COLLECTIVE AGREEMENT
between

THE ELEMENTARY TEACHERS’ FEDERATION OF ONTARIO
(hereinafter referred to as the “ETFO”)

Representing
The Elementary School Teachers’ Federation Employed by the

Avon Maitland District School Board
(hereinafter referred to as the “Union Local”)

and

THE AVON MAITLAND DISTRICT SCHOOL BOARD
(hereinafter referred to as the “Board”)

Effective September 1, 2008 to August 31, 2012

e . 3 BOARD Teachers' Local
Maitland

Elepentary Teachers®
Unlocking the Potential Within All of Our Learners

Avon DISTRICT Avon Maitland
SCHOOL
D Federation of Cntario

11200 (05)



Article 1

Article 2

Article 3

Article 4

Article 5

Article 6

Article 7

Article 8

Article 9

Article 10
Article 11
Article 12
Article 13
Article 14
Article 15
Article 16
Article 17
Article 18
Article 19
Article 20
Article 21
Article 22
Article 23
Article 24
Article 25
Article 26
Article 27
Article 28
Article 29
Article 30
Article 31
Article 32
Article 33
Atrticle 34
Article 35
Article 36

INDEX

Purpose, Scope And Definitions
Recognition

Duration And Renewal
Management Rights And Responsibilities
Union Dues And Assessments
Liability Insurance

No Discrimination
Personnel/Medical Files
Probationary Period

Salary And Allowances

Travel Expenses

Working Conditions

Staffing

Liaison Committee

Medical Procedures

Occupational Health And Safety
Harassment Free Workplace
Retirements/Resignations

Benefit Plans

Sick Leave

Leaves Of Absence Without Pay
Short-Term Paid Leaves Of Absence
Pregnancy/Parental/Adoption Leave
Inclement Weather

Secondment

Deferred Salary Leave Plan

Union Local Release Time
Severance Payment Plan

Seniority

Surplus Procedures, Posting And Transfer Of Staff

Redundancy And Recall

Part-Time Assignments

Professional Development Plan
Grievance And Arbitration Procedure
Teacher-In-Charge

Replacement And Acting Principal/Vice-Principal

0

o
(0]

[¢]

NN B B PR WNDDND——



Appendix A
Appendix B

Appendix C
Appendix D
Appendix E
Appendix F
Appendix G
Appendix H
Appendix I

Appendix J

Employment Standards Act

Letter Of Understanding

- Statement Of Philosophical Intention Regarding Specialist Teachers
Letter Of Understanding

-Interviews On Professional Activity Days

Letter Of Understanding

Re: Grade 4 — 8 Class Size Reduction

Letter Of Understanding

Re: Hours Of Insurable Earnings

Letter Of Understanding

- Principal/Vice-Principal Return To Union

Letter Of Understanding

Re: Principals And Vice-Principals — Pdt Agreement
Letter Of Understanding

Re: Benefits — Pdt Agreement

Letter Of Understanding

Re: Professional Learning Enhancements

Letter Of Understanding

Re: Grades 7 & 8 Student Success Teachers And Literacy
And Numeracy Coaches - Pdt Agreement

49

53

54

55

56

57

58

59

60

61



ARTICLE 1 - PURPOSE, SCOPE AND DEFINITIONS

1.01

1.02

1.03

1.04

1.05

1.06

1.07

It is the purpose and intent of the parties to this Collective Agreement, hereinafter
referred to as this “Collective Agreement”, to set forth the terms and conditions of
employment with the Board including salary, allowances and other related provisions
which govern the teachers covered by the Collective Agreement and to provide for a fair
and expeditious procedure for the resolution of differences which may arise between the
Parties.

Each of the parties to this Collective Agreement will make every reasonable effort to
avert a breach of this Collective Agreement by any person governed by this Collective
Agreement and in all respects will counsel members and representatives to abide by all
terms or decisions made pursuant to or contained within this Collective Agreement and
will not support in any way actions that would not be in accord with the provisions of this
Collective Agreement. Notwithstanding the above, either party shall be free to challenge
any arbitration decision.

“Teacher” or “teachers” means all Elementary School teachers, consultants and
coordinators employed by the Avon Maitland District School Board who are assigned for
all or most of the time to perform duties in or for the elementary panel and who are
members of the Union.

“Union” means The Elementary Teachers' Federation of Ontario. “Union Local” means
the Elementary Teachers' Federation of Ontario - Avon Maitland Teachers' Local
employed by the Board.

“Board" means The Avon Maitland District School Board.

“Administration” means the Director of Education for the Board, and the Supervisory
Officials, or those acting as designates of the aforementioned officers.

“Director” means the Director of Education for the Board.

ARTICLE 2 - RECOGNITION

2.01

2.02

2.03

2.04

The Board recognizes the Union as the sole and exclusive bargaining agent for all
teachers employed by the Board in its elementary panel, save and except occasional
teachers.

The Elementary Teachers’ Federation of Ontario is recognized as a party to all
proceedings, negotiations and collective agreements between the parties.

The Board recognizes the right of the Union to authorize members or any other advisor,
agent, counsel, solicitor or duly authorized representatives to assist, advise, or represent it
in all matters pertaining to the negotiation and administration of this Collective
Agreement.

The Union recognizes the right of the Board to utilize the services of the Ontario Public
School Boards' Association or any other advisor, agent, counsel, solicitor or duly
authorized representative to assist, advise, or represent it in all matters pertaining to the
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2.05

2.06

2.07

2.08

negotiation and administration of this Collective Agreement.

The Union Local will inform the Board from time to time of who is authorized to act on
behalf of the Union Local.

All correspondence between the Parties arising out of this Collective Agreement shall
pass to and from the Director of Education or designate and the President of the Union
Local or designate.

The Union shall have access to its members for Union business provided that this does
not interrupt the instructional program or school and student activities.

Where students are in elementary school programs, and the physical location of the
class/grades normally considered to be in elementary schools changes, those students will
continue to be taught by elementary teachers.

ARTICLE 3 - DURATION AND RENEWAL

3.01

3.02

3.03

3.04

This Collective Agreement shall be in effect from September 1, 2008 and

shall continue in force up to and including August 31, 2012 and shall continue
automatically thereafter for annual periods of one year unless either party notifies the
other, in writing, within ninety (90) days prior to the expiration date that it desires to
negotiate with a view to renewal, with or without modifications of this Collective
Agreement, in accordance with the Ontario Labour Relations Act.

Notwithstanding the period of notice mentioned above, either party may notify the other,
in writing, within the period commencing March 1 prior to the expiration date that it
desires to negotiate with a view to renewal, with or without modification of this
Collective Agreement, in accordance with the Ontario Labour Relations Act.

If either party gives notice of its desire to negotiate amendments in accordance with
Article 3.01, the parties shall meet within fifteen (15) days from the giving of the notice
to commence negotiations for the renewal of this Collective Agreement in accordance
with the Ontario Labour Relations Act.

No amendments can be made to this Collective Agreement without the mutual written
consent of the parties.

There shall be no strike or lock-out during the term of this Collective Agreement, or any
renewal of this Collective Agreement. The terms 'strike' and 'lock-out' shall be as defined in
the Ontario Labour Relations Act.

ARTICLE 4 - MANAGEMENT RIGHTS AND RESPONSIBILITIES

4.01

Subject to the right of either party to lodge a grievance as set out in this Collective
Agreement and subject to the other terms, provisions and conditions contained in this
Collective Agreement, the parties recognize the sole and exclusive right and obligation of the
Board to exercise its management rights and functions including the right to manage the
affairs of the Board in all respects and to carry out such other responsibilities of the Board
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4.02

4.03

4.04

which are not specifically abridged, amended or limited by the terms of the Collective
Agreement and which are in compliance with the prevailing statutes and regulations.

The Board agrees that none of its rights or functions will be exercised contrary to the
provisions of this Collective Agreement.

Just Cause

No teacher shall be disciplined, demoted or discharged without just cause. Such cause shall
be communicated in writing within ten (10) school days from the time the teacher is
informed of such action being taken.

Wherever possible, prior to any teacher being disciplined, demoted or discharged, a meeting
shall be held between the teacher and a Board representative to discuss the matter. A teacher
shall have the right to have the Union Local president or designate present at any meeting
when the conduct or competence of the teacher is being questioned.

Evaluations

(a) The Board shall advise the Union Local of the procedures for evaluation. The Board
agrees to follow the evaluation procedures developed. The Board agrees to consult
with the Union Local on changes to the procedures, as may occur from time to time.

(b) At the request of the teacher, a meeting shall be held to review and discuss the
evaluation, prior to the final evaluation report.

(c) At the request of the teacher, a teacher shall be given forty-eight (48) hours to review,
sign, and attach written comments to the report.

(d) A teacher shall receive a minimum of forty-eight (48) hours notice of any
performance appraisal observation by a qualified Principal or a qualified Vice-
Principal as per article 36.05.

(e) Peer Coaching and Mentoring
Except as otherwise required in the Education Act or in regulation, no teacher
shall be required to act as a peer coach or mentor to another teacher. No
information obtained from a coach or mentor, as part of their coaching or
mentoring, shall be used in the assessment or evaluation of any teacher.

63) Except as otherwise required in the Education Act or in regulation, no teacher shall
be required to act as a member of a district review team as part of the School
Effectiveness Framework. No information obtained by the district review team, as
part of their review, shall be used in the assessment or evaluation of any teacher.

ARTICLE 5 - UNION DUES AND ASSESSMENTS

5.01

The Board shall deduct from each teacher union dues and assessments. The amounts of such
dues and assessments shall be determined by the Union and shall be forwarded to the General
Secretary of the Elementary Teachers’ Federation of Ontario at 1000-480 University Avenue,
Toronto, Ontario M5G 1V2, within thirty (30) days of the dues being deducted. The Union
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5.02

5.03

5.04

5.05

shall notify the Board in writing of any changes required for dues and assessments and such
changes will be implemented within thirty (30) days of the receipt of such communication.

The Board shall deduct a local levy for Union Local purposes from all teachers in accordance
with the authority of the Union Local by-laws. The levy will be forwarded to the Union
Local treasurer within forty-five (45) days of the levy being deducted. The Board shall be
notified of the amount prior to June 15 for deductions to commence the following school
year.

Such remittance(s), in Articles 5.01 and 5.02 above, shall be accompanied by a dues
submission list identifying the names, social insurance number, salaries and allowances
earned and dues and assessments deducted. In addition to providing a written copy of this
information, the Board shall, where available, provide the information in electronic form.

The Union shall indemnify and hold the Board harmless from any claims, suits, attachments
and any form of liability as a result of such deductions authorized by the Union or Union
Local.

Humanity Fund

Effective September 1, 2005, the Board shall deduct a local levy for Humanity Fund
purposes from all teachers in accordance with the authority of the Union Local by-laws.
The levy will be forwarded to the Union Local treasurer within forty-five (45) days of the
levy being deducted. The Board shall be notified of the amount prior to June 15 for the
deductions to commence the following school year.

ARTICLE 6 - LIABILITY INSURANCE

6.01

The Board shall continue to maintain sufficient liability insurance for teachers arising from
the performance of:

(1) their assigned duties as described in the Education Act and its Regulations;
(2) involvement in voluntary activities;
3) any activities related to any Board Policy.

ARTICLE 7 - NO DISCRIMINATION

7.01

No teacher shall be discriminated against on the basis of race, ancestry, place of origin,
colour, ethnic origin, citizenship, creed, sex, sexual orientation, age, record of offences,
marital status, family status, handicap, religion, union membership or activity, or political
affiliation or activity. Where such items appear in the Ontario Human Rights Code, their
definitions shall be as defined in the Code.

ARTICLE 8 - PERSONNEL/MEDICAL FILES

8.01

The only recognized personnel file of a teacher shall be maintained in the Human Resources
Department of the Board.



8.02

8.03

8.04

8.05

8.06

8.07

8.08

Following the written request from a teacher for an appointment, the Board will make
available for inspection, during normal business hours, all information in its file pertaining to
the teacher at the time of the request.

The teacher may, at the teacher’s expense, make a copy of such information and may be
accompanied by one other person who shall have access to such information at the request of
the teacher.

Where a teacher authorizes, in writing, access to her/his personnel file by another person
acting on the teacher's behalf, the Board shall provide such access, as well as copies of
materials contained therein, if also authorized and requested. Cost of the copies shall be
billed to the teacher.

(a) A teacher will be sent any documentation related to his or her performance as a
teacher, which has not already been directed to the teacher, within ten (10) school
days of the documentation being placed in the personnel file.

(b) A teacher may dispute, in writing, the accuracy or completeness of information in
the teacher’s personnel file. Where this occurs, the Board shall respond to the
teacher to confirm or amend the information and shall notify the teacher in writing
of its decision, including reasons for that decision, where the teacher requests such
a written response. The written dispute from the teacher must contain the specific
alleged inaccuracy or incomplete information and the desired change(s).

(c) All correspondence resulting from 8.05 (b) will be maintained in the teacher's
personnel file unless otherwise agreed to between the teacher and the Board.

The signature of a teacher on any document respecting the performance or conduct of the
teacher shall be deemed to be evidence only of the receipt thereof and shall not necessarily be
construed as approval of, consent to, or agreement with the contents thereof unless so
indicated by the teacher.

Upon the written request of the Teacher, and subject to the approval of the Superintendent of
Education (Human Resources) or designate, disciplinary material and/or evaluation reports
may be removed from a Teacher’s personnel file.

Upon the written request of a teacher, the Board shall keep the teacher’s medical information
in a separate file, accessible only by the teacher and those required to access the information
in order to carry out their duties.

ARTICLE 9 - PROBATIONARY PERIOD

9.01

9.02

Newly hired teachers shall serve a probationary period of one (1) year.

With the Union Local's agreement, the length of the probationary period may be extended in
cases of prolonged absence.



ARTICLE 10 - SALARY AND ALLOWANCES

10.01

10.02

10.03

No teacher currently employed by the Board shall have his or her salary at the time of
ratification decreased by the implementation of this Article.

Method of Payment
(a) The method of payment, by direct deposit, shall be:
Eight per cent (8%) on the first banking day in the month of September; and then

Four per cent (4%) each on the banking days on or immediately preceding the 15th of
the month and the last day of the month from September 15 to June 15 inclusive; and
then

Sixteen percent (16%) on the last school day in June.

