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COLLECTIVE AGREEMENT

BETWEEN:

THE WATERLOO REGION ROMAN CATHOLIC
SEPARATE SCHOOL BOARD

(hereinafier called “the Employer”® a “the Board")
OF THE FIRST PART

-and -

LONDON AND DISTRICT SERVICE WORKERS'
UNION, LOCAL 220
S.E.LU, AF.L, C.1O,, C.L.C.
(hereinafter called ‘te  Union")

OF THE SECOND PART

ARTICLE 1 - GENERAL PURPOSE
01 . The general purpose of this Agreement is to establish and maintiin collective bargaining

- relations between the Employer and its employees covered by this Collective Agréement and - .

to provide the orderly procédure for the prompt and equitsble disposition of grievances and for
the maintenance of mutually satisfactory hours of work, wages and working conditions, -

2:01 (a)  The Employer recognizes the Union as the sole collective bargaining agent for all
employees. of the Employer engaged in masintenance, servicés, plant operations,
- storepersons and courien of the Employer save and except forepersons and persons
" . sbove the rank of forepersons, office staff, students employed during the school
vscullon period and Co-Op Plan, University students, pnrapmfeulomll o
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2:05

2:06

(®)  For the purpose of 2:01 (a) (i) and (if) “maintenance service and pfant opemtions®
tseatiooed shove specifically mean building and ground maintemance and service
operations refated to bullding and grounds (reforred to as plant) and does not include
such specislized maintenance and services as library book muintenance, sudio visual
equipment maintenance, musical insteument maintenance, library secvices, prychological
services, guidance services, etc.

‘The Employer will keep the Unioa Office and the Union Commitiee Members supplisd with
& current copy of lis list of admibisteative officials, supervisory staff, trustees and principals,
s issued for genenal achool use. The Unloa will keep the Employer supplied with a current
copy of ks list of officers and Committeo Mambers.

Each of the partiea bereto agree that there will be equal treatment with respect to employment
without discrimination because of race, ancestry, place of origin, colour, ethaic origin,
citizenship, creed, sox, age, marital status, family status; or handicap.

Each of the panties hereto agree that there will be no discrimination, interference, restraint oc
coercion exercised or practiced upon any employees because of membership or non-membership
in tbe Union, which Is hereby recoguized a8 u voluntary act on the pant of the individual
coacemed.

The Union is recognized ss the sole collective bargaining agent for all employees of the
bacgaining units defined sbove and the Employer agrees hat it will not enter into any other
agreement with employees as therein defined either individually or collectively which will
conflict with any provisions of this Agreement.

(8)  Unless otherwise specified, all of the subsequent provisions of this Collective
Agreement apply to employees specified In Article 2:01 (2) (1) and Article 2:01 (a) {ili)
above.

®) Al of the subsequent provisions of this Collective Agreement apply to smployees

specified in Article 2:01 (a) (ii) above, except thoss Artickes listed in Appendix “A*
sttached bereto and forming part of this Colfective Agroement.

“P* attached bereto and forming past of this Collective Agreement seis out
the additionsl provisions which apply only to employees specified in Article 2:01 (2)
(ii).

The employer and the Unior agree that harassment of any kind will not be tolerated. The union
agrees to counsel its members on the issue and the employer sgrees 1o scquaint sl omployees
with the harassment policy and to implement this policy.
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8 Tho Employer agrees that no employee will suffer loas of employment or reduction of
standard hours with the Board sz & result of any contracting out of work during the
lifetime of this Agreement.

b) - Sopervisors and all persons excluded from the bargaining unit will not be permitted to
4o work performed by the bargaining unit to the extent that it causes a layoff or
reduction of stendard hours of work for employees,

Iy the ovent of the Bostd consldering the contracting-out of any work normally performed by
employees in the Bargaining Unit, the matter will be discussed with the Union Committee. The
Board will take suggestions made by the Committee into consideration, along with all other
circumstances, when making a decision,

11 Is understood and agreed, however, the Board does not need to contact the Unfon ta the use
of Temporsry Placement Agencies which will not be used for more than ten (10) consecutive
working days st one time uniess extended by mutua! consent of the panics,

The words “contracting-out® in this Asticle are also intended to mean sub-contracted,
trsnaferred, leazed, assigried or conveyed.

The Employer agrees to notify the Union in advance of any tectinological changes or reductions
in staff the Employer has decided to introduce which will affect employees within the
Bargaining Unkt,

The Employer also agrees to discuns these changes with the Union and consider practical ways
and means of minimizing the effect, if any, upon employees concerned including but not fimited
to training of the effecied amployees.

ARTICLE 4 - UNJON SECURITY

401
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40

Al employees shall have Union Dues deducted monthly ss & condition of employment, In the
case of new employees such deduction shall take effect on the first regular deduction dme
following the - fist thitty (30) calendar days of employment calculsted from the date of
employment,

The Employer agrees to deduct from the first pay in each month such Union Dees and shall
remit same to the Secretary-Treasurer of the Union in London on or before the fiftcenth (15th)
of the month following the month fs which the deductions were miade. The Employer shall
when remitting the dues, list the names of the employees from whoee psy such deductions have
been made. T-4 slips shall show deductions made for Unfon Dues.

The Union agrees to save the Employer harmless from deductions so made from employees*
pay.



4:04  Noither the Union nor ity members shall conduct or participate in Union meetings or other

Union activities on the Employer's time or on the Employer’s premises, except as eapressly
provided for In this Agreement, without prior consent from the Superintendent of Plant
Operations and Maintenance Services or his desigaate.

ARTICLE § - MANAGEMENT RIGHTS

5:01
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The Union acknowledges that it is tha exclusive function of the Employer to hire, assign wark,
promote, demole, transfer, suspend, and lay-off subject to the terms of this Collective
Agreoment, and also the right of the Bmployer to discipline or dischargs any employce for just
oo,

The Union further recognizes the right of the Eraployer to operats and manage and conduct its
schools in all cespects in accordance with s commitments and responsibilities.

The Employer has the right to make and alter reasonsble sules and regulations and ensure they
are observed by the employeos but will advise the Union Commiites it sdvance of any
alterations (o give i the opportunity of commenting ¢n the alterations.

‘Without limiting the generality of the foregoing provisions it is expressly understood and agreed
that any beeach of the Employer’s rules will be sufficient cause for the discipline of an
employee Including, in serious cases, dismissal.

‘The Employer recognizes that the employee bas recourse through the Complaint and Grievance
Procedures if they feel that the Employer bas exercised any of the foregoing rights contrary to
the terma of this Agroement.

