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ARTT E 1

1.01

ARTI CLE 2

2.01 (a)
(b)

2.02

2.03

2. 04

PREAMBLE

It is the intent and purpose of the parties to this Agreenent
(hereinafter referred to as the "Agreenent"):

(a) To set forth clearly the salaries, allowances, enployee
benefits, and other natters nmutually agreed to, between
the District School Board of N agara and the Ontario
Secondary School Teachers' Federation

(b)  To maintain and inprove harnonious relations between the
Board and the Bargaining Unit.

(c) To recognize the nutual value of joint discussion and
negotiations in all mtters pertaining to working
condi tions, enploynent, services, etc.

(d) To encourage best practices that ensure the delivery of
effective and affordable public education

RECOGNI T1 ON_AND SCOPE

The Board recogni zes the Ontario Secondary School Teachers
Federation as the exclusive bargaining agent of all OSSTF,
District 22 Teachers covered by this Collective Agreenent who
are assigned to one or nore secondary schools or who perform
duties 'in respect of such schools all or nost of the tine.

For clarification :

"Teacher" bears the sane nmeaning as "Part X 1 teacher" as
defined in the Education Act, as anmended

"(ccasi onal Teachers", as defined in the Education Act, as
anended, are excluded fromthe bargaining unit covered by this
Col | ective Agreenent.

A person, once appointed as a Principal or Vice-Principal, is
excluded fromthe bargaining unit even if such Principal or
Vice-Principal is reassigned fromtinme to time to perform
duties in Board office(s).

The Board recogni zes the Negotiating Team of District 22,
CBST% h%i the sole agent authorized by OSSTF to negotiate on
its behal f.

Each party recognizes the right of the other party to
aut horize any other advisor, agent, counsel, solicitor or duly
aFPointed representative to assist, advise or represent it in
all matters pertaining to the negotiation of this Agreement.

Whenever the Board or agent of the Board deems it necessary to
censure a Teacher for his or her professional conduct or
conpetence as a teacher, the Teacher shall be entitled to be
acconpani ed by a representative from OSSTF, District 22 at any
meeting convened.



ARTI CLE 3
3.01

NI ES AND L LEVY

Effective September 1, 1998, the Board shall deduct fromthe
salary of each teacher OSSTF dues and assessments. Dues and
assessnents deducted in accordance with this Article shall, no
later than the fifteenth (15th) day of the nonth follow ng the

?ﬁne on which the deductions Vere nmade, be remtted as
ol | ows:

(i) Dues and assessments, certified by OSSTE Provincial, to the

(i)

3.02

3.03

ARTI CLE 4
4.01

4.02

4.03

4. 04

4.05

Treasurer of OSSTF at 60 Mobile Drive, Toronto, Ontario MA
2P3.

Dues and assessnents, certified by District 22, Nagara, to
the Treasurer of District 22, N agara.

The paynment shall be acconpani ed by a dues subm ssion |i st
showi ng the nanes, wages earned and dues and

assessnents deduct ed.

OSSTF and/or District 22, OSSTF, as the case may be, shal

i ndemmi fy and hold the Board harml ess fromany clainms, suits,
attachnents and any formof liability as a result of such
deductions authorized by OSSTF and/or District 22, OSSTF.

DURATI ON_AND RENEWAL

This Agreenment shall be in effect from Septenber 1,-1998 and
shall continue in force up to and including August _31, 2000
and shall continue automatically thereafter for annual period
of one year unless either party notifies the other, in
witing, within ninety (90) days prior to the expiration date,
that it desires to negotiate with a viewto renewal, with or
mLthout nodi fications, of this Agreenent, in accordance with
the Ontario labour Relations Act.

The parties shall meet within fifteen (15) days from the date

of notice pursuant to Article 4.01, or wthin such further
period as the parties agree upon.

Except for errors, inadvertencies or om ssions, this agreenent
shall formthe basis for conputing all salaries and other
conditi ons defined herein. Amendnents or deletions to the
terns and conditions contained herein shall be made only by
the nutual consent of both parties.

Not wi t hst andi ng 4. 01 above, the parties, by nutual agreenent,
may commence negotiations for a renewal “of the collective

agreenent prior to the ninety (90) day notice period.

There shall be no strike or |ock-out during the termof this
Agr eenent . The terms "strike" and "lock-out" shall be as
defined in the Ontario labour Relations Act




4. 06

4. 07

4.08

ARTI CLE 5
5.01

5.02

ARTI CLE 6
6.01

6. 02

6. 03

One copy of the current Board policy manual shall be placed in
each secondary school and the OSSTF, District 22 office.
These shall be readily accessible to all staff and updated
periodically.

The Board will consult with OSSTF, District 22 prior to
i npl enenting any change in the school cal endar.

The Superintendent of Staffing mﬁll(frovide to the Bargaining
Unit President a list of newy hired bargaining unit nenbers
showi ng their names and worksites within ten (10) days of the
appoi nt nent .

EMPLOYER S RI GHTS

OSSTF and District 22, OSSTF recognize that, within the
limtations and qualifications contained in this Agreenent,
the Board has the sole and exclusive right to exercise duties
and powers granted to it under the Education Act as anended,
and rel ated statutes.

The District School Board of N agara undertakes not to change
any existing policy or inplenent any new policy affecting the
terns of enploynment and working conditions of menbers of the
bargainigg unit without prior consultation with OSSTF
District :

PROBATI ONARY PERI CD

A newy hired teacher shall be placed on a probationary period
as follows :

with fewer than three (3) years' teaching experience- two (2)
years or twenty (20) nonths of actual teaching (excluding July
and August)

with three (3) or nore years' teaching experience- one (1)
Xear 0{ ten (10) nonths of actual teaching (excluding July and
ugust) .

In the event of the death of a teacher during the school vyear,
the vacancy may be filled, for the balance of the school” year

only, by an occasional teacher

The Board will provide each new probationary teacher with a
copy of the current collective agreement and benefits handbook
at the time of appointnent.



ARTICLE 7

7.

ARTICLE 8

8.

ARTICLE 9

9.

9.

01

.02

.03

01

.02

.03

.04

01

02

TERM NATI ON OF EMPLOYNMENT

A teacher shall provide witten notice by Novenber 30, of the
intention to termnate enpl oynent effective Decenber 31 in a
non- senestered school or at the end of the first senester, and
by May 31 of the intention to term nate enpl oynent between
June 30 and August 31.

The Board and a continuing education teacher (night school or
sumer school teacher of credit courses) shall give witten
notice to the other of not |ess than two (2) weeks should
either wwsh to termnate the teacher's enploynent in that
program prior to the end of the assignment. Such notice shal
not apply in the event of termnation for cause.

Not hing herein prevents a teacher and the Board from nutually
agreeing to the teacher's resignation at any tine.

TEMPORARY ASSI GNMVENTS / TEACHERS- | N- CHARGE

The parties agree that a teacher who is a nenber of the
Bargaining Unit nmay be assigned to the position of Principal
or Vice-Principal for a period not to exceed a school year
| ess one (1) day. For purposes of determning seniority,
service in the position shall be considered as continuous
service in the bargaining unit.

The principal shall appoint a Teacher-In-Charge. |n the event
that the entire school admnistration is absent fromthe
buil ding, the Teacher-In-Charge shall be responsible for the
safety and well-being of students

If a teacher, for the purposes of 8.01 and 8.02, is
tenporarily transferred to a position outside the bargaining
unit, the teacher will continue to be subject to all terns and
conditions of this collective agreenent although the
assignnent has changed. Seniority shall continue to
accunul ate during the period of the tenporary assignnment and
service gained while on the tenporary assignment shall be
recogni zed as teaching experience for the purposes of
increment entitlement.

