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GRIEVANCE PROCEDUE 

Otie of the m o s t  inilmrt,iiit fitnctions of the Agreenwnl is to gticirtintw th,it every 
tneml)er’s grievance wi l l  lie prol)erly serviced, and our first p ~ i n t  of emphasis to yoti I S  th‘it 
you should study the grievmc.c? procedure contained in the Agreement and fciiiiiliLirize 
yourseli with the following itenis: 

Carefully analyze time limits within which action IS  to be taken. 

Be sure that your grievance goes from Step No 1 to Step No. 2 and so on within the 
proper lime Iiniits. 

Study the management function’s clause in order tliat you will kiiow w1i.11 
rnanagenient’s rights are. 

L1”hen Iilling in the grievmce, lie sure to st‘i~e what settl~ineiit you w,irit on tlw 
grievance. 



WHO 

WHEN 

WHERE 

. WHY 

WHAT 

WANT 

THE SIX IMPORTANT 

W’S 

IN EVERY GRIEVANCE 

is involved in the grievance! 

did the grievance occur? 

did the grievance occur? 

is this a grievance? 

happened that caused the viol,jtion? 

what adjustments are ne(-essary to completely 
correct the grievance? 
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COLLECTIVE ACREEMLNJ 

RET WE E N : 

TRILLIUM VILLA NURSING HOME 

(hereinafter called the "Employer") 

OF THE FIRST P A R T  

- and - 
LONDON A N D  DISTRICT SERVICE WORKERS' UNION 

LOCAL 220, S.E.I.U., A.F.L., C.I.O., C.L.C. 

(hereinafter called the "Union") 

OF THE SECOND PART 

WHEREAS the Union by certificate dated lanuary 24, 1978 i s  the certified bargaining 
agent ot all employees of Trillium Villa Nursing Home at Sarnia. save and e w e ~ t  
supervisors, persons above the rank of supervisor, registered nurses, persons regtif'irlt 
employed for not more than 23 hours per week, students employed during the school 
vacation period and office staff. 

NOW THEREFORE THIS AGREEMENT WITNESSETH: 

ARTICLE 1 - GENERAL PURPOSE 

1 01 The general purpose of this agreement i s  to establish and maintain collective 
bargaining relations between the Employer and i t s  employees and to provide orderly 
procedure for the prompt and equitable disposition of grievances and for the 
maintenance of mutually satisfactory hours of work, wages and working conditions 
in the Home. 

ARTICLE 2 - UNION RECOCNlTlON 

2 01 The Employer recognizes the Union as the sole collective bargaining agent t o r  '111 
employees covered by this agreement, and agrees that it wi l l  not enter into any otlwr 
Jgreement with employees either individually or collectively which wi l l  contlict \\ ith 
any of the provisions of the agreement 
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The Eniployer and the Union dgree that there shall be no tliscrimination, interierciice 
restficIioI>. or coercion exercised or practiced with resl~ect to a n y  eniplo\ee in the 
nutter 01 hiring, wage rates, training, upgrading, promotion, transter, lay-oil, recall, 
hcipl ine, cla~siiication, discharge or otherwise by reason 0 1  age, race, creed, rolour. 
ndtional origin political or religious attiliarion,  se^ or marital status place 01 
residence, nor by reason 01 his membership or activity in the Union 

Work of the Baraainine Unit 
Persons excluded from the bargaining unit shall not perform duties normally 
performed by employees in the bargaining unit which shall directly cause or re5ult 
in the layoif or reduction in hours of work of an employee in the bargaining unit 

The Employer will supply the Union Office, the Union Committee members and each 
Steward with a l ist  of department heads, supervisors, members of the mandgenwnt 
committee and other persons with authority The l i s t  will be adlusted when changes 
occur. 

It  I5 agreed that the word "employee" or "employees" wherever used in rhis 
Agreement shall be deemed to refer only to an employee or employees in the 
bargaining unit as hereinbefore defined and where the masculine pronoun i s  used 
in this Agreement it shall be deemed to include the feminine pronoun, and vice- 
versa, where the context so requires. 

2 0 2  

2.03 

2:OJ 

2:05 

ARTICLE 3 - M A N A G E M E N T  R I G H T S  

3 01 The Union recognizes except as modified by  the terms of this Agreement, the right 
ot the Employer to: 

la) Determine and establish standards and procedures for the care and welfare, 
safety and comfort of the residents in the Nursing Home and to plan, direct 
and control the work of the employees; 

Maintain order, discipline and in connection therewith to establish and 
enforce reasonable rules and regulations which will not be inconsistent with 
the terms of the Agreement. The Employer will notify the Union Committee 
of any alternations of the present rules or regulations or of new regulations 
prior to their implementation; 

Determine after consultation with the Union Committee the numller ot 
ernployees required and the duties to be performed by each employee, 

(b) 

IC) 

(d )  Hire, transfer, lay-off, recall, promote, demote, classi/y, asvgn duties, 
di,charge, suspend or otherwise discipline employees for just cause. provided 
that a claim of discriminatory hiring, trdnster, Idy-011, recall, l)roiriorion 
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rleniotioii. rl'witication, assignment ot duties or <i cl'lini that ai eniplo\cy. t i c i s  

been diwharged, susliended or disciplined without a lust c'iii\e. n)ay ( I ?  llir 
subjc'ct 01 a grievancp and dealt with as hereinafter provided 

ARTICLE 4 - UNION REPRESENTATION 

401 

4:OZ 

1:03 

4:OJ 

4 : O j  

4:Oh 

4 : 0 7  

The Union shall elect or otherwise select a Union Committee composed o i  three (31 
members and the Employer will recognize the said Committee tor the purpose oi 
handling any grievances or bargaining on any matter properly arising from time to 
time during the continuance of the Agreement, including negotiations lor or renewal 
oi  any Agreement. 

The Union shall elect or otherwise select six (6 )  stewards. 

The Union Committee shall have the right at any time to have the assistance oi 
representatives of London and District Service Workers' Union, local 2 2 0  when 
meeting with the Employer or the Employer's representatives. Such representatives 
shall have access to the Employer's premises to discharge s,uch duties as rl 

representative of the Union at a reasonable time to allow the attendance of a l l  parties 
involved. 

The Union recognizes that members of the Union Committee and Stewards haye 
regular duties to perform on behalf of the Employer and such persons will not leaLe 
their duties without first obtaining permission irom their immediate Supervisor. Such 
permission will not he unreasonably withheld and on completion of such Union 
Business such persons shall report back to that Supervisor. 

Each member of the Union Committee shall receive his regular pay for a l l  regularly 
scheduled working hours lost due to attendance at negotiating meetings with 
representatives of the Employer before and after, but not during the conciliation 
process. 

A Steward, and where applicable, members of the Union Committee, shall receive 
their regular pay for regularly scheduled working hours lost due to attendance dt 

grievance meetings, which shall for the purposes of clarity, cover meetings with a 
Grievance Settlement Officer appointed under the Labour Relations Act, with 
representative of the Employer, whether on or outside the Employer's premises, ior 
which permission has been granted. 

The Union agrees 10 supply the Employer with the names of the Stewards and C l i i i n r i  
Committee Members and will keep such l ist  up to date at a l l  times. 

The Employer on request shall make available to the Union ioh descriptions ol all  
positions in the bargaining unit. 
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Coplr.5 01 dII r t i k s  or reguldions .itkq)led h y  the En,pkJytv whit h 'iftert thc i W l l d J ~ ~ r 5  
ot the Union are to be lorwClrdcd lo Locdl 220 prior to posting on ,111 Eull~*ti i l  f3odrtl\ 

The [inion Committee and the Employer will meet at times mutudllv dgreed UfJcJn 
h o u l d  either tee1 there i s  business tor their consideration. Such meetings will be 
arranged a5 promptly as possible upon request of either party and wi l l  take place 
during working hours where possible. The party requesting such a meeting shall 
supply an agenda and the other party shall include i ts  agenda items in i t s  response 

4 OH 

-I 09 

ARTICLE 5 - COMPLAINT PROCEDURE 

In dealing with complaints and grievances throughout the following procedures, each ot ihe 
parties wi l l  make every etfort to adhere to the time limits as specified Either party m d y  
request time extension in writing, giving adequate reasons, and both parties agree to give 
rull consideration compliance with such requests The limits shall be computed by 
excluding Saturday, Sunday, Paid Holidays, regular days otl and vacation time 

3 01 I t  an employee has a complaint, within ten (10) working days of the incident giving 
rise to the complaint, he or she, shall directly through a Steward, discuss i t  with the 
immediate Supervisor who shall reply within 24 hours. Failing settlement, a 
grievance may be lodged by the employee within five 15) working days iollowing the 
reply 01 the immediate Supervisor. 

ARTICLE 6 - GRIEVANCE PROCEDURE 

Definition 
For the purpose of this Agreement "Grievdnce" i s  defined as a dispute, claim, or complaint 
involving the interpretation, application, administration or alleged violation of the Agreement 
including any question as to whether a matter is arbitrable or a case where the Employer 
has acted improperly or unjustly. 

The Grievance Procedure shall be as follows: 

6:Ol 

6102 

The aggrieved employee shall present his grievance in writing to his immediate 
Supervisor. The Steward of the aggrieved employee shall also be present when the 
grievance is presented to the immediate Supervisor. If a settlement satisractory to the 
employee concerned i s  not reached within three 13) working days or any longer 
period which may be mutudlly dgreed upon at the time, fhe grievdnce nidy  be 
(,resented as follows at any time within three ( 3 )  working days theredtter 

Fdiling a satistactory settlement in Step 1 ,  the aggrieved employee. accompanied b y  
the 5teward. inay present his grievance to the 4dministrator or in the Administrator s 
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, i lwnce his designate n h o  shall consider i t  in their presence Should n o  wttlenirnt 
satictactory to the employee he reached within three (31 working days the next c t c y  

in the qrievmre procedure may he taken at any time within thrpe 13) workinq d,r\\ 
rherwtter 

6.03 

h 04  

6:05 

m 
Failine. a satisiactory settlement in Step 2 ,  the grievance may be submitted to the 
Employer for diwussion at a special meeting of the Union and Xlanapeniriit 
Committees to be arranged within 10 working days of receipt oi the notice. l h e  
decision of the Management committee wi l l  be made known in writing within i i \e  
( 5 )  days from the date on which the special meeting was held under Step 1 ,ind. 
failing a satisfactory adjustment the grievance may then be referred to arbitration 
within 3 0  days. 

Where two or more employees have a grievance of a similar nature, the Union m,iv 

initiate such grievances as a group grievance at Step 3 of the Grievance Procedurp, 
provided such group grievance i s  presented in writing within ten (10) working d w s  
oi the incident giving rise to the grievance. 

Where an employee i s  subject to a suspension or discharge penalty. he shall be 
entitled upon his request to have a Steward or Union Committee person present 
when the disciplinary action is taken, provided that a Steward or a Committee perwi i  
i s  readily available to attend. It i s  the Employer's responsibility to iniorrn the 
employee oi  his right to request such representation. 

ARTICLE 7 - ARBITRATION PROCEDURE 

7:Ol  If either party request that a grievance be submitted to arbitration, i t  shall make such 
request in writing addressed to the other party to this Agreement, and at the same 
time name a nominee. Within ten (10) calendar days thereafter the other party shall 
name a nominee provided however, that if such party fails to name a nominee a s  
herein required, the Office of Arbitration of the Ministry of Labour of the Province 
of Ontario shall have power to effect such appointment upon application thereto I w  
the party invoking the arbitration procedure. The two nominees shall attempt to 
select by agreement a Chairman of the Arbitration Board. If they are unable to agree 
upon such a Chairman within a period of ten (10) calendar days, they shall then 
request the Office of Arbitration of the Ministry of Labour of the Province ot O n t 9 o  
to appoint a Chairman. 
<\-- 

7:02 Each of !he parties shall pay the expense of their own nominee and one-half of the 
fees and the expenses, i f  any, of the Chairman. 

Proceedings hefore the arbitrators shall be evpedited by the parties hereto 7:03 TI )?  
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~ I c c i ~ i o n  oi the B o d  u t  -\rliitrdti(~n shall be tinal and I)intling on h t h  p i r t i t ' s  to i t ) l \  

\srecnici~t 

\othing in this Agreement 5hdl prevent the parties to this Agreement ironi dgreeiiig 
on d \ingle drOitrator to hear and decide any matter which may be reterretl io 
drbitrdtion. It the pdrlies dgree to the use of a single artiitrdtor then the cost ot such 
drbitrdtor shall be shared equally by the parties. 

