
COLLECTIVE AGREEMENT 

INDUSTRIAL, WOOD & ALLIED 
WORKERS OF CANADA 

Local 1-207 



TABLE O F  CONTENTS 

ARTICLE PAGE 

I 
II 
III 
N 
V 
VI 
VI1 
VI11 
IX 
X 
XI  
XII 
XII1 
XIV 
xv 
XVI 

PREAMBLE ............................................... 1 
BARGAINING AGENT ........................... 2 
MANAGEMENT RIGHTS ...................... 2 
COMMITTEES ......................................... 3 
UNION SECURITY .................................. 4 
STATUTORY HOLIDAYS ...................... 7 
HOURS OF WORK .................................. 9 
EMPLOYEES SECURITY .................... 10 
SENIORITY ............................................. 11 
TECHNOLOGICAL CHANGE ............ 14 
LEAVE OF ABSENCE ........................... 15 
GRIEVANCE PROCEDURE ................ 18 
ARBITRATION ....................................... 19 
STRIKES AND LOCKOUTS ................ 21 
VACATIONS WITH PAY ...................... 21 
CALL TIME ............................................ 23 
GENERAL ................................................ 24 

XVII ACCIDENT PREVENTION 
COMMITTEE ..................................................... 27 
XVIII WAGES .................................................... 28 
XIX FIRST AID TRAINING ......................... 
SCHEDULE “A”- CLASSIFICATION 

SCHEDULE “B”- EMPLOYEE BENEFIT 

XX DURATION OF AGREEMENT .......... e3 
AND WAGES ........................................... 31 

PLANS ......................................................... 33 
-1- 



AGREEMENT 

THIS AGREEMENT shall be effective as and 
from the 1st day of July, 1996. 

between 

TRAVELAIRE CANADA LIMITED 
Red Deer, Alberta 

(hereinafter called “The Company”) 

and 

INDUSTRIAL, WOOD & ALLIED 
WORKERS OF CANADA 

LOCAL 1-207 
Edmonton, Alberta 

(hereinafter called “The Union”) 

PREAMBLE 

The purpose of this Agreement is to establish and maintain 
Collective Bargaining relations between the Paiiies hereto; 
toprovideindchinery for theproinptandequitabledisposition 
of grievances; to establish andmaintainmutually satisfactory 
working conditions, houis and wages for all employees who 
are subject to the provisions herein contained and to promote 
the mutual interest of the Company and the Union in the 
operation of the Cornpany’s plant towards a realization of 
maxiinum quantity and quality of output. 



ARTICLE I - BARGAINING AGENT 

Sai!ml 

?he Company recognizes the Union as the sole collective 
bargaining agency îor all employees of the Company at its 
iiianufacturing plants at Red Dccr, Alberta, cxcluding 
Salcsiricn. Qualiiy Control Inspectors. Foremen, thoseabove 
thc rank of foreman and those employed solely in field 
construction. 

srçlipnî 

n i e  Coinpany and the Union will, by mutual agreement, 
meet to discuss wages and working conditions and adjusting 
those matters which are agreed upon and coine within the 
scope ofcollcctivc bargaining between the Company and the 
crnployees. 

ARTICLE II -MANAGEMENT RIGHTS 

hxi!?nl 
The Uniun acknowledges that the iiianagcincnt of the 
induslrial enterprise in which the Company is engaged and 
the dccisions inhcrcnl therein are vested exclusively in the 
Company. The Company also has the right to manage and 
direct the work force. 

hxiQll2 
ï h c  Company agrccs that it will cxercisc its rights in 
accordance with the provisions of this Agreeinent. 
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ARTICLE I11 - COMMITTEES 

- 
I'orthe purpose o f the Agreement when the word "Committee" 
is used it shallmean Plant Committee, members of which are 
appointed by the Union 

The Committee shall consist of not less than three (3) 
employees and not more than seven (7) employees who are 
members of the Union, and whereverpossible, they shall be 
selected on a departmental basis. 

The Union will, within sixty (60) days from the date of this 
Agreement, notify the Company in writing of the members 
of the Committee. The Union or Committee will inform the 
Company in writing when any member change takesplace on 
the Committee, No member of the Committee will bc 
recognized by the Company unless the above procedure is 
carried out. 

Accredited officialsofI.W.A.CANADAshal1 have theright 
to participate in any negotiations andlor grievances. 
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AKï1ÇI.E IV - UNION SECURïïY 

A11 einployces of the Company shall within thirty (30) 
calcndardays after ihccxecutionofthis Agreeinent, or thirty 
(30) calendar days after cntcriiig eiiiployinciit, whichever 
date last OÇÇUKS becoiiic ineinbcrs of tho Iliiioii and maintain 
inemhership therein throughout the terin of this Agrecinent, 
as a condition of contiiiued employiiient. 