ARTICLE 6 - UNION COMMITTEE

6:01

6:02

Effective September 1, 1994 the Union shall elect or otherwise select and the Employer shat)
recognize s Union Committee, comsisting of not more than five (5) employces, it being
understood that ot Jess than one (1) employee from the part time employees will bo a member
of the Union Committee. ‘The Employer will eet wih the Union Committee on any matiee
propecly arising out of this Agreement, and/oe to process grievances in accordance with the
Griovance Procedure, and/or to conduct segotistions for, or reaewal of, this Agreement.

(®  The Union acknowledges that the Unios Committee has regular duties which must be
performed ou behalf of the Employer and that such employeo will not feave their
regular dutles without obtaining permission to do so from their Supervisor, Permission
to Jeave their reguiar duties will not be unreasonably withheld by the affected
Supervisor.

M) It is agreed there will be no deduction from the pay of the Unios Commities tmembers
for time spent while meeting with represeniatives of the Employer during the Union
Committee’s scheduled working hours,
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Providing there are matters arising out of (he Agreement to be discussed, the Union Commitiee
and the Employer Repressntatives will meet each month. Such meeting will be arranged within
one week eftar one party notifies the other by letter of the matters for discussion. The
Employer agrees lo prepare an agenda for these meetings outlining the date, the time and
matters to be discussed, with such agenda sent to all persons who are to be present at the
meeting.

ARTICLE 7 - COMPLAINT PROCEDURE

7:01

7.02

It is the mutual desire of the parties hareto that complaints of the Employer or of the employees
will be adjusted as quickly as possible.

It un employes has o degitimate complaint, they shall first take it up verbally with the
appropriste Supervisor or designate (Supervisor of Custodians or the Manager of Plant
Operations) within two (2) months of the incident giving rise to the complaint. The Supervisor
shall give an answer within ten (10) working days aftee the employee has lodged the complaint.

ARTICLE 8 - GRIEVANCE PROCEDURE

8:01

8:02

8:03

If the complaint is not settled, it shatt be reduced to writing and submitted a¢ u grievance to the
Superintendent of Plant Operations and Maintenatice Services, or designate, within ten (10)
working duys of the Supervisor’s reply. Whenever possible, the written complatnt shell indicate
the specific Articls of the Agreement that is being violated. [t is understood, however, that 3
gricvance may arise only from a dispute concerning the interpretation, applicsion,
administretion, or alleged violstion of this Agreement.

The decision of the Superintendent of Plan Operstions and Maintenance Services will be
communicated to the employee In writing within ten (10) working days of receipt of the written
grievance.

If the grievance is not satisfactorily settled, the Union Committes will request within ton (10)
working days of the receipt of the reply thet it bo discussed with them at a specisl meeting of
such Committes of the Board which, from time to time, is designated for the purposs of
communicating with the Unlon Committee.

Such special meeting shatl be held within ten (10) working days of receipt by the Superintendent
of Plant Operations and Maintenance Services of a written request from the Union Committes
or within such further time a3 may be mutually agreed upon., No matter other than the
grievance in question shall be discussed except by the mutual consent of the partles,

It b agteed that the Union Representative of Local 220, may be peesent with the Union
Committee at the request of either the Union or the Board,
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8. 10

Whenever any grievanco cannot be setfled within ten (10) working days after it bas been
discussed at such special meeting between the Committses, it may be referred 1o atbitration,
providing that the request from the Union to submit the grievance to arbitration is
communicated to the Employer within thisty (30) days of the Employer's nplyunmhof
the ahove meeling between the two Commitices,

Whers differences arise betwoen the parties concerning the interpretation or violation of this
Agreement which may be considered as policy matters, the difference between the two (2)
pastics shall bo reduced to wriling by the Unian Cotmittee and submitted to the Superintendent
of Plant Opetations and Maintenance Scrvices othhdmmwnhinma) months of the
ncident giving rise to the grievance.

If the matter of the policy grievance is not satisfactorily settled by the Superintendent of Plant
Operations and Maintenance Services, it s understood that it may be carried through the
batance of the Grievance Procedure beginning at Article 8.02. The reply of the Superintendent
of Plant Operations and Maintenance Services will be withis ten (10) working days af veceipt.

1t js agreed and understood that if the Employer has a griovance concerning the general conduct
of the employees or of the Union, & may, by letter addressed ¢o the Unioa Committes or its
Chairperson, within two (2) months of the incident giving rise to the compluint, request that a
specisl meeting be held and the procedure as provided for in Asticle 8, Grievance Procedure,
would follow.

if any employes clims that they have been unjustly discharged they may, within five (5)
working days of recelving wiitten notification of discharge, a copy of such notification having
been sent 10 the Chairperson of the Union Comenittee, have & written grievance submitied to
the Superintendent of Plant Operations and Malntenance Services by a member of the Uniaa

Committee, The Superintendent of Plani Operstions and Mainteaance Services will call a
specia) meeting as outlined is Clause 8.02 ta discuss the grisvance.

1€ the grievance is not satisfactorily settled, it wil) be carried forward to canclusion as outlined
in subssquent clauses in the Grisvance Procedure article.

A representative of the Unlon will be sliowed at any stage of the Complaint and/or Grievance
Procedure to make representation oo behalf of the Union or Union member. The Board will
be aliowed reprosentation at any stage of the Complaint and/os Grievance Procedure.

All Article 8 - Grievaace Procedure timelines may be extended by mutuat consent of the parties,

Where two (2) or mose employees have grievances of a similar asture and each employee would
be eutitled to grieve soparately, all such employees may sign the grievance foren and submit the
gmmu&epl.ﬂl of the Grievance Procedure. This grievance will be processed as 0ce
(1) grievance. .



ARTICLE 9 - ARSITRATION PROCEDURE
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‘When elther party requests that a grievance be submitted 1o arbitration the request shall be in
writing sddressed to the other party of the grievance and shall at the same time name one
person as its appointee (0 the Arbitration Board.

The recipient of the notice shall, within ten {10) days of receipt of same, name one person as
fts appoimes to the Arbiteation Board. 1€ the recipient fails to name a nominee within ten (10)
days, the party requesting arbitration shait spply to the Office of Arbitration of the Ministry of
Lsbour of the Province of Ontaclo for the appointment of 2 nominee.

The two (2) sppotntees shall, within five (5) days of the sppointment of the lstter, meet ot
conact each other in an endeavour to agree upon & third person to act as Cheirman, If the two
(2) sppoimees fail to agree upon a Chairman within the said five (5) days, they shall request
the Office of Arbitration of the Ministry of Labour of the Province of Ontatio to appoint a
Chairman forthwith.

The procesdings of the Arbitration Board shall be expedited by the Employer and the Union.
The decision of the majority of such Board shail be final and binding upon the parties, but the
Board of Arbitration shall not be authorized to make, nor shall they make any decision or
recommendation inconsistent with the provisions of this Agreement, nor shall they have the
power o add to, subtract from or modify any of the terms of thia Agreement.

