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AGREEMENT 

THIS AGREEMENT, executed and effective as of March 1,2009, by and betweer 

KAWNEER COMPANY CANADA LIMITED, 4000 - 18th Avenue North, 

LETHBRiDGE, Alberta, hereinafter referred to as the 'Company" 

-and - 
LOCAL UNION NO. 99 OF THE NATIONAL AUTOMOBILE, AEROSPACE, 

TRANSPORTATION AND GENERAL WORKERS OF CANADA, hereinafter referred to a 

the "Union". 

PURPOSE OF AGREEMENT 

WHEREAS. this agreement is entered into by collective bargaining to prevent strike 

and lockouts and to facilitate the peaceful adjustment of grievances and disputes 

between the Company and rs employees, to prevent waste, unnecessary and 

avoidable delays and expense, and for the further purpose of at all times searing B 

the Company sufficient skilled workmen and, insofar as possible provide for Labour 

continuous employment, such employment to be in accordance with the conditions 

and wages hereinafter set forth: also that stable conditions may prevail in the metal 

fabricating industry that fabricating costs may be as low as possible consistent with 

fair wages and conditions. and for the further purpose of establishing the necessan 

procedure by which these objectbes may be accomplished. 

AND WHEREAS, employees shall not be discriminated against by the Company or 
the Union on any of the grounds prohibee? by the Alberta Human Rights, C iensh ;  

and Multiculturalism Act 

NOW, THEREFORE, in consideration of the mutual covenants and agreements 

herein set forth and the mutual benefits likelyto be obtained by harmonious relatior 

between the Company and the Union, the parties hereto mutually covenant and agi 

as foilows. 



major extensions or major remodeling. 
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Journeymanbornan shall mean any person who has the necessary Alberta 

Journeyman Certificate or a Journeyman with inter-provincial status. Enby Into the 

Skilled Trades shall be limited to those who qualify as a pumeymanlwoman under 

these provisions. 

The Company agrees to deduct CAW-Canada Skilled Trades Council dues consister 

with the dues check off language in Section 3. Dues shall be checked off upon 

completion of the probationary period and each year thereaffer In Januap 

The Company shall authorise unpaid leave of absences as per Section 16(6) of the 

agreement for employees in the Skilled Trades to participate In relief work projects 

approved by the CAW National Union. Such approval is subject to the efficient 

operation of the affected department 

A skilled trades committee will be established made up of two representatives from 

me Union and two representatives from the Company. The oommittee will meet at 

least annually on an agreed upon date. The purpose of the meeting is to include 

informational exchanges and discussions on topics related to new technologies. 

skilled trades training, and upcoming wrk or future installations. 

(D) 
whenever the male gender is used. it shall be construed to include both male and 

female employees. 

All references to employees in this agreement designates both sexes and 

1A 



UNION RECOGNITION 

ection 2 

\) 
\d agent of all the Company's employees, save and except those employees 
1 x?cificaliy excluded in Section 1 hereof, for the purpose of collective bargaining with 

'!sped to rates of pay, wages, hours of employment, and other conditions of 
I 

The Company remgnizes the Union as the exclusive bargaining representative 

The Union agrees that there will be no solicitation of new members, collection 

dues, or other Union activities during working hours. 

:) 
lid the Union, the Company agrees to allow the Plant Chairperson, or his designate, 

reasonable period of time, not to exceed one (1) hour, with new employees as part 
I 

'the Company orientation program to acquaint the new employee with the benefits I d  duties of Union membership and obligations to the Company and the Union. 

I) 
In order to further promote a harmonious relationship between the Company 
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UNION SECUFdTY 

Section 3 

(A) All current employees who have not done so and all new employees will be 
required to complete and sign an Application for Membership and Authoriiation for 

Check-off of Dues and Initiation Fees, supplied by the Union to the Company. The 

Local Union copy of this form will be forwarded to the Local Union Financial Secreta 

upon completion. 

Initiation Fees shall be deducted from the employee's first pay cheque. Dues shall t 

deducted for the first pay period in each month during which the employee has 

qualified for forty (40) hours of earnings. The Company is required to remit the 

amounts deducted. along with a list of names and the amount of each deduction, ar 

a copy of the force report for the week, to the Local Union Financial Secretary by thc 

25th of the month. The Company will also supply a list of those members who did n 
have Union Dues deducted and the reason why no deduction took place. 

The Financial Secretary of the Local Unbn will mtify the Company of any change ir 

the amount of Union Dues andor Initiation Fee to be deducted in line with 

constfutional requirements of the National Union. Union Dues shall be equal to twc 
and one-third (2.33) hours straight-time earnings per month based on the straight ti1 
hourly rate at the time of deduction in line with mnstitutional requirements of the 

National Union. The straight time hourly rate does not indude shifl premiums, 

overtime premiums, or Saturday, Sunday and Holiday premiums. Dues are payable 

when a member receives benefts in lieu of work such as vacation pay, holiday pay, 

juryduty pay and bereavement pay. Dues are not payable when a member receive 

sickness and accident benefds and vvorkers compensation benefits. Union dues art 

payable from the first full pay received by the employee fallowing date of hire. 

(B) 
acquired membership in the Union, or has not maintained his membership in good 

standing therein as provded for in this Section, the Company shall discharge such 

employee and such employee shall not be reemployed during the life of this 

agreement unless or until he complies with the provisions of this Section. 

Upon receipt of a written notice from the Union that an employee has not 

3 



! 
:) It is expressly understood and agreed that, upon receipt of proper proof, the 

Union will refund to the employee involved, Union Dues and Initiation Fees 

erroneously withheld from an employee's earnings by the Company and paid to 

the Union. 
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MANAGEMENT FUNCTIONS -SHOP RULES AND/OR REGULATIONS 

Section 4 

(A) It is acknowledged that it is the excluslve function of the Company to manage 
the operation of its plant and business in an efficient and orderly manner, to determir 

the number and location of plants, the products to be manufactured, methods of 

manufacture, schedules of production, the establishment of new jobs and changes ir 

existing jobs, kinds and locations of machines and tools to be used, processes of 

manufacture and assembling, the engineering and designing of its products, the 

control of materials and parts to be incorporated in the products produced, the 

extension, limitation, curtailment or cessation of operations, and all other matters 

concerning the Company's business which are not specifically covered by the terms 

this agreement. 

(5) Subject to the provisions set forth in this agreement, the Company shall 

maintain order and efficiency, schedule and assign work, direct, transfer, promote, 

demote, classify, hire, suspend, discipline or discharge for proper cause. or lay off 

employees because of lack of work or other legitimate reasons: it being understood 

claim by an employee that he has been disciplined or discharged improperly or 

discriminatorily may be Lhe subject of a grievance as herein provided. In the 

administration and application of the foregoing provisions, the Company agrees that 

should an employee or the Union feel that the Campany's determination or appiicati, 

thereof is in violation of, or inwnsistent with the provisions of this agreement, a 

grievance in connection therewith may be filed and processed in accordance with th 

Grievance Procedures hereinafter set forth in Section 17, it being understood. 

however, that the discharge or lay off of an employee who has not completed his 

probationary period as provided for in Section 14 of this agreement shail not be 

subject to the Grievance Procedure set forth in Section 17. 

(C) The Company shall have the right to establish. maintain and enforce 
reasonable rules and regulations to assure orderly plant operations, it being 

understood and agreed that such rules and regulations shail not be discriminatory 



1 or applied in a mannerwhereby an employee would be impropedy disciplined or 

' discharged. nor shall such rules and regulations be inconsistent or in conflict with the 

~ provisions of this agreement. The Company shall maintain on its bulletin boards a 

copy of all such rules and regulations, Including amendments thereto or changes 

therein, copies of which shall be furnished to the Union. It is further understood and 

agreed that the Company, prior to posting, will discuss with the Union any 

amendments to or changes in existing rules and regulations which shall not become 

effective until five (5) regular work days after copies have been posted on the 

Companfs bulletin boards. The Union agrees that it will cooperate with the Company 

by calling to the attention of its members the necessity of complying with such rules 

and regulations. 

i 

4A 



HOURS OF WORK 

Section 5 

(A) When only one shift is employed, a regular work day shall consist of eight (8) 

consecutive hours, exclusive of the lunch period, with pay for eight (8) hours, between 

7:OO a.m. and 3:30 pm., and the regular work week shall consist of forty (40) hours. 

(6 )  
of eight (8) consecutive hours, exclusive of the lunch period, with pay for eight (8) 

hours, between 7:OO a.m. and 330 pm.. and a regularwork week for the first shift 

shall consist of forty (40) hours; a regular work day for the second shift shall consist of 

eight (8) consecutive hours, exclusive of the lunch period, with pay for eight (8) hours, 

between 3:30 p.m. and 12:OO midnight, and a regularwork week forthe second shift 

shall consist of forty (40) hours. 

(C) When three shifts are employed so as to result in a continuous operation within 

a department. a regular work day forthe first shift shall consist of eight (8) consecutive 

hours, Inclusive of an eighteen (18) minute lunch period, with pay for eight (8) hours, 

between 11:OO p m  and 7:OO a.m. and five (5) such eight (8) hour days shall 

constitute the regular work week; a regular work day for the second shift shall consist 

of eight (8) consecutive hours, inclusive of an eighteen (18) minute lunch period, with 

pay for eight (8) hours, between 7:OO a.m. and 3:OO pm., and five (5) such eight (8) 

hour days shall constitute the regular work week; a regular work day for the third shift 

shall consist of eight (8) consecutive hours, inclusive of an eighteen (18) minute lunch 

period, with pay for eight (8) hours, between 3:OO p.m. and 11:OO p.m., and five (5) 

such eight (8) hour days shall constitute a regular work week. 

When iww shifts are employed, a regular work day for the first shift shall consist 

(D) 
preceding shift, unless it becomes necessary to change the starting and quitting times 

of such shifts as provided for in Subsection (I) and Letter of Understanding #3 hereof. 

The second and third shifts respectively (f any) shall immediately follow the 

(E) 
week. 

Monday through Friday shall constitute the regular work days and regular work 
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(F) When two or more shifts are required such shMs shall not rotate and the 
members shall choose the shift by seniority as agreed to below and in Letter of 
Understanding # 9. 

As openings occur in a department or additional shifts added. such vacancies will be 

filled as per Section 14cof the agreement. 

The parties agree to allow the effected employees in each department to select their 

preferred shifl in seniority order any time the Company implements a continuous shift 

schedule or resorls back to a traditional (M-F 8 hour) shtt schedule. Affer such 

selection employees can only move from their original selection by the allowed 

provisions of this collective agreement. During the inRial shift selection the company 

may move employees between crews as long as the employees shft choice by 

senioiny is honoured. An employee may be assigned to a given shtt during such 

start up for a period of time necessary to insure the proper operation of the shtt. 
Such an assignment will be considered a temporary assignment in accordance with ' Section 8 ~ .  

'Note: The conversion to fixed ehlfts shall commence wlthln 90 days of 

lratiflcatlon of thls agreement (March 19,2009). 

(G) The foregoing provisions of this Section describe the regularwork day and 
i regular work week and are not intended to be construed as a guarantee of hours of 
i work per day or per week, or days of work per week. The regular scheduled work 

week for such employees shall begin with the starting of his or her regularly scheduled 
i 
i shift on Monday of each week as hereinabove set forth. Any proposed change in the 

! regularwork day or regularwork week shall be discussed with the Shop Committee at 

least five (5) working days prior to such proposed change. 

(H) 
Company may put into effect Weekend Worker Shifts on Saturday and Sunday in 

(accordance with the following provisions: 

1 1. Hours of work and shift rotations: 

After all shiffs and positions have been filled to capacity in a Department the 

. one 12 hour shift per day. Working Saturday and Sunday considutes a 

work week of 40 hours. 

four 10 minute breaks each 12 hour shM. 

5A 



. one 18 minute paid lunch period 

2. Pay: 

20 hours pay per full shift worked. Any lost time will be deducted a the 

pro-rata rate of 1.67 hours pay for each hour not worked. 

40 hours pay per weekend. 

shift differentials shall be applied to the hours worked within the scope 

of the shifts defined in the Collective Agreement. 

- 
3. Weekend Positions or Vacancies: 

4. 

5. 

6. 

7. 

8. 

. shall be filled in accordance with the relevant provisions of the 

Collective Agreement. 

should an employee working weekdays. from a Department which has 

established weekend positions, move to a weekend position, hislher 

position must be filled in accordance with the relevant provisions of 

the Collective Agreement. . In the case of a reduction in a Department weekend positions shall be 

eliminated first in accordanca with the relevant t e n s  of the Collective 

Agreement. 

Statutory Holidays: - weekend workers shall receive 8 hours pay for each statutory Holiday 

not worked. 

Sickness and Accident Benefts: 
* shall apply on a pro-rata basis at 1.67 hours for every hour lost 

Union Representation: . one additional steward shall be established per shifl worked. 

Weekend Overtime: . if a weekend worker is required to work overtime on a weekend, helshe 

shall be paid based on a pro-rata basis at 1.67 hours for every hour 

worked at the applicable overtime rates. 

