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ARTICLE 1 - PURPOSE OF AGREEMENT 

1 .O1 The parties agree that it is mutually beneficial and de Jle 
to continue to promote and develop a harmonious 
relationship, to maintain equitable earnings, labour 
standards, wage rates, and working conditions to obtain 
efficient operations, to protect the safety and health of 
employees and to provide machinery for the adjustment of 
disputes which may arise between the parties, without 
interruption ofwork. 

ARTICLE 2 - RECOGNITION 

2.01 The Company recognizes the Union as the sole collective 
bargaining agency for all plant employees ofthe Company at 
its Iron Foundry operation in Sudbury, save and except 
forepersons, persons above the rank of foreperson, clerical, 
office, and sales staff and students employed during the 
summer school vacation period. 

For the purposes of clarity, the parties agree that the term 
“summer school vacation period” shall be between May 1st 
and August 3 1 st of each year. 

Labourers and Production Trainees shall have preference in 
work assignments within a department over students. 

The Company shall designate to each student the period of 
employment when being hired; a copy shall be submitted to 
the Union. 

2.02 The Company agrees that in normal circumstances 
employees excluded from the bargaining unit shall not 
perform work normally performed by employees covered by 
the collective agreement. 
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The Company shall therefore, restrict the performance of 
bargaining unit work by non-bargaining unit employees to 
situations involving instruction, experimentation (including 
the development of new products, methods, or operations), 
emergency work, and other circumstances where bargaining 
unit employees are not at work and readily available. 

For the purpose of the above, the term “not at work and 
readily available” shall mean where bargaining unit 
employees cannot be contacted and brought in within one 
shift. 

2.03 The Company agrees that the Union has an understandable 
concern over “contracting out” by the Company because of 
its potential effect upon such matters as job opportunity for 
the employees. 

The Company will, therefore, having due regard to the 
availability of equipment, engineering, skills, manpower, 
supervision and services and to operating efficiency and to 
the time to do the work, attempt to minimize the amount of 
work to be “contracted out” during this Agreement. The 
Company further agrees that where practical, it will meet as 
necessary, with the President of the Local Union or his 
designate to discuss information concerning its “contracting 
out”. 

Where practical, the Company will endeavour to provide the 
Local Union President or his designate with information 
describing the work to be contracted out, the estimated start 
and completion dates of the work, the estimated number of 
contractor‘s employees and the reason(s) for contracting the 
work out, prior to the start ofany such contract work. 

Consistent with this Article, the Company shall have the 
right to contract out work it deems necessary. However, such 
contracting out shall not be done if it results in the lay off of 
licensed skill trades classified employees. 
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ARTICLE 3 - DISCRIMINATION 

3.01 The Company and the Union agree that there will io 
discrimination against any employee because of race, creed, 
colour, national origin, sex, or because of his activity or lack 
of activity in the Union. Whenever the masculine gender is 
used, it shall be deemed to include the feminine where the 
context so requires. 

3.02 The Company agrees it shall not interfere with, restrain, 
coerce or discriminate against employees in their lawful 
right to become and remain members of the Union and to 
participate in its activities. 

3.03 Sexual Harassment The Employer and the Union agree 
that there shall be a working environment, which is free from 
sexual harassment. For the purpose of this clause, sexual 
harassment means: 

A. 

B. 

C. 

D. 

Unwanted sexual attention of a persistent or abusive 
nature, made by a person who knows or ought 
reasonably to know that such attention is unwanted: or 

Implied or expressed promise of  reward for complying 
with a sexually oriented request; 

Implied or expressed threat or reprisal, in the form 
either of actual reprisal or the denial of opportunity, for 
refusal to comply with asexually oriented request; or 

Sexually oriented remarks and behaviour, which may 
reasonably be perceived to create a negative 
psychological and emotional environment for work and 
study. 
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An employee may report a complaint to a joint 
committee, which shall consist of one Company 

' representative and one Union representative. The 
complaint shall be investigated in a confidential manner 
and the finding with recommendations for a satisfactory 
resolution shall be submitted to the affected employee. 
All information of the committee respecting the 
complaint, investigation, report or other pertinent 
information shall be confidential. Nothing shall prevent 
any employee ffom pursuing his or her complaint 
through the available legal procedures or the 
government procedure. 

ARTICLE 4 - MANAGEMENT RIGHTS 

4.01 The Union acknowledges that it is exclusively the function 
ofthe Company to: 

A. Maintain order, discipline and eeciency; 

B. Hire, discharge, direct, classify, transfer, promote, 
demote, lay off and suspend or otherwise discipline 
employees subject to the provisions of this agreement 
provided that a claim of discriminatory promotion, 
demotion or lay-off, or that an employee who has 
acquired seniority has been suspended or discharged 
without just cause may be treated as a grievance as 
provided under the Grievance Procedure; 

Maintain and enforce reasonable rules and regulations 
governing the conduct ofthe employees; and 

Generally to manage the industrial enterprise and, 
without restricting the generaliîy of the foregoing, to 
determine number of personnel required from time to 
time, the standards of performance for all employees, 
the methods, procedures, machinery, and equipment to 
be used, schedules of production, the engineering and 
designing of its products, the control of materials and 
parts to be incorporated in products produced, the 
products to be handled, and all other matters concerning 
the Company's operations not otherwise specifically 
dealt with elsewhere in this agreement. 

C. 

D. 
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4.02 The Company agrees that these functions will be exercisedin 
a manner consistent with the provisions of this agreemf 

ARTICLE 5 -UNION SECURITY 

5.01 As a condition of employment all employees must become 
and remain members of the Union in good standing, upon 
completion of probationary period. The Company shall, 
during the life of the agreement, as a condition of continued 
employment, deduct from the pay due to each such 
employee, a sum equal to Union dues in an amount certified 
by the Union to the Company to be currently in effect, 
according to the Union Constitution, and remit the same 
prior to the 15th day of the month following in which such 
deductions are made, to the International Treasurer of the 
Union. The Company agrees to send a copy of the dues 
check-off to the International Staff Representative at 92 
Frood Road, Sudbury, Ontario. The Company shall, at the 
time of making each such payment to the International 
Treasurer of the Union, name the employees from whom 
such deductions are made. Deductions from each employee, 
including probationers entering the employment of the 
Company shall commence with the f i s t  pay cheque received 
from the Company. 

In consideration of the deducting and forwarding of Union 
Dues in accordance with the foregoing, the Union agrees to 
indemnify and save the Company harmless against any 
claim or liability that may arise out of or by reason of 
deductions made or payments made in accordance with this 
Article. 

5.02 

5.03 During the employee's initial week of employment each 
employee shall be introduced to the Union Steward and 
Union Health & Safety Committeeman in his area and they 
shall be allowed up to one (1) hour in privacy, with no loss of 
pay for the purpose of familiarization, including safety 
procedures. In addition, new employees will be given a copy 
of the Collective Agreement at this time. The Company shall 
identify probationary employees on the Seniority List with a 
"P". 
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5.04 The monthly remittance shall be accompanied by a 
statement showing the name of each employee from whose 
pay deductions have been made and the total amount 
deducted for the month. 

' 

5.05 The Company agrees to record total Union dues deductions 
paid by each employee on his T-4 Income Tax Receipt. 

ARTICLE 6 - GRIEVANCE PROCEDURE 

6.01 The Company acknowledges the right of the Union to 
appoint or to otherwise select from the employees in the 
bargaining unit up to fourteen (14) stewards, one who shall 
be the Grievance Committee Chairman, to assist the 
employees in presenting their grievances to the Company 
and deal with other matters relating to the administration of 
the current agreement, providing that only stewards with 
grievances they are assisting in, and the Grievance 
Committee Chairman shall be present at such meetings. 
Such stewards shall be assigned to shifts and zones within 
the plant. 

