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PREAMBLE

It is the intent and purpose of the parties to this Agreement
(hereinafter referred to as the "Agreement"):

(a) To set forth reasonable and fair terms and conditions of
employment and other related provisions together with
salaries, allowances and related benefits and to provide
for the equitable settlement of all matters in dispute
arising out of the interpretation of this Agreement.

(b) To maintain and improve harmonious relations between the
Board and the Bargaining Unit.

(c) To recognize the mutual value of joint discussion and
negotiations in all matters pertaining to working
conditions, employment, services, etc.

(d) To encourage best practices that ensure the delivery of
effective public education.

RECOGNITION

The District School Board of Niagara recognizes the Elementary
Teachers’ Federation of Ontario, hereinafter referred to as
the "Union", as the exclusive bargaining agent of all
Teachers, other than Occasional Teachers, who are assigned to
one or more elementary schools or who perform duties in
respect of such schools all or most of the time. "Teacher"
bears the same meaning as "Part X.l teacher" as defined in the
Education Act, as amended. For clarification, a person, once
appointed as a principal or vice-principal, is excluded from
the bargaining unit even if such principal or vice-principal
is reassigned from time to time to perform duties in Board
office(s).

The Board recognizes the ETFO, Niagara Collective Bargaining
Committee as the local authorized by the Elementary Teachers’
Federation of Ontario to negotiate on their behalf.

Each party recognizes the right of the other party to
authorize any other advisor, agent, counsel, solicitor or duly
appointed representative to assist, advise or represent it in
all matters pertaining to the negotiation of this Agreement.

ETFO, Niagara shall advise the Board, in writing, of the names
of its Executive and Representatives authorized by the Local
to represent teachers in a particular school or workplace on
behalf of the Local (Workplace Steward).

All correspondence between the parties arising out of this
collective agreement shall pass to and from the Director of
Education or designate and to or from the President of the
Local or designate.



ARTICE 3

3.01

3.02

3.03

ARTICLE 4

4.01

4.02

4.03

4. 04

4.05

ARTICLE 5

5.01

UNI ON DUES AND ASSESSMENTS

Effective Septenber 1, 1998, the Board shall deduct, for every
pay period and for each teacher, union dues and assessnents.
Dues and assessnents deducted in accordance with this Article
shall be forwarded to the General Secretary at The El enmentary
Teachers' Federation of Ontario within thirty (30) days of the
dues being deducted. The Union shall informthe Board, from
tine to time, of the anount of such dues and assessnents

The paynent shall be acconpani ed by a dues subm ssion |ist
show ng the names, wages earned and dues and assessments
deduct ed. In addition to providing a witten copy of this
information, the Board shall, where available, provide the
information in electronic form

ETFO and/or ETFO, N agara, as the case may be, shall indemify
and hold the Board harmess from any clains, suits,
attachnents, and any formof liability as a result of such
deductions authorized by ETFO and/or FO N agara.

DURATI ON AND RENEWAL

This Agreenment shall be in effect from Septenber 1, 1998 and
shall continue in force up to and incl udi ,

and shall continue autonatically thereafter

of one year unless either party notifies the other, in
witing, within ninety (90) days prior to the expiration date,
that it desires to negotiate wwth a viewto renewal, with or
w t hout nodifications, of this Agreenent, in accordance wth
the Ontario Labour Rel ations Act.

The parties shall neet within fifteen (15) days fromthe date
of notice pursuant to Article 4.01, or within such further
period as the parties agree upon.

No changes can be made to this Agreement w thout the nutua
witten consent of the parties.

Not wi t hst anding 4.01 above, the parties, by mutual agreement,
may comence negotiations for a renewal of the collective
agreement prior to the ninety (90) day notice period.

There shall be no strike or |ock-out during the termof this
Agr eenent . The terms "strike" and "l ock-out" shall be as
defined in the Ontario Labour Relations Act.

EMPLOYER S RI GHTS

ETFO and ETFO N agara recognize that, within the limtations
and qualifications contained in this Agreenent, the Board has
the sole and exclusive right to exercise duties and powers
granted to it under the Education Act, as anmended, and rel ated

statutes.




5.0

ARTICLE 6
6.01

(1)

(i)

ARTICLE 7
7.01

7.02

ARTICLE 8
8.01

8.02 (a)

The District School Board of N agara undertakes not to change
any existing policy or inplenent any new policy affecting the
terns of enploynent and working conditions of nenbers of the
bargaining unit without prior consultation with ETFO N agara

PROBATI ONARY PERI GD

A newly hired teacher shall be placed on a probationary period
as follows :

with fewer than three (3) years' teaching experience- two (2)
years or twenty (20) nonths of actual teaching (excluding July
and ngust) or such lesser period as may be determned by the
Boar

with three (3) or nore years' teaching experience- one (1)
year or ten (10) nonths of actual teaching (excluding July and
Augﬂft) or such lesser period as may be determ ned by the
Boar d.

RES| I RET| RENMENT

A teacher shall provide witten notice by Novenber 30, of the
intention to term nate enpl oynent effective Decenber 31, and
by May 31 of the intention to termnate enpl oynent effective
June 30 or August 31.

Not hing herein prevents a teacher and the Board from nutually
agreeing to the teacher's resignation at any tinmne.

TEMPORARY ASSI GNVENTS / TEACHERS- | N- CHARGE

The parties agree that a teacher who is a nmenber of the

Bargai ning Unit may be assigned to the position of Principal
or Vice-Principal for a period not to exceed a school year

| ess one (1) day. For purposes of determning seniority,
service in the " position shall be considered as continuous
service in the bargaining unit. During the period of

tenporary assignnent, the teacher shall continue to pay Union
dues.

The principal shall appoint a Teacher-In-Charge. In the event
that the entire school admnistration is absent fromthe
building on a short-term basis, the Teacher-In-Charge shall be

responsible for the safety and well-being of students.
Not wi t hstandi ng the duties of teachers and principals, set out
in the Education Act and its Regul ations, the Teacher-In-
Charge role shall be assigned to teachers in the school who
have vol unteered for such assignnent.

(b) Where the Principal has appointed a Teacher-In-Charge, the

teacher shall be conpensated by a responsibility allowance of
$25.00 per day for each full day ($12.50 per half day).

-3-



8.03

8. 04

8. 05

ARTICLE 9
9.01

9.02

9.03

9.04

ARTICLE 10

10.01 (a)

If a teacher, for the purposes of 8.01 and 8.02, is
tenporarily transferred to a position outside the bargaining
unit, the teacher will continue to be subject to all terns and
conditions of this collective agreenent although the
assignment  has changed. Seniority shall continue to
accunul ate during the period of the tenporary assignnment and
service gained while on the tenporary assignnment shall be
recogni zed as teaching experience for the purposes of
increment entitlenent.

Not wi t hst andi ng the above, on the fifteenth (15th) consecutive
day the acting teacher in a tenporary assignnment shall be paid
at the mnimumdaily rate of the Principal/Vice-Principa
salary nmultiplied by the nunber of days in the position

An occasional teacher shall, on the second (2nd) day, be hired
to replace a classroom teacher who is in a tenporary
assignnent, as set out in 8.01 and 8.02, when the tenporary
assignnent is |longer than one (1) consecutive day.

DI SC PLI NE AND DI SCHARGE

A teacher shall not be disciplined or discharged except for
j ust cause.

Al'l teachers covered by this Agreenment shall as a condition of
enpl oynent remain menbers of the Ontario Coll ege of Teachers.

Whenever the Board deens it necessary to censure a teacher in
a manner indicating that dismssal may follow any repetition
of the act conplained of or omssion referred to, or may
follow if such teacher fails to bring his/her work up to a
required standard by a given date, the teacher shall be given
the warning in the presence of his/her steward or Local
representative and the teacher and the Union shall be advised
promptly in witing of the reason for such warning.

