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AGREEMENT

THIS AGREEMENT, executed and effective as of March 1, 2009, by and betweer
KAWNEER COMPANY CANADA LIMITED, 4000 - 18thAvenue North,
LETHBRIDGE, Alberta, hereinafterreferred to as the ‘Company"
-and-
LOCAL UNION NO. 8¢ OF THE NATIONALAUTOMOBILE,AEROSPACE,
TRANSPORTATIONAND GENERALWORKERS OF CANADA, hereinafterreferredto a
the "Union".

PURPOSE OF AGREEMENT

WHEREAS. this agreement is entered into by collective bargainingto prevent strike
and lockouts and to facilitatethe peaceful adjustmentof grievances and disputes
betweenthe Company and its employees, to preventwaste, unnecessary and
avoidable delays and expense, andfor the further purposeof at all times securing f
the Company afirt skilledworkmen and, insofar as possible provide for Labour
continuous employment, such employmentto be in accordance with the conditions
and wages hereinafterset forth: also that stable conditions may prevail in the metal
fabricating industry that fabricating costs may be as low as possible consistent with
fair wages and conditions. and for the further purpose of establishing the necessary
procedure by which these objectives may be accomplished.

AND WHEREAS, employees shall notbe disctiminated againstby the Company or
the Unionon any of the grounds prohibited by the Alberta Human Rights, Citizenshi
and MulticulturalismAct

NOW, THEREFORE, in consideration of the mutual covenants and agreements
herein setforth and the mutual benefits likely to be obtained by harmonious relatior
betweenthe Company and the Union, the parties hereto mutually covenant and ag:
asfollows.



major extensions or major remodeling.



JoumeymanAvoman shall mean any personwho has the necessaryAlberta
Journeyman Certificateor a Journeymanwith inter-provincial status. Entry into the
Skilled Trades shall be limitedto those who qualify as a journeymanfwoman under
these provisions.

The Company agrees to deduct CAW-Canada Skilled Trades Council dues consister
with the dues check off language in Section3. Dues shall be checked off upon
completion of the probationary period and each year thereafter in January.

The Company shall authorise unpaid leave of absences as per Section 16(B) of the
agreementfor employees in the Skilled Trades to participate in reliefwork projects
approved by the CAW NationalUnion. Such approval is subject to the efficient
operation of the affecteddepartment

A skilled trades committee will be established made up of two representatives from
the Union and two representatives from the Company. The committee will meet at
least annually on an agreed upondate. The purpose of the meeting is to include
informational exchanges and discussionson topics relatedto new technologies.
skilled trades training, and upcomingwork or future installations.

)] All references to employees in this agreement designates both sexes and

wheneverthe male gender is used. it shall be construedto include both male and
female employees.
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UNION RECOGNITION
ection 2
k) The Company recognizes the Union as the exclusive bargaining representative
1d agent of allthe Company's employees, save and exceptthose employees
Beciﬂcally excluded in Section1 hereof,for the purpose of collective bargainingwith
:spect to rates of pay, wages, hours of employment, and other conditions of
I11ployment.

The Unionagrees that there will be no solicitation of new members, collection
ues, or other Union activities during working hours.

In orderto further promotea harmonious relationship betweenthe Company
'd the Union, the Company agreesto allow the Plant Chairperson, or his designate,
reasonable period of time, not to exceed one (1) hour, with new employees as part
Hthe Company orientation program to acquaintthe new employee with the benefits
1d duties of Union membershipand obligations to the Company and the Union.
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UNION SECURITY
Section 3
(A)  Allcurrent employeeswho have not done S0 and all new employeeswill be
requiredto complete and sign an Application for Membership and Authorization for
Check-off of Dues and InitiationFees, supplied by the Unionto the Company. The
Local Union copy of this form will be forwarded to the Local Union FinancialSecreta
upon completion.

Initiation Fees shall be deducted from the employee's first pay cheque. Dues shallk
deductedfor the first pay period in each monthduring which the employee has
qualifiedfor forty (40) hours of earnings. The Company is required to remitthe
amounts deducted. alongwith a list of names and the amount of each deduction, ar
a copy of the force reportfor the week, to the Local Union Financial Secretary by the
25th of the month. The Company will also supply a list of those members who did n
have Union Dues deducted and the reasonwhy no deduction took place.

The FinancialSecretary of the Local Unlen will notify the Company of any changeir
the amountof Union Dues and/or Initiation Feeto be deducted in line with
constitutional requirementsof the National Union. Union Dues shall be equal to twe
and one-third (2.33) hours straight-time eamings per month based on the straight it
hourly rate at the time of deduction in line with constitutional requirementsof the
National Union. The straight time hourly rate does not include shift premiums,
overtime premiums, or Saturday, Sunday and Holiday premiums. Dues are payable
when a member receives benefits in lieu of work such as vacation pay, holiday pay,
jury-duty pay and bereavementpay. Dues are not payablewhen a member receive
sickness and accident benefits and workers compensationbenefits. Union dues art
payable from the firstfull pay received by the employeefallowing date of hire.

(B)  Uponreceiptof a written notice from the Unionthat an employee has not
acquired membershipinthe Union, or has not maintained his membership in good
standingtherein as provided for in this Section, the Company shalldischarge such
employee and such employee shall not be re-employed during the life of this
agreement unless or until he complieswith the provisionsof this Section.



Itis expressly understood and agreed that, upon receipt of proper proof, the
Unionwill refund to the employee involved, Union Dues and Initiation Fees
erroneously withheld from an employee'seamings by the Companyand paid to
the Union.
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MANAGEMENT FUNCTIONS - SHOP RULESAND/OR REGULATIONS
Section 4
(A) Itis acknowledgedthat it is the exclusive functionof the Company to manage
the operationof its plant and business in an efficient and orderly manner, to determir
the numberand location of plants, the products to be manufactured, methods of
manufacture,schedulesof production, the establishmentof newjobs and changesir
existingjobs, kinds and locations of machinesand tools to be used, processes of
manufactureand assembling, the engineering and designingof its products, the
control of materials and parts to be incorporated inthe products produced, the
extension, limitation, curtailmentor cessation of operations, and all other matters
concerningthe Company's business which are not specifically covered by the terms
this agreement.

(B) Subjecttothe provisionsset forth inthis agreement, the Company shall
maintainorder and efficiency, schedule and assignwork, direct, transfer, promote,
demote, classify, hire, suspend, discipline or discharge for proper cause. or lay off
employees because of lack of work or other legitimate reasons: it being understood
claim by an employeethat he has beendisciplined or discharged improperly or
discriminatorilymay be the subject of a grievance as herein provided. Inthe
administrationand application of the foregoing provisions, the Company agrees that
should an employee or the Union feel that the Company's determination or applicati
thereof is in violation of, orinconsistent with the provisionsof this agreement, a
grievance in connectiontherewithmay be filed and processedin accordance with th
Grievance Procedures hereinafter set forth in Section 17, it being understood.
however, that the discharge or lay off of an employee who has not completed his
probationaryperiod as provided for in Section 14 of this agreementshall notbe
subjectto the Grievance Procedure set forth in Section 17.

(C)  The Companyshall have the rightto establish. maintainand enforce
reasonablerules and regulationsto assure orderly plant operations, it being
understoodand agreedthat such rules and regulations shall not be discriminatory

H~
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or applied in a mannerwherebyan employeewould be improperly disciplined or
discharged. nor shall such rules and regulations be inconsistent or in conflictwith the
provisions of this agreement. The Company shall maintain on its bulletin boards a
copy of all such rules and regulations, including amendmentsthereto or changes
therein, copies of which shall be furnished to the Union. It is further understood and
agreedthatthe Company, priorto posting, will discuss with the Union any
amendmentsto or changes in existing rules and regulationswhich shall not become
effectiveuntil five (5) regular work days after copies have been postedon the
Company's bulletin boards. The Union agrees that it will co-operate with the Company
by callingto the attention of its membersthe necessity of complying with such rules
and regulations.
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HOURS OF WORK
Section§
(A)  When only one shiftis employed, a regularwork day shall consist of eight (8)
consecutive hours, exclusive of the lunch period, with pay for eight (8) hours, between
7:00 a.m. and 3:30 p.m., and the regular work week shall consist of forty (40) hours.

(B)  When two shifts are employed, a regularwork day for the first shift shall consist
of eight(8) consecutive hours, exclusive of the lunch period, with pay for eight (8)
hours, between7:00 a.m. and 3:30 p.m., and a regularworkweek for the first shift
shall consist of forty (40) hours; a regularwork day for the second shift shall consist of
eight (8) consecutive hours, exclusive of the lunch period, with pay for eight (8) hours,
between3:30 p.m. and 12:00 midnight, and a regularworkweek forthe second shift
shall consist of forty (40) hours.

(C)  Whenthree shifts are employed so as to result in a continuousoperationwithin
a department. a regularwork day forthe first shift shall consistof eight(8) consecutive
hours, Inclusive of an eighteen (18) minute funch period, with pay for eight (8) hours,
between11:00 p.m. and 7:00 a.m. and five (5) such eight (8) hour days shall
constitute the regularwork week; a regular work day for the second shift shall consist
of eight (8) consecutive hours, inclusive of an eighteen (18) minute lunch period, with
pay for eight (8) hours, between 7:00 a.m. and 3:00 p.m., and five (5) such eight(8)
hour days shall constitute the regular work week; a regularwork day for the third shift
shall consist of eight (8)consecutive hours, inclusive of an eighteen (18) minute lunch
period, with pay for eight(8)hours, between3:00 p.m. and 11:00 p.m., andfive (5)
such eight (8) hour days shall constitute a regularwork week.

(D) The secondand third shifts respectively(if any) shall immediately followthe
preceding shift, unless it becomes necessaryto change the startingand quitting times
of such shifts as providedfor in Subsection (I)and Letter of Understanding #3 hereof.

(E)  Monday through Friday shall constitute the regularwork days and regular work
week.



(F})  When two or more shifts are required such shifts shall not rotateand the
members shall choosethe shift by seniority as agreedto below and in Letter of
Understanding # 9.

As openingsoccur in a departmentor additional shifts added. such vacancieswill be
filled as per Section 14c of the agreement.

The parties agree to allowthe effectedemployeesin each departmentto select their
preferredshift in seniority order any time the Company implementsa continuous shift
schedule or resorts backto a traditional(M-F 8 hour) shift schedule. After such
selection employees can only move from their original selectionby the allowed
provisions of this collectiveagreement. Duringthe initial shift selectionthe company
may move employees betweencrews as long as the employees shift choice by
seniority is honoured. An employee may be assignedto a given shift during such

start up for a period of time necessaryto insurethe proper operation of the shift.
Such an assignment will be considered a temporary assignment in accordance with
! Section 8G.

'Note: The conversion to fixed shifts shall commence within 80 days of
. ratification of this agreement (March 19,2009).

(G) The foregoingprovisionsof this Section describe the regularwork day and
i regular work week and are notintendedto be construed as a guarantee of hours of
1work per day or perweek, or days of work perweek. The regular scheduled work
“week for such employees shall beginwith the starting of his or her regularly scheduled
,‘I shift on Monday of eachweek as hereinabove set forth. Any proposed change inthe
! regularwork day or regularworkweek shall be discussed with the Shop Committee at
leastfive (5) working days priorto such proposed change.

(H) Afterallshifts and positions have beenfilled to capacityin a Departmentthe
Company may put into effect Weekend Worker Shifts on Saturday and Sunday in
(accordancewith the following provisions:
\ 1. Hours of work and shift rotations:
= one 12 hour shift perday. Working Saturday and Sunday constitutes a
work week of 40 hours.
= four 10 minute breaks each 12 hour shift.
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2,

one 18 minute paid lunch period

Pay:

20 hours pay per full shift worked. Any losttime will be deducted a the
pro-ratarate of 1.67 hours pay for each hour not worked.

40 hours pay perweekend.

shift differentialsshall be applied to the hours worked withinthe scope
of the shifts definedinthe Collective Agreement.

3. Weekend Positions or Vacancies:

5.

7.

8.

shall be filled in accordance with the relevant provisions of the
Collective Agreement.
should an employee working weekdays. from a Departmentwhich has
established weekend positions, move to a weekend position, his/her
positionmust be filled inaccordancewith the relevant provisions of
the Collective Agreement.
in the case of a reduction in a Departmentweekend positionsshall be
eliminated firstinaccordance with the relevantterms of the Collective
Agreement.

. Statutory Holidays:
» weekendworkers shall receive 8 hours payfor each statutory Holiday

not worked.

Sicknessand Accident Benefits:

shallapply on a pro-rata basis at 1.67 hours for every hour lost.

Union Representation:

one additional steward shall be established per shift worked.

Weekend Overtime:

if aweekendworker is requiredto work overtime on a weekend, he/she
shall be paid based on a pro-rata basis at 1.67 hours for every hour

worked at the applicable overtime rates.

