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ARTICLE 1 - DEFINITIONS

1.01

1.02

1.03

1.04

1.05

1.06

1.07

“Teacher” or “teachers’ means all Secondary School teachers, Adult and Continuing
Education teachers, site coordinators and supervisors, consultants and coordinators employed
by the Avon Maitland District School Board who are assigned for all or most of the time to
perform duties in or for the secondary panel and who are members of the Bargaining Unit.
Articles of the Collective Agreement that apply to Adult and Continuing Education teachers,
site coordinators and supervisors are limited to those listed in Article 26.02 (a).

“OSSTF” means the Ontario Secondary School Teachers' Federation.

“Bargaining Unit” means The Secondary School Teachers of District 8 of the Ontario
Secondary School Teachers Federation employed by the Board.

“Board” means The Avon Maitland District School Board.

“Administration” means the Director of Education for the Board, and the Superintendents, or
those acting as designates of the aforementioned officers.

“Director” means the Director of Education for the Board.

“Occasional Teacher” means occasional teacher as defined by the Education Act.

ARTICLE 2 - PURPOSE AND SCOPE

2.01 Purpose

It is the intent and purpose of the parties to this Agreement, hereinafter referred to as “the
Collective Agreement”, to set forth clearly certain of the terms and conditions of employment
with the Board including salaries, wages and allowances which, except for error,
inadvertence, or omission, shall govern the computation and payment of the salaries, wages
and allowances of the teachers covered by the Collective Agreement.

2.02 Collective Agreement

Each of the parties to this Collective Agreement will make every reasonable effort to avert a
breach of this Collective Agreement by any person governed by this Collective Agreement
and in all respects will counsel members and representatives to abide by all terms or
decisions made pursuant to or contained within the Collective Agreement and will not
support in any way actions which would not be in accord with the provisions of this
Collective Agreement. Notwithstanding the above, either party shall be free to challenge any
arbitration decision.



ARTICLE 3- TERM OF THE COLLECTIVE AGREEMENT

3.01

3.02

3.03

This Collective Agreement shall be in effect from September 1, 2000 and shall continue in
force up to and including August 31, 200 1 and shall continue automatically thereafter for
annual periods of one year unless either party notifies the other, in writing, within ninety (90)
days prior to the expiration date that it desires to negotiate with a view to renewal, with or
without modifications of this Collective Agreement, in accordance with the Ontario Labour
Relations Act.

Notwithstanding the period of notice mentioned above, either party may notify the other, in
writing, within the period commencing April 1 prior to the expiration date that it desires to
negotiate with a view to renewal, with or without modifications of this Collective Agreement,
in accordance with the Ontario Labour Relations Act.

If either party gives notice of its desire to negotiate amendments in accordance with Article
3.01, the parties shall meet within fifteen (15) days from the giving of the notice to

. commence negotiations for the renewal of the Collective Agreement in accordance with the

Ontario Labour Relations Act.

No amendments can be made to this Collective Agreement without the mutual written
consent of the parties; nor can any amendments be made to this Collective Agreement
without submitting the amendments for ratification by the parties as determined by their
respective bargaining procedures.

In the event that the Government of Ontario or the Government of Canada passes or amends
Statutes and/or Regulations and in the opinion of either party such actions bring about
changes in terms and conditions of work from those originally described in the Collective
Agreement, the parties shall meet, within fifteen days of the written request of either party for
such a meeting, in an attempt to agree on a method of modifying the Collective Agreement by
mutual consent.

ARTICLE 4 - MANAGEMENT RIGHTS

4.01

4.02

4.03

Subject to the right of either party to lodge a grievance as set out in this Collective
Agreement and subject to the other terms, provisions and conditions contained in this
Collective Agreement, the parties recognize the sole and exclusive right and obligation of the
Board to exercise its management rights and functions including the right to manage the
affairs of the Board in all respects and to carry out such other responsibilities of the Board
which are not specifically abridged or amended or limited by the terms of the Collective
Agreement and which are in compliance with the prevailing statutes and regulations.

The Board agrees that none of its rights or function will be exercised contrary to the
provisions of this Collective Agreement. The Board agrees that no teacher shall be
disciplined, demoted or terminated without just cause.

There shall be no strike or lock-out during the term of this Collective Agreement, or any
renewal of this Collective Agreement. The terms ‘strike’ and ‘lock-out’ shall be as defined in
the Ontario Labour Relations Act.



ARTICLE 5 - RECOGNITION

5.01

5.02

5.03

5.04

5.05

The Board recognizes the OSSTF as the sole and exclusive bargaining agent authorized to
negotiate on behalf of its members employed by the Board and-assigned as teachers to one or
more work places.

The Board recognizes the negotiating team of the Bargaining Unit as the sole and exclusive
group authorized to negotiate on behalf of the OSSTF.

The Board recognizes the right of the Bargaining Unit to authorize the OSSTF or any other
advisor, agent, counsel, solicitor or duly authorized representative to assist, advise, or
represent it in all matters pertaining to the negotiation and administration of this Collective
Agreement.

The Board further recognizes the right of the OSSTF to represent a teacher at any meeting
when the conduct or the competence of the teacher is being considered. The Board or its
representatives will advise the teacher of this right prior to such a meeting.

The OSSTF and the Bargaining Unit recognize the right of the Board to utilize the services of
the Ontario Public School Boards Association or any other advisor, agent, counsel, solicitor
or duly authorized representative to assist, advise, or represent it in all matters pertaining to
the negotiation and administration of this Collective Agreement.

ARTICLE 6 - SALARY SCHEDULE

6.01

The basic yearly salary for each teacher shall be the salary shown on the following grid
according to the appropriate group certification classification and years of allowable teaching
experience as defined in Articles 6 and 7. The onus shall be on the teacher to provide
acceptable verification of the types of experience and group certification classification. Until
such time as the documentation is provided to the Director or designate, a teacher shall be
paid asif the teacher isin Category 1 and/or Y ear O respectively.

Effective for September 1, 2000:

Year of
Experience  Group 1 Group 2 Group 3 Group 4

0 ,{:O 31,303 33,139 35,591 37,306
1 < 33,434 35442 38298 40,265
2 W>35565 37,745 41,006 43,224
3 37,696 40,048 43,714 46,183
4 39,827 42,352 46,422 49,142
5 41,958 44,655 49,130 52,102
6 44,089 46,958 51,838 55,061
7 46,220 49261 54,546 58,020
8 48351 51,564 57,254 60,979
9 50,482 53,867 59,961 63,938
10 52,618 56,172 62,665 66,895



Effective for al pays after June 20, 2001:

Year of .
Experience Group! Group2 Group 3 Group 4

0 31,913 33,785 36285 38,033
! 34086 36,133 39,045 41,050
2 00 36259 38481 41,806 44,067
3 i 3’8:6% 40829 44,566 47,084
4 40604 43,178 47327 50,100
5 42776 45526 50,088 53,118
6 44949 47874 52849 56,135
7 47121 50222 55610 59,151
8 49294 52,569 58370 62,168
9 51,466 54917 61,130 65,185
10 53,644 57267 63,887 68,200

6.02 (a) Where a teacher has taught, as a regular contract teacher and/or as a long term

6.03

6.04

occasiona teacher and/or as an Adult and Continuing Education teacher while being
paid on an hourly basis or for afull credit or half credit course, the full-time
equivaent of five (5) months or more in total within one school year, the amount of
increment applied the following September shall be one (1) year.

(b) Where a teacher has taught, as a regular contract teacher and/or as a long term
occasiona teacher and/or an Adult and Continuing Education teacher while being
paid on an hourly basis or for a full credit or half credit course, that time will be
accumulated from year to year on a full-time equivalent basis. When the accumulated
teaching time equals the full-time equivalent of five (§) months, the amount of
increment applied the following September shall be one (1) year. Subsequent
increments shall be applied in the September following the accumulation of teaching
time that equals full-time equivalent of five (5) months.

Note: The parties agree that no teacher currently employed by the Board shall have his/her
current salary decreased by the implementation of this article.

Teachers presently in the employ of the Board shall be placed on the grid. Their positions on
the grid shall be based on the number of years of documented regular contract teaching
experience, long term occasional teaching experience or Adult and Continuing Education
teaching experience when the teacher was paid on an hourly basis or for a full credit or half
credit course.

Allowance for Related Work Experience

Allowances for experience in industrial and commercial life, teaching at a Community
College or a University, or other related experience acceptable to the Director or designate,
shall be credited for placement on the salary grid as set forth in Article 6.01 on the basis of
one full year of teaching experience for each year of related experience or major portion
thereof.



6.05.

6.06

The following shall not be considered for experience purposes:

1) part-time non-teaching employment concurrent with full-time study; or

2) employment prior to secondary school graduation, except in unusual circumstances,
or

3) experience required for admission to any university program including internship,

leading to qualification required for issuance of a Certificate of Registration in areas
directly related to the subject which the teacher is qualified to teach.

Note: The parties agree that no teacher currently employed by the Board shall have hig/her
current salary decreased by the implementation of this article.

Teachers shall receive credits for Related Work Experience, year for year, up to the
maximum of the salary grid.

Military Service

An allowance for Military service acceptable to the Ontario Teachers' Pension Plan Board
and for which payment for credit has been received by the said Pension Board shall be added
to the years of teaching experience acceptable for use in the placement of teachers as set forth
in Article 6.01.

OSSTF Certification Rating Statement

(a) The placement of ateacher on the salary grid shall be in accordance with the
Certification Rating Statement (or Letter of Evaluation where the teacher is employed
on a Letter of Standing) issued by the OSSTF on the basis of the Certification Policy
in effect on September 1.

(b) Any teacher who qualified for a change in category shall receive the corresponding
salary increase according to the date of completion of the requirements for the
issuance of the Certification Rating Statement as follows:

) Requirements completed prior to September 1 of the school year shall qualify
the teacher for the salary increase retroactive to September 1 provided that a
copy of the new Certification Rating Statement is received by the Board by
December 3 1 of that school year.

(2) Requirements completed between September 1 and December 3 1 of the school
year shall qualify the teacher for the salary increase retroactive to January 1
provided that a copy of the new Certification Rating Statement is received by
the Board by April 30 of that school year.

3) Requirements completed between January 1 and April 30 of the school year
shall qualify the teacher for the salary increase retroactive to May 1 provided
that a copy of the new Certification Rating Statement is received by the Board
by August 3 1 next following that school year.



In any case, where a teacher, through no personal fault, cannot provide the Director or
designate with acceptable proof of OSSTF Certification Rating change before the
times required above, the retroactive adjustment shall be protected if the teacher
provides documentation to the Director or designate of the teacher’s new
gualifications and the attempts to establish the new Salary Group. Such salary
adjustment shall be withheld until acceptable proof of the Certification Rating change
is furnished to the Director or designate by the teacher. Notwithstanding this, in no
case shall this retroactive adjustment be protected beyond 12 months of the date of
completion of the requirements for Certification Rating change.

Teachers are encouraged to inform the Chief of Human Resources by October 1 if
they are enrolled in courses during that school year or have just completed courses
that will result in a change in their Certification Rating Statement which will be
effective during that school year.

ARTICLE 7 - IMPLEMENTATION

7.01

7.02

7.03

No teacher shall be newly employed at a salary higher than that being paid to a teacher of the
incumbent staff having the same or equal qualifications, experience, and responsibility.
Teaching experience (increments) as provided for in Articles 6 and 7 shall be credited as of
September 1 of each year.

The effective date for grid advancement will be September 1. In no case shall a teacher
receive more than one full year's credit for a combination of teaching experience within one
school year.

A teacher commencing employment with the Board shall submit proof of experience to the
Director or designate. Where the teacher submits verification of acceptable teaching
experience certified by the teacher’s previous employer(s) within a period of up to four (4)
months after the date of commencement of employment with the Board, the teacher’s
entitlement to retroactivity shall be protected.

In any case, where a teacher, through no personal fault, cannot provide the verification within
four (4) months and informs the Director or designate of this difficulty within the four (4)
months, the retroactivity of that teacher’s salary shall be protected up to twelve (12) months
following the commencement of employment.

Withholding of Increments

(a) Where, on the basis of reports from the Principal and/or Superintendent, ateacher is
deemed by the Board to perform the duties of ateacher in a manner that is less than
satisfactory, the Board may withhold the annual increment which would normally
accrue to that teacher for the next succeeding school year. Notice of the Board's
intention to withhold the annual increment for the next succeeding school year shall
be given to the teacher prior to March 31 and a copy of the notice shall be sent to the
President of the Bargaining Unit at the same time. In addition, the teacher will
receive, prior to March 3 1, a written statement from the Board setting out the
reason(s) why the teacher was deemed to have performed the duties of ateacher in a

6



(b)

manner that is less than satisfactory.

If the annual increment of ateacher has been withheld for a year, and if the teacher’s
performance of teaching duties has improved so as to be satisfactory to the Board and
so that the annual increment is not being withheld in the succeeding year, the

teacher’ s position on the salary grid in the succeeding year shall be the position the
teacher would have held if the annual increment had not been withheld by the Board.

ARTICLE 8 - EXTRA DEGREE ALLOWANCES

8.01

8.02

An annual allowance of $977. will be paid as salary to teachers who hold a post graduate
degree at the Master’s or Ph.D. level if the courses comprising the said degree have not been
used for group placement in Article 6. The degree alowance, as stipulated, will be paid on a
pro-rated basis where the teacher is appointed to fill ateaching position for less than full-
time, or where the qualification is held for less than a full school year.

A teacher may collect only one allowance under this clause.

The process and timelines in Article 6.06 shall apply to this Article.

The allowances payabl e to teachers with the Huron County Board of Education at the time of
amalgamation January 1, 1998 will be grandparented.

ARTICLE 9 - POSITIONS OF RESPONSIBILITY

9.01

@

(b)

An organizational unit for a secondary school, other than Bluewater Secondary
School, of the Board shall be a Department. Departments for the assignment of
positions of responsibility will be as follows: The Arts, Business Studies, Canadian
and World Studies, Co-operative Education, English, Guidance and Career Education,
Health and Physical Education, Library, Mathematics, Modem Languages, Science,
Socia Science, Special Education, Technologica Studies (including Design and
Technology).

Notwithstanding the above, where a Department does not have sufficient sections to
qualify for a Subject Chairperson, that Department will be combined with another
Department. The principal, in consultation with the affected Departments, will
submit a proposal, including rationale, for the particular combination desired to the
parties. Approva of the combination will be at the discretion of the Director or
designate after serious discussion at the In-School Staffing Advisory Committee and
the Secondary School Staffing Advisory Committee.

A Major Head will be appointed in any Department where there is sufficient
instructional time for 20 periods/sections or more timetabled, on a daily basis, or
equivalent.



9.02

(c)

(d)

®

(®

(h)

)

An Assistant Head will be appointed in a Department where there is sufficient
instructional time for 35 periods/sections or more timetabled, on a daily basis, or
equivalent. '

A second Assistant Head will be appointed in any Department where there are 50
periods/sections or more timetabled, on a daily basis, or equivalent,

A Minor Head will be appointed in any Department which is not eligible for a Major
Head under the criteriain (b) above. Minor Headships will be established in
Departments with 12 periods/sections or more timetabled, on a daily basis, or
equivalent.

A Subject Chairperson will be appointed in any Department which is not eligible for a
Major Head or Minor Head under the criteriain (b) or (e) above. Subject
Chairpersonships will be established in Departments with 6 periods/sections or more
timetabled, on a daily basis, or equivalent.

Appointments to all Positions of Responsibility within the secondary schools shall be
for aterm of five years and will be renewable without the further requirement of
posting and with the mutual consent of the Director or designate and the incumbent.

Six months prior to the end of a term, the Principal shall make a recommendation to
the Superintendent as to whether the term of the incumbent should be renewed. The
Superintendent may authorize the Principal to offer the renewal to the incumbent,
subject to approval by the Director or designate. This condition shall be conveyed to,
and acknowledged by, the incumbent.