Wien a teacher is discharged or suspended, he/she shall be
given the reason in the presence of his/her steward or Local
representative. Such teacher and the Unionshall be advised
pronptly in witing by the Board of the reason for such
di scharge or suspension. A teacher who is discharged for
cause shall be informed in witing of the date and time of the
neeting of the Board at which the recomendation for discharge
is to be presented. The notice will be given to the teacher
at least ten (10) days in advance and will state the right of
the teacher to be present with representation

CGRI EVANCE PROCEDURE

It is the mutual desire of the parties that a conplaint of a
teacher, a group of teachers or the Union, shall be adjusted
as pronptly as possible and at the | owest adm nistrative |evel
possi bl e.




10.

10.

10.

10.

10.

10.

10.

10.

10.

02

03

04

05

06

07

08

09

10

(a)

If the conplaint cannot be resolved informally by
consultation, the grievance procedure set out herein shal
constitute the fornmal procedure to settle the grievance.

A grievance shall be determned as any difference involving
the interpretation, application, admnistration, or alleged
violation of any term provision, or condition of this
Col l ective Agreenment including any question as to whether a
matter is arbitrable.

Failure by the party lodging the grievance to proceed to the
next step of the grievance procedure within the stated tine
limt shall result in the grievance being deemed to be settled
in accordance with the decision rendered at the previous step
Al decisions rendered in Steps 1, 2 and 3 shall specify the
facts and reasons upon which the decision is based.

Failure of the party against whomthe grievance is |odged to
respond within the ‘specified time limts shall entitle the
grievor to proceed to the next step.

The time limts fixed in this grievance procedure and one or
nore of the steps in the grievance procedure maybe omtted or
extended by the witten consent of the Parties, in respect to
the processing of a particular grievance.

All grievances shall be submitted in witing within the
timelines specified and shall specify the facts and the
section or sections clained to be violated or relied upon
The witten grievance shall contain :

a description of how the alleged dispute is in violation of
the Agreenent; and

(b) a statenent of the facts to support the grievance; and

(c) the relief sought; and

(d) the signatures of the duly authorized officials of ETFO

Ni agara and the teacher(s) concerned.

Either party may use alternates in lieu of the persons
designated in the procedure.

The Parties recognize that each party may elect to be
represented by counsel or representative(s) of their
respective or gani zat i ons at any st age of t he
grievance/arbitration procedure.

At any stage of the grievance procedure, i ncl udi ng
Arbitration, the conferring parties may have the assistance of
the enpl oyee(s) concerned and any necessary w tnesses.

There shall be no reprisals of any kindergarten agai nst an

t eacher because of participation in grievance o¥
arbitration procedure under this Agreenent.

-5



10.11

10.12

10.13

10.14

10.15

10.16

10.17

STEP 1

Gievances nust be submtted in witing to the appropriate
Superintendent or designate within twenty (20) school days of
the time the grievor becanme aware of the circunstances giving
rise to the grievance. Wthin ten (10) school days of receipt
of the grievance a neeting will be held wth the grievor, a
Local representative and the Superintendent or designate. The
Superintendent or designate shall respond in witing within
ten (10) school days of the neeting.

STEP 2

If no settlenent is reached, the grievance shall be filed in
witing to the Director of Education within ten (10) school
days from the response from the Superintendent or designate.
Wthin ten (10) school days of receipt of the grievance a
neeting wll be held with the Director of Education or
designate. A witten response will be provided to the Local
fromthe Director of Education or designate within five (5)
school days of the meeting.

STEP 3

If no settlenent is reached, the Local submt t he
grievance to arbitration within ten (10) sc ool days of
recei pt of the response.

The party desiring arbitration shall notify the other party in
witing of its desire to submt the difference or allegation.
The notice shall contain the name of the first party's
appointee to the Arbitration Board. The recipient of the
notice shall, within ten (10) school days, informthe other
party of the nane of its appointee to an Arbitration Board.

Wiere two (2) appointees are so selected, they shall, within
ten (10) school days of the appoi ntment of the second of t hem
appoint a third person who shall be Chair. If the recipient
of the notice fails to appoint an Arbitrator or if two
appointees fail to agree upon a Chair within ten (10) school
days, the appointnment shall be nade by the Mnister of Labour
upon the request of either party.

Upon the nutual consent of the Partre t he Board of
Arbitration provided herein may be substituted for by a sole
Arbitrator appointed by the Parties, or, if hey are unable to
agree on the selection of an Arbitrator, by the Ontario Labour
Rel ati ons Board.

The decision of the Arbitrator or Board of Arbitration shall
be final and binding upon the Parties and upon any enpl oyee or
enpl oyees affected by it.

Both parties agree to pay one-half (1/2) of the fees and
expenses of the single Arbitrator or the fees and expenses of

the Parties respective a%ﬁoi ntees and one-half (1/2) of the
fees and expenses of the Chair of the Arbitration Board.
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10. 18

10. 19

10. 20

10. 21

10. 22

ARTI CLE 11

11.01

11.02

Wiere the teacher has been discharged for cause, the teacher
may file a grievance at Step 2 within ten (10) school days of
witten notice of termnation

The Union and the Board shall have the right to file a policy
grievance based on a dispute arising out of the application
adm ni stration, interpretation or alleged violation of this
collective agreement. A policy grievance shall be presented
at Step 2 to the Union or Director of Education

Nothing in this Article precludes the Parties from mutually
agreeing to grievance nediation during any stage of the
grievance procedure. The agreenent shall” be ‘made I'n witing
and stipulate the nanme of the person and tine line for
grievance nediation to occur.

Prior to the arbitration, the parties may agree to a final apd
binding settlement of the grievance Wwhich varies the
disciplinary action and reinstates the teacher on such termns
they think fit and which they consider to be just and
equi tabl e.

In the final and binding settlenent of a grievance arisin
froma disciplinary action, an Arbitrator or Board o
Arbitration may vary the disciplinary action and reinstate the
teacher on such terns they think fit and which they consider
to be just and equitable. ~ Notwi thstanding the foregoing, the
District School Board of Niagara retains the right to assign
teacher so reinstated to an equivalent position in a
| ocation other than the one in which the incident(s) occurred.

QUALIFI CATIONS FOR SAIARY CRID Pl ACENMENT

Category classifications shall be those established by the
QE C QO  Teachers' Qualification Programre 4 only. For the
purpose of salary categorization, the Board recognizes that
the Statenent of Evaluation issued by the QE C O Progranme
4 shall be final. Not wi t hst andi ng” t he above, teachers on
staff as of August 31, 1998 shall not be placed in a |ower

category than the category they were in as of that date.

It shall be incunbent upon a newly appointed teacher to
provi de docunented proof satisfactory to the Board in the form
of a Statement of Evaluation issued by QE C O as to his/her
appropriate category placenent, A teacher, wthout a
recogni zed Ontario university degree, shall be placed in
Category A until such tinme as docunentation is submtted for
exam nation and after which tine the teacher shall receive Ene
appropriate differential anount  retroactive to ne
comencenent of duties. A teacher, wWith a recognized Ontario
university degree, shall be placed in Category Al until such
time as docunmentation is submtted for exam pation and after
which time the teacher shall receive the appropriate
differential anount retroactive to the commencement of duties.
Not wi t hst andi ng the foregoing, retroactive adjustnents shal
not be nade beyond Septenber 1 of the school year in which the
Statement of Evaluation is received by the Board.



11. 03

11. 04

11. 05

11. 06

11. 07

No newy enployed teacher shall receive a salary higher than

that being pard to a nmenber of the incunbent staff having
simlar or equal qual i fications, experience, and
responsi bility.