(b) A teacher will be paid the grid salary in the proportion that the total number of school
days for which the teacher performed duties bears to the total number of school days
in the school year, unless otherwise expressly agreed to between the Board and the
Union Local.

(c) Provided all documents required and requested under Article 10 have been submitted,
all teachers shall be advised of their own salary for the following year, subject to
adjustments, on an annual basis on or before September 15.

(d) Teachers who have been advised of their salary in (c) shall verify their
salary and inform the Human Resources Department in writing no later than
October 7 of any errors.

(a)  The basic yearly salary for each teacher shall be the salary shown on the following
grids according to the appropriate category classification and years of allowable
teaching experience as defined in this Article.

Each cell in every salary grid and all wages and allowances will be increased by the following
percentage amounts:

September 1, 2008 - 2.0% increase

Yrs A A1 A2 A3 A4
0 $37,179 $39,749 $41,842 | $45,230 $47,476
1 $39,941 $42,500 $44,805 | $48,709 $51,284
2 $42,701 $45,251 $47,766 | $52,189 $55,090
3 $45,463 $48,001 $50,728 | $55,669 $58,897
4 $48,276 $50,727 $53,689 | $59,148 $62,703
5 $50,988 $53,504 $56,651 | $62,628 $66,510
6 $53,747 $56,254 $59,613 | $66,107 $70,318
7 $56,510 $59,005 $62,574 | $69,587 $74,124
8 $59,269 $61,757 $65,535 | $73,067 $77,931
9 $62,030 $64,507 $68,523 | $76,547 $81,738
10 | $64,457 $67,427 $71,633 | $80,223 $85,757

$67,427 = Ultimate Step as per Pay Equity
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September 1, 2009 - 2.0% increase

Yrs A A1 A2 A3 A4
0 $37,923 $40,544 $42,679 | $46,135 $48,426
1 $40,740 $43,350 $45,701 | $49,683 $52,310
2 $43,555 $46,156 $48,721 | $53,233 $56,192
3 $46,372 $48,961 $51,743 | $56,782 $60,075
4 $49,242 $51,742 $54,763 | $60,331 $63,957
5 $52,008 $54,574 $57,784 | $63,881 $67,840
6 $54,822 $57,379 $60,805 | $67,429 $71,724
7 $57,640 $60,185 $63,825 | $70,979 $75,606
8 $60,454 $62,992 $66,846 | $74,528 $79,490
9 $63,271 $65,797 $69,893 | $78,078 $83,373
10 | $65,746 $68,776 $73,066 | $81,827 $87,472

$68,776 = Ultimate Step as per Pay Equity

September 1, 2010 - 3.0% increase

Yrs A A1 A2 A3 A4
0 $39,061 $41,760 $43,959 | $47,519 $49,879
1 $41,962 $44,651 $47,072 | $51,173 $53,879
2 $44,862 $47,541 $50,183 | $54,830 $57,878
3 $47,763 $50,430 $53,295 | $58,485 $61,877
4 $50,719 $53,294 $56,406 | $62,141 $65,876
5 $53,568 $56,211 $59,518 | $65,797 $69,875
6 $56,467 $59,100 $62,629 | $69,452 $73,876
7 $59,369 $61,991 $65,740 | $73,108 $77,874
8 $62,268 $64,882 $68,851 | $76,764 $81,875
9 $65,169 $67,771 $71,990 | $80,420 $85,874
10 | $67,718 $70,839 $75,258 | $84,282 $90,096

$70,839 = Ultimate Step as per Pay Equity

September 1, 2011 - 3.0% increase

Yrs A A1l A2 A3 A4
0 $40,233 $43,013 $45,278 | $48,945 $51,375
1 $43,221 $45,991 $48,484 | $52,708 $55,495
2 $46,208 $48,967 $51,688 | $56,475 $59,614
3 $49,196 $51,943 $54,894 | $60,240 $63,733
4 $52,241 $54,893 $58,098 | $64,005 $67,852
5 $55,175 $57,897 $61,304 | $67,771 $71,971
6 $58,161 $60,873 $64,508 | $71,536 $76,092
7 $61,150 $63,851 $67,712 | $75,301 $80,210
8 $64,136 $66,828 $70,917 | $79,067 $84,331
9 $67,124 $69,804 $74,150 | $82,833 $88,450
10 | $69,750 $72,964 $77,516 | $86,810 $92,799

$72,964 = Ultimate Step as per Pay Equity
(b) Should the school year commence before September 1 in any given year, all increases

in grid cells, wages and allowances effective as of September 1, shall be applied to
payments made to members of the Union Local in respect of days worked in that
school year prior to September 1. For greater clarity, a working day for purposes of
this article shall include both an instructional day and a Professional Activity day.
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10.04 Allowances

(a)

(b)

Extra Degree Allowance

An annual allowance will be paid as salary to teachers who hold a post graduate
degree at the Master’s or Ph.D. level if the courses comprising the said degree have
not been used for category placement in Article 10. Those teachers who are in receipt
of an extra degree allowance for an additional Bachelor’s degree at the time of
ratification will have that allowance grandparented.

Consultant/Coordinator Allowance

In addition to the basic salary denoted in Article 10.03, an annual allowance shall be
paid to those teachers who have been appointed to a position of
Coordinator/Consultant.

The Extra Degree and Consultant /Coordinator allowances are outlined in the following table:

Date

Percentage Increase | Extra Degree Consultant/
Allowance Coordinator
Allowance

September 1, 2008 | 2.0% $1232 $8031

September 1, 2009 | 2.0% $1257 $8192

September 1, 2010 | 3.0% $1295 $8438

September 1, 2011 | 3.0% $1333 $8691

10.05 Documentation

(a)

(b)

(©)

(d)

The onus shall be on the teacher to provide acceptable verification of all experience
and QECO evaluation classification. Until such time as the documentation is
provided to the Director or designate, a teacher shall be paid as if he/she is in
Category Al and/or Year 0 respectively.

Where a teacher submits verification of allowable teaching experience certified by
the teacher's previous employer(s) by May 31 of the school year, the teacher's
entitlement to retroactivity shall be protected. In any case, where a teacher, through
no personal fault cannot provide the verification by May 31 and informs the Director
or designate of this difficulty by May 31, the retroactivity of that teacher's salary shall
be protected up to twelve (12) months following the commencement date of
employment.

Any teacher qualifying for a change in category shall receive the corresponding salary
increase retroactive to the start of the school year. The teacher will be eligible for a
retroactive salary adjustment with notification of a pending category change if the
notification is provided to the Board by May 31 of that school year. The teacher will
submit to the Director or designate the Evaluation Statement by QECO as soon as
possible.

In any case, where a teacher, through no personal fault, cannot provide the Director or
designate with acceptable proof of a category change before the above-mentioned
date, the retroactive adjustment shall be protected if the teacher provides
documentation to the Director or designate of the teacher's new qualifications and of
the attempts to establish the new Grid Category. Such salary adjustment shall be
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withheld until acceptable proof is furnished to the Director or designate by the
teacher; and in no case shall this adjustment be protected beyond August 31.

10.06 Experience Recognition
(a) Regular Contract Experience
Where a teacher has taught, as a regular contract teacher, the full-time equivalent of
five (5) months or more within one school year, the amount of increment applied the
following September shall be one (1) year.
Where a teacher has taught, as a regular contract teacher, the full-time equivalent of
fewer than five (5) months within one school year, that time will be accumulated
from year to year on a full-time equivalent basis. When the accumulated teaching
time equals the full-time equivalent of five (5) months, the amount of increment
applied the following September shall be one (1) year. Subsequent increments shall
be applied in the September following the accumulation of teaching time that equals
the full-time equivalent of five (5) months.

(b) Occasional Teaching Experience
Where a teacher has the full-time equivalent of ninety-seven (97) days or more of
occasional teaching experience within one (1) school year with the Avon Maitland
District School Board, the teacher will be recognized as having one (1) year of
experience for salary grid purposes.

Where a teacher has the full time equivalent of fewer than ninety-seven (97) days of
occasional teaching experience within one (1) school year, that occasional teaching
experience will be accumulated from year to year on a full-time equivalent basis.
When the accumulated occasional teaching time equals the full-time equivalent of
ninety-seven (97) days with the Avon Maitland District School Board, the teacher
will be recognized as having one (1) year of experience for salary grid purposes.

(c) Teaching experience as an elementary or secondary school teacher in a publicly
funded school system within Canada will be recognized such that one full year of
teaching experience will be equal to one year of experience for salary grid purposes.

(d) The effective date for grid advancement will be September 1. In no case shall a
teacher receive more than one full year's credit for a combination of teaching
experience within one school year.

10.07 Each teacher’s category classification on the salary grid shall be determined by the
application of the Qualifications Evaluations Council of Ontario (Q.E.C.O.) Program 3,
Program 4, or Program 5 at the teacher’s choosing.

ARTICLE 11 - TRAVEL EXPENSES

11.01 A teacher who is assigned by the Board to teach at more than one school within one school
day shall be paid kilometrage at the Board rate for actual travel from the first assigned school
to the second assigned school, as identified by the Board’s kilometrage chart. This article
does not apply where the teacher has requested the assignment at more than one school
within one school day.



11.02

Teachers who are required to use their own vehicle for travel in the performance of their
assigned duties shall be paid kilometrage at the current board rate.

ARTICLE 12 - WORKING CONDITIONS

12.01

12.02

12.03

12.04

12.05

b)

School Year

(a) The maximum length of the school year shall not exceed the maximum provided for
in the Education Act and regulations.

(b) Teachers will not be scheduled to work before the commencement of the scheduled
school year calendar. However, it continues to be the expectation that all teachers
will be fully prepared to commence their assignments at the start of the scheduled
school year for students.

School Day/ Instructional Time

The School Day shall be 300 instructional minutes commencing with the start of opening
exercises or the start of instruction, whichever comes first, and ending with the students’
dismissal from school for the day exclusive of lunch/nutrition and recess break(s).

Lunch Break

Each teacher shall be provided with a lunch break in accordance with the regulations under
the Education Act.

Travel Time

Where a teacher is assigned duties at two or more locations on the same day and has not
requested such assignment, the teacher shall be provided with adequate time to travel
between the locations.

When travelling time occurs, it shall be exclusive of preparation time, and when it occurs
during the lunch period, it shall be an extension of the lunch break.

Staff Meetings

Teachers are expected to attend regularly scheduled staff meetings. Other meetings,
including but not limited to, early dismissal (until the end of the normal instructional
day for students), [IPRC meetings, divisional or team meetings, early and on-going ID
meetings, and school P.A. days are not considered to be staff meetings.

Regular staff meetings shall be scheduled by the Principal in consultation with the
teaching staff and upon consensus whenever possible. The dates of the regular staff
meetings shall be set within the first month of the school year and communicated to
all teachers.

Fifteen minutes after the normal dismissal time and provided that the buses and
students have safely departed and the teachers are present, the Principal will call the
Staff Meeting to order.
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d)

g)

h)

The length of the staff meeting shall be up to one hour.

There shall be a maximum of ten (10) staff meetings per school year. Regularly
scheduled staff meetings shall be held no more than once per month on average.

In addition to the formal Staff Meetings, some or all teachers may request a meeting
with the Principal to discuss issues of interest to some or all of the teachers.
Attendance for teachers at this informal meeting is optional.

Regularly scheduled staff meetings may include administrative/organizational issues,
professional development, training and other matters aligned with school and board

goals.

Teachers may submit agenda items to the Principal for consideration.

12.06 Preparation Time

1) Preparation time shall be allocated to teachers to be used for professional activities as
determined by the teacher and shall be assigned only during the instructional day as
defined in Article 12.02, exclusive of recesses and lunch/nutritional breaks.

2) The Board shall ensure the following:

a)

b)

d)

Effective June 30, 2008, each full time teacher shall be provided with 200
minutes per 5 instructional days free from teaching, supervision or other
assigned duties. Preparation time will be provided in blocks of 30 minutes
as a minimum.

Effective September 1, 2009, each full time teacher shall be provided with
210 minutes within each cycle of 5 instructional days free from teaching,
supervision or other assigned duties. Preparation time will be provided in
blocks of 30 minutes as a minimum.

Effective September 1, 2010, each full time teacher shall be provided with
220 minutes within each cycle of 5 instructional days free from teaching,
supervision or other assigned duties. Preparation time will be provided in
blocks of 30 minutes as a minimum.

Effective September 1, 2011, each full time teacher shall be provided with
230 minutes within each cycle of 5 instructional days free from teaching,
supervision or other assigned duties. Preparation time will be provided in
blocks of 30 minutes as a minimum.

Effective August 31, 2012 each full time teacher shall be provided with
240 minutes within each cycle of 5 instructional days free from teaching,
supervision or other assigned duties. Preparation time will be provided in
blocks of 30 minutes as a minimum.

Professional Activity days shall not be considered instructional days for
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12.07

12.08

12.09

the purpose of scheduling preparation time.

g) Notwithstanding other provisions in this collective agreement, the Board
may assign the additional teaching staff generated by the increase in
elementary teacher preparation time above the 2008-09 level, to enable
full-time school-based teaching assignments in the arts in more than one
elementary school. This shall be done in consultation with a Joint Board-
Union Committee.

h) Notwithstanding other provisions in this collective agreement, the
additional weekly minutes of preparation time above the 2008-09 level,
generated within 20 consecutive instructional days, may be aggregated to
provide for meaningful blocks of preparation time for teachers. The Board
may not use the aggregated additional minutes of preparation to hire
occasional teachers to provide teacher coverage, as opposed to regular
specialist teachers.

1) Missed preparation time shall only be rescheduled where a teacher is
required by the principal to provide instruction during his or her scheduled
preparation time for a teacher absent from work. Such rescheduling of
missed preparation time shall occur as soon as administratively feasible,
but no later than three months after the loss of the preparation time and in
any event within the same school year.

3) Teachers who are less than full time shall have their preparation time pro-rated.
Professional Activity Time

Effective September 1, 2003 each teacher will be assigned professional activity time in the
following manner: up to 0.49 assignment is entitled to one-half day; 0.5 to 0.74 is entitled to
one day; 0.75 to full time is entitled to one and a half days of preparation time annually, to be
taken in no less than one half day increments, which will be covered by an occasional teacher
as required. Part-time teachers may take the allotted time in less than half day increments
subject to the Principal arranging appropriate coverage.

This time shall be used for assessment, reporting, curriculum planning, or staff development
at the teacher’s discretion.

