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Article 1:
1.01

Definitions
Continuing Education Program - means a continuing education course or class established

in accordance with the Act and its accompanying regulations that requires that the course or class be
taught by ateacher.

1.02

Continuing Education Teacher - means ateacher, as defined in Article 1, employed to

teach a continuing education course or class established in accordance with the Act and its
accompanying regulations for which membership of the teacher in the Ontario College of
Teachersisrequired.

1.03

Fnd Sgning - shal mean the date on which the last party has signed the Agreement

following gpproval by the Board and ratification by the teachers.

1.04

Redundant - shal mean above and beyond the taffing requirements of the Board as a

whole.

1.05

1.06

1.07

Surplus - shal mean above and beyond the staffing requirements of a particular school.

Teacher - meansaperson whoiis.

0] amember of the Ontario College of Teachers and/or a person on a
Letter of Permission; and

(it) amember of the Ontario English Catholic Teachers Association and who is

covered by this Collective Agreement; and

(iii) employed by the Board to teach but does not include a supervisory officer, a

principal, avice-principa or an ingructor in a teacher-training ingitution.

Trander - shal mean for the purpose of the Article, Transfer and Pogting, a

change from a pogition in one school or adminigtrative unit to asmilar position in another school
or adminidrative unit.

1.08

Working Days - shal mean when used in the Article, Grievance and Arbitration,

caendar days excluding Saturdays, Sundays, lega holidays and the Christmas, Winter and
Summer Break periods as approved in the Board' s School Y ear Cdendar.

1.09

Vacancy - shal mean when used in the Article, Trandfer and Pogting, a postion

resulting from:

Article 2:

0] increased school enrolment;

(it) resgnation;

(iii) retirement;

(iv) desth;

V) new classes created as aresult of a solit;

(Vi) aleave of absence where the Board deems it necessary to hire a probationary
teacher.

Purpose

Page 1



201

It isthe desire of O.E.C.T.A. and the Board to st forth in this Collective
Agreement the salaries, allowances, employee benefits and certain of the conditions of
employment that govern the teachers.

Article3:  Scope and Recognition

3.01

3.02

3.03

3.04

3.05

During the term of this Agreement, itsterms shdl be gpplicable to dl teachers
employed by the Board in e ementary, secondary and continuing education programs.
Continuing education teachers shal have accessto dl rightsin the Collective Agreement with
the exception of Articles 11 to 23 inclusive. In Articles 11 to 23 inclusive, continuing
education teachers have access only to those clauses which specificdly reference continuing
education teachers.

The Board shdl recognize the Ontario English Catholic Teachers Association
(O.E.C.T.A.) asthe sole authorized agent of al teachers employed by this Board.

O.E.C.T.A. recognizes the bargaining committee of the Board as the regular
and officia agent authorized to represent the Board and to negotiate on its behalf.

The Association shdl forward alist of the unit officers to the Board by
September 1<t of each year.

The Board shdl provide the Association with alist of appropriate personne
with whom the Association may be required to transact business,

Article4: Management Rights

4.01

Subject to the provison of this Agreement and the right of any teacher to lodge
agrievance under the grievance procedure in any manner therein provided, the teachers
acknowledge that it isthe right of the Board to manage the affairs of the Board including, but
not limiting, the generdity of the foregoing its right to:

(i) hire, transfer, promote, demote, declare redundant, direct, assign,
discharge, discipline;
(i) plan and control the nature and quality of teaching programs, the number of

teachers to be employed, the number of students to be alowed to a programme, the
class 9ze, the subjects to be taught, the designation of positions of responghility, the
hours of schoal, the schoal year, the holidays to be observed and other such duties and
responghilities of the Board as are outlined in the Acts and Regulationsin the Province
of Ontario;

(i)  to determine and exercise generaly the functions of the Board except as limited by
the provisons of this Collective Agreement.

4.02 (&) Although the Board has the sole right to create or to designate a new job class that requires a

teacher, it is agreed that the terms of such a class shall be discussed with the O.E.C.T.A. Loca
prior to an appointment.
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4.03

(b) If negotiations are in progress, the job class and alowances will be included in the proposd
from the Board.

(¢) If the Agreement has been sttled, the Board shdl provide the Loca with ajob description for
the new job class and the initid salary or alowance will be agreed upon between O.E.C.T.A.
and the Director of Education.

The Board has the right to operate and manage the continuing education program which
includes the right to cancel classes due to insufficient enrolment, lack of qudified staff or
insufficient operating funds.

Article5: Just Cause

5.01

5.02

5.03

5.04

5.05

5.06

5.07

No teacher shdl be disciplined, demoted, discharged or transferred for disciplinary
reasons, except for just and sufficient cause.

For any teacher discharged under clause 5.01, the Board shdl provide thirty (30) days
written notice of termination of employment.

Such notice shal state the reason(s) for termination.

Such notice shdl be sent by registered mail to the teacher’ s last known address or via hand
delivery by the designated supervisory officer.

Fallure to provide such notice shal render the termination null and void.

Notwithstanding the above provisons, notice of termination of employment due to
redundancy shal be in accordance with Article 9.

Probationary Period
@ (@) A teacher newly employed at 50% FTE or greater shall serve a probationary period of
one (1) school year or ten (10) months. For purposes of this Article, a school year or ten
months is equivalent to 194 school days or the number of school days as determined by the
Act and its accompanying Regulation(s)
(if) A teacher newly employed at less than 50% FTE shdl serve a probationary period of
two (2) calendar years.

(b) The probationary period does not include any leave of absence, including sick leave, that is
beyond twenty (20) consecutive days.

(¢) Where circumstances warrant, the probationary period of ateacher may be extended for an
additiond period up to one (1) school year provided that written notice ating the reasonsis
given to the teacher twenty (20) teaching days before the end of the first year of probation.
The Board shdl discuss the reasons for and the length of the extension with the President of
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the Locd Bargaining Unit prior to the notification to the teacher.

Article 6: Grievance and Arbitration

6.01

6.02

6.03

6.04

It isthe mutud desire of the Board and O.E.C.T.A. that dl complaints and grievances shall
be adjusted as quickly as possible.

Teacher Grievance

A teacher grievance under this Agreement shall be defined as any difference or dispute
between the Board and any teacher which relates to the interpretations, gpplication or
adminidration of this Agreement.

Unit Executive Grievance

A Unit Executive Grievance is defined as a difference or dispute of this Agreement which
concerns anumber or al of the teachers relating to the interpretation, application or
adminigration of this Agreement.

Teacher Grievances
The following procedure shal be adhered to in processing grievances.
Step I:
(a) Inthe event of agrievance by any teaching employee he or she shdl take the matter up with
the Board within and not after thirty (30) working days, after the teacher became aware or
ought to have become aware of the incident or circumstances giving rise to the grievance.

(b) Theteacher shal take the matter up with the Superintendent of Human Resources Services
or designate by submitting a concise statement of the facts complained of and the redress
sought and asking for a meeting with the Superintendent of Human of Resources Services or
designate to discuss the matter.

(¢) The Superintendent of Human Resources Services or designate shdl arrange such mesting
within seven (7) working days of receipt of the letter of grievance and shal give higher
decison or answer to the grievance within seven (7) working days after the meeting. The
answer shdl bein writing.

(d) A teacher may, if he or she wishes, be accompanied to the meeting with the
Superintendent of Human Resources Services or designate by amember of the O.E.C.T.A.
Executive.

If asatisfactory settlement is not reached under Step |, the teacher may within seven (7)
working days of the decison in Step | take the grievance up with the Director of Education
by gpplication in writing to thet officid.
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6.05

6.06

6.07

Step 11
(&) The teacher shdl take the matter up with the Director of Education by submitting a concise
statement of the facts complained of and the redress sought and asking for a meeting with the
Director of Education to discuss the matter.

(b) TheDirector of Education shdl arrange such meeting within seven (7) working days of
receipt of the letter of grievance.

(c) A teacher may, if he or she wishes, be accompanied to the meeting with the Director of
Education, by a member of the O.E.C.T.A. Executive.

(d)  Within seven (7) working days of such meeting, the Director of Education shal forward the
decision on the matter in writing to the O.E.C.T.A. Unit President and to the teacher.
If the grievance remains unresolved after Step |1, the teacher may take the matter to the
Unit Executive for their consideration with respect to Arbitration.

Unit Executive Grievances
(a) Inthe event of a Unit Executive grievance, the President shdl take the matter up with the
Director of Education within, and not after forty-five (45) days from the time the executive
became aware of theincident or circumstances giving rise to the grievance.

(b) The Presdent of the O.E.C.T.A. Unit shdl take up the matter with the Director of
Education by submitting a concise statement of the facts complained of and the redress sought
and asking for ameeting with the Director of Education to discuss the matter.

(c) The Director of Education shal within seven (7) working days of receipt of the application
arrange a meeting to congder the grievance.

(d) ThePresdent may, if he/she wishes, be accompanied to the meeting with the Director of
Education, by a member of the O.E.C.T.A. Executive.

(e) Within seven (7) working days of such meeting, the Director of Education shdl forward higher
decison on the matter in writing to the O.E.C.T.A. Unit President.

Arbitration
(@) If agrievanceis not settled under 6.04, 6.05 or 6.06 the Unit Executive of O.E.C.T.A. may
within ten (10) working days of receipt of the Director of Education s |etter, refer the grievance to
aBoard of Arbitration.

(b) TheBoard of Arbitration shal be composed of a single arbitrator. The arbitrator shall be
jointly chosen by the O.E.C.T.A. Unit Executive and the Board.

(c) The decison of the Arbitration Board shal be binding to both parties.
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(d) Eachparty shdl share equdly the cost of the Arbitration Board.

(e) The Arbitration Board shdl limit its actions to an interpretation of this Agreement and its
gpplication and adminitration and shdl not change its provisons, or subgtitute any new
provisons.

(f) If either party to this Agreement fails to agree on the gppointment within fifteen (15) working
days, the appointment shall be made by the Minister of Labour upon the written request of

ather party.

Expedited Arbitration
6.08 (&) Notwithstanding the procedure above, either party may request access to expedited
arbitration under Section 49 of the Ontario Labour Relations Act, 1995.

(b)  No such request in dlause 6.08(a) shdl be made beyond the time limits to refer the
grievance to arbitration.

Extension of TimeLimits
6.09 At any stage of the grievance procedure, the limits imposed upon either party may be
extended, in writing, by mutua agreement of al parties.

Article 7: Association Business
Business on Board Property
7.01 The president or delegate(s) of the Local Bargaining Unit shdl be permitted to transact
regular business of the Association with teachers on Board property, provided thereis no
interruption or interference with the regular instructiond day.

