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THIS AGREEMENT made this 1.t day of May, AD. 2007.

BETWEEN: oo
THE STUDENTS' UNION
UNIVERSITY OF ALBERTA
(hereinafter called “the Employer’)
O

PARTY OF THE FIRST PART'
-and-

THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 1368
(hereinafter called "the Union")

. PARTY OF THE SECOND PART

1.01 WHEREAS it is the desire of both Parties to this Agreement:

A 4

a)  Tomaintain and improve the harmonious relations and settle conditions of employment
between the Employer and the Employees;

b) 10 recognize the ' mutual value of joint discussions and negotiations in all matters
pertaining to working conditions, employment, services, etc.;

¢)  To promote the W(_ell-bzaing and security of the Employer including encouraging the
efficiency in operation of the Employer;

dy  Topromote the morale, well-being and security of all Employees in the bargaining unit
. of the Union.

1.02 AND WHEREAS it is now desirable that methods of bargaining and all matters pertaining to
the working conditions and the objectives of the Employer and the Employees be drawn up in
this Agreement.

ARTICLE 2 - DEFINITIONS

2.01 Bargaining; Unit

The Employer recognizes the Canadian Union of Public Employees and its Local 1368 asthe
sole and exclusive,bargaining agency for all of its full-time, part-time, temporary and relief
Emp_loyees as defined hereunder, excluding those Employees as defined in Article 2.03
erein.

2.02
a) Full-time Employee shall ,mean an Employee who is employed to work regularly
scheduled shifts with a minimum credit of seven and one half (7.5) hours per tour of
duty over five (5) days per week over a total of thirty seven and one half (37.5) hours
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per week. Full-time Employees shall 'receive all rights, benefits and privileges as
stipulated in this Collective Agreement, unless otherwise specified.

b) ATerm Emgloxe iS.a, fqumrne Employee who works from the period of September
1st to April 30t and shall Rave all rights, benefits and seniority of a full-time
employee. Term Eriployees will be guaranteqd’,a"r%cal! at the new term.

¢)  Part-time' Employee shall mean an Employee who works regularly scheduled shifts
with a minimum credit of three (3) hours tour of duty in the Bars, Retail, and Food,
and four (4)hours per tour of duty for Employees who work regularly scheduled shifts
in other areas, except' student Employees as addressed in Clause 16.05, provided,
however, that such hours worked in any 8 week period shall average less than those
establlshed for full-time employment. Part-time Employees shall receive all rights,
benefits and prwnleges as stipulated in this Collective Agreement, unless otherwise
specified. _

d) A Temporary Employee is.one hlred for a specific purpose and for a limited time.
Such Emiployee shall pot be engaged for periods in excess of five (5) months, except
that this period may be extended with the Union's consent in ‘writing (such consent shall
not be unreasonably withheld). The intended duratj tign of qmployment shall be given to
the Employee in-writing at,the.time she/he is hired, 1 said 'diration is to exceed one (1)
month. - , e
Temporary Employees shall ,receive all rlghts benefits and pnv11egcs as stipulated in
this ‘Collective Agreement unless othétwise’ 'specified. Certain-femporary Employees
shall be exempt from this clause under speC|aI circumstances and as mutually agreed to
by the,Employer and the Union.

e)  Relief Employees are tHose hired to méet a variety of reliéfs, emergencies or short-term
operating requirements and may be employed for full or part days and/or full or part
work;'weeks. Relief Ernployees shall receive all rights, benefits and privileges as
stlpulated in the Collective Agreement:" -

f)  Temporary and'relief Employees shall not be used to avoid filling an existing full-time
vacancy, nor shall they be used to avoid the filling of & newly created full-time position

.. unless mutually agreed toby the Employer and the Uniqn,' ,

'g)  Whenever reasonable, part-time, temporary, and relief ‘positions shall be filled by
undergraduate students enrolled at the University of Alberta. If these positions cannot
be filled by undergraduate students, they may be filled by the general public.

2.03 L

a)  The following positions shall be exempt from the batgaining unit:

General Manager
Manager of Facilities and Operations'
Manager of Finance and Administration
Manager of Communication and Marketing
Manager of Programming & Licensed Activities
Manager of Student Services
Senior Operations Manager - Bars
Senior'Operations Manager - Food Services
Senior Operations Manager - Retail
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b)

d)

2.04

b),

Senior Operations Manager - SU Print Centre & Games Area
Operations Manager - Bars

Operations Manager - Retail

Operations Manager - SU Print Centre - Production &Technical Support
Operations Manager - Venues

I[E))l(reeccl}ﬁ(/ : SAtgggthnlimanmal A;ci,lnfonpgppr‘l Centre
Personnel Manager

Operations Manager-Food Services

Assistant Manager-Finance & Administration’

Kitchen Manager — Powerplant

Advocacy Director

InfoLink: Academic & Information Services Manager

All Employees of student operated services for which they receive an
honorarium rather than wages, such as: Media and Communications,
Information Services, Cabarets, Ombudservice, Student Distress Centre,
Safewalk, Student Group Services, Centre for Student Development,
Environmental Coordination Office of Students, and Student Financial Aid
Information Centre .

Any student who works in Student Services as listed and receives an honorarium, either
as a lump sum or as hourly wages, shall be Union exempt. Any student who works in

{irr]}y l9ther area shall be a Union member unless mutually agreed to By the Employer and
€ Union. . S

Persons whose,jobs are not in the Union shall not work on any jobs which are included
in the Union, except for the purposes of instruction, experimenting, or in emergencies
when regular Entployees are.not available,'and provided that the act of performing the
aforementioned operations, in itself, does not reduce the hours of work or pay of an
employee.

Supervising Manager means the out of scope Supervisor from whom an Employee
normally (directly or indirectly) receives work assignments.

The rules, regulations, and requirements of employment shall be limited to matters
pertaining to the work requirements of each employee.: Employees will not be asked or
required to do personal services for a supervisor which are not connected with the
operation of the Employer:

NO Employee shall be required or permitted to make any written or verbal agreement

- with the Employer or its representatives which conflicts with the terms of this

Collective Agreement.’

ARTICLE 3 - NO DISCRIMINATION

3.01 Both parties agree that there shall be no discrimination, interference, restriction, or coercion
exercised or practiced with respect to any Employee in the matter of hiring, wage rates,
training, up-grading, promotion, transfer, layoff, recall, discipline, discharge or otherwise by
reason of age, race creed, color, national origin, political or religious affiliation or activity,
gender or marital status, sexual orientation, place of residence, nor by reason of his/her
membership or non-membership in the Union, or for any reason that may be considered
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'discriminatory. An Employee with a disability shall be assigned duties that commensurate
with his/her ability.

3.02
g  For the purposes of this Agreement onIy both parties agree that students of the
University of Alberta who are €mploygd-in Unwn,posmons as per Article 2, may fully
participate in any and all Students Umon activities, subject to the following conditions:

iy  They shall not sit on any Board ot body whose specific function is to
negotiate any matter of contentlon between the Students’ Union and the
Union.

iiy ~ No person shall vote on any matter, except in a Students' Union General
Election, »yhxch affects.in any way the area of the Students' Union in which
the person is 'employed including that which affects wages, conditions, or
other persons etfiployéd in that area:”

iy No'person shall durmg his/her hn"rs of employ engage in any political
activity, as defined'by'the Students"Union Executive.

b)  Employees .who are riot students. at,the University of Alberta shall in no way, shape or
form engage in any act|V|ty the purpose of which is to influence or alter Students'

Uniton policy on.any miatter except: as provrded for elsewhere inthe gontract.

4

¢) Employees may not work in potentially competing opetations*without prior written
approval of [heir supervisor(s), and -are responsible for notifying their supervisor(s).
Suchapproval shall not be unreasonably wittiheld.

f

R 3.03 . § o, : S B “:~ ,1.,; . T T
“a) "Any claims by an Employee or the Union pertaining to a violation of any labour
relations legislation may be the subject of a grievance which shall be processed in

.accordance with the Grievance Procedure,,

ARTICLE4 - CHECK OFF OF UNION DUES

4.01 . .
o a) The Employer shall deduct from all’ Employees covered by this Agreement, any

monthly,dues, initiations, or assessments levied, in-‘accordance with the Canadian
Union of Public Erployees Constitution ‘and/or CUPE Local 1368's Bylaws that are
owed by these Employees to the Union,

by  The Union will,>fvise the.Employer two ‘'months in;advance of any changes to said

- deductions:

¢)  The Union will be notified on a monthly basis in writing of the first name, last name,
salary, classification and, as required, the duration of employment of temporary and
relief Employees engaged by the Students’ Union.

d)  The Employer wilt enter on the T-4 slips, issued for income tax purposes the individual
dues deducted.

e)  Once peryear, the Employer will provide the Union with the Employee's addresses and
listed telephone numbers.
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The total wages as paid out to Union Employees (full-time, term, part-time, temporary and
relief) will be provided on a monthly basis to the Union Treasurer by the Employer.

4.02 Deductions shall be made from each payroll period and shall be forwarded to the CUPE
National Secretary Treasurer no later,than the15th day of the month following, accompanied
by a list of the names,and addresses of all Employees from whose wages the deductions have
been made.

4.03 All Employees of the Ernployer who are presently members of the Union shall, as a condition
of continuing employment, remain members in good standing in.the Union according to the
Bylaws and Constitution of the Union, All other Employees shall, as a condition of
continuing employment, become and remain members in good standing in the Union within
thirty (30) days of commencement of employment with the Employer. Exceptions will be
made for Employees who are hired into, choose to transfer to, or are promoted to non-Union
positions, as set forth in Article 2.03. An Employee may be excluded from the provisions of
this clause on the grounds of religious convictions, provided that she/he can produce evidence
of same satisfactory to-both parties.

ARTICLES - THE EMPLOYER AND THE UNION SHALL ACQUAINT NEW EMPLOYEES

rr g

5.01

a) The Embhloyer agrees to acquaint new Employees with the fact that a Collective
Agreement is in effect and with the responsibilities and obligations df the Employer.
"b)  The Employer will provide all new full-time Employees with a copy of the current
collective agreement-at date of hiring and will provide copies to other Employees on
request.

502 - On commencing employment, 'the Personnel Manager will inform the Union Secretary, in
writing, that a new Employee has been hired.

5.03
a)  Ashop steward or other officer of the Union shall be given the opportunity to interview
each new Employee within regular working hours and without loss of pay for a
maximum of thirty (30) minutes within one week of hire at a mutually agreeable time
with the manager. This is done for the purpose of discussing with the new Employee
the benefits of Union membership and his/her responsibilities and obligations to the
Union and the Employer.

ARTICLE 6 - CORRESPONDENCE

1 I- e ey the ties i out »f tr Agreement or ¢ thereto,
shallf  to and from the General Manager, or his/herdi 71 and tk  resident, Secretar;
an  he National Representative, as “ell as all ‘memb  of the respective committees
of the Union ’ '

6.02 Copies of all non-confidential Students' Council agendas and minutes affecting the Union
will be forwarded to the Union to be posted on staff bulletin boards.

ARTICLE 7- LABOUR MANAGEMENT CO-OPERATIONCOMMITTEE
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7.01

7.02

7.03

7.04

7.05

7.06

A Labour Management Co- operatron Committee shall be established consisting of four (4)
representatrves 'from the Union and four (4) representatwes of the'Employer. The Committee
shall enjoy the full support' of both parties to this*Agreement in the interest of maximum
service to the Employer ,,The parties shall have the, power to add two (2) members to each
side.

- T~
The Committee shall conéérm itself with matters of the followrng general nature:

a) Considering constructive criticisms and suggested solutions of all activities so that
better relations shall exist between the Employer and the’' Employees.

by  Increasing ‘operating efficieficy by' promotiiig co-operation 'in effecting economy
" MOVes.

O Impro\'iirlg‘dfse?n}lce to the -Emiﬂ-d)',gg_r -

dy "Promoting of safety and samtary practlces and the observance of safety rules through
the establishment of a sub- commrttee of the Labour Management Co-operation
Commxttee TP NS P -

e) Revrewrng suggest|ons from employees quest|ons of Workmg cond|t|ons and service
(but not grievancesconcerned with service).

f)y  Comécting of conditions making fof griévances and isunderstanditig. ,
g) . Promoting edication.and training of the staff.

The Committee shall meet once each month if a meeting is required by either party, at a
mutually agreeable: time ,and place Members shall receive a notice and agenda of the
meeting at least five ) WOrkmg days wllerever possible, 'but not less than forty eight (48)
hours in advance of the meeting. Bmployees shali not suffer aniy ldés ‘of pay for the time spent
with this Committee and shall be responsible for seeking prior approval from the
supervisor(s). ,
A representative of the ‘Employer and a represéntatlve of the“Union shall be designated as
joint Cha|rpersons and shall alternateé i m preS|d|ng over meetmgs*

Minutes of each meeting of the Comm|ttee shall be prepared and signed as promptly as

‘possible after the close of the meeting by the joint Chédirpersons. The Union and the

Employer shall each receive two (2) signed,copies-of the minutes within three (3) working
days following the meeting.

SDOnETT O e

a) ' The Committee shall not have Junsdrctron over wages, or any other matter of collective
bargaining, includifig the' administfation of this Collective Agreement.

b) The Committee shall not supersede the activities of any other committee of the Union

' or the Employer, and does not have the power to bind either the Union or its members
or 'the Employer to' any decisions ‘or conclusions reached in its discussions. The
Committee shall have the power to make recommendations to the Union and the
Employer with respect to its'discussions and conclusions.
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7.07

ARTI

8.01

8.02

8.03

8.04

8.05

8.06

¢)  In order to be binding on the parties, all agreements made at the Labour Management
Co-operation Committee meetings must be ratified at the next meeting of the Union
membership and the next meeting of the 'Executive Committee of Students' Council,
confirmation in writing must be submitted to the respective parties.

Any representative of the Labour Managgment Cg-operation Committee shall be able to
attend committee meetings held within working hours' without loss of remuneration. Any
Employee attending meetings held outside of regular working hours shall be compensated
with time off with pay equal to the time spent at the meetings only if such meetings are
mutually agreed to by the Employer and the Union.