Not wi t hst andi ng the above, on the fifteenth (15th) consecutive
day the acting teacher in a tenporary assignnent shall be paid
at the mninumdaily rate of the Principal/Vice-Principa

salary multiplied by the nunber of days in the position

DI SC PLI NE AND DI SCHARGE

A teacher shall not be disciplined or discharged except for

j ust cause.

Al teachers covered by this Agreenent shall as a condition of
enpl oynment remain nenbers in good standing with the Ontario
Col I ege of Teachers.




ARTT

E 10

10.01

10. 02

10. 03

10. 04

10. 05

10. 06

10. 07

(a)

(b)

(a)

(b)

GRI EVANCE PROCEDURE

It is the nutual desire of the parties that a conplaint of a
teacher shall be addressed as pronptly as possible and at the
| onest admnistrative |evel possible.

A grievance shall be determned as any difference involvin
the interpretation, application, admnistration, or allege
violation of any term provision, or condition of this

Agreenment including the question of whether a matter is
arbitrable.

Each party shall agree to establish a "Gievance Conmittee" to
act on its behal f.

"I ndividual Gievance" shall mean a grievance instituted by an
i ndi vidual teacher and submtted through the Bargaining Unit.

"Goup or Policy Gievance" shall nean a grievance |odged by

the Bargaining Unit on behalf of nmore than one of its menbers,
all of whom are simlarly affected by a genera

interpretation, adnministration, or alleged violation of any
term provision, or condition of this Agreenent.

The parties may elect to be represented by counsel or
representatives of their respective organizations at any stage
of the grievance/arbitration procedure.

The tinme limts fixed in this grievance procedure may be
extended by nutual consent of the parties to this Agreenent.

There shall be no reprisals of any kind taken against an
teacher because of participation in the rievance or
arbitration procedure under this Agreenent.

| nformal St age

Any dispute to be recognized as a grievance nmust first be
di scussed by the teacher or Bargaining Unit representative
with the Principal or inmediate supervisor. The€ teacher has
the right to union representation at any neeting If the
grievor is unable to resolve the conplaint, the Bar gai ni ng
Unit may file a formal grievance at Step 1.

Step 1

Wthin twenty (20) school days of the tinme when the grievor
shoul d reasonably be expected to be aware of the reélevant
facts giving rise to the conplaint, the Bargaining Unit, on
behal f of the grievor may initiate a witten grievance to the
appropriate Superintendent of Schools, who shall answer the

grievance, in witing, wthin ten (10) school days after
recei pt of the grievance.
The witten grievance shall contain:

(a) a description of how the alleged dispute is in violation
of the Agreenent; and

(b) a statenent of the facts to support the grievance; and



10. 08

10. 09

10. 10

(c) the relief sought; and

(d) the signature(s) of the duly authorized official(s, of
the Bargaining Unit of District 22, OSSTF.

Step 2

If no settlenent is reached at Step 1, the Bargaining Unit of
District 22, OSSTF may, wthin five (5) school days of receipt
of reply of the appropriate Superintendent of_Schools, refer
the matter to the Director of Education. The Director of
Education (or designate) and official(s) deened relevant to
the matter, shall neet with the Bargaining Unit President (or
designate) and the Bargaining Unit Gievance Ofjcer_wthin
ten (10) school days to consider the conplaint. The Director
of Education shall answer the conmplaint, in witing, wthin
five (5) school days of the neeting.

Step 3

If no settlement is reached at Step 2, the Bargaining Unit of
District 22, OSSTF, may within five (5) school days refer the
matter to the Gievance Commttee of the Board through the
Director of Education.

The Gievance Commttee of District 22, OSSTF shall present
the grievance to the Gievance Conmttee of the Board at a
meeting to be held within ten (10) school days of receipt of
notice. The Gievance Conmttee of the Board shall answer the
grievance, in witing, wthin five (5) school days of the
meet i ng.

A policy grievance filed by the Board or the Bargaining Unit
shall be dealt with by the respective Gievance Conmttees at
a meeting to be held within twenty (20? school days of receipt
of noti ce. The responding party shall answer the grievance
with reasons, in witing, wthin five (5) school days of the
meet i ng.

Arbitration

|f the reply issued in Step 3 is unacceptable, either party
my, Wthin ten (10) school days of receiving the witten
reply, apply for arbitration and shall notify the other party
in witing. Failure to proceed with notice for arbitration
within the specified ten (10) school day period will result in
forfeiture of rights to the arbitration procedure. The notice
shall contain the name of the first party's appointee to an
Arbitration Board. The recipient of the notice shall, wthin
ten (10) school days, informthe other party either that it
accepts the other party's appointee as a single Arbitrator or
informthe other party of the name of its appointee to an
Arbitration Board. Were tw (2) appointees are so sel ected,
they shall, within ten (10) school days of the apFointnent_of
the second of them appoint a third person who shall be Chair.
If the recipient of the notice fails to appoint an Arbitrator
or if two appointees fail to agree upon a Chair within ten
(10) school days, the appointnment shall be nmade by the
M nister of Labour upon the request of either party.



10. 11

ARTICLE 11

11.01

11. 02

11. 03

11. 04

The Arbitration Board shall hear the grievance and shall issue
a decision. The decision shall be final and binding upon the
parties. The decision of the majority is the decision of the
Arbitration Board, but, if thére is not a majority, the
deci sion of the Chair governs. _

The single Arbitrator or Board of Arbitration shall not, by
its decision, add to, delete from nodify, or otherw se anmend
the provisions of the Agreenent.

The single Arbitrator or Board of Arbitration shall have the
power to nodify penalties, including discharge and
disciplinary penalties, and nmake whatever decision it

considers just and equitable in the circunstances.

Each of the parties shall bear the expenses of their nonm nee,
and the parties shall jointly bear the expenses of the
Chair/Sole Arbitrator.

Either party may request the presence of the grievor at any
step of this procedure.

QUALIFI CATIONS FOR SALARY GRI D PL ACENVENT

Category classifications shall be those established by the
Ontari o Secondary School Teachers' Federation Certification
Plan  Sept enber 1996. For the purpose of sal ary
categorization, the Board recognizes that the Certification
Eat}ng Ftatenent I ssued by the OSSTF Certification Board shal
e final.

It shall be incunbent upon a newly appointed teacher to
provi de docunented proof satisfactory to the Board in the form
of a Goup Certification Statenment fromthe OSSTF as to
hi s/ her appropriate group classification. A teacher shall be
placed in Goup 1 until such tinme as docunentation is
submtted for examnation and after which tine the teacher
shall receive the appr%Friate differential anmount retroactive
to the comencement of duties. Notwi thstanding the foregoing,

retroactive adjustnments shall not be made beyond Septenber 1
of the school year in which the Certification Statenment is
received by the Board.

No newly enpl oyed teacher shall receive a salary higher than
that being paid to a menber of the incunbent “staff having
simlar or equal qualifications, experience, related trade and
busi ness experience, and responsibility.

A teacher who qualifies for a change in gro%p by reason of
improved qualification shal | receive~ the “appropriate
?irferential amount at the level in the higher group as
ol | ows:

(a)  Wiere a teacher qualifies on the basis of work conpletﬁd
prior to Septenber 1 for a change 1in group, the
adj ustment will be made effective fromthe begi nning of
school in September of that year (retroactive where
geciisary) on subm ssion of the proper docunents to the

oar d.



