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COLLECTIVEAGREEMENT effective the dayof ____________ A.D. 2000

BETWEEN

THE YOUVILLE HOME (GREY NUNS) OF ST. ALBERT
(hereinafter referred to as the "Employer™)

AND

THE UNITEDSTEELWORKERS OF AMERICA LOCAL 5885
(hereinafter referredto as the "Union")

PREAMBLE

WHEREAS the parties acknowledgethat the primary purpose of the Employerand the
Employees is to providequalityresident care and believe that this purpose can be achieved most
readily if harmonious relationships exist between the Employer and the Employees;

AND WHEREAS the parties are desirousof concludinga Collective Agreement for the purpose of
establishingrates of pay and othertenns and conditions of employment for nursing attendants and
licensed practical nurses;

NOW THEREFORE THIS COLLECTIVE AGREEMENT WITNESSES:

ARTICLE 1 TERMOFTHE COLLECTIVEAGREEMENT

1.01 Except whete otherwise stated in this Collective Agreement unless altered by mutual
agreement in  iti: 3 Of both parties  r this Ag itst beinf d
effect from and after the date upon which the United Steelworkers of hl |
5885 and the fouvillet t ot of ratification sy their ~ :i  ofthe
terms of 1} t,0 toand inchuding March 31,2003 and from ¢ toy
thereafter, unless , it writing, is given by either party to the other party not less

't ) calendar months nor more than four (4) calendar months pricr o the
i It {lis desie iv ainend ihis Agreement,

1.02 I notice is served by either party to commence collective baraaining this
i Agreementshall continuein full fo se and effect until a new Coliecti ¢
Agreementhas been executed.

ARTICLE 2 L
201 "Code" meansTh Labour Relations & as aenc  fromtimete time.
2,02 "Arbitration” ¢ take the maaning from the sectior: of the Code dealing ith the

resolulion of a difference.
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"Union" means United Steelworkers of America, Local 5885, In the event of a
change of name of the aforementioned Union, the subsequent name shall be
recognized.

"Basic Rate of Pay" shall mean the step in the salary schedule applicable to the
Employee, as specifiedin this Collective Agreement, exclusive of all premium
paymentsor other allowances.

"Employee*shall mean a person covered by this Collective Agreementand employed
by the Employer. At the time of hire each Employee shall be assigned by the
Employer to one of the following categories: Full-time, Part-time, Casual or
Temporary, and such assignmentsh4ll not be altered except in accordancewith the
provisions of this Collective Agtesment,

(@  "RegularEmployee" is one who works on a full-time or part-time basis on
regularly scheduled shifts of a continuing nature:

(y  "Full-timeEmployee? is onewhois regularly scheduledto work the
full specified hours inj the "HorSof Work Article of this Collective
Agreement.

(iiy  "Part-timeEmployee? is onewho s regularly scheduled for less than

Rl et h pughsfeciied mthe Hoursof Wark

() "CasualEmployee"is:

iy  onewhomaybe regularly scheduledfor a period of three (3)months
or less fora specificjbb; or

iy  onewhorelievesforabsences in a full-timeor part-time position, the
duration of which is three (3) months or less; or

(ifiy  one whoworksona c;all-in basis and is not regularly scheduled.

©) i‘imén(#%rg Em%) sel?lolns on’F who is hired on a temporary basis for a full-

(iy  foraspecificjob of n{ore than three (3) months but less than six (6)
months; or

@ity  toreplece a Full-time dr Part-time Employee who is on approved leave
of absence for a periodf in excess of three (3) months; or

illness or injury where the Employee has indicated that the duration

(iii) toreplacea Full-tim:{r Pan-time Employee who is on leave due to
of such leave will be in excess of three (3) months,
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2,06 "Employer" shall mean and include such officers as may from time to time be
appointedor designatedto carry out administrativeduties in respect of the operation
and management of the Institution.

207 *Feminine Gender" shall mean and includethe masculine and similarly, the singular
shall include the plura and vice-versa, as applicable.

2.08 "Facility" means the health facility named as the "Employer"in this Collective
Agresment,

2.09 "Pyramiding" means the payment of twe (2) or more premiums under different
provisions of the CollectiveAgreement for the same hours worked.

2.10 "Shift" shall mean a daily tour of duty excludingovertimehours.

2.11 "ShiftCycle" means the periad of time when the shift schedulerepeals itself. In those

instanceswhere the scheduledoes not repeat itself, the term *Shift Cycle" shall be
understood to mean a period of time not exceeding six (6) weeks.

212 For the purpose of applyingthe termsof this Collective Agreement, time worked shall
be deemed to have been worked on the day on which the majority of hours of the
shiftfalls.

ARTICLE 3: RECOGNITION

301 The Employer recognizes the Union as the sole bargaining agent for the Employees

covered by the Collective Agreement as described in the Certificate of the Labour
Relations Board and amendment?thereto.

3.02 No Employee shall be required to make ariy written or verbal agreement which isin
conflict with the terms of this Collective Agreement unless the Union agrees
otherwise.

ARTICLE 4: UNION MEMBERSHIP AND DUES !ZEDUCTION

401 Employees shall be permitted to wear a pin representative of their Union duringall
hours of employment.

4,02 Membershipin the Union is voluntary.

403 An amount egual to the membership dues shall be deducted at the rate prescribed by

the Union from the Employee's Basic Rate of Pay asa condition of employment.

4.04 The deductionsshall be made by the Employer and shall be submitted lo the Union
not later than the 15th day of the month followingand shall be accompanied by a list
of names of those Employees from whom the deductionswere made showing the
amount deducted from each Employee.



4,05

4.06

4.07
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The deductions above may be toke and submitted more frequently than once per
month and pro-rated to the monthly dues level.

The duesstructureof the Union shall be on a percentage basis and the Union shall
givenot less than thirty (30)days nofice of any change in the rate at which dues are
to be deducted. Any change in the arjount of deductions shall be implemented by the
Employer at the next possible payﬁriod following the expiry of the notice period.

The Employer shallindicats the dues|dedueted and enter the amount on the T4 slips

suppliedto the Employee. !
|

ARTICLES: H NITY FUND

501

5.02

5.03

Unless otherwise provided in Anicie 5.02, the Employer shall deduct from each
Employeewithin the scope of the bargaining unit, one cent ($.01) per hour for the
purpose of International Aid and Delfelopmem. A chequefor such amount shall be
forwarded to the "*HumanityFund"' ét the United Steelworkersof America National
Office, accompanied by a list indica#ing the amount, total and names of Employees
fran whom deductions have been mads. A copy of the list shall be provided to the

Union Chairperson.

1

An Employee may have such deduct‘ons from their Basic Rate of Pay discontinued,
by notifying the Employer and the Union of such desire in writing,

The provisions of thisarticleshall becoms in force and effect a soon after date of
ratification that is reasonably possible, and administered in a fashion consistent with
the payroll system in force and effect.

ARTICLE 6 BULLETIN BOARDSPACE

6.01

The Employer shall provide a bulletip board for the exclusive use of the Union to be
placed in a reasonably accessible lacation upon which designated space shall be
provided where the Union may be p:emu‘ned to post notices of meetings and other
such notices which may be of interast 1o Employees. It is not the intention of the
Union 1o post anything objectionable to the Employer.

ARTICLE 7: MANAGEMENTRIGHTS

7.01

7.02

The Union acknowledges that it shall be the exclusiveright of the Employer to
operate and rmanage the business of the Institution in all respectsexceptas otherwise
provided for in this Collective Agregment.

4
Without limiting the generalityof the! foregoing, the Union acknowledges that it shall
be the exciusive right of the Employsr to operateand manage its business,including
the right to:

)  maintain order, discipline,efficiency and to make, alterand enforce, from time
to time, rules and regulationsto be observed by an Employee, which are not
in conflict with any provisiop of this Collective Agreement;
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(iiy  direst the working force and to create new classifications and work units and
to determine the number of Employes, if any, needed from time to time in
any work unit or classificationand to determine whether or not a position,
work unit, or classification will be continued or declared redundant;

(iiiy  hire, promote, transfer, lay-off and recall Employees;
(iv)  demote, discipline, suspend or discharge forjust cause.
ARTICLE 8 NO DISCRIMINATION

8.01 Thereshall be no diserimination practisedin respect of any Employee by either party
as prohibited by the provisions of the Individual's Rights Protection Act, nor by
reason of her membership O non-membeship or activity in the Union nor in respect
of an Employee's or Employer's exercisirig any right conferred under this Collective
Agreementor any law of Canada or Albérta. An Employee may only grieve on the
basis of this clause if they have not availedthemselves of the procedures available
under the Individual's Rights Protection Act. Shouldan Employeeelectto pussue the
remedy under that Act, such grievance shall be deemed to be abandoned.

ARTICLE 9; PROBATIONARY PERIOD

9.01 (@  Anewly hired Regular or Temporary Employee shall serve a probationary
period of fivehundred and three point seventy-five (503.75) hours worked.

()  The probationary period may be extended for a maximum period of two
hundred and fifty-six (256) hours ivorked, subject to mutual agreement by the
Employer, Union and Employee.

()  Hanew Regularor Temporary Employee is unsuitable in the opinion of the
Employer, such Employee may be terminated at any time during the
probationary period without:

(i) notice; or

(ify  pay (except as may be required by the provisions of the Alberta
EmploymentStandardsCode). and

@iy shallnot have recourse to be grievance procedure with respect to such

termination.
9.02 The Employershall provide a paid orientation period for all new Employees.
9.03 The Employer shall providea performancé appraisal, in writing, of each probationary

Employeeat least once during her probationary period.

9.04 A representative of the Union shall be notified of Employeeorientationsand have the
right to make a presentation of up to thirty (30) minutes at the orientation of new
Employees. Attendanceat the presentation shall not be compulsory.



ARTICLE 10: SENIORITY

10.01

10.02

10.03

10.04

(@  AnEmployee's "Seniority D4te" shall be the date on which a Regular or
Temporary Employee last commenced employmentwith the Employer in the
bargainingunit, which is uninfernupted by any occurrence outlined in Article
10.03 below, Therefore, in accordance with the provisionsof Article 31.01,
a Casual Employee shall not be entitledto seniority, however, the seniority
of a Regular or Temporary Employee will includeprior uninterrupted service
as & CasualEmployee.

|
(o)  Seniorityshall not apply duri{’lg the probationaryperiod, however, once the
probationary period has been cempleted seniorityshall be credited from the

date establishedpursuant to }{nicle 10.01(a).
Seniority shall have applicationto: !

i
t

(a) preference of vacation time ir§ accordancewith Article 21;

(b)  transfers and in filling vacancies within the bargainingunit in accordance with
the provisions specified in Article 113

(©) layoffs, displacement of less senior Employess, and recalls, in accordancewith
the provisions specified in Asticle 32;

(&  temporary shift pattern m-ass;gnmenl in accordancewith Article14.03.

Seniorityshall be considered brokenl and all rights forfeited, and there shall be no
obligation to rehire:

(@  when e employmentrelationshipis terminated by either the Employer or the
Employee: !

(by  upon theexpiry of twenty-four (24) months following lay-off during which
time the Employee has notbgen recalled to work;

| .
(¢)  ifan Employee does not retum to work upon recall. as provided in Article
32.04;

(d)  ifan Employeedoes not return fram a leave of absence as scheduled except
for reasons acceptableto the Employer.

Within three (3) months of the signing date of this Collective Agreement,and every
SiX (6)montr§s thereafter,the Employér shall provideto the chairperson of the Union,
asenioritylistcontainingthe name and senioritydate of each Regular and Temporary
Employee in chronological order. wa current seniority list shall also be posted on
the bulletin board. The Union shall have one (1) month in which to take issue with
any changed seniority dates, or the geniority date for any Employee added to the
seniority list, otherwise the date for tach Employee identified on the seniority list
shall stand.
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Should a.difference arise regarding an Employee™s seniority. the Employer will
provide the Employeewith the informationnecessary to establishaccurate seniority.

11.01

11.02

11.03

11.04

11.05

11.06

()  The Employershall post, within the Facility, notices of vacancies for full-time,
pan-time and temporary positions covered by this Collective Agreement not
less than eight (8) calendar days in advance of making an appointment.

(o)  The posting shall indicate the qualifications of the position and for
informational purposes only, the number of hours per shift and the number
of shiftsper cycle.

(¢)  Copies of such notices of vacancies shall be forwarded to the Union
Chairperson.

Applicationsfor vacanciesor transfer. shall be made in writing to such officer of the
Facility as the Employer may designate.

When circumstancesrequirethat the Employer fill a vacancy before the completion
of the posting and selection process, any appointment shall be made on a temporary
or casual basis only. The Employer will continue ofill the vacancy through the Part
time Availability Roster. or the casual list.