Change of Assignment

If a teacher’s grade assignment, or if more than half of a teacher’s subject assignment
within the school changes during the school year, s/he shall be entitled to one (1) day free
from teaching and supervision duties to prepare for the new assignment.

Supervision Time

1. Supervision time shall be defined as the time a teacher is assigned to supervise
students outside of the three hundred (300) minute instructional day. Unless
specifically assigned, teachers shall not be required to perform supervisory duties
outside of the Instructional Day as defined in Article 12.02. For greater certainty,

-12-



supervisory duties include assigned duties such as yard duty, hall duty, bus duty and
lunchroom duty and other assigned duties undertaken before the beginning of opening
exercises in the morning and the commencement of classes following the lunch
interval.

2. Effective September 1, 2005, no teacher will be assigned supervision in excess of the
amount of supervision time assigned in his or her school as of March 1, 2005, subject
to modifications or changes in assignment or workplace. The implementation of a
balanced day does not constitute a modification in assignment or workplace for these
purposes.

3. Effective on May 1, 2009, the maxima of supervision minutes for elementary teachers
will be eighty (80) minutes within each period of five instructional days. Scheduled
supervision duties include, but are not limited to yard duty, hall duty, bus duty and
lunchroom duty.

4. Supervision time for teachers in less than full-time assignments shall be pro-rated.
12.10 Assessment and Report Cards

a) Effective 2009-10 school year, one (1) Professional Activity Day will be designated for
the purpose of assessment and completion of report cards. The day will be designated in
the calendar prior to the first reporting period.

b) Effective 2010-11, two (2) Professional Activity Days will be designated for the purpose
of assessment and completion of report cards: one prior to the first reporting period and
one prior to the second reporting period.

ARTICLE 13 - STAFFING

13.01 The Board will staff elementary schools in accordance with the Education Act, related
Statutes and Regulations, including those regulations related to the funding of school boards,
of the Province of Ontario.

13.02  Class Size
(a) Maximum Average Class Size
The maximum average class size for each division in each elementary school shall
not be greater than the following:

Primary - 25 students
Junior - 31 students
Intermediate - 33 students

Effective August 31,2007, the maximum average class size for each division in each
elementary school shall not be greater than the following:

Primary - 25 students
Junior - 31 students
Intermediate - 32 students
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(b)

(c)

(d)

(e)

®

(2

(h)

This clause will only apply in the primary and junior divisions where there are more
than two classes and in the intermediate division where there is more than one class.

Maximum Class Size
Effective January 1, 2004, no class size shall exceed the following:

Primary - 27 students
Junior - 33 students
Intermediate - 34 students

Effective August 31, 2007, no class size shall exceed the following:

Primary - 27 students
Junior - 32 students
Intermediate - 33 students

Principals shall, wherever reasonable and practical, endeavour to organize their
schools with split grades at one student lower than the maximum class sizes listed
above.

For JK/SK classes the maximum class size shall be 23 students. When a child is
registered in grade one (1) but is placed in a Kindergarten classroom for fifty (50)
percent or greater of the day, that student will be considered to be in Kindergarten for
staffing purposes.

The formal review of class sizes in accordance with the guidelines listed in 13.02 (a),
(b) and (c) shall occur as at October 31 each school year. Where exceptions occur
prior to that time, reorganization to accommodate the guidelines shall occur as early
as possible. Following October 31, should an exception to 13.02 (b) occur, the
Board and the Union Local President shall meet to discuss the situation.
Reorganization may be undertaken at the mutual agreement of the Parties, with the
best interests of students in mind. Following October 31%, should an exception to
13.02 (c) occur, the class shall be reorganized to comply with the guidelines at the
next earliest opportunity, given consideration to the needs of the students.

Where split grades cross divisions the class will be considered to be in the division
represented by the majority of the students in the class.

Exceptions
In recognition of special cases that may arise, a teacher who desires to do so may

request to exceed the guidelines set forth in this Article.

Before a request is made to exceed the guidelines set forth in this Article, a meeting
of the Union Local President and the Chief Negotiator or their designates, the
Principal, a Supervisory Official or designate and the teacher(s) involved must take
place. The purpose of this meeting is to explore alternatives.

For the purposes of application of this Article, primary includes grades 1 to 3, junior
includes grades 4 to 6 and intermediate includes grades 7 and 8.

Effective September 1, 2006, when students from a self-contained classroom are
integrated into a regular classroom, the class size maximum may only be exceeded
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by one student.

13.03 District Staffing Committee

(a)
(b)

(c)

(d)

A District School Board Staffing Committee shall be established.

The Staffing Committee shall be composed of three (3) Union Local representatives
and three (3) Board representatives.

The Staffing Committee may request the attendance of non-voting resource personnel
invited by either party.

The Staffing Committee shall meet by March 31 and November 1 of each year to
review and monitor the Board’s actions taken to staff the schools. The Board shall
share the necessary information to complete the review and monitoring process with
the Union Local.

13.04 School Staff Advisory Committee

(a)

(b)

In order to ensure staff involvement in matters affecting school organization, a
School Staff Advisory Committee will be established in every school. The
Workplace Steward will be a member of the Committee. This Committee will
participate in an advisory capacity with the Principal in the school organization,
scheduling of staff meetings and parent-teacher interviews, scheduling of
instructional time, including preparation time and supervision duties. Individual
teaching assignments shall not be considered by the School Staff Advisory
Committee.

It is understood that extra-curricular activities are activities organized for students by
teachers on a voluntary basis and which occur outside the regular instructional
program. The scheduling of extra-curricular activities will be shared with the School
Staff Advisory Committee.

The following guidelines shall be used to guide the activities of the School Staff
Advisory Committee.

1) School Staff Advisory Committee Membership: In addition to the Workplace
Steward and the Principal, other members could include Division Chairs, and
Vice-Principal (where exists). In smaller schools committee membership should
be reduced, as there would be no vice-principal, and perhaps only two Division
Chairs. The Workplace Steward may also be a Division Chair.

2) Term: Generally one school year, although in order to provide continuity from
year to year it is advisable that there should be some carryover in membership.

3) Terms of Reference: The purpose of the Committee is to examine and discuss
matters related to school organization. Items to be discussed shall include, but
shall not be limited to:

a. class make-up/organization (organization of split-grade classes,
assignment of students to classes);
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13.05

13.06

b. class organization across the school (placement of split grades,
rotary);

teacher timetables (not including specific teacher assignments);
scheduling of the school (gym schedule, preparation time, library
schedule);

procedures for obtaining Occasional Teachers;

scheduling of parent teacher interviews;

scheduling of staff meetings;

supervision schedule; and

scheduling/agenda for early dismissal days.

/e

~ g o

Union Consultation Regarding Major Changes to Schools

The Board agrees to consult with the Union Local, through the Liaison Committee
established in Article 14, on issues of,

(1) school openings or closures,
(2) changes in grade ranges of schools, and
3) program cancellation or introduction.

Where students are in elementary school programs, and the physical location of the
class/grades normally considered to be in elementary schools changes, those students will
continue to be taught by elementary teachers.

ARTICLE 14 - LTAISON COMMITTEE

14.01

14.02

Purpose and Structure

The Liaison Committee shall exist for the purpose of discussing matters of concern to the
Board and the Union Local.

The Committee shall be comprised of three (3) teachers appointed by the Union Local,
three (3) Board representatives to be appointed by the Board, one of whom shall be a
trustee, and the Director or designate who shall be the neutral facilitator/chairperson.
Meetings

(a) The Director or designate shall call a meeting at the request of either party.

(b) The meeting shall be convened within ten (10) school days of receipt of the letter
of request.

(©) At least seventy-two (72) hours notice shall be given for any meeting and an
agenda of the matters proposed to be discussed shall accompany the notice.

(d) Positions taken by the Committee shall be by consensus and shall be conveyed to
the Board and to the Union Local as recommendations.
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ARTICLE 15 - MEDICAL PROCEDURES

15.01 The Board will consult with the Union Local in the development of procedures related to
Medical Procedures and the Administration of Medication to Students.

15.02 No teacher shall be required to perform routine medical or physical procedures for pupils
that might endanger the safety or well-being of the pupil or subject the teacher to risk of
injury or liability for negligence. Feeding and toileting health support services will be a
voluntary activity on the part of teachers except in an emergency.

ARTICLE 16 - OCCUPATIONAL HEALTH AND SAFETY

16.01 The Board shall recognize its obligations to provide a safe and healthy environment for
employees to carry out all duties and obligations under the Occupational Health and
Safety Act and its accompanying Regulations as minimum acceptable standards.

The Board and ETFO recognize the importance of promoting a safe and healthy
environment for employees and of fulfilling their respective duties and obligations under
the Occupational Health and Safety Act and its accompanying regulations.

16.02 The Board shall ensure that a copy of the Occupational Health and Safety Act and its
accompanying relevant Regulations shall be accessible to each teacher in each workplace.

16.03 Fifth Disease/Rubella

If a pregnant teacher is advised by her physician not to attend the workplace where there
is a known case of Fifth Disease or Rubella, the teacher shall be reassigned to an alternate
site with pay and with no loss of sick leave. If the teacher chooses not to accept such
reassignment she may stay at home using sick leave. For all other communicable diseases
the Board agrees to follow Administrative Procedure 413.

ARTICLE 17 - HARASSMENT FREE WORKPLACE

The Board agrees to develop and implement a procedure which addresses harassment in
the workplace. The Board agrees to consult with the Union Local in the development of
the procedure. A copy of the procedure shall be accessible to all teachers.

ARTICLE 18 - RETIREMENTS/RESIGNATIONS
18.01 A teacher shall provide written notice by November 30 of the intention to resign or retire
effective December 31 and by May 31 of the intention to resign or retire effective June 30

or August 31.

18.02 Nothing herein prevents a teacher and the Board from mutually agreeing in writing to the
teacher's resignation at any time.

18.03 The Board shall pay $150.00 to each teacher who provides written notice by March 1 of
the intention to terminate employment effective either June 30 or August 31.
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ARTICLE 19 - BENEFIT PLANS

19.01 (a)

(b)

(c)

(d)

(e)

®

(2

(h)

The benefit plans described in this Article of this collective agreement shall be
made available to all teachers. The parties agree that the level of benefits
available to teachers under this Article shall only be altered by mutual agreement
of the parties.

After a teacher's sick leave has expired, the Board's share of the premium costs of
the Benefit Plans set out below shall terminate. The teacher will be permitted to
maintain enrolment in the benefit plans at the teacher's cost.

The Board shall continue to pay the Board’s share of the premium costs of the
Benefit Plans as set out below on behalf of a teacher during leaves of absence
without pay of less than one month.

Except where specifically stated otherwise in this Collective Agreement, where a
leave of absence without regular pay of one month or more is taken, a teacher
shall be responsible for the full payment of benefit premiums for each month
during which the teacher is on leave. There shall be no sick leave usage or
accumulation while on leave, but all other benefits may be continued at the
discretion of the teacher. The arrangement must be made prior to the
commencement of the leave and will govern the full period of the leave. In any
event, all benefits will be reinstated when the teacher returns from leave.

It is the teacher's responsibility to submit the proper signed documents in respect
to benefit coverage in order to have benefits made effective. In any event,
mandatory benefits shall commence on the effective date of the teacher's
employment. The Board shall not be liable in any respect for optional benefits
should the teacher fail to file the necessary documentation provided that the Board
indicates to the teacher in writing, with a copy to the Union Local, that such
documentation has not been received. The Board will provide a statement to each
teacher of the specific benefit plans in which the teacher is enrolled.

A copy of the Group Master Policy or Policies of the Insured Benefit Plan shall be
given to the Union Local. The Board will determine the carrier(s) for all benefit
plans except as may be agreed to between the Parties and set out in this Article. In
the event that a change in carrier(s) of the Insured Benefit Plan occurs, the Board
agrees to implement the same coverage as described in the Master Policy:

SunLife Financial Group: Basic Member Life, Optional Member Life and
Optional Dependant Life Insurance Group Policy No. 83799; Extended Health
and Dental Benefits Group Plan No. 15277.

Up-to-date information describing each insured benefit shall be provided by the
Board to every teacher. Whenever coverage under an insured benefit is changed,
details of this change will be provided to every teacher as soon as possible.

The Board will provide to the Union Local President a copy of annual reports

submitted by the insurance consultants for each benefit plan, except for any
portion of the report which contains information protected by privacy legislation.
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(i)  The Board shall disclose all details of the operation of the plan in a quarterly
report, or on demand to the Union Local. Without limiting the generality of the
foregoing, the details of the report shall include:

1) The number of participants (total);

2) The number of participants who are members of the Union Local;

3) The total premium paid to the insurer:

4) The premium paid to the insurer on behalf of members of the Union Local;

) With respect to optional benefits, teachers are entitled to request coverage,
changes in coverage or cessation of coverage in writing in the event of a change in
the status of the teacher (marriage, divorce, separation, death of a spouse/partner,
change in employment status, birth, adoption or death of a dependent or a change
in a spouse/partner’s benefit plan over which the spouse/partner has no control) at
any time. Such requests, in the absence of a status change, may only be made
once per school year.

(k) In the event that a teacher dies while participating in the Benefit Plans, the Board
shall continue the Benefit Plans and shall continue to pay the Board’s share of the
premium costs of the Benefit Plans set out below for the survivors of the teacher
for a period of six (6) months beyond the death of the teacher provided that the
teacher was enrolled in such Plans at the time of death.

D A teacher who retires from the Board prior to age 65 may retain membership in
the group benefit plans as set out in this article, subject to the agreement of the
carrier. The retired teacher shall pay annually in advance the full cost of all
premiums related to participation in such plan(s). Membership in the plan(s) may
be maintained until such time that the retired teacher attains the age of 65. The
retired teacher will be required to reimburse the Board for any premium increases
which may occur during the year. In the event that a retired teacher dies while
participating in the Benefit Plans, the Board shall continue the Benefit Plans and
the survivors of the retired teacher may continue to pay the premium of the
Benefit Plans for a period of up to six (6) months.

For the 2000/2001 school year, the premiums shall be those that would have been
paid had the retired teacher been a member of the Union Local. Effective
September 1, 2001, any possible changes in terms of premiums will require the
mutual consent of the Board and the Union Local through the Elementary
Teachers’ Benefits Review Committee.
19.02 Major Medical Benefit Plan
(a) The premium shall be paid 90% by the Board and 10% by the teachers.

