacation" means anpual vacation with pay. 

"Vacation Year" meaps the twclve month period commencing on the 
f i t  day of April in e ch calendar year and concluding on the last day 
of March of the follo,wing calendar year. 

"Date ofEmployme(t" means an Employee's date of hire. 

r 
(c) 

(2) Vacntion Entitlement 

Pat-timeEmployees shall bo entitled to receive h m  off for vacation purposes 
based on the number of yeap of continuous employment as outlined below, 
and hail receive vacation pay in accordance w~th Article 29.06(4): 

(a) during the tirsl(1st) year of employment an Employee accumulates 
vacation time of fodrteen (14) calendar days; 

(b) during the second (2nd) to fifth (5th) pm of employment an 
Employee accumulates vacation time of twenty-one (21) calendar 
days; 

during the sixth (6$) to fourteenth (14th) years of employment an 
Employee accumulbtes vacation lime of twentyeight (28) calendar 
days; 

during the fifteenth (15th) to twenty second (22nd) yenrs of 
employment an Enlployee accumulates vacation time of thirtyfive 
(35) calendar days; 

during the twenty-third (23rd) and subsquent years of employment 
an Employee accuinulates vacation time of forty-two (42) calendar 
days. 

(c) 

(d) 

(e) 
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(3) Time of Vacation 

(a) Vacation earned in one (1) vacation year shall be taken during the next 
following vacation year. As far as possible, Regular Employees shall 
be granted their choice of vacation periods, however, the final 
allotment of vacation dmains the responsibility and within the 
authority of the Employer. 

Vacation leave will be deemed to have commenced on the first 
qularly scheduled work day absent on vacation leave and continue 
on consecutive calendar days until return to duty. A vacation period 
may be divided by mutual agreement between the Employee and the 
Employer. 

mC Employer will post thsvacation schedule planner by January 1st 
of each year. Where an Ernployee submiis her vacation psference by 
March 15th of that year, the Employer shall indicate approval or 
disapproval of that vacatidn request by April 30th of the same year. 

(b) 

(c) 

(4) Vacation Pay 

Vacation pay is to be paid to a Part-time Employee, at least one day and not 
more than two weeks before the commencement of the Employee's annual 
vacation, and shall be in accordance with the following formula. The hours 
worked during the preceding vacation year and periods of sick leave with pay 
multiplied by the Basic Rate of Pay in effect on the date vaca(ion leave 
commences multiplied by the applicable rate of: 

(a) 

(b) 

4% during the fmt (1st) employment year; 01 

6% during the second (2nd) to fifth (5th) employment years; or 

(c) 8% during the sixth (6th) to l o w n t h  (14th) employment years; and 

(d) 

(e) 

(example 500 hours x $10.31 per hour x .06 = $309.30) 

10% during the fifieenth (15th) to twenty-second (2Znd)employment 
years; and 

12% during the twentythird (23rd) and subsequent employment years. 

29.07 Sick b v e  

(1) Application of Sick Leave 

(a) Sick leave is provided by tho Employer for absences due to illness, 
quarantine bya Medical OffiCerofHealth, or becauseof an accident 
for which compensation is not payable under the Workers' 
Compensation Act. 
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(b) The Employer recognizes that alcoholism, drug addiction and mental 
illness, are. illnesses which can respond to therapy and treatment. and 
that absences from work due to such therapy shall be considered sick 
leave. 

(2) Accrual of Sick Leave Credits 

(a) After a Regular or Te&oratyEmployee has completed five hundred 
and three point seveqty-five (503.75) hours worked she shall be 
allowed a credit fod sick leave computed from the date she 
commenced employn)enl as a Regular or Temporary Part-time 

to a maximum of onehundred twenty (120) working days. 

(b) When a Part-time dployee  has accrued the maximum sick leave 
credits of one hundre and twenty (120) working days she shall no 
longer accrue sick Lave credits until such time as her total 

At that time she shall 

(3) Illness Reporting 

Pan-time Employees reporting sick shall advise the Employer as soon as 
possible and regularly therezffter as required by the Employer. 

(4) Sick Leave Pay Entitlement 

(a) An Employee shall not be entitled to apply sick leave credits prior to 
the completion of fire hundred and thm point seven five (503.75) 
hours worked. 

A Part-time Employee granted sick leave shall be paid for the regularly 
scheduled shifts absent due to such leave at her Basic Rate of Pay and 
the number of days thus paid shall be deducted from her accumulated 
sick leave credits up to the total amount of the Employee's 
accumulated credits' at the time the sick leave commenced. 

Part-time Employeef may be required to submit proof satisfactory to 
the Employer of any illness, non-occupational accident or quarantine. 
Payment of sick lepve benefits shall not be affected until required 
substantiation has been supplied. 

1 

(b) 

(c) 



- 37 - 

(5) Medical and Dental Appointments 

If a Part-time Employee requires time off for the purpose of attending a dental, 
physiotherapy, optical or medical appointment. provided she has been given 
prior authorization by the Employer. such absence shall be charged against 
her accumulated sick leave credits. Employees may be required to submit 
satisfactory proof of such appointment. 

Request for Sick Crcdit Balance 

Upon request of an Employee, but not more frequently than once a year, the 
Employer shall advise an Employee of her accrued sick leave crcdits. 

