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ARTICLE 1- PURPOSE

1,01

1.02

Itis the desire of both parties to specify within this Agreement the entitlement of those
teachers covered by this Agreement as to salary, allowances, monetary benefits,
conditionsof employment, and other matters mutually agreedto, all of which constitute
the entire negotiated Agreement betweenthe parties hereto.

It is the desire of both parties to establish and maintain a harmonious relationship
between the Board and each teacher of the Union and with cooperation, provide the
highest quality of education services.

ARTICI| E 11 - EEEECTIVE PERTIOND AND RENEWAL

2.01

2.02

2.03

2.04

2.05

This Agreement shall be in effect from September 1, 2008 and shall continue inforce up
to and including August 31, 2012 and shall continue automatically thereafter for annual
periodsof one year unless either party notifiesthe other, inwriting, within one hundred
and fifty (150) days prior to the expiration date, that itdesires to negotiate with a view
to renewal, with or without modifications, of this Agreement, in accordance with the
Ontario Labour Relations Act.

The parties shall meet within fifteen (15) days from the date of notice pursuant to
Article 2.01, or within such further period as the parties agree upon.

This Agreement shall supersede ali previous Agreements, and shall form the basis for
computing all salaries and other conditions defined herein. Amendments (deletions,
additions, and substitutions) to the Articles defined herein shall be made only by mutual
consent, in writing, and shall be recorded and circulated as an addendum to this
Agreement.

There shall be no strike or lock-out during the term of this Agreement. "Lock-out"and
"strike" shall be as defined in the Ontario Labour Relations Act and the_Education Act

Prior to a strike by other Board employees, Board representatives will meet with
representatives of the Union to discuss the impact of such a strike on elementary
teachers.

ARTICLE III - RIGHTS AND RESPONSIBILITIES

3.01

The Union recognizes that, within the limitations and qualifications contained in this
Agreement, it is the sole and exclusive right of the Board to manage the affairs of the
Board. The Board agrees that its rights and responsibilities shall be exercised in a
mannerthat is equitable, non-discriminatowand consistentwith this Agreementand the
prevailing statutes that govern education and employment in Ontario.

ARTICLE IV - RE N

4.01

(@ The Board recognizes the Elementary Teachers' Federationof Ontario
(ETFO), under this Agreement, as the bargainingagent for every teacher- other
than occasional teachers, principals and vice-principals- who is assignedto one
or more elementary schools or who performsduties in respectof such schools, all
or most of the time.

(b) The Union will inform the Board who, from time to time, is authorized to act
on behalf of the Union.



ARTICLE IV ~- RECOGNITION (continued)

4.02 The Board recognizes the Negotiating Team of the Grand Erie Elementary Teachers'
Federation as the agent authorized by the Union to negotiate on its behalf.

4.03 The Union recognizes the Negotiating Committee of the Board as the official body to
represent the Board and to negotiate on its behalf.

4.04 The Union and the Board shall inform each other in writing of the members of their
respective negotiating committee.

4,05 Eachparty recognizes the right of the other party to authorize any other advisor, agent,

counsel, solicitor or duly authorized representative to assist, advise or represent itinall
matters pertaining to the negotiation of this Agreement.

ARTICLE V - CATEGORY DEFINITIONS

5.01

5.02

5.03

5.04

5.05

(a) Eachteacher's category definition shall be in accordance with the Qualifications
Evaluation Council of Ontario, Program 5.

At the option of the teacher, the teacher may continue placement under a
previous program.

(b) It shall be incumbent upon a newly appointed teacher to provide Human
Resources Services documented proof in the form of a Category Certification
Statement from Q.E.C.O. as to his/her appropriate group classification. A
teacher shall be placed in Category A1, or Category A inthe event the teacher
does not have a degree, until such time as documentation supporting category
placementis submitted and accepted by the Board, after which time the teacher
shall receive the appropriate differential amount retroactive to the
commencement of duties. Notwithstanding the foregoing, retroactive
adjustments shall not be made beyond September 1% of the current school year.

A teacher who qualifies for a category change or an allowance for a Master's degree
(pursuant to Article 7.04) as a result of documented successful completion of courses
taken inJuly or August, shall receive the appropriate differential amount retroactive to
September 1%. Notwithstanding the foregoing, retroactive adjustments shall not be
made beyond September 1% of the current school year.

A teacher who qualifies for a category change or an allowance for a Master's degree
(pursuant to Article 7.04) as a result of successful completion of a course taken during
the school year shall have the appropriate adjustment made starting the first day of the
first teaching month following the successful completion of the course. Documentation
from the Qualifications Evaluation Council of Ontario (QECQ) in the form of a revised
Statement of Evaluation OR Acknowledgement of Correspondence, dated no later than
August 31" *following the date of completion of the course, mustbe submitted to Human
Resources Services, to ensure a retroactive adjustment in accordance with the
foregoing. Notwithstanding the above, retroactive adjustments shall not be made
beyond September 1°*of the current school year.

All teachers employed on an Interim Certificate of Qualification shall be paid according
to their "Letter of Evaluation" from Q.E.C.O.

All staff hired on a Letter of Permission in Elementary Schools shall be paid as ifthey are
in Category A



= IMPLEM
6.01 All teachers shall be paid strictly in accordance with the terms of this Agreement.

6.02 Noteacher shall be newlyemployed at a salary higher than that being paid to a member
of the incumbent staff having the same or equal qualifications, experience and
responsibility, unless specifically provided for in this Agreement.

6.03 Part-time teachers shall be entitled to salaries and allowances in the ratio of time
worked to total time. Such teachers shall be allowed to participate in benefit plans, but
the Board's share of premium costs shall be pro-rata on the basis of the percentage of
time worked.

ARTICLE vy - SAI ARIES AND AILQWANCES

7.01 (a) Eachteacher shall be paid a basic salary inaccordancewith the teacher's position
on the appropriate salary grid and, where applicable, an additional atiowance or
other allowances.

(b) Teachers who have worked part-time (less than a full timetable) under contract
with the Board, and teachers who have worked full-time for part of a year under
contract with the Board, shall be credited with teaching experience inthe ratio of
time worked to total time, except in those cases specifically outlined in other
Articles of this Agreement. Teaching time, for part year experience credit, shall
be expressed intenths to the nearesttenth. FOr salary determination, the total
of career teaching experience credits shall be taken to the nearest tenth.

{c) On hiring a teacher,

0) elementary or secondary school teaching experience in Ontario shall be
recognized according to the basic salary scale, provided that any teaching
experience less than one month of continuous full-time teaching or its
part-time equivalent shall not be included.

D) other teaching experience outside Ontario or in other institutions such as
Colleges and Universities, Technical Institutes, Trade Schools, Federal
and Provincial Schools shall be considered for grid placement, if deemed
equivalent to full-time teaching, by the Superintendent responsible for
Human Resources, or his designate.

(d) Notwithstanding the foregoing, teachers shall not be credited with summer
school, nightschool and other forms of continuing education teaching experience
for the purposes of grid placement.

(e) The effective date for grid advancements is to be September 1%,



EXPERIENCE A Al A2 A3 A4
o 36,909 41,116 43,141 48,025 49,574
1 39,322 43,770 45,980 51,138 53,197
2 41,817 46,430 48,810 54,248 56,821
3 44,444 49,085 52,065 57,353 60,442
4 47,076 51,745 54,486 60,464 64,069
S 49,710 54,400 57,221 63,576 67,689
6 52,342 57,054 60,159 66,686 71,311
7 54,971 59,716 62,994 69,799 74,937
8 57.514 62,371 65,836 72,906 78.560
9 60,231 65,027 68,672 76,020 82,179
10 63,363 68,254 72,005 80,372 85,805
PU 65,841
U 68,254
-Se b
EXPERIENCE A Al A2 A3 A4
4] 37,647 41,938 44,004 48,986 50,565
1 40,108 44,645 46,900 52,161 54,261
2 42,653 47,359 49,786 55,333 57,957
3 45,333 50,067 53,106 58,500 61,651
4 48,018 52,780 55,576 61,673 65,350
5 50,704 55,488 58,365 64,848 69,043
6 53,389 58,195 61,362 68,020 72,737
7 56,070 60,910 64,254 71,195 76,436
8 58,664 63,618 67,153 74,364 80,131
9 61,436 66,328 70,045 77,540 83,823
10 64,630 69,619 73,445 81,979 87,521
PU 67,158
V) 69,619
a id - Se r
EXPERIENCE A Al A2 A3 A4
0 38,776 43,196 45,324 50,456 52,082
1 41,311 45,984 48,307 53,726 55,889
2 43,933 48,780 51,280 56,993 59,696
3 46,693 51,569 54,699 60,255 63,501
4 49,459 54,363 57,243 63,523 67,311
S 52,225 57,153 60,116 66,793 71,114
6 54,991 59,941 63,203 70,061 74,919
7 57,752 62,737 66,182 73,331 78,729
8 60,424 65,527 69,168 76,595 82,535
9 63,279 68,318 72,146 79,866 86,338
10 66,569 71,708 75,648 84,438 90,147
PU 69,173
] 71,708




5

ARTICLE VII - SALARIES AND ALLOWANCES (continued)

Basic Salary Grid - September 1, 20
EXPERIENCE A Al A2 A3 A4
0 39,939 44,492 46,684 51,970 53,644
1 42,550 47,364 49,756 55,338 57,566
2 45,251 50,243 52,818 58,703 61,487
3 48,094 53,116 56,340 62,063 65,406
4 50,943 $5,994 58,960 65,429 69,330
S 53,792 58,868 61,919 68,797 73,247
6 56,641 - 61,739 65,099 72,163 77,167
7 59,485 64,619 68,167 75,531 81,091
8 62,237 67,493 71,243 78,893 85,011
9 65,177 70,368 74,310 82,262 88,928
10 68,566 73,859 77,917 86,971 92,851
PU 71,248
u 73,859
(b) Pa ui
OnJanuary1, 1990 a teacherwho was formerly in Category D, Cor B shallmove
to his/her actual step in Category A but shall not move beyond the penultimate
experience step of Category A except as follows:
0] A teacher who has, under the terms of this Agreement, qualified to move to
Category A1, A2, A3 or A4, shall do so;
OR
(i) Ateacher who has successfully completedthe course requirements listed below

in (A), (B), or (C) shall move to the maximum of Category A on September1* or
January 1'*provided course requirements are completed prior to September 1°*
or January 1''respectively. NO acceptable course shall be included which has
been used in any way whatsoever by the teacher for his/her category ranking or
other salary purposes under the terms of this Agreement. Movement shall take
place as follows:

A Inthe case of a teacher qualified in accordance with this Agreement to be
placedin Category B, 5 acceptable courses, at least4 of which must have
been completed since January 1, 1390.

B) Inthe case of a teacher qualified in accordance with this Agreementto be
placed in Category C, 7 acceptable courses, at least$ of which must have
been completed since January 1, 1990.

c) I nthe case of a teacher qualified in accordance with this Agreement to be
placedin Category D, 9 acceptable courses, at least6 of which musthave
been completed since January 1, 1990.
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ARTICLE VII - SALARIES AND ALLOWANCES (continued)

Acceptable courses shall be defined as university courses, Ontario Ministryof Educationcourses,
certificates or diplomas used for category placement under the terms of this Agreement.

7.03

7.04

Responsibility Allowance

Teacher Consultantsshall be paid an annual allowance, as follows:
September 1, 2008 $8,121.

September 1, 2009 $8,283.

September 1, 2010 $8,531.

September 1, 2011 $8,787.
Coordinatorsshall be paid an annual allowance, as follows:
September 1, 2008 $10,152.

