COLLECTIVE AGREEMENT

BETWEEN:

ANNAPOLISVALLEY REGIONAL SCHOOL BOARD

(hereinafter referred to as the “Board”)

- AND -

NOVA SCOTIA TEACHERSUNION

(hereinafter referred to as the “Union™)



THISAGREEMENT madein triplicate this 11" day of May, 2005 A.D.
BETWEEN

The ANNAPOLIS VALLEY REGIONAL SCHOOL BOARD, of the Province of Nova
Scotia, hereinafter called the “BOARD”
Party of thefirst part

AND

The NOVA SCOTIA TEACHERS UNION, abody corporate, pursuant to Chapter 109 of the
Statutes of Nova Scotia, 1968, the Teaching Profession Act, hereinafter referred to as the “NSTU”
Party of the second part

WHEREAS the parties were unable to reach agreement on the terms of a new collective
agreement following the expiry of the collective agreement dated October 6, 1999;

AND WHEREAS the parties submitted the outstanding issues to Arbitration pursuant to Section
19 of the Teachers Collective Bargaining Act;

AND WHEREAS the Arbitration Board rendered a decison dated November 17, 2004 which
reed, in part, as follows:

Attached and part of this award are our conclusions on the Articles
which the parties were unable to resolve. They, dong with the Articles
signed off in negotiations (with the exception of Article 2 — Duration d
Agreement)  and conciliation, will form the new collective agreement,
which will run for the date of this Award until July 31, 2006.

The parties hereby acknowledge that:

1 The document attached hereto as Schedule 1 congtitutes the collective agreement between the
parties for the period from November 17, 2004 to July 31, 2006

2. This agreement shall enure to the benefit of, and be binding upon, the parties hereto and their
SUCCESSOrS.

IN WITNESS WHEREOF the parties hereto have executed this Agreement as of the date and
year first above written.

SIGNED, SEALED AND DELIVERED
in the presence of:

School The Annapolis Valey Regiond Board



Janise Killam
WITNESS

Joan Ling
WITNESS

B. Allister Wadden
WITNESS

Betty Ann McGinnis
WITNESS

B. Sheppard
WITNESS

Annapolis Valley Collective Agreement

Terry Spinney
CHAIRPERSON

The Nova Scotia Teachers Union

Mary-Lou Donndly
PRESIDENT

Annapolis, Kings, and Hants West Digtrict
Locals of the Nova Scotia Teachers Union

Kimberley Frank
PRESIDENT, Annapolis District Local

Doug Keyes

PRESIDENT, Hants West Local

Dave Jones

PRESIDENT, Kings Local
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ARTICLE 1-DEFINITIONS

11 In this Agreement:

(@)

(b)
(©)

@
(€)

(f)

()]

(h)

0)

“Abilities” means the acquired proficiency to effectively ded with teaching/administrative
Stuations which are likely to arise in classrooms, schools or Regiona Office.

“Agreement” means this professiona agreement between the Board and the Union.

“Annapolis Valey Regional Representative Council” or “NSTU-AVRRC” means an
organizational structure of the Union which represents teachers from the Annapalis,
Hants West and Kings Locals of the Union. For the purpose of this Agreement, it shall
include the Chairperson of the Regional Representative Council and the Presidents of the
Annapolis, Hants West and Kings Locals of the Union.

“Business day” means a day, Monday to Friday inclusive, excluding holidays.

“Experience’” means the practical knowledge gained through previous teaching or work
activities relevant to the position being considered and shdl include, but shal not be limited
to, the following: providing leadership to other teachers, committee work at the Board or
provincia level or to a professona development component sponsored by the Union,
education research, peer coaching, the development of curriculum/instructiona projects,
persond or professiond development or other smilar activitiesin related endeavours.

“Fiscal year” means the period from and including the first (1%) day of April in any year to
and including the thirty-first (31%) day of March in the next calendar year.

“New position” means the initia vacant or unfilled position which becomes available as a
result of a resgnation, retirement, death, administrative appointment, newly created
position, or leave after May 1°.

“Quadlifications’ means the teacher’s teaching certificate, degrees, major and minor areas
of study and courses, including study in progress or completed, in speciaized areas that
may relate to teaching or the teaching/administrative assignment and shall aso include, but
shdl not be limited to, the following: in-services, conferences as provided for by
regulations and agreements, summer ingitutes as provided by the Department of
Education, the Board, the Union, universities or other recognized advocates of education;
and, short courses or persona study approved by the Board.

“School” means, for the purposes of Article 28 and Article 32- one or more buildings or
part of a building, designated by the Board as a “school” and administered by a Principal
as of the date of signing of this Agreement and any building or buildings under the
administration of a Principa that may be constructed or realigned following the signing of
this Agreement.

“School year” means the period from and including the first (1%) day of August in any
year to and including the thirty-first (31%) day of July in the next calendar year.
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1.2

(9] “Superintendent of Schools’ means a teacher appointed by the Board to be in charge of
the school system.

() “Teacher” means a person defined as a “teacher” in the Teachers Provincial Agreement
and employed by the Board under a probationary, permanent, or term contract.

(m) “Teachers Provincid Agreement” means the professional agreement between the
Minister of Education and the Nova Scotia Teachers Union.

() “Unfilled position” is a position for which there is an incumbent teacher.
(0) “Vacant position” is a position for which there is no incumbent teacher.

In this Agreement, the feminine includes the masculine and vice versa and the singular includes
the plura and vice-versa unless the context requires otherwise.

ARTICLE 2-RECOGNITION

2.1

The Board recognizes the Union as the sole bargaining agent for and on behaf of al teachers
employed by the Board.

ARTICLE 3-DURATION OF AGREEMENT

3.1

3.2

The provisions of this Agreement shall be effective from the date of this award and shall remain in
full force and effect until the thirty-first (31%) day of July, 2006, A.D., or until a new Agreement is
reached in accordance with the Teachers' Collective Bargaining Act for the Province of Nova
Scotia, or this Agreement is amended by mutual consent of the two parties.

This Agreement may be amended at any time by mutual consent of both parties.

ARTICLE 4—-PRINTING AND DISTRIBUTION OF AGREEMENT

4.1

4.2

4.3

4.4

The Union shal have printed, in booklet form, sufficient copies of this Agreement so that each
teacher in the bargaining unit, shall have copy of the Agreement as soon as possible after the
signing of said Agreement.

The cost for the initid printing, pursuant to Article 4.1, up to one hundred and fifty dollars
($150.00), shall be paid by the Board. Any cost in excess of one hundred and fifty dollars
($150.00) shall be equally shared by the Board and the Union.

The Union will bear the cost for any additional printing.

Notwithstanding Article 9.2, the Union shall be responsible for the distribution of the Agreement to
its members as of the date of signing this Agreement.
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ARTICLE 5-FAIRNESS

5.1 The Board and the Union shall exercise their rights under this Agreement fairly and reasonably, in
good faith and without discrimination, and in a manner consistent with the provisons of this
Agreement.

ARTICLE 6-MANAGEMENT-TEACHER COMMITTEE

6.1 The purpose of the Management-Teacher Committee (“Committee’) is to foster good
communication and effective working relationships between the parties. The Committee shal not
have the authority to make decisions regarding the administration of the Agreement, nor can it
usurp the norma functioning of the grievance or collective bargaining process between the parties.

6.2 The Committee shall be composed of:

(@)
(b)

63 (3

(b)

(©)

@

(€)

6.4 @

four (4) teachers; and

four (4) representatives of the Board's management being:
() Superintendent of Schools;

(i) Director of Human Resources;

(iii) Director of Finance and Operations,

(iv) Director of Programs and Service.

The Committee shall meet not less than five (5) times per year (bi-monthly) and may meet
on such other dates and times as may be mutualy agreed upon. Dates and places will
aso be mutually agreed upon. Any meeting which is scheduled may be cancelled or
rescheduled by mutual agreement.

Any member of the Committee who wishes to have any particular matter discussed at
any meeting of the Committee shall notify the Chairperson at least five (5) days before
the date of the meeting and the Chairperson will then add that subject to the agenda for
that meeting.

The agenda of the matters proposed to be discussed at any meeting will be exchanged by
the parties for that meeting at least four (4) days prior to the meeting but with the consent
of the parties, any additional matter may be added to the agenda at the mesting.

Management will assign a regiona office secretary who will be responsible for preparing
and circulating the agenda and minutes.

The Charperson position will dternate between the Union and the Management
representatives.

The Management agrees to provide to the NSTU-AVRRC dl relevant information on
class size and pupil-teacher ratios by October 30" of each school year if such information
is requested by the NSTU-AVRRC.
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6.5

6.6

(b) The Management-Teacher Committee shall meet :
() to review the information provided pursuant to (a) on class sizes and pupil-teacher
ratios,
(in) to review any unresolved teacher workload situations;
(i) to review teacher placements in accordance with Article 32.9 (e);
(iv) to consult on any problems identified.

(@ Management agrees to provide to the NSTU-AVRRC al relevant information on
significant educational change affecting the Region. Educational change shal refer to:
(0] significant curriculum changes,
(i) significant new instructional strategies;
(iii) Regional, or school, technologica change including the introduction of equipment,
related materials, or processes.

Such information will be provided through the Management-Teacher Committee at |least
sixty (60) days before the introduction of the educationa change.

In order to foster cooperation between the parties, at the first meeting of the Committee each
school year the Committee shall schedule and arrange an informa meeting between the
Committee, the elected members of the Board and the NSTU-AVRRC.

ARTICLE 7 - GRIEVANCE /ARBITRATION

7.1

7.2

7.3

74

7.5

7.6

The term "days" as used in this Article means business days.

The NSTU-AVRRC shall ro later than September 30™ of each school year appoint not more than
nine (9) teachers to be members of a committee which shall be known as the Grievance
Committee and the function of which shall be to deal with grievances.

The Union shall appoint and the Board shdl recognize the Grievance Committee of the Locals
representing all regular members of the Union to deal with grievances. The Union shall inform the
Director of Human Resources, or designate, in writing of the members of the Committee or any
change therein.

A grievance is a dispute arising between the Board and a teacher or the Board and the Union
regarding the interpretation, application, administration or any aleged violation of this Agreement
or any amendment or attachment thereto. Any question as to whether a matter is arbitrable shall
be determined in accordance with this Article 7.

Informal Process

Wherever practicable the person making the complaint should first attempt to resolve the matter
informally through discussons with the other persons involved in the alleged violation of this
Agreement.

