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COLLECTI VE AGREEMENT

BETV\EEN:

LAI DLAW TRANSI T LTD. (KINGSTON - TRENTON DI VI SI ON)
(hereinafter referred to as the "Conpany"” of the first part)

AND:
NATI ONAL AUTOMOBI LE, AEROSPACE, TRANSPORTAT

AND | TS LOCAL 4307
(hereinafter referred to as the "Union" of the second part)

ARTI CLE 1 - PREAMBLE AND PURPOSE

1.1 The Conpany and the Union each agree that the purpose
and intent of this Agreenent is to pronote co-operation and

har nony, to recogni ze the mutual interest of the parties, to
provi de proper neans through which information may be transmtted
fromone to the other, to formulate rules and policies to govern
the rel ati onship between the Union and the Conpany, to pronote
efficiency and service, to establish rates of pay, hours of work,
safe working conditions and other ternms and conditions of

enpl oynent as set out herein, and to set forth a procedure to be
foll owed by the parties hereto and by the enpl oyees covered by
this Agreenent for the expeditious and proper settlenent of any
di spute which nay arise on the admnistration of the terns of
this Agreenent.

ARTI CLE 2 - RECOGN Tl ON

2.1 The enpl oyer recogni zes the National Autonobile,

Aer ospace, Transportation & CGeneral Wrkers as the sole and
excl usi ve bargaining agent for all enployees of Laidlaw Transit
Ltd. (Kingston and Trenton), save and except Foreman, Manager,
per sons above the rank of Manager, Ofice and Mai ntenance Staff
and full tinme Safety Oficers and Driver Trainers.

2.2 The word "enpl oyee"” in this Agreenent shall nean the
enpl oyee for whomthe Union is the bargaining agent as set out in
cl ause 2. 1.

2.3 Bargai ning unit work shall be perfornmed by enpl oyees in
the bargaining unit, except in the case of energency.

ARTI CLE 3 - UNION SECURI TY



3.1 The Conpany shall deduct on the payroll for the |ast
pay period in each nonth from wages due and payable to each

enpl oyee comng within the scope of the Collective Agreenent, an
anount equivalent to the uniformnonthly union dues of the Union,
subject to the conditions and exceptions set forth hereunder.

3.2 The amount to be deducted shall be equivalent to the
uni form regul ar dues paynment of the Union. The anount to be
deduct ed shall not be changed during the termof the Agreenent,
excepting to conformwi th a change in the anount of regul ar dues
of the Union in accordance with its constitutional provisions.
The provisions of this Article shall be applicable on receipt by
t he Conpany of notice in witing fromthe Union of the anmount of
regul ar nonthly dues.

3.3 Menbership in the Union shall be available to any

enpl oyee eligible under the constitution of the Union on paynent
of the initiation or reinstatenent fees uniformy required of al
ot her such applicants by the Union. Menbership shall not be
denied for reasons of race, national origin, colour, religion or
sex.

3.4 Al'l enpl oyees covered by this Agreenent will have
deduct ed each nonth fromtheir pay, the anount of nonthly Union
dues, as determned by the Union in accordance with its
constitution.

3.5 | f the wages of an enpl oyee payable on the payroll for
the last pay paid in any nonth are insufficient to permt the
deductions of the full amount of the dues, no such deduction
shall be made fromthe wages of such enpl oyee by the Conpany in
such nonth. Enpl oyees nust earn at | east one hundred ($100.00)
dol l ars, gross, and cumulative in the nonth before required to
pay dues in that nonth

The Conpany shall not, because the enpl oyee did not
have sufficient wages payable to himon the designated payroll,
carry forward and deduct from any subsequent wages the dues not
deducted in an earlier nonth.

3.6 Only payroll deductions now or hereafter required by

| aw, deduction of nonies due or owi ng the Conpany and deducti ons
for Goup Insurance, shall be nade fromwages prior to the
deduction of dues.

3.7 The amount of dues so deducted from wages acconpani ed
by a statenent of deductions fromindividuals shall be remtted
by the Conpany to the Union, as may be mutually agreed by the
Conmpany and the Union, not later than the fifteenth (15th) of the
month follow ng the date in which the deductions are nade.



3.8 The Conpany shall not be responsible financially or
otherwi se, either to the Union or to any enpl oyee for failure to
make deductions or for making inproper or inaccurate deductions
or remttances.

However, in any instance in which an error occurs in
t he amount of any deduction of dues from an enpl oyee's wages, the
Conmpany shall adjust it directly with the enployee. In the event
of any m stake by the Conpany in the anbunt of its remttance to
t he Uni on, the Conpany shall adjust the anpbunt in a subsequent
remttance. The Conpany's liability for any and all anounts
deducted pursuant to the provisions of this Article shal
termnate at the tine it remts the anounts payable to the Union.

3.9 In the event of any action at |aw against the parties
hereto or any of themresulting fromany deduction or deductions
frompayrolls nade or to be made by the Conpany pursuant to the
first paragraph of this Article of this Agreenent, all parties
shal | cooperate fully in defence of such action. Each party
shall bear its own cost of such defence except that if at the
request of the Union, counsel fees are incurred, these shall be
borne by the Union. Save as aforesaid, the Union shall indemify
and save harnl ess the Conpany from any | osses, danamges, costs,
liability or expenses suffered or sustained by themas a result
of any such deduction or deductions from payrolls.

3.10 New Enpl oyees - Enpl oyees engaged to fill positions
within the scope of this Agreement will be informed by the
Conmpany that the National Autonobile, Aerospace, Transportation
and Ceneral Wrkers is the exclusive bargai ning agent
representing all enployees in negotiations with the Conpany
regardi ng wages, working conditions and in the disposal of any
grievance that may arise with respect thereto. The Conpany
further agrees to supply the said Union wth name, occupation and
address of each enpl oyee engaged during the termof this
Agreenment within fifteen (15) days fromthe date of engagenent.

On conmenci ng enpl oynment, the enpl oyee's i medi ate
supervi sor shall nmake every effort to introduce the new enpl oyee
to his/her Union Steward or Representative at the earliest tine.
The Steward or Representative will provide hinmfher with a copy of
the Col |l ective Agreenent.

3.11 Each new enpl oyee when hired by the Conpany will be
required to sign an authorization card (supplied by the Union)
for the purpose of becom ng a Union nenber and authorizing the
Conpany to deduct nonthly union dues, as a condition of their
continued enpl oynent with the Conpany. This clause is subject to
nmut ual agreenent between the Union and the Conpany as to

conti nued enpl oynment .



