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COLLECTIVE AGREEMENT
BETWEEN:

Maple Leaf Poultry
Member of Maple Leaf Foods Inc.
Edmonton, Alberta

AND

United Food and Commercial Workers
International Union, Local 1118,
(hereinafter called “the Union”).

Preamble. Recognizing that the welfare of
the Company and that of its employees
depends uponthe welfare of the business as
a whole; and recognizing further that a rela-
tionship of good will and mutual respect
between employers and employees can con-
tribute greatly to the maintenance and
increase of that welfare, the parties to this
contract join together in the following Agree-
ment:

ARTICLE |- RECOGNITION

Recognition and Coverage. The Company
recognizes the Union as the exclusive bar-
gaining agency for the employees, as
defined in Article 2, of the plant operated at
2619 - 91 Avenue, Edmonton, Alberta.

5
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ARTICLE 2 - EMPLOYEES

2.1 Employees Covered by Agreement.
The term “Employees”as used in this Agree-
ment shall be considered to include produc-
tion employees, tradespersons, mainte-
nance and repair employees, stationary
engineers, plant employees engaged in
shipping, delivery, receiving, and janitorial
service, below the rank of foreperson, except
security staff, plant clerical staff, scientific
workers and employees in confidential posi-
tions.

2.2 Part-time and Casual Employees.
Part-time employees, that is, employees
employed for 24 hours weekly or less, and
casual employees, that is, those employed
for less than one week, are eligible for mem-
bership in the Union, but are not entitled to
privileges in the Articles of this Agreement
pertaining to Seniority, Hours of Work Over-
time And Off Shift Premiums, and Vacations,
except that:

(@ Part-time employees who have
worked for the Company for 30 work days or
more in the 12 months preceding a public
holiday will be eligible for public holiday pay
for the number of hours they would have
worked on such holiday, providing they
report for work their day before and their day
after the holiday.

(b) Part-time employees with one
year's service or more will be eligible for
vacations as set forth in Article 11 on a basis
that their normal weekly hours are of forty.
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2.2 (c) Parttimeand casual employees
shall be paid one and one-half (1%) times
their regular rates for time worked in excess
of eight (8) hours in any day.

(d) Part-timeand casual employees
shall be entitled to the provisions of the
Agreement pertaining to Meal Allowance

Part-time and casual employees
will not be used where it is practical to
employ full-time employees, and except as
otherwise agreed with the Steward, part-
time employees will not be employed for the
purpose of reducing overtime unless that
part-time work is requiredon a regular basis.
Where the work performed by part-time or
casual employees can be satisfactorily com-
bined to permitthe employment of a full-time
employee this will be done, provided the
employee can satisfactorily perform the
work.

The Union may submit, and the
Company will consider, alternative means of
doing the required work rather than employ
part-time or casual employees and such
matters may be subject to the grievance and
arbitration procedures.

2.3 The use of the masculine gender in
this Agreement shall be considered also to
include the feminine.



ARTICLE 3 - MANAGEMENT

Rights of Management. Subject only to the
provisions of this Agreement, the manage-
ment and operation of the business and the
employment, direction, promotion, transfer,
lay-off and suspension, discharge, or other
discipline of employees for just cause, shall
be vested solely in the Management of the
Company.

In administering this Agreement, the
Employer shall act reasonably, fairly, in good
faith, and in a manner consistent with the
Agreement as a whole.

ARTICLE 4 - UNION SECURITY

4.1 Payment of Dues. The Company
agrees to deduct from each employee’s pay
on the first pay-day in each calendar month
and in the case of new employees beginning
with the first monthly check-off following
his/her becoming a Union member in accor-
dance with Section 4 below, the regular
monthly Union dues and will transmit the
total sum of the amounts so deducted to the
Financial Secretary of the Local Union on or
before the 15th day of the calendar month.

4.2 Assessments. Special assess-
ments if levied in accordance with the Con-
stitution and By-laws of the Union will be
deducted from members of the Union upon
proper notification from the Union.
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43 Initiation Fees. The Company
agrees that upon receipt of written autho-
rization in the form of a signed Union Mem-
bership Card, it will deduct from the wages of
employees joining the Union after the ratifi-
cation of this Agreement the initiation fee
due from him/her to the Local Union on the
first pay-day of the following calendar month
and shall remit the same to the Financial
Secretary of the Local Union on or before
the fifteenth (15th) day of the calendar
month.

4.4 Membership. The Company agrees
that it shall be a condition of employment
that any employee, who at the date o the
signing of this Agreement, was a member of
the Union in good standing, shall maintain
such membership.

Employees hired on or subsequent to
the date of the signing of this Agreement
shall, as a condition of employment, become
members of the Union within thirty days fol-
lowing the date of their employment and
shall thereafter, maintain membership in the
Union in good standing. Employees who
have not completed their probationary peri-
od at the date of signing of this Agreement
shall similarly be required to become mem-
bers of the Union within thirty days following
that date. The Company will procure from
such new and probationary employees the
necessary membership applications and
membership in the Union shall be granted
within the above-mentioned thirty day period.
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For the purpose of this Agreement,
employees who are or who become mem-
bers shall be deemed to maintain their mem-
bership in the Union in good standing, pro-
vided they pay, in accordance with the provi-
sions of this Agreement, the regularly pre-
scribed initiation fee, regular monthly Union
dues and periodic assessments uniformly
required of all members of the Local Union.

4,5 No Coercion or Intimidation. No
employee shall be subject to any penalties
against his/her application for membership
or for reinstatement as a member of the
Union, and no coercion or intimidation of any
kind shall be practiced to compel or influ-
ence an employee to join the Union nor shall
any intimidation or discrimination of any kind
whatsoever be practiced or permitted with
respect to employees who are or who
become members of the Union.

ARTICLE 5 - HOURS OF WORK, OVER-
TIME AND OFF SHIFT PREMIUMS

5.1 Unless otherwise mutually agreed, the
hours prescribed shall not exceed 8 hours
daily and 40 hours weekly, on five days per
week.

Because poultry receipts and demand
for the Company’s products vary from sea-
son to season and from day to day, the
Union agrees that it may at times be neces-
sary to exceed or to reduce these basic
hours of work.
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The scheduled starting and quitting
times may be altered from time to time as
required for the efficient operation or
improvement of the business. The Company,
however, agrees that, except by mutual con-
sent, employees will be entitled to 24 hours’
notice of a schedule change. If a schedule is
changed without sufficient notice, the
employee will be paid one and one-half (1%)
times his/her regular rate for all hours
worked outside his/her previous schedule
until the expiry of the required notice.

5.2 Overtime Provisions. The Company
agrees to pay one and one-half (1%) times
their regular hourly rates for all hours
employees are required to work in any day in
excess of the number df hours prescribedin
the schedule for the day,

When a full-time employee is instruct-
ed to report before his/her scheduled start-
ing time, the Company agreesto pay to such
employee one and one-half (1)) times
his/her regular rate for any hours he/she may
be required to work before hisfher scheduled
starting time.

If by necessity an hourly-rated
employee is requiredto work in excess of 10
continuous hours, he/she shall be paid dou-
ble histher regular rate for such additional
hours.

There shall be no accumulating of
overtime premiums for the same hours
worked, but the highest premium shall apply.
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5.3 Sunday Work. The Company agrees
to pay double the regular hourly rate for work
performed on Sunday except for those
whose work regularly falls on Sunday. If an
employee’s regular day off, in place of Sun-
day, falls on a week-day, he/she shall be paid
double time for hours worked on such a day.
Where an employee normally works Sunday
and has two week-days off, the second day
shall be consideredto be the day in place of
Sunday.

5.4 Daily Guarantee. Any hourly-rated
employee who has been called out to work
and is dismissed for that day by reason of
some cause for which he/she is not respon-
sible shall receive for that day at least four
hours pay at his/her regular rate.

8.5 Emergency Call-in. Any hourly-rated
employee who after leaving the Company’s
premises is specially called in at any time
outside his/her normal working hours shall
be through when the emergency is over, but
shall, nevertheless, be paid for a minimum of
four hours at his/her regular rate for the time
spent on the emergency work outside of
his/her scheduled hours.

5.6 Rest Periods. The Company agrees
to grant rest periods on the following basis:

- one rest period if the working
time of the shift exceeds 22
hours.