A teacher who qualifies for a change in category by reason of
inproved qualification shall receive the appropriate

?|ﬁferent|al anount at the level in the higher group as
ol | ows:

Where a teacher qualifies on the basis of work conpleted prior
to Septenber 1 for a change in category, the adjustnment will
be made effective fromthe beginning of school in Septenber of
that year (retroactive where necessary) on subm ssion of the
proper docunents to the Board.

To qualify for an adjustnent effective on Septenber 1, the
teacher nmust advise the Human Resources Departnent in witin
by Cctober 15 that he/she has conpl eted the necessary work an
must provide docunentation by Decenber 31

Wiere a teacher qualifies for a change in category on the
basis of work conpleted after Septenber 1 but before January
1, 'the adjustment wll be nmde effective January 1
(retroactive where necessary).

To qualify for an adjustnent effective January 1, the teacher
must advi se the Human Resources Departnent in witing by
January 15 that he/she has conpleted the necessary work and
nust provi de docunentation by May 31.

Notwi t hstanding the tinelines set out in (b) and (d) for
subm ssion of docunentation, the Board shall give due
consideration to any special cases in which the teacher is
unable to produce the required docunentation through no fault
of his or her own.

Teaching experience shall be understood to nean verified
Ontario elenmentary or secondary teaching. In the event that
a teacher holds an Ontario Teacher Certificate while teaching
at a College of Applied Arts and Technol ogy, Adult Training
Center or simlar institutions, such experience shall be
considered in calculating years of teaching experience.

I n cases where teaching experience has been on a part-tine
basis: full tinme for part of a year, or, on a fractiona
tinetable, or, as an Cccasional Teacher, the principle of
accunul ation shall apply. Wiere the nunber of days of
t eachi ng experience, prorated where necessary, divided by 200
has a fractional part of 0.5 or greater, the whole nunber
shall be increased by one. No nore than one year's teaching
experience for salary purposes nmay be gained during a single
t wel ve-nont h peri od.

Teachers currently on staff shall be placed, effective
September 1, at one level higher on the grid than the |evel at
whi ch they were on June 30 of the sanme year, subject to
Article 11.06. Experience shall be credited as of Septenber
1 of each year.

-8~



ARTI CLE 12

12.01

12. 02

12. 03

12. 04

12. 05

12. 06

CUMULATIVE SICK LEAVE AND RETI REVENT GRATUITY

On the first day of each school year a full-time teacher shal
be credited an allowance of twenty (20) days sick |eave and
will be added to the teacher's accumulated sick | eave days and
carried forward from year to year. The sick leave credits for
each teacher will be carried forward to the District Schoo
Board fromthe predecessor Boards in existence prior to
January 1, 1998.

A teacher enployed for less than full-tine or a full year
shall be entitled to sick | eave pro-rated on the term of
enpl oynent .

The unused portion of sick |eave shall accunul ate fron1¥eah to
ear to a maxi mum of three hundred (300) days. Teachers
aving sick leave accunulations in excess of "three hundred
(300) days as of August 31, 1998, under the provisions of the
Elan whi ch a%plied to such teachers as of that date, shal
ave all such accunmul ated sick | eave recognized. However,
addi tional annual credits shall not be accunul ated as |ong as
the teacher's total sick |eave accunulation renmains in excess
of three hundred (300) days.

Each teacher shall be.sueggied with a Statenment of Cunulative
Sick Leave Credits in pt enber and upon term nation of
enmpl oyment .

Deduct i ons

(a) After five (5) consecutive days of absence, no Sick Leave
Credits shall be allowed unless a certificate is furnished to
the Director of Education (or designate) by a physician or
dentist, certifying the teacher's inability to attend to

hi s/ her duties due to personal illness or injury.

(b) Notwi t hstandi ng the above, the Board may require a teacher to
submt the certificate thereunder for a period of absence of
| ess than five (5) days. The Board shall, if required,
rei mburse the teacher for the cost of obtaining a certificate
where the period of absence is less than five (5) days.

(c) Only absence occasioned by illness or injury of the teacher
shal | be charged against the sick |leave credit.

(d) In cases where the absence is due to an acci dent conpensabl e
under the Wrkers' Conpensation Act, as anended, Or covered
under any other type of accident insurance, for which the
Board pays preniuns, the period of absence to be charged
against the credit shall be reduced to give effect only to the
net salary paid by the Board.

Wiere a teacher who has been declared redundant is
subsequently recalled, the teacher's sick |eave account shal
be credited with the number of sick |eave credits to which the
t eacher %Fs entitled at the tinme his/her enploynment was
t erm nat ed.



12. 07

12. 08

12. 09

12. 10

(b)

ARTI CLE 13

13.01

()

Retirenent G atuity

Teachers continuously enpl oyed under the El enentary School
Teachers' Collective Agreement with the N agara South Board of
Education on or before August 31, 1998 shall, upon retirenent,
be eligible to receive a retirenent gratuity in accordance
with the provisions of the plan (either Collective Agreenent
or Board Policy, as the case may be) which applied to the
teacher as of that date.

Teachers continuously enpl oyed under the El enmentary School
Teachers' Collective Agreement with the Lincoln County Board
of Education on or before August 31, 1980 shall, upon
retirenent, be eligible to receive a retirement gratuity in
accordance with the provisions of the plan (either Collective
Agreenment or Board Policy, as the case may be) which applied
to the teacher as of that date.

Teachers hired as of September 1, 1998 by the District School
Board of Niagara or as of Septenber 1, 1980 by the Lincoln
County Board of Education shall not be entitled to a
retirenment gratuity.

In the event of the death of a teacher, entitled to a gratuity
in accordance with Article 12.07, such benefit, if not
previously paid, shall be paid to the beneficiary nanmed with
respect to Goup Life Insurance.

RRS. P. Alowance

Teachers hired as of September 1, 1998 shall, upon conpletion
of their probationary period, have the sum of $2,640 placed in
an individual account with the Standard Life Goup Registered
Retirenent Savings Plan according to Revenue Canada
regul ati ons.

Contributions made by the Board nmust remain in the plan until
one of the follow ng events :

(1) termnation of the enployee;

(i1) death of the enployee;

(i) retirement of the enployee.

Recal | ed or rehired teachers who have previously received an
RRS.P. fromthe Board shall not be eligible for a second
R RSP

LEAVE PLANS

The follow ng absences will be without |oss of sick |eave
credit, loss of salary, or loss of seniority:
Ber eavenent

Up to a total of five (5) school days shall be allowed per
bereavenent to attend the funeral of the follow ng: father,

-10-



mother, spouse, child, common-law spouse. It is understood
that, for the purposes of this Article, "spouse" includes
conmmon- | aw and sane-sex partners.

Up to a total of three (3) school days shall be allowed per
bereavenent to attend the funeral of the follominﬁ: br ot her

sister, grandparent, grandchild, father-in-law, nother-in-Iaw,
sister-in-law, brothéer-in-law, daughter-in-law, son-in-Iaw,
fiance or any other relative who lived in the house.

One gl) school day shall be allowed per bereavement to attend
the tfuneral of a grandparent-in-law, aunt or uncle or to act
as a pall bearer.

In the case of extenuating circunstances, application may be
made to the Director of Education (or designate) for _
addi tional tinme under this clause. For any worki'ng days which
fall in this period, there shall be no deduction of pay.