ARTI CLE 4 - MANAGEMENT RI GHTS

4.1

The Uni on acknow edges that the Conpany has all the

normal and usual rights of nmanagenment in running its business in
all respects according with its obligations, including the

fol | ow ng:

(a)
(b)

(c)

(d)

(e)

mai ntai n order, discipline and efficiency;

hire, discharge, pronote, denote, suspend or otherw se
di sci pline enpl oyees, provided that a claimfor an
enpl oyee that he has been discharged, disciplined or
otherwi se unjustly dealt with may be the subject of a
grievance and dealt with in accordance with the

Gi evance Procedure;

generally to manage its business in all respects in
accordance with its obligations, subject to the
provi si ons of the Agreenent;

make and alter fromtinme to tinme rules, regulations and
policies which are just and fair. The Conpany agrees
that it shall provide the Local Chairperson with a copy
of those rules, regulations and policies which are nade
or altered by the Conmpany fromtinme to tine. 1In

addi tion, the Conpany will provide the Local

Chai rperson with reasonabl e advance notice on the

est abl i shment of new rules or on anendnents to current
rules. The Local Chairperson wll be given an
opportunity to discuss these matters with the Conpany
prior to the Conpany putting into effect any rule or
any anendnment to rule. Discussion shall be sought by
the Local Chairperson as early as possible so that
there will not be any unreasonabl e del ay before rul es
or amendnents to rules are inplenented. Al Letters of
Understanding will be signed by the Business Agent or
Representative of the Local and President or designate
of Laidlaw Transit Ltd.;

except in cases of proven drinking on duty or proven

di shonesty, the Conpany agrees that no enpl oyee shal

be di sm ssed by the Conpany until a fair and inparti al
heari ng has been held. At any such hearing, an

enpl oyee shall be entitled to be represented by a
Representative of the Union. The Conpany agrees to
give prior notice to a nenber of the Union Conmttee in
the event it contenplates the dism ssal of an enpl oyee.
Nothing in this Article shall, however, deprive an

enpl oyee of exercising his full rights under the

gri evance procedure as set out in this Agreenent;



(f) when the nature of the alleged offence is one in which
di smi ssal is contenplated, an enpl oyee may be hel d out
of service for investigation of any charge agai nst
hi m her for a period no | onger than three (3) working
days without the holding of a hearing by the Conpany
concerning such matters, and the enpl oyee nust be
notified at |east one (1) working day in advance of
such hearing, and the Local Chairperson shall also be
advi sed one (1) day in advance of the hearing.

(g) when any letter relating to an enpl oyee's conduct is
pl aced on his/her work record, the enployee's reply to
such conpl ai nt, accusation or expression of
di ssatisfaction shall beconme part of his/her work
record;

(h) the record of any enpl oyee for disciplinary action
shal |l not be used against himher at any tine after
twenty-four (24) nonths;

(1) failure to grieve previous discipline, or to pursue
such a grievance to arbitration shall not be considered
an adm ssion that such discipline was justified.

4.2 The enpl oyer agrees that no enpl oyee shall, in any
manner, be discrim nated agai nst or coerced, or strained or

i nfl uenced on an account of nenbership or non-nenbership in the
Uni on or any | abour organization, or by reason of any activity or
| ack of activity in the Union or any |abour organizati on.

4.3 There will be no Union neetings of any kind called
during normal working hours. The Union or any enpl oyees covered
by this Agreement shall not engage in Union activities during
nor mal wor ki ng hours or hold neetings of any kind during nornal
wor ki ng hours.

4.4 The Conpany agrees that on evenings when the Union is
holding a neeting, it shall nake every reasonable effort to
schedule work in a manner which will permt enployees to attend.

The Conpany shall announce the neeting on the radio twi ce on that
day.

4.5 An enpl oyee may request in witing twice in any

cal endar year to review his own work record on the enployer's
files. Enployees will also be granted this request at the

concl usi on of any discipline which may occur during their

enpl oyment. Such review will be accommbdated at the earliest
conveni ence. A copy of any entry which relates to an enpl oyee's
conduct shall be sent to the enployee at the tine any entry or
docunent is placed in the file.



4.6 Al letters of intent or letters of understanding,

al ong with working practices shall require the signature of the
Busi ness Agent of the Local and the Director of Human Resources
for the Conpany in order to be binding in any way upon the
Parti es.

ARTI CLE 5 - NO STRI KES OR LOCKQUTS

5.1 During the termof this Agreenent, the Union agrees
that it will not call, authorize, encourage or support any strike
and the Conpany agrees that there will be no |lockout. Strike and
Lockout as defined in the Canada Labour Code.

5.2 It shall not be a violation of this Agreenent when the
enpl oyees refuse to cross a picket line established at, or refuse
to drive for or on behalf of any conpany where a strike is in

pr ogr ess.

ARTI CLE 6 - UNION COW TTEE AND STEWARD

6.1 The Conpany recogni zes the right of the Union to
appoi nt or otherw se select both a Negotiating Conmttee and a
Gi evance Conmittee and the Conpany undertakes to recogni ze and
deal with both of these committees. The Conpany will recognize
five (5) Stewards

6.2 The Conpany and the Union agree that a | abour -
managenent commttee will be established as soon as possible and
schedul ed for nonthly neetings for the purpose of discussing the
matters of nutual concern. Meetings between the enployer and the
Union Commttee shall be held at tinmes nutually agreeable to both
parties. A statenment outlining the matters for discussion wll
be submtted by each party not |ess than two days prior to the
time of the schedul ed neeting. The mnutes of such neetings
shall be forwarded to the Union by the Conpany and a copy to the
Busi ness Agent within fourteen (14) days. The Union agrees to
reply in witing within seven (7) days, noting its agreenment or
poi nting out any inaccuracies in the mnutes and they shall be
part of the next agenda.

6.3 The parties agree that Managenent and the Union
Stewards in the enploy of the Conpany have a special obligation
to uphold the terns of this Collective Agreenent.

6.4 The Conpany is obligated to follow the instructions of
its clients and that it has an obligation to protect its business
and serve its clients.

6.5 One of the Commttee nenbers shall be Steward concerned
with the grievances. |In cases of Policy Gievances, the



provi sions of this clause may be extended.

6.6 The Union shall notify the enployer in witing of the
nanes of its officers, Chief Steward, Stewards and the Union
Comm ttees dealing wth the Conpany. The enployer shall notify
the Union in witing of the nanes of its officials who have
functions under this Agreenent and stating their functions.

6.7 The President of the Union, Chief Steward and Stewards
have regul ar duties to performon behalf of the enployer. They

w Il not absent thenselves fromtheir regular duties in order to
deal with grievances or other Union business, wthout Managenent
consent, however, consent will not be unreasonably w thheld.

6.8 The Conpany agrees that, for the purpose of carrying on
adm nistration of this agreenent, a representative of the
Nat i onal Union shall have the right to visit the property of the
Conpany, provided that these visits shall not interfere with the
conduct of the business of the Conmpany and provided further that
the representative shall obtain the consent and approval of the
Manager or his nom nee before visiting any property of the
Conpany, which consent will not be unreasonably w thhel d.

ARTI CLE 7 - GRI EVANCE AND ARBI TRATI ON

7.1 The parties to this Agreenment agree that all steps
shall be taken to assure that conplaints relating to the

adm nistration or interpretation of this Agreenent shall be
adjusted or finalized as quickly as possible. Every effort wll
be made to settle disputes during the early stage of the
Gievance Procedure. It is understood that a reasonabl e anmount
of tinme may be spent by the nmenbers of the Union Gievance
Commttee in order to investigate and participate in grievance
matters and the Union agrees that the nenbers of its Commttees
wi |l cooperate with the Conpany in not conducting investigations
in a mnner which will unduly interfere with the Conpany's
operations. The Conpany agrees that it shall not prevent the
Commttee fromproperly fulfilling its obligations to investigate
and settle grievances.