Individua Grievances. Formal Process

Annapolis Valley Collective Agreement 11



Individua grievances shal be processed in the following manner:

Step 1
(@

(b)

(©)

Step 2

(@

(b)

(€)

©

(€)

Within ten (10) days after the aleged grievance has come to the attention of the grievor,
the grievor and/or his’her representative shal submit the grievance in writing to the
Coordinator of Employee and Labour Relations and provide a copy to the Chair of the
Grievance Committee. The grievance shal bear the signature of the teacher, and shall
provide a summary of the facts giving rise to the grievance, identification of the specific
Article(s) aleged to have been violated, and the requested resolution. The grievor shdl
make every reasonable effort to identify the correct Article(s). The requested resolution
may be presented on a without prejudice and confidential basis.

The Coordinator of Employee and Labour Relations (or aternate Human Resources
designate) shal meet with the grievor with or without the Chair of the Grievance
Committee (or designate) in an endeavour to resolve the dispute.

The Coordinator of Employee and Labour Relations (or aternate Human Resources
designate) shall reply in writing to the grievor, with a copy to the Chair of the Grievance
Committee, within ten (10) days from the date the grievance was received.

If the reply of the Coordinator of Employee and Labour Relations (or the alternate Human
Resources designate) is not acceptable to the grievor, the Grievance Committee may,
within ten (10) days of the reply being received, submit the grievance in writing to the
Director of Human Resources, outlining a summary of the facts giving rise to the
grievance, an identification of the specific article(s) of the Agreement alleged to have
been violated and the requested resolution.

At Step 2, the Director of Human Resources may request only the Superintendent to
serve as the Human Resources designate.

The Director of Human Resources, or Human Resources designate, shall then arrange
and hold a meeting with the Grievance Committee to discuss the grievance. At such
meeting there may be present such additiona persons as the parties may mutually agree
upon and both parties shadl act reasonably in this regard.

Within ten (10) days of receipt of the grievance, the Director of Human Resources, or
Human Resources designate, shall reply in writing to the grievance.

If the matter is not resolved at Step 2 of the grievance procedure, the Union may, within
ten (10) days following the receipt of the reply of the Director of Human Resources, or
the Human Resources designate, refer the grievance to arbitration by giving a notice in
writing to the Director of Human Resources.

7.7 Union or Board Grievance: Formal Process
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7.8

7.9

7.10

711

7.12

(@ Any grievance between the Union and the Board must be submitted in writing (including a
summary of the facts giving rise to the grievance, an identification of the specific article(s)
of the Agreement alleged to have been violated and a description of any relief sought) to
the Director of Human Resources or the Chair of the NSTU-AVRRC, as the case may
be, within ten (10) days of the event giving rise to the grievance.

(b) Within ten (10) days of receipt of the grievance, the Director of Human Resources or the
Chair of the NSTU-AVRRC, as the case may be, shal arrange and hold a meeting to
discuss the grievance. At any such meeting there shall be present the Director of Human
Resources and the Grievance Committee and such other persons as the parties may
mutually agree should be in attendance and both parties shall act reasonably in this regard.

(c) Within ten (10) days of receipt of the grievance the Director of Human Resources or the
Chair of the NSTU-AVRRC, as the case may be, shal reply in writing to the grievance.

(d) If the reply given by the Director of Human Resources or the Chair of the NSTU-
AVRRC is not satisfactory to the other party, the Union or the Board, as the case may
be, may, within ten (10) days of receiving the reply, refer the matter to arbitration
pursuant to this Article by giving a notice in writing to the other party.

(e It is the intention of the parties that the procedure provided for in this Article 7.7 for the
Union to file a grievance shall be reserved for grievances of a general nature for which
the regular grievance procedure for individuas is not appropriate. 1t should not be used to
by-pass the regular grievance procedure provided for individuals.

Where a teacher elects not to have a representative of the Union present at Step 1 of the
grievance procedure, no objection may later be taken by the teacher or the Union regarding such
absence.

The Director of Human Resources and the Chair of the Grievance Committee may elect to seek a
resolution through the Grievance Mediation process of the Department of Labour, prior to
proceeding to arbitration. This process will take place following Step 2 of the grievance process
and after one party has notified the other of its decision to refer the grievance to arbitration. Said
process will not interfere with the time-line for the arbitration process except by mutual agreement
of the parties.

Where a matter has been submitted to arbitration pursuant to the provisions of this Article, the
Board and the Union shall, within ten (10) days of the receipt of the notice of referral, attempt to
agree on the appointment of an arbitrator. If the parties are unable to concur on the appointment
of an arbitrator, the arbitrator shall be appointed by the Minister of Labour, upon the request of

either party.
A Board of Arbitration may be appointed by mutual agreement of the parties.
The arbitrator, once appointed shall hear the grievance and render a decision as expeditiously as

possible but in no event any later than one (1) month from the date of the end of the arbitration
hearing.
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7.13

7.14

7.15

7.16

7.17

The decison of the arbitrator shal be final and binding upon the Board, the Union and the
teacher(s).

The arbitrator shall not have the power to ater, modify or amend any of the provisions of this
Agreement or make any decision inconsistent with the provisions of this Agreement.

One-half (¥2) of the costs, expenses and fees of the arbitrator shall be paid by the Union and one-
half (%2) by the Board.

If advantage of the provisions of this Article has not been taken within the time limits stipulated
herein, the grievance shal be deemed to have been abandoned. On the other hand, the grievor
may proceed to the next step in the absence of a stipulated meeting or reply within the stipulated
time limits.

Any of the time limits in this Article may be extended by mutua agreement of the parties in
writing.

ARTICLE 8- BOARD MINUTES, POLICY AND BUDGET

8.1

8.2

8.3

8.4

8.5

Copies of unapproved minutes of Board meetings will be made available to the Union through the
Board s website.

The Secretary to the Board shall provide the NSTU-AVRRC with a copy of the Policy Manua
and the Administration Procedures Manua including any updates made to these manuals as they
become available.

The Board shal forward to the NSTU-AVRRC a draft of proposed changes in educational or
personnel policy that directly affect teachers before the adoption of said policy by the Board. The
NSTU-AVRRC shal have the right to make representation for contractual implications and/or
compliance with said policy to the Board or the appropriate committee of the Board.

The Board shall grant the Union access to the unapproved Human Resource Committee Minutes
by including the Chairperson of the NSTU-AVRRC and the Presidents of the Locals on the
digribution list.

The Director of Finance and Operations shal supply the NSTU-AVRRC with a copy of its budget
after it is approved by the Board and a copy of its audited annual financial statements.

ARTICLE 9- NEW TEACHERS

9.1

9.2

The Board agrees to acquaint new teachers with the fact that this Agreement is in effect, and
with the deductions provided for in Article 52 of the Teachers' Provincial Agreement.

The Board shall provide new teachers with a copy of this Agreement. Said copies of the
Agreements shall be provided through the Union’s printing arrangements.
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ARTICLE 10- METHOD OF PAYMENT

10.1

10.2

10.3

10.4

105

10.6

10.7

10.8

10.9

10.10

Except as otherwise provided, the Board shal pay each teacher in its employ on the second
Thursday in August in every school year and every two (2) weeks thereafter a sum equal to one-
twenty-sixth (1/26) of the applicable annual sdary less authorized deductions. Such payment shall
be by direct deposit to not more than one (1) account in the teacher's name at a recognized
Canadian financia ingtitution.

Notwithstanding Article 10.1, for any year in which the second Thursday in August falls three (3)
weeks from the last payday in July, the proceeds of the first (1st) pay of that school year shall be
advanced three (3) days earlier.

When the pay-date specified in Article 10.1 fals on a non-banking day, the pay for that date shall
be deposited on the immediately preceding business day.

The payment stub shall be delivered directly by the Board to the teacher's place of employment on
the date on which the direct deposit is made except when the schools are closed or in exceptional
circumstances. In such events, the payment stubs shall be delivered on the regularly scheduled
delivery day following the re-opening after the closure or the exceptional circumstances.

Teachers whose assignment includes more than one school will receive their direct deposit
statements in the school to which they are assigned for administrative purposes.

During the summer break the payment stubs shall be mailed to the current address in the payroll
file at Regional Office.

Any teacher on a long term leave shall contact the Board to give ingtructions for the mailing of
payment stubs.

@ Overpayment of salary or under deduction for benefits made in error to a teacher may be
recovered by the Board by withholding the amount of such overpayment in equal
deductions from the pay due the teacher within a twelve (12) month period or such lesser
period, as the teacher may be under contract with the Board or that the Board and the
teacher may agree to in writing.

(b) The Board will not attempt to recover any overpayment of salary unless notice of
overpayment has been given by the Board to the teacher no later than 31 October
following the end of the school year in which the overpayment occurred.

Notwithstanding Article 10.8, the teacher shal only be responsible to repay the net amount of the
overpayment.

If a grievance has been filed in respect of the question of error, the period of recovery under
Article 10.8 shall not commence until the grievance has been duly processed and then only if the
grievance is decided in favour of the Board.
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10.11

10.12

10.13

10.14

10.15

10.16

10.17

Notwithstanding Article 10.8, if the amount of any recovery is less than five percent (5%) of the
teacher’ s bi-weekly net pay, it will be deducted in full from the next regular pay of the teacher.

In the event of the death of ateacher, any underpayment shall be paid to the teacher’ s estate.

Substitute teachers in the employ of the Board shall receive payment for days taught no later than
the second regular payday after the days taught.

Notwithstanding Article 10.1, teachers who are new employees of the Board shall receive that
portion of their salary payable during the month of August no later than on the first (1) teaching
day in September providing the Board has received the required documentation regarding
certificate level, years of service, persona deductions and has met the deadline date for the
regular payroll processing.

If the calculation of the number of days taught and claimed determines that a teacher at the time
of her/his death had received more salary than was owing according to the statement of days
taught and claimed, the Board agreesto waive al claims to recovery of such overpayment.

Subject to the provisions of the Teachers Provincial Agreement, any adjustments in salary due to
a change in certification shal be paid twenty-one (21) days from the date the Board receives “the
official notice of change” in certification from the Department of Education or the teacher.

In the event that a teacher will owe the Board salary after the expiration of parenta |leave:
(@ a permanent, probationary or term contract teacher may arrange with the Board to pay
the amount owed prior to the end of the parental leave through a readjustment of money

paid to the teacher for the maternity leave benefit and/or salary; or

(b) a permanent or probationary contract teacher may arrange to pay the amount subsequent
to Articles 10.8, 10.9, and 10.11.

