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ARTICLE 1

PURPOSE

1.01 Itis the purpose and intent of the parties to

(@)

(b)

(€)

ARTICLE 2

set forth within this agreement terms and dots of employment, including
salary, allowances, benefits, working conditiond ather related provisions
mutually agreed to herein, all of which constittite entire negotiated agreement
between the parties;

promote harmonious and mutually beneficiaktiehships between the Employer
and the Ontario Secondary School Teachers' Fede@SSTF) District 25,
Teachers' Unit; and,

provide for procedures for prompt and equéatisposition of all matters in
dispute which may arise between the parties.

TERM OF AGREEMENT

2.01 This agreement shall be in force from 1 Septer2008 to 31 August 2012, except
where otherwise indicated, and from year to yeardafter, unless either party notifies
the other party in writing, as to its desire toeerthe Agreement with or without
modification, pursuant to the Ontario Labour Relas Act

2.02 Notwithstanding the period of notice citedAnticle 2.01, either party may notify the
other, in writing within the period commencing 1rAmprior to the expiration date that it
desires to negotiate with a view to renewal, withvdhout modifications of this
Agreement, in accordance with the Ontario Labouatt@s Act.

2.03 If either party gives notice of its desire¢new the Agreement in accordance with
Article 2.01 or Article 2.02, the parties shall meéthin fifteen (15) days from the
giving of notice, or such longer period as may gead by the parties, to commence
negotiations for the renewal of the agreement @aoatance with the Ontario Labour
Relations Act

2.04 Amendment to the terms and conditions contkimeéhis Agreement during its term
shall be made in writing and only by mutual cons#rthe Employer and the Bargaining
Unit. Either party may give notice in writing ogitlesire to amend this Agreement
during its term, providing the other party with aegpof the proposed amendments. The
party receiving notice shall, within thirty (30)yda arrange to meet with the party
requesting amendments or otherwise reply to theastgn writing.

ARTICLE 3

3.01 (a)

(b)

RECOGNITION

The Ottawa-Carleton District School Bogh& Employer) recognizes the Ontario
Secondary School Teachers' Federation (OSSTFeasoth and exclusive
bargaining agent for all secondary teachers emgdlbyehe Employer.

The Employer recognizes the right of the OS8T&uthorize the Bargaining Unit
or any other duly authorized representative tosgsadvise or represent them in all



matters pertaining to the negotiation and admiaigtn of this Collective
Agreement.

(c) The OSSTF and the Bargaining Unit recognizeripht of the Board to authorize
any duly authorized representative to assist, adaisrepresent it in all matters
pertaining to the negotiations and administratibths Collective Agreement.

3.02 For the purposes of this agreement, the teoorglary teacher means a person duly
certified by the Ontario College of Teachers and;

(@) who is assigned to one or more secondary $€loodo perform duties in respect
of such schools all or most of the time;

(b) who is assigned to teach a continuing educsatredit course at the secondary
level; and,

(c) who is assigned to provide home instruction;

but does not include an occasional teacher, aggpey officer, a principal, or a vice-
principal.

3.03 Pursuant to the Ontario Labour Relations e Employer recognizes the Negotiating
Committee of the Bargaining Unit and the Bargainiimgt recognizes the Negotiating
Committee of the Employer. The parties shall noti#i¢h other in writing as to the
names of Committee members.

ARTICLE 4 LEGISLATIVE CHANGES

4.01 Inthe event legislative changes are tablediwmay render null and void any provision
of this agreement, or which may necessitate accafatian of any provisions of the
Agreement, either party may give notice to the ofaty requesting a meeting of the
negotiating teams to address these matters. Theingeo discuss legislative changes
shall normally be held within thirty (30) days.

ARTICLE 5 MANAGEMENT RIGHTS

5.01 Subject only to the specific terms, provisiand conditions contained in this Collective
Agreement, and subject to the right of either ptotipdge a grievance as set out in this
Collective Agreement the parties recognize and@dbe right and obligation of the
Employer to manage the affairs of the Employerlimespects including, but not being
limited to, the following:

(a) to hire, transfer, promote, demote, assignpféaor recall;

(b) to discipline, suspend (with or without pagy,discharge for just and sufficient
cause;

(c) toformulate and publish reasonable rulesragdlations to be observed by
teachers covered by this Agreement;



(d) to plan and control the teaching programsefEmployer including, but not being
limited to, the number of teachers to be employteel number of students to be
taught, the subjects to be taught, the designafigositions of responsibility, the
hours of school, the school year and the holidaystobserved, and school
location and facilities and to plan for the retimmhof teachers and, without
limiting the generality of the foregoing, to cawyt such other responsibilities of
the Employer as outlined in Acts and Regulationsgi@ng to education in the
province of Ontario.

5.02 The Employer agrees that none of its rightsiections will be exercised contrary to the
provisions of this Collective Agreement.

5.03 (a) Teachers shall have the right to have &@angg Unit representation present at any
meeting held for the purposes of investigating &enavhich may lead to
disciplinary action or any subsequent disciplinageting(s).

(b) To accommodate the teacher's rights undeclarfi.03 (a), the teacher shall be
provided with twenty-four (24) hours notice of theheduling of such meeting.

ARTICLE 6 UNION-EMPLOYER COMMITTEE

6.01 The Ottawa-Carleton District School Board @®5TF, District 25 Teachers' Unit
agree to establish a joint committee whose functiwadl be to discuss issues of concern
to the Bargaining Unit and/or the Employer.

6.02 The Committee shall be composed of up to t{BeBargaining Unit representatives and
up to three (3) Employer representatives, includirgSupervisory Officer responsible
for secondary staffing or a designated Supervi§iificer.

6.03 Additional representatives may be invitedtterad as required to deal with the specific
subject matters under discussion. Each party beall the costs, if any, associated with
the attendance of these additional representatives.

6.04 The committee shall meet within fifteen (1®rkvdays of either party requesting a
meeting. The committee will attempt to resolveiessand make recommendations to
their respective principals for further actiongatjuired.

6.05 Nothing in this Article precludes represetasi and consultations by the Employer and
the Bargaining Unit concerning any matter.

ARTICLE 7 NO STRIKE OR LOCKOUT

7.01 (a) The Employer and the Bargaining Unit aghe¢ there shall be no strike or
lockout during the term of this Collective Agreerhérhe terms "strike" and
"lockout" shall be as defined in the Ontario LabB@dations Act.

(b) Inthe event a strike by other employees efbard is imminent, the parties shall
meet to discuss matters of mutual concern.



7.02 In the event of a strike by other EmployeethefBoard, the parties agree that:

(a) the Employer shall notify the President of Bazgaining Unit immediately when
the situation is evident;

(b) a consultative committee comprised of two espntatives of the Bargaining
Unit and two representatives of the Employer simaét to discuss the
ramifications of the strike as they pertain to memstof the Bargaining Unit;
Specifically the committee will address the fallng issues:

i) the health, safety, and duties of Bargainimgtthembers during the strike;

i) procedures for entering/exiting a workplacghwa picket line;

iii) other strike related issues which may affeembers of the Bargaining Unit.

ARTICLE 8 DISTRIBUTION OF COLLECTIVE AGREEMENT

8.01 The Employer will electronically post the Gallive Agreement in an internal system
accessible by members.

8.02 The parties agree that they shall be resplenfsir their own costs of printed Collective
Agreements.

ARTICLE 9 UNION DUES

9.01 On each pay date on which an employee is ff@dmployer shall deduct from each
employee the OSSTF dues and any dues chargeatiie Bargaining Unit or an
equivalent amount. The amounts shall be determanedally by OSSTF and/or the
Bargaining Unit in accordance with their respectieastitutions and forwarded in
writing to the Employer at least thirty (30) day#op to the expected date of change.

9.02 _Provincial

The OSSTF dues deducted in Article 9.01 shaleeitted to the Treasurer of OSSTF at
60 Mobile Drive, Toronto, Ontario M4A 2P3 no latban the fifteenth (15th) of the
month following the date on which the deductionsev@ade. Such remittance shall be
accompanied by a list identifying the employeesirtB.I.N. numbers, annual salary, the
number of days worked, salary for the period, dedamounts deducted.

9.03 Local

Dues specified by the Bargaining Unit in Articl®9, if any, shall be deducted and
remitted to the Treasurer of OSSTF, District 22%45 Carling Avenue, Suite 610,
Ottawa, Ontario, K1Z 8R1 no later than the fiftée(it5th) of the month following the
date on which the deductions were made. Such @ms#tshall be accompanied by a list
identifying the employees, their S.I.N. numbers)uai salary, the deduction period,
salary for the period, and the amounts deducted.



9.04

OSSTF and/or the Bargaining Unit, as the o@sgbe, shall indemnify and hold the
Employer harmless from any claims, suits, attactismand any form of liability as a
result of such deductions authorized by OSSTF aridéoBargaining Unit.

ARTICLE 10 PLACEMENT ON SALARY GRID

Category Placement

10.01

10.02

The placement of OSSTF (District 25) teachetseir respective categories (groups)
shall be determined in accordance with the curertification charts published by
OSSTF.

The certification rating statements provided bySDE to individual members are the
only statements acceptable for verification of gatg placement.

A teacher who submits a copy of his/her OSG@&Hification Rating Statement and the
accompanying letter from OSSTF, which confirmsdbkdification plan used to evaluate
and issue the rating statement, to the Human Ress@fficer (Academic) for a change
in category placement shall receive the adjustnantollows:

(a) if the statement and letter are received betmleSeptember and 31 December,
inclusive, the teacher's salary shall be adjustgdactive to 1 September.

(b) if the statement and letter are received betwkeJanuary and 31 March, inclusive,
the teacher's salary shall be adjusted retroatdiltelanuary.

(c) if the statement and letter are received betwieApril and 31 August, inclusive,
the teacher's salary shall be adjusted effectiSefdtember.

Recognition of Previous Experience

10.03

All newly hired teachers shall have theippteaching experience credited in
accordance with this article.

(a) Teaching Experience Within Ontario

Elementary or secondary teaching experience sstjwhile employed under
contract as a teacher holding a Certificate of &eafion (or equivalent)
recognized by the Ontario College of Teachers sietredited for determining
placement on the salary grid. Experience acquireshy assignment which falls
within the definition of occasional teacher shaillyobe credited in accordance
with Article 10.03 (d).

(b) Teaching Experience Within Canada

Elementary or secondary teaching experience eajuhile employed under
contract as a teacher holding a teaching certdioatognized by boards,
provinces, or territories within Canada, shall bed@ted for determining placement
on the salary grid. Experience acquired in anygassent which falls within the



(€)

(d)

(e)

(f)

(9)

definition of occasional teacher, or equivalenglksbnly be credited in accordance
with 10.03 (d).

Teaching Experience Outside Canada

Teaching experience acquired while under contraftireign countries will be
evaluated on an individual basis and credited &enining placement on the
salary grid at the sole discretion of the Employer.

Long Term Occasional Teaching Experience

All OCDSB long term occasional teaching expereeagceeding four (4) months
in the past five (5) years shall be credited fded®ining placement on the
salary grid.

Letter of Permission Experience

Teaching experience while on a Letter of Perrarssicquired with the OCDSB
shall be credited for determining placement onstary grid.

Continuing Education Experience

Continuing education experience acquired in thelayger's Secondary Evening or
Summer School credit programs (or either predecdssard's programs) after 1
February 1992 shall be credited at the time of turehe purposes of the
experience credit up to a maximum of four (4) @rid steps on the following
basis:

one-half (1/2) grid step for each three (3) asethught. [A credit shall be
defined as two (2) makeup courses equals one étjtcone (1) reach ahead
course equals one (1) credit];

Related Experience

Previous related experience shall be creditetetay hired teachers in all subject
areas under the following conditions:

(i) related experience must be directly relatethe subject(s) which the teacher
is being initially employed to teach;

(i) only related experience which has not alsebeden applied for purposes of
OSSTF certification requirements may be creditedleanthis provision;

(iif) up to five years of eligible related expamce shall be credited at the rate of
four (4) months per year of experience, for a maxmcredit for grid
placement of two (2.0) years' experience. Credltamly be granted in
intervals of four (4) months, for every twelve (I8pnths of cumulative
related experience.



(iv) subject to 10.03 (f) (i) and (ii) and notwsttanding 10.03 (f) (iii), previous
related experience shall be credited to newly hieetinology teachers in
trades subject areas as follows:

up to ten years of eligible related experiencdld¥e credited at the rate of
five (5) months per year of experience at full tistatus for a maximum
credit for gird placement of five (5) years of expace. Credit will only by
granted in intervals of five (5) months for evemetve (12) months of
cumulative related experience.

(h) General Provisions and Process

(i) Teaching experience will be pro-rated agntetworked and employment
status.

(i)  Unless otherwise specifically stated, tef)(fnonths of credited experience
shall constitute one (1) year for purposes of gad@termination.

(i) Documentation acceptable to the Employersirhe provided by the teacher
within ninety (90) days of effective date of hirearder for it to be credited
retroactive to their date of hire. Documentatioovded after that date will
be processed effective the date it is received loym&h Resources.

(iv) A teacher shall not be credited with morartlone (1) year's experience for
any twelve (12) month period commencing 1 Septerobany year.

Grid Progression- Experience Increments

10.04 Process for Crediting Experience

Annual experience increments shall be crediteaf 81 August each year and shall be
effective the following 1 September, up to the maxin in each respective category.

10.05 Reqular Day School Experience

() Commencing 1 September 1998, teachers shatdneted experience credit for
purposes of the annual increment on the basis@hmmth credit for each full
month of teaching with the Employer. Ten monthexgerience shall constitute a
full year, but no teacher shall be credited withrenihan one (1.0) year of
experience (i.e. one increment) in any twelve mgatiiod commencing 1
September, inclusive of continuing education crpdiigram experience.

(i) Teachers shall be granted experience as I(iIEOT experience gained while on
part-time contract.

10.06 Continuing Education Experience




10.07

10.08

10.09

Regular Day School teachers who acquire continathgcation experience in the
Employer's Secondary Evening or Summer School tpedgrams after 1 September
1998 shall be credited for the purposes of themuahexperience increment up to a
maximum of four (4) full grid steps on the followgasis:

one-half (1/2) grid step for each three (3) aethught. [A credit shall be
defined as two (2) makeup courses equals one étjtcone (1) reach
ahead course equals one (1) credit].

It will be the responsibility of individual teadfseto notify Human Resources in writing
of the specific dates and courses to be creditddteothan 15 August to receive
experience credit for purposes of annual increraéfattive the following 1 September.

Note: For former CBE Reqular Day School Teachers

Qualifying continuing education experience acggiibut not credited prior to 1
September 1998 will continue to be eligible forgmses of receiving credit
under Article 10.06 for grid progression.

Leaves of Absence

Leaves of absence without pay (including full-tieved partial leaves) granted under
Article 14 and leaves of absence without pay fodice reasons (including LTD) shall
not be credited for purposes of movement on trergajrid.

General Provisions and Process

() Teaching experience will be pro-rated as meetiworked and employment status.

(i)  Unless otherwise specifically stated, ten minsnof credited experience shall
constitute one year for purposes of salary deteatian.

(iif) A teacher shall not under any circumstanibesredited with more than one year's
experience for any twelve month period commencitsgftember of any year.

Withholding Increments

(@) The Employer reserves the right to withholel itcrement of a teacher whose
performance is deemed to be less than satisfabtotlye appropriate Principal.
A teacher shall be notified no later than 15 Juneriting of the Employer's
intention to hold him/her on the same step of tdary grid, and the teacher shall
be provided with written reasons why his/her perfance has been deemed to be
less than satisfactory.

(b) If the teacher's performance in the subsequesntis considered satisfactory, the
teacher shall be placed at the position on theysathedule he/she would have
reached had the increment not been withheld.

ARTICLE 11  SALARY AND ALLOWANCES




11.01 Teacher Salary Grid

(@) Effective_1 September 20a8e following salary schedule shall apply to all
regular day school secondary teachers:

YEARS Groupl Group?2 Group3 Group4

0 $44,482 $46,080 $49,007 $50,678
$47,139 $48,984 $52,232 $54,272
$49,797 $51,882 $55,461 $57,864
$52,454 $54,785 $58,688 $61,459
$55,115 $57,692 $61,914 $65,051
$57,774 $60,596 $65,140 $68,647
$60,431 $63,497 $68,368 $72,240
$63,089 $66,403 $71,594 $75,834
$65,751 $69,305 $74,820 $79,426
$68,413 $72,207 $78,047 $83,020
$71,069 $75,114 $81,279 $86,617
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(b) Effective_1 September 200®e following salary schedule shall apply to all
regular day school secondary teachers:

YEARS Groupl Group?2 Group3 Group4

0 $45,816 $47,462 $50,477 $52,198
$48,553 $50,454 $53,799 $55,900
$51,291 $53,438 $57,125 $59,600
$54,028 $56,429 $60,449 $63,303
$56,768 $59,423 $63,771 $67,003
$59,507 $62,414 $67,094 $70,706
$62,244 $65,402 $70,419 $74,407
$64,982 $68,395 $73,742 $78,109
$67,724 $71,384 $77,065 $81,809
$70,465 $74,373 $80,388 $85,511
$73,201 $77,367 $83,717 $89,216
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(©) Effective_1 September 201ibe following salary schedule shall apply to all
regular day school secondary teachers:

YEARS Groupl Group2 Group3 Group4
0 $47,190 $48,886 $51,991 $53,764
1 $50,010 $51,968 $55,413 $57,577
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$52,830
$55,649
$58,471
$61,292
$64,111
$66,931
$69,756
$72,579
$75,397

$55,041
$58,122
$61,206
$64,286
$67,364
$70,447
$73,526
$76,604
$79,688

$58,839
$62,262
$65,684
$69,107
$72,532
$75,954
$79,377
$82,800
$86,229

$61,388
$65,202
$69,013
$72,827
$76,639
$80,452
$84,263
$88,076
$91,892

Effective_1 September 201the following salary schedule shall apply to all

regular day school secondary teachers:

YEARS

0
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11.02 Allowances

Group 1
$48,606
$51,510
$54,415
$57,318
$60,225
$63,131
$66,034
$68,939
$71,849
$74,756
$77,659

Group 2
$50,353
$53,527
$56,692
$59,866
$63,042
$66,215
$69,385
$72,560
$75,732
$78,902
$82,079

Group 3

$53,551
$57,075
$60,604
$64,130
$67,655
$71,180
$74,708
$78,233
$81,758
$85,284
$88,816

Group 4
$55,377
$59,304
$63,230
$67,158
$71,083
$75,012
$78,938
$82,866
$86,791
$90,718
$94,649

Effective 1 September 2008, the following schedaieallowances shall apply. All
allowances covered under this Article may haveefifect of piercing the maxima for
the salary grid set out in Article 11.01:

(@)

(b)

Head

September 1, 200

8September 1, 200

OSeptember 1, 201

DSeptember 1, 201

$5,356

$5,517

$5,683

$5,853

Information Technology Consultant

September 1, 200

B8September 1, 200

OSeptember 1, 201

DSeptember 1, 201

$6,180

$6,365

$6,556

$6,753
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Post Graduate Degree Allowances:
() Teachers currently holding masters or docwogrees will have their post
graduate allowance grandparented effective 31 DbeedD98.

