BETVEEN:

COLLECTI VE  AGREEMENT

PARAGON PROTECTI ON LTD.

(Hereinafter referred to as the "Conpany")

CF THE FIRST PART

- and -

CANADI AN SECURI TY UNI ON
UNI TED FOOD AND COMMVERCI AL WORKERS | NT' L UNI ON LOCAL 333

(Hereinafter referred to as the "Union")

CF THE SECOND PART
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ARTICQE 1 - PURPCSE

1.01

The general purpose of the Agreenent between the Conpany
and the Union is to establish and naintain:

(a) orderly collective bargaining relations:

(b) a procedure for the pronpt and equitable handling
of grievances:

(C) satisfactory working conditions, hours of work and
wages, for all enployees who are subject to the
provisions of the Agreenent, in recognition of the
principle that an enployee shall receive a fair
day's pay for a fair day of work effort.
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RECOGNI TI ON AND SCCOPE

The Conpany recogni zes the Union as the sole and
excl usive bargaining agent for all security guards in its
enmploy in the Province of Ontario save and except
supervisors and persons above the rank of supervisor

For the purpose of this agreenent:

(@)

(b)

(c)

"full-time enployee" neans an enployee enployed in
the bargaining unit described in 2.01 who regularly
works more than twenty-four (24) hours per week:

"part-tine enployee" nmeans a part-tine enployee
enployed in the bargaining unit described in 2.01

who regularly works twenty-four (24) hours per week
or |ess:

"casual enployee" is an enployee who works
intermttently for the Conpany and who is
designated as such by the Conpany.
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The ternms and conditions set forth in this Agreenent
shall have full force and effect for all full-tine

enpl oyees in the bargaining unit described in paragraph
2.01 herein. Only the follow ng provisions apply to
part-tine enployees and students enployed during the
school vacation period:

(a) Article 5;

(b) Article 8;

(c) The probationary period in Article 10;
(d) Article 11;

(e) The wage rates set out in Schedule "A".

Enpl oyees of the Conpany in supervisory positions shall
not perform or assune the duties of any unionized
position except on an occasional and necessary basis for
the purpose of training, and in circunstances beyond the
Conpany's control .

The Conmpany at no time shall use contracting out in order
to intentionally subvert the bargaining unit position,
If the Union so claims, they will have the right to
appeal to the Labour Departnent for a Section 45
Arbitration and the decision of the Arbitration shall be
final.

Wherever the male gender appears, it shall also intend to
inply the femal e gender.
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- ARTICLE 3 - NO DI SCRI M NAT| ON

3.01

3.02

The parties agree that there will be no intimdation,
discrimnation, interference, restraint or coercion
exercised or practised by either of them or their
representatives or nenbers because of the enpl oyees’
menmber shi p or non-menbership in the Union or by reason of
age, race, creed, colour, national origin, religious
affiliation or sex, as such ternms are defined in the
Ontario Human Rights Code.

The Union agrees that, except as provided for in this
Agreenent, there wll be no Union activity on the

prem ses of the Conpany and job sites except by agreenent
with the Conpany.
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ICLE 4 - G I S

4.01

Except, and to the extent specifically nodified by this
Agreement, all rights and prerogatives of managenent are
retained by the Conpany and remain exclusively and
without limtation within the rights of the Conpany and
Its managenent. There shall be no attenpt by either
party or an Arbitrator or a Board of Arbitration to read
into the provisions of this Agreement a principle or
authority whereby the process of collective bargaining
has in any way usurped the rights of managenent. Wthout
limting the generality of the foregoing, the Company's
exclusive rights, power and authority shall include but
shal | not be confined to:

(a) the right: to plan, direct, control and alter al
operations: to designate, establish, revise or
di scontinue departnents, to select and retain
enpl oyees  for  positions excluded from the
bargaining unit, subject to the express terns of
the Collective Bargaining Agreement:

(b) make, enforce and alter, fromtinme to tine,
reasonable rules and regulations to be observed by
the enployees; hire, transfer, pronote, denote,
classify, assign duties, lay off, retire, recall,
di schar ge, suspend or  otherwise discipline
enpl oyees, provided that a claim that an enployee
who has conpleted his probationary period has been
di scharged or disciplined wthout just cause or has
been dealt with contrary to the provisions of this
Agreenent may be the subject of a grievance and
dealt with as hereinafter provided:
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(c) the right: to deternmine the location and extent of
the operations and their comencenent, expansion,
curtail ment or discontinuance; the direction of the
working forces, the services to be provided: the
description of jobs; the subcontracting of work:
the schedul e of hours of work and of production;
the number of shifts: the requirement of nedical
exam nations at the Conpany's expense by a
physician designated or approved by it: the
qual i fication of enployees; the use of inproved
met hods: whether there shall be overtime and who
shal| perform such work: the nunber of enpl oyees
needed by the Conpany at any tine and how nany
shall work on any job; the nunber of hours to be
worked; starting and quitting tine period and
generally, the right to nmanage the enterprise and
Its business wthout interference are solely and
exclusively the right of the Conpany.

Wiere the rights, power and authority item zed above are
modified or limted by the terns and provisions of this
Agreement, they shall only be nodified or limted to the
extent specifically provided for therein.
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E 5 — UNIO TY DUES

The Conpany agrees to deduct Union dues from the bi-
weekly earnings of each enployee.

The Uni on dues deducted will be a fixed dollar anount per
pay which anount the Union will certify to the Conpany to
be currently in effect according to the Union's
constitution. The required deductions shall be made for
each pay period and shall be remtted within fifteen (15)
days after the nonth in which such deductions are made to
the designated officer of the Union. The Union shall
advi se the Conpany of the nane, position and address of
the aforenentioned designated officer and its failure to
do so shall relieve the Conpany of its obligation to
remt the deductions herein provided for until the
Conpany is so advised.

The Union agrees to defend and hold the Conpany
conpl etely harm ess againstall clainms and demands shoul d
any person at any time contend or claimthat the Conpany
has acted wongfully or illegally in mking the
af orenentioned deduction for Union dues.

The Company wi |l not be responsible for the collection of
any dues where because of any absence from work, the
enpl oyee has no earnings fromwhich the dues are required
to be deduct ed.

An enpl oyee in the bargaining unit described in paragraph
2.01 shall beconme and renain a nenber in good standing of
the Union as a condition of continued enploynent, upon
the conpletion of his probationary period.
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The Conpany shall deduct from the earnings of each
enpl oyee who has conpleted the probationary period such
initiation fee as the Union nay prescribe fromtine to
time by its constitution or by-laws. The Union will give

t he Conpany witten notice of the anount of such
initiation fee and, unless the Conpany is so notified
the Conpany is under no obligation to deduct such
initiation fee.

The Conpany shall show the yearly union dues deductions
on the enployees' T-4 slip.

ARTIAE 6 - STRIKES AND LOCKQUTS

6.01

6.02

The parties having entered into this Collective
Agreenent in nutual good faith, the Conpany agrees
there will be no |ockout and the Union agrees there
wi Il be no strike, picketing, slow down or other
concerted activity either complete or partial which
could interfere with or restrict production during
the termof this Agreement.

Security guards covered by this Collective
Agreenent shall not honour any picket lines at any
| ocation for which the Conpany provides security
servi ces. Security guards shall cross all such
picket lines (subject to their own physical safety)
but shall only be required to performtheir regular
duties and shall not be required to performthe
work of any striking or picketing enployees.
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- RE ON

The Company recogni zes the right of the Union to elect or
appoint three (3) Stewards for the purpose of assisting
ot her enployees in the processing or presentation of
grievances. The Stewards nmust have conpleted their
probationary period. The Union shall at all tines keep
the Conmpany notified in witing of the names of the
enpl oyees who are acting in the capacity of Stewards.
The Stewards shall deal with any grievance arising under
this Agreenent.

It is understood that the Steward will have to do the
work assigned to him by the Conpany, and if it is
necessary that he investigate a grievance during working
hours, he wll not leave his work before obtaining the
pernission of the supervisor in charge. Wen returning
to his regular work, he will report hinself to the
supervisor, and if he is requested to do so, will give an

expl anation as to his absence and its length. If these
conditions are net, the Conpany agrees that he wll not
lose pay in such circunstances. It is understood that

whenever possible, the Steward will take care of
grievances outside of his working hours, in order not to
I npede the production of his departnent.
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The Union will, within fifteen (15) days after the date
of signing of this Agreenent, notify the Conpany, in
witing, of the nanes of the Stewards. The Union wll
inform the Conpany, in witing, within ten (10) days when
any change will take place in the Stewards. No Steward
w || be recognized by the Conpany unless the above
procedure is carried out and no Steward shall be
appointed or elected unless he has conpleted the
probationary period.

