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Atrticle 1:00
RECOGNITION
1:01
The Company and the union agree that no individual will be discriminated against in accordance
with federal legislation and/or respective provincial human rights statutes and employment
standards legislation.

1:02

A, It is hereby understood and agreed to by the Company and the Union that all reference to
the male gender as herein contained in this Colfective Agreement will be deemed to
include the female genderin all respects

B. All employees of the Company who are, or may be, covered by the Certificate of
Bargaining Authority issued by the Department of Labour of British Columbia shall,
become members of the Union within thirty (30) days from the date of employment. The
Company recognizesthe Union, it's designated agentsand representatives &s the soleand
exclusive bargaining agent on behalf of all of the employees of the Company, within the
Bargaining Unit

C. No employee, employees or Steward shall make any written or verbal agreement with the
Company conflicting with this Agreement.

D. The Company shall be free to hire new employees who are not members of the Union,
with the provision that such new employees, become members of the Union during the
first thirty (30) days after commencing employment and maintain membership in the
Union while in the Bargaining Unit during the life of this Agreement. In the event the
Company should terminate any employee for failure tojoin or maintain membership in the
Union, the Union agrees to indemnify the Company and hold it harmiless for damages and
penalties that may arise out of, or by reason of, such action.

1:03 :

All new employees will 1 1 the applicationfors it fandc e ¢ thod t

TheC p  willforsa 1: applicationtothe !  Steward or his designee within three (3)
working days after the employee commences work.

1:04

A The mp a1y will feduct Union ¢ 3 5 s established by the Constitution
and davsc the 4§ i o rdir v 1 the i ko hif uit @
o i Inthe event the Union levies fines or charges against an employee, the
U may re  stthe to 4 1% & £ th wepl  epayanith

Cman il a2k :hdeductions tt the 1phy it ¢ ati
Deductions for the current month will be remitted by the 15th of the month following, to
the Secretary-Treasurer of the Untis



The Company will submit a wmputer print-out listing names, clock numbers and social’
insurance numbers, hourly rate and Uniian fees deducted from ezch employee, along with
areturn copy of the Uian check-off sheet. Thislist will reflect the namesand hiring
dates of new employees which have been added, and the names and dates of terminated
employees.

B. The Company shall show on the employee's T-4 slip, the total amount of Uhiian dies
deducted from his pay for thetyear as per Company records of deductions.

1:08
Supervisors or other employees of the Company shall not perform any work normalty performed
by employees in the Bargaining UNiit, except for work as follows:

(@  instruction and training of employees, or

i)  forthe purpose of testing or experimentation. or

i)  emergency conditions which will endanger life or property, or
({iv)  whensuitable direct Labour is not immediately available.

ARTICLE2:00
MANAGEMENTRIGHTS

2:01
The Uniian recognizesthe rights of the Company to hire, promote, demote, transfer or discharge
forjust cause, any employee. Disciplinary action is subjectto the grievance procedure.

2:02
The Uhicn further recognizesthe righe of the Company to operate and manage it's businessin all
respects subject to the provisions of this Agreement.

2:03

The Company reserves the right to supplementand alter cules and regulations to be observed by
the employees. The Company will give prior notice to the Lnlianand make every effort to discuss
sach rules and regulationswith the Shop Steward Committee before they are implemented and
posted in the plant and/or distributed to all Bargaining Uhit employees

2:04

No Lhian Representative or person acting on its behalf shall attempt, & the Company's place of
business, during warking hours, to persuade an employee of the Company to join or nottojoin a
trade union except with the Company's consent in writing obtained prior to access.



ARTICLE3:00
UNION RIGHTS

3:0

A The Union (BusinessRepresentative(s), Chief Steward and Executive(s} of the
LAM.A.W., Lodge 2710) shall be allowed access to the Company premises subject to
obtaining prior approval from the Company,

B. The Company recognizesthe right of the Union to have one (1) Shop Steward for every
full fifty (50) employees plus the Chief Steward to represent the employees in the various
areas of the plant. The Company agrees that the minimum number of Shop Stewards will
be six (6) inclusive of one (1) Chief Steward.

C The Union shall notify the Company in writing, of the names of employees who are
serving as Stewards and the Company shatl recognize them when so notified, and they
shall not be discriminated against

D. The Union office will be notified in writing if adesignated Shop Steward is discharged for
cause and such cause shall be stated in the reason for discharge.

3:02

During his term of office, the Chief Steward will be paid his current rate of pay at the tane of
election or the lead hand rate whicheveris greater. The Company will provide the Chief Steward
with an office and telephone for confidential Union business

Upon completion of or resigndonfromthe position of Chief Steward, the employee shall be
entitled to retumto the position which they had held prior to being elected. or to such other
position as is mutually agreed between the employee and the Company.

3:03
All meetings called by the Company with Stewards or members shall be held during working
hours. Overtime provisions shall rot apply.

3:04
The Company agreesto provide in suitable locations, four locked notice boards for posting notices
of interest to the Bargaining Unit

Al notices posted must be approved by the Company. The Chief Steward shall be in possession
of akey.



ARTICLE4:00
SUSPENSION, DISCHARGE AND
DISCIPLINARYACTION

4:01
Any employee disciplined or discharged shall have the right to grieve.

4:02

Should it he decided under the grievance procedure that an injustice has been done with regard to
the employee's suspension or discharge, the Company agrees to reinstate him and to reimburse
him for the wages he would normally have earned for the time lost from the date of filing the
grievance less the amount the employee has received in unemployment compensation since his
suspensionor discharge. The foregoing sentence shall not preclude the Parties, by rmutual
agreement from arriving at some other settlement.

4:03

In all cases of discipline or discharge, the Company agrees to provide the Union within five (5)
working days, of the disciplinary action, written notice indicating the reasons. Every effort will he
made to advise the Union prior to suspension or discharge of the employee.

4:04

A When a Notice of Discipline is placed againstthe record of an employee, it will be
prepared in triplicate. One copy of such Notice must be given to the employee, one copy
given to the Chief Steward and one copy thereof shall be initialled by the employee in the
presence of his Shop Steward, who shall also initial the copy, which will be retained by
the Personnel Office asareceipt only. The employee may then treat such Notice of
Discipline as a Grievance if he so elects, and proceed accordingly.

B.  Unlessthe above copy of such Notice is presented to the employee or Steward within five
(5) working daysafter the occurrence or discovery of the circumstances to which the
notation refers, such Notices of Discipline shall not thereafter be used for any purposes
against the employee.

C. A Notice of Discipline shall remai against the record of an employee for one (1) calendar
year from the date of the Notice (unlessotherwise agreed pursuant to the Grievance
Procedure. the Notice shall be removed firom the record).



ARTICLES:00
HOURSOF WORK

5:01

The hours of work shall be forty (40) hours per week eight (8) hours per day, Monday to Friday
inclusive. (Exceptthat Maintenance staff, and not to exceed ten (10) employees from the Material
Handling Department at twenty {20) trucks per day or higher, may be scheduled to work a week
of Tuesday to Saturday inclusive. Matetial Handlers for this shift shall be selected firstly from
volunteers, secondly from the junior employeesin the classification),

The Company may introduce an alternate work schedule in areas or departments where
Production limits exceed the effective use of a forty (40) hour per week, eight (8) hours per day,
Monday to Friday schedule. Prior to the implementation of an alternative work schedule, the
Company and the Union shall consultand by mutual agreement, deviate from the present
Collective Agreement.

5:02

The first shift startingand stopping times shall be between the hours of 6:00 A.M. and 6:00 P.M.
The Company may designate staggered start times and finish times foremployees within the
starting and stopping tames of each shift.

5:03

The second shift starting and stopping tunes shall be between the hours of 2:30 P.M. and 1:00
AM. A premium of seventy ($.70) cents per hour shall be paid forall hours worked on the
second shift (including overtime hours but not including hours worked on Saturday and Sunday
first shifts).

5:04

The third shift starting and stopping times shall be between the hours of 10:30 P.M. and 8:00
A.M. A premdum of eighty ($.80) cents per hour shall be paid for all hours worked on the third
shift (including overtime hours but not including hours worked on Saturday and Sunday first
shifts). Notwithstanding the above, any time worked, on any one of the three shifts, more than
one hour prior to the start of the majority shift, shall be at overtime rates.

5:05

A The Company agrees to grant all employees covered by this Agreement a ten (10) minute
rest period in the first half of each shift and aten (10) minute rest period in the second
half of each shift each day without loss of pay.

B. During the life of this Agreement, the Company may introduce atag relief system to allow
for continuous operation.

C, Lunch periods of thirty (30) minutes without pay shall be provided to all employees, no
later than five (5) hours into their shift.



5:06
A Employees will be rotified of their hours of work and lunch periods, and notices will be
posted.

B. In the event of a shift change or change in work week assignment, an employee shall be
given at least twenty-four (24) hours notice, which will include a minimum of eight (8)
hours off the job. Intieu of notice, applicable overtime rate shall apply. However, the
Company and Union may agree to waive the notice period.

5:07

A. In the event that it becomes necessary for the Company to displace employees from any
shiftin order to provide an adequate supply of trained employees for another shift, the
Company agrees to displace the employee with thelowest seniority in the classification
who has the necessary qualifications and experience.

B. Any employee compelled to be displaced from his shift to another shift under the
provisions of this paragraph. willbe returned to his original shift as soonas an employee
with lower seniority in the classification on that shift is sufficiendy trained to assume the
shift assignment or in four weeks whichever is the lesser.

The Company and the Union may agree to extend this period when required.

5:08

Any employee who volunteersto work on another shift may move to their preferred shift within
their classification and department upon giving the Company at least one (1) week's notice and
providing such an employee has the required seniority to exercise this right and isimmediately
competent to perform the work available, This clause will not be used to displace employees nor
will it supersede the transfer system. A change from one shift to another will be limited to one (1)
change per twelve (12) month period. However, the Company may waive this restriction, Shift
changes initiated by the Company and the employee's corresponding return to the original shift
shall not count as amove to preferred shiftunder this clause.

5:09
A second or third shift employee called in prior to the start of his normal shift shall receive the
shift premium for such overtime hours.

5:10

No employee shall be requiredto work during his designated lunch period except for urgent
maintenance work or emergency service, after which the employee will receive an uninterrupted
lunch period.

511
Employees shall be allowed sufficient time during working hours to clean up the work area.

512



In the event an employee is called back to work after his regular working day and after having left
the premises, oris called to work on a day that he is not scheduled to work, he will be paid a
minimum of four (4) hours pay at his applicable overtimerate.

5:13

A. In the event an employee is injured on the job, and as a result. is sent home, or to a
Doctor, or to a hospital, by a Company Official (including the Company nurse or a
designated First Aid Attendant), he will be paid for the batance of his shift, up to a
maximum of eight (8) hours.

