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ARTICLE 1 - PURPOSE OF AGREEMENT

The purpose of this Agreement is to provide an orderly collective
bargaining relationship between The Company and The Union with
respect to the Bargaining Unit as defined herein, to secure and
promote the prompt disposition of grievances and the efficient
operation of The Company business. The Agreement shall be regarded
as a complete and full statement of the relationship between The
Company and The Union. The parties agree that all matters and
proposals raised in collective bargaining have been disposed of and no
issues remain unsettled. No amendment, qualification, change,
interpretation or alteration shall be effective unless it is made in writing
and signed by duly authorized representatives of the parties who have
executed this agreement.

ARTICLE 2 - DURATION OF AGREEMENT

This agreement shall become effective on the 1stday of October 2005
and shall remain in effect for the full period and shall be renewed
automatically from year to year thereafter, unless either party gives
notice of amendmentto the other party within ninety (90} days prior to
September 30, 2008 or to the expiration of any yearly term thereafter.
If notice is given within ninety (90} days prior to September 30, 2008
negotiationscan commence on or after July 1, 2008.

ARTICLE 3 - UNION RECOGNITION

3:.01 The Company recognizes The Union as the sole and
exclusive bargaining agent for all of its employees at Owen Sound,
Ontario, save and except: foremen, those above rank of foreman,
office. sales and field service staff, students employed during the
school vacation periods, engineering or marketing trainees, receiving
on-the-job orientation under the training of a fully qualified bargaining
unit employee (maximumthree (3} at a time and only in classifications
where no bargaining unit employees are on layoff).

3.02 Persons who are not members of the bargaining unit shall
not work on jobs which are included in the bargaining unit, except for
purposes of instruction,experimenting or in emergencies.



3:02 (CONTINUED)

When in the case of emergencies, and employees on shift cannot
handle the requirements, Managementwill attempt to contact an off-
shift employee. If such an off-shift employee cannot be reached, the
work will be done by a non-bargainingunit employee.

ARTICLE 4 - MANAGEMENT RIGHTS

401

The Union recognizesthat it is the function of Management

to manage the affairs of the business and to direct the working forces
of The Company, subjectto the terms of this Agreement.

4:02
to:

D

2)

3)

Such Management functions shall include but not be limited

To determine the products and schedules of production, the
locations of production and the methods or sequence of
manufacturing processes;

To maintain discipline of employees, including the right to
make reasonable rules and regulations, provided however,
that any dispute as to the reasonablenessof such rules and
regulations or any dispute involving claims of discrimination
against any employee in the application of such rules and
regulations shall be subject to the grievance procedure of
this Agreement.

To discharge, suspend, discipline or demote employees for
just and reasonable cause, and also to hire, transfer,
promote, and to assign employees to shifts, with due
regardto seniority within the terms of this Agreement.



ARTICLE 5 - UNION SECURITY

5:01 It shall become a condition of employment that all
employees become and remain members of the respective Union in
good standing. New and rehired employees must become members
of the respective Union following completion of the probation period.

5:02 The Company agrees that it will deduct from the earnings
of each member of the bargaining unitwho is issued a regular weekly
pay cheque, union dues, fees and assessments in a specific amount
certified by the respective Union to The Company. Any demands by
The Union for the deduction of special assessments or any monies
differing from the specific normal deduction must be accompanied by
a memorandum signed by the President and Treasurer of the Union
Local and must be received not later than two {2) work weeks prior to
the day of normal deduction. Such deductions shall be remittedat the
end of the month to the designated officer of the respective Union and
shall be accompanied by a list of all current Union members indicating
a deduction or no deduction for each.

5:03 The Union shall indemnify The Company for any actions for
which The Company may become liable in carrying out this provision.

ARTICLE 6 - NO STRIKESOR LOCKOUTS

There shall be no work stoppage or slow down on the part of The
Union or any of its members or any lockout on the part of The
Company during the life of this Agreement.

