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b i )  

mu BARCAWING UNIT - MAINTENANCE 

(A) This Ageement shall be applicable to dl of ihe Company's employeas (save and 
0%- &ow spittoally emludad belaw) enfppd in the fabrication of iron, rtml and m d  produrn 
or other work in connection therewith including maintenance work in or about the Company's shop 
or shops located at Edmonton, Alberta vibinity, and to work done by such employees. Production 
work and other work in bnnection therewith, indudin8 maintenance work may be performed by 
supervisors or other persons who am excluded fiom the burguining U& as set fordi and described 
in this section 1,. whomay also hüuct employas and demonstrate prupcrrt. Illfthod8 aid produrus 
of parfrmnins work operations. This A-t is not intended and shalt not be construed to extsnd 
to offsce or cleric 

" M a i n k &  as u8od h 

IiïT 

"he International Asmiation of Bridge, Structural , Qmameritd and Reinfmb Iron 
Worlrsrs, the pardtrt 
lo this Aa(rrSlem0nt and asqum no responsibility oc liabiiity uirdq 
have no tight of rédrass theréundm againstthe Company for the bmch thereof. 

of the Union, (heminafter refarred to as Internat iond") 
grcemot and 8 

\ 



UNION RECOGNITION 

(A) "he Compfmy rscognizct8 the Union (Shopmds Laal  805) as the exclusive 
nprciwiitrtlvc and agcitrt of aîi the Company's mployoes (anva 'and empt thoae employem 
apecifiorlly excluded in Section I .  hemof) for the purpose of collective bargaining with respect to 
rates of pay, wages, hours of employment and other conditions of employment. 

(BI The Compny agreeg that no fribrication of miscellaricous or structurai steel will be 
atbcontriictcd to any company thet icr not sigutory to U Union A p m n t  rcpmting a yulirtifieâ 
bargaining unit, unlm a shortage of manpower exists. 

lîua&bu UNION MEMBERSHIP 

empfoym3 to, Whom this A 

followhg the etktive date of this A 
(3ûth) day following the beginning of his mploymmt, whi 
shd4, us a mditkm of continued anpioyment, rem& a meip 

mamb6tsliip in the Union, or h u  not mainurinab his hi 
momhhlp duari in good ,standing therein m pmvided for in this sedion, *.Company shalt 
dischatge such an employee and such employee shall not be ru=employed during thd life of this 
Agrcemcnt unless or until he complies with the pmvisions of this Saction. 

Tho Company shall, upon quest, sive each nwvly-hired employee a& qach such 
pereon newly-employd after being laid 0% or otherwise; absent f bn  work mom than fiReen (15) 
days, a form, in dupliam, 

submit 0110 ( I )  oopy of tho a 

(Cl 

mli$ht-tlme hqwly and 

p#rthucompany. 



(sectifin 4. cont'd) 
When new employee(s) are required, the Company will noti@ the Union of the 

n u m b  and cIasaificatim(a) of the «nployee(s) required and the Comjmy shall be able to select 
time it ÿanridora wmpetmt. In lhe event that b Union mnoî supply such compemt mmbar(o), 
the Company shall have the right to employ any other amptable competent person. 

\Dl 

CHECK-OFF OF UNION DUES - 
lNtTIATiON AND/OR REINSTATEMENT FEES 

(A) It shall be mandatory that each employee of the Company who is a m d b e r  of the 
Union sign ItilcI Qelivor to the Cornpmy an authorization direoting the Company to withhoid from 
guoh employeds mingil, Union Dues, Initistian and/or Heinatrrteirreint Faas hminafbr pnwiâud 
for in this section. Upon receipt theteof, the Company shrill deduct b i n  such ,employcw's earnings, 
on the first payday in aadi month, the amount owed to the Uniq by &h such employcc for Union 
Dues, initiation and/or Reinstatement Fees, however, should any such employee have no eamings 
due him on the first payday in any month or should such employee's earnings be less than the 
amount such employce owes tho Union for dues, then, in that event, the deduction shall be made 
f b m  the employee's eanrings on the next 8ucceeding payday on which his earnings are sufficient 
to covw the mount of duas oweô to'the Union by such employee. By the twenty-aixth (26th) day 
of mh month, the Company shall mail to the Flnanciaf the Ilnion a obque ma& 
payable to the Union for the amount of Union Dues, I Reinstaten& Foes the 
Company has withheld during such months, which shall be accompanied by a list, in duplicate, 
containing the names of.the employa% eutd the mount âcducld from each such mployw's 
eaniings. Upon rocbipt of such cheque and list, said Financial Swmîary of the Union shall sign one 
(I) copy of such list, acknowledging receipt them& and promptly return such signed list to the 
company. TIW union will notify the company in writing, (IS to the am'ount ofmonthîy Union DW, 
Initiation and/or Reinstatement Fees aa provided for in the Local Union Bylaws. 

