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This Collective Agreement, hereinafter referred to as the Agreement, is made this twenty-ninth (29 )th

day of January, 2009.

- BETWEEN -

The Thames Valley District School Board

- AND -

The Ontario Secondary Teachers’ Federation - District #11

All salaries, wage rates and allowances generally accepted as pensionable earning will be increased

by 3% on September 1, 2008, September 1, 2009, September 1, 2010, and September 1, 2011.

ARTICLE 1 - RECOGNITION

1.1 The Board, being the Thames Valley District School Board (hereinafter referred to as “the Board”)

recognizes the Ontario Secondary School Teachers’ Federation (O.S.S.T.F.) (hereinafter referred to

as “the Union”) as the bargaining agent for all Teachers employed by the Board in its secondary panel

according to the Education Act and its Regulations (including Learning Co-ordinators), Secondary

Occasional Teachers and Continuing Education Teachers.

1.2 The Board recognizes the negotiating team of the Bargaining Unit as the group authorized to

negotiate on behalf of the Union.

1.3 The Board recognizes the right of the Bargaining Unit to authorize OSSTF or any OSSTF advisor,

agent, counsel, solicitor or duly authorized representative to assist, advise, or represent the Teachers

in all matters pertaining to the negotiation and administration of the Agreement.

1.4 The Board further recognizes the right of OSSTF to represent a member at the member’s request

at any meeting when the conduct or competence of the member is being considered.  The Board or

school/worksite administrator shall notify the member of his/her right to Union representation.

1.5 The Union will inform the Board from time to time of who is authorized to act on behalf of the Union.

1.6 The Union recognizes the Negotiating Team of the Board as officially authorized to negotiate on the

Board’s behalf.

1.7 The Union recognizes the right of the Board to authorize any advisor, agent, counsel, solicitor or duly

authorized representative to assist, advise or represent them in all matters pertaining to the

negotiation and administration of the Agreement.
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ARTICLE 2 - TERM OF AGREEMENT, RENEWAL AND AMENDMENT

2.1 The Agreement shall be in effect from 2008 September 01 and shall continue in force up to and

including  2012 August 31 and shall continue automatically thereafter for annual periods unless either

party notifies the other, in writing, between April 01 and 30  prior to the expiration date that it desiresth

to negotiate with a view to renewal, with or without modifications of this Agreement, in accordance

with the Ontario Labour Relations Act.

2.2 No changes can be made to the Agreement without the written consent of the parties; nor can any

changes be made to the Agreement without submitting the changes for ratification by the parties, as

determined by their respective bargaining procedures.

ARTICLE 3 - NO STRIKE OR LOCKOUT

3.1 There shall be no strike or lockout during the term of the Agreement.  The terms “strike” and “lockout”

shall be as defined in the Ontario Labour Relations Act. 

ARTICLE  4 - RIGHTS AND RESPONSIBILITIES

4.1.1 Management Rights

The Parties recognize the right and obligation of the Board to exercise its management rights and

functions including the right and obligation of the Board to manage the affairs of the Board in all

respects and to carry out such responsibilities of the Board which are not specifically abridged or

amended or limited by the terms of the Agreement and which are in compliance with the prevailing

statutes and regulations.

4.1.2 In the event that the Government of Ontario passes or amends Statutes and/or Regulations and/or

Guidelines/Formula that, in the opinion of either party, impact on the operation of the Agreement the

parties shall meet within fifteen (15) days of the written request of either party to discuss such impact.

4.1.3 The parties shall attempt, in accordance with the provisions of Article 2.2, to address the concerns

raised under Article 4.1.2.  It is understood and agreed that any such modification(s) will be in

compliance with the change(s) identified under the provisions of Article 4.1.2.

4.1.4 Should the parties fail to reach agreement within fifteen (15) days, the Board will effect such changes

as it deems necessary to bring the Agreement into compliance with the new or amended Statute(s)

and/or Regulation(s) and/or Guideline(s)/Formula.

4.2 Just Cause

The Board agrees that none of its rights or functions will be exercised contrary to the provisions of

the Agreement.  The Board agrees that no Teacher shall be disciplined, demoted or discharged

without just cause.  It is recognized that a lesser standard of just cause (basic procedural fairness)

applies to the termination of probationary Teachers.

4.3.1 Matters related to the discipline or termination of a Teacher shall be communicated in writing between

the Parties.  The Teacher shall have the right to Union representation throughout the process.
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4.3.2 In the case where the Teacher is terminated during or at the conclusion of a performance evaluation

process, termination with the reasons therefore shall be given on or before May 31 for effect on

August 31 following or on or before November 15 for effect on a date that is the next natural break

in the school year calendar of the applicable school.  In all other cases, termination for just cause

shall take effect upon the date determined by the Board subject  to any relevant provisions of the

Education Act and Regulations.

4.4 No Penalty For Lawful Union Activity

The Board agrees not to penalize or discriminate against any Teacher for participating in the lawful

activities of the Union, including exercising any rights under the Agreement or the prevailing statutes

of Ontario.

4.5 No Discrimination

The Board and the Teachers agree that there shall be equal treatment with respect to employment

without discrimination because of race, ancestry, place of origin, colour, ethnic origin, citizenship,

creed, sex, sexual orientation, age, record of offences, marital status, family status or handicaps as

those terms are defined in the Ontario Human Rights Code.

4.6 Board To Provide Insurance

The Board shall provide adequate insurance protection for Teachers against risks arising in the

course of their employment that may involve pecuniary loss or liability on the part of Teachers covered

by the Agreement.

4.7 W orking for Another Employer

A Teacher covered by the Agreement, also employed by another school board, whose duties with the

boards are in conflict, shall first fulfill all obligations to the Thames Valley District School Board.

ARTICLE  5 - REPLACEMENT OF PRINCIPALS/VICE-PRINCIPALS

5.1 Except as specified in Article 5, Teachers will not normally be assigned administrative duties regularly

performed by management.

Teacher Temporarily in Charge

5.2 In the event of all management personnel having to leave the school, a Teacher may be designated

as Teacher Temporarily in Charge by the Principal or Vice-Principal.  Such Teacher will normally be

a person holding a position of added responsibility within the school or holding the qualifications to

assume the role.

5.3 For periods of up to five (5) days or less, the Teacher designated under Article 5.2 will be responsible

for the school in emergency situations.  At no time will the  Teacher Temporarily in Charge be

responsible for the day to day administrative duties regularly performed by management.

Acting Principal or Vice-Principal

5.4 Should a Principal or Vice-Principal be absent from his/her duties for a period greater than five (5)

days or there be an unfilled position, the Board may appoint a Teacher to the position of Acting

Principal or Acting Vice-Principal, as the case may be.  Such appointment will not exceed ten (10)

teaching months.
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5.4.1 The Board shall notify the Union of the names of all Teachers appointed to the position of Acting

Principal or Acting Vice-Principal under the provisions of Article 5.4, and shall notify the Union of the

date when the appointment becomes permanent or the Teacher returns to the teaching position.

5.5 A Teacher appointed under the provisions of Article 5.4 shall assume the duties of the administrator,

except for those related to discipline of Teachers or to Teacher Performance Appraisal, and shall  be

replaced by an Occasional Teacher.

5.6 The Teacher shall receive the same salary and be entitled to the same working conditions as other

Principals or Vice-Principals who have the same administrative experience and hold an equivalent

position with the Board.

5.7 A Teacher in an Acting Principal or Acting Vice-Principal position shall continue as a member of the

Union with all rights and privileges subject to any modifications indicated in the Agreement.

5.8 The Teacher in an Acting Principal/Vice-Principal role shall be entitled to return to the Teacher’s

former position if it still exists, or a comparable position if it does not, in accordance with the

surplus/redundancy provisions of the Agreement.

5.9 A Teacher in an Acting Principal or Acting Vice-Principal position shall continue to accrue seniority

and have Union dues and the levy(ies) deducted.

5.10 A Teacher appointed under the provisions of Article 5.2 or 5.4 shall be covered by the Board’s liability

insurance in the same manner and to the same extent that a Principal or Vice-Principal is covered.

ARTICLE 6 - PROBATIONARY PERIOD

6.1 A newly hired Teacher shall serve a probationary period of ten (10) months with an extension of the

period by a length of time in month(s) for absences in excess of twenty (20) teaching days in that ten

(10) month period.

e.g. The probationary period for a Teacher absent thirty-five (35) days in a ten (10) month

probationary period will be extended to the end of the eleventh (11 ) teaching month providedth

said Teacher is in regular attendance during that eleventh (11 ) month.th

ARTICLE 7 - RESIGNATION/RETIREMENT DATES

Resignation/Retirement from a Teaching Position

7.1 A Teacher may resign or retire:

(a) if employed in a semestered school, on January 31 provided any required duties are completed,

or at the end of the first semester, whichever comes first, by giving written notice to the Board on

or before the last preceding thirtieth (30 ) day of November; or th

(b) if employed in a two-day cycle schedule school, on January 31 provided any required duties are

completed, or at the end of the January exam/marking period, whichever comes first, by giving

written notice to the Board on or before the last preceding thirtieth (30 ) day of November; orth

(c) if employed in a quadmestered school, on December 31 provided any required duties are

completed, or at the end of the second quadmester, whichever comes first, by giving written

notice to the Board on or before the last preceding thirty-first (31 ) day of October; orst



Page -5-

(d) if employed in a Section 19 facility, on January 31 provided any required duties are completed,

by giving written notice to the Board on or before the last preceding thirtieth (30 ) day ofth

November; or

(e) if employed in a school with a school year which commences on or about  September 01 or later,

on any date between and including June 30 and August 31 in any year of the Teacher’s

employment by giving written notice to the Board on or before the last preceding fifteenth (15 )th

day of April; or

(f) if employed in a school on a quadmester schedule, on any date between the end of the fourth

quadmester and the start of the first quadmester in the next school year by giving written notice

to the Board on or before the last preceding fifteenth (15 ) day of April; orth

(g) if employed at a worksite other than a school or facility as set forth in Articles 7.1 to (f) inclusive,

i) on January 31 or at the end of the first semester, whichever comes first, by giving written

notice to the Board on or before the last preceding thirtieth (30 ) day of November; or th

ii) on any date between and including June 30 and August 31 in any year of the Teacher’s

employment by giving written notice to the Board on or before the last preceding fifteenth

(15 ) day of April; orth

(h) at any other time by the mutual consent in writing of the Teacher and the Board.

7.2 Teachers requesting retirement for a date other than those defined in Article 7.1 shall observe the

deadlines defined in Article 7.1 and shall include with their retirement notice a request for a leave

commencing at the beginning of the semester/term/quadmester(s) immediately preceding their

retirement date and terminating with retirement.

Resignation from a Position of Responsibility

7.3 A Teacher who wishes to resign from an in-school position of responsibility, as established in Article

27, and yet maintain his/her teaching position may do so by giving written notice to the Board

according to the following:

7.3.1 To resign effective September 01, on or before the last preceding 15  day of April; orth

7.3.2 To resign effective January 31, or at the end of Semester I/Quadmester II, on or before the last

preceding 30  day of November.th

7.4 A Learning Co-ordinator who wishes to resign from a Learning Co-ordinator’s position and return to

his/her teaching position effective September 01 may do so by giving written notice to the Board on

or before the last preceding 15  day of April.  The Learning Co-ordinator will be placed according toth

the provisions of Articles 27.2 through 27.6.

ARTICLE 8 - GRID PLACEMENT AND INCREMENT

8.1 Certification Rating Statement

8.1.1 Teachers shall be placed, for salary purposes, in the appropriate categories as certified by the

OSSTF.

8.1.2 Notwithstanding Article 8.1.1, Teachers employed with an Interim Certificate of Qualification shall be

placed in the salary group for which they are eligible as determined by a Letter of Evaluation from the

OSSTF.
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8.1.3 Any Teacher who was placed in Category 2, 3 or 4 in accordance with Article 8.1.2 and who, after

twelve (12) months from the effective date of appointment, has not provided the Human Resource

Services Department with a Certification Rating Statement shall be placed in Category 1 until such

time as the Certification Rating Statement is produced.

8.1.4 A Teacher who has neither an OSSTF Certification Rating Statement nor a Letter of Evaluation

issued by the OSSTF Certification Department shall be placed in Category 1 until such time as the

necessary documentation is provided to the Human Resource Services Department.

8.2 Change in Salary Category

8.2.1 In order to be placed in a higher salary category, the Teacher shall submit to the Human Resource

Services Department the required Certification Rating Statement from the Ontario Secondary School

Teachers’ Federation.

8.2.2

a) If the work for the higher qualification was completed between January 01 and August 31 (both

dates inclusive) then the salary increase will become effective on September 01 of the same year

in which the work was completed provided documentation specified in Article 8.2.1 is received

on or before June 30 of the following year.

b) If the work for the higher qualification was completed between September 01 and December 31

(both dates inclusive) then the salary increase will become effective on January 01 of the year

following the one in which the work was completed provided documentation specified in Article

8.2.1 is received on or before June 30.

c) Notwithstanding the foregoing, if through no fault of the Teacher confirming documents are

delayed beyond the required date, the appropriate adjustment will be made retroactive to the

applicable date.

8.3 Definition of Allowable Teaching Experience

8.3.1 Effective 1999 September 01, teaching experience for salary purposes is defined as:

(a) post-certification teaching in a publically-supported elementary or secondary school, a board

recognized privately-supported school, college, university, technical institute, professional school,

trade school, or other educational organization or institution.

(b) pre-certification teaching in an elementary or secondary school on a Letter of Permission.

(c) effective 2008 September 01, continuing education teaching credited as point one seven (0.17)

year for every credit taught to a maximum of one (1) year in any school year.

(d) effective 2008 September 01, occasional teaching within TVDSB, for Teachers hired on or after

1998 September 01 credited as point one (0.1) year of experience for every twenty (20) days of

teaching up to a maximum of one (1) year in any school year.

8.3.2 Teaching experience for salary purposes does not include university teaching that is concurrent with

university studies.

8.3.3 Teaching experience, for salary purposes, shall be credited annually on September 1.
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8.4 Allowance for Previous Part-Year and Part-Time Teaching Experience

8.4.1 Part-year teaching experience shall be credited in the ratio of days worked to one hundred and ninety-

four (194).  Part-time teaching experience shall be credited in the ratio of the sum of day fractions

worked divided by one hundred and ninety-four (194).  Part-year and part-time experience credit shall

be expressed in tenths rounded to the nearest tenth.

8.5 Credit for Directly Related and Military Experience and Pre-Certification Teaching

8.5.1 GENERAL

(a) An allowance shall not be granted for related experience if the period claimed by a Teacher was

concurrent with military service credited to the Teacher by the Teacher’s Pension Plan Board, a

post-graduate program or other university studies.

(b) No part-month related experience shall be credited for salary purposes.

8.5.2 TRADE OR W ORK EXPERIENCE

(a) The following types of full-time experience shall be credited as directly related experience:

(i) Years of employment in a vocation, profession or trade related to the university degree

obtained from an accredited university and to the teaching responsibilities to be assumed.

(ii) Trade or work experience of technical Teachers, other vocational and occupational

Teachers, beyond six (6) years or the number of years required for admission to an Ontario

College of Education, whichever is less, as certified by a Statement of Acceptability supplied

by the Faculty of Education concerned.

(iii) No type of part-time related trade or work experience shall be recognized for salary purposes.

(b) For the purpose of directly related experience, a working year shall mean twelve (12) months of

full-time related experience.  Each part-year period of related working experience shall be at least

four (4) full working months or four-twelfths (4/12) of a working year before it may be credited.

Such part-year periods of related work experience distributed over more than one (1) working

year of twelve (12) months and amounting, for each part-year period, to at least four (4) full

working months may be added together and calculated in twelfths (12 ).ths

8.5.3 PRE-CERTIFICATION TEACHING

(a) Teaching experience obtained in an organization or institution other than an elementary or

secondary school before securing basic certification shall be credited for salary purposes, subject

to the provisions of this article.

(b) A working year shall mean the equivalent of ten (10) full-time months of such pre-certification

teaching experience.

(c) Part-year and/or part-time pre-certification teaching shall be credited as outlined in Article 8.7.4

(a)

8.5.4 M ILITARY EXPERIENCE

(a) Eligibility shall be limited to Teachers whose period of employment with the Board commenced,

or recommenced, on or after 1971 September 01.
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(b) Credit shall be granted to eligible Teachers for m ilitary service credited to them by the Teachers’

Pension Plan Board, and for which receipts are produced verifying contribution to the Teachers’

Pension Fund.

8.5.5 ALLOW ANCE ON SALARY GRID

(a) Effective September 1, 2004, subject to a maximum credit of ten (10) years of experience on the

salary grid, each year of directly related and/or military experience shall be converted to one year

on the salary grid.

(b) The resulting credit shall be rounded upward to the nearest tenth (10 ) of a year.th

8.6 Placement and Progression on the Salary Grid

8.6.1 PLACEMENT ON THE SALARY GRID

All Teachers shall be placed at the appropriate level of experience effective September 01 in the

school year in which they are hired.  Teachers employed by the Board prior to 1999 September 01

will maintain the entitlement to grid placement that they had under a predecessor Board Agreement.

8.6.2 PROGRESSION ON THE SALARY GRID

The year level of experience shall advance on September 01 each year for full-time Teachers

continuing on staff whose service during the previous school year:

(a) Extended from September 01 to June 30, and was not interrupted by a leave of absence without

pay – one (1) full year,

(b) Extended for only part of the school year – the fraction of the next year level that the number of

full months during which salary was received is of ten (10).

8.7  Implementation

8.7.1 Subject to the grievance procedure, the Executive Superintendent of Human Resource Services or

designate, shall be responsible for determining which types of experience are eligible to be granted

in accordance with Articles 8.3 and 8.5.

8.7.2 No adjustment shall be retroactive beyond September of that current year unless it is demonstrated

that the adjustment corrects an error of the Board.

8.7.3 The regular salary of a full-time Teacher shall be calculated by:

(a) placing the Teacher in the documented group on the salary grid at a level equal to the sum of the

Teacher’s years of approved:

i) teaching experience, as of September 01 each year, and

ii) converted directly related and/or military experience, as provided for in Article 8.5, subject to

the maximum number of years allowable for the particular salary category, and

(b) adding to the amount determined in (a) the allowance for any approved extra degree, and any

responsibility allowance to which the Teacher is entitled.
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8.7.4 PART-T IME/PARTIAL YEAR TEACHERS

(a) For experience gained during the 1998-99 school year and thereafter, Teachers on a part-time

assignment shall receive credit for part-year experience equivalent to their full-time equivalent

contractual status during their previous school year correct to one (1) decimal place, rounded to

the nearest tenth (10 ).th

(b) Effective 2002 September 01, Teachers on a part-time assignment shall receive the percentage

of grid salary and allowances equal to the percentage that their assignment is to that of a full-time

Teacher correct to five (5) decimal places.

(c) Part-time Teachers who are employed for less than half (½) a school year, as defined in Article

21.5, shall be paid a per diem rate calculated in accordance with Article 8.7.4 (b).  These

amounts shall be paid on the same schedule as regular day school Teachers.

(d) Teachers who are employed part-time or for part of the school year shall receive a letter prior to

commencing a new assignment which shall delineate their term of assignment and the

percentage equivalence of the assignment.  Upon completion of their teaching assignment such

Teachers shall, for the purpose of salary administration and Teacher benefits, be deemed to be

on a leave of absence without pay for the remaining part of the school year.

8.7.5 TEACHERS ON, GOING ON, OR RETURNING FROM LEAVE

(a) The  salary of Teachers on, or going on a leave of absence with pay, and of Teachers returning

from any kind of leave, shall be calculated according to the current schedule subject, however,

to the policies under which their leave was granted.

(b) Teachers who leave the employ of the Board will be paid any salary owed up to and including the

last day under contract.  Such salary shall be received within three (3) weeks of the last day

worked.

(c) W here a Teacher works only a part of the school year, the Teacher shall be paid a salary in the

proportion that the number of days which the Teacher works bears to the total number of days

in the school year according to the school calendar.
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ARTICLE 9 - SALARY GRIDS AND ALLOWANCES

9.1 Teacher Salary Grids

All salaries, wage rates and allowances generally accepted as pensionable earnings will be increased

by 3% on September 1, 2008, September 1, 2009, September 1, 2010, and September 1, 2011.

9.1.1 a) The following salary grid represents the annual salary rate effective 2008 September 01:

CAT.  I CAT. 2 CAT. 3 CAT. 4

0 40,124 41,895 45,381 48,025

1 42,486 44,866 48,439 51,420

2 45,362 47,905 51,501 54,811

3 48,279 50,918 54,812 58,361

4 51,144 53,954 58,321 62,252

5 54,036 56,940 61,831 66,145

6 56,900 59,966 65,338 70,039

7 59,808 62,978 68,846 73,927

8 62,684 65,992 72,355 77,817

9 65,588 69,019 75,862 81,710

10 70,086 72,030 81,796 86,613

b) The following salary grid represents the annual salary rate effective 2009 September 01:

CAT.  I CAT. 2 CAT. 3 CAT. 4

0 41,328 43,152 46,742 49,466

1 43,761 46,212 49,892 52,963

2 46,723 49,342 53,046 56,455

3 49,727 52,446 56,456 60,112

4 52,678 55,573 60,071 64,120

5 55,657 58,648 63,686 68,129

6 58,607 61,765 67,298 72,140

7 61,602 64,867 70,911 76,145

8 64,565 67,972 74,526 80,152

9 67,556 71,090 78,138 84,161

10 72,189 74,191 84,250 89,211
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c) The following salary grid represents the annual salary rate effective 2010 September 1:

CAT.  I CAT. 2 CAT. 3 CAT. 4

0 42,568 44,447 48,144 50,950

1 45,074 47,598 51,389 54,552

2 48,125 50,822 54,637 58,149

3 51,219 54,019 58,150 61,915

4 54,258 57,240 61,873 66,044

5 57,327 60,407 65,597 70,173

6 60,365 63,618 69,317 74,304

7 63,450 66,813 73,038 78,429

8 66,502 70,011 76,762 82,557

9 69,583 73,223 80,482 86,686

10 74,355 76,417 86,778 91,887

d) The following salary grid represents the annual salary rate effective 2011 September 01:

CAT.  I CAT. 2 CAT. 3 CAT. 4

0 43,845 45,780 49,588 52,479

1 46,426 49,026 52,931 56,189

2 49,569 52,347 56,276 59,893

3 52,756 55,640 59,895 63,772

4 55,886 58,957 63,729 68,025

5 59,047 62,219 67,565 72,278

6 62,176 65,527 71,397 76,533

7 65,354 68,817 75,229 80,782

8 68,497 72,111 79,065 85,034

9 71,670 75,420 82,896 89,287

10 76,586 78,710 89,381 94,644



Page -12-

9.2 Administrative Allowances

9.2.1 LEARNING CO-ORDINATOR

(a) A Teacher in the role of Learning Co-ordinator shall receive, in addition to the applicable grid

salary set forth in Article 9.1 and post graduate degree allowance, if applicable, as set forth in

Article 9.3, an allowance as set forth below:

Effective Date Step 0 Step 1 Step 2

September 1, 2008 5,129 5,697 6,267

September 1, 2009 5,283 5,868 6,455

September 1, 2010 5,441 6,044 6,649

September 1, 2011 5,604 6,225 6,848

(b) Notwithstanding Article 9.2.1 (a), any Teacher in the position of Learning Co-ordinator shall

continue to receive the annual salary and allowance which the Teacher was receiving on 1998

September 01 unless the Teacher would be entitled to a higher amount under Article 9.2.1 (a),

in which case Article 9.2.1 (a) shall apply.