(i) Effective 1 January 1999, no new hires wdteive post graduate
allowances.

(i) Any teacher currently enrolled in a progrd@ading to a master's degree or
doctorate degree and who will have met all of #epuirements for the degree
prior to 31 December 1999 and who provided the 8@ath proof of same
by 30 June 2001 shall be entitled to and will awni to receive an allowance
at the following rates:

Master's Degree -

September 1, 200

B8September 1, 200

OSeptember 1, 201

DSeptember 1, 201

$567

$584

$602

$620

Doctorate Degree -

September 1, 200

B8September 1, 200

OSeptember 1, 201

DSeptember 1, 201

$1,133

$1,167

$1,202

$1,238

Only one (1) degree allowance (the higher) shalphid to a teacher.

11.03 Other Allowance

Teachers on staff (active or on leave of absentteaw without pay), as of 31 August
1988 and receiving the allowance paid by the for@sgoode Township School Board
and the Collegiate Institute Board of Ottawa, sbafitinue to be paid such an annual
allowance so long as the individuals remain inghmploy of the OCDSB.

11.04 All centrally assigned consultants who aceir@ng a Headship allowance at the time of
appointment shall continue to be paid the allowdncé¢heir tenure as a consultant.

ARTICLE 12 METHOD OF PAYMENT

12.01 Teachers shall be paid on a bi-weekly basmighout the school year, in equal
installments of 4% as follows:

4% on the first Friday in September or the firay @f school, whichever is earlier, 4%
no later than the 2nd Friday in September and #fienebi-weekly payments of 4%,

with a final payment no later than the last teaghday in June of any remaining balance
required to total 100% of salary payable for theosd year.
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12.02 Each installment shall be deposited in anfired institution with a computerized system
compatible with that used by the Ottawa-Carletostit School Board.

12.03 The daily rate of pay for a teacher will laécalated based on the number of school days
in the school year, as defined in Regulation 304.

12.04 Effective 1 September 2001, a teacher'sysaid be prorated in accordance with the
following breakpoints:

Number of Classes FTE
Effective 1 September 2001
1.0 0.16666
2.0 0.33333
3.0 0.50000
4.0 0.66666
5.0 0.83333
6.0 1.00000

12.05 Semester Teachers' Pay - Unbalanced Timstable

(a) Full-time semestered teachers with unbalatioeetables in each semester, will
receive their full contract salary equally throughthe year.

(b) Teachers that leave the employ (resignatietirement, termination) of the
Board before the end of the school year shall vectiieir annual salary prorated
to the days of the school year worked.

(©) Teachers that take a voluntary reduction imkload due to a leave of absence
shall receive their annual salary at the fracttwgirtworkload is to full-time
according to the chart in Article 12.04 (i) (parte) prorated to the days of the
school year worked.

(d) 0] Part-time semestered teachers assignedlamted timetables in each
semester will be paid their salary in accordandé tiie proportion of
their employment status actually being taught ichesemester.

(i) Notwithstanding this, teachers who fulfiligir full contract status/salary

in one semester, will be placed on leave of absesit®ut pay for the
remaining semester.

12.06 Correction of Errors

Where a teacher has received one month's noitficat writing of an error in salary or
allowance, the Employer may make the appropriggsadent equal to the amount
required to correct the amount over or under paithd the school year in which the
error is discovered. Where correction of an ereguires that a teacher repay an amount
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12.07

12.08

12.09

12.10

in excess of $500.00, a payment schedule shalétsrdined by mutual consent of the
Board and the teacher. Errors discovered duriagrtbnths of July and August shall be
corrected and effective for the following schooaye

Adjustments for Leaves of Absence without ®a@essation of Employment

Teachers who commence a leave of absence witlagubp whose employment ceases,
during the school year, will receive all salary atidwances earned from September to
the date of leave or termination, whichever is majblle within thirty (30) days of the
last day worked.

In the event of an overpayment, arrangements bbathade between the Employer and
the teacher for repayment within (30) days of st Hay worked, unless the amount
exceeds $500.00, in which case a reasonable pawgtieedule shall be determined by
mutual consent.

Changes in Grid Placement/Contractual Status

Teachers, who during the school year are eligdol@ change in salary due to category
or experience change or change in contractualsstahall receive the adjustment within
thirty days (30) days of receipt of notificationtbe change by the Human Resources
Department.

Deductions

(@) _Union Dues and local OSSTF Levy

These shall be deducted in accordance with A&récl

(b) Other Deductions

(i) Group insurance, LTD and Health Plan dedudisinall be made (where
applicable) in equal installments.

(i) Employment Insurance premiums, Canada Peresmhincome Tax
deductions shall be made as prescribed by legslati

(i) Pension deductions shall be made as presdrity the Ontario Teachers'
Pension Plan.

Ottawa-Carleton Education Credit Union

Payroll deduction service shall be continued harse teachers who are or who become
members of the Ottawa-Carleton Education Credibbhimited or its successor.

A teacher may change the amount of deduction. Thel&er may limit such changes
to two (2) per year (February and September).
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12.11 Regqistered Retirement Savings Plan (RRSP)

Provided a teacher submits an authorization famprascribed by the Employer, the
Employer agrees to deduct from the teacher's payata in multiples of ten dollars
($10.00) and to remit such deductions to the Ott@adeton Credit Union Registered
Retirement Savings Plan. A teacher may changentioaiat of deduction. The Employer
may limit such changes to two (2) per year (Mancthi September).

ARTICLE 13 EMPLOYEE BENEFIT PLANS

13.01 From 1 September 1998 to 31 January 199Gihep Insurance and Health Plans
provided by both predecessor collective agreensrahl remain in effect including the
Employer's share of premium costs and participatopirements.

13.02 Group Insurance and Health Plans

Effective 1 February 1999 the following Group Iresuce and Health Plans are available
in accordance with procedures as required by thigrémce Policies to all full-time and
part-time teachers.

Any change from present procedures in effectatithe of signing the Collective

Agreement shall not have the effect of increadigglimitations on the eligibility of

teachers to participate in the plans.

(@) Group Life Insuranceeompulsory) providing $45,000 coverage. AccideBiath
and Dismemberment Insurance (compulsory) provi@its, 000 coverage. The
Employer shall pay 90% of the above premium costs.

Employees who were previously entitled to gratgihsurance providing
coverage of three (3) times salary may elect tdicoa that coverage under the
group life plan at the same amount, with the emgxogaying 100% of the
difference in the premium above the $45,000 cowerdgmployees who elect not
to continue this higher coverage shall forfeit thigjht to continue this coverage.

(b) Health Insurancéncluding Semi-Private, Major Medical, effectiteSeptember
2006 Vision Care at $300/2 years and ManuAssiSgdtember 2009 Vision
Care at $450/2 years including up to $100 for eggrenations){compulsory,
optional to teachers covered by a spouse employdidebBoard). The Employer
shall pay 90% of the premium cost.

(c) Dental Care Plaicompulsory, optional to teachers covered by aisp@employed
by the Board). The Employer shall pay 90% of premaost.

Basic Plan, plus 50% co-insurance for:

(i) Caps and Crowns ($1,200 annual maximum per@dperson);
(effective 1 September 2009, $1,4@0nual maximum per insured person);

(i) Major Restorative Services - ($1,200 annuakimum per insured person);
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13.03

(d)

(e)

()

(iii) Orthodontic Services ($1,000 annual maximper insured person).
(effective 1 September 2009, $1,2@0nual maximum per insured person)

ODA Schedule - On 1 January of each year the poswear's ODA schedule will
be in effect.

The Dental Care Plan concerning recall exams (uURdeatine Treatment) will
provide coverage for oral examinations, teeth ctegrtopical application of
fluoride solutions, oral hygiene instructions arne-wing x-rays once every nine
(9) months from the date of the last visit.

Optional Term Life Insuranaaf 1, 2, 3 or 4 times the employee's annual satary
a maximum of $300,000 for each of the employeethadmployee's spouse and
up to $25,000 (in $5,000 increments) for dependbitiren. The Employee shall
pay 100% of premium cost.

Those who previously enrolled in the Optional Begent Life Insurance Plan,
who decided not to enroll in the Optional Term Uifisurance Plan, will pay 100%
of Optional Dependent Life Insurance.

Optional Accidental Death and Dismembermestitanceof up to $250,000 for
the employee, up to half of the employee's insaradunt for the employee's
spouse and up to $250,000 for family coveragenfalihich can be obtained in
$5,000 increments. The Employee shall pay 100%erhjum cost.

Note: A more detailed summary of the above cayeia available through the
Benefits Division of Human Resources.

Pregnancy Leave SEB-Plan

In accordance with Article 18.

Eligibility for Benefits

All teachers shall be eligible for the benefitndan accordance with Article 13.02 and
the applicable policies.

Teachers who are covered by this agreement andavehemployed on less than a half-
time basis shall have the option at the time ahbgiof enrolling in benefits listed in
Article 13.02 and the employer shall pay the pextatost in the same ratio as the part-
time employment bears to full-time employment, wiitb Teacher paying the balance.

Similarly, teachers who, as the result of a canitraduction drop below half time, have
the option of withdrawing from these benefits.

While on Leave
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13.04

13.05

13.06

Employees absent on leave with pay, including paikl leave, or on Federation
Administered LTD, including the waiting period, Wilontinue to be covered by
benefits, with the Board contributing its portioihpoemiums.

Teachers absent on a Self Funded Leave will hamefiis (including Federation
Administered LTD) continued as provided for undes terms of Article 30.

Positive Enrolment

Compulsory positive enrolment will ensure that ¢leordination of benefits provision
is correctly administered by the health, visionecand dental insurer. Positive
enrolment will apply to any employee enrolled imfly health, vision or dental
coverage.

As required by the insurance carrier under PasiEnrolment, the following

information or information of a similar nature wile required to be submitted to the

insurer:

(a) effective date of coverage of employee;

(b) level of coverage;

(c) employee name, date of birth, and employestifieation number;

(d) name of spouse (as defined by the policye dabirth and whether the spouse has
employer health, vision care and/or dental coveragé if so, on a single or
family basis, name of spouse's employer, plan bcypaumber, name of insurer;

(e) for each eligible dependent child as defingdhe policy, name, date of birth, and
whether the child is a full time student, or digaband incapable of self-sustaining
employment.

Dependent claims will not be processed until tiseirer receives the required

information. The insurer must be informed of angryes to the dependent information

within thirty-one (31) days of the change.

Long Term Disability Insurance

The parties recognize the Federation Administéfdd Plan and agree there shall
continue to be cooperation between the Board, ldwe Rdministrator and the Policy
Holder in the administration of the plan.

Long Term Disability Insurance is compulsory tawend existing enrolled members.
With the exception outlined below, teachers shayl p00% of the premium cost.

LTD/Dental Care Plan

(a) Pursuant to Article 13.02, teachers enroltethe Dental Care Plan established as
of 1976 are entitled to Board payment of 90% ofghemiums for this plan, but
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(b)

13.07 (a)

(b)

will pay 100% of the Federation Administered Lorgyih Disability Plan
premiums. Teachers who were on staff prior to Lldan1976, the date of
inception of the Dental Care Plan, and who declietthat time to participate in
that plan shall continue to be entitled to Boargnpant of 90% of the Federation
Administered Long Term Disability Plan premiums.

Those teachers who are currently paying 10%I@f premiums and therefore not
participating in the dental plan may:

(i) optto join the dental plan subsequently inahhcase the teacher will pay
100% of the long term disability premium from tHéeetive date of
enrolment into the dental plan.

or

(i) optto pay 100% of the LTD premium withouining the dental plan.

Once the teacher has opted for i) or ii) above téacher will be bound by it for
the duration of the teacher's employment with tbard.

The parties recognize that the paymehepéfits is solely the responsibility of the
carrier(s).

This does not release the Board from liabilitydarors in procedures or
administration.

If a member encounters difficulty in the applion of any portion of the Benefit
Plans, the OSSTF and/or the member may requestaaile written clarification
of the carrier's position from the Board (excludLigD).

13.08 Benefit Plan Policies

The Board will provide the Bargaining Unit witH pbrtions of insurance policies
relevant to its membership upon receipt of a writiquest to do so. The Board
undertaking to provide these copies is subjedteaatvailability of the information from
the insurer (excluding LTD).

The Bargaining Unit undertakes to provide the Boaith the relevant portions of any
policy or policies it may enter into on its own ladfrupon receipt of a written request
from the Board to do so. This undertaking is aldgexct to the availability of the
information from the insurer.

13.09 Benefits Review Committee

(a)

There shall be a Benefits Review Committeepresed of two (2)
representatives for the Board and two (represersgtifor the OSSTF Teacher
Bargaining Unit, to review benefit plan levels gretformance. The Committee
shall meet quarterly.
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(b)

(€)

The OSSTF Teacher Bargaining Unit represergg) will meet with Board
representative(s) as per the Terms of ReferentteedBenefits Review
Committee.

The Terms of Reference shall be reviewed dhnbwg the parties, taking into
account any recommendations made for change b@dhamittee.

ARTICLE 14 LEAVES OF ABSENCE WITHOUT PAY

14.01 General Conditions

14.02

14.03

Leaves of absence without pay may be granted ciuigj¢he following conditions:

(a)

(b)

(€)

(d)

(e)
(f)

(9)

The teacher requesting the leave has beemuaonsly employed with the
Employer for at least two (2) years immediatelyopto the effective date of the
leave;

Leaves, including extensions, may be gramea ffull school year or partial
school year provided the leave commences and ermsricide with the end of a
school term or semester;

Extensions may be granted provided the tetlé period, including the initial
leave and any extension(s), does not exceed twg;yea

All benefits held by an employee at the comoeenent of a leave without pay may
be continued (subject to the terms of the poliayjrdy such authorized leave with
the employee paying all premium costs by pre-aigbdrdebit;

There shall be no interruption to continuocaiviee for the purposes of seniority.
A teacher shall retain experience and sickéearedits held or accumulated prior
to the commencement of the leave, but shall natraatate further experience or

sick leave during the period of leave (proratedp@art-time leaves);

A teacher shall be deemed to have resignefailore to return on the agreed
upon date.

A teacher desiring a leave of absence fonéixé school year is required to submit a
written request, including reasons, to his/her épial prior to 1 March. Where a request
is denied, the teacher will, upon request in wgitine provided with written reason(s)
for the denial, including any staffing considerato

The teacher shall confirm the date of retursubmit a request for an extension of the
leave prior to 1 March in the calendar year of metu

14.04 Right of Return from Leave

-18 -



Prior to returning from leave, teachers must prepdoof of status with the Ontario
College of Teachers, a Criminal Background Checkibence Declaration (whichever
is applicable) to Human Resources.

14.05 The consideration of teachers who apply faroanotion or a position of responsibility,
and who make themselves available for interviewstgll not be affected by absence on
a leave taken in accordance with this Article. Sieathers who apply and are selected
for a promotion or a position of responsibility mag required, at the option of the
Employer, to terminate their leave to accept thatmm.

14.06 Short term leaves without pay may be gramecceptional circumstances. Such
requests shall be submitted to the Superintenddnstyuction.

ARTICLE 15 LEAVES OF ABSENCE WITH PAY

15.01 General Conditions

Leaves of absence with pay provided for in thisote will be granted subject to the
following conditions:

(a) Continuation of salary and benefits entitletagn
(b) Without deduction of sick leave credits;
(c) Without interruption of seniority or experiencredit;

(d) A teacher on any form of leave is not eligifdeany other form of leave until the
expiry of the initial leave period,;

(e) Upon request by the Superintendent or desegaateptable evidence verifying
the need for the absence will be provided by theher.

15.02 Compassionate Leave

Teachers shall be granted leave with pay in thewing circumstances:

(a) Up to five (5) days in the event of the deatlny of the following: spouse, child,
parent, grandchild, sibling, mother-in-law, fathedaw.

(b) Up to three (3) days in the event of the dedilny of the following: uncle, aunt,
nephew, niece, grandparent, brother-in-law, sistéaw, son-in-law,
daughter-in-law, a person in a diréeioco parentis relationship or a person with
whom the teacher resides or resided.

(c) One (1) day to attend the funeral in the ewénihe death of a close personal
friend.

(d) Up to three (3) days in the event of seridingss of a child or spouse to arrange
alternate care.
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15.03

15.04

15.05

15.06

15.07

15.08

Additional leave without pay may be granted byRmmcipal in extenuating
circumstances.

Examinations for Professional Development

The Employer shall grant a leave of absence wathfpr the time required for the
teacher to write an examination having to do witiprioving professional qualifications,
as approved by the Superintendent or designatavel will be provided under this
provision where the teacher cannot schedule thenieedion outside the teacher's
normal working hours.

Religious Holy Days

Up to three (3) days leave with pay in any onevstlear shall be granted for the
observance of recognized religious holy days.

Quarantine

Leave with pay shall be granted in any case whereause of exposure to a
communicable disease, a teacher is quarantinetherwaise prevented by order of the
Regional Medical Officer of Health or designatenfrattending to his/her duties.
Court Leave

Leave of absence with pay shall be granted taeh&r who is required:

(a) toserveonajury;or

(b) by subpoena or summons to attend as a witnessurt or other legal proceeding
to which the teacher is not a party or one of taes@ns charged

provided the teacher pays to the Employer anyeeeusive of travelling allowances or
living expenses, that the teacher receives.

