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ARTICLE 1 - PURPOSE

1.01

It is the purpose of the parties to set forth the Agreement which has been reached
between the Board and the O.S.S.T.F. as to the basis of remuneration and certain of the
conditions of employment for those teachers defined in Article 3.

ARTICLE 2 - EFFECTIVE PERIOD

2.01

2.02

2.03

2.04

The effective period of this Agreement will be from September 1, 1998 to August 31, 2000.

This Agreement shall supercede all previous Agreements and shall continue in effect with
all clauses, provisions and effects unchanged until such time as this Agreement is itself
superceded by a new Agreement, or is amended by the written agreement of the parties,
or is terminated, in accordance with the Labour Relations Act.

Either party to this Agreement may, within the period of sixty (60) school days before the
Agreement ceases to operate, give notice in writing to the other party of its desire to
bargain with a view to the renewal, with or without amendment, of the agreement then in
operation or to the making of a new agreement.

In view of the orderly steps provided by this Agreement for the resolution of grievances,
and in accordance with the Labour Relations Act, there shall be no strike, or lock-out
during the term of this Agreement or of any renewal of this Agreement.

ARTICLE 3 - RECOGNITION

3.01

3:02

The Board recognizes the O.S.S.T.F. as the exclusive bargaining agent for all secondary
school teachers, not including occasional teachers, employed by the Board as teachers,
as defined in the Education Act. For purposes of clarification, a teacher who is seconded
to the Central Office shall be considered to be a “teacher” for purposes of this
Agreement. In accordance with the Education Act, a principal or vice-principal shall not
be precluded from performing the duties of a teacher.

Each Party recognizes the right of the other Party to authorize any other advisor, agent,
counsel, solicitor or duly authorized representative to assist, advise, or represent it in all
matters pertaining to the negotiation of this Collective Agreement.



ARTICLE 3 - RECOGNITION (CONT.)

3.03

3.04

(@)

(b)

()

Notwithstanding the foregoing, the parties agree that only the terms and
conditions of employment contained in the following articles of this Agreement
shall apply to teachers in the Continuing Education and Home Instruction
systems with appropriate changes and modifications as required:

Article 1 - Purpose

Article 2 - Effective Period

Article 3 - Recognition

Article 5 - Demotion, Discipline and Dismissal (5.01, 5.02 & 5.04 only)
Article 10 - Continuing Education and Home Instruction Rates of Pay
Article 16 - Union Dues and Levy

Article 17 - Grievance Procedure

Notwithstanding the foregoing, it is understood that employment of teachers
teaching credit subjects in night school classes, summer school or in connection
with Home Instruction may be terminated in accordance with operational
requirements, e.g. upon the completion or cancellation of the instructional
course. Consequently, notice of such termination will not be given by the teacher
or the Board.

Where a night school or summer school teacher receives less than twenty-four
(24) hours notice of cancellation by the Board of a summer or night school
course, that teacher shall be offered placement to teach an alternative course if an
appropriate vacancy is available and if the teacher is qualified to teach the vacant
course, in the opinion of the principal and Superintendent of
Education/Operations. Where no such alternative course is available, the Board
will pay the teacher for the first class of the cancelled course. The rate of
cancellation payment shall be calculated by dividing the teacher’s expected
payment for the course had it continued by the pre-scheduled hours of the
course, multiplied by the number of hours and/or part-hours scheduled for the
first class.

Probationary Period

A teacher who is newly hired shall be a probationary employee for a period of one (1) year

from date of hire. During the probationary period a teacher’s performance shall be
monitored and evaluated in accordance with Board policy. If the Board or its designate
determines that the probationary teacher is not suitable or should not be recommended
for continued employment, the teacher shall be so notified at least thirty (30) days prior to
the termination of employment or the expiration of the probationary period, whichever
occurs first.



ARTICLE 3 - RECOGNITION (CONT.)

3.05

3.06

3.07

3.08

3.09

a) For purposes of this Agreement, a teacher includes a recent graduate of an
approved teacher training program who is eligible and has applied for
membership in the Ontario College of Teachers (the “College”) and is awaiting
acceptance, but does not include a person who is subsequently denied
membership.

b) A teacher may be required, upon request by the Board or its designate, to produce
for the Board proof of current and valid membership and certification with the
Ontario College of Teachers.

The Union and its members recognize the right of the Board and its administration to
manage the school system in the interests of the students and the community. The Board
agrees to exercise its management rights in accordance with the Acts and Regulations of
Ontario.

The Board recognizes the Union as the bargaining agent on behalf of its members
covered by this Agreement in all matters relating to the negotiation, interpretation and
administration of this Agreement.

Category definitions for the purpose of this Agreement shall be those outlined by the
Ontario Secondary School Teachers’ Federation as of September 1, 1996.

Future amendments to the O.S.S.T.F. Certification Plan, which are approved by O.P.S.B.A.
and agreed to by the Board, will become effective in the school year following the date
the amendments were adopted at the annual general meeting of the O.S.S.T.F.

Joint Employee Relations Committee

The parties agree to participate in a joint employee relations committee to discuss Board
policies and procedures which deal directly with teachers (i.e. Positions of
Responsibility, medical procedures).

The Committee will consist of a member of the executive of the bargaining unit, another
teacher selected by the bargaining unit, the Superintendent of Education/Operations and
another Board Administrator. Matters for discussion shall not include matters that are
under negotiation or matters that are the subject of an active grievance.

The committee shall meet on a regular basis, normally monthly, or at the call of either
Party. Consultation by way of this committee will take place before significant alterations
are made to Board policies and procedures. With the approval of both parties, additional
representatives may attend at meetings.



ARTICLE 4 -SENIORITY, TRANSFER AND REDUNDANCY OF SECONDARY

SCHOOL TEACHERS (CONT.)

4.01

It is agreed by both parties that this procedure is completely and absolutely separate
from competency evaluations and procedures.

Definitions:

i)

i)

i)

iv)

A Complement Vacancy is a complement position within the Board which exists
or will exist for the ensuing school year and to which no teacher has been
assigned.

Displacement is the process by which a teacher declared surplus to a school may
displace another teacher with less Board seniority. A surplus teacher must either
be teaching or have taught, or be qualified according to his/her Certificate of
Qualification, in any one of the subject fields of the displaced teacher. Only a
teacher declared surplus may displace another teacher.

A Redundant Teacher is a teacher who has been identified as being in excess of
the staffing requirements of the Board for the ensuing school year.

The Review Committee, for purposes of this Transfer and Redundancy Procedure,
shall consist of the Superintendent of Education/Operations, one other
superintendent, and a principal of The Durham District School Board and the
President and Chief Negotiator of District 13, O.S.S.T.F.

This Committee shall have the right to review whether the procedure has been followed
including the right, if necessary, to correct the principal's declaration of surplus staff.

Any member of District 13, O.S.S.T.F. shall have the right to ask this committee to review
any aspect of the transfer, surplus and redundancy process. The Review Committee
does not have the right to change the terms of this procedure.

Decision of the Committee shall be by majority vote.

v)

Vi)

vii)

A Surplus Teacher is ateacher who has been identified as being surplus to a
particular school staff for the ensuing school year. The Review Committee will
take responsibility for placement of surplus teachers not specifically assigned to
a school.

Intervening Employment is defined as employment other than employment as an
Occasional Teacher with the Durham District School Board or as an Occasional
Teacher with any other District School Board.

Regional Seniority shall mean and be established as follows:

(a) The seniority of a teacher employed in the secondary panel prior to 1982
06 30 and continuing employment in the secondary panel after 1982 06 30
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shall be determined on the basis of the length of total teaching experience
with the Board or its predecessors provided there is no intervening
employment.

ARTICLE 4 - SENIORITY, TRANSFER AND REDUNDANCY OF SECONDARY

SCHOOL TEACHERS (CONT.)

(b)

()

(d)

(€)

(f)
(9)

(h)

(i)

()

(k)

The seniority of a teacher commencing employment in the secondary panel after
1982 06 30 shall be determined on the basis of the length of total teaching
experience with the Board or its predecessors in the secondary panel provided
there is no intervening employment.

A redundant teacher who is hired and accepts employment as a teacher in the
elementary panel, shall have the right to return to the secondary panel during the
internal postings process and to be subject to the provisions under 4.04,
Placement and Recall, until June 15th. Such teachers regain seniority accrued
before the transfer to the elementary panel after fulfilling a mandatory bridge
period of one year.

Subject to the above, seniority shall start on the teacher's first day as a teacher
with the Board.

Experience as an occasional teacher gained prior to 1991 09 01 shall be counted
for seniority purposes only when a period of time as an occasional teacher in the
secondary panel is followed without break in service by the granting of a
probationary contract to the teacher.

Teachers commencing employment on or after 1991 09 01 will not be granted
seniority for experience as occasional teachers.

Approved leaves with pay and prepaid leaves shall count for seniority.

Leaves without pay (with the exception of pregnancy and parental leaves) shall
not count for seniority.

Pregnancy leaves granted and commencing on or after January 1, 1991 shall be
counted for seniority for the full period of the leave to a maximum of seventeen
(17) weeks for each leave.

Parental leaves granted and commencing on or after January 1, 1991 shall be
counted for seniority for the full period of the leave to a maximum of eighteen (18)
weeks for each leave.

Part-time employees employed before 1984 09 01 shall have their seniority pro-
rated in the same ratio as the part-time employment bears to a full-time
employment.

Part-time employees employed after 1984 09 01 shall have their seniority counted
as full-time employment in the current year.

A teacher with X years of seniority with the Board shall be deemed to have X years
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of seniority in all of that teacher's subject fields as listed on the Certificate of
Qualification.

ARTICLE 4 - SENIORITY, TRANSFER AND REDUNDANCY OF SECONDARY

SCHOOL TEACHERS (CONT.)

()

(m)

Teachers in charge of departments in the current school year shall be protected
from being declared surplus to a school, but shall be subject to the redundancy
process based on their region wide experience ranking. (headship vacancies
created as a result of redundancy declarations shall be filled on an acting, internal
basis.)

Teaching experience is defined in Article 6. Where a tie exists for the purposes of
a declaration of surplus or redundancy, the seniority shall be determined by
considering:

1. total years of teaching experience with the Durham District School
Board and its predecessor boards; THEN

2. total years of teaching experience in Ontario; THEN

3. total years of teaching experience in Canada; THEN

4. total years of experience, as recognized for placement on the
salary schedule; THEN

5. by the preparation of a point grid.

Those teachers with the higher point rating will be deemed senior to those
teachers with a lower point rating.

Point Grid:

O.S.S.T.F. Certification
CATEGORY IV 50 points
CATEGORY llI 45 points
CATEGORY I 40 points
CATEGORY | 35 points
Position

Assistant Head, Coordinator (no points if the term of the position ends in the
current year) 15 points

Extra Degrees (as defined in Article 6)

First Extra Degree 10 points

Second Extra Degree 5 points; THEN

by lot conducted jointly by a representative of the Administration of the Durham
District School Board and a representative of District 13, O.S.S.T.F.

4.02 Initiation of Change:

1.

(a)

On the basis of the Teacher's request:

Full-time Teachers
Full-time teachers seeking an alternate teaching assignment should apply directly
to any principal who has a posted vacancy.

Part-time Teachers

Part-time teachers who want to be considered for full-time positions for the
following school year will be eligible to apply directly for full-time posted
positions after all teachers who have been declared surplus have been placed, as

-6-



outlined in 4.04 (7) and (8).

Upon acceptance of a new position, the teacher must notify his/her principal of
this fact as soon as possible.

ARTICLE 4 - SENIORITY, TRANSFER AND REDUNDANCY OF SECONDARY
SCHOOL TEACHERS (CONT.)