Any employee who is a iiiember of good standing, or is 
reinstated as a inciiiber of the Union, shall, as a condition of 
continucd ciiiployment, maintain such mcinhcrship in good 
standing throughout the terin of this Agreement 

Any employec who fails to maintain his iiicinhcrship in thc 
Union as prescribed herein, by reason of refusal to pay dues 
and assessmeiif~, shall be subject to discharge after seven (7) 
days writtcn iioticc to the Company of thc said cinplovee's 
rcfusdl tu iiiaintdiii ineinbcrïhip. 

&&rd 

(a) No cinployce shall be subject to any penalties against 
his application forineiiihershiporrciiistateinent, except 
as Indy heprovidcd for iii the1.W.A. CANADANational 
Constitutioii, and in accordance with the By-Laws of 
thc I.uïal Iliiioii 1-207. 



(b) Any employee who applies to join the Union, pursuaiit 
la lhcpravisiaiis herein and whoso applicatiaiiisrejeïted 
by the Union, shall not be suhject to discharge from 
cmploymeiit. 

s e . Ç I h 2  

The Company shall require all new employees, at the tiine of 
hiring, to execute the following assignment of wages in 
duplicate, the forins to bc supplied by the Union: 
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Date 
Noinc of Employer 
Nainc of Emplnycc 
Operation 
Address 
~~~ ~~ ~~ 

Social Insurance No. 
Arc you a ineinbcr uf tho I.W.A. 
In what opcration wcre you last cinployed? 
I.ocal Union 

I hereby authorizc and instruct you to deduct froin my wages 
and reinit io Local 1- 207 the following in payincnt of the 
amounts sct below:. 

I .  
2. 
3. IJiiion Dues S per inuiith, coinmcncing 

4. Union Asscsstneiits in the ainounland at the tunc stated 
in noticc received by vou from the Local Union 
designated above. 

Uiiioii Initiation Fcc in the ainount of $ 
Union Back Dues in the amount o f $  

, 19-. 

I hereby rcquest and accept ineinbership in thc I.W.A. 
CANADA, Incal I- 201 and agree to abide by thcCoiistituiivn 
and By-Laws of the organization. In case of misstatcincnt of 
qualification for ineinbcrship I agrec to forfeit all rights, 
privilcges and inoncys paid. 

Signaiurc of AppiicantIEmployee 
Clock No. 

(DuplIcate copy to be forwarded to Imal Union Ofllce) 

-6 



This assignment in the case of employees already members 
of the Union shall be effective immediately, aiid for those 
employees not previously members of the Union it shall 
becoine effective thirty (30) calendar days h m  the date of 
execution. The Company shall reinit the dues deducted 
pursuanttosuchassignment (untilandunlesssaidassigninent 
isrevoked by theemployee) to theLocalUnionnamedherein 
notlessoftenthanonceeachmonth, withawrittenstatement 
of names of employees for whoin the deductions were made 
and the amount of each deduction 

-cto2n6 

The Company shall furnish the Union with the Social 
Insurance Number of each employee on its payroll on the 
first occasion when dues are forwarded to the Union after the 
execution of this Agreement or after the employee enters the 
employment of the Company, whichever date last occurs. 

ARTICLE V - STATUTORY HOLIDAYS 

s&iQut 

Employees shall not be entitled to items in this Article until 
they have completed thirty -four (34) continuous weeks, 
except for items covered by the Employment Standards Act. 

SIçtinna 

In the event that a Statutory Holiday falls on a Saturday or 
Sunday, the preceding Friday, or the following Monday, or 
any other day designated by either the Provincial or Federal 
Government, shall be observed as the Holiday. 



(a) An employcc who qualifies for the following Ilolidays; 
naincly. 

New Year's Ddy ï'hiiksgiving Day 
Good I'riday Reineiiibrdiiçc Day 
Victoria Day Deceinber 24th 
Canada Day Chrisluias Day 
August Civic Iloliday Boxing Day 
I.ahour Ilay l'ainily Day 

under the conditions sel out in (h) uf this section, shall 
he paid far thc holiday at his regular ralc of pay for his 
regular work schedule. It is agreed that the hours so paid 
for the Statulory Holiday will not he included in the 
weekly work schedule. An cinployee working on a paid 
holiday shall hepaidthcovertiineratcfor hours worked, 
inaddition loreceivingtheslraight-tiiiicholiday~>ayfoi' 
which he may qualiiy. 

(h )  An einployce. to qualify for Stalutory Holiday Pay, 
inust haw bccnoii the payroll thirly (30) days during the 
twclvc (12) months preceding, and iiiusl have worked 
his last regularly scheduled shift hcforc, and his first 
regularly scheduled shift after ihc holiday, unless his 
absence is due to coinpcnsable injury or illness, or duc  
to aulhorized leavc of absence. In the case of injury or 
illncss. the employer shall have the right to request a 
cerlifiïate froin a qualified iiicdical practitioner. 

(c) Notwithstanding b) above, the cinployee inust have 
worked one (1) day before and one ( I )  day after the 
holiday, bothoiwhichinusiîall within aperiodofsixty 
