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THIS AGREEMENT ENTERED IN10 AS OF THIS DAY OF 
,1996. 

BETWEEN: 

ST. JOSEPH’S HEALTH SERVICES ASSOCIATION 
OF SARNIA, INCORPORATED, AS CIWNEII AND OPERATOR OF 

ST. JOlSEPH’!E HEALTH CINTRE OF SARNIA 

- and - 

LONDON AND DISTRICT SERVICE WORKERS’ UNION, 
LOCAL 220, S.E.I.U., A.F.L., C.U.O., C.L.C. 

.----- ------ 
!ARTICLE 1 - ( W A L  PURPOs 

1.01 The general purpose of this Agreement i s  to establish and maintain collective 
bargaining relations between the Hospital and i t s  employees covered tty this 
Agreement, to provide an orderly procedure for the prompt dlisposition of 
grievances, to establish and maintain working conditions, hours of work, and 
wages for employees covered by this Agreement. 

! l fUl!J ,E2WWrn 

2.01 All lay employees of the Hospital in the City of Sarnia regularly employed for not 
more than 24 hours per week and students employed during the school vacation 
period, save and except supervisors, foremtm, persons above ihe rank of 
wpervisor, foreman, professional medical staff, graduate nursing staif, 
undergraduate nurse!;, graduate pharmacists, undergracluate pharmacists, graduate 
dietitians, student dietitians, social worker, social work assimnts, paramedical 
personnel, chief engineer, security guards, penons engaged in research work, 
oiiice and clerical staff, and employees in bargaining units for which any trade 
union held bargaining right5 as of Seplernber 14th. 1989. 

for clarity. we note that the term “paramedical“ as used in our decision of 
November 6, I989 in this application iiiclude!; occupational therapists, speech 
therapists, speech pathologists, physiotherapists, therapeutic and administrative 



2 

dietitians, registered and non-registered pdlhological technologists, radiologtcdl 
technologists (radiography), radiological technologists (nuclear medicinel. 
registered iind non-registered respiratory technologists, registered and nor>- 
registered EEC, €ClG and opthaniology technicians. registered and non-regi5tered 
ultrasound technologists, glaucoma technicians, ear, nose and throat lechnicians, 
cardiovascular technician!;, electro-encephalographists, electrical shock Iherdpisis, 
laboratory technicians, laboratory assirtanis, eleclronic technicians, 
psychometrists, pharmacists, pharmacy technicians, psychologists. remedial 
gymnasts, medical records librarians, social workers, child care workers. 
nutritionists, dental health educaitors and bioinedical technicians. 

2.02 The Iiospitiil agrees i t  will noi (enter into any other Agreement with any ol rhc 
employees in the bargaining unit, either individually or collectively, which will 
not conform to the provisions OB this Agreement. 

2.03 (a) I t  i s  agreed that the word "employee" or 'employees" wherever used in thrl 
Agreement shall bc deemed to refer only to ai1 employee or employees 111 

the bargaining unil a5 hefeeinbefore defined. 

Parl time einployees can fill in up to six months or Ihe length of leave 
permined by law in the case of a Pregnancy/Parental leave when ., il.ll 
lime employee is on leave of Absence, Pregnancy and Parental Ledve, elc. 
and !,till be covered under the part time Collective Agreement. I f  there 15 

an extension needed the Hospital will discuss i t  wiilh the Union and the 
Union may suggest another employee, the Union will not unreasonably 
withhold i i s  permirsion. 

(b) 

2.04 Wherever the singular or feminine is used throughout this Agreement, the Same 
shall be construed as meaning the plural, mamdine or neuter gerider where the 
context 50 requires. 

2.05 Each of thl: Paflies agree that there will be no discrimination, interference. 
restriction or coercion c!xercirc!d or practised with respcict lo any ernp1oyc.e 
because of his or her mombership or non-membership in the Union, or in Ihc 
exercise by an emiployee! of her rights under this Collective Agreement. There 
will be no Un;oi, acriviry or solicitation for mernbership on the HOspi Id I '~  
premises. 

Supervisors and pr!rsons whose jobs are not iri the bilrgaining unit shall not w o k  
regularly on any jobs which are included in the bargaining unit except In ihe C A W  

of emergency or s;ifeV or for h e  purpose of instructing employees or in the cdw5 

mulually agreed upon by the parties. 

2.06 



3 

mrw 3 -MANAGEMENT RIGHTS 

3.01 The Union recognizes that the management of the Hospilal and the direction of 
the employees ale fixed exclu!,ively in the I-lospital and slhall remain solely with 
the Hospital except as specifically limiled by the provisions of this Agreement 
and, wilhout restricting the generality of the foregoing, the Union acknowledges 
that it i s  the exclusive fiinction of the Hospital to: 

maintain order, discipline and efficiency; 

hire, assign, discharge, direct, promote, demote, classify, transfer, l a y 4 ,  
recatll, ancl suspend or otherwise di!;cipline employees provided that a 
claim of discriminatory rlassificalion, promotion, demotion or transfer, or 
a claim by a seniority-rated employee that she has been discharged or 
disciplined withoul just cause may be the subject of a grievance and dealt 
with as hereafter provided; 

determine, in the interwt of efficient operation and high standards of 
service, job rating and classification, ihe hours of work, work assignments, 
methods of doing the work and the working establishments for the service; 

generally lo manage thc operation that the Hospital i s  engaged in and, 
without restricling the generality of the foregoing, to determine the number 
of personnel required, methods, procedures and equipment in connection 
therewith; 

make, enforce and alter from time to lime reasonable rules and regulalions 
to be observed by the employees which are no1 inconsistent wiih the 
provisions of this Agreement. 

3.02 The Hospital agrees ihat such rights shall be exercised in a inanner consisteht with 
the provisiiins of this Agreemerit. 

ARTICLE 4 - NO STRIKIS AN0 NO IOCKOUTS 

4 01 The Hospital and the lJnion agree that there will be no strikes or lockouls 
respecting employees covered by this Agreement during the term of this 
Agreement. The words "strike" and "Iockoui" shall be interpreted as defined and 
reterred to in The Labour Relattgns Act. as amended. 

ARTUCLE 5 - UNION R€PRESEI'JTATION 

5 01 The Employer acknowledges the right of the IJnion io appoint or otherwise select 
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a Union Committee composed of not more 'than l ive (5) employees (lour 1.1) ftl11 

time and one ( 1 )  part time) ancl the Employer will rtecognire the said Coniniitice 
for the purpose of handling any grievances or bargaining on any matter properly 
arising horn lime to time during the continuance of the Agreement, includirig 
negotiations for a renewal of any Agreement. 

The Hospital acknowledges the right of the lJnion to appoint or otherwise select 
ten (IO) stewards, who shall be employed in and represtmi the depdrlmeiiis ~5 

follows: 

5.02 

Nur!iing 4 
Dietary 2 
Other 1 

Maiiitenance 1 
Housekeeping 2 

Stewards appointed under this Article shall represent ftdl time and part i inle 
employees. 

5.03 The Union Committee shall have the right at any time lo have the assistance 01 
representalivels) of London and District Service Workers' Union, I.ocal 210, when 
meeting with the Hospital or the Horpilal's representatives. Such meeting will IJC 
arraiigd with the DirecRor of Human Resources or designate and will be held dt 

a time and place mutually convenienl to both parties. 

The Union Agrees that members of the Union Comminmee and Stewards have 
regular duties to perform in corinection with their employment dnd that only w c l i  
lime as i s  reawnably necessary for the prompl proc'essing of Union Business will 
be consumed by such persons during wokirlg hours. 

In accordance with this understanding, i t  i s  ;)greed that: 

(aJ 

5.04 

5.05 

Each meml.Jerof{he said Union Cornminee Shall receive hi5 regular pay ior 
al l  regularly scheduled working hours lost due to attendance at negotiating 
meetings with representatives of the Hospital up to and includiiig 
conciliation. 

A Steward, the f;rievbr(s) and, where! appli'cable iunder lhis Agreemeor. 
members of 1he UniM Committee shall fffeiVe their re$(ular pdy (Or .Ill 

regularly scheduled working houri lost due 10 servicing grievances 0 1  

attelldance at griizvance meetings with representatives of the HOSl)ltdl 01)  

to but not including arbitration. 

Processing of grievances at S~eps 1 and 2 shall be arrdnged 50  far 4' 
reasonably possible belween 08:30 d i d  16:M hours. 