2. On the basis of a Principal’s or Superintendent's request:

When, in the view of the Superintendent of Education/Area and/or the principal, it would
be in the teacher's professional interest to be transferred, the teacher will be interviewed
by the Superintendent of Education/Area and/or the principal, and the reasons for this
determination will be confirmed in writing. Confirmation of a transfer to an alternate
assignment shall be given by the Superintendent of Education/Operations to the teacher
in writing.

The teacher shall be informed by the Superintendent of Education/Operations prior to
April 15 of any change proposed for the following school year. It is understood that
under exceptional circumstances later notice may be given.

3. On the basis of a needed change in the staffing of a school.

Where projections indicate that a staff surplus may occur because of declining enrolment
or program changes,

(a) The principal shall first examine staff qualifications so as to retain teachers by re-
assignment wherever possible.

(b) Teachers in any given school will be declared surplus by regional seniority. A
teacher declared surplus to a school should whenever possible be the one with
the least regional seniority on that staff. This decision is to be made by the
principal in consultation with the Superintendent of Education /Operations and
the President of District 13, O.S.S.T.F.

() The number of teachers declared surplus in the Board must not exceed the total
reduction of staff based on the Board’s staffing process.

(d) Principals must notify, in writing, teachers who are to be declared surplus no later
than the end of the first week in April, such notification to be preceded by an
interview with the principal and the teacher. Principals will be required to submit
the names, seniority and qualifications of the teachers being considered for such
surplus list. This list will be submitted at least three (3) days prior to the surplus
declaration date to the Superintendent of Education/Operations and the President
of District 13, O.S.S.T.F.

(e) The names of teachers declared surplus shall be forwarded to the Executive of
District 13, O.S.S.T.F. by the Superintendent of Education/Operations.

() Teachers on leave or secondment are the responsibility of the originating school

unless the teacher has a prior agreement with the principal of another Durham
Secondary School and/or the Superintendent of Education/Operations.
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4.03

Displacement Procedure:

1. The teacher's declared subject fields shall be those listed on that teacher's
Certificate of Qualification.

ARTICLE 4 - SENIORITY, TRANSFER AND REDUNDANCY OF SECONDARY

SCHOOL TEACHERS (CONT.)

2.

10.

The Board shall maintain a Regional Seniority List and also a Seniority List for each
school. These lists shall be provided to the President of District 13, O.S.S.T.F. as soon as
possible.

By November 1 of each school year, the Superintendent of Education/Operations shall
provide each secondary school with a number of copies of a School Seniority List which
contains each teacher's name, school, seniority in years to one decimal point and the
teacher's subject fields.

A teacher has until December 15 of each school year to update or change any information
on the seniority Lists. Notwithstanding that deadline, the Superintendent of
Education/Operations, with the agreement of the President of District 13, O.S.S.T.F., may
update or change any information after December 15 of the school year.

By February 15 of each school year, the Superintendent of Education/Operations shall
provide each secondary school with a number of copies of the final School Seniority List.
Notwithstanding this deadline, the Superintendent of Education/ Operations, with the
agreement of the President of District 13, O.S.S.T.F., may correct the information on this
list.

When necessary, a secondary school teacher who has been declared surplus will be
placed by the Review Committee in the position of the secondary teacher with the least
regional seniority within any of the surplus teacher’s subject fields. The surplus teacher
may waive this right by informing the Superintendent of Education/Operations in writing
by the end of the third week in April.

When a displacement situation exists, the Superintendent of Education/Operations shall
call a meeting of the Review Committee. The Review Committee shall make a declaration
based on regional seniority within the appropriate subject field as to which teacher is to
be finally displaced, and the subsequent teacher placement procedure. The Review
Committee shall make every effort to keep the number of displacements to a minimum.

The Superintendent of Education/Operations shall be responsible for informing the
parties concerned.

A surplus teacher who has been placed by the Review Committee shall remain eligible to
apply for posted complement vacancies.

The Review Committee may begin its review of the surplus, redundancy and transfer
situation in the Board at any time but it shall begin its review no later than the fourth
week of April in any school year. The Committee should make every effort to declare
teachers surplus to the Board because of the displacement process as soon as possible
after the fourth week of April in any school year. The Review Committee shall meet as
needed, on an ongoing basis to assess the appropriateness of all staff changes and make
such adjustments as appear necessary.



11. Should additional staff be allocated after the placement procedure has been completed

and before the opening date of the school year, teachers placed by the Review Committee
into positions that require them to assume responsibility for subjects not on their
Certificate of Qualification shall have priority in the filling of any such additional
positions.

ARTICLE 4 - SENIORITY, TRANSFER AND REDUNDANCY OF SECONDARY

SCHOOL TEACHERS (CONT.)

4.04

1.

Placement and Recall:

All complement vacancies will be posted internally prior to internal/external postings,
with a copy to the President of District 13, O.S.S.T.F.

Where vacancies in Positions of Responsibility are known they are to be filled by March
31 wherever possible.

Vacancies for Positions of Responsibility that become available during the last two days
of the school year for the ensuing school year will be filled internally on an acting basis
from the school's staff, wherever possible.

By the end of the first week in April of each school year all declarations of surplus
teachers will have been made in each school.

Teachers on the surplus list will be recalled to their school if positions for which they
hold appropriate qualifications become available. Surplus teachers who have accepted a
position in another school have the first right to recall if a position for which they are
gualified becomes available in their original school before June 30.

A procedure will be designed by the Superintendent of Education/ Operations to provide
a composite posting on a weekly basis from the time teachers are declared surplus until
the time teachers are declared redundant.

Teachers not placed will be declared redundant to the secondary school system by May
31st.

The Board shall offer to the teacher any position for which that teacher is qualified that
becomes available by October 31 in the same year. The Superintendent of
Education/Operations shall inform each teacher in writing that the Board, on written
application by the teacher, is prepared to accept the teacher back into the system if a
vacancy for which that teacher is qualified subsequently occurs during a period of two
years following termination of contract.

First priority in placement will be given to those teachers who have been declared
surplus. First priority in hiring will be given to those teachers who have been declared
redundant. In cases of dispute, the Review Committee shall have the authority to make
the placement. Preference in outside hiring after the surplus and redundant teachers
have been accommodated shall be given to part-time teachers as in 4.02 (1b).

Outside hiring will not be authorized by the Superintendent of Education/Operations until
all redundant teachers have been placed, or until the qualifications of such teachers do
not fit, and cannot, by the Review Committee, be made to fit positions open at that time,
and part-time teachers [as in 4.02 (1b)] have had the opportunity to apply for full-time
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positions as in 4.04 (7).

ARTICLE 4 - SENIORITY, TRANSFER AND REDUNDANCY OF SECONDARY

SCHOOL TEACHERS (CONT.)

4.05

4.06

Options for Permanent Teachers Declared Redundant

The Superintendent of Education/Operations will inform the redundant teacher of the
following options:

The teacher will be granted a termination benefit in accordance with the provisions of
Article 18. Acceptance of this termination benefit by the teacher precludes all subsequent
Board obligations. The termination benefit shall be based on that teacher's annual salary
at the time of being declared redundant.

The teacher may elect to delay termination by taking a leave of absence without pay of up
to two years, and should no vacancy for which the teacher is qualified exist during the
period of such leave of absence, the contract shall be terminated upon payment of a
termination benefit in accordance with Article 18. At any time during this two year period,
the teacher may reconsider his or her choice and select option 1. by notifying the
Manager of Employee Relations/Services in writing.

A redundant teacher may enter into any other arrangement that is mutually acceptable to
the teacher, to District 13, O.S.S.T.F. and to the Director, provided that such an
arrangement is approved prior to May 15 and that the Manager of Employee
Relations/Services has been notified by the teacher, failing which the teacher shall be
entitled to select any other option. The teacher shall be required to notify the Manager of
Employee Relations/Services, in writing, of the option selected.

Appeals Regarding Seniority and Redundancy:

It is understood by both parties that the first route of appeal by any individual concerning
any aspect of the aforementioned procedure is to the Review Committee as defined in this
procedure.

4.07

Implementation Analysis:

The implementation of this procedure shall be reviewed annually by the Superintendent of
Education/Operations with the Secondary School principals and the Review Committee prior
to the date on which any teachers may be declared surplus. Lists of teachers to be declared
surplus shall be made available and a composite posting shall be prepared at this meeting.

4.08

Review:

This procedure is subject to review from time to time at the request of either District 13,
O.S.S.T.F. or the administration of the Durham District School Board.
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ARTICLE 5 - DEMOTION, DISCIPLINE AND DISMISSAL

5.01

5.02

5.03

5.04

The Board may dismiss, demote or discipline in writing for just cause. Written reasons for
such decisions will be provided to those affected, if requested.

The non-renewal of a secondment, or of a Continuing Education or Home Instruction
contract, is not dismissal, demotion or discipline.

If a teacher is to be disciplined or dismissed, he or she may request Union representation
at a meeting in which the penalty is to be imposed.

A teacher may be declared redundant under the terms of Article 4 and released.

Where a Principal/Superintendent intends to interview a teacher for discipline in writing,
the Principal/Superintendent shall notify the teacher in advance of the purpose of the
interview in order for the teacher to contact a Union representative to be present at the
interview.

ARTICLE 6 - SALARY SCHEDULES AND ALLOWANCES

6.01

Basic Salary Schedule

Teachers will be placed on the Basic Salary Schedule in accordance with the terms as
defined in Articles 4 and 6 of this Agreement.

September 1, 1998 - August 31, 2000

6.02

Year Cat. 1 Cat. 2 Cat. 3 Cat. 4
0 31,195 32,283 34,770 36,475
1 33,048 34,316 37,093 39,029
2 34,890 36,357 39,427 41,578
3 36,743 38,394 41,762 44,128
4 38,583 40,437 44,090 46,676
5 40,437 42,467 46,415 49,215
6 42,278 44,513 48,746 51,766
7 44,128 46,544 51,080 54,318
8 45,970 48,580 53,416 56,863
9 47,819 50,620 55,734 59,403
10 49,657 52,653 58,068 61,953
11 51,703 54,882 60,339 64,538

Rate for Part-time Teachers

A part-time teacher shall be paid at a rate of salary for that teacher’s appropriate category
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placement and appropriate allowances and post-graduate degree(s) as provided in this
Agreement, all of which shall be pro-rated in the same ratio as the part-time employment
bears to full-time employment.

As of September 1, 1984, a part-time teacher shall have each year of service recognized as a
full year of seniority.

ARTICLE 6 - SALARY SCHEDULES AND ALLOWANCES (CONT.)

6.03 Teaching Experience

All full teaching months of experience as a full-time teacher, or pro-rated experience as a
part-time teacher, excluding day-to-day supply experience, with a school board operated
under the authority of the Acts and Regulations of a Ministry of Education - Province or
Territory of Canada, shall be recognized for placement on the “Basic Salary Schedule” up to
the maximum.

6.04 Other Teaching Experience

Teaching experience other than that stipulated in Section 6.03 may be recognized for
placement on the “Basic Salary Schedule” at the discretion of the Director or designate.

6.05 Placement

(a) For the purposes of placement on the “Basic Salary Schedule”, a full year of teaching
experience shall be ten (10) months normally being the months from September to June
inclusive.

(b) The calculation of years of teaching experience for salary purposes will be effective on
the first day of school each year, and confirmation will appear on the Employee Record
Statement distributed to each employee in the fall.

6.06 Recognition of Related or Professional Experience

Recognition of teaching experience or related trade or professional experience (in excess of
requirements for basic teaching certification) on the “Basic Salary Schedule” shall be subject
to the approval of the Director or designate. The onus shall be on the teacher to produce
satisfactory evidence of teaching experience or related trade or professional experience.

6.07 Guidelines for Placing Related Trade or Professional Experience as Teaching Experience

on the Basic Salary Schedule

(a) Teachers with related work experience shall be placed on the grid with each year of such
experience being equal to one-half of a year’'s secondary school teaching experience.