(b) N :

(c)

(d)

A teacher, with the prior approval of the appropriate

Supervisory Oficer or Principal, may be absent from duty
without loss of salary by reason "of exam nations

convocations as foll ows:

( 1) For the purpose of witing exam nations, only the
hal f-day period in which“the exam nation occurs

shal | be granted. In addition to the hal f-day
mentioned in the foregoing, one half-day shall be
allowed for travel, if necessary, as determ ned by

the appropriate Supervisory O ficer or Principal

(ii) A half-day period is granted for a teacher.to
attend hiS/her own post-secondary graduation

cerenony or t he post - secondary graduation
cerenoni es of his/her son, daughter, husband, wfe,

or fiance. In addition to the hal f-day period
mentioned in the foregoing, one half-day shall be
allowed for travel, if necessary, as determ ned by

the appropriate Supervisory O ficer or Principal

Jury Duty or Subpoena

Each teacher who is absent fromduty by reason of a summons to
serve as a juror, Or a subpoena as a witness in any proceeding
to which he/she is not a party or one of the persons charged,
shall receive all benefits providing that the enpl oyee pays to
the Board, any fee exclusive of travelling allowance and
living expenses, that he/she receives as a juror or Wwtness.

Quar anti ne

A teacher who is quarantined or Otherw se prevented by an
order of the Medical Health Authorities, fromattending

hi s/ her duties because of exposure to a conmuni cabl e di sease.

-11-



13. 02

(e)

Rel i gi ous Hol i days

A teacher shall, wupon request, be granted |eave w thout
deductions from sick |leave credits and without |oss of pay to
a maxi mum of five (5) days in any one (1) year for the
observance of religious holidays.

(f) Adoption Leave / Paternity lLeave

A teacher shall, upon request, be granted |eave w thout
deductions fromsick | eave credits and without |oss of pay
when adoption leave is not taken and it is necessary for the
teacher to attend on the day that an adoptive child is picked
uglai fathers attending on the day of the birth of their
chil d.

Special G rcunstances

Absence involving unusual or extenuating circunstances may be
referred to the Director of Education (or designate) ~for
consi deration. \Werever possible, application should be made
in advance. Paynment or deduction of salary shall be based on
a review of the conditions causing absence.

Leaves of Absence

The Board may all ow | eaves of absence to teachers (includin
extended parental |eave), and when such leave is granted th

followng conditions will apply:

g
e

(a) Where a | eave of absence is requested by a teacher, it shal

(b)

(c)

(d)

(e)

mean a request for release from duty, with or wthout pay
(according to the circunstances), for a stated period of tinme.
Request for |eave shall not exceed two (2) school years.

Enpl oyee benefit paynments shall be nade on behal f of the
teacher on |eave, upon request, and subject to the agreement
of the carrier(s), provided instalnent paynents are nade to
the Board by the teacher, quarterly, in advance.

Upon return to staff, annual salary increments shall be
granted to the teacher for the period during which he/she was
on leave wth pay.

Upon return to staff, annual salary increnents shall not be
granted to the teacher for the period during which he/she was
on | eave w thout pay.

It shall be the responsibility of the teacher to notify the
Human Resources Departnent of the Board, in witing, of his or
her intention to return to teaching froman approved | eave- of -
aﬁserce at least thirty (30) days prior to the expiration of
the |eave.
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13. 03

(iii)

(i)

(iii)

Pr egnan Par ent al nd Adoption Leav
Pregnancy Leave

A pregnant teacher shall be granted an unpaid pregnancy |eave
of seventeen (17) weeks maxi mum durati on.

The Teacher requesting such |eave shall notify the appropriate
Supervisory Officer, in witing, as far in advance of the
requested commencenent of the |eave as possible but no Iess
than two (2) weeks prior to the date on which the leave is to
begin. Such witten notice shall also contain a certificate
froma legally qualified nmedical practitioner stating the
expected birth date.

The Board shall provide for teachers on pregnancy or adoption
| eave a squIenentary enpl oyment benefits plan ap%Bove by Ipe
Canada Enpl oyment and Inmigrati on Conmission. e plan”w |l
pay an anount equal to the weekly benefit received fromeE|I.
during the mandatory two week waitin eriod for Enpl oynent
| nsur ance pregnancy benefits, provided that the teacher is
eligible for~ pregnancy benefits under E.I. laws and
regul ati ons.

Par ent al nd Adoption lLeav

A teacher who is the parent of a child is entitled to a | eave
of absence of up to eighteen (18) weeks naxi num duration
Wi t hout pay followng the birth of the child or the com ng of
the child into the custody, care and control of a parent for
the first tine.

Par ent al / Adopti on | eave may begin no nore than thirty-five
(35) weeks after the day the child is born or conmes into the
custody, care and control of a parent for the first tinmne.
However, the parental |eave of a Teacher who takes a pregnancy
| eave nmust begin when the pregnancy | eave ends unless the
child has not %et come into the custody, care and control of
a parent for the first tinme.

The Teacher requesting such |eave shall notify the appropriate
Supervisory Officer, in witing, as far in advance of the
requested commencenent of the |eave as possible but no |ess
than two (2) weeks prior to the beginning of the |eave.

| . : | | Adapt |

A teacher who has %iven notice to begin pregnancy or parental
| eave may change the notice to an earlier date it the Teacher
gives at least two (2) weeks witten notice to the appropriate
Supervisory Oficer or to a later date if the Teacher gives at
|l east two (2) weeks witten notice to the appropriate
Supervisory Oftficer prior to the date the |eave was to begin.

A Teacher who has %iven notice to end a pregnancy or parental
| eave may change the notice to an earlier date it _the Teacher
gives at leave four (4) weeks witten notice to the
appropriate Supervisory Officer or to a later date if the
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13. 04

13. 05

(iii)

(iv)

(vi)

(a)

(b)

(c)

(d)

(a)

Teacher gives at least four (4) weeks witten notice to the
appropriate Supervisory Oficer prior to the date the have
was to end.

During pregnancy or parental |eave, the Teacher shall continue
to participate in the Enployee Benefit Plans outlined in
Article 22 and the Board shall continue to pay its share of
prem uns unless the Teacher elects, in witing, not to do so.

Seniority and teaching experience credit shall continue to
accrue during pregnancy or parental |eave.

A Teacher returning froma pregnancy or parental |eave shal
be reinstated to the position nost recently held by the

Teacher, if it still exists, or to a conparable position, if
it does not.
The Board shall, upon the witten request of the Teacher and

subject to the avalilability of a suitable replacenent, grant
a personal |eave of absence to a Teacher who has previously
been granted a pregnancy and/or parental |eave. However, such
conbi ned | eaves of absence shall not exceed an aggregate
maxi num of two (2) years.

Leave for ETFO, N agara O ficers

Upon application by ETFQ, N agara, leave will be granted for
up to the equivalent of three (%% full -time teachers, one of
om shall be the President of FO N agar a.

The President of ETFO, N agara shall receive regular salary
and benefits, experience for grid placenent and seniority for
the period of |eave. Additional teachers granted |eave under
(a) above shall receive regular salary and benefi
experience for grid placenent and seniority, provided that
ETFO N agara reinburses the Board for the full cost of
?alaries and contributions for benefit plans for the period of
eave.

A teacher on leave in accordance with this Article shall not
be entitled to draw on his or her accunul ated sick |eave
credits during the period of approved absence.

A teacher returning froma Local |eave has the right to be
reassigned to the same position held prior to going on |eave,
subject to the lay-off procedures in Article 14.

Leave for ETFO, N agara Busi ness

At the request of the ETFO, N agara, the Board may excuse from
teaching duties one or nore teachers for the purpose of
conducting official Union business. Such | eave shall be
subject to prior arrangenents with the Director of Education
Absences may be segments of either half-days or full-days but,
in any event, the maximumtine for such leave shall not exceed
forty (40) school days in each year, exclusive of negotiations
betﬁﬁﬁqjthe parties. Such | eave shall not be unreasonably
W t hhel a.
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13. 06

13. 07

(b) Menbers of ETFO, N agara, granted |eave under 13.05 (a) shal
suffer no loss of salary or benefits. ETFO N agara agrees to
rei nburse the Board for the full cost of any COccasiona
Teachers required to replace teachers on such |eave.

