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ARTICLE 1 - FEEEEEESON

1.01

The purpese of the present Collective Agreenent isg to
pronote harmonious relations between the Conpany end
employees, to ensure on one part inproved output and
protection of the work place and, on the other part, to
establish working conditions to be observed by both

parties and which will render justice to all.

ARTICLE 2 - RECOGNITION AND JURISDICTION

2.01 The parties recognize that the present Collective
Agreement applies to all the enployees described in the
bargaining certificate issued by the Mnistry of Labour's
Certification Departnment, on the 15th of January 1976 and
revised on November 28, 1989 which reads as follows:
“A'l shipping, production and |aboratory enployees es
well as maintenance enpl oyees, excl udi ng office
enpl oyees, deliverymen and driver salesnen. tractor-
trailer operators, garage enployees. security guards,
Quality Control Manager. Quality Control Supervisor and
all those who are excluded by the Labour Code".

Wrking for the enployer, at 2100, xue Norman, Lachine,
Province of Quebec.

2.02 The Conpany recognizes the Union aa the sole bargaining
agent for the enployees included in the said bargaining
unit.

2.03 The Conpany agrees that enployees excluded from the

bargaining unit. with the exception of the Mintenance
Supervisor and the Technical Service Mnager shall not
nornmal |y acconplish work usually performed by enployees
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3.01
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covered by the present Collective Agreement, except for
training or experimentation purposes or in cases of
energency or danger or for any other situation beyond the
Conpany's control, such es the unpredictable absence of
one or more enployees until a qualified replacenent can
be obtained. The present applies to any new
classification created during the life of the present
agreenment and which is or which can be covered by the
sai d bar gai ni ng cextificate. Furthermore, the
gubstitution of the packaging personnel shall nornally be
ensured by enployees included in the bargaining unit.

The Conpany agrees not te hire outside contractors for
the purpose of acconplishing work in the plant which is
nornal |y performed by enployees covered by the present
Col l ective Agreement or for the purpose of packaging its
products if this results in the lay Of of active
enpl oyees except in the case of am Act of GCod or
fortuitous event. However, the present provision does
not apply to the Conpany's subsidiaries or divisions and
does not have the effect of altering the Conpany's
exi sting policies.

There  shall be mno discrimnation, intimdation,
interference, constraint or coercion exercised or
practised by the conpany ox its representatives agai nst
any enpl oyee as a result of his or her joining the Union
or his or her affiliation with the Union.

There shall not be any discrimnation, intimdation,
interference, constraint or coercion exercised by the
Union or one of its members, whoever he nay be, against
any enployee of the conpany for any reason whatever.



ARTICLE 4 - MANAGEMENT RIGHTS

4.01

The Union recognizes that the Conpany hae the exclusive
right to nmanage and operate its establishment, its
machines and its equipnent and to run its business as it
sees fit, subject only to restrictions inposed upon by
law or by the present Collective Agreenment, the conpany

retaining all rights and privileges which are not
specifically abandoned or restricted by the present
Col l ective Agreenent, including without restricting the

generality of the foregoing, the rights and powers
outlined below:

A) Maintain order, discipline and productivity;

B} Hire, discharge, classify, direct, transfer,
promote, denote lay off and suspend enployees, or
i npose any disciplinary nmeasure for just cause;

(o] Establish, revise and anend the rules and
regul ations governing the enployees; upon the
Union's request, a neeting shall be called between
the parties for purposes of discussing the matter;

D) Direct the enployees' wor K, establish work
schedul es, determne operational needs, the number
of shops and their |locations, the distribution of
work, the nunber of employees required. the work
methods and diestxibution net hods, the establishment
of shifts. the extension. linmtation, increase,
reduction or cessation of one or all operations or
any other matter pertaining to the Conpany's
operations.
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4.02 In the exercise of itsrights, the Conpany wust abide by
the provisions of the present Collective Agreenent,
‘unless the contrary is specifically provided for and
subject. to the concerned enployee's right to subnit a
grievance in the manner and for the notives provided far
in the present Collective Agreenent.

C] 5 =~
5.01 As a condition of namintaining one's enploynent, the
employees covered by the present Collective Agreement and
those who are hired following the signing of the present
agreenent, must become nenbers of the Union in good
standing and sign the Union's request for nenbership form
as of their hiring date.

5.02 As a conditionof naintaining their enploynment, enployees
hired after the signing of the present Collective
Agreenent nust pay the initiation fees authorized by the
union. Students working during the summer or during the
Christmas season shall only be required to pay the said
initiation fees in the course of their first period of
enploynent with the Conpany; however they wll be
required to pay union dues as of their first pay.

5.03 As of the signing of the present Collective Agreenent,
the enpl oyer agrees to deduct on a weekly basis the Union
dues and initiation fees authorized by the Union, from
the pay check of all the enployees included in the
bargaining unit. The Union shall inform the conpany in
witing of the amount of the Union dues as well as the
initiation fees. Furthernmore, when an enployee returns
to work followi ng an absence, the Conpany will deduct the
union dues which the enployee would normally have paid
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during this period. Deductions may be spread over g
maxi mum period of four {4) weeks.

5.04 The Conpany shall renit to the Union's secretary-
treasurer the deducted Union dues with in the twenty (20)
days following the said deduction.

5.05 The Union agrees to indemify the Conpany against any
responsibility resulting from cl ai ns against the Conpany
for having applied the present provision.

ARTICLE 6 - UNION REPRESENTATION

6.01 For the purpose of applying and negotiating the present
Col l ective Agreenent, the stewardsa, el ected or otherw se
chosen, shall exercise the duties outlined in the present
Col l ective Agreenent.. The nunber of stewards shall be
limted to six (6) and they shall form the Union
Conmi tt ee.

6.02 It is understood that each steward and officer must

perform his regular work for the conpany If it is
necessary for the steward to handle a grievance or any
problems pertaining to the application of the present
Col l ective Agreenent during working hours, he can do so
without loss of pay at the rate of one hour per week
maximum. This period may, in the event of special
circumstances, be extended following agreement between
the parties. This time limt does not include the
neeting with the Company nor the neetings by virtue of
Article 24.03. The steward does not have the right to
leave his work station wthout first having received
permission from his forenman, which permssion shell not
be denied arbitrarily. If wurgent work requirenments
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oblige the foreman to delay his granting perm ssion, such
pexmission shell be granted as eoon as possible
thereafter.

when the steward returns to his work, he must informthe
foreman of his return.

The present article also applies to the President;
however. the time limt stipulated above may be extended
upon permssion granted by the Production Manager,
responsi ble for the section where the enpl oyee works when
it becomes necessary to take nmore tinme in perforning
specific duties.

Wth the exception of negotiation and/or conciliation
sessions, the time spent by stewards during neetings with
the Conpany is paid at the concerned enployee's regul ar
wage rate when such neetings take place during the said
enpl oyee's regularly schedul ed hours.

Except for training purposes, the President shall work on
the day shift at all times. TUpon the request of the
President of the Union for the purpose of the
adm nistration of the Collective Agreement, he nmay change
shift for the required time with the approval of the
manager .

I't is incunbent on the Union Conmittee to get in contact
with the Conpany for the purpose of discussing any
questions relating Co the negotiation or to the
administration of the present Collective Agreenent and to
informthe Conpany of any grievance which can be settled
at the level of the Plant Hanéger.