4 

(B)lt is expmsly undmtood und a p d  that, upon receipt of proper proof, the Union will 
refund to the Company, or to the employee involved, Union Duse, bitiation and/or R e m  
F m  e m w l y  withh0)d h m  an cmployw's earningcl by thc,dompcuiy and paid to the Unim. . 



~~~ 

MANAGEMENT PREROGATIVES - SHOP RULES 

(A) "he Manasemant of the Company's plant and the direction of its working forces, 
including the d@it to at&lirh m j O b 8 ,  abohh ar crhrrngcl drtingjoh, i n o m  oc L1(KIMuIe tho 
numbt of jobs, ohange materials, prowsms, produots, equipment and operations shall be vested 
exolusively in the Company. Subject to the provisions of this Agreement, the Company shall have 
the right to schedule and assign work to be performed and the right to hire or rehire employees, 
promo&, recall employees who are laid OR demote, suspend, discipline or dischargc an employe 
except for proper c a w  or otherwise improperly discriminate apinst an cmploym, 

(B) The Company shall have the tight to establish, maintain and enforce reasonable 
rules and regulations to aaum atderly plant opsrations, it bin8 undrmsraod and a m d  that such 
tolw wrJ rw8ulations ruhdl not brt inooniiistwl or in wntlictt with (hr: provbionr of thia Alywmnt. 
The Company shall maintain on its bulletin boar& and furnish the Union with a written or printed 
copy of all suoh rules and regulations, as well as new rules and such mgulations shall not become 
affdve until five (5) 'tegular workdays after oopies thereof have been furnished to the Union and 
'posted on the Compuny'a bulletin boards. The Company shall furnish to b Union oflice a copy of 
all such printed or written matter directed at employes c o v e d  by this Agrement. The Company 
&dl nat take disciplinery action without first warning the employee unless the citcumstances just@ 
immediate suspension M discharge. Warnings shall be @veri in writing ia the presence of' a Union 
~mmittrsemanorSbwsrd. 

I 

HOURS OF WORK 

(A) When only one ( I )  shift is employed, a regular workday shall consist of eight (8) 
consecutive hours, exclusive of the thirty (30) minute lunch period, with pay for eight (8) how, 
between 6:30 a.m. and 3:oO p.m., and the regular workweek shall consist of forty (40) horn. 

.(B) When two (2) shifts are employed, a Rgulat workday for the second shiA shall 

fot thu wwnd shift 
mmbt of bn (1 0) conoeoutiw how, 4xolurrlva ,of the thirty (30) w, with pay *for 
ten (IO) hours, betwm 3:30 p.m. and 2:OO a.m., and the mgul 
shall consiipt of forty (40) hours. 



. 
(Section 7. cont'd) 

(Cl Monday through Friday shall constitutethe regular workweek. 

(D) The starting time and quitting time of the various shifts, as herein provided for, may 
be changed fiom time to time by mutual agreement between the Company and the Union, 

(E) The foregoing provisions of this scction describe thc rcgular workday and regular 
wwkwwk and are not intcndoû to b~ c ; o n n i r d  &Y a guiirantcc of hours of work per day or per' 
week, or days of work per week. The resular scheduled workweek tor each employee shall begin 
with the starting of his regularly scheduled shift on Monday of eaoh week as hereinabove set forth, 

(Pl Ib fiBoin8 provieione of thiai mtion tue not inlundwl rurd d~all not be oonstrwd 
as preventing overtime work, provided however, the Company agws that while employma who 
have acquired seniority sWus of six (6) monthe or more are laid OK thore will not be any overtime 
work purformed on any work operation such employees we capable of performing, except in the 
case of emergency and then only for a priod of not more than thm (3) days. 'crime shall be no 
discrimination in the wignment of ovcrlime work and overtime &till, insofar as practical, be 
allocated equitably among the employ= qualified to perform the wok operation in question; it 
being undeirstood, however, on work operations where the &trib@ion ofovertime, as hereinabove 
.provided, would not be practioable, the employem who re8ularly pertbrm suah work operatiaas 
during the regular work hours shall be given pmferenoe when overth  work is required OR 8uch 
operations. 

(GI There shall be a ten (10) minute rest period during the first foudtive (4) /(S) hours 
of each shift, a fiirthet. ten (10) minute rest period during the last foudfive (4) / (5) hours of each 
shiA and an additional ten (10) minute rest p ' o d  immediately prior to performing work in excess 
o f  eighthen (8) / (10) hours on any shift if the overtime will exceed two (2) hours any day. When 
four (4) or more hours of overtime are scheduled in any day, emptoyws will be given a thirty (30) 
minute lunch break after WO (2) hours of such overtime. 
shall, if they desire to do so, obtain and consume mfbshrn 
the thirty (30) minute lunch break. 



(Section 7. cont'd) 

(H) Ilr the event an employee is Muired to work in ex~1688 of two (2) ove- how in' 
any dry iuid L not H) notiffed by the Cmpriry me dny in dvmw, tho Company rgvoor to provide 
ouch employee with an adequate meal to a value not to e x 4  ten dollars ($10.00) selected by the 
employee fiom any one take-out service in the vicinity, at the Company's expense. The employee 
will be given a thirty (30) minute lunch period and such lunch pnod provided for in this subsection 
shall replace the ton (to) minute rest period immediately prior to performing work in ~ ~ ~ 0 8 s  of the 
rcgular scheduled shift 88 provided for in subsection (Ci) hercinabvc or at such time as may be 
mutually agreed upon between the Company and the Ilnion. Such thirty (30) minute lunch period 
will not be paid for by the Company. 

(1) For the hire of thc ricclonû shift w h  Qmployue shdl be h i d  for thut sthift only. 
Such mployee'shall remain on the second shift as long 8s work ia available on such shift unlm 
ha advises the Company that hc wishes to' work in the first shift if a vrrcmcy on the shin exista by 
dvhg the Company at teailit on@ ( I )  week notice. 'ïhe Company will give an employee at least one 
( I )  week notice in writing when such cmploycds shif can be chmgai, cxccpt 8a1 hereinabove 
provided for in this subsection. No cmployw shall bc r e q u i d  to work on mothor shift unless he 
has rccuivcd such notice as to a vacancy existing. 

(JI Wash-üp/Cleiin-üp Period: ThecornmenCement of "Wash4ippEh-~~Period" will 
be indioated by ttn appropriate signal. No employee shall cease his wwk until such signai is given. 
Any am ploy^ downing hirs toolr, istapping his maohine at leaving his work place, prior to the giving 
of' such signai will be subject to discipline. Duration of "Wash-up/Clean-up Periiod" shall be five (5) 
minutes prior to the quitting time of each shift. 

(K) The Company agrees that it will not institute a short workday or week far the 
purpose of avoiding layoffi Without prior agrecnnerit with the Ilnion, Notwithstanding the foregoink 
it iis understood that this shall not pw&t the company fkom iayhtj~ off employees within the 
ptuwisiau of this Agraement, nor' Will it p intaining a core of pmph by 
implementing a short workvbk. 



(L) That all amployea be at their work stations st the sound of each buzzcr. If 
amployea is iiot at his wock ribtion at swh bums, he may be subject to discipline or have his time 
docked, 

f#EcMuA OVERTIME 

(A) All work done by an employee before or a b  the regular shiA and all work done 
in excess of the regular workday for &ny shin Mmday through Friday inctuive, shall be considered 
owrtime work and shrill bc paid for at onc and one-half ( I  %) times suoh omployoc'r o m t  rqular 
utraight-time hourly rate. 

(0) All work done by 811 mployee on Saturday shall bc considered overtime work and 
shall be paid for at one and owhalf (1%) times such employee's current regular straight-time 
hourly rate, tor the fimt eight (8) hours, all subsqumit hours (U be pitiû for ai ïwo (2) times such 
employee's cwrent regular strai@t-time hourly rate. 

(Cl All work done by an employee on Sunday shall be. consided overtime work and 
shdl be paid for at two (2) times auah employee's c m t  regular straight-time b o w  rata. . 

(Dl For the classification of truck driver, the regular, straight-time hourly rate will apply 
t'ar up to tan (10) hours in a day and up to fifty (SO) horn in a wk, a8 per R8&uîation #78-81, 