7.2 Subject to the ternms of this Agreenent which relate to
the investigation follow ng adm nistration of discipline or the
deci sion of the Conpany to di scharge an enpl oyee or an enpl oyee
who feels that he had been unjustly dealt with, the foll ow ng
procedure shall be foll owed:

STEP 1 The grievance shall be in witing, copy of which shal
be given to the Manager and to the enployee's Steward.
The grievance nust be presented to the Manager within
seven (7) working days after the occurrence of the



matt er conpl ai ned of and the Manager shall answer the
grievance presented to him in witing, within seven
(7) working days after he has received it. The
grievance nust be in a legible formand signed by the
enpl oyee.

STEP 2 |f the matter has not been settled, the Union Steward
of the enployee involved may, within five (5) working
days after receiving the witten answer fromthe
Manager, present the grievance in witing to the Vice
President or his nom nee, who shall render his decision
inwiting wthin five (5) working days after receiving
it.

STEP 3 If the matter is not settled the Local Chairperson
and/or his representative may, within five (5) working
days after receiving a witten decision of the Vice
President or his nom nee present the grievance to the
President of the Company or his nom nee. Follow ng the
presentation of the grievance at this Step there shal
be arranged a neeting between Managenent and the
Gievance Commttee (consisting of two (2) nenbers and
t he Local Chairperson) which neeting will take place in
seven (7) working days after the grievance has been
presented to the Vice President or his nom nee. One of
the Gievance Comm ttee nenbers shall be the Steward
concerned with the grievance. 1In the cases of Policy
Gri evances and/ or unusual circunstances, the provisions
of this clause may be extended.

7.3 In the event that the matter has not been settled
either party may, within ten (10) working days of the aforesaid
nmeeting, contact the other party in an endeavour to agree on a
single arbitrator. Failing agreenment within three (3) working
days, arbitration will be instituted under the foll ow ng
condi ti ons:

The party desiring arbitration will give the other
party a witten notice of its intention and this notice shal
state the specific matter to be dealt with at arbitration and the
specific relief sought by the party. The party referring the
matter to arbitration shall nane its nomnee to the Arbitration
Board in such notice. The other party shall nanme its nom nee to
the Arbitration Board within five (5) working days after
receiving a notice. Should either party fail to appoint a
nom nee, he shall be appointed at the request of the other
nom nee by the Federal M nister of Human Resources.

7.4 The two (2) nomi nees of the parties shall, within five
(5) working days appoint or select a Chairperson for the
Arbitration Board, but if they are not able to agree on the



sel ection of a Chairperson, they shall request the Federal
M ni ster of Human Resources to nake the appoi nt nment.

7.5 The Board of Arbitration so constituted of three (3)
menbers shall then forthwith consider and determ ne the matters
in issue which have been submtted to themfor disposal and the
decision of a majority of the nmenbers of the Arbitration Board
shall be final and binding on all parties concerned. |If there is
no majority decision, the decision of the Chairperson shall be

t he decision of the Board.

7.6 Each of the parties hereto shall bear the expense of
its own representative to a Board of Arbitration and the parties
shall jointly and equally bear the expense, if any, of the third
party of such Arbitration Board or a single arbitrator.

7.7 No matter shall be submtted to a Board of Arbitration
whi ch has not been properly carried through previous steps of the
Gri evance Procedure in accordance with the Agreenent.

7.8 In the event of either the Conpany or the Union w shing
to present a policy grievance alleging the violation of this
Agreenment, such grievance nust be presented in witing within
seven (7) working days after the occurrence of the matter
conplained of. If the Union files such a grievance, it shall be
done by the Local Chairperson submtting a statement of the claim
to the Vice President or his nom nee who shall answer sane in
witing wwthin four (4) working days, and the other steps of the
grievance procedure as outlined above shall then apply. If the
Conmpany files such a grievance, it shall be done by the Vice
President or his nom nee submtting a witten statenent of the
grievance to the Local Chairperson of the Union. He shall answer
the grievance in witing within four (4) working days and if the
matter is not settled, there shall be a neeting between the Union
Gievance Commttee and Managenent within seven (7) working days
after the Local Chairperson has submtted his answer. A
reference of any matter to arbitration shall then follow the
other ternms set forth in this Agreenent.

7.9 Al time limts specified herein for the grievance or
arbitration procedures nay be extended but only by mnutual
agreenent confirmed in witing. |In particular, it is recognized

t hat when a person involved in a grievance or all nenbers of the
Gievance Conmttee are not avail able due to absence away from
home, then the parties will cooperate to provide a reasonabl e
extension of atine limt as specified for the presentation,
processi ng or discussion of the grievance.

7.10 O her than the initiation of a grievance; when either
party violates the tinme Iimts then the grievance will proceed to



the next step. The Union will advise the Conpany in witing when
a grievance is dropped.

7.11 Time set for grievances, arbitrations and
i nvestigations shall not include Saturdays, Sundays and Public
Hol i days for both Conpany and Uni on.

7.12 Di sciplinary action where necessary, will not be unduly
del ayed.
7.13 In any interviewinvolving the discipline of an

enpl oyee, the enployee may be acconpanied by up to two (2)
menbers of the Gievance Conmttee, at the enpl oyee's discretion
When the nature of the alleged offence is one in which di sm ssal
or discipline is contenplated, no enpl oyee may be held out of
service for investigation of any charge against himher for a
period | onger than three (3) working days w thout the hol di ng of
a hearing by the Conpany concerning such matters. The enpl oyee
must be notified at |east one (1) working day in advance of such
hearing, in witing, with a copy to the Local Chairperson, also
one wor ki ng day in advance.

7.14 A copy of any entry or docunent which is placed in the
enpl oyee's file shall be sent to the enpl oyee and the enpl oyee
shall be required to acknow edge recei pt of such copy.

7.15 A grievance concerning the discharge of an enpl oyee
will be processed comrencing with Step 3 of the grievance
procedure and within ten (10) cal endar days of the date the
enpl oyee is notified of the discipline.

ARTICLE 8 - SENTORITY

8.1 Seniority is defined as the length of continuous
service in the bargaining unit and shall be used in determ ning
priority and/or preference for |ayoff, permanent reduction of the
work force and recall. Seniority shall not operate on a

bargai ning unit wide basis. Seniority shall operate based on a
driver's classification and regi on of operation.

After conpletion of the probationary period, seniority
shall be effective fromthe original date first worked, except
when two (2) or nore enpl oyees commenced work on the sane date,
the nanes will be placed in al phabetical order.

In the case of a casual driver indicating in witing to the
Conmpany of their wish to becone a spare or regular driver
seniority shall commence fromthe date the Conpany accepts the
enpl oyees letter and the enpl oyees first day worked.

Any nenber of Local 4307 who is accepted for a position



i n anot her CAW Canada Uni on organi zed division of the Conpany
will carry their seniority. The noving nmenber will not be able
to di spl ace anyone presently working in the Division, but when a
j ob opening is available, the noving enployee will stay at the
bottom of the seniority list until the follow ng Septenber. At
that time the menber will assune their place on the new division
seniority list providing the enploynent with Laidl aw has been
cont i nuous.

For the purposes of seniority, the Parties recognize
that for school bus operations there may be three (3) sub
categuories of drivers. They are as foll ows:

a) Regular drivers who performan AM, P.M
and/ or ki ndergarten school run regularly during
t he school year.

b) Spare drivers who are waiting for an A M,
P.M, and/or kindergarten school run to becone
open.