Notwithstanding the above two paragraphs, during the term of an appointment, the
title of the Position of Responsibility may change or the Position itself may be
eliminated if the number of periods/sections in the Department from one school year
to the next crosses a threshold which requires such change. When such change
occurs, there will be no red-circling of either the title or the allowance.

All Basic/Applied Modified/Essentials courses in a school shall be placed in either
the Special Education Resource Department or in appropriate subject based
Departments in accordance with the course code designations. The decision
concerning this placement in a particular school shall be in effect for a period of at
least two years. The decision is at the discretion of the Principal after serious
discussion at the In-School Staffing Advisory Committee.

A course shall not be moved from one Department to another until there has been
serious discussion at the li-r-School Staffing Advisory Committee.

Vacancies and Posting

(2)

A vacancy for a Position of Responsibility shall exist when either a new position is
required or the incumbent is promoted, permanently transferred to another position,
seconded, dies, resigns from teaching, retires or is on leave of absence.



(b) Where a vacancy occurs as described in Article 9.02 (a) and there is a full teaching
timetable available, the vacancy shall be advertised within the system.

(c) Notwithstanding the above, in the event that the Administration first becomes aware
of the vacancy less than four (4) scheduled work weeks from the effective date of the
vacancy during the school year, or the Administration becomes aware of the vacancy
during the period from Junel5 to September 1 next following, or the vacancy is not
for afull school year, or there is not a full teaching timetable with the Position of
Responsibility, the vacancy shall not be posted if it isto betilled internally in the
school. If no posting occurs, the vacancy will be tilled in an acting capacity for the
period of the vacancy for a maximum of one school year.

(d) When the vacancy is the result of an illness or death, the Position of Responsibility
shall be filled within four (4) weeks of the commencement of the absence. When the
vacancy isthe result of aleave of absence, a transfer, a secondment or a resignation,
the Position of Responsibility shall be tilled from the commencement of the vacancy.

(e) Vacancies for Consultant and Coordinator positions shall be advertised within the
system.

9.03 Allowances

The following allowances will be added to the annual salary as set forth in Article 6.01 of
teachers holding positions of responsibility in accordance with Article 9.01 or who have been
appointed as consultants/coordinators. The allowance stipulated will be paid on a pro-rated
basis where the teacher is appointed to fill the position of responsibility for less than a full
school year, or in the case of a consultant/coordinator, on less than a full-time basis.

Consultant/Coordinator $5,646
Major Head $2,400
Minor Head $1,500
Subject Chairperson $ 900
Assistant Head $ 600

ARTICLE 10 - METHOD OF PAYMENT
10.01 The method of payment, by direct deposit, shall be:
Eight per cent (8%) on the first banking day in the month of September; and then

Four per cent (4%) each on the banking days on or immediately preceding the 15th of the
month and the last day of the month from September 15 to June 15 inclusive; and then

Sixteen percent (16%) on the last school day in June.

10.02 (a) A teacher will be paid the grid salary in the proportion that the total number of
schools days for which the teacher performed duties bears to the total number of
school days in the school year, unless otherwise expressly agreed to between the

9



10.03

Board and the Bargaining Unit.

(b) Where a teacher’s assignment in a semester is for less than the total number of school
days in the semester, the teacher’s salary for that semester shall be calculated as in
Article 10.02 (a).

(c) Notwithstanding the above, the salary of a teacher teaching full-time for one complete
semester shall be one-half of the teacher’s regular annual salary. Teachers teaching
less than full-time for one complete semester shall have their salary prorated with
respect to the salary of ateacher teaching full-time in one semester of a school year.

Provided all documents required and requested under Article 6 have been submitted, all
teachers shall be advised of their own salary for the following year, subject to adjustments, on
an annual basis on or before the first instructional day in September.

ARTICLE 11 - FEDERATION FEES AND BARGAINING UNIT LEVY

11.01

11.02

11.03

11.04

On each pay date on which ateacher is paid, the Board shall deduct from each teacher the
OSSTF dues and any dues chargeable by the Bargaining Unit or an equivalent amount. The
amounts shall be determined by the OSSTF and the Bargaining Unit in accordance with their
respective constitutions and forwarded in writing to the Board at least thirty (30) days prior to
the expected date of change but not later than June 30 for changes to take effect on the first
pay date of the following school year.

The OSSTF dues deducted in Article 11.01 shall be remitted to the Treasurer of OSSTF at 60
Mobile Drive, Toronto, Ontario M4A 2P3 no later than the last working day of the month
following the month in which the deductions were made. Such remittance shall be
accompanied by alist identifying the teachers, their S.I.N. numbers, annual saary, salary for
the period and the amounts deducted.

Dues specified by the Bargaining Unit in Article 11.01, if any, shall be deducted and remitted
to the Treasurer of the Bargaining Unit no later than the last working day of the month
following the month in which the deductions were made. Such remittance shall be
accompanied by alist identifying the teachers, their S.I.N. numbers, annua salary, salary for
the period and the amounts deducted.

The OSSTF and/or the Bargaining Unit, as the case may be, shall indemnify and hold the
Board harmless from any claims, suits, attachments and any form of liability as a result of
such deductions authorized by the OSSTF and/or the Bargaining Unit.

ARTICLE 12 - BENEFIT PLANS

12.01 (a) The parties agree that the levels of benefits currently available to teachers under

Article 12 shall only be altered by mutual agreement of the parties.

10



(b)

()

(d)

(¢)

®

(®

(b)

(1)

After ateacher’s sick leave has expired, the Board' s share of the premium costs of the
Benefit Plans set out below shall terminate. The teacher will be permitted to maintain
enrolment in the benefit plans at the teacher’ s cost.

The Board shall continue to pay the Board’s share of the premium costs of the Benefit
Plans as set out below on behalf of ateacher during leaves of absence without pay of
less than one month.

Except where specifically stated otherwise in this Collective Agreement, where a
leave of absence without regular pay of one month or more is taken, a teacher shall be
responsible for the full payment of benefit premiums for each month during which the
teacher is on leave. There shall be no sick leave usage or accumulation while on
leave, but all other benefits may be continued at the discretion of the teacher. The
arrangement must be made prior to the commencement of the leave and will govern
the full period of the leave. In any event, al benefits will be automatically reinstated
when the teacher returns from leave.

It isthe teacher’ s responsibility to submit the proper signed documents in respect to
benefit coverage in order to have benefits made effective. In any event, mandatory
benefits shall commence on the effective date of the teacher’s employment. The
Board shall not be liable in any respect for optiona benefits should the teacher fail to
file the necessary documentation provided that the Board indicates to the teacher in
writing, with a copy to the Bargaining Unit, that such documentation has not been
received.

A copy of the Group Master Policy or Policies of the Insured Benefit Plan shall be
given to the Bargaining Unit. In the event that a change in carrier(s) of the Insured
Benefit Plan occurs, the Board agrees to implement the same coverage as described in
the Master Policy(ies) or such other plan that the Bargaining Unit agreesis
appropriate as a substitute.

Up-to-date information describing each insured benefit shall be provided by the Board
to every teacher. Whenever coverage under an insured benefit is changed, details of
this change will be provided to every teacher as soon as possible.

The Board will provide to the Bargaining Unit a copy of annual reports submitted by
the insurance consultants for each benefit plan, except for any portion of the report
which contains information protected by privacy legidation.

A teacher who retires from the Board prior to age 65 may retain membership in the
group benefit plans as set out below, subject to the agreement of the carrier. The
retired teacher shall pay annually in advance the full cost of all premiums related to
participation in such plan(s) at the same group rates as active teachers. Membership
in the plan(s) may be maintained until such time that the retired teacher attains the age
of 65. Theretired teacher will be required to reimburse the Board for any premium
increases which may occur during the year.

Retired teachers shall be charged a monthly administration fee for each of the three
benefit plans (Life, Mgor Medical and Dental) in which enrolment is continued.
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(k)

12.02 (a)

Effective September 1, 2000 this fee shall be $5.00 per month per benefit plan
enrolled.

Effective September 1, 2001, the premium rates for retired teachers will be based on
claims experience for the retired teachers and may be different from the group rates
for active teachers, unless the ownership of the benefit plans is assumed by the
Bargaining Unit.

In the event that a teacher dies while employed by the Board, the Board shall continue
the Benefit Plans and shall continue to pay the Board’s share of the premium costs of
the Benefit Plans set out below for the survivors of the teacher for a period of six (6)
months beyond the death of the teacher provided that the teacher was enrolled in such
Plans at the time of death. In the event that aretiree dies while receiving benefits
through the Board, the Board shall continue the Benefit Plans for the survivor(s) of
the retiree for a period of six (6) months beyond the death of the retiree and at the
survivor(s) expense.

With respect to optional benefits, teachers are entitled to request coverage, changes in
coverage or cessation of coverage in writing in the event of a change in the status of
the teacher (marriage, divorce, separation, death of a spouse, change in employment
status, birth, adoption or death of a dependent or a change in a spouse’ s benefit plan
over which the spouse has no control) at any time. Such requests, in the absence of a
status change, may only be made once per school year.

Major Medical Benefit Plan

(1) The premium shall be paid 90% by the Board and 10% by the Teachers.
Effective December 1, 2000, the premium shall be paid 85% by the Board and
15% by the Teachers.

2) The rate for reimbursement for frames, lenses, and the fitting of prescription
glasses, including prescription sun glasses and contact lenses, shall be up to an
overall maximum of $200 in any two consecutive calendar years for insured
persons 18 years of age and over, and $200 in any calendar year for insured
persons under age 18.

(3) The total yearly maximum payable per person for professional services as
outlined by the insurer being that of a psychologist, speech therapist,
podiatrist, osteopath, naturopath, masseur, chiropractor and/or physiotherapist
shall be $450 for each type of professional practitioner. The limit per visit
established in the Plan shall be $30 per visit.

4) On behalf of each covered individual or family, the Major Medical Benefit
Plan will pay all eligible expenses which are in excess of the deductible of $10
for an individual or $20 for a family with no one member of the family
contributing more than $10.
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(b)

(5) The Magjor Medical Benefit Plan shall provide both semi-private and private
hospital insurance coverage.

(6) The Major Medical Benefit Plan shall provide Out-of-Province insurance
coverage.

Additional Out-of-Province Insurance Plan

An additional optional Out-of-Province Insurance Plan will be made available to
teachers individually. In order to be eligible to enrol in this Plan a teacher must also
be enrolled in the Major Medical Benefit Plan provided for in Article 12.02(a). This
Plan shall be at the teacher’ s expense when the teacher elects to enrol in the Plan.

12.03 Life Insurance Plans

- (a)

(b)

(c)

Teacher Life Insurance
The premium shall be paid 0% by the Board and 100% by the Teachers.

There is awaiver of premium on disability to age 65 years. A conversion option is
available upon termination.

Basic Coverage:

The basic coverage for each teacher shall be either $25,000 or 1, 2, 3, or 4 times the
teacher’s salary as selected by the teacher. Participation in the basic coverage shall be
a condition of employment.

Optional Coverage:

In addition to the basic coverage, ateacher may apply for additional life coverage in
multiples of $10,000 to a maximum of $500,000. Optional coverage is further limited
in that the combined total of the basic coverage and the optional coverage for an
individual teacher shall not exceed a maximum of $525,000.

Accidental Death and Dismember ment

The Board shall make available to each teacher Accidental Death and
Dismemberment coverage as offered by the Ontario Teachers' Insurance Plan. Such
coverage will be at the teacher’ s expense and at the group rate.

Dependent Life Insurance

Members of the Branch Affiliate, who are enrolled in the Group Life Insurance Plan,
may purchase life insurance on a spouse and/or dependents in amounts as shown
below.

Optional Units ~ Maximum Amount

for a spouse $10,000 $100,000
for adependent  $5,000 $ 50,000
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Such coverage shall be at the teacher’ s expense at the group rate.
12.04 Long Term Disability In3urance

The premium shall be paid 100% by the teachers. Participation in the plan shall be a
condition of employment. The carrier will be at the option of the Bargaining Unit, provided
100% of the premium continues to be paid by the teachers. The Board agrees to administer
this Plan incurring financial liability only to the extent of the enrolment of teachers and the
deductions and submissions of premiums. The Bargaining Unit agrees that any plan design
changes will not result in increased workload levels for Board staff unless agreed to by the
parties.

12.05 Dental Plan

Dental Insurance will be that offered by the Ontario Teachers' Insurance Plan. Overaged
dependent students to age 25 are covered under this dental plan.

This plan shall be the Liberty Health Plan (or an equivalent plan) which shall include the
following:

(1) Liberty Health Plan 9.

(2) Liberty Health Rider 3 (Orthodontics) with co-insurance on a 50%/50% basis and a
$2000 lifetime maximum payout per individual.

3) Pit and fissure sealants.

4) The balance of Liberty Health Rider 2 (Dentures) with no deductible, no maximum
and co-insurance on a 50%/50% basis.

(5) Liberty Health Rider 4 (Major Restorative and Prosthodontic Services) with no
deductible, no maximum and co-insurance on a 50%/50% basis.

(6) For recall, (including but not limited to oral exams, bite wing x-rays, ora hygiene,
oral hygiene instruction and scaling), benefit eligibility will be limited in frequency to
once every six months for dependent children and to once every nine months for
teachers and their spouses.

The premiums for this dental plan shall be based on the Ontario Dental Association schedule
in effect in the year previous to the current schedule.

The premiums shall be paid 90% by the Board and 10% by the Teachers. Effective
December 1, 2000, the premium shall be paid 85% by the Board and 15% by the Teachers.

12.06 Canada Savings Bonds

The Board agrees to accommodate the purchase of Canada Savings Bonds by teachers by
providing for payroll deductions and necessary remittances.

12.07 Employee Assistance Program

The parties agree to share equally the costs of an Employee Assistance Program.
Participation in this Program shall be a condition of employment.
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12.08 Ontario Teachers Group Registered Retirement Savings Plan

The Board will process deductions for the OTG Registered Retirement Savings Plan at no
cost to the teachers. Such deductions shall be sent to OTG, 57 Mobile Drive, Toronto to
arrive within ten (10) days following the pay date.

ARTICLE 13 - LEAVE PLANS

13.01 Sick Leave Plan

(2)

(b)

(©)

(d)

(e)

®

The Board shall administer a sick leave plan and maintain a sick leave account for
every teacher who is a member of the Bargaining Unit. The account shall show a
record of the teacher’s credited, accumulated and used sick leave. A written statement
of the account shall be provided to the teacher prior to the first instructional day of
each school year.

Where ateacher of another board becomes a teacher of this Board, the teacher shall be
entitled to have sick leave accumulated under the provisions of the board in which the
teacher was previously employed transferred to the sick leave account in this Board
subject to the terms and conditions outlined in this Article. Sick leave credits
accepted for transfer shall not include any credits which were required for entitlement
to a severance gratuity or other benefit received from the former board. The onusis
on the teacher to provide the Director or designate with documentation, duly signed

by the former board, of the previously accumulated sick leave.

Each teacher shall be credited with twenty (20) days of sick leave on the first working
day of the school year. The unused balance of the twenty (20) days of sick leave shall
be accumulated at the end of the school year to the teacher’s sick leave account. The
sick leave credits for each teacher will be carried forward to the Board from the
boards in existence prior to January 1, 1998.

Notwithstanding (c) above with respect to the twenty (20) day sick leave credit on the
first day of the school year, where a teacher exhausts his or her sick leave
accumulation and remains on unpaid sick leave, no further sick leave credits shall be
credited until such time as the teacher returns to active duty.

Teachers who commence employment during the school year shall be credited with a
pro-rated number of sick leave days.

The sick leave account for each teacher shall be debited one day for each day of
absence due to illness. Such debits will be made first from the twenty (20) days of
sick leave credited for the school year during which the absence takes place and, upon
the exhaustion of the 20 days, debits shall be made from any accumulation in the
teacher’s sick leave account. During such absence, until the sick leave accumulation
and account are exhausted, each teacher shall receive normal salary and benefits.
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(2)

(h)

(i)

0)

(@)

)

The maximum balance of unused sick leave which may be carried forward at the end
of one school year to the teacher’s sick leave account for the following September will
be 240 days. -

Medica or Denta certification with respect to payment for absence under the Sick
Leave Plan shall be provided by the teacher upon the request by the Director or
designate. Such costs for medical certification required by the Board shall be paid by
the Board.