Status When Sick Bank ExhnuSted 

(a) 

(6) 

(7) 

An Employee who has exhausted her sick leave credits during the 
course of an illness, and the illness continues, shall be deemed to be 
on leave of absence without pay or benefits except as provided in 
Article U.Ol(c), for the dyration of the illness or as provided below. 
The Employee shall keep khe Employer advised as to when she may 
be expected back to work and shall provide the Employer with two 
(2) weeks written notice of her readincss lo r c tm  to work. The 
Employer shall then reinstqte the Employee in the same position hcld 
by her immediately prior to the disability. At the expiration of twenty- 
four (24) months from the, last day of paid sick leave, an Employee 
who is not capable of returning to work pursuant to this Article shall 
be considered lo have terminated her employment with the Employer. 

Theninstatement of anEmployee in accordance with this Article shall 
not be construed as being a violation of the posting and/or scheduling 
provisions of Articles 11 ard 29.03. 

(b) 

ARTICLE 30: TEMPORARY EiWLOYEE.9 

30.01 (a) ATemporary Employee shall be covered bythe terms of this agreement with 
the exception of: 

(i) 

(ii) 

A Temporary Employee shall not have the right to grieve he termination of 
her employment on the expiry of the position for which she was hired or in 
accordance with other provisions O j f  the Collective Agreement. 

The Employer shall provide at least seven (7) colcndar days' written notice of 
terminntion of her term position, if she is no longer required in such position. 

Article 12 -Annual Performance Appraisal 

Article 32 -Layoff and Recall 



-38- 

ARTICLE 31: CASUAL EMPLOYE@ 1 

31.01 Appllcation of Collective AgrwmenJ 

The provisions of this Collective A h m e n t  shall not apply to Casual Employees 
except as provided by this Article. , 

3 1.02 Orientation 

The Employer shall provide a paid oriehntion period for all new Casual Employees. 

Hours of Work , 
31.03 

(1) The normal hours of work for a Casual Employee shall be up to seven and 
threequarter (7 3/4) hours in 1 day. 

Casual Employees wiU not be required lo work in excess of six (6) 
consecutive shifts except by dutual agreement. 

A Casual Employee will not required to work in a manner where the ratio 
of work days to non-work dpys exceeds 5 2  averaged over six calendar 
weeks. 

Hours of work shall be deem 

(a) 

(2) 

I 

(3) bi: 

(4) 

include, as scheduled b) the Employer, one (1) paid and one (I) unpaid 
rest periods of fifteen (15) minutes during each full working shift of 
seven and three quarlir (7 314) hours; or 

one (I) rest periodofthirty (30) minutes where fifteen (15)minutes 
are paid and fifteen (11) minutes are unpaid duringeach full working 
shift of seven and threequarter (7 3/4) hours if this is more 
compatible with schc uling of work assignments, the alternate to be 
applied shall be at thahscretion of the Employes or 

include, as scheduled by the Employer, one (1) unpaid rest period of 
fifteen (15) minutes during each half shift of not less than four (4) 
hours; and 

(b) 

4 .  . 

(c) 

her meal period or rest period or is 
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(i) for the rest period, one and one-half limes (1 lax) her Basic 
Rate of Pay rathet than at straight time; or 

fora meal period, ot one and one-half times (1 1/2X) her Basic 
Rate of Pay. 

(ii) 

(5)  No Casual Employee who works on acall-in basis shall be scheduled without 
her consent. 

In the event that a Casual Employee reports to work as scheduled or called and 
the Employer cancels her shift, !he Employee shall be paid three (3) hours 
pay at her Basic Rate of Pay. 

(6) 

3 1.04 Overtime 

(a) Overiime is all time authorized by h e  Employer and worked by the Employee 
in excess of seven and threequarter (7 314) hours pcr day and shall be paid 
at one and one-half times( 1 1/2X) or two times (2X) her Basic Rate of Pay. 

The oveltime rate of one and one-half times (1 InX) times the Basic Rate of 
Pay shall be paid for work perfom&. 

(i) 

(b) 

during the first four (4) hours worked in excess of seven and three- 
quatien (7 314) in a day. 

(c) The overtime rate of two times (ZX) the Basic Rate of Fay shall be paid for 
work performed 

(i) after the first feu+) hours worked in excess of seven and three- 
quarter (7 3/4) hours in a day. 

in excess of seven and threequarter (7 3/4) hours worked on a named 
holiday. 

(ii) 

31.05 Salaries 

(a) The basic rates of pay for Casual Employees shall be as outlined in the 
Salaries Schedule. 

Casual Employees shall be entitled to the next level as provided in the Salary 
Schedule, upon the completion of two thousand, twenty-two and three-quarter 
(2022 314) hours worked 

(b) 
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31.06 Shift Differenllal and Weekend Preplum 

(a) A shift differential of seventy-$ve cents ($0.75) per hour shall be paid lo an 
Employee working on a shift Where the majority of hours of such shift fall 
within the period of fifteen hundred (1500) hours and zero seven hundred 
(0700) hours. Shift differentialbayment shall not be considered as part of the 
Employee's Basic Rate of Pay. 