(c) Teachers covered by Article 9.2.1 (a) shall be placed at the step reflective of their previous

experience in a predecessor Board plus any experience in the position of Learning Co-ordinator

with the Board.

9.2.2 DEPARTMENT HEADS/ASSISTANT HEADS/COMPUTER FACILITATOR

(a) DEPARTMENT HEADS

Teachers in the position of Department Head shall receive in addition to the applicable salary grid

amount set forth in Article 9.1 and post graduate degree allowance, if applicable, as set forth in

Article 9.3, an allowance as set forth below:

Effective Date
I

(>6 - 17 Sections)
II

(>17 - 29 Sections)
III

(>29 - 41 Sections)
IV

(>41 sections)

September 1, 2008 1,455 2,251 3,050 3,847

September 1, 2009 1,499 2,319 3,142 3,962

September 1, 2010 1,544 2,389 3,236 4,081

September 1, 2011 1,590 2,461 3,333 4,203

(b) Each school shall have a Department Head of Guidance and a  Department Head of Library and

the allowance for each position will be not less than $1,455.
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(c) ASSISTANT HEADS

Teachers in the position of Assistant Head shall receive, in addition to the applicable grid amount

set forth in Article 9.1 and post graduate degree allowance, if applicable, as set forth in Article 9.3,

an allowance as set forth below:

Effective Date Allowance

September 1, 2008 1,139

September 1, 2009 1,173

September 1, 2010 1,208

September 1, 2011 1,244

(d) COMPUTER FACILITATOR

Teachers in the position of Computer Facilitator shall receive, in addition to the applicable grid

amount set forth in Article 9.1 and post graduate degree allowance, if applicable, as set forth in

Article 9.3, an allowance as set forth below:

Effective Date Allowance

September 1, 2008 1,339

September 1, 2009 1,379

September 1, 2010 1,420

September 1, 2011 1,463

(e) IMPACT OF FUNDING FORMULA

It is understood and agreed by the Parties that the total amount payable under Article 9.2.2 (a)

to (d) inclusive shall not exceed the amount contained in the Department Head line of the Ministry

of Education and Training Funding Formula for the relevant school year.  Unless otherwise

agreed by the Parties, it is recognized that this may require an adjustment upwards or downwards

in the amount of the allowances set forth in Article 9.2.2 (a) to (d) inclusive.

9.2.3 ATHLETIC CO-ORDINATORS

Teachers in the position of Athletic Co-ordinator shall receive, in addition to the applicable grid

amount set forth in Article 9.1 and post graduate degree allowance, if applicable, as set forth in Article

9.3, an allowance as set forth below:

Effective Date Allowance

September 1, 2008 2,280

September 1, 2009 2,348

September 1, 2010 2,418

September 1, 2011 2,491
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9.3 Post Graduate Degree Allowances

9.3.1 Effective 1999 September 01 there will be a one (1) time payment to a Teacher not eligible for an

allowance under the provisions of Articles 9.3.2 or 9.3.3 of five hundred dollars ($500) for the

successful completion of a Masters degree or Doctorate degree (from an accredited Canadian

University or equivalent) payable on September 01 following receipt of an OSSTF Certification Rating

Statement with seal certifying that none of the graduate courses comprising the extra degree has

been used in determining the certification grouping.

Effective 2008 September 01 the degree allowance will be as set forth below:

Post Graduate Degree Allowance

Effective Date

2008 September 01 (+3%) $515.00

2009 September 01 (+3%) $530.45

2010 September 01 (+3%) $546.36

2011 September 01 (+3%) $562.75

9.3.2 Any Teacher in receipt of an extra degree allowance from the Board prior to 1999 September 01 shall

continue to receive said allowance.

9.3.3 Any Teacher employed by the Board during the 1998-99 school year not eligible for an allowance

under Article 9.3.2 but who completed a Masters degree or Doctorate degree (from an accredited

Canadian University or equivalent) prior to 1999 September 01 shall receive an allowance in

accordance with the terms of the relevant predecessor Board Agreement provided an OSSTF

Certification Rating Statement with seal certifying that none of the graduate courses comprising the

extra degree has been used in determining the certification grouping and proof that the degree was

completed prior to 1999 September 01 is received by the Human Resource Services Department.

9.3.4 A list of Teachers eligible for an allowance under Articles 9.3.2 and 9.3.3 with the respective amount

payable to each Teacher will be maintained by the Board.  Only Teachers whose names appear on

this list are eligible to receive an on-going post graduate degree allowance.

ARTICLE 10 - SALARY ADMINISTRATION

10.1.1 Annual salaries shall be paid according to the following plan subject to the provisions of Articles

10.1.2 to 10.1.4 inclusive.

2008-2009

  September 5   1/26   March 6   1/26

  September 19 1/26
    March 20   1/26

  October 3   1/26   April 3   1/26

  October 17   1/26   April 17   1/26

  October 31   1/26   May 1   1/26

  November 14   1/26   May 15   1/26
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  November 28   1/26   May 29   1/26

  December 12   1/26   June 12   1/26

  December 26   1/26   June 26   1/26

  January 9   1/26   July 10   1/26

  January 23   1/26   July 24   1/26

  February 6   1/26   August 7   1/26

  February 20   1/26   August 21   1/26

2009-2010

  September 4   1/27   February 26   1/27

  September 11   1/27   March 12   1/27

  September 25   1/27   March 26   1/27

  October 9   1/27   April 9   1/27

  October 23   1/27   April 23   1/27

  November 6   1/27   May 7   1/27

  November 20   1/27   May 21   1/27

  December 4   1/27   June 4   1/27

  December 18   1/27   June 18   1/27

  December 30   1/27   July 2   1/27

  January 15   1/27   July 16   1/27

  January 29   1/27   July 30   1/27

  February 12   1/27   August 13
  1/27

  August 27   1/27

2010 - 2011

  September 10   1/26   March 11   1/26

  September 24   1/26   March 25   1/26

  October 8   1/26   April 8   1/26

  October 22   1/26   April 22   1/26

  November 5   1/26   May 6   1/26

  November 19   1/26   May 20   1/26

  December 3   1/26   June 3   1/26
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  December 17   1/26   June 17   1/26

  December 30   1/26   June 30   1/26

  January 14   1/26   July 15   1/26

  January 28   1/26   July 29   1/26

  February 11   1/26   August 12   1/26

  February 25   1/26   August 26   1/26

2011-2012

September 9   1/26   March 9   1/26
  

  September 23   1/26   March 23   1/26

  October 7   1/26   April 5   1/26

  October 21   1/26   April 20   1/26

  November 4   1/26   May 4   1/26

  November 18   1/26   May 18   1/26

  December 2   1/26   June 1   1/26

  December 16   1/26   June 15   1/26

  December 30   1/26   June 29   1/26

  January 13   1/26   July 13   1/26

  January 27   1/26   July 27   1/26

  February 10   1/26   August 10   1/26

  February 24   1/26   August 24
  1/26

10.1.2 Annual salaries for Teachers teaching an entire school year shall be paid in twenty-six (26)

instalments, all of which shall be one twenty-sixth (1/26) of the annual salary. Teachers teaching

less than an entire year will have adjustments made to their salary instalments such that they

receive pro rata salary based on the percent of the school year for which salary is earned. For

the 2009-2010 school year only, salaries for Teachers shall be paid in twenty-seven (27)

instalments all of which will be one twenty-seventh (1/27) of the annual salary according to the

schedule in 10.1.1.

10.1.2.1 Annual salaries for Teachers reducing their teaching time effectively September 01 in accordance

with Article 36.2 shall be paid in twenty-six (26) instalments, all of which shall be one twenty-sixth

(1/26) of the annual salary. For the 2009-2010 school year only, salaries for Teachers shall be

paid in twenty-seven (27) instalments all of which will be one twenty-seventh (1/27) of the annual

salary according to the schedule in 10.1.1.
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10.1.2.2 Annual salaries for part-time Teachers teaching an entire school year shall be paid in twenty-six

(26) installments on a pro rata salary based on the semestered full-time equivalency (FTE).   For

the 2009-2010 school year only, salaries for Teachers shall be paid in twenty-seven (27)

instalments all of which will be one twenty-seventh (1/27) of the annual salary according to the

schedule in 10.1.1.

10.1.3 Salary instalments shall be payable on Fridays except where the pay date falls on a statutory

holiday, in which case the pay date will be the last banking day preceding that statutory holiday.

10.1.4 Notwithstanding the provisions of Article 10.1.2, any Teacher who retires, resigns or commences

a Pregnancy Leave during the period June 30 to August 31 shall have the annual salary to which

she/he is entitled for the previous school year paid in full on the pay date following the date of

retirement, resignation or commencement of the leave, as the case may be, provided sufficient

notice is received by Payroll Services to effect such a payment.

10.1.5 The payment shall be deposited electronically at the financial institution of the Teacher’s choice

and payment information shall be maintained in the Employee Portal which can be printed by the

Teacher.  In addition, upon written request by the Teacher, the Board shall provide to the Teacher

a written copy of the payment information maintained in the Teacher’s Employee Portal.

10.1.6 The Teacher may change the financial institution referred to in Article 10.1.6 no more than once

a year by providing the Board with notice in writing at least thirty (30) days in advance of the

effective date of change.

10.2 For the purpose of deduction from salary for time not worked, the salary shall be considered to

be disbursed over the number of days prescribed in Article 21.5 plus the following statutory

holidays: New Year's Day, Good Friday, Easter Monday, Queen's Birthday, Canada Day, Civic

Holiday, Labour Day, Thanksgiving Day, Christmas Day and Boxing Day, and any other holiday

declared a statutory holiday.
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ARTICLE 11 - BENEFITS

11.1 The benefit plan will be comprised of the following components:

(a) Health Plan - including Vision Care and Out-of-Province

(b) Dental Plan - including Major Restorative and Orthodontics

(c) Life Insurance Plan - including Accidental Death and Dismemberment and Optional Life

(d) Employee Assistance Plan.

11.2  The Employer shall pay ninety percent (90%) and the Teachers shall pay ten percent (10%) of the

cost of the premiums for a full-time Teacher of the following benefit plans:

(i) Extended Health

(ii) Dental

(iii) Basic Group Life Insurance (2.5 x salary) - including Accidental Death and Dismemberment.

Subject to eligibility requirement, a part-time Teacher shall be required to participate in the Benefit

Plans and the dollar share of the premium shall be pro-rated on the basis of workload. A part-time

Teacher with less than half-time workload may opt not to enrol in the health and dental plans.

11.2.1 The following improvements in benefits shall be made:

a) Effective September 1, 2009, Visioncare coverage including Ophthalmologist/optometrist –

 $450  every 2 consecutive years.

b) Ef f ect ive September 1 , 2009 , Major restorative maximum - $2,500 per year.

c) Effective September 1, 2009, Access to benefits for active members age 65 (note: term life

  coverage ceases at age 70)

   Eligible drug expenses for covered persons age 65 and over shall be determined on the   

basis of coordination with the provincial plan provisions in effect on January 1, 2009.

d) Effective September 1, 2010, massage therapy -  $30 per visit.

e) Effective September 1, 2010, physiotherapy - $30 per visit.

11 .3  (a) Opt ional Spousal/Dependent  Child(ren) Lif e Insurance

Opt ional spousal lif e insurance of  tw enty-f ive thousand dollar ($25  000 ) unit s t o a maximum

of  one hundred t housand dollars ($100  0 00 ) is prov ided as an opt ion to Teacher for spouses.

To apply  for opt ional spousal lif e insurance spouses must  complete ev idence of  insurabilit y .

Eligibilit y  t o part ic ipate in t he plan w ill be determ ined by the insurance carrier.   Dependent  Life

Insurance of  f ive t housand dollar ($5  0 00 ) unit s t o a maximum of  tw enty-f ive thousand dollars

($25  000 ) is prov ided as an opt ion to Teachers for dependent  child(ren).  The plan shall be

administered by the Board.  Full premium cost s shall be paid by  t he Teachers covered by the

plan.

(b) Optional Life Insurance

In addition to group life insurance, Teachers may apply to purchase additional life insurance to a

maximum of one point five (1.5) x annual salary rounded up to the nearest one thousand dollars

($1,000).  Eligibility to participate in the plan will be determined by the insurance carrier.  The plan

shall be administered by the Board.  Full premium costs shall be paid by Teachers exercising this

option.
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11.4 Long Term Disability Insurance

Participation in the long term disability plan is compulsory for all Teachers.  The full premium costs

shall be paid by the Teachers through payroll deductions.  The Union will arrange for the Board to

receive a current master policy and amendments.  The Board will co-operate with the enrolment,

deduction and remittance of premiums and provision of available necessary data to the insurer.  The

Union is responsible for selecting the carrier, processing and administration of claims and for the

resolution of any disputes between the Teacher and the carrier.

11.5 General

(a) The insurance outlined in Articles 11.1 and 11.3 shall be as more particularly described and

set forth in the respective policies of insurance.  Any dispute over payment of benefits under

any such policies shall be adjusted between the employee and the insurer concerned, but the

employer will use its best efforts to adjust and settle any such dispute.

(b) Should the Board change carrier(s) during the term of the Agreement, benefits provided by

the new carrier(s) will be equivalent to that offered by the old carrier(s) as defined in Articles

11.1 and 11.3.

(c) A copy of the master policy or policies of the Benefit Plans as set out in Articles 11.1 and 11.3

shall be provided to the Union.

(d) The Board shall provide an information brochure on all benefit plans to every plan participant.

(e) Subject to eligibility requirements, a part-time Teacher shall be required to participate in the

Benefit Plans and the Board’s dollar share of the premium costs shall be pro-rated on the

basis of workload. A part-time Teacher with less than half-time workload may opt not to enrol

in the health and dental plans.

(f) Subject to eligibility requirements and the provisions of Articles 15.12 (Pregnancy Leave),

16.8 (Parental Leave) and 17.6 (Adoption Leave), a Teacher on any Leave of Absence  shall

be required to continue participation in the Benefit Plans while on leave.

 (g) A Teacher who, following compliance with Article 7, retires to an unreduced pension or to a

reduced pension or who exercises the commuted value transfer option under the Ontario

Teachers’ Pension Plan within two (2) years of the date on which the Teacher would lose the

right to exercise that option, shall have the option of enrolling in a Thames Valley District

School Board’s retirement benefit plan, for each of Extended Health (including Out-of-

Province) Division 97, Dental Division 97, and Life Insurance Division 97 (excluding

Accidental Death and Dismemberment) provided the Teacher was enrolled in the Board’s

benefit plans on the date immediately prior to retirement, to age sixty-five (65) by making full

premium payments monthly in advance through the Board.  

(h) The surviving spouse of a deceased Teacher shall be entitled to have existing coverage, as

set out in Articles 11.1 a) and b) and 11.3, continue at the Board’s cost for a period of one (1)

year after the death of the Teacher.

(i) A Teacher who is declared redundant and retains the right of recall may continue to

participate in one (1) or more of the Group Benefit Plans for a period of one (1) year from the

date of lay-off by paying the full cost of premiums monthly in advance through the Board.

(j) W ith proper notice, benefit coverage as outlined in Articles 11.5 (f), 11.5 (g) and 11.5 (i) will

cease for any Teacher who fails to pay the full cost of monthly premiums in advance as

required.
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(k) Enrolment is compulsory in the life insurance plan and in the health and dental plans unless

evidence of comparable alternative coverage is provided.  (Note the exception for part-time

Teachers as set out in Article 11.5 (e)).

ARTICLE 12 - RETIREMENT GRATUITIES

12.1 A Teacher employed on 1998 August 31 by the Board under the provisions of one of the Agreements

of the predecessor Boards forming the Thames Valley District School Board who has entitlement to

the retirement gratuity provisions as set forth in Appendix B shall have her/his Retirement Gratuity

entitlements continue in full force until she/he retires under such provisions unless the Teacher

resigns or is terminated prior to retirement.

12.2 The Board shall maintain a record of all Teachers eligible for each applicable Retirement Gratuity as

set forth in Appendix B.

12.3 Notwithstanding the provisions of Article 12.1 stipulating that a Teacher must be eligible for an

unreduced pension, a Teacher to whom the provisions of Article 12.1 would otherwise apply will be

eligible for a retirement gratuity in accordance with all of the relevant criteria set forth in Article 12.1

if that Teacher exercises the commuted value transfer option under the Ontario Teachers’ Pension

Plan within two (2) years of the date on which the Teacher would lose the right to exercise that option.

12.4 Notwithstanding any existing requirement contained in Retirement Gratuity provisions set forth in

Appendix B that a Teacher be employed on a full-time basis, a Teacher to whom the relevant

Retirement Gratuity provisions would otherwise apply will be eligible for a retirement gratuity in

accordance with all of the applicable criteria of those provisions based on the annual full-time salary

rate for that Teacher if that Teacher was a full-time Teacher, became a part-time Teacher and retains

the right to return to full-time employment.

12.5 The gratuity is available in a lump sum payable during a period ranging from one (1) month to one (1)

year after retirement, at the option of the Teacher provided said Teacher has advised the Board in

writing thirty (30) days prior to retirement.

12.6 A Sick Leave Gratuity may be paid to the estate of a Teacher covered by Article 12.1 whose death

occurs before retirement and while the Teacher was  under contract with the Board.  The amount of

the gratuity, if any, shall be calculated as though the Teacher had retired on the day before the

Teacher’s death.

ARTICLE 13 - REGISTERED RETIREMENT SAVINGS PLAN

13.1 Effective 1999 September 01, a Teacher employed on 1998 August 31 by the Board under the

provisions of one of the Agreements of the predecessor Boards forming the Thames Valley District

School Board whose effective date of hire is as set forth below and who has successfully completed

his/her probationary period shall have deposited by the Union annually, an amount of money, as

determined by the Union, in an account with the Ontario Teachers’ Group Investment Funds.

(a) Teachers currently employed by the Thames Valley District School Board who were

employed by the predecessor Elgin County Board of Education on 1997 December 31 and

who had an effective date of hire with that Board on or after 1977 September 01 and on or

before 1997 December 31; and

(b) Teachers currently employed by the Thames Valley District School Board who were

employed by the predecessor Board of Education for the City of London on 1997 December

31 and who had an effective date of hire with that Board on or after 1978 September 01 and

on or before 1997 December 31; and 
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(c) Teachers currently employed by the Thames Valley District School Board who were

employed by the predecessor Oxford County Board of Education on 1997 December 31 and

who had an effective date of hire with that Board on or after 1978 September 01 and on or

before 1997 December 31; and

(d) Teachers currently employed by the Thames Valley District School Board with an effective

date of hire with the Thames Valley District School Board on or after 1998 January 01 and

on or before 1998 August 31 who, during that time, worked under the terms and conditions

of the Elgin County Board of Education, the Board of Education for the City of London or the

Oxford County Board of Education Collective Agreement with their respective secondary

federation.

13.2 Teachers hired by the Thames Valley District School Board with an effective date of hire on or after

1998 September 01 shall, after two (2) years of employment with the Board have deposited annually

by the Union an amount of money, as determined by the Union, in an account with the Ontario

Teachers’ Group Investment Funds.

13.3 All funds deposited under the provisions of Articles 13.1 and 13.2  are subject to the provisions set

forth in Appendix C.

13.4 Effective 2004 September 01, the Board agrees to deposit a minimum of one hundred and fifty dollars

($150) per FTE Teacher annually, as determined by the October 31 report to the Ministry of

Education, to be taken from the Benefit portion of the Funding Formula, in the OSSTF RRSP Fund.

Prior to January 31, the Union will notify the Board of the amount to be transferred from the OSSTF

RRSP Fund to the OTG Fund.  Such amount shall not exceed that which is currently in the OSSTF

RRSP Fund.

Allocations credited each year will be as at September 01 and will generate interest.

13.5 The Board and Union agree to review the amount set forth in Article 13.4 annually to determine if an

additional portion of the Benefit money can be allocated in a given year.

13.6 District 11 shall indemnify and save the Board harmless from any claims, suits, judgements,

attachments and from any form of liability arising from the handling of the payments remitted to

Ontario Teachers’ Group in the name of OSSTF, District 11 by the Board.  The Board’s sole obligation

pursuant to this Article is to remit the payment annually to Ontario Teachers’ Group in the name of

OSSTF, District 11.

13.7 The implementation of any and all provisions under Article 13 shall be in compliance with the Income

Tax Act.

ARTICLE 14 - SICK LEAVE

Sick Leave W ith Full Salary

14.1 Full-time Teachers will be allowed twenty (20) days of paid sick leave credits per school year to be

credited on September 01 of each year or the start of the school year where there is an adjusted

school year calendar.  A Teacher employed for less than the full year is entitled to sick leave pro-rated

on the term of employment.

14.2 Part-time Teachers will accumulate sick leave credits on a pro-rata basis to their teaching assignment.
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14.3 Teachers may accumulate the unused portion of their sick leave credits to a maximum of two hundred

and twenty (220) days except as stated in Article 14.4 below.