School Association Representatives

7.02 The Association shdl forward alist of Association representatives to the Board by
September 15th of each year.
7.03 The Board agrees to provide bulletin board space at each school or worksite for the

exclusive use of the Association to post notices and other relevant information.

7.04 The Board shdl provide teachersin every school or worksite with a reasonable meeting
room on request, a no cogt, provided this does not interrupt the instructional program.

7.05 The Association shdl have access to the use of the interna courier service of the Board,
printing, copying services a areasonable rate and use of the fax services.

Page 6



7.06 (&) Theprincipa or vice-principal, or where appropriate a designated supervisory officer, shal
inform the teacher when a meeting is scheduled for the purpose of discipline or where it may be
deemed to be disciplinary in nature. At the request of either party, an Association representative
may be requested to attend the mesting.

(b) Theteacher and the Association representative shall suffer no loss of pay or any other
entitlement as the result of attending the mesting.

Article 8: Fees
8.01 (@) The Board shdl deduct from each O.E.C.T.A. member’s pay, in equa amounts, the regular
dues of the Ontario English Catholic Teachers Association.

(b) O.E.C.T.A. sndl advisethe Board in writing of the amount of the dues authorized by the
membership, in kegping with the Condtitution and By-laws of the Association.

(c) The Board shdl remit the total amounts so deducted to the Ontario English Catholic Teachers
Association in atimely manner as per the mutudly arranged schedule with O.E.C.T.A.
Provincid.

(d O.EC.T.A. dhdl indemnify and save the Board harmless againg any claim or ligbility
arising out of the gpplication of 8.01(a).

(e) The Board shdl deduct from teachersin one (1) instdment on the last pay of January, the fees
payable to the College of Teachers. Such fee shdl be paid to the College of Teachers by the
Board in January of each year for each teacher in the employ of the Board, or at such other
time as the College of Teachers may prescribe.

Article 9: Seniority and Redundancy
Determination of Seniority
9.01 (@) For the purposes of this Agreement, seniority shall be defined as the length of continuous
savice in the Bargaining Unit with the Board.

(b)  Seniority shdl commence with the date of the teacher’ s most recent date of
commencement of employment other than as aresult of arecdl after alayoff by the Board and
shdl be maintained and accumulated as long as the teacher remains in the employ of the Board
and shall continue across.
(i) alayoff within the period during which the teacher was entitled to be recalled;
(if) any authorized leave of absence; and
(i)  any period of secondment to another organization authorized by the Board.

(c) Date of commencement of employment is the day on which the teacher began to work for the

Board, a predecessor board, a private school whose operation was taken over by a
predecessor board, or the date established by the Education Act (1990), Section 135(20) or
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the date established in clause 9.01(d).

(d) Teachersemployed to teach in the secondary summer school program on an hourly bass
shdl not be included in the seniority provisons of this Article and the time taught by such
teachers shdl not be part of the seniority caculation.

9.02 (@) Inthe event that two (2) or more teachers on the same seniority list have the same seniority,
the following criteriashdl be applied in the following order to determine their relative standing on
the respective seniority list:

0] most recent date of commencement of employment;

(i) tota actua teaching experience with the Board during the
period of continuous service (FTE status);

(i) tota actud teaching experience with the Board,

(iv)  total teaching experience recognized by the Board;

v) by lot drawn in the presence of the Presdent of the Local Unit
or designate.

(b) In order to determine a teacher’ s placement on the seniority ligt, the above criteria shal
be applied in ateacher’ sfird year of employment only.

L oss of Seniority
9.03 Seniority and seniority rights shdl ceeseiif:

() theteacher retires or resigns the teacher’ s employment with the Board,

(i) the teacher’ s employment is terminated and the teacher is not reindtated;

(i)  theteacher islad off for thirty-six (36) consecutive months;

(iv) following the teacher’ slayoff, the teecher fails to notify the Board within fourteen
(14) caendar days of the Board sending the teacher notice of recal by registered letter
of the teacher’ sintention to return or if the teacher having given notice to return, fallsto
report for work on the date and at the time specified in the Board' s notice.

Seniority List - Regular Teaching Positions
9.04 (@) Seniority List "A" shdl contain names of dl teachers employed to teach full-time or part-time
and excludes teachers employed on an hourly basis to teach continuing education programs.

(b) By October 31t of each year, the Board shall provide to the Presdent of the O.E.C.T.A.
Unit updated ligts, in descending order of seniority, containing the names of dl teachers

covered by clause 9.04 (a), the most recent date of commencement of employment, FTE
status and total years of experience.

(c) An updated ligt shall be provided as of February 28th of each year.
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9.05

9.06

9.07

9.08

(d) Theseniority lists shdl be established by the Board in consultation with the Unit President.

Seniority List - Continuing Education Teaching Positions
(8) Seniority Lig "B" shdl contain the names of dl teachers, except teachers contained on
Seniority List "A", employed on an hourly basis to teach continuing education courses and
excludes teachers employed to teach secondary summer school cours(s).

(b) By September 30th, November 30th, February 28th, April 30th and June 30th of each
year, the Board shall provide to the President of the O.E.C.T.A. Unit updated ligts, in
descending order of seniority, containing the names of dl teachers covered by clause 9.05(a),
the most recent date of commencement of employment, FTE Status and tota years of
experience.

(c) The seniority lists shdl be established by the Board in consultation with the Unit President.

Layoff Procedures- List " A"
(@) Inthe event that it becomes necessary for the Board to declare teacherson Ligt "A™"
redundant, their employment shall be terminated in reverse order of their seniority and their names
placed on Redundancy List "A".

(b)  While on layoff, teachers shall report any change of address or telephone number to the
appropriate supervisory officer.

(¢) Such notice as above shdl be provided to the teacher(s), in writing, by the Board by May
314t to be effective August 314t

Layoff Procedures- List " B"
(&) All teachers employed to teach continuing education courses shall be declared redundant at
the completion of the course(s) for which they had been employed to teach and placed on the
Redundancy Ligt "B".

(b) Intheevent that a continuing education course is cancelled after its start date, the teacher
of the course shal be given forty-eight (48) hours notice in writing and placed on Redundancy
Lig "B" according to seniority with no further congderation of employment in continuing
education until another course(s) becomes available for which they have the required
qudifications to teach.

(c) While on layoff, teachers shall report any change of address or telephone number to the
appropriate supervisory officer.

Recall Procedures- Ligt " A"
() Teachers shal berecdled in order of greater seniority, provided that they have the required
qudifications for the available position(s).

(b) A teacher who has been laid off from afull-time position may accept without loss of recall
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rights an occasiond or part-time teaching position with the Board. If asaresult of an event
beyond the control of the Board, such occasiond or part-time job is converted into a full-time
job, the Board may appoint the incumbent in the occasiond or part-time job without following
the requirements of clause 9.08 ().

(¢) Inthe event that the part-time assignment held by ateacher ceasesto exist, and no other
appropriate part-time pogtion is available, the teacher will have, depending on qudifications,
seniority and recdl rights, the right of firg refusa of an available full-time position(s).

(d)  Notwithstanding clause 9.03(iv), ateacher who is otherwise available to return to work
may make agpplication for an exception to the recdl for the following reasons:

() theteacher was previoudy assgned to a school outside the cities of London, St.
Thomas and Woodstock, which now has no vacancy and residesin the
neighbourhood of that school;

(ii) the gppointment might adversaly impact family obligeations; or

(i)  dueto other extenuating circumstances the teacher would suffer hardship as aresult

of the gppointment.

Such request will not be unreasonably denied.

A teacher who has been granted an exception shdl remain on the recdl list and be digible

for the next position provided that the teacher has the required quaifications.

Recall Procedures- List " B"
9.09 (&) Continuing education courses other than secondary summer school courses shall be offered to

teacherson Ligt "B" who hold the required qudifications in order of seniority.
(b) If theteacher is offered and refuses arecdl assgnment, the teacher shdl remain on the

recal list for one (1) year.
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Article 10: Union/management committee
10.01 The Board and the O.E.C.T.A. Locd may form a Union/Management Committee. The
Committee shall be formed at the request of either party. If formed, the Committee shall consst
of:
() three (3) members appointed by the O.E.C.T.A. Locd; and
(i) up to three (3) members gppointed by the Board.

10.02 The purpose of the Union/Management Committee is to examine matters of mutua
concern.

10.03 The Committee will dedl only with matters referred to it by the Board and/or the
O.E.CT.A. Locd.

10.04 Recommendations from this Committee shal be referred to the Board and the O.E.C.T.A.
Local for their consderation.

10.05 Mestings shdl be mutudly arranged by the O.E.C.T.A. President and the designated
supervisory officer as required.

Article 11: Grid Placement
Experience
11.01(a) For the purpose of grid placement, only full years of teaching experience shal be used.
In calculating afull years teaching experience:
@) five(5) months up to and including less than one (1) year five (5) months shal be
considered one (1) year;
(i) one (2) year five (5) months up to and including less than two (2) yearsfive (5) months
shall be consdered two (2) years and so on until maximum has been reached.
(i)  thetota number of months shall be determined by the tota number of days teaching
experience divided by the number of teaching days in that school year as defined by the
Act and its Regulaion(s). Where the caculation results in a fraction greeter than or
equal to 0.5, that number shall be rounded up to the next whole number.

(b)  All teaching experience subsequent to graduation from an Ontario accredited Teacher
Training Indtitution shal be recognized upon receipt of documentation that the teacher isa
member in good standing of the Ontario College of Teachers.

(c) All teaching experience gained outside Ontario will be recognized provided the experience has
been gained subsequent to being granted certification equivalent to that required by the
Ontario College of Teachers.

(d)  All teaching experience on ateaching certificate for which the College of Teachersissuesa
Letter of Standing shall be recogni zed.

(e) Years of teaching experience gained while a teacher was on a Letter of Permisson grantedin
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the province of Ontario shall be recognized.

Related Experience
11.02(a) For the purpose of grid placement, employment experience directly related to the teecher’s
professona assgnment shal be credited as experience on the basis of one (1) year directly

related experience to one (1) year grid placement.

(b) All experience credited in clause 11.02(a) must be beyond the requirements for entry to an
accredited Teacher Training Indtitution, where such experience isrequired for entry and is
certified by that inditution.

(©) Theonusshdl be on the teacher to provide satisfactory evidence of directly related
experience.

(d) Thefind determination of the crediting of directly related experience shdl be a the sole
discretion of the Superintendent of Human Resources Services or designate.

Definition of Levels
11.03(8) Thesdary group placement of teachers employed by the Board shall be determined by an
Evauation Statement obtained from the Qudifications Evauation Council of Ontario Program 5.