6.06 It ie understood that all stewards mast have at |east two
{2) years of seniority with the Conpany.

These individuals are subject to the same rules of
discipline and have the same obligations towards the
conpany as the other enployees. Wthout prejudice to
managenent rights, the Conpany's complaints with respect
to the manner in which these individuals perform their
union duties shall be addressed to the International
Representative who shall take all the necessary neans to
correct the situation as qguickly as possible.

6.07 Wien a Union steward has a conplaint or a grievance to
file, be shall, if he so wishes, be acconpanied by the
President or his assistant for the purpose of discussing
the said grievance with the Company’s representative or
representatives.

6.08 The Union shall provide the Conpany and the Conpany shall
provide the Onion with a 1list of the individuals
authorized to acconplish any duties pertaining to the
present Collective Agreenent.

E = G O]

7.01 A grievance is interpreted as being any conflict or
m sunderstanding pertaining to the application or
interpretation of the present Collective Agreement. |t
is agreed that the Union nay nmke a group grievance.

7.02 All grievance shal be settled in accordance with the
following procedure:
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FIRST STEP: TQ THE FOREMAN OR FPOREBLADY

At the latest within the ten (10) working days follow ng
the incident giving rise to the grievance or from the
date on which the enpl oyee concerned has or should have
obtained knowledge t hereof, this enpl oyee, acconpanied by
hie steward if he g0 wi shes, nmay submit his grievance in
witing and duly signed by hinself, to the concerned
foreman who in turn shall subnit his answer in writing to
the concerned enployee within three (3) working days
following the filing of the grievance, with a copy for
the Union.

SECOND STER: TO THE PRODUCTION MANAGER OR SHIPPING
MANAGER, AS THE CARE MAY RE

At the latest, within the three (3) working days
following the foreman's decision or the explry of the
del ay within which he nust reply, the grievance signed by
the concerned enployee and countersigned by the steward
shell then be submitted in witing to the concerned
manager. The concerned manager shall then submit his
anewer in witing to the concerned enployee within the
three (3) working days following subnmission, with a copy
for the Union.

[Q \NT_MANAGER

At the latest within the five (5) working days follow ng
the concerned manager's decision or expiry of the delay
within which he must reply, the grievance signed by the
concerned employee and countersigned by the steward shal |
then be subnitted in witing to the Plant Mnager. If
requested by the Union or by the Company, there shall be
a neeting between the Conpany's representatives, the
concerned enpl oyee, the concerned steward and the
President, if he wishes to attend, for the purpose of
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di scussing the grievance. The branch Plant Manager shall
the" submt his answer in witing to the concerned
steward within the ten (10) working days following the
filing of the grievance.

POURTH STEP: ARPITRATION

Wthin ten (10) working days following the Plant
Manager's answer or the expiry of the delay wthin which
he muat reply, the Union shall then submit the grievance
to arbitration in accordance with the procedure outlined
bel ow.

I" the case of any grievance resulting termination. the
grievance shall be directly submitted to the Third Step
of the grievance procedure within the ten (10) working
days following the inposition of the disciplinary
measur e.

Each and every time limit stipulated above is nmandatory
under pain of forfeiture of the right clained. The
representative designated by managenent and the Union’s
representative are the only individuals who nmay consent
in witing to a" extension in delays. The words "Wrking
Days" signify from Monday to Friday inclusively, with the
exception of the plaintiff's holidays and annual
vacations.

The Union shall proceed to arbitration by giving a notice
in witing to that effect, addressed to the Enployer
within the delay stipulated in the Fourth Step. The
parties shall attenpt to agree on the choice of an
arbitrator. Failing agreenent, the Union or the Conpany
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ahall request that the Mnistry of Labour appoint a"
arbitrator.

7.06 The procedure followed by the arbitrator shall be that
provided by the Quebec Labour Code. He musti n all
cagea, before rendering his decision, hear both parties
in opposition, except where one party is in default to
appear upon having been duly sunmoned.

7.07 The arbitrator must render his decimion, if possible,
within the thirty {30} days following the last day of
hearing.

7.08 The arbitrator's decision will be final and binding on

the parties. However, his decision shall not in any way
nodi fy the provisions contained in the present Col | ective
Agreement or be inconsistent with the latter.

7.09 The arbitrator’s fees and expenses shall be shared
equal ly by both parties.

7.10 The Conpany shall inform the union in witing of the
Conpany's representatives at each step provided for in
the present grievance procedure as well as any changes in
this matter.

7.11 Any grievance arising directly between the Company and
the Union shall be submitted in witing by one or the
other party directly at the Third Step of the grievance
procedure in accordance with the provisions contained in
this article. The Plant Manager ©r the Union’'s
representative shall render his decision wthin the
following ten (10} working days.
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The Union may exercise all the recourses which the
present Collective Agreement provides for each enployee
it represents without having to justify a transfer of
claim from the interested party.

If the Conpany wishes to |odge a conplaint concerning the
conduct of the Union, its officers. comittee members, or
one of its menbers, it may do so in witing directly to

the Union Business Agent. The Business Agent will give
his response in witing within ten {(10) working days
following the neeting. If the response is not

patisfactory within a delay of the (10) days of the
reception of the reply, the Conpany nay request
arbitration.

ARTICLE § - DISCIPLINARY MEASURES

8.01

8.03

The enployer may reprinmand, suspend or discharge any
enpl oyee for just and sufficient cause and for which he
bears the burden of proof.

Di sciplinary measures shall be applied in accordance with
the seriousness or frequency of the infraction, without
discrimination, and shall either be in the form of a
witten reprinmand, a suspension or a diecharge.

Al'l disciplinary measures nust be brought to the
concerned empleoyee’s attention in witing with a copy to
the Union President before they are inscribed in his
file. Any enployee who is disciplined ie entitled to the
presence of his steward, the sane applies when a foreman
neets with an enployee for the purpose of discussing his
behavi our or conduct.
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8.04 Any enployee may, after having nade an appointnent,
consult his’*file. He may also allow his President or
steward to congult it as well.

B.0S I'f an enployee signs a disciplinary notice, he only does
go for the purpose of acknow edging receipt. In the
event that he refuses to sign, the notice shall be sent
to himby courier.

B.06 Grievance pertaining to a discharge shall be settled by
confixming the Company‘s decision to diecharge the
enpl oyee or by reinstating the enployee wth full
compensation or by taking any other decision that is
considered just and equitable by both parties.

B8.07 Disciplinary actions dating more than six (6} months
cannot be used against an enpl oyee, except in the case of
a suspension where the period shall he of twelve {12}
months as of the date of the suspension.

BRIICLE 9 - GTRIKES AND LOCK-OUTH

9.01 During the life of the present agreenent, there shall not
be any strike, total oxr partial work stoppage, work
sl ondown of any soxrt on the part of the enployees and the
Union and there shall not be any form of picketing
agai nst the Conpany.

9.02 During the life of the present agreenent, there shall not
be any |ock-out by the Conpany.
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ARTICLE 10 - SENIORITY

106.01

10.02

10.03

10.04

10.05

General seniority is defined as the length of continuous
service an enployee has with the Conpany. seniority is
acquired as of an enployee's hiring date, once the
probation period hereinafter defined has been conpl eted.

Any enpl oyee covered by the present Collective Agreenent
acquires seniority rights after two (2) calendar months
of service as of his date of hire. In the case of the
*corps de mEtiexs® "Tradesnen” and quality control
technician, the period shall be of three (3) cal endar
montha. The enployee then become" a regular enployee.