(b) Six (6) months to twelve (12) months of related work experience shall count as one (1)
year of related experience for allowance purposes.

(c) Less than six (6) months of related work experience shall not count toward this
allowance.
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(d) The total allowance granted under this section shall not exceed five (5) years of

(€)

secondary school teaching experience.

The total of this allowance and the salary computed under Section 6.01 will not exceed
the category maximum.

ARTICLE 6 - SALARY SCHEDULES AND ALLOWANCES (CONT.)

6.08

(@)

(b)

()

(d)

(€)

(f)

Teachers Seconded to Perform Vice-Principal Duties on a Temporary Basis

Subject to the provisions set out below, a teacher who is seconded for a specific term to
fulfill the duties of a complement vice-principal position for a period of time not to exceed
ninety-five (95) regular school days, shall continue to be a member of the bargaining
unit, with all of the rights, privileges and obligations thereof, including but not limited to:
(1) payment and deduction of union dues and levies;

(i) participation in the teachers’ benefits plans pursuant to the collective agreement;
(iii) accrual of bargaining unit seniority in the usual course; and

(iv) full recognition and credit for teaching experience for the term the teacher is in
the position.

The terms and working conditions of the vice-principal assignment shall be the same as
those of other vice-principals as determined by the Board, including the same protection
from personal liability for performance of job duties. It is agreed and understood,
however, that teachers seconded to perform these duties shall not be expected or
required to discipline other teachers or to write or present performance appraisals of
other teachers.

The salary for the teacher seconded to perform vice-principal duties shall be the ordinary
starting salary rate for a vice-principal, pro-rated for the period of time of the assignment.

The term of the acting or temporary assignment referred to above may be extended by
mutual agreement between the Board and the Union.

A decision of the Board to terminate a teacher’s assignment to a vice-principal position
shall not be considered disciplinary. Nothing in this Article prevents a teacher from
returning to his/her teaching duties within the Bargaining Unit, subject to a clear five (5)
days notice to the Principal.

Upon the termination of the acting assignment, the teacher shall be placed in the
teaching position held by her/him prior to the secondment unless the position has
ceased to exist, in which case the teacher will be placed in a comparable position as may
be determined by the Board in consultation with the Bargaining Unit.

(g) A teacher seconded to perform the duties of a vice-principal shall be replaced by an

occasional teacher.
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(h) Where a vice-principal vacancy exists, the Board undertakes to attempt to fill the vacancy

6.09

(@)

with a qualified candidate as soon as is practicable.

Allowance for Post-Baccalaureate Degrees

An allowance of $925.00 for a Master’s Degree recognized by the Ministry of Education
will be paid to a member of the teaching staff in addition to that teacher’s salary on the
“Basic Salary Schedule”. This allowance will not be applicable if the post-baccalaureate
degree is used to determine category placement on the “Basic Salary Schedule” in
accordance with Article 3 of this Agreement.

ARTICLE 6 - SALARY SCHEDULES AND ALLOWANCES (CONT.)

(b)

()

6.10

(@)

(b)

()

An additional allowance of $580.00 for a second post-graduate degree recognized by the
Ministry of Education will be paid to a member of the teaching staff.

To receive the allowance for (a) or (b) above, the teacher must submit documentation
satisfactory to the Director or designate.

Special Education Specialist Allowance

Teachers who have Special Education Specialist Certification and are teaching full-time in
a Special Education course or programme, as designated by or defined by the Ministry of
Education, shall receive an allowance of $555.00 for the 1992/93 school year.

Teachers teaching less than full-time in a Special Education course or programme, as
designated by or defined by Ministry of Education Regulations, shall receive a pro-rated
allowance.

Notwithstanding 6.10(a) and (b) above, teachers who are earning the Special Education
Allowance ($555.00 or a pro-rated portion thereof) as of June 30, 1993 or who are entitled
to the allowance upon scheduled return from leave, shall continue to receive that
allowance for as long as they continue to teach in a Special Education course or
programme. The allowance shall not be paid to teachers who begin teaching in a Special
Education course or programme on or after September 1, 1993.

ARTICLE 7 - METHOD OF PAYMENT

7.01

(@)

(b)

()

7:02

All salary payments will be by direct deposit as follows:

Salaries will be paid at a rate of 4% on a bi-weekly basis during the school year beginning
on the first working Thursday in September, and ending with a final cheque in June in an
amount to bring the annual salary percentage total to 100% for each teacher.

Teachers who leave the Board’s employ will be paid any salary owing up to the day
worked.

Where a teacher works only part of the school year, the teacher shall be paid a salary in
the proportion that the number of days which the teacher works bears to the total number
of work days in the school year.

Retroactive Salary Adjustments for Upgrading
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The Board will adjust the salary of a teacher as of September 1 in any year:
(a) if the requirements for placement in a higher salary group are completed before the
beginning of school; and

(b) if application with supporting evidence is submitted to the Director at the earliest
opportunity, but not later than the last teaching day in December of that year.

The Board will adjust the salary of a teacher as of January 1in any year:
(c) if requirements for placement in a higher salary group are completed before December 31
of the previous year; and

ARTICLE 7 - METHOD OF PAYMENT (CONT.)
(d) if application with supporting evidence is submitted to the Director after the last
teaching day in December of the previous year, but before May 31 of that year.

7.03 Employment Insurance Rebate
Commencing December, 1997, and for each year thereafter, it is agreed that the teachers’
share of the Employment Insurance premium reduction rebate will be credited for their
benefit in relation to benefit improvements which were negotiated as part of the 1996-98
Collective Agreement.

ARTICLE 8 - BENEFIT PLANS

The Board will assume 90% of the premium rates for the coverage of benefits under the

following:
8.01 (a) Group Life Insurance (3 times earnings to a maximum of $229,000 for Teachers in
Positions of Added Responsibility and $200,000 for Teachers)
(b) Accidental Death & Dismemberment

(c) Medical/Dental - ($10.00 single/$20.00 family deductible)

(1) Basic Dental, $1,000 maximum per year.

(i) Major Services and Prosthodontics at 50% co-insurance and $1,000
maximum combined per calendar year.

(iii) Orthodontics at 50% co-insurance and $1,000.00 maximum per calendar
year ($3,000.00 lifetime).

(iv) Prescribed drugs under the major medical. Dispensing fee cap of $8.00/
prescription effective September 1, 1997.

(v) Vision Care Plan to provide up $200 in any 24 month period for
prescription glasses/contact lenses.

(vi) 1998 O.D.A., effective January 26, 1999.

The teachers will assume 100% of the premium rates for the following:

(d) Long-Term Disability (maximum monthly payment is $5,000.00)

The O.S.S.T.F. District 13 agrees to indemnify the Board and save it harmless from any loss,
costs or damages that may result from claims against the Board arising from such
deductions and payment under the Long-Term Disability Plan, including but not limited to
any denial of claim by the insurer.

Coverage under (a), (b), and (d) is a condition of employment.
Coverage and benefits under items (a), (b) and (c) are in accordance with the terms of the
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8.02

policy with Manulife Financial or an equivalent policy with another company.

(e) Representatives of the Board and the Bargaining Unit agree to meet with the
Board’s benefits consultant for the purpose of determining whether teacher’s
benefits under (a), (b) and/or (c) above can be enhanced at no additional cost to
the Board.

A teacher on extended leave shall have the option to continue benefit coverage under
8.01, and this option shall be limited to one parent per family per leave. The cost of such
benefits shall be paid 50% by the teacher and 50% by the Board, exclusive of Long-Term
Disability which shall continue to be paid 100% by the teacher.

ARTICLE 8 - BENEFIT PLANS (CONT.)

8.03

8.04

8.05

A part-time teacher shall be paid at the rate of salary for that teacher’s category and
appropriate allowances for teaching experience and post-graduate degree(s) and benefits
as provided in Section 8.01, all of which shall be pro-rated in the same ratio as the part-
time employment bears to a full-time employment. Such benefits shall be subject only to
the restrictive provisions of any individual benefit plan.

Teachers on L.T.D. shall continue to receive benefits as provided in Section 8.01 until
such time as they are eligible to collect a 70% unreduced service pension from the
Teachers’ Pension Plan Board or attainment of age 65, whichever occurs first.

A teacher with less than nine (9) years teaching experience shall be eligible to receive a
salary allowance equivalent to 70% of that teacher’s annual salary rate for the period
between the expiration of the sick leave credit and the commencement of the L.T.D.
benefits according to the leave plan.

The maximum amount payable by the Board to any teacher will be $7,500.00. Payment will
be subject to receipt of an appropriate medical report.

ARTICLE 9 - STAFFING AND WORKLOAD PROVISIONS

9.01

Staff Allocation

To facilitate the allocation of staff, the average class size in each school in each of the
following categories:

C Advanced Academic

General Academic

Basic Academic

Destreamed

Advanced Technical and Practical Family Studies

General Technical and Practical Family Studies

Basic Technical and Practical Family Studies

C Co-operative Education

will be calculated and compared to the corresponding system-wide average class sizes
based on the Teacher Utilization Reports of October 31 of the previous school year. (The
naming of the various types of courses may change with the implementation of
Secondary Reform.)

OOOOO0O

Once the total number of staff has been determined, the Staff Allocation Committee will
decide on a school size adjustment factor and a mutually agreed hold-back factor before
staff is allocated to schools. Applying those factors, the Committee will allocate staff in a
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9.02

manner that eliminates as much as is practical the difference between the school average
and the system-wide average class size for each category.

Staff Allocation Committee

The Staff Allocation Committee shall consist of three (3) representatives of the Bargaining
Unit and three (3) representatives of the Board. The Committee shall:

C

C
C

review by March 1 the student enrolment projections provided by the Principals
and the Planning Department;

allocate the system-wide staff complement to schools;

review by April 30, May 31, and June 30, and throughout September, fluctuations
in student enrolment figures and determine the changes, if any, to the system-
wide staff complement and its allocation to schools;

ARTICLE 9 - STAFFING AND WORKLOAD PROVISIONS (CONT.)

9.03

C

C

review by October 15, the September 30 student enrolment statistics, the class
size statistics and the teacher utilization reports to balance the Board's system-
wide average class sizes and teacher workload provisions;

This review process will be repeated for semestered schools for the second
semester by February 28 based on February 15 statistics.

In-School Workload Review Committee

There shall be an In-School Workload Review Committee in each school, which shall meet
outside of class hours.

9.04

a)

c)

d)

The In-School Workload Review Committee shall consist of the Principal, a Vice-
Principal, the Branch President or designate from the Branch Executive, and the
Branch C.B.C. representative or designate from the Branch Executive. For
schools without a vice-principal, the Committee shall consist of the Principal and
the Branch President or designate.

The Committee shall:

conduct a September 30 teacher staffing and workload survey, identify and
correct any discrepancies between the survey data, the Principals' September 30
Enrolment Report and Board Class Size report as generated by the Operations
Department, and submit the verified Board Class Size report to the Staff Allocation
Committee by October 15;

repeat this process for semestered schools for February 15, to be submitted to the
Staff Allocation Committee by February 28;

identify apparent discrepancies with class size guidelines and teacher workload
during the month of September in non-semestered schools, and do the same in
semestered schools during the month of September and again in the second
semester by February 10.

The Principal shall immediately attempt to correct these identified class size
guideline problems.

The Committee shall report any uncorrected class size guideline problems to the
Staff Allocation Committee by October 5, and by February 10 in semestered
schools.