Professional Activities

Leave of absence with pay shall be granted folegsional activities which have been
authorized by the Superintendent or designate.

Paternity Leave

Up to two (2) days leave with pay per child steigranted in any one school year by
the Principal. Such leave may be granted on agyrdthe period beginning with the
day of admission and surrounding the release aay the hospital. Where the birth
does not occur in a hospital, the leave of up (@ days may be taken to embrace the
time of birth.

-20 -



15.09 Special Leave

Up to three (3) days of special leave with payldiegranted in any school year by the
Principal for matters of urgent and/or essentiatpeal businesisicluding, but not
limited to, one (1) day for the moving of persoatiects. This leave shall be in addition
to the leaves provided for in Article 15.02.

Additional leave without pay may be granted by Rmmcipal in extenuating
circumstances.

15.10 Secondment Leave

A teacher may, upon request, be granted a secontdease, where in the opinion of the
Employer the leave is likely to be of assistanctiithering the teacher's development
and in achieving the Employer's goals. The Employest be fully reimbursed for the
cost of the teacher's salary and benefits.

ARTICLE 16  JOB SHARING

16.01 (a) The Employer agrees that two teachdrseatame or different schools who
qualify to apply for a leave of absence without,p@yd who have not been
declared redundant, may, subject to the approvideoPrincipals, apply to share
one of the participating teacher's assignments jditheharing arrangement may
not result in either participant increasing his/asployment status.

(b) (i) Job sharing arrangements shall requirg@g on an annual basis.

(i) The proportion that each teacher will beigsed under the job sharing
arrangement shall be agreed by the teachers artiti@pal prior to final
approval.

(c) Ateacher who is job sharing shall have hisfaary, benefits and sick leave
credits prorated in relation to what he/she wowdéreceived as a full-time
teacher, based on the proportion of the assigntreng held.

(d) A teacher may continue all benefits held imrataly preceding the job sharing
(subject to the terms of the policy) provided tbacher pays the difference in
premiums.

(e) Experience credit for a year in which a teadhgb sharing shall be prorated to
the proportion of the assignment being held.

(f) At the conclusion of the job sharing arrangemer the second year extension of
the arrangement:

() the teacher who transferred shall have thbktrio return to a position in
his/her previous school that is equal to the empleayt status held prior to
the job sharing;
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(9)

(i) the teacher holding the position which hagib shared shall have the right to
a position in the same school that is equal tethployment status held
prior to the job sharing.

For job sharing which has been approved terekinto a third year or longer, the
participating teachers will be reduced to part-tstetus equivalent to the
proportion of the assignment held during the jofrsiy arrangement.

ARTICLE 17 FEDERATION LEAVE

17.01 Provincial

(@)

(b)

(€)

(d)

(e)

A two year leave for Federation business dialjranted without pay to a Teacher
who is elected or re-elected for a term of offiseadull-time officer of the
Federation; or

A one year leave for Federation business $lgafjranted without pay to a Teacher
who serves in a full-time capacity as a non-electéider of the Federation.

The leaves referred to in paragraphs (a) Bhdre subject to automatic renewal
and may be further extended by the Employer fah&rrperiods of two years or
one year, respectively.

Upon return from a leave the teacher shaplbeed in his/her original position in
accordance with the right of return in Article 23.0

A teacher wishing to return early from leave metyirn if a position is available.
On the date stipulated for return in the origiraJe the teacher shall be placed in
accordance with the right of return in Article 23.0

These leaves shall be treated by the Empkxysecondments provided the
Bargaining Unit is prepared to reimburse the Emeidgr the full costs of salaries
and benefits.

17.02 Local - OSSTF, District 25 - Teachers' Unit

(@)

(b)

The Employer agrees that the President, Qfegbtiator and Membership
Services Officer shall be released from 100% ohleisteaching duties in order to
undertake his/her elected responsibilities.

() OSSTF (District 25) Teachers’ Unit agréeseimburse the Employer for the
full cost of salaries and benefits at CategoryYkar O plus any allowances
determined by the bargaining unit. For the purpageeimbursement of
benefits, the reimbursed cost shall be deemedual edeven percent (11%)
of the above noted salary.
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(€)

(d)

(e)

()

(i) The salaries of the Release Officers idediin 17.02 (a) shall be as
determined by the OSSTF (District 25) TeacherstWiiih notification
accompanying the request for Union Leave.

Notwithstanding the above, should a teacher beaaigible for a sick

leave gratuity, in accordance with Article 25, gaary for calculation
purposes, as required under Article 25.04 shaéixmtusive of any additional
amount assessed for the purposes of Union Leave.

The three elected Federation officers refetoed Article 17.02(a) shall retain all
applicable rights and privileges as teachers viiéhEmployer.

The contact for reporting sick leave usageimployees on Union Leave shall be
the Human Resources Officer.

Requests for Leave for Federation businesdy@ixg joint Employer/ Federation
Committees and the Negotiating Team) on an incaldyasis shall be directed to
and arranged with the Superintendent of Human Reeswr designate. All
requests by OSSTF members for such leaves shatidsdinated through the
Bargaining Unit.

These requests (in 1/2 day or full day incremestig)l not exceed 75 teaching
days in total or 20 teaching days for any one iildial in any one school year.
The Bargaining Unit shall reimburse the Employerifcurred Occasional
Teacher costs.

Up to six (6) members of the Bargaining Unhavare members of the local
Negotiating Team shall be released with no lossatdry for time spent in
negotiating meetings with the Employer, providedatations continue in a
mutually acceptable manner. The Board will payitteeirred costs for up to three
(3) Occasional Teachers as required, with the BairggaUnit agreeing to
reimburse the Board for any additional costs inedifior Occasional Teachers to
replace members of the Negotiating Team.

ARTICLE 18 PREGNANCY/PARENTAL/ADOPTION/PATERNITY LEAVE

18.01 Pregnancy Leave

(@)

Pregnancy leave of up to seventeen (17) weéksut pay (subject to amounts
payable under Article 18.05 - SEB Plamgll be granted in accordance with the
Ontario Employment Standards Agbon written request provided that:

(i) the teacher has been employed by the Emplayeat least thirteen (13)
weeks preceding the expected date of birth ;

(i) the teacher provides a doctor's certifiozetifying that she is pregnant and

stating the expected date of delivery and the recentded date for
commencement of the pregnancy leave.
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(iii) the teacher notifies the Employer as sosmeactical, but at least two (2)
weeks preceding the estimated date of commencerhézdve.

18.02 Parental/Adoption Leave

(@)

(b)

(€)

(d)

In accordance with the provisions of the Got&mployment Standards Aci
teacher who has been employed by the Employett feaat thirteen (13) weeks
will be entitled to parental/adoption leave withpaty (subject to amounts payable
during adoption leave under Article 18.05 SEB Plafn)p to thirty-five (35)

weeks if pregnancy leave is taken or thirty-se\&) (veeks if no pregnancy leave
is taken.

A teacher who has been granted a pregnaneg Eall be granted parental leave
upon written request received at least two (2) we®ior to the date the leave
commences. The leave must begin immediately upomnation of the pregnancy
leave unless the child has not yet come into cystwale and control in which
case the leave must commence within fifty-two (®2gks of the child's coming
into custody, care and control.

Where pregnancy leave has not been takemacade may, following the birth of
the teacher's child or an adopted child coming tihéocustody care and control of
the parent for the first time, take parental/admpteave of thirty-seven (37) weeks
upon written request at least two (2) weeks podhe date the leave commences.
The teacher is required to provide documentatiariyeg the birth or adoption of
the child prior to the leave being granted. Paédoption leave taken in these
circumstances must be taken within fifty-two (52)eks of the child's birth or of
the child coming into custody, care and control.

A teacher may return to work prior to conctusof the leave period of thirty-five
(35) weeks or thirty-seven (37) weeks providedtdaeher gives the Employer at
least four (4) weeks written notice of the day dmck the leave is to end.

18.03 General Provisions for Pregnancy or Paréxdalition Leave

(@)

(b)
(c)

Crediting of experience for salary placemanppses shall continue during any
term of pregnancy or parental/adoption leave.

Seniority shall continue during any term oégmancy or parental/ adoption leave.

The Employer agrees to continue to pay theleyep's portion of benefits
premiums during the pregnancy or parental/adopé&ane provided the teacher
agrees to pay the employee's portion of the cospdsauthorized debit.

Should the employee opt to discontinue coverdgay or all benefits upon the
commencement of the pregnancy or parental/adofdeore, such coverage will
cease upon commencement of the leave and willibstaged only upon the
employee's return to regular employment.
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(d) At the discretion of the Employer, pregnancyarental/adoption leave may be
granted to a teacher who has not been employedi@tBmployer for thirteen
(13) weeks.

(e) Consideration of teachers who apply for a miom or position of responsibility,
and who make themselves available for interviewstgll not be affected by
absence on pregnancy or parental/adoption leave.

(f) Sick leave credits shall accumulate for thecteer during the time of pregnancy
or parental/adoption leave.

18.04 Leave of Absence following Pregnancy/Paré&htalption Leave

(a) Leave Entitlement

A leave of absence without pay immediately follogvthe statutory pregnancy and
parental/adoption leave may be granted by the Eyeplior up to three (3) years.
Such leave will not be unreasonably denied. Theetlyear leave entitlement will
not be extended for part-time leaves.

(b) Full-time Return

Where a teacher returns to a full teaching loaldfohg a statutory birth/adoption
leave and, within the three year period followingls return, subsequently wishes
to decrease the teaching load, the teacher may &ppull or part-time leave
commencing the next semester or school year. Saske Imay not extend past the 3
year period following the end of the statutory liniadoption leave.

(c) Subsequent Birth following a Part-time Return
Where a teacher returns from statutory birth/adopleave to a reduced teaching
load and, within two years, the teacher applieafsubsequent statutory
birth/adoption leave, the teacher will be eligifde a new three (3) year leave
entitlement immediately following the end of théosaquent statutory leave.

(d) Subsequent Birth while on Full-time Leave
Where a subsequent birth or adoption occurs poitineé teacher returning from
full-time leave, the teacher will be entitled tsw#bsequent statutory
pregnancy/adoption leave and may access the ramaime, if any, from the
initial three (3) year leave entitlement period.

All other provisions related to leaves of absendbaut pay shall apply to leaves
granted under this paragraph.

18.05 SEB Plan

The Employer will provide a pregnancy/adoptionvie&l SEB Plan as follows:
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(a) for the two (2) week waiting period undee Bmployment Insurance Act (El) of
95% of the teacher’s salary

commencing with the third week of the leaeadhers granted pregnancy/adoption
leave and entitled to El shall be entitled to reeed top-up of Employment
Insurance provisions to 90% of salary for a peabd weeks.

(b)

commencing with the seventh week of the lete@chers granted
pregnancy/adoption leave and entitled to EI shakbtitled to receive a week 7 to
17 benefit of $150.00 per week.

(€)

No payment shall be made for any periods duringtvttie teacher is not otherwise
entitled to earn pay. Notwithstanding the abovieere the one (1) or two (2) week
waiting period falls during the Christmas, Marcle8k, July or August period,
where a teacher is not entitled to earn pay, thehier shall be entitled to the 95%
SEB Plan under 18.05 (a) only.

Quebec Residents

The Employer will provide a pregnancy/adoptionvee&l SEB Plan to Quebec residents
as follows:

(@) commencing with the first week of leave, teashyranted pregnancy/adoption
leave and entitled to El shall be entitled to reeed top-up of Employment
Insurance provisions to 95% of salary for a penbd weeks.

commencing with the third week of leave, teastgranted pregnancy/adoption
leave and entitled to El shall be entitled to reeed top-up of Employment
Insurance provisions to 90% of salary for a penbd weeks.

(b)

commencing with the seventh week of the leteachers granted
pregnancy/adoption leave and entitled to El shakmbtitled to receive a week 7
to 17 benefit of $150.00 per week.

(€)

No payment shall be made for any periods duringkvthe teacher is not otherwise
entitled to earn pay. Notwithstanding the abovieeng the first and or second week of
leave falls during the Christmas, March Break, &ulyAugust period, where a teacher is
not entitled to earn pay, the teacher shall beledtio receive a top-up of Employment
Insurance provisions to 95% of salary for a peabdne or two weeks in accordance
with (a) above.

TYPE OF | EMPLOYMENT EMPLOYER EMPLOYMENT TOTAL LEAVE
LEAVE QUALIFIER PROVISION INSURANCE PERIOD PROVIDED
PROVISION BY THE EMPLOYER
Pregnancy| 13 weeks to 17 weeks 15 weeks Up to 3 years
Leave qualify for leave
SEB Plan = 95% for 2 (from the birth of the | (exclusive of
week waiting perioc | child) Pregnancy and Paren
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600 hours to of El; top-up of 90% Leave ¥
qualify for EI* | for 4 weeks; and $15
per week for week 7 tp
17

(&)

Adoption | 13 weeks to 37 weeks 35 weeks Up to 3 years
Leave qualify for leave
SEB Plan = 95% for 2 (from the child's birth | (exclusive of Adoption
week waiting period | or the child coming | Leave)

600 hours to of El; top-up of 90% | into custody)
qualify for EI* for 4 weeks; and $150
per week for week 7 tp

17
Parental | 13 weeks to 35 - 37 weeks 35 weeks Up to 3 years
Leave qualify for leave
No SEB Plan (from the child's birth | (exclusive of
or the child coming Pregnancy and Parental
600 hours to (35 week entitlement | into custody) Leave)

qualify for EI* if the employee took
pregnancy leave)

* The provision for qualifying hours represents thgrent requirements under the Ontario Employment
Standards Act.

ARTICLE19  SICK LEAVE

Crediting of Sick Leave

19.01 (a) A teacher shall be credited with an ahsig& leave allowance of twenty (20)
days unless the employee is on leave, in which, tasenumber of sick days
shall be prorated as required, based on the batsribe year following the
teacher’s return and credited to the teacher’swatoon the first day of return.

(b) An employee shall not earn sick leave creditsny month in which the employee
did not work and was not paid, for at least oné dfahe working days in the
month. Teachers on leave of absence with pay,dnajusick leave, will continue
to be eligible for the allowance of sick leave.

(c) Where ateacher does not teach a full scheat,the annual allowance shall be

prorated using the formula of two (2) days for gu@onth of employment, subject
to (b) above.
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19.02

19.03

19.04

(d) Where ateacher is employed on a part-timespsisk leave credits shall be
prorated in the same ratio as the part-time teachssignment is to a full-time
teaching assignment.

(@) Allunused sick leave at the end of esmttool year shall be accumulated to the
credit of each employee. There shall be a maximuotitiement of three hundred
and forty (340) days of sick leave credits which ba accumulated by the
employee.

(b) Notwithstanding Article 19.02 (a) teachers @ndontract with the predecessor
boards with more than three hundred and forty (84&@s of accumulated sick
credits shall have their total sick leave crediBonSeptember transferred to the
new plan.

Newly hired teachers shall be credited with leave days accumulated by the teacher
as a result of employment with another school baaf@ntario which has an established
sick leave credit plan under the Education Acthdihat their cumulative sick leave
entitlement does not exceed the maximum three leaihaind forty (340) days
entitlement. It is the teacher’s responsibilityptovide a statement to the Board of the
amount of sick leave to be credited within niné&@)(days of hiring. Such crediting
shall not be used in determination of eligibilitr or calculation to determine a sick
leave credit gratuity. Sick leave taken shall leisua deduction of sick leave credits
beginning with any accumulated credits arising fitbwn previous employment.

Where a teacher resigns from the Employetisasdbsequently rehired by the
Employer, the teacher shall have the sick leaveitsresinstated which were credited at
the time of the resignation, such that their curningesick leave entitlement does not
exceed the maximum three hundred and forty (349)dditlement. Such reinstated
credits shall not be used in determination of bllgy for or calculation to determine a
sick leave credit gratuity. Sick leave taken dutimg second term of employment shall
result in a deduction of sick leave credits begignvith any accumulated credits arising
from the first period of employment.

Administration of Sick Leave Plan

19.05

19.06

(a) There shall be a cumulative sick leaeéitiplan.

(b) Under this plan, every teacher shall be ettitb have placed in his/her credit, the
correct accumulated sick leave credits standifgdtner account under the sick
leave credit plan of the predecessor boards oEthployer as of 31 August 1998.

(c) The Director of Education shall do and perfaiirthings necessary for the conduct
of the sick leave credit system.

The Director of Education or designate skedip a register or registers in which shall
be entered the credits, the accumulated creditsrendeductions therefrom. Teachers
shall be provided annually with a statement of $éekve credits in September,
indicating the balance as at the end of the prevémhool year.
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Sick Leave Deductions

19.07 A teacher is eligible for sick leave pay wheyshe is unable to perform his/her regular
duties because of illness or injury, and provideat:t

(a) the teacher has unused accumulated sick Fadéds;

(b) the teacher is not on other leave with or withpay, unless otherwise provided for
in the Agreement;

(c) the teacher is not eligible for benefits unther LTD plan.

19.08 (a) Deductions shall be made from an emplsygtek leave credits for the number of
days absent because of illness.

(b) Where a teacher is absent for less than aosdagy, the deduction shall be
prorated on the basis of the actual number of etagsssed.

19.09 (a) The Employer reserves the right to regaimedical certificate on three or more
consecutive days' absence;

(b) Notwithstanding Article 19.09 (a), the Prindipafter notifying the
Superintendent of Schools and the Bargaining Urasiélent of the reasons for
his/her concerns regarding a teacher’s absencegsiegaire a teacher to provide
a medical certificate.

(c) Where an employee is requested by the Employerovide a medical certificate
under Article 19, the cost will be borne by the Hoypr.

19.10 Injury on Duty Leave

A teacher who is absent as a result of an injucyired in the course of his/her normal
duties which is compensable under the Workplacet$aisurance Acand who reports
such injuries immediately in accordance with praced established by the Employer,
shall be granted Injury on Duty Leave with paytloe period of absence to a maximum
of fifty (50) working days for any one (1) incident

Beyond fifty (50) working days, the provisionstbé Workplace Safety Insurance Act
apply.

19.11 Long-Term Disability

(a) A teacher on Long Term Disability Leave igadher who is receiving disability
benefits under the Bargaining Unit's Long-Term Dibty Insurance Plan.