(b) 

(c)  
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5.06 Belore leaving their regular work to undertake Union Business on behalf of the 
Union, the Union Committee Members or Steward will request permission of the 
Supervisor before leaving their work and will report back to their Supervisor upon 
resuming their regular duties. Such permission will not be unreasonably 
withheld. 

5.07 The Union shall keep the klmpital not i f id in writing of the names of the 
currently authorized members of the Union Comrriinee and Stewards. 

5.08 The Union Committee and the Employer !;hall meet ea'ch month at the times 
mulually agreed upon, providing there i s  business for their joint consideration. 
Nec:essih/ for a meeting will be! indicated by a letter from either f'arty to the other 
Party, containing an Agenda of the subjects to be discussed. 

5.09 The Employer agrees to supply the Union Ofice and the Union Committee 
members with the current organizational chart. These lists will be provided each 
January and the Hospital will give notice ef any changes as they may occur so 
that these l is ts can be current. 

5.10 The Employer will provide an ofice for the Union, to he shared with other 
Unions representing other Health Centre employees, as designated by the 
Employer. 

ARTICLE 6 - COILIPLAINT AND CMFVANCE PRQCEDUE 

Deli n i ti on 

For the purposes of this Agreement, a grievance is defined as a difference arising 
between the Parties relating to the interpretation, application, administration, or alleged 
violation ol the Agreement, including any question as to whether a matter i s  arbitrahle. 

6.01 It i s  the rnutual desire of the Hospital and the Union that complaints iind 
grievances be adjusted as quickly as possible. Either Party may request time 
extension, verified in writing, and both Parties agree to give full consideration to 
compliance with such request!;. 

6.0% It i s  understood that an employee has no grievance until she has first given her 
immediate Supervisor art opportunih/ to adjust her complaint. I f  ,an employee has 
a cornplaint, she shall discuss i t  with her immediate Supervisor within fifteen (151 
calendar days aftw the circumstances giving rise to the complain! have originated 
or occurred. Any employee is entitled, upon request, to have a Union Steward 
present when discussing the complaint with the immediate Supervisor. Failing 
settlement of a complaint by the immediale Supervisor within ten ( I O )  calendar 
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days, it may be taken up as a tlrievance within ten (101 calendar days (ollowii~g 
the reply of the immediate Supervisor in the following manner and sequence. 

6.03, .&D NO, 1 
The employee, with the dssistartce of a slewa,rd, i f  she so desires, inay present her 
grievance in writing to her immediate Supervisor. The nature of the grievance, 
the remedy sought and the section(s) of thie Agreement alleged to have b c e i ~  
violiited shall be set out in the grievance. Failing settlement, the immediate 
Supervisor shall deliver her &vision in writing within t8en ( I O )  calendar days 
following the presenfation of the grievance to her, ihen wiihin ten (10) Cdlenddr 
days after the decision i5, given: 

hJ2_Cln-2 
The employee, with the assistance of a steward (if she so desiresl may presenr her 
grievance in writing to the Assistant Executive Director responsible lor ihe 
Department; failing settlement, I.he Assistant Executive Director responsible for the 
Department shall deliver her decision in wiiting within ten (10) calendar day, 
following the pre5,entatian of the grievance to her. 

5kQW 
Within ten 110) calendar days following the decision under Step No. 2 ,  the 
grievance inay be submitted t o  the Executive Director of the Iiospita,l (or 111% 

delegate) tci be discussed at a meeting between the said Excxutive Direclor k., IBI) 

delegate), the grievor and the Llnion Committee wilhin ten (101 calendar days of 
receipt of the grievance. A t  !he meeting wifh the said Executive Director lor his 
delelgate) the Executive Director (or his dellegate) shall communicate wiih the 
Union Representative to iichedule the meeting. There shall be present the grievor, 
the !itewarti, the IJnion Cornminee member and a represenlativc? of Ihe Union. 
Failure of ille Steward, a member of the Unicin Committee or a rc!presenrdfive ~l 
the lJnion LO attend such meeting shall not invalidate the meeting. The Horpi1.11 
may have in attendance at such meeting on its behillf such representdlivetsl d) 1 1  

considers advisable or ntwessaly; failing settlement, the decision of the Executive 
Dirmtor shall bl? delivered or forwarded in writing to the said Union 
Representalive within ten (10) calendar days following the meetiiig. 

6.04 Failing a settlemerif under Step No. 3 of the grievance, such griovance may be 
taker, 10 arbilralion as hereinafter provided and i f  no Written reqUeSl for drbilrdllon 
i s  tec:eived wilhin fifteen (1 5) calendar days after the decision in Step No. 3 I S  

giver,, the glrievance shall be deemed to h a w  k e n  abandoned. 

6.05 All agreenrlenls reached mder  the grievance procedure between tlw 
representatives of the Hospital, the Union m d  the employees origindtiilg the 
grievance and the representaiiv8els) of the Union Will be lindl and binding upon 
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Ihe Partier hereto and the employees lo which this Agreement applies 

6.06 Where iwo (21 or more empfoyees have grievances of a similar nature and each 
employee would be entsitled to grieve separalely, all such employees shall sign the 
grievance form and submit ttie grievance at Step NO. 2 within fourteen 114) 
calendar days of the evirnt giving rise to the grievances. The grievances shall be 
processed as one grievance subject lo a l l  applicable provisions under the 
Grievance Procedure. 

ARTICLE 7 - POLICY GRIEVANCE 

7.01 Where a differerice arises between the Hospital and the Uniori concerning the 
interpretation or violation oi th is Agreement which may be considered as policy 
matters, ttie difference Ixtween the parties 'shall be  reduced to writing by either 
party and dealt with cornmencing at Step No. 3 of the Cri'evance Procedure. Any 
grievance by the Hospital or the Union, as provicled in this paragraph, shall be 
cornmenced within twenty (20) calendar days of the date of the occurrence. It is 
expressly understood and agreed that the provisions of this Aiticle may not be 
used to institute a grievance directly affecting an employee or employcvs, which 
such employee or employees could themselves initiate and the regular Grievance 
Procedure shall not be thereby bypassed, except only where it  i s  established by 
the Union that the inteiest of the bargaining unit as a whole is involved and rnay 
be affected by the resolulion of the issue arising from the complaint. 

In the case of such a grievance by the Hospital, it shall be submitted in writing 
to Ihe Union Representative responsible for this Collective Agreement (with a 
copy to the Chairman of the Union Cornmitieel within twenty (;20) calendar clays 
afier the circumstances giving rise to the grievance have occurred. The Union 
Representative !;hall give his decision within seven In calendar days ;her 
receiving the grievance, and failing settlement, the griewnce may be referred lo 
arbitration by the Hospital in accordance with Article B hereof. 

ARTICLE 8 - ARBITRA'llOy 

8.01 If the Hospital or the Union requests that a griwaiice be submitted to arbitration, 
as hereinlwfore providd, i t  shall make such request in writing addressed to the 
other pa* to this AgrLvmenl, and at the rame time name a nominee. Within 
seven (71 calendar days thereaher the other party shall name a nominee provided, 
however. that i f  such party fails to name a nominee as herein required, the Office 
of Arbitration of Ihe Ministry of Labour of the Province of Ontario shall have 
power to effect such appointnient upon application thertrto by the party invoking 
the arbitriition procedure. The two nominees shall attempt to select by agreement 
a Chairman of the Arbitratiori Board. If they are unable to agree upon such d 
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Chairman of the I3oard within <I period of fourteen (14) calendar days, they slbdll 

then request the (Mice of Arbitration of the Ministry of Laliour of the Provlnce 01 
Ontario to appoirit a Chairman. 

No person may be appointed as an arbitrator who has been involved in A I )  

attempt to negolidte or sterile the grievance. 

No maner may bc submitted lo arbitration which has not been carried through ,111 
requisite steps of the gri'evance procedure. 

The Board of Arbitration shalt not have any power to amend, alter, modify or add 
to any of the provisions of this Agreement or lo substitute any new provisions io[ 
any existing provisions, nor to give any decision inconsistent with the lerrns dnd 

provisions of this Agreement. 

The proceedings of the Arbitration Board will be expedited by the parties herero 
and the decision of the majority and whcrc there is  no major?{, the decision 01 
Ihe Chairman will be final and binding upon the parlies hereto and the ernpfoycc 
or employees concerned 

Each of the partics hereto will bear the expense of the nominee appointel: ; i y  i t  

and the pa,rties will share equally the fees and expenses, i f  any, of the Chalrnldii 
of the Arbilration Board. 

