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ARTICLE 1 PURPOSE

1 .O’l It is the intent and purpose of the Parties in the Agreement, hereinafter
referred to as “The Agreement” ‘lo set forth the terms and conditions of
employment with respect to the salaries, allowances, and working
conditions which govern the leachers who are covered by “The
Agreement.”

ARTICLE 2 RECOGNITION

2.01

2.02

2.02.1

2.03

2.04

2.05

2.06

1 he Board rccognizes the OSSW as the bargaining agent authorized  to
negotiate on behalf of its members employed by the Board and assigned
as teachers

i) to one or more secondary sclhools;  or

ii) to pet form cluties in respect of such schools all or most of the time.

It is understood that occasional teachers are not covered by the Collective
Agreement.

The Eloartl recogrtizcs  the negotiating team of the Bargaining Unil as the
group authorizecl  to negotiate on behalf of the Union.

T’hc Union recognizes the nogotial:irlg  cotnmittec of the Board as the group
authorized to represent the Board and negotiate on its behalf.

Both the Union and the Board rct::oytlizc!  the right of each othor to have
advisors, agents, counsellors, soltcttors,  or any other duly authorized
representatives to represent them in all matters pertaining to the
negotiation arld administration of this Agreement.

Tho Board further recognizes ~LIc! right of OSSTF to represent and
accompany a member at any tneetirq when the conduct or competettcc of
the tnember is being considered.

On each pay date which the tcachor  is paid, the Board shall deduct from
each teacher the OSSTF  dues. Any further dues chargeable by the
Bargaining llnit  shall be in accordance with clause 7.03. Tho amounts
shall be determilted  by OSSTF  and/or ihc Bargaining Unit in accordance
with their respective constitutions and fotwarded in writing to the Board at
least thirty (30) days prior to the expectecl  elate of change.

The OSSTF  dues deducted in I::~;IIISB  2.05 shall be remitted to the
Treasurer of OSSTF  at 60 Mobile  I)rivc, Toronto, Ontario, M4A 2P3 no



later than the fifteenth of the month following the date on which the
deductions were made. Such remittance shall be accompanied by a list
identifying the teachers, their S.I.N.,  annual salary, salary for the period,
and the amounts deducted.

2.07 Dues specified by the Bargaining Unit in clause 2.05,  if any, shall be
deducted and remitted to the Treasurer of OSSTF  District 18 no later than
the fifteenth of the month following the date on which the deductions were
made. Such remittance shall be accompanied by a list identifying the
teacher, their.  S.I.N.,  annual salary, salary for the period, and the amounts
deducted.

2.08 OSSTF  and/or the Bargaining Unit, as the case may be, shall indemnify
and hold tlie Board harmless frorn any claims, suits, attachments and any
form of liability as a result of such deductiotls  authorized by OSSTF  and/or
the Bargaining Unit.

ARTICLE 3 MANAGEMENT RIGHTS

3.01 The right to manage and conduct the business of the l3onrd is vested
exclusrvely with the Board and ilk administration save and except to the
extent specifically modified by a provision of this Agreement.

3.02 Without lirrlitirrg the generality ol the foregoing, the Board’s rights shall
in&do:

b)

4
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‘I he right to hire, assign, evaluate, promote, demote, transfer and to
determine personnel requirements;

l-he right to determine, alter and eliminate services, programmes
and courses offered;

Tttc riyht to discipline, including disciplinary demotion;

The right to terminate teachers subject to their rights under the Acts
and Regulations of Ontario;

-I he right to determine the number of teachers to be employed, the
number of students to be allocated to a programme, class size, and
subjects to be taught;

The right to designate or e:i;tablish departments, organizational  units
or aroas of study;



3.03 It is understood that the Board’s right to discipline, including disciplinary
demotion, shall be for just cause.

3.04 The Board agrees that the provisions of this Article do not preclude
representation and consultation by the Board and Bargaining Unit
concerning any matter.

3.05 The Board agrees to exercise its management rights in a manner which is
neither discriminatory nor in bad faith and in accordance with the Acts and
Regulations of the Province of Ontario.

ARTICLE 4 TERM OF AGREEMENT

4.01 This Agreement shall be in effect from September 1, 2000 and shall
continue in force to and including August 31, 2001 and shall continue
automatically thereafter for annual periods of one year unless either party
notifies the other, in writing, not less than thirty (30) days nor more than
ninety (90) days prior to the expiration date that it desires to negotiate with
a view to renewal, with or withorut  modifications of this Agreement, in
accordance with the Ontario Labour Relations Act.

4.02

4.03

4.04

9) The right to select individuals to positions of responsibility, and to
determine job functions;

h) The right to make, change and enforce reasonable rules and
regulations;

0 The right and obligation to implement all other aspects of the
Board’s jurisdiction as outlined in the legislation and regulations
pertaining to education in the Province of Ontario.

Notwithstanding the period of notice cited in clause 4.01,  either party may
notify the other, in writing within the period commencing April 1 and at least
thirty (30) days prior to the expiration date that it desires to negotiate with a
view to renewal, with or without modifications of this Agreement, in
accordance with the Ontario Labour Relations Act.

If either party gives notice of its desire to negotiate amendments in
accordance with clause 4.01,  the parties shall meet within fifteen (15) days
from the giving of notice, or at such other time as the parties shalt mutually
agree, to commence negotiations for renewal of the Agreement in
accordance with the Ontario Labour Relations Act

No changes can be made to this Agreement without the mutual written
consent of the parties.

4



4.05 There shall be no strike or lock-out during the term  of this Agreement. The
terms “strike’ and “lock-out” shall be as defined in the Ontario Labour
Relations Act.

ARTICLE 5 IMPLEMENTATION

5.01

5.02

5.03

5.04

5.05

5.06

5.07

5.07:i

Each full-time teacher shall be paid according to the position on the salary
grid in clause 5.11.

Each part-time teacher shall be paid according to the position on the salary
grid in clause 5.11 but shall receive a pro-rated amount in accordance with
the assigned duties. The norm4 assigned teaching time for a part-time
teacher shall be pro-rated in terms of the normal assignment of the full-time
teacher.

(0 A teacher shall be paid according to the Group determined by the
OSSTF  Certification Council in accordance with the certification plan
in effect on September 29, ‘I 998.

(ii) In tllc event of a change to the ccl-tification  plan by the OSSTF
Certification Council, the parties agree to meet and consider the
possible adoption of the certification plarl.

It shall be irlcumbent  upon each leacher to provide documentary proof to
the Board in the form of an OSSTF  Certification Rating Statement.

Each teacher on a Interim Certificate of Qualification (formerly known as a
“Letter of Standing”) shall be paid according to the letter of evaluatton  from
the OSSTF.

No teacher shall be employed at iii base s: llaty (not including PAR or other
allowances) other than that being paid to an incumbent teacher having the
same or equal qualifications, experience and responsibility.

When the requirements of an extr;l degree andfor change in catcyoty have
been met on or before Septembazr 1, and when relevant documents are
subtnitted to the Board on or before December 31, salary changes shall be
retroactive to September 1, of the same year providing that the teacher had
previously notified the Board in writing, prior to September 30, that the
requirements for the extra degrelzt and/or the category change had been
completed.

When said requirements for an ex‘lra dogrec and/or change ill category are
not submitted between September and December 31 and when relevant
documents are submitted to the Board on or before May 31, salary



changes shall be retroactive to January 1, providing that the teacher had
previously notified the Board in writing, prior to Januaty  30, that the
requirements for the extra degree and/or the category change had been
completed. When relevant documents are submitted between June 1 and
August 31, salary changes will be effective the following September 1.

5.08. I For teachers on staff at the date of ratification of this collective agreement,
previous teaching experience under contract, including long term
occasional contract, shall be rounded up to the nearest year; the teacher
shall then be paid according to the proper place on the salary grid. The
teacher and the Board shall have four (4) months from the date of hire to
correct any errors in the grid placement, and the Board will adjust the
salary retroactive to the date of hire.

5.08.” For teachers hired after ratification of this collective agreement, previous
teaching experience under contract, including long term occasional
contract, shall be rounded up for 11.5  or more years of experience and down
at 0.4 or less years of experience; the teacher shall then be paid according
to the proper place on the salary grid. The teacher and the Board shall
have four (4) months from the date of hire to correct any errors in the grid
placement, and the Board will adjust the salary retroactive to the date of
hire.

5.09 Change in credit for teaching experience, i.e. increments, will be made only
on the effective date of September I.

5.10 The Board will provide a current salary statement for each teacher no later
than November 30 of each year.

5.11 Teacher Salarv  Grid - Effective September 1, 2000

Years Group I Group jl Group Ill Group IV

0

2
3
4
5
6
7
8
9
10
11

33 862
34 974
36 729
38 680
40 506
42 849
45 190
47 537
49 878
52 236
55 616

34 937 36 729 38 813
35 819 38 177 40311
37 900 40 702 43 056
39 984 43 261 45 789
42 070 45 810 48 520
44 413 48 352 51 269
46 756 50 896 54 019
49 103 53 438 56 752
51 446 55 965 59 481
54 050 58 528 62 232
56 656 61 072 64 961
59 264 64 338 68 508
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5.1%

5.121

CONTINUING EDUCATION

The Board shall require newly hir,ed day school credit teachers to sign an
Acceptance of Position Form.

5.~122 Continuing Educatiotl  teachers in Ilight school and summer school shall be
paid $43 per credit hour taught.

5.123 Continuing Education teachers teaching credit courses during the school
year dul-ing  the hours of 8:00 am to 4:00 pm shall be paid at their propor
place on the sakuy grid in accordance with clause 5.11.

5.124 Night school atld summer school teachers shall be paid bi-weekly in
accordance witt 1 the Payroll Department’s p~Mishod  scl~edulos.

5.12.5 Deductions appropriate to Continuing Education shall be made
commensurate with the amount of pay (Income Tax, CPP,  Employment
Insurance, Teachers’ Pensiotl Plan Board, Federation Fees, etc...) it1
uccordatlco with clnuse 7.03.

ARTICLE 6 ALLOWANCES

‘I’ho following shall be paid iti acltlitior~ to the sal:ilrios  ils detcrrninod in clause 5:l 1

6.01

6.01.1

Related Experience

Tl~e allowatlcc  for related experience stlall bo one year on the grid for each
full year of rclatetl trade or business experience up to a maximum of five
yoat:; related oxpcrieltce (five yeal’s on the grid). This shall also apply to
existing Leachers.

6.012 ‘rho tcactler ancl  the Hoard will have four  (4) months from the date of hire
to correct any cnors in years of expelicnce  granted, and the allowance will
be corrected rciroactive to the date of hiro.

6.0 I.8 The allowancr! cannot be used to oxceetl  the tnaxitnutn of the tiroup in
which the teacher’ is currentty  placed.

6.01.4 Documentary ovidencc must be submitted with all applications for related
exporiencc:  allowance.

6.015 In order to be initially eligible for related experience, fifty percent (50%) of
the teaching time lnust be in the dia;cipline  for which the allowance is paid.
When a teacher voluntarily choose!:;  not to teach in the discipline for which
the allowatlcc  was granted, said allowance shall not be paid.



6.02

6.02.1

Post Graduate Degree Allowanm

An additional allowance will be paitd to all teachers holding a recognized
Master’s or Doctorate degree from a recognized University, in the discipline
in which the teacher is teaching, arii follows: $ 1,357.

6.02.: Only one (1) post-graduate degreci! will be acknowledged for an additional
allowance.

6.02.2 The above allowance will be paid only in situations whon the post-gracluate
courses involved  are not used for basic certification.

G.02.4 “Recognireci” shall mean recogrlizli:d  by the OSSTF  Certification Council or
the Ontario School Trustees’ Council or the Ministry of Education and
rraining, as determined by the Dirtixtor  of Education.