(b)  The rate for reimbursement for frames, lenses, and the fitting of prescription
glasses including prescription sunglasses and contact lenses will be:

i) up to a maximum of $200 in any calendar year for insured persons under the
age of 18; and,
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i1) for insured persons 18 years of age and over, up to a maximum every two
consecutive calendar years as follows:
a. effective September 1, 2007 - $300

One (1) eye exam every 24 months shall be reimbursed for insured persons 18 years of
age and over.

One (1) eye exam every 12 months shall be reimbursed for insured persons under 18 years
of age.

The rate of reimbursement for laser eye surgery for insured persons will be a one-time
payment of $300.

The rate of reimbursement for hearing aids for insured persons will be $300 within a five-
year consecutive period.

The claims assessment criteria in use by the insurer for orthopaedic shoes, orthopaedic
modifications to shoes, and orthotics will be implemented upon ratification by the parties.

The rate of reimbursement for orthopaedic shoes, orthopaedic modifications to shoes, and
orthotics shall be one pair per calendar year.

(¢) The total yearly maximum payable per person for professional services as outlined by
the insurer being that of a psychologist, speech therapist, podiatrist, osteopath,
naturopath, registered massage therapist, chiropractor and/or physiotherapist shall be
$450 for each type of professional practitioner. The limit per visit established in the
Plan shall be $30 per visit.

(d) On behalf of each covered individual or family, the Major Medical Benefit Plan will
pay all eligible expenses which are in excess of the deductible of $10 for an
individual or $20 for a family with no one member of the family contributing more

than $10.

(e) Semi-private and private hospital room insurance is part of the Major Medical
Benefit Plan.

® Out-of-Province Insurance Plan

i.  An Out-of-Province Insurance Plan is included in the major medical benefit plan
for teachers.

ii.  An additional optional Out-of-Province Insurance Plan will be made available to
teachers individually. In order to be eligible to enrol in this Plan a teacher must
also be enrolled in the Major Medical Benefit Plan provided for in Article 19.02
(a). This Plan shall be at the teacher’s expense when the teacher elects to enrol in
the Plan.

(2) Overaged dependent students to age 25 are covered under this plan.
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19.03

19.04

19.05

a)

Life Insurance Plan
(a) The premium for the group life insurance plan shall be 100% paid by the teachers.

There is a waiver of premium on disability to age 65 years. A conversion option is
available upon termination.

Basic Coverage:

The basic coverage for each teacher shall be either $25,000 or 1, 2, 3, or 4 times the
teacher’s salary as selected by the teacher. Participation in the basic coverage shall be
a condition of employment.

Optional Coverage:

In addition to the basic coverage, a teacher may apply for additional life coverage in
multiples of $10,000 to a maximum of $500,000. Optional coverage is further
limited in that the combined total of the basic coverage and the optional coverage for
an individual teacher shall not exceed a maximum of $525,000.

(b) Accidental Death and Dismemberment insurance to a maximum of $350,000 will be
made available to each teacher and will be subject to medical evidence requirements
of the carrier. Such coverage will be at the teacher’s expense and at the group rate.

(¢) Dependent Life Insurance

Teachers who are enrolled in the group life insurance plan may purchase life insurance on a
spouse/partner and/or dependents in amounts as shown below. Such coverage shall be at the
teacher’s expense at the group rate and will be subject to medical evidence requirements of
the carrier.

Optional Units Maximum Amounts
for a spouse/partner $10,000 $100,000
for a dependent $5,000 $50,000

Long Term Disability Plan

The Board agrees to administer, only to the extent of deduction and submission of premiums,
a Long Term Disability Plan on behalf of the teachers who will pay 100% of the premium
costs. Participation in the plan shall be a condition of employment for those people hired by
the Board following ratification. While 100% of the premium is paid by the teachers, the
carrier shall be selected by the Union Local. Approval on plan design changes must be
provided by Board administration to ensure Board staff workload levels or requirements to
administer the plan do not change.

Dental Plan

Dental Insurance will include coverage for eligible expenses under the following provisions:
Basic Benefit, Orthodontic Benefit, Preventive Benefit and Major Restorative Benefit.

b) The Basic Benefit that forms part of this plan will be reimbursed at 100% per covered
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g)

h)

19.06

19.07

19.08

individual.

The Orthodontic Benefit that forms part of this plan will be reimbursed at 50% to a lifetime
maximum of $2000 per covered individual.

The Preventive Benefit that forms part of this plan will be reimbursed at 100% per covered
individual.

The Major Restorative Benefit (including inlays, onlays, crowns, dentures and bridges) will
be reimbursed at 50% per covered individual.

Overaged dependent students to age 25 are covered under this plan.

For recall, (including but not limited to oral exams, bite wing x-rays, oral hygiene, oral
hygiene instruction and scaling), benefit eligibility will be limited in frequency to once every
six months for dependent children and to once every nine months for teachers and their

spouses/partners.

The premium for this dental plan shall be based on the Ontario Dental Association schedule
in effect in the year previous to the current schedule.

The premium shall be paid 90% by the Board and 10% by the teachers.
Canada Savings Bonds

The Board agrees to accommodate the purchase of Canada Savings Bonds by teachers by
providing for payroll deductions and necessary remittances.

Employee Assistance Program

The parties agree to share equally the costs of an Employee Assistance Program.
Participation in this Program shall be a condition of employment.

Ontario Teachers’ Group Registered Retirement Savings Plan
The Board will process deductions for the OTG Registered Retirement Savings Plan at no

cost to the teachers. Such deductions shall be sent to OTG, 57 Mobile Drive, Toronto to
arrive within ten (10) days following the pay date.

ARTICLE 20 - SICK LEAVE

20.01

Sick Leave Account

The Board shall administer a sick leave plan and maintain a sick leave account for every
teacher who is a member of the Union Local. The account shall show a record of the
teacher's credited, accumulated and used sick leave. A statement of the account shall be
provided to the Teacher on or before September 15 of each school year. If there are any
inaccuracies or discrepancies, the teacher will return the statement to the Human Resources
Department no later than October 15.
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20.02 Transfer of Credits

20.03

Where a teacher of another board becomes a teacher of this Board, the teacher shall be
entitled to have sick leave accumulated under the provisions of the board in which the
teacher was previously employed transferred to the sick leave account in this Board subject
to the terms and conditions outlined in this Article. Sick leave credits accepted for transfer
shall not include any credits which were required for entitlement to a severance gratuity or
other benefit received from the former board. The onus is on the teacher to provide the
Director or designate with documentation, duly signed by the former board, of the previously
accumulated sick leave.

Sick Leave Credit and Accumulation

(a)

(b)

(c)

(e)

(e)

®

(2

(h)

Each teacher shall be credited with twenty (20) days of sick leave on the first working
day of the school year. The unused balance of the twenty (20) days of sick leave
shall be accumulated at the end of the school year to the teacher's sick leave account.

The sick leave credits for each teacher will be carried forward to the Board from the
boards in existence prior to January 1, 1998.

Notwithstanding 20.03 (a) above with respect to the twenty (20) day sick leave credit
on the first day of the school year, where a teacher exhausts his or her sick leave
accumulation and remains on unpaid sick leave, no further sick leave credits shall be
credited until such time as the teacher returns to active duty.

Teachers who commence employment during the school year shall be credited with a
pro-rated number of sick leave days.

Notwithstanding Article 20.03 (j), the sick leave account for each teacher shall be
debited one day for each day of absence due to illness. Such debits will be made first
from the twenty (20) days of sick leave credited for the school year during which the
absence takes place and, upon the exhaustion of the 20 days, debits shall be made
from any accumulation in the teacher's sick leave account. During such absence,
until the sick leave accumulation and account are exhausted, each teacher shall
receive normal salary and benefits.

The maximum balance of unused sick leave which may be carried forward at the end
of one school year to the teacher's sick leave account for the following September
will be 240 days.

Medical or Dental certification with respect to payment for absence under the Sick
Leave Plan shall be provided by the teacher upon the request by the Director or
designate. Such costs for medical certification required by the Board shall be paid by
the Board.

No sick leave credits shall be accrued by a teacher on a leave of absence without pay
for a continuous period of four weeks or more.

Notwithstanding Article 20.03 (j), deductions shall be made from the sick leave plan
where a teacher is unable to work due to personal illness, accident or disability.
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(1) All sick leave credit, accumulation and deductions under this plan shall be pro-rated
accordingly for part-time employees.

) (1) It is agreed that, when a teacher is eligible for and receives approval of claim
by the Workplace Safety and Insurance Board of Ontario:

(a) The Loss of Earnings Benefits shall be remitted to the Board until the
teacher's sick leave credits expire.

(b) The teacher shall receive full pay from the Board up to the expiration of the
teacher's sick leave credits.

(c) There shall be a deduction of sick leave credits to represent the time
equivalent of the cash supplement provided by the Board.

(2) Notwithstanding any of the foregoing, a teacher shall have the option to accept
the Loss of Earnings Benefits in lieu of full pay from the Board. There shall be
no deduction from sick leave if this option is selected.

20.04 When a teacher is unable to work due to personal illness, accident or disability, where
requested by the teacher, the responsibility for obtaining an occasional teacher to cover this
situation, if required, will lie with the individual school administration.

ARTICLE 21 - LEAVES OF ABSENCE WITHOUT PAY

21.01 (a) A teacher has the right to access unpaid leaves of absence in an emergency as
outlined in the Employment Standards Act (2000), S50.

(b) Leaves of absence without pay may be granted to teachers at the sole discretion of the
Director or designate.

(c) Written requests for leave which encompass an entire school year shall be directed to
the Director or designate and shall be received no later than March 1 prior to the
school year in which the leave is requested to commence.

The teacher on a leave of absence may request an extension of the leave by notifying
the Director of Education. Such notice shall be in writing and shall be received by
March 1 of the year the teacher is scheduled to return from a leave of one school year.

(d) Written requests for a leave of absence without pay which is for a period less than a
school year shall be directed to the Director or designate and shall be received no
later than six (6) weeks prior to the commencement of the leave of absence wherever
possible.

(e) Upon the conclusion of the leave the teacher will have the right to be returned to the
teacher's former school subject to the procedures in Articles 30 and 31. The teacher
shall be entitled to full credit for teaching experience for seniority purposes with the
Board within the meaning of Article 29 during the period of such leave. A teacher on
leave is subject to all other terms and conditions of employment arising from this
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(2

(h)

Collective Agreement, unless expressly addressed within this Collective Agreement.
The teacher will not be entitled to have any sick leave credits placed to the teacher's
credit during the term of the leave of absence, nor will the teacher be entitled to any
benefits under the Sick Leave Plan. There shall be no loss of sick leave credits
previously accrued. The term of the leave of absence shall not count as teaching
experience for salary grid purposes.

Subject to continuing eligibility and in accordance with Article 19, a teacher who
is granted leave of absence may retain membership in any of the group benefit
plans to which the teacher belonged at the time the leave commenced. The
teacher shall be responsible for the full premium costs for the period of absence in
order to maintain participation and coverage under the group benefit plans.

Any alteration to the benefit plans available to teachers under Article 19 of this
Collective Agreement will be reflected for all teachers, including those on a leave
under this Article. As such, new benefit plans available to teachers will also be made
available to teachers on leave, subject to the agreement on premium payment costs as
per the first paragraph of Article 21.01 (e).

Changes in the terms of a leave of absence once approved under this Article may be
made only by mutual consent of the teacher and the Board, must be in writing, and

must conform with the requirements of this Collective Agreement.

Requests for part-time leaves of absence shall be covered by the terms of Article 21.

21.02 Long Term Leaves of Absence for Reasons of Illness, Accident or Disability

(a)

(b)

(c)

A teacher who is absent from work for reasons related to illness, accident, or
disability shall be granted long term leave of absence without pay when the teacher's
sick leave credit is exhausted and/or the teacher is in receipt of long-term disability
benefits.

If a teacher who is absent for reasons related to illness, accident, or disability for 36
consecutive months, or for a longer period extended by sick leave credit, wishes to
return to teaching, the teacher must notify the Board by registered letter of the desire
to return to teaching no later than April 1 prior to the school year in which the teacher
wishes to return to teaching. It is agreed that, in circumstances where a teacher is not
able to give the notice as required above, every reasonable effort will be made to
provide the teacher with a position within the complement. The teacher must provide
a doctor's certificate verifying the teacher's ability to return to teaching duties.
Subject to the provisions of Articles 30 and 31, the teacher who has fulfilled the
notice requirements above, will be returned to the same school in which the teacher
was most recently employed. The teacher shall be entitled to full credit for teaching
experience for seniority purposes with the Board during the period of leave.

Notwithstanding the above, the Board acknowledges its responsibility to

accommodate the return to work of a teacher in accordance with prevailing
legislation.
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ARTICLE 22 - SHORT-TERM PAID LEAVES OF ABSENCE

22.01 Special Leave

22.02

22.03

(a)

(b)

(c)

Leave of absence on special grounds with pay and without loss of benefits or loss of
sick leave credit for a total of not more than three (3) days in a school year may be
granted at the discretion of the Principal. Such leaves may be granted for:
- essential personal matters not including a person's business
- family illness
- University/College examinations
- attendance at summer courses, related to the professional
responsibilities of a teacher, that commence prior to the end of the
school year
- personal/family involvements in weddings, graduations, and other such
ceremonies
- religious holy days
- family involvement around the time of adoption of a child
- divorce and/or child custody proceedings

The parties agree that requests for time under this Article shall not be used just
prior to or just after a holiday period to extend the holiday. Exceptions may be
granted by the Director, or designate.

In addition to the above, a Principal may grant leaves of up to one-half day with
full pay and no loss of special leave or sick leave credits in circumstances where
no occasional teacher is required.

Bereavement Leave

(a)

(b)

(c)

(d)

Absence of up to five (5) days per occasion without loss of pay shall be granted and
shall not be chargeable against sick leave credits where absence is required through
death in the immediate family. Immediate family shall include the teacher’s
spouse/partner and the following relations to the teacher or the teacher’s
spouse/partner:  parents/step-parents/former guardians, sibling/step-sibling,
child/step-child/ward, grandparents, grandchildren, daughter-in-law, son-in-law.

Absence occasioned by the death of aunts, uncles, nephews, nieces, close friends or
funerals in which the teacher plays an active part as pallbearer, flower bearer, etc.
shall be granted one (1) day per occasion without loss of pay and shall not be
chargeable against sick leave credits.

Where a teacher requires travel time for absences in (a) and (b) above, such time, in
addition to (a) and (b) above may be granted by the Director or designate.