ARTICLE 11 - SICK LEAVE

111

11.2

11.3

Subject to the provisions of this Article, every teacher employed by the Board, except teachers on
Full Year Study Leave or unpaid sick leave, shall be entitled, effective August I of each school
year, to twenty (20) days sick leave for each school year, which days shall be referred to as
current sick leave during the year they were granted.

Notwithstanding Article 11.1, when a teacher who has been on unpaid sick leave resumes his’her
duties, hefshe shall be entitled to the sick leave days pursuant to Article 11.1 except that such days
shdll be calculated according to the percentage that the number of teaching and claimable days of
the teacher is to the number of days remaining in the school year.

In addition to current sick leave, every teacher may accumulate one hundred percent (100%) of
his’her unused sick leave pursuant to Article 11.1 to a maximum of one hundred and ninety-five
(195) days.
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114

115

11.6

11.7

11.8

119

11.10

11.11

11.12

Accumulated sick leave shall not begin to be used until the current year's regular sick leave
pursuant to Article 11.1 has been expended.

It shall be the responsibility of the Board to maintain a record of days credited to each teacher and
days used by each teacher.

The Board shall inform, in writing, each teacher in its employ, no later than October 15", of the
number of sick leave days accumulated by each teacher as of July 31% of the previous school
year.

A teacher may request from the office of the Board the number of days to his’her credit under the
sick leave plan and the Board shall provide this to the teacher.

It is recognized that sick leave is clamable for necessary medical and denta treatment of a
teacher. However, it is understood that, whenever possible, al such appointments shall be made
outside of school hours.

A teacher may be required to produce a certificate from a medica practitioner for any illnessin
excess of five (5) working days or where the Board has reasonable concerns that there may be
misuse of sick leave. The parties agree that teachers shal use the “Request for Medica
Information Form” attached to this Agreement as Appendix “A” and such information shall be
kept as confidential.

A femae teacher shal be permitted to use up to fifty (50) days sick leave, if available, for leave of
absence for pregnancy. The provisions of this clause shall be inoperative during the period of time
that the benefit as provided for in Article 27-Leave of Absence for Pregnancy of the Teachers
Provincial Agreement remainsin effect.

When a teacher is employed by the Board, the Board shall credit the teacher with accumulated
sick leave as credited with the immediately preceding employing Board in Nova Scotia to a
maximum as provided in Article 11.3.

A teacher under active trestment in a certified detoxification program or in the Alcoholism and
Drug Rehabilitation Program covered under the Teachers Provincia Agreement, shal be
congderedill.

ARTICLE 12 -BEREAVEMENT/SPECIAL LEAVE

12.1  For purposes of this Article, relationships are recognized by Revenue Canada.
Ber eavement
122 (3 A teacher shall be granted five (5) days without loss of pay and benefits immediately

following each death of a parent, step-parent, child, step-child, grandchild, spouse, same-
sex partner, or fiancée, person for whom you have been declared a guardian, grandparent,
brother, sister, mother-in-law, father-in-law, son-in-law, daughter-in-law, or former
guardian.
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(b)

(c)

@

A teacher shall be granted three (3) days without loss of pay and benefits immediately
following the death of a sister-in-law, brother-in-law, aunt, uncle, niece, or nephew.

Where the burid occurs outside the Province, such leave shall aso include reasonable
travel time not to exceed an additional two (2) days.

Where the interment or memoria service is not hed within the five (5) day period
immediately following the death, one (1) day of the leave may be taken on the date of the
interment or memoria service.

Serious |lIness

123 (a)
(b)
(©
(d

Special L eave

124 (9

A teacher shall be granted five (5) days for each incident without loss of pay and benefits
to accompany a person who requires assistance and support for medicaly related
gppointments, hospital admittance and/or discharge; or, for full care and comfort for the ill
person: requiring direct medica attention or supervised care ranging from life threstening
incidents, surgery, intensive care or resuscitation, to full care being the application of al
available medical procedures to prolong and maintain life, or paliative care for a parent,
step-parent, child, step-child, grandchild, spouse, same-sex partner or fiancée or person
for whom you have been declared a guardian.

A teacher shal be granted five (5) days per year without loss of pay and benefits to
accompany a person who requires assistance and support for medicaly related
gppointments, hospital admittance and/or discharge; or, for full care and comfort for the ill
person: requiring direct medicd attention or supervised care ranging from life threatening
incidents, surgery, intensive care or resuscitation, to full care being the application of al
available medica procedures to prolong and maintain life, or palliative care for
grandparent, brother, sister, mother-in-law, father-in-law, son-in-law, daughter-in-law,
former guardian, sster-in-law, brother-in-law, aunt, uncle, nephew or niece.

A teacher shall be granted three (3) days per year without loss of pay and benefits for
care and comfort measures not requiring medically supervised attention, e.g. pain control,
for a parent, step-parent, child, step-child, grandchild, spouse, same-sex partner or fiancée,
or person for whom you have been declared a guardian, and these days shall be deducted
from the employee' s sick leave entitlement.

The Board reserves the right to require proof of illness for paid leave pursuant to 12.3 (a)
and (b).

A teacher shdl be entitled to specia leave, without loss of pay and benefits, for a
maximum of five (5) days in a year for urgent and imperative persona business as
follows:

() victim of seriousfire, flood or other natural disasters;
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12.5

12.6

12.7

12.8

12.9

(in) day of the marriage of the Teacher, parent, step-parent, child, step-child,
grandchild, or person for whom you have been declared a guardian;

(ii) the death of a non-related person within the teacher’ s household to a maximum of
two (2) days per death.

(b A teacher may be granted special leave, without loss of pay and benefits, for a maximum
of three (3) days in a year for any urgent or imperative personal business that cannot be
attended to by anyone else nor on a day other than a teaching day. Urgent personal
business will not, ordinarily, be granted for the first or last day preceding regularly
scheduled bresks (e.g. Christmas, March, and Summer). Ordinarily, pre-approva is
necessary for specia leave requests for urgent and imperative persona business and shall
be made in writing to the director of Human Resources, or designate.

When an active staff member passes away and the funera service is held on a school day,
teachers shal, with the approval of the Principal, be permitted to attend and the day shal be a
clamable day.

A teacher who makes every reasonable effort, in the opinion of the Director of Human
Resources, or designate, but is unable to get to school because of storm conditions and/or because
a public carrier on which the teacher is due to travel changes its transportation schedule due to
unforeseen circumstances shall not be pendized. In the case of the public carrier, it shal be
incumbent upon the teacher to produce documentation to substantiate the claim. The decision of
the Director of Human Resources, or designate, shall be grievable commencing with the second
step of the Grievance Article in the Regional Agreement.

The Board may grant specia leave without pay to a teacher when offering for election in a
federa, provincia or municipa eection subject to the following:

€)] the granting of such leave shall be a the request of the teacher and shall not be
unreasonably withheld;

(b) al days granted shdl be full;

(c) up to twenty (20) days for federa or provincia eections (of these days the first five (5)
may be non-consecutive, the remainder shall be consecutive);

(d) up to five (5) days for municipal eections (al of these days shall be consecutive).

For the purpose of this Article, “teachers’ shall include substitute teachers who have been
employed for more than sixty-one (61) consecutive days, as of 01 August, 2003 and forty-one (41)
consecutive days as of 01 August, 2004, for the same teacher and who have been classified as
regular teachers pursuant to Article 32.02 of the Teachers' Provincia Agreement.

A teacher shall be entitled to specia leave for a maximum of ten (10) days without loss of sdary
to be a living donor. This leave would alow a teacher the time required for testing, counselling,
consultation, extraction and recovery.

ARTICLE 13- LEAVE OF ABSENCE
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13.1

13.2

13.3

13.4

13.5

13.6

13.7

13.8

13.9

13.10

1311

13.12

The Board shall grant a one (1) year leave of absence, without pay to a teacher who has a
permanent contract, or is deemed to have a permanent contract, subject to the provisions of this
Article.

Applications for leave of absence shall be submitted to the Director of Human Resources on or
before April I of the school year prior to the one in which leave is desired.

While on a year's leave of absence, a teacher may apply to the Director of Human Resources,
pursuant to Article 13.2 for a second, consecutive year's leave of absence. The granting of this
second, consecutive leave of absence shall depend upon the existence of specia circumstances
and shall be at the discretion of the Human Resources Committee of the Board.

A Member of Parliament or Member of the Legidative Assembly or elected member of a
Municipal Council, shal annually request, and be granted, a Leave of Absence during the period of
time so elected.

The Director of Human Resources shall notify each applicant on or before April 15" whether or
not his’her application for leave of absence has been accepted.

The NSTU-AVRRC shal be informed of the names of al applications for leave of absence and
of those whose applications are successful as included in the Minutes of the Human Resources
Committee of the Board.

When a teacher returns from a leave of absence the Board shall make every reasonable effort to
reinstate the teacher to the position held immediately prior to going on leave of absence. If thisis
not possible, the Board shall make every reasonable effort to reinstate the teacher to a position
mutualy agreed upon by the teacher and the Board. If this is not possible, the Board shdll

reinstate the teacher in a comparable position, consistent with the teacher's qualifications and

previous experience with the Board, geographically situated as close as possible to the teacher's
present residence.

A teacher concluding a leave of absence shdl give notice of intention to return or resign before
March I¥ of the year of said leave.

All benefits of a teacher shall be suspended while a teacher is on a leave of absence, except as
set out in Article 21-Seniority, but shall be reinstated when the teacher resumes teaching for the
Board.

The Board may grant aleave of absence for a period of less than one (1) year.

Applications for leave of absence of less than one (1) year duration shall be delivered in writing to
the Director of Human Resources not less than two (2) months prior to the anticipated date of
commencement of leave. In exceptiona circumstances, the Board may grant leave with less than
the two (2) months notice.

For the purposes of Article 13.9, aleave of absence of less than one (1) year shall be defined as a
block of consecutive full-time teaching days.
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13.13 Provided the teacher qualifies for a service award pursuant to the terms of this Agreement, a

teacher who dies while on a leave of absence shall be entitled to receive a service award for
service accumulated to the date of the commencement of the leave of absence.

ARTICLE 14 - RETIREMENT SEMINARS

14.1

14.2

14.3

Teachers within five (5) years of retirement shall, upon request, be given two (2) days, without
loss of sdary or benefits, to attend the Retirement Seminar sponsored by the Nova Scotia
Teachers Union. Substitutes shall be hired to replace said teachers.

Teachers shal be permitted to attend only one such seminar and scheduling shall be coordinated
between the Union and the Director of Human Resources, or designate, and preference in
attendance shall be given first to those teachers closest to retirement.