@) A weekend premium of twenty five ($0.25) cents per hour shall be paid in 
addition to shin differential, if applicable, to an Employee working a shift 
whemin the majority of hours OF such shift fall during a sixty-four (64) hour 
period commencing at fiheen b u n d d  (1500) hours on a Friday or the start 
of the evening shift if later than fitcen hundrtd (1500) hours. Such premium 
pay shall not be considered IIS patt of the Employee's Basic Rate of Pay. 

31.07 Transportation 

(a) Casual Employees who normally lmvel from the Facility IO their place of 
residence by means of public transportation following the completion of their 
shin, but who arc prevented from doing so by being required to remain on 
duty longer than their regular shift and past the time when normal public 
transportation is available, shall be reimbursed for the cost of reasonable, 
necessary and substantiated transportation expense from the Facility to their 
place of residence. 

An Employee who is required to accompany a resident lo another facility for 
medical reasons, shall be reimbursed for the cost of reasonable, necessary and 
substantiated transportation expenses. 

(b) 

31.08 Nnmed Holidays 

Casual Employees shall be paid at one and one-half times (1 112X) for all hours 
worked on the named holiday. A Casual Employee shall be paid in addition to her 
Basic Rate of Pay four point two (4.2%) percent of such rate per pay period in lieu 
of the named holiday. 

3 1.09 Annual Vacatlons 

(a) A Casual Employee shall be entitled, in addition lo her Basic Rate of Pay, four 
percent (4.05) of her Basic pate of Pay in lieu of vacation, nnd shall be 
entitled to an additional WO percent (2%) vacation pay upon the completion 
of the equivalent hours of work required by Full-time Employees to reach the 
vacation entillemcnt of fifteen (IS) working days, and a further two percent 
(2%) of vacation pay on the completion of equivalent hours of work required 
by a Full-time Employee to mach the vacation of twenty (20) working days 
and, a further two percent (2%) of vacation pay on the completion of 
equivalent hours of work required by a Full-time Employee to reach the 
vacation of twenty-five (2s) working days. 
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(b) A Regular Employee shall not have hcr Levcl of Vacation Eniiilemeni (i.e. 
4%, 6%. etc.) reduced due to a change in status to a Casual Employee 
provided her service is unintermpted. 

31.10 Dues Deductions 

Casual Employees shall be subject to ducs deductions as provided in Article 4. 

31.11 Grievance Procedure 

Casual Employees shall be covered by the Grievance Procedure and Arbitration 
provisions of this Collective Agreement. 

31.12 Appolntmentsand Transfers 

Subject to the criteria established in Article 11 of this Collective Agrccment, an 
applicant for employment who has qperience (accumulated hours) with the 
Employer as a Casual Employee shall be given preference over external applicants. 

31.13 Performance Appraisal 

Cnsual Employees defined in Article 2.05(b)(i), (ii) and (iii) shall be covered by the 
Performance Appraisal Article of this Collective Agreement. 

31.14 Discipline and Dismissal 

Casual Employees defined in Article Z.OS(b)(i), (ii) and (iii) shall be covend by the 
Discipline and Dismissal Article of this Collective Agreement. 

31.15 Shifts and Schedules 

Employees shall be mare that in the course of their regular duties they may be 
required to work on various shifts hroughqut the twenty-four (24) hour period of the 
day and the seven (7) days of the week. 

ARTICLE 32: LAYOFF AND RECALL 

32.01 Jolnt Discussions 

The Employer and the Union recognize thd value of joint discussions when a layoff 
will occur. Representatives of the Employer and the Union may meet to discuss 
alternative layoff processes that may be more appropriate in the particular 
circumstances. In the event that the pMiW do not mutually agree in writing that 
alternative processes are appropriate, the fallowing will apply. 

32.02 Layoff Process 

(a) In reducing the workforce, Employees will be laid off in reverse order of 
seniority, within their clasafication subject to the following: 
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(i) The remaining Emplqyea have the ability to perform the work 
involvcd. 

An Employee cannot aehieve a position in a higher paid classification 
through the operation bf the lay-off provisions. 

(iii) A more senior Employ may be permitted to refuse a re-assignment 
and be laid off. 

Temporary Employees shall bereleased prior to Regular Employeesbeing laid 
off, provided the Regular Employees have the abilily lo perform the work 
involved. 

'(ii) 

(b) 

32.03 Notice 

(a) Should a reduction in the w rking force occur, the Employer will notify 
Employees who am to be lai off, at least fourteen (14) calendar days prior 
to the layoff, or shall grant pyy in lieu thereof. 

s 
(b) The Union shall receive acovy of the notice of layoff forthwith. 

32.04 Recall 

When Employees are on layoff, the fiollowing process for re-call shall occuc 

(a) Regulur and temporary positigns shall be posted and filled pursuant to Article 
11. Employees on lay-off may apply for any posted vacancies. 

When there are no applicati9 from current Regular Employees, the most 
senior Employee on layoff wilh the ability to perform the work involved shall 
be the fin1 such Employee tq be recalled. 

No new Regular or T e m p o 4  Employees will be hired while there are other 
Employees on layoff who c d  be recalled in accordance with Article 32.040) 
above and awaiting recall. 

The method of recall shall be by telephone and, if contact with the Employee 
is not accomplished, a letterishall be sent by courier to the Employee's last 
known place of residence. '@e Employee so notified will return IO work as 
soon as possible, but not l a p  than five (5)  days following the date of the 
telephone contact, or the datp of the delivery of the letter. 

