
. .  
OF W E  FIRST PART 

AND: GLENDALE LODGE -Local 2374 
International Association of Machinists 
and Aerospace Workers 

(Hereinafter called “The Union”) 

OF THF, SECOND PART 
in&.. * . ” 

ARTICLE 1 - TERMS OF AGREEMXNT 

1.01 , 

1.02 

This Agreement shall be for the period from the 1st day of Sept, 2006 to the 31 day of August, 
2009, and shall continue in effect from year to year thereafter, unless notification of not more than 
ninety (90) days and not less than sixty (60) days prior to expiry date, in w‘iting, of intention to 

i b g ,  pwuant to the 
provisions of the preceding paragraph, such negotiations will commence not later than fifteen (1 5 )  
days after such notice or as soon thereafter as is fnutually agreed, and if such negotiations do not 
result in agreemeht prior to the yearly date of termination, then this Collective Agreement may 
extend by mutual agreement between the negotiating parties for such M e r  time as is necessary in 
order to complete negotiations. 

ARTICLE 2 - UNION RECOGMTION 
- a .  

Union established by this Collective Agreement is clmive bargaining agent for all 
emE1oyees of the Employer, save and except supervisors, persons above the rank of supervisor, 

: 6fice and sales staff, employed in the Employer’s plant in and out of Strathroy, in accordance with 
wertification issued by the Ontario Labour Relations Board under date July 9, 1956. 

ARTICLE 3 - NO LIMITATION OF WORK 

3.01 The Union agrees that no arbitrary limitation will be placed on the productive capacity o h h e  
employees and rhe Union will encourage employees to 
so, to meet customer demands. One (1) hour per day fo 
worlting days each week will be worked as required. 

to do 
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ARTICLE 4 - MANAGEMENT RIGHTS 

4.01 . The Undon acknowledges that it is the exclusive h c t i o n  o f  the Employer to: 
(a) Maintain order, discipline and efficiency; 
(b) Hire, discharge, promote, transfer, classify or discipline employees, provided a claim of 

(c) To conduct the business in accordance with the judgement of the management, providing its 

discrimination or any unjustifiable cause may be the subject of a complaint andlor grievance, dealt 
withas hereinafter provided by this Collective Agreement 

actions are not contrary to the terms and provisions of this Collective Agreement. 

ARTICLE 5 r UNION SECURITY 

5.01 All hourly employees who are presently members of the Union must remain members of the 
Union. All new employees, as a condition of employment, sliall become members of the Union 
after a period of 150 days of employment. 

The dues deduction for all hourly employees shall commence upon ninety (90) calendar days of 
employment with the Employer and shall be an amount equivalent to the regularmonthly dues, as 
prescribed by the Local Union By-laws and Constitution of the International Association of 
Machinists and Aerospace Workers. The EmpZoyer will' deduct such amounts as foresaid from the 
last pay each month and will remit the same promptly, together with a list of names of hourly 
employees whose dues deduction have been so deducted, to the Financial Secretary of the Union. 
If for any reason dues are not deducted for a hourly employee, that hourly employee's name will 
appear on the list with a notation showing why no dues were deducted; example: quit, terminated, 
sick, leave of absence, etc. 

5.02 

ARTICLE 6 - PLANT COMMITTEE 

6.01 The Employer acknowledges the right of the Union to elect or otherwise appoint aplant committee 
to be composed of four (4) members selected from a penel of six (6). The Employer will recognize 
and bargain with the said committee on any matters properly arising from time to time under the 
terms and during the continuance of this Collective Agreement. It is understood and agreed that at 
no time will this committee be composed of less than thee (3) members, one of whom shall be the 
chairman. 

Each member of the said committee will represent a defined zone of the Employer's operation. The 
zoning of the plant for such purposes will be settled by mutual agreement, in writing, between the 
Union and the Employer. 

The Union recognizes and agrees that members of the plant committee have regular duties to 
perform in connection with their employment and, therefore, the business of administrating this 

Before leaving his regular Employer duties, a committee man must obtain permission of his 
supervisor to do so. Such permission shall not be unreasonably withheld. 

The Union agrees to supply the Employer with the names of the members constituting the plant 
committee and designation of chairman ofplant committee and will keep such lists up to date at all 
times, 

When management or Union wishes to discuss matters pertainipg to the Collective Agreement, 
such discussions will be held with no less thm two (2) officers "obommittee men. 