Spare drivers shall accunulate seniority and shal
accept an open run when one becones avail abl e,
provided it does not create deadhead m | eage or
there is another spare driver available in the
geographi cal area. Spare drivers shall be
permtted to performpublic charters, provided the
driver signed the charter sign up lists and w ||
be assigned the charter on the basis of seniority
inrotation. Spare drivers shall be offered in
seniority order, to fill school runs which are
tenporarily vacant or vacant due to the absence of
an enpl oyee. This includes school charters from
t he school served, provided the enpl oyee has the
seniority.

Spare drivers shall be offered work in the case of
an energency, in which case seniority will not

apply.

c) Casual drivers who are not waiting for an A M,
P.M and/or kindergarten school run to beconme open
Casual drivers shall not accunul ate seniority.
Casual drivers will not normally work on a paid
hol i day, P.A day, except in the case of non

avai lability of other drivers or in the case of an
energency. A casual driver shall cover an open
route until such tinme as a part tinme, or spare
driver is available. A casual driver will not
normal Iy perform a nanme request charter, however
this may be waived in the case of the charter
custoner not being prepared to provide the

busi ness to the Conpany if the name request is not



honour ed.

Casual drivers shall be assigned any driving
duties for charters in the instance of the non
avai lability of spare drivers, energencies or when
ot her conditions exist which does not allow the
Conmpany to offer work in seniority order and neet
the tinme or other requirenments of the specific
wor k si tuation.

#2 - LI NE RUN:
#3 - TRANSIT:

#4 - VANS:
NOTE: Coach to be negotiated if and when returned
The Conpany shall maintain seniority lists show ng the
dat e upon whi ch each enpl oyee's service commenced and t he
classification of each enployee. An up to date seniority |ist
shall be sent to the Union and posted on a bulletin board on
Cctober 1, and January 15 of the school term

8.2 Seniority shall govern work allocation, layoff, recalls
and permanent reduction of the work force based on the foll ow ng
seniority system

Any charter that would result in a paynent equal to or |less than
the rates of pay for school routes as set out in Schedule “A",
and the charter assignnment conflicts with the driver’'s A M,

P.M, or noon runs will be assigned to a spare driver or should
no spare driver be available, in the nost efficient manner by the
Conpany.

The Conpany shall honour a witten name request received fromthe
custoner without regard to the seniority provisions for charter
wor k al l ocation, except for casual drivers as set out in clause
8. 2.

(i) School Charters

Al'l school charters will be allocated on the basis of
the school served. All enployees servicing those schools wll
have charters allocated to them based on the seniority of the
enpl oyees.

A charter originating froma school which is not served
by an enpl oyee will be dispatched as a public charter.

(ii) Public Charters

Al'l public weekday and weekend charters will be
allocated on a rotational basis first by region and secondly by
classification for drivers that have conpleted their probationary
peri od.

A charter originating froma school which is not served
by an enployee will be dispatched as a public charter.



(i) Weekend Charters

A weekend charter is defined as a charter whose
departure tine is between mdnight on Friday and m dni ght on
Sunday. If it is a paid holiday on Friday or Monday, the tines
wi |l be adjusted by twenty-four (24) hours to include the holiday
as part of the weekend. An enployee that desires to perform
weekend or weekday work nust sign the respective rotation

posting. The enployee will be assigned the charter work in order
of seniority by sign up, fromthe rotation posting. Wen an
enpl oyee declines the charter work his/her nane will fall to the

bottom of the rotation list. An enployee who refuses four (4)
times without forty eight (48) hours prior notice wll have
hi s/ her name renoved fromthe rotation posting for the duration
of the charter period, for a maxi mumof three (3) nonths. A
driver offered a charter forty eight (48) hours or less prior to
the charter departure is exenpt.

Al'l weekend charters requiring a school or activity
type vehicle will be offered by rotation basis.

A rotation sign up will be posted for the foll ow ng
dat es each year:
1. 1st Septenber - 31st Decenber
2. 1st January - 31st March
3. 1st April - 30th June
4. 1st July - 31st August
The rotation posting will be bulletined for a period of
five (5 working days and will becone effective on the first day
of each above nentioned peri od.
The enpl oyee will be assigned the charter work in order
of seniority by sign up, fromthe rotation posting. Wen an
enpl oyee declines the charter work his name will fall to the
bottom of the rotation list. An enployee who refuses four (4)
times without forty-eight (48) hours prior notice will have his
name renoved fromthe rotation posting for the duration of the
charter period, for a maxi mum of three (3) nonths. A driver
offered a charter 48 hours or less prior to the charter departure
i s exenpt.
Full time Transit/Line Run drivers will be allowed to
do weekday charter work on the rotation list to a maxi num of
forty (40) hours per week. Full tinme Transit/Line Run drivers

will only be used in an energency for weekend charter work,
requiring an activity or school bus type vehicle. Failure to do
weekend charter work will not be considered as a refusal on the

rotation |ist.

Part time Transit/Line Run drivers nmay request charter,
transit or school bus work up to a maxi numof forty (40) hours
per week.

A probationary enployee will be assigned charters on



conpletion of three (3) nonths service, which is calculated from
the first day worked. For probationary enpl oyees with service
between three (3) and six (6) nonths, charter assignnents wll be
restricted to within a fifty (50) mle radius of the D vision.

All of the above is subject to the enpl oyees service, the

enpl oyee signing the appropriate charter list, and will not apply
in the case of shortage of available drivers or an enmergency.

(iv) Posting of Charters

Al known work will be posted three (3) days in advance
of the trip leaving. This posting wll show the full address of
the custonmer. The Union will appoint a Steward and al ternate who
will nmeet with the Conpany as required to investigate any
problenms with the previous charters.

(v) School to School, Late Runs and Activity Runs

WI1l be posted and allocated by seniority. Qut of town
school charters will be given to the senior driver serving that
school

(vi) M ninmum Paynment for Charter Wrk

A charter (other than a pick up and drop, or a one way
charter) shall be paid a two (2) hour mininmumat current charter
rate.

(vii) Cancelled Wrk

An enpl oyee reporting for work and such work bei ng
cancel l ed, shall be paid a mnimumof two (2) hours at current
charter rate.

Where nore than one driver picks up at a charter and
the charter is cancelled, the senior driver has first choice
whether to drive or accept the cancellation. Wen nore than one
(1) bus is ordered and a bus is cancelled with prior notice, the
senior driver shall have the choice to accept the cancellation or
do the charter. A driver, cancelled with prior notice and
wi t hout pay, shall not | ose his/her turn on rotation and will be
first out the next day or weekend or weekday by seniority on the
rotation |ist.

(viii) Route Coverage

When the Conpany requests that a driver fill in on a
tenporary basis as a cover driver for illness, or other absence
on another route, the driver will be paid the greater of the run
route value. It is at the option of the driver to do the
temporary work or not.

8.3 A newly hired enpl oyee shall be on probation for a

period of sixty (60) working days fromthe date first worked.
After conpletion of the probationary period seniority

shall be effective fromthe original date first worked, except



when two (2) or nore enpl oyees comence work on the same date,
the nanes will be placed in al phabetical order.

