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ARTICLE 1
PURPOSE

It is the intent and purpose of the Partiesin this Collective Agreement, hereinafter
referred to asthe “Agreement”, to set forth certain of the conditions of employment
together with the salaries and the allowances which govern the Members who are
covered by the Agreement.

ARTICLE 2
TERM OF AGREEMENT

This Agreement shall be in effect from September 1, 2001 and shdl continuein force
up to and induding August 31, 2002 and shdl continue automaticaly thereafter for
annua periods of one year unless either party notifies the other, in writing, within
ninety (90) days prior to the expiration date that it desires to negotiate with a view to
renewal, with or without modifications of this Agreement, in accordance with the
Ontario Labour Relations Act.

Notwithstanding the period of notice cited in 2.01, either party may notify the other, in
writing, within the period commencing April 1 prior to the expiration date that it desires
to negotiate with aview to renewad, with or without modifications of this Agreement, in
accordance with the Ontario Labour Relations Act.

If either party gives notice of its desre to negotiate amendments in accordance with
Section 2.01 and 2.02, the parties shall meet within fifteen (15) days from the giving of
notice to commence negotiations for the renewal of the Agreement in accordance with
the Ontario Labour Relations Act.

No changes can be made to this Agreement without the mutua written consent of the
parties, nor can any changes be made to this Agreement without submitting the changes
for ratification by the parties, as determined by their respective bargaining procedures
unless mandated by Regulations or Statutes of the Province of Ontario.

ARTICLE 3
RECOGNITION
The Board recognizes the Ontario Secondary School Teachers Federation (“OSSTF”)
asthe bargaining agent authorized to negotiate on behalf of its Members employed to
teach by the Board
AND

assgned as Teachers, including Teachers on Letters of Permission, to one or more
secondary schoolsor to perform duties in respect of such schoolsall or most of the time



OR

3.01.2 of every Part X.1 teacher who is assigned as Continuing Education, Adult Education,

3.02

3.03

4.01

Summer School and Night School Teacher or Marker to deliver or mark credit courses
in one or more secondary schools or other facility used by the Board.

The Board recognizes the negotiating team of the Bargaining Unit asthe party
authorized to negotiate on behdf of the Union.

At any time during negotiations or procedures under this Agreement, either Party may
obtain assistance from one or more advisors, agents, counselors or solicitorsto assist,
advise, or represent it in any or all matters pertaining to the negotiation and
administration of this Collective Agreement.

ARTICLE 4
MANAGEMENT RIGHTS

Both parties to this Agreement recognize that, subject to the qudlifications and
limitations contained in this Agreement, it isthe soleright of the Board to manage the
affairs of the Board in accordance with the Statutes and Regulations of Ontario. These
include the right:

a) to determine educational policies under the Education Act and related Statutes,
b) to discipline, demote, and dismiss teachers for just cause;

c) todetermine, plan and control the nature and the qudity of teaching programs and
subjectsto be taught in the Secondary School system,

d) toegablish the hours of school and the school year and other such duties and
responsibilities of the Board as are outlined in the Acts and Regulations,

€) tomake, enforce and dter from time to time reasonable rules and regulations
governing teachers;

f)  to planand control the number of teachers to be employed, the number of students
to be allocated to a program, and the class size subject to the provisons outlined
in the Education Act, Provincid Statutes, Provincia Regulations, and clausesin
the Collective Agreement;

g) to create and designate a new postion to be filled by ateacher who comes within
the scope of this Agreement.

ARTICLE 5
UNION RIGHTS

2



5.01

5.02

5.02.1

5.03

5.03.1

5.03.2

5.03.3

5.04

5.05

5.06

5.07

5.08

The Board agrees that no Member shall be disciplined, demoted or discharged without
just cause. Where the Board deems that a suspension is to be imposed, such suspension
must be for a stated definite reason(s).

The Board recognizes the right of OSSTF to represent a Member at any meeting when
the conduct or competence of the Teacher is being considered.

A Member will be informed of the right to request representation prior to any meeting
which involves or may lead to disciplinary action.

The Board recognizesthat the Teachersin itsemploy have right of access to their
personnd file in the Board's Human Resources Department during regular working
hours to examine the contents of their filein the presence of a Human Resour ces staff

person.

A Member will be provided a copy of any written appraisal put in the Teacher’sfile and
will be allowed to add comments prior to filing.

If thereisadispute as to the accuracy of any materia on file, said dispute may be the
subject of a grievance.

Documents contained in aMember’ sfilethat are of adisciplinary nature will be
destroyed by shredding after three (3) years provided that there has been no subsequent
disciplinary action of the same kind.

The Board shall provide a bulletin board for the use of the Bargaining Unit at an
appropriate location in each work location upon which the Bargaining Unit shal have
the right to post notices relating to matters of interest to the Bargaining Unit, Members
and/or Occasional Teachers.

The Board agreesto acquant new Memberswith the fact that a Collective Agreement is
in effect so that these Members can be advised of the terms and conditions set out in the
Agreement.

The Bargaining Unit shall notify the Board in writing of the names of its representatives
asfollows: Officers, Bargaining Committee Members, Grievance Committee
Members.

Any information regarding the status of a Member which can be made available, any
information which is public information because it has been part of aBoard report in
public sesson, and any information regarding teacher salaries and insured benefits will
be provided to the Bargaining Unit upon written requed.

The Board shall assign or reassign dutiesto Members elected or appointed as

Bargaining Unit delegates or representativesto permit attendance at a Bargaining Unit
meeting. The Bargaining Unit shall reimburse the Board for the cost of a supply

3



5.09

5.10

5.11

5.12

5.13

6.01

6.02

6.03

6.04

teacher, if a supply teacher isrequired and assigned.

Teacher Application and Acceptance of Position blank forms used for all Members who
are subject to this Agreement shall be accessible to the President of Digtrict 10, OSSTF.

The Board and the Union agree that there shall be no discrimination, interference,
redraint or coercion exercised or practised upon any Member because of Union
membership.

The Union shall be allowed to carry out Union business on the Board's premises
including, without restricting the generality of the foregoing, Membership meetings,
executive meetings, and conferences between Union representatives and Members at
times other than the Member’ ssMembers’ scheduled instructional time.

The Board shall not disciplinein any way a Member for reporting an incidence of
misfeasance, malfeasance, fraud or any other actiorvinaction on the part of the Board
which is believed to be detrimental to the students and/or the employees.

The Board shall provide a copy of each Member’ s corrected profile sheet on or about
October 31, for the information of the Bargaining Unit. Newly hired Members profile
sheets will be forwarded to the Bargaining Unit within thirty (30) days.

ARTICLE 6
UNION DUES CHECK-OFF

On each pay date on which a Member is paid the Board shall deduct from each Member
the OSSTF dues and any dues chargeable by the Bargaining Unit or an equivalent
amount. The amounts shall be determined by OSSTF and/or the Bargaining Unit in
accordance with their respective constitutions and forwarded in writing to the Board at
least thirty (30) days prior to the expected date change.

The OSSTF dues deducted in 6.01 shdl be remitted to the Treasurer of OSSTF at 60
Mobile Drive, Toronto, Ontario, M4A 2P3 no later than the fifteenth of the month
following the date on which the deductions were made. Such remittance shall be
accompanied by alig identifying the Members, their Social Insurance Numbers, annual
salary, the number of days worked, salary for the period, and the amounts deducted.

Dues specified by the Bargaining Unit in 6.01, if any, shall be deducted and remitted to
the Treasurer of OSSTF Disgtrict 10, no later than the fifteenth of the month following
the date on which the deductions were made. Such remittance shall be accompanied by
alist identifying the Members, their Socia Insurance Numbers, annua salary, the
number of days worked, salary for the period, and the amounts deducted.

The Board will deduct and remit to the Bargaining Unit each month the Federal El

Rebate that the Members are entitled to under Federal El Legidation. The Bargaining
Unit shall save the Board harmless with respect to any individual grievance filed by any
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6.05

7.01

8.01

8.02

8.02.1

8.02.2

8.02.3

8.02.4

8.03

8.04

Member of the Bargaining Unit with respect to these funds.

OSSTF and/or the Bargaining Unit, as the case may be, shall indemnify and hold the
Board harmless from any claims, suits, attachments and any form of ligbility as aresult
of such deductions authorized by OSSTF and/or the Bargaining Unit.

ARTICLE 7
NO STRIKE OR LOCK-OUT

There shall be no strike or lock-out during the term of this Agreement. The terms
“strike” and “lock-out” shall be as defined in the Ontario Labour Relations Act.

ARTICLE 8
GRID PLACEMENT (CATEGORIES)

Category definitions shall be those outlined by the current OSSTF Certification Plan.
Members will be placed in the gppropriate category for salary purposes according to
their OSSTF Certification Rating Statement.

A Member who qudifiesfor a change in category by reason of improved certification
ghall be placed in the appropriate postion on the Salary Grids as outlined in Article
11.01.1.

Where aMember has reason to believe he/she qudifies for a change in category
placement, the Member shdl apply in writing along with the appropriate documentation
to the Board.

If notice and documentation are received on or before June 15, the payment shall be
retroactive to September 1.

Notwithganding 8.02.2 above, a Member shdl not receive retroactive payment for
category improvement for any period of time prior to completion of the qualifications.
Completion of the qualifications is deemed to be the date when the last course(s) was
(were) completed.

It isthe Member's responsibility to provide evidence of completion of al courses taken,
in order to receive retroactive paymernt.

No Member shdl be newly employed at a sdary higher than that being paid to a
Member of the incumbent staff having the same or equa qualifications, experience, and
responsibility.