No sick leave credits shall be accrued by a teacher on a leave of absence without pay
for a continuous period of four weeks or more.

Deductions shall be made from the sick leave plan where a teacher is unable to work
due to personal illness, accident or disability.

All sick leave credit, accumulation and deductions under this plan shall be pro-rated
accordingly for part-time employees.

N It is agreed that, when a teacher is eligible for and receives approval of claim
by the Workplace Safety and Insurance Board of Ontario:

(a) The Loss of Earnings Benefits shall be remitted to the Board until the
teacher’s sick leave credits expire.

(b)  Theteacher shall receive full pay from the Board up to the expiration
of the teacher’ s sick leave credits.

() There shall be a deduction of sick leave credits to represent the time
equivalent of the cash supplement provided by the Board.

(d) Where a residual permanent loss of physical ability to perform or a
deficiency described by the Workplace Safety and Insurance Board as
less than "100% physical capability” results, the teacher shall retain the
award:

(1) at any time if received as a lump sum,
(2) commencing with the first day of return to work if received as a
continuing benefit.

2) Notwithstanding any of the foregoing, a teacher shall have the option to accept
the Loss of Earnings Benefitsin lieu of full pay from the Board. There shall
be no deduction from sick leave if this option is selected.

13.02 Special Leave

(a)

Leave of absence on special grounds without loss of pay, benefits or sick leave credits
for atotal of not more than three (3) days in a school year may be granted at the
discretion of the Principal. The teacher shall share in confidence the general nature of
the request with the Principal. Such leaves may be granted for:

- essential personal matters

- personal reasons not including a person’s business
- family illness
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- University/College examinations

- attendance at summer courses that commence prior to the end of the school year

- personal/family involvements in weddings, graduations, and other such ceremonies
- religious holy days

- family involvement around the time of adoption of a child

- divorce and/or child custody proceedings

(b) Notwithstanding the above, a principal may grant additional leaves of up to one half
day without loss of pay, benefits or sick leave. Such leaves shall not make use of
occasional teachers. Such leaves will not be counted as part of the leave time allowed
in Article 13.02 (a).

13.03 Bereavement Leave

(a) Absence of up to five (5) days per occasion shall be granted without loss of pay,
benefits or sick leave credits where absence is due to a death in the immediate family.
Immediate family shall mean the teacher’s spouse/partner and the parents/former
guardians, brother, sister, child, grandparents, grandchildren, step-sister and step-
brother of the teacher or the teacher’ s spouse/partner.

(b) Absence occasioned by the death of aunts, uncles, nephews, nieces, close friends or
funerals in which the teacher plays an active part as pallbearer, flower bearer, etc.
shall be granted one (1) day per occasion without loss of pay, benefits or sick leave
credits. Attendance by ateacher at a student’s funeral shall be allowed without loss
of pay, benefits or sick leave credits.

©) Where a teacher requires travel time for absencesin (a) and (b) above, such time, in
addition to (a) and (b) above, may be granted by the Director or designate.

(d) For absences in (a) and (b) above, additional time may be granted at the discretion of
the Director or designate.

13.04 Compassionate Leave

13.05

Upon application to the Principal, and at the discretion of the Principal, a teacher may be
granted up to two (2) days of Compassionate Leave of Absence in any one year without loss
of pay, benefits or sick leave credits.

Quarantine, Jury Duty or Witness Duty

Absence occasioned by quarantine, jury duty or subpoena as a witness in any proceedings in
which the teacher is not the person who commences the action or application shall be granted
without loss of pay, benefits or sick leave credits. Service fees as are received by the teacher
for jury or witness duty shall be remitted to the Board by the teacher.

Notwithstanding the foregoing, absence of a teacher required to attend court proceedings in

the event of an accident or other similar incident, not caused by the teacher, may be allowed
under this Article, subject to the discretion of the Chief of Human Resources.
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13.06 Professional Development Plan

(a) Purpose

- ()

(©)

(d)

To establish a fund and a process to support the continued professional development
of teachers.

On September 1 of each year, the Board shall issue a cheque in the amount agreed by
the parties to the Treasurer of the Bargaining Unit to be used solely for the purpose of
funding professional development in accordance with the general guidelines defined
in Article 13.06 (b).

The parties agree that during the term of this Collective Agreement, no funds will be
issued by the Board to the Treasurer of the Bargaining Unit for the purposes of
professiona development.

Terms of Reference for Professional Development Plan Review Committee

The Professional Development (PD) Plan Review Committee will consist of 3
representatives of the Bargaining Unit and three representatives of the Board. One
Bargaining Unit representative and one Board representative will be chosen to co-
chair the committee.

The Bargaining Unit and Board representatives will be chosen with the intent to serve
aminimum of two years, with an annual replacement of one of the representatives.

The PD Plan Review Committee will establish general guidelines for the use of the
PD funds.

Terms of Reference for Professional Development Plan Committee

The Professional Development (PD) Plan Committee which is a standing committee
of the Bargaining Unit shall consist of one representative from each of the secondary
schools and a Bargaining Unit Executive member. The PD Plan Committee shall
meet on a monthly basis to review the use of the PD funds and provide any approvals
necessary.

The PD Plan Committee shall be set up by September 15 of each year and shall notify
all schools of the dates established for applications for funds not later than September
30 of that school year.

The PD Plan Committee shall, at itsinitial meeting each year, establish budget
allocations for each school and shall notify all schools of such allocations not |ater
than-September 30 of that school year.

The PD Plan Committee shall report to the PD Plan Review Committee on an annual
basis or as required by the PD Plan Review Committee.

Procedures re: Applications
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Applications for use of PD funds will be sent through the Principal to the Chair of the
PD Plan Committee. Based on the Principal’s assessment of the impact of the
teacher’ s absence from the school, the Principal shall enclose his/her recommendation
with the application.

The PD Plan Committee shall reimburse the Board for the salary paid to occasional
teachers hired to replace a teacher on PD Plan approved leave.

13.07 Sabbatical Leave Plan - suspend for 2000 - 2001 collective agreement.

(2)

.

(©)

(d)

(e

Eligibility

To be eligible for Sabbatical leaves ateacher must have a minimum of 3 years' service
with the Board.

Purposes of the Plan

(1) to provide for teachers who qualify under the plan, up to one (1) semester of
professional development leave in order to expand their knowledge, skill and
understanding through contacts with other teachers and professional activities.

(2) to provide for the dissemination of the benefits realized from Sabbatical
leaves.

Scope of the Plan

To provide monies for approved plans for study, research, upgrading or retraining, or
other worthy plans which in the opinion of the Sabbatical Leave Plan Selection
Committee would benefit both the teacher and the school system.

Operation of the Plan

Each year a Sabbatical Leave Plan Selection Committee will be established in
September to consider, select and approve Sabbatical Leave Plans. The approval of a
plan is to be subject to the securing of a suitable replacement teacher. If an
application is rejected, then the reason(s) for rejection will be given to the applicant,
but the decision of the committee shall be final and without appeal .

The Selection Committee shall be comprised of the following:

2 trustees

2 teachers appointed by the Branch Affiliate

1 principal named by the Director

1 senior administrator named by the Director who will act as chairperson and
secretary of the committee

Manner of Application

(D) A teacher when applying should detail in writing the following:

- the purpose of the leave
- the period of time involved
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- the place or location

- an outline of the plan or activity to be undertaken

- information concerning the date, type and length of any previous leaves
approved under the Sabbatical Leave Plan

- the benefits to be sought or realized by the teacher, the school, the system,
and the method(s) by which the teacher will undertake to share and
disseminate the benefits realized from the leave.

(2) Applications must be received by October 1 for the period beginning in
January, February, March or by January 1 for the period beginning in April,
May, June, or by April 1 for the period beginning in September, October,
November, December of the following school year, and should be directed to:

Secretary, Sabbatical Leave Plan Selection Committee, Avon Maitland
District School Board, 62 Chalk Street North, Seaforth, Ontario NOK
1WO0

3) Applicants will be required to meet with the Selection Committee to discuss

their plans and, where applicable, to submit proof of admission to the
proposed institution of study or research.

Approval of Application and Expenditure

For any activity lying within the scope of the Sabbatical Leave Plans, approval of
plans (application) within budget limitation shall be at the discretion of the Sabbatical
Leave Plan Selection Committee.

Allowable Expenses

For Sabbatical Leaves, the applicant will receive, during the term of the leave, an
allowance which shall be 75% of the total salary including allowances the applicant
would have received had the applicant remained on staff in the applicant’ s teaching
situation.

In order to qualify for Sabbatical Leaves, an applicant shall enter into an agreement in
writing that the applicant will continue in the employ of the Board for a period of one
year subsequent to the year in which the leave is taken. Except where the teacher
cannot fulfill the obligation of continued service because of termination of
employment specifically due to redundancy, such agreement shall provide that a
teacher returning from leave and not wishing to or able to teach for the required
period shall repay all the allowance received during the term of the leave.

Since the granting of Sabbatical Leave involves the assignment of the teacher on
partial salary to an agreed upon specia program, the Board agrees to:

(1) make the required pension deductions,

) continue normal contributions to the premiums of the benefit plans as
described in Article 13;

3) on return, place the teacher on salary as if the teacher had continued on staff
instead of taking leave and with credit for any increased qualifications
properly documented.
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(h)

While it is understood that the plan is not established for the purpose of obtaining
certification of higher qualification for salary purposes, the possible attainment of
higher qualification shall not in itself preclude the granting of leave.

13.08 Leaves of Absence Without Pay

(2)

Leaves of absence without pay, either full-time or part-time, may be granted to
teachers at the discretion of the Dirgctor or designate. Leaves may be granted for a
full school year or any part of a school year.

(b) A written request for a leave shall be directed to the Director or designate. For a leave

(d)

of one-half year or more, the request shall be received no later than four school
months prior to the commencement of the leave. The deadline for application may be
waived for an individual teacher at the discretion of the Director or designate.

The teacher on aleave of absence may request an extension of the leave by the
Director or designate. Such request shall be in writing and shall be received no later
than four school months prior to the original end date of the leave.

Subject to Article 17, at the conclusion of the leave of absence, the teacher will be
returned to the same school in which the teacher was most recently employed and to
the previously held position if the position still exists. The teacher shall be entitled to
full credit for teaching experience for seniority purposes with the Board within the
meaning of Article 17 during the period of such leave. The teacher will not be
entitled to have any sick leave credits placed to the teacher’s credit during the term of
the leave of absence, nor will the teacher be entitled to any benefits under the Sick
Leave Plan. There shall be no loss of sick leave credits previously, accrued. The term
of the leave of absence shall not count as teaching experience for salary grid purposes.

Subject to continuing eligibility and in accordance with Article 12, a teacher who is
granted leave of absence may retain membership in any of the group benefit plans to
which the teacher belonged at the time the leave commenced. Where a teacher is on
full-time leave of absence for the entire school year, the teacher shall be responsible
for the full premium costs for the period of absence in order to maintain participation
and coverage under the group benefit plans. Proration of premium costs for a teacher
on apartial leave of absence shall be on the same basis as set out for part-time
teachersin Article 20.04.

13.09 Parenthood L eaves

(2)

Pregnancy Leave

When ateacher is pregnant, she should inform the principal at least two school
months in advance of the expected birth date in order to provide an orderly
changeover of classroom duties if a pregnancy leave is required.

(b) | Adoption Leave

| (1) When a teacher expécts fo a&bpt achild, the teacher should inform the
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(d

)

principal as far in advance of the adoption date as possible and request a leave
in order to provide an orderly changeover of classroom duties.

In the event that either parent of the adopted child wishes to have a leave of
three days or less for adoption purposes, such leave shall be granted without
lossof pay. A further two days of leave with pay shall be approved, if
requested by the teacher, but shall be subtracted from the days available under
Article 13.02 - Specia Leave.

S tatutory Parenta Leave

As per the Employment Standards Act, where a teacher takes a statutory pregnancy
leave, the statutory parental leave will follow the pregnancy leave directly. Where a
teacher is not entitled to statutory pregnancy leave but is entitled and wishes to take
statutory parental leave, the teacher should inform the principal at least two school
months in advance of the expected date the leave is required in order to provide an
orderly changeover of classroom duties.

The following conditions apply to leaves under Article 13.09 (a), (b) and (c).

(D

03]

3)

Statutory Pregnancy, Adoption and Parental Leave shall be in accordance with
the Employment Standards Act, Revised Statutes of Ontario 1990, Chapter
E. 14, Part X1, sections 34-45, as may be amended from time to time. These
sections are attached in Appendix C.

Normal salary shall not be paid during the period of the leave. However, for
statutory Pregnancy and Adoption Leaves, the Board shall compensate the
teacher during the two week waiting period at a rate equal to the Employment
Insurance benefit that would be payable to the teacher following the waiting
period. This compensation shall be available through a Supplemental
Unemployment Benefit Plan approved by the Canada Employment and
Immigration Commission and registered with Human Resources Development
Canada. Such Sub-Plan payments shall be made as soon as possible after the
teacher submits proof of the Employment Insurance amount that the teacher is
eligible for and proof that the first Employment Insurance payment has been
made. Such compensation shall not be available for statutory Parental Leave.

Notwithstanding the above, a teacher either on or going on Pregnancy Leave
shall be entitled to sick leave for up to the first six weeks from the date of
delivery if the teacher has sufficient sick leave to her credit. Should a delivery
or pregnancy related medical issue develop during that specified period of
time, the teacher may be eligible for further uninterrupted sick leave. It is
understood that time on sick leave in these circumstances counts as time for
the purposes of Pregnancy Leave.

The Board's normal contributions to the premiums of the benefit plans as

described in Article 12 shall be continued during the statutory leave but this
continued Board contribution shall not exceed the statutory period.
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(e)

®

4 Statutory leave shall count as teaching experience for salary grid placement
purposes.

%) Upon return to duty and subject to Article 17, the teacher will be returned to
the same school in which the teacher was most recently employed and to the
previously held position if the position still exists. The teacher shall be entitled
to any change in salary scales made effective during the period of absence.
The teacher shall suffer no loss of seniority or other benefits as a result of the
statutory leave.

(6) Any teacher who commences a statutory leave shall receive all wages or
salaries owing prior to the commencement of the leave, whenever
administratively possible.

@) A teacher shall be granted a statutory leave during the teacher’s first 13 weeks
of employment with the Board.

Paternity Leave

Leave of absence without loss of pay occasioned by and around the time of birth of a
child shall be granted to the father. Such leave shall be for atotal of not more than
three (3) days.

Non-Statutory Parental Leave

A non-statutory parental leave may be granted at the discretion of the Director or
designate for a period not to exceed two years. The terms of such leave shall bein
accordance with 13.08 (¢) and (d) under Leaves of Absence Without Pay.

13.10 Teacher Funded Leave Plan

(2)

(b)

The Board agrees to make |leaves of absence available to enable teachers to participate
in a plan whereby n years (or half years) of earned pay will be distributed over n + 1
consecutive years (or half years). Where a half year leave is requested, such request
must be for the first half or the second half of a school year.

Teacher funded leaves will be in accordance with the Income Tax Act, the
Regulations thereunder, any applicable Revenue Canada rulings or legislation,
Teacher’s Pension Act requirements and any other legislation governing deferred
sdary leave plans.

The period of salary deferral shall not exceed six (6) years. The leave period will be
taken at the end of the salary deferral period.

The teacher will be permitted to enrol in the plan only upon the written approval of
the Director or designate.

The teacher will be required to return to the employ of the Board for at least a period
that is not less than the period of the teacher’s leave of absence, after completion of
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(c)

(d

(e)

()

the plan, unless the plan is cancelled prior to the year of leave.

Written application for participation in the plan shall be submitted to the Director or
designate no later than April 15 preceding the school year in which the teacher wishes
to begin the plan.