8.4 An enpl oyee shall not |ose seniority rights if he is
absent from work because of sickness, accident, layoff, famly
rel ated problens, or |eave of absence approved by the enpl oyer.
An enpl oyee shall only lose his seniority rights in the event of:

1. He is discharged for just cause and is not reinstated.
2. He resigns in witing.
3. He is absent fromwork in excess of three (3) working

days wi thout sufficient cause or wthout notifying the
enpl oyer, unless such notice was not reasonably

possi bl e.

4. He fails to return to work within seven (7) working
days following a layoff and after being notified by
registered mail to do so. It shall be the

responsi bility of the enployee to keep the Conpany
informed of his current address. An enployee recalled
for casual work or for enploynment of short duration, at
a time when he is enployed el sewhere, shall not |ose
his recall rights for refusal to return to work.

5. | f the enployee fails to conply with the terns of a
| eave of absence granted to him

6. If he is laid off for a period in excess of eighteen
(18) consecutive nonths.

8.5 In the event of layoff or recall to work follow ng a

| ayof f, probationary enpl oyees shall be laid off first and
recalled | ast. Enployees shall then be laid off in reverse order
of seniority and recalled in inverse order of seniority, such
that the nost senior enployee shall be laid off |ast and recalled
first. School bus drivers' layoffs and recalls will be done by
seniority, by classification, by region.

Regi ons O Operati on:
Ki ngston, LaSalle, Perth Road, Sydenham Verona

Criteria Used: 1. Drivers residence
2. Buses kept
3. First pick up

Conmpany will supply a map to the Union with the various regions
out | i ned.



8.6 The Union agrees in the event of a layoff or recall to
wor k of an enpl oyee that the Conpany will not be required as a
result to reinstate an enployee on a run if that enployee at any
time had been renoved fromsaid run for just cause. The
situation shall be reviewed at the beginning of the next school
year upon application of the driver or his designate.

8.7 The Uni on recogni zes that the Conpany shall be entitled
to use its sole discretion in determ ning whether or not

perm ssion be granted or revoked for any enployee to keep the
vehi cl e assigned to his place of residence.

8.8 It is understood and agreed that the duties required of
an enpl oyee engaged in school bus runs are of a nature that an
enpl oyee so involved is deened to be laid off during the period
of the school Christmas break, the school Spring break, and the
school Summer vacation. It is further understood that seniority
shal |l continue to accunul ate during the period of such |ayoffs.
It is the responsibility of the enployee on |layoff during the
summer vacation period, to notify the Conpany within three (3)
weeks in advance of the conmmencenent of the reopening of school,
followng the Summer break. At that time the reopening of the
school shall be deened in the normal course to constitute a
recall notice which shall be deened to have been given. A
failure to return to work in accordance with this clause shall be
deened a "quit".

8.9 Sign Up - Prior to Septenber 1 annually, drivers wll
be offered their previous years route back. |If their route has
been altered in any way, Managenent will informthem and they
wll be offered that route with the alteration. |f they refuse
the route or their route is cancelled, then they will be offered
a choice of any open or newroute that is available. [|f they
wish to wait they will have an opportunity on a seniority basis
to choose another route that is operationally feasible - defined
as place of residence, first pick up and deadhead m | eage.

After the start of the school year, all newy acquired
and vacated routes will be posted for one (1) week and any driver
in the area may apply for that route. The newroute will be
assigned on a seniority basis in that area that is operationally
feasible - defined as place of residence, first pick up and
deadhead m | eage.

8.10 Record of enploynment to be issued to the drivers on
request at all layoff periods, i.e. Easter Break, Christmas and
Sumrer. Record of enploynent to be issued within five (5)
wor ki ng days after the |ast day worked. Such request will be
with thirty (30) days notice fromthe driver.

ARTI CLE 9 - PROMOTI ONS



9.1 Pronmotions, and transfers within this bargaining unit
shal |l be governed by the follow ng factors:

1. Know edge, suitability, efficiency and ability to do
the work required. The judgenent of the above
qgqualifications and the pronotion of any enpl oyee shal
be at the sole discretion of the Conpany.

2. Medi cal certificate.

3. Length of continuous service when factors 1 and 2 are
equal in the judgenent of the enpl oyer shall govern.

ARTI CLE 10 - HOURS OF WORK AND HOURS OF OVERTI ME

Assi gned work of three (3) days per week or nore, with
earni ngs of one hundred-twenty five ($125.00) dollars or nore per
week will be counted as a turn on the rotation list for charter
wor k. Casual assigned work will not be listed or included in the
charter rotation.

Classification #1 - School Bus Enpl oyees

Hours of work for Cassification #1, school bus
enpl oyees, will be calculated on the foll ow ng basis:

The tinme allocation of a school route will be based on
the tinme required fromfirst pick up to final drop off of the
school run. Fifteen (15 mnutes shall be paid to the driver for
each of the a.m and p.m runs. This time is for the cal culation
of deadhead m | eage, the Mnistry of Transport Wl k-around and
fuelling of the vehicle. The rate of pay for a school route wll
be allocated on the foll ow ng basis:

One hour or |ess

One hour to one and one half hours

One and one half hours to two hours

Over two hours

D sputes on tinme allocations and/ or excess deadhead
mleage will be settled between the Local Chairperson and the
Manager .

A school bus driver whose deadhead tine is in excess of thirty
(30) mnutes in either the AM or P.M run, shall in addition to
the fifteen mnutes set out in Clause 10.1 C assification #1,
recei ve pay at the next highest rate of pay for the school route.

Classification #2 - Line Run Enpl oyees

Li ne run enpl oyees' hours shall be cal cul ated as actual
time worked performng the line run and will be paid at the
Schedul e A rate.

Classification #3 - Transit Enpl oyees




Transit/Line Run enpl oyees' hours will be confined to a
maxi mum of forty (40) hours transit work per week. Transit/Line
Run enpl oyees working over forty (40) hours work per week wll be
paid tine and one half (1-1/2) for those hours in excess of forty
(40) hours per week.

Classification #4 - Vans

Van drivers shall be given the opportunity to sign a
posting for charters or any other work requiring a van. Van
drivers nust sign the posting and insert the word "van" beside
their nane. Drivers who sign the posting for van work wll be
able to do van work only.

ARTI CLE 11 - LEAVE OF ABSENCE

11.1 Enpl oyees requesting | eave of absence shall nake
witten application to their Departnent Head giving at |east five
(5) working days' notice. The Conpany nmay, at its discretion,
grant such | eave of absence for a period of up to three (3)
nmont hs provi ded the services of the enployees are not imediately
required and there is an enpl oyee avail abl e who has the
qualifications to performthe work.

Such | eave of absence shall be granted in witing
within three (3) days of the request being made. A copy of the
request shall be provided to the Local Chairperson. Unusual
ci rcunstances will be given consideration.

11.2 Leave of absence may be extended in witing by the
Conmpany upon application in witing fromthe enpl oyee, provided
such application is received at |east three (3) working days
prior to the expiration of the | eave of absence.

11.3 An enpl oyee who fails to report for duty on or before
the expiration of a | eave of absence shall, unless the Manager is
advi sed of exceptional circunstances, forfeit his seniority and
his nanme will be renoved fromthe seniority list.

11. 4 Proof of illness preventing return upon expiration of
| eave of absence shall excuse an enployee's failure to return at
that tine.