The Union agrees to organize the seminars at a central location within the Valley Region.

ARTICLE 15- UNION RELEASE TIME

151

152

153

154

155

The Board shall provide a maximum of twenty-five (25) days per school year with pay for Union
release time to alow teachers to carry out their duties of office. Said days are to be banked and
used at the discretion of the NSTU-AVRRC, which Council shall advise the Director of Human
Resources, or designate, in writing in advance when days are required to be used by a teacher.
Tracking of such days will be the responsibility of the Human Resources Department and the
Chair of the AVRRC will receive a statement of days accumulated and used at the end of each
school year.

In addition to the days provided for in Article 15.1, the Board may grant permission to the NSTU-
AVRRC to dlocate additional days to teachers to perform their duties of office provided that the
Union pays to the Board the actual cost of the replacement teacher(s), said permission will not be
unreasonably withheld. Advance natification of such days shal be provided in writing to the
Director of Human Resources or designate. The Union will be billed for such days by the Human
Resources Department.

Days as provided for in Articles 15.1 and 15.2 are days in addition to paid days clamed under
Article 31.02 (iv) of the Teachers Provincia Agreement or when the Board or an agent d the
Board requests a meeting with teachers.

Up to fifteen (15) days pursuant to Article 15.1 that are unused in one school year shall be carried
forward to the next school year.

Management of the Board and the Union shall work cooperatively to ensure that days used by the
Union pursuant to this Article are used in such a way as to minimize disruption to students
provided that, without the permission of the Board, no teacher may use more than twenty-five (25)
days in any school year with the exception of the chairperson of the NSTU-AVRRC who may
use not more than thirty-five (35) daysin said school year.
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ARTICLE 16 - UNION REPRESENTATION

16.1

16.2

16.3

16.4

Every teacher shal have the right to have a Union representative present at any meeting with
supervisory or administrative personnel called for the explicit purpose of discussing disciplinary
action. Where circumstances require the spontaneous imposition of discipline, the Union shdl, at
the teacher's request, be advised as soon thereafter as possible.

An interview for disciplinary purposes shall be understood to mean an interview convened for the
purpose of a written warning, reprimand, a suspension or the dismissal of the teacher. Any
interview, which does not intend any of the aforementioned procedures shal not be considered a
meeting for disciplinary purposes.

The exercise of this right by a teacher shall not result in a delay of said interview by more than
forty-eight (48) hours.

Where a teacher elects not to have a Union Representative present at a meeting in accordance
with Article 16.1 after being advised of that right, no objection may later be taken to the failure to
have a Union Representative present at that interview for disciplinary purposes.

ARTICLE 17 - SUMMER SCHOOL AND EVENING CLASSES

17.1

17.2

17.3

174

If the Board determines to provide summer school or evening classes for students, teachers will
be first appointed from the teachers presently employed by the Board who express an interest in
teaching such classes and who are deemed quaified and competent by the Board to do so.

When choosing teachers for summer school or evening classes, first consideration will be given to
teachers who have successfully and satisfactorily taught the course in the immediately preceding
summer school and/or school term.

Salary shall be at the rate determined by the Board.

There shall be no additiona benefits for teachers of summer school or evening classes.

ARTICLE 18 - LEGAL ASSISTANCE AND PROTECTION

18.1

18.2

Where a teacher as aresult of acting lawfully in the performance of his’her duties as ateacher, is
prosecuted or sued by a party other than Her Majesty or a party to this Agreement, the Board
undertakes to defend him/her, provided that the teacher shall cooperate fully with the defence
provided, and further provided that if the teacher retains his’her own legal counsd, the Board shall
be relieved of dl obligations under this Article.

Article 18 also applies to a substitute teacher hired by the Board pursuant to this Article and
Article 32 of the Teachers Provincia Agreement who meets the definition of “teacher” as
contained in the Teachers Collective Bargaining Act.

Annapolis Valley Collective Agreement 22



ARTICLE 19- TEACHERS PROPERTY - LOSS OR DAMAGE

191 By January 1, 2000, the Board shal have in place a policy on the secure storage of instructiona
materiasin classrooms and schools.

19.2 Teachers are required to have the written authorization of school-based administration prior to
bringing persona property to be kept or left in the school.

19.3 Itistheresponsibility of each teacher to take appropriate steps to protect his’her personal property
from loss or damage.

19.4  Where persona property of a teacher is lost or damaged due to fire, water, break-in or the
negligence of the Board, the teacher may make a claim subject to the following:

(@ a homeowner insurance policy is carried by the teacher on his/her persona effects and
the article being claimed for is not covered by the policy;

(b) the teacher has taken appropriate steps to protect the property from loss or damage; and

(©) a compensation claim shal be limited to:

(0] the replacement cost of the article;
(i) a maximum payment by the Board on any clam of one thousand dollars
($1,000.00);

(i) claims of less than fifty dollars ($50.00) will not be considered.

ARTICLE 20—~ COLLECTION OF MONEY

20.1 Teachers shal not be liable for the loss of money collected for any purposes, provided the teacher
can demonstrate that shefhe acted in a responsible manner, and in compliance with the Board's
policies and administrative procedures for the handling of such monies.

ARTICLE 21 - SENIORITY

211 (9 The Director of Human Resources shall develop and maintain an up-to-date written
seniority list. The seniority list shall include the names of al permanent and probationary
contract teachers consecutively employed by the Board, and shall designate
the contract status of each teacher.

(b) The said seniority list in Article 21.1(a) shal be posted in each school no later than
January 31% of each year.

(© Before the seniority list is finadlized and posted as provided for in Article 21.1(b), a
tentative seniority list listing only al new permanent and probationary teachers not on the
seniority list together with any teachers to be deleted in accordance with this Article shall
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©

(€)

be made available to the NSTU-AVRRC by November 15". The Union shall consult
with the teachers in order to alow for verification by the teachers of their positioning on
the seniority list.

Where there is a conflict or disagreement in the positioning of the teacher on the tentative
seniority list, such conflict or disagreement must be identified by the teacher or the Union
no later than December 15™ of each year and if no conflict or disagreement is raised by
that date, then the changes shall be made to the seniority list and the list shall be deemed
to be accurate.

Where there is a conflict or disagreement in the positioning of a teacher on the seniority
list pursuant to Article 21.1(d), and where the conflict cannot be satisfactorily resolved
between the parties to the Agreement, the matter may be resolved through the grievance
procedure provided for in Article 7-Grievance/Arbitration.

21.2  Seniority shdl mean the years of last consecutive service on a permanent or probationary contract
with the Board. For greater certainty this shal mean date of hire with the employer on a
permanent or probationary contract including deemed service under the Teachers Provincial
Agreement.

21.3  Seniority shall be computed in the following manner:

(@

(b)
(©)

@

(€)

years of consecutive service with the Board including al deemed service in accordance
with the Teachers Provincial Agreement;

should the years pursuant to (a) be equal, then total years of service with the Board;

should the years pursuant to (b) be equal, then total years of service in the Province of
Nova Scotig;

should the years pursuant to (c) be equd, then the total teaching service credited by the
Nova Scotia Department of Education shall be used for the sole purpose of breaking atie;

should the tie remain, then the Director of Human Resources will use the lowest digit(s)
of each teacher's professona number proceeding from the tens place until the tie is
broken.

214  Seniority shal continue to accumulate:

(@)

(b)
(c)
@

during a teacher's absence as described in the Regulations under the Education Act or
Teachers' Provincia Agreement;

notwithstanding Article 13.8 during a leave of absence with or without pay;
during the holding of an administrative position with the Board;

during the period provided for a maternity leave;
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215

(e during the period of time that a teacher is on the re-employment list pursuant to Article 27
of this Agreement; and,

()] in al other cases for which a professiona agreement between the Union and the Board
expressly provides.

Seniority shal be lost for any one of the following reasons.
€)] resignation of the teacher;
(b) dismissal which is uncontested or is confirmed by a Board of Apped,;

(©) in the case of a probationary teacher when the teacher is dismissed because the Board so
chooses and not for reasons of staff reduction; or

(d any teacher dismissed because of failure to accept a position.

ARTICLE 22 - TERM SERVICE LIST

221

222

22.3

224

225

22.6

The Director of Human Resources or designate shal develop and maintain an up-to-date term
sarvice list. The term service list shall include the names of al term contract teachers employed
by the Board as of February 28", annualy.

The tentative term service list of al teachers on a term contract, as of February 28”‘, will be
submitted to the NSTU-AVRRC by the Director of Human Resources or designate on or before
April ¥ annudly.

The Director of Human Resources or designate shall consult with the NSTU-AVRRC to establish
a process for the verification of the positioning of respective teachers names on the tentative
term service list, including those teachers who received term contracts after February 28™.

Where there is a conflict or disagreement in the positioning of the teacher on the term service list,
such conflict or disagreement must be identified by the teacher or the Union no later than April
15" of each year and if no conflict or disagreement is raised by that date, the term service list
shall be deemed to be accurate.

The term service ligt, including any new or additional term contract service subsequent to
February 28" and up to May T, shall be posted in each school no later than May 15" of each
year.

Term service on the term service list shall be computed in the following manner:
(@ total number of days contracted to be taught and claimed for the current school year

under a term contract with the Board and all days taught and claimed under term
contract(s) with the Board consecutive with the current school year;
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22.7

22.8

(b) should the service pursuant to (a) be equal, then total service since date of first hire with
the Board;

(©) should the tie till remain, then the total teaching service as credited by the Nova Scotia
Department of Education shall be used for the sole purpose of breaking atie;

(d) should the tie still remain, then the Director of Human Resources, or designate, will use
the lowest digit(s) of each teacher’s professional number proceeding from the tens place
until the tie is broken.

Consecutive service for aterm contract teacher shall be broken when the teacher is not employed
under aterm contract in any school year.

The term service list shall be used for purposes of term recall in accordance with Article 29: Term
Recall for only those teachers who have a minimum of one hundred and seventy-five (175) days
of term service in each of the current school year and the immediately preceding school year or a
cumulative total of at least three hundred and ninety (390) days in more than two (2) consecutive
years. All other teachers positioned on the list are for tracking purposes only.

ARTICLE 23- TEACHER EXCHANGE

231

232

233

234

235

23.6

Permanent contract teachers desiring one (1) year exchanges within the region may apply in
writing to the Director of Human Resources prior to the last teaching day in February.