No mateer may be submitied to arbiteation which has not been properly caried through all
previous steps of the grievance procedure,

Each party shall bear the expense of its own appointee and its witnesses and the expense of the
Chairman shall be shared equally by both parties. No costs of any arbiteation shall be awarded
to or against either party.

No person may be appointed 23 an arbitrator who has been involved in any attempt to settle the
grievance,

Nothing in this Agreemerit or the other subsections of this asticle shall prevent the parties to this
Agreement from agreeing on & single arbitrator, to hear and decide any matter which may be
referved to arbiteation, If the parties agree to the use of a single arbitrator, then the cost of
such arbitrator shali be shared equally by the parties.

At any siage of the grievance procedure, including atbitestion, the parties may have the
assistance of the employee or employees concerned s witnesses and any other necessary
witnesses, and all reasonable srrangement will be made 10 perinit the conferring parties ‘or the
Arbitration Board (o have access to any part of the Employer’s premises to view anty working
condition which may be relevant to the settiement of the grievance,



10:01 There shall be no sirikes or Tockouts »o long as this Agreement continues 1o operate,
mm'arihe“nnddsewmd'lockout‘lhllhvednmuningnuroahhm
Labour Refations Act, a3 amended,

ARTICLE (1 - SENIORITY

15:01 Nwwmumupmhﬁmqmoymwnmmmm
{90) calendar days of service. When an employee has completed the probationar
period their seniority shall date from their ariginal dats of hising,

1ne Fundameatally, the rules respecting seniority are designed to give employees »
equitable measure of security based on length of continuous servico with the Employe
consistant with considerstion of qualifications and ability to parform the work,

11:03 (a) Vo recognition of 11:02 the employer agroes fot the purpascs of layoff and cecell u
mumﬂuﬁllﬁmmmdmuhmybypm-mhgmmmbj
part time employees based ou 2080 hours for one (1) scalority year.

o if the Employer $s roquired to reduce staff;
1)) Probationary employees will be lakd off first,
1] The employee(s) with the least seaiosity in classification, location and shift will
be 1aid off next.
i) The Mid off omployee(s), by scaiority, will have the right 10 bump anothe:
smployes of the samo classification with 1he same or lessér bours in the

followlng manuer:
EITHER - the leasc senior employee within the same family of
wchools
OR - the least senior employee within the bargaining uni.

Provided ‘that in either case the “bumping* employee has the required
qualifications and Is able to perform the work.

iv)  Whea employees are cocalied S0 work after & layoff they shall be recalted in
inverse order to that in which thoy have been laid off without impraving tho
eaployee’s status (full time/part time).

(c)  Whea omployees are recatied 1o work after a layoff they shall be called ia inverse ordet
to that in which they have beea Jaid off,

()] If the Employer is requived t0 reduce boum: X
i) The employee(s) with the least seniority in classification, location & shiR will
have thelr hours reduced first,
)  Tie employee(s) whoss bours have been reduced, by seniority, will have the
cight 10 bump anothor employes of the same classification with the same or
lesser hours (before reduction) I the following manner:



11:04

()

®)
©

@
(®)

n

@

™

EITHER - the least senior employee within the same family of
schools
OR - the least senior employse within the bargaining unit,
provided that in either case the “bumping™ employee has the required
qualifications and Is able to perform the work.

An employee will lose all senlority rights and deemed (o have terminsted employment
with the Board in the event that:

The employee is dlscharged fot}nst cause and Is not reinstated through the grievance
or arbitration procedure.

The employee resigns or quits.

If an employee fails to report within three (3) days after receiving & written notice of
recall by Registered Mail at their last address according to the records of the Employer,
that they intend to retura to their poeiion with the Board stating the date of their returs,
which date shall not be more thar seven (7) days thereafter or any greater number of
days mutually agreed upon by the Board and the employee fuails to actually retum by
the date they so stated. It s agreed that the Chairperson of the Unlon Commitiee will
be sent a copy of the written notice. It is the duty of the emplayee ta notify the Board
promptly of any change of address. 1f an employee fails to do this, the Board will not
be responsible for faiture of a notice sent by Registered Mail to reach such employee,

If an employee engages in gainful employment while on a leave of absence.

1f the employee ia absent from work in extess of three (3) consecutive working days
without giving » satisfactory reason to the Board.

Effective September 1, 1985, an employes s absent from work due to sccldent or
iliness for a period of more than two (2) years after the employee's sick leave has been
exhausted but, in any event not more than a total of three (3) years,

An employee is absent from work due to lay-off for a period of more than two (2)
years.

Employees who have been terminated under Article 11:04 () sbove who are able to
return to normal duties will be given considerstion for any job openings, following the
exhaustion of the posting procedure for full time employees and the considerstion of
part time employees for & period of up to two (2) years after their termination,

It is the employees respomaibitity to keep the Board informed of their current address
and their desire to be considered for any vacancies.
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When a vacancy occurs in any position In this Bargaining Unit which the Board requires
to be filled, written notice of such vacancy shall be forwarded to exch school and each
department to be posted on bultetin boards used for displaying job postings no later than
ove (1) month from the date of vacancy.

In the event of the Board considering not filling & vacancy under 11:08 (a), the matter
will be discussed with the Union Committee. The Board will take suggestions made
by the Committee into consideration, along with all other ciccumstances, when making
a decision.

‘The Board agrees that & deciaion not 1o fill a vacancy under 11:05 (s) will not be used
solely to erode Bargaining Unit positions.

Any employee may within ten (10) working days of receipt of such aotice, fils with the
Employer his desire to be transferred to €ill such vacancy.

Notice will be deemed recelved with two (2) working days fotlowing notification,

If moce than one (1) employee files notice with the Employer prefecence shall be in
order of their seniority, provided the senior employes has the necessary qualifications
and is abls to perform the work.

An employee who has been deaied & transfer will be advised in writing within ten (10)

working days of the position being filled. The Unico Committes members will be

informed of the successful applicants.

()  The Employer will carry out written notification of job vacancles a3 outlined in
{2) as follows:

Positions of mowe than 24 bouts per week
Up to sod including two (2} progressive Job vacancles resulting from the
placement of the successful applicant in the original posting.

Posit 1 a2t inchusi }
Up 10 and including one (1) progressive job vacancics resulting from the
placement of the succesaful applicant In the criginal posting.

Positions of Jess than 11 hours
- Job vacancies will not be posted, but preference will be given 1o
existing staff who have requested additional hours.
- All employees in the bargsining unkt may apply foc positions,
()  Employses may register with the Employer their request for placement in job

openings that were not roquired to be posted in sccordance with aticle 11:05
e (i).
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When a vacancy occurs in any position in this Bargaining Unit which the Board sequires
to be filled, written notice of such vacancy shall be forwarded to each school and each
department to be posted on bulletin boards used for displaying job postings 0o later than
one (1) month from the date of vacancy.

in the event of the Board considering not filling a vacancy under 11:05 (s}, the maner
will be discussed with the Union Committes. The Board will take suggestions made
by the Committeo into considerstion, along with all other circumstances, when making
a declision.