A business agent of the Union, identified to the Conpany,
in witing, wshing to discuss matters on Conpany
premses wth Conpany Representatives or wth enployees

will, whenever practical, provide prior notice to the
Conpany. Wen prior notice is not possible, the business
agent shall, upon entering the prenises, notify the

appropriate Conpany Oficial.

The Conpany will conpensate Stewards at their regular
straight time hourly rate of pay for time spent in
grievance neetings wth the Conpany.

Gievance nmeetings wll normally be held during working
hours provided such neetings do not unduly disrupt
operations.
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- EVANCE PROCEDURE

The parties to this Agreenent are agreed that it is of
the utmost inportance to adjust conplaints and grievances
as qui ckly as possible. Accordingly, no grievance shal
be arbitrable where the circunstances giving rise to it
occurred or originated nore than five (5) working days
before the filing of the grievance.

It is generally understood that an enpl oyee has no
conplaint or grievance until he, either directly or
through the Union, has first given his imediate Service
Manager an opportunity to adjust the conplaint.

|If, after registering the conplaint with the Service
Manager and such conplaint is not settled within tw (2)
regular working days or within any |onger period which
may have been agreed to by the parties, then the
following Steps of the Gievance Procedure may be
I nvoked:

Step 1:
The grievance shall be submtted in witing either

directly or through the Union to the Conpany Designate
within five (5) working days of the circunstances giving
rise to the grievance. The Conpany Designate shall hold
a meeting with the enployee and Steward within a further
five (5 working days and shall comunicate his position
to the enployee within three (3) working days of such
meeting.

Step?2:
If the matter is not settled, then within three (3)

wor ki ng days of the Conpany Designate's reply, the Union
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Staff Representative may request a meeting with the
President or his Designate. In such case the neeting
shall Dbe held between the Conpany Representative(s) and
the Union Staff Representative and Union Steward invol ved
as soon as practicably possible, but not later than two
(2) weeks after the Conpany receives notification from
the Union that such meeting is desired. If the matter is
not disposed of at such nmeeting, and if the Union w shes
to proceed to arbitration, the Union shall, wthin ten
(10) days of the date of such neeting, but not
thereafter, deliver to the Conpany a notice in witing
stating that it wishes to take the matter to arbitration.
The notice to arbitrate shall contain the nanme and
address of the Union's proposed Arbitrators and the
remedy sought. Thereafter the parties shall confer to
select an agreeable Arbitrator

Di schar ge
A claimby an enpl oyee other than a probationary enpl oyee

that he has been unjustly discharged or suspended shall
be treated as a grievance if a witten statement of such
grievance is lodged with the President or his Designate
within five (5) working days after the enpl oyee ceases to
work for the Conpany.

Such special grievance may be settled by:

i) confirmng the Mnagenent's action to discharge or
suspend the enpl oyee, or

ii) reinstating the enployee with full seniority and
conpensation for |ost wages and benefits, or

iii) any other arrangenment, Wwhich in the opinion of the
conferring parties, or the Arbitrator, is just and
equi t abl e.
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ARBI TRATI ON

Where a difference arises between the parties relating to
the interpretation, application or admnistration of this
Agreement, including any question as to whether a matter
is arbitrable, or where an allegation is made that this
Agreenent has been violated, either of the parties after
properly exhausting all Steps of the Gievance Procedure
set forth in this Agreement, may notify the other party
in witing of its desire to submt the difference or
allegation to arbitration and the notice shall contain
the first party's suggestions for an inpartial
Arbitrator. The recipient of the notice shall within ten
(10) working days inform the other party ofthe nane of
its suggestions. If the recipient of the notice fails to
suggest an Arbitrator or if the parties fail to agree
upon an Arbitrator within the time [imt, the appointment
shall be made by the Mnister of Labour for the Province
of Ontario upon the request of either party. The
Arbitrator will hear and determne the difference or the
al legation, shall issue a decision and the decision is
final and binding upon the parties and upon the Conpany
and any enployee affect by it.