The Director of Human Resources shall undertake to publish a list by March 15™ of teachers
desiring in-region exchanges and invite applications from interested teachers by April 15",

In order to encourage in-region teacher exchanges, the Director of Human Resources shal
guarantee teachers entering into an exchange reinstatement to the position held prior to the
exchange or, in the event said position is phased-out, a position mutualy agreed upon.

All in-region teacher exchanges shal be subject to the approva of the Director of Human
Resources and the applicants shall be notified as soon as possible after May 15™. The Director of
Human Resources shall not unreasonably withhold permission for teachers or supervisory
personnd to participate in any lateral teacher exchange. The Director of Human Resources shall
provide, in writing, the specific reason(s) for the refusal to teachers or supervisory personnel who
are refused permission to undertake a teacher exchange.

For an exchange agreement to continue for a second year, an application must be made to the
Director of Human Resources by April 15", If all parties agree, the exchange may continue a
second year.

For an exchange to become permanent, where an exchange has continued for two (2) consecutive
years, an application must be made to the Director of Human Resources by April 15™. If dll
parties agree, the exchange shall become permanent.
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23.7 If apermanent contract exchange partner is determined to be surplus in the region and scheduled
for lay-off and/or surplus in a school pursuant to Articles 27 or 28, then the in-region exchange
arrangement shdl be null and void.

ARTICLE 24 - JOB-SHARING

24.1 The Board recognizes that job-sharing arrangements represent a viable and effective staffing
option.

24.2  Any teacher who has a permanent contract or is deemed to have a permanent contract may
apply, subject to the conditions of this Article, to share a teaching position with another teacher.
The application is subject to the approval of the management of the Board, and the mutua
agreement of the teachers and the Principal (s) involved.

24.3  The provisons of Article 28 — Re-employment, Placement and Transfer of Teachers, Article 29 -
Term Recall and Article 30 - Vacancies and Appointments shall not apply to the applicant
teachers and the job-sharing partner whose application for a job-shared position for the following
year has been approved pursuant to this Article 24.7.

244  The combined teaching days claimed by a job-sharing team for a job-shared position shal not
exceed one hundred and ninety-five (195) excluding substitute service.

245  Job-sharing arrangements may include any combination acceptable to the management of the
Board, the teachers and the Principal.

246  Applications shal be submitted by March 15™ of the school year prior to the school year in which
the job-sharing is to take place, on the forms specified by the Human Resources Department.
Applications shall include the proposed teaching schedule and the recommendations of the school
Principa and the Director of Human Resources. Applications must be signed by the applicants.

247 (@ Notification of the decision of the Director of Human Resources, or designate, shall be
given to the applicants by April 15™.

(b) The decision of the Director of Human Resources, or designate, in approving or denying
any application is non-grievable.

248 Both teachers shall be employed on a term contract pursuant to the Teachers Provincia
Agreement for a period of one (1) year. Both teachers shall sign a job-sharing contract. Each
teacher shall receive the following benefits during employment under a job-sharing contract:

€)] percentage of the applicable annual salary shall be equa to the percentage of the time
worked, paid as provided in Article 10 of this Agreement, and the current Teachers
Provincial Agreement;

(b position on the seniority list is maintained for the teacher who has a permanent contract or
is deemed to have a permanent contract;
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24.9

24.10

24.11

24.12

24.13

(c) credit for pensionable service based on the number of days taught or claimed;

(d premiumg/benefits for sick leave, service award and Long Term Disability Insurance shdl
be prorated;

(e special leave and leave of absence shall be full benefits and shal not be prorated; and,

()] all benefits of the Teachers Provincia Agreement and this Agreement for ateacher on a
term contract shall apply.

Teachers involved in a job-sharing contract shal be expected to maintain close communications
with each other and carry out the necessary team planning that is required to achieve effective
classsoom ingtruction.  The norma supervison duties of the position shdl be shared equally
between the teachers.

Attendance at mesetings outside of school hours by both members of the team shall be shared
using a schedule mutually agreeable to the teachers and the Principal.

The administration shall ensure that true $aring takes place, i.e. an equitable distribution of
workload and other responsibilities.

The job-sharing partner is the preferred substitute during an absence by the other job-sharing
member.

Evaluation of the teachers involved in a job-share contract shall be in accordance with agreed
upon evaluation criteria plus evaluation of how the teachers function as a team.
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24.14

24.15

24.16

24.17

24.18

Each job-share contract shall be for a period of one (1) school year. Re-gpplication to continue a
job-share contract nust be submitted by March 15 of the current year. Re-applications are
subject to the same conditions as new applications.

Any permanent contract teacher who is unable to fulfill the obligations under the job-share
contract, except by virtue of certified illness, disability, or death, may be granted an unpaid leave
of absence for the balance of the term of the job-share contract at the discretion of the Board.

If one of the teachers leaves a job-sharing arrangement, the teacher who remains shal have the
option of:

(@ assuming the position full-time; or

(b) continuing the job-sharing arrangement with a replacement who is acceptable to all
parties; or

(©) going on an unpaid leave of absence for the remainder of the school year, for the
permanent contract member of the team only.

Upon expiry of the job-share contract, the permanent contract teacher(s) involved shall be subject
to the provisions of this Agreement in respect to return to their previous positions.

If a permanent contract job-share partner is determined to be surplus in the region and scheduled
for lay-off and/or surplus in a school pursuant to Articles 27 and 28, then the job-share contract
arrangement shall be null and void.

ARTICLE 25- TEACHING STAFF ALLOCATION PLAN

251

25.2

253

254

By May I™ in each school year, the Board shall have a probable teaching staff allocation proposal
formulated for the following year, said proposal to indicate the manner in which the Board intends
to staff its schools and the allocation of supervisory personnel, specidists and teachers to the
region and its schools.

At least two (2) weeks before May T™ in each school year the Director of Human Resources or
designate and the NSTU-AVRRC shal meet to review said probable teaching staff allocation

proposal.

When formulating the probable teaching staff alocation proposal pursuant to Article 25.1, al
teachers shall be considered regional employees and al decisions regarding retention, transfer,
programs and other personnel matters shall be regional decisions.

The application of the teaching staff alocation proposa shdl indicate the full-time equivaent staff
complement at each schoal.
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255

25.6

25.7

The Board shall apply the teaching staff allocation proposal each year to declare and demonstrate
that it has a surplus or deficit of teachers for the following school year. Part of said demonstration
shall be that such surplus or deficit exists in specified programs.

The NSTU-AVRRC shdl have the opportunity, if they so desire, to meet with the Human
Resources Committee of the Board to further review said proposa prior to its submission to the
Board for approval as the teaching staff alocation plan.

By no later than May 7", the Board shall cause to be prepared, a list of surplus permanent and
probationary teachers scheduled for lay-off in the region, and/or potential surplus within schools.

ARTICLE 26 - TEACHER ASSIGNMENT

26.1

26.2

26.3

@ Following consultation between the Principal and each teacher, each teacher shall be
given written notification by May 1% by the Principal of the intended assignment, including
intended major subject areas and intended grade level for the next
school year.

(b) The Board may change the teaching assignment of a teacher from subject to subject or
grade to grade only to protect programs, provide new programs or by mutua agreement
of the teacher and the Board.

If circumstances require a teacher assignment to be changed after May 1%, the teacher shall be
notified as soon as reasonably pssible and shall be given the circumstances which require the
change to be made.

If after April 15™, it is necessary for a change in the assigned school or a major change in the
subject area or grade level taught, the teacher so involved shall have the right to terminate his/her
contract within thirty (30) days of notification.

ARTICLE 27 - IN-REGION LAY-OFF, RETENTION AND RECALL

27.1 If the teaching staff alocation plan demonstrated that there was a surplus of teachers in the
region, and it is necessary to invoke staff reduction in the region, it shal be accomplished,
wherever possible, by natura attrition.

Retention

27.2  Inthe event that layoffs are necessary, teachers shall be retained by the Board as follows:

@ firstly, permanent contract teachers in accordance with seniority; and
(b) secondly, probationary contract teachers in accordance with seniority.
27.3  Layoffsshal not be invoked to release teachers liable to dismissal for cause.
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274 (9 If the Board is of the opinion that the teacher, who isto be laid off in accordance with the
seniority provisions, is essential to maintain a full complement of teachers in a program,
including administration, the next least senior teacher shall be laid off provided there is no
permanent contract teacher employed by the Board who is prepared to undertake in the
ensuing school year further training for said program designed to qualify the teacher to fill
all the requirements of the designated program.
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(b) If ateacher undertakes further training, over one semester or the next full year, then the
teacher who is deemed essential shall remain in the program until such time as the teacher
who is undergoing further training returns to the region provided the teacher is
immediately able to fill the requirements of the designated program.

Procedures

275 Teachers to be laid off shal be informed by the Director of Human Resources or designate as
soon as afirm decision is made.

27.6 The Board shdl maintain a re-employment list of laid-off teachers pursuant to Article 27.2.
Teachers to be laid-off are placed on the re-employment list immediately following the termination
notices pursuant to Section 34 of the Education Act.

27.7 Podtioning of the teacher on the re-employment list pursuant to Article 27.6 shal be based on the
seniority of the permanent or probationary contract teacher at the time of the layoff.

27.8 Teachers who are on the re-employment list shdl be given the opportunity to be considered for
positions in accordance with the procedures set out in Article 28 of this Agreement provided the
teacher has the qualifications, abilities, and experience to perform the requirements of the position
in the opinion of the management of the Board.

27.9 If ateacher from the re-employment list is not re-employed by July 31% of the second school year,
then said teacher will be removed from the list of active employees.

27.10 It shall be the duty of the teacher to advise the Director of Human Resources in writing by
January 31% of each school year of hisher continued availability and al changes in address and
telephone listing. Failure to do so shall congtitute awaiver on the part of the teacher to the right to
be included in the re-employment list.

27.11 The management of the Board shall provide a suitable letter for any teacher leaving because of
lay-off.

ARTICLE 28— RE-EMPLOYMENT, PLACEMENT AND TRANSFER OF TEACHERS

28.1  Subject to Article 28.12, the process for the re-employment of teachers on the re-employment i<,
placement d identified surplus teachers who remain surplus at the school site(s) and for the
transfer of permanent contract teachers will be in accordance with the following steps:

@ identification of teachers on the re-employment list;

(b) identification of surplus teachers a schools and Regiona Office;

(©) placement of voluntary transfers,
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28.2

28.3

284

285

28.6

()  placement of surplus teachers who remain surplus following the voluntary transfers;
and

(i)  placement of teachers on the re-employment list.