When making transfers and filling vacant positions covered by this Collective
Agreement the Employer shall apply a consistent selection process. The determining
factorsshall be the most requisitejobrelated skills, training, knowledge, experience
and otherqualities,and characteristics which bear a reasonable relationship to the
responsibilities and requirements of the position, and where these factors are
relatively equal, seniority shall be the deciding factor.

(@  Thename of the successful candidate for transfer shall be posted for seven (7)
calendar dayswithin the Facility. Al other applicants for the vacancy shall
be informed in writing of the successful applicant within five (5) calendar
days of the appointment.

@  [fanunsuccessful Employeebelievesthat she should have been selected to
a position pursuant to the provisions of this Article, such Employee is
encouraged to meet and discuss the reasons for such decisions with her
immediatesupervisor. The Employee should be accompaniedby a shop
steward unless the Employeechooses otherwise.

(@ A vacancyresulting from either:

iy  the creationdf aspecificjob of more than three (3) months but less
than six (6) months; or

(i)  aleaveof absencegranted fora period known to be longerthan three
(3) months, shall be posted pursuant lo Article 11.01.
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(c)

M

(in)

(i)

.8

Where a vacancy for a temporary position has been tilled by the
appointment of a Regular Full-time or Pad-time Employee, and
where, at the completion of the expected term of the temporary
position, the Employer decides that the Employee is no longer
required in that position, she shall be reinstated or placed in
accordance with Article 11.06. A Regular Employee achieving a
temporary position shall maintain her status as a Regular Employee.

Where a vacancy for a temporary position has been filled by the
appointment of a Casual Employee, the Casual Employee shall
change her status to Temporary Employee and, where, at the
completionof the temporary position, she shalt be reinstated to casual
status.

At the termination of a temporary position, the Employer shall
endeavour to reinstate a Regular Employee in her former position,
and if such reinstatement is not possible, place the Employee in
another suitableregular position within the bargaining unit, and ata
rate of pay equivalentto her former position. The reinstatement or
placement of an Employeein accordance with this provision shall not
be construed as a violation of the job posting or scheduling
provisions.

Durirg the term of a temporaryposition, the incumbent Employee shall be
eligibleto apply on postings in accordance with the following:

@)

@ii)

such Employee shall be eligibleto apply on postings of vacancies
pursuant to Article 11.01 ().

such Employee shall not be eligible to apply on postings of vacancies
pursuant to Article 11.06 (a), unless the position posted commences
after the expiry of the term for which she was hired.

PPRAIL

The parties recognize the desirability of an oxgoing appraisal system designed to

provide effective communications between the Employer and the Employee
regardingan Employee's performance.

@

A written summary of annual performanceof Employees shall be completed

approximatelyonce every twelve (12) months.



12,03

12.04

13.01

13.02

o)

©

(b)

9.

Mestings for the purpose of the performance appraisal interview shall be
scheduled by the Employer in consultation with the Employee. At the
interview the Employee shall be given a copy of her performance appraisal.
The Employee shall sign her performanceappraisal for the sole purpose of
indicatingthat she is aware of the contentsof the performance appraisal and
shall have the right o respond, in writing. within seven (7) days of the
interview and that her reply shall be attachedto her evaluation and placed in
her personnelfile.

An Employee attending her performance appraisal interview shall not suffer
any loss of regular pay.

By appointmentmade at least one (1) working day in advancean Employee
may view her personnel file once each year or when the Employee has filed
agrievance. An Employee may be accompaniedby a Union representative
when viewing her personnel file.

An Employee may request a copy of the contents of her personnel file once
in a calendar year or when the Employee has filed a grievance, provided that
she firstpays to the Facility a fee to cover the cost of copying.

An Employee's performanceappraisal shall not be released by the Employer to any
petson except to a Board of Arbiteation, or as required by law. without the written
consent of the Employee.

ARTICLE 13: HOURS OF WORK

@
®)

This Article shall ot be construed as a guarantee of pay or of hours of work.

Regular hours of work for Full-time Employees, exclusive of meal periods
shall be:

)  sevenand threequarter (7 3/4) consecutive hours per day;

iy  thirtyeightand threequarter (383/4) hours per week averaged over
onecomplete cycle of the shiftschedule.

Regular hours of work shall be deemed to:

@

)

include, as scheduled by the Employer, two (2) rest periods of fifteen (15)
minutes during each full working shift of seven and threequarter (7 3/4)
hours: or

one rest period of thirty (30) minutes during each ful! working shift of seven
and threequarter (7 3/4) hours; if this is more compatible with scheduling of
work assignments, the altemate to be applied shall be at the discretion of the
Employer; or
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include,as scheduled by the Employer, one (1) paid rest period of fifteen (IS)
minutes during each half shift of not less than four (4) hours; and

excludea meal perioddf thirty (30)minutes to be scheduledby the Employer
during each workingday on which the Employee works in excess of four (4)
hours;

if an Employee s unable to take her meal period or rest period or is recalled
to duty during her meal period or rest period she shall be given a full meal
period or rest period later in her shift, or, where that is not possible, be paid
for a meal period or rest period as follows:

(i) forthe rest period, one and one-half times (11/2X) her Basic Rate of
Pay rather than at straight time; or

(i)  forameal period, at one and one-half times (1 /2X) her Basic Rate
of Pay.

On the date fixed by proclamation, in accordance with the Daylight Savings Time
Act, of conversion to Mountain Standard Time, regular hours of work shall be
extended to include the resultant additional hour with additional payment due
therefore a the overtime rate. On the date fixed by said Act for the resumption of
Daylight Savings Time, the resultantreduction of one hour in the shift involved shall
be effected with the appropriatededuction in regulareamings.

ARTICLE 14 SHIFTSAND SCHEDULES

14.01

14,02

Shift Operation

@

(b)

It is recognized that the Facility operates twenty-four (24) hours per day, seven
(7) days per week and three hundred and sixty-five (365)days per year. It
follows, therefore, that staffing will be required on all three (3)shifts (days,
evenings and nights). To ensure an appropriateefficient staffing pattern as
determinedby the Employerit may be requiredthat Employeeswork on any
or all of the three (3) shifts.

The first shift of the working day shall be the one wherein the majority of
hours worked falls between twenty-four hundred (2400) and zero eight
hundred (0800) hours.

Scheduling of Shifts

@

Notwithstanding the provisions of Article 14.01(a), it is recognized and
understood that the preferred shift patters framework is permanent day,
permanent evening and permanent night shifts. The Employer shall
endeavour lo generally maintain this pattern of shift scheduling unlessit is
not viable to do so.
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(C)

T

The provisions of Article 14.02(a) shall not be deemed to prevent the
Employer from accommodating Employee requests for other shift patterns
when the existenceof a vacancy permits the Employer to do so, subject tothe
provisions of Article 11, orwhen other affected Employees alsoquest to do
S0.

Except in cases of emergency or by mutual agreement between a Regular
Employee and the Employer, shiftschedules shall:

) provide for a least fifieen and one-half (15 1/2) hours off-duty
between shifts;

@y provide for at least two consecutivedays of rest except that, twice in
atwo (2) week cycle, thers may be a singleday of rest which may be
followed by not more than six (6) consecutive working days:

(i)  provide for days of rest on at least two (2) weekends in a five () wesk
period. "Weekend"shall mean a Saturday and the followingSunday,
assuring a minimum of fifty-six (56) hours offduty;

(ivy  not provide for more than six (6) consecutive scheduleddays of work;
(v)  not provide for different shifts between scheduled days off.

If an Employes is required by the Employer to change shifts without receiving
fifteen and one-half (15 1/2) hours off duty, she shall be entitled to premium
pay at time and one-half (1 1/2X) her Basic Rate of Pay for that shift. This
Section does not apply to cases where Article 14.04(c) has been appliedin
alteringa shift schedule.

Optional scheduling provisions may be mutually agreed in writing between
the Employer and the Union.

14.03 Temporary ShiftPattern Reassignment

@

The Employer may temporarily change an Employee's shift pattern on giving
at least fourteen (14) calendar days notice, in the circumstances outlined
below:

Gy  toensurethat Employees have access to inservice programs; or

(i)  intheeventof absencesfor any reason, where anyone such absence
exceeds fourteen (14) calendar days; or

(iiiy  to developor maintain proficiencyor knowledge as may be required;
or

(iv)  Whereit is considered necessary to place an Employee on the day shift
to monitor Or supervise performance and/or behaviour;or
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(®)

@
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(v)  whereitisconsidered desirableto change an Employeesshiftdue to
the health of the Employee.

In the event of an unforeseen emergency, however, the fourteen (14) days
notice shall not apply.

It is recognized that the Employer may require another Employee in the same
classification to change or exchange shifts fora period rot to exceed fourteen
(14) calendardays due to a Full-time Employee having a temporary shift
change pursuantto Article 14,03(z). Unless otherwiseprovided in Article
14.03(c), in such circumstancesthe affected Employee(s) will be selected
based upon the followingcriteria:

(®  unlessanother Full-time Employee volunteersto make the exchange,
the least seniorFull-time Employee on the applicable shift, shall be
required to make the change, and

(ii)  where no other Full-timeEmployeeexists on the applicableshifts, the
Employer shall select the Part-time Employees to be affected by
attemptingto minimizethe amount of operational disruption and to
least negatively affect more senior Part-time Employees. and

(i)  unless otherwiseagreed between the Employer and the Employee,
following the completion of the reassignment periad or following
fourteen (14) calendar days, whichever is the lesser, the Employee(s)
shall be returned to their shifi(s).

@iv)  should the need as outlined in Article 14.01(a} continue to exist
beyond fourteen (14) calendar days, the process outlined in i) atd (i}
above may be repeated, and repeated until the need has ceased to
exist.

In the event that an Employee has had her shift changed pursuant to Article
14,03(b) above within the preceding six (6) months, such Employee shall te.
the last Employee subject to a shift change pursuant to Article 14.03(b),
unless the Employee requests otherwise.

A Full-time Employee shall not have her full-timestatus or hours changed
solely due to the operation of this provision.

Schedule Posting and Schedule Changes

@

(®)

Shift schedules shall be posted twelve (12) weeks in advancesubject lo such
changes as arise franapplicationof Articles 14.02(b) or 14.03.

If the Employer changes an Employee's scheduled days off, the Employee
shall be paid at the rate of one and one-half times (1 1/2X) her Basic Rate of
Pay for all hours worked on what would otherwise have been her off-duty
days, unless fourteen (14) days notice of such change has been given.
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(¢) [f theEmployerchanges an Employee's scheduled shift. but not her scheduled
days off. she shall be paid at one and one-half times (1 1/2X) her Basic Rate
of Pay for all hours worked during the first shift of the changed schedule,
unless fourteen (14) days notice of such change has been given.

14.05 Shift Exchanges
()  Erployses may exchange shifts among themselves, provided that:

)  theexchange isagreedto, in writing, etneen the affected Employees;
and

¢y prior approval of such exchange has been given by the Employees'
immediate supervisor(s);

@iy  where such a request is made in writing, the Employer's reply shall
also be in writing.

()  Suchexchange shall not be desmed a violation of the scheduling provisions
of this Article.

14.06 Reporting Pay

In the event that an Employeereports for work as scheduledand is requested by the
Employer to return home and then returm to work for a later shift, the Employee shall
be compensated for the inconvenience by a payment equivalentte three (3) hours pay
at the Employec’s Basic Rate of Pay.

14.07 A copy of all Employe shift schedules shall be available to the Union Chairperson,
ARTICLE 15 OVERTIME

15.01 Overtimeis all hoursworked by an Employee, authorized by the Employer, in excess
of sevenand three quarter (7 3/4) hours per day, or on scheduleddays of rest.

15.02 (a) The overtime rate of one and one-half (! 1/2X) times the Basic Rate of Pay
shall be paid for work performed

@y  Duringthe first four (4) hours worked in excess of seven and three-
Quarter (7 3/4) hours in a day.

(i)  Onscheduleddaysof rest up to seven and thres-quarter (7 314)houss.

(b)  Theovetime rate of two times (2%) the Basic Rate of Pay shall be paid for
work performed

(@  Adfterthe first four (4) hours worked in excess of seven and three-
quarters (7 314) hours in a day.
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(ii) In excess of seven a‘nd three-quarter (7 3/4) hours worked on a
scheduled day of restjor a named holiday.

ARTICLE 16: SALARIES

16,01

16,02

Application of Salaries Schedule

@

()

The basic rates of pay as set gut in the Salaries Scheduleshall be applicable
to all Employeescovered unger this Collective Agreement.

i

Unless otherwise changed by the operation of this Collective Agreement:

(i  Full-time Employecs‘shall be entitled to advance to the next higher
step in the salary schedule on the successful completion of one (1)
year of continuous full-time employment.

(i) A Part-time Employeg shall be entitled to advance to the next higher
step in the salary schedule upon completion of two thousand twenty-
two point seven five (2022.75) hours worked. A Part-time Employee
shall be entitled to request and receive a summary of hours accrued
towards her next incrgmem. once each fiscal year.