6.02 

6.03 

r-3 cIoIIoc;~~ l'--*.-.- Agreement will be attended to with the least possible interference with production. 

6.04 

i' 
6.05 
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6.06 The servicing repres 

AI;TTCL,E 7 - COMPLAINTPROCEDURE 

d conditions of this 
Collective Agreement. 

7.02 If any employee (or employees) has any complaint or question, which he &shes to take up with 
the Employer, the employee shall confer with his immediate supervisor. His plant committee man 
may accompany the employee if he requests his assistance. 

All? 

8.01 

8.02 

'ICLE 8 - GRIEVANCE PROCEDURE 

tisfaction of the 

all 
Y". 

arbitrator shall be fmal and binding upon the Employer, the Union, and the employee or employees 
concerned and shall not be subject to re-opening by any other party except by mutual agreement. 

STEP 1 Within thee  (3) full working days after the event that may constitute a grievance, the 
aggrieved employee, together with his steward, if so desired, shall present and discuss said 
grievance with his supervisor. Every effort should be extended to resolve fhe alleged grievance at 
this point 

STEP 2 If the grievance is not settled in the above STEP 1 proceedings, it s 
working days be submitted in writing to the Plant Supervisor. The written grievance shall set forth 
the following: 

' 

(a) The statement of material facts. 

Mmager shall give his answer to the grievance in writing within ten (10) full working days of the 
meeting to the designated steward. 

STEP 3 If the grievance is not settled in the above S E P  2 proceedings, it may withintwo (2) full 
working days be submitted in writing to the General Manager,who will schedule a meeting (not to 
interfere with plant operations) with the Union Committee within five (5) full working days. At 
this stage, a business agent of the 
Manager will render his decision 

At all Steps of thegrievance procedure the appmpriate document will be signed by the appropriate 
people and a copy will be retained by the employee, the Union and the Employer. 

present if requested by either par!y. The General 
in five (5) working days follobing such meeting. 
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8.03 Any of the time limits in the grievance procedure may be extended if mutually agreed to by the 
Union and the Employer. 

ARTICLE 9 -UNION POLICY GRIEVANCE & EMPLOYER GRIEVANCE 

9.01 A Union policy grievance or an Employer grievance may be submitted to the EmpZoyer or the 
Union, as the case may be, in writing, ten (10) calendar days Rom the time the circumstances up011 
whichthe grievance is based were known or should have been known by the grievor. No grievance 
may be presented as a policy grievance which could be filed as an individual grievance by an . 
employee. A meeting between the Employer and the Union shall be held at Step 2 of the Grievance 
Procedure. The Employer, or the Union, agrees to reply to the grievance, in writing, withih five (5) 
working days after the said meeting. All other provisions of the grievance and arbitration 
procedure shall apply. 

In the event the grievance is not settled to the satisfaction of either party, it may be processed 
through the arbitration provisions of this Collective Agreement. 

Any of the time limits inthe grievance procedure may be extended if it is mutually agreed to by 
the Union and the Employer. 

. 

9.02 

9.03 

ARTICLE 10 - ATWTRATION 

10.01 when either party to this Collective Agreement desires to submit any grievance to arbitration, 
written notice shall be given to the other party formally within ten (10) working days, stating the 
subject of the grievance and at the same time, naming the arbitrator. Within five (5) working days 
after receipt of such notice, the other party shall name an arbitrator. The arbitrators representing 
the two (2) parties shall meet immediately and endeavor to agree upon a chairman for the 
Arbitration Board. Failing such an agreement, they shall then appeal to the Minister of Labour for 
the Province of Ontario to appoint an impartial chairman. 

10.02 As soon as the Arbitration Board is completed by the selection of chairman, it shall meet and heay 

10.03 The decision of the Majority ofthe Arbitration Board shall be final and binding on both parties to 

the evidence and representation of both parties, and shall render a decision as soon as possible. 

this Collective Agreement. 

10.04 The Arbitration Board shall not have jurisdiction to alter or change any of the provision of this 
Collective Agreement nor to substitute any new provisions in lieu thereof, nor give any decision 
inconsistent within the terms or provisions ofthis Collective Agreement. 