Although the Board hastheright to create or designate a new Bargaining Unit position

to be filled by a Member, the salary schedule for such a position shall be arrived at by
agreement through negotiation with OSSTF. In the event the parties are unable to reach
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9.01

9.02

9.03

9.04

9.05

9.05.1

9.05.2

9.06

10.01

agreement, the matter shall be referred to binding arbitration and the salary shall be
retroactive to the first day of work in the new position.

ARTICLE 9
TEACHING EXPERIENCE ALLOWANCE
The Board agreesto recognize teaching experience for the purpose of placement onthe
sdary grid. Thisindudes dl teaching experience occurring in dementary and/or
secondary schools in Ontario and elsewhere, as recognized by the Board and includes

other teaching experience deemed equivalent by the Board.

Each year of teaching experience recognized under Article 9.01 will count towards the
teacher's placement on the salary grid until the maximum salary is reached.

The effective date for annual grid advancement will be September 1.
Full grid advancements shall be granted for each full year of teaching.

Partia grid advancements shall be granted for teaching in consecutive months
according to the following schedule:

1 monthor more = 1/10 Grid Step

2 monthsor more = 1/5 Grid Step

3 monthsor more = 3/10 Grid Step
and so onto

9 monthsor more = 9/10 Grid Step

Notwithstanding Article 9.05, casua/daily occasional teaching experience shall be
recognized such that twenty (20) days of accumulated experience shall be equal to one
tenth year of credit.

The grid placement of aMember employed as of June 30, 1998 shall not be adversely
affected by the application of Article 9.

For positions of responsibility the Member's salary shall be in accordance with the
Member's placement on the Teacher's Salary Grid in Article 11.01.1 plusthe
responsibility allowances in Article 11.03.

ARTICLE 10
RELATED EXPERIENCE

Effective September 1, 1998, for each year of recognized related business and industrid
experience beyond the basic requirement for entrance to a Faculty of Education, the
credit shal be one (1) year on the grid to a maximum of five (5) years, with the salary
not to exceed grid maximum.



10.02  Effective September 1, 1998, for each year of recognized related teaching experience,
the credit (not to exceed five (5) years) shall be 1 year on the grid, with sadary not to
exceed grid maximum. Such experience would include, but not be limited to, teaching
in acommunity college, or auniversity, either within or outside of Ontario, subsequent

to the Member receiving a recognized teaching certificate.

10.03  No present employee will have the employee's grid placement adversdly affected by the

implementation of Articles 10.01 and 10.02 above.

ARTICLE 11
SALARIES AND ALLOWANCES

11.01.1 SALARIES

Grid Step #1 Effective Sept 1/01
1 2 3 4
0 $32,574 $34,459 $36,705 $38,754
1 $34,835 $36,877 $39,279 $41,542
2 $37,096 $39,293 $41,853 $44,329
3 $39,355 $41,711 $44,430 $47,116
4 $41,616 $44,127 $47,004 $49,903
5 $43,876 $46,544 $49,579 $52,690
6 $46,136 $48,961 $52,154 $55,478
7 $48,396 $51,379 $54,730 $58,226
8 $50,657 $53,795 $57,304 $61,053
9 $52,917 $56,213 $59,879 $63,839
10 $55,178 $58,630 $62,455 $66,627
11 $65,029 $69,414
Grid Step #2 Effective Feb 1/02
1 2 3 4
0 $32,949 $34,856 $37,127 $39,201
1 $35,237 $37,301 $39,731 $42,020
2 $37,523 $39,745 $42,335 $44,839




3 $39,808 $42,191 $44,942 $47,658
4 $42,095 $44,636 $47,546 $50,478
5 $44,381 $47,080 $50,150 $53,297
6 $46,668 $49,525 $52,755 $56,117
7 $48,953 $51,971 $55,360 $58,937
8 $51,241 $54,414 $57,964 $61,756
9 $53,526 $56,860 $60,569 $64,574
10 $55,813 $59,305 $63,174 $67,394
11 $65,778 $70,214

11.01.2 TEACHER CONSULTANTS

Level Allowance (§) Positions
above grid salary
1 5500 Co-ordinaor of Adult and Continuing Education
Co-ordinators of Special Education
2 4500 Program Department Consultants
Information Technology Department Consultants
3 3500 Secondments (short term)

Specid Project Teachers (short term)
Temporary or Acting Appointments

11.02 EXTRA DEGREE ALLOWANCE

There shall be an allowance for one recognized extra degree (Canadian or equivalent)
payable January 1 or September 1 provided said degree has not been used for placement
inacategory. A recognized extra degree is one dencting post-graduate work and the
alowances are as follows:

11.02.1 Magter's Degree or equivaent

$778

11.02.2 B.A. held by technical studies Teacher,
acceptable for admisson to a College of
Education and provided that the degree is over
and above credits aready used to qualify for a
particular category

11.02.3 Doctorate Degree (earned)

$778

$1132




11.02.4

11.02.5

11.02.6

11.03

11.04

11.05

11.05.1

11.05.2

11.06

11.06.1

11.07

Allowances will be paid for the highest degree only.

All teachers who have been receiving this alowance prior to the 2000/2001 school year
shall continue to receive it as described.

Effective September 1, 2000, teachers who acquire any of the degrees described shall
be credited with one (1) year of experience on the salary grid in Article 11.

RESPONSIBILITY ALLOWANCES

The following dlowance is payable effective September 1, 2001 to August 31, 2002:
Program Leader - $3,200

TRAVEL ALLOWANCE
Trave allowances shdl be pad in accordance with the Board Policy.
METHOD OF CALCULATING SALARY

All annud teaching salariesfor the period covered by the Agreement will be determined
according to the salary matrix schedules contained in Article 11.01.1.

Recognized Related Experience Allowance will be added to the salary matrix value
where applicable and the totd is not to exceed the maximum salary.

Program Leader Position allowance is in addition to the salary grid.
METHOD OF PAYMENT

Annual salariesfor Members employed by the Board shall be paid in 21 payments as
follows:

4% of annual salary on September 1;

4% of annual salary on the 15 of each month from September to June;

8% of annud salary on thelast working day in December;

4% of annud salary on thelast working day of the month (September to November,
January to May);

16% of annual salary on the last working day in June.

Salary paid to Members leaving the employment of the Board or beginning an unpaid
leave of absence during the school year shall be pro-rated on the basis of days worked
over thetota number of working daysin the school year. Any sdary owing will be
paid no later than the following pay period.

PAYROLL DEDUCTIONS

All payroll deductionsfor Income Tax, Teachers Penson Plan, Unior/Bargaining Unit

9



dues, and all insured benefit payments will be deducted in proportionate amounts from
each pay. Deductions for Canada Pension Plan and Employment Insurance will be
deducted as required by law until the maximum deductions are reached.

11.08 REGISTERED RETIREMENT SAVINGS PLAN

The Board agrees to make constant monthly deductions from the salary of those
Members who choose to participae in the OSSTF s R.R.S.P. known specifically as
Ontario Teacher Group Registered Retirement Savings Plan and to remit such
deductions to the Trustee of the plan provided:

a) participants shall be permitted to change the amount of their contributions a
maximum of two (2) times during each school year, namely, September 30 and
February 1, with the exception of initiation or termination of contribution which
the participant may effect with thirty (30) days notice; and

b) tha OSSTF agrees to provide all necessary information required for
adminigration of the plansin aformat acceptable to the Board.

ARTICLE 12
BENEFIT PLANS

12.01 Members shall join the mandatory plans and have the option of joining the optional
plans as outlined in the Benefits Tablein 12.11.

12.02  Premium sharing shall be as outlined in the Benefits Tablein 12.11. Premium rates
shdl be quoted as Single and Family.

12.03  Part-time Members teaching half (%2) time or more will have their premium sharing
determined as though they were full time.

12.03.1 Member(s) teaching less than half (¥2) time will participate on a pro-rata basis except
for those currently participating on a full time basis.

12.04  Member(s), other than part-time, on an unpaid leave of absence covered by other plans
agreed to by the Board and OSSTF, excluding sick leave being used to serve the waiting
period for LTDI plan, will pay 100% of the cost to maintain their benefits for any
month(s) where there is no remuneration received from the Board. (i.e. If there were no
remuneration in May, the Member would pay 100% of the premium cos that would
normally be deducted from the May cheque.)

12.05 Members electing to increase their life insurance after their initial selection are subject
to a medical examination without cost to the Board or I nsurance Company. If the
request for increased coverage is approved by the Insurance Carrier, the increased
coverage will be effective beginning with the month following the month of gpproval.

10



12.06

12.07

12.08

12.09

A Member who retires shal have the option of continuing digible benefitsin the
Benefits Table (Article 12.11) until age 65 by making full premium payments through
the Board.

LONG TERM DISABILITY INSURANCE

The Board will administer a plan that provides the following:

A two-year own occupational plan that provides payments for total disability to age 65
or unreduced service pension or cessation of disability or return to work.

Benefit: 60% of monthly sdary prior to disability to a maximum of $4,500 and an up to
4% COLA provision.

Waiting Period: Disabled for 120 days or expiration of sick leave (200 days),
whichever is the later.

SURVIVOR BENEFITS

If allowed by Carrier, the Board will continue the employee benefits for the survivor for
up to six (6) months at the Board's normal premium subsidization.

Members on leave receiving LTDI benefits may participate, subject to the terms and
conditions of the gpplicable policies, in the Board's benefit plans until:

a) they no longer qudify for disability benefits; or

b) they qudify for the 85 factor for penson; or

c) they go on penson benefits; or

d) they retire, quit or die.