September 1, 2009 $10,355.
September1, 2010 $10,666

September1l, 2011 $10,986

These allowances shall be prorated for part-time asslgnments.
post-Graduate Degree Allowance

Effective September 1, 2008, the following allowancesshall be paid to eachteacher who
has completed a post-graduate degree if not already used in determining category.
Only one (1)degree allowance will be paid pursuantto this article. Notwithstanding the
foregoing, any teacher employed by the Board as of December 1, 1998 who is receiving
an allowance greater than the following shall continue to be paid the higher allowance.

September1, 2008 $816.00
September1, 2009 $832.00
September1, 2010 $857.00
September1, 2011 $883.00

ARTICLE VIIX - METHOD OF PAYMENT

8.01

8.02

(@) Commencingthe last Thursday in August, ateacher's annual salaryshall be paid
on a bi-weekly pay schedule. Notwithstandingthe foregoing, any teacherwho is
retiring or commencing a leave is entitled to any salary owed in his/her last pay.
Eachbi-weekly pay shall be 1/26 of the annual salary of a teacher. Inthe event
that a pay day falls on a holiday, paymentshall be made on the regular business
day preceding the holiday.

(b) Ateacherwho is hired or returns from a leave of absence during a school year
shall be paid in accordance with Article 8.01 (a) less any negative salary
adjustment spread evenly over the remaining pay periodsof that schoolyear. A
positive salary adjustment shall be paid to the teacher on the first regularly
scheduled bi-weekly pay subsequentto their return or start date.

Payments shall be deposited directly into the teacher's personalaccount in the
financial institution of his/her choice.
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ARTICLE VIII - METHOD OF PAYMENT (continued)

8.03

8.04

8.05

8.06

8.07

8.08

Ateacheris entitled to be paid his/her annual salary in proportion that total number of
school days on which the teacher performshis/her duties bearsto the total number of
school days in the school year,

For the purposes of calculating loss of a day's pay, the figure shall be 1/194 of the
teacher's total annual salary.

Priorto any adjustment to salary as a result of an overpayment or underpayment, the
Superintendent responsible for Human Resources, 0r designate, shall consultwith the
teacher to discuss the timing for the necessary adjustment. Notice of the adjustment
shall be given to the President of the Local prior to the implementation of the
adjustment.

(@) Premiums For Extended Health, Dental and Group Life benefits shall be based
on twenty-four'(24) deductions per year, two each month, September to
August.

(b) Premiums for LTD insurance shall be deducted from each pay.

The Collegeof Teachers' Fees shall be deducted in TW0 equal installments precedingthe
remittance date established by the College of Teachers.

(a) On each pay date on which a teacher is paid the Board shall deduct From each
teacher the Union dues and any levy chargeable by the Union. The amounts
shall be determined by the Union in accordance with its constitutions and
forwarded in writing to the Board at least thirty (30) days prior to the expected
date of change. The dues shall be deductedin equal installments and completed
with the last pay inJune each year. Any levy chargeable by the Union shall be
deducted according to a schedule mutually acceptable to the Union and the
Board.

(b) The Uniondues deducted in (a) above shall be remitted to the General Secretary
of E.T.F.0O. at 480 University Avenue, Suite 1000, Toronto, Ontario M5G 1V2 no
later than the fifteenth of the month following the date on which the deductions
were made. Such remittance shall be accompanied by a list identifying the
teacher, his/her Social Insurance Number, annual salary, salary for the period
and the amount(s) deducted.

{c) Any levy authorized by the Union and directed to the,Grand Erie Elementary
Teachers' Federation (GEETF) shall be deducted and remitted to the Presidentof
the GEETF no later than the fifteenth of the month following the date on which
the deductions were made. Such remittance shall be accompanied by a list
identifying the teacher, his/her Social Insurance Number, annual salary, salary
for the period and the amounts deducted.

(d) The Unionand/or the GEETF, as the case may be, shall indemnify and hold the
Board harmlessfrom any claims, suits, attachments and any form of liability as a
result of such deductionsauthorized by the Union and/or the GEETF.
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ARTICLE VIIX - METHOD OF PAYMENT (continued)

8.09

8.12

9.01

On or before November 1 each year, the Board shall provide to each teacher, via
electronic access, a statement setting forth the following: credit for teaching
experience, category classifications, salary and allowances, and benefit plans. Corrected
statements shall be submitted directly to the Superintendent responsible for Human
Resources, or designate, within fifteen (15) working days after the statement is
received. |f necessary, a revised statement shall be issued by the Superintendent
responsible for Human Resources, ordesignate, to the teacher prior to the last working
day in December.

With each pay, the Board shall issue to each teacher a statement indicating the
teacher's salary and allowances, if any, and the deductions. This statement may be in
electronic form.

At the request of the Union and with the authorization of the teacher, the Board shall
make the appropriate payroll deductions from a teacher's pay for the following
purposes: Canada Savings Bond purchases, local Union levy, Group RRSP contributions,
United Way contributions, ETFO Humanity Fund and other purposesas requestedby the
Union and agreed upon by the Board.

Travel claims shall be made through the Principal. The Board shall make paymentinto
the teachers bank account for travel claims.

CLEIX - BENEFITS

(a) It is understood and agreed between the parties hereto that the Board, in
making available the benefit plansset out in this Article, has notagreedto actas
aninsurer itself. The benefit plans are underwritten by insurancecompanies and
the actual provisions of the policies issued shall govern each plan. The parties
agree that the Board is not responsible in the event that the insurer determines
that a claim is not payable. All group insurance coverage is subject to the
approval of the insurance carrier.

In the case where teachers have not paid correct benefit premiums, the Board
reserves the right to collect arrears and refund premiums, as appropriate, back
to September 1% of the previous school year. A premium adjustment for LTD
benefits shall occur effective the date of the error or omission or as otherwise
agreed between the Unionand the carrier.

(b) The Board shall consult with the Union prior to each benefit renewal date.

() () The ETFO bargaining unit proportion of the benefitallocation is $166,000.
Note: this isto be the Board's additional adjusted Funding allocation for
group benefits to be updatedin the 08/09 financial statement in October

2009.

(ii) Ajoint committee of a maximum of four (4) memberswill be established
to review options regarding plan improvementswhich shall utilize all of
the PDT funding providedas outlined in (1} above. The committee will be
dissolved at the conclusion of this task.

iii)  The Board will provide costing, subjectto verification, attached to options

to permit the union to select planimprovementsincluding improvements
to SEB within the allocated amount in (i) above.

/0



ARTICLE IX - BENEFITS (continued)

9.02

9.03

(iv)  The effective date for plan changes is September 1, 2010.

Spouse shall include a person, whom the teacher publicly acknowledges as a spouse,
with whom the teacher has been living in a permanent manner.

A dependentshall include any child of the participant or of his/her spouse who depends
on the participant for livelihood and who is under twenty-one years of age, unmarried
and not regularly employed or is under twenty-five years of age and attending an
educational Institution on a full-time basis.

For part-time teachers who teach less than a full timetable, the Board's share of
premium costs shall be prorated In accordance with Article 6.03. |f a teacher, who is
hired with lessthan half-time FTE, waives the extended health insurance at the date of
hire, the teacher may enrol in this coverage on the next November 1 following their
initial increase of teaching time to 0.5 FTE or more.

For each eligible full-time and part-time teacher who wishesto participate inthe plans,
the Board agrees to administer the following plans:

(a) Extended Health Carp

The Board shall pay ninety (90)percentof the monthly premium cost for each
eligible teacher who wishes to participate Inthe plan. The plan shall include:

Vision Care: Eye Examsto alimitof $50 every 24 months; maximum payment
of $300 every two (2) years for each insured individual.

Drug Plan: dispensing fee cap of $7.00 per prescription; no deductible;

Paramedical Services: (Chiropractor, Podiatrist, Naturopath, Osteopath,

Speech Therapist, Massage Therapist, Physiotherapist, Psychologist) - a

maximum of $1000 per year (no maximum per visit);

Out of Province Coverage: enhanced Liberty Health Plan, or equivalent.
(b) DentalPlan

The Board shall pay ninety (90) percentof the monthly premium cost for each
eligible teacher who wishes to participate in the plan. The plan shall include:

Basic dental services to a $2000 annual maximum per insured person;

Denturesand major restorative ($1500 annual maximum and 50% co-insurance
for each teacher, spouse and dependent child);

Orthodontics ($1,500 lifetime maximum and 50% co-insurance for each
dependent child under eighteen years of age).

All benefits will be payable in accordance with the current Ontario Dental
Assoclation General Practitioners' Fee Guide.
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ARTICLE IX - BENEFITS (continued)

(c)

()

Group Life Insurance

Each teacher who is eligible, and who wishes to participate, shall be covered by
Group Life Insurance for an amount equal to two (2) times annual salary. The
Board's contribution shall be ninety (90) percentof the monthly premium cost.
Notwithstanding the foregoing, there shall be no reduction Inthe amount of life
insurance coverage in effect on February 28, 1999. Notwithstanding the
foregoing, any teacherwho was entitled to grandparented optional member life
insurance as at February 28, 1999, shall continue to be entitled to the dollar
amount as determinedin the September1, 1998 to August 31, 2000 Agreement
provided that such teacher shall continue to pay 100% of the premium cost for
the additional insurance.

Optional Dependent Life Insurance: Insurance on the life of a teacher's
spouse shall be available, on application by the teacher, in the amount of
$20,000 plus an amount of $10,000 for each dependentchild. The teachershall
pay 100% of the premium cost for such insurance.

Sons-Term Disability Insurance

0] The Board shall administer a Long-term Disability (LTD) plan on behalfof
the Union.

(i) The Board'sobligationsshall be to deductand remitthe premiumsto the
carrier selected by the Union.

(i) The Union shall advise the Boardat least 30 days prior to the date of any
change of the carrier and of the plan design.

(iv)  Subject to the eligibility requirements as specified by the carrier, the
Board shall continue to pay its share of the premium cost for benefits
outlined in Article 9 (a) (b) (<) for the first ninety (90) days of the
absence of a teacher receiving LTD benefits. Subject to the eligibility
requirements as specified by the carrier, for the period beyond the
aforementionedninety (90) days, the teacher receivingLTD benefitsmay
continueto participate in the benefit plans provided that the teacher pays
100% of the premium costs.

(V) Participationin the LTD plan is mandatory for all teachers hired by the
Board on or after September 1, 2003 subject to the eligibility
requirements provided under the plan.

(viy Ateacherabsentfrom work and awaiting a decisionfor LTD benefits shall
continue to receive full salary and benefits from the Board, provided the
teacher has sick leave credits.

Any overpaymentas a result of retroactive LTD payments shall be paidto
the Board and equivalent sick leave credits will be reinstated.

(vii) Ateacher absentfrom work and receivingLTD benefits maintains his/her
employment with the Board. The period of absence is considered an
authorized LTD leave of absence for which the teacher continues to
accrue seniority.
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ARTICLE IX - BENEFITS (continued)

9.04

9.05

9.06

9.07

9.08

(e) WsiB

A teacher who is injured in the course of his/her duties shall have his/her
Waorkers' Safety Insurance salary award supplemented from his/her sick leave
credits to provide for payment of his/her full salary, until his/her sick leave
credits have been exhausted. The sick leave deductionshall be no more than the
percentage necessary to provide the payment of full salary. In the event a
teacher does not wish to use his/her sick leave credits in this manner, he/she
shall receive his/her Workers' Safety Insurance salary award, and there shall be
no deduction from his/her sick leave credits. Written notification selectingthis
latter option must be given to the Board's business office within two (2) weeks of
the accident having been reported.