10.05 At any stage of the grievance procedure, the conferring parties may have the assistance of the 
employee or employees concerned or any necessary witnesses and shall have access to the plant to 
view any disputed operations. 

10.06 Each of the parties hereto shall bear jointly the expense of the chairman. 

10.07 No person shall be selected as an arbitrator who has been directly involved in attempts to 

10.08 The parties may by mutual agreement use a one (1) person arbitrator and shall share equally in the 

' 

negotiate or settle a grievance. 

* ,  arbitrator's expenses., 
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ARTICLE 11 -TERM OR TASK EMPLOYEES (“SEASONAL EMPLOYEES”) 

11.01 A term or task e&ioyee (“seasonal employee”) after working thiay (30) continuous weeks and 
one (1) day with !h&.Ehployer shall become a permanent employee, entitled to full privileges , 

hereunder, except as heieinafter Stated. Such person’s seniority shall commence from date of last 
hire working for the Employer in a bargaining unit job. 

11.02’ The discharge of a seasonal employee shall be deemed tesmination fdr just cause. 

ARTICLE 12 - SENIORITY 

12.01 (a) Permanent employees will not be laid off prior to seasonal employees and permanent 
employees will be recalled prior to seasonal employees. (the company has no intentions of 
employing seasonal employees when permanent employees are laid off) 

(b) In the event of a layoff immediately &er the sumer plant vacation the EmpZoyer may have up 
to fifteen (15) permanent employees working daily plus up to eleven (1 1) of the Shipping 
Department permanent employees who are exempt from displacement from a more senior 
employee for a maximum of fifteen (15) working days or twenty-one (21) calendar days, 
whichever is  less, from the start of the layoff To be clear, ifthe layoff islonger than fifteen (15) 
workhg days or twenty-one (21) calendar days ALL employees working will be based on a) 
seniority b) ability, skill md job efficiency and when factors under b) are relatively equal the 
senior employee will be selected. 

(c) In the event of a recall the company may have up to fifteen (15) employees working plus up to 
eleven (1 1) orthe Shipping Department permanent employees who are exempt from displacement 
from a more senior employee for n maximum of five (5) working days 

. 

12-02 The Employer shall prepare and post seniority lists showing date of !ire and employee group. Lists 
shall be revised each six (6) months and a copy given to the chairman of the plant c d t t e e .  

12.03 In the event of a layoff other than described in 12.01@) and 12.08 fhe Employer may have up to 
fifteen (15) permanent employees working daily plus up to eleven (1 1) of  the Shipping Deparhnent 
permanent employees whome exempt from displacement from a more senior employee for a 
maximum of seven (7) calendar days from the start of the layoff. To be clear, if the layoff is longer 
than seven (7) calendar days ALL employees working will be based on a) seniority b) ability, skill 
and job efflciency and when factors under b) are relatively equal the senior employee will be 
selected. 

12.04 Starting Jan 1,2007, after the third permanent employee quits, the company will keep one (1) 
seasonal at the end of their term, who will become a permanent employee when they qualify under 
11.01. 

12.05 Should an employee displace a junior employee and prove unable to perform the duties of the 
classification, he shall be laid of f  and will only be recalled to an opening in the classification from 
which he was originally laid off. 

. 12.06 Notwithstanding his position on the seniority list, the President of the Local Lodge shall be ’ 

retained in the employ of the Employer so long as there is work available for which he is qualified 
a d  willing to perform. 

8 
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12.07 Employees shall receive seven (7) calendar days notice when practical of notice oIlayoff. Should 
an occurrence develop within the seven (7) calendar day period that malm such notice impractical. 
the Employer will present evidence to show the impracticality to the plant codpitlee, An 
employee who is absent without notice or justifiable reason between date of notice and layolf will 
be subject to discipline. 

12.08 In the event of an unanticipated shortage of materials or a bre&down, invanlory taking, or 
unforeseen delays due to flood, fire, power failure, etc, She EmpZoyer may make temporay layofls, 
not to exceed three (3) woxkjng days (model changeover not to exceed one (1) working day) 
without regard to seniority and employees affected shall be sent home. . 