Written acceptance or rejection with reason(s) by the Director or designate shall be
given to the teacher no later than May 30, in the year application is made. Such
reasons for denial may include, but are in no way limited to, a situation where, in the
opinion of the Director or designate, the program of the school or the system would
be detrimentally affected by the leave.

Where the teacher’ s application is accepted, a standard written agreement between the
Board and the teacher shall be completed by June 25.

The teacher shall have the right to request withdrawal from the plan in cases of
financia or other hardship, as deemed acceptable under the governing legislation, up
to March 1 immediately preceding the school year in which the leave is to be taken.
Such request is subject to the approva of the Director or designate. However, in
exceptiona circumstances and with the approval of the Director or designate, a
teacher may withdraw from the plan after March 1.

During the period of the leave, there shall be no sick leave coverage or accumulation.
For leaves of one full school year, the teacher shall be responsible for the full
premium costs for the period of absence in order to maintain participation and
coverage under the group benefit plans. For leaves of less than one school year, the
Board’s share of benefits will be in accordance with Article 20.04. The arrangement
for benefits must be made prior to the commencement of leave and will govern the
full period of the leave. In any event, benefits will be reinstated when the teacher
returns from leave at the same levels held by the teacher prior to commencement of
leave.

The parties recognize that the legislative requirements for payroll deductions, such as
income tax, Teachers' Pension Plan, employment insurance and Canada Pension, shall
be applied in accordance with the Acts and Regulations in effect at the time. It is the
teacher’ s responsibility to make contributions that are optional. Neither the Board
nor the Bargaining Unit assumes responsibility for any consequences arising out of
the implementation of the Teacher Funded Leave Plan related to its effect on
Teachers' Pension Plan provisions, income tax implications, employment insurance
and the Canada Pension Plan. Notwithstanding the above, the Board shall make the
normal deductions and remittances for these programs.

Should a teacher withdraw from the plan according to section (d), or should a teacher
die or resign from the employ of the Board prior to taking the leave, or should a
teacher be declared redundant and actually be placed in a redundant position prior to
taking leave, the Board shall pay to the teacher or the teacher’s estate or beneficiary,
the withheld salary and applicable allowance money together with interest accrued in
the trust account. Such payments shall be made within thirty (30) days of the Board
receiving official notice of the above.
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(h)

)

(k)

0]

A teacher enrolled in the plan shall continue to accumulate seniority during the period
of the leave.

A teacher enrolled in the plan shall not receive teaching experience credit for the
period of the leave for the purpose of salary increment.

Subject to Article 17, at the conclusion of the leave of absence, the teacher will be
returned to the same school in which the teacher was most recently employed and to
the previously held position if the position still exists.

Teachers enrolled in the plan are subject to al the provisions of the Collective
Agreement in the same manner as if they were not enrolled in the plan,

In each year (or half year) of membership in the plan preceding the year (or half year)
of the leave, the appropriate proportion of salary and allowances will be retained by
the Board and held in trust for the teacher to be paid out during the period of the
leave. Interest earned on the deferred salary shall be consistent with the Board' s usual
financial practices. Such interest shall be held in the trust account for the teacher and
will be paid to the teacher during the leave period with the deferred salary and
allowances.

During the period of the leave, the Board shall pay the teacher the accumulated
monies held in trust for the teacher in either,

(1) instalments conforming to the regular pay periods and in the proportional
amounts set forth in Article 10 for the period of leave, or

(2) one or two lump sums, if requested by the teacher in special, extenuating
circumstances.

A leave period may be deferred for compelling personal reasons, at the request of the
teacher and with the approval of the Board. Such request for deferral must be given.
in writing to the Director or designate by March 1 preceding the school year in which
the leave was first scheduled to occur.

In the event that a suitable replacement is not available for a teacher who has been
granted a leave, the Board may defer the period of leave. Notice of such deferral shall
be given in writing by March 1 by the Director or designate preceding the school year
in which the leave was first scheduled to occur. In this instance, a teacher may choose
to remain in the Plan or may withdraw and receive any monies and interest
accumulated to the date of withdrawal. In the latter case, repayment shall be made
within thirty (30) days of the date of withdrawal.

In exceptional circumstances and with the approval of the Director or designate, a
leave period may be deferred after March 1.

In all cases the leave period shall be completed within seven (7) years from the date of
enrolment in the plan.
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(m) A teacher who was enrolled in a Teacher Funded Leave Plan with either of the
predecessor boards on December 3 1, 1997 will continue to be governed by the terms
of the appropriate-respective collective agreement until such time as the plan is
complete.

Notwithstanding the above, upon return to duty and subject to Article 17, the teacher
will be returned to the same school in which the teacher was most recently employed
and to the previously held position if the position still exists.

A teacher who was enrolled in a Teacher Funded Leave Plan or a Teacher Funded N
Over N+1 Plan in accordance with the provisions of the collective agreements with
predecessor boards of the Board shall be governed at the earliest practical opportunity
by the Teacher Funded Leave Plan terms as defined by this Collective Agreement for
interest payment during the period of the plan prior to the leave and payment method
of deferred salary and interest during the leave period.

13.11 Inclement Weather

13.12

Where ateacher is unable to reach the teacher’s school because of weather conditions that are
severe enough to make it impossible for the teacher to be present or if the teacher’s school is
closed, there will be no loss of pay, benefits or sick leave credits. It will be the teacher’s
responsibility to notify the principal or designate of the situation as soon as possible.

No teacher shall be required to report to a school which is not the teacher’s school.
Long Term Leaves of Absence for Reasons of 1lIness, Accident or Disability

A teacher who is absent from work for reasons related to illness, accident or disability shall
be granted long term |leave of absence without pay when the teacher’s sick leave credit is
exhausted and/or the teacher isin receipt of long-term disability benefits.

If ateacher who is absent for reasons related to illness, accident or disability for 36
consecutive months, or for alonger period extended by sick leave credits, wishes to return to
teaching, the teacher must notify the Board by registered letter of the desire to return to
teaching no later than April 1 prior to the school year in which the teacher wishes to return to
teaching. It is agreed that, in circumstances where a teacher is not able to give the notice as
required above, every reasonable effort will be made to provide the teacher with a position
within the complement. The teacher must provide a doctor’ s certificate verifying the teacher’s
ability to return to teaching duties. Subject to the provisions of Article 17, the teacher who
has fulfilled the notice requirements above, will be returned to the same school in which the
teacher was most recently employed and to the previously held position if it still exists. The
teacher shall be entitled to full credit for teaching experience for seniority purposes with the
Board during the period of |eave.

Notwithstanding the above, the Board acknowledges its responsibility to accommodate the
return to work of ateacher in accordance with prevailing legislation.
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ARTICLE 14 - SEVERANCE PAYMENT PLAN

14.01

14.02

14.03

14.04

Teachers who were hired to teach in Huron County secondary schools prior to September 30,
1998 shall be entitled to a Severance Payment in accordance with Articles 14.03,14.04 and
Appendix D which is attached.

All other teachers shall be entitled to a Severance Payment as described below.

A teacher, having at least ten years of continuous employment immediately prior to
retirement with the Board or the predecessor boards shall have the teacher’s salary continued
for aperiod equal to 50% of the teacher’s accumulated sick leave credit for the continuous
period but the payment shall not exceed one-half of the annual salary rate of the employee for
the 12 months immediately preceding retirement. In this respect, the term ‘salary rate’ shall
be interpreted as being the normal rate of pay, excluding night school, fringe benefits, etc,
during the year immediately preceding retirement.

Acceptable reasons for retirement shall be:

1) age 65 or older for any teacher; and
2) receipt of a pension or the commuted value of a pension from the Ontario Teachers
Pension Plan.

Calculation of Severance Payment Plan
= accumulated sick leave X annual salary
2 200

The gratuity payable shall not be greater than the allowance in the following schedule:

Y ears of Experience  Maximum Allowance

10 20%

11 22% of annua saary rate for the year
12 24% immediately preceding retirement
13 26%

and for each additional year of continuous employment a further 2% up to a maximum
allowance of 25 years and over, 50% of annua salary rate of the employee for the year
immediately preceding retirement.

The severance payment shall be paid immediately following separation from the Board. A
teacher may choose the option of receiving two equal payments spread over two years.
Under such two-payment option, the Board shall not be expected to pay any interest.

In the event of death of ateacher after retirement, any gratuity accrued but unpaid in
accordance with the foregoing terms and conditions shall be paid to the beneficiary or, failing
designation in writing of a beneficiary by the teacher, shall be paid to the estate.

In the event of death of ateacher with a minimum of ten years' continuous employment, prior
to death, with the Board and where death occurs prior to retirement, the benefits of this plan
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shall be calculated specific to the deceased teacher and this amount shall be paid to the
beneficiary or, failing designation in writing of a beneficiary by the teacher, shall be paid to
the estate. )

ARTICLE 15 - LIAISON COMMITTEES

15.01 Liaison Committees exist for the purpose of discussion of matters of concern to the Board
and the Bargaining Unit.

Each Committee shall be comprised of three (3) teachers appointed by the Bargaining Unit,
three (3) Board representatives to be appointed by the Board, at least one of whom shall be a
trustee, and the Director or designate who shall be the neutral facilitator/chairperson,

15.02 Meetings

(a)
(b)

(d)

The Director or designate shall call a meeting at the request of either party.

The meeting shall be convened within fourteen (14) days of receipt of the letter of
request.

At least seventy-two (72) hours notice shall be given for any meeting and an Agenda
of the matters proposed to be discussed shall accompany the notice.

Positions taken by the Committee shall be by consensus and shall be conveyed to the
Board and to the Bargaining Unit as recommendations.

ARTICLE 16 - GRIEVANCE AND ARBITRATION PROCEDURE

16.01 Purpose and Definitions

(2)

(b)

(c)

The purpose of this article is to establish a procedure for the settlement of all
differences between the parties arising from the interpretation, application,
administration or aleged contravention of the Collective Agreement or of an existing
practice of the Board. The contravention of existing practices of the predecessor
boards will not form the basis of any grievance. Differences may be resolved by a
complaint under Article 16.03 and/or a grievance under Articles16.04,16.05 and
16.06. Failing resolution the parties may proceed to arbitration under Article 16.07.

A “party” to the grievance shall be defined as the Bargaining Unit or the Board. The
complainant shall be ateacher.

“Days’ shall mean scheduled work days in the applicable school year calendar unless
otherwise indicated.
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16.02 General

(a) If the complainant fails to complete the complaint procedure within the total number
of calendar days outlined in Article 16.03, the complaint shall be deemed to be
abandoned.

(b) If the grievor fails to act within the time limits in calendar days set out at any step of
the grievance procedure, the grievance shall be deemed to be abandoned.

(c) If an official fails to reply to either a complaint or grievance within the time limit set
out at any stage, the complainant or the grievor will submit the complaint or grievance
to the next step outlined in the procedure.

(d At any stage of the complaint or grievance procedure, the time limits imposed upon
either party may be extended by written mutual consent. In addition, one or more
steps in the grievance procedure in regards to the processing of a particular grievance
may be omitted by written mutual consent of the parties.

(e) At any step of the grievance procedure, the parties may be represented by an advisor,
agent, counsel or solicitor. The Board recognizes the right of a Bargaining Unit
grievance committee member to be present and to represent a teacher at any stage of
the complaint or grievance procedure.

@ No action of any kind shall be taken against any person because of participation in the
grievance and/or arbitration procedures under this Collective Agreement.

16.03 Complaint Procedure

A teacher, with the concurrence of the Bargaining Unit, may initiate a complaint with the
teacher’s immediate supervisor (the Principal in the case of all in-school teachers). The
teacher must indicate that the complaint is in accordance with Article 16 to proceed. Such
complaint shall be brought to the attention of the immediate supervisor within ten (10) days
of the teacher’ s awareness of the occurrence of the circumstances giving rise to the complaint.
Failing settlement within five (5) days of the time when the complaint is first discussed with
the immediate supervisor, the complaint may be taken up within a further five (5) daysas a
grievance in the manner and sequence described in Article 16.04.

16.04 Grievance Procedure
A grievance shall contain:
(a) a brief description of the alleged violation, including any facts to support the
grievance; and

(b) the clauses or any other language alleged to be violated; and
© the relief or remedy sought.

Step One

Failing settlement under the complaint procedure, the Bargaining Unit may, within the time
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16.05

limits prescribed in Article 16.03, refer the grievance in writing to the Chief of Human
Resources or designate who shall answer the grievance in writing within ten (10) days after
receipt of the grievance.

Step Two

Failing settlement at Step One, the Bargaining Unit may, within ten (10) days of the response
of the Chief of Human Resources or designate, refer the grievance in writing to the Director
of Education or designate who shall answer the grievance in writing within ten (10) days.

Step Three

Failing settlement at Step Two, the Bargaining Unit may, within ten (10) days of the response
of the Director of Education or designate, refer the grievance to arbitration in the manner and
sequence prescribed under Article 16.07. If, within ten (10) days of the delivery of the reply
of the Director or designate under Step Two, the Bargaining Unit does not give written notice
of proceeding to arbitration then the grievance shall be deemed abandoned.

Grievance by Bargaining Unit

The Bargaining Unit shall have the right to file a written grievance on behaf of an individual
teacher, a group of teachers, aretired teacher or a deceased teacher commencing at Step One
as described asin Article 16.04. A grievance shall contain those items listed in Article
16.04.

16.06 Grievance by Board

Step One

The Board shall have the right to file a written grievance with the President of the Bargaining
Unit within ten (10) days of the occurrence of the circumstances giving rise to the grievance.
The President of the Bargaining Unit shall respond within ten (10) days.

Sep Two

Failing settlement at Step One, the Board may, within ten (10) days, refer the grievance to
arbitration in the manner and sequence prescribed under Article 16.07. If, within ten (10)
days of the delivery of the reply of the President of the Bargaining Unit under Step One, the
Board does not give written notice of proceeding to arbitration then the grievance shall be
deemed abandoned.

16.07 Arbitration of Grievance

Where a difference has arisen between the parties, either of the parties may, after exhausting
the grievance procedure established above, notify the other party in writing of its desire to
submit the difference or allegation to arbitration and the notice shall contain the name of the
first party’s appointee to an arbitration board. The recipient of the notice shall, within ten
(10) days, inform the other party of the name of its appointee to the arbitration board. Where
two appointees are so selected they shall, within ten (10) days of the appointment of the
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second of them, appoint a third person who shall be chairperson. If the recipient of the notice
fails to appoint an arbitrator or if the two appointees fail to agree upon a chairperson within
the time limit, the appointment shall be made by the Minister of Labour for Ontario upon the
request of either party.

The single arbitrator or the arbitration board, as the case may be, shall hear and determine the
difference or allegation and shall issue a decision, and the decision is final and binding upon
the parties and upon any employee or employer affected by it. The decision of the mgjority is
the decision of the arbitration board, but, if there is no mgjority, the decision of the chair
governs. The arbitrator or arbitration board shall not make any decision which is inconsistent
with the provisions of the Collective Agreement, nor which serves to add to, delete from,
modify or otherwise amend the provisions of this Collective Agreement.

All costs of the chairperson of the arbitration board shall be shared equally by the parties.
Each party shall bear the costs of its own appointee to an arbitration board and of its own
witnesses.

ARTICLE 17 - TEACHERS SURPLUS TO THE NEEDS OF THE SYSTEM
17.01 Reduction of Staff

(a) Should reduction of teaching staff be planned in any year in numbers greater than
those accounted for by normal attrition and, in any event, if redundancy isto occur,
the procedure set out in Articles 17.02 to 17.07 will be followed.

Where the Board makes a determination that no redundancy shall occur, Articles
17.02,17.03,17.04(a) and (b), and 17.07 will apply.

(b)  Anoccasiona teacher will be hired to till vacancies as provided for by the Education
Act except where the vacancy is identified in advance as existing for an entire school
year.

(c) Consultants and Coordinators

The position of responsibility of ateacher appointed as a consultant or coordinator
shall be filled on an acting basis during the appointment. In accordance with Article
17, at the termination of the appointment as consultant or coordinator, the teacher will
be returned to the same school in which the teacher was most recently employed and
to the previously held position of responsibility if the position still exists.