LES8- LABOUR MANAGEMENT NEGOTIATION

No individual Employee or group of Employees shall undertake to represent the Union at
meetings with the Employer without proper authorization of the Union. In order that this
may be carried out, the Union will supply the Employer with the names of its officers.
Similarly, the Employer will, if requested, supply the Union with a list of its supervisory or
other personnel with whom the Union may be required to transact business.

a) A Bargaining Committee shall be appointed and consist of not more than five (5)
members.of the Employer, as appointees of the Employer, and not more than five (5)
members of the Union, in total, inclusive of any Canadian Union of Public Employees
representative or designee, as appointees of the Union. The Ufion will advise the
Employer of the Union nominees to the Committee.

by  The Union will ,advise the Employer when alternates are replacing a committee
member. Union committee members will advise their supervising Manager of their
attendance-at the joint mesting and its time, date and proposed duration.

c¢)  Either party wishing to have up to three (3) non-participating observers may do so with
the permission of the other party, and, unless attendance is during the Employee's own
time or vacation time, their supervising Manager. There will be no cost to the
Employer for union observers. Union observers will normally be the alternate of the
union negotiating committee.

All matters of mutual concern, pertaining to performance of work operation problems, rates
of pay, hours of work, collective bargaining, and other working conditions, etc., may be
referred to the Bargaining Committee for discussion and settlement.

The Union shall have the right at any time to have the assistance of representatives of the
Canadian Union of Public Employees when dealing or negotiating with the Employer. Such
representatives may have reasonable access to the Employer's premises in order to investigate
and assist in the settlement of a grievance.

In the event either, party wishes to call a meeting of the Bargaining Committee, the meeting
shall be held not later than seven (7) working days after the request has been given.

a)  Negotiation time shall be defined as the time from the scheduled
commencement to the scheduled closure of negotiations on each negotiating
day. Requests for leave, and the authorization or refusal of such leave, shall be
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807

in ertlng' Permission to leave work to attend such meetings shall not be
unréasonably’ w1thheld

Representatives'of the Union‘shall'nét suffer any’loss of pay when required to
leave their employment for negotiating the Collective Agreement

/’
Representatives of the Union’ attendmg negotiation’ meetmgs held outside of
regular working hours shall be compensated with time off with pay equal to the
"time spent.

i) The Employer shall cover the first40 hours of staff time, per
committee'mémber, or 160 total staff hours of negotiating time,
whichever is greater.

i) The ‘Eniployer and the Union'shall-equally share the cost of any’

o addmonal negotlatmg hours incurred’ by the Umon s committee,

: b:) The Local Umon Will, re-imburse’the Bmployer' for all time spent in preparation

fOI’negOtlatlons by the Local’s Negotnatmg Committee. Preparation time is
defined as the time spent in meetings prior to the initial exchange of proposals,
meetings between scheduled negotiation meetings, and meetings following the
schedul=4 closure of the negotiation meetings.

oy [V Representatwes ‘of the Union’ attendlng preparatory meefings held
outsidé of their regular workmg hour§'Shall be compens‘ated with
time off with pay equal to the time Sperit. ~

i) Representatlves of the Union attending preparatory meetings held

.- duribg their regular working hours shall suffer no loss of pay. The

Employer must be aware of, and agree to, the' date, time and
“dbitation of each-siich'theeting,

¢y The Employer and Union shall jointly maintain a log of time spent in
negotiations apnd’ preparatxon and the identity of Employees involved.

The 'Employer shall make available ‘to the Union, following a request, the following
information: job descriptions, positions in the bargaining unit, job classifications, wage rates,
a breakdown of point ratings and job evaluations, penS|on and welfare plans, manuals and
dlrectlves as required for collective'bargaining purposes.

ARTICLE 9 - GRIEVANCE PROCEDURE

9.01 Any ‘claims by'an Employee ‘or the Union pertaining to a violation of any labour relations

C legislation may be the sub‘)ect of 2 gnevance Wh!Ch ShaII be processed in accordance with the
Grigvance Procedure.”"

9.02 On an annual basis the Union will advise the Employer, in writing, of the names of all Shop
Stewards and will advise the Employer of any changes to the Stewards as they occur.

9.03 The Union shall notify the Employer in writing of the name of each Steward, the
department(s) she/he represents, and the Chief Steward, before the Employer will be required
to recognize him/her.

9.04 The Stewards so elected shall constitute the Grievance Committee so long as they remain
Employees or until their successors are chosen.

University of Alberta Students’ Union Page 10

Canadian Unionaf Public Employees Local 1368
Collective Agreentent 2007-2009



9.05

9.06

9.07

The Employer agrees that stewards shall not be hindered,’ coerced, restrained or interfered
with in any way in the performance of their duties, while investigating disputes and
presenting adjustments as provided in this Article. The Union understands and agrees that
each Steward will not leave his/her work during working hours except to perform his/her
duties under this Agreement. Thereforg, no Steward shall leave his/her work without
obtaining the permission of the General Manager ef his/hef d&signee, such permission to be
granted at a mutually acceptable time.

A grievance underthis Agreement shall be defined as any difference or dispute between the
Employer and any Employee(s) or the Union,

An earnest effort shall be made to settle any ‘grievance fairly and promptly in the following
manner:

a)  Atall levels of the grievance procedure:

i) asincere attempt will be made by both parties to the Collective Agreement
through discussion to resolve problems in the workplace;

ii) a meeting may be arranged to discuss the problem and exchange
information.. .

by An Employee or the Union will have the right at any time to have, the assistance of a
) .
CUPE Representative. A .

~ oM

c¢)  The Employer’s Personnel Manager, or designee, shall be entitled to be present at all
meetings referred to in this Article.

STEP1 .

An Employee who believes that there is a problem arising out of the interpretation,
application or alleged violation of this Collective Agreement will first discuss the matter with
the Employee’s Supervising Manager within five (5) days of when the Employee first became
aware of, or reasonably should have become aware of, the occurrence, The Employee will
have the right to be accompanied by a Shop Steward or Union Officer while discussing the
matter with the Employee’s Supervising Manager.. The Supervising Manager will advise the
Employee of their decision within five (5) days of the date the matter was first discussed.

STEP2

Failing settlement within five (5) working days after the dispute was submitted under Step 1,
the employee(s) concerned, and/or Chief Steward, will submit to the General Manager or
his/her designate, within five (5) working days, a written statement of the particulars of the
complaint and the redress sought. The General Manager shall render his/her decision within
five (5) working days after receipt of such notice.

STEP3 ,

Failing settlement being reached in Step 2, the employee(s) and/or the Grievance Committee
shall submit the matter, within five (5) working days to the Students’ Union Executive
Committee, who shall render their decision within five (5) working days after receipt of such
notice.

STEP4
Failing a settlement being reached in Step 3, within twenty (20) working days of receiving

. the Students’ Union Executive Committee’s decision the Union may, on giving five (5)
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9.08

9.09

9.10
9.1

9.12

9.13

9.14

"Should the Employei‘ or'the Union+fail to’ ‘con

working days notice in writing to the Employer of its, intention, refer the dispute to
arbitration.

Where a dispute involving a questlon ‘of general application or* mterpretatlon occurs, or where
a group of Employees or the Union'has a grlevance Step 1 of thig Article may be by-passed.

The Union and 'its representatwes, shaII have the nght fo ‘originate a grievance for an
Employee or group, of employees, and to seek adjustment with'the Employer in the manner
provided in the Grievance Procedure. Sucha grievance shall commence at Step 2.

Replies to grievances shall be in writing at all stages'.

" The Employer shall supply the necessary facilities for the grievance meetings.

Supplementary agreements, if any, shall form part of this Agreement and are subject to the
grievance and arbitration procedure.

miply with any time limit in the grievance
procedure’, the grievance will; be considered ‘ nCeded by the party failing to meet the time
lithit, tinléss the patties Have rnutua“y agreed 1n ertlng to exterid the time limit.

No grlevance shall be defeated by any formal or technical objection except as allowed for in

“Article’9.13; and 'the "Arbitration’ Boatd’ shall have the power to allow all necessary

amendments to the grievance and the power't0 'waive formal procedurahrregulanties in the
processing of a grievance, in order to .determinethe real matter in dispute and the giving of a
decision according to"¢quitable prmmples dnd thie justice of the case.

ARTICLE10 - ARBITRATION

10.01

10.02

10.03

10.04

When either party requests’ that a grlevance be submitted to arbitration, the request shall be

‘made by’ reglstered mail addressed 'to the othier party of the Agreenient, indicating the name

of its nominge on an Arbitration Board." Within ten (10) working days of receipt of the letter,
the othé party shall answer by registered’ mail ‘indicating the'name and address of its
appomtee to the' Arbitration Board The two (2) arbitrators shall then select an impartial
Chalrperson

If the recipient of the notice fails to appoint an arbitrator, or if the two (2) appointees fail to

. agree upon a Chairperson, within seven (7) working days ,of appointment, the appointment

'shall be' made by the Mmlster of Labour, upon the request of either party.

The Arbitration Board shall detertiiing its own procedure, but shall give full opportunity to all,
parties to present evidence and'make representation. In its' attempts at justice, the Board
shall, as much as possible, folléw 4 layperson's proceduré. To this end it is agreed that
neither party shall employ the services of Legal Counsel to make any presentation at the
Arbitration hearing. It shall hear.and determine the difference or allegation and render a
decision within ten.(10) working days from the time the Chairperson is appointed.

The decision of the majority shall be the decision of the Arbitration Board. Where there is no
majority decision, the,decision of the Chairperson shall be the decision of the Board. The
decision of the Arbitration Board shall be final and binding and enforceable on all parties, but
in no event shall the Arbitration Board have the power to change this' Agreement or to alter,
modify or amend any of its provisions. However, the Board shall have the power to dispose
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of any discharge or any discipline grievance by any arrangement which in its opinion it
deems just and equitable.

10.05 Should the parties disagree as to the meaning of the decision, either party may apply to the
Chairperson of the Arbitration Board to re-convene the Board to clarify the decision, which it
shall do within seven (7) working days. ... . <

Y o RN
i

10.06 Each party shall pay:
a)  Thefeesand expenses of the Arbitrator it appoints. -
b)  One half (1/2) the fees and expenses of the Chairperson.

10.07  The time limits fixed in both the grievance and arbitration procedure may be extended by
consent of the parties to this Agreement.

10.08 . At any stage.of the grievance or arbitration procedure, the parties may have the assistance of
the employes(s) concerned as witness(es). As well, all reasonable arrangements will be made
to permit the conferring parties or the arbitrator(s), and-any other witnesses to have access to
the Employer’s premises to view any working conditions which may be relevant to the
settlement of the grievance. Employees who appear as witnesses shall not suffer loss in

wages.
ARTICLE 11 - DISCIPLINE PENSION, AND DISCHARGE J :
11.01  ° When the Employer or its designee finds it necessary to censure or express dissatisfaction

with an Employee’s. work, attitude, performance or conduct, which may lead to further
disciplinary measures, the following procedures will apply:

a) There will be a full. discussion between the Employee and his/her immediate
supervisor. The Employee will have a predetermined date by which to correct the
reason for censure or expression of dissatisfaction.

by  Within five (5) working days of this discussion the Employer shall provide the
employee, in writing with a copy to the Union, a letter outlining the reasons for this
censure or dissatisfaction, and the corrective measures required, and what disciplinary
measures may follow if the corrective action is not taken.

¢) = This Article shall be applicable to any complaint’ or accusation which may be
detrimental to an Employee’s advancement or standing with the Employer. The
Employee’s reply to such complaint, accusation or expression of dissatisfaction shall
become part of his/her personnel record.

The personnel record of an Employee shall not be used against him/her in the following
instances:

iy When eighteen (18) months have elapsed since a suspension, provided that
there has been no recurrence of a similar and/or other infraction.

ii)  When eighteen (18) months have elapsed since the issuance of a letter of
reprimand, provided that there has been no recurrence of a similar and/or
other infraction.
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11.02

11.03

11.04

ARTI

12.01

d) The Employee shall have the right to view his/her personnel record at any time during
normal office hours.

The Employee'shall have the’ rrght to make copies’of any material contained in his/her
personnel record; in 'the presence’ of the General Managei or his/her designee. At no

time shall the Employee's personnélsrgoord orj;he or:gznal contents leave the security
of the Employer's offices. _

Where the Employer believes that there is a reasonable or just cause to discipline, suspend, or
discharge an Employee for reasons other than addressed in' Article 11.01, these other reasons
shall include but not be limited to theft, fraud, or other criminal activities, imbibing or being
under the influente 'of alcohol or illicit drugs while on duty, continual shortages of cash or
materials in the Employee's control, failure to inform supervisor of non-attendance, and
insubordination. The Employer has the; right to |mmed|ately suspend or discharge the
Employee, Whenever possible, the' Employes shall be given'the reason for his/her discharge
in the presence of a Steward and/or other officer of the Union. If neither of the concerned
parties are'available: & meeting will be arranged at-the earliest possible time. Such Employee
dnd Unjon shall be advrsed promptly in'writing by the’ Employer of the reason for such
drscharge or suspcnsron The Un|on has the right to investigate and/or grieve the decision as

'set forth in Artrclés 9 10°and 11,

An Employee considered by the Union to be wrongfully or unjustly ‘discharged or suspended
shall be entitled to a hearing under Article 9, ,,GnevanceProcedure Step.1. of the Grievance
Procedure shall' be 6riitted in such- cases. ! .
Should it be found- upon investigation that an Employee has been unjustly suspended or
discharged, such’ Employee shall' be immediately reinstated in his/her former position,
without loss of seniority, and shall be compensated for all time lost in-an amount equal to

his/her normal earnings durmg the-pay perlod following such,discharge or suspension, or by

‘any other arrangement as to oompensatron which is just and equitable in the opinion of the .

parties, or in the opinion of an Arbitration Board if the matter is referred to such a Board.

LE12 - SENIORITY

2) Seniority ,is'defined as the length of ‘service from the first date of hire, Seniority,
degree of qualification, suitability and-aptitude for'tHe 'positionin question shall be used
in deter,cmmng preference or priority for promotions, transfers, shift allocations,
demotions, 'layoffs'; and recall ‘Where the 4bility of affected individuals to perform the
work 'in question is 'relatively equal. Seniority shall operate on a departmental basis
with displacement privileges' withiti the department only, unless otherwise mutually
agreed. Mutual agreement shall not be unreasonably withheld.

by  When mutually agreed, puisuant to 12.01(), an Employee who has the required
qualifications as outlined in the job description will beable to execute his/her seniority
in another department. If possible and mutually agreed, the Employee will be given a
reasonable amount of time (ninety (90] days) to obtain the required qualifications.