A steward shall be allowed time off during his shift with 
permission from his immediate supervisor to investigate a 
grievance or complaint on the job and such permission shall 
not be unreasonably withheld. 

The plant Grievance Committee Chairman and steward 
attending grievance meetings with the Company (excluding 
arbitration hearings) shall not suffer any loss of base rate 
earnings including shift premium. 

The Company further agrees to assign the Unit President to 
steady day shift except where production difficulties may 
require a temporary shift assignment. 

In the event ofa layoffthat the Unit President shall be the last 
employee laid off notwithstanding Article 8.  
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6.02 Definition. A grievance shall be defined to be any dispute 
submitted by an employee, the Union, the Compar . a 
steward involving an alleged violation of ihe 6. .ss 
provisions of this Agreement (including disputes involving 
the application of discipline) or involving the interpretation, 
application or administration of the provisions of  this 
Collective Agreement or any applicable Legislation 
(including any question as to whether any matter is 
arbitrable). The parties agree to settle all grievances as set 
forth below. 

6:03 Grievance Procedure 
Step 1. It i s  the mutual desire of the parties hereto that 
complaints of employees shall be adjusted as quickly as 
possible and it is understood that an employee has no 
grievance until he has first given the Company an 
opportunity ofadjusting his complaint. If an employee, who 
may request the assistance of a steward, has a complaint 
which he wishes to discuss, the employee shall take the 
matter up with his immediate supervisor within seven (7) 
calendar days after circumstances giving rise to the 
complaint have originated or occurred. The immediate 
supervisor will investigate the alleged grievance and give the 
employee an answer within five ( 5 )  calendar days. If the 
immediate supervisor fails to give an answer within five ( 5 )  
calendar days, the grievance is assumed to be denied 

The Company and the Union agree that any settlement of a 
Step 1 grievance will not establish precedent. 

Step 2. The grievance will be presented in writing to the 
aggrieved employee's Department Manager (or designee) 
within seven (7) calendar days after the alleged violation was 
committed or when the Union or the Employee learned or 
may reasonably have been expected to learn of the alleged 
violation. The grievance will be reduced to writing and shall 
include the nature of the grievance, the section(s) of the 
Collective Agreement, which the griever feels, was violated 
and the remedy sought. The grievance shall be signed by the 
aggrieved employee and the employee's steward. The 
grievance shall be discussed with that Department Manager 
(or designee), the aggrieved employee and the aggrieved 

f 
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employee's steward (if the employee so desires). The 
Department Manager (or designee) will investigate the 
alleged grievance and give the employee an answer within 
seven (7) calendar days. If the Department Manager (or 
designee) fails to give an answer within seven (7) calendar 
days, the grievance is assumed to be denied. 

Step 3. If not settled at Step 2, the grievance shall be 
submitted to the Plant Human Resources Manager within 
seven (7) calendar days after the reply of the Department 
Manager (or designee). 

The Plant Human Resources Manager (or designee) will 
discuss the grievance with the Unit President (or designee), 
the Grievance Committee Chairman (or designee) the Union 
Steward (or designee), and the aggrieved employee at a time 
mutually agreeable to the parties and give a reply within 
seven (7) calendar days after the close of the discussions. 
Step 3 meetings will normally take place on Friday of each 
week at a time mutually agreed upon by the parties. It is 
understood that the International Staff Representative may 
attend at the request of either party. 
Policy grievances, group grievances and grievances 
involving the termination or layoff of employees, may be 
filed directly at Step 2 within ten (10) calendar days after the 
alleged violation was committed or when the Union or the 
Employee learned or may reasonably have been expected to 
learn ofthe allegedviolation. 

Arbitration. In the event a grievance remains unsettled 
after Step 3, the grievance may be appealed in writing to 
arbitration and a copy furnished to the other party within 
thirty (30) calendar days after receipt of the reply of the Step 
3 decision. 

If the parties are unable to agree upon a single arbitrator 
within a period of ten (10) calendar days after the initial 
request, then either party may request a single arbitrator to be 
appointed by the Minister of Labour for the province of 
Ontario. 
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No matter may be submitted to arbitration, which has not 
been properly carried through all requisite steps rp  +he 
grievance procedure. 

The arbitrator shall not be authorized to make any decision 
inconsistent with the provisions of this agreement, or to alter, 
modify, add to, or amend any part ofthis agreement. 

The decision of the arbitrator shall be rendered in writing as 
expeditiously as possible and shall be final and binding upon 
the Company, the Union andthe employee(s) involved. 

Where a single arbitrator is appointed, the Company and the 
Union will share the expenses and fees of the arbitrator 
equally. 

6.04 The Company and the Union have agreed that time is of the 
essence under the GrievanceIArbitration Procedure, and if 
any time limit at Step 3 or Arbitration is not complied with, 
the grievance will automatically be decided against the party 
who fails to comply with such limits. At all steps of the 
Grievance/Arbitration procedure the parties may mutually 
agree upon an extension ofthe time limits. 

6:05 Except for grievances involving pay calculations, no remedy 
effected under the grievance or arbitration procedure shall be 
made retroactive prior to five (5) calendar days of when the 
grievance was submitted to Step 1. 

6.06 When an employee is called in for an interview with 
supervisory personnel or management, if he is to be 
disciplined he shall have the right to have a steward present 
and a copy of any discipline will be given to the employee 
and theUnionwithinfive(5)days. 

6.07 Discipline 

A. The Company retains the right to discipline employees 
for just cause, however, the Company and the Union 



agree that records ofdisciplinary action will not be cited 
in fbture disciplinary actions provided the employee 
remains discipline free for twelve (12) months 
following the date ofthe last discipline issued. 

An employee will be allowed to review hidher 
disciplinary record once every twelve- (12) months. In 
addition, an employee will be allowed to review hisher 
personnel file once during the term of this agreement 
upon written request to the Human Resources 
Department. Such review of the personnel file shall be 
done on employees' off shift. 

C. The Company shall allow the affected employee to work 
through a suspension without any loss of earnings 
except in case of serious offences or infractions, which 
may ormay not require an investigation. 

B. 

ARTICLE 7 - DISCHARGE CASES 

7.01 It is recognized that probationary employees may be 
released for reasons less serious than in the case of the 
discharge of an employee who has completed his 
probationary period and, accordingly, the release of a 
probationary employee will not be subject to the grievance 
procedure. 

A claim by an employee who has completed his probationary 
period that he has been unjustly discharged shall be treated as 
a grievance if a written statement of such grievance is lodged 
with the Company at Step 2 within five ( 5 )  calendar days 
after the discharge is effected. Such special grievance may be 
settled under the grievance or arbitration procedure by: 

A. Confirming the Company's action in dismissing the 
employee; 

B. Reinstating the employee without loss of seniority and 
with full compensation for the time lost; or 

C. By any other arrangement which may be deemed just 
and equitable. 
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ARTICLE 8 - SENIORITY 

8.0 I An employee will be considered on probation and will Je 
subject to the seniority provisions of this agreement until he 
has completed sixty (60) days worked with the Company. On 
completion of such probationary period the employee shall 
receive seniority starting with his date of hire but in no case 
shall seniority predate the date of hire. Employees who are 
serving their probationary period under Article 8.01 will be 
enrolled in the Company's Group Insurance Benefit Plan 
after three (3) consecutive months of active employment 
with the Company. Seniority shall be based on length of 
continuous service, and except as otherwise specified in the 
Collective Agreement, the parties recognize that seniority is 
the principle of granting preference in matters relating to 
employment. 