The Board agrees to consult with the GEETF prior to a change in insurancecarriers. A
copy of the Group Master Policy or Policies of the benefit plans shall be given to the
GEETF. Details of the plans are outlined in booklets provided to each teacher by the
carriers.

C . . f B i Early Reli t

(@) Subject to eligibility requirements as specified by the carriers, a teacher who
takes early retirement on a pension pursuantto the Teachers' Pension Plan (with
paymentsto begin within two (2) months of the teacher's retirement date), may
retain membershipin any of the benefit plans to which he/she belongs at the
time of retirement until he/she attains the age of sixty-five (65) years.

{(b) Tomaintain participation and coverage under the Agreement, the retired teacher
must agree to participate in a pre-authorized debit plan to pay the full monthly
premiums. The retired teacher shall supply the Board with a VOID cheque from
his/her bank account. Deductionswill be made from the teacher's account on
the 10" day of each month. The Board reserves the right to discontinue
participation inthe benefit plans for anyone should any two payments be denied
for insufficient funds.

(c) The Board also reserves the right to delegate the administration of the retiree
benefits to a third party.

Subjectto eligibility requirementsas specified by the carriers, ateacheron anextended
leave of absence may retain membershipin any of the benefit plans to which he/she
belongs at the commencement of the leave. Participation and coverage shall be as
outlined in Article 9.05 (b).

Emolovment Insurance Rebate

The Employmentinsurance Commission, in recognizingthe Board's Sick Leave Plan, has
agreed to make a rebate of premiums to the Board. Each bargaining unit member is
entitled to a pro-rated portion of this rebate.

The Board shall, upon application by the teacher, make payrolldeductionsfor Registered
RetirementSavings Plan contributions. The GEETF shall selectthe financialinstitution to
administer the Plan. The participating teacher agrees to pay 100% of the contribution
to his/her individual plan.
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ARTICLE X~ CUMULATIVE SICK LEAVE

10.01 Eachfull-time teacheris entitled to sick leave earned at the rate of two days per month
of service to a maximum of twenty (20) days per year. The teacher shall be credited
with the current year's sick leave as of September1 eachyear. However, a teacheron
LTD or an unpaid leave of absence of twenty (20) school days Or more shall not earn
sick leave credits during the period of absence.

10.02 A teacher employed for less than full-time or a full year shall be entitled to sick leave
pro-rated on the term of employment.

10.03 The unused portions of sick leave shall accumulatefrom year to year to a maximum of
three hundred (300)days. Notwithstanding the foregoing, a teacher shall retain sick
leave credits accumulatedwith a predecessorBoard as of June 30, 1998 to @ maximum
of three hundred (300)days.

10.04 Eachteacher shall be supplied with a Statement of Cumulative Sick Leave Credits prior
to September 30, in electronicformat. Absences for the previous schoolyear shall also
be available. The GEETF shall be provided with an absence summary for each teacher.

10.05 Where a teacher who has been declared redundant is subsequently recalled, the
teacher's sick leave account shall be credited with the number of sick leave credits to
which the teacher was entitled at the time his/her employment was terminated.

10.06 Newly-employedteachers shall be permitted to transfer sick leave credits accumulated
with a previous Board to a maximum of two hundred and eighty (280) days.

ARTICLE X |- | EAVES OF ABSENCE

11.01 The following absences shall be without loss of sick leave credit, loss of salary, or loss of
seniority. Forthe purpose of this Article, a schoolday/day shall be defined as a release
from the percentage assignment for which the teacher has been scheduled for the
day(s).

(a) Bereavement,

A total of five school days may be allowed per bereavementof the following:
father, mother, spouse, child, brother, sister, or common-law spouse.

A total of three school days may be allowed per bereavementof the following:
grandparent, grandchild, father-in-law, mother-in-law, sister-in-law, brother-in-
law, daughter-in-law, son-in-law, fiance or other personin loco parentis or any
other relative who lived In the home.

One school day may be allowed per bereavement to attend the funeral of a
grandparent-in-law, aunt, uncle, niece, or nephew.

In the case of extenuating circumstances, application may be made to the

Director of Education, or designate, for additional time under this clause. For
any working days which fail in this period, there shall be no deduction of pay.

(b) Holy Days

Up to a maximum of three (3) school days shall be granted for observance of
recognized Holy Days.
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ARTICLE X |- LEAVES OF ABSENCE (continued)
(c) Examinations and Convocations

Ateacher, with the prior approval of the Director of Education, or designate, may
be absent from duty without loss of salary by reason of examinations and
convocationsas follows:

0] For the purpose of writing examinations, only the half-day period inwhich
the examination occurs shall be granted. In addition to the half-day
mentionedin the foregoing, one half-day shall be allowedfor travelling, if
necessary, as determined by the Director of Education, or designate.

(in) A half-day period is granted for a teacher to attend his/her own
graduation ceremony, or those of his/her son, daughter, husband, wife,
or fiance. Inaddition to the half-day period mentioned in the foregoing,
one half-day shall be allowed for travel, if necessary, as determined by
the Director of Education, or designate.

(d) uty or Su en

Each teacher who is absent from duty by reason of a summons to serve as a
juror, or a subpoena as a witness in any proceeding to which he/she is not a
party or one of the persons charged, shall receive all benefits providing that the
employee paysto the Board, any fee exclusive of travelling allowance and living
expenses, that he/she receives as ajuror or as a witness.

(e) Quarantine

Ateachershall be granted a leave of absence as a result of being quarantined or
otherwise prevented by order of the Medical Officer of Health from attending to
his/her duties.

11.02 The following absences shall be without loss of salary or loss of seniority but shall be
charged to the teacher's accumulatedsick leave credits. Forthe purposeof this Article,
aschoolday/day shall be defined as a release from the percentageassignmentfor which
the teacher has been scheduled for the day(s). The loss of sick leave credit(s) shall be
the same percentageas that from which the teacher has been released.

(a) Urgent Matters, Community or Public Service

Up to a maximum of two (2) school days per year may be allowed for urgent
matters (including adoptive leave and paternity leave), or emergency family-
related matters or community or public service which cannot be conducted other
than during school hours. Such days shall be prorated based on the percentage
of time worked to total time. Itis understoodthat such leaveshould betakenin
extreme situations. Such requests must state the reason for absence, and
approval is at the sole discretion of the Director, or designate.

Examples of emergency family-related matters include, but are not limited to:

(i) Caring for a member of the teacher's immediate family in case of
serious injury or critical illness or requiring hospital attendance;

(i) Obtaining medical treatment or consultation from a specialistfor a
member of the teacher's immediate family;
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ARTICLE X| - LEAVES OF ABSENCE (continued)

(b)

(<)

(d)

(iit) A matter which is of an urgent and personal nature to the teacher.

Examplesof Community or Public Service include, but are not limited to:

0] Participatingin or coaching at tournaments or athletic events related
to provincial, national or international events;

(ii) Attending a festival of the arts in which the teacher is a participant.

personal Leave Day

A teacher shall be granted a leave of absence for personal reasons for a
maximum of one (1) day in a school year. The Personal Leave Day shall be
prorated based on the percentage of time worked to total time. Such leave shall
not abut a Board-designated holiday, a statutory holiday, or summer, March or
ChristmasBreak. The principal reservesthe right to limitthe number of personal
days given on any one day at his/her school. Where possible, at leastthree (3)
school days notice shall be given to the principal.

Moving

One day only per school year shall be allowed for moving from a personal
principal residence, but itshall not apply to a teacher who has submitted his/her
resignationor who is moving to take a summer course. The day allowed shall be
the actual day of the move.

Hazardous Weather

Ateacherwho is unableto arrive at his/her workplace or designated workplace
due to hazardousweather may have up to three (3) days in any one school year.
Such requests must state the reason for absence, and approval is at the sole
discretion of the Director, or designate.

11.03 Special Circumstances

Absence involving unusualor extenuating circumstances may be referredto the Director
of Education or his designatefor consideration. Wherever possible, application should
be made Inadvance. Paymentor deduction of salary shall be based on a review of the
conditions causing absence.

11.04 Leaves of Absence

The Board may allow leaves of absence, and part-time leaves, to teachers (including

extended parental leave), and when such leave is granted the following conditions shall
apply. Requests for leave under this Article shall be deemed to be new requestsafter a
teacher hasreturned to his/her full teaching assignmentfor a minimum of two (2) years.
Statutory leaves shall not be considered leaves of absence for the purpose of this Article.

()

Where a leave of absence is requested by a teacher, it shall mean a request for
release from duty, with or without pay (according to the circumstances), for a
stated period of time. Requests for leave shall not exceed two (2) school years,
exceptfor a part-time leave which shall not exceed six (6)schoolyears. Leaves
may be extended by mutual consent. Requests for leave of absence must be
received by March 1 prior for Leaves of Absence to commence September 1, The
foregoing timelines may be waived by mutual consent.
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ARTICLE X |- LEAVES OF ABSENCE (continued)

(b)

()

Benefit paymentsshall be made on behalf of the teacher on leave, upon request,
and subjectto the agreementof the carrier(s), provided installment payments are
made to the Board by the teacher, by automatic debit.

Upon return to staff, annual salary increments shall be granted to the teacher for
the period during which he/she was on leave with pay.

Uponreturn to staff, annual salary Incrementsshall not be granted to the teacher
for the period during which he/she was on leave without pay.

11.05 Pregnancy/Parental Leave

Pregnancy/Parental Leave shall be granted according to the terms of the Employment
Standards Act and, in addition, the following conditions shall apply:

@

(b)

()

Exceptions to the terms of the Pregnancy/Parental leave section of the
Employment Standards Act may be made by mutual consent betweenthe Board
and the teacherto extend a leave so that itis consistentwith the organization of
a particular school.

(i) For Pregnancy Leave, and for ParentalLeave for the purpose of Adoption,
the Board shall compensate the teacher, through an Employment
Insurance Commission approved Supplemental EmploymentBenefit Plan,
for the two-weekwaiting periodin an amount equal to one hundred (100)
percent of his/her salary for the two-week time period. The teacher must
provide proof from EI that an unpaid waiting period has been served.

(i) One hundred (100)percentof the teacher's normal weekly earnings minus
the EI benefits for six weeks post-partum are payable. The combined
weekly level of EI benefits, post-partum payments and other earningswill
not exceed one hundred (100) percent of the teacher's normal weekly
earnings.

Effective September 2010, provided the teacher qualifies to receive EI
benefits, one hundred (100) percent of the teacher's normal weekly
earnings minus the EI benefits for six weeks post-partum are payable.

@iy For the purpose of Article 11.05 (b)(ii), teacher's weekly earnings are
5/194 of the teacher's annual salary.

(iv)  No sick leave credits shall be deducted as a result of payments made in
11.05 (b)(ii).

Effective September, 2b09, for Employment Insurance benefit purposesonly, a
full-time teacher shall be deemed to have worked eight (8) hours per day.

Early Return

{d) A teacher may terminate a pregnancy or parental leave and return to work

11.06

upon providing the Board with two (2) weeks written notice.

elf-Funded | eave

The details of this Plan are as per Addendum | to this Agreement.
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ARTICLE X |~ LEAVES OF ABSENCE (continued)

11.07 Leave for GEETF Officers

(2)

(b)

(<)

Upon application by the GEETF, leave will be granted for up to the equivalent of
four (4) full-time teachers. Such leave will be granted for GEETF activities and
must be submitted to the Board by May 30 of the preceding school year.

Eachteacher 0N leave shall receive regular salary and benefits, experiencefor grid
placementand seniority. The GEETF shall reimbursethe Boardfor the Bargaining
Unit President and the Bargaining Unit Collective Agreement Officer based on the
salary rate of Category A2 Year 0 teacher plus the absent members' non-statutory
benefits plus any allowances.