41 any stage of the Complaint or Grievance Procedure, including arbitration, the 
parties may have the assistance of the employee or the employees concerned as 
witnesses and all  reasondble arrangements wi l l  he made to permit the conierring 
parties or the Board of Arbitration to have access to any part of the Home to view 
any working condition which may be relevant to the settlement of the grievance at 
a reasondble time and so as not to interfere with the function 01 the Home 

7 04  

7 05 

7 06 The Board of Arbitration shall not have jurisdiction or authority to alter or modify any 
provision of this Agreement, or to substitute any new provision in lieu thereof 

An arbitrator shall have the power to allow all necessary amendments to the 
grievance and the power to waive formal procedural irregularities in the processing 
of a grievance, in order to determine the real matter in dispute and to render a 
decision which he deems just and equitable. 

7.07 

ARTICLE 8 - POLICY GRIEVANCE 

8 01 I t  i s  mutually agreed that i f  either the Employer or the Union have a grievance, as 
defined in Article 6 - Grievance Procedure, the grievance may be initiated at Step 3, 
ol the Grievance Procedure, as a Policy Grievance. provided such policy grievance 
i s  presented in writing within fourteen (14) calendar days of the incident giving rise 
to the grievance. 

The Union Committee and the Employer shall meet at a time mutually agreed upon 
for the purpose of discussing matters arising out of the administration of this 
Agreement. The party requesting such a meeting shall supply an agenda of the 
matters to be discussed and the meeting between the parties wi l l  be held within 14 
days following the request for such a meeting. 

8.02 

ARTICLE 9 - DISCHARGE, SUSPENSION AND DISCIPLINE 

9 01 An employee may only be discharged for just cause, except ihdt an employee who 
has not complete his probationdry period, may he terminated on the basis of a fdir 
dnd proper assessment of his suitability for employment with the nursing harne, I)ut 
which action may be tdken up a5 a grievance 
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4 c lciini by  an employee that he or she has tieen unlustly discharged shall \)e t r w i r t l  
‘1s a erievance if a written statement of such grievance i s  lodged I iy the enililo\cci 
\ \ t i t i  the Administrator or designate within live (5) days alter the eiiiplo\cv h,i\ 
rc>cei\rd hidher discharge notice Such grievance will be taken up ,it <I qim i,iI 
meeting with the Management Committee at Step 1 ot the Grievance Procwiuw 

In the event the Employer initiates a disciplinary action against an eniplovee \\Ill( h 
may rewilt in the suspension or discharge of the employee, the lollowing ))rocrtlure 
shall tie tollowed 

q 02 

9 0 3  

’3.04 

9 05 

9:06 

The employee shall be notified in writing of the action andlor penalty, with a rw iv  
to the Chairperson of the Union Committee and the Union Representative from locdl 
210. 

In the event the Employer i s  dissatisfied with the work of an employee and corrective 
discussion has not resolved the problem, the Employer shall notify the employee in 
writing of the dissatisfaction concerning his work within ten (10) working days o i  the 
incident giving rise to the complaint, with copies to Local 220 and the Chairperson 
of the Union Committee. This notice shall include particulars ol the work 
performance which led to the complaint. If this procedure i s  not followed, such 
complaint shall not become a part of an employee’s record. 

Records of disciplinary action wi l l  be removed from an employee’s personnel record 
files aiter eighteen (18) months from the date of discipline except in the case ( 1 1  
incident(s) involving third party interface (e.g. residents and families) where the 
record(s) wi l l  remain on file. 

An employee, shall, upon written request be granted the opportunity to view hidher 
personal file. Information to be viewed wi l l  be: 

I .  Application form. 
2 .  Written warnings and evaluations. 
3 .  Incident reports. 
4. Medical file. 

ARTICLE 10 - UNION SECURITY 

10 01 A l l  employees covered by this Agreement shall have Union dues deducted nionthlv 
a condition of eniployment. 

10 02 Al l  present employees who are members of the Union covered by this Agreement 
shall remain members in good standing for the duration of their employment JS A 

condition of employment. 
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10 03 A l l  new employees coLerpd b y  this Agreement who voluntarily become n7ernl)tvs 01 

the Union dtter three weds ot ernployment shall remain niemlwrs in good , t ,~ l t l i i~g  
ior the duration 0 1  their employment as a condition ot employment 

10 04 \e\\ E i i i ~ h ~ e e s  Time will be made available without loss of pay during the t i r b t  

month 01 employment for a Union Representative to meet tor 15  minutes b\ith edch 
new employee during regular working hours The meeting will take place within the 
tirst thirty 130) days of employment 

10 05 The Employer shall send to the Union office each month a l i s t  of names, dddres5es 
and ~lassificati~ns of al l  new employees and the names and current dddresses oi 
those employees who have terminated employment. 

I O  06 The Employer agrees during the lifetime 01 this Agreement to deduct Union Dues 
from the first pay due each calendar month and to remit same not later than the 15th 
day of the following month to the Secretary-Treasurer of the Local Union The 
Employer shall when remitting such dues, list the names, and clawtications of the 
employees from whose pay such deductions have been made. 

10 07 New employees shall have deductions for Union Dues made from the first pay ot the 
month following completion of three ( 3 )  weeks employment. 

IO OB T 4  slips issued annually to employees shall show deductions made for Union dues 

A R T l C l E  11 - SENIORITY  

1 I 01 A new employee will be considered on probation until after hdshe has completed 
fony-five 145) days of work within any twelve (121 calendar months. Upon 
completion of such probationary period, the employee's name will be placed on the 
appropriate seniority l ist  with seniority dating from the date hefshe was last hired by 
the Employer. 

11 02 Both parties recognize the principle of promotion within the service of the Employer 
and that job opportunity should increase in proportion to length of service 
Therefore, in making staff changes, transfers, or promotions, appointment shdll be 
made of the applicant with the greatest seniority having the necessary qualifications 
and ability to perform the work required 

1 1  03 Seniority l i s ts  containing the names of a l l  employees and their respective tldtes ot 
hiring will be posted on the Union Bulletin Bodrd and will be revised every s i k  ( b )  
months (January 1st  and July 1st of each year) It i s  agreed that the Chairperson will 
be advised as soon as an employee commences employment as to their cldssificdtion 
and hiring date If there are no written complaints concerning the seniority list in the 
6 months following i ts posting, the l ist  shall be deemed to be dccurdte 



9 

1 1 0-1 The Employer will supply the Union Committee niemhers and <te\\ar(ls \ \ i t0 
qitticient copies ot the Seniority L is t  as well as torwarding a copy to the ( o c d  C niotl 

o l l l t e  

1 1 05 i,i~ P,irt tiiiie tvnplovees who hecome tu11 time employees without ii1terrul)tion 

ot continuous service, shall receive seniority credit tor their continuotir p a r t  
time service based on lheir date of hire. Full lime employees who transtw to 
part time employment will also carry their seniority credit with them hased on 
date oi hire. 

(b) A part time employee wi l l  be given a seniority date on the full time 
employee’s seniority l i s t  which wi l l  reflect her full time seniority 
determined by her date of hire. A full time employee wi l l  be given a 
seniority date on the part time employee’s seniority l is t  which wi l l  
reflect her part time seniority determcned by her date oi hire. 

If more than one part time employee commenced employment on the same 
starting date and if any dispute arises concerning seniority, the number ot 
hours worked wi l l  determine seniority. 

For the progression of wages the following formula wi l l  apply i f  an emplovee 
transfers from part time to full time or vice versa. 1800 hours worked - 1 
year. 

(c) 

(d) 

1 I :06 No new employees shall be hired until those laid off have been given an opportunity 
to recall. 

1 1 :07 ,417 employee shall receive notice of lay-off in accordance with the provisions oi the 
Employment Standards Act. 

1 1  :08 Grievances concerning lay-offs and recalls shall be initiated at Step 3 of the grievance 
procedure. 

t 1:09 ,417 employee shall lose all seniority and her employment shall he deemed to be 
terminated i f  she: 

(a) 

fh) 

voluntarily resigns, retires or is discharged for just cause; or 

i s  absent from work more than twenty-four 124) months by reason of illness 
or other physical disability; or 

is absent from work without a reasonable excuse for more than three 13) 
consecutive days for which she i s  scheduled to work; or 

fc) 
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i s  absent irom work tor more than twenty-tour 1241 months by reawn oi L i b .  

ori; or 
cd) 

le1 i s  dhsent irom work tor more than twenty-iour 114) months by redson I ) I  
.il,wnce while on LY.C.B. 

1 1  IO Iai In the event of a proposed layoff of a permanent or long-term nature, the 
Home wil l  provide the Union with at least 6 week  notice This notice is not 
in addition to required notice for individual employees. 

In the event of a layoff of a permanent or long-term nature, the Home wil l  
provide aifected employees with notice in accordance with the Emnlnvmenl 
Standards .Act. However, the Employment Standards wi l l  be deemed to I J ~  
amended to provide notice to the aifected employee as follows: 

- 
- 
- 

11)) 

i f  her service i s  greater than 9 years - 9 weeks notice 

i f  her service i s  greater than 10 years - 1 0  weeks notice 

i f  her service i s  greater than 11  years - 1 1  weeks notice 

- i f  her service is greater than 12 years - 12 weeks notice 

1 1  1 1  Ld~01f  Procedure 

(a) In the event of layoff, the Employer shall lay off employees in the reverse 
order of their seniority within their classification, provided that there remain 
on the job employees who have the ability and qualifications as required by 
law to perform the work. 

An employee who is subject to layoff shall have the right to either. 

I) accept the layoff; or 

11) 

(b) 

displace an employee who has lesser bargaining unit seniority and who 
is the least senior employee in a lower or identical paying classification 
in the bargaining unit i f  the employee originally subject to layotf i s  
qualified, as required by law, for and can perform the duties ol the 
lower or identical paying classification without training other than 
orientation 

An identical paying classification shall include any cldsstfication M here 
the straight time hourly wage rate at the level of service correspondiiig 
to that 01 the laid off employee is within 1 of the laid olf eniolo\et. 5 

Such employee so displaced shall be Idid otf 
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s t r i g h t t i me how I y w dge rate 

In the event that there x e  no employees with lesser seniority in l o \ \ i ) r  
or identical paying clasvfications as defined in this art ic le. A I.ii(1 ott 
eniployee will have the right to displace an emplovee with 1w.w 
seniority, who i s  the least Senior employee in a classification $\here thr 
straight time hourly rate at the level of service corresponding to that oi 
the laid otf employee i s  within 5"h of the laid otf emplotep 5 <tr,iielit 
time hourly rate provided she is qualified for and c m  (Jertorm thv 
duties without training other than orientation Such emploker q o  

displaced shall be laid off. 

The decision of the employee to choose (I) or 111) above shall be g i v m  
in writing to the Administrator within one calendar week tollowing [he 
notification of layoif. Employees failing to do so will be deemed to 
have accepted the layoff 

1 1 : 1 2  Recall Riahts 

A n  employee shall have the opportunity of recall from a layoff to an available 
opening, in order of seniority, provided she has the ability and qualificatiorir 
as required by law to perform the work before such opening I S  tilled on <I 

regular basis under the lob posting procedure. The posting procedure in thr 
Collective Agreement shall not apply until the recall process has tiewi 
completed In determining the ability and qualifications as required by law 
as agreed between the parties of an employee to perform the work for the 
purposes of the paragraph above, the Employer shall not act in an arbitrary 
manner 

An employee recalled IO work in a different classification from which she was 
laid off shall have the privilege of returning to the position she held prior to 
the layoff should i t  become vacant within six (6) months of being recalled. 

No new employees shall be hired until a l l  those laid off have been given J I ~  

opportunity to return to work and have failed todo so, in accordance with the 
loss of seniority provision, or have been found unable to perform the work 
available. 

It i s  the sole responsibility of the employee who has been laid off to notity the 
Emfdoyer of her intention to return to work within three ( 3 )  working d ~ v r  
(exclusive of Saturdays, Sundays and Paid Holidays) aher being notified to do 
50 by registered mail, addressed to the last address on record with the 
employer (which notification shall be deemed to have been received atter the 
second date of mailing) and return to work within ten (10) worhing dabs cjtter 



1 2  

twin!: iiotitied The notitiration shall ,tale the 1 ~ 1 1 )  to which the ellq)l~JVfY3 I> 

eligible to he recalled m d  the date dnd time dt which the eniplovee 5h'itl 

report tor work The employee i s  solely responsible tor her proper 'itidress 
being on record with the Employer 

Einplo)ees on layotf or notice 01 layotf shdll l ie given preterente tor 
temporary vacancies which are expected to exceed twenty 120) days ot work 
4n employee who has been recalled to such temporary vacancy ,hdl not Ile 
required to accept such recall and may instead remain on layoit This  
provision supersedes the lob posting provision 

4 laid off employee shall retain the rights of recall tor d period 01 twenty tour 
12-1) months 

(el 

(1) 

1 1  I 3  Benefits on Lavorf 
In ihe event ot layoff, provided the employee deposits with the Home her share of 
insured benefits for the succeeding month, the Employer shall pay i t s  share of the 
insured benefits premium for a period up to three ( 3 )  months from the end ot the 
month in which the layoff occurs, or until the laid off employee i s  employed 
elsewhere, whichever comes first. 