11.5 Leave of absence shall not be granted to enable an
enpl oyee to work outside of the Conpany's service.

11.6 An enpl oyee el ected as a salaried representative of the
enpl oyees covered by this Agreenent shall be granted | eave of
absence wi thout pay while so engaged.

11.7 Upon witten request of the National Representative,
and/ or Local Chairperson, enployees del egated and attendi ng



general business of the Union shall be granted | eave of absence
wi t hout pay for that purpose. As much advance notice as possible
wi |l be given by the National Representative and/or Loca
Chairperson prior to the effective date of the requested | eave of
absence. The nunber of enployees requesting | eave at any one
time shall not exceed three.

11.8 The nane of an enpl oyee who is on authorized | eave of
absence shall be retained on the seniority list and shal
continue to accunul ate seniority while on such leave. It is

clearly understood that an enpl oyee on a | eave of absence shal
resune his fornmer position and assigned run.

11.9 An enpl oyee wishing to return from| eave of absence
prior to the expiration of his approved period of |eave nust
advi se his Supervisor at |east five (5) days in advance of the
date upon which he wishes to return to work. The Supervi sor
will, if such leave is due to illness, nake every effort to
change the work schedul e to accommodate the returning enpl oyee.

11. 10 Paid Jury or Court Wtness Duty Leave

The Conpany shall grant | eave of absence wi thout |oss
of seniority benefits to an enpl oyee who serves as juror or
witness in any court. The Conpany shall pay such an enpl oyee the
di fference between nornmal (average of earnings over six (6)
previ ous nonths) earnings and the paynent received for jury
service or court wtness, other than personal, excluding paynent
for travelling, meals or other expenses. The enpl oyee will
present proof of service and the anmount of pay received. Tine
spent by an enployee required to serve as a court witness in any
matter arising out of his/her enploynent shall be considered as
time worked at the appropriate rate of pay at straight tine.

ARTI CLE 12 - VACATI ONS

12.1 All enployees with | ess than one (1) year of service
shall receive vacation in accordance with the m ni num
requi renents of the applicable regulations.

12.2 Enpl oyees who have nmi ntai ned an enpl oynent
relationship with the Conpany of one (1) year, shall receive a
vacation of two (2) weeks and they shall receive for vacation pay
an anmount equal to two (2) weeks basic pay at straight tinme or
four (4% percent of the pay received for all work perfornmed in

t he worki ng year, whichever is greater.

12.3 Enpl oyees who have nmi ntai ned an enpl oynent
relationship with the Conpany of five (5) years will receive a
vacation of three (3) weeks and they shall receive for vacation
pay an anmount equal to six (6% percent of earnings in a previous



year. Authorized sick |eave, Union business and absence on
Wor ker's Conpensation will be cal cul ated as though worked, for
t he purpose of cal cul ati ng vacati on pay.

12.4 An enpl oyee who has mai ntai ned an enpl oynent
relationship with the Conpany of ten (10) years will receive a
vacation with pay for four (4) weeks and they shall receive for
vacation pay an anount equal to eight (8% percent of the

previ ous year. Authorized sick |eave, Union business and absence
on Worker's Conpensation will be cal cul ated as t hough worked, for
t he purpose of cal cul ati ng vacati on pay.

12.5 An enpl oyee who has mai ntai ned an enpl oynent
relationship with the conpany of twenty-five (25) years wll
receive a vacation with pay for five (5 weeks and they shal
receive for vacation pay an anount equal to ten (10% percent of
t he previous year.

The above vacation schedul e shall be subject to the
provi sions of the Federal Labour Code whenever and wherever that
code does apply. Therefore, vacation all owances and vacati on
credits shall be granted in accordance with the code whenever it
applies, notw thstanding terns outlined above.

Vacation days shall be exclusive of the assigned rest
days and | egal holidays as specified in this Agreenent.

Aut hori zed sick | eave, Union business and absence on Wrker's
Conmpensation will be cal cul ated as though worked, for the purpose
of cal cul ati ng vacati on pay.

12.6 Seniority of enployees will govern choice of vacation
days.

12.7 For the purpose of conputing service qualifications of
an enpl oyee to be entitled to vacation, total tinme off due to
personal illness or |eave of absence or non conpensabl e personal
injury or for the purpose of attending commttee neetings up to
seventy-five (75) working days in any cal endar year shall not be
deduct ed when conputing service. |In addition to the above tine
period, there shall be no deduction fromthe service in the case
of injury for which the enpl oyee receives Wrkers' Conpensati on
up to a maxi mum of seventy-five (75) working days. |In any case
of personal illness or non conpensabl e personal injury, the
Conpany shall have the right to request a nedical certificate
fromthe enployee. Total tine off in any cal endar year in excess
of seventy-five (75) working days as a result of personal injury
or to attend commttee neetings shall be deducted when computing
service and in that event, a vacation credit shall be reduced on
pro rata basis.

12.8 Transit drivers and line run drivers will be paid
their vacation pay at the tine their vacation is taken.



Part tinme school bus drivers shall be paid their
vacation pay on the first pay period of each Decenber.

ARTI CLE 13 - PAI D HOLI DAYS

13.1 An enpl oyee who qualifies in accordance with Article
13.2 of this Article shall be granted a holiday with pay on each
of the follow ng general holidays:

New Year's Day, Good Friday, Easter Monday, Victoria Day,
Canada Day, Civic Holiday, Labour Day, Thanksgiving Day,
Christmas Day and Boxi ng Day.

13.2 In order to qualify for any of the holidays specified
in Article 13.1 an enpl oyee -

(a) nust have been in the service of the Conpany and
avail able for duty for at least thirty (30) cal endar
days.

(b) nust be entitled to wages for at |east ten (10) out of
the thirty (30) days immedi ately precedi ng the holiday.

(c) nust be available for duty on such holiday if it occurs
on one of his work days, excluding vacation days.

(d) rnust have worked the |ast schedul ed work day before and
the first schedul ed work day after the holiday. An
enpl oyee shall not be disqualified fromreceiving
holiday pay in the event they are absent from work on
the day before, or day after, the holiday because of
verified illness, conpensable injury, or authorized
| eave of absence.

13.3 Transportati on Depart nent

| f an enployee is required to work on any of the
general holidays listed in Article 13.1, he shall receive pay at
time and one half (1 1/2) for the time actually worked.

13. 4 Ceneral holiday pay shall be calculated at the nornma
regular daily rate for school bus drivers.

ARTI CLE 14 - BEREAVEMENT LEAVE

14.1 The Conpany agrees that in the event of a bereavenent
in an enployee's imediate famly, (meani ng spouse, son/
daughter, parent, sister/brother, father/nother-in-Iaw,
sister/brother-in-law, conmon | aw spouse, grandchildren,
grandparents, stepparents, and stepchildren residing in the sanme
residence), if the enployee attends the funeral, to allow the



enpl oyee such tine off as necessary up to a maxi mum of three (3)
days and to pay for the days which the enpl oyee woul d have

ot herwi se worked at his regular rate of pay. |If the enployee is
unable to attend the funeral, he shall be allowed one (1) day off
w t hout | oss of pay.

ARTI CLE 15 - PART TI ME EMPLOYEES AND CASUAL EMPLOYEES

15.1 A part-tinme enployee under this Agreenent will be
defined as any enpl oyee working a m nimumof two (2) of the
foll ow ng per week day.