For absences in (a) and (b) above, additional time may be granted at the discretion
of the Director or designate.

Compassionate Leave
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Upon application to the Principal, and at the discretion of the Principal, a teacher may be
granted up to two (2) days of Compassionate Leave of Absence in any one year without
loss of pay and/or sick leave credits.

A Compassionate Leave may be granted by the Principal in emergency situations which
necessitate the teacher’s attention and are beyond the teacher’s control for family
illness, and for an extension to bereavement leave.

22.04  Quarantine, Jury Duty or Witness Duty

Absence occasioned by quarantine, jury duty or subpoena as a witness in any proceedings
in which the teacher is not the person who commences the action or application shall not be
chargeable against sick leave credits. A teacher’s normal salary and benefits shall be
unaffected by such absence provided such service fees as are received by the teacher as a
juror or witness shall be remitted to the Board.

ARTICLE 23 - PREGNANCY/PARENTAL/ADOPTION LEAVE
23.01  Pregnancy Leave

When a teacher is pregnant, she shall inform the principal at least two weeks in advance of
the expected birth date in order to provide an orderly changeover of classroom duties if a
pregnancy leave is required.

23.02  Adoption Leave

(a) When a teacher expects to adopt a child, the teacher should inform the principal as
far in advance of the adoption date as possible and request a leave in order to provide
an orderly changeover of classroom duties.

(b) In the event that either parent of the adopted child wishes to have a leave of three
days or less for adoption purposes, such leave shall be granted without loss of pay. A
further two days of leave with pay shall be approved, if requested by the teacher, but
shall be subtracted from the days available under Article 22 - Special Leave.

23.03 Statutory Parental Leave

Where a teacher is not entitled to statutory pregnancy leave, but is entitled and wishes to take
statutory parental leave, the teacher should inform the principal at least two school months in
advance of the expected date the leave is required in order to provide an orderly changeover
of classroom duties. As per the Employment Standards Act, where a teacher takes a
statutory pregnancy leave, the statutory parental leave will follow the pregnancy leave
directly unless the child has not yet come into her custody, care and control for the first time.

23.04 The following conditions apply to leaves under Article 23.01, 23.02 and 23.03.

(a) Statutory Pregnancy, Adoption and Parental Leave shall be in accordance with the
Employment Standards Act, Revised Statutes of Ontario 1990, Chapter E.14, Part
X1, sections 34-45, as may be amended from time to time. These sections are
attached in Appendix A.
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(b) Statutory Pregnancy Leave

(1)

Normal salary shall not be paid during the leave. However, for an employee
on Statutory Pregnancy Leave, the Board will pay a pregnancy benefit for eight
(8) weeks, as set out below. The pregnancy benefit shall be based on the
employee’s regular rate of pay in effect on the date of commencement of the
leave.

a. The Board shall compensate the teacher during the two-week waiting period
at a rate of 100% of that teacher’s salary and allowances.

b. The Board shall pay a “top-up” payment following the waiting period or,
when the waiting period occurred before the birth of the child, immediately
following the birth of the child which, when added to the Employment
Insurance benefits, shall be equal to 100% of her regular pay for the next six
(6) weeks of the leave.

c. Such payments shall be made as soon as possible after the employee submits
proof of the Employment Insurance amount that the employee is eligible for
and proof that the first Employment Insurance payment has been made.

d. Compensation in (a) and (b) shall be available through a Supplemental
Employment Benefit Plan approved by the Canada Employment and
Immigration Commission and registered with Human Resources Canada.

e. No sick leave credits shall be deducted as a result of payments in (a) and (b)
above.

f. The Board's normal contributions to the premiums of the benefit plans as
described in Article 19 shall be continued during the statutory leave but this
continued Board contribution shall not exceed the statutory period.

g. Statutory leave shall count as teaching experience for salary grid placement
purposes.

h.  The teacher, upon return to duty, shall be entitled to any change in salary
scales made effective during the period of absence. The teacher shall suffer
no loss of seniority or other benefits as a result of the statutory leave.

i. Any teacher who commences a statutory leave shall receive all wages or
salaries owing prior to the commencement of the leave, whenever

administratively possible.

j. A teacher shall be granted a statutory leave during the teacher's first 13 weeks
of employment with the Board.

k. A member returning from a pregnancy/parental/adoption leave shall be
assigned to the original position if it exists, or a comparable position if it
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does not, or a mutually agreed upon position for which the member is qualified
at the same worksite, subject to the procedures in Articles 30 and 31.

(i)  If not eligible for Employment Insurance, or if the teacher so chooses, the teacher
shall be entitled to sick leave for up to the first six (6) weeks from the date of
delivery if the teacher has sufficient sick leave to her credit. Should a delivery or
pregnancy related medical issue develop during that specified period of time, the
teacher may be eligible for further uninterrupted sick leave. It is understood that time
on sick leave in these circumstances counts as time for the purposes of Pregnancy
Leave.

23.04 (¢) Statutory Adoption/Parental Leave

Normal salary shall not be paid during the term of the leave. However:

(1) For a teacher on statutory adoption or parental leave where there is a two (2) week
waiting period prior to the receipt of Employment Insurance payments the teacher
will receive two (2) weeks of payments equivalent to full salary for the first two (2)
weeks of the leave. Such payments shall be made as soon as possible after the
teacher submits proof of the Employment Insurance amount that the teacher is
eligible for and proof that the first Employment Insurance payment has been made.
The adoption/parental salary payment shall be based on the teacher’s regular rate of
pay in effect on the date of commencement of the leave.

(i)  For a teacher on statutory adoption or parental leave where there is not a two week
waiting period prior to the receipt of Employment Insurance payments the teacher
will receive a top-up payment which, when added to the Employment Insurance
benefit, shall be equal to 100% of the teacher’s regular rate of pay for the first two (2)
weeks of leave. Such payments shall be made as soon as possible after the teacher
submits proof of the Employment Insurance amount that the teacher is eligible for
and proof that the first Employment Insurance payment has been made. The
adoption/parental top-up payment shall be based on the teacher’s regular rate of pay
in effect on the date of commencement of the leave.

23.05 Partner Leave

Leave of absence without loss of pay occasioned by and around the time of birth of a child
shall be granted to the father/partner. Such leave shall be for a total of not more than three
(3) days.

23.06 Non-Statutory Parental Leave
Upon request a teacher shall be granted up to three years of non-statutory parental leave
immediately following the end of statutory parental leave. The terms of such leave shall
be in accordance with Article 21 - Leaves of Absence Without Pay.

ARTICLE 24 - INCLEMENT WEATHER

24.01 Where a teacher is unable to reach the teacher’s school because of weather conditions that
are severe enough to make it impossible for the teacher to be present or if the teacher’s
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24.02

school is closed, there will be no loss of pay, benefits or sick leave credits. It will be the
teacher’s responsibility to notify the Principal or designate of the situation as soon as
possible.

No teacher shall be required to report to a school, which is not the teacher’s school.

ARTICLE 25 - SECONDMENT

25.01

25.02

The secondment of a teacher to an organization external to the Board requires the
approval of the teacher, the Board and the outside organization. While on an approved
secondment, the teacher shall continue to be an employee of the Board and shall be bound
by the provisions of this collective agreement, except that the teacher shall accept all
working conditions as they exist in the outside organization as part of the agreement to
the secondment. In normal circumstances, the Board will bill the outside organization for
the full employment cost of the teacher.

Upon the conclusion of the secondment, the teacher will have the right to be returned to
the teacher's former school subject to the procedures in Articles 30 and 31.

ARTICLE 26 - DEFERRED SALARY LEAVE PLAN

26.01

26.02

26.03

26.04

26.05

The Deferred Salary Leave Plan, hereinafter referred to as DSLP, shall afford teachers the
opportunity to take a one (1) year or half year leave of absence financed through the
deferral of salary by distributing ‘n’ years or half years earned pay over ‘n+1’ consecutive
years or half years. Where a half year is requested, such request must be for the first half
or the second half of the school year.

The Deferred Salary Leave Plan will be in accordance with the Income Tax Act, the
Regulations thereunder, any applicable Revenue Canada rulings or legislation, Teacher's
Pension Act requirements and any other legislation governing deferred salary leave plans.

The period of salary deferral shall not be less than two (2) years nor shall it exceed six (6)
years. The leave period will be taken at the end of the salary deferral period. In all cases
the leave period shall be completed within seven (7) years from the date of enrolment in
the plan.

Application Process

A teacher shall make written application to the Director or designate on or before March
Ist preceding the school year in which the teacher wishes to begin the DSLP, requesting
approval for participation in the DSLP and specifying salary deferral desired.

Written acceptance, denial, or suggested modifications of the request, with explanation,
shall be forwarded to the teacher on or before May 15th of the school year in which the
request is made. Such reasons for denial may include, but are in no way limited to, a
situation where, in the opinion of the Director or designate, the program of the school or
the system would be detrimentally affected by the leave.

Payment Formula and Retention of Deferred Salary
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(a)

(b)

In each year or half year of the DSLP preceding the year or half year of leave, the
appropriate proportion of salary and allowances will be retained by the Board and
held in trust for the teacher to be paid out during the period of the leave. The
reduced percentage of salary paid in the years preceding the leave is calculated as
follows: [n/(n+1)] x 100% of the salary and applicable allowances normally
earned. Interest earned on the deferred salary shall be paid to the teacher in
accordance with Revenue Canada regulations and guidelines.

During the period of the leave, the Board shall pay the teacher the accumulated
monies held in trust for the teacher in either,

1) instalments conforming to the regular pay periods and in the proportional
amounts set forth in Article 10 for the period of leave, or

i) one or two lump sums, if requested by the teacher in special, extenuating
circumstances.

26.06 Return Following DSLP

26.07

(a)

(b)

The teacher will be required to return to the employ of the Board for at least a
period that is not less than the period of the teacher's leave of absence, after
completion of the plan, unless the plan is cancelled prior to the year of leave.

Upon the conclusion of the DSLP, the teacher will have the right to be returned to
the teacher's former school subject to the procedures in Articles 30 and 31.

Withdrawal/Deferral of DSLP

(a)

(b)

(c)

The teacher shall have the right to request withdrawal from the plan in cases of
financial or other hardship, as deemed acceptable under the governing legislation,
up to March 1 immediately preceding the school year in which the leave is to be
taken. Such request is subject to the approval of the Director or designate.
However, in exceptional circumstances and with the approval of the Director or
designate, a teacher may withdraw from the plan after March 1.

Should a teacher withdraw from the plan according to the above paragraph, or
should a teacher die or resign from the employ of the Board prior to taking the
leave, or should a teacher be declared redundant and actually be placed in a
redundant position prior to taking the leave, the Board shall pay to the teacher or
the teacher's estate or beneficiary, the withheld salary and applicable allowance
money together with interest accrued in the trust account. Such payments shall be
made within thirty (30) days of the Board receiving official notice of the above.

A leave period may be deferred for compelling personal reasons, at the request of
the teacher and with the approval of the Director or designate. Such request for
deferral must be given in writing to the Director or designate by March 1
preceding the school year in which the leave was first scheduled to occur.

In the event that a suitable replacement is not available for a teacher who has been
granted a leave, the Director or designate may defer the period of leave. Notice of
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such deferral shall be given in writing by March 1 by the Director or designate
preceding the school year in which the leave was first scheduled to occur. In this
instance, a teacher may choose to remain in the Plan or may withdraw and receive
any monies and interest accumulated to the date of withdrawal. In the latter case,
repayment shall be made within thirty (30) days of the date of withdrawal.

In exceptional circumstances and with the approval of the Director or designate, a
leave period may be deferred after March 1.

26.08 Conditions during DSLP

(a)

(b)

(c)

(d)

During the period of the leave there shall be no sick leave coverage or
accumulation, but other benefits may be continued at the discretion of the
teacher with the teacher paying the full cost of premiums. Long Term
Disability coverage shall be based on the annual salary the teacher last
earned prior to the leave period. The arrangement for benefits must be
made prior to the commencement of leave and will govern the full period
of the leave. In any event, benefits will be reinstated when the teacher
returns from leave at the same levels held by the teacher prior to
commencement of leave.

The parties recognize that the legislative requirements for payroll
deductions, such as income tax, Teachers' Pension Plan, Ontario College
of Teachers, Employment Insurance and Canada Pension, shall be applied
in accordance with the Acts and Regulations in effect at the time. It is the
teacher's responsibility to make contributions that are optional.

Neither the Board nor the Union Local assumes responsibility for any
consequences arising out of the implementation of the Teacher Funded
Leave Plan related to its effect on Teachers' Pension Plan provisions,
Ontario College of Teachers provisions, income tax implications,
Employment Insurance and the Canada Pension Plan. Notwithstanding the
above, the Board shall make the normal deductions and remittances for
these programs.

A teacher enrolled in the plan shall continue to accumulate seniority
during the period of the leave.

A teacher enrolled in the plan shall not receive teaching experience credit
for the period of the leave for the purpose of salary increment.

26.09 A teacher who was enrolled in a Teacher Funded Leave Plan or a Teacher Funded N Over
N+1 Plan in accordance with the provisions of the collective agreements with predecessor
boards of the Board shall be governed at the earliest practical opportunity by the Deferred
Salary Leave Plan terms as defined by this Agreement for interest payment during the
period of the plan prior to the leave period and payment method of deferred salary during
the leave period.
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ARTICLE 27 - UNION LOCAL RELEASE TIME

27.01

27.02

Long Term Release Time

The Board agrees that release time will be granted to Union Local representatives for up
to the equivalent of two full-time teachers. Such representatives, appointed by the Union
Local, shall be released from teaching duties in order to undertake appointed
responsibilities. The status of such representative(s) shall continue to be that of a teacher
with the Board, retaining all applicable rights and privileges thereto. The Union Local
shall notify the Board of the names of such representative(s) for the following school year
prior to May 15™.

The Union Local shall reimburse the Board for the total costs of the salary, benefits and
allowances of the lowest paid teacher(s) on the grid for the full-time equivalent of the
total release time. In the event that any further allowance is paid to the representative(s)
on the written request of the Union Local, the Union Local shall reimburse the Board for
100% of such allowance. The salary and benefits for such Union Local representative(s)
shall be updated as required and as they would apply had the teacher(s) continued to be
assigned their full duties in their school. Annually, the Board will send a bill to the
Treasurer of the Union Local for the amount owing and the bill shall be paid in equal
monthly installments on the same basis as the dues remittance specified in Article 5. It is
understood that the payment of salary and benefits as required by the Collective
Agreement as applying to the Union Local representative(s) as well as any additional
allowance(s) shall govern the amounts reported for Teachers’ Pension Plan purposes and
other benefits.