ARTICLE 12 - HOURS OF WORK AND OVERTIME 

12 01 A l l  employees in the bargaining units will work a 7 %  hour day or shift 175 hours per 
pay period or as otherwise mutually agreed). 

12 02 Overtime at the rate of one and a half times the regular hourly rate will be paid lor 
al l  time worked in excess of the above specified normal hours per shift, or pay 
period. The Employer may request an employee to work overtime at any time prior 
to the commencement of the shift in which overtime hours will be accumulated, and 
the employee has the option to accept or refuse such overtime. 

1 2  03 Notwithstanding Article 12:01, some part time employees may be assigned to shifts 
of shorter duration. 

12 04 Shlhs of work: 

(a) Nursing Staff - It is agreed that there shall normally be three ( 3 )  shifts The 
first shift of the day shall commence at 1 1  00 p m and shall finish at 7 00 
a m The second shift of the day shall commence at 7 00 a m dnd shall finish 
at 3 00 p m The third shift of the day shall commence at 3 00 p m and 
finish at 1 1  00 p m These times may be amended by mutual agreement ot 
the parties in writing 
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Other Staff ~ For dl l  other stait. the actual hours shall be nlutudllv ‘ i q r tw l  ( l o o 1 1  

in writing by the parties. 
(111 

1 2  05 Rest periods ot fifteen ( 1  51 minutes duration, with pay, will be provided tor e<ic h 
eniplo\et. in each one-half ( % )  shitt of work. wherever possible at the ap,oro\inialc‘ 
mid-point 01 the shitt 

I 2  06 Eurept where i t  i s  possible to schedule straight weekends otf, or every other werlcntl 
otf. employees will be scheduled so as to have every third weekend ott. except hy 
mutual agreement between the Employer and employee. The term weekend sh,ill 
mean Saturday and Sunday 

12 07 Schedules of work shifts on a four weeks-about basis shall be posted at kast ttvo 
wepks in advance of the current work period and remain posted for the duration of 
the schedule. Such posted schedules shall not be changed unless by nitrtu,il 
agreement between the Employer and employees so affected, or so as to allow the 
mutual exchanging of shifts between employees 

12 OR When an employee reports for work at hidher assigned starting time without being 
notified four (4) hours in advance by the Home not to report for work at said time. 
the employee shall receive work or pay in lieu of work, for four (41 hours during the 

If an employee i s  called in to work after completing a regular shift of worl 
and leaving the Home premises, the employee shall be guaranteed <I 

minimum of three (3 )  hours pay at time and one-half ( 1  %1 the regular rate 01 
pay for each such call-in. 

A full time employee shall be paid at one and one-half ( 1 % )  times hidher 
straight time hourly rate for all hours worked (voluntary) on an assigned day 
off except if such work i s  performed as a result of a voluntary switch in hours 
with another employee. 

12: 10 There shall normally be a minimum of sixteen ( I  6 )  hours off between shiits of work. 

12  1 1 Employees shall not be required to take time off in lieu of overtime pay, unlecs hv 
mutual arrangement between the Employer and employees. If lieu time tor overtime 
I S  agreed to, such lieu time shall be based on 1 Yi hours for each hour ot ovprttme 

12 12 Those employees working the 1 1  - 7 shift when the change from daylight saving to 
standard time, or vice versa, occurs shall be paid straight time for the exact number 
of hours worked during the shift 
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1 2  I 3  Either pJrty rii.iy request J rneeting tor the purpose ot tliscussirig aii iwitl i iwnt~ IO ttw 
icheduling procedure in elfecl and no changes in scheduling shall lie nude uii le5~1 
mutually dgreed upon 

I.? 14 Eiiq)lo\ws h i 1 1  hdve their preterence 01 shirts in accordance with their witoritv, 
within the cldwtication and providing there is a vacancy on the shirt requelled 

12 1 5  LVhere a full time bdrgaining unit employee i s  absent horn work on an dpprobecl 
leave of absence, which includes maternity/adoption leave and \VorLer's 
Compensation, the Employer may suggest that a part time bargaining unit employee 
work as a tull time bargaining unit relief for the duration of the approved leave 01 
absence, ior up to six months, in which case the part time bargaining unit employee 
wi l l  continue to be covered under the terms of the part time bargaining unit 
Collective Agreemenl. The Employer wi l l  notify the Union of any appointments 
made under this provision. 

12 16 Full Time - Part Time Ratio 
So long as a full-time position exists there wi l l  be no splitting of that position into 
two or more part-time positions without the agreement of the Union, such agreement 
not to be unreasonably withheld. 

ARTICLE 13 - PAID HOLIDAYS 

13.01 Every employee who regularly works for more than 66 hours bi-weekly will be 
credited with pay computed at straight time for each o i  the tollowing holidays: 

New Year's Day 
Third Monday - February 
Good Friday 
Victoria Day 
Canada Day 
Civic Holiday 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

For an employee who regularly works 66 hours or less, the Employer shall recognize 
the aforementioned as paid holidays and the employee wi l l  be credited wilh pay 
based on the proration formula set out in Article 18:OO. 

I 1  02  la)  In order to qualify for holiday pay, an employee must work the scheduled 
shift immediately preceding and the scheduled shift imniediately following the 
pdid holiday, and in addition a part-time employee must work 10 days in h e  
previous 28 days, unless excused because of illness or for other reasonal)le 
excuse Employees absent on unpaid sick leave or approved leave ot dbsenre 
without pdy shall he entitled to be paid only lor those h ~ l i d a y ~  which fdll in 
the (ir,t thirty (10) days of such dbience 
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1 1  ,)n ~ m l i l o y ~ c  h<as inrt Ihc qucIlifirr\ in t ? 02 (a) ,  they <ire dremcd t o  t i , i \ t ,  

qiialitird tor lieu day(s) p.1~ 
i 1 ) 1  

1 3  01 411 rniployce \tho i s  scheduled to work on a paid holiday and who tai ls 1 0  do \o 
shall low their rntitlement to holiday pay tinless excused because of illnes~ or tor 
other reasonable excuse 

13 04  Full time employees required to work on a paid holiday shall receive either 

(a) Pay at the rate of lime and one-half ( 1  %1  the employee’s regular rate 01 pd\ 

for work pertormd on such holiday in addition to the emplovw 5 r w i l . i r  
Pay, 

or 

It>) Pay at the rate of time and one-half ( 1  %) the employee’s regular rate oi PJY 
ior work performed on such holiday and, a lieu day off with pav. Such lieu 
day off to be taken thirty (30) days before or thirty (30) days atter the holidav. 

1 3 : O j  If one of the paid holidays occurs during an employee’s vacation or on an 
employee‘s regular day off, the employee shall receive a day‘s pay or the eniplovee 
will be credited with an additional day off with pay which may be added to his or 
her vacation or taken within thirty days following the said paid holiday or, at ‘1 time 
[hat is mutually agreed upon between the Employer and the employee. 

1 J.06 In place of the lieu day provision, employees may opt to accumulate lip to five (5)  
paid holiday lieu days per year, to be taken at another time, as may be mutually 
arranged with the Employer. Accumulated lieu days cannot be taken hetween 
December 23rd -January 2nd. 

13:07 A shift that begins or ends during the twenty-four (24) hour period of the above 
holidays where the majority of hours worked falls within the holiday shall be deemed 
to be work performed on the holiday for the full period of the shift. Likewise, a shift 
that begins or ends during the twenty-four (24) hour period of the above holiday 
where the minority of the hours worked falls within the holiday shall be deemed to 
be work performed on a regular shift for the full period of the shift and no premiuni 
shall be paid for any hours worked on such shih. 

t3 :OR Employees will receive either Christmas Day time or New Years’s Day time oti. Thi< 
time will include at least the day before or the day after the Holiday. In schediilins 
time oil, the Employer will consider the wishes of the employees in order 01 
srntority. 
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ARTICLE 1 4  - VACATIONS 

14 01 Erreciive JJnLidry I ,  1992 and to b e  taken in the vacation year 1992, eniplovees 
coLered by this Agreement who regularly work more than 66 hours twweehly shdll 
receive the tollot\ ing vdcdiion with pay on the basis of service as follows. 

( a i  Subject io 4riicle 14 07, all employees wi lh  less than one 0)  year oi 
continuous service as of June 30th shall receive one ( I )  t h y  of vdcdtion lor 
edch month ot continuous service up to d maximum of two ( 2 )  weeks vdcdiion 
with pay based on four percent (4%) of gross earnings for the period worked 
and all employees who  have more than one (1) year of continuous service but 
less than three ( 3 )  years of continuous service as of June 30th shall receive 
two ( 2 )  weeks vacation wi th  pay at four percent (4%) of gross earnings ror ihe 
vacation year. 

ib) Subject to Article 14 07 all eniployees who  have completed three ( 3 )  years or 
more of continuous service as of  June 30th. shall be granted three (3) weeks 
vacation with pay at six percent (6%) of gross earnings for the vacation year 

Subject to Article 14.07 all employees who  have completed eight ( 8 )  years or 
more of continuous service as of June 30th, shall be granted four (4) weeks 
vacation wi th  pay at eight percent (8%) of gross earnings for the vacation year 

Subject to Article 14 07 all employees who  have completed fifteen ( 1  5)  years 
or more of continuous service as of June 30th. shall be granted five (5) weeks 
vacation with pay at ten percent (10%) 01 gross earnings for the vacaiion year 

1 -t 02 Elfective January 1, 1992 and to be  taken in the 1992 vacation year, employees who  
regularly work sixty-six (66) hours or less bi-weekly shall receive vacation benefits 
tor the vacation year as follows. 

Total Hours worked as of lune 30th 
0 to less than 1800 hours worked 

(c) 

Id) 

Vacation Entitlement 
Four percent (4%) of gross earnings 
for the vacation year 

Two (2) calendar weeks’ vacation 
with pay at four percent (4%) of 
gross earnings for the vacation 
year 

Three ( 3 )  calendar weeks’ vdcation 

with pay at six percent 16%) ot 
gross earnings tor the vdcdtion 
year 

1800 to less than 5400 hours worked 

5400 to less than 14,400 hours worked 



.!:.000 hours or more worked Five ( 5 )  calendar weehs’ vacation 
with pay at ten percent (10”:,1 of 
gross earnings ior the v x d t i o n  
ymr. 

14  03 For purposes oi implementing the new vacation scheme the following principlw \h,ill 
aF)PlY 

t 1 )  

12)  

No employee to lose vacation entitlement. 

There shall be no recovery of any vacation pay from any employee who ‘15 

of Apr i l  19, 1989 has already taken her vacation for 1989 m d  would Iir 
entitled to less vacatton pay under the terms of this Agreement then prior to 
4pril 19, 1989. 

Employee who did not accrue based on hours before the transfer shall l)r 
placed on the new scheme based on 1 year - 1800 hours worked 

( 3 )  

1 J 04 Employees going on vacation shall receive their vacation pay prior to the start 01 thrvr 
vacation and vacation pay will be for only the amount of vacation time taien. 

Employees may request their vacation on a vacation schedule posted from 
January 1 st to April 15th. 

Vacation requests will be approved on a vacation schedule by May 15th. 

In scheduling vacations, the Employer will consider the wishes of the 
employees in order of seniority. However, after May 15th, an emplovee 
requesting vacation cannot use her/his seniority to bump a junior employee 
from the approved vacation schedule. 

Vacation i s  to be taken in the calendar year. 

14 Oh Varations sha l l  normally be scheduled between May 1st and September 30th. btil 
may tie taken at any time mutually agreed upon, throughout the year. Employecr 
will receive either Christmas Day time or New Year’s Day time otf, i t  1)eine 
understood that to accommodate this revised schedule an employee’s regular rotation 
may be waived during the period December 18th to lanuary 18th. 
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14 0 7  Employees who have been a lmnt  without pay lor any reason'. excepi \Vorktv I 

Compensation, in the vacation eligibility year o i  luly 1, to lune 10. sha l l  rect'ive 'I 
C)W-rJld deduction in their vdcdtron pay enlitlement. 

14 06 413 eniplovee \ \ho leaves the einploy ot' the Employer tor whatever re'ison sh,ill I J ~  
pjid the \acation dllowance ds provided herein. 

14 09 LVhere an employee's scheduled vacation i s  interrupted due to a herinus illness 
requiring the employee to be an in-patient in a Hospital. the period ol such 
hospitalization shall be considered sick leave, provided the employee provides a 
satisractory documentation of the illness and the hospitalization 

The portion of the employee's vacation which i s  deemed to be sick leave under the 
h o v e  provision, wi l l  not be counted against the employee's vacation credits 

14 10 \Vhere an employee i s  on sick leave immediately prior to the commencement of 
scheduled vacation leave and continuous to be sick alter the scheduled start 01 the 
vacation, the whole period of the illness shall be considered sick leave provided the 
employee furnishes satisfactory documentation of illness. In such circumstances, the 
employee's vacation shall be rescheduled alter all other "first" vacation periods have 
been granted in accordance with article 14 05. 