B. An employee who chooses to see a Doctor, after seeing the Company Nurse, will notify his
foreman, and will leave the premises. The Company, upon receipt of an accepted
Workers' CompensationClaim for the employee, will pay the balance of the shift to a
maximum of eight (8) hours on the day of injury.

5:14

Prior to an employee returning to work fran a compensableinjury. the employee shall supply the
Company with a medical certificate, signedby a licensed medical practitioner, of the Province of
British Columbia The Company will reimburse the employee for the costs of the medical
certificate.

Upon delivering the medical certificate, the employee shall be placed on his previousjob for a triat
period of one (13 week. If the employee isunable to perform the work of his previousjob, or any
other available work, he will be placed on layoff.

ARTICLE 6:00
OVERTIME

6:01

Overtime shall be paid at the rate of time and one-half for the first two (2) hours over eight (8)
hours per shift and at the rate of double time thereafter. All hours worked outside of the
employee's regular hours per day shall be considered as overtime hours.

6:02
A. Except for employees working as per Article 5:01, who may be assignedto a Tuesday
through Saturday work week, overtime shall be paid &t the rate of time and one-half for
the first four (4) hours on Saturday morning and double time thereafter. Double time shall
be paid for dl hours worked on Saturday afternoons, Sunday and Statutory Holidays,
except that employees on the third shiftshall be paid at regular rates for time worked after

the designated starting times of that shift.



B. All overtime worked by anployees beyond six (6) hours overtime in one calendar week,
shall be paid for at double time, except as providedin * A above. :

6:03

When overtime becomes necessary. the Company will request volunteers as per Article 6:04,
Should insufficient VVolunteers be available, then the Company shall designate the lowest senior
employee who is able and immediately competent to perform the necessary work

6:04
The Company will equalize overtime work among employees in the same classifications.in the
same department, provided they can performthe available work.

The following rules will apply:

1 If an employee works, is absent, or declines overtime, hours will be recorded as actual
hours worked or available.

2. New employeesin a classification will be assessed an amount equal to the high hours of
that classification for the current overtime period.

3 The low hour employees in the classification in the department will be scheduled, provided
he can perform the available work.

4. When overtime requirements in adepartmentcannot he met by the available employees in
that department, the additional personnel will be provided as follows:

@ Requests for such volunteer(s) will be directed to departments where a similar type
of work is normally performed.

()  Selection shall be made on aseniority basis of the next low hour employee,
provided he has previously worked in the assigned overtime department and/or is
immediately competent to perform the available work

()  Suchovertime will be used astime worked for purposesof overtime equalization in
the employee‘s home department, but such overtime allocation cannot be grieved
by an employee within the home department.

S. Should an error in rotation occur, the bypassed employee shall be provided the next
overtime opportunity on the rotational lis.



6. Currerst and ongoing overtime records of each department wvill be posted on a bi-weekly
basis and mairftained by the foreman on a daily basisand overtime equalized over a four
(4) week period. Employees shall be requested to work overtime in accordance with this
section, and shall initial their preferenceas Available or Declined on a form provided by
the Company. Where the employee is not competent to perform the work required, this
shall not count as time Available or Déclined, and the employee shall receive the next
oppartunity for overtime in accordance with this section.

6:05

In the event that an employee is required to work two (2) hours or more after the completion of
the regular shift the employee shall be given a ten (10) minute rest period at the start of such
overtime. Employees shall be entitled to a paid meal with a twenty (20) minute meal break if the
employee(s) work more than two (2) hours after their regularshift that day and every four (4)
hours thereafter. The cost of the meal shall not exceed ten ($10.00) dollars effective January 1,
1995, If an employee does not want a meal. then the employee shall receive cash. A meal or
meal money will only apply for unscheduled overtime.

ARTICLE 7:00
VACATIONS

7:01

Vacation pay will be computed annually up to but not including the first day of Aprit of each year
and the employee will receive his vacation earned up to that time. Each employee shall be
eligible forvacation based on his number of years of seniority as of March 31st of each year.
Vacation shall be granted in accordance with the following:

7:02
With {ess than one (1) year of senierity, employeeswill be paid vacation pay at four (4%) of
earnings.

7:.03

After one (1) year of seniority and has worked 180 days for the Company, during the qualifying
period as outlined in Article 7.01, shall be entitled to two (2) consecutive weeks vacation with full
pay atthe employees regular rate or four (4%) percent of annual gross eamings, whichever is
greater.

7:04

After three (3) years of seniority and has worked 180 days for the Company, during the
qualifying period as outlined in Article 7.01, shall be entitled to three (3) weeks vacation, two
weeks of which must be granted in a continuous period with full pay at the employees regular rate
or six @) of annual gross earnings, whichever is greater.



7:05

After nine (9) years of seniority and has worked 180 days for the Company, during the qualifying
period as outlined in Article 7.01, shall be entitled to four (4) weeks vacation.two weeks of which
must be granted in a continuous period with full pay at the employees regular rate or eight (8%)
percent of annual gross earnings, whichever is greater.

7:.06

After fifteen (15) years of seniority and has worked 180 days for the Company, during the
qualifying period as outlined in Article 7.01, shall be entitled to five (5) weeks vacation, two
weeks of which must be granted in a continuous period with full pay at the employees regular rate
or ten (10%) percent of annual gross eamings. whicheveris greater.

T.07

After twenty five (25) years of seniority and has worked 180 days for the Company, during the
qualifying period asoutlined in Article 7.01, shall be entitled to six (6) weeks vacation. two weeks
of which must be granted in a continuous period with full pay at the employees regular rate or
twelve (12%) percent of annual gross earnings, whichever is greater.

7:08

An employee shall be entitled after his anniversary, to an additional week of vacationbased on
years service during that period, to be taken at a mutually convenient time priorto March 31st,
Payment and entitlement shail be made in accordance with the provisions of this Article 7.

Any employee entitled to vacation under this section, shall be able to book such vacationin
accordance with the provisions of Article 7:09C.

7:09

A. All vacation will be taken atatime or times designated by the Company. The Company
agrees however, that & least two weeks vacation. if eared, will be granted with pay
between the end of the last fll week in June and the start of the first full week of
September of each year.

B. (@) Inthe event of a plant shutdown(s) for vacation purposes, the Company will notify the
employees of the dates no later than January 31st,

() For vacation purposes, during a plant shutdown, should it be necessary to keep a reduced
force at work, senior employeesin order of acquired seniority rights, shall have the first
opportunity to work within his classification, provided they are immediately competentto
perform the work available.



C. (i) Allocatioas of vacationoutside of the dates of the plant shutdown(s) shall be based on
acquired seniority rights with the Company. Employees requestinga vacation outside of
the date(s) of the plantshutdewn(s) must advise the Company of their preferencesby no
later than the last day of February. Employees who fail to advise the Company by this
date, lose their right to exercise seniority rights asto vacation allotments. The Company
will notify the employee concerning his vacation by March 31st, To provide greater access
to time off for vacation purposes. the Company has agreed to establish guidelines that will
allow for a minimum of 2 employees or 10% to a maximum of 4 employees per shift, per
department to take vacationatany one time.

@) Al vacations will be taken between April 1stand March 31st of the following year, the
choice of vacation dates being subjectto seniority ranking, provided the absence of the
employee will not materially affect the operation of the plant The Company may allocate
two (7) weeks vacation for shutdown purposes, subject to 7:094 and 7:09B ().

D. Vacation pay if requested, shall be paid not later than seven (7) calendar days prior to
their vacationand the amount of pay shall be proportionate to the length of annual
vacation taken at that time.

E.G) Toqualify for full pay under7.03, 7.04, 7.03, 7.06, and 7.07, the employee must have
worked one huadsed and eighty (180)days during the qualifying period. inclusive of time
spent at arbitration hearings, contract negotiations, leave of absence for union business of
two (2) weeks duration or less, paid holidays, annual vacation, days off due to a weekly
indemnity claim or compensableinjury to amaximum of three (3) months. shall be
considered astime worked. An employee who does not woezk aminimum of one hundred
elghty (180) daysshall be entitled to full vacations but shall be compensated as outlined
in Article 7.09(e)(ii) below.

(i) Employees who have not qualified for the 180 days worked, shall receive the percentage of
their total eamings for their anniversary year. Such percentages as described InArticle
7:03, 7:04, 7:05, 7:06 and 7:07.

F Each employee shall be provided a statement of grosssarnings coveringthe qualifying
period.

7:10
Where an employee’s employmentis terminated for any reason, he shall be pad & the appropriate
percentage entitlementback to the last date for which he has already received vacation pay.



7:11

Employees absent for medical reasonsfor a period greater than three (3) monthé, shall be paidl
any outstanding vacation pay, provided the employee so requests in writing and the employee
shall be deemed to have taken the equivalent amount of vacation time.

7:12
In the event of a long term lay-off, an individual will be paid out his vacation entitlement and
earnings and the individual shall be considered as having takenhis vacation.

7:13
Employees transferred into a new department, may be quested to change his vacation schedule
in order that the Company will maintain adequate levels of production.

7:14
Should a paid holiday occur on a normal work day while an employee is on annual vacation, he
may:

A) Select the Friday immediately prior toor, the Monday following his vacation week(s) or
another day to be taken at a mutually convenient time.

B) Defer the value of holiday to December 31st for cash payout.

7:15

An employee who has more than two (2) weeks vacation entitlement, may elect to defer the
balance of his vacationin the following manner:

A) A maximum of one (1) weak for Sick Leave.

B) And/or, may request a cash payout equal to the balance of his outstanding vacation
entitlement.

However, in the event of a layoff, a selectionin “A” will he paid out after thirty (30) calendar days
of layoff, or remain for future use, at the employee’s option.

Individuals who have exercised an option under this Article 7:15(B) cannot request a Leave of
Absence under Atticle 20:01.

716
Employees who have elected o defer vacations or paid holidays, such holiday or vacation value
shall be based on, and paid at, the hourly rate of pay of March 1stof the year following.

Deferred values for vacations or holidays shall be allocated or paid out by March 31st, as per
option(s) agreed upon.



, ARTICLES:00
DETERMINATION OF GRIEVANCESAND DISPUTES

8:01

A Itisagreed that grievances and disputes relative to the interpretation and application of the
Clauses of this Agreement, which may acise during the life of this Agreement, shall be
discussedand the Partieshereto will co-operatein an effort to adjust such grievances at
the earliest possible tine.

B. Whenever any dispute arises between the Company and the Uniion or betweea the
Company and one or more employees. the employee(s) shall continueto work and the
dispute shall be adjusted by the grievance procedure as outlined in the Collective
Agreement.

C, A grievance committee of not less than two(2) representatives of the Uniion, shall deal with
the Plant Manager and/or his representative(s) in the processing of a grievance.

8:02

Unilon stewards shall be permitted time offto handle grievances without loss of pay, provided they
first obtain permission from their immediate. foremanto leave their regularduties. Such
permission shall not be unreasonably withheld.