- two rest periods if the working
time of the shift exceeds 6
hours.

The Company and the Union agree
the above time periods are for the purpose of
determining the number of time periods only
and are not necessarily intended to indicate
the time at which the rest period will be
granted.

Employees will be granted a rest peri-
od in overtime provided the overtime shift
exceeds two and one-half (2%) hours after
the return from the second meal period.

The Union agrees that, except in
cases of personal necessity, employees
shall not ask for additional time off during the
working day. The Union agrees that rest
periods are a privilege and must not be
abused.

5.7 Meal Allowance. Except for infre-
guent occasions, it is agreed that employees
shall not be required to work more than five
(5) hours without a meal period. If employ-
ees are required to work in excess of two
hours after the scheduled quitting time, or in
excess of ten (10) continuous hours, the
Company will provide a meal.

If work continues for five (5) hours
beyond the first meal allowance, another
meal will be provided.
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Employees other than those who eat
their meal on the job, if required to work in
excess of five (5) hours on non-scheduled
days, (not to include paid public holidays
falling on scheduled work days), will be pro-
vided with a meal.

Where the Company does not provide
a meal as required above, a ticket
redeemable as a meal allowance will be
issued or, if the employee so desires, a cash
equivalent in the amount of seven dollars
($7.00) will be added to histher net earnings
for that fiscal week.

5.8 Weekly Guarantee. The Company
agrees to guarantee hourly-rated employees
with seniority of three months or longer and
not otherwise excluded, in every week of
employment during the period April 18t to
October 31st, 36 hours’ pay at regular rates
and during the period November 18! to
March 318t , 30 hours’ pay at regular rates
subject to the following provisions:

éa) The company shall at its discre-
tion adjust gangs in proportion to the work
available or expected. To provide employees
with their weekly guarantee, the Company
shall be free to distribute work within depart-
ments and to transfer employees from one
department to another, reasonable consider-
ation being given to ability and seniority.
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5.8 (b) The guarantee shall be reduced
by pay for the number of hours for which an
employee is not eligible for payment of
wages. This will include tardiness or
absence from work on any day or part of a
day, quitting or hiring during the week, being
engaged in a stoppage of work, suspension
or dismissal or being on lay-off.

(¢) The guarantee shall be the
same in weeks in which the paid public holi-
days occur as in other. Pay receivedfor pub-
lic holidays shall be regarded as part of the
guarantee.

It holidays other than the agreed
public holidays are observed by agreement
or as required by law, the guarantee in such
weeks shall be reduced by the number of
hours not available for work.

(d) When an employee’s working
hours are reduced below the guaranteed
minimum in one fiscal week and correspond-
ingly increased in another fiscal week as the
consequence of changing shifts, the guaran-
tee if any, for each of the two weeks affected
shall be calculated and paid on a proportion-
ate basis as 36 or 30 as the case may be, is
to 40.

(e) In consideration of the forego-
ing, the: Company expects and the Union
agrees that employees will perform whatever
tasks may be assigned to them conscien-
tiously.
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5.9 Injury-shift Guarantee. An employee
injured while working in the plant shall suffer
no loss of earnings for the hours he/she
would have worked but were necessarily lost
on the day in which the accident occurs
and/or the first subsequent absence within
one week of the date of the accident, if, as a
result of such injury, he/she is sent home or
to the hospital or for medical attention on
instruction from the Medical Department, but
if such is not possible then by a Company
Representative. Amounts received under
Workers’ Compensation for such injury shall
be deducted from benefits due under this
section.

5.10 Off Shift Premiums. The Company
agrees to pay a premium of thirty cents (.30)
per hour to all full-time hourly rated employ-
ees for work performed on a regular shift if
five (5) or more of their scheduled hours fall
between 4:00 p.m. and 5:00 a.m. This premi-
um shall not be considered as part of such
employees’ basic rate.

5.11 Saturday Premium. Full-time
employees whose schedule calls for work on
calendar Saturdays shall be paid one and
one-half (1%) times their regular rates for all
scheduled hours worked on such days and
these hours shall be considered as sched-
uled hours at regular rates for the purpose of
the guarantee as set out in Section 8 of Arti-
cle 5. This premium shall not be considered
as part of such employees’ basic rates.
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5.12 Snday Premium. Full-time employ-
ees worldng on shifts regularly scheduled to
commence prior to 8:00 p.m. on calendar
Sundays shall be paid one and one-half (1%2)
times their regular rates for all scheduled
hours worked on such days and these hours
shall be considered as scheduled hours at
regular rates for the purpose of the guaran-
tee as set out in Section 8 of Article 5. This
premium shall not be considered as part of
such employees’ basic rates.

5.13 Weekend Premiums. The above pre-
miums in Article 5.11 and 5.12 shall not
apply to those employees in the Mainte-
nance and Sanitation Departments whose
basic work week consists of five consecutive
days of eight (8) hours each, with a two (2)
day break between work weeks, and for
those employees whose shift continues into
Saturday.

The two (2) day break shall be treated
as a Saturday and Sunday. The day
observed as Saturday shall be paid at time
and a half for hours worked on such a day
and Sunday shall be paid as per Article 5.3.

ARTICLE 6 - BEREAVEMENT PAY

Bereavement Pay. Inthe case of the
death of an immediate relative, an employee
shall be granted eight hours pay at his/her
regular rate for the day of the funeral and for
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two other days to be taken not later than two
days following the day of the funeral. Forthe
purpose of this clause, an immediate relative
shall be one of the following: wife, husband,
daughter, son, mother, father, sister, brother,
mother-in-law, father-in-law, grandmother,
grandfather, grandchild. Such payment will
be made only in respect to absence from
work on his/her regular work day.

The Company may require the
employee to furnish verification of the date of
the funeral.

ARTICLE 7 - PUBLIC HOLIDAY PAY

71 (a) Public Holiday Pay. The Com-
pany agrees to pay all regular hourly rated
employees with over “30 calendar days” ser-
vice, 8 hours’ pay at their regular rates
whether they work or not, for each of the
public holidays set forth below:

New Year's Day Civic Holiday
Family Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Canada Day Boxing Day

and all other Public Holidays
proclaimed by the Federal; Provincial or
Municipal Governments, provided that all
other major poultry plants close on such hol-
iday proclaimed.
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In addition to the above an indi-
vidual "floater" in lieu of Remembrance Day
shall be taken anytime during the year but
not normally, consecutive with the employ-
ees annual vacation. The employee will give
one weeks notice of the holiday he/she wish-
es to take and the day selected will be to the
mutual convenience of the Company and the
employee.

If any of these holidays fall on a
Sunday, the Monday following shall be
observed and where Monday is also a holi-
day, the Tuesday will be observed in lieu of
Monday.

If any of these holidays fall on a
Saturday, at the discretion of management
either the Friday preceding shall be
observed and where Friday is also a holiday,
the Thursday will be observed in lieu of Fri-
day, or the Monday following shall be
observed, and where Monday is also a holi-
day, the Tuesday will be observed in lieu of
Monday.

71 (b) Hourly-rated employees who
have worked their seven scheduled working
days immediately prior to the public holiday
will be paid for the agreed public holidays,
even if the plant is closed during the week in
which a public holiday occurs provided they
have worked on the last seven days the plant
was in operation prior to the shutdown
unless absent by reason of bonafide sick-
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ness or accident. To qualify for this holiday
pay, employees must work out their lay-off
notice or report for work on recall when
required, as the case may be.

71 (¢) Sick Pay and Compensation
in Holiday Weeks. The Company agrees to
pay to an employee with seniority who would
otherwise qualify for holiday pay under
7.1(a) above butwho is receiving sick pay or
Workers Compensation, the difference
between sick pay or Workers Compensation,
as the case may be and eight hours’ pay at
his/her regular rate, as long as he/she con-
tinues to receive sick pay or, if on compen-
sation, for holidays occurring during the first
13 weeks of such absence.

(d) Work On Agreed Public Holi-
days.

(i) The holiday shift for other
than day-shift workers will be observed as
that shift they would normally have off work
when the plant is closed to observe a holi-
day.

