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1998.2000COLLECTIVEAGREEMENT

1.01

I.02

I .03

I 04

I .05

I .06

The Board recognizes  the Ontario Secondary School Teachers’ Federation (OSSTF)  as
the bargaining agent authorized to negotiate on behalf of its Members, employed by the
Hamilton-Wentworth District School Board and assigned as teachers, to one or more
secondary schools, or to perform duties in respect of such schools, other than occasional
teachers.

The Board recognizcs  the negotiating team of the Bargaining Unit as the group
authorized  to negotiate on behalf of the Union,

The Board also rccognizes  the right of the Bargaining Unit to authorize  OSSTF  or any
other advisor, agent, counsel, solicitor or duly authorized representative to assist, advise,
or represent them in all matters pertaining to the negoriation  and administration of this
Collective Agreement.

The Board further rccognizes  the right of the Bargaining Unit  to represent a teacher at
any meeting where the teacher is placed under review.

The sole terms and conditions of employment under this Agreement applicable lo

certificated teachers teaching credit courses in summer school, and evening school shall
be as set out in Article 26 of this Agreement.

During the lifetime of this Agreement, the terms and conditions of this Agreement shall
be applicable to all OSSTF.  full-time and part-time teachers who are employed by the
Board as probationary, permanent and Continuing Education Teachers. I1  does not apply
to Occasional teachers and Continuing Education Instructors.

I

2.01 The parties to this Agreement shall make every effort lo maintain a harmonious
relationship between the Board and each teacher and Shall co-operate to the fullest extent
in au endeavour to provide the highest quality of educational services.

, Z.C,’  I: ;.d  i!.d purpose  of :his  Agrccmcnt  10 make herein  provisions for salaries, allowances.
benelits  and those condirions  of cmploymcnt  as specified in this Agrccmcnt,  and to
provide for an orderly method of settling grievances which may arise from time to time.

2.03 There shall be no discrimination by the parties against a teacher because of race,
anceslry, place or origin, colour, ethnic origin, creed, sex, age, sexual  orientation, record
of offences.  marital stars, family shtus  or handicap in accordance with  the Onlnrio
Human Rights Code.



Thts  Collective Agreement shall be in effect from September I, I998 and shall continue
m tbrce up to and including August 3 I, 2000 and shall continue in force from year to
year therealter.  In any year not more than (90) ninety days before the date of termination
ofthe  Agreement either party shall Furnish the other with notice to negotiate the
Collective Agreement.

Notwuhsrandmg  the pertod of nottce  cued in 3 0 I, euher  patty may notify  the other, in
wrlrlng  huhin  the pertod  commencing April I prior to the exptratton  date that it desires
to negotiate with a view to renewal, with or without modifications of this Agreement, in
accordance w$h  the Ontario Labour Relations Act.

If either party gives notice of its desire to negotiate amendments in accordance with
Section 3 02, the parties shall meet within fiReen  (I  5) days from the giving of notice to
commence negotiations for the renewal of the Agreement in accordance with the Ontario
Labour Relations Act.

No changes can be made to this Agreement without the mutual written consent of the
parties; nor can any changes be made to this Agreement without submitting the changes
for ratification by the parties, as determined by their respective bargaining procedures.

In the event that the Federal and/or Ontario Government should pass legislation during
the life of this Agreement which would have the effect of altering or modifj4ng  any part
of this Agreement, the parties shall meet and in good faith, make every reasonable effort
to sign a memorandum of agreement covering all amendments the parties deem
appropriaie. The remaining provisions of the contract shall continue in effect for the
duration  of the agreement.
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On each pay date on which an employee is paid the  Employer shall deduct from each
employee the OSSTF  dues and any dues chargeable by the Bargaining Unit  or an
equivalent amount. The amounts shall be deccrrnined  by OSSTF  and/or the Bargaining
Unit in accordance with their respective constilutions  and forwarded in writing 10 the
Board at least rhirly  (30) days prior to the expected date of change.

The OSSTF  dues deducted as per 5.01 shall be remitted to the Treasurer of OSSTF  at 60
Mobile Drive, Toronto, Ontario MJA 2P3 no later than the fifteenth of the  monIh
following the date on which the  deductions were made. Such remittance shall be
accompanied by a list identifying the employees, their Social Insurance Numbers, annual
salary, the number of days worked. salary for the period, and the amounts deducted.

Dues specified by the Bargaining Unit in 5.01.  if any. shall be deducted and remitted to
the TrcaJurer  of OSSTF  District  2 I, Hamilton-Wentworth at Ihe OSSTF  District 2 I
ofllce  no later than the lifleenth  of the month following the date on which the deductions
were made. Such remittance shall be accompanied by a list identifying the employees,
their Social Insurance Numbers, annual salary, the number of days worked, salary for the
period, and the amounts deducted.

In consideration of the Board’s deducting the monthly contributions, the Bargaining Unit
undertakes and agrees to indemnify and save harmless the Board from any and all claims,
demands, actions, liability, loss, damages, cosIs and expenses which the Board may
hereafter incur, suffer or bc required to pay by means of having made said deducGon  or
deductions.

LOCK-OUT
6.01 There shall be no strike or lock-out during the term of this Agreement. The terms strike

and lock-out shall be deIincd  in the Ontario Lahour  Relations  Act.

For absence occasiuncd  by the death of a spouse, sun, daughlcr,  mother, fathrr.  sister  or
brother  of rhe  Teacher or the Teacher’s  spouse. leave  shall bc  grant4  without loss of
salary or deduction from Ihe Sick l-cave  (‘redit  Accwmf for a period not cxcccding  four
(4) consecutive working days. Il‘thc  day or burial is not \\ithin  the  allotted  cnusccuti\c
days, then one of the  allotted  days may bc applied at a future time ou the  dily (~I’hurial.
The absence on the day of death is not inch&d  in the calculation of the  Icnte Chc

additional day may bc granted al the  discretion  ol’ Ihc  DirccIor  whcrc  cxlcndcd  Irnvcl is
required.

7.02 For absence occasioned by the  death  of other rclativcs  01 !hc 1 cnchcr or the  ‘I’cachcr’s
spouse’s immediate family, lcave  shall bc granted  wIthout  loss ol’snlary or deduction
fram the Sick Leave Crsdit  Account li)r it period  not cxcccdirlg  three (3 J cnnscculi~c



I998- 2000  Collcclivc  A~rermtnr Pogc  4

7.03

7 04

7 05

7.06

7.07

7 08

7 09

working days If the day of burial is not within the allotted consecutive days, then one of
the allotted days may be applied at a future lime, on the day of burial. The absence on
the day of death is not included in the calculatton  of’ the leave. One ( I ) additional day
may be granted at the discretion of the Director where extended travel is required.

For absence occasioned by the death of a close friend, leave shall be granted without loss
of salary  or deduction from the Sick Leave Credi!  Account for a period not exceeding one
(I ) day for the purpose of attending a funeral.

N O T E : It is understood that the bereavement leave shall begin within seven (7)
calendar days following the date of death or later if under extenuating
circumstances.

A teacher may be allowed a special leave(s) of absence for compassionate reasons,
subject to the approval of the appropriate Superintendent of Education for a period not
exceeding three (3) days in any one academic year. Such leave will be without loss of
salary and will be deducted from the teacher’s sick leave credit account.

A teacher shall be granted a leave of absence for personal reasons up to a maximum of
two (2) days in any academic year. Such leave shall not abut a holiday. Such leave will
be without loqs  of salary and will be deducted from the teacher’s sick leave credit
account.

The Board may grant a Tea&&  a leave of absence, without pay or allowances, up to a
maximum of two (2) years.

A teacher returning from a leave of absence as of September I” shall be treated as a
member of the staff of the school(s) to which the teacher was assigned for stafling
purposes. If the return date is other than on September 1st  , the Board shall endeavour to
assign the returning teacher to a suitable position as soon as practicable. A teacher,
returning from a leave of absence shall not necessarily be reassigned to the teacher’s
former position or to a comparable position immediately upon the teacher’s return, but the
Board shall endeavour to do so as soon as practicable thereafter.

A teacher returning from a leave of absence will provide the Board with eight (8) weeks
written notice prior to the return. The notice will be exclusive of the summer period,
Christmas or March Break.

Before commencing a leave of absence, a teacher may continue the teacher’s employee
benetits  during the perrod of leave by paying the full cost of the premium in advance;
otherwise the teacher’s employee benefit coverages will be cancelled for the duration of
the leave.
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7.10

7.1  I

7.12

7.13

7.14

7.15

7.16

7.17

7.18

FcdcrrtloaLcrvtora
Upon written request, the Board shall grant a leave of absence for a period up to a
maximum of one ( I ) year to District 2 I Olliccrs  who have been elected to perform
Federation Duties.

The leave shall be without loss of salary or benefits and OSSTF,  District 2 I shall
reimburse the Board for each full-time position granted the equivalent of the salary at
Category 3, Year 2 and if applicable any responsibility allowances. The Ofkers
Identified in Articled 7.2 I shall continue to accrue sick leave credits while serving in
these elected positions.

The written request for a leave of absence for District 2 I Federation Duties will be sent to
the Director’s Offtce  no later than October 30th  for leave beginning January Is!,  and not
later than May 3 I st for leave beginning September I st. unless other mutually acceptable
dates are arranged.

Upon written request, the Board shall grant a leave of absence for a period of two (2)
years to a member of the Bargaining Unit who is elected to the Provincial Executive of
OSSTF.  The leave shall be without loss of salary or employee benefits, provided that the
Board is reimbursed for the full cost of the leave by the Provincial Afftliate.

The teacher on leave under Article 7.13, shall notify the Board by May Ist,  in writing, of
the teacher’s intention to return to teaching duties effective September Is!. The teacher
shall return to the teacher’s former position; however, should the position formerly held
by the teacher not be available the teacher shall receive full grid salary and allowances,
and shall be appointed to the first comparable position which becomes available.

The teacher must make written application requesting permission to participate in the
Plan to the Board, on or before January 3 I.

The application shall indicate the school year in which the leave shall be taken and:
(a ) that no regular teaching salary be held back or
(b) th;  percentage of regular teaching salary to be held back for each year of teaching in

the years prior to taking the leave.

Leave may be granted for a period of one year, one semester, or such other period as the
Director or Designate may approve to a maximum of the equivalent of one year in a five
year period or such other period as approved by the Board.

Late applications may be considered  at the discretion of the Director  or dcsignatc.
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7 I9

7 20

7 21

7.22

7.23

7.24

7.25

7.26

7 27

7 28

7.29

7 30

A written decision on the Teacher’s request, with explanation, will be forwarded to the
Teacher by April Is! in the school year the request is made. The permission of the Board
shall not be unreasonably withheld.

The salary held back by the Roard  shall be placed in irrevocable trust in the Hamilton
Teachers Credit Union Limited in the Teacher’s name.

The method of repayment of salary hold back during the period of the leave shall be
mutually agreed on by the Board and the teacher in accordance with the Income Tax Act

The Board shall cUR!inue  to contribute its portion of the employee benefit premiums on
behalf of the teacher during%! period of the leave.

Teacher Pension Plan deductions are to be continued as provided by the Teachers
Pension Act. The amount to be aeducted is based on the percentage rate as stipulated in
the Act, of the salary paid lo the teacher during the leave of absence. Upon returning to
full duties, the Teacher is to have the option of contributing the difference between the
amount of T.P.P.  deducted and the amount that would have been deducted had the
Teacher remained on staff and drawn full salary.

While the Teacher is on leave, no sick leave time shall accumulate, but when  the Teacher
returns to the Board from the leave, the teacher shall be credited with the same number of
sick leave days accumulated before the leave.

A Teacher returning from leave will be assigned to the same position (including Position
of Added Responsibility) in the same school. The Teacher shall then be subject to the
conditions within the school in accordance  with staffmg  articles.

The approved period of the leave shall count for seniority purposes with the Board.

Upon return to duty the teacher will be placed on the salary grid and be entitled to any
benefit enhancement as if the teacher had not had a leave of absence. It is understood
that there will be no retroactive adjustment for the period of the leave.

A Teacher may alter in accordance with the Income Tax Act the salary hold-back which
was approved in the orrginal  application for teacher funded leave.

If the Teacher ceases to be employed by the Board, withdraws from the agreement or dies
prior to taking the leave of absence. the Board shall pay to the teacher or the teacher’s
estate.  the full amount of salary together with interest, as soon as possible.

A teacher must c%rm the&ave request prior to April I of the year in which the leave is
IO occur Failure to notify the Board will commit the teacher to the provisions of this
Leave Plan
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7.31
The Director or designate will consider a requesl  from a teacher to teach a reduced
timetable. Such requests shall nof  bc unreasonably withheld. The Director or designate
may deny a request if it is determined it was due to program needs.

7.32 The salary for a teacher voluntarily teaching part-time shall be pro-rated in the same
proportion that the teacher’s partial timetable bears to a full timetable.

7.3J The sick-leave allowance for a teacher voluntarily teaching part-time, shall be pro-rated
in the same proportion that the teacher’s partial timetable bears to a full timetable.

7.34 A part-time teacher shall be covered by the same employee benefits as a full-time
teacher. The Board shall contribute toward the premium cost of such benefits on a
pro-rata basis in the same proportion that the teacher’s partial timetable bears to a Ml
timetable. The part-time teacher shall pay the remainder of the premium cost.

7.35 A teacher who teaches in only one semester during the school year may continue the
teacher’s employee benefits during the semester the teacher is not teaching, provided that
the teacher pays the full  cost of the teacher’s premiums for that semester in advance,
otherwise, the teacher’s employee benefit  coverages will be cancelled.

7.36 All written requests from teachers requesting reduced timetables must be submitted to the
Board no later than April I for the following school year.

7.37 A teacher requesting e return to his/her  contractual entitlements must inform the Board
no later than April 1 for the following school year. Such request shall be granted before
stafftng  is assigned for the ensuing school year.

7.38 A teacher participating in a voluntary timetable reduction shall receive firll  seniority.

7.39 On return to the teacher’s contractual entitlement, a teacher will be assigned to the same
school at which the teacher taught prior to entering a reduced timetable. The teacher
shall then be subject to the conditions within the school in accordance with teacher
surplus and redundancy Articles. .

CY -PARENTALLEAVE  m
8.01 w

Upon application in writing, a Teacher who is pregnant and who is employed by the
Board immediately preceding the estimated day of delivery, shall be entitled to a leave of
absence without pay of at lcast seventeen (I 7) weeks.

8.02 The Board shall not terminate the employment of or lay-off a
granted a statutory pregnancy leave under this Article.

who has been
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8.03 A teacher may begin
expected birth date

pregnancy leave no earlier than seventeen (17) weeks before the

8.04 The Teacher shall give the Board not less than two (2) weeks written nofice of the day
upon whrch  the leave of absence is to commence. The Board shall be furnished with the
certificate of a legally qualified medical practitioner stating the expected birth  date.

8.05 (a) A teacher who suffers a pregnancy related illness prior IO the period of statutory
leave and who furnishes the Board with a certificate from a legally qualified medical
practitioner shall qualiQ for sick leave during the illness. The teacher will not be
required to use pregnancy leave unless the teacher so elects

(b) In the case of a teacher who elects to stop yorking because of complications caused
by pregnancy or stops working because of birth, still-birth or miscarriage that
happens earlier than the employee expected to give birth, subsections 8.03  and 8.04
will not apply. The  procedure will be as indicated in 8.06  which follows.

8.06 Within two (2) weeks of stopping work an employee described in 8.05  (b)  above must
give the Board:
(a) written notice of the date the pregnancy leave began or is to begin; and
(b) a certificate from  a legally qualified medical practitioner stating that:

(i) in the case of an employee who elects to stop working because of
complications caused by the pregnancy, states the employee is unable to
perform the employee’s duties because of complications caused by the
pregnancy anatates  I e expected birth date, or

(i i) kin any other case, states e date of birth, still-birth or miscarriage and the
date the employee was expected to give birth.

8.07  The Pregnancy Leave ends:
(a) The later of - six (6) weeks after birth, stillbirth or miscarriage seventeen (I 7) weeks

aAer the leave began or;
(b) at an earlier date if the employee gives the Board at least four (4) weeks written’

notice of the date. .

8.08 The Board shall continue to contribute its share towards the premium cost of the teacher’s
employee benefits under Article I3  during the period of the statutory pregnancy leave up
to a maximum of seventeen (I 7) weeks unless the teacher gives the Board written notice
that the teacher does not intend to pay the teacher’s contributions,

8 09 A teacher who intends to resume employment on the expiration of the statutory leave of
absence under these regulalions  shall so advise the Board and on return to work the
Board shall rcrnstale  the teacher lo the positron the teacher most recently held with the
Board, if tt SIIII exists, or IO a comparable position, if it does not, Seniority shall continue
to accrue during a pregnancy leave. Reinstatement from pregnancy leave under this
sub-section shall he without loss  of seniority, sick leave  or benefits.
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8.10

8.1 I

8.12

8.13

8.14

8.15

8.16

8.17

(a) A teacher granted a statutory pregnancy leave of absence on and aAer the ratification
date of this Agreement shall be compensated by the Board under an El approved
supplementary benefit plan for the IWO (2) week waiting period, provided the
teacher:

(i) is eligible for pregnancy leave benefits under El;
(i i) makes a claim to the Board on a form to be provided indicating the weekly

amount payable by El.
(b) No supplementary benefit will be paid under this plan for any week in the waiting

period which falls outside the teacher’s normal employment period (ie.  July and
August if IO month employment). This plan shall be subject to approval of El.

For the purpose of Parental Leave, parents shall be defined as one of the following:
(a) natural father or mother
(b)  adoptive father or mother
(c) any person in a relationship of some permanence with the parent of the child

Upon application in writing, an employee of the Board who is a parent of a child is
entitled to a leave of absence without pay following:
(a ) the birth of the child: or
(b) the coming of the child into custody, care and control of a parent for the first time.

The Board shall not terminate the employment or lay-off a teacher who has been granted
a statutory parental leave under this Article.

The parental leave of an employee who takes a pregnancy leave must begin when the
pregnancy leave ends unless  the child has not yet come into custody, care and control of
a parent for the first time.

For persons not covered in the above clause, Parental Leave may begin no more than
thirty-five (35) weeks after the day the child is born or comes into the custody, care and
control of the parent for the first  time.

The Teacher shall endeavour to give the Board at least two (2) weeks written notice of
the date the leave is to begin.

If a Teacher wishes to change the date when a Parental Leave is scheduled to begin, the
teacher shall endeavour to give written notice:
(a) two (2) weeks before the starting date if the leave is to begin sooner than indicated;

or
(b) two (2) weeks bcl’ore the  leave was IO  start if the leave  is to bcgtn  later than

indicated.
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8.18

8. I9

8.20

8.2 I

8.22

8.23

If a child comes  into the custody, care and control of a parent earlier than expected, the
leave begins immediately  and lhe parent  must notify the Board within two (2) weeks of
the date

1 he Parental leave  ends eighteen weeks alter  it begins,  or such shorter  period as the
teacher may request.

The Board shall continue IO contribute ifs share towards the premium cost of the teacher’s
employee benefils  under Article 13 during the period of the statutory parental leave up IO

a maximum of eighteen  ( 18)  weeks unless the teacher gives  the Board written notice that
the  teacher  does n%intend  IO pay the teacher’s contributions.