The Company agrees to post on the bulletin board the 
seniority list showing the names of each employee within 
thirty (30) days following execution ofthis agreement. After 
such posting, each such list shall become final with respect to 
the employees designated therein, except as to any employee 
who disputes, under the grievance procedure, the accuracy of 
his seniority date within ten (IO) working days after the list is 
posted. The Company agrees to post up-to-date seniority 
lists once every three (3) months thereafter and provides one 
(1) copy for each steward and sends one (1) copy to the 
Union. 

8.02 

8.03 Loss Of Seniority An employee shall lose all seniority and 
shall be deemed to have quit on the following basis: 

A.  Voluntarily quits the employ ofthe Company. 

B. Is discharged and the discharge is not reversed through 
the grievance procedure or arbitration. 

C. Is laid off and fails to return to work within seven (7) 
calendar days after he has been notified to do so by the 
Company by registered mail to the employee's last 
known address on the Company's records, unless his 
failure to return within seven (7) calendar days is for a 
reason satisfactory to the Company for the absence. 
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D. Is absent for three (3) consecutive working days without 
notifying the Company unless he provides a reason 
satisfactory to the Company for the absence. 

E. Is absent due to lay-off for a period in excess of the 
length of his seniority or 12 months, whichever is less. 
For employees with (3 three) years' seniority, this period 
will be extended to twenty-four (24) months, and for 
employees with ten (10) years' seniority, the period will 
be extended to thirty (30) months. 

Is absent due to illness or non-occupational accident for 
a period in excess of one (1) year. For employees with 
ten (10) years' seniority, this period will be extended to 
thirty (30) months. 

G.  Utilizes a leave of absence for purposes other then those 
for which the leave of absence may be granted. It is 
agreed that a leave granted for a specific purpose shall 
be deemed to have the duration ofthe time granted. 

It shall be the duty of employees to notify the Company 
promptly of any change in address. If an employee fails to do 
so, the Company will not be responsible for failure of a 
notice to reach such an employee. 

8:05 Layoff and Recall. In all cases of promotion (except 
promotion to positions excluded from the bargaining unit) 
and in all cases of decrease or increase of working force, the 
following factors shall be considered by the Company: 

~ 

F. 

8.04 

1. Seniority. 

2. Knowledge, efficiency, and ability to perform the 
work. 

3. Physical fitness. 

When factor (2) and (3) are relatively equal, factor (1) 
shall govern. 

The Company agrees to list the qualifications required, 
the shift schedule and the wage rate on all job posting 
notices. 
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8.06 In all cases of lay-off and recall from lay-off, seniority shall 
apply, providing the Company is not prevented .n 
maintaining a working force of employees who we quk d 
and willing to perform the normal requirements of the jobs 
available. Employees recalled from lay-off within ninety 
(90) calendar days of the layoff will be returned to their 
formerly held position (held by posting) prior to the layoff if 
still available. If the layoff exceeds ninety (90) calendar 
days and the Company recalls employees to work, all 
vacancies created by the layoff will be posted plant wide. It 
is understood that probationary employees shall be laid off 
first. 

8.07 Short Term Layoff. Notwithstanding Section 8.06, the 
Company may lay-off employees without regard to seniority 
in the event of breakdowns or other operating dificulties 
where: 

A. Immediate action is required. 

B. Employees qualified to perform the remaining work are 
available. 

C. A period of time is required to correct the breakdown or 
operating difficulty. 

D. There is no absolute knowledge that the breakdown or 
operating difficulty was going to occur. 

E. The employees at work are gainfully and productively 
employed. 

Employees from other shifts who are not involved are 
not affected. 

F. 

G. Employees remaining at work are assigned to work 
where necessary. 

H. Employees who volunteer to leave work haveno impact 
on this article. 
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I. 

' 

Employees who, if affected by the operating difficulty 
or breakdown lose hours of work, will at the earliest 
practical opportunity be offered available overtime 
work for which they are qualified. Such overtime need 
not be an equitable distribution. 

It is understood and agreed that such lay-off without regard 
to seniority shall be limited to a period of twenty-four (24) 
hours following the completion of the shift in which the 
difficulty arose. 

It is further understood and agreed that the Company shall be 
limited in exercising this waiver of seniority to a maximum 
of three (3) occasions per employee in each contract year of 
this agreement. 

8.08 Job Postings 

A. The Company agrees that it will post vacancies in 
classifications, as defined in each group under 25.02 
and 25.03. A vacancy shall be an opening caused by 
other than sickness, accident or vacation which is 
expected to last in excess of thirty (30) days. A notice 
will be posted on the bulletin board describing the 
vacancy for a period of five (5) calendar days. The 
Company will receive applications from employees on 
the seniority list through interested employees signing 
the notice during the five- ( 5 )  day period. 

The successful applicant shall be selected in accordance 
with the criteria in Section 8.05. The Company shall 
post the name of the successful applicant within three 
(3) days following the posting period. When identifying 
the successful applicant, the Company shall forward a 
copy of the job posting, including all applicants and the 
successful applicant to the Union. 

B. 
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C. It is recognized that the Company has the right to fill any 
vacancy on a temporary basis pending the selectic, if 
any. Provided, however, an employee assigned 1 
any vacancy on a temporary basis, such ability gaineu to 
perform the job during this period shall not be used 
against any other employee when a selection is made to 
fill  a permanent vacancy. In the event that an employee 
is temporarily transferred for the convenience of  the 
Company and such transfer is one ( I )  or more hours 
uninterrupted, the employee shall be paid at his rate or 
the rate of the job whichever is higher. This provision 
shall not apply in a lay-off or recall situation or in 
respect of production trainees. 

D. Any applicant selected in accordance with this article 
shall be given a reasonable opportunity to confirm his 
suitability for thejob. It is agreed where an applicant has 
failed to prove his suitability he shall revert to his 
former classification without prejudice providing not 
more than twenty (20) working days have elapsed since 
the time of the transfer, or, if the applicant so desires, he 
may revert back to his former classification without 
prejudice providing not more than ten ( 10) working 
days have elapsed since the time ofthe transfer. 

The Company need not consider any applicant for any 
posting who has exercised his right under 8.08(d) within 
the four- (4) month period preceding the vacancy and 
for six (6) months on the job where his rights were 
exercised. 

Vacancies will be posted plant-wide. If in the opinion of 
the Company there are no qualified applicants to fill  the 
vacant position the Company shall have the right to hire 
from outside. 

G. An employee transferred out ofthe bargaining unit shall 
maintain and accumulate seniority he had in the 
bargaining unit for a period of six (6) months. After this 
period, he will lose all bargaining unit seniority if he 
remains outside the bargaining unit. In the event he 
returns to the bargaining unit after the six- (6) month 
period, he will be considered anew hire. 
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H. The successful applicant will receive the job rate or his 
rate, whichever is higher, not later than twenty (20) days 

> after the posting or when he is assigned to the job, 
whichever is sooner. Further, the successful applicant 
will be assigned to the job within forty-five (45) days of 
the posting of his name. 

8.09 Temporary Vacancies 

A. For any temporary vacancies of less than forty-five (45) 
days' duration, as between two or more available 
employees in a department, the most senior shall be 
given preference. 