6.03 Special Education Allowance

6.03.1 Tho allowance paid on May 1, 1986, to each teacher at College Heights
S.S. or at other schools who teaches  occupational services or special
educatioli  classes will continue to be paid if tile following criteria are nlet:

G.03.2

4 TIIO  teacher was employed  hy ttlc IJpper  Grated  District School
Hoard in such a position on May I, 1906;

b) The teacher teaches these clns-t., 5 two-thirds (P/3) or tnore of the
scheduled time;

4 Specia l  cdlrcation cetirficatcs am Ilot ttsed to establish basic
certification for teaching in a secondary school or for progression in
thn groups;

4 Chc teacher has a valid teaching cettificatc,

The following allowances are applicabtc:

4 Special Education - Part 1: $523  above schodulo

b) Special Education - Part 2: $ 871 above schcdulo

4 Specialist Certificate in Special Education: $ 1,221 above schedule



ARTICLE 7 IVIETWOD  OF PAYMENI’

7.01 II For the yonr 7000~%OOl, the teachers on staff prior to the date of ratification
of the collective agreement shall tw paid tither over ton months or over
twelve months,  at the tea&or’::;  option, as noted below:

March %7,~200~1
April IO, 700.1
April 24, X0.1
May& 200.1
May 72,%001
Ju11e 5, 7001
Junel~~~, '$1

,July 3, 3qO I
July -I 7, 200~1
July31, 7001
&JLlst j 4, 200 I

.//.oi 2 For iho 70(X-2OU.I  school year, toachcrs hired following tho date of
ratification of the collective qrcoment stlall be paid on the twelve (12)
rrtontl  I schodulf!  listed in claustir  7.0.1,  I.

/.(I 1 .:s I :or the 200 I-7002 and following school yoars,  teachers shall bc paid on
ttrci  bask of twoniy-six  (26) cq~~al  b-wecltly  pays of 3.846% of the annual
salaly bt?gitltlitliJ September 4, 7001.



7.02 The cquul b-weekly pays referred to under clause  7.0 I shall bo for work
done IID to June 30.

7.03 Encf~  pay shall have the required statutory deductions (Income imax,
Canada Pension, Employment Insurance, ‘I’cachors’  Pension Plan Board)
withheld based on the amount ol pay. Whcrc  an additional benefit is
relatctl to the gross pay, the deduction will bo appropriate to tfle gross.
Where the benefit has a monthly prelniurrl,  flalf (95) of the monthly premium
will be deducted from a 3.846%  pay. f-cderatiorl foes will be dcductcd frolrl
each pay. District lovies will bo dcduc:tc!ti  in the amounts as directed by tllo
Fcdtmtion, and o n  tflc dates;kS xJreo(l with tho Federation. 7lK!
Fctleration  agrcos to provitfc thu Hoard with two weeks notice of any
changes to the Focioration  fees or IDistrict  lovies.

7.04 Payrncllt  will bo fly direct dcposit to tflc account at the harlk or trust
company as designntcd by the ompfoyco ~II the appropriate form on file
wittl  the I ‘;lyroll  Department. The doposit  aclvicc form sf~afl  lx sent to the
otnployec  in an cnvolope  on the clay the deposit is mado. It is the
responsif)ifity  of the e~nployee to file  with iflt! Payroll Department (prior to
any change of xccount or bank), the appropriatu form so diroctirq such
cllanyc!  of accorlr~t  or barlk.

7.05 Whom a teacher  works only LL part of ttlc ! sctlool year-, the tcachrtr sf~all  he
paid a :xlfary  it] the fxoportion  that the txtt1tfx:r  of days wfticfr  the loacl~er
works fjear to tlic total numbor of wu~k d;~y:; iti tht! school year.

7.06 At torinitiatiurl  (i.e. resignation, lay-off) I0 [:orIirrIeIicorrlont o f  arl urlpaid
leave of ahsoncu  of an ernpfoycc,  31 cak:!rf:rtion  will fbe made by the Hoard
to dotermino whether salary recc:ivcd  by tfle employee  matcfhes the
number of work clay:; iti the school year to date multipfiecl by tfle per dierrr
rate In ttle cvont of ;1 discroparq,  ttlc Ilonrtl :;tlall  pay the differerlcc to
the crnployce, or the o~nployee shail reir~thur:x  tfie Board.

7.07 Gross  Annual Salary rcfcrs  to the ! sal:~ry  xl~od~~Io  in effect  at tho pay date
rnentiorled a11d  is inclusive of vacation pay a~trl stthholy  holiday pay.

ARTICLE 8 COMMUNICATION

8.01 The Boanl shall provide bulletin bo;~rcl  space  for the use of tho Bargaining
Unit to post notices relating to mattels  of intorost  to members of the
Bargaining IJnit. The location of thr: bulleti~r Iboard shall be deterrrlirled by
tho Prilncipal  irl consult;ltion  with iho tlargai~ting  tJnit  PresiderIt.

13.02 The Board agrect;  to distribute a c:opy of the collective agreenlent  to all
Uargainin(f  lJr)lt rncrnbers.  Ttlo corizt of f)tilltill!f thn collcctivc  agroernont:;



will be shared equally by the Board and the Union. The Board agrees to
provide now employees with the name of the LMgaining  Unit President and
tho address and telephone number of the office  whet-e  the President may
be contactctl.

8.03 The Bargaining Unit shall have the rigtlt to conduct  urlion business on the
Board’s premises subject to the principal’s approval.

8.04 The Margaining Unit shall continue to have access to thn Uoard’s courier
setvice  for communication witbl its meinbcrs and with the Board’s
representatives.

ARTICLE 9 ABSENCES

9.0-i

9.02

9.03

9.03.1

9.032

9.033

9.03.4

9.03.5

9.03.6

l’hc axisting Board Policy H4 1 I 0111  Absences and I-eaves will apply. (See
Appendix A) It will be rleither withdrawn nor modified without the consent
of the Hargainirq  Unit. Rulings under this policy arc not grievable.

A teacher stlall bo entitled to a tnaxirnum  of one (I) personal leave day
each school year, for reasons other than illness, without deduction of salary
or loss of bcncfits.  Such personal loavo day shall bc dcductod from the
ted 10115 sick leave account.

SPECIAL LEAVE WITH  SALARY AT REDUCED RATE_

Toac~lcrs  wittl twt+fe (12) years 01’ 1rtorc of teaching cxpericnce are oligiblt!
fol this plan.

A teacher taking a full semester leave witI rocc:ivc 50% of his/her annual
salary while teaching and 10% oi hisihcr annual salary  on the 25”’ day of
the first month of the leave.

Loaves taken in accordance wit11 clause 9.K! shall bc withotlt  loss of
exporionct? or seniority.

During tttc period of ttle leave, the accumt1lativo  sick Ioavo credits stiall be
proportion lal to the fraction of the acaclcrnic:  year taught.

In ordor to oIIsure  viability of programs, tt Ic Board may, at it:; sole
discretion,  limit the number of leaves, total and per semester, por subject or
per scttool.  No teacher shall bait entitled to more than two (2) Special
L.eaves under this plan in their car;eer with the Hoard.

A lcavo under tllis plan will only bai: npprovocl  if ultimately the overall cost of
the salary of the replacement teacher plus the: cost of the teacher on leave

II



does not exceed the cost that the Board  would have incurred had the
teacher tlot taken the leave of absence.

9.03:7 Applications for leave under -Ihis platl shall be submitted to the
Superintendent of Human Resources through the Principal, not later than
March 3iL’ of the preceding year.

ARTICLE 10 FIXED TERM LEAVES

10.01 A fixed term leave may be gt-anted  by tflc Board  to a teacher who wishes to
teach for only one (1) semester in a school year, or to a teacher  who
wishes to teach ori a part-time tirrretahk!  for a full academic year, or some
combination of these, or to a teacher who wishes to take a leave of
ahscrlco  for one (-I)  full academic year.

10.01. I Application in writing for a fixed term leave shall be rnadc to the
Superintendent of Human Resources by March I5 for a leave commencing
the following September, and by Novemhcr I for a leave commencing the
followincj  February.

10.01 2 A fixed ternr leave may otlly be aplmvcd  lot 111)  to and/or including ogre (1)
full acaclotnic  year.

10.0:! For Fixed Term Leaves of Less Wan One Full Academic Year___-- .-__ -

t’or a fixed totm leave of absence of less tiiati otlc (1) year:
i)

ii)

iii)

iv)

v)

The salary to be paid will he hasocl  on the current grid pro-ratetl
accortling to the fraction of tllo acaclomic:  year taught.

While on leave, etnployec  benefits covcragc shall be paid by tho
teachor  in accordance witbj Alticlc .lli. It is understood that the
tea&et shall make written application for benefits to the Bargaining
Unlit,  with a copy to the Aclmi~listrative  Ofticer  - Teacher Benefits, at
the time of application for leiilvc.

Duriny  the period of leave, the accumulative sick leave credits shall
be proportional to the fraction of tho academic year taught; seniority
shall continue to accumulate for ttle period of the leave.

Upon ttte teacher’s return from Ioave,  the Board  shall ptacc  that
teacher in a sitnitar position in the same  school, subject to Articles
19 and 20 of this Agreement.

Any salary increments shall ho proportional to the fraction of the
ncaclornic year taught.

1%



10.03 For Fixed Term Leaves for a Fuji Academic Year

For a fixed term leave for a full academic year:

9 Upon the teacher’s return1 from Ioavo, the Board shall place that
teacher in a similar position in the same school, subject to Articles
19 and 20 of this Agreement.

ii) While on leave, employee benefits coverage shall be paid by the
teacher in accordance wilh Article 16. It is understood that the
teacher shall make written application for benefits to the Bargaining
IJnit, with a copy to the Administrative Officer - Teacher Benefits, at
the time of application for leave.

ARTICLE 11 PREGNANCY/SHORT-TERM PARENTAL LEAVE

11.01 A teacher shall arrange wittl the Principal for tile commencemetlt  and
return from pregnancy leave, in accordance with the provisions of the
Employment Standards Act as amended by Bill 14 effective December 20,
1990. A teacher who has been employed by the Board for at least thirteen
(13) weeks immediately preceding the estimated day of the delivery, shall
be entitled to sovonteen (17) wceks of progtlancy leave.

1 I .Ol .I Upon applicatiorl  in writing, a tcachor who is a parent of a child is ontitled to
a short-tern)  parental leave of absetlce without pay following:

(a) the birth of the child; or

(b) the coming of the child into custody, cilro and control of a parent fat-
the first time.

The short-term parental leave of a teacher who takes a pregnancy leave
tnust begin when the pregnancy’leave ends unless the child has not yet
come into custody, care and control of a parent for the first time. All othet
parents must take the leave withih thirty-five (35) weeks of the child being
born or coming into custody, care and control of a parent for the first tirnc.

11.02 A teacher who intends to take pregnancy/stlott-temt  parental leave shall
notify the Board of the dates on which the teacher  intends to leave and
return to active employment, in accordance with the provisions of the
Employment Standards Act. For pregnancy lcavc the actual dates may be
altered for medical reasons providing a certificate  from a legally qualified
medical practitioner is provided; for short-term parental Ioave in the event
of adoption of a child, these dates may be altered depending on the date
on which a child becomes available.

1 I .OZI A teacher requesting a pregnancy leave shall provide the Board with a
medical certificate as required by the Employtnent  Standards Act.



1 i.oz2

11.03

11.04

11 .oF;

11.06

11 .OG.i

1 1 .OG.:’

1 l.O/

11 .OB

A teacher requesting a shot%term  parental lcave for adopting a child shall
give notice of intent to adopt of at least three (3) months.

Nothing in this Article  shall remove front  a teacher any entitlement under
the Employment Standards Act a:; it pertains to pregnancy and parental
leaves.

For the period of the statutory pregnancy/short-term parental Ioave, tile
teacher shall be entitled to the accumulation of credit for sick leave.

Extended Preqnancy  and Parental Leave

Notwithstanding clause 11.062,  the teacher is sut)ject  to Articles I9 and 20
of this Agreement.

Extended Leave Benefits

A teacher on extended pregnancy or parental/arloptivc  leave for up to one
(1) year’:; duration shall be allowed to maintain bcncfits in Article 16,
Employee Benefits, held immediately plier  to goirlg on leave. Premiums
will be paid by the teacher and the Board irl accordance  with Article II;,
Ernploycc Benefits, for up to olnc (-I) year’s duration.

A teacher on extcndcd pregnatlcy or f~;~ro~~tal/atloptive  leave in excess of
one (1) year’s duratiorl at-id up to two (1) years’ duration shall be allowed,
subject to the tertms of the insurance  carGel( to maintain tho teachel
benefits in Article 16 held immediately prior to going on leave. ‘The teacher
shall reimburse the Board for one hunrlrotl portent (100%) of the prerniurrls
for the period in excess of one (1) year’:; tIllration  and up to two (2) years
duration.