A tcachcr  who intends IO re$ne  employment on the expiration of a statutory parenlal
leave of absence under these regulations shall so advise the Board and on return to work
the Board shall reinstatc  lhe teacher to the position the teacher mosf recently  held  with
the Board, if it still  exists, or to a comparable position, if it does not. Reinslalement  from
parental leave  under this sub-section shall be without loss of seniority,  sick leave or
benefits. Seniority continues IO accrue during the parental leave.

On making application IO the Board, Pregnancy and Parental Leaves shall be entitled IO

an extension of up to IWO years under the General Leave Plan. The date of return of the
Teacher shall be agreed upon between the teacher and the Board

For absence occasioned by the birth or adoption of a son or daughter, the  Board shall
grant, upon written request, a lcave of absence for a period not exceeding one (I) day.
This leave shall be granted on one of the following days: the day of birth, the day of
hospital release or the first day of adoption. This leave shall not be deducted from the
teacher’s sick leave credit account,

VE AND
9.01 The  Board shall maintain a sick leave plan for every teacher who is a mcmbcr of the

Bargaining Unit.

9.02 Each teacher  shall bc credited wilh  twenty (20) days’ sick leave on the  first working day
of the work year, the unused balance of which shall be accumulated IO the teacher’s sick
leave credit account.

9 03

9.04

Part-time teachers shall be entitled
the basis of 20 days per year.

Slek

IO sick leave credit prorated IO the nearest half day on

The Board shall maintain
operated as follows:

a Sick Leave Credit Account for all eligible teachers, IO be
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9.05

9.06

9.07

9.08

9.09

9.10

(a ) The teacher’s sick leave account shall be credited with the current year’s sick leave
allowance of 20 days or, where applicable, such lesser number of days as may raise
the teacher’s total of sick leave credits on September I of each year.

(b) Employees shall be entitled to accumulale  up lo a maximum of 260  days. Teachers
who presently have an accumulative balance in excess of 260 days shall be frozen at
their existing accumulative balance.

(c) A newly hired teacher shall be entitled lo transfer accumulated sick leave from a
previous Board to the employee’s credit with the Board.

(d) Any teacher who is on sick leave and is entitled to receive payments under the
Workers’ Safety Insurance Board shall receive the difference between such payment
and regular salary from the Board. Loss of sick days shall be prorated accordingly.

The following items are not chargeable IO the sick leave credit account and shall be
without loss of salary:
(a ) Quarantine - Any teacher who because of exposure of communicable disease is

quarantined or otherwise prevented by the Medical Heath Authorities from being
present for duty.

(b) Witness - Any teacher who is a witness in any coufl  proceedings to which the
teacher is not a party or one of the persons being charged, provided the Board is
furnished with the witness fee.

(c) Jury Duty - Any teacher who is required to serve on a jury, provided the Board is
furnished with the jury duty fees.

Any teacher entering the employment of the Board shall be responsible for presenting a
certified statement of transferable cumulative credits from the last previous Board.

To qualify for sick leave, a teacher who is absent from the teacher’s duties for a period
exceeding three (3) consecutive working days must produce a certificate of illness from a
qualified physician or licentiatc  of dental surgery and (if required by the Board) a t%rther
cenificate from the Medical Offtcer of the Board. If such period does not exceed three
(3) consecutive working days, a certificate by the School Principal or other superior
offtcial of such teacher shall be accepted in lieu thereof.

No salary payments will be made to a teacher for absence due IO personal illness or
injury beyond the number of days standing in the teacher’s sick leave credit account.

During the lifetime of the collective agreement retirement gratuities will remain as status
quo in accordance with the former Hamilton Board of Education or the former
Wentworth County Board of Education Sick Leave Gratuity Plans. (See Appendix “0”
altachcd).

New employees hired on or after September I, 1999 shall be required to serve 20 yearc  tn
the employment of the Board in order IO qualify for a retirement gratuity.
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Otherwise the effective date for payment will be the
registration of the Rating Statement with the Board.

first day of the month following

IO.05 Newly hired teachers who expect to be compensated at a level higher than Category I
must submit proof of this level IO the Manager, Human Resources by December 3 I, in
order to be retroactive IO September I of Semester I and by May 3 I, in order to be
retroactive to February I of Semester II. If delays, which arc beyond the control of the
teacher, are experienced in receiving this proof, a copy of the letter explaining the delay
must be submitted by December 3 I or May 3 I respectively.

IO.06
A teacher shall be placed on khe salary grid in accordance with the teacher’s
qualifications and approved elementary and/or secondary teaching experience. Teaching
experience for initial placement on the salary grid for those teachers newly hired by the
Board on and after date of ratification includes:
(a) Each Full year of elementary and/or secondary experience obtained in Ontario under

either probationary or permanent status.
(b) For purposes of approved elementary and/or secondary teaching experience under

probationary or permanent status a year shall be:
0) Full time calculated by totaling the number of months of teaching experience

and dividing by ten (IO) IO determine the number of years. Any remainder of
frvc (5) months or more shall be counted as one (I) year.

(ii) Accumulated part.time teaching experience pro-rated to establish a full-time
equivalency by toraling  the number of months of teaching experience  and
dividing by ten (IO) to determine the number of years. Any remainder of
five (3) months or more shall be counted as one (I) year.

(c) Other teaching experience outside Ontario if recognized  by the Ministry of
Educarion  and Training or deemed equivalent by the Director or designate.

(d) Statutory pregnancy and parental leave as defined under the Ontario Employment
Standards Act shall not be deducted from  teaching experience.

(e) Accumulated long term occasional teaching assignments shall be pro-rated to
establish a full4me equivalency by totaling  the number of months and dividing by
ten (IO) to determine Ihe number of years. Any remainder of five (5) or more
months shall be counted as one ( I ) year.

(t) Each teacher shall be required to submit satisfactory proof of teaching experience.

lo.07 To allow for an additional year of teaching experience:
(a) A teacher shall advance on the salary grid in September if the teacher has taught or

performed proressional  duties sixty per cent (60%) or more of rhc  previous  school
year.

(b) It’s leacher has taughl  one comptrlc semester  in the previous school year,  then the
teacher shalt advance on the salary  grid in Scptembcr,  subject to the limitation that
this provision shalt apply only once to that teacher. Thereafter, a teacher shalt
advance  on the salary grid aner the  tcachcr  has taughl  sixty percent (60%) or more
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9.1  I A Teacher retiring from the teaching profession must be eligible  for a
terms of the Teachers’ Pension Plan Act in order to receive a gratuity

pension under the

9.12 eaves
On the termination of cmploymenl for the purpose of retirement, a teacher is entitled to
an amount equal IO one half the number of sick leave days standing in the account at time
of retirement multiplied by the teacher’s per diem rate of salary up to a maximum of
one-half  year’s earnings.

9.13 The Sick Leave Gratuity on retirement shall be paid in one lump sum at retirement.

IO.01 A teacher shall have the teacher’s qualifications for category placement determined under
the current OSSTF  certification chart and shall be paid accordingly.

IO.02 A teacher teaching with a Letter of Standing or a Letter of Permission will be placed in a
category on the salary grid according to the teacher’s OSSTF  Letter of Evaluation,

IO.03 No qualifications shall receive duplicate recognition in the determination of a teacher’s
salary.

10.04 (a) A teacher who submits an OSSTF Certification Rating Statement shall have the
teacher’s category placement recognitcd for salary proposes as of September I,
provided that:
0) the ‘qualifications were completed before August 3 I” of that year.
(ii) the teacher has notified the Manager, Human Resources before September

30”’  of$gt  year that the teacher intends IO submit improved qualifications.
(iii) the Rating Stateti@iTt  and the new qualifications are registered with the Board

within IWO (2) weeks of the teacher’s receiving the statement, and
(iv) the Rating Statement is registered with the  Board before December 3 I” of

that year.
(b) A teacher who submits an OSSTF  Certification Rating Slalcmenl shall have the

teacher’s category placement recognised for salary proposes as of January I fi
Provided that:

(1) the qualifications were completed before December 3 I” of the preceding
year.

(ii) the teacher has notified the Manager, Human Resources before January 3 I”
of that year that the teacher intends to submit improved qualitications.

(iii) the Rating Statement and the new qualifications are registered with the Board
u tthin  IWO (2) weeks ol’the  teacher’s receiving the statement,  and

(iv) the Rating Statement is registered with the Board bcforc  April 30 of that
year.
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of two semesters. The effective date of advancement on the salary
firsr leaching  day of the next semester that the teacher teaches.

grid shall be the

IOOSStcondarY
(a) Effecttve September I, 1998 untll  April 30, 1999, reachers will be paid on their

respective salary grids in accordance with the former Hamilton Board of Education
or the former Wentworth County Board of Education. (See Appendix “D”  attached),

fb) Effective May I, 1999,  all teachers employed by the Hamilton-Wentworth District
School Board shall be placed on the following salary grid:

Y3.u
0

8
9

IO
I I

i%zY
32:538
34,2  I7
35,899
37,578
39,266
40,95  I

+a633
44,320 -
46,00 I
47,686
5 1,609

632,538
34,36  I
36,183
38,004
39,827
41,650
43,474
45,299
47,118
48,942
50,767
54.695

635,060 637,024
37,165 39,266
39,266 41,512
41.369 43,752
43,474 46.00 I
45,580 48,243
47,686 50,486
49,786 52,727
51,888 54,970
53,990 57,218
56,096 59,463
61,710 65,916

.
S!?LBm

Related  experience shall be recognized  on the following basis:

(a) (i) Expertence  - Trade. Vocational teacher shall be entitled IO  an allowance for
trade experience when the following conditions have been met:
I. the experience is in excess of that required for admission IO the Ontario

Faculties of Education; and
2. the experience is related directly to the vocational subjects to be taught.

(11) Graduates of three year courses from the Ryerson Institute of Technologies
or Colleges of Applied Arts and Technology shall be permitted to count trade
experience in excess of three years.

(t-J) Expcrlcncc  . Busmess,  Commercial and Trade: Academic and Commercial
Teachers  shall be entitled IO an allowance for business, commercial or trade
experience when the following conditions have been met:

(1) the experience  is acquired aAer  graduation from a Canadian university or its
I’orelpn  equivalent:  or

(11) rhc  experience IS tn excess ol’tive years, subsequent to the obtaining  ol a
Secondary School Honour GradualIon  Diploma  or equivalent, or,
alternatIvely. It IS the experience  above rhe basic years of experience required
Ibr admIssIon Inlo a recognized  leacher lrammg  course; or
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(iii) the experience is acquired aAer  graduation from the Ryerson  Institute of
Technology or a College of Applied Arts and Technology; and

(iv) the experience is related directly to the subjects being taught.

lo.  IO Teachers in Composite and Vocational Secondary Schools shall be paid $600 per year for
each year of related trade and business experience in accordance with Article 10.09. This
allowance shall not exceed the maximum of the teacher’s category.

to.  I I Former Wentworth County Teachers who have related trade and business experience and
who have been placed on the salary grid shall continue on the grid and not be subject to
Articles 10.09 and 10.10. All new teacher hired on and after the ratification of this
agreement shall be paid the related trade and business allowance under Article IO. IO.

lo.12 Subject to Appendix “C”,  all allowances paid to teachers for positions of responsibility,
degrees and diplomas and special allowances that were in place as of September I, 1998
shall continue for the lifetime of this collective agreement.

OF Pm
l I .Ol (a) For the 1998-99 school year, teachers will continue to be paid according to the

respective methods of payment in accordance with the former Hamilton Board of
Education and Wentworth  County Board of Education,

(b) Effective September I, 1999 annual salaries shall be paid according to the following
plan:

September 8% ( I st Friday following Labour Day)
S e p t e m b e r  25th  8%
October 25th 8%
N o v e m b e r  25th  8%
December 8% (last day of school)
January 25th 8%
February 25th 8%
March 25th 8%
April 25th 8%
May 25th 8%
June 25th 20%

(c) Pay day shall be the 25th of the month. Should the 25th ol’the month fall on
Saturday or Sunday then salaries shall be paid on the preceding Friday. Should the
25th  of the month fall during a holiday period, salaries shall be paid on the last
teaching day preceding the holiday period.

(d) The Board shall transmit the Teacher’s pay IO the Bank or Financial Institution of the
I racher’s  choice  so that as far as feasible the tunds  should be avatlable on the days
as outlined in Article I I .Ol  (a) and shall provide to the Teacher at the Teacher’s
school a statement of payment.
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(c) A reacher shnll  bc paTa  salary in proportion that 10c  total number of school days for
which duties arc pcrfotmcd in the  school year bears  IO OIC  totsl  number of school
days in the school year.

I I .02 Notwithstanding the ahove,  a tcachcr  who is retiring and lcachcs full-lime exactly Tar  one
semester or one-half ycsr,  whichever is Icss,  shall be paid exactly fitly  per cent (50%) of
the Tcachcr’s  annual salary rate and shall he crcditcd  with exactly .5 of a year for salary
and pension purposes.

AR-ILU  I2 - T R A V E L  A L L O W A N C E
I2 0 I The Board rccognitcs  the hardship that a transfer  over long distances may cause for some

rcachcrs  and will endeavour  to limit such transfers  or placcmcnts  if Passiblc.

12.02 ‘The  Donrd  shall pay IO each Tcachcr who is authorized  to USC a vehicle on
Board husincss  mileage  rcimburscmcnf  in accordance with Board policy.

approved

13 - E M P L O Y E E
13.01 (a) The Board agrees  IO continue  the respeclivc  benetit  plans (former Hamilton Board of

Education and forrncr  Wcntworth Board of Education) for all Members of IIIC
Bargaining Unit from September  I, 1998 until April 30, 1999.

(b) ElTcctivc  May I, 1999,  the Board agrees to administer lhc plan for bcncfrts  RS set out
below including the execution of appropriate payroll deductions for the teacher’s
shnrc  in premiums for those  teachers who elect lo participalc  in the coverages
idcntificd  in Article 13.02  (a).

13.02 (a) ‘I he following bcneftts  shall be made available to each mcmbcr of the Bargaining
Unit:

Ser%Private  Hospital Care
Extended  He&jr  Care - including a SIWSZO  deducfibtc  on all prescriptions;

Hearing Aids - $500  every 5 years effective May I,
1999;  Smoking Cessation products - $200 lifetime

elTectivc  May I, 1999; Dispensing Pee capped at
$7.00  per prescription effective May I, 1999.

Paramedical  Services,  etTective  May I, 1999 under the Extended Health Plan
include:
- Massage Therapy - capped at SlO/visil  to a maximum of $225/year
- Speech Pathologist - $200  per benefit year
- Clinical Psychologist - $200  per benefit year
- Physiotherapy - unlimited
- Naturopath, Osteopath, Podiatrist, Chiropractor - 20 visits per benefit  year

Basic Dental Plan
Vision Care - $250.00 every two years cfteclive  May 1199
Basic Group I.ife  Insurance - $50,000  etTective  May I, 1999.
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(b) Exlended  Health, Dental and Semi-Private Hospital Care Plans shall include children
under twenty&e  (25) years of age in full-time attendance at a school. college or
universily.

(c) The Board shall contribute one hundred per cent (100%) of the premium cost for the
benefit plans outlined in 13.02  (a) and (b).

(4 0)

(ii)

(iii)

(iv)

(VI

(vi)

(e)

‘Effective May I. 1999, ;h; Boaid-shall  pay one hundred per cenl  (100%) of
the premiums for the Basic Group Life Insurance Plan for a flat amount of
SSO,OOO  for each member of Ihe Bargaining Unit. Parricipalion  in the Basic
Group Life Insurance shall be a condirion  of employment.
Optional Group Life Insurance will be available in multiples of $25,000 IO a
combined maximum (basic and optional) of 5200,000.  The teacher shall  pay
the full premium cost of the amount of optional group life insurance through
payroll deduction.
A teacher must in writing, subscribe for and authorize  payroll deductions for
Optional Group Life Insurance within thirty-one (3 I) days of the plan being
offered.
A teacher not subscribing for the Optional Group Life Insurance within the
thirty-one (3 I) day time limit may apply for coverage at a later date by
making written applicarion  aulhorizing payroll deductions and providing
evidence of insurability satisfactory to the Insurance Company. The
Optional Group Life Insurance will be effective on the first  day of the month
following approval of the evidence of the insurability of the carrier.
A teacher may decide in writing to cancel Optional Group Life Insurance.
Such cancellation will be effective from the  first day of the month following
receipt by the Board of the request for cancellation.
The teacher must be actively at work on the effective date of the teacher’s
Optional Group Life Insurance. If a teacher is not actively at work on the
elective  da(e,  Optional Group Life Insurance will commence on the date the
teacher returns to work on a regular basis.

Under the present Group Life Insurance Plan the reacher shall pay, effective
1999 the Ml premium cost for Optional Dependent’s Group Life Insurance -
for the spouse: $10,000 - for each dependent child.

May 1,
525,000

13.03 The Board may at any rime substitute another carrier (excluding Semi-Private Hospital
Care) provided that the benefits conferred fhcrcby  are at least cquivalenf  and provided
that the  Bargaining Unit is given a minimum of thirty (XI) days to consider lhe  proposed
change before implemcma~ion.

13.04 The Parties agree to establish and maintain throughoul  the lift  of this Agrecmcnt an
Employee Benetir Commiuee  for Ihe purpose  ofrcvicwing  and making recommendations
conccming  the cmploycc borclit  package 10 Administration and/or the appropriate
committee of the Board and/or the Teachers.
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I3 OS (a) (i) Effective  May I, 1999 the Board shall contribute one hundred per cent
( 100%)  of the premium cost for full time teachers based on the current ODA
rate schedule minus one year of the Dental Plan (covered services - Basic
Services, Endodontics and Periodontal). The Board’s premium contribution
for a pan-time teacher shall be pro-rated in the same proportion that the
part-time assignment bears to a full-time assignment, with the teacher
contributing the remainder through payroll deductions. The Plan shall
reimburse a claimant one hundred per cent ( 100°/6)  of the cost of the insured
services of Basic Services and seventyJive (75%) of the cost of Endodontics
and Periodontics (boscd  on the current ODA fee schedule minus one year).
Newly hired teachers and teachers returning from leave shall bc enrolled in
the Plan effective the first of the month coinciding with or next following the
date of employment. A teacher may elect, in writing, not to be enrolled
under the Plan.

(ii) Recall visits shall be once every nine (9) months under the Basic Plan.
(b) Effective Mq I, 1999, the Board will contribute finy per cent (50%) of the premium

cost for Major RCSIOR&W  Benefits for each tWfime  teacher. The Board’s premium
contribution for a part-time teacher shall be pro-rated in the same proportion that the
part-time assignment bears to a full-time assignment, with the teacher contributing
the remainder through payroll deductions. The plan will reimburse a claimant
seventy-five per cent (75%)  of the cost of the insured services (based on the current
ODA fee schedule minus one year) with benefits limited to $2,000  per person per
year. The individual teacher shall pay the remainder of the premium cost through
payroll deduction.

(c) Effcctivc  May I, 1999, the Board will contribute ftny per cent (SO%) of the premium
cost for Orthodontic Services for each full-time teacher. The Doard’s  premium
contribution for a port-time teacher shall be pro-rated in the same proportion that the
part-time assignment bears to a fkll-time  assignment, with the teacher contributing
the remainder through payroll deductions. The plan will reimburse a claimant fifly
per cent (50%)  of the cost of the insured services (based on the current  ODA  fee
schedule  minus one  year) with benefits limited  to a lifetime maximum of $2,000 per
person. Coverage shall include the teacher and each eligible dependent.