The lime limits set out in bolh the grievance irnd arbitratiori procedure5 herein are 
maridatory and failure to comply strictly with such time limits except by the 
written Agreemerit of ihe paflies shall result in the grievance being deemed IO 

have been abancloned subjed only to the ,provisions of Section 48116) of Tlre 
labour Refalions Ad. 

8.0% 

8.03 

8.04 

8.05 

8.Ob 

8.07 

S U B  

9.00 A grievanc:e involving h e  discharge of an employee must be reduced 10 writing 
and originated uoder Step No. 2 wilhin ten (10) calendar days of the emplowe 
beirig notified of his di!,charge!. It IS agreed that the Chairperson of the Union 
Cornmittet! or a Union Committee member will be notified of the dismissal of d 

seniority-rated employee. 

Notwithstmding anything in this Agreement, a probatiorlary employee may be 
terminated at the sole discretion of and for a8ny reason salisfactory lo the Hosp~lal 
and such termin,ation 0f a probationary employes shall not be rublecl to [he 
grievance or arbitration procedures. 
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9.02 Whenever an  enlployec! is being disciplined, suspended or discharged, and such 
disciplinary action will liecome part of the employee's record, a Union Committee 
Member or Steward will be present, if one i s  readily available, and i f  the 
employee 50 requests. 

9.03 A n  employee shall, upon written request made a raasonalile time before the time 
of viewin!;, haw an opportunity to view his personal file in the presence of the 
Director of Human Resources or his designate. l h e  information the employee 
may review will be: 

a) application form 
1)) written evaluations 
c) formal disciplinary notations 
d) 

9.04 Any letter of reprimand, suspension or other sanction will be nemoved from the 
recurd of dll r,~ployee hvrirtyfour (24) nianths following the icceipt of such 
letter, suspension or other sanction provided the employee's record has been 
discipline free in that period of time. 

incident report (excluding patient incident reports) 

ARTICLE 10 - UNION S E C W R '  

10.01 The Hospital shall deduct an amount equivalent to regular monthly Union dues 
for the term of this Agreement according to the followinl3 conditions: 

all employees covered by this Agreement shall, as a conditiorl of 
employment, have deducted from their pay each month an amount 
equivalent to !he regular monthly Union dues; 

new employees shall have deductions made on the first regular deduction 
dale following completion of thirty (IO) calendar days of employment; 

Union dues will be deducted from the employee's pay an the first pay in 
each calendar month and the same shall be remitted by the Hospital Io the 
Secretary-Treasurer of the Union not later than the last day of the month 
in which the same were deducted by the Hospital; 

[he Hospital agrees when lotwarding Union dues 10 submit a list indicating 
the names, classifications and change of addresses of those employees for 
whom deductions were made, showing the amount deducted, as well as 
the names, addresses, classifications and dates of hire of those employees 
hired in the preceding month. 
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10.02 Regidar monthly Union dues referred to in this Aiticle shall mean the regul.ic 
monthly Union dues uniformly assessed all the members of the Union 111 

dccordancf! with i ts  conslitulion and by-laws t i5 certified IO ihe Hospital in wriliiig 
by the Union. 

10.03 The Union shall indemnify and save the Hospital harmless with respect to dl 
Union dues so deducted and remitted. 

10.04 A new employee will hiwe Ihe opportunity lo meet with a representative of iht. 
Union in the employ of the Hospital for a period of up YO fifteen (15)  minutes 
during Ihe employee's orientation period without loss of regular earnings. The 
purpose of the meeting will be to acquaint the employee with such represenlalive 
of the Union ancl the C'olleclive Agreement. Such meetings may be arranged 
collectively or individually kif employees by the Hospital as pari ot thc 
orieimtion program. 

10.05 T-4 slips iswed annually to employees shall show deduclions made f o r  Unturi 
due!;. 

M W t - s E r l U P B U Y  

1 1 .Oil An i?rnplolree will be considered on probation until after hdshe has compleled 
three hundred and thirty seven and a half 1337.5) hours of work in Ihe part-tinlc 
bargaining unit wilhin any twelve (121 calendar months. Upon the completioii 
of such probationacy period, Ihi? employee's name will be placed on the seniority 
l is t  with seniority dating from the date he was last hired by the H~> l~ i t~ i l  
Seniority as provided above will accumulate on Ihe basis of hours worked i r ,  thc 
bargaining unit. 

11.02 In the case of promotian and demolion (other lhnn appointments to poritiori> 
outside the S C O I ~  of the b,lrgaining until, the foltovving fdclors S h d I  1J1' 

considered: 

fa) 

(b) seniority. 

Where the factorqj in (4) are relatively equal, Seniority shall govern Providecl [hd 
(he employee in question has the qualilicatioi~s to Perform the work d V a l l J k  

required. 

skill, qudlifications, ability and experif!nce; 

11.03 The seniority l i s l  will tie compiled dnd posted on the Union Buktln flodid 
showing the employee':, name, classificdtion and seniority, semi.dilr1udlb 111 111~' 
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months of March and September of each year. A copy of the seniority list will be 
forwarded to the Union o f k e  in London. Seniority as compiled and posted shall 
be deemed to be final and not subject to complaint unless such cornplaint i s  
macle within thirty (30) calendar days from the current date of posting. 

I 1  .O4 An employee shall lose a l l  service and shall be deemed to have Ierminiited i f  he: 

resigns; 

i s  rcitired; 

i s  discharged and not reinstated through the grievance and arbitration 
procedure; 

has been laid off for the lesser of his length of seniority or hventy-four (24) 
consecutive calendar months; 

is absent due to disability or illnes!; for a period of twenty four (24) 
months, or a period equivalent to the employee's length of seniority at the 
time the disability or illness commenc:ed, whichever i s  the lesser; 

is absent from scheduled work for a period of three (3) or .more 
consecutive working days without notih/ing the Hospital of such absence 
and providing a reason satisfactory to Ihe Hospital, and failure to notify 
was not due to circumstances within the employee's control; 

fails to return to work upon the expiration of a leave of absence, for 
reasons within the employee's control, or utilizer a leave of absence for a 
purpore other than that for which it was granted unless excused by the 
Hospital in writing; 

fails upon k i n g  notified of a recall to signify his intention to return within 
five (5) calendar days after he has received Ihe notice of recall mailed by 
registered mail to the last known address according to the records of the 
Hospital and fails to report to work within ten (10) calendar days after he 
has received the notice of recall or such further period of time as may be 
agreed upon by the Parties. 

Note: This clause shall be interpretied in ;I manner consistent with [he 
provisions of the Ontario Human Rights Code. 

-_ 

I 1 05 It is  the employee's responsibility to ensure that her home address and lelephone 
number are current a l  all times. If the employee fails to do this. the Hospltal will 
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not be responsible for failure to notifv. 

1 1 .a6 No new employee shall be hired in ihe clarrifications in which A layoff ha, I ~ I , C I I  
place until laid off employees, who retain seniority and <3re eligible for recdll cl> 

prescribed by this Article, have been given ihe opportunity to return io work 

1 1.07 k n f l r  arid && 
CriNevances concerning layoffs and recalls shall be initiated at Step No. 2 ot t11c 

Grilevance Procedure. 

1 1 .I18 For the ptirposes of layoffs and recall to employment, seniority shall be dellnecl 
as continuous service with the Employer since the date of last hire by itle 
Employer. inclusive of vacations, but exclusive of unpaid leaves of J ~ S W I ~ , :  

beyond thirty (30)  calendar days [except pregnancy and parental leave) or il lnc>> 
in excess of sixteen (16) weeks, and period or periods of layoff. 

In the event of a layoff, employeeswith the I cx t  seniority *ailhic the clxsificatioo 
in which the layoff takes place shall be laid off first, providing that the employee, 
who remain on the job then have the ability to perform the work. 

1 1.09 An employee l a i d  off pursuant to Article I 1  :OB shall have the option of AC,  ..l,rlng 
the layoff or shall have the right to displace the least senior employee in  tlic 
bargaining unit who: 

1) i s  iii a lower cla!,sification having the same or lower rate of pay than Ihe 
laid off ernploye,e, and where the la id  off 'employee has the ability ~ r l d  
qua,lifications to perform the work of that position, and requires no training 
other than orientsation; and 

has less seniority than the laid OH employee. 2 )  

Any perscln displaced through this procedure shall themselves be entitled IU 

utilize the procedure. 