(b)  Newly hired teachers who do not furnish an Evaduation Statement from QECO will be
placedin Leve A, orin Level Al if the teacher presents arecognized university degree.

(c) Onus of proof of ateacher’s placement on the sdary grid rests with the teacher who must
submit an Evaluation Statement.

Category Placement
11.04(a) Where course requirements have been completed by September 1st and the teacher has
submitted to the Board a copy of the letter from QECO acknowledging receipt of the request for
evauation on or before November 30th, the adjustment to salary will be retroactive to September

1st upon receipt of a QECO Certificate of Placement.

(b)  Where course requirements are completed between September 1st and December 31t
and the teacher has submitted a copy of the letter from QECO acknowledging receipt of the
request for evauation on or before February 28th, the adjustment to salary will be retroactive
to January 1t upon receipt of a QECO Certificate of Placement.

(c) For sdary placement purposes, ateacher hired after September 1t shal be alowed four (4)
months from the date of commencement of employment to submit to the Board a copy of the
letter from QECO acknowledging receipt of the request for evaluaion. Upon submission of a
QECO Cetificate of Placement, sdary adjustment will be retroactive to the date of
commencement of employment.
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(d)  No adjustment will be made until the teecher has submitted proof of successful completion
of the course taken to the Human Resources Services Department.

Article 12: Method of Payment
Application of Salary Grid
12.01(a) Except as otherwise specificaly provided for in the terms of this Agreement, the annua
sdary of each teacher shdl be determined in accordance with the agreed schedule. Payment of
any salary not so determined shdl congtitute a breach of this Agreement. Any clerica or typing
error is not to be construed as a breach of this Agreement.

(b)  Nothing in the terms of this Agreement shal permit the Board to reduce the sdary of any
teacher presently on staff except as expresdy provided by the terms of this Agreement.

() Unlesslegally permitted to do o, the Board may not withhold part or al of ateacher’s dary.

(d)  All teecherswhose work is satisfactory shal be advanced on the sdlary grid one step until
the stated maximum for the category classfication has been reached.

(e) A teacher who has been issued a Letter of Concern and a Letter of Doubt in any school year
shall be judged to be ateacher with less than satisfactory service for that year and may be
retained at the same grid position for the succeeding yeer if the designated supervisory officer
so recommends in his’her report. If the teacher’ swork is judged to be satisfactory in the
following year, he/she will be reingtated at the correct point on the salary grid for the next
succeeding year. A teecher mugt be notified, in writing, by March 31t in any year of the
Board' s decision to withhold advancement on the grid.

Part-time Salaries
12.02(a) A teacher employed for less than afull school year shdl receive proportionate sdary and
alowances based on a school day per diem, using the formula:

the number of school days worked by the teacher
times
the teacher’ s annudized grid sdlary and responsibility alowance(s)
divided by
the number of school daysin the school yesr.
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(b) ()  Subjecttothe Act and its Regulation(s), sdary for part-time secondary teachers shall
be calculated asfollows

Section(s) Full Workload Full Workload
(Without 0.17 TAP) (Includes 6.0 credits/ credit-equivalent program
+ 0.17 TAP + 0.25 Supervison and On-Calls
1 22.5% 25.0%
2 37.5% 40.0%
3 52.5% 55.0%
4 67.5% 70.0%
5 82.5% 85.0%
6 97.5% 100.0%

(i) The above percentages are based on an annuaized payout. A semestered payout
would make the entire percentage payable in one semester only.

(i)  TAPequastwo and one-half percent 2.5% based on an annuad rate. One semester
TAP equas one and one-quarter percent (1.25%).

(iv) A one-hdf (0.5) credit-bearing course or one-half (0.5) program support period
equals saven and one-half percent (7.5%).

Payment of Salary
12.03(@) Payment of sdary and gpplicable alowances payable to a teacher shal be made on a
twelve (12) month basisin equa payments and shall be paid on the 15" and the last day of the
month. The salary shall be paid by direct bank deposit into the teacher's bank account.

(b)  Should apay day fal on anonbanking day, payment shall be made on the preceding bank
business day.

(¢) Upon the death of ateacher employed by the Board, dl remuneration due to the deceased
shdll be paid to that person' s estate.

(d)  Wherethe Board has been authorized to commence the school year prior to September
1<, teachers shdl be paid according to the Collective Agreement effective September 1<t of
that year.

(e) Copies of teachers sdary calculations shal be forwarded by October 31t and changes of
these calculations by February 28th, in bulk, to the Presdent of the O.E.C.T.A. locd each
year.

12.04 On or before October 31%, and thereafter in any school year within one (1) month of any
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change in qudification, responsbility alowance or FTE status, the Board shall provide eech
teacher with a notice setting forth the following:

@ Credit for teaching experience;

(b) Category classfication (QECO);

(© Sdary and alowances,

(d) Accumulated sick leave credits.

Article 13: Salaries

Salary Grids
13.01(a)
Effective September 1, 2002 to August 31, 2003
Years
Experience A Al A2 A3 A4

0 31325 31943 33372 36798 38795
1 33096 33658 35370 39079 41362
2 34867 35944 37652 41926 44213
3 37134 38281 40218 44784 47355
4 39565 40788 43073 47640 50630
5 42058 43356 45637 50777 53628
6 44545 45923 48207 53628 56761
7 47035 48488 50777 56762 59630
8 49252 50777 53339 59616 63059
9 51741 53339 55797 62471 66462
10 52573 54197 59616 67034 71310

A* indicates previous categories B, C, and D.
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13.01(b)

Effective September 1, 2003 to January31, 2004
Years
Experience A Al A2 A3 A4
0 32109 32742 34206 37718 39765
1 33923 34500 36254 40056 42396
2 35738 36843 38593 42974 45318
3 38062 39238 41224 45904 48539
4 40555 41808 44149 48831 51895
5 43109 44440 46778 52046 54969
6 45659 47071 49412 54969 58180
7 48211 49700 52046 58181 61121
8 50483 52046 54672 61107 64635
9 53035 54672 57192 64032 68123
10 53888 55551 61107 68710 73093

A* indicates previous categories B, C, and D.

13.01(c)
Effective February 1, 2004 to August 31, 2004
Years
Experience A Al A2 A3 A4
0 32288 32925 34398 37929 39988
1 34113 34693 36457 40281 42633
2 35938 37049 38809 43215 45572
3 38275 39458 41455 46161 48811
4 40782 42042 44397 49104 52186
5 43351 44689 47040 52338 55277
6 45915 47334 49689 55277 58506
7 48481 49979 52338 58507 61463
8 50766 52338 54978 61449 64997
9 53332 54978 57512 64391 68505
10 54189 55863 61449 69095 73502
A* indicates previous categories B, C, and D.
13.02 Teachers whose grid sdary was red-circled asat August 1, 2000, will:

()  continueto pay 100% of the LTD premiums while the sdlary grid isred-circled;

(i) have the option to request, in writing, that the red-circling be stopped;

(i)  thered-cirding will stop on thefirg of the month following receipt of the teacher’s
written request to the Superintendent of Human Resources Services or designate. On
the date that the red-circling ceases, the Board will pay its portion of the LTD
premiums,

(iv) theéection to cease red-circling cannot be revoked;

(v) inany event, the red-circling will cease when the grid sdlary exceeds the applicable
grid sdary in effect on August 31, 2000, and the Board will then pay its portion of the
LTD premiums.
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Responsibility Allowances
13.03 Annua alowancesto be paid from the effective date of gppointment to teachers holding
posts of specid responsibility asindicated. Such allowance(s) shal be part of the teacher’s
comprehensive annualized sdary package.

13.04 Co-ordinator’ s Respongbility Allowance- $13,834.00

13.05 Conaultant’ s Responghility Allowance - $ 6,917.00
13.06 Positions of Responsibility at Secondary Schools
() Depatment Head $ 4,000.00
(i) Assistant Department Head $ 1,000.00

Allowancefor Special Education Qualifications
13.07(a)  Teachersin receipt of an alowance for specia education qualification as of October 314,
1998, under a collective agreement of a predecessor board shall continue to receive the annual
alowance provided that the teacher continues to teach a quaifying specid education class.

Basic Teacher’ s Certificate $ 861.00
Part | Speciad Education Certificate $ 1,147.00
Part |1 Specid Education Certificate $ 1,437.00
Speciadis Specid Education Cettificate $ 1,721.00

(b) TheBoard will provide O.E.C.T.A. with aligt of teachers and alowances in effect by
October 31% of each year.

Allowance for Extra Degrees
13.08(a)  Teachersinreceipt of an dlowance for a Bachelor of Education Degree, aMagier’s
Degree or aPh.D. as of October 31st, 1998, under a collective agreement with a predecessor
board shdl continue to receive the annud alowance.

(b) TheBoard will provide O.E.C.T.A. with aligt of teachers and dlowancesin effect by
October 31% of each year.

13.09 In an emergency Situation the Director of Education may designate ateacher, in an acting
cagpacity, to the duties of a position for which aresponshbility alowance or sdary ispaid. When
the teacher 0 designated discharges these duties for thirty (30) calendar days he/she shall be paid
according to the grid position and responsbility alowance. Such payment shdl be retroactive to
the date of assuming the responsibility of the position.

Article 14: Benefits
Medical Benefits

14.01(a) () TheBoadshdl pay 85% of the premium of the current London Digtrict Catholic
plan or equivaent plan offering the same or better coverage asin place on August 314,
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2000. The Board shall cap its payment of the dipensing fee at $5.00 per prescription.

(i) The Board shdl ensure that new members receive an employee book, which fully
describes the medical benefits of the plan. All digible members shdl receive an
employee book, which fully describes the medica benefits of the plan when there are
negotiated changes in the text of the plan and/or a change of carrier.

(b) Theplanindause 14.02 (a) shdl include hearing aids coverage up to a maximum of
$300.00 per thirty-six (36) consecutive months.

Dental Insurance
14.02(@) The Board shdl pay 85% of the premium of the current London Digtrict Catholic plan or
equivaent plan offering the same or better coverage.

The plan shdl include:

(i)  thepresent denta plan plus upgraded to include pit and fissure sedants;

(i) 50% coverage of Orthodontic costs to a maximum of $3,000.00 per person insured per
lifetime

(i)  Magor Restorative - 50% of cost for mgjor restorative services including crowns,
inlays, onlays and bridgework, complete dentures, partia dentures, denture
adjustments, repairs and relines to a maximum of $4,000.00 per year, per family.

Vidon Care
14.03 The Board will pay 85% of avision plan covering prescription glasses up to $200.00 per
person insured in any period of twenty-four (24) consecutive months. This includes eyeglasses,
frames, lenses and contact lenses, replacement lenses and glasses resulting from eye exam and
repairs to frames and lenses.