(ii) Hourly-rated employees
who are required to work on any of the days
observed as holidays within the terms of (i)
above, shall receive in addition to any holi-
day pay to which they are entitled, double
his/her regular rate for all hours worked on
such days.
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7.1 (e) Absence - Public Holidays.
Employees absent on the work-days next
preceding or next following any public holi-
day shall not be entitled to pay for such holi-
day unless the absentee received permis-
sion from the Companyto be absent or was
absent because of sickness or for other
good cause arising from circumstances
beyond his/her control. The Company will
advise the Union of such deductions.

ARTICLE 8 -WAGES

Employees will be paid in accordance with
the wage classificationsas set out in Appen-
dix “A”which is attached to and forms part
of this Agreement.

ARTICLE 9 - SENIORITY

9.1 Definition of Seniority. Subject to
the provisions of this Article, “seniority” shall
mean accumulated service in the area under
the supervision of the Production Manager.

9.2 Probationary Period. For 3 months
after being hired, new employees shall be
regarded as employees on probation and
shall have no seniority. After 3 months’ ser-
vice they shall become employees with
seniority and shall receive credit for seniority
from the date of their employment, provided
however, that for the purpose of determining
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the probationary period each full day of
absence from work for any reason, will be
added to the stipulated 3 month period.

9.3 (a) Order of Lay-off. In case it
becomes necessary to reduce the working
force, the order of lay-off shall be:

FIRST :  Probationary employees,
provided, however, that employees remain-
ing who have completed the probationary
period can perform the required work satis-
factorily or can qualify reasonably quickly for
the required work. Those who can qualify
reasonably quickly will be given an opportu-
nity to do so. Those given such trial, must
have within one week demonstrated they will
be able to perform the required work satis-
factorily.

SECOND: Employees possessing
seniority in order of seniority, provided
those who are retained can perform the
required work satisfactorily. Senior employ-
ees who can qualify reasonably quickly for
the required work will be given an opportuni-
ty to do so. Where such an employee cannot
qualify reasonably quickly for the required
work, the required work will become the job
of the second most junior employee in the
plant and so on up the line in respectto other
junior employees until a job is reached that
he/she can qualify reasonably quickly.
Those given such trial, must have within one
week demonstrated they will be able to per-
form the required work satisfactorily.
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Except as otherwise agreed, those
with seniority at the time of lay-off, will be
given the opportunity of part-time or casual
work subject to the provisions of 3(a) or (b).
Acceptance or refusal of such work will not
affect any right to recall under 3(b).

As an exceptionto the above, lay-off of
employees in the Sanitation classification,
including part- time sanitation workers, shall
be determined by the length of continuous
service with the company of those employ-
ees in the Sanitation department.

9.3 (b) Order of Recall. When increas-
ing the work force, the order of recall shall
be:

Employees possessing seniority
in order of seniority, provided they can per-
form the work satisfactorily.

(c) Liston Lay-offand Recall. By
local arrangement between the Company
and the Steward, the names of employees to
be laid off or recalled will be available to the
Steward on the same day the employees are
notified, or on the day prior. A list of the
names of such employees shall be forward-
ed to the Steward within one working day of
the notification.

9.4 Employees, laid off due to reduction of
the working force, shall be given notice of
lay-off on the basis of one working day's
notice for every completed 6 months’ ser-
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vice, but with a maximum notice of two work-
ing days and a minimum notice of one work-
ing day.

Employees when laid off shall be enti-
tled to their weekly guarantee as set out in
Article 5.8 for the week in which such notice
is given.

9.5 Promotions and Vacancies. Perma-
nent or temporary vacancies within the bar-
gaining unit, shall be filled by promotion with-
in each department on the basis of seniority,
provided the employees possess suitable
qualifications for the jobs and can qualify
reasonably quickly. In doubtful cases, the
Company is willing to discuss the matter with
the Steward. All promotions shall be on a
probationary basis until the promoted
employee has demonstrated that he/she can
perform the job satisfactorily.

An employee for whom a vacancy
would not be a promotion shall, upon
request, receive consideration for the vacan-
cy as set out above.

8.6 RequestingTransfer. If an employee
with one or more years of seniority desires a
transfer to another department, he/she may
submit a written application to the Produc-
tion Manager. If later a permanent vacancy
occurs in that department, those with appli-
cations 0n file shall be given consideration
in order of seniority, provided they possess
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the necessary qualifications and can qualify
reasonably quickly, and provided they have
not been transferred under this clause within
the previous twelve months.

9.7 Absence Due to Accident or Sick-
ness. If an employee is absent from work,
because of accident or sickness, he/she
shall accumulate seniority while off work up
to the time limits corresponding to seniority
as set out in Section 10(d), Allowable
Breaks, and shall be returned to the job pre-
viously held or to a job carrying a rate equal
to that previously held subject to seniority,
provided he/she can perform the required
work satisfactorily. If the employee would not
otherwise have retained his/her previous job
and is not placed on a job carrying an equal
rate of pay, he/she shall, subject to seniority,
be placed on a job he/she can satisfactorily
perform. After the expiry of the time limits,
the employee shall cease to accumulate
seniority but shall, nevertheless, be reinstat-
ed as outlined above, subject to seniority,
provided he/she can satisfactorily perform
the required work if he/she returns from the
absence within a period equivalent to his/her
length of service up to a maximum period of
two years. Application for reinstatementafter
the expiry of the allowable period shall be
considered on its merits.

9.8 Lay-off and Recall While Sick.
Employeeswho are absent from work due to
accident or sickness and are laid off shall not
accumulate seniority while on lay-off.
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Employees recalled but unable to return
because of accident or sickness shall accu-
mulate seniority for such time as they would
have worked up to the time limits corre-
sponding to seniority as set out in Section
10(d), Allowable Breaks. Seniority accumu-
lation shall not exceed a cumulative maxi-
mum equal to that of an employee who is not
laid off during his/her period of sickness or
accident.

9.9 Seniority Listfor Steward. Seniority
records shall be maintained by the Company
showing the places on the seniority list of all
employees. This list shall be accessible to
the Steward of the plant. Upon completion of
this Agreement and at quarterly intervals
thereafter, or as otherwise agreed, the Com-
pany shall deliver to the Steward of the Local
Union a list of all employees with seniority, in
order of their seniority. Inaddition, once dur-
ing the term of this Agreementthe Company
will deliver to the Steward, a seniority list
covering all employees with seniority. The
names and service of probationary employ-
ees will be added to these lists.

In periods when it is anticipated that
employees with seniority may be affected by
lay-offs, the Company will deliver to the
Steward a seniority list covering the 10% of
employees with seniority, d employees who
have the least seniority, and the names and
service dates of probationary employees on
the payroll and the names of part-time
employees on the payroll.
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9.10 When Seniority Lost. The seniority
of an employee shall be considered broken,
all rights forfeited and there shall be no oblig-
ation to rehire when he/she:

9.10 (a) Voluntarily Quits. Voluntarily
leaves the service of the Company, or is dis-
missed for cause.

9.10 (b) Fails to Return on Recall.
Fails to returnto work when recalled or can-
not be located after reasonable effort on the
part of the Company. The present method of
contact, or a telegram or a notice mailed to
the employees at the last known address of
the employee, shall constitute a reasonable
effort on the part of the Company, and if
within 48 hours of such notice, the employee
fails to report for duty, or to advise the Com-
pany that he/she will report within two weeks
or such longer period as agreed and fails to
report on the agreed required date, the
Company shall be entitled to assume that
the said employee has voluntarily left the
Company’'s employ. Where it is hecessary to
secure workers at notice of less than 48
hours, the Company, if unable to make con-
tact with the senior eligible employee, may
recall the next senior eligible employee and
so on down the list until the vacancy is filled.
Employees rehired under such circum-
stances shall retain the positions to which
they are appointed but providedthe employ-
ees with whom the Company was unable to
communicate in time, later within 96 hours
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advise the Company of their desire to return
to the Company’s employ, they shall be eligi-
ble for recall on the next occasion of a
vacancy in a position for which they possess
the required ability.

9.10 (c) Electionto Decline Recall. An
employee with seniority may decline recall
up to a maximum of six (6) months, when
there are other employees eligible for recall
who can satisfactorily perform the required
work and report for work when required,
subject to the following provisions:

(1) If all those so eligible
decline to report, the junior eligible employee
will returnto work or be considered as hav-
ing voluntarily left the Company’s employ.