Promotions outside the bargaining unit are not subject to
the dispositions in the present Collective Agreement and
i ndi vi dual s promoted as such accunul ate seniority during
the first six (6) nonths outside the bargaining unit; if
they return to the bargaining unit, within thig del ay,
their accunulated seniority is credited and they nust pay
the union dues for the period during which they were
outside the bargaining unit wpom returning in the
bargaining ""it. After aix (6) nonths outside the
bargaining unit, the enployee loses all seniority rights
within the unit. A" enployee can partake of thin clause
only once during hie enploynent with the conpany.

The seniority righte do not give an enpl oyee the right to
choose the work to be perforned.

An enployee's seniority continues to accumulate as |ong
as it is not lost in conformance with the dispositions
contained in the present Collective Agreenent.
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In all cases of lay off, bunping, and recall, seniority
shall prevail, provided the affected enployee ia
imediately qualified to perform the assigned work
without a training period.

Lay offs and displacements {bumpings), will take place in
the follow ng nmanner:

step 1. A) In the event that it becomes necessary to
reduce the personnel non-classified enployees
affected will have the right to displace,
enpl oyees with lees seniority on their shift
if they are qualified whereas classified
employeeg, Will have the same right but also
the right to displace the enployee with the
least seniority in his classification in his
department and on the other shifts.

B) The employees who are not qualified for the
vacant position on their shift, will offered
vacant position on other shifts.

Example of digplacement of personnel-
Shipping - The enployee or ewmployees will
have the choice to remain wthin their
departnent or on their shift after having
advised their superior of their choices. The
cholces will be posted on a pernanent |ist.
The enployee wth the | east seniority
di spl aced from his classification WII
di spl ace the enployee with the least seniority
in the bargaining unit.
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Step 2. A) Non-claseified employees hourly displaced
in step 1-A on the shift where the reduction
in personnel took place. will have the right
to displace the enployees having the |east
seniority on the other shift in the sane
manner as non-qualified employees in 1-B,

B) The displaced enployeea, in the same manner
as non-qualified enployees et Step 2, wll
have the right to displace enployees on the
third shift.

Step 3. A} In addition the enployees displaced at Step
2-B, will have the right to displace enployees
having the least seniority in the bargaining
unit.

During the procedure, an enployee may decline hig bunpi ng
rights and accept the lay off.

In the event of a recall, the enployee will be returned
to his classification end shift once the work becones
avai | abl e.

Notwi t hstandi ng the dispositions contained in articles
10.06 and 10.07, for the purpose of |ay offs and recalls,
the shop stewards provided they are inmediatelyqualified
to perform the work are considered as having the nost
anount of seniority .within their classification. In the
event that, following a lay off, the shop stewards are
tenmporarily bunped, it is agreed that they shall naintain
the wage rate which they were entitled before the
tenmporary transfer.



10.09

10.10

10.11

A)

B)

-16-

In all cases of lay offs, the ewployees who are to be
laid off shall be informed of this fact at the |atest
during their shift on the Thursday prgcedi ng the lay off.
Howaver, the list of jobs being affected by a lay off is
remitted to the Union as soon as possible.

Given the need of a mnew classification either as a
result of the creation of new tasks or the result of a
maj or change in the cantent. of a job, during the life of

this agreement:, such clapsifications shal | be
renegoti ated between the Conpany and the Union end the
result of the negotiation shall be covered in a

suppl ementary agreement .

1" the event of a disagreenent during such negetiation,
the Union shall have recourse to the grievance procedure
after a sixty {60) working day trial period.

when there shall be a new or vacant job, the Conpany
shal | post the job within one week, the regular wage rate
applicable to the job and ths wage rate applicable during
the training period, for a period of three {3) working
days; amy enpl oyee wishing to apply for the job shall do
go by submitting his application in witing to the
concerned nmanager during the said three (3) working days
period by using the form provided for that purposs. Upon
request, the Conpany shall renit to the Union copies of
the applications received.

when an employee is on hol i days he may, before |eaving on
holidays. subnmit in witing te the Personnel Departnent
his request to be considered for a designated job during
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his absence and, in such a case, hise application shall be
consi der ed.

The jobs within the classifications of the packaging
staff and support staff shall not be posted; however, a"
enpl oyee who wishes to be transferred from one of these

classifications to the other nmay do so by filling in the
foxm provided for that purpese and, given a pernanent
vacancy, he wll be granted the job as long aa he

possesses the required seniority and as long as he is
able to perform the work.

The job posted as such shall be granted to the enployee
having the most seniority among those who subnitted an
application, as long as he is able to neet the nornal
requirenents of the job. The enployee to whomthe job is
apaigned is subject to a training geriod of two (2)
calender nonths; if during this period the enployee is
incapable of qualifying for the job, or if he does not
denonstrate the necessary aptitudes allowing him to
qualify for the job, he shall be reinstated in his former
job and the next candidate on the list wll be
consi der ed.

The tenporary jobs shall not be posted but shall be
ageigned by taking into account seniority aptitudes and
qualifications. However, after three (3) nonths, the job
nust be posted.

Any enployee wshing to be transferred from one
departnent to another or from ome shift to another, may
submit a witten reqguest to that effect to the production
manager or shipping nanager and if a job becomes vacant,
he will be offered the transfer by taking his seniority
into account. All witten request will be in effect for
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a period of twelve {12) nonths. If the witten request
ig not withdrawn in witing, the enployee nust accept the
transfer.

There shall be loss of seniority and the enpl oyees shall
be ternminated with the Conpany in the follow ng cases:

If the enployee voluntarily quits his job;
If he is discharged for just cause;

If he is laid-off or is absent due to an illness or an
accident, with the exception of a work accident, for a
continuous period equivalent to his accumul ated seniority
at the tine of the lay-off, the illness or the accident,
up to & maximum of eighteen (18) months; in the case of
an illness or an accident, the delay nmay be extended upon
consent of both parties; the enployee absent due to an
illness or an accident nust get in contact with the
Personnel Ofice every three (3} monthe and, if required,
must. produce & nedical certificate, the cost of such a
certificate if applicable shall be paid by the Conpany;

If he is retired;
If he is recalled to work after a lay off, at his last
know address; but fails to report to work wthin the

three (3) working days following the recall.

If he extends a |eave of absence without authorization
except in the case of a fortuitous event;
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If he refuses his recall. This applies to enployees with
less than five {5) yearn service and who have the right
to refuse a recall of lees than five (5) days (17.09}).

Every three (3) nonths, the Conpany shall post on a
permanent basis seniority lists per department and per
shift by indicating the nane, classification and hiring
date of all employees. Copy of the latter shall be
remtted to the Union. Each enployee's seniority date
shall be presumed correct unless it has been contested
directly at the Third Step of the grievance procedure.

It is the enployee's responsibility to informthe Conpany
of any changes in his address as quickly as possible. |f
an enpl oyee fails to do so, a notice sent by the Conpany,
by certified mail or messenger service, to his |ast known
address, shall be considered received by the enployee
within the two (2) working days which follow the date of
the receiving of the notice and the union wll be
advi sed.

on the first week day of each week, the conpany will
provide the Presidemt with a list of new hires and
terminations occurring during the prior week.

ARTICLE )1 - TEMPOBARY TRANSFERS

11.01

Wen an enployee is tenporarily transferred to a
claggification which pays a higher wage rate then his
previous classification, for a period exceeding half a
complete wor kday, he shall receive the higher of the two
(2) wage rates for the conplete hours worked in the said
classification; if the transfer extends beyond half a
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conpl ete day of work, he shell receive the higher of the
two (2) wage rates for the entire conplete day of work.