1 1 . 1 0  Where a position or positions become available in a classification or 
classifications in which the layoff occurred, employee5 who retain SenlOrity h11 
be recalled to positions in the classificaiioil from which they were laid otl U I  

displaced as a rc:sult ol Ihe exercise of the displacement procedure set out 111 

Article 1 1.08 above, for the period of twenty-four (241 colendat months or h 5 ,  

in the order of their seniority, provided that he then has the dbilify Io perlorrr~ thc 
available work. 
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I I .  1 1 Laid off employees who wish io be notified of job vacancies, other than those to 
which they have recall rights, may signify their desire in writing prior to layoif and 
~h,all be entitled to apply for !iuch jobs. A copy o i  Ihe employee's request shall 
be given to the Chairperson of the Uniori Committee and sent to the Union 
Office. 

I t .I 2 In the event of a layoff of a permanent or long-term nature, the Hospital will 
provide affected employees with WO (2) w(?eks notice for each year of service to 
a rnaximum of twelve ( 1  2) weeks, provided the affected employee has more than 
twelve (1 2 )  months service. Employees with less than twelve ( I  2) months service 
will be erititled to noti8ce in accordance with the provisions of the Ernolovnient 
Standards Ac]. A copy of any notice of layoff to an employee will be provided 
to the Union at the same time. 

1 1.1 3 An employee whose status i s  changed froin full time to part time shall receive 
credit for hidher full service ;wid seniority. Where the employee transfers from 
full.timc :o pari lime cmployment in a different classification hdshe :hall be 
considered to be on a trial period as provided for in Article 20.116. If, during this 
period, the employee finds the iob unsatisfactory, or is unable to meet the 
requirements of the po!;ition, the employee may voluntarily return, or tie returned 
by the Hospital to hirher former full-time posirion without loss of seniority, 
subject to any changes which would have occurred had hdshe not transferred to 
part time. 

____ ARTICLE $2 - HOURS OF WORK AND OVERTI MA 

12.01 The Hospital does not guarantee any hours of work per day or days of work per 
week with respect to any employee covered by the Agreement. 

12.02 The normal hours of work for all ernployt?es shall be seven and one-half ( 7%)  
hours of work per day exclusive of an unpaid meal break and thirty-seven dnd 

, one-half (37%) hours of work per week. 

12 .03  Authorized work performed in excess of seven and one-half (7%) hours of work 
per day or seventyfive (75) hours of work in the two ( 2 )  week scheduling period 
shall he considered as overtime and paid for at the rate of time and one-half of 
the employee's straight time hourly rate of pay. 

12.04 Rest Periods 

a)  Employees who work a1 7% hour shift shall be entitled to a paid rest period 
of fifteen I1 5) consecutive minutes in both the first half arid the second half 
oi  a seven and one-hall (7%) hour shift. 
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Other employees, includirig employees who work shifts in excess of seven 
and one-half (7%) hours shall beentitled to paid rest periods of fifteen (IS) 
minutes lor each four (4) hours of work during the shift. 

bl 

12.05 The Hospital will use i t s  lwsr enideavours to maintain and achieve the following 
objectives in the formulation of working schedules. !hch objectives shall not be 
applicable, iind premium pay slrall not be payable, as a r'esult of exchange ol 
shifts or days off ktwee~n employees or when accommodating. a change of 
schedule at [he request of the employee: 

schedules shall be posted, except in cases of ai1 emergency, a minimum of 
two (2) weeks in advance; 

employees will be !;cheduled off work for not l'ess than five (5) consecutive 
days at either Ch~ristmas or New Year's unless the employee agree5 
otherwise. When the Sdihy period occiirs at Christmas i t  shall include Ihe 
period from 23:30 hours Decernkr 23 to 2330 hours tlecemher 26. 
When the 5day period accurs at New Year's i t  shall include the period 
from %3:30 hours Decemlm 30 to 2330 hours Januilry 1.  This provision 
shall not apply to employees who are normally scheduled to work Monday 
to Friday. 

for erriployec!s in the Nursing Department, 

there will be not less than fortyaight (48) horn scheduled oif aher 
the completion of a lour of two (21 or more night shifts m d  the 
comrnencernent of a change in shift from night shiks without the 
consent of the employee: 

in respect of the employee who normally rotates, the Hospital will 
schedule Ihe employee IO work days and evenings or dalyr and 
nights. 

employees will not be schedulcd 10 work more than seven 171 
consecutive days. 

night 5hih will he considered the first shift of h e  day. 

double time will be paid for a double shift, i.e. fifteen (151 
consecutive hours .. 7.5 hours straight time and 7.5 hours doulile 
time. Thts overtime must be authorized by the supeivisor. 
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(d) During the period December 15 to January 15, the provisions and 
conditions respecting scheduling in this Agreement shall be waved in 
favour of the Hospital. However, the Hospital will ure i t s  best endeavours 
to adhere to the scheduling provisions during this period. 

12.06 In lieu of overtime pay a15 described in Article 12.03, an employee may take 
equivalent time off with pay at a mutu;illy agreeable time within thirty (30) days 
following the date the overtime was worked or such longer period as may be 
agreed upon. Where no agreement is reached, the employee sha l l  be paid in 
accordance with Article 12:03. 

12.07 Shifts aff&J by [)&- k 
For shifts affected by the change from daylight saving time to standard time, and 
vice-versa, the employee shall be paid for hours: In the !ipring, the night shift 
shall IE paid seven and one-half (7!41 hours and in the Fall, eight and one-half 
(8%) hours. 

12.08 (a) Overtime will not be paid for additional hours worked during a twenty-four 
(24) hour period as a result of change in shift ai the request of an employee 
or exchange of shifts between employees. In tihe above circumstances, the 
employees will be paid straight time for hours worked. 

The Employer wilt notify the employee at least twenty-four (24) hours prior 
to cancellation of any shift. If such notification is no't given, the Ernployer 
will pay such employee the rate of lime and one-half for the next Shih 
worked. 

(b) 

12.09 Premium payment!; under any of the terms of this Agrcemenl shall not be 
duplicated or pyramided for the same hours worked. 

12.10 If  an employee is  called in to work to replace an employee who f'iils to repori at 
the commencement of his scheduled shift, and such employee reports within the 
hour o i  being called and works the entire rest of the shift, then such employee 
shdll  lie paid for the entire shift. 

ARTICLE 13 - SHIFT PREMIUM 

13.01 (dl A shih premium of forty-five (45) cents wil l be paid to a l l  employees for all 
hours worked after 1500 hours on a shift other than a regular d,iy shin. 
For purposes of this Agreement, lit i s  understood a regular day shift i s  one 
which starts before 1100 hours. 

The sl i i i t  premium will be paid for the hours 3:OO p.m. to 9:00 p.m. ior 



16 

twelve hour shifts beginning at 9:Do a.m. and ending at  9:OO p.m 

Ib) Effective April I ,  19!)3, an employee shall be pilid forty-five cents for each 
hour worked between 2400  hours Friday to 2 4 0 0  Sunday or such other 
lorty-eight (48) hour period that the Hospital may establish. If an employee 
i s  receiving premiurn pay pursuant to a local scheduling regulation wlth 
respect lo consecutive weekends worked, he/she will not receive weekend 
premium under this provision. 

L l ! u ! ! z u ~ m w m M  

14.01 Where the Hospital temporarily assigns an employee! to cavy out the assigned 
responsibilities of a classification outside the bargaininit unit for a period in excess 
of one-half Wd of cine shift, the employee shall receive an allowance o i  four 
dollars ($4.00) for each shift from the time of the assignmeni. 

14.02 An employee who i!; temporarily assigned by the Hospital for one complete shift 
or more, to a job classilicalion within the bargaining unit where the wage rale I S  

higher than that of the lob clasrification lo which the employee i s  re[pdarly 
(assigned, shall receive the next highest wage rzite above his regular wage rate in 
Rhe job classilicalion to which he i s  temporarily assigned for all hours worked in 
ihe higher classification. 

,4RTICIE I5 - PAID H O L l I W  

15.01 fa) If a part-time cmployee i s  required lo work on any of the holidays listed in 
Article 15.01 (b), the employee shall he paid at the rate of time and one- 
half ( I  %) her regular straight time hourly rate for a l l  hours worked on such 
holiday. 

The holidays referred to in Article 15.0) la1 are as follows: (b) 

New Year's Day 
Good IIriday 
Victoria Day 
Canadii Day 
Civic Holiday 
Remembrance! Day 

Labour Day 
lhanksgiving Day 
Christmas Day 
Boxing Day 
Easter Monday 
.lrd Monday in February 

15.02 Should the Hospital be required lo observe additional Paid Holidays as a result 
of legislation, i t  i s  understood that one of the existing holidays recognized by the 
IHO~p~tiiI shall be established 4s the legislated holiday after discussion with the 
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Union, 50 that the Hospital's obligation to provide lor twelve (121 Paid Holidays 
remains unchanged. 