Group Life

14.04(a) Personal
The Board shdl pay 85% of the premium of a Group Life Insurance Plan offering coverage
for members of the staff based upon the rate for maximum teacher participation. Amount
of Life Insurance provided for each digible member of the staff shal be three (3) times
annud gross sdary or minimum of $150,000.00.
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Spousal
(b) Theteacher may choose for his or her spouse optiond life insurance coverage equd to or
lesser than the amount for which the teacher is covered under the basic life insurance program.
The premium for such insurance is to be paid wholly by the teacher by payroll deduction.
New or additiona coverage must be gpplied for by September 30th of each school year.

Long Term Disability Insurance
14.05 The Board shdl pay 85% of the premium of the following Long Term Disability Plan; 75%

of pre-disability earnings to a maximum of $5,600.00 per month payable to age sixty-five (65) for
sckness and accident. Subject to qualifying, benefits will begin after saventy-five (75) teaching
days of disability have expired, or a the expiration of any sick leave creditsto which the
employee is entitled should the sick |leave credits be longer than seventy-five (75) teaching days.
The Board will cdculate and verify "teaching days' aswell as"sck leave credits” The Board will
pay 85% of the premium for medica, dentd, life insurance coverage and vison care while a
teacher ison Long Term Disability.

Coverage for psychoneurosis to be included in Long Term Disability coverage a no extra

cost.

14.06 A teacher on approved leave of absence may continue those benefit plans which are
aready enjoyed but the teacher shal assume the total premium cost of those plans during the
leave and shall ask the Board office prior to commencement of the leave to continue plans and
shdl pay premiums three (3) monthsin advance.

14.07 A teacher(s) employed for less than afull school year shdl be entitled to benefits with the
Board' s contribution of premiums prorated to higher FTE status.

Article 15: Retirement Gratuity

15.01 Teachers employed by a predecessor board as of December 31<t, 1997, shall be entitled
to aretirement gratuity not less than that which would have been provided by their respective
predecessor board as outlined below.

Elgin County Roman Catholic Separ ate School Board

15.02(@) TheElgin County Roman Catholic School Board by resolution established a system of sick
leave gratuities for teachers, who were in the employ of the Board prior to September 30th,
1979, and who, after ten (10) continuous years of service with the Board or the predecessor
board (now comprising the London District Catholic School Board) terminates employment on
account of age or hedlth provided that the teacher quaifies for and is granted a pension from the
Teachers Penson Plan Board and providing that on termination of employment, no teacher is
entitled to more than an amount equa to sdary, wages and other remuneration for one-haf the
number of days standing to the teacher’ s credit and in any event not in excess of the amount of
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one-hdf years earnings at arate received by the teacher immediatdly prior to termination of
employment.

(b) Theretirement gratuity isto be cdculated in accordance with the following formula:
Last Year's Sdary x Number of Accumulated Days
200x 2

(c) The gratuity is avalable as alump sum payable upon retirement.

L ondon-Middlesex Roman Catholic School Boar d
15.03(&) Any teacher employed with the LondonMiddlesex Roman Catholic Separate School

Board as of September 15, 1977, shdl receive aretirement gratuity upon retirement from
employment with this board.

The Retirement Graiuity shal be:
$25.00 x the unused number of accumulated sick leave days to a maximum of 200 days.

(b) Intheevent of the deeth of any teacher either before or after retirement, but before
recovering the full benefits of the retirement gratuity plan as provided in clause 15.03(a), such
remaining benefits shdl be paid to higher estate.

(c) All benefits provided in clause 15.03(a) shdl be paid in full within one (1) year after retirement
or as arranged to the mutua satisfaction of the employee and the Board.

(d)  All benefits provided under this section shdl be paid in full upon receipt by the Board of
proof of:

()  death of the teacher; or
(i) permanent disability of the teacher as defined by the Teachers Pension Act; or
(i)  receipt of penson by the teacher from the Teachers Pension Plan Board.

Oxford County Roman Catholic Separate School Boar d
15.04(a) A teacher who has been under contract to the Oxford County Roman Catholic Separate
School Board on afull-time or part-time basis for &t least ten (10) consecutive years and who
upon retirement from the teaching profession is quaified for and is granted a pension under the
provisons of the Teachers Penson Plan Board, shall be entitled to a retirement gratuity.

(b) Theamount of the retirement gratuity shal be caculated asfollows
AXx B
200 6
A = Annud sday in effect immediately prior to retirement in accordance with clause
15.04(a).
B = Number of sck leave days accumulated while in the employ of the Oxford
County Roman Catholic Separate School Board or a successor board to a
maximum of 240 days, caculated in accordance with Article 16 of this
Agreement.
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(c) Theretirement gratuity as provided in clause 15.04(b) shdl be paid in alump sum upon
receipt by the Board of proof thet the teacher is receiving the pension from the Teachers
Pension Plan Board.

(d) Intheevent of the degth of aretired teacher before payment of the retirement gratuity is
made, the gratuity shall be paid to the teacher’ s estate.

(e) A teacher commencing employment with the Oxford County Roman Catholic School Board
after August 314, 1980, shdl not be digible for aretirement gratuity as provided by this
Agreement.

Article 16: Cumulative Sick L eave Plan

16.01 A sck leave credit system is established for every teacher digible and is subject to the find
authority of the Board. The adminigtration of the system shdl be vested in the Director of
Education.

16.02 The Director shdl have the power to do and perform al things necessary for the proper
operation of the Sick Leave Credit System.

16.03 The Director shdl keep aregigter or registersin which shdl be entered the credits, the
accumulated credits and the deductions therefrom.

16.04 Thissick leave credit system shdl cover dl teachers covered by this Collective Agreement
except those teachers employed in the Continuing Education programs.

Operation of the Credit System
16.05(a) All unused sick credits held by the teacher earned while employed with the Board shdl be
placed in an accumulation regigter.

(b)  On September 1t of each year, ateacher will be entitled to twenty (20) sick leave credits.
The sick leave credits for a part-time teacher will be prorated.

(c) Where ateacher commences employment after September 1t in any year, the Sick leave of

twenty (20) days shall be calculated on the basis that twenty (20) days bear to the number of
daysin the school year.

(d) Sick leave credit deductions in excess of twenty (20) daysin any one year shall be

subtracted from the accumulated Sck leave plan and will reduce the accumulation accordingly.
The balance of sick leave credits shdl not be less than zero.
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(e) A statement of ateacher’s reserve credit shall be provided on or before October 31% of each
school year, in accordance with Article 12.04.

(f) Each teacher shall be entitled to have 100% of the unused portion of the teacher’ s annud sick
leave of twenty (20) days transferred August 31t to the teacher’ s accumulated sick leave
plan. At any onetime ateacher shall not have credit for more than 240 days of unused sick
leave.

Trangfer of Credits
16.06 Where ateacher of aboard that has established a Sick Leave Credit Plan becomes a
teacher of the London Didgtrict Catholic School Board, the Board shall place to the credit of the
teacher the Sick Leave Credits which have accumulated under the plan of the former board up to
amaximum of 240 days of unused sick leave provided that the teacher provides the required
documentation within one (1) year from the date of commencement of employment.

Employment Insurance Plan - Disability
16.07 Notwithstanding the provisions of the teachers cumulative sick leave plan, the Board
further agrees to provide to its teachers the sick leave benefits as established under the criteria of
Employment Insurance Disability Plan.

Article17: Schedule of Deductionsfor Teacherson Leave
L eaves with Deduction of Sick L eave Credits and No Deduction of Salary
17.01 Leave with deduction of sick leave credit and no deduction of sdary shdl be available to
teachers under the terms outlined below:

| REASON FOR ABSENCE | LIMITATION |
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Persond illness, persond 1.  Twenty (20) daysin any school year or up to

injury, dinica tests, as many additiona days as are credited to
hospitalization for medical the teacher’ s cumulative sck leave account,
observation or treatment, or, with the terms of the Long Term
physician or dentist Disability Insurance Plan provided by the
gppointments or any other Board.

such absence for hedlth

reasons certified to by a 2. (d Medica or dentd certificate required
physcian or alicentiate of for absence beyond five (5) consecutive working
denta surgery. days. The Board may request the certificate, at

Board expensg, for fewer than five (5) days.

(b) When amedica or dentd certtificate
is required for an absence beyond
five (5) consecutive working days,
such certificate must be endorsed
by aquaified medica physcian and
indicate;

0] the date the teacher was seen by the
doctor;

(i) the anticipated date
of reiurnto normd
duties,

(i)  anindication asto
whether the
teacher is under
continuing
medica treatment;

(iv)  any work
redrictionsif
gpplicable, which
prevent the teacher
from fulfilling the
norma duties of
his’her assgnment.

A template form will be avalable through
the school and on the Board web sSite.

L eaveswith No Deduction of Sick L eave Credits and No Deduction of Salary
17.02 It shall be the prerogetive of the principal to excuse ateacher from school for part of a half
day for reasons acceptable to himv/her, and in such cases he/she shall make adequate local
arrangements for the care and ingtruction of the teacher’s classes.

17.03 Leave with no deduction of sick leave credit and no deduction of sdary shal be available
to teachers under the terms outlined below:

| REASONFOR ABSENCE | LIMITATION |
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a) Quarantine

=

Theteecher isnat ill.
Medica certificate required for the period
of quarantine.

b) Exceptiond circumstanceswhich | 1.
include but are not limited to
seriousillness or hospitdization of
teacher’ simmediate family,
bereavement, catastrophe, crisis.

Up to three (3) days shal be granted on
the gpprova of the principd.

Up to an additiona two (2) days may be
granted on the recommendation of the
principa and with the approva of the
designated supervisory officer.

Further leave may be granted with
gpprova of the desgnated supervisory
officer.

¢) Religious observance. 1.

In the event that ardigious Holy Day for
amember of ardigiousfaith other than a
Latin Rite Catholic fdls on aschool day,
the teacher shall be granted aleave of
absence.