Class Size Guidelines

The Board and the Bargaining Unit agree that the following maximum class sizes are
desirable to promote a positive learning environment:
Advanced Academic 30
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General Academic 26

Basic Academic 22

Advanced Technical & Practical

Family Studies 24

General Technical & Practical

Family Studies 20

Basic Technical & Practical

Family Studies 16

Co-operative Education 1 Teacher Period per 22 credits

(Out-of-school component)
Multi-level classes shall not exceed the desirable maxima of the lowest applicable class size
level.

Multi-grade classes shall not exceed 90% of the desirable maximum applicable.

ARTICLE 9 - STAFFING AND WORKLOAD PROVISIONS (CONT.)
Where the desirable limits above can not be met, individual class sizes may be exceeded as

follows:
Advanced Academic: desirable maximum +3
All others: desirable maximum +2

The Board and the Bargaining Unit agree that the desirable class size for all Grade 9
destreamed classes shall be 28, except for Grade 9 Technical Studies classes where the
desirable limit is 22 when all or part of the instructional time is delivered in an active
construction technology shop, transportation technology shop, or manufacturing technology
shop.

The application of the class size guidelines will be reviewed by the In-School Workload
Review Committee.

Exceptions to the class size guidelines will be made if necessary for the Music and Physical
Education programs and any other exceptions that may be agreed by the teacher affected,
the Principal and the President of the Bargaining Unit.

No more than 50% of the classes in any school in a semester shall exceed the desirable
maxima unless the September 30 student enrolment exceeds the student enrolment
projection for the school and program consideration will not allow for additional staff
transfers and the teacher hold back in accordance with the staffing allocation model is
insufficient to meet the desirable maxima.

9.05 Re: On-Calls
(&) The Principal of a school may assign one-half (1/2) period per school day or one (1)
period for each two school days to each teacher to replace a teacher absent for any
reason. In any event, a teacher may be assigned to replace an absent teacher in excess of
the above in the event of emergency.

(b) A Principal shall endeavour to assign on-call as equitably as is practicable.

(c) Any classroom teacher assigned to more than 3 of 4 full and regularly scheduled teaching
periods in a semester, or, in a non-semestered school, assigned to 4 teaching periods in
a day, excluding TAG, shall not be assigned to on-call.

9.06 Instructional Time:

(8) Each full-time teacher shall be assigned a minimum average of 1250 minutes of
instructional time for every 5 instructional days during the school year. A classroom
teacher is assigned to provide instruction when he or she is assigned in a regular
timetable to invigilate examinations or to provide instruction in:

C a course or program that is eligible for credit;
C a special education program;
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C a remedial class the purpose of which is to assist one or more pupils in
completing a course or program that is eligible for credit or required for an
Ontario secondary school diploma;

C an English as a second language or actualisation linguistique en francais
program;

C an apprenticeship program;

C any other class, course or program specified or described in a regulation made
under clause 170.2(13)(a) of the Education Act; and

C a co-operative education program when assigned in a regular timetable to arrange

placements for the program or to make site visits to monitor or evaluate the
performance of pupils in such placements.

C examination days, co-op monitoring and field classes that are part of the
curriculum.

ARTICLE 9 - STAFFING AND WORKLOAD PROVISIONS (CONT.)
(b) Each teacher will be assigned to instructional time that complies with Ministry
guidelines.

ARTICLE 10 - CONTINUING EDUCATION & HOME INSTRUCTION RATES OF PAY

10.01 Continuing Education and Home Instruction Teachers
The following shall be the Continuing Education and Home Instruction Salary Schedule
(rates/hour) for teachers under this Agreement:

September 1, 1998 - August 31, 2000
$29.41

plus current mileage rates for Home Instruction Teachers only.

ARTICLE 11 - CUMULATIVE SICK LEAVE PLAN

11.01 General
The Director shall have the power to do and perform all things necessary for the conduct
of the sick leave plan including the power, subject to appeal to the Board, to allow or
disallow any sick leave credit or deductions therefrom under this system.

11.02 The Director shall keep a record in which shall be entered the credits, the accumulated
credits, and deductions therefrom, and in September of each year shall forward to each
teacher a statement of the days accumulated as of the previous June 30.

11.03 In case of dispute with respect to credits or deductions therefrom under this system, the
grievance procedure provided in Article 17 of this Agreement shall be followed.

11.04 Credits
@i At the beginning of each working year there shall be placed on the sick leave
account of each teacher on the permanent or probationary staff scheduled for a
working year of ten (10) months, twenty (20) days’ credit and, scheduled for a
working year of eleven (11) months, twenty-two (22) days’ credit.

ii At the beginning of a teacher’s employment with the Board which commences
after the beginning of the school year, that teacher shall receive sick leave
credits for each full month of employment proportionate to the working
year remaining. Where a teacher’s employment with the Board commences
other than at the beginning of a given month, sick leave credits for that
month shall be determined as follows:

Where 1 to 5 instructional days have passed: 1.5 sick days
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Where 6 to 10 instructional days have passed: 1.0 sick days

Where 11 to 15 instructional days have passed: .5 sick days
Where 16+ instructional days have passed: 0 sick days
(b) The accumulation of sick leave credits shall be to a maximum of 260 days.
() After the sick leave of twenty (20) days has been used in any school year, a

teacher shall receive pay for absence caused by sickness up to the amount of that
teacher’s accumulated sick leave reserve.

(d) When an account has been completely expended, no further payment will be
made for absence due to personal illness until the account has been credited for
the next year, unless deemed otherwise by the Board.

ARTICLE 11 - CUMULATIVE SICK LEAVE PLAN (CONT.)

11.05

(e) Incoming teachers who carry with them accumulations of unused sick leave from
any Ontario school board will be credited with 100% of such accumulation up to a
maximum of 260 days.

() A teacher whose period of service has been broken by resignation and who is re-
employed without intervening employment that interrupts the continuity of
employment under which sick leave credits are accumulated shall have placed in
that teacher’s sick leave account the number of unused sick leave credits which
were held at the time of resigning.

(9) Where a teacher ceases to be employed by the Board, the number of credits
standing to that teacher’s credit under the plan shall be reduced by two (2) credits
for each full month remaining in the working year of such teacher.

(h) In the event that a teacher draws upon sick leave credits due to the negligence of
another party and such teacher commences a civil action for damages, any
monies received, in lieu of loss of wages, as a result of such claim shall be turned
over to the Board and the Board will reinstate the appropriate number of sick
leave credits to the teacher.

Deductions

(a) After three (3) consecutive days’ absence caused by sickness, no leave with pay
shall be allowed unless a certificate by a Physician or Dentist is provided
to the school Principal certifying to the inability of the teacher to attend to
his/her duties.

(b) Notwithstanding subsection (a) above, a teacher may be required to produce a

certificate of a Physician or Dentist if advised to do so during an absence or prior
to an absence. If the request is made on the direction of the Superintendent of
Education/Employee Relations, it shall be discussed in advance with the
President of the Bargaining Unit.

() A teacher may continue on extended leave for the periods of extension set out in
14.04(a) without loss of sick leave credits accumulated up to the date the
pregnancy and/or parental leave commenced.

(d) In cases where the absence is due to an accident compensable under the
Workplace Safety and Insurance Act, the period of the absence to be
charged against the credit shall be reduced to give effect only to the net salary
paid by the Board.
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11.06

ARTICLE 11

Items Not Chargeable to Sick Leave:

(@)

(b)

Absence, with pay, will be allowed where it is occasioned through: quarantine by
a

Medical Officer of Health, although the teacher is not ill; jury duty or in response
to a subpoena to attend Court, provided the teacher pays to the Board any fees,
exclusive of travelling allowances and living expenses, received as a juror or as a
witness; writing examinations or attending one’s own graduation; or attending the
birth of one’s own child. Any such absence shall not be chargeable against the
teacher’s sick leave credit.

Up to five (5) days’ leave of absence, with pay, will be allowed to any teacher
employed by the Board attending the funeral of a member of said teacher’s
immediate family. Imnmediate members of the family to include only the following:
spouse, child, parent, sister, brother, father-in-law, mother-in-law, brother-in-law,
sister-in-law, daughter-in-law, son-in-law, grandparent, grandparent-in-law,
grandchild, and including a person who stood in loco parentis to the teacher or a
person to whom the teacher stood in loco parentis.

- CUMULATIVE SICK LEAVE PLAN (CONT.)

()

A teacher who is not ill but is prevented, by order of his or her physician, from
entering a particular school, classroom or other premises of the Board, due to
evident or suspected presence of acommunicable disease or illness of a
temporary nature, shall so inform the Principal, and shall provide, as soon as
possible, a medical certificate stating the reason for and period of anticipated
limitation. Upon being so notified, the Principal, in consultation with the President
of the Bargaining Unit, will arrange appropriate re-assignment of the teacher.

11.07 Special Cases Chargeable to Sick Leave

The Director or designate shall have authority to grant leave of absence, with pay, for
periods up to three (3) teaching days, in any one (1) school year, either for special or
compassionate reasons.

ARTICLE 12 - RETIREMENT GRATUITY PLAN

12.01 A teacher with a minimum of ten (10) years' service with the Board or a predecessor
thereof, to the date of retirement shall be granted a gratuity based on the accumulated
yearly credits and the highest annual salary during the five (5) years prior to retirement.

12.02

12.03

Only credits earned by the teacher during employment with the Board or a predecessor
thereof shall be used in the calculation of the gratuity.

Credits will be accumulated as follows:

(@)

(b)

Each teacher will be given a credit of two (2) percent for each year's service with
the Board or predecessor thereof prior to September 1973.

Commencing in September 1973, a teacher will be given a percentage credit for
each year of service with the Board or a predecessor thereof based on the
following table:

Sick Leave Credits Unused Percentage Credits to be Added to

at the End of Each an Employee's Accumulated Credits
Individual Year at the End of Each Individual Year
20 2.0 percent
19 20
18 20
17 20
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16 2.0
15 2.0
14 1.9
13 1.8
12 1.7
11 1.6
10 15
9 1.4
8 1.3
7 1.2
6 11
5 1.0
4 0.8
3 0.6
2 0.4
1 0.2
0 0.0

ARTICLE 12 - RETIREMENT GRATUITY PLAN (CONT.)

12.04

12.05

12.06

The teacher's accumulated credits at the end of each year shall not be reduced.
() A teacher can accumulate a maximum credit of 50% for service with the Board or a
predecessor thereof.

(d) Teachers who have been absent ten (10) or more consecutive school days in any
one (1) year shall be granted a gratuity credit of up to 2 percent in any one (1) year
to a maximum of 5 percent at retirement.

(e) On each occasion where a pregnancy and parental leave has been extended or
where a parental leave without a pregnancy leave has been extended, there will be
no loss of accumulated retirement gratuity credits.

The retirement gratuity plan calculation is based on:

(a) The total percentage credit in any teacher's account.
(b) The highest annual salary during the five (5) years prior to retirement.
() Example:
(1) Teacher with fifty percent credit accumulation and salary of $16,000 at
retirement:
$16,000 x 50 = $8,000.
100
(i) Teacher with 16.5 percent credit accumulation and salary of $16,000 at
retirement:
$16,000 x 16.5 = $2,640.
100

The Director shall keep or cause to be kept, arecord in which shall be entered the credits
for each year and the accumulated credits to date. In September of every year each
teacher shall receive a statement of that teacher's accumulated credits in the plan as of
the previous June 30.

It is the responsibility of the teacher to make written application for the retirement
gratuity and to submit evidence that that teacher has made application for, and is eligible

-22-



12.07

12.08

12.09

12.10

12.11

to receive, a pension from the Ontario Teachers' Pension Plan Board.
A part year will be pro-rated.

This gratuity will be paid in one sum during the month of April following retirement, or in
June of the year of retirement if the Board is so advised before December 31 of the
preceding year.

In the event of the death of a teacher, either before or after retirement, but before
receiving the benefits as provided in this plan, such benefits shall be paid to that
teacher's estate.