A Reiular Employee shnll bq considered terminated when she does not return 
from layoff as required or hy been on layoff for a period of twenty four (24) 
months without being recalled 

IC IS recognized and understpod that it is the responsibility of the Employee 
to update the Employer aboqt her whereabouts and to be available for recall. 

(b) 

(c) 

(d) 

I 

(e) 

( f )  
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32.05 Opportunllies for Casual Work 

(a) The Employer shall endeavour to offer opportunities for casual work to laid 
off Employees in order of their seniority before assigning the work to a 
Casual Employee, providing the Employee has the ability io perform the 
work involved 

Laid off Employees shall advise the Employer of their interest in and 
availability for such casual work at the time of layoff. 

A laid off Employee may refuse an offer of casual work without adversely 
affecting her recall status. 

A laid off Employee who accepts an offer of cosual work shall be governed 
by the Collective Agreement proyisions applicable to a Casual Employw, 
however, such Employee's recall status and ability to prepay benefits of 
certain contributory benefit plans, ind seniority standing shall not be affccted 
by the pcriod of casual employment. 

(b) 

(c) 

(d) 

32.06 Bcnefil Coverage During Layofl 

Employees arfected by a layoff may elect Lo maintain coverage of contributory plans 
specified in Article 22, subject to the insunrs eligibility and other requirements, and 
provided the Employee makes prior arnngements to pay the full premium costs. 

32.07 Appllcalion of Collective Agreement 

The operation of this Article shall not be corstrued as a violation of the posting andor 
scheduling provisions of the Collective Agreement. 

32.08 Rlghts on Layoff 

Other than for the pre-payment of certain contributory benefit premiums and the 
continuation of senionty held at the time of layoff, the Employee's rights on layoff 
shall be limited to the right of recall. 

ARTICLE 33: DISCIPLINE AND DISMISSAL 

33.01 Unsatisfactory conduct andor performance by an Employee may be grounds for 
discipline up to, and including, immediate dismissal, 

Unsatisfactory conduct andor performance by an Employee which is not considered 
by the Employer to be serious enough to wc)rrant suspension or dismissal may result 
in a written warning to the Employee. A copy of the written waming shall be placed 
on the Employee's personnel file. Copies of all written warnings shall be forwarded 
to the Unit President of the Union. 

33.02 
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33.03 The Employee shall sign a written notice of discipline. for the sole purpose of 
indicating that she is aware of theidisciplinary notice. An Employee may be 
accompanied by a representative of e Union during the disciplinary discussion. 

When an Employee has grieved a dis$iplinary action and a designated Officer of the 
Employer has either allowed the grievance or reduced the penalty levied against the 
grievor, the personnel file of the Embloyee shall be amended to reflect this action 
provided that this action results in thb abandonment of thegrievnnce. 

An Employee absent, for two (2) colsecutively scheduled work days, without good 
and proper reason and without notif$ng the Employer, shall be considered to have 
terminated her services with the Embloyer. 

Nothing in this Article prevents imnleediate suspension or dismissal forjust cause. 

9 
33.04 

I 

33.05 

I 

33.06 
I 

ARTlCLE 34: RESIGNATION AND TERMlNfiTION 

34.01 Employee Notlce of Termination ! 

An Employee shall give the Employir at least twenty-eight (28) calendar days notice 
of termination of employment. I 

34.02 Vacation Pay Upon Termination , 

(a) If employment is terminatedlby the Employee without giving proper notice, 
pursuant IO Article 34.01 a ve. notwithstanding any other provisions of this 
Collective Agreement, such mployee shall receive vacation pay at the rate 
prescribed in the Employme t Stnndads Code concerning vacation pay. The 
Employer may waive this 1 c ause if termination is due to illness or for any 
other reasons which are nccdptable IO the Employer. 

If employment is terminateq, and proper notice given, the Employee shall 
receive vacation pay in lieu of the unused period of vacation entitlement up 

year at the Employee's regular rate, together 
rate of vacation pay named on the Employee's 
day of April in the calendar year to the date of 

(b) 

termination. 

(c) When an Employeeis djschvged for cause, vacation pay shall be at the rate 
prescribed in the Employmqnt Standards Code. 

ARTICLE 35: HEALTII&ND SAFETY 

shall meet once a month. An Em loyee shall be paid her Basic Rate of Pay for 
attendance at these committee meeings. 
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35.02 The Health and Safety Commitfee shall consider such matters as occupational health 
and safely and may make recommendations to the Employer in that regard. The 
Committee will function in accordance with the regulations published pursuant lo the 
Occupational Health and Safety Act or such other procedural rules as may be 
mutually agreed. 

The Health and Safety Committee shall also consider measures necessary to ensure 
the security of each Employee on the Employefs premises and may make 
recommendations to the Employer in that regard. Should the recommendations not 
be implemented and adequate steps taken towards implementation within two (2) 
months from the date the recommendation is made, the Health and Safety Committee 
may request. and shall have the right to present the recommendation in writing to the 
ExecutiveDinCtor. The Executive Director will reply. in writing, to the Health and 
Safety Committee within thirty (30) days of the presentation by the Committee. 