Up to two (2) daysin any school year
with the gpprova of the principa.

d) Jury duty or subpoenaasa 1.
witness to any proceedings to
which the teacher is not a party or

Payment to the Board of al monies
received for jury service with the
exception of mileage.

one of the persons charged. 2. Submission of subpoenaor court
summons to the designated supervisory
officer.
€) Participation on curriculum 1. Approvad of desgnated supervisory
committees sponsored by the officer.
Minigtry of Education and
Traning.
f) Vidtsto other schoals, 1. Approvd of principd.
attendance at workshops, etc. to | 2. Approva of designated supervisory
promote teacher’ s professiona officer if asubgtitute teacher isrequired.
devel opment.
g) Writing of aunivergty or Smilar 1. No timeto be granted to study for exam.
examinaion during regular school | 2. Approva of principd.
hours to improve professond
gtatus or teaching certificate.
h) Attendance a a university or 1. Hdf-day or day as required.
other convocation to receive a 2. Approva of principd.

degree or diploma; or attendance
at the convocation of spouse or
child.
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I) Weether conditionsthat prevent | 1. Approva of principd.

the teacher from reaching hisher
school.
j) Paternity leave. 1. Uptotwo (2) daysfor needs directly
related to the birth of achild.
2. Approva of principa.
k) Adoption leave, 1. Uptotwo (2) daysfor needsdirectly

related to the adoption.
2. Approva of principd.
. One day on the day of the move.
2. Approva of principd.

[

[) New place of resdence leave.

L eaves with Deduction of Salary
17.04 When ateacher is absent from duty with loss of sdary, no superannuation payments will be
forwarded to the Teachers Pension Board and the period of absence may not be included in
his’her length of teaching service for penson purposes unless arrangements are made directly with
the Teachers Pension Plan Board.

17.05 Leave of absence with adeduction of full salary for the total period of absence shdl be
available to teachers under the terms outlined hereunder.

REASON FOR ABSENCE LIMITATION

a) Lateariva after vacation dueto
cancellation of planes, storms, etc.
b) Teacher’sownwedding or wedding | 1. Haf-day or day as required.

of son, daughter, friend or near 2. Approvd of principa.
relative.
c) Persond request. 1. Uptofive (5) working daysin any

school year provided that a satisfactory
arrangement can be made with the
principa for aqudified teacher to take
charge of class.

2. Additiond daysin any one (1) school
year may be granted with the approva of
the designated supervisory officer.

Association L eave

17.06 Teachers shal be granted leave for Association business as provided below:
REASON FOR LIMITATION

ABSENCE
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a) President of
O.E.CT.A. Unit.

. The London District O.E.C.T.A. Unit President shal be

relieved from 100% of higher teaching assgnmernt.

. For the term of presidency, the person shdl accrue

seniority and experience. At the completion of the
term(s) as president the individua shall be placed in a
amilar position by mutua agreement.

. Inthe event that a President is unable to perform higher

duties for a period of more than twenty (20)
consecutive school days due to injury, or illness, and
makes gpplication and quaifiesfor LTD benefits, the
Unit may gppoint another teacher as Interim President
until the President is able to return to his’her duties as
President.

. The Board will be reimbursed by the Association for

100% of sdary and benefits and any applicable
allowances.

b) To attend meetings

. Redricted to teachers serving as officers of the

of the Ontario organization, or active participants. The Per Diem cost
English Catholic of each occasiona teacher, if any, shdl be paid by
Teachers O.E.CT.A.or O.T.F.
Associdion or the . Uptofive (5) daysin any school year with the approva
Ontario Teachers of the designated supervisory officer.
Federation.
¢) TheChair or . Up to amaximum of fifteen (15) days a no cost to the
designate of the Association.
Locd Bargaining . After the fifteen (15) days, the Per Diem cost of an
Committee. occasiona teacher, if any, shal be paid by O.E.C.T.A.
d) Release Officer . In addition to 17.06(a), one (1) officer shall be released

haf-time or full-time as requested by the Association.
Percentages other than haf-time (50%) or full-time
(100%) shdl be mutudly agreed upon. Such request
shall not be unreasonably denied.

. For theterm(s) of office, the teacher shal accrue

seniority and experience. At the completion of the
term(s), the teacher shdl be placed into asmilar
position held prior to the leave by mutua agreement.

. The Board will be reimbursed by the Association for the

pro-rated cogts of sdary and benefits during the term(s)
of the rlease.
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Article 18: Pregnancy and Parental L eave
Pregnancy/Parental L eave
18.01(a)  Except where amended by the provisons of this Collective Agreement, Pregnancy and
Parentd Leave shal be in accordance with the provisions of the Employment Standards Act,
2000, as amended from time to time.

(b) Theteacher requesting Pregnancy and/or Parental Leaveis required to give at least one (1)
month' s notice, in writing, to the Superintendent of Human Resources Services or designate of
the date the statutory leave isto commence as well as the date the teacher will return to work.

(© ()  Unlesstheteacher givesthe Board awritten notice that he/she does not intend to pay
his’her contribution, the Board shdl continue to remit the premiums for those benefits for
which the teacher is digible during the period of the leave as per the Employment
Standards Act, 2000, as amended from time to time.

(if) Teachers will be responsible for payment of pension contributions as per the Teachers
Penson Act. The Board will continue to remit the contributions to the Teachers
Pension Plan Board for the period of the statutory leave, unless requested by the
teacher not to do so.

(d) TheBoard shdl recognize full accumulation of teaching experience while the teecher ison
Pregnancy/Parental Leave to a maximum of one (1) year.

(e) The Board shdl provide for teachers on Pregnancy/Parentd Leave, a Supplementary
Employment Benefit plan which provides payment of 95% of sdary for the two (2) week
waiting period. Such a Supplementary Employment Benefit plan shall be registered with and
gpproved by the Human Resources Devel opment Canada and Employment Insurance.

Adoption L eave as Parental L eave
18.02(a)  Atleast one (1) month' s advance natification shdl be given to the Superintendent of
Human Resources Services or designate of intent to adopt on the understanding that it may be
necessary for the teacher to commence the leave immediately when the child becomes available.

(b)  Immediate notification will be provided to the Superintendent of Human Resources
Services or designate upon approva from the adoption agency.

Extended Parental/Adoption Leave
18.03(a) A teacher who desires an Extended Parental Leave shdl inform the Board, in writing, at
least one (1) month prior to return from the statutory Parentd Leave.

(b) Inthebest interest of students, ateacher shdl arrange return from an Extended
Parental/Adoption Leave at the beginning of a school year or semester.

(c) Should a suitable opening occur during this leave of absence, the teacher may return by mutud
consent.
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(d) Teacherson extended leave who dect to remain in the Board benefit plans will pay 100%
of the cost of the benefitsin accordance with Article 14.06.

Access to Sick Benefits Following Birth of Child
18.04 In the six (6) week period of absence following the date of child birth, ateacher shal be
entitled to access the Employee' s Sick Leave Bendfits. The teacher shdl notify the Board in
writing that sheis accessing Sck leave and shdl state what period of time within such six (6) week
period will be paid from her Sck leave credits. Sick leave beyond the six (6) week period shal
be certified by a quaified medica physician. The requirement for amedica certificate shdl bein
accordance with Article 17.01(2)(b).

Teacherswith Fewer than Thirteen Weeks of Employment
18.05 A teacher who has completed fewer than thirteen (13) weeks in the employ of the Board is
entitled to Pregnancy/Parental Leave for the same duration and conditions as provided under the
Employment Standards Act, 1990 and as per Article 18 of this Collective Agreement.

Article19: Four and OnelLeave
Preamble
19.01(a) The Four and One Leave Plan is a cooperative plan between the Board of Trustees and
the teachers of the London Digtrict Catholic School Board. The plan provides for an increasein
mobility within the teaching staff, an opportunity for vauable experience for new teachers and an

extended opportunity for persona and/or professona growth of teachers with experience in this
System.

Pur pose
(b)  The Four and One Leave Plan has been developed to afford teachers the opportunity of
taking a one (1) year leave of absence with pay by spreading four (4) years sdary payments
over afive (5) year period.
Quialifications
19.02(a) A teacher having two (2) consecutive years of employment with the Board is digibleto
participate in the plan.

(b) A maximum of ten (10) teacherswill be granted this leave in any given school year.

(c) A teacher must make written gpplication to the Superintendent of Human Resources Services
or designate during January requesting permission to participate in the Plan.

(d) Criteriafor acceptance shal be based on seniority, if more than ten (10) teachers apply.
Approva of proposed agreements for Deferred Sdlary Plans shdl rest solely with the
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Board.
Written acceptance, or denia, of the teacher’ s request, with explanation, will be forwarded
to the teacher by March 1<t in the school year the original request is made.

I mplementation
19.03 80% of the annua sdary according to grid level and alowances will be paid for four (4)
years and the accumulated amount will be paid in the fifth year according to clause 12.03 of the
Collective Agreement or, at the option of the teacher in two (2) lump sums: 40% on September
1t and 60% on January 1<.
The remaining 20% of annud sdary will be accumulated, and this amount plus any interest
earned shall be retained for the teacher by the Board to finance the year of leave.

19.04 Money will be deposited with a Chartered Bank or Federally or Provincidly Chartered
Trust Company in such accounts or monies instruments as authorized by law for Trusteesto
invest Trust Funds and as authorized under the Income Tax Act, Canada, the Education Act or
any other rdlevant governing legidation pertaining to such money. The account and/or ingruments
chosen will be held in the name of the "London Didtrict Catholic School Board, in Trugt of the
Four and One Leave Plan”. The Adminigiration of the Board will be directed asto the choice of
bank or trust company and as to the choice of the deposit account or instrument by the
Investment Committee, if so formed, made up solely of members of the Branch Affiliates. Any
such deposit account or instrument will necessarily take into account the payment provisions of
the Plan as sat out in clauses 19.03, 19.09 and 19.11. Individua ledger accounts with details of
deposits, income earned and withdrawals will be maintained by such bank or trust company. Any
adminigrative costs associated with the operation of such account(s) shal be solely a charge
againg such account(s) and not the Board.

19.05(a) Benefitsfor teachersregistered in the program as at August 31, 1998, will be maintained
proportionately by the teacher and the Board during the leave of absence in accordance with the
Collective Agreement in force during the leave of aosence.

(b) Benefitsfor teachers registered in the program after September 1st, 1998, shal be
maintained by the teacher during the one year leave of absence in accordance with the
Collective Agreement in force during the leave of absence.

19.06 Upon return from the leave, the teacher will be reingtated to a position at least equivalent.

i.e. classroom teacher, co-ordinator, to that which the teacher hedd immediately prior to the leave.

If due to declining or changing enrolment patterns, said position no longer exists, the employee

will be governed by the appropriate terms of the Collective Agreement.

19.07 Sick leave creditswill not accumulate during the year spent on leave.

19.08 Deductions for the Teachers Penson Plan shdl comply with those requirements as well as
the Income Tax requirements.

19.09 A teacher may withdraw from the Plan any time prior to March 1 of the calendar year in
which the leave of absenceisto begin. Any exceptions to the aforementioned shal be at the
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discretion of the Board. Upon withdrawal, any monies accumulated, plus interest owed will be
repaid to the teacher within sixty (60) days of notification of hisgher desre to leave the Plan.