(b) A teacher on Long-Term Disability Leave shalhain eligible for all the terms
and provisions of this Agreement unless specifycaXcluded.

ARTICLE 20 STAFFING AND WORKING CONDITIONS
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20.01 (a) Average Daily Enrolment (ADE) for StaffiRurposes

The ADE for staffing purposes is generated by estisi under the age of twenty-
one (21) projected to be in credit generating editrequivalent programs within
the regular day schools, Adult High School and vléee program for the school
year. Staff shall be generated based on this ADtRa spring and subject to 30
September actual enrolment, the ADE may be reviséuk fall.

(b) Dual Credit

A secondary school's Average Daily Enrolment irudD Credit” courses shall

be included in the calculation of the number ofoselary teaching positions
required in the Board pursuant to this Collectigrdement and/or any class-size
regulation.

20.02 Basic Staff Entitlement (BSE)

(a) Effective 1 September 2009, BSE shall be éefias the ratio:

ADE (Average Daily Enrolmentk (55.242)
1000 (Students)

Note: The Parties agree to adjust the staffing summary sheet to include an additional
column for Student Success Teachers (30) and Sudent Success
Teacher§/Programming Enhancements (totaling 30 over the course of the next 4
school years)

(b) The BSE shall be allocated as credit/crediivedent classroom sections to regular
day schools, Adult High School (under 21) and Alege program in accordance
with Article 23 and based on the following:

() Adult High School (under 21) in the ratio 2lbased on under 21 enrolment;

(i) Alternate Program in the ratio 21:1 basedmaximum projected enrolment;

(i) Regular Day School programs by means of affSAllocation formula as
determined by the Secondary Staffing Committee.

20.03_Additional Staff Entitlement (ASE)

In addition to the total number of positions gexted by the Basic Staff Entitlement
(BSE), as determined in Article 20.01, the follogiishall apply with respect to the
staffing for the following positions and prograneas:

X= ADE
1,000
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(a) Guidance
0] System Generator = 2.6 X
(i)  The staff generated in (i) distributed eaibty among the secondary
schools based on sections and school ADE. Nottaitiolsng the above,

each vocational school shall be allocated at was{(2.0) FTE
Guidance.

(b) Library
1.0 FTE Teacher Librarian to each school.

(c) Learning Support Teacher (LST)

(1) System Generator = 1.41 X

(i) Learning Support Teachers generated aboa# bk allocated as follows:
1.0 FTE to each secondary school, and the balastréodted on the
basis of school needs by the Secondary Staffingriitiee.

(d) Adult High School

The Adult High School delivery model shall be é&®n Board budget decisions
and provincial funding.

(e) Central Support Positions

The Board shall continue to allocate teachingtfpos on a discretionary basis
to central support assignments based on Boardebaggisions and provincial
funding.

()  ESL/ELD

The Board shall continue to allocate ESL/ELD teag positions on a
discretionary basis based on Board budget decisindgrovincial funding.

(9) Special Education

The Board shall continue to allocate Special Btion teaching positions on a
discretionary basis based on Board budget decisindgrovincial funding.

20.04 In the event that the staffing requiremeasteilined in Articles 20.01, 20.02 and 20.03
are not met by fifteen (15) October of the curssitool year then the Bargaining Unit
may submit a grievance directly to binding arbitmatin Article 29 of this Collective
Agreement.
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20.05 Workload Assignment

(@)

(b)

(€)
(d)

(e)

(f)

(@)

Each full-time teacher shall be assigned 1125 remof instruction time for
every 5 instructional days on average over thedgyear. A full-time teacher
will be assigned a maximum of six (6) credit cosreeequivalent (i.e.
Guidance, Library and Special Education Programs).

In a semestered school, no teacher as idethiifi 20.05(a) above will be
assigned more than 3.0 credit and/or credit egemntalourses per semester (or
equivalent for a non-semestered school) excepidyrutual agreement of the
teacher affected, the Board and the Union.

Part-time teacher workload shall be pro-ratethat of full-time teachers.

In addition to the above, all teachers willdssigned alternative duties, which
will include worked on-calls and supervision. Eeacher-librarians, guidance
teachers, special education resource teachemnatliee duties may be assigned
in their area.

For the 2008/2009 school year every teacherbagilassigned the equivalent of
60 half periods of alternative duties, which magluide up to 25 half-periods
(37.5 minutes) of worked on-calls.

For the 2009/2010 school year every teacherbagilassigned the equivalent of
56 half periods of alternative duties, which magluide up to 22 half-periods
(37.5 minutes) of worked on-calls.

For the 2010/2011 school year every teacherbagilassigned the equivalent of
53 half periods of alternative duties, which maglude up to 22 half-periods
(37.5 minutes) of worked on-calls.

For the 2011/2012 school year every teacherbgildssigned the equivalent of
50 half periods of alternative duties, which magluide up to 22 half-periods
(37.5 minutes) of worked on-calls.

Commencing September 2009, Department Heads shalidigned 10 fewer
alternative professional assignments.

Alternative duty assignments (on-calls, suiggon) shall be equitably
timetabled among classroom teachers. Alternatixg assignments shall be
distributed evenly through the school year excdgt the mutual consent of the
teacher affected and the principal.

Teachers shall not be assigned any duties ohia@ those in 20.05 (a) to (d)
above. Unassigned time shall be available to &sather for preparation and
marking.

Alternate Program
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(h)

(i)

1),
(k)

Notwithstanding 20.05 (a) to (d) alternate progtaachers will be assigned to
fulfill the traditional alternate program resporikiles within their areas for the
program’s instructional day.

Any workload assignments that are not desdrdd®ve shall be developed with
the mutual consent of the teacher affected, thecjpal, the Board and the Union,
to assure compliance with the collective agreentartEducation Acand the
Regulations.

Lunch

Each teacher shall have a lunch break of a mimmoftiforty (40) consecutive
minutes, free from assigned duties, after 10:00,&mmer concurrent with a
student lunch period, or in the period immediaf@lyceding or immediately
following the student lunch period.

Every effort shall be made to limit the numloéipreparations for each teacher.
The Board recognizes the significant contridms teachers make in their

voluntary support for extra-curricular activitieExtra-curricular activities shall
not be assigned to any bargaining unit member.

20.06 Mileage Expenses

When a teacher is required to travel between dshiodhe course of his/her prescribed
duties, or in the course of employer businessgsired to operate a vehicle, that teacher
shall be reimbursed as per entitlements outlinddeérapplicable Board

policy/procedure.

20.07 Workload Maxima

2008/09 2009/10 2010/11 2011/12

Max (flex) Max (flex) Max (flex) Max
Academic 28 (31) 28 (30) 28 (29) 28
University & 30 (32) 30 (31) 30 30
University/Colleg
e
Applied 24 (26) 24 (25) 24 24
College 25 (27) 25 (26) 25 25
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Open (9/10) 26 (28) 26 (27) 26 26
Open (11/12) 28 (31) 28 (30) 28 (29) 28
Practical/ 20 (22) 20 (21) 20 20
Workplace

Locally 17 (19) 17 17 17
Developed

K courses (credit 17 (19) 17 (18) 17 17
/non-credit)

Mixed Academic/ 24 (26) 24 (25) 24 24
Applied

Split Grades Lowest Max. Lowest Max. Lowest Max. west Max.
Co-op (credits per 29 (32) 30 30 30
section)

Adaptive sites co- 18 (20) 18 18 18
op (credits per

section)

Individual classes may exceed the maximum as atelicup to the flex factor. No
teacher's individual timetable, in the aggregatall€xceed the maximum by three (3%)
percent.

Notwithstanding the above, individual classeseameastered and non-semestered schools
may exceed the maximum by up to eighteen perc@&db)Lintil 1 October and, in
semestered schools, up to the tentfi’(1@orking day of the second semester.

ARTICLE21  LEADERSHIP POSITIONS (Positions of Responsibility)

21.01 Leadership Positions shall be allocatedltschiools (exclusive of Adult H. S. and
Alternative Sites) on the following basis:
Previous Year's School Number of Leadershgitos
Enrolment (31 October)
under 900
900 - 1,149
1,150 - or more

six (6) Heads
seven (7) Heads
eight (8) Heads

The Adult High School shall be entitled to four Hgads.

21.02 Leadership Structure

There is no term tied to the school's leaderstrycture. Some program responsibilities
will be reviewed/adjusted annually. Subject reslnilities may be reviewed/adjusted
annually if equity or workload becomes a concere ttushifting in student course
selection. Some minor subject responsibilities iayeviewed/adjusted so long as the
specialist subject for which the incumbent wasaebkremains. This will be carried
out by the Principal, in consultation with the ISSC

-34 -



21.03 Changes to Leadership Entitlement

Where the school's leadership entitlement is deargathe Principal, in consultation
with the ISSC, will review the structure. Once Brincipal determines the position to
be eliminated, and should an incumbent be displabedncumbent shall be
interviewed for leadership vacancies for the follogvor subsequent school years
(within the four (4) year term period) for which/blee is qualified. In the event that the
incumbent is deemed unsuitable for the positionwanere the Principal can
demonstrate this unsuitability to the Superinten@dea OSSTF, the competition will be
advertised to all secondary regular day schoohteac

21.04 Incumbents will be entitled to a four (4) yeEam (4 complete school years). Where the
incumbent does not hold the required specialistifigation, the four (4) year term will
be subject to the teacher obtaining the speci@ciirement within the first two (2)
years of the appointment.

21.05 Leave from Leadership Position

A Head may be granted up to one (1) year leave fits/her leadership position and
allowance under the general conditions of Artiiie01 with the exception of 14.01 (b)
and (c). During this time of leave, the Head daemain teaching full-time or be on a
part-time leave of absence without pay. The LesldprPosition will be staffed on an
internal acting pay basis.

21.06 Right of Return from Leave

An incumbent on leave will maintain right of retumhis/her leadership position for

one (1) school year. If the incumbent continueseane beyond the year, the incumbent
will only have right of return as a teacher to lhés/original school, subject to
transfer/redundancy. The statutory fifty two (95&ek leave under pregnancy/parental
leave will not affect right of return and will nbe considered as part of the one (1) year
right of return. Leaves of absence shall not ektbe term.

21.07 _Job Sharing

An incumbent is entitled to job-share his/her Eratlip position and allowance for up
to one school year on the approval of the Prinaipidn application prior to March 1 of
the previous school year. The job-sharing arramgémust be agreed to in writing by
the incumbent, the Job-Sharing Partner (interc@h@ pay appointment) and the
Principal with the allowance and responsibilitsésired on one of the following ratios:
50:50, 67:33, 75:25. Job- sharing arrangementshaaxtended on a school year basis
by mutual consent.

21.08 Acting Pay
Full School Year - Where a leadership positiotoibe filled behind an incumbent who

is taking a leave of absence for a full school yt#as temporary acting pay position will
be advertised to the system. Where a teachefférarte accept this one (1) year
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temporary assignment, the teacher shall maintght of return to his/her original
school as a teacher at the end of that school gabyect to transfer/redundancy
procedures.

Less Than a School Year - Where a leadershipiposg to be filled behind an
incumbent who is absent for less than a school fggaeasons including leave of
absence, sick leave, etc. this temporary assignmélriie advertised andpen to
interested and qualified staff from within that soh

Where a vacancy occurs mid-year (e.g. due to genetint) the position may be staffed
on an acting pay basis for the balance of the dofeso.

21.09 The Board accepts the union’s position raggrdon-participation of OSSTF members
in the assessment and selection of teachers fargrassof responsibility.

Notwithstanding the above, department heads shatinue to provide input into school
needs and/or departmental direction.

ARTICLE 22 SENIORITY

22.01 Separate seniority lists shall be establisbeRegular Day School teachers, Continuing
Education teachers and Home Instruction teachees;aordance with the applicable
articles of this collective agreement.

22.02 Secondary Regular Day School Seniority List

For Secondary Regular Day School teachers, senahdll be defined as the length of
continuous service as a secondary regular day stgmcher with the Ottawa-Carleton
District School Board from the first day worked ¢ept as outlined in Article 22.03).
Any approved leave of absence or layoff with reaglts shall not be considered an
interruption of continuous service.

For teachers hired on or after 1 September 20@4etigth of continuous service shall
include previous service with the OCDSB where erygtbon a Letter of Permission
provided that there has been no break in service.

22.03 Notwithstanding the above, the following pstans shall apply to teachers under
contract with the Ottawa-Carleton District Schoold up to and including 31 August
1998:
First day worked, for purposes of seniority, shallestablished based on continuous
service with the Ottawa-Carleton District SchoobBband with either predecessor
board as a teacher, including;
(a) Continuous Elementary teaching experienceitAugust 1994,

(b) Continuous Adult Day School teaching expereeany time since 1 September
1979,
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(c) (1) Evening Credit Program teaching experiewd&in the regular school year,
i.e. 1 September to 30 June that is continuous aviireak of not more than
two (2) consecutive terms any time since 1 Septeh®e6;

(i) The burden for providing satisfactory pramfservice under paragraph (c) (i)
with the former Carleton Board of Education betwé&e®eptember 1986 and
31 August 1989 shall rest with the teacher.

Note: Teaching experience (as outlined in Art2203) is defined as teaching
experience on contract as a certified teacher.

22.04 The Ottawa-Carleton District School Boardutagday school teachers' seniority list
shall be rank ordered in accordance with Articl292 and 22.03 such that the most
senior Bargaining Unit member is first on the &sd the most junior is last on the list.

22.05 Should atie in the rank order occur basetthetirst day of work, the following criteria
shall be used to break the tie:

(a) Total years of secondary teaching experierittettve employer or its predecessor
boards including:

- Continuing Education experience in credit pemgs for Evening, Summer,
International language and/or Trading Places; and
- Long Term Occasional teaching experience whiahediately preceded and

was continuous with teaching experience on conwébin the same school
year and/or the immediately preceding school year.

and where that is equal

(b) Total years of elementary regular day schamching experience with the
employer or its predecessor boards;

and where that is equal
(c) Total years of regular day school teachingeeigmce with other employers;
and where that is equal

(d) By arandom number procedure in the presehtieedPresident of the Bargaining
Unit or designate.

Note: i) Teaching experience (as outlined in Aeti22.05) is defined as teaching
experience on contract as a certified teacher.

i)  Teaching experience (as outlined in Artic@5) refers only to

experience gained prior to the established sewpistért date determined
in Article 22.02 or 22.03.

-37 -



22.06

22.07

22.08

22.09

i) In calculating teaching experience outlinadArticle 22.05 (a), (b) and
(c), a teacher cannot accumulate more than ongelr)s teaching
experience in any given school year (1 SeptemBé&rAugust) and such
experience is pro-rated to actual time worked (eadf-time teaching
contract equals 0.5 years teaching experiencegaat ontinuing
Education Credit Program experience, one (1) ceglials 0.17 years
teaching experience.)

The seniority list shall be posted in alls®tary schools/sites with copies forwarded to
the President of the Bargaining Unit no later th&rFebruary of each school year. The
list shall include the seniority number, name draldate of the first day worked for
each teacher (which shall be referred to as thesgnstart date).

No later than 15 February of each year, her®shall also post seniority lists showing
the relative seniority of the teachers within eachool. Such lists shall be sent to the
appropriate principal with copies being sent toRhesident of the Bargaining Unit.

Errors in the calculation of a member's s#tgishall be brought to the attention of the
Board no later than 5 March of each year or theshall be deemed correct. The
Bargaining Unit shall consult with Human Resourasgart of the process and the
necessary corrections and/or amendments will béedaout and the corrected lists
published by 20 March .

Ranking of teachers’ seniority pursuant te &nticle shall remain constant from year to
year except for the addition and deletion of naorase correction of errors.

ARTICLE 23 SECONDARY STAFFING COMMITTEE

23.01

(@) There shall be a Secondary Staffing Cdateencomprised of the following six (6)
voting members:

- up to three (3) representatives of the Employetuding the Supervisory
Officer responsible for secondary staffing or aigiested Supervisory Officer;

- up to three (3) representatives of the Barggitinit.

Additional representatives may be invited to aitas resource to deal with the
specific subject matters under discussion. Eacty gaall bear the costs, if any,
associated with the attendance of these additrepaésentatives.

(b) In addition to the Committee, a teacher wdlreleased two-thirds time (0.67)
from his/her full time teaching duties to servaesource to the Committee. The
primary responsibilities assigned to the resousrsgn shall be to support the
Committee with respect to the completion of thaetutlescribed below in
paragraph (c), and, where time permits, perfornerotblated secondary staffing
duties as may be assigned by the Superintendéfurofin Resources.

If the position becomes vacant, the positionldi@bposted within the secondary
panel. The interview committee will include an ebnumber of Bargaining Unit
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and Employer representatives, and will be respéméis selecting the successful
applicant.

(c) The Committee shall meet up to three timesnguthe school year and make
recommendations to Senior Staff with respect tdalewing:

- The initial allocation of staff for each secongdachool based on staffing
entittements and predicted enrolments;

- The allocation of any spring and fall staffireserves;

- The September review of staff allocations basedtaffing entitlements and
actual enrolments;

- The establishment and conduct of a Teacher WadkBurvey on the
distribution of workload within a given school atiet system with a view to
ensuring consistent working conditions, includingervision and preparation
time assigned to staff.

In the event that the Committee's recommendatoasot accepted by Senior
Staff, the Committee shall meet within ten (10)<slafthis decision for purposes
of discussing the reasons for the decision.

(d) The Committee shall also meet as outlinedriticke 24 - Staffing Procedures.
During the staffing process the Committee shalptmevided with copies of
relevant staffing information, including form latsesent to teachers, lists of names
of teachers declared surplus/redundant, vacansydisd school organizational
charts.

ARTICLE 24 STAFFING PROCEDURES

24.01 (a) The following staffing procedures shalblg to all members of the Bargaining
Unit, to provide for the staffing of regular dayhsol programs for the
commencement of a school year.

(b) Staffing procedures with respect to positiohsesponsibility shall be in
accordance with Article 21.

24.02 Enrolment Predictions

(@) No later than the Wednesday following Marckdl, the predicted school
enrolments will be approved by Senior Staff follagriconsultation with the
Planning Department, Principals, Superintendemits the Human Resources
Department and then be distributed to the Secor@@ifing Committee.

(b) By the second Monday in April, each principh&ll be notified as to his/her
school's initial staff allocation as per Article.@B (c).