14.4 A Teacher employed by the Thames Valley District School Board on 1998 June 30 under the terms

of a Collective Agreement entered into between a predecessor Board and its Secondary Teachers’

Federation shall be entitled to have credited to her/his account any sick days accumulated on or

before 1998 June 30.  Should the Teacher’s subsequent use of sick days cause the accumulated

amount to fall below two hundred and twenty (220) days the provisions of Article 14.3 shall apply.

14.5 A Teacher, where required, shall provide to the Board evidence of illness reasonably satisfactory to

the Employer stating the dates of absence and the reason therefore.  Any costs of a medical

certificate shall be borne by the Board.

The Teacher may be required to undergo a medical examination by a physician selected by the

Board.  Should the Board deem this necessary, the costs of the medical examination shall be borne

by the Board.

14.6 A Teacher who has previously been employed by another Board which operated a cumulative sick

leave plan shall be credited with all sick leave credits accumulated therein up to a maximum of two

hundred and twenty (220) days.

14.7 The Board shall maintain a record of each Teacher’s credited and accumulated sick leave and shall

maintain the record in the Employee Portal which can be printed by the Teacher.  In addition, upon

written request by the Teacher, the Board shall provide to the Teacher a written copy of the credited

and accumulated sick leave record maintained in the Teacher’s Employee Portal.

14.8 Absences permissible and chargeable under the Sick Leave Plan shall be for personal illness,

personal injury, clinical tests, hospitalization for medical observation or treatment, emergency dental

appointments, or any other such absence for health reasons certified by a physician or a licentiate of

dental surgery or as set forth in Articles 14.9, 14.10 and 14.11.

14.9 A Teacher may be granted up to five (5) days leave per school year with deduction of sick leave

credit(s) where it is necessary for the Teacher to care for a child, parent or spouse.  This includes

paternity leave and adoption.

14.10 A Teacher who is unavoidably absent due to a local act of nature over which no one has control may

be granted up to three (3) school days leave per school year with deduction of sick leave credit(s).

A Teacher may apply in writing to the Executive Superintendent of Human Resource Services or

designate for an increase in the maximum allowable days under this section.

14.11 W orkers’ Safety Insurance

(a) A Teacher without accumulated sick leave who is unable to perform the Teacher’s regular

duties because of a condition compensable under the Workplace Safety and Insurance Act

shall receive such benefits as awarded by the W .S.I.B..

(b) A Teacher who, on the date of a compensable accident, had accumulated sick leave

available shall continue to receive full salary and employee benefits until such time as the sick

leave accumulation is depleted.  Upon the depletion of sick leave, the Teacher shall receive

only those benefits to which the Teacher is entitled by W .S.I.B. regulations and/or Long Term

Disability benefits under the Secondary Teachers’ Plan.

(c) During the period of time that the Teacher is in receipt of W .S.I.B. benefits and the Board is

continuing to pay full salary, the Board shall deduct from the Teacher’s accumulated sick

leave the equivalent of 0.15 of a day for each day of absence.
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(d) W hen a Teacher, who is in receipt of W .S.I.B. benefits has depleted the Teacher’s

accumulated sick leave account, the Teacher may become eligible for Long Term Disability

benefits subject to the terms and conditions of the Secondary Teachers’ Long Term Disability

Plan.

(e) The Teacher will comply with all directions given by W .S.I.B. as it relates to the benefit

program.  Failure to comply will result in the stoppage of any further payments by the Board

to the Teacher.

14.12 A Teacher must provide at least five (5) teaching days notice to the Board of their intent to return to

their position following a prolonged illness and whose position is being temporarily filled by a Long

Term Occasional Teacher.

ARTICLE 15 - PREGNANCY LEAVE

Pregnancy Leaves shall be granted in accordance with the provisions of Sections 34 through 45 of The

Employment Standards Act, R.S.O. 1990, as amended.  Complications relating to the pregnancy or

birth of the child, miscarriage, premature birth and still birth are covered in detail by the statute.

Specific questions relating to any of these areas should be referred to the Executive Superintendent

of Human Resource Services or designate.

15.1 The Board shall grant to a pregnant Teacher, who has been in its employ at least thirteen (13) weeks

immediately prior to the requested start date of the leave, a Pregnancy Leave of seventeen (17)

weeks or such shorter leave as the Teacher requests.  The leave may commence any time within the

seventeen (17) weeks prior to the expected date of birth but in no case later than the expected date

of birth.  (For mutually agreed to extensions of related leaves see Article 16.13 Parental Leave).

15.2 Requests for Pregnancy Leave shall be made in writing on the Application for Pregnancy

Leave/Parental Leave Form and submitted to the Executive Superintendent of Human Resource

Services or designate as far in advance as possible but in no case any later than two (2) weeks before

the expected date of birth.

15.3 The written request for a Pregnancy Leave shall contain:

(a) the start date of the Pregnancy Leave, and

(b) the end date of the Pregnancy Leave.

15.4 The Board may request a completed Medical Certificate from a legally qualified medical practitioner

indicating the expected date of delivery.

15.5 A Pregnancy Leave shall be without salary or allowances.

15.6 Notwithstanding Article 15.5, the Board shall provide for a Teacher on Pregnancy Leave a

Supplementary Employment Benefit (SEB) Plan approved by Human Resources Development

Canada. Effective February 1, 2009, the plan will pay an amount equal to one hundred (100) percent

of the Teacher’s salary for the two (2) week waiting period prior or post to the commencement of the

Employment Insurance Pregnancy Leave Benefits. The Teacher must provide proof from EI that an

unpaid waiting period has been served.

 (a) One hundred (100) percent of the Teacher’s normal weekly earnings minus the EI benefits

for the six weeks post-partum are payable. The combined weekly level of EI benefits,

postpartum payments and other earnings will not exceed one hundred (100) percent of the

Teacher’s normal weekly earnings. No sick leave credits shall be deducted as a result of

payments made in Article 15.6
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15.7 The duration of the plan referred to in Article 15.6 shall coincide with the term of the Agreement.  For

the purpose of Article 15.6 Teacher’s weekly earnings are 5/195 of the Teacher’s annual salary.

15.8 If not eligible for E.I., a Teacher going on Pregnancy Leave may request sick leave for any school

days that occur during the six week period immediately following the date of delivery as long as the

Teacher has the number of sick days requested in her sick leave account.  Should a delivery or

pregnancy related medical issue develop during that specified period of time, the Teacher may be

eligible for further uninterrupted sick leave provided acceptable medical evidence is supplied by an

accredited medical authority.  It is understood that time on sick leave in these circumstances counts

as time for purposes of Pregnancy Leave.

15.9 The Board shall continue to pay its normal share of premiums for such benefits under Article 11 as

the Teacher is currently enrolled in, for that part of the statutory seventeen (17) week Pregnancy

Leave taken by the Teacher.

15.10 Except for the Long Term Disability Plan specified in Article 11, the Teacher may opt not to continue

benefits during the leave period by providing written notice to the Executive Superintendent of Human

Resource Services or designate that the Teacher does not intend to pay her share of contributions.

Upon returning to work the Teacher’s benefits will be reinstated.

15.11 Provided that such alteration does not contravene the provisions of the Act, a Teacher may alter the

requested start date of a Pregnancy Leave:

(a) to an earlier date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least two (2) weeks written notice before the earlier start date; or

(b) to an earlier date due to the complications caused by pregnancy or because of a miscarriage,

premature birth or still birth and the Teacher provides the Executive Superintendent of

Human Resource Services or designate with written notice and medical certification within

two (2) weeks after the employee starts the leave; or

(c) to a later date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least two (2) weeks written notice before the date the leave was to

begin.

15.12 A Teacher may alter the requested termination of a Pregnancy Leave:

(d) to an earlier date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least four (4) weeks written notice before the earlier termination

date; or

(b) a later date if the Teacher gives the Executive Superintendent of Human Resource Services

or designate at least four (4) weeks written notice before the leave was to end and the later

date does not contravene the provisions of The Employment Standards Act.

15.13 A Teacher returning from a Pregnancy Leave shall return to the position most recently held unless

the Teacher would otherwise have been declared surplus or redundant to the system in which case

the provisions of Articles 32, 33 and 34 - Surplus, Redundant Teachers  and Recall - shall apply.
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ARTICLE 16  - PARENTAL LEAVE

Parental Leaves shall be granted in accordance with the provisions of Sections 34 through 45 of The

Employment Standards Act, R.S.O. 1990, as amended.

16.1 The Board shall grant to a Teacher who becomes a parent, provided said Teacher has been in its

employ at least thirteen (13) weeks immediately prior to the requested start date of the leave, a

Parental Leave.

16.2 A mother requesting a Parental Leave must commence that leave on the date following the conclusion

of her Pregnancy Leave.

16.3 The other parent requesting a Parental Leave may commence that leave anytime within the fifty-two

(52) week period following the actual date of birth.  The request may be for up to thirty-five (35) weeks

if a pregnancy leave has been taken and for up to thirty-seven (37) weeks if a pregnancy leave has

not been taken.  The term “other parent” includes the natural father and a person who is in a

relationship of some permanence with the mother of the child who intends to treat the child as his or

her own.

16.4 Requests for Parental Leave shall be made in writing on the Application for Pregnancy Leave/Parental

Leave Form and submitted to the Executive Superintendent of Human Resource Services or

designate as far in advance as possible but in no case any later than two (2) weeks before the

requested start date of the leave.

16.5 The written request for a Parental Leave shall contain:

(a) the commencement date of the Parental Leave;

(e) the termination date of the Parental Leave; and

(f) the date or expected date of the birth of the child.

16.6 A Parental Leave shall be without salary or allowances.

16.7 The Board shall continue to pay its normal share of the premiums for such benefits under Article 11

as the Teacher is currently enrolled in, for that part of the statutory Parental Leave taken by the

Teacher.

16.8 Except for the Long Term Disability Plan specified in Article 11, Teachers may opt not to continue

benefits during the leave period by providing written notice to the Executive Superintendent of Human

Resource Services or designate that they do not intend to pay their share of contributions.  Upon

returning to work the Teacher’s benefits will be reinstated.

16.9 The Cumulative Sick Leave Plan shall not apply during the Parental Leave nor shall the current sick

leave allowance nor any fraction thereof.  Sick Leave accumulated to the commencement of the

Parental Leave shall be reinstated at the agreed upon termination of the Parental Leave if the Teacher

returns to work.

16.10 Provided that such alteration does not contravene the provisions of the Act, a Teacher may alter the

requested start date of a Parental Leave:

(a) to an earlier date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least two (2) weeks written notice before the earlier start date; or 



Page -26-

     (b) to an earlier date if the child comes into the custody, care and control of a parent for the first

time sooner than the expected date of delivery and the Teacher provides the Executive

Superintendent of Human Resource Services or designate with written notification within two

(2) weeks after the employee starts the leave; or

(c) to a later date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least two (2) weeks written notice before the date the leave was to

begin.

16.11 A Teacher may alter the requested termination date of a Parental Leave:

(a) to an earlier date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least four (4) weeks written notice before the leave was to end and

the earlier date does not contravene the provisions of The Employment Standards Act; or

(b) to a later date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least four (4) weeks written notice before the leave was to end and

the later date does not contravene the provisions of The Employment Standards Act.

16.12 A Teacher returning from a Parental Leave shall return to the position most recently held unless the

Teacher would otherwise have been declared surplus or redundant to the system in which case the

provisions of Articles 32, 33 and 34 - Surplus, Redundant Teachers  and Recall - shall apply.

16.13 Extended Leaves may be requested in writing by parents who are on or will be on a Parental Leave.

These are leaves that continue beyond the statutory Parental Leave period and may be granted by

the Executive Superintendent of Human Resource Services or designate on the basis of the mutual

consent of the employee and employer but shall not exceed one (1) year unless such extensions

would allow the leave to conclude on the day prior to the start of the next term or semester.

16.14 Teachers who extend a leave under Article 16.13 beyond the statutory limits for Pregnancy/Parental

leaves may maintain the level of benefit coverage that was established during the statutory leave

period (subject to Article 11) at their own expense for the duration of the extended Leave.

The Teacher may opt not to continue benefits during the Extended Leave period by providing written

notice to the Executive Superintendent of Human Resource Services or designate that the Teacher

does not intend to pay her/his share of contributions.  Upon returning to work the Teacher’s benefits

will be reinstated.

16.15 It is recognized and understood that in accordance with the changes made to the Employment

Standards Act, R.S.O. 1990, the changes set forth in Articles 16.1, 16.2, 16.3, 16.7 and 16.13 only

apply to situations in which the birth occurred or the child came into care and custody of the parent

on or after 2000 December 31.

ARTICLE 17 - ADOPTION LEAVE

Adoption Leaves shall be granted in accordance with the provisions of Sections 34 through 45 of The

Employment Standards Act, R.S.O. 1990, as amended.

17.1 The Board shall grant to a Teacher who becomes a parent, provided said Teacher has been in its

employ at least thirteen (13) weeks immediately prior to the requested start date of the leave, an

Adoption Leave of thirty-seven (37) weeks or such shorter leave as the Teacher requests.  The leave

may commence anytime within the fifty-two (52) week period following the child coming into the

custody, care and control of a parent for the first time.  The term “parent” includes a person with whom

the child is placed for adoption and a person who is in a relationship of some permanence with a

parent of the child and who intends to treat the child as his or her own.
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17.2 Requests for Adoption Leave shall be made in writing on the Application for Adoption Leave Form and

submitted to the Executive Superintendent of Human Resource Services or designate as far in

advance as possible but in no case later than two (2) weeks before the requested start date of the

leave.

17.3 The written request for an Adoption Leave shall contain:

(a) the commencement date of the Adoption Leave;

(b) the termination date of the Adoption Leave;

(c) the date or expected date of the child coming into the custody, care and control of the parent

for the first time.

17.4 An Adoption Leave shall be without salary or allowances.

17.5 The Board shall continue to pay its normal share of the premiums for such benefits under Article 11

as the Teacher is currently enrolled in, for that part of the statutory Parental Leave taken by the

Teacher.

17.6 Except for the Long Term Disability Plan specified in Article 11, Teachers may opt not to continue

benefits during the leave period by providing written notice to the Executive Superintendent of Human

Resource Services or designate that they do not intend to pay their share of contributions.  Upon

returning to work the Teacher’s benefits will be reinstated.

17.7 The Cumulative Sick Leave Plan shall not apply during the Adoption Leave nor shall the current sick

leave allowance nor any fraction thereof.  Sick Leave accumulated to the commencement of the

Adoption Leave shall be reinstated at the agreed upon termination of the Adoption Leave if the

Teacher returns to work.

17.8 Provided that such alteration does not contravene the provisions of the Act, a Teacher may alter the

requested start date of an Adoption Leave:

(a) to an earlier date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least two (2) weeks written notice before the earlier start date; or

(b) to an earlier date if the child comes into the custody, care and control of a parent for the first

time sooner than the expected date and the Teacher provides the Executive Superintendent

of Human Resource Services or designate with written notification within two (2) weeks after

the employee starts the leave; or

(c) to a later date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least two (2) weeks written notice before the date the leave was to

begin.

17.9 A Teacher may alter the requested termination date of an Adoption Leave:

(a) to an earlier date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least four (4) weeks written notice before the earlier termination

date; or

(b) to a later date if the Teacher gives the Executive Superintendent of Human Resource

Services or designate at least four (4) weeks written notice before the leave was to end and

the later date does not contravene the provisions of The Employment Standards Act.
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17.10 A Teacher returning from an Adoption Leave shall return to the position most recently held, unless

the Teacher would otherwise have been declared surplus or redundant to the system in which case

the provisions of Articles 32, 33 and 34 - Surplus,  Redundant Teachers and Recall - shall apply.

17.11 Extended Leaves may be requested in writing by parents who are on or will be on an Adoption Leave.

These are leaves that continue beyond the statutory Adoption Leave period and may be granted by

the Executive Superintendent of Human Resource Services or designate on the basis of the mutual

consent of the employee and employer but shall not exceed one (1) year unless such extension would

allow the leave to conclude on the day prior to the start of the next term or semester.

17.12 Teachers who extend a leave under Article 17.11 beyond the statutory limit for Adoption Leave may

maintain the level of benefit coverage that was established during the statutory leave period (subject

to Article 11) at their own expense for the duration of the Extended Leave.  The Teacher may opt not

to continue benefits during the Extended Leave period by providing written notice to the Executive

Superintendent of Human Resource Services or designate that the Teacher does not intend to pay

her/his share of contributions.  Upon returning to work the Teacher’s benefits will be reinstated.

17.13 It is recognized and understood that in accordance with the changes made to the Employment

Standards Act, R.S.O. 1990, the changes set forth in Articles 17.1, 17.5 and 17.11 only apply to

situations in which the birth occurred or the child came into care and custody of the parent on or after

2000 December 31.

ARTICLE 18 - LEAVES OF ABSENCE

Leave of Absence W ith Full Salary

18.1 Special leave without a deduction from salary and without loss of sick leave credits shall be available

to Teachers for the circumstances and under the conditions outlined hereunder.  Leaves under

Articles 18.3 to 18.11 require advance approval of the Principal or Supervisor, unless otherwise

indicated.

18.2 Notwithstanding Articles 18.1 to 18.11 a Teacher may be excused from school for up to two (2) hours

for reasons acceptable to the Principal.  In such cases, the Teacher shall make adequate and

acceptable arrangements as approved by the Principal for the care and instruction of the Teacher’s

classes.  Any Teacher who assumes the responsibilities of the absent Teacher shall have such time

credited as on calls.

Such requests must be submitted to the Principal of the school at least three (3) days prior to the

absence whenever possible.  Approval of such requests shall not be denied unreasonably.

18.3 W hen called for Jury Duty or when subpoenaed as a witness in any court proceedings to which the

Teacher is not a party or one of the persons charged, the Teacher must refund to the Board all

monies received as a juror or witness exclusive of traveling allowances and living expenses.  The

court summons or subpoena must be submitted by the Principal to the Executive Superintendent of

Human Resource Services or designate for approval.

18.4 Up to three (3) days may be granted at the time of the death, of a member of the immediate family.

W hen used herein, immediate family shall include parent, sibling, spouse or partner, child, father-in-

law, mother-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, legal guardian,

grandchild, grandparent or person who has acted as father or mother in lieu of the natural parent.

Notwithstanding the above, the leave may be extended by a maximum of two (2) days due to

exceptional circumstances subject to the approval of the Executive Superintendent of Human

Resource Services or designate



Page -29-

18.5 Up to one (1) day per school year shall be available to permit a Teacher to write examinations leading

to the advancement of the Teacher’s academic or teaching qualifications.  This leave shall be for the

period of the examination only plus any required travel time to the place of the examination.

18.6 Up to one (1) day per school year shall be available for the Teacher to attend the Teacher’s own

graduation ceremonies or the convocation of a child, spouse or partner.

18.7 Leave shall be granted to a Teacher to participate on curriculum committees sponsored by the

Ministry of Education and Training and endorsed by the Executive Superintendent of Human

Resource Services or designate.

18.8 Leave shall be granted when a Teacher is absent from duty in any case where because of exposure

to a communicable disease, the Teacher is quarantined or otherwise prevented by the order of the

medical health authorities from attending upon the Teacher’s duties.

18.9 One (1) day per school year shall be granted for compassionate reasons due to an emergency

situation or to attend the funeral of a friend or family member not included in Article 18.4.

18.10 A Teacher who is delayed by local weather conditions but arrives at school as soon as possible during

the regular school hours of that day will not have a salary deduction made.

18.11 A Teacher shall be entitled to leave for religious holidays in accordance with Board policy.

Leave of Absence W ith Occasional Teacher Cost Deduction

18.12 Deduction of Occasional Teacher costs from a Teacher’s salary will occur under the provisions of

Articles 18.13 and 18.14.  Such leaves require advanced approval of the Principal.  W here possible,

requests must be submitted to the Principal of the school at least three (3) days prior to the absence.

18.13 A one-half (0.5) day or one (1)  day leave per school year may be granted to attend the Teacher’s own

wedding or the wedding of a son or daughter or to attend to the Teacher’s personal business.  This

day may not be used as vacation time.

18.14 Leave with deduction of Occasional Teacher costs, but with no loss of sick leave credits for the total

period of absence, shall be available to Teachers under the terms outlined hereunder. 

(a) To attend a provincial, national or international competition as either an official or competitor

where the Board determines that it is a significant event.

(b) One (1) competition per school year.

(c) Approval of the Executive Superintendent of Human Resource Services or designate.

Short-Term Leave of Absence W ith Deduction of Full Salary

18.15 A special leave of absence of up to ten (10) days in any one (1) school year with deduction of full

salary for exceptional circumstances may be granted by the Executive Superintendent of Human

Resource Services or designate.  A copy of the request must have been submitted to the Principal

prior to being sent to the Executive Superintendent of Human Resource Services or designate.

The special leave of absence may not be used to extend a vacation period. 

In light of the semester end demands within a school, whenever possible, the Teacher should avoid

making requests that impact the end of a semester.
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Long-Term Leave of Absence W ithout Pay

18.16 A leave of absence for one (1) year to commence September 01 may be granted by the Executive

Superintendent of Human Resource Services or designate, upon written request of a Teacher.  A

copy of the request must have been submitted to the Principal prior to being sent to the Executive

Superintendent of Human Resource Services or designate.  Such requests are subject to the following

provisions:

(a) The request must be received by March 15 of the year in which the leave is to begin.

(b) The leave shall be without pay or sick leave and time spent on leave shall not count as

teaching experience.

(c) The Teacher on leave under this Article may request an extension of the leave by March 15

of the first year of leave for a maximum of one (1) additional year.

(d) Subject to continuing eligibility under the master contract, the Teacher will continue benefit

participation during the leave of absence by paying one hundred percent (100%) of the

premium costs.  The Teacher may opt not to continue benefits during the Extended Leave

period by providing written notice to the Executive Superintendent of Human Resource

Services or designate that the Teacher does not intend to pay her/his share of contributions.

Upon returning to work the Teacher’s benefits will be reinstated.

18.17 A leave of absence for less than one (1) year but greater than ten (10) days may be granted

by the Executive Superintendent of Human Resource Services or designate, upon written

request of a Teacher.  A copy of the request must have been submitted to the Principal prior

to being sent to the Executive Superintendent of Human Resource Services or designate.

