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March 28, 2001

MEMORANDUM OF AGREEMENT

BETWEEN

Wmdsor-Essex  Catholic District School Board
(“The Board”)

and

The Ontario English Catholic Teachers’ Association
Elementary Unit

(“The Teachers”)

Whereas the padjes through their respective negotiating committees have resolved
all issues between them pertaining to the negotiation of a renewal of the collective
agreement between the parties as set out in the documkt attached hereto as
Schedule “A”, the said negotiating committees agree to unanimously recommend the
ratification of this agreement by their respective principals.

For the Board For the Association
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COLLECTIVE AGREEMENT

B E T W E E N :
THE WINDSOR-ESSEX CATHOLIC DISTRICT SCHOOL BOARD

hereinafter referred to as the “BOARD”
-and-

ELEMENTARY TEACHERS OF THE WINDSOR-ESSEX CATHOLIC DlSTRlCT SCHOOL
BOARD A$ REPRESENTED BY THE ONTARlO  ENGLISH CATHOLIC TEACHERS’

ASSOCIATION

hereinafter referred to as the “Teachers”

“It is the common goal of the Board and the Teachers to provide the best possible Catholic
education for the children of this community. It is essential that the Board and the
Teachers maintain a harmonious relationship in order to achieve that common goal,”

THE PARTlES HERETO in consideration of the mutual covenants herein contained, do
hereby agree as follows:

ARTICLE l- COMMON GOALS

I:01 a)

4

d

d)

1~02 a >

W

1:03 a )

The Board and Teachers agree that this Collective Agreement shall be
applied in a manner which fully supports the basic equality of all staff.

The Board and Teachers agree that every employee has a right to freedom
from all forms of harassment.

Any Teacher shall have the right to seek redress in accordance with the
Board’s Harassment Policy if that Teacher believes he/she has been
harassed.

The Board and Teachers shall jointly plan policy and programs promoting
dignity and equality and a workplace environment that is free from
harassment.

The Board and the Teachers agree that every employee has a right to
freedom from both verbal, written and physical assault in the workplace.

The Board and Teachers shall jointly plan policy and programs to achieve a
safe workplace environment free from all forms of assault.

The Board and Teachers agree that every employee has the right to a safe
and healthy environment and to this end the parties shall jointly develop and
implement policy and programs to monitor, inspect, investigate, review, and
improve health and safety conditions and practices.

- -. - I - _ -.



Sent by: E.I.S./O.C.B.I. 4163261277; 11/14/01 12:24PM;#lO; Page 7

b)

d

4

1 LO4

1105

Nothing in this Agreement shall prevent a Teacher from exercising his/her
rights as defined under the Occupational Health and Safety Act.

The Board shall provide opportunities for Teachers who are health and safety
representatives or health and safety committee members to be trained in
health and safety matters.

The Board shall provide and maintain, at no cost to the Teachers, all personal
protective equipment, clothing or devices as required by law.

The Board agrees that all Teachers shall have equal opportunity for teac_hing
positions and positions of added responsibility consistent with the Board&
commitment to affirmative action/employment equity programs.

It is the desire of both parties to specify within this Agreement the conditions
of empfoyment  together with the salaries, employee benefits and allowances
which govern the parties who are covered by this Agreement.

ARTlCtE II - SEPARATE SCHOOL RIGHTS

2:Ol  a) The provisions of the Agreement shall not be considered as to prejudicially
affect the rights and privileges with respect to the employment of Teachers
enjoyed by Roman Catholic and Protestant Separate School Boards under
the Constitution Act, 1867 and the Constitution Act, 1982.

In a case where a Teacher has beeti suspended, demoted or’ dismissed for
denominational reasons, the Teacher may request, within fourteen (14) days,
the appointment of a committee to hear the facts and review the decision of
the Board.

The committee shall be composed of one appointee by the trustees, one appointee
by the bargaining unit and a third person to act as chairperson. He/she shall be
chosen by the other two members of the committee. In the event that agreement
on a chairperson cannot be reached within thirty (30) days, the Bishop may be
asked to appoint a chairperson. This committee may make recommendations back
to the Board which the Board hereby agrees to consider.

With the consent of the parties, if the temporary status of the Teacher can be
agreed upon, the committee may be requested to consider the comptaint prior to an
initial determination by the Board,

The provisions under section 2.01 (b) shall not be interpreted so as to
diminish the rights presewed under section 2,tll (a).

4 Nothing under 2:Ol (b) and (c) shall enhance or diminish the right of a
Teacher to grieve under the Collective Agreement.

2

--. .,...
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ARTICLE 111 - RECOGNITION

3101 a ) The Windsor-Esse%  Catholic District School Board shall recognize  the
Ontario English Catholic Teachers’ Association (O.E.C.T.A.)  as the sole and
exclusive bargaining agent for the Teachers employed by the Board.

No Teacher on staff shall undertake individual contract negotiations with the
Board, nor shall the Board undertake contract negotiations with any individual
Teacher.

c> The Board shall deduct from each Teacher’s pay from September to June,
the regular fees of the Ontario English Catholic Teachers’ Association. The
Association shall advise the Board, in writing, of the amount of the fees
authorized by the Assocjation’s  membership in keeping with the constitution
and by-laws of the Associatjon. The Board shall forward, on a monthly basis,
the total amounts so deducted to the Ontario English Catholic Teachers’
Association.

ARTICLE IV - MANAGEMENT RIGHTS

4:01 The Board reserves unto itself all management rights and shall exercise these rights
in a manner consistent with this Agreement and subject to the provisions of the
Acts, statutes and regulations in Ontario including the Ontario Labour Relations Act,
also including, without limiting the generality of the foregoing, the exclusive right to:

a> hire, transfer, assign, evaluate and promote;

b) lay-off a redundant Teacher;

c) discipline, suspend with or without pay, demote or dismiss a Teacher,

The Board shall exercise these rights in a fair and reasonable manner consistent
with the rights and objectives of a Catholic School system in Ontario except as may
be contrary to the provi$ion$ of this Agreement.

ARTICLE V - JUST CAUSE

201 a ) No Teacher shall be disciplined, demoted, or discharged without just cause,

In the case of dismissal, the Board may apply a lower standard of just cause
for probationary Teachers.

4 The Board shall provide written reasons at the time of suspension without pay
or termination. In all other disciplinary actions, written reasons shall be
provided within a reasonable time.

3
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ARTICLE VI - PROBATIONARY PERIOD

6:Ol a ) A Teacher will be considered to be on probation until that Teacher has
completed two (2) years of employment as a Teacher in this bargaining unit
with the Board.

b) A Teacher who has a minimum of two (2) years prior teaching experience
shall be on probation for one (1) year.

4 The probation period is deemed to include any statutory holiday that may fall
within that period but not any leave of absence, including sick leave in excess
of twenty (20) consecutive days.

ARtlCLE VI1 - PERSONNEL FILES

7:Ol a) The Board shall maintain only one personnel file for each teacher.

All Teachers shall have access to their personnel files upon written request.
The Teacher’s file will be examined in the presence of a person authorized by
the Board. The Teacher, upon request, will be provided with a photocopy of
any documents in the files.

4 No material pertinent to a Teacher’s conduct, service, character or
personality will be placed in his/her personnel file before the Teacher has had
an opportunity to review the material. The Teacher will acknowledge that
he/she has had the opportunity to review such material by affixing his/her
signature to the copy to be filed, with the express understanding that such
signature in no way indicates agreement with the contents thereof. The
Teacher will atso  have the right to submit a written answer to such material
and his/her answer will be attached to the file copy.

d) If a Teacher disputes the accuracy of any fact contained in his/her file, he/she
may request in writing the removal of the disputed material, If the information
is removed, the appropriate Board official shall return the original document
to the Teacher and shall notify all persons who received a report based on
the inaccurate inform&ion. In the event that the Board refuses to remove the
said material, the Teacher may file a grievance under the procedure outlined
in the Agreement.

e) After two years, a Teacher may request the removal of any negative report in
his/her file. Notwithstanding the denial of any such request, the weight and
significance to be attached to the negative report shall be diminished over
time. Negative reports of a minor nature shall be removed after two (2)
years at the request of the Teacher.