19.10 In the event that a suitable replacement cannot be hired for a teacher who has been granted
aleave, the Board may defer the leave by one (1) year. If such adeferrd is necessary the
teacher shdl be notified prior to March 1<t of the calendar year in which the leave was to take
place. In thisingtance the teacher may choose to remain in the plan and any monies accumulated
by the termind date of the plan will continue to accumulate interest until the leave of absence. No
deduction will be made during the year of deferrd.

19.11 Should ateacher die while participating in the Plan, any monies accumulated, plus interest
owed at the time of death will be paid to the teacher’ s estate.

Article 20: Job Sharing

20.01 Upon mutua agreement teachers may request job sharing by submitting arequest to the
Director of Education or designate. Such request shall apply to Stuations which
involve the same group of students and the same job description.

20.02 The request for job sharing must be signed by both teachers and submitted on or before
March 14t for the following school year. Late requests may be considered.

20.03 The request will be granted at the discretion of the Director of Education who shdl ensure
that the proposed sharing of the ingtructional program meets the needs of the students affected.

20.04 If the job sharing request is gpproved, the following will goply:

() apartid leave of absence as applicable will be granted for each teacher for the

period of the job sharing and not exceeding one school year;

(ii) at the end of the job sharing agreement, the Board, subject to the Collective Agreement,
guarantees each teacher will return to an assgnment which is milar or comparable to
that held prior to the job sharing agreement;

(i) sdary and benefits shall be prorated in accordance with various provisons of the
Collective Agreement to reflect the percentage of time taught; and

(iv) if applicable, each teacher shal complete the appropriate authorization form required
by the Ontario Teachers Pension Plan Board.

20.05 A job sharing arrangement may be continued by the teachers involved making a new
request each year according to the provisons of this Article.

Article 21: Staffing and Workload
Work Year
21.01 The work year for teachers shall be as defined in Regulation 304 of the Education Act or a
successor regulation.
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Teaching L oad
21.02(a) TheBoard shdl ensure that the assgnment of teaching load, class Size, teaching time,
supervison and on-call dutieswill be done in afar and equitable manner for al classroom
teachers.

(b) The Board shdl ensure that the assigned workload for al full time program teachers
shall be done in afair and equitable manner.

Acting Principal/Vice-Principal
21.03(a) The Board may assign ateacher the duties of an acting principa or
vice-principd for atemporary period of time not to exceed five (5) consecutive months.

(b) Any extengon of this period shdl only be with the gpprovd of the Association. Such
extension shdl not be unreasonably denied.

(© The Board will pay the acting principa or vice-principd the beginning sdary of a
principd or vice-principa, as appropriate.

(d) No teacher shdl be assigned the duties of an acting principa or vice-principa without
his’/her consent.

(e All other provisons of this Collective Agreement shal gpply to the teacher during such
period of temporary assgnment.

() Any teacher assgned such duties shal not participate in the forma evauation of another
member of this bargaining unit. Acting principas or vice-principals continue to be bound by
the Ontario Teachers Federation Code of Ethics.

(9) The Board agrees to replace any teacher who accepts an acting principa or vice-principd
position for atemporary period as described above with an occasiond teacher.

Elementary Staffing
21.04(@) Theminimum number of classroom teachersis the number determined by the class Sze
regulation and the number of teachers required to provide preparation time or "C" times 1500
divided by 1300 where "C" is defined as the minimum number of classes required by the Act and
the regulations or as approved by the Minister of Education and Training.

For purposes of illugtration only:
the minimum number of classesis cdculated by the:
student FTE as of October 31st
24.5
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the minimum number of teechersis caculated by the:
number of classes x 1500
1300

(b) Subject to the funding formula, the Board shdl employ a minimum complement of forty
(40) FTE specid education teachers excluding 1SA4 funded teachers.

(© Subject to the funding formula, the Board shdl maintain a minimum complement of ten
(10) FTE teachers for such positions as consultants, co-ordinators and other system teachers.

Elementary Class Size
21.05(a) No class shdl exceed the following maximum class size, except as provided for
in sections (i) to (ix) below:

Effective
September 1, 2002
Junior Kindergarten 22
Senior Kindergarten 22
Primary Grades 1 to 3 inclusve 26
Junior Grades 4 to 6 inclusve 29
Intermediate Grades 7 and 8 31
0] The maximum class Sze may be exceeded when additiona classrooms are not

avalable.

(i)  TheBoard will ensure that no more than thirty (30) classes across the system exceed
the maximum sizes dated in clause 21.05 () of thisArticle.

(i) A classmay not exceed the maximum class sSze by more than two (2) students.

(iv) St. Mary's Choir and Orchestraand St. Joseph' s French Immersion school shdl be
consdered an exception to the maximum class provison for the term of this agreement.
Enrolments a entry level to . Mary' s and St. Joseph's shdl not exceed the maximum
figurefor grades 7 and 8.

(v) Maximum class sizeswill not be exceeded throughout the year as aresult of inclusion
of ESL and integration students.

(vi) Inexceptiona circumstances, and with agreement of O.E.C.T.A., the above class
Sze&(s) may be exceeded in specified classes.

(vii) Maximum class sze(s) shdl not be exceeded at any time to provide internd
coverage with the exception of emergency circumstances.

(viii) Elementary schools shal have no more than two (2) gradesin one (1) classroom.

(X) For agrade 3/4 split and 6/7 Fplit, the class Size shall be calculated based on the
lower divison dass Sze maximum.

Planning and Preparation Time
21.06 Full-time teechersin XK to grade 8 shall be granted a minimum of two hundred (200)
minutes per week for the purpose of preparation, consultation, planning and evauation during the
regular indruction time exclusive of recess and lunch periods. The school day shdl not be
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lengthened to provide planning and preparation time. Planning and preparation time shal not be
used for interna coverage, except in an emergency Stuation. Part-time teachers shdl have ther
preparation time prorated. 1f the two hundred (200) minutes cannot be scheduled, the shortfdl
will be accumulated and release time provided in ablock during the school yesr.

Teacher Responsible
21.07(a) The parties recognize that from time to time principas and vice-principals may be
absent temporarily from their duties. To accommodate these Situations, ateacher may be
designated "Teacher Responsble" a a schoal.

(b)  Ineach school wherethereis no vice-principd, the principa will recommend to the
designated supervisory officer a gtaff member who shall be responsible for the school during
the principd’ s absence.

(© A Teacher Respongble will remain amember of the bargaining unit for the duration of the
duties assigned.

(d) Theduties of the Teacher Responsible shdl be to attend to the safety of the students and to
handle emergency Stuations.

(e  Such appointment shdl be for one (1) academic yesar.

® 0 Except with the approva of the Association, the Teacher Respongble shdl not be
required to bein charge of the school for more than five (5) full consecutive school
days.
(i) The Board may replace any teacher designated as a Teacher Responsible with an
occasiond teacher on such days.

(9) No teacher shdl be assgned without hisher consent.

(h) In twinned adminigrative units compensation shal be 3% of A4 maximum. All other Teacher
Responsible postions shdl be 2% of A4 maximum.

Noon Hour Supervision
21.08(a) All dementary school teachers shdl receive an uninterrupted daily lunch bresk of forty (40)
minutes. This period shal be exclusive of supervisory, preparation time, teaching time and travel
time, or other duties during the scheduled working day. The lunch period for teachers shdl be
scheduled during the students' lunch period.

(b) TheBoard will continue to employ noon hour assstantsin each eementary school. The
Board shall assgn no fewer than two (2) noon hour assstants to schools with over three
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hundred (300) pupils.

(c) Therole of the noon hour assigtant will be determined by the principa and staff and be subject
to the gpprova of the designated supervisory officer.

(d) Whereitisdifficult to attract a noon hour assstant to a particular school a representative of
O.E.C.T.A. will be gppointed to work with the Adminigtration in solving the problem at that
school.

Secondary Staffing
21.09(a)  Subject to the funding formula, the Board shdl employ a minimum complement of fifteen
(15) FTE specid educetion teachers excluding 1SA4 funded teachers.

(b)  Subject to the funding formula, the Board shdl employ a minimum complement of four (4)
FTE teachers for such positions as consultants, coordinators, and other system teachers.

(c) Subject to the funding formula, the Board shal employ a minimum complement of twelve (12)

FTE guidance teachers.
Secondary Class Size
21.10(a) No cdasssze shdl exceed the following maximum class size except for as provided in (b)
and (c) below:
Effective
September 1, 2003
Academic, University, College/lUniverdty 33
Applied, College 28
Open 30
Essentids, Workplace 15
Developmenta Education 12
Technologica 22
English as a Second Language 17

(b) Classsze maximamay be exceeded by a maximum of two (2) sudents.

© Class sze maximamay be exceeded by amaximum of two (2) sudentsin six (6)
percent of the total number of sectionsin the system.

(d) Where an Applied classis composed of agrouping of students for whom expectations
have been modified in amilar ways, that dass shdl have the same maximum cdlassSze asan
Essentials class.

Secondary Workload

21.11(a)(i) Full-time classroom teachers shal be assigned timetabled duties conssting of credit
courses, credit-equivaent programs and equivaent programs to reach a maximum average aggregeate
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(i)

(il

)

)

of 6.67 workload as defined in the Education Act and Regulations made thereunder.

(b)

The workload shdl be comprised asfollows:
a) 6.0 credit-bearing courses and/or credit-equivaent courses, plus,
b) 0.42 equivaent program of TAP, supervison and ontcalls.
Each teacher shal be provided with atimetable stating his’her assgned workload and lunch
period by the 1% day of each semester. Preparation and planning time shall be scheduled
on the classroom teacher’ stimetable.

No classroom teacher shall be assgned more than six (6.0) credit-bearing courses or
credit equivaent courses. No classroom teacher shal be assigned more than three (3.0) credit
and/or credit-equivaent courses per semester.

Notwithstanding Article 21.11(2)(i), full-time program teachers in Guidance and Student
Services, which includes Resource, Developmenta Education and English as a Second
Language, who ddiver credits and who do not deliver credits, shal be assigned to afull
ungtructured timetable in their area. Teachers assgned in this manner shdl not be assgned
other duties. Full-time Guidance and Resource teachers may be assigned no more than the
equivaent of one (1) credit-bearing section in aschool year. Should full-time Guidance and
Resource teachers be assigned the equivaent of one (1) credit bearing section, the assignment
of the teaching load shdl be done in afar and equitable manner on arotationa bass. The
gaffing complement of these programs shall be maintained as per the saffing ratio
implemented in the 2002/2003 school year.

