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THIS AGREEMENT made this 23rd day of July, 1999 

BETWEEN: 

STACKPOLE LTD. 
(hereinafier referred to as “the Company”) 

-and- 

UNITED STEELWORKERS OF AMERICA 
(hereinafter referred to as “the Union) 

ARTICLE 1 

PURPOSE OF AGREEMENT 

1 .O 1 

between the parties and to set forth the conditions of employment to be 
the Company and the Union. 

The general purpose of this Agreement is to secure the full benefits of orderly 
collective bargaining, an amicable method of settling any difference which may arise 

observed by 

1.02 The Company will supply copies of the Collective Labur Agreement to all 
employees in booklet form. 

ARTICLE 2 

RECOGNITION AND SCOPE 

2.01(a) The Company recognizes the Union as the sole and exclusive bargaining agent for aii 
its employees referred to in the certificate issued by the OLRB dated July 
all employees of Stackpole Limited at 550 Evans Avenue, in the 
Metropolitan Toronto, save and except supervisors, persons above 
office, clerical and technical staff, sales staff, persons regularly employed for not more than 
twenty-four (24) hours per week and students employed during the school vacation period. 

15, 1987 that is 
Municipaiity of 
the rank of supervisor, 



2.01(b) Students will not be members of the bargaining unit and will be subject to the 
following conditions: 

(i) 
one week after the Labour Day Holiday. 
(ii) 
(iii) 
(iv) 
employees have been offered the opportunity first. 
(v) 
(vi) 

Employment dates will start no sooner than April 15 and end no later than 

Will not be subject to recall and displacement provisions. 
Will not be entitled to benefits. 
Wiil not be scheduled for overtime, until qualified bargaining unit 

Wiil not pay initiation fees to the Union, but will pay regular union dues. 
Will be paid the start rate for General Labourer. 

2.02 

will work included in the bargaining unit be performed by people outside the 
for the purpose of avoidmg paying overtime to bargaining unit members. 

Bargaining unit employees will not be laid off as a result of supervisors or other 
employees excluded fiom the bargaining unit performing bargaining unit work Nor 

bargauiu?g unit 

2.03 If the Company moves part of the work presently performed at 550 Evans Avenue 
to another Company location within a fifty (50) kilometre radius of 550 Evans 
Avenue, employees laid off as a result will be given the first opportunity to occupy 

vacant positions for which they are qualified at the location to which the work has been 
transferred before any new employees are hired fiom the outside. 
offer to move to another Company location shall be a one time offer only. 

It is agreed that the 

2.04 The Company shall not contract out work which is normaily performed by employees in 
the bargaining unit if the effect of such contracting out would result in the lay-off of 
bargainjng unit employees. This does not preclude the Company fiom moving 
operations to other Company owned locations or taking advantage of technological 
change. It is understood and agreed that the company will notify a union official in 
advance of any parts to be contracted out including identification of the location to 
perform the work, the process, and the reason for the action. If requested by the union, 
the company further agrees to discuss the proposed contracting out activity with the 
union, including the use of overtime. 



ARTICLE 3 

RELATIONSHIP 

3.01 The Company and the Union agree that there shall be no discrimination in the training, 
upgrading, promotion, transfer, lay-off, discharge, discipline or otherwise of employees 
because of race, age, sex, creed, religion, colour, national origin, handicap, sexual 
orientation or union activity. It is understood and agreed that this Article shall not 
inkfiere with the Company’s policy of normal retirement at age sixty-five (65 ). 

3.02 
Rights Code and the Canadian Bill of Rights and Freedoms. 

The Company and the Union agree to observe the provisions of the ûntario Human 

3.03 

except by agreement of the Company. 

The Union agrees that, except as provided for in this Agreement, there will be no 
Union activity on the premises of the Company dunng the employees’ working hours 

3 .O4 

a twenty (20) minute union orientation period with the new employees in 
Office on Company premises during the work day. 

On the first day of work, the Company shall introduce each new employee to his 
Union Steward (and the Local Union President if he is present), who shall be allowed 

the Union 

ARTICLE 4 

MANAGEMENT RlGHTS 

4.01 The Union acknowledges that it is the exclusive right of the Company to operate 
and manage its business and exercise all its fwictions in accordance with the laws 
under which it operates except to the extent that these hctions are specifically 
modified by this Collective Agreement. 

4.02 
the products to be manufactured, the schedules of production, the methods 
the determination of quality and quantity standards, and the control 
be used, shall be the exclusive function of management. 

Without restricting the generality of Article 4.01, it is agreed that the location of plants, 

of material and parts to 
of operation, 

4.03 

demote for just cause; transfer, classi@ or promote employees; to increase or decrease the 
working force; assign employees to shifts (in accordance with current practice) and specifj 
job assignments, subject to any part of this Agreement which 

It is the exclusive fwiction of the Company to maintain order, efficiency and 
discipline; to hire or retire (at age sixty five (65)); discharge, suspend, discipline or 

is relevant thereto. 

4.04 
reasonable plant niles provided such mies are not inconsistent with the provisions of this 
Agreement and they have been reviewed with the Locai Union President prior to 
implementation. 

It is M e r  agreed that the Company may make, alter from time to time, and enforce 



ARTICLE 5 

NO STRIKES OR LOCK-OUTS 

5.01 It is agreed that there will be no strikes during the lifetime of this Agreement. 

5.02 
of this Agreement. 