A teacher on adoptive, pregnancy or parontnl Ioave is considered to bo
employed by the Board, and may not accept employment as a toachcr  with
another Board either during the leave or at its conclusion, unless the Board
has accepted the teacher’s resignation.

For the period of the statutory pregnancy IOWL’,  the Board shall provide for
teachers on unpaid pregnancy leave, a supplementary unemployment
benefits (SUB) plan providing for payment at 100% of salary and
allowances that the teacher would lhavo reccivod had the teacher not been
on leave for the two week waiting period fob- Employment Insurance
benefits.  No such supplementary payment shall be paid for any period
during which no regular duties would have been performed. Such a plar~

shall be approved by the Canada Employlnont  & Immigration Commissioll.



ARTICLE 12 TEACHER-FUNDED LEAVES

~12.01.1

12.0 I.2

12.01.3

‘12.01.4

‘12.02

12.07.1

12.02.2

12.02.3

12.02.4

1 he Board and the Bargaining Unit acknowledge tho granting of such
leaves for any of the following purposes:

4 reducing the incidence of declaring toachars surplus;

b) personal development;

4 professional development.

Participation in this plan should be granted, subject to clauses 12.01 .l and
12.03, to any teacher who has at least  five (5) years service  with the Board.

The Board and the Bargaining Unit assume no responsibility for any
consequences arising out of the implementatiotr of the plan related to its
effect  on a teacher’s pension plan provisions or income tax implications.
T’his plan must comply with current Revenue Canada regulations.

A Review Committee will be established, consistin<!  of the Superintendent
of Human Resources or designee, the Bargatmng  Unit President or
designee.

Types of Lcavcs--__

The teacher-funded leave shall afford a teacher the opportunity to enter
into an agreement with the Board to take a one (1) year teacher-funded
leave in year three (3), four (4) or five (5) of an individual’s five (5) year
agreement. In each year of the plan in which the teacher works, the
teacher agrees to be paid eighty percent (80%) of the salary normally paid
to the teacher according to the Collective Agreement in effect for those
periods. The remaining twenty percent (20%) stlall  be deposited into an
account in the teacher’s name.

Where the leave is taken in year five (5) of the plan, the teacher shall be
paid the amount in the deposit account plus any accrued interest.

Where the leave is taken in the years three (3) or four (4),  the teacher shall
receive paymont at the same rate as year two (2) of the plan.

The Review Committee may consider and recommend an individual
teacher-funded plan which differs frorn the standard four (4) over five (5)
plan. Such leaves will occur in the last year, 01 portion of the year, of the
plan. During tho duration of the plan, the teacher agrees to be paid the
pro-rated amount of the salary normally paid to the teacher according to
the Collective Agroemcnt in effect fol- those periods.



12.03 Application

12.03.1 Written application received by March 15th shall be considered by the
Review Comrnittec by April 15th of the year of application. The granting of
such a leave shall be governed hy the following criteria:

Cl) I’he tuachcr is unlikely to bc declared surplus during the term of the
individual’s plan;

The teacher mrtst  declare that, except in etnergcncy circumstances,
lhe teacher intcrtds  to serve the Board to the cotnpletion of the term
of the individual’s plan;

I’rograrrt disruptions ancl  staff dislocations from the leave must be
seen as tolcrablc  in the circumstattces;

co In arty one (1) year, the Board may allow up to ten (10) teacltor-
funded IC~VL’S  in addition to the projected number of teachets
surplus to the system in that year;

Such other criteria a’s clcetncd  by the Fievicw Committee to bc
appropriate in the individual circttmstnnccs.

17.03 2 Acceptance  or rejection of the application shall bo in writing setting out the
terms and conditions of the lcavc or explaining the reasons for denial.

12.04 Financial  Provision

12.04 I The toachor  shall receive credit for tltc atnounts withhold by the Board
along with accrued interest. The interest rate credited to the teachct’s
account shall bc the ninety (90) day tern,, rate and bo compounded  and
crcclited on each pay day. A statctmcnt  of the teacher’s account will be
issued at the end of each school year. Suctt a statement shall be made
available upon request by the teachor.

12.04.2 Duting  ihe lift  of the teacher-funded leave, the teacher’s etnployee  benefits
shall be maintainncl  by the Board and the teacher concerned (in
accordance with the Collective Agrcontent  in effect)  as if the teacher were
receiving one hundred percertt  (iOD”/u) of the teacher’s salaty.

12.04.:1 If, ttport  conclusion of the irtdividual toacftnr’s leave plan, the teacher’s
account (clause 12.04.1)  cotttains a positive balance, including accrued
intorest,  the teacher shall treccive the excess irt paytnortts in a tnanncr
mutually agreeable to the Board and the toachor. If the balance is
rtcgativc,  the account plus an atnouttt for accrued  itttcrcst,  calculated in the
samc tnanner as in clause 12.04.1. shall be paid by the tcachcr  in a
mattnor tnutually agreeable to the Board and the teacher.



17.05

13.051

I%.052

17.05.3

1%.05.4

I7.O!,.!j

i%.Oli.ci

Additional Conditions and Terms of Referepcz-__

A tcachor  participating irt the plan shall be eligible for any increase  in salary
and benefit that would have becn received had the teacher not been in the
plan, including full credit for each year’s seniority and incretrtcnt.  LIurirtg
the Ioavtt  year, howcvcr, tlo credit for incrcrnctrt  shall be granted.

Sick teavo credits shall not accutnulalc  during the year sportt  on leave.

I’eacttcrs’  t’ortsiort Plan deductions are to bo corttinuecl  as provided by the
Toochcrs  Ponsiott  Act and according to the policies of the Teachcts’
Pettsion Platr Board throughout the duration of lho platt. Tcachors arc
tesportsibtu  for any other arrangements wiih the Tcacttors’  Ponsiott  Plan
LkKlld.

A teacher may apply in writing to ttte Board to withdraw from the plan any
titno prior, to March 15 of the year in which tttc Icavo is to take place.  Upon
acceptance of the reasons for withdrawal attd within sixty (60) days of
teceipt of the application to withdraw, the Board  shall repay to ttho teacher
atty tnontcs accutnulatcd,  SILK interest owoct.  1 ttti rttonies may bc dcfcrred
(intcrost  ft-ec)  upon request of the teacher.

Shottld  a ieachcr d i e  whitn patticipatittq  i n  t h e  plan, atty ntonies
accutttulatcd ot owed, plus interest owed at ‘ihe time of cleatti, stlatt be paid
to or by the tcachoi’s  estate, as the c:lse  may br:.

A teacttcr  wisltirtcl  to participate itt ttto ptatt shalt be requirctl to sign an
agreotnont on :i form prescribed  by the Board, which shall inctudc  ;I
binding cotttmitrncnt to repay any nogetivo antounts outlined itt clause
12.04.3.

Income tax shall be deducted on the nctu;lt  amounts received by the
teacher throughout the duratiott of tho plan, :;ttbject  to the Income Tax
regulations in cffoct  at that tirno.

During ttte soli-futtdcd  leave year, the toucher tnay cngage, subject  to
Forferal  and I’rovincial  Hcgtulation:;, in buctt  plans of education and
etrtptoymet  tt as the teacher chooses.

Upon roturtt  from loavo, a teacher sttall bc plncecl  in it similar position iti
the same school, subject to At titles IO and 20.

ARTICLE 13 FEDERATION LEAVES AND ABSENCES

13.01 Tho Hatgaining Uttit  L’rcsident  shall be granted ftltt time off. The Board
shall pay iho etttitc co:;t of the President’s tease  s;ilary (not including PAI i
and other allowances) a11d  the cost of tt te tcplacemcnt  teacher. 1 tie
Dargainittg  Unit shall rcimburso  the Hoard at1 arttount  equal to sixty-scvett
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13.o:z

13.0:3

13.04

13.0!5

13.O!i.l

13.O!j.2

13.06

13.0?

percent (67%) of the Minimum of C;ategory II. The Board shall also pay the
President any allowances provided for in Atticlc 6 that may apply to the
President for the term of the Presidency and a Major Head allowance of
$3,114.  It is understood that the President stlall not be eligible for any
additional PAR allowance(s). ‘l.he Bargaining Unit shall reimburse the
Board for sixty-seven percent (67%) of the cost of such allowances.

The Bargaining Unit Chief Negotiator shall be granted fifty percent (50%)
time off. In addition, the Bargaining Unit Chief Negotiator shall be granted
nine (9) days per school year which may be used at the Bargaining Unit
Chief Negotiator’s discretion for work associated with negotiations. The
Board shall pay the entirc cost of the nargninirlg  lJnit Chief Negotiator’s
salary, the cost of the replacement teacher and tho cost of the supply
teacher for the nine (9) days, ‘I’hc Bargaining Unit shall reimburse the
Board an amount equal to fifty percent (50%) of the Minimum of Category
II.

l-he Board shall grant up to 0.5 (half-time) release for an additional
Executive Officer of the Baryainirg  Unit. The Hoard shall pay the entire
cost of the Executive Officer’s salary and the I3argaining Unit shall
reimburse the Board an amoutlt equal to fifty percent (50%) of the
Minimum of Category II.

The Bargaining Unit President,  E:iargainirlg  Unit Chief Negotiator and the
teacher under clause 13.03 shall bc corlsidored as full-time teachel-s,
except for PTR  purposes, with all the omployce benefits as outlined ill
Articles 14, 15 and 16.

Upon request, the Board shall grant an llnpaicl leave to any statutory
member of the Bargaining LJnit  elected to a position at the provincial level
of OSSTF  or OT F.

Upon request, the Boat-cl  shall grant atI unpaid leave for up to a maximum
of two (2) years to any statutory member of the Bargaining Unit, hired for a
position at the provincial level of OSSTF  or OTF.

Upon request by the Bargaining Unit, the Board may grant time off to a
teacher(s) for OSSTF  business. The Board shall pay the full cost of the
teacher and the occasional teacher. Tho OSSTF  will reimburse the Board
for the full cost of the occasional teacher.

The period of OSSTF  leave outlined in clauses 13.01, 13.02, and 13.03
shall count as teaching experierlcc in respect to salary increments.

Upon return from OSSTF  leave, tile Boat-d shall return the teacher to a
similar position in the same school, subject to Articles 19 and 20.



13.08 111  addition to the Chief Negotiator’, the Board agrees to cover the full cost
of release time for four teachers lor negotiation meetings with the Board
occurring cluring the school day.

ARTICLE 14 SICK LEAVE

14.01.1

14.012

14.02

14.02.1

14.03.7

14.03

14.03.1

14.03.2

i) Eac:l~  full-time teacher is entitled to a sick leave credit of twenty (20)
days each working school year. On September 1 in each year, the
teacher’s sick leave account shall be creditecl  with one hundred
portent (100%)  of the balance in the previous year’s allowance and
the toachor shall be notified in writing of the credits on record by
November 30.

ii) Pat t-iimo tcacllers  shall be granted rlro-tntcd sick leave credits (on
the fornlula of twenty (20) days per year if working full-titnu).

‘[‘hose sick lcave credits shall he cumulative to a maximum of two hundred
and eighty (280) days for sick leave putposes but not for retirement
gratuity.

Transfer of Sick Leave Credits

A teacher conliny directly to The Uppet- Grand LIistrict  School Uoard from
a Board  which has an accutnulatetl  sick leave plan tnay have such credits
transferrecl  and they nlay be used in cnsc  of illness  but such transferred
credits will rtot be included in calculating retirement gratuity.

Should a teacher  leave the employ of and lator rejoin The Upper Grand
District School Board staff, sick leave credits shall be carried over from the
first (1st)  to the second (2nd) period. If, however, a teacher is away from
the llppet  Grant1 District School Board  staff on a leave of absence,
granted by the Board, the A.S.L.  crcdits  stlall catty  on with no credits
giver1 for the period of absence.

Use of Sick Leave Credits__-

A teacher shall be etltitled to use qick loave credits when the teacher has
a medically detetminablo  physical’ or mental impairment due to injury or
illness that prevents the teacher from petfolming  the regular duties of
his/her positiotl.