A retiring teacher, as referred to in this plan, is interpreted as being: one who ceased to
be employed by the Board, and has made application for, and is eligible to receive a
pension from the Ontario Teachers' Pension Plan Board.

The Employee Relations Committee of the Board will give consideration to requests by
O.S.S.T.F. on behalf of their individual members who are on Long-Term Disability.

ARTICLE 13 - OTHER LEAVES OF ABSENCE

13.01

13.02

13.03

13.04

Applications for leave of absence shall be made in writing to the Director, as far in
advance as possible, and where practicable, three (3) months prior to the time when the
leave may be granted.

On recommendation of the Director, the Board may grant a member of the staff a leave of
absence with pay for stated periods of time for the following purposes:

(&) Special School Systems Investigations

(b) Special Study Projects

(c) Special Courses of Study deemed necessary to the system and its students

(d) Service with the Ministry of Education & Training, Ontario Association for
Education Officials, Ontario Institute for Studies in Education

(e) Liaison Study with Commerce and Industry

(f) Special or compassionate reasons justifying a longer leave than that provided for in
the Cumulative Sick Leave Plan for Teaching Employees.

The length of such leave shall be determined by the particular requirements of the project
for which the leave is granted.

Any teacher on leave with pay shall be entitled to 100% credit for the purpose of
increment, seniority and teaching experience during the period of the leave and to all
employee benefits to which that teacher is entitled unless otherwise provided under this
Agreement.

The Director may grant leave of absence without pay for periods of time up to one (1)
year, to teachers for such purposes as the following:
(a) Special Request

(b) Other Employment
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13.05

13.06

13.07

13.08

A teacher granted a leave without pay shall not suffer a loss of retirement gratuity,
seniority or sick leave credits accumulated to the time of commencement of leave and
may retain, subject to carrier provisions, the employee benefits provided in Section 8.01
by assuming 100% of their costs.

Further, a teacher granted a leave without pay shall be paid a special payment of $25.00
once, if needed, for Teachers’ Pension Plan Board purposes.

The placement of a teacher returning from a leave is subject to the provisions of Article 4.

The Director may suggest a deferment of leave if this appears to be in the best interests
of the students and the school system.

Half-Time Leave of Absence

(& A permanent teacher shall be granted a half-time leave of absence, renewable
annually, upon written application or renewal notice to the Superintendent of
Education/Operations, to be received no later than March 1 immediately preceding
the school year for which the leave is being requested or renewed.

ARTICLE 13 - OTHER LEAVES OF ABSENCE (CONT.)

13.09

13.10

(b) A teacher on half-time leave of absence will be required to work 0.5 of a regular
teaching timetable during the year of the approved leave.

(c) A teacher on half-time leave shall be entitled to 100% credit for the purpose of
seniority during the period of the leave and to all employee benefits to which that
teacher is entitled unless otherwise provided under this Agreement, on a cost-share
basis as set out below.

(d) A teacher who is granted a half-time leave shall be eligible for salary and
allowances, experience credit for salary purposes and sick leave accumulation, and
retirement gratuity, each on a pro rata basis reflecting the ratio of that teacher’s
teaching schedule to the teaching schedule of a full-time teacher.

(e) A teacher granted a half-time leave shall not suffer a loss of retirement gratuity, or
sick leave credits accumulated to the time of commencement of leave.

(f) A teacher who participates in a half-time leave shall be eligible for benefits
described in Article 8, subject to the provisions and eligibility requirements of the
Collective Agreement and of the benefit plans, and upon payment by the teacher, by
automatic debit arranged in advance, of her/his share of premiums on 50/50 cost
share basis with the Board.

(@) Subject to the provisions of Article 4, upon the conclusion of a half-time leave, a
teacher shall be returned by the Board to a full-time teaching position equivalent to
the position s/he held immediately prior to her/his participation in the half-time
leave. Equivalent position does not mean placement in the same program.

The number of staff on leave at any one time shall be subject to the instructional
requirements and the budget allocation for such purposes.

Consideration for leaves under this Article will be given to the requirements of the school
and program needs for staffing and expertise, as determined by the Superintendent of
Education/Operations.
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ARTICLE 14 - PREGNANCY/PARENTAL LEAVE

14.01 Pregnancy Leave
Pregnancy leave of up to seventeen (17) weeks without pay shall be granted to a teacher
who has worked for the Board for at least thirteen (13) weeks as follows:

14.02

(@)

(b)

()

(d)

Pregnancy leave shall be for a seventeen (17) week period or such shorter period as
the teacher may request.

Pregnancy leave shall commence during the period of eleven (11) weeks
immediately preceding the estimated date of delivery for teachers who do not take a
parental leave. In cases where the teacher will also take a parental leave, the
pregnancy leave may commence no earlier than seventeen (17) weeks before the
expected birth date. In any event, pregnancy leave will commence no later than the
date the child of the pregnancy comes into the custody, care and control of the
family for the first time.

A teacher must give the Board at least two (2) weeks written notice of the date the
pregnancy leave is to begin and submit a medical certificate from a legally qualified
medical practitioner stating the expected birth date.

The pregnancy leave may end earlier than planned if the teacher gives the Board
four (4) weeks written notice before the desired date of return.

Parental Leave
Parental leave without pay shall be granted to a teacher who has worked for the Board at
least thirteen (13) weeks as follows:

(@)

(b)

Parental leave shall be for an eighteen (18) week period or such shorter period as
the teacher may request.

The parental leave of an employee who takes a pregnancy leave must begin when

the pregnhancy leave ends unless the child has not yet come into the custody, care
and control of a parent for the first time.
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()

(d)

(€)

(f)

Parental leave may begin no more than thirty-five (35) weeks after the child is born
or comes into the custody, care and control of a parent for the first time.

Where possible, the teacher must give the Board at least two (2) weeks written
notice of the date the leave is to begin.

A teacher who wishes to end parental leave sooner than expected may do so if the
teacher gives the Board at least four (4) weeks written notice before the desired date
of return.

It is understood and agreed that the teacher will give the Board notice of intent to
adopt as soon as possible recognizing that it may be necessary for the teacher to
commence leave immediately when the child becomes available.

ARTICLE 14 - PREGNANCY/PARENTAL LEAVE (CONT.)

14.03 Provisions Applicable to Both Pregnancy and Parental Leaves

14.04

(@)

(b)

()

(d)

(€)
(f)

(9)

Seniority and credit for teaching experience continue to accrue during
pregnancyleave [as defined in 14.01(a)] and/or parental leave [as defined in
14.02(a)].

During pregnancy leave and/or parental leave, the Board shall continue to make its
contributions for the benefit plans provided under Article 8.01 unless the teacher
indicates in writing that the teacher does not intend to pay the teacher’s
contributions, or the teacher fails to make such contributions by way of post-dated
cheques provided to the Board at the commencement of the leave.

A teacher returning from a pregnancy leave or a parental leave in the same school
year in which the leave was commenced shall return to the position held prior to the
commencement of the leave.

A teacher returning from a pregnancy leave or a parental leave in a school year
subsequent to the year in which the leave commenced shall return to the position
held at the commencement of the leave, subject to the provisions of Article 4.

Salary shall be paid in accordance with the proportion of the year taught.

A teacher who is required to be absent from work because of pregnancy related
iliness is entitled to sick leave in accordance with Article 11. A teacher on
pregnancy or parental leave is not normally entitled to sick leave pay during the
leave.

A teacher may be required to submit a written statement of intent to return to work
at the end of pregnancy and/or parental leave.

Extended Leave

(@)

A combined pregnancy leave and parental leave may be extended without pay up to
a total maximum of two (2) years on approval by the Board. Parental leave without a
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(b)

()

(d)

(€)

pregnancy leave may be extended without pay to a total maximum period of 87
weeks (104 weeks minus 17 weeks pregnancy leave) on approval by the Board.

A teacher on extended leave shall have the option to continue benefit coverage
under 8.01, and this option shall be limited to one parent per family per leave. The
cost of such benefits shall be paid 50% by the teacher and 50% by the Board,
exclusive of Long-Term Disability which shall continue to be paid 100% by the
teacher.

A teacher may continue on extended leave for the periods of extension set out in
14.04(a) without loss of sick leave credits accumulated up to the date the pregnancy
and/or parental leave commenced.

A teacher may continue on extended leave for the periods of the extension set out
in 14.04(a) without loss of seniority or teaching experience accrued as of
completion of the parental leave (maximum 18 weeks) or the combined
pregnancy/parental leave (maximum 35 weeks).

Notwithstanding 14.04(d), if a teacher is requested by the Board and the teacher
agrees to extend the parental leave, such request and agreement shall be in writing.
The teacher shall be credited with seniority and teaching experience to the extent of
the agreed leave in accordance with the provisions of the Collective Agreement.

ARTICLE 14 - PREGNANCY/PARENTAL LEAVE (CONT.)

14.05

(f)

(9)

(h)

A teacher returning from an extended leave in the same school year in which the
leave was commenced shall return to the position held prior to the commencement
of the leave.

A teacher returning from an extended parental leave in a school year subsequent to
the year in which the leave commenced shall return to the position held at the
commencement of the leave, subject to the provisions of Article 4.

Salary shall be paid in accordance with the proportion of the year taught.

Supplemental Unemployment Benefits (SUB) Plan

It is understood by both parties to this Agreement that the SUB Plan set out herein is
based upon and is subject to Employment Insurance (E.l.) Regulations and procedures.
In the event of amendment to those E.I. Regulations and procedures, these SUB
provisions will be reopened and renegotiated by the parties, as required, to ensure
ongoing acceptance by E.l. authorities.

1.

The object of this SUB Plan is to supplement the E.I. benefits received by teachers
from the Canada Employment and Immigration Commission for temporary
unemployment caused by pregnancy leave or parental leave for the purpose of
adoption.

Only teachers covered by this Collective Agreement are covered by this Plan.

The other requirements for receipt of SUB are:

(a) The teacher must be eligible to receive E.I. pregnancy or adoption benefits
from the Canada Employment and Immigration Commission;

(b) An application for SUB must be made by the teacher on a form to be
provided by the Board and the teacher shall provide verification of
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approval of the E.I. claim by submitting his or her benefit stubs or by
obtaining a computer print-out from the Commission.

() The teacher shall sign an agreement with the Board indicating:

(1) that the teacher will return to work (prior to submitting any
resignation) and remain in the service of the Board after returning
from the teacher’s pregnancy leave or adoption leave (and any
subsequent additional leave granted by the Board under this
Agreement); and

(i) that should the teacher not comply with (i) above the teacher shall
reimburse the Board any monies paid to the teacher under this
SUB Plan.

A teacher must have applied for and be in receipt of E.l. benefits before a SUB
becomes payable.

A teacher disentitled or disqualified from receiving E.I. benefits shall not be eligible
for a SUB. A SUB payment shall be made only when it has been verified that the
teacher has applied for and is in receipt of E.l benefits.

ARTICLE 14 - PREGNANCY/PARENTAL LEAVE (CONT.)

6.

10.

A teacher shall not have the right to a SUB payment except for supplementation of
E.l. benefits for the unemployment period as specified by this Plan.

Other Income: Payments in respect of guaranteed annual remuneration or in respect
of deferred remuneration or severance pay benefits shall not be reduced or
increased by payments received under this Plan.

The benefit level paid under this Plan is set at a weekly rate equal to 90% of the
teacher’s weekly insurable earnings as determined by the Canada Employment and
Immigration Commission. It is understood that in any week, the total amount of the
SUB, E.I. gross benefits and any other earnings received by the teacher shall not
exceed 95% of the teacher’s normal weekly earnings consistent with the Canada
Employment and Immigration Commission regulations.

The two-week waiting period before E.l. benefits commence is the maximum
number of weeks for which a SUB is payable.

This Plan shall be in effect for the term of the Collective Agreement.