2) Subject to (3) below, an
employee who has declined recallwill not be
eligible for recall nor is the Company obligat-
ed to contact him/her until the occasion of
the next recall after he/she informs the Com-
pany in writing that he/she is available to
report for work.

(3 When no other employees
who can satisfactorily perform the required
work are eligible for recall the junior eligible
employee will report when recalled or be
considered as having voluntarily left the
Company’s employ.
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9.10 (d) Allowable Breaks. Has been
out of the Company’s employ in excess of
allowable breaks defined below:

Length of Employee’sService Allowable Break

Over 3 monthsto 6 months ........
Time equivalent to one-half his/her
length of service.

Overé months ...................
Time equivalentto length of service
up to two years.

An employee who returns to
work within the time of an allowable break
shall retain the seniority he/she had at the
time he/she was laid off, but shall not accu-
mulate additional seniority during the period
of lay-off. However, credit for days worked as
a part-time or casual employee will be added
to the seniority he/she had at the time of lay-
off, after being recalled to full-time employ-
ment.

(e) Absent Without Permission.
Is absent from work without permission for
three (3) consecutive working days without
furnishing an explanation acceptable to the
Company.

9.11 Rehire of Employees. An employee
with over 3 months’ service, if laid off and
later rehired within one year, shall receive
credit for his/her past service.
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9.12 Rehire of Probationary Employees.
Probationary employees, if laid off and later
rehired will be given credit for past service, if
they complete the probationary period within
nine months, from their original starting date.

9.13 Provisionsfor Trainees. Employees
whom the Company is training to fill tech-
nical, commercial or supervisory positions
may be employed or retained in employment
in plant operations irrespective of the senior-
ity provisions of this Article. The Steward
shall be advised in writing of such appoint-
ments. Except by agreementwith the Union,
such appointments shall not exceed 1% of
the total number of employees covered by
this contract. While the total number of
employees remains less than 100 in number,
the number of such appointments shall not
exceed one person.

Where an employee is offered a
supervisory position outside the bargaining
unit and less then six (6) months time has
expired, the employee can choose to return,
or the Employer can require the employee to
return, to their former position with no loss of
seniority. This provision is restricted to be
used only once by an employee during their
employment with the Employer.

9.14 Group Leaders. A group leader, des-

ignated by the Production Manager or

his/her designated representative, shall be

paid fifty cents per hour over his/her calcu-

lated job rate for the duration of the assign-
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ment. The designation to group leader will
be made on the basis of seniority, provided
the employee possesses suitable qualifica-
tions to perform the group leader function
and the regular job he/she performs is such
that it allows him/her to perform the group
leader function. No group leader shall hire,
lay-off, suspend, discharge, exercise other
discipline or, except on direction from a
member of management, transfer employ-
ees to other departments.

9.15 Seniority Changes. Changes intro-
duced into the Company'’s seniority policy as
a result of the provisions of this Article shall
apply from the date of signing this Agree-
ment only to employees affected by this
Agreement who are presently in the employ
of the Company and to future employees.

ARTICLE 10 - LEAVE OF ABSENCE

10.1 Leaveof Absence. Subjectto the exi-
gencies of the business, leave of absence
without pay up to six months may be granted
by the Company on the written request of an
employee, provided the reasons stated in
the application are sufficient. If leave of
absence is granted, the employee shall be
advised in writing with a copy to the Union.
The employee will retain the seniority pos-
sessed at the time such leave of absence
was granted.
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10.2 Leave of Absence for Position with
the Union. Employees, not to exceed two,
who are elected or appointed to a full-time
position with the Union or a full-time position
to represent the U.F.C.W. with the Canadian
Labour Congress, shall upon proper notice
be granted leave of absence without pay for
a period not to exceed the term of this
Agreement. An individual who does not
return to work or does not apply for a contin-
uation of the leave within 60 days of the
renewal of this Agreement will be considered
to have left the employ of the Company and
forfeit all rights under this Agreement.

10.3 Temporary Leave of Absence for
Union Business. Leave of absence for the
purpose of attending Union schools, conven-
tions, conferences, or negotiation of this
Agreement shall be granted by the Company
on a written request from the Local Union
subject to the following conditions: Employ-
ees, not more than two or as otherwise
agreed, at any time, chosen by the Union
shall be granted leave of absence not
exceeding 30 days providing that the
absence of each such employee shall not
unreasonably affect the operation of the
Company. The Union shall give the Compa-
ny written notice of not less than 2 days
before the requested leave is to commence.
A request for an extension of a leave of
absence must be made prior to the expira-
tion of the leave already granted and will be
considered in relation to existing conditions.
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10.4 Leave of Absence for Public Office.
Employees who are elected to municipal
government, the Provincial Legislature, or
the Parliamentof Canada, shall, upon estab-
lishing need for same, be granted leave of
absence without pay for a period not to
exceed five (5) years. Within one month’s
notice of their desire to return to work with
the Company, such employees shall, subject
to their seniority, be placed in the position
previously held or one at an equal rate,
retaining the seniority possessed at the time
such leave of absence was granted.

10.5 Pregnancy Leave. Upon receipt of a
written request from a pregnant employee
with at least 12 months’ service along with
written confirmation from the employee’s
physician indicating the expected date of
birth, the Company will grant unpaid mater-
nity, parental, or adoption leave in accor-
dance with the Employment Standards Act
in the Province of Alberta.

(@) Paternity Leave. An unpaid
leave of one day shall be granted to an
employee on the occasion of the birth of a
child which occurs on the employee’s regular
work day. A leave will not be granted if the
birth occurs while the employee is away from
work, on a Statutory Holiday or on his annu-
al vacation.

29



10.6 Jury Duty Allowance. An employee
summoned to appear or required to serve
jury duty or one who has been served with a
subpoena to appear as a witness, shall be
paid the difference between what he/she
would have earned for his/her scheduled
hours at his/her paid rate and the court fee
received. Employees should notify their fore-
man as soon as possible after receipt of
notice of selection for jury duty or subpoe-
naed to appear as a witness. The Company
may require the employee to furnish a cer-
tificate of service from an officer of the court
before making any payment under this sec-
tion. The employee will come to work during
those regular hours that he/she is not
required to attend the court.

ARTICLE 11 -VACATIONS

11.1 Vacation Calculated to April 1st. Vaca-
tions will be based on service computed to
April 1st in the year in which the vacation is
to be taken, on the following basis:

(@ Vacation Scale. Employees
with less than five years’ service will receive
a vacation with pay in accordance with the
regulations of the Province of Alberta.
Thereafter vacations will be granted as fol-
lows:

After 5 years’'service ...... 3 weeks
After 10 years’ service ...... 4 weeks
After 20 years’service ...... 5 weeks
After 25 years’ service ...... 6 weeks
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11.1 (b) Method of Calculating Vaca-
tion Pay. Vacation pay for each week of
vacation for hourly- rated employees shall be
the normal weekly hours at the regular
hourly rate, provided that this amount will be
reduced by one fifty-second (1/52nd) for
each week of absence excepting absences
which are:

(1) With permission up to 30
days annually;

(2) Due to sickness up to 30
days annually or such longer periods as an
employee may be entitledto receive sick pay
under the Company'’s Sick Pay Plan; and

(3) Upto six months due to a
compensable accident.

(¢} Completion of Required Ser-
vice. Employees who after April 1st and
prior to the end of the calendar year, reach
the service required to entitle them to an
additional week of vacation in accordance
with the vacation scale set out above, will
become eligible for such additional week of
vacation on completion of the required years
of service. If circumstances permit such
week may be granted earlier in the year.

11.2 Vacation Season. Vacations may be
granted any time subject to the demands of
the business, but the Company will make a
sincere effort to grant vacations at times
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requested by employees. Senior employees
in each department shall be given prefer-
ence. Employees eligible for vacation shall
be notified of their vacation periods as far in
advance as possible.

11.2 (@) By mutual agreement, employ-
ees may be granted one week of unpaid
leave in addition to their regular vacation.
Requestsfor such leaves will be accepted by
the Plant Operations Manager during the
month of November prior to the following
vacation season. Employees will be notified
in writing whether or not their request has
been approved by December 1st. Leaves of
absence for extended vacation shall not be
granted for the months of May through Sep-
tember. Such requests shall be limited to
once every five years per employee with a
maximum approval of four employees per
year and not more than two employees at
any one time.