Benefits. Compensation, etc ... . the application of all benefits, Compensation payments, etc ... shall be 

applied at the prorata rate equivalent to 1.67 hours for every hour 

involved. 

58 



i) The starling time and quitting time of the various shffs herein above provided 
31, may be changed from time to time by the Company for reasonable operational 

kquirements, but not indiscriminately, by giving reasonable notice to the Union and 
I 
he employees. Should a grievance arise because of the Company having changed 
I 
he stating time or quitting time of any shift, such gn'evance may be pmcessed 
I 
hrough the grievance and arbitration procedure as set forth in Sections 17 and 18 of 

his Agreement. 
! 
1) For the duration of this agreement, there shall be two (2) rest periods, one of 
Lhich shall be of twelve (12) minutes duration during the first four (4) hours of each 

.hift and the second of which shall be of ten (10) minutes duration during the second 

\ur (4) hours of each shift. During such rest periods, each employee shall be paid 

;e applicable hourly rate and no work shall be performed during such period or 
i .  tenods, and the employees may, if they desire to do so, obtain and consume 

efreshments or food. 
1 
! > 
:) Employees required by the Company to work in excess of nine (9) but less than 
kn (10) hours, shall be given one additional ten (10) minute rest period to be taken as 

hiows: Where the overtime is to be worked prior to the commencement of a regular 

hift then the rest period will be taken immediately prior to the commencement of the 

gular  shifl. Where the overtime is to be worked foliowing the completion of a regular 

hfl. then the rest period will be taken immediately following the campletion of the 

sgular shiff. 

I 

I 

I 

L) 
my shift shall be given an eighteen (18) minute lunch period, with pay at the 

hployee's applicable overlime rate, during which no work shall be performed when 

'!uch employee has completed nine and one-half (9-1/2) hours of work on such shift. 

Employees required by the Company to work in excess of ten (10) hours on 
i 
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OVERTIME 
Section 6 

(A) 
defined in Section 5 hereof, shall be paid for at the rate of time and one-half. 

(8) 
starting time of his regular work day, except in the case of a shift change for the 

employee, shall be guaranteed four (4) hours work and shall be paid his regular 

straight time rate of pay for time worked prior to the regular quitting time of his regula 

work day and, if required to work thereafter on such day, he shall be paid time and 

one-half. Should any employee report for work after the regular starting time of his 

regular work day for any reason other than ai the direction of the Company, such 

employee shall not be entitled to more than his straight time rate of pay until he has 

worked the number of hours equal to the number of hours constituting his regular WO 

day. 

All work done In excess of the regular work day or the regular work week, as 

Any employee, who, by order of the Company, reports for work after the regul; 

(C) 
for at the rate of double time. 

(D) All work of up to eight (8) hours duration perfoned on Saturday shall be paid' 
for at the rate of time and one-half. All work performed on Saturday in excess of eigl 

(8) hours duration shall be paid for at the rate of double time, except as provided in 

Section 7 of this agreement 

(E) 
that the first shift shall begin their regular work day on Sunday evening at straight 

time. 

All work pedorrned in excess of twelve (12) hours in any work day shall be pai 

All work done on Sunday shall be paid for at the rate of double time, except 

(F) 
observed as such, shall be paid for at the rate of double time. 

All work done on any recognized holiday hereinafter mentioned, or day 

(G) 
overtime but shall be paid in addition to the oveflime rates. 

Shift premiums shall not be included in earnings for the purpose of mmputing 
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H) 
lvertime work as scheduled and agreed to between themselves and their 

It is understood and agreed that employees have an obligation to report for 
I 

r 
I) 
7ecords of all overtime worked will be kept by the employer and will be available to the 

inion upon request. Employees refusing an Overtime calkequest shall have their total 

',umber of overtime hours adjusted to reflect the number of overtime hours worked by 

he employee who accepted said callhequest. 

Scheduling of Overtime in the plant shall be done as foilows: 

I .  

iny employee wishing to work overtime in different departments shall place hidher 

\am, on a plant wide list for such purposes and shall be considered after those in the 

lffected department have been first given an opportunity to work said overtime. 

I 
hertime hours recorded shall be reduced to zero on January 1st and June 30th of 
'zach calendar year 

, 

I 
n accordance with the Collective Agreement, the intent Is to distribute overtime as 
I 
:quaily as possible. 

t is the responsibility of a Supervisor and not other employees to plan arrange and 
1 .  isslgn overtime to be worked In amrdance with the Collective Agreement. 

When overtime is required, the Company wiii: 

1, 

1. First, the person performing the job during the shift will be offered the 

opportunity. 

2. Second, qualified volunteers will be chosen from a departmental overtime list. 

3. Third, if no volunteers can be found within the department, qualified 

volunteers on the plant-wide overtime list will be offered per the current 

overtime equalization practice. If no qualified volunteers are on the plant- 

wide overtime list, the junior qualified person on the shitl, if not already 

working. will be required to work the overtime. Where possible, the 

employee will be given twenty-four (24) hours notice of overtime to be 

worked. 
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The foregoing provisions of this Section are not intended and shall not be construed 

as preventing overtime work, provided however, there shall be no discrimination in the 

assignment of overtime work. and overtime shall be allocated as equitably as 

pradicable among the employees qualified to perform the work In question. R being 

understood that employees assigned to perform a job during the regular work hours 

shall also be assigned to the overtime work if any is required on that job. as far as 

practicable. Empbyees shall not be compelled to (but if requested to do so by the 

Company may at their own discretion) work more than twelve (12) consecutive houn, 

exclusive of the lunch period. in any twenty-four (24) consecutive hour period or more 

than fortyeight (48) hours in any week, which shall be constwed to be Monday. 

through Sunday. The Company will not request an employee to work more than 

twelve (12) consecutive hours, except in the case of an unforeseen emergency. 

(J) It is undentood and agreed that the Saturday and Sunday pay provisions 
described in this Section 6 do not apply to employees on the Weekend Worker Shifts 

as provided In Section 5(H). 
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HOLIDAYS - HOLIDAY PAY 

Section 7 

(A) 
holidays: New Yeats Day, Alberta Family Day, Good Friday, Vlctoria Day, Canada 

Day, the last working day before the Civic Holiday, Civic Holiday, Labour Day, 

,Thanksgiving Day, Remembrance Day, Christmas Day and Boxing Day, or days 

observed as such, or any additional Holiday(s) to be proclaimed in the future by the 

Federal or Provincial government as a Statutory Holiday to be celebrated by 

‘employees of Employers in the Province of Alberta. Should any of the foregoing 

holidays occur on Saturday or Sunday, the following Monday instead of such Saturday 
I 
or Sunday shall be recognized and observed as the holiday in question, provided 

however, that when Christmas Day occurs on Saturday or Sunday, Boxing Day shall 
I 
be observed the following Tuesday. The Company and the Union may, by mutual 

‘agreement, change the observance of any recognized holiday. All work done on any 
I 
of the foregoing holidays, or days obsewed as such, shall be paid for at the rate of 

idouble time and, subject to the provisions hereinafier set forth In this Section, each 

smployee shall, in addition to double time pay for work performed, be paid eight (8) 
I 
hours straight time holiday pay. No work shall be done on Labour Day except where 
I 
absolutely necessary to avoid hazard to life or property. 

(B) Each employee shall be paid for eight (8) hours at his regular straight time 
bourly rate of pay plus appropriate shift premium for each of the following holidays: 

New Yeats Day, Alberta Family Day, Good Friday, Victoria Day, Canada Day, the last 
I 
working day before the Civic Holiday, Civic Holiday, Labour Day, Thanksgiving Day, 

Remembrance Day, Christmas Day, and Boxing Day, or days observed as such, 

although not worked, or any additional Holidafls) to be proclaimed in the future by the 

Federal or Provincial government as a Statutory Holiday to be celebrated by 

‘employees of Employers in the Province of Alberta. All work done on each of the 

holidays hereinabove 
I 

For the purpose of this agreement, the foilowing shall be recognized as 
1 

I 

I 

I 

I 

I 

I 
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mentioned in this Subsection (E). or days observed as such, shall be paid for at the 

rate of double time and, in addtion to such double time pay forwork pelformed, each 

employee shall be paid eight (8) hours straight time holiday pay as herein provided 

for. Should any of the foregoing holidays occur or be observed during the vacation 

period of any employee, such employee shall, in accordance with the provisions of 

this Section, be paid eight (8) hours straight time holiday pay for such holiday in 

addition to his vacation pay and he shall receive one (1) additional consecutive day's 

vacation for such holiday. However, f the Company requests an employee to work 

instead of taking an additional day or days vacation, such employee, if he agrees to 

so work, shall, in addition to being paid double his regular straight time pay for work 

performed, be paid eight (8) hours straight time holiday pay. 

(C ) 
or days observed as such, not worked, as provided for in Subsection (E) above, an 

employee must have been employed by the Company thirty (30) calendar days or 

more prior to the m r r e n c e  or observation of the holiday in question and such 

employee must have worked his full shM for the Company on the last regular work da 

immediately preceding and on the first regular work day immediately following the 

holiday in question, unless his failure to work for the Company on such day, or days. 

was due to absence because of being on paid vacation, as hereinafter provided for in 

this agreement, or because of mnfined illness or injury (unless payment forthe 

holiday has been made by the Workers Compensation Board), that occurred or 

commenced on the holiday, the day immediately following the holiday, or during the 

ninety (90) days immediately preceding the holiday in question, or because of layoff 

by the Company that commenced not more than twenty (20) days next preceding the 

holiday in question, or because of absence due to approved bereavement leave as 

defined in Section 15 or for similar good cause authorized, directed, or approved by 

the Company. 

In order to be eligible to receive pay for any of the above mentioned holidays, 
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CLASSIFICATIONS 

WORK ASSIGNMENTS - FATES OF PAY 

Section E 

(A) 
which covers the class of work in which such employee is employed by the Company 

Each employee shall be classified in the hereinafter mentioned classification 

I 
i Effective March 1,2009, and continuing until midnight March 6,2010, each 

employee shall be paid not less than the minimum houdy rate of the rate range 

hereinafter set forth in Column "A" for the classification in which such employee is 

included or classified. Effective March 7,2010, and continuing for the remaining 

term of this Agreement, each employee shall be paid not less than the minimum 

hourly rate of the rate range hereinafcer set forth in Column "6" forthe classification 

in which such employee is included or classified. 

! 

Material Handler 
Material Handler Rolling B 
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1 CLASSIFICATION 

Assembler 
Extrusion Operator B 
Forklift Operator 
Material Handier Rolling A 
Packer Exveditor 

Anodizer 
Die Cleaner 
Electm Static Painter 
Extrusion Operator A 
Inspector B 
Machine Operator 
Maintenance Mechanic C 
Production Expeditor 
Rack Repair 
Receiver 
Shipper 
Storekeeoer 

JOB GRADE VI 
Die Correclor B 
Layout Mechanic 
Mixer Formulator 
Tool Repair 
JOB GRADE VI1 
Chemical Technician 
Inspector A 
Master Layout Nechanic 

Die Corrector A 
Die Shop Coordinator I Ma ntenance Electncian B 
Maintenance Mechanic B 
Tool Maker B 

"Maintenance Mechanic A 
"Tool Maker A 

Min $-Max 

19.78 - 20.93 

~~ ~ 

20.78 - 21.92 

21.77 - 22.92 

22.04 - 23.96 

23.07 - 25.03 

25.80 - 26.94 

TE PER HOUR 
COLUMN 

"B" 
MarcE2010 
Min $ Max 

19.98 - 21.14 

20.99 - 22.14 

21.99 -23.15 

23.07 - 24.20 

24.1 1 - 25.28 

26.06 - 27.21 

2 
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I 
LEAD HAND: shall receive seventy-five cents (75#) per hour above the highest rate 

1 .  paid to any employee in his charge in a classification normally utilized within the 

Department in question. 

( 6 )  Employees working on the afternoon shifl shall be paid a shift premium of 
I .  eighty -five cents (856) per hour in addition to their regular hourly rate of pay and 

'employees working on the night shift shall be paid a shfl premium of ninety-five cents 

(951) per hour in addition to their regular hourly rate of pay. The Company agrees to 

'pay the scheduled shift premium for all hours worked, including overtime hours. 

(C) New employees will start their employment in the General Labourer 

idassification at the minimum rate of the rate range for this classification. Upon 

'completion of three (3) months of service in the General Labourer classification, 

'an employee shall receive a rate increase to the maximum rate of the rate range 

for this classification. and further shall be reclassified upon the completion of six 

'(13) months service in this classification to the Helper classification. 

I(D) 
!perate on the following basis: 

I 

I 

i 
A system of automatic wage progression within all Job classifications shall 

Each employee shall receive at least the minimum rate of the rate range for 

his classification. 

A rate increase shall be granted an employee upon the completion by him 

of three (3) months of service in a b b  classification. The amount of such 

increase shall be the amount required to raise his rate to the onequarter 

point of the applicable rate range. 