'I'nicking Industry for Highway Hauling. 

sEcmQu HOLIDAYS - HOLIDAY PAY 

(A) For the purpose of this Amment, the followin8 shall be recognized as holidays: 
N& ~ m t a  nay, 000d ctrfday, ~ r n i ~ y  my, Viaaria  ay, canada ~ r y ,  civio Hoiiday, bbur Day, 
Thanksgiving Day, Remambnrnoe Ray, Christmas Rvc, C!hri.sî~~& Day and Boxing Day. Should 
any of the foreadne hdidays ocouf on Saturday or Sunday, the following Monday shrill be. . -  



. (Scctifiq 9. cont'd) 

and sbserved as the holiday in quation, provided, however, when Christmas Day occurs 
a Satutdry or Sundry, Boxitifi Day rhrll be obmrved on tho fillowing Tuday, Tho woTkb13iy 
bafm or the workday a i k  the holiday in question may be used as the replacement day of the 
holiday. 
All work done on any of the foregoing holidays, or days observed as such, shall be paid for at the 
rate of  double time d subject to th8 proviikms heminaftet. set forth in subsection (B), each 
employee shall, in addition to doubla tima pray for work parformai, he paid cight (8) haum straight- 
time holiday pay fy d such holiday, or days observed as such. No work shall be done on Labour 
Ray except where absolutely rieccssary to avoid hazard to life ot property. 

(m Each employee shall bc paid cight (8) houy gtrai*t-timc holiday pay, whidwver 
is applicable for each of tho holidays mentioned in subsection (A) hereinabove as per the labour 
standads, suoh employee must have worked 30 days for the Company to qual@. 

(C) In order to be eligible to receive pay tor any of the above-mentioned holidays, or 
days 6bmved tus BU&, not worked, llb provided for in subsection (A) above, an employee must have 
worked a regular shift for the Company on the last regular workâay immediately preceding anâ on 
the fint mgdur workday immediately followha the holiday in question, unless his failm to work 
for the Company on such day or days was due to abseMx because of being on paid vacation, as 
hereinafter provided f i  in îhis Agreement, or because of confirmed illness or injury that occurtod 
or comnaetlced on the holiday, the day immediately following the boJiday in question, or because of 
a layoff by the Company c o t n m d  not more than thirty (30) days immediately preceâing the 
holiday in question, or because of death in the immediate family: mother, tàther. spouse, child, 
brother, sister, grandoarsnt, mother-in-law, fsthet..in-law, broîher-in-law, sisîer-in-law, or an 
employee, or for a similar ~ood cause authorid, directed or approved by the Company. 



& E r q m  CLASSIFICATIONS - RATES OF PAY 
Effective April 1 I ,  1997 

RateofPay WithRRsPCoritrib, 

1. CrewLeader $21.13 $21.81 

2. Checker, inspector, Layout Man $20.48 $21.16 

3. Journeyman Fitter' $19.85 $20.53 

4. Journeyman Weld&, CNC Opcsr, I3em Line Oprator $19.03 $19.71 

5. Journçyman Fitîcr, Weldcr, Maintcnancc $1 8.02 $18.70 

6. Plate Burning Table, Spray Painter, CNC Control * 

Machine Oper., Shippcr, Boom Truck Oper., $16.35 $17.03 
Yard Man, Dcscaling Equip. Opet. 

7. Yard Man Helpcr. Shipper's Hçlpcr, TradCrJ tiolper, 
CNC O p ,  (training to 6 months, Max) 
(Firut 3 months) $13.98 
( A M  3 Months) $14.73 $1541 

8. General HeIp8r 
(First 3 months) 
(After 3 months) 

$10.17 
$1 1.02 $1 1.70 

9. TruckDrivet $12.37 $13.05 

Apprenticm - First Year 70% of Journeyman 
* Se-d YCW 80% ûf Jû~nrvcu i  - Third Yeu 90% of Journcymm 

$12.61 $13.29 
$ I4,42 $15.10 
$16.22 $16.90 

RKSY Contribution added SM completion of 3 month probritionary pwiod, if so matohed by 
Employee, as per W o n  14(H), whieh a not form part of total 



1. CrewLeader 

CLASSIFICATIONS - RATE OF PAY 
Effective June 27,1997 

mor Hy 

$2 1.36 

2, Checker, Inspector, Layout Man $20.7 I 

3. Journeyman Fitter* $20.07 

4, Journcyman Woldat*, CNC Qpr., Bmm+ ldnc Oprator $19.24 

5. Journeyman Fitter, Welder, Maintenance $1 8.22 

6. Plate Burning 'l'able, Spray Painter, CNC Control 
Machine Oper., Shipper, Boom Truck Oper., 
Yard Man, t)escliling Uqdp. Opr. 

$16.53 

7. Yard Man Helper, Shipper's Hetper, Trades Helper, 
CNC ûper., (training to 6 month. Max) 
(First 3 months) $14.13 
(A& 3 Months) $14.89 ' 

8. GendHelpet. 
(First 3 months) $10.28 
(After 3 months) $I  1.14 

Wiih RRSP M b .  

$22.04 

$2 1.39 

$20.75 

$ I9,92 

$1 8.90. 

$17.21 

$ 15.57 

$1 1.82 

9. Truck Driver $12.51 $13.19 

Apprrtntices - First Year 70% of Journeyman $12.75 $13.43 - Seciorrd Yew 80% ofhumayman $14.58 $15.26 
' - lbid Year W A  of Journeyman $16.40 $17.08 

RRSP Contribution tidL1oc1 aller oompletiun of3 munh phbatiuntuy priocl, iïso matched by 
Employect, aa per Sootion 14(t.l), whioh dowi not f m  piut of total osrningii, 



1. 

2. 

3. 

4. 

S. 

6. 

7. 

8. 

9. 

CLASSIFICATIONS - RATE OF PAY 
Effective June 1 , 1998 

Ctaw Leader $22.32 

Checker, Inspector, Layout Man $21.64 

Journeyman F i W  $20.97 

Journoymm WeldGP, CNC Opcr., I'bm Line Opr. $20,l I 

Journeyman Fitter, Welder, Maintenance $19.04 

Plate Huming 'l'able, Spray Painter, CNC Control 
Mwhine Clper., Shipper, Boom 'I'nrck Oper., 
Yard Man, h c a l i n g  Equip. Oper. 

S 17.27 

Yard Man Helper, Shippets Helper, Trades Helper, 
CNC Open (training to 6 months. Max) 
(First 3 months) $l4,77 
( A b  3 Months) $1 S.50 

Generai Helper 
(First 3 months) $10.74 
( A M  3 months) $ I  1.64 

Truck Dilver 

Apprentices - First Year 700h of Journeyman - S&nd Year #(WO of Journeyman - Third Year 90% of Journeyman 

$13.07 

WiihllRBP conm 

$23.00 

$22.32 

$2 I .65 

$20.79 

$19.72 

$17.95 

$16.24 

$12.32 

$13.75 

$13.33 $14.01: 
$15.23 $15,91 
$17.14 $17.82 

KHSP Contribution added ailer cornpldon of'3 month probationary pcriod, il30 matched by 
Hmployec, as per Smtion I4( H), which doos not form part of total aminglu, 

. . i  
: *  . ,  

. ,  
. .  . 



CLASSIFICATION - RATE OF PAY 
Effective June 1,  1999 

Iùilrauî i i i y  WithWSP M b .  

I, Crew Leader $23.10 $23.78 

2. Checker, Inspector, Layout Man $22.40 $23.08 

3, Jomeyman Fitter* $2 1.70 $22.38 

4. Journeyman Welder*, CNC Oper., Beam Line Opex, $20.81 ’ $2 1.49 

S. Journeyman Fitter ,Welder, Maintenance $19.71 $20.39 

6. Plate Burning Table, Spray painter, CNC Control 
Maohhe ûper., Shipper, Boom Truck Oper., 
Yard Man, Dasoaling Equip. Oper. $17.87 $18.55 

7. Yard Man Helper, Shipper’s Helper, Trades Helper, 
CNC Oper. (training to 6 months. Max) 
(First 3 months) S 15.29 
(AAer 3 months) $16.10 $16.78 

8. GeneralHelper 
(First 3 months) $ I  1.12 
(Atter 3 months) $12.05 $12,73 

9. Truck Driver $13.53 $14.21 - 
Appmntiws - First Ycw 70% of  Journeymm $13.80 $14.48 - Second Year 80% of Journeyman $1 5.77 !§ 1 6.45 - Third Year WO of Journeyman $17.74 $18.42 

RRSP Contribution added after completion of 3 month probaWwy périad, if 80 matched by 
Employee, w per Seotion 14fH), whioh d m  not tonn part oftotd m i n p .  

,> 



New Apprentices: - First Year I 70% of Journeyman Fitter or Welder rate 
-SecondYear - %O% of Journeyman Fitter or Welder rate 
-Third Year 0 Wh of Joumyman Fitter or Welder rate 

If apprentice's grade average is 85% or higher he shall receive an additional 2.5% on the 
above tates. 

Upon completion of t h  (3) twelve ( 12) month periods and passing Government tests, the 
apprentice shall be reclassified and paid 88 Journeyman Fitter Il or Journeyman Welder II. 

Journey fritter I & 11 to be in compliance with "Alberta 'l'rade #26 Certification" and have 
Company approval. 

Journeyman Welder 1 & II to be in compliance with "Alberta Trade # 12 Certification and be 
CWB tested. Alao that the Weldat himself ia to pay for CWB test a* secand failure and make 
up teat on hi8 o w  time a b r  first failure. 

No employee91 wage rate shall be reduced because of his being reclassified as an apprentice. 

(BI Bmployecs working on other than day shift, shall m i v c  a premium of one 
dollar ($i .OO) per hour in addition to their wages for all hours worked on such a shift. 

(Cl The rates of pay set forth in subsection (A) of this section are straight-time 
hourly rates and nothing contained herein shall be construed as pmhibiting or requiring the 
Company to grant individual employees for length of service or other reason, a wage inorease 
which would result in suc;h employee's regular straight-time hourly rat$&ng in excess of the 