It is understood that application
for leave under this clause shall mean that
an employee’s entire vacation entitlement
will be used in conjunction with the unpaid
leave all as consecutive weeks.

11.3 Vacations on Termination.

(a) Employees with less than five
years’ service who leave the Company will
receive any unexercised vacation credit in
accordance with the regulations of the
Province of Alberta.
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11.3 (b) Those employees who are enti-
tled to vacations in excess of those provided
by the Province and who leave the Company
for any reason other than discharge for dis-
honesty will receive:

(1) Vacation with pay for
which they were eligible at April 1st last pre-
ceding.

(2) One fifty-second (1/52nd)
of the vacation scale applicable in each case
at time of separation for each week of ser-
vice computed back to April 1st.

(.;;{J Employees who are laid off and
are eligible for vacation pay as above, may
leave their vacation pay with the Company
for a period not exceeding six months.

11.4 No Carry Over of Vacations. Every
employee shall take his/her vacation in the
vacation season in which he/she becomes
eligible for it. Vacation periods shall not be
accumulated from year to year.

11.5 Public Holiday in Vacation. If a paid
public holiday falls within the employee’s
vacation period, the Company will, at its
option, either allow the employee concerned
a compensatory day’s holiday with pay or
make payment as provided in Article 7.
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ARTICLE 12 - CLOTHING

Launderable outer work clothing, oilskin
aprons, oilskin sleeves, gloves, hair nets and
head covering specified by the Company as
required for work will be supplied to employ-
ees. Such clothing remains the property of
the Company and, except with permission,
shall not be removed from the Company’s
premises and must be returned for new
issue or upon separation of the employee.
Clothing not returned when worn out or upon
separation will be paid for by the employee.
The Company will make the necessary
arrangements for the laundering of such
clothing. Rubber boots specified by the
Company as required for work will be sup-
plied to employees at cost. Replacement
rubber boots specified by the Company as
requiredfor work will be supplied to employ-
ees at no cost. Such replacement boots
remain the property of the Company and,
except with permission, shall not be
removed from the Company’s premises and
must be returned for new issue or upon sep-
aration of the employee.

Safety Footwear. Maintenance, yardman
and shipping employees with more than 6
months’ seniority, who purchase safety foot
wear for use on the job, shall receive an
allowance of up to $100.00 toward such pur-
chase. Employeeswith less than 6 months’
seniority who so purchase such footwear
shall be reimbursed up to $100.00 toward
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such purchase on attainment of 6 months’
seniority. For a subsequent purchase,
employees will again become eligible for this
allowance one year from the date of their
previous purchase under this provision. Pro-
duction employees, who wish to purchase
footwear in lieu of rubber boots shall be
reimbursed up to $60.00 under this provi-
sion.

Effective date of ratification, increase leather
footwear allowance to $110.00.

Increase the reimbursement for rubber
footwear to $65.00.

Effective August 2, 2004, increase leather
footwear allowance to $120.00, and
rubber footwear reimbursementto $70.00

ARTICLE 13 - SAFETY

The Company and the Union agree that
health and safety is a priority in the work-
place and as such the Company will make
reasonable provisions for the health and
safety of all its employees. Safety is, howev-
er, a responsibility to be shared by all and
employees are encouraged to bring forward
their ideas to improve health and safety.

Health and safety initiatives are varied and

will involve all levels of the organization.
They include but are not limited to:
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1) Joint Worksite Health & Safety

Committee

There will be a joint health & safety com-
mittee comprised of both Management and
Union membership. Meetings will be held
monthly on Company time with the role of
the chairperson alternating between the
Union and Management. Minutes will be
posted in the lunchroom within 3 days of the
meeting.

2) Modified Work Program

The Company understands that employ-
ees may suffer both financial and psycholog-
ical hardship when they are unable to per-
form their regular job duties. To assist
employees in eliminating or reducing the
effects of injury/iliness, the Company pro-
vides a modified work program. Each
employee will be assessed on an individual
basis, and every effort will be made to find
duties suitable for his/her needs. All
injured/ill employees are expected to report
for work and participate in the modified work
program when medical evidence supports
their ability to do so.

3) The Company will discuss with the
Union’s designate within the plant the
modified work placements or alternate
duties that are assigned under the modified
work programwhen the placementis expect-
ed to last beyond 3 days. The designate may
propose alternate assignments that will be
given consideration by the Company.
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The Company agrees to send a memoto the
employee and the employee’s immediate
supervisor with a copy to the Union outlining
the following:

* Employee’s name and department

¢ The estimated time period for the modified
work

o The restrictions (physical and time)

ARTICLE 14 - SICK PAY AND WELFARE
PLANS

14.1 (@) Subjectto the terms and condi-
tions of the Sick Pay Plan, full-time employ-
ees who obtain six months’ service will be
enrolled in the Sick Pay Plan as a condition
of employment.

(b) Effective the first of the month
following the date of ratification, Sick Pay will
be paid, subject to a three (3) day waiting
period, at fifty-eight percent (58%) of the
employee’s weekly earnings based on forty
(40) hours per week at the regular rate of
pay up to a maximum allowed under the
Employment Insurance Act. Employees with
less than 24 months’ service in all Job
Groups P-1 to M-4 inclusively, will be paid at
58% of the twelve month wage rate of their
respective Job Group based on forty (40)
hours per week.
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141 (¢) The service scale for duration of
payments is as follows:

6 monthsto 18 months’service 4 weeks
18 Monthsto 5 years’ service 16 weeks
5 years to 7 years’ service 26 weeks
7 years to 10 years' service 34 weeks
10 years’ service and over 52 weeks

(d) Thethree (3) day waiting peri-
od will be waived in respect to an employee
who is hospitalized during the waiting period,
due to an illness or accident.

(e) The Company will pay the first
$1.00 of the required monthly Sick Pay pre-
mium. The Company and the employee will
share the balance of the cost of the required
premium on a 50/50 cost sharing basis.

{f Employees will not be eligible for
benefits under the Company Sick Pay Plan
for any period for which they are entitled to
receive Employment Insurance Sickness
Benefits.

14.2 Extended Health Care. The Compa-
ny will provide an Extended Health Care
Plan for a combined maximum of $5,000 a
year. Subject to the terms of the policy the
deductible is $25/$50 and the coinsurance
factor 85%/15%. The deductible will apply
only to drugs.

Effective the first of the third month fol-
lowing the date of ratification, the Plan will
adopt the Maple Leaf Foods Standard Pre-
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scription Drug Plan and eligible full-time
employees will be issued pay-direct drug
cards.

Effective May 1, 1992, the Plan will
include Vision care with a maximum of
$100.00 every two (2) years for each insured
person. The above amount will apply annu-
ally to the employee’s child under 14 years of
age if there is a change in the prescribed
lenses. Effective the first of the month fol-
lowing ratification, the maximum coverage
will Increase to $120.00. Effective August 1,
2004, the maximum coverage will increase
to $125.00.

Full-time employees will become eligi-
ble for coverage under the Plan effective the
first of the month coincident with or next fol-
lowing the completion of six (6) months’ ser-
vice.

The required premiums will be paid by
the Company.

If a benefit under the Extended Health
Care Planis introduced under a compulsory
government sponsored plan, the benefit will
be discontinued inthe Extended Health Care
Plan.

Coverage under the Plan will continue
until the end of the month in which an
employee is laid off. Coverage will be re-
instated on the first day of the month coinci-
dent with or next following recall from lay-off.
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If an individual wishes continuation of
these benefits during lay-off, he/she may
extend the coverage, for up to three (3)
months, provided he/she pays the full
monthly premium in advance.

14.3 Life Insurance. Effective August 2,
2001, eligible employees will be covered for
$30,000.00 Life Insurance. Effective August
3, 2003, $33,000.00 Life Insurance.

All full-time employeeswill become eli-
gible effective the first of the month coinci-
dent with or next following the completion of
three (3) months’ service.

The Company will pay the full cost of
the Life Insurance coverage provided above.

When an employee is laid off, the
appropriate coverage will remain in effect for
three calendar months following the month in
which the lay-off occurred.