ARTICLE 15 - LEAVES FOR UNION BUSINESS AND ELECTED OFFICE

15.01 Leave for President of District 13, O.S.S.T.F.

The President of District 13 shall be entitled to a leave of absence for the duration of the
President’s term of office without loss of credits. Such teacher shall be entitled to 100%
credit for teaching experience during the period of such leave, to the Employee Benefits
as provided in Section 8.01, and to the benefits described in Article 11 - Cumulative Sick
Leave Plan. The President shall notify the Board whenever sick days are used so the
accumulated sick leave account can be adjusted accordingly.
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15.02

15.03

Conditions of Leave
The leave of absence under Section 15.01 shall enable the President to assume a full-time
leave to carry out official Union business.

Leave for Chief Negotiator, District 13, O.S.S.T.F.

(&) The Chief Negotiator, District 13, O.S.S.T.F., shall be entitled to a one half-time leave
of absence. Only one Chief Negotiator shall be entitled to such leave of absence at
one time.

(b) The leave of absence shall entitle the Chief Negotiator to a one half-time leave of
absence as long as the teacher is Chief Negotiator.

(c) Such teacher shall be entitled to 100% credit for teaching experience during the
period of the leave and to the Employee Benefits to which that teacher is entitled as
provided in Section 8.01 and to the benefits described in Article 11 - Cumulative
Sick Leave Plan. The President shall notify the Board whenever sick days are used
so the accumulated sick leave account of the Chief Negotiator can be adjusted
accordingly.

(d) Asrequired, occasional teachers shall assume the classroom duties resulting from
the Chief Negotiator’s leave.

ARTICLE 15 - LEAVES FOR UNION BUSINESS AND ELECTED OFFICE (CONT.)

15.04

15.05

15.06

Other Union Leave for District 13, O.S.S.T.F.

(a) Attherequest of the District 13 Executive, additional leaves shall be granted to
carry out official Union business to a maximum of one full-time equivalent (F.T.E.)
leave per school year. Leaves shall only be granted to teachers on a full school year
or a full semester basis. Leaves requested for less than 0.5 F.T.E. teacher will only
be granted with the approval of the Superintendent of Education/Operations.

(b) Teachers on such leaves shall be entitled to 100% credit for teaching experience
during the period of such leave, to the Employee Benefits as provided in Section
8.01, and to the benefits described in Article 11 - Cumulative Sick Leave Plan. The
President shall notify the Board whenever sick days are used so the accumulated
sick leave account for teachers on such leave can be adjusted accordingly.

(c) The District 13 Executive shall request such leaves in writing on or before May 31 or
December 15, notifying the Board of the names of the teachers for whom it
proposes the leave.

The Board shall continue to pay full salary and to maintain employee benefits in
accordance with Articles 8.01 and 11 for the President, the Chief Negotiator and the
teacher or teachers on leave under Article 15.04. District 13, O.S.S.T.F. shall reimburse the
Board the full cost for employee benefit coverage, the full cost of any monetary payments
or benefits payable to the teacher separate and apart from the basic salary schedule and
the salary cost of the replacement teacher which shall be defined as the average of the
Basic Salary Schedule as of September 30 each year, which will be pro-rated for teachers
on leave for less than a normal full-time teaching workload. The average of the Basic
Salary Schedule is calculated by adding the salary at all steps of the grid and dividing by
the number of steps.

Leave for Office With Provincial O.S.S.T.F.
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The Board agrees to grant leave of absence up to a maximum period of five (5) years to
any teacher who gains office with the Provincial O.S.S.T.F. The leave shall be granted on
the following conditions:

(&) Theleave of absence is without pay.

(b) The teacher shall be entitled to continue participation in the Benefits programme by
the payment of 100% of the premium or rates.

(c) Theteacher’s leave shall be interpreted as continuous service for the purpose of
eligibility for Retirement Gratuity Benefits, but no credit will be granted for the
period of the leave.

(d) The leave will be granted without loss of seniority.

(e) The period of the leave shall not count towards an increment in salary where the
person on leave is at a salary position less than maximum.

The teacher will sign an agreement in the form provided by the Board and subject to the
conditions as stated above and as amended by the Collective Agreement from time to
time.

ARTICLE 15 - LEAVES FOR UNION BUSINESS AND ELECTED OFFICE (CONT.)

15.07

15.08

Leave for Elected Offices

The Board agrees to grant leave of absence for a maximum period of five (5) years to any
teacher who is elected to Municipal, Provincial or Federal Office. The leave shall be
granted on the following conditions:

(&) The leave of absence is without pay.

(b) The teacher shall be entitled to continue participation in the Benefits programme by
the payment of 100% of the premium or rates.

(c) Theteacher’s leave shall be interpreted as continuous service for the purpose of
eligibility for Retirement Gratuity Benefits, but no credit will be granted for the
period of the leave.

(d) The leave will not count toward seniority with the Board and shall be subject only to
the right of reinstatement at the termination of the leave.

(e) The period of the leave shall not count towards an increment in salary where the
person on leave is at a salary position less than maximum.

The teacher will sign an agreement in the form provided by the Board and subject to the
conditions as stated above and as amended by the Collective Agreement from time to
time. Upon written request by the teacher and at the discretion of the Board, one
additional leave of absence for a maximum period of five (5) years may be granted. If
granted, the same conditions as set out above will apply.

Time Off for Teacher Bargainers
Time off with pay shall be granted to up to a maximum of eight (8) teachers, as
determined by the Bargaining Unit, for purposes of forming a Bargaining Team.
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The salary of supply teachers to replace those teachers on the Bargaining Team will be
paid by the Board, and the Board will be reimbursed by the Bargaining Unit.

ARTICLE 16 - UNION DUES AND LEVY

16.01

16.02

On each pay date on which a teacher is paid, the Board will deduct from his or her pay
the regular O.S.S.T.F. Union Dues in accordance with the written direction of the Union,
to be received by the Board at least thirty (30) days in advance of an anticipated change.
It is understood that SUB payments do not constitute any part of a teacher’s pay for
purposes of dues deduction.

O.S.S.T.F. dues deducted in accordance with 16.01 above shall be remitted to the
attention of the Treasurer of O.S.S.T.F. at its Head Office, on the 15" day of each month
following the month in which the deductions were made. The remittance shall be
accompanied by a list identifying the teachers from whom deductions were made, their
Social Insurance Numbers, their individual salaries for the period, and the amount
deducted.

ARTICLE 16 - UNION DUES AND LEVY (CONT.)

16.03

16.04

16.05

The Board agrees to deduct from each pay cheque of each teacher a local levy, the
amount of which will be communicated to the Board in writing by the President of the
Bargaining Unit in June of each year for the upcoming year. It is agreed that the amount
to be deducted will be an even number in an amount equally divisible by the number of
teacher paydays in a school year. The money deducted will be remitted monthly by the
Board to the O.S.S.T.F. Durham District 13 office, accompanied by a list of teachers, their
individual work location/school numbers, and their personal Social Insurance Numbers
(subject to Freedom of Information or other legislative limitations).

Any monies deducted under 16.01 and 16.03 above shall be reflected as a dues deduction
on teachers’ T4 slips.

The O.S.S.T.F. shall indemnify the Board and save it harmless from all costs, losses,
suits, attachments, damages or any other form of liability that may accrue from claims
against the Board arising from the deduction or remission of dues and levies, or from the
provision of information upon which the Board and the Union may agree in accordance
with the foregoing. It is further agreed that the Board is not responsible in any way for
reconciling amounts due or deducted, but, upon request by the Union, will correct the
future deduction status for a teacher.

ARTICLE 17 - GRIEVANCE AND ARBITRATION PROCEDURE

17.01

General
In this Agreement, “grievance” means any dispute as to the interpretation, application,
administration or alleged violation of the terms of this Agreement.
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17.02

The parties agree to resolve all grievances in the manner and by way of the procedure
hereinafter set out. The parties recognize that grievances which may arise should be
resolved as expeditiously as possible, and, accordingly, have set out mandatory time
limits for grievance and arbitration proceedings which must be observed. Failure of the
grieving party to proceed within the time stipulated shall be deemed a withdrawal or
settlement of the grievance.

Any time limits fixed herein for the taking of any action in connection with a specific
written grievance may be extended by written mutual agreement of the Superintendent of
Education/Employee Relations and the President of the bargaining unit.

Step |
If a teacher has any grievance, the alleged circumstances of which occurred no more than

five (5) regular school days prior to the teacher’s request for a discussion, the teacher
shall discuss the issue with that teacher’s Principal and every effort shall be made to
resolve the grievance. The teacher may have the assistance of the President of the
Bargaining Unit or Staff Representative if the teacher so desires. This discussion must
occur within five (5) regular school days of the submission of the grievance. An answer
shall in any case be given to the teacher not later than two (2) regular school days
following the discussion. A teacher who does not report to a Principal may, through a
recognized officer of the Union, initiate a grievance at Step Il.

ARTICLE 17 - GRIEVANCE AND ARBITRATION PROCEDURE (CONT.)

17.03

17.04

Step I
Should the teacher be dissatisfied with the answer received at Step I, or should the

Principal fail to submit the answer within the time stipulated, the teacher, through a
recognized officer, may submit the grievance in writing to the Superintendent of
Education/Employee Relations, stating the facts on which the grievance is based and a
notation of the sections of the Agreement claimed to have been violated. It shall be
submitted no later than ten (10) regular school days following receipt of the answer by
the teacher at Step | and, in any event, no later than twenty-three (23) regular school days
following the date on which the facts giving rise to the grievance arose.

The Superintendent of Education/Employee Relations shall convene a meeting no later
than ten (10) regular school days following receipt of the grievance. The meeting shall be
attended by the Superintendent of Education/Employee Relations or designate, and any
other administrative staff representative the Superintendent of Education/Employee
Relations may choose to be present, together with the President of the Bargaining Unit or
designate, and at least one (1) other Bargaining Unit representative. The grievor may
attend at the request of either party. The Superintendent of Education/Employee
Relations or designate shall answer the grievance in writing and submit such answer to
the President of the Bargaining Unit no later than five (5) days from the date of the
meeting.

Policy and Group Grievances

(&) A group grievance on behalf of two (2) or more teachers may be filed by the
President of the Bargaining Unit or designate as named in writing to the Board, at
Step Il of the grievance procedure within eighteen (18) regular school days
following the date at which the facts giving rise to the grievance occurred.

The Superintendent of Education/Employee Relations shall convene a meeting not

later than ten (10) regular school days following receipt of the grievance. The
meeting shall be attended by the Superintendent of Education/Employee Relations
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17.05

(b)

()

or designate, and any other administrative staff representative the Superintendent
of Education/Employee Relations may choose to be present, together with the
President of the Bargaining Unit or designate, and at least one (1) other Bargaining
Unit representative. The grievor(s) may attend this meeting should either party
request such attendance. The Superintendent of Education/Employee Relations or
designate shall answer the grievance in writing and submit such answer to the
President of the Bargaining Unit no later than ten (10) regular school days from the
date of the meeting.

Any member of the Bargaining Unit not included in the group grievance shall be
entitled to grieve in accordance with the grievance procedure.

A policy grievance may be filed by either the Board or the Bargaining Unit at Step Il
of the grievance procedure within eighteen (18) regular school days of the incident
or circumstances giving rise to the grievance. The parties shall meet within ten (10)
regular school days of receipt of the grievance and a written reply shall be provided
by the party who has received the grievance within ten (10) regular school days of
the meeting.

A policy or group grievance may be referred to arbitration under Article 17.06 after a
denial at Step Il

Board Grievance

It is agreed that the Board may lodge a grievance beginning at Step I, in the same
manner as the Union may file a policy or group grievance, and the same time limits shall
apply. Such grievance shall be submitted to the President of the Bargaining Unit, and, if it
remains unresolved, may be advanced to arbitration under Article 17.06.