(i)  ARegular Part-timel%mployce, or Temporary Employee, or a Casual
Employee who has ;lad a change in statusto a Regular Full-time
Employee shall have her anniversary date establishedfor the purposes
of (a) above based upon hours worked at the Basic Rate of Pay with
the Employer at the step in the salary schedulesuch Employee was
entitledto receive immediately prior to her change in status.

ChangeinJob Content

Nursing Attendant, and the Union beffeves that a new classificationwithin the scope

In the event that the Employersigtiﬁcantly changes the primary functions of a

of the bargaining unit has been creatfd, the following shall occur:

@

b

Within thirty (30) days of thel date of the change, the Union shall notify the
Employer. in writing, of it§ belief that a new classification within the
bargaining unit has been cregted.

The Employer and Union ;aall endeavour to resolve the matter. If the
Employer and Union cannof,geh agreement, the Union shall have thirty (30)
calendar days from the dat ogﬁe Union provided notice to the Employer

pursuant to Article 16.02(a1)1's advancethe question of whether asignificant
change in primary functio %gs occurred and a new classification in the
bargaining unit has been g jated. If an Arbitrator determines that a new
classification exists, the Argji +tor will refer the matter of Basic Rate of Pay

to the parties pursuant to A icle 16.03(b).
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(c}  If the parties agree that a new classification has been created. the provisions
of Article16.03 shall apply.

(¢  Thetime limits may be extended, by mutual agreementin writing.
Creallon of a New Classifcation

(@  Should the Employer find it necessary to create a new classification during
the term of this CollectiveAgreement, the new classification will 5 included
within the scope of this Collective Agreement provided that:

() the parties to this Collective Agreement mutually agres that the
classificationis within the scope of this Collective Agreement. or

failing that;

(i) The LabourRelations Board rules that the new classificationis within
the scope of this Collective Agreement.

()  [fanewclassificationis created under Article 16.03(a) above, forwhich there
isno pay scalein this Collective Agreement,the Employer may establish an
interim pay rate and agrees to negotiate an appropriatepay rate with the
Union. Failing agreement, the parties will submit the question directly to
Avrbitration for settlement.  The resulting pay rate shall be implemented
retroactively to the date the new classification was established.

Attendance at Meetings and Special Events

Regular Employees required by the Employer to attend in-service education, staff
meetings, disaster plan exercise; and camrnittee meetings shall be recognized as
being on duty under the terms of this Collective Agreement and an Employee
attending such shall be paid at the applicable rate of pay.

7;: NO

There shall be no pyramiding of benefits, premiums, or other allowances, except as
otherwise provided in this Collective Agreement.

ARTICLE 18: SHIFT DIFFERENTIALAND WEEKEND PREMIUM

18.01

A shift differential of seventy-five cents ($0.75) per hour shall be paid to an Employee
working on a shift wherethe majority of fours of such shift fall within the period of
fifreen hundred (1500) hours and zero sevenhundred (0700 hours. Shiftdifferential
paymentshall not be considered as part of the Employee's Basic Rate of Pay.
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A weekend premium of twenty-five ($0.25) cents per hour shall be paid in addition
to shift differential, if applicable, to an Employee working a shift wherein the
majority of hours of such shift fall duting a sixty-four (64) hour period commencing
at fifteen hundred (1500) hours on aiFriday or the start of the evening shift if later
than fifteen hundred (1500) hours. Sueh premium pay shall not be considered as part

of the Employee's Basic Rate of Pay.

ARTICLE 19: TRANSPORTATION

19.01

19.02

RegularEmployeeswha normally travel from the Facilityto their place of residence
by means of publicUarqnmtimfollP\ving the completion of their shift, but who are
prevented from doing soby being reqpired to remain on duty longerthan their regular
shift and past the time when normjl public transportation is available, shall be
reimbursed for the cost of reasonable, necessary and substantiated transportation
expensc from the Facility to their pldce of residence.

An Employee.who is required to acegmpany o resident to another facility for medical
reasons, shall be reimbused for the ¢ost of reasonable, necessaryand substantiated
transportationexpenses.

ARTICLE 20: NAMED HOLIDAYS

20.01

20.02

Regular Full-time Employeesshall be entitled to a day off with pay on or for the
following named holidays:

New Year's Day Labour Day
Family Day Thanksgiving Day
Good Friday Remembrance Day
VictoriaDay Christmas Day
Canada Day Boxing Day
August Civic Day

and all general holidays proclaimed to be astatutory holiday by any of the following:

(@  the Municipalityin which the Facility is located, but only where such civic
holiday is in lieu of the August Civic Holiday; or

() the Province of Alberta; or
(¢)  the Governmentof Canada.
To qualifyfor a named holiday withipay the Employee must:

(@  work her scheduled shiftimmedately prior to and immediaiely following the
holiday, except where the Employee is absentdue to illnessor other reasons
acceptableto the Employer; and

(by  work on the holiday when scheduled or required to do so.
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(¢)  Notwithstanding the foregoing, while:
(iy  onlayoff;or

(ii)  inreceiptof compensation from the Workers' Compensation Board;
or

(iii)  on unpaid absenceduringwhich sheis in receipt of weekly indemnity
as provided for by the Shok Teym Disability Income InsurancePlan
or the Long Term Disability Income Insurance Plan; or

(iv)  on other leaves of absence for any reason in excess of thirty (30)
calendar days.

An Employee shall not be entitled to:
(v)  aday off with pay, or
(vi)  payment in lieu thereof, for the aforementioned named holidays.

Subjec! to Article 2,12 an Employee required by the Employer to work on a named
holiday shall be paid for allhours worked dn such named holiday at one and one-half
times (1 1/2X) her Basic Rate of Pay plus!

(@  analternateday off ata mutually agreed time: or
() by mutual agreement, the day added to her next vacation; or

(¢) failingmutual agreement within thirly (30) calendardays following the named
holiday of the option to be applied, the Employee shall receive pay forsuch
day at her Basic Rate of Pay.

When a named holiday falls on a day that would otherwisebe a Regular Employee's
regularly scheduled day off, the Employee shall receive an alternate day off as
outlined in Artiele 20.03 above.

When a named holiday falls within an Employee's vacation, the Employee will ke
entitled to an additional day in lieu theseof! The additional day shall be added to the
Employee's vacation period. and the Employee shall be paid at the Basic Rate of Pay.

Upon receiving a request from an Employee, where possible, the Employee shallbe
given either Christmas Eve and Christmas Day or New Year's Eve and New Year's
Day off.

ARTICLE 21: ANNUAL VACATION

210t

Definition:

For the purpose of this Article:
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"Vacation"'means annual vadation with pay.

"Vacation Year'' meansthe twielve month period commencing on the first day
of April in each calendaryear and concludingon the last day of March of the
following calendar year.

"Date of Employment" means "date of hire".

Vacation Entitlement

@

(b)

(©)

Duringeach year of employment with the Employer as & Full-time Employee,
a Full-time Employee shall éam entitlement to a vacation with pay to be
taken in the next following vacation year. The rate at which vacation is
eamned shall be based upon her total length of continuous employment as
outlined below:

@  duringthe first (ist) year of continuous employment an Employee
earns a vacation of teji (10) working days;

i
(i)  during the second (2ng) to fifth (5th) ysars of continuousemployment
an Employeeearns a facation of fifteen (15) working days;

(itiy  during the sixth (6th) to fourteenth (J4th)years of continuous
employment an Bmployee eams a vacation of twenty (20) working
days;

(iv)  during the fifteenth (13th) to twenty-second (22nd) years of continuous
employment an Employee earns a vacation of twenly-five (25)
working days;

(vy  during the twenty-third (23rd) and subsequent years of continuous
employment, an Employee earns a vacation of thirty (30) working
days.

AFull-timeEmployeewith léss than one year of continuousemploymentas
a Regularor TemporaryEmployee prior to the first ¢ Lst) of April in any one
(1) year shall be entitled to & vacation calculated on the number of months
from the date of employment, in proportion to which the number of months
of the Employee's service bedes to twelve (12) months.

A Full-time Employee with less than one (1) year of full-time service prior
to the first of April in any one (1) year, since¢!ianging status fram a Part-time
Employee, shall be entitled to any unused vacation with pay calculated
pursuant to Article 29.06(4) in addition to any vacation accrued pursuant to
Article21.02(b).
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Cessation of Yacation Accrual

@

(b)

Notwithstanding Article 21.02 above, accrual of vacation entitlementwill
cease during a period of Employee absencein excess of thirty (30) calendar
days, for any or a combination of the following reasons:

iy  illnessor injury, unlessin receipt of sick leave with pay pursuant to
Article 24;

(i)  layoff;

(i) leaves of absence without pay, except for a leave of absence for Union
business.

Vacation benefits will accrue during the remainder of the vacation year,
proportionate to the period worked.

Time of Vacation

@

®)

C)]

®

Except asprovided in Article 21.04(e), vacationeamed in one vacation year
shall be taken during the next vacation year. Subject to the provisions of
Avrticle 21.04(b), the Employer shall endeavour to grant an Employee's
vacation at a mutually agreeable time. In the event that mutual agreement
cannot be reached, the Employer shall be responsible for scheduling such
vacation.

The Employer shall post the vacation schedule planner by January 1st of each
year. Where anEmployee submils her vacation preferenceby March 15th of
that year, the Employer shall indiate approval or disapprovalof that vacation
request in writing by April 30th of the same year. Where the number of
Employeesindicating a preferende for a specific period exceedsthe number
of Employeesas determined by the Employer that can be allocated vacation
duringthat period, seniority shall be the deciding factor.

For vacation requests submitted after April 30" the Employer shall indicate
approval or disapproval within fourteen (14) days.

A vacation period may be divided by mutual agreement between the Employee
and the Employer.

Once a vacation period is scheduled and approved, it shall not be changed
while the Employee remains in the same position and unit unless mutually
agreed by the Employer and the Employee. For the purposesof this clause,
a vacation period is a period of & ne away from the workplace in calendar
days. This clauseisintended solely toensure that rescheduling of vacation
does not cause inconvenienceto (he Employer or the Employee. Therefore,
this clause shall not restrict the application of any other provisionsof the
Collective Agreement (example: making changes to the shift schedule), nor
shall it serve to increasethe Employee's entitlement to vacation with pay.
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®  An Employeemay be permictad to carry forwarda portion of unused vacation
to the next vacation year. Sugh requests shall be made in writing and shall
be subject to the Employer's dpproval.

1

ARTICLE 22: EMPLOYEE BENEFITS

2201

2202

2203

22.04

When the enrollment and other requirements of the insurer(s) have been met, the
Employer shall take stepsto contractiforand implementthe following group plans:

(@)  AlbertaBlueCross Supplementary Benefits Plan, or equivalent, eighty percent
(80%)ReimbursementDrug Benefit List BenefitsPlan; or equivalent;

(by  The Health Organizations Be’peﬁts Plan, Dental Plan or equivalent. which
provides for the reimbursement of eighty (80%) of eligible Basic Services;
fifty percent (50%) of all eliglile Extensive Services; and fifty percent (50%)
of eligible Orthodontic Servﬂces in accordance with the current Alberta
Dental Association Fee Guide; A maximum annval reimbursement of fifteen
hundred dollars ($1500) per Lnsuxed person per benefit year shall apply to
Extensive Services. Orthodpntic Services shall be subject to a lifetime
maximum reimbursement of] fifteen hundred dollars ($1500) per insured

person. |

(¢)  AlbertaHealih Care Insucancg Plan:

(d)  GroupLife Insurance, includig basic Accidental Death and Dismemberment;

Employee's Unemploymentl Surance to meet the Employer's obligationto
provide benefit payments ddfing the valid health-Elated period for being
absent from work due to pregnancy for which she has provided satisfactory
medical substantiation.

()  Atthe Employer's option, }’"EI SUB Plan" to supplement an eligible

()  Long Term Disability (income;rep!acemeni duringa qualifying disability equal
to sixty-sixand two-thirds percent (662/3%) of basic monthly earnings at the
Basic Rate of Pay to the established maximum followinga one hundred and
twenty (120) working day elilm‘nalion neriod).

Where the benefitsspecified above a&e provided through insurance obtained by the
Employer, the administrationof such plans shall be subject to and governed by the
terms and conditionsof the policies ¢ contracts entered into with the underwriters
of the plans. i

The premium costs of the above plang listed in Article22.01 shalt be shared seventy
percent (70%) by the Employer and Hhiny percent (30%) by the Employee.

The Employershall distribute brocht{res and other relevantinformationconcerning
the above plans to Employees at thef time of hire and when changes to the plans
occur.
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The Employer shall provide one copy of each of the plans to the Provincial Office of
the Union.
Such coverage shall be provided to Regularand Temporary Employeesexcept for:

(@  aRegularPart-time or Temporary Employee whose hours of work are less
than fifteen (15) hours per week averagedover one complete cycle of the shift
schedule; and

()  aTerporary Employeewhois hired for a position of lessthan six G)months.
who is eligibleto participateonly in Article22.01(a) and (b) above.