ARTICLE 13- LOSS OF SENIORITY 

13.01 An employee shalllose all seniority and be deemed terminated for any of the following reasom: 
(a) If the employee voluntarily quits; 
(b) If any employee is on layoff and fails to return or obtain a leave of absence within two (2) 

working days after being notified by registered mail to  his last known address. It is the 
employees obligation to keep the empZoyer informed of his current addresq; 

grievance procedure herein; 

1 

~w4- 
(c) If the employee is discharged and is not reinstated pursuant to the provisions $ie;l$oinpIdiit a id  

(d) If the employee overstays a leave of absence granted by the Employor withoutsecuring a 

(e) Ifthe employee is absent ftom work without good reason for moie than three (3) consecutive 
extension of such leave; 11 z 

nce (except for medical 

1 have been laid o f f  lor a 
ays, or if, being an employee with 

year s service, he shall have been laid oK 
for a period in excess of one hundred and eighty (1 80) calendar days, or if, bcing ai employee 
with more than two (2) year's service and less than three (3) year's service, he shnll have been 
laid offfor a period in excess ofthree hundred and six+.y-five (365) calendar days, or if, being an 
employee with more that three (3) year's service, he shall 
excess o f  five hundred and forty-five (545) calendar days. 

been laid off for 8 period in, 

13.02 An employee shall lose all seniority and shall be retired at the end of the calenclw month in which 
the employee has the sixty-fifth (65th) birthday. 

'to employees retroactivcly when necessary 

14.02 Leave of absence without pay for personal reasons other than illness nnd accident shall be vken in 
conjunction with plant shutdown and be for a period of not more than four (4) weeks, T h e  number 
of persons granted leave of absence at one time may be limited by fhe EmpZoyer and approvccl oil 
the basis of first received. Employees whohave had a previous leave of absence will be considerdd 
only after all other applications. Applications will be taken after March 1. The number ofpcrsons. 
may be limited by department. 

14.03 The EinpZoyer.shal1 garit leave of absence without pay for reasonable periods to not more Uian 
three (3) employees to serve as delegates of the Local Lodge for the' trtqsaction of Union business. 
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14.04 The EmpIoyer agrees to notify the chirperson of the plant committee of all leaves of absence 
granted in excesd.of one (1) month. 

14.05 Any employee on leave of absence who accepts employment from any other employer will be 
deemed to have voluntarily resigned. 

1. /.. 

ARTICLE 15 -DISCHARGE CASES 

15.01 A claim by a permaqent employee that he has been unjustly discharged or laid off from his 
employment shall be treated as a grievance and shall. commence at Section 8.02 of the grievance 
procedure. 

15.02 Ifthc employee’s claim is found to be justified, then he shall be reinstated in his employment with 
full compensation for the time lost at regular rates and no loss of seniority rights or other benefits. 

15.03 The decision of the majority of the Board of Arbitration shall be the decision of the Board, but if 
no majority decision is possible, thenthe decision of the chairperson shall be the decision of the 
Board, and in any event, the decision of the Board shall be final and binding upon the partia 
hereto. 

.* 

15.04 “Just cause” for discharge shall be deemed to include, but shdl not be e t e d  to, the following: 
(a)driving while on duty under the influence of alcohol or non-prescription drugs; 
(b) falsification of production records; 
(c) theft of Employer, customer, or other employee’s property, including confidential information 

obtained from Employer records in the course of employment; 
(d) refusal to perform work within a job classification which an employee is fully qualified to 

perform; 
(e) any Leave of Absence obtained under false pretenses; 
(8 any grievance with respect to the exercise of this right to discharge or discipline shall be limited 

t o  the question of whether or not one of the offenses in (a), (b), (c), (d) or (e) occurred and shall 
not include whether the type of discipline selected by the Employer was appropriate. 

‘ 

15.05 In the Event of discharge for ‘gust cause” the Employer shall upon written request of the employee 
dfected, or Union, hnish written reason or reasons for discharge. Whether expressly stated or 
not, such reason shall be deemed to include the employee’s employment and discipline records. 

AJKUCLJZ 1B - STRJKES AND LOCKOUTS 

16.01. In view of the provisions for an orderly settlement of grievances as set out above, there shall be no 
strikes, sit downs or slow downs by the Union or suspension of lockouts of work by the EmpZoyer 
during the life ofthis Collective Agreement. No picket line at or around the Employer’s plant, 
established by any other person or organization shall be sanctioned or honored during the term of 
this Collective Agreement. 