11.05

11. 06

11. 07

ARTICLE 12

12.01

(b) To qualify for an adjustnent effective on Septenber ,
the teacher nust advise the Hunan Resources Departnent,
inwiting, by October 15 that he/she has conpleted the
necessary work and nust provi de docunentationby Decenber
31.

(c) Were a teacher qualifies for a change in group on the
basis of work conpleted after Septenber 1 but before
February 1, the adjustment W ll be made effective
February 1 (retroactive where necessary).

(d) To qualify for an adjustnment effective February 1, the
t eacher nust advise the Human Resources Departnent, in
witing, by February 15 that he/she has conpleted the
necessary work and nust provi de docunentation by May 31.

(e) Notwi thstanding the timelines set out in (b) and (d) for
submi ssion of docunentation, the Board shall give due
consideration to any special cases in which the teacher
is unable to produce the required docunentation through
no fault of his or her own.

Teachi ng experience shall be understood to nean verified
Ontario elementary or secondary teaching. In the event that
a teacher holds an Ontario Teacher Certificate while teaching
at a College of Applied Arts and Technol ogy, . Adult Trai ni ng
Center or Similar institutions, such experience shall be
considered in calculating years of teaching experience.

In cases where teaching experience has been on a part-tine
basis: full time for part of a year, or, on a fractional
timetable, or, as an Cccasional Teacher, the principle of
accunul ation shall apply. Were the total nunber of days of
t eachi ng experience, prorated where necessary, divided by 200
has a fractional part of 0.5 or greater, the whole nunber
shall be increased by one. No nore than one year's teaching
experience for salary purposes may be gained during a single
twel ve-nmont h peri od.

Teachers currently on staff shall be placed, effective
Septenber 1, at one level higher on the grid than the |evel at
which they were on June 30 of the sane year, subject to
Article 11.06. Experience shall be credited as of Septenber
1 of each year.

CUMUATIVE SICK LEAVE AND RETI REVMENT GRATUITY

On the first day of each school year a full-tine teacher shal
be credited an all owance of twenty ?20) days sick |eave and
will be added to the teacher's accunul ated sick | eave days and
carried forward fromyear to year. The sick leave credits for
each teacher will be carried forward to the District Schoo
Board from the predecessor Boards in existence prior to
January 1, 1998.



12.0

12.03

12. 04

12. 05

12. 06

12. 07

A teacher enployed for less than full-time or a full year
shall be entitled to sick | eave pro-rated on the term of
enpl oyment .

The unused portion of sick |eave shall accumulate fromyear to
year to a nmaxi mum of three hundred (300) days. Teachers
havi ng sick | eave accunul ations in excess of three hundred
(300) days as of August 31, 1998, under the provisions of the
ﬁlan whi ch a%plied to such teachers as of that date, shal
ave all such accumul ated sick | eave recognized. However,
addi tional annual credits shall not be accunulated as |ong as
the teacher's total sick |eave accunulation remains in excess
of three hundred (300) days.

Each teacher shall be supplied with a Statenent of Cunulative

Sick Leave Credits in Septenber and upon term nation of
enpl oyment .

Deduct i ons

(a) After five (5) consecutive days of absence, no Sick Leave

(b)

(c)

(a)

Credits shall be allowed unless a certificate is furnished to
the Director of Education (or designate) by a physician or
dentist, <certifying the teacher's inability to attend to
hi s/ her duties due to personal illness or injury.

Not wi t hst andi ng the above, the Board may require a teacher to
submt the certificate thereunder for a period of absence of
less than five (5) days. The Board shall, if required,
rei mburse the teacher for the cost of obtaining a certificate
where the period of absence is less than five (5) days.

Only absence occasioned by illness or injury of the teacher
shal | be charged against the sick |eave credit.

| n cases where the absence is due to an acci dent conpensabl e
under the Wirkers' Conpensation Act, as anended, or covered
under any other type of accident insurance, for which the
Board pays prem uns, the period of absence to be charged
against the credit shall be reduced to give effect only to the
net salary paid by the Board.

Wiere a teacher who has been declared redundant is
subsequently recalled, the teacher's sick |eave account shall
be credited with the nunber of sick |eave credits to which the
t eacher gas entitled at the tine his/her enploynent was
t er m nat ed.

Retirenent Gatuity

Teachers continuously enployed under the Secondary Schoo

Teachers' Collective Agreenent with the N agara South Board of
Educati on on or Dbefore August 31, 1998 shall, upon
retirement, be eligible to receive a retirement gratuity in
accordance with the provisions of the plan (either Collective

Agreement or Board Policy, as the case may be) which applied
to the teacher as of that date.



(b)
(c)
12. 08
12. 09
(a)
(b)
12. 10
ARTICLE 13
13.01
()

Teachers continuously enployed under the Secondary School
Teachers' Collective Agreement with the Lincoln County Board
of Education on or before August 31, 1980 shall, upon
retirenent, be eligible to receive a retirenent gratuity in
accordance with the provisions of the plan (either Collective
Agreenent or Board Policy, as the case nmay be) which applied
to the teacher as of that date.

Teachers hired as of Septenmber 1, 1998 by the District Schoo
Board of Niagara or as of Septenber 1, 1980 by the Lincoln
County Board of Education shall not be entitled to a
retirement gratuity

In the event of the death of a teacher, entitled to a gratuity
in accordance with Article 12.07, such benefit, if not
previously paid, shall be paid to the beneficiary named with
respect to Goup Life Insurance.

RRS.P. Alowance

Teachers hired as of Septenber 1, 1998 shall, upon conpletion
of their probationary period, have the sumof $2,640 placed in
an individual account with the Standard Life Goup Registered
Ret i renent Savings Plan according to Revenue Canada
regul ations.

Contributions made by the Board must remain in the plan unti
one of the follow ng events :

(i) termnation of the enployee;
(i) death of the enployee;
(iii) retirement of the enployee.
Recal l ed or rehired teachers who have previously received an

RRSP. fromthe Board shall not be eligible for a second
RRSP

LEAVE PLANS

The followi ng absences will be without |oss of sick |eave
credit, loss of salary, or loss of seniority:

Ber eavenent

Up to a total of five (5? school days may be all owed per
bereavenment to attend the funeral of the follow ng: father,
mot her, spouse, child, common-law spouse, or any other
relative who lived in the house.

Up to a total of three (3) school days may be al |l owed per

bereavenent to attend the funeral of the follow ng: brother,

sister, grandparent, grandchild, father-in-law, nother-in-|aw,

?ister-in-lama brother-in-law, daughter-in-law, son-in-|aw,
I ance.



(b)

(d)

(e)

(f)

(ne (1) school day may be allowed per bereavement to attend
the funeral of a grandparent-in-law, aunt or uncle.

In the case of extenuating circunstances, application nay be
mde to the Director of Education (or 'designate) "for
additional time under this clause. For any working days which
fall in this period, there shall be no deduction of pay.

. : : :

A teacher, wth the prior approval of the appropriate
Supervisory O ficer or Principal, my be absent from duty
Wi thout |oss of salary by reason of exam nations
convocations as follows:

( i) For the purpose of witing examnations, only the half-
day period in which the exam nation occurs shall be
ranted. In addition to the half-day nentioned in the
oregoing, one half-day shall be allowed for travel, if
necessary, as determned by the appropriate Supervisory

O ficer or Principal.