(60) caleiidar days. 
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s!ai!mA 

It is agreed between the Parties that if oiic ( I )  hour or less is 
necessary after midnight Friday or after inidnight preceding 
a Statutory Holiday in  order to coinpiete the shift which 
coiniiienccd on Friday aftcrnoon or the afternoon preceding 
thc Statutory Iloliday, the time worked after inidnight to 
coinplcte the shift would be paid at doublc (2) tunc. 

ThcCoinpany shall post notices in thc plantslatingdctailsof 
starting and ending timc of shifts, and Shall give forty-eight 
(48) hours nuticc of changes thcrcof. 

s&!mA 

All employees shall he entitled to two (2) fifteen ( 15) ininute 
rest periods during cach regular shift. 

At all tiincs the Coinpany shall have thc right to use relief 
employees in implementing this provision. 

Any cinployee working in excess of eight (8) hours will be 
entitled toanadditional fifteen (15)minutcrcst period bcfore 
the overiiine commences. 

ARTICLE VI1 - EMPLOYEES SECURITY 

sÇ4xiQd 

ïhcrc  shall be no discrimination, coercion, intcrierencc or 
rcstraintby theCornpanyorhythcUnionorbyrepresentdtives 
of eithcr Party against any employee becausc of race, creed, 
color, SCX, religion or national origin. 
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Imployeeî w h o i ~ ï ? g ü l d r j ù b i  Jre nor in [he ihrgdinitig ünt i  
shall  1101 work au1 I U ~ C  which die included in  III? UArgJining 
Unit except for training, instructing, or for short periods in 
order to keep the production line operating 

The expulsion of an employee from membership in the 
Union shall not be deemed cause for dismissal, except for 
nonpaymcnt of Union Dues. 

ARTICLE VIIJ - SENIORITY 

The Company recognizes the principle of seniority. In the 
application of seniority, it shall he determined by Coinpany 
seniority 

l%&i!di 

(a) In the event of areduction of the forces the last person 
hired shall be the first released provided the employee 
retained is able to perform therequirements of the job. 

(b) The Company will notify the employee or  employees 
concerned of a layoff at least forty-eight (48) hours in 
advance, unless the lack of work is beyond the 
Company’s control 

It is agreed between the parties that seniority during layoffs 
shall be retained on the following basis: 
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(a) liinployeeï with Icss thati one ( I )  year's servicc shall 
rctain thck sciiiority for a period of six (6) months. 

(b) Iiinployces with otic ( I )  or inore years service shall 
retain ihcir seniority for one ( I )  year, one ( I )  
additional inonlh for each year's service, up tu an 
additional six (6) months. 

It shall he thc Company's responsibility to indinlain aii 
address filc of its employees and it shall hc the ciiiployee's 
respoiisihility to notify the employer in wiiiiiig of any change 
of address. 

(a)  Vacaiicics for jobs in Group A and Imdhands shall be 
posted in advarice for a period of not less than two (2) 
working days. Thc Company will select froiii the 
applicants the most senior employee, providcd he is 
capable of perfunning the joh. to fill the vacancy. The 
Company will post the naine of the suïccssful hiddcroii 
a job posting. 

(b) After a trial period of not inwc than thirty (30) working 
days, whcrc theemployeesclcçlcd is notablctoperforin 
the job satisfactorily, the cinployec shall revert to his 
foimcrjob without loss of seniority. 

( e )  ' ïhis Section shall not apply to teiiipurary replacements 
of two (2) weeks or less necessitated by illness, injury, 
or other leave of absence, or to teinporary replaccinents 
of longer duration for employees on vacation, hut in 
filling thcse vacancies senior einployccs will be given 
preference. 



(a) All new employees hired after July 1, 1989. after 
completing thirty-four (34) consecutive weeks of 
employment shall become regular employees entitled 
to fullprivileges hereunder, exceptas hereinafter stated. 
An employee's seniority shall commence from his date 
of last hire working for the Coinpany in a bargaining 
unit Job . 

(b) Thelayoffofanemployeewith lessthanthirty-four(34) 
consecutive weeks of employment shall be deemed a 
discharge for just cause. 

It is agreed that upon the written request of the Union a list 
will be supplied by the Company setting out the name and 
starting date with the Company of each regular employee. 
However, suchrequestshallnotbegrantedmorethantwo(2) 
tunes per year. The Company will advise the Union once 
each inonth of changes to the said list. 

In the case where an employee has been transferred by the 
Company to a supervisoiy position and at a later date CedSeS 
to be a supervisory worker, it is hereby agreed that 
reinstatement can be made within the bargaining unit, 
provided, however, that the supervisory worker reinstated in 
