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This Agreement made this 23“‘ day of June, 2005 

BETWEEN: 

THE CONSEILSCOLAIRE ACADlEN PROVINCIAL, a 
school board, established pursuant to the Education Act, 
S.N.S. 1995-96, c.1. 

(The “Board”) 

- and - 

THE NOVA SCOTIATEACHERS UNION, a body corporate, 
established pursuant to the Teaching Profession Act, S.N.S., 
1968, c. 109. 

(The “Union”) 
The parties agree as follows: 

ARTICLE 1 -TERMOFAGREEMENT 

1.01 Unless otherwise stated, the provisions of this Agreement shall be effec- 
tive from the date of signing and shall remain in full force and effect until 
the thirty-first day of July 2008, A.D., or until a new Agreement is reached 
in accordance with the Teachers ’Collective Bargaining Act for the Prov- 
ince of Nova Scotia, or this Agreement is amended by mutual consent of 
the two parties. 

ARTICLE 2 - DEFINITlONS 

2.01 In this Agreement: 
(a) “Abilities” means the acquired proficiency to effectively deal 

with teaching/administrative situations which are likely to arise 
in classrooms, schools or Regional Offices. 
“Agreement” means this professional agreement between the 
Board and the Union. 
“CSANE” means the Conseil Syndical Acadien de la Nouvelle 
Ecosse which represents teachers under the employ of the 
Conseil scolaire acadien provincial. 
“CSAP” means the Conseil scolaire acadien provincial. 
“Displaced teacher” means a surplus teacher who, following an 
opportunity to voluntarily transfer, has not obtained another 
teaching position of hisher choice for the ensuing school year 
and who is being placed in a teaching position through a Board 
Initiated Transfer. 

(b) 

(c) 

(d) 
(e) 
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“Experience” means teaching or work activities relevant to the 
position being considered and shall include, but shall not be 
limited to, the following: providing leadership to other teachers, 
committee work at the Board or provincial level or to a profes- 
sional development component sponsored by the Union, educa- 
tion research, peer coaching, the development of curriculum/ 
instructional projects, personal or professional development or 
other similar activities in related endeavours. 
“Fiscal year” means the period from and including the first ( ls’) 
day ofApril in any year up to and including the thirty-first (3 lst) 
day of March in the next calendar year. 
“Qualifications” means the teacher’s teaching certificate, degrees, 
major and minor areas of study and courses, including study in 
progress or completed, in specialized areas that may relate to 
teaching or the teachingladministrative assignment and shall also 
include, but shall not be limited to, the following: in-services; 
conferences as provided for by regulations and agreements; sum- 
mer institutes as provided by the Department of Education, the 
Board, the Union, universities or other recognized advocates of 
education; and, short courses or personal study approved by 
the Board. 
“Regional representation” means having teachers placed on 
Committees under this Agreement representing each of the three 
(3) regions [Northeastern, Central, Southwestern] of the prov- 
ince. 
“School” means, for the purposes of Article 12 - Seniority and 
Retention and under Article 14 - Transfer of Teachers, one or 
more buildings or part of a building, designated by the Board as 
a “school” and administered by a Principal as of the date of 
signing of this Agreement and any building or buildings under 
the administration of a Principal that may be constructed or rea- 
ligned following the signing of this Agreement. 
“School year” means the period fiom and including the first (1st) 
day of August in any year up to and including the thirty-first 
(3 1st) day of July in the next calendar year. 
“Superintendent of Schools” means a teacher appointed by the 
Board to be in charge of the school system. 
‘‘Surplus Teacher” means a permanent or probationary contract 
teacher who, subject to program protection, is the least senior 
teacher in that school and who has no position remaining in that 
school for the following school year. 
“Teacher” means a person defined as a ”teacher” in the Teach- 
ers’ Provincial Agreement and employed by the Board under a 
probationary, permanent, or term contract. 
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(0) “Teachers’ Provincial Agreement” means the professional agree- 
ment between the Minister of Education and the Nova Scotia 
Teachers Union. 
“Unfilled position” means a position for which there is an incum- 
bent teacher. 
“Vacant position” means a position for which there is no incum- 
bent teacher. 
“Working day” means any day except Saturday, Sunday, a statu- 
tory holiday, or any other holiday recognized by this Agreement. 

(p) 

(9) 

(r) 

ARTlCLE3-PlU”GO FAGREEMENT 

3.01 The Union shall have printed, in booklet form, sufficient copies of this 
Agreement, so that each teacher in the employ of the Board and Board 
office personnel shall have a copy of the Agreement. 

3.02 The cost of printing shall be equally shared between the Union and the 
Board. 

3.03 The Union shall be responsible for the distribution ofthe Agreement to its 
members. 

4.01 The Board acknowledges and recognizes the Nova Scotia Teachers 
Union to be the exclusive bargaining agent for teachers employed by 
the Board. 

ARTICLE 5 -METHOD OFPAYMENT 

5.01 On the second Thursday of August of each school year and every two 
weeks thereafter, the Board shall pay to each teacher in its employ an 
amount equal to one twenty-sixth (1/26th) of the annual salary appli- 
cable, less the authorized deductions. 

Whenever there is a three (3) week span between the second Thursday 
in August and the last pay date in July of the preceding school year, then 
the first pay date in place of the second Thursday in August in the 
school year shall be the Monday preceding the second Thursday in 
August. In years in which there is a three (3) week span between the 
second Thursday in August and the last pay date in July, the teachers 
shall be notified ofthe first pay date for August in their first pay in June. 
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5.02 

5.03 

5.04 

5.05 

5.06 

5.07 

5.08 

Teachers’ pay shall be directly deposited into their accounts at the bank 
or credit union oftheir choice. It is the teacher’s responsibility to inform 
the Board financial department of any change ofhisher account number 
or banking establishment. 

The pay stub shall be given to the teacher at hisher place of work. 
Itinerant teachers shall receive their pay stub at their base school. 

During summer vacation, the pay stub shall be mailed to the teacher’s 
residence. If the teacher wishes to receive hisher mail at another ad- 
dress, hehhe must noti@ the Director of Finance or hisiher designate, 
before June 1st. 

Notwithstanding clause 5.03 and clause 5.04, commencing in the 2005- 
2006 school year, teachers shall receive an itemized statement of deduc- 
tions on their payroll stub on or before each pay day. Upon implementa- 
tion of the SAP-HWPayroll system, the pay and deductions will be made 
available electronically through the Employee Self Service (ESS) appli- 
cation only. 

Notwithstanding clause 5.01, new teachers in the system shall receive 
their pay for the month of August on the first day of the school year at 
the school where they have been assigned. 

The final payment of the schoolyear, i.e. the last payment received in 
July, shall equal the difference between the teacher’s applicable annual 
salary and the amount received in the previous pay periods. 

(a) Overpayment of salary made in error by the Board to a teacher 
shall be recovered by withholding the amount of such overpay- 
ment in equal deductions from the pay due the teacher within a 
twelve (12) month period or such lesser period, as the teacher 
may be under contract with the Board or such other period that 
the Board and the teacher may agree in writing. Ifthe amount 
owing exceeds three thousand dollars ($3,000) the Board agrees 
to extend the repayment schedule to twenty-four (24) months or 
such lesser period as the teacher may be under contract. 
The Board will not attempt to recover any overpayment of salary 
unless notice of overpayment has been given by the Board to the 
teacher no later than February 28 following the school year in 
which the overpayment occurred. 
Notwithstanding clause 5.08 (a), the teacher shall only be re- 
sponsible to repay the net amount of overpayment, calculated 
according to Federal regulations. 

(b) 

(c) 
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5.09 

5.10 

5.11 

5.12 

If a grievance has been filed by a permanent contract teacher in respect of 
an overpayment, the period of recovery under clause 5.08 shall not com- 
mence until the grievance has been duly processed and then only if the 
grievance is decided in favour of the Board. 

In the event of the death of a teacher, any underpayment shall be paid by 
direct deposit to the teacher’s account. 

In the event of the death of a teacher, overpayment shall not be recovered 
by the Board. 

In the event that a teacher will owe the Board salary after the expiration of 
parental leave: 
(a) in the case of a permanent or probationary contract teacher, the 

teacher may arrange with the Board to pay the amount owed 
prior to the end of the parental leave through a readjustment of 
money paid to the teacher for the maternity leave benefit and/or 
salary; or 
in the case of a permanent or probationary contract teacher, if the 
amount owed exceeds fitteen hundred dollars ($1,500), the teacher 
may arrange to pay the amount within a twelve (1 2) month period 
following the parental leave. 

(b) 

ARTICLE 6 - SICK LEAVE 

6.01 Every full time teacher shall be entitled to twenty (20) days Sick Leave 
commencing August 1st in each school year. Part-time teachers shall 
receive a prorated amount of Sick Leave. 

6.02 Notwithstanding clause 6.01, when a teacher who has been on unpaid sick 
leave resumes hisher duties, he/she shall be entitled to the sick leave 
days pursuant to clause 6.01 except that such days shall be calculated 
according to the percentage that the number of teaching and claimable 
days of the teacher is to the number of days in the school year. 

6.03 Every teacher shall accumulate Sick Leave to a total of one hundred and 
ninety-five (195) days in addition to the days granted pursuant to clause 
6.01. For greater certainty, the maximum number of sick days that may be 
claimed shall be two hundred and thirty-five (235). 