For the purpose of preparation, consultation, planning and evaluation, each full-time classroom
teacher shdl be granted three hundred and sixty-five (365) minutes per week, subject to the
assgnment of on-cals. This preparation, consultation, planning and evauation time shall be
scheduled during the regular ingructiond time, exclusive of lunch and supervision. The school day
shall not be lengthened to provide preparation and planning time.

For teachers who are assigned TAP, the maximum time assigned shdl not exceed thirty (30)
minutes per week, on average, over the school year. In each school, the students enrolled in
TAP shdl be divided equitably among al full-time and part-time classroom teachers.
Notwithstanding the above, a part-time teacher may eect not to be assigned TAP and such
teacher’ s sdary shall be adjusted accordingly.

Part-time classroom teachers who are assigned less than the workload outlined in Article
21.11(a)(i) shall be granted on-cdls, preparation, consultation, planning and evauation time on a
pro-rated basis.

Notwithstanding Article 21.11(a)(i), full time program teachers in Co-Operative Education

shdl be assigned to afull ungructured timetable in their area. Teachers assigned in this manner
shdl not be assgned other duties. The maximum number of students assigned to a
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co- operative education teacher shdl be sixteen (16) per section (class). The Board shdl
organize co-operdtive education classesin pairs and the assigned teacher(s) shall determine
the organization of the in-school component. For the in-school component of the program,
the co-operative education teacher respongble for one (1) section shdl be responsible for a
maximum of thirty-two (32) students during one (1) of the two (2) student periods.

©@) A maximum of an additiond forty (40) minutes per week of other supervisory duties may
be assigned in the school year to each classroom teacher on an equitable basis.

(i) Supervisory duties shdl be assgned on an equd basisin one (1) semester only.

()  Part-time classroom teachers who are assigned less than the workload outlined in Article
21.11(a)(i) shdl be assigned supervisory duties on a pro-rated basis.

(d) All secondary school teachers shdl receive an uninterrupted daily lunch bresk of forty
(40) minutes. This period shal be exclusive of on-calls, supervisory duties, preparation time,
teaching and travel time, or other duties during the scheduled working day.

The remainder of the lunch period in which the teacher’ s uninterrupted forty (40) minute lunch
is scheduled shall be unassigned time subject to the assgnment of supervision in accordance
with Article 21.11(c)(i) and (ii).

The lunch period for teachers shall be scheduled during the same time as the lunch period for
students, unless mutualy agreed.

(e Each full-time classroom teacher may be assgned a maximum of fifteen (15) full period
or thirty (30) haf-period on-calsin the school year. On-cal coverage shdl be limited to one (2) full
period per week. On-cdlsshdl be assgned in afar and equitable manner.

® The Articles dedling with teaching assgnments are subject to compliance with Ministry
Regulations. Should these Articles not be in compliance, both parties agree to review these articles
with the objective to meet compliance.

Staffing Committees
2(a) Each secondary school shal establish a School Staffing Committee composed of up to
three (3) teachers appointed by O.E.C.T.A. and up to three (3) administrators to monitor the
assignment of ingructiona and non-indructiond time within the schoal.
(b) Sufficient release time may be provided, where necessary.

Department Heads

L3 The number of Department Heads assigned to a school will be dependent upon the sze
of the schoal within the following formula:
() schools of 200 or fewer pupils - one (1) unit for each twenty-five (25) FTE
pupils

(i)  schoolswith 201 or more - ten (10) units plus one (1) unit for each additiond ninety
(90) FTE pupils or part-time thereof to a maximum of twenty-eight (28) units;
(i)  Assstant Department Heads and Department Heads shdl be assigned on the basis
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of one (1) unit for an Assstant Department Head and two (2) units for a Department
Head;
(iv) aDepatment Head shal be responsible for a department. An Assistant Department
Head, when gppointed, will be responsible to a Department Head. Every department shall
be assigned to a Department Head. Every course shall be assigned to a Department.

icle22: Transfer and Posting
il Trandfers are for the purpose of meeting the needs of Teachers and the Board. Trandfersshdl
not be for punitive reasons.

Principalsand Vice-Principals
)2 Notwithgtanding that principals and vice-principas are no longer members of the bargaining unit,
the Director of Education will present Administration's report on the transfer of principas and
vice-principas to the Board by April 15th.

Postings
)3(a) No vacancy exigts until officid posting has been made by the Board.

(b)  When hiring, the Board shdl give first consderation to interna applicants over externd
applicants where they have the necessary qudifications for the postion. Thisincludes part-time
teachers and continuing education teachers.

(© A pogting shal indicate the type of job, its location, the qudifications required, the person to
whom one should apply and a brief description of duties, if gpplicable.

(d () Exceptfor dassroom vacanciesthat occur during the school year in the dementary
pand or during the semester in the secondary pand, dl new and al vacant positions
including positions of responsbility shal be posted. Teachers gpplying for any vacancy
shall be sdlected according to the prioritiesin Article 22.03(d)(v).

(ii) The Board shdl fill vacant positions with permanent or probationary teachers. Where the
Board has approved aleave of absence which commences September 1 or theresfter, the
Board may create a placeholder position. Upon commencement of the leave, such position
shall befilled by an occasiond teacher.

@)  All vacancies, incdluding classroom postions that occur in the secondary pand shdl be
posted three (3) weeks prior to the commencement of the second semester.

(iv) TheBoard agreesthat when avacancy occurs and a qudified teacher is not available to
fill the position, the Board shdl hire an occasiond teacher whose employment shdl be
governed under the terms and conditions of the London Didtrict Occasiona Teacher
collective agreement. When it does, the Board shdl notify the Unit Presdent in writing and
further consult with the President until a probationary or permanent teecher fillsthe
position. Notwithstanding the above, the Board shall make every effort to hire aqualified
teacher prior to exercising the above option.

v) All vacancies shdl befilled according to the following priorities
@ teachers who have been declared surplus within any school shal be given first
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)A(a)

congderetion;

2 teachers who are required to transfer under a Board-initiated transfer shall be
given second congderation;

3 teachers who have been unsuccessful gpplicants for transfer for three (3)
consecutive years shdl be given third consideration (effective 1999/2000);

4 teachers who have been assigned to the same schoal for five (5) years or more
and who desre atransfer shall be given fourth consderation,;

) teachers who are returning from leaves of absence shdl be given fifth
congderetion;

(6) in dl ingtances, the requirements of the position and the qudifications and skills
of the teacher to do the job shdll be the determining criteria

(e) Teachers on part-time assgnment and continuing education teachers may at the beginning of
eech year indicate, in writing, thelr intention to obtain a full-time placement in an dementary or
secondary school. These noticeswill be kept on file for that school year and first consideration
will be given for probationary openings that become available during that school yeer.

(f) TheBoard shdl, prior to any public advertisng, post the advertised position in each of its
schools, in the Centre for Lifdong Learning, Administrative office and O.E.C.T.A. Unit office.

(@9 A lig of avallable openings shdl be posted in the schoolsin mid-May, June 1t and mid-June.

(h)  Openingsthat occur during July and August shdl be posted at the Monsignor Feeney Centre
on July 15th and August 15th with a copy of the postings mailed to the office of the O.E.C.T.A.
Unit.

(i)  Application shal be made within seven (7) working days of the posting and are to be sent
directly to the attention of the Superintendent of Human Resources Services or designate.

()  The Human Resources Department shal notify the gpplicant within ten (10) working days of
the closing of the posting elther that the transfer has or has not been granted.

Mutual Transfers (without posting)
Teachers requesting such transfers shdl submit requests in writing to the Human Resources
Department by April 1t and notify their principd a the sametime.
(b)  All goplicants shal be provided alist of teachers requesting mutud transfers by April 10th.
(©0 Whenamutud transfer is acceptable to the teachers and principas affected, the parties shdl

sign the appropriate form. Written notification of approva shal be given to the teachers and the
principals within ten (10) working days after receipt of the form by the Human Resources

Page 38



)5

)6(a)

Department. Such transfers shdl not be unreasonably denied.
(d) Mutud transfers shdl be completed by April 30th.

(e) Teachersaccepting a mutud transfer shal not be declared surplusin their placement for a
least two (2) years.

(f) Mutud transfers shall be processed in accordance with Board Policy.

Teacher-Initiated Transfers
Teachersinterested in atransfer of assgnment shal gpply for posted vacancies. The Board shall
fill these vacancies according to Article 22:03(d)(v).

Board-Initiated Transfers
The podting - transfer procedures outlined in Article 22.03 shall be the regular method of
alocating Saff to schools. Board-initiated transfers shall be gpplied only when deemed necessary.

(b)  Except for the purpose of meeting the needs of teachers and the Board, no teacher shal be
transferred prior to being assigned to any school for a period of less than twelve (12) years.

() Theteacher shdl be natified in writing stating the reason for the transfer by May 1% and
notification of placement shdl be no later than June 15th.

(d) WhereaBoad initiated transfer isinvoked, the teacher shall not be required to travel an
unreasonable distance.

(60 Where ateacher has received naotification of a Board-initiated trandfer, the teacher may within
ten (10) working days, request a meeting with the Superintendent of Human Resources Services
or designate to discuss the trandfer.  Such meeting shdl be arranged as soon as amutualy
convenient time can be established but not later than May 314t.

(f) Where a Board-initiated transfer is being invoked, the teacher may request an exemption
according to the procedures outlined in Article 22.06(e). Exemptions shal not be unreasonably
denied for the following reasons.

() teacherswho are assigned to a school outside the cities of London, Woodstock and S.

Thomas, and who reside in the neighbourhood of that school:

(ii) when ateacher is required to teach outside the areas as designated on the OTQRC, unless
by mutual consent;

(i) when the teacher is within two (2) years from retirement or the leave year of Four and
One Leave Pan;

(iv) ateacher whose trandfer adversdy impacts family obligations or ateacher who dueto
other extenuating circumstances such as a pre-existing medica condition, would suffer
hardship as aresult of atrandfer.

(9 The Superintendent of Human Resources Services or designate shall discuss exceptions with
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the Presdent of the O.E.C.T.A. Unit, if requested.
(h)  Teachersshdl not be transferred between pands unless by mutua consent.

()  Teachersare encouraged to apply for posted vacancies and the Board shall fill these
vacancies according to Article 22:03(d)(v).

() Teacherstrandferred shdl not be declared surplus in their new placement for at least two (2)
years.

Transfersat the End of the School Year

(k)  When the Board initiates a teacher transfer from one municipality to ancther, noticein
writing stating the new municipdity, shal be given to the teacher by May 1. Notice of the
new placement will be given to the teacher in writing as soon as possible but not later than
June 15™.

Transfers During the School Y ear
(O @) If atrandfer occurs during the school year, teachers may be transferred only by mutua
consent except if the transfer is necessitated by fluctuations in enrolment.