(d) Covcrngc  under the Dental Plan plus Major Restorative and Orthodontic bcnelits
shall  bc mandatory for all teachers who are prcscntly  enrolled unless a teacher elects
in writing not hc covered under the Dental Plan

(c) 1 he Board shall offer an open enrolment period of thirty (30) days for new
subscribers to elect such coverage.

I I 06 (a) f:ffcctivc  ~May  I, 1999.  a tcachcr  who retires before the compulsory retiring  age RII~
who receive  an immedtatc  pension from the Tcachcrs’  Pension Plan shall have the
optton  01 retaining covcragc  at the teacher’s own expense under the Dental,
Extcrrded  Health. nnd Semi-Private Hospital  Care Plnns  of Article I3 under the
followtrtg  conditions:
(i) the tcttchcr must elect to retain  coverage  within thirty-one (3 I) days of

cla
-a
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13.07

retirement date; othcNvisc  coverage shall be cancelled;
(ii) if the teacher withdraws from coverage at any time prior to age sixty-five

(65), the teacher shall be ineligible to re-enroll  in coverage;
(iii) coverage shall remain in effect until age sixty-five (65) if a teacher so elects;
(iv) the teacher shall pay to the  Board in advance the full annual premium cost of

the coverage: otherwise the coverage shall be cancelled;
w the bcncflts  under the Extended Health Plan for a retiree shall be limited IO

S 15,000  during the entire period of the  teacher’s coverage.
(b) Effective May I, 1999,  a teacher who retires before the compulsory retirement age

and who receives an immediate pension from the Teachers’ Pension plan shall have
the option of retaining a $50,000  Lift  Insurance policy until the age of sixty.ftve
(65).  The teacher who so elects shall pay the till  amount of the premium, annually
in advance, otherwise the teacher’s coverage shall be cancelled.

Effective May I, 1999. a spouse of a deceased teacher may have the option of retaining
benefit coverage at the spouse’s own cost under the Semi-Private Hospital Care,
Extended Health and Dental Plans under the following condilions:
(a) the spouse must elect to retain coverage within thirty-one (3 I) days of the date of

death of the deceased teacher;
(b) if the spouse withdraws From coverage at any time the spouse shall be ineligible to

rc-enroll  in coverage;
(c) coverage shall remain in effect for a maximum of two (2) years from the date of

death of the deceased teacher. Coverage shall be cancelled the ftrst day of the month
following the spouse’s sixty-finh  (6Sth)  birthday;

(d) the spouse shall pay to the Board in advance the full annual premium cost of the
coverage; otherwise the coverage shall be cancelled;

N O T E : In the event of a death of a teacher over the summer period
day provision in (a) shall commence from September 1st.

the thirtyaone (31)

13.08 The Board shall provide 16 the Union a copy of the master policy for each of the
employee benefit plans.

13.09 (a) The Board shall continue to make payroll deductions for present tcachcrs  who have
elected at their own expense to contribute the premium cost for long term  disability
coverage. It shall be a condition of cmploymcnt that all new tcachcrs  hired  on and
after the ratification of this agreement become  and remain members of the long term
disability plan.

(b) It is agreed that thr noard’s  sole responsibility under the Plan is to provide  for  the
following:
(1) to deduct  the monthly puyroll  deductions ond to record and remit such

payments to the insuroncc  canicr(s).
(ii) to provide new teachers with a package of material on the long term

disability plan at the time of sign-up.
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( i i i ) to provide the District with infoonnation  on members who have been absent
for mm than twenty (20) consecutive days.

(IV) IO supply a claiiiftJ  kits to members who are eligible to apply for long term
disability and to ftll  out the Board’s portion on the form.

I3 10 It is understood by the parties that the bencftts  provided to OSSTF  District 2 I teachers
alter Mny I ( I999  will not be less than those provided to city teachers prior to May I,
1999

I3 I I The El rebate shall accrue to the credit of the Board.

.
Id 0 I The pames  agree that for the sole and cxclusivc purpose of rcponing  the  hours of

insurable earnings required under the Employment Insurance AC!, that full-time teachers
shall be deemed to have worked seven (7) hours each school day they are employed.
Part-time teachers shall be deemed to have worked hours pet day that arc prorated
accordingly.

15.01 Subject to Appendix “B” there will be one Learning Resource Teacher allocated for every
625 FTE students projected for the system.

I5 02 Subject to Appendix “8” each Secondary School shall be staffed with the following
teachers:
(8) one Teacher-Librarian
(b) the equivalent of one Guidance Counselors  for every 375 FTE students
(c) a minimum of one Learning Rcsburcc  Teacher from  the number generated to the

system by Article 17.01
(d) one line for every I8 students enrolled in co-op

15.03 T%e maximum Pupi, Teacher Contacts for the year determined on October 3 1 and March
3 I shall be as follows: +W

s-a
General Level Science, Math, History

Geography. French
English, including OAC
Science Advanced
Other Advanced
Other General
lechntcal  Studies (Auto, Wood, Machine)
Open
Industrial Arts/Electrical
DraltingKommunicationslFamily  Studies (labs)

153
IS3
168
180
162
I35
I53
I41
147
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IS.04

Basic Level
Vocational
OAC’s  (except English)
Physical Education
ESL

II0
120
168
I68
I35

N O T E : Given the expected changes to be brought about by Secondary School
Reform, the term General will be replaced by Applied, the term Advanced
will be replaced by Academic.

The semestered P.T.C. shall not exceed  55% of the maximum P.T.C. in one semester
45%  in the other using the enrolment figures as of October 3 I and March 3 I.

and

IS 05 The maximum P,T.C.  shall be calculated proportionately to the number of classes teught
and to the number taught in each subject area.

15.06 When calculating the maximum allowed P.T.C.‘s  for a teacher teaching a class which
contains more than one course, the allowed P.T.C. for that class shall be an average of
applicable maximums for the courses being taught.

15.07 The Principal shall endeavour to keep the number of multi/?&levelled/stacked  classes to a
minimum.

IS.08 In special circumstances, the Superintendent responsible for Secondary StafIing,  in
consultation with the District President, OSSTP. District 21, may assign a teacher up lo
five per cent (5%) in excess of the foregoing P.T.C. figures.

I s.09 In a Composite school, no teacher, unless he/she  agrees, shall have more than one
Level class with more than 20 students among the classes assigned to that teacher.

Basic

15. IO Special Education congregated classes will be staffed in the proportions determined by
the Regulations.

15. I I The average class size for secondary schools, in the aggregate, shall be in accordance
with the Education Act and Regulations.

16 -ED AND SUPERVISORY TIlLlE
16.01 A teachir’s duties shall consist of I250  minutes of assigned instructional time, 200

minutes of preparation time and up to JO minutes of supervision time per every live (5)
instructional days on avrragc over the school year.

le.02 As part of the 1250 minutes a full-time teacher shall be assigned three classes or
equivalent time periods per day. No teacher shall be assigned, as pati  of the three
assigned classes per semester, office  administration duties.



1998.2000  Colltcrlvr  A~rrrmenf Page 22

1601

1604

16.05

16.06

16.07

16.08

16.09

16 IO

The balance of the I250 minufes  will consist of:
(a) scheduled student evaluation & assessment (invigilation of exams/tests & co-op

moniloring)
(b) scheduled on-call classroom instruction (including special education or remedial

classes) IO replace absent teachers
(c) teacher advisory group
(d) resource centre (library) or computer-lab support
fe) and other  instructional duties as assigned by Ihe  Principal in accordance with the

Educarion  ACI as amended by Bill 63.

No duties shalt be assigned during a teacher’s 200 minutes per week preparation lime.

Instructional duties as a paMme  teacher shalt be pro-rated in Ihe same ratio that the
part-lime bears  to a full-lime assignment.

Each teachtr shall be entitled 10 a scheduled interval bcrween  classes for a lunch-break of
not less than forty (40) consecutive minutes.

The Principal w$ makewry  reasonable effort lo provide an equitable distribution of
assigned duties to all teachers.

No teacher shall be required 10 perform duties as assigned in sub-section 16.03 for a full
period without  prior consent of the teacher. The principal will endeavour, wherever
possible, not  IO assign rhe  duties in SubsccGon  16.03 on consecutive days (0 a teacher.

No teacher shall be required IO perform supervision as assigned in Subsection 16.01 on
any day the teacher is assigned and performs inslruclional  duties  as per Subsection 16.03
(exclusive of TAG).

No teacher shall be required IO perform more than 30 “on calls” per semester unless the
Principal can demonstrate there is a need IO do so in order IO meet program needs.

ARILCLEi
1701 &MngNeed-$

A Secondary Staffing Committee shall be established by January I5 and maintained from
year to year to provide advice 10 the Superintendent in charge of Secondary Staffing on
the staffmg rcquircments  of the secondary syslem.

I7 02 The Commillce  shall be comprised of the following:
(a) The President  or designate of the Bargaining  Unit
(b) I he Chief Negotiator or designate of the Bargaining Unit
(c) Twn  Prjncipnls  selected by the Superintendent in charge of secondary  stafling
(d) The Superintendent responsible for secondary stalling
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t 7,OJ By March I sl. the Superintendent responsible for secondary slafling, in consullalton  wi&
rhe  Cornmince  shalt review the  enrollmenl projection data  to eslimatc  the total
complement of secondary system leaching staff for the following school year, This
estimated complement of secondary system  teaching s!aff will ensure that there will be
an aggregate average class size across Ihe  system of 22: I in accordance with secGon
170.  I (2) of rhe  Education Act and according IO the Collective Agreement.

The Superintendent responsible for secondary starting  shall establish a list of Teachers
“redundant to system requirements”. A redundancy list  shat I be created by removing rhe
number of Teachers necessary to equal rhe  roral system reduclion,  from the bottom of the
Seniority List. The Superintendent responsible for Secondary staffmg  shalt advise the
Principal that these  Teachers are no1 available for assignment in the next year.

IT.05 The teacher declared redundant shall be recognited  as a competent Teacher and shalt be
given a letter of recommendation lo this  effect  by the Board no later Olan  March 3 I.
Such Letter will indicate Ihe reason why the leacher is redundant and Hal Ihe Teacher
will be given the rights outlined  below re:  Recall List, Severance, Continuing Education
and Occasional Teaching Opportunities.

t 7.06 In consul[aGon  wirh rhe  Committee, tie Superintendent responsible for secondary
staffing  will make the necessary adjus\ments  to rhe  rota1  complemen(  of secondary
system teaching staff in response to shifts  in the projected enrollmcnf.

t 7.07 The Superintendent responsible for secondary stafling, in consultation with the
Committee shall allocate the number of teachers 10 the schools.

t 7.08 By June I and January I, the  Superintendent responsible for secondary staffing of the
Board in consultation wi&  the President of District 2 I, or designate, shalt endeavour lo
comptek:
s appointments to known vacant Positions of Added Responsibility,
. placement of Teachers returning from leave of absence,
- lransfers.
The President of Districl  2 I or designate shall act in a consultative rote only; the tinat
decision shalt rest with Board Ofkials.

1709
For all teachers who were employed by the former  Hamilton or Wenworth  l3oards  of
Education additional seniority  from January I, 1998  on, and for all tcachcrs  hired on or
afwr January I, 1998, seniority, shall be dckrmincd  by
(al coolinuuus  scound;rry  swicc tiilh  Ihc tt~ti~illu~~-~cnr~vu~t~  I)wicf  thilrd  01’

Education including long term occasional experience with the Iiamilfon-Wcnlw
Disrrict School Board accrued on and aner January I, 1998.
(i) all approved Icaves of absence, including layoff wilh recall rights, shall nol
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be considered an interruption of continuous service. Seniority shall continue
to accrue during any and all leaves of absence except unpaid personal or
general leaves.

(i i) seniority shall  accrue on a full-time basis regardless of the length of the
leacb+g  assignment.

and w
where  scniorlty  as calculated by continuous scrvicc  with the employer within the
secondary panel is equal, the criteria as listed below  shall be used to determine which
teacher has the greatest seniority:
(b) with the greatest amount of other teaching experience in either panel in the former

Wentworth County Board of Education or the former Hamilton Board of Education
or the Hamilton Wentworth District School Board shall be considered to have the
greatest seniority.

and where  seniority  as calculated in (a) and (b) is equal the teacher
(cl with the greatest  other secondary teaching experience with school hoards in Ontario

shall be considered to have the greatest seniority.
and where seniority as calculated in (a), (b), (c) is equal the teacher
(d) with the greatest elementary teaching experience with school boards in Ontario shall

be considered  to have the greatest seniority.
and where seniority as calculated in (a), (b), (c), and (d) is equal, the teacher
(e) with the greatest out of province teaching experience shall be considered to have the

greatest seniority.
and where seniority as calculated in (a), (b), (c), (d) and (e) is equal, the teacher
(f) with the earliest documented acceptance of a leaching position with the former

Wcntworth  or tlamilton  Boards  of Education or the Hamilton Wentworth District
Donrd  of Education, shall be considered to have the greatest seniority.

Should there be teachers with equal seniority atIer the criteria
posillon  on the seniority list shall be determined by lottery

above is applied, final

I7 10 SchoolNtedsQnlCommittoc
Each second&y school shall form  a School Needs Identification Committee to consist of
the following,
(a) the  Principr+
(h) the  Vice-Principal(<)+@@
(c) I)ep;lrtnient  H e a d s
(d)  f3rnnch  President

N O T E : The Supcrintcndcnt  responsible for secondary staff  and the President
Oittrict  2 I. or designate(s). shall attend the mcetines  as necessary

o f

I 7 I I This Committee shall meet  for the purpose of identifying the positions required to satisfy
the program needs of the  school prior to the completion  of Article 17.08.  The Committee
in IIS  dcltberatlons.  shall consider such factors as: the courses and number of sections to
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be offered, the number of teachers required by course and Departmenl,  and Ihe proposed
assignment of teachers 10 Depanmenrs on Ihe basis of qualifications and seniority.
Department Heads are exempt from being declared surplus lo the  needs of Ihe  school.
The purpose of this committee is to help provide information necessary for the placement
of reachers in Article 17.08, as well as monitoring Article 16 (I 250 minuccs).  The
Committee shall act in a consuhative basis only; the final decision shall rest  wirh  Ihe
Principal.

17.12 s
A surplus teacher is defined as a teacher who is determined to be surplus to Ihe staffing
requirements of a particular school, and, as a resuh,  is available for placement 10 another
school smfl  in the system.

17.  I3 Teachers who are declared surplus to their school will be notified of that  fact no late;
than May 1st.  They shall be placed in available posittons  in other schools for which they
arc qualified prior lo placement of teachers new to the  Board, with the most senior
teachers being offered their choice of positions first.

17.  I4 A teacher who is surplus to E school shall have the right, on the basis of seniority, to
replace Ihc teacher with the least seniority in !he  teacher’s area(s) of qualification in any
secondary school operated by the Board.

17.  I5 A surplus teacher who cannot  be transfened  10 a lull  timetable  in one work site  shall be
assigned, wherever possible, to a firll  timetable, which is split  between two work sites.

17. I6 A teacher who is assigned a split rimetable  and who is required 10 Iravel between two
work sites in the same day will be paid mileage rcimbursemcnl  in nccordance  with Board
policy.

17.17 v

A redundant teacher is defined as a teacher who is determined to be redundant to the
srafftng requiremtinls  of Ihe system.

17. I8 On September 1 all redundant reachers shall be identified as being  on Ihe  Recall List.
The Board will  notify the  Bargaining Unit of rhc  names of those  reachers idcnrificd as
being on the Recall List.

17.  I9 Before hiring from outside Ihc Ilamilton-Wentworth  syslem or effecting transfers  from
another panel the noard shall offer  vacant (caching p&ions  in its  schools lo qualified
teachers on the Recall List  on rhc basis of seniority.

17.20 Any leacher who has been lerminated in accordance  wilh the  provisions of scnioriry.
surplus and redundancy procedures of this  agreemcnl  shall be eligible for recall for a
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period of IWO years from the effective date of termination
that period of rime the reacher remains on the Recall List.

and shall accrue seniority for

17.2 I A teacher on the recall list may be covered by the benefit package provided that the
teacher prepays the full annual premium in advance. If the teacher is recalled to duty the
Board shall rebate IO the teacher a pro-rated amount equal to the cost of the benefits from
the period for which the reacher is recalled. The teacher shall not continue to accumulate
sick leave credits while on the Recall List.

I7 22 When teaching positions become available, they shall be offered to teachers eligible for
recall in order of seniority on the seniority list, provided Ihat  Ihe teacher is qualified for
the position, or becomes qualified before the assignment commences,

I7 23 A teacher who accepts a position in accordance with this Article shall be reinstated with
full rights (advancement on the grid. subject to Article 10.06) and benefits unless
specifically modified by this Agreement,

17.24 II is the responsibility of all teachers on the recall list to maintain current addresses and
telephone numbers with the Human Resources Department of the Board and the
Bargaining Unit.

17.25 When a position bccomc3vailab++#hc  Board shall contact the most senior qualified
teacher being recalled by telephone and over the position by registered maii.

17.26 (a) A teacher on the recall list shall be offered a position in Summer School and
Evening School for which theyarc  qualified.

(b) A teacher on the recall list shall be given the opportunity to apply for placement on
rhe  secondary occasional teacher’s list for the Hamilton-Wenfworth  District School
Board

17.27 A teacher shall forfeit the teacher’s right of recall if the teacher:
(a) declines a written offer from an oflicial  of the Board of an appointment to a vacant

position;
(h) does not reply within ten (IO) working days of an offer of employment sent by

registered mail to the teacher’s last known address:
(c) accepts an appointmenr  to a regular teaching position elsewhere; or
(d) elects  to receive a severance allowance.

I7 28 -.a)!
(a) Severance Pay enti~lcment  shall apply to teachers who have successfully completed

the probationary period. rhc amount of’ severance allowance shall be 10% of annual
salary for each year up to a maximum of 20%  of annual salary. The amount of
severance allowance shall be based on the annual salary the teacher was earning on
Ihe date the teacher’s contract was terminated.
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(b) A teacher on an unpaid leave of absence who is declared redundant and who elects
to receive the severance allowance, shall receive a severance allowance based on the
annual salary the teacher was earning immediately prior to the commencement of the
ieavc.

(c) A teacher must notify the Board in writing within eight (8) weeks following the date
of tcnnination  of contr&  of the teacher’s desire to receive a severance allowance in
lieu of recall, If such notice is not received within eight (8) weeks, the Board shall
have no obligation to pay the severance allowance.

(d) The Boord  shall have no Whet  obligation under this Agreement IO a teacher who
receives a severance allowance.

17.29 If a tcachcr declines an offer of employment under the provisions of Article 17,  the Board
shall have no hrnhcr  obligation IO that teacher under this Agreement. A teacher who
declines supply or occasional teaching assignments or credit courses outside the regular
day school program shall not prejudice the teacher’s recall rights under this Agreement.

18
Pa

Teachers may request to be transferred from one school to anothcr.Application  forms for
voluntary transfer shall be made available to all Teachers early in the school year.