6.04 Accumulated Sick Leave shall not begin to be used until the current year’s 
Sick Leave pursuant to clause 6.01, has been expended. 

6.05 Accumulated days used shall be deducted from the accumulated total. 
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6.06 

6.07 

6.08 

6.09 

6.10 

6.11 

6.12 

6.13 

6.14 

On or before November 1, the Board shall inform each teacher in writing of 
the number of days Sick Leave to hisher credit as of the preceding July 3 1. 
The number of days to the credit of each teacher shall be available at the 
ofice of the Personnel Agent at the request of the teacher. 

Where a teacher is employed by the Board, the Board shall credit the 
teacher, at the moment when hehhe receives a permanent contract, with 
any accumulated Sick Leave as credited with the immediate preceding 
employing School Board in Nova Scotia, up to a maximum of one hundred 
and ninety-five (1 95) days. 

Any teacher on a continuing contract and who has been employed by the 
Board for at least one (1) year and in a given school year has exhausted all 
hisher current annual and accumulated Sick Leave and is ill may request 
through the Director of Human Resources an advance on Sick Leave from 
the next year’s annual entitlement up to a maximum of ten (10) days. 

A female teacher shall be permitted to use up to forty (40) days Sick Leave, 
if available, for Leave of Absence for Pregnancy. The provisions of this 
clause shall be inoperative during the period of time that the benefit as 
provided for in Article 27 - Leave ofAbsence for Pregnancy of the Teach- 
ers’ Provincial Agreement remains in effect. 

A teacher on an unpaid Leave of Absence shall be considered to have 
continuous service but sick days under clause 6.01 shall not accumulate 
and cannot be claimed during the Leave. 

A teacher under active treatment in a certified detoxification program or in 
the Alcoholism and Drug Rehabilitation Program covered under the Teach- 
ers’ Provincial Agreement, shall be considered ill, 

The total amount of Sick Leave to the credit of a teacher on a continuing 
contract who resigns or is terminated from the employ of the Board shall 
be reinstated if the teacher returns to the employ of the Board within five 
(5) years. 

It is recognized that sick leave is claimable for necessary medical and 
dental treatment of a teacher. However, it is understood that, whenever 
possible, all such appointments shall be made outside of school hours. 

Teachers may be required to present a medical certificate from a licensed 
medical doctor if the illness is for more than five (5) consecutive days or if 
there is a pattern of absence due to illness. The parties agree to use the 
“Request for Medical Information” form as contained in AppendixA or in 
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the case of an accommodation pursuant to Article 55 of the Teachers’ 
Provincial Agreement, as contained in Appendix B, to this Agreement and 
such information shall be kept confidential. 

ARTlCLE 7 - SPECIALLEAVE 

7.01 (a) 

7.02 (a) 

(b) 

7.03 (a) 

(b) 

A teacher shall be entitled to five (5) days Special Leave with pay 
immediately following each death in the teacher’s immediate fam- 
ily or that of the teacher’s current spouse. Immediate family shall 
include spouse, or same sex partner, parent, child, step-child, 
step-parent, current mother-in-law, current father-in-law, current 
son-in-law, current daughter-in-law, brother, sister, grandchild 
and guardian. 
A teacher shall be entitled to Special Leave with pay to a maxi- 
mum of three (3) days necessitated by each death occurring in 
the teacher’s non-immediate family. Non-immediate family shall 
include grandparents, aunt and uncle. 
Where the burial occurs outside the Province, the Director of 
Human Resources may grant up to two (2) additional days for 
travel. 
Where the interment or memorial service for immediate family 
pursuant to clause 7.01 (a) is not held within the five (5) day 
period immediately following the death, one (1) day ofthe Leave 
may be taken on the date of the interment or memorial service. 

The Board shall grant up to five ( 5 )  days leave with pay necessi- 
tated by each serious illness in the immediate family pursuant to 
clause 7.01 (a). 
Leave pursuant to clause 7.02 (a) shall be entirely within the 
discretion of the Director of Human Resources. The Director of 
Human Resources shall be entitled to call for medical evidence in 
support of any claim for Leave based on serious illness. 

The Director of Human Resources shall grant up to seven (7) 
days leave with pay for urgent and imperative reasons. Leave 
pursuant to clause 7.03 (a) shall be entirely within the discretion 
of the Director of Human Resources. 
Leave pursuant to clause 7.03 (a) may include a teacher’s ab- 
sence on a regular school day because a public carrier on which 
the teacher is due to travel changes its transportation schedule 
due to unforeseen circumstances. In such a case it shall be 
incumbent upon the teacher to produce documentation to sub- 
stantiate the claim. 
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7.04 When a teacher who is a staff member passes away and the funeral service 
is held on a school day, teachers of that school shall, with the approval of 
the Administrator and the Regional Education Officer, be permitted to 
attend and the day shall be a claimable day. 

7.05 Upon request, the Director of Human Resources may give consideration 
to allow teachers to attend the fimeral of a teacher, student, Board em- 
ployee or school volunteer. 

7.06 When a substitute teacher is required to attend court proceedings on 
behalf of the Board, these days shall be claimable days. 

7.07 A teacher shall be entitled to Special Leave to a maximum of ten (10) days 
with pay to be a living donor. This Leave would allow a teacher the time 
required for testing, counselling, consultation, extraction and recovery. 

8.01 The Board shall grant a one (1) year Leave ofAbsence without pay to any 
permanent contract teacher who applies for such a leave. 

8.02 (a) Notwithstanding clause 8.01, the Board shall grant up to a maxi- 
mum of seven (7) Leaves ofAbsence in the Southwestern Region, 
a maximum of five (5) Leaves ofAbsence in the Central Region and 
a maximum of four (4) Leaves ofAbsence in the Northeastern Re- 
gion in each academic school year. 
Notwithstanding clause 8.02 (a), the Board may limit the number of 
Leaves of Absence in a school in one academic school year to not 
more than two (2) full year Leaves ofAbsence. 
Where the right in clause 8.02 (a) and clause 8.02 (b) is exercised by 
the Board, the Board shall justify the decision on the request of the 
Union. 

(b) 

(c) 

8.03 The Board may grant an additional year’s Leave of Absence without pay 
to any permanent contract teacher on Leave of Absence. 

8.04 (a) A Leave ofAbsence of less than one (1) year shall be granted at 
the discretion of the Superintendent. Applications for a Leave 
of Absence of less than one (1) year shall be made in writing at 
least one (1) month prior to the anticipated date of commence- 
ment. In exceptional circumstances, the Superintendent may grant 
a Leave with less than one (1) months notice. 
When requested, the Superintendent shall provide reasons in 
writing justifying the rehsal of Leave pursuant to clause 8.04 (a). 

(b) 
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8.05 

8.06 

8.07 

8.08 

8.09 

8.10 

Applications for Leave of Absence shall be submitted in writing to the 
Director of Human Resources on or before March 15 of the school year 
prior to the one in which the leave is desired. The reply shall be provided 
by April 1 5Ih. 

Applications for Leave of Absence for the purpose of serving as an offi- 
cial of a teachers’ professional organization shall be submitted on or be- 
fore June 1 5Ih of the school year prior to the one in which Leave is desired. 

A teacher on a Leave of Absence over a full school year must notify, in 
writing, the Director of Human Resources on or before March 1 of the 
teacher’s intention to return to active teaching for the ensuing school 
year. Failure to notify before April 15 will remove the right of the teacher to 
be placed pursuant to clause 8.09. Failure to notify before May 15 will 
relieve the Board of the obligation to offer such a teacher a position for the 
ensuing school year. 

(a) All benefits of a teacher shall be suspended while a teacher is on 
Leave of Absence but shall be reinstated when the teacher re- 
sumes teaching for the Board. 
Notwithstanding clause 8.08 (a), a teacher shall retain the accu- 
mulation ofhisher Retirement Allowance benefit while on leave. 

(b) 

Upon return from a Leave ofAbsence, a teacher shall be reinstated: 

(a) to the same school but not necessarily the same teaching assign- 
ment, held immediately prior to going on Leave of Absence un- 
less the position no longer exists, in which case the teacher shall 
be treated in the same manner as he/she would have been treated 
but for the Leave of Absence; or 
to a position mutually agreed upon by the teacher and the Board. (b) 

Any teacher elected as a Member of Parliament or Member of the Legisla- 
tive Assembly or as a Municipal Representative shall, upon request, be 
granted a Leave of Absence for the period of time so elected. 

ARTICLE9-UNIONRELEASETIME 

9.01 The Board shall provide a bank of fifteen ( 1  5) days each school year 
with pay for CSANE to carry out their duties of office. CSANE shall 
advise the Director of Human Resources in advance when days are 
required to be used by a teacher. 
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9.02 In addition to the days provided for in clause 9.01, the Superintendent 
may allow CSANE to allocate additional days to teachers to perform 
their duties of office provided that the Union pays to the Board the 
actual cost of the replacement teacher(s). 

9.03 Days as provided for in clause 9.01 and clause 9.02 are days in addition 
to paid days claimed under clause 3 I .02 (iv) of the Teachers' Provincial 
Agreement or when the Board or an agent of the Board requests a meet- 
ing with teachers. 