A W & . W A C A I r n  

16.01 Ernployees with six (6) months of service shall be entitled to an annual vacation 
of one and one. quarter (1  %) days for each completed nionth of service and shall 
be paid six per cent (6%) of (heir earnings during the vacation year. 

16.02 Ernployees with more than one ( I )  year of continuous service but k!ss thari iive 
(5) years of coritinuous service as of their anniversary date shall be entitled to an 
annual vacatioii of three (3) weeks and shall be ;paid six (6! per cent of earnings 
during the vacation yew. 

16.03 Ernployees with more than h;-. (51, ~ F L V :   continuous service but less than fifteen 
(151 years of continuaus se&:? ;,S lieir anniversary date shall be entitled to an 
a:icud vacation of :CY; (4) weeks and shall be paid eight (81 per cen! of their 
earnings dutiq; t m  viicalion year. 

16.04 Ernployae; with more than fifteen (15) years of continuous service but less than 
twenry-five (25) years of continuous service as of their anniversary clate shall be 
entitled io an annual vacation of five (5) weeks and shalil be paid ten ( I O )  per cent 
ol their earningis during the vacation year. 

, 

16.05 Employees with more than hventy-five (251 years of continuous service as of their 
anniversary date shall be entitled to an anriual vacation of six (6) weeks and shall 
be paid twelve (12) per cent of their earnings during the vacation year. 

lb.06 (a) Where ;in employee'!; scheduled vacatiori i s  interrupted due to a serious 
illness requiring the employee 10 be an inpatient in a hospital1 the period 
of such hospilaliration shall be considered sick leave, provided the 
employee provides documentation of the illness and hospitalization 
satislactory to the Hospilal. This practice will also apply where the 
employee's vacation is interrupted due to a serious illness vuhich 
commericed prior to and continues into the schetluled vacation period and 
requires the enrployec: to be an in-patient in a hospital. 

The portion of an employee's vacation which is deemed to be sick leave 
under the above provision will not be counted agairist the employee's 
vacation credits. Such vacation entitlement will be rescheduled in 
accordance with Articles 16.07 and 16.10. 

fb) 

16.07 The anniversary date for determining an employee's vacation entitlement will be 
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his anniversary date as may be adjusted under this Agreem,ent. 

16.08 In the event ofthe death of an employee. the employee's estate shall receive suctl 
vacation pay as maiy stand to the credit of the deceased employee. 

16.09 Employees who leiive the employ of the Hospital for any reason shall be patd the 
vacation allowance due to them at the time of their tercnination as provided 
herein. 

16.10 Any reschecluling of vacation must be mutually agreed to between the ernployee 
and h is  Department Head. 

16.1 1 An employee's vacation pay entitlement shall be proportionately reduced for 
absences due to unpaid illness8 (including Workers' Conipensationl, leaves of 
absence or other unpaid peritds (except Iseaves for Union biisiness), which 
absence exceeds thirty 1301 cuniulative days during the period o'f qualifying the 
employee for vacation. 

16.12 Vacation entitlernc!nt shall be ta8ken by December 31s t  of the year in which the 
entitlement has teen earned. Employees may draw from their vacation 
entitlement in advance of their anniversaw date but will be paid for only Ihe 
vacation credit which has been earned. Vacation taken but not earned will be 
paid to the employee on the pay next following his anniversary date. 8y muturil 
agreement between the HospiPal and the employee, an employee may carry 
vacalion entitlement into the following calendar year, to be taken by March 3111. 
If any employee fails to schedule vacation piior to December 3 1 st  or by written 
request has not sc:heduli?d vacation by March 3 I si, the employee's tmmediaw 
Supervisor inay schedule any v,acation entitlement owing. 

17.01 The hourly wage rates, inclusive of the percentage in lieu of fringe benetits tn 
effect during the term of this Agreement for a l l  regular and c,asual part time 
employees shall be those calculated in accordance with the following iormula: 

Applicable straight time hourly rate + 13% 

The hourly wage {rates payable to a part time employee include compensation in 
lieu of a l l  fringe benefits which are paid to full time employees except thow 
specifically provided to part time employees in h i s  Agreelment. It I S  understood 
and agreed that holiday pay i s  included within the percentage in lieu o( irinp,t: 

benefits. 11 i s  furher understood and agreed that pension i s  included wiihin ltle 
percentage in lieu of fringe benefits. Notwithstanding the foregolng, a l l  pad tinw 
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employees may enrol in the Hospital's Pension Plan when eligible in accordance 
with i t s  terms and conditions. For part-time employees who are members of [he 
Pension Plan. the percentage in lieu of fringe benefits i s  9%. 

It i s  understood and agreed that the part time employee's hourly rate (or straight 
time hourly rate) in this Agreement does not include the additional 9% or 13%, 
as applicable, which i s  paid in lieu of fringe benefits and accordingly the 9% and 
13%. as applicable add-on payments in lieu of fringe benefits, will not be 
included for lhe purpose of computing any premium or overtime payments. 

ARTICLE 18 - LEAVES OF AllSENUE 

1 K O 1  Bereavement 

a) In the ca!e of death in the "immediate family" covered by this Agreement, 
an employee upon notification to the Hospital (which shall be rnade to the 
eniploym's siipewiwr as promptly as possible) will be granted 
bereavement leave of up to three (3) coniecutivta working days, without 
lo!,s of regular pay for hours scheduled within seven (7) calendar days 
commencing with the day of death. I t  i s  iinderstood that in no case will 
the Hospital be required to pay bereavement leave for more than three (3) 
working days. The teim "immediate family" means husband, wife, child, 
father, mother, brother, sister, mother-in-law, father-in-law, son-in-law, 
daughter-in-law. brother-in-law, sister-in-law, grandfather, grandmother 
griindchild, step parent and step child. 

An employee will be p,rotected against the loss of regular pay for scheduled 
work on the day of the iuneral of the grandmother or grandfather or the 
daughter-in-law or son-in-law of the employee's husband or wife. 

Where an employee does not quati+ und'er the above noted conditions, 
the Hospital may nonetheless grant a paid bereavement leave. The 
Hospital in i t s  discretion may extend such leave with or without pay. 

b) 

c) 

18.02 Prennancv leave 

(a) Pregnancy leave will be granted in accordance with the provisions of the 
Eniployrrient Standards Amendment Act (Pregnancy Leave), 1990. except 
where amended in this provision. 

The service requirement for eligibility for pvegnancy leave shall be thirteen 
(1  :I) weeks of continuous service imnnediately preceding ithe estimated date 
of delivev. 

Effective blarch 1, 1992, a regular part time employee who commences a 

(b) 

(cl  
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leave as set out above who is in receipt of unemployrnent irisurance 
pregnancy benefit's pursuant to Section 30 of l h e  Unmployment Insurance 
Act. 1971. shall be paid a supplemental unemploymeni benefit. That 
benefir will be equivalent to the difference between 75% of her regular 
weekly earnings and the sum of her weekly Unemployment Insurance 
benefits and any ather earnings. Such payme,nis shall comnience following 
compleliorr of !he hvc-week unemployrnent insurance wailing period, and 
receipt by the Hospital of the employee's Unemployment Insurance cheque 
stub as proof that she i s  in receipt of 1Inemploymertt Insurance pregnancy 
benefits, and shall continue while (he employee is in receipt of such 
benefits for a malximuni period of fifteen (15) weeks. Ihe employee's 
regular weekly earnings shall be determined by rnultiplying her regular 
hourly rate on her last day worked prior to commencem'ent of the leave 
times her normal weekly hours. 

(il The employee ha5 no vested right to  his payment except during a 
period of iinemployment specified in the Phn. 

Payments in respect of guaranteed annual remuneralion or in respect 
of deferred remurieration or severance pay benefits are not reduced 
or increased by payments received under the Plan. 

Provisions for pregnancy benefits are contained within Section 10 
of the UI Act. 

Paymenls under rhe Plan are to be financed by Ihe Employer and 
the Employer must keep separate accounts of such payments. 

The employee shall give written notification two (2) weeks prior to the 
conimenct!ment of the leave of her request for leave, together wtth her 
expected date of return. At such time, she shall also furnish the Hospital 
with her doctor's certificate as to pregnancy and exlpected date ol delivery 

The employee ha5 the right to extend the pregnancy leave by applying k)r 

parencal leave consecutive with the termination of the prc:gnanq leave. 