(c) A teacher on leave in accordance with this Article shall not
be entitled to draw on his or her accunul ated sick | eave
credits during the period of approved absence.

(d) Where a Board conmttee neeting or a neeting called by a
Supervisory Oficer requiring Local representation or a
negotiation session is convened by the Board during the school
day and Cccasional Teachers are required to provi de coverage,
the(fost of such QCccasi onal Teachers shall be borne by the
Boar d.

Provincial Executive Leave

(a) In the event that a nenber of ETFO, N agara, is elected or
aPp0|nted to an office wth the Provincial Executive of the
El ementary Teachers' Federation of Ontario, the Board agrees
to give that teacher an indefinite | eave of absence w thout

pay.

(b) It shall be the responsibility of the teacher to notify the
Board of his/her election or appointnent to the Provincial
Executive wthin five (5) days of such election or
aﬁpointnent. Sinmlarly, a teacher returning to teaching from
é e Provincial Executive must notify the Board within five (5)

ays.

(c) Sick leave credits shall not accunulate during the time spent
on |leave, but when the teacher returns to the Board from
| eave, he/she shall be credited wth the sane nunber of
?ccunulated sick leave credits that he/she had before going on

eave.

(d) A teacher on leave in accordance wth this Article shall not
be entitled to draw on his or her accunul ated sick | eave
credits during the period of approved absence.

(e) The time spent on |eave shall not entitle the teacher to grid
increnent(s) for that tine.

Political Leave

(a) In the event that a nenber of ETFO N agara is elected. to
Provincial or Federal Parlianment, the Board agrees to give
that teacher a |eave of absence without pay for the first
elected term The Board may extend |eave for further

successi ve terms.

(b) It shall be the responsibility of the teacher to notify the
Board of his/her election within five (5) days of the |eave

becoming official and request the " granting of ,
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13. 08

13.09

13. 10

(d)

(e)

(b)

(c)

(a)

Simlarly, a teacher returning to teaching from such |eave
must notify the Board within five (5) days of leaving office
and request placenent at the commencenent of the next school

year.

Sick leave credits shall not accumulate during the tine spent
on | eave, but when the teacher returns to the Board from
| eave, he/she shall be credited with the sanme nunber of
accurmul ated sick | eave credits that he/she had before going on

| eave.

A teacher on leave in accordance with this Article shall not
be entitled to draw on his or her accunul ated sick |eave
credits during the period of approved absence.

The time spent on |eave shall not entitle the teacher to grid
increment(s) for that tine.

Part-Tine Teachi ng Leave

A Part-Tine Teaching Leave nmay be granted to a full-tine
t eacher who has conpl eted his/her probationary period and who
offers to teach a part-time teaching |oad.

Application in witing (including the proposed |ength of the
Leave) for a leave under this article should be made to the
appropriate Supervisory Oficer (or designate) prior to Mrch
1, but in any case sixty (60) days prior to the date on which
the leave is to comence.

Subj ect to the redundancy provisions of this Collective
Agreenent, a return to a full-tine teaching |oad upon
conpletion of the Part-Time Teaching Leave shall be
guar ant eed.

Return From Leaves

A nmenber of the baQ?aining unit holding a |eadership position
shall be guaranteed his/her former |eadership position upon
return fromleave, provided that the position still exists and
provi ded that the | eave does not exceed one (1) year.

Wen a nenber of the bargaining unit holding a |eadership
position is on |eave, the Board may fill the position on an
acting basis. A person holding the acting position shall be
a nemper of the bargaining unit.

Subj ect to the. redundancy provisions of this Collective
Agreenent, if a leave is granted to a teacher not holding a
| eadership position, the teacher concerned shall be guaranteed
a position in the system on return.

Teacher - Fi nanced Leave

The teacher shall mnake arrangements with the Director of
Education or designate for determning the year in which the
| eave is taken and the percentage of regular teaching salary
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(b)

(c)

(£)

(h)

(1)

to be held back for each year of teaching in the years prior
to taking the |eave.

The salary that is held back by the Board shall be placed in
trust in the Gvic Enployees Credit Union or other approved
financial institution, in the teacher's name and given to the
teacher, along with accrued interest, in a manner agreed to by
the Board and the teacher in the year in which the leave is
taken. The teacher may choose to receive the payments on the
regul ar paynment schedule, outlined in Article 17 or by way of
a lunp sum the nethod to be determ ned by the teacher at
| east one (1) nonth prior to the comencenent of the |eave.
Any remaining balance in the teacher's trust account is to be
pald in accordance with Article 17.

Subject to any limtations set out 'bY ‘the insurance
carrier(s), enployee benefits will be maintained during the
| eave of absence provided that the teacher reinburses the
Board for the full cost of prem uns.

If the teacher is declared redundant to the elenentary pane
during the years of salary hold back |leading to a Teacher-
Fi nanced Leave under this plan, the Board shall pay to the
teacher the full anobunt of salary withheld up to that tine
along with an% accrued interest, i'n a manner agreed to by the
teacher and the Board.

If the teacher |eaves the enploy of the Board prior to taking
the year of |eave, then the Board shall pay to the teacher the
full amount of salary withheld up to that ﬁoint, along with
accrued interest, in a manner agreed to by the teacher and the
Board. |If the teacher dies prior to going on | eave, the Board
shall pay the full anount of salary and accrued interest on a
date specified, in a manner agreed to by the Board and the
executor(s) or admnistrator(s) of the estate.

|f a teacher decides not to return to the Board follow ng a
Teacher - Fi nanced Leave, the Board shall be notified as soon as

possible of this decision and not later than May 31st of that
year.

Wiile a teacher is on a Teacher-Fi nanced Leave, no sick | eave
time shall accumul ate, but when the teacher returns to the

Board from | eave, the teacher shall be credited with the sane
nunber of accumul ated sick | eave days that were accrued before
goi ng on | eave.

Pl acement of the teacher upon return from a Teacher-Financed
Leave shall be governed by the provisions of Article 13.09
(Return From Leaves).

The Teacher-Fi nanced Leave shall be treated as a year's
t eaching experience for seniority purposes wth the Board,
within the neaning of Article 14, but shall not entitle the
teacher for increnent for that year
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ARTI CLE 14

14.01

14. 02

(j) Teachers should be aware that there are Admnistration
Procedures which apply to Teacher-Financed Leaves and sb~uld

consult the superintendent responsible for  elemntay
staffing.

SENI ORI TY

Seniority Determnation for teachers enployed up to and
I ncluding Decenper 31, 199/

(a) Seniority shall be defined as teaching service with the
Ni agara South Board of Education and/or the Lincoln County
Board of Education, including their predecessor Boards,
attained since the |last date of hire.

(b) Last date of hire, for seniorit% pur poses, shall be the first
day of the nonth in which the Teacher began continuous,
uninterrupted enploynment, nodified to include prior periods of
enpl oynent, under a pernmanent or probationary contract with
the N agara South Board of Education, Lincoln County Board of
Education, or their predecessor Boards.

(c) Teaching service shall include active full-time and part-tine
enpl oynment under a pernmanent or probationary contract; tinme
spent on approved | eave-of -absences while holding a pernmanent
or probationary contract; and tine spent on a recall list in
accordance with provisions of their predecessor (N agara South
Board of Education and Lincoln County Board of Educati on)

Col | ective Agreenents.