9.04 (a) Up to five ( 5 )  days pursuant to clause 9.01 which are unused in 
one (1) school year shall be carried forward to the next school 
year. 
Notwithstanding clause 9.04 (a), the maximum number of days 
above the bank in clause 9.01 which CSANE may accumulate for 
Union release time shall be five (5) days. 

(b) 

9.05 The Board and the Union shall work cooperatively to ensure that days 
used by the Union pursuant to this Article are used in such a way as to 
minimize disruption to students provided that, without the permission of 
the Director of Human Resources, no teacher may use more than twelve 
(1 2) days in any school year. 

10.01 

10.02 

10.03 

10.04 

Permanent contract teachers desiring one (1) year exchanges within the 
Board may apply in writing to the Director of Human Resources prior to 
the last teaching day in February. 

The Director of Human Resources shall undertake to publish a list by 
March 1 Sh of teachers desiring exchanges within the Board and invite 
applications from interested teachers by April 1 Sh. 

In order to encourage teacher exchanges, the Director of Human Resources 
shall guarantee teachers entering into an exchange reinstatement to the 
position held prior to the exchange or, in the event said position is phased- 
out, a position mutually agreed upon. 

All teacher exchanges shall be subject to the approval of the Director of 
Human Resources and the applicants shall be notified as soon as possible 
after May 15'". The Director of Human Resources shall not unreasonably 
withhold permission for teachers or supervisory personnel to participate 
in any lateral teacher exchange. The Director of Human Resources shall 
provide, the reason(s) for the refusal to teachers or supervisory personnel 
who are refused permission to undertake a teacher exchange. 
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10.05 For an exchange agreement to continue for a second year, an application 
must be made to the Director of Human Resources by April 1 Sh. If all 
parties agree, the exchange may continue a second year. 

10.06 (a) For an exchange to become permanent, where an exchange has 
continued for two (2) consecutive years, an application must be 
made to the Director of Human Resources by April 15". If all 
parties agree, the exchange shall become permanent. 
Notwithstanding clause 10.06 (a), a teacher exchange may be 
made permanent at the end of the first school year provided that 
the exchange teachers are in mutual agreement and permission 
has been received, in writing, from the Director of Human Re- 
sources. 

(b) 

10.07 If a permanent contract exchange partner is determined to be surplus in 
the region and scheduled for lay-off and/or surplus in a school pursuant 
to Article I3 - Security of Position, then the exchange arrangement shall 
be null and void. 

ARTICLE 11 -TEACHERASSIGNMENT 

11.01 Each teacher on a permanent or probationary contract shall be notified in 
writing by the Principal ofthe major subject area and/or grade level for the 
next year, prior to June ls'. This date may be extended by mutual agree- 
ment between the parties. 

11.02 Vacancies can be filled within a school by realigning of staff provided that 
this is done with serious and meaningful consultation with the individual 
teachers affected, as well as group consultation if requested by adminis- 
tration or the teachers. Where the teacher disagrees with the realignment, 
a teacher shall have the right to, with a Union representative present, meet 
with the Director of Human Resources or hisher designate. The decision 
of the Director of Human Resources shall be final. 

11.03 The Superintendent may change an assignment aRer June Is( provided the 
Board can demonstrate the need for such a change. Where a change in 
assignment is made, the teacher(s) shall have the right to request and 
receive in writing the reasons for the assignment change. 

11.04 (a) The Superintendent may assign a teacher to a particular subject 
area and grade level up to three (3) years in advance of said 
assignment taking effect so as to afford the teacher an opportu- 
nity to undertake appropriate professional development. 
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(b) If the teacher disagrees with the proposed assignment, then the 
teacher shall, within the f ist  year, notify the Board in writing and 
the assignment may be given to another teacher. 

The Director of Human Resources shall develop and maintain an 
up-to-date written seniority list. The seniority list shall include 
the names of all permanent and probationary contract teachers 
consecutively employed by the Board. 
The final and conclusive seniority list in clause 12.01(a) shall be 
posted in each school no later than January 3 lst of each year. 
Before the seniority list is fialized and posted as provided for in 
clause 12.01(b), the seniority list with all new permanent and 
probationary teachers not on the previous years seniority list 
shall be made available to CSANE by November 1 5Ih. The Union 
shall consult with the teachers in order to allow for verification 
by the teachers of their positioning on the seniority list. 
Where there is a conflict or disagreement in the positioning of 
the teacher on the tentative seniority list, such conflict or disa- 
greement must be identified in writing by the teacher or the Un- 
ion no later than December 1 5th of each year and if no conflict or 
disagreement is raised by that date, then the changes shall be 
made to the seniority list and the list shall be deemed to be accu- 
rate. 
Only changes made to the initial lists since the last posting shall 
be grievable. The resulting lists shall be conclusive evidence of 
seniority of permanent and probationary contract teachers as 
employed by the Board. 

12.02 Seniority shall mean the years of last consecutive service on a permanent 
or probationary contract with the Board. For greater certainty, this shall 
mean date of hire with the Board on a permanent or probationary contract 
including deemed service under the Teachers’ Provincial Agreement. 

12.03 Seniority shall be computed in the following manner: 

(a) 

(b) 

(c) 

years ofconsecutive service with the Board, including all deemed 
service in accordance with the Teachers’ Provincial Agreement; 
should the years pursuant to clause 12.03 (a) be equal then total 
years of service with the Board; 
should the years pursuant to clause 12.03 (b) be equal, then total 
years of service in the Province of Nova Scotia; 
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12.04 

12.05 

12.06 

(d) should the years pursuant to clause 12.03 (c) be equal, then the 
total teaching service credited by the Nova Scotia Department of 
Education shall be used for the sole purpose of breaking a tie; 
and 
should the tie remain, then the Director of Human Resources will 
use the lowest digit(s) of each teacher’s professional number 
proceeding from the tens place until the tie is broken. 

(e) 

Any change in legal structure of the Board shall have no effect on the 
seniority of a teacher who was in the employ of the Board at the time of 
such change. The seniority of any teacher so affected shall be the same as 
it would have been had such modification not taken place. 

Seniority shall continue to accumulate: 

during a teacher’s absence as described in the Regulations un- 
der the Education Act or Teachers’ Provincial Agreement; 
during a Leave of Absence with pay; 
during the holding of an administrative position with the Board; 
during the period provided for a maternity leave and adoption 
leave; 
during a Leave ofAbsence without pay of less than one (1) year; 
during a Educational Leave with pay; 
during a teachers absence with pay due to sickness or accident; 
during the period of time that a teacher is on the Re-employment 
list pursuant to clause 12.09 of this Agreement; and, 
in all other cases for which a professional agreement between the 
Union and the Board expressly provides. 

Seniority shall be lost for any one of the following reasons: 

(a) resignation of the teacher; 
e) 
(c) 

dismissal which is uncontested or is confirmed by a Board of 
Appeal; 
in the case of a probationary teacher when the teacher is dis- 
missed because the Board so chooses and not for reasons of 
staff reduction; or 
the passing of more than three (3) years since the non-reassign- 
ment of a teacher due to staff reduction. 

(d) 

Retention 
12.07 Where it is absolutely necessary to invoke staff reduction it shall be 

accomplished whenever possible by natural attrition. Staff reduction shall 
not be invoked to release teachers liable to dismissal for cause. 
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12.08 In the event that staff reduction is necessary, teachers shall be retained by 
the Board as follows: 

firstly, permanent contract teachers, in accordance with the sen- 
iority list pursuant to clause 12.01 (a); and 
secondly, probationary contract teachers, in accordance with 
the seniority list pursuant to clause 12.01 (a). 

Teachers directly affected by staff reduction policy shall be in- 
formed by the Director of Human Resources or a member of the 
Board management team as soon as a firm decision is made. 
The Board shall provide a suitable letter outlining the reasons for 
any teacher leaving the employ of the Board because of staff 
reduction. 
The Board shall maintain a Re-employment list of all teachers 
formerly employed by the Board who remain unemployed be- 
cause of staff reduction. However, it shall be the duty of the 
teacher to advise the Board of all changes in address and failure 
to do so will constitute a waiver on the part of the teacher to the 
right to be employed during the time the address is inaccurate. 
Positioning of a teacher on the list pursuant to clause12.09 (c) 
shall be based on the seniority of the teacher at the time of staff 
reduction; 
(i) firstly, permanent contract teachers in order of senior- 

ity; 
(ii) secondly, probationary contract teachers in order of 

seniority. 
Teachers on the Re-employment List, according to their position 
on the list, shall be given first opportunity to fill positions that 
subsequently become open or are created within the system un- 
der the jurisdiction of the Board, provided they are qualified, in 
the opinion of the Board, to fill the position. 
Teachers on the Re-employment list shall be offered positions as 
they become available in the following order: 
(i) firstly, vacant positions; 
(U) secondly, full-time unfilled positions; 
(5) thirdly, part-time unfilled positions. 
A teacher’s name is removed from the list: 
(i) 

(U) 

when the teacher accepts full time employment as a 
teacher; and 
when a teacher has been laid off for a period of three (3) 
years and is not re-employed by the Board. 
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12.10 Teachers unemployed because of staff reduction shall be placed on the 
list of active substitutes and are to be given preference when substitutes 
are required, provided they are qualified to fill the position. 