The Occupational Health and Satety Committee will make recommendations to the 
Employer regarding possible strntegies and processes in order to accommodate and 
promote early return to work of Employees who are recovering from illness or injury. 
In the event lhat the Union has recommendations that are different than the 
Occupalional Health and Safety Committee, the Union shall have the right to submit 
such recommendations to the Employer. 

35.03 

35.04 

. 

ARTICLE 36: GRIEVANCE PROCEDURE 

36.01 Grievance Definitions 

A grievance shall be defined as any difference arising out of an interpretation. 
application, administration or alleged violation of this Collective Agreement. A 
grievance shall be categorized as follows: 

(a) an individual grievance is a dispute affecting one Employee. Such grievance 
shall be initiated at Step I of the grievance procedure as outlined in Article 
36.06; or 

group grievance is a dispute affecting two or more Employees. Such 
grievance shall be initiated at Step 2 and processed from there in the same 
manner as an individual grievance as outlined in Article 36.06. A group 
grievance shall list all Employees affected by the grievance and the results of 
such grievance shall apply proportionately if applicable, to all Employees 
listed on the original grievance; or 

a policy grievance is a dispute between the parties which, due to its nature., 
is not properly the subject of an individual or group grievance. Such 
grievance shall be initiated, in writing, to the Department Head or the Union, 
by a representative of the grieved party within ten (10) days of the date the 
aggrieved party first k a m e  aware of or reasonably should have become 
aware of the event Lending to the grievance. 

(b) 

(c) 
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36.02 Aulhorized Represcnlatives 

(a) An Employe8 may be assisted or represented by the Union or Unit 
Representative when presenting an official grievance. 

The Employer agrees that the Unit Representative shall not be hindered, 
coerced or interfered with in any way in the performance of her function 
while investigating disputes and presenting adjustments as provided in this 
Article. However, no representative shall leave her work without obtaining 
consent from her supervisor. which shall not be. unreasonably withheld The 
Unit Representative shall not suffer any loss of pay for the time spent in the 
performance of her duties involving a grievance provided that the 
representative does not leave the Employer's premises. 

(b) 

36.03 Time Limits 

For the purposes of the Article, periods of time referred to in days shall be deemed 
such periods of time calculated on consecutive calendar days exclusive of Saturdays, 
Sundays and named holidays which ore specified in Article 20. However, time limits 
may be extended by mutual agreemen1 in writing. 

36.04 Default 

(a) Should the Employee or the Union fail to comply with MY time limits in the 
grievance procedure, the grievance will be considered lo be abandoned. 

Should the Employer fail to comply with any time limits in the grievance 
procedw, the grievance shall automatically move to the next step on the dnY 
following the expiry of the particular time limit. 

(b) 

36.05 Mandatory Conditions 

(a) During any and all grievance proceedings. the Employee shall continue to 
perform her duties faithfully except in c w s  of suspension or dismissal. 

A suspension or dismissal grievance shall commence at Step 2. (b) 

36.06 Steps in the Grievance Procedure 

(a) Step 1 

An Employee who has a complaint shall, within five (5) days of the date she 
becomes aware or reasonably should have become aware of the occurrence 
which led to the complaint. first discuss the matter with the Nursing Services 
Manager and attempt to resolve the complaint at this stage. In the event that 
it is not resolved, it may be advanced as an official grievance in accordance 
with the following steps. 
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Within five (5) days of discussing he complaint with the Nursing Services 
Manager, the Employee may submit an official grievance in writing stating 
theclause claimed to have k n  violated, the nature of the grievance, and the 
redress sought to the Director of Care Services who shall reply in writing 
within five (5)  days of receiving the grievance. If the grievance is not settled 
at this stage, it may proceed to Step 3. 

Within five (5) days of the reply from the Director of Care Services, the 
Employee may submit the grievance in writing to the Executive Director of 
the Facility or her designated representative. The Executive Director or his 
representative shall hold a hearing within five (5)  days of receipt of the 
grievance. The Employee shall be entitled to have a representative of the 
Union present during the hearing. The Executive Director or his 
representative shall render a written decision within five (5)  days of the 
hearing. If the grievance is not settled at this stage, the Union may decide to 
proceed to Arbitrntion. 

ARTICLE 37: ARBITRATION 

37.01 (a) Eitherpartywishing to submit a grievance to Ahhation shall, within ten (10) 
days of the rcceipt of the decision at Step 3 of the grievance procedure, notify 
the other party in writing of its intention to do so and name its appointee to 
the Arbitration Board, or state its desire to meet to consider the appointment 
of a single Arbitrator. 

Within seven (7) days after receipt of notification provided for in Article 
37.01(a) above, the party receiving notice shall: 

(i) 

(b) 

inform the other party of the name of its appointee to an Arbitration 
Board; or 

arrange to meet with the other party in an effort to select a single 
Arbitrator. Where agreement cannot be reached on the principle 
and/or selection of a single Arbitrator. an Arbitration Board shall be 
established. 

(ii) 

(c) Where appointees to a Board have been named by the p d e s  they shall, within 
seven (7) days, endeavour to select a mutually acceptable Chairman for the 
Arbitration Board. If they are unable to agree upon thechoice of a Chairman, 
they shall immediately request the Director of Mediation Services to appoint 
a Chairman. 
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(d) After a single Arbitrator has been selected, or the Arbitration Board has  been 
formed in accordance with the above procedure. it shall meet with the patties 
as soon rls possible to hear such evidence os the parties may desire topresent; 
assure a full. fair hearing and shall render the decision, in writing, to the 
parties a1 the earliest possible dare following the hearing. 