If the teaching staff allocation plan demonstrated that a surplus of teachers exists in a schoal, then
the following procedure will be followed:

€)] Teachers shall be identified as surplus to a school by least seniority, subject to program
protection as provided for in Article 28.3.

(b) The Director of Human Resources or designate shall then request and may approve
volunteers to be designated surplus in their school.

(©) If there are more volunteers in a school than required, the selection shall be made by the
Director of Human Resources or designate in consultation with the school Principal(s).

d All surplus teachers will be guaranteed placement into a vacant or unfilled position, firstly
to permanent contract teachers and secondly to probationary contract teachers.

In determining which teacher(s) is/are surplus within a school, the Director of Human Resources
or designate, in consultation with the school Principal, may designate a teacher as being essentia
to a program, if necessary to retain a full complement of teachers in that program, including
administration. When the Director of Human Resources or designate designates a teacher as
being essentid, it shdl give in writing to the NSTU-AVRRC the reasons why the designation was
essential.

As provided for by Article 25.7, by no later than May 7", the Director of Human Resources or
designate shall send to the NSTU-AVRRC the number of surplus teachers in each school.

The Director of Human Resources or designate will cause to be posted in each school by May 7"
and provide to the NSTU-AVRRC a ligt of al positions which remain vacant or unfilled and
therefore are available for teachers on the re-employment list, for the transfer of permanent
contract teachers or for surplus permanent and probationary contract teachers. The Board shall
post this list for a minimum of three business days before the commencement of the process in
Article 28.6.

As provided for in the following clauses of this Article:
€)] any teacher on the re-employment list;

(b) any permanent or probationary teachers who has been declared surplus from his or her
schoal; and

(©) any other permanent contract teachers
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may request a position/transfer from one school to another and shall be placed/transferred in each
round of placement/transfer in order of seniority, provided that the Director of Human Resources
or designate has determined that the teacher has the qualifications, abilities and experience to
perform the required functions of the position and that the transfer will not cause jeopardy to any
program in the system.

28.7 A teacher who is successful attaining a placement/transfer to a different vacant or unfilled
position is not eigible for further participation that year in the teacher placement/transfer process.
Said teacher must agree to remain in the position to which he/she has been placed/transferred for
aminimum period of the entire ensuing school yesr.

28.8 A teacher requesting a placement/transfer is only entitled to refuse offers of placements/transfers
in the first round before being indligible to participate any further in the teacher placement/transfer
process.

28.9 There shal be no fewer than two (2) nor more than three (3) rounds of placement/transfer before
June 15" in each school year.

28.10 The following provisions shal apply to any surplus teacher who is transferred pursuant to Article
28.6:

€)] A surplus teacher transferred into an unfilled position shall be considered to be in higher
origina school for purposes of placement at the end of the school year.

(b) All transfers to vacant full-time positions accomplished pursuant to Article 28.6 shall be
permanent.

(©) Notwithstanding Article 28.10(b), the teacher or teachers so transferred shall be afforded
the opportunity of first refusal of a vacant position which might become open in the
school from which the transfer was made, providing the teacher has the qualifications,
abilities and experience for such position. Where two (2) or more teachers are equal in
the opinion of the Director of Human Resources or designate, then the position will be
awarded to the teacher with the greatest seniority. Such opportunity of first refusal shall

exist for a period of one (1) year from the time when the transfer was made effective.

28.11 |If there are till surplus teachers following the placement/transfer process, the placement of such
surplus teachers shdl be in accordance with the following:

@ The Director of Human Resources or designate shall meet with the NSTU-AVRRC to
discuss dl remaining surplus teachers and to provide al necessary information to monitor
the process.

(b) The Director of Human Resources or designate shall cause to be posted in each school a
list of al vacant and unfilled positions that remain following the placement/transfer
process.

(©) Surplus teachers shall be provided an opportunity to view the list of vacant and unfilled
positions prior to salecting those positions for which they wish to be considered.
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(d Teachers designated as surplus shall be placed by the Director of Human Resources, or
designate, in pogitions for which they have the necessary qudifications, abilities and
experience to fulfill the required functions of the position as determined by the Director of
Human Resources or designate.

(e Notwithstanding any of the foregoing provisions of this Article 28 if, at the end of the
placement/transfer process and the foregoing procedures of this Article 28.11 there
remain any surplus teachers who have not been able to transfer or be placed into vacant
or unfilled positions (other than a vacant or unfilled administrative position), the Director of
Human Resources or designate may, following consultation with the Chair of the NSTU-
AVRRC, place the surplus teacher into any vacant or unfilled position which was
available during any of the placement/transfer process and the permanent contract
teacher(s) displaced shall be placed back into his or her original position(s) or a position(s)
mutually agreed upon by the teacher and the Director of Human Resources or designate,
following consultation with the Chair of the NSTU-AVRRC.

28.12 Notwithstanding any of the foregoing provisions of this Article, if, after the end of the foregoing
procedures of this Article 28, there remain any teachers on the re-employment list, the Director of
Human Resources or designate may, following consultation with the Chair of the NSTU-AVRRC,
place the teacher(s) on the re-employment list into any vacant or unfilled position which was
avalable during any of the placement/transfer process and for which the teacher has the
qudlifications, abilities and experience and the permanent contract teacher(s) displaced shall be
placed back into his or her origina position(s), or a position(s) mutualy agreed upon by the teacher
and the Director of Human Resources or designate, following consultation with the Chair of the
NSTU-AVRRC.

28.13 Permanent contract teachers are eligible to apply for a placement/transfer to any new positions
which become available after the placement/transfer process until the 20" day of the school year.

ARTICLE 29-TERM RECALL

291 (9 Following the placement of teachers on the re-employment list, the transfer of permanent
and probationary contract teachers and the placement of surplus teachers (Article 28), dl
remaining positions shall become available within the region for the purpose of recaling
term contract teachers who have a minimum of one hundred and seventy-five (175) days
of term service in each of the current school year and the immediately preceding school
year. Every reasonable effort will be made to begin this process no later than one (1)
week following completion of the placement/transfer process pursuant to Article 28.

(b Term contract teachers who have a minimum of one hundred and seventy-five days of
term service in each of the current school year and the immediately preceding school year
will be considered for positions and placed according to position on the term service ligt
provided said teachers have the qualifications, abilities and experience necessary for the
positions, in the opinion of the Director of Human Resources or designate. Said positions
shall be offered in the following order:
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() vacant positions;
(i) unfilled postions, and
(ii) other term positions.
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29.2  Following the procedures outlined in Article 29.1(b), term contract teachers who have at least
three hundred and ninety (390) days in more than two (2) consecutive years will be considered for
the remaining positions then available provided said teachers have the quaifications, abilities and
experience necessary for the positions in the opinion of the Director of Human Resources or
designate.

293  (a)

(b)

(c)

©

(€)

Following the procedures outlined in Article 29.2, a term contract teacher employed with
two (2) or more immediately preceding consecutive years of service with the Board may,
with the teacher’ s agreement, be placed in the same position held in the preceding school
year, provided such position is available and provided said teacher has the qualifications,
abilities and experience necessary to fill the requirements of the position, in the opinion of
the Director of Human Resources or designate.

For the purpose of Article 29.3, the words (same position) mean:

() if the position for the ensuing school year is the same percentage or greater, (up
to ten percent (10%) of an FTE);
(i) if the position for the ensuing school year has been reduced, then the teacher may

choose to decline and seek employment under Article 30.9.

The teaching assignments/course loads from the current year will be compared to the
position available for the ensuing school year in order to determine if the postion is the
same, and it may change by not more than fifty percent (50%).

Teachers with more than one term contract may decline placement to al positions for the
ensuing school year under Article 29.3(a) if one of the positions has been reduced.

Teachers in positions less than one hundred percent (100%) will not be dligible for
placement if the position for the ensuing school year has been increased to one hundred
percent (100%).

ARTICLE 30-VACANCIESAND APPOINTMENT

301 (a)

(b)

(©)

Permanent contract teachers shall not be eligible to apply for any vacant or unfilled
positions previoudly available during the placement/transfer process pursuant to Article
28.6 and 28.11 or any other position, except for new positions pursuant to Article 28.13.

Probationary contract teachers are not digible to apply for vacant or unfilled positions
following the placement/transfer process pursuant to Article 28.

Notwithstanding Article 30.1(a), administrative positions which become available may be
filled at any time and al permanent contract teachers may apply.

30.2 A ligt of al teaching and supervisory positions that remain vacant or unfilled in the Region after
the procedures in the Articles 27, 28, 29, and 32 have been followed together with al vacant or
unfilled administrative positions shall be sent by the Director of Human Resources or designate to
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30.3

30.4

30.5

30.6

30.7

30.8

30.9

each school at least one (1) week prior to the closing date for applications and shdl be
immediately posted in the school by the Principal upon receipt. Positions may be advertised
concurrently along with posting. A copy of said list shal be forwarded to the NSTU-AVRCC and
to one NSTU school representative in each school.

€)] During summer vacation, such positions may be advertised in local or provincia
newspapers or, a the option of the Director of Human Resources through an electronic
means that is widely available to teachers. The Union and Teachers shall be informed as
to the procedure to be used by the Human Resources Department. A list of such
positions shall be forwarded to the Chair of the NSTU-AVRRC.

(b) New positions that become available up to and including the 20" day of the school year
shdl befilled in the following order:

(0] Firstly, to eligible permanent contract teachers pursuant to Article 28.6;

(i) Secondly, to the remaining term contract teachers (who have not been placed in a
100% vacant position) pursuant to firstly, Article 29.1 (o) and secondly, Article
20.2.

Notwithstanding Article 30.2, positions arising up to and including the 20™ day of the school year
can be filled within a school by redligning of staff provided that this is done with mutual consent of
the teachers involved and realignment of staff must take place before the position is declared for
posting. If the realignment is aresult of a new position, then the resulting position to be posted will
be deemed to be a new position.

Prior to assigning positions pursuant to Article 30.4, the Principal shall inform al teachers assigned
to his’her school of al available positions in the school and give these teachers an opportunity to be
considered for a change in assignment. Teachers wishing to be considered for a change in his’her
intended assgnment for the ensuing school year will so advise the Principa prior to the last
teaching day in June.

Where the posted qualifications for a position pursuant to Article 30.2 are atered, because the
position requirements have changed, the position shall be reposted. The NSTU-AVRRC shall
have the right to be informed in writing of the reasons for the change if requested.

Teachers referred by the Provincia Job Security Committee shal be placed prior to the
advertisement of the remaining vacant and unfilled positions in accordance with Article 30.9.