ARTICLE 17 - GRIEVANCE AND ARBITRATION PROCEDURE (CONT.)

17.06 Arbitration

Should the grievance be unresolved following receipt of the response at Step Il, either the
Executive of the Bargaining Unit or the Board may submit the grievance to arbitration.
The party desiring to proceed to arbitration shall notify the other party of such intent no
later than seven (7) regular school days following receipt of the answer at Step Il, or from
the expiry of the time for giving such answer.

17.07

(@)

(b)

Where a grievance is referred to arbitration, it shall be heard by a single arbitrator
(except as provided in 17.08(b)), chosen in rotation from the following list. The
parties agree that the following five (5) persons shall, in turn, serve as single
arbitrators on arotating basis:

1. William Kaplan
2. Jane Devlin

3. Ross Kennedy
4. Anne Barrett

5 Pamela Picher

If an arbitrator is not available to commence hearing within a reasonable time, as
determined by mutual agreement of the parties, the next person on the list shall be
selected, and so on, until one of those on the list is available. For the next
arbitration thereafter, the person who appears on the list immediately after the
arbitrator last selected shall be next in sequence of selection. By mutual agreement
in any particular case, the parties may select a listed arbitrator out-of-turn or select
an arbitrator not on the list. If none of the persons on the list is available, and if the
parties are unable to agree upon an alternative arbitrator, the parties shall ask the
Ontario Ministry of Labour to appoint a single arbitrator.

In any particular grievance, either party may indicate its preference for a Board of
Arbitration, rather than a single arbitrator. In that event, the referral to arbitration
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17.08

17.09

17.10

17.11

shall contain the name of the party’s nominee to the Board of Arbitration. Within ten
(10) days of such notification, the responding party shall advise the other party of
its nominee to the Board of Arbitration. The two nominees shall, within fifteen (15)
days of the appointment of the second of them or at some time mutually agreed
upon, appoint a third person who shall be the Chairperson. The Chair may be a
person from the agreed list, although that is not required. If the nominees are
unable to agree upon a Chairperson, the appointment will be made by the Ontario
Ministry of Labour, upon written application by either party.

(c) The provisions of Articles 17.08, 17.09 and 17.11 related to an Arbitration Board
shall similarly apply to a single arbitrator.

The Arbitration Board shall not be authorized to alter, modify, amend or add to this
Agreement in any way, or to reach a decision inconsistent with its term or any of its
provisions.

No person may act as a member of the Board of Arbitration if that person has been
involved in any attempt to negotiate or settle the grievance.

Each of the parties, being the Board and the Bargaining Unit, shall be responsible for an
equal share of the fees and expenses of the arbitrator. If a grievance is heard by an
Arbitration Board rather than by a single arbitrator, each of the parties, being the Board
and the Bargaining Unit, shall be responsible for the fees and expenses of its own
nominee, and the parties shall share equally the fees and expenses of the Chairperson.

The decision of the Board of Arbitration shall be final and binding upon the parties to this
Agreement. Should there not be a unanimous decision, the decision of the majority shall
govern; and if there is no majority, the Chairperson’s decision shall govern.

ARTICLE 17 - GRIEVANCE AND ARBITRATION PROCEDURE (CONT.)

17.12

Except by mutual agreement, all meetings in the course of the grievance procedure, other
than arbitration hearings, shall be held outside school hours.

ARTICLE 18 - BENEFITS FOR REDUNDANT TEACHERS NOT COVERED BY

ARTICLE 4

18.01

18.02

(8 Permanent teachers who are declared redundant according to Article 4 and who are
terminated for reasons of redundancy and not recalled by January 1 shall be paid
termination benefits — three (3) months (30% of that teacher’s annual salary).

(b) Termination benefits will be given only once.

Notice of Redundancy, Lay Off or Termination

It is understood and agreed that any notice period, including but not limited to notice of
lay off, redundancy or termination, under this Collective Agreement or any
labour/employment-related statute, includes July and August, or any other non-
instructional periods of time between semesters or school years.

ARTICLE 19 - PREPAID LEAVE PLAN

19.01

The Prepaid Leave Plan (hereinafter called the Plan) exists to enable up to twenty (20)
teachers, in any given year, to take a one (1) year leave of absence without pay and to
finance this leave through deferral of salary in an agreed upon number of years prior to
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19.02

19.03

19.04

19.05

the date of the leave.

Any teacher having at least three (3) years seniority with the Board shall be eligible to
participate in the Plan in accordance with the conditions of this Article.

The period over which salary is to be deferred and accumulated, the amount deferred,

and the year in which the leave is to be taken shall be one of the following:

(&) Two (2) years deferral of one-third annual salary in each year followed by one (1)
year of leave;

(b) Three (3) years deferral of one-quarter of annual salary in each year followed by one
(1) year of leave;

(c) Four (4) years deferral of one-fifth of annual salary in each year followed by one (1)
year of leave;

(d) Five (5) years deferral of one-sixth of annual salary in each year followed by one (1)
year of leave.

In each year of the Plan preceding the year of the leave, the teacher will be paid a reduced
percentage, in accordance with the terms selected above, of that teacher’s regular grid
salary plus all allowances. Teacher benefits will be calculated according to the terms of
the current Collective Agreement between the Board and the Union based upon the
teacher’s annual salary rate had the teacher not participated in the Plan.

The provisions of the Plan are subject to the regulations governing the Ontario Teachers’
Pension Plan Board and Revenue Canada, which may be amended from time to time.

ARTICLE 19 - PREPAID LEAVE PLAN (CONT.)

19.06

19.07

19.08

19.09

19.10

A teacher returning to duty after leave shall, subject to the provisions of Article 4, be
reinstated in the same position held prior to the leave with no loss of seniority,
allowances or benefits accrued to the commencement of the leave. Seniority shall
accumulate during the year of leave. That teacher shall then be paid at the rate of one
hundred (100) percent of basic salary schedule, category placement plus allowances in
effect for the current year.

Leaves may be deferred for one year under circumstances which do not permit the leave
to be taken at the time originally contemplated. If deferral results in the leave being taken
later than originally intended, any monies accumulated shall remain in the Plan.

The one (1) year period of leave shall be the period from September 1 to the following
August 31 inclusive, or such other twelve (12) month period as may be mutually agreed.

It is understood that the teacher is responsible for and must arrange for payment of all
annual fees due to the Ontario College of Teachers during the period of the leave.

Conditions

(&) By January 15 in any school year, a teacher, qualified as in section 19.02 above,
shall submit to the Superintendent of Education/Operations a completed
application form for participation in the Plan, setting out the deferral program and
the payment option proposed.

(b) The Superintendent of Education/Operations shall forward a written acceptance, or
denial with explanation, to the teacher by March 1 of the school year in which the
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19.11

19.12

19.13

()

request is made.

A denial may be appealed to a Committee of three (3), consisting of the Director or
designate and one (1) member of the Bargaining Unit and one (1) Trustee. The
decision of the appeal committee shall be final.

Following Board approval, the teacher and the Board shall enter into a written agreement
setting out the terms of the Plan agreed to in compliance with the conditions of this
Article. This may be amended by mutual agreement in writing prior to March 1 of any year
and in accordance with the terms of the Plan.

(@)

(b)

A teacher who applies for a leave and is granted a leave shall have the option of
withdrawing from the Plan at any time prior to the leave, up to and including March
1 of the year in which the leave is to commence.

A teacher may, for medical reasons, be released from a prepaid leave agreement at
any time up to the date the leave begins, with the understanding that this teacher
not return to his/her teaching duties until the semester following the scheduled
commencement of the cancelled leave.

Option 1 - Self-Financed Leave Plan

(@)

(b)

The deposit of all funds retained under provisions of this Plan shall be to the
financial institution of the teacher’s choice. The teacher shall advise the Manager of
Business and Financial Services of this choice by April 15 of the year in which the
approval to participate in the Plan is given. Any subsequent change shall be made
between the teacher and the financial institution.

Once these funds are deposited in the financial institution, the Board assumes no
responsibility for the investment or disbursement of any funds belonging to any
teacher in this Plan.

ARTICLE 19 - PREPAID LEAVE PLAN (CONT.)

19.14

()

(d)

(€)

(f)

(9)

During the year of the leave the teacher shall arrange with the financial institution a
method of repayment of accumulated monies and interest.

During the year of the leave the teacher shall retain all benefits which shall be paid
50% by the teacher and 50% by the Board, exclusive of L.T.D., which shall continue
to be paid 100% by the teacher. The teacher’s share of the cost of benefits shall be
paid by automatic debit, and the teacher shall provide the Board with necessary and
sufficient information to facilitate and implement that process.

Neither the Durham District School Board nor District 13, O.S.S.T.F. accept any
responsibility to, or on behalf of participants in the Plan, except as required by law
or explicitly stated in this Article.

Should any teacher who is enrolled in the Plan leave the employ of the Board, that
teacher’s enrolment in the Plan shall terminate.

During the year of the leave, it will be the teacher’s responsibility to make
arrangements with the Ontario Teacher’s Pension Plan Board to purchase the
service credit.

Option |l - Deferred Salary Leave Plan

(@)

All funds retained under provisions of this Plan shall be deposited for the teacher

by the Durham District School Board in an account at the Board’s bank. Such funds
are not accessible to the teacher until the year of the leave or the teacher withdraws
from the Plan as outlined in Section 19.12. The account will be credited with the full
amount of interest earned at the rate paid by the bank on such accounts. The Board
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(b)

()

(d)

(€)

(f)

(9)

will provide each participant with a statement of the participant’s account as of
December 31 each year.

Interest earned on the money on deposit with the Board’s bank shall be paid to the
teacher once each year. The appropriate tax form shall be completed by the Board
and sent to the teacher.

Should a teacher withdraw from the Plan as outlined in Section 19.12, all funds
accumulated to the date of withdrawal shall be returned to the teacher within ninety
(90) days, according to that teacher’s instructions.

It is understood that where tax has been deferred, a source deduction will be made
for income tax and other statutory deductions upon release of the funds to the
teacher.

The method of repayment of accumulated monies, less appropriate deductions, will
be 50% on September 1 and the balance on February 1 in the year of the leave.

During the year of the leave, the teacher shall retain all benefits according to the
current Collective Agreement, which shall be paid 50% by the teacher and 50% by
the Board, exclusive of L.T.D., which shall continue to be paid 100% by the teacher.
The teacher’s share of the cost of benefits shall be paid by automatic debit, and the
teacher shall provide the Board with necessary and sufficient information to
facilitate and implement that process.

Should any teacher who is enrolled in the Plan leave the employ of the Board, that
teacher’s enrolment in the Plan shall terminate and all monies and interest accrued
shall become due and payable to the teacher within ninety (90) days, on the
instruction of the teacher.

ARTICLE 19 - PREPAID LEAVE PLAN (CONT.)

(h)

In the event a teacher enrolled in the Plan were to die, then all monies accumulated,
plus interest due to date, shall become due and payable to that teacher’s estate.
19.01 Outstanding

ARTICLE 20 - GENERAL PROVISIONS

20.01 Copying of Collective Agreement

The Board shall provide to O.S.S.T.F. , District 13, a copy of the Collective Agreement for
each teacher in the bargaining unit on a 50/50 shared cost basis, including a copy for
each new teacher at the time of hire.

20.02 Relocation Allowance

The Board agrees to pay a relocation allowance of $700.00 to any teacher, subject to the
following conditions:

(@)

Such an allowance shall be paid to any teacher who is asked by the Board or its
designate to take another position in another school if the transfer results in a
change of residence and takes the teacher from one of the Pickering, Ajax, Whitby
or Oshawa schools to one of the four northern schools or vice-versa.