14 1 1 Vacation day(s) may be taken one ( 1 )  day at a time when suitable to the employee, 
during the week only and up to seven (7) days per year 

ARTICLE 15 - SICK LEAVE 

1 5  01 ( 1 )  Implementation of a weekly indemnity plan to provide coverage on the tirst 
day of hospitalization or accident or the eighth (8th) calendar days oi illness 
Coverage to continue for seventeen (17) weeks at sixty-six and two-thirds 
percent (66-2/3%) of salary. 

Current employees to retain current sick leave credits until reduced by usage 
to new maximum or upon termination Such credits may be used to 
supplement weekly rndemnity payments to full salary. 

Employees who have completed the probationary period shall be credited 
with three ( 3 )  days of sick leave and shall then accumulate sick leave credits 
at the rate of 7 5 hours (1  credit) for each period of 162 5 hours paid, to a 
mdximum of 105 hours (14 credits1 Providing credits dre availalAe 
employees wi l l  be eligible to claim one hundred percent (100%) 01 scheduled 
lost time due to illness for the first seven (7) consecutive calendar days tluririg 
any one illness 

(2) 

( 3 )  
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W ( ~ c 4 l y  iiitltw~oity pl,iri tor iww rtii l)lovtw to lw t w y t i v e  on c oiii1)It~tioii oi 1111’ 
proli.ttion pcvind For weekly indemnity the prenritim costs \vi11 p r o r d c ’  in 

,ircord.ince with the lormula detined else\\ here in the Collective Agreemwit a ~ l  
Imiet i ts  \.\ill be provided lor scheduled lost time in accordance with the plan p o l i c ~  
11 eekly Intlenrnity cheques shall be mailed directly to the employees home 

( 4 )  

fa) 

(t)) 

LYeekly Indemnity participation i s  voluntary Tor a l l  employees 

Emplovees will be advised of their options in writing and will make their 
initial choice regarding participation at time of hire,within the e l i c i l~ i l i l v  
period 

A n  employee who does not enrol at time of hire or within the eligibililv 
period who has withdrawn, may enrol at the sign up opportunities in Idnuarv 
and July each year sublect to evidence of insurability satisfactory to the 
carrier. 

fc) 

Id) Notwithstanding (c )  above: 

(11 an employee who averages over sixty-six (66) hours paid in any six (6) 
month pro-rata period shall be automatically enrolled at the 
commencement of the next sign up period. 

an employee who i s  successful in a lob posting where the schedulrti 
hours are over sixty-six (66) every two weeks, will be autom.iticallv 
enrolled within one ( 1 )  month of the successful posting 

(ii) 

(iii) an employee with an increase in their prorala percentage of twenty 
percent (20%) or greater, above the prorata period immediately period, 
may enrol at the commencement of the next sign up period. without 
evidence of insurability. 

(5) Full-time/Part-time Sick Leave Transfer 
Sick leave benefits accumulated at time of transfer from full-tim to part-time or part- 
time to full-time status shall remain to the credit of the employee, and shall he used 
in accordance with the provisions of this agreement. 

In addition, the parties will attach a Letter of Understanding to the Collective 
Apeenlent which provides that the employee’s current sick credits as of Atigust 1 .  
1097 minus the 14 days, (if available) to be used under the WI system. will he frozen 
at their current dollar amounts following the wage aditrstments made prior to .9u!?u\t 
1, 1997. 
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The frozen sick leave bank can be used to top up sick clays which are otherwise not 
fully paid (including days paid under the new WI plan) to a normal day's pay. 

Those employees with less than 14 days in their sick leave bank as at August 1, 1997 
(or date of implementation i f  earlier) will stdrt the new sick leave plan with those pre- 
existing days in their new sick leave bank. 

15:02 Whenever possible, any employee absenting himself on account of personal illness, 
must notify the Employer at least four (4) hours prior to the beginning of the 
scheduled shift i f  an evening or night shift, and one ( 1  1 hour prior to the beginning 
of the day shift. Failure to give adequate notice, unless such failure i s  unavoidable, 
may result in loss of sick leave benefits for that day of absence. 

15:03 An employee must notify her department head (or designate) daily unless she has 
given prior notice of her anticipated date of return. 

15:O-l This provision is available only to full time employees who, on or before August 1, 
1997, would have been eligible for cash out. The amount eligible for cash out i s  
modified by the Letter of Understanding attached to this agreement. 

When an employee as defined above termindtes her employment, she shall be 
entitled to an amount equal to her salary, wages or other remuneration for one 
quarter of the number of sick leave days standing to her credit at that time in the 
frozen sick leave hank. 

15:05 Absence or injury compensable under the provision of the Workers' Conipens,ition 
Act or Unemployment Insurance shall not be chdrgetl against sick leave credits. 

15:O6 Upon each pay period, the Employer shall include the employee's total sick day 
accumulation on pay stubs. 

ARTICLE 16 - PERSONAL LEAVE 

16:O 1 Ledve of absence for personal reasons may be granted by the Ernployer, provided that 
i t  does not disrupt the efficiency and service of the Home. Request for such leave 
must be made in writing at least one month prior to the commencement of the leave, 
and must state the date of leaving and the date of return. 

In case of compassionate leave for emergency as much notice as possible i s  
requested. 
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h i l l  lie granted lewe t i p  to a maximum of four (4) chys without l o s z  of liaiy, 
ending with the (lay following the day of the funeral. 

Upon the death of an  employee's mother, father, step-parents. mother-iri-l,iw, 
father-in-ldw, brother, sister, brother-in-law, sister-in-law, legal guardian, 
grandparent, grandchildren, son-in-law, or daughter-in-law the employee shall 
be granted leave up to a maximum of three (3) days without loss of pay, 
ending the day of the funeral. 

I t  i s  agreed that this leave i s  to apply only where the employee is  in 
attendance at the funeral and pay for such days of absence is liniitcxl to lhp 
days actually missed from work as per the employee's scheduled working 
days. If the funeral i s  not attended, the paid leave shall be limited to two 12) 
days ending no later than the day of the funeral. 

An employee shall he granted one (1) day bereavement leave without loss of 
pay to attend the funeral of his or her aunt or uncle, niece or nephew. 

An employee wi l l  not be eligible to receive payment under the terms of 
Bereavement leave (or any period in which she is receiving payments for 
holiday pay or vacation pay. 

Note: It is understood that i f  an employee i s  on sick leave and attends the 
ftrneral that the bereavement leave wi l l  not be charged against sirk leave 
accumulated. 

11) 

c )  

d) 

el 

f) Where i t  i s  necessary because of distance, the employee may be provitlrd (11' 
to four (4)  days additional unpaid leave. 

1 h:03 PreenancvlParental Leave 

Preamble 
Pregnancy and Parental Leaves wi l l  be granted in accordance with the Emdnvnicr?! 
Standards Act of Ontario unless otherwise amended. 

Preanancv Leave 

fa) An employee who IS pregnant shall be entitled, upon application, to 
pregnancy leave and parental leave immediately thereafter. Pregnancy leave 
sh. i l l  Iw gr,intrd for 1 7 wc.el\s as provitlrtl in  the Eniploynic_iit_fit.l~(t.lr(~~~~( t 
and may begin no earlier than 17  weeks before the expertrd I)irth t l ' \ t r  

The pniployee shall give the Employer two (2)  weeks notice. In writing, of the 
day upon which she intends to commence her leave of absence, unless 
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inipossible, and furnish the Employer with a certificate of a legally qualilieti 
medical practitioner stating that she i s  pregnant and giving the esiiniated day 
upon which delivery will occur. 

Pregnancy leave shall be granted as a right 

The employee shall give at least two (2) weeks' notice of her intention to 
return to work. The employee may, with the consent of the Employer, 
shorten the duration ot the leave of absence requested under this Article upon 
giving the Employer two (2) weeks notice of her intention to do so, and 
furnishing the Employer with a certificate of a legally qualified medical 
practitioner stating that she i s  able to resume her work. 

(b) 

IC) 

Additional leave of absence may be taken under Article 16:03 Parental Leave. 

(d) Notwithstanding Article 16 0 3  (b) above, an employee must complete 10 
months of continuous service prior to the expected date of birth IO be pdid a 
supplemental unemployment insurance benefit. 

Effective lanuary 1, 1992 and upon conhrmation of the SUB Plan by the 
Unemployment Insurance Commission an employee on maternity leave who 
i s  in receipt of unemployment insurance maternity leave benefits shall be paid 
a supplemental unemployment insurance benefit. 

That benefit will be the equivalent to the difference between seventy-five 
percent (75%) of her regular weekly earnings and the sun1 of her weekly rare 
of unemployment insurance benefits. In any week, the total amount of SUB 
payments and the weekly rate of U.I. benefits will not exceed 75% of the 
employee's normal weekly earnings. 

Such payment shall commence after the two week unemployment insurance 
waiting period and shall continue while the employee is in receipt of such 
benefits for a maximum period of fifteen ( 1  5) weeks. 

Vested Interest - Employees do not have a right to SUB payments except for 
supplemental of U I benefits during the unemployment period as specified in 
the plan. 

The employee's regular weekly earnings shall be determined b y  nitilliplyiiig 
her rqular hourly rate on her last day worhed Iwor to the comriic~ntc~irrciit of 
the leave times her normal weekly hours. 

Other Income - Payments in respect of guaranteed annudl remuneration or in 
respect of deferred remuneration or severance pay benetits are riot retluretl 
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or increased by payments received under this plan. 

The rpgular hourly rate shall be calculated to include all of the emplovrc. 5 

mwirdile earnings as defined by the Unemdoynient Insurance Act 

4n employee who does not apply for leave of absence under Article 16 01 (a) 
and who i s  otherwise entitled to pregnancy leave, shall be entitled to aid 
shall be granted leave of absence in accordance with Article 16 0 3  f ' l )  upon 
providing the Employer, before the expiry of two (2) weeks after she rrwd 
to work, with a certificate of a legally qualified medical practitioner statinq 
that she was not .ible to perform the duties of her employment 1)ecauw of 'I 

medical condition arising from her pregnancy, and giving the estimated dCiy 
trpon which, in his opinion, delivery will occur or the actual date of lier 
delivery 

(e) 

(0 During the period of leave, the Employer shall continue to pay the Em(~loyer's 
portion of the hospital, medical, dental, group life, pension and other Ijenefits 
included and prescribed by the Emoloyment Standards Act i f  the employee 
elects, in writing, to continue her share of the premiums. If deductions for the 
employee's share of Ihe premiums are required, the Employer shall deduct 
these amounts from the SUB payments. 

An employee who intends to resume her employment on the expiration oi the 
leave of absence granted to her under this article shall so advise the Employer 
when she requests the leave of absence. If an employee returns to work at 
the expiry of the normal maternity or adoption leave, and the employee's 
former permanent position s t i l l  exists, the employee wi l l  be returnd to hrr 
former job, former shift i f  designated. 

All employees who f i l l  vacancies as a result of the above absences shall 
likewise be returned to their former permanent positions. 

When the Employer has suspended or discontinued operations during the 
leave of absence and has not resumed operations upon the expiry thereof. the 
Employer shall upon resumption of operations, reinstate the employee to her 
employment or to alternate work in accordance with the established sen,iority 
system or practice of the Employer in existence at the time the leave ot 
absence began and in the absence of such a system or practice shall reinstate 
the employee in accordance with the provisions of (g). 

Such alisence i s  not an illness under the interpretation of this AgrPement, and 
tretlits on the accumulated sick leave plan and the weekly indemnity I~lclii 
cannot he used. 

(g) 

(h) 

lil 
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Credits lor service fur the purpose of saldry inrrernents, VJC~I~OIIS, or dny 
other Iwneiil i i ic lut lv i~ ~d prescribed under the Enfiovnlent 4t,intl,irds A< I 
shall continue and seniority shall accumulate tluriilg the leave 

Upon expiry of sevenleen 11 7) weeks pregnancy leave, ,111 c~rnployer m,iy 
immediately commence parental leave, as provided under (I) Parental Leave 
of this Agreement. The employee shall give the Employer at least two ( 2 )  
weeks’ notice, in writing, that she intends to take parental leave 

(1) 

th) 

( I )  Parental Leave 

An employee who becomes a parent, and who has been employed for 
at least thirteen ( 1  3 )  weeks immediately preceding the date o i  the birth 
of child or the date the child first came into care o l  custody of the 
employee, shall be entitled to parental leave. 