A tea&et tllay be required by the $uperintotrdottt  of tiuman Resources to
substantiate tho reason for any absence exceeding fivo (5) consecutive
clays. In any relevant case involVinc+ illness, accident or disability, the
Board may also toquito a teacher to sign a roloase  of medical information
to a doctor selected by the Board with respect  to the medical condition in



question or may require a teacher to be examined by a doctor of the
Board’s choice. The Board shall endeavour to ensure that the teachers
preference for a male or female doctor will be accommodated when
requested. It is understood that the doctor selected by the Board is
required to maintain the confidentiality of the medical diagnosis of the
teacher. The Board shall pay the cost of the third party billing incurred
when a teacher consults a doctor at the Board’s request.

14.03.3 Teachers are required to take part in the Board’s Workplace Early
Intervention Program (WEIP)  and to sign a release of information to permit
the Board to contact the employee’s physician to facilitate this process.
(See Appendix B - Overview of the WEIP  program.)

ARTICLE 15 RETIREMENT GRATUITY

15.0”

15.0:1

15.03

15.04.1

15.04.2

A teacher employed on August 31, 1998 by the Board under the
provisions of one of the Agreements of the predessor Boards forming the
Upper Grand DSB who has entitlement to the Retirement Gratuity
provisions as set forth in Appendix C shall have his/her Retirement
Gratuity entitlements continue in full force until he/she retires under such
provisions unless the teacher resigns or is terminated prior to retirement.

The Board shall maintain a record of all teachers eligible for each
applicable retirement gratuity as set forth in Appendix C.

A teacher who qualifies for a retirement gratuity under the terms of this
Collective Agreement and who retires while on a Board approved leave of
absence for a period of not more than two (2) school years shall be
eligible for the gratuity based on the salary immediately prior to the
commencement of the leave.

Resistered Retirement Savinss Plan

Teachers hired by the Upper Grand DSB with an effective date of hire on
or afler September I,1998  shall, after successful completion of the
probationary period, have deposited annually by the TPA Bargaining Unit
an amount of money, determined by the TPA Bargaining Unit, in an
account with the Ontario Teachers’ Group Investment Funds.

0 Effective October 31, 2000 and annually thereafter, the Board
agrees to transfer to the TPA Bargaining Unit $150 per FTE  teacher
to be taken from the classroom teacher expenditure line in the
funding formula.

ii) For the purpose of this clause, the FTE  teacher number shall be
equal to the number of FTE  teachers covered by this collective

20



agreement other than occasional teachers, night school teachers,
summer school teachers and teachers on leave.

15.04.3 District 18 TPA Bargaining Unit shall inclernnify  and save harmless the
Board from any claims, suits, judgements, attachments and from any form
of liability arising frorn the hancllir’lg  of the payments remitted to the District
18 TPA Bargaining Unit by tho Board. The Board’s sole obligation
pursuant to thi:; Article is to rcrnit the paytnont annually to the District 18
TPA Bargaining Unit.

15.04.4 The implementation  of any and ;ill provisions unclcr  this Article shall be in
compliance with the Income  Tax Act and any other relevant legislation.

15.04.5 The Board and the ‘IPA Bargaining Unit agree to review the amount set
forth  in clause 15.03.2(i).

16.04.6 Former Wellington County teachers hired (~11  or after Septomber 1, 1971
and prior to September I, 1998,‘with a Retirement Gratuity capped at 80
days shall keep that plan and be eligible for this HRSP subject to the
provisions set out by the Bargaining Unit.

ARTICLE 16 BENEFITS

16.01

16.02

16.03

16.04.1

i) The Board shall contribu!e  to tile Bargaining Unit two thousand
dollars ($ 2,000)  par FTEi  teacher crnployed by the Board as of
October 31 in each  sctlool year for oxtended health, dental, and
group life (including AD R D) insurance plans.

ii) For the purposes of this &use, the I-TE  teacher number shall be
equal to the number of FTE teachers covered by this collective
ayreement  other than ocdasional teachers, t-light  school teachers,
summer school teachers, teachers on leave, and teachers on Long
Tern1 Disability.

Notwithstanding 16.01, the lioal’rl  shall be responsible for administering
and paying for the EAP, and the employer portion of all the following
statutory benefits: Canada Pension Plan, Employment Insurance,
Employer Health Tax.

‘l’he Hoard is not the policy holder of bcnofits for the teachers effective
February 5,ZOOl.

7 he Board shall administer the benefits plan on behalf of the Bargaining
IJ,lit.  It is Itrldorstood that ad~nirristration  moans that the Board will co-
operate with the enrolrner& deduction and remittance of the prerniums
and provide available noccssa ry data to the il)surer and Bargaining Unit.

%I



16.04.2

16.05

16.06

16.07

16.OE:

16.09

16.09.1

16.092

16.09.3

16.09.4

The Bargaining Unit shall be the policy holder of the benefits, excluding
statutory benefits, effective February 5, 2001. The Bargaining Unit, in
consultation with the Board, shall determine the terms and conditions of
the plan. Teachers shall continue with the current (September 1, 2000)
benefits package, carrier, and Isoard administration of the plans until
February 5, 2001.

One-twelfth (l/i 2) of the money specified in 16.01 shall be remitted to the
Bargaining Unit on the first of each month.

All teachers on unpaid leaves of absence and long term disability, shall be
eligible to be a member of the benefit plan provided the member pays the
full cost of the premiums.

The rate paid by the members in 16.06 shall be the group rate charged by
the carrier.

It shall be a mandatory condition of employment that all teachers teaching
half-time or more participate in the benefit plans (including extended
health, dental, and group life) subject to the terms and conditions of those
plans. Any member teaching less than half-time shall be eligible for the
benefit plans provided the member pays a prorated amount, based upon
teaching time, of the premium cost subject to the approval of the carrier.

Lonq Term Disabilitv  Plan

The Board shall administer the LTD  plan on behalf of the Bargaining Unit.
It is understood that administration means that the Board will co-operate
with the enrolment, deduction and remittance of the premiums and provide
available necessary data to the insurer.

The Bargaining Unit shall be the policy holder of the plan with full authority
to determine the terms and conditions of the LTD  plan and in selecting the
insurer for the plan. It is agreed that the plan design shall include a
waiting period of one hundred and twenty (120)  days.

Where the Bargaining Unit implements changes in the terms and
conditions of the LTD  plan or selection of an insurance carrier, the Board
shall, for administrative purposes, be advised of the changes at least thirty
(30) days prior to the date the changes are to be implemented.

Participation in the LTD plan is mandatory for all members of the
Bargaining Unit, subject to the eligibility requirements provided under the
plan.
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16.09.5

16.09.6

16.09.7

‘lF.09.8

16.09.9

16.10

LrD prerniums  are paid by members of the Bargaining Unit through
payroll deductions.

A teacher retains full entitlement to all benefits provided under Article 16 of
the collective agreement during the LTD qualifying period and while
receiving L-I’D benefits. The Teacher shall pay 100 % of the premium cost
while receiving IUD benefits.

The period of absence for a teacher receiving L’I’D  benefits for up to two
ycats is an authorized LTD  lenve of absence and the member will
continue to accrue  seniority durin$l this period.

The Lloard and the Union agrco to participate in early intervetrtioll  and
return-to-work rehabilitation pro:Zgrarns initiated on behalf of disablecl
members.

l-he Uoard, in consultation with the Bargaining Unit, shall develop and
rnailntain  a modified work program to oversee and accommodate, where
possible, ttlo effective return to active employment of teachers who have
become disabled.

There will be no escalator. An escalator will continue to be paid to those
teachers who were eligible for atld who are currently on or applying for
L7.1)  on or before December 14, 1999.

ARTICLE 17 STAFFING AND WORKING COidDlTlONts

i 7.0.1 For the 2000-2001  school year, the FTE  classroom teaching staff
assigned to credit courses shall be the number of FTE  staff required to
provide for an average class sizli: of all secondary school classes, in the
aggregate, of %I to 1 with a tnaximum teacher workload of 6.5 credit and
0. I7 credit-equivalent courses,  in accordance with the Education Act and
Regulations thereunder.

17.02 For the 2000-2001  school year, the number of WE  classrootn teachers
assigned to non-credit special education programmes, including Special
Education contained classes and Special Education Resource, shall not
be less than 27.

17.03 For the 2000-2001  school year, the number of FTE  teachers assignecl  to
Guidance  alItI Library shall not be loss than 29.

‘I 7.04 0 1 he nulnber  of TAP or retrrcdial  assignments shall bc the maximum
nutnbcr provided for ill the rcgulatiotl



17.03

17.Ol.i

17.0/

17.013

17.0!)

17.11)

17.1  I

17.1>!

ii) No more than an average of 80 minutes/week of TAP or remedial
assignments.

iii)

iv)

Instructional lnaterials for TAP will be provided to the teachers.

All disputes arising from the implementation of TAP or romedial
nssignments will be referred to Sccondaty Staffing Committee.

Each full-time teacher shall be assigned a maximum of 1250 instructional
minlttos for each five (5) instructional days on average during the school
year.

Each full-time Guidance,  Library, or Special Education teacher shall be
assigned the equivalent of ii.67 pcrioclsiyenr,  including TAP’.

In a scrnestercd  school, no classroom teacher shall be assigned more
than 3.5 of the 6.5 credit and/or credit equivalent courses, per semester
except by mutual agreement of the teacher affected, the Principal, the
appropriate Superintendent, and the Bargaining Unit President.

All part-time teachers shall have their assigned duties prorated.

Each teacher shall have n lunch  break of a minitnum of forty (40)
consecutive minutes between classr.as, free from assigned duties.

No teacher shall ba allocatecl  a;signed time over a continuous interval
cxceediilg  225 minutes excluding travel tirno bctwcen periods and/or
breaks.

Unassigned time shall be available to each tcachcr  fol- preparation and
marking.

Ieacher  supervisions and on-call:; shall bc assigned and will be limited to
an annual maximum of 30 half-periods plus an additional 5 half-periods, if
nocessaly. These half-periods:

0) Afe  to occur during the portion of the semester/term the teacher is
not assigned 3.5 credit courses ot oquivalont;

(ii) Are to be scheduled such that the Hoard ctldcavo~s to schedule no
more than two half-periods of supetvisions/on-calls  per week.

(iii) Arc to bo schcdulcd  so that a teacher is not assigned more thaII
one-half period of ~;upctvisiorl/orl-c311  in n clay iiiiless othctwisc
agreed to by the teacher.



On-call assignments shall be limited to:

(0 Part day coverage for a teacher absent due to a co-curricular
activity or field trip and,

(ii) I ‘art day coverage for a teacher absent due to an emergency.

17.13 The allocation of assigned and unassigned time will be monitored by the
Ir I-School Staffing Committee.

17.14 All disptltes arising from the application of this Article shall be resolved by
thc Secondary Staffing Committee.

ARTICLE 18 STAFFING COMMITTEES

10.01.1 The secondary staffing commjtteo shall bc established by January 15 and
maintained from year to year’ to assist the Board with the staffing of its
xcondary schools.

lU.OI.2 The comtnittce shall consist of:

0 Bargaining llnit  President or dcsigtlce,
ii) Bargaining Unit Chief  Negotiator or designee,
iii) Suporintondent  of tiumgrl  Resources or designee,
iv) All socondaty  principals.

iU.O~I  .3 A sub-committee consisting oi:

i) Dargwining Unit President or clesignce,
ii) R;irgaining Unit Chief Negotiator or designee,
iii) Superintendent of Human  Resources or designee,
iv) One secondary princip::ll

shall with input from the Principals:

>I) I)y March 31, recommend to the Boarcl’s  Senior Administration the
Secondary average daily enroltncrlt  (ADE) for the following school
year;

k)) make rocomrnendation:  as to the system-wide staff complement.

~10.01.4 The Comrnittoc shall establish the amount of instructional time allocated to
each set loo/.

10.01.5 I tie Co~ntnittec  shalt review the application of surplus and redundancy
proccdurc:; arld elIsure that procedures  are properly followed.



.I 8.01 .6 The Committee shall publish its allocation to all schools. The Comtnittee
shall review the distribution of instructional time to teaching staff within
schools at least twice during the school year.