14.4 Dental Insurance Plan. Effective
the first of the month following ratification,
the Company will provide a Dental Insurance
Plan as outlined in Appendix “B” based on
the 1997 Alberta Dental Association Fee
Schedule with the amounts increased by
6.19%.

Full-time employees will become eligi-
ble for coverage under the Plan effective the
first day, of the month coincident with or next
following the completion of six (6) months’
service.
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The required premiums will be paid by
the Company.

Coverage under the Plan will continue
until the end of the month in which an
employee is laid off. Coverage will be re-
instated on the first day of the month coinci-
dent with or next following recall from lay-off.

If an individual wishes continuation of
these benefits during lay-off, he/she may
extend the coverage, for up to three (3)
months, provided he/she pays the full
monthly premium in advance.

14.5 Alberta Health Care. Effective the
first day of the month following ratification,
the Company will pay the Alberta Health
Care Premiums.

Such premiums will be payable for all
full time employees covered by this agree-
ment, effective the first of the month coinci-
dent with or next following the completion of
six months’ service.

The Company will pay the required
premiums in the month in which an employ-
ee is laid off, and will resume payments com-
mencing with the premium required for the
month following the date of recall from lay-
off. The Company will not be responsible for
any other premiums required for the period
of lay-off.
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ARTICLE 15 - SEXUAL HARASSMENT

The Union and the Company agree that the
workplace should be free of Sexual Harass-
ment. The Company and the Union will
cooperate with each other in an effort to pre-
vent and work towards eliminating Sexual
Harassment.

When an employee alleges that Sexual
Harassmentoccurred on the job the employ-
ee shall be free to inform either management
or the Union and is assured of confidentiali-
ty in the matter.

ARTICLE 16 - PLANT CLOSING

16.1 When it becomes necessary to close
the plant, and it is not expected that those
affected will be re- employed, a separation
allowance will be paid to those employees,
subject to the following:

(@ They have one or more years’
seniority.

(b) They are actively employed with
the Company and accumulating seniority or
have been laid off within the thirty-day peri-
od preceding the date of notice of closing.
Employees on leave of absence up to one
year, and employees receiving Workers’
Compensation or off sick will be eligible, pro-
vided they have not been off work in excess
of the time limits corresponding to seniority
as set out in Article 9, Section 10(d).
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16.1 (¢) They have not refused an offer
of other employment by the Company in the
plant or in another unit of the Company, the
location of which is reasonably accessible.

(d) They have not been granted
retirement on a pension.

ge They have not been transferred
to another unit of the Company.

f The closing is not brought about
by war, strike, walkout, work stoppage, slow-
down or other cessation of work, fire, gov-
ernment action or Act of God.

In order to qualify for separation
allowance employees will continue to work in
a satisfactory manner as long as required.

(h) The scale of separation
allowance shall be as follows:

Years of

Completed Service Amount
i $ 350.00
2 450.00
3 550.00
4 650.00
5 750.00
6 900.00
7 1,100.00
a 1,250.00
9 1,400.00
10 1,600.00
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111020 The ten-yearallowance plus
$275.00 for each year over
ten.

2t andover The twenty-year allowance
plus $325.00 for each year
over twenty.

16.2 Employees who accept separation pay
under the provisions of this clause shall on
so doing terminate their seniority and
employment relationship with the Company
and shall have no further rights under this
Agreement or under any other Agreement
between the signing parties.

16.3 Inrespectto those employeeswho are
eligible for separation allowance under this
Article, the Company will continue to con-
tribute to the Group Life Insurance, Extend-
ed Health Care, Dental Insurance Plan and
Alberta Health Care Plan. Such contribu-
tions shall continue for a period of up to
three months following the month in which
the plant is closed and will be made on the
basis existing at the time of closing.
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ARTICLE 17 - GOVERNMENT
REGULATIONS

It is mutually agreed that no demand shall be
made by either party to this Agreement upon
the other party, which in any way contra-
venes laws, orders or regulations issued by,
or under authority of, the Government of
Canada or that of the province, or such
agency as may be deputed by either of such
Governments from time to time in regard to
Wages, Bonuses, Hours, Conditions of
Labour or other related matters.

ARTICLE 18 - RECOGNITION OF
STEWARDS

The Union agrees to appoint or elect, and
the Company agrees to recognize, stewards
to deal with matters affecting employees in
departments in the plant.

The duties of a steward shall be to assist
employees in the presentation of any griev-
ance that properly arises under the provi-
sions of this agreement.

The Company also agrees to recognize the
Chief Steward of the Local Union and a
Grievance Committee of not more than two
(2) members, one of whom shall be the Chief
Steward. In the absence of either of the
above, the Union may appoint substitutes.
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All stewards, members of the Grievance
Committee and substitutes shall be regular
employees of the Company with a least six
months seniority.

The Union shall advise the Company, in writ-
ing, of the names of the Chief Steward,
Stewards, Grievance Committee Members
and substitutes.

The right of stewards to leave their work
without loss of pay at regular rates to assist
employees in the presentation of any griev-
ance is granted on the following conditions:

(i) Such business must be between
the Union and Management.

(ii) The time shall be devoted to the
prompt handling of grievances.

(iii) The steward concerned shall
obtain the permission of the Supervisor con-
cerned before leaving hisfher work. Such
permission shall not be unreasonably with-
held.

(iv) In the event that the Company
deems it necessary to meet with an employ-
ee on a matter of discipline, the employee
will be accompanied by a Steward when
available.

The Company agrees to admit to its plant
lunchroom the business agent for the Union
for the purpose of dealing with the adminis-
tration of this agreement provided he/she
notifies the Company.
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The Union WCB Representative will be
admitted to the plant lunchroom provided
he/she notifies the Company. Access to the
plant will be permitted in accordance with
the Company’s visitor requirements.

ARTICLE 19 - SETTLEMENT OF COM-
PLAINTS AND GRIEVANCES

19.1 Any complaint or disagreement
between the parties hereto concerning the
interpretation, application, or any alleged
violation of the terms of this Agreement shall
be considered a grievance.

19.2 Grievances not presented to the
employer within fifteen (15) working days
from the date the Grievance arose shall be
waived.

19.3 Grievances concerning the suspen-
sion or dismissal of an employee not pre-
sented to the employer within ten (10) work-
ing days from the date the grievance arose
shall be waived. The Company will notify the
Union in writing within one (1) working day if
an employee with seniority is discharged or
suspended. Where natification of dismissal
or suspension is not given within one work-
ing day, and, if a grievance is to be filed, it
may be submitted within ten (10) working
days of the receipt of the notice by the
Union. The termination of a probationary
employee shall not be the subject of a griev-
ance.
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19.4 If an employee feels he/she is suffer-
ing a grievance, he/she should report the
grievance at once in the manner described
in the first Step below. Pendingits investiga-
tion and settlement, he/she should mean-
while try faithfully to perform the duties
assigned to him/her.

Upon expiration of two (2) years from
the date of occurrence upon which a discipli-
nary entry or adverse reference to an
employee’s conduct was entered in the
employee’s personnel file, the Company will
be precluded from using such entry or refer-
ence in any disciplinary action.

19.5 a) First Step

The Union and the Company agree
that an employee having a grievance as out-
lined in Article 19.1 shall discuss the matter
with his/her immediate superior and each
party shall make a sincere attempt to resolve
the matter. The employee may request the
Shop Steward or Union Representativeto do
so on his/her behalf.

b) Second Step

If the employee is dissatisfied with the
decision of his/her immediate superior, the
grievance shall be presented to the Plant
Operations Manager in writing and shall
state the nature of the grievance and the
redress sought. The Chief Steward and/or
the Local Union Representative, the Plant
Operations Manager and one other member
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of Management will arrange to meet. If a
satisfactory settlement cannot be reached
within ten (10) working days from receiving
the written grievance, either party may sub-
mit the grievance to the Third Step of the
grievance procedure.

19.5 ¢) Third Step

The Union Representative or Repre-
sentatives, the Plant Operations Manager
and/or the Regional Manager, and the
Labour Relations Representative of the
Employer shall meet and in good faith shall
endeavor to settle the grievance submitted.
If a satisfactory settlement cannot be
reached or if the party fails to meet the other
within ten (10) working days, either party
may by mutual agreement, by written notice
served on the other require submission of
the grievance to Mediation or by either party
to a Board of Arbitration. Such Mediator or
Board to be established in the manner pro-
vided in Article 20 of this Agreement.