A “parent” includes: the natural mother or father of the child. a person 
with whom a child is placed for adoption and a person who i s  in a 
relationship with the parent of the child and who inlends to treat the 
child as his or her own. 

Parental leave must begin within thirty-five (35)  weeks of the birth of 
the child or within 35  weeks of the day the child first came into the 
custody, care and control of the parent For employees on pregnancy 
leave, parental leave wi l l  begin immediately after pregnancy leave 
expires. Parental leave shall be granted for tip to eighteen weeks in 
duration and shall, in a l l  cases, be completed within fifty-three (53) 
weeks of the date the child i s  born, or comes into the custody, care 
and control of a parent lor the first time. 

The employee shall give the Employer two ( 2 )  weeks written notice of 
the date the leave i s  to begin. 

Parental leave ends eighteen weeks (18) alter i t  began or on an earlier 
day i f  the employee gives the Employer at least lour (4) weeks written 
notice of that day 

For the purposes of parental leave under ( I )  Parental Leave, the 
provisions under (a), (0, (g), (hJ, (I), (1) a d  (U shall ‘ilso apply. 

16 04  l lnion I pave 
Upon  notification o l  14 (lays to the Finployer, dn ernployre elcc trtl or c i ~ ~ ~ i o i i i t t ~ d  t o  
rel)r~serit the Union dt Union functions shall be ,illowed leave ol dliwnce with l ~ i y  
. i d  beriefits 7 he Union h d l l  reiinl)urse the Einfiloyer tor receipt 01 S U C  11 I I J ~  dncl  
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ARTICLE 17 - HEALTH A N D  WELFARE 

17.01 A l l  health and insurance benefit premium costs paid by the employer st iL i l l  l iroi.ilt* 
in accordance with the proration lormula as set out  in Arlicle 18 

Strbject to Article 17, the Employer agrees to pay tlie indic‘rtetl iierc erit.igc\ ( 1 1  t l i t .  

fol lowing items for regular employees who regularly worh more th,m (10 I u t i i r \  111  

weekly (excluding probationary employees) who quali fy under the teriiis ( 1 1  t l i t s  ~ ~ i ~ i i i ~  
and who  subscribe to said plans through payroll dedti<tions 

1 7  0 2  The Employer dgrees to pay 100% of the billiirg rnte ot ttw C)iitLirio l ~ o ~ ~ ~ i t ~ i /  
Irisurmce Pldn (OHIP) for al l  employees eligible under the plan 

17 03 The Employer agrees to pay 100% of the bi l l ing r ‘ i t r  ot h e  Group L it(* Iiiwr,iii( t’ l’1.1ii 
in the amount ol $20,0 0 00 term life i i i~urdnce 9 

17 04  The Employer agrees to pay 100% of the tiillirig rate for a i l  Fxtt.ridtvl I Ic.iItIi C , i i t ’  

P h n  (10/20 deductible), for such itenis as drugs. dnibtil,ince, Iiribdlt‘ dt i l )  i i i i r \ i 1 1 t :  

artificial eyes and limbs, renlal of iron lungs, semi-privdte hospital cciverdgc, l i l o ( ~ t l  
oxygen, eye glasses - maximum $90 00 per person in each corisecutive two ye‘irs .iii11 

hearing aids prescribed by  an Orolargyagologi5t t o  d rnaxinium ot $300 011 t l i i r i r i l :  t l ) t .  

l ifetime of edch insured person 

The drug plan will be inodified as necess‘iry t o  require generic w l i ~ t i t t i t i o i ~  t o r  (Iiiii:\ 
covered by the Plan unless ottierwi5e prescri1)ed h y  the tvnployet. s d o c  tor 

17  0 5  It i s  agreed that the Employer will niaintain dn employee’s He,ilth .ml \\ ’~*II.III~ 
prograin uiitil the end c i f  the Iir,t full nronth lollowing ,iny ieci\t’ ot A I ~ ~ ~ ~ ~ I ~  1 2  

Thereafter the Employer will coritiilue to maint,iiir the program w i ~ h  t i l t ,  (fiiiil~l(i\ I * I X ~  

repdying the Employer for tlie ~ ~ i c c c w l i n g  niontlib 

17 06 Ct/cctivc the /ir\t rriorith itillowing 5, i t (5tCic tton o r  cwrolnicwt r t * f l t i i r ta i i ) tL i i t  . i1 )11  L I I ~ J I (  I 

t o  rcyuirem(~nts o I  tlio ( ‘itricv 

( d )  Ellgll)lC, C ~ l l l ~ l ~ O y c ~ t ~ S  \.itlo hLi\t> M J  vlt% \hd11 IN. t ~ l l l l l ~ t * ~ l  lo 1 1  l l l l (  I ~ l ~ l l ~ ’  t I I  I 



I - I ) ~  l l w  Fniploypr is  rryonsit)lc for the xlniinistration of any insurance policy 
w t ~ i t ) I i \ l i d  in ordrr to ~ i rov idr  the health a n d  welfare plans as herein set torth 

I h(, c<irrim for '111 hr,ilth and wrlfArr  plan^ <hall tir srlerted hy the Fmployer arid the 
I~n l ) loy r r  wi l l  provtdp fiill specifications, trrms, rates and conditions ol s i ~ h  
trivir,in< P I)l,ins to the IJnion 

I - Ttir Fmploycr wi l l  contintie ns t f  ~n employee were at work, benefits ,IS herein 
yirovidrd, relating to sick leave, vacati~ns and health and welfare programs while dn 
r m p l o y w  IS cithrv 

(a]  on sick leave, until accumulated sick leave credits have been paid in full or 
for SIX months, whichever I S  grpdtpr or 

retr iv ing Workers' Conipcnsation. effective April 19> 1989. for an ahsmceol 
up to SIX months This change shall not effect any employees absent on WCE 
on that datr  

It)) 

1 7  Oc) \Vhrre tlwy Are used in the Collrctive Agreement, the terms seniority and service 
<brill lw tlr.cmc~d to rrfcr to thp Icngth of miploymcvt sutilect to tht* following 
conditions. 

(at I t  IS rinderstood that during an approved unpaid absence no1 exceeding thirty 
( 30) continuous days, or any approved absence paid by  the Employer, both 
seniority and servi(c wil l  accrue 

(I)) During an unpaid ahsence exceeding thirty (30) calendar days other than an 
,itisence under the maternity/adoption provisions, credit for service for 
purposes of salary increment, vacation. sick leave, or any other benefits under 
any provisions of the Collective Agreement or elsewhere shall be suspended 
for the pwiod that exceeds thirty (30) days; the benefits concerned 
appropriately reduced on a pro rata basis, and the employee's anniversary 
tl.ite atficisfrr! acrordingly In addition the rmployee will hrrome responsihlr 
for lul l  payment of sihsidized employee henelits in which she i s  participating 
for the ~ i ~ r i o d  of the alisence A n  employee on nialernity/,irIopt~on leave 
(onl ini i rs to t ie responsible for full payment of sulisidized emplnyec benefits 
in which <hp i s  partiripating for the period of the approved leave During 



I C )  I t  i s  further untlerstood thd during s t i c  h t i i i l ) d  ,il)srricc, cretlit io r  \('iii01 1 1 )  
ior purposes of promotion, deniotion, traiisier or I'lyotf h l l  Ot' S ~ I ~ I L ~ I I I ~ I Y ~  , 1 1 1 ~ 1  

not accrue during the period oi ali5ence thdt exceeds thir ty io1 ( lc i \ \  
No I w i t h 51 and i n g pro v i s i o n, 1ti  r 1 I I k: 
maternity/adoptiori leave or for a periocl oi one ( 1 )  year i i  .in tv i i l l loy tv*  5 

ahenre i s  due to an injury within the nursing home re5uItirig 61) \ L ' o r k t v \  
Conipensation benefits. 

t h i s s c ii i o r i t y s h d 1 I '1 ( c r i i  c' 

(d) Where an employee i s  laid ot i  for not more than thirty (30)  c o r i t i n u o u b  ILI\  LI 
such layoff shall be treated for purposes ot t h i s  section as an cinpaid l t w c  (11 

absence and full coverage for al l  employee 1)enetit p l a n s  will (o~ i t i i iue  l o r  i t i t '  

period not exceeding thirty (30) days. 

17 10 Employees may elect to enrol in any or a l l  of the group insurance olari(s) '11 t l ic t i i t i t .  

01 hire Employees who have elected to enrol in a particular plan may ~ ~ i t l i d i . i ~ ~  ,it 

any time An employee who has not enrolled in a plan, or has withdr,iwn iii,i) 

enroll in a plan subject to carrier approval but wi l l  not be iniinrdiately eligililc~ io 

claim benefits except as defined below Such late or re-enrollment ,hall or( t i i  oiiI\ 
at the sign-up opportunities in January and July each year 

L.ite enrollment or re-en ollment i s  sublect to carrier a p p r o ~ ~ i l  Initi,ll twrit.fir\ $ \ t i ( <  Ii 
nidy be claimed are as Follows: 

(a) Lile When cover'ige approved 

Ib) Dental 

IC) EtiC 

( 1 )  Drugs 
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1 I\ 0 1  f tfrc t i v r  hldv I ,  1 St30 x r r t i a l  mid payment of paid holidays and a l l  Iwnefits 
in( ILitling sh,irrd to’it arrangements for all employws shall be on a prorate basis of 
hours rt-gularly worked in relation to rrventy-five I751 hours bi-weekly 

The calcrilatinn of [wnration perrentage shdll be determined by dividing the hours 
I I A I ~  in tlir prrvioiis prrtlrtermined ’iix month p ~ r i o d  hy 975 and then niultiplycng 
iIv ion 

IThr prrtlrlt-rniinptl s ix  mnnth period shall coincide with the posting of the seniority 
I l t t l  

t iocirs p.iitl in ralrul<iti i ig proratinn formula will include W C B and W I whrn .in 
w ~ i ~ i l o y e ~  c5 ori 

1.11 iiiatrrnity IravP; 

1 .ipprnvrd IPAVC of ah’iencr in exce’is of thirty (30) continuous calenddr days; 

~ i r ~ i r ~ t i i m  iilion rc’turn, sh,ill I)e Ii‘isrtl on “Io in effect prior to commencement of 
l l ~ * l \ , ( ~  

Fcnliloyres who rcgularly work more than sixty-six (66) hours bi-weekly, shall have 
100% of employer portion of insured benefits paid Holiday and vacation 
rntitlrmcnt lcvcls for employees who regularly work more than sixty-six (66 )  hours 
hi weekly hut less than ‘iewnty-fivp (75) hours hi-weekly shall be based on provisions 
I n r  rniployws rrgirlarly working sevrnty five (75) hours 

tinl iday pay and vacation [)ay for rmployees who regularly work less than seventy- 
fi\r 175) hours 1 5  as follows 

( , I )  I iol iday pay - b a w d  on proration formula (based on hours worked - 4 hour 
shift - 4 hotir’i pay) 

Nrw __ t - i i r rs  .- 

411 nrwly hired employers will he rl igiblc to p i n  the beneiit plans and the calendar 
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ARTICLE 19 - PENSION PLAN 

10.01 "Plan" niearis the Nursing Homes and Related Iritlustries Prnsion f'lciii, hwq :  'I 1 i i c 1 1 1 1  

einployer plan. 