If a teacher retires while on leave, his/her retirement gratuity shall be in
accordance with the formula in Article 13.02 and, in any event, shall not be in
excess of one-half of the salary from the Board received by the teacherin the year
immediately prior to the teacher's termination.

11.08 Leave for GEETF Business

@

(b)

At the request of the GEETF, the Board may excuse from teaching duties one or
more teachers for the purpose of conductingofficial Union business. Such leave
shall be subject to prior arrangements with the Director, the reasonable
requirements of the timetable and the availability of occasional teachers to
replacethe teachers involved. Absences may be segments of either half-days or
full-days but, in any event, the maximum time for such leave shall not exceed
eighty (80) school days each school year.

Members of the GEETF, granted leave under 11.08 (a) shall suffer no loss of
salary and benefits. The GEETF agrees to reimburse the Board for the full
replacementcost, if any.

11.09 Provincial Executive Leave

(@)

(b)

(c)

(d)

Inthe event a member of the GEETF is elected or appointed to an office with the
Provincial Executive of ETFQ, the Board agreesto give that teacher an indefinite
leave of absence. During the leave, the teacher shall receive regular salary and
benefits, but there shall be no crediting of sick leave during the period of leave.
ETFQ agrees to reimburse the Board for the full cost of the teacher's salary and
premium contributions for benefit plans for the period of the leave.

1t shall be the responsibility of the teacher to notify the Board of his/her election
or appointment to the Provincial Executive in sufficient time to secure a qualified
replacement.

Sick leave credits shall not accumulateduring the time spent on leave, but when
the teacher returns to the Board from leave, he/she shall be credited with the
same number of accumulated sick leave credits that he/she had before going on
leave. Ifateacher retires while on leave, his/her gratuity shall be in accordance
with the formula in Article 13.02 and, inany event, be calculatedas if he/she had
been paid 100% of the annual grid salary in his/her final year.

The time spent on leave shall not entitle the teacher to grid increment(s) for that
time.
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ARTICLE XI - LEAVES OF ABSENCE (continued)

11,10 Family Care Leave

Family Care Leave shall be granted in accordance with the Employment Standards Act.

ARTICLE X1 - RETURN FROM LEAVES

12.01 Subject to Article XVI, if a leave is granted to any teacher, the teacher shall be
guaranteed to return to his/her former school provided that the leave does not exceed
one school year. |fthe leave exceeds one schoolyear, the teacher concerned shall be
guaranteed a position in the system on return in accordance with Article 16.09. In
effecting such placement, the Superintendent responsible for Human Resources shall
considertravel as a relevant consideration.

Forthe purpose of this Article, the school year shall be defined as a period of time which
Includes the first and last instructional day of the year.

ARTICLE XII1 - RETIREMENT GRATUITY

13.01 Eligible teachers who retire from the Board shall be entitled to a retirement gratuity
calculated in accordancewith the formula as set out in Article 13.02. To be eligible, a
teacher:

13.02 (a)

shall have been employed by the Board, or at least one of its predecessor Boards,
for a minimum of ten (10) consecutive years immediately prior to retirement.
AND

must be eligible for a pensionto commence payment as certified by the Teachers'
PensionPian Board immediately uponretirement (within 2 months of termination
of employment)

OR, must have attained at least a 70 factor (age + years of service) and retire
from teaching.

The gratuity paid under 13.01 shall be calculated as follows:

Unused Cumulative Sick | eave (max. 200) x .5 of salary

200
Salary shall be based on the salary received in a teacher's last year of
employment, and in any event, the retirement gratuity shall not be in excess of
one-half of the salary from the Board received by the teacher in the year
immediately prior to the teacher's termination date. Notwithstanding the
foregoing:

) At any time in the five (5) years preceding retirement, if a full-time
teacher becomes part-time as a result of having accepted a reduced
timetable, or is on a part-time leave of absence, or in receipt of part-time
LTD benefits, his/her retirement gratuity shall be calculated as if he/she
had been paid 100% of the annual salary in his/her final year.

(i) At any time in the five (5) years preceding retirement, if a full-time
teacher takes a full-time leave of absence, his/her retirement gratuity
shall be calcutated as if he/she had been paid 100% of the annual salary
in his/her final year.
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ARTICLE XIII - RETIREMENT GRATUITY (continued)

(b) Teachers are not eligible for a gratuity payment where they have been on a full
leave of absence for more than five (5)consecutive years preceding retirement.
Teachers who have part-time leaves of greater than five (5)consecutive years
precedingretirement will have a gratuity calculatedon their actual salary received
in their last year of employment.

©) Salary does not include any money received for Night School or Summer
School.

(d) Teachers who are In receipt of full LTD benefits prior to retiring shall have a

retirement gratuity calculatedbased onthe pre-disabllity salary usedto calculate
LTD benefits.

13.03 A teacherwho plans to retire is to advise the Board in writing by March 15 in order to
receive payment of his/her retirement gratuity by the fifteenth (15"°) of the month
following the date of retirement. Where notification for retirement on or before lune 30" "
is received later than March 15, the retirement gratuity shall be paid by the 15" of
September of the following school year, except when otherwise mutually agreed between
the Teacher and the Board.

13.04 Inthe event of the death of a teacher who has been employed by the Board, or at least
one of its predecessorBoards, for a minimum of ten (10)consecutiveyears immediately
prior to his/her death, a retirement gratuity based on the formula in Article 13.02 shall
be paid to his/her designated beneficiary.

13.05 Inthe event of the death of a teacher after termination of employment with the Board,
any unpaid retirement gratuity shall be pald to his/her designated beneficiary.

13.06 Approved leaves of absence shall not constitute a break in continuous service.
ARTICLE XIV - STAFFING

14.01 The elementary teacher staffing component for grades seven (7) to graduation schools

will be based upon the staffing generated by the Provincial Student Focused Funding
Model.

14.02 The Boardshall determine the average size of its classes, inthe aggregate, inaccordance
with the EducationAct, which may be amended from time to time.

14.03 Class Size

(@) Inaccordance with the PDT, the Boardwill reduce its Grade 4-8 average class size
as follows:

2009-2010: by 0.1 over 2008-2009 average class size;
2010-2011: by 0.2 over 2008-2009 average class size;
2011-2012: by 0.3 over 2008-2009 average class size;
August 31, 2012: by 0.5 over 2008-2009 Grade 4-8 average class size

Staffing information shall be provided by the Board to the Elementary Staffing
Committee on an annual basisthat will confirm the class size reductions set out
above.

I n determining class size the principal should take into considerationthe number
of identified exceptional studentsin a class.
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ARTICLE XIV - STAFEEING (continued)
14,03 (Class Size (continued)

(b) In determining class size, split grades which encompass two divisions shall be
deemed to be the lower division. The Board shall endeavour to reduce the size
and number of split grade classes.

(c) The size of special classes shall be in accordance with Ministry of Education
guidelines.

14,04 |In addition to classroomteachers and subject to the Provincial Funding Formula, each
elementary school shall have:

(@) 0.5 LearningResource Teacher with additional time to be allocated by the Board.
The Board will consultwith the Union prior to finalizing the criteria for additional
LRT staffing; and

(b) Librariantime based on the formula of 0.0013 per FTE.

14.05 Subject to the Provincial Funding Formula, the Board will support school staff by
employing a minimum of fifteen (15) system support personnelto meet the needsof the
system.

14.06 Preparation Time

(@) Exclusive of morning and afternoon recesses and lunch or nutritional breaks,
each teacher on a full-time assignment shall be assigned preparation time in
blocks of at least forty (40) minutes, as follows:

September1, 2008: 200 minutes per cycle of five instructional days;
September 1, 2009: 210 minutes per cycle of five instructional days;
September1, 2010: 220 minutes per cycle of five instructional days;
September 1, 2011: 230 minutes per cycle of five instructional days;
August 31, 2012: 240 minutes per cycle of five instructional days.

Professional Activity Days shall not be considered instructional days for the purpose of
scheduling preparation time.

(b) Preparationtime shall be used for professional activities as determined by the

teacher and shall be assigned only during the instructional day as defined in
Article 15.09

(<) Teachers on part-time assignmentshall have the amount of preparation time
pro-rated as per their teaching assignment. For part-time teachers teaching full
day alternate day, preparationtime may be averaged over two cycles.

(d)  Notwithstanding other provisionsin this Collective Agreement, the Board may
assign the additional teaching staff generated by the increase in elementary
teacher preparation time above the 2008-2009 level, to enable full time school-
based teaching assignments inthe Arts in more than one elementaryschool. This
shall be done in consultation with the Elementary Staffing Committee.
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ARTICLE XIV = STAFFING (continued)

14.06

14.07

Preparation Time (continued)

(e) Notwithstanding other provisions in this Collective Agreement, the additional
weekly minutes of preparationtime above the 2008-2009 level, generated within
20 consecutive instructional days, may be aggregated to provide for meaningful
blocks of preparation time for teachers. The Board may not use the aggregated
additional minutes of preparation time to hire occasional teachers to provide
teacher coverage, as opposed to regular specialist teachers.

) Missed preparation time shall only be rescheduled where a teacher is required
by the principal to provide instruction during his/her scheduled preparationtime
for a teacher absent from work. Such rescheduling of missed preparation time
shall occur as soon as administratively feasible, but no later than three months
after the loss of the preparation time and in any event in the same year.

{(g) Preparation time coverage shall be provided only for classroom teachers.

There shall be an Elementary Staffing Committee composed of elementary principals,
Human Resources staff and three (3) representatives of the GEETF. The Superintendent
responsible for Human Resources shall be the chair.

The Elementary Staffing Committee shall consider and make recommendations related to
the implementation of Article XIV to the Superintendent responsible for Human
Resources.

The Elementary Staffing Committee shall meet at least once a month, beginning no later
than the third Friday in September. Additional meetings shall be scheduled if deemed
necessary.

At the September and October meetings, the Elementary Staffing Committee shall review
the organization of schools and the assignment of teachers to schools and make
recommendations regarding any changes required.

Prior to February 15, the Elementary Staffing Committee shall consider and make
recornmendations related to the make-up and location of Special Education classesto the
Superintendent responsible for Special Education.

Prior to April 30, the Elementary Staffing Committee shall meet to review and to make
recommendations related to the number of teachers to be assigned according to
projected enrolments.

ARTICLE ~ WORKING CONDITIONS

15.01

15.02

Subject to securing a qualified occasional teacher, the Board shall provide an occasional
teacher when a classroom teacher is absent from regular duties.

Subject to securing a qualified occasional teacher, the Board shall provide an occasional
teacher when an administrator who is assigned to a partial classroomteaching timetable
isabsent from his/her teaching duties for a period of one-half (0.5) day or greater.
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ARTICLE XV - WORKING CONDITIONS (continued)
15.03 Itinerant Teachers

(a)

(b)

(c)

(d)

(e)

An itinerantteacheris a teacher who is assigned duties by the Boardin more than
one building inaday. A part-time teacher who is assignedduties by the Boardin
one school and successfully secureswork in another school is notconsidered to be
an itinerant teacher.

An itinerant teacher shall be guaranteed reasonable travel time, exclusive of
lunch, and normal preparation time, for travel betweenassigned buildings.

An itinerant teacher shall be paid the Board's per kilometer rate for travelling
between assigned buildings.

An itinerant teacher shall not be assigned teaching dutles at more than two (2)
buildings except by mutual consent.

An itinerant teacher shall not be required to perform supervisory duties
immediately prior to or immediately following time allowed for travel.