ARTICLE 17 -WORKING CONDITIONS, HOLIDAYS, WAGES 

17.01. (a) Attached hereto and forming part of this Collective Agreement is Schedule “A” covering hours 
ofwork and oveitime rates. 

(b) Attached hereto hmd forming part of this Collective Agreement is Schedule ‘73’’ covering statutory 
holidays and vacations. 
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(c) Attached hereto and formingpart of this Collective Agreement is Schedule ‘‘Cy covering job 

Agreement is Schedule “D’I covering welfare. 

1 

18.01 (a) Permanent employees who are working shall be granted up to three (3) continuous normal 
working days off (ofwhich the day of the funeral shall be the last) with pay €or normal worlbg 
days involved, provided the employee attends the funeral in the event of the death ofthe 
employee’s current mother, father, sister, brother, child, spouse, mother-in-law, €ather-in-law or 
grandchild. , 

of the funeral) with pay, provided the employee attends the funeral in the event ofthe death orthc 
employee’s current grandparents, brother-in-law , sister-in-law, grandmother-in-law or 
grandfather-in-law. 

(c) The term ‘funeral’ includes memorial service. 
(d) Permanent employees who we prevented from 

(e) Seasonal employees who are working shall be granted one (1) normal wor1cing”dny oK(t1ie day o r  
the funeral) with pay, provided the epployee attends the funeral in the event o&lie deBth ol the 
employee’s mother, father, sister, brother, child or‘spouse. A death certificate IS required. 

(Q Permanent employees who are working shall be granted three (3) continuous norinal worlting days 
off (of which the day of the funeral shall be the last) with pay for normal worlting days involved, 
in the event of the death of a mother or father overseas. 

. 
,(b) Permanent employees whowe working shall be granted one (1) normal working day ofL(ihe day 
. 

- 

ing the h e r a l  because oPdjstance will be 
allowed the day of the funeral off with pay. - ,p’ 

ARTICLE 19 -JURY BUTY 

19.01 When apermment employee is called for jury duty, or selection, the Employer shall malte up any 
loss of normal pay while serving on such jury duty. 

ARTICLE 20 - JOB RELOCATION 

20.01 Where an employee, due to deterioration ofphysical condition, can no longer perforin his norind 
job, the parties will meet to discuss the feasibility ofjob relocation prior to relocation. 

ury on the job,‘it must bejeported immediately to the 
employee’s supervisor, who will document the same in detail on a form provided lor this purpose. 

his pay for the balaice of the day on which the injwy occurcd. 

The parties agree health and safety of employees in the plant are of paramount importance and 
continue to improve the existing proceduesln relation to all aspccts of the sarely 

committee, 

22.02 es for all employees. For permailelit 
nal employees one (1) pair &t tlic 

1 ’  
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ARTICLE 23 - DI 

I 

IN WITNESS WEREOF the parties have duly executed these presents. 

FOR THE EMPLOYER FOR TITI3 UNION 
\ 
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SCHEDULE “A” - ROURS 6F WORK AM) OVERTIME RATES 
Referred to in Paragraph 17.01 (a) ofthe attached Collective Agreement. 

It is understood and agreed that the hours contained herein shall not in any way constitute a guarantee of 
hours. 

HOURS OF W O W  
(a) Regular assigned hours for a day shift shall be from 7:OO am to 12:OO noon and from 1:OO pm tp 

4 0 0  pm on Mondays to Fridays inclusive, with a one (1) hour unpaid lunch period from 12:OO . noon to 1:00 pm on each day. If mutually agreed by the Employer and the Union, the hours of 
work can be modified to: 7 j O O  AM to 1200 Noon, 1230 PM to 3:30 PM, with ‘/a hour unpaid 
lunch. 

(b) Should a second or third shift operation become necessary, it is agreed by the Union and the 
Employer that the hours ofwork for these shifts shall be negotiated. 

OVERTIME RATES 
(a) All hours worked over and above the reguSar assigned hours per day shall be considered as 

overtime and shall be paid for on the basis of time and one-half (1 %). 
(b) All hours worked on Saturday shall be paid for at the rate of time and one-half (1 ’/a), All work 

performed on Sunday shall be paid for at double time (x2) the regular rate of the shift being 
worked. 