It is further agreed that management will not lock-out its employees during the Wetime 

5.03 The work “strike” and the word “lock-out” shall be deemed to have the meaning 
given those words in the Labour Relations Act. 

ARTICLE 6 

UNION SECURITY 

6.01 The Company agrees that all employees in the bargaining unit shall become and remain 
members of the Union as a condition of their continued employment. 

6.02 
union dues, fees and assessments as prescribed by the Constitution of the 

The Company shall deduct from the pay of each member of the bargajning unit such 
Union. 

6.03 The Company shall remit the amounts so deducted not later than the fifteenth 
day of the month following, by cheque as directed by the Toronto Area office, payable to the 
International Treasurer. 

(1 5th) 

6.04 The monthly remittance shall be accompanied by a list showing the total mount 
deducted for the month, together with the names of all employees and the amount 
deducted, if any, fi-om the wages of each employee for whom a deduction has been 

made. Such statements shaii also list the names of the employees from whom no deductions 
have been made, along with any forms required by the International Union. 

6.05 The Union agrees to indemnify and save the Company harmless against all claims or 
other forms of liability that may arise out of, or by reason of, deductions made or 
payments made in accordance with this Article. 

6.06 The Company will state the amount of annual dues deductions on each employee’s T4 
forms. 



ARTICLE 7 

UNION REPRESENTATlON 

7.01 The Company acknowledges the right of the Union to appoint or otherwise select 
Union stewards who have completed their probationary period for the purpose of 
representing employees in the handling of complaints and grievances. 

7.02 The Company agrees to recognize a total of six (6) stewards for one hundred and fifty 
employees (1 50) in the bargaining unit. Thereafter the number of stewards may increase 
by one (1) for every increase of twentyfive (25) bargaining unit members to a maximum 
of nine (9) stewards. The Company shall be notified by the Union, in Writing, of the 
names of the Union stewards, and the areas they are representing and any changes 
made thereto. Such stewards will not be recognized until written notification is received. 

7.03 The Company agrees to recognize and deal with a Union Grievance Committee of 
not more than three (3) employees plus the Local Union President. 

7.04 When the legitimate business of a Grievance Committeeperson or Union steward 
require him to leave his work station andor department, he shall first receive 
permission from his supervisor (such permission shall not be unreasonably 
withheld). 

7.05 The Company agrees that stewards and Grievance Committeeperson shall not suffer 
loss of pay for time spent in the handling of grievances. 

7.06 In addition to the above, there shall be a union-management mmmittee which shall 
meet at least bi-monthly to discuss matters of mutual concern. This committee shall 
be comprised of three (3) members appointed by management and three (3) 
members appointed by the Union. 



ARTICLE 8 

NEGOTIATING COMMITTEE 

8.01 The Company agrees to recognize and deal with a Negotiating Committee of not 
more than three (3) employees, including the President of the Local Union, who 
shall be regular employees of the Company, along with representatives of the 
International Union. 

8.02 The Negotiating Committee is a separate entity from other committees and will 
deal only with such matters as are properly the subject matter of negotiations, 
.including proposals for the renewal or modification of this Agreement. 

8.03 The Company agrees to allow members of the Negotiating Commitke the day off 
work without loss of pay on each day the Committee is scheduled to meet with 
management prior to conciliation. 

ARTICLE 9 

GRTEVANCE PROCEDURE 

9.01 It is the mutual desire of the parties hereto that any complaint or cause for 
dissatisfaction arising between an employee and the Company with respect to the 
application, interpretation, or alleged violation of this Agreement shall be adjusted 
as quickly as possible. 

9.02 It is generally understood that an employee has no complaint or grievance until he 
either directly or with the assistance of a union steward, has first given his 
immediate Supervisor an opportunity to adjust the complaint. 

9.03 If, after registering the complaint with the immediate Supervisor and such 
complaint is not settled within two (2) regular working days or within any longer 
period which may have been a p e d  to by the parties, then the following steps of 
the Grievance Procedure may be invoked: 

Step 1 

The Grievance shall be submitted in writing to the Production Manager 
either directly or through the Union. The Production Manager and the appropriate 
representatives of management shali meet with the Grievance Committee within three 
(3) working days of receipt of the grievance in an attempt to resolve the grievance. The 

griever Shall be present at this meeting if requested by either party. The Production 
M m g a  ~ h d l  within a further three (3) working days, answer the grievance and return a 
COPY to the Union. 

- _  _ _ _ ~  



Step 2 

9.04 

9.05 

9.06 

9.07 

If the grievance remains unsettled at the conclusion of Step 1, the Union may, 
within five (5) working days, submit the grievance to the Human Resources 
Manager, who shall within five ( 5 )  working days after receipt, hold a meeting 
between the Union Grievance Committee (not to exceed three (3) in number) plus 
the Local Union President and the appropriate representatives of management in a 
final attempt to resolve the grievance, The field staff representative of the Union and 
the griever may be present at this meeting if requested by either party. If the 
grievance is not resolved at that meeting, the Human Resources Manager shall 
render a decision in writing to the Union within five (5) working days after the 
meeting. 

The Company shall not be required to consider any grievance which is not 
presented within seven (7) working days after the grievor and the Union first 
became aware of the alleged violation of the Agreement. 

If final settlement of the grievance is not reached at Step 2 then the grievance may 
be referred to in writing by either party to arbitration as provided in Article 1 1, 
Arbitration, at any time within thu-ty (30) calendar days after the decision is 
received under Step 2. 