15.04 Medical/Phyvsical Proceduces

@

(b)

(<)

A teacher shall not be required to perform any medical/physical procedures for
pupils. Such procedures Include, but are not limited to, administration of
medication, catheterization, lifting a pupil, physiotherapy, feeding handicapped
pupils, postural drainage, manual expression of bladder, or toileting assistance.

IF a teacher chooses to perform any medical/physical procedure for pupils, the
Board shall arrange for training the teacher, where appropriate, prior to
performing the procedure.

1t shall not be the required part of the duties and responsibilitiesof a teacher to
examine pupils for communicable conditions or diseases or to diagnose such
conditions or diseases.

15.05 Extra-Curricular Activities

Extra-curricular activities are voluntary activities organizedfor students and which occur
outside the regular instructional program. The Board and the Unionrecognizethe value
of extra-curricular activities.

15.06 Lunch Break

Each teacher shall be entitled each day to a lunch break in accordance with the Education

Act.

Such time shall fall within forty (40) minutes prior to and forty (40) minutes

following the scheduled lunch period for students.

15.07 Supervigion

(a

The supervision schedule will be set by the Principal after discussion with the
School Staff Advisory Committee.
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ARTICLE XV - WORKING CONDITIONS (continued)

15.07

15.08

15.09

15.10

15.11

Superyision (continued)

) Effective April 1, 2009, the maxima of supervision for elementary teachers
will be eighty (80) minutes within each period of five (5) instructional days.
Scheduledsupervisionduties include, butare notlimited to, yard duty, hail duty,
bus duty and lunchroom duty.

{© For the purposes of the supervision provisions of the Collective Agreement,
supervisiontime shall be defined as the time a teacher is assigned to supervise
students as per the school supervision schedule outside the 300 minute
instructional day as defined in Article 15.09.

(d) Teacherson part-time assignmentshall be requiredto performa prorated amount
of supervisiontime in accordancewith their teaching assignment.

School Staff Advisory Committees

A School Staff Advisory Committee will be establishedin each school consisting of the
Principal, UnionSteward and up to two other teachers elected by the teachingstaff. Itis
understood that each building of a twinned school shall have teacher representation.

This committee shall:

(a) meet prior to lune 15 each year to discuss and make recommendations to the
Principal regarding timetables and staff meeting dates;

(b) meetpriorto the submission of the proposed school organization for the following
schoolyear to discuss projected enrolment and the number of teachers assigned
to the school.

The Principal shall determine all surplus staff, vacancies and staff assignments. The
parties acknowledge that the role of this committee is advisory and that this Article does
not restrict the principal’s right to manage the school.

nstructional Da

The instructional day shall be 300 instructional minutes commencing with the start of
opening exercises or the start of instruction, whichever comes first and ending with the
students’dismissal from school for the day exclusiveof lunch and recess break(s) and/or
nutritional break(s).

heduling of Parent/Tea rinterviews

At the end of the first reporting period (i.e. December), a teacher shall be available for
interviews with parentsthe evening beforea Professional Activity day and the morning of
the ProfessionalActivity day. At the conclusion of the morninginterview period, teachers
may use that afternoon at their discretion.

Coachi Mentori

Except as otherwise required in the Education Act or in regulation, no teacher shall be
required to act as a peer coach or mentor to another teacher. No information obtained
from a coach or mentor, as part of their coaching or mentoring, shall be used in the
assessment or evaluation of any teacher.
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ARTIC| E XV - WORKING CONDITIONS (continued)
15.12 Reqular Staff Meetings

Regular staff meetings shall be scheduled by the principal in consultation with the
teaching staff and upon consensus whenever possible. Regularly scheduled staff
meetingsshall be held no more than once per month on average. Each meeting shall be
no more than seventy-five (75) minutes in length. The dates of the regular staff
meetingsshall be set within the first month of the school year and communicatedto all
teachers. Regularlyscheduled staff meetings may includeadministrative/organizational
Issues, professionaldevelopment, training and other matters aligned with school and
Board goals. Teachers are expected to attend regularly scheduled staff meetings.
Teachers may submit agenda items to the principal for consideration.

CLE XVI - IOR SURPLUS AND REDUNDANT STAFF. AL
16.01 Definitions

(a) Surplus to School leacher - is a teacher who has been identified by
qualifications and seniority, and/or program needs (French/Special Education)as
being in excess of the staffing requirementsof a particular school for the ensuing
school year.

(b) Redundantleacher - Teacherswith lower seniority than the staff complement
specified for the system, in accordance with Article XVI, shall be declared
redundant. Teachers designatedas redundantshall not be assigned a timetable
until they have been removed from that category.

(c) Throughoutthis Article, ail referencesto qualified teachers refersto qualifications
listed on the Ontario College of Teachers' Certificate of Qualification.

(d) Where a teacher cannot be assigned atimetable inhis/her schoof, inhis/her areas
of qualification as per the Certificate of Qualification, the teacher will be
transferred to an available position in another school in accordance with his/her
qualifications as per the Certificate of Qualification.

16.02 Seniority

Teachers shall be declared surplus or redundant according to the needs of the program
and seniority. Seniority shall be determined using length of teaching service. The order
shall be:

(@) For all teachers covered by this Agreement:

Total number of years and/or part years of service as an elementary school
teacher (not Including occasional teaching service) with the Board or its
predecessor Boards, calculated from the commencement of employment as a
teacher up to and including December 31" *of each Agreement year.

(b) Forteacherswhoseseniority numbers aretied and who areinthe bottom
ten percent of the seniority list:

0] Lengthof service as a teacher with the Board and its predecessor Boards,
including secondary teaching (not includingsecondary occasionalteaching
service) and elementary occasional service

Long-term occasional is defined as a minimum of ten (10) consecutive
days in the same assignment.
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ARTICLE XVI _SENIORITY _SURPILISAND REDUNDANT STAEE_RECALL (continued)

(<)

(i) Lengthof total teaching service with the Board and its predecessor Boards.

(iii)  Lengthoftotal teachingservice (not includingoccasional teaching service)
in Ontario.

(iv) Length of total teaching service (not including occasional teaching
service).

) Length of occasional teaching service in Ontario

(vi)y By lot conducted by the superintendent of Human Resources and the
Local. Affected members have a right to attend at the meeting when the
lot numbers are drawn. Lot numbers will be redrawn yearly. Such
meeting shall be held prior to December 15 for those teachers who were
hired as of the beginning of the school year.

For teachers who are not covered by 16.02 (b}, but subsequently are at risk of
being declaredsurplus and have a tied seniority number, Articles 16.02 (b) (i) to
(v) shall be applied.

16.03 Eurther Conditions

(CY

(b)

(<)
(d)

Length of service will be pro-rated for occasional teaching service, part-time
and/or part-year teachers expressed to two decimal placesfor 16.02 (b} (i) to{v).

For the purpose of seniority credits, all leaves granted by the Board shall count
towards length of service.

Seniority accrued prior to retirement shall be lost.

In determining seniority credits, the maximum seniority that can be accrued is
one year in any one school year.

16.04 Posting of Seniority List

@

(b)

The Board shall prepareand post on a conference inthe Board'sFirstClass E-mail
system a list of teachers in order of seniority, by February 15 of each year. The
GEETF shall also be provided with a copy of such list. The seniority list shall
include the name and workplace of each teacher and reflect the calculations
pursuant to Article 16.02 above.

Within ten (10) teaching days of the posting of the list, a teacher who considers
his/her position on the seniority list to be incorrect, shall report the error, in
writing, to the Superintendentresponsiblefor Human Resourcesor designate, and
to the GEETF. The Superintendent responsible for Human Resources, or
designate, shall respond inwriting within five (5) teachingdays, and shall revise
the list, if necessary. The revised seniority list shall be posted inthe Board's First
Class E-mail system by March 20 each year.
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ARTICLE XVI - SENIORITY. SURPLUS AND REDUNDANT STAFF. RECALL (continued)

16.05 Surplus to School Peclaration
(a) Prior to the declaration of surplus to school all positions at the school shall be

(b)

(c)

(d)

(e)

staffed with available qualified teachers. Notwithstanding the foregoing, no
teacher who has not provided instruction in the French/Special Education
programs in the previous five (5) years shall be placed in a vacant position which
requires those qualifications.

The teacher with least seniority (placement on the Board Seniority List generated
according to Article 16.02) will be declared surplus to school ifthe number of staff
exceeds the teacher complement assigned to that school. Program needs may
require that a teacher with higher seniority be declared surplus to protect
program.

Each Surplus List shall be posted on the JobPostings conference in the Board's
FirstClass E-mailsystem no laterthan May 1, and shall be provided to the GEETF.

Should a teacher be declared surplus to school during the school year becausethe
number of staff exceeds the teacher complement assigned to that school, such
declaration shall be made electronically in accordance with Article 16.05 (a).

The Board shall notify, inwriting, each teacher who isto be declared surplus no
laterthan May 1. Copies of all letters shall be sent to the GEETF.

The President of the GEETF shall be provided with all relevant information
regarding surplus declarations prior to the declarations.

16.06 Staff Transfers

(@

(b)

(c)

(d)

The superintendent responsible for Human Resourcesshall make staff transfers
where deemed necessary, at any time In any school year. In effecting such a
transfer, the Superintendent responsible for Human Resources shall consider
travel as a relevant consideration.

Any teacher placed by transfer in accordance with 16.06 (a) shall not be placed
again by such transfer in the following school year except by mutual agreement.

Any teacher who istransferred or has a change of teaching assignment during the
school year, whether or not the transfer or change of teaching assignment is by
mutual consent, shall be entitled to be notified at least five (5) school days in
advance of the transfer or change of teaching assignment, Two (2) school days
without regular teaching duties shall be provided prior to the beginning of the new
assignment.

Notwithstanding the above, the five (5) school days advance notice shall be
waived should the notification of transfer or change of teaching assignment occur
during the month of September.

For the purpose of this Article a change ofteaching assignment shall notincludea
change of assignment where a portion of the original assignment is included.

Upon request of the teacher, the Board will transport the teacher's school
materials from the original building to the new building.
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ARTICLE XVI ~ SENIORITY. SURPLUS AND REDUNDANT STAFF. RECALL (continued)
16,07 Vacancies

(a)

o)

(<)

(d)

(e)

Each principal shall report all vacanciesin his/her school to the Superintendent
responsiblefor Human Resources. The initial vacancies shall be compiledinto a
Vacancy List. A copy of the Vacancy List shall be posted on the JobPostings
conference inthe Boards Firstclass E-mail system and shall be forwardedto the
President of the Bargaining Unit.

The Vacancy List shall be updated as needed by the Superintendentresponsible for
Human Resources. All updates shall be posted on the JobPostingsconference in the
Board’sFirstclass E-mail system.

During periods of surplus and redundancy only, all vacancies shall be posted on
the JobPostings conference inthe Board's Firstclass E-mailsystem for a minimum
of seventy-two (72) hours, excluding weekends and holidays, before the position
is offered to any teacher.

Teachers may telephone their application to the school administrator with a
written follow-up prior to or during the interview.

During the school year, administrators shall endeavour to ensure that scheduled
Interview times are convenient for applicants.

All teachers covered by this Agreement, exceptfor redundantteachers, may apply
for any vacancy from the Vacancy List for which they are qualified.

Where no teacher with the required qualifications applies for a vacancy, a
teacher lacking the required qualifications may apply for said vacancy provided
he/she agrees, in writing, to acquire the necessary qualifications prior to the
commencement of the assignment.