Vacancies caused by sickness or accident expected to 
last in excess of forty-five (45) days will be posted. 
Vacancies resulting from the posting will be filled by 
assignment. 

Production Trainees who are trained on a position and who 
work one (1) or more hours on that position under normal 
supervision will be paid the higher rate of pay for all hours 
worked. 

B. 

8.10 

8.11 Within a job classification, it may be necessary to assign 
employees to a different shifting schedule. Where there is no 
increase in the number of employees within the job 
classification, such assignment will be by seniority. 

The Company agrees to provide notice of layoff or pay in lieu 
ofnotice to employees on the following basis: 

Seniority Notice 
Up to 3 months service no notice 
3 months but less than 2 years service 1 week 
2 years but less than 3 years service 2 weeks 
3 years but less than 4 years service 3 weeks 
4 years but less than 5 years service 4 weeks 
5 years but less than 6 years service 5 weeks 
6 years but less than 7 years service 6 weeks 
7 years but less than 8 years service 7 weeks 
8 or more years service 8 weeks 

8.12 
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ARTICLE 9 - BEREAVEMENT PAY 

9.01 In the event of a death in the immediate family .I 

employee covered by this agreement, the Company agrees to 
grant time off and to make up the employee's base rate pay 
(exclusive of premiums) for any absence up to a period of 
three (3) consecutive working days of the employee for the 
purpose of bereavement. Such time shall be regularly 
scheduled working days of the employee which must be 
taken by the employee on the day of the funeral and 
immediately before or immediately after the day of the 
funeral. In the event that the day of the funeral falls on the 
employees regularly scheduled day off, the employee is 
required to take the time immediately before or immediately 
after the day of the funeral. Immediate family shall mean 
father, mother, spouse, brother, sister, child, mother-in-law, 
father-in-law, grandparents, brother-in-law and sister-in- 
law. 

9.02 In the event of the death of a grandparent-in-law, grandchild, 
son-in-law and daughter-in-law the Company agrees to grant 
one (1) day's leave to attend the funeral and compensate the 
employee for lost pay at the employee's base rate (exclusive 
of any premiums) for said day. 

9.03 Unless an employee otherwise identifies his spouse, for the 
purposes of this article "spouse" shall be the person 
designated by the employee as his spouse on the employee's 
group insurance transaction card. 

ARTICLE 10 -JURY OR WITNESS DUTY 

10.01 An employee who is called for jury duty or as a witness 
subpoenaed to a criminal or civil proceeding who is not a 
defendant or plaintiff and who as a result thereof loses time 
from work, shall receive for each day so lost their applicable 
pro-rated daily or hourly rate. Prior to being paid, the 
employee is required to furnish certificate of service signed 
by the Clerk of the Court. 
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ARTICLE 11 - PAY ON DAY OF INJURY 

k i The Company agrees that an employee who is injured at 
work in the course of his employment shall be entitled to 
payment for the balance of his regular scheduled shift at his 
base rate plus shift premium. 

ARTICLE 12 - CALL OUT TIME 

12.0 1 An employee who has left the Company premises and who is 
called back to work outside of his regular scheduled hours 
shall be paid at the appropriate overtime rate for all work 
performed with minimum of four (4) hours' pay at his base 
rate, provided he has completed his previously scheduled 
shift, and except to the extent that his period overlaps and 
extends into his regular shift in which case the employee 
shall receive only his appropriate overtime rate for all hours 
actually worked prior to the commencement of his regular 
shift. 

ARTICLE 13 -REPORTING TIME 

13.01 An employee who reports for work at his regular starting 
time and for whom there is no work available of the type 
regularly performed by him, shall be given four (4) hours 
employment at other work designated by the Company and 
paid for at his base rate, or, ifthere is no other work available, 
he shall be paid the equivalent of four (4) hours wages at his 
base rate, unless he was previously notified not to report to 
work. 

ARTICLE 14 -HANDICAPPED EMPLOYEES 

14.01 In the event of employees sustaining injuries at work or 
becoming effected by occupational disease during the course 
of their employment and becoming physically handicapped 
as a result thereof, every effort will be made by the Company 
to provide such handicapped employees suitable 
employment as may be available. 
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ARTICLE 15- HOURSOF WORK 

15.01 

15.02 

15.03 

15.04 

The normal workweek shall consist of forty (40) houi .! 
the normal workday shall consist of eight (8) hours. Where 
operations permit, the workweek shall consist of five (5) 
consecutive days, Monday through Friday. It is expressly 
understood, however, that the provisions of this article are 
intended only to provide a basis for calculating time worked 
and shall not constitute a guarantee as to the hours of work 
per day, nor as to the days of work per week, nor as a 
guarantee ofworking schedules. 

Where it is necessary for the Company to implement amajor 
change to the normal hours of work or work weeks in any 
department as set out above, the Company will provide the 
Union with no less than 1 weeks notice prior to the proposed 
new work week and provide the Union with an opportunity 
to make any representation prior to its implementation and 
the Company shall give reasonable consideration to any such 
representation provided they are made promptly. 

The Company agrees that it will not change a shift schedule 
once established for the sole purpose of avoiding overtime. 

Overtime. All hours worked by an Employee in excess of 
their total scheduled hours for the payroll week and all hours 
worked on statutory holidays will be paid at the rate of  two 
times the employee's regular hourly rate ofpay. 

It is understood and agreed that there shall be no pyramiding 
of' overtime or other premiums under the provisions of this 
Article or elsewhere in the collective agreement, except as 
otherwise provided in the agreement. 

For purposes of computing overtime, an absence due to any 
ofthe following reasons shall be counted as days worked: 
A. The day on which any injury was actually sustained on 

thejob; 
B. Holidays on which no work is scheduled; 
C. Paid funeral leave orrequired jury or witness duty. 
D. Any layoff in accordance with Article 8.07 (H) and (I) 
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15.05 Distribution of Overtime. A reasonable balance of 
overtime hours shall be established and maintained among 
qualified employees regularly performing the work on the 
shift. Whenever overtime is required, the overtime list will 
be followed in succession from the low employee to the high 
employee on the overtime recording sheet. Where it has been 
demonstrated that such distribution has not been 
accomplished, those employees adversely affected shall be 
given an opportunity to perform overtime work for which 
they are qualified within thirty (30) days, at a time mutually 
agreeable between the employee and the Company. Nothing 
in this Article provides for pay for overtime opportunities 
missed. 

15.06 Overtime Hours Recording. A new overtime recording 
sheet will begin each calendar year and overtime recording 
sheets will be posted and tallied weekly. The Company will 
make every effort to ensure that equal distribution is 
achieved by year-end. 
A. Management or designee will personally contact 

employees to request overtime. 
B. Refused overtime and overtime accepted but not 

worked will be so noted and charged as if worked. 
C. An employee who successfully bids into another job 

shall, when moved, be assigned the average overtime 
record of the employees in that job. 

D. Employeesreturning from an absence in excess of thirty 
days will be assigned the average overtime record of the 
employees in that job. 

15.07 The Company and the Union have agreed that shift Changes 
are permissible if: (a) the shift changes are within the same 
pay period, approved by the Supervisor and the parties 
agreed to straight time pay or (b) if the employees are 
swapping whole weeks with at least 7 calendar days notice. 
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15.08 Lunch Breaks. It is recognized by the parties that the nature 
of the business may require that the half (1/2) hour 1 7  lid 
lunch or twenty (20) minutes paid lunch, and the sest p. .s, 
may be staggered or otherwise scheduled by the Company so 
as to maintain full operations. With this understanding, there 
shall be a rest period of ten (10) minutes during each half 
(1/2) of each shift at times consistent with efficient 
operation. 