11



12.10 BENEFITS TABLE
Plan Mandatory (M) Policy # % premium % premium Description & Comments
Optional (O) & Carrier Board Member
Life Insurance M Great West Life 100 0 First $25,000 of insurance.
$8.04/month 0 For next $40,500 of insurance.
50% 50% Of the premium $65,500 up to $140,500.
0 100 Additional units up to $200,000 total insurance.
Dependent Group Life (@) Great West Life 0 100 $15,000 life insurance on spouse and $7,500 on each dependent child
Insurance
Accidental Death and M UNUM 85 15 Coverage of 3 times salary to a maximum of $135,000
Dismemberment
Optional Group Life (@] Great West Life 0 100 Available in $10,000 increments with mal e/femal e, smoker/non-smoker, age-
Insurance banded rates
Dental Plan M* Great West Life 85 15 Including, but not limited to:
(policy numbers Prescription Drugs
Major Restorative and M* for Great West 85 15 Deluxe Travel Plan Outside Canada
Dentures Lifewill be listed Coverage (Effective April 1, 1991)
whenitis Private Nursing Physiotherapy
Orthodontics M* confirmed the 85 15 Accidental Dental Prosthetic Appliances
coverage is Durable Medical Equipment Radium
Extended Health Care M* identical to 85 15 Ambulance Chiropractor, Osteopath, Podiatrist and Chiropodist
Liberty'sasin the Hearing Aids $500 three year replacement
. R 2000-2001 Eye Glasses $200/2 years
Vision Care M Collective 85 15 Orthodontics $2500/person lifetime 50/50
Agreement) Major Restorative $2500/person annual 50/50
Semi-Private ) 85 15 0O.D.A. fee schedule one year behind current effective Jan. 1 of each year
Long Term Disability M OTIP Liberty 0 100 Ontario Teachers' Insurance Plan
#L.7010-902
Employee Assistance M Sarnia Counselling 85 15 Family Counselling Centre
Program Centre Family Service Kent
Family Services
Kent

* unless covered by spouse

12




1211

13.01

13.02

14.01

14.02

14.03

14.04

14.05

14.06

MARKETING OF BENEFIT PLANS

While the Article 12.11 Benefits T able identifies specific policy numbersand carriers, it
is understood that from time to time the Board will market the benefit plans to ensure
the service and costing are competitive. Marketing of the benefit plans may result in a
changein carrier. However, it is the intent that the marketing of the plan(s) would not
result in achange in the benefit plan(s) that would be detrimenta to the interests of the
membership.

ARTICLE 13
WORKPLACE SAFETY AND INSURANCE

When a Member is digible for, and receives approval of, payment of Workplace Safety
and Insurance benefits, the days lost will not be deducted from Sick Leave.

When a Member is eligible for, and receives approval of, claim by the Workplace
Safety and I nsurance Board of Ontario:

a) the Workplace Safety and Insurance payment shall be remitted to the Board;

b) the Member shall receive full pay from the Board,

c) thereshall be no deduction of Sick Leave Credits from the Member.
ARTICLE 14
SICK LEAVE

This plan shall apply to all Members who are governed by this Collective Agreement.

Each Member shall be credited with Sick Leave of twenty (20) days per year, on the
first working day of the new school year.

Where a Member commences employment after September 1 of any year, the Sick
Leave of twenty (20) days shdl be pro-rated.

Each eligible Member shall be entitled to have dl of the unused portion of the
Member's annud sick leave of twenty (20) days transferred to the Member's Cumulative
Sick L eave Credit.

Each Member shall be notified no later than September 25 of the number of days added
to the Member's accumulating credit for that year and also the sum total of the teacher's
accumulation at that date.

Cumulative Sick L eave may be used totaly or partialy in any year, together with the
usud twenty (20) days allowance for the current year.
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14.07

14.08

14.09

14.10

14.11

14.12

14.13

14.14

Sick Leave Credit may be accumulated with no maximum.

After five (5) consecutive days absence caused by sickness, a certificate from aduly
qualified medical practitioner or dentist may be requested certifying the inability of the
teacher to attend to hisher duty. Nothing in the foregoing shall prohibit the Board from
requiring ateacher to submit such a certificate following a period of absence should the
Board believe the circumstances warrant it.

The parties agree that modified/rehabilitative work makes a valuable contribution to a
more rapid recovery after aninjury or illness has occurred. The parties shall work in a
co-operative gpproach in consultation with the Ontario Teachers' Insurance Plan
vocational rehabilitation consultants and/or a District Bargaining Unit Representative to
develop modified work, either on atemporary or permanent basis, in order to provide
productive and meaningful work to accommodate an employee’ s esablished medical
capabilities.

Where ateacher of another Board becomes an employee of this Board, he/she shall be
entitled to have placed to his/her credit the sick leave credits accumulated in the plan of
the Board by which he/she was previousy employed, provided no service gratuity or
other benefit in respect to Cumulative Sick Leave was received from his/her former
employers.

Deductions shal be made from the Member's sck Ieave account for the number of days
absent with pay due to persond illness or physica disability. Sick leave days shal have
egual status whether they were tranderred from another Board or earned in the LKDSB
or predecessor Boards. These deductions shdl first be made from the Current Sick
Leave account. If thisistotally exhausted, deductions shall be made from the
Cumulative Sick Leave account. If the current annua sick leave credit is not totaly
exhausted, the unused portion shadl be added to the Cumulative Sick Leave account at
the end of the year.

Payments shall be computed on the basis of aregular day's sdary. A regular day's
salary isdefined as :

Annual Salary X 1
# of work days per school year

Deductions shall be made from the sick leave credit system only for persond illness or
physca disability.

Members presently employed by the Lambton Kent District School Board will retain

the accumulated sick leave credited to ther sick leave account with the predecessor
Board including the unused portion of the 1997-1998 sick leave entitlement.

ARTICLE 15
SICK LEAVE CREDIT GRATUITY
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15.01

15.02

15.03

15.04

15.05

15.06

15.07

15.08

The amount of the Sick Leave Credit Gratuity on retirement shall be calculated as
follows:

Xx .5x_Y X Z = gratuity
200 20

where“X” isthe member’sfind year’s salary based on higher position on the grid and
where "Y" is the number of days of cumulative sck leave credit at date of retirement;
and "Z" is the number of years of service with the Lambton Kent District School Board
or its predecessor Boards excluding years of service as an occasond teacher or other
non-teaching position (not to exceed its denominator).

In the event of the death of an eligible Member either before or after retirement, but
before receiving the full benefits of the Sick Leave Credit Gratuity as provided under
Section 15.01, such benefits shall be paid to hig/her estate.

The payment of the Sick Leave Credit Gratuity shall be made only when a Member
retires from teaching to pengon, or retires through permanent total disahility, or dies.
Any Sick Leave Credit Gratuity on retirement owing in respect of his’her service shall
be paid to his’her estate.

The Sick Leave Credit Gratuity on retirement shal be based upon the sdary and years
of service, which shall include sabbatical leave, of the Member at the date of regular
retirement, total disability or death. Members who elect to work part time or take a
leave for their last year of teaching will gill qualify for afull gratuity.

Provided the Member advises the Board of his/her intended retirement by December 31
of the year prior to retirement, the allowance upon request may be paid as soon as
practical after the retirement. 1f the Member does not advise the Board by December
31, the alowance provided under this section may be paid in a single installment in the
first month of the caendar year following retirement or death, unless the Board of
Education and the recipient agree upon an alternative method of payment.

A Member dismissed for cause shdl not receive a Sick L eave Credit Gratuity on
retirement unless otherwise decided by the Board.

A Member shall not be entitled to more than 50% of his/her annua sdary, according to
the intent of the Education Act, 1974, Section 155 (8).

To be eligible for the Sick Leave Credit Gratuity, a Member hired after September 1,

1975 mugt havefive (5) or more years service with the Lambton Kent District School
Board or its predecessor Boards.

ARTICLE 16
LEAVES OF ABSENCE
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16.01

16.02

16.03

No Member shdl be absent from school during school hours, except in the case of
ilIness, without the consent of the Principa, who shall report the absence to the
Superintendent concerned. A "Request for Absence of Teacher” formisrequired for dl
absences. 1n emergency stuations, atelephone notification will suffice provided the
Request for Absence form is completed upon return to work.

Deductions from sck leave creditswill be made for illness only.
LEAVE WITH PAY

The Board shall grant aleave of absence with no deduction in salary or sick leave
credits, subject to the following limitations:

a) upto three (3) days leave of absence in the event of a seriousillness involving a
spouse, child, sibling, parent, or near relative living in the same home;

b) aleave of up to five (5) days for the death of a spouse, child, shling, parent,
grandparent, near relative or total dependent living in the same home;

c) aleaveof up to three (3) days for the death of a mother-in-law, father-in-law,
daughter-in-law, son-in-law, or total dependent;

d) aone (1) day leave for the purpose of attending a funeral for someone not covered
in 16.03 (b) or 16.03 (c).

e) aleave of up to two (2) days for the birth or adoption of a child by the Member;

f)  aleavefor approved school business;

g) aone (1) day leave for writing Post-Secondary or Trades examinations;

h) aleavefor attendancein court as a subpoenaed witness (where the M ember is not
aparty to the action) or for jury duty, provided that any feesreceived be turned
over to the Board;

i)  aleave for each day in attendance at court where the Member isaparty to the
action in which the Member has been charged and has been acquitted, or where a
civil action has been initiated againg the teacher on an education related matter,
and the teacher has been found at no fault. In both cases, the Member shall be
allowed leave of absence without deduction of salary for time spent in court. In
any instance, salary shall not be deducted until the decision of the court has been
handed down;

])  aleave for each day in which the teacher is quarantined;

k) aleavefor observance of ardigious Holy Day;
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16.04

16.05

16.06

) aleaveof up to five (5) days may be granted by the Director of Education for
extenuating circumgtances in addition to any leave granted under Article 16.03.