If the Director of Human Resources is of the opinion that the 
teacher, who is to be laid off in accordance with the seniority 
provision, is necessary to retain a full complement of teachers in 
a program, he/she may designate that teacher as being essential 
to the program. 
In the event that the Union does not agree with the Board’s 
decision, then a committee of two (2) members of the Union, two 
(2) members of the Board management team and the Regional 
Education Officer shall meet within ten (1  0) days to discuss the 
Director of Human Resources’ decision and resolve the matter. 
If a teacher is deemed necessary to maintain a full complement of 
teachers in a program, the next teacher, in accordance with the 
seniority list, shall be terminated unless there is a teacher in the 
system holding a permanent contract with greater seniority who 
is prepared to take further training for the position for which the 
teacher was deemed necessary for a full complement of teachers 
within a program. 
The Superintendent shall, upon the request of the teacher who is 
prepared to take further training, grant a Leave ofAbsence with- 
out pay to enable the teacher to complete the appropriate train- 
ing, as determined by the Board, after consultation with the 
teacher. The Board shall act in a reasonable manner when deter- 
mining the appropriate training. 
If a teacher accepts further training, then the teacher who was 
deemed necessary shall remain in the position until such time as 
the teacher who is undergoing further training returns to the 
system provided the retrained teacher is then immediately able to 
fill the requirements of the position. 

ARTICLE 13 - SECURITY OF POSITION 

13.01 (a) By May 15 in each School Year, the Board shall formulate a prob- 
able staffing proposal for the following year, said proposal to 
indicate the manner in which the Board intends to staff its schools 
and the allocation of supervisory personnel, specialists and teach- 
ers to the system and its schools. The probable staffing pro- 
posal shall identify all vacant or unfilled positions which are then 
known or reasonably foreseen. 
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(b) In preparing the staffing proposal the Director of Human Re- 
sources may designate a teacher as being essential to a program 
if necessary to retain a full complement of teachers in that pro- 
gram; and 
A teacher placed as a result of the designation of another teacher 
under this Article shall be considered to be in hisher original 
position for purposes of placement at the end of the School Year. 
In the event that the placements are mutually agreeable to the 
two affected teachers, both placements shall be made perma- 
nent. 

(c) 

13.02 At least two (2) weeks before May 15 in each School Year the Director of 
Human Resources and the three (3) CSANE representatives on the Man- 
agement-Teacher Committee shall meet to review the probable staffing 
proposal, The Director of Human Resources shall fairly consider any 
proposal made by the Union to meet the need through voluntary 
transfer( s). 

13.03 The Board shall each year declare and demonstrate that it has a surplus or 
deficit of teachers for the following School Year. Part of said demonstra- 
tion shall be that such surplus or deficit exists in each school. 

13.04 Surplus teachers pursuant to clause 13.03 shall be notified in writing by 
the Director of Human Resources once the probable staffing formula has 
been reviewed. 

13.05 Where surplus teachers are shown to exist in a school, the surplus shall be 
resolved in accordance with the following procedure: 

(a) 

(b) 

(c) 

The Director of Human Resources shall post in each school a list 
of all vacant and unfilled positions. 
The Director of Human Resources shall then request volunteers 
to transfer to vacant and unfilled positions in other schools. 
With the mutual agreement of the Director of Human Resources 
and a teacher, a teacher shall transfer to a vacant or unfilled 
position in another school; and 

If there still are surplus teachers in a school after the 
implementation of clause 13.05 (b) and clause 13.05 (c), 
surplus teachers shall be identified by seniority, sub- 
ject to program protection as provided for in clause 
13 .O 1 (b) and shall be offered transfers to other vacant 
and unfilled positions for which they are qualified. 
If the transfer causes undue hardship, the teacher may 
request and the Board grant a one-year Leave of Ab- 

(d) (i) 

(U) 
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sence with uninterrupted seniority, from the position to 
which they are assigned and the teacher's name will be 
placed on the Re-employment List for a period of up to 
three (3) years. 

13.06 All transfers to vacant full-time positions accomplished pursuant to clause 
13.05 shall be permanent. 

ARTICLE 14 - ' l " S  FEROFTEACHERS 

14.01 Except as provided for in Article 13 - Security of Position, the Director of 
Human Resources may transfer teachers from one school to another only 
by mutual agreement ofthe teacher and the Director of Human Resources. 

14.02 Transfers necessitated by Article 13 - Security of Position shall be com- 
pleted before voluntary transfers are considered. 

Teacher Initiated Transfers 
14.03 

14.04 

14.05 

14.06 

Teachers desiring a transfer shall submit an application in writing to the 
Director ofHuman Resources according to the time frame described in the 
posting or advertisement. 

There shall be at least two (2) rounds of transfers up to June 25th. Where 
there is mutual agreement of the parties to this Agreement, it may be 
declared that the transfer period be concluded before June 25th. Where 
there are no internal applicants for the posted positions, the transfer pe- 
riod shall be considered concluded for those positions. 

Teachers who request a transfer to any of the available positions shall be 
accommodated on the basis of system seniority, if qualified. Notwith- 
standing system seniority, regional seniority as per clause 14.10 (c) shall 
prevail within a region before a transfer has been accommodated for the 
whole system. 

Teachers who are transferred after the last day of the summer break shall 
be granted a reasonable time as determined by the Board, free from teach- 
ing and/or supervisory duties, without loss of salary or benefits in order 
to effect the transfer. 

Board Initiated Transfers 
14.07 The Director of Human Resources and/or hisher designate shall meet 

with the President of CSANE or hisher designate to discuss all Board 
initiated transfers and the opportunity shall be given to both parties to 
make mutually agreed alterations. 
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14.08 Where a surplus teacher has not been placed and prior to the Director of 
Human Resources recommending a Board initiated transfer, the Director 
of Human Resources: 

(a) 

(b) 

(c) 
(d) 

shall contact the teacher and arrange a mutually agreed upon 
consultation meeting date@); 
said meeting dates shall be within five ( 5 )  working days of the 
initial contact; 
the consultation meetings shall be in person; 
the teacher’s wishes, place of residence, academic qualifications 
and past transfer record shall be given due consideration. 

14.09 (a) In instances of Board initiated transfers necessitated by applica- 
tion of the staff reduction policy or program protection, the teacher 
transferred shall be offered the first available position for which 
he/she is qualified which becomes vacant at hidher original 
school. 
Such opportunity shall exist for a period of one (1) year from the 
time when the transfer was made effective. 

(b) 

14.10 Notwithstanding the provisions ofArticle 14 - Transfer of Teachers and 
Article 13 - Security of Position, the Board shall give first consideration 
and priority in all Board initiated transfer situations to place teachers 
according to the following: 

(a) 
(b) 

(c) 

(d) fourthly, within the system. 

firstly, to a school closest to the teachers residence; 
secondly, within the geographical area of the teachers former 
employing Board recognized as a Board before amalgamation; 
thirdly, within the teachers region (Northeastern region, the Cen- 
tral region and the Southwestern region); 

School Closures and Re-alignments 
14.1 1 In the event that school construction or school realignment results in the 

closure of a school or part of a school the following shall apply: 

(a) when an entire school is to be closed and replaced by another 
school, teachers shall be transferred with their assignment to the 
new school; 
when an entire school is to be closed and replaced by two or 
more other schools, the teachers shall be transferred with their 
assignment to the other schools and the school to which an 
individual teacher is transferred shall be that school where, based 

(b) 
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on the current teaching assignment, the teacher has been spend- 
ing the greatest percentage of the teacher's time with the grades 
to be transferred from the current school; 
when only a partial school closure occurs, the teachers trans- 
ferred shall be those teachers who, based on current assign- 
ments, have been spending the greater percentage of their time 
with the grades transferred; 
the teachers transferred in accordance with the provisions of 
this Article shall be placed in a similar position in the new site(s) 
or if a similar position does not exist, a mutually agreed upon 
position at the new site; and 
teachers may be considered surplus at the new site(s) in accord- 
ance with Article 13 - Security of Position. 

Individual designations made pursuant to this Article may be 
reviewed by the Management-Teacher Committee which will make 
every reasonable effort to resolve all designations. 

14.12 Permanent contract teachers are eligible to apply for posted vacant posi- 
tions which become available up to the thirty-first (3 1,') day of July ofthe 
current school year. 

ARTICLE 15-TERMRECALL 

15.01 Following the placement of surplus teachers (Article 13), and the transfer 
of teachers (Article 14), all remaining vacant and unfilled positions shall 
become available within the region for the purpose of recalling term con- 
tract teachers. Every reasonable effort will be made to begin this process 
no later than one (1) week following completion of the transfers pursuant 
toArticle 14. 

15.02 Consideration and preference for term contract teachers shall be given to 
the following term contract teachers in the following order: 

(a) A full time term contract teacher employed with two (2) or more 
immediately preceding consecutive years of service with the Board 
will be placed provided a position is available and provided said 
teacher has the qualifications, experience, abilities and compe- 
tence necessary to fill the requirements of the position, in the 
opinion of the Director of Human Resources. 
Following the procedures outlined in clause 15.02 (a), term con- 
tract teachers who have not been placed, for other than just 
cause, and who have a minimum of one hundred and seventy- 
five (175) days of term service in each of two (2) consecutive 

(b) 
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years or a cumulative total of at least three hundred and ninety 
(390) days in more than two (2) consecutive years will be placed 
in the remaining vacant and unfilled positions provided said 
teachers have the qualifications, experience, abilities and compe- 
tence necessary for the positions, in the opinion of the Director 
of Human Resources. 
Other term contract teachers employed by the Board within the 
previous fifteen (1 5) months may be considered. 