A. Continuous shifting employees shall be granted a 
twenty- (20) minute paid lunch period. 

B. Steady day workers working full overtime shifts to be 
granted twenty (20) minute paid lunch. 

15.09 Shift Premiums. Shift premium shall be payable for all 
hours worked on any off-shift. For the purpose ofthis article, 
an off-shift shall be any shifl, the majority of hours of which 
fall outside the current normal day-shift workday. 

Afternoon Shift 
Night Shift 

For the purpose of clarity, where an employee works 
overtime he shall be paid a shift premium at the rate 
applicable to the shift worked. 

Saturday and Sunday Premium. The Company agrees to 
pay a premium of one dollar ($1.00) per hour for regular 
scheduled hours worked on Sunday. 

Effective January 1, 1997, Saturday premium will be fifty 
cents(SO#)perhour. 

For the purpose of clarity this Saturday and Sunday premium 
shall be in addition to the appropriate shift premium for 
working on the off shifts on Saturday and Sunday. 

15.11 Meal Allowance. The Company agrees to provide for 
employees who work more than two (2) hours overtime prior 
to or at the completion of their eight (8) hour shift, a twenty 
(20) minute paid lunch and a lunch allowance of five dollars 
($5.00). 

Forty cents (40#) per hour. 
Sixty-five cents (656) per hour. 

15.10 
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15.12 
' 

i 

The Company agrees to provide for employees scheduled to 
work one (1) hour or more overtime, when such overtime is 
indcontinuity of their regular shift, a ten (IO) minute rest 
period at the beginning ofthe overtime period. 

15.13 Notwithstanding the provisions of Article 8, where an 
increase in the number of employees in a job classification is 
required, an employee on shift work may bid on a steady 
schedule job or different shifting schedule job despite the 
fact that a successful bid would not be a promotion, provided 
he can qualify under the terms of Article 8.05. 

15.14 Lab Schedule. The Company agrees to implement the same 
shift schedule as being worked by Production employees for 
the Lab employees no later than March 1,1998. 

15.15 12 Hour Shifts. The Company and the Union confirm the 
following agreement concerning twelve (12) hour shifts. 

The twelve-(12) hour shift schedule may be cancelled by 
either party upon thirty-(3O) days' written notice to the other, 
or when the level of production demands a re-scheduling. 
For the purpose of the twelve- (12) hour shift schedules, and 
applicable only to the employees in the group identified, the 
current collective agreement will be amended as follows: 

A. Where eight hours is used as a standard day, amend to 
twelve (12) hours, except where a shift is scheduled for 
eight (8) hours at regular rates of pay. 

B. There will be no meal allowance for working a regularly 
scheduled twelve- (12) hour shift. 

C .  Two lunch breaks of twenty (20) minutes (paid); there 
will be two (2) breaks of ten (10) minutes' duration 
staggered throughout the shift. 

23 



D. Shift premiums: 
Day shift - no premium 
Night shift - night premium 

When working a regularly scheduled (8) hour shift, 
afternoon shift premium will apply when working the 
afternoon shift. 

Weekend premium will be paid when working regularly 
scheduled shifts on Saturday and Sunday. 

E. The regular work week will be thirty-six (36) hours and 
forty-four (44) hours on alternate weeks averaging forty 
(40) hours in a two (2) week period, or thirty-two (32) 
and forty-eight (48) hours on alternate weeks averaging 
forty (40) hours in a two (2) week period. 

F. Overtime will be paid in accordance with Article 15.  

G. The meal allowance provisions will apply where in 
excess offourteen (14) hours are worked consecutively. 

H. Bereavement Leave. This will apply at no extracost to 
the Company, i.e. up to three (3) twelve hour shifts (36 
hours). 

I .  Statutory Holidays 

1. If the holiday falls on the employee's regular day 
off, holiday pay will be at regular straight time pay 
at base rate to a maximum of eight (8) hours. 

If the holiday falls on the employee's regular 
scheduled day of work, holiday pay will be at 
regular straight time pay at base rate to a maximum 
oftwelve (12) hours. 

2 .  
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ARTICLE 16 -BULLETIN BOARDS 

16. The Company agrees to provide the Union with two (2) glass 
encased and lockable bulletin boards for the sole use of the 
Union in the plant for the purpose of posting Union notices 
and official papers. Notices will be posted only by the 
officers of the Union and provided such notices have 
received prior written approval of the Division Manager or 
his designate. 

ARTICLE 17 - LEAVE OF ABSENCE 

17.01 The Company may in its discretion grant leave of absence 
without pay to any employee for legitimate personal reasons. 
Employees granted leave of absence pursuant to this Section 
shall accumulate seniority for amaximum offour (4) weeks. 

The Company agrees to grant leave of absence without pay 
for Union business to employees elected by the Union to 
attend conventions or conferences provided it does not 
unduly interfere with the efficient operation of the Company. 
It is understood, however, that the cumulative total leave of 
absence granted under this section shall not exceed fifty (50) 
working days in any calendar year, and that such requests for 
such leave of absence shall be made at least two (2) weeks in 
advance of such leave. Employees granted leave of absence 
pursuant to this section shall accumulate seniority for a 
maximum ofsix ( 6 )  weeks. 

The Company and the Union have agreed to grant an 
indefinite leave ofabsence to one (1) employee elected to the 
full time union position. The employee will continue to 
accrue seniority while on this leave of absence and will 
return to his last classification within five ( 5 )  calendar days 
aRer the expiration ofthe leave. 

The Company will pay the medical, dental, vision, LTD, 
STD and life insurance premium costs and continue to make 
pension contributions on the basis of 2000 hours per year for 
the duration ofthe leave of absence ifthe employee is elected 
to the position of President Local 2020. 

17.02 Union Leave 
(a) 

(b) 
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17.03 The Company shall grant leave of absence to Local Union 
Officers, Stewards, Safety and Health Committeer if 
such leave does not unduly interfere with operations, .he 
purpose of attending to normal administrative functions of 
the Local Union to attend Union schools. Such leaves,shall 
be restricted to a cumulative total ofthirty (30) days per year. 
Request for additional leave will not be unreasonably 
denied. 

ARTICLE 18 - NO CESSATION OF WORK 

18.0 1 Neither the Union nor any employee shall take part in or call, 
or encourage, any strike, sit-down, slow-down, or any 
suspension of work against the Company, which shall in any 
way affect the operations of the Company, nor shall the 
Company engage in any lockout. 

ARTICLE 19 - SAFETY AND HEALTH 

19.01 The Health and Safety of all employees is of primary 
importance to the Company and the Union and their goal is 
the prevention of all accidents, occupational illness and 
injuries. 

Management accepts its responsibility to inform employees 
of known hazards and to develop effective standards for 
protecting the Health and Safety of employees, in 
accordance with established plant safety rules. 

The safe way, with effective accident prevention and 
occupational health programs, is not only the most efficient 
and profitable way to operate a business, but the best way to 
safeguard the employees and the public from personal 
suffering and family hardship caused by injuries and 
occupational related illness. 

Attention to Safety and Health and avoidance of losses from 
accidents are responsibilities of all employees. 
All employees will be trained in accident prevention and 
hazardous awareness required to comply with safety and 
health rules and procedures and given recognition for good 
performance. 
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All employees will follow all Health and Safety rules and 
\ regulations. 