The Board agroes that a decision not 1o fill a vacancy under 11:05 (a) will not be used
solely to erode Bargaining Unit positioas.

Any employee may within tens {10) working dsys of recelpt of such notice, fils with the
Employer kis desice to be teansferred to fill such vacancy.

Notice will be deemed received with two (2) working days following notification,

If more than one (1) employee files notice with the Employer preference shall be in
onder of their seniority, provided the senior employes has the necessary qualifications
and is able to perform the work.

An employee who has been denled a transfer will be advised in writing within ten (10)
working days of the position being filled. The Union Committes members will be
informed of the successful applicants.

o The Employer will carry out writtea notification of job vacancies ss outlined In
(a) a3 follows:

Positiony of mor than 24 hours per week
Up to sad including two (2) peogressive Job vacancles resuling from the
placement of the successful applicant In the original posting.

Posilions of bet 11,4 24 hours fuchui j
Up to and including one (1) progressive job vacancies resulting from the
placement of the succesaful applicant In the original posting.

Eositions of lesa than L] hours
- Job vacancies will not be posted, but preference will be given 10
existing staff who have requested additional hours.
- All emplayees in the bargaining unkt may apply foc positions.
G)  Employees may register with the Employer their request for placement In job

openings ihat were a0t required to be posted in accordance with article 11:05
e ().
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After six (6) months of service, temporary employees will be eligible to participste in
the Health and Welfare Program as outlined in Anticks 24, exceps for participation In
O.M.E.R.S. and Dental benefits,

For the purpose of this Collective Agreement, temporary employees hired under Anticle
11:10 shall not be covered under:

Atticle 3 - Job Security - all Anticles

Asticlo 11 - Seniority - all Asticles except Anicls 11:10

Article 15 - Vacations - all Articles

Asticle 17 - Sick Leave - all Asticles

Aniclo 18 - Personal Leave of Absence - all Asticles

Article 23 - Peasion Plan - ali Articles

Article 24 - Health and Welfare - all Articles unless specifically altowed
s cutlined in Article 11:10

Seuiority and service is to be credited for time worked if the tempocary employee is
hired o & full time basis effective January 1, 1993,

ARTICLE 12 - WAGES

12:01

12:02

12:03

“The Employer agrees to pay the Satary Classificasion in accordance with Schedole *A* which
is hereby made & part of this Agreement,

hlsundmwodmdumedlhnwﬁeammnloyuhmfwvdlmfmmm
mwmwm,MGmployanaﬂmmmhmpmdhnnm
wahimwdwmlhwmmbfw&sm}wmmbymumﬂuﬁodywib
the Board. I the employee proves unsatisfactory or requests a transfer within the trisl peciod
he/she will ba transterved 0 the next availsble opening, The neat availsble opealng will bo
determined as folkows;

i) The Board will refor w the fist of applicants for the original posting and transfer the
next qualified seaior applicam willing to tramsfer.

ii) ln!huventmﬂlmhm.wlllh;lpplicmldenﬁfwdlu(i)mmmpumon
will bo posted but oot the subscquent opesing.

.iii) Tbnpcnlngmnuin(lron(i)or(il)abovewillbeﬁlhdbymmployuwbo

tramferred.

All eciployees wlll receive their salarics based oa & two-week pay petiod to be paid on the
Thursday following the period. :

12



ARTICLE 13 - HOURS OF WORK

The standard hours of work for all employees working more than twenty-four (24)
hours per week will be forty (40) hours per week based on five (5) days of eight (8)
hours each day, Monday through Friday,

For alt employees working twenty-four (24) hours per week or fess, the normal work
week of less, the normal work week shall be regulated by the Employer after discussion
with the Union Committee.

13:01 (a)

®)

13:02 (a)

®)

For all employees working twenty-four (24) hours/week or less the normal work week
will be confined to five (5} days per week, Monday through Friday.

0

(i

@)

For all employees working more than twenty-four (24) hours per week the
standard day shift hours will be arranged to stact no earlier than 7 e.m. and to
end no Ister then 6 p.m. Employees performing custodial type work will work
a nine (9) hour span with one hour off for a lunch break; others will work an
eight and one-half (8 1/2) hour span with one-half (172) hour off for a lunch
break,

The houts of work for the Courier will be arranged to start no earlier than 6:30
s,

From the first full week following the Iast official day of school in June until
the Iast full week ending prior to the first official start of school in September
inclusive, a revised achedule affecting alt employees working more than 24
houss per week will be implemented to the following extent:

Monday 7amto 4:30 pm - 9 hours
Tuesdsy Tamto 4:30 pm - 9 hours
Wednesdsy 7amto 4:30pm - 9 hours
Thursday 7amto 4:30 pm - 9 hours
Fridey - Tamto 11:00am - 4 hours

with a thirty (30) minute lunch perfod from Monday to Thursday.

In addition, during the Mid Winter Break and the Christnys Break sfthough the
hours of work will not be changed ss sbove, the employees will take & thirty
(30) minute tunch period Monday to Friday.

From the first foll week foltowing the last official day of school in June umil
the last full week ending prior to the first official start of schoo! in September
inclusive, the Christmas Break and the Mid-Winter Break, employees working
24 or fewer hours per week will be entitled to bank hours and utilize these
banked hours only during these specified time pericds,

13



13:03

13:04

13:05

13:06

€}  During the months of July and August secondary schools and the Board office -Complex
Mllbemﬁedm?ﬁdayaﬂemmuwindbyomamdhnonambuu
within the standard 40 hour work week,

hhmmmw&ummmmoﬁzhwmﬁshmmemthinw
school and the Board Office (Building Complex). Assignment to the aftermoon shift, other than
in emergency situnions, will be made oa the basis of lowest senlority if no employee requests
the position as a rexult of a job posting.

®  The standard afiemoon shift hours will be armanged to start no earlior than 3:30 p.m,
and end no later than 31:30 p.m. with a paid tunch period of twenty (20) minutes,

o The standard afiernoon shift bouss for Secondary schools may be armranged to start no
eaclior than 1 p.m. and end no later than 11:30 p.m. with a paid lunch perdod of twenty
(20) minutes ¢ the Board’s High S¢hools only.

lthunduﬂoodnndumdthuﬂud&umﬁ;uwiﬂmhmﬁndhkaiboﬁcm
Mnummuhmqwgm&mmmowhymwmﬂuumemnm.

The Unioa Commitice will be advised of all changes in shift arrangement prior o their
implementation, except in emorgancy sinuations.