An A.M school route, a P.M school route, a
ki ndergarten school route, transit, a late run. A part-tine
enpl oyee will normally and consistently work | ess than
twenty-ei ght (28) hours per week.

A casual enployee hired after June 30, 1983, under this
Agreenent will be defined as any enpl oyee who does not neet the
conditions of a full-tinme or a part-tinme enployee. A casual
enpl oyee hired after June 30, 1983 will not accumnul ate seniority.
Casual drivers will not do school runs unless there is an
ener gency situation.

Open routes may be covered by a casual enpl oyee unti
such tinme as a part time enployee is avail abl e.

ARTI CLE 16 - HEALTH AND WELFARE

16.1 Al full time enpl oyees enpl oyed for nore than
twenty-ei ght (28) hours per week with ninety (90) cal endar days'
service with the Conpany will be provided with the foll ow ng

i nsurance benefits and the Conpany will bear eighty (80% percent
of the cost of sane:

Life Insurance........................ $30, 000. 00
Acci dent, Death and Di snenbernent..... $30, 000. 00
Weekly I ndemity - first day - accident

eighth day - sickness

maxi mum - fifteen (15) weeks
Weekly indemity paynment benefit will be nmaintai ned at

the level required to neet the Unenpl oynent | nsurance Canada
regi stered criteria.

ARTI CLE 17 - SAFETY AND HEALTH

17.1 The Conpany agrees to maintain proper safety and health
conditions for enployees throughout the building, vehicles or
their places of work. It is equally recognized to be in the best

interest of all parties to at all times conply with the statutes
and regul ati ons which pertain to the operation of comrerci al
vehi cl es.

17.2 The Conpany further agrees to the establishnent of a



joint Health and Safety Comm ttee according to Federal Labour
Code, Part 2, as anended fromtine to tinme. The duties of the
commttee will consist of making recomendations for the

i mprovenent of safety and to work towards the elimnation of al
safety hazards. It shall also be the conmttee's responsibility
to be reviewing all accidents occurring and deciding as to

whet her these accidents are preventable or non-preventable. The
commttee shall neet regularly for the purpose of discussing
safety problens and as the need arises, but in no event shal
such commttee neet | ess than seven (7) tinmes in a cal endar year.
Copies of all such neetings shall be forwarded to the Union.

17.3 Enpl oyees who have three (3) "at fault" vehicle
accidents in any twelve (12) nonth period may be term nated.

17. 4 The enpl oyees agree to abide by the driving rules as
| aid down by the Conpany. No enployee shall be disciplined for
breach of such rules unless he has been supplied with a copy of
same. These rules shall be in conformty with the Ontario

H ghway Traffic Act, or other statutes covering the Conpany's
oper ati on.

17.5 It is understood that there is a specific obligation on
the part of enployees to imrediately report to the Conpany an
acci dent involving a Conpany vehicle. It is also understood that

t he enpl oyee nmust file a conplete accident report with the
Conpany on the sanme day of the accident.

17.6 Enpl oyees will be required to submt a nedical
certificate at the enpl oyee's expense upon return to the service
of the Conpany after any lengthy or recurring illness or
illnesses.

17.7 It shall be the duty of an enployee to report pronptly
in witing to the Conpany all defects in equipment. In the event

t hat any enpl oyee detects any unsafe conditions of the vehicle
that he is to operate, it shall be the nechanic's responsibility
to correct the defects involved.

17.8 As a matter of practice a driver who keeps his bus at
his place of residence is expected to start the bus fifteen (15)
m nutes before he | eaves, in order to have its engine warnmed up
during periods of extrene cold.

17.9 It is further agreed that the drivers are expected and
required to engage in a daily circle check of their vehicle prior
to leaving on runs and to ensure in the course of sane that

wi ndshi el d washer reservoirs are filled on all buses equi pped

w th sane.



17. 10 Mandat ory attendance without pay is required of every
enpl oyee at one (1) safety sem nar or workshop each year. (A
year is defined as the period commenci ng Septenber 1 and endi ng
August 31). Additional nmandatory safety workshops or sem nars
hel d during the year will be paid by the Conpany.

Enpl oyees who are required by the Conpany to take
mandatory re-tests or retraining shall be conpensated for such
re-tests or retraining.

In the event an enpl oyee has an accident which is
prevent abl e and the Conpany requires mandatory re-tests or
retraining, the enployee will not be conpensated for such
re-tests or retraining.

ARTI CLE 18 - BULLETI N BOARDS

18.1 Bull etin boards shall be maintained by the Conpany for
the use of the Union for calling of neetings, and notices
relative to the Collective Agreenent. The Manager shall receive
a copy of the notice prior to posting.

ARTI CLE 19 - CORRESPONDENCE

19.1 Each enpl oyee shall keep the office informed of his
current address and tel ephone nunber.

19.2 Al'l conmuni cations between the parties shall be
addressed to:
(a) Division Manager, Laidlaw Transit Ltd.
(b) The Local Chairperson, Kingston Division of CAW Canada
(c) The Business Agent or Representative at CAW Canada
Regi onal O fice.

ARTI CLE 20 - GENERAL

20.1 Non Uni on personnel wi Il not perform any schedul ed work
such as charters or school runs except in cases of energency.

20. 2 It is a condition of enploynent for a driver that he
hol d the necessary Ontario drivers license to perform his nornal
duties. Cancellation and/or inability to maintain the required
drivers license will result in term nation.

20. 3 Service Letters - The Conpany shall return to new
enpl oyees within thirty (30) days fromthe date of their

enpl oynment, their service cards and |letters of recommendati on.
An enpl oyee di sm ssed, or |eaving the service with due notice,
shal | upon request be given an enploynent record of service and
will be paid at the next regular pay period.

20. 4 Tel ephone Calls - If it becones necessary for a driver




to call the office when he is on conpany busi ness, he shall be
rei nbursed for the anbunt paid. 1In case of bona fide illness or
accident at hone, this rule will be extended.

20.5 Requests - Requests froma custoner for a specific
driver shall be in witing and di scussed with the Local

Chai rperson. Casual enployees shall not do request charters.
The driver who does a request charter will not be considered to
have a turn on the rotation |ist.

20.6 Uni f or ns

1. Part Time School Bus Enpl oyees
The Conpany agrees to supply and pay fifty (50%
percent of the cost of winter jacket with repl acenent,
subj ect to inspection and approval by the Conpany.

2. Ful | Time Enpl oyees and Part Tine Transit Drivers
who successfully conpl ete the Conpany prescribed
trai ni ng program and who have regul arly assigned
transit work - The Conpany agrees to pay half the first
uni form for new enpl oyees. The rest free as required
(tunic, 2 pairs of pants, cap, winter coat) subject to

i nspecti on.
When uniformclothing is so supplied to an enpl oyee, he
will be held responsible for protection against |oss, also

mai nt enance of sanme in a clean, neat and repaired condition.

The Conpany will supply four (4) ties every year at no
cost to the enployee. The Conpany will also supply at no cost to
t he enpl oyee (5) shirts every year which are durable and of good
qual ity.

Provi ded the Conpany obtains the approval fromthe transit
authority, the Conpany will provide full tinme transit drivers,
who request them with two (2) pair of short pants and two (2)
pair of knee socks, for summer wear. The driver wll be required
to provi de and wear approved foot wear.