8:03

An employee has a grievance only after he has first given his foreman an opportunity of resolving
his complaint If the complaint is not resolved, it must then he filed in writing with the Company
within five (5) working days of cccurrence.

The procedure for adjusting such matters is as follows:

Step 1
Between the Shop Steward involved and the employee’s Foreman.

Step2
Between the grievance committee and the Production Manager and/or his designate.

Step 3
Between the grievance committee and the Industrial Relations Supervisor.

Step4

Between the Business Representativeand the designated Company Offictal authotized to make a
final decision. The Company position at this point will be given in writing.

15



8:04

If the said grievance cannot be so adjusted within thirty (30) calendar days from the date of the
filed grievance, it shall be considered withdrawn, unless either party has given notice of intention
to submit the grievance to arbitration.

8:05
The time limits so specified above, may be extended by mutual consent.

8:06
If the Company has a grievance, it will be processed with the grievance cammittee of the Union
within five (5) working days of the occurrence or discovery.

8:07
If the Union has a grievance, it will be processed with the grievance committee of the company
within five (5) working days of vceurrence or discovery.

ARTICLE 9:00
ARBITRATIONPROCEDURE

9:01

In the event of agrievance arising from the difference of interpretation, application, operation of,
or any alleged violation of this Agreement, between the Company and the Union relative to this
Agreement, the employees shall continueto work util such grievance is settled. The said
grievance hell. if passible, be adjusted between the representatives of the Company and the
representatives of the union.

9:02

If the sad grievance cannot be so adjusted, it Sall be submitted to an Arbitration Board. The
Board shall censist of two (2) representatives, one selected by the Company and one selected by
the Union. These two representatives Sall have power to render 2 decision which shall be final
and binding on both Pacties, if they are in mutual agreement. If they are unable to reach
agreement within two (2) days, they shell. within four (4) days, select a Third Rarty who shall be
a disinterested person and who shall be Chairman.

9:03

In the event of the failure of the two representativesto agree upon a Chairman, he shall be
appointed by the Honourable Minister of Labour of the Province of British Columbia The said
Arbitration Board shall forthwith sit, hear the Parties and their representatives, determine it's
award to the Parties within fifteen (15) days firan the date the Chairman is named or within such
longer period asthe Parties may agree to. The decision of a majority shall be finaland binding on
all



Eagh pany heretp agrees to forthwith, pay to the Chairman one-half (1/2) his fee and expenses.

The parties may mutually agree to wai'  the 1 ifc thetv (2)representatir es and
eona :chairman whose dt shallbe o and binding.
L1000
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10
& New employees shall serve a probation period of sixty (60) regularly scheduled K
daysi liwsii f xilholidaysd it wvhi'l i oseni dts1ijt  hallbe [t
such lt 8¢  Atthe end of the probationary period, the employee shall be placed on
the itylist ih @4 mmencing as fth ige fhi or ti B mu i

agreement between the Company and the Ut where there is a demonstrated
requirement for an extension of the probation period, the 60 day period may be 1
0 a maximum of 20 additional regularly scheduled w ridng »'s.

B. Ay« laid off during his probationary period shall have s si )
probationary wiod ‘tendedt h 1w it of days onlayoff, providing such layoff does
not exceed ten (10) working days (excluding vacation shutdown(s)).

10:02

The Company shall furnish a seniority list of all ploy inthe  gaining Unit with theic date
of commencement of employment, classification and rate of pay to the Chief Steward once per
monthand »stone  rinth 1 Tt I eventofalayoff, upon request, each Shop Steward
shall be provide  a copy of the current seniority i .

10:03

An employee transferred to a position in the Company outside the Bargaining Unit, shall maintain
his accumulated seniority for a period of one (1) year for the time worked in the Bargaining Unit.
He will not accumulate seniority for the periodof i  p2r ov si he Bi ii Urh Ifhei
not ety :dtotheE rgi it Unit within the one year period indicated above, 1 ; w  xd
out of the Bargaining Unit more than once, he will relinquish all senjority rights in the Bargaining
t

10:04

In the event that more than one (1) employee is credited with the same seniority date, that position
of such :mploy 1th i lic il be by alphabetical order, firsth  sumame d
secondly by given name.



10:05

The Company agrees that in rehiring of former employees, the employee shall serve the
probationary period at the starting rate of pay in the employee’s classification. Upon completion
of the probationary period. the employee shall be given credit for the time previously served up to
the beginning of the wage level previously earned. However, the above shallnot apply when
moving up to protected classifications.

10:06
An employee shall lose all his seniority and his employment rights shall be terminated if he:

4] voluntarily quits the employ of the Company, or

@) isdischargedand suchdischarge is not reversedthrough the grievance or arbitration
procedure, Or

(iii)  following layoff, after being notified (if necessary by registered mail) by the Company to
return to work at his tast addressin the Company’s records, failsto return to work within
forty-eight (48)hours. In the event such employee is gainfully employed, he will
immediately notify the Company of his intention to return to work and will return within
seven (7)calendar days Itisthe sole responsibility of the employee to advisethe
Company of an address or telephone change.

@v)  accepts employmentelsewhere on an approved leave of absence, or

(v) isoffthejob for any reason whatsoever, except for leave of absence granted by the
Company, sickness or injury, for one of the following periods:

1 For an employee of lessthan one (1) year of seniority, if he is off the job for one
hundred and eight (180) calendar days or more. or

2. For an employee with equalto or more than one (1) year of seniority, if he is off
thejob for fifieen (15) months, plus two (2) months for every year of service to a
maximum of three (3) years.

(vi)  should an employee he off the job as a result of Sicknessor injury. fora period exceeding
the time limits Setout in Article 10:06 (v) above, senority will then he extended by a
maximum of one (1) additional year.

10:07
Employmentwill be discontinued for employees of the Company as of the last day of the month
in which age sixty-five(65) is attained.



10:08

An e‘mplog'ce shall continue to accumulate seniority subject 10 Article 10:06.

10:09
1.

The Company shall pay to an employee who permanently leaves the Company’s employ,

severance pay in the following amounts:

M 2 weeks pay where the employee has completed a period of employment of & least
six (B)consecutive months, and

Gi)  anadditional weeks pay after the completion of three (3) consecutive years, for
each subsequent consecutive year of employment up to a maximum of eight (8)
weeks pay.

Not withstanding any other provisionin this agreement to the contrary. the Company shall

not be liable to pay severance pay when:

6)) it gives to the employee affected, proper notice in lieu of pay, or

@) inalayoff simat'mﬁ; or

@)  Wwhere the employee terminates his employment voluntarily,

@v) atechnological change has occurred, and

(v)  anemployeeis promoted, demoted or transferred out of the bargaining it

Adjustment Plan

Section 54 of Labor Relations Code applies during the term of this Agreement

(€Y

If an employet introduces or intends to introduce a means, policy, practice or
change that affects the terms, conditions or security of employment of a significant
number of employees to whom a collective agreement applies.

()  the employershall give notice to the trade union that is party tothe
collective agreement at least 60 days before the date on which the measure,
policy, practice or change is to be effected, and



)  after notice hasbeen given, the employer and trade unitn shall meet, in
good faith, and endeavour to develop an adjustment plan, which may
include provisions respecting any of the following:

@ consideration of alternatives to the proposed measure, policy,
practice or change, including amendment of provisionsin the
collective agreement;

@)  human resource piansing and employee counselling and retraining;
@) notice oftermination:
@@v)  severancepay;

(v) entitlement 1o pensionand other benefits including early retirement
benefits;

(vi)  abipartite process for overseeing the implementation of the
adjustment plan.

(2) If, after meeting in accordance with subsection (1), the parties have agreed to an
adjustment plan, it is enforceableasif it were part of the collective agreement
between the employer and the tcade union.

(3)  Subsections (1)and (2) do not apply to the termination of the employment of
employees referred toin section 49.2 of the Employment Standards Act.

ARTICLE 11:00
LAYOFF AND RECALL

11:01
The Company will provide advance notice oflayoff whenever possible.

11:02

In short-term layoffs of two (2) weeks duration or less. the rule of seniority withinjob
classification shall apply. provided the senioremployee isimmediately competentto perform the
work available.

11:03

Inthe case of along-term layoff when the Company has decided that the circumstances reguire
the reduction of the work force, the following shall apply:

il



(@  All probationary employeesshall be laid off first except in the licensed tradesmen or
protected classifications. provided they are required to perform the duties of their licensed
trade or protected classification.

()  Employees with the least plant seniority, will be laid off first, providing the remaining
employeesare ableto perform the work available at the time of layoff within a one (1)
week period.

(¢)  Anemployee may notuse plant-wideseniority to displace welders. painters. licensed
tradesmen and layout men, unless the employee has previously demonstrated ability in the
particular classification while working within the Company as shown by the Company
records, oris a qualified licensed tradesman, and provided the protected employees are
required to perform the duties of their protected classification.

11:04

The Company shall determinethe availablejobs left to be filled due to layoff. Displaced
employees shall fill the positions which were created by the layoff of employees, according to
their plant seniority, provided they are immediately competentto perform the work available
within a one (1) week period.

11:05

When recalling employeesto work after a layoff,they shall be recalled in order of seniority,
subject ©their availabilityand provided they areimmediately competentlo perform the work
available within a one (1) week period.

11:06
Employees with recall and calledin for casual employment shall be governed by:

(A)  Employees must be calledin by seniority.

@B)  The maximumnumberof call-ins is one (1) per departrment. The departments shall be
outlined by the transfer application form. The form may be amended by mutual
agreement between the Company and the Union.

(C)  Should the Company call in more than one (1) employee in any one department. the senior
smplayee(s) called in as casual(s) shallbe retained for the balance of that week.

@) Ifanemployee works five (5) consecutive scheduled work days, the employee is
guaranteed the balance of that week

®  Anyday workedisaworkday toward annual vacation entitlement.
@  Noemployeedeclining casual call-in work will bepenalized.

2



Gy  Noemployee can gain or lose seniority as aresult of this clause. In no event will a .
bypassed employee’s recall rights be less than that of the employee who reported to work.

ARTICLE 12:00
TRANSFERS

12:01
Vacancies shall be filled from requests for transfers filed with the Personne! Office, with a copy to
the Uniian and a copy to the employee.

12:02
A The Company will consider all requests for transfers as they occur.

B. Transfers must he requested two (2) weeks in advance of any build rate change.

A. Transfers will be considered by seniority provided the employee has the qualifications and
is competent to perform the work available within a one (1) week period.

B. The selection of Quality Control Inspectorsand Lead Hands will follow the transfer
procedure, except that the Company and the Union both recognizethe special needs of
these positions and realize that seniority may not be the final deciding factor.