ARTICLE 14 - OYERTIME

14:01

@)  The Employer agrees to pay for authorized overtime st the rate of time and one-balf an
ewbyee'auxummofpnytu:llhomwrhdhmomw(B)houuperd.y
and for ull work performed on Saturdays.

®  Forall mthndmdwottperfonmdon&nduys.memployeeshhbepﬂdnﬂwuu
of twice an employee’s regular rate of pay,

)  Tbe Employer will endeavour to wmake payment for all authorized ovestime work
performed oo the (st pay of the next month following accurulation of e overtime.

(@ ®  Maitenance and Custodial staff called out for work betwees ning p.m. (9:00
p.m.) and six a.m, (G:Ma.n)ofuydlyofmwukorucdhdmuym
on Saturday, Sunday or Statutosy Hotidays shall be guaranteed s minimum of
four (4) hours pay st the applicable overtime rate for each such call oul.

@)  Maintenance and Custodian employees who are caliod back to wock afier

completing their regular shift and after baving left their place of employment
shall be paid for a minimum of two (2) hours at the rate of time and one-half,

4



®)

(iii)  In tiew of call-back payment, an employee may take equivalent time off with
pay at 2 mutuslly agreeable time within thirty (30) days following the call-back
or such longer period a3 may be agreed upon. Where no agreement is reached,
the employee shall be paid in accordance with Article 14.01 () ().

¥ an employee working 24 or fewer hours is suthorized to work in excess of sight (8)
hours per day, he/she shall receive one and one-half (1 1/2) times his/her regular
stralght time houcly rate. Saturdays, Sundays and Paid Holidays are to be paid the
same as full time employees.

14:02 I an emplayes is requested to sttend at their school on any paid holiday for any reason, they
shall be paid st the rate of (ime and one-half their regular rate of pay for all time worked in
addition to theie regular pay for the paid holiday.

ARTICLE 15 - VACATIONS
All employees shall receive vacation pay as follows:

15:01 Al} employees’ who have completed less than one (1) year of service as of July lst, shall be
geanted four percent (4%) of their gross salary for the vacation pay; it being understood that
the employee may at his oc her option take a vacation of one (1) or two (2) weeks,

1502 (a)

L]

15:03 (»)

b)

15:04 (2)

All employees working more than twenty-four (24) hours per week who tiave completod
one (1) year or more of service as of July 1st shall be granted shall be granted two (2)
weeks vacation with pay; snck vacation pay to be an amount equivalent to four percent
(4%) of such employse’s gross salury or eighty (80) hours pay. whichever Is the
greater.

All employees warking twenty-four hours per week or less who have completad one (f)
year os mote of service as of July 15t shall be granted two (2) weeks vacation with pay;
such vecation pay (o be an amount equivalent to four percent (4%) of such employee’s
gross salary.

All employees working more than twenty (24) hours per week who have compleled
three (3) years or more of service as of July Ist shall be granted three (3) weeln
vacation with pay; such vacation pay to be an amount aquivalent to six percent (6%)
of such employee’s gross salary or one undred and twenty (120) hours pay, whichever
is the greater.

All employees working twenty-four (24) hoors per week or less who have completed
three (3) years or more of service as of July Ist shall be granted three (3) weeks
vacation with pay; such vacation pay to be an amount equivalent to six percent (6%)
of such employee’s groas salary.

All employees working more than twenty-four (24) hours pet week who haves completed
nine (9) years or more of service as of July 1st shall be granted four (4) weeks vacation

IS



o)

15:05 (%)

®

15:06 (»)

®

15:07 (2

o

15:08 ()

with pay; sch vacation pay to be an amount equivalent to eight (8%) perceat of such
employee's gross salary or one hundred and sixty (160) hours pay, whichever is the
greater. _

All employees working twenty-four (24) bours per week or less who have comploted
nine (9) years or mote of service as of July 1st shall be granted four (4) wesks vacation
with pay; such vacation pay to be an amount equivalent to eight (8%) percent of such
employee’s gross salary,

All employees who wotk twenty-four (24) bours per week or less who bave completed
fifteen (15) years or mote of service as of July 1st, shall be granted five (5) weeks
vacation with pay; such vacation pay t0 be an atnount squivalent to fes percent (10%)
of such employee's gross salary or two hundred (200) bours pay, whichever ia the
grester,

Al employees who work twenty-four (24) hoars per week or less who bave completed
fifteen (15) years or move of services &t of July Ist, shall be granted five (5) weeks
vacation with pay; such vacstion pay to be an amount equivalent to ten percent (10%)
of such emplayee's gross salary.

All employees who work more than twenty-four (24) hours per week who have
completed twenty-five (25) years or move of service as of July (st shalf be granted stx
(6) weeks vacation with pay; such vacation pay to be an amount equivalent 10 twelve
(12%) percent of such employee’s gross salary or two bundred and forty (240) hours
pay, whichever is the greater.

All employees who work twenty-four (24) hours per week or less who have completed
twesty-five (25) years or more of service as of July st shall be granted six (6) weeks
vacation with pey; such vacation pay to be an amount equivalent to twelve (12%)

percent of such employee's gross salary.

All employees going on vacation shall receive their vacation pay peior to going on
vacation, provided that st least three (3) weeks prior notice in writing ls given.

Vacations will be scheduled as follows:

By Apdil 15 of each year, vacation requests will be submitied to the ppeopriste
supeevisor foc the peciod of July 1 1o June 30 of the following year. Vacations will be
oonﬁmed’bymloﬁty. ‘The spproved vacation schedule for the period will be posted
by May 1S,

If not posted by May 15 all requests will be deemed confirmed. Those sot indicating
their preference on this posting will have their vacation approved on & first come besis,

Employees receiving three (3) weeks vacation or more shal take three (3) weeks during
the months of July and August. ’

16



. Vacation entitlement over three (3) weekl shall be taken at a time muuully agrecable
to, the Employer and employee lf-conﬂlct aﬁm _in‘uslgning vacation periodl.
lenlomy shall rule. _ '

f‘ () .Bq:loyeumelvln;(«n@)weehvmuﬁonshnlluknhm@)wuhduﬁngﬂ»
' - months of July and August.

Vacation enthiement over thres (3) woeks shall be aken at s time mutually agrocable
to the Employer and employee. lfeonﬂicladminmigﬂn'vmﬁonpedodl.
seaiority shall rul.

() Employeuwnﬂufw(ﬂormwuhofvummummmmwb .
. during the months of July and August.. : .

e Vmwhhmommmﬁ)mhmnbeumuaﬂmmmyuwhh

to the Employer and employse. lfmﬂhaﬂmhmlnmmmdob' .

| . sealority shall rule.

:(d) ; -Mﬁmowmma)mmwmnmmmm.-
. “waehdlﬁuﬁommhoﬂnlymlmm~ :

Vmﬂmwhbummrmﬂ)mhmubuhnnnlmmuyumw .
the Employer and employee. lteonmcuflmlnmimln‘mlnnperiods senlority
shall rule. . .