¢)  Seniority for full-time term and full-time Employees shall be earned on a basis of
months employed.

d) Seniority for part-time Employees shall only apply in relation to other part-time
Employees in the department in which they are employed based on regular
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12.02

12,03

accumulated hours worked. Seniority of full-time Employees will take precedence
over part-time employees. Temporary and relief Employees shall not accumulate
seniority. T

Seniority as defined in this Article shall apply to Article 15.
i o . . .
An Employee who is on an approved/Ieave of abSente for a period which exceeds six

(6) continuous months shall have their seniority frozen until such time as their return to
work or they are terminated.

The Employer shall maintain a seniority fist showing the date upon which each Employee's
service commenced. An up-to-date seniority list shall be sent to,the Union and posted on all
department bulletin boards in January of each year. A separate seniority list shall be
maintained for part-time employees.

a)

b)

An Employee shall not lose seniority rights if she/he is absent from work because of
sickness, accident, layoff, or leave of absence approved by the Employer.

An Employee shall only lose his/her seniority in the event:
i) . she/he is discharged for just cause and is not reinstated.

i)  she/he resigned. . .
~ ]
iii) she/he is absent from work in excess of two (2) working days without
sufficient cause or without notifying the Employer, unless such notice was
not reasonably possible.

iv)  she/he fails-to return to work within ten (10) calendar days after receipt of
notice of recall fram layoff.

ARTICLE 13 - PROBATION

13.01

b)

d)

A newly hired full-time Employee may be considered to be on probation for a period of
no more than six (6) months from the date of hiring. The probation period may be
extended by mutual agreement between the Employer and the Union for up to three (3)
additional months, for reasons that are outlined in writing to the Employee and the
Union.

A newly hired part-time Employee may be considered to be on probation for a period
of no more than 975 working hours,

An Employee hired in a second or subsequent position shall serve a probation period of
488 working, hours unless the Employee is taking on a second. or additional position
which is substantially identical in another area or department in which case Articles
14.05(a) and 14.05 (c) shall apply.

.During this probation, an Employee shall be entitled to all rights and privileges of this
Agreement except with respect to discharge. The employment of an Employee may be
terminated at any time during the probationary period without recourse to the
Grievance Procedure by the Employee provided that the provisions of Clauses 11.01

University of Alberta Students’ Union Page 15
Canadian Union of Public Employees Local 1368
Collective Agreement 2007-2009



ARTICLE 14 - PROMOTION AND STAFF CHANGES

and 13.01 (e) are followed. After completion of the probationary period, seniority shall
be effective from the last date of hire.

e) An Employee shall be evaluated mid-way through and just prior to the end of the
probationary period.

% WF
H The Union and the Employee will be adwsed of the évaluation process three (3) days
© prior t0 such’evaluation taking place. THE Union and/or the Employee shall have the
right to request to meet for thirty (30) minutes prior or following the evaluation, with
no loss of pay.

g): Should an Employee's probation penod be mterthpted by a Compensable injury or
other approved leave of Absence the probatlon penod WI|| recommence upon the
Employee's return to ‘work. .

1
h

14.01" -

a)  The Union shall be notified in writing. of all appointments, hiring, layoffs, transfers,
rééalls and teriination of émployment’ within the bargairing unit.

“B) * Wheh 4 vHcanks ‘cécurs of & hew'pokition 15 created, either inside or outside of the
Union, the Employer shall notify the Union in ertlng and post notice of the position in
the Employers offices, locker rootns, $hops and on"all bulletin bodrds for a minimum
of seven (7) working days, in order that all members will know.&bout the position and
therefore be able to make written application.

14.02 Such notice shall contain the following' information: nature of position, qualifications,
requwed knowledge 'and education, skills,,shift,. wage or salary range or rate. Those
qudlifications shiall“hot be established in an' arbitrary’ or discriminatory manner. The
Employer shall not be required to state the wage or salary for an exempt position..

14.03 Employees shall provide the Personnel Manager with &’ éofitact é-nfail or physical address,
either of which can be used by the Employer, to contact the members of the Union who are
on vacation, leave of absence, or layoff as to the availability of any new or vacant position.
Said Employees will have seven’(7) working'days to apply.'

.o r

14.04 Both parties recognize: o
a) theprinciple of promotion within the services of the Employer.
by thatjob opportunity should.increase in proportion t0 letigth of sefvice.

c)  Therefore, in making staff changes, transfers or promotions, appointment shall be made

" of the applicant according to seniority, degree of qualification, suitability and aptitude

for the position. Appointments from within the Union shall be made within three (3)
weeks of the date of posting.

14.05
a)  The successful applicant shall be placed in a trial period of up to six (6) months.

’ Conditional on satisfactory service, the position shall become permanent after the trial
period.
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14.06

14.07

14.08

14.09

14.10

14.11

14.12

b)  In the event the successful applicant proves unsatisfactory in the position during the
trial period, or if the Employee finds himself/herself unable to perform the duties of the
new job classification, she/he shall be returned to his/her former position without loss
of seniority and to his/her previous salary. Dismissal of an Employee displaced as a
result of this clause shall not be subject to the grievance procedure.

. T RS ..
¢) Ifapart-time Employee proves unsaffsfactoty’ in Tasecond or subsequent position, the
loss of that position will not affect the Employee's status in other positions unless the
loss of the position was due to one or more serious infractions as described in Article
11.02.

In cases of promotion requiring higher qualifications or certification, the Employer shall give
consideration to the senior Employee who does not possess the required qualifications, but is
preparing for qualification prior to filling of a vacancy. Such Employee will be given
opportunity to qualify within a reasonably prescribed length of time (six [6] months).

No Employee shall be transferred to a position outside the Union without his/her consent. If
the Employee returnsto a Union position such return shall not result in the layoff or bumping
of any other employee.

a)  When the. Employer wishes fo’ transfer an Employee with the required qualifications,
during slack periods, to a position within the Union, this will not result in the layoff or
bumping of any other employee. This shall be done for a period ofho longer than three
(3) months. Any transfer of longer than three (3) months shallirequire the consent of
the Union.

b)  The,Employer will have the right to terminate temporary and relief Employees due to
lack of work: in this case., Such Employees will have no rights under the Collective
Agreement on terminatidn. For periods of less than two (2) weeks, temporary and
relief Employees will be laid off, subjectto recall as provided in Article 15.

Where feasible and with the express consent of the employee, the Employer will inaugurate
and maintain a system of "on the job" training so that every Employee will have the
opportunity to receive training and qualifications for promotion, in the event of a vacancy
arising, to the position next senior to his/her own. Accordingly, senior Employees shall be
allowed regular opportunities to learn the work of such positions during the regular working
hours by arranging with interested Employees to exchange positions for temporary periods,
without affecting the rate ofthe Employees concerned.

Selection of applicants for new or vacant positions falling within the scope of the Union shall
be made by the appropriate Area Manager and/or Supervisor concerned, subject to ratification
by the General Manager.

When an Employee is promoted or transferred to a classification carrying a higher rate of
pay, such Employeg shall be placed in a pay rate in his/her new classification which provides
an immediate increase over his/her previous salary rate. Thereafter, their increment(s) shall
be effective on the anniversary date of transfer or promotion.

a) Employees demoted or transferred to a classification carrying a lower rate of pay shall
continue to receive all .increments of their former classification, as well as any
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b)

c)
d)

Il

negotiated ‘increases that may apply,’ for a period of one year from the date the

Employée assumés the new classification. ,
Once the year addressed" in 14 12(a) ‘has eXplred the Employee’s wage rate will be
frozen untit such time as the Wage rate of the'lower classification equals that of the
affected Employee’s wage rate, i "
’ L T S~

‘This'clause will'not apply to 'alateral move to a posmon W|th the same salary grid.

This clause does not affect the current Employees who have been transferred prior to
signing of this Agreement.

ARTICLE 15"~ LAYOFES, SEVERANCE,AND'RECALLS

15.01"
a)

b)

&5

row
.

Both parties recognize that job security should increase in proportion to the length of
sefvide: Therefore in the event of layoff Employees ‘shall be laid off in the reverse
ofdet 'of their Seniority providéd that no'Employee is to’ be’ dlsplaced by a person with
more seniority unless the latter possesses the occupational’ quallﬁcatnons of the job
filled by the Employee with less sen|or|ty Employees shall be recalled in,order of their

' Employee will’ be glven Ky reasonable amount of tlme (nlnety [90] days) to obtain

requlred quallﬁcatlons

~ I

Part-time Employees will be laid off before full-time employees. Full-time Employees
wiII be recalled prior to part-time employees.

Part-tlme emplbyees, whlle on layoff shal] b8 gwen preference for employment over

'temporary of relief employees provxded such Employees are qualified for the position,

1507 © No,new Emglayees will be hired until those Ie|d off have been given an opportunity of re-
employment, in writing, with .acopy to'the Union,

b)

15.03

8)

When work bedotes’ avallable th Employer agrees to re- engage such Employees
whose’ abxhty to perform’ ‘thé’ work in questxon is relatively equal in order of seniority.

- Noticé "of recall shall be by reglstered 'mail. It shall be the responsibility of the

Employée to keep the Employer mformed of hls/her current address

An Employee will advise the Employer of his/her intention to return to work within
five (53 working days of receiving notice of recall An Employee who accepts recall
must report for work within'five (5') working days. .

Failure to respond will be considered as resignation from the service of the Employer.

If an Employee who has completed their required probation period is to be laid off, the
company shall give notice of such layoff as follows:

. two (2) weeks, if the Employee has been employed for more than six (6)
months but less than two (2) years,
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15.04

15.05

15.06

b)

b)

2)  three (3) weeks, if the Employee has been employed for two (2) years or
' more but-less than four (4) years,

3)  five (5) weeks, if the Employee has been employed for four (4) years or
- more but less than six (6) years,

4 six (6)‘\}veeks, if the Emgf@ee has'.@'eéh employed for six (6) years or more
but less than eight (8) years,

5)  seven (7) weeks, if the Employee has been employed for eight (8) years or
more but less than ten (10) years,

6) nine (9) weeks, if the Employee has been employed for ten (10} years or
more.

The Employee shall be paid in lieu of notice for that part of the notice period during
which ,work was not available. An Employee who is on required layoff for a period of
twelve (12) months will be declared redundant. When the Employee is declared
redundant, Clause 15.07 will apply.

The Employer agrees to .pay fhe premiums as addressed in Clause 27.02(a) for the
Employees laid off for periods of six (6) months or less. In the event of a longer layoff,
Employees so affected will be given the right to continue this covérage through direct
payments, if agreed to by the appropriate insurance carrier.” .

This clause will not include part-time, temporary or relief employees.

Grievances concerning layoffs shall .beinitiated at Step2 of the Grievance Procedure.

a)

b)

d)

No full-time, term or scheduled part-time employee, having occupied the same.position
for one year.or more, will be laid off or suffer redundancy or a reduction in salary or
hourly wage during the term of this Agreement because of the introduction of new or
modified equipment, associated changes in methods of operation, and/or modification
of the Employer's operation, in any way except as provided in the following.

The Employer shall advise and discuss such changes thoroughly with the Union, within
a period of one hundred and eighty (180) days but not less than ninety (90) days prior
to the introduction of new 'or modified equipment, associated changes in methods
and/or the modification of the Employer's operation which may result in layoff of
employee(s). Wherever possible, this shall be avoided by retraining, relocation, or
reassignment of the Employees,affected.

The posting requirements of this Agreement shall not apply where employee(s) is/are
retrained, reassigned, and/or relocated under the terms of this Article. If an Employee
refuses to be retrained, reassigned, and/or relocated, she/he may be subject to layoff, as
provided in Article 15.01.

Employee(s) being retrained and/or reassigned will be subject to a trial period, up to a
cumulative total of six (6) months, as determined and mutually agreed to by the
Employer and the Union. If an Employee fails to successfully complete the trial
period, she/he may be subject to layoff, as provided in Article 15.01.

University of Alberta Students’ Union Page 19
Canadian Union of Public Employees Local 1368

- CollectiveAgreement 2007-2009



)

15.07 Provided that she/he has completed his/her probatnonary period and has an additional six (6)
~.. months of service with She Employer, the Employee Subject to redundancy shall receive
redundancy pay in a lump $um équal to'drie (1) week's pay for each six (6) months of service

or major portion thereof up to a fimit of twenty (20) weeks' salary.

16.01

a)

b).

d)

16.02

16.03

b)

" depdrtment is sold to-another owner.

Gir’ "/{'\

A PR

The normal hours of work for fulltime and fulltime ferm employees, exclusive of meal
periods, shall be seven and one half (7.5) hotits per day. The normal meal period shall
be, one half (.5) hour. The normal work week,shall be five (5) days. Modification of

the meal period may be mutually agreed'to by an Employee and the employer. Such

agreement shall not be unreasonably,withheld.

The Kours ,of work for full-time ' Empldyees 'and 'full-time term Employees shall be
posted in an appropriate place and afiy variation'to the normal hours of work must be
mutually agreed to bythe Employer and the Umon, suéh mutual agreement will not be
unreasonably withheld.

Normal, hours of work.for, part-time and temporary Employees will be 'in accordance

vy

~ with work oo hedLI,es as drawh. Up, tWo '(2) weeks in ‘advance with the Employer

prov1d1ng =ev¢n ‘(Tydays notice of any change of schedul

The Employer may fequest a pan_t,me Employee 16 ‘work additional shifts at 'the

regular rate of pay, provided that the part-time Employee agrees. The overtime rates
shall'apply for all work'on deS|gnated day(s) off.

During the calendar year: the Employer will guarantee each full-time Employee with
more than one (1) year seniority, a minimum cf 1950 hours of work, less any time used

for vacanon, sick leave and other approved leave of absence'. This .guarantee shall.

mclude_,,pald holldays as. speclﬁed in Alticle 19. ThlS clause will not apply if an
Employée is laid ‘off, tenmna'te ,,' or " his/her position is made redundant, or if a

This clause will not include part-time, temporary, or relief employees.

Full- tlme and terri Employées shall not.be required to work on Saturdays and Sundays

“unless for 'necessary and urgent work that cannot be' done during the regular week

(Monday to' Friday) inclusive). This clayse will not apply to areas where the normal
hours of work include Saturday atd/6r Sunday.