(ii) A half-day period is granted for a teacher to attend
hi s/ her own post-secondary graduation cerenpny or the
post - secondary graduation <cerenonies of his/her son,

daughter, husband, wife, or fiance. |n addition to the
hal f-day period mentioned in the foregoing, one half-day
shall be allowed for travel, if necessary, as determ ned

by the appropriate Supervisory O ficer or Principal

[ [ n

Each teacher who is absent fromduty by reason of a sumons to
serve as a juror, or a subpoena as a witness in any proceedi ng
to which he/she is not a party or one of the persons char?ed,
shall pay to the Board, any fee exclusive of travelTling
al | onance and |iving expenses, that he/she receives as a juror
or W tness.

Quar anti ne

A teacher who is quarantined or Otherw se prevented by an
order of the Mdical Health Authorities, fromattending

hi s/ her duties because of exposure to a communi cabl e di sease.
Rel i gi ous Holidays

A teacher shall, wupon request, be granted |eave w thout
deductions from sick |eave credits and without |oss of pay to

a maxi mum of five (5) days in any one (1) year for the
observance of religious holidays.

Adoption Leave

A teacher shall, upon request, be granted |leave for up to one
(1) day wi thout deductions fromsick |eave credits and w thout
| oss of pay for the purpose of adopting a child.



13. 02

13. 03

(9)

(a)

(c)

(d)

(e)

(a)

(b)

Special G rcunstances

Absence invol ving unusual or extenuating circunstances may be
referred to the Director of Education (or designate) for
consi deration. Werever possible, application should be made
in advance. Paynent or deduction of salary shall be based on
a review of the conditions causing absence

Leaves of Absence

The Board may al |l ow | eaves of absence to teachers (including
extended parental |eave), and when such |eave is granted the
followng conditions will apply:

Wiere a | eave of absence is requested by a teacher, it shall
mean a request for release fromduty, wth or wthout pay
(according to the circumstances), for a stated period of tine.
Request for |eave, other than secondnents, shall not exceed
two (2) school years.

Fringe benefit paynments shall be made on behal f of the teacher
on |eave, upon request, and subject to the agreement of the
carrier(s), provided instalnent paynments are nade to the Board
by the teacher, quarterly, in advance.

Upon return to staff, annual salary increnents shall be
granted to the teacher for the period during which he/she was
on leave wth pay.

Upon return to staff, annual salary increments shall not be
granted to the teacher for the period during which he/she was
on | eave w thout pay.

It shall be the responsibility of the teacher to notify the
Human Resources Departnent of the Board, in witing, of his or
her intention to return to teaching froman approved | eave- of -
aﬁsepce at least thirty (30) days prior to the expiration of
the | eave.

Pregnancy/ Parental Leave

Pregnancy/ Parental Leave shall be granted according to the
terms of the Enployment Standards Act and in addition, the
follow ng conditions shall apply:

Exceptions to the terns of the Pregnancy/Parental Leave
section of the Enploynent Standards Act nay be made b¥ mut ua
consent between the Board and the teacher to extend a | eave so
thﬁt|it Is consistent with the organization of a particular
school .

For Pregnancy Leave, and for Parental Leave for the purpose of
Adoption, the Board shall conpensate the teacher, through an
Enpl oynent | nsurance  Comm ssion approved  Suppl ementa

Enpl oynent Benefit Plan, for the two-week waiting period in an
amount equal to the Enploynment |nsurance Conm ssion benefit
that woul d be payable to the teacher during each week of
benefit peri od.
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13. 05

13. 06

Leave for District 22, OSSTE Oficers

(a) Upon application by District 22, OSSTF, leave will be granted
or up to the equivalent of three (3) full-time teachers.
Such l'eave will be granted for District 22 activities and nust
be submtted to the Board, wherever possible, by April 1 of
the precedi ng school vyear.

(b) Each teacher on |eave shall receive regular salary and
benefits, experience for grid placenent and seniority.
Board will pay for the full cost of salarg and contributions
for benefit plans for the District 22 President. OSSTF,
District 22 shall reinburse the Board for the full cost of
salary and benefits for any additional Oficers.

(c) A teacher on |eave in accordance with this Article shall not
be entitled to draw on his or her accumulated sick |eave

credits during the period of approved |eave.

Leave for District 22, COSSTF Business

(a) At the request of the District 22, OSSTF, the Board may excuse
from teaching duties one or nore teachers for the purpose of
conducting official Federation business. Such leave shall be
subject to prior arrangenents with the Director of Educatio%
the  reasonable requirements of the tinetable and the
availability of occasional teachers to replace the teachers
involved, ‘Absences may be segnents of either half-days or
full -days but, in any event, the maxinumtime for such |eave
shall not exceed forty (40) school days in each year
exclusive of negotiations neetings between the parties,

(b) Menbers of the District 22, OSSTF, granted |eave under 13.05
(a) shall suffer no loss of salary and benefits. District 22,
OSSTF agrees to reinburse the Board for the full cost of any
Fbcasional Teachers required to replace teachers on such

eave.

Provincial Executive Leave

(a) In the event that a nenber of District 22, OSSTF, is el ected
or appointed to an office with the Provincial Executive of

OSSTF, the Board agrees to give that teacher an indefinite
| eave of absence w thout pay.

(b) It shall be the responsibility of the teacher to notify the
Board of his/her election_or appointnment to the Provinci al

Executive by March 31. Simlarly, a teacher returning to
teaching fromthe Provincial Executive nust notify the Board
by March 31.

(c) Sick leave credits shall not accunulate during the time spent
on |leave, but when the teacher returns to the Board from
| eave, he/she shall be credited with the same nunber of
?ccunulated sick | eave credits that he/she had before going on

eave.
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(d) A teacher on |eave in accordance with this Article shal| not
be entitled to draw on his or her accunulated sick |eave

credits during the period of approved |eave.

(e The time spent on |eave shall not entitle the teacher to grid
increment(s) for that tinme.

Political Leave

(@) In the event that a menber of OSSTF, District 22 is elected to
Provincial or Federal Parlianment, the Board agrees to give
that teacher a |eave of absence without pay for the elected
terms of office.

(b) It shall be the responsibility of the teacher to notify the
Board of his/her election within five (5) days of the results
becoming official and request the ’‘granting of [leave.
Simlarly, a teacher returning to teaching from such |eave
nmust notify the Board within five (5) days of leaving office
and request placenent at the earliest available opportunity in
a position for which the teacher is qualified.

(c) Sick leave credits shall not accumulate during the time spent
on leave, but when the teacher returns to the Board from
| eave, he/she shall be credited with the sane nunber of
?ccunulated sick leave credits that he/she had before goingon

eave.

(d) A teacher on leave in accordance with this Article shall not
be entitled to draw on his or her accunul ated sick |eave

credits during the period of approved |eave.

() The time spent on |eave shall not entitle the teacher to grid
increnent(s) for that tinme.

Part-Time Teaching lLeave

(a) A Part-Time Teaching Leave may be granted to a full-tine
teacher who has conpleted his/her probationary period and who
offers to teach a part-tine teaching | oad.

(b) Application in witing (including the proposed |ength of the
Leave) for a |leave under this article shall be nmade to the
appropriate Supervisory Oficer (or designate) prior to March
1, but in any case sixty (60) days prior to the date on which
the |l eave is to conmence. he I'eave will only be considered
upon the witten recomendations of the ~Principal and
Superintendent who shall be assured that the arrangenment wl|
result in the continued functioning of all duties involved in
t he position.

(¢) Subject to the redundancy provisions of this Collective
Agreenent, a return to a full-time teaching load simlar to
the position held prior to applying for the Part-Time Teaching
Leave shall be guaranteed upon conpletion of the Part-Tine
Teachi ng Leave.