The Company when it considers it appropriate, grant any
enpl oyee covered by the present Collective Agreement, a
leave of absence in writing and without pay. Thie
witten permimsion from the Conpany shall apecify the
length of the |eave of absence, but upon the enployee's
request applicable to his own classification for a period
of three (3) nonths from the date of the transfex.

Wien an enployee is transferred to a classification which
pays a lower wage rate, either upon his own request or
either resulting from a denotion, he shall receive the
| oner wage rate as of the date and time of his transfer.
However, any enployee within a given classification who,
as a result of a lay off is transferred to another
clasgification shall continue to receive the wage rate
applicable to his own classification for a period of one
{1) nonth from the date of the transfer.

ARTICLE 12 - POBTING

12.01

The Conpany shall supply a bulletin board, glasas covered
end | ocked, for the sole use of the Union for the purpose
of poating the follow ng notices:

A) Election notices, election results. nomnation of
officers;

B) Meeting or assembly notices;

[s] Social or recreational activity notices.

A copy of these notices shall beremtted to the Conpany
at the same tinme. In the case of that which is not
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enumerated in the present article, this notice in subject
to the Company’s approval.

ARTICLE 13 - LEAVES OF ABSENCE

13.01 The Conpany may, when it considers it appropriate, grant
any enpl oyee covered by the present Collective Agreenent
a leave of absence in witing and without pay. This
witten permission from the Conpany shall. specify the

length of the |eave of absence, but upon the enployee's
request, the Conpany nay extend the |eave of absence if
it considers it appropriate. Any enpl oyee absent with
such a witten pernission shall not have the right to any
of the benefits provided for in the present Collective
Agreenment, with the exception of seniority which shall be
mai ntained in force during the absence, the enployee is
however obliged to pay his part of the premiums upon his

departure.
ARTICLE 14 - HOLIDAYS
14.01 Al  the regular enployees covered by the present
Col lective Agreement have a right to the following
hol i days:
New Year’s Day
Good Friday

Victoria Day

St-Jean Baptiste Holiday
Canada Day

Labour Day

Thanksgi vi ng

The 24 of December
Christmas Day

The 26th of Decenber

The 3ist of Decenber
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Al regular employees covered by the preaent Collective
Agreenment shall be entitled to a paid holiday on the
occasion of their birthday if they have at |east two {2)
years peniority with the Conpany. They must advise their
i medi ate Supervisor at |east five (8} working days prior
to the date. If this day falls on a Saturday or Sunday
it will be deferred to the first follow ng working day.
The enployee will have the choice of taking the holiday
or being paid for the day.

‘when the celebration of one or nore of the holidays

enunerated above is proclained by the Federal or
Provincial Governnent. the holiday shall then be observed
on the day proclainmed as such.

Upon the parties® consent, the above-nentioned holidays
shall be noved to another date.

If one of the paid statutory holidays arises on a
Saturday or sunday, it shall be noved to the follow ng
Monday; if the Monday is already a day off. the holiday
is then celebrated the preceding Friday, unless there has
been agreement between the parties. The holidaya
included in the period fromthe 24th of Decenber to the
2nd of Januwary are to be taken on the dates indicated in
Schedul e "B".

The hol i day péy remtted to each enployee for each one of
paid statutory holidays nentioned above, nust be
equivalent to the wages the enployee would normally have
the right to for one (1) normal workday, @&t the regular
rate. In order to benefit from the said statutory
holidays, the enployee must work the day preceding and
the day immediately following the statutory holiday,
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unless he has received prior permission from hig
enpl oyer. However, an enployee absent due to illness, a
work accident or a lay off shall only have a right to the
paid holiday if he workes at |ease one {1} conplete
workday during the ten (20) working days inmmediately
precedi ng the statutory holiday.

Any enployee who works on a holiday shall be paid at
double his regular rate for all the hours worked on that
day. in addition to the holiday pay provided for above.

15 - LEAVES

All the regular enployees are entitled to paid holidays
as outlined bel ow

A) In the case of the death of their spouse, their
child, their nother or father up to a maxi num of
five {8) working days as of the day of the death;

B} In the case of the death of a brother, a sister,
their father-in-law oxr their nother-in-law, up to a
maxi num of three (3) working days as of the day of

the death;

C} In the case of the death of their grandfather,
their gr andnot her, their wan-in-| aw, their
daughter-in-law, their brother-in-law or their
sister-in-law,. the benefit shall be of one (1)

regul ar work day;

D) Gven that the funeral takes place in an area which
is nore than two hundred (200) niles away from
Montreal, the enployee shall also be entitled to an



15.02

~24-

additional day with pay as long as he attends the
funeral.

In the event of maternity, an enployee who haa nore then
nine (9} nonths of service amy, upon subnitting a medical
certificate stating the probable delivery date, benefit
from a special leave without pay and without loss of
seniority, thus allowing her to be absent fromher job on
a tenporary baeis, In any event, any pregnant enployee
must | eave her job at the beginning of the seventh {7th)
month of her maternity, but wmay |eave before thias date
upon her doctor's recommendation.

The enployee nust return to her job within a three (3)
months delay following delivery, unless she had seriousm
reasons not to, a8 confirned by a nedical certificate,

thin certificate wmust establish the probable date of
return ‘to work.

The enployee who is absent as such, is not entitled to
any of the benefits provided for in the present
Col l ective Agreenment, with the exceptionof her senioxrity
which continues to accunulate and the group insurance
benefits which are naintained in force during her
absence, on the other hand, the enployee wust pay her
part of the premiunms upon her return; she shall also be
entitled to the payment of the days provided for in
article 14.01 which arises during such an absence thirty
{30) days before her return to work and may also take
these holidays in a consecutive manner at a date agreed
upon with the Conpany, with the exception of the nonths
of June, July and August a8 well as the period between
the 15th end the 31ist of Decenber.
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Upon the birth or the adoption of a child, the regular
enpl oyee is entitled to two {2) working days with pay to
be taken any time during the five ({8) working days
following the birth of adoption of the child, as long as
he informs his superior as soon as possible.

On the occasion of his wedding, the regular enployee is
entitled to a paid | eave of absence on the eve or on the
weddi ng day itself, upon the enployee's choice.

In cases when, during mormal working hours, an enpl oyee
is assigned to perform jury duty, the time absent from
work is considered as tinme worked for all normal hours
that he would have normally worked end shall be paid at
his regul ar wage rate for such, | ess deductions made for
any jury pay received, upon presentation of proof of his
presence in Court.

- Vi

For the purpose of calculating the annual holidays and
the vacation pay to which the employees are entitled, the
year shall begin on the 18t of May and shall end on the
3dth of April of each year. However if an enployee, in
conformance with his years of continuous service withthe
conpany, acquires between the let of May of one year and
30th of April of the following year, the right to a third
{3rd), fourth (4th), or fifth {(5th), week of vacation.
depending on the case, he will have the right to these
addi tional vacation weeks which shall be taken et a time
nutual |y agreed upon between the concerned enployee and
the production or shipping nanager, whichever applies.
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ANHUAL VACATION TABLE

Length of continuous
service on the 30th
mw m

Less than one (1) year 1 day per nonth 4% Of total
of service (max. ear ni ngs
of 10 working
days}

one (1) year or nore Two (2) weeks 4% of total

ear ni ngs

Five (5) years or nore Three (3} 6% of total

earnings

Ten (10} years or nore Four (4) weeks 8% 0 total

earnings

Ei ghteen {18} years Five (5) weeks 0% of total

or more ear ni ngs

¥mployees eligible for a sixth (6th) week of vacation
during the term of this Agreement will continue to
receive the 6th waek in the future.