4
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ARTICLE VIII - COLLEGE OF TEACHERS

8:Ol If a Teacher is the subject of an investigation by the College of Teachers, any action
against the Teacher by the Board shall be taken in accordance with the terms of the
Collective Agreement.

ARTICLE IX CERTIFIED TEACHERS

9:Ol The Board shall continue to employ only cerfified and/or registered Teachers for all
teaching positions for the life of this agreement.

ARTICLE X - PEFINITIONS

IO:01 a}

b)

4

f 1

!a

h)

Principal - the chief administrative official of each school as defined in the
Education Act, its regulations, and the amendments thereto, and as defined
in the Education Quality improvement Act, its regulations and amendments
thereto.

Vice-Principal - Ihe assistant administtMve official of each school as defined
in the Education Act, its regulations, and the amendments thereto, and as
defined in the Education Quality Improvement Act, its regulalions and
amendments thereto.

Consultant - is a qualified Teacher appointed by the Board to work under the
direction of the appropriate supervisory officer. These Teachers shall not
perform evaluations.

Letters of Standing/Approval/Permission - as defined in the Education Act.
At the time of hiring, such Teachers will be placed in the category to which
their qualifications entitle them and will receive experience pay for full years,

Category - shall be those outlined by the Qualifications Evaluation Council of
Oniario (Q.E.C.O.).

Teacher - witl mean “Teacher” as defined in Part X.1 of the Education Act
which includes replacement Teachers and excludes occasional Teachers

Part-time Teacher - is a Teacher employed by the Board on a regular basis
for other than full-time duty,

Position of Added Responsibility - is a position for which a responsibility
allowance is paid in addition to the regular salary.

5
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0 Auxiliary Personnel - includes those persons other than principals, vice-
principals and Teachers, as defined in the Teaching Profession Act who are
employed by the Board.

ARTICLE XI - GRIEVANCE PROCEDURES

11 :Ol

11:02

11:03

11:04

1 I:05

11:06

1 1:07

Purpose: The purpose of the grievance procedure is to secure, at the lowest
possible administrative level, solutions to grievances which may occur from time to
time.

Definition: A grievance is a difference relating to the interpretation, application or
administration of the Collective Agreement by a Teacher, a group of Teachers, or
the bargaining unit.

Working Days shall mean School bays as defined by the Ministry of Education and
Training in accordance with current regulations to the Education Act.

Time Lit-nits: Time limits are mandatory and may only be amended by written,
mutual agreement of both parties.

Any notice required under this Article shall be in writing via fax, registered mail or
personal delivery to the parties at their respective mailing addresses.

Complaints may be settled in the following manner:
Step I: Complaint (Informal Stage - Optional)
a) The Teacher(s) and/or designate, having a complaint arising out of the

Collective Agreement, shall notify the principal or the principal and
superintendent. A Teacher who reports to a superintendent shall notify the
superintendent.

b) The principal or superintendent shall reply verbally within five (5) working
days after receipt of the complaint.

Failing satisfaction with the verbal reply, the complainant may proceed to Step II.

Grievances shall be settled in the following manner:
Step II: Grievance (Formal Stage - Mandatory}
a) The aggrieved Teacher(s) and/or the bargaining unit shall notify the Director

of Education by submitting a concise written statermmt of the facts and the
redress sought.

b) The grievance must be received within twenty (20) working days after the
Teacher(s) and/or bargaining unit become aware or would reasonably be
expected to become aware of the circumstances giving rise to the grievance
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c) The Director shall arrange a meeting within five (5) working days of receipt of
the grievance, The Teacher(s) may be accompanied to the meeting, or
represented at the meeting, by a representative of the bargairling  unit.

d) The Director shall respond with a written response to the aggrieved
Teacher@) and/or bargaining unit within five (5) working days following the
day of the meeting.

Failing satisfaction with the written response, the Teacher(s) and/or bargaining unit
may take the grievance to the Board of Trustees within three (3) working days after
receiving the written response, or the bargaining unit may take the grievance to an
Arbitrator or Arbitration Board within twenty (20) working days after receiving the
written response.

1 I:08 s t e p  111: Board of Trustees (Optional)
aI The Teacher(s) and/or bargaining unit request in writing a meeting with the

Board of Trustees to discuss the grievance.

b) The Board shall arrange for the matter to be heard at the next regularly
scheduled Board meeting,

c) The Teacher(s) may be accompanied to the meeting, or represented at the
meeting, by a representative of the bargaining unit.

d) The Board shall give the aggrieved Teacher(s) and/or the bargaining unit a
written decision within three (3) working days following the day of the
meeting.

If satisfactory settlement is not reached under Step III, the bargaining unit may,
within seven (7) working days of the decision, take the grievance to an Arbitrator or
Arbitration Board.

11:09 Arbitration

Failing settlement in either Step II or Step III,  the bargaining unit may, after the
time limited for exhaustion of the applicable grievance procediure outlined in Article
XI submit in writing the notice of intent to submit the grievance to arbitration.

4 The notice shall contain the name of the bargaining unit& appointee to the
Arbitration Board. The Board shall, within five (5) working days, inform the
bargaining unit, in writing, of the name of its appointee to the Arbitration
Board.

b) The two appointees shall, within five (5) working days of appointment of the
second of them, appoint a third person who shall be the chairperson. If either
party fails to appoint a nominee, or if the parties fail to appoint a chairperson

7
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within the time limit, either party may request the Ministry of Labour to make
the required appointment.

cl The Arbitration Board shall hear and determine the grievance and shall issue
a decision and the decision of the Arbitration Board shall be final and binding
on both parties.

d) The Board and the Association, by mutual agreement, can agree to a single
arbitrator under the same conditions as outlined above.

4 The Arbitrator or Arbitration Board shall limit its actions to an interpretation of
the Collective Agreement and its application and administration and shall not
change or substitute any of its provisions.

11: 10 Grievance Mediation/Arbitration

As outlined in Section 50 and Section 52 of the Ontario labour Relations Act,
1995, either party, at any time, may agree to refer one or more grievances to a
grievance mediation or mediation arbitration for the purpose of resolving the
grievance in an expeditious and informal manner.

ARTICLE XII - TEACHING EXPERIENCE

12:Ol Notwithstanding the provisions outlined below, no Teacher currently employed by
the Board shall suffer a loss of experience or salary as a result of the merger of the
Windsor and Essex Catholic School Boards.

12:02 For Teachers who commence employment on or after September 1, 1998, each
full year of recognized Canadian teaching experience shall count as one (1) year.
Canadian teaching experience shall mean experience obtained subsequent to the
completion of professional training deemed satisfactory to the standards
established by the Ministry of Education and Training and includes:

a)

b)

d)

full-time or part-time experience gained as a Teacher employed by a School
Board in Ontario or elsewhere in Canada;

experience gained through casual daily assignments since September 1,
1995;

experience gained while on long term occasional teaching assignments with
a School Board in Ontario or elsewhere in Canada;

experience gained in an elementary or secondary or post secondary
institution recognized by the Ministry af Education and Training;

part-time Teachers shall have their experience calculated on a pro-rated
basis.

8
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12:03 Teaching experience as outlined above shall be calculated as follows:
1)
21
3)

that al! teaching experience will accumulate from year to year.
that it will be calculated that 20 days equals 1 month
that accumulatiun  totaling less than a year (194 days) will be recognized as:
0 months and up to 4 months 0 days up to 80 days no years
4 months and up to 8 months 81 days up to 160 days i/2 year
8 months and up to 10 months 161 days up to I94 1 year

The Board may require written verification of teaching experience with other
school boards. The onus is on the Teacher to provide such verification within
two (2) months subsequent to the starting date of employment with the bard
for experience to be recognized as of the starting date of employment.

12:04 a )

4

C)

Experience verified in writing subsequent to the two (2) month period will be
recognizsd  as of the date the written verification was received by the Board.

Notwithstanding the above, if it is established to the satisfaction of the
Director that the delay in providing the written experience was beyond the
control of the Teacher then the experience shall be recognized as of the
starting date of employment with the Board.