"Applicable Wages" medns Ihe ~ I C  str,iight tiriie w,igc.s for rill Iiocir\ t \ ~ i i L c ~ l  
including: 

I) the straight time component ol hours worked oil 'i holid,iy, 

11) 

111) VaC'atloll pay 

All other payments, premiums allowances etc die ekcludetl 

"Eligible Employees" niedns full-time and part ~ I I J I C  eniployees i n  Itit. l),lrg'iiiliiig iioi1 
who have completed nine hundred and seventy-five (975) hours of servic e 

19 01 Each Eligible Employee covered by  this Collective Agreemtwt sh,ill coiitriI~ti~c' tniiii 

each pay period an amount equal to tour percent (4%)  of al)pli(dble *'ige\ to [ l i t ,  

Plan The Employer shall match such contril)utioiis, the aniotrnt being tour 1wii i 1 1 1  

(4%) of applicable wages 

holiday pay,  for the hours nor w o r k d .  diid 

I 

19 0 3  The employee and employer contrib~rtions shdll Iw  p i d  to the Plan w11111ii 111111 \  \ ( 1 1 1  

days after the end of the calendar month in which the pay perloci eiitls [or \ \ t i 1 1  I\ [ t i l *  

contributions are attributable 
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I I I V  I 111ioii .iii(I t l i v  ii)t)lovvr <II Cririwl~~tlgc. , i i i t l  .igrw tli.it iinrlcv ( iirr(*nt ~ ) c ~ i w c i i i  

~ v c i s l ~ i t i o n  t inil/w rrguICiiioin thri cwil)lriyrv I ~ i s  no rcyiiirrnicwt to fund , ir iy c1(,11( i t  
in i h  01.iii. Init i s  rcqiiirctl to coiitriliiilc only that ,imoiitit ds required by the 
( o l l w t i v r  Agrrcvwnt in forre 1)rtwre.n the p i r t i r s  

1 1  i s  trntl(~rstood md ,igrrrd I)y the employcr and the Union that should the current 
lwiiqion legidation or rrgulations be changed 50 that the Employer's obligation to 
( r i i i t r i l i i i t r  in the Plan cxcc~etlr the amounts 5pecified in the Collective 4greeni~nt 
tlwn in force, thr parties will rnert dirrctly to finalize methods to relieve the 
Fniployer of this i i i c  r e m 4  ol)lig,ltion to the extent that any such oliligationc exccetls 
1h.ii which the Fml i loy~r  woirld have i f  the Plan wtve a tlrfined contritirition plan 

1 ' )  0 5  The Inililoyer agrpes to provide to the Administrator of the Plan on a timely basis a l l  
inlorrn,ition rrquirrtf to the Pension Benefits Act, R 5 0 , 1990, Ch PE, as amentlrtl, 
L t h i c h  the Arhinislr,itor mdy reasonably require in order to properly record and 
proress pension contributions and prnzion benefits 

Thr information required to he provided hy the Employer may be provided by the 
Fniployer in the form normally maintained hy  the Employer, whether on cornpiiter 
dirr, manual records or otherwise In the event such information i s  not readily 
, ~ ~ a i l a l i l e  without review of other information not relevant to the Plan, the Plan shall 
r n a k r  arrangements with the Employer for access to the required information This 
may inrlutlt. the employer providing such information at reasonable cost to the Plan 
If thr Atlrniiiistrator aritf the Fniployrr we undlile to agree on the form of such arcrss, 
a rntitii.illy xrq)tal)le third party, such as d firm of accountants or auditors, shall be 
r c b t , i i i i c d  cl! thr cxl)rnse of the Plan to obtain such information from the employer's 
f l l r 5  

qiirh information shall t ie provided only on enrolment of an employee or with the 
nionthlv rrniittances 

~ n y  xtditional information requests beyond that noted above may be provided. 11 
l)ossildp, by the employer, i t  tieing understood that any additional costs of such 
rccluesis shall be borne by the Plan 

Fr) r  further specificity. the items required for each eligible employee by Artide 26 05 
of the agreeinrnt are 

A. lo  he Provided Once Only at Plnn_Comm~nremenl 

Date of I l i r r  
t)atc of Rirth 
Ihtr of First  Rernittmce 
+rirority L is t  (for r i i i r rms~ of calculations pds ~  srrvice credit) 
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B. To he Provided with each Remitlance 

N ,I n ie 
Socidl lnsurrlnce Number 
Monthly Kemitt,ince 
Pensionhle E'iriiings 

C. To he Proyided Once, and i f  s t a t u s  Changes 

Address to be provided lo he I-lome 
Termination Date when applicat)le 

D. To he Provided Once i f  thev are Readilv Available 

Gender 
Marital Status 

ARTICLE 20 - SHIFT P R E M W  

20.01 The Employer agrees to pay all  employees an off sh i t t  preiiiiticn ol t t \ i r 1 \ - t l \ r t b t a  ( I I )  
cents per hour for a l l  hours worked on a shift other than the norm.il tl,iy h i l t  l i o t i i \  

No pyramiding or duplicate pdymenl of preniiunis wi l l  occur, 50 t h , i t  this pr t ' i i i i t i i i i  

wil l not apply where another premium is operLitive 

I 
ARTICLE 21 - I 0 6  SECURlTA 

21 01 The Employer agrees to notify the Union in rldv,ince of any tectinoiogic,iI c l ~ r i i g t * \  

which the Employer has decided to introduce which wi l l  change ttie r idt i is 111 

employees within the bargaining unit. The Employer also agrees to discus wilt\ f l i t s  

Union the effect of such technological changes on the employment 5 t L i t t i \  111  

employees and to consider practical ways and means of minimizing the etkct, i t  di i )  

upon the employees concerned. 

21 0 2  The Home shall not contract out any work irstidlly performed by rnenit)ri5 t i l  i t it. 

bargaining unit if, as a result of such contracting out a lay-ott of any e m ~ ) t a y c ~ ~ \  ot I i1 . t  

than casual part time employees results from such contracting-out Contr,ic t i i ig ( l i l t  

IO an Employer who i s  organized and who wil l  employ the enil)loyt~r~\ t i t  [liil 
t)drgrlining unit who would otherwise tw Idid otf i s  not ,I tweac t i  of ihir fire\ 151011 

ARTlCl E 22 - TRAN5PORTATION 

22 01 tnrployee, n t i o  li5e their per,oiid vchiclc I t J r  rtrc , i d r u r i m l  uw (11 f l i t s  I I I I I ) I ~ J ~ ~  
shdll be piid i i t twn ( 1  5)  ~ e i i t s  per hiloriicire 



A R 1  IC1 E 24 :JOB POSIN(; 

.' 1 ( 1 1  ti i s  mutually agrerd that notircs within the scope of the tidrgaining unit of any 
V A C  .in< y ( I (  rlirrtng a s  a resiilt of (lr,)th, rctirrmrnt. resignation. promotion, dcniotion 
or trrinination of rniployment or any npw jobs created, shall be posted on dll  
lwl l r t in tioards for a period of seven ( 7 )  days 

I t  i s  understood that with the knowledge of the Union Committee Chairperson, the 
trnployrr may temporarily f i l l  the vacancy during the posting 

).I I)) I rn1)loycc.s shall h w r  t t i r  rigtit to l ) i d  during such seven (7) tby  pc.riorl on m y  ccrcti 
vci( , in (  y or n r w  lot) created h c h  vacancy or new lob created shall t ie filled from 
the applications rrceivrd on the bas is  of seniority provided the smior employee 
possesses the nrrcssary qualifications and at)ility to perform the work required 

03 In the went the successful applicant within thirty (30) working days of commencing 
work in the posted position or such longer period as may he mutually agreed upon 
in  writiiig, ()roves unsatisfactory or requests a return to his forrnpr position, he shall 
tw rrturiied to his former position without loss of seniority. 

? i ( 1 4  If no applications to fill su rh  vacancy or new job created are received from 
cwiployees, then the Employer will fill the vacancy or new job created in any manner 
i t  sees f i t  The Employer agrers to post on the Union bulletin boards the outcome 
of dl1 lot) postings 

) 1 o i  LYIwrc an cvnployre has srircrssfully t d  for a lot) posting invrilving 
i i i t ~ , r [ l ~ , r ~ ~ i r t r r i ~ , r i t ~ l  trdnsfw arid qiialifierl unrler Article 24 0 3  iio furthcv I)id for 
i i i i ~ ~ r ~ I r ~ i ~ i r t n i ~ ~ i i t a I  transfer will lie (onsiclered for a 3 month period 

t t  i s  understood a wc( rssful applicant for an interclepartniental transfer cannot bid 
OCi( k on cl vacancy rrsirlting from ttw original lob posting 
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ARTlClE 25  - B U l l E r l N  ROARDS 

2 5  01 l h e  employer w i l l  provide two ( 2 )  bulletin I ) m r h  in ~ ~ i ~ i t ~ i , i l l y  s ~ i t i ~ t ~ i c  t(ii) IO( ,III~)II\ 

for the roiivenience of the Union in Pobtiiig i iot ice~ ot Union t ivity 

ARTICLE 26 - (OB ASSIGNMENTS 

2 6  01 An employee ralled on to perform duties in <I highcv r,ltrd c;ltcy,ory l o r  t o L i r  I I O I I I \  
or more in a h t t  shal l  be  paid the rate ol ))dy equivalent to the e i i i p lovc~c~  \ W)I{IIII\ 

s t d i n g  w i th  the Employer ie Start - Prob'itionary Period - 1 Yrdr ~ i i t l  .! ~ i ~ , i i \  

26 02 Any employee called, to replace an dbsent employee, wi th in tlir fir51 I / ?  hour 01 i l i t x  
shift to be covered, and arriving wi th in the tirst hour, h d l l ,  provided the 51111i 1 5  

completed, be paid for the full shitt 

26 0 3  If an employee is called into work to replace an absent employee, the twii)Io\ 
must work in the area of the employee being replaced Seniority iiotn i th t r i i i t l i i i l :  

the work assignment i s  not to be changed by  m y o n e  except tlw iniii)cvli.iiti 
Supervisor or department head 

26 04 When the Employer temporarily assigns an employee to carry OLII the req io i id ) i l i t \  
of a salaried employee for a period in excess of one shitt, the employee hc i l l  r e (  t ' i t  

$ 3  00 per shift. 

I ARTICLE 27 - TRANSFERS 

2 7  01 When an employee transfers or is transferred troni one department or c I , i \ 5 i i i i  l ~ i ~ t ~ i ~  

to another depdr(ment or classiiicatrori where the wage rate IS equ'il to or l i i g l ~ t ~ ~  l i t8 
or she shall b e  paid at such rate set out in the wage schedule for such dt>p,iriiiit*iii 
or classification so that the employee will not be earning less nioney thdn pr ior  IO 

the transfer. If the wage rate i s  less than the wage rate 01 the transterred tv i ip1oyt . t .  

h e  ,hall rereive the corresponding rate vertically in the new clas51ficatioii 

?7:02 When an employee who  IS transferred to a higher category 11'1s rectfii~t Iwi 

experience with the Employer which is relevant to the higher category, t 1 ~  t i i i ~ ~ l o ~  Q V  

s h a l l  give the employee credit for al l  of such experience u p  to the n i , ~ x i ~ ~ i t i ~ i i  t o r  i l i t .  
higher rated job. 

ARTlClE 28 - WAGES 
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'I\ i1 .J  I( < I  iirn J I ~  i s  c rr,itwI (hiring Ihr Iifr of thr Agrrrniri it or an rxisting lot) i s  nlotlified 
OI ~iliiili\lir[l .iii(l '15 <I r c w i l t  <I nrw Id) rde  i s  rstal)lishrd, the Fmployrr sh.ill niec't 
\\ it11 t l ie (hiion Coniniittrr witliin 30 d,ivq of thr oosting of the new lob rdte S o (  h 
r, i t r  \h,ill hr shlrrt to the f t i l l  grievance procedure provided such grievance i s  
I ~ , l g r t l  wilhin 1 4  d , i y s  of thr nierting I i r twern the parties 

. I f \  (13 In tlir evrnt of an error oil an c'nii)loyee's pay, the rorrcction will be made in the pay 
lwriod fnllowing the t l ~ t r  on which thr overpaynient comes to the employer's 
,~itfwiion I f  the error results in an employee tieing underpaid by 1 day's pay or 
riiorr, the Emolnyrr will provide payment for the shortfall within three ( 3 )  businers 
d.ivs from the date i t  i s  notitird of the error 

ARTICLE- 29 - RETROALTIVIT_SI 

0 1  The increasrs  to thr wages s h a l l  l)e effective April 1, 1905 on a retroactive 
t i a s i s  to a l l  employers in the bargaining unit for all paid hours of employment 
Any n r w  employees hirrd thall be entitled to a pro rate adlustnient to their 
rrmuneration from the date of their employment. The Employer shall be 
rrsponsihte lo (onlac1 in writing fwith d copy to the Union office) at their last 
Lriown addrrss, employees who have left i t s  employ to advise them of their 
t~ntitlpmrnt to any retroactive wage adjustment. Such employees shall have 
a prriotl ol sixty (60) days, only, from dare of posting by the Employer in 
which to claim any adluttment to their remuneration 

AII  rptroactivr payments are to be made in the form of individual fu l ly  
i tcmir~d chrqiirs. i f  possible, to each employee within sixty (601 days, of the 
date o f  award or ratification, for all present employers 

(1)) 

(0 If the Employer has not paid the retroactive payments to present employee< 
within sixty (601 days of the date of award or ratification, interest shall be paic! 
at  the current bank rate on the total amount of the retroactive payment. 