When two (2) or more employees wish to file a grievance arising ffom the same 
alleged violation of this Agreement, such grievance may be handed as a goup 
grievance and presented to the Company beginning at Step 1 of the Grievance 
Procedure. 

The Union or the Company shali have the right to initiate a policy or a grievance of 
a general nature, beginning at Step 2 of the Grievance Procedure, and all 
provisions of the Grievance and Arbitration Procedures shall apply to such 
grievances. 

9.08(a) The time ailomce provided in this Article may be extended by mutual agreement 
between the parties in writing. 

(b) If the time allowance, or any extension thereof, is not observed by the party 
who it is alleged has violated the Agreement, the grievance will be considered as 
advanced to the next step of this procedure, including arbitration. 

9.09 At any stage of the Grievance Procedure including arbitration, fie conferring 
parties may have the assistance of the employee(s) concerned and any necessary 
witnesses and relevant records. All reasonable arrangements wili be made to 
permit the conferring parties, or the arbitrator, to have access to the plant to view 
disputed operations and to confer with the necessary witnesses. 



ARTICLE 10 

DISCHARGE AND DISCIPLINARY ACTION 

10.0 1 A claim by an employee, that he has been discharged or suspended, without just 
cause, shall be a proper subject for a grievance, if a written statement of such 
grievance is lodged at Step 2 of the Grievance Procedure within seven (7) working 
days after the employee receives notice that he has ceased to work for the 
Company or returns to work after a suspension as the case may be: 

Such special grievance may be settled by: 

(a) confiming the management's action to discharge or suspend the employee, 
or 

(b) reinstating the employee with full seniority and compensation for lost 
wages and benefits, or 

(c) any other arrangement, except loss of seniority, which in the opinion of the 
conferring parties, or the arbitrator, is just and equitable. 

10.02 An employee who has been dismissed without notice, shall have the right to 
interview his Union steward, or a Union Executive member if a Union Steward is 
not available for a reasonable period of time, before leaving the Company premises. 

10.03 Any notice of disciplinary action which is intended to form part of an employee's 
employment record shall be given, in the presence of a Union Steward, with a 
copy given to the Union. Warnings shall be removed fiom an employee's 
disciplinary record after a period of one (1) year. 



ARTICLE 11 

ARBITRATION 

11 .O 1 When either party to this Agreement requests that a grievance be submitted for 
arbitration, they shail make such request in writing addressed to the other party to 
this Agreement. 

11 .O3 Tne panel of arbitrators shall be as follows: 

Maureen Saltman 
Gail Brent 
Martin Teplitslq 
Kevin Burkett 

11 .O4 Should any of the arbitrators constituting the above mentioned panel of arbitrators 
withdraw or resign from the panel, then the parties shall agree upon a replacement. 

11 .O5 The arbitrators shail act singly, and in rotation, with respect to each successive 
grievance that is referred to arbitration. Should any arbitrator be unable to hear a 
grievance within sixty (60) calendar days after the grievance has been referred to 
him, then he shail be passed over to the next in line. 

11.06 Except where otherwise provided for in this Agreement, each of the parties hereto 
will bear its own expense with respect to any arbitration proceedings. The parties 
hereto will bear jointly the expenses of the arbitrator on an equal basis. 

11 .O7 The arbitrator shall not be authorized, nor shall the arbitrator assume authority, to 

alter, modi@, or amend any part of this Agreement, nor to make any decision 
inconsistent with the provisions thereof, or to deal with any matter not covered by 
this Agreement. 

1 1 .O8 The decision of the arbitrator shall be final and binding on the parties. 



ARTICLE 12 

SENIORITY 

12.01 An employee shall not have any seniority, and shall be considered as a 
probationary employee until he shall have attained seniority status by working a 
total of sixty (60) days worked in a period of four (4) months, unless he was 
unable to work because of an accident or illness arising out of his employment, in 
which case the four (4) month period shall be extended to cover the period of 
disability. Until a probatiomy employee attains seniority status, his name shall not 
appear on any seniority list. Upon completion of the probationary period, the 
employee's name shall be added to the seniority list dating h m  the last date of 
hire. During the probationary period, an employee shall be considered as being 
employed on a trial basis and may be discharged at the discretion of the Company. 

12.02(a)The parties recognize that job opportunity and security shall increase in 
proportion to length of service. It is therefore agreed that in cases of lay-off and 
recall after lay-off, senior employees shall be entitled to preference, provided that 
management shall have the right to pass over any employee who cannot 
demonstrate in a three (3) shift training period that they have the ability andor 
physical fitness to perform the work Due to the extensive training requirements of 
the following classifications, the following positions are exempt h m  the 
provisions of this clause: 

PRODUCTION Blender, Quality Control Inspector, Sintering Lead Hand; All 
ENGINEERING SERVICES, All TOOL ROOM, and all SET-UP classifications. 

12.02p)An employee in a skilled trades classification who is declared surplus may elect 
in writing, within two (2) working days after being declared surplus, to be laid off 
rather than displace an employee with less seniority in a lower paying job under 
pmvisions of this Article and hehhe shall only be recalled whenever the job h m  
which he/she was laid off from becomes available. However, an employee who so 
elects may notify the Company in writing that he/she wishes to withdraw such 
election and he/she shall be placed on the recall list and recalled to the first opening 
in accordance with his/her seniority. 