LEAVE WITH COST OF SUPPLY

The Board shall grant aleave of absence with the Member paying the cost of an
occasional teacher (if one is employed during the absence) in the following instances:

a) employees eected or appointed to councils, boards, commissons and/or
committees or other such organizations;

b)  court appearances other than for those reasons in 16.03.h) and 16.03.i);
c) aone(l) day leave to attend the Member's own post-secondary graduation;

d) aone(l) day leave to attend the post-secondary graduation of a spouse, daughter,
or son;

e) for aMember'sown wedding or the wedding of a son or daughter;

f)  two (2) days leavefor exceptiond persond circumstances excluding extension of
avacation.

LEAVE WITHOUT PAY
The Board shall grant aleave of absence without pay in the following instances:

a) for an Extended L eave of Absence (subject to the limitations set out in Article
16.06;

b) for aPublic Office Leave other than that listed in 16.04.a). An employee who isa
candidate in aFederal, Provincal or Municipa election will be granted aleave of
absence;

c) aleavenecesstated by exceptiond circumstances may be granted by the Director
of Education.

NOTE:
A full day's pay deduction = Annud Salary X 1
# of work days in the school year

EXTENDED LEAVE OF ABSENCE

An extended leave may be granted upon written request of a Member subject to the
following provisions:

a) theMember shdl bereturned to the same or amilar position a the same level of
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16.07

16.08

16.08.1

16.08.2

16.08.3

16.08.4

responsibility and at the same school as that from which the Member took leave
unless the Member's position has disappeared. The school pecific postion will
be held for a maximum of two (2) years,

b)  written acceptance or denial of the request with an explanation will be forwarded
to the Member by May 31 inthe school year that application is made;

c) aMembe onleave under this clause will not accumulate sick leave while on
leave;

d) aMember onleave will be dlowed to participate in the Board's benefit plan at the
Member's expense.

PUBLIC OFFICE LEAVE (MUNICIPAL, PROVINCIAL OR FEDERAL)

Employees dected to offices requiring extended absences, such as members of the
legidaure or parliament, shall be granted a leave of absence.

TEACHER FUNDED LEAVE PLAN

Intent

The Planis intended to asgst in dealing with the problem of Teacher redundancy and to
provide teachers with the opportunity to develop professionally and it is not meant to
discourage ateaching employee from applying for other types of leaves. In addition,
the Plan may enhance a Member's opportunity to enrich the Member’ s personal
development.

Description

The Plan has been developed to afford Members the opportunity of taking a one (1)
year leave of absence with pay by spreading:

a) twoyeas salary over threeyears, or
b) threeyears salary over four years, or
c) four years salary over fiveyears, or
d) fiveyears saary over six years.

Qualifications

Any Member having five (5) years seniority with the District School Board and/or its
predecessor Boardsis digible to participate in the plan.

Application

a) A Membe must make written application to the Director of Education or
designate, on or before January 31 requesting permission to participate in the Plan.
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16.08.5

b)

€)

The application form shdl set out the period in which the Plan is to be effected
and the school year inwhich the Member requests the leave.

Applicationsareto be processed in order of receipt by the Director of Education
or designate.

Written acceptance or denid of the Member's request with an explanation will be
forwarded to the Teacher by April 1 in the school year the application is made.

Approval of individual requeststo participate in the Plan shal be a the sole
discretion of the Board.

Terms of Reference

a)

b)

f)

9)

h)

Leave granted under this clause is not permissible if extended leave has been
granted under any other clause of this Agreement within the three (3) year period
prior to application.

The Member shdl return to the same position if it still exists or a amilar position
if it does not, at the same level of responsibility and at the same school as that
from which the Teacher took |eave.

On return from leave, the Member shall be placed on the salary grid in the same
position as if he/she had not taken the |eave.

No Member's position on the Seniority Ligt relative to other Members shall be
changed due to the Member participating in this Plan.

Sick leave credits will not accumulate during the year spent on leave.

Pension Plan deductions are to be continued as provided by the Teachers Pension
Plan Act and according to the Policies of the Teachers Pension Plan Board during
al yearsthat the Member is participating. Members are responsible for any
further arrangement with the Teachers Pension Plan Board.

A Member may withdraw from the Plan any time prior to taking the leave of
absence provided that the Member informs the Board on or before April 1 of the
school year prior to the leave year. Upon withdrawal, any monies accumul ated,
plusinteres owed will be repaid to the Member within sxty (60) days of
notification of the Member’s desire to leave the Plan.

In the event that a suitable replacement cannot be hired for a Member who has
been granted a leave, the Board may defer the year of the leave provided that the
Member is notified on or before April 1 of the school year prior to the leave year.
In thisinstance, aMember may choose to remain in the Plan or may withdraw and
receive any monies and interest accumulated to the date of withdrawd. Inthe
latter case, repayment shall be made within sixty (60) days of the date of
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16.08.6

withdrawd.

i)  Should deferral result in aleave of absence being taken past the last year of the
Plan, any monies accumulated by the terminal date of the Plan will continue to
accumulae interest until the leave of absence is granted.

j)  Should a Member die while participating in the Plan, any monies accumul ated
plusinterest owed at the time of death will be paid to the Member's estate.

K)  All Members wishing to participate in the Plan shall be required to sign a contract
supplied by the Board before fina approval for participation will be granted. The
form of contract shall be agreed to by the Board and the Bargaining Unit.

Payment Formula

a)  During theterm of the Plan, a participating Member will be paid grid sdary and
allowances as follows:

Salary and Allowances Paid During:

16.08.7

16.08.8

Term Teaching Period L eave Period
Three Yeas 66.667% 33.333% + interest*
Four Years 75.0% 25.0% + interegt*
FiveYears 80.0% 20.0% + interes*
Six Years 83.333% 16.667% + interest*

* Notelnterest will be earned on the portion withheld and will be paid
annualy.

b) During the leave year, the deposits made in 16.08.6 a) above, plus any additional
interest earned, shdl be paid to the Bargaining Unit Member.

c) The Leave of Absence shall be taken in the last year of the term selected, subject
t0 16.08.5 h) and 16.08.5. i).

Bargaining Unit Members currently on the Teacher Funded L eave Plan shall be given
the opportunity to switch to one of the other options, subject to Teachers Pension Plan
and income tax regulations and at the Member’s initiation.

Return From Leave

The Member returning from an Extended L eave of Absence, Union Leave, or Public
Office Leave shall be returned to the same postion at the same level of respongbility if
it exigsor an equivaent pogtion if it does not. A pogtion will be held in the same
school for aleave that does not extend beyond two (2) years.
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17.01

17.02

17.03

17.04

18.01

ARTICLE 17
UNION LEAVE

OSSTF NEGOTIATORS

The Board shall grant a specid leave to no more than five Members, who shall be
designated by Digrict 10, OSSTF asthe Teachers Negotiating Team. Such leave shall
not exceed 100 days in totd.

The Didtrict shall give notice of the names of the negotiatorsto the Director only, no
later than one month following the serving of notice to negotiate.

UNION OFFICERS

The Board shall grant, on a yearly bass, special leave for up to two FTE teachers to
conduct Federation business OSSTF District 10 will notify the Board, no later than
June 30, of the name(s) of the person(s) and the duration of the leave. The leave shall
be continuous during the specified period. If the leave isfor lessthan afull day, it shall
be taken for the continuous part of a day during the specified period. A member
designated for such leave shall be entitled to al rights, benefits and privileges under this
Collective Agreement. Didtrict 10, OSSTF shall pay the cost of the replacement
teacher’s sdary and benefits. Such costs shall be the salary of the individud who is at
the lowest cell in the experience grid.

BARGAINING UNIT LEAVE (PROVINCIAL)

L eave of absence shdl be granted to any Member elected to Provincial OSSTF
Executive or hired by OSSTF. Duration of the leave isto be for two years on the bass
that it may be reviewed annually if the Member seeksre-election or isrehired. The
recipient of thisleave shall be allowed full accumulation of seniority and sick leave
credits. Upon return from the leave, the Member shdl be placed in the same or
equivaent position that was held when the leave was granted. Cogt of salary and
benefitsisto be paid by Provincid OSSTF.

BARGAINING UNIT LEAVE
A leave of absence shdl befor up to forty (40) days for Branch/Executive Federation

business as gpproved by the Bargaining Unit Executive. The cost of asupply teacher, if
necessary, isto be charged to Digtrict 10, OSSTF.

ARTICLE 18
PREGNANCY/PARENTAL/ADOPTION LEAVE

PREGNANCY/PARENTAL LEAVE

18.01.1 A Member may request and the Board shall grant Pregnancy/Parental Leave as provided
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18.01.2

18.02

18.02.1

18.02.2

18.03

18.03.1

for by the current Employment Standards Act.

A Member may request and the Board shall grant an Extended Parental L eave provided:

a)

b)

d)

tha such leaveis gpplied for six (6) weeks prior to the projected date of
commencement of the leave, and provided that the extended leave period
terminates immediately prior to the beginning of a school semester;

that for the purpose of this clause, the school year shall consist of two (2)
semesters, and the maximum leave shall be two (2) years;

that the Member who takes an Extended Parental Leave under this Article shall be
granted benefits in accordance with Article 12 with the Board continuing to pay its
share of premium costs for a period of twelve (12) months,

that the Member isrequired to sipulate the date on which the Member will
resume duties on the “Request for Leave of Absence’. Any changeto this date
must be mutually agreed to by the parties.