Vacation pay shall be renitted to the enpl oyee before his
I eaving on holidays.

one (1) week of vacation consists of =meven consecutive
days. Should a statutory paid holiday occur during the
employee’s vacation, this holiday shall be paid but shall
not he added to the enployee's vacation period ox it nay
be transferred to a. date chosen by the enployee after
agreement with the concerned manager, with the exception
of the nonths of June. July and August; as well as the
period from the 15th te the 31st of Decenber. The
concerned manager's permission shall not be refused
without valid reason. Accumul ated statutory holidays not
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taken must be taken by the 15th of Decenber or they wll
be compensated at this date by the Conpany.

Seniority by classification and by shift shall prevail
for the purpose of establishing a vacation schedule. The
choi ce shall be nmade during the nonth of Mrch of each
year. It is also understood that no enployee, on the
occasion of his first choice may take nore than three (3)
consecutive weeks of vacation and not more than two (2}
consecutive weeks of vacation during the nonth of
Decenber. Enployees who are entitled Co nore than three

(3) weeks of vacation will chooge their additional
week(e) once the initial selection has been conpleted by
all those eligible. In the event an enployee is

transferred, at his request, to another departnent or
shift after having completed his vacation sel ection, such
enpl oyee may be required to reselect his vacation period
in order to conform with the criteria established in
Article 16.07.

The enpl oyer agrees to post the vacation schedule at the
latest between the 1st and the 15th of April of each
year.

It ia agreed Chat thirty parcent (30%) of tha nackaging
personnel on the day shift, thirty percent (30%} of the
packaging on the evening shift, as well as two (2}
employees per classification and per shift may be on
holidays at the same tine, with the exception of the
mechanice, the cooks, potato receiving and general
receiving. For purposes of applying the present clause,
all the enployees in the Shipping Departnent are
consi dered as Seing in the same classification. It is
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also agreed that 15% of the Sanitation employees on the
night shift may be on holidays at the same time.

B} It is agreed Chat in the Shipping Departnent anong the
day shift personnel four (4) enployees can take their
vacation at the same tine, two (2} on the evening shift

and two (2) on the night shift. Furthernore in the
Sanitation Department one (1) Cooker can also take his
vacation at the same tine. In the Mintenance

Departnent, there will be 2 Mechanics on the day shift on
vacation one (1) on the evening shift and one (1) on the
ni ght shift.

- RO!

The hours of work for the packagi ng personnel shall be
forty (40} hours per week, from Mnday to Sunday
inclusively, the hours of work for the other employaees
shall be forty (40) hours far the third shift; in the
Sanitation Department, and forty-one (41) hours for the
third shift in the Shipping Departnent from Mnday to
Sunday.

The normal work schedule in the Receiving Department
shall be from 6;30 to 15:30 with a thirty (30) minute
unpaid break for the meal period.

The normal work schedule in the Frying Department shall
be the follow ng:

Al Por the cooks. from 6:00 to 15:00, with a thirty
(30) ninute unpaid break for the neal period; from
15:00 to nidnight with a thirty (30) nminutes unpaid
break fro the neal period;
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B) For the Packaging Personnel, from 7:00 to 15:30
with aunpaid thirty {30) ninute break for the meal
period; from 15:30 to nidnight with a thirty (30}
minute unpaid break for the neal period;

() For the Sanitation shift, from 22:30 to 6:45 from
Mnday to Thursday inclusively. and from 22:30 to
8:00 on Friday, with a thirty (30} mnute unpaid
break for the neal period.

The nornal work schedule in the Packagi ng Departnent for
the Packaging Personnel shall be from 7:00 to 15:30, with
a thirty (30) minute unpaid break for the neal period,
and from 15:30 to nmidnight with a thirty (30) mnute
unpaid break for the neal period. For the operators,
from 6:30 to 15:30 with a thirty (30) ninute unpaid break
fro the nmeal period; from 15:30 to 00:30, with a thirty
{30) minute unpaid break for the meal period, and from
23:00 to 8:00, with a thirty {30) ninute unpaidbreak for
the meal period.

However, for the support staff and the check weighers,
the schedul e shall be from 7:00 to 16:00, with an unpaid
thirty (30} nminute break for the meal period, and from
16:00 to 1:00 with a thirty {30) minute unpaid break for
the neal period.

The normal work schedule in the Corn Department shall be
as follows:

a) For the rotating operatore, from 6:30 to 15:30 with
a thirty (30) mnute unpaid break for the meal
period; from 15:00 to midnight unpaid break for the
neal period;
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B) For the other operators. from 6:00 to 15:00, with
an unpaid thirty (30) minutes break for the neal
period; from 25:00 to 00:30 with a thirty (30)
mnute unpaid break for the neal period.

) For the other employees, from 6:30 to 15:30, with
an unpaid thirty (30) ninute break for the meal
period; from 15:30 to ©0:30, with a thirty (30)
mnute unpaid break for the neal period;

The normal work schedule in the Sanitation Departnent
shall be from 6:30 to 15:30, with an unpaid thirty (30}
mnute break for the mea period; from 15:30 to 00:30,
with a thirty (30) minute unpaid break for the meal
peri od: from 22:30 to 6:45, Mnday to Thursday
inclusively, and from 22:30 to 8:00, on Friday, with &
thirty (30) ninute unpaid break for the mweal period.

The noxmal work schedul e in the Shipping Departnent shall
be from 6:30 to 15:30, with en unpaid thirty (30) minute
break for the neal period; from 15:00 to nidnight, with
a thirty (30} minute unpaid break for the neal period;
from 22:30 to 7:30 and Friday 23:00 hrs to 8:30 with a
thirty {30) minute unpaid break for the neal period.
However, ip the case of the checkera, the work schedul e
shall be from 6:30 to 15:30, with an unpaid thirty (30}
mnute break for the neal period, and from 15:30 to
00:30, with a thirty (30) ninute unpaid break for the
meal period.

The normal work schedule for the Mechanics shall be from
6:30 to 15:30, with an unpaid thirty (30) nminute break
for the nmeal period; from 15:00 to 00:30, with a thirty
{30) minute unpaid break for the neal period; from 22:3¢
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Any enpl oyee who shows up for work when he has not been
advised not to do o shall receive renuneration
equivalent to four {4} hours of work at this regular
rate, as along as he perforns all the work which way be
assigned to him by the enployer.

Any regul ar enployee recalled to work outside his regul ar
working hours sghall be entitled to a renuneration
equivalent to three {3) hours paid at a time and a half
as long as he performs all the work which may be assigned
to him by the enployer. However, this disposition does
not apply when the hours worked as such are immediately
preceding or following the enployee' @ regular shift.

Al enployees subject to the present Collective Agreenent
shall be entitled to a fifteen (15) minute break per half
day, without any reduction in pay.

ARTICLE 18 - OVERTIME

18.01

18.02

Al work performed beyond the enployee's regul ar workday
shal| be renumerated at tine and a half the enployee's
regular rate for the first four ¢4) hours; if such work
exceeds four (4) hours in the course of the same day,
such hours shall be renumerated at double tine.

Al work performed on Saturday, beyond the regular
schedul ed hours as they are outlined in Article XVII,
shal | be renumerated at tine and a half the enployee's
regular "age rate for the first eight {8} hours or eight
end a half (8 1/2) hours depending on the cases. such
hours shall be renumerated et double tine.
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work performed on Sunday shall be renumerated at

doubl e tine.