In-School  Staffinq Committee

18.lx.i AII  ItI-Scttool S ta f f ing  Committco (IX) shal l  be establ ished and
mnintaincd from year to year itt oactt  secondary school, commencing
Marci  t 1.

lU.c);'.Z The CotnrniRee  shall be cotnpriscrl of:

18.023

18.X2.4

18.07.5

18.02.6

18.02 7

18.02 8

0 OSSTF  Branch President ot clcsigt  toe,
ii) one rcprcsentative  frorn each orgattizational  unit,
iii) Principal and Vice-Prirlci(,al(s).

Tho Committee will review the staffing of the zhool upon being allocated
staff by the Secondary Staffilng  Cotrttnittee.

-rhc  Cotnrnittee will review tlic  alloc;itiott  to Ihc school by tl~e Secondaty
Staffing Cotmmittee  of the school’s share: o f  tJte  secondary systotn’s
ittstructiottal time for a school year :Ind Ittoviclc  feedback to the Secondary
Staffing (:orrrrnittec on the matter.

-I /IO Cotttmitteo will provide ittput  to tlto I ‘rittcipal with respect to the
allocaliort of the school’s instructional timc to cactt  classt-oonl  teacher.

3 tI(! Comtnittee will review the method of staffing itto school during the
scliool year, including surplus and redundancy declarations, transfers,  and
hiring to vacancies.

The Comtrtittec sttall meet at least  five (!j) titnes per year and shall report
in writing ott its activities to the teaching staff at the stsff  meeting tiext
following any tnecting of the ItI-School Staffing Cotntnittee.

Ihe Cotrttttittec shall have access  io certificates of qualification and al1
tlutnerical data on staffing from both Principals and acltnirtistratiott.

ARTICLE 19 - TRANSFERS

19.01.1 Where a tcactter  is to be transferred by ttte Board for the following scttool
year frotrt a school in one tnunicipqllity  to :I school in artother tttutticipality,
the Board agrees to notify the toachot-  in writing on or before  the first day
of May irrtmediatctly  prior to tltr! :ichool year for wltich the tmttsfcr is
offt:c:tivc.



19.01.2

.19.01.3

19.01.4

.I 9.02 Exchange of Teachers

19.03

19.04

19.04.1

19.04.2

The Board shall have the right to transfer a teacher  within the secondary
panel at such time as may be required by prevailing circumstances. At the
time of notification, the Superintendent concerned shall outlino the
reasons for transfer, in writing to the teacher so affected.

It is understood that nothing in this clause prevents the transfer of a
teacher at any time by mutual consent of the Board and the teacher.

‘The Board will consider the transfer of teachers within the Secondary
Schools and Elementary Schools and between Elementary and
Secondary Sc11ools.  Mutual agreement  of the teacher, the Principals and
the Supcrintcndents  concerned will be normally a condition of transfer in
cases other than Board-requested transfers and those  involving surplus
situations. A request for transfer by a teacher shall be made in writing to
the Superintendent of Human Resources by March 15 for the following
September I transfer. The teachor shall be notified in writing prior to June
.I 5 for a transfer comrncncing  the following September.

‘I’he I3oard encourages  the short-term inter panel exchanges of teachers.
Mutual agreement between the teacher, the Principals and the
Superitltendents  of Education concerned is required.

Part-time Teachers

A part-time teacher shall have priority as a canclidate  for a full-time
position whenever a full-time position becomes available for which the
part-time teacher is qualified. Application for appointment to a full-time
teaching position shall be made in writing to the Superintendent  of Human
Resources by March 15 to become affective the following September I.

Voluntary Transfers

Bargaining Unit Members who wish to be considered for transter to
another secondary school must inform the Superintendent in writing no
later than March 15 in the school year immediately prior to the school year
for which the transfer shall be effective.

Requests for voluntary transfer which can be accommodated shall be first
used to fulfil the requirements of Article .l7. In order to facilitate voluntary
transfers a Member who is transferred to replace a Member on leave for
only one year will remain the responsibility of the originating school.



ARTiCLE 20 SENIORITY, SURPLUS, REDUNDANCY, AND RECALL PROCEDURES

20.0 I

20.0 I .I

20.0.1.2

20.0 j .3

2O.lx!

2O.W.1

20.0~.2(-1)

20.02.2(2)

20.023

20.02.4

Definitions

A Staff Complement Vacancy is a complement position within the Board
which exists or will exist for the r:nsuing scf~ool  year arld to which no
Bargaining Unit Member has been assigned.

A Surplus teachor  is a Bargaining IJnit Member wtlo has bccrl  iderttifietl  as
being in cxccss of the staffing requirements of a pat-ticulnr school for the
crlsuing  school year.

A Redundant Teacher is a Bargaining Unit Mernhcr  w11o has beer1
identified by seniority in excess of the staffing requirements of the Board
for the ensuing school year.

Seniority

T h e  Uoard,  iu conjunctiora  wit11  t h e  Bat-yaininy  U n i t ,  s h a l l  prepare  a l i s t
which ranks, in decreasing drder of seniority, all teachers crnployed by the
Hoard. Teachers etnployed  exclusively as occasional teachers, night
school teachers and summer school teachers shall not be itlcluded on the
list. The list will be cornpiled by March 1 each year and shall include credit
to June 30 of the same year.

For teachers employed with the Hoard a:; of January 1, 1998, seniority
shall be the length of experierlce with the Board or predecessor Boards.
Any approved absence, including layoff with recall rights. shall not bc
coiisidered  an interruption of contirluous setvice.

For teachers hired by the Board after January 1, 1%X, seniority shall bc
the length of conGnuous  service with the Board from the last date of hire
as ;I secondary teacher, other than as an occasiortal teacher,  night school
tcachor or summer school teachor.

A copy of the list shall bo forwardod to the Bargaining Unit President no
later than March 1 of each school year. ‘The seniority list(s) shall be
posted in all locations where Members of the Bargaining Unit work

Errors in the calculation of a teacher’s scrliority shall be brought to the
attention of the Board by the teacher within thirty (30) wot k days or the list
shall be dcerned correct.



20.02.5 Should a tie in rank ordering occur based on the first day of work the
following criteria shall be used to break the tic:

4 total length of ernploytnent  as a secondary teacher, other than as
an occasional teacher, night school teacher or summer school
teacher with the Board or its predecessor Boards;

b) total Icngth of employment as a teacher, other than as an
occasional teacher,  night school teachor or summer school teacher
with the Board or its predecessor Boards;

cl tota! years of teaching expericnco in Ontario as a secondary
teacher, other than as an occasional toachcr, night school teacher
or summer school teacher with the Hoard or its predecessor
Uoatds;

4 by lot conducted by a SupcrintetIdcnt and the Bargaining Unit
IJresident.

In applying the above? criteria, the stops shall be applied in order as
required until the tie is broken.

20.02.6 Teachers who are assigned to Acting Principal or Acting Vice-Principal
positions for periods of up to two years shall be ontitled to return to the
mombet’s former position in the Bargaining Unit if it still exists,  or a
comparable position if it does not, with full rights and privileges as though
there had beon no break itt service  within the Bargaining Unit provided
that the member’s term as acting Principal or Vice-Principal does not
exceed two (2) schwol  years. The teacher shall retain their seniority but
shall not accumulate seniority while in the acting position.

20.02.7 A Principal or Vice-Principal who hatir been roassigned to a position as a
teacher within the Secondary panel will have seniority dotermincd as
follows:

I’he sum of:

0 the length of his OI- hor service bcforu January 1, 1998 while
ctnployed  by the predecessor boards to teach, and

ii) the length of his or her service after December 31, 1997 while
employed, other than as a Principal or Vice-Principal by the Board
to toac~l.



Surplus to School Declaration

The determination of the number of staff allotted to each school is
recognized to bc the responsibility of the Director of Education in
consultation with the Superintcnclent:;  and the Principals. Once such
allotments have been determined, tllerc may exist either surplus or
deficient situations within individual sct1ools.

Where  a PI-incipal  finds that a surplus situation exists in the school, the
Principal shall declare the nutnbor and names of teachers surplus, and
these  shall be available for transfcl:r.  1 hc declaration of teachers available
for transfer shall be made in accotclnncr!  with restrictions on qualifications
as outlined in Ministry Regulations, and shalt recognize that the
programme needs of the school shall have first (‘1st)  priority.

The Bargaining Unit President or designate shall be present during
staffing meetings.

Whcrc  programme restrictions putnlit, the tcachcr  declared available for
transfer shall bc the teacher with the least seniority for that particulai-
school.

Placcrnotlt of the teacilers  declared nvnilabtc for transfer shalt LX the
responsibility of the Director ol Ftiucatiotl, in consultation wittl the:
Principals,

A teacher relocated in a minor subject  area under the foregoing provisions
shall roceivc!  priority consideratiotl  but not necessarily placement when
futllrc  vacancies occur in the tcnchot’s  subject arca.

A teacher who is transferred as a result of being surplus to the present
school will bc given a high priorily to return to the original school if an
opening occurs for which the tcachor  is qualified nftcr the transfer has
taken place or after the notification of ttansfer.

The Board will make every effort to ensure that teachers will not be
unnecessarily transferred frotn  their geographic region.

Exceptions

The Board shall be allowed to retain on staff those members who hold a
posttion  of added responsibility as~outti~~~l  in Article 21 provided the total
nutnber of teachers (body count) designated protector1  in each sclluol
shall not exceed tllc number of Positions of Added Hosponsibitity outlined
in 27.09. Such a teacher ttlily then bt: ctxcllldnd  from the transfer or

20.03.1

zo.oc,.2

20.03.3

20.03.4

20.035

20.03 G

20.03 7

20.03.8

20.04.1



surplus list. lhe teachers eligible for retention must be named by the
Principal not later than September 30. Such designation must be made in
writing to the Supektendeni  of Human IResources  and the Bargaining
Unit f’residont.

Reduttdatq_ _ _ _

20.05.1 ‘he teachers wtlo may be declared surplus to the system shall bc
detennincd  as follows: (All references to teachers mean Full-Time
Equivalent (t’.T.E.)).

0 Teachers Available = teachers presently on staff
t- (teachers returning from leave  or sccondtncnt)

.’ (teachers going on Ieavo)
- (teacllors  retiring or resigrklg)
(teachers seconded)
- (teachers promoted to n norl-3chool position)

ii) Teachor:; Nccessaty to the System
:. Classroom Cotrlpl~!lrlont~
t-Teacher  Libtarianr;
-k Guidance  Teachers
./. E.S.I..  loathers
.I Tcnchers assigned to Mirlistry  funded projects alrtl

proyramrnes
4 flesource  Withdrawal Teacher:;
i- Special Education leachers

(;lassrooln  Complement to bo dotcrrninod as per ttle Staff ing
Agreement.

If a teaching position cannot be fillocl  by a teacher wtlo is presently
covered by this agreement ancl  who cantlot  become qualified for that
position prior to the commencement of tho teaching duties of the position,
the Hoard may fill that position with a newly hired qualified teacher and
declare the next teacher covered by this agreement surplus.

iii) If the number- of teachers available is more than the numbor of
teachers necessary to the system, then ttle difference between
these two (2) figures shall be the tlurnber of teachers that will be
declared surplus to tile system.



20.05.2 On or before May 1, a letter shall be posted in each school stating that
either:

i)
ii)

No teacher shall be declared surplus to the system;  or
A maximum of T teachers covered by this Collective Agrecmcnt are
to be declared surplus to tho system.

20.0 5.3 By May 0, the maximum number of teachers who shall be declared
surplus to the system shall be nrtmed  and listed starting at the bottom of
the seniority list proceeding up the ranked list.

20.0’5.4 At least one (1) day prior to the posting in clause 20.05.3,  the appropriate
superintendent shalt notify personally in writing each teacher who shall be
declared surplus to the system This notice may be dcliverecl  by the
appropriate Principal.

20.05.5 The Bargaininy Unit President shall be setIt  a copy of the lottcr which is
delivered to each teacher in clause  20.05.4  at the same time that such a
lcttcr is delivered to the teacher.

20.0!j.G If a non-probationary teacher  is required for a position to bo vacated by
ono of the teachers listed in clause 20.053 and no qualified teacher
employotl  by the Board is available to fill such position (except by making
vacant n similar position in another school), the Board shall have the right
to retain that surplus teacher ill tho present position and tltus the next
lowest teacher on the seniority list will thon be placed on the surplus list
named in clause 20.05.3.  In this way the number of teachers necessary to
the system  will remain constant (20.05.1  (ii)).