12:04
In the event the employee does not demonstrate competence to perform the work available within
aone (1) week period, he will be assigned to his previous position or to other available work

12:05

A No employee shall be entitled to more than one(1) transfer during any twelve (12) month
period. Prior to hiring @ new employee or recalling an employee from layoff © fill a
vacancy, this provision may he waived by the Company.

B. New employees shall not be ¢ligible fortransfer during their fist twelve (12) months of
employment, unless it isinitiated by the Company.

C. Paragraphs A and B will not apply if the transfer would resultin an immediate increase in
wage rate, However, this provision may only he applied once per employee per twelve
(12) month period.

12:06
Requests for transfers must be reaffirmed at the beginning of each calendar year.



12:07
A maximum of three (3) transfers may be effected as a result of the original transfer.

12:08
Standard work assignmentswithin the classificationare at the sole discretion of the Company.

12:09

For the purpose of this Article, a vacancy meansany vacancy exceedingthirty calendar days,
excluding those vacancies created by annual vacations,authorized leaves of absence, sickness,
and vacancies created by successfultransfer applicants subjectto 12:07

12:10

In the event that the Company needs to move an employeeto another department, the employee
with the lowest seniority within the departmentwho isimmediately competent, shall be moved.

12:11
In the event there are no requestsfor transfer or any successfulapplicants, the Company will till
the vacancy from any available source.

12:12
The Company shall providethe Chief Shop Steward with the names of the suceesstul applicants
withinthree (3) working days.

12:13
Trarsfars are limited to two (2) successfulapplicantsfrom or to any one departmentat any one
time. Additional transfers may be made at the discretionof the Company.

ARTICLE 13:00
PAID HOLIDAYS

13:01
All employees shall observethe following paid holidays each year with pay at their regular
straighttime rate. The designated days are:

1998
New Year's Day Thursday January 1, 1998
Good Friday Friday April 10, 1998
Victoria Day Monday May 18, 1998
CanadaDay MondayJuly, 13, 1998
B.C. Day Monday August 3, 1998
Labour Day Monday September 7, 1998
Thanksgiving Day Monday October 12, 1998

23



RemembranceDay
ChristmasDay
Boxing Day

Day Before Christmas
Stat

St

New Year's Day
Good Friday
Victoria Day
Canada Day

B.C. Day

tabour Day
ThanksgivingDay
Remembrance Day
Christmas Day
Boxing Day

Day Before Christmas
Stat

Stat

New Y&x"s Day
Good Friday
Victoria Day

Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day

Day Before Christmas
Stat

stat

Wednesday November 11, 1998
Friday December 25, 1398
Monday December 28, 1998
Thursday December24, 1998
Tuesday December 29, {998
Wednesday December 30, 1998
1999

Friday January 1, 1999
Friday April 2, 1959
Monday May 17, 1999
Monday July, 12, 1999
Monday August 2, 1999
Monday Septemberg, 1999
Monday October 11, 1999
Thursday November 11, 1999
Monday December 27, 1969
Tuesday December28, 1999
Friday December24, 1999
Wednesday December 29, 1999
Thursday December 30, 1999

2000

Friday December 31, 1999
Friday April 21, 2000
Monday May 15, 2000
MondayJuly 17, 2000
Monday August 7, 2000
Monday September4, 2000
Monday October 9, 2000
Monday November 13, 2000
Monday December 25, 2060
Tuesday December 26, 2000
Wednesday December27, 2000
Thursday December 28, 2000
Friday Decerber 29, 2000



New Year"s Day
Good Friday
Victoria Day
Canada Day

B.C. Day

Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day

Day Before Christmas
Stat

Stat

New Year™s Day
Good Friday
Victoria Day

2001

Monday January 1, 2001
Friday April 13, 2001
Monday May 21, 2001
MondayJuly 2, 2001
Monday August 6, 2001
Monday September 3, 2001
Monday October 8, 2001
Monday November 12, 2001
Tuesday December 25, 2001
Wednesday December26, 2001
Monday December 24, 2001
Thursday December27, 2001
Friday December28, 2001

2002

Tuesday Janvary 1, 2002
Friday March 29, 2002
Monday May 20, 2002

Dates subject to changeby statute.

13:02

In the event that the Federal or Provincial Governmentsproclaim a mandatory new paid holiday,
thensuch day willbe observed.

13:03

In the event a paid holiday falls on a non-working day, the holiday will, at the discretion of the
Company, be observed on the closest scheduledworking day prior 1 or immediately following
such holiday. TWO (2) weeks prior to the selected day, notices will be posted, except as provided

in 13:01.

13:04

A Employees requiredto work on a paid holiday, shall be paid double time for all hours
worked in additionto payment for the paid holiday.

B. An employes WhO works a paid holiday may defer the observanceof the worked paid
holiday with Companyapproval up to twenty (20) workingdays. The day will be taken at
atime muwally convenientto the employee and the Company.
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13:05
Should a paid holiday occuronan o d work day whilean employee is on annuai vacation, such
day shall be in accordance with Article 7:15.

13:06

Each employee to qualify for paid holiday(s) pay must work their regularly scheduled shift
immediately preceding and immediately following the holiday(s). However, under the following
special circumstances an employee will also qualify:

a) If the employee was absent from his regular shift preceding or following the holiday
because of certified illness, layoff, bereavementleave, jury duty, or other reasons
acceptable to the Company, providing the employee has worked within the twenty (20)
calendar day period preceding the holiday.

13:07
Employees in receipt of weekly indemnity paymentswill he reimbursed the difference betwesn
paid holiday pay and weekly indemnity divided by seven (7).

13:08
Paid holidays shall be considered as time worked inclusive of shift premium
ARTICLE14:00
HEALTHAND SAFETY
14:01

A The Company and the Union agree that conditions inthe plant should be such as to
provide for the safety. health and welfare of employees.

B. The Company agreesto make reasonable and proper provisions for the maintenance of
igh standards of health and safety in the workplace. The Company shall comply will
applicable Federal, Provincial and Municipal Health and Safety legislation and
regulations.

14:02

A Health and Safety Committee consisting of three (3) members from the Union and three (3)
members from the Company Wil be established. The Committee’s function will be to promote
safety and industrial hygiene in the plant. It shall make regular monthly inspections of the plant
and equipment and hold regular monthly meetings.

14:03

Itisnot the policy of the Company to require an employee to work under unsafe conditions. Any
such conditions shall be reported immediately by theemployee to his Supervisor. Any dispute
overjustification of the complaint will be referredto the Health and Safety Committee.

2%



14:04

When the nature of the work or working conditionsso requires. all necessarysafety equipment
and other protective devices shall be provided and maintained by the Company. The Union will
co-operatewith the Companyto ensure that all membersabide by all safety precautions.

14:05
The Company agrees to consider recommendationsfrom the Plant Safety Cormmittee concerning
areasto be posted.

14:06
All employees will wear safety glassesas a conditionof employment.

A. The Company will provide standardsafety glasses.

B. Following the probationary period, standard prescription safety lenses and/or frames Villl
be replaced once every year.

C. Where prescription glasses are subjectedto abnormal deteriorationdue to the working
environment, standard prescription safety lenses and/or frames, will be replaced subject to
Companyapproval. No reimbursementwill be made in the case of willful damage, abuse
or negligence.

ARTICLE 15:00
WORK CLOTHING

15:01

A. Employeesin the paint, maintenance, rear axle build up area, lube station, battery and
fuel tank installationarea, are provided company maintained coveralls or shop coats twice
per week.

B. The Company shall have the exclusive right to determineany change of frequency of
supply and determine additional areas which may require company maintained coveralls
or shop coats.

C. Coveralls and/or shop coats shall be suppliedto dll other employeesupon request on the
following basis:

1. A maximum of two (2) pairs per year exceptwelders who shall receive a maximum
of four (4) pairs per year. after completionof probationary period.

2. Employeesare expected to maintaincoverallsor shop coats.
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15:02

3. Upon termination, employees must return coveralls or shop coatsor b assessed
fifty per cent (50%) of original cost. '

4, If coveralls or shop coats are requested, they must be worn.

5. The Company shall have the exclusive right to increase the number of coveralls or
shop coats supplied to the employes.

The Company may designate areas where coveralls or shop coats must be exclusively
worn for safety reasons.

Thermal coveralls and boots shall be provided by the Company to material handlers and
other employees who ate required to work a majority of their time outside, on the
following basis:

1. Maximum of one (1) pair each of thermal boots and thermal coveralls each twenty-
four (24) months:

2. The employer shalt pay 75% of the cast; and
3 The employee shall pay 25% of the cost.

In addition, the employer shall keep six (6) pairs of thermal coverallsin the tool crib for
occasional use by employees who ate assigned to outside work on a temporacy basis.

All employees working in the steam cleaning eperations, shallbe provided aprons, gloves and
safety footwear (lubber boots). - Rain gear will be provided for employees required to work
outside.

15:03
A.

15:04

The Company will pay up to $85.00 per pair toward the purchase of approved safecy
footwear ones per calendar year. ThiStotal amount, if unused, may be carried over from
year to year.

The Company wvill provide production painters and paint clean up maintenance personnel
amaximum of two (2) pairs of approved safety footwear per calendar year.

The Company wwill provide production welders a maximum of one (1) pair of approved
safety footwear per calendar year.

Clathes lockers shall be provided by the Company for protection of employees clothesand
personal belongings.

2



15:05 =
Proper washing facilities shall include hot and cold water, hand cleanet, towels, wash basins and
showers. Theseshall be provided by the Company.

ARTICLE 16:00
GENERAL

16:01
The Company agrees to provide lunch space of sufficient size to accommodate hourly paid staff.

16:02

No employee shall undertake any wotk outside the Company premises which could be construed
in any way as competitive with the Company, Violations of this clause shall be subjectto
discipline by the Company or the Union or both.

16:03

When an employee must leave the premises during working hours, he will notify his Foreman
who will provide a pass. In the event the Foreman isnot available, it will be providedby the
Personnel Department.

16:04
A. Employeesare required to punchin when entering the plant prior to their shift and punch
out when leaving the plant after their stift,

B. Employeeswho remainio the plant during the lunch pericd are not required to punch the
time clock, but if they leave the secured Company premises beyond the Guard House. they
are required to punchin and out.

16:05

The provisions of this Collective Agreement constitute the entire Agreement between the parties
hereto and supersedeal previous communications, representationsand collective agreements
between the parties hereto with respect to the subject matter hereof.

16:06

Wages shall be paid not less than once each two-weekperiod in a manner convenientto the
Company, but in such a way as to eliminate unnecessary waiting on the part of the employees.
The employeesshall be given a proper statement of al hours, indicating overtime hours, earnings
and deductions. covering each pay period. Difect deposit effective July 1, 1995.