ARTICL E23: PENSIONPLAN

2301

23.02

23.03

The Employer shall continue the Pension Plan in existence as at the date of
ratification to provide benefits for participating Employees, provided they are
scheduled 1 work at least fifteen (15) hours per week as averaged over one (1}
completecycle of the shift schedule, in accordance with the terms and conditions of
the Plan.

Contributionsto the Plan shall be shared equally between the Employer and eligible
Employees.

The Employer shall distribute brochures and other relevant materia outliningthe Plan
to eligible Employees at the time of hire and when there are changes to the Plan.

ARTICLE24: JICKIEAVE

24,01

2402

Applicationof Sick Leave

(a)  Sickleave is provided by the Employer forabsencesdue lo illness, quarantine
by a Medical Officer of Health, or because of an accident for which
compensation is not payable under the Workers' Compensation Act.

()  The Employer recognizes that alcoholism, drug addictionand mental illness,
are illnesseswhich can respondto therapy and treatment, and that absences
from work due to such therapy shall be consideredsick leave.

Accrual of Sick Leave Credits

@  Adter Regular or Temporary Employees have completed five hundred and
three point seven five (503.75) hours worked she shall be allowed a credit for
sick leave computed from the date she last commenced employment as a
Regular or Temporary Full-time Employee at the rate of one and one-half (!
112) working days for each full month of employment up to a maximum
creditof one hundred and twenty (120) working days.
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When an Employee has accrued the maximum sick leave credits of one
hundred and twenty (120) workingdays she shallno longer accruesick leave
credits until such time as her total accumulation is reduced below the
maximum. At that time she shall recommence accumulating sick leave
credits.

Cessationof Sick Leave Credit A ceruat

@

Sick leave credits shall not accrueduringa period of Employee absencein
excess Of thirty (30) calendar daysfor any or a combinationof the following
reasons:

(i) illness or injury;
()  layoff;

(i)  leaves of absencewithout pay, except for a leave of absencefor Union
business.

Tliness Reporting

Employeesreporting sick shall advisethe Employer as soon as possible and regularly
thereafter as required by the Employer.

Sick Leave Pay Entitlement

@

®

(©

(d)

An Employee shall not be er{titled to apply sick leave credits prior to the
completionof five hundred and three point seven five (503.75) hours worked
since she last commenced employment as a Regular or Temporary Employee.

An Employee granted sick ledve shall be paid for the period of such leave at
her Basic Rate of Pay and (3¢ number of days thus paid shall be deducted
from her accumulated sick Jeave credits up to the total amount of the
Employee's accumulatedere®its at the time the sick leave commenced.

Employees may be required 14; submit proof satisfactory to the Employer of
anyiliness, non~occupational aceident Or quarantine. Paymentof sick leave
benefitsshall not be effecteduntil required substantiation has been supplied.

No sick leave shall be grantedifor any illness or injury which is incurred once
an Employee commences her vacation; in this event, the Employee will be
receiving vacation pay. Notwithstanding the foregoing, should an Employee
demonstrate to the satisfaclic;n of the Employer that she was admitted to a
hospital as an "in-patient” contiguous to or during the course of her vacation,
she shall be considered to beion sick leave for the period of the stay in the
hospital, subject to the provi’;.ions of Article 24.05(b). Vacation time not
taken as a result of such stay in the hospital shall be taken at a mutually
agreeable later date.
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Medlcal and Dental Appointments

If an Employeerequirestime off for the purpose of attendinga dental, physiotherapy.
optical or medical appointment, provided she has been given prior authorization by
the Employer, such absence shall be charged against her accumulated sick leave
credits. Employeesmay be requiredto submitsatisfactary proof of such appointment.

Request For Sick Credit Balance

Upon cequest of anEmployee, but notmore frequentlythan once a year, the Employer
shall advise an Employeeof her accrued sick leave credits.

statusWhen Sick Rank Exhausted

(a)  If an Employeehas exhausted her sick leave credits during the course of an
illness, and the illness continues. she shall be deemed to be on leave of
ahsence without pay or benefitsexcept as provided in Article 27,04(c), for the
durationd the illness or as provided below. The Employee shall kecp the
Employer advised as to when she may be expected back to work and shall
provide the Employerwith two (2) weeks written notice of her readiness to
return to work. The Employershall then reinstate the Employeein the same
position held by her immediately prior t0 the disabilitywith the remaining
benefits that accrued to her priar to the disability. At the expiration of
twenty-four (24) months from the last day of paid sick leave, an Employee
who is not capable of retumning to work pursuant to this Article shall be
considered 0 have terminated her employment relationship with the
Employer, provided that such termination is not contrary to any right
conferred under this agreement or any law of Canada or Alberta.

()  Thereinstatementof an Employeein accordance with this Article shall not
be construed & being a violation of the posting and/or scheduling provisions
of Articles11 and 14,

ARTICLE 25: WORKERS*" COMPENSATION

2501
25.02

Each accident or injuryincurred on duty must be reported to the Employer.

Employees shall be covered by the Workers' Compensation Act and Regulations
thereunder. An Employeewho is unable to work as a result of a disabilityincurred
while on duty in the service of the Employerand who qualifies for benefits pursuant
to the Workers' Compensation Act, will receive compensation benefits directly fran
the Workers™ Compensation Board. U the Employee incurs delays in receiving
payment(s) from the Workers' Compensation Board, the Employer will advance or
lend money in the amount(s) due from the Workers™Compensation Board provided
the necessary repayment ar cheque transfer formsare signed.
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An Employee who has been on Workers' Compensationand who is certified by the
Workers® Compensation Board to be tit to return to work and who is capable of
performing the dudes of her former position shall provide the Employer with twe (2)
weeks written notice of her readiness to return to work. The Employer shall then
reinstate the Employee in the same position held by her immediately prior to the
disability with benefitsthat accrued to her prior lo the disability.

At the expirationof twenty-four (24)nonths from the first day of absenceas a result
of an accident sustained while on duty in the service of the Employer within the
meaning of the Workers CompensationAct, an Employeewho is not capable of
returningtowork shall be considered to have terminated her employment relationship
with the Employer.

For the purpose of determiningsalary increments, a Full-time Employee who isin
receipt of Workers' Compensation benefits shall be deemed to remain in the
continuous service of the Employer.

The reinstatement of an Employee in accordance with this Article shall not be
construedas being in violation of the posting and/or scheduling provisions of Articles
11and 14, [

Employees who are in receipt of Workers' Compensation shall not be entitled to
named holidays and shall cease to agcrue vacation and sick leave credits if such
absence due to disability exceeds thisty (30) calendar days.

ARTICLE 26: UNIFORMS

26.01

The nature, colour and style of unif%’)nns a work attire, and the requirements in
respect thereto, shall be determined|by the Employer. Any monetary assistance
extendedby the Employer as at the dage of ratification shall continue at four (4) cents
per hour. !

ARTICLE 27: LEAVES OF ABSENCE

2701

H
General Leaves !

(@)  Leaveof absencewithout pay may be granted toan Employee at the discretion
of the Employerand the Employeeshall not work for gain during the period
of leave of absence exceptwith the expressconsentof the Employer. A leave
of absence without pay may be granted for education and professional or
educational meetings at the discretion of the Employer.
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Requests for a leave of absence, without pay or benefit of Employer
contributionswill, when possible, be made in writing to that Employee's
immediate supervisorsix (B)wecks in advance except that in extenuating
circumstancesthe time factor may be waived or reduced. Recognizing that
the primary commitmentof the Employee is to the Employer, the granting of
leaves of absence is subject to the approval of the Employer. Except in
exceptional circumstancesthe Employer will reply in writingte a requestfor
leave of absence within fourteen (14) daysof receipt of the request.

Except as provided in Article 27.01(d) wherean Employee s granted a leave
of absenceof more than thirty (30) calendar days duration, and that Employes
is covered by any or all of the plans specified in Article 22, the Employee
may, subjectto the Insurer's requirements, make prior arrangements for the
prepayment of the full premiums for the applicable plans.

For the portion of Maternity Leave during which an Employee has a valid
health-relatedreason for being absent from work and who is in receipt of sick
leave or EI SUB Plan Benefits, benefit premium payments shall be
administered in the same fashionas an Employee absent due to illness.

@ Where the Employee meets eligibility requirementsfor the SUB Plan
and submitsall of the required forms to the Employer prior to or on
the payroll cut off date, they will receive SUB Plan payments on the
firstregular pay day following the payroll cut off date.

With the exception of a leave of absence for Union business, in the case of
aleave of absence in excess of thirty (30) calendardays, Full-time Employees
shall cease to accrue sick leave and earned vacation to the extent that such
leave exceedsthirty (30)calendar days. A Full-timeEmployee's eligibility
date for advancement to a higher step on the salary scheduleshall also be
adjusted by the same amount of time.

Where an Employee is elected or appointed to represent the Union at
Conventions, Workshops, Institutions, Seminars, to attend meetings as a
member of the Union's Local Executive Board or negotiations with the
Employer, such leave shall not be unreasonably denied.

One Employee whoiis elected to a full-time position with the Union shall be
granted leave of absence without pay and without lcss of seniority for a
maximum period of two (2) years. Such leave of absence shall be renewable
for a further term upon request. If it is permissible under the pension and
group life plan and any other welfare plans, the Employee shall have the right
to pay the full costsincluding the Facility's share, during the period of such
leave of absence.

Employeesshall not be entitledto named holidays with pay which may fall
during the leave of absence.
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@  AnEmployeewho has been granted a leave of absenceand overstays
the leave without permission of the Employer, shall automatically
terminate her position except in cases of extenuating circumstances
acceptable to the Employer.

Maternity Leave

@

(&

An Employee who has completed nine (9)months' continuousemployment

shall, upon her written request, be granted maternity leave to become

effective twelve (12)weeks immediately preceding the expected date of

delivery, or such shorterperiod 8 maybe mutually agreed upon between the
Employer and Employee, provided, however, that where in the opinion of the
Employer her ability to cacry out her normal work assignment becomes
limited, she may be placed on maternity leave earlier. Where possible, the

Employee shall advisethe Employer of her intended commencement date of

maternity leave fourteen (14) calendar days in advance, but in any event, shall

give the Employer an estimated commencement date no later than six (6)
weeks prior to the estimated date of delivery. Such leave shall not exceed

nine (9) months beyond the date of delivery. Maternity Leave shall be

without pay and benefits except for the portion of Maternity Leave during
which the Employeehas a valid health-Elated reason for being absent from

work and is also In receiptof sick leave or EZ SUB Plan benefits.

An Employee on such leave shall provide the Employer with fourteen (14)
days notice of readiness to return to work, following which the Employerwill
reinstate her in the same position held by her immedialely prior to taking
leave, and at the same step in the pay scale, or provide her with alternate
work of acomparable nature at not less than the same step in the pay scale
and other benefits that accrueto her up to the date she commenced leave.

Adoption Leave

(@)

&)

©

An Employeewho has completed nine (9) months' continuous employment
with the Employer shall upon her written request. be granted leave without
pay for up to nine (9)months as necessary for the purpose of adoptinga child.

The Employee may commence adoption leave upon one day’s notice provided
that applicationfor such leave is made when the adoption has been approved
and the Employer is kept informed of the progress of the adoption
proceedings.

An Linployee on such leave shall provide the Employer with fourteen (14)
days' notice of readiness to return o work, following which the Employer
will reinstate her in the same position held by her immediately prior to taking
leave, and at the same step in the pay scale, or provide her with alternate
work of a comparable nature at not less than the same step in the pay scale
and other benefits that accrue to her up to the date she commenced leave.
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Court Appearance

An Employeerequired by law to appear in court asa member of ajury or &S a witness,
shall be paid the differencebetween the pay received from such court serviceand pay
the Employee would have normally received if she had been working, hased on her
Basic Rate of Pay. The Employee will report to work duringthose, hoursthat she is
not required to attend court, if it I reasonable to do so.

Bereavement Leave

(@  Bereavementleave of five(5) calendar days without l0ss of incomeshall be
granted in the event of death of a member of the Employee’s immediate
family, i.e. children, parents, brothers, sisters, spouse (including common-law
spouse), grandparenis, mother-in-law, father-in-law,son-in-law, daughter-in-
law, brother-in-law, sister-in-law, grandchild, fiance, or guardian. Step
parent, stepchildren. stepbrother and step-sister shall be considered as
members of the Employee’s immediate family. Such days maybe taken only
in the period which extends from the date of death to the date of interment.
Bereavement leave may include normal days off and/or vacation, but no
additional payment is due thereof.

()  TheEmployee shall be paid for her scheduled hours at her Basic Rate of Pay,
provided that she is not otherwise entitled lo payment for a named holiday,

()  Inthe event of death of a member of the Employee’simmediate family, as
definedin Article27.05(s), while an Employee is on a scheduled vacation the
Employee will be entitled to bereavement leave in accordance with Aricle
27.05(a) and the Employes,may rescheduletheir vacation days interrupted by
the bereavementin accordance with Article21.04.