2O.O!i.7 The Board shall endeavour to staff the Continuing Education programme
by utilizing the qualified teachers who may be declared partially surplus to
the system according to Article 20. These teachers whose teaching
assignment incorporates teachin!)  credit courses in both the regular day-
school programme and the Continuing Education programme shall be paid
their proper grid salary according to qualifications and experience.

20 05.8 By May 31, each teacher whose name still remains on the list of teachers
who have been declared surplus to the system may be inforrrled  that their
employment will be terminated. The Board shall indicate in writing that the
teacher has been declared surplus to the system, and the Superintendent
of Human Resources shall notify in person the teacher of the decisiotl. At
this trrno  the Bargaining Unit President shall be notified of this decision.



20.06.1

20.06.2

20.06.3

20.06.4

20.06.5

20.06.6

The Board shall establish and maintain a recall list of all Bargaining Unit
Metnbers declared redundant. I:3argaininy  Unit Members will remain on
the recall list for twenty-four months following their date of tenination.

Bargaining lJnit  Members who have hoer! declared redundant and rornain
on the recall  list shall be recalled to the Staff Complement Vacancies
based 011 seniority and be reinstated as though there had beon no
interruption in service.

nedundant  Members remaining 011 the lecall list shall bc entitled to
continue to bo enrolled in benefit plans in which the Members were
enrolled immediately prior to being declared redundant, subject to the
terms of the insurance carrier(s). The Member shall reimburse the Ejoard
for 100 % of the benefit premium::;

Bargaining Unit Members who are eligible for recall shall file with the
Board their most recent address and telephone number.

When a Position becomes available, the Hoard shall contact ttle teacher
being recalled by telephone and @II offer  the position by rocgistercd  mail.
A response to this offer must be received by the Board by 4:OO  pm of the
4”’ business day after the date of mailing.

A Member has the right to one refusal of recall to a position for which tho
Member is qualified. Refusal of a second  offer of recall to a position for
which the Momber is qualified wilt result in removal from the recall list.

External Hiring

No external hiring shall take place until positions have been offered to
qualified redundant Bargaining Unit Members remaining on the recall list.

ARTICLE 21 GRIEVANCE PROCEDUHE

21 .oi If a teachcr is unable to resolve by informal discussion with n supervisor
appointed by tho Superintendent of I luman 13esources,  any complaint or
question as to the interprctatior’l,  application, administration or alleged
violation of this Agreement, the I’sargaining  IJnit on behalf of the teacher
may lodge a grievance as herein [provided.



21 .W

21.03

2’1.04

21.05

21 .06

21 .07

21 .08

21.09

A grievance shall be defined as any question, dispute or difference of
opinion involving interpretation, application, administration or alleged
violation of any term, provision or condition of this Collective Agreement.
The purpose of the Grievance Procedure is to address a problem between
the two (2) patties without prejudice to both parties. For purposes of this
Article, days shall be calendar days.

A grievance may be lodged at Step 1 by a teacher or group of teachers in
consultation with the Grievance Oificer.

A gricvancc of the Bargaining Unit on behalf of all of its members, may be
initiated by the Grievance Officer at Step 3.

Each party to the grievance may elect to be assisted by a local
representative of its respective nrganization at Steps 1 and 7 of the
grievance procedure, At Steps 3 and 4, each party to the grievance may
elect  to bc assisted by a local and/or provincial representative of its
respective organization. The teacher may also elect to havo his/her own
choice of legal counsel present at Step 4 subject to the bargaining unit’s
approval.

All notices, reports and decisions shall bo made in writing to the patties
concerned, and may be delivered personally or sent by registered mail to
the last known address recorded at tho Board  Office. In the event of
clelivety  by registered mail, it shall be deemed to he received two (7)
business days after posting.

An accurate record of the diatoguo  of each rnceting betweet, the parties
will be maintained by a recordincj  secretary. Such grievance procedure
minutes will not be admissible in Arbitration.

The personnel who render decisions during the grievance procedure shall
not be present when subsequent decisions arc made unless the grievor
has been afforded the same opportunity. It is understood that 2 I .08 shall
not apply to closed sessions of the Board or Bargaining Unit.

s tep 1

A grievance  shall be submitted in writing setting out the facts of the
grievance together with the provisions of the Agreement by specific
number alleged to have been viol&xl, and shall not be subject to change
after submission. The grievance :!;hall be submitted to the Superintendent
of Human Resources with a copy to tho appropriate Superintendent of
Education within fourteen (14) days after the event which gavo rise to the
grievance or after the date when the cvcnt could reasonably have been



detected. The Superintendent or designate, accompanied by another
Board representative if requestdd by tho Superintendent, shall meet with
the grievor and the griovor’s re$resentativo,  if selected, within seven (7)
days following the date on which  the gkxmce  was received hy the
Superintendent. Within the seven (7) days after the meeting, the
Superintendent shall forward thi: written decision,  together with masons
therefor, to tile grievor. If tho glievor  rejects the decision, the grievance
officer shall notify the Superintendent in writing accordingly within seven
(7) days after receiving the decision,.

21.10 Step 2

f-ailing settlement at Step 1, tho gricvancc officer shall submit the
grievance to the Director of Education within seven (7) days after the date
of receiving the decision at Step ‘I. The Director of Education or designate
together with one other represqntativo  of the Board whom the Director
may wish to have present shall, meet with the grievor and the grievor’s
representative within seven (7) ,days from the date the grievance was
received by the Director of Education. Within seven (7) days after the
moctiny,  the Director of Education or designate shall folwarcl  the written
decision, togother  with the reaqn or reasoIls therofor, to the yrievor. If
the grievor  rejects the decision, the grievance officer shall notify the
Director of Education in writing,accordingly  within seven (7) days after
receiving the decision,

21.11 Step 3

Failing settletncnt  at Step 2, ,the grievaltcc  officer shall submit the
grievance to the Chair of the Board within seven (7) clays after receiving
the answer in Step 2. The Bokti or a rcpresentativo  committee of the
Board shall meet with the grievor  and the representative of the griever (if
any) within fourteen (14) days lmrncdiately  following the receipt of the
grievance by the Board. Withirll  seven (7) days after the meeting, the
Board shall forward its written decision, together with the reason or
reasons therefor, to the grievor  and Dargaining  Unit. If the grievor rejects
the decisiolt, the grievance officer shall notify the Board of Education in
writing accordingly within sevon (/) days after receiving tho decision.

21.12 Step 3 Grievance Filed by Bargaininy  Unit or by the Board

The Bargaining Unit or the Board’may  lodge a grievance in writiny against
the other within fourteen (14) days after detection of the event wl;ich  gave
rise to the grievance. The Board or a representative committee of the
Board shall meet with the Exocutlvo of the Bargaininy Unit within fourteen
(14) day:; frorn the date the grievatlce  was received by the opposite patty.



The decision of the Board or the Bargaining Unit shall be forwarded in
writing, together with the reasons thcrefor, to the party lodging the
grievance, within seven (7) days after the meeting. If the grievor rejects
the decision, the grievance officer shall notify the opposite party in writing
accordingly within seven (7) days after receiving the decision.

_No&,: Ttlc Bargaining Unit will notify the Director of Education. .I’he Board
will notify the Bargaining IJnit Prcsidont.

21.13 Step 4

Failing settlement at Step 3, the gricvunco officer shall, within seven (7)
days after receiving the answer in Stop 3, notify the other party, in writing
of its desire  to submit the grievance to arbitration. The Bargaining Unit
shall notify the Director of Education. The Director of Education or
designate: shall notify the Bargaining Unit

21.13.1 Arbitration Board

‘I ho notice shall contain thQ name and address of the grieving party’:;
appointee to the nrbitratiorl board. The responding party stlall, within
seven (7) clays inforrn the grieving patty of its appointee to the arbitration
boarcl.  The two appointees shall within seven (7) days or such longcr titne
as they ngrco upon, appoint a third person who shall bc tho chairman. If
the recipient of the notice  fails to appoint an arbitrator or if the two
appointees fail to agree upon a chairrr~at~  within the time limit, either ttlc
Bargainirr$J,  Unit or the Board may rcquost  the appointment of a chairman
by the Mlntstty  of Labour.

21. I 3.2 Sinqle  Arbitrator

The notice  shall contain tho name  and address of the grieving party’s
proposed single arbitrator. The responding party shall, within seven (7)
days, inform the grieving party of its agreement to the proposed single
arbitrator or its proposal for another single arbitrator. If the recipient of the
notice fails to appoint an arbitrator, cithcr the Bargaining Unit or the Board
may request the appointment of an arbitrator by the Ministry of Labour.

21 .I‘1 Each party shall pay the costs of its nominec on an arbitratiort board plus
half the costs of the chairperson. Where  there is a single  arbitrator the
costs stlnll be shared equally between tho parties.

21 .I!5 One (1) or rnoro of the steps on itlo CJriovanco procedure may LX! omitted,
or the timo lines extended, by writtori niutuol consent of the parties, in
respect of the processing of a parlicular  grievance.



21.16 The people tlamed to bo present at each step of the grievance procedure
may be chanyed  by written mutual consent of the patties, in respect of the
processing of a particular grievanCe.

21.17 A teacher  who is required to t;lo iti attcndalice  at any stage  oi the
grievance procedure shall not sufl’cr  loss of pay, 11or seniority nor credit for
teaching experience.

ARTICLE 22 POSITIDNS  OF: ADDED RESPONSIBILITY

22.01

22.02

22.03

22.04

X2.05

27.06

22.07

22.08

All current positions (Uircctor,  Head, Assistant l-load, and Ctlairpersons)
will be eliminated effective Jwle  30, 2000.

Effective Scptcmber  I, 2000 ,thore wi l l  ho two (2) categor ies of
responsibility positions namely H$ads and Mirmr  Hoads,  unless  modified
by the imptemontation  of item 23.10.

1.hc compensation for Hoads will 1bo  an allowance of $ 3,i 14 per year and
for Minor Heads an allowance of $1,920 per year.

‘#ie expectations of toachcrs in Charge ot Orgnnizational  Units shall be
those  referred to in the Board’s F’otformance  Appraisal Policy. A copy of
the section of the Policy pettainil;lg  to Positions of Added Flesponsibility
shall he given to each teacher in cllatgo of an Organizational  Unit.

There will be a minimum of two (2) Heads in each School.

The C’lirtcipal it1 consultation witi: the In-School Staffing Committee will
dctetminn the utilization of the positions available to tho school.

rho number of I leads in the Disltict  shall not be less than 84 and the
number of Minor ) loads for tho Di:i:trict shall not be less ttlan 26 and shall
be distributed as per item 22.09  unless modified by the implemerltation  of
item 22.10.

Positions are for a three (3) year term. When a positiort  becomes
available it will bo advertised within ttlt: District prior- to external
aclvol tising.



22.09 Distribution of Positions

School

Arthur DHS
Centre Dufforin  UHS
Centre  Wellington DHS
Centennial CVI
College Heights SS
Erin DHS
Gucluh  CVI
John F. Ross CVI
Mount Forest DHS
Norwell  DSS
Orangeville DSS
Westsido  SS

Number
Number o f  of Minor

Heads
Hoads

2;,.10 A school will have the option of lltilizing tho available allowa~~cos  in a way
which differs from that above prdvided;

a) Tho  total allocation of funds must be equal to the allocation under clause
22.09

b) The allocation to any one perslot does not cxceecl  $3,114 per year

c) T-he  In-School Staffing Corrmitreo  has been consulted

d) The alternative structure is approved by tic Superintonrlent of Human
Resources or designate

c) The alternative structure will have a thrco  ycnr term

%;‘.I 1 Co-ordinator  grid
Year SElh~
0 74011
.I 74 658
2 75 298
3 75 940
4 76 588
5 77 226



Consultant allowances

72. I7

Year Allowance
0 3 114
1 3 529
2 3 044
3 4 360

Curriculum Leader

A tcachor  agpointcd as a (;urriculunl  Lea&r shall be paid an additional
responsibility allowance eqtral to that of a tlead as in Clause 22.03.

ARTICLE 23 TERMINATION OF EMPLOYMENT

23.01 .I n2 Hoard and :I teacher arc requircrl to proviclc not less than two (2)
weeks written notictz  of either purty’s intont  to terminate the teacher’s
employment. ‘I’llis Article shall tloi apply in the case of redundancy which
is govemcd by Article 20.