12.03 Seniority shall be maintained and accumulated during: 

(i) absence due to lay-off, sickness or accident, to a maximm of twelve (E) 
months or the employee's length of service, whichever is less (twenty-four 
(24) months for employees with four (4) years service or more); 

(ii) authorized leave of absence. 



12.04(a) An employee shall lose his seniority standing and his name shall be removed 
fiom all seniority lists and his employment shall be deemed to be terminated for 
any one of the following reasons: 

(i) if the employee voluntarily quits; 

(ii) if the employee is discharged for just cause and is not reinstated in 
accordance with the provisions of this Agreement; 

if the employee fails to report for duty after a lay-off or leave of 
absence in accordance with the provisions of this Agreement; 

(iii) 

(iv) if the employee has been on lay-off, sickness or accident leave for 
twelve (E) months or the employee's length of service, whichever 
is less (twenty four (24) months for employees with four (4) years 
service or more); 

(v) if the employee is absent without permission for îhree (3) 
consecutive working days without notifjmg the Company with 
a valid reason. 

@) When recalling an employee after lay-off, he shall be notified by registered mail 

or telegram and allowed five (5) working days Kom date of mailing to report for 
work and, in the meantime, if an employee is red led  and is not immediately 
available for work, other employees in seniority standing shall be recalled, but 
shall be temporarily employed until the senior employee reports within the five 
(5 )  working day period. It shall be the employee's responsibility to keep the 
Company notified as to any change of his address or telephone number so that 
they will be up to date at all times. 

12.05 Seniority shall be on a plant-wide basis and shall mean total length of 
continuous service in the bargaining unit as defined in Article 2.01 (a). 

12.06 Committee persons and Union stewards will be issued an up-to-date seniority list 
on or about June 30th and December 31st of each year, with a copy posted on the 
plant builetin board for employee inspection and a copy mailed to the Toronto 
area office of the Union. The Union shall be issued a up-to-date list of 
employees' rates and job classifications on a quarterly basis. 

12.07(a)Whenever it becomes necessary to reduce the work force, the employees affected 
who have completed their probationary period shall be given a minimum of one 
(1) week's notice in writing in advance of the date of lay-off or pay in lieu thereof. 
Lay-off shall only take place at the end of the employee's shift on a Friday. 

(b)The Local Union President shall be notified in advance of the names of any 
employees slated for lay-off and the expected duration of same. 

12.0S(a) Jobvacancies 

Announcements of opportunities for all job vacancies in new or existing jobs, 
within î k  bargaining Unit, will be posted on the bulletin boards for a period of 
three (3) full working days prior to the fiiling of job vacancy. Employees desiring 
consideration in the filiing of the job vacancy shall signiIl their d e s k  by signing 
the job notice during the period in which it is posted. Ali jobs shall be awarded 
within five (5)  working days from the date of removal of the job vacancy 
announcement. 



@)Applicants will be considered on the basis of their skill, ability, qualifications and 
seniority. If among two (2) or more applicants these factors are relatively equal, 
seniority shall govern. The job left vacant as a result of the fiiling of the origmal 
vacancy will also be posted, but any M e r  vacancies may be filled by the 
Company at its discretion except that in the case where the vacant job was previously 
posted within four (4) months, the company will consider candidates, who applied for 

that posting, before exercising its discretion. If there are no acceptable applicants for 
any vacancy, the Company may fill the vacancy at its discretion. When the company 
fills a vacancy at its discretion, the Company will give first consideration to employees 

with seniority before the Company considers probationary employees. 

(c)Jobs shall not be considered vacant when employees are not at work because of 
sickness, accident or authorized leave of absence. 

(d)Probationary employees and employees who have successfully bid for a job shall 
not be entitled to bid on another job for six (6) months, unless it is to a higher 
rated job. 

12.09(a)In all cases of transfer on a temporary basis in excess of one (1) day, the most 
senior employee from within a lower classification within the same department on 
the same shift, shall be offered the temporary transfer first, provided that the 
Company does not elect to fill the temporary vacancy with an employee in an 
equivalent classification. In the case of absenteeism, this provision shall apply ifnotice of 
absence is received prior to the lunch period of the employees previous shift. 
Tempomy vacancies created by temporary transfers may be filled at the Company's 
discretion. 

(b)h cases of temporary transfers in excess of four (4) weeks, the Company will post 
the temporary transfer. The transfer shall be posted for a period of two (2) full 
working days. The transfer shall take place within three (3) working days of the 
removal of the posting. If there are no acceptable applicants for the transfer, the 
Company may îransfer at its discretion in accordance with 12.09(a). Employees 
posting into these temporary transfers shall be returned to their origmd positions 
at the completion of the temporary transfer. 

(cm all cases of temporary transfer for four (4) hours or more on a shift, employees shall 
be paid their current job rate or the rate of the assigned job, whichever is greater. 

12.10 

12.11 

12.12 

The Plant Chairperson, Plant Secretary, and Chief Steward shail have top 
plant-wide seniority in case of lay-off and shall be retained by the Company on 
work which hehhe is able to perfomi. 

Employees promoted to supervisory or other positions, which disqualisr them 
h m  being subject to this Agreement shall accumulate seniority one time only for a 

period of nine (9) months following such transfer and should the company return the 
employee to the bargaining unit during the nine (9) month period, they shall be returned 
to the job classification and department held by such employee immediately prior to 
such transfer 

When submitting the seniority list to the Union on or about June 30th and 
December 31st in each year, the Company shall also include the current addresses 
of bargaining unit employees. 