Benefits. Compensation, efc...

the application of all benefits, Compensationpayments, &tc... shall be
applied at the pro-rata rate equivalentto 1.67 hoursfor every hour
involved.
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1) The starlingtime and quitting time of the various shifts herein above provided
or, may be changed from time to time by the Companyfor reasonable operational
Jequirements| but not indiscriminately, by giving reasonable notice to the Unionand
|he employees. Should a grievance arise because of the Company having changed
‘he stating time or quitting time of any shift, such grievance may be processed
:hrough the grievance and arbitration procedure as set forth in Sections17 and 18 of

his Agreement.
|

L) For the durationof this agreement, there shaill be two (2) rest periods, one of
\hich shall be of twelve {12) minutes durationduring the first four (4) hoursof each
I.hift andthe second of which shall be of ten (10) minutes durationduring the second
(3ur (4) hoursof each shift. During such rest periods, each employee shall be paid
l'ua applicablehourly rate and no work shall be performedduring such period or
teriods, and the employees may, if they desire to do so, obtainand consume

1
efreshments or food.
{

|

i) Employ/ees required by the Company to work in excess of nine (9) butlessthan
’an (10) hours, shall be given one additionalten (10) minute rest peried to be taken as
‘J"OWSZ Where the overtime is to be worked prior to the commencementof a regular
hift then the rest period will be taken immediately prior to the commencement of the
agular shift. Where the overtime isto be worked foliowing the completion of a regular
hift, then the rest periodwill be taken immediately following the completion of the
sgular shift.

L) Employees requiredby the Companyto work in excess of ten (10) hourson
ny shift shall be given an eighteen (18) minute lunch period, with pay at the
':mployee's applicable overtime rate, duringwhich no work shall be performedwhen

‘:uch employee has completed nine and one-half(8-1/2) hours of work on such shift.
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OVERTIME
Section &
(A)  Allwork done in excess of the regularwork day or the regularwork week, as
defined  in Section5 hereof, shallbe paidfor at the rate of time and one-half.

{B) Any employee, who, by order of the Company, reports for work afterthe regul:
starting time of his regular work day, except inthe case of a shift change for the
employee, shall be guaranteed four (4) hourswork and shall be paid his regular
straighttime rate of pay for time worked prior to the regular quitting time of his regula
work day and, if required to work thereafter on such day, he shall be paidtime and
one-half. Should any employee reportfor work after the regular starting time of his
regularwork day for any reason other than ai the directionof the Company, such
employee shall not be entitled to more than his straight time rate of pay until he has
worked the number of hours equal to the number of hours constitutinghis regular wo

day.

©) All work performed in excess of twelve (12) hours in any work day shall be pai
for at the rate of double time.

(D}  All work of up to eight(8) hoursduration performed on Saturday shall be paid
for at the rate of time and one-half. All work performed on Saturday in excess of eigt
(8) hours durationshall be paidfor atthe rate of double time, except as providedin
Section 7 of this agreement

® Allwork done on Sunday shail be paid for at the rate of double time, except
that the first shift shall begin their regular work day on Sunday evening at straight
time.

(F)  Allwork done on any recognized holiday hereinaftermentioned, or day
observedas such, shall be paid for at the rate of double time.

(G)  Shift premiums shall not be included in earnings for the purpose of computing
overtime but shall be paid in additionto the overtime rates.



H) Itis understoodand agreed that employees have an obligation to reportfor
svertime work as scheduledand agreed to between themselves and their
Supervisors

)} Schedulingof Overtimein the plant shall be done as follows:

Records of all overtime worked will be kept by the employerand will be available to the
inion uponrequest. Employeesrefusingan Overtime call/request shall have theirtotal
'1umber of overtime hours adjusted to reflectthe number of overtime hoursworked by

he employeewho accepted said call/request.

Any employee wishing to work overtime in differentdepartments shall place his/her

| - . .
1ame on a plantwide list for such purposes and shall be considered after those in the
l

iffected department have beenfirst given an opportunity to work said overtime.

!
vertime hours recordedshall be reducedto zero on January 1stand June 30th of
rach calendaryear

n accordance with the Collective Agreement, the intentis to distributeovertime as
»qually as possible.

t is the responsibility of a Supervisor and not other employeesto plan arrange and
kssign overtimeto be worked in accordance with the Collective Agreement.
Nhen overtime is required, the Company will:
1. First,the person performing the job during the shift will be offeredthe
opportunity.
! 2. Second, qualified volunteers will be chosen from a departmental overtime list.
3. Third, if no volunteers can be found within the department, qualified
volunteers onthe plant-wide overtime list will be offered per the current
overtime equalization practice. If no qualified volunteers are on the plant-
‘ wide overtime list, the junior qualified personon the shift, if not already
working. will be required to work the overtime. Where possible, the
employee will be given twenty-four (24) hours notice of overtimeto be
worked.
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The foregoing provisions of this Section are not intendedand shall not be construed
as preventingovertime work, provided however, there shall k& no discrimination in the
assignmentof overtime work. and overtime shall be allocated as equitably as
practicable amongthe employees qualified to performthe work in question. it being
understood that employees assigned to perform a job during the regularwork hours
shall also be assignedto the overtimework if any is required on that job. as far as
practicable. Employees shall not be compelled to (but if requestedto do so bythe
Company may at their own discretion) work morethan twelve (12) consecutive hours,
exclusivedf the lunch period. in any twenty-four (24) consecutive hour period or more
than forty-eight (48) hours inany week, which shall be construed to be Monday.
through Sunday. The Companywill not requestan employeeto work morethan
twelve (12) consecutive hours, exceptinthe case of an unforeseenemergency.

(J)  Itisunderstood and agreedthat the Saturday and Sunday pay provisions
described inthis Section 6 do not apply to employees on the Weekend Worker Shifts
as provided In Section 5(H).
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HOLIDAYS- HOLIDAY PAY

Section?

(A)  Forthe purpose of this agreement, the foilowing shall be recognizedas
}holidays: New Year's Day, Alberta Family Day, Good Friday, Victoria Day, Canada
IDay, the lastworking day before the Civic Holiday, Civic Holiday, Labour Day,
I,Thanksgiving Day, Remembrance Day, Christmas Day and Boxing Day, or days
observed as such, or any additional Holiday(s) to be proclaimed in the future by the
Federal or Provincial government as a Statutory Holidayto be celebrated by
‘employees of Employersin the Province of Alberta. Should any of the foregoing
holidays occur on Saturday or Sunday, the following Monday insteadof such Saturday
Ior Sunday shall be recognized and observed as the holiday in question, provided
however, that when Christmas Day occurs on Saturday or Sunday, Boxing Day shall
Ibe observedthe following Tuesday. The Company and the Union may, by mutual
‘agreement, change the observance of any recognizedholiday. All work done on any
of the foregoingholidays, or days observed as such, shall be paid for at the rate of
Idouble time and, subjectto the provisions hereinafter set forth Inthis Section, each
|9mployee shall, in additionto double time pay for work performed,be paid eight(8)
hours straight time holiday pay. Nowork shall be done on Labour Day exceptwhere
absolutely necessaryto avoid hazard o life or property.

(B)  Eachemployee shall be paid for eight (8)hours at his regular straight time
hourly rate of pay plus appropriate shift premiumfor each of the following holidays:
New Year's Day, Alberta Family Day, Good Friday, Victoria Day, Canada Day, the last
Iworking day before the Civic Holiday, Civic Holiday, Labour Day, Thanksgiving Day,
'RemembranceDay, Christmas Day, and Boxing Day, or days observed as such,
although notworked, or any additional Holiday(s) to be proclaimedin the future by the
'Federalor Provincial government as a Statutory Holidayto be celebrated by
‘employeesof Employersinthe Province of Alberta. Ali work done on each of the

holidays hereinabove
1



mentionedin this Subsection(B), or days observed as such, shall be paid for at the
rate of double time and, in addition to such double time pay for work performed, each
employee shall be paid eight (8) hours straight time holiday pay as herein provided
for. Should any of the foregoing holidays occur or be observed during the vacation
period of any employee, such employee shall, in accordance with the provisions of
this Section, be paid eight (8) hours straight time holiday pay for such holiday in
additionto his vacation pay and he shall receive one (1) additionalconsecutive day's
vacation for such holiday. However, if the Company requests an employee to work
instead of taking an additional day or days vacation, such employee, if he agreesto
S0 work, shall, inaddition to being paid double his regular straight time pay for work
performed, be paid eight (8) hours straight time holiday pay.

(C) Inorderto be eligible to receive pay for any of the above mentioned holidays,
or days observed as such, notworked, as providedfor in Subsection {(B) above, an
employee must have been employed by the Company thirty (30) calendar days or
more priorto the occurrence or observation of the holiday in question and such
employee must have worked his full shift for the Company on the last regularwork da
immediatelypreceding and on the first regular work day immediately following the
holidayin question, unless his failure to work for the Companyon such day, or days.
was due to absence because of being on paid vacation, as hereinafterprovided for in
this agreement, or because of confirmed illness or injury (unless paymentfor the
holiday has been made by the Workers Compensation Board), that occurred or
commenced on the holiday, the day immediately following the holiday, or during the
ninety (90) days immediately precedingthe holidayin question, or because of layoff
by the Company that commenced not more than twenty (20)days next precedingthe
holiday in question, or because of absence due to approved bereavementleave as
defined in Section 15 or for similar good cause authorized, directed, or approved by
the Company.
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CLASSIFICATIONS
WORK ASSIGNMENTS- FATES OF PAY
SectionE
0N Each employee shall be classified inthe hereinafter mentionedclassification
which coversthe class of work inwhich such employee is employed by the Company

Effective March 1, 2009, and continuing until midnight March 6, 2010, each
employee shall be paid not less than the minimumhourly rate of the raterange
hereinafter set forth in Column "'A" for the classificationin which such employeeis
included or classified. Effective March7, 2010, and continuing for the remaining
term of this Agreement, each employee shall be paid not iess than the minimum
hourly rate of the rate range hereinafter set forthin Column "B for the classification
inwhich such employee is includedor classified.

CLASSIFICATION RATE RANGE ¢ RATE PER HOUR
COLUMN COLUMN
LAY “B"
March 1, 2009 March 7, 2010
Min § Max Min $ Max
| | JOB GRADE |
, 1 General Labourer 12.10-13.12 12.22-13.26
| | JOB GRADEN
| | Helper 14.12-16.86 14.26 - 17.02
| {1OB GRADE i
Fabricator
i | Janitor 16.49 - 20.00 16.65 - 20.20
Material Handler
Material Handler Rolling B
Packer
Racker



RATE RANGE « RATE PER HOUR

COLUMN
Tupr
March 1, 2009
Min § Max

COLUMN
~ugr
March 7, 2010
Min $§ Max

JOB GRADE {V
Assembler

Extrusion Operator B
Forklift Operator

Material Handier Rolling A
Packer Expeditor
Processor

Sidewinder Operator

19.78 - 20.93

19.98-21.14

JOB GRADE V
Anodizer

Die Cleaner

Electro Static Painter
ExtrusionOperator A
InspectorB

Machine Operator
Maintenance Mechanic C
ProductionExpeditor
Rack Repair

Receiver

Shipper

Storekeeper

Waste Treatment Operator

20.78 - 21.92

20.99 -22.14

JOB GRADE V|
Die Ci B
Layout Mechanic
Mixer Formulator
Tool Repair

21.77-22.92

21.99-23.15

JOB GRADE VI
Chemical Technician
InspectorA

t~=t =t Mechanic
Extrusion Set-up Operator

22.84-23.96

23.07-24.20

JOB GRADE Vil

Die Corrector A

Die Shop Coordinat
Maintenance Electrician B
Maint: Mechanic B
T ' Maker8

23.87-25.03

24.11-25.28

**Maintenance Electrician A
M: nterz 3 MechanicA
“~100l MaKer A

’ JOB GRADE IX

**Certified Journeyman Status _

25.80 - 26.94

26.06 -27.21
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LEAD HAND: shall receive seventy-five cents (75¢) per hour above the highest rate
‘paidto any employee in his charge in a classification normally utilizedwithinthe

Department in question.

(B)  Employeesworking on the aftemoon shift shall be paid a shift premiumof
leighty -five cents (85¢) per hour in addition to their regular hourly rate of pay and

‘employeesworking on the night shift shall be paid a shift premiumof ninety-five cents
(95¢) per hour in addition to their regular hourly rate of pay. The Company agreesto
‘paythe scheduled shift premium for all hours worked, includingovertime hours.

{C) Newemployeeswill start their employmentinthe General Labourer
‘dassiﬁcation atthe minimum rate of the rate range for this classification. Upon
‘completion of three (3) monthsof service inthe GeneralLabourerclassification,

‘an employee shall receive a rate increaseto the maximumrate of the rate range

for this classification. and further shall be reclassified upon the completion of six

1(6) months service inthis classification to the Helper classification.

t

(©) Asystem of automaticwage progressionwithin all Jobclassifications shall
operate on the following basis:
1. Eachemployee shallreceive at leastthe minimum rate of the rate range for
his classification.
2. A rate increase shall be granted an employee uponthe completion by him

i of three (3) months of service ina job classification. The amountof such
increase shall be the amount requiredto raise his rate to the onequarter
pointof the applicable rate range.

3. An additional Increase shall be granted an employee whose rate of pay is at
least equal to the onequarter point of the rate range for his classification
upon the completion by him of the nextthree (3) monthsof service in such
classification. The amount of suchincreaseshall
be the amount requiredto raise his rate to the mid-point of the applicable
rate range.
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4. An additional increaseshall be grantedto an employeewhose rate of pay is
at least equal to the mid-pointof the rate range for his classification upon
the completionby him of the next three (3) months of service in such
classification. The amount of such increaseshall be the amount requiredto
raise his rateto the three-quarter point of the applicable rate range.