16.08 A part-time teacher notifies the Board of his/her intention to increase his/her teaching
time for the following school year by submitting to the Board a Notification of Intent to
IncreaseTeaching Assignment form by March1. FromApril 15 to June 15, only teachers
who have submitted a Notification of Intent to Increase Teaching Assignment form may
apply to posted positionswhich may result in an increaseto his/her teaching assignment.
Notwithstanding the foregoing, a teacher who does not submit a Notification of Intent to
Increase Teaching Assignment form, may apply for posted positions to increase his/her
teaching time once all surplus teachers have been placed.
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ARTICLE XVI - SENIORITY. SURPLUS AND REDUNDANT STAFE, RECALL (continued)

16.09 Placement of Surplus to School and Unassigned Teachers For the Upcoming
School Year

e

(a)

(b)

(o)

(d)

A surplus to school or unassigned teacher who still requires placementshall be
offered a position based on qualifications in order of his/her seniority number. A
surplus to school or unassigned teacher shall have twenty-four (24) hours,
exclusive of weekends, from the time a position is offered, to accept a vacant
position. A surplus to school or unassigned teacher who refuses, or accepts, a
position, must .confirm his/her decision in writing, to the Superintendent
responsiblefor Human Resources.

Failure to notify in writing within the twenty-four (24) hours shall be
considered notice of rejection of a position. |fa surplusto school or unassigned
teacher refuses two offers of a position, it shall be the responsibility of the
Superintendent responsible for Human Resourcesto ensure that such teacher is
assigned to a suitable position for which he/she is qualified. The Superintendent
responsible for Human Resources will confirm a placement electronically to the
GEETF.

If no vacancy exists for which a surplus to school or unassignedteacher is
qualified, it shall be the responsibility of the Superintendent responsible for
Human Resourcesto ensure that such a teacher is assignedto a suitable position
for which he/she Is qualified, and which is presently held by a similarly qualified
teacher with the leastseniority inthe system. The teacher thus displaced from a
position shall be declared redundant.

If, after following the procedureset out in 16.09 (a) and 16.09 (b), there is no
vacancy for which a surplus to school or unassigned teacher is qualified, that
teacher shall be declared a redundant teacher.

A surplus to school or unassigned teacher may electto refuseto displace another
teacher. Such teacher then becomes redundant.

16.10 Placement of Surplus to School Teachers During the School Year

All teachers who are declared surplus to school at any time during the school year shall
attend a meeting arranged by the Superintendentof Education responsiblefor Human
Resourcesor designate, to discuss placement.

The President and one other Union representative shall attend such a meeting.

At the meeting, all surplus to school teachers shall be given a list of vacancies available
for placement.

Each teacher shall select a position based on qualifications in order of his/her seniority
number.

Itis understoodthat a teacher may not increasehis/her FTE through this placementand
that the final decision for placementunder this Article rests with the Superintendent of
Education responsiblefor Human Resources.
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ARTICLE XVI - SENIORITY. SURPLUS AND REDUNDANT STAFF. RECALL, (continued)
16.11 RedundantYeachers

(a)

(b)

()

(d)

(e)

16.12 Recal|

The number of teachers declared redundant by the Boardshall be determined by
the total reduction of staff necessary based on the provisions of Article XIV and
Board budget considerations, and considering projected enrolments, program
needs (French/Special Education), known leaves of absence, retirements and
resignations.

Reductions in staff shall start at the bottom of the Seniority List with the least
senior teacher and proceed up the ranked list.

The President of the GEETF shall be notified of redundancies prior to the
declaration of redundancies.

A list of all redundant teaches shall be prepared by the Superintendent
responsiblefor HumanResources. A copy of the RedundancyList shall be posted
in each workplace where elementary teachers are assigned, no later than May 1 of
each year, and shall be forwarded to the GEETF.

The Board shall notify, in writing, each teacher who is to be declared redundant
no later than May 1. Copies of all letters shall be sent to the GEETF.

Prior to the recall of redundant teachers all positions at the school shall be staffed with
available qualified teachers. Notwithstanding the foregoing, no teacher who has not
provided instruction in the French/Special Education programs in the previous five (5)
years shall be placed in a vacant position which requires those qualifications.

(a)

(b)

()

1Ch

(e)

Ateacherwho is laid off shall retain seniority and recall rights for a period not to
exceed three (3) years from the date of termination of employment.

No new teacher shall be hired until suchtime as there are no surplus, redundant
or laid off teachers with the requiredqualifications for the teaching positionto be
filled.

In ail cases of recall, a teacher shall be recalled in accordance with his/her
seniority ranking providedhe/she hasthe necessaryqualificationsfor the teaching
position to be filled or he/she agrees, inwriting, to become qualified prior to the
commencement of the assignment.

All teachers eligible for recall shall file with the Board and the GEETF their
most recent address and telephone number. Teachers who do not inform the
Board of where they may be reachedfor recall purposes shall forfeit their right to
recall if they are no longer residing at their last known addressto the Board.

A teacher who is recalled in accordance with this Article shall be reinstated as
though there had been no interruption in service or seniority. Teaching
experience for grid placementpurposesshall not accrue during any periodof lay-
off. On recall, a teacher is entitled to sick leave accrued to the time of
termination.
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ARTICLE XVI - SENIORITY, SURPLUS AND REDUNDANT STAFF, RECALL (continued)

(U]

()

(h)

®

G4)

(k)

O]

The Superintendent responsiblefor Human Resources, or designate, shall notify
the Presidentof the GEETF immediately of the names of all teachers who have
exhaustedtheir recall rights accordingto Article 16.12 or who have been recalled.

Subject to eligibility requirements, as specified by the carriers, teachers on lay-off
and eligible for recall, shall be entitled to continue participation in the group
extended health, dental benefit and life insurance plans to which he/she belonged
atthe time of termination of employment for a maximum of up to three (3) years
from the date the teacher's employment terminated. Such teacher must pay
100% of the premium costs.

An offer of position shall be made originally by telephone and/or electronically. A
teacher shall inform the Board of his/her acceptanceor rejection within twenty-
four (24) hours of receiving the offer, exclusive of Saturday and Sunday. A
teacher who fails to inform the Board within twenty-four (24) hours shall be
deemed to have rejected the offer.

Ateacher hasthe right to refusetwo notices of recallto a position offered by the
Board without prejudiceto the teacher's recall rights. A third refusal of an offer
will result in the teacher losing all rights of recall. In offering a position, the
Superintendent responsible for Human Resources shall consider travel as a
relevant consideration.

The Superintendentresponsiblefor Human Resources, or designate, shall' notify
the Presidentof the GEETF immediately of all offers and/or refusals.

At the time of recall, ateacherwho is enrolled in an educationalupgradingcourse
which prevents him/her from assuming the duties of a position offered by the
Board shall be assigned to the available position in accordance with this Article
and shall be granted an unpaid leave of absence for the duration of the course.

A teacherwho was on a part-time assignmentat the time he/she was laid off shall
be recalled into part-time assignmentsonly, as long as there are teachers who
had full-time assignments with recall rights and greater seniority.

A teacher who was on a full-time assignmentshall be recalledto either full-time
or part-time assignments, provided that a teacher who had a full-time assignment
shall havethe right to refusea part-the assignmentwithout losing his/her right
of recall.

ARTICLE XVII - GRIEVANCE AND ARBITRATION PROCEDURE

17.01 Definitions

@

(b)

(c)

A "grievance" shall be defined as any matter arising from the interpretation,
application, administration or alleged violation of this Agreement, including any
question as to whether a matter is arbitrable.

A "party® shall be defined as:

(i) the Union
(i) the Board

"Days" shall mean regular work days unless otherwise indicated.
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ARTIC| F ¥VIT - GRIFVANCE AND ARBITRATTON PROCEDLUIRFE (continued)

17.02 Ateacher shall have the right to have presenta representativefrom ETFQ to assistthe
teacher at any stage of this grievance and arbitration procedure.

17.03 (a)

(b)

(c)

Step One - Complaint Stage

Any dispute must first be discussed by the teacher with the Principal, or
Immediate supervisor, within twenty (20) days of the time when the grievor
should reasonably be expectedto be aware of the relevant facts. |fthe gtievor is
unable to resolve the dispute, the grievor may file a formal grievance at Step
Two, within ten (10) days of the discussion with the Principalor Supervisor.

Sten Two

The grievor must submit a written grievancewith the Superintendent responsible
for Human Resources, OI designate, who shall answer the grievance In writing
within ten (10) days of receipt of the grievance.

The written grievance shall contain:

()] a description of how the alleged dispute is in violation of the Agreement;
AND

?i) a statement of the facts to support the grievance; AND

iii)  the relief sought; AND

(iv)  thesignaturesofthe duly authorized official of the GEETF, and the teacher
concerned.

Step Three

1f no settlement is reached at Step Two, the GEETF may, within ten(10) days of
receipt of the written reply of the Superintendent responsible for Human
Resources, refer the matter to the Director of Education. The GEETF shall present
the grievanceto the Director of Educationat a meeting to be held within twenty
(20) days of the Board's receipt of the grievance. The Director of Educationshall
answer the grievance, in writing, within five (5) days of the meeting.

17.04 Ifthe reply of the Director of Educationis unacceptableto the GEETF, it may, within ten
(10) days of receivingthe written reply of the Director of Education, apply for arbitration.
Failure to proceed with notice for arbitration within the ten (10) days will result in
forfeiture of rights to the arbitration procedure.

17.05 Policy and Group Grievance

The GEETF hasthe rightto file a policy grievance or group grievance on behalf of two or
more teachers who are similarly affected as a result of an alleged violation of the
Agreement. The Board has the right to file a policy grievance. Any policy or group
grievance must be filed within twenty (20)days ofthe event which gave rise to the
grievance or within twenty (20) days of the time when the party should reasonably be
expected to be aware of the relevant facts. Such grievanceshall be filed at Step Two
exceptthat a Board grievance shall be filed with the Presidentof the GEETF and at Step
Three, a Board representative shall present its grievance to the GEETF's Grievance
Committee.
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CLE XVIX - EV, AND R (continued)
17,06 Arbitration

17.07

17.08

17.09

17.10

17,14

17.12

The party desiring arbitration shall notify the other party inwriting of its desire to submit
the difference or allegation to arbitration. The notice shall contain the name of the first
party's appointee to an Arbitration Board. The recipient of the notice shall, within ten
(10) days inform the other party either that it accepts the other party's appointee as a
single Arbitrator or inform the other party of the name of its appointeeto the Arbitration
Board. Where tW0 (2) appointees are so selected, they shall, within five (5) days of the
appointment of the second of them, appoint a third person who shall be the Chair.

| fthe recipient of the noticefails to appointan Arbitrator or, if the two appointees fail to
agree upon achair within five (5) days, the appointment shall be made by the
Minister of Labour upon the request of either party. Notwithstanding the foregoing, the
parties may mutually agree to submit the grievance to a single Arbitrator. If the parties
are unable to agree to the Arbitrator, the appointment shall be made by the Minister of
Labour.

Asingle Arbitrator or a Board of Arbitration shall hearthe pertinent representationby the
parties and/or representativesand determinethe differenceor allegation and shall issue
a decision within the timelines specified by the Ontario Labour Relations Act. The
decision shalt be final and binding upon the parties and upon any teacher affected by it.

The decision of a majority is the decision of the Arbitration Board, but, if there is nota
majority, the decision of the Chair governs.

The single Arbitrator or Board of Arbitration shall not, by its decision, addto, delete from,
modify, or otherwise amend the provisionsof the Agreement.

The single Arbitrator or Board of Arbitration shall have the power to relieve against
timelines, modify penalties, including discharge and disciplinary penalties, and make
whatever decision it considersjust and equitable in the circumstances.

Time restrictions may be extended if mutually agreed in writing.

There shall be no reprisalsof any kind taken againstany teacher because of participation
in the grievance or arbitration procedure under this Agreement.