19.6 Company grievances shail be given to
the Local Union Representative in writing
and shall commence at the second Step of
the grievance procedure. If not settled, the
matter may be proceeded to mediation
and/or arbitration in the same manner as the
employee grievance.

19.7 Limits Imposed on Grievances.
Time limits referred to in the Grievance Pro-
cedure and Arbitration’s may be extended by
mutual consent.
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Settlement of a grievance in any step
of the grievance procedure shall preventthe
grievance from being processedfurther.

All reference made to number of work-
ing days or time limits in the different steps of
the grievance procedure shall exclude Satur-
days, Sundays, and holidays recognized in
the Agreement and any other days when the
plant is not producing.

ARTICLE 20 - ARBITRATION

20.1 If a satisfactory settlement cannot be
reached inthe grievance procedure, the par-
ties agree that any grievance which has
been properly carried through the steps as
outlined in Article 19, may be referred to a
Mediator or Board of Arbitration at the writ-
ten request of either party within ten (10)
working days of no settlement in the Third
Step of the grievance procedure.

20.2 The party requesting Mediation or
arbitration shall notify the other party by pro-
viding a list of three (3) names it is willing to
accept as mediator, or in the case of arbitra-
tion as a single arbitrator. The party receiv-
ing the notice shall either accept one of the
names suggested to act as a mediator, or
arbitrator, or if it does not accept any of
these names, notify the other party accord-
ingly and provide a list of three (3) names it
is willing to accept as the mediator or arbi-
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trator. If the parties are unableto agree with-
in twenty (20) working days after the request
for mediation or arbitration on a single Medi-
ator or Arbitrator either party may request in
writing that the Director of Mediation Ser-
vices of the Province of Alberta appoint a
Mediator or Arbitrator.

The parties may mutually agree to
appoint a tribunal as an alternative to the
above Article. In such an event, each party
will appoint a nominee to the Board within
ten (10) working days of receipt of notifica-
tion of the desire to arbitrate. The nominees
will then appoint an impartial chairperson
within seven (7) working days. If a chairper-
son cannot be agreed upon, either party
may request the Director o Mediation Ser-
vices of the Province of Alberta to appoint a
Chairperson.

20.3 No person shall serve as a mediator or
on the Board of Arbitration who is involved or
directly interested in the dispute under con-
sideration. Grievances submitted to the
Board of Arbitration shall be in writing and
shall clearly specify the nature of the issue.

20.4 The Board of Arbitration shall not have
any power to alter or change any provision of
this Agreement nor to substitute any new
provisions for any existing provisions, nor to
give any decision inconsistent with the terms
and provisions of this Agreement, or to deal
with any matters not covered by this Agree-
ment.

51



20.5 The decision of the Board of Arbitra-
tion will be deemed to be binding on all par-
ties.

20.6 For the purpose of Section 140 of the
Alberta Labour Relations Code, the Compa-
ny and the Union agree that dismissal is the
appropriate penalty for theft. Where the
Board of Arbitration is satisfied that theft has
been proven, the Union relinquishes its right
to request that the penalty imposed by the
Company be changed, and the Board of
Arbitration shall not have the authority to
change the penalty.

20.7 Each of the parties to the Agreement
will jointly share the expense of the Chair-
person of the Board of Arbitration and or the
cost f Mediation.
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ARTICLE 21 - EXPIRATIONAND RENEWAL

This agreement shall be in effect from
August 3rd, 2002 until August 2nd, 2005,
and thereafter from year to year, but either
party may, not more then 90 days and not
less than 30 days before the expiry date of
such Agreement, give notice in writing to the
other party to terminate such Agreement, or
to negotiate a revision thereof.

During the period of negotiation resulting
from any of the previous above, the Agree-
ment shall remain in full force and effect.

SIGNED, at Edmonton, this __ 25 day
of _Aed , 2003.

_Yobin Yentura D

UNITED FOOD AND MAPLE LEAF POULTRY
COMMERCIALWORKERS MEMBER OF
INTERNATIONALUNION, MAPLE LEAF
LOCAL1118 FOODS INC.
EDMONTON, AB
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APPENDIX“A”

JOB GROUPS AND
WAGE RATE PROGRESSION

1. Each employee’s wage rate shall be
determined by his/her service and the job
classification within which he/she is normal-
ly employed for the greater part of his/her
time, provided he/she satisfactorily performs
the required work on a regular basis.

A new employee shall become eligible
to receive the rate of the job group or classi-
fication for which he/she was hired, less the
differential for new employees as applicable,
when qualified.

An employee who is regularly
assigned to work within a higher rated job
group or classification will receive the higher
rate when qualified.

2. “Qualified” as used above shall be
interpreted to mean ability to regularly per-
form the job(s) without instruction or assis-
tance. Except by agreement with the Union,
the period of qualifying shall not exceed six
weeks, after which the rate shall be paid.

This clause is subject to the applica-
tion of Clause 3 below as it pertains to
employees who have not reached the base
rate.

3. New employees shall receive a start-
ing rate of 70% of the rate of the job or jobs
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they perform. Automatic increases of 5% will
be granted on the completion of each five (5)
months’ service. After 30 months’, service,
the job rate will be paid.

It is agreed that the differential for
new employees applicable to all other
employees will not apply to those classified
in Groups M-2, M-3, and M-4. The starting
rate for new employee’s hired in these
groups will be sixty (60¢) cents per hour
below the job rate. Automatic increases of
ten (10¢) cents per hour will be granted on
the completion of each four months’service.
After 24 months’service, the job rate will be
paid.

4. When an employee is required tem-
porarily to fill a higher-rated classification,
he/she shall receive the higher rate, but if
required temporarily to fill a lower-rated
classification, he/she shall receive his/her
regular rate.

5. When an employee is transferred to
a lower-rated classification, his’her rate shall
not be reduced for a period of six (6) weeks
including lay-off, after which the lower rate
shall prevail, except when such transfer is
the result of inability to perform the job,
health or request, in which case the lower
rate shall apply immediately.

6. Rates for new jobs shall be estab-
lished by the Company. Such rates for new
jobs may thereafter be subject to review
upon questions by the Union.
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WAGES:
Effective: mm/dd/yr

04/20/03 08/03/03 8/01/04
GroupP-1 1417 14.52 14.87
GroupP-2  14.39 14.74 15.09
GroupP-3 1479 15.14 15.49
GroupP-4  15.01 15.36 15.71
GroupM-1  15.29 15.64 15.99
GroupM-2  16.30 16.65 17.00
GroupM-3  18.50 18.85 19.20
GroupM-4  20.95 22.30 23.65

Signing bonus as follows:

For all full-time employees on the payroll as of the date of
ratification, $300.00.

For part-time employees on the payroll as of the date of
ratification, $200.00.

Effective following date of ratification,
employees shall be paid Premiums for:

Saw Operator 25 cents
Marinator, Evis Tech 30 cents
Pre-Evis, Cavity Check, Viscera 40 cents
Chief Engineer 25 cents
Chief Electrician 50 cents
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SUMMARY OF
JOB GROUPS

PRODUCTION

GROUP P-1

- All jobs not assigned to the Groups
below shall be consideredto fall in Group P-1.

GROUP P-2

- Tray Pack Machine Operator
- Scale Operator
- Evis/Inedible Operations Person
- Powerjack Operator
Cooler Person

GROUP P-3

Sanitation
M.S.M. Operator

GROUP P-4

- Live Poultry Receiver
- Live Poultry Hanger

- Poultry Killer

- Shippers & Receivers
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MAINTENANCE

GROUP M-1

Maintenance Mechanic Level 1 -
Employees who do not have a valid trade
ticket or certificate and who are not in an
apprenticeship program. Employees in this
classification must have the necessary
skills, ability, and mechanical aptitude to
assist qualified maintenance personnel with
their duties.