(d)  Bereavementleave without pay as may be appropriate may be grantedupon
request in the event of death of otherrelatives or close friends.

Special Leave

I an Employee is unable to report to work as a result of illness in the immediate
family requiring the Employee's personal att¢nlion, she shall informthe Employer of
such with as much advancenotice as possibleand at the Employee’soption she shall
Use eithera vacation day, a day earnedin lieu of a named holiday, banked overtime
or an unpaid leave of absence for the hours not worked. An Employee shall be
entitledto take three (3) working days of special leave in a twelve (12) month period
commencing April 1, 1993, The Employee may be required to submit satisfactory
proof of illness. For the purpose of this article, immediate family is defined as
spouse and children.
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ARTICLE 28: INSERVICE EDUCATION i

2801

28.02

The parties to the Collective Agraemet!ﬂ recognize the value of continuing inservice
education forEmployees, and that the, responsibility for such continuing education
lieswith both the Employerand the Egnployze. For the purpose of this Article, the
term "inservice"includesorientation, acquisition and maintenance of essential skitls
and other programs which may be offgred by the Employer.

The Employer reserves the right to {dentify specific inservice sessions as being
compulsoryfor Employees and those rquired to attend shall be paid at the applicable
rate of pay. |

1

ARTICLE20: PARTTIMEEMPLOYEES

29.01

29.02

Application of Colfective Agreeme;&t

All provisions of this Collective Agreement shall apply to Part-time Employees,
except:

Article 13 - Hours of Work

Article 4 - Shiftsand Schedules
Atticle [5 - Overtime I
Avrticle 20 - Named Holidays
Article 21 - Annual Vacation
Article24 - Sick Leave

which are supersededby the followi{‘g:
Hoursef Work

() (@  Thisprovisionshall not ke construed as a guarantee of pay or of hours
of work.

()  Regularhours of work, exclusiveof meal periods, shall be up to Seven
and three-quarter (773/4) consecutive hours in any day. The ratio of
work days to non-work days shall be lessthan 5:2 as averaged over
one complete cycle u;f the shift schedule.

(2)  Regular hours of work shall be deemed to:

|

(@  include,asscheduled by the Employer, two (2) rest periods of fifteen
(15) minutes each dYring each full working shift of Seven and three-
quarter (7 3/4) houss or

(b)  One(})rest period of thirty (30) minules during each full working shift
of seven and three-q'uaner (7 3/4) hours; if this is more compatible
with schedulingof work assignments, the altemate to be applied shall
be at the discretion of the Employer; or
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include, as scheduledby the Employer, one(1) rest period of fifteen
(15) minutes during each half shift of not less than four (4) hours; and

exclude a meal period of thirty (30) minutes to be scheduledby the
Employer during each working day on which the Employee works in
excess of four (4) hours;

if an Employee is unable!to lake her meal period or rest period or is
recalled to duty during her meal period or rest period she shall be
given a full meal period or rest period laterin her shift, or,when that
is not possible, be paid for ameal period or rest period as follows:

@  forthe rest period, at one and one-halftimes (1 1/2X) her Basic
Rate of Pay rather than at straight time; or

(i)  forameal period, at oneand one-halftimes {1 1/2X) her Basic
Rate of Pay.

On the datefixed by proclamation, in accordancewith the Daylight Savings
Time Act, of conversion to Mountain Standard Time, regular hours of work
shall be extended to include the resultant additional hour with additional
payment due therefore at the overtjms rate. On the date fixed by said Act for
the resumption of Daylight Savings Time, the resuitant reduction of one hour
in the shift involved shall be affected with the appropriate deduction in
regularearnings,

29.03 Shifts and Schedules

)

@

Shift Operation

@

®)

It is recognizedthat the Facility operates twenty-four (24) hours per
day, seven (7) days per week and three hundred and sixty-five (365)
daysper year. It follows, tht stafTing will be required on all three (3)
shifts days, eveningsand nights. To ensure an appropriateefficient
staffingp a | m as determined by the Employerit may be required that
Employeeswork on any or all of the three (3) shifts.

The firstshiftof theworking day shall be the one wherein the majority
of hours worked falls betweén twenty-four hundred (2400) and zero
eight hundred {0800) hours.

Scheduling of Shifis

@

Notwithstandingthe provisions of Article 29.03(1)(a), it is recognized
and understood that the greferred shift pattem framework is
permanent days, permanentevening and permanent night shifts. The
Employer shall endeavourto generally maintain this pattern of shift
scheduling unless it IS not viable to do so.
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The provision of Article 29.03(2)(a) shall not be deemed to prevent
the Employer from accommodating Employee requests for other shift
patterns when the existence of a vacancy permits the Employer to do
50, subject to the provisions of Article 11, or when other affected
Employees also requestto do so.

i

Except in cases of emxtgency or by mutual agreement between a
RegularEmployee and the Employer, shiftschedules shall:

(i  provideforat le{m fifteenand one-half (15 42} hours off duty
between shifts;

(i)  schedule an Employee not to work an at Jeast two (2) weekends
in a five (5) week period. "Weekend" shall mean a Saturday
and the following Sunday, assuring a minimum of fifty-six
(56) hours off r;uty;

|
(iii}  not provide mage than six (6) consecutive scheduled days of
work more thah twice in a five (5) week cycle;

{iv) notprovide fo‘l different shifts between scheduled days off.

If an Employee is required by the Employer to change shifts without
receivingfifteen and one-half (15 172 hours off duty, she shall be
entitledto premium pay at one and one-half times {1 1/2X) her basic
rate for that shift. Thig Article does not apply to caseswhere Article
29.03(5)(b) has been applied in alteringa shift schedule.

Optional scheduling provisions may be mutually a p e d in writing
between the Employgr and the Union.

Additional Shifts

@
()

A Part-time Empioy&e may work additional shifts.

] -
Where a Part-timeEployee volunteersor agress work additional
shifts. she shall be pajid her basic rate for such hours, or if applicable,
at the overtime rate provided in Article 29.04:

@  forthosehodrs worked in excess of Sevenand three-quarter
(7 3/4) hoursin aday; or

(i) forwork performed by the Employee ondays in excess of the
work ratio referred tom Article 29.02(1)(b).

Where the Employer requiresa Part-tinreEmployeeto work without
her having volunte#red or agreed to do so, she shall be paid the
overtimerate proviged in Article 29.04.
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An effort shall be made by the Employerto ensurefair and equitable
distribution of extra shifts through the use of the Part-time
Availability Roster.

(4)  Temporary ShiftPattern Reassipnment

@

{o)

The Employer may temporarilychange an Employee's shift pattern on
giving at least fourteen (14) calendar days notice, in the
circumstances outlined below:

(i)  toensurethat Employeeshave accessto in-service programs;

(ii)  in theeventof absences for any reason, where any one such
absenceexceeds fourteen (14) calendar days; or

(ifi)  to develop or maintain proficiency or knowledge as may be
required; or

{iv)  whereitis considerednecessary to place an Employeeon the
day shift to monitor or supervise performance and/or
behaviour; or

(v)  where it i considereddesirable to change an Employee's shift
dueto the health of an Employec.

In the event of unforeseenemergency, however, the fourteen (14) days
notice shall not apply.

It is recognized that the Employer may require another Employeein
e g o shegeor ereangS ST LS A8 oA
20.03(4)a). Uhless otherwise provided in Article 29.03(d)(c), in

such circumstancesthe affected Employes(s) will be selected based
upon the following criteria:

iy  unless another Part-time Employeg volunteers to make the
exchange, the least senior Part-time Employee on the
applicableshift who works equivalenthours, shall be required
to make the change, and

(i)  where no Part-time Employee works equivalenthoursto the
Employee being reassigned, the Employer shall select the
Employee(s) to be affected by attempting to minimize the
amount of operational disruption and least negatively affect
more senior Employees, and
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@ty unless otherwise agreed between the Employer and the
Employee, following the completion of the reassignment
period or following the fourteen (14) calendar days,
whichever is%‘e lesser, the Emplayee(s) shall be returned to
their formerefift(s).

(iv)  should the neéd as outlined in Article 29.04{1)(2) continueto
exist beyond fourteen (14) calendardays, the process outlined
in (i) and (i) sbove may be repeated, and repeated until the
need has ceased to exist.

Article29,03(4){b) above within the preceding six (6) months, such
Employe. shall be the last Employee subject to a shift change
pursuant 0 Avrticle, 29.03(4)(b), unless the Employee requests
otherwise. ‘

In the event that an Eg:p)oyce has had her shiftchanged pursuant to

s othen/viseag{eed by the Employerand the Employee, a Part:
tireEmployeeshallinot have the number of hours she was scheduled
to work prior to theiehange, significantly reduced solely due to the
application of theseprovisions.

SchedulePosting and Sehgdule Changes

@

W]

Shift schedules shaf} be posted twelve (12) weeks in advancesubject
to such changes as arise from application of Article 29.03(2)(b) or
29.03¢4).

If the Employer changes an Employee's scheduled shift, she shall be
paid at oneand onethalf times (I 1/2X) her Basic Rate of Pay forall
hours worked during the fiEt shift of the changed schedule, unless
fourteen (14) days notice of such change has been given.

Shift Exchanges

@

(b)

Employeesmay ex¢hange shifts among themselves, provided that:

()  theexchange is agreed to, in writing, between the affected
Employees} and

(i)  prior approval of such exchange has been given by the
Employee: immediate supervisor(s);

(itiy  Where such a request is made in writing, the Employer's reply
shallalso#e in writing.

Such exchange shatl not be deemed a violation of the scheduling
provisions of this Article.
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Reporting Pay

In the event that an Employee repprts for work as scheduled and is requested
by the Employerto retum home and then retum to work for a later shift, the
Employee shall be compensated for her inconvenience by a payment
equivalent to three (3)hours' pay at the Employee's Basic Rate of Pay.

Copiesof Schedule

A copy of all Employee shift schedules shall be available to the Union
President.

Overtime

@

()

()

The overtime rate of one and one-half times (1 1/2X) or two times (2X) the
Employee's Basic Rate of Pay shall be paid for work authorized by the
Employerand performed by the Employee on days in excess of the work ratio
referred to in Article 29.02 above; or for those hours which exceed sevenand
three-quarter (7 3/4) hours worked in any given day.

The overtime rate of one and one-half limes (1 1/2X) times the Basic Rote of
Pay shall be paid for work performéd:

(iy  during the first four (4) hours worked in excessof seven and three-
quarters (7 3/4} in a day.

(i)  ondaysin excess of the work ratio referred to in Article 29,02,

The overtime rate of two *imes (2X) the Basic Rate of Pay shall be paid for
work performed

0] after the first four (4) hours worked in excess of seven and three-
quarter (7 314) hoursin a day.

(i)  inexcess of sevenand three-quarter (7 3/4) hours worked on a named
holiday.

Named Holidays

@

(b)

A Part-time Employee required to work on a named holiday shall be paid at
one and one-half times (! 1/2X) her Basic Rate of Pay for all hours worked
on such day.

A Part-time Employeeshall be paid in addition to her BasicRete vf Pay four
point two percent (4.2%) of this rate per pay period in lieu of the named
holidays.
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Upon receiving arequest frogr an Employee, where possible, the Part-time
Employee shall be given eithgr ChristmasEve and Christmas Day or New
Year's Eve and New Year's Iay off.

29.06 Annual Vacation

O

Definition:
For the purpose of this Article;
(@  "Vacation"means anfual vacation with pay.

@®)  "Vacation Year" meas thetwelve month period commencingon the
first day of April in e?ch calendaryear and concludingon the last day
of March of the following calendaryear.

(¢) "Dateof Employment" meansan Employee's date of hire.
Vacation Entitlement

Part-time Employees shall be entitled to receive time off for vacationpurposes
based on the number of yeats of continuous employment as outlined below,
and shail receive vacation pay in accordance with Article 29.06(4):

(@  duringthe first (ist) year of employment an Employee accumulates
vacation time of fougtesn (14) calendar days;

()  during the second (2nd) to fifth (5th) years of employment an
Employee accumulates vacation time of twenty-one (21) calendar
days;

(¢y  duringthe sixth (6th) to fourteenth (ttt)years of employmentan
Employee accumulates vacation lime of twentyeight (28) calendar
days;

(4 during the fifteenth (15th) to twenty second (22nd) years of
employmentan Emjployee accumulatesvacation time of thirty-five
(35) calendar days;

(e)  duringthe twenty-third (23rd) and subsequent years of employment
an Employee accutnulates vacation time of forty-two (42) calendar

days.
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(3) Timeof Vacatlon

@)

()

(©)

Vacation earned in one (1) vacation year shall be taken during the next
following vacation year. As far as possible, Regular Employeesshall
be granted their choice of vacation periods, however, the final
allotment of vacation rémains the responsibility and within the
authority of the Employer.