wage rate hemin specified for the work operation he performs. Conditions to such premium 
rates arc as determined by thc Company. 



(Section 1 O. cont'd) 

(Dl Should it be determined that there exists a work operation in the Company's 
plant for which the classifications set forth in subsection (A) of this scçtion would not hr: 
applicable, or should the Company undertake work operations tor which such classilications are 
not applicable, in either event, classifications for such work operations and wage rates therefor 
shall be established through prompt negoti8tions between the Company and the Union; and 
when such classifications an3 wagc rates havc bocn dctcmincû (it being undorstood such 
dotemin4tians Rhall be mado within thirty (30) days anor the cornmanaamant of such work 
operations) the provisions thereoi'shall b m e  cffectivc w of the time such work operations 
ciommence. 

SECTION- PAYDAYS - PIECE WORK PROHIBITED 

(A) Employees shall be paid on a regular designaîed payday evtry two (2) weeks hl 
direct dcposiî. Whcn an cmploycc is laid ofTot discharged, he shall be paid off within four (4) 
ofIlcc working hours aftcr such cmployoc has had his tool chsck list signad off,, Such siepi off 
shall occur not latcr than thc rctgular quitting time of his lwt &y worked. When an employee 
quits he will be paid on the next regular payday. 

(BI Thcrc shall be no piece or contract work done by the employees and ail work 
petformed shall be paid for on an hourly basis. 

(C) Retroactive pay, if any forthcoming, shall be paid out to all employws entitled 
to same within forty five (45) days after the Union has notified tho Company that thc terms and 
conditions of the new Agreement have bccn accepted by thc majority of thc mcmbcrship 
affected. Such pay shall alm be applicable to any employec(a) smployad by the Company on 
the sff'cotive date, cxwpt who may hava îcft prior to ratification, for all how worked in that 
period. . ,  
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(A) Any employee who is scheduled or required to and does report for work on any 
&y and is not put to work for at least four (4) houta shall be paid at the appiicablo rate for four 
(4) hours actual work on that day, except where failure to so put such cmployee to work is 
acoasiond by non-operation of the plant, or a substantial part thereof, as a result of fire, Act of 
Qod failure of power or major breakdown of equipment. 

(0) Any employee injurcd at thc Company's plant, who is s n t  to doctor and rvtums 
to work during his regular schcduled hours, shall receivc the applicable hourly rate(s) for such ' 

time îhcrcby lost on such day. Should such cmployw be admitted to a hospital or be instructed 
by thc Company or Ltic ûwbr to r h i n  ïroiii pcrïiriniiia lùrthur wwk oil thr, dtly suith 
employee irJ injured; in the event such mnploytw was injured JurinB such employw's mgulur 
workin8 hours, wçh amployoç shall w i v e  the applicable hourly rate tbr such regular time 
-by lost on such day. If such' employee shall, on any subsequent day on which he pcafornis 
work fiw the Company, go to the doctor for tmaûncnt of such injury during his regular working 
houn, he shall receive the applicable hourly rab for such regular time thereby lost on such day. 
Confimation of such subseqwt visits to the doctor must fimt be schecluled with Company 
Management, at which time Management has the right to send such employee to Che company 
appointed doctor (Specialist). 

VACATlONS 

(A) Each of the Company's employees to whom this Agreement is applicable shall, 
in each year this Agreement remains in effect, be granted a vacation with pay in accordance 
with the following provisions. 

Employocs with ieas than one ( I )  year of ecrvicc with the Company, shrill hr: ontitlod to receive 
foutma (14) conseuutive day8 of vrioation, commenoin8 on a Monduy, at which time tlre 
employee may be gr~ted pcsrids of vacation of not leare than om wtwk,nt a time end v 
pay equirt to four percant (4%) of their total earnings. 

(B) 
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Employma with ono ( I )  year but less than thm (3) yeam of service with th0 Company, such 
amploya shall receive fourteen (14) consecutive days of vacation, commencing on a Monday, 
at which time the employee may be granted periods of vacation of not less than one week at a 
time and vacation pay equal to five (5%) of their totai earnings. 

Employees with three (3) yews but less than seven (7) years of m i c e  with the Company, shall 
receive twenty-one (2 I )  consecutive days oi' vacation, commencing on a Monhy. at which 
tiinc thc employa may bc gm&J priocls ol'vucation ol'not IWY than ont: wcek ri a time curd 
vucation pay qual to wven percent (7%) oftheir total earnings. 

seven a 
Employees with seven (7) years of service or mom with the Company, shall receive twenty-eight 
(28) ooiiwcutive days of vwrrtion, wmmctncing on a Morrduy, ut which time the employee may 
be granted periods of vacation of not less than one week at a time and vacation pay equal to 
nine percent (WO) of their total earnings. 

# 

. 
(C) In oomputing an employee's "total earnings", all overtime earnings, shift differential, 

holiday pay and vacation pay paid by the Company shall be included in such "total earnings". 

(Dl Employees shall be paid their vacation pay on the last payday prior to the 
beginning of their vacation period, however, in the event an employee's employment with the 
Company should be terminated for any mason prior to his vacation pcriod, thc said employee@) 
shall be paid their accrued vacation pay computed in accordance with thcir length of servicc as 
hminabove provided to the date of terminrition. -. 

v (E) Vucations shall not be accumui~ted but must b granM:,md.taken *' *:' 9 { in tho 
caîenâar year in which they are due. Vacations shall be granted at a timt wt dasiimd'by the 
employee in question, with due regard to seniority, provided, howevm,'that the final all&atioa 
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of vacation periods for the individual employees shall rest exclusively with the Company in 
order to ensure continuity of plant operations. Each employee shall notify the Company by 
March 3 let of amh year, of the vuation pdod most desired; the Company shall noti@ the 
employee by April 30th of each year, of the vacation period allotted to such an employee. 
Hawever, the Compeny may @e six (6) months advance notice option to provide two week 
shut down period between July 1 st and August 3 1 st at which time all designated employees 
shall take their vacations during such allotted shut down period. The balance of vacations if so 
earned, will still be granteâ as per the notification provisions so noted above. If an employee is 
absent on the workday before such employee's vacation would have commenced because of 
confirmed illness or injury, he may choose another vacation pcriod. 

WELFARE BENEFITS 

(A) The employer agrees to obtain froni an insurance company, authorized to 
operate in the Provinoe of Albata. and the Alberta Health Cam I n s m a  Commission 
(hereinafter referred to as "Benefit Carriers"), group insurance protcction for c w h  employee 
covered by this Agrement which will provide each employee with the benefits heminafter set 
f d  in the scheduie of "Employee Benefits" in subsection (C) hemof. 

(BI The employer dso ugmes to obtain for the spouse (and unmarried chiidren 
under eightem ( î  8) y0m of uu, or twenty-one (2 I )  y0m of age, if a full-time student in a post 
secondary institution) of each of its employees, the benefits hereinafter set forth in the schedule 
of "Chpendent's Benefiîs" in subsection (C) hereof. Such knctlts shall be obtained h m  the I 

Benefit Carriers providing the benefits mfemd to in subsection (A) above. 

(Cl - 
tif' Insumnee -.  
of tho lnautod flwrr my oailuo, ibn0fik r8duw 50% at aw 8i 
seventy (70). 

$50,000. - Payable to a designated beneficiary in the event of the death 
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Accidental Death dk I)iamemberment A maximum of SS0,ûûû. is payable as the mult 
of a loss of life, sight, speech or hem'ng and including the loss o f  use of  a limb or limbs. Benefits 