(c) 

16.01 The Board shall place teachers in accordance with the following order of 
priority: 

(a) firstly, any teacher who has in the previous school year been 
transferred pursuant to clause 14.09 (a) shall be offered any 
vacant or unfilled position at hisher original school; 
secondly, any teacher who has been declared surplus according 
to the provisions of clause 13.05 and teachers who cannot be 
placed after school closures and re-alignment pursuant to clause 
14.1 1 shall be offered any vacant or unfilled position; 
thirdly, permanent contract teachers who have made application 
during two rounds of teacher initiated transfer according to the 
provisions of clause 14.04; 
fourthly, teachers on the Re-employment List shall be hired ac- 
cording to the provisions of clause 12.09 (e); 
fifthly, teachers who have applied for positions posted pursuant 
to Article 17 -Vacancies and Appointments and Article 15 - Term 
Recall; 
sixthly, transfers initiated by the Board according to the provi- 
sions ofclause 14.08; 
seventhly, new teachers shall be hired. 

(b) 

(c) 

(d) 

(e) 

(0 

(g) 

IQ LE 17- AP 

17.01 A list of all teaching and supervisory positions that become vacant or are 
created in the system shall immediately be sent by the Director of Human 
Resources or hisher designate to each school at least three (3) working 
days prior to the closing date for applications and shall be immediately 
posted in the school or workplace by the Principal andlor the Union repre- 
sentative. 

17.02 During summer vacation, such positions will be advertised in a provincial 
newspaper or, at the option of the Director of Human Resources, through 
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17.03 

17.04 

17.05 

17.06 

17.07 

an electronic means that is widely available to teachers. The Union and 
the teachers shall be informed as to the procedure to be used by the 
Human Resources Department. 

Permanent contract teachers presently in the employ of the Board shall be 
given priority in filling all vacant and unfilled positions within the system 
provided they possess the necessary qualifications. Where the final se- 
lection is between two internal candidates who, in the opinion of the 
Director of Human Resources are equally qualified and competent, senior- 
ity shall be the deciding factor. 

Where posted qualifications and job description for a position have been 
significantly altered, the position shall be reposted. 

In filling vacancies, the Board shall consider only written applications. If 
a vacancy is not filled from the original applicants, and the Board still 
wishes to fill the vacancy, the Board will call for further applications. All 
internal applicants will be considered and only the short listed candidates 
will be interviewed. 

Interviews shall be held by the Board for all supervisory positions which 
become vacant. Administrative vacancies shall only be declared after 
consideration is given to Board initiated and/or teacher initiated requests 
for transfers to an equivalent position. Among the considerations in 
determining an equivalent position shall be the number of teachers and 
grade levels taught. 

In order to minimize disruption to students during the school year, the 
parties agree that where the Board determines there is a vacancy in a 
permanent teaching or supervisory position which occurs after the twen- 
tieth (20th) teaching day of the school year, the Board may fill the perma- 
nent teaching vacancy or the supervisory position on a temporary basis. 
The permanent vacancy will then be posted in sufficient time for the filling 
of the permanent vacancy prior to the commencement of the next school 
year. 

ARTICLE 18 -ADMDJIS TRATIVE APPOINTMENTS 

18.01 Promotion of teachers to supervisory positions shall be based upon 
abilities, qualifications and experience. 

18.02 Where abilities, qualifications and experience are shown to be relatively 
equal, seniority shall be the determining factor. 
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18.03 Notice of Vacancy will be posted by the Principal in the schools oper- 
ated by the Board and, at the option of the Director of Human Re- 
sources, made available by electronic means at least seven (7) days 
prior to the deadline for application for the position. 

w 
19.01 

19.02 

19.03 

19.04 

19.05 

19.06 

A teacher may be appointed by the Superintendent as aTeacher in Charge 
in accordance with this Article. 

In the event that all administrative personnel assigned to the school are 
absent from the school, the Teacher in Charge may be requested to 
assume the duties specified in this Article. 

The Teacher in Charge, when requested to act, shall attend to ensuring 
that routine supervision adequate to secure the safety of students and 
security ofthe school is maintained, and shall deal only with emergency 
matters as they may arise, with required assistance from the staff of the 
Board regional offices. 

Where absences of administrative personnel continue for more than five 
( 5 )  consecutive days, the Teacher@) in Charge will assume all adminis- 
trative duties, excluding only evaluation of instruction and personnel. 

Whenever possible, the Teacher in Charge shall be selected from those 
teachers who have expressed an interest in performing this function. A 
teacher has the right to refuse to act as a Teacher in Charge except where 
the school would otherwise be left unattended. 

Where the appointment of a Teacher in Charge is less than one (1) day a 
substitute teacher may be provided, but where the appointment is for 
one (1) or more days a substitute teacher shall be provided to relieve the 
Teacher in Charge of regular teaching duties. 

9 ’ P i n i l  m n  

20.01 A substitute teacher shall be hired in all cases where a teacher is absent 
unless a substitute teacher is not operationally required. 

20.02 For the purposes of clause 20.01, “not operationally required” shall in- 
clude the following: 

(a) days on which a teacher does not instruct or supervise students 
such as in-service days, examination days, graduation day and 
grading and classifying days; 
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(b) instances where the absence of a teacher occurs unexpectedly 
during the school day or when the teacher is absent for less than 
one (1) full day and the duties of the absent teacher can be 
assumed administratively. For greater certainty, a teacher shall 
not be required to relinquish hisher marking and preparation 
time in order to fulfill the requirements of clause 20.02 (b); 
instances where the absence of the teacher occurs for reasons 
relating to extra-curricular school activities and where student 
groupings can be reorganized to accommodate the teacher’s ab- 
sence. 

(c) 

20.03 Substitute teachers who substitute for itinerant,teachers shall be eligible 
to receive travel allowance on the same terms as itinerant teachers. 

20.04 Where all reasonable efforts have been made to hire a substitute teacher 
and no substitute teacher is available, the obligation of the Board in 
clause 20.01 shall be deemed to have been satisfied. 

1 LE 21 - P 

21.01 Every teacher shall have the right to have a Union representative at any 
discussion with supervisory or administrative personnel when dealing 
with matters of discipline, discharge or grievance. 

21.02 Notwithstanding clause 21.01, any meeting called by supervisory or 
administrative personnel and which becomes disciplinary in nature shall 
cease and the teacher shall be given the opportunity to have a Union 
representative present at the ensuing meeting. 

21.03 An interview for disciplinary purposes shall be understood to mean an 
interview convened for the purpose of a written warning, reprimand, a 
suspension or the dismissal of the teacher. Any interview which does 
not intend any of the aforementioned procedures shall not be consid- 
ered a meeting for disciplinary purposes. 

1 ARTICLE 22 - ETY 

22.01 The Board, the Union and the teachers agree to cooperate in the preven- 
tion of accidents and the promotion of health and safety. All parties agree 
to comply with all applicable provisions of the Nova Scotia Occupational 
Health andsafety Act and its Regulations. 

22.02 (a) The Board shall provide substitute teachers, where necessary, to 
replace Occupational Health and Safety Committee members who 
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are receiving training as part of their duties as members of the 
Occupational Health and Safety Committee. 
Training programs pursuant to clause 22.02 (a) must be approved 
by the Director of Human Resources. 

(b) 

23 - PUPIL- 

23.01 In instances where a teacher is required to maintain a current class of 
driver’s license, or to obtain a driver’s license of a different class from that 
which hehhe currently holds, then the Board shall: 

(a) 

(b) 

pay the costs of medical and eye examinations, that are required 
for that particular license; and 
provide release time for the teacher’s driving test whenever a test 
is necessary and must be scheduled during the school day. 

MTICL E 24 - LEGALASSISTANCE AND PROTEC TION. 

24.01 Where a teacher, as a result of acting lawfidly in the performance of hisher 
duties as a teacher, is prosecuted or sued by a party other than Her Maj- 
esty or a party to this Agreement, the Board shall undertake to defend him/ 
her, provided that the teacher shall cooperate fully with the defence pro- 
vided, and further provided that if the teacher retains hisher own legal 
counsel, the Board shall be relieved of all obligations under this Article. 

24.02 The provision of this Article shall apply to all teachers (regular, term, and 
substitute) while in the employ of the Board. 

25.01 

25.02 

25.03 

The Board and the Union shall establish a Management-Teacher Commit- 
tee consisting of up to three (3) teachers appointed by CSANE and up to 
three (3) representatives of the Board’s management team. A representa- 
tive of the Board and a representative of the teachers shall be named co- 
chairs and they shall take turns chairing Committee meetings. 

By establishing a discussion forum, the Committee shall strive to promote 
good communication and efficient working relations between the parties. 
The Committee shall have no power to make decisions or recommenda- 
tions nor shall it be able to take on the usual function of the grievance or 
collective bargaining procedures between the parties. 