(c) All overtime work shall be performed by the employee who regularly does that job. 
(d) At the start of each work week, the Employer will ask employees for their willingness to work 

overtime, if required, for the rest of that week. This list will be used for the rest ofthe week 

SHIFT PREMIUM 
There shall be a thirty (30) cent shift premium for hours worked between4:OO pin and 1200 am and EL 
thirty-five (35) cent shift premium for hours worked between 12:OO am and 7:OO am. 

REST PERIODS 
A paid rest period of fifteen (15) minutes in the first half shift and a ten (10) minute paid rest period in 
the second half shift when regular hours are being worked. There shall be a five (5) minute paid break 
before the beginning of the tenth (1 0th) hour of work. 

CALL M PAY 
Employees called back to work outside the tegdar assigned hours to meet emergencies, aller having lefl 
the plant on completion of their regular assigned shift without having been previously notified to report 
back shall receive a minimum of three (3) .bouts of work or three (3) hours’ pay at the applicable rate. 

REPORTING PAY 
When an employee reports for work (not having been notified not to report) he shall be paid for a 
minimum 6f two (2) hours or shall be given the opportunity of working three (3) hours at some 
alternative work. Should there be circumstances beyond the Employer’s control such as fire, flood or 
power failure the provisions of reporting pay shall not apply.. . 

DISCHARGE NOTICE 
A copy of a discharge notice will be sent to the Union president. 

PAYMENT OF WAGES 
Employees will be paid all wages to which they are entitled by 3 0 0  pm on Friday of ehch week. The 
checks will be distributed prior to the completion of the shift. ’ . 
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SCHEDULE “13” - STATUTORY HOLIDAYS AND VACATION PAY 
Referred to in Paragraqh 17.01 (b) of the attached Collective Agreement. 

Employees shall not be entitled to items in this Schedule until they have worked thirty (30) continuous 
weeks and one (I) day with the Employer, except,for items covered by the Employment Standards Act 

STATUTORY HOLIRAYS 
The following statutory holidays will be recognized with pay (eight (8) hours at the employee‘s regular 
h~urly rate) when not worked 

. 4  
1. </* 

.Qood Friday Labour Day Day Before Christmas New Year’s Day 
Victoria Day Thanksgiving Day Christmas Day 
Dominion Day Boxing Day 
Civic I-IoIiday Day After Boxing Day 

Any employee required to work on any of the above statutory holidays shall be paid for at the rate of 
t h e  and one-half (1 %) (that is to say, the employee concernedwill-receive his holiday pay plus time 
and one-half (1 %) for the hours worked) and the employee may request to have his or her statutory 
holiday rescheduled without pay at a time agreed to by the employee and the Employer. Should any 
employee be required by ihe Employer to work on such statutory holiday and should he fail to report for 
work, he shall forfeit his holiday pay. 

It is understood and agreed that the employee, in order to be eligible for pay for the above named 
statutory holidays, must work the regular working day preceding and following such statutory holiday if 
the employee is scheduled, unless the employee is off through sickness with a doctor’s certiftcate or 
through accident. Employees, to be eligible, must not be receiving weekly indemnity. Employees who 
are laid off will be eligible, provided the employee worked within fprty ays prior to 
the holiday and the employee responds to recall. In the case of multiple employee 
miss the day belore or after such multiple holidays, such employee shaI one (1) 
holiday pay. 

The Employer will notify the employees of the schedule of working days and Christmas holidays by the 
second Monday in December in any year. 

ANNUAL VACATIONS ‘ 

All permanent ernployecs shPl receive an m u a l  vacation of two (2) weeks without pay after one (1) 
yew’s unbroken service with the Employer. They will receive four percent (4%) vacation pay paid on a 
weekly pay period. Time of such vacation may be determined by the Employer. 

All permanent employees shall receive an annual vacation of three (3) weeks without pay after five (5) 
yeas unbroken service with the Employer. They will receive six percent (6%) vacation pay paid on a 
weekly pay pedod. Time of such vacation may be determinedby the Employer. 

All permanent employees shall receive an annual vacation of four (4) weeks without pay after twelve 
(12) yews unbroken service with fhe EmpZoyer. They will receive eight percent (8%) vacation pay paid 
011 a weekly pay period. Time of such vacation may be determined by the Employer. 