Notwithstanding paragraph (c) above, it is  understood that during J 

pregnancy leave exceeding thirty (303 contiriuour c:alendar days, credll tor 
sentice (0, purposes of salary increment, vacation, or any other bene1115 
under any provirions of this Collective Agreement or elrewhere ( e x c W  
benefltr 
suspended, the benefit!; concerned appropriately reduced on a Pro rJtd 

bas15 and the employee's dnniwerrary date adjusted by the entire Period 01 

(ii) 

(iii) 

(iv) 

(d) 

(e)  

tO 

Section 4% of the Employment Standards Act) shall 
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the absence. In addition, the employee will become responrible for full 
payment of subsidizeti employee benefits in which she is participating lor 
[he period of the absence. 

However, credit for seniority shall not be suspended but shall be 
accumulated during such leave. 

When persons are hired to replasce employees who are on approved 
pregnancy leave, the period of employment of such persons will not 
exceed the pregnancy leave. The releaw or discharge of siich persons 
shall not be subject 06 a grievance or arbitration. 

The clause does not preclude such employees from using the job posting 
provisions under the Collective Agreement and any successful applicant 
who has, completed her probationary period will be credited with the 
appropriate seniority. 

The Hospital will outline to employees selected to f i l l  such temporary 
vacancies, the circumstances givinlg rise to the vacancy, and the special 
conditions relating to ruch employment. 

The employee rhall reconfirm her intenlion to relurn to work on the date 
originally provided to the Hospilal in (d) and (e) above by written 
notification received hy the Hospilal at least two 12) weeks in advance 
thereof. 

The employee s,hall be reinstated to her former position, if available, or be 
given a comparable position at not less than her wages when she began 
her leave of ab!;ence. 

fg) 

(hl 

lil Two weeks prior to the expected date of return from a pregnancy or 
parental leave, the employee shall provide the Occupational Health 
Services Department with her physician's clearance to return to work. 

1EI.03 Palrenlal Leave 

(a1 Parental Leave will Ile granted in accordance with the Employment 
St"~dardr Amendment Act, (Parental Leave), 1990, except where amended 
in this provision. 

(b) I t  i s  understwd that during a parental leave exceeding thirty (30) 
continuous calendar days, credit for service for purpose of salary 
increment, vacation, or any other benefits under any provisions of the 
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Collective Agreement or elsc!where (except benr!fits in Sedioil 4 2  of [he 
Ernploynient Standards Acl) shall be suspended, the beneliis concerned 
appropriately reduced on a pro rata basis and the anniversary date adjusled 
by ihe entire period of the. absence. In addition, the employee will 
bcvome responsible for full payment of s'ubsidized employee benefits in 
which hdshe i s  participating for the p e r i d  of the abserrce. 

However, credit for seniority shall non be suspeniled but shall be 
accumulated during such leave. 

Effective April 1, 1993 on confirmation by the Unemployment Insurance 
Commission of the appropriateness of the Hospital's Supplemental 
Unemployment Benefit (SUB Plan), an emiployee on leave as SI!I out above 
who i s  in receipt of unemployment insurance parental benefits pursumt IO 

Section 20 of Ihe Uriemployment Insurance Ad, 1971, shall be paid a 
siipplerriental unemployment benefit. That benefit will tre equivalent IO the 
difference between Seventy-five percent (75%) d her regular weekly 
earnings, and the sum of her weekly Unemployment Insurance benefits and 
any other earnings. Such payments shall c:ommence following completion 
of the tweweek unemployment insurance waiting pernod, and receipt by 
the Hospital of the employea'5 Unernploymenl Insurance cheque stub as 
proof that she i s  in receipt of such benefits for a maxiimum p r i o d  of ten 
('IO) weseks. The employee's, regular weekly earnings shall be determined 
by muliiplying; her regular hourly rate on her last day worked prior to 
cornrneiicemerit of !he leavr! times her normal weekly hours. 

When person!; are I1 id  to replace emtployees who, are on approved 
parental leave, the period ob employment of such persons will not exceed 
llle parental leave. l h e  reltase or dischairge of such persons shall no1 be 
the subject of a grievance or arbitration. 

lhis clause does not preclude such employees from using the lob posting 
provision5 under !he Collective Agrcemc!nt and any SUCCessful aPPlicanl 
who hils completed her probationary period will & credited wilh Ihc 
appropriate seniority 

The Hospital will outline to employees selected to fill such IemPoraV 
vacancies, [he, CircuinslanceS giving rise to the vacancy. and the 5Pccicll 
conditions relating tci such employment. 

(cl 

(d) 

18.04 !'ersonill tcave 
The Hospilal may grant a leave of absence wilhout pay for legitinlate personal 
reasons provided t h e  employee c,in be spared having due regard lor the Iirnller 
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operation of the Hospital. Application for sluch leave shall be made in writing 
to tha Hospital as far in advance as possible, but in any event at least one (I) 
week prior lo the commencement of the leave, unless such notice in advance is 
impossible to give. The iipplication shall c ledy state the reason for the leave of 
absence and duration of such absence. An employee will be crediled with 
seniority during an unpaid leave of absence up lo ,i maximum of forty-iive ( 4 5 )  
calendar days. 

18.05 U n i o n b e  of AI- 

(A) leave of absence for Union business shall be given without pay up to an 
aggregate maximum for a l l  employees, full time and pan l i m e  of f o w  (40) 
days provided such leave does not interfere with the continuance of 
efficient operationr of the Hospital. Such leave shal l  be subject lo the 
following conditions: 

21 not more than two (2) enip!nyws of the Hospital arc! ahsent on m y  
such leave at the same time, dnd no1 inore than one 11) employee 
from a depanment; 

no oiie such leave of absence shall extend beyond two (2) weeks: 

a request must be made in writing at least two (2) weeks prior IO ihe 
comrnencernent of the function for which leave i s  requested; 

such request shall state the general rialure of the function to be 
attended. 

employees on Union leave of absence will he paid for such leave 
by the Hospital. The Hospital will therr foward a statement ol such 
wages to the Local 220 Union ofice for reimbursement of the stated 
amount. The Union shall reimburse the Hospital for such wages 
within a reasonable period of time. 

bl 

c) 

d) 

el 

(E) Upon application by the Union, iil writing, the Hospital will give 
reascinable consideration to a request for leave of absence, without pay, to 
an employee elected or appointed to full-time Union office. It i s  
understood that no more than one (1) employee in the bargaining unit may 
be on such leave at the same time. Such leave, if ,granted, shall be ior a 
period of one (1) calendar year from the date of appointment unless 
extended for a furlher specific period by agreement of the Parties. 
Seniority and service shall accumulate during such leave to the maximum 
provided, i f  any, under the provisions of the Colleciive Agreement. II will 
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become the responsibility of the employee for full paymsent of any 
aliplicable benefits in which the employee i s  participating during such 
leave oi absence. 

113.06 Educatiam Leaq  

a) Where employees are r e q u i d  by the Hospital to upgrade or acquire new 
einployrnent qualifications, the Hospital sha l l  pay the full costs associated 
with such courses. 

bj If required by the Hospital, an employee shall be entitled to leave of 
absence with pay arid without loss of seniority and beneliis to write 
examinations to upgriide his or her employment qualifications. 

113.07 Effect of Leave of Absence 
In the event of an employee's absence without pay from the Employer 
cxceediiig !hi@ 130) continunus ca1Pnd;ir day;, thP Pmployw will not 
ac:cumulate seivice for any purposes under the Collective Afireement for 
the duration of such absence. 

&&: The pregnancy and parental leave clauses in this Agreement h . i y  
specific references regarding the effect of absence, which ldhe 

precedence over the above provisions. 
. 

ARTICLE 19 - IURYl\rVtTNE!SS DUTY 

19.01 If an employeeb i s  required to sewe as a juror in any court of law, or i s  required 
to attend as a witnes!; in a c:ourt of law or coroner's inquest in connection with 
a case arising from the employee's duties at the Hospit,al, the employee shall not 
lose regular pay because of such attendance provided that the employee: 

a) notifies the Hospital immediately on an employee's notification that 
he will be required to attend a cotlrt; 

presents proof of service requiring the employee's attendance; 

deposits with the Hospital the full amount of compensation received 
excluding mileage, tlavelling and meal nllowarlces and an oifictal 
receipt Iherefor. 

bl 

c )  

ARTICLE 20 - IOB POSTING 

20.01 Where i )  permanent vacancy occurs in a classification within the bargaining unit 
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or a new position within the bargaining unrt i s  established by the Hospital, such 
vacancy shall be posted by the Hospilal for a period of seven (7) consecutive 
calendar days. AppliCdliOIlS for such vacancy shall be made in wriling within the 
 even (7) day period referred to herein. 