ARTICLE 7 -GRIEVANCE PROCEDURE
STEP ONE -

7:.01 Any employee having a problem with regard to his
relationship with The Company must discuss any such problem with
his Supervisor prior to initiating a written grievance. The Supervisor will
inform the employee of his right to have his Steward present during
such meeting. At any step of the grievance procedure, an employee
may request the presence of his/her Union Steward; such request will
be granted.



7:01 (CONTINUED)

Any employee and/or his/her Steward may enter a formal grievance in
writing signed by the aggrieved employee to the employee's
Supervisor within ten (10) working days of the incident-giving rise to
the grievance. Such written grievance shall state an articlels) of the
contract that the employee and/or his/her Steward feels has been
violated but such submission shall not limit the full use of all articles of
the contract at any succeeding arbitration hearing. The Supervisor
shall hold a meeting with the employee and the employee's Steward
within three (3) working days of receiving the written grievance. The
Supervisor shall respond to the grievance in writing within three (3)
working days of such meeting.

STEP TWO -

7:02 If no settlement is reached under 7:01 above, and then
within three (3) working days the grievance shall be presented to the
Human Resources Manager.

7:03 The Human Resources Manager shall hold a meeting with
the Chief Steward and Shop Steward and/or the Grievor within three (3)
working days or at a mutually agreeable time of presentation of the
grievance to attempt a settlement of the dispute. The Human
Resources Manager shall give his/her decision in writing within three (3}
working days or at a time mutually agreed upon. If the matter is not
satisfactorily settled at this level, then it may be submitted in writing
within three (3} days to the Plant Manager for disposition.

STEPTHREE -

7:04 The Plant Manager shall hold a meeting with the Union
President, Chief Steward and Steward and/or grievor within four (4)
working days, or at a mutually agreeable time for presentation of the
grievance. The Plant Manager shall state his decision in writing to the
local Union Presidentwithin three {3) working days of such meeting, or
at a mutually agreed upontime.



7:05 The Company may bring forward at any meeting held with
a Grievance Committee any complaint or grievance with respectto the
conduct of The Union, its Officers, Committee person or the employees
generally and if such complaints or grievances are not settled to the
mutual satisfaction of the conferring parties, may be referred to
arbitration in the manner of a grievance of an employee. This does not
precludethe Managementfrom exercising its managementrightsin its
normal manner.

7:06 The Union shall have the right to initiate grievances of a
general policy nature under the second stage above.

\
7:.07 Should the Company fail to answer a grievance within the
time limits set out in this Article, or agreed upon, then the grievance
shall be advancedto the next step, except inthe case of arbitration.

7:08 Where a grievance is not settled under the preceding
sections of this Article, including the question of whether or not a
matter is arbitrable, or where an allegation is made that this
Agreement has been violated, either of the parties may notify the
other party in writing, within thirty (30} days, of its desire to submit the
grievance or allegationto a single Arbitrator for disposition.

7:09 When notificationis given by one party to the other of their
demand for arbitration it shall include the names of five (5} Arbitrators
recognized by the Labour Management Arbitration Commission of
Ontario.

If,within fifteen (15} days of the original notification, the parties cannot
agree on an Arbitrator from the list provided, then the Minister of
Labour shall be requestedto make the appointment.

7:10 The parties will share equally the expenses of the Arbitrator.
7:11 The Arbitrator shall not be authorized to make any decision

inconsistent with the provisions of this Agreement, nor to alter, modify
or amend any part of this agreement.

7:12 The decision of the Arbitrator shall be final and binding
upon both parties.
7:13 The Company and The Union agree to meet as necessary

to discuss problem of a general nature. There shall be six (6} members
on the committee with equal representationfrom both Company and
Union.



ARTICLE 8 - DISCHARGE AND DISCIPLINARY PROCEDURE

8:01 Management shall not take disciplinary action without first
warning the employee unless circumstances justify immediate
discipline or discharge. Inthe event of a claim that an employee has
been discharged or disciplined unjustly or unreasonably, the grievance
shall be filed under the second stage of the grievance procedurewithin
five (5) working days.

In the event that a Bargaining Unit employee is suspended or
discharged as the result of a non-violent or non-criminal act he shall
be able, at his request, to immediately meet with his Steward or a
Grievance Committee member of his/her choice at a mutually agreed
upon place prior to his/her leavingthe plant.