In the case of an Arbitration Board, the Chairman shall have the authority to 
render the decision with or without the concurrence of either of the other 
memben and a decision thus rendcred or the decision of the single Arbitrator 
shall be final and binding on all panics. 

The Arbitration decision shall be governed by the lerms of this Collective 
Agreement and shall not alter, amend or in any way rectify the terms of this 
Collective Agreement. 

Each of the parties to this Collective Agreement shall bear the expenses of its 
appointec to the Arbitration Board. The fees and expenses of the Chairman 
or single Arbitrator shall be borne equally by the two parties to the dispute. 

Any of the time limits herein contained in Arbitration proceedings may be 
extended if mutually agreed to in writing by the parties. 

(e) 

(f) 

(9) 

(h) 
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ARTICLE 38: COPIES OF THE COLLECTIVE AGREEMENT 

38.01 Within sixty (60) days of the signing of this Collective Agreement the Employer shall 
provide each Employee with a copy. 

The Employer shall provide a copy of the Collective Agreement to each new 
Employee upon appointment. 

The cost of pmducing such copies shall be shared equally between thehployer and 
the Union. 

38.02 

38.03 

IN WlTNES.9 WHEREOF the paaies have executed this Collective Agreement by affixing hereto 
the signatures of their proper Officers in that behalf. 

ON BEHALF OF YOUVILLE HOME ON BEHALF OF UNITED 
STEELWORKERS OF AMERICA, 
LOCAL 5885 



Nursing Attendant 

April 1,2000 10.16 
August 1,2000 10.16 
April 1,2001 10.57 
August 1.2001 10.57 
April 1,2002 10.89 

Liccnsed Practical Nurse 

ApiL1.2OOlJ 12.95 
August 1,2000 13.47 
April 1.2001 14.01 
August 1,2001 14.57 

~. - 

April 1.2002 15.01 

10.83 
10.83 
11.26 
11.26 . 
11.60 

1350 
14.04 
14.60 
15.19 
15.64 
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SALARIES SCHEDULE 

11.21 11.62 12.03 12.45 
11.21 11.62 12.03 12.45 12.85 
11.66 12-08 12.51 12.95 13.36 
11.66 12.08 12.51 12.95 13.36 13.76 
12.01 12.44 12.89 13.34 13.76 14.17 

14.05 14.60 15.15 15.67 
14.61 15.18 15.76 16.30 
15.20 15.79 16.39 16.95 
15.80 16.42 17.04 17.63 
16.27 16.90 17.53 18.16 
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LETTER OF UNDERSTANDING 

BETWEEN 

THE YOWILLE HOME (GREY NUNS) OF ST ALBERT 
(hereinafter referred lo as the "Employer") 

and 

THE UNlTED STEELWORKERS OF AMERICA LOCAL 5885 
(heninafter referred to as the "Union") 

RE: OPTIONAL SCHEDULES 

Whereas it is the desire of the membership of the Union to maximize the number of weekends that 
Employees are scheduled off, and 

Whereas the Employer is willing lo implement optional schedules that altempt to accommodatc the 
desire of the membership of (he Unicc provided the employer's requirements regarding continuity 
of resident care, the viability of positions, and the needs of the organization, are met; 

the Employer and the Union hereby agree as follows: 

(a) The provisions of Article 29.02(c)(ii) shall not apply lo the positions currently 
occupied by Suheila Daw, Eva Wiebe. and Jana Hruza, and the following shall be 
substituted 

"schedule an Employee not to work at least two weekends in a six (6) 
week period." 

This amendment to Article 29.03(2)(c)(ii), applies to the positions and future 
incumbents of those positions. 

Other pert time Employees may add their name to this list by notice in writing to the 
Employer. 

(b) 

Unless otherwise agreed by the Employer and the Employee, the full-time positions currently 
occupied by J. Lafrenicre. A. Barradell, and L. Perrott, will be scheduled for one shift as a 
leave of absence without pay in a six week cycle, and in the event that such leave without pay 
occurs, it shall not be deemed to be a violation of the Collective Agreement nor be deemed 
to change the status of any incumbent Full-time Employee. This provision shall only apply 
as long as the above named individuals remain in the full-time positions they presently 
occupy. 
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3. Ongoing Scheduling Review and Evaluation 

The parties acknowledge that it is desirable to ensure that the optional schedules meeting 
the needs of both the Union and the Employer. Therefore the Employer and the Union shall 
develop an evaluation process in order to assess: 

(a) 

@) 

(c) 

Employee satisfaction with the alternative shift schedules: 

Impact on resident care; and 

Organizational impact (i.e.. turnover, orientation costs, etc.) 

4. Business as Usual 

The parties agree that this Lemr of Understanding shall not be deemed to diminish any 
general rights of the Employer to manage the work force, as recognized in the Collective 
Agreement, and not withstanding the generality of the foregoing shall not be deemed to 
preclude the Employer from making decisions to adjust the working force from time to time. 

5. Transitional Provision 

When alternate schedules are implemenkd or discontinued, the resultant changes shall not 
be deemed to be a violation of the scheduling or posting provisions of the Collective 
Agreement. 