Pad-time Empioyees shall have one or more designated day(s) off in a seven .calendar
day period. . ,

16.04 . Management has the right to request that part-time, temporary, and relief Employees work
split-shifts when necessary. A split shift is one in which the gap between the two shifts is
greater than one hour. The Employee will be paid two ($2.00) dollars extra per hour in the
second portion of the split shift in the same department. The two (§2.00) dollar per hour
premium shall not apply to overtime hours'worked.
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16.05

b)

16.06

d

16.07

b)

©)

Part-time Employees‘in the Bars, Retail, and Food reporting for work on their regular
shift shall be paid their regular rate of pay for the entire period of work, with a
minimum of three (3) hours pay. Part-time Employees in other areas shall be paid their
regular rate of pay for the entire period of work with a minimum of four (4)hours. In
the event part-time Employees are upgble to ﬁpahe minimum three (3) hours into their
schedule they will be paid their regular rate” of pay' for the actual number of hours
worked.

Staff required to attend staff meetings will be paid a minimum of three (3) hours at
his/her regular wage.

All fulltime and fulltime term Employees shall be permitted a paid fifteen (15) minute
rest period in the first half of their shift and also in the second half of their shift.

Part-time, temporary and relief Employees shall be permitted one paid fifteen (15)
minute rest period for shifts four hours or greater, and five hours or less, to be taken at
a mutually convenient time. The Employee may; with the approval of the supervisor,
opt not to take the break.

Part-time,. temporary and- relief Employees shall be permitted one paid fifteen (15)
minute rest period and one unpaid fifteen (15) minute rest period during shifts greater
than five hours but less than eight hours, which may be combind if agreed by the
supervisor, and taken at a mutually convenient time: The Briployee may, with the
approval of the supervisor, opt not to take the break(s).

Part-time, temporary and relief Employees shall be permitted a total of two fifteen (15)
minute paid-breaks during-shifts which are eight hours or more, which may be
combined if agreed by the supervisor, and taken at a mutually convenient time. The
Employee may, with the approval of the supervisor, opt not to take the break(s).

If departments or areas are shut down for the Christmas Break, Employees will have
the option to take time off for this period as follows:

i Leave of absence without pay.
ity Accumulated overtime.

iii)  Vacation entitlement.

iv)  Winter floater day

The Employer must post notice of work requirements for individual areas by November
1st of each year and Employees must notify the Ernployer of their intentions by
November 15th of each year.

This clause applies to full-timeand term Employees only.

6.08 Supplementary Hours of Work an nditions for Fullti lovees Within The Myer

Horowitz Theatre

16.08
3)

Work schedules shall be drawn up and posted two (2) weeks in advance. Changes to
work schedules may be made up to seventy-two (72) hours prior to the change taking
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b)

g

place. All changes made fo work schedules subsequent to these limits shall be paid at
one and one half (1.5) times the regularrate of pay.

Rest penods shan be for twelve (12) hours between shifts. This rest period is added to
day’ off’ Two'(2) consecutive days off shall be edual to sixty (60) hours, A single day
off shall be equal to thirty two (32)7hours. A1 Qours worked during the rest period
shall be paid at one and one-half (1.5) times the regulér rate of pay. The overtime rate
shall not be paid for rest intrusion when it is part of the scheduled day(s) off. Clause
E)g%%%)[swill apply in lieu, This shall not be in addition to any other overtime(

For non-production days, the Fulltime Theatre Technical.staff may choose to return to
work within the rest period. Then Clause 16.08 b) shall not apply. Such work within
the rest period shall be with the prior approval of the Operations Manager - Venues or
their designate.

Days off ‘Will be calculated onthe basis of four (4) days off per consecutive two (2)

' consecutive Employees
‘ﬂ( I\’,Sﬁ? ?.o 1133?'3 t?:f;fn 1?))é ?:]cg}ls%rcﬁ%lgg%aoyvse{mthout a sche%uucu day off, This

.. The shlﬂ ‘c"i"fferentlal a§ se forth m Clause 18 01 shall apply

Normal mea] perlods shall be one half (. 5) hour, unpald Unpaid fheal periods of one

(D hour maximum may be ‘scheduléd as per' Ctause 16.88(a) to meet lessee,

requwements

For. workmg under the terms of this clau the House Sound Technician and House

'. nghtmg Techmcnan shan rece:ve an addxtlonal five (5) ‘days vacation time.

" ALl Vication days 'and overtime"accumulated under the terms of this clause will be

taken at a mutually agreed time.

This claise. does not apply to part-time; tem xorary or relief employees, however, they
Shall be emp1oyed for all productions which'warraritiit.

ARTICLE 17 - OVERTIME

17.01

17.02

All time worked beyond the normal’ work ‘day, normal work week or on a paid holiday shall be
considered as overtime. The normal'work week will not apply to areas where the normal hours
of work include Saturday and/or Sunday. Any overtime worked must be approved in advance

by the area supervisor, with the exception of emergency situations.

Overtime rates shall apply for work as follows:

a)

b)

For all'scheduled overtime hours beyond seven and one half (7.5) hours, up to and
including ten (10) hours per day, one and half (1.5) times regular salary.

For all scheduled overtime worked over thirty seven and one half (37.5) hours up to and
including fifty (50) hours per week, one and one-half (1.5) times the regular rate of pay.
(This does not apply to full-time Theatre Employees who are covered under Clause 16.08
(b) ). Daily overtime rates continue to apply.
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¢)  Ifafull-time Employee is not advised prior to the fifth hour of the shift on the day the
overtime is to be worked, then all unscheduled overtime worked shall be paid at two (2)
times the regular rate of pay.

dy  All unscheduled, or scheduled hours worked beyond ten (10) hours per day or fifty (50)
hours per week, shall be paid at two.(2) times the regular rate of pay.

,’ \ )' . -

€) All overtime hours worked may be taken as time off in lieu at the applicable overtime
rate at a time mutually agreeable between the Employee and the Employer. Failure to
agree on when such time may be taken shall mean the overtime will be paid at the rate it
W8S earned.

f)  Onaregularly scheduled day off, double (2) time or double (2) time off with pay at a
time mutually agreeable between the Employer and the Employee. The minimum shift
shall be three (3) hours in the Bats, Retail, and Food. Employees in other areas shall be
paid a minimum shift of four (4) hours.

g) On a paid holiday when the full-time Employee was scheduled to work, time and
one half (1.5) plus another day off with pay at a time mutually agreeable between the
Employer and the employee.

h)  On a paid holiday when the full-time Employee was not scheduled to work, double (2)
time plus another day off with pay at a time mutually agreeable between the Employer
and the employee. A '

N

iy  Part-time, temporary and relief Employees who are not advised in the first hour of their
shift that they . will be required to work beyond their regularly scheduled hours, shall
receive the overtime rate for any hours worked or portion thereof beyond their regularly
scheduled hours.” Overtime worked up to and including the tenth (10) hour shall be at one
and one half (1.5) times, all overtime worked over the tenth (10) hour shall be at two (2)
times.

17.03
a)  For the purpose of computing the hourly overtime rates for monthly rated employees, the

annual salary rate shall be divided by 1950 and multiplied by the overtime rates.
Payment for overtime shall be accompanied by an itemized statement.

b)  An Employee shall not be required by the Employer:to layoff during regular hours to
equalize overtime worked. An Employee and the Employer may mutually agree to the
Employee receiving time off at the appropriate rate of overtime pay at the time mutually
agreeable.

17.04 Overtime and call back time shall be divided equally among the Employees who are willing
and qualified to perform the work that is available.

17.05 Overtime work shall be on a voluntary basis, The Employer shall endeavor to keep overtime to
a minimum and shall, accordingly, supply the Union with a list of all Employees who have
worked more than twelve (12) hours a week at overtime rates.

17.06 There shall be no extensive overtime worked in any operation while there are ,Employees on
layoff able to perform the available work.
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17.07 An Employee who is called back 'after .completing their regular shift shall be paid for a
minimum of 'three (3) hours ‘at 'overtime rates., This clause does not apply to temporary and
relief employees.

17.08 "Term, part-time, temporary:andlfréliéf ﬁ_mployees regularly scheduled to work and who work on
a statutory holiday will be paid at time and -half'ﬁlus,the;ag‘loxyaqpe specified in 19.01 (c).

ARTICLE 18 - SHIFT WORK

18.01
a) In recognition of the inconvenient features of shift work, Employees shall receive five
dollars and fifty cents ($5.50) per afternoon, or seven ($7.00) dollars per night shift as
additional compensation for all'afternoon or night shifts worked.
" 'b)  Part- time, temporary and rehef Employees must 'be'scheduled to work a full seven and
one half (7.5) hour shift to be eligible for shift differential.
1802, Incopvenient shifts sHall, be defined as those shlﬂs which commence at 2:30 p.m. or later and
conclude by 7:30 am or earlier.
18.03 Seniority sha]l determine shift prcﬁerence subject.only to ability,to perform the job required.

18.04 " - Twenty four (245 hotirs' notice shall be giveri before the ohange of shift. _Failure to provide at
least twelve (12) hours rest between shifts which are being changed shalI‘ result in payment of
overtime at the rate of one and half (1.5) times the regular rate of pay for any hours worked

during any normal rest period. This twelve, (12) hours rest period shall apply to days off. This
clause.does not apply to Theatre Employees who are covered under Article 16.08.

19.01
a) The Employer recognizes the following as paid-holidays:
New Years Day - Labour Day
Fam:ly Day Thanksgiving Day
Good Friday ° Remembrance Day
Easter Monday , Christmas Eve
- Vicforia, Day ' Christmas Day
- Canada : Boxing Day
Civic Hohday (1day)
and any other day proclaimed as a paid holiday by the Federal, Provincial or the
Municipal governments
by  The Employer will schedule the Christmas Break in order to allow Employees six (6)
consecutive days off. The Christmas Break shall include Christmas Eve, Christmas Day,
Boxing Day, one (1) 1) additional day as provided for in 16.07 (a), and a week end
¢)  Part-time Employees will receive an allowance each pay period of five (5%) percent of
their basic pay (in lieu of paid holiday addressed in 19.01) as pay for the above noted
holidays.
dy  This clause does not apply to temporary and relief employees.
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19.02

19.03

When any of the above noted holidays fall on a full-time or full-time term Employees

~ scheduled day off, the Employee shall receive anothér day off with pay at a time mutually

agreed upon between the Employee and the Employer.
The Employer shall provide the following Floater Days to Fulltxme Employees:

One (1) Winter Floater (To be taken during the perlod September 1 — April 30)
One (1) Summer Floater (To be taken during the period May 1 - August 31)

The use of Floater Days shall be governed by the following-conditions:

Floater Days shall be taken at operationally convenient times, as agreed between
the Employee and his/her direct supervisor.

Floater Days may not be utilized to extend a period of vacation.

Floater Days shall not carry forward from year to year, and, if not taken during the
period and year of entitlement, shall be lost.

ARTICLE 20 - VACATIONS

20.01 e
a)  Thevacation year shall be'l June to 31 May.

p)  Vacation entitlement shall be taken on the’basis of entitlement in the previous vacation
year and must be taken in its entirety by December 31% of.the year following the
vacation year in which the entitlement was earned; that is to say vacation earned from
June of year one (1) to May of year two (2) shall be taken by December 31st of year
three (3). Requests for carry forward must be made by June 30™ of year three (3) and
approved,in writing by the-Employee’s supervisor and the General Manager. Such
approval will not be unreasonably withheld.

¢y Each Employee shall receive an annual paid vacation in accordance with vacation
entitlement as follows:

Less than one (1) year: 1-1/4 working days per month
One (1) year - two (2) years: 15 working days

Two (2) years - seven (7) years: 20 working days
Seven (7) years - ten (10) years: 25 working days
Tenth (10) year only: 40 working days

Eleventh (1 1)and subsequent years: 25 working days
Twentieth (20) year only: 40, working days

20.02 If a paid holiday falls or is observed during an Employee’s vacation period, she/he shall be
granted an additional day’s vacation for each holiday, in addition to his/her regular vacation
time.

20.03 Vacation pay shall be at the Employee’s regular rate of pay effective immediately prior to the
vacation period.

20.04 An Employee terminating his/her employment at any time in his/her vacation year before
she/he has his/her vacation shall be entitled to a proportionate payment of salary or wages in
lieu of such vacation.
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20.05.

20.06

20.07

20.08

20.09

20.10,

20.11

a) Vatation time riiust be approved in writing, in advance, by the employer,

b) When a conflict exists, management shall 'be required'to grant vacation on the basis of
seniority, subject to the following:

- requests for summer vacatlon must bé submitted to the Employer on or by
Mearch 31 of the year in question

- requests for winter vacation must be submitted to the Employer on or by
September 30 of the year in question.

An Employee shall be entitled to receive his/her vacation .in an unbroken period unless
‘otherwise mutually agreed upon between the Employee'and the Employer. Exceptions will be
made to comply \'N’i'[h Article 16.02.

Where an Employee qualifies for'bereavement, or any other approved leave during his/her
period of vacation:' ther¢ ‘shall be no déduction from vagation credits for such absence. The

period of vacation so displaced shall either be added to the vacation penod or remstated for use
at a later date by mutual agreement.

When an Employee can. prove, with ,proper documentation that she/he has been seriously ill
during his/her schedulet vacation period, then the Employér agrees to reinstate one half (1/2) of
the vacation period,lost due to such sick leave. If reinstatement. is requesged by the employee,
said'reinstatement credlt of vacation perlod shall be used ata mutually agfeeable time.

]

The'provxs.mvns of Article 20 shall'apply to term Emplo‘yees on apro rated basis.

vvvvv

a) Clause 20.01 through 20; 09 are not applicable to temporary or relief employees.

by  Clause ZQ.QZ through 20.09 are applicableto part-time employees.

¢) Part-time, temporary and relief Employees shall “réceive their vacation entitlement and
\.vacation pay pursuant to the Employment Standards Code.

An Employee on approved leave; mcludmg short-term disability, long-term disability and
Worker's Compenﬁatnon will cease to accrue holiday ‘entitlement after thirty (30) calendar
days and until such tlme as they are able to return to Work

ARTICLE 21 - RETIREMENT BENEFITS

21.01

‘a)"" A full-time Bmployee with ‘fifteen{1’5) years or equivalent hours of service shall receive
- aretirement benefit of Three Thousand ($3000.00) dollars, providing that the Employee
Is fifty-five (55) years or older. ‘

b) A full-time term Employee with fifteen (15) years or equivalent hours of service shall
receive a retirement benefit of Two Thousand ($2000.00) dollars, providing that the
Employee is fifty-five (55) years of age or older.