A}

B)

A)

Overtine work shall be distributed as equitably as
possi bl e anong the regul ar enpl oyees classified and
qualified to do the work within each department and
each shift. For this purpose, the parties agree
that overtinme hours start zero (0) at the beginning
of each calendar year and are offered on a
rotational basis by seniority;, furthernore, the
hours offered and refused shall be considered as
hours wor ked. Howevexr, if a shop steward refuses
to work overtime due to the exercise of his duties
as a shop steward, these shall not be considered as
hours worked and the same nunber of overtime hours
will be offered to himat the next occasion.

In the event that there is an insufficient nunber
O  enployees nentioned above to perform the
required overtime work, such overtine shall be
offered to the regular qualified enpl oyeea who have
inscribed their name on the list prepared every two
(2} nonths for that purpose.

Two {2) overtime refusals by a listed enployee will
result in the inrediate disqualification of the
enployee from the current list and the next
subsequent list.

The asaignment of overtine will be handled in the
usual manner till COctober 31, 1995, starting
November 1, 1995 overtime will be handled in the

foll owing manner:
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overtime work shall be distributed ae
equitably as possible anong the regular
enpl oyees clamaified to do the work within
each department and each shift. For this
purpose, the parties agree that overtinme hours
stare at zero {0} at the beginning of each
calendar year and are offered on a rotational
basia by seniority; furthernore the hours
offered and refused shall Dbe considered as
hours worked. However , if a Shop Steward
refuses to work overtime due to the exercise
of his duties as a Shop Steward, these shall
not be considered as hours worked end the same
nunber of overtinme hours will be offered to
him et the next occasmion.

In the event that there is an insufficient
number of employees nentioned above to perform
the required overtinme work, such overtime
shall be offered to the regular qualified
employees Who have inscribed their nanme on the
list prepared for that purpose.

A) overt ime wll be acconplished on a
voluntary basis, except for enployees on
probation and students; in the event that
there is not a sufficient nunber of packaging
personnel to perform the required work in
overtine,. it shall be offered to support staff
and vice-versa.

8} An enployee will not be required to work
more than three ({3} Saturdays per contract
year.
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Al hours worked above andbeyond fifty-one (51) hours in
a given week are renumerated at double tinme.

Any enpl oyee who works overtine of nore than one (1) hour
is entitled to a fifteen (15) minute rest period
imedi ately following the end of his regular shift; if he
ig required to work more than two (2) hours in overtine,
he is then entitled to a thirty (30} minute mea period
as of the beginning of the third (3zd) hour; if he is
required to work nore than three {3) houra after the end
of his meal period, he is entitled to a fifteen (15)
mnute rest period. The Conpany maintains in force its
present practice with respect to meal. allowances in such
cages.

ARTICLE 19 - GROUP INSURANCE

19.01

The Conpany enployee Benefit prograns, as set forth
bel ow, and as summarized in the Employees Booklet shall
continue throughout the term of the Agreement, unlegs
otherwi se noted bel ow. The adminisetration of the Plans,
including the selection of the nethods by which benefits
are to be provided are vested solely in the Conpany or
such other individual or entity as appointed by the
Company, and such changes therein may be nade at the
Conpany's discretion. Al terns and conditions shall be
governed by the Master Plan docurent.

The Benefit Plans are:

A) The Enployees Goup Wekly Accident and Sickness
Accidental Death and D snmenbernent Plan. The
weekl y benefit shall be 66-2/3% of earnings to a
maxi mum of $385.00 per week effective Septenber 1,



B)

<)

~36-

1995 and $390.00 effective Septenber |, 21996, for
twenty-six (26) weeks |ees the nunmber of weeks for
which the employees is eligible for disability
benefits under the Unenploynent I|nsurance Act. The
Accidental Death and Disnenbernent benefit will be
fifty (s0) times the weekly benefit. Were an
application for disability benefits is submitted to
the Unenpl oyment Inaurance Commission within two
(2} weeks of the commencenent of disability, and a
delay in unenploynent disability paynents is
subsequently encountered, the Company  shal |

continue, weekly indemity payments for a maximum
period of four (4) weeks, subject to proof of
continuing disability, and conditional upon the
enpl oyees agreenent to reinburse the Conpany for
such additional weekly indemity paynments upon
recei pt of Unenpl oynent |nsurance benefits.

The Employees Goup Life Insurance Plan. The
Retiree Life Insurance Benefit for retirees shall
be the |l essor of $4,000.00 or 10% of final average
earnings, as defined in the Plan, commencing the
first year of retiremnent and thereafter.
Effective Septenber 1, 1992 ccverage to include
dependants aa follows: spouse §2,000.00, each
eligible child $1,000.00. To be eligible the
enpl oyee nust have basic life insurance and
dependant nedical /dental coverage.

The Enpl oyees Group Long Term Disability I|nsurance
Plan. Beginning January 1, 1996 the enployee
contribution rate will be 1% of salary.
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D) The Enployees Goup Mjor Medical/Dental Plan.
Bffective September 1, 1995, the dental fee
schedul e ahall be based on the 1992 Quebec Dental
Association Fee Quide. As of September 1, 1996 the
applicable rate will be based on the 1993 fee guide
of the Quebec Dental Association. Regarding the
Medical Pl an, effective September 1, 1995, the
semi -private room allowance is $40.00 per day and
effective Septenber 1, 1996 the maid all owance will
be increased to 45.00$ per day.

E) The Enpl oyees Retirenment |ncome Plan. Subject to
the approval of the Retirenent Committee provided
for in the Plan and all Provincial and Federal laws
and regul ations, the non-contributory future
service benefit level shall be ten dollars ($10.900)
per month per year of service for service rendered
on and after January 1, 1930

19.02 Enpl oyees who are eligible for and are covered by these
Plans will make contribution as provided in the Plans. In
the event an enployee does not wish to participate in any
of these Plans, he shall aign a waiver form as provided
by the Conpany.

ARTICLE 20 - SYCKNESS DAYS

20.01 Al enpl oyees covered by the present Col | ective Agreenent

on Decenber 31** of .each year who have one (1} or nore
years of seniority with the Conpany, are entitled to
three (3) paid sick days at their regular rate for the
following calendar vyear. Upon being absent due to
eicknesa the enployee will he paid automatically.
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Al enpl oyees covered by the present Col | ective Agreenent
0ON pecember 31°* Of each-year who have two {2) or nore
years of Seniority axe entitled to five (5} paid sick
days at their regular rate for the follow ng calendar
year. Upon being absent due to sickness the enployee
will be paid automatically.

The enployee who is ill may request that paynment for the
sick days to which he is entitled be paid to himas |ong
as he was absent due to illness. If the enployer

realizes that a" abuse has bee" made with respect to
request in paynents, he my requeat that a nedical
certificate b e supplied after two days of absence or

nore.

The enpl oyee shall receive, on the 15th of Decenber of
each year, payment of the sick days he is entitled to,
paid at his regular wage rate.

ARTICLE 21 - HEALTH AND SAFETY

21.01

21.02

The enployer has the responsibility of taking measures
and abiding by Provincial |aws and regul ations procl ai med
in force by the said CGovernment in order to assure the
enpl oyee's health, safety and well being. Once a work
accident occurs the Conpany agrees to relieve a
responsible person of which there wll be one an each
shift who will look after the injured party regarding all
the praocedures to Egllew and the Conpany will be involved
in their training.