24.03 Right of Return
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(a) Teachers on leave, including but not limited TD, sick leave, special
assignment, external exchanges or secondmenhavié right of return upon
completion of their leave to the school from whibhy left, subject to
surplus/redundancy procedures.

(b) No later than 1 March, all teachers returrimgchools from a leave, special
assignments, and so on, for the following schealryshall confirm the date of
their return with the Human Resources Departméd will in turn notify the
appropriate Principal to include the teacher @ndthool organizational chart.

(c) A teacher returning from a leave of absenitbout pay shall provide to the
Board proof of status with the Ontario College ek€hers prior to returning
from the leave.

(d) A teacher returning from a leave of absencéaut pay shall provide to the
Board an Offense declaration prior to returningrfrine leave.

(e) A teacher who has been successful in a congrefdr a Vice Principal position
may be appointed to a Vice Principal vacancy oroaationary basis. The
teacher shall assume the full duties and respdmigibiof the Vice Principal.
The teacher will retain their right to return te thargaining unit without loss of
seniority for a period of up to one year.

24.04 External Teacher Exchanges

A teacher may arrange an exchange with anotherogmpbr with a teacher employed
by the Board in the elementary panel. Exchangesubject to the mutual consent of the
teachers and Principals involved. Normally thesgharges will be for a complete
school year.

24.05 Internal Teacher Exchanges

(@) Inthe interest of professional growth andedlepment, teachers with mutual
consent and with the consent of the Principals exaange positions within the
secondary panel. For the first year of such anaxgé (or a one (1) year
extension), the teachers shall be considered #isrstenbers of their original
school. At the end of the first year, the teacherslved will:

() revert to their original school, or
(i) extend their exchange for one year by mutuaisent of all parties, or
(i) make the exchange permanent by mutual cansieall parties.

(b) Approval of exchanges will be subject to canfation that the teachers are not
declared surplus or redundant through the SpriaiSg Process.

24.06 ltinerant Teachers
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(@)
(b)

(€)

(d)

(e)

(f)

An itinerant teacher shall not be assignedaoe than two (2) locations.

A teacher who is itinerant will be given spaonsideration with respect to the
assignment of supervisory duties and will only bgigned supervision duties in
one location.

An itinerant teacher shall maintain right efurn to the originating school for the
same contractual status held immediately prioreiodpdeclared itinerant. Right of
return shall include vacancies for which the teachqualified and which arise
prior to the conclusion of the Fall Staffing Proses

For purposes of spring staffing, an itinera@aicher shall be considered as part of
the originating school's organization chart for shene contractual status held
immediately prior to being declared itinerant, abjto surplus/redundancy
provisions.

This article does not apply to teachers whegptan itinerant assignment in order
to increase their contractual status.

A teacher who is declared surplus to theirent school and is subsequently
assigned to two other schools as itinerant, rethi@sight of return to each of
these two schools in accordance with the propodiaheir assignment to the two
schools, subject to (c) above.

24.07 In-School Staffing Committee (ISSC)

(@)
(b)

(€)

(d)

(e)

An In-School Staffing Committee shall be ebthied annually by 1 January.

The Committee shall consist of the followinghd (8) members: Principal; a
Vice-Principal; two teachers holding positions e$ponsibility who are elected
by all other teachers holding positions of respaifigi in the school; three (3)
teachers who have been elected by all other teaclog¢holding positions of
responsibility; and, the Branch President (or desig from the Branch
Executive).

No later than the third Monday in April, theripal shall present to the In-
School Staffing Committee a tentative organizatigtaicture for the coming
school year.

The Committee shall review the tentative orgational structure (which
includes projections for course enrolments, cosesgions, and class sizes) and
make recommendations for change, if any, to thiecRral.

The Principal, after due consideration of@memmittee's recommendation, will

present the organizational structure to the schiadt no later than the last
Monday in April.
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() No later than the last Monday in April, therRipal will advise the Committee
of the names of teachers who are surplus to thésnafethe school (i.e. the most
junior in seniority, providing those remaining aedtatively assigned are
gualified to meet program needs).

(9) Within two (2) weeks of the beginning of théngol year and also prior to
Semester I, the Principal will meet with the Corttee for the purpose of
eliciting staff input regarding the allocation afprvision for the school year.
The Committee shall review the supervision schedaté make
recommendations for change, if any, to the Pririgpar to implementation.

A supervision schedule shall be posted or disteithbby the end of thé3veek
of school for Semester | and by the first @adysemester II. A summary of on-
call usage (per teacher) shall be posted monthly.

It is recognized that the supervision schedutailgect to change.

(h) The In-School Staffing Committee shall revithe allocation of workload
assignments. Within six (6) weeks of the beginrofthe school year, or the
beginning of each semester, a meeting shall beiha@dch school at which the
Principal shall explain the assignment of stafthat school.

0] Leadership positions

In determining the equity of workload, the Prindjpa consultation with the
ISSC, should consider the following; the numbesadtions, subjects, teachers
and program responsibilities. In making adjustreeéatprogram responsibilities
and subject responsibilities for leadership posgjdhe Principal will consult
with the ISSC.

Where the school’s leadership entitlement is desingathe Principal, in
consultation with the ISSC, will review the struetu

24.08 Tentative Assignments for the following Sdhvear

(@) Prior to the posting of the first vacancy, lie Principal will advise individual
teachers of their tentative subject areas fordlewing school year.

(b) By the last school day in June, the Principidliprovide individual teachers with
their tentative class assignments and sizes fonplg and review.

(© Prior to the beginning of the school yearnBipals will make instructional
timetables available to individual teachers.

24.09 School Organizational Charts to Human Ressurc
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(a)

(b)

Based on tentative school allocations, thediyal shall submit a tentative school
organizational chart to the HR Department no ldten the last Monday in April.
The organizational chart shall reflect staffing floe coming school year as
follows:

- names and assignments of teachers (includirgethssigned to positions of
responsibility);

- known vacancies;

- names of teachers who are surplus to the nddtise school (most junior in
seniority, providing those remaining and tentaghvadsigned are qualified to
meet program needs). Teachers will be advised lrgipathe Principal that
they have been tentatively identified as surpluhéoneeds of the school;

- memoranda of exceptions where a more juniotieais being retained due to
program needs.

Throughout the staffing process, school orzational charts will be submitted to
the HR Department as revisions occur to the scstadfing.

The final organizational chart shall be subjecapproval by the appropriate
Superintendent of Schools.

24.10 Surplus Notification

(@)

(b)

The Secondary Staffing Committee shall meier po the second Monday in May
in order to review and monitor the determinatiomafa and surplus situations.
The Committee will determine the potential for argt reduction in the system
staff complement and project the number of teactmaiscould be affected.

Immediately following verification by the Coniitee, teachers who are
determined to be surplus to the needs of the s@t@dl be notified in writing by
the Human Resources Department.

24.11 Posting of Vacancy Lists

(@)

(b)

All vacancies which are identified on schoajanizational charts for the
following school year will be posted in the schoagsto the first Friday in June. A
vacancy is a position that will exist for the emguschool year and to which no
teacher has been assigned.

Subiject to seniority, a teacher declared sigrphall have right to return to any
vacancies arising from their originating schoolwdrich they are qualified. Prior
to posting a vacancy, the principal shall offer viaeant position to any such
teachers.
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24.12

24.13

(c) All teachers, including those returning to ystem, and those requiring
placement because of surplus to school situatioag,apply for published
vacancies, in accordance with contractual entittgme

(d) Where ateacher has been selected for a wadduat vacancy shall be considered
filled and the teacher's former position in turalsbe declared vacant [subject to
(b) above] and posted on the next vacancy list.

Once having accepted a vacancy, orally or iningjta teacher shall not be entitled
to apply for a subsequent vacancy with the excepifesituations in which the
teacher is declared surplus to the school or systamas declared his/herself
voluntarily surplus in accordance with Article 28.1

(e) Atleastthree (3) qualified applicants wil imterviewed. If fewer than three (3)
qualified applicants apply, all applicants will in¢erviewed.

() Inthe event that all existing teachers eatitto a position, are placed in
accordance with their contractual status and qaatibns, any remaining
vacancies shall be filled from among qualified &pits in the following order:

- Consideration shall be given to part-time teasheého wish to increase their
employment status;

- Consideration shall be given to continuing edioca home instruction and
occasional teachers;

- External hires.

Measures to Avert Redundancy

Prior to any declaration of redundancy for 31 Augtiee Secondary Staffing Committee
will meet to examine measures which could haveeffext of averting such
declarations. These measures could include, but@trlimited to, granting of leaves of
absence, job sharing, retirement incentives, ared-panel transfers.

Redundancy Determination

Should it be necessary to determine redundancyGékeendary Staffing Committee
shall meet prior to the second Friday in June fioABgust to ensure that the
displacement of redundant teachers has been daweandance with the principle of
seniority, provided the teachers remaining areifiedl It is understood that:

(@) Teachers remaining on the surplus list wilptiise the least senior teachers in the
system who have assignments for the next schoolwieiah the teachers on the
surplus list are qualified to assume.

(b) Teachers so displaced will be those declarddméant to the secondary system

effective 31 August. These teachers will be nedifby the Board in writing by no
later than the second Friday in June.
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24.14

Requests for Voluntary Transfers/Increas&inmtractual Status

Teachers, including itinerant teachers, wishinggaonsidered for voluntary transfer
and part-time teachers wishing to increase theitragtual status, shall file a written
request with the Human Resources Department niotleda the second Friday in June.
These requests will be considered for vacancissgrup to 31 August in accordance
with Article 24.16. It is understood that a teachleall accept a transfer which has been
requested provided that the school and teachirfgnereces on the original request have
been met.

24.15 Voluntary Surplus Declaration

24.16

Teachers with ten (10) years or more consecutimgcgein the same school who are not
in the Supervision for Growth appraisal processenradrepeat performance or who are
not under review as per Procedure 602.HR, may valiy declare themselves surplus
to their school for the following school year. 8udeclarations shall be made in writing
to the Principal with a copy to Human Resource$®April.

The surplus teacher relinquishes his/her righttim to his/her originating school. The
teacher may apply to vacancies in accordance witltlé 24.11_Posting of Vacancy
Lists. If the teacher has not secured a placement &sl radbove, the teacher will be
placed in accordance with Article 24.13 (a) RedumegeDetermination

Vacancies Arising Prior to the New SchoolrYea

Subject to seniority and qualifications, vacanasasing during the period from the
second Friday in June to the start of the new dojemr shall be filled in the following
order:

(a) Teachers who are itinerant shall have the tmgbe placed into a vacancy for
which they are qualified which may arise at eitbtheir itinerant schools.

(b) Teachers declared surplus to their school blaak the right to be placed into a
vacancy at their originating school,

(c) Teachers placed into an assignment that resjtirem to teach subjects not on
their Ontario Certificate of Qualification (OCQ)ahhave the right to be placed
into a vacancy within the same school which mat¢thes OCQ subject area(s);

(d) Redundant teachers;

(e) Consideration shall be given to teachers wipdyafor vacancies in the
following order:

- Teachers who have requested voluntary transfers;

- Part-time teachers who wish to increase thepleyment status;

- 45 -



- Continuing education teachers, home instrudiachers, and occasional
teachers;

- External hires.

24.17 Fall Placements

(@) The Secondary Staffing Committee shall morstaffing and enrolment figures
for schools throughout the month of September.firtad staff entittement for each
school as calculated in accordance with ArticlesRéll be based on the actual
student enrolment on 30 September.

(b) Within the total staff allocated to the systehe Secondary Staffing Committee
shall make adjustments to the staffing levels theschool according to Article
23.01 (c).

(c) The teachers transferred as a result of ajustdents to staffing levels will be the
most junior in seniority providing that those renmiag possess the necessary
qualifications. The transferred teacher will, upeguest, be given one full school
day prior to the commencement of the new assignimesrder to make necessary
preparation.

(d) Vacancies that arise after the commencemetfieo$chool year and those
remaining once the staffing imbalances have besslved will be staffed, subject
to seniority and qualifications, in the followingder:

() Teachers who are itinerant shall have thbktrig be placed into a vacancy for
which they are qualified which may arise at eitbtheir itinerant schools;

(i) Teachers who have right of recall as definedrticle 27.03;
(i) Consideration shall be given to teacherghia following order:
- Part-time teachers who wish to increase thepleyment status;
A part-time teacher interested in an increassatus up to full-time shall
file a secondary placement request with Human Resswithin the first
week of the school year. Such increases will apply where the

teacher is not displaced from their current assigmm

- Continuing education teachers, home instrudachers, and occasional
teachers.

- External hires.

24.18 Semester Il Transfers

Where a vacancy arises for Semester Il, considerahall be given to semestered
teachers who wish to transfer.
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ARTICLE 25 SICK LEAVE CREDIT GRATUITY

25.01 A teacher shall be entitled to a sick leaeelit gratuity for any one of the following
reasons:

(@)
(b)

(€)

(d)

Retires and is eligible to receive benefitdanthe Teachers' Pension Plan Axt;

Retires from the profession or resigns to pteenployment with an employer
other than an employer as defined in the Educa#inafter at least ten (10) years
of continuous service with the employer or predsceBoards; or

Retires from the profession or resigns to pteenployment with an employer
other than an employer as defined in the Educa#inafter at least ten (10) years
of non-continuous service with the Employer or peebsor Boards and where the
lack of payment would work some personal hardshifhe discretion of the
Director, such a teacher shall be eligible to nez@i retirement gratuity; or

In the event that a teacher dies, the entélgrof the sick leave credit gratuity
shall be paid to the estate of the teacher or dateg beneficiary.

25.02 A teacher shall not be entitled to a sickdearedit gratuity who resigns at the request of
the Board to avoid dismissal for cause.

25.03 The Sick Leave Credit gratuity shall be paitull within one (1) month following the
date of retirement/resignation or in a manner nily@areeable to the teacher and the
Board.

25.04 (a)

The gratuity referred to above shall&lewated as follows:

Number of Yrs. X  Salary Rate of Teacher at X Nunddelays of
Service (Max. 20) Retirement/Resignation Accuated

Sick Leave (Max. 200)

(b)

(€)

20 2 200

In no case shall the gratuity exceed 50% efaimployee's salary rate at the time of
retirement or resignation.

() "Salary rate" for the purposes of deteriminthe gratuity shall mean the
salary rate paid by the Employer for the last wagkilay the Teacher
performed his/her regular duties or for the last\@here the Teacher is in
receipt of sick leave pay in accordance with AeitB. Where the teacher
works on a part-time basis the salary rate shathbero-rated rate.
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(i)  Where a teacher retiring or resigning isaopart-time leave of absence,
salary rate shall mean the salary paid by the Eyepltor the teacher's last
working day, adjusted to reflect the equivalenk-fiumhe rate.

(d) "Service" for the purposes of determining ginatuity shall be calculated as
being equal to the number of years with the OCD&@its predecessor boards
credited for teaching experience plus any yeaseofice with the OCDSB and
its predecessor boards in a non-teaching capdagching experience awarded
on the basis of related experience (Article 10)Ista be included.

ARTICLE 26 NOTICE OF RETIREMENT/RESIGNATION

Retirement/Resignation from the Board

26.01

26.02

26.03

A teacher may retire or resign from the Erppteeffective the following dates:

(a) on the last day of the first semester or oda&iuary by providing written notice
on or before 30 November ; or

(b) on 30 June, 31 July or 31 August by providirgten notice on or before 15
April; or

(c) atany time by mutual consent of the EmployEne employee will provide
rationale in writing in support of such requeson€ent will not be unreasonably
withheld.

Letters of retirement/resignation should be adordgo the Human Resources
Department, with a copy to the Principal.

Partial Resignation to Part-time Status

A teacher may resign a portion of their full-timepart-time contract status in portions
acceptable to the Board effective the followingedat

(a) on the last day of the first semester by phong written notice on or before 30
November; or

(b)  on 30 June by providing written notice on efdrse 15 April; or

(© at any time by mutual consent of the EmployEne employee will provide
rationale in writing in support of such requesobn€ent will not be unreasonably
withheld.

Letters of resignation should be addressed to thedth Resources Department, with a
copy to the Principal.

Resignation from a Leadership Position (Rosif Responsibility)

-48 -



A teacher may resign from a leadership positiasitpn of responsibility) effective the
following dates:

(a) on 30 June by providing written notice on efdoe 1 April; or

(b) at any time by mutual consent of the EmployEne employee will provide
rationale in writing in support of such requesbn€ent will not be unreasonably
withheld.

ARTICLE 27 REDUNDANCY

27.01 A redundancy shall arise where a teacheb&as identified as excess to the
requirements of the system based on staffing enteghts. Teachers will be declared
redundant in reverse order of seniority providezsthremaining are qualified pursuant
to Regulation 298, Section 19, to fill the posigon

27.02 Individual teachers who are redundant wilpbevided with notice on the following
basis:

Teachers redundant effective 31 August shall beiged with notice by no later than
the second Friday in June;

27.03 Recall

(@) The Employer shall establish and maintaincaltdist of all teachers declared
redundant to the system.

(b) A teacher who is declared redundant shallmet@niority and right of recall for the
following period of months based on length of contius employment with the
Employer as follows:

Period of Months of Recall Length of Employment
12 up to two (2) years
24 two (2) to five (5) years
36 over five (5) years

(c) Teachers who have been declared redundantshedcalled to vacancies based
on seniority, provided the teacher is qualifieiatordance with Section 19,
Regulation 298 of the Education Act

(d) Subject to paragraph (c), no new teacher $teafiired until all redundant teachers
have been recalled.

(e) Teachers recalled shall be reinstated withighits and privileges held as at the
date of redundancy. Where a teacher has beena@@aill has acquired additional
teaching experience during his/her lay-off permh experience shall be
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()

(9

(h)

considered for credit in accordance with Article-llacement on Salary Grid for
newly hired teachers.

Teachers who are eligible for recall shakfitith the Employer their most recent
address and telephone number.

When a position becomes available, the Emplekall contact the teacher being
recalled by telephone and confirm the offer ofphbsition by registered mail.

A teacher who refuses to accept a positiomvfach the teacher is qualified in
accordance with Section 19, Regulation 298 of tthedation Actand which is
equal in status to his/her contractual status poiday-off shall have his/her name
removed from the recall list.