18.02 A teacher requesting a voluntary transfer shall request the transfer in writing
April 1st  for semester one (I) and November 1st  for semester two (2).

no lalct  than

18.03 All such requests shall remain on file with the Superintendent for one school year.

18.04 Requests for voluntary transfer which can be accommodated shall be used first IO fblf~ll
the requirements of Anicle  I5 (Stafftng),  In order lo facilitate voluntary lransfcr,  a
Teacher who is transferred to replace a Teacher on leave for only one year will remain
the responsibility of the originating school.

18.05 A Teacher whose request for transfer cannot be effected shall be informed as soon as
possible. A teacher may request and receive an explanation as to why this transfer
request was not acted upon.

18.06 m
A reciprocal transfer involving a member(s) of the Bargaining Unit and a mcmbcr(s) of

‘another Bargaining Unit may occur under the following conditions:
(a) The mcmbcr of the Bargaining Unit agrees in writing to participate in a reciprocal

transfer,
(b) The transfer shall be for a period no1 IO exceed IWO  years,
(c) A member of the Bargaining Unit on reciprocal transfer shall be subject to all the

provisions of the Collective Agreement governing the Bargaining Unit of which the
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teacher is a member, except the teacher shall be subject to the working conditions of
the panel to which assigned.

18.07  M
(a)

(b)

(c)

The  Board shall provide the opportunity to permanent teachers to participate in a
“job exchange” program in accordance with the terms and conditions of this article.
Two pefJAanent  &-I,chers  may be temporarily exchanged, subject IO the agreement of
the  Superintendent responsible for Secondary Staffmg. At the end of the exchange
the teachers will return to their previous positions, subject to Arlicle  I7 (Surplus and
Redundancy).
Teachers participating in job exchange shall be paid the salary for the exchange
assignment. If the exchange assignment is less than till-time,  the salary  and benefits
shall be prorated in the same proportion that the part-time assignment is IO a
full-time assignment.

~1inu19 - PROCRAMMECONSOLLRAm  AND SCHOOL  CLOSURE
19.0 I No teacher shall, by reason of school closure or programme consolidation be deprived of

the teacher’s rights to placement in a position elsewhere in the system according to
seniority and Article 17.

19.02 Wherever possible, the Board will use transfers to place teachers of programmes to be
consolidated or from  schools to be closed.

I 9.03 A teacher  holding a position of responsibility in a school or programme which has been
closed, shall be transferred to a comparable vacant position elsewhere, if available, in the
syslem.

19.04 Where there is no comparable vacant position as indicated  in the above clause, a teacher
holding a position of responsibility in a school or programme which has been closed shalt
be transfened to replace the most junior teacher holding a comparable position in the
same subject  discipline  or area of responsibility elsewhere in the system.

INGS
20.01 (a) Ifa teaching position becomes vacant or a new position is created aner the

beginning of 1% school year, the noard  will first consider transfer  requests on file IO
fill the%sition  as soon as possible. The teaching position vacated by the transferred
teacher will be zsted,  to take erect  at the beginning of the next semester, For the
remainder of the current semester, that position will be filled by an administrative
placement

(h) If there are  no transfer requests  on file. the teachin  position will be posted to take
cll’cct the next semester, and the position will be filled by an administrative
placement for the remainder of the current semesfer.
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20.02 If a vacancy occurs in a position of responsibility listed in Article IO, the position shall
be posted in each school and Ed. Centre at least ftve (5) days prior to the stated deadline
of application. Any change in the stated application period shall be made  by mutuirl
consent of the parties.

2 I -1 APPOfNT~~
2 I .O  I As of Siptember I, 1998, a teacher appointed IO any of the following positions shall be

on a term basis, renewable as indicated:
(a) Consultant - for a term of one (I) year. reneuablc for a further period at the mutual

consent of the teacher and the Board.
(b) Special Assignment Teacher - normally for a period of up to ten months, but this

tear  may be extended by mutual consent of the teacher and the Board.

2 I .02 A Teacher whose term appointment is expiring shall be informed by the Board of the
teacher’s new assignment at least one month prior to the expiration of the appointment,

2 I ,OJ Upon completion of a term appointment, the Superintendent responsible for secondary
stamng  shall return to the teacher to the teacher’s former position or its equivalent,

2 I.04 Notwithstanding anything in this Article, the Board may, through appointment, lilt a
position temporarily in the most convenient manner where the vacancy in a position of
responsibility is to last for a period of less than one complete semester. Any allowances
payable shall be effective from the date of temporary appointment.

G VI-
22.01 (a) A teacher may be temporarily appointed to the position of Acting Vice-Principal IO

replace an absent Vice-Principal for a period of one year less a day and shall have
the right to resume the teacher’s bargaining unit duties at the end of the temporary
assignment with full rights and privileges as though there had been no break in
service within the bargaining unit.

(b) A teacher may be temporarily appointed IO the position of Acting Vice-Principal to
fill a vacancy which is known prior to a board approved school closure or for
emergency reasons for a period of one year less a day and shall have the  right IO
resume the teacher’s bargaining unit duties at the end of the temporary assignment
with full rights and privileges  as though thcrc had been no break in service  within
the  bargaining unit.

22.02 Notwithstanding Article 22.01,  the teacher  will continue lo be subject to all terms and
conditions of the Collcctivc  Agrecmenl  excluding working conditions huf  including dues
deductions.

22.03 Nothing in this Article prevents the teochcr  from resuming the tenchcr’s  position within
the bargaining unit subject IO ten (IO) working days written notice  to the Oircctor  or
designate.
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22 04 The teacher appointed to the position of’ Acting
minimum salary rate for a Vice-Principal.

Vice.Principal shall be paid at the

22.05 The  teacher who has been temporarily appointed to the position of Acting Vice-Principal
shall  be replaced by an Occasional Teacher. At the end of the assignment the teacher
shall  return to the teacher’s former position or equivalent.

22 06 A reacher who has been temporarily appointed to the position of Acting Vice-Principal
shnll  not participate in cithcr  performance evaluation under Article I7 or disciplinary
action under Article 24.

22 07 Notwithstanding Article 23.03 above, in the event of a labour dispute, between
and the bargaining unit, the teacher will return forthwith to the bargaining unit.

the Board

ARIlCLE NEW K?ZlIUM
23.01 If the Board creates a new position to be filled by a member of OSSTF,  either by

reclassification or the use of terminology or nomenclature not presently in the
Agreement, the Board and the Bargaining Unit shall meet forthwith IO negotiate the
salary, allowance and other terms of employment.

JOB PB

“Evaluation” shall mean an assessment of a teacher’s work by an Academic Supervisory
Ofliccr  of the Board, a Principal or a Vice-Principal for the purpose of determining the
quality of job performance.

24.02 Any criteria established by the Board for evaluation of teachers or modifications
existing procedures  shall be developed in consultation with the Bargaining Unit.

to

24.03 An Evaluation Report  shall be made in writing and signed by the evaluator, with a copy
IO the teacher. Evaluation shall take into account the teacher’s area(s) of speclalization
and assignments and normally shall be made upon reasonable prior notice to the teacher.
Consideration shall be given to a representative variety of classes or (caching  situations,
or. in tlrc  case of a teacher whose position does not entail classroom teaching, a
rcprcscrrtntive  range of duties and responsibilities.

24 04 I hc Evaluation Report shall be made available to the teacher at the earliest possible
opportunity, but not lotcr  than tive (5) working days from the date of the visit or
e~~nltinttori.

24 05 I hc tcxlrcr shall hc given  an opportunity IO utitial  or sign the Evaluatiotr  Report and to
plncc  comments  on the form or append comments to the foml. This opportunity shall
nccttr  before any person  other than that teacher and the evaluator sees the Evacuation
Report lrttttals  or signature indicate only that the teacher has read the Evaluation Report.
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24.06 At the request of either party, a meeting shall be held to discuss the evaluation.  Al such a
meeting. the leacher is entitled to be accompanied by a representative of the Bargaining
Unit.

24.07 An Evaluation Report which stales that the reacher’s performance is unsatisfactory shall
outline the reasons and specific recommendations for improvements necessary to achieve
the satisfactory performance.  Under such circumstances, a subsequent evaluation shall
be made on these specific rccommendaGons  abler  a reasonable lime for improvement.
Reasonable time means not less than one month. Such evalualion  is subjecl  to all the
foregoing procedures.

24.08 If the subsequent evaluation report slates that the reacher’s performance  is still
unsatisfactory, the teacher shall, upon request, have the right to an evaluation by another
evaluator who shall ba  detcrmincd by the Board. Such evaluation is subject to all the
foregoing procedures.

24.09 When a teacher whose performance has been evaluated according to these procedures has
not achieved satishctory.performance  aner e reasonable time, the Superintendent may
recommend ter-kination of contract to the Board. Notice of termination shall be by
registered letter, with a copy to the Bargaining Unit.

24. IO Notwithstanding the provisions herein, the Board shall retain the right provided in
legislation to terminate Ihc employment of a probationary teacher.

24. I I Probationary
teachers.

teachers shall be subject 10 the same and procedures as permanent

24. I2 mof Dcvw
The Board shall develop, in consultation with the  Dargaining  Unit, criteria and
procedures for the purpose of evaluaring leacher  performance with a view to improving
the quality of instruction in the system.

24.13 The implementation of any procedure under this Article shall be entirely separate from
procedures for the evaluation of job perfomlance for compelence  and contract
maintenance.

24.14  ~eachrr
A teacher shall hnve access to examine the teacher’s personnel and evaluation files upon
prior nrrangcmcnt with the  Iiurnnn  Resources IIeprrnmcnt  or the Principal.

24.16  lhe teacher shall have the  right IO contest in writing
and hove fhc same recorded in the kachcr’s file.

the accuracy of such irrfonnntion
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24 17 Upon w&en request of the teacher, a written warning or other disciplinary action may be
removed from the teacher’s personnel file  afler two (2) years providing the personnel
record has beemice  of any written wammg  or other disciplinary action during the
intervening period. Suc!@equest  shall be submitted in writing 10 the Manager, Human
Resources.

The Board shall not discipline, without just cause, a teacher by means of:
(a) a wrItten reprimand,
(b) demotion from a position of added responsibility,
(c) suspension with or without pay,
(d) termination of contract.

fJi!xE. It is recognited  that a lesser standard of just cause (basic procedural
applies to the termination of a probationary teacher.

fairness)

24 I9 It is understood that formal disciplinary action under 29. I8 (b) (c)(d) shall be taken by
the Board through an appropriate Supervisory Oflker of the Board.

24 20 A teacher shall be accompanied by a representative of the Bargaining Unit at any
disciplinary meeting that may be called by Management to which the teacher is invited.
The representative of the Bargaining Unit may represent the teacher subject to the
teacher’s approval.

24 2 1 Each teacher shall be provided in tiling with all derogatory notations or disciplinary
aclion  which is placed in the teacher’s file. Any commenls  or rebutlal  the teacher wishes
to make pursuant to any derogatory of disciplinary action shall be inserted in the file.

. TINKING  EDKAIW!i
25.01  Summer

Certified teachers employed to teach credit courses in the summer school program of the
Board shall bcdcsignaled  as the Summer School Staff.

-ai+

25.02 Certified teachers employed to teach credit courses in the evening school program of the
Retard  shall be dcsignared  as the Evening School Staff.

25.03 Cer(lfied  TeJlcher
A “Certified Teacher” means a teacher who is registered with the Ontario College of
Teachers and:
(a) who holds a valid certificate of qualification as a teacher  in a secondary school in

Onlarlo, or
(b) who holds a Letter of Eligibility granted by the Minister under the Education Act, or
(c) in respect of whom rhe Minister has granted a Letter of Permission under the

liducation  Act.
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25.04  dab
The Board shall post a notice by April I, in each secondary school and the Education
Centre inviting applications from members of the bargaining unit to teach credit courses
in the summer school program.

25.05 The Board shall post a notice by June 1, in each secondary school and the  Education
Centre inviting applications from members of the bargaining unit to teach credit courses
in the evening school program for the ensuing school year.

2S.06  APooinlmtnt
When hiring certified teachers to teach credit courses in the summer and evening school
programs, the Board shall give preference to application for employment, in the
following order:
(a) to members of the Bargaining Unit under the terms of Article 17.
(b) to members of the Bargaining Unit having recall rights under the terms of Article 17.
(c) to members of the Bargaining Unit employed in the preceding school year in the

Board’s summer and evening school programs respectively in accordance with
qualifications and seniority,

(d) to other members of the Bargaining Unit and to members of the Occasional
Teachers’ Unit.

(e) to other persons

25.07 All members of the Summer and
(Form 3) contract or equivalent.

Evening Staffs shall be appointed on a Sessional

N O T E : Teachers will continue to be paid their respective rates of pay (former
Hamilton Board of Education and former Wentworth County Board of
Education) for summer and evening school until June 30, 1999. Effective
July I, 1999 all teachers in the summer and evening school programmes will
be paid in accordance with Articles 25.07 and 25.08.

Teaching staff of Summer School shall be paid as follows:

(a) Teachers - New Credit Course - $3,710
(b) Teachers - Remedial Course - I Course - S1,855
(c) Teachers - Remedial Course - 2 Courses - 53,710
(d) The above rates of pay shall be pro-rated if the teacher is employed for less  than the

full summer school period.

25.08  M*v  E rninn- v
Certificated Teachers of Credit Courses
Supervisors of Evening Schools (September 1198  to

June 30. 1999)

- S33.71/hr.

- S4565
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NOTE. In addition to the above stated
receive 4% vacation pay.

rates Continuing Education teachers shall

2 5 09 A teacher shall receive a special allowance, over and above the regular rate of pay, equal
to one half ( l/2)  hour’s pay for each evening taught while the registered class enrollment
is twenty-five or more students. If the registered class enrollment drops below
twenty-five (25) students the special allowance shall be deleted. Registered class
cnrohents  shall be monitored on a regular basis by the Supervisor of Evening School
and the Principal of Continuing Education.

25 IO Effective July I, 1999,  the positions of Co-Principals of Summer School and Supervisors
of Evening School will bc replaced by Administrators.

25 I 1 Lhntiuin~n Fctr.
The Board shall deduct Federation Fees from each pay from all members of the Evening
School and Summer School Staffs in accordance with Article S.02.

25 I2 The Board shall deduct from the salary of each member of the  Summer School and
Evening School Staffs the Bargaining Unit District levy in accordance with Article 5.03.

25 I3 The Union a-s to indemnify and save the Board harmless from  any claims,
attachments, or any fohiraf  liability as a resull of fee  or levy deductions.

suits,

25. I4 In addition to Article 25, the other Articles of the Collective Agreement which apply to
Continuing Education teachers shall be:

Article I - Recognition
Article 2 - Purpose
Article 3 - Duration, Renewal and Continuance
Article 4 - Ma,nagement  Rights
Article 8 - Pregnancy/Parental
Article 26 - Grievance Procedure

IEVANCE  PJIQCEDUBE

(a) “Grievance”  shall mean a difference  arising from the interpretation, application,
administration or alleged violalion of the agreement

(b)  “Party” shall be defined as -
(i) The Bargaining Unit
Ifi) ‘rhc Board

(c) “Day” shall be deemed to cxch~dc Saturdays, Sundays, Statutory Hohdays,
Christmas Drcak.  the Mid-Winter Break, and Summer Holidays.

(d) Notwithstanding the above, a grievor  may elect to commence or proceed with a
grievance during the summer holidays by giving written notice to the respondent
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(d

party IO that c,ffcc~,  prior to June 30. The provision for limelines shall be contingent
upon availability of supervisory oflicers  and other management personnel
“Griever”  shall mean  -
(0 an individual employee, or
(ii) a group of employees having the same grievance, or
(iii) the Bargaining Unit acting on its own behalf
(iv) the Bargaining Unit acting on hchnlf  of a dcceascd or retired  mcmbcr.
(v) the Board acting on its behalf.

26.02  Cricvrncr
The Board and the Bargaining Unit agree that the designated grievance procedure as
hereinafter set forth shall serve as and constitute the means under this collective
agreement IO be utilizcd by the gricvor for the prompt disposition, decision, and final
settlement of a grievance, and the specifically designated procedure shall be followed.
Wherever the term grievance procedure is used, it shall be considered as including the
arbitration procedure.

26.03 A member shall have present a representative from
stage of this grievance and arbitration procedure.

OSSTF IO assist the Member at any

26.04 The time limits and other procedural requirements set out in this Article are mandatory
and not merely directory; therefore, failure to put a gricvanct in writing at the proper step
in accordance with the requirements hereof shall be deemed a complete  waiver and
abandonment of the grievance.

26.05 Notwithstanding Article
agreed to in writing.

26.04 above, time restrictions may be extended i f mutually

.
26.06 m

The Bargaining Unit, or a Member, with the concurrence of the Bargaining Unit, mny
initiate a complaint with the immediate supervisor, who shall respond to the complaint
within ftve (5) days of the receipt of the complaint.

26.07 If the immediate supervisor  does not settle  the matter IO the grievor  satisfaction within
tive (5) days, the griever’s  written grievance shall be processed commencing at Step One
of the Formal Gricvnnce Procedure.

If the reply of the immediote supervisor  of the grievnr  nt the Inform:rl  Stnpc  ic nr)t
acceptable to the Bargaining Unit, within ten (IO) days the  lIargaining Unil may iniliatc  a
written grievance with the Superintendent  of Stnning-Secondary  or dcsignale.  A mecling
will be held between the Superintendent, the grievor  and a rcprcscntative  of the
Bargaining Unit within ten (IO) doys  of the  prcscntation  of the grievance  lo the
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Superirltcndcnt.  The Superintendent shall give the grievor  a reply within five (5) days. I I
the Superintendent’s reply  is not satisfactory to the gricvor,  the griever  may proceed to
Srcp 2 wllhin live (5) days of rcccipt  of such answer.

26.09

26.10

26 II

26 12

26. I3

26 I4

1 bc grievance  shall contain:
(a) a description of how the allcgcd dispule is in violation of the Agreement,
and
(h) IllC clnlltes 111 the Colleclivc Agrccmcnt alleged lo bc violated, an d
(Cl IIIC  rcmcdy  iought,  imd
id) the signnturc  of the duly nuthorized oflicial of Ihe Bargaining Unit

SJepM
v

At this step the tvritren  gricvancc  shall be refened  to the Director of Education or the
Director%  dcslgnate  within the aforesaid  five (5) days of receipt  of the written decision at
Step One, but not thercafter.  A meeting  shall be held within five (5) days between the
Director of Education or designate and the representative of the Bargaining Unit together
will,  Ihe  griever The Director shall respond  IO the grievance within five (5) days of such
meeting. II’thc written reply  is not satisfactory IO the representative of the Bargaining
Unit nnd the grievor, then the next step of the grievance procedure must be taken within
twenty (20) days of the rcccipt  of the written decision, but not thercaflcr.

If rhc  reply  of IJIC  Board is unocccptablc  to the Bargaining Unit, the Bargaining Unit may
then apply for arbitration within twenty (20) days of the receipt of the reply.

AI any  s~ngc  in the grievance procedure,  the parties by mutual consent in writing may
elect IO  rcsolvc  rhc  grievance  by using grievance mediation. The  parties shall agree on
the indi\ idrrnl  to be the mediator and the time frame in which the resolution is to be
rcachcd

7 he timclines  outlined in the gricvancc procedure  shall be frozen  al the time lhc  parties
mutually agreed in writing to use the grievance  mediation procedure. llpon  written
notificnfion  of cithcr party to the other party indicating that the gricvancc mediation is
terminated, the rimelines  in the grievance procedure  shall continut  from the point at
\rh~clr  tlrcy wcrc fro7en.