ON BEHALF OF YOWILLE HOME ON BEHALFOFUNITED 
STEELWORKERS OF AMERICA, 
LOCAL 5885 
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LE"J3R OF UNDERSTANDWC 

BETWEEN 

THE YOWlLLE HOME (GREY NUNS) OF ST. ALBERT 
(hereinafter referred to as the "Employer") 

and 

THE UNITED STEELWORKERS OF AMERICA, LOCAL 5885 
(hereinafter referred to as the "Union") 

RE: BOOKING ADDITIONAL SHIFI'S AND HOURS FOR PART-TIME AUXILARY 
NURSING STAFF 

WHEREAS both parties strive to deliver quality resident care and attempt to provide continuity of 
care with a minimum of service providers to the residents of Youville Home. 

W R E A S  the parties are committed to respect the seniority of staff with the assignment of 
additional shifts where operationally possible, and would like to develop an efficient scheduling 
process with minimal administration to enhance these objectives. 

Part-time Nursing Attendant Staff members on the unit where shiftdhours are available will be 
offered those available shiftdhours in order of seniority on the unit where the shiftdhours are 
available as follows: 

1. The parties agree to post in advance a three (3) month Part-time Availability Roster. Part- 
time Nursing Attendants will enter their availability on the posted Part-time Availability 
Roster beside their names, dates. types of additional shifts and hours available to work must 
be indicated Each month listedon the roster will be moved from the posting thirty (30) days 
prior to the occurrence of the month listed. 

Youville Home will endeavour to contact tho most senior Nursing Attendant staff in person 
or by telephone for available shifts. If no response is received to the telephone call or the 
staff member is not available - the next senior part-time staff who has entered their 
availability as per Step I will be called, and so on down the list. 

If illtempts to contact part-time Nursing Attendants from the unit Availability Rosters are 
unsuccessful, Youville Home will proceed to the other unit's "Part-time Availability Roster'' 
and commence calling Nursing Attendant staff in the same manner as indicated in Step 1 and 
Step 2 as per seniority on the other unit. 

2. 

3. 

I 
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4. When replacing shin vacancies of more than four (4) shifts(and which may extend to up to 
three (3) months - "long term absences"), Youville Home will replace the vacancy with a 
part-time staff member who is available to replace the entire period of that absence. Up to 
three (3) part-time staff will have the opportunity to cover absences which span fourteen (14) 
calendar days or more, with the submission of a group proposal. The proposal must commit 
the staff members to being scheduled for and worksuch additional shifts for the entire period 
of the absence. Part-time staff seeking additional shifls for long term absences of (14) 
calendar days prior to the commencement of the unforseen absences shall submit a request 
in writing within four (4) calendar days of such long term absence appearing on the schedule, 

It is understood that the assignment of additional shifts among up to three (3) Part-time 
Employees to cover a long term absence will fmt be selected on the basis of total seniority 
in the p u p .  In the event of a tie (more than one group with same total years of seniority) 
the p u p  with the most senior person will be selected. 

Ihe request for additional shifts and hours entered on the 'Part-time Availability Roster" and 
for proposals for filling long-term absences will not result in the payment of overtime. 

When the above steps do not result in the provision of a schedule for additional shifts, and 
the Employer has not received a proposal for up to three (3) part-time staff to complete a 
long term absence which span fourteen (14) calendar days or more., the Youville Home will 
create a schedule with the most senior part-time staff member who has indicated she is 
available for part of the absence on the "Part-time Availability Roster", and if possible, will 
utllize up to two (2) other part-time Nursing Attendants who indicated they arc available on 
the "Put-time Availability Roster" to schedule for the remainder of the absence, as long as 
continuity of care is not compromised in the opinion of the Employer. 

The Employer retains the option of contacting casual Nursing Attendants as per the casual 
protocol to complete schedules if it is not ahle to complete the schedule as per the above 
procedures. 

The parties will meet as the need requires to piscuss the process. 

5. 

6. 

7. 

8. 

I 

9. 
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10. Ether party may terminate this Letter of Understanding by providing the other party with 

sixty (60) days written notice of their intent 10 terminate the letter. 

ON BEHALF OF YOUVJLLE HOME ON BEHALF OF UNFED 
STEELWORKERS OF AMERICA, 
LOCAL 5885 

2801 DATE A.f F / L l  , 
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LETTER OF UNDERSTANDING 

BETWEEN 

THE YOWILLE HOME (GREY NUNS) OF ST. ALBERT 
(hereinafter referred to as the "Employer") 

and 

TIE UNITED STEEL WORKERS OF AMERICA LOCAL 5885 
(hereinafter referred to as the "Union" 

RE: COMMITTEE TO DISCUSS ISSUES OF CONCERN 

The parties agree that a meeting of Union and Employer representatives shall take place to discuss 
issues of conccm relative to patient cue  and other matters related to employment which are not 
covered by this Collective Agreement. Should the issues raised not be resolved, the Union may 
choose to make a written presentation of their recommendations to the B o d  of Direclon at an 
agreed upon time. 



~ 

1. 

2. 

3. 

4. 