27.04 Severance Pay

(@)

(b)

()

Individual teachers who are fully redundanglkbe entitled to severance pay in
accordance with the table below.

Such severance pay will be repaid if the teathsubsequently recalled to a
position. If the position is less than the contwmatstatus held prior to lay-off, the
repayment will be pro-rated. A reasonable repayrsehédule will be determined
by mutual consent but in no case shall the repaymdand beyond the end of the
school year in which the teacher is recalled.

Severance pay shall be paid to the teacheateothan 30 September following
redundancy.

Years of Service % of Annual Salary/Allowances

10.0%

12.5%

15.0%

17.5%

20.0%

22.5%

25.0%

27.5%

O|0|N|O| U1 ~|WIN| -

30.0%

10 32.5%

11 35.0%

12 37.5%

13 or over 40.0%

27.05 Benefits
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Redundant teachers shall be entitled to be enrall¢he benefit plans in which the
teachers were enrolled immediately prior to beiaglared redundant, with the teachers
paying 100% of the premium contributions.

ARTICLE 28 PROBATIONARY PERIOD

28.01 Teachers shall serve a probationary periahefyear.

28.02 In the event of a break in active servicenofe than twenty (20) consecutive teaching
days or forty (40) non-consecutive teaching ddys Rrincipal may extend the
probationary period provided for in Article 28.0y the length of the absence(s).

ARTICLE 29 GRIEVANCE/ARBITRATION PROCEDURE

29.01 A teacher shall have the right to have aessrtative from OSSTF present to assist the
teacher at any stage of this grievance and aribitrgrocedure.

29.02 Definitions
(a) A "grievance" shall be defined as any dispatated to the application,
administration, interpretation or alleged violatioiithis Collective Agreement,
including any question as to whether a matterbgrable.

(b) The parties to any grievance or arbitratioderthis provision shall be defined as:

(i) the Bargaining Unit;
(i) the Board.

(c) "Days" shall mean regular work days, unles®ntvise indicated.
29.03 _Complaint Stage

A teacher who has a complaint relating to therpretation, application, administration,
or alleged violation of this Collective Agreemenaynwhenever practicable, discuss the
complaint with the principal or immediate superviaad attempt to resolve the matter
informally. If the discussion does not result ie gatisfactory settlement of the
complaint within five (5) days, the Bargaining Uroh behalf of the teacher, may
submit a grievance as provided herein.

Individual Grievance

29.04 Step 1

(a) A grievance(s) must be submitted in writingned by the President, to the
Superintendent of Human Resources or designaténwvitienty-five (25) days of
the time the grievor became aware, or should haea laware, of the
circumstance(s) or relevant facts giving rise ®ghievance. The written
grievance shall set out the name of the grieverfalsts of the grievance, including
the date(s) on which the alleged incident(s) o@mrthe provisions of the
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Collective Agreement alleged to have been violated the remedy(ies) or relief
being sought.

(b) The Superintendent or designate shall respotite grievance in writing within
ten (10) days of receipt of the letter.

29.05 Step 2

Failing settlement at Step 1, the grievance sfemBubmitted in writing to the

Director of Education within ten (10) days of tleeeipt of the response from the
Superintendent or designate. Within five (5) dafyseoeipt of the grievance a meeting
will be held with the grievor, a Bargaining Unipresentative and the Director or
designate(s). A written response will be providethe Union from the Director of
Education or designate within five (5) days of theeting. At the option of the
Bargaining Unit, the requirement to hold a meetimgy be waived, in which case the
written response will be provided within ten (1@)yd.

29.06 Step 3
Failing settlement at Step 2, the Union shall stilime grievance to arbitration within
ten (10) days of receipt of the response, in acwd with the provisions outlined
below.

29.07 Policy Grievance

The Union and the Board shall have the rightledipolicy grievance based on a
dispute arising out of the application, administnat interpretation or alleged violation
of this Collective Agreement. A policy grievanseane which affects a group of
teachers or the entire membership. A policy gmeeashall be filed directly to Step 2.

A policy grievance must be submitted within twefitse (25) days of the time the
grieving party became aware, or should have beemegwf the circumstances or the
relevant facts giving rise to the grievance.

29.08 Grievance Mediation

Nothing in this Article precludes the parties fromtually agreeing to mediation at any
stage of the grievance procedure, in which casérttedines shall be suspended pending
the outcome of the mediation. The agreement op#nrges to refer a matter to mediation
shall be made in writing and stipulate the nam#hefperson who will act as mediator
and the timeline for the mediation to occur.

Arbitration
29.09 _Arbitration
A grievance which is not settled through the gaise procedure outlined in the

foregoing provisions may be submitted for bindimgitaation pursuant to the Ontario
LabourRelations Actprovided the grieving party shall provide writteotice to the
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29.10

29.11

29.12

29.13

other party within ten (10) days of receipt of tegponse at Step 2 of its intention to
refer the matter to arbitration.

The party desiring arbitration shall notify théet party in writing of its desire to
submit the difference or allegation to arbitratiofhe grievance shall be submitted to a
mutually agreed upon single arbitrator. ShouldRheies fail to agree to an Arbitrator
within twenty (20) working days of receipt of theitten referral to arbitration, the
appointment shall be made by the Minister of Lakaiuthe request of either party.

Notwithstanding the above, upon written requedithfer Party, the grievance shall be
submitted to a Board of Arbitration.

In the event either party submits a grievancentdiditration Board, the notice shall
contain the name of the first Party's nominee tédnitration Board. The recipient of
the notice shall, within seven (7) days, inform tileer Party of the name of its nominee
to the Arbitration Board. The two nominees so &el@ shall, within fifteen (15) days of
the appointment of the second of them, appointird ferson who shall be the
Chairman. If the recipient of the initial noticals to appoint a nominee, or if the two
nominees fail to agree upon a Chairman within ifme timit, the appointment shall be
made by the Minister of Labour for Ontario at tequest of either Party.

Each of the Parties shall bear one-half (h)expenses of the Arbitrator. In the event
of an Arbitration Board each of the parties shatibthe expense of its own appointee to
the Arbitration Board and one-half the expensaf®fChairman of the Arbitration
Board. The parties shall pay their own expenseattending at the hearing.

No person shall be appointed as Arbitratdo @ Board of Arbitration who has been
involved in an attempt to resolve the grievanchas been a party to the negotiation of
this collective agreement without the consent dhhparties.

The Arbitrator or the Board of Arbitrationefinot make any decision which is
inconsistent with the provisions of this Collectikgreement or which would add to,
alter, modify, or otherwise amend any part of thadlective Agreement.

(@) Alltime limits fixed herein for the gxance procedure may be extended only with
the written consent of the parties.

(b) One or more of the steps in the grievancegaore may be omitted with the
written consent of the parties, with respect toghaessing of a particular
grievance.

(c) If at any stage of the grievance arbitrapoocedure the party submitting the
grievance fails to process the grievance in compgawith a time limit fixed herein
(or such extension as may have been confirmedéwthten consent of the
parties), the grievance shall be deemed to have &leendoned.

(d) If at any stage of the grievance arbitratioocedure the party in receipt of the

grievance fails to process the grievance in compgavith a time limit fixed herein
(or such extension as may have been confirmeddwthten consent of the
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parties), the party submitting the grievance magceed directly to the next step in
the procedure.

(e) A grievor's attendance at a meeting at aryestd the grievance procedure,
including arbitration, shall be without loss of paryany other entitlement when
such a meeting is scheduled during the work day.

29.14 There shall be no reprisals of any kind tedgainst a member because of participation
in the grievance or arbitration procedures undsrAlgreement.

29.15 Nothing in this procedure shall be deemeutéclude the individual's right to seek
redress in law.

ARTICLE 30 SELF-FUNDED LEAVE PLAN (TAX DEFERRED)

30.01 The Employer agrees to make available afigetied leave plan operated and
administered by the Employer in accordance withpiteeisions of the Income Tax Act
and Regulations made under that Act. This plahexidible teachers to take a one year
leave of absence without pay and provide for tHerda of pay over a set number of
years leading up to the leave year.

Subject to agreement by Revenue Canada, the Sedfefeiu_eave Plan will permit a
leave for a full semester where the teacher igyaedito a semestered school in the
leave year.

30.02 General Terms and Conditions

(a) The Employer shall be responsible for accraing distributing any monies
required to permit the averaging of income by #echer. The payment of
salaries, benefits and teachers' pension planibatibns shall be such that the
Employer is not required to pay more money thavoiild have been required to
pay for the period(s) of active employment.

(b) The conditions for leave under Article 14 (lea of Absence without Pay) will
apply to a self-funded leave, where applicable.

30.03 Application Procedures

(a) Applications must be received by 1 May witlpegpriate deductions
commencing the following September.

(b) Applications shall specify the preferred fiocat arrangements and the school
year in which the leave is requested. The yeagafd cannot commence any
earlier than two years following the commenceméihe deductions (2/3 plan)
and no later than five years following the commeaneet of the deductions (5/6
plan).

30.04 Financial Arrangements
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(@)

(b)

(€)

(d)

(e)

()

(¢))

The financial arrangements for funding thery#deave shall be arranged by
mutual agreement in writing between the teacherthe®uperintendent of
Business. The amount of funds to be deducted in seltool year shall not
exceed thirty-three and one-third percent (33 1/8%4he teacher's gross salary.

The salary remaining after deductions willgagd to the teacher in accordance
with the provisions of the Collective Agreement.

The Employer will establish an account witke tttawa-Carleton Education
Credit Union for each participant in the plan. Theney deducted from each
monthly pay shall be deposited to this account,reviteshall be retained and
accumulate interest until the year of the leavdissolution of the agreement,
whichever occurs first.

The percentage of salary to be deducted caxuated the maximum required to
accommodate the initial plan (e.g. for a 3/4 ptiéeductions shall not exceed
25%) stipulated in the application.

The Trust Account will generate interest whetfall be reported to the teacher as
required by the Income Tax Act.

In the event the ratification of a collectiagreement results in retroactive salary
adjustment, monies shall be deducted from anyaetie pay in accordance
with the teacher's current financial arrangemetit wie Employer.

If a teacher is placed on long term disabititydies prior to receiving the full
amount of deferred income, any funds remainindnéaccount and accrued
interest less required deductions, shall, uponipeoéthe required legal
consents and releases, be released to the teadherexecutors or
administrators of the teacher's estate in one lsump within sixty (60) days.

30.05 Plan Withdrawal

(@)

(b)

(€)

A teacher may apply to withdraw from the plgnto 1 March of the year prior
to the September in which the leave is scheduledtomence.

In the event of withdrawal from the plan, nithe event the teacher is declared
redundant or resigns or retires prior to the yédeave, the accumulated amount
of deductions, plus accrued interest, less statwteductions, will be paid to the
teacher in one lump sum within sixty (60) calendi@ys of notice of withdrawal,
or the effective date of resignation, retirement,salundancy.

Where it can be demonstrated to the Employex teacher who is a participant
in the plan that a financial emergency exists ltiMdarch deadline shall be
waived and the accumulated funds shall be rele@sttt teacher within sixty
(60) days.

30.06 Plan Deferral
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A teacher may defer the year of leave for one,yedi written notice to the Board by
1 March preceding the year of leave. Only one sadghest for deferral shall be granted
with respect to any one plan.

30.07 Leave Year

(@) No later than 1 May preceding the year of éedlve teacher shall determine and
advise the Human Resources Department of the jlatedspercentage for
withdrawal of the total accumulated balance intthst account; (e.g. 40% lump
sum withdrawn in September; 60% lump sum withdrawdanuary).

(b) By 1 June preceding the year of leave, theheashall be invoiced for the full
cost of current benefit premiums. The teacher skalirn the invoice by 10 June
indicating the benefits to be continued. Paymeriiarfefit premiums shall be
made by monthly pre-authorized debit.

(© Teachers granted leave under this plan skaléquired to return to regular

employment with the Employer, following the leafar, a period that is not less
than the period of the leave of absence.

30.08 Income Tax Act and Requlations

It is understood that the terms of this plan amg actions taken there under shall be in
accordance with the Income Tax Agtd Regulations. Terms and conditions are subject
to changes due to amendments to applicable leigislat

ARTICLE 31  LIABILITY INSURANCE

31.01 The Employer will maintain liability insuramprotection and make available to the
Bargaining Unit, upon request, the portions of giek which provide for such
protection.

ARTICLE 32 HUMAN RESOURCES FILES

32.01 (a) A teacher or a bargaining unit represemtdaving written authorization from the
employee shall, upon making an appointment, hagesscduring normal business
hours to the human resources file that relatesdddacher in the presence of a
representative from the Human Resources Department.

(b) A teacher shall receive a copy of any docuat@m placed in the file which may

be detrimental to the teacher, with a copy sethieédBargaining Unit President at
the teacher's request.
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32.02

32.03

(c) The teacher, or the Bargaining Unit, if souested by the teacher, shall have the
right to respond in writing to any document congainn or to be placed in the
teacher's personnel file. The written responsd bkeabme part of the teacher's
permanent personnel record.

(d) Access to and disclosure of any personal médion on a teacher shall be
governed by the provisions of the Municipal Freedurimformation and
Protection of Privacy Act

(e) Where the Board and the teacher agree tf@mation in the file is inaccurate, it
shall be corrected.

(H  Where the Board amends information on the hureaources file, the Board shall,
at the request of the teacher, attempt to notlfperisons who received a report
based on inaccurate information.

(@) Where the Board is required to furnish infotima to an outside agency by a court
order or legislative requirement, the teacher ballnotified that this information
has been requested and has been or will be proexizept where otherwise
prohibited by law.

Working Files

Working files in the school shall be reviewed friime to time by the Principal with the
teacher. Upon request, a teacher may seek ton¢keworking file for that teacher
annually. A teacher is entitled to receive a copginy documentation placed in his/her
file that contains information that may be detrinamo the teacher.

Disciplinary Notations

At the teacher’s request, the Board shall remonexard of disciplinary action from the
teacher’s file after five (5) years (excluding leaprovided there has been no
disciplinary action in the interim. However, anych document which is required to be
retained by statute, and any discipline conceraimgse (including sexual or physical
misconduct) shall be retained by the Board but beplaced in a separate, sealed
envelope but shall not be further relied upon, pkes required by law.

ARTICLE 33 PROFESSIONAL DEVELOPMENT

33.01

33.02

By 30 September each year the Employer wlNide twenty dollars ($20) per FTE for
purposes of a professional development fund.

The Bargaining Unit will provide an annual writtegport and account to the Employer
as to the use of these funds not later than 30 dueach year.

In each school year the Board shall desigmateof the professional activity days as a
Board-wide professional development day.
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33.03

In addition, the Board agrees to provideughoits Staff Development Office,
professional development activities for its teasher

ARTICLE 34  EARLY RETIREMENT INCENTIVE PLAN

34.01

The Employer shall provide an Early Retireniecentive Plan (ERIP) in the event of
redundancy in accordance with Article 27. Incesdiwill be given specifically for the
purpose of offsetting redundancy. The number oémives given will equal the
number of FTE redundant teachers unless the appia@tirement does not create a
suitable vacancy for the redundant teacher.

34.02 _Eligibility

(@) The teacher is less than sixty-five (65) yedirage; and

(b) The teacher is entitled to receive a pensiaiyding a deferred pension from the
Ontario Teachers' Pension Plan Board (OTPPB); or

(c) The teacher is prepared to take a leave aradesimmediately preceding
retirement and the leave of absence is granted.

34.03 Application

34.04

34.05

34.06

When the Board anticipates that redundanciesbeilhecessary, the Early Retirement
Incentive Plan will be advertised system-wide appliaations will be received by no
later than 30 April.

Selection

The teachers who are selected to receive an Ratiyement Incentive will be those
teachers who:

€) are entitled to receive the lowest pensiodities determined by the OTPPB;
and,

(b) will create a suitable vacancy for a teacheo Wwas been identified as redundant.

Notice of Retirement

When the teacher's ERIP application is approvezlapplication will be deemed to be
the teacher's notice of retirement effective 31 #sigor immediately upon the
conclusion of the teacher's leave of absence withay

Incentive

The ERIP payment calculation shall be determinethb Pension payout, as calculated
by the OTPPB and in accordance with the following:
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PENSION PAYOUT ERIP PAYMENT
(determined by OTPPB) (% of Salary)

Greater than or equal to 66% 0%

Less than 66% and greater than

or equal to 62% 10%
Less than 62% and greater than
or equal to 58% 20%
Less than 58% and greater than
or equal to 54% 30%
Less than 54% 40%

The ERIP payment shall be based on the teachemsbsalary (including allowances)
at the time of retirement.

34.07 _Payment

(@) The incentive will be payable effective théedaf retirement or as determined by
mutual agreement of the Employer and the teacher.

(b) Inthe event of the death of a teacher elgiblreceive an incentive, the payment
or the balance remaining shall be paid to the estat

34.08 The Employer agrees to provide OSSTF witlinansary report stating:
(@) The names of teachers who have been grantE& ki
(b) The % payout to each teacher;
(c) The names of teachers who are no longer rexhira$ a result of the ERIP having
been granted.

ARTICLE 35  ACTING VICE-PRINCIPAL POSITIONS

35.01 (a) Upon the recommendation of the apprap&aiperintendent of Schools a teacher
may be appointed to a position of acting vice-ggatfor a period less than a
school year and shall have the right to returméottargaining unit during that
period.

(b) A teacher appointed in (a) will continue todubject to all terms and conditions of
the collective agreement, including dues deduction.
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(c) Once the teacher has completed twenty (203 dathe acting pay assignment, the
teacher shall be eligible to receive an allowarteactive to the day on which the
teacher was assigned the additional responsibiliibe acting position shall be
paid at the established minimum salary for a vigagqgpal.

(d) An appointment to an acting vice-principal ijfios shall not result in additional
duties or workload for other bargaining unit mensher

(e) Acting vice-principals may not be involvedparformance evaluations or
disciplinary matters involving members of the bamgey unit.

ARTICLE 36  CRIMINAL BACKGROUND CHECK

36.01 The Board is required to collect criminalkzround checks on its employees in
accordance with the regulations of Ontario.

36.02 The Board shall ensure that all records afutmation (including Offence Declarations
and CPIC records) obtained pursuant to the Edutétad and Regulations are stored in
a secure location and in a confidential manner.