Upon return to duty, the Member shall:
) return to the same position at the same level of responsibility and at the
same school as that from which leave wastaken, if such postionis

available;

i) return to a comparable position at the same level of responsibility at the
same school if the Member’s position no longer exists;

iii) retain all rights and benefits accrued to the commencement of the leave;
and

iv) be placed on the salary schedule according to his’her years of teaching
experience and certification.

ADOPTION LEAVE

A Member who wishesto adopt a child shall be granted a leave of absence as provided
for by the Employment Standards Act.

Extended Parental Leave as set out in Article 18.01 above shall include Extended
Adoption Leave.

BENEFITS DURING PREGNANCY/PARENTAL/ADOPTION LEAVE

For the duration of the satutory Pregnancy/Parental/ Adoption L eave in accordance with
the Employment Standards Act, the Board will continue the employee' s benefits at the
Board’' s normal premium subsidization. Employees on Extended Parental Leave may
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18.03.2

19.01

19.02

19.03

20.01

20.02

20.03

20.04

20.05

continue their benefit plans beyond twelve months by paying 100% of the benefit coss
on amonthly basis.

The Board shall provide for Members on Pregnancy/Parental/Adoption Leave a
Supplementary Employment Insurance Plan approved by Human Resources
Development Canada. For each week of the two week mandatory waiting period, the
plan will pay a sum equal to the El benefit that would be payable to the Member each
week of the benefit period. This Supplementary Employment Insurance Plan islimited
to one of the parents.

ARTICLE 19
PROBATIONARY PERIOD

A newly hired Member shdl serve a probationary period of one year with an extenson
of the period for absences exceeding 30 days.

Appointments to the permanent staff will normally become effective September 1
following a satisfactory performance appraisd at the end of the period of probation, or
on the date the probationary period is completed.

Any period of service on probation shal not prevent, cancd or retard anincrease in
salary asprovided by the Salary Grid.

ARTICLE 20
SENIORITY

By February 15, 1998, the Board in consultation with the Bargaining Unit, developed a
lig of al Bargaining Unit Members employed by the Board as of January 1, 1998 in
order of ther acquired seniority. The seniority system will continue to be in effect on
the date of ratification of this Agreement or such earlier date as the parties may agree.

Seniority shall be the length of continuous service with the Lambton Kent District
School Board or predecessor Board as a Bargaining Unit Member from the first day
worked after being hired to the Secondary Panel. Any approved absence including
layoff with recall rights shall not be considered an interruption of continuous service.

A separate seniority list shal be established for Teachers.

Thelig shall be rank ordered such that the most senior Bargaining Unit Member is at
the top of the list and the mogt junior isat the bottom.

a)  The seniority list shall be posted in all secondary schools and copies forwarded to

the President of the Bargaining Unit no later than October 15 and February 15 of
each school year.
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20.06

20.07

20.08

b)  Errorsin the calculation of a Member’s seniority shall be brought to the attention
of the Board by the Member within twenty-five (25) work days or the list shall be
deemed correct. The final seniority lig will be correct as of March 31 of each
year.

Bargaining Unit Members hired on or after January 1, 2000 shall be added to the
seniority lig based on their first day of work.

Should atieinrank ordering occur based on the first day of work, the following criteria
shall be used to break thetie:

a) total years of secondary teaching experience with the Board and its predecessor
Boards, other than LTO experience;

THEN

b) total years of secondary teaching experience with the Board and its predecessor
Boards, induding LTO experience;

THEN

c) tota yearsof teaching experience with the Board and its predecessor Boards,
including LTO experience;

THEN
d) total years of teaching experience in Ontario;
THEN
€) tota years of teaching experience;
THEN
f) by lot conducted by a Superintendent and the Bargaining Unit Presdent.

0) Inapplying the above criteria, the seps shall be applied in order as required until
thetieis broken.

RIGHT OF APPEAL

Should an error be found by a Member, the Member will have twenty-five (25) work
days to request corrections from a Human Resources Staff person. Failing resolution of
the problem, an Appeal Committee consisting of the OSSTF Secondary Staffing
Committee will decide the granting of requested corrections. The decision of the
Appeal Committee shall be final and binding on all parties.
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ARTICLE 21
REDUNDANCY, RECALL, TRANSFER, AND SURPLUS PROCEDURES

21.01 DEFINITIONS

a) A Staff Complement Vacancy isacomplement position within the Board which
exigsor will exig for the ensuing school year and to which no Bargaining Unit
Member has been assigned.

b) A Voluntary Transfer, in accordance with 21.08 and 21.09 shall mean any saff
change arrangement that fills a Staff Complement Vacancy.

c) A Surplus Teacher isaBargaining Unit Member who has been identified as being
in excess of the staffing requirements of a particular school for the ensuing school
year.

d) A Redundant Teacher isaBargaining Unit Member who has been identified by
seniority as being in excess of the staffing requirements at the secondary level for
the ensuing school year.

21.02 DECLARATION OF REDUNDANCY

On or before April 15 of each school year, the Board shall issue a confidentia notice in
writing to the Bargaining Unit as to whether the total number of Teachers employed
exceeds the total number of Teachers required for the ensuing school year.

21.03  Whenever the Board issues such a notice, and the total number of Teachers employed
exceeds the total number required, the difference shal be the number of Teachersto be
declared redundant.

21.04  The redundant Members shall be identified in reverse order of seniority.

21.05 Each Member declared redundant shall be given written notice by April 30 sating the
effective date and the reasons. Such notice shall be given to the Member at least one
school day in advance of any publication of the information.

21.06 The positions held by the identified redundant Members shall be listed as vacancies.

21.07 RECALL PROCEDURES

All redundant Members shal be placed on a Recdl List and shall retain the following
rights for aperiod of three (3) years with:

a) theright to berecalled to a position on the basis of seniority provided the Member
isqualified or becomes qualified before the date the Member is required to take
the assgnment, in order to meet program needs (Program needs are identified by
the Board and consist of specific teacher qualifications needed for the postion);
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21.07.1

21.07.2

21.07.3

21.07.4

21.07.5

21.07.6

21.07.7

21.07.8

21.07.9

21.08

and

b) theright to continue to participate in one or more of the benefit plans provided
the Member who is on the Recall Ligt pays the total cost of such plans.

A Member previously on full-time assignment who acceptsrecal into apart-time
assignment shall retain the right of recal into full-time assgnment.

A Member who isreingated from the Recall List shall retain the seniority as if there
had been no interruption in service.

Bargaining Unit Members who are eligible for recall shall file with the Board their most
recent address and telephone number.

When a position becomes available, the Board shall contact by telephone the Member
being recalled and confirm in writing the position offered. If telephone contact fails,
then the pogtion will be offered by Registered Mail.

If the Member offered a position fails to contact the Board with his’her acceptance of
the rehiring within seven (7) cdendar days from the date of contact, all rights will be
forfeited and the Member will be removed from the Recall List.

If aMember declines an offer of recdl for which the Member is qualified, dl recdl
rights are forfeited unless the Board approves of the reasonsfor non-acceptance.

A Member accepting employment with another Board shall terminate employment with
thisBoard. A Member accepting such a postion with another Board shall forfeit al
recall rights.

A Member who was on full-time assignment shall have the right to refuse a part-time
postion without losng the right of recal.

Members who were on part-time assignment at the time they were identified as
redundant shdl be recdled to part-time assignments only, as long as there are Members
who had full-time assignments with recdl rights and greater seniority.

TRANSFERS

Any Bargaining Unit Member requesting or proposing atransfer shal do so in writing
through the principal's office, or the office of the designated Superintendent of Schools.

The above does not give preference over other applicants to a posting nor doesit
preclude the Bargaining Unit Member from applying for a transfer to be consdered for
apoging to which they subsequently gpply.

When vacant positions occur, they will be posted in accordance with Article 23.01
(Posting) to allow Bargaining Unit Members to request transfers. Requests for transfer
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21.09

21.10.1

21.10.2

21.10.3

will be handled in accordance with Article 21.09.

Applications for transfer may be made at any time during the year. By May 7, the
Board will post alist of dl vacant postionsin schools. The Superintendent responsble
for staffing will match the vacancies and requests. Explanation for placement will be
provided uponrequest. The past practice of not interviewing will continue. A lig of dl
applicants will be forwarded to the bargaining unit presdent.

Vacancies for September 1 which become known after May 7 and before June 15, will
befilled in accordance with Articles 21 and 23 (Posting). Surplus Members shall not
have to apply for positions; they shall be placed in seniority order to positions for which
they qualify or for which they could become qualified.

DECLARATION OF SURPLUS

Using the projected number of staff assigned to the school, the Principal will, on or
before April 30:

a) determine the staffing requirements for the school based on the timetabled
program needs of the school for the next school year;

b) identify by subject those positions which are vacant, including those created by
redundancies;

c) identify by subject those Members who are surplusto the staff requirements of the
school, after redundancies and voluntary transfers have been considered.

Prior to any Members being identified as surplus to a school, however, every effort
shdl be made to accommodate the Member in another subject in the same schoal if the
Member:

a) hasthe necessary qudifications according to Regulation 298; or

b)  has evidence of recent successful teaching in the subject (within the last 5 years);
or

c)  will have the necessary qualifications by the time the assgnment takes effect.