(d) Notwithstanding the above, under no circunstances is an
teacher to have less seniority with the District School Boar
of N agara than the teacher had with the N agara South Board
of Education, Lincoln County Board of Education, or its
predecessor Boards, at the time of anal gamation

Seniority Determnation for teachers hired as of January 1,
1998 and thereafter

(a) Seniority shall be defined as continuous uni nt er r upt ed
teaching service with the District School Board of N agara

attained since the last date of hire.

(b) Last date of hire, for seniority purposes, shall be the first
day of the nonth in which the Teacher began conti nuous,
uni nterrupted enpl oynent as a teacher in the bargaining unit
defined in s.277.3(1)1 of the Education Act

(c) Continuous, uninterrupted teaching service shall include
active full-tinme and ﬁartitlne enpl oyment as a teacher in the
bargai ning unit which this Agreenent covers; tine spent on

approved | eaves-of -absence; and tine spent on the recall list.

(d) Wiere two or nore individuals' total years of enploynment is
the same, the following tie breakers s%all be used :
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14. 03

14. 04

(1) other enploynment as a public el enmentary and/or
secondary teacher, under contract or equivalent, in
Ontario;  and where that is equal

(i) ot her enploynent as an el enmentary and/or secondary
teacher, under contract or equivalent, in Canada;
and where that is equal

(i) | ot conducted jointly by the parties.

(e) Wen a secondary teacher attains enployment as a teacher in

(i)
(i)

(iv)

t he bargﬁining unit which this Agreenent covers, the senioritg
of such teacher shall include continuous, uninterrupte
service as a teacher in the secondary panel of the District
School Board of N agara or its predecessor Boards, imrediately
prior to attaining such enployment. This clause shall stand
as long as this arrangenent i's reciprocal with the secondary
panel .

Term nation of Seniority

The seniority of a teacher, shall be terninated, and the
teacher's enpl oynent deened at an end, for any of the
foll owi ng reasons :

the teacher resigns or retires,

the enploynment of the teacher is termnated for just and
sufficient cause,

the teacher is not recalled within the recall period provided
for in this Agreenent,

the teacher, while '"on the recall list, twice refuses an
equi val ent time position for which the teacher is qualified,

the teacher, while on the recall l|ist, accepts severance pay,
as provided under the Enploynent Standards Act or in this

Agr eenent .

Application of Seniority

Redundancy

A.l A staff reduction shall occur when the projected
full-tinme equivalent nunmber of teachers required
for the follow ng school year is less than the
nunber of full-tine equivalent teachers enployed in
the current school vyear

A.2 If the number of teachers required is |less than the
nunber currently enpl oyed, the Board shall declare
a nunber of teachers surplus to the needs of the
system equal to the excess identified in A.11in
reverse order of seniority.

A.3 Teachers initially identified as being redundant to
In

the needs of the system shall be notified
witing by the appropriate Superintendent of
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14. 05

Recal

B.1

Schools as soon as practical after

I dentification. Such notice shall indicate that
the teacher is being declared redundant as a result

of a necessary reduction in the nunber of teaching
positions available for the subsequent year. A
copy of such notice shall be provided to ETFQ

Ni agar a.

It is understood that Teachers assigned to the
position of consultant shall be exempt from the
provisions set out in A.1, A.2 and A.3 above and
shall not be identified as being redundant to the
needs of the system

Al'l teachers identified as being redundant shall be
placed on the recall list in seniority order.

Teachers on the recall list shall be recalled in
order of seniority subject to being qualified to
fulfil the program 'needs and requirenents of the
vacant position, as determned by the Board.

(1) A teacher previously on a full-tine
assignment who accepts recall into a
part-tine assignment shall be entitled to
a full-time position, subject to

subsequent redundancy.

(i) Teachers who were on part-tine assignment
at the time they were declared redundant
shall be recalled to equivalent part-tine
assignments only, as long as there are
teachers who had full-tinme assignnents
with recall rights and greater seniority.

The right of recall shall extend for three (3)
years comrencing with the start of the school year
for which the teacher has been declared redundant.

Teachers on the recall list shall keep the Board
and ETFO, N agara infornmed in witing, of any
change in qualifications as well as change of
address and/or tel ephone nunber required by the
Board to contact them for possible assignnment.

No external hiring shall take place until positions
have been offered to redundant qualified or deened
capable Bargaining Unit Mnbers and then to
qualified or deened capable Bargaining Unit Menbers
wth less than full-time assignnments.

Seniority List

By February 15, seniority lists wll _
each teacher's nane and current work | ocation

be develoged i ndi cati ng
y order of
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ARTICLE 15

15.01

15. 02

15. 03

ARTICLE 16

16. 01

senioritycfrojected to June 30th of the current school yean
as defined by this Article. Copies of the list shall be
posted in each workpl ace | ocati on where nmenbers are enpl oyed
and an additional copy will be forwarded to the |ocal offices
of ETFO, N agar a.

B BK February 28th, ETFO Nagara will respond, in witing, to
t he

Human Resources Department indicating any disagreenent
regarding the accuracy of the list.

C By March 1sth, ETFO, N agara and representatives of the

D strict School Board will meet, if required, to resolve any
al l eged discrepancies, prior to March 31st. Deci si ons made to
resol ve anY di screpanci es nmust be consistent with the terms of
this Article.

PART- TI ME TEACH NG ASSI GNVENTS

A part-time teacher shall be defined as a teacher enployed on
a regular basis for less than a full-time teaching |oad.

The salary of a teacher enployed for |ess than a normal full-
time assignnent shall be pro-rated on the basis of the
relationship that his/her workload bears to the work |oad of
a full-time teacher. A teacher on part-time assignment shal
have the right to participate in all benefit plans. For
purposes of the Board's contribution to benefit premuns, a
teacher on part-tinme assignnent shall have their benefit
prem uns paid by the Board on a pro-rated basis.

A teacher with a part-tinme teaching assjignnent who, prior to
February 1, requests an 1increase in his/her ‘teaching
assignment commencing the follow ng school year will be
of fered such increase -prior to the hiring of new teachers,
subject to the redundancy provisions of Article 14.

MEDI CAL  PROCEDURES

(a)  No teacher shall be required to carry out any of the follow ng
medi cal procedures: admnister rmedication by injection,

catheterization, tube feeding, feed students w th inpaired
graééow reflex, postural drainage or manual expression of the
adder .

(b) Except as nmmy be required under |aw, no teacher shall be
required by the Board to exam ne/diagnose pupils for
comuni cabl e conditions or diseases.

(¢) Wiile teachers are not required to perform the above

procedures, they may volunteer to do so under the direction of
the Principal.
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ARTI CLE 17
17.01

17.02

17.03

17. 04

17. 05

ARTICLE 18
18. 01

METHOD OF PAY

A teacher's annual salary, for the 1998/99 contract
shall be paid on a sem-nonthly pay schedule on the 15th and

| ast day of the nonth.

For teachers of the former Lincoln County Board of Education,
on staff as of August 31, 1998, the nethod of pay shall be as
set out in the predecessor Collective Agreenent wth
appropriate date changes.

For teachers of the forner N agara South Board of Education
on staff as of August 31, 1998, the nmethod of pay shall be as
set out in the predecessor Collective Agreenent.

For teachers hired effective Sept enber 1, 1998 and
thereafter :

( i) Teachers assigned to schools of the former Lincoln County
Board of Education shall be paid in accordance with
Article 17.01 (a).

(ii) Teachers assigned to schools of the former N agara South
Board of Education shall be paid in accordance with
Article 17.01 (b) .