reduce 50% at age sixty-five (65) and terminate at age seventy (70). 
Long Term Disability - Sixty-six and two thirds percent (66 213%) of the regular monthly 
earnings, to a maximum of $3,000., will be payable in the event of total disability. Benefits 
commcnoc aAer a twenty-six (26) wcek waiting period and are payable to a maximum of age sixty- 
five (6!5), recovay, or death. Covm sicknms or non-occupational accidents only. 
Weekiy Sick or Accident Benefits Sixtysix and two thirds percant (66 2/3%) of the 
regular weekly earnings is payable in the event oïtotal disability multing from an accident or 
sickness. Benefits are payable on the eighth (8th) day for disabilities ZIII thc mult of sickness or 
accident, exwpting if the claimant is hospitalized for seven (7) days or more, in which case benofits 
would be payable h m  the timt (1st) day of hospitalization. The maximum payable is six hundred 
dollars ($600.00) for twenty-six (26) weeks and benefits terminate at age seventy (70). 
Dependent Life Insurnacc - Spouses are insured for $iO,OOO. The amount is paid to the 
ernploycc in thc went oïa  ~pouuc's death lrom my c8uw. In the event of death of a dependent 
child, age tïvc (5) days to twcnty-two (22) years, (twenty-five (25) if a full-time student), an 
amount of $5,000. is payable. Benefits terminate at age seventy (70). 
Opüoaal Life Inrurance a incrementa of $lO,üûû. to $lûû,ûûû. UCI available to 
omplaysas and sgomcs. Amount8 ate, payahle tw as mult of dsah h n ~  any oausc thou& ~t two 
(2) year suicide testriction is included. 
Extended Health Care - Reimbursement at Mû%, no deductible and no maximum. 
Coverage also includes: 

- 

- 

.I Semi private hospital iwm 

.) 

.) 

Parmedicals to six hundred dollars ($600.00) per year per specialty 
Private duty nursing to ten thousand dollars ($1 0,ûûû.oO) pcr ycar 
Hearing aids to two-hundmd fifty dollam ($250.00) pet 24 months 
One million dollars ($l,OOO,OOO.ûO) out of oountry amergoney maximum 
Fifty thousand âollsrs (SS0,Oûû.ûû) out of country 

- 
.I 

. No over-the-counter drugs covered I 

.. î ûû% covcrtage of all ptascdption drugs, supplM 
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Coverage to age seventy (70) though overall maximum is limited to $1 5,000. per person over 
age sixty (65). 
Medkal and Suqical Btneflta 
Insuranw Plan. 
Dental Care I Basic services at 1W? no maximum 

- As provided for in the Alberta Health Care 

- Major services at  50% - $1 .soo./year maximum 

(dependents under age twenty (20) only. 
.. Orthadontic services at 50% - $1 ,SoO./ycar muximum 

(W IWh cmpkiyitt) and w h  crnploycds çligibk dupcnduntu, if any, shall be M y  
covured by tho bonof'itir hminiibovo wt forth on thu Jny biuoh amployw bwmw eligible (h 
Ilmt day of the calondar month followin8 U t h k  (3) month waiting putiod) and nhall continue 
40 be fully covered while in the employ of the employ6i: in the event of my employee covered 
by dia benefits set forth in this section 14 being off work because of illnoss or injury, such 
bneiits, includin8 dependent's bcncfiîs, will bc continucd in full ïorce and effkct for the 
duration of such illness or injury as long he has paid his contribution and such employee retains 
his seniority in accotdance with the provisions of this Agreement. In the event of an employee 
being laid off, the benefits provided shall be continued for one (1) calendar montb foliowing the 
month in which the layoff oocm as long as he has paid his contribution, unless the employee 
obtains other employment, is recalled or does not maintain his membemhip with the Union, as 
provided for elsewhere in this Agreement. in the event of an employee previously c o v e d  by 
the benefits provided for in the section being laid off and subsequently recalled to work within 
one ( I )  year from the date of such layoff, such employee shall be fully covered by the benefits 
set forth in this section including dependent's benefits, on the first day of the calendar month 
following such employee's return to work. 

(E) "he employer ~~s to aseiat its employees in filing all claims for benefits 
provided for in thia mtion and dial1 aot (113 the employm's sgotit with 
with mpect to obtaining &t and proper settlement of all claitttp. 

to ths amploy80, 
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containing the benefits hereinabove set forth. 
(0 Each employee shall he fùrnishcd by the employer with a copy of a h k l c t  

(GI The bcncfits providcd for in this scction shall bc paid for on the following basis; 
the employer shall pay sixty-six and two thirds p c e n t  (66 2/3%) of  the cost and the employee 
shall pay thirty-three and one third percent (33 113%) of the cost. 

(I. J) An R.K.S.P. plan will bc tivriilablc to cuch cmployco on I voluntary buis. A h r  
having wmplcted a thm (3) month waiting period or continuout employment, sixty-eight cents 
(68#) per hour worked by the employee, plus a matching contribution of sixty-eight cents (68$) 
per hour from the employw will bc remitted on bcinalf'of the participating employee. The employee 
may chose to contribute additional tùnds to the plan but the employat's portion shall remain at 
sixty-eight cents (686). The emplayer's oonîribuiion to R.R.S.P. plan will be discontinued should 
the %mpIoyee'' take contributions prior to dkrnmt. 

No employee covered by this Agreement will be permitted to work on tield fabrication, 
installation or erection work coming within the jurisdiction of an ouisida b a l  Union of tho 
International unbtw granted witten pennirsion by the Ruaineati Apnt or ,8oanatary of tb ouhido 
Local Union in the juriRdiction in which the work is to be perfamied. Wen su& written 
permission has been obtained, the employee cothcerned shall receive the hourly wage rate and 
working conditions applicable to such w o k  

mGuQlxK . APPRENTICES 

The provisions of this Agreement shall be applicable ta apprentices if any are employed 
by the Company. However, apprentices (with the exception of app 
c o v o l d d  by the provisions of the Appmntiooship A d  and the Waldln 
Albert@ shall not be employad exwpt in wmditnw with the "Skn 
approvexi by the Company, the Union and the International. 

L ,  



8Ecvp'QIy1z SENIORITY 

continuity of service with the Company, as hereinafter provided for in this section, shall, for the 
purpose of administering the provisions of subsection (C) below, be regarded as probationary 
employees for an aggregate total of six (6) months from the fimt date of employment. or from 
the fint day of re-employment aftcr a break in continuity of service with the Companyi aa the 
ow may be. During the aforementioned probationary period. employeen may ho dimhareed or 
may be laid off without reference to longth of ,cervioo and, in eithcr event, the Company shall bç 
under no obligation to re-employ such peinon. Upon completion of the aforementioned 
probationary period, employees shall have a plant wide seniority in accordance with their length 
of continuous service fmm date of hiring. Layoffs due to lack of work, injury, or illness of the 
employee, leavm of absence as hereinafter provided for in this Agreement, or other cause not 
due to the voluntary act of fault gf the amploye, shall not wnutitutc: interruption of continuwu 
service, as the term "continuous service" is used in this section, and the employee's seniority 
status shaîf not bc afïèctcd by such interruptions; providcd however, the continuous servi= of 
an mpioyae and his seniority stritus bawd ihomn ehall bc brminatd for any of the following 
reasons, unless the Company and the Union, by agreemcnt in writing determine otherwise: 

(A) New employees, including employees who are rehired after a break in 

1. Absence from work without leave as hereinah provided for in this Agreemerit, or Without 
notiming the Company for thme (3) consecutive workdays, unlasa the employ00 can.pmve 
that his failure to obtain such leave was due to circumstances beyond his control. 

2. Failure to report to work or return to work, when laid off in accordance with the following: 
Any employee who is laid off shall keep the Company adviaad in writing of his current 
address, and the Company shall notify such employee, in writing, addressed to iriuch addness, 