Next, teachers hired in accordance with the early hire provisions of Article 21 — Job Security of
the Teachers’ Provincial Agreement shal be placed prior to the advertisement of the remaining
vacant and unfilled positions in accordance with Article 30.9.

When considering applications for al remaining vacant or unfilled teaching positions, the Board
agrees that al candidates shal compete on the basis of the following criteriac qudifications,
abilities, experience and competence to perform the requirements of the position. Where two (2)
or more candidates are equal, in the opinion of the Board, the position will be awarded to the
candidate, if any, who had aterm contract with the Board within the previous fifteen (15) months
or a substitute teacher who was employed by the Board for one hundred and seventy-five (175) or

Annapolis Valley Collective Agreement 38



30.10

more days in the preceding school year. Where the successful candidate is an external applicant,
such a term or substitute teacher who is not the successful candidate may request, and the Board
shall give, written reasons why such a teacher was not successful.

Vacant and unfilled teaching positions as described in Article 30.2 of the Agreement may be
specificaly designated as Affirmative Action/Employment Equity positions for the purposes of
hiring “identified peoples’ (first nations peoples, peoples of African descent, racidly visible
peoples, women, persons with disabilities).

ARTICLE 31 - ADMINISTRATIVE POSITIONS

311

31.2

31.3

314

315

In filling an adminigirative position:
€)) there will be an internal competition first;

(b) the candidates in the internd competition shal compete on the following criteria
qudifications, abilities, experience and length of service with the Board, and the Director
of Human Resources or designate shall determine the weight to be given to each of the
criteria provided that each of the criteria shall be accorded a weight of no less than
fifteen percent (15%) and no more than thirty-five percent (35%); and

(©) for a pogtion not filled through the internal competition, the Director of Human Resources
or designate will conduct an externa competition and dl candidates will compete on the
following criteriac qualifications, abilities and experience and the Director of Human
Resources shall determine the weight to be given to each of the criteria

An adminigtrative position shdl be defined as an appointment that would result in the teacher
receiving an administrative allowance.

A sdlection process including interviews shall be followed by the Board's management for al
adminigtrative positions which become vacant or unfilled.

Notwithstanding Articles 31.1 and 31.3 where surplus administrators have been identified pursuant
to Article 25 and Article 28, they shall be advised of any vacant or unfilled administrative positions
and may be placed in another administrative position or may be placed in an available teaching
position pursuant to the provisions of Article 28.

For this Article, length of service with the Board shall be the number of years on the seniority list
identified under column two (2) titled “TYWB”.

ARTICLE 32 -BOARD-INITIATED TRANSFER

321

32.2

Board-Initiated Transfer can occur throughout the school year.

Board-Initiated Transfer may be made:
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32.3

324

32.5

32.6

32.7

32.8

32.9

(@ for exceptiona personnel issues related to staff, students or the community;
(b) for operationa reasons related to enrolment and programs; or
(c) as aresult of school realignment or construction.

In al cases of Board-Initiated Transfer there must first be discussion between the Director of
Human Resources or designate and the teacher(s). If the teacher(s) requests, a representative of
the Union may be present during the discussion. If requested by the teacher(s), the Director of
Human Resources or designate shall give written reasons for the transfer to the teacher(s), with a
copy to the Chair of the NSTU-AVRRC.

In each and every case of a Board-Initiated Transfer (except for transfers pursuant to Article
28.9) in which the transfer involves the teacher having to journey a greater distance to his/her
place of employment, the Director of Human Resources or designate shall make every reasonable
effort to place he affected teacher in a position which is geographically situated as close as
possible to the teacher’s residence. The Board shall compensate said teacher for the extra travel
involved at the Board rate for the duration of the transfer or a one (1) year period, whichever is
lesser, effective from the date of the transfer.

If it is necessary to transfer teachers from school to school, due to shifting enrolment patterns in
schools or programs, after the beginning of the school year, then the Director of Human
Resources or designate shall make every reasonable effort to find teachers, within the affected
schools, who will volunteer to transfer to available positions, provided they have the necessary
qudifications, abilities and experience for the position(s) in the opinion of the Director of Human
Resources or designate.

If, pursuant to Article 32.5, volunteers cannot be found in school(s) which must lose teacher(s),
the Director of Human Resources or designate shal make every reasonable effort © transfer
teacher(s), within the affected schools pursuant to program and administration protection, with the
least seniority with the Board.

A teacher who has been forced to transfer from one school to another pursuant to Article 32.2(b)
shall be considered to be in hisher original position before the forced transfer for purposes of
placement at the end of the school year. Unless no other reasonable alternative exists, a teacher
who has been force transferred in one school year cannot be force transferred for the next school
year except by mutual agreement of the teacher and the Director of Human Resources or
designate.

Should a teacher transfer pursuant to Article 32.2(a) or (b) or (c) within a school year, there shall
be every reasonable effort made to provide up to two (2) weeks between the time a teacher is
officially informed of the transfer by the Director of Human Resources or designate, and the time
the transfer takes place. The teacher shall be provided with up to three (3) days free from
teaching duties to prepare for the transfer.

In the event that school construction or school realignment results in the closure of a school or part
of a school the following shal apply:
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(@ When an entire school is to be closed and replaced by another school, teachers shall be
transferred with their assignment to the new schoal.

(b) When an entire school is to be closed and replaced by two or more other schools, the
teachers shall be transferred with their assignment to the other schools and the school to
which an individual teacher is transferred shall be that school where, based on the current
teaching assignment, the teacher has been spending the greatest percentage of the
teacher’ s time with the grades to be transferred from the current school.

(© When only a partial school closure occurs, the teachers transferred shall be those
teachers who, based on current assignments, have been spending the greater percentage
of their time with the grades transferred.

(d The teachers transferred in accordance with the provisions of this Article 32.9 shal be
placed in a smilar pogtion in the new Ste(s) or if a Smilar postion does not exis, a
mutually agreed upon position at the new site.

(e) Teachers may be considered surplus at the new site(s) in accordance with Article 28.
Individua designations made pursuant to this Article may be reviewed by the
Management-Teacher Committee, which will make every reasonable effort to resolve al
designations.

ARTICLE 33-CLASSCLIMATE

331

33.2

33.3

334

335

The parties under this Agreement recognize the educational desirability of having classroom
climate conducive to creating conditions under which teachers are able to carry out their duties
pursuant to the Teachers Provincial Agreement.

A teacher who considers that her/his class climate is inconsistent with Article 33.1 may report the
facts of the situation in writing to the Principal who shdl investigate, take appropriate action, and
report in writing to the teacher the action taken.

If the Principd is unable to resolve the concerns of the teacher, the teacher and/or Principa may
report, in writing the facts of the situation to a Classroom Climate Review Team. A Classroom
Climate Review Team shall be comprised of the Coordinator of Employee and Labour Relations,
and a representative designated by the NSTU-AVRRC.

The Team shall meet with the teacher and the Principal within ten (10) days to review the
teacher’ s written concerns.

The Team's considerations shall include but not be limited to:

() the physical limitations of the instructiona area;

(in) the resources available to the classroom,

(i) the range of educational and behavioural needs of the students in the teacher’s class.
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33.6

The Team shall examine al options available within the Region. The recommendation(s) of the
team shall be reported to the Director of Human Resources with a copy to the teacher and the
Principal. The Director of Human Resources:
() where necessary, will process the recommendation(s) through the senior
management team of the Board,;
(i) where necessary, to the Human Resources Committee of the Board, for
recommendation(s) to the Board.

ARTICLE 34 - SCHOOL CLIMATE

34.1

The parties acknowledge that proper school climate is essentia to educational achievement and a
positive school climate. Further, that abusive acts by pupils against teachers will not be tolerated
and that the Board will act in an expeditious, comprehensive and appropriate manner should such
Situations occur or when other breaches of discipline take place.

The parties recognize the responsibility of teachers and school administrators to keep order and
good discipline in their schools.

ARTICLE 35-LUNCH BREAK

351

35.2

35.3

Every teacher, scheduled to teach seventy-five percent (75%) or more of the instructional day,
shall be entitled to at least a thirty (30) minute lunch break scheduled during non-instructiona time
between the hours of 11:00 am. and 2:30 p.m., unless otherwise agreed to by the teacher.

An itinerant teacher is a person hired on a single contract who has assigned teaching duties that
require travel to more than one (1) school in any one (1) school day.

Pursuant to 35.2, every itinerant teacher, scheduled to teach seventy-five percent (75%) or more
of the ingtructiona day, shal be entitled to at least a thirty (30) minute lunch break scheduled
during non-instructiona time between the hours of 11:00 am. and 2:30 p.m., separate and apart
from the required travel time, unless otherwise agreed to by the teacher.

ARTICLE 36 - TEACHER IN CHARGE

36.1

36.2

36.3

A teacher may be appointed by the Board or its agent as a Teacher in Charge in accordance with
this Article.

In the event that all administrative personnel assigned to the school are absent from the school,
there will be a Teacher in Charge selected in accordance with Article 36.5 from the school’s
permanent teaching staff to assume the duties specified in this Article.

The Teacher in Charge, when requested to act, shall attend to ensuring that routine supervison
adequate to secure the safety of students and security of the school is maintained, and shall ded
only with emergency matters as they may arise, with required assistance from the Board regional
office.
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36.4

36.5

36.6

Where absences of administrative personnel continue for more than five (5) consecutive school
days, the Teacher(s) in Charge will assume al administrative duties, excluding only formal
evaluation of instruction and personnel.

Whenever possible, the Teacher in Charge shall be selected from those teachers who have
expressed an interest in performing this function. A teacher has the right to refuse to act as a
Teacher in Charge except where the school would otherwise be |eft unattended.

Where the appointment of a Teacher in Charge is less than one (1) day a substitute teacher may
be provided, but where the appointment is for one (1) or more days a substitute teacher shall be
provided to relieve the Teacher in Charge of regular teaching duties.

ARTICLE 37-SUBSTITUTE TEACHERS

371

37.2

37.3

374

A substitute teacher shall be hired in al cases where a teacher is absent unless a substitute
teacher is not operationally required.

For the purposes of Article 37.1, “not operationaly required” shdl include the following:

€)] days on which a teacher does not instruct or supervise students such as in-service days,
graduation day and grading and classifying days;

(b) instances where the absence of the teacher occurs unexpectedly during the school day
and administrative personnel are available to assume the duties of the absent teacher;

(©) instances where the absence of the teacher occurs for reasons relating to extra-curricular
school activities and where student groupings can be reorganized to accommodate the
teacher’ s absence.