It is understood that any allowance paid to a representative on the written request of the
Union Local shall form part of the annual salary rate for the year immediately preceding
retirement for the purposes of Article 28. The Union Local shall reimburse the Board for
the difference between the severance payment that would have been paid under article 28
had there been no union allowance, and the severance payment paid as a result of the
allowance being included.

Subject to Articles 30 and 31, a teacher returning from a long term Union leave has the
right to be reassigned to the same school in which they were most recently employed.

Intermittent Union Release Time

Upon the written request of the Union Local, Union Local representatives shall be granted
release time for Union Local purposes. Such release time shall be without loss of salary
or benefits. Such release time shall not normally exceed two (2) days at any one time.
The actual time(s) of release time(s) shall be mutually agreed upon by the President of the
Union Local and the Director or designate. In the event that an occasional teacher is used
to cover release time described above, the cost of the occasional teacher shall be paid by
the Union Local.

In addition to the above, Union Local representatives will be granted release time to
participate in negotiations; such release time to be without loss of pay or benefits. When
occasional teachers are used to cover the absence of these teachers, the occasional teacher
costs will be shared equally between the Board and the Union Local.
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27.03

Provincial Release

The Board agrees that release time will be granted to a teacher who holds an office
requiring full-time duty at the provincial Union level, provided that:

a) the Union reimburses the Board for the cost of the teacher’s total salary,
benefits and allowances;

b) the period of release time is one full school year;

C) the notice of the teacher’s intention to run for provincial office is provided

to the Director of Education or designate prior to April 1 before the school
year in which the release time will be required; and,

d) the notice of the actual requirement for the release time is provided within
48 hours of the office becoming confirmed for the teacher.

ARTICLE 28 - SEVERANCE PAYMENT PLAN

28.01

28.02

The parties agree to grandparent the current gratuity plans for teachers hired on or before
May 27, 1999 as they apply in the respective predecessor boards’ collective agreements.
Notwithstanding the above, the gratuity plan in the Perth collective agreement is deemed
to apply to both full and part-time teachers and to teachers retiring who will be in receipt
of a pension or the commuted value of a pension from the Ontario Teachers’ Pension
Plan. Notwithstanding the above, the gratuity plan in the predecessor Perth collective
agreement is deemed to credit teachers with total years of teaching employment with the
predecessor Boards.

For teachers hired with an effective date of employment after May 27, 1999, the language
below shall apply.

A teacher, having at least ten years of continuous employment immediately prior to
retirement with the Board or the predecessor boards shall be eligible to receive a
severance payment using the calculation provided below. Such payment shall in no
circumstances exceed one-half of the annual salary rate of the teacher for the 12 months
immediately preceding retirement. In this respect, the term ‘annual salary’ shall be
interpreted as being the normal rate of pay, excluding night school, benefits, etc, during
the year immediately preceding retirement.

Reasons for retirement shall be:
(a) age 65 or older for any teacher; and

(b) receipt of a pension or the commuted value of a pension from the Ontario
Teachers’ Pension Plan.

Calculation of Severance Payment Plan
= accumulated sick leave X annual salary
2 200
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28.03

28.04

The severance payment payable shall not be greater than the allowance in the
following schedule:

Years of Experience Maximum Payment
10 20%
11 22% of annual salary rate for the year
12 24% immediately preceding retirement
13 26%

and for each additional year of continuous employment a further 2% up to a
maximum allowance of 25 years and over, 50% of annual salary rate of the
employee for the year immediately preceding retirement.

The severance payment shall be paid immediately following separation from the Board.
A teacher may choose the option of receiving two equal payments spread over two years.
Under such two-payment option, the Board shall not be expected to pay any interest.

In the event of death of a teacher after retirement, any severance payment accrued but
unpaid in accordance with the foregoing terms and conditions shall be paid to the
beneficiary or, failing designation in writing of a beneficiary by the teacher, shall be paid
to the estate.

In the event of death of a teacher with a minimum of ten years’ continuous employment,
prior to death, with the Board and where death occurs prior to retirement, the benefits of
this plan shall be calculated specific to the deceased teacher and this amount shall be paid
to the beneficiary or, failing designation in writing of a beneficiary by the teacher, shall be
paid to the estate.

ARTICLE 29 - SENIORITY

29.01

29.02

An elementary teacher shall accumulate seniority throughout each period of employment
with the Board. Full seniority shall be accumulated without regard to whether
employment is full-time or part-time, and throughout all leave periods.

The criteria for determining order of seniority for elementary teachers shall be in the
following order:

(a) total years of experience as an elementary teacher with the Board or its
predecessor boards, and where this is equal;

(b) total years of experience as an elementary teacher, including occasional
elementary teaching, with the Board or its predecessor boards, and where this is
equal;

(c) total years of experience as an elementary teacher, including occasional
elementary teaching, in Ontario, and where this is equal;

(d) total years of teaching experience, including occasional teaching, with the Board
or its predecessor boards, and where this is equal;
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29.03

29.04

29.05

(e) total years of teaching experience which is acceptable to the Ontario Teachers=
Pension Plan, and where this is equal;

) by lot conducted jointly by the parties.

Experience as an occasional teacher for the purpose of tie-breaking shall be calculated by
dividing the total number of days of occasional teaching with the Board or its predecessor
boards by 185 and rounding up to the nearest 1/10 of a year.

The onus shall be on the teacher to provide documentation of experience used for
seniority determination. Any records maintained by the Board will be used to assist in the
verification of experience documentation.

Seniority List

On or before November 1%, a seniority list shall be drawn up by the Board and shall be
posted in every elementary school or place of employment for elementary teachers and
provided to the Union Local. The list shall include the seniority status in decreasing
order of seniority and the factors which determine the seniority status of each teacher
respectively, as determined and accumulated in accordance with Article 29.02.

Following the posting of the seniority list, teachers shall have fifteen (15) days in which
to point out in writing to the Director or designate any errors or omissions after which
time the list shall be deemed to be accurate and correct in all respects. A copy of the
corrected seniority list shall be posted prior to December 15"

The Board will make every effort to post an up-to-date seniority list electronically for
access at the school level, and amendments will be provided to the Union Local as soon
as practicable after they occur.

ARTICLE 30 - SURPLUS PROCEDURES, POSTING AND TRANSFER OF STAFF

30.01

Designation of Surplus Teachers

(a) When a school has more teachers for the upcoming school year than the approved
staff allocation of the upcoming school year, the teacher with the least seniority in
the school shall be declared surplus to the school's needs, provided the teachers
who are more senior and who would remain in the school are qualified to teach
the assignments required within the school. On or before March 31, the Principal
will submit a list of "Teachers Surplus to School Requirements" to the Director or
designate and will inform, in writing, each teacher so placed on the list of
"Teachers Surplus to School Requirements”. The Principal will use the seniority
list which has been prepared in accordance with Article 29 and shall name the
teachers in reverse order of seniority as being surplus.

(b) The Director or designate will ensure that, based on the seniority of the teachers
designated surplus in Article 30.01 (a), at least the necessary number of teachers
with lesser seniority district-wide are designated surplus and eligible for transfer
in order to accommodate those teachers with more seniority in other schools who
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(c)

(d)

were designated surplus in accordance with Article 30.01 (a). On or before March
31, the Principal will submit a list of "Teachers Surplus For District Reasons" to
the Director or designate and will inform, in writing, each teacher so placed on the
list of "Teachers Surplus For District Reasons".

Prior to April 15, the Director or designate will confirm, in writing to the
individual teachers impacted, those teachers who were declared surplus to school
requirements by the Principal in accordance with Article 30.01 (a) and those
teachers who were declared surplus for district-wide reasons in accordance with
Article 30.01 (b). In doing so the Director or designate will take into
consideration all staffing related information in place as of March 31.

A summary of the lists and information resulting from the processes undertaken in
Article 30.01 (a), (b) and (c) above shall be provided to the Union Local President
following each step of the process.

30.02 Transfer of Surplus Teachers

(a)

(b)

Teachers declared surplus in accordance with Article 30.01 shall be placed prior
to any vacancies being posted on a system basis. This shall not prevent the
transfer of staff under Article 30.05, which shall be accommodated as may be
possible prior to vacancies being posted on a system basis.

In the event that there are insufficient vacancies to place all teachers, it is the
intent of the surplus procedure to ensure that the most senior surplus teachers are
placed provided that in all cases the teachers remaining in the system are qualified
and capable of teaching the subjects of the program.

A teacher who has been declared surplus, and subsequently is transferred to
another school, shall be given the opportunity to remain in his/her current school
if a suitable vacancy effective for the following September 1 arises on or before
June 22 in the year in which the surplus and redundancy procedures are applied
and provided the teacher is qualified to fill the vacancy. Following June 22,
similar rights may be extended if agreed to by the Principals and the Supervisory
Official(s) involved.

30.03 Vacancies and Posting

(a)

(b)

(c)

An occasional teacher will be hired to fill vacancies as provided for by the
Education Act and regulations except where the vacancy is identified in advance
as existing for an entire school year.

Following the placement of surplus teachers and consideration of voluntary
transfers submitted by February 15, the Board shall post vacant positions subject
to the provisions of Article 30.03 (a) and (c).

The Board shall post electronically all vacancies which are identified prior to June
22 effective for September 1 of the following school year and those identified on
or before November 30 effective for January 1 of that school year except those
vacancies where an Occasional Teacher is used in accordance with the Education
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Act and regulations as per 30.03 (a). The Board shall not be required to post any
subsequent vacancy as a result of the initial posting of the vacancy which was
identified on or before November 30 for effect January 1. Vacancies shall be
posted electronically for three (3) working days. All teachers shall have
reasonable opportunity to respond to such posted vacancies.

30.04 New Positions

30.05

Although the Board has the sole right to create or to designate a new position to be filled
by a teacher who comes within the scope of this Collective Agreement, it is agreed that
the Union Local will be consulted with respect to the salary and additional allowance, if
applicable, for such position prior to the new position being advertised. This clause does
not apply to secondments for teachers to work on specific projects, internal or external to
the Board, if the salaries of the teachers do not change.

Transfer of Staff

(a)

(b)

(c)

Teacher Requested Transfer

Teachers who have requested voluntary transfer prior to February 15 shall be
considered for vacant positions prior to posting such vacancies on a system basis.
The teacher will specify the schools to which the teacher wishes to transfer. The
teacher may also indicate grade and subject preferences. If a position is not
available at any of the requested schools, the transfer will not proceed and the
teacher will remain at his/her school, subject to Articles 30 and 31. A response to
the request for a voluntary transfer will be communicated in writing to the teacher
by May 15.

Voluntary Exchange

Two or more teachers may initiate a request for voluntary exchange for a period of
one (1) school year. Approved voluntary exchanges may, on the request of the
teachers involved, be extended for a maximum of one (1) additional school year.
Such request(s) will be subject to the approval of the Principals of the schools
impacted by the exchange. Such request(s), with the written approval of the
Principals, will be submitted for the consideration of the Superintendent of
Education (Human Resources) or designate prior to February 15™ for effect
September 1*' of the following school year. Approval/denial of the request(s) will
be communicated in writing by May 15.

Administration Directed Transfer

If, in the opinion of the Director or designate, after proper consultation with the
Principal, it would be beneficial to both the teacher and the system, an
administrative transfer will take place. Consultation and notification of such
administrative transfer for the following school year will take place on or before
May 15. Wherever possible, such consultation will take place prior to district-
wide staffing meetings, including discussion on the reasons for transfer and
potential destinations.
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Any teacher transferred at the direction of administration as per Article 30.05 (c),
without promotion, shall be paid an allowance not to exceed one thousand two
hundred dollars ($1,200) towards the actual cost of a move of residence if the
following additional conditions are met:

(1) the school to which the teacher is being transferred is further from the
residence of the teacher than the school from which the teacher is
transferred;

(2)  the teacher changes residence within twelve months of the effective date of
the transfer; and

3) the change of residence results in a shorter travelling distance than the
teacher was travelling prior to the transfer.

30.06 Prior to the commencement of the posting process, the Director or designate will share all
information available regarding staff placement with the Union Local President.

ARTICLE 31 - REDUNDANCY AND RECALL

31.01 It is the intent of the surplus and redundancy procedures to declare redundant the teachers
with the least seniority provided that in all cases the teachers remaining in the system are
qualified and capable of teaching the subjects of the program.

31.02

Surplus Pool

(a)

(b)

(c)

When a teacher who has completed the required probationary period is declared
surplus and eligible for transfer, and no other position for which the teacher is
qualified is available in the elementary panel, the teacher will be assigned to a
surplus pool, if a position in such pool is available in accordance with 31.02 (c),
for a period of one (1) school year.

When a teacher who has not completed the required probationary period is
declared surplus and eligible for transfer, and no other position for which the
teacher is qualified is available in the elementary panel, the teacher will be
declared redundant and the employment of the teacher will be terminated at the
end of the present school year in accordance with Article 31.02 (e).

The maximum number of teachers to be carried in the surplus pool shall not
exceed five (5) FTE. Teachers in excess of five (5) FTE, who have completed
their probationary period, will be declared redundant and have their employment
terminated at the end of the present school year in accordance with Article 31.02
(e). If no position for which the teacher(s) in the surplus pool is qualified
becomes available within the one (1) school year identified above in Article 31.02
(a), the teacher(s) will be declared redundant and the employment of the teacher(s)
will be terminated at the end of that school year in accordance with Article 31.02

(e).
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31.03

(d) If a vacancy occurs for a regular teaching position, the teacher with the greatest
seniority who has been assigned to the surplus pool shall be assigned to fill such
vacant position provided that the teacher is qualified to fill the position. The
resulting vacant position in the surplus pool shall be filled for the remainder of the
school year by the most senior teacher on the recall list who had completed the
probationary period at the time of placement on the recall list. Where no teacher
on the recall list had completed the probationary period at the time of placement
on the recall list, no teacher will move to the surplus pool.

(e) By May 31, all teachers whose employment is to be terminated at the end of the
school year will be notified in writing by the Director or designate and this
notification will clearly state that the termination is for reasons of redundancy. A
list of names of teachers so affected shall be given to the Union Local President at
the same time it is furnished to the trustees.