The meetings shall take place by teleconference at least twice a year, at 
times which do not interfere with the teacher’s teaching responsibilities. A 
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25.04 

25.05 

25.06 

25.07 

third meeting, in the month ofApril/May to discuss the s t a fhg  proposal, 
shall be in person. Furthermore, the Committee shall determine its own 
procedures by mutual agreement of the Committee members. 

A meeting ofthe Committee above the number designated in clause 25.03 
may be called by either party provided there is at least two (2) weeks 
notice and that the date of the meeting is mutually agreeable to both 
parties. 

The agenda of the matters proposed to be discussed at any meeting will 
be exchanged by the parties for that meeting at least four (4) days prior to 
the meeting, but with the consent of the parties, any additional matter may 
be added to the agenda of the meeting. 

Minutes of each meeting shall be signed by the joint chairpersons after 
approval of the minutes at the ensuing meeting. 

The agenda of this Committee may include: Class Climate, Inclusion and 
Educational Change. 

AFtTICLE 26 -VIOLENCE AGAINST TEACHERS 

26.01 The parties acknowledge that proper school discipline is essential to 
educational achievement and a positive school climate. Further, acts of 
violence and/or abuse in the school are not acceptable. The parties will 
act in an expeditious and appropriate manner in dealing with breaches of 
discipline standards. 

The parties recognize the responsibility of teachers and principals to 
keep order and discipline in their schools. 

26.02 

26.03 When a discipline concern is not resolved at the school level, a teacher 
shall have the right to address the concern with the Assistant Superin- 
tendent of the Region. 

ARTICLE 27 - ~ D ~ I O N A L I N S ~ U ~ I O N ~ S E R ~ C E ~  

27.01 Teachers shall be required, upon request through the Principal, to provide 
students who are absent, copies of lesson plans that were prepared for the 
instructional periods taught by the teacher, course outline, tests and/or 
examinations (for information purposes only) and such other materials as 
the teacher may regularly prepare for the student's class. Teachers shall 
not be expected to prepare additional materials or to release tesdexam 
materials prior to their release to the class. Reasonable notice shall be 
given for any such request. 
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MTICLE 28 -THEFT OR DAMAG E O F m A C "  PROPER TY 

28.01 Compensation will be paid to teachers whose personal property is stolen 
or damaged while on school premises in the following circumstances: 

(a) 
(b) 

The personal property was used for educational purposes. 
The teacher notified the Principal when the personal property 
first arrived at the school and the Principal registered the prop- 
erty in writing on the approved form on an annual basis. 
The teacher carries a Homeowner insurance policy on the 
teacher's personal property and the property being claimed is 
not covered by the policy. 
The theft or damage is not the result of negligence by the teacher 
claiming the compensation. 
Compensation claims shall be limited to: 
(i) 

(c) 

' (d) 

(e) 
The depreciated value of the personal property and will 
not include payment for any of the teacher's labour in 
preparing the property for educational purposes. 
A maximum payment by the Board of any claim of one 
thousand dollars ($1,000.00). 
Claims of less than fifty dollars ($50.00) will not be con- 
sidered. 

(ii) 

(iii) 

28,02 The Board shall pay the lesser of the deductible portion of the teacher's 
insurance policy or the appraised value to a maximum of one thousand 
dollars ($1,000.00); when the teacher's property is stolen or damaged, 
provided that the Principal has approved its use and registered the item(s) 
on the approved form on an annual basis. The claim must be made within 
three (3) days of the effective knowledge of the theft or damage. 

ARTICLE 29 - LANGUAGE OF  NEGOTIATION^ 

29.01 

29,02 

29.03 

29.04 

During negotiations between the two parties, the language spoken at the 
table shall be French. 

All proposals to be considered at the bargaining table shall be submitted 
in French. This includes counter proposals submitted during discussions 
at the bargaining table. 

All reference materials such as legislation, research documents, etc. may 
be submitted at the bargaining table in the language in which the reference 
materials were initially prepared, unless the translations are available. 

The collective agreement shall be printed in both English and French and 
shall be official in both languages. 
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ARTICLE 30 - BOARD MINUTES ANDINFORMA TION 

ARTICLE31 -GRIEVANCEPROCEDURE 

30.01 

30.02 

30.03 

30.04 

The Board shall supply the President of CSANE with a copy of the ap- 
proved minutes. 

The Board shall supply the President of CSANE with a copy of its budget, 
after the budget has been approved by the Board, a copy of its audited 
statements and a copy of the Department of Education funding profile 
sheet. 

The Board shall notify the President of CSANE in writing of all teachers 
who apply for voluntary transfer as per clause 14.04 and all teachers 
granted voluntary transfer as per clause 14.04. 

The Board shall inform the President of CSANE of any termination of 
contracts within five (5 )  days of termination. 

31.01 

3 1.02 

3 1.03 

31.04 

For the purpose of considering and attempting to settle any dispute or 
complaint regarding the interpretation, application, or administration of 
this Agreement, the procedure set out in this Article shall be followed. 

The Union shall, no later than September 30 of each school year, appoint, 
and the Board shall recognize, a committee of the Union, representing all 
teachers employed by the Board, to deal with grievances. This committee, 
with regional representation, shall be known as the Union Grievance Com- 
mittee. The Union shall inform the Director of Human Resources in writing 
of the members of the Committee or any change in the membership. 

If a teacher or the Union has a dispute with the Board or its representa- 
tive regarding interpretation, application, administration, or any alleged 
violation of this Agreement, the dispute shall constitute a grievance, 
and the teacher or the Union shall process the grievance according to 
the procedure in this Article. 

Step 1 
(a) The aggrieved teacher, with or without a representative and with 

or without a member of the Union Grievance Committee, shall 
submit the grievance to the Assistant Superintendent of the Re- 
gion within ten (1 0) working days of the effective knowledge of 
the facts which gives rise to the alleged grievance. The teacher 
shall provide a statement with a summary of the facts giving rise 
to the grievance, identify the specific Article@) of the Agreement 
alleged to have been violated, and describe the redress sought. 
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The grievor shall provide the Union Grievance Committee with a 
copy of the grievance. 
The Assistant Superintendent of the Region shall reply in writ- 
ing to the grievor and to the Union Grievance Committee within 
ten (1 0) working days of receiving the grievance. 

Ifthe matter is not resolved at Step 1, the Union Grievance Com- 
mittee shall submit the grievance in writing to the Director of 
Human Resources within ten (10) working days of receiving the 
reply in Step 1. 
Within ten (10) working days of receipt of the grievance, the 
Director of Human Resources shall meet with the Union Griev- 
ance Committee to attempt to settle the grievance. 
The Director of Human Resources shall reply in writing to the 
Union Grievance Committee within ten (1 0) working days of the 
meeting. 

If the matter is not resolved at Step 2 and the Union decides to proceed 
with the grievance, the Union shall advise the Superintendent in writing, 
with a copy to the Director of Human Resources, within ten (10) working 
days ofreceiving the reply at Step 2, that the grievance shall be referred to 
arbitration. 

31.05 The Arbitrator, who shall be fluent in both English and French, shall be 
appointed by mutual agreement between the Union and the Board within 
ten (1 0) working days of receipt of the notice of referral pursuant to clause 
3 1.04. Ifthe parties are unable to concur on the appointment of an Arbitra- 
tor, either party may request that the Minister of Environment and Labour 
for the Province of Nova Scotia appoint an Arbitrator. 

31.06 With mutual agreement, the parties may use a three-person Board ofArbi- 
tration, whose members shall be fluent in both English and French. 

31.07 The decision of the Arbitrator or Board of Arbitration shall be final and 
binding upon the Board, the Union and the teacher(s). 

31.08 The Arbitrator or Board ofArbitration shall not reach any decision incon- 
sistent with the terms and conditions of this Agreement, nor alter, amend, 
or modify any of the provisions of this Agreement. 

31.09 The Union and the Board shall each pay one half of the costs of the 
Arbitrator. Ifthere is a Board ofArbitration, each party shall pay the cost 
of its nominee and one half of the costs of the Chair. 
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31.10 Ifthe grieving party does not comply with the applicable time limits, the 
grievance shall be deemed to be abandoned. However, any of the time 
limits in this Article may be extended my mutual agreement in writing 
between the parties. 

31.11 If the responding party does not comply within a time limit, the grieving 
party may proceed to the next step. 

31.12 Where the Union initiates a grievance, the Union shall be represented by 
the Union Grievance Committee and the grievance shall begin at Step 2 
within ten (1 0) working days of the effective knowledge of the facts which 
give rise to the alleged grievance. 

31.13 Where the Board initiates a grievance, the Director of Human Resources 
shall submit the grievance in writing to the Union Grievance Committee, 
with a copy to the relevant NSTU Staff Oficer, within ten (10) working 
days of the effective knowledge of the facts which give rise to the alleged 
grievance. A meeting shall be arranged and held between the Board and 
the Union Grievance Committee within ten (10) working days of receipt of 
the grievance. If no satisfactory settlement is reached within fifteen (1 5) 
working days after that meeting, the grievance may be submitted to Arbi- 
tration. 