12:05 Foreign teaching experience, subsequent to qualification in that country which
would be acceptable for an Ontario Teaching Certificate shall be allowed, provided
documentation satisfactory to the Board is provided by the Teacher,

12:06 Any Teacher taking a pregnancy and/or parental leave provided by statute shall be
entitled to accumulation of credit for seniority and shall receive the full year
teaching experience and the increment he/she would have received had he/she
not taken the leave.

ARTICLE XIII - EMPLOYEE BENEFITS

13.01 The Board agrees to pay its percentage share of premiums and a pro-rated share
of the premiums for the following benefits (pro-rated for part time Teachers) as
follows:

4

b)

Semi-private Hospital Plan 85%

Group Life Insurance and Accidental Death and
Dismemberment Insurance 85%
plans in the amount of three (3) times earnings rounded to the next highest
$1,000.00  {if earnings are not expressed in an even multiple of $1 ,OOO.OO>  to
a maximum of $200,000. An indiv/idual Teacher may, at his/her expense,
purchase additional group life insurance in multiples of $IO,OOO.OO  to a
maximum of $250,000,00  subject to conditions.
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Vision Care
$250 every 24 months

Prescription Rrug Plan #9
including generic substitution and
dispensing fee cap of $7.50

Extended Health Care
includes Out of Province

Dental Care
i) Basic Services

100% reimbursement, 9 month recall
ii) Restorative

100% reimbumement
$1500 per person per year

iii) Orthodontic Procedures
50% reimbursement
$3,500 per person per lifetime

Coordination of all benefits

85%

85%

35%

85%

85%

13.02 The Board shall continue to pay premiums for Teacher& Benefits while a Teacher
is absent under the Board Cumulative Sick Leave Plans or under the Long Term
Disability Insurance Plan.

13.03 Teachers on leave without pay may arrange for continued benefit coverage.

13.04 The spouse and/or dependents of a deceased Teacher may pay the full premium
costs to retain membership in the group benefit plans.

13.05 a ) Premiums for active Teachers shall be calculated separately and distinctly
from other groups.

b) The 8oard agrees to allow retired reachers, untjl the age of sixty-five (65) to
pay one hundred per cent (100%) of the premiums, for any health benefits
presently in force and outlined in this section, subject to the provisions of the
Health Insurance Act, the Education Act and other relevant Acts and
Regulations of the Province of Ontario, The life insurance coverage for
retirees shall be set at $100,000.

13.06 The Board shall carry $10,000,000 liability coverage for each Teacher.

13.07 a ) Upon hiring, each Teacher shall be offered participation in all health benefit
plans.

10
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b) Upon ratification of this Agreement, each Teacher currently employed by the
Windsor-Essex Catholid District School Btiard shall be offered participation in
all health benefit plans.

13.08  Long Term Disability - The Boatd agrees to require all Teachers to enroll  in a
Teacher paid compulsory Long Term Disability Plan.

13.09 The Teachers shall determine the Long Term Disability Plan, with fuli premium
costs to be borne by the Teachers. The Board shall administer the plan provided
the Board is satisfied that the plan will not add unreasonable administration costs,

13.10 a) The Board shall reinstate any Teacher who is on the Long Term Disability
Plan when he or she is deemed to be able to return to partial or full
employment as certified by the Teacher’s doctor.

b) In case of disagreement, the Board may require that the employee obtain a
medical certificate from a specialist in the particular field of concern and the
full cost shall be paid by the Board.

13.11 The Board agrees to continue the agreed level of benefits during the term of this
Agreement.

13.12 It is underHood  that, following a written request, the Board will make available to
an authorized representative of the Teachers’ Association, copies of those portions
of the Board’s benefit plans relating to the extent of coverage, conditions,
restrictions, etc. of benefits covered by the terms of the Collective Agreement.

ARTICLE XIV - EMPLOYEE LEAVES

14:Ol Cumulative Sick Leave Plan

a> 0 All full time Teachers are entitled to twenty (20) sick leave days in any
school year.

ii) All part-time Teachers are entitled to sick leave days in any school
year on the basis of time employed.

4 For purposes of this Plan, the school year will be considered to extend from
September 1 of one year to June 30 of the following year.

cl Teachers eligible for Retirement Gratuity shall accumulate unused sick leave
credits from year to year to a maximum of two hundred and fifty (250) days.
Teachers enrolled in the Registered Retirement Savings Plan shall
accumulate unused sick leave credits from year to year at the maximum rate
of 20 days per year to a maximum of one hundred and seventy five (175)
days,

-,
-.. I

- ,-.
-.  -.  -
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As of June 30 of each year, cumulative sick leave credits shall be placed to
the credit of each Teacher on staff equal to twenty (20) days / prorated days
sick leave minus the number of days lost during the year on account of
illness.

The Plan continues to be subject to the limitations of fifty percent (50%)
accumulation being allowed before September 1, 1966

The Board shall provide a statement of sick leave credits to each Teacher on
payroll, printed under the heading Total Sick Days on the salary statement.

The cumulative sick leave reserve will be drawn upon only to the extenf that
the number of days lost through illness in any year is in excess of twenty (20)
days / prorated days respectively.

A Teacher returning to teaching or transferring from another Board in Ontario
&all begin his/her service with his/her cumulative sick leave credit. The
Board may, at its option, recognize the cumulative sick leave credit from
outside the Province of Ontario.

Every period of absence is to be reported by all teaching personnel.
Procedures are outlined in detail in the Policy Book available in every school.

No Teacher in the employ of the Board before September 1, 1998 shall have
the number of sick days accumulated and standing to his/her credit reduced
by the provisions of this article.

In computing sick leave entitlements for a partial year, only full months of
employment will be used.

7 4102 Bereavement Leave

a) A Teacher shall be permitted a period of absence, not to exceed five (5)
days, with pay and without loss of sick leave credits commencing from the
day of death up to and including the day following the burial for a member of
his/her family. Family shall mean mother/mother-in-law, father/father-in-law,
spouse, child, sister, brother or grandchild.

b) A Teacher shall be permitted a period of absence of two (2) days with pay to
attend the funeral of the following relatives: grandmother, grandfather.

Cl A Teacher shall be permitted a period of absence of one (1) day with pay and
without loss of sick leave credits to attend the funeral of the following
relatives: sister/brother-in-law, daughter/son-in-law, aunt, uncle, niece or
nephew.

12
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4 At the discretion of the Director, additional days may be granted with or
without pay.

e) Time off for attendance at a funeral of staff members or their family, or time
for attendance at the funeral of pupils or their family shall be granted with
pay. Two (2) emptoyees of the same school BS the deceased will be allowed
to attend. This leave will be for one-half (l/Z) day at the discretion of the
principal and the Director of Education. The principal will name the
representatives,

f 1 The Director may grant a day to attend the funeral of a person who is not
listed in (a) or (b) above,

14:03  Compassionate Leave

a) Compassionate leave, with pay and without loss of sick leave credits, shall be
granted by the Director of Education for the following reasons:

0 critical illness of an immediate family member,

ii) OHIP covered surgery for a child or spouse.

4 The Director may grant leave, with pay and without loss of sick leave credits,
on compassionate grounds for reasons other than those stated above. In all
cases, the number of days shall be at the discretion of the Director.

14:04  Leave Of Absence

The Board may grant to a Teacher up to one (1) year leave of absence, without
pay, provided the leacher makes application to the Director by March 31 st for the
leave to take place the following school year. Preference shall normally be given
to anyone who has not yet taken a leave. Consent to such application shall not be
unreasonably withheld by the Board,

14~05  Leave For Public Service

Leave of absence for elected public office shall be granted by the Director.

14:06  Leave Of Absence For Professional Activities

a) Time off shall be granted with pay to write university examinations,

b) The Director may approve a leave of absence for a Teacher for attendance
at conventions or educational functions. When such leave is granted, it shall
be with pay.

13



Sent by: E.I.S./O.C.B.I. 4163261277; 11/14/01 12:28PM;#lO; Page 19143

4 Teachers receiving a degree at a university convocation may be absent with
pay for a period approved by the Director of Education.