. o (t;)" ‘ Vlculoutorenployeuwotkingmuy-faum)hwnorleupermtmllbcuhn.
CL "hhmhofhbwmummwhmkw

l509 Gmummfavnnlonwmmumloudlbmwillbedeﬂudu

allwuumehodubwrlyuh.mnlu ﬁlﬁpumlum.puldbolidayl.paidv,
eompmioumluve pmimnywlvnldmpayandlicklave

v II§:0i .ABWMhMMWIMvW.WwMMuM:

MYur’lDay . ' - hboufDly

- Good Pridey Thanksgiviog Day
Easter Moaday Day before Christmas
Victoria Day . Christmas Day

. Canada Day Boxing Day .

. Civie l_loli_dq
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16:02

16:03

Floating Hollday in tiew of Remembrance Day 1o be taken at o nstuslly selocted time,
provided that;

[0)] the employes is not sbeest without leave on the 4WEMHDM
Immedistely preceding and following the holiday; o

M  Esmer M and the Day before Christines are dolideys it
mn.mmmmwmmmomwﬁ”:iaqﬂm'zuw w

lfmmmWMMdeuumMMuﬂ
mmymam:musmmw.mmmmmuwh
Hes of these two (2) days. Thywlllbehbnnmmdmnaﬁumnlly
agreed by the pasties.

Whea & paid boliday s outlined above in Clauss 16:01, with the exception of Esster Mondey
and the Dyy before Christuins, falls on & Seturday um.mrmmhuby
o the Monday following the holiday, whichever Is twstuafly agreed on, wilf be considered the
bolihyfordlhmnndpumuuoflﬂlmmw

lfamﬂb&ymnduﬂugucwlm‘nmhwdﬁ.hnuwmtem
mlhaufdvaudmpedodorhhndudngmyon\um

ARTICLE 17 - SICK LEAVE

17:01

17.02

17:00

hhw&umhmﬁuhyeqimmkmu'ouuwudmhyur
mhcmmmwmy-mm)maﬂmemhndm.

The tweaty-four (24) days will be pro-rated on the basly of twe (2) days per month for new
employces,

Employecs with seajority who are not actively at work on September Ist will be credited with
twenty-foar (24) days npon thelr retura,

A day is defined a3 whatever the employee is schediled to work at tine of liiness, When the
employnmfmunﬁmwmmu.mmotmmwmwmhm

by two (2).

It ia agroed that one hundred percent (100%) of the uaused portion of such sick leave will be
curenlative up 40 two bundred and forty (40) days.

mmmwuuemwmumum»mum
on accoutit of sickness in excess of two (2) days. I it has expressly notified the employee, the
Mw.qumwnmmmmet:WWMu
abeence on account of sickness of any durstion. An employes must make every resonable
effort to notify the supetvisor concemed of any sheence due to alckness.



17:04 thumbyuhMuam!ofmmehﬂnltwottanduamultilwmled
Workers’ Compensation, the Board shall continue t0 pay the emplayee and claim all Workers'
Compensation rehmbursement cheques subject to the following conditions:

1708

m

(3]

0]

)

©

L)

©

o

®

mpmdimmwmmmmmsd»employnmﬂum
Board receives from the Workers' Compensation Board shall be deducied from the
woused sick leave days accumulated by the employse.

Whea the umised sick lesve days are exhausted, the Board shall remit sil Workers'
Compesaation cheques to the employee.

Prognancy legve will be granted ia accondance with the provisions of the Employment
Suadards Act, excopt whers ameaded in this provision,

The setvice requirement for eligibility for materaity leave shall bo thirtees (13) weeks
of contimuous sorvice belore the expectad date of birth.

The employes shall give writtea notification two weeks prioz to the commencement of
the losve of Sor recuest for leave together with bet expectod date of cotum. At such
time she shall also fumish the Employer with ber doctor’s cestificats as to pregrancy
and expected date of delivery.

During the period of leave, (e Employer shall continue to pay the Employer’s postion
of hospital, medical, deotal, group life, pension and other bencfits included and
preacribed by the Employment Standards Act if the cmployes elocts in writing, 0
contioue her share of the premivms.

Credits for service shall accumulate for the initial seventeen (17) weeks from the
commencement of the loave while aa saployeo is on msieriky leave.

Credits for seniority shall secumulate duting the period of the leave.

This employes shall eoconfirm ber intedtion to return to work oo the date odiginally
mMubWhl?:w(e)mmememwm
Employer st least two weeks in advance thereof.
mewmuhnwdwmtmtpoﬁﬂw.uwhbh,ﬂﬂmn
Mwmuummmwmymmummlnnotm

An employee who is & parent and has been employed for st least thirteen (13) weeks

before the binth of a child, or thirteen (13) weeks befors the child came into a parent's

Mha , care and comtrol for the first time, is entitled to a0 18 week unpaid parontal
ve.

9



()] Mummnuduwbwmamlmwmhmbdlzﬂamnh
18 weeks. A "parsmt® includes & person with whom & child Is placed for adoption and
4 person who ls in a relationship of some permanence with the parent of the chitd ang
who intends to trest the child as thelr own,

()  For a ustural mother, parental Jeave commencos when her proguancy letve ends or
when the baby first comes Into custody, care and coutrol of & parest.

For futhery and adoptive perents, parental leave sumt commence witkin 25 wesks afler
mm«mmmunmmimmm.mumuam

@  Anemployee who is entided to & parental loave is roquited to give the Empioyer ewo
weeks written sotice prior to the commencement of the leave. 1f they do act apecify
'Mﬂulelwwmad.Rﬁllhmwﬂuwmwm“mmm.

®  Anemployes who has given notice to bogie & parestal lesve may change the notice to
a0 esrfier dato by giving at least two weeks sotice before the varfler date, oc to a Ister
date giving two weeks notice befors the leave was to begin. .

®» lrummmmumummhmh
smployes 3t two woeks from that date to give the Employer written notice of their
futent to take the parental leave,

19:02 The period of sbsence for any Individual shall not exceed foutteen (14) days In any owe instance
wlﬂunweullamemofnotmomtlnnfour(«t)suchwiodufmwbemuuhw
one year,



19:03

(0] Mewnwhhewawmdmofﬁceium&wkemm
mmwum.mm.mum-mvaofmmmma
senlority and benefits for up to two (2) years.

() - During such leaves of sheence, salary and benefits shall be kept whole by the Employer
Mhumwmutmmwmrm-mwmammn
contribution to said benefits. The emplayse agrees to notify the Employer of the:
wm‘sMmemmmm(l)mmmmmwuond
offive for which the leave was granted. At the end of such leave, any employee hired
uMnammewwhw.mhumhMahu
otfbythl!mphwumqﬂwd,orboumfomdwmnmployu'spmmmim
if the substitution was & transfer.