31.14 (a) 

CO) 

When the alleged grievance has come to the attention of the grievor 
any time between and including the last teaching day in June and 
the day immediately prior to the first teaching day in September, the 
grievor shall only be required to fulfill the obligations set forth 
under clause 3 1.04 Step 1 (a) and thereafter all other time lines 
referred to herein with respect to the grievance procedure shall be 
suspended until the first teaching day in September at which time 
the parties’ obligations commencing with clause 3 1.04 Step 1 (b) 
shall resume. 
In the event that any of the time periods referred to in this griev- 
ance procedure begin or expire on a day during Christmas Break or 
March Break (including Saturday and Sunday), the beginning or 
expiration of the period of time shall be deemed to take place on the 
first teaching day following the Christmas Break or March Break. 

31 .I5 With mutual agreement, the parties can request mediation services through 
the Minister of the Environment and Labour to resolve outstanding is- 
sues. 
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32.01 The parties agree to implement job sharing provisions for teachers as 
outlined in Appendix “C”. 

32.02 Any permanent contract teacher shall be free to enter a shared teaching 
arrangement with any other permanent contract teacher or any other 
teacher approved by the Director of Human Resources. 

ARTIcLE33-RETIRE MENTSEMIN AR 

33.01 Teachers within five ( 5 )  years of retirement shall, upon request, be given 
two (2) days to attend a Retirement Seminar sponsored by the Nova Scotia 
Teachers Union. 

33.02 Teachers shall be permitted to attend only one (1) such seminar, schedul- 
ing and preference in attendance shall be given first to those teachers 
closest to retirement. 

33.03 Where all reasonable efforts have been made to hire a substitute teacher 
and no substitute teacher is available, the obligation of the Board shall be 
deemed to have been satisfied. 

ARTICLE 34 -FAIRNESS 

34.01 The Board and the Union shall exercise their rights under this Agreement 
fairly and reasonably, in good faith and without discrimination, and in a 
manner consistent with the provisions of this Agreement. 

MTICI B3S-REwMENTAG E 

35.01 All teachers employed by the Board shall automatically retire at the end of 
the school year in which they become age sixty-five (65). 

35.02 Provisions may be made for teachers to continue in employment after 
retirement age on a year-to-year basis subject to mutual agreement of the 
teacher and the Superintendent. 

ARTICLE36- ITINERANTTEACHERS 

36.01 Itinerant teachers shall be scheduled a lunch period of not less then thirty 
(30) minutes, exclusive of travel time between schools. 

35 CSAP Collective Agreement 



36.02 Except under extenuating circumstances, no itinerant teacher shall be re- 
sponsible for work at more than three (3) schools in any one (1) school 
day. 

ARTICLE 37 -COLLECTION OF MONEY 

37.01 Teachers shall not be liable for the loss of money collected for any school 
purposes, provided the teacher can show that hetshe acted in a responsi- 
ble manner in the handling of such monies. 

ARTICLE 38 - EDUCATIONALLHANG E 

38.01 Educational change refers to the introduction of methods, theories and 
practices that are intended to continually improve teachers’ professional- 
ism and student learning. Such change may include new teaching prac- 
tices and strategies, the use of new equipment and materials and changed 
teaching responsibilities. 

38.02 Both parties recognize that continual improvements of educational proc- 
ess relies on the need to change and adjust and both parties recognize the 
importance of dialogues not only at the initial but at subsequent stages as 
a way of preparing for and encouraging change and adjustment. 

ARTICLE 39 - SUPERVISION FUND CO MMITTEE 

39.01 The Board agrees to provide the Supervision Fund Committee, for the 
schools involved, the amount normally paid for supervision provided the 
teachers actually perform the duties of supervision. 

39.02 The balance will be forwarded to the Supervision Fund Committee monthly 
of each school year. 

39.03 Before June Sh, the Supervision Fund Committee forwards, to the Board 
and the Vice-president of Economic Welfare of CSANE, a report on the 
accounting of the monies allocated under this Article. 

39.04 The balance of the monies will be forwarded to the Supervision Fund 
Committee and will not be paid to individual teachers for their personal 
gain. 

39.05 When requested, the Board shall provide the Vice-president Economic 
Welfare of CSANE with the method of calculation of monies under this 
Article. 
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Kenneth Gaudet 
Chair, Conseil scolaire 
acadien provincial 

ML Donnelly 
President, Nova Scotia Teachers 
Union 

Cetus David 
Witness 

Clifford Maillet 
President, Conseil Syndical Acadien 
de la Nouvelle-Ecosse 

Bill Berryman 
Witness 
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LETTEROFUNDERSTANDING #1 

HARASSMENTANDABUSE OFTEACHERS 

WHEREAS negotiations between the Minister of Education and the Nova 
Scotia Teachers Union resulted in a “Letter of Understanding- Harassment and 
Abuse of Teachers-(1)’’ being included in the Teachers’ Provincial Agreement ; 

AND WHEREAS this “Letter of Understanding- Harassment and Abuse 
of Teachers-( 1)’’ in the Teachers’ Provincial Agreement calls for a provincial com- 
mittee to make model policies on harassment and abuse available to School Boards 
and to urge adoption of a policy, within one (1) year of the first meeting of the 
provincial committee; 

AND WHEREAS the teachers employed by the Conseil scolaire acadien 
provincial wish input into which policy/practices will be adopted by the Board; 

NOW THEREFORE the parties to this Agreement agree to form a joint 
committee to meet to study the materials forwarded by the provincial committee and 
where agreement can be reached, to recommend to the Board policy practices to be 
adopted by the Board. 
(a) The parties agree to appoint six (6) members to this Committee, three (3) who 

shall represent the Board management team and three (3) who shall represent 
the Union within sixty (60) days of the signing of this Agreement. 

(b) The Committee noted in (a) shall meet within thirty (30) days of the release of 
the report of the provincial Harassment and Abuse of Teachers Committee. 

(c) The Committee shall determine its own operating procedures and the chair of 
the Committee shall alternate between the parties from meeting to meeting. 

(d) Where the Committee can reach agreement on any recommendation from the 
provincial report, the parties shall make all necessary arrangements to amend 
this Agreement, if required, within sixty (60) days of the final meeting of the 
Committee. This Letter of Agreement shall be attached to this Agreement and 
shall be deemed to be part of this Agreement. 

Kenneth Gaudet 
Chair, Conseil scolaire 
acadien provincial 

Cetus David 
Witness 

ML Donnellv 
President, Nova Scotia Teachers 
Union 

Clifford Maillet 
President, Conseil Syndical Acadien 
de la Nouvelle-Ecosse 

Bill Berryman 
Witness 
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Appendix A 

Conseil scolaire acadien provincial 

Case postale, 2500,Arichat, Nouvelle-Ecosse, BOE 1AO 
TCICphone: (902) 226-5232 

TCICcopieur: (902) 226-5231 

REOUEST FOR ME DICAL, INFORMA TION 

A. PHYSICIAN’S SECTION 

TO THE PHYSICIAN: Your patient is an employee of the CSAP. Due to the 
employee’s absence(s) from work, the Board requires information concerning the 
employee’s current medical condition and the prognosis for this employee provid- 
ing regular attendance in the relatively near future. PLEASE COMPLETE THIS 
FORM ONLY IF YOU HAVE BEEN TREATING THE EMPLOYEE DURING THE 
ILLNESS IN QUESTION. YOUR COOPERATION IS APPRECIATED. Any charges 
made for the completion of this form should be forwarded to the Conseil. 

1. Patient’s name: 

2. Patient’s address: 

3. Date@) you attended the employee: 

4. What is the employee’s medical condition: 

5. Duration of current illness or injury: FROM: TO 

6. Has the patient had the same or similar condition before: 
YES NO 

(if YES, state when and describe the duration and any other relevant 
information) 
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7. 

8. 

9. 

10. 

11.  

12. 

13. 

14. 

Has the patient’s current illness prevented himher from reporting for 
and performing hisher job? 

Y J 3  NO If so, please explain why: 

Are there restrictions on any other types of activities the employee can 
engage in? 

Is the employee’s medical conditions temporary or permanent? 

Is the employee’s medical condition static or progressive? 

What is the prescribed course of treatment for the employee’s medical 
condition? 

What is the normal period of recovery from the employee’s medical 
condition? 

What is the prognosis for the employee’s recovery? 

Date the employee will be able to return to regular duties at work: 
20 
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15. Physician’s name and address: 

I 
PHYSICIAN’S SIGNATURE: DATE: 

Other remarks (use additional sheet if necessary): 

B. EMPLOYEE’S SECIlOly 

I hereby authorize my physician to release the foregoing information as well as any 
follow-up information concerning my current illness or injury to my Employer, le 
Conseil scolaire acadien provincial. I understand that I will receive a copy of any 
medical information received by my Employer fiom my physician and will be made 
aware of any fkrther requests for medical information by the Conseil. 