Such requests are subject to the following provisions:

(a) The request will not be used to extend a vacation period.  In light of the semester end

demands within a school, whenever possible, the Teacher should avoid making requests that

impact the end of a semester.

(b) The leave shall be without pay or sick leave and time spent on leave shall not count as

teaching experience.

(c) Subject to continuing eligibility under the master contract, the Teacher may continue

benefit participation during the leave of absence by paying one hundred percent (100%) of

the premium costs.  The Teacher may opt not to continue benefits during the Extended Leave

period by providing written notice to the Executive Superintendent of Human Resource

Services or designate that the Teacher does not intend to pay her/his share of contributions.

Upon returning to work the Teacher’s benefits will be reinstated.

    

(d) The request must be received far enough in advance to allow for the hiring of a qualified

Occasional Teacher.

18.18 A  leave of  absence not  t o exceed f ive (5 ) school years shall be granted by the Execut ive

Superintendent  of  Human Resource Serv ices or designate, upon t he w rit t en request  of  a

Teacher, w ho is elected or appointed to public of f ice or OSSTF prov incial of f ice subject  t o the

follow ing prov isions:

(a) The leave shall be w it hout  pay or sick leave and t ime spent  on leave shall not  count  as

teaching experience.
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(b) The leave w ill commence upon the assumpt ion of  t he of f ice but  in no case earlier t han

one (1 ) month af t er t he receipt  of  t he w rit t en request  f or t he leave, except  in

extenuat ing circumstances.

(c) The init ial leave period w ill be to the conclusion of  t he school year.

(d) The Teacher on leave under A rt ic le 18 .1 8 (c) may request  an extension of  t he leave by

M arch 15  of  t he year of  leave for one (1 ) addit ional school year.  Such annual ex tension

shall be granted up to the maximum t ime of  leave permit t ed under A rt ic le 18 .18 .

Ef f ect ive 2005 , September 01  a Teacher w ho is elected or appoint ed to OSSTF

prov incial of f ice may request   annually  by M arch 1 5  of  each year an extension so long

as the Teacher cont inues to be elected or appoint ed t o an OSSTF prov incial of f ice

posit ion.

(e) Subject  t o cont inuing eligibilit y  under the master cont ract , t he Teacher may cont inue

benef it  part ic ipat ion during t he leave of  absence by pay ing one hundred percent  (100% )

of  t he prem ium cost s.  The Teacher may opt  not  t o cont inue benef it s during the

Extended Leave period by prov iding w rit t en not ice t o the Execut ive Superintendent  of

Human Resource Serv ices or designate t hat  t he Teacher does not  intend t o pay her/his

share of  cont ribut ions.  Upon returning to w ork the Teacher’ s benef it s w ill be

reinstated.  A  Teacher must  return to teach for t he Board for a minimum of  tw o (2 )

school years prior t o ret irement  to be eligible for such ret irement  benef it s f or w hich he

or she w ould otherw ise be eligible.

(f ) On return f rom leave of  one (1 ) school year,  a Teacher w ill be assigned to the same

posit ion and school or, if  due to declining or changing enrolment  pat t erns said posit ion

no longer ex ist s, t he Teacher w ill be governed by  the appropriate terms of  t he current

A greement .

(g) Should the t erm of  of f ice end at  a t ime other t han the end of  a school year, t he

Teacher w ill remain on leave unt il t he end of  t he school year of  leave unless a vacancy

ex ist s for w hich t he Teacher has the necessary  qualif icat ions.   Should there be such

a vacancy , t he Teacher may, w it h t he agreement  of  t he Teacher, Principal and

Superintendent  of  Schools, be placed in it  f or t he remainder of  t he school year.  A t  t he

conclusion of  t he school year said Teacher shall be placed in accordance w it h the

applicable staf f ing prov isions.

Teachers Returning From a Leave of  A bsence

18.19 Teachers returning f rom a leave of  one (1 ) school year or less shall be placed at  t he school f rom

w hich they took the leave, subject  t o seniorit y  and qualif icat ions.

18.20 Teachers returning f rom a leave greater t han one (1 ) school year w ill be returned to the st af f

list  of  t heir prev ious school f or t he purposes of  t racking staf f  during the staf f ing process.  If

t here is no vacancy for w hich t he Teacher is qualif ied, t he teacher w ill be declared surplus to

the school,  regardless of  seniorit y .

18.21 Teachers returning f rom leave w ho w ish to be placed at  a school other t han their prev ious

school must  f ollow  the t ransfer process described in A rt ic le 31 .
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ARTICLE 19 - DEFERRED SALARY LEAVE PLAN/SELF-FUNDED LEAVE PLAN

19.1 Transit ion Prov ision

A ll Teachers w ho are part ic ipat ing in a Self -Funded Leave/Deferred Salary Leave Plan under a

predecessor Board’ s Collect ive A greement  shall cont inue their part ic ipat ion in those Plans.

Ef f ect ive 1999  September 01 , t he follow ing prov isions shall apply  f or any Teacher w ho

qualif ies and w ishes t o commence part ic ipat ion in a Deferred Salary  Leave Plan ef f ect ive 2000

September 01 .

19.2 Descript ion

The deferred salary  leave plan allow s a f ull-t ime Teacher w ho is not  an Occasional Teacher or

a Cont inuing Educat ion Teacher to teach, according t o t he chart  below  “ x”  years over “ y ”

years such that  t he last  part -year/year is a leave of  absence by accept ing a pro-rated

percentage of  t he salary  that  t he Teacher w ould have received if  t he Teacher had not  been

enrolled in the Plan.

Teach “ x”  years Over “ y”  years at  %  salary

(a) 2 .5 3 83 .333%

(b) 3 4 75%

(c) 4 5 80%

NOTE:  Revenue Canada Regulat ions st ipulate t hat  a Teacher must  return to employment  w it h

the Board af t er t he leave period f or a period of  t ime that  is not  less t han t he leave

period.  Thus, Revenue Canada w ill not  perm it  a Teacher to take this t ype of

leave immediately  prior t o ret irement .

19.3 Qualif icat ions

A ny Teacher hav ing three (3 ) years of  t eaching experience w it h the Board or predecessor

Boards is eligible to part ic ipate in the Plan.

19.4 A pplicat ion

(a) A  Teacher m ust  m ake w rit t en applicat ion to the Execut ive Superintendent  of  Human

Resource Serv ices or designat e on or before M arch f if t eenth (15 th) request ing

permission to part ic ipate in the Plan.

(b) W rit t en accept ance, or denial, of  t he Teacher’ s request  w it h explanat ion, w ill be

forw arded to the Teacher by A pril f if t eenth (15 th) in t he school year t he original request

is made.

(c) A pproval of  t he indiv idual request s to part ic ipate in the Plan shall rest  solely  w it h the

Execut ive Superintendent  of  Human Resource Serv ices or designate.

(d) A ll Teachers w ishing to part ic ipate in the Plan shall be required to sign a cont ract

supplied by the Board before f inal approval for part ic ipat ion w ill be granted. (See

A ppendix  “ A ” ).

 

(e) The Board assum es no responsibilit y  f or any consequences arising out  of  t he Plan

related to ef f ect s on t he Teacher’ s Pension Plan prov isions, income tax arrangement ,

Employm ent  Insurance and the Canada Pension Plan.  A ll f inancial or legal liabilit ies

arising f rom this Plan shall be borne by the Teacher.   



Page -33-

19.5 Payment  Formula and Leave of  A bsence

The payment  of  salary, f ringe benef it s and t he t im ing of  t he leave of  absence shall be as

follow s:

(a)

(i) In each year of  t he Plan,  preceding the year of  t he leave, a part ic ipat ing

Teacher w ill be paid a reduced percentage of  t he Teacher’ s proper grid salary

and the applicable allow ances.   The remaining percentage of  annual salary  w ill

be deferred and t his accumulated amount  plus any interest  earned shall be

ret ained for t he Teacher by the Board to f inance the period of  leave.

(ii) Payroll deduct ions w ill be deposit ed in a separate daily  interest  account  held in

t rust  at  t he Board’ s f inancial inst it ut ion.  The calculat ion of  interest  under the

terms of  t his Plan shall be done monthly  (not  in advance).

(iii) A  part ic ipat ing Teacher is allow ed once each school year,  in t he t w o (2 ) w eek

period betw een February  1  and February  15 , t o indicate his/her desire to t ransfer

a specif ic amount  w hich has accumulated in t he daily  interest  account , t o a

Guaranteed Investment  Cert if icate.  The Board w ill t hen arrange for t he t ransfer of

said funds by M arch 1 .  It  is understood that  some funds are t o remain in the daily

interest  account .

(b) During t he years that  t he indiv idual Teacher is part ic ipat ing in the Deferred Salary  Leave

Plan, all Teacher Benef it  Plans, subject  t o cont inuing eligibilit y  under the mast er

cont ract ,  shall be maintained at  a level as if  t he Teacher w as being paid at  one hundred

percent  (100% ) of  t he Teacher’ s salary .

Teachers part ic ipat ing in t he Plan shall receive f ull f ringe benef it s during t he non-leave

years according to the A greement  in ef f ect  during each year of  part ic ipat ion in the

Deferred Salary  Leave Plan.

Premium cost s during the period of  t he leave w ill be paid in f ull by  the Teacher,  subject

t o cont inuing eligibilit y  by the Teacher under the master cont ract .  During the period

of  t he leave the Board shall deduct  f rom each pay an amount  equivalent  t o the total

prem ium cost s paid on the Teacher’ s behalf .

(c) The Teacher must  select  A rt ic le 19 .2  (a) or (b) or (c) at  t he t ime of  apply ing for

part ic ipat ion in the Deferred Salary  Leave Plan.

(d) No Teacher w ill be perm it t ed t o t ake t he leave of  absence unt il it  has been fully  f unded

by payroll deduct ion.

(e) A ll indiv idual Teacher cont ribut ions t o the Plan shall commence w it h the f irst  pay of  t he

school year follow ing acceptance of  t he Teacher’ s applicat ion.

(f ) During the period of  t ime the Teacher is on leave under t he prov isions of  A rt ic le

19 .2 (a), payment  w ill be made according to the payment  schedule in ef f ect  in the

A greement .   The amount  of  f unds, including interest ,  in t he indiv idual’ s account  as at

t he end of  Semester I of  t he “ y”  year of  part ic ipat ion in the plan w ill be div ided by the

number of  pays remaining to A ugust  31  to arrive at  t he regular amount  st ipulated in

A rt ic le 10  of  t he A greement .   A f t er t he last  pay in A ugust ,  any addit ional accumulated

interest  w ill be payable to the Teacher.

(g) During the year t he Teacher is on leave under t he prov isions of  A rt ic le 19 .2  (b) or (c),

payment  w ill be made according to the payment  schedule in ef f ect  in t he A greement .
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The amount  of  f unds, including interest ,  in t he indiv idual’ s account  as at  t he end of

June w ill be div ided by t w enty-six  (2 6 ) t o arrive at  t he regular payment  as st ipulated

in A rt ic le 10  of  t he A greement . A t  the end of  t he year’ s leave of  absence,  any

addit ional accumulated interest  w ill be payable to the Teacher.

(h) Throughout  t he period of  leave of  absence, t he employee can not  receive any salary  or

w ages f rom the employer or f rom a person w ith w hom the employer does not  deal at

arm ’ s length other t han the amount  by  w hich the employee’ s salary  under t he plan

w as deferred or is t o be reduced and reasonable f ringe benef it s.

19.6 Terms of  Reference

(a) POSITION ON COM PLETION OF LEA V E

On return f rom the leave, a Teacher w ill normally  be assigned to the same posit ion

(including any posit ion of  responsibilit y ), except  in the case of  :

(i) an accepted promot ion;

(ii) a requested and accepted t ransfer;

(iii) a request ed and accepted exchange;

(iv ) t he elim inat ion of  t he posit ion held w hen the leave w as granted.  The assessment  of

t his posit ion is t o be made on the basis of  t he staf f ing as it  w ould have occurred had

the Teacher remained in the school rather t han taking the leave of  absence.  In the

event  t hat  t he posit ion no longer ex ist s, t he Teacher w ill be governed by the

prov isions of  A rt ic les 3 2 , 33  and 34  - Surplus, Redundant  Teachers and Recall.

(b) EX PERIENCE,  SICK LEA V E A ND PENSION

(i) Time spent  on a leave shall count  f or seniorit y  purposes but  shall not  count  as

teaching experience for salary purposes.

(ii) The tak ing of  a leave under t his Plan shall not  be considered as an interrupt ion in

serv ice.

(iii) Sick leave credit s shall not  accumulate during the t ime spent  on leave.       

(iv ) Pension deduct ions are to cont inue during the leave as prov ided for by  the Teachers’

Pension Plan Act .* *

* * NOTE: The A ct  obliges the Board to deduct  pension cont ribut ions for each

year of  t he Teacher’ s part ic ipat ion in the Plan on the full salary  that

t he Teacher w ould have earned had t he Teacher not  part ic ipated in the

Plan.

(c) Teachers declared redundant  must  w it hdraw  f rom the Plan.  In such case,  t he Teacher shall

be paid a lump sum adjustment  equal t o any monies deferred plus interest  accrued to the

date of  w it hdraw al f rom the Plan.  Repayment  shall be made as soon as possible but  no

later t han six t y  (60 ) days af t er w it hdraw al f rom the Plan.

(d)

(i) A  Teacher may w ithdraw  f rom the Plan any t ime prior to M arch 1  of  t he school yearst

prior t o the school year in w hich the leave is t o be taken.  A ny except ions to the

aforesaid shall be by mutual consent  of  t he indiv idual and the Board administ rat ion.
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Repayment  shall be as per A rt ic le 19 .6  (c) prov ided t hat  t he Teacher pays t o t he

Board an administ rat ive f ee of  one hundred dollars ($100 .00 ), in advance, t o cover

the cost  of  w it hdraw ing f rom the Plan.

(ii) In t he event  t hat  a suit able replacement  cannot  be hired for a Teacher w ho has been

granted a leave and  if  t he Teacher has been so not if ied by  A pril 1 5  of  t he schoolth

year prior t o the school year in w hich t he leave is t o commence, t he Board may defer

t he year of  t he leave.  In t his instance, a Teacher may choose t o remain in the Plan

or w it hdraw  f rom the Plan and receive repayment  w it hin six t y  (60 ) days of

w it hdraw al w it hout  t he payment  of  an administ rat ive fee.

(e) Should the Teacher die w hile part ic ipat ing in the Plan, any monies accumulated, plus

interest  accrued at  t he t ime of  death, w ill be paid to the Teacher’ s est ate.

ARTICLE 20 - ADDITIONAL PROFESSIONAL ASSIGNMENTS

20.1 All full-time Teachers shall be assigned a maximum of 6 periods.  In addition, Teachers may be

assigned Additional Professional Assignments (APA) that include on-calls, supervision and mentoring

as defined below:

Effective Total/Year On-Calls/Year APA’s other than On-Calls/year

Sept 1, 2008 up to 64 half-periods up to 30 half-periods       up to 34 half-periods

Sept 1, 2009 up to 61 half-periods up to 28 half-periods       up to 34 half-periods

Sept 1, 2010 up to 58 half-periods up to 26 half-periods       up to 34 half-periods

Sept 1, 2011 up to 54 half-periods up to 24 half-periods       up to 34 half-periods

The sum of the On-Calls and APA’s other than On-Calls must not be greater than the Totals/Year listed at the

effective date above.

20.2  It  is understood t hat  part -t ime Teachers w ill have their A PA ’ s pro-rated.

20.3 Guidance Counc illors, Teacher-Librarians, Co-op Teachers, Learning Support  Teachers and

Congregated Special Educat ion Teachers (DC and PDD) may be assigned A PA s in their

designated areas as follow s:

Ef f ect ive Total/Year

Sept . 1 , 2 008 64  half -periods

Sept . 1 , 2 009 62  half -periods

Sept . 1 , 2 010 60  half -periods

Sept . 1 , 2 011 58  half -periods

ARTICLE 21 - WORKING CONDITIONS

21.1 Ef fect ive September 1 , 2 005 , all f ull-t ime teachers w ill be assigned for 6  periods, and for

A ddit ional Professional Assignments as spec if ied in A rt ic le 20  “ A ddit ional Professional

A ssignments” .

21.2 A  part -t ime Teacher’ s w ork load shall be pro-rated t o t hat  of  t he Teachers set  f ort h in A rt ic le

2 1 .1 .

21.3 A ll Teacher w ork load issues shall be discussed at  t he In-School Staf f ing Commit t ee in
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accordance w it h A rt ic le 30 .  If  unresolved, t he mat ter shall be referred to the Secondary

Staf f ing Commit t ee for resolut ion.

21.3.1 A ll “ A ddit ional Professional A ssignments”  w ill be developed in consult at ion w it h t he OSSTF

members of  t he In-School Staf f ing Commit t ee and assigned equit ably  amongst  t he st af f .

21.3.2 A ssignments t hat  are above t he regularly  scheduled inst ruct ional dut ies shall be monit ored by

the In-School Staf f ing Commit t ee.

21.4 A ll absences must  be reported by the Teacher to the Thames Valley  A bsence Report ing and

Replacement  Informat ion System, (TVA RRIS), as soon as t he absence is know n to the Teacher.

21.5 School Year

The school year shall be determ ined in accordance w it h the A ct  and Regulat ions.  Union input

shall be request ed prior t o f inalizat ion of  t he school year calendar.   No Teacher shall be required

to w ork before the start  of  t he st udent ’ s school year except  in t he case of  a school year w here

the number of  Inst ruct ional  days required by the A ct  and Regulat ions plus the number of  P.A .

Days est ablished

by the statutory maximum cannot  be accommodated w it hin the student ’ s normal school year.

A ny w ork performed out side of  t he parameters set  out  above shall be on a voluntary basis.

21.5.1 The P.A .  day scheduled at  t he end of  t he January exam period w ill be designated as a

turnaround day for the purpose of  preparat ion for the next  semester.

21.6 Inst ruct ional Day

In the absence of  any A ct  or Regulat ion t o the cont rary , t he normal expectat ion of  t he Part ies

is an inst ruct ional day of  t hree hundred (300 ) minutes.  It  is recognized that  special rules w ill

apply  for Special Educat ion and Sect ion 20 .   A ny  ot her except ions to this prov ision w ill be

ref erred t o the Labour M anagement  Commit t ee f or resolut ion.  Ext ra curricular act iv it ies are

voluntary .

Time for Traveling and Traveling Expenses

21.7 A  Teacher w ho is assigned dut ies at  tw o (2 ) or m ore locat ions on t he same day shall be

prov ided w it h adequate t ime to t ravel betw een locat ions as determined by the Part ies.

21.8 Travel t ime for Teachers covered by A rt ic le 21 .9  shall be exclusive of  preparat ion t ime and

w hen it  occurs during the lunch period it  shall be exclusive of  t he fort y  (40 ) m inute lunch period

unless otherw ise agreed by the Part ies.

21.9 Reimbursement  for kilometers t raveled shall be paid to an it inerant  Teacher, Co-operat ive

Educat ion Teacher,  Learning Coordinator or Special A ssignment  Teacher w ho is required by

the Board to t ravel betw een schools or w orksit es on a regular basis in the performance of  t he

normally  assigned dut ies.

21.10 The kilomet rage reimbursement  shall be calculated at  t he rate established in accordance w ith

Board policy /procedure.

Coverage by an Occasional Teacher

21.11 To be covered by an Occasional Teacher, not if icat ion of  t he absence must  be given to the

Thames V alley  A bsence Report ing and Replacement  Informat ion System, (TVA RRIS), at  least
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ninet y  (90 ) minutes prior t o the start  of  t he school day.

21.12  Performance Appraisal

The Board will seek OSSTF District 11 membership on any committee involved in the development

of and any proposed modifications to the Board’s policy and procedure on Teacher performance

appraisal.

Any differences between the parties arising from alleged violations of the Board’s policy and

procedure on Teacher performance appraisal are grievable under Article 45 of this agreement.

W hen a teacher receives a performance appraisal which is rated unsatisfactory the Bargaining Unit

President will be notified.

21.13 Class Sizes

21.13.1 As the basis for timetabling, the following class size maximums are effected:

Category 2008-09 2009-10 2010-11 2011-12

University (U) and University/College (M) Level (except Science) 33 32 31 31

University (U) and University/College (M) Level Science, Academic (D),

College (C), and Grade 11 - 12 Open (O) Level,

Communications Technology, Design Technology

30 30 30 29

Grade 9 - 10 Open (O) Level, OLC 30 29 28 27

Cooperative Education 26 25 25 25

Applied (P), GLS 24 24 24 24

Grade 9 - 12 Technological Studies, Open Foods or Fashion (HFN10,

HFN20, HNC30, HNB40), Workplace (E), Credit Recovery
20 20 20 20

Locally Developed (L) Level, GLE 17 17 17 17

Flex 2 2 1 1

Note: SALEP students are not included in Article 21.13.1

21.13.2 In the event that a new course code or new program is created that is not listed in 21.13.1,

the Board agrees to consult with the Union regarding class size prior to implementation when

possible. 

21.13.3   

(a) Multi-level Maximum for the lower applicable level.

(b) Multi-grade 90% (rounded down to the next whole number) of

the maximum for the applicable level.

(c) Multi-level /Multi-grade combined Maximum for the lower applicable level, or 90%

(rounded down to the next whole number) of the

maximum of the higher level, whichever is lower.

21.13.4 M aximum Teacher W ork load

A  Teacher’ s t ime-table shall have a maximum number of  pupil contact s determ ined as

follow s:
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a) t he calculat ion of  t he number of  pupil contact s is based on the classes t aught  all

year, and

b) a Teacher’ s w orkload shall not  exceed the sum of  t he Class Size M aximums.

21.13.5 Maximum Class Size

Subject to Article 21.13.4, classes may exceed the Class Size Maximum above by the flex

factor as indicated in 21.13.4.

21.13.6 W here the In-School Staf f ing Com mit t ee does not  agree on the applicat ion of  t his

art ic le, they may refer t he sit uat ion t o the Secondary  Staf f ing Commit t ee for resolut ion.