All permanent employees shall receive an annual vacation of four (4) weeks without pay after twenty 
(20) years unbroken se”rvice with !he Employer’. They will receive nine percent (9%) vacation pay paid 
on a weekly pay period. Time of such vacation may be determined by the EmpZoyer. 
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c 
Should the Employer close the plant for a one (1) week holiday period, ?he first weck’s vacation will 
normally be taken during such period and the second week shall be at the convenienceof the Employer 
at any time either before or after the normal week’s vacation. 

#l 

adjustments with respect to prior service holiday 
ending June 30th each year. 

The plants may be scheduled to close for 8 minknum of two (2) week between July 1st and August 3 1 st 
for vacation. Unless the Employer declares a plant vacation period iu. excess of two (2) weelis, . employees may elect by July 1st to take third or fourth vacation weeks by time clock dated requests. Th 
Employer will attempt to honour such requests where practical. 

The Employer will notify the employees of the date of plant vacation not later than May 1st in m y  yew, 
where practical. 

’ ,1*0 

~ * . :t’ VACATION WORK 

Should permanent employees be needed to work during the plant shut down period &ch eirrployec(s) 

to work the shut down period on a day to day basis. 
s discretion. The employee(s) selected shall agree on a voluntary basis 
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SCHBD’ULE c(C’’ - JO 

designated seasonal employees who 

Group A -Designated qualified Maintenance persons 
Full-time welders 
Full-time Mould Makerpiberglass Sprayer 
Full-time designated service Persons 

G ~ O &  B - AH others 

Hourly Rates of Pay and effkctive dates: 
Jan’l. 2007 SeDt 1,2007 SeDt 1,2008 

GrouDA $19.37 ’ $19.56 $20.06 
Group B $18.51 $18.69 $19.19 
Seasonal $12.51 $12.64 $13.00 
All senior employees, on the remm to work in 2007 will receive one hundred $100.00 on their fist 
p’aycheck. 
Truck drivers will retain original cIassification when they work in the plant but be paid mileage when 
driving in accordance with the Collective Agreement. 
Full-time truck drivers while working in the plant will be paid classification for work being done. Truck 
drivers may be hired at current rates and benefits without the “working thirty (30) cohtinuous weeks and 
one (1) day with the EmpIoyer” requirement. 

The ra&s‘below include all overtime provisions of the Collective Agreement. 
Truck drivers will receive effective Jan 1,2007 - 27.24 cents per kilometer. 

Sept 1,2007 - 27.52 cents per kilometer 
Sept 1,2008 -28.18 cents per kilometer 

<‘. ,,* 

-<= ‘ 

For each pickup of material, tie down of a float: 
dm 1,2007- $14.21 
Sept 1,2007- $14.35 
Sept 1,2008 - $14.71 

Leadhands - Twenty-five (25) cents premium above group rate. When relieved of lead duties premium 
shall be lost. 

Page 13 of16 



Lead Rand Plus: An individual whose job function changes with the adding ofse‘asonal employees in 
respect to that the individual now assists the supervisor in either distributing work among the seasonal 
employees, and/or co-ordinates the seasonal employees to complete specific tasks. When the level of 
seasonal employees is f4r (50) or more, designated lead hands will receive an additional thirty-Eve (35) 
cents per hour. Effective Jan 1,2007, designated Lead Hand Plus employees will receive an additional 
sixty-five (65) cents per hour as well as their thirty-five (35) cents when the number of seasonal 
employees reaches two hundred (200). 

All Fiberglass employees receive twenty-five (25) cents per hour over posted rates except tliosc in * 

,Grow A. 
Full-time chassis paint sprayers will receive twenty-five (25) cents per hour over posted rates except 
those in Group A. 
Full-time lamination machine operators and gluers will receive fifieen (1 5) cents per hour over 
posted rates. 

All fiberglass employees, full-time lamination machine workers, welders and full-time clinssis 
palnt sprayers shall receive a seven (7) cent shoe allowance per hour. 

Present circle rates to remain. At the Employer’s discretion an incentive program may be put in place 
which would not affect the base rate. 

Full-time Chassis Fabricators 
Full-time Senior finishers in paint room 
Full-time machine repair & maintenance employees 
Full-time fiberglass employees 
Full-time floor employees who come in contact with wet painted chassis , 

All new employees, after working thirty (30) continuous weeks and one (1) day with the Employer, enter 
either of the above groups. Group A if they qualify and there is a vacancy; all others, Group B. 