10 0 1  If an employee i s  required to wrve as a juror in any court of law. or i s  required IC 

,iffrnrl as a witness in a court proceeding in which the Crown i s  a party, or I' 

rrqriirrd by  subpoena to attrnd a rourt of law or coroner's inquest in connectior 
\ \ i th a case arising from thr employee's dirties at the Nursing Home, the employef 
<ti,tl l  r i o t  lose rrgtrlar pay Oecatisr of s t i ch  attendant e, orovitled that the c.mi,loyee 

( a j  notrfies fhr Ntrrtrng biome immediately on the cniploy~e's notification I l i a  
<tic wil l  hr rrcluircd to .ittend at court, 

prrscnts prnrif of srrvire requiring the ernployre's attendance; and 1 1 ) )  
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ARJCl E 31 - ACCIDENT PREVENTION - HtAl TH-AND SAEETY_CQM&\I 1 1 I f 

31 01 The Employer and the Union agree that they r i i t i ~ t i ~ i l l y  desire to m'iiiit'iiii \t,iii(l8ii(1, 
of salety arid health in tlie home in order to p r c w i i t  inlciry aiid illiiiw 

3 1 02 4 joint mandgement dncl eriiployee health dritl safety coninlittee shdtl 1 1 t h  c(io\tiiuttvl 
with representation of at least half by eniployees Irom the vdrious I)rirgdiiiiiig mii\ 

and of employees who are not represented by Unions dntl who do iiot (WLI I  IV '  

mandgerial functions, which shall idenlily potentidl tlangers, reconiirwnd nit,<iii\ OI 

improving the health and sdtety programs and obtaining in/orm'ition Irom 1 1 1 ~ 2  

Employer or other persons respecting the identification of hazards and 5 t L i i i ( I ~ i i t i ~  

elsewhere The coinmiltee shdll normally meet at least once a month \ c  h d u k v l  
time spent in such meetings i s  to be considered time worked Minci~r.~ \h.ill I )c~ t,ikt,ii 

ot al l  meetings and copies shall be 5ent to the Employer and to ~hr C l n i o r i  i t i t .  

Union agrees to limit representation f r o m  the full-time and part-time I)q,aiiiiiil: i t i i i i \  

to one ( 1 )  joint representative which i i iay be increased b y  mutual agreenicnt I)I i t i t ~  

parties 

3 1 03 Two (2 )  representatives of the joint tiedlth dntl 5alety Committee, O I I ~ '  i r o i i i  

rndn'gement and one (1) from the enil)loyees on A ro1,iting h i s  d e ~ i g i i . i t t ~ t l  1 1 )  t l i(f i 
employees, shall make liionthly inspec lions ol the work p l x e  d i d  eclui))iiii'iit .iii11 

h i t 1  report to the healrh and safety cornniilfee the results ol their i i i ~ ~ i ~ ~ ~ l i o i ~  lo l t i ( '  

event of accident or injury, such representdtives Shdll be notilied i n i i i i d i d t c ~ l y  .iii(I 
shall investigate dnd report as soon 4s possible to the committee and to Ihe E i i i ~ ) I ~ i \ t v  

on the nature and causes of the accident or injury Furthermore, such repre\eiit.itibt'\ 
must be notified of the inspection of a government inspector dnd shdll have t l ie  riqlit 
to accompany him on his inspections Scheduled time spent in a l l  such . i c t t L i t i t * \  

shall l ie considered as time worhed. 

3 1  0 4  The jolnt Health dnd Sdfety Committee and the representatives thereof \ti,ilI t i c i \ i .  
reasonable access to the annudl summary of data trom the Worhers' Coiiil)(,i~\.ili~Iii 
Board relating to the number 01 work accident fatalities, the nunitwr of 1051 WLI IL~I~I \  
caws, the number of non-fdtal ca5es that rcyuired medir,il aid without Io\i wciiktl.i\ 'I 

the incidence of occupational injuries. and such other drita, '15 rhtB \L 'oikt* i \  

Compensation B o m i  m'iy decide to clisclose 
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fhv fnioloycr tvill cisr i t s  Iwst rfforts to make al l  afferted dirrct care rniployecs 
, it \  ,ire o t  rrciclrnts who have wriou5 infectinus tlisr.aees The nature of the disease 
r 1 c w l  not I)C ( l ie(  l n c t d  

rfilpk)yrf>s who dre not tliwct rare rmployees will be made aware of sperial 
lira( r d t i r r s  rrqti irctl of thrni to dral with these cirrunistanres. The parties agree that 
<ill rni[iloyres are <iware of the rrqiiircment to practice iiniversdl prccatitions in d 
irciiiiistmccs 

1 1  0 7  Tlir Employer recognizes the safety concerns of J I I  staff and shall provide later 
glrivcs, long slerved gowns and fare masks upon request 

ARTIC LE_~~_I_WORKERS’ COMPFNSATION 

I >  0 1  Ll’hwe an employre is  absent d ~ i e  to illness or injury which 15 compensable I)\ 
Lt’orLcrs Comprnsation, the following shall apply 

IJ)  Thr employee wi l l  not lie eligible for paid holidays, sick leave, uniform 
allowance. or any other benefits of this Agreement. except where specifiec 
othrrwisr, during any ahsenre covered by Workers‘ compensation 

Provitlrd that the wnployee returns to work within fifty-two ( 5 2 )  consecutivc 
wwks o f  [he date of i l l i i ~ s 5  or inltiry, time spent on Workcrc’ Corrii)rns,itioi 
~h.iI1 he consitlrreti as time workcd for the ourpose of calculating the riirren 
year’s vacation entitlement under the terms of the Agreement 

I2  0 2  In the caw of an absence due to a compensable accident, the employee wi l l  he paic 
at  hrr regular rate of pay for a l l  scheduled hours on the day of the accident 

I ?  n l  til the case of an absence due to a compensable accident, where the anticipate( 
lpngiti of siirh al)seiice i s  four 14) months or more, the Employer wi l l  post notice c 
tIi(> varancy in accordance with the lob posting procedure (Article 24)  of th i  
,igrcpnwnt Where the anticipated ahsrnce IS less than four (4)  months, the Employe 
inq fill thr position at his discretion 

f l ) )  

i? I).! IIic i n l u r ~ d  employee shall h a w  a period of two (2)  years from the date of the inlur 
mithin which she shall presrrve the seniority which shp has accrued in accordanr 
with 4rtirle I 1 01 arid (c )  ol Part Time Addendum and within which she shall hav 
thr right to return to work upon the recommendation of the Workers’ Compensatio 
Roarcl n r  he attcnding physirian, which shall indicate to the Employer that fh 
rrnployre hr)S ttic physical ability to perform her normal lob 



(1)) If an employee returns to work atter t ittytwo (52)  \zeo!,s t d l o \ \ l i ) q  1 1 1 ~ 1  

commencenient of the W C B claim but prior to two  ( 2 )  tull y i w 5  iilvniiciil,,ti 
in Article 03 above, she shall be  returned to her loriner job or to n t r r k  O I  , I  

cornpGirable nature at the same sdldry Itwel and without 1055 ot w i i i o r i t y  ( 1 1  

benefits accrued in accordance wi th  Article 1 t 0 1  ~ n d  ( c )  ot I’.iii 1 1 i t 1 t ’  

Addendum (This would be effected by the returning enioloyee d i ~ ~ ~ l ~ i (  i r i x  i t ~ t .  

ernployee with the least wnior i ty in the category t o  which die i s  r t f i t i l i i i i i i t : t  

32 06 If, on  the reconmendation of the Workers’ Compensatiori B o d  or [ l ie ,ititmlilll: 

physician, the employee i s  capable only of perlorming work of ‘I dittercrit k1i1(1 o r  III 
a lighter nature, and such work i s  avdiIaL)le within the nursiiig twriir. in .I 

c Iassification that IS covered by th is  Agreement, then the returning c n \ ~ ) l c i \ t ~ ~  III I) 

exercise her seniority i f  hdshe ha5 the qualilications, expc~rirnce, ,d ~ I I J I I I I ~  11) 
bumping into the job at he applicable salary level, displacing the eniploytle it t i 1 1  tl1ts 

least seniority in the classification 

3 2  07 \Vorkers’ Conwensdtio Board Chdlenge 
In the event lhdl the e$oyer challenges a Workers’ Comperis,iiion Bo.ird < 1.11iii III 

tmployee who i s  absent from work as a result 01 illne5s or inl i iry \ t i \ i c i i i i d  . i t  \vorh 
. t i i d  who  has Iwen ‘iwaiting ‘q)l)rov,il o f  ,I cldirn tor Work(~rs ( oi i i I i t~ i i5 , i t io i i  IOI .I 
period longer than one ( 1 )  complete pay period mdy apply to the t iiilrlo) t v  t i ~ r  
payment equivalent to the lesser of the benefit she would  receive troiii \ \ ’oikt.r> 
Compensation if her claim was approved, or the benefit to which 5he \ z o u l d  l i t ,  

entitled under this sick leave plan, Article 15 Payment under t h i s  Ariicle \%ill tmI\ 
be  provided i f  the employee provides evidence of (iisability s,itist;lc tory I(I i t i t ,  

employer lhdt any payments w i l l  be  refunded to the employer tollowiiig t i l i t i t  

determination of the cldim by the Workers’ Compensation Board If the c 1.iiiii t o r  I t i t .  

Workers’ Compensation i s  not approved, the monies p d  .IS a n  .itlvaiict> 1% i l l  OL 
applied towards the benefits to which the employee w o ~ i l t l  be entitlrtl t iwhv i t i t 1  \I( A 
leave pldn, Article 15 Any paymerit under t h i s  provision w i l l  i o i i i i i i t i t L  101 i 

maximum duration equal to that of the weekly inderiiniiy p h i  

ARTlCl E 33 - COPIES OF DISKElTI 



ARTIC tE-34, TERMINATION 

i.1 (12 Notirr ol intent to amcwcl I l l is  AgrcrmPnt s h a l l  tie given I iy either parly to the othe, 
in writing ninrty fW) days prior to the expiry date and negotiations with respec 
tlicrpto sha l l  begin within liftern ( 1  5) days dlter lillng notice to hargain lor a n w  
,imendrtl Collec live Agrfenirnt. 

14 01 If pursriant to such negotiations an Agreemenl on Ihe renewal or amendment of this 
4grrenient i s  not reached prior to the expiration date this Agreement shall bc 
aitornatrrally eytcndrd until ronsummalion of a new Collective Agreement in full 

D4TFD at SARNIA, Ontario this 7 day of , 1998 
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SCHEDULE A - WACES 

2 Y r s  __ Department Effective Start Prob. 1 Yr. 

Kitchen Pay Equity 
1-Apr-95 
1 -Apr-96 

1-Apr-97 
1-Ocl-96 

Laundry a Pay Equity 
Housekeeping 1 -Apr-95 
Housekeeping 1 -Apr-96 

1 -Apr-97 
1-013-96 

Mainlenance Pay Equity 
1 -Apr-95 
1 -Apr-96 

1 -Apr-97 
1-Ocl-96 

Laundry Sup. Pay Equity 
1-Apr-95 
1 -Apr-96 

1 -Apr-97 
1 -0cl-Q6 

H C A  

R P N  

Cook 

Pay Equity 
1 -Apr-95 
1 -Apr-96 

1 -Apr-97 

Pay Equity 
1 -Apr-95 
1 -Apr-96 

1 -Apr-97 

1-Oct-96 

1-Oct-96 

Pay Equity 

1-Apr-96 
1 -Apr-95 

1-Oct-96 
1 -Apr-97 

Assistant Cook Pay Equity 
1 -Apr-95 
1 -Apr-96 
1 o c t  96 
1 -Apr 97 

12 24 
12 36 
12 45 
12 54 
12 67 

12 24 
12 36 
12 45 
12 54 
12 67 

12 24 
12 36 
12 45 
12 54 
12 67 

12 44 
12 56 
12 65 
12 74 
12 87 

12 39 
12 51 
12 60 
12 69 
12 82 

13 82 
13 96 
14 05 
4 14 
4 28 

3 33 
3 46 
3 55 
3 64 

13 78 

13 20 
13 33 
13 42 
13 51 
13 65 

12 49 
12 62 
12 71 
12 80 
12 93 

12 49 
12 62 
12 71 
12 80 
12 93 

12 49 
12 62 
12 71 
12 80 
12 93 

12 65 
12 78 
12 87 
12 96 
13 09 

12 65 
12 78 
12 87 
12 96 
13 09 

14 09 
14 23 
14 32 
14 41 
14 55 

13 50 
13 64 
13 73 
13 82 
13 96 

13 34 
13 47 
1 3  56 
1 165 
1 j I 9  

12 76 
12 89 
12 98 
13 07 
13 20 

12 76 
12 89 
12 98 
13 07 
13 20 

12 76 
12 89 
12 98 
13 07 
13 20 

12 91 
13 04 
13 13 
13 22 
13 35 

12 92 
13 05 
13 14 
13 23 
13 36 

14 36 
14 50 
14 59 
14 68 
14 83 

13 70 
13 84 
13 93 
14 02 
14 16 

1 3  5 3  

1 1 / I>  
1 I tl5 

1 3 f J  ? 