16:07

Up to five (5) employeesof the Company who are registered members of the Search and Rescue
and local district VolunteerFirefighters shall be given time offwith pay to amaximum of eight (8)
hours per incident to a maximum of sixteen (16) hours per man per calendar year, to perform
volunteer work when requested by the community authorities.
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16:08

The Union and Company agree that unless as expressly allowed for by the laws of the Province of
British Columbia and the laws of the Dominion of Canada, the patties in entering into this
agreementare bound by such laws and in the event that the Company should suffer damages ar
incur lisbilitiesor penalties as a result of the failure of the Union to abide by the laws as aforesaid,
that the Unionagreesto full indemnify and save hiarmless the company from any such damages,
liabilities or penalties.

ARTICLE17:00
JURY AND/OR WITNESS DUTY

17:01

Employees called for Jury Duty or subpoenasd as a Witness will be paid the difference between
their regular straight time rate of pay for their normally scheduled hours and the amount paid by
the courts.

ARTICLE 18:00
BEREAVEMENTLEAVE

18:01

In the event of adeath in the immediate family of an employee. the Company shall grant up to
three (3) days leave of absence at regular straight time m e to make arrangements for and/or
artend the funeral. Theterm “immediatefamily" shall mean: spouse, parents, children. brothers.
sisters, grandparents, mother-in-law, father-in-law, brother-in-law, sister-in-lawand
grandchildren. Payment will be made after proof of death of the relative is ptovided to the
Personnel Department. Where necessary, additional days off may be granted without pay in
accordance with Article 2¢.02.

18:02
The definitions of parent and spouse as s¢t out in the Family Relations Act of British Columbia
shall be deemed to be the definitions incorporated in this Agreement for the purposes of Article
18:01.

18:03

Upon giving twenty-four (24) hours notice, an employee may be granted time off without pay for
the purpose of attending a funeral, provided that the granting of such s{me off shall not hinder the
efficient operation of the plant.
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ARTICLE 19:00
TECHNOLOGICAL CHANGE

19:01
A Technological Change is defined as:

a the introduction by an employer of a change in his work, undertaking or business, or a
change in his equipment, or material from the equipment or material previously used by
the employer in his work, undertaking or business, or

b, a change in the manner an employer carrieson his work undertaking or business related
to the introduction of that equipment or material.

19:02
In the event of a pending technological change, the Company shall advise the Union of such
change at least three (3) monthsin advance of such occurrence.

19:03

Upon notice of a pending change, a joint committee shall be established, composed of two (2)
persons representing the Uniion and two (2) persons representingthe Company. It shallbe a
function of the committeeto study the effect of the changeon employment. The committes shall
make recommendationsto the Company and the Union to ensurethe interests of the Company
and the employees are fairly and effectively protected.

19:04

When such change occurs, the Company shall provide adequate retraining arrangements forthe
employees displaced so that the employees can fill other jobs within the Company that are
commensurate with their ability, qualifications and seniority.

19:05
An employee transferred to a lower classification because of technological change shall receive the
rate of pay for his new classification

19:06

A The aforementioned provisions of this collective agreement do not preclude the possibility
of layoffs as a direct or indirect result of technological change subject to the seniority
provisions of this agreement Employees who become permanently displaced as a
consequence of technological changes, shall be entitledto notice and/or severance
allowance in accordance with their seniority. Theamount of notice and/or severance
allowance. to which an employee shall be entitled is specified in (B) below:

B. An employee who is terminated because of technological change shall be entitled to notice
and/or severance pay as per the following schedule:
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L Two (2) weeks, where the employee has completed a period of ersiployment of ‘at
least six (6) consecutive months.

2. After the completion of a period of three (3) consecutie years. three (3) weeks,

plus an additional week for each additional completedy e a of employmentup to a
maximum of eight (8) weeks.

19:07

Itisagreed that grievances andor disputes relative to the interpretation andor application of

Avrticle 19, which may arise during the life of this agreement, shall be discussed, and the parties

hereto will co-operate in an effort to adjust such grievance or disputes at the earliest possible time

in accordance with Articte 8 and 9.

If said grievance and/or dispute arising out of technological change cannot be césolved within 30

calendar days from the date of the occurrence, it shall be settled using the normal grievance and
arbitration procedures specified in this agreemient.

ARTICLE 20:00
LEAVE OF ABSENCE WITHOUT PAY

20:01
Non-compassionate leave:

1 An employee with three (3) or more years of service will be entitled to one Leave of
Absence annually of up to five (5) days.

2. An employee with five (5) or more years of service will be entitled to atotal of ta (10)
days Leave of Abssnice annually to be token as follows:

a) One Leave of Absence of up to five (5) days toal.

b) One Leave of Absence of five (5) days. This Leave to be taken in one continuous
period

3. Employees with 10 or more years of service will be eligible fora 15 day leave of absence.
a) One Leave of Absence of up to five (5) days toal.

b) One Leave of Absence of ten (10) days or two leaves of absence of five (5) days.
Thisleave to be taken in one (1) ortwo (2) continuous pedods.
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Réqucsts for no’ﬁ-compassionate leaves of absence for the period of April 1stthrough to March
31st must be received not later than last day of Februaty. Leavesof absence will then be
scheduled on a seniority basis with a maximum of five (5) employees, plant wide, on leave at any
onetime. Requests for leaves of absence received after the st day of February will be dealt with
on afirst come first served basis. providing the vacation schedule permits. Once aleave has been
granted by the Company, the leave will not be changed because of the application of seniority
rules. Granting of additional Leaves of Absence may be made at the discretion of the Company.

4, An extended LOA (up to six {6) months) will be available on a once per lifetime basis for
employeeswith a minimumof nine (9) years service. Maximumnumber of employeesin
any year is five (5}, with not more than one (1) man per department. Application for leave
tobe in accordance with Article 7:09C.

20:02
Compassionate Leave:

An employee may be granted aleave of absence for legitimate reasonsif the Company believes
the leave is for a good reasonand the employee’s absence does not unduly affect the operations of
the plant

20:03
If the leave is granted and the employee takes ajob elsewhere during this leave of absence without
the Company’s approval. he will be considered to have quit.

20:04

Application formsfor leave of absence can be obtained upon request from the Company and must
be completedin full before being returned to the Personnel Department who will in turn review
the request with the Foreman and Production Masagers before a finaldecisionismade. Such
final decision shall be madeknown to the employee within two (2) weeks of receipt of the written
application, a copy will be given to the Union ChiefSteward, the Foreman and the employee.

20:05

If an employee of the Company should be elected to act as a delegate for the Union, he shall be
allowed, upon four (4) weeks written notice to the Company, reasonable leave of absence. without
pay for the transaction of Union business, provided that not more than one employee shallbe
absentat any time for every full fifty (50) employees. and provided the absenceof the employee
will not materially affect the gperation of the plant The Uniian, for valid reasons acceptable to the
Company, may request the Companyto waive the four (4) weeks written notice.
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20:06

The Company shall grantleave of absence without pay of not more than eight (83 years diration
to no more than two (2) membersof the Bargaining Unit at any one time, for the purpose of
working full time for the Local Union or any of its affiliates. The employees granted a leave of
absence under this clause shall accumulate seniority for the first five (5) years of such leave of
absence.

20:07
A.

An employee, On written rzquest to the Personnel Department of the Company supported
by a physician's statementstating that the employee is pregnant and estimating the
probable date Of bisth is entitled to a leave of absence without pay for a period not
exceeding eighteen {18) consecutive weeks, provided that:

@

)

©

such leave of absence must commence no later than eleven (11) weeks prior to the
probable date of birth, unless the employee provides to the Personnel Department,
forevery week afterthe eleventh week prior to the probable date of birth tretthe
employee wishes e work, a letter from a physician statingthat the employee is fit
to carry 0n with the employee's usualjob functions, without danger to the
employee or the unborn child;

if an employee wishes 10 reasrn to work prior to six (6) consecutive weeks having
expired afterthe birth, a request in writing must be given to the Company one
week prior to the intended return dare. with a letter from a physician certifying that
the employeeis fit to retum to carry on with the employee's usualjob functions:

where an employee gives birth or the pregnancy is otherwise temminated before the
application for leave of abserice is submitted. the Company shall, on the
employee's written request suppartted by a letter from a physician confirming:

1 The employee has given bizth on a specified date, grant leave of absence
without pay for up to eighteen {18) weeks or a shorter period if requested
by the employee pursuant to Article 20:07 (c);

2. The pregnancy has terminated by other then the birth of the child. and the
employee. is not medically fit to return to employment. grant leave of a
consecutive period as recommended by the physician or a consecutive
period of six (6) weeks, whicheveris less:

3, Not withstandingthe provisions of thissection, any person while on
Matemity Leave who, may qualify for W.1. Benefits as provided for in
Article 23:01 (), will secure and maintaintheir seniority as provided forin
Article 10:06 (v) 1 and 2 and 10:06 (vi).
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this sub article is not to preclude the operation in appropriate cases of the balance
of Article 20;

the Company may require early leave of absence without pay or extended leave of
absence without pay where, by reason of pregnancy, an employee cannot
reasonably perform that employee's usual job functions or, by reason of the
employee's pregnancy, the employee poses a risk to the health and well being of
that employee or fellow employees;

the benefits of an employee on a [eave of absence without pay pursuant to this sub
Atrticle shall be the same asan employee on short-term layoff pursuant to Article
21:02;

the services of an employee who is absent from work in accordance with this sub
Article shallbe considered continuous for the purposes of Articles 7, 10 and 13;

an employee who resumes employment on the expiration of a leave of absence
granted in aceordanes with this sub Atticle shall be reinstated in all respects by the
Company in the position previously occupied by the employee (and with all
incrementsto wages and benefits to which the employee would have been entitled
had the leave not been taken);

if the Company has suspended or discontinued operations during the leave of
absence granted under this Part and has not resumed operation on the expiring of
the leave of absence, the Company shall,on resumption of operations, and subject
to seniority provisions of this Collective Agreement. comply with sub Article 20:07
@

the Company shall not terminate an employee or change a condition of
employment of an employee other than for health or safety reasons. without the
employee's written consent, because of an absenceauthorized by this Pan or
because of the employee's pregnancy, unless the employee bas been absent for a
period exceeding that permitted in this sub Article;

in the event that an employee takesa leave of absence pursuant to this sub Article,
such leave shall not be extended beyond eighteen (18} consecutive weeks by
reason of the shutdown of the plant falling within such leave of absence or in the
event of the employee taking paid vacation during such leave of absence.

Every employee who becomes a natural mother or father of a child or adopts a child, is
entitled to unpaid parental leave of up to twelve (12) consecutive weeks.
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21:01

An employee who intendsto take parental feave must provide the employér with either a
medical certificate stating the birth of the child or a letter confirming placement from the
lawyer or agency that assistedin facilitating the placement of the chiid for adoption, and a
written application at least four (4) weeks before the date on whichthe leave is to
commence,

An employee who intends to takeparental leave in addition to maternity feave, must
commence the parental leave immediately following the end of the maternity leave unless
the employer and the employee agree otherwise,

In the case of a natural father or an adopting parent, parental leave must commence within
the fifty-two (52) weeks following the birth or actual date the child comes into the care
and custody of the parent.