Both parties agree to pay one-half {1/2) of the fees and expenses of the single arbitrator,
or the fees and expenses of the parties' respective appointeesand one-half of the fees
and expenses of the chair of the Arbitration Board.

Where ateacher has been dismissed for just cause, the teacher may file a grievance at
Step Two within ten (10) school days of written notice of termination.

Nothing in this Article precludes the parties from mutually agreeing to grievance
mediation during any stage of the grievance procedure. The agreementshall be madein
writing and shall stipulate the name of the person and the timeline for grievance
mediation to occur.

A teacher's attendance at a meeting at any stage of the grievance procedure, including
arbitration, shall be without loss of pay or any other entitlement. As far as practicable,
such meetingsshall be held during the school day. Costsfor the teacher shall be paid by
the Union.
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ARTICLE XV111 - PROFESSIONAL DEVELOPMENT

18.01 The Board shall allocate funds each school year for the sole purpose of funding
Professional Developmentactivities for teachers covered under this Collective Agreement.

18.02 | fthe Board requires a teacherto attend a conference, convention, workshop or course,
the Board shall reimburse such teacher for pre-authorized expenses.

18.03 Eachschoolyear the Boardshall allocate$108,000. The funds shall be allocatedto each
school on a staff per capita basis, and administered at each school by a committee of
teachers and one school administrator.

18.04 Funds not expended in a given year will be added to the next year's school-based
Professional Development Fund.

18.05 Any activity requiring ateacher to be absent from his/her assigned duties requires prior
approval from the principal.

18.06 The Unionis entitled to representation on the School Year Calendar Committee.
R - DV G

19.01 Except for the period of July 7 to August 1, the Board shall post all vacancies for a
minimum of three (3) school days, (three (3) calendar days during July and August,)
excluding weekends or statutory holidays, on the Job Posting Conference in the Board's
FirstClass E-mail system and may simultaneously advertise provincially, subject to the
provisions of Article XVI.

No vacancies shall be posted for the period July 7 to August 1.

19.02 All postings shall includetitle, requisite experience, qualifications, salary for any position
other than teaching, effective date and term, if any.

19.03 Subject to Article 16.07 (d}, during the period between April 1 and lune 15, only
members of the Bargaining Unit shall be eligible to apply for postings.

However, the Board may advertise and hire teachers externally prior to lune 15 if there
are no surplus or redundant teachers and all qualified teachers have been placed.

Notwithstanding the foregoing, where no successful candidate is found, the Board
reserves the right to advertise and hire externally.

19.04 (a) A teacher may indicate his/her interest in a position by notification to the

school administrator by telephonewith a written resume received by the school
administrator by the closing time.

(b) - Administrators shall endeavour to ensure that scheduled interview times during
the school year are convenientfor applicants.

{(c) Any teacher covered by this Agreement may apply for any vacancy for which
he/she is qualified. This Article shall not apply to a teacherwho is redundantat
the time of the application for a vacancy.

(d) Where noteacher with the required qualifications applies for a vacancy, ateacher
lacking the required qualifications may apply for said vacancy provided he/she
agrees, in writing, to acquire the necessary qualifications prior to the following
September.
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ARTICLE XIX ~ POSTING/ADVERTISING OF VACANCIES (continued)
19.05 A copy of each job posting shall be sent to the President of the GEETF.
ARTICLE XX - TERMINATION OF EMPLOYMENT

20.01 Ateacherand/or the Boardshall provide written notice by November 39, of the intention
to terminate employment effective December 31, and by May 31 of the intention to
terminate employment effective June 30 or August 31. This Article shall not apply Inthe
case of redundancy which is governed by Article XVI and in the event of termination for
Justcause.

20.02 Nothingherein prevents ateacherand the Board from mutually agreeing to the teacher's
resignation at any time.

20.03 The employment relationship shall be terminated when:

- ateacher retires or resigns

- ateacher islaid off for more than two years; or
- ateacher fails to return to work during the recall period.

- IONS RATIVE
ESI

21.01 The parties agree that a teacher who is a member of the Bargaining Unit may substitute
for an absent Principal or Vice-principal for a period not to exceed one (1) year. For
purposes of determining seniority, service in an acting position shall be considered as
continuous service in the bargaining unit.

A memberwho accepts such a position shall remain a memberof the BargainingUnitand
shall continue to pay union dues.

A member who accepts such a position shall not be responsible for evaluating or
disciplining members of the Bargaining Unit.

21.02 An Administrative Designate will be appointed at each school building. No teacher shall
be compelled to accept such an appointment. The job description was developed
cooperativelyby the Unionand the Board and shall be reviewedin lune of each year. The
Administrative Designate shall be paid an annual allowance as follows:

September 1, 2008 $1,020
September 1, 2009 $1,040
September 1, 2010 $1,071
September 1, 2011 $1,103

ARTICLE XXII - PROBATIONARY PERIOD

22,01 A newly-hired teacher shall serve a probationary period equivalent to one (1) full school
year.

ARTICLE XXIII ~ ACCESS TO INFORMATION

23.01 The only personnel file respecting a teacher shall be maintained by Human Resources
Servicesof the Board and shall be available and open to the teacherfor inspectioninthe
presence of the Superintendent responsiblefor Human Resources, or designate, at any
reasonabletime during the regular working hours of the Department.
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I - ACCESS TO A (continued)

23.02 Ateacher shall be entitled to request copies, without cost, of any materials containedin
his/her personnelfile.

23.03 Where ateacherauthorizes, inwriting, access to his/her personnelfile by anotherperson
acting on the teacher's behalf, Human Resources Services shall provide such access, as
well as copies of materials contained therein, without cost, if also authorized and
requested.

23.04 A teacher shall receive copies of any materials placed in his/her personnel file within
seven (7) calendar days of the material being filed.

23.05 Ateacher hasthe right to add a rebuttal to his/her file with a copy to his/her principal or
immediate supervisor.

23.06 Ateacher is entitled to:

(@) request a correction of his/her own personal information if he/she believes there
Is an error or omission;

(b) require that a statement of disagreementbe attached to information reflecting
any correction that was requested but not made;

(c) require that any person or body, to whom the personal information has been
disclosed within one year prior to the time a correctionis requestedor statement
of disagreement b required, be notified of the correction or statement of
disagreement.

23.07 Uponwritten requestthe Board shall provide the Unionwith data relevantto negotiations
and the administration of this Agreement. The Board shall endeavour to provide such
data within fifteen (15)teaching days of the request being made.

ARTICLE XXIV - CREATION OF A NEW POSITION

24.01 Priorto creating a new position to be filled by a teacherwho is covered by this Agreement,
the Boardshall consult with the Union. After the consultation, should the Board createthe
new position, the parties shall negotiate the annual salary and allowance, if any. 1f no
agreement is reached, the matter may be submitted to arbitration in accordancewith the
provisions of Article 17.06 (Arbitration). The Board may fill the position pending the
resolution of the arbitration. The annual salary and allowance, if any, shall be payable
from the date the teacher commencesduties in the new position.

ARTICLEXXV - UNION REPRESENTATIVES

25.01 The Unionshall notify the Board, inwriting, of the names of personselected to office inthe
Unionand of persons authorized by the Union to representteachers in a particular school
or workplace on behalf of the Union (Union Steward).

25.02 The Board shall provide the Union Stewardaccessto a bulletin board in each workplacefor
the posting of Union business and information for the Union membership.

Subjectto the approval of the principal, the Union may have access to its membersat ail
schools and workplaces for Union business provided that it does not interrupt the
instructional day.
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ARTICLE XXVT - HARASSMENT

26.01 The Board and the Union agree that every employee is entitled to freedom from
harassmentin the workplace.

26.02 A teacherwill not be subject to any reprisalsas a result of filing a legitimate harassment
complaint, A complainant shall not be transferred without consent.

26.03 Nothingin this CollectiveAgreement shall be construed as limiting or affecting the right of
any teacher who complains of harassmentto pursue any other remedy that might be
available In any other forum.

26.04 Nothing inthis Collective Agreement shall be construedas limiting or affecting the right of
any teacher who has been accused of harassment to grieve unjust discipline, dismissal,
discharge or demotion or to pursue any other remedy that might be available in any other
forum.

ARTICLE XXVIT - OCCUPATIONAL HEALTHAND SAFETY

The Board and ETFQ recognize the importance of promoting a safe and healthy environment for
employees and of fulfilling their respective duties and obligations under the Q¢ iona
Act and its accompanying regulations.

27.01 (a) The parties agree that it is the Board's obligation to provide a safe and healthy
workplace environment. The Board shall make all reasonable provision for the
health and safety of employees. The parties agree to abide by the regulations of
the OccupationalHealth and Safety Act. The parties agree to abide by the health
and safety guidelines established for the Joint Occupational Health and Safety
Committee,

(b)  Noteacher shall be discharged, penalized or disciplined because the teacher has
acted in compliance with the Occupational Health and Safety Act or the
Regulations.

TICL III - CORRESPONDEN:

28.01 All correspondence betweenthe parties arising out of this Agreement shall pass to/from
the Director of Education, or designate, and to/from the President of the Union, or
designate, unless otherwise specifiedin this Agreement.

- ME

29.01 Each member of the bargaining unit, including any teacher on leave, shall be provided
with a copy of this Agreement, at Board expense. within thirty (30) days of the signing of
this Agreement. Eachapplicant, when accepted for employment, shall be providedwith a
copy of this Agreement at Board expense.

ARTICLE XXX - JUST CAUSE

30.01 A teacher shall not be disciplined or discharged except for just cause. The reasons for
discipline or discharge shall be communicatedin writing to the teacher.

30.02 When a principal or supervisor callsa teacher to a meeting which may result in discipline,
the principal or supervisorshall inform the teacher of the nature of the meeting and shall
provide a minimum of twenty-four (24) hours notice for such a meeting. For such a
meeting the teacher is entitled to Union representation.
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ARTICLE XXX « JUST CAUSE (continued)

30.03 When a principal or supervisor calls a teacher to a meeting to discuss an
unsatisfactory/development needed evaluation, the principalor supervisor shallinform the
teacher of the nature of the meeting and shall provide a minimum of twenty-four (24)
hours notice for such a meeting. For such a meeting the teacher is entitled to Union
representation. The priority for the observation of a teacher, during the teacher
performance appraisal, will be in the areas of his/her core assignment.

ARTICLE XXXX = EVA|L UATION

31.01 The Board shall have a policy and procedures for performancereview. Any such policy or
procedures shall be developed in consultation with the Union. Formal evaluation shall
only be in accordancewith the policy and procedures.

31.02 Only supervisory officers and elementary principals and vice-principals shall evaluate a
teacher's competence. No member of the Unionshall be requiredor requestedto evaluate
another teacher's competence or any other Board employee's competence.

31.03 The priority for the observation of a teacher, during the teacher performanceappraisals,
will be in the areas of his/her core assignment.

ARTICLE XXXT| - AMENDMENTS

32.01 Any amendmentto this Agreement shail be made in writing upon mutual consent of the
Parties.

IN WITNESS WHEREOFthe parties haye through their duly authorized representatives hereunto

signed their names as of the I day of October, 2009.

FOR THE UNION FORM E BOARD
President, GEETF Board Chair

Chief Négotiafor Vice-Chair

)

Colfactive Agreement Officer, GEETF




(a)

(b)

(c)

ADDENDUM 1

SELF-FUNDED LEAVE PLAN

Intent and Limits of the Plan

()

(ii)

(iif)

@)

The Self-Funded Leave Plan has been developed to afford teachers the opportunity
to take a leave of absence by spreading “n* years salary paymentsover a ("n" +
"y") year period, and through deferral of salary, finance the leave. "n" shall be the
number of years prior to the leave and shall not exceed four and three fifths (4.6)
years. "y" shall be the duration of the leave and shall be either two fifths (0.4).
three fifths (0.6) or one (1)full year. The leave of absence must be taken in the
final school year of the plan. Any leave which is less than one (1) fulf year must
be taken either from Septemberto Decemberor January to lune.