An additional Increase shall be granted an employee whose rate of pay is at 

least equal to the onequarter point of the rate range for his classification 

upon the completion by him of the next three (3) months of service in such 

classification. The amount of such increase shall 
be the amount required to raise his rate to the mid-point of the applicable 

rate range. 
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4. An addtional increase shall be granted to an employee whose rate of pay is 

at least equal to the mid-point of the rate range for his classification upon 

the completion by him of the next three (3) months of selvice in such 

classification. The amount of such increase shall be the amount required to 

raise his rate to the threequarter point of the applicable rate range. 

5.  An additional increase shall be granted to an employee whose rate of pay is B 

least equal to the three-quarter point of the rate range for his classification 

upon completion by him of the next three (3) months of service in such 

classification. The amount of such increase shall be the amount required to 

raise his rate to the maximum of the applicable rate range. 

6. All automatic increases provided for herein shall be effective at the start of 

the nearest weekly pay period to the employee's eligibility date, it being 

understood that should the eligibility date occur on a Wednesday. the 

increase shall LE effective at the start of the pay period in which the 

eligibility date occurs. 

(E) 
job grade, the employee will receive an increase of twelve cents (12$) per hour or the 

next highest point in the rate range, whichever is greater at the time of his 

advancement, provided that this amount does not result in a rate of pay which 

exceeds the maximum of the new rate range forthe job classification to which he has 

been advanced. In this event, the amount of increase will be such as to result in a 

rate of pay equal to the maximum of the rate range. 

In the event of the advancement of an employee from one job grade to a higher 

(F) The Plant Job Progression System applies to the job classifications listed in the 

following table. Permanent vacancies in the unshaded jobs (listed as number 1 in the 

following table) will be posted plant-wide in accurdance with Section 14 (C) of this 

Coliective Agreement. 

The shaded jobs (iisted as numbers 2, 3 and 4 in the following table) will not be 
posted. except where there is a need to fill a permanent vacancy and no 

individual is available through the agreed-to progression schedule. 
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Instead, an employee who has reached the maximum rate in the applicable rate range 
i 
of a number I job shall, upon completion of three (3) months service at the maximum 

'rate for the number 1 job, progress to the job listed as number 2. The employee's 
I 
starting rate In the number 2 job shall be set in accordance with paragraph (E) of this 
I 
Section E. Subsequent wage progression in the number 2 job shall be in accordance 
i 
with paragraph (D) of this Sectoon 8. 

Where there is a number 3 andlor number 4iob listed on the following table, an 

'employee will move to job number 3 and number 4 in the same manner as described 

in the paragraph immediately above. 

~ 

I 
An employee who is working in a job classification listed on the following table may 
I 
elect to freeze in their current job by signing a waiver form. Employees may elect to 

'un-freeze on enher January 1st or July 1st of each year. 

I 
i 
I 
I : 



PLANT JOB PROGRESSION SYSTEM 

Department Job Classification 

1. Material Handier 
Handling IV . 

V! - Fabrication B 1.-Layout Mechanic 
2. Master Layout Mechanic : ~ VI1 

I 121 Assembler: 

Fabrication C I vi 1. Layout Mechanic 
* vi1 

Extruding 1. Die Cleaner I v  



'ermanent vacancies in ali other job classifications above Job Grade II will be posted 

n accordance with Section 14 of this Collective Agreement, including Chemical 
rechnlclan. Die Cleaner, Die Corrector A, Dle Shop Coordlnator, Extrusion Set-Up 

)perator, Forklii Operator, Inspector A, Janitor, Layoot Mechanic, Maintenance 

Uechanic C, Maintenance Mechanic B, Maintenance Mechanic A, Maintenance 

Ilectrician 8,  Maintenance Electrician A Mxer/Formuiator, Rack Repair 

?.eceiver/Shipper/Storekeeper 5301, Tool Repair, Tool Maker B, Tool Maker A and 

Naste Treatment Operator, 

Issues with respect to the introduction and administration of the Plant Job Progression 

System will be referred to a Joint CompanyRJnion Job Progression System Advisory 

Committee comprised of hm Company and two Union Representatives. The patties 

agree to use their best efforts to resolve any issues that may arise. Unresolved issues 

may be taken up at Step 3 of the Grievance ProQdure.' 

(G) The Company may, at any time, temporarily assign any employee or 

employees to any class of work other than that in which he or they are normally 

employed. No employee's rate shall be reduced as a resun of a temporary transfer 

unless the production schedule does not provide work for the employee in his regular 

lob classification and he is given the choice of layoff by seniority or work on a lower 

rate or class of work and he accepts such lower rate or class of work. in which case, 

while maintaining his former job classification but not accumulating time therein for 

pulposes of Section WO), he shall be paid the maximum rate applicable to the next 

lowest job grade. It is understood that under no circumstances will this result in an 

increase in the employee's rate. It is further understood that the 'maximum rate 

applicable" refers to the same progression point (min., 114, 112, 3/4. ma.) in the next 

lowest job grade as the point to which the employee had progressed in his job 

classification prior to the temporary transfer. However, if the employee had previously 

achieved progression in the lower job grade, they would not drop below the previously 

achieved progression point in the lower job grade. 

In cases of temporarytransfers not resulting from a reduction in production, an 

employee shall receive his regular rate of payor the minimum rate for the job 

dasska'jon ass ipd .  Hhichever is greater. 
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Without in any way restricting the Company's right to temporarily assign or transfer 

employees under Section &F) of the Collective Agreement, where practicable, the 

Company will take into consideration the seniority of the employee(s) to be 

transferred. 

(H) Should the Company undertake new or different work operations not covered 
by the above classifications, such work operations shall be classified and wage rates 

established therefor through prompt negotiations between the Gmpany and the 

Union. In the event an agreement is not reached before a new job is first run, it shall 

be the duty of the Company to establish an appropriate wage rate therefor. 

Grievances on new or changed job classmatiins must be filed within thirty (30) days 

after the wage rates are established. 

(I) The Company will assume responsibility for the replacement of tool boxes and 

their contents on Company premises and business belonging to Maintenance 

Mechanics, Maintenance Electricians, Toolmaken and Tool Repair classifications in 

the event such toolboxes and their contents become damaged or lost by fire andlor 

water or if all or part of a toolbox is lost by theft where there is evidence of breakage 

and entry up to a maximum of $15,000.00. 

Each employee in the above dassificatbns must submit to the Company a list of their 

tools and the estimated replacement cost of each tool prior to any theft or fire. Claims 

will be denied for tools not included on the Ilst. 

(J) 
Maintenance Mechanics, Maintenance Electricians, Toolmaken and Tool Repair 

classifications upon prwf of purchase. 

The Company agrees to pay a Tool Allowance of $400.00 per year for 
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PAY DAYS - PIECE WORK PROHIBITED 
Section 9 

(A) The work week will commence on Sunday and end on Saturday, inclusive for 
payroll purposes. Employees shall be paid weekly by Dired Deposif to the Financial 

Institution of the employee's choice. Employees will have access to their pay every 

Friday morning. When an employee is laid off or discharged, he shall be paid off 
immediately in cash or by cheque; however, when more than six employees are laid 

off at the same time, they shall be paid off in cash or by cheque within two working 

days from the day of lay-off. 

(6) 
by Direct Deposit to the Financial Institution of the employee's choice. With the 

implementation of a bi-weekly pay period, employees will have access to their pay 

every other Friday morning. 

Effective no earlier than January 1,2010, employees shall be paid bi-weekly 

(C) 
performed shall be paid for on an hourly basis. 

There shall be no piece or contract work by the employees, and all work 
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REPORTING AND CALL-IN PAY - EMPLOYEE INJURY 

Section 10 

(A) 
without being previously notified not to report at least four (4) hours prior to his 

scheduled shifi start, and who is not put to work for at least four (4) hours due to lack 

of work to be performed. shall be paid a minimum of four (4) hours pay at his 

applicable hourly rate, except in cases where absence of work is due to non-operation 

of the plant, or substantial portion thereof, as a result of tire, Act of God, strike by 

employees covered by this agreement or power failure. 

Any employee who repolts for work on his regular shifl on a regular work day 

(E) 
and who by request of the Company returns to work outside his regular shifl hours, 

shall be paid thirty (30) minutes travelling time each way at his regular straight time 

hourly rate and In addition shall receive pay for actual time worked at his regular 

hourly rate plus the amount of applicable overtime premium, or he shall be paid four 

(4) hours at his regular rate pius applicable overtime. whichever is the greater. 

Any employee who is called at home by a Supelvisor or another employee, at the 

direction of a Supervisor and is requested to provide advice over the telephone but 

does not return to work outside of hislher regular shfi hours, shall be paid a maximum 

of one (1) hour at the employee's rate of pay. 

Any employee who has completed his shiff and has lefl the Company premises 

It is further understood that in the application of this Section IO@), any employee who 

returns to work afler a phone Cali, shall be paid as per paragraph one (1) of this 

Section. 

Any employee injured at the Company's plant, who is sent to a doctor and returns to 

work during his regular or scheduled overtime work hours the same day, shall receive 

pay at the applicable hourly rates for such time thereby lost on such day, including 

overtime hours scheduled. 
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Should such employee be admitted to hospnal or be instructed by the Company or the 

Doctor to refrain fmm performing further work on the day such employee is injured 

then said employee shall receive the applicable houdy rate for his regular shift and for 

scheduled overtime at overtime rate for any time lost. regardless of when the injury 

occurred. Confirmation that an employee cannot perform further work on the day 

such employee is injured will be required by the Company. If such employee shall. on 

any subsequent day on which he performs work for the Company, go to the doctor or 

accredited and licensed medical /treatment provider, for treatment of such injury 

during his regularworking hours, he shall receive the applicable hourly rate for such 

regular time thereby lost on such day. Confirmation of such subsequent visits to the 

Doctor may be required by the Company. 
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I VACATIONS 

Section 11 

(A) 
in each year this agreement remains in effect, be granted a vacation with pay in 

'accordance with the provisions hereinafler set forth. 

Each of the Company's employees to whom this agreement is applicable shall, 

(6) 

shall receive vacation credits as set forth below in the schedule of vacation credits 

For the purpose of computing vacation credits in the second and each ensuing year of 

service, the employee's hiring date will govern ff he is hired between January 1 and 

'June 30. If an employee is hired afler June 30 and prior to January 1, his employment 

date for the purpose of computing vacation credits only Will be back dated to June 30. 

Based upon a vacation m d i l  year running from July 1 to June 30, employees 
I 
I 

VACATION CREDIT SCHEDULE 1 Length Of Employee's Number of Work Days Vacation Pay 

, Company As Of July 1 
Service With The Vacation 

i Less Than I Year 1 Day/ Month To 
Maximum Of 10 Days 

! 1-4Years lODa s 4% Of Gross Pa 

5-11Yean 6% Of Gross Pa 

I 12-22Years 20 Da s 0% Of Gross Pa 

10% Of Gross Pa 

4% Of Gross Pay 

23 Years And Over 

(C) 
vacation credit year, but shall not indude Workers' Compensation Board Benefts, 

Weekly Indemnity Benefits or contributions made by the Company toward other 

Benefk However, an employee with one (1) year or more service who has lost time, 

not to exceed one (1) year, for which he received Weekly Income Benefit because of 

confirmed illness or injury not covered by Workers' Compensation shall have included 

in his gross pay calculation an amount equal to the number of working days the 

'employee was in receipt of such benefit, times the employee's reguiarstraight time 

'daily earnings. 

25 Da s 

Gross pay for all employees shall include vacation pay earned in the current 

I 

, 
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(D) 
year in which they are due. Each employee shall notify the Company by 

April 1st of each year, the vacation period most desired and will be awarded based on 
seniority In such a way to insure the effective and contlnued operation of the plant. 

The Company shall notify each employee by May 1 st of each year. the vacation 

period allotted to such employee. After April 1st of each year, vacation selections or 

changes to previous vacation selections will be on a first come, first serve basis. If an 

employee is absent on the work day before such employee's vacation would have 

commenced and extends into the employee's allotted vacation period because of 

confirmed illness or injuty, or if an employee has a confirmed illness or injuty during 

the employee's vacation, he may request another vacation period. 

Vacations shall not be cumulative, but must be taken in the vacation 

Although 1 is the Companfs intent to honour vacation period(s) allotted to an 

employee as per the provisions above, the Company reserves the right to address 

emergency situations and unforeseen circumstances. However, even in such cases, 

the Company will make a sincere attempt to accommodate the vacation plans of the 

employee. 

(E) 
terminated for any reason prior to the vacation period as outlined above, the said 

employee or employees shall be paid their aCCNed vacation pay, mmputed in 

acarrdance with their length of service as hereinabove provided at the time of 

separation. 

in the event an employee's employment with the Company should be 

(F) 
the commencement of the employee's vacation period. It is the responsibility of an 

employee who has obtained approval to change his allotted vacation period, to notify 

his Supemisor at least three (3) weeks prior to taking his revised vacation to allow the 

Company sufficient time to prepare his vacation pay, so that B can be paid to the 

employee as agreed above. 