20.02 Notwithstanding the above, the Hospital may fi l l ,  at its own discretion, without 
posting, vacancies which may arise for periods not expected to exceed six (6)  
months. In filling Such short-term vacancies, the Hospital shall consider lhose 
employees vrho have expressed an interest, i r i  writing, in filling such vacancies, 
on the basis of the crileria set out in Arlicle 1 I .02. 

20.03 lob postings shall slipulate the qualificailions for the position, classificalion, hours 
of work, and shift requirements, rate of pay and department. A copy of the 
posting shall be sen1 to thle Chief Steward. 

20.04 The successful applicant will be selected in accordance with Article 11 42. 

20.05 The name of the successfill candidate will be posted on the Bulletin Board for a 
period of seven (7) calendar days. 

20.06 The successful candidate shall be allowed a trial period of up lo Ihirty (30)  
worked days. If the employee proves unsat~isfactoiy during that time or if the 
employee finds the position unsalisfar:tory, the employee will be returned to 
hidher former position and rale of fjay as will m y  oher employee in Ihe 
bargaining unit who was promoted or transferred by reason of such placement. 
Newly hired probationaqr employees shall b'e terminated and such termination 
shall not be subiect to the grievance and arbitration procedure. In the event that 
.a iull time employee was transferred to part time employment as a result of this 
placement, such employee shall be returned to her former full time position. 

20.07 Vacancies created by filling the p o s t e d  position internally within a depdrlmeclt 
shall be filled in iiccordance with Article 1 R.02 A11 other vacancies shall be 
posted for three (3) days. 

20.0fI The Hospital may temporarily f i l l  any vacancy while observing the procedure set 
forth herein. 

20.01) Successful applicants and newly-hired employees may not apply for job poslings 
or any subsequent vacaricies for .a period of six (6) months, unless rnutudlly 
Agreed. 

A m C L E  21 - REPORTING PAY, CALLBACK PAY 81 STANDBY PAY 
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2 I .01 RleooeinE Pay 
An employee who reports for work ill his scheduld starling time, not having been 
pIeviously notified not to report to work, shall be given at least four (4) hours of 
work or i f  no work i s  available, will be paid at least lour (4) hours' pay. 

This obligation shall not apply where no work is availablt! because o i  any 
condition beyond the control of the Hospital. In zidditiori, this obligation shall not 
apply to the Hixpital when such employee fails to report for work a5 scheduled 
on the shift immediately prior to the shift for which she claims reporting pay and 
has failed to notify the Hospitd at least twelve (12) hours beiore the 
commencement of the shift for which she i s  claiining rc!porting pay of her intenl 
to' repod for work on the shift for which she claims reporting pay. 

2 I .02 C.allbach& 

a) An employee called back to1 work after leaving the premises who reports 
lo work Outside hi5 normal schedhd koun of .U&., will rEoiw- ,  no 
matter what period ol time iss actually worked, no less than the equivalent 
of three (3) hours' pay at lime and one half (1 !'I) his regular 5fraight time 
hourly rate. This paragraph shall not apply to eniployees who are 
scheduled to work overtime by reporting to work beiore the 
comrnericemerit of their normal shift. 

In lieu of callbiick pay, an ernployee may take equivalerit time off with pay 
at a mutually agreeable time within thirty (30) days following 'the callback 
or such longer p e r i d  as may be agreed upon b!hveen the eniployec? and 
his Depitriment Head. Wheie no agreement i s  reached, the employee shall 
b e  paid in accordance with Article 21.02(al. 

Any calls lhat occur during the minimum I{uarantee period will be covered 
by the minimum guarantee. 

b) 

c l  

2 1.03 Standby Pay 

dl An employee iequired to be on standby beyond his regular working hours 
sliall be! paid two dollars and ten cent5 (62.101 per hour. When dfl 

employee is  cidled into work, standby pay shall cease. 

111 order to qualify for payment, Ihe emplovee must keep his supervisor 
advised of hi!, whereabouts, If  ihe Hospital i s  Unable lo COntJcl the 
employee on standby, the allowance will not be! paid. 

b) 

ARTICLIE 22 - UNIOIV BULLETIN BOARDS 
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22.01 The Hospital will provide three (3) bulletin boards i r i  mutually suitable locations 
for the convenience of the Union in posting notices of Union meetings and such 
other notices a5 may be of interest to the employee/l.lnion membership. A l l  such 
notices shall be jointly approved by a rnemher of (he Union Committee and the 
Hospital Executive Director or their designate!i. Such bulletin boards may be the 
same as those provided tc i  the Union for full lime employees. 

4 R T J ! w * w 5  

23.01 (d) The Hospital will pay an annual allowance of eighty dollars CS80.00) per 
year for uniforms to all employees in the bargaining unit who are required 
by the Hospital to wear uniforms while on duty which the Hospital does 
not supply. Such iillowance will be paid monthly. 

The tinployer will provide a safety footwear dlowaiice of 135.00 once in 
each calendar year lo each full time employee who i s  required to wear 
safen; footwear in the course of Iwforming his duties. Such foclhvear must 
be Health Centre iind C.S.A. ap,proved and no receipts will be required. 

(b) 

55KllwM-W 

24.01 T e c h w w u  
The Hospital agrees to notify the Unioii, in aclvance, so far as is practicable, of i t s  
intention Io introduce any significant technological changes which the HOspitdl 
has decided to introduce which will significantly change the statcis of employees 
within the bargaining unit. The Hospital agrees to discuss wilh the Union the 
effect of such technological changes 011 the employment statu5 of employees and 
to consider practicral ways and means of minimizing the adverse: effects, i f  any, 
upon present employee,. Employeer with one or more years of continuous 
service who are subject to layoil under conditions referred to above, will be given 
notice of the impending change in employment status at the earliest possible time 
in keeping with the notification to the Union as set forth above and within the 
requirements of the applicable law. 

25 01 If an employee I S  transferred permanently to a higher or equally-rated ]ob 
c~ar~rf~catcon, he shall receive noi less than the rat(? that tie was receiving dl the 
time of transfer or the starling rate of the lob into which he is being transterred. 
whichever i s  the higher, and shall be advanced through the rates tor the higher- 
rated lob Clds5ifiCdllOn as provided in Schedule “A” 

A R l  ICLE 116 - NEW ClASSlFlCATlOY 
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26.01 When a new classification (which is covered by the terms of fhis Collective 
Agreemerit) i s  established by the Hmpital, the Hospital shall determine the rate 
of pay for such new classification and notify the Local Union of the same. If the 
Local Union challenges the rate, i t  5 l ia l l  have the right to require a meeting with 
Ihe Hospital to endeavour to negotiate a mutually satisfactory rate. Such reqtlest 
will be made wilhin ten (10) days,after the receipt of notice from the Hospital of 
such new occupational classificatiori and rate. Any change mutually agreed to 
resulting lrom such meeting sliall be retroactive to the date that notice of the new 
ratis was given b y  the Hospiial. If the pariies ane unable to agree, the dispute 
concerning the new rale may be wbmined to arbitration as provided in the 
Agreement within fifteen (IS) days of such meetilng. The decision of the Board 
of Arbitration shall be b a d  on the relationship established by comparison with 
!he rates for other classifications in the bargaining unit, having regard io the 
recluiremcrnts of such classification, aind shall be retroactive to the date that notice 
of the new rate was given by the Hospital. 

AA:TIClE 27 - ACCIOEjUT PRWENI'ION - HEALTH AND S A f E N  

27:Ot The Employer arid the Union agree that t h q  mutually de!iire to maintain standards 
of safety and health in the Hospital in order to prevent acc'idents, injury and 
illness. 

27:02 Recognizing i ts  responsibilities under the applicable legidation, the Hospital 
agrees to accept as a rnerntrer of i ts  Accident Prevention - I-lealth and Safeh/ 
Committee at least one representative selected or appointed by the IJnion from 
amongst bargaining unit employeer. 

27':03 Such Committee shall identilfy potential dangers and hilzards. institute means of 
improving health and safely programmes and recommend actions IO be taken to 
improve conditions related to safety and health. 

27:04 The Hospital agrees to cmperate nearonably in providing necessary information 
to enable the Committee to fulfill i t s  functions. 

27:05 Meeting!; shall be held every secorld (2nd) monlh or miore frequently at the cal l  
of the cllair i f  required. The Committee shall maintain minutes of a l l  meetrngs 
arid make Ihe same available for review. 