(d) Part-Tine Teaching Leaves are not available to teachers
hol di ng school | eadership positions.
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(a)

Return From lLeaves

A teacher holding a |eadership position shall be guaranteed
his/her former |eadership position upon return from |eave,

PrOVIded that the position still exists and provided that the
eave does not exceed one (1) year.

Wien a teacher holding a |eadership position is on |eave, the
Board may fill the position on an acting basis.

Subject to the redundancy provisions of this Collective
Agreement, if a leave is granted to a teacher, the teacher
concerned shall be guaranteed a position simlar to the
position held prior to the granting of the leave on return to
the system

Teacher - Fi nanced Leave

(a) The teacher shall nmake arrangenents with the Director of

(d)

Education or designate for determning the year in which the
| eave is taken and the percentage of regular teaching salary
to be held back for each year of teaching in the years prior
to taking the |eave.

The salary that is held back by the Board shall be placed in
trust in the Cvic Enployees Credit Union or other approved
financial institution, in the teacher's name and given to the
teacher, along with accrued interest, in a nmanner agreed to by
the Board and the teacher in the year in which the leave is
taken. The teacher nay choose to receive the paynents on the
regul ar paynent schedule, outlined in Article 17 or by way of
a lunp sum the nethod to be determ ned by the teacher at
| east one (1) nonth prior to the commencenent of the |eave.
Any remaining balance in the teacher 'S trust account Is to be
pald in accordance with Article 17

Subject to any linitations set out by the insurance
carrier(s), enployee benefits wll be maintained during the
| eave of absence provided that the teacher reinburses the
Board for the full cost of prem uns.

If the teacher is declared redundant to the secondary pane
during the years of salary hold back |eading to a Teacher-
Fi nanced Leave under this plan, the Board shall pay to the
teacher the full anount of salary withheld up to that tine
alonﬂ with an% accrued interest, in a manner agreed to by the
teacher and the Board.

If the teacher |eaves the enploy of the Board prior to taking
the year of leave, then the Board shall pay to the teacher the
full amount of salary withheld up to that ﬁoint, along with
accrued interest, in a manner agreed to by the teacher and the
Board. |If the teacher dies prior to going on |leave, the Board
shall pay the full amount of salary and accrued interest on a
date specified, in a manner agreed to by the Board and the
executor(s) or admnistrator(s) of the estate.



ARTICLE 14

14. 01

|f a teacher decides not to return to the Board follow ng a
Teacher - Fi nanced Leave, the Board shall be notified as soon as
possible of this decision and not later than May 31st of that
year.

Wiile a teacher is on a Teacher-Financed Leave, no sick |eave
time shall accumul ate, but when the teacher returns to the
Board fromleave, the teacher shall be credited with the same
nunber of accunul ated sick | eave days that were accrued before
goi ng on | eave.

Pl acement of the teacher upon return froma Teacher-Fi nanced
Leave shall be governed by the provisions of Article 13.09
(Return From Leaves).

The Teacher-Fi nanced Leave shall be treated as a year's
teachi ng experience for seniority purposes wth the Board,
wi thin the neaning of Article 14, but shall not entitle the
teacher for increnent for that year.

Teachers should be aware that there are Admnistrative

Procedures which apply to Teacher-Fi nanced Leaves and shoul d
consult the superintendent responsible for secondary staffing.

SENI ORI TY
Seniority

(a) Seniority shall be defined as uninterrupted teaching service

(c)

with the Niagara South Board of Education or the Lincoln
County Board of Education including their respective
predecessor Boards, attained since the last date of hire.

Last date of hire, for seniorit% pur poses, shall be the first
day of the nonth in which the Teacher began continuous,
uninterrupted pernmanent or probationary enployment with the
Ni agara South Board of Education or the Lincoln County Board
of Education, or their predecessor Boards.

Continuous uninterrupted teaching service shall include active
full-time and part-tinme pernmanent or probationary enploynent,

time spent on approved | eave-of-absences, and tine spent on a
recall list in accordance with provisions of this or
predecessor (N agara South Board of Education or Lincoln
County Board of Education) Collective Agreenments

(d) Notw thstandi ng paragraphs (a), (b), and (c) above, under no

circunstance is any teacher to have less/nore seniority wth
the District School Board of N agara than the teacher had with
t he predecessor Board §Niagara Sout h Board of Education or the
Li ncol n County Board of Education) at the tinme of amal gamation
of said predecessor Boards.
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(i)
(iii)

(iv)

When an el enentary teacher attains enploynent as a teacher in
the bargaining unit which this Collective Agreenent covers,
the seniority of such teacher shall include continuous,
uninterrupted service as a teacher in the elementary panel of
the District school Board or its predecessoir Boards,
imediately prior to attaining such enploynment. The transfer
of teachers fromelenmentary to secondary panel will only occur
if positions are available and if no qualified or deened
capabl e secondary teacher wi Il be displaced as a result of the
transfer. This clause shall stand as |long as this arrangement
Is reciprocal with the elenentary panel

Term nation of Seniority and Enpl oynent

The seniority of a teacher shall be termnated, and the
teacher's enploynent deened at an end, for any of the
foll ow ng reasons:

the teacher resigns or retires

the enploynent of the teacher is termnated for just and
sufficient cause

the teacher is not recalled within the recall period provided
for in this collective agreenent

the teacher, Wwhile on the recall list, twce refuses an
equivalent time position for which the teacher is qualified

the teacher, while on the recall list, accepts severance pay,
as provided under the Enployment Standards Act or this

Col I ective Agreenent.

Application of Seniority

Sur pl us Determ nation

(a) A staff reduction shall occur when thecProjected full-tinme

equi val ent nunber of teachers required for the follow ng
school year is less than the nunber of full-time equival ent
teachers enployed in the current school vyear.

I f the nunber of teachers required is |ess than the nunber
currently enployed, the Board shall declare a nunber of

teachers” surplus to the needs of the systemequal to the
excess identified in (a) in reverse order of seniority.

(c)Where teachers have equal seniority, the order of seniority

shall be determned by the following criteria taken in order
as foll ows:

1. Length of prior pernmanent or probationary teaching
experience with the District School Board of N agara or
Its predecessor Boards;

2. Total nunber of years of pernmanent or robation?ry
teaching experience as a public elenentary and/ o

secondary teacher in Ontario;
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3. Total nunber of years of pernmanent or probationary
teaching experience in elenentary and secondary schools
i n Canada;

4, By |ot.

(d) Teachers initially identified as being potentially redundant
shall be notified in witing by the appropriate Superintendent
of Schools as soon as practical after such identification.
Such notice shall indicate that the teacher is being declared
potentially redundant as a result of a necessary reduction in
the number of teaching positions available for the subsequent
year. A copy of such notice shall be provided to the
Bargaining Unit.

"Redundant Teacher". Wen the staffing needs for the school system
have been met subject to any requirenments negotiated by the parties
and the total nunber of teachers enployed exceeds the total

required, the number in excess is the nunber of teachers who may be
decl ared redundant. Such teachers shall be the teachers with the
| east seniority.

(a) Al teachers identified as being redundant shall be placed on
the recall list in seniority order

(b) A redundant teacher shall have a right of recall in order of
seniority to an equival ent position subject to being qualified
or deemed capable to fulfil the program needs and requirenents
of the vacant position, as determned by the Board. I'n the
event that there are no such teachers, the Board shall offer
the position in seniority order to redundant teachers who, in
the judgenment of the Board, wll undertake to become qualified
as soon as possible and not later than the follow ng school
year.