the bargaining unit must retum to the job held at the time of 
his promotion to a supervisory position. The employee will 
not accumulate seniority while a member of management. 
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Whenincrcasing the work force, laid-ofïeinployces shall he 
recalled in the reversc order io whic.h they were laid off, ihat 
is, thelast person laid off will he the firstrecalled. Notification 
of recall of those who cannot he contacted directly. shall bc 
by registered indil to the last address which the employee 
shall have registered with the Coinpdny and thc einployce 
shall return or respond within seven (7) workiiig days. 
otherwise seniority shall he lost. 

ARTICLE IX - TECHNOLOGICAI, CHANGE 

ss%h.LL 

The Company shall give nollcss than ninety (90) days nnticc 
in advance ofintent to institute tcchnologicalchaiiges which 
would involve the laying off of cmployecs. 

&&J.LZ 

Employees laid nff because of such techiiological changes 
shall be entitled tu Severancc Pay of onc ( I )  wcck's pay for 
each fifty-two (52)  weeks of service with the Coinpaiiy. to a 
inaxiinuin entitlement of twenty-six (26) weeks pay. 

&!ZtiQd 

When technological changes are unplemcnted every effort 
will be inade by the Coinpany to retrain its cinployccs to 
satisfactorily perform the new duties required of thein. 

sçction4 

Iinprovcd working inethoda which do no1 involve 
technologicalchangc ai= notcovcrcd by thcpreceding sections 
of this Article. 
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ARTICLE X - LEAVE OF ABSENCE 

SIiiOal 

Employeesshallnotbeentitled toitemsin ArticleX, Sections 
1, 2, 3, 4, 5 until they have completed thirty-four (34) 
continuous weeks. 

The Company will grant leave of absence to employees 
suffering injury or illness subject to a medical certificate, if 
requested by the Company. Seniority will be accumulated 
for such absence up to one (1) year 

so;tinn2 

The Company will grant maternity leave to all employees 
who are pregnant according to the Employment Standards 
Code 

sectionî 

(a) The Company will grant leave of absence to employees 
who are appointed or elected to Union Office for their 
term of office. The employee who obtains this leave of 
absence shall return to the Company within thirty (30) 
caiendardays aftercompletionofhis termofemployment 
with the Union. 

(b) The Company will grant leave of absence to employees 
who are elected as representatives to attend (Inion 
meetings and Union conventions or as members of any 
negotiating committee of I.W.A. CANADA in order 
that they may cairy out their duties on behalf of the 
Union. 
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(c) l h e  Coinpaiiy will grant lcave of absence toeinployecs 
to peiiiiit ihciii to iinprove ihcireducalioii at arccognizcd 
eduçaiicinal institutioii as a full-time studciit for aperiod 
not tocxcecdune(1) year,providcd Ihecducatioii isjob 
related. l h e  einploycc whoohtains ihis lcavc of abscnce 
shall report for work to the Company within ihiriy (30) 
calendar days of the çoiiiplction OC his cduçaiional 
irainiiig. 

'Shc Coiiipany agrees la çontiiiue pas1 praciiçc and give 
consideraiion i o  cmployccs requiriiig cnlended haver of 
absence for special çircuinstanccs. 

(d) Sciiiority shall acçuinulatc during lcave of ahsciiçc 
undcr this sectioii. 

(c) In order ïor the ciiiploycr io rcplaçe ihc eiiiployee with 
a coinpetcnt substiiutc, it is agreed that heïorc ihe 
ciiiploycc reccivos his leave of ahsenïc, as sel  forth in 
clauses a), b) and c )  abovc, thc Company will bc given 
duc noticc in  writing: iii the case of a) iwciity (20) 
calendar days: in the case of b) five ( 5 )  calendar days; 
and in Ihc case of c) twciily (20) calendar days. 

&l&Qpj 

Ihnployccs who have becn in the coniinuous cinploy of the 
Company forthirty (30) calendardays arc eligible for Funeral 
Leavc not exceeding three (3) working days, upoii Ihe death 
01 a ineiiibcr of ihcir iinincdiate fmi ly ,  i.c.:- 

Father. Mother. IIusband,Wife, Son, Daughter, Broiher, 
Sister. Father-iii-law, Mother-iri-law, Stepfather, 
Stcpinother, Legal Guardian. Grandparent. (iraiidchild. 
Stepchild, Ward. Biother-in-law. Sister-iii-law, Son and 
Ihughter-iii-law and Grandparents-iii-law 
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Such Funeral I.eave shall be paid for at the employee's 
regular j u h  rate of pay for his regular daily work schedule. 
Eiiiployces may be granted additional leave of absence, 
withoui pay. if it is necessary lo be away for inore than three 
(3) working days. FuneralLeavc and any additional leave of 
absence mus1 be approved by lhe employee's supervisor. 

For the purpose of this scclioii, corninan-law relationships 
shall be ircatcd as if married provided the cinployee has been 
in a CO-habiiaiiuiial relationship for more than lwelve (12) 