I 

19.02 The Company and Union agree to name a Safety and Health 
Committee comprised of four (4) Company and four (4) 
Union representatives. A staff representative of the Union, at 
the request of either party, may attend regular monthly Safety 
and Health meetings. The Committee's function will be to 
promote safety and industrial hygiene and hold regular 
monthly meetings. 

Union Health And Safety Co-chair. 
Provide the Union in the use of their unilateral right to select 
a Health & Safety Co-Chairman selects an employee in a 
direct larger classification, the Company will assign that 
employee to apermanent day shift position. 

19.03 

Since we will not involve the Company in any selection 
procedure but want only to protect the number of people in an 
indirect classification and to make sure that the Company is 
not required to add additional manpower in classification 
where it is important that the Company maintain certain 
numbers to perform important work, some classifications 
have regular Floaters which makes replacement a little 
easier. 

Using the above paragraphs as a guide, the parties agree to 
the following: 

Where scheduling permits, the Company will agree to assign 
the Union Health and Safety Co-chairman to a steady day 
shift. 

27 



19.04 Safetyshoes 

A. The Company agrees to pay to eligible employt dho 
have completed their probationary period, a safety 
footwear allowance in the amount of ninety dollars 
($90.00) payable on June 1 of each year. 

B. In addition to 19,04(a) the Company also agrees to pay 
to eligible Melt Department employees who have 
completed six (6) continuous months in the Department 
as of January 1, a safety footwear allowance of ninety 
dollars ($90.00) payable on January 1 of each year. 

C. Any employee other than in the Melt Department 
required to work with hot metal shall be entitled to a re- 
imbursement of up to ninety dollars ($90.00) on the 
proof of purchase if replacement of boots is required. 
This provision will apply one time per year. 

D. In order to be eligible for the safety footwear allowance 
in this Article, an employee must be actively at work for 
a minimum of one (1) week since the last boot 
allowance was paid. 

19.05 Safety Glasses. The Company agrees to pay the employees 
who have completed their probationary period, a re- 
imbursement of up to seventy-five dollars ($75.00) for 
Safety Prescription Glasses to employees who have 
established proof of need and proof of purchase. Such 
glasses must be C. S.A. Industrial Safety Approved, with side 
shields. The Company will continue the practice of 
supplying frames upon request. 

The Company will continue this same allowance more than 
once in a calendar year upon proof of need. 

The Company agrees to provide the opportunity for hearing 
tests and chest x-rays to be available periodically. 

19.06 
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An employee may be required to report for work early for the 
purpose of hearing tests. In such circumstances, the 
Company agrees to pay an employee at his regular base rate 
for any time in excess ofone-half( 1/2) hour spent outside his 
normal working hours taking such tests. 

' 

ARTICLE 20 - INSURANCE AND WELFARE 

20.01 The Company shall contribute the full cost of the premiums 
for the following welfare benefits to bargaining unit 
employees and the provisions ofthe respective plans shall be 
amended to provide for the benefits set out below: 

Summary ofBenefits: 

A. Group Life Insurance - 
$30,000 effective January 1,200 1 

B. Accidental Death and Dismemberment Insurance - 
$28,000.00 effective January 1,1996 

Surgical and medical benefits under O.H.I.P. C. 

D. Supplementary Health Benefits: 

1. Semi-private hospital 

2. Prescription Drugs - Two dollars ($2.00) 
deductible per prescription 

3. Special Nursing Services 

4. Appliances. 

E. Weekly Indemnity - to provide sixty-six and two thirds 
percent (66-2/3%) of gross earnings for twenty-six (26) 
weeks beginning on the first day of accident or 
hospitalization and fourth day of sickness. 
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F. Dental Plan. If a dental services plan is enacted by the 
government, the Company will not be ob]: 3d to 
continue any payments to or for the b, it of 
employees which are no longer necessary to ensure that 
dental services equivalent to those under the, present 
plan are maintained. The Company shall be entitled to 
retain all monies from any cost reduction to its 
contributions per employee, which result from the 
enactment of any government plan. 

In any case, unless the government plan specifically 
requires greater Company contributions, the present 
per-employee Company cost shall not be increased. 

Dental plan shall be the basic dental plan with O.D.A. 
2000 schedule of payment effective January 1, 2001, 
and shall increase to the O.D.A. 2001 schedule of 
payment effective January 1,2002, and in addition shall 
provide for reimbursement of fifty percent (50%) ofthe 
payments in respect of major benefits (i.e. crowns, 
braces, dentures, etc...), and reimbursement of check- 
ups scheduled every nine (9) months. 

G. Vision Plan. Effective 1/1/2001 the family vision care 
benefit will increase to provide for vision care costs up 
to two hundred ($200) per person over a twenty-four 
(24) month period. 

H. The Company will cease to pay benefit premiums of an 
employee who is absent from work in excess of fifty- 
two (52) weeks by reason of sickness or accident 
(occupational or non-occupational). This period will be 
extended to twenty (20) months for employees with ten 
(10) years or more of seniority. Weekly indemnity 
premiums will not be paid by the Company in excess of 
twenty-six (26) weeks. 

I. L.T.D. Long Term Disability Plan effective after 
twenty-six (26) weeks ofdisability at sixty-six and two- 
thirds percent (66 2/3%) of regular earnings to age 
sixty-five (65). 
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20.02 

' ,  

20.03 

The Company will provide insurance booklets to each 
employee outlining the insured benefits referred to in the 
Collective Bargaining Agreement. Newly hired employees 
will be provided the insurance booklets after successfully 
completing their probationary period. 

Steelworkers Members Pension Benefit Plan. 
A. The Company will contribute for each hour actually 

worked by the employee to the Steelworkers Members 
Pension Benefit Plan in accordance with the following 
schedule: 

Effective Date 
November 30/2000 One dollar($1.00) 
January 1,2002 
November 30,2002 

Contribution Per Hour Worked 

One dollar and five cents($l . O S )  
One dollar and ten cents ($1.10) 

B. Hours to be compensated for following the approval by 
the government to begin payment to the Steelworkers 
Members Benefit Pension Plan will be straight time 
hours actually worked and that portion of overtime 
which is straight time hours for those employees who 
have completed the probationary period defined in the 
Collective Agreement. 

Provided the Union leave of absence is requested in 
advance as per the Collective Agreement, the Company 
agrees to pay contributions for those employees on such 
leave at the end of the year for hours actually lost by the 
employee on such Union leave. 

C. 

D. The contributions will be made to the Fund by the 
fifteenth (1 5th) day of the month following the month in 
which the contributions were earned. 

E. Reporting on the Plan will be the Plan Administrator by 
individual amounts credited to each employee. 

F. The Plan will report to the Union and/or the individual 
Plan Member as per the requirements of the Plan. 
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G. The Company's only obligation is to pay these 
contributions to the Steelworkers Members Pe- .In 
Benefit Plan. Any dispute relating to the e1igibiL ,r 
pension benefits, the quantum of such benefits or any 
other matter in relation to the Steelworkers Members 
Pension Benefit Plan will not be the proper subject- 
matter for an arbitration under this Collective 
Agreement, but will be a matter strictly between the 
employee, the Union and the Steelworkers Members 
PensionBenefit Plan administrator and sponsor. 

H. The Company will cease any contribution to the 
Company's Retirement Plan on the day before 
authorization is granted to begin contributions to the 
Steelworkers Members Pension Benefit Plan. 