¢)  Inthe event of death before retirement, the Retirément Benefit as addressed in Clauses
21.01(a) and 21.01(b) shall be paid to the beneficiary(ies) named under the Group
Medical Insurance Plan.
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d)  Retirement benefits will be paid by cheque with tax deducted as required by Canada
Revenue Agency, and a T4 A issued.

e)  Retirement shall be defined as an Employee over the age of fifty-five (55)who
terminates their employment and indjgates theirdntention to retire from the Students’
Union. R

ARTICLE22 - SICKLEAVE

22.01 Sick leave is defined as the period of time an Employee is absent from work with full
pay, as addressed in this Article, by reason of being sick or. disabled, exposed to
contagious disease or because of an accident for which compensation is not payable
under the Workers’ Compensation Act or during the waiting period prior to receiving
coverage under the Comprehensive Insurance Medical Plan.

22.02 The Employer and the Union recognize that the abuse of the sick leave provisions is
counter-productive, fowers morale, increases tension in the work place, leads to
increased work load on managers and co-workers, -and may lead to increased
incidents of accidents in the work place. Abuse of sick leave is also theft. The
ultimate cost of abuse of sick leave is, Carried by us all.

The abuse of sick leave occurs when the Employee stays away from work under the
guise of being sick or injured when in fact he could have worked even tholigh he:
did not feel like it that day;

a)
b)  was a little under the weather but not really debilitated that much
that he could not have worked:;

¢) = -was hot feeling well enough to work because of personal activity
the previousday or night that caused him to become ill;

d)  had personal errands or activities that could not be accommodated
unless a half (.5) or full day was taken;

When the suspicion that abuse of sick leave provisions exists, the Employer:

i)  shall investigate any alleged abuse of the sick leave provisions. The Employer
agrees to advise the Employee and the Union of such investigation and

if) ~ the Employer may do the following, in no particular order, and not limited to:

interviewing the Employee about the perceived problem;

contacting individuals who may be able to confirm the suspicions;

writing a letter of warning to the employee;

sending a medical practitioner to the Employees residence on the

day or days of the alleged sickness or injury after informing the

Employee that such a visit shall occur;

. requiring the Employee to report to their personal physician on the
day of the alleged sickness or injury;

. the Employee will advise their personal physician that they may be

required to consult with the Employer’s Company Doctor. Also

the Employee may be required to report to the Employer’s

Company Doctor.
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Action such as the above is not conducive to the trust required to achieve a
'good and sincere emiployee/employer relationship. - It is truly believed that
Employee behaviour will not' be such 'that suspicions of abuse of sick leave
occur,

It is hoped that Employees ‘add the-Employer will endéavour to enshrine the
trust required in a good Employer/Employee'relationshlp and will not attempt
to violate this trust unnecessarily, unknowingly or maliciously. It is
understood that investigations may occur but will only be done as required.

The Employer ; ‘4nd the Union acknowiedge that unforeseen circumstances arise
and that the Bmployee may feel thatthey require timeoff. If theneed arises for
time off that is not sick ‘leave then,the 'use of'""Special’ Leave™, "'Leave of
Absericé” or “Vacatron Txme” is appropriate. The Eniployer 'will approve such
requests if:

o tis arranged in advance, if possxblé

o taken atd mutually agreed tlme‘between managérs, Bmployees and
. _co workers,

. "deemed appropn ate upon the nature of the requeét‘

_The Employer is not ob:lxged“ to approve such requests but shall make every
effort to a0commodate reasonable requests R

Wi i ,

In investigating suspected cases of abuse Of sick leave, the -Employer will
follow the provmons stated’ above, in"latise'22.02 and Article 11.

- 1it)  may require the Emp'!‘oyee,to‘tak_e pr’qfessjmnal-counsellmg

22.03 In recognition of the fact that absence on ‘Hecount of 1llness is disruptive to the normal
operatioti of any area, an Employee will endeavor td notify the area manager as far as
possible in advance of the start of the shift bf sich dbsence. The Employee will keep
the, Employer advised ,asto when they,may be expected back to work. An Employee
whio IS on sick leave for thm‘.y (30) caléndaf'ddys of moré‘shall advise the Employer
seven (7) calendar days prior to returning to work if required by the Employer.

22.04" -
a), Full-time and term Employees.shall earn sick leave credits at the rate of one
" and half (1.5) days per month 6f employment.

'b)  Part-time, temporary and’ relief Employees shall earn sick leave credits at the
rate of ong and half (1.5) hour 'fo'r‘ every twenty (20) hours worked.

¢)  The unused portion of an Employee's sick leave credit shall accrue to a
maximum ofmnety (90) days; '

22.05 Sick leave shall not accrue during: "~ -
a)  any period of sick leave iri"'e‘xeé'ss of thirty (30) calendar days or
b) alayoffor

¢)  aleave of absence which exceeds thirty (30) calendar days or
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d) an absence while in receipt of disability insurance as provided under the
Comprehensive Insurance Medical Plan or Workers’ Compensation Benefits.

22.06 An Employee’s sick leave shall be paid at their basic rate of pay for each regular day
of work absence. Sick leave shall be used:tp bridge:waiting periods and to “top-up”
weekly indemnity, long-term disability and Worked” Compensation Benefits, to the
maximum length of the Employee’s sick leave credits provided the
employee/Employer relationship as addressed in Clause 22.10 is not broken.

22.07 Absence on account of illness for two (2) hours or less may be deducted from the
Employee’s sick leave credits.

22,08 An Employee may, when notifying the Employer that he or she is sick or providing
an update, be required by the Employer to provide a medical certificate to validate
any claim for sick leave.

22.09 An Employee who*is on sick leave or receiving disability payments or Workers’
Compensation Benefits who may be capable of performing the duties of their position shall
have their position held either by:

a)  returning prior to six (6)’ Fnbﬁfhs having elapsed from the time that the Employee
started to receive sick, disability or Workers” Compensation payments and

b) if the Employee has more than six (6) years of service they sHall have their position
held for an additional one (1) month for each subsequent year of service to a maximum
of twelve (12) month total fram the time that the Employee started to receive the sick,
disability or Workers” Compensation payments.

22,10 -

a)  Ifan Employee is medically unable to return prior to twelve (12) months elapsing from
the time that the Employee started to receive sick, disability or Workers” Compensation
payments, that Employee may be returned to their position or a comparable position if
available, provided it is determined they are capable and qualified to perform the
required duties. The Employee will advise the Employer of their status and medical
prognosis on a monthly basis and as required by the Workers” Compensation Board or
insurance carriers policy.

b)  This provision shall be for an additional period of twelve (12) months from the period
stated in Clause 22.09a) and b) after which time the Employee/Employer relationship
may be broken.

c) = The Employer may terminate the Employee at any time during this addressed twelve
(12) month period addressed in 22.10b) if the Employee fails to keep the Employer
advised o ftheir status and medical prognosis on a monthly basis.

22.11
a) If an Employee has been incapacitated at his/her work by injury or compensable

occupational disease, or through advancing years or temporary disablement is unable to
perform his/her regular duties, ‘every effort will be made by the Employer to employ
him/her in other work which she/he can do, without regard to other seniority provisions
of this Agreement, except that such Employee may not displace any other employee.
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22:12°

The Union agrees to waive the posting provisions of the Collective Agreement in these
cases,

b) If no such position is available or can be made available then termination pay will be
paid out as addressed in-Article 25, Termiination pay 'will'be paid for the period of
service prior to the last claim for/gnsabmty/ngments This does not apply to
'En’rployees presently redewmg dlsablllty paymehts,.

¢y Clause22.10 (c) shall'also‘apply to Employees addressed in this Article.

a) An Employee who is receiving sick; leave, disability. or Workers' Compensation
Benefits recognizes that they are being paid for time off work to recover and return to
the Work place.. -

e

b) The Employee will work towards recovery and return to work.

) The Employee ‘will fiot knowingly perform ahy act|V|t|es either paid or' unpaid, which

could-hinder thgir recovery.

a A failure to observe this clayse will be dealt with in accordance with Article 11.

ISV A oo ; L A A

“ARTICLEZ; - UNION AND QTHER TYPES OF LEAVE

23.01

23.02

23.03

23.04

~ ok

Employees shall be'‘allowed time’ off with pay to attend, Union meetings on the Employer's
premises ‘for a maximuni' of oné (1) meeting a month-for one and a half (1.5) hours unless
otherwise .agreed. - The Union'sHall provide the Employer with one ‘(1) week's notice of any
time required under this Article; with the exception of special meetings called to deal with

“ negotiations for which the Union will provide as much notice as possible.

" Leave of dbsence without pay and without foss” of seniority shall be granted, upon written
‘ request to the Area Manager or De31gnate to Employeés’ ‘elected or appointed to represent the

Union‘at Unian Conventrons Leave of absence without pay 'shall be granted to Employees to
attend’ Executwe and Committee meetmgs ‘of the ‘Union, its affiliated or chartered bodies.
Requeésts shall be made two (2) weeks in advance. This leave will not exceed two (2) weeks
unless otherwise agreed by the Employer.

LR . o

a) An Employee who is 'elected or sel§cted for a full-time position with the Union, or any
body with which the Union is affiliated, may be granted,leave of absence without loss of
seniority and without pay for 'a period up to one (1) year. Such request shall not be

" “unt&asondbly denied. ‘Such’ledve friay be renewed each year thereafter on request during
his’her term of offlce as mutually agreed between the Employer, the Employee and the
Union:.

by  Such leaves of absence as addressed in Clause 23.01, 23,02, 23,03 may be limited to a
maximum of one (1) Employee from any one (1) department unless otherwise agreed by
the Employer.

a)  The Employer recognizes the rights of Employees to participate in public affairs.
Therefore, upon written. request, the Employer shall grant leave of absence without loss
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23.05

23.06

23.07

23.08

23.09

23.10

of seniority and without pay to a maximum of one (1) month so that Employees may
participate as candidates in Federal, Provincial, Municipal, and School Board elections.
Leave in excess of one (1) month to participatéas a candidate in the above mentioned
elections shall be dealt with on an individual basis by the Employer.

b)  Successful candidates shall be given, leave oj absence without loss of seniority and
without pay for one (1) year. ;

c) Leave in excess of one (1) year shall be dealt with on an individual basis by the
Employer.

Employees shall be allowed three (3) consecutive hours off before the closing of polls in any
Federal, Provincial, or Municipal election or referendum without deduction from normal daily
pay.

When an Employee is absent when called by the Canadian Pension Commission or while
detained at a military hospital for observation, examination, or treatment in connection with a
disability sustained as a result of military service, the Employer shall continue to pay the
Employee’'s normal salary or wage for such period of absence, less any allowance or gratuity
received by the Employee from the Department of Veterans' Affairs, other than for
transportation and meals.. -

The Employer shall grant | eave of absence without loss of seniority to an [Employee who serves
as a juror or witness in any Court. The Ernployer shall pay the Employee the difference
between his/her normal earning and.the payment she/he receives fér jury service or Gourt
witness, excluding payment for traveling, meals and other expenses. The Employee will present
proof of service and the amount of pay received.

a)  An Employee shall be granted a maximum of four (4) regularly scheduled consecutive
work days' leave without loss of salary or wages in the case of death or serious illness of
a parent, wife, husband, brother, sister, child, mother-in-law, father-in-law, grandparent,
grandchild, former guardian, co-habitant, fiancé, fiancee, or any second degree relative
who has been residing in the same household. Where the burial or illness takes place
outside the province, such leave shall include, as well, reasonable traveling time, the
combination of both not to exceed six (6) days.

by  This clause does not apply to temporary and relief employees.

a)  Employees shall be allowed paid leave of absence up to twenty-one (21) working hours
per annum in order to engage in personal preventative medical, dental care, or related
professional services, or where it is necessary that the Employee as spouse, parent or
guardian accompany an immediate family member to engage such services. Written
verification from the professional involved may be requested. This leave applies where
an Employee cannot schedule appointments outside their regular work hours.

b) This clause does not apply to temporary or relief employees.
Parental Leave

Leave of absence without loss of seniority shall be given to employees.
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3311

23.12

23.13

23.14

.a). The Employer. agrees to pay the Employecs salary and benef’ ts for the waiting period for

~ Maternity Leave (as opposed to Parental Leave). pr1or to .employment insurance taking
....,effectprovided that the Employee has completed their probationary period.

b) The Employer agrees to allow an Employee on Parental Leave of fifteen (15) weeks leave

of absence, without loss of seniority7nd’ without pay, .Upon request, an Employee may
have an additional twenty (20)'weeks leave' of a?\;sence, without loss of seniority and
without pay. In the event of adoption, the two (2) week waiting period prior to parental
leave will be paid to the mother provided that the Employee has completed their
probationary period. This does not apply where the Employee's spouse remains at home

with the child. . O

b) An Emp_loyee shall pe given up to two (2) day's leave 'with pay for attendance at the birth
or adoption proceedings of their own children.

d) Tﬂis 'cla‘uSe'shaIl app]y to eithé‘r"fna'rfé:r"if,':l":‘iut 'oﬁly bne Einpjl'oyee;o.f the employer.

,Specxal Leave is d;sngqated to assnst an Employee m copmg W1th domes’uc contingencies or

unforeseen emergencies, ;ncludmg but not hmlted to the, day of court appearance for separation
proceedings, personal divorce or serious 1llness of an Employee s 1mrped1ate family. Special
Leave upon request may be granted .up to'a maximum of five (5) days per year. However,

.Special Leave may. be,, e);tended beyond, the five (3) days ma)qmum at the Employer’s

dlsg;renon Requ;:g,t;;: ‘specxal leaye sha)l not be unreasonably w1thhelgi When denied, the
reason: shall be given in wrltmg Specmg Leave is pot cumulatlve Spec1a1 Leave may or may
not be thh pay at the Ernployer s dlSCl'etIOIl '

Employees shall be allowed leave of absence with pay and without loss of seniority for the
following reasons: :
"REASON -, " # OF DAYS LEAVE
Moving ong's household .~~~ . One (1) day/year
Naturgl dlsaster (1e1 ﬁre or ﬂood) ‘ . Up to three (3) days per year
Attendance of funeral of clqse frxend pnd/or relatwe .
N (not mcluded in-Article 23.08) S One (1) day/year
T actasPaIlbearer o ’ One (1) day/year
To prepare for-one's marriage OR to get married One (1) day/year

“Year” is defined as the Collective Agreement year May 1 = April 30

Leave of absence.with pay and without loss of seniority may be granted to allow Employees
time 'to write examinations to improve qualifications if related to ‘the position occupied or -

improve qualifications 'for promotion, -The Employer must .approve of such examinations or
courses in advance..

