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PREAMBLE

1.01 This Agreement is subsidiary to the Master Agreement and the terms and conditions
of the Master Agreement shall have the same force and effect in this Agreement as
if they were included herein, except where specifically altered by this Agreement
pursuant to Clause 3.01 of the Master Agreement.

1.02 In the event there is a conflict, other than an exception pursuant to Clause 3.01 of
the Master Agreement, between this Agreement and the Master Agreement, the
Master Agreement shall prevail.

1.03 The purpose of this Agreement is to set forth the specific terms and conditions of
employment, and rates of compensation for those classes assigned by the Parties to
Schedule “A” and Schedule “C” of the Health and Therapy and Institutional and
Patient Support Services subsidiary agreement.

ARTICLE 2

EFFECTIVE DATE

2.01 This Agreement shall be effective from the beginning of the month following the
date of signing and shall continue in force from year to year thereafter until a
replacement Agreement is established under the Public Service Employee Relations
Act. However, the regular rates of pay as outlined in Schedules “A” and "C”
(Assignment of Classes to Pay Grades) and Schedules "B” and "D” (Salary Grids)
shall be effective on the dates as set out in the Schedules.

3ARTICLE

PROBATIONARY PERIOD

3.01 Pursuant to Article 27 of the Master Agreement, the probationary period for all
classifications covered by this Agreement shah be six (6) months.

3.02 Pursuant to Article 27 of the Master Agreement, a temporary Employee who has not
completed the probationary period specified in Article 3.01 above and is appointed to a
permanent position at the same class shah have such continuous temporary employment
considered as part of the probationary period.
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6.04 Where the Deputy Head determines that safety footwear should be provided, the
Employer shall either provide the actual safety footwear or pay to each such eligible
Employee the cost of such footwear up to a maximum of ninety dollars ($90.00) per
annum.

MEDICAL EXAMINATIONS

7.01 Where the Employing Department requires an Employee to undergo periodic
compulsory medical examinations, the cost of such examination shall be paid by the
Employing Department. This Article does not apply to proof of illness as required
under Article 33 of the Master Agreement.

LONG SERVICE INCREMENT

8.01 An Employee shall be eligible for the long service increment (L.S.I.) provided he:

(a) has completed seven (7) years of current continuous service; and

(b) has been paid at the maximum salary of his classification during the
immediately preceding period of two (2) years; and

(c) is recommended for the increase by his Deputy Head.

8.02 An Employee who meets the provisions of Clause 8.01 shall be eligible for the
L.S.I. effective from the 1st day of the following month.

8.03 An Employee who has qualified for L.S.I. pursuant to Clause 8.01 in a
classification during his current period of employment, shall not be required to
re-qualify with respect to Sub-clause 8.01(b), when placed in another classification.
The L.S.I. period of the new classification shall in these circumstances be
considered the maximum salary in his new pay range.
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ARTICLE 10

10.01

10.02

10.03

10.04

10.05

10.06

10.07

10.08 Subject to approval of the Employer, Employees may exchange shifts.

The first shift of the day shall be the shift wherein the majority of hours fall
between 00:00 and 08:00 hours.

The work week shall commence at 00:00 hours on Sun&y.

Employees may, in the course of their regular duties, be required to work various
shifts throughout the twenty-four (24) hour period of the day and the seven (7) day
period of the week.

The schedule of hours to be worked and days off work shall be posted at the
Employee’s work station at least two (2) weeks in advance and the schedule shall be
for a duration of at least three (3) weeks.

Where operational requirements permit, each Employee shall have two (2)
consecutive days off per seven (7) consecutive calendar days; however, no
Employee shall be required to work more than eight (8) consecutive calendar days
without consecutive days off, unless otherwise mutually agreed. This clause is not
intended to provide for only a 5 on 2 off shift rotation.

Where operational requirements permit, Employees shall be scheduled so that their
days of rest fall on a Saturday and the following Sunday at least once in every three
(3) weeks or the equivalent ratio, unless otherwise mutually agreed.

Except where otherwise mutually agreed, Employees who are required to rotate
shifts shall under normal circumstances be assigned day duty at least one-third (l/3)
of the assigned work days during a three (3) month period.
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FFECTIVE SEPTEMBER 1.1997

No, Class Title

9165 Houseparent I
9166 Houseparent II
9167 Houseparent III
9173 Residential Care Worker I
9174 Residential Care Worker II
9302 Therapy Aide
9303 Therapy Woodworker
9304 Therapy Assistant

36*3
40*3
50*3
36*3
39*3
36*3
41*3
39*3

*3 Indicates Periods 3, 4,5, 6
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Salary Periods

* Indicates Long Service Increment Only
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Salary Periods
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SCHEDULE “D”
INSTITUTIONAL AND PATIENT SUPPORT SERVICES - SALARY GRID #l

EFFECTIVE SEPTEMBER 1, 1997
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SCHEDULE “D”
INSTITUTIONAL AND PATIENT SUPPORT SERVICES - SALARY GRlD #2

EFFECTIVE SEPTEMBER 1, 1997
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SCHEDULE “D”
INSTITUTIONAL AND PATIENT SUPPORT SERVICES - SALARY GRID #l

EFFECTIVE SEPTEMBER 1, 1998

Salary Periods
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SCHEDULE “D”
INSTITUTIONAL AND PATIENT SUPPORT SERVICES - SALARY GRID #2

EFFECTIVE SEPTEMBER 1, 1998

Salary Periods
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It is understood by the Parties to this Agreement that where Employees work in an
environment where there is a danger of contracting communicable diseases, the Employing
Departments may receive input from Employees covered by this Subsidiary Agreement with
regard to issues and policies dealing with communicable diseases. This input shall be received
through Health and Safety Committees, Joint Consultation Committees, or other such
Committees that may be established.