5. An additional increaseshall be granted fo an employee whose rate of pay ise
leastequal to the three-quarterpoint of the rate range for his classification
upon completionby him of the next three (3) months of servicein such
classification. The amount of such increase shall be the amountrequiredto
raise his rate to the maximumof the applicable rate range.

6. All automaticincreases providedfor hereinshall be effective at the start of
the nearestweekly pay period to the employee's eligibilitydate, it being
understood that shouldthe eligibilitydate occur on a Wednesday. the
increaseshall L= effective at the start of the pay period in whichthe
eligibility date occurs.

(E) Inthe event of the advancementof an employee from onejob grade to a higher
job grade, the employee will receivean increaseof twelve cents{12¢) per hour or the
next highestpointin the rate range, whichever is greater at the time of his
advancement, providedthat this amount does notresultin a rate of pay which
exceedsthe maximumof the newrate range for the job classification to which he has
beenadvanced. Inthisevent, the amount of increasewill be such as to resultin a
rate of pay equalto the maximumof the rate range.

(F)  The PlantJob ProgressionSystem appliesto the job classifications listed inthe
following table. Permanentvacancies in the un-shaded jobs (listed as number 1 in the
followingtable) will be posted plant-widein accordance with Section 14 (C) of this
Coliective Agreement.

The shaded jobs (listed as numbers 2, 3 and 4 inthe following table) will not be

posted. except where there is a need to fill a permanent vacancyand no

individual is available through the agreed-to progressionschedule.
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|
Instead, an employee who has reachedthe maximumrate inthe applicable rate range

Iof a number1 job shall, uponcompletion of three (3) months serviceat the maximum
‘ratefor the number 1 job, progressto the job listed as number2. The employee's
Istaning ratein the number 2 job shall be set in accordance with paragraph (E)of this
‘_SectionEA Subsequentwage progressionin the number2 job shall be in accordance
with paragraph (O) of this Saction 8.

Where there is a number 3 andfor number 4 jeb listed on the following table, an
‘employeewill move to job number3 and number 4 inthe same manneras described
inthe paragraph immediately above.

An employeewho is working in a job classificationlisted on the following table may
|

electto freeze intheir currentjob by signing a waiver form. Employees may elect to
‘un-freeze on either January 1stor July 1stof eachyear.
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PLANT JOB PROGRESSION SYSTEM

Department Job Classification
Material 1. Materiall Handlier
Handling | 2. Side Winder Operator = -
| 3._Production Expeditor: . ;'
Packing 1. Packer ‘ n
| 2. Packer Expeditor:1.-" RN
3. Shipper 5302 5. Vi
Inspection 1. Material Handler — Rolling B 1]
Rolling | 2.” Material Handler = {

3..Inspector.B;:

Anodizing and | 1. Racker
Waste -2 Processor

Treatment 3. Anodizer.
Paint Shop 1. Racker

2. Processor: .
Fabrication A

FabricationB 1. Layout Mechanic _
| 2. Master Layout Mechanic

FabricationC | 1. Layout Mechanic _
.2; Master Layout Mechanic:::

Fabrication D 1. Layout Mechanic Vi
2. Master Layout Mechanic i°.5 ] = VIL!:
Extruding 1. _Extrusion Operator B v
2. Extrusion Operator A=": 2] V. .+,

Extruding | 1. Die Cleaner | v |




Sermanent vacancies in alt other job classificationsabove Job Grade!! will be posted
n accordance with Section 14 of this Collective Agreement, including Chemical
fechniclan, Die Cleaner, Die CorrectorA, Dle Shop Coordinater, Extrusion Set-Up
Dperator, Forklift Operator, Inspector A, Janitor, Layout Mechanic, Maintenance
Vlechanic C, Maintenance Mechanic 8, Maintenance Mechanic A, Maintenance
Slectrician B, Maintenance ElectricianA Mixer/Formulator, Rack Repair
Recelver/Shipper/Storekeeper 5301, Tool Repair, Tool MakerB, Tool Maker A and
Waste Treatment Operator,

Issues with respect to the introductionand administrationof the Plant Job Progression
Systemwill be referredto a Joint Company/Union Job ProgressionSystem Advisory
Committeecomprised of two Company and two Union Representatives. The patties
agree to use their besteffortsto resolve any issuesthat may arise. Unresolved issues
may be taken up at Step 3 ofthe Grievance Procedure.”

(G) The Company may, at any time, temporarily assign any employee or
employeesto any class of work other than that inwhich he or they are nomally
employed. No employee'srate shall be reduced as a result of a temporary transfer
unlessthe production schedule does not provide work for the employee in his regular
Job classification and he & given the choice of layoff by seniorityor work on a lower
rate or class of work and he accepts such lower rate or class of work. inwhich case,
while maintaining his former job classificationbut notaccumulatingtime thereinfor
purposes of Section D), he shall be paid the maximum rate applicableto the next
lowestjob grade. Itis understoodthat under no circumstances will this resultin an
increaseinthe employee'srate. Itis further understoodthat the ‘maximum rate
applicable” refersto the same progressionpoint (min., 4/4, 1/2, 3/4, max.) in the next
lowestjob grade as the pointto which the employee had progressedin his job
classification priorto the temporary transfer. However, if the employee had previously
achieved progressioninthe lowerjob grade, they would notdrop below the previously

achieved progressionpointin the lower job grade.

In cases of temporary transfers not resultingfrom a reduction in production, an
employee shall receive his regular rate of payor the minimumrate for the job
classification assizned, whichever is greater.
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Without in any way restricting the Company's  rightto temporarily assign or transfer
employees under Section 8(F} of the Collective Agreement, where practicable, the
Companywill take into considerationthe seniority of the employee(s}) to be
transfered.

(H)  Should the Company undertake new or differentwork operationsnot covered
by the above classifications, such work operations shall be classifiedand wage rates
establishedthereforthrough prompt negotiations betweenthe Company andthe
Union. Inthe event an agreementis not reachedbefore a new job isfirstrun, it shall
be the duty of the Companyta establishan appropriate wage rate therefor.
Grievances on new or changedjob classifications must be filed within thirty (30) days
after the wage rates are established.

0} The Company will assume responsibility for the replacement of tool boxes and
their contentson Company premises and business belonging to Maintenance
Mechanics, Maintenance Electricians, Toolmaken and Tool Repair classifications in
the event suchtoolboxesand their contents become damaged or lost by fire and/or
water @ ifall or part of a toolbox s lost by theft where there is evidence of breakage
and entry up to a maximumof $15,000.00.

Each employee inthe above classifications must submit to the Companya list of their
tools and the estimated replacementcost of eachtool priorto any theft or fire. Claims
will be denied for tools not included on the list.

(J)  The Companyagreesto pay a Tool Allowance of $400.00 per year for

Maintenance Mechanics, Maintenance Electricians, Toolmaken and Tool Repair
classifications upon proof of purchase.
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PROGRESSION-STEP SCHEDULE & “A* 4 MARCH 1, 2009

WAGE GRADE 1 2 3 [ 4 | 5
1 12.10 13.12 - - 1 -
2 1442 14.81 15.49 1647 | 16.86
3 16.49 17.37 18.25 19.12 20.00
4 19.78 20.07 20.36 20.65 20.93
5 20.78 21.07 21.35 21.64 21.92
6 21.77 22.06 22.34 22.63 22.92
7 22.84 2312 23.40 2368 23.96
8 2387 24.16 2445 24.74 2503
9 25.80 26.09 26.37 26.65 26.94

Starting | Rate After | Rate After | Rate After | Maximum
Rate 3 Months | 6 Months | 9 Months Rate

PROGRESSION-STEP SCHEDULE & “B” 4 MARCH 7, 2010

WAGE GRADE 1 2 3 4 5
1 12.22 13.26 - - -
2 14.26 1495 15.64 16.33 17.02
3 16.65 17.54 8.43 19.32 20.20
4 19.98 20.27 20.56 20.85 21.14
5 20.99 21.28 21.57 21.85 22.14
6 21.99 22.28 2257 22.86 23.45
7 23.07 23.35 23.64 23.92 24.20
8 2411 24.40 24.70 24.99 25.28
9 26.06 26.35 26.63 26.92 2.1

Starting | Rate After | Rate After | Rate After | Maximum
Rate 3 Months | 6 Months | 9 Months Rate
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PAY DAYS - PIECEWORK PROHIBITED
Section 9
(A)  The work week will commence 0n Sunday and end on Saturday, inclusive for
payroll purposes. Employeesshall be paid weekly by Direct Depostt to the Financial
Institutionof the employee's choice. Employeeswill have access to their pay every
Friday morning. When an employee is laid off or discharged, he shall be paid off
immediately in cash or by cheque; however, when more than six employees are laid
off at the same time, they shall be paid off in cash or by cheque within two working
days from the day of lay-off.

(B) Effectiveno earlierthan January 1, 2010, employees shall be paid bi-weekty
by Direct Depositto the Financial Institution of the employee's choice. With the
implementationdf a bi-weekly pay period, employeeswill have accessto their pay
every other Friday morning.

{C} There shallbe no piece or contractwork by the employees, and all work
performed shall be paid for on an hourly basis.



REPORTINGAND CALL-IN PAY - EMPLOYEE INJURY

Section10

(A)  Anyemployeewho reports for work on his regularshift on a regularwork day
without being previously notifiednotto report at leastfour (4) hours prior to his
scheduled shift start, andwho is not put to work for at leastfour (4) hoursdue to lack
of work to be performed. shall be paid a minimum of four (4) hours pay at his
applicablehourly rate, except in cases where absence of work is due to hon-operation
of the plant, or substantial portionthereof, as a result of tire, Act of God, strike by
employees covered by this agreementor power failure.

(8) Any employeewho hascompleted hisshift and hasleft the Company premises
and who by request of the Companyretums to work outside his regular shift hours,
shall be paidthirty (30) minutestravelling time eachway at his regular straight time
hourlyrate and In addition shall receive pay for actual time worked at his regular
hourly rate plus the amount of applicable overtime premium, Or he shallbe paid four
(4) hours at his regular rate plus applicable overtime. whichever isthe greater.

Any employee who is called at home by a Supstvisor or another employee, at the
directionof a Supervisorand is requestedto provide advice over the telephone but
does not returnto work outside of his/her regularshift hours, shall be paid a maximum
of one (1) hour at the employee's rate of pay.

Itis further understood that in the application of this Section10(B), any employee who
returnsto work after a phone call, shall be paid as per paragraphone (1) of this
Section.

Any employee injuredat the Company's plant, who is sentto a doctor and returnsto
work during his regular or scheduled overtimework hoursthe same day, shall receive
pay at the applicablehourlyrates for such time thereby lost on such day, including
overtime hoursscheduled.
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Should such employee be admitted to hospital or be instructed by the Companyor the
Doctor to refrain from performingfurther work on the day such employee is injured
then said employee shall receive the applicable hourty rate for his regular shift and for
scheduled overtime at overtime rate for any time lost, regardless of when the injury
occurred. Confirmationthat an employee cannot performfurther work on the day
such employeeis injured will be required by the Company. If such employeeshall, on
any subsequentday on which he performswork for the Company, go to the doctor or
accreditedand licensed medical/treatment provider, for treatmentof suchinjury
during his regularworking hours, he shall receivethe applicable hourly rate for such
regular time thereby lost on such day. Confirmation of such subsequent visits to the

Doctor may be required by the Company.
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| VACATIONS

Section 11

(A) Eachofthe Company's employeesto whom this agreement is applicable shall,
in each year this agreementremains in effect, be granted a vacation with pay in
‘accordance with the provisionshereinafter set forth.

(8) Based upona vacationcredit year runningfrom July 1 to June 30, employees
1

shall receive vacation credits as set forth below in the schedule of vacation credits
Forthe purpose of computing vacation credits in the second and each ensuing year of
service, the employee's hiring date will govern if he is hired betweenJanuary 1 and
‘June 30. If an employeeis hired after June 30 and priorto January1, his employment
date for the purpose of computingvacation credits only Wil be back dated to June 30.

VACATION CREDIT SCHEDULE

Length Of Employee's NumberOf Work Days ~ Vacation Pay

Service With The Vacation
| Company As Of July 1
: 1 T
i LessThan1 Year 1 Day/ MonthTo 4% Of Gross Pay

Maximum Of 10 Days
! 1~4 Years 10Da s 4% Of Gross Pa
5~ 11 Years 6% Of Gross Pa ]
: T I
112~ 22 Years 20Da.s ﬁ8% CF Gross Pa, |
T

123 Years And Over .25 Da,s ; 10% Of Gross Pa, :

©) Gross pay for allemployees shallinclude vacation pay eamed inthe current
Iva(:ation credityear, but shall notinciude Workers' Compensation Board Benefits,
Weekly IndemnityBenefits O contributions made by the Company toward other
Benefits. However, an employeewith one (1) year or more service who has lost time,
‘not to exceed one (1) year, for which he received Weekly Income Benefitbecause of
confirmed illnessor injury not covered by Workers' Compensationshall have included
in his gross pay calculation an amount equal to the number of working days the
‘employeewas in receipt of such benefit, times the employee'sregutar straight time
daily earnings.
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(D) Vacations shall not be cumulative, but must be taken inthe vacation

year in which they are due. Each employee shall notifythe Company by

April 1st of each year, the vacation period most desired and will be awarded basedon
seniority in such a way to insure the effective and continued operation of the plant.
The Company shall notify each employee by May 1st of each year. the vacation
period allotted to such employee. After April 1st of each year, vacation selections or
changesto previous vacation selections will be on a first come, firstserve basis. Ifan
employee is absent on the work day before such employee's vacation would have
commencedand extends into the employee's allotted vacation period because of
confirmed illness or injury, or if an employee has a confirmedillnessor injury during
the employee's vacation, he may requestanother vacation period.