(g2) A teacher in the surplus pool will receive all salary, benefits, experience and
seniority as if they were assigned a regular teaching position. Teachers in the
surplus pool will be assigned work by the Director or designate. The teachers
shall be included in their former school's complement for the purpose of staff
allocation in accordance with Article 30.01 (a)

Recall

(a) Where the teacher's employment is terminated as a result of the surplus and
redundancy process, the teacher's name will be added to the recall list.

(b) A teacher whose employment has been terminated or whose assignment has been
reduced due to the application of the surplus and redundancy procedures shall
have the right of recall, in order of seniority, to positions for which the teacher is
qualified for five years if the teacher has completed the probationary period and
for two years if the teacher has not completed the probationary period. The
teachers shall be included in the teacher's former school's complement for the
purpose of staff allocation in accordance with Article 30.01 each year.

(c) Teachers must notify the Board and the Union Local President by registered letter
no later than March 1 of each year that they wish to remain on the recall list.
Failure on the part of the teacher to take this action will relieve the Board from
any further obligation to recall the teacher.

(d) Teachers on the recall list shall be responsible for informing the Board of any new
areas of qualification and of any change of address.

(e) The Board shall notify teachers being recalled in writing by registered mail and
such teachers shall notify the Board of acceptance no later than 14 days after
receipt of recall notice. Failure on the part of the teacher to take this action will
relieve the Board from any further obligation to recall the teacher. A teacher,
unable to notify the Board of acceptance within 14 days due to injury, illness or
other reason deemed acceptable by the Director or designate shall not lose further
recall rights.
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ARTICLE 32 - PART-TIME ASSIGNMENTS

32.01

32.02

32.03

32.04

32.05

32.06

32.07

32.08

A part-time teacher is one whose full-time equivalent status is less than 1.0. A
part-time teacher shall be subject to the Articles of this Collective Agreement.

A part-time teacher shall receive salary and allowance pro-rated according to the
part-time teacher's full-time equivalent status.

Both instructional and non-instructional time for the part-time teacher shall be
pro-rated by means of the ratio of the assigned time of the part-time teacher to the
assigned time of a full-time teacher.

A part-time teacher whose status is half-time or greater shall be eligible for all
benefits with premiums paid as set out in Article 19. A part-time teacher whose
status is less than half-time shall be eligible for all of the benefit plans set out in
Article 19 with the Board paying one-half of the cost of benefit premiums.

All sick leave credit, accumulation and deductions under this plan shall be pro-
rated accordingly for part-time employees.

Recognition of teaching experience will occur in accordance with Article 10.06.

Full seniority shall be accumulated without regard as to whether employment is
full-time or part-time.

Part-time teachers who have requested an increase in employment status shall be
considered for available vacancies prior to external hiring.

ARTICLE 33 - PROFESSIONAL DEVELOPMENT PLAN

33.01

Purpose

This Plan is to improve the quality of the program offered to the students of the
Board. Areas which are to be funded will clearly be in the interest of education in
general and education in the Board in particular. Funds will be made available to:

> assist with the professional development of teachers

> improve the quality of instruction

> develop and improve program and curriculum available in individual
schools

33.02 District Professional Development (PD) Committee

(a)

The Professional Development Plan shall be administered by a District PD
Committee composed of:

Two (2) representatives appointed by the Union Local,
Two (2) representatives appointed by the Board Administration.
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33.03

33.04

33.05

(b) The District PD Committee shall:

(1) establish the general guidelines for the use of PD funds; and
2) determine allocations of PD funds to schools on an FTE basis.

(©) The general guidelines established by the District PD Committee will include and
will support the following:

> curriculum and program development projects,
> workshops, conventions, up-dating courses, etc.,
> professional activity day(s).

Union Local Professional Development (PD) Committee

(a) The Union Local PD Committee will meet as necessary to administer the school
based PD funds.

(b) The Union Local PD Committee shall be set up by September 15 of each year and
shall distribute the general guidelines as established by the Joint PD Committee
by September 30.

(c) The Union Local PD Committee shall, at its initial meeting each school year,
establish budget allocations for each school and shall notify all schools of such
allocations not later than September 30 of that school year.

(d) The Union Local PD Committee shall report to the Joint PD on an annual basis or
as required by the Joint PD Committee.

In-School Professional Development (PD) Committee

(a) An In-School PD Committee shall be established in each school, which shall
utilize the general guidelines to administer the in-school PD fund allocation. The
In-School PD Committee shall report to the Union Local PD Committee as
determined by the Union Local. The Principal will enclose his/her
recommendation with all applications for use of PD funds where a teacher’s
absence from the school is involved.

(b) The In-School Local PD Committee shall reimburse the Board for the salary paid
to occasional teachers hired to replace a teacher on approved PD leave.

Funds

(a) By October 15 of each year, the Board shall fund the Professional Development Plan
on the basis of $195 per full-time equivalent (hereinafter known as FTE) teacher in
place as of September 30. The Board shall issue a cheque to the Union Local in this
amount to be used solely for the purpose of funding professional development in
accordance with the general guidelines.

(b) The Union Local will allocate the PD funds to the schools on a FTE basis.
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ARTICLE 34 - GRIEVANCE AND ARBITRATION PROCEDURE

34.01 Definitions and Purpose of Grievance

(a)

(b)

(c)

The purpose of this article is to establish a procedure for the settlement of any dispute
involving the application, administration, interpretation or alleged violation of this
Collective Agreement or of an existing practice of the Board. The contravention of
practices of the predecessor boards will not form the basis of any grievance.

A 'party’ to the grievance shall be defined as the Union Local or the Board. The
'complainant’ shall be the teacher.

'Days' shall mean scheduled work days in the applicable school year calendar unless
otherwise indicated.

34.02 General

(a)

(b)

(c)

(d)

(e)

®

If the complainant fails to complete the complaint procedure within the total number
of school days outlined in 34.03, the complaint shall be deemed to be abandoned.

If the griever fails to act within the time limits in school days set out at any step of
the grievance procedure, the grievance shall be deemed to be abandoned.

If an official fails to reply to either a complaint or grievance within the time limit set
out at any stage, the complainant or the griever will submit the complaint or
grievance to the next step outlined in the procedure.

At any stage of the complaint or grievance procedure, the time limits imposed upon
either party may be extended by written mutual consent. In addition, one or more
steps in the grievance procedure in regards to the processing of a particular grievance
may be omitted by written mutual consent of the parties.

At any step of the grievance procedure, the parties may be represented by a Union
representative, advisor, agent, counsel or solicitor.

No action of any kind shall be taken against any person because of participation in
the grievance and/or arbitration procedures under this Collective Agreement.

34.03 Complaint Procedure

A teacher or a group of teachers, with the concurrence of the Union Local, may
initiate a complaint with the teacher's immediate supervisor (the Principal in the case
of all in-school teachers). The teacher shall indicate that the complaint is in
accordance with Article 34 to proceed. Such complaint shall be brought to the
attention of the immediate supervisor within ten (10) school days of the teacher's
awareness of the occurrence of the circumstances giving rise to the complaint.
Failing settlement within five (5) school days of the time when the complaint is first
discussed with the immediate supervisor, the complaint may be taken up within a
further five (5) school days as a grievance in the manner and sequence described in
Article 34.
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34.04 Policy Grievance

Either Party shall have the right to file a grievance based on a dispute arising out of
the application, administration, interpretation, or alleged violation of this collective
agreement. A policy grievance shall be presented at Step 1 to the Superintendent of
Education (Human Resources).

A grievance shall contain those items listed in Article 34.03.
Grievance Procedure
A grievance shall contain:

(a) the name(s) of the teacher(s) involved,

(b) a brief description of the alleged violation, including any facts to support the
grievance; and

(c) the clauses or any other language alleged to be violated; and

(d) the relief or remedy sought.

Step One

Failing settlement under the complaint procedure, the Union Local may, within the time
limits prescribed in Article 34.03, refer the grievance in writing to the Superintendent of
Education (Human Resources) or designate who shall answer the grievance in writing within
ten (10) school days after receipt of the grievance.

Step Two

Failing settlement at Step One, the Union Local may, within ten (10) school days of the
response of the Superintendent of Education (Human Resources) or designate, refer the
grievance in writing to the Director of Education or designate who shall answer the grievance
in writing within ten (10) school days.

Step Three

Failing settlement at Step Two, the Union Local may, within ten (10) school days of the
response of the Director of Education or designate, refer the grievance to arbitration in the
manner and sequence prescribed under Article 34.07. If, within ten (10) school days of the
delivery of the reply of the Director or designate under Step Two, the Union does not give
written notice of proceeding to arbitration then the grievance shall be deemed abandoned.

Grievance Hearing

A meeting between the Parties for the purpose of attempting to resolve a grievance shall be
called at the request of either party as a part of Step 1 or Step 2. This meeting shall take
place within ten (10) school days following the request and shall delay the reply required by
the period of time between the request for the meeting and the date of the meeting.
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34.05

34.06

34.07

34.08

Grievance by Union Local
The Union Local shall have the right to file a written grievance on behalf of an individual
teacher, a group of teachers, a retired teacher or a deceased teacher commencing at Step One

as described in Article 34.03.

A grievance shall contain those items listed in Article 34.03.

Grievance by Board

Step One

The Board shall have the right to file a written grievance with the President of the Union
Local within ten (10) school days of the occurrence of the circumstances giving rise to the
grievance. The President of the Union Local shall respond within ten (10) days.

Step Two

Failing settlement at Step One, the Board may, within ten (10) school days, refer the
grievance to arbitration in the manner and sequence prescribed under Article 34.07. If,
within ten (10) days of the delivery of the reply of the President of the Union Local under
Step One, the Board does not give written notice of proceeding to arbitration then the
grievance shall be deemed abandoned.

Grievance Mediation

Nothing in this Article precludes the parties from mutually agreeing to grievance mediation
during any stage of the grievance procedure. The agreement shall be made in writing and
shall stipulate the name of the person and the timeline for grievance mediation to occur.

Arbitration of Grievance

Where a difference has arisen between the parties, either of the parties may, after exhausting
the grievance procedure established above, notify the other party in writing of its desire to
submit the difference or allegation to arbitration and the notice shall contain the name of the
first party's appointee as a single arbitrator or appointee to an arbitration board. The recipient
of the notice shall, within ten (10) school days, inform the other party of acceptance of the
single arbitrator or provide the name of its appointee to the arbitration board. Where two
appointees are so selected they shall, within ten (10) school days of the appointment of the
second of them, appoint a third person who shall be chairperson. If the recipient of the notice
fails to appoint an arbitrator or if the two appointees fail to agree upon a chairperson within
the time limit, the appointment shall be made by the Minister of Labour for Ontario upon the
request of either party.

The single arbitrator or the arbitration board, as the case may be, shall hear and determine the
difference or allegation and shall issue a decision, and the decision is final and binding upon
the parties and upon any employee or employer affected by it. The decision of the majority is
the decision of the arbitration board, but, if there is no majority, the decision of the chair
governs. The arbitrator or arbitration board shall not make any decision which is inconsistent
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with the provisions of this Collective Agreement, nor which serves to add to, delete from,
modify or otherwise amend the provisions of this Collective Agreement.

All costs of the chairperson of the arbitration board shall be shared equally by the parties.
Each party shall bear the costs of its own appointee to an arbitration board and of its own
witnesses.

ARTICLE 35 - TEACHER-IN-CHARGE

35.01

35.02

35.03

35.04

A Teacher-In-Charge shall be appointed in each Elementary School. The criteria for a job
description and qualifications, along with the procedures for appointment will be determined
by the Board.

The allowance for time spent as Teacher-In-Charge shall be $32.64 (effective September
2009 - $33.29; effective September 2010 - $34.29; effective September 2011 - $35.32), per
day, prorated as may be necessary. Payment will only be approved in cases where the teacher
was required to act as Teacher-In-Charge for at least one-half of the school day.

While a teacher is performing the duties of a Teacher-In-Charge, an occasional teacher may
be secured to perform the responsibilities of that teacher.

A teacher acting as Teacher-In-Charge shall not be required to discipline or evaluate other
teachers.

ARTICLE 36 - REPLACEMENT AND ACTING PRINCIPAL/VICE-PRINCIPAL

36.01

36.02

36.03

36.04

A Replacement Principal and/or Vice-Principal position may be created when a Principal or
Vice-Principal is on temporary leave of absence for a period that is more than one week but
not more than one school year. A teacher may be temporarily appointed as a Replacement
Principal or Vice-Principal.

A teacher may be temporarily appointed as an Acting Principal or Acting Vice-Principal for a
period that is more than one week, but not more than one school year.

For the duration of a teacher’s appointment to a Replacement Principal or Vice-Principal
position the terms and conditions of employment for Principals and Vice-Principals shall
apply to the teacher as well as the terms of this Agreement including but not limited to
Articles 5 and 19 but excluding Articles 10, 12 and 33. In particular:

(a) the teacher shall continue to be enrolled in the benefit plans applicable as a teacher;
(b) the teacher shall continue to accrue seniority as a teacher; and
(c) the teacher shall pay union dues on the salary received.

The Board will provide the Union Local with a complete list of all qualified principals and
vice-principals on October 20 and March 31 of each year.

Upon the conclusion of the Replacement appointment as described in 36.01, or the Acting

appointment as described in 36.02, the teacher will have the right to be returned to the
teacher’s former school subject to the procedures in Articles 30 and 31.
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36.05 Only qualified Vice-Principals and Principals who are not Union Local members shall
evaluate members of the Union Local.

Those Vice-Principals currently in Acting appointments and covered by the Elementary

Teacher Agreement 1998-2000 at the time of ratification of the 2000-2001 Agreement will
have the terms and conditions grandparented.

47-



Dated at Seaforth, Ontario this, 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union
Local:

Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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APPENDIX A
EMPLOYMENT STANDARDS ACT 2000

with respect to Pregnancy and Parental Leave

PART XIV
}45. In this Part,

"parent" includes a person with whom a child is placed for adoption and a person who is in a
relationship of some permanence with a parent of a child and who intends to treat the child as his
or her own, and "child" has a corresponding meaning; ("pére ou mere")

"same-sex partner" means either of two persons of the same sex who live together in a conjugal
relationship outside marriage; ("partenaire de méme sexe")

"spouse" means,
(a) a spouse as defined in section 1 of the Family Law Act, or

(b) either of two persons of the opposite sex who live together in a conjugal relationship
outside marriage. ("conjoint") 2000, c. 41, s. 45; 2001, c. 9, Sched. 1, s. 1 (9).