(d) Seniority

Seniority for teachers accrued prior to September 1, 1998 shall be grandparented
according to the 1998/99 Seniority List. Calculations for tie breaking will be done
only for employees hired on or after September 1, 1996. Calculations for tie breaking
for employees hired before September 1, 1996 shall be done as needed for applying
the surplus procedures in this Collective Agreement.
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Seniority for service from September 1, 1998 shall be the length of continuous
service as a secondary school teacher with the Board or its predecessor boards from
the first day worked after being hired. Any approved absence including layoff with
recall rights shall not be considered an interruption of continuous service.

Teachers shall be added to the seniority list based on their first day of work.

Should atie occur based on the first day of work, the following criteria shall be used
to break the tie:

(1) Total years of secondary school teaching experience, including occasiona
teaching, with the Board or its predecessor boards; and then

(2) Total years of teaching experience, including occasional teaching, with the
Board and or its predecessor boards, and then

3) Total years of teaching experience, including occasional teaching, in Ontario;
and then

4) Total years of teaching experience which is acceptable to the Ontario
Teachers' Pension Plan Board; and then

%) Earliest date of acceptance of a position with the Board or its predecessor
boards; and then

(6) By lot drawn by the Director or designate in the presence of a Bargaining Unit
representative.

The steps shall be applied in order until thetie is broken.

The seniority list shall include the teacher’s workplace and a summary of data used in
Article17.01(d) to break ties. It shall be the responsibility of the teacher to provide
proof of experience used to break ties.

Teachers shall have fifteen (15) days following the posting of the tentative list in
which to point out to the Director or designate any errors or omissions after which
time the list shall be deemed accurate and correct in all respects. A copy of the
corrected seniority list shall be posted in each workplace no later than March 1.

17.02 Tentative Identification of Surplus Teachers

(2)

Subject to the approval of the appropriate Superintendent, a Principal, in consultation
with the Vice-Principal (s) and other teachers in positions of responsibility in the
school, will determine the tentative staff allocation to subject areas and classes on the
basis of the student course selection sheets, the seniority of the teachers and their
gualifications according to the regulations under the Education Act, by April 15.
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17.03

(b)

(©

(d)

(©)

On the basis of this tentative allocation, and of the resignations and retirements to
date, the Principal will prepare atentative list of vacant positions in the school, by
April 15.

On the basis of this tentative allocation and on the basis of the criteriain 17.02(d), the
Principal will prepare a tentative list of surplus teacher(s) in the school, by April 15.

In accordance with Article 17.02(c) and subject to the approval of the Director or
designate, within each school the Principal shall determine which teachers are to be
declared surplus on the basis of seniority. The principal shall examine the
qualifications of school staff so as to retain the more senior teachers by re-assignment
whenever possible. Where it is deemed that the curriculum needs of the school
require the retention of ateacher with less seniority than a teacher declared surplus,
the Principal shall provide an explanation to the teacher and the Bargaining Unit
President prior to the declaration of surplus.

After all avenues of placement or retention in the school have been exhausted and
after consultation with the Superintendent, the Principal will, within two days of April
15,1) inform in writing each teacher still on the surplus teacher list, and 2) submit the
vacant position list and the surplus teacher list for the school and a copy of the
tentative teacher assignments for staff at April 15 to the Director or designate, and 3)
send copies to the President of the Bargaining Unit.

Transfer Provision Within the District

(2)

(b)

(c)

As of April 16, the Director or designate will make a composite list of al school
vacancies for the next school year. Advertisements shall be distributed to al school
Principals and staff rooms pursuant to Article 22.

Asof April 16, the Director or designate will make a composite list of all teachers
declared surplusin al schools and distribute thislist to al Principals and to the
President of the Bargaining Unit. Such list shall include each teacher’s qualifications
and subjects where the teacher has completed at least one year of successful teaching.
All teachers displaced from their positions as a result of Article 17.04(a) shall be
added to the composite surplus list immediately. Subsequent surplus lists shall be
distributed to the Principals and the President of the Bargaining Unit approximately
every two weeks thereafter.

Following April 16, all vacancies shall be offered by the Director or designate to
teachers, qualified by subject designation in order of seniority, whose names appear
on the composite surplus list described in Article 17.03 (b) and teachers who have
applied for transfer. Failure of ateacher to accept reassignment at the teacher’s
regular full-time-equivalent status within two (2) school days will relieve the Board of
any further obligation to place the teacher. Failure of a teacher to accept reassignment
at less than the teacher’ s regular full-time-equivalent status, where reassignment at the
teacher’ s regular full-time-equivalent status is not possible, within two (2) school days
will relieve the Board of any further obligation to place the teacher. The Director or
designate may grant one (1) additional day in cases of persona compelling reasons
given by the teacher. A teacher who has accepted a reduced assignment remains
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(d)

eligible for placement in a position or positions which restore the teacher to the
teacher’s regular status.

Secondly, in individual cases, consideration will be given to a teacher who is willing
and able to qualify by September 1 following or a later date in another subject area in
which a vacancy exists if the Director or designate is satisfied with the course of study
undertaken within a set time line. The final decision in all cases shall be made by the
Director or designate.

If ateacher accepts a new position in a school other than the school in which the
teacher is declared surplus and prior to the opening of school in September, a vacancy
for which the teacher is qualified becomes available in the teacher’s former school, the
teacher shall be given the option of remaining in the former school or continuing with
the transfer.

17.04 Right of Displacement

(a)

(b)

©

Subject to Article 17.04(b), and provided in all cases that the overall educational
programs of the schools will not be altered, the Director or designate will transfer the
teachers whose names appear on the composite surplus list, including those who have
been displaced by a more senior teacher, to a position held by a more junior teacher
where the planned timetable is made up primarily of the surplus or displaced teacher’s
subjects (or duty in Library or Guidance) identified on the composite surplus list.
Failure of ateacher to accept reassignment at the teacher’s regular full-time-equivalent
status within two (2) school days will relieve the Board of any further obligation to
place the teacher. Failure of a teacher to accept reassignment at less than the teacher’s
regular full-time-equivalent status, where reassignment at the teacher’s regular full-
time-equivalent status is not possible, within two (2) school days will relieve the
Board of any further obligation to place the teacher. The Director or designate may
grant one (1) additional day in cases of persona compelling reasons given by the
teacher. A teacher who has accepted a reduced assignment remains eligible for
placement in a position or positions which restore the teacher to the teacher’s regular
status.

A teacher whose status is reduced will be eligible to displace other less senior
teachers in accordance with the above.

It is the intent of the foregoing procedures to declare redundant the most junior
teachers provided that in all cases the teachers remaining in the system are qualified
and capable of teaching the subjects of the program.

17.05 Surplus Pool and Final Notification of Redundant Teachers

(a)

Where a teacher, who has completed the probationary period, is declared surplus the
teacher shall be assigned to the surplus pool, if a position in such pool is available, for
a period of one academic year. |If ateaching position becomes available for which the
teacher is qualified, the teacher will be offered such position. No teacher shall remain
in the surplus pool beyond one academic year. If the teacher is not placed, the
teacher’s employment shall be terminated as set out in Article 17.05 (e) and (f) and the
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(b)

(©)

(d

(e)

®

17.06 Further

(2)

(b)

teacher’ s name will be added to the recall list.

There shall be a maximum of five (5) full-time equivalent positions in the surplus
pool. Teachers who are in the surplus pool shall be assigned to the schools by the
Director or designate.

If avacancy occurs for aregular teaching position, the teacher with the greatest
seniority who has been assigned to the surplus pool shall be assigned to fill such
vacant position provided that the teacher is qualified to fill the position. The resulting
vacant position in the surplus pool shall be tilled for the remainder of the academic
year by the most senior teacher on the recall list who had completed the probationary
period at the time of placement on the recall list. Where no teacher on the recall list
had completed the probationary period at the time of placement on the recall list, no
teacher will move to the surplus pool.

Teachers in the surplus pool shall not be counted in the allocation of staff according
to Article 25. While in the surplus pool, the teacher will receive al salary, benefits,
experience and seniority as if they were assigned a regular teaching position, The
teachers shall be included in their former school’s complement for the purposes of
staff allocation in accordance with Article 17.02 (a).

After the creation of the surplus pool, the names of teachers still remaining on the
composite surplus teacher list and the names of those teachers who have been
displaced and not subsequently placed in a position will be presented to Board at the
last Board meeting in May with recommendation for termination of employment or
reduction in timetable. A list of names of teachers so affected shall be given to the
Bargaining Unit President at the time it is furnished to the Board members.

By May 31, all teachers whose employment is so terminated will be notified in
writing by the Director and this notification will clearly state that the termination is
for reasons of redundancy. A list of names of teachers so affected shall be given to
the Bargaining Unit President at the time it is furnished to the Board members.

Rights

A teacher whose employment has been terminated or whose assignment has been
reduced due to surplus procedures shall have the right of recall, in order of seniority,
to positions for which the teacher is qualified for five years if the teacher has
completed the probationary period and for two years if the teacher has not completed
the probationary period. The teacher shall be included in the teacher’s former
school’s complement for the purpose of staff allocation in accordance with Article
17.02 (a) each year. A teacher who is recalled shall have all previously accrued
benefits reinstated.

Teachers must notify the Board and the Bargaining Unit President by registered |etter
no later than March 1 of each year that they wish to remain on the recall list. Failure
on the part of the teacher to take this action will relieve the Board from any further
obligation to recall the teacher.
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17.07

(c) Teachers on the recall list shall be responsible for informing the Board of any new
areas of qualification and of any change of address.

(d) The Board shall notify teachers being recalled in writing by registered mail and such
teachers shall notify the Board of acceptance no later than 14 days after receipt of
recall notice. A teacher, unable to notify the Board of acceptance within 14 days due
to injury, illness or other reason deemed acceptable by the Director of Education or
designate shall not lose further recall rights.

(e) Each teacher whose employment has been terminated or whose timetable has been
reduced will be given consideration for occasional teaching positions, Adult and
Continuing Education, or opportunities as such become available provided the teacher
indicates a willingness in writing to be available prior to each school year.

® In the selection of staff for Adult and Continuing Education vacancies, teachers who
are declared redundant shall be offered such vacancies in accordance with Article
26.06 (d) (2).

In the event that a vacant position arises, a new teacher will not be hired until a Bargaining
Unit member, whose assignment has been reduced or who has been assigned to the surplus
pool or who has recall rights, has been placed. Notwithstanding the above, if no teacher with
areduced assignment or who is in the surplus pool or who has recall rights is qualified, the
Board may hire externally.

ARTICLE 18 - TEACHER EXCHANGES

18.01

18.02

Subject to Article 17, teachers in different schools wishing temporary exchanges for one
school year may apply in writing to the Director or designate not later than April 1 of the
school year prior to the school year for which the exchange is effective. In consultation with
the Principals of the schools involved, the Director or designate will decide to grant or not
grant the exchange.

The teacher will be paid all salaries and responsibility allowances for the position held for the
year. For staffing purposes for the following school year, the teacher shall be shown as being
on staff at the teacher’s original school. Upon termination of the exchange the teachers will
return to their former positions. Where a teacher held a position of responsibility, it shall be
returned to the teacher provided that the position still exists. All exchanges will terminate
after one year, but may be continued beyond the period indicated by mutual consent of the
teachers and Principals concerned and with the approval of the Director or designate.

ARTICLE 19 - LIABILITY INSURANCE

19.01 (a) The Board shall continue to maintain sufficient liability insurance for teachers arising

from the performance of:

(D) their assigned duties as described in the Education Act and its Regulations;
(2) involvement in voluntary activities,
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(3) any activities related to any Board Policy.

(b) No teacher shall be required to do any medical or physical procedure for pupils that
might endanger the safety or well-being of the pupil or subject the teacher to risk of
injury or liability for negligence. No teacher shall be required to provide feeding or
toileting health support services.

ARTICLE 20 - PART-TIME TEACHERS

20.01 A part-time teacher is one whose full-time equivalent status is less than 1 .0. A part-time
teacher’s salary (excluding a Position of Responsibility allowance), sick leave credits and
other entitlements that are not specified in other provisions of this Collective Agreement shall
be prorated in the ratio that the teacher’ s assignment bears to a full-time assignment of 6.5
classes and 0.17 credit of TAP/remediation. Such prorating shall be administered in
accordance with the chart below:

ASSIGNMENT FTE STATUS
1 class 0.150
1 plus TAP/Remediation 0.175
1.5 classes 0.225
1.5 plus TAP/Remediation 0.250
2 classes 0.300
2 plus TAP/Remediation 0.325
2.5 classes 0.375
2.5 plus TAP/Remediation 0.400
3 classes 0.450
3 plus TAP/Remediation 0.475
3.5 classes 0.525
3.5 plus TAP/Remediation 0.550
4 classes 0.600
4 plus TAP/Remediation 0.625
4.5 classes 0.675
4.5 plus TAP/Remediation 0.700
5 classes 0.750
5 plus TAP/Remediation 0.775
5.5 classes 0.825
5.5 plus TAP/Remediation 0.850
6 classes 0.900
6 plus TAP/Remediation 0.925
6.5 classes 0.975
6.5 plus TAP/Remediation 1.000

Assignments may be prorated within the above table. For example, a TAP/Remediation
assignment for one semester or half year shall count as 0.085 class/credit for 0.0125 FTE
status.

These provisions apply as well to teachers who have assignments in duties other than credit
course classes such as library, guidance or special education. Such assignment for one 75
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20.02

20.03

minute period or equivalent shall count as equivalent to one class.

Part-time teachers shall not involuntarily suffer any reduction in employment status from that
of the 1999-2000 school year.

In the event that a part-time teacher has a different amount of assigned time in each of the
two semesterg/half years, the teacher’s salary will be averaged and paid over the entire school
year. Where the teacher teaches entirely in one semester/half year, the total salary will be
paid in that semester/half year.

Both instructional and non-instructional time for the part-time teacher shall be prorated by
means of the ratio of the assigned time of the part-time teacher to the assigned time of a full-
time teacher. A part-time teacher who has timetabled duties assigned in two periods in one
semester shall have those two periods assigned either in the morning or in the afternoon but
not in both unlessit is agreeable to the teacher. A part-time teacher whose assignment is
half-time or less each day shall have professional duties assigned either in the morning or in

. the afternoon but not in both unless it is agreeable to the teacher. The Principa shall make

20.04

20.05

every reasonable effort to schedule the morning or afternoon preference of a teacher who
regquests a part-time leave in order to provide such leave unless the teacher agrees otherwise.

A part-time teacher whose actual assignment over the entire school year is half-time or
greater shall be eligible for all benefits with premiums paid as set out in Article 12. A part-
time teacher whose actual assignment over the entire school year is less than half-time shall
be eligible for al of the benefit plans set out in Article 12 with the Board paying one-half of
the cost of benefit premiums.

Every attempt shall be made to utilize part-time teachers as occasional teachers when such
work is available.

ARTICLE 21 - RETRAINING AND UPGRADING

21.01

Where the Board specifically requires a teacher to take particular training in order to fill a
position, the Board will pay the tuition cost, necessary travel expenses and/or a necessary
living allowance, Other associated costs will be paid by the Board as agreed to between the
Board and the teacher.

ARTICLE 22 - POSTING

22.01

The Board shall post al vacancies, except for the following:

(1) vacancies where an Occasional Teacher is used in accordance with Article 17.01 (b);
or

(2) vacancies that commence September 1 and become known to the Board during the
period June 7 to August 31; or

3) vacancies during the school year that become known to the Board within four (4)
scheduled work weeks of the commencement of the vacancy.
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Vacancies shall be posted in each school and office of the Board.

22.02 Vacancies shall be posted for a minimum of three (3) consecutive school days and all
teachers shall make written application for the vacancy in accordance with the posting
instructions.

22.03 All teachers (full-time and part-time) who apply to a posting shall receive an interview before
outside hiring is undertaken.