27:06 Any representative appointed or wlecled in accordance with 27:02 hereof shall 
sewe for a term of one (I) calendar year from the date of appointment which may 
b,? renewed for further periods of one I l l  year. l ime off for su'ch representalivelr) 
to dttenrl meetings of the Accident Prevention - Health and Safety Commitoee in 
at:cordance with the [oregoing shall be granted and any representative(s) attending 
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such meetings during theii regular scheduled working hours shall not lose regular 
earnings as II result oi such attendance. 

2707 The Llnion agrees to endeavour to obtain the full cooperation of i t s  membership 
in the observation of all 5,afety rules and practices. 

27:08 Employees who attend meetings of the Committee at the time when they are off 
duty 5,hall ba paid their regular straight time hourly rate for all time actually spent 
in the meeting. 

27:09 The Employer will make every effort to ensure that individual exposure to VDT's 
i s  within acceptablc safety standards ancl in accordance with the job requirements. 
I t  will be the resporlsibiliv of the Joint (Xcupational Health and Safety Committee 
to audit and to recommend that reasonable methods are in place. 

28.01 The wage increases shall be effective as and from the dates listed iri Appendix "A" 
Wages, on ii retroa,dive basis IO a l l  employee5 in the bargaining imil for dl1 paid 
hours of ernploynient. Any new employees shall be entitled to a pro rata 
adjustment to their remuneration froin the date of their employment. The 
Hospital shall be responsible to contact, in writing with a copy t o  the Union, dl 
their last known address, employees who have left ills employ. to advise them of 
their entitlement to any retroactive wage adiustment. Any employee who has 
terminated IWher employment prior t o  the signing of this Agreement shall have 
a period of sixty (60) days only from the date of the execution of the Collective 
Agreement in which to c l , h  from the Employer any retroactive adjustments. The 
retroirctive payments shall be made by sep'irate cheque to the employees SO 
entitled within sixty (60) days from the signing of h e  Collective Agreement. 

4eLLWI-WArn 

23.01 The Hospital agre8es to pay and the Union agrees to accept for the term o i  this 
Agreement the rates of wages as set forth in Schedule "A" attached hereto. 

m u m w N  

30.01 This Agreement shall become eifective on the 17th~da~of .~overn~r , -1993~and  
shalt,continue in&g-force and effect t:hrough .%I t_o_tk 16th day-of-NoFember. 
!99! i~nd %om year to year Ihereafter, unless eiiher Party notifies the other Pdrty 
in writing of i t s  df!sire to amend or lerminate this Agreement. 
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D A T E D  A T  SARNIA, O N T A R I O  this 3 Qd! day of %!nacL , i q 9 p  



EFFECTIVE JANUAiRY f, 1997 

CLASSIFICATION 

RPNS 
Lrensed Trades 
Head Cook 

Physio Assistanl 
Pharmacy Techs 
Unlicensed Trades 
OR A!isislanl 
Cook CedifiedlShod Order/Baker 

Lead Hand 
- Linen 

Aldes 
. Occupallonal Therapy 
~ Phywlherapy 
. Operaling R w r n  
. SPD 
- Recreation Therapy 
Unit Helper 
Hospice Assicitan1 

Specimen P r w  Tech 

ICC P d e  

OT Work Assislanl 
Maintenance Helpei 
Groundskeeper 

l a b  Aide 

Orderlles 

PorterlMail 8 Pallent 

START 1650HRS J300HRS 4650HRS 

16.61 17.55 18.49 

15 29 

14 80 

14 63 

14 55 

14 43 

14 42 

14 42 

14 42 

14 42 

16 08 

15 31 

15 09  

15 07 

14 89 

14 66 

14 80 

14 80 

14 96 

16 87 

15 83 

15 56 

15 57 

15 35 

15 19 

15 19 

15 19 

15 57 

15 57 

15 57 

15 57 



- - ~  CCCLSSIFICATION 

Aidss 
- Calfelena - Cash 
. Dist Clerk 
. Di!;hroam 
. Triaylinc 
. Calleleria 
. Cold Food Prod 
- Nourishment 
Housekeepfv I 

Stcckkeepev 
- Slores 
- Dietary 

Linen Porlev 
Cook’s HelFef 
Pol Washer 
Housekeepc!r II 

32 
S T A H  1650 HRS 3300 HRS 4650 HRS 

13 09 14 36 I 4  82 

13 05 14 34 14 02 15 36 

13 (I5 14 34 14 02 

Lead Hand positions In the follawlng dsprrGmsnU, SPD, IDletrry, Stores, Hou!iekeepFng, 
will receive 10% in addition to Gwir regular rate of pay. 

, 
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Between: 

ST. )OSfPH’S HEALTH SERVICES ASSOCIATION 
OF SARNIA, INCORPORATED, AS OWNER A N 0  OPEIIATOR OF 

u 1 w s H E A L r H m m  

- and . 

kONI3ON A N D  DISTRICT SERVICE WORKERS’ UNION, 
LOCAL 220 

The oarlies auee th;it those employees wishing to work cxterided tours wil l  be governed 
by the fuliuwiilg: 

1 lours of Work 

Hours Paid 

Overtline 

Lunch and Rest Periods 

rlrst Shih of the Day 

)hill I’rcmrniuni 

. 12 

- No split shift!; 

- There wil l  not be less than a period oi 11.25 
consecutive hours OH between shifts worked by an 
employee and not less than seventy-lwo (72) hours 
scheduled OH when changing from night tours lo day 
tours. 

N o  more than three (3) consecutive extended tours 
shall be scheduled unless by mutual agteerncnl. 

- A minimum of forty-eight (48) hours off shall he 

- 

scheduled a1 a time. 

. 11.25 

. Paid at 1 %  times regular rate after 11.25 hours pet 
shift 

- 4 5  minutes paid 
. 45 minuter unpaid 

Nighis 

As per [he Colleclivc Agrcerncnl . 



Statutory Holidays - M i m e  Slatutoy Worked 
11.25 hours at 1 !h regular rate 

The Parties agree thai each employee has the right to vote her approval or disapprovdl 
of exlended lour scheduling. 

SCHEDULING - EKTENDED TOURS 

Extended tours shall be introduced into any unit, on a trial basis for a period of not less 
than s8ix (6) month!; (or such longer period of time ar the Hospital and Ihe Union r n q  
mutually agree upon) whim: 

i) sixty percent (60%) of the employees (including both full-time and p;irt.linie) 
assigned to Ihe unit so indicate by secret ballot, and 

the Hospital agrees to implement the compressed work week after securing any 
required governmental applout. Such agreement shall not be withheld il: JI: 

unreasonable or arl)itraw manner. 

ii) 

Extended tours shall be continued in any unit beyond the trial period when: 

i) sixty percent (60%) of the employees (including both full lime and par1 time) 
assigned to the unit so indicate by secrel ballot, such ballot IO be held in the third 
last week of the trial period, and 

the Hospital agrees IO continue the compressed work week. Such agreement ,hall 
not be wilhh’eld in ,3n unreasonalde or arbitrary manner. 

ii) 

A compressed work week may be discontinued in any unit when: 

i) sixty percent (60%) (of the employees (both full liime and part time) assigned to the 
unit so indicate by Jecret ballot, or 

ii) ihe Hospital because ol: 

A) 
81 
C) 

adverse effecrs on patient care, 
inability to provide A workable staffing schedule 
where the Hospital wishes lo do so lor other reasons which are neithiv 
unreasonable or arbitrary, 

States i t s  intention to dirconlinue the compressed work wcclc in the rchrdul(7 

A secret bdllot shall tw held whcrc ten percent (10%) of the em~iI<iyc~rs (both full I i r i i (1  
Jnd pill Ilnlr) assigiic(l 11) llic unit indicale lo Ilic I IospitA~ In w r i t i i i ~ ,  cvthcar ir i t l iv i r ludl~y 
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or as a group, their desire for such a ballot, but no more frequently than once every six 
[hl calendar months. 

When notice of discontinuance i s  given by either p a w  in accordance with paragraph 
(cl .hove, then: 

i) ihe parties shall meet within two (2) weeks of the giving of nolice to review the 
request for discontinuation; and 

where i t  i s  determined that the compressed work week will be discontinued, 
alfected employees shall be given at least sixty (60) days' notice before the 
schedules are s o  amended. 

;;) 

The process by which any secret ballol shall bt! conducted will be mutually agreed 
between the Hospital and the Union. 

DATED AT I rm & , ONlARIO t h i 5 3 d d a y  of , 199p. 