14107 Special Leave

4

b)

4

4

8)

The Director shall grant a leave without pay to a Teacher for a period of not
more than one (1) year for the purpose of family care, The applicant shall
state demonstrable need and indicate the expected time of return. In the
case of a leave granted for less than a full school year, the Teacher shall
return to his/her position. The leave may be extended beyond one (1) year at
the discretion of the Director.

A Teacher shall be granted a leave of absence with no loss of salary or sick
leave credit because of jury duty, subpoena, summons or quarantine. The
Teacher shall reimburse the Board for any fee, exclusive of traveling
allowances and living expenses that may be provided. The Teacher shall
provide proof of attendance in court.

A male Teacher shall be granted paternity leave with pay for a period of up to
three (3) days for the birth or adoption of his child.

Absence, not to exceed three (3) days, due to a doctor certified miscarriage
shall be considered a paid leave and shall not be deducted from sick leave
days.

A Teacher may use a maximum of two {2) accumulated sick leave days in a
school year when the Teacher is required on an emergency basis to attend to
the illness, surgery or injury of a dependent or other urgent personal matter.

14:08  Study/Research Development Leave Plan

4 Purpose: To establish a Study/Research Development Leave Plan which
will foster growth and development both on an individual and system-wide
basis, This Plan will enable a Teacher to devote his/her full time to primary
research in relationship to his/her approved project. This should produce
specific findings beneficial to the educational system. All such findings and
reports resulting from a Study/Research Development Leave must be
submitted to the Board.

b) Types Of Leave:

i>
ii)

Study/Research Development of a long-term nature [i.e., one (I) year]
Study/Research Development of a short-term nature [i.e., less than
one (1) year], or requiring partial release from regular’duties.

4 Selection Committee: The decision as to which applicant may be granted
leave will be made by the Board, acting upon the recommendations from the

14
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Selection Ccrmmittee. Only such proposals as are approved by formal
motion of the Board will be undertaken. This Committee consists of:
two (2) Teachers appointed by the local unit.
one (1) supen/isory  officer of the Board
one (1) trustee who will be chairperson

A quorum will consist of all appointed members. The commitiee,  as appointed, shall
serve for a one (I) year term.

Eligibility: A minimum of seven (7) years’ seniority with the Board or the
predecessor board.

d) ,Proposals  And Applications:
i> Proposals and applications for consideration for a long term leave shall

be submitted before November 1 of the school year prior to the year
for which the leave is requested.

ii) Short term leave applications for the period September 1 to December
31 shall be submitted before May 1. Applications for the period
January 1 to June 30 shall be submitted before October 1.

e) Salary: Teachers granted Study/Research Development Leave shall receive
eighty percent (80%)  of their applicable salary and one hundred percent
(700%) of the Board’s share of their Health 8enefits during the time of their
leave. The Board may pay up to one hurtdred percent (toot%)  of their
applicable salary and one hundred percent (100%) of the Board’s share of
their Health Benefits during the time of their leave if special funding is
available from the Ministry of Education and Training for that purpose.

A Teacher granted Study/Research Development Leave shall provide the Board
with a written undertaking to teach for a minimum of two (2) years with the Board
immediately after returning from the leave, Should the Teacher voluntarily
terminate his/her employment with the Board prior to the completion of the two (2)
year period, the monies advanced by the Board during the leave shall be repaid by
the Teacher at the discretion of the Board over a period of time, not to exceed two
(2) years.

14:OQ Deferred Leave Plan

a) Description: The Deferred Salary Leave Plan has been developed to afford
the opportunity of taking a one (1) year leave of absence with pay by means
of prorating the salary over a number of years, not to exceed a five (5) over
six (6) year ratio.

b) Qualifications: Any Teacher having a minimum of three (3) years’ seniority
with the Board shall be eligible to apply for participation in the Plan.

15
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Application:
i) A Teacher must make written application to the Director of Education on

or before Januay 31, requesting permission to participate in the Plan,
ii) Written acceptance or denial of the request, with explanation, shall be

forwarded to the Teacher by May 31 in the school year in which the
original request is made.

iii) Approval of individual requests shall rest solely with the Board.

Payment Formula And Leave; The payment of salary and accrued interest,
benefits and the timing of the one (I) year leave of absence shall be as
fallows:
i>

ii)

iii)

iv)
VI

Salaries paid to the Teacher shall be prorated according to the terms
agreed upon subject to the regulations of the Minister of Revenue.
The calculation of interest under the terms of this Plan shall be done
monthly (not in advance) at the non-chequing savings account rate in
effect at the bank with which the Board deals, on the last Friday of each
month or by any other method agreed upon by the Teacher and the
Board.
“the Teacher shall be responsible for arranging with the Board the
payment of premiums for employee benefits. Any benefits tied to salary
level shall be structured according to the actual salary paid.
The leave af absence may be taken only in the last year of the Plan,
A Teacher shall have the choice of receiving the final year’s salary and
accrued interest:

(1) in a lump sum on the 15th day of the first month of the leave; or
(2) in accordance with Article XIX.

Terms Of Reference:
0 At the end of the leave, the Teacher will return to his/her previous

assignment (e.g. classroom Teacher, consultant, etc.). Should this not
be possible, the leacher will be assigned as governed by the
appropriate tefms of this Agr8ement.

ii) A Teacher participating in the Plan, upon return to duty, shall be eligible
for any increase in salary and benefits that would hilve been received
had the one (1) year leave of absence not been taken.

iii) Sick leave credits will not accumulate during the year spent on leave.
iv) The Teachers’ Pension Plan deductions are to be continued as provided

by the Ontario Teachers’ Pension Plan Act.
v) A Teacher may withdraw from the Plan any time prior to March 31 of the

calendar year in which the leave is to be taken. Upon withdrawal, any
monies accumulated, plus interest owed, shall be repaid to the Teacher
within sixty (60) days of notification of desire to leave the Plan.

vi) In the event that a suitable replacement cannot be hired, the Board may
defer the year of the leave. In such an instance, the Teacher may
choose to remain in the Plan or receive payment of all monies withheld
plus accrued interest.

,..l. -,.- ,., . . __-..-  .  .  . ,.



Sent by: E.I.S./O.C.B.I. 4163261277; 11/14/01 12:29PM;#lO; Page 22/43

vii) Should a Teacher die while participating in the Plan, any monies
accumulated, plus interest accrued at the time of death, shall be paid to
the ‘Teacher’s estate.

viii) A Teacher wishing to participate in the Plan shall be required to sign a
contract supplied by the Board before final approval for participation will
be granted.

14:I 0 Workers’ Safety And Insurance Benefits

a) Upon request, each Teacher on the staff who is injured in the course of
his/her duty and receiving indemnity from the Workers’ Safety and Insurance
Board may elect lo receive from the School Board a supplementary amount
of salary equivalent to net earnings prior tc~ the injury.

b) Where such election is made, sick leave days shall be deducted from the
Teacher’s reserve fund in accordance with the amount paid by the Board.
When the resewe fund is entirely used up, the Teacher is no longer entitled
to supplementary earnings.

4 The Board shall maintain all employee benefits in accordance with the
collective agreement

14:ll  Pregnancy And Parental Leaves

Pregnancy Leave
Pregnancy leave and its duration shall be as provided by statute.
9 The Teacher is required to provide two (‘2) weeks notice for pregnancy leave

and a certificate of a legally qualified medical physician, stating that the
Teacher named therein is pregnant and specifying fhe approximate date of
delivery.

ii) A Teacher on pregnancy leave for the statutory leave period or
less shall be entitled to accumulation of credit for seniority and teaching
experience and the Board’s contribution to benefits.

iii) Where a Teacher has been granted pregnancy leave, the Teacher shall
return to the same or a comparable position within the same school, unless
othetwise  mutually agreed.

iv} All salary  and monies owing to a Teacher who is granted a pregnancy leave
shall be paid on the first pay date of the leave.

b) Parental Leave
Parental Leave and its duration shall be granted as provided by statute.

0 The Teacher is required to provide two (2) weeks notice of his/her intent to
take a parental leave without pay. Parental leave is available to a person

17
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ii}

iii]

iv)

4

vi)

vii)

who is defined as a patent in accordance with the Employment Standards
Act.

Any Teacher who has taken pregnancy leave must commence parental leave
upon completion of the pregnancy feave.