when an opening is available for him in line with his seniority status. Such notice shall 
specify the date and hour to report for work, which shall not be less than five (5) working 
days, nor more than fifteen (1 5) working days after the mailing of such notice. A copy of 
such notice shall be given to the Chief Shop Steward within twenly-four (24) hours alter the 
s a w  is mailal, The cînployw shall by mail or takgriun addim& to t#w Campsny. 
within four (4) working days after ivina of such natim, whether he wi!l raport for 
work at the time stated. 
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3. 

4. 

5. 

6. 

Discharge of an employee for proper cause. 

When an employee resigns or quits. 

Failurc of an cmploycc to rcpori to work rind rcturn to work following thc conclusion of 
an appveâ leave of absence. 

When an employee has not performed any'work for the Company for twelve (12) 
consecutive months as a result of layoffs by the Company, or as a result of illness or 
injury, it being undetstood that, by mutual agreement between the Company and the 
Union, the aforementioned twelve ( 12) conmutive month period may be extended in 
cases of compensable illness and/or injury. 

(B) * The Company will advise the plant work force by notice on bulletin boards of 
vacancies and(0t promotion oppo&nities. Where possible, such notice will be given three (3) days 
prior to the occurrence of such vacancy or opportunity, Applicatims will be accepted by 
the Company and, subject to relatively equal qualifications and ability to perform the work, 
preference will he given to the applicant with the most seniority. Duration of trial period will be 
established by the Company for such openings. Such trial period shall be to a maximum of a three 
(3) month period. Should an applicant prove unsuccessful in qualiqing for the new opening, he 
will bo returned to hia former darisification with no lms of mniotity. Should the applimnt pm~@ 
succcssfM, a pay inorcm will be provided in sccardanct with the agtablished rat00 far the 
olassi ficat ion. 

(Cl In all cases of reduction of forces, the employees affecbd and the Chief Shop 

if empbyd mop than3 .months but lcss t b . 2  years 
Steward and/or Dcpartmcnt Steward shall be notified acçonling to the following sçhedulo. 

1 
* .  i 
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When it bcconics ncccssary io taminate the employment of the employee for remon of 
indefinite layoff or plant closure, the Company must givc thc employce written notice of 
termination of at least: 

I week, if cmployed mon: than 3 months but lcss than 2 ycars 
2 weeks, if cmployed 2 ycars but less than 4 years 
4 weeks, if employed for 4 years but less than 6 years 
5 weeks, if cmployed 6 years but less than 8 years 
6 weeks, if employcd 8 years but less than 10 years 
8 weeks, if employed over 10 years, or 
the wages the employee would have earned for the applicable period of I 

notice, or 
a combination of written notice of termination and the wages the employee 
would have earned for the applicable period of notiœ. 

No notice of termination is required if the employee is employed for 3 months or less. 

Any employee not so notified shall receive his regular rate of pay for any difference between 
the length of notice given him and the requirements provided for above. The above Mice shaii not 
be required with mspect to temporary IayoKq because of lack of work for a period of sixty (60) 
days or less, or because of hrcakdown of  machinery, failure of power, water 
or natural gas supply, fires or because of discharge of an employee for propcr cause. in order to 
&mine which umploycc(s), thc ahovc notice shall ôc givcn to, it is tigrecd that four (4) woricdeys 
before notices are to he given, thc Department Foreman, with the Department Steward, shull 
interview the employ&s), performing thc work opration on which a reduction of form is to he 
made and shall ascertain during such interview if thc cmployoc(s), involved desire to exercise their 
seniority rights by accepting another work operation during such period of reduction in fork  but 
must first have the training, ability and certificates in place to perform the work operation in 
question or acccpt the Iayofï: The dcçision made by each employe0 during awh intttviow shall be 
final and binding upon such employce. it is undastocxi and agtead that the provhions ?f the 
subwction (C) shall not apply to pmbationlvy omployoos. Any cmployee who is notiW dial he 
is to be laid off shall be expected to continue to condcr the Company his usual service. 

.s - 
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(D) The Company shall, within fineen ( t 5 )  days after the signing of this Agreement, 
furnish the Union, and post an its hullctin boards, a scniority schcdulc containing the name, datc 
of  employment, hadgc: or clock n u m b  and classification of caçh employee. 1tcvisc.d schedules 
shall hc furnishd to the Union by ihc Company and wpics thctcof postcd by thc Company on ils 
hullctin hoards cvcry thrcc (3) months during the tcrm of this Agreement. In order ta facilitate tho 
proper administration of this Agreement, the Chief Shop Steward shall be furnished, upon request, 
infomation conccrning thc cmpioymenl datc, classilicalion, iuid rate of* pay of' any employee to 
whom this Agreement is applicable. 

(E) Apprentices shall have the same plant wide seniority under the pnwiriions of this 
section 17. However, apprentices shall be given preterence in açcordance with their respective 
length of continuous scrvicc with îhe Company ahauld it become ncceusary ta layoff an apprentice 
to maintain the proper ratio of apprentices as provided for in tho Standard of Apprenticeship 
referred to in section 16 hereof. 

LEAVES OP ABSENCE 

(A) Leave of absence, without pay, ahall he granted by the Company to an omployex 
for remonable causc, without prejudice to the cmployec's scniority or othcr rights. Application far 
leave of absence must be made in writing to a rcprescntativc of  the Comprny designated by it for 
such purpose, and be spprovcd in writing by such Company rcprcsentative, and a copy thcroof 
given to the Chief Shop Steward for the Union. Gcncrally, such leave of ahScnec will be For a 
period of not motc then thirty (30) dayfi, hut may hc cxtcndcd for ruamnahic cauw by mulud 
agroemcnt between the Company and the Ilnion. Any cmploycc elccted or appointed as a Union 
officer, or as a delegate to any labour activity, necessitating a leave of absence, shall be granted 
such leave, without pay, for a pcriod oï a sin& km of oilice or three (3) years, whbhever is the 
leaser, subject to rcnçwal at thc cnd of such pcriod at tho option of (he Company. B 
granted "leaves of absence" shall bc re-employed by the Company at @ end of 8ü 

is available in accordanw with his awwnuiated Ycniority status. Any empl~yea who. 
of  absence, obtains employment with another employer without having obtained 
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to do so from the Company and Ihc Union, shall be subject to discharge. The Chief Shop Steward 
shall receive a copy of thc pcrmission for thc Icavc of abscncc within onc ( I )  workday of' it king 
issucd to thc cmploycc. 'rhc C h i d  Shop Stcward or tho cmployw's Shop Steward shall have his 
copy before the leave of' absence becomes effective. 

(B) In thc event of a dcath in the immcdiatc family (mother, father, spouse, child, 
brothcr, sister, grandpaant, mothcr-in-law, I'trthcr-in-law, brother-in-law, sister-in-law) of an 
employee, such employee shall be permitted to take such time off as may necessary. Such 
employee shall be paid for eight (8) hours at his regular straight-time hourly rate for each workday 
so taken, but not to exceed three (3) days pay if so required to attend or make arrangements for the 
funeraVmemorial services. Such three (3) days or any part themot must be approved hy 
Management prior to taking such time OR 

(C) All negotiations for a new Agreement or amendments to this Agreement shall be 
conducted during working hours and the Company a g k s  to pay not more than one ( I )  member 
of the Union's Negotiating Committee their regular rate of pay for time spent in such negotiations. 
That the negotiating committee include ono membcr from thc d4y shift and.- member from the 