36.03 Any disciplinary action related to the criadibbackground check or the Offence
Declaration required may be the subject of a gneea

ARTICLE 37 TEACHER PERFORMANCE APPRAISAL

37.01 The Board will consult with OSSTF, Distrié& @rior to making changes to the board's
policy and procedure regarding teacher performappeaisals.

37.02 OSSTF has the right to file a grievance wegpect to the performance appraisal report
of a teacher that may lead to termination. Nowgmee shall be filed with respect to any
performance appraisal until the teacher has reddive consecutive unsatisfactory
performance appraisals.

ARTICLE 38 HOME INSTRUCTION

38.01 (a) The purpose of this article is to prouige terms and conditions of employment

for all Home Instruction teachers in the employhe Ottawa-Carleton District
School Board.

(b) In addition to Article 38, the following praibns of the Collective Agreement
shall apply to Home Instruction teachers:

Purpose

Term of Agreement
Recognition

Legislative Changes
Management Rights
Union/Employer Committee
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No Strike or Lock-Out

Leaves of Absence with Pay
Professional Development
Distribution of Agreement

Union Dues

OSSTF Certification

Grievance Arbitration Procedure
Liability Insurance

Human Resources File

Violent Incidences Against Teachers
Criminal Background Checks
No Discrimination

38.02 Working Conditions

It is understood that the salary rate per hoduges the requirement for performing all
the normal, regular and associated duties inclugnegaration, examinations, travel to
and from the site of instruction, delivery of pragr, required meetings, discussions
with school principals, and the student's teachagsequired.

38.03 Cancellation Fee/Mileage Expenses

A cancellation fee equal to one hour at the Tedsheurly rate will be paid where a
lesson is cancelled within one hour of the schetltiiae.

Home Instruction Teachers will be re-imbursedrfoleage expenses as per entitlements
outlined in Board Policy/Procedure.

38.04 _Seniority

(a) 0] Effective 1 September 1998, seniority i@wly hired Home Instruction
teachers shall be based on the most recent daieeds a teacher in the
Home Instruction Program.
(i) In the event of a tie in date of hire, the $hall be broken by computer
generated random number.

(b) Notwithstanding the above, the seniority dédeteachers published on the
1997/98 Home Instruction Teachers' Seniority Listr(sferred from the OBE)
shall be deemed to be accurate for purposes dadrsgrstart date and ranking.

38.05 Staffing/Assignments

Principals (or designate) will offer teacher ansignts by seniority in accordance with
the seniority list as outlined in the staffing pedares of the Home Instruction Protocol.

38.06 Salary Schedule
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(a) Effective 1 September 2088 hourly rate for Home Instruction Teacherslishal
be in accordance with the following salary gridatows:

YEARS Groupl Group2 Group3 Group4
0 $54.37 $56.34 $59.90 $61.95

1 $57.62 $59.88  $63.85  $66.31
2 $60.88 $63.43  $67.71  $70.66
3 $64.13 $66.98  $71.67  $74.97
4 $67.38 $70.52  $75.59  $79.33
5 $70.65 $74.08 $79.50  $83.68
6 $73.88 $77.63  $83.42  $88.01
7 $77.13 $81.18  $87.33  $92.35
8 $80.36 $84.73  $91.26  $96.86
9 $83.64 $88.26  $95.16 $101.05
10 $86.88 $91.81  $99.08 $105.41

(b) Effective_1 September 200®e hourly rate for Home Instruction Teachers
shall be in accordance with the following salarng @s follows:

YEARS Groupl Group2 Group3 Group4
0 $56.00 $58.03  $61.70  $63.81

1 $59.35  $61.68 $65.77  $68.30
2 $62.71  $65.33 $69.74  $72.78
3 $66.05  $68.99 $73.82  $77.22
4 $69.40  $72.64 $77.86  $81.71
5 $72.77  $76.30 $81.89  $86.19
6 $76.10  $79.96 $85.92  $90.65
7 $79.44  $83.62 $89.95  $95.12
8 $82.77  $87.27 $94.00  $99.77
9 $86.15  $90.91  $98.01 $104.08
10 $89.49  $9456 $102.05 $108.57

(c) Effective_1 September 201ibe hourly rate for Home Instruction Teacherdisha
be in accordance with the following salary gridatows:

YEARS Groupl Group2 Group3 Group4
0 $57.68 $59.77 $63.55 $65.72
1 $61.13 $63.53 $67.74 $70.35
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2 $64.59 $67.29 $71.83 $74.96
3 $68.03 $71.06 $76.03 $79.54
4 $71.48 $74.82 $80.20 $84.16
5 $74.95 $78.59 $84.35 $88.78
6 $78.38 $82.36 $88.50 $93.37
7 $81.82 $86.13 $92.65 $97.97
8 $85.25 $89.89 $96.82  $102.76
9 $88.73 $93.64  $100.95 $107.20
10 $92.17 $97.40  $105.11 $111.83

(d) Effective_1 February 2011he hourly rate for Home Instruction Teacherdisha
be in accordance with the following salary gridatows:

YEARS Groupl Group2 Group3 Group4
0 $59.41 $61.56 $65.46 $67.69

1 $62.96 $65.44 $69.77 $72.46
2 $66.53 $69.31 $73.98 $77.21
3 $70.07 $73.19 $78.31 $81.93
4 $73.62 $77.06 $82.61 $86.68
5 $77.20 $80.95 $86.88 $91.44
6 $80.73 $84.83 $91.16 $96.17
7 $84.27 $88.71 $95.43  $100.91
8 $87.81 $92.59 $99.72  $105.84
9 $91.39 $96.45 $103.98 $110.42
10 $94.94  $100.32 $108.26 $115.18

(9) Home Instruction Teachers shall be paid ettixt highest grid step effective
the first day of the month following the day on waiithe threshold number of
hours, as set out below, is reached:

YEAR HOURS
0 0
1 776
2 1552
3 2328
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3104
3880
4656
5432
6208
6984
7760

O OWOo~NO O~

38.07 _Method of Pay

Home Instruction teachers shall be paid on a kakiyebasis throughout the year.

38.08 _Leaves of Absence Without Pay

(@)

(b)

(€)

(d)

A teacher who is pregnant or who adopts al@hibll, upon request, be granted a
leave of absence without pay for a period of uprte (1) school year (inclusive of
any portion of the statutory leave provided unther Employment Standards Act
that falls within that school year).

A teacher who has been on the list of Homé&uiesion Teachers for three (3)
continuous school years or more may be granteshergkleave of absence
without pay for up to one (1) school year by th@&intendent of Human
Resources. Extensions may be granted providetbtheleave period, including
the initial leave and any extension(s) does noteadwo years.

All applications for leave are to be made nitiwg to the Superintendent of
Human Resources prior to the commencement of theosgear, where possible.

Home Instruction teachers accepting regulidtime day school teaching
assignments, including Extended Occasional assigtaneithin the OCDSB shall
be granted a leave of absence not to exceed tweef¥. The teacher must make
the request in writing for leave within two (2) viksdrom date of hire. Where no
such written request is made, the teacher willdmeoved from the list.

38.09 Sick Leave

(a)

(b)

(c)

Teachers employed in the Home Instructionisenwill be credited with one (1)
hour of sick leave for each ten (10) hours worled thaximum of eighty (80)
hours in any school year.

Each Home Instruction teacher shall be eutittecarry over to the next school
year, a maximum of ten (10) hours of unused siakde

A teacher is eligible for sick leave pay wherable to perform regular scheduled
duties because of illness or injury, and providet the teacher:

() has unused sick leave;

(i) is not on other leave with or without pay the Home Instruction Service;
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(i) is not eligible for benefits under workpkasafety insurance legislation.

ARTICLE 39  CONTINUING EDUCATION

39.01 (a)

(b)

(€)

The purpose of this Article is to provile terms and conditions of employment
for all credit course continuing education teachethie employ of the Ottawa-
Carleton District School Board.

In addition to Article 39, the following prasibns of the Collective Agreement
shall apply to Continuing Education teachers:

Purpose

Term of Agreement

Recognition

Legislative Changes
Management Rights
Union/Employer Committee

No Strike or Lock-Out
Distribution of Agreement

Union Dues

OSSTF Certification

Grievance Arbitration Procedure
Liability Insurance

Human Resources File

Violent Incidences Against Teachers
Criminal Background Checks
No Discrimination

Continuing Education programs covered by #émens of this Article include the
following credit programs, provided such programes @ffered at the discretion of
the Board:

Evening

International Language
Summer Reach Ahead
Summer Make-up

39.02 _Staffing

(@)

Teachers

0] Application Process

Prior to the commencement of all Continuing Ediwraprograms,
teachers interested in Continuing Education craigrams (e.g.
Summer, Evening, International Language) shallyapf@ctronically to
express an interest in the program.
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(i)  Hiring

Priority consideration in assigning courses shalgiven to teachers who
have submitted applications under (a)(i) above:

(@) teachers by seniority, and subject to qualifoms in accordance
with the most recent Continuing Education Senidrgts;

(b) secondary redundant teachers, in senioritgrogiibject to
gualifications;

(©) secondary teachers employed within the OCDSB;

(d) external applicants.

(i)  Cancellation

(a) In the event a course is canceled at any pinog to the first
scheduled class, the teacher may exercise hisdirto bump
the most junior teacher assigned to a subjectiar@aich the
displaced teacher is qualified.

(b) In the event a course is cancelled at any #fter the
commencement of the course, the teacher shalltiikedrio
receive pay equal to six (6) hours, in additiomny pay to which
the teacher is entitled based on the amount of dicheally taught
in that course prior to its cancellation. The teachall receive
one credit for purposes of seniority (or one-hadfdit in the case
of a make-up course).

(iv)  Credit Assignment

(a) Each teacher will be entitled to the assignméone credit. Two
make-up courses are considered to be the equivaienie credit.

(b) Where a more senior qualified teacher haseenh hired in
accordance with (a) (i), the Board shall providpon written
request of the teacher, the reasons why the teac®enot offered
the position.

(b) Administrative Heads/Coordinators

0] For the staffing of Administrative Head (Somar School), Coordinator
(Summer) and Coordinator (Evening), the followingmagement
procedure will apply:
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(i) Prior to the commencement of all Continuindgugation programs, the
Human Resources Department shall post electropiaalll at Continuing
Education credit sites a notice inviting all quelif teacher to submit an
application expressing an interest in Continuingd&adion credit
administrative positions. All qualified teacherslwe considered on the
basis of qualifications, abilities, knowledge axgerience. Of the
gualified candidates, a minimum of five (5) will geanted an interview.
The interview team will be composed of the PrintgfaContinuing
Education and two additional members. The sucaksahdidate will be
appointed to a position for the term with an optioy mutual consent, of
a one term renewal.

39.03 _Salary
The hourly rate for Continuing Education Teachéialde as follows:
Effective 1 September 2008 $41.02 plus 4% vacagten

The session rate for Continuing Education Teacsteal be as follows:

Administrative Head (Summer School) $5,483 pesigm

Co-ordinator (Summer) $4,735 per session

Co-ordinator (Evening) $4,264 per session
Effective 1 September 2009 $42.25 plus 4% vacaian

The session rate for Continuing Education Teac$leadl be as follows:

Administrative Head (Summer School) $5,647 pesEm

Co-ordinator (Summer) $4,877 per session

Co-ordinator (Evening) $4,392 per session
Effective 1 September 2010 $43.52 plus 4% vengiay

The session rate for Continuing Education Teac$leadl be as follows:

Administrative Head (Summer School) $5,816 pesEm

Co-ordinator (Summer) $5,023 per session

Co-ordinator (Evening) $4,524 per session
Effective 1 September 2011 $44.83 plus 4% vengiay

The session rate for Continuing Education Teac$leadl be as follows:

Administrative Head (Summer School) $5,990 pesiem
Co-ordinator (Summer) $5,174 per session
Co-ordinator (Evening) $4,660 per session
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39.04 _Method of Pay

Continuing Education teachers shall be paid onveeekly basis.

The current method of pay which has been estadistr Summer School and any other
Continuing Education programs of similar lengthalshontinue to be based on one
lump sum payment issued no later than the last wgrtay of the program.

39.05 _Seniority

(@)

(b)

(€)

(d)

(e)

Effective 1 September 1998, seniority for nelifed Continuing Education
teachers shall be based on credits actually tangirty Continuing Education
program of the Ottawa-Carleton District School Rbar

Notwithstanding the above, the following piens shall apply to Continuing
Education teachers with the Ottawa-Carleton Dis8ithool Board listed on the
most recent Continuing Education seniority listshef predecessor boards, up to
and including 31 August 1998:

Continuing Education seniority shall be basedmulits actually taught (that is,
excluding credits granted while on leave) sinceefit€mber 1986, including all
credits actually taught in the evening, on Satusgdand in the summer for the
Ottawa-Carleton District School Board and eithexd@cessor board.

The burden for providing satisfactory proof of\see under the above paragraph
with the former Carleton Board of Education betwéedeptember 1986 and 31
August 1989 shall rest with the teacher.

(i) Teachers holding an administrative positio Continuing Education shall be
given one credit of seniority for every term thelchthat position.

(i) For purposes of seniority, a make-up couwsisall be counted as one half
credit.

In the event of a tie in credit count, thedi@ll be broken by a computer generated
random number procedure that shall be subjectriication by the President of
the Bargaining Unit or designate.

()  The seniority list shall be posted in gvsecondary school three times each
year.

(1) No later than 1 October ,

(2) No later than 1 February , and

(3) No later than 1 June

with a copy being sent to the President of thegBiaing Unit.

(i) Errors in the calculation of a teacher’s s®ity shall be brought to the
attention of the Board no later than 1 Novembect@Der list), 1 March
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39.06

39.07

39.08

39.09

(February list) or the last day of the school yemdefined by the school year
calendar published by the Board (June list) of estiool year or the list
shall be deemed correct. The Bargaining Unit staikult with Human
Resources as part of the process and the necesseggtions and/or
amendments will be carried out and the correctsdliblished by 15
November (October list), 15 March (February l@tjl5 July (June list).

Timeline Reference Chart

List Posted Errors in Calculation Reported Amended List Posted
no Later Than: to Board no Later Than: no Later Than:
October 1 November 1 November 15
February 1 March 1 March 15
June 1 Last day of School Year July 15
Removal from Seniority List

(@) Inthe event a Continuing Education teacheetslnot to submit a Continuing
Education application for a period of two (2) yedms/her name will be removed
from the seniority list.

(b) A teacher whose name is removed under (a)eabod who is subsequently
rehired into the program in accordance with Arti@8202 shall accumulate credits
for the purposes of seniority from the date of mrehi

Sick Leave

(a) All Continuing Education academic staff shmdlentitled to be absent with pay for
up to two (2) days in each semester (fall, wirdemmer) due to iliness or injury,
provided that the teacher/administrator is not threioleave with or without pay
and provided the teacher/ administrator is noflgkgfor benefits under workplace
safety insurance legislation.

(b) All Continuing Education academic staff whoreventitled to sick leave credits
under the former OBE program, shall have their f8alke accumulation frozen,
up to a maximum of twenty (20) credits, as at 1t&aper 1998.

Teachers who utilize their two (2) day entitlemastdescribed in (a) above, shall have
access to drawing from their frozen sick leave magaas described in (b) until such
credits have been exhausted.

Pregnancy/Parental Leave

A teacher who is pregnant or who adopts a chiédl shipon request, be granted a leave
of absence without pay for a period of up to ones¢hool year (inclusive of any portion
of the statutory leave provided under the EmployinStandards Act that falls within the
school year).

Leaves of Absence Without Pay

-69 -



39.10

A teacher may be granted a leave of absence wigiayufor the remaining time left in a
course to which they have been assigned where#ohér can demonstrate a need for
such leave. The teacher shall direct his/her writezgjuest for a leave to the
Superintendent of Human Resources.

Bereavement Leave

A leave of absence of up to two (2) days with pgy be granted in each term for
bereavement leave provided that the Continuing &iilue teacher notifies the
appropriate Principal to ensure replacement witstlar duly qualified teacher.
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ARTICLE 40 VIOLENT INCIDENTS AGAINST TEACHERS

40.01 The parties recognize the Board's Safe Ssiitmlicy and Procedures. The parties
agree that this article does not incorporate thar@s Safe Schools Policy and
Procedures in the collective agreement.

ARTICLE 41  HEALTH AND SAFETY

41.01 The parties recognize that the Joint Health@afety Committee, as established by the
Board, is governed by the Occupational Health aafét® Actand Regulations. The
parties agree that this article does not incorgaita¢_Occupational Health and Safety
Act and Regulations in the collective agreement.

41.02 The patrties further recognize the Bargaiting representation on this committee.

ARTICLE 42 NO DISCRIMINATION

42.01 The Employer and the Union agree that théfdg/no discrimination, interference,
restriction or coercion exercised or practiced witbpect to any employee by reason of
race, colour, age, gender, sexual orientationtipalior religious affiliation, or by
reason of membership or non-membership in the Union

ARTICLE 43 DUTY TO ACCOMMODATE

43.01 Where a teacher is identified as requiring@ommodation, the Employer and the
Union shall consult to seek an appropriate acconatima for that teacher.

ARTICLE 44  ATTENDANCE MANAGEMENT PROGRAM

44.01 The union shall have the right to commenthenmplementation and application of the
Attendance Management Program.

44.02 Should the Employer request the employeadengo an independent medical
examination, the choice of medical practitionerlsba@ mutually agreeable to the
Employer, the employee and the Bargaining Unit.

ARTICLE 45 FAMILY MEDICAL LEAVE

45.01 In accordance with the Employment StandaxdsA employee will be entitled to
Family Medical Leave without pay for up to eighj {Beeks.

Entitlement to Leave

€) An employee is entitled to a leave of absenitieont pay of up to eight (8)
weeks to provide care or support to an individesatibed in 45.01 (b) if a
gualified health practitioner issues a certificsttting that the individual has a
serious medical condition with a significant rigkdeath occurring within a
period of twenty-six (26) weeks.
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(b)

(c)
(d)

(e)

(f)
(9)

(h)

(i)

@)

Article 45.01 (a) applies in respect to fanmigmbers as defined in the
Employment Standards Act.

The employee may begin a leave under thislanmio earlier than the first day of
the week in which the period referred to in 458jbegins.