The Union agrees to cooperate with the enployer by
encouraging and providing it support with respect to the
application of the safety norxrms at work and the Conpany
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agrees to furnish the Union with a copy of the accident
Report (E.B.R.) no later than two days following the
acci dent .

Al safety clothing or safety equipment required by the
Conpany or by the Wrknmen's Compznsation Board shall be
provided for and cleaned et the Conpany's expense. The

Conpany w Il provide approved safety footwear for all
seniority enployees coveredby this Col | ective Agreenent.
Repl acenent  safety footwear will be provided when

necessary. Probationary enployees will be reimburaed for
the cost of safety footwear on attaining seniority.

In the event that an enployee is obliged to | eave work to
get to a doctor or to a hospital following a work
accident, he shall be paid for the balance of the nornal
working hours in his shift at his regular wage rate on
the day of the accident.

The enpl oyee shall be paid hia regular wage rate for any
time lost on his shift follow ng subsequent treatnents
resulting fromthis same accident, as long as he is not
recei ving compensation for that purpose by virtue of the
Wrkmen's Compensation Act, as long as it is impossible
for this enployee to undergo such treatnents after his
regul ar working hours end as long as the required formis
duly conpleted at the tine of his visit for treatments.
Once awork acci dent oecurs the Conpany agrees to relieve
a responsi bl e person of which there will be one on each
shift who will look after the injured party regarding all
the procedures to follow end the Conpany wi |l be invol ved
in their training.
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At the request of one or other of the parties during the
periods of intense heat in the plant - the tenperature
"teata* will be taken in the presence of a Steward or in
his absence by a nenber of the bargaining unit. The
standards in effect will be applied.

‘Appropriate" winter clothing including wnter boots wll
be furnished to employees requiring same in the
mai nt enance, sanitation, general recei ving. potato
reception and shipping departments. It will be the
enpl oyee's responsibility to return the clothing to the
Conpany otherwise he will have to reinburse the Company.
The said clothing shall not |eave the Conpany's prenises.

ARTICLE 22 - WAQGES

22.01

22,02

As of the date of the present agreenent, the mininum wage
rates for the duration of the present Collective
Agreenent are the one outlined in Schedule "A",

Effective Septenber 1, 1992, all enployees will be paid
by the Direct Deposit Payroll System. The pay for all
enpl oyees is normal |y deposited on Thursday of eachweek.
The pay stub furnished to all employees will include the
followi ng information:

A) The enpl oyee's nane and surname;
B) The pay peri od;

Cc) The wage rate;.
D) overtime;
El The deductions nade;

F} The anount pai d.
Wen a statutory holiday falls during a work week the
pays will be distributed by cheque on Wdnesday.
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Al enployees working on the afternoon shift. are entitled
to a shift premium equivalent to thirty-five cents (35¢)
per regular working hour. and all employees working on
the night shift are entitled to a shirt premum
equivalent to forty-five cents (45¢) per regul ar working
hour, It in wunderstood that shift premums will be
excluded from the cal culation of overtine.

Medi cal examinations - Gven that the Conpany operates in
the food industry, it reserves the right at its
di scretion, to request that any employee undergo a
nedi cal examination by a duly qualified doctor chosen by

the conpany. The said doctor may be assisted by a
speci alist when he judges it appropriate and the nedical
report shall be remitted to the Conpany and it is

understood that the cest incurred by ouch a nedical
exam nation shall be paid by the conpany.

The enpl oyer shall pay the enpl oyee requested to undergo
a nedical examnation, at his hourly wage rate for all
time required to get to the examination and to undergo
the examination, if there i= to be loss in pay.

Any enpl oyee suffering froman illness inconpatible with
the Company‘’s business shall be laid off until he is
cured.

Subject to the applicable dispositions contained in the
law. nothing in the present agreement nust beinterpreted
as constituting an obligation on the part of the Conpany
to keep an enployee who has reached aged sixty-five (85},
in its enploy.
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The employees benefit from a free parking area situated
close to the employer’s establishment.

The Company must supply, pay and clean any uniform which
it may request be worn by the enployeea. The Conpany
will furnish uniforns for the duration of the Collective
Agreement .

The Company shall pay beginning the first week of January
1996 an al | owance equivalent to one hundred seventy-five
dol lars {$175.00) and each subsequent year to the regul ar
mechani cs for purposes of replacing tools which have been
lont, stolen or broken. It is understood that the
mechani cs must have all the necesaary tools required to
accomplish their duties.

The Conpany agrees to have the pregent Collective
Agreement printed in pocketbook form at its own expense.

ARTICLE 24 - MONTHLY MEETINGS

24.01

24.02

The parties agrees that there shall be at l|east one
neeting per month between the Union comittee, the
International Representative andthe Company’s authorized
representatives and this without |oss of pay.

The purpose of theee neetings is to study and discuss any
Management/Union relations oxr any problens related to
working conditions which cannot and which have not been
submitted to the grievance procedure in conformance with
the pertinent dispositions contained in the present
Col lective Agreenent and generally any problens or
questions of common jnterest.



24.03

-43

A full time representative from the union may, after
consultation and agreement with the Plant Manager, be
authorized to meet at a tinme and place deternined by the
Production manager, one or nore shop stewards and/ox one
or more employees.
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Unl ess otherwise provided for, any correspondence between
the conmpany and the Union shall be addressed and sent as
follows:

T0 THE COMPANY:
The Original: 70 the Plant Manager

sMaLL FRY SNACK FOODS | NC.
2100 Noyman Street
Lachine, Qc.

H8S 1Bl

TO THE UNION: To the President

BAKERY CONFECTI ONERY AND TCOBACCO
WORKERS | NTERNATI ONAL UNI ON.

Local §S¢, F.T.Q., C.T.C., F.A.T., C.1.0
3329 St-Antoine Street East

Mntreal, Qc.

H1W 1P8

ARTICLE 26 - LENGTH QF THE COLLECTIVE AGRERMENT

26,01 The present Collective Agreenent takes effect July 1st
1995 and shall expire on the 3oth of June 1998.

26.02 If one or the other of the parties wishes to nodify the
present, it shall notify its intention to do se in
conformance with the Labour Code.

26.03 If such a notice is given, the parties shall neet within

the fifteen (15} days for the purpose of negotiating a

new Col | ective Agreement.
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SIGNED IN MONTREAL, this __30th __ day of _Qgtoher 1995

FOR THE COMPANY FOR THE UNION

Pierre Decarie Henxi Godin

——Miche) Boudreau
—.__Raymond Huot Michel Cummings
- Getmain LavallSe —————Robkerto Pezgulo
— Fernando Esposito —— Théréee Prapchini _

Ghislaine Chabot
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SCHEDUXE A"
JULY ist WERK 1st MWEEX
1295 JULY 1996

A.  PRODUCTION & SHIPRING
1. Packer 12.43 12.73 13.03
2. General Helper 12.43 12.73 13.03
4. Tally Person 12.50 12.80 13,10
5. Order Picker (shipping) 12.50 12.80 13.10
[ Lift txuck drivers

and General helper 12.84 13.14 13.44
7. Driver iift truck, & Gen. Helper 12.89 13.19 13.49
8. A} Packaging Operatoxr "A" ’ 13.13 13.42 13.73

B}. Packaging Operator “B" 12.84 13.14 13.44

€} sanitation Operator *B* 12.84 13.14 13.44
9. A} Corn Operator “AA® 13.35 13.65 13.95