8:02 Warnings shall be given to an employee in writing in the
presence of his/her Union Steward, unless the employee requests that
no Steward be present. The Company and The Union agree that
disciplinary penalties shall not be imposed unreasonably or unjustly.
Written warnings and derogatory notes shall be removed from the
employee’'s file eighteen (18) months after the original offence if no
similar offence has been committed during that period. A copy of the
written reprimand and/or warning will be givento the Union President.

8:03 If it is determined or agreed at any step in the grievance
procedure, or decided by the Arbitrator, that any employee has been
disciplined or discharged unjustly, or that a penalty is too severe, the
Managementshall put him/her back on his/her job in line with and with
no loss of seniority, and they shall pay the employee the amount
he/she would have earned had he/she been working, minus any
compensation he/she may have received in the interim period, or by
any other arrangement as to compensationwhich isjust and equitable
in the opinion of the Arbitrator under the terms of this Agreement. The
Company shall make the reimbursement payment to the employee
within fifteen (15} working days of the receipt of the arbitration award
or final grievance answer.



ARTICLE 9 - SENIORITY

9:.01 Each employee who has completed his/her probationary
period and whose work falls within the specified area of Bargaining
Unitwork shall have seniority standing inthe plant.

Preferred seniority status will be granted to Table Officers(maximum 6)
of The Union Local for the sole purpose, in the event of a reduction in
the work force for ensuring that The Union will have proper
representationas long as Bargaining Unitemployees

are required to continue working. Employees with preferred seniority
may be transferred fromjob tojob or departmentto department when
necessary because of reduced operations. In no case shall The
Company be under obligation to maintain employment of the
preferred employees if they are not capable of performing the work
available. The Unionwill provideto Managementin writing the names
of the Table Officers.

9:02 Seniority of each employee covered by this Agreement
shall be established after a probationary period of eighty {80) working
days during a six (6} month period. The probationary period for all
new employees shall be eighty (80) working days, the employee’s date
of hire will be consideredhis/her seniority date.

9:03 Employees shall be regarded as probationary employees
until they have acquired seniority as above provided. Probationary
employees shall not be entitled to seniority rights and shall be subject,
without recourse, to termination due to inability to perform the work
required or forjust cause.

9:04 Plant-wide seniority lists shall be posted quarterly in each
department. The Local Union President shall receive twelve {12) copies
of these lists.

9:05 All vacancies for positions and newly created positions in
the Bargaining Unit as listed in Appendix "A” which must be filled for
forty-five (45} calendar days: sixty (60) days for openings resulting
from a medical leave, or longer shall be posted for forty-eight (48)
hours on the special posting board. Temporary vacancies created as a
result of a medical leave will be filled by the most qualified applicant.
The qualified applicant will be required to assume the same hours of
work as the employee they are replacing, this will be stated on the
posting. For disabilities beyond twenty-six (26} weeks, the positionwill



9:05 (CONTINUED)

be re-posted as a permanent position. If the disabled employee
returns they will be placed in their pre-disability job if able to perform
the functions. Subject to the Company's duty to accommodate
pursuant to the Ontario Human Rights Code. The incumbent
employee will then be given bumping rights. Employees may make
application in writing stating their qualifications, skill and ability to
performthe function. Employeesmay qualify as follows:

A list of the applicantswill be given to the union.

Any employee who is in ajob grade which is lower than the grade of
job being posted who wishes to be considered for the promotional
move must sign the posting on the board within the forty-eight {48)
hour period. The names of active employees absent from the plant at
the time of the posting may be placed on the posting after the person
signing the posting has indicated to the absent employee's foreman
that he/she has been requestedto do so by the absent employee. A
laid off employee will be considered to have signed the posting
provided that they meet the minimum qualifications outlined in the
posting. A probationary employee who has prior training and
experience which may qualify them, may sign the posting and the
company will consider the application prior to hiringa new employee.