Although it is the Company’s intentto honour vacationperiod(s) allotted to an
employee as per the provisions above, the Company reservesthe rightto address
emergency situationsand unforeseencircumstances. However, even in such cases,
the Companywill make a sincere attempt to accommodate the vacation plansof the
employee.

® inthe eventan employee's employmentwith the Company should be
terminatedfor any reason priorto the vacation period as outlined above, the said
employee or employees shall be paidtheir accrued vacation pay, computed in
accordance with their lengthof service as hereinabove provided at the time of
separation.

(Fy Vacationpaywill be paid lo an employee at leastthree (3) working days prior to
the commencement of the employee's vacation period. It is the responsibility of an
employeewho has obtained approval to change his allotted vacation period, to notify
his Supervisor at leastthree (3) weeks prior to taking his revisedvacation to allow the
Company sufficient time to prepare his vacation pay, so that it can be paid to the
employee as agreed above.
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(G} Duringthe life of this agreementthe annualvacation pay will be scheduled the
second last Fridayof June. Employeeswishing to access vacationpay, other than on
the second last Friday of June, must make a written request for a minimum of five- (5)
days pay, to the Company, not later than the Friday previousto payroll.

(H) Allemployeeswho have vacation credit of fifteen (15) days or more on July 1st
1 of eachyear shall be requiredto take at leastfifteen (15) days of vacation time off
from work duringthe vacationyear (July 1 to June 30). Employeeswith lessthan

fifteen (15) days of vacation credit on July 1stshall be required to take alt of their
vacationas time off from work during the vacation year. The intent of this clause is to
| ensurethat employeestake a rest period away from their regularwork.
|
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WELFARE BENEFITS
Section12
(A)  Pension Plan: for the life of this Agreement the Company agrees to continue
the Kawneer Company Canada Limited Pension Plan for Hourly-Rated Employees at
the Lethbridge Plantas in effect Inmediately prior to the executionof this Agreement.
Pensionis calculatedat $52.00 per year of creditedservice for all employees retiring
on or afterJanuary 1, 2008.

All terms and conditions of this Planare outlined in Pensiondocumentsfiled with the
Companyand explained in briefin employee bookletsissued by the Company.
Employeesmay reviewthe complete text of the Pension Plan upon request.

Spouse, for common-law arrangements, shall requirea cohabitation period of 12
months. The Company agrees not to make any changes to the Pension Planwithout
mutual agreementfrom the Union. This Pianwill continue 0N a non-contributory
basis.

(B)  Forthe durationof this Agreement the Company will pay the full premium for
the group life insurance, accidental deathand dismemberment insurance. major
medical benefits, weekly Income benefit, and dental benefit hereinafterset forth in the
Benefit Schedule in Subsection{C) hereof. and, in additionwill pay the full premium
for benefits provided for by the Alberta Health Care Insurance Plan.
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{C) BENEFITSCHEDULE

Sxplanation

Life Insurance

$45,000

ayable upondeathfrom
any cause.

.(a) | Accidental Death

$45,000

Accidental
Dismemberment
Benefit

(b

-~

Covers non-occupational
accidents onlyand isin
additionto ftem #1.
Covers non-occupationat
bodily Injuriesonly. For
percentageof amount
covered referto Group
Policyin force.

Weekly Income
Benefits

60% of the employee’s
straight time weekly
earnings.

Coversnon-occupational
accidents or ilinessonly.
Benefitscommence with
first day for accident, first
day for hospitalization.
Includingoutpatient
procedures where
authorized by a physician
by completion of the
insuranceform certifying
the procedure and that
time off was required,
fourth (4%) day for lliness.
Limitedto 26 weeks for
each disability. Employee
isto be paid an additional
benefitfor the first three (3,
days of illness (waiting
period) as follows:
= illnessexceeds 7
consecutive days, 1
additionaldays benefit.
= ilinessexceeds 14
consecutive days, 1
additionaldays benefit.
s ilinessexceeds 21
consecutive days, 1
additional days benefit.

the registration of the

4 Life Insurance

(Retired Employees)

$5000

Payable upondeath from
any cause. Effective on
retirement.
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EMPLOYEE AND DEPENDENTS COVERAGE
Coverage Explanation
1. Major Medical Expense Benefit Dispensing fee cap of $15.00.

Covers 100% of remaining applicable
medicalexpenses in any calendar
year. Covered semi-private hospital
expense is not subjectto a
deductible. There & no overall
lifetime maximum benefit amount.
GCeriain covered expenses are
subject to a calendar year of lifetime
maximum amount.

2. Dally Hospal Berefites As provided for by the Alberta Hezith
Care Insurance Plan (A.H.C.I.P.).

3. Medical, Surgical, Laboratory AS provided for by the Alberta Health
Diagnostic and Anaesthesia Care InsuramzePlan (AH.C1P.).
Benefits

4. DentalBenefit: PreventativeCare | Preventative care covered at 90%.
Plan-plus- Endodontics, Gther applicable covered expenses
Periodontics and Rebasing, are coveradiat 80% to a maximumn of
Relining and Repair of Dentures $2,000 per calendas year. Crowns,
and Crowns, Bridges and Dentures. | bridges at 50%, dentures covered at
Orthodontia Coverage added. 75% to & combined maximum of

$2,000 per calendar year.
Orthodontia will be covered at 50%
up to a lifetime maximum of $3,000
per eligible chiid dependent up to age
Covered expense is not subjectto a
deductible. Coverageis effective
uponthe completion of siX (6)
| months service with the Company.
5. | Vision Care: $250 payable per 24-month period.
(D) Eachemployee and each such employee's spouse shall be fully covered by the

benefits set forth above ninety (80) days (Dentalsix (6) months) from the day the

employee joins the Company and shall continue to be fully covered while the

employeeis actively atwork. Unmarriedand unemployeddependent childrenshall

also be coveredwhen the employee becomes eligible and shall continue to be fully

coveredwhile the employeeis actively at work until the chiid reaches age nineteen
(19), provided however, A.H.C.|.P. benefitswill continue untilthe dependent child
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reaches age twenty-one (21) and major medical benefitswill continue untila
dependentchild in regularattendanceat school reaches age twenty-three ().
Coveragecontinues while an employee is notactively at work as specified below:

, Lay-Off/l eave of Absence - An employeeis covered untilthe end of the month
following the monthInwhich the layoff or leave of absence Starts (except Weekly
i IncomeBenefit). Coverage is effectiveimmediatelyon returnto work.

Sickness/Compensable Inury - An employeeis covered up to thirty (30) months. The
Companyalso pays the premiumfor A.H.C.).P. as specified above for this period. If
an employee under age sixty-five (65) at the time of disabilityis absent from work
because of illnessor compensable injury and remains disabled, such employee's life
insurance shall remainin force as long as the disability remains but only to age sixty-
five (65).

' Termination- Life Insurance only is continuedfor a period of thirtyone (31) days.

® The Company shall furnish each eligible employee with an insurance certificate
} and information booklet describing the above benefits.

| (F)  The Company agreesto assist employeesinfiling claimsfor benefits to obtain
' a promptand proper settiement of all claims.

{G) The above outlines in briefform the Group Life and Health Insurance program.
Completeterms, includingexceptions,are set forth in policiesissued by the Insurance

" Company. The benefits set forth above and the eligibility for such benefits. shall not
' be changed or modified duringthe life of this Agreement except by negotiation and
i the mutualagreementof the Union and the Company.

. (H}  The Company agrees to supply the local chairperson. upon request with a list
' of phone numbers. addresses, birth dates and ages of all bargainng unitemployees.

Uponrequest by the chairperson, the Company will supply a list of birth dates and
ages of any new employees hired into the bargainingunit. This informationis to be
keptconfidential.
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(1) The Company agreesto provide prescriptiondrug coverageto early retirees
and their spouses. Reimbursementis on the basis of 75% of eligible expenses (no
deductibles) with the following qualifications:
= 15 years seniorityto become eligibie
= 4 years maximumcoverage or to age 65 of employee, whichever comes
first
* coverage ceases if employee becomes gainfully employed elsewhereor is

deceased.

(J)  Medical Assessment.

Upon mutualagreement of the parties, an employee may be sent to an independent
medical specialist and/or an assessmentfacility, chosen by the parties. ifthe
reasonable causeto do so has been established. The Companywill pay the costs of
the medicalassessmentand will keepthe employeewhole for any scheduled work
time missedby the employeeto attendthe assessment Requiredtravel outside of
the Lethbridge Region will be compensated at the applicable Company mileage rate
forthe use of a personal automobile. Other legitimatetravel expenses will be paid by
the Company subjectto advance approval by the Human Resources Manager.
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COPYOFAGREEMENT
Sectlon 13
The Company agrees to provide a copy of the Collective Agreement, includingall
letters of Understandingh booklet form to all bargaining unit employees within ninety
(90) days of ratificationof the agreement. New hireswill be provided with a copy of
the Collective Agreement, including all letters of Understanding in bookletform upon
date of hire.
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SENIORITY
Section 14
(A)  Eachemployee shallhold plant-wide seniority which shall date from the date of
his most recent date of hire. Seniority shall consist of the sum total of an employee's
continuous service with the Company. Layoffsdue to lack of work, injury or illness of
the employee, leaves of absence as hereinafterprovidedor other cause notdue to
the voluntary act or fault of the employee, shallnot constitute an interruption of
continuous service as used herein.

The Companywill be cognizant of the Union's concern regardingthe use of seniority
inthe applicationof the relevant provisions of the Collective Agreement. The parties
agree that It is the ongoing goal to respectthe service of senior employees inthe
application of provisions relative to promotion and to the movementof employees
throughoutthe plant. Itis recognizedthatin the large part, thiswill resultfrom
adequate and continuous training of employees.

(B)  Duringthe first seventy five (75) working days of his employment, a new
employee, Includingthose re-hired after severingtheir employment relationswith the
Company, shall be recognized as being a probationaryemployee and may, during
such probationary period, be laid off or discharged as exclusively determined by the
Companyand, in such event, there shall not be any grievance processed with respect
to suchlayoff or discharge. Upon completion of such probationaryperiod, the
seniority status of such employee shall start fromthe date he was originallyemployed

(C) Incases of promotionto a posted vacancy. exceptto supervisory and salaried
positions outside the scope of this agreement, demotions, upgrading, filling newly
created jobs, transfers of employees, or when an increase of the working force is
involved. the Following qualifications shallbe considered:

1. Skill and ability to efficientlyperform the work in questionin accordancewith

generally recognized shop requirementsfor suchwork.
2. Past performance.
3. Length of continuous service.



When qualifications1) and 2) are relativelyequal, length of continuous service shall

be the controllingqualification. In cases of demotions resultingfrom layoff situations.
Section 14 C) 2) will not apply.

It is agreed that should a }aid-off probationary employee be re-hired by the Company
within six months of date of layoff that he/she will complete the balance of hisfher
probationary period, at the end of which time his/her seniority date will be his/her
hiring date at the time of lay-off.

working days, the employee shall not be compelled to accept the recallto work as a
conditionto retain histher seniority status, exceptwhere such recallrefusalwould
effect the efficientand orderly operation of the Company's plant and business. The
Company inits effortsto contact an employee regardingsuch available work will not
be bound by the detailed notification procedure outlined in Section 14 (E)4) of this
Agreement. The Company will notifythe Unionwhich employees are recalled under

If an employee is recalled to work within four (4) weeks of beinglaid off, he/she shall
be recalledto the same pay grade as at time of layoff.
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(D) Inail cases of reduction of forces, the employees affectedand the Plant
Chairperson shall be notifiedaccording to the following schedule:
1. Employeeswith less than two (2) years continuous service shall receive fve
(5) working days notice.
2. Employeeswith more thantwo (2) years continuous service will receiveten
(10) working days notice

Inthe eventthat the reduction does not occur on the date the employee received
notification for, the original notice will be nulland void and the Company will be
requiredto Issue a new notice of reductionin accordance with the time limitsof 1 and
2 above.

Any employee not so notifiedshzll receive his or her regular rate of pay for any
differencebetweenthe length of notice givenhim or her and the requirements
provided for above. The above notice shall not be required with respectto temporary
layoffs because of lack of work for a period of two (2) working days or less. or
because of breakdown of machinery, or failure in supply of materials. floods, fires,
Acts of God or other circumstances unforeseeableor uncontrollable by Employer, or
because of discharge of an employee for proper cause.