Where the new born or adopted child will be or isat least six months of age at the time the
child comes into the actual care and custody of the parentand a medical practitioner or the
agency that placed the child certifies that an additional period of parental care is required
because the child suffersfrom a physical, psychological or emotional condition, the
employee is entitled to an additional leave of up to five (5) weeks. However,an
employee’s combined matemity and parental leave is not to exceed thirty-two (32) weeks.

The provisions relating to seniority, benefits and reinstatements on the expiration of the
leave are the same asthose covering pregnancy leave.

ARTICLE 21:00
COMPANY ADMINISTERED
HEALTHAND WELFARE PLAN

All employees of the Company who are members of the Union, shall be covered by the Company
admirdstered Health and Welfare Plan. The plan will be maintained and operated underthe
supervision and guidanceof the Company and the full benefits will be provided for each employee
who is eligible under the plan.

@
®)

©

Life insurance in the amount of $75,000.00. Effective January Ust, 1998,

Accidental Death and Dismemberment in theamount of $75,000.00, Bffective January
1st, 1998.

Weekly Indemnity of $448.00 per week on a ! -1-4-52 basis or U.L.C. benefits, whichever
is greater. (See 21.01(B) below for details.)
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©

Exterided Health Care Benefits for employees and their dependents - reimbursement shall
be 80% of eligible expenses agter the $23 deductible per family. No provision for vision
care.

Dental Plan Benefits - coverage provided for employees and theirdependents shall be
reimbursed on the following levels:

PLAN A - Basicextractions, fillings and X-raysor services of a similar nature shall be
reimbursed on a basis of 100% on the schedule of fees of the British Columbia College of
Dental Surgeons.

PLAN B - Prosthetic services, including crowns and bridges shall be reimbursed at the
rate of 50% for such services based on the schedule of fees of the British Columbia
College of Dental Surgeons.

PLAN C - Orthodontic services shall be reimbursed & the rate of 50% for such services
based on the schedule of feesof the British Columbia College of Dental Surgeons:
provided that there shall be a lifetime maximum cumulative benefitfor the patient in the
amount of $2,000.00 based onthe schedule of feesof the British Columbia College of
Dental Surgeons.

In additionto the foregoing. there shall be a $25.00 deductible payment per family by the
employee for reimbursementon Plans B orC.

Dental Flan Benefits coverage shall be reimbursed on the current schedule of fees. The current
schedule of feeswill take effect no later than 30 days after being posted by the British Columbia
College of Dental Surgeons.

The maximum amount payable for Plan A & B combined may not exceed $2,000.00 per person
per year.

®

The Company agrees to continue with the current defined contribution pension plan for
the duration of this Collective Agreement. The Company shall match the employee
contribution in increments of $.05/hour for all regular hours worked, to amaximum of:

$.75/hour effective January 1st, 1998
$.85/hour effective January 1st, 1999
$.95/hour effective January 1st, 2000
$1.05/hour effective January 1%, 2001
$1,20/tour effective January 1%, 2002
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21.01(B)
In addition, the Company will pay the administration costs associated with the Plan,charged by
Trustees, in each year of the Agreement.

1.

a

N2

b)

The employer shall provide Weekly Indemnity coverage to a maximum of fifty-two (52)
weeks commencing on the first (1) day of injury, first (1) day of hospitalization, or fourth
(@) day of illness. Benefits shall be $448.00 per week or Employment Insutance benefits,
whichever is greater. The coverage shall be maintained and operated under the supervision
of the Company and the Company will assist the employee in facilitating the process and
dealing with any differences arising in respect to coverage.

Where medical documentation is requiredto prove adisability. the cost for such required
medical documentationshall ke paid by the Company. ¥hare medical documentation is
required to prove an employee’s fitness to return to work, the cost for suchrequired
medical documentation shall be paid by the Company.

The Union and the Company agree that it isin the best interest of the employee and the
Company to facilitate injured workers’ re-entry into the workplace following/during a
compensable claim A modified work duties program may be implemented on a case-by-
case basis where there. is agreement between the employee, the Company, and the Union.
The following conditions shall apply:

The Modified Work Duties program must be authorized by the employee’s physician, who
shall have authority to cancel the program & any time.

Employees on a Modified Work Duties program shall receive their regular hourly rate of pay

for all hours worked or the amount payable as Weekly Indemnity, WCB etc., whichever is
greater.

¢) A Modified Work Duties program shall be agreed upon prior to the commencement of the

program. it shall outline terms and conditions of the modified retumnto work, including:
commencementand termination dates of the program: hours to be worked, including any
increase in hours as pan of a work-hardening program; types of duties to be performed; the
department(s) where the employes will be working; and regular progress reviews. Article 5.14
of the Collective Agreement willnot apply to Modified Work Duties.

Employees on amodified work duties program shall not be entitled to the forty (40) hour weekly
guarantee as outlined in 22.01. However, such employees shall receive the weekly guarantee
immediately upon completion of the modified work duties program and their teturn to full time

duties

21:02

a)

Medical Services Plan of British Columbia standard coverage or a comparable plan for
employees and their dependents
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\b) . Coverage under the Health and Welfare Plan will commence on the first day of the month
following the completion of the 60 day probationary peried or re-employment from a
layoff: provided that if anemployee starts on the Lst calendarday of the month, the
employee will o= covered for that month. Coverage forthe Health and Welfare Plan shall
cease one month fromthe end of the month of termination or indefinite layoff. The
Company shall continue Health and Welfare benefit coverage during short term layoffs not
exceeding two (2) weeks duration.

21:03
The Company will maintain and administer the Health and Welfare benefit package at its own
expense for the duration period of this Collective Agreement

21:04

Should an employee become disabled during the term of this Collective Agreement. the Company
will continue to pay premiums on that employee's behalf up to a maximum of fifty two (52)
weeks.

21:08
An employee shall have the option to convert the life insurance to an individual insurance plan on
the employee's termination orindefinite layoff.

21:06
At the termination of coverage for an employee for whatever reason. the employee will be
responsible for his own coverage from that day forth.

21:07

If the Company requests, the employes shall tumish to the Company, such medical or dental
evidence as the Company deems necessary to support the employee's claim for reimbursement
pursuant to the Company Health and Welfare Plan.

21:08

Notwithstanding the provisions of the whole of Article 21:00 herein, the Company reserves the
right to examine comparable alternativesto the Health and Welfare. Plan and shall have the
exclusive right to determine the carrier of Health and Welfare Plan provided that the basic
requirementsset out in Article 21:00 are supplied.

ARTICLE 22:00
GUARANTEE
22:01
All employees who report for work at the start of their established work weeks shall be

guaranteed a minimumof forty (40} hours work or pay. (Subjectto Article 11:063.
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22:02 N
For thase scheduled work weeks in which one or more Paid Holiday(s) (listed in Article 13:00)
occur, the holiday shall be considered time worked for the purpose of computing the forty (40)
hour guarantee. However, if 2 Paid Holiday falls in alayoff week, the eligible employee shall
receive payment only for the Paid Holiday(s).

22:03
An employee recalled from layoff on other than the first day of his scheduled work week shall be
guaranteed the remaining number of days in his scheduled work week. (Subjectto Amicle 11:06)

22:04
Work week guarantees and notices, as provided herein. shallnot be applicable to employees
terminated for unsatisfactory performance or justifiable cause.

220s

The application of the above guaraatee shall not apply in the event of fire, power failure
(exceeding Sixty (60) minutes), floods or other emergencies beyond the control of the Company.
In such cases, employees will be paid only to the time of forced layoff, or a minimum of three (3)
hours pay whichever isthe greater. In the event of a series of intermittent power failure (two or
more). the Company reserves the right to close the plant after sixty (60) minutes from the first of
the series of such power failures.

22:06
By mutual agreement. the Company and the Union may waive the forty (40) hour guarantes,

ARTICLE23:00
CLASSIFICATIONAND WAGE RATES

23:01

Various classificationand wage rates shall be shown in Appendix "A". Classifications are set out
in Appendix "B* of this Agreement. They shall not be changed or deleted nor shall the
classifications ke altered or amended without agreement of the Union.

23:02
All employees shall receive their wage increments according to a predetermined time as shown in
Appendix "A".



23:03 .

Prior to the introduction of any new types of equipmentwhich altersajob classification. and/or
the establishment of a new classification for which rates of pay are not established by this
Agreement, the Company shall advisethe Union not less than thirty (30) days prior to
implementation. The matter shall become a subject of discussionbetween the parties for wage
rates covering the altered classification.

If agreement on wage rates cannot be reached, the Company’swage rates will be put into effect
subject to the right of the Union to have recourse to the grievance and arbitration procedures
within sixty (60)days of the introduction of the new classification.

23:04

At the option of the Company. new employees with proven prior experience may be hired at any
wage level in the classificationof Painter or Welder. The employee nust then complete the
remainder of the graduated wage scale.

23:05

The Company hasthe exclusive right to assignwelding and fabricating work in the Welder
classification, and painting work in the Painter classification.according to work standards without
the assignments being opento grievance.

23:06
A. When an employee is required to perform work on a temporary basisin a higher
classification than his own, he shall be paid the higher rate of pay.

B. When an employee is required to perform work on atemporary besisin a lower
classification than his own. he shall be paid his regular hourly rate of pay accordingto his
classification.

23:07 LEAD HANDS

It isagreed and understood that Lead Hands may be required from time to time to assist
supervisionin a manner totally of a non-supervisory rature. Duties of such Lead Hands shall be
10 provide assistance and instruction to a respective number of employees. When Lead Hands are
not occupied with these duties, they will perform the duties of their own classification. They may
also be required to assist Supervisorsin providingtechnical guidance and/or information to other
employees.

Other duties shall include ensuring that safety rutes and procedures are followed, and repocting
job fallluresto Supervisors, which may be caused by shortages.incomplete work orders, lack of
tools or for other reasons which may be of a technical narure,
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ARTICLE 24:00
SAVINGS CLAUSE

24:01

Should any part hereof or any provision herein contained be rendered or declared invalid by
reason of any existing or subsequently enacted legislation or by any decree of a court of
competentjurisdiction, such invalidation of such part or portion of this Agreement shall not
invalidate the remaining portions and such remaining portions shall continue in full force and
effect.

ARTICLE 25:00
SUMMER STUDENTS

25:01

During the months of May, June. July and August of each year, the Company may hire students
on a temporary employment basts for vacation relief. However, no student shall be hired or
retained when there are employees on layoff.

25:02
Employees so employed shall be so designated and will not acquire seniority rights.

25:03
The Company may employ such persons for a period not exceeding four (4) months, and during
this period they may be released at the discretion of the Company.