23.02 Nothing heroin prevents a tcachcr  and the Hoartl front mutually agreeing
to tho teacher’s resignation at any time.

23.03:l If a night school or summer school teacher has begun teaching dutios,  the
noarc and the teacher shall givn written notice to the other of not less than
48 holtrs  should either wish to telminnte  thu teacher’s errtploymcnt.

X3.03.2

23.033

If a niyht school or summer school teacher has not begun teaching duties
and the f3oarcl  has resolved to noi offer the course, class, or subject, the
Uoald may terminate the teacher’ .:, employmerIt  at any time.

If a night school or summer school teacher has not begun teaching duties,
thr! toachor or Board may terminate the teacher-%  employment with written
notice of forty-eight (48) hours.

ARTICLE 24 REPLACEMENT OF ADMINISTRATIVE POSITIONS

24.0’1 I hc I ‘arties ngreo that a teacher  who ir ._ c~ member of ttle TPA Bargaining
Unit may substitute for an absent Principal or Vice-Principal 011 an
occasional basis. The ‘I’eaclior-Ill-Charge shall be paid an additional
$20.00  per day for each full day for ;I period not to exceed one somester.

24.02 I II~ pattics ngroe itlat a teactler who is a irlcrrlber  of tho I PA Unrgaining
Unlit rt~ay hc appointed from the olIglblllty list into a Principal or Vicc-
Pnrtcipal  position on an acting basis for more than une selmostcr  and less



than one school year, The Acting Principal or Vice-Principal shall be paid
at the rate of the Vice-Principal salary  grid, Year 0. Such salary shall be
deducted from the Principal/Vice-Principal line of the funding formula.

24.03 The teacher will continue to be subject to all terrrls  and conditions of this
Collective Agreement.

24.01 Nothing in this Article prevents the teacher from resuming the teacher’s
regular duties subject to forty-eight (48) hours written notice to the
appropriate supervisor.

24.05 An occasional teacher shall be klircd  to replace a classroom teacher who
is acting in place of an absent Principal or Vice-Principal for a full day or
more.

24.06 The TPA Bargaining Unit member shall be entitled to return to the
member’s former position in the TPA Rargaining  Unit if it still exists, or a
comparable position if it does not with full rights and privileges as though
there had been no break in serviae within the TPA Bargaining Unit.

ARTICLE 25 PROBATIONARY PERIOD

25.01 Teachers newly hired by the t”loard shall be considered probationary
teachers during the first twelve (12) months of continuous employment,
oxclusivo of leaves in excess of thirty (30) days

25.02 At the encl of the twelve (12) month probationary period the Board shall:

i) end the probationary period of employment; or

ii) extend the probationary poriod for an additional time not to exceed
six (6) months, exclusive of leaves in excess of thirty (30) days; or

25.03

iii) terminate the teacher’s employment.

It is recognized that a lesser standard of just cause (basic procedural
fairness) applies to the termination of probationary teachers.

ARTICLE 26 SUPERVISION

26.01 After a supervisory visit by a Superintendent, Principal or Vice-Principal,
the teacher shall receive, within a reasonable period of time, (usually not
more than seven (7) teaching days) a duplicate copy of the visitor’s report
with sufficient space for comments by the teacher and the teacher’s
signature.

40



2602.1

26.02.2

26.02.3

26.02.4

Personnel File

A teacher shall have access Iduring normal business hours to that
teacher’s personnel file upon prior written request and in the presence of a
supervisory officer or other person(s) designated by the Director. The
teacher may copy any material contained in this file.

Where a teacher authorizes,  in writing, access to the teacher’s personnel
file by another person acting on the teacher’s behalf (for example, the
Bargaining Unit President or Grievance Officer), the Board shall provide
such access upon prior request in the presence of a supervisoty  officer or
other person(s) designated by the Director.

In the event that the teacher disputes the accuracy or completeness of
any information contained in the personnel file, the Board shall, upon
receipt of a written request by the teacher stating the alleged inaccuracy,
either confirm or amend the information, where possible. If the Board is
unable to amend the information, the teacher’s written dispute information
remains in the file attached to the original document.

The Bargaining Unit President or designate shall have access to complete
teacher information including name, address, phone number, salary, grid
position and birth date.

ARTICLE 27 ATTENDANCE DURING EXAMINATION PERIODS

27.01 During formal examination periods, teachers are permitted to be at home
when other duties have not been assigned, but teachers must be
accessible to students or immediately available for contact by telephone
by the school during school hours.

ARTICLE 28 MEDICAL PROCEDURES

28.01 For actions taken by any teacher in following the Board’s policy on Medical
Procedures - Policy #5305 -Health Support Services, the Board shall
indemnify and save harmless said teacher from any and all liability.

ARTICLE 29 RECRUITMENT OF TEACHING PERSONNEL

29.01 Notices of all available teaching and administrative positions shall be
posted in every secondary and Section 27 school, and all Board offices
forty-eight (48) hours before appearing in the newspaper. In the event
that time lines necessitate advertising less than forty-eight (48) hours after
internal notices have been posted, the Superintendent of Human
Resources shall first consult with the Bargaining Unit President. A
statement shall be added to the internal notices which will indicate to
teachers that external advertising will take place in less than forty-tight
(48) hours.

41



ARTICLE 30 DEMOTION AND DISCIPLINE

30.0 1 If a teacher is demoted from a position of responsibility, unless such
demotion is the result of reorganizrition,  or the discontinuance of a service,
the teacher shall be informed in writing of the demotion which shall include
reasons for the demotion.

30.02 A teacher subject to disciplinary action, for whatever cause, shall be
informed in writing of the disciplinary action stating the reasons for such
action.

ARTICLE 31 SCHOOL YEAR

31.01 The maximum number of instructional and professional activity days in the
school year will not exceed 194 provided the number of days is in
accordance with The Education Act and Regulations.

ARTICLE 32 E. I. C REBATE

32.0 I The Board shall forward to the Branch Affiliate on or before February 1
and on or before June 29 of each year, the Federal Employment
Insurance Premium Reduction Rebates to which the Branch Affiliate
members are entitled.
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DATED at Guelph, Ontario this !jG”  day of ,,“3 inc..“.,. ) 2001.

On behalf of the Board On Behalf of the Union

- -7%-the Board



LETTER OF INTENT
BETWEEN

UPPER GRAND DISTRICT SCHOOL BOARD
AND

THE ONTARIO SECONDARY SCHOOL TEACHERS’ FEDERATION

MAXIMUM PUPIL CONTACT TOTALS AND MAXIMUM CLASS SIZES

The Parties agree that they will meet during the period September 1, 2000 to
January 31, 2001 with a view to developing.criteria  for maximum pupil contacts for each
individual classroom Teacher during the cour.sFl  of a school year and maximum class
sizes. Such criteria, if successfully developed, will be implemented commencing with
the 2001-2002  school year, subject to the provisions of any applicable Act or
Regulation.

The Principal and the In-School Staffing Committee shall meet by January 15,
200 I ‘o review, and to amend if necessary, the PCT workload for each teacher.

For the Board For the Union

43



LETTER OF INTENT
BETWEEN

UPPER GRAND DISTRICT SCHOOL BOARD
AND

THE ONTARIO SECONDARY SCHOOL TEACHERS’ FEDERATION

EXTRA CURRICULAR ACTIVITIES

The Parties agree that they will encourage Teachers to perform extra curricular
activities as they have in the past.

For the Board For the Union
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HUMAN RESOURCXS ABSENCES AND I,lCAVES 411

It is the policy of IJplxr  Grand District School Hoard to consider granting absences  and
leavei to its ernployces  for specific  purposes.

Aclmirktr:ltive  Dctxil- -

I. tt is the responsibility of the appropriate ::iup”riIltcrltlent  to atlminister  this policy in
acco~ttnnce  with the Atxences and Lcnvcs W’roccdurcs  Manual 41 1-A.

2.

3. ‘l’imc  atlowctt for various abscnccs  XIII  lcavcs shall be in accorkmcc with this policy
unless  st~pcrscdctl  hy a specific collcctivc  agrcemcnt.



JIUMAN  KlBOURClb’ hBSE:NClSS AND IXAVJB 411-A
I’ROCEJ)URES  MANKJAJ,

A. CII:NERAJ,

2. ~Iliwss  ill  Imnxxliat~ E’aniily

il) In cast ot illncss of a spo~.~sc/partncr, parcut or child that quircs  the
cmpl0ycc’s urgent pcrsond attention, a IGIVC  will lx granted lip to 2
days  pe*  yex.



- -  --~

HUMAN RESOURCES ABSENCES AND IXAVES
YROCEDURW  MANUAI.

411-A

-

1)) This Icavc may be cxtentletl  under  exceptional circmnstanccs  on
rccommedation  of the Princ:ip;ll/Supervisor  and subject  to the approval
of the Director  of Ednc;~tion.

3. &ding Funerals

~‘rincipals/Supcrvisors,  after consultation with the qpropriatc Superintendent,
may allow ii reasonnhle  reprcsent;ltion  of crnployccs  to attend funerals.

4.

Juty Duty - no time limit; jury fee, exclusive of any travel nllowancc,
rcmittctl to the Iloard.

b) Witness - no tiinc limit; witllcss  fee, cxclusivc  of any travel allowance,
remitted to the Boul.

Cl Plnintiff  or tfefend~tnt - at the tliscrction  01. the IXrcclor  of Education.

Quarantine  or other  older of health authorities - according to the
provisions of the I&tcation  Act and other rclcvant  Icgislation.

5. Post-Secondary (Graduation Rxerc:ises.-

LGnployees  m:iy  hc granted a leave IO  a maximum of one day  per year for each
of the following:

9 to dtcnd their  uwn graduation  ceremony,
ii) to dtcntl the graduation cercwnony of their spousdpartncr,
iii) to attend the graduation ccrernony  of each child;

providing that the ceremony occurs during normal working ttoms



EIClhlAN RESOURCES ABSENCES AND LEAVW 411-A
PROCEDURIISS MANUAI,

tJ) F:xamination ccntrc i s  hcymtl  30 km. o f  w o r k  plncc - one day pc~
cxamirlatiorl.

4 Notwithstanding the canccll;&tl  or delay of buses, en~ployecs  shall
make cvay reasonable effori to arrive at tllcir work site on time. Staff
who wish to walk  at a differerd  site must ol)taiu  the prior q)provaI  of
their Sups visor.

t)) After attempting to travel to their own school or work site, and failing to
do so, teachers should provide assi;\tancc a t  the schools  in  tlich
residential  communities.



HUMAN RlWOUR~:ES ABSENCISS AND LEAWS 411  - A
I’ROCI~IKlRIICS  MANIIAL

48



APPENDIX B UPPER GRAND DISTMCT SCHOOL BOARD
Workplace Early lntervenfion  Program (WEIP)

Purpose Statement

The Upper Grand District School Board and its Employee Groups are committed
to maintaining a supportive workplace environment. The goal of the program is
to return employees to their pre-injury/illness  job. Every effort will be made to
provide suitable and meaningful work for any employee unable to perform regular
duties as a result of a work or non-work related injury or illness.

Overview of tht! Program

Once the fifth day of absence is rcached,  the Principal/Supervisor notifies the WElP
Coordinator of tho ;tbsencc

7 he WElP  Coordinator reviews available information and may request that the
nn~ployen  have his/her physiclan or therapist complctc  a form which details functional

limitations.

Employee  and Priricill;ll/Sltpervisor  and/or WF’II’  Coordinator rnaintnirl  ongoiny
cornrnunicntiot~  gcarcd to identifying when the employee will be able to return to

orodnctivc  work and what snecial  needs Mshc nrav  have.