The  party desiring arbitration shall notify the other party in wriling  of its desire lo submit
Ihc  tliffcrcnce or all~ation  I whitration  and the  notice shall contain the name of the first
party’s nppoinlec  lo an Arbitration Board. The recipient  of the notice shall, within len
( IO) days, inform the other  party tither  that it accepts  the other party’s appointee  as a
sin&  Arbitrator or inform the other party of the name of its appointee lo the Arbitration
Doard. Wllcrc IWO  nppointees  arc so selected, they shall, within ten (10) days of the
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appointment of the second of them, appoint a third person who shall be the Chairperson,
If the recipient of the notice fails to appoint an Arbitrator or if the IWO appointees fail to
agree upon a Chairperson within ten (IO) days, the appointment shall be made by the
Labour Relations Board upon the request of either party.

26. I5 The Board of Arbitration shall not be authorized  to add. delete, modify or otherwise
amend the provisions of this Agreemenl, nor make any decision inconsistent with the
provisions of this Agreement, nor adjudicate any matter nor specifically assigned to it by
the notice IO arbitration in Step No. 3 of Article 26. I I. It is understood and agreed that in
adjudicating a discharge or discipline grievance, an Arbitration Board may substitute
such other penalty for the discharge or discipline as the Arbitration Board deems just and
reasonable.

26. I6 The fees for a single Arbitrator, or a Chairperson of a Board of Arbitration, shall be
shared equally by the parties.

26. I7 (a) A Teacher whose attendance is required at a meeting related IO this Article shall be
paid at the rate of pay that would normally be paid if the Teacher had been at work
and such attendance shall be without loss of benefits, sick leave, seniority or any
other rights and beneftts  that might otherwise accrue to the Teacher. The Teacher
shall not be paid for any day that does not fall within the Teacher’s regular work
period.

(b) A Teacher who has been suspended without pay or discharged for just cause shall
not be paid for the time spent at meetings related to this Article unless the Board is
directed to make such payment by an arbitration award or through the resolution of a
grievance.

26.18 There shall be no discrimination against a Teacher because
participation in the grievance and arbitration procedure.

of the the Teacher’s

E s PO v eor
2Y&-

GrouDd Groovy

If a complaint arises between the Board and the Bargaining Unil under this Agreement,
represcntativcs of the Board as designalcd  by the Superintendent responsible for

’ secondary staffmd representatives of the Bargaining Unit as designaled  by ils  President
shall tirst  discuss rhc matter in on endeavour to resolve  the complaint. Such a mecting
shall take place  within ten (IO) days from the time the circumstances upon which the
complaint is based were  known or should have been known. If the matter is not settled 81
the informal stage. the grieving party shall proceed IO the formal stage of the gricvancc
procctlure.

26.20 ~ormrl
If the complaint referred IO above  has not been satisfactorily resolved,  a Dargaining  Unit
policy gricvancc or group gricvnnce,  or a Board  grievance  shall bc submitted to the
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Board or the Bargaining Unit, as the case may be, in writing by the gricvor  within twenty
(20) days from the time the circumstances upon which the problem is based were known
or should have been known. A meeting between the Board and the Bargaining Unit shall
be held within ten (IO) days of the presentation of the written grievance and shall take
place within the framework of Articles 26.08  - 26.1 I above. The Board or the
Rargaining  Unit, as the case may be, shall give its wrillen decision within ten (IO) days
of such meeting.

26.2  1 lf the decision is unsatisfactory to the grieving party, the grievance must be submitted to
arbitration within 20 days of the delivery of such written decision and the arbitration
sections of this Agreement shall be followed.

.
27.01 A newly hired teacher shall serve a probationary period of one (I) year with an extension

of the period for absences exceeding twenty (20) teaching days in that year. It is
understood that the extension is equal to the number of teaching days absent,

-3 - OCCUPATll
28.01 In accordance with the Occupational Health and Safety Act the Board agrees to carry out

its duties and responsibilities to provide a safe and healthful workplace.

28.02 The Board and the Bargaining Unit agree that the Guidelines for the Structure and
Function of the School Joint Health and Sefety Committee shall be attached to the
Collective Agreement for information. Such Guidelines  are subject to mutual agreement
between the parties to this Agreement.



1998-2000  Collecrlve  Agrremrnr PO8S  39

TS OFJISUKTS 36 AND fl

In order to combine the existing District 36.Wentworth  seniority list with the existing District
&Hamilton seniority list, the following criteria shall be used for the initial placement on the list
for all OSSTF members who were employed by either board on December 3 I, 1997.

(4 Current seniority with either one of the Wentworth Board or Ihe  Hamilton Board of
Education plus:
0) Wentworth teachers who have elementary experience with the Wentworth County

Board of Education, continuous with their secondary experience, shall receive full
seniority credit for this experience

(ii) Hamilton teachers who have secondary experience with the Hamilton Board, and
who arc currently not receiving seniority credit for this service because a break  in
service occurred, shall receive full seniority credit for this experience.

(iii) Hamilton teachers on probationary contracts shall have their seniority calculated in
the same way as all other teachers.

and where seniority as calculated in (a) is equal, the teacher

(b) with the greatest amount of other teaching experience in either panel in either the
Wentworth County Board of Education or the Hamilton board of Education shall be
considered to have the greatest seniority.

and where seniority as calculated in (a) and (b) is equal the teacher

(c) with the greatest other
greatest seniority.

secondary teaching experience shall be considered to have the

and where seniority as calculated in (a), (b), (c) is equal the teacher

(d) with the  greatest other
grcatcsl  seniority

elementary teaching experience shall be considered to have the

1 and whcrc seniority as calculated in (a), (b), (c). and (d) is equal, the teacher

(cl with the earliest documented acceptance of a teaching position with the Wcntworth
Hamilton Boards of Education shall be considered to have the greatest seniority.

or

Should there bc teachers with equal seniority  after
the seniority list shall be dctemtinrd  by lottery.

the criteria above is applied. final position 00
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The partres  agree thar  a working committee be established to prepare for the consideration of the
Salary Committee to address 1999.2OW  tinding  of secondary school staffing.

.CQmmittcc
Cornmince  lo be comprised as follows:

3 OSStF
3  A d m i n i s t r a t i o n
I  T r u s t e e  -7Bairperz

The Trustee representative
the Committee.

shalt be tic chairperson and shall be a non-voting representative on

The total monies allocated for secondary staffing in 1999-2000  shall be calculated by
determining the sum of the revenue sources listed below referenced with the %‘s indicated.

Secondary Foundation Grant:
100% Classroom Teacher
100% Preparation Time
100% Library & Guidance
100% Department Head Allowance
100% Classroom Consultants

Secondary Qualification
I 00%

& Experience Grant

Secondary Credit Load Funding for 7.2 to 7.5 average:
100%

Secondary Special Educstlon:
64.8%

Secondary Learning
48.7%

Opportunities Grant:

Secondary Core French/French Immersion Grant:
68.5% -v

v

Secondary ESL
90 6%

Grant:

Adult Education Grant,
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Secondary Visa Student Revenue:
60%

The Committee will also consider any new secondary teacher staffing funding announcements
from the Ministry of Education and Training and any other possible allocations of monies
(excluding textbooks & learning materials, classroom supplies & classroom computers) horn
I9981  I I/O I IO the date the final report is lo be submitted.

-:

I;{
Determine monies to be allocated as per above.
Calculate the cost of the 1999-2000  secondary teacher compensation package using
relevant staff projections, enrolment projections, estimated I99911  O/3  1 scattergrams and
anticipated retirements.

1:;
Identify potential savings in the 1999-2000 secondary teacher compensation package.
Ensure that the Board will not incur a financial deficit. Any remaining shortfall between
monies allocated and compensation cost will be addressed via teacher staff reductions
and/or redeployment.

(e) The foregoing issues will be addressed in a reporc  to be submitted to the Salary
Committee. The report is advisory in nature, and the Board has the right to determine the
action required to address any shortfall between 1999-2000  monies allocated and
compensation costs. However, such action will be limited IO teacher staff reductions
and/or redeployment.

mitted to the Salary Committee no later than I999104i  I 5.



a
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The parties agree that a working committee be established to prepare for the consideration of the
Salary Committee to address the l999-2000  funding for Department Heads and Assistant Heads,
The Committee shall be comprised of three representatives from administration and three
representatives from  OSSTF.  The mandate of the committee is to ensure that the Board does not
incur a financial deficit between monies allocated for Department Heads and Assistant Heads
and the funding model. The report is lo be submitted to the Salary Committee no later than
I999iO4l  I 5.

In addition, this committee shall also be charged with reviewing all other allowances paid to
teachers under the former Hamilton and Wentworth  County Collective Agreements and to report
their findings back to their respective parties.
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The parties agree to insert the former Hamilton Board of Education and Wentworth County
Board of Education Salary Grids, Allowances, Degrees and Diplomas, Employee Benefits,
Continuing Education Rates of Pay and Sick Leave ond  Retirement Gratuity Plans

Workload provisions contained in the former Hamilton
County Board of Education will remain in force during
stipulated in this Collective Agreement.

Board of Education and Wentworth
the 1998.99  school year* unless otherwise
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The Board will continue its current practice of providing an Employee Assistance Program for
members of the  Bargaining Unit.

The parties agree. during the lifetime of the Collective Agreement. to establish a committee
composed of three representatives of the Board and three representatives ftom the Bargaining
Unit IO study alternatives IO retirement gratuities. The representatives will report back the results
of their findings IO their respective principals.
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MEMORANDUM OF AGREEhlENT
BETWEEN

THE HAMILTON-WENTWORTH DISTRICT SCHOOL BOARD
AND

OSSTF,  DlSTRICT  21

The parties agree that the terms of this Memorandum shall constitute hrll settlement of all
matters in dispute.

The undersigned representatives agree to recommend acceptance of the ~a-ms of this
memorandum of agreement IO their respective principals.

The term  of the Collective Agreemenl  shall be in force from September I, I998  up lo and
including August 3 I, 2000.

All terms and conditions shall be applicable effective September I, 1998 unless otherwise
specified.

Any obvious errors or omissions in this document will be corrected in accordance with the
negotiations and agreements reached between the parties.

Dated at Hsmiltoo  this 24th  dry of November, 1998.

ON BEHALF OF ON BEHALF OF
OSSTF,  DISTRICT 2 I THE HAMILTON-WENTWORTH

DISTRKT  SCHOOL BOARD

- - -  p__.____p

- I _ _ _ -

- .._ _-_._----  _ - --_-- - - _ _ _ _ _ _ _ _  --. _--__ _

-- _--

___.. _ _  ._ _.- _._--_._-___-c- -_ __._-_  _-_  _.-.-
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ARTICLES FROM THE COLLECTWE

AOREEMENT  BETWEEN THE FORMER
HAMILTON BOARD OF EDUCATION

AND 01STR1CT 8.

ARTICLES FROM THE COLLECTIVE

AQREEMENT BEVWEEN THE FORMER
WENTWORTH COUNW  BOARD OF
EDUCATION AND DISTRiCT 36.



FORMER HAMILTON BOARD OF EDUCATION ARTICLES:

ARTICLE 11 l SECONDARY SCHOOL SALARY GRIO

1100 YEAR Category 1 C&gory  2 Category 3 Category 4

0
1

'2
3
4
5
6
7
0
9

10
11

$30,852 $32,538
$32,538 $34.361
$34,217 $38,183
$35,899 $38,004
$37.578 $39,827
$39,266 $41,650
$40,95  1 $43,474
$42,633 $45,299
$44,320 $47,118
$46,001 $48,942
$47,660 $50,767
$51,609 $54,695

$35.060 $37,024
537.165 $39,266
$39,266 $41.512
$41,369 $43,752
$43.474 S46.001
$45,580 $48,243
$47,686 $50.486
$49,786 $52,727
S51.888 $54,970
$53,990 $57,218
$56,096 $59,463
$61.710 $65,916

11.06 (a) Commencing  September 1, 1993,  the method of payment for statutory
members of regular day school will be changed to provide  12 equal salary paymenls,
two payments In the month of September, two  payments in the month of June and all
remalnlng  months, October to May, will have one payment.

(b) The first payment in September wlll be payable the first teaching Friday
fottowtng Labour  Day and the First payment In June will be payable on the fifteenth
(15th)  of the month. If the fifteenth (15th)  of the month falls on a Saturday or Sunday,
the pay date will be the preceding Friday. If the fifteenth (15th) of the month falls on 8
Monday, the pay date will be on that date

(c) The pay dates for the remaining pays will not be changed and will
Continue to be the twenty-eighth of each month, except for the month of December.
December’s payment will be on the last teaching day of the month.

w The Board will continue to provide monthly salary paymenls  to Branch
Affittate members who are employed on a twelve month basis

!RTtCLE 14 - RESPONSIBILIN  ALLOWANCES l SECONDARY SCHOOLS--.-

Cmpodte  Secondary Schools__.. - - - - -

14.00 Allowances beyond the regular grid salary shall be paid to teachers in the
following  areas:



(4 Major Head - English, Business Education,  Technical Education,
Guidance, Mathematics, Science, Languages, History, French Immersion (Credit
Granting Program), Geography, Physical and Health Education  (Boys), Physlcal  and
Health Education (Girls), Family Studies, Music, Art and E.A.S.L.  credit granting
program at Sir John A. Macdonald and Scott Park. - $4.582

flJll

(b)

(cl Library Teacher - Certifkated,  with a full timetable and operating a
programme as specified by the Superintendent. - $2,650

(d)

Assistant to the Head

Alternative Programme Leader(s)

- $2,291

- $4,582

14.01 An allow&e shall be paid to the teacher  who is assigned computer liaison
and co-ordination duties. Arrangements will also be made by the Board for the
assignment of two hafKtays of supply teaching time per month to provide for the
teacher appropriate time to pe%kn  the required duties, - $ 779

14 02 Special  Asslgnment  Teachers

(a) The term of the special assignment shall normally be for a period of up to ten
school months, but may be extended by mutual consent of the teacher and the 808rd.

(b) The teacher shall be paid the greater of:
N the teacher’s current rete  of salary plus allowance,

or
(4 the teacher’s grid salary rate under 11 .OO plus a monthly allowance

of: - $139

14.03 A 1‘eacher  who teaches in a Section 27 establishment shall be
allowance beyond the regular grid salary based upon the following:

(a) elementary certificate in special education

(b) intermediate certificate in special education

paid certificate

- $310

- $618

(c) specialist certificate in special education - $928

(d) these allowances shall be paid provided that:

(i) the allowance shall only be paid for the highest certificate held by
the teacher, and

(ii) the certificate has not been used for category placement.
a

SW



14.04  The Senior Teacher, Regional Mention Centre shall be paid grid salary plus a
responsibility allowance of: - $4,180

14 05 Consultants shall be paid grid salary plus a responsibility allowance of:
- &Me2

ARTICLE 15 l SPECIAL ALLOWANCES l SECONDARY SCHOOLS (VOCATIONAL]

15.00  Allowances beyond the regular grid salary shall be paid as follows, subject to the
provisions of 15.01  to 15.05 inclusive.

15.01 Teachers of Secondary Schools (Vocational) (excluding Principals): $928

15.02  Assistant to the Principal - (Crestwood and Catedon): - $4,582

15.03  A per annum allowance shall be paid to the teacher who is assigned computer
liaison and co-ordinator  duties: - $ 454

15.04  (a) Effective  September 1, 1977,  an allowance shall be paid beyond the regular
grid salary to a teacher who received the allowance in the 1976/77 school year and who
continues to teach In a Secondary School (Vocational) after August 31,1977.

(b) Effective September I, 1977,  an allowance shall be pald beyond the regular
grid salary to a teacher who is presently in the employ of the Board and who
commences teaching In a Secondary School (Vocational) between September 1, 1977
and December 31,  1977 and who continues to teach In a Secondary School
(Vocational).

15.05  For a teacher who enters the employ of the Board after August 31,  1977 and
who teaches In a Secondary School (Vocational), the following certificate allowance
shall be paid beyond the regular grid salary:

(a) elementary certificate In special education: - $310

@I intermediate certificate In special education: -$618

(c) specialist certificate in special education: - $926

(d) the following conditions shall apply:

(0 the allowance shall only be paid for the highest certificate
held by the teacher, and;

04 the certificate shall not have been used for category
placement.



ARTICLE 17 - ALLOWANCES FOR RELATED TRADE AND BUSINESS
EXPERIENCE, DEGREES, DIPLOMAS

I
17.00 Subject to the recommendation of the Director and Superintendent, teachers in
Composite and Vocationz+Secondary  Schools shall be paid $600 per year for each
year of related trade and busines!Nxperience  In excess of those years required to gain
admission to a Faculty of Education. This allowance shall not exceed the maximum of
the teachets  category.

17.01  (a) If a recognized  post graduate degree is not used for category placement, an
allowance shall be paid beyond the regular grid salary to a teacher who holds such a
posl graduate degree in accordance with the following schedule: - $004

(b) An additional per annum allowance for the second post graduate degree:
- t 735

(c) This allowance shall be limited to two (2) degrees and shall be paid effective
from the firs? day of the month following registration of the  degree with the Board. This
allowance shall not apply to Principals, Vice-Principals, Team Leaders and Area
Supervisors.

17.02 (a) An allowance beyond the regular grid salary may be pald to a teacher who
holds one of the following diplomas: A.R.C.T..  A.T.C.M.,  A.O.C.A.,  C.G.A., C.A.  or
C.M.A.  on the recommendation of the superintendent, provided that the diploma is not
used for category placement as follows: - $442

(b) This allowance shall be paid effective from the first day of the month
following registration of the diploma with the Board. This allowance shall not apply to
Principals, Vice-Principals, Team Leaders and Area Supervisors.

ARTICLE 18 - EMPLOYEE BENEFITS

18.00 (a) (i) The Board &@I  contribute one hundred per cent (100%) of the premium
cost as of September 1, 1991 of WiWfollowing  plans:

Semi-Private Hospital Care
Extended Health ( Vision Care $18512  years)
Hearing Aids - $500 every 5 years
Basic Group Life Insurance (up to $50,000  coverage)

Note: Vision Care to include reference re: prescription safety glasses for
science, technical, art and physical education teachers.



(ii) Effective September 1, 1997  the Board shall contribute one hundred per
cent ( 100%)  of the premium cost as of January 1,1997  of the following plans,

Semi-Private Hospital Care
Extended Health (Vision Care $25012  years)
Hearing Aids - WOO every 5 years
Basic Group Life Insurance (up to $50,000  coverage)

Note: Vision Care to include reference re: prescription
science, technical, art and physical education teachers.

safety glasses

this
(b) Any increase in the premium cost

Agreement shall be paid by the Board.
of the above plans during the lifetime of

for

(c) Contributions by the Board for employee benefits will commence as of the
date of the teacher’s employment with the Board. Coverage for Blue Cross and
Extended Health commences from the ftrst day of the month coinciding with or next
following the date of employment.

and
VU The U.I.C. rebate shall, as in the past, accrue to the credit of the Board

shall be used to offset the cost of providing the benefits described in Article 18.

w The Board may at any time substitute another canter  (excluding Semi-
Private Hospital Care) provided that the benefits conferred thereby are at least
equivalent and provided that the Branch Afflllate Is given a minimum of thirty (30)  days
to consider the proposed change before Implementation.