night shift. 

(m 
subpoenaed witness, shall. for each such day, bo paid by the Company; the difference between 
the amount the cmplaycc rcceivcs ror scrvicc tis a juror or subpocnacd witnoss and the amount 
that would have becn paid to such employcc by thc Company for eight (8) houm work at such 
employee's straight-timc hourly rate, it king undcntmd that if such cmploycc is not wwpted 
as a juror and is rclcascd hy thc Court from such scrvice, thc cmploycc shall report to work for 
the Company as soon as possible if such release occurs during the hours of such employe& 
shift. Within twenty-four (24) hours alter receipt of subpoena or summons, same shall be 
submitted by thc cmployw to his immcdiatc supetvisor, which shall constitute proper notice , , 

that such employee will be abmt brn work'on tho 
summons. It is the employm's responclibility to provih cviderrcer or servioa and amount 
reoeived. 

Any employcc who, by ordcr of  any Court, is tequimd to acne w a juror or 

) lrpaaifbd in 6Wh subpoena blr 



iiEmwL GRIEVANCE PROCEDURE 

(A) A Chief Shop Steward and not more than one ( I )  per fitly (50) employees or 
one ( I )  per shift additional Shop Stewards shall be appointed by the Union fmm among its 
members employed by the employer. 

(W The Chief Shop Steward and one ( I )  additional Shop Steward shall wnstitute 
the Shop Committee. In the absence of the Chief Shop Steward, one ( I )  Shop Steward shall 
constitute the Shop Committee. Shop Stewards shall not be discriminated against for 

1 perfbrming their duties as hereinafter provided. 
1 

(C) Policy Grievance - Should a grievance Or disputc a r k  bctween the employer and 
the Union in connection with the application, interpretation or alleged violation of any provision 
of this Collective Agrement, the complaining or awieved p n r ~  shall serve notice thereof, in 
writing, on the other not later than five (5) wrkdays from the date the w'cvancc or dispute 
occurred or comes to the attention of  the complaining or aggrieved party; and within ten (I 0) 
working days immediatcly following receipt of such writtcn noticc. dcsignated representative of 
the employer shall make an earnest effort to settle such grievance or dispute; and failing to do so, 
the matter shall, upon written notice of either party to the other, be submitted to arbitration in 
accordancc with thc arbitration provisions heeinaltcr sct forth in this Collective A#mment, 
providing such writtcn noticc is givon within li k n  ( IS) working days immodiatdy following the 
aforementioned ten ( IO) workday period. 

(D) Should a srievanoe or disputc arise bctwccn tho cmployer and an cmployee, an 
camest effort shalt bc mn& to sottlc such gricvanw or diuputc in thc fullowing manncr: 

Step 1 The grievance shall be reduced to writing and shall be presented to the suQervisor 
by the employee, accompanied by his Steward. After such discussion gs is 

stab his decision to tht , the supstvisor ahall, wi 
anti the Steward in m'tittg. 
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Step 2 

step 3 

If no settlement is mched in Step 1, the written grievance shall be submitted to the 
Plant Manager within two (2) working days, who shall render his decision within 
three (3) working days in writing to the Chief Shop Steward, the Steward involved 
d the a&&pieved employee. 

If no settlement is rewhed at Step 2, the grievance committee may, by notice in 
writink thm (3) working days a h r  m i p t  of the msww tu ayuired in Step 2, 
q u a t  the. rnmqpwwt l'w I meting. The meeting will be between the Cjrievmce 

Committee, the Business A8mt fw Local 805 and an Executive Committee of the 
cmployw. The cmployw shall notily thc Gricvunw Cornmiltee as to the titw and 
place of the mating. 'l'his meating will be held not later than five (5) w d n g  
days stbr the request fbr sane has been received by the employer. 

(E) In the event that the grievance is not settled at the conclusion of the meeting, a 
written answer therefore shall be submitted within five (5) working days by the employer. If 
the answer is not satisfactory to the employee concerned and the Union Committee, the matter 
may be submitted to arbitration provided that such notice is given to the other party within 
fifteen ( IS)  working days of the time of the receipt of ther answer in Step 3. 

(V 'I'he time period in subsection (E) may be extended by mutual agmement. If the 
time limits am excaadod, the grievmct will bo Gonsidated as & a n d  to the next stage of the 
grievance procedum, including arbitration. 

(0) The Shop Stewards provided for and mentioned in this section shall and possess 
power and authority to act for and bind the llnion only in connection with those functions, 
righb. obligations and mawn provided ror in thia C a l l ~ l i v ~  Agrwmont. ' rhq  ahull not have, 
or be deemed to haw, any othur authority lo act for or bind tho Union. 



sEG= ARBITRATION 

(A) Any difference or dispute between the Company and the Union, or between the 
Company and an employec(s), relating to the intcrpretation, application, administration or 
allcgcd violation of this Agrccmcnt, including any qucation LIS to whethcr or not a mattcr is 
arbitrable, that has not bccn satisfactorily sctttcd in accordance with thc provisions of the 
preceding section of this Agrccmcnt shall, upon q u a t  ofcithcr party to this Agrcemcnt, bc 
submitted to arbitration. 

(B) When either party requests that any matter be submitted to arbitration as herein 
provided, it shall make such request in writing addressed to the other party to this Agreement, and 
at the same time, nominate an arbitrator. Within five (5) days thereafter, the other party shall 
nominate an arbitrator; provided, however, that if such party fail8 to nominate an arbitrator ai 
herein requested, the Minister of Labour for the Province of Alberta shall have power to effbt  suoh 
appointment upon application thereto by the party invoking arbitration p d u t a .  "he two (2) 
arbitrators so nominated shall meet immediately and if within three (3) days they fail to settle the 
grievance, they shall attempt to select, by agreement, a Chairman of the Arbitration Boatd. If they 
are unable to agree on such chainnan within a further period of two (2) days, they shall then 
request the Minister of Labour for the Province of Alberta to assist them in selecting an impartial 
Chairman, provided that the Chairman ghall ha aelected fiam ather than the Civil Sarvicra and ghall 
he chosen having regard to his impartiality, his quali ficationa in intcrpEcting oallective bargaining 
agmments and his familiarity with industrial relations. 

No pcmrm may bc appointed m an arhitratar who har ham involved in an attempt 
to negotiate or settle the grievance. 

CC) 

(Dl No mattcr may be submittmi to arbitration which has not becn propcrly carried 
thraugh the proper steps of the Grievance procedures set forth in section 19. 

(E) T ~ O  p d i n g s r  of the Arbi 
hereto, and the decision of the majdt$ of @U& 
the employec(s) concerned, 

, *  



[Section 20, cont'd] 

(0 Each of the parties hereto will bear the experrse of the arbitrator appointed to 
represent it, and the parlies will Jointry bear the expense, if any, of the Ch8ifmat1 of the 
Arbhation Board. 

(GI The foregoing provisions for arbitration are not intended and shall not be 
oonstrucd as in any way yualif)ling of making subject to changc, any @rm or condition of 
tmlploymcnt spwilically covcred by this Agreement, nor shall they apply to my dispute 1w1 to 
the terns or provisions to be inwrporuted in any proposed new Agreement between the parties. 
'I'ho Board of Arbitration shall not have thc right to add to, subtract h m ,  modit'y or disrqtud 
my 0 1  the terms or provisions of' this Agrement. Howcvcr, the b a r d  of Arbitration is  hereby 
authorized and empowered to make its decision and award retroactive if, in its judgment, 
oiraunstanoes justif), such an a w d .  Any dispute between the parties as to the interpmtntion or 
constriction to be placed upon the award as hereinabove provided for shall be submitted to the 
Chairman of the Board of Arbitration which made the award, who may thereupon construe and 