21.13.7 A  Class Size Report  must  be submit t ed by each school t o the Board by the 20  schoolth

day of  each semest er (or quadmest er) af t er w hich the Secondary  Staf f ing Commit t ee

w ill rev iew  progress on meet ing t he requirements of  A rt ic le 21 .13 .  The Board shall

ensure compliance w it h this A rt ic le by October 31  and M arch 31 .st st

21.14 W ork of Other Bargaining Units

A Teacher’s assigned duties shall not change as the result of a strike by the members of

another bargaining unit.

ARTICLE 22 - MEDICAL PROCEDURES - PUPILS

22.1 The Board shall not  require any  Teacher to administer medicat ion or perform any medical or

physical procedure on any  pupil t hat  m ight  in any w ay endanger the safet y  of  t he pupil or

subject  t he Teacher t o the risk  of  injury  or liabilit y  f or negligence.

22.2 It  shall not  be part  of  t he dut ies and responsibilit ies of  a Teacher to examine pupils f or

communicable condit ions or diseases or to diagnose such condit ions or diseases.

ARTICLE 23 - OCCUPATIONAL HEALTH AND SAFETY

23.1 The Board, the Union and it s members shall comply  w it h t he prov isions of  t he Occupat ional

Healt h and Safet y  A ct  and Regulat ions,  as t hey may be amended f rom t ime to t ime.

ARTICLE 24 - VIOLENCE PREVENTION

24.1 The Board agrees that  w hen the Safe Schools Policy  and Procedures are rev iew ed, t hey w ill be

rev iew ed by a commit t ee w hich contains Union representat ion.

ARTICLE 25 - HARASSMENT

25.1 The Union and the Board recognize the right  of  Employees t o w ork in an env ironment  f ree f rom

harassment , including sexual harassment .  The Board has established a Harassment  Policy  and

Procedure consistent  w it h the principles under the Ontario Human Right s Code and w ill protect

f rom reprisal t hose indiv iduals part ic ipat ing in t he process unless the person act s malic iously .

ARTICLE 26 - PROFESSIONAL DEVELOPMENT
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26.1 Professional Development  Commit t ee

There shall be a professional development  commit t ee composed of  up t o three (3 ) Union

representat ives and up t o t hree (3 ) academic Superv isory  Of f icers or designates to examine and

discuss a program that  w ould include:

• at t ending professional conferences

• at t ending w orkshops

• local curriculum development

• other professional act iv it ies

• administ rat ion of  t he funds.

26.2 Professional A ct iv it y  Days

Prior t o M arch 15 , t he professional development  commit t ee shall meet  t o discuss the use and

dist ribut ion of  Professional A ct iv it y  Days designated by the Board in accordance w it h the

Regulat ions for the follow ing school year.

26.3 Professional Development  Expenses

The Board shall reimburse Teachers for all reasonable expenses connected w ith any educat ional

or t eaching conferences, convent ions, w orkshops or courses at t ended by the Teacher at  t he

request  of  t he Board.

ARTICLE 27 - POSITIONS OF ADDED RESPONSIBILITY

Learning Co-ordinators

27.1 The t erm f or a Learning Co-ordinator shall be for one (1 ) to four (4 ) years, w it h the possibilit y

of  renew al, in accordance w ith t he post ing f or the specif ic posit ion.  Renew al of  a posit ion is

not  automat ic and is t o be determ ined in accordance w ith the needs of  t he system.

27.2 Should the appointment of a Learning Co-ordinator to a first term result in a vacant position in a

school for a Department Head, Assistant Head, Athletic Co-ordinator or Computer Facilitator position,

then that position shall be filled on an acting basis for up to the first two years of the Learning Co-

ordinator’s first term.  If that Learning Co-ordinator relinquishes the  position of Learning Co-ordinator

effective by the end of his/her second year, then s/he shall have the right to the position left vacant

in the school where s/he was last placed unless, by mutual agreement, the Learning Co-ordinator

accepts an Administrative Transfer to a vacant position in another school.

27.3 Should the posit ion of  an indiv idual  Learning Co-ordinator not  be renew ed or should the

Learning Co-ordinator relinquish the posit ion of  Learning Co-ordinator ef f ect ive the end of  t he

school year or should the w ork of  t he Learning Co-ordinator be determ ined t o be unsat isf actory ,

t he Teacher holding the posit ion of  Learning Co-ordinator shall have the right  t o return to a

posit ion equivalent  t o that  held prior t o assuming the posit ion of  Learning Co-ordinator should

such a posit ion ex ist .

27.4 Should the Learning Co-ordinator be eligible to return to a Department  Head, A ssistant  Head,

A thlet ic Co-ordinator or Computer Facilit at or posit ion,  t he Learning Co-ordinator w ill have the

right  t o exercise the follow ing opt ions:

(a) prior t o the ef f ect ive conclusion of  t he f irst  t erm of  a Learning Co-ordinator, t he

Learning Co-ordinator may return to an A thlet ic Co-ordinator, Computer Facilit at or,

Department  Head or A ssistant  Head posit ion, in the subject  area prev iously  held, as the

case may be, and receive the allow ance for t hat  posit ion,
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(b) t he f irst  right  t o any vacant  A thlet ic Co-ordinator posit ion, Computer Facilit at or posit ion

or vacant  Depart ment  Head or A ssistant  Head posit ion, in t he subject  area prev iously

held, as the case may be, and receive the allow ance for t hat  posit ion,

(c) if  t he Learning Co-ordinator opt s not  t o exerc ise the applicable opt ion contained in

eit her A rt ic le 27 .4  (a) or 27 .4  (b), t he Learning Co-ordinator w ill return to a teaching

posit ion in the school w here s/he w as last  placed unless, by  mutual agreement , t he

Learning Co-ordinat or accepts an A dminist rat ive Transfer t o a vacant  posit ion in

another school.  Such Teacher shall be placed on a re-call list  f or f uture vacancies for

t he posit ion of  A thlet ic Co-ordinator, Computer Facilit at or, Department  Head or

A ssistant  Head  in t he subject  area prev iously  held, as the case may be, and shall have

the right  t o refuse t w o re-calls before being removed f rom the re-call list .  During the

t ime on re-call,  t he Teacher w ill not  receive any responsibilit y  allow ance.

27.5 A  Learning Co-ordinator not  covered by t he prov isions of  A rt ic le 27 .4  shall return to a teaching

posit ion in the school w here s/he w as last  placed unless, by  mutual agreement ,  t he Teacher

accepts an A dminist rat ive Transfer t o a vacant  t eaching posit ion in another school.

27.6 Evaluat ions of  Learning Co-ordinators w ill be performed primarily  by  the Learning Superv isors

but  may also involve the appropriate Superintendent .

Department  Heads/A ssistant  Department  Heads

27.7 The dut ies of  a Teacher in a Department  Head posit ion are as follow s:

SCHOOL-BA SED DUTIES

The Depart ment  Head of  an organizat ional unit  report s t o the Principal and adv ises t he Principal,

in conjunct ion w it h all other Depart m ent  Heads, on the development  of  school polic ies and

procedures.

DUTIES W ITHIN THE ORGA NIZA TIONA L UNIT

(a) A ssist  t he Program Department  in co-ordinat ing the curriculum process and curriculum

resources.

(b) Prov ide input  t o the Principal on personnel,  program of f erings and t imetable priorit ies.

(c) Ensure development  and dist ribut ion of  all expectat ions concerning student  classroom

responsibilit ies and learning and evaluat ion polic ies.

(d) Support  Teachers and encourage exemplary pract ices.

(e) A ssist  w it h the development  and implementat ion of  school-based budget  polic ies and

procedures.

(f ) Co-ordinate adherence to Board recognized healt h and safet y  procedures.

27.8 In order t o qualif y  f or a Department  Head posit ion for a subject  or subject  associat ion,  a

Teacher’ s Ontario Cert if icate of  Qualif icat ion m ust  have an area of  emphasis or at  least  an

addit ional qualif icat ion part  one in the subject  or one of  t he subject s in a subject  associat ion.

Such a Teacher must  have a 1 .0  FTE teaching t imetable.  

27.9 Subject  depart ments are arranged in subject  associat ions.  A  subject  depart ment  shall have a

department  head posit ion if  t he number of  lines assigned to t hat  subject  meet  t he crit eria for
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any  of  t he levels of  headship.   W here a subject  does not  meet  t he crit eria f or a level one

headship, it  w ill be grouped w ith another subject (s) in t he subject  associat ion to create a

subject  grouping t hat  meets the crit eria for one of  t he levels of  headship.  The head of  a

subject  associat ion w ill be responsible f or represent ing all subject  areas in the associat ion not

qualif y ing for a subject  headship.   The Principal, in consult at ion w it h the In-School Staf f ing

Commit t ee, shall determ ine the qualif y ing departments and t he corresponding associat ions for

non-qualif y ing subject  areas w here t he model seems inappropriat e.  Sit uat ions w hich dev iate

f rom the model must  be approved by the Secondary  Staf f ing Commit t ee.

27.10 A llow ances for subject  or subject  associat ions w ill be based on the number of  lines (periods)

allocated to courses in the subject  or subject  associat ion.  There w ill be a head of  a department

for a subject  or subject  associat ion that  at  least  meets the number of  lines crit eria f or a level

one headship.

27.11 A Teacher cannot hold more than one Position of Added Responsibility, as defined in 27.13 through

27.15, in any given year.

27.12 (a) The criteria for heads of subject departments or subject associations shall be as follows:

Level One more than 6 to 17 lines

Level Two more than 17 to 29 lines

Level Three more than 29 to 41 lines

Level Four more than 41 lines 

(b) All lines in each school shall be assigned to a subject department.  If any new lines are

created, the Principal shall, in consultation with the In-School Staffing Committee, determine

the department to which they will be assigned.

27.13 Notw it hstanding A rt ic le 27 .1 2 , w here a school has less than seven lines allocated to

Guidance and/or Library, t here shall be a Level One Head of  Guidance and/or Library.

27.14 Subject s to w hich headships may be assigned and the subject  associat ions in w hich

each is grouped are as follow s:

The Arts Dance/Drama

Music

Visual Arts

Student Services Guidance

Co-Operative Education

Special Education

English English

English-as-a-Second Language

Languages French

Classical Studies

International Languages

Native Languages

French Immersion

Mathematics

Science
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Social Sciences Family Studies (including Sociology, Psychology,

Anthropology)

History (including Economics, Law, Politics,

Canadian W orld

Studies, Native Studies)

Geography

Health and Physical Education

Business Studies

Technological Education

Teacher Librarian

27.15 In schools w here there are programs that  deliver a w ide variet y  of  of f erings and

congregate st udents f rom a large area, t here w ill be an assistant  head posit ion assigned

to such programs.  Schools w hich qualif y  f or such posit ions in 2000 -2001  are:

A rthur Voaden technological educat ion

Clarke Road technological educat ion

H.B. Beal t echnological educat ion

H.B. Beal vocat ional art

Saunders technological educat ion

Sir George Ross technological educat ion

Thames technological educat ion.

Programs that  qualif y  f or such posit ions w ill be rev iew ed annually  by the

Secondary  Staf f ing Commit t ee.

27.16 Year-to-year f luctuat ions in depart ment  size causing a change in the current  head

ent it lement  w ill be ident if ied by the In-School Staf f ing Commit t ee and a

recommendat ion for resolut ion w ill be submit t ed to the Cent ral Staf f ing Commit t ee for

a f inal decision.

27.17 A ny head w ho loses a headship by v irt ue of  t he subject  or subject  grouping falling

below  the Level One crit eria, shall retain rights of  recall t o that  headship w hen the

crit eria are met .  W hile retaining rights to the headship, t he headship allow ance w ill not

be paid.

27.18 If  a headship becomes vacant  af t er June 15  during a school year, t he headship w ill be

f illed on an act ing basis by  a qualif ied Teacher w it hin the school unt il t he end of  t he

school year.   A  Teacher in an act ing posit ion w ill be paid t he appropriat e responsibilit y

allow ance.

27.19 The level t hat  a headship qualif ies for, as def ined in A rt ic le 27 .13 , can vary f rom year-

t o-year depending on t he number of  lines in the subject  or subject  grouping.  The

allow ance w ill be based on t he number of  lines in the subject  or subject  grouping as at

t he M ay 31  t imetable project ions.  November 15  sect ion numbers w ill be used to verif y

t he number of  lines in each headship.  W here t he number of  lines f alls below  or above

the projected number of  lines and t he dif f erence impacts on t he level of  headship, t he

allow ances paid w ill be adjusted accordingly .

27.20 Depart ment  Head Vacancies
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27.20.1 All Headship or Assistant Headship positions that are vacant for September 01 must be

posted before April 30 of each year.

27.20.2 Any Teacher who is qualified may apply for a vacant Headship or Assistant Headship position

by submitting the appropriate form to the Principal of the school in which the vacancy exists.

27.20.3 If more than one qualified Teacher applies for a vacant Headship or Assistant Headship at

a school, the Principal shall initiate an interview process to select a Teacher for the position.

Seniority should be a consideration in the selection for an interview.

27.20.4 Current Heads who have applied for a Headship vacancy at a school must be given an

interview for the Headship vacancy.  Current Assistant Heads who have applied for an

Assistant Headship vacancy at a school must be given an interview for the Assistant

Headship.

27.20.5 Under normal circumstances, this process will end after two (2) rounds of posting.

27.21 Teachers scheduled to hold permanent  Department  Head or A ssistant  Head  posit ions

in the next  school year w ill be protected f rom being declared surplus t o their school but

not  f rom being declared redundant  t o the system.

27.22 Unless otherw ise agreed by the Part ies, t he cost  of  t his st ruct ure shall not  exceed the

M inist ry  Funding M odel line for Department  Heads.

27.23 Computer Facilitator

There shall be a Computer Facilitator in each school. The Computer Facilitator reports to the

Principal and assists departments that have computer-assisted learning with curriculum

development and applications to maximize the use of computer resources within the school.

A thlet ic Co-ordinator

 27.24 There shall be an A thlet ic Co-ordinator in each school except  f or A nnandale, Thames

and Sir George Ross.  The A thlet ic Co-ordinator report s to the Principal and w ill assist

in t he organizat ion and running of  t he ext ra-curricular at hlet ic program by, amongst

other t hings, ordering buses,  ensuring that  necessary  of f ic ials are obtained, ensuring

the facilit ies are ready on game-day, assist ing in making decisions related to eligibilit y

and assist ing in the planning for t he co-ordinat ion of  Thames Valley ext ra-curricular

athlet ics for future years.

The A thlet ic Co-ordinator shall not  hold any posit ion of  responsibilit y  in t he school.

Temporary  W ithdraw al

27.25.1 A  Teacher holding a Posit ion of  A dded Responsibilit y  as def ined in A rt ic les 27 .13

through 27 .1 5  may request  a temporary  w it hdraw al f rom the posit ion for a period of

one (1 ) year ef f ect ive September 01  and retain his/her regular t eaching dut ies by

submit t ing w rit t en applicat ion to the Board on or before the last  preceding f if t eenth

(15 ) day of  A pril.   The Posit ion of  A dded Responsibilit y  of  a Teacher on such ath

t emporary w it hdraw al shall be f illed on an act ing basis for the durat ion of  t he temporary

w ithdraw al.

27.25.2 On returning f rom a t emporary  w it hdraw al under 27 .2 5 .1 , the Teacher shall resume the

Posit ion of  A dded Responsibilit y  t hat  he/she held prior t o the temporary  w it hdraw al

subject  t o the prov isions of  A rt ic le 27 .17 .
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27.25.3 A  Teacher on t emporary  w it hdraw al under 2 7 .2 5 .1  may request  an extension of  t he

t em porary w it hdraw al by  A pril 15  of  t he year of  t emporary  w it hdraw al for one (1 )

addit ional year.  

ARTICLE 28 - SENIORITY

28.1 Articles 28.1 to 28.5 inclusive apply to Teachers on Secondary Contracts with the

predecessor Boards to the Thames Valley District School Board effective 1997 December

31, including secondary Teachers on leaves of absence or on exchange as of that date.  It

is the intent that those articles ensure that all secondary Teachers employed by the

predecessor school boards at the time of amalgamation will retain at least the years of

seniority that they had accumulated up to 1997 December 31.  The purpose of the

calculations in Articles 28.2 to 28.5 inclusive is to ensure that no Teacher has fewer years of

seniority than s/he would have had, had s/he been employed by one of the four boards that

have formed the Thames Valley District School Board, other than the one by which they were

employed on 1997 December 31.  It is an attempt to harmonize the method of calculating

seniority for all Teachers.

28.2 For the purposes of Article 28,  the following definitions apply:

(a) Predecessor Board - shall mean the employing board (Elgin, London, Middlesex or

Oxford) on 1997 December 31.

(b) Contract - shall mean a permanent or probationary contract.

(c) Time under contract - shall mean the time in years that a Teacher is employed under

a permanent or probationary contract of any FTE equivalence (assumes no pro-

rating).  Part-time teaching experience while a Teacher is under contract with Thames

Valley District School Board (or the predecessor Board) shall be considered as equal

to the amount of time under contract that would have accumulated had the Teacher

been employed on a full-time basis.  For seniority purposes only, part-time teaching

means part-year teaching while under contract or part-time teaching all year while

under contract.

(d) Teaching Time - shall mean the sum total of all FTE equivalent placements (assumes

pro-rating).

28.3 For Teachers on secondary contract with a predecessor Board on 1997 December 31

including secondary Teachers on leaves of absence or on exchange as of that date, seniority

shall be determined as:

(a) total time under a contract with the predecessor Board plus,

(b) total time under a contract with an Ontario School Board other than the predecessor

Board, multiplied by a factor of one-half (0.5), plus

(c) continuous time under a secondary contract with the Thames Valley District School

Board.

28.4 For Article 28.3 (a) and (b), all contracts for the first year of teaching are assumed to have

begun on September 01.

28.5 For Article 28.3 (a) and (b), the first full school year on unpaid leave of absence shall be

credited as one (1) year for seniority purposes.  Additional full school year unpaid leaves of

absence shall not receive credit for seniority purposes.
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28.6 For Teachers hired after 1997 December 31 but before 1998 September 01, seniority shall

be determined as:

(a) total time under a secondary contract with the most recent employer if it is one of

Elgin, Oxford, Middlesex or London Boards of Education, plus

(b) total time under a secondary contract with Elgin, Oxford, Middlesex and London

Boards of Education other than the most recent employer, multiplied by a factor of

one-half (0.5), plus

(c) total time under a secondary contract from the date of last appointment with the

Thames Valley District School Board.

28.7 For Teachers hired on contract for work commencing 1998 September 01, seniority shall be

determined as time under a secondary contract from the date of last appointment with the

Thames Valley District School Board.

28.8 As of 1998 January 01, approved absences including layoff with recall rights will be

considered time under contract.

28.9 Tie Breakers

If seniority is identical on 1997 December 31, or under Articles 28.6 or 28.7, the following tie

breakers shall be used in order:

(a) total time under secondary contract with the Thames Valley District School Board and

Elgin, Oxford, London and Middlesex,

(b) total FTE equivalent secondary teaching time in the Thames Valley District School

Board and Elgin, Oxford, London and Middlesex,

(c) total time under contract in Ontario,

(d) by lot in a manner to be determined by the Board and Union.

28.10 The seniority rights of a Teacher shall cease for any one (1) of the following reasons:

(a) the Teacher resigns,

(b) the Teacher retires,

(c) the Teacher is discharged for cause and such discharge is not reversed through the

grievance/arbitration process,

(d) the Teacher ceases to be employed under a secondary contract.

Seniorit y  List

28.11 By  November 30 of each year, the Board shall prepare and publish in the Employee Portal

a seniority list updated to September 01 of the current year.  By April 1 of each year, the

Board shall prepare and publish in the Employee Portal an updated seniority list of the current

year.  The seniority list shall list Teachers from the most senior to the least senior according

to the seniority as determined in Articles 28.1 to 28.10.  The list shall be posted in three

formats, sorted by rank, sorted by alpha, and sorted by worksite.
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28.12 The list shall include the name and location of each Teacher and shall show separately each

determinant used in calculating seniority as defined in Articles 28.1 to 28.10.

28.13 The Union shall also be provided with a copy of such a list.

28.14 A Teacher’s placement on the seniority list must be verified by the Teacher each year before

the final seniority list is published.  Errors in the calculation of a Teacher’s seniority shall be

brought to the attention of the Board and the Union by the Teacher within thirty (30) working

days of posting or the list shall be deemed correct.

28.15 This list shall apply to all permanent and probationary contract Teachers.

ARTICLE 29 - SECONDARY STAFFING COMMITTEE

29.1 A Secondary Staffing Committee, composed of two (2) Superintendents or designates, one

(1) of whom shall be the voting Chairperson, two (2) Principals, and four (4) members of

OSSTF District 11, shall be established by February 15 of each school year.

29.2 The Committee shall provide input to Senior Administration on the following matters no later

than April 07 unless the date on which Funding Formula information from the Ministry of

Education and Training is released is such that the task can not be completed.  The

Committee shall be provided with a copy of the Secondary Enrolment report submitted by

each school by April 07 of each school year.

(a) Projected F.T.E. Enrolment for the following school year in accordance with relevant

Ministry of Education and Training grant calculation guidelines and Average Daily

Enrolment calculation dates and Board projected enrolment data.

(b) Total Complement of OSSTF Teachers, excluding Learning Co-ordinators, Continuing

Education Teachers and Occasional Teachers, to be assigned to the secondary panel

for the following school year in accordance with the funds provided for secondary

Teachers under the Ministry of Education and Training’s Funding Formula and the

Agreement.

(c) Number of eligible courses that secondary classroom Teachers are assigned in

accordance with  the Education Act, any applicable Regulation and the Agreement.

(d) Achievement of the Average Class Size provision in accordance with the Education

Act and any applicable Regulation.

(e) Allocation of OSSTF Teachers to each Secondary School and other W orksites,

recognizing the unique needs of individual schools, such that the total staff allocated

including any holdback, equals the total number generated.

(f) The Committee shall receive by April 30, the names of all Teachers declared surplus

to their schools.

(g) The Committee shall review, upon the request of a Teacher, the reasons for that

Teacher being declared surplus and render a final and binding decision on the surplus

status of that Teacher which is neither grievable nor arbitrable.  The Teacher may

have representation from the Union in such a review.  In the case of a tie vote, the

Executive Superintendent of Human Resource Services shall render a final and

binding decision which is neither grievable nor arbitrable.
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(h) The Committee shall receive by May 31 the names of all Teachers declared redundant

to the system.