(c) The right of recall shall extend for three (3) years
commencing with the start of the school year for which the
teacher has been decl ared redundant.

(d) A teacher previously on a full-time assignment who accepts
recall into a part-tinme assignnment shall be entitled to a
full-tinme posi tion, subject to subsequent surpl us

determnation and subject to (g) bel ow.

(e) Teachers on the recall list shall keep the Board and the
Bargaining Unit informed in witing, of any change in
qual i fications and change of address and/or tel ephone nunber
required by the Board to contact themfor possible assignment.

(£) Redundant teachers eligible to remain on the recall Iist shal
notify the Board by letter, no later than March 1, that they
wish to remain on the recall list.

() MNo external hiring shall take place until positions have been
offered to redundant qualified or deemed capabl e Bargaining
Unit Menbers and then to qualified or deenmed capableée
Bargaining Unit Menbers with Iess than full-time assignnments.
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Seniority List

(a) By February 15, Seniority Lists will be devel oped by the Board

i ndi cati ng each teacher's nanme and current work | ocation by order
of seniority projected to June 30th of the current school year, as
defined by this article. Copies of the Seniority List will be
posted in each workplace |ocation where nenbers are enployed. In
addition, two copies will be forwarded to the local office of the
Bargaining Unit.

(b) By February 28th, the Bargaining Unit will respond, in witing, to

(c)

ARTI CLE 15

15. 01

ARTI CLE 16

16. 01

ARTI CLE 17

17.01

tthe Human Resources Departnent indicating any disagreenent
regarding the accuracy of the |ist.

By March 1s5th, the Bargaining Unit and representatives of the
District School Board will neet, if required, to resolve any
aIIe?ed di screpancies, prior to March 31st. Deci sions made to

reso ye any di screpanci es nmust be consistent with the terms of this
article.

PART- T1 NE TEACHERS

The salary of a teacher enployed for less than a normal full-
tinme assignment shall be pro-rated on the basis of the
relationship that his/her workload bears to the work |oad of
a full-time teacher. The teacher shall enjoy all the benefits
of this Agreenment for which the teacher is eligible pro-rated
to the ratio of tine enployed.

MVEDI CAL PROCEDURES

(a)  No teacher shall be required to carry gut any of the follow ng
medi cal procedures: admnister nedication by injection,

catheterization, tube feeding, feed students wth inpaired

SraééOM/reflex, postural drainage or manual expression of the
adder .

(b) Except as may be required under |aw, no teacher shall be

required by the Board to exam ne/diagnose pupils for
communi cabl e conditions or diseases.

(c) Wiile teachers are not required to perform the above
procedures, they may volunteer to do so under the direction of
the Principal.

METHOD OF PAY

A teacher's annual salary, for the 1998/99 contract year,
shall be paid on a sem-nonthly pay schedul e on the 15th and
| ast day of the nonth.
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17.03

17. 04

17. 05

ARTI CLE 18

18. 01

(b)

(c)

For teachers of the former Lincoln County Board of Education,
on staff as of August 31, 1998, the nethod of pay shall
set out in the predecessor Collective Agreenment wth
appropriate date changes.

For teachers of the former N agara South Board of Education
on staff as of August 31, 1998, the nmethod of pay shall be as
set out in the predecessor Collective greenent wth

appropriate date changes.

For teachers hired effective Septenber 1, 1998 and
thereafter :

( i) Teachers assigned to schools of the forner Lincoln Count
Board of Education shall be paid in accordance wt
Article 17.01 (a).

(ii) Teachers assigned to schools of the former N agara South
Board of Education shall be paid in accordance with
Article 17.01 (b).

A teacher's annual salary, for the 1999/2000 contract year, as
determ ned under Article 21, shall be paid as follows :

-4.167% on the 15th and the last day of the nonth of
Septenber to August, provided that if the 15th or the
last day falls on a Saturday, Sunday or Holiday Monday,
Lheg the salary payments will be issued on the preceding

riday.

Appl i cabl e payroll deductions will be made from each of the
paynents detail ed above.

Not wi t hst andi ng the above, a teacher upon the termnation of
hi s/ her enploynment with the Board shall, at that point have
hi s/ her salary adjusted in accordance with Article 17.04 to
reflect the actual anount earned.

A teacher is entitled to be paid his/her annual salary in
proportion that the sum of the total nunber of school days on
which the teacher perforns his or her duties (or is paid
pursuant to this Agreenent) bears to the sum of the total
number of school days in the school year.

Prior to any adjustnment to salary as a result of an
overpaynent or an underpaynent, the Board official responsible
for Human Resources (or designate), shall consult with the
teacher to discuss the timng for the necessary adjustnent.

STAFF ALLOCATI ON AND WORKLOAD

Each full-time teacher, including positions of added
responsibility, shall be assigned 1250 m nutes per week
timetabled 1nstructional duties for every five (5
instructional days on average during the school year. [In the,
context of current school organizations of two (2) senesters
with four (4) instructional periods for students each day,
this means 6 out of 8 teaching periods, 3 periods per semester
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or 75% maxi mum assi gned student instructional tinmetable. Any
remaining regulated time will be assigned to :

- classroominstruction including on-calls
- library

- Co-0p

- gui dance and counselling

- speci al education and remnedial prograns
- peer tutoring for credit

- other provincially mandated prograns

- conputer instructional resource

Wher ever Bossible, addi tional instructional duties will be
assigned based on qualifications. If no one is qualified,
duties will be assigned equitably.

Normal Iy an on-call assignment shall not be for nore than one-
hal f (1/2) of a tinmetabled period in a senestered school or
one (1) timetabled period in a traditional school. Teachers
shall be limted to doing three (3) on-calls per week.

Each teacher shall be entitled to assigned preparation tine,
equi valent to an average one-half (1/2) of a tinetabled period
each day in a senestered school or one (1) timetabled period
in a traditional school. Preparation time shall be for the
pur pose of |esson preparation, Marking and conferencing and
shall be free of assigned duties.

Each teacher shall be entitled to a [unch period of a m nimm
of forty (40) consecutive ninutes, free of assigned duties,
during the teacher's forty (40) mnute |unch period.

Non-instructional duties (supervision such as [unch duty, hal
duty, bus duty, and home forn) shall not exceed fifty (50)
m nutes per week. Every effort will be made to ensure that
all assigned non-instructional duties will be distributed
equi tably anongst staff.

Instructional and non-instructional duties of a part-tinme
teacher shall be pro-rated in the same ratio that the part-
tinme assignment bears to full-time assignnent.

(a) For the 1998/99 school year, the F.T.E. teaching staff will be

a mninumof 975.44, exclusive of Consultants, System Resource
teachers, and teachers of Adult Day School Credit progranms and
shal | include a m ninum of :

Teachers (cl assroon 863.94
Speci al Education 48
Speci al Needs 22
Qui dance 30
Li brary 11.5

(b) For the 1999-2000 school year, the F.T.E. teaching staff wll

be a mninmm of 971.44, exclusive of Consultants, System
Resource teachers, and teachers of Adult Day School Credit
programs, adjusted in accordance W th the projected average
enrol nent (A.D.E.) for 1999-2000.
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ARTICLE 19

19.

19.

19.

19.

01

02

03

04

Each school will have a qualified librarian assigned to a
m ni mum of three (3) sections in the library over the f "1
year.

The gui dance/ counsel ling ratio per school wll be a maxi num of
514 students to one (1) teacher.