ARTICLE21 - STATUTORY HOLIDAYS 

21.01 Employees who have completed their probationary period 
shall receive the following plant holidays with pay: 

New Years' Day Labour Day 
Good Friday Thanksgiving Day 
VictoriaDay Christmas Day 
Canada Day Boxing Day 
Civic Day Three ( 3 )  Floater Days (to be taken 

between Christmas andNew 
Year's) 

21.02 Plant holiday pay will be computed on the basis of the 
number of hours the employee would otherwise work had 
there been no holiday at his regular straight-time base rate of 
pay up to amaximum of eight (8) hours. 

In order to qualify for plant holiday pay, the employee must 
work his full scheduled shift on each of the workdays 
immediately preceding and immediately following the plant 
holiday concerned. Exceptions to this being off on either of 
the qualifying days because of illness, bereavement leave, 
jury duty, authorized leave of absence or as a witness 
subpoenaed to a civil or criminal proceeding. 

2 1.03 
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21 -04 Employees unavoidably late on either ofthe qualifying days, 
up to a maximum period of one ( 1 )  hour will not lose 

If any of the above holidays fall on a Saturday or Sunday, the 
Friday prior to or the Monday subsequent to the holiday will 
be observed as a holiday. 

Any employee required to work on a plant holiday shall be 
paid double (2) time for all hours worked in addition to the 
applicable shift premium, in addition to any holiday pay to 
which he may be entitled. 

Such employee may opt in lieu of the above to take another 
day off at a time mutually convenient after providing a 
reasonable written notice of the desired day. In such 
circumstances the employee shall not be paid for the lieu day 
taken. 

, ,qualification for holiday pay. 

2 1.05 

21.06 

ARTICLE 22 -VACATIONS 

22.01 An employee with less than one (1) year's service with the 
Company as of June 30 in any year shall be entitled to 
vacation with pay in accordance with the Employment 
Standards Act. 

An employee with one (1) or more years' continuous service 
with the Company as of June 30 in any year shall be entitled 
to two (2) weeks vacation with pay at the rate of four percent 
(4%) ofhis earnings for the previous year. 

In the calendar year that an employee has completed five (5) 
or more years' continuous service with the Company, he shall 
be entitled to a total of three (3) weeks' vacation with pay at 
the rate of six percent (6%) of his earnings for the period July 
1 ofthe previous year to June 30 of the current year. 

In the calendar year that an employee has completed ten (1 0) 
or more years' continuous service with the Company he shall 
be entitled to a total of four (4) weeks' vacation with pay at 
the rate of eight percent (8%) of his earnings for the period 
July 1 of the previous year to June 30 of the current year. 

22.02 

22.03 

22.04 
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22.05 In the calendar year that an employee has completed fifteen 
(1 5 )  or more years' continuous service with the Con- 'y, he 
shall be entitled to a total of five ( 5 )  weeks' vaeation I pay 
at the rate of ten percent (10%) of his earnings for the period 
July 1 of the previous year to June 30 ofthe current year. 

Vacation pay will be paid on the last payday before shutdown 
unless otherwise mutually agreed to between the employee 
and the Company. 

The Company will endeavour to specify any planned 
shutdown by February 1st in the vacation year. 

Under normal circumstances, employees who are not 
required to work during the posted plant shutdown periods 
will take vacation at those times. However, the Company and 
the employee may mutually agree to schedule vacations at 
time other than plant shutdown periods giving due 
consideration to the efficient operation of the plant and the 
employee's seniority. 

Employees who are scheduled to work during the posted 
plant shutdown periods will take their vacation at some time 
mutually beneficial to the employee and the Company. 
Preference in scheduling will be in accordance with 
seniority. Such preference will be provided to management 
by March 15th in the vacation year. For employees whose 
vacation entitlement is greater than the posted plant 
shutdown periods or for employees who have any unused 
vacation following plant shutdowns, such vacation is to be 
taken by the employee no later than June 30th of the next year 
at a time mutually agreed between the employee and the 
Company. Preference in scheduling these remaining 
vacations will be in accordance with seniority. 

Such preference will be provided to management by March 
15th in the vacation year. 

Vacation entitlement from one year is not to be held over to 
run adjacent to the next year's entitlement. 

22.06 

22.07 
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An employee who volunteers for the work that may be 
.,offered at the posted plant shutdown periods (normally two 
I weeks in the summer and one week at Christmas) will be 
entitled to schedule his vacation period at a time approved by 
management but no later than June 30th of the next year. The 
employee shall identify his preferred vacation period at the 
time he volunteers to work the shutdown period. 

I 

I 

The Company will post vacation schedules by May 1 st in the 
vacation year. 

ARTICLE 23 -NEGOTIATION COMMITTEE 

23.01 

23.02 

23.03 

The Company has agreed that in future negotiations the 
Company will assign each member of the Union Negotiating 
Committee, not to exceed four (4) persons, to the day shift 
and allow them reasonable time off from regular duties 
without loss of pay to carry on the negotiations. 
Additionally, 2 days will be provided for preparation time. 

The negotiating committee is a separate entity from other 
committees and will deal only with such matters as are 
properly the subject matter of negotiations, including 
proposals for the renewal or modification of this agreement. 

The Company agrees to allow members of the negotiating 
committee the day off work on each day the committee is 
scheduled to meet with members of management without 
loss ofpay. 

ARTICLE 24 -PREGNANCY LEAVE 

24.01 The Company shall allow pregnancy leave of absence in 
accordance with the applicable legislation with no loss of 
seniority. The Company will continue to pay the premiums 
of applicable benefits during pregnancy leave. 
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ARTICLE 25 - BASE RATES FOR JOB CLASSIFICATIONS 

25.01 The Company agrees to pay and the Union agrees .cept 
for the term ofthis agreement the hourly base rates for the job 
classifications set out below. 

Job classificationsreferred to inArticle25.01 are: 25.02 

Group 1 

Group 2 

Group 3 

Group 4 

Group 5 

Group 6 

Group 7 

Group 8 

Group 9 

Group 10 

Group 11 

Group 12 

Maintenance - Bi-Skilled (Licensed 
Electrician and Licensed Millwright) 

Maintenance 1 (Licensed) 
Design Technologist 

Technician 1 

Maintenance 2 (has accumulated number of 
hours of experience that would permit him 
to sit trade license exam) 
Technician 2 

Technician 3 

Maintenance 3 (does not have number of 
hours of experience that would permit him 
to sit trade license exam) 

Utility and Refractory Maintenance 

Coreless Furnace, Channel Furnace, Arc 
Furnace 

Disa, Auto Pour, Metal Transfer, 
Wheelabrators 

Trades Helper, Utility (Grind), Forktruck, 
Core Machine Operator, Core Floater. 

Grind, Sort, Inspect, Production Trainee, 
Disa and Melt, Core Packer 

Labourer, Janitor 
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25.03 

25.04 

25.05 

25.06 

25.07 

~ 
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Group 1 Lab Technicians 
Group 2 Pattern Shop 
Group 3 
Group 4 Quality Control Inspector 
Group 5 

Tooling Co-ordinator, CMM Operator 

Stores Department, Maintenance Clerk 

The Company will offer skilled trades employees and 
maintenance apprentices training toward attaining their 
welding ticket. 

Automatic Progression - Schedule “B” 

Absence in excess of thirty (30) days will not be counted in 
calculating time periods in the automatic progression set out at 
the various levels of each job classification in Schedule “B”. 

In situations where an employee is temporarily transferred to 
a higher rate classification and any of the following 
circumstances apply, the employee shall receive the base rate 
of higher classification. 