Any Teacher who is defined as a parent must commence parental leave
within thirty-five (35) weeks of the date of birth of the child or within thirty-five
(35) weeks of the date of custody, care or control of the child.

A Teacher on parental leave for the statutory leave period or less shall be
entitled to accumulation of credit for seniority and teaching experience and
the Board’s contribution to benefits.

Should a Teacher wish to return to work earlier than the eighteen (18) week
period, he/she must provide written notice four (4) weeks prior to his /her
return to work.

Where a Teacher has been granted parental leave, the Teacher shall return
to the same or a comparable position within the same school, unless
otherwise mutually agreed.

All salaries and monies owing to a Teacher who is granted a parental leave
shall be paid on the first pay date of the leave.

Cl Adoption Leave

Whefe  a Teacher officially adopts a child, leave of absence shall be granted under
the same terms and conditions as outlined for parental leave. The Teacher shall
notify the Board a$ to when the adoption is expected to take place. An extension
of the leave shall be granted if it is required as a condition of the adoption.

4 Extended Parental Leave

9 The Board shall grant, upon request, one extended parental leave of up to
two (2) years per child without loss of seniority.

ii) Teaching experience shall not be granted while on an extended parental
leave.

14.12  Replacement Teacher

The Board shall employ a replacement Teacher for leaves granted for a period of
one (1) school year or more. The Board may employ an occasional Teacher when
such leaves bridge two (2) partial school years.

18



Sent by: E.I.S./O.C.B.I. 4163261277; 11/14/01 12:30PM;#lO; Page 24143

14; 13 Early Retirement Incentive Plan

aI The Board may grant an early retirement jncentive{s) at any lime it deems it
appropriate to Teachers with a minimum of fifteen (15) years seniority.

b) 0 Teachers applying for an early retirement incentive(s) must submit their
request no later than January 31 in each year.

ii> The Board shall notify Teachers of its decision by April 30.

14: 7 4 Retirement Gratuity
4 For the purposes of this section, the Board and the Association agree that

Retirement Gratuity and the Registered Retirement Savings Plan shall be
negotiated as one clause and shall not be split into separate issues in future
negotiations.

b) A Teacher  who is not enrolled in the RRSP Plan shall be considered eligible
for gratuity when retiring from teaching .

4 Eligible Teachers with more than five (5) years of continuous service with the
Board, shall be paid their entitlement at the following rates:

6 years of service or more 20%
7 years of service or more 40%
8 years of service or more 60%
9 years of service or more 80%
10 years of service or more 7 00%

Entitlement is understood to mean 50% of the accumulated sick days
standing to the Teacher’s credit or 50% of the annual salary, whichever is
less at the time of retirement.

4 In the event of the death of a Teacher on or before recovering the full benefits
of the accumulated sick leave as provided under subparagraph (c) such
remaining benefits sh$ll be paid to his/her estate.

4 All benefits provided under subparagraph (e) shall be paid in full immediately
upon retirement from teaching or as arranged to the mutual satisfaction of the
Teacher and the Board.

f) No Teacher who was employed by the Board as of June 30,1998 shall be
adversely affected by this Article. It is further understood that no one who
elects to enter the RRSP Plan or who commences employment on or after
September 1, 1998 shall have any entitlement to a retirement gratuity.

14.15 Registered Retirement Savings Plan

4 For any Teacher commencing employment on or after September 1,2000,
the Board shall invest $200.00 plus 0.333 of 1% of the Teacher’s annual
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salary into a Registered Retirement Savings Plan (RRSP Plan). Each year
thereafter the Board shall invest 0.333 of 1% of the Teachers annual salary
into the RRSP Plan.

A Teacher hired before September 1, 1996  shall have the right to elect to
enter the RRSP Plan up to October 31 st, in arry year. The Board will pay
into an RRSP Plan an amount as folloW:

1 year !K366
2 years $522
3 years $695
4 years $887
5 or more years $1,097

Each year thereafter the Board shall invest 0.333 of 1% of the Teachers
annual salary into the RRSP Plan.

The annual investments shall be remitted to the fund manager within forty
five (45) days of the commencement of employment and/or before October
15th  in each year.

The funds contributed shall form a trust for the benefit of the participating
Teacher(s) and shall not be withdrawn or paid out until the Teacher leaves
the employment of the Board.

The fund shall be managed by a mutually acceptable professional fund
manager and/or by an accredited firm.

Any Teacher enrolled in the RRSP Plan may make additional oontributions
through payroll deductions.

The Beard shall provide the appropriate evidence of the end of employment.

The Board and the Association make no warranties, representations or
guarantees of the rate of return on the investment.

ARTICLES XV - JOB POSTINGS /TRANSFERS

15.01 Voluntary Transfers
4 The voluntary transfer of Teachers shall be encouraged by the Board and the

Association.

b) Any leacher may submit an application for a transfer at any time during the
school year which will be kept on file and given due consideration at the
conclusion of the general posting procedures

c> Teachers currently in the employ of the Board who apply for a voluntary
transfer shall be given priority for placement into new and vacant positions

20
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prior to the assignment of new hires subject to the requirements of the Board
for defined programmes.

15.02 Teacher Exchange

4

b)

4

4

e>

f )

9)

Only Teachers who submit a voluntary Teacher exchange form can
participate in Teacher exchange.

Such transfers neither apply to nor generate vacant positions as defined in
Article 15.03

All leachers who wish to be on the voluntary Teacher exchange list must
complete the voluntary Teacher exchange form on or before February 15th.

The voluntary Teacher exchange list shall be posted in each school within
five (5) working days.

Teachers who have not applied shall have five (5) working days to complete
a voluntary Teacher exchange form for inclusion in the voluntary Teacher
exchange list.

The updated voluntary Teacher exchange list shall be sent to each Teacher
on the revised list before the March break.

The voluntary Teacher exchange lists will include:
0 the names of Teachers who have completed the voluntary Teacher

exchange form,
ii) the names of the schools involved,
iii) the curriculum divisions involved,
iv) the names of the principals involved.

All voluntary Teacher exchanges shall be subject to the a,pproval  of the
relevant principals and Superintendent.

This voluntary Teacher exchange process shall be completed on or before
April 15th.

15.03  General Postings

a> Vacant teaching positions shall be defined as those resulting from
resignations, redundancies, enrolment growth, system expansion or the
creation of new positions, with the exception of positions of added
responsibility.

b) The Board shall post all vacant teaching positions for five (5) school days on
or before May 15th and June 10th  in each year.
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4 It is understood that the minimum qualifications stated on postings are
consistent for similar positions or assignments.

d) The Principal shall Merview all applicants to a maximum of ten (lo), and
shall submit a list of five (5) applicants, where possible, in order of preference
to the Superintendent of Human Resources. If three (3) or more vacancies
occur in one school the total interviews shall be limited to twenty-five (25).

e) The names of all successful applicants shalt be posted on the BBS.

15.04  Administrative Transfer

4

4

4

d)

4

f)

No Teacher shall be subject to an administrative transfer unless he/she has
been assigned to the same school for 5 years.

Priar to requesting an administrative transfer, by January 15, the Principal
shall provide in writing to the Teacher, the Superintendent in charge of
Personnel, and the Bargaining Unit the reasons for requesting the transfer.

The Teacher shall have the right to meet the Principal and the Supervisory
Officer within ten (10) working days of notification to discuss the reasons for
transfer, Upon the request of the Teacher, the president of the Bargaining
Unit or his/her designate shall attend such a meeting.

In the event: that an administrative transfer is approved by the Supervisory
Officer, the Teacher shall be offered a choice from at least three (3) available
vacant positions identified by the Supervisory Officer prior to the general
postings.

A Teacher subject to an administrative transfer shall be granted an interview
for at least five (5) of the teaching positions posted by the Board,

In the event the Teacher does not select a position prior to the postings 6r
does not obtain a position through the posting process, the Board may
transfer the Teacher. An administrative transfer shall be no further than the
greater of twenty (2Oj kilometers from a Teacher’s home or twer’dy (20)
kilometers from the elementary school closest to the Teacher’s home.