interpret the award so are as necessary to clarify the same, but without changing the substance 
there& and such interpretation or constriction shall be binding upon all parties. 

STR.IKES AND LOCKOUTS 

The Company agrees that it will not cause or direct any lockout of this employees for the 
term of this Agreement. The Union agrees that neither it, nor its qmntat ives,  will, during 
the tcrm of this Agreement, authorkc, call, cause, condone, or take part in any strike, 
picketing, sit-down, stand-in, slow-down or curtailmen1 or restriction of production, or 
inbrferencc with work in or abut thc Company's plant or prcmiscs. 'l'hc Union f i r  a p e s  
that my employee, or employees, pcrrticipating in, titking part in, instigating or assisting in 
inlstilJtltin8, my Huch sfrikc, pkkcting, sit-down, stand-in, slow-down, or wrtailrnont or 
wtriolion ol'prdudon, or inlorf#ronoe: with work in or about tho 
Ibr thQ duration st'thg Agcment, I 
down" shall mean a condition of wil 
which is within such employee's 

or dibchtqp, Th0 
of production by 

. I  

I 
r 



w- PLANT VISITATION 

An authorized representative of the Union shall be permitted to visit the office of the 
Company at all maaonable bourn and a h r  Informing 0 dedgnatod mpreaentativc ofthe 
Company the purpose of  the visit, will bc permitted to visit thc Company's shop during working 
hours to investigate any matter covered by this .Agreement, but he shall in no way interfbre with 
the progress of the work. 

EIULLE'I'IN BOARDS 

Dullciin h d r r  Ethall bc mtidr: available by thc Company I'or Lhc oxdusivr: wc of the 
lJnion fbr the pouting of Union notiw relatin8 to meeting#, uppointmenu of cummittem, 
election ofolfiwrs, seniority schcdultlu, dues, entertainment, health and safety. 

SAFETY AND HEALTH 

(A) The partia hereto recognize the importance of safcty provisions in the plant for 
the welfare of the employaarr and the proteotion of the Company's prbporty. The Company 
agrees to make reasonable provisions for the safety and health of its employees during the hours 
of their employment. There shall be a permanent Safety Committee, consisting of not more 
than two (2) persons, who shall be employees of the Company, selected by the Union, and M 

qual  number of persons selected by the Company. This committee shall meet regularly on 
some one ( I )  day of each month, to be agreed upon by the members of  the Committee, to 
investigate, discuss and submit rccommendationa calculated to rclievc any unsafe or unhealthy 
condition8 that may exist. These recommendations we to be submittcd to the Company and it 
qyws to make rcrrsonablc etTiom to improve my safety del'eot or unhealthy condition which the 
Committee may call to its attention. A of the minutcls of the Safety Committee maeting 
shall be sent to the Union's oflice all theCom 



s,ECm- WORKPLACE PROVISIONS 

(A) For each employee rcquired to wear prescription glasses to perform his work, 
the Company will supply such employee with one (1) pair of prescription safety lenses per year 
at NO cost to the employee if said 1enut.s are damaged by accident but not direct abuse; also 
must be approved by mantlgcment prior to replacement fir viewing oil'old lenses. R e p l h t  
costs will be a maximum of $40,00 regular lens@ 

$80.00 ' bifml lenses 
as priced by a supplier pre-accepted by Waiward. 

(B) The Company will supply each employee with gloves as often as requircd, at no 
cost to the employee, upon return of worn out gloves. The quality of such gloves shall be 
adequate for the work to be performed. 

cci The Company will supply each employm with a parking tipam equipped With 
an clactrical outlet of suf'flcient capacity for a black hcatcr, if such b available at time of him, at 
no extra cost to employee as circumstances permit. 

(D) Each employee will supply his own tools that are required for the normal 
performance of his duties. ("Appendix" Tool list attached). The Company will replace such 
tools which arc worn out or damagd during thc normal porfomance of his dotias. Ilund tools 
supplied by thc Company will be deduct4 from the employcc's fipt pay cheque. 

(E) 'The Compmy will provide a clcan cncloscd ma to be u d  for storage of clothing. 

(F) The Company agms to supply cach employcc with three (3) pair of coveralls as 
protective clothing and these must be worn at all times to perform their duties. Such coveralls 
will be supplied to each newly hired employee the first regular workdy of the calendar month 
following thirty (30) calendar days firom the date of hire. Recalled employees will be 
the above CoVGrslls the first regular \yorkday of the mon& fol 
a h  of  the^ above wads of time the employee will be ruquirda 'to a 
coveralls of,sui 



(Section 25. cont'd) 

(6) Shop rules as per attached list. 

(H) A adcial fund will be set up whettby each employeo shall contribute $1 per 
ttititlth, effeativd November I ,  1995. Such amount may be adjuatud from time to time by mutual 
agrwment. Them Aads shall be administered in the same manner as those of the om& social 
fund, but shall be accounted for scparatcly. 

SAVlNC CLAUSE 

It is aswncd by the pwtia horolo that w h  provision oTlho Awutncrrt is in wnlbnnity wilh 
all vppliolrblrr law@ of Cl~radu cm3 the Province of Alkrttt. Should it later be datermined hut it 
would ba a violation of any legally ctkctive Order or Statute to comply with any provisions of this 
Agreement, the parties hereto ugrw to renegotiate suoh provision, or provisions, of the Agreement 
for the purpose of making them conform to such Order or Statute, and the other provisions of the 
Agrement shall not be alyectd thereby. 

INTERIM AMENDMENT 

This Agreement may be amended at any time by an agreemat inwriting, executed by the parlies 
hereto. 'I'he patty desiring ruah an amendmemt shall submit a proposal themof in Writing to the 
other party, which shall be entitled "Request for Interim Amendment" and spccifjl that it is given 
under section 26, and upon receipt thereof, the other party shall promptly consider such proposal 
and, if requested to do so, discuss it with the other party proposing the amendment. The giving of 
such written Request for Jnterim hmcndment shall in no way affcct or rcsult in a termination or 
expiration of  the Agreement or prevent or obstruct any continuation or rencwal thcreof. 

, 

It is dxpresrly undemtood that if any disagreemat ah 
"Raquat for Intorim 
dimgmment shall not 
arbitrable under the arbitn@on provisions and procedwes 

the patties 88 to any 
msnt" oubmitlcd by dtho 

&able under the gievanw 
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20 of this dgmment. . 
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TERM OF AGREEMENT 

This Agreement and any amendments thereto, shall continue in effect until midnight of May 
3 1,2000 and shall continue automatically thereafter for periods of one ( I )  year each, unless either 
party notifies the other, in writing, by registered mail, within ninety (90) days immediately 
preceding such expiration date, of its desire to amend this Agreement. In the event a.notice of a 
desire to amend this Agreement is given by either party as hereinabove provided, the parties shall 
meet within fif€een (15) days fhm the giving of such notice, or within such Atrther period as the 
parties may agree, for the purpose of negotiating such amendment or a new.Agreement. 

I f  pmuant to such negotiations, a new Agreement or a renewal of this A-t ir not 
mwhad prim to the w m t  ~xpiration data, the terms and wnditionr sot foroI m this Agreement 
and/or any amendments themto, shall continue in effect without change until a new Agreement 
is agmd upon or until fourteen (14) days aftat the data upon whioh a vote ilc buld under the 
prodrionrr of the A l W  Labout A d  on the awoptanm or rajdon of a raoommsnwm by the 
Coaoiliation Commissioner or of an Award of a Conciliation Board, whichever shall f h t  occur. 

IN WITNESS WHEREOF, this Agraemcnt has been exeOUfCd by thq parties hcreto as of 
the datg and year first written, in the City of Edmonton, the Province of Alberta. 

FOR Shopman's boa1 Union No. 805 of FOR Waiward SW Fabrioatom M. 
the Intemational Asswiation of 

Reinforcing Iron Workers 
Bridge, Structural, Ornamental and 

1 3d 

BY: 

BY: 