This clause does not apply to temporary and relief employees.

The Employer may ,grant leave of absence without,pay and without loss of seniority to a
maximum of six (6) months to any Employee requesting such leave for good and sufficient
cause, such request to be in writing and approved by the Employer. A further extension of six

(6) months may be granted by the Employer.
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Pay Grid May 1-2007 - April 36 2008

ARTICLE24- PAYMENTS OF WAGES, ALLOWANCES, AND BONUSES

24,01
- L A
Pay Grid May 1 2007 to April 30 2008
FULL-TIME SALARY | | | |
May 12007 — April 30 2008 — increase in end column
SCHEDULE OF WAGES
Title Level | Level | Level | Level | Level %
1 2 3 14 S Increase
Food Service Worker I | 1639 |- 1705 1773 1844 1918 | 12.50%
10.09 | 1049 | 1091 { 1135 11.80
Food Service Worker I1. 1539 1601 1665 17Bi 1800 | . 12.50%
947 "985} 1024 | 10.65) 11.08
Post Office Assistant 1881 1956 | 2034 | 2116 2200 4.73%
' 11.58 | 12,04 .12.52 | 13.02 13.54
Production Assistant- 1968 20471 2128 2214 |- ‘2302 ' 4.73%
SUPC . ‘
12.11 1259 ] '13.10 | 13.62 | 14.17 *
Deli Assistant (L'Express) 1786 1857 1931 2009 | 2089 4.73%
. .. 1099 1143 11.89 | 1236 | 12.86 |
Cook (L'Express) 1935 5013 2093 | 2177 | .2264 4.73%
11.91 1239 12,88] 1340 13.93
Housekeeper ©1936 | 2014 | 2094 2178 | 2265 4.73%
1,1'92 1239 12.89| 1340 13.94
Operating Assistant 1952 2030 2111 2196 2284 4.73%
L'Express ' 1201 | 1249 1299 | 1351 | 14.05 ,
Operating Assistant 2165 2252y 2342 | 2435 2533 16.10%
Postal Qutlet 1332 | 13.86( 14.41] 1499 1559
Operating Assistant 2165 2252 | 2342 | 2435| 2533 16.10%
SUBtitles 13321 13.86| 14.41] 1499} 15.59
QOperating Assistant 1983 | 2062 ) 2144 | 2230 2319 4.73%
Food & Beverage 12.20 1269 | 1320 13.72 14.27
Receptionist 2140 | 2225 2314 | 2407 | 2503 4.73%
13.17| 13.69| 1424 | 1481 1540

University of Alberta Students’ Union
Canadian Union oF Public Employees Local 1368

CollectiveAgreement 2007-2009

Page 33




Administrative Assistant

Pay Grid Muy 12007 - April 30 2008

2348

2258 2442 | 2540 | 2642 4.73%
Executive 13.90 | 1445 15.03) .15.63 | 16.26,
Administrative Assistant 2258 2348 2442 2540 2642 4.73%
Management 13.90 | 1445] 1503 | 1563 | 16.26
' " UEF ENE N ’;,/ \ .'4-..',,’./‘ '\\ -
Administrative Assistant | 2258 | 2348, 2442 | 2540 | 2642 | 4.13%
Students' Council 13,90 | 1445 ] 1503 ] 15.63 | 16.26
Accounting Clerk {2275 | 2366, 2460 | 25591 2661 | 4.73%
. 1400 | 14556 1514 | 1575 1638
Custodial Worker: 2313 | 2406 | 2502 . 2602 | 2706 | 4.73%
T 1424 | 1481 1540 1601 16.66
Utility Worker .| 2313, . 2406 | 2502 2602 | 2706 | 4.13%
‘ T 1424 | 1481 1540.| 16,01 |. 1666
Junior Accountant T 2561| 2663 |..2770 | 2880 | 2996 | 4.73%
X 1576 |. 16399 17.04 | 1773 1843 |.
Lighting Technician 3470 | 2568|2671 | 2778| 2889 | 4.13%
MHT 1520 1581| 1644 | 17.09| 17.78
Sound Techmician .~ | 2470 | 2568172671 | 2778 | 2889 | 4.73%
MHT ‘ 1520 1581 1644 17.09| 17.78
Administrative Assistant | 2526 | 2627 TT2732 | 2842 | 2955 |  4.73%
MHT T 1555 16.17] 1681 17.49. 18.19
Custodial Chargehand | 2552, 2654 | 2761 | 2871 2986 4.73%
' 1571 | 1633 | 1699 | 17.67! 1837
Maintenance Worker I 2637 | 2743 | 2852 | 2966 3085| 473%
1623 | 1688 ] 17.55| 18.25| 18.98
Maintenénc_e Chargehand 2769°|  2880. 2995 31151 3239 4.73%
1704 | 1772 | 1843 | 1917 1993
Technical Director '2880 | 2995| 3115| 3240 | 3369 6.70%
MHAT 17,72 | 1843 | 19.17| 19.94| 20.73




Pay Grid May 12007 - April 30 2008

PART-TIME HOURLY

Title Level | Level | Level.. | Level. 1 Level
1 2 3 14 |8 -

Busperson §8.00 | $832] $8.65| §9.00| $936 | 1430%
Dishwasher $8.00 | $8.32 | -$8.65 | $9.00 | $9.36 | 14.30%
Server $8.00 |. $8.00 $8.90 T $8.00 $8.00‘ . 14.30%
Cashier 5800 | 5832 $8.65 | 5900 | $936 | 12.50%
Games Attendant $8.00 $8.32 $8.65| $9.00| $9.36 7.70%
Food Court Attendant $8.25 | $8.58 $8.92. $9.28 . $9.65 9.60%
Food Service WorkerI $i0.0§ $A1 0:122 25‘10.90 $11.34 | $11.79 | 12.50%
Food Service Worker IL__| $9.00 | $9.36| 89.73 | $10.12 | $1033 530%
Doorperson ,Séj; “$9.08 | §9.44| $9.82 | $1021 | 12.90%
Retail Attendant ' - $8.50 | $8.84{ $9.19 $9.56 | $9.94 | 11.10%
Postal Attendant $8..90 $~9.26 $9.63 | $10.01 | $10.41 4.73%
Bartender $8.10 | $842 | $8.76 | $9.11| 8947 4.73%
Delivery Receiver $§.10 $8.42 | $8.76 | $9.11 | $9.47 4.73% |
Door Shift Leader- $8.42 | $8.76| $9.11 | $9.47 | $9.85 4.73%
Powerplant :

Special Orders $8.93 |- $9.29 | $9.66 { $10.05 | $10.45 4,73%
Coordinator-RATT '

Creation Production $9.61 $10.60 .$10.t'10 $lb.81 $11.25 4.73%
Assistant - SUPC :

Kitchen Supervisor $9.9.7 $10.37 | $10.78 | $11.22 | $11.66 4.73%
Accounts Clerk $10.57 | $10.99 | $11.43 | $11.89 | $12.36 4.73%
Caretaker $10.82 | $11.25 $1 1.70 | $12.17 ] $12.66 | 4.73%
\ 1 1 1 | I
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Pay Grid May 7 2007 - April 30'2008

Operating Assistant- $11.26 | $11.71 | $12.18 | $12.66 | $13.17 [ 4.73%
L'Express - , : 1.
Operating Assistant: $11.26 | $11.71 | $12.18 | $12.66 | $13.17 | 4.73%
SUBtitles N R -
: ! ~ .
Operating Assistant-Food | $11.43 | $11.88 | $12.36 | $12.85 | $13.37 4.73%
& Beverage :
Operating Assistant-SURC | 81143 | $11.88 | $12.36 | $1285 | $13.37 | . 4.73% | -
Box Office . : $8.00 | $8.321 $8.65| $9.00{ $9.36 13.00%
Attendant/Cashler-MHT ' ce '
Ticket Taker/Usher—MHT 59,20 | $9 57 $9.95 [ $10.35 | $10.76 | 19.00% |
z’“u . . S s

Stage ASSlstant-MHT $8 93 T $9 29 $9.66 | $10.05 | $10.45 4.73%

. s “. "‘ | T ‘ 1. b 0t e
Techmcal As31stant-MHT - $8. 93 - $9.29] $9.66 1 $10.05 | $10.45 4,73%
: Py | TR N DYPRE S o O R Py TSI TI
Theatre Techmclan I- . $11.49{ $11.95 | $12.43 | $12.92 | $13.44°|  4.73%

- ‘ ‘ N R

Theatre Technician II- $_j14.-‘03" $14.59 | $15.17 | $15.78 | $16.41°| 13.00% |
MHT S SN R |
House Méﬁager-MHT " f $12.07 | $12.55'| $13.05 | $13.58 | $14.12 |- 10.00%
Lighting Techmclan-MHT $16.42 | $17.08 | $17.76 $"i'8'.47 $1021 | 13.00%
Sound Teshmimian VT ? §16:42 | 317,08 | $17.76 | 81847 | 51921 | 13.00%

4% increase between levels-except Server as per 1991 Collective Bargaining, and Busperson
and Dishwasher Level 1'to 3, due'to October 1/99' minimum wage increase.

Progression fram Level | (start rate) to Level II shall be after 975 hours of service with the
Employer. Progression from Level II to Level I1I shall take place after an additional 1950

hours and in 1950 hour increments thereafter,

University of Alberta Students’ Unlon
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Pay Grid May 1 2008 - April 30 2009

_Pay Grid May 1 2008 to April 30 2009

Canadian Union of Public Employees Local 1368

" CollectiveAgreement 2007-2009

FULL-TIME SALARY .. | |
May 12008 — April 30 2009 — 5% increase
SCHEDULE OF WAGES
Title Leyell |Level2 |[Leveld |Leveld Level 5 |
Food Service Worker I 1721 1790 18621 - - 1936 2013
10.59 11.01 11.46 11.91 12.39
Food Service Worker I 1616 1681 1748 1818 1890
9.94 10.34 10.76 11.19 11.63
Post Office Assistant 1975 2054 2136 2222 2310
12.15 12.64 13.15 13.67 1422
Production Assistant-SUPC 2066 2149 2235 2324 2417
12.72 13.22 13.75 14.30 14.88
Deli Assistant (L'Express) 1875 1950 2028 2109 2193
11.54 12.00 | 12.48 12.98 13.50
Cook (L'Express) . 2032 2113 2198 2286 | . 2377
12.51 13.01 13.53 14.07 |* 14.63*
o
Housekeeper 2033 2115 2199 2287 . 2379
12.51 13.01 13.53 14.07 14.64
Operating Assistant 2050 | . 2132 7217 2306 7398
L'Express 12.61 13.12 13.64 14.19 14.76
Operating Assistant 2273 2364 2459 2557 2659
Postal Outlet 13.99 14.55 15.13 15.74 16.37
Operating Assistant 2273 2364 2459 2557 2659
SUBtitles 13.99 14.55 15.13 15.74 16.37
Operating Assistant 2082 2165 2252 2342 2435
Food & Beverage 12.81 13.32 13.86 14.41 14.99
Receptionist - 2247 2336 2430 2527 2628
13.83 14,38 14,95 15.55 16.17
“Administrative Assistant 2371 2466 2564 3667 2774
Executive 14.59 15.17 15.78 16.41 17.07
Administrative Assistant 2371 2466 2564 2667 2774
Management 14.59 . 15.17 15.78 16.41 17.07
Administrative Assistant 2371 2466 2564 2667 2774
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Pay Gridl May 1 2008 - April 30 2009

Students' Council 41;4.59'1" 1517 | 1578 16.41 17.07
Accounting, Clerk 7388 2484 2583 | 2687 3794
IO 152971590 16.53 | 17.19

Custodial Worker ""2429 2536|2627 - 2732 2842
495 | 1555 1617 1682 1749

“Utility Worker T 2435 | 2526 2627 2732 | 2842
1295  1555]| . 1617 1682 1749

Tunior Accountant 72689 2796 | 2908 3024 3143
1655 | 1721| 1790| 1861 19.36

Tighting Technician 3593 | 2697 | 2805 2917 3033
MHT 1506 | 1660|1726 1795  18.67
“Sound Techmiclan 1| . 2593 . 2697 |. 2805 3917 3033
MHT ' T15906 | 1660|1726 1795 1867

[ Adiministrative Assistant 3651|2758 | | 2869 | . 2984 3103
MHT 1632] 1698| 17.65] 1836,  19.09
[ Custodial Chargehand - 2680 | | 2787|  28%9 3015 3135
o 649 1715 | 1784 | - 18557 . 1929
Maintenance Worker 1 2769 2880 | 2995 3115 ] 3239
T A 12| 1843 100|993
Maintenance Chargehand . 2908 3024 3145 3271 | 3401

" ' 1789 | 1861 1935 2013 | 2093

' [Technical Director 3024 | . 3145| 3271 "3402.|, . 3538
MHAT 1861 1935| 2013 2093 | - 21.77

(4% increase between levels except Deli Asmstant s per 1991 Collective Bargaining)
Progression from Level ] (start rate): to Level 11 shall be after six (6) months of service with the

Canadian Union of Public EmployeesLocal 7368

Collective Agreement 2007-2009

" Employer.
Progression from Level II to Level III shall take place one year later and each year
thereafter.
PART-TIME HOURLY
Title Level 1 Level 2 Level 3 | Level 4 Level 5
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Pay Grid May 1 2008 - April 30 2009

Busperson $8.40 $8.74 | . $9.09‘ $9.45 $9.83
Dishwasher $8.40 $874 |  $9.09 $9.45 $9.83
Server 3840 | 3840 [ S840 $8.40 $8.40
Cashier a0 $874]  $909| 3945  $9.83
Games Attendant $8.40 $8.74 $9.09 $9.45 $9.83
Food Court Attendant $666| 901 $937| . $974] S10.3
Food Service Worker I $10.58 | $11.01| $11.45 $11.91| $12.38
Food Service Worker 1T $9.45 $0.83 | $10.22 $10.63 | $11.06
Doorperson $9.17 $9.53 $9.91 $10.31 $10.72
Retail Attendant 3893 | $928| §965|  $10.04|  $10.44
"Postal Attendant " $9.35 $9.72 | $10.11 $105T |, $10.93
Bartender $8.50 |  $8.84| $9.19 $956 | $9.04
Delivery Receiver . " 9850  $8.84| $9.19 $9.56 $9.94
Door Shifi Leader Powerplant | $8.84 | $9.10| 936 $9.95| $1034
Special Orders Coordinator- $9.38 $9.76 | $10.15 $10.55 $10.97
RATT -
Creation Production Assistant $10.09 $10.50 | $10.92 $11.36 $11.81
- SUPC
Kitchen Supervisor $1047 | -$10.89 | $11.32 $11.78 $12.25
["Accounts Clerk $11.10|  $11.54| $12.00 $1248 | $12.98
Caretaker $11.36 | $11.81| $12.29 $12.78 | $13.29
“Operating Assistant-L'Express $11.82| $1229| $12.79 $13.30 | $13.83
Operating Assistant-SUBtitIes| $11.82 $12.29 512.79 $13.30 $13.83
Operating Assistant-Food & $12.00 $12.48 | $12.98 $13.50 $14.04
Beverage
Operating Assistant-SUPC $12.00 | $12.48| $12.98 $1350 | $14.04




£ay Ura may.1 2005 — ApriL 3V Luuy

Box Office Attendant/Cashier- l $840]  $874 | S99 45| $9.83

MHT o ‘

Ticket Taker/Usher MAT 5966 | $10.05 ,$1o/45 $1087.|  $11.30

Stage. Assistant-MHT $9.38 $9. :lg $l0. 15 ~.$10.55 $10.97
[Technical Assistant-MHT $938 | $9.76 | $1015| 81055 | $1097
esies Teohmiaran TVET ~$T206 | S355 | S1305] 81357 SIATT
[ Theatre Techniclan T-MET | 81473 | 81532 | 81593 | 31657 | 81723
[THouse Manager-MHT | §i2.67| 1318 | 81371 51426 $14%3
[Tighting oo AT IR I TR I R T

'Souhd Techmcxan—MHT T ;$l7 24 ' $l7 93 |, $18 65 $19:39°1" $20 7.