Pupi | - Teacher Contacts (P.T.C. 's) for instructional purposes
shall not exceed the follow ng guidelines :

Destreanmed Grade 9 (1998-99 only) 168
Advanced Academ c 180
Appl i ed/ General Level 162
Adult Credit C asses 180
Tech Studies 120
Basi ¢ Academ c 120
Basi ¢ Shops 96

The above-stated P.T.C 's shall be based on recomended cl ass-
si ze guidelines of

Destreamed Grade 9 (1998-99 only) 28
Academ ¢ Advanced Level 30
Appl i ed/ General Level 27
Adult Credit d asses. 30
Tech Studies 20
Basi ¢ Academ c 20
Basi ¢ Shops 16
Not e :

In Co-operative Education Prograns, Cass Sizes and Pupi
Teacrer Contacts shall be based on the nunber of students
in classes.

Any multi-level class shall be considered to be at the |ower
level of difficulty.

| NUI E I DT RSE

The parties agree that this Article sets out all rights and
privileges for Continuing Education teachers who are teaching
a credit course.

The Board agrees to post in each workpl ace where secondary
teachers are assigned all vacancies and all openings for three
(3) school days and may simultaneously advertise provincially.

Continuing education positions will be awarded on the basis of
qual i fi cations and seniorihﬁ. Wien two or nore equally
qual i fied bargai ning unit menpers apﬂly for the same position,
the position will be awarded to the teacher with the nost
seniority.

The salary of Continuing Education teachers shall _be $34.00
per hour” (including vacation pay under the Enployment

St andards Act).
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ARTI CLE 20
20.01

(b)

(¢)

The Board agrees that no Continuing Education teacher who is
teaching a credit course shall be™disciplined or discharged
0

except r just cause.

The grievance procedure in Article 10 will apply to night
school and sumrer school credit course teachers.

STAFFI NG
Staff Al . o

A System Staff Allocation Conmttee $SA(D shal | 'be established
consi sting of two (2) princiﬂals' epresentatives and t r o8
é@ _reprgsentat|ves_8r ; e bargalnlng fﬁn't and htlf
uperintendent responsible for secondary staffing, .who sha
act as Chair.  The purpose of this éomﬂatteegwm'q. be 1o
i npl enent a staffing process iNn which the qualifications of
teachers to meet the program needs Of the systemand seniority
are consi der ed.

The SAC shall operate on a yearly basis and shall hold
meetings as required to :

(i) annual |y review the previous year's staffing
process, recommend procedural changes for the
upcom ng year provided such changes are consistent
wth the terns of this Collective Agreenent, and
establish process tinelines for the upcom ng year

(ii) monitor the entire staffing process;
(i) act as an appeal body to the staffing process;
(iv) ensure that teachers have the qualifications

necessary to neet the program needs; and

(V) review the staff inplications created by school
cl osures and make process recomrendati ons.

Information required by the SAC (i.e. €nrolment projections on
a school - by-school basis) shall be provided by the Board.

(d) Upon receipt of the Oficial Projected Enrolnent (OPE) for

secondary schools, the SAC will, prior to the March Break :

(i) determ ne the nunber of teachers to be allocated to
the secondary schools or program areas;

(ii) determ ne the nunber of teachers, if any, to be
withheld fromthe initial allocations (staff pool);

i forward to the school principal or .the.Chair of
() each program area dgployné%t QUIJE?IneS and

procedures for reporting deploynent to the SAC
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(e) Upon receipt of the individual school allocation and
deploynent gui delines fromthe SAC, each school principal in
consultation wth his/her staff wll assign staff in
accordance with the Education Act, the provisions of this
Collective Agreenent, and the deploynent guidelines as
establ i shed by the SAC

(£) The SAC will then evaluate requests from school principals or
the program areas for additional staff. The SAC shal
allocate staff from the "pool" based on denonstrated need,
prior to the commencenent of the actual teacher placenent
process. If the "pool" is not assigned by request, the SAC
shall determne the process for allocation of such staff. Al
staff allocated under this section shall be deployed for in-
school purposes only.

Staffing Process

(a) As soon as practical, but no later than the second Friday in
April, the Chair of the SAC shall convene a neeting of the SAC
and all secondary school principals for the purpose of
reviewing the system staffing needs, the staffing tinelines,
and to determne the nanes of the potentially redundant

teachers.  The Chair of the SAC will imediately inform in
witing, any teacher identified as potentially redundant in
accordance with Article 14.04. In addition, principals wll

be required to identify vacant positions of responsibility for
the purpose of immediately posting to the system such
posi t1ons.

(b) Before the last Friday of April, each school principal shal
return to the Chair of the SAC the follow ng :

(1) rifonnendations for vacant positions of responsibility;
an

(ii) vacant job postings.

(c) The superintendent responsible for secondary staffing shal
review the information received and will conpile a job posting
for all approved vacancies. A copy of the job posting shal
be posted in each mork?lace where secondary teachers are
assigned and a copy shall be forwarded to the President of
OSSTF, District 22 N agara. Such postings nust be posted in
the worksite for a mninmum of seventy-two (72) hours,
excl udi ng weekends and hol i days.

(d)  Subsequent to the initial job posting as referenced above, the
SAC shall annually establish procedures to fill vacancies
identified after the initial posting. Additional postings nay
be created or the SAC may direct the filling of positions from
the list of potentially redundant teachers, or with new hires

(e) Before the Friday of the third week in My, the superintendent
responsi bl e for secondary staffing shall convene a neeting of
the SAC and all secondary school principals to review the
results of the process indicated in gd) above. Should staff,
other than potentially redundant staff, remain unassigned at
this tine, the superintendent responsible for secondary



staffing shall ensure that such teachers are assigned to
suitable positions for which they are qualified.

(£) In the event that there is no position in the systemfor which
a teacher is qualified, the teacher shall be placed in a

position subject to being qualified and deened capable to
fulfill the program needs and requirenments. The Board shal
notify the teacher in witing, copy to the District Ofice,

t hat "they expect the teacher will undertake to becone
qualified as soon as possible and not |ater than two (2) years
fol | ow ng. |f the teacher has failed to undertake getting

qualified, the teacher shall be declared redundant.

(g) Any teacher, who as of My 31, continues to be considered as
potentially redundant, Shall be declared redundant to the

needs of the school system and shall have their enpl oynent
termnated by the District School Board of N agara at the end
of the current school year and shall be afforded recal]l rights
in accordance Wi th the provisions as set out in This

Col I ective Agreenent.

20. 03 School O osure

(a) I'n the event of the closing of one (1) or nore secondary
school s, displaced staff will receive priority of placenent in
the staffing process.

(b) Prior to and during the staffing process, consultation/

interviews with all displaced staff will take place to provide
information, options and to obtain preferences as to teaching

assi gnnent / geogr aphi cal area.

(c) The Staffing Allocation Conmittee (SAC) will establish and
nmonitor the specific procedures as they are required.

ARTICLE 21 SALARI ES AND ALLOWNNCE

21.01 (a) Each teacher shall be paid a basic annual salary in accordance
with the teacher's position on the appropriate Salany ﬁgale as
set out in Article 21.02 and where applicable such other
al I onances.

(b) Notwithstanding the foregoing, teachers shall not be credited
with summer school, nigh? scﬁool and other forns of Continuin

Educati on teaching experience for the purpose of gri
pl acenent .