The Principal shall keep the Branch President informed throughout the surplus
procedures and shall provide the Branch President with copies of:

a) the complete school staf list;

b) thetimetabled program needs of the school for the next year;

c) thestdff list indicating subject allocation for each Member, or teacher opening, for
the next school year;

d) thelist of teacher vacancies, and

e) the names of Memberswho are surplusto the staffing requirements of the school.
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21.11

21.12

21.13.1

21.13.2

21.14

21.15

21.15.1

21.15.2

21.15.3

21.15.4

21.16

Upon request, the Principa shall prepare aletter of recommendation for a redundant
Member which may be used by the Member in securing another position.

Each Principa shall by April 30 submit to the Board alist, by subject, of Members who
have been identified as redundant or considered surplusto the school, alist of vacant
positionsin the school, and a staff list indicating the Members subject allocationsfor
the next school year. The Bargaining Unit President shdl be provided with acopy of
these lists.

Members who have been identified as surplus shdl have the opportunity of requesting a
transfer to a suitable vacancy which has been created either by the redundancy
identification or by normd attrition. This shall be done by the use of Preference forms
used by Members to indicate their preferences.

Should this process of voluntary transfer not result in all surplus Members being placed,
the Superintendent with the responsbility for staffing secondary schools shall, in
consultation with Principals, place the remaining surplus Membersin the most suitable
teaching pogtions based upon qualifications, experience, and seniority.

If a position for which the surplus Member is qualified is not available, the surplus
Member will be placed in the supernumerary pool and the most senior Member on the
redundancy list with the qudlifications will be offered the position.

REDEPLOYMENT OF STAFF DUE TO SCHOOL CLOSURE

The Board will advise OSSTF not later than March 1 that a secondary school(s) will be
closed effective June 30 of that cdendar year.

All vacant positions will be posted as per Article 23.01.

For thisinitial posting only, applications from teachers from the school(s) to be closed
will be given preference over other applicants.

If two or more teachers from the school(s) to be closed apply for the same position(s)
and are equally qualified, seniority criteria shall be applied as per Article 20.

SUPERNUMERARY POOL

a) If thereare surplus Members for whom no position is available and/or Members
on the Recall Ligt, apermanent Supernumerary Pool of up to two (2) full-time
Teachers (FTE) will be created for the next school year with placement in the pool
determined in order of seniority. While occupying a position in the
Supernumerary Pool, the Member(s) is (are) consdered on notice of transfer and
may be placed where needed in schools within the system.

b) A surplusMember refusing apostion in the permanent Supernumerary Pool shall
be declared redundant and placed on the Recall List.
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22.01

23.01

23.02

24.01

24.01.1

¢)  When vacancies are filled from the pool, redundant Members shall be recalled to
the pool in order of seniority, with the final date for recall and/or assignment as
one of the two (2) Supernumerary Pool Members being October 31.

d) Membersin the Supernumerary Pool may be assigned dutiesthat include the
following or a combination of the following:
i) occasiond teaching;
i) other educational assgnments appropriate to a qudified Teacher.

€) Membersin the Supernumerary Pool will receive full salary and insured benefits.
f) A Member in the Supernumerary Pool who is assgned on aregular basis to teach
in more than one school on the same day shall receive a mileage allowance

reflecting the mileage traveled between each school for each day the Member is
assigned to teach in both schools.

ARTICLE 22

TRANSFERS
The Board will not transfer from one municipdity to another unless for reasons of
surplus, redundancy, personad request, or mutual agreement

ARTICLE 23

POSTINGS

All vacant positions within the District shall be posted in al secondary schoolsin the
Lambton Kent District School Board for five (5) working days for the exclusive access
of Bargaining Unit Members. Postings shall be school specific and shall include al
known details of the vacant timetable.

If there are no qualified applicants from current Bargaining Unit Day School Members
to apoged vacancy, then such vacancy will be advertised for access by:

Occasiona, Summer School, Night School and Continuing Education Teachers, and
external applicants.
ARTICLE 24
TERMINATION OF EMPLOYMENT AND SEVERANCE PAY
TERMINATION OF EMPLOYMENT

Employment of a Member could be terminated in the following instances:

a) by mutual agreement of the parties,
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24.02

25.01

25.02

b)

by the Member with thirty (30) days written notice;

c) bytheBoard for just cause;
d) by theBoard, for reasons of redundancy in accordance with the Collective
Agreement.
SEVERANCE PAY
a) A Member who has completed the probationary period who is declared redundant
and isstill redundant after June 15 shdl be entitled to severance pay:
i) as an option in lieu of assgnment to the Supernumerary Pool;
i) as an option, if the positions available in the Supernumerary Pool have
been filled.
b) Theamount of severance pay shall be calculated on the basis of annual salary at
the time of redundancy as follows:
Continuous Experience
with the Board Severance Pay
1year 0%
2 years 10%
3 years 15%
and 5% for each additional year to maximum of 50%.
¢) The actual payment of severance pay will take place by September 30.
d) A Member who optsfor severance pay loses dl rights under the Agreement, with

the exception of the right to severance pay, to his’her employment relationship
with the Board considered terminated at the end of the school year or the date the
request for severance pay is approved by the Board, whichever is later.

ARTICLE 25
STAFFING

Classroom teaching staff will be assigned to each school in order to ensure that the
average class size, in the aggregate, across all secondary schools operated by the Board
shall meet legidative requirements. The Board shall assign its remaining teaching staff
to other non classroom teaching services including, but not limited to, such service as
Guidance, Library, Special Education, resource or other special programs.

In scheduling classes, every reasonable attempt will be made to achieve the following
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25.03

26.01

26.02

26.03

26.04

26.05

26.06

class Sze guidelines:

Class Class Size Guidelines
Academic, Advanced or University 30
Applied, General, College or Open 25
Essential or Workplace 15
Limited Facility or Co-op 20
Able 15
All others According to Regulations or
Negotiation

The class sze guiddine for multi-level or multi-grade split classes shdl be the lower or
lowest of the numberslisted in 25.02 for the classes which are involved in the
combination.

ARTICLE 26
WORKING CONDITIONS

All full-time classroom teachers, including Specia Education (including Resource and
ABLE) who deliver credits, will be assgned time-tabled duties conssting of credit
courses, credit-equivalent courses, TAP, worked on-calls, supervision, and remedial
time to reach a 6.67 €eligible program workload as defined in the Regulations made
under the Education Act. Duties will be assgned as set out in Schedule A: Workload
Assignments.

Notwithstanding Article 26.01, Full-time Library, Guidance, Co-op and Special
Education Teachers who do not deliver credits may be fully assgned to their aress.
Teachers assigned in this manner shall be given a workload gpproximating that of a
classroom teacher.

Part-time teacher workload shall be pro-rated to that of the teachers defined in Article
26.01 and as specified in Schedule A: Workload Assignments.

Teacher workload issues shal beresolved at the Secondary Staffing Committee.
In a semestered school, no classroom teacher will be assigned more than the equivalent
of 3.5 eligible programs per semester (or equivaent for a non-semestered school)

except by the mutual agreement of the teacher affected, the Board and the Union.

Each teacher shall have alunch break of a minimum of forty (40) consecutive minutes
between classes, free from assigned duties, between the hours of 10:30 am. and
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26.07

26.08

26.09

26.10

26.11

26.12

26.13

26.14

1:30 p.m.

Every effort shall be made to ensure that no teacher shall be allocated assgned time
over a continuous interval exceeding 150 minutes excluding travel time between
periods and/or breaks.

Except for in the case of ateacher emergency, teachers shall be notified of any on-call
assgnments before the dose of the previous school day.

Teachers shall not be mandated to work any days preceding (or following) the official
start (end) of the school year.

The length of the school year shall be the minimum required under the Education Act.
Unassgned time shall be available to each teacher for preparation and marking.
For teachers who are assigned TAP:

a) materials required for the delivery of the program shal be supplied;

b) themaximum time assgned shall not exceed thirty (30) minutes per week on
average over the school year;

c) the TAP assgnments shal be subject to review by the Secondary Staffing
Committee.

No teacher shall be assigned duties normdly performed by management, or by other

bargaining units.

The Principal of each secondary school will forward to the District Office as soon as
possible, or by September 15 at the latest, a copy of each teacher’ s workload
assgnment for the year.

SCHEDULE A: Workload Assignments

1)

2)

All TAP, remedia time, supervision and on-calls shal be equitably timetabled and
performed inside the instructional day. Any scheduling of TAP, remedia time,
supervision and on-calls outside of the instructional day must be with the mutual
consent of the teacher affected, the Principal, the Board, and the Union.

As part of the 6.67 eligible program workload, full-time classroom teachers shall be
assigned TAP, Remedia Time, Supervison and Worked On-Calls according to the
following schedule:

a)  0.42 equivalent program of: TAP, Supervision and including up to twenty (20)
half-period On-Calls,

Plus
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3)

4)

5)

6)

27.01

27.02

b) 0.25 eligible program or program of special duties of Special Education Remedial
Time, Academic Remedial Time or Subject Specialized Co-op Assistance,
Library, Guidance or Computer Site Adminigtration, or Peer Tutoring/L eadership.

Full-time Library, Guidance, Co-operative Education, and non-credit Special Education
Teacherswill be assigned an ungtructured timetablein their area. Teachersassigned in
this manner shall be given aworkload approximating that of aclassroom teacher.

A teacher with a mixed schedule of classroom and non-classroom teaching workload
may be assgned to amaximum teacher workload proportional to the fraction of their
classroom and non-classroom assignments.

Part-time teacher workload shall be pro-rated to that of the teachers defined in Schedule
A.