(9 If a teacher is absent due to Illness or disability and off the active payroll in
excess of six (6) months, then the teacher shall be responsible for paying In advance
the full cost of any premium for coverage under Semi-Private Hospital Care, Extended
Health, Group Life Insurance and Dental.

(9) The Board shall provide benefit booklets for O.S.S.T.F., District 8
members in the month of November, 1989.  Amendments to these booklets will be sent
to members every second September or as soon as practicable thereafter.

into
VU Effective March 1, 1997,  the following

the Extended Health Care and Dental Plans:
amendments will be incorporated

Extended Heath - Massage Therapy - capped at $10 per visit to a
maximum of $2251yr.

- Dispensing Fee - capped al $7.00  per
prescriplion.

Dental Coverage - Recall every nine (9)  months.



18 0 1 The present Group Life Insurance Plan shall be continued in force during the
lifetime of this Agreement and effective date of ratification, shall provide basic Insurance
equal to three (3) times the annual rate of salary (to next higher $1000  if not already an
integral multiple of $1000)  up to a maximum of $50,000.  A teacher appointed to the
teaching staff of the Board after August 3 1, 1979 shall become a member of the Basic
Group Life Insurance Plan and the Teachets  coverage shall be effective from the first
day of the month coinciding with, or next following, the teachets  date of employment.

NOTE: If a member of the Plan becomes totally and permanently disabled before
reaching the age of 65 years, the teachets  life insurance up to a maximum of $40,000
will be paid to the teacher in a series of monthly installments while the disability
continues. Any insurance in excess of $40,000  will be continued in force without
payment of premiums as lpnf~ as the member remains totally disabled (subject to any
reductions or termination due to age as provided under the plan).

If a member of the plan who is in receipt of monthly installments  dies
before the full number of monthly lnstallments  has been paid, the commuted value of
the remaining unpaid installments will be paid to the teacher’s beneficiary.

18.02 (a) In addition to the Basic Group Life Insurance Plan Under 18.01, which
provides for up to $50,000 coverage at Board cost effective October 1, 1985,  or as
soon as practicable thereafter, the Group  Life Insurance plan shall be amended to
provlde an Optional Group Life Insurance Plan as specified under 18.02 (a) to (h)
inclusive.

ihi I lndnr the nntinnal  Cm1  In I ifa lncl wwce Plan  a towher  may e1ec.t

IltbUtcl~lLU ,,I Irju,crV,,Ca  v, W~d,bu~  uV IV 0 bvIjJbl~~b~  I~luII~~II~~j~  (u~L; Jno Qtional)  of
$200,000. The teacher shall pay the full premium cost of the amount of Optional Group
Life Insurance through payroll deductton. Durtng the lifetime of this Agreement, the
premium rate for Optional Insurance shall be the same as for Basic Insurance.

(c) A teacher on the payroll at October 1, 1985  will be enrolled automatlcally
for the Optional Group Life Insurance unless the Board receives a signed denial form
from the teachers on or before September 30,  1985

(d) A teacher hired on or after October 1, 1985  must, in writing, subscribe for
and authorize  payroll deduction for the Optional Group Life Insurance within 31 days of
employment in order to be covered under the Optional Group Life Insurance Plan.,

(e) A teacher on leave of absence at October 1, 1985  must, in writing,
subscribe for and mthorize  payroll deductions for Optional Group Life Insurance within
31 days of return to emplovent  in order to be covered under the Optlonal Group Life
Insurance Plan.



(f) A teacher not subscribing for the Optional Group Life Insurance within the
time limits in (c), (d) and (e), above may apply for coverage at a later date by making
written application authorizing  appropriate payroll deductions and providing evidence of
insurability satisfactory to the tnsurance  Company, The Optional Group Life Insurance
~111 be effective on the first day of the month following approval of the evidence of
insurability by the carrier.

(g) A teacher may decide in writing at any time to cancel Optional Group Life
Insurance. Such cancellation will be effective on the first day of the month following
receipt by the Board of the request for cancellation.

(h) The teacher must be actively at work on the effective date of the teacher’s
Optional Group Life Insurance. If a teacher is not actively at work on the effective date,
Optional Group Life Insurance will commence on the date the teacher returns to work
on a regular basis.

18.03 Under the present Group Life Insurance Plan teachers shall pay, effective
first of the month following date of ratification the full premium for Optional Dependent’s
Group Life Insurance - $25,000  - spouse; $10,000  - each dependent child.

18.04 A teacher who retires before the compulsory retirement age and who
receives an immediate pension from the Teacher’s Pension Plan shall have the option
of retaining a $50,000  Life Insurance policy until the age of sixty-five (65) (disability
coverage not included). The teacher who so elects shall pay the full amount of the
premium, annually in advance, otherwise the teacher’s coverage shall be cancelled.

18.05 The Board shalt continue to make payroll deductions for those teachers
who have elected at their own expense to contribute the premium cost for insurance
coverages under the Ontario Secondary School Teachers’ Fraternal Society. It is
agreed that the Board’s sole responsibility under the Plan is to provide for monthly
Payroll deductions and to record and remit such payments to the Fraternal Society.

18.06 (a) Effective September 1, 1997,  the Board shall contribute one
’ hundred per cent (100%)  of the premium cost for full time teachers based on the 1995

OOA  rate schedule of the Dental Plan (covered services - Basic Services, Endodontics
and Periodontal), The Board’s premium contribution for a part-time teacher shall be
Pro-rated in the same proportion that the part-time timetable bears to a full-time
timetable, with the teacher contributing the reminder through payroll deductions. The
Plan shall reimburse a claimant 100% of the cost of the insured services of Basic
Services and 75% of the cost of Endodontics and Periodontics (based on the 1995
O.O.A. rate schedule). Newly hired teachers and teachers returning from leave shall be
enrolled in the Plan effective the first of the month coinciding with or next following date
Of employment. A teacher may elect, in writing, not to be enrolled under the Plan.



’ (b) The Board will contribute 50% of the premium cost for Major
Restorative  beneflts. The plan will reimburse a claimant 75%  of the cost of the Insured-
services (based ortthe  1995  O.O.A.  schedule) with benefits limited to $2,000 per
person per year, The tndivmal leacher shall pay the remainder of the premium cost
through payroll deduction.

(c) Orthodontic Setvlces  will be provided at a 50% reimbursement
level (based on the 1995 O.O.A.  rate schedule) with beneftts  limited to a lifetime
maximum of $2,000  per person, Coverage shall include the teacher and each eligible
dependent. The Board shall contribute 50% of the premium cost for orthodontic
services and the individual teacher will pay the remainder of the premium cost through
payroll deduclion.

(d) Coverage under the Oental  Plan plus Major Restorative and
Orthodontic benefits shall be mandatory for all Teachers who are presently enrolled
unless a teacher elects in writing prior to Oecember  15, 1989  not to be
Covered under the Dental Plan.

W The Board shall offer an open enrollment  period of thirty (30)
days for new subscribers to elect such coverage.

18.07 Extended Health, Oental  and Semi-Prtvate Hospital Care Plans shall
include unmanted,  unemployed dependent children under twenty-ftve (25) years of age
in full-time attendance at a school, college or university.

18‘08 A teacher who retires before the compulsory retiring age and who
receives an immediate pension from the Teachers’ Penslon  Plan shall have the option
of retaining coverage at the teacher’s own cost  under the Dental, Semi-Private Hospital
Care, and Extended Health Plans of Article 18 under the followlng conditions:

(a) -@te teacher must elect to retain coverage within thirty-one (31)  days
of retirement date; otherwtsmverage  shall be cancelled;

sixty-five
W if the teacher withdraws from coverage at any time

(65)  the teacher shall be ineligible to re-enroll in coverage;
prior to age

so elects:
(c) coverage shall remain in effect until age stxty-five (65)  If a teacher

premium
(d)

cost of

W

the
the teacher shall pay to the Board in advance the full annual
coverage; otherwise the coverage shall be cancelled;

The benefits under the Extended Health Plan for a retiree shall be



limited to $15,000  durtng the entire period of the teachers coverage under 18.07 and
18.08  (a), (b), (c), (d) and (e).

18.09 The spouse of a deceased teacher may have the option of retaining
benefit coverage at the spouse’s own cost under the Semi-Private Hospital Care,
Extended Health and Oental Plans under the following conditions:

of the date
(e) the spouse may elect to retain

of death of the deceased teacher;
coverage within thirty-one (31) days

(b) coverage shalt remain in effect for a maximum of two years from
the date of death of the deceased teacher. Coverage shall be cancelled the 8rst day of
the month following the spouse’s 65th birthday or upon remarriage.

the
(c) the spouse shall pay to the Board in

coverage; otherwise the coverage shall be cancelled

spouse will
(d) if the spouse withdraws from

be lnellgible to re-enroll In coverage.

the
NOTE: In the event of a death of a teacher over the summer

thirty-one (31) day provision in (a) shall be calculated from September 1st.

advance the full annual cost of

coverage at any time, then the

pertod

ARTICLE 25 - STAFFINO

25.00 Composite Secondary Schools, Vocattonal  Secondary Schools and all
other Credit Granting  Programmes shall be staffed in accordance with Article 25.

COMPOSITE SECONDARY SCHOOLS
25.01 (a) Except as speclfkally  provided for elsewhere in Article 25,  each
composite secondary school shall be staffed annually as follows:

Effective September 1, 1997,  except as specifically provided for
elsewhere in Article 25, each composite secondary school shall be staffed annually as
follows:

(1) “Staffed Annually” shall mean staffed as of October 31. This
shall not prevent the Board from adding staff on other occasions to meet
the needs of a school/programme.

00 A semester shalt be defined as one half of a school year.

25.02 (a) The Composite Secondary School system shall be staffed annually as
of October 3191  according to a PTR not greater than 16.3:l.



25 03
Admlnlstratlon
One Principal

25 04 (a) One Vice Principal for a school population of up to 950 students.

(b) Two Vice-Principals for a school populalion of 950 or more students,

25.05 in each school there will be one Department Head in each of the following
departments:

English Mathematics
Business Technological Studies
Science Visual Arts
Music History
Geograpb Languages
Family Studies -W Guidance
Boys Physical Education Girts Physical Education
ESL (Sir John A. MacDonald, Scott Park)
French Immersion (Credit Granting Programme)

25.06 (a) Each Department will have one (1)  Assistant Head if the
Oepartment  has four (4) equivalent full timetables (23 instructional lines plus one (1)
administrative line), or seven (7) teachers assigned courses In the department.

(b) Assistant Headships shall be established in a department in a
‘. school where the number of equivalent full-time teacher timetables is four (4) or more,

or where seven (7) or more teachers are assigned courses in the department.

establish
(c) In addition to 25.06  (b) the Director or Superintendent

one or more Assistant Headships In a Department.
may

(d) An Assistant Head whose position of responstbiitty is eliminated
under the foregoing criteria shall be posted to an available Assistant Headship  position,
or, if no vacancy is available, as a replacement for the Assistant Head with the least
seniority according to articles 8.03  and 8.04. An Assistant Head displaced by this
procedure shall be posted to a teaching position in accordance with article 6.00 through
6 13

(e) An Assistant Head displaced by lhis procedure shall be given first
opportunity of returning to an Assistant Headship according to seniority as deflned in
article 8.03 and 8 Q4. Upon return, prior service in an acting capacity shall be counted
in determining the date the appointment becomes confirmed under ankles  5.06  and
5.07 (a) and (b). V

(0 For an Asszant Head who holds a confirmed appointment and Is



displaced from the position under (d) above, the responsibility allowance shall be red-
circled and frozen for a period of one year, after which the teacher shall be paid the rate
of the teacher’s then current assignment.

effective
(9) Notwithstanding the above, for those Assistant Heads displaced

September 1, 1984,  the right of recall shall apply as defined in (e) above.

25.07
Guidance
Each school will have a minimum of one (1) full-time guidance Counsellor.

25.08
Library
Each school will have a minimum of one full-time (1) teacher librarian.

25.09
Coap  Educstlon and ESL
Effective September 1994,  teachers who hold certitlcation  In Co-op

will beas aEducation or English
are being assigned.

Language given priority when lines

Learnlng Resource
25.10 Each school shall assess and assign the Learning Resource Teacher
Needs for their respective school.

MultllBl-Level/Stacked  Classer
25.11 (e) The School Deployment Committee shall endeavour to keep the
number of multt/bl-levelled/stacked  classes to a minimum.

(b)
and one level.

A course shall be deftned as one (1) subject taught at one grade

Special Education
25.12 Trainable Mentally Retarded classes shalt be staffed in accordance with
the regulations.

VOCATIONAL SECONDARY SCHOOLS
25.13 The Vocational Secondary System will be staffed annually as of October
31 according to a PTR not greater than 12.2:1,

Adminlstratlon
25.14  (a) One Principal

(b) 0) One Vice-Principal for a school population of up to 800 students.
(ii) Two Vice-Principals for a school population of 800 or more

students.
(iii) There will be a tolerance factor of 5% In the staffing of Vice-



Principals.

(cl One ( 1) Academic Department Head and one (1) Vocatlonal  Department
Head.

(d) An Assistant Head in each of the school departments.

Guidance
25.15 Each school will have a minimum of one (1) full-time guidance counsellor.

Library
25.16 Each school will have a minimum of one (1) full-time teacher librarian.

Learnlng  Resource
25.17 Each school shall assess and asslgn the Leamlng Resource Teacher
needs for their respective school.

25.18
Coop Education  and ESL
Effective September 1, 1994  teachers who hold certification In Co-

operative Education and English as a Second Language will be glven flrst prtortty  when
these lines are being assigned.

MultllBI-Level/Stacked  Classes
25.19 A course shall be defined as one subject taught at one grade and one
level. The School Deployment CommIttee  shall endeavour to keep the number of bl-
levelled, stacked classes to a mlnlmum.

7

25.23
Alternative EducatiaProgram
As of October 31 st, the PTR In the Alternative Education Programmes

shall not exceed 16.3:  1.

25.24
Sectlon  27 Programr
There shall be a Senior Teacher in the Hamilton Wenhworth  Regional

Detention Centre.

Adult and Continuing Education  Programs- -
25.25 The maximum class size in Section 27 programmes shall be according to
the regulations.

25.26 Staffing for Adult and Continuing Education programmes shall be
exempted from the Pupil Teacher Ratio staffing model.

25 30
MAXIMUM CLASS  SIZE
The maximum class size shall not exceed the average class size for the



advanced level classes
Committee, plus 15%.

as established by the individual school’s School Deployment

LETTER OF UNDERSTANDING 4 2 CLASS SIZE

(1) Effective September 1, 1992, the Principal, in consultation with the Department
Head and the Superintendent  of Schools shall endeavour to limit the number of classes
in the school in excess of 30 students.

(2) When a class exceeds 30 students, the Principal shall discuss with the
Department Head and/or the teacher involved the reasons the number of students
exceeds 30.

ARTICLE 33 - CONTINUING EDUCATION

Summer and Evening School Staff
33.00 Certified teachers employed to tesch credit courses in the summer school
program of the Board shall be designated as the Summer School Staff
include the Co-Principals of summer school and subject co-ordinators.

which shall

33.01 Certified teacher8  employed to leech credit courses in the evening school
program of the Board shall be designated as the Evening School Staff which shall
include Supervlson  and Asslstant  SupervIsors of evening school.

Certified Teacher
33.02 A “Certiffed  Teacher means a teacher:

(a) who holds a Valid certificate of qualification as a teacher in a secondary
school in Ontario, or

(b) who holds a Letter of Standlng granted by the Minister under the
Education Act, or

(c) In respect of whom the Minister has granted a Letter of Permission under
the Education Act.

’ Job Opportunity Notice
33.03 The Board shall post a notice by April 1, in each secondary school and the
Education Centre inviting appltcatlons  from members of the Branch Affiliate to teach
credit courses in the summer school program

33.04  The Board shall post a notice by June 1, in each secondary school and the
Education Centre inviting applications from members of the Branch Affiliate to teach
credit courses in the evening school program for the ensuing school year.



Appointment to Summer and Evening School Staffs
33 05 When hiring certified teachers to teach credit courses in the summer and
evening school programs, the Board shall give preference to application for
employment, in the following order:

(4 to members of the Branch Affiliate under the terms of Article 6.36,

(b) to members of the Branch Affiliate having recall rights under the terms of
Article 6.59,

(c) to members of the Branch AMliate  having recall rights under the terms of
Article 6.67,

id) to persons employed in the preceding school
and everlhrg scho&programs  respectively,

year In the Board’s summer

(e) to other members of the Branch Affiliate and to members of the
Occasional Teachers’ Unit.

to other persons

33.06 All members of the Summer and Evening School Staffs shall be appolnted  on
Sessional (Form 3) contract.

Rates of Pay - Summer School
Teaching staff of Summer School shall be paid as follows:

(a) Teachers - New Credit Course - $3,710

(b) Teachers - Remedial Course - 1 Course - $1,855

(c) Teachers - Remedial Course - 2 Courses - $3,710

(d) Co-Principals of Summer School - 3 Year Term Non-
Renewable - $2,131

(e) Subject Co-ordlnator - $3,710

(0 The above rates of pay shall be pro-rated if the teacher is employed for
less than the full summer school period or In the case of Co-Principals employed for
less than half of thetfull period.

Rates of Pay - t&ening  School
33.07  Certificated Teachers of &edit Courses - $ 33,71/hr.



33 08 A teacher shall receive 8 special allowance, over and above the regular rate of
pay, equal to one-half (l/2) hour’s pay for each evening taught while the registered
class enrollment  is twenty-ftve (25) or more students. If the registered class enrollment
drops below twenty-flve (25) students the special allowance shall be deleted.
Registered class enrollments  shall be monitored on a regular basis by the Supervisor of
Evening School and the Principal of Contlnuing  Education.

33.09 Supervisors of Evening School

33.10 Assistant Supervisors of Evening School

33.11 A Supervisor or Assistant Supervisor employed for less than
school year (ending March 31) shall be paid a pro rata amount.

the full evening

- $4,565

- $4,098

33.12 Whenever an Evening School continues after March 31,  the Supervlsor, ‘+
Assistant Supervisor, or both shall be paid a pro rata amount for supervkov duties
after March 31,

NOTE: In addition to the above stated rates Continuing Education teachers shall
receive 4% vacation pay.

33.13 The Principal of a Secondary School in which an Evening SChool is held shall
receive: - s 521

Adult Leamlng  Centre Staff
33.14 Certified  teachers employed to teach students in credit courses in Independent
Home Study programmes in Adult Learning Centres shall be designated as the Adult
Learning Centre Staff.

33.15 All Branch Afflltate members
Sessional (Fom, 3) contracts.

in Adult Learning Centres shall be appointed on

33.16 A full time teacher In the Adult Learning
t?acher  who works for 25 hours per week.

Centre Staff shall be deflned as a

Rates of Pay - Adult Leamlng Centre
33.17  Continuing Education Teachers tutoring students in credit courses in
Independent Home Study programmes at Adult Learning Centres shall be paid
- $ 33.711hr.

33.18 For preparing registers three (3) times per year. The maximum time period
allowed will be 3 hours per register. - $ 33.71lhr.



NOTE: In addition to * stated rates in
Centres shall recetve 4% vacam pay.