25:04
Should a studentemployee be hird on a permanent basis, the employee shall be considered a
new employee with employment commencing on the original date of hire of the current year.

25:05
It is understood that all other provisions of the Collective Agreement will apply to students except
for the following which will not apply:

1. Employee Benefits.

2, Coveralls and Safety Boots.
3 Prescription Safety Glasses.
4. Guarantees.

25:06

Wages Will be paid & a flat rate of $10.00 per hour for the duration of this Agreement.

a



ARTICLE 26:00
RENEWAL AND TERMINATION

26:01
This Agreement shall be for the peded from and including January 1, 1998 to and including June

30, 2002, and from year to year thereafter subject to the right of either party to the Agreement.
within three (3) months inimediately preceding the date of the expiry of this Agreement (June 30,
2002), or immediately preceding the thirtieth day of June in any year thereafter, by written notice,
m requirethe other patty to the Agreement to commence collective bargaining.

26:02

Should either party give written notice aforesaid this Agreement shall thereafter continue in full
force and effect and neither patty shall make any change in the terms of the said Agreement (or
increase or decrease the rate of pay of any employee for whom collective bargaining is being
conducted or alter any other term or condition of employment) util:

1 The Uniion shall give notice to strike (or until the Union goes on strike); or

2, The Company shall give notice of lockout (or the Company shall lock out its employees):
or

3. The parties shall conclude a renewal or revision of this Agreement or enter into a new
Collective Agreement, whichever is the earliest.

26:03

During the life of this Agreement, or while negotiations for a further Agreement are in progress,
them shall be no strike or stoppage of work on the part of the members of the Union, or any
lockout of employees on the part of the Company.

26:04
The operations of Section 50 (2and 3) of the Labour Relations Code of British Columbia is
specifically excluded.

ARTICLE 27:00
COSTOF LIVING ADJUSTMENT

27:01

BeginningJanuary 1, 1998, if the “All ltems Consumer Price Index for Canada (1986=100)" rises
by more than 4.0% the patties agree that the published rates in Appendix “A" will be adjusted by
1% for every 1% Tl rise in the C.P.I. above 4.0%. Benefitswill he paid out when the Consumer
Price Index reaches amajor pottion of 1% over the 4.0% trigger.
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The Index for the beginning of each of the four years, 1998, 1999, 2000 and 2001 will be the'
Canada Consumer Price Index for December of the preceding year. (1986=100).

Attached is Appendix "C* which is the matrix table that shows examples of the payout rate.

Benefits will be paid at the end of each quarter as soon as possible after publication of the last
monthly figures in ach quarter.

The adjustments will be prorated for Index increase of less than a full 1.0% on the final
caleulation date of each year.

Any upward cost of living adjustment under s schedule shell be considered an ‘add-on' and will
be paid for each hour worked. and for each hour paid (i.e.. paid holidays, vacations etc.)

C.0.L.A. shall not be deemed part of an employee's regular hourly rate as per Appendix "A", nor
included in the caleulations of any other allowance or benefit. Adjustments will be made upward
or downward. However, any downward adjustment will not result in a reduction in the hourly
rate.

ARTICLE 28:00
RELIEF POOL EMPLOYEES

28:01
Relief Pool Employees will

A. Be Limited in Number:

e The Company will not hire more than 30* Relief Pool Employees

and

o The number of Relief Pool Employeesallowed will not exceed the number of flll time
employees absent in the department and shift they are wocking, For example, if on the day
shift in frame shop there are 3 employees absent on a given day, there can not be more than 3
relief pool employees working in the Framie Shop on that same day/shift,

B. Prohibited During Full Time Layoffs:

» A Relief Pool Employee will NOT be permitted to work while full time employees are on lay

off uttl all such full time employees have refused an opportunity to return for casual
employmentin accordance with article 11.06.



28:02

The purpose of Relief Pool Employees is to increase Western Star’Soverall competitiveness by
being able to more efficiently react to fulltime employee absences. Relief Pool Employees witl not
be used to staff increases in the build rate,

28:03

Relief Pool Employee work schedules may contain a combination of pre-scheduled work days
ranging in duration from 4 hourste a full scheduled work day, “on call days” (where they can be
called the night before or day of operation to comeinto work) and 2 consecutive days off. Weekly
pre-scheduled work hours will not exceed 32 hoursin a week Relief Pool employeesscheduled or
called for work on a given day shall be guaranteed a minimum of four (4) hours work. unlessthey
leave for reasons beyond control of the company.

28:04

At no time can a Relief Pool Employee’s work hours exceed atotal of 40 hours in g week. Relief
Pool Employees shall not work weekends and shall not work overtime hours Upon request, the
Chief Shop Steward shall be provided with a report showingthe number of hours worked by each
Relief Employees.

28.05

Relief Pool Employees will not be ¢ligible for Company benefits. Vacation pay will be in
accordance with applicable legislation and hourly wages will be fixed at the starting rate
associated with classification [V,

28:06

At future Rl Time positions available & Western Star will be offered to former full time
employees working in the Relief Pool followed by quatified Relief Pool Employees based on
accumulated Relief Pool hours worked.

28:07

Once assigned a Full Time position the Relief Pool Employee will begin to accrue full time
classificationseniority effective the date of being awarded the full time position and wwill be placed
& step one of the applicable wage scale.

28:08

All Relief Pool employees will be required to serve a 60 shift probationary period. During this
probationary period the Relief Pool Employees suitability for current and future employmentwith
Western Star will be determined by the company. Thereafter seniority will be established within
the Relief Pool Employee group.
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28:09 \
Any Relief Pool Employees  refuses more than 2 call out assignments in amonth or does not
work with the Company mose than 3 times in 2 months for whatever reason may have their
employment record with the Company closed.

28:10
‘The 40 hour guarantee contained in article 22 will not apply to Relief Pool Employees.

#28.11

In addition to the 30 Relief Pool employees indicated in article 28:00, an additional 10 Relief Pool
positions will be offered to existing Full Time Westemn Star employees. These positions will be
filled in order of seniority.

All Relief Pool Employee tules will apply to the former Full Time Employees, except these
employees will maintain their existing Full Time Employee wage rate, they will not be required to
serve an additional probationary petiod, and the provisions of article 28.09 shall not apply.

28.12

To ensurethe protection of Full Time Employees in the event of a layoff there will be an

additional 30 days recall notice given to Full Time Employees over that of a Relief Employee. This
30 days willl be in addition to the recall provisions contained in article 10.06.

ARTICLE 29:00

OUTSOURCING
The parties acknowledge the importance of job security for employees. as well asthe employer’s
need to be competitive. It isagreed that outsourcing of bargaining unit work may be required to
continueto:
o Grow the businessin acost effective manner;
o Remaincompetitive in the market place; and

e Contain capital expenditures

The Company shall not use non-bargainingunit employees in the workplace to petform
bargaining unit work

Whers the company is able to demonstrate & legitimate business reason for outsourcing work that
is presently performed by the bargaining unit, they may do so under the following conditions:
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. Prior to outsourcing any bargaining unit work, the company will provide the Union with 90

days notice.

. Ajoint Union-Managementcommittee shall be established consisting of three (3) members

representing the Union, one of whom will be the Chief Shop Steward and three (3) members
representing the Company. This committee willbe involved in all steps of the process, and
wuill be provided full details on all relevant issues; they will participate in an in-house costing
process and discuss viable alternatives to outsourcing the work Costs will be deterrmined
using Activity Based Costing methods.

. Once cost models have been developed and outside quotes have been obtained, the Union will

be provided full details on the costing and guotes. The Joint Union-Management Committee
shall have regular mesting throughoutthe process.

Should the results show that outsourcing provides a cost savings over the existing process the
Union will be given an opportunity to prepare a case, within a 30 day period, that
demonstrates their ability to match the same cost savings. Where required an extension to the
30 day time period will not be unreasonably withheld.

At the completion of this process, where there is a cost savingsthe Company may out source
work.

Bargaining unit employees will not be used to train outside vendors to perform bargaining unit
jobs.

. Any employee who loses his'her job as a direct result of outsourcing will receive severance

pay as follows:

(@ for employees with servicebetween one (1) and five (5)years, one week's pay for
each yeas of sarvice: and

()  foremployeeswho have six (6) or more years of service, two weeks pay for each

year of service.

ARTICLE 30:00
SABBATICAL LEAVE

The Company will allow a maximum of 5 full time employees each year to participate in the
Company's one year paid sabbatical leave program. By March 1 of each year employees
interested in participatingin this program will submit their names to the Human Resources
Department. consistent with the procedures outlined in Article 7.09 ¢ (3).
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This program will be fully funded by the participating employees. Each participating ¢mployee
will allow the Company to with hold 20% of their gross salacy fora period of 4 years. During the
fifth year, the employee will take tis/her sabbatical and the Company will refund the with held
amount at regular pay intervals for a period of one (1) year.

The with held amounts will be placed in a trust account and accrue normal bank interest rates.
Benefits will not apply to during this program unless 100% paid by the participant.

FUll seniority acerual will apply during the sabbatical leave.
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A WAGE RATE SCHEDULES

GROUPI
Starting Rate
After 9 months
After 18 month
After 27 months

JAN 1/98
19,43
20,85
2141
21.62

APPENDIX "A"

JAN 1/99
19.82
21.27
2153
22.05

JAN 172000

2022
21,70
21.96
22.49

IAN 1/2001

20.83
22.35
22.62
2.16

JAN 1/2002
20.98
22.50
2277
2331

Ticketed tradesmen ah@ than painters shall bohired at the thud progression step. These tradesmen will move Up to the
maxmmum after six (6) months.