Vacation pay will be paid lo an employee at least three (3) working days prior to 
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(G) During the life of this agreement the annual vacation pay will be scheduled the 
second last Friday of June. Employees wishing to access vacation pay, other than on 

the second last Friday of June, must make a written request for a mlnlmum of five- (5) 

days pay, to the Company, not later than the Friday previous to payroll. 

(H) 
of each year shall be required to take at least ffteen (1 5) days of vacation time off 
fmm work during the vacation year (July 1 to June 30). Employees with less than 

~ fifteen (15) days of vacation credit on July 1st shall be required to take all of their 

vacation as time off from work during the vacation year. The intent of this clause is to 

All employees who have vacation credit of fifteen (15) days or more on July 1st 

i 
~ ensure that employees take a rest period away from their regular work. , 
I 

I 
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WELFARE BENEFITS 

Section 12 

(A) 
the Kawneer Company Canada Limited Pension Plan for Hourly-Rated Employees at 

the Lethbridge Plant as in effect Immediately prior to the execution of this Agreement. 

Pension is calculated at $52.00 per year of credited service for all employees retiring 

on or after Janualy 1,2008. 

All terms and conditions of this Plan are outlined in Pension documents fiied with the 

Company and explained in brief in employee booklets issued by the Company. 

Employees may review the complete text of the Pension Plan upon request. 

Pension Plan: for the life of this Agreement the Company agrees to mntinue 

Spouse, for common-law arrangements, shall require a mhabiation period of 12 

months. The Company agrees not to make any changes to the Pension Plan without 

mutual agreement from the Union. This Pian will continue on a nowntnbutory 

basis. 

(B) 
the group life insurance, accidental death and dismemberment insurance. major 

medical benefits, weekly lnmme benefit, and dental benefit hereinafter set forth in the 

Benefit Schedule in Subsection (C) hereof. and, in addition will paythe full premium 

for benefits provided for by the Alberta Health Care Insurance Plan. 

For the duration of this Agreement the Company will pay the full premium for 
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(C) BENEFIT SCHEDULE 

. Life Insurance $45,000 
I I 

.(a) I Accidental Death I $45,000 

d. Life Insurance 
(Retired Employees) 

Dismemberment 
Benefit 

Benefits straight time weekly 
earnings. 

$5000 Payable upon death from 
any cause. Effective on 
retirement. 

Fxplanation 
'ayable upon death from 
my cause. 
kvers  nondccuDational 
sccidents only a i d  is in 
addition to Item #1. 
Covers non-occupational 
bodily Injuries only. For 
percentage of amount 
covered refer to Group 
Policy in force. 
Covers non+ccupational 
accidents or illness only. 
Benefits mmmence with 
first day for accident, first 
day for hospitalization. 
Including outpatient 
procedures where 
authorized by a physician 
by completion of the 
insurance form certiing 
the procedure and that 
time off was required, 
fourth (4m) day for Illness. 
Limited to 26 weeks for 
each disability. Employee 
is to be paid an additional 
benefit for the first three (3: 
days of illness (waiting 
period) as follows: - illness exceeds 7 

consecutive days, 1 
additional days benefit. 
illnessexceeds 14 
consecutive days, 1 
additional days benefit. 

consecutive days, 1 
addtional days benefit. 

. illness exceeds 21 

the registration of the 
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EMPLOYEEANDDEPENDENTSCOVERAGE 
age 1 Explanation 
Maior Medical Exoense Beneft I Disoensino fee C ~ D  of 915.00. 

Coiers lo'b% of remaining applicable 
medical expenses in any calendar 
year. Covered semi-private hospital 
expense is not subject to a 
deductible. There is no overall 
lifetime maximum benefit amount. 
Certain covered expenses are 

As provided for bv the Alberta Health Daiiv Hospital Benefits 
I Care ~nsurance Pian (A.H.c.I.P.). 

Medical. Sumical. Laboratow I AS DrOVided for bv the Alberta Health 
Diagnostic a i d  Anaesthesii 
Benefts 
Dental Benefit: Preventative Care 
Plan -plus- Endodontics, 
Periodontics and Rebasing, 
Relining and Repair of Dentures 
and Crowns, Bridges and Dentures. 
OModontia Coverage added. 

Care Insurance Pian (A.H.C.I.P.). 

Preventatwe care covered at 90%. 
Other applicable covered expenses 
are covered at 80% to a maximum of 
$2,000 per calendar year. Crowns. 
bridges at 50%. dentures covered at i 75% to a combined maximum of 
$2,000 per calendar year. 
Orthodontia will be covered at 50% 
up to a lifetime maximum of $3,000 
per eligible chiid dependent up to agc 

Covered expense is not subject to a 
deductible. Coverage is effective 
upon the completion of six (6) 

Vision Care: $250 payable per 24-month period. 

(D) 
benefts set forth above ninety (90) days (Dental six (6) months) from the day the 

employee joins the Company and shall continue to be fully covered while the 

employee is actively at work. Unmarried and unemployed dependent children shall 

also be covered when the employee becomes eligible and shall continue to be fully 

covered while the employee is actively at work until the chiid reaches age nineteen 

(19), provided however, A.H.C.I.P. benefits will continue until the dependent child 

Each employee and each such employee's spouse shall be fully covered by thf 
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reaches age twenty-one (21) and major medical benefits will continue until a 

dependent chiid in regular attendance at school reaches age twenty-three (23). 
Coverage continues while an employee is not actively at work as specKed below: 

Lav-OffAeave of Absence - An employee Is wvered until the end of the month i following the month In which the lawff or leave of absence starts (except Weekly 

1 Income Benefk). Coverage is effective immediately on return to w o k  

SicknesdComDensable lniuw - An employee Is covered up to thirty (30) months. The 

Company also pays the premium forA.H.C.1.P. as specified above forthls period. If 

an employee under age sixty-five (65) at the time of disability is absent from work 

because of illness or compensable injury and remains disabled, such employee's life 

insurance shall remain in force as long as the disability remains but only to age sixty- 

five (65). 

' Termination - Life Insurance only is continued for a period of thirtyone (31) days. 

(E) The Company shall furnish each eligible employee with an insurance certificate 

\ and information booklet describing the above benefk 

i (F) 
' a prompt and proper senlement of all claims. 

The Company agrees to assist employees in filing claims for benefts to obtain 

I (G) The above outlines in brief f o n  the Group Life and Health Insurance program. 
' Complete terms, including exceptions, are set forth in policies issued by the Insurance 

' Company. The benefits set forth above and the eligibility for such benefits. shall not 

I be changed or modified during the life ofthis Agreement except by negotiation and 

i the mutual agreement of the Union and the Company. 

, (H) The Company agrees to supply the local chairperson. upon request with a list 
I of phone numbers. addresses, birth dates and ages of all bargainng unit employees. 

Upon request by the chairperson, the Company will supply a list of birlh dates and 

ages of any new employees hired into the bargaining unit. This information Is to be 

kept confidential. 
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(I) The Company agrees to provide prescription dlug coverage to early retirees 
and their spouses. Reimbursement is on the basis of 75% of eligible expenses (no 

deductibles) with the following qualifications: . 15 years seniority to become eligibie . 4 years maximum coverage or to age 65 of employee, whichever comes 

first . coverage ceases if employee becomes gainfully employed elsewhere or is 

deceased. 

(J) Medical Assessment. 

Upon mutual agreement of the padies, an employee may be sent to an independent 

medical specialist and/or an assessment facility, chosen by the parties. if the 

reasonable cause to do so has been established. The Company will pay the costs of 

the medical assessment and will keep the employee whole for any scheduled work 

time missed by the employee to attend the assessment Required travel outside of 

the Lethbridge Region will be compensated at the applicable Company mileage rate 

for the use of a personal automobile. Other legitimate travel expenses will be paid by 

the Company subject to advance approval by the Human Resources Manager. 

12D 



COPYOFAGREEMENT 

Sectlon 13 

The Company agrees to provide a copy of the Collective Agreement, including all 

letters of Understanding In booklet form to all bargaining unit employees within ninety 

(90) days of ratification of the agreement. New hires will be provided with a copy of 
the Collective Agreement, including all letters of Understanding in booklet form upon 

date of hire. 

I 
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SENIORITY 
Sectfon 14 

(A) Each employee shall hold plant-wide senioritywhich shall date from the date of 
his most recent date of hire. Seniority shall consist of the sum total of an employee's 

continuous service with the Company. Layoffs due to lack of work, injury or illness of 

the employee, leaves of absence as hereinafter provided or other cause not due to 

the voluntary act or fault of the employee, shall not mnstiiute an intemption of 

continuous service as used herein. 

The Company will be cognizant of the Union's concern regarding the use of seniority 

in the application of the relevant provisions of the Collective Agreement. The parties 

agree that tl is the ongoing goal to respect the service of senior employees in the 

application of provisions relative to promotion and to the movement of employees 

throughout the plant. It Is recognized that In the large part, this will result from 

adequate and continuous training of employees. 

(6) During the first seventy five (75) working days of his employment, a new 
employee, Including those re-hired after severing their employment relations with the 

Company, shall be recognized as being a probationary employee and may, during 

such probationary period, be laid off or discharged as exclusively determined by the 

Company and, in such event, there shall not be any grievance processed with respect 

to such layoff or discharge. Upon completion of such probationary period, the 

seniority status of such employee shall start from the date he was originally employed 

(C) 
positions outside the scope of this agreement, demotions, upgrading, filling newly 

created jobs, transfers of employees, or when an increase of the working force is 

involved. the Following qualificaths shall be considered: 

In cases of promotion to a posted vacancy. except to supervisory and salaried 

1. Skill and ability to efficiently perform the work in question in accordance with 

2. Past performance. 

3. Length of continuous service. 

generally recognized shop requirements for such work. 
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When qualifications 1) and 2) are relatively equal, length of continuous service shall 

be the controlling qualification. In cases of demotions resulting from layoff situations. 

Section 14 C) 2) will not apply. 

It is agreed that should a laid-off probationary employee be re-hired by the Company 

, within six months of date of layoff that helshe will wmplete the balance of hidher 

probationary period, at the end of which time hidher seniority date will be higher 

hiring date at the time of lay-off. 

working days, the employee shall not be compelled to accept the recall to work as a 

condition to retain hislher seniority status, except where such recall refusal would 

effect the efficient and orderly operation of the Company's plant and business. The 

Company in its efforts to contact an employee regarding such available work will not 

be bound by the detailed notification procedure outlined in Section 14 (E) 4) of this 

Agreement. The Company will notify the Union which employees are recalled under 

If an employee is recalled to work within four (4) weeks of being laid off, helshe shall 

be recalled to the same pay grade as at time of layoff. 
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(D) In ail cases of reduction of forces, the employees affected and the Plant 
Chairperson shall be notified acmrding tothe foilowing schedule: 

1. Employees with less than two (2) years continuous service shall receive five 

(5) working days notice. 

2. Employees w ~ h  more than two (2) years continuous service will receive ten 

( I O )  working days notice 

In the event that the reduction does not occur on the date the employee received 

notification for, the original notice will be null and void and the Company will be 

required to Issue a new notice of reduction in acmrdance with the time limits of 1 and 

2 above. 

Any employee not so notified shall receive his or her regular rate of pay for any 

difference between the length of notice given him or her and the requirements 

provided for above. The above notice shall not be required with respect to temporely 

layoffs because of lack of work for a period of two (2) working days or less. or 

because of breakdown of machinew. or failure in supply of materials. floods, fires, 

Acts of God or other circumstances unforeseeable or uncontrollable by Employer, or 

because of discharge of an employee for proper cause. 

(E) An employee's continuous service and his seniority status based thereon shall 

be terminated for the following reasons, unless the seniority status of an employee is 

restored pursuant to the grievance and arbiiration provisions of this agreement: 

1. If he resigns or quits. 

2. Is discharged for proper cause. 

3. Absence from work without leave for three (3) consecutive work days unlesi 

the employee can prove a reasonable excuse for such absence and also 

can prove that his failure to apply for such leave was due to circumstances 

beyond his control. 

4. Following a layoff, fails to advise the Company within three (3) working days 

of receipt of notice of his intentions to return to work at the time specified 
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in such notice, or fails to retum to work on the date and at the time specified 

In the notice, Mlch shall not be less than five (5) days nor more than Seven 

(7) work days afier the mailing or sending of such notice. (It shall be the 

duty of employees to notify the Company, in writing, of any change of 

address). In the application of Section 14 (E) 4 )  and subject to production 

demands, the Company will consider requests from employees being 

recalled for an extension of retum to work date to a maximum of five (5) 

work days where recalled employees in question are required to give notice 

of termination with another Employer of at least five (5) work days. 

5. When an employee has pelformed no work for the Company, excluding 

leaves of absence (including weekly indemnity and LTD), for any r e a m  

other than a job-related injury for which he receives Workers' Compensation 

Board benefts, for a penod of time equal to the employee's length of seNice 

acquired at the time of going out of seruice, except that this period shall not 

be less than six (6) months nor more than thirty (30) months. 