A teacher's annual salary, for the 1999/2000 contract year, as
determned under Article 21, shall be paid as follows :

-4.167% on the 1sth and the last day of the nonths of
Septenber to August, provided that if the 1sth or the
| ast day falls on a Saturday, Sunday or Holiday Mbnday,
theg the salary paynments will be issued on the preceding
Friday.

Appl i cabl e payroll deductions wll be nade from each of the
paynents detailed above.

Notwi t hstanding the above, a teacher upon the termnation of
hi s/ her enFonnent with the Board shall, at that point have
hi s/ her salary adjusted in accordance wth Article 17.04 to
reflect the actual anount earned.

A teacher is entitled to be paid his/her annual salary in
proportion that the sum of the total nunber of school days on
whi ch the teacher perforns his or her duties (or is paid
pursuant to this Agreenent) bears to the sum of the total
number of school days in the school year.

Prior to any adjustment to salary as a result of an
overpayment or an underpaynent, the Board official responsible
for Human Resources (or designate), shall consult with the
teacher to discuss the timng for the necessary adjustnent.

WORK_LOAD
Except in an energency,_ each teacher shall be entitled to an
uni nterrupted and continuous period of not |ess than forty
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18.02

18.03

18.04

ARTICLE 19

19.01

(40) minutes per day for lunch, free fromregularly schedul ed
supervisory or teaching duties.

A teacher who is assigned duties at two (2) or nore | ocations
on the sane day shal | have adequate tinme to travel between
| ocations, exclusive of preparation tine. I'f travel nust
occur during recess or lunch period, the teacher will not be
assi gned supervisory or bus duties beyond the instructiona
day, except in an energency.

Ef fective for the school year 1999/2000, cl assroomteachers
shal | have an average of one hundred and forty (140) m nutes
per week non-instructional time, Wthin the instructional day,
excl usive of lunch periods and recesses for the purpose of
preparation, planning, evaluation and conferencing.

A System Staffing Commttee shall be established consisting of
up to three (3) representatives each of the Board and™the
Uni on. The System Staffing Committee may request the
gtt%?dance of additional resource personnel enployed by the
oar d.

The System Staffing Conmittee, using the systemw de average
cl ass size guidelines set out below, shall annually deternine
grade and divisional staffing to ensure that the systemw de
average class size of twenty-five (25) or such othér average
established by the Mnistry of Education and Training, is not
exceeded.

JK 22
Ki nder garten 22
Gades 1 and 2 22
G ade 3 26
Juni or 30
| ntermedi at e 30

Prior to April 1 of each year, the System Staffing Committee
shall neet to examine and nake determnations related to the
nunber of teachers to be assigned to each school based on the
Official Projected Enrolment. ~Prior to Cctober 31, the System
Staffing Committee shall neet to review the assignnment of

teachers to schools and cl ass si zes.

STAFFI NG
Surplus to School Declaration

(a) The Superintendent responsible for staffing shall forward to

each school the required conplement of teachers to be assigned
for the next school year.

(b) The needs of the program are the first consideration in the

determ nation of school surplus. Save and except staffing
consi derations occasi oned by school closures, the Ieas% seﬂior
teachers shall be declared surplus to the school, eachers
with two (2) or less years of service in the school shall be
exenpt from a declaration of surplus.
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19. 02

19. 03

19. 04

(c) By May 1, each Principal shall informeach teacher who
surplus to the school and send the nanmes of all surplus
teachers to the Superintendent responsible for staffing be
conpiled into a Surplus List. The Superintendent responsible
for staffing shall forward a copy of the surplus list to the
principal of each school and to ETFO, N agara.

Vacanci es

(a) Each Principal shall report all vacancies in his/her school to
t he Superintendent responsible for staffing by May 1, or other
date as mutually determned by the System Staffing Conmttee.
The initial vacancies shall be conpiled into a job posting.

A copy of the job posting shall be posted in each workplace
where el enmentary teachers are assigned and a copy shall be
forwarded to the President of ETFO, N agara.

(b) During periods of surplus and redundancy only, all vacancies
shal | be posted in the workplaces where elenentary teachers
are assigned for a mninum of forty-eight (48) hours
excl udi ng weekends and holidays, or such other perioJ of tinme
as may be determning by the System Staffing Commttee, before

a position is offered to any teacher.

(c) Al teachers covered by this Agreenent, except for redundant
teachers or teachers declared surplus to the system nay apply
for any vacancy fromthe initial job posting(s{ for which they
are qualified.

Pl acenent of Teachers Surplus to School s

(3  Teachers on the Surplus List who still require placenent shal
be guaranteed a position based on qualifications before any

new teachers are hired.

(b) I'f no vacancy exists for which the teacher surplus to schools
is qualified, it shall be the. responsibilit% of he
Superintendent responsible for staffing to ensure that such a
teacher is ass&%ned to a suitable position for which he/she is
qualified and which is presently held by a simlarly qualified
teacher with the least seniority in the systemand |ess
seniority than the teacher being assigned. The teacher thus
di;pkfced shall Dbe declared surplus to the gsystem or
redundant .

(c) If, following the procedures set out in 19.03 (a) and (b)
there is no vacancy for which the teacher surplus to schools
is qualified, that teacher shall be declared surplus to the
system or redundant.

(d) A teacher surplus to schools nmay elect to refuse to displace
anot her teacher. Such teacher then becones surplus to the
system or redundant.

Surplus to the system or Redundant Teachers

(a) Teachers remaining on the system Surplus List or Redundancy
List as of May 31 shall have their enploynent term nated by
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19. 05

19. 06

ARTICLE 20

(a)

(b)

(€)

the Board effective at the end of the school year and shall be
afforded recall rights in accordance with the provisions set
out in Article 14.

Tr ansf er

Teachers wi shing to be considered for transfer shall notify in
witing, the appropriate Supervisor¥_CIficer b% February 15 of
their desire to transfer. Such notice shall be on a form as
prescribed by the Superintendent responsible for elenentary
staffing and shall clearly indicate the divisional level and
muni ci pality for which the teacher would accept placenent.

Except in cases of energency, all teachers who are
transferred, whether or not the transfer is by nutual consent,
shall be entitled to be notified at least five (5) school days
i n advance of the transfer.

A teacher who is involuntarily transferred during the school

year between Cctober 1 and May 31 shall be provided with two
ﬂZ) preparation days to conplete the nove and prepare the new
cl assroom

A System Staffing Commttee shall be established consjsting of
up to three (3) representatives each of the Board and'the
Uni on. The System Staffing Commttee may request the
attendance of additional resource personnel enployed by the
Boar d. Prior to April 1 of each year, the System Staffing
Conmittee shall neet to exam ne and nake reécomendations
rel ated to the nunber of teachers assigned based on the
Oficial Projected Enrolnent. Prior to Cctober 31, the System
Staffing Conmittee shall neet to review the assignnment of
teachers to schools and class sizes.

SALARI ES AND ALLOANNCE

20.01

()

Each teacher shall be paid a basic annual salary in accordance
with the teachers position on the appropriate Salary Scale as
set out in Article 21.02 and where applicabl e such ot her
al | owances.