22.04 Voluntary transfers may only occur if surplus teachers, who would otherwise have been
offered a position, will be offered an equivalent position,

ARTICLE 23 - STAFFING COMMITTEES

23.01 Secondary School Staffing Advisory Committee

(2)

(b)

(©)

(d)

A Secondary School Staffing Advisory Committee shall be established by January 1,
2001 and maintained from year to year to provide input regarding the staffing
requirements of the secondary system and to review the Board' s obligations regarding
teacher workload and class size.

The Committee shall be comprised of equal representation from the Board and the
Bargaining Unit as follows:

the President or designate of the Bargaining Unit:

the Federation Officer or designate of the Bargaining Unit;

the Chairperson or designate of the Collective Bargaining Committee of the

Bargaining Unit;

the Chief of Human Resources or designate;

the Superintendent responsible for secondary staffing; and

another representative of the Administration

Rules of Order

The Committee shall meet at least once in the spring and fall of each school year.
While the Committee is not established as a decision-making body, it may bring
forward recommendations with the consensus of the Committee. The minutes of
these meetings including any recommendations of the Committee will be forwarded
to the In-School Staffing Advisory Committee.

The Committee will meet at the call of either party.

23.02 In-School Staffing Advisory Committee

(2)

(b)

An In-School Staffing Advisory Committee shall be established and maintained from
year to year in each school, commencing January 1, 2001.

The Committee shall be comprised of the following school personnel:
— the OSSTF Branch President or designate;
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- the Staff Allocation Representative elected by the school’s teachers or
designate;
the Principal; and

- a Vice-Principal

(c) The Committee will participate in an advisory capacity with the principal in providing
input in school organization, teacher workload and class size issues.

(d) The Committee shall meet following the report of the Secondary School Staffing
Advisory Committee and as often as necessary to carry out its mandate.
(e) The Committee meetings will not result in release time costs to either party.

® Nothing in this Article precludes the Principal from seeking input from teachers in
Positions of Responsibility, individually or as a group, on the staffing needs of the
school.

ARTICLE 24 - STAFFING

The Board and the Bargaining Unit agree that the Board, at its discretion, may reassign staff within a
school in response to resignations and retirements to achieve the staff generation in the formula
below. No teacher will be administratively transferred from school to school as a result of the
aforementioned staffing changes.

24.01 The staff generated or assigned in any one section of this Article is in addition to all staff
generated or assigned in all other sections of this Article.

24.02 Classroom Teacher

(a) The FTE classroom teaching staff assigned to credit courses added together with the
number of other credit course teachers shall be the number of FTE staff required to
provide for an average class size of all secondary school classes, in the aggregate, of
2 1 to 1 with a maximum teacher workload of 6.5 credit and/or credit-equivalent
courses plus 0.17 TAP/Remediation, in accordance with the Education Act and the
Regulations thereunder.

(b) The following formula shall be used to distribute the classroom teachers to each
school.

Category A :  Advanced, Academic, University, University/College (for courses
where the maximum class size is 30 or greater)

Category B :  General, Applied, College, Open, including Communications
Technology and Computer Assisted Drafting courses (for courses
where the maximum class size is 28)

Category C: All courses where the class size maximum is 20

Category D : Basic, Essentials and locally developed basic level courses
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(©

(d)

Category A 21.27X:1
Category B 20.32X:1
Category C 15.67X:1
Category D 10.81X:1

where X = 3442.1A + 3603.0B + 4672.2C + 6772.7D
73,212.6E

where A = total number of FTE Category A studentsin all schools
B = total number of FTE Category B studentsin all schools
C =total number of FTE Category C studentsin all schools
D = total number of FTE Category D studentsin all schools
and E =total number of FTE classroom teaching staff assigned to schools

In no case shall the application of the formula listed above result in the generation of
classroom staff in addition to that generated through the application of Article 24.02

(a).

In the calculation of staff assigned to the school and in the assignment of staff within
the school, one class (credit) = 1/6.5 FTE teacher.

Where specific concerns arise regarding the utilization of the above formula those
concerns will be reviewed by the Secondary School Staffing Advisory Committee.

24.03 Assigned Functions

The following staff requirements shall be assigned as of September 30.

(a)

(b)

The number of FTE guidance counsellors in each school shall be equal to 2.6 times
the number of FTE students divided by 1,000. The guidance counsellors generated
and assigned under this article will be members of the Bargaining Unit.

The number of FTE teacher librarians shall be equal to the lesser of 1.1 times the total
number of FTE students divided by 1,000 or the number required to ensure that a
teacher librarian is assigned to each instructional period in the day.

24.04 Consultants and Coordinators

24.05

The Board may hire, assign and terminate the services of any number of consultants or

coordinators.

Challenged Learning Needs/Developmentally Handicapped/Self Contained
Class/Developmentally Delayed (CLN/DH/SCC/DD)

A teacher or teachers will be assigned to classes established for CLN/DH/SCC/DD students

(including SCOOP) in secondary schools according to the terms of Board Policy and the

Regulations under the Education Act.
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2406 Alternative Education Program

The number of teachers assigned to any Alternative Education Program (including but not
limited to Options and COPE) shall be at the discretion of the Board.

24.07 Ontario Youth Apprenticeship Program
The number of teachers assigned to the O.Y.A.P. shall be at the discretion of the Board.
24,08 Internet/Other Technology Classes

The number of teachers assigned to Internet and other related technology courses shall be at
the discretion of the Board.

24.09 Bluewater Secondary School
This school shall be staffed in accordance with Article 35.

24.10 Special Education
The number of Special Education teachers assigned shall be at the discretion of the Board.
Effective for September 1, 2001, where a Special Education teacher is assigned to a school,
every reasonable attempt will be made to minimize the concurrent delivery of non-credit
withdrawal and specia education credit programs for that teacher.

ARTICLE 25 - CONDITIONS OF WORK

25.01 Class Size Maximums
(a) The following maximum class sizes shall not be exceeded on or after September 30

(and on or after February 28 for semestered courses assigned in the second half of the

school year) except as provided for in Article 25.01 (b).

Advanced, Academic, University
and University/College Level 32

General, Applied, College and Open Level
(Including Communications Technology and
Computer Assisted Drafting courses) 28

Technological Studies, Work Level,
Socia Sciences (food or clothing), O.Y.A.P.
and Cooperative Education 20

Basic, Essentias, and locally developed basic
level courses 15

Effective September 1, 2001 -
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Advanced, Academic and University Level Science 30

(b) A teacher may be assigned up to 2 classes per year beyond the maximum class size by
up to 10% of the specified class size. The principal shall make every effort to limit
these exceptions.

(c) In amulti-level class, the maximum class size shall be prorated based on the
enrolment of the students.

25.02 Maximum Pupil Period Contacts (PPC) (Effective September 1, 2001)

(a) A teacher’s PPC shall be the total of the full-time equivalent students (FTE) in classes
assigned to the teacher for the school year. For example, where the teacher teaches a
class for the full credit, each student in the class shall count as 1.0 FTE student and,
where the teacher teaches a class for 0.5 of the credit, each student in the class shall
count as 0.5 FTE student.

(b) No teacher’s PPC shall exceed the following maximums on or after September 30:

Advanced, Academic, University
University/College Level 198

General, Applied, College and Open Level

(Including Communications Technology and

Computer Assisted Drafting courses) 180
Technological Studies, Work Level,

Social Sciences (food or clothing), O.Y.A.P.

and Cooperative Education 130

Basic, Essentials, and locally developed basic
level courses 98

(c) Where a teacher has classes assigned in more than one level, the maximum PPC for
the teacher will be prorated.

Example: A teacher who teaches 4.0 classes of Academic level students and 2.5
classes of Applied level students shall not exceed a PPC of 191.

(4.0/6.5) X 198 + (2.5/6.5) X 180 = 191.08
25.03 Assigned Time

(a) Each full-time classroom teacher shall be assigned a maximum of 6.5 credit and/or
credit-equivalent courses plus 0.17 TAP/Remediation.

(b) In a school with some semestered programs, no classroom teacher shall be assigned

more than 3.5 of the 6.5 credit and/or credit-equivalent courses per semester or half
year. Where the school is not semestered, no classroom teacher shall be assigned
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more than the equivalent of 7 credit and/or credit equivalent courses in one half of the
year.

(c) Unassigned time shall be available to each teacher for preparation and marking.

(d) Teacher supervisions and on-calls shall be limited to an annual maximum total of
1,125 minutes. These assignments:

1. shall only occur during the portion of the year that the teacher is not assigned
3.5 credit courses or equivalent; and

2. are to be assigned so that no teacher will receive more than 75 minutes of such
assignments per week unless otherwise requested by the teacher; and

3. are to be scheduled so that no teacher is assigned more than 37.5 minutesin

any one day unless otherwise agreed to by the teacher.

In addition to the above, a teacher, who has reached the 1,125 minute maximum
above, may be assigned up to 188 minutes of on-calls in the case of an emergency.
An emergency is an absence due to a unforeseen circumstance that occurs during that
school day. These additional on-calls are subject to parts 1., 2. and 3. above.

An on-call/supervision may consist of supervising one or more classes in the cafeteria
or other appropriate location. No teacher will be required to supervise more than
three classes at one time.

25.04 Maximum Preparations Assigned

Every reasonable effort shall be made to maintain no more than 4 lesson preparations per
teacher per year. One class shall represent one lesson preparation. Every reasonable effort
shall be made to minimize the number of multi-level and/or multi-grade classes.

25.05 Lunch Break

Each teacher shall be provided with a lunch break of a minimum of forty (40) consecutive
minutes between classes, free from assigned duties, between the hours of 10:45 am. and 2:15
p.m. each day.

25.07 Evaluation

A teacher who receives a supervisory visit in the implementation of the Board' s evaluation
procedure shall receive a written evaluation report within five school days of such visit by in-
school personnel, or within ten school days of such visit by a Supervisory Officer. A
minimum of one period shall be considered as one supervisory visit for the preparation of one
formal evaluation report. A teacher shall receive 48 hours notice of any supervisory visit.

A teacher who receives an evaluation report shall have two school days to examine and attach
comments, if desired, before signing the report. Signing the report shall indicate having
received the report only and shall not indicate agreement with the report.

Teachers in Positions of Responsibility shall not perform evaluations of OSSTF members.
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ARTICLE 26 - ADULT AND CONTINUING EDUCATION

26.01 This Article sets out al rights and privileges to be applied to Adult and Continuing Education
teachers. For the purpose of this Article, Adult and Continuing Education includes Summer
School, Night School and Home and Hospital Study.

26.02 (a) The following Articles in the Collective Agreement shall apply to Adult and
Continuing Education teachers:

ARTICLE 1 - DEFINITIONS

ARTICLE 2 - PURPOSE AND SCOPE

ARTICLE 3 - TERM OF COLLECTIVE AGREEMENT

ARTICLE 4 - MANAGEMENT RIGHTS

ARTICLE 5 - RECOGNITION

ARTICLE 1 1 - FEDERATION FEES AND BRANCH
AFFILIATE LEVY

ARTICLE 12 - BENEFITS (at the teacher’s expense)

ARTICLE 13.03 - Bereavement Leave

ARTICLE 13.05 - Quarantine, Jury Duty or Witness Duty

ARTICLE 13.09 - Parenthood Leave

ARTICLE 15 - LIAISON COMMITTEE

ARTICLE 16 - GRIEVANCE AND ARBITRATION
PROCEDURE

ARTICLE 19 - LIABILITY INSURANCE

ARTICLE 21 - RETRAINING AND UPGRADING

ARTICLE 22.02 and 22.03 (Posting)

ARTICLE 26 - ADULT AND CONTINUING EDUCATION

ARTICLE 28 - DISCRIMINATION

ARTICLE 29 - OCCUPATIONAL HEALTH AND SAFETY

ARTICLE 33 - PERSONNEL FILES

Note: Teacher Life Insurance (Article 12.03), Long Term Disability Insurance (Article
12.04) and Employee Assistance Program (Article 12.07) are not “a condition of
employment” for Adult and Continuing Education teachers but are optional benefits
available to them.

(b) The employment of an Adult or Continuing Education teacher may be terminated:
(1) at any time by mutual consent in writing of the teacher and the Board, or

2) at any time by either party giving written notice to the other not less than 48
hours before the date of termination specified in the notice where the teacher
has entered into the teaching duties, or

3) by the Board at any time without advance notice to the teacher where, before
the commencement of the course, class or teaching in the subject, the Board

has resolved not to offer the course, class or subject.

(©) Effective September 1, 1999, a newly hired teacher in Adult and Continuing
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Education who was not previously employed in Adult and Continuing Education with
the Board or its predecessor boards or who is not currently employed as a regular
secondary school teacher shall serve a probationary period of the full-time equivalent
of one school year worked and in no case shall the probationary period be longer than
two calendar years. For the purposes of determining the full-time equivalency of one
school year worked as identified above, the criteria used to calculate seniority as per
Article 26.06 (b) will be used.

Teachers who were in a probationary period prior to September 1, 1999 shall remain
on probation for the time remaining in their origina probationary period.

26.03 Method of Payment

A teacher shall be paid for work within 1-1/2 months of the daily work performed.

26.04 Leave Plans

(a)

(b)

(©)

Pregnancy and Parental Leave without pay for Adult and Continuing Education
teachers shall be in accordance with the terms of the Employment Standards Act,

An Adult and Continuing Education teacher shall be entitled to leave of absence with
pay for a maximum of twelve (12) days in each school year for bereavement leave (as
described in Article 13.03) or illness. Such days shall not accumulate beyond the
contract term.

Leaves of absence without pay may be granted to Adult and Continuing Education
teachers at the sole discretion of the Director or designate. Following the leave, the
teacher will be returned to the same location in which the teacher was most recently
employed if the position still exists.

26.05 Saaries and Wage Rates

(2)

The salaries and wage rates for teachers employed in Adult and Continuing Education
shall be as follows:

Summer School Supervisor $5975.
Site Coordinator $35.00/ hour
Teacher $29.55/ hour

Board Sponsored Correspondence
Course Teachers:

Grade 9 and 10 $9.00 / lesson
Grade 11 and 12 $11.00/ lesson
OAC $12.65/ lesson

For hours logged and approved by the

Site Coordinator, setting an exam to a

maximum of two hours and marking

that exam to a maximum of one hour

per student $29.55/ hour
ESL Teacher $29.55 / hour
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(b)

(c)

Home and Hospital Study $21.00 / hour

A teacher working in the FAG or Hendrickson Factory Program in Adult and
Continuing Education will be paid the following:

) The teacher will be paid the normal hourly rate for all hours that are scheduled
and worked in each work site; and

2) For each month and for each work site treated separately, the teacher will be
paid a prorated rate per lesson for the number of lessons marked that exceeds
the number of hours worked in awork site using the hours and lessons logged
from that work site each month. Using the regular lesson rates, the rate per
lesson paid in a particular month will be the prorated amount that isin
proportion to the number of Grade 9 and 10 lessons marked compared to the
number of Grade 11, 12 lessons marked compared to the number of OAC
lessons marked in that month.

A teacher working in any other Factory Program will be paid as per the rate in Article
26.05 (a) for work performed or in some other mutually agreeable arrangement
between the Board and the Bargaining Unit.

In the event that the Administration or Supervisor changes the time sheet after
submission by ateacher, a copy of the changed sheet will be given to the teacher by
the person who make the change.

26.06 Seniority

(a)

(b)

A seniority list for Adult and Continuing Education shall be compiled annually by the
Board based solely on correct information supplied by the teacher on a form provided
by the Board. The list will contain each teacher who is currently employed in Adult
and Continuing Education. Teachers who are terminated will be placed on a recall
list. The tentative list and the corrected list shall be posted in the elementary and
secondary schools. Teachers shall have 30 days following the posting of the tentative
list in which to point out to the Director or designate any errors or omissions after
which time the list shall be deemed accurate and correct in all respects. The corrected
list shall be posted by May 3 1 and effective as of May 3 1 for the next 12 months.

It isthe intent of the following that at most one year’s seniority can be accrued in one
school year.