(F) The Company shall, within fifteen (1 5) days afler the signing of this Agreement, 
furnish the Union and post on its bulletin boards, a seniority list containing the name, 

date of employment, clock number and classiftcatin of each employee. Revised 

senionty lists, including highlighted changes shall be furnished to the Union by the 

Company and copies thereof shall be posted by the Company on its bulletin boards 

each three (3) months during the term of this Agreement. Revised senlow lists shall be 

reviewed with the Plant Chairperson at least two (2) days prior to the Company posting 

copiesthereof on its bulletin boards. Any appeals from such seniority lists shaii be 

made within ten (10) regular work days following the date the seniority list is posted by 

the Company on its bulletin boards, othewise the contents of such seniority list shall be 

considered final. In order to facilitate the proper administration of this Agreement, the 

Plant Chairperson shall be furnished, upon request, informaton concerning the 

employment date and classification of any employee to whom this Agreement is 

applicable. The Company also agrees, under such circumstances, to inform the Plant 

Chairperson of any case of an employee being below the minimum or above the 

maximum of the applicable rate range for his job classification. 

i 
' 

' 

i : 
I 
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(G) Any employee to whom this Agreement is applicable, who is transferred to a 
position outside the bargaining unit after the date of this Agreement, shall forfeit ail 

rights and plivileges including seniority within the bargaining unit. 

(H) In the event of a layoff, the Plant Chairperson during his term of appointment 
will be retained in the employ of the Company as long as there is work available for 

him which he is qualified to perform, regardless of his position on the seniority list. 

(I) It is understood and agreed that any decisions related to the promotion of an 
employee to Lead Hand, the removal from an employee of the Lead Hand designation 

and the determination of the number of Lead Hands required, shall rest exclusively 

with the Company. The Company will inform the Shop Comrninee prior to the 

promotion or the removal of a Lead Hand. 

The following outlines the duties expected of Lead Hands: 

1. Safety responsibilities: 

- Ensure that employees are using safe practices 

- Report unsafe equipment and practices to supervisor. 

2. Train new employees and train employees on new procedures. 

3. Delegate work as directed by the supervisor and monitor pmduction to 

ensure adherence to standard work procedures and the work schedule. 

4. Assist supelvisor in determining who is available for overtime and 

communicate supervisor's overtime instructions to employees. 

5. Equipment responsibilities: 

-Oversee equipment operation 

-Ensure proper machine setups 

-Report equipment problems to supervisor. 

production problems. 

6. Respond to workers' requests for assistance and help them solve 

7. Fill in for other employees in the event of absences, problems, etc. 

8. Perform other non-supervisoly duties as required. 

9. Lead Hand shall not administer discipline to other employees. 
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(J) The Company agrees to post newly created or newly established permanent 
Jobs for hourly-rated jobslvacancies above Job Grade II according to the following 

procedure. Job classifications listed as numbers 2, 3 and 4 in the Job Progression 

table in Section 8 (F) are not subject to this posting procedure except where there is a 

need to fill a permanent vacancy and no Individual is available through the agreed-to 

progression schedule: 

1. The job will be posted for three (3) working days and the posting will include 

2. The posting will list the qualifications required for the job. 

3. Employees may apply for the posted job, on Job Bid Forms which should be 

the shift the vacancy is on. 

completed and forwarded to the Human Resources Depattment. 

no qualified applicants are available. 

4. The Company is not obligated to fill the position from within the Company If 

j 5. The Company agrees to allow the Plant Chairperson to review and 

I wmment on all applications for a job posting prior to the Company posting 

i 

I 

the name of the successful applicant. 

for three (3) working days. 
1 6. The name of any successful candidate from within the Plant will be posted 

i 
I 
j In the application of this Subsection (J), qualifications as outlined in Subsection (C) 

above will apply; and it is further understood that 'permanent" as used in Section 

14(J) refers to jobslvacancies projected to last more than thirty (30) working days, 

except cases where jobslvacancies arise because of instances such as vacations, 

sickness, WCB and leaves of absence. 

(K) Temporary vacancies will be filled as foliows: 

1, First from available qualified individuals from within the department. 

2. If no available qualified individuals from within the depaltment, qualified 

individuals horn outside the department 

3. If no available qualified individuals are found within or without the 

department, such temporary vacancy will be posted 

1 
I 
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It is further understood that "temporary'vacancies as used in this Section 14(Q shall 

be defined as vacancies projected to last thirty (30) working days or less, or where 

vacancies arise because of instances such as vacations, sickness, WCB and leaves 

of absence, and that a qualified individual shall be defined as an employee that 

currently or previously performed the job classification. 
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BEREAVEMENT LEAVE 

Section 15 
The Company shaii grant bereavement leaves, with pay, to employees who 

request such leaves as a result of a death in the employee's immediate family. Such 

employee shall be granted an excused absence of three (3) working days at his base 

rate of pay for the purpose of attending the funeral and conducting other associated 

activities. In the application of Section 15, the Company agrees to extend the 

vacation time for an employee on vacation by the length of the bereavement leave. 

For the pulpose of this Section, an employee's immediate family shall be defined to 

include hidher mother, father, step parents, spouse (including common-law 

relationships of one (1) year, and same-gender partners), child, stepchild, brother, 

sister, mother-in-law. father-in-law, step parents of spouse, grandmother, grandfather 

or grandchild. 
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LEAVES OF ABSENCE 

Section 16 

(A) The Company shall grant leaves of absence to employees called for jury duty, 
forthe period of time an employee shall be required to sit as a juror. For such period 

of time, the Company shall pay to the employee an amount equal to the dflerence 

between the amount the employee actually receives m i le  on jury duty and the 

amount received for working regular days at straight time rates of pay during the 

period of his jury service. The above will also apply to instances where the employee 

is required to act as a Crown Witness. To avoid hardship, the employee will receive 

his regular straight time rate of pay for such time as he is required to be absent during 

his regularworking hours for the above purpose. When the employee is paid forju!y 

duty or witness duty, he wiii bring the endorsed cheque to the Human Resources 

Department. 

(6 )  Leaves of absence, without pay, shall be applied for in writing and presented to 
the Human Resources Manager. Such leaves of absence shall be granted in cases of 

confirmed personal emergency. Such leaves of absence may be granted for other 
' 

reasonable causes, including specific union activities, provided production and 

maintenance requirements of the plant permt. All leaves of absence, without pay, 

shall be granted for a period not to exceed one (1) month, unless extended for 

reasonable cause by mutual agreement between the Company and the Union. The 

Company agrees that it will consider all requests for such leaves without favour or 
unfair discrimination. 

, 

(C ) 
another employer without having obtained prior permission to do so from the 

Company and the Union, shall be subject to discharge. The Plant Chairperson shall 

receive a copy of the permission for the leave of absence within one (1) work day of it 

being issued to the employee. The Plant Chairperson or the employee's Shop 

Steward shall have his copy before the leave of absence becomes effective. 

Any employee who, while on leave of absence, obtains employment mth 
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'D) Any employee elected or appointed as a Union Officer, or as a delegate to any 
$ b u r  activity, necessitating a leave of absence, shall be granted such leave, without 

;ay. for an indefinite period of time. Employees granted such leaves of absence for 

bnion business shall be re-employed by the Company at the end of such leave with 

kccumulated seniority and all other benefits to which he would have attained, except 

!or the intervention of such leaves of absence. 

:E) At the written request of the Union, the Company will grant, without pay but 
I .  Nithout loss of seniority or benefds, a leave of absence for two members of the 

Largaining unit at any one time to attend the Union educational program. provided 

!,U& leave will not interfere with production or maintenance operations. The length of 

m e  for such leave of absence shall not exceed twenty (20) days class time per 

Zalendar year per person. The Company requires at least three (3) weeks written 
I .  iotice under this Subsection. 

I 

I 

:F) The Company agrees to grant an employee a Matemity/Parental (including 

Moption) leave of absence in accordance with the Alberta 

Employment Standards Code. Seniority will continue to accumulate during this period 

:except for purposes of automatic progression in Section 8). 

:G) The Company agrees to continue to pay regular wages for an employee who 
',as been granted a leave of absence to attend Union business outside the Plant and 

:o bill monthly the C.A.W. for such regular wages paid by the Company. The Union 

qrees to reimburse the Company by cheque made out to the Company within thirty 

3ayj from the bifling date 

(H) 
Negotiating Committee their regular rate of pay for the time spent in all scheduled 
i 
meetings with the Company. 

I 

I 

I 

, 

The Company has agreed to pay four (4) members (employees) of the Union 
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GRIEVANCE PROCEDURE 

Section 17 

(A) 
additional Shop Stewards from among its members employed by the Company. In 

the event that two (2) or more of the members of this gmup work In the same 

department. only one will be allowed to attend to union business either within or 

outside the department at any one time, except to attend meetings approved by a 

supervisor or manager. The Plant Chairperson, together with four (4) of the Shop 

Stewards as herein above provided for, shall constitute the Shop Committee. In the 

absence of a Shop Steward, the Union shall have the tight to appoint a temporary 

Shop Steward. The Shop Stewards shall not be discriminated against for performing 

their duties as hereinabove provided. In the absence of a Shop Steward on a shiff, 

the Union shall have the right to select a temporary Shop Steward. The Union shall 

not@ the Company as won as the Shop Steward is selected. 

(a) The Union agrees to furnish the Company. in writing, the names of the Shop 
Stewards and Plant Chairpeoon, and will notify the Company of any changes made 

these offices as they occur from time to time. The Company will not be required to 

recognize any Union representative where written notification of any such Union 

representative's appointment has n d  first been given to the Company. 

(C) 
Company and the Union, or an employee or group of employees covered by this 

Agreement, with respect to the meaning. interpretation, application or alleged violatic 

of the terms of this Agreement . 

The Union shall have the right to elect or appoint a Piant Chairperson and 

For the purpose of definition, a grievance is a difference of opinion between tt. 

(D) 
complaining or aggrieved party shall serve notice, in writing, to the other no later thar 

five (5) working days from the date the event occurs which gives rise to the gnevancr 

and an earnest effort shall be made to settle the differences invvlved as hereinafler 

provided for, beginning with Step 3 of this Subsection (D). Should a grievance arise 

between an employee, or a 

Should a grievance arise between the Union and the Company, the 
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I 
jmup of employees, and the Company, the aggrieved employee or employees, as the 

!ase may be, shall present such grievance or grievances immediately and except in 

Lses involving an employee or employees returning from an excused absence or 

\acation, not later than fwe ( 5 )  working days from the date the event occurs which 

iives rise to the grievance. An employee or employees returning from an excused 

‘3bsence or vacation shall present a grievance or grievances involving an event which 

jccurred less than five (5) working days prior to the start of such period of absence or 
luring such absence immediately and, in any event, not later than three (3) work days 

‘oilowing the date of their return to work. An earnest effort shall be made to settle the 

Merences between an employee or group of employees and the Company in the 

r n g  manner 

Step 1 
supervisor, in writing, on appropriate forms furnished by the Company and approved 

~y the Union. Any employee or group of employees having a grievance may present 

t to the supervisor either directly or with or through a Shop Steward, provided any 

idjustment made shall not be inconsistent with the terms of this Agreement. If the 

k b l e m  or difference Is not settled satisfactorily within three (3) working days after 

)eing presented to the supervisor. the grievance shall be presented within two ( 2 )  

‘mrking days thereafterto be processed in Step 2. No settlement made in this step of 

.he procedure shall have any binding effect upon future grievances involving the same 

subject. 

Step 2 In case the complaint is not settled satisfactorily in Step I, two Union 
I 
iepresentatives will take up the written complaint with two representatives of the 

Company. The appropriate Company representative shall investigate and render his 
I 
decision in writing within three (3) working days after the grievance or dispute is 

presented in Step 2. If the decision rendered is not satisfactory, or if an appropriate 

Company representative fails to provide an answer within the time specified, the 

grievance or dispute shall, within seven (7) working days thereafler, be presented to 

be processed as provided far in Step 3. 

I 

I 

Any grievance or complaint shall be presented for settlement to the 

I 

i 

I 

I 
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Step 3 
up by a representative of the Union andlor the full Shop Committee with the Chief 

Executive of the Company or his designated representatives and such additional 

reasonable number of representatives as either party may desire. The appropriate 

Company representatives shall investigate and report, in writing, the Company 

decision within five (5 )  working days following the day on which the grievance is 

discussed in this step of the grievance procedure. If the written decision in this step c 

the procedure is not satisfactoty, the grievance or dispute shall, upon the m e n  

request of the Company or the Union. be submitted to arbtmtion in accordance W !  

the arbitration provisions hereinafter set forth, provided such request is made within 

ffteen (15) working days after the Chief Executive of the Company or his designated 

representatives, as the case may be, renders his written decision as provided for in 

this step of the procedure. In the event that the Company answer provided for herein 

shall not be given within the time specified, the fifteen (15) day period referred to for 

commencing arbitration shall begin as of the day on which the answer became due. 