The employee may not remain on a leave undgstttion after the earlier of
the following dates:

0] The last day of the week in which the indivitlua45.01 (b) dies;
(i)  The last day of the week in which the periederred to in 45.01 (a) ends.

For the purposes of this article, "week" meapgriod of seven consecutive days
beginning on Sunday and ending on Saturday.

An employee may take a leave under this articily in periods of entire weeks.

If two or more employees take leaves underdlHisle in respect of a particular
individual, the total of the leaves taken by aél #mployees shall not exceed
eight weeks during the period referred to in 4%d&)1that applies to the first
certificate issued.

An employee who wishes to take leave underdhicle shall advise the
employer, in writing, that he or she will be dgiso. If the employee must begin
the leave before advising the employer, the eygashall advise the employer
of the leave, in writing, as soon as possiblerdfeginning the leave.
Notwithstanding this provision, an employee nregiort daily absences to their
supervisor.

The employee will provide to the Employer a noadi certificate referred to in
45.01 (a) indicating that a member of the familgiavely ill with significant
risk of death within 26 weeks.

If an employee takes a further leave, in therg death did not occur within the
26 weeks, the employer may request a copy of tipeined certificate as
provided for under this legislation.

45.02 General Provisions for Family Medical Leave

(@)

(b)
(€)

Crediting of experience for salary placemanppses shall continue during any
term of Family Medical Leave.

Seniority shall continue during any term offtly Medical Leave.

The Employer agrees to continue to pay theleyeg's portion of benefits and

applicable pension premiums during the Family Maid_eave provided the

gmbployee agrees to pay the employee's portignevhiums by pre-authorized
ebit.
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(d) Sick leave credits shall accumulate for theleyee during the time of Family
Medical Leave.

(e) The period of an empIoKee's leave shall nohbleided in determining whether
he/she has completed the probationary periodruidiele 28.
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IN WITNESS WHEREOF THE PARTIES HAVE CAUSED THIS CQECTIVE AGREEMENT TO

BE SIGNED IN THEIR RESPECTIVE NAMES BY THE RESPEG/H REPRESENTATIVES

THEREUNTO DULY AUTHORIZED, AS OF THIS DAY OF

THE OTTAWA-CARLETON DISTRICT
SCHOOL BOARD

Lynn Scott
Chair of the Board

Lyall Thomson
Director of Education/Secretary of the Board

Janice McCoy
Superintendent of Human Resources

Walter Piovesan
Superintendent of Instruction

Janet Beer
Labour Relations Officer

Jennifer Baldelli
Human Resources Officer

Carolyne Lynch
Labour Relations Administrator

Bruce Whitehead
Principal

20009.

THE ONTARIO SECONDARYSCHOOL
TEACHERS’ FEDERATION
District 25 — Teachers’ Bargaining Unit

Kerry Houlahan
President, OSSTF

Kerri Ferguson
CiNefyotiator, OSSTF

Al Hempel
Member, Caolle&argaining Committee

Chris Roy
Member, Collectiverdiining Committee

Julia Bilenkis
Member, Collective Bargag Committee

Kim Appel
Member, Collective BargejrCommittee
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATON
(District 25, Teachers' Bargaining Unit)

Re: HOME INSTRUCTION PROTOCOL

The parties agree that:

Seniority

1. Seniority will be determined by the most reagattie of hire as a teacher in the Home
Instruction Service.

Publication of the List

2. School Principals will be supplied annually wétiHome Instruction Services Staff List.
This staff list will include the seniority list artldome Instruction Protocol. This list will
be updated annually to reflect additions, deletiteves of absence (including
unavailability during the leave), etc. In additiohe seniority list will be updated
electronically, if possible, with updates as regdithroughout the year.

3. Each home instruction teacher shall ensure dadis kept current on personal
information required for the list.

4, The List will include the panel and subjectsvimich the teacher is qualified to teach.

(a) Teachers hired on or after 1 September 1988 Iskive qualifications recognised
in accordance with the teacher's Certificate oflfjcation as issued by the
College of Teachers.

(b)  Teachers hired prior to 1 September 1999 bleajjrandparented for purposes of
subject designation. Effective 1 September 199&) $eachers may add subjects
only in accordance with (a) above.

Additions and Deletions

5. Home Instruction Teachers shall be added thisteonly in the event that a subject list
contains no available teachers and a need arisesHome Instruction Teacher in that
subject.

6. Notwithstanding the above, Home Instruction Teas shall be added to the list in

extenuating circumstances following agreement byptrties.
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Staffing

7.

(@) Principals will offer assignments to qualifiteachers, by seniority on the List,
provided the teacher is the most suitable for sgament;

(b) Principals (or designate) will interview, wlarecessary, to determine the most
suitable qualified teacher for the assignment.

Teachers in the Home Instruction Service whoeveessigned to a student will continue
with that assignment in the following school year,the recommendation of the
Principal.

In accordance with (7), and (8) above, whererechal assigns a teacher who is not the
most senior, an explanation shall be provided tmblu Resources at the time of
assignment.

Assignments

10.

11.

12.

13.

Home Instruction Teachers shall be entitlebe@ssigned up to five (5) student
instructional hours per day, to a maximum of twei2) hours per week. In no case
shall the total assignments exceed a maximum ohotés in a school year.

Home Instruction assignments shall be condumtddeen the hours of 8:00 a.m. and 5
p.m. in accordance with the Education Act.

(@) A Principal (or designate) shall give a Hoimstruction Teacher until 5:00 p.m. on
the next business day following the day of thaahphone call to accept an
assignment.

(b) The teacher may decline the offer. The ratierior declining an offer may
include reasons such as current assignments. @clind could enable other
Home Instruction Teachers within that disciplindotooffered the assignment.

(c) Should the teacher not respond or declinetfez within that time, the Principal
(or designate) may offer the assignment to the geatified teacher on the list.

This Letter of Understanding is without prepelto further discussions in negotiations
between the parties with respect to Home Instraclieachers.

Renewed at the City of Ottawa this ___ day of 20009.

Chair of the Board President, OSSTF (District 25,

Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,

Teachers' Bargaining Unit)
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Re:

LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

LEADERSHIP POSITION&ositions of Responsibility)

Guiding Principles

(@) A head is a member of the leadership teameo$tihool whose role may include
responsibilities for program and subjects. Sonog@m responsibilities will be
reviewed annually and may be subject to change.

(b) Every head must hold a specialist qualificatathin his/her department at the time of
appointment.

(c) Every subject (as outlined in Reg. 184-97 SakedA, B,D) must be allocated to a
department.

(d) Every teacher must be supported by a head(s).

(e) Every head has leadership skills (as per thec&en Procedures).

() Every head must have equity of workload.

(9) Every structure (or revision) must be submittetth the school organizational chart.

(h) Competition postings will reflect all responiies for that headship (curriculum and
program responsibilities may be reviewed and adguannually).

0] Incumbents must maintain full contract status.

Renewed at the City of Ottawa this __ day of 20009.

Chair of the Board President, OSSTF (District 25,

Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,

Teachers' Bargaining Unit)
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: SYSTEM REORGANIZATION

The parties recognize the potential implicationsltdnges arising from recommendations
under Policy P.013.PLG impact on members of theg&arng Unit. These changes may affect
a number of areas including:

(a) Transfer and Placement Procedure

(b) Staffing

(c) Effecting a smooth transition and consolidatio
(d) Positions of Responsibility

In accordance with the terms of the Union/Empld@emmittee as defined under Article 6 of
this Collective Agreement, either party may req@esteeting to deal with system
reorganization concerns. The parties shall attémgeal with the concerns expressed, and
carry out such discussions as required.

In any event, it is understood that the Bargairimgt will be involved in a consultative
capacity prior to implementation of recommendatiorele under Policy P.013.PLG.

This Letter of Understanding is subject to the waiece/arbitration process.

Renewed at the City of Ottawa this __ day of 20009.

Chair of the Board President, OSSTF (District 25
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: BENEFITS FOR RETIRED CBE SECONDARY TEACHERS

All benefits, excluding Federation administered L Wil continue to be made available to
those employees who were retired prior to 1 Septerh®98 and who, pursuant to the terms of
the collective agreement between the Carleton BoaEtiucation and OSSTF had elected to
continue coverage subject to their paying 100%efremium cost. This entitlement shall
continue until such time as the employee reache$&@r elects to discontinue coverage,
whichever occurs first.

It is understood and agreed that employees retaitey 1 September 1998 shall not be entitled
to continue their coverage in the Board's benpfds.

This Letter of Understanding is subject to the varece/arbitration process.

Renewed at the City of Ottawa this __ day of 2009.

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: BENEFITS EXEMPTION - OBE TEACHERS

The parties agree that the following shall applthwespect to the implementation of Article 13
- Employee Benefits Plans:

Secondary teachers employed as of 31 January 188%9vwere covered by the benefits
provisions in the collective agreement betweerQttawa Board of Education and OSSTF
District 26 and who elected not to enroll in theiopal benefits provided for under the group
health and dental plans in the applicable collectigreement shall continue to be exempted
from the mandatory enrolment requirements for tlagommedical, dental and vision care plans
offered under the current agreement. This measetteachers shall not be required to enroll
in the major medical, dental and vision care plamder the collective agreement.

However, if at any time in the future, a teacherctd to enroll in any of these plans (either
single or family level coverage) during the annuyaén enrolment period or is required to enroll
as a result of the teacher no longer being covieyemhother benefits plan, it is understood and
agreed that the teacher shall forfeit his/her exeanptlement with respect to that particular
benefit plan and must thereafter remain enrolletéast at a level of single coverage, in
accordance with the provisions in the current agesd.

This Letter of Understanding is subject to the varece/arbitration process.

Renewed at the City of Ottawa this __ day of 20009.

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: EMPLOYMENT INSURANCE BENEFITS
Hours of Insurable Employment - Methods of Deteattion
The Parties have considered Section 10 of the IR&gu set out in the Canada Gazette,
Part 11, Vol. 130, No. 14 which relates to Sectlf of the_ Employment Insurance Act
Section 10 provides methods for employers to cotepRecords of Employment for
employees not paid on an hourly basis.
The parties agree, under Section 10(2) of thisletipn, that for the sole and exclusive
purpose of reporting the hours of insurable easiireguired under the Employment
Insurance Act, full-time teachers shall be deeneebdave worked seven (7) hours each
school day they are employed. Part-time teachwall be deemed to have worked the
hours per day that are pro-rated accordingly basetbntract status.

Renewed at the City of Ottawa this __ day of 20009.

Chair of the Board President, OSSTF (District 25,

Teachers' Bargaining Unit)
Director of Education Chief Negotiator, OSSTF (Didt25,

Teachers' Bargaining Unit)

-81 -



LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
and
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: MUSIC REPERTOIRE CLASSES

For Music Repertoire Classes, the Class Size Masghaut in Article 20.07 may be exceeded
in accordance with the following provisions:

i) This exception shall apply to Music Repertoiredit courses that are offered outside of
the regular timetable (noon hour, before/after sthonly and only with the written
consent of the classroom teacher assigned to thaatiass.

i) The Principal shall submit the completed "Resjuer Repertoire Exemption", signed by
the teacher and the Principal, to the parties ee3drMay.

i) The classes on the individual teacher's tirbkgain the aggregate, shall not exceed the
combined maxima in accordance with Article 20.08dshon a full year calculation of
all classes assigned.

This Letter of Understanding is subject to the Giece/Arbitration process.

Renewed at the City of Ottawa this __ day of 2009.

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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LETTER OF LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: E-LEARNING

A committee shall be established to discuss the&kiwgrconditions associated with e-learning
programs based on any provincially developed pat@ecior to implementation within the
OCDSB.

Renewed at the City of Ottawa this __ day of 2009.

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: CLASS SIZE MAXIMA AND TEACHER AGGREGATE AUDIT

The audit of the Class Size Maxima (CSM) reportsalbsecondary schools will be performed

weekly for the first six weeks commencing at the efthe first week of school in September

and the last week of January and bi-weekly forrdraainder of each semester. The Staffing
Resource person will report the results of the tatadihe Superintendent of Secondary Staffing
and the Chief Negotiator, O.S.S.T.F.

Renewed at the City of Ottawa this ___ day of 2009.

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: BENEFITS COMMITTEE

All remaining benefits money, based on the bargaininit's share of funding of
$265,393 shall be referred through a committeee @drties will consider a raised cap
on paramedical services and/or other relevant aments. Such amendments shall be
effective 1 September 20009.

This Letter of Understanding is subject to the Grece/Arbitration process.

Signed at the City of Ottawa this __ day of 2009

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: Method of Pay

The parties will meet through the Labour Managen@orhmittee to discuss the issue of
alternative methods of pay.

Signed at the City of Ottawa this __ day of 2009

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re:. SSC Reports

During the term of this collective agreement andjesct to technological capabilities,
the SSC resource person shall provide the followapmprts to the bargaining unit:

- Small Class Reports
- Description of Workload in Classes Without Stoide

Signed at the City of Ottawa this __ day of 2009

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: Semester Il Transfers

The parties shall meet to determine a procesthéotransfer of semester teachers to
Semester Il vacancies for implementation in theS2B010 school year.

Signed at the City of Ottawa this __ day of 2009

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: Self-Funded Leave Plan

Subject to agreement by Revenue Canada, the Setfdd Leave Plan will permit a
leave for a full semester where the teacher igjaedito a semestered school in the
leave year. The parties will meet in Labour Mamaget to resolve issues that may

arise.
Signed at the City of Ottawa this __ day of 2009
Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)
Director of Education Chief Negotiator, OSSTF (Dt25,

Teachers' Bargaining Unit)
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Re:

(@)

(b)

()

LETTER OF UNDERSTANDING
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

STUDENT SUCCESS TEACHERS

The parties will use the Secondary Staffing Corterito review and deploy the staffing
in the Appendix “Student Success Teachers” of Ih& Rgreement between the
Ontario Secondary School Teachers’ Federationlam@®ntario Public School Boards’
Association dated November 27, 2008 within theolelhg parameters.

The Secondary Staffing Committee shall meet rer ldtan February 28 of each year to
discuss the implementation of (c) below.

As part of their Board-Wide Improvement Pland aomprehensive Student Success
Plan, and within the resources provided by the @owent, the Board will articulate a
strategy to enhance programs and services forsisideer four (4) years.

The parties acknowledge their Secondary Sgfommittee to locally identify and
promote effective practices for student success.

This strategy will lead to the deployment adentification of a minimum average of 1.0
Student Success Teacher FTE per secondary schobdlimnate site. (30 FTE)

The number of FTE Student Success Teachers shall b

2008-2009 30.0 **
2009-2010 38.8
2010-2011 45.8
2011-2012 52.9
2012-2013 60.1
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(d) The strategy shall determine the deploymenthefStudent Success Teachers according
to the following criteria:

* Release time to enhance individual support forsktand disengaged students;

» credit recovery and/or credit rescue;

* increases in course offerings to improve studagagement;

» strategic class size reductions (e.g. in AppliediiGes)

» other evidence-based strategies that improve studgcomes, as determined
locally.

** The parties agree that funding received from Igiiry of Education for the additional 4.4

FTE staff enhancements in 2008/09 will be appledlie purposes of amendments in Article
13.

Signed at the City of Ottawa this __ day of 2009

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Dgt25,
Teachers' Bargaining Unit)
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LETTER OF INTENT
Between
THE OTTAWA-CARLETON DISTRICT SCHOOL BOARD
And
THE ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(District 25, Teachers' Bargaining Unit)

Re: Trading Places

1. Teachers assigned to the "Trading Places" pmoghall be members of the Bargaining
Unit under the provisions for Continuing Educatidwmticle 39 of the Collective
Agreement.

2. As a result of the unique nature of this progréma parties agree that certain provisions

under Article 39 are amended for the purposesisfatogram, as follows:

a) For the purposes of seniority and teaching eapee, teachers who are currently
in the programs shall be deemed to have been ageglalified teachers (on
Letters of Permission) effective on their staredatth the “Trading Places”
program.

b) The "Trading Places" program shall be deemdxktthe equivalent of 6
continuing education credits per year.

C) Where a teacher is subsequently hired int@alae teaching position, and who
was employed full-time in the “Trading Places” prag, 6 credits shall be
deemed to be one (1) years of teaching experiendéd purposes of experience
crediting for grid placement.

d) Effective February 1, 2006, teachers in theatiing Places” program will pay
OSSTF union dues as per Article 9.

e) The following Articles under Article 39 of ti@ollective Agreement shall not
apply to the "Trading Places" program:

Article 39.02 Staffing

Article 39.05 Seniority

Article 39.06 Removal from Seniority List
Article 39.07 Sick Leave
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3. The parties agree to the following provisionsassult of 2 (e) above:

Staffing

The program will be staffed based on seniorityject to qualifications, in accordance
with the most recent “Trading Places” SenioritytLis

Seniority

a) Seniority for teachers in the “Trading Placesigram shall be based on credits
taught in the program. A full-time teacher in firegram shall earn 6 credits for
seniority purposes. The seniority list will be yisied each year no later than
October 1, and will be posted in the "Trading P¥aates, with a copy provided
to the Bargaining Unit President.

b) In the event of a tie in credit count, thedimll be broken by a computer
generated random number procedure that shall Qecdub verification by the
President of the Bargaining Unit or designate.

C) Errors in the calculation of a teacher's setyighall be brought to the attention
of the Board no later than 1 November. The BaiggitUnit shall consult with
Human resources as part of the process and thesagecorrections and/or
amendments will be carried out and the correcsgliblished by 15 November.

d) In the event that a “Trading Places” teachectsinot to submit an application to
the program for a period of two (2) years, hisimeme will be removed from the
seniority list. A teacher whose name is removethwaho is subsequently rehired
into the program, shall accumulate credits forghgoses of seniority from the
date of the most recent hire.

Sick Leave

Article 39.07 of the current Collective Agreemehal apply to a full time teacher in
the “Trading Places” program with the following amdenent:

Entitlement to two (2) days of sick leave each sereshall be amended to two (2)
days of sick leave per month.

Signed at the City of Ottawa this __ day of 20009.

Chair of the Board President, OSSTF (District 25,
Teachers' Bargaining Unit)

Director of Education Chief Negotiator, OSSTF (Didt25,
Teachers' Bargaining Unit)
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