Any workload assgnmentsthat are not described in Schedule A shall be developed in
accordance with the mutual consent of the teacher affected, the Principal, the Board and
the Union, to assure compliance with the Collective Agreement, the Education Act and
Regulations.

ARTICLE 27
SECONDARY STAFFING COMMITTEE

A Secondary Staffing Committee, composed of two (2) Superintendents or designates,
two (2) Principals, and four (4) members of OSSTF Didtrict 10 shall be established by
February 15 of each school year.

The Committee shall provide input to Senior Administration on the following matters
no later than April 7, unless the date on which Funding Formula information from the
Ministry of Education and Training isreleased is such that the task can not be
completed:

a) projected F.T.E. Enrolment for the following school year in accordance with
relevant Ministry of Education and Training grant calculation guidelines and
Average Daily Enrolment calculation dates and Board projected enrolment data;

b) total Complement of OSSTF Teachersto be assigned to the secondary pand for
the following school year in accordance with the funds provided for Members
under the Ministry of Education and Training's Funding Formulaand the
Agreement;

c) achievement of the Average Class Size provison of Sections 170.1 of the
Education Act and any applicable Regulation;

d) alocation of OSSTF Teachersto each Secondary School and other worksites,
recognizing the unique needs of individual schools, such that the tota staff
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alocated including any holdback, equal the total number generated;
e) surplusand redundancy procedures and school closures;

f)  review of thedistribution of assigned time to teaching staff within each school
once a semester and provide input to the Senior Administration on such
distribution;

g) procedures for secondary staffing.

ARTICLE 28
HEALTH AND SAFETY

28.01 The Parties agree to implement the Guidelines for the Structure and Function of the
Joint Workplace Health and Safety Committee as agreed between the Lambton Kent
Didrict School Board and the Members of OSSTF, asrevised June 1, 1998 or as
amended by the Parties. Dispute resolution will bein accordance with Article 10.6 of
the Guidelines.

28.02  The Employer shall ensurethat dl workers representatives and hedth and safety
committee members are provided with information pertaining to their hedth and safety
of which the employer has knowledge.

28.03 The Board acknowledges the right of the employee representativesto participate in the

joint health and safety committee. Worker representatives will have input into the
development of Board policies and Procedures related to health and safety concerns.

ARTICLE 29
GRIEVANCE PROCEDURE
29.01 DEFINITIONS

a) A “grievance’ shall be defined as any matter arising from the interpretation,
application, administration, or aleged violation of this Agreement, including any
question asto whether a matter isarbitrable.

b) A “party” shal be defined as:
) the Bargaining Unit;
i) the Board.

c) “Day” shal mean regular work days unless otherwise indicated.

29.02 A Member shall have the right to have present a representative from OSSTF to assig
the Member at any stage in this grievance and arbitration procedure.
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29.03

29.04

29.05

COMPLAINT STAGE

A Member, with the concurrence of the Bargaining Unit, may initiate a complaint
within fifteen (15) days of the Member becoming aware of the circumstances giving
riseto the complaint. The complaint would be made initially to the immediate
supervisor (the Principal in the case of dl Teachers) who shall answer the complaint in
writing within five (5) days after receipt of the complaint.

GRIEVANCE PROCEDURE - INDIVIDUAL

In the case of agrievance by the Bargaining Unit on behaf of one of its Members, the
following steps may be taken in sequence where informal attempts to resolve the matter
with the immediate supervisor have failed.

STEP1

If the reply of theimmediate supervisor of the grievor at the Complaint Stage is not
acceptable to the Bargaining Unit, within ten (10) days the Bargaining Unit may initiate
awritten grievance with the Director or designate, who shall answer the grievance in
writing within ten (10) days after receipt of the grievance.

The grievance shall contain:

a) adescription of how the dleged disputeisin violation of the Agreement; and
b) theclausesin the Collective Agreement alleged to be violated; and

c) therdief sought; and

d) the sgnature of the duly authorized official of the Bargaining Unit.

STEP 2

If the reply of the Director or designate is not acceptable to the Bargaining Unit, the
Bargaining Unit may make awritten request within ten (10) days to the Charrperson of
the Board who shall convene a meeting of the Members of the Board within ten (10)
working days of receipt of the written notice referred to above for the purpose of
reviewing the grievance or shall respond in writing within ten (10) days.

The Bargaining Unit may be accompanied at the meeting and have the grievance
presented by an OSSTF Member of the Bargaining Unit’s choice. The Board meeting
shall be held in camera. The Board shall give its decison within five (5) days of the
day of the meeting.

STEP3

If the reply of the Board is unacceptable to the Bargaining Unit, the Bargaining Unit
may then apply for arbitration within twenty (20) days of the receipt of the reply.

GRIEVANCE PROCEDURE - PARTY
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29.06

In the case of all other grievances by a party, (induding those on behdf of a group of
Members, an individual Member, aretired Member or a deceased M ember), the party
making the grievance may take the following seps in sequence to resolve the matter.

STEP1

The party making the grievance may make a written grievance to the Director of
Education or President of the Bargaining Unit, as the case may be, who shall answer the
grievance in writing within ten (10) days.

The grievance shdl contain:

a) adescription of how the alleged disputeisin violation of the Agreement; and
b) theclausesin the Collective Agreement alleged to be violated; and

c) therdief sought; and

d) thesignature of the duly authorized officid of the party making the grievance.

STEP 2

If the reply of the Director or designate is not acceptable to the Bargaining Unit, the
Bargaining Unit may make awritten request within ten (10) days to the Charperson of
the Board who shall convene a meeting of the Members of the Board within ten (10)
working days of receipt of the written notice referred to above for the purpose of
reviewing the grievance or shall respond in writing within ten (10) days.

The Bargaining Unit may be accompanied at the meeting and have the grievance
presented by an OSSTF Member of the Bargaining Unit’s choice. The Board meeting
shall be held in camera. The Board shall give its decison within five (5) days of the
day of the meeting.

STEP3

If the reply of the President of the Bargaining Unit or the Board, as the case may be, is
not acceptable to the party making the grievance, that party may then apply for
arbitration within twenty (20) days of the receipt of the reply.

GRIEVANCE MEDIATION

At any stage in the grievance procedure, the parties by mutual consent in writing may
elect to resolve the grievance by using grievance mediation. The parties shall agree on
the individua to be the mediator and the time frame in which aresolution isto be
reached.

The timelines outlined in the grievance procedure shall be frozen a the time the parties
mutually agreed in writing to use the grievance mediation procedure. Upon written
notification of either party to the other party indicating that the grievance mediation is
terminated, the timelines in the grievance procedure shall continue from the point at
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29.07

29.08

29.09

29.10

29.11

30.01

30.02

30.03

which they were frozen.

Upon settlement of the grievance prior to arbitration, a Memorandum of Settlement
mugt be drafted and sgned.

ARBITRATION

The party desiring arbitration shall notify the other party in writing of its desreto
submit the difference or dlegation to arbitration and the notice shall contain the name
of the first party’s gppointee to an Arhbitration Board. The recipient of the notice shall,
within five (5) days, inform the other party either that it accepts the other party’s
appointee asa sngle Arhbitrator or inform the other party of the name of its gppointee to
the Arbitration Board. Where two appointees are so selected, they shall, within five (5)
days of the appointment of the second of them, appoint athird person who shall be the
Chairperson. If the recipient of the notice failsto appoint an Arbitrator or if the two
gopointeesfail to agree upon a Chairperson within five (5) days, the gppointment shall
be made by the Minister of Labour upon the request of either party.

The single Arbitrator or Board of Arbitration shall have the power to amend the
grievance, relieve againgt timelines, modify penalties, including discharge and
disciplinary penalties, and take whatever action or make whatever decision it considers
just and equitable in the circumstances. The decision of the Arbitrator or Board of
Arbitration shall be binding on both Parties.

COST OF ARBITRATION

The feesfor a single Arbitrator, or a Chairperson of a Board of Arbitration, shall be
shared equally by the parties.

Time restrictions may be extended if mutually agreed inwriting.
There shall be no reprisas of any kind taken againg any Member because of
participation in the grievance or arbitration procedure under this Agreement
ARTICLE 30
PART-TIME TEACHERS

The Board may hire teachers on a part-time bass.

The part-time assignment will be specified at the time of hiring or placement and will
include percentage of a full time assgnment.

The benefits for teachers teaching one half (%2) or more of full-time shall be calculated

as though they were full-time. Teachersteaching lessthan one half (¥2) of full-time
shall have their benefit premiums calculated on a pro-rata of full-time basis.
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30.04

30.05

30.06

30.07

30.08

30.09

Part-time teachers currently employed by the Board teaching less than one haf (v2) of
full-time who currently have benefit premiums paid on a full-time basis, shall continue
to have ther benefits on a full-time basis.

The seniority for part-time Teachers shall be calculated as though they were full-time.

For a part-time teacher, salary, eligible program duties, sick leave credits and any other
entitlements and/or requirements including supervison duties that are not specified in
other provisions of this agreement, shall be prorated in the ratio that the teacher’s
assgnment bearsto a full-time assignment of 6 classes. Such prorating shall be
administered in accordance with the following chart:

Assignment FTE Status
1 section 0.167
2 sections 0.333
3 sections 0.50
4 sections 0.666
5 sections 0.833
6 sections 1

All dassroom teachers, including those who have assignments in non credit areas
ingead of classroom assgnments, or in combination with classroom assgnments, shall
be subject to these provisions. An assignment for one (1) seventy-five (75) minute
period shal count as equivaent to one section.

Part-time teachers shdl not suffer any reduction in employment status from that of the
2000-2001 school year subject to the provisions of this agreement governing seniority,
surplus declaration and redundancy.