months. 

(a) Any regular full-time employee who is required to 
perform Jury Duty, Coroner's Duty, or as a Crown 
Witness or Coroner's Witness on a day which he would 
nonnally have worked will be reimbursed by the 
Company for the difference between the pay received 
for Jury Duly and his regular straighi time hourly rate of 
pay for his regularly scheduled hours of work. It is 
understood that such reimbursement shall not be for 
hoursofwarkincxçessofeight (8)perdayorforty(40) 
per week, less statutorypayreceived forlury Duty. The 
employee will bo required to fuinish proof of Jury 
Servicc and Jury Duty pay received. 

(b) Hours paid for Jury Duty will be counted as hours 
worked for the purpose of qualifying for vacations and 
for recognized paid holidays, but will not bc counted as 
hours worked for the purpose of computing overtime. 
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ARTICLE XI - GRIEVANCE: PROCEDURE 

ss&ti!d 

The Company and the Union mutually agree that when a 
grievance arises coming undcr the terms of this Agreeinent 
it shall be taken up in the manner set out below without 
stoppage of work. 

SlEEL 

The individual employee, with or without a lob  Steward, 
shall take the matter up with the foreman in charge of the 
workwithintwo (2)workingdays from the timc thecoinplaint 
arose.The foreman must respond to the complaint within two 
(2) working days. 

rn 
If a satisfactory settlement is not then reached it shall be 
reduced to writing by hoth parties, when the same employee 
andlor Union Committee membcr andlor Union Official 
shall take up the grievance with the Production Manager as 
designated by thc Company. 

m 
If the grievance is not then satisfactorily solved it shall be 
referred to an authorized representative of the IJnion and the 
General Manager of the Company. 

sTEE4 
Ifasillisfactoryscttlcincntis notthcnreachedit shall hedealt 
with by arbitration as hereinafter provided. 
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&Gtb.i2 

If a grievance has not advanced to the next stage under Steps 
2,3 or 4 within the fifteen (15) calendar-day period after the 
coinpletion of the preceding stage then the grievance shall he 
deemed to he abandoned and all rights of recourse to the 
grievance procedure shall be at an end. 

Where the Union is not able to observe this lime limit by 
reason of the absence of the aggrieved employee or the 
Coininittee the said time limit shall not apply. l 'he Uniun 
shall he bound to proceed in such case as quickly as may he 
reasonably possible. 

In thc case of a dispute between the parties hereto regarding 
the interpretation or application of this Agreement which is 
not anemployee grievancç,eitherafthe partiesmay refer the 
inalter to arbitration as hereinafter provided 

ARTICLE XII - ARBITRATION 

sç-ion' 

in arbitration, the Company and the Union shall each select 
one ( I )  person; these two (2) people shall select a third party 
who shall act as chairman. Either party shall appoint its 
nominee not later than five ( 5 )  working days after receipt of 
writtennotice of theothcrparty's noinination.'l'his Arbitration 
Board shall convene and render adecision and such decision 
shall be final and binding on both parties to this Agreement. 
In the event of a failureof the two (2) people selected by the 
respective parties to select a third party as provided above, 
they shall ask the Provincial Minister of Lahourfo appoint a 
third party who sklIR%the Chairman. 
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It is uiidcrstood thai ihc ïunction of the Arbitration Board 
shall bc to interpret this Agrceinent and that it shall deal only 
with the specific questions as subinitled and shall have no 
power to alter. add to, or amend this Agreement. 

lhc ArbiirationBaard shall have nu powerto deçidc qucsliuiis 
involving general wage adjustments. 

A grievance arising froin a claiin hy an cinplaycc that his 
discipline, suspension andlor discharge was unjust andlor 
contrarytothe terinïof this Agreement iiiust hedealt within 
accordance with the grievance proccdurc by both parlies 
through all stages aiid inust bc presented to the Company 
initially as a grievance, not later than fiflccii (IS) days after 
thedisciplinc, suspension andlordischarge beïaine cffeïtivc. 
In case of discharge, the Company will notify ihc cinployce 
in writing the reason for discharge within iwo (2) working 
days. 

I n  the event an Arbitration Board reduces, varies or nullifies 
a suspension or discharge, the employee shall be iriiistated 
with all rights and privileges without loss of pay, for the 
period of time ( Icsï monies earned in that period) that the 
Arbitration Board reduces. varies or nullifies the suspension 
or discharge. 

sc!&l!A 

Each party io this Agreement shall pay all expenses of the 