Pension Contribution 
(a) The Employer will remit fifty-five (55) cents per hour to the pension plan of the Union’s choice on 

behalf of all permanent employees covered under this Collective Agreement, For seasonal 
employees the EmpZoyer will remit to the pension plan only after the seasonal employee has 
worked ninety (90) continuous calendar days with the Employer from his last date of hire. All 
employees must contribute. 

The EmpEoyer shall make the required contributions within fifteen (1.5) calendar days following the 
end of each calendar month. 

The Employer will remit pension plan deductions from employees based on regular hours worked , 
Regular hours shall include hours paid, but not worked for annual vacation entitlement, statutory 
holidays, paid leave of absence such as jury duty or bereavement leave. 

(d) In no event shall such hours exceed eight (8) hours per day for day shift, ten (10) hours per day for 
night shift, or forty (40) hours per week. 

(e) In forwarding this money to the pension plan the ErnpZoyer agries to indicate the employee’s 

(b) 

(c) 

. .  

name, social insurance number, account number and the amount of money being forwarded. 
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1. 

2. 

3. 

4. 

5 .  

6. 

SCmDULE “D” -MEDICAL s( HOSPITAL INSURANCE 

Referred to in Paragra&7;8l(d) of the attached Collective Agreement 

Employees shall not be eligible for any coverage under this Schedule of the Collective Agreement until 
they have worked €or thirty (30) continuous weeks and one (1) day with the Employer. 

The Employer shall pay for employees the cost of semi-private coverage of OHlP and for the cost 
of life insurance and weekly indemnity sick benefits and more particularly described and set forth 
in the policies of insurance for non-occupational accidents and non-occupational ikess with fmt 
(1st) day accident, eighth (8th) day illness and for a period oftwenty-six (29 weeks to the insurer. 

The mount o f  Life And AD & D insurance shall be forty thousand (40,000) dollars and a weekly 
indemnity o€ seventy percent (70%) of wages up to a maximum of the benefit provided by Human 
Resources Development Canada (Employment Insurance). The Employer is to receive the E I 
rebate. 

Responsibility rests with the employee to complete all eligibility requitements of the existing 
carriers of all medical, welfare and hospital benefits under this Collective Agreement. 

When an employee is recalled on or before the fifteenth (15th) day of a month, the Employer shall 
pay the benefit costs for the month of recall. 
W e l f e  coverage shall be paid for by the Employer for the remainder of the month in cases of 
iayoff, and the first (1st) full month following a layoff Employees wlio desire to have group life 
coverage continue during layoff may do so by having cash paid in amount of premium into the 
Employer by the filteenth (15th) of the month preceding the period of coverage. 

The Employer agrees to make available for eligible employees the Blue Cross Dental Plan No 7, or 
equivalent, on a voluntary, non-withdrawal basis during employment The employees who cease to 
woik and have enrolled for covetage during employment and have ceased to maintain coverage 
during non-eniployinent, upon re-employment will not be eligible for re-application for coverage 
for one (1) year following re-employment. The Employer will contribute seventy-five percent 
(75%) of the costs for dental care for those persons who enroll. 
ODA Schedule of Fees and Effective Dates; , 
Jan 1,2007 2005 ODA Schedule of Fees 
Sept. 1,2007 200G ODA Schedule of Fees 
Sept. 1,2008 2007 ODA Schedule of Fees 

The Employcr will provide and pay one hundred percent(100%) for the cost of “Out-of-Province” 
hospital and medical coverage for truck drivers while out of the province. 

The Employer will provide a drug plan on a voluntwy, non-withdrawal basis one hundred percent 
(1 00%) paid for by the Employer. A drug card will be issued to all permanent employees. No 
deductible m o u n t  will be charged to the employee. 

9 

a 
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7. . Where the Employer discharges or suspends for a period of at least one (1) month, a permanent 
employee (not a seasonal employee) who has filed a grievance disputing such discharge ox 
suspension, bencfits set out in th is Schedule shall cease for the employee. T h e  Emi)%yer shall, 

reimbursement for the employee for welfare to the amounts paid by Ihe employee for covcrrage 
maintenance. 

Employees will be advised by the Emp 
how to go about obtaining .the same. 

,+, 
8. at t h e  of classification that beiiefitshre availablc, ar 

cr I 
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