(E) Anemployee's continuous service and his seniority status based thereon shall
be terminated for the following reasons, unlessthe seniority status of an employeeis
restored pursuant to the grievance and arbitration provisions of this agreement:

1. Ifhe resigns or quits.

2. Bdischargedfor proper cause.

3. Absence from work without leave for three (3) consecutive work days unless
the employee can prove a reasonable excuse for such absence and also
can prove that hisfailure to apply for such leavewas due to circumstances
beyond his control.

4. Followinga layoff, fails to advisethe Companywithin three (3) working days
of receiptof notice of his intentionsto returnto work atthe time specified
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in such notice, or fails to return to work on the date and at the time specified
In the notice, which shall not be lessthan five (5) days nor more than Seven
(7) work days after the mailing or sending of such notice. (it shall be the
duty of employees to notify the Company, inwriting, of any change of
address). Inthe applicationof Section14 (E) 4) and subjectto production
demands, the Companywill considerrequestsfrom employees being
recalledfor an extension of return to work date to a maximum of five (5)
work days where recalled employeesinquestionare requiredto give notice
of termination with another Employerof at least five (5) work days.

5. When an employee has performed no work for the Company, excluding
leavesof absence (includingweekly indemnityand LTD), for any reason
otherthan ajob-related injury for which he receives Workers' Compensation
Boardbenefits, for a period of time equal to the employee's length of service
acquired atthe time of going out of service, except that this period shall not
be less than six (6) months nor more than thirty (30) months.

(F} The Company shall, within fiteen (15) days after the signing of this Agreement,
furnish the Unionand post on its bulletin boards, a senioritylist containingthe name,
date of employment, clock numberand classification of eachemployee. Revised
seniority lists, includinghighlightedchanges shall be fumished to the Union by the
Company and copies thereof shall be posted by the Company on its bulletin boards
each three (3) months during the term of this Agreement. Revised seniority lists shall be
reviewedwith the Plant Chairpersonat leasttwo (2) days prior to the Company posting
coples thereof onits bulletin boards. Any appeals from such seniority lists shall be
made within ten (10) regular work days following the date the seniority list is posted by
the Company on its bulletin boards, otherwise the contents of such seniority list shall be
consideredfinal. Inorderto facilitate the proper administrationof this Agreement, the
Plant Chairpersonshall be furnished, uponrequest, informatonconcerningthe
employmentdate and classification of any employee to whom this Agreement is
applicable. The Company also agrees, under such circumstances, to informthe Flant
Chairpersonof any case of an employeebeing below the minimumor above the
maximum of the applicablerate rangefor hisjob classification.
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(G}  Any employeeto whom this Agreementis applicable, who is transferredto a
positionoutside the bargaining unit after the date of this Agreement, shall forfeit ail
rightsand privileges includingseniority within the bargaining unit.

(H) Inthe eventof a layoff, the Plant Chairpersonduring his term of appointment
will be retainedinthe employ of the Company as long as there is work available for
himwhich he is qualified to perform, regardless of his positionon the seniority list.

(1) ltis understoodand agreedthat any decisions relatedto the promotionof an
employeeto Lead Hand, the removalfrom an employee of the Lead Hand designation
and the determination of the number of Lead Hands required, shall rest exclusively
with the Company. The Companywill inform the Shop Committee prior to the
promotion or the removal of a Lead Hand.
The following outlines the duties expected of Lead Hands:
1. Safetyresponsibilities:
- Ensure that employees are using safe practices
- Report unsafeequipmentand practicesto supervisor.
2. Train new employees and train employees on new procedures.
3. Delegate work as directed by the supervisor and monitor production to
ensure adherence to standard work procedures and the work schedule.
4. Assistsupervisor in determiningwho is available for overtime and
communicate supervisor's overtime instructionsto employees.
5. Equipmentresponsibilities:
-Oversee equipment operation
-Ensure proper machine setups
-Report equipment problemsto supervisor.
6. Respondto workers' requestsfor assistance and help them solve
production problems.
7. Fillinfor other employeesinthe eventof absences, problems, etc.
8. Perform other non-supervisory duties as required.
9. Lead Hand shallnot administer discipline to other employees.
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(J)  The Companyagreesto post newlycreated or newly establishedpermanent
Jobsfor hourly-rated jobs/vacancies above Job Gradell accordingto the following
procedure. Job classifications listed as numbers2, 3 and 4 in the Job Progression
table in Section8 (F} are not subject to this posting procedure except where thereisa
need to fill a permanentvacancy and no Individualis available through the agreed-to
progression schedule:

1. Thejob will be posted for three (3) working days and the posting will include
the shift the vacancy is on.

2. The postingwilt list the qualificationsrequired for the job.

3. Employeesmay apply for the postedjob, on Job Bid Formswhich should be
completed and forwarded to the Human Resources Depariment.

4. The Company is not obligated to fillthe positionfrom withinthe Companyif
no qualified applicants are available.

5. The Company agreesto allow the Plant Chairpersonto review and
comment on all applications for a job posting priorto the Company posting
the name of the successful applicant.

8. The name of any successful candidate from within the Plantwill be posted
for three (3) working days.

Inthe application of this Subsection (J), qualifications as outlined in Subsection (C)
above will apply; and it is further understoodthat 'permanent” as used in Section
14(J) refersto jobs/vacancies projectedto last more than thirty (30) working days,
exceptcases where jobs/vacancies arise because of instancessuch as vacations,
sickness, WCB and leaves of absence.

(K} Temporary vacancieswill be filled as follows:
1. Firstfrom available qualified individuals from within the department.
2. Ifno available qualified individualsfromwithin the department, qualified
individuals from outside the department
3. [f no available qualified individualsare found within or without the
department, such temporary vacancy will be posted
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Itis further understood that “temporary” vacancies as used inthis Section 14(K) shall
be defined as vacancies projected to lastthirty (30) working days or less, or where
vacancies arise because of instances such as vacations, sickness, WCB and leaves
of absence, and that a qualified individualshall be defined as anemployee that

currentlyor previously performed the job classification.
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BEREAVEMENTLEAVE

Section15

The Company shall grant bereavementleaves, with pay, to employees who
request such leavesas a resultof a deathin the employee's immediate family. Such
employee shall be granted an excused absence of three (3) working days at his base
rate of payfor the purpose of attendingthe funeral and conductingother associated
activities. Inthe applicationof Section15, the Company agrees to extendthe
vacation time for an employee on vacation by the length of the bereavement leave.
Forthe purpose of this Section, an employee'simmediatefamily shall be definedto
include his’her mother, father, step parents, spouse (includingcommon-law
relationships of one (1) year, and same-gender partners), child, stepchild, brother,
sister, mother-in-law. father-in-law, step parents of spouse, grandmother, grandfather
or grandchild.
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LEAVES OF ABSENCE
Section 16
(A) The Company shallgrantleavesof absence to employees called for jury duty,
for the period of time an employee shall be requiredto sit as a juror. For such period
of time, the Company shall pay to the employee anamount equal to the difference
betweenthe amountthe employee actually receives while on jury duty and the
amount received for working regular days at straight time rates of pay during the
period of his jury service. The above will also apply to instances where the employee
is requiredto act as a Crown Witness. To avoid hardship, the employee will receive
his regularstraight time rate of pay for suchtime as he is requiredto be absent during
his regularworking hoursfor the above purpose. When the employee is paidfor jury
duty or witness duty, he will bringthe endorsed cheque to the Human Resources
Department.

(B) Leavesof absence,without pay, shall be appliedfor in writing and presentedto
the HumanResources Manager. Such leaves of absence shall be grantedin cases of
confirmedpersonalemergency. Such leaves of absence may be grantedfor other '
reasonable causes, includingspecific union activities, providedproductionand
maintenance requirements of the plant permit. All leaves of absence, without pay,
shallbe grantedfor a period not to exceed one (1) month, unlessextended for
reasonable cause by mutualagreement betweenthe Company and the Union. The
Company agreesthat it will consider all requestsfor such leaveswithoutfavouror
unfairdiscrimination.

(c) Any employeewho, while on leave of absence, obtains employmentwith
anotheremployerwithout having obtained prior permissionto do so fromthe
Company and the Union, shall be subject to discharge. The Plant Chairperson shall
receive a copy of the permission for the leave of absence within one (1) work day of it
beingissued to the employee. The Plant Chairperson or the employee's Shop
Steward shall have his copy before the leave of absence becomes effective.

e
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D)  Any employeeelected or appointed as a Union Officer,or as a delegate to any
abour activity, necessitating a leave of absence, shall be granted such leave, without
|3ay, for an indefiniteperiod of time. Employeesgranted such leaves of absence for

nion business shall be re-employed by the Company at the end of such leave with
’accumulated seniority and all other benefits to which he would have attained, except
'For the interventionof suchleavesof absence.

‘E)  Atthewrittenrequest of the Union, the Companywill grant, without pay but
Wwithout loss of seniorityOr benefits, a leave of absence for two members of the
|:Jargaining unit at any one time to attend the Union educationalprogram. provided
|;uz:h leavewill notinterferewith productionor maintenance operations. The lengthof
1me for such leave of absence shall not exceed twenty (20) days classtime per

Calendar year per person. The Company requiresat leastthree (3) weeks written
hotice under this Subsection.

.;F) The Company agrees to grant an employee a Matemity/Parentai (including
Adoption} leave of absence inaccordance with the Alberta

Employment Standards Code. Seniority will continue to accumulate during this period
I

:except for purposes of automatic progressionin Section8).

‘G) The Companyagreesto continue to pay regularwages for an employeewho
11as beengranted a leave of absenceto attend Union businessoutsidethe Plantand
‘to bill monthly the C.A.W. for such regular wages paid by the Company. The Union
agrees to reimburse the Company by cheque made out to the Company within thirty
Jays from the billing date

(H)  The Company has agreedto pay four (4) members (employees) of the Union
Negotiating Committee their regular rate of pay for the time spentinal scheduled

1

meetingswith the Company.



GRIEVANCE PROCEDURE
Section 17
(A)  The Unionshall have the rightto elector appointa Plant Chairperson and
additional Shop Stewards from among its members employed by the Company. In
the eventthat two (2) or more of the members of this group work in the same
department. only one will be allowed to attend to union business either within or
outsidethe departmentat any one time, except to attend meetings approved by a
supervisoror manager. The Plant Chairperson, togetherwith four (4) of the Shop
Stewards as herein above provided for, shall constitute the Shop Committee. Inthe
absence of a Shop Steward, the Unionshall have the tight to appointa temporary
Shop Steward. The Shop Stewards shall not be discriminated against for performing
their duties as hereinabove provided. Inthe absenceof a Shop Steward on a shift,
the Unionshall have the rightto select a temporary Shop Steward. The Union shall
notify the Company as seon asthe Shop Steward is selected.

(B) The Unionagreesto furnish the Company. in writing, the names of the Shop
Stewards and PlantChairperson, and will notifythe Company of any changes made
these offices  as they occur from time to time. The Companywill not be required to
recognizeany Union representative where written notification of any such Union
representative's appointment has not first been given to the Company.

(C) Forthe purpose of definition, a grievance is a differenceof opinion betweentr
Company andthe Union, or an employee or group of employees covered by this
Agreement, with respectto the meaning. interpretation, application or allegedviolatic
of the terms of this Agreement

(D)  Should a grievance arise between the Union and the Company, the
complaining or aggrieved party shall serve notice, inwriting, to the other no laterthar
five (5) working days from the date the event occurs which gives rise to the grievance
and aneamest effort shall be madeto settle the differencesinvolved as hereinafter
provided for, beginningwith Step 3 of this Subsection{D). Should a grievance arise

betweenan employee, or a
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jroup of employees, and the Company, the aggrieved employee or employees, as the
I:as.e may be, shall present such grievance or grievancesimmediately and exceptin
sases involving an employee or employees returningfrom an excused absence or
'/acation, not later than five (5)working days from the date the eventoccurs which
‘;ives rise to the grievance. An employee or employeesreturningfrom an excused
‘zbsence or vacation shall presenta grievance or grievances involvingan eventwhich
')ccurred less than five (5) workingdays priorto the start of such periodof absence or
luring such absence immediatelyand, in any event, not later than three (3) work days
Ioilowing the date of their retum towork. An eamest effort shall be madeto settle the
Iﬂ.‘ferences betweenan employee or group of employees and the Company inthe

I
‘ollowing manner

Step1  Any grievance or complaint shall be presentedfor settliement to the
supervisor, inwriting, on appropriate forms furnished by the Company and approved
Jy the Union. Any employeeor group of employeeshaving a grievance may present
tto the supervisor either directly or with or through a Shop Steward, provided any
djustment made shall not be inconsistent with the terms of this Agreement. Ifthe
Lmb]ern or differencels not settled satisfactorily within three (3) working days after
>eing presentedto the supervisor. the grievance shall be presentedwithin two (2)
working days thereafterto be processedin Step 2. No settlementmade in this step of
|.}“E procedure shall have any binding effect upon future grievances involvingthe same
§ubject.