ARTICLE 13 

LEAVE OF ABSENCE 

13 .O 1 (a)Leave of absence without pay may, at the discretion of the Company, be granted, 
without loss of senioris, for a maximum of three (3) months, provided that an 
application is made in writing. 

(b)Any employee with at least five ( 5 )  years service shall be entitled to a leave of 
absence, not to exceed twenty-one (21) calendar days, provided that no more than 
one (1) employee is on leave fi-om any department at the same time. Such leave 
may be renewed once every three (3) years. If two (2) or more employees in the 
same department are entitled to a leave of absence at the same time, seniority shall 
govern. 

13.02 In cases of pregnancy, employees shall be granted leave of absence in accordance 
with the provisions of the Employment Standards Act. The Company will pay for 
continued benefit coverage for seventeen (1 7) weeks for employees on maternity 
leave i.e. O", major medical, dental and Life Insurance. 

(b)Employees who choose the extended leave will receive continued benefit 
coverage for up to an additional ten (10) weeks in accordance with the Emploment 

Standards Act. 

13.03 The Company agrees to allow a leave of absence without loss of pay up to eight 
(8) hours to an employee who has completed his probationary period and who 
wishes to become a Canadian citizen. Such time off work shall be paid after 
verification is received by the Company that such person did apply for and has 

received his Canadian citizenship. 

13.04 The Company shall grant leave of absence without pay to not more than three 
(3) employees at any one time, and no more than two (2) Erom any department 
at the same time for the purpose of attending union conferences or conventions. 

13.05 Where an employee is selected to work as a union representative he shall be 
granted a leave of absence for a period of one (1) year provided that not more than 
one (1) employee shall be absent at any one time. 

13.06 All quests  for leave of absence shall be in writing, giving the Company adequate 
notice and the reasons for the request. 

13.07 The Company agrees to continue the pay of any employee absent fi-om work on 
Union business which is not paid for by the Company as provided for elsewhere 
in the Agreement, and the Union shall reimburse the Company for such wage 
payment upon receipt of a monthly statement. Such leave of absence shall be 
authorized in writing by the Union and shali be signed by the Local Union 
President or Vice President. 

ARTICLE 14 

UNION REPRESENTATIVE 

14.01 Han authorized representative, who is not employed by the Company, wants to 
speak to local union representatives about a grievance or other official business, 
he shall make a request of the General Manager or his designated representative 

that they will not unduly interfere with production and at an appropriate place 
where the Union representatives may confer privately. 

which request shall not be unreasonably denied. These talks will be arranged so ci \. 



ARTICLE 15 

BULLETIN BOARDS 

15.01 The Company agrees to provide bulletin boards in the area of the punch clocks for 
the purpose of posting meeting notices and official union information. Notices 
will be signed and posted only by officers of the Union and will be in keeping 
with the spirit and intent of this Agreement, subject to prior management 
approval. The Company will provide the Union with a copy of all Company 

notices posted in the plant. 

ARTICLE 16 

REPORTLNG ALLOWANCE 

16.01 In the event that an employee reports for work on his regular shift without having 
been notified not to report at least two (2) hours prior to the start of his scheduled 
shift, he will be given at least four (4) hours work at his reguiar rate of pay, or if 
no work is available, he will be paid the equivalent of four (4) hours at his regular 
rate of pay in lieu of work. This provision shall not apply when there is a lack of 
work due to a situation beyond the control of the Company. 

-16- 

ARTICLE 17 

PAYMENT FOR INJURED EMPLOYEES 

17.01 In the event that an employee is injured in the performance of his duties, he shall, 
to the extent that he is required to stop work and receive treatment, be paid for 
wages the remainder of his shift. If it is necessary, the Company will provide, or 
arrange for suitable transportation for the employee to the doctor or hospital and 
back to the plant and/or to his home as necessary. 

ARTICLE 18 

JURY AND WITNESS DUTY 

18.01 An employee shall be granted a leave of absence with pay at his reguiar hourly 
rate, for the normally scheduled number of hours the employee would have 
otherwise worked for the purpose of serving jury duty, or as a material witness 
subpoenaed by the Crown, provided that the employee shall reimburse the 
Company to the full amount of jury pay or witness fees excluding the expense 
allowance received by him. 

18.02 In order to qual@ under Article 18.01, an employee must have completed his 
probationary period and must inform his Department Manager as soon as possible 
of his selection for service as a juror or crown witness. 



ARTICLE 19 

SAFETY AND HEALTH 

19.01 The Company and the Union shall maintain an Occupational Safety and Health 
Committee consisting of not more than three (3) members elected or appointed by 
the Union and not more than three (3) members appointed by the Company. 

19.02 The general duties of the Occupational Health and Safety Committee shaii be: 

(a)To make a monthly inspection of the plant or place of employment for the 
purpose of determining hazardous conditions, to check unsafe practices and to 
receive complaints and recommendations with respect to these matters. 

@)To investigate promptly all serious accidents and any unsafe conditions or 
practices which may be reported to it. Such investigations shall include accidents 
which might have caused injury to a worker, whether or not such injury occurred. 

(c)To hold regular meetings at least monthly for the discussion of current 
accidents, their causes, suggested means of preventing their recurrence, and 
reports of investigations and inspections. 

(d)To keep records of all investigations, inspections, complaints, 
recommendations together with minutes of meetings. The minutes shall indicate 
what action has been taken with respect to suggestions or recommendations 
previously made, and if no action has been taken, the reasons therefore shall be 
given. 