15.05 Surplus Teachers In A School

a) When it has been determined by the Board that there are surplus Teachers in
a school due to redundancy, declining enrolment or programme change, such
determination may necessitate the transfer of a Teacher(s) on a particular
staff. When the Board  anticipates such redundancy, it shall notify the staff as
early as possible in order to facilitate voluntary transfer.
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b) Individual Teacher(s) under consideration shall be notified as early as
possible, in writing, and in any event no later than May 1.

0) The individual{@ to be transferred shall be determined by seniority as
determined by Article 18.02 subject to the right of the Board to retain
Teachers necessary to meet program needs (i.e. FSL, Special Education,
Library).

15.06 Postings For Positions Of Added Responsibility

a) The Board shall post positions of added responsibility for a period of five (5)
teaching days. All applicants meeting fhe posted requirements shall be
.interviewed. This requirement shall not apply to positions filled on a
temporary basis for a period of less than one (1 j year.

b) The Board, after consultation with the representatives of the local Bargaining
Unit, will set the criteria for the posting for positions of added responsibility.

4 When the Board establishes a new position of added responsibility for which
no provision exists in the Collective Agreement, the Board shall consult with
the unit executive of the Bargaining Unit regarding the appropriate
designation, criteria and responsibility allowance prior to posting for the
position.

15.07 a) A full-time Teacher may apply for a part-time assignment for a fixed term after
which he/she will return automatically to a full-time position. The Board shall
grant such requests provided there are part-time positions available and
provided the fixed term does not exceed two (2) years. Such time period may
be extended with the permission of the Board.

ARTICLE XVI - SCHOOL ORGANIZATION

16.01  Staffing Levels

a> The Board shall employ a staff complement which shall not exceed 28.0; 1) to
include all Teachers except Junior Kindergarten, Kindergarten, Special
Education, Teacher Librarians, English as a Second Language, French as a
Second Language, itinerant and Centrally Employed Teachers. In calculating
the above staff complement, any student enrolment which would require .5 of
a Teacher shall be rounded up and .4 or less shall be rounded down.

b) No class, grades one (1) through eight (8), will have more than twenty-eight
(28) pupils as of September 30 in each year. This maximum class size may
be exceeded by ten percent (10%) and by a further amount with the written
consent of the Teacher after consultation with the Teacher and unit president
or his/her designate.
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4

4

A junior kindergarten class shall be no larger than eighteen (18) pupils as of
September 30 provided accommodation is available in the school to establish
another class, This maximum class size may be exceeded by ten percent
[I 0%).

A kindergarten class shall be no larger than twenty-four (24) pupils as of
September 30 provjded the accommodation is available in the school to
establish another class.

A junior kindergarten-kindergarten split class shall be no larger than a pro-
rated maximum determined by the proportion of junior kindergarten-
kindergarten pupils.

In any event, the Board shall maintain a system wide class sire average of
24.5:1  for junior kindergarten to grade eight excluding Special Educatjon,
subject to a one (1%)  variance.

The Board shall endeavour to minimize the number of split grades in each
school.

16.02  Special Education Teachers

a} The Board shall maintain a minimum of S special education Teacher in each
school.

b) The Board shall employ a minimum complement of 65 special education
Teachers excluding iSA funded Teachers,

7 6.03 Ancillary Staff

The Board will employ a complement of at least 45 Teachers for such positions as
Teacher Librarians, English as a Second Language, Consultants, Itinerant
Teachers, Centrally Employed Teachers.

16.04 Preparation Time

4 Full-time Teachers in elementav schools shall be granted a minimum one
hundred and sixty (160) minutes per week for the purpose of preparation,
plannjng, and evaluation, The one hundred and sixty (160) minutes for
preparation time shall occur within the instructional day of the students.

b) Preparation time for part-time Teachers shall be pro-rated.

Cl It is understood that the Teachers’ preparation time shalt be in periods of not
less than (20) minutes at a time.
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4 If a Teacher does not receive preparation time because of the absence of a
Teacher who provides preparation time for that Teacher, the lost preparation
time will be provided within a week if requested from the principal.

16.05 Supply Teacher

The Board shall normally provide a supply Teacher where a classroom Teacher is
absent from regular classroom duties. This shall not preclude voluntary coverage
by Teachers with the proper approval.

16.06 L u n c h  T i m e

A Teacher shall be assigned no more than twenty (20) consecutive minutes of
supervision duties during the lunch break.

16,07 Professional Development Days

a) Two (2) Board Professional Activity Day shall be assigned for the purpose of
individml preparation, planning and evaluation by the Teacher as follows:
two (2) full days allocation or one (1) full day and two (2) half days allocated.

Such time shall be used exclusively by individual Teachers in their respective
workplaces for the aforementioned purposes, as each Teacher deems
appropriale after consultation with the principal.

b) The above days shall be established through the mutual agreement of the
Board and the Association. Professional Activity Days shall not be allocated
for such purposes in the last week of June.

16.08 School Year

No Teacher shall be required to report to work prior to the commencement of the
school year as defined in Regulation 304, Section 24 and in accordance with Part
VI, S. 171, ss 50 of the Education Act unless directed by Board Policy. Prior to the
decision of the Board to effect such policy, the Board shall meet and consult with
the Association,

Notwithstanding the above, the five (5) days designated under Section 171 of the
Education Act shall not be used to replace the two (2) days referred to in Article
l&O7 above.

7 6.09 Acting Administrator

4 The Board may assign to a Teacher the duties of a Vice Principal for a
temporary period of time not to exceed ninety (90) consecutive school days
provided that the time may be extended with the consent of the Bargaining
Unit which consent shall not be unreasonably withheld.
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A Teacher shall not be assigned without his/her consent and shall not be
required to perform evaluations,

Acceptance by the Teacher of such duties on a temporary basis shall not
interrupt the Teacher’s accumulatjon of seniority rights or credit for
experience under the provisions of this agreement or his/her membership in
the bargaining unit.

All provisions of the collective agreement shall apply to the Teacher during
the term of the assignment,

The assigned Teacher shall be compensated at the rate of pay for the
position.

An assigned Teacher shall be replaced by an occasional Teacher for the
duration of the assignment.

16.10 leacher In Charge

In each school without a Vice Principal the Board shall appoint a Teacher In
Charge. The Teacher In Charge is responsible only for responding to
emergency situations when the school administrator(s) is out of the school.

A Teacher In Charge will remain a member of the bargaining unit For the
duration of the duties assigned and will retain all rights and privileges
accorded under the terms of the collective agreement.

A Teacher In Charge shall be compensated at the rate of $500.00 per annum
plus $12.50  per half day for any days in excess of 25 days per year.

No Teacher shall be appointed without his/her consent.

In the event that the Principal, Vice Principal and Teacher In Charge are
absent on any single day the Principal shall appoint a Teacher In Charge for
that single day. An allowance of $12.50 per half day shall be paid to the
Teacher for absences for each half day.

Failure to pay as provided shall be grievable.

ARTICLE XVII - WQRKING CONDITIONS

17.01  MedicaUPhysical Procedures

a) No Teacher shall be required to administer or perform any medical or
physical procedure for which he/she has not been trained. This provision
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shall not detract from the overriding responsibility of all Teachers to ensure
the health and safety of all pupils under the Board’s care.

4 The Board shall provide adequate insurance against any liability for claims
which may arise from the administration of medication or first aid.

17.02 Weather Conditions

In the event of weather conditions which make travel hazardous, a Teacher will
make an honest attempt to reach his/her place of work. In the alternatjve, he/she
will attempt to reach another school close to his/her residence. If unable to do so.
he/she will report this fact ta the Principal or the Superintendent, and the day shall
be granted as leave without loss of pay or deduction of sick leave credits.

17.03 Auxiliary Staff

The Board may employ auxiliary personnel provided that the work of such persons
shall be confined to duties of a clerical, housekeeping, technological, monitory or
supportivs  nature.

ARTICLE XVIII - PRINCIPLES GOVERNING STAFF REDUCTION

18.01 Lay-of f

4 All Teachers shall be laid off in accordance with their position on the seniority
list with the Teacher with the least seniority to be laid off first.

b) A Teacher who is to be laid off is to be given written notice on or before June
10th  of the calendar year in which the layoff is to occur.

d A Teacher whose lay off is caused by the return of a Teacher on leave shall
be given a minimum of thirty (30)  days notice.