(i) The Committee shall review, upon the request of a Teacher, the reasons for that

Teacher being declared redundant and render a final and binding decision on the

redundant status of that Teacher which is neither grievable nor arbitrable.  The

Teacher may have representation from the Union in such a review. In the case of a

tie vote, the Executive Superintendent of Human Resource Services shall render a

final and binding decision.  The decision of the Executive Superintendent is subject to

the grievance/arbitration process.

 (j) The Committee shall be provided with a copy of each Teacher’s timetable for the

school year by September 30, and for semester 2 by February 28.

(k) The Committee shall review the distribution of assigned time to teaching staff within

each school once a semester and provide input to the Senior Administration on such

distribution.

(l) The Committee may provide input to the Senior Administration on the procedures for

secondary staffing.

(m) Should the Committee receive a request to review an allocation, the senior

administration shall take the necessary actions to implement any recommendations

agreed to by the Committee that arise from the review.

ARTICLE 30 - IN-SCHOOL STAFFING COMMITTEE

30.1 An In-School Staffing Committee, composed of the Principal, one (1) Vice Principal and

two (2) Union representatives, shall be established in each school for the school year.

OSSTF District 11 shall advise each Principal of the names of the two (2) Union

representatives for his/her school for the school year by September 15.

30.2 The Committee will meet regularly and report to the Teaching staff when it is appropriate

to do so.

30.3 In addition, the Committee shall:

(a) Prior to April 25, review any potential surplus Teacher declarations and provide input

to the Principal before the Principal declares any Teacher surplus to the school.

(b) Prior to April 25, provide input to the Principal on school program needs before the

Principal declares vacant positions in the school.

(c) For staffing matters other than those addressed in Article 30.3 that arise during the

school year, provide input to the Principal or Secondary Staffing Committee, as

appropriate.

(d) Provide school input on decisions arising from recommendations of the Secondary

Staffing Committee and/or to the Secondary Staffing Committee.

30.4 Nothing in Articles 30.1 to 30.4 inclusive  precludes the Principal from seeking input from

department heads, individually or as a group of department heads, on the staffing needs

of the school.

30.5 For staffing purposes, a Teacher on a leave of absence of one (1) school year or less

shall be considered to be on the staff of the school at which s/he last taught.  Time spent
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on the statutory leave period of a pregnancy, parental or adoption leave shall not count

as part of the one (1) year leave of absence referred to above.

30.6 For staffing purposes, a Teacher who transferred to replace a Teacher on a one (1)

school year leave of absence shall be considered as part of the staff of his/her previous

school in the subsequent year.

30.7 For staffing purposes, a Teacher returning from a reciprocal transfer shall be considered

as part of the staff of the school of which s/he was a member immediately prior to the

transfer.

ARTICLE 31 - TRANSFERS

31.1 Reciprocal Transfers

Teachers who wish to be considered for a reciprocal transfer with another Teacher for

September 01 shall apply on the Reciprocal Transfer Form to the Superintendent of

Education with secondary school staffing responsibilities by February 15 so that their

names can be included on the System Reciprocal Transfer List.

31.2 Applicants for reciprocal transfers shall specify the specific school(s), grade(s) and/or

subject area(s) to which they wish to transfer as well as indicate the current position held,

their qualifications and any qualifications required for the current position held.

31.3 The system list of all Teachers requesting a reciprocal transfer shall be posted in all

secondary schools and workplaces by March 01.

31.4 The purpose of the System Reciprocal Transfer List is to allow any Teacher, whether that

Teacher’s name is on the list or not, to contact a Teacher whose name is on the System

Reciprocal Transfer List to discuss the feasibility of a reciprocal transfer in accordance

with Article 31.6.

31.5 Reciprocal transfers shall receive priority consideration insofar as possible during the

staffing process.

31.6 Each pair of Teachers and their receiving Principals shall agree to the reciprocal transfer

before such transfer is effected.  Subject to the program needs of the school, the

Principal(s) shall not unreasonably withhold approval for such transfer.  It is understood

that a transfer may be denied if a Teacher is currently on the “under review” or similar

process or currently teaching on a Letter of Permission.  A Teacher may not enter into

a reciprocal transfer if that Teacher is unqualified for the position sought.  The parties

shall advise the Superintendent of Education with secondary school staffing

responsibilities in writing of their agreement on the reciprocal transfer proposal.  W ritten

approval will be provided by the Superintendent of Education with secondary school

staffing responsibilities to the Teachers and Principals with a copy forwarded to the

Human Resource Services Department.  Once the reciprocal transfer is confirmed the

Teachers shall complete the reciprocal transfer, subject to Article 31.8

31.7 (a) Should a proposed reciprocal transfer be denied, the reason(s) for the denial will be

provided verbally to the Teacher by the Principal responsible for the denial.

(b) A Teacher wishing to appeal the decision to deny a requested reciprocal transfer

shall request a meeting with the Principal responsible for the denial and a Union

representative to discuss the rationale for the decision and attempt to resolve the

matter.
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(c) Should the matter not be resolved to the Teacher’s satisfaction in the meeting as

specified in Article 31.7 (b), the Teacher may request an additional meeting with the

Principal responsible for the denial, a Union representative and the Superintendent

of Education responsible for secondary school staffing in an attempt to resolve the

matter.  The decision of the Superintendent shall be final.

31.8 Any previously arranged reciprocal transfer is canceled if, prior to the transfer taking effect,

one of the transferring Teachers receives a promotion, is declared surplus, resigns or

experiences a change in employment status.

31.9 If a Teacher involved in a reciprocal transfer arrangement accepts a promotion, resigns,

retires or experiences a change in employment status after the transfer has taken effect, the

reciprocal transfer arrangement for the other Teacher shall remain unchanged for the

remainder of the school year and the provisions of Articles 31.10, 31.11 and 31.12 or 31.13

and 31.14, whichever are applicable, shall apply for the remaining partner.

31.10 At the end of the first school year, the pair of Teachers shall return to their original schools

if:

(a) they have not had their reciprocal transfers made permanent in accordance with

Article 31.11; or

(b) they have not received an extension in accordance with Article 31.12.

31.11 A reciprocal transfer may be made permanent during the first year of the reciprocal transfer

if the pair of Teachers and the Principals agree.  The Parties shall advise the Superintendent

of Education with secondary school staffing responsibilities in writing during the month of

January of the first year of the reciprocal transfer of their desire to have the transfer made

permanent.  W ritten approval will be provided by the Superintendent of Education to the

Teachers and the Principals with a copy forwarded to the Human Resource Services

Department.

31.12 A reciprocal transfer may be extended for a second year if the pair of Teachers and their

Principals agree.  The parties shall advise the Superintendent of Education with secondary

school staffing responsibilities in writing during the month of January of the first year of the

reciprocal transfer of their desire to extend the transfer.  W ritten approval will be provided by

the Superintendent of Education with secondary school staffing responsibilities to the

Teachers and the Principals with a copy forwarded to the Human Resource Services

Department.

31.13 At the end of the second year, the pair of Teachers shall either return to their original schools

or, with the agreement of the receiving Principals, have their transfers made permanent in

accordance with Article 31.14

31.14 The Teachers shall advise the respective Principals and the Superintendent of Education with

secondary school staffing responsibilities in writing during the month of January of the second

year of the reciprocal transfer of their desire to have the transfer made permanent.  W ritten

approval will be provided by the Superintendent of Education to the Teachers and the

Principals with a copy forwarded to the Human Resource Services Department.

31.15 At the conclusion of a reciprocal transfer, a Teacher may apply for another reciprocal transfer

or a regular Teacher Initiated Transfer.

Cross-Panel Transfers
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31.16 Cross-panel transfers are reciprocal transfers between a Teacher from the secondary panel

and a Teacher from the elementary panel.  Teachers who undertake a cross-panel transfer

to the elementary panel shall continue to receive salary and benefits, pay union dues and

assessments, and accumulate seniority in accordance with the provisions of the Agreement.

W orking conditions will be established in the collective agreement between the Thames

Valley District School Board and the Elementary Teachers’ Federation of Ontario - Thames

Valley Local.

NOTE: OTF bylaws preclude a cross-panel transfer from extending beyond two (2) school

years.

31.17 Teachers who wish to be considered for a cross-panel transfer with another Teacher for

September 01 shall apply on the Cross-Panel Transfer Form to the Superintendent of

Education with secondary school staffing responsibilities by February 15 so that their names

can be included on the System Cross-Panel Transfer List.

31.18 Applicants for cross-panel transfers shall specify the specific school(s), grade(s) and/or

subject area(s) to which they wish to transfer as well as indicate the current position held,

their qualifications and any qualifications required for the current position held.

31.19 The system list of all Teachers requesting a cross-panel transfer shall be posted in all

secondary schools and workplaces by March 01.

31.20 The purpose of the System Cross-Panel Transfer List is to allow any Teacher, whether that

Teacher’s name is on the list or not, to contact a Teacher whose name is on the System

Cross-Panel Transfer List to discuss the feasibility of a cross-panel transfer in accordance

with Article 31.22.

31.21 Cross-panel transfers shall receive priority consideration insofar as possible during the

staffing process.

31.22 Each pair of Teachers and their receiving Principals shall agree to the cross-panel transfer

before such transfer is effected.  Subject to the program needs of the school, the Principal(s)

shall not unreasonably withhold approval for such transfer.  It is understood that a transfer

may be denied if a Teacher is currently on the “under review” or similar process or currently

teaching on a Letter of Permission.  A Teacher may not enter into a cross-panel transfer if

that Teacher is unqualified for the position sought.  The parties shall advise the

Superintendent of Education with secondary school staffing responsibilities in writing of their

agreement on the cross-panel transfer proposal.  W ritten approval will be provided by the

Superintendent of Education with secondary school staffing responsibilities to the Teachers

and Principals with a copy forwarded to the Human Resource Services Department.  Once

the cross-panel transfer is confirmed the Teachers shall complete the cross-panel transfer,

subject to Article 31.24

31.23 (a) Should a proposed cross-panel transfer be denied, the reason(s) for the denial will

be provided verbally to the Teacher by the Principal responsible for the denial.

(b) A Teacher wishing to appeal the decision to deny a requested cross-panel transfer

shall request a meeting with the Principal responsible for the denial and a Union

representative to discuss the rationale for the decision and attempt to resolve the

matter.

(c) Should the matter not be resolved to the Teacher’s satisfaction in the meeting as

specified in Article 31.23 (b), the Teacher may request an additional meeting with the

Principal responsible for the denial, a Union representative and the Superintendent
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of Education responsible for secondary school staffing in an attempt to resolve the

matter.  The decision of the Superintendent shall be final.

31.24 Any previously arranged cross-panel transfer is canceled if, prior to the transfer taking effect,

one of the transferring Teachers receives a promotion, is declared surplus, resigns or

experiences a change in employment status.

31.25 If a Teacher involved in a cross-panel transfer arrangement accepts a promotion, resigns,

retires or experiences a change in employment status after the transfer has taken effect, the

cross-panel transfer arrangement for the other Teacher shall remain unchanged for the

remainder of the school year and the provisions of Articles  31.26, 31.27 and 31.28 or 31.29

and 31.30, whichever are applicable, shall apply for the remaining partner.

31.26 At the end of the first school year, the pair of Teachers shall return to their original schools

if:

(a) they have not had their cross-panel transfers made permanent in accordance with

Article 31.27; or

(b) they have not received an extension in accordance with Article 31.28.

31.27 A cross-panel transfer may be made permanent during the first year of the cross-panel

transfer if the pair of Teachers and the Principals agree.  The Parties shall advise the

Superintendent of Education with secondary school staffing responsibilities in writing during

the month of January of the first year of the cross-panel transfer of their desire to have the

transfer made permanent.  W ritten approval will be provided by the Superintendent of

Education to the Teachers and the Principals with a copy forwarded to the Human Resource

Services Department.  Teachers who have a cross-panel transfer made permanent will be

subject to the seniority provisions of the Collective Agreement for the panel to which they

transfer.

31.28 A cross-panel transfer may be extended for a second year if the pair of Teachers and their

Principals agree.  The parties shall advise the Superintendent of Education with secondary

school staffing responsibilities in writing during the month of January of the first year of the

cross-panel transfer of their desire to extend the transfer.  W ritten approval will be provided

by the Superintendent of Education with secondary school staffing responsibilities to the

Teachers and the Principals with a copy forwarded to the Human Resource Services

Department.

31.29 At the end of the second year, the pair of Teachers shall either return to their original schools

or, with the agreement of the receiving Principals, have their transfers made permanent in

accordance with Article 31.30.

31.30 The Teachers shall advise the respective Principals and the Superintendent of Education with

secondary school staffing responsibilities in writing during the month of January of the second

year of the cross-panel transfer of their desire to have the transfer made permanent.  W ritten

approval will be provided by the Superintendent of Education to the Teachers and the

Principals with a copy forwarded to the Human Resource Services Department.  Teachers

who have a cross-panel transfer made permanent will be subject to the seniority provisions

of the Collective Agreement for the panel to which they transfer.

31.31 At the conclusion of a cross-panel transfer, a Teacher may apply for a reciprocal transfer or

a regular Teacher Initiated Transfer.  After a return to the Teacher’s panel of a least one (1)

year, the Teacher may apply for another cross-panel transfer.

Administrative Transfers
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31.32 Under special circumstances, administration may transfer a Teacher, in accordance with the

Administrative Transfer Procedures for Secondary Teachers, to another secondary school

after consultation with the Teacher, the Teacher’s current Principal, the receiving Principal

and the Union.

Administration will review these Administrative Transfer Procedures with the Union annually.

31.33 An administrative transfer will normally not increase the distance traveled by the Teacher

from the original residence to the new school by more than forty (40) km.

31.34 Administrative transfers shall be effected first in the staffing process.

31.35 Any transfers resulting from the application of Article 32 (Surplus ), Article 33 (Redundant

Teachers), Article 34 (Recall), Articles 31.1 to 31.15 (Reciprocal Transfers), Articles 31.16

to 31.31 (Cross-Panel Transfers), Articles 31.36 to 31.41 (Teacher Initiated Transfers) and

Article 36.1 (Increased Time Requests) shall not constitute an Administrative Transfer.

Teacher Initiated Transfers

31.36 Should the allocation of Teachers to schools result in any vacancies, such vacancies shall

be posted and made available to all qualified Teachers.

31.37 Teachers interested in transferring schools in order to assume a vacant position may do so

by submitting a Transfer to Vacancy form to the Principal of the school in which the vacancy

exists.

31.38 Part-time Teachers who apply for transfer cannot increase their teaching time entitlement

solely through the transfer process.

31.39 W hen a vacancy occurs and there is more than one (1) Teacher interested in transferring to

the same school in the same subject area, the Principal will initiate an interview process to

select a Teacher for the position.  Seniority should be a consideration in the selection for

interview.

31.40 W hen there is only one (1) Teacher interested in transfer to a school in a subject area, the

Principal will consult with the Teacher to determine the appropriateness of the proposed

timetable as compared with the Teacher’s qualifications.  Subject to the approval of the

receiving Principal, the Teacher is expected to accept the offer of transfer.

31.41 Under normal circumstances, the transfer process will end after two (2) rounds of posting.

ARTICLE 32 - SURPLUS TEACHERS

Surplus Declarations

32.1 Should the number of Teachers on the staff of a school be greater than the number assigned

to the school, the Principal will declare the requisite number of Teachers surplus to meet the

assigned complement.

32.2 Should there be a need for the Principal to make a surplus declaration, qualifications required

to address program needs in a school will be based on the Act and Regulations.

32.3 Should there be a need for the Principal to make a surplus declaration, the least senior

Teacher(s) will be declared surplus providing the program needs of the school can be met.
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A Teacher will not be declared surplus if to do so would mean that the program needs of the

school cannot be met.

32.4 The Principal shall meet with each Teacher declared surplus to the school within seven (7)

days of surplus lists being reviewed by the Secondary Staffing Committee.  The Principal will

provide the Teacher with an explanation of the decision, and a letter stating that the Teacher

is surplus to the needs of the school.  This letter shall include a description of the Teacher’s

rights under the Collective Agreement as it pertains to transfers and surplus.  Such Teachers

may be included in the transfer process described in Articles 31.36 to 31.41 inclusive.

32.5 The requirement to give written notice for resignation outlined in Article 7  will be waived for

Teachers declared surplus until such time as they are placed according to Articles 32.6 to

32.13 inclusive.

Placement of Surplus Teachers

32.6 If the Teacher Initiated Transfer procedure of Articles 31.36 to 31.41 inclusive, results in a

vacancy at a school that a surplus Teacher from that school has the qualifications to fill, the

most senior Teacher with the necessary qualifications will have his/her surplus declaration

withdrawn and the Teacher will be staffed at that school.

32.7 Each Teacher who was declared surplus and who remains surplus after the transfer process,

shall be given a Request for Transfer form.  The Teacher shall complete and return the

Request for Transfer form within forty-eight (48) hours.  The Principal shall submit the form

to the Superintendent of Education with secondary staffing responsibilities within twenty-four

(24) hours of receipt of the completed form.  The Teacher will be placed on the basis of

qualifications and seniority in a school for which they have stated a preference, should an

appropriate vacancy exist,  or in the school where there is a vacancy for which they are

qualified that is closest to the school from which they were surplus, unless otherwise agreed

to by the Teacher.

32.8 Teachers who were declared surplus and have been placed at another school shall have the

right on the basis of seniority and qualifications to return to positions for which they are

qualified which become available at the school from which they were declared surplus.  If

such positions become available prior to June 10, Teachers opting to exercise their right, will

be placed in the school from which they were declared surplus.  If such positions become

available after June 10 and before December 31, Teachers opting to exercise their right will

be placed in the school from which they were declared surplus for second semester or at the

start of a quadmester if it coincides with the start of second semester in the current school.

32.9 If, after all vacancies have been filled, there are still surplus Teachers, the surplus Teacher

with the highest seniority will displace the most junior Teacher holding a position that the

surplus Teacher is qualified to teach provided that the surplus Teacher has more seniority

than the Teacher to be displaced.

32.10 Any Teacher displaced by this process shall then be declared surplus by letter from the

Principal and the Teacher originally declared surplus will have the surplus declaration

withdrawn.

32.11 The procedure outlined in Articles 32.9 and 32.10 shall be repeated for every surplus Teacher

until it is impossible for any surplus Teacher to displace any other Teacher with lower

seniority.

32.12 A Learning Co-ordinator or any other Teacher at the Education Centre, Community Education

Centre or other board work site whose term expires and is not renewed or whose position no

longer exists will be staffed according to the provisions of Articles 27.2 to 27.6 inclusive.
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32.13 Should the re-assignment referred to in Article 32.12 result in more people holding those

positions than there are positions available, the least senior person in terms of time in that

position will be re-assigned to the position that person most recently held and the provisions

of Articles 32.1 to 32.5 inclusive shall apply.

ARTICLE 33 - REDUNDANT TEACHERS

33.1 If a surplus Teacher cannot be placed because there are insufficient positions for which the

Teacher is qualified, the Teacher shall be declared redundant to the system.

33.2 The thirty (30) most senior redundant Teachers will be placed in the Supply Pool.  Each

Teacher in the Supply Pool will be assigned a home school to which the Teacher is to report

unless called to perform the duties of an Occasional Teacher.  Unless otherwise agreed, a

Teacher in the Supply Pool will be assigned a home school and receive occasional

assignments as close to the Teacher’s former school as possible.  W hile in the Supply Pool,

a Teacher shall receive the same salary, benefits and increment as would have been

received had the Teacher not been declared redundant.

33.3 A redundant Teacher not placed in the Supply Pool shall be terminated and receive a letter

signed by the Executive Superintendent of Human Resource Services stating the reason for

the termination and the date on which it takes effect.  Such Teacher shall be placed, on

written request, on the Occasional Teachers List with no guarantee of the number of days of

employment.  Provided that they have the necessary qualifications such Teachers will

normally be given priority when Occasional Teachers are called.  Redundant Teachers not

in the Supply Pool have the right to purchase employee benefits, at their cost, for one (1) year

in accordance with Article 11.

ARTICLE 34 - RECALL

34.1 The right of recall shall apply to full-time and part-time permanent and probationary Teachers

and shall extend for two (2) years from the date when the declaration of redundancy took

effect.  Such Teacher’s seniority shall continue to accumulate in accordance with the

provisions of Article 28.  If no position is found within the two (2) year period, the Teacher’s

recall, supply pool, seniority rights and all other rights under the Agreement shall cease.

34.2 The Board shall maintain, publish and distribute to the Union a recall list of redundant

Teachers in order of most senior Teacher to least senior Teacher.

34.3 Redundant Teachers must notify the Executive Superintendent of Human Resource Services

or designate by registered letter no later than March 01 that they wish to remain on the recall

list for the following school year.

34.4 Teachers on the recall list shall be responsible for informing the Board of any new areas of

qualification and/or any change of address or phone number.

34.5 Teachers on the recall list shall be recalled in the order that their names appear on the recall

list established under Article 34.2.  Such recall shall be to the Supply Pool or to a vacant

teaching position subject to the Teacher being qualified to teach in the subject area in which

a vacancy occurs.

34.6 The Board shall notify Teachers being recalled in writing by registered mail and such

Teachers shall notify the Board of acceptance no later than five (5) days after receipt of the

recall notice.  Should a Teacher not accept a recall, the Teacher’s recall and seniority rights

under the Agreement shall cease and the employment relationship under the Agreement shall

be terminated.
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ARTICLE 35 - BOARD OFFICE OR COMMUNITY EDUCATION CENTRE VACANT OR NEW POSITIONS:

ADDED RESPONSIBILITY AND SPECIAL ASSIGNMENT

Definition of Vacancy

35.1 Should a decision be made to fill an existing or newly created position of added responsibility

or special assignment in the Board Office or Community Education Centre, it shall be posted

and filled according to the following criteria provided that Teachers who may fill the positions

are covered by the Agreement.

35.2 A “vacancy” under Article 35 means an assignment listed in Article 35.1 that is unoccupied

because:

(a) the incumbent has been transferred, promoted, or has resigned; or

(b) the incumbent has died; or

(c) a new position has been created; or

(d) a temporary vacancy exists.