(e)The Union Chairperson of the Committee shail have the right to accompany ail 
authorized Safety Inspectors on tours of the plant and shall receive copies of 
any reports sent to the Company pertaining to such inspections. 

(QAccident, injury and occupational illness records shall be kept by the Company 
and shall be made available to the joint Occupational Safety & Health Committee. 
These records shall include all reports required by the Department of Labour under 

the Occupational Health and Safety Act. The Company also agrees to make available to the 
Committee upon request, the trade name andor technical description, (including chemical 
analysis, if available) of any compounds and 

substances used in the plant. 

19.03 The Company and the Union agree to mutually work towards maintaining high 
standards of Health & Safety in the plant in order to prevent industrial injury and 
illness. 



19.04 The Company and the Union shall abide in all respects with the requirements of 
the Occupational Health and Safety Act, 1978. 

19.05(a)The Company shall supply all protective clothing and other devices (excluding 
sdety shoes) deemed necessary to protect employees from injuries arising from 
their employment with the Company. 

19,05(b)The Company agrees to contribute $1 10.00 effective July 26, 1999, $120.00 
November 9, 2000, $130.00 effective November 9, 2001, and $140.00 effective 
November 9,2002, per employee per year towards the purchase of safety shoes. The 
wearing of safety shoes by all employees within the bargaining unit shall be compulsory. 

Skilled Trades (Maintenance Mechanics, Electricians, Electronic Technicians, 
Tool & Die Makers, Machinists) and Set-up Operators Finishing will be 
eligible for one (1) additional pair of safety shoes per year with the prior 
authorization of the company. 

19.05(c) The Company agrees to contribute $140.00 effective July 26, 1999, $160.00 
November 9, 2000, $180.00 effective November 9, 2001, and $200.00 effective 
November 9, 2002 per employee, once every two (2) years towards the cost of 
prescription safety glasses (lenses and frames), upon producing a receipt. 

ARTICLE 20 

PLANT HOLIDAYS 

20.01 The following s d l  be recognized as holidays to be paid for on the basis of each 
employee's regular current straight time hourly rate multiplied by the number of 
hours such employee would have worked on such day: 

New Year's Day Civic Holiday 
Good Friday Thanksgiving Day 
Victoria Day Christmas Day 
Dominion Day Boxhg Day 
Labour Day Two Floating Holidays 

(to be scheduled during the 
Christmas-New Year shutdown) 

or days celebrated in lieu thereof, regardless of the day on which the holiday fails. 

Note: Employees hired before July 1st are entitled to payment for two (2) floating 



holidays. Employees hired &er July 1st are entitled to payment for one (1) floating 
holiday. 

20.02 To be eligible for holiday pay, the employee must work seven (7) hours of his scheduled 
ShiR immediately preceding and immediately following the holiday, unless the employee 
was unable to work because of illness or accident, leave of absence or lay-off and such 
absence began not more than five (5) working days prior to the day on which the 
holiday is observed. 

2O.O3(a)An employee absent due to sickness or accident or either on both of the 
qualifjmg days shall be required to supply a medical certificate of verification if 
requested by the Company, in order to be entitled to be paid for the holiday. 

@)Employees who are paid for a holiday by the Workers' Compensation Board or 
pursuant to the Company's weekly indemnity or L.T.D. plans shall not be entitled 
to be paid for the holiday. 

(c) Probationary employees shall not be entitled to be paid for holidays. 

20.04 When any of the holidays are observed during an employee's scheduled vacation 
period he shall receive holiday pay as provided in clause 20.01 above and shall be 
granted an additionai day off. 

20.05 Any authorized work performed by an employee on any of the above named 
holidays shall be paid at the rate of time and one-half in addition to holiday pay. 

ARTICLE 21 

VACATIONS 

2 1. O 1 Any employee who, on the 30th day of June in each year has: 

(a) completed less than one (1) year of continuous service with the Company 
shall receive vacation pay in accordance with the provisions of the 
Employment Standards Act. 

e) completed one (1) year of continuous service but less than four (4) years 
of continuous service with the Company shall receive two (2) weeks' vacation 
per year with pay equal to eighty (80) hours' pay at the employee's straight 
time hourly rate at the time he takes his vacation. 



(c) completed four (4) years of continuous service but less than ten (10) years 
of continuous service with the Company shall receive three (3) weeks' vacation 
per year with pay equal to one hundred and twenty (120) hours' pay at 
the employee's straight time hourly rate at the time he takes his vacation. 

(d) completed ten (10) years of continuous service but less than twenty (20) 
years of continuous service with the Company shall receive four (4) weeks' 
vacation per year with pay equal to one hundred and sixty (160) hours' pay at 
the employee's straight time hourly rate at the time he takes his vacation. 

(e) completed twenty (20) years or more of continuous service, but less than 
thu4-y (30) years of continuous service with the Company shall receive 
five ( 5 )  weeks' vacation per year equal to two hundred (200) hours' pay 
at the employee's straight time hourly rate at the time he takes his vacation. 

(9 completed thuty (30) years or more of continuous service with the 
Company shall receive six (6) weeks' vacation per year with pay equal to 
two hundred and forty (240) hours' pay at the employee's straight time hourly 
rate at the time he takes his vacation. 