B) Coxn Operator *A" 23,13 13.43 13,73

C) Corn Operator *B* 13.01 13.31 13.61
16. R) Coock *A® 13.35 13.65 13.95

B) Cook "B* 13.01 13.31 13.61

€} Cook Sanitation "B 13.01 13.31 13.61
B, MMAINTENANCE DEPARTMENT
1. Lead Hand Mechanic 16.41 16.71 17.01
Z. Mechanic "ar 16,16 16.46 16.76
3. hanic "A*, Storekeep 16.16 16.485 16.76
4.  Méchanic "B~ 14 .84 15.14 18.44
5. General Maintenance 14.55 14.85 15.15
6. Apprentice 13.41 131.71 14.01
€. LABQRRIORX

Quality Contxol Tech. Class"aA" 13.35 13.65 13.95
2.  'Quality Control Tech, Class *B* 13.01 13.31 13.61

NOTE: ‘The Cooks "B" should be knowledgeable of the different types of Cookera and
Lift Trucks and should rotate for tralning purposes.
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Three hundred dollars (300 $) will be deposited January 1, 1996 in
a Collective R.R,8.P. for all employees who have conpleted their
probation period July 1, 1995 and who are still in the enploy of
the conpany Decenber 31, 1935. The deposit will he made the first
week of January 21996.

Enpl oyees who have not conpleted their first year of seniority are
paid the rate for their COassification less ten {10} par cent.
students receive a fixed amount of eight dollars ($8.08) an hour
and eight dollarg and twenty five cents ($8.25) in 1997 and eight
dollars and fifty cents ($8.50) in 1998,

The applicable salary rate during the training period provided for
in clause 10.13 is the rate of the jab either pronmoted or
transferred to less twenty-five cents {25¢); however, this rate
should not be leas that what was paid prior to the pronotion or
cranafer, but in no case above the rate of the new job.

Relative to the classification of the Mintenance Department, it is
agreed as follows:

The apprentice will become Mechanic "B" after one (1) year as |ong
as he can satisfy the requirenents of the job; after two (2) years
as a Mechanic "B*, the enployee will becone a Mechanic *"A" in so
far as he can satisfy the requirements of the job, which. if
required by the conpany, should be subject to a special
examination. The Lead Hands are chosen by the Company from anongst
the Mechanic *ar.
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The conpany agrees to nmintain its actual practice of a rotation of
the packaging operators every nonth so as to allow themto qualify
on all the machines. The parties recognizes that one of the
purposes of this rotation is to assure that all enployees, who
begi nning from the signing of this agreenent, will be promoted as
operators shall, within a maxinunperiod of twenty four (24) nonths
of such a promotion. qualify on all machines to be classified
operator ®a", othemige they will be returned to the support staff

group provided they have-the required seniority. However,
enpl oyees hereby pronoted who will classify as operators "A' will
be classified and paid as Operator “A* as soon a8 they will be

clagsified thus.
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LETTER OF AGREEMENT

BETWEEN : BMALL FRY SNACK FOODS INC.

G ve"

hereinafter referred to as: “THE COMPANY®
BAKERY, CONPRECTIONERY AND TOBACCO
WORKERS INTERNATIONAL UNION
Local 550,
r.T7.Q.,C.T.C.,F.A.T.,C.X,0.,

hereinafter referred to aa: "THE UNI OV

that the parties to the present have signed a Collective

Agreenent on this day:

Given that the said Coll ective Agreenent muat be conpleted with the
present letter of Agreement;

For

1.

this purpose, it has bee" agreed by the Parties that:

The conpany will provide relief for natural needs for
packagi ng personnel.

1" the event that the president ox Vice-President of the Union
do not work on the same shift, the Conpany agrees to grant
them for every day where it be necessary, a naxi mum period of
thirty (30) mnutes (i.e. from215:45 to 16:18) for the purpose
of discussing Union natters.

Wth respect to the xest periods provided for in Articles
17.14 end 18.07, there shall be three (3) warnings for each of
these periods: the first warming indicates the-beginning of
the rest period: the second after twelve {12) nminutes,
indicates that it is tine to return to one’s station; the
third after fifteen (15} ninutes. indicates that work nust
begin. Ag a result all enployees must then be present at
their work stations.

Except in cases where the enployee's ahsentesism file
justifies it, the conpany shall not request a nedical
certificate for absence due to illness which is of a duration
of three (3) days or leas.

Any enpl oyee who must be absgent for the purpose of undergoing
a nedi cal exanination shall not |ose any hours which have not
been effectively worked on his shift under the condition that
he inforns his superior at the latest on the eve of such a"
event and that he provides proof of a" appointment if required
by the conpany.
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6. The Company agrees to nmintain in force its practice with
respect to rotating the packagi ng personnel, a practice which
takes place nininum once a week.

7. When a tenporary replacenent |ift truck operator is required.
the senior qualified General Helper int the Departnent will. be
appoi nt ed.

IN WITNESS WHEREOF, THE PARTIES HAVE SIGNED THIS

Joth DAY OF, October 1995
FOR THE COMPANY: FOR THE UNION:
P Decars Yenyi 2
Michel Boudreau ¢hislaine Chabot
—_Raymond Hwot ~-Michel Cumminge . __
—_ Geymain Lavallée _Robexto Pezzulo
. Feynando Espogito _ Théxése Franchini
__S_a ;1; H_ag 20




~52

'ER OF

With respect to Article 22.02, as anended. of the Collective
Agreement which expires on June 306, 1995, the Conpany hereby
undertakes to correct payroll underpaynent of $50.00 or more by
issuing an adjustnent cheque during the week in which the error
occurred.

SIGNED THIS 30 th day of _Qgtober 1995

FOR THE COVPANY
P.M. Decarie
_ Michel Boudreau
e Germwain Lavallée
Raymond Huot
.—._Ferpando Egpogite
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LETTER OF AQREEMENT
BETWEEN : EMALL FRY BNACK POODS INC.
hereinafter referred to as: “THE COMPANY*

It

BAKERY, CONFECTIONERY AND TOBACCO
WORKERS INTERNATIONAL UNION
Local 550,
F.T.Q.,C.T.C.,P.A.T.,C.T,0.,

hereinafter referred to as: “THE UNION"

has been agreed by the parties that:

Regarding Lead Hands, there will he an equal nunber which will
match the nunber of supervisors and they will be used to
repl ace the supervisor when absent.

Wthin the next six (6} nonths, the Company agrees to yeduce
the nunber of Lead Hands to a mininumin conjunction WIth the
devel opnent program of our supervisors.

Permanent Lead Hands will be maintained in the maintenance
departnment on the day and evening shifts.

Job description fer Lead Hands

They are enpl oyees who are:

1) capabl e of aesuming a certain degree of responsibility.

b) capable of assuring that the work to be done is
acconpl i shed as per the supervisor instructions.

<) not involved in matter of discipline or in the selection
Of personnel.

a) advises management -concerning production and quality
probl ema.

Lead Hands will be selected jointly by the Union and the
company.
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IN WITNESS WHEREOF, THE PARTIES HAVE SIGNED THE:

SIGNED THIS d aoth a y of Qctohges

Fer THE COMPANY ~ FOR e ONION
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En foi de guoi lea parties ont signé

Ce 30 < jour de _ (DT TeE Lo 1995,

DES TRAVAILLEURS ET
TRAVAILLEUSES, DE LA
BOULANGERIE, CONFISERIE ET
DU TABAG, LOCAL 550
F.T.Q., F.A.T., C.1.0.

e Mdori har~