I J ' J ' l  

I .< (12 
1 1  1:) 
13 ?J 
1 3  33  
13 JG 

13 O? 
1 3  15 
13 2.1 
13 3 3  
1 3  Jti 

13 0 2  
13 1s 
13 1'4 
13 :L5 
1 3 4 ti 

13 tin 
1 3 t! ..' 
1 3 ?I I 
14 00 
14  1.1 

13 2 1  
13 1-1 
13 4.1 
13 52  
1 3  titi 

14 60  
14 15 
14 84 
14 113 
I 5  OH 

1 J : I . '  
14 i l l l  

1.1 I t 1  

14 .'.l 
1'1 111 

1 i , ' I  
1 1  i l l  
1.1 I10 
1.1 \ I O  

1 - 1  .' I 
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Activity A i d e  Pay Equity 
1 -Apr-95 
1 -Apr-96 

1 - A m 9 7  
1-Oct-96 

12 58 12 85 13 11 13 38 
12 71 12 98 13 24 13 51 
12 8 0  13 07 13 33 13 60 
12 89 13 16 13 42  13 69 
13 02 13 29 13 5 5  13 83 
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ADDENDUM TO THE CO1 l E C l l V ~ A ( ; K t E M ~ N l  

BE T WE E N : 

TRlLllUM VILLA NUKSINC HOME 

(hereinafter cdlled the "Employer") 

Of T t i E  FIR57 PAKT 

- and - 

LONDON AND DISTRICT SERVICE WORKERS' UNION, 
LOCAL 220, S.E.I.U., A.F.L., C.I.O., C.L.C. 

OF T t i E  5ECOND P A K l  

AND I N  RELATION TO: 
PART TIME EMPLOYEES 

A. 

B. 

C. 

D. 

E .  

The Employer recognizes the Union as the sole drill exclusive b,irg'ainiiig ,cgcrit C I I  , 111  
employees of Trillium Vil la Nursing Home dt Sarnia regularly enip loyed lor r i o t  r i i o ~ t ~  

than 24 hours per week and students employed during the school vac.itioii f w r i c i t f  

save and except supervisors, persons above the rank of stillervisor r r g i s t c i r r i t l  i i ( i r \ t  5 

and office statf, as set but in the certiticate ot the Oiiidrio Labour Ke l~ t i o i i \  lhuicl 
dated January 24, 1978 

The foregoing provisions of ihe collective Agreerrient shall apply except lor i r t i c  IC, 
15 04 which does not apply to part time employees 

An employee wi l l  be considered on probation until after hdshe has coiiiplcttd I I '  I 

hours of work in the part time bargaining unit within twelve ( 1  2)  (d le i idcu ri ioi i i l i \  
Upon completion of such probationary period, the employee's name n ill l w  1 1 1 . i ~  1.11 

on the appropriate seniority l i s t  with seniority dating lrom the date h e  t w o l o \ i  \ \  I 

hired by the Employer. 
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I E T l E R  Of .- - UNDFRSTANLILNC, . . 

HET\VEEN: 

TRILLIUM VllLA NURSING HOME 

LONDON A N D  DISTRICT SERVICE WORKERS' UNION, 
LOCAL 220, S.E.I.U., A.F.L., C.I.O., C.L.C. 

RE: SICK LEAVE CERTIFICATES 

In the interini and without preludice to either p'irries' view o t  the is,iie, the i t ~ l l t w   ti)^ ~ t , l t < >  

will apply regdrding payment lor sich leave certiticdtes. 

1 If the employer requires a sick leave certificate in xcnrd,ince wiih I m i  i ) r , i t  t i t  1 2  1 8 1  

the collective agreement and the doctor charges the enqdoyee l o r  w01 L t ' r i i i i c  .I[(- 

outside OHIP, the Employer will pay for the certificate. 

In the alternative to 1 above, the Employer mdy require dn employcr IO dtt t . i i i l  ,111 

independent physician other than the ernployee'5 own  physician to proviclrb 'I \ I I  L 
leave certificate. In such circumstances the Employer shall pay for m y  nietlic , i I  i t ~ ~ k  

charged beyond OHIP in relation thereto 

2 .  

DATED at SARNIA, Ontario this 7 day of I 1 
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111 I \ \ ' I  f N 

T R l l  LlUM VlLlA NURSING HOME 

LONDON AND DISTRICT SERVICE WORKERS' UNION, 
lOCAL 220, S.E.I.U., A.F.L., C.I.O., C.L.C. 

RE: ABUSE POLICY 

rhr i ) , l r t iw  agree that during the life of this Collective Agreement, they will meet ar 
tlttriiss tlwir niiitual concrrrl rcigarding thp iwles of physical and verbal ahuse in tI 
\ \ r i r L . p l ~ ~  The ohlertive of thew meetings is lo identtfy the problem, and CfPttrmine wa 
,~nd nir,ms h y  which any such potential violence could be  eliminated 
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HE TM'kEN: 

TRILLIUM VILLA NURSING HOME 

LONDON AND DISTRICT SERVICE WOKKERS' UNION, 
LOCAL 220, S.E.I.U., A.F.L., C.I.O., C.L.C. 

RE: ANNUAL MEDICALS REQUlRED BY THENURSING HOME ACI 

The parties ,igree that the tol lowing w i l l  ~ p p l y ,  tor the interim pcviod .ind \ v i i l i o i i t  l ) i t ~ l t l ~ t ~ t  

to either parties' view of the riiatter until surh time a5 the isuie i s  reso1vr.d h y  hi l t ~ ~ l t l t & ~  

1 All  existing letters or f o r m  required of eniployee5 to verify ~ i i  m i u n l  ~WIIIIII.III~JII 

slid11 be withdrawn. The Employer shdll remove dny disciplindry iiotlitloii$ o( ( t i i r I i i t :  

dtter January 1, 1993 from dll personnel files 01 employees rt . l . i trd  io tIw I~VI I '  ( 1 1  

annual medical examinations. 

2 .  The Ernployer agrees that no  employee will be r e q u i r d  to trritlergo J I I  . i i i i i L 1  1 1  
nietlic.il examination nor be required 10 produ ie  a inedic,il certiiic , i tc t  r t ~ l , I i t v l  i t i ( * i t * io  

until such time A S  the mdtter 15 resolved d5 noted h o v e  Duri i ig the i r i t c ~ r i i i i  III i11 t '  

evtvit the Ministry of Health rrquires verilicdtion ol dri diinu'il i i i t ~ I i (  t ~ \ . ~ ~ ~ i i i ~ . i ~ ~ ( ~ i i  

Ihe rndttPr wi l l  be forwartlctt to M Teplitsly lo r t lw i th  lor .i tiel i b i o i i  



1 \ 1  l \ \ ' t  I Y 

T R l l  l l U M  VILLA NURSING HOME 

- and - 

LONDON AND DISTRICT SERVICE WORKERS' UNION, 
LOCAL 220, S.E.I.U., A.F.L., C.I.O., C.L.C. 

RE: PAID HOLlDW 

i n  rmp loye~  on WCB h e n c e  will not he entltled to hollday pay durlng such absence 

fOR THE EMPLOYER 

, 199 clay of 
I 

FOR THE UNION 
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__ LETTER OF UNDERSTANDING __ - - 

B E  T \Yt  E N : 

TRILLIUM VILLA NURSING HOME 

LONDON AND DISTRICT SERVICE WORKERS’ UNION, 
LOCAL 220, S.E.I.U., A.F.L., C.I.O., C.L.C. 

RE: SHORT TERM LAYOFFS 

The parties agree IO meet during the term of the agreement to atternlit t o  ‘igrcc on l c t i y t i , w i a  

which would apply to short term Iayoifs. 

DATED at SARNIA, Ontario this 7 day of . I ‘it18 

FOR THE EMPLOYER 



I CLT ER- 0 L UN D ERS lANQINC_ 

BFTWEEN 

TRll LlUM VI1 LA NURSING HOME 
("1 he Frnployer") 

AND 

I ONDON AND DISTRICT SFRVICE WORKERS' UNION, LOCAL 220 
("the Union") 

1 1 1 ~  rvii l~lovcv'r c i i r rer i t  s i c k  rrcdits .IS of \ugti<t 1 ,  1097 minu5 the 13 days, ( i f  availat 
l o  ~ I P  r i w l  rindpi the bz/I systpni. will I ) P  frozen .II tlicrr correnl  dollar miounts following I 
\ \ , i ~ e  dlurtmrnts  matte prior to 4ugust 1 ,  1997 

The 1rn7cw sick I C ~ V C  hank can hr urrd to top up sick days which are otherwise not fL 

i ~ i d  (intluding days paid under the new WI plan) to a normal day's pay. 

Ihr frozrn rashorit plan wi l l  he rpplicatpd in the Lptter of Understanding amended only 
rrllect that i t  applies only to employpcs on staff as at A~grrst  1 ,  1997 lor date 
irnlili'~iprit,ltion i f  parl ipr) and that the rashout formula applies lo monies remaining in I 
< t i  h Icrlvc h r l k  

I lmw cmploycrs with I w s  than 14 ttayc in thrir sick lcave hank as at At~gust 1, 1997 
( I , I I P  of in i lh i i rn tat ion i f  earlirr) wil l stdrt the new sick leave plan wlth those pre-exlst 
i I c i \ s  in their new sick leave bank 

FOR THE UNION 
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BETWEEN 

TRILLIUM V l L l A  NURSING HOME 
("the Employer") 

AND 

LONDON AND DISTRICT SERVICE WORKERS' UNION, LOCAl 220 
("the Union") 

--__----I LETTER OF UNDERSTANDING - R E  TRIAL PERIOD KE __ CMI REVIEW 

The Employer agrees to nieet with the Union ds pirt  ot the l,il)otrr/M,iii,rgtArii~~rit ora( 

) 

I,) 

review what the CMI and CMM dre, and the potentidl treriicii(IoLr5 i r n l ) c i c  t (11 t l i c * \ , ,  
t,1ctor5 on staffing level; 

review the importance of chdrting and chdrting rewlib o r i  the CMI w d  ( h\h\ 

review the 1997 Ckll results and to discuss the i i n p l ~ ~ ~ ~ i i o i - ~ ~  (11 m y )  ot '1 (Ii.iiiqt 1 1  
CMI, and 

I) 

ii) 

v) 

t i s  understood and dgreed that nothing in t h i s  letter i s  intended to ~ n h i l ~ i t  ,my .I( IIOII [ l i t .  
-inployer may take consistent w h  the provisions ot the Colleciive ,igreeriiriit 

t i s  further understood and agreed, however, that any agreement the parties rex h o L i r \ t i . i i i i  

o this letter, wi l l  supersede the provisions of the Collective Agrwnient 

identify and propose dlterndtive to any actions that the biome r m y  t)c pI,ri i~ii i~g 

]ATE0 A i  sf i&d*a , this 7 (jdy a O R r L  , 1 9 9 0  

FOR THE HOME FOR THE UNION 



LEIlfR Or UNDFR5lAN!JINC 

RETWFEN 

l R l l  I IUM VI1 I A NURSING HOME 
("the Employer") 

AND 

I ONDON AND DISTRICT SERVICF WORKERS' UNION, LOCAL 220 
("1 he Union") 

I Thr.  p,irtiP< .iErvr that i f  they arc. un.thle to .tdgree on the dmnunl owing by the Employe! 
the Pl.tn, or n r i  the amcltint owing hy the Plan 1 1 )  the Employer, dn auditor from the l i rm  
Orrmtivn R Partnprr will tie rrtained to dd(udlratC the i~sue and the auditor'r cor1 wil l  
<h.irrd i ~ q u ~ l l y  by thr. Eniployer and the Pldn 

? The Union tindprtakec to ronrult with the Employer prior to effecting any chdnges In 
dtlminirlratron 01 the Pensirin Plan which may impact the Employer either tindncidlly 
dtlminirtrativPly T o  thir end the Employer and the Union will form a committee consi~l 
0 1  t h r w  f 3 )  nipmt)rrs from CA( h <KIP 

1 In rrmsideratlon of the Employ~r forthwith paying rontrlhutionr whlch have not h 
'rnalchrd" hy the employpp Inlor to lanuary 22 .  1993, the Union arknowleddges that 
Frrii>loyer I C  not reqmnsihlp for any problems whlrh inay ariFe from the failure to COIICCI 
fvn[iloyee rndtr hing (ontribulion 

1 The Ilninn agrees that the TruCtees appointed by them <hall enwre that the funds transfci 
trom the Fmployrr for and on  behalf of thpir employees to the Plan will bp investec 
'I( cort lr inc  e wlth the dppllrablP legirlallon 

I The IJnion furthr,r undprtakw In provide ac'luaridl VdIuatiOn and investment performa 
q,itPment< t i ,  the Employer <IC they become dvarlahle to the Union or required by I 
\ \h i t  hever IS the most trrquent 

F O R  T H E  UNION IOR THE tiOME 



CHANGE OF ADDRESS CARD 

Dale ........................................... 

NAME ......................................................................................... 

EMPLOYED AT .......................................................................... 

NEW ADDRESS ......................................................................... 
(Sireel) I W l  

.................................................................... 
( P o s h /  Code) (Phone NumCrr) 

.......................................................... 
Signature 