Step2 Incase the complaintis not settled satisfactorily in Step 1, two Union
vlrepresentatives will take up the written complaintwith two representativesof the
Company. The appropriate Company representative shall investigate and render his
Ide(:ision inwriting within three (3) working days after the grievance or dispute is
presentedin Step 2. If the decision rendered is not satisfactory, or if an appropriate
Company representative fails to provide an answer within the time specified, the
’grievance or dispute shall, within seven (7) working days thereafter, be presented to
be processed as providedfar in Step 3.
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Step3  Complaintsor disputes not settled as hereinabove provided shall be taken
up by a representative of the Unionand/or the full Shop Committee with the Chief
Executive of the Company or his designated representativesand such additional
reasonable number of representatives as either party may desire. The appropriate
Company representatives shallinvestigate and report, inwriting, the Company
decisionwithin five (5)working days following the day on whichthe grievanceis
discussed inthis step of the grievance procedure. If the written decision in this step ¢
the procedureis not satisfactory, the grievance or dispute shall, upon the written
request of the Companyor the Union. be submittedto arbitration in accordance with
the arbitration provisions hereinafterset forth, provided such requestis made within
fifteen (15) working days after the Chief Executiveof the Company or his designated
representatives, as the case may be, rendershis written decision as provided for in
this step of the procedure. Inthe eventthatthe Company answer provided for herein
shall not be given within the time specified, the fifteen (15) day period referredto for
commencing arbitration shall begin as of the day on which the answer became due.

(E) Failure bythe Unionto appeala grievance decision in accordance with the
provisions set forth above will result in the grievance involved being considered
dropped or settled in accordance with the last decision renderedby the Company or
its designated representative or representatives. Itisunderstoodand agreed that the
time limitsset forth in Subsection (D) hereof may be extended by mutual agreement
betweenthe Company andthe Union.

(F)  Any settlement arrived at betweenthe Companyandthe Union in Steps2 or 3
of the grievance procedure set forth above shall be reducedto writing in duplicateanc
sighed bythe Company and the Union. and each partyshall receivea copy. The
Shop Stewards provided for and mentionedin this Section shall have and possess
powerand authority to act for and bindthe Uniononly in connectionwith those
functions, rights. obligations and matters providedfor in this Agreement. They shall
not have, or be deemedto have, any other authority to act for or bindthe Union. All
decisions and settlements arrived at betweenauthorized representatives of the
Company and authorized representative or representativesof the Union shall be final
and binding uponthe employee or employees involved.
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(G) The Companywill be responsible for scheduling meetings on grievancesin
Steps 2 and 3 of the procedure set forth in Subsection{D} above and representatives
of the Unionwill make all requests for meetingsto the properly designated
representativeof the Company. The Shop Stewardswill be paid for time lost from
their regular work shift in discussing a specific grievance with the proper management
representativesin their respective steps of the grievance procedure. Recognizingthat
the Shop Stewards have regular work to performfor the Company and that their
grievance activity should be held to a minimumduring their working hours, the Shop
Stewardsshatl notify their respective supervisors before leavingtheir assigned work.
itis understoodand agreedthat this privilege shall not be abused and that Shop
Stewards shall respectrequests by their supervisorsto remainin their work area to
complete a specificjob. On resuming their regutar work, the Shop Stewardsshall
report back to their respective supervisors.

(H) The Company agrees that the Local Union President or his designate. during

the term of this Agreement, may attend regularly scheduled Union/Management
Meetings.
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ARBITRATION
Section 18
(A) Any difference or disputesbetweenthe Companyandthe Union, or between
the Company and an employee, or employees, relatingto the interpretation,
application, administration, or alleged violation of this Agreement, includingany
question as to whether or not a matteris arbitrable, that has not been satisfactorily
settled pursuantto the grievance procedure as set forth in the preceding Section of
this Agreementshall, uponwritten request of either party, which request must be
made within fifteen (15) days afterthe dispute in question has been processed
pursuantto Step 3 of the grievance procedure, be submitted to an Arbifrator as
follows. Withinten (10) working days of the receiptof such request, both Parties will
exchange lists of three (3) proposedArbitrators. Inthe eventthat no name is common
to both listsand the Partiescannotagree on an Arbitrator, either Party may within ten
(10) working days after the lists have been exchanged request the Ministerof Labour
of the Province of Alberta to appoint an Arbitrator and shall providethe other party
with a copy of such request. The Arbitrator shall hear and determine the difference or
allegation and shall issue a decision inwriting; such decisionshall be final and binding
uponthe parties and upon any employee affectedbyit. The Company, the Unionand
the employees covered by this Agreement shall do. or abstainfrom doing, anything
required of them by the decision of the Arbitrator. The expense of the Arbitrator shall
be borne equally by the Company and the Union.

(B) Theforegoing provisions for arbitration are notintended, and shallnotbe
construed as inanyway qualifying or making subjectto change, any term or condition
of employmentspecifically covered by this Agreement, nor shall the Arbitrator have
any authorityto alter or change any of the provisions of this Agreement, or substitute
any new provisionin lieu thereof, or make any decision inconsistentwith the terms
and provisionsof this Agreement. Itis expressly understood and agreed that the
foregoing provisionsfor arbitrationshall notapply to any dispute as to terms or
provisionsto be incorporated in any proposed newAgreement betweenthe parties.

(C) However,the Arbitrator is herebyauthorized and empoweredto make his
decision and award retroactive, includingretroactive pay for employeesimproperlyor
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unjustly laid off or dischargedif, in his judgment, clrcumstances justify such award.
Any dispute betweenthe parties as to the interpretation or constructionto be placed
upon the award made as herein above provided for shall be submitted to the Arbitrator
who made the award, who may thereupon construe or interpretthe award so far as
necessary to clarify the same, butwithout changingthe substance thereof, and such

Interpretation or constructionshalf be bindingupon all parties.
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DISCIPLINARY RECORDS
Section 19
Disciplinaryactions, includingwrittenwarnings, shall not remain againstan
employee'srecordfor more than twenty-four (24) months from the date of the
incident providedthe record is free of discipline for subsequent similar items. Such
disciplinaryaction which no longer remains againstan employee's recordwill be
removedfrom an employee's file upona specific requestto the Human Resources
Managerfrom the affected employee.
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STRIKESAND LOCKOUTS
Section20
The Company agrees that it will not cause or direct any lockout of its employeesfor
the durationof this Agreement. The Unionagrees that neitherit, nor its
representativeswill, during the term of this Agreement, authorize, call, cause,
condone, or take part in any strike, picketing, sit-down, stand-in, slowdown, or
curtailment or restriction of production, or {nterference with work in or aboutthe
| Company'splant or premises. The Unionfurther agrees that any employee, or
employees, participating in, taking part in, instigatingor assistingininstigating, in such
strike, picketing, sit-down, stand-in, slow-down, or curtailment or restriction of
production or interference with work in or about the Company's plant or premisesfor
the duration of this Agreement. shall be subjectto discipline or discharge. The term
"slowdown' shall mean a conditionor wilful restriction or reductionof production by

an employeewhich is within such employee's reasonablecontrof.
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PLANT VISITATION
Section 21
An authorized representativeof the Union, after contacting a Company representative
designatedby it for such purpose, and arrangingfor a convenienttime, shallbe
permittedto visit the office 0fthe Company or to visitthe Company’s shop to
investigateany matter covered by this Agreement, but he shall in no way interferewith

the progress of the work.
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BULLETINBOARDS
Section 22
Two bulletin boards shall be made available by the Company for the exclusive use
of the Union. Copies 0f all noticesto be posted on the Union bulletin board shall be
furnished to the Human Resources Manager for his approval prior to the time of
posting. Itis understoodand agreed that proper noticesrelating to meetings,
appointmentsof committees, election of officer?, seniority schedules, dues,
entertainment, health and safety, will be approved for posting and that the Company
will not unreasonablywithhold approval of noticesrelatingto other matters.
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SAFETY AND HEALTH
Section 23
(A)  The Parties hereto recognize the importance of safety provisions inthe Plant
for the welfare of the employees and the protection of the Company's property, and
recognizethat all work will be performed in accordanacewith the Occupational Health
and Safety Act, and its regulations and any amendmentsthereto. The Company
agreesto make reasonable provisions for the safety and health of the employees
during the hours of their employment. The Unionagreesto promotethe realization of
the responsibility of the individualemployee with regardto preventingaccidents to
himselfor hisfellow employees during the hours of their employment. Employeeswill
wear prescribed safety devices and equipment and ebserve all safety rules and
regulations.

The parties recognizethe PlantSafety Coordinator, a Union representative, who will
provide assistanceto the Parties in fulfillingtheir obligations as outlined in this section.

(B) AlJointHealthand Safety Committee shall be established which will be
composed of a minimum of four union representativesselected by the Unionand a
minimum of four managementrepresentatives selected by the Company. The
committee shall:
1. Ensurethat a monthly plant safety inspectionand a monthly safety meeting
are conducted.
2. Recommendmeasures required to attaincompliance with appropriate
governmentregulations and the correctionof hazardous conditions.
3. Considerrecommendations from the workforce with respectto Healthand
Safety matters and recommend implementationwhen warranted.
4. Hold safety meetings at leastonce a month to reviewand develop:
* Reportsof currentaccidents and occupational diseases, their causes
and means of prevention.
= Remedial Action taken or required by the reportsof investigations or

inspections.
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= Strategies pertainingto Healthand Safety as deemed appropriate, such
as ergonomicissues, ventilation and new technologies.
5. Record the minutes of the meetings and distributeaccordingly. Meeting
minuteswill be signed by the Co-Chairs.
6. Have accessto reportsand documentsrelativeto Healthand Safety
matters.

‘ 7. Review and recommendtraining opportunities as appropriate. Time spent
by members of the committee inthe course of their duties shall be
consideredas time worked and shall be paid in accordance with the
Collective Agreement.

\

|

l (C) The partieswill allowthe Piant Safety Coordinatorto accompany Healthand
i Safety Professionals on planttours.

D) The Company will employ licensed laboratories to develop and directtests

i and/or samplingof the occupational environment. The Plant Safety Coordinator and
Joint Healthand Safety Committee will be provided with a copy of the resultsand
recommendations.

E) The parties will agree that the "Right to Refuse" legislationwill be postedin a
conspicuousplace inthe plant for the information of employees.

(F)  The partiesagreethatevery serious or potentially serious accidentor near
miss includingrecordablefirst aid cases shall be investigated. The Plant Safety
Coordinatorshall participate in these investigations.

(G) Two Co-Chairpersons shall be membersof the committee. One Co-Chair shall
be a union member, the other shall be a managementmember.
= Inthe eventthat an employee has a safety concernhe/she will present it to
histher supervisor for resolution.
= Ifthe concern cannot be resolved betweenthe employee andthe
employee'ssupervisor it will be referred to the Co-Chairs (or their
designates) for resolution.
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« The supervisorwill ensurethat no other employee is asked or permittedto
performthe refusedwork in accordancewith the provisions of the
Occupational HealthAnd Safety Act.

¢+ ifthe Co-chairsare unable to resolvethe concern. the government
inspectorshallbe calledin.

» This processis intendedto provide a non-threateningopportunity for an
employeeto bring his or her safety concems to the Company's attention.
Employeesabusingthis process may subjectthemselves to disciplinary
action.

(Hy  The Companywill contributea maximum of $175.00 per calendar year towards
the cost of approved Metatarsal Safetyfootwear. An employee who terminates his
service with the Company during the first three (3) months of employmentwill refund
any contributionto the Company. Other safety deviceswill be provided as prescribed.

()  Thereshallbe a maximumfour (4), butno lessthan one (1), Advanced First
Aid Attendant(s). Advanced FirstAid Attendants shall receive an additional twenty-
five (25) cents per hour of work for the responsibility of performingFirstAid duties.

) Subjectto managementreview and approval of the course outline, one of the
union members oF the Safety Committee shall be afforded paid leave annually to
attend the CAW-TCA Canada Safety Instructors training course.

(K} The companyagreesto institute reasonable procedures or precautionsto
protect employees performingpotentialty hazardouswork alone.

(L)  Modified Work/Light Duties Program
The Company and Unionagreeto make every reasonableeffort to provide suitable
modified or altemate work that is both productiveand meaningfulto employeeswho

are temporarily or permanently unable to return to their regular

23B



duties, as a consequenceof an occupationalor non-occupational disability.
The Company and the Unionwill reviewcases of this nature on an individual basis.
By mutual agreement betweenthe parties. provisions of the Collective Agreement
may be amended or waived by Letter of Understandingto meet the needs of the
disabledemployee concernedand to modify the duties of a particular position.

Modified or alternate duties encompass any job, task, function, or combination of
tasks or functionsthat an employee, who suffersfrom diminished capacity,
temporarilyor permanently, may perform safely.
!

The programhasthree basiccomponents. The three components are:
|

| Restricted Regular Duties

"In situationswhere the employee's physician has authorized the employeeto returnto
his or her pre-accident/iliness positionwith some modificationand/or on a gradual

‘ (time-reduced) basis, the Companywill accommodatethe employee. The Company
iWi|| make every effort to have the employee returnto work immediately and will
accommodate the employee within the functional abilities prescribed by the
employee's doctor.

Light Duties

;In situationswhere an employee can only retum to work on lightduties, the Company
has designatedvarious "light duties" categories, which have different levels of

‘physical requirements. These are listed and described in Appendix A along with

‘examples of typical lightduty jobs, which could be made available to the employee.