(E) 
provisions set forth above will resuk in the grievance involved being considered 

dropped or settled in accordance with the last decision rendered by the Company or 

its designated representative or representatives. It is understood and agreed that the 

time limits set forth in Subsection (D) hereof may be extended by mutual agreement 

between !he Company and the Union. 

Complaints or disputes not settled as herein above provided shall be taken 

Failure by the Union to appeal a grievance decision in accordance with the 

(F) Any settlement arrived at between the Company and the Union in Steps 2 or 3 
of the grievance procedure set forth above shall be reduced to writing in duplicate arn 

signed by the Company and the Union. and each party shall receive a copy. The 

Shop Stewards provided for and mentioned in this Section shall have and possess 

power and authority to act for and bind the Union only in connection with those 

functions, rights. obligations and matters provided for in this Agreement. They shall 

not have, or be deemed to have, any o h r  authority to act for or bind the Union. All 

decisions and settlements arrived at between authorized representatives of the 

Company and authorized representative or representatives of the Union shall be final 

and binding upon the employee or employees involved. 
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(G) The Company will be responsible for scheduling meetings on grievances in 
Steps 2 and 3 of the procedure set forlh in Subsection (D) above and representatives 

of the Union will make all requests for meetings to the properly designated 

representative of the Company. The Shop Stewards will be paid for time lost from 

their regular work shifl in discussing a specific grievance with the proper management 

representatives In their respective steps of the grievance procedure. Recognizing that 

the Shop Stewards have regular work to perform for the Company and that their 

grievance activity should be held to a minimum during their working hours, the Shop 

Stewards shall notify their respective supervisors before leaving their assigned work. 

it is understood and agreed that this privilege shall not be abused and that Shop 

Stewards shall respect requests by their supervisors to remain in their work area to 

mmplete a specific job. On resuming their reguiarwork, the Shop Stewards shall 

report back to their respective supervisors. 

(H) 
the term of this Agreement, may attend regularly scheduled UnionlManagement 

Meetings. 

The Company agrees that the Local Union President or his designate. during 



ARBITRATION 

Section 18 

(A) 
the Company and an employee, or employees, relating to the interpretation, 

application, administration, or alleged violation of this Agreement, including any 

question as to whether or not a matter is arbitrable, that has not been satisfactorily 

settled pursuant to the grievance procedure as set forth in the preceding Section of 

this Agreement shall, upon written request of either party, which request must be 

made within tifteen (15) days after the dispute in question has been processed 

pursuant to Step 3 of the grievance procedure, be submitted to an Arbi&ator as 

follows. Within ten (10) working days of the receipt of such request, both Parties will 

exchange lists of three (3) proposed Arbitrators. In the event that no name is common 

to both lists and the Parties cannot agree on an Arbitrator, either Party may within ten 

(10) working days after the lists have been exchanged request the Minister of Labour 

of the Province of Alberta to appoint an Arbitrator and shall provide the other party 

with a copy of such request. The Arbitrator shall hear and determine the diierence or 

allegation and shall issue a decision in writing; such decision shall be final and binding 

upon the parties and upon any employee affected by it. The Company, the Union and 

the employees covered by this Agreement shall do. or abstain from doing, anything 

required of them by the decision of the Arbitrator. The expense of the Arbitrator shall 

be borne equally by the Company and the Union. 

(6 )  The foregoing provisions for arbitration are not intended, and shall not be 
construed as in anyway qualifying or making subject to change, any term or condaion 

of employment specifically covered by this Agreement, nor shall the Arbitrator have 

any authority to atter or change any of the provisions of this Agreement, or substitute 

any new provision in lieu thereof, or make any decision inconsistent with the terms 

and provisions of this Agreement. It is expressly understood and agreed that the 

foregoing provisions for arbitration shall not apply to any dispute as to t e n s  or 

provisions to be incorporated in any proposed new Agreement between the parties. 

Any difference or disputes between the Company and the Union, or between 

(C ) 
decision and award retroactive, including retmactive pay for employees improperly or 

However, the Arbitrator is hereby authorized and empowered to make his 



unjustly laid off or discharged if, in his judgment, clrcumstances justify such award. 

Any dispute between the parties as to the interpretation or construction to be placed 

upon the award made as herein above provided for shall be submitted to the Arbitrator 

who made the award, who may thereupon construe or interpret the award so far as 

necessaly to clarify the same, but without changing the substance thereof, and such 

I Interpretation or construction shall be binding upon all parties. 
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DISCIPLINARY RECORDS 
Section 19 

Disciplinary actions, including written warnings, shall not remain against an 

employee's record for more than twenty-four (24) months from the date of the 

incident provided the record is free of discipline for subsequent similar items. Such 

disciplinary action which no longer remains against an employee's record will be 

removed from an employee's file upon a specific request to the Human Resources 

Manager from the affected employee. 
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STRIKES AND LOCKOUTS 

Section 20 

The Company agrees that r will not cause or direct any lockout of its employees for 

the duration of this Agreement. The Union agrees that neither it, nor its 

representatives wiii, during the term of this Agreement, authorize, call, cause, 

mndone, or take pall in any strike, picketing, sit-down, stand-in, slowdown, or 

curtailment or restriction of production, or intelference with work in or about the 

! Company's piant or premises. The Union further agrees that any employee, or 

I employees, participating in, taking part in, instigating or assisting in instigating, in such 

strike, picketing, sit-down, stand-in, siowdown, or curtailment or restriction of 

produdion or interference with work in or about the Company's plant or premises for 

the duration of this Agreement. shall be subject to discipline or discharge. The term 

"slowdown' shall mean a condition or wiifui restriction or reduction of production by 

an employee which is within such employee's reasonable control. 
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PLANT VISITATION 

Section 21 

An authorized representative of the Union, after contacting a Company representative 

designated by it for such purpose, and arranging for a convenient time, shall be 

permitted to visit the office of the Company or to visit the Company's shop to 

investigate any matter covered by this Agreement, but he shall in no way interfere with 

the progress of the work. 
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BULLETIN BOARDS 

Section 22 

Two bulletin boards shall be made available by the Company forthe exclusive use 

of the Union. Copies of all notices to be posted on the Union bulletin board shall be 

furnished to the Human Resources Manager for his approval prior to the time of 

posting. It is understood and agreed that proper notices relating to meetings, 

appointments of committees, election of officer?., seniority schedules, dues, 

enterlainment, health and safety, will be approved for posting and that the Company 

will not unreasonably withhold approval of notices relating to other matters. 
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SAFENAND HEALTH 
Section 23 

(A) The Parties hereto recognize the importance of safety provisions in the Plant 
for the welfare of the employees and the protection of the Company's property, and 

recognize that all work will be performed in accordanace with the Occupational Health 

and Safety Act, and its regulations and any amendments thereto. The Company 

agrees to make reasonable provisions for the safety and health of the employees 

during the hours of their employment. The Union agrees to promote the realization of 

the responsibility of the individual employee with regard to preventing accidents to 

himself or his fellow employees during the hours of their employment. Employees will 

wear prescribed safety devices and equipment and obselve all safety rules and 

regulations. 

The parties recognize the Plant Safety Coordinator, a Union representative, who will 

provide assistance to the Parties in fulfilling their obligations as outlined in this section. 

(6) A Joint Health and Safety Committee shall be established which will be 
composed of a minimum of four union representatives selected by the Union and a 

minimum of four management representatives selected by the Company. The 

committee shall: 

1. Ensure that a monthly plant safety inspection and a monthly safety meeting 

are conducted. 

2. Recommend measures required to attain compliance with appropriate 

government regulations and the correction of hazardous conditions. 

3. Consider recommendations from the woMorce with respect to Health and 

Safety matters and recommend implementation when warranted. 

4. Hold safety meetings at least once a month to review and develop: - Reports of current accidents and occupational diseases, their causes 

and means of prevention. . Remedial Action taken or required by the reports of investigations or 

inspections. 
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. Strategies pertaining to Health and Safety as deemed appropriate, such 

as ergonomic issues, ventilation and new technologies. 

1 5. Record the minutes of the meetings and distribute accordingly. Meeting 

minutes will be signed by the Co-Chalrs. 

6. Have access to reports and documents relative to Health and Safety 

matters. 

7. Review and recommend training opportunities as appropriate. Time spent 

by members of the committee in the course of their duties shall be 

considered as time worked and shall be paid in accordance with the 

Collective Agreement. 

1 
I 

1 
i (C) The parties will allow the Piant Safety Coordinator to accompany Health and 

~ Safety Professionais on plant tours. , (D) 
~ andlor sampling of the occupational environment. The Plant Safety Coordinator and 

Joint Health and Safety Committee will be provided with a copy of the results and 

recommendations. 

The Company will employ licensed labaratones to develop and direct tests 

(E) 
conspicuous place in the plant for the information of employees. 

(F) 
miss including recordable first aid cases shall be investigated. The Piant Safety 

Coordinator shall participate in these investigations. 

(G) 
be a union member, the other shall be a management member. 

The parties will agree that the "Right to Refuse" legislation will be posted in a 

The parties agree that evely serious or potentially serious accident or near 

Two Co-Chairpersons shall be members of the committee. One Co-chair shall 

In the event that an employee has a safety concern helshe will present it to 

hidher supervisor for resolution. 

If the concern cannot be resolved between the employee and the 

employee's supervisor it will be referred to the Cc-Chairs (or their 

designates) for resolution. 

. 
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- The supervisor will ensure that no other employee is asked or permitted to 

perform the refused work in accordance with the provisions of the 

Occupational Health And Safety Act. 

* if the Co-chairs are unable to resolve the concern. the government 

inspector shall be called in. 

This process is intended to provide a non-threatening opportunityfor an 

employee to bring his or her safety concerns to the Company's attention. 

Employees abusing this process may subject themselves to disciplinary 

action. 

(H) 
the cost of approved Metatarsal Safety footwear. An employee who terminates his 

service with the Company during the first three (3) months of employment will refund 

any contribution to the Company. Other safety devices will be provided as prescribed. 

The Company will contribute a maximum of $175.00 per calendar year towards 

(I) There shall be a maximum four (4),  but ro less than one (I),  Advanced First 

Aid Attendant(s). Advanced First Aid Attendants shall receive an additional twenty- 

five (25) cents per hour of work for the responsibility of performing First Aid duties. 

(J) 
union members of the Safety Committee shall be afforded paid leave annually to 

attend the CAW-TCA Canada Safety Instructors training course. 

Subject to management review and approval of the course outline, one of the 

(K) The company agrees to instiiute reasonable procedures or precautions to 

protect employees performing potentiany hazardous work alone. 

(L) Modified WorkRiqht Duties Proaram 

The Company and Union agree to make every reasonable effolt to provide suitable 

modlfied or alternate work that is both productive and meaningful to employees who 

are temporarily or permanently unable to return to their regular 
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duties, as a consequence of an occupational or non-occupational disability. 

The Company and the Union will review cases of this nature on an individual basis. 

By mutual agreement between the parties. provisions of the Collective Agreement 

may be amended or waived by Letter of Understanding to meet the needs of the 

disabled employee concerned and to modify the duties of a particular position. 

Modified or alternate duties encompass any job, task, function, or combination of 

tasks or functions that an employee, who suffers from diminished capacity, 

temporarily or permanently, may perform safely. 
! 

The program has three basic components. The three components are: 
I 

! ResMcted Reqular DuUes 

:In situations where the employee's physician has authorized the employee to return to 

his or her pre-accidentlillness position with some modification andlor on a gradual 

' (time-reduced) basis, the Company will accommodate the employee. The Company 

will make every effort to have the employee return to work immediately and will 

'acwmmodate the employee within the functional abiliies prescribed by the 

employee's doctor. 

I 

I 

Liaht Duties  in situations where an employee can only retum to work on light duties, the Company 

has designated various "light duties" categories, which have different levels of 
'physical requirements. These are listed and described in Appendix A along with 

'examples of typical light dutyjobs, which could be made available to the employee. 

,These descriptions are available for a physician to review in order to be able to 

adequately assess whether or not an employee can perform one or more of them in 

keeping with the employee's physical restrictions. Typically. an employee will be on 

light duties until he or she receives medical clearance to return to his or her pre- 

accidenthess position. The Company will make every effort to retum the employee 

to the workplace as smn as is medically appropriate. 
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Modified Work 

In situations where an employee has been diagnosed with some permanent physical 

restrictions and is unable to return to his or her pre-accidentlillness position, the 

Company and Union will endeavour to find the employee another suitable position. 

In consideration of accommodating a disabled employee the follow'ng shall apply in 

the order listed below 

I. the employee's present position shall be considered for modifications. 

2. positions within the employee's classificatioddepartment shall be 

considered or modified accordingly. 

3. positions within the bargaining unit shall be considered or modified 

accordingly. 

4. positions outside the bargaining unit shall be considered or modified 

accordingly. 