4 No Teacher employed as of the date of this tentative agreement shall be
declared redundant or laid off for the life of this agreement.

18.02  S e n i o r i t y

a} Seniority shall mean the length of continuous service in the bargaining unit
with the board, or predecessor board, from the most recent date of hire
commencing with the first day of work.

b) For the purposes of this article, continuous emplo)lment  shall include being
on the recall list and any leave of absence approved by the Board.
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The elementary seniority list shall include the names of all Teachers in
decreasing order of seniority and the date of commencement of employment
in the bargaining unit(s).

Notwithstanding Article 18,02(c) above, Teachers who were actively
employed by the former Windsor Roman Catholic Separate School Board on
the first day of any academic year shall be deemed to have a commencement
date equivalent to the modified school year as set out for the former Essex
County Roman Catholic Separate School Board.

Where the seniority of one or more Teachers is equal, the determination of
their respective positions on the list shall be determined as follows:

0 Total actual years of teaching experience including long term and casual
occasional experience. The casual occasional experience is experience
gained subsequent to January 1, 1982.  For Teachers hired prior to
January 1, 1998 ‘total actual years of teaching experience’ with the
Board shall be defined as teaching experience only with the Board that
the Teacher was employed with prior to January 1, 1998,  For Teachers
hired subsequent to January 1, 1998 “total actual years of teaching
experience” with the Board shall be defined as teaching experience with
both the Windsor and Essex Catholic School Boards.

ii) Total years of teaching experience in Ontario including any
experience defined in {i) above and in addition long term occasional
teaching experience in Ontario and any experience in a teaching
institution recognized  by the Ministry of Education and Training.

iii}

iv}

Total years of teaching experience in Canada andr’or  other countries.

Highest category placement in accordance with the QECO
Programme as outlined in Article 19.02 (a).

4 By lot drawn in the presence of the president or designate of the local
bargainirlg  unit L

An elementary seniority list shall be published on October 15th of each year
and posted by that date in each school, The Teachers or their representatives
shall have thirty (30) days from the date of posting to notify the Board in
writing of any errors in the list, failing which, the list shall be deemed to be
correct. In the event errors are pointed out, a corrected list shall be posted. A
position on the seniority list shall not be grievable after the thirty (30) days
allotted for correction.

18.03 Reca l l

a) The Board shall maintain a “Recall List” of Teachers who are laid off.
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b)

cl

d)

4

f )

9)

h)

1)

j)

Teachers “laid off” shall be placed on a recall list in order of their seniority,

Any Teacher laid off shall have the right of recall beginning with the date of
notification of layoff and for the subsequent period of three (3) years from the
effective date of layoff.

Prior to new hires and as teaching positions become available, they shall be
offered to the Teachers having a right to recall in reverse order of lay-off
provided that the Teacher is qualified in accordance with the Education Act or
becomes qualified prior to the date the position commences.

Teaching positions that become available shall be offered to Teachers on the
recall list by verbal contact on the condition that they provide the Board with
an address and telephone number where they can be reached, if other than
their regular address and telephone number,

If a Teacher cannot be contacted verbelly, a registered letter shall be
forwarded to the Teacher’s last address known to the Board. The Teacher will
be required to advise the Board of his/her acceptance of the recall within the
ten (10) calendar days of the mailing of the registered letter failing which
he/she will be deemed to have refused the recall.

A Teacher on a recall list must keep the Board informed at all times of his/her
current address and telephone number.

Teachers on the recall list shall be given priority to be hired on the Occasional
Teacher List.

A Teacher on the recall list who refuses a position offered shall not forfeit
his/her right to recall.

If a Teacher accepts a part-time position during the school year, that Teacher
shall retain his/her right to recall to a full-time position

ARTICLE XIX - PAYMENT OF SALARIES

19.01  a ) Teachers shall be paid in l/26 equal payments of their annual salary
beginning the first Friday after the school year commences and every second
Friday thereafter. The stafl of the school year shall be defined as the first day
Teachers are required to report to work.

4 Net salary payments shall be deposited into the account of each employee at
authorized  financial institutions.
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4 The members’ portion of the employment insurance rebate shall be
forwarded by the l3oard to each Teacher prior to December 31 st of each
calendar year.

4 College of Teachers deductions shall be made in 4 equal payments
commencing with the first pay cheque in January,

19.02 Qualificatians Evaluation Council Of Ontario (Q.E.C.O.)

a) Category definitions governing the payment of basic salary are as stated in
the Qualifications Evaluation Council of Ontario Programme Number 5.

b) Teachers who are presently being paid at a level above their category, as
determined by their rating under Q.E.C.C,, shall not have their salary rate
lowered provided they make reasonable progress toward qualifications for
such Q.E.C.O. rating.

Cl At the discretion of the Director of Education, consideration shall be given to
Teachers who, through no fault of their own, are unable to complete a course,

19.03 Placement

a)

b)

Cl

4

4

Except as otherwise specifically provided for in the terms of this Agreement,
the annual salary of each Teacher shall be determined in accordance with the
salary schedule delineated within this Agreement. Payment of any salary not
so determined shall constitute a breach of this Agreement.

Where the qualification is completed and submitted between January and
June inclusive, the increased rate in salary shall take effect in September of
the same year.

Where the qualification is completed in July and August and submitted to the
Board by the end of December of the same year, the increase in salary shall
take effect in the next January retroactive to the previous September.

Where the qualification is completed between September and December, the
increase in salary rate shall take effect in January of the following year, once
proven.

In accordance with (b), (c) and (d) above, if it is clearly established to the
satisfaction of the Director that the delay for submission of proof was for
reasons beyond the control of the Teacher, the salary adjustment shall be
granted retroactively.
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f > “Qualifications” under paragraphs (b), (c), and (d) hereof shall be those
provided by Q.E.C.O. with the responsibility for notificath of category
change remaining with the Teacher concerned.

9) If a Qualifications Evaluation of Ontario Certificate is not submitted in
accordance with the above, a Teacher will be placed in the appropriate year
of Category A without a university degree or Category Al with a university
degree.

h) The Board shalt not withhold any portion of the salary of any Teacher unless
specifically provided by statute or by the terms of this agreement.

19.04 Denial Of Increment

Annual increments may be denied for one year if the Teacher’s performance is
deemed to be inadequate a$ attested by a superintendent, provided that the
Teacher has been given every reasonable assistance and satisfactory
improvement has not occurred. Should a Teacher no? receive an increment for this
reason, such Teacher’s salary shall revert to the schedule upon a favourable
recommendation of the superintendent, The year for which the increment was
withheld shall be considered a year of service with the board in determining the
following year’s salary. The Teacher involved in the withholding of an increment
must receive a copy ot the unsatisfactory report.

19.05 Payment Of Salary

In the event that pay for a Teacher’s absence must be deducted from a Teacher’s
salary, the deduction shall be calculated in the following manner:

l/number of teaching days (including PD. days) x number of days absent x
Teacher’s annual salary

19.06 Information Re: Teachers’ Salaries

a) The Board shall make available for each Teacher with the first statement of
earnings, information regarding his/her  qualifications, experience, total salary
and manner of calculation of same; as well as a detailed explanation of
employee benefits, i.e. dental plan, life insurance, etc., as soon as possible.

b) The Board shall make available to the authorized Teachers’ representatives
on request, the qualifications, experience, benefits received, salary and
manner of calculation of each Teacher employed by the Board at the
beginning of the school year, and within thirty (30) days of beginning
employment for a Teacher employed by the Board after the beginning of the
school year.
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a Names of Teachers entering, transferring within or leaving the employ of the
Board shall be furnished to the authorized Teachers’ representatives,

ARTICLE XX - FEDERATION RELEASE TtME

20.01 a )

b)

4

20.02 a )

b)

d

If requested by the Bargainihg Unit, the Board shall grant up to 2.0
elementary unit offiwrs leaves of absence from teaching duties to fulfil1 the
responsibilities inherent to the office.

The Board shall pay a maximum of .5 of one F.T.E.  salary and the Board’s
share of benefits. All additional costs shall be paid by the Bargaining Unit.