©) Bwlwmubmofmwnhhmdchmmwmmmmdgm
and privilepes under this Agreement.

20:01

1n the event of the denth Mum@u’tw,ﬂwmﬂ.mw&nh
wmm«ﬂvmmanmmnmyhmmindmmmw

) mmn»mmmmmmmmmmwmmmu

20:02

20:04

dato of death,

In the event of the death of an employes’s beother, sister, grandpareats, grandchildren, mother-

in-lsw, father-in-law, soo-in-law, daughtec-in-law, sistes-in-law, orbrother-in-law, the cuployes

ummmumoﬁmmammumumnmmm

zlm:hwﬁmﬂ)wﬂuﬁysﬂhh meuu(a)mmrtypaﬁodhmwlﬁ
m M f

At the discretion of the Custodia) Supesvisor (for Custodial/Part-Time Staff) or

mmamwmmwummm««mmm.

mﬂ)ﬂmhmﬂnwawﬂmwmm.

Faaly Related Lesve

Short-term Leave for a very good reason may be granted at the discretion of the Custodial

m(mwm-mmmmmmmm««m
pay. .

1t is understood snd agreed that step family metbers a1¢ to be considersd on the same basis
uwmmmmmdmmm.
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ARTICLE 21 - YURY DUTY

21:01 Time will be allowed with no loes of pay for an employee called for jury duty or subposnsed
83 8 witness. In such instances, the employes will receive full pay from the Board and in tum
will curn over 1o the Board alf remuneration received foc Jury Duty or Winess Service. The
él::dmtaqulnlheemp!oyeewﬁnmhhaunlﬁcmofnnlcellgudbyﬂn(:htofﬁn

It

ARTICLE 22 - GENERAL

22:01 Tt Is undetood and agreed that the Employer will recognies for all purposes including the
terms of this Collective Agreement, the prior service of all its employees in the bndividual
Boards now comprising the Waterloo Region Roman Catholic Separste School Board and now
coming under the scope of this Bargaining Unit,

22:02 An employee, shail, upon wiitten request to the Manager of Human Resource Services be
granted the opportunity to view their personal file, Information to be viewed will be:

Applicstion form;

Written warnings and evalastions;
Incident reports;

Medical file,

Discipiine notations in an employse’s file will be removed after eighteen (18) months except
where the incidem leading to the discipiine are being or were Investigated in sccordance with
a Boand policy and/or & grievance is outstanding.

E ol af ad e

ARTICLE 23 - FENSION PLAN
23:01 The Employer wilt match the contribution made by the employee to the Ontario Municipal
Employtes Retirement System (OMERS),

The provisions of the Ostario Municipe! Employes’s Retirement System (0.M.E.R.S.) shall bel
tade gvailsbie to all Part Time Bargsining Unit employees who are eligible and who have

opted to participats in O.M.E.R.S.
23:02 (1)  Effective September 1, 1995 employees covered by this Agroement will sutomatically

tetire from the employ of the Board on the first day of the third month following the
dats on which they veach sixty-five years of age.

ARTICLE 24 - HEALTH AND WELFARE
24:0t mmmwmﬂmewzmmmﬁmdmmmmm
for all efigible employoes wbowmkmonm(u)twuny-fm hours per week who request
to participate in the plan,

2



2:03

24:04

24:05

24:06

A4:07

.08

24:09

24:10

The Board agrees to pay 100% of the premium to provide $50,000.00 of Group Basic Life
insurance coverage and & Digmemberment Insurance Plan, approved by the Board for each
eligible smployee who work more than twenty-four (24) hours per week as a condition of
employmeis.

The Board agrees Lo contribute $0% towards the premium of the Dental Plan for all eligible
employoes who wotk moge than twenty-four (24) hours per week who request 10 pasticipate in
the Plan

The ODA Schedule will romain two (2) years behing the annyal publishing of the ODA
Schedule.

Part or ail of the increased contributions towands the Employer Health Tax (E.H.T.), Extended
Health, Dental Benefits, and Lifo Insurance Benefits will be covered by the U.1.C. Discount
Retum. '

Every new eligible employes must participate &3 a condition of employment in the Extended
Health and Dental Plans as outlined in Article 24. 1t is understood that employess who are
covered for Extended Health Care and Dental insurance as dependents oa a spouss! plan are not
obligsted 1o participate in the Extended Health Care and Dental insurance.

‘The Board shall make Canada Savings Bonds and Reglstered Retirement Savings Plans availsble
for purchase through the Board approved payrofl deduction plan.

The Employer will commence payment of premivms for any applicable insurance for new
employces effoctive the first of the third moath of hire.

1t s understood that the Employer may at any time substitato another cartier for any plan
provided the beneflts cooferred thereby are not In total decreased. Before making such a
substitution the Employer shll notify the Union to oxplais the proposed change and to ascertain
the view of ihe employses. Upoa a request by the Union, the Employer shall provids to the
Uuhaﬁﬂ::lﬁcnbudhbeuﬂtmmmﬂhmﬂho&uhmm

Ouce an eiployes is no loager recelving  aslary from the Board due to accident, sickmess,
leaves, etc., the Board will cexse paymeot of premiums. The employee will be allowed to
continus the benafits s their own expemse subject 10 the conditions of the pian and the
conditioas of this Collective Agreement.

Employees who were not receiving salaries since August 31, 1985 for reasons outlined sbove,
are excluded from this clause and will continue to be treated as if the contract of August 31,
1985 was sill In offect. 1f these employees return to work after Auguat 31, 1985 the conditions
of Seplewbeor 1, 1985 will begin s spply.

For employses working (24) twenty-four bours ac fewer per week, the Board will conribute

& pro-eated amsount of premium according o the hours worked in refation to forty bours per
week for beacfits refereaced in articles 24:01 to 24:03. ’

23



ARTICLE 25 - HEALTH AND SAFETY COMMITTEE

25:01
28:02

25:%

The Unloa shall elect & Humw&fuyConmdmofupr(ﬂcm

memrmmbmumunmmsmycmuw
relating to the Occupations| Health and Safety Act, 1978,

mﬂuunﬂ&wmmnmmm-mdhm
Union/Bmployer Meeting., Minutes of all meetings shall be provided to the Employer and to
the Chairperson of the Unlon Committes,

ARTICLE 25 - DURATION AND TERMINATION

26:01

26:02

26:00

This Agreament shall continme tn effect from Se 1, 1996 to August 31, 1998 end
continue automatically thereafter for annus) tertns . party notifies
mmnmumammwlmmuummm
dato that it desires to smend or terminate this Agreement.