Where all reasonable efforts have been made to hire a substitute teacher and no substitute teacher
is available, the obligation on the Board in Article 37.1 shall be deemed to have been satisfied.

Substitute teachers who replace teachers who receive travel allowance pursuant to Article 62
Travel Allowance of the Teachers Provinciad Agreement, shall be digible to receive travel
allowance on the same terms.

ARTICLE 38 - OCCUPATIONAL HEALTH & SAFETY

38.1

38.2

The parties to this Agreement agree to cooperate in the prevention of accidents and the promotion
of safety and hedth. All parties agree to comply with all applicable provisons of the
Occupational Health and Safety Act of Nova Scotia.

Where a teacher has a disability as defined in the Human Rights Act of Nova Scotia, the Board
shall make reasonable accommodations to enable the teacher to perform the teacher’s regular
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duties provided such accommodations are not covered under Article 26 - Leave for Injury on Duty
in the Teachers Provincia Agreement or under any other insurance policy to which the Board
contributes part or al of the premium.

38.3 The Board shall provide substitute teachers where necessary, in accordance with Article 37, to
replace Occupational Health and Safety Committee members, who are receiving Regiond training
programs, as approved by the Director of Human Resources, or designate, as part of their duties
as members of the Occupationa Health and Safety Committee.

384 If ateacher is sdected for first aid training, including CPR, then the following conditions shdll
aoply:

(@ previoudly trained teachers shall have first right of refusal for such training if more
teachers apply than can be accommodated in the training session;

(b) ordinarily, training will occur during the school day and teachers shdl be given paid
release time to attend the training;

(©) the Director of Human Resources or designate shall process claims for expenses for

participating teachers:

() to pay metrage, at the Board rate, for an increased difference in distance to the
training site from the teacher’ s home school and the teacher’ s residence, and;

(i) the cost of any meal(s), at the Board rate, that would not be included in the
teacher’s normal day, and,

(iii) accommodeations for the teacher, and;

(iv) course feesif any.
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APPENDIX A

ANNAPOLISVALLEY REGIONAL SCHOOL BOARD
Human Resour ces Department
P.O. Box 340
Berwick, Nova Scotia BOP 1EO
Telephone (902) 538-4612 Fax: (902) 538-4630

REQUEST FOR MEDICAL INFORMATION FORM I

PLEASE ENSURE THAT THIS QUESTIONNAIRE IS DULY COMPLETED, SIGNED AND
RETURNED TO THE ANNAPOLISVALLEY REGIONAL SCHOOL BOARD, BERWICK, BY
,20

DATED:

(A) PHYSICIAN’'S SECTION

TO THE PHYSICIAN: Your patient is a teacher with the Annapolis Valey Regiona School Board. The
teacher has been absent from work due to illness since . The Board requires
information regarding the teacher’s current medical condition. Please complete this form only if you have
treated the teacher during the illness in question, or have predetermined medical information that this
individual has been ill since that date specified above. Your cooperation is appreciated. Any fee
gpplicable to your completing this form should be billed directly to the Annagpolis Valey Regiond School
Board.

1 Teacher’s Name:

2. Teacher’s Address:

3 Date(s) you attended the teacher:

4. Duration of current illness or injury: From To

5. Expected date of return to regular duties of work:

6. Has the patient’s current illness prevented him/her from reporting for and performing his/her job?
Yes No

7. On the patient’ s return to work are there restrictions on any activities the employee can engage
in?
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Physician’s Name and Address.

Physician’s Signature Date

Other remarks (use additional sheet if necessary)

B. EMPLOYEE’'SSECTION

| hereby authorize my physician to release the foregoing information (including any explanation arising
from the information provided) concerning my current illness or injury to my Employer, the Annapolis
Valey Regiona School Board. | understand that | will receive a copy of any medical information received
by the Board from my physician.

Teacher’s Sgnature Date
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LETTER OF AGREEMENT #1
Transfer of Kingstec Teachers
The Addendum Agreement, dated May 8", 1992 (attached) and Second Addendum Agreement, dated

May 27", 1993 (attached) shall form part of this Agreement with Appendix “A” amended by deleting
Laura Draper.

ATTACHMENT TOLETTER OF AGREEMENT #1
TRANSFER OF KINGSTEC TEACHERS

ADDENDUM AGREEMENT

THIS AGREEMENT ADDENDUM made in triplicate this 8" day of May 1992, A.D.

BETWEEN:

THE KINGS COUNTY DISTRICT SCHOOL BOARD of
the Province of Nova Scotia, hereinafter called the “BOARD”

PARTY OF THE FIRST PART

-and -

THE NOVA SCOTIA TEACHERS UNION, abody corporate, pursuant to
Chapter 109 of the Statutes of Nova Scotia, 1968, the Teaching Profession
Act, hereinafter referred to as the “UNION”

PARTY OF THE SECOND PART

WHEREAS on the 29" day of January, 1991, A.D., the parties hereto entered into an Agreement
in writing containing certain terms and conditions of employment affecting teachers covered by the said
Agreement, hereinafter referred to as the “Agreement”;

AND WHEREAS by Order-in-Council, dated May 14", 1991, the Minister of Advanced
Education & Job Training on behalf of the Province of Nova Scotia acquired “the vocationa school owned
by the Kings County District Schoal...its equipment and supplies’;

AND WHEREAS effective April 1, 1992, A.D., most teachers teaching at the VVocational School
formerly owned by the Kings County District School Board and now known as Kingstec Campus-NSCC
became employees of the Minister;

AND WHEREAS certain named teachers at the Kingstec Campus wish to continue their
employment relationship with the Board;
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AND WHEREAS both the Board and the Union are desirous of assisting the named teachers in

their efforts to continue as employees of the Board,;

NOW THEREFORE THIS AGREEMENT ADDENDUM WITNESSETH that it is agreed

between the parties hereto as follows:

1.01

1.02

1.03

1.04

1.05

1.06

Teachers identified in Appendix “A” who applied for transfer within the Kings County
District School Board on or before January 31, 1992, pursuant to the provisions of 19.05
of the Agreement shall be considered employees of the Board for purposes of clause .03
Article 25 of this Agreement.

The agreement of the parties to include the named teachers as employees of the Board
for purposes of clause 25.03 is non-grievable.

The named teachers may apply for interview opportunities for positions declared vacant
by the Board. For purposes of this Agreement Addendum such vacancies shal be
declared only after al permanent and probationary teachers have been assured
employment with the Board for the ensuing school years.

In filling vacancies the Board shall give preference to the teachers named in Appendix
“A” provided ateacher(s) isare qualified for the available position(s).

If any teacher named in Appendix “A” is hired by the Board, hisher service shall be
considered continuous only for the purpose of:

i) TENURE (ARTICLE 20 - PROVINCIAL AGREEMENT)

if) SICK LEAVE (ARTICLE 5 - LOCAL AGREEMENT)

iif) STAFF REDUCTION & SENIORITY (ARTICLE 17 - LOCAL
AGREEMENT)

iv) SERVICE AWARD (ARTICLE 14 - LOCAL AGREEMENT)

This Agreement Addendum shall continue in full force and effect for the life of the
Agreement, and shall be attached to this Agreement.

THIS AGREEMENT shall enure to the benefit of and be binding upon the parties hereto and their
SUCCESSOrS.

IN WITNESS WHEREOF the parties hereto have executed this Agreement Addendum the day

and year first above written.
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This Letter of Agreement shall be attached to this Agreement and shall be deemed to be part of
this Agreement.

DATED at October 6th, 1999, Nova Scotia.

SIGNED, SEALED AND DELIVERED

in the presence of
ANNAPOLISVALLEY REGIONAL
SCHOOL BOARD
Per: Heather MacL ean

James A. Gunn

Witness Per: PaulaM Montgomery
NOVA SCOTIA TEACHERSUNION
Per: Donnie Maclntyre

William Redden

Witness Per: James W. MacK ay
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ATTACHMENT TOLETTER OF AGREEMENT #1
TRANSFER OF KINGSTEC TEACHERS
ADDENDUM AGREEMENT

THIS AGREEMENT ADDENDUM made in triplicate this 8" day of May, 1992, A.D.

BETWEEN:

THE KINGS COUNTY DISTRICT SCHOOL BOARD of
the Province of Nova Scotia, hereinafter called the “BOARD”

PARTY OF THE FIRST PART
-and -

THE NOVA SCOTIA TEACHERS UNION, abody corporate, pursuant to
Chapter 109 of the Statutes of Nova Scotia, 1968, the Teaching Profession
Act, hereinafter referred to as the ‘UNION”

PARTY OF THE SECOND PART

WHEREAS on the 29" day of January, 1991, A.D., the parties hereto entered into an Agreement
(the “Agreement™) in writing containing certain terms and conditions of employment affecting teachers
covered by the said Agreement;

AND WHEREAS by Order-in-council dated May 14, 1991, the Minister of advance Education &
Job Training on behalf of the Province of Nova Scotia acquired the *vocational school owned by the Kings
Country District School Board...its equipment and supplies’;

AND WHEREAS effective April 1, 1992, A.D., most teachers teaching at the Vocational School
formerly owned by the Kings Country District School Board and now known as the Kingstec Campus -
NSCC became employees of the Minister;

AND WHEREAS certain named teachers at the Kingstec Campus wish to continue employment
with the Board,;

AND WHEREAS both the Board and the Union are desirous of assisting the named teachers in
their efforts to continue as employees of the Board;

AND WHEREAS to that end a first Agreement Addendum was entered into between the parties
hereto on the 8" day of May 1992.
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NOW THEREFORE this second Agreement witnesseth that it is agreed between the parties
hereto as follows:

1.01 Notwithstanding Article 35.01 of the Agreement and during the life of the Agreement,
teachers identified in Appendix A who applied for transfer within the Kings County

Didtrict School Board on or before January 31, 1992, shdl be digible b teach summer
school for the Board.

DATED at , Nova Scotia.

SIGNED SEALED AND DELIVERED

in the presence of:
KINGS COUNTY DISTRICT
SCHOOL BOARD
Witness Chairperson
NOVA SCOTIA TEACHERSUNION
Witness President
KINGS COUNTY DISTRICT LOCAL
OF THE NSTU
Witness President
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APPENDIX A
To Addendum Agreement date the 8" day of May, 1992
Kingstec Teachers Who Apply to Transfer on or before January 31, 1992.

(Amended the day of , 1996).

Margaret VanBlarcon
Veronica Legge

Reg Rand

Victoria Dwyer
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