Vacation leave will be deemed to have commenced on the first
regularly scheduledwork day absent on vacation leave and continue
on consecutive calendardays until return to duty. A vacation period
may be divided by mutual agreementbetween the Employee and the
Employer.

The Employerwill post the vacation scheduleplanner by January 1st
of eachyear. Where an Employes submits her vacation preference by
March 15th of that year, the Employer shall indicate approval or
disapproval of that vacatidn requestby April 30th of the same year.

@  Vacation Pay

Vacation pay is to be paid to a Part-time Employe, at least one day and not
more than two weeks before the commencement of the Employee's annual
vacation, and shall be in accordancewith the following formula. The hours
worked during the preceding vacation year and periods of sick leave with pay
multiplied by the Basic Rate of Pay in effect on the date vacation leave
commences multiplied by the applicable rate of:

@
(b)
©
@

®

4% during the first (1st) employmentyear; or
6% duringthe second (2nd)to fifth (5th) employmentyears; or
8% duringthe sixth (6th) to fourteenth (14th) employmentyears; and

10% during the fifteenth (15th) to twenty-second (22nd) emplayment
years; and

12% during the twenty-third (23rd) and subsequent employment years.

(example 500 hours X $10.31 per hour x .06 = $309.30)

29.07 Sick Leave

(1)  Application of Sick Leave

@

Sick leave is provided by the Employer for absences due to illness,
quarantine by & Medical Offiger of Health, or because of an accident
for which compensation is not payable under the Workers'
Compensation Act.
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The Employer recognizes that alcoholism,drug addiction and mental
illness, ae. illnesseswhjch can respond to therapy and treatment. and
that absences fran work dueto such therapy shallbe considered sick
leave.

Accrual of Sick Leave Credits

@

)

After a Regular orTerﬁporary Bmployee has completed five hundred
and three point seventy-five (503.75) hours worked she shall be
allowed a credit for sick leave computed from the date she
commenced smployment 2s a Regular Or Temporary Part-time
Employee at the rate of one and onc-half (1 1/2) days per month, pro

rated on the basis of lmrs worked by the Part-time Employee, i

relation to the regularly scheduled hours for a Full-time Employes, )

to a maximum of onehundred twenty (120) working days.

When a Part-time En&»ployec has accrued the maximum sick leave
credits Of one hundref! and twenty (120) working days she shall no
longer accrue sick jeave credits until such time as her total
accumulation is reduced below the maximum. At that time she shall
recormnmence accumulating sick leave.

IlIness Reporting

Pan-time Employees reponi:ng sick shall advise the Employer as soon as
possible and regularly thereafter as required by the Employer.

Sick Leave Pay Entitlement

@

{b)

An Employee shall not be entitledto apply sick leave creditsprior to
the completion of fiye hundred and three point seven five (503.75)
hours worked.

|
A Part-time Employeegranted sick leave shall be paid for the regularly
scheduled shiftsabsent due to such leave at her Basic Rate of Pay and
the number of days thus paid shall be deducted from her accumulated
sick leave credits Up to the total amount of the Employee's
accumulatedcredits'at the time the sick leave commenced.

Part-time Employees may be required to submit proof satisfactoryto
the Employerof any illness, non-occupational accident or quarantine.
Payment of sick lepve benefits shall not be affected until required
substantiationhas been supplied.
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Medicaland Dental Appointments

If a Part-time Employee requires time off for the purpose of attending a dental,
physiotherapy, optical or medical appointment. provided she has been given
prior authorization by the Employer. such absence shall be charged against
her accumulated sick leave credits. Employees may be required to submit
satisfactory proof of such appointment.

Request for Sick Credit Balance

Upon request of an Employee, but not more frequentlythan once a year, the
Employer shall advise an Employee of her accruedsick leave credits,

Status \Wnen Sick Bank Exhausted

(@  An Employeewho has exhaustedher sick leave credits during the
course of an illness, and the ilInesscontinues, shall be deemed to be
on leave of ahsence without pay or benefits except as provided in
Article 27,01(c), for the dgration of the illness or as provided below.
The Employee shall keep the Employer advisedas to when she may
be expected back to work and shall provide the Employer with two
(2) weeks written notice of her readiness to return to work. The
Employershall then reinstate the Employee in the sameposition held
by her immediately prior to the disability. At the expirationof twenty-
four (29)months from the, last day of paid sick leave, an Employee
who is not capable of returningto work pursuant to this Article shall
be considered lo have terminated her employmentwith the Employer.

(b)  Thereinstatement 0f an Employee in accordancewith this Articleshall
not be construedas being a violation of the posting and/or scheduling
provisions of Articles 11 and 29,03,

ARTICLE30: TEMPORARYEMPLOYEES

30.01

(2)

®

©

A Temporary Employeeshall be covered by the terms of this agreement with
the exception of:

i)  Atticle 12 -Annual Performance Appraisal
@iy  Avrticle32 -Layoff and Recall

A Temporary Employeeshall not have the right to grieve the termination of
her employmenton the expiry of the position for which she was hired or in
accordance with other provisions of the Collective Agreement.

The Employer shall provide at least seven (7) calendar days' written notice of
termination of her term position, if sheis no longer required in such position.
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ARTICLE 31: CASUAL EMPILOYRRS 1
31,01 Application of Collective Agreement

The provisions of this Collective Agr%:ement shall not apply to Casual Employees
exceptas provided by this Article.

31.02 Orlentation

The Employer shall provide a paid orichtation period for all new Casual Employees.

31,03 Hours of Work

(1  Thenormal hours of work fora Casual Employee shall be up to sevenand
threequarter (7 3/4) hours in L day.

| . . .
(2 Gaal Employees will not be required to work in excess of six (6)
consecutiveshiftsexcept by ; utual agreement.

(3) A Casual Employeewill notb% required to work in a manner where the ratio
of work days to non-work days exceeds 5:2 averaged over six calendar
weeks.

i
(4)  Hoursof work shall be deemed to:

(@  include, as scheduledby the Employer, one (1) paid and one (1) unpaid
rest periods of fifteen (15) minutesduring each full working shift of
seven and three quartdt (7 3/4) hours; or

(b)  one(l) rest periodofthirty (30) minutes where fifteen (15} minutes
arepaid and fifteen (13) minutesare unpaid during each full working
shift of seven and threequarter (7 3/4) hours if this is more
compatible with schct*uling of work assignments, the alternate to be
applied shall be at theidiscretion of the Employes or

(¢)  include,as scheduled iay the Employer, one (1) uspaid rest peried of
fifteen (15) minutes during each half shift of not less than four (4)
hours; and

(d)  exclude a meal period of thirty (30) minutes to be scheduled by the
Employer during each working day on which the Employee works in
excess of four (4) hoyrs,

recalled to duty durinig her meal period or rest period she shall be
given a full meal period or rest period later in her shift, or, where thal

(e)  if an Employeeis unible to take her meal period or rest period or is
is not possible, be paid for a meal period or rest period as follows:
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(i)  forthe rest period, one and one-half limes (1 1/2X) her Basic
Rate of Pay rathet than at straight time; or

(i)  forameal period, at oneand one-half times (! 1/2X) her Basic
Rate of Pay.

No Casual Employeewho works 0n a calt-in basis shall be scheduled without
her consent.

In the event that a Casual Employeg reports to work as scheduled or calledand
the Employer cancelsher shift, the Employeeshall be paid three (3) hours
pay at her Basic Rate of Pay.

Overtime

@

®

Overtime is alt &me authorizedby the Employerand worked by the Employee
in excess of seven and threz~quartar (7 3/4) hours per day and shall be paid
at one and one-halftimes(l 1/2X) or two times (2X) her Basic Rate of Pay.

The overtime rate of one and one-half times (1 1/2X) times the Basic Rate of
Pay shall be paid for work performed:

¢y duringthe first four (4) hours worked in excess of sevenand three-
quarters (73/4) in a day.

The overtime rate of two times (2X) the Basic Rate of Fay shall be paid for
work performed

())  after the first four(4) hours worked in excess of seven and three-
quarter (73/4) hours in a day.

(i)  inexcessof sevenand threequarter(73/4) hours worked On a named
holiday.

Salaries

@

(b

The basic rates of pay for Casual Employees shall be as outlined in the
Salaries Schedule.

Casual Employeesshall be entitled tothe next level as provided in the Salary
Schedule, upon thecompletionof two thousand, twenty-twoand three-quarter
(2022 3/4) hours worked
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Shift Differential and Weekend Premium

(@  Ashiftdifferential of seventy-five cents ($0.75) per hour shall be paid loan
Employeeworking on a shift Where the majority of hours of such shift fall
within the period of fifteen hundred (1500) hours and zero seven hundred
(0700) hours. Shiftdifferential jpayment shall not be considered & part of the
Employee's Basic Rate of Pay.

® A weekend premium of r.ntg fiv § sents] 3 shall be paid in
addition to shift differential, if applicable, to an Employee working a shift

1

hetsi th ityofhomsd¢ su shiftfall 1pas fo (64)1

sicd 1 at fificen hundred (1500) hoursonaF ortl start
of the evening shift if later than fifteen and ~ (1500) hours.  sh premiu
pay s lnott las] of eE Basic  :of Pay.
re )

(@  Casual Employeeswho all travel from the Facilityt their ) of

residen by means of public 4 followingthe n of their
shif, B who are ¢ dfn gso y mng ] t remain ¢
dutylc 1 thanth regularishift and past the time when normal 1
Iransportation is 1 tpltbe b fortt t of reasonable,
nices  andsubstantiated expense from the Facility to their

place of residence.

b An who is required # accompany a resident lo another facility for

medical reasons, shall be miml?urscd for the cost of @ and
i i i
Named Holidays

Casual Employees allt pz at o and one-half times (1 1/2X) ori hours

h athe 1 oliday. A Cagual Employee if Mt paidin  litih to her
Basic Rate of Pay four point two (4.2%) percent of such rate per pay period in lieu
of enamedh

Annual Vacations i

(  ACasual Employee shall be 1ith inadditionloh BasicRateof , four

I % of her Basic R t of Fay in liew of vacation, and shall be
entitle to an additional two percent (2%) vacation pay upon the completion
of the thousof 4§ 3 b 1 time Employees to reach the

vacation entitlement of ﬁflecr" (15) working days and a further two percent
%) f i yonthe 3glet  of equivalent hours of work required
by a Full-time Employee to reach the vacation of twenty (20) working days

ia | twopercent 2%) f opyc¢ tt i of
equivalent hours § we 1 ed by a Full-time Employee to reach the
vacation of twenty-five (25) working days.
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(  ARegularEmployeeshall not have her Level of Vacation Entitlement (i.c.
4%, 6%, etc.) reduced due to a change in status to a Casual Employee
provided her service is uninterrupted.

Dues Deductions
Casual Employees shall be subject to dugs deductionsas provided in Articled,
Grievance Procedure

Casual Employees shall be covered by the Grievance Procedure and Arbitration
provisions of this Collective Agreement.

Appolntments and Transfers

Subject to the criteria established in Articte 11 of this Collective Agreement, an
applicant for employment who has experience (accumulated hours) with the
Employer as a Casual Employee shall b¢ given preferenceover external applicants.

Performance Appraisal

Casual Employees defined in Article 2.05(b)(i), (ii) and (iii) shall be covered by the
Performance Appraisal Article of this Collective Agreement.

Disciplineand Dismissal

Casual Employees defined in Article2.05(b)(), (ii) and (iii) shall be covered by the
Disciplineand Dismissal Article of this Collective Agreement.

Shiftsand Schedules

Employees shall be aware that in the course of their regular duties they may be
required to work on various shiftsthroughaut the twenty-four (24) hour petiod of the
day and the seven (7) days of the week.

ARTICLE 32:| AYOFFAND RECALL

32.01

3202

Joint Discussions

The Employerand the Union recognize the value of joint discussionswhen a layoff
will occur. Representativesof the Employer and the Union may meet to discuss
alternative layoff processes that may be more appropriate in the particular
circumstances. In the event that the partiés do not mutually agree in writing that
alternative processesare appropriate, the fallowing will apply.

Layoff Process

@  Inreducing the workforce, Employees will be laid off in reverse order of
seniority, within their classification subjectto the following:
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32.04
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@  The remaining Bmpidyees have the ability to perform the work
invelved.

“Giy  AnEmployee cannot a¢hieve a position in a higher paid classification
throughthe operation of the lay-off provisions.

(iif) A more senior Employee may be permittedto refuse a re-assignment
and be laid off. '

()  Temporary Employeesshallbeireleased prior to Regular Employees being laid
off, provided the Regular Employees have the ability to perform the work
involved.

Notice

@  Should a reduction in the wirking force occur, the Employer will notify
Employees who are to be laid off, at least fourteen (14) calendar days prior
to the layoff, or shall grantpay in lieu thereof.