The Arbitrator shall not be authorized to nake any
decision which is contrary to, or inconsistent with, the
provisions of this Agreenent, nor to deal with any matter
which is not covered by this Agreement. The decision of
the Board of Arbitration or a mjority thereof
constituted in the above manner shall be binding on both
parties.

The conpensation and expenses of the Arbitrator shall in
all cases be borne equally by the Conpany and Union
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10 - YEES

10. 01 An empl oyee will be considered as a probationary enpl oyee
for his first five hundred and twenty (520) working hours
of enployment and will have no seniority rights during
that period. After conpletion of his probationary

period, the enployee's seniority shall date fromhis nost
recent date of hire,.
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ARTICLE 11 - SENORTY

11.01

11.02

Seniority lists will be posted by the Company for a
period of fourteen (14) calendar days within one (1)
nmonth after the signing of this Agreement. After such
posting, the list shall become final as to the enployees'
names and dates designated on it, except as to any
enpl oyee who has disputed the accuracy of his seniority
date while the list is posted, in which case it wll be
subject to any adjustment under the Gievance Procedure
if established to be inaccurate. The seniority lists
will be brought up to date every twelve (12) nonths and
a copy will be given to the Steward of the Local Union
and a copy posted on the bulletin board. Seniority shall
be on a conpany-w de basis and an enployee will be on
probation until he has conpleted five hundred and twenty
(520) working hours of enployment for the Conpany.

An enpl oyee's seniority will be lost and the enpl oyee

shal| be deened termnated if he:

(a) quits the enploy of the Company for any reason

(b) is discharged and is not reinstated through the
Gievance Procedure or Arbitration

(c) is laid off for a continuous period exceeding the
length of his seniority at the time of lay-off or a
period exceeding twelve (12) nonths, whichever

comes first:
(d) fails to return to work within five (5) working
days of being notified of recall. An enpl oyee

shal | be deened to be notified of recall on the
second (2nd) day follow ng the posting of a
registered letter to that effect addressed to the
enpl oyee' s nost recent address on the Conpany's
files;
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NOTE: It shall be the responsibility of the enployee to
keep the Conpany informed of his current address and
t el ephone number.

() fails to return to work on the first scheduled day
following the expiration of an authorized |eave of
absence, unless he has a satisfactory reason: or
utilizes a |eave of absence for purposes other than
those for which the |eave of absence was granted:

(fy 1is absent for three (3) consecutive working days
wi thout notifying the Conmpany or is absent for this
period without a satisfactory reason

(g) s continuously absent due to illness or injury in
excess of twelve (12) nonths: or

(h)y retires or is retired.

Wen a permanent vacancy in the existing job
classifications in the Agreement occurs, such vacancy
wi || be posted on the bulletin board at the Conpany's
Operations Ofice for a period of three (3) working days
and eligible enployees will have the right to bid for the
posi tion.

In the cases of increases or decreases in the work force,
seni or enpl oyees shall be entitled to preference over
junior enployees provided that the senior enployee has
the ability and qualifications to perform the available
work. Seniority rights shall not be exercised, however,
to displace an enployee in a higher-rated classification

It is agreed that probationary and tenporary enployees
wll be laid off first.
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In the event of a layoff due to the loss of a site, the
Conpany nust find a new location for |ayed off enployees
according to their seniority within tw (2) working days
of being |ayed off.

The Steward shall be the last person to be laid off
provided that he has the ability and qualifications to
perform the available work. This provision shall cease
to apply to the Steward once he no | onger holds the
position.

In regard to any claim by an enployee that he naintain
seniority during a period of personal illness (subject to
Article 11.02(g)), it is understood that the Conpany
shall have the right to require any enployee affected to
provide a satisfactory nedical certificate.

It shall be the duty of enployees to notify the Conpany
pronptly in witing of any change in their address and
phone nunber. |f an enployee shall fail to do this, the
Conpany wi Il not be responsible for failure of any notice
to reach such enpl oyee.
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~ JOB POSTING

In the event that a new job is created or a pernmanent
vacancy occurs in an existing job which the Conpany deens
necessary to fill, the Conpany will post these openings
at the Company's Qperations Ofice for a period of three
(3) working days in order to allow seniority enployees
interested to apply in witing.