The plan is not intended to discourage a teacher from applying for other types of
leave.

While on leave, the teacher may engage in such plans of education and
employment as he/she chooses except that he/she may not be employed In the
day schools operated by the Grand Erie District School Board in any capacity.

The Board assumes no responsibility for any consequences arising out of the plan
related to effects on the teacher's superannuation provisions, income tax
arrangements, Employmentinsurance, and the Canada Pension Plan. All financial
or legal indemnities arising from this plan shall be borne by the teacher.

Qualifications

(i) Any permanentteacher having at leastthree years' teaching experienceis eligibleto

participate in the plan.

(ii) All teachers wishing to participate in the plan are required to sign an application
form and an agreement setting out the terms and conditions of the leave.

Application

0] A teacher must make written application to the Superintendent of Education
(Human Resources) on or before April 30%, requesting permissionto participate in
the plan.

{in) The application form shall set out the period In which the plan is to be effected,
and the school year in which the teacher requeststhe leave provision.

(iii)y  Final approval of the leave shall rest solely with the Board. Denial or approval
shall not be subject to the grievance procedure.

(iv)  Written acceptance, or denial, of the teacher=s request, with explanationwill be

forwarded to the teacher by May 31""in the school year the original request is
made.



(d)

Administration of the Plan

@) The Board will provide administrative services for the plan.

(ii) Inall years of the plan, the teacher will be paid a percentage of his/her proper grid
salary and a percentage of his/her applicable allowance. The remaining
percentageof the teacher's annualsalary shall be placedin an Individualtrust fund
heldjointly by the Board and the teacher in order to pay the required percentage
of salary in the year in which the leave is taken. Interest will be paid in each
calendar year in which it is earned. Money will be depositedwith any accredited
banking institution as directed by the teacher providedthat the Institution can be
changed only once per Agreement year if the teacher gives the Board thirty (30)
days of notice in writing.

(i)  During the years that the Individual teacher is participating in the Self-Funded
Leave Plan, all teacher benefits shall be maintained at a level as if the teacher
were being paid at 100% of his/her salary, subjectto continuing eligibility under
the master contract. Premium costs during the leave year will be paid in full by
the teacher. During the leave year, the Board shall deduct from each pay an
amount equivalent to the total premium costs paid on the teacher's behalf.

(iv)  Pensionplandeductionsareto be continued as provided by the Teachers' Pension
Plan Act and according to the policies of the Teachers' Pension Plan Board during
all years that the teacher is participating. Teachers are responsible for any other
arrangements with the Pension Plan Board.

) Income tax, Employmentinsurance and Canada Penston Plan payments shall
be deducted on the actual amounts received by the teacher during each of the
years of the plan subject to Revenue Canada regulations In effect at the time.

(vi)  Sick leave credits shall not accumulate during the year spent on leave, but
when the teacherreturns to the Boardfrom leave he/she shall be credited with the
same number of accumulated sick leave credits that he/she had before going on
leave.

(vil) The year spent on leave shall not entitle the teacher to salary increment for that
year.

{viil) Subject to Article XII, the teacher will be guaranteed a position on return, but not
necessarily in the same location. The Superintendent responsible for Human
Resources shall consider travel as a relevant consideration when placing the
teacher.

(ix) If the teacher leaves the employ of the Board prior to taking the year of leave,
then the Board shall pay to the teacher the full amount of the salary deferred plus
accrued interest, in a manner that is mutually agreeable to the Board and the
teacher. |f the teacher dies prior to going on leave, the salary that has been
deferred plus accrued interest shall be paid to the teacher's estate.

(x) A teacher may withdraw from the Plan prior to April 1% of the year preceding
the school year in which the leave commences. An early withdrawal is subject
to a $50 service charge.

(xi) Ateacherreturning from leave shall remain in the employ of the board for at
least one (1) school year.



: { Erie District S B
Application Form

Elementarv Teachers' Self-Funded Leave Plan

Teacher's Name

School

Grades Taught

Positions of Responsibility (if applicable)

Age Years of Service Years of Service
GEDSB lune 30" Other Board lune 30%
Current Current
Year Year
Period Requested for Plan: Commencing ;
Terminating ;
No. of Years
School year in which applicant wishes to be on leave from system
Do you plan to retire within the next 7 years? e s No
Other Relevant Information
Signature of Teacher Signature of Principal

Date of Application



S B
Memorandum of Agreement
Etementary Teacher's Self-Funded Leave Plan

| have read and agree to the terms and conditions of the Self-Funded Leave Plan
attached hereto. | also agree to the following additional conditions:

1. The -year period of my plan shall commence and
terminate ______

2. | agreeto take my self-funded leave commencing andterminating

3. During the schoolyears and , | agreeto be paid
at the rate of % of my annual salary as determined by the Agreement in effect

during those years. | accept responsibility for any financial indemnity arising out of
participation inthis plan.

4. | agree to fulfill my contractual obligations to the Grand Erie District School Board until

5. | agree during my self-funded leave year to be paid in total the amount withheld

during the first ________ years in which | have participated in the plan plus any
accumulated Interest. The method of payment shall be the same as outlined in the
Agreement.

6. | agree during the self-funded leave year to be responsible for 100% of the premium
costs resulting from my participation in teacher benefit plans as described in the
Agreement. | agree that the Board shall deduct such funds from each pay during my
self-funded leave year.

7. | am fully aware that | may not withdraw from the plan except for circumstances of
financial or other hardship. Unless there are extenuating circumstances, | shall be
requiredto pay a $50 administrative charge for early withdrawal from the Plan. Early
withdrawal from the plan shall include leaving the employment of the Grand Erie
District School Board.

Date Teacher's Signature

Statement of the Board

The self-fundedleave requestdescribedabove is approved. Itisagreedthat all teacher benefits
shall be maintained at a level as if the above teacher had received 100% of his/her salary, and
that during the self-funded leave year, the Board shall deduct from each pay an amount
equivalent to 100% of the premium costs of the benefits.

The Board agrees to all terms and conditions of the Self-Funded Leave Pian attached hereto.

Superintendent of Education (Human Resources)



LETTER OF UNDERSTANDING
between
The Grand Erie District School Board
(hereinafter called ‘the Board’)
and

The Elementary Teachers' Federationof Ontario
(hereinafter called the ‘Union’)

This will serve to confirm our understanding of the following matters as the result of our
negotiations for a September1, 2008 to August 31, 2012 Agreement.

1. The Boardwill recordthe assignmentsfor Administrative Designatesand shall sharethat
Information with the GEETF.

2. The Union shall provide to the Board, no later than October 31 each year, information
regarding payroll deductions for the ETFO Humanity Fund. Such deduction will be a set

amount per participating teacher and such deduction shall occur on the second pay in
November each year. Such deductionsshali be forwarded to the Unfon.

Dated at Brantford, Ontariothis _S 24 day of October 2009

Presi%ﬁ F _/— oard Chair

chiref Negotiator

- % (s«
Collectivé Agf€ement Officer, GEETF



LETTER OF UNDERSTANDING
between

The Grand Erie District School Board
(hereinafter called 'the Board")
and

The Elementary Teachers' Federation of Ontario
(hereinafter called the 'Union")

During the 2011-2012 school year, ifthe Board

(@) reports more elementary Principal and Vice PrincipalFTEs devoted to administrative

and Instructional duties In its 2011-2012 Estimatesthan the number of Principaland Vice
Principals funded; and

(b) projects under spending on its classroom teachers line in its 2011-2012 Estimates;

Itshall recall elementary regular teachers for the duration of the 2011-2012 school year
because of declining enrolment, up to the lesser of:

(c) the number of Principaland Vice-Principal FTE's (administrative and instructional
duties) deployed in 2011-2012 Estimates above the number of Principaland Vice
Principal FTEs funded; or

(d) the dollar value of the projected under spending on the Board's classroom teachers
line intheir 2011-2012 Estimates.

(e) For the purposes of subsections (a) and (c), the number of Principaland Vice Principal
funded will be defined as:

(iiiy  the number of Principalsand Vice Principals funded through the School
FoundationGrant; plus

(it) the number of Principalsand Vice Principals reported by the Board as funded
through shares of the Learning Opportunity Grant, the Special Education Grant
or the Declining Enrolment Adjustment, provided that these shares do not
exceed the provincial average shares of these grants attributed to Principals
and Vice Principals in 2010-2011 Estimates, in which case the provincial
average shares in 2010-2011 Estimates shall be substituted.

Dated at Brantford, Ontario this 5‘/"- day of October 2009

FORM E UNION

L

Colle¢tive Agreement Officer, GEETF




LETTER OF UNDERSTANDING
between

The Grand Erie District School Board
(hereinafter called 'the Board")

and

The Elementary Teachers' Federation of Ontario
(hereinafter called the 'Union")

Implementation ofthe Grade? and 8 Student Success Teachers and Literacv Numeracy
Coachesunderthe PDT

In accordance with the PDT, The parties, note the government's intention, conditional upon the
approval by Lieutenant-Governor-In-Council to introduce a $20M allocation in the GSN starting in
2012-13 to supportthe deploymentof Grades7 and 8 Literacy and Numeracy Coaches and Student
Sucgiess Teachers in the GSN for all school Boards as follows: 0.32 teacher per 1000 grade 4 to 8
pupils.™

Subject to the conditions set out above, the Boardwill allocate additional funded teaching positions
for the 2012-2013 school year and provide staffing information to the Elementary Staffing to
confirm the deployment of elementary Literacy and Numeracy Coaches and Student Success
Teachers at the Grades 7 and 8 level.

Dated at Erantford, Ontario this 5‘7"4- day of October 2009

FOR THE UNION THE BOARD
President, GEETF / Board Chair

Al (Gl ld_ Jed
ChiefNegdtiatér Vice-Chair 4

A,

Collétive Agreement Officer, GEETF




LETTER OF UNDERSTANDING
between

The Grand Erie District School Board
(hereinafter called 'the Board')

and
The Elementary Teachers' Federation of Ontario
(hereinafter called the 'Union")
Bereavement L eave

For the purposes of bereavement leave in Article 11.01 (a), an all-day-every-other-day teachers
bereavement leave entitlement will include scheduled and unscheduled school days.

Dated at Brantford, Ontario this 5"7‘“— day of October 2009

FOR THE UNION FOR THE BOARD
President, GE F Bo/ﬁfcﬁai;

L 4 (ot ot
Crifef Neghtfatst/— Vice-Chair v

ey

Tollective Agreement Officer, GEETF




LETTER OF INTENT
between

The Grand Erie District School Board
(hereinafter called ‘the Board’)

and
The Elementary Teachers’ Federation of Ontario
(hereinafter called the ‘Union’)
dent Assessme d Repo [

() Inthe 2009-2010 school year, one (1) Professional Activity Day, prior to the first
reporting period, shall be designated for the purpose of assessment and completion of
report cards.

(b) Effective in the 2010-2011 school year, two (2) Professional Activity Days shall be

designated for the purpose of assessment and completion of report cards; one (1) priorto
the first reporting period and one (1) prior to the second reporting period.

Dated at Erantford, Ontario this Sv"’u day of October 2009

FOR THE UNION FOR THE BOARD
President, GEETF Board Chair

Chief Negotiator ¥ > Vige=Chair

///

Collective Agreement Officer, GEETF