5. 
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LETTER OF UNDERSTANDING 

BETWEEN 

THE YOUVILLE HOME (GREY NUNS) OF ST. ALBERT 
(hereinafter referred to as the "Employer") 

and 

THE UNITED STEEL WORKERS OF AMERICA LOCAL 5885 
(hereinafter referred to BS the "Union") 

RE: HOURS OF WORK AND LAYOFFS 

Should it be necessary to reduce the hours of work or layoff during the life of this Collective 
Agreement. the senior person will be least affected by the reduction of hours or layoff. 

If reductions in hours or layoffs are to occur; the Employer and the Union will meet within 
fourteen (14) calendar days of the announced reduction to discuss alternatives to the 
reduction in the hours of work or the layoffs. 

If alternative measures cannot be agreed upon between the Employer and the Union within 
five (5)  calendar days of the meeting refemd to in #2 above, the layoffs or reductions in 
hours will occur affecting least senior Employees prior to senior Employees. 

Reductions to funding as a result of fluctuations in acuity ( C W  are not subject to the 
conditions of this Letter of Understanding. 

This Letter of Understnnding is effective from the date of ratification until the date this 
Collective Agreement expires. 

ON B W  OF YOUVILLE HOME ON BEHALF OF UNITED 
STEELWORKERS OF AMERICA. 
LOCAL 5885 
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LE'lTER OF UNDERSTANDING 

BETWEEN 

THE YOUVILLE HOME (GREY NUNS) OF ST. ALBERT 
(hereinaner referred to as the "Employe") 

and 

THE MlTED STEELWORKERS OF AMERICA LOCAL 5885 
(hereinafter refemd to as the "Union") 

RE: ADMINISTRATION OF EDUCATIONAL ALLOWANCE 
FOR NURSING ATFENDANTS 

The Parties agree as follows: 

This Letter of Understanding shall be applicable only to an Employee who is employed in 
the Nursing Attendant classification. 

For the pulpose of determining an Employee's access to an educational allowance pay step. 
the Employer shall recognize the following courses or certificales. or equivalencies. as 
determined by the Employer, from bona fide post secondary institutions: 

(a) Personal Care Attendant (PCA); 

@) Personal Suppod Aide (PSA); 

An Employee shall be eligible to advance to Step 7 when: 

(a) The Employee has successfully completed a recognized course or certificate, as 
oullined in Point 2 above; and 

The Employee has. in the case of a Full-time Employee, completed one (1) year of 
service at Step 6, or in the case of a Part-time Employee, completed two lhousand 
and twenty-two point seven five (2,022.75) regular hours actually worked at Step 6. 

@) 

An Employee shall be eligible to advance to step 8 when: 

(a) The Employee has successfully completed a recognized couise or certificate, as 
outlined in Point 2 above; and 

The Employee has, in the case of a Full-time Employee, completed one (I) year of 
service at Step 7. or in the case of a Part-time Employee. completed two thousand 

(b) 
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and twenty-two point seven five (2,022.75) regular hours actually worked at Step 7. 

If a new Employee is hired as P nursing attendant as outlined in Point I above, on or after 
August 1, 2000, and the new Employee has successfully completed one (1) or more 
recognized courses or certificates as outlined in Point 2 above, such course work shall be 
recognized as one (I )  yearly unit of previous experience. 

Employees who, as of August 1, 2000, an at Step 1 on the Salary Schedule, and have 
successfully completed a recognized course or certificate as outlined in Point 2 above, shall 
be eligible to advance to Step 2. 

(a) Regular Full-time Employees who advance to Step 2 shall have heir mniversqdate, 
for the purpose of an annual increment, changed to August 1,200. 

Employees who are not entitled to advance: 

(a) 

(b) 

(c) 

shall advance salary increments in accordance with the provisions of this Collective 
Agreement. 

to Step 7 in accordance with Point 3 of this Letter of Understanding; or 

to Step 8 in accordance with Point 4 of this Letter of Understanding; or 

to Step 2 in accordance with Point 6 of this Letter of Understanding 

ON BEHALF OF YOUVlLLE HOME ON BEHALF OF W E D  
STEELWORKERS OF AMERICA, 
LOCAL 5885 

DATE: fa--! 
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LETTER OF UNDERSTANDING 

BETWEEN 

THE YOUVILLE HOME (GREY NUNS) OF ST. ALBERTA 
(hereinafter referred to as the "Employer") 

and 

THE UNITED STEELWORKERS OF AMERICA LOCAL 5885 
(hereinafter referred to as the "Union") 

SALARY APPENDIX 

The parlies hereby agree to the following: 

I. All Full-time Employees who are currently at Step 4 and who have worked more than two 
thousand twenty-two point seven five (2,022.7s) regular hours actually worked at Step 4 as 
of April 1,2000 will be moved to Step 5 as of April I, 2OOO. P.egular Full-time Employees 
who advance to Step 5 shall have their anniversnry date, for the purpose of annual 
incrcmenls, changed to April I, 2000. 

All Part-time, Temporary or Casual Employees who are currently at Step 4 and who have 
worked more than two thousand and twenty-two point seven five (2,022.75) regular hours 
actually worked at Step 4 as of April 1.2000 will be moved to Step 5 as of April I, 2000. 

2. 

ON BEHALF OF YOUVLLE HOME ON BEHALF OF UNlTED 
STEELWORKERS OF AMERICA. 
LOCAL 5885 