. These descriptions are availablefor a physicianto reviewin orderto be able to
adequately assess whether or not an employee can perform one or more of themin
keepingwith the employee's physical restrictions. Typically. an employee will be on
light duties until he or she receives medicalclearanceto returnto his or her pre-
accident/iltness position. The Company will make every effort to retum the employee
to the workplace as soon as is medically appropriate.
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.
In situationswhere an employee has been diagnosed with some permanent physical
restrictionsand is unableto returnto his or her pre-accident/iliness position,the
Company and Unionwill endeavourto find the employee another suitable position.

In considerationof accommodatinga disabled employee the following shall apply in
the order listed below
1 _the employee's present positionshall be consideredfor modifications.
2. positionswithin the employee'sclassification/department shallbe
considered or modified accordingly.
3. positionswithin the bargainingunit shall be considered or modified
accordingly.
4. positions outside the bargainingunit shall be consideredor modified
accordingly.

Any alterationsin seniority shall only be consideredas a final resortafter all other
avenues have been duly considered by both parties. In situationsinvolvinglay-offo
recallsfrom lay-off, seniority shall apply over any special arrangementthat may have
been establishedto accommodate disabledemployees.

Suchthings as remainingin the bargainingunit, potentialgrowth opportunities,
physicalcapabilitiesof Me employeeversus physical requirementsof the alternative
positionsand other relevantitemswill be taken into consideration. The goal is to
allow the employeeto remain employed with Kawneer Companyof Canada Limited
acomparable capacityto their employment situation priorto their accident/iliness.

In general, the following steps apply to all three componentsof the program:

1. The injured/ill employee acquires a modifiedwork/flight duty form from the
Company.

2. Inthe eventof an accident/iliness occurringatwork and as a result,
transportation being requiredto a doctor or hospital, the Company shall b
responsiblefor providingor arranging said transportation. In mostcases
transportationwill be by taxi. Any cost shall be borne by the Company.
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3. The employee's supervisorand/or attendingfirst aid attendantwill
accompany the employeeto the doctor's office or hospital. If that is not
possible, then afirst ald attendantwill accompany the employee.

4. The employee, supervisor, and/or first aid attendantwill ensure that the
attending physiciancompletes the modifiedwork/light duty form. The
Company will aver any costs incurred for completingthe form.

5. The completed form will be submittedto the Human Resources Managerfor
review(Plant Manageris the alternate).

6. It shallbe the responsibilityof the Joint ReturnTo Work Committee, tWo
designatesfrom each of the Union and Company, to jointly investigateand
find meansto accommodate disabled employeesand arrangefor modified
work/light duties within the employee's physicalrrestrictionsas outlined by
the physician. Where appropriate, the parties agree to involve professional
consultants,supervisors etc. ItIs understoodthat the employee in question
shall be involvedthroughoutthe return to work process.

7. The employee then retums to the designatedwork.

8. The supervisorof the area where the employee is working will monitor the
situation for any problemsto ensure the safety of the disabledemployeeas
well as other employees inthe workplace.

9. Itis expectedthat all employeeswill cooperatewith this programto the
fullest extentthat they are able.

‘M) The Companyand Union agree that the designated Union Representativeand
adesignated representativefrom the Human resourcesdepartmentwill meetweekly
to reviewall employeescumrently on RestrictedRegular Duties, Light Duties, and/or
Modified Work. At the request of either party. individualemployees, union
-epresentatives and/or supervisors may be involved inthe weekly meeting.

N) EmployeeAssistance

The Union shallsefect two (2) members of the bargainingunit as an Employee
Assistance Representative to work with a designated Company Officer, to jointly
administer the Employee Assistance Policy.
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TECHNOLOGICAL CHANGE

Section 24
At leastforty-five (45) calendardays priorto the introductionby the Company of plan
equipment and processesinvolvinga substantialchange in technology,the Compan:
will reviewthe implementationand implicationsof such changes with the Union. In
the case of such notice, the Company will negotiatein good faith over the following
itemswith the Union:

1) The nature of the change.

2) The approximatedate of the planned change.

3) The employeeswho will be affected by the change.

4) Howemployeeswill be affected by the change.

5) Possibleretrainingopportunities for impactedemployees.

The company will provide updatesto the Unionon a reasonable basis followingthe

above steps.
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. Exceptin emergencyor unforeseensituations, the Company will discuss
contracting out with the Unionfive days in advance on plannedwork, except
in an emergency situation.

. The Companywill providethe Unionwith a description of the work to be

. The Company will examine altematives proposed by the Union.
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WOMAN'S ADVOCATE
Sectlon 26

The partiesjointly recognizethat female employees may face situationsinwhich it
may be more apprepriate and comfortable to talk to another female employee or to bo
directedto specialized resources inthe community dealing with such issues as
domestic violence.

The partiesagree to recognizethe role of “Woman'’s Advocate"who will be selected
by the Unionto meet and assist with female employees as requiredto discuss
problems and referthem to the necessaryand appropriate agencies dealing With
domestic matters,

The Woman's Advocate' will be provided access to a confidential phone andfor
private meeting space when necessary to meetwith another female employee during
whichtime there will be no loss of pay for either party. Communicationswill be jointly
developedto insure female employees are aware 0f this role and howto contact the
Woman's Advocate. Trainingfor the woman’s advocate will be discussed and
providedas may be necessary and opportunitiespresent themselves in conjunction
with the plant's training programs.
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SAVING CLAUSE
Section 27
Itis assumed by the Parties hereto that each provisionof this Agreement isin
conformitywith all applicable Laws of Canadaandthe Provinceof Alberta. Should it
later be determinedthat it would be a violation of any legallyeffective Federalof
Provincial order or statute to complywith any provisions 0fthis Agreement, the Parties
hereto agree to re-negotiate such provision or provisions of this Agreement for the
purpose of making them canfarm 1 such Federalor Provincialorder or statute, and
the other provisions of this Agreement shall not be affectedthereby.
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INTERIMAMENDMENT
Section28
This Agreement may be amended at any time by an agreementinwriting, executed by
the Parties hereto. The party desiring such an amendment shall submit a proposal
thereof inwriting to the other party, which shall be entitled 'Request for Interim
Amendment"and specify that it is given under Section28, and upon receiptthereof
the other party shall promptly consider such proposaland, if requested to do SO,
discuss it with the party proposing the amendment. The giving of such written
"Request for Interim Amendment"shall in no way effect or result in a termination or
expirationof this Agreementor prevent or obstruct any continuation or renewal
thereof.

Itis expressly understoodthat if any disagreement should arise betweenthe parties
asto any 'Request for InterimAmendment” submitted by ether party underthis
Section28, such disagreementshall not be reviewable under the grievance procedure
setforth in Section 7, nor arbitrable underthe arbitration provisionsand procedure
setforthin Section18 of this Agreement.
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DURATIONAND TERMINATION
Section29
This Agreement, and any amendments thereto, shall continue in effect until midnight
February2s, 2011, and shall continue automaticallythereafterfor periodsof one (1)
year each, unlesseither party notifiesthe other in writing by registeredpost, not less
than sixty (60) or more than ninety (90) days beforethe expirationdate, of its desire to
terminate this Agreement. Inthe event of a notice of desire to terminatethis
Agreement is given by either party as herigin above provided, the parties shall meet
within fifteen (15) days from the givingof such notice, or within such further periodas

the parties may agree, for the purposeof negotiatinga new Agreement.

If, pursuant to such negotiations, a new Agreement, or a renewal of this Agreement, is
not reached prior to the currentexpirationdate, the terms and conditions set forth in
! this Agreement and/or any amendmentsthereto shall continue in effect without

change until a new Agreement is agreed upon or until a strike or lockout occurs

according to law.
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NO DISCRIMINATION
Section 30
The Company and the Union agree that there shall be no discrimination, harassment,
interference, restriction, or coercionexercised or practicedwith respectto any
employee by reason of age, maritai status. family status, sex, race, creed, color,
national origin, politicalor religious affiliations, disability, sexual orientation, nor by
reasonof union membership or activity.

In keepingwith the intentof the Human Rights Code ofAlberta. where Human Rights
issues lead to problems in the Plant,the Company and the Unionagree to jointly
investigate and address such problems.

The Company's policiesthat prohibit discriminationand harassmentprovidejoint
investigation and complaint procedures includingCompany and Union
representatives. Furthermore,the Company is committedto providingtraining 0N this
important issue to all employees. The duration, contentand provider of the training
will be jointly decided.
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N WITNESS WHEREOF, this Agreement has been executed by the parties heretoas of the
date and year first above written, inthe City of Lethbridge, Province of Alberta.

3igned at Lsthbridge, Alberta this 18th day of March2009

i'or: KAWNEER COMPANY For: LOCAL UNION NO. 99 OF THE

SANADA LIMITED NATIONAL AUTOMOBILE,
AEROSPACE, TRANSPORTATION
AND GENERALWORKERS OF
CANADA (CAW-CANADA)

Maintenance and Engineering Manager

- LLZy

Frank Zapone
Environmental, H

Ith and Safety Manager

N

Gregory B. Freehling
! SeniorIndustrial Relations Consultant Bargaining Committee

_Be

ShawnToker
Bargaining Committee

Todd Romanow
CAW NationalRepresentative
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STATUTORY HOLIDAY SCHEDULE

HOLIDAYS — 2009

New Year's Day

Thursday, January 1

Alberta Family Day

Monday ,February 16

Good Friday Friday, April 10
Designated Day Friday, May 15
Victoria Day Monday, May 18
Canada Day Wednesday, July 1

Alberta Heritage Day (Civic)

Monday, August 3

Labour Day

Monday, September 7

Thanksgiving Day Monday, October 12
Remembrance Day Wednesday, November 11
Christmas Day Friday, December 25

Boxing Day Observed Monday, December 28

HOLIDAYS - 2010

New Year's Day Friday, January 1
Alberta Family Day Monday, February 15
Good Friday Friday, April 2
Victoria Day Monday, May 24
Canada Day Thursday, July 1
Designated Day Friday, July 30

Alberta Heritage Day (Civic)

Monday, August 2

Labour Day

Monday, September 6

Thanksgiving Day

Monday, October 11

Remembrance Day

Thursday, November 11

Christmas Day

Observed, Friday, December 24

Boxing Day

Observed, Monday, December 27
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March1, 2009

Mr., Ron Schindier

Chairperson

Local Union No. 99

National Automobile, Aerospace, Transportation
And General Workers of Canada Union

Dear Mr. Schindler:
Unx ing #1
Re: Training

During the 2003 negotiations, the parties had extensive discussions about their
mutual desire to enhancetrainingopportunitiesfor employees.

The Company agrees to meet with the Union bargaining committee within sixty
(60) days after ratification of this collective agreement. Furthermore, the
BargainingCommittee/ Company committee agrees to meet on a quarterly basis
for the purpose to discuss and identify training needs, available sources of
training and scheduling of such training.

Itis the desire f the parties that this commitmentto trainingwill improve our pool
of skills as we work for the purpose of addressing such issues as maintenance,
workload demands that keep increasing and the reduction of overtime.
Sincerely,

Barry Ferguson
Manager, Human Resources
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March 1, 2009

Mr. Ron Schindler

Chairperson

Local Union No. 99

National Automobile, Aerospace, Transportation
and General Workers of Canada Union

Dear Mr. Schindler:

Letter of Understanding #2

Re: Kawneer's Obligations in the Event of a Partial or PermanentPiant Closure

(This letter of understanding defines Kawneer's obligations in the event of a
partial or permanent plant closure of its plant at 4000 18" Avenue Northin
ILethbridge, Alberta.

‘All employees will receive sixty (60) days notice of termination.
1

'an full time employees, employed by Kawneer for at least three (3) months shall
be given payment of termination pay equalto one (1) week of pay for each year
of service up to a maximum paymentoftwentyweeks. This is Inclusive of the
Company's obligations under the EmploymentStandards Act.

Employeeseligiblefor retirement may retire under the provisions of the Pension
Plan and will be eligible for benefits as per the current Collective Agreement.

An employee may complete a direction under the Income Tax Act regarding
termination pay and the employee's entitlementwill be paid directly into an RRSP
chosen by the employee.

Any vacation due will be paid upon closure.
|

Inthe event that Kawneer re-opens this facility within three (3) years of this
‘agreement, the Unionwill have bargaining rights at this plantand eligible
‘employeeswill retain recall rights in accordance with the seniority list in effect at
the time of the plant closure.
b
An “eligible employee' is an employeewho (1) is physically capable of
performingthe requiredjob tasks at the recalled position; and (2) hasthe
required skills and ability to performthe job.

Inthe event that Kawneer does notre-open this facility within three (3) years of
this agreement, the unionwill cease to have bargaining rights at that location.

35



LabourAdjustment Program
1) The Company will participatein a labour-management adjustment
committee, which will seek financial assistance from the appropriate
government agencies.

2) The Companywill provide adequaterelease time to members of the
Adjustment Committee to effectivelydo theirjobs.

3) Everyworkerwho is to be laid off will receive a one-hour individual
needs assessmentconducted on company time, and provided at
company expense.