(i) The teacher shdl be natified in writing five (5) school days before the proposed trandfer.

(i)  Any teacher trandferred during the school year shdl be granted two (2) days leave of
absence, with pay, in which to rdocate himsdlf/ herself and/or prepare professondly for
the new assgnmern.

(iv)  Nothing in the aforementioned provisons shal prohibit the Board from concluding a
transfer by mutua consent at other times. Where this occurs the details of that transfer
shall be discussed with theloca O.E.C.T.A. President.

icle23: Surplus

il Determination of surplus teacher(s) in a school shdl be based on objective and consistent criteria.
)2 Surplus teachers shdl be assigned to a position in accordance with Article 22.

)3 A teacher who is declared surplusto a pand shdl have firgt right of recdl to the origina pand.
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icle24. Continuing Education Teachers

)1

)2

)3

YA(a)

)1

)2

Continuing education teachers shdl be granted aleave of absence for persond reasons, without
pay and without loss of seniority, for a period not to exceed two (2) modules.

Continuing education teachers shdl be entitled to Parenta and Pregnancy Leave in accordance
with the provisons of the Employment Standards Act, 2000, as amended from time to time.

Continuing education teachers shall be entitled to bereavement leave without loss of pay for
members of the immediate family, to amaximum of three (3) days, with the approva of the principal.

The Board shdl pay to a continuing education teacher for each hour of ingtruction in a continuing
education course the following remuneration:

Effective Date Hourly Rate
September 1, 2002 $33.20
September 1, 2003 $34.03

February 1, 2004 $34.22

(b) TheBoard shdl pay to Site supervisors of continuing education programs for each hour of
indruction in a continuing education course the following remuneration:

Effective Date Hourly Rate
September 1, 2002 $34.03
September 1, 2003 $34.88

February 1, 2004 $35.08

(©)  Suchremuneration above includes statutory holiday and vacation pay as required by law.
(d) Satutory deductionswill be made from each pay as required by law.

(e) Payment of sdary and gpplicable alowances payable to a continuing education teacher shdl be
paid on the 15" and the last day of the month. The salary shall be paid by direct bank deposit into
the teacher’ s bank account. Should a pay day fal on a non-banking day, payment shall be made on
the preceding bank business day.

Article 25: Workplace Safety and I nsurance Board Claims

In the event that ateacher isinjured at work and is on an gpproved Workers
Compensation Benefit and isin receipt of Workers Compensation payments as a result of an
goproved clam by WSIB then, in lieu of hisher regular pay, the Board will make up the limitation in
clause 25.02.

Sick leave days will be deducted from the teacher’ s accumulated Sick leave in direct
proportion to the amount paid by the Board under clause 25.01. When the accumulated sick leave
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credits are used up the teacher will no longer be entitled to supplementary payments payable by the
Board.

icle 26: Health and Safety

)1

)2

)3

)

icle27:

)1

)2

)3

)7

)5

The Board agrees to maintain a Joint Health and Safety Committee.

The Board agrees to maintain the terms of reference as amended from time to time by
the Joint Health and Safety Committee and approved by the Board.

Teacher representatives shal form aminimum of haf of the employees present on the
Joint Hedlth and Safety Committee.

Teachers who serve on the Joint Health and Safety Committee as well as teachers who are
gppointed as Designated Workers for purposes of monthly work site inspections shal be permitted
to carry out their duties during regular school hours, exclusive of lunch and recess. Designated
Workers shall be provided with adequate rel ease time to a system wide maximum tota of twenty
(20) days per school year.

Personnel Files

In accordance with The Municipal Freedom of Information and Protection of Privacy Act, a
teacher shall have access during normal business hours to the teacher’ s personnd file upon written
request to the Superintendent of Human Resources Services or designate. A teacher shal dso have
access to any of hisher in-school personnel files. The teacher may copy any materia contained in
thesefiles.

An appropriate Board officid shal be present when ateacher reviews the files and the teacher
may be accompanied by an individua of the teacher’s choice.

If ateacher disputes the accuracy of information in the file, the teacher can request in writing to
have the information corrected or to have specific materia removed. The Board shdl have thirty
(30) calendar days to respond to the request.

For the purpose of this Article, "files’ shal include, but are not limited to hard copies and
eectronically stored data.

No documents, assessments, or written comments, other than those which are sent in by the
teacher, shall be placed in ateacher’ sfile unless a copy is sent to the teecher at the sametime.
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‘icle 28: Evaluation

)1

)2

)3

The evauation of ateacher shal be conducted in accordance with Board policy.

No member of the bargaining unit shal be required to participate in the evauation of another
member.

The teacher may append comments to the evauation report. 1n the event the teacher disagrees
with the evauation and after the teacher has discussed those concerns with the principa or
vice-principd, the teacher may arrange to meet with the designated supervisory officer.

icle29: Transportation Allowances

)1

)2

‘icle 30:

)1

)2

icle31:

)1

‘icle32:

)1

‘icle33:

)1

Any teacher who is given ateaching ass gnment(s) which requires the teacher to travel from
school to school(s) as part of his’her regular duties shdl be paid amileage alowance,

The automobile alowance rates are 35 cents per kilometre for the first 5000 kilometres and 29
cents per kilometre theregfter.

Administration of Medication
The Board recognizes the right of any member of O.E.C.T.A. to refuse to be designated as the
person who will administer medications.

No teacher shall be required to do any medical or hedth-related physica procedure for pupils
that might in any way endanger the safety or well-being of the pupil or subject the teacher to risk of

injury or ligility for negligence.

Harassment
The Board and O.E.C.T.A. agree that every teacher has the right to freedom from harassment as
described in the Board’ s Harassment Policy and Regulations.

Assault
The Board and O.E.C.T.A. agree that every teacher has aright to freedom from assaullt as
described in the Board's Assault Againgt Teachers and Other Employees Policy and Regulations.

Complaintsto the College of Teachers
If ateacher isthe subject of an investigation by the College of Teachers, any action againgt the
teacher by the Board shall be taken in accordance with the terms of the Collective Agreement.
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‘icle34:

)1

)2

)3

‘icle35:

)1

‘icle 36:

)1

)2

)3

)7

Resignation / Retirement
A teacher may resgn effective June 30th or August 31 by giving written notice of sameto the
Superintendent of Human Resources Services or designate on or before May 31%.

A continuing education teacher may resign on the last day of amodule by giving written notice of
same to the principa of continuing education program at least ten (10) working days prior to the last
day of the module.

Notwithstanding clauses 34.01 and 34.02, ateacher may resign effective on any date by mutua
consent between the teacher and the Board. Such arequest shal not unreasonably be denied.

Distribution of Agreement

Each teacher in the employ of the Board shdll receive a copy of this Agreement within twenty
(20) teaching days after the conclusion of negatiations and find signing. New employees during the
terms of this contract shall receive a copy of this contract upon signing a teacher contract with the
Board.

Duration and Renewal
This Agreement shal have effect from September 1, 2002, and continue in force until midnight
the 31st day of August, 2004.

Either party may serve written notice to the other party, between March 1t and June 1€ inclusive
in the year on which the Agreement expires, of its desire to negotiate the renewa of this Agreement.
If neither party serves natice the Collective Agreement shdl remain in force for one (1) additiona
yedr.

The parties agree to meet within twenty-one (21) days of receipt of the notice or as otherwise
agreed.

The notices shdl be sent to the following:
Director of Education
London Digtrict Catholic School Board
Monsignor Feeney Centre of Catholic Education
165 Elmwood Avenue East
P.O. Box 5474
London, Ontario
N6A 4X5

Generd Secretary

Ontario English Catholic Teachers Association
65 S. Clair Avenue Eadt, Suite 400

Toronto, Ontario

M4T 2Y8
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)5 A copy of the notice shal be sent to the Unit President.

icle 37: Agreement Signatures

NITNESS WHEREOF the Board and the Association have caused this Agreement to be signed in their respective
names by their respective representatives duly authorized in that behdf, this day of
2003.

don Didrict Catholic Authorized Representatives

ool Board Per of Association Per
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ter of Intent |

'Board and O.E.C.T.A. agree to the formation of a committee to investigate and recommend guiddines for the
crediting of work related experience. The committee shdl consst of three (3) members gppointed by
O.E.C.T.A. and three (3) members appointed by the Board. The committee shall make its report to the
Director of Education by April 1, 2001.

ter of Intent 11
'Board ensures that the length of the ingtructiond periods will be the same for al secondary schools.

Page 46



ter of Information

nts of Catholic School Boards

sexcerpt from the Education Act is for information purposes only for the teachers in the employ of the London

Didtrict Catholic School Board and does not condtitute part of the Collective Agreement.

5 Board has, as found in, Section 1(4),
"... any right or privilege guaranteed by section 93 of the Congtitution Act, 1867 or by section 23 of
the Canadian Charter of Rights and Freedoms."
Section 1(4.1)
"Every authority given under this Act, including but not limited to every authority to meke a
regulation, decision or order and every authority to issue adirective or guiddine, shal be exercised in
amanner consistent with and respectful of the rights and privileges guaranteed by section 93 of the
Condgtitution Act, 1867 and by section 23 of the Canadian Charter of Rights and Freedoms.”
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NEWS RELEASE

London District Catholic School Board and the teachers of London District Unit
of OECTA reach agreement

April 7, 2003......... The London District Catholic School Board and the London District
Unit of OECTA have ratified the terms of a tentative settlement reached on March 21,
2003. The parties have been working earnestly to negotiate a contract to replace-the
existing collective agreement which expired August 31, 2002.

The 2 year agreement commencing September 1, 2002 expires on August 31, 2004.
The agreement provides for a 3% salary increase effective September 1, 2002 with an
additional 2.5% increase effective September 1, 2003, and .56% effective February 1,
2004.

The new agreement improves working conditions for both elementary and secondary
teachers, maintains benefits and improves contractual language throughout the
agreement.

Sheila Brescia, President of London District OECTA, is pleased to announce, " that
after months of hard work an agreement has been reached to the satisfaction of the
Teachers and the School Board."

Board Chair Cliff Roach says he is delighted that an agreement was reached in an
amicable fashion. "This will provide for stability in our schools into the future, " said
the Chair.

Director of Education Joseph Rapa says the settlement means the Board and the
teachers can concentrate on the important work of improving student learning. "We are



very pleased to have reached an agreement that works for both sides.”

The London Digtrict Catholic School Board employs 775 elementary teachers and 465
secondary teachers in London District.

For more information, please contact:
John Boles

Manager of Communications
663-2088, ext.2115

Sheila Brescia, President
London District OECTA
667-0842