33.17 CL 33.18 teachers In Adult Learning

33.19  Teachers tutoring students in credit course programmes at Adult Learning
Centres shall be paid the following rates for marking papers and exams, calculated on
the basis of 3 papers per hour:

(a) Mathematics, Science 8 Business - $7.00  per paper
(Grades 9 & IO)

(b) Business, Mathematics, 8 Science - $9.00  per paper
(Grades 11 & 12)

(cl English and History - $9.00  per paper
(Grades 9 8 10)

(4 History and English - $11 .OO  per paper
(Grades 11 & 12)

33.20  For the purpose of determining hours of work for Unemployment Insurance
pension payments and benefit entillement  the following calculation shall be made:

and

Number of papers and exams marked = Number of hours worked

X
Where x is

(4 for Mathematics, Science and Business - 3
(b) for English and History - 2

Employee Benefits
33.21 An employee may elect, in writing to subscribe to the following benefit plans. An
employee not subscriblrag  to these benefit ptans at the time of the open enrollment,  may
apply for coverage at a later da-y making written application and providing evidence
of insurablllty  satisfactory  to the carders.

33.22 (a)(i) The Board will contribute seventy-five
of the following benefit  plans for full time teachers:

cent (

per cent (75%) of the premium cost

(ii) Effective September 1, 1997  the Board shall contribute one hundred
100%) of the premium cost as of January 1, 1997  of the following plans:

Semi-Private Hospital Care
Extended Health -Vision Care $185/2yrs.
Hearing Aids - $500. every five years
Oental  Plan
Basic Group Life

per



science,

Semi-Private Hospital Care
Extended Health (Vision Care $25012  years)
Hearing Aids - $500  every 5 years
Basic Group Life Insurance (up to $50,000  coverage)

Note: Vision Care to include reference re:
technical, ad and physical education teachers.

prescription safety glasses for

(b) Effective March 1, 1997,  the following amendments will be incorporated
into the Extended Health Care and Dental Plans:

Extended Heath - Massage Therapy - capped at $10  per
visit to a maximum of $225/yr.

- Dispensing Fee - capped at $7.00 per
prescription.

Dental Coverage - Recall every nine (9)  months,

33.23 The Board’s premlum  contribution  for a part-time teacher shall be pro-rated
same proportion that the part-time schedule bears to a full time schedule.

In the

33.24 Bask Group Life Insurance will provide life Insurance in the amount of three (3)
times annual salary up to a maximum of $50,000.  (disability coverage not included),

33.25 Independent Home Study Teachers shall be automatically enrolled in the
optional Group Life Insurance Plan unless the Human Resources Department receives
a signed waiver card: Effective March 1, 1992  under the Optional Group Life Insurance
Plan a teacher may elect optional Insurance in multiples of $25,000  up to a combined
maximum Basic and Optional of $200,000.  The teacher shall pay the full premium cost
of the amount of Optlonal  Llfe Insurance through payroll deduction.

33.26 (a) (I) The Board will contribute seventy-five percent (75%)  of the premium costs
of the Dental Plan. A claimant will be reimbursed one hundred percent (100%) of the
cost of the insured services  of Basic Services and 75% of the cost of Endodontics and
Periodontics (based on th8 1992 O.D.A.  rate schedule).

(ii) Effective September 1, 1997  the Board will contribute seventy-5ve  percent
(75%)  of the premium costs of the Dental Plan. A claimant will be reimbursed one
hundred percent (100%)  of th8 cost of the Insured services of 6aSiC  Services and 75%
Of the cost of Endodontics and Periodontics (based on the 1995  O.O.A.  rate schedule).

-

(b)  The Board will contribute 50% of the premium cost for Major Restorative
benefits. The plan will reimburse a claimant seventy-five percent (75%) of the cosl (
the Insured services (based on the 1995 O.D.A.  rate schedule) with benefits limited TV



f2.000 per person per year. The individual
premium cosl  through payroll deduction.

shall pay the remainder

NOTE Teachen  on staff as of June 30,  1991 at Mcllwraith and Southvlew  shall
maintain their benefit entitlement in force as of that date.

Sick Leave
33 27 (a,--Teachers who are regularty employed for twenty-five (25)  hours per week
or more will receive two (2) days sick leave per working month with a maximum
accumulation of two hundred (200)  days.

(b) Teach- who are regularly employed for less than twenty-five (25) hours
per week shall receive one (may sick leave per working month, with a maximum
accumulation of one hundred (100)  days.

Bereavement Leave
33.28  (a) For absence occasioned by the death of a spouse, son, daughter, mother,
father, sister or brother of the teacher or the teachets  spouse, leave shall be granted
without loss of salary or deduction from the Sick Leave Credft  Account for a period not
exceeding four (4) consecutive workirig days. Notwithstanding the note below, if the
day of burial is not within the allotted consecutive days, then one of the allotted days
may be applied at a future time on the day of butial. The absence on the day of death
is not included in the calculation of the leave. One (1) addltlonal day may be granted at
the discretion of the Director where extended travel is required.

(b) for absence occasioned by the death of other relatives of the teacher’s or
the teachets  spouse’s Immediate family, leave shalt be granted without loss of salary or
deduction from the Sick Leave Credit Account for a period not exceeding three (3)
consecutive working days. Notwithstanding the note below, if the day of burial is not
within the allotted consecutive days, then one of the allotted days may be applied at a
future time, on the day of burial. The absence on the day of death Is not included In the
calculation of the leave. One (I) additional day may be granted at the discretion of the
Director, where extended travel Is required.

(cl For absence occasioned by the death of a close friend leave shall be
granted without loss of salary or deduction from the Sick Leave Credit Account for a
period not exceeding one (1) day for the purpose of atiendlng a funeral.



members shall be employed
members are hired.

up to the equivalent of full time before additional staff

Continuing Education - Fees and Levy Deduction
33.30 The Board shall deduct Federation fees from each pay from all members of the
Evening School, Summer School and Adult Learning Centre Staffs and remit them in
the regular manner to the Ontarto  Teachers’ Federation who shall Inform the Board of
the amount of such fees.

33.31 The Board shall deduct from the salary of each member of the Summer School,
Evening School and Adult Learning Centre Staffs the Oistrtct  8 levy. The Branch
Affiliate shall advise the Board as to the amount to be deducted.

33.32 The Branch Aftlllate agrees to Indemnify and
ctalms,  suits, attachments, or any form of liability as

In addition to Article 33,  the other Articles
to contlnulng  Education teachers shall be:

save the Board harmless from any
a result of fee or levy deductions.-.

of the Collective Agreement which

Article 1 - Recognltlon
1 .oo
1.01
1.02

Article 3 - General Terms
3.00
3.01
3.02
3.03

Article 16 - Promotlons
16.00

Article 2 - Purpose
2.00
2.01
2.02

Article 4 - Management Rlghts
4.00

Article 21 - Pregnancy/Parental
21.00
21.01
21.02
21.03
21.04
21.05
21.06
21.07
21.08
21.09
21.10
21.11
21.12
21.13
21.14



,

cs
Fia

21.15
21.16
21.17
21.18
21.19
21.20

Article 27 - Evaluatlon
27.00
27.01
27.13
27.14
27.15

Article 28 - Just Cause
28.00 (a), (W, (cl and (d)

28.01  The termination of a contract under 28.00 (d) shall not be the
subject of a grievance beyond Step 2 of the Grievance Procedure unless
the teacher is:

(a) employed under permanent contract in the Board’s
regular day school program or
(b) employed in the Independent Home Study Program
and has two (2) or more years’ service  with the Board.

28.02
28.03

Article 29  - Grievance Procedure Article 32 - Amendments
29.00 32.00

32.01
vii#

29.03
29.04
29.05
29.06
29.07
29.08
29.09
29.10
29.11

Article 34 - Term of the Agreement
34 00
34.01



34.02
34.03

Appendix B
Appendix D

ARTICLE 26 = REGULATIONS GOVERNING ABSENCE WITH PAY

26.00 Regulations governing Absence with Pay, Retiring Allowances, Sick
Leave Gratuities and the Employees’ Insurance Fund shall be continued in force during
the lifetime of this Agreement and appear as Appendix “A”. Appendix “A” shall form
part of this Agreement.

APPENDIX “A” - SYSTEM OF THE BOARD OF EDUCATION FOR THE GIN OF
HAMILTON FOR SICK LEAVE, SICK LEAVE CREDITS AND SICK LEAVE
GRATUITIES (APPLYING TO TEACHERS WHO ENTER THE SERVICE OF THE
BOARD ON AND AFTER THE 1ST DAY OF JANUARY, 1956)

3.00 “Board” means the Board of Education for the City of Hamilton.

3.01 “Teacher” shall mean full-time teacher.

3.02 Reference
feminine.

to the masculine, wherever used, shall be construed to include the

3.03 The Board shall maintain a Sick Leave Credit Account for each teacher which
shall be operated in the manner following:

(4 On September 1, of each year, beginning in 1975,  a teacher shall be
granted twenty (20)  days sick leave credit for personal illness.

(b) During a teacher’s first school year of employment, the teacher shall be
granted eight (8) days sick leave credit on September 1 of any year and twelve
(12) days sick leave credit on January 1 following. A teacher hired on a date
other than the first teaching day in September shall be granted sick leave credit
on a pro-rata basis in accordance with the teachets  employment date.

(cl Beginning in 1975,  credits in a teacher’s account
shall be carried forward to September 1, next following.

on June 30 of each year

(d) A teacher on leave of absence or sabbatical leave shall not be entitled to
accumulate sick leave credits while on such leave.

W Except as otherwise provided In 1.05 inclusive there shall be deducted
from a teacher’s account on the 30th day of June in each year, the numbe



days that such
school year

employee with salary paid, durtng the preceding

(0 Deductions made from a teacher’s account, in any school year in excess
of the credits credited to such teachets  account during that year as provided in
(a) and (b) above shall be deducted from the cumulative balance In such
teachefs  account. Such excess deductions shall not, however, be calculated to
reduce the number of the teachets  credits accumulating to the maximum
number of credits allowed to such teacher by 3.12.

3 04 Except as otherwise provided in 1.05  inclusive, no salary shall be paid to a
teacher while the teacher is absent from employment when there are no credits in the
teachefs  Sick Leave Credit Account.

3 05 (a) For absertEe  occasioned by the death of a spouse, son, daughter, mother,
father, sister or brother of the te%er or the teachets  spouse, leave shall be granted
without loss of salary or deduction from the Sick Leave Credit Account for a period not
exceeding fdur (4) consecutive working days. Notwithstanding the note below, if the
day of burial is not within the allotted consecutive days, then one of the allotted days
may be applied at a future time on the day of burial. The absence on the day of death
is not included in the calculation of the leave. One (1) additional day may be granted at
the discretion of the Director where extended travel is required.

(b) For absence occasioned by the death of other relatives of the teacher’s or
the teachets  spouse’s immediate family, leave shall be granted without loss of salary or
deductlon  from the Sick Leave Credit Account for a period not exceeding  three (3)
consecutive working days. Not withstanding the note below, if the day of burial is not
within the allotted consecutive days, then one of the allotted days may be applied at a
future time, on the day of burial. The absence on the day of death is not included in the
calculation of the leave. One (1) additional day may be granted at the discretion of the
Director where extended travel is required.

(c) For absence occasioned by the death of a close friend, leave shall be
granted without loss of salary or deduction from the Sick Leave Credit Account for a
period not exceeding  one (1) day for the purpose of attending a funeral.

NOTE: It is understood that
following the day of death.

the bereavement leave shall begin wlthin calendar days

3 06 Each teacher shall be entitled to the teacher’s salary notwithstanding the
teacher’s absence from duty in any case where, because of exposure to communicable
disease, the teacher is quarantined or otherwise prevented by the order of the Medical
Health authorities from a&nding  upon the teachets duties



3.07 Each teacher shall be allowed leave of absence without deduction of salary
when absent for the purpose of Jury sewice or as a witness in any court to which the
teacher has been summoned In any proceedings to which the teacher is not a party or
one of the persons charged.

3.08 Upon a teacher returning to the service of the Board following War Service there
shall be credited to the teachets  Sick Leave Credit Account the number of days’
credit to which the teacher would have been entitled durtng the teachets  absence on
War Service.

3.09 ( a ) The Director of Education of the Board may grant leave of absence to any
teacher for reasons other than illness up to a maximum of two (2) working days in each
school year, without deduction of salary and any such absence or so much thereof
possible shall be deducted from teachets  current Yeats sick leave allowance and the
balance, if any, shall be debited to the teacher’s Accumulative Sick Leave Account.+

(b) Each teacher shall be allowed leave of absence, wlthout deduction of
salary, when absent for personal reasons to a maximum of one day in each school
year. Any such absence shall be deducted from the teacher’s sick leave account.

3.10 To qualify for sick leave, a teacher who is absent from the teacher’s duttes  for a
period exceeding three (3) consecutive working days must produce a certificate of
illness from a qualified physician or licentiate  of dental surgery and (if required by the
Board) a further certiftcate  from the Medical Officer of the Board. tf such perlod does
not exceed three (3) consecutive working days, a certificate by the School Ptinclpal  or
other superior official of such teacher shall be accepted in lieu thereof.

3. I 1 A teacher injured in the course of the teacher’s duties with the Board and
receiving partial compensation on account of the teacher’s earnings pursuant to the
Workers’ Compensation Act, shall be entitled to have such compensation
supplemented by the Board so as to provide payment to the teacher of the teacher’s full
earnings up to a maximum of sixty-six (66) days for any one accident. The amount so
paid to such teacher by the Board shall be divided by the per diem earnings of such
teacher to determine the number of days the teacher was absent with pay and the
same shall be deducted from such teacher’s Sick Leave Credit Account. In the event
that a teacher does not wish to have the teacher’s earnings supplemented by the Board
as herein provided,  the teacher must give written notice thereof to the Business
Administrator of the Board within thirty (30) days after the date of the accident.

3.12 Notwithstanding anything herein contained, a teacher paid on a ten (10) month
basis shall not be allowed to accumulate in the teacher’s Sick Leave Credtt  Account



more than a maximq cumulative total of four hundred (400) days. Upon production of
a certificate or certificates, awovided rn 1.10,  deductions from such Account shall be
made from time to time, for absence of such teacher with salary, up to an aggregate
total of two hundred (200) days. Deductions in excess of two hundred (200) days shall
be made only at the discretion of, and by Resolution passed by, the Board.

3.13 Any teacher, upon entering the service of the Board shall (subject to the
conditions and restrictions herein provlded)  have credited to the teacher’s Sick
Leave Account any credits standing to the Account of such teacher under a system of
Sick Leave Credits established by any other Board of Education under any General or
Special Act of the Legislature of Ontario; and any teacher terminating the teachets
service with the Board and entering the service of any other Board of Education having
a system of Sick Leave Credits established under any General or Special Act of the
Legislature of Ontario, shall not be deemed to be terminating the teachets  employment
with the Board for the purpose of 3.14 hereof.

3 14 Subject to the provisions of any General or Special Act of the Legislature of
Ontario, now or hereafter enacted, the Board shall, on the termination of a teacher’s
service with the Board, compute the amount of days standing to the teachefs  credit In
the teachets  Sick Leave Credit Account by multiplying the number of days standing to
the teachets  credit in the teacher’s account by the teachets  then per diem salary and

3.15 The Board shall pay the said amount to such teacher if, at the
termination the teacher has attained the age of sixty-five (65)  years.

date of such

3.16 The Board may, In its dlscretlon, pay the said amount to such teacher, If the
teacher terminat$s  the teacher’s services at such time as may be fixed by the
Board for the teacher’s retirement and the teacher has either attained the age of sixty
(60) years or has bee; twenty years in the service of the Board.

3.17 The Board may, in its dxretion, pay the said amount to any female teacher who
terminates her employment with the Board to become manied and who has been
thirty years in the service of the Board.

3 18 This system may be amended, from time to time, by Resolution of the Board.

NOTE: The Laws of Ontario provide:
“That on the termination of his employment no employee is entitled to more

than an amount equal to his salary, wages or other remuneration for one-half the
number of days standing to his credit and in any event not in excess of the amount of
one-half year’s earnings at the rate received by him immediately prior to termination
of employment.”



APPENOtX  “A” = ADOED  PROVlStONS
(APPLYING TO EMPLOYEES WHO ENTER THE SERVICE OF THE BOARD ON
AND AFTER THE 1ST  DAY OF JANUARY, 1956 AND WHO ARE EMPLOYED ON A
TWELVE MONTH (12) BASIS)

4.00 The provlsions  of Appendix “A” shall apply to teachers on twelve (12)  month
employment with the following amendments: (number references refer to section
numbers of existing Appendix “A”).

4.01 On September 1 of each year,
sick leave credit for personal illness.

a teacher shall be granted twenty-six (26) days

4.02 (a) Credits in a teachets  account
forward to September 1 next following.

on August 31 of each year shall be carried

(b) Except as otherwise provided in 1.05  Inclusive there shall be deducted from a
teacher’s account on the 31st day of August each year, the number of days that such
employee was absent, with salary paid, during the preceding school year.

(c) Deductions made from a teacher’s account, in any school year in excess of
the credtts credited to such teacher’s account during that year as provided in 3.03  (a)
and (b) shall be deducted from the cumulative balance in such teachets  account. Such
excess deductions shall not, however, be calculated to reduce the number of the
teachets  credits accumulating to a maximum number of credits allowed to such teacher
by 3.12.

4.03 (a) The Director of Education of the Board may grant leave of absence to any
teacher for reasons other than illness up to a maximum of two (2) working days in each
calendar year, without deduction of salary and any such absence or so much thereof
possible shall be deducted from such teacher’s current year’s sick leave allowance and
the balance, if any, shall be debited to the teacher’s Accumulative Sick Leave Credit.

(b) Each teacher shall be allowed leave of absence, without deduction of
salary, when absent  for personal reasons to a maximum of one day in each school
year. Any such absence shall be deducted from the teacher’s sick leave account .

4.04 Notwithstanding anything herein contained a teacher paid on a twelve (12)
month basis shall not be allowed to accumulate in the teacher’s Sick Leave Credit
Account more than a maximum cumulative total of six hundred and twenty (620) days.
Upon production of a certificate or certificates, as provided in 3.10  deductions from
such account shalt be made from time to time, for absence of such teacher with setary,
up to an aggregate total of three hundred and ten (310)  days. Deductions in ex( of
three hundred and ten (310)  days shall be made only at the discretion of, and by



Resolution passed by the Board.

SPECIAL NOTES

4.05  (a) The added provisions above
employed on a twelve month basis.

shall apply only during the pertod teacher IS

(b) If the teacher converts from twelve (12) to ten (10) months employment, the
maximum accumulative sick leave under 3.12 shalt be the greater of four hundred
(400)  days or the teachets  actual accumulative balance immediately prior to
conversion.