4% increase between levels except Server as per 1991 Collectwe Bargaining, and Busperson and

' ’Dlshwasher Level'l to 3, due to’ ‘October 1799 minirhuin wage increase.

I\l'

”

4

H
4

Progression fram Level | (start rate) to LeveI Il shaII be after 975 hours of service with the
‘Employer. Progression from/Lievel II'to Level 11 shall:take place after an additiona} 1950 hours and
In 1950 hour-increments thereafter.

1
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24.02 The principle of equal pay for relatively equal work shall apply regardless of gender.

24.03
a)

b)

c)

When an Employee temporarily substitutes in, or performs the principle duties of a higher
paying position, within the bargaining unit, the Employee shall receive the wage rate of
the higher paying position, at the next step that gives an immediate pay increase for all
hours worked in that position.

When an Employee other than an Operating Assistant substitutes in or performs a
significant portion of the principle duties of a higher paying position outside of the
bargaining unit for more than two (2) weeks he/she shall receive an additional twenty
(20) % of his/her present rate for all hours worked in that position.

When an Employee is assigned to a position paying a lower rate, his/her rate of pay shall
not be reduced.

24.04 All Employees are required to supply banking information for automatic deposit immediately
upon commencement of employment.
a) Full-time Employees shall be paid on the 2™ last banking day of the month.
b) Part-time Employees shall be paid on the 10® and the 25" of the month. Should either
day fall on anon-working day, the payday shall be moved to the nearest banking day.

24.05
a)

b)

24.06

b)

c)

d)

As a condition of employment, the Employer does not require anyone to own a car.
When transportation is required, the Employee may, with the approval of the Employer,
elect to use his’her own car, or if she/he does not own a car, the Employer will, if
necessary provide alternative transportation appropriate for the occasion.

Any Employee whose shift begins or ends between the hours of 12:01 am. and 6:01 a.m.
shall be provided with transportation or taxi fare, if required provided the Employee gives
the supervisor one (1) hour notice prior to the end of the shift. In the event that
alternative transportation cannot be provided within fifteen (15) minutes of the end of the
shift, the Employer will reimburse the most economical taxi cost, if required.

When an Employee is advised that she/he is "on call”, that is, immediately available by
direct telephone contact, she/he shall be paid straight time wages in accordance with the
following schedule:

Monday to Friday, inclusive: four (@hours per day
Saturday and Sunday: SiX (6) hours per day
Holidays listed in Article 19: eight (8) hours pay per day

All hours actually worked by an "on call" Employee shall be paid at overtime rates in
accordance with Article 17, Overtime, of this Collective Agreement. On call duty shall
be equally divided among the qualified Employees.

An Employee shall only be judged to be “on call" for the purpose of this Article if she/he
is authorized by the General Manager or his/her designee to be "on call".

This clause shall not apply to part-time temporary or relief Employees,
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2407

24,08

24.09

24.10

Employees required' {6 -work: unscheduled overtime shdll ‘be provided with a meal
reimbursement allowance by the Employer if such time covers a normal mealtime or period to a
maximum of:

$5.00 for Breakfast
$6.00'for Lunch-
$10.00 for Dinner

~T-hel Igymﬁloyer may pay-the full cost of any course of instruction for any Employee to better
‘qualify t

e Eripléyeeto perform histher jobidue to any technolégical changes in the workplace.

The Bmployér may pay up to one hundred (100%) per cent.of any course of instruction for any
fulltime Employee which directly relates to'that Employee’s job; This does not include cost of
materials; Written requests must be directed to the Employer prior to enrollment in order to

* ‘g44séds the relationship to job-function and ‘to obtdin ‘approval. Payment will be made upon

successful completion of the course and submission of* mérks. In-the event that the Employee
leaves the Students' Union within twelve (12) months upon completion of the course(s), the

““Emgployetr“shall’ bé entitled .o “deduct-the. sum- expended ‘by the. Students Union on that

Employee S behalf from the Employee s ﬂnal pay

FI

" 'The Employer shall ‘pay professxonal fees' for dny’ Employee who is réquired to be a member of
- 4 professional dssociation; and licensé fees for any Employee.who is'required to be licensed.

In the event that the Employer identifies that the rate for a position has fallen below:the market

© rate for'that posmon for réasonis’ other-thari 'short-term ¢yclical reasons, and that this situation is

creating difficulty in hiring and/or retaining staff for that position, the Employer may propose a
Market Rate Adj“tnstme‘nt'-for that pgsition. The following conditions shall apply:

a) The Employer shall prowde the Umon with the followmg information:

e e ‘the position- 1dent1ﬁed

. . tple nronosed rate &f nav.
oo ee o the proposed staftidate of the new: wage

Lo the-teasoning for'the request -~ -

by  Within five (5) days of receipt of the information, the Union shall provide the Employer
" witha wiitter responise. The 'Employer acknowledges-and’agrees that the Union' may
wish to meet with the' Employer prior to prowdmg such response

c¢)  Agreement to Market Rate Adjustments shall not be unreasonably withheld.

d) Ifagreed, the Market Rate Adjustment shall be apphed to all Employees in the position
from the agreed implementation:date. =

e)  Market Rate Adjustments, when agreed to, shall replace the affected position wage rates
in:Article 24, for the balance of the term of'the Collective Agreement.

ARTICLE 25-TERMINATIONPAY

25.01
a)  If the Employer terminates an Employee without just cause the Employer will provide
notice or payment in lieu of notice on the following basis:
University of Alberta Students’ Union SRR - Page 42
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i two(2) weeks, if the Employee has been employed for more than six (6)
months but less than two (2) years,

ii) three (3) weeks, if the Employee has been employed for two (2) years or
more but less than four (4) years,

T o
iii)  five (5) weeks, if the Empfloyee has been employed for four (4)years or more
but less than six (6) years,

iv) six (6) weeks, if the Employee has been employed for six (6) years or more
but less than eight (8) years,

v)  seven (7) weeks, if the Employee has been employed for eight (8) years or
more but less than ten (10) years,

vi) nine (9) weeks, if the Employee has been employed for ten (10) years or
more.

by  The Employee must give the Ernployer at least three (3) weeks notice in writing to the
appropriate Area Manager of their intent to terminate employment.

¢)  This clause does not apﬁl§/ to tgmporary or relief employees. Part-time Employees shall
give notice subjectto the Provisions of the Employment Standards Code.

26 - & PTIONS

26.01 e
a) The Employer agrees to draw up job descriptions for all positions and classifications for
which the Union is the bargaining agent. These descriptions shall be presented to the
Union and shall become the recognized job descriptions unless the Union presents written
objection within thirty (30) days.

by  Each newly hired Employee will be provided with a copy of his/her job description.
26,02 Existing classifications shall not be eliminated without prior agreement with the Union.

26.03 When the duties or volume of work in any classification are changed or increased, or where the
Union and/or Employee feels she/he is unfairly or incorrectly classified, or when any position
not covered by Clause 24.01 is established during the term of this Agreement, the rate of pay
shall be subject to negotiations between the Employer and the Union. If the parties are unable
to agree on the reclassification and/or rate of pay or the job in question, such dispute shall be
submitted to grievance and arbitration. The new rate shall become retroactive to the time the
position was assumed by the employee.

26.04 Copies of all job descriptions shall be available for inspection in the Personnel Manager's office
and in the Lunch Room (Room 138). No copies of job descriptions shall be removed from
these locations other than by the Personnel Manager. An Employee may obtain a copy of the
individual job description by requesting same from the Personnel Manager.

ARTICLE 27 - BENEFITS
27.01
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27.02

27.03

27.04

a)

b)

¥

9

~ thé'threé'(3 gn)% allow nce discorit

If the parties agree to participate in,a new pension plan, savings plan or other similar
plan, the contribution to the plari by 'the Employer and Employee shall not be less than
the previous plan: The Employer and the Employee shall make contributions in
accordance with the provision§, of the plan The group retirement savings plan has a
vesting per|od of .three'years, however there will be no accrual of vesting during
periods in which there are no contrxbmlons made I .accardance with the provisions of
the plan.

This clause does not apply to temporary and relief employees.

The Employer shall pay the premiums of the present comprehensive insurance medical

" plan'for all Emplojees and their Geprriderts,who qualify as defined by the rules of the

plan and who have worked one thousand and forty (1040) total hours with an average
of thirty (30) hours or more per week. Once the average of thirty (30) hours or more
per week is not maintained over a six (6) month period, the coverage will be
discontinued and replaced with an allowaricé of three (3)% of their basic pay each pay
perlod lntl| such time as the average of thirty (30) hours or more per week over the
previous six (6) | months is again attamed at wh1 ¢h' tlme coverage will be reinstated and
irtuéd! In thé event that 4 ‘part-time Employee requests
wat e chipoyer allows, them, to work more than 30 hours per week and that they do
not’ wish to partlclpate in’the comprehenslve medwall plan, the Employee will be

dliowed to Work thé number of hours they ‘Tedifest, 'if the Employer is agreeable, and if

the, hours are avallable, wqthout receiving, beneﬁts bul; recqxvmg the 6three 3)%
allowance oncé fifteen Hundred’and sxxty (1565) fiourstare teachéd. An' agreement will
be signed by the Employee Wa|vmg these insurance benefits and agreeing,that they will
not attempt to.get. retroactive benefits in the future. . The present comprehensive
insurance medlcal ‘plan mcludes healthguard vmoncare, dental and life insurance

"coVerage 'I‘he Empldyeés wxll pay’ 20% towards thelr health, vision and dental
"premiuriis, effective July*1¥ 2004, The Employees will' also pay the full premium cost

of the weekly indemnity and long-term disability portion of the medical plan.

'Th'e'Employ'e'r"éliéll"'c':"'o'nt'ribbte beginning the first full calendar month, fifty (50)% of the

premium cost of the Alberta Health Care Group Plan for all Employees and their
dependents’ Who' ‘quélify as defined by thé ‘rules of the plan aria who .are scheduled to

work the hours referred to in 27.02 (a). o

l Employees who work less than the hours reférfed to in 27 02 (a) but have accumulated
* fifteen hundted and sixty (1'560) Kours ‘Wworked, shall recelve an allowance of three (3)%

of their basic,pay each pay period.

An Employee who is on sick leave of recewmg,,dwnh]lxt‘r payment or Worker's'

 Compensation Benefits shall continiug'té recéive those benefits descnbed in27.01 (a) and

27.02 (a), (b), and (c) until the Employer/employee relationship as addressed in clause
22.09 is broken.

An Employee who is on maternity leave has the option of continuing their present
comprehensive insurance medical plan during the leave if they pay 100% of their premiums.

The Employer agrees there will be no reduction in benefits due to premium reductions in
Employee benefit plans.
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27.05 During the life of this Agreement, the Employer and the Union shall jointly review the benefits
of the existing Comprehensive Insurance Medical Plan.

ARTICLE 28 - TECHNOLOGICAL AND OTHER CHANGES

28.01
3)

b)

In the event that the Employer should’ introdUég mew methods or machines which require
new or greater skills than are possessed by Employees under the present methods of
operation, such Employees shall, at the expense of the Employer, be given a minimum
period, not to exceed three (3) months, during which they may perfect or acquire the
skills necessitated by the new methods of operation. There.shall be no change in wage or
salary rates during the training period of any such Employee and no reduction in pay
upon being reclassified in the new position. A three (3) month extension may be granted
with the Employer's agreement.

This clause may apply to part-time, temporary and relief employees, at the discretion of
the Employer.

28.02 Should the introduction of new methods of operation create a need for the perfection or
acquisition of skills requiring a training period longer than three (3) months, the additional
training time shall be subject to discussion between the Employer and the Union. A three (3)
month extension may be granted with the Employer's approval.

28.03 No additional Employees shall be hired by the Employer until the Empldyees already working
are notified of the proposed technological changes and allowed a traisting period to acquire the
necessary knowledge or skill for retraining their employment, unless an Employee is hired to
train Employees that are already working.

ARTICLE 29 - JOB SECURITY,

29.01
3)

b)

In order to provide job security for members of the Union, the Employer agrees that work
or services presently performed or hereafter assigned to the Union shall not be
subcontracted, transferred, leased, assigned or conveyed, in whole or in part, to any other
plant, person, company, or non-Union employees. An exception may be made to this
Clause, provided management can prove to the Union that a retail operation is no longer
viable or that by a requirement(s) of the University of Alberta the retail operation cannot
continue.

Should it become necessary to sell a retail department to another employer, every effort
will be made to find the affected Employees alternate employment within the Union or
the relevant provisions of Articles 14 and 15 shall apply.