If the transfer does not result in a change of residence, the allowance will only be
paid for one such transfer and shall not apply should the teacher subsequently be
transferred back to either one of the four northern schools or one of the Pickering,
Ajax, Whitby or Oshawa schools as the case may be.
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20.03

20.04

(b) This allowance shall not be applicable to any teacher who requests and accepts a
change in school for personal reasons, or is promoted.

(c) This allowance shall not be paid to teachers who transfer according to Article 4 in
order to retain a teaching position with the exception of those teachers transferring
to or from Brock High School.

Personnel File

(i) A teacher will have access during normal business hours to his or her personnel
file, by prior appointment with the Supervisor of Employee Records and in the
presence of the Supervisor of Employee Records or desighate. The teacher may
request copies of any document contained in this file.

(i) Atthe teacher’s request, s/he may be accompanied by one other person, who may
have access as determined by the teacher.

(iii) A teacher who questions the accuracy or completeness of information in his or her
personnel file may provide to the Board, in writing, a rebuttal or explanatory letter
that will be date-stamped and placed in the file upon request.

(iv) Where the Board exercises its discretion to amend information in a teacher’s
personnel file upon receipt of and in response to the submission set out in (iii)
above, the Board will provide to the teacher a copy of the amended information.

Federation Access

District 13, OSSTF may be permitted to carry out Federation business on the Board’s
premises, without charge, upon request in advance of such activity, and at a location and
time determined by agreement between OSSTF District 13 and the Superintendent of
Education/Operations.

ARTICLE 20 - GENERAL PROVISIONS (CONT.)

20.05

20.06

Statistics

The Board will provide the Bargaining Unit with statistical data and information
encompassing the qualifications, allowances, salaries and benefits of teachers, and
information regarding teacher timetables and class size by school, for the purposes of
collective bargaining.

School Year

The Board agrees that the school year will be no longer than the minimum required by
Regulation in the Education Act, excluding the 1998-1999 school year which is subject to
the terms of the Back to Work Protocol between the Durham District School Board and
District 13, O.S.S.T.F.

ARTICLE 21 - RESIGNATION AND RETIREMENT

21.01

21.02

A teacher shall notify the Board by November 30 of the teacher’s intention to resign
effective December 31 or January 31 (end of Semester 1), and by May 31 of the teacher’s
intention to resign effective June 30 or August 31.

Nothing herein prevents a teacher and the Board from mutually agreeing to the teacher’s
resignation at any time.
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DATED AT WHITBY THIS DAY OF , 1999

FOR THE BOARD: FOR THE UNION:

MEMORANDUM OF AGREEMENT
Re: REDUNDANT TEACHERS

Due to special circumstances that apply exclusively to the 1997-98 school year, the Durham
District School Board and District 13 OSSTF have agreed on the following:

1)

(2)

@)

(4)

(5)

That this memorandum, when the term “teacher” is used, relates only to teachers
who were declared redundant, in accordance with Board policy, on August 31,
1998;

That teachers who remain redundant to the Durham District School Board during
the September 1, 1998 to June 30, 1999 period will be deemed to accrue seniority
during this same period of time, such credit to be given at the time of
placement/hiring in a new probationary/permanent position, with no loss of
previous seniority;

That redundant teachers at the point of placement/hiring will continue their
previous probationary status if not yet permanent;

That redundant teachers in occasional positions for the entire school year 1998-99
will be given probationary status retroactively for that year at the end, for
purposes of the redundancy process;

That those redundant teachers on long-term occasional contracts for 1998-99 will
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be retained to the last day of the school year;

(6) That a redundant teacher who applies for an available teaching vacancy in the
elementary panel will be granted an interview for a position for which the
elementary principal determines the teacher may be qualified, after all current
elementary teachers have been placed. It is understood that the final hiring
decision shall be that of the elementary principal;

(7 That both parties hereto acknowledge that the Review Committee placed staff in
positions and allocated contract status in accordance with the Staffing Allocation
Committee’s decisions and the Transfer and Redundancy Procedure; and

(8) That if, in the opinion of the Board on March 31, 1999, teachers remain redundant
pursuant to the foregoing or further teacher redundancies may be declared, the
parties agree to meet to discuss a one year extension of this Memorandum of

Agreement.

For the Board: For District 13, O.S.S.T.F.:

“Craig Burch” “Patricia
Jermey”

“W. Douglas Wilson” “Shelley Page”

Date: June 8, 1998
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LETTERS OF INTENT

Re: Modified School Year

It is the intent of the Board that if a modified school year is introduced, to have effect on or prior
to the expiration date of this collective agreement, which will impact upon teachers in the
bargaining unit, the Board will meet with the teachers when the decision to implement is reached
to identify and resolve those issues in the collective agreement which will require amendment in
order to implement the program.

Re: School Councils

At the request of the principal, the Chair of the school’s SC, or the teacher representative to the
SC, the Superintendent of Education/Employee Relations will attend an SC meeting to clarify the
interpretation of the Collective Agreement, and related aspects of the Education Act and other
employment legislation.

FOR THE BOARD: FOR THE UNION:
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LETTER OF UNDERSTANDING:

Re: Positions of Responsibility

A joint Board/Union committee will be struck to discuss and establish, in time for
commencement of the 1999/2000 school year, a school leadership structure based on the

provincial funding formula, the cost of which shall not exceed, at any time, provincial funding
specifically intended for this purpose.

Dated at Whitby this Day of , 1999

FOR THE BOARD FOR THE UNION
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LETTER OF UNDERSTANDING
BETWEEN:
DURHAM DISTRICT SCHOOL BOARD

(the “Board”)
-and -

ONTARIO SECONDARY SCHOOL TEACHERS' FEDERATION
(the “Union™)

Termination of Staffing/Workload Provisions

There shall be no ongoing staffing and workload obligations beyond May 30, 2000.
Specifically, in the absence of a negotiated agreement, the Board, in its sole discretion, may
alter the terms and conditions of employment respecting workload and staffing so that
staffing shall be in place effective the first day of school in the 2000/2001 school year. This
provision satisfies section 86(1) of the Labour Relations Act.

All Department Head, Assistant Department Head and Co-ordinator allowances remain
frozen for the 1998/99 school year, following which they are immediately and permanently
cancelled, to be replaced as set out in Article 6.01(b).

For the second semester of the 1998/99 school year, classroom teachers assigned four (4) of
four (4) teaching periods during the first semester, shall be assigned 3 teaching periods out
of every 4, commencing February 15, 1999. Classroom teachers assigned three (3) out of
four (4) teaching periods or less during the first semester of the 1998/99 school year may be
assigned to teach up to four (4) of four (4) teaching periods commencing February 15, 1999.
The aggregate average workload assignment for all classroom teachers for the 1998/99
school year shall reflect a workload assignment of 6.5 of 8 teaching periods over the school
year.

In establishing the complement of classroom teachers, excluding Special Education
teachers, Grove school, and E.S.L. teachers, and for purposes of determining teacher
staffing and workload over the course of the 1998/99 and the 1999/2000 school years only,
the following shall apply:

(@ TAG/Clinic Assighment:
Effective for the school year 1999/2000, in addition to the regular classroom
teaching assignment, each classroom teacher may be assigned to 32 minutes of
TAGI/Clinic per week.

(b) Non-Classroom Teacher Assignments:
Teacher Librarians and Guidance Teachers may be scheduled to work up to 7 of 8
regularly scheduled periods. Scheduled work time may include TAG/Clinic, at the
discretion of the Principal.

For the school year 1998/1999 school year only, the complement of secondary teachers will
be as follows:

C Regular Day School 1082.09 FTE teachers
C ESL 4.97 FTE teachers
C Special Education 81.0 FTE teachers

The complement set out above is based on a projected total FTE student enrolment of 20,
775, of which approximately 257 are excluded Special Education students.

In addition to the foregoing, and for the second semester of the 1998/99 school year only,
the Board agrees to endeavour to hire a further 3 FTE (which equals 6 teachers) in addition
to the 30 FTE (otherwise 60 teachers) previously committed, above, to the teacher
complement for this semester only, in order to reduce the number of currently employed
second semester classroom teachers who may be assigned to a 4 of 4 teaching periods for
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this semester.

LETTER OF UNDERSTANDING (CONT.)

10.

In addition to the teacher complement set out in paragraph 5, the following shall apply for
each of the 1998/99 and for the 1999/2000 school years:

C Teacher-Librarians & Guidance 76.77 FTE teachers

C Grove School 16.5 FTE teachers

The Board will endeavour to interview and hire, by February 15, 1999, the requisite number
of qualified classroom teachers to meet the agreed classroom teacher complement for the
second semester of the 1998/99 school year. However, the Board may, in its sole discretion,
employ retired secondary teachers to meet the 1998/99 school year classroom teacher
requirements, in order to minimize potential lay offs for the 1999/2000 school year, and/or to
maximize the Board’s ability to hire new graduates and experienced qualified teachers for
the 1999/2000 school year. The timetable assignments of currently employed classroom
teachers shall be amended to reflect staffing and workload in accordance with paragraph 3
above.

The classroom teaching assignment for the 1999/2000 school year, shall be based on the
allocation of 1082.09 FTE classroom teachers (based on a student enrolment of 20,775), 81
FTE Special Education, and 4.97 FTE E.S.L. teachers. With this complement of classroom
teachers, the Board, with the assistance of the Allocation Committee, shall endeavour to
assign classroom teachers to a teaching schedule averaging, in the aggregate, to a
classroom teacher workload of 6.5 teaching periods of 8 over the course of the 1999/2000
school year. TAG/Clinic assighments are in addition to the foregoing. Teacher-librarians and
guidance teachers shall continue to be assigned a workload of up to 7 of 8 periods,
exclusive of TAG/Clinic time.

For purposes of paragraph 9, above, approximately 50% of all classroom teachers shall
teach 6 of 8 teaching periods, and approximately 50% shall teach 7 of 8 teaching periods for
the 1999/2000 school year. Teacher-librarian and Guidance teachers shall continue to be
assigned to work up to 7 of 8 periods. TAG/Clinic assignments are in addition to the
foregoing.

DATED AT WHITBY THIS DAY OF FEBRUARY, 1999

FOR THE BOARD: FOR THE UNION:
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LETTER OF UNDERSTANDING
Re: Blending

It is the intent of this award that, in the event that (1) the Board is advised by reliable
authority that “blending” (that is, the inclusion of Special Education classes other than
those categories of students specified in Regulation 298, s. 31, for purposes of calculating
and reporting average class size for each school to the Ministry of Education) is permitted
under provincial legislation, regulation, or policy and/or (2) the maximum average class size
allowed under law or regulation is increased, then the Board’s class sizes should be
increased to those allowable under (1) or (2) above, thereby allowing a reduction in the
teachers’ course load. Accordingly, should either of the foregoing events occur before May
1, 1999, the parties shall meet, prior to the finalization of teacher staffing for the 1999/2000
school year, to determine the degree to which course loads could be reduced as a result of
either or both of the above-noted changes for the 1999/2000 school year. Should either of
the foregoing events occur after May 1, 1999 but before December 1, 1999, the parties shall
meet to determine the degree to which course loads could be reduced as a result of either or
both changes for the second semester of the 1999/2000 school year.

LETTER OF UNDERSTANDING
Re: Foundation Grant

The parties agree that, in the event that the Foundation Grant generates grants for the 1999-
2000 school year at a rate higher than that which will support a 6.67 of 8 workload, then the
added amount will be used to hire extra teachers so as to reduce the teachers’ workload.

In the event that the parties are not able to agree on the resulting amounts, the question will

be referred to arbitration to Professor R.L. Jackson or other arbitrator, mutually agreed-
upon, for determination.

DATED AT WHITBY THIS DAY OF , 1999

FOR THE BOARD: FOR THE UNION:
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