Creation of a New Position

35.3 If, in accordance with Article 35.1, a new position of added responsibility or special

assignment has been created that could be filled by a Teacher covered by the Agreement,

the administration will set the tentative salary and allowance for any such position and

proceed with appointing a Teacher to the position.  The administration will discuss with the

Union the duties, responsibilities, qualifications and other relevant information pertaining to

the position  and  shall negotiate with the Union to establish the salary and allowance for the

new position.  Any adjustment in the salary and allowance agreed upon by the Parties will be

retroactive to the date the position was created.

Posting of Positions

35.4 The Board shall post in every school and worksite a notice of all vacancies of positions

referred to in Article 35.1 at least ten (10) instructional days prior to the closing date for

receipt of applications for said position(s).  Concurrently a copy of such notice shall be sent

to the Union.

35.5 All postings shall include the title of the position, a job description, requisite experience if any,

qualifications, annual salary and any applicable allowances, effective date and, if it is a

temporary vacancy, the probable duration.

35.6 Any posting of a position that could be filled by Teachers of either panel, due to the

qualifications required for the position, shall apply to both panels.

35.7 All applicants for positions covered by this Article shall receive a debriefing, if so requested,

following the selection process.

35.8 Should the Board be unable to fill a new position or a vacancy that is posted exclusively for

secondary panel Teachers from among the Teachers covered by the Agreement the Board

may fill the vacancy with a Teacher recruited by means of external advertisement.

ARTICLE 36 - PART-TIME ASSIGNMENTS
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Increases in Teaching Entitlement

36.1 (a) At the conclusion of the Teacher Initiated Transfer process as described in Article 31.36

through 31.41, and the Placement of Surplus Teachers procedure as described in Article

32.6 through 32.13 if applicable, remaining vacancies shall be posted and made available

to those Teachers who wish to be considered for an increase in teaching entitlement for

the next semester or the next school year.

(b) Teachers interested in increasing their teaching entitlement may do so by applying to the

Principal of the school in which the posted vacancy exists.

(c) The posting and application process described in Article 36.1 (a) and 36.1 (b) shall be

completed prior to external hiring for either semester two or for the next school year.

36.2 Temporary Decreases in Assignment

(a) A Teacher who, on or prior to March 15, requests a part-time leave commencing the

following school year shall have the request granted provided that the program needs of

the school can be met. Requests received after March 15 may be granted at the

discretion of the employer.

(b  A Teacher who requests and is granted a part-time leave for a school year will return to

her/his previous assignment at the end of the leave period.

(c)  A Teacher may apply on or prior to March 15 for an extension of the Teacher’s part-time

leave for the following school year and such extension shall be granted provided the

program needs of the school can be met.  Requests received after March 15 may be

granted at the discretion of the employer.

(d) On return to her/his previous assignment, the Teacher shall be staffed in her/his current

school in accordance with the staffing provisions of the Agreement.

Salary and Allowances, Benefits, Sick Leave and Preparation Time

36.3 A Teacher on a part-time assignment shall:

(a) be paid in accordance with the provisions of Article 9 (Salary and Allowances); and

(b) receive the Board’s portion of the cost of benefits as set forth in Article 11; and 

(c) be credited with the number of full school days of sick leave in accordance with the

provisions of Article 14 (Cumulative Sick Leave Plan),

all  in the same ratio as the part-time employment bears to full-time employment.

Seniority

36. 4 For purposes of seniority, a Teacher on part-time assignment shall be deemed to be on full-time

assignment.

Scheduling of Assignments
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36.5 The assigned duties of a Teacher on a part-time assignment shall be scheduled, whenever feasible,

consecutively during the part of the working day which the Teacher has requested to teach.

ARTICLE 37 - SECONDMENTS

37.1 Teachers covered by the Agreement may not be seconded to positions with the Thames Valley

District School Board.

37.2 Teachers accepting secondment positions shall be paid salary and benefits in accordance with the

provisions of the Agreement and retain the rights of any other relevant sections of the Agreement that

are not in conflict with the working conditions of the seconding employer.

37.3 Seconded Teachers shall receive salaries and benefits during the term of the secondment in

accordance with the provisions of the Agreement provided that the Teacher complies with the agreed

upon conditions of the secondment.

37.4 Approval of a secondment request is at the sole discretion of the Board.

ARTICLE 38 - DEDUCTION AND REMITTANCE OF UNION DUES

38.1 For each pay date on which an employee is paid, the Board shall deduct from each employee the

OSSTF dues and any levies chargeable by the Bargaining Unit or an equivalent amount.  The

amounts shall be determined by OSSTF and/or the Bargaining Unit in accordance with their

respective constitutions and notification shall be forwarded in writing to the Board at least thirty (30)

days prior to the expected date of change.

38.2 The OSSTF dues deducted under Article 38.1 shall be rem itted to the Treasurer of OSSTF at 60

Mobile Drive, Toronto, Ontario, M4A 2P3 no later than the fifteenth (15 ) of the month following theth

date on which the deductions were made.  Such remittances shall be accompanied by a list identifying

the employees, their S.I.N. numbers, annual salary, salary for the period, and the amounts deducted.

38.3 Levies specified by the Bargaining Unit in Article 38.1 shall be deducted and remitted to the Treasurer

of OSSTF District 11, at the District Office no later than the fifteenth (15 ) of the month following theth

date on which the deductions were made.  Such remittance shall be accompanied by a list identifying

the employees, their S.I.N. numbers, annual salary, salary for the period, and the amounts deducted.

38.4 OSSTF and/or the Bargaining Unit, as the case may be, shall indemnify and hold the Board harmless

from any claims, suits, attachments and any form of liability as a result of such deductions authorized

by OSSTF and/or the Bargaining Unit.

38.5 Federation Levy

The Bargaining Unit shall provide the Board with a copy of the motion(s) passed at a general meeting

of District 11 authorizing the Board to deduct from the payroll of all members of District 11 such

amount(s) as are authorized by motion.  Such amount(s) shall be in the form of a one-time per year

levy or a fixed percentage or dollar amount to be deducted on each pay date as set forth in the

Agreement.  The Board agrees to make such a deduction on the date(s) requested provided the

Union motions are received by the Board at least thirty (30) days prior to the date of expected

implementation.  The Board shall forward the amounts so deducted to the Treasurer of the Branch

Affiliate not later than the last teaching day of the month following the deduction.

Employment Insurance Rebate
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38.6 The Board shall return to the Bargaining Unit the Federal Employment Premium Rebates to which the

individual Bargaining Union members are entitled:

(a) by March 31 for the period September 01 to February 28/29 and

(b) by September 30 for the period March 01 to August 31.

38.7 In returning these monies to the Bargaining Unit, the Bargaining Unit holds the Board harmless with

respect to any individual grievances filed by a member of the Bargaining Unit with respect to these

funds.

ARTICLE 39 - BARGAINING UNIT LEAVE

Bargaining Unit Officers - OSSTF, District 11

39.1 The President of the Bargaining Unit and four (4) Bargaining Unit Officers shall be entitled to a full-

time leave from classroom duties for a two (2) year term.  

39.2 The Board and the Union may agree to the full-time release from classroom duties of up to three (3)

additional Bargaining Unit Officers.

39.3 The Officers referred to in Articles 39.1 and 39.2  shall be paid by the Board and shall experience no

loss of salary, allowances or benefits while on leave.  The Bargaining Unit will reimburse the Board

the cost of benefits and any additional allowance paid to the Officers and President.

39.4 The Bargaining Unit shall reimburse the Board the replacement cost of those employees on

Bargaining Unit leave at a rate of Category 3, Step 0.

39.5 Bargaining Unit Officers shall be entitled to have their leave renewed.

39.6 Bargaining Unit Officers shall have the right to return to their previous position and assignment at the

end of the first term of their position.  Bargaining Unit Officers shall have the right to a position

equivalent to their previous position in the Board at the end of a renewed leave.

39.7.1 Teachers released from their teaching duties for daily leaves for Bargaining Unit business shall be

replaced by Occasional Teachers during their absence.

39.7.2 The Bargaining Unit will reimburse the Board for the cost of Occasional Supply Teachers for daily

leaves for Bargaining Unit business.

39.8 Identification and notification of Officers to be released in accordance with this article shall be made

to the Executive Superintendent of Human Resource Services by April 15 of each year for Semester

1 release or by November 30 for Semester 2 release.

ARTICLE 40 - LABOUR MANAGEMENT MEETINGS

40.1 Upon the request of either Party, representatives shall meet for the purpose of engaging in full and

effective consultation or discussion with a view to ongoing communication and resolution of any issues

which may concern the Parties to the Agreement.  The Parties shall develop mutually agreeable
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processes for this Labour Management forum.  It is intended that these discussions will occur at

regularly scheduled monthly meetings during the school year, and at other times as required.

ARTICLE 41 - CORRESPONDENCE

41.1 All correspondence between the Parties arising out of the Agreement shall pass to and from the

Executive Superintendent of Human Resource Services or designate and the President of the Union

or designate.

ARTICLE 42 - COPIES OF THE COLLECTIVE AGREEMENT

42.1 The Board agrees to post the Collective Agreement on its web site within forty-five (45) days of the

signing of the Agreement.  The Board agrees to provide each work site with five (5) copies of the

agreement.

ARTICLE 43 - ACCESS TO BOARD INFORMATION

43.1 The Board shall provide to the Union a copy of any agendas, minutes and support documents that

are available to the public prior to all public Board meetings and public committee meetings.

43.2 The Board shall provide the Union with the following information:

(a) by February 15 a scattergram showing the number of Teachers at each position on the salary grid

effective January 31,

(b) by October 31 a list of Teachers eligible for each predecessor Board retirement gratuity and

RRSP as specified in Articles 12 and 13,

(c) by October 31 the premium rates for each benefit plan by category and the total expenditures on

benefits in the prior budget year,

(d) by October 31 a copy of the master contract(s) of the benefit plans and any approved 

changes made during the previous budget year.

(e) by November 15 a copy of the seniority list in accordance with Article 28,

(f) within a reasonable length of time, after submission to the Ministry, the Board will provide to the

Union President, or designate, year end financial statements, revised estimates, and budget

documents.  It is recognized that these documents may be subject to change pending Ministry

approval.

43.3 The Board shall provide the Union with a list of Teachers covered by the Agreement, including their

Full-Time Equivalency, addresses and telephone numbers subject to the Board receiving sufficient

governmental authority for release of such information under the prevailing Freedom of Information

and Protection of Privacy Legislation by October 31 of each school year.  Updates of amendments

shall be provided by March 31 of each school year or as otherwise requested.

43.4 The Board shall provide the Union with a list of all Teachers currently on a Leave of Absence of one

(1) year or more, Secondment, LTD or who have recall rights, by October 31.  The list shall include

any entitlements the unplaced Teacher may have.

43.5 The Union shall indemnify and hold the Board harmless from any claims, suits, attachments and any

form of liability as a result of providing to the Union the information stipulated by Articles 43.3 and 43.4



Page -60-

ARTICLE 44 - PERSONAL INFORMATION

Documents Respecting Performance, Conduct or Discipline

44.1 Copies of any document respecting the performance, conduct or discipline of a Teacher shall be given

to the Teacher.

Signature Not Approval

44.2 The signature of a Teacher on any document respecting the performance, conduct or discipline of that

Teacher shall be deemed to be evidence only of the receipt thereof and shall not be construed as

approval of, consent to, or agreement with the contents.

Records Management and Access to Personnel File

44.3 The primary non-medical personnel file respecting a Teacher shall be maintained in the Human

Resource Services Department of the Board, recognizing that certain non-medical personnel material

may be situated at the Teacher’s school or workplace.  Only material maintained in the primary file

may be used or referenced in any matter involving Teacher discipline or performance.  Material in

such a file shall be available to the Teacher for inspection in the presence of appropriate Board

personnel at a mutually agreeable time during regular working hours.

44.4 A Teacher shall be provided with a copy of all materials contained in her/his personnel file when so

requested.  Teachers shall receive copies of any materials placed in their personnel and school or

workplace files which shall normally occur within five (5) school days of the material being filed.

Additional copies shall be made available to the Teacher upon request where the Teacher has

misplaced his/her material.

44.5 W here a Teacher authorizes in writing access to her/his personnel and school or workplace files by

a Union Representative acting on the Teacher’s behalf, the Board shall provide such access at a

mutually agreeable time during regular working hours, as well as copies of materials contained

therein, if also authorized and requested.

44.6 Upon the permanent transfer of a Teacher from a school or workplace, the Teacher’s Certificate of

Registration, Certificate of Qualification, employee number, data required for completing Ministry of

Education and Training reports and all Board initiated documents in the school or workplace

personnel file related to performance, conduct or discipline shall be forwarded to the Teacher’s new

school or workplace.  All other information in the school or workplace file shall be returned to the

Teacher or transferred to the Teacher’s new school or workplace at the Teacher’s discretion.

Disputed Contents of Personnel File

44.7 A Teacher shall be entitled to dispute the content of documents contained in the personnel file within

twenty (20) days of issuance of the document and to that end the Teacher may provide to the Board

written notice of the dispute which sets forth the Teacher’s opinion of the error or inaccuracy.

44.8 If a Teacher disputes the accuracy or completeness of information in the personnel file the Board

shall, where possible, within fifteen (15) days from receipt of a written request by the Teacher stating

the alleged inaccuracy, either confirm or amend the information and shall notify the Teacher in writing

of its decision including reasons for that decision.  Thereafter, disciplinary documents stand unless

altered or removed as a result of a timely grievance or by virtue of the application of Article 44.9.

W here the Board amends such information per the above, the Board shall at the request of the

Teacher attempt to notify all persons who received a report based on inaccurate information.
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Adverse Material to be Removed

44.9 Disciplinary material shall be removed from a Teacher’s personnel file after three (3) discipline free

years where no follow-up difficulty has occurred during the three (3) year period unless the Executive

Superintendent of Human Resource Services determines, at the time of issuance, that the discipline

was for serious misconduct.

Evaluation reports (and letters of concern and letters of doubt if utilized) shall be removed from the

Teacher’s personnel file after six (6) years of teaching without reoccurrence of unsatisfactory

performance.

Medical Information

44.10 The Board shall keep any medical information in separate files in a secure location and in a

completely confidential manner. Access to such records and information shall be confidential and

strictly limited to the Board’s Disability Management staff including the Occupational Health Nurse.

No Information from a Teacher’s medical record shall be given to any person or party unless the

Teacher has provided written consent.

A Teacher may request copies of information contained in her/his non occupational medical record.

Such a request will be submitted in writing to the Occupational Health Nurse.  An appointment to

review the record will be made within five (5) working days from receipt of the letter.  The Teacher will

be provided with photocopies of any medical information requested from the record.

A Teacher may request copies of information contained in her/his occupation medical record by

sending the request directly to W orkplace Safety and Insurance Board.

ARTICLE 45 - GRIEVANCE AND ARBITRATION PROCEDURE

45.1 Informal Discussion

A Teacher who has a complaint relating to the interpretation, application, administration or alleged

violation of the Agreement shall discuss the complaint with the Principal or immediate Supervisor

in cases where there is no Principal. Such a complaint shall be brought to the attention of the

Principal or immediate Supervisor within twenty (20) days after the Teacher becomes aware or

should have been reasonably expected to be aware of the circumstances giving rise to the

complaint. The Principal or immediate Supervisor shall meet with the Teacher and the Branch

President within ten (10) days of the complaint. The Principal or immediate Supervisor shall

respond to the Teacher within five (5) days of the meeting. If the Teacher is not in agreement with

the decision of the Principal or immediate Supervisor, the Union may submit a formal grievance

on behalf of the Teacher at Step One. Nothing precludes a discussion taking place between the

Union and a Board representative.

Step One

Failing resolution of the complaint by informal discussion, a grievance may be submitted by the Union

on behalf of the Teacher(s) as provided for herein.  The Union shall commit the grievance to writing,

setting out the facts of the grievance together with the provisions of the Agreement claimed to have

been violated and indicate the relief sought.  The grievance, signed by the President of the Bargaining

Unit or designate, shall be sent to the Superintendent of Human Resource Services within twenty (20)

days of the Union becoming aware of the circumstances giving rise to the grievance if the informal
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discussion stage is not utilized or ten (10) days after the informal discussion stage has been

completed.  The Superintendent of Human Resource Services will meet jointly with the Union

Representative(s) within fifteen (15) days of receipt of the grievance.  The Superintendent of Human

Resource Services shall forward a written decision to the grievor and Union Representative within

fifteen (15) days of the date on which the grievance meeting was held.

Step Two

If no settlement is reached at Step One, the Union may, within ten (10) days of receipt of the written

reply of the Superintendent of Human Resource Services, refer the matter to the Executive

Superintendent of Human Resource Services.  The Executive Superintendent of Human Resource

Services shall meet with the Union Representative(s) within ten (10) days of receipt of the written

request.  The Executive Superintendent of Human Resource Services shall respond to the grievance

in writing within fifteen (15) days of the meeting.

Step Three

If no settlement is reached, the Union may submit the grievance to arbitration within ten (10) days of

receipt of the response.

45.2 (a) Arbitration

W hen either party requests that a grievance be submitted to a single Arbitrator, the request shall

be conveyed in writing to the other party to the Agreement indicating the name(s) of a proposed

Arbitrator.  W ithin ten (10) days thereafter, the other party shall respond in writing indicating their

agreement with a proposed Arbitrator or suggesting another name(s).  If the parties fail to agree

upon an Arbitrator, the appointment shall be made by the Minister of Labour of Ontario upon the

request of either party.

(b) Board of Arbitration

W hen both parties agree, a grievance may be submitted to a Board of Arbitration.  Notification

shall be provided in writing to the other party to the Agreement indicating the name of an

appointee to an Arbitration Board.  The recipient of the notice shall within five (5) days inform the

other party of the name of its appointee to the Arbitration Board.  The two (2) so selected shall,

within fifteen (15) days of the appointment of the second of them, appoint a third person who shall

be the Chair.  If the two (2) appointees fail to agree upon a Chair within the fixed time limits, an

appointment as Chair of the Arbitration Board shall be made by the Minister of Labour of Ontario

upon the request of either Party. If either Party fails to appoint a nominee to the Arbitration Board,

the other Party may request the Minister of Labour to appoint such a nominee.

(c) Decision of the Arbitrator

An Arbitrator or Board of Arbitration shall endeavour to give a decision, including one on whether

a matter is arbitrable,  within thirty (30) calendar days after the hearing on the matters submitted

to arbitration is concluded.  The decision of the Arbitrator or Board of Arbitration shall be final and

binding upon the parties and upon any employee or employees affected by it.

d) Powers of the Board 

An Arbitrator or an Arbitration Board, as the case may be, has the powers of an Arbitrator or

Arbitration Board under the Labour Relations Act.

45.3 The fees for a single Arbitrator or a Chair of a Board of Arbitration shall be shared equally by the

parties.
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45.4 Discharge Grievance

W here a Teacher has received a termination notice, the Teacher may file a grievance at Step One

within ten (10) days of written notice of termination.

45.5 Group/Policy Grievance

45.5.1 The Union shall have the right to file a Group Grievance on behalf of two (2) or more Teachers based

on a dispute arising out of the application, administration, interpretation or alleged violation of the

Agreement at Step One with the wording modified as appropriate.

45.5.2 The Union and the Board shall have the right to file a Policy Grievance based on a dispute arising out

of the application, administration, interpretation or alleged violation of the Agreement at Step One with

the wording modified as appropriate.

General Guidelines

45.6 “Days” shall mean instructional days.

45.7 Time limits under the grievance and arbitration process are to be adhered to, although the parties may

extend any such time limits by written, mutual consent.  The single Arbitrator or Board of Arbitration

has the authority to extend time limits under the grievance procedure in accordance with S.48 (16)

of the Labour Relations Act.

45.8 If the grievor fails to act within the time limits set out at any step, the grievance will be considered

abandoned.

45.9 If the party against whom the grievance is lodged fails to respond within the time limits, the grievance

shall automatically move to the next step in the process.

45.10 At any time of the grievance/arbitration  procedure either or both parties may be represented by legal

counsel so long as notification of the use of legal counsel at Step One has been submitted to the other

party at least one (1) week prior to any meeting, or such shorter time as the parties agree.

Grievance Mediation

45.11 Nothing in this article precludes the Parties from mutually agreeing to grievance mediation during any

stage of the grievance procedure.  The agreement shall be made in writing and stipulate the name

of the person and time for grievance mediation to occur.

Grievance Definition

45.12 A grievance shall be defined as any question, dispute or difference of opinion involving the

interpretation, application, administration or alleged violation of any term, provision or condition of the

Agreement, including the question of whether a matter is arbitrable.

ARTICLE 46 - DEFINITIONS

46.1 Teacher means a member of the Ontario Secondary School Teachers’ Federation who is employed

by the Board as a permanent or probationary full-time or part-time Teacher with respect to those

teaching duties or other work that is not related to the Teacher’s employment as an Occasional

Teacher, a Continuing Education Teacher, or a Continuing Education Instructor.
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46.2 Part-time Teacher shall mean a Teacher that is employed for less than a 1.0 F.T.E. position with the

Board.

46.3 Surplus Teacher is a Teacher for whom, due to the program needs of the school and the Teacher’s

seniority and qualifications as established by Regulation, there is no assignment available in that

Teacher’s current school.

46.4 Redundant Teacher is a Teacher for whom, due to the program needs of the system and the

Teacher’s seniority and qualifications as established by Regulation, there is no assignment available

in the secondary panel.

46.5 Teacher’s terms and conditions are covered by the Collective Agreement. Occasional Teachers’

terms and conditions are covered by Appendix E to the Agreement.  Continuing Education Teachers’

terms and conditions are covered by Appendix F to the Agreement.
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Letter of Understanding

The Parties agree that, prior to April 15 of each year, the Union and the Board shall conduct a joint in-service

session for all OSSTF and Administrator members of In-School Staffing committees regarding the staffing

process and staffing provisions for the following school year as described in the relevant articles in the

Collective agreement.  The in-service shall include, but not be limited to, the provisions of Article 21, Article

30, Article 31, Article 32, Article 33, Article 34 and Schedule A.

The Parties further agree to establish, prior to 2003 December 31, a joint task group for the purpose of

developing and implementing the process for the joint in-service session.