GROUP M-2

Maintenance Mechanic Level 2 -
Employees who are not enrolled in an
apprenticeship program and have complet-
ed 2000 hours as a Maintenance
Mechanic Level 1, and must be able to
demonstrate the following:

e Ability to perform preventive
maintenance assignments _
« Ability to troubleshoot and repair

equipment throughout the plant
« Ability to be trained on new or different

equipment in the plant
GROUP M-3
- 4th Class Stationary Engineer
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GROUP M-4

Journeyman Tradesperson (with either
a Provincial or Inter-Provincial Ticket) or a
3rd Class Stationary Engineer.

- Employees employed in an Appren-
ticeship Program approved by the Alberta
Career Developmentand Employment Dept.
will receive rates of pay and pay increases
based on experience in the trade.

- Apprentices in the 3 year Trades will
be paid a percentage of the wage rates
established in the Collective Agreement
under M-3. Year One - 75%, Year Two - 80%,
Year Three - 90%.

- Apprentices in the 4 year Trades will
be paid a percentage of the wage rates
established in the Collective Agreement
under M-4. Year one - 75%, Year Two -80%,
Year Three - 85%, Year Four - 90%.
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APPENDIX“B”

DENTAL INSURANCE PLAN

The Dental Plan coverage will be as follows:

1. The following services will be covered:

2.

Examinations

Consultations

Specific diagnostic procedures
X-rays

Preventative services such as scaling
and polishing andfluoride treatments
Routine fillings

Extractions

Anaesthesia

Periodontal treatments

Endodontic treatments

Surgical services

Dentures, denture relining and/or
rebasing, repairs and adjustments

The Plan will reimburse the employee

for 80% of allowable expenses (except for
charges related to dentures, in which case
50% will be reimbursed), with a maximum
annual payment of $1,000.00 to each
employee or dependent.
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3.

Where claim charges are estimated to

exceed $200.00 for any employee or depen-
dent, a treatment plan will be submitted to
the insurance company before treatment
commences.

4.

Covered dental expenses do not

include and no payment will be made for:

services not included in the above

services provided under any govern-
ment plan or Workers Compensation

services covered under any other
insurance

cosmetic treatment

charges for broken appointments
dentures replacing an existing appli-
ance which is less than 3 years old or
which can be made serviceable
dentures within 3 years from the date
that dentures were provided under
this Plan

theft or loss of dentures.
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May 28, 1999
LETTER OF UNDERSTANDING
RE: PART-TIME NEW HIRE RATE

This will confirm our understandingwith respect
to the application of Appendix “A, Section 3.
(New hire starting rate) of the Collective Agree-
ment as it pertains to part-time employees.

Thirty (30) months’service shall be interpretedto
mean 5200 hours of work. Five (5) months’ ser-
vice shall be interpreted to mean 867 hours of
work.

Part-time employees will receive a starting rate of
70% of the rate of the job or jobs they perform.
Automatic increases of 5% will be granted on the
completion of each 867 hours service. After 5,200
hours they will receive the rate of the job or jobs
they perform as set out in Appendix “ A of the
Agreement.

Part-time employees whom the Company
decides to offer full-time employment, will receive
service credit towards the full-time new hire start-
ing rate, on the basis of their total number of part-
time hours worked divided by 40.

A casual employee will remain at the starting rate
as long as he or she is employed on a casual
basis. Hours worked as a casual employee will
not be consideredif such casual employee is sub-
sequently hired as either a full-time or part-time
employee.

For the Union For the Company

Jacol Westgeest Pautine WacR,,
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September 6, 1996

Mr. Jack Westgeest

United Food & Commercial Workers
Union Local 312A

208-8711A-50 Street

Edmonton, AB

T6B 1E7

Dear Mr. Westgeest,

This is to confirm that the Company is pre-
pared to set up a joint Union/Management
labour relations committee. This committee
will be composed of the following individuals:

1)  For the Union- Full time Union
Rep., Chief Steward or his/her designated

representative and one other member of the
bargaining unit.

2)  For the Company - up to three
members of management.

This committee will meet on a monthly basis
to review issues of concern to both parties.

Yours truly,

Pawline WacRae

Pauline MacRae

Human Resources Manager

PM/Ib
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September 6, 1996

Mr. Jack Westgeest

United Food & Commercial Workers
Union Local 312A

208, 8711A-50 Street
Edmonton, AB T6B 1E7

Dear Mr. Westgeest,

This is to confirm that in the event of complete
plant closure during the term of this Collective
Agreement, the Company will set up a joint
Union/Management Plant Closure Committee.
This committee will consist of the following indi-
viduals:

1) For the Union - up to three mem-
bers designated by the Union.

2) For the Company - up to three
members of management.

This committee will deal with the various issues
concerning employees and the Company will
make a sincere effort to give as much notice as
possible in the event of a complete plant closure.

This letter will be null and void and have no force
or effect following the current term of this Collec-
tive Agreement.

Yours truly,

Padline MacRae
Pauline MacRae
Human Resources Manager

PM/Ib
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May 28, 1999

LETTER OF UNDERSTANDING
RE: MAINTENANCE SCHEDULES

This will confirm the understanding reached
at negotiations. It is the intention of the
Company to schedule maintenance cover-
age at the plant over seven (7) days a
week, twenty-four (24) hours a day.

Various schedules will be required and it is
agreed that maintenance employees will be
scheduled and requiredto work same on a
weekly shift rotation. The parties have
agreed that the Company may schedule
maintenance employees on any five (5)
consecutive days of the calendar week,
with a two (2) day break between work
weeks, at regular rates of pay.

The parties further agree to meet during
the term of the agreementto discuss the
implementation of shift schedules which
would be in excess of eight (8) hours per
day.

For the Union For the Company
W auline ae
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May 8, 2003
Letter of Understanding

RE: Scheduling of Hours and
Weekly Guarantee

It is agreed that when scheduling work the
normal workweek will be considered as 40
(forty) hours per week for Full time employ-
ees.

The weekly guarantee is considered to be a
minimum number of hours payable and it is
not the intent of the Company to schedule
the guaranteed hours as a maximum num-
ber of hours.

When the number of available hours is
reduced the Company will make reasonable
effort to allow senior employees the opportu-
nity to maximize their scheduled hours
including the adjustment of staff levels
and/or gang adjustments.

For the Union For the Company

—obu Yeutana—  Pegay Chogne
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October 1, 2002

Letter of Understanding

RE: Scheduling of Breaks

This will confirm the understanding between
the Union and the Company with regard to
the scheduling of the break times on the 2nd
pack floor shift.

The Company will endeavour to provide for
the lunch break at 2:25 p.m. and the 2nd,
rest period at 5:00 p.m. It is understood that
the breaks will vary according to the needs
of the business. The Company shall make
reasonable attempts to limit such adjust-
ments to within 15 minutes prior to the
scheduled break time or 15 minutes after the
scheduled break time.

Where the breaks are to be adjusted outside
the 15 minute time frame, the Company will
inform the Chief Steward as to the amended
break time and the reason for the change.
The Production Manager and the Chief
Steward will monitor any variations outside
the above timeframes and where possible
take actions to reduce the variations.

The Company will inform the Chief Steward
in advance of any change to the above break
times.

For the Union For the Company

obin Yewtwna— Peggy Cheque

67



March 7, 2003
Letter of Understanding

RE: Modified Workers /
___Independent Medicals

This will confirm our understanding with
respect to the application of Article 13.2
Modified Work Program.

The Company will make reasonable effort to
accommodate injured/ ill employees by pro-
viding them with modifiedwork until they are
able to resume their regular duties. As part
of the accommodation process, employees
are expected to follow the conditions of their
individual Modified Work Program, and pro-
vide the Company with regular progress
reportsto ensure the work being provided is
having the intended positive result.

Where the employee is not progressing as
expected, and the accommodation period
has become prolonged, the Company may
request an Independent Medical Examina-
tion (IME) and/or a Functional Capacity
Evaluation (FCE) to determine if an alternate
course of action is needed. The Union and
the Company will develop a list of Physicians
and/or Occupational Therapy Clinics to pro-
vide the IME or FCE.
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The employee’s physician may select from
the list provided or may refer the employee
to a physician and/or Occupational Therapy
Clinic of his/her choosing, and the Company
will cover the costs that are reasonable and
customary provided the original FCE report
is received by the Company.

For the Union For the Company

ol Yentuwna—__  Peggy Choype

)

69