21.02 (a) Basic Salary Scal e-Teachers
Effective Septenber 1, 1998

Years of
Teachi ng
Experience Group 1  Goup 2 Goup 3 Goup 4
0 30, 678 31,534 35, 330 36, 903
1 33, 823 34, 700 38, 719 40, 562
2 36, 274 37,426 41, 483 43, 541
3 38, 453 39, 724 44,122 45,921
4 40, 439 41, 814 46, 325 48, 750
5 42,431 43,911 48, 525 51, 119
6 44,418 46, 005 50, 725 52, 949
7 46, 406 48, 096 52,924 54,741
8 48, 393 50, 193 55,123 57,055
9 50, 162 52,043 57, 324 59, 378
10 51, 400 53, 647 59, 082 62, 116
11 60, 466 64, 861

(b) Basic Salary Scale- Consultants
Effective Septenber 1, 1998

Years of

Experi ence Consul tant s
0 70, 804
1 71,721
2 72,638
3 73, 555
4 74,472
5 75, 389

21.03 In no case shall the basic salary paid including any additional

amounts outlined in 21.04 exceed the teacher's category maxinum as
set out in the salary grid.



21.04

21.05

21.06

(b)

At the discretion of the Board, related trade or business

experience may be recogni zed as teaching experience for salary grid
pl acement on the follow ng basis :

No. of Years Related No. of Years
Trade or Business Experience Teachi ng Experience
0.5 to 3.4 years 1 year
3.5 to 6.4 years 2 years
6.5 or nore years 3 years

The years cal cul ated for rel ated experience shall be those in
excess of the years required to obtain entrance to an Ontario
Faculty of Education. The onus shall be on the Teacher to produce

evi dence of such experience at the tine of hiring. |n cases where
rel ated experience has been for part Of a year "or on a part-time
basis, the principle of accunulation shall apply. For teaching
experience not eligible for years of experience for salary grid
pl acenment and therefore classified as Rel ated ?xpi{ience,." ear"
shal | be considered as the academ c year oOf the institution

concerned and part-tine teaching pro-rated accordingly.
Post - t r

Teachers enployed by the Board on August 31st, 1998 and in receipt
of allowances for post-graduate degrees shall continue to be
conpensated for such degrees in accordance with the provisions of
t he ngéective Agreement under which they were enployed on August
31, 1998.

Effective Septenmber 1, 1998, teachers shall be entitled to a one
time paynent of $1,750 per post graduate degree upon the
conpl etion of the degree and providin% do%ynentation acceptable to
the Board. Post graduate degrees shall be defined as a Master's
degree, Doctorate degree or equival ent recognized by a Canadian
university. The teacher shall qualify for only one Master's de%re
and only one Doctorate of Philoso h% Degree or equival ent. uc
one tine paynent will only be available where the entire degree is
in addition to the requirenents for Category (G oup) placenent.

1 f hool ler shi L

Teachers in receipt of an allowance for a position of added
responsibility as of January 31, 1999, wll have that allowance
reduced by ss5%, effective March 16, 1999, for the bal ance of the
1998/99 school vyear.

Effective for the school year 1999/2000, the Board and OSSTF,
District 22, shall develop a nodel for school |eadership structure

g&th funding linmted to an aggregate amount for the system of
425, 000.



ARTI CLE 22

22.01

22.02 (a)

(b)

()

22.03 (a)

(b)

ARTI CLE 23

23.01

EMPLOYEE BENEFI TS

It is agreed that the Board will maintain the follow ng plans,
however, it is further understood and agreed that the Board in
maki ng avail abl e the benefit plans set out in this Article has
not agreed to act as an insurer itself. The benefit plans are
underwitten by insurance conpanies and the actual provisions
of the policies issued shall govern each plan.

For Teachers of the fornmer Lincoln County Board of Education
on staff as of Auqgust 31, 1998 :

The Board agrees to continue the coverages as outlined in
Articles 31.01, 31.02, 31.03, 31.04, 31.05, 31.06, 31.09,
31. 10, 31. 11, 31.12 and 31.13 of the 1996-97 Collective
Agreenent between the Lincoln County Board of Education and
its secondary teachers, at the contributions levels outlined
in that Collective Agreenent, for the period September 1, 1998
t hrough August 31, 1999.

For Teachers of the forner N agara South Board of Education on
staff as of Auqust 31, 1998 :

The Board agrees to continue the coverages as outlined in
Articles 9.01, 9.02, 19.03, 9.04, 9.05, 9.06, 9.07 and 9.08 of
the 1996-97 Col |l ective Agreenent between the N agara South
Board of Education and its secondary teachers, at the
contributions levels outlined in that Collective Agreenent,
for the period Septenber 1, 1998 August 31, 1999.

For teachers hired effective Septenber 1. 1998 and thereafter:

The teacher will be eligible to participate in the benefit
plans outlined in the predecessor Collective Agreenment which
previously applied to the teachers in the school for which the
teacher is assigned, at the contribution levels outlined in
that Collective Agreement, for the period Septenber 1, 1998
t hrough August 31, 1999.

A commttee of three (3) representatives of the Bargaining
Unit and three (3) representatives of the Board shall be
established to consolidate and harmonize the Enplq¥ee Benefit
Plans for inplenmentation on Septenber 1, 1999. he Board's
contribution level, effective Septenber 1, 1999, for Extended
Heal th, Sem -Private Hospital, Goup Life Insurance and Denta
| nsurance shall be limted to 90% of the average cost per
full-tinme equival ent teacher for the aforenentioned benefits
in effect on August 31, 1999 or the actual 1999-2000 cost,
whi chever is |ess.

The commttee shall establish its own terns of reference and
be enpowered to consider optional |evels of coverages.

TRAVEL ALLOMNCE

Teachers required to travel in the performance of their
regul ar duties shall be conpensated according to the terms and
conditions set out in the applicable Board policy.



App: 107X 8

LETTER OF | NTENT
BETVEEEN
THE DI STRI CT SCHOOL BOARD COF NI AGARA
AND
THE ONTARI O SECONDARY SCHOOL TEACHERS FEDERATI ON
DI STRICT 22
TEACHER BARGAI NING UNI' T

The District School Board of Niagara will limt the length of
each school year for secondary school teachers and students to
194 days for the period Septenber 1, 1998 through August 31,

2000.

On behal f of On behal f of

OSSTF District 22 District School Board of N agara
C?@Wﬂ/ﬂ/w%

(wwkg, @

/ /;4//; {/ /L
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Signed at St. Catharines, Ontario this 17th day of February,
1999.
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LETTER OF | NTENT
BETVEEEN

THE DI STRI CT SCH(KIJ\I_D BOARD OF NI AGARA

THE ONTARI O SECONDARY SCHOOL TEACHERS' FEDERATI ON
DI STRI CT 22

TEACHER BARGAINING UNI' T

Conmrencing April 6, 1999, and continuing for the 1999-
2000 school year, -teachers will be assigned to teach 6 out of 8

eriods in a traditional school or 3 out of 4 periods in a
genestered school, as set out in Article 18 01. Both parties
reaffirmtheir comitment to one another to 900d faith and
ongoi ng di scussi ons OVer issues taking into account the needs of

students and funding restrictions.

I n recognition of the inpact of provincial funding and
uncertainty in the future, the Parties cannot commt on staffing

level s for the year 2000-2001. Therefore, the parties to this
Agreenent agree that the funds required to facilitate this
intention beyond the 1999-2000 school ear.nuskbge confined to
the grants provided by the Provincial Funding el "and 1ts ru
and regul ations governing allocations.

| es

On behal f of On behal f of

08sTpq District 22 . D strict School Board of N agara
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Signed at St. Catharines, Ontario this 17th day of February,
1999.