inember of the Arbilration Board selected by it aiid share 
equally in the fees and expenses of ihe third inember of the 
Board. 
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ARTICLE XII1 - STRIKES AND LOCKOUTS 

There shall be no strikes or lockouts by the parties to this 
Agreement with respect to any matter arising out of the 
Agreement during the term of this Agreement. 

It shall not be considered a violation of this Agreement for 
employees to respect a legally established picket line of a 
bond fide Trade Union provided such picket line blocks 
entrance to theemployer'sprcmises, and has been authorized 
by the Trade Union. 

ARTICLE XIV -VACATIONS WITH PAY 

Employees shall not be entitled to items in this Article until 
they have coinpleted thirty-four (34) continuous weeks, 
except for items covered by thc Employment Standards Act. 

SrCtiQna 

Every employee shall be entitled to vacations as follows: 

(a) Employees with less than two (2) years service shall be 
entitled to two (2) weeks vacation each year with pay 
during such period calculated at four perccnt (4%) of 
hidher total earnings. 
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(h) Employees with over two (2) years aiid up  to four (4) 
years servicc shall hc entitled to two (2) weeks vacatioii 
each year with pay during such peiiod ÇdlCUbtCd at five 
percent ( 5 % )  of hislher total earnings. 

Iiinployees with over four (4) years servicc shall be 
ciititled to three (3) weeks vdcdtion each year with pay 
during such period calculated at sevcn percent (7%) of 
hisher total eainiiigs. 

(d) Eiiiployees with over twelve (12) years of servicc will 
be entitled to four(4) wccks vacation each ycar with pay 
during such period calculated at iiiiie percent (9%) of 
hishcr total earnings. 

( c )  

If a Statutory Itoliday fal ls duiing an eiiiployee's vacatioii 
suçheinployee shall beentitled to one( l )  addiiioiialùay off. 

Vacations for cinploycrs shall be taken at such time as 
inulually agreed upon by the Coinmittee aiid the Company. 
Date or dates for annual vacalions will he postcd two (2) 
inunthsiiiadvaiiccifpossihle,hutnotlcssthanoiic(I)month 
in advancc. 

ï h e  following shall he considered as days actually worked 
fordeteiinining vacations andvacaliuii pay for an einployee:. 

(a) Abseiicc un Workers' Coinpeiisation up to a period of 
one ( I )  year% provided the employee returns to hidher 
einployment. 
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LS 
(b) Absonce due to illness up to a period of one ( I )  year 

provided the employee returns to hisher employment. 

ARTICLE XV - CALL TlME 

Any employee who is called for work and on reporting finds 
no work available, due to reasons beyond his or her control, 
shall beentitled to four(4) hourspay athisorherregularrate. 
This shall not apply when the Company gives twenty-four 
(24) hours notice canceling said call. 

If the employee cornincnces work, eight (8) hours pay at his 
or her regular rate will be paid, except where the cessation of 
work is caused by conditions beyond the control of the 
Company. 

s&iQlL3 

Any employee who is called in because of an emergency 
before or after his or her regular shift, shall receive a 
minimum of four (4) hours pay or the overtime earned, 
whichever is greater. Employees shall not be required to 
remain at work after the emergency is over, except that they 
shall worktheirregularshift.Iftheemp1oyeeiscalledinless 
than one (1) hour prior to the beginning of his or her regular 
shift. then this shall not be considered an emergency and 
regular overtime rates shall apply. 
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(a)  On each pay day ihe Company shall provide tu each 
einpioyce an itcinized stateiiieiil selling out thc total 
nuiiiber of huurs worked by the einpliiyec coiiccnied 
during the iiniiicdiateiy prcceùing pay period. the ratc 
of wageapplicable to hiin,alldeduçtionsinadefroin his 
wages whatsocvcr, thc purposc ïur which such 
dcduclioiis were iiiade, thetoial aiiiuuiilaçtually payable 
to hiin, and other such inforinalioii as inay froin tiiiic to 
tune be agreed upon by the parties. 

(b)  Pay days shall he cvcry second Friday and any 
adjusbneiits iii pay shall be coi-rcctedon ihciicxtrcgular 
work day. cxcept whcii additional tiinc is requkcd 
because of abnormal çircuinstaiiccs. 

'l'hc Cuinpaiiy agrccs that thc Unioii inay post iioliçes oi 
Uniuii business, authorized hy thc Presidcnf of the Local 
Iliiiuii. on a notice board supplied by ihc Coinpaiiy. 

An cinpiuycc hurt in aii industrial accidciilshali be paid for 
ihc loss of liinc on the day h ç  was iiijured, al his regular 
CaKiiiii&S. 
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The Company and the Union desire that each employee be 
familiar with the provisions of this Agreement and his rights 