Al'l such clothing shall bear the Union | abel.

Al unifornms are to remain the property of the Conpany
and nust be returned upon separation, or the enployee will be
required to pay for sane. |If an enployee term nates his
enpl oynent, he will return the latest uniformissued to him

Wnen who are required to wear a uniformto drive a
transit or line run bus will be supplied with a wonan's style
uni form

20.7 Snowbound and Breakdown of Conpany Vehicles - Wen an
enpl oyee is unable to performtheir regular run because of snow,
breakdown, or other inclenent weather, the driver will be

conpensated for their regular route wage and for any tinme in
excess of the normal run tine at the special work rate.
In the case of a school closure due to inclenment weather, the



driver will only receive paynent in proportion to paynment, if
any, received by the Conpany fromthe custoner.

20.8 Servi ci ng Conpany Vehicles - Wen an enpl oyee is
requested by the mai ntenance departnment to bring his vehicle to
the garage for servicing, the enployee will be paid at the

speci al work rate.
20.9 The Conpany will provide a drivers room

20. 10 (a) Enployees may volunteer to accept work other than
their hone location for a tenporary period of tine.

(b) The driver will receive the greater of the work
performed or six (6) hours and the greater of the charter rate
for either the hone division or tenporary division.

(c) Enployees will be required to performdriving work
up to the maxi mum of (8) eight hours. Charter assignnents wl |
be made only in the case where there are no school bus drivers
avai l abl e for charters at the tenporary division.

(d) Wen enpl oyees use personal vehicles, they will be
conpensated at the rate of ($0.32) thirty-two cents per nmle or
($0.20) twenty cents per kilonetre. Distance is calculated from
home to new division and return. [|f they do not use their
personal vehicle, they will travel the npbst econom cal way.

(e) Accommodation, arranged by the Conpany, wll be
paid for on subm ssion of receipt. Meals as per hone Collective
Agr eenent .

ARTI CLE 21 - TRAI NI NG

21.1 Enpl oyees shall be encouraged to |learn the duties of
positions other than their owmm within the Conpany. For this

pur pose, opportunity shall be afforded in their own tinme and/or
during their regular working hours provided that such
arrangenents do not interfere with the performance of their

regul arly assigned duties. The Conpany nay also for this purpose
make arrangenents with the enpl oyees to exchange positions
tenporarily w thout effect upon the rate of pay of the enpl oyees
concerned. The Local Chairperson will be advised when enpl oyees
exchange positions in accordance with the Article.

21.2 Training During Normal Wrking Hours - An enpl oyee
requi red by the Conpany to take training during his normnal
wor ki ng hours will be paid his regular rate of pay while in

trai ni ng.



Traini ng Qutside Nornal Working Hours - An enpl oyee
required by the Conpany to take training outside his nornmnal
wor ki ng hours will be conpensated at his regular rate of pay
while in training.

Vol untary Training - Wiere training facilities are
provi ded by the Conpany on a voluntary basis, an enpl oyee taking
advant age of such training will not be conpensat ed.

21.3 It shall be the policy of the Conpany to cooperate in
every practical way with enpl oyees who desire advancenent to

of ficial or excepted positions. Accordingly, such enpl oyees who
make application to the Manager, stating their desires,

qualifications and experience will be given consideration for
openi ngs.
21. 4 The above provisions do not include matters dealing

wi th safety sem nars.

21.5 Progression from School Bus to Transit - School bus
drivers will be selected for transit training by seniority.
Were a school bus driver is selected for training as full or
part tinme transit driver, the driver will receive transit driver

training with pay at the special work rate to a maxi num of
fourteen (14) hours. To be appointed as a transit driver,
enpl oyees nust successfully conpl ete the Conpany prescribed
trai ning program

ARTI CLE 22 - Retroactivity
22.1 Retroactivity shall be paid to all enpl oyees covered by

this Collective Agreenent at the time of ratification, on School
rates and Transit only.



ARTI CLE 23 - DURATI ON OF AGREEMENT

23.1 The Conpany wil|l prepare proofs of this Collective
Agreenent for signatures within sixty (60) days of final
agreenent. The Conpany further agrees to pay One Hundred Twenty
Five ($125.00) Dollars toward the cost of printing the Collective
Agr eenent .

23.2 The duration of this Agreenent shall be fromthe date
of ratification up to and including June 30, 1998.

DATED at Kingston, Ontario this day of 1996.
FOR: FOR

LAI DLAW TRANSI T LTD. NATI ONAL AUTOMOBI LE, AEROSPACE

TRANSPORTATI ON & GENERAL WORKERS




SCHEDULE " A"

Rat es of Pay for School Routes - Kingston and Trenton

Ratify Jul y/ 96 Jul y/ 97

Up to 1 hour 13. 71 13. 92 14. 13
More than 1 hour, less than 1-1/2 hours 14. 92 15. 15 15. 38
More than 1-1/2 hours, less than 2 hours 15. 81 16. 05 16. 29
More than 2 hours, less than 2-1/2 hours 16. 92 17. 17 17. 43
More than 2-1/2 hours, less than 3 hours 17. 80 18. 07 18. 34
More than 3 hours 18. 69 18. 97 19. 26

(T.MR & Special Ed. as above)

A school bus drivers whose deadhead tinme is in excess of thirty (30)
mnutes in either the AM, P.M run, shall in addition to the fifteen
(15) mnutes set out in Cause 10.1 dassification #1 School bus

enpl oyees, shall receive pay at the next highest rate of pay for

school route.

Li ne Runs - Per Hour

Trenton/Belleville 10. 00 10. 25 10. 50
Menbers called out on a weekend - 2 hour m ninmum at Special Wrk Rate
Charters (School Bus and Activity)
(1) Drop Charter (both ways) 14. 91 15. 13 15. 36
(one way) 7.83 7.95 8.07
(2) Charters (driving & | ayover)
- per hour 7.50 7.50 7.50

Weekend drop charters and drop charters
starting after 7:00 p.m shall be paid a
m ni mum of $10.00 for the termof the
contract.

Special Wrrk Rate - Per Hour 7.00 7.00 7.00

St andby
School bus enployees wll be paid the Special Wrk Rate for al

standby tine required by the Conmpany excluding the tinme allocation
paid for school routes.

Bad Weat her

School bus drivers will be paid the Special Wrk Rate for all standby
time excluding the tine allocated for school routes. Were school is
cancel | ed because of weather and the driver is not notified within one
hal f (1/2) hour of regular school pick up, the driver will be




conpensated the run rate.

Hydro Al |l owance

An enpl oyee who has Conpany authorization to keep his vehicle at hone
will be paid $16.00 per nonth on ratification from Decenber 15 to

March 15, and $16.25 per nonth from Decenber 15,
2), and $16.50 per nonth from Decenber 15, to March 15, (year 3), to

conpensate for twelve (12) hours per night,

Meal All owance

1st day - after 8 hours 10.
for each subsequent 4 hour period. 5.
2nd and subsequent days. - 17.

Zodi ac Tours - Kingston

Zodi ac Tours wil |
cal cul ati on.

Transit Rate

be paid at the current charter

13.

to March 15, (year

six (6) nights per week.

00 10. 25 10. 50
00 5.25 5. 50
00 18. 00 19. 00

rate based on time

25 13. 40 13. 63