Pregnancy Leave

Pregnancy leave

146. (1) A pregnant employee is entitled to a leave of absence without pay unless her due date falls
fewer than 13 weeks after she commenced employment. 2000, c. 41, s. 46 (1).

When leave may begin

(2) An employee may begin her pregnancy leave no earlier than the earlier of,
(a) the day that is 17 weeks before her due date; and
(b) the day on which she gives birth. 2000, c. 41, s. 46 (2).

Exception

(3) Clause (2) (b) does not apply with respect to a pregnancy that ends with a still-birth or
miscarriage. 2000, c. 41, s. 46 (3).

Latest day for beginning pregnancy leave
(3.1) An employee may begin her pregnancy leave no later than the earlier of,
(a) her due date; and
(b) the day on which she gives birth. 2001, c. 9, Sched. I, s. 1 (10).
Notice
(4) An employee wishing to take pregnancy leave shall give the employer,
(a) written notice at least two weeks before the day the leave is to begin; and

(b) if the employer requests it, a certificate from a legally qualified medical practitioner stating
the due date. 2000, c. 41, s. 46 (4).
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Notice to change date
(5) An employee who has given notice to begin pregnancy leave may begin the leave,

(a) on an earlier day than was set out in the notice, if the employee gives the employer a new
written notice at least two weeks before that earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the employer a new
written notice at least two weeks before the day set out in the original notice. 2000, c. 41, s. 46

(5).
Same, complication, etc.

(6) Ifan employee stops working because of a complication caused by her pregnancy or because of a
birth, still-birth or miscarriage that occurs earlier than the due date, subsection (4) does not apply and
the employee shall, within two weeks after stopping work, give the employer,

(a) written notice of the day the pregnancy leave began or is to begin; and
(b) if the employer requests it, a certificate from a legally qualified medical practitioner stating,

(1) in the case of an employee who stops working because of a complication caused by her
pregnancy, that she is unable to perform the duties of her position because of the
complication and stating her due date,

(i1) in any other case, the due date and the actual date of the birth, still-birth or miscarriage.
2000, c. 41, s. 46 (6).

End of pregnancy leave
147. (1) An employee's pregnancy leave ends,
(a) if she is entitled to parental leave, 17 weeks after the pregnancy leave began;
(b) if she is not entitled to parental leave, on the day that is the later of,
(1) 17 weeks after the pregnancy leave began, and

(i1) six weeks after the birth, still-birth or miscarriage. 2000, c. 41, s. 47 (1).

(2) An employee may end her leave earlier than the day set out in subsection (1) by giving her
employer written notice at least four weeks before the day she wishes to end her leave. 2000, c. 41,
s. 47 (2).

Changing end date

(3) Anemployee who has given notice under subsection (2) to end her pregnancy leave may end the
leave,

(a) on an earlier day than was set out in the notice, if the employee gives the employer a new
written notice at least four weeks before the earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the employer a new
written notice at least four weeks before the day indicated in the original notice. 2000, c. 41,
s. 47 (3).

-50-



Employee not returning

(4) An employee who takes pregnancy leave shall not terminate her employment before the leave
expires or when it expires without giving the employer at least four weeks' written notice of the
termination. 2000, c. 41, s. 47 (4).

Exception

(5) Subsection (4) does not apply if the employer constructively dismisses the employee. 2000,
c. 41, .47 (5).

Parental Leave

Parental leave

148. (1) Anemployee who has been employed by his or her employer for at least 13 weeks and who
is the parent of a child is entitled to a leave of absence without pay following the birth of the child or
the coming of the child into the employee's custody, care and control for the first time. 2000, c. 41,
s. 48 (1).

When leave may begin

(2) An employee may begin parental leave no later than 52 weeks after the day the child is born or
comes into the employee's custody, care and control for the first time. 2000, c. 41, s. 48 (2).

Restriction if pregnancy leave taken

(3) Anemployee who has taken pregnancy leave must begin her parental leave when her pregnancy
leave ends unless the child has not yet come into her custody, care and control for the first time.
2000, c. 41, s. 48 (3).

Notice

(4) Subject to subsection (6), an employee wishing to take parental leave shall give the employer
written notice at least two weeks before the day the leave is to begin. 2000, c. 41, s. 48 (4).

Notice to change date
(5) An employee who has given notice to begin parental leave may begin the leave,

(a) on an earlier day than was set out in the notice, if the employee gives the employer a new
written notice at least two weeks before that earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the employer a new
written notice at least two weeks before the day set out in the original notice. 2000, c. 41, s. 48

(3).
If child earlier than expected

(6) If an employee stops working because a child comes into the employee's custody, care and
control for the first time earlier than expected,

(a) the employee's parental leave begins on the day he or she stops working; and

(b) the employee must give the employer written notice that he or she is taking parental leave
within two weeks after stopping work. 2000, c. 41, s. 48 (6).
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End of parental leave

149. (1) An employee's parental leave ends 35 weeks after it began, if the employee also took
pregnancy leave and 37 weeks after it began, otherwise. 2000, c. 41, s. 49 (1).

Ending leave early

(2) An employee may end his or her parental leave earlier than the day set out in subsection (1) by
giving the employer written notice at least four weeks before the day he or she wishes to end the
leave. 2000, c. 41, s. 49 (2).

Changing end date
(3) An employee who has given notice to end his or her parental leave may end the leave,

(a) on an earlier day than was set out in the notice, if the employee gives the employer a new
written notice at least four weeks before the earlier day; or

(b) on a later day than was set out in the notice, if the employee gives the employer a new
written notice at least four weeks before the day indicated in the original notice. 2000, c. 41,
s. 49 (3).

(4) Anemployee who takes parental leave shall not terminate his or her employment before the
leave expires or when it expires without giving the employer at least four weeks' written notice
of the termination. 2000, c. 41, s. 49 (4).

Exception

(5) Subsection (4) does not apply if the employer constructively dismisses the employee. 2000,
c.41,s.49 (5).
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Appendix B
Letter of Understanding

Between
Avon Maitland District School Board
And
Elementary Teachers’ Federation of Ontario
Avon Maitland Local

RE: STATEMENT OF PHILOSOPHICAL INTENTION REGARDING
SPECIALIST TEACHERS

It is the intention of the Board, where possible, to staff the elementary schools with a
variety of specialist teachers. The Board recognizes the contributions of all specialist
teachers. Further, the Board, through its Principals, shall endeavour to include on the
staff of every school, teachers with library and music qualifications.

Dated at Seaforth, Ontario this , 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union
Local:

Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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Appendix C
Letter of Understanding

Between
Avon Maitland District School Board
And
Elementary Teachers’ Federation of Ontario
Avon Maitland Local

RE: Interviews on Professional Activity Days

Provided the Ministry of Education permits a Professional Activity Day for parent and teacher
interviews, the interviews will be structured as follows for the duration of the collective
agreement:

1. All parents/guardians are to be offered an interview.
Interviews will be scheduled on the evening prior to the Professional Activity Day.
3. The Principal will consult with the teachers so that the interviews offered on the
Professional Activity Day will be offered in either of:
a. The morning;
b. The afternoon;
c. The equivalent of one-half day during the day.
4. During the block of time that interviews are not offered, the teachers are not required to
be in the school.

Notwithstanding the above, the parties agree that a teacher will schedule interviews at times other
than the above to accommodate the scheduling requirements of a parent/guardian.

Dated at Seaforth, Ontario this , 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union
Local:

Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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Appendix D
Letter of Understanding

Between
Avon Maitland District School Board
And
Elementary Teachers’ Federation of Ontario
Avon Maitland Local

Re: Grade 4 — 8 Class Size Reduction

The Board will reduce the Grade 4-8 average class size as follows:

2009-10: by 0.1 over the 2008-09 Grade 4-8 average class size;
2010-11: by 0.2 over the 2008-09 Grade 4-8 average class size;
2011-12: by 0.3 over the 2008-09 Grade 4-8 average class size;
August 31, 2012: by 0.5 over the 2008-09 Grade 4-8 average class size.

A Joint Board-Union Committee will be engaged in establishing the 2008-09
Grade 4-8 average class size from which these reductions are made, and in
allocating this additional staffing.

Dated at Seaforth, Ontario this , 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union
Local:

Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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Appendix E
Letter of Understanding

Between
Avon Maitland District School Board
And
Elementary Teachers’ Federation of Ontario
Avon Maitland Local

Re: Hours of Insurable Earnings

Without prejudice to the number of hours actually worked by an individual teacher in connection
with the teacher’s professional duties and for the limited purpose of completing the forms under
the Employment Insurance Act and without prejudice to the respective positions of the Board and
Union as to the number of hours worked on a daily basis by the average teacher.

The undersigned parties have considered Section 10 of the regulation set out in the Canada
Gazette, Part II, Vol. 130. No. 14 pertaining to Section 55 of the Employment Insurance Act.
Section 10 provides methods so that employers can complete the Records of Employment for
workers not paid on an hourly basis.

The parties agree, pursuant to Subsection 10 (2) of this regulation that eight (8) hours per day is a
reasonable description of the hours of work of a teacher in a full-time assignment and that it is
reasonable to pro-rate the daily hours of part-time teachers accordingly.

Dated at Seaforth, Ontario this , 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union
Local:

Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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Appendix F
Letter of Understanding

Between
Avon Maitland District School Board
And
Elementary Teachers’ Federation of Ontario
Avon Maitland Local

RE: PRINCIPAL/VICE-PRINCIPAL RETURN TO UNION

During the life of this Collective Agreement, no teacher covered by this Agreement will be
declared redundant as a result of a Principal or Vice-Principal returning to the Union.

Either party may grieve a violation of this Letter of Understanding under Article 34 of the
Collective Agreement if required.

Dated at Seaforth, Ontario this , 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union Local:
Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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Appendix G
Letter of Understanding

Between
Avon Maitland District School Board
And
Elementary Teachers’ Federation of Ontario
Avon Maitland Local
Re: Principals and Vice-Principals — PDT Agreement

During the 2011-12 school year, if the Board
a) reports more elementary Principal and Vice Principal FTEs devoted to administrative and instructional duties in its
2011-12 Estimates than the number of Principal and Vice Principal FTEs funded; and
b) projects under spending on its classroom teachers line in its 2011-12 Estimates;

it shall recall elementary regular teachers for the duration of the 2011-12 school year who may have otherwise been laid off at the
end of the 2010-11 school year because of declining enrolment, up to the lesser of:

¢) the number of Principal and Vice Principal FTEs (administrative and instructional duties) deployed in 2011-12
Estimates above the number of Principal and Vice Principal FTEs funded; or
d) the dollar value of the projected under spending on the Board’s classroom teachers line in their 2011-12 Estimates.
e) For the purposes of subsections a) and c¢), the number of Principal and Vice Principal FTEs funded will be defined as:
1) the number of Principals and Vice Principals funded through the School Foundation Grant; plus
i) the number of Principals and Vice Principals reported by the Board as funded through shares of the
Learning Opportunity Grant, the Special Education Grant or the Declining Enrolment Adjustment,
provided that these shares do not exceed the provincial average shares of these grants attributed to
Principals and Vice Principals in 2010-11 Estimates, in which case the provincial average shares in 2010-
11 Estimates shall be substituted.

Dated at Seaforth, Ontario this , 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union Local:
Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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Appendix H
Letter of Understanding

Between
Avon Maitland District School Board
And
Elementary Teachers’ Federation of Ontario
Avon Maitland Local

Re: Benefits — PDT Agreement

The parties agree to the establishment of a joint committee to determine benefit enhancements for
implementation effective September 1, 2010 for the Union Local. This committee shall meet no later than
April 30, 2010.

The parties agree to utilize all identified funding for benefit enhancements as chosen by the Union Local.
The Union Local’s share of the Board’s allocation under the $33 million enhancement ($295,854) shall be
$105,404.

The Board shall provide the Union Local with full disclosure to inform decision making on the level of
enhancement available through funding. The nature of the disclosure will be similar to but not limited to
the information provided by the Board in a public procurement process.

These enhancements will be outlined in a Memorandum of Agreement to be appended to the 2008- 2012
collective agreement as on-going benefit entitlements. This memorandum shall be subject to grievance and
arbitration as per Article 34 in the collective agreement.

Dated at Seaforth, Ontario this , 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union Local:
Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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Appendix I
Letter of Understanding

Between
Avon Maitland District School Board
And
Elementary Teachers’ Federation of Ontario
Avon Maitland Local

Re: Professional Learning Enhancements

The parties acknowledge that the Professional Learning enhancement described in the Memorandum 2008:
B10 is designed to offset the incremental cost of providing teachers with alternative professional
development and training opportunities to compensate for the loss of the equivalent of one day of
professional development and training in 2009-10 and two days starting in 2010-11. This source of
funding shall not be used in collective bargaining to enable the introduction of new entitlements. The
Board-by-Board projections of additional funding are provided in Appendix to the PDTA.

The Board will review with the Local the professional development and training opportunities for the
elementary teachers and the expenditures attributed to the professional development and training
opportunities for elementary teachers outlined in the PDT in 2009-10, 2010-11, and 2011-12.

Dated at Seaforth, Ontario this, 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union Local:
Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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Appendix J
Letter of Understanding

Between
Avon Maitland District School Board
And
Elementary Teachers’ Federation of Ontario
Avon Maitland Local

Re: Grades 7 & 8 Student Success Teachers and Literacy and Numeracy Coaches - PDT Agreement

In accordance with the PDTA, “The parties note the government’s intention, conditional upon the
approval by the Lieutenant — Governor-in-Council, to introduce a $20 million allocation in the GSN
starting in 2012 — 13 to support the deployment of Grades 7 and 8 Literacy and Numeracy Coaches
and Student Success Teachers in the GSN for all School Boards as follows: 0.32 teacher per 1,000
grade 4 to 8 pupil.”

Subject to the conditions set out above, the Board will allocate the additional funded teaching
positions for the 2012-13 school year and provide staffing information to the District Staffing
Committee to confirm the deployment of elementary Literacy and Numeracy Coaches and Student
Success Teachers at the Grades 7 and 8§ level.

Dated at Seaforth, Ontario this, 2009

Signed and agreed on behalf of the Board: Signed and agreed on behalf of the Union Local:
Chair of the Board President

Director of Education Chief Negotiator

Superintendent of Education (Human Resources) Local Chief Negotiator
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