Once  functional information is received, WRAP  Coordinator reviews and assesses
whether return to work IS reasonable and what special needs might exist, and:

. lf  medical status is not improved/stable. makes a note to follow up in the future, or;
- If appropriate, notifies the Principal/S~lpervisor  to work with the employee, as well

as the WEIP Coordinator, if applicable, to ~lcvelop  a return to work plan which sets
out duties  and working hours/days as well as time targets, and/or;

l Consults with the Bertefrt  Coordinator to dliAle  whether an LTLI  application
package  should bc provided to the emplovee.
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A. FOLLOW-UP PHOCESS:

•I Wherl  an employee is absent from work, he/stle is responsible for developing
a schedule for ongoing contact with the f:‘rincipal/SLlpe~isor,  and to call in or
meet with the PrincipaVSupcrvisor  at the agreed upon times. The purpose of
the contact is to maintain a workplace connection, by keeping the employee
up-to-date with events at the workplace :i~nd  to remind the employee about
the program. In addition, the employee will be responsiblr~ for providimg
information about any-expected limitatiorls or return to work assistance that
may be nocossay. An employee  may, at any time ctlooso to tnaintairi
contact with tho Early Intcivcntion  Program Coordinator directly.

q If an employee has been absent for a period of 5 or more working days, the
PrincipaliSupenlisor  will notify the Program Coordinator. -1 ho
Principal/Supervisor will contitllle  to be responsible for maintaining contact
with the cmployeo  thereafter, and to keel:) the Program Coordinator up-to..
date.

q In the uvcnt the cmployco  notifios the t-‘rirlcipal/SLl)JerViSOr  of a planned
absence  for modical  Icasons,  the f’rincipal/Supcrvisor  should notify the
Program Coordinator right away. This will allow for oat-ly rctum to work
planning to begirt, oven botorc the employee tnissos ihe first clay of work,

D. IIETERMINING THE FEASIBILITY OF RETURN TO WORK

n The p~o~jratn Coordinator will decide when it is appropriate to quest
inforrnatloll about functional limitations which may inhibit ttlc ernployoe’s
ability to work at his or her regular job. Tiio employee  will ho provided with a
form to take to his/her  decignatod health care provider for completion.

m Once the completed fottn is received, the Progranl Coordinator will treview the
information, and make an assessment &out return to work potential. The
Program Coordinator will notify the fJriliciI,al/Supe,visor  uf ttle results, and will
obtain any fullher  updates on tllc employee’s condition that the
Principal/Supervisor may have.



c. RETURN TO WORK:

1. Return to Regular Duties:
. In many situations, the employtIe will return to his/her pre-disability  job

with no need for assistance. Wllile  these returns are straightforward, the
Principal/Supervisor will still check with the employee and, if appropriate,
remind the employee about the program and the assistance that is
available if problerns  occur. In addition, the Principal/Supervisor will
provide information about the return to work to the WEIP Coordinator for
program measurcrnent  purposes.

2. Return to Modified Duties:
. In other situations, the employele will not be able to return to his/her pre-

disability job right away, hut will be capable of performing work that is
suitable to the limitations or leslrictions  which might result from the
disability. In these situations, return to work assistance  may be necessary
to help  build strength and stamina to prcparo  for return to regular duties.
Heturn to work assistance  may include any or all of changed  duties,
reduced hours or changed shifts.

a) For straightforward  situations the Priricip;ll/Supctvisor  nrlrl  the
ernployee  may simply aglee  orI  and implement the required
modifications. The Principal/Sup~:rvisor  is responsible  for lctling  ttle
Program Coordinator know ;irbout the assistance tllat  has been
provided, anti  for how long. Ttto PrincipaVSupctvisor  will also  be
responsible  for monitoring the errlployoo’s  ptqre:;s rqttla~ly
throughout the period of ussistanco  and for scvetal  (lays  after rcturri  to
regular duties to cnsurc?  ttlcro are rln  concorrl:;.

t))  For more complex situations, the Program Coordinator will wet k with
tllri Principal/Supervisor and the omployec  to dcskgn  and implement  a
return to walk plan. Tile employee has the right to request lho
involvement of hisihor  colleclivc  bargaining agent in theso
discussions. The resulting plan will bc drxumentocl  and signed by tlic
employee, Princlpal/Supcrvi::;or  and the Prograrr, Coordinator. Ihe
PrincipaKupel-visor  and employee  arc rcsporlsiblr!  for implemnnting
the plan and monitoririy  tlic ci:mployoe’s  progress. Where  concorns
arise, the Program Coordinator will be notlficd  by thr ctnployce or
Principal/Supervisor and will assist, as necessary, in resolving the
concern(s).

9 InfrequenUy,  an employee will b(i!  pormanontly  disoblcd  and will never be
able to return to his or her regular, pro-disability job. In these situations,
the Program Coordinator will be responsible to work with the Executive
Officer of Human Resources  ant1 other appropriate  patties  to seek
alternate  job duties for the employee, in accordance wrth  standard Lloarcl
of Education policy.

0. Involvement of External Parties:
q The WEIP  Coordinator ~111:

determine when it is appropriate to involvo external  parties;
- assist with gaining access to the modical  system when requested  to

do so by the employee.
l:,d 1



D. MAKING APPl.ICATION  FC9H  LONG Tf:HM  DISABIL.ITY

- Uetrcfits  staff ifr t Iuman ttcsource:;  will identify wlrcn  an employee has
been absent  for a period which approxit  natcs (11 dralf  tl re LTD qualifyir  rg
period.  In ctrnsultatiorr  with the WEIIP Coordinator, they will cletortrrinc
when  it is appropriate for the cmployue to corrrpletc  at1 applicntiorr  for I T1
benefits  ad will provide a package i:o  tl IC crnployco.

* (;ompleied  I 7 11 apldicatiotrs  rrray be!  forwarclod  by I lunarr  t bsoirrccs
staff or :;ctit  directly to 0 UP, who will1  be rcspottsihlc  to forward the
application to thr!  insrrror and to follciw  rrp 011  :rtiy rrris:;itr:j  irrformatiori. In
addition,  C) I IP will rrronitor tlic insurriu’s decisio~ro  and wrll  assist tlrc LTU
appliG;rnt  3s rrecessary.

w Ttre  WCIP  Coordirrator  will represcnll the t)uard  at tqular  case rcvicw
~rrooiings  wiilr the insurer, C)TII  ‘, WSIU,  etc., as applicable. -I he goal of
tlio mcctirigs is to provide  updates to all partbs  or1 the progress trcirg
acIricvcc1  by employees who arc ;rl-%otrt,  art’  otr  modified work programs
ad/or are on disalrility  belicfits.



Appendix C

ARTICLE 12 - RETIREMENT GRATUITY - V&llinqton Teachers

12.0- Calculation

(1) Teachers on Staff in 1970-71
if, upon retirement to pension, the!rc shall be A.S.L.*  standing to the credit
of the teacher, but only if retirement is for reason of age or health, the
teacher  will be entitled to be paid an amount equal to one-half (‘/) of the
A.S.L.*  based on the salary of the said teacher at the time of retirement,
subject  to the following qualificalions  as to the maximum amount to be
paid to any one (1) person.

* A.S.L.  tneans accumulated sick leave in Wellington County.

Years of Experience
b Weilinqton Countv

‘;ry&y
.__

21 ,

2% ::
23 36
24
25 ‘E
26 42
27 44
78 46
29 48

30 or more 50

(2) Teachers Joininq  the Staff of Wellington  Counts  on or After September 1,
1971

The maximum amount of sick leave credits upon which retirement gratuity
will be calculated is eighty (80) days (i.o. a maximum of forty (40) days).
The amount of retirement gratuity awarded is subject to a maximum as
calculated below:

Less than fourteenjl4) years of experiencg-in Wellinqton County

(Annual Salary) X (# of years of experience) X 1.5% X ASL*/2

Fourteen (14) or more vears of exp~t@~~r!  Wellinqton  County

Annual w
# of days on school year

X ASL*/2

‘to a Imaximutn  of eighty (80) days



12:02 Benefits to Estate

In the event of the death of an employee, a deceased employee benefit
allowance, in accordance with thl:: above schedule, shall be paid to the
teacher’s legal representative or to the beneficiary named in the
beneficiary form filed pursuant to the group insurance policy.

12:03 Payment

Payment of retirement gratuity may be deferred until the calendar year
after retirement, if the employee so desires. For payment of the retirement
gratuity in the year of retirement, llhe Board must receive a written request
for such payment, six (6) months prior to retirement.

ARTICLE 22 RETIREMENT GRATUITYmDuffl?rin  Teachers:

22.01

22.02

22.03

22.04

22.05

22.06

Under the authority of the Education Act a Retirement Gratuity has been
established for teachers and subject to the final authority of the Board, the
administration of the Retirement Gratuity shall be vested in the Director of
Education.

In determination of the applicable gratuity payable, the retiring teacher will
be eligible at normal or earlier retirement date to be in receipt of a gratuity
for a period equal to the unexpended portion of his accrued Sick Leave
Account up to a maximum of 200 days, the total number of years teaching
and the years employed in Duffsrin  County. In no case will the gratuity
exceed 50% of the annual earnings at the time of retirement.

A retiring teacher is one who qualifies as such by definition of the
Teachers’ Pension Act and who i:E  in receipt of a pension from the Ontario
Teachers’ Pension Plan Board following retirernent from employment with
the Board.

The onus will be on the retiring teacher to provide the Board with proof
that he/she is in receipt of a pension from the Ontario Teachers’ Pension
Plan Board before the gratuity will be paid.

If a teacher of the Board dies in service, the balance remaining in his/her
sick leave account, according to the retirement gratuity formula, shall be
paid to the teacher’s estate or to his/her beneficiary, if such has been
designated in writing to the Board.

No application for retirement on account of ill health will be considered
until the Board has obtained a certificate from a legally qualified medical
practitioner, acceptable to the Boiilrd, certifying to the state of health of the
applicant.



22.o’r 4 The Retirement Gratuity in this plan shall be paid to the teacher or
deposited in a bank or tru:;t  company of the teacher’s choice within
ninety (90) days of retirement from the teaching profession and
proof of eligibility or receipt of a pension has been provided; or

b) At the discretion of the teacher, the retirement gratuity in this plan is
to be paid to or deposited on behalf of the teacher within a period of
time not exceeding two (2) years from date of retirement.

22.Of1 In the case  of dispute with re:i;pect  to any matter arising out of the
administration of tho Retirement Gratuity Plan, the decision of the Board
shall be final.

.??.O!J A member planning to retire will be required to make application to the
Board together with a letter of resignation or retirement, not later than
February 28th of the year in which the member plans to retire in order that
the Board may allow for the gratuity in its budget for that year, and for staff
planning purposes. Notwithstanding this time line, the Board will grant a
gratuity a member who, because of special circumstances makes
application later than February 28th.  It is further understood that a teacher
making application after February 28th may have the payment of tho
gratuity delayed for up to one year.

22.10 Method of Calculation of Retirement Gratuity:

Ttle maximum gratuity paid to any teacher shall not exceed the amount of
one-half (%) year’s earnings at the rate received by him/her immediately
prior to termination of employment and to qualify for the maximum, the
teacher must have;

:;
25 years total teaching experience
10 years of teaching in Dufferin  County

3) A minimum of 200 days in the teach& sick leave account.

Any teacher who has less that I’he minimum in any or all of the threo
provisions will have the te;itcher’s  retirement gratuity reduced
pr-opottionately  as shown in the tables and forrnulae  below:

1. Total Teachinq  Experience

AColumn Column B
Total Teachinq  Experience w Annual Earnings_

5 years
6 years
7 years
8 years
9 years
IO years
11 years

10%
12%
14%
16%
18%
20%
22%



12 years 24%
13 years 26%
14 years 28%
15 years 30%
to 25 years 50%

22.10 Method of Calculation

2. Employment bv The Dufferin  County Board of Education

Column C
No. of Years in County

DColumn
% of Column B to Be Paid

1 year 10%
2 years 20%
3 years 30%

and for each additional year, a further 10% up to a maximum of 100%.

3. Sick Leave Account

Formula

Co1.B x Col.D x Sick Leave Account(Max2uoJ x Rate of Annual Earnings’
200

*Annual Earnings immediately prior to retirement.

EXAMPLES

1) Teaching Duff erin Sick Leave
Salarv Experience Experience ,,Account

$20,000 25 years 10 years :200  days

50% x 100% x 200 x $20,000 = $10,000
200

2) Teaching Dufferin Sick Leave
Salarv Experience Experience Account

$20,000 23 years 8 years 150 days
46% x 80% x 150 x $20,000  = $5,520

200



3) Teaching Dufferin Sick Leave
Salarv Experience merience Account

$20,000)215 years 10 years 200 days
(half-time)

30% x 1OO%x~x  $10,000  = $3,000
200