21.02 Employees wiil normafly take two (2) weeks of their vacation during the annual 
plant shutdown. Employees entitled to more than two (2) weeks' vacation must 
apply not less than four (4) weeks prior to desired dates. In preparing vacation 
schedules, the Company will endeavour to take seniority by department into 
consideration, provided that the Company is able to maintain a qualified work 
force sufficient to perfomi the necessary work. The company will post notice of 
any vacation shut-down prior to May 1 st of each year. The shutdown period will 
normally be during the month of July andor August. The Company may need to 
change the normal shutdown arrangements so as not to interfere with the 
Company's ability to serve its customers. 

21.03 Vacation must be taken during the year of entitlement and cannot be accumulated 
or carried forward to a subsequent year. 

21.04 An employee who leaves the employment of the Company for any reason prior to 
June 30th shall receive vacation pay based on a pro-rated portion of the previous 
year's vacation entitlement. 



~ 

ARTICLE 22 

~- WAGES 

22.01 

22.02 

22.03 

22.04 

22.05 

The Company agrees to pay and the Union agrees to accept for the term of this 
Agreement, the wages as set out in Schedule "A" attached hereto and forming part 
of this Agreement. 

A shift premium of forty (40) cents per hour will be paid for ali hours worked 
on the regularly scheduled afternoon shift. A shift prernim of sixty (60) 
cents per hour will be paid for all hours worked on the regularly scheduled 
night shift. 

When the Company introduces a new job classification, the Company agrees to 
negotiate with the Union, the rate of pay for any such new classification prior to 
the rate being installed. However, if the parties fail to agree on the new rate they 
shali instail the new rate proposed by the Company and the Union shall have the 
right to grieve whether or not the rate is proper based on its relationship to related 
or similar jobs presently in existence. 

The parties agree that there will be no work measurement plan of any kind used 
for the payment of wages during the life of this Agreement without mutual 
agreement of the parties. 

Employees will be paid on a weeklv basis. 

ARTICLE 23 

HOURS OF WORK AND OVERTIME 

23.Oi(a)The regular work week shall consist of forty (40) hours per week comprised of 
five (9, eight (8) hour days, Monday to Friday inclusive. The Company reserves 
the right to implement a seven (7) day continental shift operation, alternating 
work weeks of three (3) and four (4) days, provided that shift preferences shall be 
by seniority and employees working the continental shifi shall receive a premium 
of 10 % of their base hourly rate for all hours worked. 

(b) The normal scheduled hours of work for all employees who work a three (3) shiR 
operation shall be: 

Day SM 
Afternoon Shift 
Night Shift 

7:OO a.m. - 3:OO p.m. 
3:OO p.m. - 11:OO p.m. 
11:OO p.m. - 7:OO a.m. 

The hours of work may be altered on an individual basis to accommodate employees, 
customers or production needs provided there is prior mutual agreement between the 
Company and the Union. 



23.02 The Company does not. guarantee to provide work for an employee for reguiarly 
scheduled hours or for any other hours. 

23.03 Employees shall be allowed an uninterrupted thrty (30) minute paid lunch break, 
approximately midway through each shift. Employees will be given a minimm 
three (3 )  hours notice of any change in the time of their lunch break. 

23.04 Company will endeavour to distribute overtime as equitably as practicable among 
those employees who normally perform the required work. 

23.05 Time and one-haif shall be paid for all hours worked in excess of forty (40) hours 
per week, provided that a day or part of a day on which an employee is absent and 
for which he provides a medical certificate shall be considered as time worked for 
the purpose of calculating overtime. 

23.06 Where the Company is unable to enlist a sufficient number of qualified volunteen 
for overtime work, the Company may require employees with the least seniority 
to work overtime. 

23.07 There shall be no pyramiding of overtime rates. Nor shall overtime rates and shift 
premiums be pyramided for the same hours worked. 

23.08 

23.09 

Employees agreeing to work overtime for two (2) hours or more will be allowed a 
ten (10) minute rest period at the beginning of each two (2) hour period worked, 
provided breaks are scheduled so as not to interfere with the continuous operation 
of the compacting presses. 

Employees who work at least three (3) hours of overtime and have not been given 
notice of such overtime work on the previous day shall be paid a meal allowance 
of $6.00 effective July 26, 1993, $7.00 effective November 9, 2000 and $8.00 
effective November 9,200 1. 

ARTICLE 24 

GENERAL 

24.01 Gender 

Wherever the male gender is used throughout the articles withjn this Agreement, 
it is agreed that the feminine gender is an acceptable substitute whenever and 
wherever the feminine gender is applicable. 



24.02 Where the singular is used throughout the Articles within this Agreement, it is 
agreed that the plural is an acceptable substitute whenever and wherever the plural 
gender is applicable. 

ARTICLE 25 

INSURANCE-WELFARE BENEFITS AND PENSIONS 

25.01 The Company agrees that during the term of this Agreement they wili provide the 
Insurance-Welfare Benefits as set out in Schedule "B" attached hereto and made 
part of this Agreement, for all employees and their eligible dependents. 

25.02 The Company M e r  agrees that all eligible employees shall be covered by the 
terms of the Company Pension Plan as set out in Schedule "Cl' attached hereto 
and made part of this Agreement. 

ARTICLE 26 

BEREAVEMENT LEAVE 

26.01 The Company shall pay an employee up to three (3) days pay at the employee's 
regular straight time hourly rate for all regular time lost in the event of the death 
of the employee's spouse, father, mother, sister, brother, son and daughter. 