ARTICLE 30 - UNITFORM AND CLOTHING ALLOWANCE

30.01 Work clothes required to be worm by the Employees shall be supplied by the Employer. Work
clothes will apply to the following areas:

a)  Maintenance, Custodial and Theatre: the Employer will provide a maximum of two (2)
pairs of pants and two (2) shirts for each Employee per year, based on need and condition
of apparel provided in previous years.
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31.01

31,02

31.03° . T

31.04

31.05

31.06

31.07

' 'b')'“ Food and Bejerage: Employees.will be required to wear such uniforms as set out by the

Area Manage;." The Employer agrees to provide Employees with one (1) uniform for
those Employges. f?gularlu :sgheduled ,to ‘work up to [twenty one and one half (21-1/2)
hours per week:~ "Two (2) uniforms will be prov1ded for- those Employees regularly
scheduled to work over twenty one and one half (21-1/2) hours per week Employees
shall be responsible for maintaining thgr-uniforms

|

" ¢) Part-tihe Custodial and Théatré Employées: the' Employer will provide one (1) pair of

pants and one (1) shirt for each Employee per year or, less, frequently if previous outfits
are still acceptable, 'if required.

It is understood that only uniforms or aprons will be ‘provided; personal clothing will not be
supplied. o .

o

Wherever possible, proper accommodations shall be provided t6 Employees for meals, as well
as facilities to store their coats.

. The Employer shall provnde bulletm boards whnch shall be placed 50 that all Employees will

have access to them and.upon’) Wh]Ch the Uniorl shall hive the rigfit to'post notices of meetings

and such ‘other notices as may be of interést t -  the erpltiyess.

per Ol%m sloyer stlﬁaélllr %ULR%QI ‘the’ niecessary ‘tools and’ equlpment quUIV?d by Employees in the

a) A new Employee or other Employee who is ,recuire: to, handle cash as, a cashier shall
receive two"(2) days of'on-the job training. Durmg 1his period, the’ Employee shall not be
subject to penalty for any shortage.

b) An Employee handlmg cash normally will be respons1ble for repaying shortages if they
had sole access to that cash and were x‘esponmble to malntam that sole access.

"¢y Should there be an éredt, the cashier shall Have the right to view the cash register tape in

thé presenice Of their' supérvisor. - Payment of ‘shortages shall be determined by the
manager.

Where coverage supplied through its comprehensive llablllty policy does .not apply, the

~ Employer shall supply the legal'counsel whigre necessary for.any action initiated against any
-Employee by virtue of performance ‘of thelr assigned dutles unless the action results from

It is agreed by the parties concerned that every effort will be made to prevent pollution. It will
be the objective that Employees will not be required to work in areas or under conditions in
which pollution or harmful conditions exist.

Subject to the prerogative of the elected representatives of the Students' Union and the duties of
those representatives of the General Manager and his/her 'staff through the Constitution and
Bylaws or contract, no policy shall be considered to be in effect unless contained in or
authorized by this Agreement, unless approved in writing by the Union.
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31.08

31.09

The parties to this Collective Agreement will co-operate to the fullest extent in the matter of
occupational health as addressed in the Occupational Health’and Safety Act.

Union representatives will not discuss Union issues during working hours with other
Employees without seeking prior permission from the Employee’s Supervising Manager.

s~

32,01

32.02

All rights, benefits, privileges and working conditions which Employees now enjoy, receive or

possess as Employees of the Employer shall continue to ‘e enjoyed and possessed insofar as

they are consistent with this Agreement, but may be modified by mutual agreement between the .
Employer and the-Union subject to the provisions of this Agreement.

All provisions of this Agreement are subject to applicable laws now or hereafter in effect. If
any law now existing or hereafter enacted, or proclamation or regulations shall invalidate any
portion of this Agreement, or if there is an amalgamation, annexation, merger or other
structural change of the Employer, the entire Agreement shall not be invalidated and the
existing rights, privileges and obligations of the Employees and the Employer shall remain in
existence.

ARTICLE 33 - COPIES OF AGREEMENT

33.01

a)  The Union and the Employer desire every Employee to be familiar Avith the provisions of
this Agreement and his/her rights and duties under it. ,»,L,

b)  Upon completxon of negotiations the amended agreement shall be signed within one
month of ratification by both parties. It is further agreed that one month following the
signing the-Employer shall print and distribute copies to each full-time Employee with
copies to provided to ather Employees who so request. Copies will be placed in each
work area. The union and the Employer will equally share the cost of producing the
amended agreement.

ARTICLE 34 - GENERAL

34.01

34.02

Wherever the singular is used in this Agreement, it shall be considered as if the plural has been
used where the context of the parties or party hereto so require.

An Employee covered by this Agreement shall have the right to refuse to cross a legal Canadian
Union of Public Employees picket line established at the Employer’spremises. Failure to cross
such a picket line by the members of this Union shall not be considered a violation of this
Agreement, nor shall it be grounds for disciplinary action.

ARTICLE 35 - TERM OF AGREEMENT

35.01

35.02

This Agreement shall be binding and remain in effect from May 1* 2007 to April 30™ 2009
and shall continue from year to year thereafter. Either party may serve notice in ertlng not
less than sixty (60) nor more than one hundred and twenty (120) days prior to the 30™ day of
April in any year that it desires the termination or amendment of this Agreement.

Within twenty (20) calendar days of receipt of notice to bargain by one party, the other party is
required to enter into negotiations for a renewal or revisions of the Agreement and both parties
shall thereupon enter into such negotiations In good faith and make every reasonable effort to
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35.03

35.04

35.05

consumpnate & revised or new Agreement. At thie first meeting of the parties, the parties shall
exchénge proposals or amendments.

Both parties shall adhere fully to the terms of this Agreement during the period of bona fide
Collective Bargaining, until sach time'as a new Collective Agreement is reached or a strike or
lockout occurs. If the negotiations extend bgyond the-anniversary date of the Agreement, any
revisions and terms, mutuially agreed upon shall, unléss' otherwise specified, apply retroactively
to that date,

~Should a new Agreement ot be concluded' within three (3) months of the termination date of
‘this’ Agreement, the Eriployer agrees to'pay interest at prevailing bank interest rates paid for
monies oh deposit oh the retroactive pay settlerdent to each employee.

Ay ¢haniges deemed.necessary in this Agreertient may be made by mutual agreement between
'thé'Union'a# the. Employer:at any time.during the xistence of this Agreement.

b2

,,,,,
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LETTER OF AGREEMENT
COMPRESSEDWORK WEEK ~ HOURLY EMPLOYEES
Between

T
THE STUDENTS' UNION, UNIVERSITY OF ALBERTA

And

THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 1368 ..

In order to maximize access to additional hours of.work, the parties agree to allow hourly
Employees to work a compressed work week, subject to the following terms and conditions:

1

2)

3)

4)

5)

6)

7)

8)

9

The compressed wWork week hours require mutual agreement between the Employee and the
Supervising Manager.

All agreements must be in writing and copied to the Union and the Students' Union Personnel
Manager. For the purposes of agreement between the Employee and the Employer, both
parties shall sign a copy of this document in the spaces provided.

Agreements may be cancelled by either party upon fourteen (14) days written notide. A copy"
of the notice shall be sent to the Union and the Students' Union Personnel Manager.

Atrticles 16.06(b), (¢) and (d) shall be applied during both shift periods.

An Y change in total hours ‘woiked per week will be in accordance with Article 16.01(c) of the
lective Agreement. a

The maximum number of hours that an Employee may be scheduled to work in a workday is
nine (9) hours.

The maximum number of hours that an Employee may be scheduled to work is thirty seven
and one half (37.5) hours per work week, but less than three hundred (300) over an eight (8)
week cycle.

An Employee's hours of work shall be confined within a period of twelve (12) consecutive
hours in any one workday.

Any hours worked in excess of nine (9) hours per day, or thirty seven and one half (37.5)
hours per work week will be paid at the overtime rates of one and one half times (x 1.5) the
Employee's basic rate of pay. Any hours worked in excess of ten (10) hours per day, or fifty
(50) per week, shall be paid at double time (x2) as per 17.02.

10) An Employee working a compressed work week agrees to waive Article 16.04 and 18.01.

11) No later than the twentieth (20" day of the following month, the Union shall be supplied
. with a monthly summary of the following items for the previous month:

. » the names of the Employees who are working under this Agreement,

> the hours worked for each Employee
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> the number of overtime hours worked

This letter of agreement shall become effective from the date of signing.

W.D. Bill Smith (General Manager) ' Dennig: Franz, Pr\esi\iden_mt CUPE Local 1368

Dated, this day of 2007.

Individual agreement for a compressed work week :
Employee Name R A (printed)

Department & C}assxﬁcavtlon ‘*-":

Regular scheduled hours of Work per week

1 have read this Letter of Understanding and agree that | am signing this Letter voluntarily. T am

aware that | am waiving some of my rights under the CoIIectlve Agreement in place between
CUPE Local }368 arid The' Students Union.

...... Lo L L
g vy

Further, I have been provided the opportuiity to seek mput from’ CUPE Local 1368 prior to
signing this letter.

5
TN (1) KR .o, A

Employee signature  Supervisor signature

.
AR BN

Witness signature Daté'signed 7 s
: UPE Local 136
o gtuden S ﬁnlon I§ersonnel Manager

Agreed to between the parties :

v 1

On behalf of the Union eriginal signed by Dennis Franz — President CUPE Local
1368

" 'On behalf of the Employer original'signed by W. D. (Bl[l) Smxth Géneral Manager
University of Alberta Students’ Union

‘Dated __Original signed July 12" 2007 -
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LETTER OF AGREEMENT

HOURLY EMPLOYEE WAIVER OF COMPREHENSIVE MEDICAL BENEFITS
Between
g / ~

THE STUDENTS' UNION, UNIVERSITY'OF ALBERTA

And

THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 1368 .

In accordance with Article 27.02 a) which reads as follows:

"In the event that a part-time Employee requests that the Employer allows them to work more
than 30 hours per week and that they do not wish to participate in the comprehensive medical
plan, the Employee will be allowed to work the number of hours they request, if the Employer is
agreeable, and if the hours are available, without receiving benefits, but receiving the three (3)%
allowance once fifteen hundred and sixty (1560)-hours are reached. An agreement will be signed,
by the Employee waiving these insurance benefits and agreeing that they will not attempt to get
retroactive benefits in the future. « A .

Part-time Employees waiving these insurance benefits will sign the agrefment, shown
below, with a copy to be sent to the Union and the Students' Union Personnel Manager.

Employees who later decide to cancel their waiver of benefits, shall provide the Employer
with fourteen (14) days wriften notice of, cancellation of this Letter of Agreement. Accrual
of hours as defined in 27,02 a) shall start from the date of such cancellation.

Further, participation in the comprehensive medical plan will be determined by the policies
of the Students' Union ‘s current medical benefit provider.

Dated, this day of
D. (Bill) Smith-General Manager Dennis Franz—President CUPE Local 1368

AGREEMENT TO WAIVE COMPREHENSIVE MEDICAL BENEFIT

As an hourly paid University of Alberta Students' Union Employee’, and CUPE member, |
understand as per Article 27.02(a) of the Collective Agreement (above) that by having worked
1040 total hours with an average of thirty (30) hours or more per week over six months, | would
qualify for the healthguard, visioncare , dental and $5000 life insurance.

I currently work less than thirty hours per week. I would like to waive my right to the
comprehensive medical benefits in the event that my hours of work are increased to thirty hours
per week or more. I'make this request because I wish to be considered for additional hours if they
are available, but fully understand that the Students' Union is making no commitment to or
guarantee of such additional hours.
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| have read and understood this letter of Agreement, and | agree that 1.am signing this Waiver

voluntarily.
Agisedtol i S TIUGh e 8
T NN
Employee Signature: - :Employee Natie' Pririted vohlow
Manager Signature Witness Signature
ce. C.U.P.E. 1368 e
Students' Union Personnel Manager
Agreedto ‘ S L L AT
i I . ' . ¢ by b NI

3 )“q‘ IV

On behalf of the Uruon rlgmal-mg ed bv ’Denms Franz Presrdent'-CUPE Loc9111368‘

CR A vq!-".f ‘;‘11 /‘ U I T s,

On behalf of the Employer original sif ned b ?W D .

University of: Albérta Studeénts’s Uinion' | Pt gt T e
RERT R !
. o
Dated __ Original signed July 19" 2007 ' B S
s .o T e, ’ ~ 3 ) '”11
. ,, ) X : 4" 1.7
¥
d " Falbeghie i 00 - 3
! o povhe ( AR \
- -l J sl .
IR S s ! i
\.
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IN WITNESS WHEREOF the parties have hereunto affixed their seals by the proper signing
officers on the day and year herein above written.

s

THE STUDENTS®UntoN  THECANADIAN UNIBN OF BUBLIC -

UNIVERSITY OF ALBERTA EMPLOYEES, LOCAL 1368
e B2 ///%@,9
GeMMaW Local 1368 P
W. D. (Bill) Smith . Dennis Fran
/g/‘-"" 7/ Per: - é S = —
Vlce- e51dent (Operations & Finance) CUPE National Representative
Eamonn Gamble o : KL‘H%X«W‘%\/(
. iy
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LETTER OF AGREEMENT

The parties agree to carry out a Joint Gender Neutral Job Evaluation Program' (hefeinafter referred to ad the
Program) with the goal of uItimater achieving equal pay for work of equal value for all jobs within the

e PPN
..... Y ~,/r. ™

- -

It is further agreed that the Program will foIIow that outllned in the C‘anadi':a'h‘?Union of Public:Employees
(CUPE) Manual of Procedures and attached to the original copies of this agreement.

It is further agreed that the results of the Program, and the implementation of any recommendations arising
from the Program. must be jointly agreed upon-and approved by the Executive Committee of the Employer
and the membership of the Union, This approval will be independent of the process of implementation of
the Program.

The Employer and the Union agree to endeavor to complete the Program as quickly as possible.

FOR THE EMPLOYER FOR THE IUNION

igi i iye Pr
GENERAL‘ MANAGER LOCAL PRESIDENT e
A/'. "‘."I r ;" A B
Original signed by Suzanne Scott  Original sinned by Royvle Harris i )
VICE-PRESIDENT CUPE NATIONAL REP. . P

FINANCE AND ADMINISTRATION

Signed August 22 1991 t

A\

=
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