and duties under it. For this reason, the Union will have the 
Agreementprinted in booklet form and the Management will 
give a copy to each employee. The cost of such printing to be 
shared equally by the Company and thc Union. 

The Company agrees that it will not bring contractors or 
subcontractors into the plant to perform production work 
currently being performed within the bargaining unit unless 
such contract einployecs became members of thc Union and 
pay dues froin the first day of einployment. 

Official Union representatives shall have access to the 
Company's operations by authorization horn an official of 
the Company. 

&&!ad 

Itismutually agreed betwecn thepartics that ifjobconditioiis 
change due to the introduction of new methods, or revision 
of work practices, which necessitate the revision of duties or 
responsibilities ofany employee, the Company will establish 
temporary rates of which the Union will be informed within 
seven (7) days. Any such rates established shall be based on 
comparison with existing rates for similar or related jobs as 
set out in the Wage Schedule of this Agreement. 

-25- 



After a trial period of twenty (20) working days or an 
extensbn of this time by mutual agreement between the 
pariies the job rates will be negotiaied between the parties 
and when agreement is reached, changed rate or raies agreed 
upon will be retroactive to the beginning of the trial period 
and will become pari o f  the Wage Schedule. 

sCaiQu8 

The Company will supply, at no cost to the einployec, all 
safety equipment required by the Company or by applicable 
Alberta Legislation except safely shoes and prescription 
safety glasses. 

sertipn9 

The Company agrees that it will allow the Plant Committee 
to announce Union meetings over the intercom system not 
latcrthanthesecondcoffeebrcakon thedayof suchineeting. 

s&QlLN 

Future office workers contracts will be negotiated at the 
same time as the plant coniract is negotiatcd, subject to 
agreement by both parties. 

The Company agrees to show the Union dues deductions for 
an einployec on the employee's 'ï-4 slip. 

The Company will supply coveralls to ful l  time welders and 
employees working in frame preparation. 
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ARTICLE XVII - ACCIDENT PREVENTION 
COMMITTEE 

&çciQul 

An Accident Prevention Conunittee shall be established 
consisting of six (6) persons, equally representative of the 
Company and the employees. The three (3) employee 
representatives will be elected through a vote supervised by 
theUnion. TheProductionManagershall be thechairinanof 
this Committee when required, and shall be an ex-officio 
ineinber of this Committee. 

-;cfinn2 

‘ïhe Company will pay straight-timejob rates not exceeding 
two (2) hours per week to such Safety Committee for the 
actual time spentin attending safetytneetingsoutsideoftheir 
work hours. 

Where Sdfety Meetings are held during working hours with 
the consent of the einployer, the employees will not be 
deducted for attending such meetings or investigations into 
accidents 

&&&.Qp$ 

In the case of a lata1 accident, the Accident Prevention 
Committee in the operation shall, within forty-eight (48) 
hours, conduct an investigation into such fatal accident. 
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&ai!xL5 
Any ciiiployee or all employees working in the immediaie 
proximity when a fatal accident has occurred may withoui 
discrimination refpain froin working the balance of the shift. 

The Safety Coininillcc will have a safety tour of the operation 
and a Safety Coininiltee meeting once each month. 

ARTICLE XVIII - WAGES 

The Wage Schedule "A'  as attached to ihis Agreement is 
approvcd by both parties and foniis and becomes part of lhis 
Agreemenl. 

p 
limployccs of the Company who, by mutual agreement, irain 
or retrain for I31st hid Certificates, on courses approved by 
IheCoinpany, will hecoinpensated in  thefollowinginanncr:- 

(a) The Company will pay the cost oï course tuition and 
materials required to ihosc employees who pass the 
course and who haveremained in theCoinpdny's employ 
for six (6) months aficr passing. 

(b) The Company will not dediict time Iruin the designated 
I'irst Aid Aiteiidant's wages for tiinc spent on First Aid 
activities during regular working hours 

(c) nieCoinpanywillpayanadditionaltenccnis($.lO)per 
hour iodesignaicd Pirst AidAttendanlswhohave achicvcd 
their fus1 level I'ust hid Certificates and fifteen cents 
(S.15) per hour to designated First Aid Attendants who 
have achieved a higher levcl i'irsi Aid (:erlifiCdtC. 
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ARTICLE XX - DURATION OF AGREEMENT 

Thc parfior hereto mutually agree that this Agreement shall 
be effective on and after the-1st dav of July 1996, to and 
including the 30th day of June 158 ,  and thereafter from year 