(c) If at conversion maximum accumulative sick leave Is greater than four
hundred (400)  days, then under 3.12 deductlons from such account shall be made
from time to time, for absence of such teacher with salary, up to an aggregate total of
fifty percent (50%) of the accumulative sick leave at time of conversion. Deductions in
excess of ftfty percent (50%) shall be made at the discretion of, and by Resolution
passed by the Board. I



FORMER WENTWORTH COUNTY ARTICLES:

SALARY GRID AND ALLOWANCES

EFFECTIVE FROM JANUARY 1,1998  TO AUGUST 31,1998

YWWS’ Category Category Category Category
Experience 1 2 3 4
September 1
0 30179 31822 34263 36199
1 31022 33615 36324 38393
2 33466 35403 38386 40591
3 35114 37194 40446 42790
4 36757 38964 42509 ..44986
5 38405 40777 44570 147182
6 40049 42567 46630 49379
7 41694 44356 48849 51733
8 43337 46146 50916 - 53970
9 45138 47937 53096 56123
10 46854 49729 55093 58179
11 &over 50425 53427 60297 64420

SECONDARY RESPONSlBlLlrY  ALLOWANCES

January 1, 1998 to
August 31,1998

Co-&In&or 6014
Consultant 6014
Major Department Head 4589
Minor Department Head 2683
Assistant Department 2316

I Head 1067
Extra University Degree

Home Instruction Rate of OSSTF  member $25.76

Related Work Experience shall be paid in accordance with Article 10.06 (d).



ARTICLE Vtll

Major Department Head

8 06 A Major Department Head shall be appointed on the recommendation of the
Oirector of Education and in accordance with the policy of the Board.

Minor Department Head

8 07 A Minor Department Head shall be appointed on the recommendation of the Director
of Education and in accordance with the policy of the Board.

Assistant Departmentpead  M

8.08 An Assistant Department Head shall be appointed on the recommendation  of the
Director of kducation  and in accordance with the policy of the Eoard.

Major Department

8.09  ( a ) A department with a minimum of 20  sections per year, or any department so
designated by the Board from time to time, shall be a Major Department and shall have a
Major Department Head appointed.

‘(b) A teacher who was a Major Department Head In Guldance  or Physical
Education prior to September 1, 1992  and who has had that Major  Headshlp  changed to
a Minor Department Head as a result of the change In Board Policy on Headshlps  for
Guidance and Physical Education will continue to receive the allowance for a Major
Department Headship  as long as the teacher continues in the same Department Headshlp
but in no case will the Major Headship Allowance be continued for more than 5 years.

Minor Department

8.09 Any department below 20 sections per year shall be a Minor Department and shall
have a Minor Department Head appolnted.

Department Definition:

The following program areas shall be considered departments:

Art Business Studies
English a - Family Studies
Geography Guidance
History Languages (modern
Mathematics and classical)



Music
Science
Physical Education - Boys’
Technological Studies
(including Industrial Arts)

Resource Centre
(library)
Physical Education - Girls’

Assistant Department Head

8.11 ( a ) A department with
Department Head appointed.

a minimum of 33 sections per year shall have an Assistant

(W A department with a minimum
Assistant Department Heads appointed.

of 55 sections per year shall have two

8.12 F o r the purpose of this Article VIII. one section
timetabled class or class grouping in the school year.

is the time required to teach Otl8

8.13 If the number of sections in any department varies upwards or downwards from the
number of sections designated for responsibility categories In this Article VIII, the
department shall maintain its current status unttl the explration  of the following school year.
Thereafter, the appropriate status adjustment shall be made.

8.14 The provisions of the “Red Circle”
precedence over any of the above.

principle outllned in Article

8.15 In the event of a school closure the provlslons outlined
precedence over any of the above excepting Article 8.14.

in 25.12  shall

_METHOD  OF PAYMENT

10.02  Annual salaries shall be pald according to the following plan:
September - first Friday In school year 8%
September - 25th  of month 8%
October - 25th of month 8%
November - 25th of month 8%
December - last day of school 8%
January l 25th of month 8%
February - 25th of month 8%
March - 25th of month 8%
April - 25th of month 8%
May - 25th of month 8%
June - 25th  of month 20% .

Should the 25th of the month fall on Saturday or Sunday then salaries shall be paid



on the proceeding Friday. Should the 25th  of the month fall during a holiday
salanes shall be pard on the last teaching day proceeding the holiday period.

period,

The Board shall transmit the Teachets  pay to the Bank or Financial Institution of the
Teachets  choice so that as far as feasible the funds should be available on the days as
outlined above, and shall provide to the Teacher at the Teachets  school a statement of
the payment.

Where the contract of a teacher is to be terminated on December 31st of a school
year, and the teacher has fulfilled the duties for the required number of days in the term,
then forty (40) percent of the teacher’s annual salary rate effective for that period shall be
the sum pard for services in that school year.

Where a teacher commences employment on January 2nd  and the contract Is to be
terminated on August 3191 and the teacher has fultllled the duties for the required number

of days in the term, then sixty (60) percent of the teacher’s annual salary rate effective for
that period shall be the sum paid for services in that school year.

Where the contract of a teacher Is commenced or is terminated by mutual
agreement effective ar)y date other than December 31st or August 3191,  a teacher shall be
paid a salary In proportion that the total number of school days for which dutles are
performed in the school yq bears to the total number of school days in the school year,

=H
Notwithstandlng  the above, a Teacher teaching full-time exactly one semester shall

be paid exactly fifty (50) percent of the Teacher’s annual salary rate and shall be credited
with exactly 0.50  of a year for salary and superannuatlon purposes.

EXTRA  UNIVERSITY DEGREE

10.05 An annual allowance in accordance with Article 10.01 will be paid to any teacher
who has a recognized  university degree acceptable (such acceptance shall not be
unreasonably withheld) to the Board above the “Bachelor” level, (e.g. a Master of Arts
(M.A.),  Master of Education (MEd.), Bachelor of Pedagogy (8. Paed.), or Doctor of
Philosophy (Ph.D.)) over and above the teacher’s annual salary provided the said degree
is not being used by the teacher In achieving a higher category. The additional degree
must be reletrant  to the subjects taught by the teacher as determined by the Director of
Education This allowance shall be granted for only otie additional degree. The effective
date of acquiring an extra degree allowance shall be determined in a manner similar to that
defined in Article IX, paragraph 9.02 and 9.03.

ARTICLE XV - FRINGE BENEFITS_ _  _.. - - - - -___ -._ __

15 01 The Board agrees to administer the plan for benefits as set out in 15.02 and 15.03
below including the execution of approprlate payroll deductions for the Teachets  share In



premiums and to do all things as necessary
the provisions of this Agreement.

according to the provisions of the policies and

15 02 The following benefits shall be available to each member of the Branch Affiliate:

(a)

(b)

Ontario Health Insurance Plan.

Semi-private hospital coverage (Liberty Health).

(cl Extended Health Care, Out of Province ($10120  deductible) as provided by
Liberty Health.

2.
Hearing Aids - $400  every 5
Deluxe Travel Plan

years.

Effective September 1, 1997  there will be mandatory genetic drug substitution
unless othenilrlse prescribed by a physlclan.

(c) Group Life Insurance in the face amount of two and one half (2.5) times
earnings to the nearest $500.00. Earnings shall be defined as at September 1, each
year.

(d) Dental Insurance Plan #9 (Llberty  Health) based on the current O.D.A.  fee
guides In effect less one year with balance of Rider #2 at 50% w-insurance and
Rider #4  at 50% co-insurance. Effective September 1, 1997  there will be a 9 month
recall for dental check-ups.

(e) Vision Care Plan (Liberty Health) $175 every two years effective February
1, 1991.

15.03  The Board shall pay 100%
cost at September 1, each year.

of the costs of premiums. Costs shall be defined as the

, 15.04 For members of the Branch Affiliate, participation in the Group Life Insurance Plan
shall be a condition of employment.

15.05  (a) The Board and the Branch Affiliate agree that carriers may be different
from particular carriers mentioned in 15.02, subject to mutual agreement of the Parties

(b) The Parties agree to establish and maintain throughout the life of this
Agreement an Employee Benefit Committee under the direction of the Superintendent of
Business and Finance for the purpose of reviewing and making recommendations
concerning the employee benefit package to the Administratlon  and/or the appropriate
committee of the Board and/or the Teachers



15 06 A teacher retiring on pension shall be permitted to remain in all benefit plans of
Article XV, provided:

(4 that the premiums shall be paid fully by such teacher to the Board, until
voluntary withdrawal by the teacher or until age 65, whichever is sooner, and

(b) subject to approval of the appropriate carder(s).

15.07 (a) The, Board agrees to administer a Long Term Disability Plan, of the
Teachers’ choosing, provided a minimum number of teachers, as defined by the
carrier, wish to participate.

v

(b) Enrolment in thxong Tern, Disability Plan will be mandatory for all new
Teachers eligible according to the insurer, who are hired for, or after September 1,
198’6.

(cl A Teacher receiving benefits from the Long Ten-n Disability Plan shalt remain
on contract with the Board for a period of two (2) years plus an extension of time of:

1) up to three (3) years provided the Teacher’s physician provides
annually to the Supertntendent  responsible for Secondary staffing, in wrttlng,
a prognosis that the physlcian belleves  the Teacher may return to teaching
within that three (3) years.

il) an unspecified amount of time beyond that provided In (I) above If
npnroved by the Superintendent responsible for Secondary staffing.

(d) During the first two (2) years of disability, the Teacher may continue to
participate in the Insured employee benefit plans, and where applicable, the Board
will continue to pay its share of the contributions. After the two (2) year period a
Teacher under contract In receipt of payments under the Long Term Disability Plan
shall be permitted to maintain the applicable fringe benefit coverage by payment of
the premiums to the Board.

15.08 The Board shall provide to the
each of the employee benefit plans.

ARTICLE Xl ’

Branch Affiliate a copy of the mes  ter policy for

Sick Leave Plan ‘r4- w

11 .Ol Ellgibitity:  The cumulative sick leave plan shall
Wentworth County Board of Education,  specitically:

apply to all Teachers of The



(a) All leachers on permanent or probationary staff  shall be included under this
plan.

(b) Each eligible teacher shall be entitled to sick leave, for personal illness or
injury, for 20 days per year without deduction of salary.

(cl Part-time teachers shall be entitled to sick leave benefits prorated to the
nearest half day on the basis of 20 days per complete full-time year.
Accumulated credits shall be similarly prorated except that there shall be no
cumulative entitlement for less than halfatime assignments.

(d) A “supply” or “occasional” teacher shall not be included under this plan.

Sick Leave Credit Account

11.02  The Board shall maintain a Sick Leave Credit Account for all eligible teachers, to be
operated as follows:

(a)

(b)

(cl

The teacher’s sick leave account shall be credited with the cunent  yeah sick
leave allowance of 20 days or, where applicable, such lesser number of days
as may raise the teacher’s total of sick leave credits to the maximum of 260
on September 1 of each year.
In the case of any teacher who shall commence the academic year on
September 1 with the maximum of 260 days sick leave credits (including any
sick leave credits given on September 1 to a maximum of 260)  and who is
absent because of personal illness or injury during the year, the Teacher
shall be entitled to receive sick leave credits on June 30 providing the
number of sick leave credits shall not exceed 20 days in any one academic
year and providing the teacher’s cumulative sick leave account shall not
exceed 260 days.

Any teacher who is on sick leave and is entitled to receive payments under
the provision of the Workers’ Compensation Act, may

3) elect to retain such payments and receive the difference between
such payment and regular salary from the Board, or

b) elect to receive an advance of full salary upon undertaking to *
reimburse the Board for an amount equal to payments under the
Workers’ Compensation Act.

In either procedure deductions shall be made from accumulated sick leave credits -
prorated in the proportion that the net sum paid by the Board bears to the regular salary



of the employee upon which the award is based

Similar provisions apply where bss of wages due to injury or illness is compensative
from sources other than those provided under the Workers’ Compensation Act and the
Board shall have subrogation rights in such cases.

This clause shall nol  be construed to apply to any payments arising from any
personal policy or plan for which the employee has paid a premium or subscription.

(d) Subject to the provisions of appropriate legislation, former teachers who have
been on authorized leave of absence shall be entitled to retain prior
cumulative sick leave credits providing the leave of absence does not exceed
two years; otherwise, prior sick leave credits shall not be recognized.

Administration of Sick Leave Credit Account

11.03 The sick leave plan shall be administered on the following basis:

(4

(b)

(c)

(d)

(4

Subject to the final authority of the Board, the administration of the plan shall
be vested in the Superintendent of Business and Finance. The
Superintendent shall keep a record of credits and deductions for each
teacher and shall render a statement to each teacher by the ftrst day of
school in September of each year showing the number of sick leave credits
accumulated qder this plan as at June 30.

In case of dispute withzpect to credits or deductions, there shall be a right
of appeal in accordance with Article XXX.

Absences for personal illness or injury for a period not exceeding five (5)
School Days shall be certified by the School Principal and approved, if
required, by the approprtate  official. The Board may require, for any absence,
a medical certificate of inability to work. In the case of continued absence
beyond three months, the Board may request an examination by a doctor
appointed by the Board.

Where a teacher commences employment after September 15, in any year,
the Teacher shall receive sick leave days prorated for the balance of the
School Year at two days per complete month or part month in excess of nine
School Days.

No salary payments shall be paid to a leacher for absence due to illness or
injury beyond the number of days standtng  to the teacher’s credit in the sick
leave plan



(e) A teacher who is absent from duty with the Board on account of illness shall
be entitled to be paid a salary at the current daily rate then applicable for the
number of days absent up to the number of credits standing In the teacher9
sick leave credit account.

11.03  The following items are not chargeable to the sick leave
constitute grounds for deduction of salary and allowances.

credit account and shall not

(4

lb)

(4

(d)

(e)

(9

(g)

(h)

Quarantine. Any teacher who because of exposure to communicable disease
is quarantined or otherwise prevented by the Medical Health Authorities from
being present for duty,

Approved school business or conventions.

Days school is closed by proclamation or by order of the Medical Health
Office.

When satisfying Armed Forces medical requirements.

When writing examinations for professional advancement in work for which
employed, or to be employed.

A teacher is entitled to salary notwithstanding absence from duty as a
witness In any court proceedings to which the teacher is not a party or one
of the persons charged, provided the Board is furnished with the witness fee.

A teacher shall be allowed leave of absence without deduction of salary
when required to serve on a jury, provided the Board is furnished with the
jury duty fees.

Where a teacher is charged with an offence under the Highway Traffic Act,
Liquor Control Act or Crtminal  Code of Canada and is required to appear in
court and is acquitted of said charge, then the salary for the school time
Involved while appearing in court will not be deducted.

11.04  Any teacher entering the employment of the Board shall be responsible for
presenting a certified statement of transferable cumulative credits from the last previous
Board. In no event shall such transferable credits exceed the maximum of 260 days sick
leave credits established under this Agreement.

ARTICLE XVII - SICK LEAVE CREDIT GRATUITY ON RETIREMENT- -

17.01 Eligibility of a teacher for sick leave credit gratuity on retirement shall be determined



on the following basis:

(a) A Teacher retlring from the teaching  profession must be eligible for a pension
under the terms of the Teachers’ Pension Act, have reached the age of fifty-five (55)
or achieved the 90 factor and must have acquired ten years of approved teaching
experience within schools in the Jurisdiction of The Wentworth County Board of
Education, before becoming entitled to a Sick Leave Credit Gratuity on Retirement,
or

Payment of Sick Leave Cred7(  Gratu& on Retirement

17.02
basis:

Payment of Sick Leave Credit Gratuity on retirement shall be made on the following

(a) Each eligible Teacher shalt be paid a sum equivalent to the number of sick
leave days accumulated to a maximum of 200 days times 112 the daily rate of salary
(calculated by divlding  the teachets  salary by the whole number of school days In the
school year) In force during the last year of regular employment, but In no event shall the
sum exceed one-half the Teacher’s annual salary.

For the purposes of calculating Sick Leave Credit Gratuity on retirement only, a
Teacher who retires during the academic year shall receive, as of the date of retirement,
the same number of sick leave credits which would have been received had the teacher
remained in the Board’s employment until June 30 wlthout  further absences.

(b) The Sick Leave Credit Gratuity on retirement shall be paid in one lump sum
either at retirement or on January 15,  of the year following retirement at the Teacher’s
option provided that any claimant for retirement gratuity must have notified the Board by
February 15th if payment is required in the year of retirement, otherwise the gratuity will
not be payable until Janu?y  15th  of the following year.

(c) If a teacher dies in service, payment of a gratuity computed on the same
basis as the Sick Leave Credit Gratuity on Retirement shall be made to such beneficiary
as legally designated in writing by the employee. In the absence of such designation, such
payment shall be made to, the employee’s estate.

(d) The 8oard  shall have the right to withhold payment of the Sick Leave Credit
Gratuity on retirement in the exe of r~ teacher who is discharged or caused to resign



with just cause. The provisions of this paragraph shall in no way limit the teacher’s rights
to challenge this discharge or resignation under the provisions of Article XXX of this
Agreement.

(0) A part-time teacher who teaches half-time or more shall be entitled to a Sick
Leave Credit Gratuity on retirement under the conditions  prescribed in this Article XVII
providing eligibility is based on ten complete years of service.

ARTICLE XXVII - STAFFING

27.01  (a) It is agreed that the Pupil Teacher Ratio (P.T.R)  will not exceed
16.96  to 1.

(b) For purposes of determining the P.T.R. a Teacher shall mean the number
of full-time equivalent Teachers, Prtnclpals,  and Vice-Principals  assigned on a daily basis
to the Secondary Schools of Wentworth County.

(c) Not to be included in P.T.R. calculation but to form part of the total staff will
be the following:

1 Principal of Continuing and Community Education
Such other staff as the Board may approve from time to time.

One sixth (l/6) of a Teacher assigned to Special Education programs for
every forty-eight (48) students of the total secondary school student enrolment. If as a
result of the September 30 enrolment, additional Special Education staff Is required, such
staff shall be added effecttve  the first day of the second semester.

(4 For the term of this Agreement the complement of coordinators and
consultants shall be no less than that provided for on September 1, 1996.  Should any
downsizing of O.S.S.T.F.  coordinators or consultants occur from June 1995  to September
1, 1996, then a number of positions equal to the downsizing shall be added to the staffing
complement generated by Article 27.01 and the PTR tigure in Article 27.01 shall be
adjusted accordingly.

s 27.02 The staff of each school shall include:

(a)
(b)

(c)

(d)

one Principal,
one Vice-Principal, and in schools where the enrolment exceeds
1,200,  there shall be two Vice-Principals.
each school will be staffed by a qualified Teacher-Librarian (included
in PTR).
There shall be no less than the equivalent of one qualified Guidance
Counsellor for every 350 students.



Pupil Teacher Contacts

W Pupil-Teacher Contacts (P.T.C.)

Within 15 days of the beginning of the semester the maximum P.T.C’s shall
be as below:

Subject Area P.T.C.

General Level Science, Math., History,
Geography and French
English
Science Advanced
Other Advanced
Other General
Technical Studies
Family Studies
Industrial Arts (grade 9 only)
Drafting
Basic Level
Phys.  Ed.
OAC’S
W-Level (except in subject areas
where the maximum PTC Is lower)

153
153
168
184
165
135
147
141
147
104
168
168

153

The semestered P.T.C.  shall not exceed 55% of the maximum P.T.C.  in one
semester and 45% in the other, using the enrolments as of 15 days after the beglnning  of
the semester.

The maximum P.T.C. shall be calculated proportionately  to the number of
classes taught and to the number taught in each area.

When calculating the maximum allowed P.T.C.‘s  for a Teacher teaching a
class which contains more than one course, the allowed P.T.C. (for that class) shall be an
average of applicable maximums for the courses being taught.

Ul In special circumstances, a Teacher may be assigned Pupil-Teacher
Contacts up to five percent (5%) in excess of the foregoing P.T.C.  figures.

(9) No Teacher shall have more than one 8aslC Level class with more than
20 students among the classes assigned to that Teacher.