(b)  The Union shall receivea copy of the notice of layoff forthwith.
Recall
When Employeesare on layoff, the foflowing process for re-call shall oceur:

(@  Regulur andtemporary positigas shall be posted and filled pursuant to Article
11, Employees on lay-off may apply for any posted vacancies.

(b)  When thereareno applicatiqns from current RegularEmployees, the most
senior Employee on layoff with the abilityto perform the work involved shall
bethe first such Employee tg be recalled.

) Nonew Regularor Temporafy Employees will be hired while there are other
Employees on layoffwho carf be recalled in accordancewith Article 32.04(b)
above and awaiting recall.

(d)  The method of recall shall be by telephone and, if contact with the Employee
is not accomplished, a letterishall be sent by courier to the Employee'slast
known place of residence. The Employee so notified will return & work as
soon as possible, but not later than five (5) days following the date of the
telephone contact, or the dalg of the delivery of the letter.

I
(©) A Rslular Employee shall bg considered terminated when she does not retum
from layoff & required or has been on layoff for a period of twenty four (24)
months without being recalled

(  Itisrecognized and understgod that it is the responsibility of the Employee
to update the Employer aboyt her whereabouts and to be available for recall.
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Opportunities for Casual Work

()  TheEmployershall endeavour to offer opportunities for casual work to laid
off Employees in order of their seniority before assigning the work to a
Casual Employee, providing the Employee has the ability io perform the
work involved

()  Laid off Employees shall advise the Employer of their interest in and
availability for such casual work at the time of layoff.

(¢) A laid off Employee may refuse an offer of casual work without adversely
affecting her recall status,

(@ A laidoff Employee who accepts an offer of caswal work shall be governed
by the Collective Agreement proyisions applicable to a Casual Employee,
however, such Employee's recall status and ability to prepay benefits of
certain contributorybenefit plans, 4nd senioritystanding shall not be affected
by the peried of casual employment.

Benefit Coverage During Layoff

Employees affected by a layoff may electto maintain coverage of contributoryplans
specifiedin Article22, subjectto the insuters eligibilityand other requirements,and
provided the Employeemakes prior arrangements to pay the full premiumcosts,

Application of Collective Agreement

The operation of this Avrticle shall not be construed & a violation of the posting and/or
scheduling provisions of the Collective Agreement.

Rights on Layoff

Other than for the pre-payment of certain contributory benefit premiums and the
continuation of seniority held at the time of layoff, the Employee's rights on layoff
shall be limited to the right of recall.

ARTICLE33: DISCIPLINEAND DISMISSAL

33.01

33.02

Unsatisfactory conduct and/or performance by an Employee may be grounds for
discipline up to, and including,immediate dismissal,

Unsatisfactory conductandor performanceby an Employee which is not considered
by the Employer to be serious enough to warrant suspension or dismissal may result
in a written warning to the Employee. A copy of the written warning shall be placed
on the Employee's personnel file. Copiesof all writien warnings shall be forwarded
to the Unit President of the Union.
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The Employee shall sign a written notice of discipline. for the sole purpose of
indicating that she is aware of thejdisciplinary notice. An Employee may be
accompaniedby a representative of tﬁe Union duringthe disciplinary discussion.

When an Employee has grieved a dis¢iplinary action and a designated Officer of the
Employerhas eitherallowedthe grievance or reduced the penalty levied against the
grievor, the personnel file of the Employes shall be amended to reflect this action

provided that this action results in thz abandonment of the grievance,
{

An Employeeabsent, for two (2) corjsesutively scheduledwork days, without good
and proper reason and without notifying the Employer,shall be considered to have
terminated her serviceswith the Bmployer,

|

Nothing in this Article prevents immiediate suspensionor dismissal far just cause.

|
ARTICLE 34 RESICNATIONAND TERMINATION

3401

3402

Employee Notice of Termination |

An Employeeshall givetheEmp)oyér at least twenty-eight (28) calendardays notice
of terminationof employment.

Vacation Pay Upon Termination .

(@  Ifemploymentisterminatediby the Employee without giving proper notice,
pursuant lo Article 34,01 ab@¥e, notwithstanding any other provisionsof this
Collective Agreement, such Employee shall receive vacation pay at the rate
prescribed in the Employm€nt Standards Code concerning vacation pay. The
Employer may waive this €#use if termination is due to illness or for any
other reasons which are accdptable 10the Employer.

®)  If employmentis terminated, and proper notice given, the Employee shall
receive vacation pay in lieu of the unused period of vacation entitlementup
to March 31 in each calendpr year at the Employee's regular rate, together
with the applicable pemema{; rate of vacation pay accrued on the Employee's
regular eamings from the first day of April in the calendar year to the date of
termination.

¢y  Whenan Employee is discbflrged for cause, vacation pay shall be at the rate
prescribedin the Employment Standards Code.

ARTICLE 35; HEALTH AND SAFETY

3501

The Employer shall continue the Health and Safety Committee which shall be
composed of representatives of the Employer and two Unit representatives of the
Union and may include representatjves of other Employee groups. This committee
shall meet once a month. An Emﬁloyee shall be paid her Basic Rate of Pay for
attendance at these committee meetings.
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The Health and Safety Committee shall consider such matters as occupational health
and safely and may make recommendationsto the Employer in that regard. The
Committee will functionin accordancewith the regulations published pursuant lo the
Occupational Helith and Safety Act or such other procedural rules as may be
mutually agreed.

The Health and SafetyCommittee shall also consider measures necessary to ensure
the security of each Employee on the Employer's premises and may make
recommendationsto the Employerin that regard. Shouldthe recommendations not
be implemented and adequate steps taken towards implementation within two (2)
months from the date the recommendation is made, the Health and Safety Committee
may request. and shall have the right to present the recommendation in writing to the
Bxecutive Director. The ExecutiveDirector will reply. in writing, to the Healthand
Safety Committee within thirty (30)days of the presentation by the Committee.

The Occupational Health and Safety Committee will make recommendationsto the
Employerregarding possiblestrategies and processes in order to accommodateand
promote early retum to work of Employeeswho are recoveringfrom illness or injury.

In the event that the Union has recommendations that are different than the
Occupational Healthand Safety Committee, the Union shall have the right to submit
such recommendationsto the Employer.

ARTICLE 36: GRIEVANCE PROCEDURE

36.01

Grievance Definitions

A grievance shall be defined as any difference arising out of an interpretation.
application, administration or alleged violation of this Collective Agreement. A
grievance shall be categorized as follows:

(@  anindividual grievance isa dispute affectingone Employee. Such grievance
shall be initiated at Step | of the grievance procedure as outlined in Article
36.06; or

(by  group grievance is a dispute affecting two or more Employees. Such
grievance shall be initiated at Step 2 and processed from there in the same
manner as an individual grievance as outlined in Article 36.06. A group
grievance shal! list all Employees affected by the grievance and the results of
such grievance shall apply proportionately if applicable, to all Employees
listed on the original grievance; or

()  apolicy grievance is a dispute between the parties which, due to its nature,,
is not properly the subject of an individual or group grievance. Such
grievance shall be initiated,in writing, to the Department Head or the Union,
by a representative of the grieved party within ten (10) days of the date the
aggrieved party first became aware of or reasonably should have become
aware of the event Lending © the grievance.
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Authorized Represeniatives

@ A Employe8 may be assisted or represented by the Union or Unit
Representativewhen presenting an official grievance.

()  The Employer agrees that the Unit Representative shall not be hindered,
coerced or interfered with in any way in the performance of her function
while investigating disputes and presentingadjustmentsas provided in this
Avrticle. However, no representativeshall leave her work without obtaining
consent from her supervisor. which shall not be unreasonablywithheld The
Unit Representativeshall not suffer any loss of pay for the time spentin the
performance of her duties involving a grievance provided that the
representativedoes not leave the Employer's premises.

Time Limits

For the purposes of the Article, periods of time referred to in days shall be deemed
such periods of time calculatedon consecutivecalendardays exclusiveof Saturdays,
Sundaysand named holidays which are specified in Article 20. However, time limits
may be extended by mutuat agreement in writing.

Default

(  Shouldthe Employee or the Union fail to comply with any time limitsin the
grievance procedure, the grievance will be considered lo be abandoned.

() Should the Employer fail to comply with any time limits in the grievance
procedure, the grievance shall automaticallymove to the next stepon the day
following the expiry of the particulartime limit.

Mandatory Conditions

@  Duringany and all grievance proceedings. the Employee shall continueto
perform her duties faithfully except in cases of suspension or dismissal.

(b)  Asuspensionor dismissal grievance shall commenceat Step 2.
Steps in the Grievance Procedure
(@ Stept

An Employee who has a complaint shall, within five (5) days of the dateshe
becomes aware or reasonably should have become aware of the occurrence
which led to the complaint. first discuss the matter with the Nursing Services
Manager and attempt o resolve the complaint at this stage. In the event that
it is not resolved, it may be advancedas an official grievance in accordance
with the following steps.



®)

©

-47-

Step 2

Within five (5) days of discussing the complaintwith the Nursing Services
Manager, the Employee may submitan official grievance in writing stating
theclause claimed to have been violated, the nature of the grievance,and the
redress sought to the Director of Care Services who shall reply in writing
within five (5) days of receiving the grievance. If the grievanceisnot settled
at thisstage, it may proceed to Step3.

Step 3

Within five (5) days of the reply from the Director of Care Services, the
Employee may submitthe grievancein writing to the Executive Director of
the Facility or her designated representative. The Executive Directoror his
representative shall hold a hearing within five (5) days of receipt of the
grievance. The Employee shall be entitled to have a representative of the
Union present during the hearing. The Executive Director or his
representative shall render a written decision within five (5) days of the
hearing. If the grievance is not settled at this stage, the Union may decide to
proceedto Arbitration,

ARTICLE37: ARBITRATION

3701

@

b)

Either party wishing to submita grievanceto Arbitration shall, within ten (10)
days of the receipt of the decision at Step 3 of the grievanceprocedure, notify
the otherparty in writing of its intentionto do so and name its appointee to
the Arbitration Board, or state ts desire to meet to consider the appointment
of asingle Arbitrator.

Within seven (7) days after receipt of notification provided for in Article
37.01(a) above, the party receivingnotice shall:

()  inform the other party of the name of its appointee to an Arbitration
Board;or

(ity  arrange to meet with the other party in an effort to select a single
Arbitrator. Where agreementcannot be reached on the principle
and/or selection of a single Arbitrator. an Arbitration Board shall be
established.

Where appointees to a Board have been named by the parties they shall, within
seven (7)days, endeavourto select @ mutually acceptableChairman for the
Avrbitration Board. If they are unable to agree upon thechoice of a Chairman,
they shall immediatelyrequest the Director of Mediation Servicesto appoint
a Chairman.
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After asingle Arbitrator has been selected, or the Arbitration Board has been
formed in accordance with the above procedure. it shall meet with the patties
as soon as possible to hear such evidence as the partiesmay desire topresent;
assure a full. fair hearing and shall render the decision, in writing, to the
parties at the earliest possible date following the hearing.

Inthe case of an ArbitrationBoard, the Chairman shall have the authority to
render the decision with or without the concurrence of either of the other
members and a decision thus rendered or the decision of the single Arbitrator
shall be finat and binding on all panics.

The Avrbitrationdecision shall be governed by the terms of this Collective
Agreement and shall not alter,amend or in any way rectify the terms of this
Collective Agreement.

Each of the parties to this Collective Agreement shall bear the expensesof its
appointee to the Arbitration Board. The fees and expenses of the Chairman
orsingleAvrbitrator shall be borne equally by the two parties to the dispute.

Any of the time limitsherein contained in Arbitration proceedings may be
extended if mutually agreedto in wiiting by the parties.
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ARTICLE38: COPIESOF THECOLLECTIVE AGREEMENT
38.01 Within sixty (60) days of the signing of this Collective Agreement the Employershall
provide each Employee with a copy.

38.02 The Employer shall provide a copy of the Collective Agreement to each new
Employee upon appointment.

38.03 The costof producing suchcopiesshall be shared equally between the Employer and
the Union.

IN WITNESS WHEREOF the parties have executed this Collective Agreement by affixing hereto
the signaturesof their proper Officersin that behalf.