Any alterations In senionty shall only be considered as a final resort afler all other 

avenues have been duly mnsidered by both parties. In situations involving lay-off o 

recalls from lay-off, seniority shall apply over any special arrangement that may havt 

been established to accommodate disabled employees. 

Such things as remaining in the bargaining unit, potential growth opportunities, 

physical capabilities of Me employee versus physical requirements of the alternative 

positions and other relevant items will be taken into consideration. The goal is to 

allow the employee to remain employed with Kawneer Company of Canada Limlted 

a mmparable capacity to their employment situation prior to their accidentlillness. 

In general, the following steps apply to all three components of the program: 

1. The injured/ill employee acquires a modified worknight duty form from the 

Company. 

2. In the event of an accidentlillness occurring at work and as a result, 

transportation being required to a doctor or hospital, the Company shall b 

responsible for providing or arranging said transpoltation. In most cases 

transportation will be by taxi. Any mst shall be borne by the Company. 
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3. The employee's supervisor and/or attending first aid attendant will 

accompany the employee to the doctor's office or hospital. If that is not 

possible, then a first aid attendant will accompany the employee. 

4. The employee, supervisor, and/or first aid attendant will ensure that the 

attending physician completes the modified workilight duty form. The 

Company will aver  any costs incurred for completing the form. 

5. The completed form will be submitted to the Human Resources Manager for 

review (Plant Manager is the alternate). 

6. It shall be the responsibility of the Joint Return To Work Committee, two 
designates from each of the Union and Company, to jointly investigate and 

find means to accommodate disabled employees and arrange for modified 

workilight duties within the employee's physical restrictions as outlined by 

the physician. Where appropriate, the parties agree to involve professional 

consultants, supervisors etc. It Is understood that the employee in question 

shall be involved throughout the return to work process. 

7. The employee then returns to the designated work. 

6. The supervisor of the area where the employee is working will monitor the 

situatlon for any problems to ensure the safety of the disabled employee as 

well as other employees in the workplace. 

9. It is expected that all employees will cooperate with this program to the 

fullest extent that they are able. 

:M) The Company and Union agree that the designated Union Representative and 

a designated representative from the Human resources department will meet weekly 

IO review all employees cunently on Restricted Regular Duties, LigM Duties, andlor 

Modified Work. At the request of either party. individual employees, union 

Fpresentatives and/or supelvisors may be involved in the weekly meeting. 

.N) Employee Assistance 

m e  Union shall seled two (2) memberj of the bargaining unit as an Employee 

pssistance Representative to work with a designated Company Officer, to jointly 

administer the Employee Assistance Policy. 
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TECHNOLOGICAL CHANGE 

Section 24 

At least forty-five (45) calendar days prior to the introduction by the Company of plan 

equipment and processes involving a substantial change in technology, the Compan: 

will review the implementation and implications of such changes with the Union. In 

the case of such notice, the Company will negotiate in good faith overthe following 

items with the Union: 

1) The nature of the change. 

2) The approximate date of the planned change. 

3) The employees who will be affected by the change. 

4) How employees will be affected by the change. 

5) Possible retraining oppoltunities for impacted employees. 

The company will provide updates lo the Union on a reasonable basis following the 

above steps. 
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1. Except in emergency or unforeseen situations, the Company will discuss 
contracting out with the Union five days in advance on planned work, except 
in an emergency sltuation. 

2. The Company will provide the Union with a description of the work to be 
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WOMAN'S ADVOCATE 

Sectlon 26 

The parties jointly recognize that female employees may fa- situations in which it 
may be more appmpriate and comfortable to talk to another female em?byee or to bo 
directed to specialized resources in the community dealing with such issues as 
domestic violence. 

The parties agree to recognize the role ofWoman's Advocate" who will be selected 
by the Union to meet and assist w%h female employees as required to discuss 
problems and refer them to the necessary and appropriate agencies dealing with 
domestic matters, 

The Woman's Advocate' will be provided access to a confidential phone andlor 
private meeting space when necessaly to meet with another female employee during 
which time there will be no loss of pay for either party. Communications will be jointly 
developed to insure female employees are aware of this role and how to contact the 
Woman's Advocate. Training forthe woman's advocate will be discussed and 
provided as may be necessary and opportunities present themselves in conjunction 
with the plant's training programs. 
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SAVING CLAUSE 

Section 27 

It 1s assumed by the Parties hereto that each provision of this Agreement is in 

conformity with all applicable Laws of Canada and the Province of Alberta. Should it 

later be determined that It would be a violation of any legally effective Federal of 

Provincial order or statute to comply with any provisions of this Agreement, the Parties 

hereto agree to re-negotiate such provision or provisions of this Agreement for the 

purpose of making them conform to such Federal or Provincial order or statute, and 

the other provisions of this Agreement shall not be affected thereby. 
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INTERIM AMENDMENT 

Section 28 

This Agreement may be amended at any time by an agreement in writing, exewted by 

the Palties hereto. The party desiring such an amendment shall submit a proposal 

thereof in writing to the other party, M ich  shall be entitled 'Request for Interim 

Amendment" and specify that it is given under Section 28, and upon receipt thereof 

the other party shall promptly consider such proposal and, K requested to do so, 
discuss R with the party proposing the amendment. The giving of such written 

"Request for Interim Amendment" shaii in no way effect or resun in a termination or 

expiration of this Agreement or prevent or obstruct any continuation or renewal 

thereof. 

It is expressly understood that if any disagreement should arise between the parties 

as to any 'Request for Interim Amendment. submnted by ether party under this 

Section 28, such disagreement shall not be reviewable under the grievance procedure 

set forth in Section ?ls nor arbtrable under the arbiiration provisions and procedure 

set forth in Section 10 of this Agreement. 



DURATION AND TERMINATION 

Section 29 

This Agreement, and any amendments thereto, shall continue in effect until midnight 

February 28,2011, and shall antinue automatically thereafter for periods of one (1) 

year each, unless either party notifies the other in writing by registered post, not less 

than sixty (60) or more than ninety (90) days before the expiration date, of its desire to 

terminate this Agreement. In the event of a notice of desire to terminate this 

Agreement is given by either party as heriein above provided, the parties shall meet 

within fifteen (15) days from the giving of such notice, or within such further period as 

the parties may agree, for the purpose of negotiating a new Agreement. 

I If, pursuant to such negotiations, a new Agreement, or a renewal of this Agreement, is 

1 not reached priorto the current expiration date, the terms and condaions set forth in 
this Agreement andlor any amendments thereto shall continue In effect without 

change until a new Agreement is agreed upon or until a strike or lockout occurs I acmrding to law. 
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NO DISCRIMINATION 

Section 30 

The Company and the Union agree that there shall be no discrimination, harassment, 

interference, reshiction, or coercion exercised or practiced with respect to any 

employee by reason of age, marital status. family status, sex, race, creed, color, 

national origin, political or religious affiliations, disability, sexual orientation, nor by 

reason of union membenhip or activity. 

In keeping with the intent of the Human Rights Code of Alberta. where Human Rights 

issues lead to problems in the Plant, the Company and the Union agree to pintly 

investigate and address such problems. 

The Company's policies that prohibit discrimination and harassment provide joint 

investigation and complaint procedures including Company and Union 

representatives. Furthermore, the Company Is committed to providing training on this 

important issue to all employees. The duration, content and provider of the training 

will be jointly decided. 
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I 

I 
I 

N WITNESS WHEREOF, this Agreement has been executed by the parties hereto as of the 

late and year first above written, in the City of Lethbridge, Province of Alberta. 

Signed at Lethbridge, Alberta this 18th day of March 2009 

:or: KAWNEER COMPANY 
I 
ZANADA LIMITED NATIONAL AUTOMOBILE, 

For: LOCAL UNION NO. 99 OF THE 

AEROSPACE, TRANSPORTATION 

AND GENERAL WORKERS OF 

CANADA (CAW-CANADA) 

Maintenance and Engineering Manager Local SVChairperson 

I 

i Senior industnai Relabons Consultant Bargaining Committee 

Shawn Toker 
Bargaining Committee 

Todd Romanow 
CAW National Representahve 
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STATUTORY HOLIDAY SCHEDULE 
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March 1,2009 

Mr. Ron Schindler 
Chairperson 
Local Union No. 99 
National Autombile. Aerospace, Transportation 
And General Workers of Canada Union 

Dear Mr. Schindler: 

Letter of Understandina #1 

Re: Training 

During the 2003 negotiations, the parties had extensive discussions about their 
mutual desire to enhance training opportunities for employees. 

The Company agrees to meet with the Union bargaining committee within sixty 
(60) days after ratification of this mllective agreement. Furthermore, the 
Bargaining Committee I Company committee agrees to meet on a quarterly basis 
for the purpose to discuss and iden+@ training needs, available sources of 
training and scheduling of such training. 

It is the desire of the parties that this commitment to training will impmve our pool 
of skills as we wh for the purpose of addressing such issues as maintenance, 
workload demands that keep increasing and the reduction of overtime. 

Sincerely, 

Barry Ferguson 
Manager, Human Resources 
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March 1,2009 

Mr. Ron Schindler 
Chairperson 
Local Union No. 99 
National Automobile, Aerospace, Transportation 
and General Workers of Canada Union 

Dear Mr. Schindler: 

Letter of Understandina #2 

Re: Kawneer's Obligations in the Event of a Partial or Permanent Piant Closure 

(This letter of understanding defines Kawneer's obligations in the event of a 
partial or permanent plant closure of its plant at 4000 lam Avenue North in 
Lethbridge, Alberta. 

'All employees will receive slxty (60) days notice of termination. 

iAll full time employees, employed by Kawneer for at least three (3) months shall 
be given payment of ternination pay equal to one ( I )  week of pay for each year 
of selvice up to a maMmum payment of twenty weeks. This is Inclusive of the 
Company's obligations under the Employment Standards Act. 

Employees eligible for retirement may retire under the provisions of the Pension 
Plan and will be eligible for benefits as per the current Collective Agreement. 

An employee may complete a direction under the Income Tax Act regarding 
termination pay and the employee's entitlement will be paid directly into an RRSP 
chosen by the employee. 

Any vacation due will be paid upon closure. 

In the event that Kawneer re-opens this facility within three (3) years of this 
'agreement, the Union will have bargaining rights at this plant and eligible 
'employees will retain recall rights In accordance with the seniority list in effect at 
the time of the plant closure. 

An'eligible employee' is an employee who (1) is physically capable of 
performing the required job tasks at the recalled position; and (2) has the 
required skills and ability to perform the job. 

In the event that Kawneer does not re+pen this facility within three (3) years of 
this agreement, the union will cease to have bargaining rights at that location. 

I 

I 
I 

I 

, 
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Labour Adjustment Program 

1) The Company will participate in a labour-management adjustment 
committee, which will seek financial assistance from the appropriate 
government agencies. 

2) The Company will provide adequate release time to members of the 
Adjustment Committee to effectively do their jobs. 

3) Every worker who is to be laid off will receive a one-hour individual 
needs assessment conducted on company time, and provided at 
company expense. 

Sincerely, 

Barry Ferguson 
Manager, Human Resources 
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j March 1,2009 

Mr. Ron Schindler I Chairperson 
~ Local Union No. 99 
, National Automobile, Aerospace, Transportation 
I And General Workers of Canada Union 

~ Dear Mr. Schindler: 

1 Letter of Understandina #3 

1 Re: Anodizing - Two-Shift Operation 

1 Notwithstanding Sections 5 (B) and 5 (13) of the Collective Agreement, the 
Company and Union agree that when Anodizing is operating on a two-shift basis, ! the Company may elect to operate the second shift between 10:30 p.m. and 700 

! a.m. due to energy costs and overail plant efficiency. 

I Sincerely, 
! 

1 Barry Ferguson 
Human Resources Manager 
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March 1,2009 

Mr. Ron Schindler 
Chairperson 
Local Union No. 99 
National Automobile, Aerospace, Transportation 
And General Workers of Canada Union 

Dear Mr. Schindler: 

Letter of Understandinq #4 

Re: Dayshift Only Positions 

This will confirm our discussion during 2009 negotiations that it is the Company's 
intention to utilize the following five (5) positions on the day shift consistent with 
the operational needs of the plant: 

Two (2) 5QQQ Production Expeditor positions; 
Two (2) 5301 Shipper positions; - One (1)m Receiver position. 

I f  there Is a change in operational needs that impacts the need for these 
positions on day shift. the Company reserves the right to adjust the schedule. 
Prior to making a change, the maner will be discussed with the Local Union. 

Sincerely, 

' 

Barry Ferguson 
Human Resources Manager 
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Varch 1,2006 

Wr. Ron Schindler 
2hairperson 
local Union No. 99 
qational Automobile, Aerospace, Transportation 
4nd General Workers of Canada Union 

Jear Mr. Schindler: 

I 
I 

Letter of Understandina #5 

?e: Employee and Family Assistance Program 

Juring the 2006 negotiations, the Company and Union recognized the 
mportance of an effective Employee and Family Assistance Program and that a 
nore formalized structure involving CAW Representatives would be 
3dvantageous. 