Dated 2003 June 19

___________________________________________ _____________________________________

For OSSTF District 11 Thames Valley For the Thames Valley District School Board
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LETTER OF UNDERSTANDING No. 1

between

THE THAMES VALLEY DISTRICT SCHOOL BOARD

and

THE ONTARIO SECONDARY SCHOOL TEACHERS’ FEDERATION

(DISTRICT 11)

re - Credit Recovery

W here the subject teacher is recommending a student for Credit Recovery, the subject teacher shall be

required to provide the following information using the Credit Recovery Profile:

i) the student’s final mark for the course;

ii) a breakdown of all marks for the course attached to the Recommended Course Placement

Form using whatever format the subject teacher employs for recording marks;

iii) reasons for Credit Recovery recommendations;

iv) units, concepts, and/or expectations not successfully achieved;

v) relevant learning skills information.

All other consultation between the subject teacher and the credit recovery teacher is voluntary.

Should there be new directives from the Ministry regarding Credit Recovery the parties shall meet to

determine implications, if any, for Thames Valley.
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LETTER OF UNDERSTANDING No. 2

between

THE THAMES VALLEY DISTRICT SCHOOL BOARD

and

THE ONTARIO SECONDARY SCHOOL TEACHERS’ FEDERATION

(DISTRICT 11)

A secondary school’s Average Daily Enrolment in “Dual Credit” courses shall be included in the calculation

of the number of secondary teaching positions required in the Board pursuant to this Collective Agreement

and/or any class-size regulation.
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LETTER OF UNDERSTANDING No. 3

between

THE THAMES VALLEY DISTRICT SCHOOL BOARD

and

THE ONTARIO SECONDARY SCHOOL TEACHERS’ FEDERATION

(DISTRICT 11)

re - E-Learning

Secondary school students under 21 years of age taking credit courses through an electronically delivered

curriculum shall be recorded as required by the Education Act and Regulations.

All electronically-delivered courses shall be subject to Class Size Maxima as outlined in Article 21.13.

A work station/area in the Teacher’s secondary school with all the necessary resources for teaching an on-line

course will be made available to a Teacher while teaching an e-learning course. A member assigned to teach

electronically delivered credit courses shall be subject to the workload provisions set out in Article 21.

For purposes of staffing and surplus declaration, a Teacher assigned to teach e-learning credit courses shall

be included in the staff complement of the secondary school which is the work location of the Teacher.  Each

time the school is staffed the Teacher has the right to resume a full timetable of regular classes subject to the

staffing provisions of this Collective Agreement.
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LETTER OF UNDERSTANDING No. 4

between

THE THAMES VALLEY DISTRICT SCHOOL BOARD

and

THE ONTARIO SECONDARY SCHOOL TEACHERS’ FEDERATION

(DISTRICT 11)

re - Retirement and Resignation List

The Board shall provide the Union with a list of Teachers covered by the Agreement, including their full time

equivalency, the school (s)he was last assigned to, their start date, their termination date, and the reason

(retire or resign) by December 15, who have submitted his/her letter to the Board advising of his/her intent to

retire or resign from the Board on January 31 or at the end of the first semester, whichever comes first.

The Board shall provide the Union with a list of Teachers covered by the Agreement, including their full time

equivalency, the school (s)he was last assigned to, their start date, their termination date, and the reason

(retire or resign) by April 30, who have submitted his/her letter to the Board advising of his/her intent ot retire

or resign from the Board on any date between and including June 30 and August 31.

The Union shall indemnify and hold the Board harmless from any claims, suits, attachments and any form of

liability as a result of providing to the Union this information.
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LETTER OF INTENT

SCHOOL SUPERVISION MODEL

A. The Principal, in consultation with the OSSTF members of the In-School Staffing Committee, shall:

(1) Develop a complete list of the areas which will require assigned timetabled teacher instruction

time supervision based on the provisions of Article 20 and  21.

(2) Develop a supervision plan, the components of which shall include:

(a) the amount of the supervision planned according to each of the elements of the list

in (1),

(b) the composition of the group of Teachers assigned to provide the level of supervision

planned for each of the elements of the list in (1),

(c) the school timetable format under which the supervision will occur.

(3) Prepare and submit supervision schedules based on the supervision plan developed in A (2)

to the Secondary Staffing Committee for the purposes of:

(a) providing information to those responsible for implementing and maintaining the

terms of the Agreement,

(b) reducing the complexity of the task of providing appropriate advice to Administrators

and Teachers who are implementing the plans or who have questions about the

plans,

(c) offering an opportunity for input and amendment to the schedule based on a system

and Collective Agreement perspective as provided by the members of the Secondary

Staffing Committee prior to the implementation of the plan.

B. (1) School supervision schedules for semester one or for full year schools must be submitted to

the Secondary Staffing Committee by October 01 for confirmation.  Semester two schedules

must be submitted by March 01 for confirmation.

________________________________

Ontario Secondary School Teachers’ Thames Valley District School Board

Federation - District 11

Dated 2005 June 06
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APPENDIX A

STATEMENT OF AGREEMENT

DEFERRED SALARY LEAVE PLAN

THIS AGREEMENT made in triplicate this ______ day of _____________, 20_____. between THE THAMES

VALLEY DISTRICT SCHOOL BOARD, hereinafter called the “Board”, and THE ONTARIO SECONDARY

TEACHERS’ FEDERATION OF ONTARIO, DISTRICT #11, hereinafter called the “Union” and

_______________________________________ of the ____________________________ of 

_____________________ in The County of _________________________, hereinafter called the

“TEACHER”.

1. The Board agrees to employ the Teacher for _________ years beginning 20________ September

01 at the rate of ______% of the Teacher’s proper grid salary and any applicable allowances for each

of the _______ consecutive years, during which the Teacher will teach ______ years.  Payment (less

any lawful deductions, and including full fringe benefits) shall be in accordance with the Collective

Agreement between the Board and the Union in effect during each of the _____ years of the plan.

2. The Teacher agrees to teach for ______ of the ______ years of this agreement in accordance with

the plan as described in the Collective Agreement in effect on the date of the signing of this document.

The Teacher will take a ___________ leave of absence from 20_____, ___________________ to

________, ______________ subject to the hiring of a suitable replacement by the Board.

3. It is understood and agreed by all parties to this agreement that nothing in this agreement shall

contradict any of the articles in the Collective Agreement between the Board and the Union or any acts

or regulations of the province of Ontario or the Federal government.

4. Throughout the period of leave of absence, the employee can not receive any salary or wages from

the employer or from a person with whom the employer does not deal at arm’s length other than the

amount by which the employee’s salary under the plan was deferred or is to be reduced and

reasonable fringe benefits.

In witness whereof, the Teacher and the appropriate officers of the Board and the Union have

signed this document.

________________________________________________________________

Signature of Executive Superintendent of Human Resource Services

_____________________________________________________

Signature of the President of OSSTF, District #11

_____________________________________________________

Signature of Chief Negotiator of OSSTF, District #11

_____________________________________________________

Signature of Teacher
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APPENDIX B

RETIREMENT GRATUITY COLLECTIVE AGREEMENT PROVISIONS FROM PREDECESSOR BOARDS

I. Elgin

7.02A Retirement Gratuity Plans

Plan "A"

This refers to the plan operated by the former St. Thomas Public School Board and the Central Elgin

District High School Board.  This plan applies only to those Teachers who selected it prior to January

1, 1970 as per the salary agreement for September 1, 1969 to August 31, 1970.  A copy of this plan

will be provided upon the request of a Teacher.

7.02B 

Plan "B"

This plan applies only to Teachers who were employed by The Elgin County Board of Education

between September 1, 1969 and September 1, 1972 and those Teachers employed by former Boards

in Elgin County with the exception of those Teachers employed by the prior St. Thomas Public School

Board and the Central Elgin District High School Board who chose Plan A prior to January 1, 1970.

B1) A Retirement Gratuity shall be paid to eligible Teachers who leave the employment of The

Elgin County Board of Education on account of age or health provided he /she qualifies for,

and is granted a pension under the Superannuation Act.

B2) To be eligible, a Teacher shall have been employed by the Board for a minimum of ten

consecutive years immediately prior to retirement.

B3) The Retirement Gratuity shall be calculated in accordance with the following formula:

Salary of Last Year X Accumulated Days (not exceeding 200 days)

200 2

The gratuity cannot exceed 50% of the last year's salary.

B4) The gratuity is available in a lump sum payable during a period ranging from one month to

one year after retirement, at the option of the Teacher.

B5) i) On the death of any Teacher who has been employed by the Board for a minimum of five

years immediately prior to his/her death, that Teacher's estate or beneficiary shall receive

an amount equal to one-half of the sick leave accumulated by that Teacher during his/her

employment with the Board immediately prior to his/her death, multiplied by 1/200 of the

annual salary being paid at the time of his/her death.

ii) The Death Benefit shall be calculated with the following formula:

Salary of Last Year X Accumulated Days (not to exceed 200 days)

200 2

The Death Benefit shall not exceed 50% of the last year's salary.
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7.02C Plan "C"

This plan applies only to Teachers who were employed by The Elgin County Board of Education

commencing September 1, 1972 or thereafter, but before September 1, 1977.

C1) A Retirement Gratuity shall be paid to eligible Teachers who leave the employment of The

Elgin County Board of Education on account of age or health provided he/she qualifies for,

and is granted a pension under the Superannuation Act.

C2) To be eligible, a Teacher shall have been employed by the Board for a minimum of ten

consecutive years immediately prior to retirement.

C3) The Retirement Gratuity shall be calculated in accordance with the following formula:

No. of days Cumulative Sick Leave Last No. years

(Not to exceed 200 days) X 2 X Year's X in Elgin County

200 100 Salary

The gratuity cannot exceed 50% of the last year's salary.

C4) The gratuity is available in a lump sum payable during a period ranging from one month to

one year after retirement, at the option of the teacher.

C5) i) On the death of any Teacher who has been employed by the Board for a minimum of five

years immediately prior to his/her death, that teacher's estate or beneficiary shall receive

an amount equal to one-half of the sick leave accumulated by that teacher during his/her

employment with the Board immediately prior to his/her death, multiplied by 1/200 of the

annual salary being paid at the time of his/her death.

ii) The Death Benefit shall be calculated with the following formula:

Salary of Last Year X Accumulated Days (not to exceed 200 days)

200 2

The Death Benefit shall not exceed 50% of the last year's salary.

II. London

10.5.5 Sick Leave Credit Gratuity

A Teacher whose contract of employment commenced before 1978 January 01 shall be paid, or if

deceased the estate shall be paid, a gratuity as calculated in Article 10.5.6, subject to a maximum of

one-half the gross annual salary on date of termination. 

 10.5.6 The formula for calculating the sick leave credit gratuity shall be as follows: 

Gratuity = 

 

Accumulated Sick Gross Annual Salary 

Leave to Date of On Date of 

Termination     X Termination        

      2 200 



Page -74-

 10.5.7 Teachers' Pension Act Requirements

A Teacher intending to retire to pension shall notify the Board in writing of the Teacher's intention to

do so not later than the last teaching day in the month of December prior to the calendar year during

which the teacher intends to retire.

Failure to so advise the Board shall relieve the Board of responsibility for payment of any sick leave

credit gratuity to which the said teacher may be entitled until January of the year immediately

following the year in which the teacher retires.

10.5.8 Sick Leave Credit Gratuity Cap

 

In accordance with Article 17, teachers who retire with more than 35 years of service credited by the

Teachers' Pension Plan Board, shall have their sick leave credit gratuity capped at 35 years and

calculated on the salary in effect at the time they completed their 35th year of service. 

III. Middlesex

17 00 00 RETIREMENT GRATUITY - PAYMENT POLICY

17 01 00 A full-time Teacher with an effective hire date prior to 1995 08 31 who has completed ten (10)

or more continuous years of service with the Board or its predecessors shall be eligible for a

Retirement Gratuity in accordance with the provisions of Board Policy 300-5, as revised 1995

03 06, and the formula set forth below.

Retirement Allowance          A  X  C  X  50%

200

where

A represents the number of days of sick leave accumulated to a maximum of two

hundred (200) days.

C represents the annual salary on retirement.

17 02 01 A full-time Teacher hired effective 1995 08 31 or after shall be entitled to the payment of an

allowance on retirement in accordance with the formula set forth in Article 17 02 02 if the

Teacher has completed ten (10) or more continuous years of service with the Board or its

predecessors and if the Teacher fulfils the requirements of one (1) of the following sections:

01 is a contributor to the Ontario Teachers' Pension Plan and is eligible for an

unreduced pension under the then existing provisions of the Ontario Teachers'

Pension Plan Act

OR

02 is a contributor to the Ontario Teachers' Pension Plan, is sixty (60) or more years of

age, and is eligible for a pension under the then existing provisions of the Ontario

Teachers' Pension Plan Act

OR

03 is a contributor to the Ontario Teachers' Pension Plan and qualifies for an early

retirement incentive plan payment under Board Policy 300-9 or otherwise would
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qualify if one were available, is less than sixty (60) years of age and is eligible for a

reduced pension.

17 02 02 The retirement allowance shall be calculated as follows: 

Retirement Allowance =  A   X B X  C  X  50%

200 25

where

A represents the number of days of sick leave accumulated to a maximum of two

hundred (200) days

B represents the number of years service with the Board or its predecessor Boards to

a maximum of twenty-five (25) years of service

C represents the annual salary in either 

i) the school year of retirement or 

ii) the year in which the Teacher attains thirty-five (35) years of pension service

credits, whichever is the lesser salary.

17 03 00 Notwithstanding the requirement contained in Article 17 01 00 that a teacher be employed

on a full-time basis, a Teacher to whom Article 17 01 00 would otherwise apply will be eligible

for a retirement gratuity in accordance with all of the relevant criteria referred to in Article 17

01 00 based on the annual full-time salary rate for that teacher if that Teacher was a full-time

Teacher and became a part-time Teacher in accordance with Article 23 00 00.

17 04 00 Notwithstanding the requirement contained in Article 17 01 00 that a Teacher be employed

on a full-time basis, a Teacher to whom Article 17 01 00 would otherwise apply will be eligible

for a retirement gratuity in accordance with all of the relevant criteria referred to in Article 17

01 00 based on the actual salary earned by that Teacher, if previously that Teacher was a

full-time Teacher, became a part-time Teacher other than through the provisions of Article

23 00 00, has accumulated twenty-five (25) years of equivalent full-time service and still

retains the right to return to full-time employment.

17 05 00 Notwithstanding the provision of Board Policy 300-5, as revised 1995 03 06, stipulating that

a Teacher must be eligible for an unreduced pension, a teacher to whom Article 17 01 00

would otherwise apply will be eligible for a retirement gratuity in accordance with all of the

relevant criteria referred to in Article 17 01 00 if that Teacher at age fifty-three (53) or fifty-four

(54) exercises the commuted value transfer option under the Ontario Teachers' Pension

Plan.

17 06 00 A Teacher to whom Article 17 01 00 applies who will become eligible for an unreduced

pension during the four (4) month period at the beginning of a school year may take an

unpaid leave of absence for that period and still be eligible, upon retirement, for a retirement

gratuity under Article 17 01 00 based on the salary rate in effect for that Teacher on the last

day of actual work with the Board.
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IV. Oxford

11.08 Sick Leave Credit Gratuity Payable on Retirement

(a) A Teacher who retires from the staff of The Oxford County Board of Education is entitled to

a sick leave retirement gratuity if he/she qualifies under the terms of Plan A or Plan B.  To

qualify for either plan, the Teacher must be eligible for a pension to commence payment as

certified by the Teachers’ Pension Plan Board immediately upon retirement (within two

months of the termination of the contract).  Furthermore, to qualify the Teacher must given

written notice to the Board of intention to retire and of termination of the contract as follows:

prior to November 30 in the case of retirement and termination of the contract on December

31 or at the end of the first semester; or prior to May 31 in the case of retirement and

termination of the contract on August 31.  A Teacher who is otherwise eligible and who

wishes to retire on a date other than December 31, at the end of the first semester or August

31 may qualify only if the Board, in its discretion, agrees.

Plan A:

This Plan applies to a Teacher who commenced continuous employment with The Oxford

County Board of Education or any predecessor of the Oxford County Board prior to

September 1, 1978.  The amount of the sick leave credit gratuity shall be calculated as

follows:

Gross Salary of Final Year x “A” x “B”

2 200 20

Plan B:

This Plan applies to a Teacher who commenced continuous employment with The Oxford

County Board of Education with duties commencing September 1, 1978 or thereafter.  The

amount of the sick leave credit gratuity shall be calculated as follows:

$8,000 x “A” x “B”

200 20

For Both Plans:

“A”= Number of unused sick leave days, not in excess of 200, accumulated during

employment with the Board or with any predecessor of the Oxford Board.  For the

purpose of calculating Sick Leave Credit Gratuity Payable on Retirement, only sick

leave credits earned, unused and accumulated while in the employ of the Board or

any predecessor of the Oxford Board shall be taken into accounts.

“B” = Number of full-time or equivalent years, not in excess of 20, with the Board or with

any predecessor of the Oxford Board.

(b) Maximum gratuity shall not exceed 50% of the salary of the final year.

(c) Payment of the gratuity may be made by a method mutually agreeable to both the Board and

the Teacher and consistent with legislative requirements.  Preferred methods of payment are

one lump sum payment at the time of leaving or two equal payments, one at the time of

leaving and the other in the next calendar year.
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(d) A Sick Leave Credit gratuity shall be paid to the estate of a Teacher whose death occurs

before retirement, while under contract with the Board.  The gratuity shall be calculated as

though the Teacher had retired, under circumstances which would qualify him/her for the

gratuity, on the day before his/her death.

PROVISO: Teachers Commencing Employment After August 31, 1973

A Teacher commencing employment with the Board after August 31, 1973, shall not be

eligible for sick leave credit retirement gratuity benefits unless that Teacher has, at the date

of retirement, completed at least seven (7) years full time employment with the Board.  Credit

shall be allowed for the qualifying seven (7) years of employment in calculating the amount

of the benefit.
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APPENDIX C

REGISTERED RETIREMENT SAVINGS PLAN ADMINISTRATION

1. The Union Committee established for the purpose of administration of the Registered Retirement

Savings Plan (Article 13) shall set forth the schedule for distribution of monies each year under

Articles 13.1 and 13.2.

2. The Committee recommendations and decisions shall be based on the data, both personal and

financial for the entitled Teachers, proved by the Teachers, Board and Ontario Teachers’ Group as

appropriate, and upon the financial status of the OSSTF RRSP Fund as monitored by the committee.

3. All entitled Teachers will be required to open a RRSP account with OTG.  OTG representatives will

attend information meetings to guide Teachers through the sign-up process.  Distribution of funds to

individual Teacher accounts can only occur when the Teacher’s documentation is complete.



 
               THAMES VALLEY DISTRICT SCHOOL BOARD

           SECONDARY TEACHER BENEFIT PLAN SUMMARY

                                             DIVISION 10

                Effective 2009 September 01 - 2010 August 31

HEALTH PLAN RATES DENTAL PLAN RATES

Board Employee Board Employee

Share Share Cost Share Share Cost

Single Plan $ 82.97/month 90%   10% $ 8.30 Single Plan $ 38.61/month 90%   10% $ 3.86

Family Plan $228.32/month 90%   10% $22.83 Family Plan $131.67/month 90%   10% $13.17

Part-Time Employee - Cost sharing is pro-rated depending on FTE

HEALTH PLAN DENTAL PLAN

Semi-private Hospital Covered Preventative Maximum

Unlimited
at 100%

Semi-private Maximum Unlimited Preventative Coinsurance

Hospital Coinsurance 100% Minor Restorative Maximum

Drug Definition Legally requires
prescription

Minor Restorative Coinsurance

Drugs Maximum Unlimited Endodontics Maximum

Drug Payment Method Pay-Direct Endodontics Coinsurance

Dispensing Fee Cap $6.11 Periodontics Maximum

Drugs Coinsurance 100% Periodontics Coinsurance

Visioncare Coverage including
Ophthalmologist/optometrist

$450 Major Restorative Maximum* $2,500/year

Visioncare Maximum 2 consecutive years Major Restorative Coinsurance 60%

Visioncare Coinsurance 100% Orthodontics Maximum* $2,500/lifetime

Nursing Care* RN and RNA Orthodontics Coinsurance 60%

Nursing Maximum Unlimited Recall Exam Frequency 9 months

Psychologist $30 per half hour Overall Plan Maximum Unlimited

Physiotherapist, Chiropractor,
Massage Therapist,  Osteopath,
Speech Therapist, Naturopath,
Podiatrist

$25 per visit Fee Schedule Current

Plan Deductible Nil

BASIC GROUP LIFE INSURANCE

Orthotics Maximum One pair per year Life Benefit Formula 2.5 or 4 x salary

Orthopedic Shoes* Charge reduced by cost

of ordinary shoes
Maximum Benefit $425,000

Hearing Aid Coverage* unlimited Disability Waiver of Premium Yes

Out-Of-Province Coverage

(OOP) up to 180 days

Emergency & referral Note: Mandatory for full- and part-time employees. 

OOP Maximum Unlimited

OOP Coinsurance 100% ACCIDENTAL DEATH & DISMEMBERMENT

Overall Plan Maximum Unlimited Principal Sum 2.5x

Overall Plan Deductible Nil Maximum Benefit $300,000

Overall Plan Coinsurance 100% Disability Waiver of Premium Yes

Note: Mandatory for full- and part-time employees.

OPTIONAL DEPENDENT CHILD LIFE INSURANCE OPTIONAL SPOUSAL LIFE INSURANCE

Benefit Amount Units of $5,000 Benefit Amount Units of $25,000

Maximum Benefit $25,000 (5 units) Maximum Benefit $100,000 (4 units)

Disability Waiver of Premium Yes Disability Waiver of Premium Yes

SURVIVOR BENEFITS OVERAGE DEPENDENT COVERAGE
Health and Dental Plans remain in force for one year without payment of
premiums.

Dependents 21 years of age and over may be covered for health and
dental plans if they are currently enrolled as full-time students.

Questions re Health & Dental coverage call Manulife at 1-800-268-6195 Other inquiries: Linda Lightfoot, Human Resources at 519-452-2000 ext. 20270

* Sending a Predetermination to Manulife is recommended when considering these purchases.

Human Resource Services, Education Centre, 1250 Dundas Street (P.O. Box 5888), London, Ontario, N6A 5L1 
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