Seniority shall be granted as follows:

(1) Supervisors/Site Coordinators - for each hour worked, 1/1070 year of
seniority.

(2) Day School Continuing Education Teachers - for each hour worked, 1/l 070
year of seniority.

3) for each new credit course taught, 1/6 year of seniority.
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(©)

_ @

(e)

“4) for each remedial credit course taught, 1/12 year of seniority.

%) for each correspondence course marked, 1/90 year of seniority per 20 lessons
marked.

(6) where atie occurs, and must be broken in order to apply either Article 26.06
(d) or Article 26.06 (e), it shall be broken by lot drawn by the Director or
designate in the presence of a Bargaining Unit representative.

An incumbent teacher will keep that teacher’s Adult and Continuing Education
teaching assignment from year to year, if that specific assignment remains available.
A vacancy is defined to be a position in Adult and Continuing Education which has
no incumbent or for which the incumbent has indicated in writing that the incumbent
no longer wishes to continue with that assignment.

Except for the positions of Summer School Supervisors and Site Coordinators, should
avacancy exist, the vacancy will be offered, to teachers who have applied, in order of
Adult and Continuing Education seniority and subject to Ministry requirements for
gualifications or certification according to the following order of priority:

(1) Members or former Members of the Bargaining Unit who have been
terminated from teaching in or have a reduced assignment in Adult and
Continuing Education in the past five years due to loss of program; and then

(2) Members of the Bargaining Unit who were declared redundant and have right
of recall under Article 17.06; and then

3) Members of the Bargaining Unit who are on the Adult and Continuing
Education seniority list; and then

(4) Members of the Bargaining Unit who are not on the Adult and Continuing
Education seniority list.

In the event that the number of Adult and Continuing Education teachers at one site
must be reduced due to reduction in program, it is the intent of the Board to terminate
the employment of the most junior Adult and Continuing Education teachers provided
that in all cases the teachers remaining in the system are qualified and capable of
teaching the subjects of the program. To accomplish this, the following process will
be followed:

The Director or designate will transfer, in order of seniority, teachers with reduced
work at each worksite, where program reductions necessitate a reduction in the
number of Adult and Continuing Education teachers at that worksite, to a position
held by a more junior Adult and Continuing Education teacher for which the more
senior teacher is qualified. Failure of a teacher to accept reassignment will relieve the
Board of any further obligation to place the teacher. Such notice of transfer shall be
made no later than two weeks prior to the effective date of the reduction in program.
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26.07

26.08

Adult and Continuing Education teachers who are subsequently hired as probationary
teachers in the regular day school program shall be credited with their continuous
Adult and Continuing Education seniority as seniority described in Article 17.01.
“Continuous service” shall mean teaching or marking to any degree within one school
year. The seniority credited shall be that described in Article 26.06 (b) above with a
maximum credit of one year for each 12 month period September 1 to August 3 1
following. This clause shall not in any way alter the probationary period applied to a
teacher employed in the regular day school program nor shall it be used to effect the
crediting of experience for salary purposes.

Filling of Vacancies and Posting

By May 15, the Board will provide all Adult and Continuing Education teachers with
aform on which the teachers will identify the type of additional work in Adult and
Continuing Education that they wish to have should vacancies occur in those aress.
By June 15, the Board will produce a composite list that shows each teacher’s
seniority, requests for additional work and qualifications. Teachers may revise their
forms during the school year. As vacancies occur, the Summer School Supervisor or
a Site Coordinator will offer the vacancies without posting in accordance with Article
26.06 (d). For the 2000-2001 school year only, the above procedure will also occur
commencing immediately following ratification with the composite list produced by
January 31.

All vacancies for Summer School Supervisor and Site Coordinator shall be posted.
All vacancies which are not tilled by teachers from the Adult and Continuing
Education seniority list shall be posted. All vacancies will be posted on First Class
and in all secondary schools and Board offices. All interested teachers shall make
written application for the vacancy in accordance with the posting instructions.

ARTICLE 27 - FEDERATION RELEASE TIME

27.01 (a) Bargaining Unit Representatives

Upon the written request of the Bargaining Unit President, Bargaining Unit representatives
shall be given release time for Bargaining Unit or Provincial Federation purposes. Such
release time shall be without loss of salary or benefits. Such release time shall not normally
exceed two (2) days at any one time. The actual time(s) of release time(s) shall be mutually
agreed upon by the President and the Director or designate. In the event that an occasional
teacher is used to cover release time described above, the cost of the occasional teacher shall
be paid by the Bargaining Unit.

In addition to the above, Bargaining Unit representatives will be granted release time to
participate in negotiations; such release time to be without loss of pay or benefits. When
occasional teachers are used to cover the absence of these teachers, the occasional teacher
costs will be shared equally between the Board and the Bargaining Unit.
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(b) Long Term Federation Release Time

The Board agrees that release time will be granted to Bargaining Unit representatives for up
to the equivalent of two full-time teachers. Such representatives, appointed by the
Bargaining Unit, shall be released from teaching duties in order to undertake appointed
responsibilities. The status of such representative(s) shall continue to be that of a permanent
teacher with the Board, retaining all applicable rights and privileges thereto. The Bargaining
Unit shall notify the Board of the names of such representative(s) for the following school
year prior to April 30.

The Bargaining Unit shall reimburse the Board for the total costs of the salary, benefits and
allowances of the lowest paid teacher(s) on the grid for the full-time equivalent of the total
release time. In the event that any further allowance is paid to the representative(s) on the
written request of the Bargaining Unit, the Bargaining Unit shall reimburse the Board for
100% of such alowance. The salary and benefits for such Bargaining Unit representative(s)
shall be updated as required and as they would apply had the teacher(s) continued to be
assigned their full duties in their school. Annually, the Board will send a bill to the Treasurer
of the Bargaining Unit for the amount owing and the bill shall be paid in equal monthly
instalments on the same basis as the dues remittance specified in Article11.03. It is
understood that the payment of salary and benefits as required by the Collective Agreement
as applying to the Bargaining Unit representative(s) as well as any additional allowance(s)
shall govern the amounts reported for Teachers' Pension Plan purposes and other benefits.

Subject to Article 17, at the conclusion of a Bargaining Unit appointment(s), teacher(s) on
Long Term Federation Release Time will be returned to the same school in which they were
most recently employed and to the previously held position(s) if the position(s) still exist.

ARTICLE 28 - DISCRIMINATION

28.01

No teacher shall be discriminated against on the basis of race, ancestry, place of origin,
colour, ethnic origin, citizenship, creed, sex, sexua orientation, age, record of offences,
marital status, family status, handicap, religion, union membership or activity, or political
affiliation or activity. Where such items appear in the Ontario Human Rights Code, their
definitions shall be as defined in the Code.

ARTICLE 29 - OCCUPATIONAL HEALTH AND SAFETY

29.01

29.02

The Board and the Bargaining Unit agree that any person who is in charge of an
organizational unit of a school shall not be deemed to exercise managerial functions for
purposes of the Occupational Health and Safety Act and shall be permitted to be the
representative of the members on any committee established pursuant to this Act and its
Regulations.

The Board shall recognize its obligations to provide a safe and healthful environment for

employees and to carry out all duties and obligations under the Occupational Health and
Safety Act and its accompanying Regulations as minimum acceptable standards.
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29.03 The Board shall ensure that a copy of the Occupational Health and Safety Act and its
accompanying relevant Regulations shall be accessible to each teacher in each workplace.

ARTICLE 30 - PROBATIONARY PERIOD
30.01 (a) A newly hired teacher shall serve a probationary period of one year.

(b) Teachers hired prior to September 1, 2000 will fulfill the length of their original
probationary period. Notwithstanding this, no teacher hired prior to September 1,
2000 will have the probationary period extend beyond August 31, 2001.

ARTICLE 31 - TERMINATION OF EMPLOYMENT

31.01 The Board and a teacher, other than in the case of occasional teachers, shall provide written
notice by November 30 of the intention to terminate employment effective either December
3 1 or the end of Semester 1 and by May 3 1 of the intention to terminate employment
effective either June 30 or August 31.

31.02 Nothing herein prevents a teacher, other than an occasional teacher, and the Board from
mutually agreeing in writing to the teacher’s resignation at any time.

ARTICLE 32 - TRANSFER

32.01 Wherever possible transfers, other than those required by surplus procedures in the Collective
Agreement, shall be by mutual agreement of the teacher and the Board. In the event that the
Board proposes a transfer, the Board administration shall meet with the teacher to discuss the
reasons for the proposal and to consider the concerns that the teacher may have about the
proposed transfer. The teacher shall be informed in writing of the Board’s decision,
including the reasons for the decision.

ARTICLE 33 - PERSONNEL FILES

33.01 Theonly recognized personnel file of ateacher shall be maintained in the Human Resources
Department of the Board.

33.02 A teacher shall receive a copy of any documents concerning the teacher’s conduct or
competence which are placed in the teacher’ s personnél file.

33.03 Following the written request from a teacher for an appointment, the Board will make
available for inspection, during normal business hours, al information in its file pertaining to
the teacher at the time of the request. The teacher may make a copy of such information and
may be accompanied by one other person who shall have access to such information at the
reguest of the teacher. The cost of the copies may be billed to the teacher.

33.04 Where ateacher authorizes, in writing, access to the teacher’s personnel file by another
person acting on the teacher’s behalf, the Board shall provide such access, as well as copies
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of materials contained therein, if also authorized and requested. The cost of the copies may
be billed to the teacher.

33.05 A teacher may dispute, in writing, the accuracy or completeness of information in the
teacher’s personnel file. Where this occurs, the Director of Education or designate shall
respond to the teacher to confirm or amend the information and shall notify the teacher in
writing of the decision, including reasons for that decision, where such a written response is
requested by the teacher. A teacher may append notices of corrections or inaccuracies to
documents within the file which, in the teacher’s view, possess errors or inaccuracies.

ARTICLE 34 - REPLACEMENT ADMINISTRATIVE POSITIONS - TERMS AND
CONDITIONS

34.01 Teacher-In-Charge

(2)

(b)

(c)

(d

A Teacher-In-Charge may be assigned for a minimum of one-half school day by the
Principal in a secondary school where the Principal and Vice-Principal(s) are absent
from the school. A teacher shall have the right to refuse such assignment.

The alowance for time spent as Teacher-In-Charge shall be $34.00 per day, prorated
as necessary. Payment will only be approved in cases where the teacher is required to
act as Teacher-In-Charge for at least one-half of the school day.

While ateacher is performing the duties of a Teacher-In-Charge, an occasional
teacher will be hired to perform the normal teacher responsibilities of that teacher.

A teacher acting as Teacher-In-Charge shall not be required to discipline or evaluate
other teachers.

34.02 Replacement Principal or Vice-Principal

(2)

(b)

(c)

(d)

A replacement Principal and/or Vice-Principal position may be created when a
Principal or Vice-Principal is on atemporary leave of absence for a period of up to
one school year. A teacher may be temporarily appointed as a Replacement Principal
or Vice-Principal for a period of up to one school year.

A teacher shall have the right to refuse an appointment to a Replacement Principal or
Vice-Principa position.

Once in a Replacement Principal or Vice-Principal position where the teacher is being
replaced by an Occasional Teacher, the teacher has the right to return to the teacher’s
regular teaching position with five (5) days notice to the appropriate supervisor.
Lesser periods of notice will be considered in extenuating circumstances. In all cases,
the teacher appointed to a Replacement Principal or Vice-Principal position shall be
entitled to, subject to Article 17, return to the same school in which the teacher was
most recently employed and to the previously held position if the position still exists.

For the duration of a teacher’s appointment to a Replacement Principal or Vice-
Principal position, the terms and conditions of employment for Principals and Vice-
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Principals shall apply to the teacher as well as the terms of this Collective Agreement
including but not limited to Articles11 and 12 but excluding Articles 6, 8 and 25. In
particular: i

(1) the teacher shall continue to be enrolled in the benefit plans applicable as a
teacher; and

2) the teacher shall continue to accrue seniority as ateacher; and
3) the teacher shall pay OSSTF and Bargaining Unit dues on the salary received.

(e) Teachers in the position of Replacement Principal or Vice-Principal shall not be
responsible for evaluations or for discipline of other teachers.

ARTICLE 35 - BLUEWATER SECONDARY SCHOOL (B.S.S.)

35.01

35.02

35.03

35.04

35.05

35.06

B.S.S. will operate for 12 months per year. Teachers will only be required to work the
normal number of days that are in the regular school year including all P.A. days. Teachers at
B.S.S. will have holidays on a flexible schedule. If ateacher is on holidays and voluntarily
attends a student evaluation day or a P.A. day, then that day shall count as one of the
teacher’s normal work days.

The following Articles shall be waived for B.S.S.:

ARTICLE 9: POSITIONS OF RESPONSIBILITY
ARTICLE 24: STAFFING
ARTICLE 25: CONDITIONS OF WORK

The maximum class size in physical education classes will be 12 students. The maximum
class size in all other classes will be 10 students. The overall maximum student and
evaluation load per day for any one teacher will be the number of teaching classes per teacher
per day times nine students.

In the event that any of the funding parameters for Section 19 schools change, the Board and
the Bargaining Unit will meet to make the necessary changes to this Article.

Should there be changes in the parameters by which the school operates, such as security of
teachers, equitable teaching responsibility, proper delivery of class and individual teaching
programs, number of course offerings, or the physical changes of teaching areas, a committee
will be established with representation from the Board and the Bargaining Unit and other
involved parties as necessary, such as the Ministry of Corrections and/or the Ministry of
Education. The committee will meet in an attempt to provide a solution.

Each teacher will be assigned the equivalent of 6.5 credit and/or credit equivalent courses
plus 0.17 TAP/Remediation. No teacher shall be assigned any on-calls or supervision.
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APPENDIX A
LETTER OF UNDERSTANDING
between
THE AVON MAITLAND DISTRICT SCHOOL BOARD
THE ONTARIO SECONDARY SCHOOLaq'dEACHERS’ FEDERATION, DISTRICT 8
REGULAR TEACHER BARGAINING UNIT

RE: SEPARATE SCHOOL FUNDING

This letter is to ensure that with respect to staffing and teacher transfer procedures that would result
from negotiations between the Huron-Perth Catholic District School Board and the Avon Maitland
District School Board, full consultation will take place with the Bargaining Unit prior to their
adoption.

The parties agree that teachers governed by the Collective Agreement shall be provided with those
rights which are governed by the applicable legislation and that any accord or agreement between the
Avon Maitland District School Board and the Huron-Perth Catholic District School Board will
contain rights and privileges at least equal to those contained in the legislation, unless otherwise
agreed to in writing by the Avon Maitland District School Board and OSSTF - District 8.

This Letter of Understanding may be grieved under Article 16 of the Collective Agreement if
required.

.
Dated at Seaforth, Ontario, this A day of January, 2001.

Signed and agreed on behalf of the Board Signed and agreed on behalf of the
Bargaining Unit:

President 0
Director of Education Federation Officer
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APPENDIX B
LETTER OF UNDERSTANDING
between
THE AVON MAITLAND DISTRICT SCHOOL BOARD
THE ONTARIO SECONDinF\?Y SCHOOL TEACHERS

FEDERATION, DISTRICT 8
REGULAR TEACHER BARGAINING UNIT

RE: GUIDANCE WORK

The parties agree that, when a guidance counsellor is required to work during the summer vacation
period, lieu time during the school year will be available. The Principal will authorize this lieu time
with no occasional teacher replacement. This lieu time shall not result in any on-calls/ supervisions
or any other additional duties for any teacher. The only guideline for the Principal would be to
ensure that sufficient guidance staff is maintained in the school for regular school activities.

The terms of this Letter of Understanding are grievable and arbitrable under Article 16 of the
Collective Agreement,

e
Dated at Seaforth, Ontario, this /& day of January, 2001.