Negotiations shall begin fifteen (15) days foliowing notification for amendment as provided in
the preceding paragraph. The fiftcen (15) days may be extended by mutual coment of the

lfmnMMumhmwmnhm«mﬁ
this Agreoment or the making of s new Agreement to the curvent expiry date,
Ammummummumm-mwhmmm
parties or untl) coucilistion proceedings under the Ontario Labonr Refstions Act have bees
completed whichever dae occurs the earfier.



SCHERULE *A®

Effective September 1, 1996

Claification * Sian 6. Mtha, 12 M. 18 Mits.
Custodian 13.61 13.97 14.30 14.64
Courler 13.61 13.97 14.30 14,64
Storegperson 13.61 13.97 14,30 14.64
Flost 13.61 13.97 14.30 14.64
Pant Time 13.61 13.97 14,30 14.64
Head Custodian 13.61 13.97 14.30 14,64
Mainteaance I 14.27 14.61 14,93 152
Maiotenance 1 15.20 15.57 15.90 16.23
Mainiesance

(Cuatified) 16.05 1640 16,75 17.07
Plumber 19.62 20.16 .69
Electrician 18.56 19.09 19.62
Carpemer 18.03 18.56 19.09

Painter 1591 16,44 1697
Stationary .

Engincer 1591 16,44 16.97
Air Cond. Techaician 19.62 20.16 20.69

Effective September 1, 1997 - 1% increase
Clanifcation Stag £ Mtha, 12 Mitka, 18 Mitha,
Custodian 13.75 1411 14.44 14.79
Courier 13.75 14.11 14.44 14.79
Storesperson 13,75 14,14 14.44 1479
Float 13.78 4.11 M4 1479
Part Timo 13.78 4.11 1“4 uw»
Head Custodian 13.75 .11 14,44 .9
Maintenaace I 14.41 14.7% 15.10 15.44
Maintecancs | 1535 15.73 16.06 16.39
Maintesance

(Cestified) 16.21 16.56 16.92 11.24
Plumber 19.82 20.36 20.90

Electrictan 18.78 19.28 19.82

Carpenter 18.21 1875 9.8

Painter 16.07 16.60 17.14

Stationary Engincer  16.07 16.60 17.14

AirCond. Techniclan 19.82 20.36 20.90



Effective Apeil, 1998 - 1% lncrease

Clauification St 6 Mihs, 12 Mihs, 18 Mihs,
Custodian 13.99 14.25 14,58 14.94
Courler 13.89 H3 14.58 14,54
Storespetson 13.89 1425 14.58 14.9¢
Flost 13.89 14,25 14.58 14.94¢
Part Time 13.89 14.28 14.58 14,94
Head Custodisn 13.89 14,25 14.58 “9
Maintenance 11 14.55 1491 15.2% 15.59
Maintenance I 15.50 158 6.2 16.55
Maintensnce

(Certified) 16.37 16.71 17.09 17.41
Phumber 20.02 20.56 .t
Eloctrician 18.4 19.47 20.02
Carpenter 18.39 18.94 19.47
Painter 16.13 16.77 "
Swutionsry Engloser  16.23 167 17.31
Alt/Cond. Technician 20.02 20.56 AN

* muuhdmrymofmbwh&.ﬁ)urhmthmmmﬂmmmm
employees; such rate of pay to be increased to the starting rate of pay after sixty (60) calendar

days.
Spray Painter - 50 cents per hour in addition to the tegular rate for the sumber of bours
doing spray palnting.
Spraying Weeds - $0 cents per hour In addition to the regular rate for the number of hours
spraying weeds.
Asbestos Removal - 50 cents per hour In addition to the regular rate for the swmber of hours doing
gabestos removal,

Head Costedion Preming

Effective September I, 1992 persons assigned the responyibilities of 2 Héad Custodian will receive 35
cents per hour above the Custodian rate for the first person assigned to their care plus 10 cents per hour
for each additional person assigned to thelr care.

One (1) Custodien School Premiom
Effective September 1, 1992 the Custodian at 8 one (1) custodian school will receive 35 cents pec hour
above the custodian rate.

Afternoon Shilt Premtum

"Effective September 1, 1992 employees working the afiernoon shift will be pald 55 cents per hour for
alt hours worked in addition to thelr regular bourly rats.
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LETTER OF UNDERSTANRING

Effectlve September 1, 1996 the Board will contribute 100% towards the cost of two (2)
undforms per year for all employees inchuding the Stovesperson and Courier ¢lassification. The
m'lnmmwndpm(lmi)mumofmuhmm:u
the Stoveaperson and Courler classifications,

All full time smployees will receive in addition to uniforns one (1) winter jacket and one (1)
speing jacket every five (5) comtract years. The Board will contribute one Imndred percent
(100%) of the cost,

All fult time matnbenance saff will ceceive in addition to.uniforms one (1) wintes jacket and one
{1) spring jacket every two (2) contract years. The Board will contribute one twndred perceat
{100%) of the cost. :

Uniforms must be wom during all schedulad shifis.

The exact type and supplier is at the discrecion of the Board.

At negotlations it was agreed the Board would cousult with the Unlon o the type and cost of
uniforms. ’

During July and August eaployess will have the option to wear walking shocts and plaia single
coloured t-shirts.
Sandals sre not permitted.

DATED at KITCHENER, Oarlo this Q. auy of T L0QA0WGon, , 1996,

FOR THE ROARD




Tho Union recognizes the responsibilities placed on the Principal by the Education Act and the
Occupations) Health & Safety Act.

Tn recoguition of the above, khlwmuMmhluﬂﬁaHMCuMmeomlcmw
that problems can be resotved as quickly as possible.

In particular, the Principal luvolvement is a3 follows:
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Mgy be 8 member of the interview team for hiring of sew custodial employees ouly.
Should introduce new custodians 10 school staff and inform students in 3 # appropriste mamer,

When the Principal requests overtime, that time sheet shall be first signed by the Principal and
then forwarded to the Custodial Supervisor.

anmamw”tmnmmauwmmamm
school year,

Should receive a copy of the cleaning schedule (s) and any revislons.
Should conduct tonthly inspection of the School.
Should recogaize that the Head Custodian is responsible to the Cistodial Supervisor.

memm mu&&fuymmmmm fire regulstions, unlon
contracts, WHIMIS, ¢ic

Should inform the head Custodian of sy and all school use by internal and external groups.

In addition 1o the bove, both parties agres to meet with represcatatives of Elementary and Secondary
wlmh {n oeder 10 discuss the working relationship between Principals and Cusodians/Pant-Time

It Is the Board"s philosophy that the staff Is & community within a Catholic School.



LETTER.OF UNDERSTANDING

1)  Swdent Rate of $9.00 per hour. Usage of students May st to August 315t and not if peoplo
are still on recall,

‘The Boand does oot intend to eliminate full time positions except through the reduction of houts.
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