(b) hbtmﬂthstandin% tre foregoing, teachers shall not be credited
00

with sumer sc ni ght' school and other forms of Continuin
Educati on teaching experience for the purpose of gri
pl acenment .
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20. 02 (a) Basic salary Scal e- Teachers
Effective Septenber 1, 1998
Years of
Teachi ng
Experi ence Cat. A Cat. Al Cat. A2
0 27,808 30, 678 31, 534
1 30, 602 33, 823 34, 700
2 33,234 36, 274 37,426
3 35, 307 38, 453 39,724
4 37,019 40, 439 41, 814
5 38, 740 42,431 43, 911
6 40, 451 44,418 46, 005
7 42,235 46, 406 48, 096
8 44,059 48, 393 50, 193
9 45, 673 50, 162 52,043
10 46, 787 51, 400 53, 647
11 48, 462
Utimte 51, 400

(b) Basic Sal ary Scal e-

Consul tant s

Years of
Experi ence

Consul tant s

70, 804
71,721
72,638
73, 555
74,472
75, 389
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Cat. A3 Cat. a4
35, 330 36, 903
38, 719 40, 562
41, 483 43, 541
44,122 45, 921
46, 325 48, 750
48, 525 51, 119
50, 725 52, 949
52,924 54,741
55,123 57,055
57,324 59, 378
59, 082 62, 116
60, 466 64, 861



Post - G aduat e _Deqr ees

(a) Teachers enpl oyed by the Board on August 31st, 1998 and in

20. 07
(b)

20. 04

ARTI CLE 21

21.01

21. 02 (a)

recei pt of allowances for post-graduate degrees shall continue
to be compensated for such degrees in accordance with the
provi sions of the Collective Agreenment under which they were
enpl oyed on August 31st 1998.

Ef fective Septenber 1, 1998, teachers shall be entitled to a
one tine payment of $1,750 per post graduate degree upon the
conpletion of the degree and providing docunentation

acceptable to the Board. Post graduate degrees shall be
defined as a Masters degree, Doctorate degree or equival ent
recogni zed by a Canadian university. he teacher shall

qualify for only one Master's degree and only one Doctorate of
Phi | osophy Degree or equivalent. Such onetime payment wil
only be available where the entire degree is in addition to
the requirements for Category (G oup) placenent.

The Board agrees to mmintain the allowance ($1,394) for
Resource Teachers as set out in Article 11.04 of the 1997/98
Col  ective Agreenent between the Lincoln County Board of
Education and its el ementary teachers for teachers occupying
such positions in the elementary schools of the forner Lincoln
County Board of Education, for the school year 1998/99 only.

EMPLOYEE BENEFI TS

It is agreed that the Board will maintain the follomﬁn%splans,
however, it is further understood and agreed that the Board in
maki ng avail able the benefit plans set out in this Article has
not agreed to act as an insurer itself. The benefit plans are
underwritten by insurance conpanies and the actual provisions
of the policies issued shall govern each plan.

Ear Teachers of the fornmer lincoln Count y Board of Fducation

on staff as of August 31, 1998 :

The Board agrees to continue the coverages as outlined in
Article 20.01, 20. 02, 20.03 and 20.04 of the 1996-97
Col l ective Agreement between the Lincoln County Board of
Education and its el enentary teachers, at the contribution
level s outlined in that Collective Agreenent, for the period
September 1, 1998 through August 31, 1999.

For Teachers of the fornmer Niagara South Board of Education on
staff as of August 31, 1998 :

The Board agrees to continue the coverages as outlined in
Article 14.01, 14.02, 14.03, 14.04 and 14.05 of the 1996-97
Col | ective Agreenent between the N agara South Board of
Education and its el enentary teachers, at the contribution
level s outlined in that Collective Agreenent, for the period
September 1, 1998 through August 31, 1999.
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21.03

ARTI CLE 22

22.01

22.02

22.03

ARTI CLE 23

23.01

23.02

ARTI CLE 24

24.01

For t hers hir ffectiv t r 1, 1 nd thereafter

The teacher will be eligible to participate in the be |Iit
plans outlined in the predecessor Collective Agreenent which
previously applied to the teachers in the school for which the
teacher is assigned, at the contribution [evels outlined in
that Collective Agreenent, for the period Septenber 1, 1998
t hrough August 31, 1999.

(a) A commttee of three (3) representatives of the Union and

three (3) representatives of the Board shall be established to
consol i date and harnoni ze the Enpl oyee Benefit Plans for
i npl enentation on September 1, 1999. The Board's contribution
|l evel, effective Septenmber 1, 1999, for Extended Health, Semi-
Private Hospital, Goup Life Insurance and Dental I|nsurance
shall be Ilimted to 90% of the average cost per full-tine
equi val ent teacher for the aforenentioned benefits in effect
?n August 31, 1999 or the actual 1999-2000 cost, whichever is
ess.

(b) The commttee shall establish its own terns of reference and

be empowered to consider optional |evels of coverages.

ACCESS TO FILES

A teacher shall be provided with a copy of any witten report
directly pertaining to that teacher within three (3) days of
the report being signed.

A teacher shall sign any such report for the sole purpose of
indicating that a copy of the report has been received. Such
signature does not suggest agreenment or disagreenment with the
content of the report. Teachers shall be able to append
attachments to such reports.

A teacher shall have access to any of the teacher's files held

by the Board or agent of the Board and shall be entitled to
make copies, without cost, of any materials contained therein.

COPIES OF THE COLLECTI VE AGREEMENT

Each nenber of the bargaining unit shall be provided with a
copy of this collective agreement within thirty (30) days of
the signing of the agreenent.

Each new teacher, when accepted for enployment under this
col l ective agreement, shall be provided with a copy of this
col l ective agreenent.

TRAVEL ALLOMNMNCE

Teachers required to travel in the performance of their
regul ar duties shall be conmpensated according to the terms and
conditions set out in the applicable Board policy.
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RINAE E 25

25.01

25.02

25.03

25. 04

ARTI CLE 26

26.01

26. 02

26. 03

ARTI CLE 27

27.01

PROFESSI L DEVELOPVENT FUND

The Board agrees to remt, annually, the sum of $120,000 to
the ETFO, N agara for the educational and professiona
devel opnent of its menbers.

For the first year of this agreenent, the anount referred to
in Article 25.01 shall be paid to ETFO N agara within thirty
(30) days after the ratification of the Collective Agreenent.
For the second year of this agreenment, the anount referred to
in Article 25.01 shall be paid by Septenber 30, 1999.

The ETFO, N agara shall be enpowered to nake disbursenents up
tothe limt of the transferred funds, and to i ssue cheques to
I ndi vi dual nenbers accordin%Nto procedures and schedul e

establi shed by the ETFQ i agara, provided that suc

di sbursenents are not nmade to rei nburse for courses that
result in a change in salary for any teacher

B% August 31 of each year, the ETFO N agara shall forward to
the Board an audited financial statement accounting for
di sbursements from the fund, including admnistrative charges.

NEWY CREATED POSITIONS OF ADDED RESPONSIBILTY

Shoul d the Board create a new position of added responsibility
to be filled by a teacher who woul d come under this collective
agreenment, the Parties shall negotiate and reach an agreenent
on the annual salary and the allowances, if any, the duties,
responsibilities, qualifications and other circunstances
affecting the filling of the position, before an appointnent
I's nade. | f no agreenent_is reached, the matter may be
submitted to arbitration. The annual salary and al |l owances,
if any, shall be payable fromthe effective date of the

appoi nt nent .

The Board shall post in every school a notice of everY new

position of added responsibility and every vacancy at |east

%epl(30) school days before the position or vacancy is to be
illed.

Al postings shall include the title of the position, a *ob
description, requisite experience, if any, ‘qualifications
annual salary and any applicable allowances, effective date
and, if it is a tenporary vacancy, the probable duration.

RIGIT TO PARTICIPATE IN UNION ACTIMI TIES

The Board agrees not to penalize or discrimnate against any
t eacher forcfarticipating in the lawful activiti'es of the
Uni on, including exercising any rights under this collective
agreenent or the prevailing statutes of Ontario.
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ARTICLE 28 EVALUATI ON

28.01 Only supervisory officers and el ementary principals and vice--
principals shall evaluate a teacher's conpetence using an
eval uation policy/procedure developed in consultation with the
Union. No nenber of the Union shall be required or requested

to evaluate a teacher's conpetence.
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