Signed and agreed on behalf of the Board Signed and agreed on behalf of the
Bargaining Unit:

/

Director of Education h Federation Officer
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APPENDIX C

EMPLOYMENT STANDARDS ACT

Chap. E.14 1990
EMPLOYMENT STANDARDS ACT
with respect to Pregnancy and Parental Leave
PART XI

34. In this Part,

“parent” includes a person with whom a child is placed for adoption and a person who isin a
relationship of some permanence with a parent of a child and who intends to treat the child as his or

her own;
“parental leave” means a leave of absence under subsection 38 (1); ("conge parental”)

“pregnancy leave” means a leave of absence under subsection 35 (1). ("conge de matemite”)
1990,c.26,s. 2, part.

35.-(1) A pregnant employee who started employment with her employer at least thirteen weeks
before the expected birth date is entitled to a leave of absence without pay.

(2) An employee may begin pregnancy leave no earlier than seventeen weeks before the expected
birth date.

(3) The employee must give the employer,
(a) at least two weeks written notice of the date the leave is to begin; and

(b) a certificate from a legally qualified medical practitioner stating the expected birth
date. 1990, c.26, s. 2, part.

36.- (1)Subsection 35(3) does not apply in the case of an employee who stops working because of
complications caused by her pregnancy or because of a birth, still-birth or miscarriage that
happens earlier than the employee was expected to give birth.

(2) An employee described in subsection (1) must, within two weeks of stopping work, give the
employer,

(a) written notice of the date the pregnancy leave began or is to begin; and

(b) a certificate from a legally qualified medical practitioner that,
(1) in the case of an employee who stops working because of complications caused by
her pregnancy, states the employee is unable to perform her duties because of
complications caused by her pregnancy and states the expected birth date, or
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(i) in any other case, states the date of the birth, still-birth or miscarriage and the date
the employee was expected to give birth. 1990, c. 26, s. 2, part.

37.- (1)The pregnancy leave of an employee who is entitled to take parental leave ends seventeen
weeks after the pregnancy leave began.

(2) The pregnancy leave of an employee who is not entitled to take parental leave ends on the
later of the day that is seventeen weeks after the pregnancy leave began or the day that is six
weeks after the birth, still-birth or miscarriage.

(3) The pregnancy leave of an employee ends on a day earlier than the day provided for in
subsection (1) or (2) if the employee gives the employer at least four weeks written notice of
that day. 1990, c. 26, s. 2, part.

38.- (1)An employee who has been employed by his or her employer for at least thirteen weeks and
- who is the parent of a child is entitled to a leave of absence without pay following,

(a) the birth of the child; or
(b) the coming of the child into the custody, care and control of a parent for the first time.

(2) Parental leave may begin no more than thirty-five weeks after the day the child is born or
comes into the custody, care and control of a parent for the first time.

(2.1) Despite subsection (2), an employee may, if the child in respect of which the
employee wishes to take parental leave was born or came into the employee’'s
custody, care and control for the first time on or after December 31, 2000, begin
parental leave no more than 52 weeks after the day the child was born or came into
the custody, care and control of the parent for the first time.

(3) The parental leave of an employee who takes a pregnancy leave must begin when the
pregnancy leave ends unless the child has not yet come into the custody, care and control of a
parent for the first time.

(4) The employee must give the employer at least two weeks written notice of the date the leave
is to begin. 1990, c. 26, s. 2, part.

39.- (1)Subsection 38 (4) does not apply in the case of an employee who is the parent of a child and
who stops working because the child comes into the custody, care and control of a parent for
the first time sooner than expected.

(2) The parental leave of an employee described in subsection (1) begins on the day the
employee stops working.

(3) An employee described in subsection (1) must give the employer written notice that the

employee wishes to take leave within two weeks after the employee stops working. 1990, c.
26, 5.2, part.
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40.-( 1) Parental |eave ends eighteen weeks after it began or on an earlier day if the employee gives
the employer at least four weeks written notice of that day. 1990, c. 26, s. 2, part.

(2)Despite subsection (1) and section 41, an employee may, if the child in respect of which the
employee takes parental leave was born or came into the employee’s custody, care and
control for the first time on or after December 3 1, 2000, extend the leave without notice to
the employee’ s employer,

(a) if the employee took pregnancy leave, to the day this is 35 weeks after the parental
leave began; or

(b) if the employee did not take pregnancy leave, to the day thisis 37 weeks after the
parental leave began.

41.- (1)An employee who has given notice to begin pregnancy leave or parental leave may change
the notice,

(a) to an earlier date if the employee gives the employer at least two weeks written notice
before the earlier date; or

(b) to alater date if the employee gives the employer at least two weeks written notice
before the date leave was to begin.

(2) An employee who has given notice to end leave may change the notice,

(a) to an earlier date if the employee gives the employer at least four weeks written notice
before the earlier date; or

(b) to alater date if the employee gives the employer at least four weeks written notice
before the date leave was to end. 1990, c. 26, s. 2, part.

42.- (1)During pregnancy leave or parental leave, an employee continues to participate in each type
of benefit plan described in subsection (2) that is related to his or her employment unless he
or she elects in writing not to do so.

(2) For the purpose of subsection (1), the types of plans are pension plans, life insurance plans,
accidental death plans, extended health plans, dental plans and any other types of benefit
plans that are prescribed.

(3) During an employee’s pregnancy leave or parental leave, the employer shall continue to make
the employer’s contributions for any plan described in subsection (2) unless the employee
gives the employer awritten notice that the employee does not intend to pay the employee’'s
contributions,
if any.

(4) The period of an employee's pregnancy leave or parental leave is included in any calculation
of his or her length of employment (whether or not it is active employment), length of service
(whether or not it is active service) or seniority, for the purpose of determining whether he or
she has aright under a contract of employment.
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(5) The period of an employe€’s pregnancy leave or parental leave is not included when
determining whether the employee has completed any probationary period of employment.

43.- (1)The employer of an employee who has taken pregnancy leave or parental leave shall reinstate
the employee when the leave ends to the position the employee most recently held with the
employer, if it still exists, or to a comparable position, if it does not.

(2) If the employer’s operations were suspended or discontinued while the employee was on
leave and have not resumed when the leave ends, the employer shall reinstate the employee,
when the operations resume, in accordance with the employer’s seniority system or practice,
if any.

(3) The employer shall pay areinstated employee wages that are at least equal to the greater of,
(a) the wages the employee was most recently paid by the employer; or

© (b) the wages that the employee would be earning had the employee worked throughout
the leave. 1990, c. 26, s. 2, part

44, An employer shall not intimidate, discipline, suspend, lay off, dismiss or impose a penalty on
an employee because the employee is or will become eligible to take, intends to take or takes
pregnancy leave or parental leave. 1990, c. 26, s. 2, part.

45.  Where an employer fails to comply with the provisions of this Part, an employment standards
officer may order what action, if any, the employer shall take or what the employer shall
refrain from doing in order to constitute compliance with this Part and may order what
compensation shall be paid by the employer to the Director in trust for the employee. R.S.O.
1980, c. 137, s. 39.
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APPENDIX D

OUALIFICATIONS AND CALCULATION OF THE
SEVERANCE PAYMENT PLAN RE: HURON COUNTY

This plan shall apply to al full-time and part-time teachers employed by the Board.

A teacher who has completed twelve (12) years service with the Board and who is €eligible for
a pension under the provisions of the Teachers Pension Plan Act shall be entitled to a
Severance Payment on termination of employment.

A teacher’s part-time or full-time teaching shall be counted as one (1) year of full servicein
meeting the twelve years of service requirement.

The amount of the Severance Payment shall be calculated as follows:

N X S where
200 2

N is the number of unused accumulated sick leave credit days at the time of separation
from the Board (maximum of 200).

S is the final annual rate of salary at the date of separation from the Board.
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APPENDIX E
LETTER OF UNDERSTANDING
between
THE AVON MAITLAND DISTRICT SCHOOL BOARD
THE ONTARIO SECONDARY SCHOOL ?I'nI(EjACHERS’ FEDERATION, DISTRICT 8
REGULAR TEACHER BARGAINING UNIT

RE: TECHNOLOGY IN THE CLASSROOM

The parties recognize the impact of the use of technology on the administrative functions which are
part of teachers roles. The Board agrees to provide teachers who are required to use computerized
evaluation reporting systems reasonable access to computers in the school. Wherever possible, and
except in the case of emergencies, teachers will be required to enter data only once for each required
evaluation period, providing a hard copy of the data to the school office. Teachers will not be
responsible for entering attendance data into a computer system at a separate time from obtaining the
attendance data.

The terms of this Letter of Understanding are grievable and arbitrable under Article 16 of the
Collective Agreement.

e
Dated at Seaforth, Ontario, this /é day of January, 2001.

Signed and agreed on behalf of the Board Signed and agreed on behalf of the
Bargaining Unit:

MW\/

Chair of/the Board President
Director of Education Federation Officer
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APPENDIX F
LETTER OF UNDERSTANDING
between
THE AVON MAITLAND DISTRICT SCHOOL BOARD
THE ONTARIO SECONDARY SCHOOLar']I'dEACHERS’ FEDERATION, DISTRICT 8
REGULAR TEACHER BARGAINING UNIT

RE: DISTANCE EDUCATION

Distance Education in the Board is currently delivered under the Adult and Continuing Education
program. In addition to the terms and conditions of employment in Article 26 that apply, the Board
and the Bargaining Unit agree that the following conditions will apply to the delivery and
development of Distance Education:

1. A teacher who is assigned to deliver a Distance Education course/credit to a particular group
of students will be paid at the normal Adult and Continuing Education hourly rate for 90
hours for that group of students independent of the number of students in the group at any
one time. The maximum number of students in a particular group shall be 35.

2. In order for a student to be eligible to enrol in a particular Distance Education course, the
course requested must be:

(b) a compulsory credit which must be taken to complete the requirements of an O.S.S.D.
and the course is not accessible to the student; or

(b) arequired credit for entrance into a post-secondary program that the student is
applying for and the course is not accessible to the student.

3. A student wishing to take a Distance Education course in circumstances other than in section
2. above may do so provided that the student already has a full timetable in the student’s
school and the student will be one credit short of the required number of credits for an
0.5.S.D. at the end of the school year after having completed all of the credits in the
student’s timetable.

4, All lesson preparation, teaching, monitoring, evaluation, testing and reporting of marks for
students taking Distance Education courses shall be the responsibility of the teacher assigned
to a Distance Education class.

5. Teachers teaching Distance Education courses shall report to school board personnel only and
shall be evaluated only by a principal, a vice-principal and/or a supervisory officer employed
by the Board.

6. Teachers employed to develop Distance Education courses beyond their regular teaching

duties shall be paid $4,000 for each full course developed, prorated as may be necessary.
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7. The hiring for Distance Education positions shall be filled by competition and not by
seniority.

The terms of this Letter of Understanding are grievable and arbitrable under Article 16 of the
Collective Agreement.

+
Dated at Seaforth, Ontario, this /é day of January, 2001.

Signed and agreed on behalf of the Board Signed and agreed on behalf of the
Bargaining Unit:

i e

President

Aﬁ@m

Director of Education Federation Officer
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APPENDIX G
LETTER OF UNDERSTANDING
between

THE AVON MAITLAND DISTRICT SCHOOL BOARD
and

THE ONTARIO SECONDARY SCHOOL TEACHERS
FEDERATION, DISTRICT 8
REGULAR TEACHER BARGAINING UNIT

RE: EXTRA-CURRICULAR ACTIVITIES

Extra-curricular activities are voluntary and the Board agrees to continue to regard such activities as
voluntary. Extra-curricular activities shall not be assigned to any teacher. As in the past, the parties
agree that they will encourage teachers to perform extra-curricular activities.

The terms of this Letter of Understanding are grievable and arbitrable under Article 16 of the
Collective Agreement.

gyt
Dated at Seaforth, Ontario, this / é day of January, 2001.

Signed and agreed on behalf of the Board Signed and agreed on behalf of the
Bargaining Unit:

President U
&L Kt

Director of Education Federation Officer
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APPENDIX H
LETTER OF UNDERSTANDING
between
THE AVON MAITLAND DISTRICT SCHOOL BOARD
THE ONTARIO SECONDARY SCHOOLar']I'dEACHERS’ FEDERATION. DISTRICT 8
REGULAR TEACHER BARGAINING UNIT

RE: TRANSITION PAYMENTS - CHANGES IN THE SCHOOL ORGANIZATION

The Board and the Bargaining Unit agree that the commitments made to members of District 45
OSSTF by the former Huron County Board of Education in accordance with the Letter of
Understanding on page 57 of the predecessor board’s 1996 to 1999 collective agreement will be
continued by the Board. This commitment by the Board applies only to those members of the
Bargaining Unit who were members of District 45 OSSTF and who it applied to on December 31,
1997. The Letter of Understanding between the predecessor board and District 45 is attached.

The terms of this Letter of Understanding are grievable and arbitrable under Article 16 of the
Collective Agreement.

RS
Dated at Seaforth, Ontario, this /b day of January, 2001.

Signed and agreed on behalf of the Board Signed and agreed on behalf of the
Bargaining Unit:

e

President

5%@

Director of Education | Federation Officer
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LETTER OF UNDERSTANDING
between
THE ONTARIOQO SECONDARY SCHOOL TEACHERS' FEDERATION - DISTRICT 45

and

THE HURON COUNTY BOARD OF EDUCATION
RE: TRANSITION PAYMENTS -CHANCES IN SCHOOL ORGANIZATION

1.0 All teachers who are more than five (5) teaching years from reaching their 90 factor, as
defined by the Teachers Pension Plan, and who held a Position of Responsihility in
1995-96 as defined by Article XVI of the 1994-96 Collective Agreement shall receive a
one-time transition payment Of $1000.

2.0 All teachers who arc within five (5) teaching years of reaching their 90 factor shall
reccive @ transition allowance in addition to 1.0 above cach year it is deemed necessary,
by the Branch Affiliate and the Board, to ensure that the teacher’s pension is not affected
negatively by the change to the teacher’s total compensation package. The integrity of
the ‘best five ycars® for pension calculation purposes will not be negatively affected. At
retirement, al teachers who are within five (5) teaching years of reaching their 90 factor
and who held a position of resporsibility in the 1995-96 school year will receive a
retirement gratuity based on the greater of the salary of the teacher in the 1995-96 school
year or the salary at retirement.

3.0 One-half (172) of the transition allowance paid in either 1.0 or 2.0 above will be added to
the cight pa ceat (8%) pay reccived on the Friday preceding the first instructiona day of
the school year. The remaining one-half (1/2) of the alowance will be added to the four
per cent (4%) pay reccived on the second teaching Friday in the month of January.

For the —é-oard

OMJZ. A/, /996

Datc

jes
collagrm\agrmnts\sec96-99.ca
June 21, 1996
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APPENDI X |
LETTER OF UNDERSTANDING
between
THE AVON MAITLAND DISTRICT SCHOOL BOARD
and
THE ONTARIO SECONDARY SCHOOL TEACHERS
FEDERATION, DISTRICT 8
REGULAR TEACHER BARGAINING UNIT

RE: PROVISION OF L ESSON PLANS

When ateacher plans to be absent from regular classroom duty on a short term basis (one or two
days), it will be the responsibility of the teacher to prepare an appropriate amount of work for the
period or periods for which they will be absent. In anticipation of unplanned absences, when
requested by the Principal, teachers will submit in advance a minimum of two lessons of a generic
nature that may be assigned at any time. The intent of these lessons is to ensure that the students are
engaged in active learning for which they will be held responsible.

The terms of this Letter of Understanding are grievable and arbitrable under Article 16 of the
Collective Agreement.

+A
Dated at Seaforth, Ontario, this /& day of January, 2001.

Signed and agreed on behalf of the Board Signed and agreed on behalf of the
Bargaining Unit:

2

{ /

President

i Kb

Director of Education ‘ Federation Officer
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4L
This Collective Agreement is signed and dated at Seaforth, Ontario this A day of January 2001.

Signed and agreed on behalf of the Board

Chair of fje Board

AN pd
Director of Educationi
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Signed and agreed on behalf of the
Bargaining Unit:

MW

President /)

& ordra

Federation (ji‘ficer