to year unkss  written notice to commence collective 
bargaining is given within ninety (90) days and not less than 
thirty (30) days by either party. 

Thenoticerequiredhercundershallbe validly and sufficiently 
served at the oïfice of the Company and the Local office of 
the Union at least thirtv (30) d a w  Drior to the exviiv date of L ,  I , .  _ .  
the Agreement. 

Ifno agreement i s  reached atthe expirationof this Agreement 
and notice to commence collective bargaining has been 
served, the Agreement shall remain in effect until an 
agreement is reached or until a strikeflockout commences, 
whichever occurs first. 

SIGNED THIS - DAY OF 19-. 

FOR FOR: 

TRAVELAIRE CANADA I.W.A. CANADA 
LIMITED LOCAL 1-207 
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'ïhe following groups arc in the Division. An employee shall 
cntcr into a group in which a inajoriiy of tho work will be 
done upon completion of thirly-four (34) continuous wecks 
according to the position held at the time. 

SEPT.1.L996 MAY 1.1997 
GROUPA: Kate $ 14.10 $ 14.40 

Crew Lcadcr 
Sr. Maintenance Man 

. 1996 b.uUJB2 _ I  

GROUPB: Kate $ 12.80 $ 13.10 

A11 other Einployces in Plant (Production Workers) 

Probationary Employees (Rxçept Ticketed Welders) 

PROBATIONARY 
MAY 1.1997 

$ 8.35 $ 8.60 

W T .  1.199 6 rYuuJW7 

Kate $ 14.95 $ 15.65 

Eighty cents ($.80) above ticketed welders. 
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Second Shift twenty-five ccnb ($.25) 

Third Shift thirty-two cents ($.32) 

The Incentive Program instituted effective January 6, 1992, 
will be continued in its present form subject to any 
amendments recommended by the Incentive Committee 
which may bemuiually acceptable io both parties and subject 
to arevision of the standard hours necessitated by changes in 
salaries and benefits. 

Seniority employees to be fit into classification sIIuclure set 
out, above but shall be red circled until their rate is the same 
as the Group rate in which they are working. 

Seniority Bonus Plan: 

(a) which will be payable to all employees who have five 
( 5 )  or more years of continuous service with the 
Company; 

(b) which will be payable at the rate of ten dollars ($10.00) 
foreach full year of servicecompleted by theemployee 
with the Company effective as of December 1st. of the 
year in question; 

(c) which will be payable on the pay period immediately 
preceding December 25th, of each year; and 

(d) which will be payable providing that the Company has 
enjoyed Gross Sales of its products exceeding $22.5 
Million for the most recent fiscal year preceding the 
bonus payment. 

-31- 



KMPLOYEE RENEPI1 ’ PIANS 

limployces s h d l  not he eligihlc for any coverage under this 
Schedule of thc Collective Agreeincot until they havc 
coinpletcd thirty-four (34) continuous weeks. 

I .  Group Life aiid A. D. & 1). in the aiiiounl of $35,000.00 
(effeçtivc Septeinber I ,  1994). 

2. Alberta liealth Care. 

3. 

4. 

Çoiiipany Plan equivalent to Alberta Blue Cross 

Weekly Iiideinnily in thc ainouiit of scveiity percent 
(70% j of cinpluyec’s earnings for thirty-niiic (39 j wceks 
- effeçiivc first day of aïçidciit aiid fourth day of 
sickness, nr first day of sickness if  hospitalized. 

The hciieiits will ho extended tu fifty-two (52)  wccks if 
approved by a joint coinmittcc ïoiiipiised of Company 
and Uiiioii appointees (each case would he assessed 
individually). 

The Coinpaiiy agrees Lo pay eighty pcrcciil(80Yo)of the 
monthly preiniuiii çust of the ahove plans. 

5 .  

6 ,  . .ye aire ~ . . .  

(a) Thc Travelaire - I.W.A. I’eiisioii Plan will provide 
a hcncfit level of thirty-five dollars ($35.00) per 
inonth per yeiirofscrvicc for service hycinployees 
up to Deceinber 3 I ,  1986; 
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(b) The Travelaire - I.W.A. Pension Plan will nrovide 

a benefit level of twenty-five dollars (SZ5:OO) per 
month per year of service forservice byemployees 
from January 1, 1987 up to June30.1994, 

(c) The navelaire-I.W.A. Pension Plan will provide a 
benefit level of thirty dollars ($30.00) per month 
per year of service for service by employees after 
July 1, 1994; 

(d) TheTravelaire-I.W.A. Pensionplan will bejointly 
Trusteed. The Company and Union will each 
appoint two (2)regularand one(1) alternatcTrustee. 

(e) Travelaire will withdraw from the I.W.A.. Forest 
Industry Plan effective December 31, 1986. 

7. Detit a1 Plaq 

The Company agrees to implement the following plan: 

All employees with one or more years seniority 
will be eligible. 

- Premium costs to be shared eighty percent (80%) 
by thecompany andtwenty percent(207o)by 
the employee. 

- Plan to include: 80% Basic Dental 

50% Extensive Dentistry 

50% Orthodontics 

as defined in Blue Cross proposal. 
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