Employees will be granted bereavement leave with pay for one (1) day in the 
event of the death of the employee's brother-in-law, sister-in-law, mother-in-law, 
father-in law, and employee's grandparent Proof of death will be required. 

26.02 Probationary employees shall not be entitled to payment under this Article. 

ARTICLE 27 

TERMINATION 

27.01 This Agreement shall be for four (4) years and three and one half (3.5) months and 
shall become effective on July 26, 1999 and shall continue in effect up to and including 
November 8th, 2003. 

27.02 Either party desiring to renew or amend this Agreement may give notice in 
writing of its intention during the last ninety (90) days of its operations. 

27.03 If notice of the intention to renew or amend is given by either party pursuant to 
the provisions of the preceding paragraph, such negotiations shaii commence not 



later than fifteen (15) days after such notice or as soon thereailer as is mutually 
agreed. 

27.04 If pursuant to such negotiations, an Agreement is not reached on the renewal or 
amendment of the Agreement prior to the current expiration date, the Agreement 
shall continue in effect in accordance with the terms of the ûntario Labour 
Relations Act. 

DATED at Toronto, this 23rd day of September, 1999. 

FOR THE COMPANY: FOR THE UNION: 

Notes: 

1. Any employee currently paid above the contract shall be red circled and shall receive 
3.0 % effective November 9, 1999, 3.0 % effective November 9, 2000, 3.0 % effective 
November 9, 2001 and 4.0 % effective November 9, 2002. All other employees shall 
receive 3.0 % effective November 9, 1999, 3.0 % effective November 9, 2000, 3.0 % 
effective November 9,2001 and 4.0 % effective November 9,2002. 

Each fidl time bargaining unit employee, who has completed probation wili receive a 
lump sum payment of $200.00 on the first pay period after November 9, 2000 
and a lump sum payment of $200.00 on the first pay period &er November 9, 
2001. 

2. LeadHands 

1. The Company shall have the right to appoint andor remove Lead Hands at its’ 
discretion. 



2. The fact that a classification may identi@ the employee as a Lead hand, does not entitie the 
employee to this additional premium, unless appointed by the Company and the employee 
performs the duties of a Lead h d  as described below. 

3. The Lead Hand premim will consist of $1.00 per hour above the regular rate for their 
classification. 

4. The following details the duties of a Lead Hand 
a) 
b) 

c) 

d) 
e) 

4 

Lead and direct a group of employees, 
Acts on behalf of supervision in assigning work in the absence of the supervisor, 
accmuiating records andor accounting for the activities of a shift, 
Communicate with Lead hands from other shifts, detailing issues, Foblems, and 
status of various processes, equipment, etc., 
Assist in the communication of operations objectives, 
Identi@/communicate quaiity issues, material handiing, manpower aliwation, 
etc., 
Assist in continuous improvement initiatives. 

5. For the purpose of overtime distribution, Lead hands shall have entitlement to overtime 
within their classification. 

Note: $.40 Lead Hand premium for current incumbents will continue for the duration 
of this contract. 

3. MaintenanceElecûichns, Tooiroom Personnel and Setup Personnel, will be supplied with 
tools at a cost of $425.00 per contact year effective July 26, 1999, $450.00 per contact 
year effective November 9,2000, $475.00 per contact year effective November 9,2001, 
and $500.00 per contact year effective November 9,2002. 

SCHEDULE " B" 

L The Company agrees to provide the following Insurance-Welfare Benefits without premium 
cost to all employees and their eligible dependants. 

(i) Ontario Hospital Insurance Plan; 
(i) 
(üi> Accidental Death and Dismemberment; 
(iv) Long Term Disability Plan; 

Life Insurance in the amount of basic annual earnings; 



(v) 
(vi> 
(vii) 
(viii) 
(k) 

(x) Family Vision Care Plan: 

Weekly Indemnity Plan to provide 66-2/3% of wages up to UIC maximum; 
Private Hospital Coverage (no deductible) 
Major Medical Coverage (no deductible) 
Drug card type plan effective April 1,1997 (no deductible) 
Dental Plan (previous year's O.D.A. schedule) as amended starting November 
9,2000. 

Effective July 26,1999 $215.00, effective November 9,2000 $230.00, 
effective November 9,2001 $245.00, effective November 9,2002 $260.00 
every two (2) years towards the cost of lenses and frames, or aiternatively, 
contact lenses including eye examination, if not covered by OHIP. 

Notes: - 

(a) The payment of weekly indemnity benefits shall be conditional on an employee and his 
physician providing the necessary information required to justifj the claim. 

(b) The Company shall continue to pay the premiums for ail employees to the end of the 
month of lay-off. 



(c) Probationary employees will be entitled to the above-named benefits at the completion 
of the probationary period, with the exception of the dental plan, which shall become 
applicable after an employee has completed one (1) continuous year of service. 

(d) In cases of discharge, the employee's coverage shall cease at the end of the month in 
which he was discharged. 

(e) Employees off work because of sickness or accident shall have their premiums paid for 
the above plans for the period of their accident or illness, as long as they remain on the 
seniority list. 

(f) All of the benefits refaed to in this schedule shall be as more particularly described and 
set out in the respective plan documents andor policies of insmce. The Company 
reserves the right to change insurance carriers at any time. 

(g) All employees shall be given up-to-date copies of benefit plan booklets after completion 
of contract. 
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SCHEDULE "C" 

PENSIONS 

1 .  The Company agrees to continue its current pension plan for all employees in the 
bargaining unit as amended August 1,1999. 

-- - -  