It is understood that this release time shall be without loss of salary, benefits,
sick leave credits, experience and/or seniority.

LIpon completion of his/her term as Unit Release Time Officer, the Teacher
shall return to a position comparable to that previously held.

The Board recognizes  the appointment of one Association Representative at
each school and/or wbrk site.

A Teacher shall be informed of any meeting called by the school
administration where the purpose of the meeting is for disciplinary action or
which may be deemed to be disciplinary. The Association Representative or
a representative designated by the association shall be invited at the
discretion of the Teacher to such a meeting.

A Teacher may request the attendance of the Association Representative or
a representative designated by the association at an), school meeting with
the Administration of the Board or the school.

Each Association Representative shall be released from assigned duties
without loss of any benefits including pay, to attend a meeting with a member
of the bargaining unit called by the school administration.

20.03 The Director shall grant time off for a leave of absence with pay to a Teacher for
attendance in an official capacity at Teachers’ Federation meetings. The
Bargaining Unit if requested will reimburse the cost of the occasional Teacher
required to cover the Teacher’s absence for those activities initiated by the
Bargaining Unit.

ARTICLE XXI - SALARY AND ALLOWANCES

2 1 .Ol Travel Allowance

a) Travelling allowances shall be paid to Teachers required to travel in the
perfcrmance  of their duties as per Board poky.
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4 The Board agrees ta provide validation form T2200 to those employees
required to use their vehicle for board purposes during the school year.

21.02 A one-time lump sum of $600.00 shall be paid to any Teacher who attains a
Masters Degree that is not utilized for Category Placement.

21.03 a ) If the Board directs a Teacher to take a course, other than those required as
a condition of employment, the tuition fee shall be reimbursed upon
successful completion of the course and $175 per week for living expenses, if
the said course is to be taken at a location in excess of fifty (50) miles or
eighty (80) kilometres from Central Office.

b) For the course required as a condition of employment, the Board shall
provide an interest free loan to cover the tuition, if requested. The teacher
shall repay the loan through payroll deduction over the following school year.

21.04 The Head Consultant and Coordinator allowances shall be red circled at their
current dollar amount.

21.05 Allowances shall be a percentage of the grid as follows:

ALLOWANCES
[Expressed as a % of A4 maximum}

CONSULTANT
YEARS
0 5.0
1 6.1
2 7.3
3 8.4

21.06 The Board agrees to pay the Teachers in accordance with the salary grids
attached hereto.

ARTICLE XXII - DURATION

22.01 This Agreement shall have effect from September 1, 2000 and will continue in
force until August 31, 2001,

22.02 Either party to this Agreement may file written notice to the other party by April
30th in the year in which the Agreement expires, of its desire to negotiate, with the
view to the renewal, with or without modification, of the Agreement then in
operation. The parties shall meet within thirty (30) days from the giving of the
notice and they shall negotiate in good faith and make every reasonable effort to
make an Agreement or to renew the Agreement, as the case requires.
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22.03 The parties may, at any time, upon their mutual agreement, negotiate revisions of
this Agreement.
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Windsor-Essex Elementary Teachers’ Salary Grid- September 1, 2000 to January 31~2001

Yrs. Exp. Level A Level Al Level A2 Level A3 Level A4
0 31,005 32638 34770 38180 40563
1 32,890 34621 36753 40458 42891
2 34,773 36604 38736 42787 45220
3 36,655 38586 40718 45115 47550
4 38,540 40569 42699 47445 49878
5 40,422 42551 44682 49774 52207
6 42,305 44534 46665 52102 54535
7 ,44,631 46980 49133 54975 57434
a 46,533 48983 51136 57328 59785
9 48,435 50986 53139 59680 62137
10 50,337 52988 55141 62032 64490
11 52,239 54990 57143 64383 67010

Windsor-Essex Elementary Teachers’ Salary Grid- February 1, 2001 to August 31, 2001
Yrs. Exp. Level A Level Al Level A2 Level A3 Level A4
0 31,005 32638 34?70 38130 40563
1 32,890 34621 36753 40458 4289 1
2 34,773 36604 38736 42787 45220
3 36,655 38586 40718 45115 47550
4 38,540 40569 42699 47445 49878
5 40,422 4255 1 44682 49774 52207
6 42,305 44534 46665 52102 54535
7 45,077 47450 49624 55525 58008
8 46,998 49473 51647 57901 60383
9 48,919  51496 53670 60277 62758
10 50,840 53518 55692 62652 65135
11 52,761 55540 57714 65027 68015

Salary Adjustments

1. All staff with 0 to 6.5 years of experience on the grid shall receive a lump sum
payment equivalent of 1% of such Teacher’s grid rate as at August 31, 2000.
Payment of this lump sum shall be made by the end of December 2000. Such
payment shall not result in any increase to the grid for Teachers with 0 through
year 63 of experience. The lump sum payment will be prorated for Teachers not
considered to be full time.

2. All staff with between 0 and 6,5 years of experience shall receive a lump sum
payment equivalent to 1% of such Teachers grid fate as at September 1, 2000
plus an additional $100.00, Payment of this lump sum shall be made OP the first
pay date following February 1, 2001. Such payment shall not result in any

35



Sent by: E.I.S./O.C.B.I. 4163261277; 11/14/01  12:35PM;#iO; Page 41143

increase to the grid for Teachers between 0 and 6.5 years of experience. The
lump sum payment will be prorated for Teachers not considered to be full time.

3. All staff from 7 years experience up to and including maximum years of
experience, except for A4 maximum staff, shall receive a lump sum payment
equivalent to .5% of such Teachers’ grid rate as at September 7, 2000. Payment
of this lump sum amount shall be made on the first pay date following March 1,
2001, Such payment shall not result in any increase ta the grid for Teachers
between 7 and maximum years of experience. The lump sum payment will be
prorated for Teachers not considered to be full time.

4. All salary adjustments shall be retroactive to the date specified without interest.
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IliE Board and the Teachers hereby accept this Agreemq$this  .@thdaFH  March, 'XIO~, ..,
_.-

FOR THE BOARD: !

*’

Chief Negotiator

1
.+ -

‘67 -? -//’. -/

Member ofpbegdtiatio~:.Committee

0’ f
f’&mb& ot Nqotiation  Committee

,

r/
Member of Negotiation ‘6omrnittee

/
Superintendent of Education Superintendent of Business

Principals’ Association

FOR THE TEACHERS;

O.E.C,J.A.  P&n&l Representative

Member of Negotiation Committee
/ 1 \

Member %k&tiation  Committee
.

Member of Negotiati&Committee
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LETTER OF INTENT

A committee shall be established, with equal representation from the bargaining unit, to
identify issues revolving around Job Postings/Transfers.

This committee shall:

a . Identify what program needs exist in an elementary school.

b. Identify how these program needs are currently being met.

C. Identify what current resources are available to meet these needs.

d. Develop and priorjtite  a list of program needs on an annual basis by February 15
of each year.

The Board and the Bargaining Unit shall encourage voluntary  transfers, including teacher
exchange to meet those needs, The Board and the Bargaining Unit commit themselves to
find solutions to the program needs that the committee has identified.
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@) Ontario
Labour Management Services

Relations patronales-syndicales

Oftice of Collecr,ive  Bargaining Information
Bureau d’infonnatian sur les conventions collectives

Date : November 14,2001

TdDestinataire: Ms. Diana Foley
Collecthe Agreements Coordinator
Human Resources Development Canada

Facsimile/T&likopieur: {819)953-9582
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Comments:

Ms. Foley:
Please find attached wpy of September 1, 2000 ro August 5 1, 2001 Windsor-Essex Catholic
District School Board CIECTA  Permanent Elementary Unit collective agreement, requested on
your behalf, by Ms. Kancy Porter. Thank you. I

From/De:

FacsimilelTClkcopieur  :

Telephone/T6l~phone  :

James R. Butler
Research  OKicer
Office of Collective Bargaining Inform*  tion
Ontario hlinisrry  of Labour

406 University Av&hUe,  Yrh ~bJar
Toronto, Ontario M7A lT7

(416)  32Glt77

(416)  3261282