This Letter of Understanding shall take effect on the date of implementation and remain in
effect for the duration of this Agreement.
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MITIGATING SHORTFALL OF ANNUAL HOURS OF WORK

Notwithstanding Article 10, where a 6 (six) on, 3 (three) off shift schedule is implemented
which results in a shortfall in the annual hours of work, each Department, after meaningful
consultation with the Union, will implement a method of mitigating that shortfall which does
not require Employees to work payback days.

The mitigation arrangement shall not constitute a violation of Article 4 of this Subsidiary #009
Agreement, nor of Article 17 of the Master Agreement.

This Letter of Understanding shall take effect on the date of implementation of this Subsidiary
#009 Agreement, and remain in effect for the duration of the above noted Agreements.



EMPLOYEE RELATIONS COMMITTEE

HEALTH AND THERAPY SUPPORT SERVICES AND
INSTITUTIONAL AND PATIENT SUPPORT SERVICES - SUBSIDIARY #009

S OF REFERENCE*

1.0 PREAMBLE

1.1 The Parties agree to establish a joint Employee Relations Committee to discuss
matters of mutual interest related to Employees covered by Health and Therapy and
Institutional and Patient Support Services, Subsidiary #009.

1.2 The committee shall be comprised of equal representation of the Parties and shall be
co-chaired. The committee shall meet a minimum of once per year or as necessary.
Salary and expenses pertaining to the operation of the committee shall be borne by
the respective Parties.

1.3 Any recommendations for changes must be approved by the majority of the
members of the committee and if accepted by both the Employer and the Union
may be implemented by mutual agreement.

2.0 NAME OF COMMITTEE

2.1 The name of the committee shall be: “Employee Relations Committee”.

3.0 OBJECTIVE(S)

3.1 To promote and maintain effective communications in the areas of:

working conditions;
policies and procedures;
staff development;
suggestions for improved efficiency;
information exchange relative to proposed operational changes;
other matters as agreed to mutually by the committee;
Class series;
it is agreed that the committee will not deal with:
(i) issues for which there exist avenues for discussion or resolution

which have not been explored,
(ii) pending or potential grievances,
(iii) terms and conditions of the Master Agreement.
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5.7 The Committee shall be entitled to have, upon approval by the Co-Chairpersons,
resource personnel in attendance at meetings. Advisors may attend on behalf of
Management or Employees, but in either case they will have no status except that of
providing information.

5.8 These terms of reference may be amended at any regular meeting of the committee,
providing that a proper notice to amend was made at the preceding regular meeting.

6.0 Notwithstanding the above, the Parties agree that agenda items that will be
reviewed will include matters of:

- orientation;
- in-service programs;
- preventative health;
- hazardous working conditions;
- assignment and execution of responsibilities.

* NOT TO BE INCLUDED IN SUBSIDIARY AGREEMENT #009
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The Committee will monitor the Department’s efforts to ensure that employees retrained under
collective agreement provisions will have prior access to open or new positions for which they
are qualified in accordance with the collective agreement.

The Committee shall be established when a need is identified by either of the Parties. The
Committee shall consist of management representatives and one employee representative,
unless otherwise agreed by the co-chairs, from any or all Subsidiary Agreements from the
affected facility, appointed by the applicable participating Local Council of A.U.P.E.

The Committee will normally meet during working hours and Committee members shall
receive time off without loss of regular earnings for time spent in joint meetings.

The Committee shah be chaired by either a nominee from the participating Locals or a
management representative.

Committee members shall not vote on recommendations. However, agreed recommendations
shall be submitted jointly to the Deputy Minister of Family and Social Services, or
Chairperson of the Board of the facility, as applicable, and any individual member is free to
submit their recommendations to the Deputy Minister of Family and Social Services.

The Employer will endeavour to encourage any new employer to offer employment
opportunities to existing employees.

* NOT TO BE INCLUDED IN SUBSIDIARY AGREEMENT #009



LETTER OF UNDERSTANDING

ATION ADMINISTRATION

The issue of medication administration by wage R.C.W.I. ‘s, Resources for Dependent
Handicapped was raised at Subsidiary #009 negotiations. Additionally R.C.W.I.‘s at the
Michener Centre and at Gunn Centre are regularly called upon to administer medications.

This will confirm that where R.C.W.I.'s are working a scheduled shift in a home and are
required to administer medications for that shift in that home, they will be compensated as an
R.C.W. II for that shift, and any succeeding shift so required.

* NOT TO BE INCLUDED IN SUBSIDIARY AGREEMENT #IO9



R OF UNDERSTANDING

During the Subsidiary 009 negotiations, the Parties discussed at length the Union’s proposal on
AIDS and HIV.

It was agreed that this is a Health and Safety issue and is global in nature. As such it was the
view of the Parties that this issue be raised and dealt with by the Occupational Health & Safety
Provincial Committee.

* NOT TO BE INCLUDED IN SUBSIDIARY AGREEMENT #009