A part-time teacher isateacher who choosesto have areduced workload or who is
hired into a partial workload assignment.

The provisionsin this Article do not apply to full-time Members who:
a) retire during the school year;

b) takeleave under Article 14 Sick Leave
c) takeleave under Article 18 Pregnancy/Parental/Adoption Leave.

ARTICLE 31
CERTIFIED TEACHERS
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31.01

31.02

32.01

32.02

Where the Education Act permits Boards to employ persons without teaching
certificates to provide services previously required to be provided by certified Teachers,
the Board agrees to continue to employ certified Teachers to provide such services,
subject to any other applicable provision of this Collective Agreement.

No employee covered by this Agreement shall be responsible in any way for
participants in aworkfare program adopted by the Board.

ARTICLE 32
ACTING ADMINISTRATIVE POSITIONS

The Parties agree that an Employee who is a Teacher may substitute for an absent
Principa/Vice-Principd for a period of not less than a day on a temporary bass not to
exceed twenty (20) consecutive work days or forty (40) days in aschool year. The
Teacher in Charge shall be paid an alowance of $40.00 per day in addition to the
Member’s regular salary and allowances.

a)  The Member will continueto be subject to dl termsand conditions of this
Collective Agreement.

b) Nothing inthis Article prevents the Member from resuming the Member’'s
Bargaining Unit duties subject to forty-eight (48) hours written notice to the
appropriate Supervisor.

c) Thereplacement of an absent Principal/Vice-Principal by a Member of the
Bargaining Unit shall not result in any on-calls or other additiona duties for any
OSSTF Member.

When a Principal or Vice-Principal will be absent from the school for a period of more
than twenty (20) work days but less than one school year, the Board may appoint a
Member of the Bargaining Unit as an Acting Principal or Vice-Principal to fulfill the
duties of the absent Administrator.

a) The Member shadl receive the same compensation and benefit package and be
entitled to the same working conditions as other Principals or Vice-Principas with
an equivalent position inthe Board.

b) TheMember in an Acting Principal/Vice-Principal role shall be entitled to return
to the Member'sformer position in the Bargaining Unit if it still exists, or a
comparable position if it does not, with full rights and privileges as though there
had been no break in service within the Bargaining Unit, provided that the
Member’ sterms as Acting Principal or Vice-Principal do not exceed 193 work
days within three school years.

¢) The person acting as Principal/Vice-Principal shall pay Union dues.
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32.03 No Member shdl be asked to perform duties which involve the evaluation or discipline
of another Member while acting as a Principal/V ice-Principal.

ARTICLE 33
CONTINUING AND ADULT EDUCATION AND SUMMER/NIGHT SCHOOL

33.01 Continuing and Adult Education Teachers and Summer/Night School Teachers are
hired term specific and must be certified teachers. The Board and the Member mutually
agree to the termination of the employment at the end of the specific term.

33.02 The Board will make every reasonable effort to use Members on the Recall List for
Night School, Summer School, Continuing and/or Adult Education teaching provided
they possess the qudifications and ability to provide the required qudity of teaching for
the subject concerned.

33.03 The Board agrees to deduct through payroll deductions such dues, fees, and levies as
gtipulated under the Congtitution and By-laws of the Bargaining Unit. The Bargaining
Unit agrees to indemnify and save harmless the Board for any and al of the
consequences of making and paying deductions to the Bargaining Unit in accordance
with Article 6.

33.04 The Rates of pay, are asfollows, including vacation pay and satutory holiday pay to
which Continuing Education teachers are entitled under appropriate legidation.

Effective September 1, 2001

- Continuing Education Teacher $36.15 per hour

- Continuing Education Facilitator $27.63 per hour

- Summer School Program L eader $5680.13 Allowance

- Markers- Category 1 $6.20 per lesson
(Grade 9/Grade 10/Grade 11 Basic)

- Markers - Category 2 $7.23 per lesson
(Grade 11 Generd/Advanced/Grade 12 Generd)

- Markers- Category 3 $7.75 per lesson
(Grade 12 Advanced/OAC)

Effective February 1, 2002

- Continuing Education Teacher $36.57 per hour

- Continuing Education Facilitator $27.95 per hour

- Summer School Program Leader $5765.33 Allowance

- Markers- Category 1 $6.27 per lesson
(Grade 9/Grade 10/Grade 11 Basic)

- Markers- Category 2 $7.31 per lesson
(Grade 11 Generd/Advanced/Grade 12 Generd)

- Markers - Category 3 $7.84 per lesson
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(Grade 12 Advanced/OAC)

33.04.1 Markers must be Certified Teachers.

33.04.2 Markers shdl receive Teacher Pension Plan Service Credit if applicable.

33.04.3 Members who are hired in a consulting/coordinating capacity shall receive an allowance

33.05

33.06

34.01

35.01

35.02

35.03

36.01

as specified in Article 11.

Bargaining Unit M embers teaching in the Continuing Education program who, prior to
Sept. 1, 1998, recaeived salary, benefits, seniority, sick leave credit and gratuity, and al
other applicable provisions of the predecessor collective agreements, shall retain these
as conditions of employment.

If dlowed by the Carrier, Continuing Education Members shall be able to participatein
the benefits package at their own expense.

ARTICLE 34
PROFESSIONAL DEVELOPMENT/ACTIVITY DAYS

The Board agrees that one (1) Professiona Activity Day, as defined in the Regulations,
shall be conducted by the Federation. The agenda and program for the Professional
Development Day shall be approved in advance by the Director of Education.

ARTICLE 35
EVALUATION

Performance appraisa is an evaluation process for the purpose of administrative
decison-making. Evaluations shall be performed by a supervisory officer of the
Board/Minigry and/or Principd and Vice-Principd only.

A copy of the performance and evauation criteriawill be available in every school and
will be supplied to any teacher onrequest. A copy of the performance and evduation
criteriawill be forwarded to the District Office by the end of September of each year.

No Member of the Bargaining Unit will beinvolved in the performance appraisd of
other Bargaining Unit Members.
ARTICLE 36
PROFESSIONAL FEES
The Board agrees to comply with Regulations concerning the Ontario College of

Teachers by deducting the annual fee of the Ontario College of Teachers from each
Member’ s salary in the prescribed manner.
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ARTICLE 37
POSITIONS OF ADDED RESPONSIBILITY

37.01  The number of Positions of Responsibility, referred to as Program Leaders, shall be one
hundred and ten (110).

37.02  Anallowance shall be paid for the school year to be determined by
(funding formula dlocation)
# of positions

37.03  Program Leaders shall be assigned to schools as follows:

SCHOOL Number of Program Leaders
CKSS, LCCVI, NCIVS, WDSS 10
BDHS, JMSS, NLSS, SCITS, SCSS 8
AMSS, CCl, LKCS, RDHS, TDHS 6

37.04  Postions will be for aperiod of three years with incumbents having the ability to
reapply.

37.05  Acting positions will be posted internally to the schools for positions which become
vacant for a period of lessthan one year.

37.06 @ Program Leaders responsibilities may include areas such as. Subjects, Subject
Groupings, Secondary School Reform, School Growth, Specia Education,
Assessment & Evaluation, Curriculum Implementation and Professional
Development.

b)  Specific regponsibilities will be determined by the principa in consultation with
the leadership team. Assgnments to Program Leaderswould be limited to 4
traditional subject areas.

37.07 Inadditionto being subject to the authority of the Principal and assisting teachers, a
Program L eader in consultation with the Principal shall:

maintain proper standards and improve methods of instruction;
maintain consistent disciplinary and classroom management practices;
provide effective assessment and evaluation of students,

prepare teaching plans and outlines as required;

prepare, control and update courses of study as required;

provide materials for effective instruction;

promote co-operation within the community and the school.
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37.08

37.09

37.10

a) A Program Leader shdl not be responsble for any fund-raising activities or for
the evaluation and/or assessment of Members nor shall aProgram Leader be
considered a supervisor under the Occupational Health and Safety Act.

b) Program Leader shall not require that a Member perform any activity that isthe
duty/responsbility of the Program Leader. Any dispute that arisesin this regard
shall be resolved by the President of OSSTF District 10 and the Superintendent of
Operations responsible for negotiations. Their decision, if unanimous, shall be
final. If they disagree, the matter may be resolved through the Grievance
Procedure. Members are required to fulfill their responsibilities as defined by the
Education Act and may volunteer for organizational contributions.

In the event that legislation and/or regulation changes occur that provide for mandatory
co-indructiond activities, any duties of Program L eaders associated with such co-
ingructional activities shall be assumed by the Principal and/or Vice-Principal.

The Board agrees to offer in service training for Program Leaders.
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COLLECTIVE AGREEMENT

between

The Lambton Kent District School Board
(hereinafter called the "Board")

and

The Ontario Secondary School Teachers Federation
(hereinafter called the "OSSTF" or "Union")

Representing

The Secondary Teachers of Didtrict 10 of the
Ontario Secondary School Teachers Federation
Employed by the Board
(hereinafter called the "Bargaining Unit™)

September 1, 2001 to August 31, 2002

DATED at Sarnia, Ontario this 29" day of June, 2001

For District 10 OSSTF Teachers Bargaining Unit

Dade Leckie, Chief Negotiator

Jane Hulme, Negotiator

Bob Shaw, Negotiator

Ben Lawton, Negotiator

Kathryn Wilmott, Negotiator

For the Lambton Kent District School Board

Gayle Stucke, Chief Negotiator

Bernie Martin, Negotiator

Scott McKinlay, Negotiator

Ron Andruchow, Negotiator

| sabell Carter, Chairperson