30th Company Policy and the Collective Agreement cumently recognize CAW 
3epresentatives involvement in the joint administration of the EFAP. Wthin 60 
lays of the ratification of the agreement, the parties agree to meet for the 
urpose of establishing an EFAP Joint Advisory Committee with the intent of 
zxpanding CAW involvement. The Committee will consist of two (2)  
nanagement representatives selected by the Company and two (2 )  union 
epresentatives selected by the Union. The mandate of the committee will 
nclude. but is not limited to, promotion, training and education, assessment of 
esources and evaluation of the effectiveness of the EFAP. The Joint Advisoly 
;omrnittee may make recommendations for the improvement of the EFAP 
Togram as it sees fit. 

Sincerely, 
I 

I 

1 

3any Ferguson 
iuman Resources Manager 
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March 1.2009 

Mr. Ron Schindier 
Chairperson 
Local Union No. 99 
National Automobile, Aerospace. Transportation 
And General Workers of Canada Union 

Dear Mr. Schindier: 

Re: Letter of Understandina #6 

Re: Lead Hands 

During 2006 negotiations, the Union expressed concern regarding the use of 
Lead Hands. 

This letter reconfirms that the role of a Lead Hand is limited to the duties 
specified in Section 14(1) of the Labour Agreement, and that Lead Hands will not 
be involved in recommending or administering discipline to any bargaining unit 
employee. 

The Company is committed to the appropriate use of Lead Hands and to work 
proactively to prevent future problems from occurring. To that end, the Human 
Resources Manager and the Local Union Chair Person will meet with employee! 
in the Lead Hand classification and their Supervisors to review and clarify the 
proper role of a Lead Hand in the faciiity. 

It is further agreed that the Human Resources Manager and the Local Union 
Chair Person will meet with all newly appointed Lead Hands and their 
Supervisors to review and clarify the proper role of a Lead Hand in the facility. 

It is further agreed that any issues raised by the Union in relation to specific Leal 
Hands will be dealt with in accordance with the above clauses. 

Sincerely, 

Barry Ferguson 
Human Resources Manager 
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Larch 1.2009 

dr. Ron Schindler 
3hairperson 
'!oca1 Union No. 99 
dational Automobile, Aerospace, Transportation 
And General Workers of Canada Union 
I 
)ear Mr. Schindler: 
I 

Re: Letter of Undentandina #7 

?e: Prescription Drugs - Injectable Medication 

n regard to the Prescription DNg Plan specified in Section 12 of the Collective 
Agreement, the dispensing fee cap of $15 will be waived in a case where the 
dispensing fee is greaterthan $15 because of the need for prescribed injectable 
nedication. which is subjectto the provisions of the Prescription Drug Plan. 

Sincerely, 
I 

3arry Ferguson 
luman Resources Manager 
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March 1.2009 

Mr. Ron Schindler 
Chairperson 
Local Union No. 99 
National Automobile, Aerospace, Transportation 
And General Workers of Canada Union 

Dear Mr. Schindler: 

Re: Letterof Understandina #8 

Re: Medical Forms 

This will confirm our understanding regarding charges that an employee may 
incur when hekhe is required by the Company to provide a medical form 
completed by the employee's physician. I f  the cost of obtaining the required 
medical form is greater than $25, the Company will reimburse the employee fo 
histher out-of-pocket cost in excess of $25 up to a maximum reimbursement 01 
$50. The employee will be required to provide proof of the expense incurred ir 
excess of $25 to qualify for reimbursement 

Sincerely, 

Bany Ferguson 
Human Resources Manager 
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I March 1,2009 

Mr. Ron Schindler 
Chairperson 

, Local Union No. 99 
, National Automobile, Aerospace, Transportation 

And General Workers of Canada Union 

Dear Mr. Schindler: 

Letter of Understandina #9 
! 
I Re: Continuous Operations 

' During the course of the 2009 contract negotiations the Company proposed the 
, elimination of the weekend shift and the inclusion of language permitting for a 
I 24i7 continuous operations schedule. Such schedule, as the name denotes, 
1 would be used in situations where the plant or a department would be needed to 
, work 24 hours a day, 7 days a week, 365 days a year. 
The need to adopt such a schedule is rooted in the need to provide a cost 
advantage to Lethbridge in placing new or existing business into the Lethbridge 

1 facility. The current economic crisis facing the world and Kawneer makes it 
: necessary to require such actions to place Lethbridge in as a competitive position 

as possible in attracting business to the facility and doing what is necessary to 
1 make the Lethbridge facility as financially viable as possible. Without such 
changes, the plant will not be as competitively positioned as It could be to attract 
business and capital resources. 

, 
I . .  . 

i The Company may at any time introduce a 2417 continuous operation schedule ! within any department or subset of a department. Unless mutually agreed to , otheyise, no service department (defined in this document as maintenance, 
I janitonal, stock room or material handling) will move to such a schedule unless 
j first Implemented in a production department. It is understood that even if an , entire department is on a 2417 schedule, a portion of the department may remain 
: or move to the traditional M-F 8 hour shift schedule which shall be selected by , the employees in seniority order as per Section 5 (0. 

The Company will provide the Union and employees a minimum of thirty days 1 notice prior to the implementation of a continuous operation schedule and agrees 
1 that it will be fora minimum of eight (8) weeks duration unless otherwise agreed 
1 with the Union. 
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Where there is a conflict between the provisions of this Letter of Understanding 
and a provision of the Collective Agreement, the provisions of this Letter shall 

The Company and the Union recognize that situations may arise in the 
application of this continuous operation schedule that may require ongoing 
resolution and agree to work in a positive manner in addressing any problems 
that arise. 

Continuous Operation Hours of Work 

1, 
working twelve (12) hour fixed shifts per day, seven (7) days per week, with a 
work week that averages forty-two (42) hours of work per week per employee. 
For the purposes of this letter, the work week shall be from Sunday to Saturday 
inclusive. 

2. Each twelve (12) hour shift will contain four (4) ten (10) minute paid 
breaks and an eighteen (18) minute paid lunch period as close to midway 
through the shift as possible. 

3. 
with the Union seeking their input. 

4. 

Shift Premiums: 

5. 
paid the appropriate shift premium rate. 

Vacancies on Continuous Operation Schedules: 

6. 
Section 14. 

7. When an operation is scheduled to begin continuous operations for the 
first time, the Employer and Union will implement a start up program as follows: 

apply. 

The 24/7 continuous operation schedule will consist of four (4) crews 

Continuous operation break time schedules will be set after discussions 

Day s h i  shall start at 7 am and night s h i i  shall start at 7 pm. 

The shift spanning midnight will be considered the night shift and will be 

Vacancies will be posted and filled in accordance with the provisions of 

. Employees working in such departments that are moving to a 
continuous operation schedule will be canvassed in order of seniority to 
determine choice of fixed shifts on such schedule: once employees have made 
their shift selection, movement off of such shifts or from such departments can 
only be through the agreed to provis'bns of the collective agreement. During this 
start up of shft selection the company may move employees between crews as 
long as the employees shift choice by seniority is honoured. An employee may 
be assigned to a given shift during such start up for a period of time necessary to 
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insure the proper operation of the shift Such an assignment will be considered 
a temporaty assignment in accordance with Section 8G. 

posted and filled in accordance with the provisions of Section 14: 

Overtime Pav and Distribution: 

8. 
overtime premiums as follows: 

Time and one half an employee's straight time hourly rate shall be 
paid for all hours worked on a Sunday to Saturday in excess of forty (40) hours 
when it is palt of a regular continuous operation work week schedule and for all 
hours worked in excess of a regularly scheduled twelve (12) hour shift. 

Two times an employee's straight time hourly rate shall be paid for 
ail hours worked on a paid holiday and a Sunday scheduled day off. 

~ - 
~ on a scheduled day off. All overtime opportunities shall be voluntaly. 

: 9. 

* The identified vacancies for continuous operation jobs will be 

Employees scheduled to work on a continuous operation will be paid 

* 

- 
Except in cases of plant emergency, no employee will be forced to work 

Continuous operation overtime opportunities will be offered to employees 

Employees in the Department, on the continuous operation 
in the following order. 

schedule, not working that day; 
I * Qualified employees on the continuous operation schedule, not 
! working that day: - If notification of the vacancy does not allow sufficient time to follow 

the above procedure, qualified employees on the eight (E) hour shift immediately 
~ preceding the vacancy, first in the department. then plant wide may be asked to 
! stay for up to four (4) hours to fill the vacancy; 

Any remaining Overtime opportunities will be offered to employees 
in accordance with the principles established in Section 6. 

10. The Employer and Union may mutually agree to modify overtime disttibution 
procedures as necessary in order to meet the special requirements of a 

! continuous operation schedule. to adhere to the principle of equal distribution of 
~ overtime or to comply with any applicable Provincial Standards or Codes. 

Reporting Pay and Lavoffs: 

* 

! 
i 11. 
' provided with six (6)  hours reporting pay. All other conditions of Section 10 will 

Employees scheduled to work on a continuous operation schedule will be 

apply. 
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Vacations and Holldavs: 

12. Employees on a continuous operation will schedule vacations in 
accordance with the provisions of Section 11. Such vacation shall be based on 
each employee's personal a c c ~ a l  and an employee may schedule blocks of 
days off (two day blocks or three day blocks) but may not schedule individual 
days offs. 

13. Employees scheduled to work on a continuous operation will receive 
statutory holiday pay as follows: Observation of the holiday will begin on the night 
shift on the evening before the holiday, or the day observed as the holiday, and 
will continue for twenty-four (24) consecutive hours. 

Eight (8) hours holiday pay when the holiday falls on an employee's 
regularly scheduled day off. 

Twelve (12) hours holiday pay when an employee is off on a 
regularly scheduled shfl due to a holiday. 

Twelve (12) hours holiday pay plus two (2x) times the employees 
regular rate of pay for all hours worked when an employee works hidher 
regularly scheduled shfl on such holiday. 

Bereavement Leave: 

14. 
Bereavement Pay will receive leave with pay as follows: 

three (3) consecutive scheduled work days off with pay, following the death; 

Probationaw Emplovees: 

15. 
each continuous operation shift worked will equal 1.5 days of an employee's 
probationary period. 

Union Representation: 

16. The Union shall be permitted to elect or appoint Shop Stewards as 
needed; additionally one continuous shift employee selected by the Union shall 
f o n  part of the Health and Safety Committee if so desired. 

- 
* 

Employees on continuous operations requiring leave under Section 15 - - Death of an immediate family member as outlined in Section 15, 

For the purpose of calculating the probationary period under Section 14. 
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-_ - 
ShiftSchTduIe: 

5 

he shift schedule will b 

Crew 
C 

Day 1 is Sunday 
Cycle repeats after Day 14 

Should either party desire alterations or amendments to this schedule or the 
contract language associated with such, they will meet with the goal of seeking a 
mutually agreeable solution. 



March 1,2009 

Mr. Ron Schindler 
Chairperson 
Local Union No. 99 
National Automobile, Aerospace, Transpottation 
And General Workers of Canada Union 

Dear Mr. Schindler: 

Letter of Understandina #10 

Re: Summer Students 

Should the Company hire summer students for the period May 15 to September 
10 of any year, such students will be employed to perform general labourer 
duties and while so employed will be Daid an hourlv rate equal to the General 
Labourer entry rate. 

The Company agrees to limA the number of students hired to a maximum of 15% 
of the hourlyworkforce. Priority will be given to the sons and daughters of 
current employees. 

It is further agreed that students will only be employed if there are no employees 
on layoff or if the only employees on layoff have exercised their right to refuse 
recall. 

Yours truly, 

Barry Ferguson 
Human Resources Manager 
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28 29 30 

i 10 11 12 13 I4 

16 27 28 29 30 

NOVEMBER 
F M T W T F S S  

5 M  

1 . 5  
I I  I2 
18 19 
!5 26 

=I,, 25 26 27 28 29 30 

DECEMBER 
M T W T F S 

3 M  

5 6  
I2 13 
19 20 

JULY 
T W T  

I 
6 7 8  
13 14 15 
10 21 22 
27 28 29 

F 

9 
16 
23 
30 - 
F 

1 2 3  
7 8 9 1 0  
14 I5 16 17 
21 22 3 24 

SEPTEMBER 
T W T  

hl  
2 
9 
16 
3 
30 - 
M 

4 
I 1  
18 

AUGUST 
T W T 
3 4 5  
10 11 12 
17 18 19 
24 25 26 

F S  
6 7  
13 14 
20 21 
27 28 

~~ 

OCTOBER 
T W T  

5 6 7  
12 13 14 
19 20 ? I  

F S  
1 2  
8 9  
15 16 
22 3 

'd 2 10 3 h I I  i 6 1  1- I3 5 7;3 IO I I  4 

14 I5 16 I7 18 I9 20 12 13 14 15 I6 17 18 
? I  22 3 24 25 26 27 19 20 21 22 23 24 25 
18 29 30 26 27 28 29 30 31 