In the event that two (2) or nore enployees apply, the
Conpany shall use seniority as the governing factor where

the skill, qualifications, nerit and ability of the
applicants are relatively equal in the Conpany's
j udgenent . If no applications are received from

enpl oyees who the Conpany considers are qualified, the
Conpany shall have the right to hire fromoutside the
bargaining unit.

The Company wi |l post at the Conpany's Operations O fice
the nane of any successful applicant not later than ten
(10) working days follow ng expiration of the posting
peri od.

It is agreed that successful applicants for a posting
shall not be permtted to reapply for another job for a
period of six (6) nonths,

The Conpany shall have the right to renove a successful
applicant for a job within the first thirty (30) days if
he is unable to properly performthe job.

The job posting procedure provided for herein shall apply
only to the original vacancy, and not to any subsequent
vacancies created by the filling of the original vacancy.
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- VE (&

The Conmpany may grant |eave of absence of up to one (1)
month w t hout pay to enpl oyees for personal reasons
having due regard, however, to the operation of the work
place, and provided any request for |eave of absence is
made in witing at |east three (3) weeks prior to the
start of such |eave and the reason for |eave of absence
s stated.

Any permssion for |eave of absence nust be given in
witing

The Conpany wll arrange for the continued coverage of
medi cal insurance if the enployee |eaves sufficient funds
with the Conpany to cover the complete costs (including
the Conpany's portion) for the duration of the granted
| eave of absence.

The Steward shall be granted unpaid |eave of absence
without loss of seniority to attend conventions or other
official Union business. Such |eaves shall be |imted to
ten (10) working days per contract. Leave shall be
granted provided that witten request for it is nade at
| east two (2) weeks prior to the start of such |eave and
provi ded that the |eave does not interfere with the
Conpany' s operations.
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13. 05 Leave of absence without pay will be granted for a period
of up to one (1) year to an enployee in order that he may
engage in full-time activity with the Union. If
requested, such |eave of absence will be extended from
year to year. Should the enployee wi sh to conclude his
| eave of absence prior to the agreed expiry of the |eave,
he will provide three (3) weeks notice to the Conpany
before returning to work.

TICLE 14 - HOURS OF WO

14.01 (a) Overtinme at the rate of one and one-half (I-1/2)
times the enployee's straight-tine hourly rate of
pay will be paid according to the Enploynent
St andards Act.

(b) The Conpany agrees not to use the equalizing of
overtime system where the Conpany averages overtime
over two (2) weeks to avoid paying overtime after
forty-four (44) hours.
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The Union and the enployees recognize that the nature of
the Conpany's operations frequently requires overtine
work to be performed. Overtime work assignments shall be
offered on a rotating basis starting with the senior
of ficer. ‘

It is agreed that there shall be no pyramding or
duplication of overtime or premum pay rates under this
Agreenent. Wiere two (2) or nore premum pay provisions
are applicable, only the greater provision shall be paid.

The enployer wll attenpt to ensure that an enployee wll
not be required to stay in excess of his shift in the
event his replacement does not report for work. However
the enployee will not |eave his post until a replacenment
I's found.
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PAI D HOLI DAYS

15.01

15.02

15.03

For the purposes of this Agreenent the follow ng days
wi Il be recognized as holidays:

New Years Day . Labour Day

Good Friday Thanksgi ving Day
Victoria Day Christmas Day
Canada Day Boxi ng Day

The Conpany wi Il pay each active full-tine enployee who
has completed his probationary period, his normal shift's
pay at his regular hourly rate for each such holiday
provi ded that the enpl oyee works his full schedul ed shift
| mmedi ately preceding and i mediately follow ng the
hol i day unl ess excused from doing so by the Conpany. In
addi tion, an enployee nust have earned wages on at |east
twel ve (12) days during the four (4) weeks immediately
preceding the holiday.

|f any of the above holidays fall wthin an enployee's
vacation period, the enployee shall receive another day
off with pay inmediately following his vacation. The
Conpany may agree to grant the lieu day off imediately
preceding the vacation period.
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If an enpl oyee performs work on a recogni zed holiday, he
may elect to receive another day off with pay in lieu of
holiday pay for that day. The enployee nmust inform the
enpl oyer of his election to take a lieu day on or before
the holiday worked and the substituted holiday shall be
sel ected by nmutual agreenment no later than thirty (30)
days following the holiday worked. Tine and one-half
(1 1/2) will be paid for all hours worked on a holiday
listed in 15.01.
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= PAID VACATIONS

An empl oyee in the active enploy of the Conpany shall be
entitled to an annual paid vacation on the follow ng
basi s:

(a) Enployees having less that one (1) year of service
shal | receive vacation pay only, in accordance wth

the provisions of the Enploynment Standards Act.