ON BEHALF OF YOUVILLE HOME ON BEHALF OF UNITED
STEELWORKERSOF AMERICA,
LOCAL 5885
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SALARIESSCHEDULE

Step1 Step2 Step3 Stepd. Step 5 Step 6 Step7 Step 8
Nursing Attendant
April 1, 2000 1016 10,83 11.21 11.62 12.03 12.45
August 1, 2600 10.16 10.83 11.21 11.62 12,03 12.45 12.85
April 1, 2001 10.57 11.26 11,66 12.08 12,51 12.95 13.36
August 1, 2001 10.57 11.26 © 11,66 12.08 12,51 12.95 13.36 13.76
April 1, 2002 10.89 11.60 12,01 12.44 12.89 13.34 13.76 14.17
Liceused Practical Nurse
Aprl 1, 2000 1295 13,50 14.05 14,60 15.15 15.67
August 1, 2000 1347 14.04 14.61 1518 15.76 16,30
April 1, 2001 1401 14.60 15.20 15.79 16.39 16.95
August 1, 2001 14.57 15.19 15.80 16.42 17.04 17.63

April 1, 2002 1501 15.64 16.27 16.90 17.53 18.16
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LETTER OF UNDERSTANDING
BETWEEN

THEYOUVILLE HOME (GREY NUNS)OF ST ALBERT
(hereinafter referred lo as the "Employer")

and

THE UNITED STEELWORKERSOF AMERICA LOCAL 5885
(hereinafter referred to as the “Union")

RE: OPTIONAL SCHEDULES

Whereas it is the desire of the membership of the Union to maximize the number of weekends that
Employees are scheduled off, and

Whereasthe Employer is willing lo implementoptional schedules that altempt to accommodate the
desire of the membership of the Unicn provided the employer'srequirements regarding continuity
of resident care, the viability of positions, and the needs of the organization, are met;

the Employerand the Union hereby agree as follows:

1. ()  The provisions of Article 29.02(c)(if) shall not apply lo the positions currently
occupied by Suheita Daw, Eva Wiebe, and Jana Hruza, and the following shall be
substituted

"schedule an Employee not to work at least two weekendsin a Six (6)
week period."

This amendment to Article 29.03(2)(c)(i), applies to the positions and future
incumbents of those positions.

(by  Other pert time Employees may add their name to this list by notice in writing to the
Employer.

2. Unlessotherwise agreed by the Employer and the Employee, the full-timepositions currently
occupied by I. Lafreniere, A. Barradell, and L. Perrout, will be scheduled for one shift as a
leave of absencewithout pay in a six week cycle, and in the event that such leave without pay
oceurs, it shall not be deemed to be a violation of the Collective Agreement nor be deemed
to change the status of any incumbent Full-time Employee. This provisionshall only apply
as long as the above named individuals remain in the full-time positions they presently
occupy.
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3. Ongoing Scheduling Reviewand Evaluation
The parties acknowledgethat it is desirableto ensure that the optional schedulesare meeting
the needs of both the Union and the Employer. Thereforethe Employer and the Union shall
develop an evaluation processin orderto assess:
@  Employeesatisfactionwith the alternative shift schedules:
(b)  Impacton residentcare; and
(¢)  Organizational impact (ie.. turnover, orientation costs, etc.)
4. Businessas8al
The parties agree that this Letter of Understanding shall not be deemed to diminish any
general rights of the Employer to manage the work force, as recognized in the Collective
Agreement, and not withstanding the generality of the foregoing shall not be deemed to
preclude the Employer from making decisionsto adjust the working force from time to time.
5. TransitionalProvision
When alternateschedules are implemented or discontinued, the resultant changes shall not
be deemed to be a violation of the scheduling or posting provisions of the Collective
Agreement.
ON BEHALF OF YOUVILLE HOME ON BEHALF OF UNITED
STEELWORKERSOF AMERICA,
LOCAL 5885
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LETTER OF UNDERSTANDING
BETWEEN

THE YOUVILLE HOME (GREY NUNS) OF ST. ALBERT
(hereinafter referredto as the "Employer")

and

THE UNITED STEELWORKERS OF AMERICA, LOCAL 5885
(hereinafter referred to as the "Union")

- ILARY
NURSING STAFF

WHEREAShoth partiesstrive to deliver quality resident care and attempt to provide continuity of
care with a minimum of service providers to the residents of Youville Home.

WHEREAS the parties are committed to respect the seniority of staff with the assignment of
additional shifts where operationally possible, and would like to develop an efficient scheduling
process with minimal administrationto enhance these objectives.

Part-time Nursing Attendant Staff members on the unit where shifts/hours are available will be
offered those available shiftsthours in order of seniority on the unit where the shifts/hours are
available as follows:

1.

The parties agreeto post in advance a three (3) month Part-time Availability Roster. Part-
time Nursing Attendants will enter their availability on the posted Part-time Availability
Roster beside their names, dates. types of additional shifts and hours availableto work must
beindicated Each month isted on the roster will be moved from the postingthirty (30) days
prior to the accurrence of the month listed.

Youville Home will endeavour to contact the most senior Nursing Attendant staff in person
or by telephone for available shifts. If no response is received to the telephone call or the
staff member is not available - the next senior part-time staff who has entered their
availabilityas per Step | will be called, and so on down the list.

If atternpts to contact part-time Nursing Attendants from the unit Availability Rosters are
unsuccessful, Youville Home will proceed to the other unit's **Part-time Availability Roster"
and commence calling Nursing Attendant staffin the same manner as indicatedin Step 1 and
Step 2 as per seniority on the other unit.
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\When replacingshift vacancies of more than four (4) shifts (and which may extendtoup to
three (3) months - “long term absences"), Youville Home will replace the vacancy with a
part-time staff member whois availableto replace the entire period of that absence. Up to
three (3)part-time staff will have the opportunityto cover absenceswhich span fourteen (14)
calendar days or more, with the submissionaf a groupproposal. The proposal must commit
the staff members to being scheduledfor and work such additional shifts for the entire period
of the absence. Part-time staff seeking additional shifts for long t&m absences of (14)
calendar days prior to the commencementof the unforseen absences shall submit a request
in writing within four (4) calendardays of such long term absence appearingon the schedule,

It is understood that the assignment of additional shifts among up to three (3) Part-time
Employeesto cover a long term absence will first be selected on the basis of total seniority
inthepup. Intheeventof atie (morethan one group with same total years of seniority)
the group with the most senior person will be selected.

The request for additional hifts and hours entered on the "Part-timeAvailabilityRoster**and
for proposals for filling long-termabsences will not resultin the payment of overtime.

When the above stepsdo not resultin the provision of a schedule for additional shifts, and
the Employer has not received a proposal for up to three (3) part-time staff to completea
long term absencewhich span fourteen (14) calendar days or mare, the Youville Home will
create a schedule with the most senior part-time staff member who has indicated she is
available for part of the absence on the **Part-timeAvailabilityRoster",and if possible, will
utilize up to two (2) other part-time Nursing Attendantswho indicated they arc availableon
the **Put-time Availability Rosterto schedule for the remainder of the absence, as longas
continuity of careis not compromisedin the opinion of the Employer.

The Employer retains the option of contactingcasual Nursing Attendants as per the casual
protocol to complete schedules if it is not ale to complete the schedule as per the above
procedures. \

i
The parties will meet as the need requiresto ‘piscuss the process.
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10,  Either party may terminate this Letter of Understandingby providing the other party with
sixty (60) days written notice of their intentto terminatethe letter.

ON BEHALF OF YOUVILLE HOME ON BEHALF OF UNITED
STEELWORKERS OF AMERICA,
LOCAL 5885
M/ﬂj Fiide, i boitios
K| A
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LETTER OF UNDERSTANDING
BETWEEN

THE YOUVILLE HOME (GREY NUNS) OF 8T, ALBERT
(hereinafterreferred to as the "Employer")

and

THE UNITED STEEL WORKERS OF AMERICA LOCAL 588§
(hereinafter referredto as the "Union"

RE: COMMITTEETO DISCUSS ISSUES OF CONCERN

The parties agree that a meeting of Union and Employer representativesshall take place to discuss
issues of concern relativeto patientcate and other matters related to employment which are not
covered by this Collective Agreement. Should the issues raised not be resolved, the Union may
choose to make a written presentation of their recommendationsto the B 0 d of Direclors at an
agreed upon time.

ON BEHALF OF YOUVILLE HOME ON BEHALF OF UNITED
STEELWORKERS OF AMERICA,
LOCAL 5885
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LETTER OF UNDERSTANDING
BETWEEN

THE YOUVILLE HOME (GREY NUNS) OFST. ALBERT
(hereinafterreferred to as the "Employer”)

and

THEUNITED STEEL WORKERS OF AMERICA LOCAL 5885
(hereinafter referred to as the "Union")

RE: HOURS OF WORK AND L.AYOFFS

L. Shouldit be necessary to reduce the hours of work or layoff during the life of this Collective
Agreement. the senior person will be least affected hy the reduction of hoursor layoff.

2. If reductions in hours or layoffsare to occur; the Employer and the Union will meet within
fourteen (14) calendar days of the announced reduction to discuss alternatives to the
reduction in the hours of work or the layoffs.

3. If alternativemeasures cannot be agreed upon between the Employerand the Union within
five (5) calendar days of the meeting referred to in #2 above, the layoffs or reductions in
hours will occur affecting 1east senior Employees prior to senior Employees.

4. Reductions to funding as a result of fluctuationsin acuity (CMT) are not subject to the
conditionsof this Letter of Understanding.

5. This Letter of Understanding is effectivefrom the date of ratification until the date this
Collective Agreement expires.

ON BEHALF OF YOUVILLE HOME ON BEHALF OF UNITED

STEELWORKERSOF AMERICA.
LOCAL 5885
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LETTER OF UNDERSTANDING
BETWEEN

THE YOUVILLE HOME (GREY NUNS) OF ST, ALBERT
(hereinafter referred to as the "Employe™)

and

THE UNITED STEELWORKERSOF AMERICA LOCAL 5883
(hereinafterreferred to as the "Union")

RE: ADMINISTRATION OF EDUCATIONAL ALLOWANCE
FOR ING ATTENDANT,

The Parties agree as follows:

1.

This Letter of Understanding shall be applicable only to an Employeewho is employedin
the Nursing Attendant classification.

For the purpose of determining an Employee's access to an educational allowance pay step.
the Employer shall recognize the following courses or certificates, or equivalencies. as
determined by the Employer, from bona fide post secondary institutions:

(@  Personal Care Attendant (PCA);

(b)  Personal Support Aide (PSA);

An Employeeshall be eligibleto advanceto Step 7 when:

(8  The Employee has successfully completed a recognized course or certificate, as
oullined in Point 2 above; and

®)  TheEmployeehas. in the case of aFull-time Employee, completed one (1) year of
serviceat Step®, or in the case of a Part-time Employee, completed two thousand
and twenty~two point sevenfive (2,022.75) regular hours actuallyworked at Step 6.
An Employeeshall be eligibleto advance to step 8 when:

(@  The Employee has successfully completed a recognized course or certificate, as
outlinedin Point 2 above; and

()  The Employee has, in the case of a Full-time Employee, completed one (1) year of
serviceat Step 7, or in the case of a Part-time Employee. completed two thousand
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and twenty-two point seven five (2,022.75) regular hours actually worked at Step7.

5. If a new Employee is hired as P nursing attendantas outlined in Point i above, 0n or after
August 1, 2000, and the new Employee has successfully completed one (1) or more
recognized courses or certificates as outlined in Point 2 above, such course work shall be
recognized as one (1) yearly unit of previous experience.

6. Employees who, as of August 1, 2000, are at Step ¢ on the Salary Schedule, and have
successfullycompleteda recognized course or certificateas outlined in Point 2 above, shall
be eligible to advanceto Step2.

(  RegularFull-timeEmployeeswho advanceto Step2 shall have their anniversary date,
for the purpose of an annual increment,changed to August 1, 2000.
7. Employees who are not entitled to advance:
(a)  toStep? inaccordancewith Point3 of this Letter of Understanding; or
(b)  toStep8 in accordancewith Point4 of this Letter of Understanding; or
(¢)  toStep2 in accordancewith Point 6 of this Letter of Understanding
shall advance salary increments in accordance with the provisions of this Collective
Agreement.
ON BEHALF OF YOUVILLE HOME ON BEHALF OF UNITED

STEELWORKERSOF AMERICA,
LOCAL 5885
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LETTER OF UNDERSTANDING
BETWEEN

THE YOUVILLE HOME (GREYNUNS) OF ST. ALBERTA
(hereinafterreferredto as the "Employer")

and

THE UNITED STEELWORKERSOF AMERICA LOCAL 5885
(hereinafterreferred to as the "Union")

SALARY APPENDIX

The parties hereby agreeto the following:

1. AllFull-time Employees who are currentlyat Step4 and who have worked more than two
thousand twenty-two point seven five (2,022.75) regular hours actually worked at Step4 as
of April 1,2000 will be moved to Step 5 as of April 1,2000. Regular Full-time Employees
who advance to Step $ shall have their anniversary date, for the purpose of annual
inctements, changed to April 1, 2000.

2. All Part-time, Temporary or Casual Employees who are currently at Step 4 and who have

worked more than two thousand and twenty-two point seven five (2,022.75) regular hours
actuallyworked at Step 4 as of April 1, 2000 will be moved to Step $ as of April 1,2000.

ON BEHALF OF YOUVILLE HOME ON BEHALF OF UNITED
STEELWORKERS OF AMERICA.
LOCAL 5885
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