GROUP I
StartingRate
After9 months
After 18 month
After 27 months
After33 months

GROUPIO
Starting Rate
After 9 months
After 13 month
After 27 months
After 33 months

GROUPTY
Starting Rate
After 9 months
After 18 month
After 26months
After 33 months

JAN 1/98
17,95
18.72
19.52
20,21
2114

JAN 1/98
1735
18.09
1336
19.60
20.43

JAN 1/98
13.84
15.88
18.32
19.31
20.07

JAN 1/99  JAN 1/2000 JAN 1/2001

1831
19.09
1991
20.61
2156

JAN 1/99
17.70
1345
19.24
19.99
20.34

JAN 1/99
14.11
16,20
18.69
19.70
2047

18.68
1947
20.31
21.02
21.99

JAN 172000 JAN 172001

18.05
18.81
19.62
2039
21.26

JAN 1/2000  JAN 1/2001

14.39
16.52
19.06
20,09
20.88
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19.24
20,05
2092
2185
2265

18,59
19.37
2021
21.00
2190

14.82
17.02
19.63
20.69
2151

JAN 1/2002
19.39
20.20
21.08
21.80
22.80

JAN 1/2002
18,74
19.52
20.36
2113
22.05

JAN 1/2002
14.97
17.17
19.78
20.84
21.66
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APPENDIX “A2"

GAINSHARING
Average Hours Per Truck | Quarterly Bargaining Unit Payout
Ace —T Tk —
254 : 12,000
253 24,000
252 36,000
251 . $48,000
250 $60,000
249 $72,000
248 $84,000
47 $96,000
246 $108,000
245 £120,000
244 $132,000
243 $144,000
242 $156,000
A1 $168,000
240 180,000
239 192,000
238 204,000
37 $216,000
236 $228,000
235 $240,000
234 252,000
233 264,000
232 276,000
231 288,000
230 $300,000
29 $312,000
228 324,000
227 $336,000
226 $348,000
225 360,000
24 372,000
223 84,000
222 $396,000
221 $408,000
220 $420,000
219 $432,000
218 $444,000
A7 $456,000
Average Hours Per Truck uarterly Bargaining Unit Payout
216 $468,000
215 0,000
214 000
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504,000
P 516,000
i 523,000
210 $540,000
200 $552,000
208 564,000
207 576,000
206 538,000
205 600,000
204 612,000
THE PROGRAM

Provided the Company’s truck qualityindex remains above 130, for every 1 hour decrease in the
total labour hours per truck below 255, quarterly compensation installments in accordance with
appendix (A2) willbe divided by the bargaining urit employees actual hours worked in the
applicable quarter,

ELIGIBILITY:

Al active LAM bargaining unit employees will be eligible to participate in this program. The
applicable quarterly installment amount (appendix A2) will be divided by the actual hours worked
by the LAM employees for the quarter to arrive at a cents per hour amount. ThiS cents per hour
amount will be multiplied by each employees actual hours worked for the quarter and paid to the
employee.

Example:

e Average hours pet truck for the January - March quarter =235 hours

o Quarter compensation amountin accordance with appendix (A2} =$228,000

o Total IAM hours worked for the January - March quarter = 310,000
hours.

o $228,000/310,000 hours = .73/hour

If employee A actually worked 520 hours in the January - Mareh quarter he/she would receive:
520 hours x .73 = $379.60 in additional compensation for the quarter.
If employee B actually worked 600 hours in the January - March quarter he/she would receive:

600 hours x .73 = $438.00 in additional compensation for the quarter
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APPENDIX "B"
B. WAGE CLASSIFICATIONS

Group One

Auto Mechanics
Duty Mechanics
HydraulicMechanics
Electrician
Pipe Fitter
Painters
Bodymen
Welders

Group Two

Air Conditioning Specialist

Group Three
Layout- Paint
- Cab
- Frame
- 5th Wheel
Group Four
Material Handlers
Assemblers
Sander/Maskers, Washers, Steam Cleaners
Janitor
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Quality Inspector
Plus 20 centsper hour over theirapplicableprogression rate in GroupIv.
Led Hand

) $.40 per hour over the Group One rate.

First Aid
Occupational First Aid Level 1 30
Occupational First Aid Level 2 50
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APPENDIX "C"

C.O.L.A.MATRIX

40 0 0
4.1 0 0
42 0 0
43 0 0
44 0 0
4.5 0 0
46 0 0.1 )
4.7 0 02 ) Improvement
48 0 0.3 ) ’
49 0 04 )
50 0 1.0 )
51 1.0 1.0 )
52 1.0 1.0 )
53 1.0 10 )
SA 1.0 1.0 ) No
55 1.0 1.0 ) Change
56 1.0 1.0 )
5.7 1.0 1.0 )
58 10 1.0 )
59 1.0 1.0 )
6.0 20 20 )
Etc. Etc




IN WITNESS HEREOF each of the parties hereto have caused this Agreement to be signed by its

duly authorizedrepresentatives

FOR THE COMPANY FOR THE UNION

R. Bigland

J/Courtney 1»04
/\,) .7(’_»5, =

A

G. Stephen e <A McOrmond ~——Z-"

e

8. Pickthall
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Western Star Trucks Inc. And International Association of Machiiiists
and Aerospace Workers, Lodge 2710

LETTER OF UNDERSTANDING 1
Summer Shutdown

The annual shutdown is eurrentty tied to the physical inventory taken at fiscal year end, primarily
for inventory reconciliation purposes. The company is carrently installing an improved computer
system which the company believeswill allow for the introduction of inventory cycle counting and
perpetual inventory records. thus negating the need for an annual inventory count. When this
computer system is operating properly, the company shall move the shutdown for vacation
purposes to a period between July 15 and August 15, should the company still require a plant
shutdown.

Notwithstanding the foregoing the summer shutdown will be moved by the year 2001

-~

oo

Company
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Western Sl Trucks Inc. And International Association of Machinists
and Aerospace Workers, Lodge 2710
LETTER OF UNDERSTANDING2
Painter Apprenticeship

The Lhiian agreesio allow the company at its discretion to implementa painter apprenticeship program on
the following basis:

. This program shall apply only to gevemment registered apprentices.

13

A ratio of no greater than one (1) apprentice per each four (4)Journeypersons shall be maintamed.

w

. Apprenticesshall attend authorized vocational training on an annual basis, as scheduled by the
Apprenticeship Branch. Such time spentin training shall count as time worked

While attending authorized vocational training classes, apprentices shall be paid their regular rates of

pay, lessany Government subsidies that may be payableto the employee. Such governmant subsides shall
include Employment Insurance (EI) amounts for which that apprentice may qualify, but shall not ini:lude
amounts payable as travel allowance, living away from home allowance, or dependentcare allowance.

=

b

An apprenticehaving served his required time and having passed any necessary examinationswill be
classified as aJourneypersoa.

6. The duration of the apprenticeship shall e two (2) or three (3) years as designatedsy the Apprenticeship
Branch Requirements. Rates of pay shall be asoutlined in this section, and pay increases shall be
automaticupon completionof each six months:

0 -6 months 70% of journeyman rate
6 - 12 months 75% of journeyman rate
12 - 18 months 80% of journeyman rate
18 - 24 months 85% of journeyman rate
24 - 30 months 90% of journeyman rate
30 - 36 months 95% of journeyman rate

b

Nothingin this section shall preclude the company from creditingan employee with time served for
related experience. provided that such credit is approved by the Apprenticeship Branch. In such cases the
employee shall be paid at the appropriaterate as Shownabove.

8. Where painter apprentices arerequired to serve a two (2) year apprenticeship.the starting rate shall be at
80% of thejourneyman rate, and shall increase by 5% each (6) months, as shown above.

This program will in no way prohibitor limit the company’s ability to hire painters from cutsice the
company.

o
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Western Star Trucks Inc. And International Association of Machinises
and Aerospace Workers. Lodge 2710

LETTER OFUNDERSTANDING3
Alternative ShiftSchedules

The Company and the Union agree to establish a committee consisting of two (2) Union
representativesand two (2) Company representativesto examine the possibility of bargaining unit
employees working a shift schedule other than the traditional eight (8) hours per day Monday -
Friday arrangement.

The purpose of this examination will be to analyze shifting options that wil:

e Increase productivity in certain departments
o Grow the business in an efficient manner
« Accommodate employee preferences for n alternative work week

In accordance with this Letter of Understanding, the Company and the Union may by mutuat
agreement agree to implement alternative shift arrangements. These may include scheduled
weekend work and shift schedules other than a five (5) day on, two (2) day off cycle. Examples
of such shiftsmay include four (4) ten (10) hour shiftsor three (3)twelve (12) hour shifts.

Termsand conditions of such alternative Shiftarrangements_ shall be agreed between the
Company and the Union prier to implementation of such shifts

2
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Western Star Trucks Inc. And International Association of Machinists
B N and Aerospace Workers. Lodge 2710

LETTEROF UNDERSTANDING 4
ChristmasShutdown

This letter isin reference to the observed paid holidays as shown inarticle 13,01 of this
agreement. In order to provide the employees with a continuous shutdown period in the years
1998 and 2001, one additional day off is required in each year. These days are, respectively,
Thursday. December 31, 1998 and Monday, December 31, 2001.

1. The parties agree that Bargaining Unit employees shall work an extra day in advance of the
above day(s), onthe followingbasis:

A. Work anadditional Saturday shiftin advance, in exchange for the December 3 * day off, or

B. Work an additional ¥z hour per day over a three (3) week pesad in advance, in exchange for
the December 31* day off. (Nov. 30 - Dec 18, 1998 inclusive; Dec 3 - Dec 21 2001 inclusive)

It is understood that either (3) or (b) will be worked by the entire bargaining unit,

2. The selection of option (a) or (b} as shown above shall be made by referendum vote of the
bargaining unit employees, and shall be decided based upon the decision of the majority of
those polled. This poll shallbe conducted during the month of October of each respective
year. The selection of choices shall be as follows:

1998 - Sarurday, December 5, 1998 (8 hours) or Nov. 30 to Dec. 18, 1998 inclusive (1/2 hour per
day)

2001 - Satarday, December1, 2001 (8 hours) or Dec. 3 - Dec. 21, 2001 inclusive (1/2 hour per
day)

3. Employees who have prior approved time off during the period as shownin (a) or (b) above
shall not be penalized,and employees with vacation scheduled for the December 31* day off
shall be entitled to another day off with full pay at a mutually agreeable time.

e
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Western Star Trucks Inc. And International Association of MacHinists
and Aerospace Workers, Lodge 2710

LETTEROF UNDERSTANDINGS

Re: Article 28:00 - RelieFPool Employees

Article 28:00: Relief Pool Eraployees is intended solely for the purpose of providing the

Company with temporary relief for the absences of full-time employees. There is
absolutely no intention to utilizerelizf pool employees for any other purposs now or in the
future.

Article 28:00 provides forthe hiring of 30 Relief Pool Employees with 10 additional Relief

Pool positiansto be offeredto existing full-time employees. This total 0f40 Relief Pool
positions is based on the current full-time employee workforce of 800 (tat k. a ratio of
5%). The Company and the Union are in general agreement with the principlethat this
typeof ratio should be maintained in the future. With that peinciple in mind

@
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forthe first two years of the Collective Agreement, the Company will utilize a
Relief Fool of 40 positions (30 new hires and 10 existing full-time employees).

onee the two year period has expired, the Company and the Union wvill meet to
discuss the status of the Relief ool To be discussed will be the number of fuil-
time employees & that time compared to the number in Rebruary 1998 and the
comparative rate of absenteeism.

Ifthere hasbeena 45 3¢ mtckan; 0 th: reu 1 whichgaveri th
40 Relief Pool positions in 1908 (that ic 2 significant change in the number of full.
time employees and/or a significant change in the rate of absenteeism), the
Company and the Union il d¢ 1 th manner in which the ratio principle
125311 ha hanaisvard

Should t . mpanyandt [Inion baunable to reach agreement pursuant to
paragraph (C), Brian Foley will render a binding decisic onth mater.