(b) An enployee with nore that twelve (12) nonths
continuous service with the Conpany as of June 1 of
each year shall be entitled to tw (2) weeks
vacation at four percent (4% of his gross
ear ni ngs.

(c) An enployee with five (5) years or nore of
continuous service with the Conpany as of June 1 of
each year shall be entitled to three (3) weeks
vacation at six percent (6% of his gross earnings.

(d) An enployee with ten (10) years or nore of
continuous service with the Conpany as of June 1 of
each year shall be entitled to four (4) weeks
vacation at eight percent (8% of his gross

ear ni ngs.

For the purposes of determning increased vacation
entitlenment, the appropriate date shall be June 1 of each

year.



16.03

16.04

16.05

16.06

Page 26

An enpl oyee who |eaves the service of the Conpany shal
be given the vacation pay to which he was entitled at the
time he left the service of the Conpany.

Vacation tmeis not cumulative and must be taken by the
conclusion of the vacation year

Requests for vacation time shall be made in witing to
the Conpany's Qperations Ofice at |east eight (8) weeks
in advance of the start of the vacation. If thisis
done, vacation pay shall be paid on the pay day
i medi ately preceding the start of the enployee's
vacat i on.

Twenty percent (20%) of enployees per classification per
site will be allowed to take vacation at one tme.
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ARTICLE 17 — HEALTH AND WELFARE

17.01 The Conpany agrees to pay thirty-five ($.35) cents per
hour in the first year of the contract, forty ($.40)
cents per hour in the second year of the contract, and
forty ($.40) cents per hour in the third year of the
contract for each full-time enployee to the Union's
Health and Welfare Fund.

17.02 Ef fecti ve Decenber 20, 1995 the Conpany will contribute
an additional ten ($.10) cents per hour into the Union's
Education Fund for full-time enployees. Effective
Decenber 20, 1997 the Conpany will pay into the Union's
Education Fund on behalf of all enployees, full-time and
part-tine.

17.03 The Conpany shall not be required to nmake prem um
payments on behal f of enployees laid off in excess of one
(1) nonth.  For other enployees not actively at work,
this period shall be two (2) nonths.

ARTICE 18 - PAY FOR | NJURED EMPLOYEES

18.01 In the event that an enployee is injured in the proper

performance of his duties, he shall, to the extent that
he is required to stop work and receive treatnent, be
paid his wages for the remainder of his shift.

In order to receive such paynent, the enpl oyee nust
| mmedi ately report such injury to his nanager and
conplete a Wrkers' Conpensation format the earliest
possible tinme.
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ARTICLE 19 - JURY DUTY AND CROM W TNESS PAY

19.01

19. 02

If an enployee is called for jury duty or subpoenaed as
a witness to give evidence on behalf of the Crown, he
shal|l receive a regular day's pay for each day he is
absent fromhis schedul ed work provided that he signs
over to the Conpany any jury duty fee or witness noney he
has received from the Court, this period not to exceed
three (3) weeks.

|f an enployee is excused fromjury or wtness duty for
one (1) or nmore scheduled work days due to Court
adj ournnent or other reasons, the enployee nust report
for work on his regularly scheduled shift.

ARTI CLE 20 - CALL-1N PAY

20.01

20. 02

Wien an enployee is called back to work after the
conclusion of his regular shift and he has left the
Conpany premses, he shall receive a mninum of three (3)
hours work or three (3) hours pay at his regular straight
time rate.

The provisions of 20.01 above shall not apply when an
enployee is called in to work imediately prior to the
start of his scheduled shift.
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E 21 - REPORTI PAY

An enpl oyee reporting for work at the conmencement of his
regul arly schedul ed shift, unless notified in advance not

to do so, or unless he is returning to work w thout
notice after an absence, shall receive three (8) hour s
work or three (3) hours pay at his regular hourly rate.