Sincerely,

Barry Ferguson
Manager, Human Resources
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{ March 1, 2009

|

Mr. Ron Schindler
! Chairperson
] Local Union No. 99

+ National Automobile, Aerospace, Transportation
| And General Workers of Canada Union

, Dear Mr. Schindler:
J Letter of Understanding #3
} Re: Anodizing~ Two-ShiftOperation
NotwithstandingSections5 (B) and 5 (D) of the Collective Agreement, the
Company and Union agree that when Anodizing is operatingon a two-shift basis,
, the Company may electto operate the second shift between 10:30 p.m. and 7:00
1 a.m. due to energy costs and overall plant eficency.
! Sincerely,
|

| Barry Ferguson
Human ResourcesManager
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March1, 2009

Mr. RonSchindler

Chairperson

Local Union No. 99

National Automobile, Aerospace, Transportation
And General Workers of Canada Union

Dear Mr. Schindler:

Letterof Understanding #4
Re: Dayshift Only Positions
This will confirm our discussion during 2009 negotiationsthat it is the Company's
intentionto utilize the following five (5) positions on the day shift consistent with
the operational needs of the plant:
= Two (2) 5000 Production Expeditor positions;
* Two (2)5301 Shipper positions;
= One(1) 5301 Receiver position.
I there is a change in operational needs that impactsthe need for these
positions on day shift. the Company reservesthe rightto adjustthe schedule.
Prior to making a change, the matter will be discussed with the Local Union.
Sincerely,

Barry Ferguson
Human Resources Manager
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March 1, 2006

Mr. Ron Schindler

Zhairperson

local Union No. 99

\ational Automobile, Aerospace, Transportation
And GeneralWorkers of Canada Union

Jear Mr. Schindler:

}’{e: Employeeand FamilyAssistance Program

Letter of Understanding #5

Juring the 2006 negotiations,the Company and Union recognizedthe
mportanceof an effective Employeeand Family Assistance Programand that a
Tore formalized structure involvingCAW Representativeswould be
advantageous.

3oth Company Policy and the Collective Agreement currently recognize CAW
Representatives involvementin the joint administration of the EFAP. Within 60
1ays of the ratification of the agreement, the parties agree to meetfor the
»urposs Of establishingan EFAP Joint Advisory Committee with the intentof
sxpanding CAW involvement. The Committee will consistof two (2)
nanagement representativesselected by the Company and two (2)union
epresentatives selected by the Union. The mandate of the committee will
nclude, but is not limitedto, promotion, training and education, assessment of
esources and evaluationof the effectivenessof the EFAP. The Joint Advisory
Sommittee may make recommendations for the improvementof the EFAP
frogram as it seesfit.

Sincerely,

3arry Ferguson
4uman ResourcesManager
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March 1. 2009

Mr. Ron Schindler

Chairperson

Local Union No. 89

NationalAutomobile, Aerospace. Transportation
And GeneralWorkers of Canada Union

Dear Mr. Schindler:

Re: Letter of Understandina #6
Re: Lead Hands

During2006 negotiations,the Union expressed concern regarding the use of
Lead Hands.

This letter reconfirms that the role of a Lead Hand is limited to the duties )
specifiedin Section 14(l) of the Labour Agreement, and that Lead Handswill not
be involvedin recommendingor administering discipline to any bargaining unit
employee.

The Company is committed to the appropriate use of Lead Hands and to work
proactively to preventfuture problemsfrom occurring. TO that end, the Human
ResourcesManager and the Local Union Chair Person will meetwith employee!
inthe Lead Hand classification and their Supervisorsto review and clarify the
proper role of a Lead Hand inthe facility.

It is further agreed that the Human Resources Manager and the Local Union
Chair Person will meetwith all newly appointed Lead Hands and their
Supervisors to review and clarify the proper role of a Lead Hand in the facility.

Itis further agreedthat any issues raised by the Union in relationto specific Leal
Handswill be dealt with in accordancewith the above clauses.

Sincerely,

Barry Ferguson
Human Resources Manager
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Yarch 1, 2000

Jr. RonSchindler

Shairperson

Local Union No. 82

\ational Automobile, Aerospace, Transportation
And GeneralWorkers of Canada Union

Jear Mr. Schindler:
|

Re: Letter of Understanding #7
e: PrescriptionDrugs- Injectable Medication
n regard to the PrescriptionDrug Plan specified in Section12 of the Collective
Agreement, the dispensingfee cap of $15 will be waived in a case where the
dispensingfee is greaterthan $15 because of the need for prescribedinjectable
nedication, which is subjectto the provisions of the PrescriptionDrug Plan.
Sincerely,

3arry Ferguson
{uman Resources Manager
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March 1, 2009

Mr. Ron Schindler

Chairperson

Local Union No. 99

NationalAutomobile, Aerospace, Transportation
And GeneralWorkers of Canada Union

Dear Mr. Schindler:

Re: Letter of Understanding #8

Re: Medical Forms

Thiswill confirm our understanding regarding chargesthat an employee may
incur when he/she is required by the Companyto provide a medicalform
completed by the employee's physician. |f the cost of obtaining the required
medicalform is greaterthan $25, the Company will reimbursethe employeefo
histher out-of-pocket cost in excess of $25 upto a maximum reimbursementof
$50. The employee will be requiredto provide proof of the expenseincurred ir
excess of $25 to qualify for reimbursement

Sincerely,

Barry Ferguson
Human ResourcesManager
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March 1, 2009

Mr. Ron Schindler
Chairperson

. Local UnionNo. 99

, National Automobile, Aerospace, Transportation
And General Workers of Canada Union

Dear Mr. Schindler:

Letter of Understanding #9

Re: Continuous Operations

Dufiing the course of the 2009 contractnegotiationsthe Company proposedthe
elimination of the weekend shift and the inclusion of language permittingfor a
1 24/7 continuous operationsschedule. Such schedule, as the name denotes,
f would be used in situations where the plantor a departmentwould be neededto
. work 24 hours a day, 7 days a week, 365 days a year.
The need to adopt such a schedule is rooted in the needto provide a cost
advantage to Lethbridge in placingnew or existing business into the Lethbridge
{ facility. The currenteconomic crisis facing the world and Kawneer makes it
, necessaryto require such actionsto place Lethbridge in as a competitive position
| as possible in attracting businessto the facility and doing what is necessaryto
make the Lethbridge facility as financially viable as possible. Without such
changes, the plantwill not be as competitivelypositionedas it could be to attract
business and capital resources.

|
I
1
|
|
'

| The Company may at any time introducea 24/7 continuous operation schedule

| within any departmentor subsetof a department. Unless mutually agreedto

[ otherwise, no service department (definedin this documentas maintenance,

| janitorial, stock room or material handling) will move to such a schedule unless

| first Implementedin a productiondepartment. It is understoodthat even if an
entire departmentis on a 24/7 schedule, a portion of the department may remain

. or move to the traditional M-F 8 hour shift schedulewhich shall be selected by

| the employees in seniority order as per Section5 (f).
The Companywill provide the Unionand employees a minimumof thirty days
notice priorto the implementationof a continuous operation schedule and agrees

i that it will be fora minimumof eight (8) weeks duration unless otherwise agreed

} with the Union.
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Where there is a conflict betweenthe provisions of this Letterof Understanding
and a provisionof the CollectiveAgreement, the provisions of this Letter shall
apply.

The Company and the Union recognize that situations may arise in the
applicationof this continuous operation schedule that may require ongoing
resolutionand agree to work in a positive manner in addressing any problems
that arise.

Continuous Operation Hours of Work

1. The 2417 continuous operation schedule will consist of four (4) crews
working twelve (12) hour fixed shifts per day, seven (7) days per week, with a
work week that averages forty-two (42) hoursof work per week per employee.
Forthe purposesof this letter, the work week shall be from Sundayto Saturday
inclusive.

2. Eachtwelve (12) hour shiftwill contain four (4) ten (10) minute paid
breaksand an eighteen(18) minute paid lunch period as close to midway
throughthe shift as possible.

3. Continuous operationbreaktime scheduleswill be set after discussions
with the Union seeking their input.

4, Day shift shallstart at 7 am and night shift shall startat 7 pm.
Shift Premiums:

5. The shift spanning midnightwill be considered the night shift and will be
paid the appropriate shift premiumrate.

Vacancies on Continuous Operation Schedules:

6. Vacancies will be posted and filled in accordance with the provisionsof
Section 14.
7. When an operationis scheduled to begin continuous operationsfor the

first time, the Employer and Unionwill implementa start up program as follows:
. Employees working in such departmentsthat are movingto a
continuous operationschedule will be canvassed in order of seniorityto
determinechoice of fixed shifts on such schedule: once employeeshave made
their shift selection, movement off of such shifts or from such departmentscan
only bethrough the agreedto provisions of the collectiveagreement. Duringthis
start up of shift selection the company may move employees betweencrews as
long as the employees shift choice by seniority is honoured. An employee may
be assigned to a given shift during such start up for a periodof time necessary to
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insure the proper operationof the shift Such an assignmentwill be considered
a temporary assignmentin accordance with Section 8G.

* The identified vacanciesfor continuous operationjobs will be
posted and filled in accordance with the provisions of Section 14:

Overtime Pay and Distribution:

8. Employees scheduledto work on a continuous operationwill be paid
overtimepremiums as follows:

¢ Time and one half an employee's straight time hourly rate shall be
paid for all hours worked on a Sundayto Saturday in excess of forty (40) hours
when it is part of a regular continuous operation work week schedule and for all
hoursworked in excess of a regularly scheduled twelve (12) hour shift.

* Two times an employee's straight time hourly rate shall be paid for
ail hours worked on a paid holiday and a Sunday scheduled day off.
p. Exceptin cases of plant emergency, no employee will be forced to work
' on a scheduled day off. All overtime opportunities shall be voluntary.

+ 9. Continuous operation overtime opportunities will be offered to employees
inthe followingorder.
. Employeesin the Department,on the continuous operation
schedule, notworking that day;
) . Qualified employees on the continuous operation schedule, not
1 workingthat day:
. If notification of the vacancy does not allow sufficient time to follow

the above procedure, qualified employees on the eight (E) hour shiftimmediately
precedingthe vacancy, first inthe department. then plant wide may be asked to
stay for up to four (4) hoursto fill the vacancy;

* Any remaining Overtime opportunities will be offered to employees
in accordance with the principles established in Section8.

10. The Employer and Union may mutually agree to modify overtime distribution
procedures as necessaryin order to meet the specialrequirementsof a
continuousoperation schedule. to adhere to the principleof equal distribution of
overtimeor to complywith any applicable Provincial Standardsor Codes.

Reporting Pay and Layoffs:

i 1. Employees scheduledto work on a continuous operation schedule will be
+ provided with six (6) hours reporting pay. All other conditions of Section 10 wili
apply.
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Vacations and Holidavs:

12.  Employeeson a continuous operationwill schedule vacations in
accordance with the provisionsof Section11. Such vacation shall be based on
each employee's personal accrual and an employee may schedule blocks of
days off (two day blocks or three day blocks) but may not schedule individual
days offs.

13.  Employeesscheduledto work 0N a continuousoperationwill receive
statutory holiday pay as follows: Observationof the holidaywill beginon the night
shift on the evening before the holiday, or the day observed as the holiday, and
will continue for twenty-four (24) consecutive hours.

. Eight (8) hours holiday pay when the holiday falls on an employee's
regularly scheduled day off.

. Twelve (12) hours holiday pay when an employee is off on a
regularly scheduled shift due to a holiday.

. Twelve (12) hours holiday pay plustwo {2x) times the employees
regular rate of payfor all hours worked when an employee works hisfher
regularly scheduled shift on such holiday.

Bereavement Leave:
14,  Employeeson continuous operations requiring leave under Section 15 —
BereavementPay will receive leave with pay as follows:

. Deathof an immediate family member as outlined in Section 15,
three (3) consecutive scheduled work days offwith pay, followingthe death;

Probationary Emplovees:

15.  Forthe purpose of calculating the probationaryperiod under Section 14,
each continuous operation shift worked will equal 1.5 days of an employee's
probationary period.

Union Representation:
16. The Union shall be permitted to elect or appoint Shop Stewards as

needed; additionally one continuous shiftemployee selected by the Union shall
form part of the Health and Safety Committee if so desired.
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"7 shift Schedule:

A4

he shift schedulewill be s follows:

D:y 2 3 4 | s 6 | 7| 8 | 9|0 | 11| 12|13
Crew p | b p | o | D p | D
A
Crew NN N | N ]| N N | N
B
R b | b p | o o | o
c
Crew |y N | N N | N N | N
D
Day1 is Sunday
Cycle repeats after Day 14

Should either party desire alterations or amendments to this scheduleor the
contract language associatedwith such, they will meet with the goal of seeking a
mutually agreeable solution.




March 1. 2009

Mr. RonSchindler

Chairperson

Local Union No. 98

National Automobile, Aerospace, Transportation
And GeneralWorkers of Canada Union

Dear Mr. Schindler:

Letter of Understanding #10

Re: Summer Students

Should the Company hire summer students for the period May 15 to September
10 of any year, such studentswill be employedto performgeneral labourer
duties and while so employed will be paid an hourly rate equal to the General
Labourer entry rate.

The Company agrees to fimit the number of students hired to a maximum of 15%
of the hourly workforce. Prioritywill be givento the sons and daughters of
current employees.

It is further agreed that studentswill only be employed if there are no employees
on layoff or if the only employees on layoff have exercisedtheir right to refuse
recall.

Yours truly,

Barry Ferguson
Human Resources Manager
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