EMPLOYEE’S SIGNATURE: DATE 

VEUILLEZVOUS ASSURERQUE CE FO- ESTREMPLI, SIGM ET 
RETOURNJ~ANOTREBUREAUAVANTLE: 

MERCI! 
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Appendix B 

Conseil scolaire acadien provincial 

Case postale, 2500, Arichat, Nouvelle-Ecosse, BOE 1AO 
TBlBphone: (902) 226-5232 

TBlBcoDieur: (9021 226-5231 

REOUEST FOR MEDICAL INFORMATION -ACCOMMODATION 

A. PHYSICIAN’S SECTION 

TO THE PHYSICIAN: Your patient is an employee of the CSAP. Due to the 
employee’s absence(s) from work, the Board requires information concerning the 
employee’s current medical condition and the prognosis for this employee provid- 
ing regular attendance in the relatively near future. PLEASE COMPLETE THIS 
FORM ONLY IF YOU NAVE BEEN TREATING THE EMPLOYEE DURING THE 
ILLNESS IN QUESTION. YOUR COOPERATION IS APPRECIATED. Any charges 
made for the completion of this form should be forwarded to the Conseil. 

B. EMPLOYEE’SSECI’ION 

I hereby authorize my physician to release the foregoing information as well as any 
follow-up information concerning my current illness or injury to my Employer, le 
Conseil scolaire acadien provincial. I understand that I will receive a copy of any 
medical information received by my Employer from my physician and will be made 
aware of any further requests for medical information by the Conseil. 

EMPLOYEE‘S SIGNATURE: DATE: 

VEUILLEZVOUS ASSURER QUE CE FORMULAIRE EST REMPLI, SIGW ET 
RETO- A NOTRE BUREAUAVANTLE: 

MERCI! 
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MEDICA L INFORMAT ION FORM 

Employee Name: 

Date of Injury: 

Nature of the Illness/Injury: 

Phvsical Reauirements of Position; 

Please check column that reflects 
the employee’s current ability 

Can 
perform 
without 
restriction 

Speaking 
audibly 

Hearing 

Standing 

Walking 

Sitting 

Bending 

Reaching 
Right Arm 
Left Arm 

Can 
Perform 
with some 
restriction 

I 

43 

Cannot 
Perform 

Comments re: 
nature of 
restrictions 
ie. maximum 
duration, 
frequency, weight 
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Qther Reauirements of the Position: 

Ability to 
effectively super- 
vise students in 
the classroom 

Ability to prepare 
and deliver daily 
teaching plans 

Ability to concen. 
trate for duration 
of class time 

Ability to remem- 
ber class material, 
student inform- 
ation, etc. 

Ability to control 
and direct class 
discussion and 
behaviour 

Ability to address 
student 
disciplinary 
problems 

Ability to mark 
student papers 
and exams 

Please check column that reflects the 
employee’s current ability 

Can 
perform 
without 
restriction 

Can 
Perform 
with some 
restriction 

I 

Cannot 
Perform 

Comments re: 
nature of 
restrictions 
ie. maximum 
duration, 
frequency, weight 
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Can the employee return to work provided that the above-noted restrictions (if 
any) are observed? Please circle YES or NO. IfNO, please explain: 

Please provide any suggestions you may have with respect to accommodation 
measures that may facilitate an early and safe return to work. 

ie. Modifications to the place of work to reduce physical demands. 

ie. Return for partial days, with gradual increase in work hours. 

If the employee is not currently able to return to work, please indicate your 
opinion as to the employee’s expected date of return to work with the assistance 
of reasonable accommodation measures. 

Physicians’ printed name and telephone # 

1 
PHYSICIAN’S SIGNATURE: 

DATE OF ASSESSMENT 
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APPENDIX “C” 
SHAREDTEACHING 

Eligibility 
Participation in shared teaching is available to teachers in the employ of 
the Board. 

Percentage 
Shared teaching is only possible on a fifty percent (50%) fifty percent 
(50%) basis. 

Certificate 
One of the shared teachers must have a permanent contract with the 
Board. 

Application 
The applications must be submitted on or before March 1 Sh of the school 
year prior to the school year in which the shared teaching is to occur. The 
Board will respond to all applications by April 30th. 

Supporting Documents 
The applications must be accompanied by: 

(a) the proposed teaching schedule; 
(b) 
(c) 

the recommendation of the school principal; 
the recommendation of the Director of Human Resources. 

Approval 
Approval is at the discretion of the Board. 

Contract 
(a) 
(b) 

(c) 

The teachers shall be employed on a term contract. 
The teachers shall be deemed to be on permanent contract as 
provided by the Teachers’ Provincial Agreement. 
The teachers must also sign the Shared Teaching Contract. 

Return to Full-Time Position 
The return to full-time position is at the option ofthe teachers from school 
year to school year providing the teachers would not have otherwise been 
terminated. 

CSA P Collective Agreement 46 



Teacher Evaluation 
Teachers involved in a shared teaching arrangement shall be evaluated in 
accordance with the normal evaluation criteria plus evaluations as to how 
the teachers work as a team. 

Duration 
Each shared teaching application is for a one (1) year period. 

Reapplication 
To continue a shared teaching arrangement beyond a one (1) year period, 
reapplication is required. There is no obligation on the part of the Board to 
approve or continue any or all shared teaching arrangements. 

Salary 
Salary will be fifty percent (50%) of the teacher’s applicable annual salary. 
The teacher who works either the first one-half (1/2) of the school year of 
the second one-half (1/2) of the school year shall be paid the salary entitle- 
ment during his or her time of teaching. 

Method of Payment 
Unless alternate arrangements are agreed to by the parties, salary pay- 
ments will be made on a regular basis for the entire school year on the 
same schedule as for full-time teachers. 

Seniority 
Each sharing teacher shall accumulate one (1) full year of seniority for 
each year of participation in a shared teaching arrangement. 

Pension 
Each sharing teacher shall receive credit for pension purposes for ninety- 
seven and one-half (97 1/2) days for each year of participation in a shared 
teaching arrangement. 

Parental Visitation 
Both teachers in a shared teaching arrangement shall be present for Parent 
Visitation sessions. If school time is involved for Parent Visitation, only 
the teacher regularly scheduled for duty shall be paid. 

In-service Days 
When in-service is held, only the teacher who is regularly scheduled for 
duty must attend and only that teacher shall be paid. The other teacher is 
encouraged to attend. 
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Benefits 
Teachers on a shared teaching arrangement shall receive the benefits set 
forth in the Teachers’ Provincial Agreement for a teacher on a term con- 
tract. 

Sick Leave, Maternity Leave, Service Award and Salary Continuation Cost 
Sharing Of Premium shall be on a prorated basis. 

Total Care, Special Leave, Travel Allowance, Professional Development 
Grants, Educational Leave, Leave of Absence shall be a full benefit and 
shall not be prorated and all other full benefits of the Agreement between 
the Board and the Union shall apply. 

Communication 
Teachers involved in a shared teaching arrangement shall be expected to 
maintain close communication with each other and to carry out the neces- 
sary team planning that is required to achieve effective classroom instruc- 
tion. 

DaysTaught And Claimed 
Teachers on a shared arrangement contract teach for ninety-seven and 
one-half (97 1/2) days only. 

Opting Out 
If the shared teaching position is unsatisfactory, the participant cannot 
return to full-time teaching, on a permanent basis, until September of the 
following year. By mutual agreement, and with appropriate approval, a 
teacher may request a Leave of Absence from their shared teaching as- 
signment. 
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&plication for Shared Teach in9 Pos ition 

Particbating Teachers; 

Name: 

Address: 

Name: 

Address: 

Phone: 

Professional #: 

Present Teach i n P & & u m e n t  

School: 

~~ 

Phone: 

Professional #: 

School: 

Grade: 

Subjects: 

Grade: 

Subjects: 

We the above named teachers hereby apply for a Shared Teaching position for the 
school year. 

The position we wish to share involves teaching subjects at the 
grade level at (school). 

We understand that approval or rejection of this application is at the option of the 
Board. 

Please fmd enclosed: 

1. 
2. Recommendation of school principal. 
3. 

A copy of our proposed teaching schedule with rationale. 

Recommendation of Director of Human Resources. 

Teacher’s Signature Teacher’s Signature 

Date Date 
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Section I 

1, 
with 

hereby agree to enter a shared teaching arrangement 
for the next school year. 

I have read the terms and conditions of the Shared Teaching Agreement as negoti- 
ated between the Nova Scotia Teachers Union and the Conseil scolaire acadien 
provincial and agree to enter a shared teaching arrangement subject to said terms 
and conditions. 

The said terms and conditions referred to above are contained in Article 32 and 
Appendix “C” Shared Teaching Provisions and the Collective Agreement between 
the Nova Scotia Teachers Union and Conseil scolaire acadien provincial. 

Witness 
~~ 

Teacher’s Signature 

Date 

In accordance with the terms and conditions related to Shared Teaching approval is 
given the above mentioned teacher to participate in a Shared Teaching position for 
a period of one (1)  year beginning on and terminating on 

Witness Signature on behalf of the Board 

Date Date 
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We, the teachers involved in this Shared Teaching Application wish to split this 
position by alternately teaching 

We understand that this or any shared teaching schedule, if approved, cannot be 
altered or changed throughout the school year without the written permission of 
the Conseil scolaire acadien provincial. 

RATIONALE FOR PROPOSED SCHEDULE, 

Teacher’s Signature Teacher’s Signature 

~ 

Date Date 
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SHARE DTEACHINGPOS ITION 
CONS EILSCOLAKRE ACADIENPROVINCU L 

Recommendation of School Principal: 

Signature of Principal 

School 

Date 

Recommendation of Director of Human Resources: 
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Signature ofthe Director of Human Resources 

Date 
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