This provision shall not apply when there is a lack of
work due to a situation beyond the control of the

Conpany.

ARTIAE 22 - BERFAVENENT | FAVE

22.01

22.02

In the event of the death in a full-time enployee's
I medi ate famly (child, spouse, father, nother, sister

brother, father-in-Iaw, not her -i n-1 aw, sister and
brother-in-law, grandparents and grandchildren), the
Conpany shall grant a paid | eave Of absence for three (3)
successive schedul ed working days for the purpose of

allowing the enployee to make funeral arrangement and to
attend the funeral.

One-half (1/2) day (in town) or one (1) day (out of town)
Is granted to attend the funeral of a relative outside of
the inmediate famly.
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The Company w |l provide a bulletin board in the
Conpany's Qperations Ofice for the convenience of the
Union in posting notices of union activities. Al such
notices must be signed by an authorized officer of the
Union and submtted to the Manager and/or his authorized
representative for approval before being posted.
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ARTICLE 24 - HEALTH AND SAFETY

24.01

24. 02

The Conpany shall continue to nake all reasonable
provisions for the safety and health of its enployees
during the hours of enploynent. The Union agrees to
assist the Conpany in maintaining proper observation of
all safety and health rules, and shall have the right to
make recommendations to the Conpany respecting the safety
and health of enployees.

The Conpany will provide seniority enployees with the
following itenms at no cost to the enployees and these
Items must be worn during working hours as a condition of
enpl oynment . The enpl oyee will be responsible for the
| aundering of uniforms and will be responsible for
replacing lost or damaged uniforms.

(1) one parka as required

(2) one blazer as required

(3) one pair of pants as required

(4) one tie as required

(5) two shirts as required
If rainware is necessary:

Conpany will provide on site.
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ARTICLE 25 - DURATION

25.01 The Collective Agreenent shall be effective from
Decenber 20, 1995 to Decenber 19, 1998 and shall continue
in force fromyear to year thereafter unless witten
notice to bargain is given not nore than ninety (90) days
before the expiry date (or the anniversary date, as the
case may be) by the party desiring change. On receipt of
such witten note, the parties agree to meet and bargain
in good faith to reach a renewal Collective Agreenent.

Dated at Toronto on the / ; day of¥~u/L$Q/24‘7' 7/ , 1996.

he Company: On behalf of the Union:
W /fi// 777@" ~
Ay )/// Jm/f

/\("V""*L 3 @ i P I
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5 :lleLE n AII
WAGE RATES AND CLASS|FI CATIONS

ficer (Level
Security Officer Level One will receive sixty percent (60% of
the Bill Rate.
: ] ; | )

Security Officer Level Two will receive sixty-five percent
65% of the Bill Rate upon successful conpletion of the
nadi an Security Industry Training Course Level Two as
mutual ly agreed to by the Conpany and Union

Security Oficer (Level Three):

Security Officer Level Three will receive seventy percent
(70% of the Bill Rate. Security Cficer Level Three is a
site supervisor and the Conpany retains sole discretion to
appoint site supervisors.

The Enployee and the Union agree that the wage fornula as set out
in Schedule "A" shall be maintained during the term of this
Agreement .

The Enployer will pernit on Site visual inspection only of the
Enpl oyer's billing rates to its clients for verification purposes
by the President of the Union in the presence of the Enployer
Pyesident. Such access Is limted to noPnaI busi ness nourgn%l %%e
Conpany's Head Office upon receipt by the Enployer of notice no
| ess than forty-eight (48) hours in advance of such inspection. It
Is agreed that the Union President and the Union are bound by an
undertaking to the Enployer not to disclose to any person or entltg

other than an aribrator appointed under the terns of " thi
greenent or the Labour Relations Act RS . O, 1980, c.228 as
amended) the name or names of the Enployer's clients, their billing
rate, or any other preprietary or confidential business informtion
that the Union President may learn directly or indirectly as a
result of such access.
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W, E C S CATIONS

There will not be any roll-b& in wages if Security Oficers
are being paid over the job rate.

Amy,percentage increase will be passed on to the Security
Otficers on a prorata basis.

Probationary and part-tinme enployees shall receive one dollar
($1.00) less than enployees who have attained seniority.