A. Paid Holidays 
B. Bereavement Leave 
C. Day ofInjury 
D. Call Out Time 
E. Reporting Time 
F. Union Steward Performing Union Work 
G. Employee Performing Health & Safety Committee 

Work 

Technological Change. The Company agrees to notify and 
to discuss with the Union any new or changed job resulting 
from any significant Technological Change that may take 
place. 

In the event that a Technological Change reduces the number 
of employees in a classification, those employees who are 
reduced will follow the lay off language in the contract. 

Those who remain in classification will be provided training 
along the guidelines in the Letter of Intent concerning New 
Classifications as it relates to “Incumbents”. 



If the level of aptitude meets the desired standard, then the 
incumbent will be slotted into the pay progression 'ny 
depending on seniority. If no progression is establish ,. , the 
incumbent will receive the job rate. 

Ifthe testing reveals that the level of aptitude fails to meet the 
desired standards for the job, the incumbent will be 
disqualified and the job will be posted per the requirements 
ofArticle 8. 

25:08 New Classifications. If the Company establishes a new 
classification in the bargaining unit, the Company will advise 
the Union of the new classification wherever possible at least 
30 days prior to its introduction. 

The Company will meet with the Union wherever possible, 
at least 14 days prior to the implementation of the new 
classification to negotiate a rate of pay and progression for 
thejob where required. 

When a new classification is created, for reference the 
Company will work with Cambrian College to develop a 
battery of aptitude tests applicable to the position. 

The incumbents will take the battery oftests to identify areas 
ofupgrading required, ifany. 

If the level of aptitude meets the desired standards as 
established by Cambrian College, the Union and the 
Company, then the incumbent will be slotted into the pay 
progression, depending on plant seniority. 

Where the level of aptitude is below the desired standard, the 
incumbent will be expected to upgrade in the areas 
identified. This will include on the job training, off the job 
training together with any external training or upgrading as 
required. 

The incumbent will re-take the battery of tests after twelve 
months to determine the progress in reaching the desired 
level. 
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Internal training on the job will be given progressively from entry into 
tly -?sition. 

fiLdh413ENT: If he/she achieves the desired level on the aptitude 
test battery, then will be slotted into the pay 
progression at hisher level of seniority. 

If he/she does not achieve the desired level on the 
aptitude test battery, then will slot into the pay 
progression at hisher level of seniority, but no 
higher than 3rd level, which will be maintained 
until the desired level on the aptitude test battery is 
achieved. 

INCUMBENT: 

A. 

B. 

C. 

D. 

E. 

F. 

After upgrading will re-take the test battery after 12 months. 

If the desired level on the test battery is achieved will slot into 
the pay progression at hisher level of seniority. 

If there is no improvement over the original results, will 
upgrade firther 12 months andre-take test battery. 

If there is no improvement after the 2nd year, the incumbent 
will be removed from the position to one that his seniority 
and for which he is qualified to perform allows him to hold. 

If there is continued improvement, the incumbent continues 
to upgrade and take the test battery until the desired level is 
achieved. The incumbent then slots into the pay progression 
at hisher level of seniority. 

Any time the desired level on the test battery is achieved, the 
incumbent slots into the pay progression at hisher level of 
seniority. 

1 .  

2. 

New entry from within the plant: 

Qualified employees will slot into pay progression at 
their level of seniority. 

New entry from outside the plant: 

Qualified employees will slot at the bottom of the pay 
progression. 

3. 

4. 
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ARTICLE 26 UNIONlCOMPANY MEETINGS 

26.01 The Union and the Company agree that hfomatii id 
discussion meetings shall take place quarterly. Both parties 
shall provide an agenda for discussion at the meetings. Such 
meetings shall take place at the request of either party on 
five- (5) days‘ notice. The Company agrees to discuss with 
the Union any jobs that are contracted out by the Company. 

ARTICLE 27 MISCELLANEOUS PROVISIONS 

27:Ol Course Opportunities. When conducting in-house 
training, other than on the job training and there is space 
available, preference will be given to employees on their 
time off provided the employee has expressed his wish 
for training in writing. 

27:02 Medical Proof. An employee off work for sickness may be 
required to provide doctors’ note at the Company’s expense 
to substantiate the absence. 

An employee off work for an extended period may be 
required to provide medical proof satisfactory to the 
Company, at the Company’s expense, that he or she is able to 
performthedutiesofhisor herjob. 

27:03 S. E. S. The Company will examine the U.S.W.A. S.E.S 
upon presentation by the Union. 

ARTICLE 28 SCHEDULES OF WAGES 

28:Ol Schedules “A”, “B” and “C” attached. 
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ARTICLE 29 DURATION OF AGREEMENT 

29:, .J This agreement shall remain in effect until the 30Ih of 
November, 2002 an- be renewEdautomattcally from 
30 year therdafter, unless either party gives notice of 
amendment to the other party within ninety (90) days prior to 
the anniversary date in any year. In the event that either party 
serves to the other notice of its desire to amend this 
agreement, then this agreement shall continue in effect until 
a new agreement has been reached or until conciliation 
procedures, required by legislation, have been completed. 

Pat VaiII&kourt 

Dale Brown 
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SCHEDULE “A” 

I I I 

GRADE JCLASSIFICATION 
1 aintenance Bi-Skilled [ $24.47 

Maintenance 1 (Licensed) / Lk- I 

bisa arid Melt, Core Packer 
h . ?  . ‘ 

$24.82 

$22.32 

$21.32 

$17.01 

$16.57 

$16.15 I 
_j $15.49 

mote: wiinrenance 3 will aurornaricauy progress 10 me pay i - a ~  01 

Maintenance 2 upon completion ofthe necessary hours to sit 
the trade licensing exam. 
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SCHEDULE “B” 

ir 1- 6-12 mos. 
ir 1- 12-24 mos. 

tce Clerk 1 - 0-12 mos. 
tce Clerk 11 - 12-24 mos. 

If current rate is higher than identified above, it shall remain. 
Note: Tooling Co-ordinator will receive 106 per hour more than the 

posted rate in recognition of the Disa alignment functions. 
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SCHEDULE ”C” 

C.01 New Hire Employees. An employee may be hired ai .ty- 
five percent (85%) of the rate of the job. Such employee will 
go to one hundred percent (100%) of the job rate upon 
completion of sixty (60) days worked. 

C.02 Lead Hands. A Lead Hand is an hourly rated employee 
designated by the Company, who receives written andor 
verbal instructions fiom his supervisor with regard to work 
to be done within his department and who conveys those 
instructions to other hourly rated employees, as required. It is 
clearly understood that a Lead Hand‘s duties do not include 
the disciplining of any employee. An employee designated 
as Lead Hand shall receive a premium of one dollar ($1 .OO) 
per hour over the rate of the highest person led. 

Salary Protection. In the event that the cost of living index 
(C.P.I. 1971=100) should increase in excess of five and 
eightkenths percent (5-8/10%), the Company agrees to make 
a lump sum payment equal to one percent (1 %) of wages or 
any part thereof for each one percent (1%) or any part thereof 
that the cost of living in the said period exceeds five and 
eightkenths percent (5-8/10%). 

C O 3  

For the purpose of this section, “period” shall be a calendar 
year. 

Pager. Those employees issued Pagers shall receive thirty- 
five dollars ($35.00) per week; furthermore, when such 
employee involved is called in, he shall receive the call out 
pay as per Article 12.0 1. 

C.04 