Any employee who is in ajob grade identical to or higher than the
grade of the job that is posted may make application for suchjob in
writing if the following conditions apply:

a) The employee has not moved laterally or downward as the result
of a successful job-posting bid within the previous three {3)

months.

bl The employee shall be allowedto moveto a position that is lateral
or downward on another shift provided he/she meets the
requirements of a} and has not utilized this provision in the last
three (3) months.

Selection of candidates for such posted positions will be made from

the list of eligible candidates as defined above and seniority shall
governthe selection from among those eligible candidates.

/O



9:05 (CONTINUED)

Employeesfrom the samejob classification, but a differentcost centre,
will be eligible to sign the posting but the lateral transfer of these
employeeswill be limited to three (3) for eachjob opening.

Openings created from these lateral transfers will not be posted, but
shall befilled by offeringthe vacancies to qualified applicants from the
original postingfrom other classifications.

When the steps in 9,05 are exhausted, employees who are on lay-off
and out of work will be recalledaccordingto seniority, provided
they are capable of performingthejob within a five (5} day trial period.

The Company will post the name of the applicant selected for training
within seven {7) working days from the date thejob was first posted. A
copy of this pasting will be givento the Union President. For positions,
level sixteen (16} and above, if as a result of the postingthere are no or
not enough successful applicants; The Company will re-post the
positionif the vacancies are notfilled withinthree (3) months.

If a posting is cancelledthe union president and all applicants will be
informed of reason for cancellation.

For Job classifications Alarm System Support Tech, and Alarm System
Software/Hardware Eng. Tech and Alarm System Software/Hardware
Eng. Specialist the senior applicant will be given the job provided the
following criteria are met:

Alarm System Support Tech: - Successful applicant must have grade
12 Electronics, or completed CFAA Electricity and CFAA Electronics
modules.

Alarm System Software/Hardware Eng. Tech. - Successful applicant
must be a graduate from a recognized "Electronic Technician
Program" or equivalent as determined by the Joint
Union/Management Committee.
Must demonstrate ability to efficiently trouble shoot electronic
equipment to a component level.

Alarm System Software/Hardware Eng. Specialist: - Successful
applicant must be a graduate from a recognized"Electronic Technician
Program" or equivalent as determined by the Joint
Union/Management Committee.

10



9:05 (CONTINUED)

Demonstrate an excellent understanding of system programming
techniques and troubleshooting. Demonstrate an excellent
understanding of component level troubleshooting, identify design
problems and recommend corrective action.

Employees enrolled in continuing studies programs must show
satisfactory progress acceptable to the Joint Committee.

Inthe event that an employee is unsuccessful,after two (2) attempts to
complete product-training courses, they will be returned to their
former position. If their former position no longer exists, they will
exercise their bumping rights.

Tuition fees will be reimbursed by The Company after successful
completion of the continuing studies program.

The Parties agree that a recognized course or a recognized Electronic
Technician Program is any course that is approved by the Joint
Union/Management committee. The Company and The Union agree
that Edwards Specific courses are continuing studies programs. Alarm
System Support Techs enrolled and progressing in an Electronic
Technician Program will receive selected on-the-job training by
existing Alarm System Software/Hardware Techs or Specialist.

Inthe event of a temporary vacancy of less than (15} fifteen working
days, it is the intent of the Company to utilize existing Bargaining
Unit personnel (whether active or on layoff) to perform those
assignments. The company will assign the most senior laid off
employee, if available, within the Bargaining Unit who is capable of
performing the work. If no such employee is available, the company
may fill the vacancy at its discretion.

This provision applies to situations in which a temporary vacancy
occurs due to unexpected circumstances - illness, injury, equipment
failure, etc. and does not in any way restrict Management's existing
practices of temporary transfers.

The Company shall endeavour to fill vacancies of less than fifteen {15)
days inthe above manner before hiring new employees.

11



9:06 In recognition of the responsibility of the Management for
the efficient operation of the plant, it is understood that in all cases of
job postings for vacancies and newly created positions Management
has the right to pass over any employee if he/she does not have the
ability or physical fithess to perform the work involved. An employee
so selected shall receive the appropriate rate in his/her new
classification.

Should an employee fail to successfully complete the training period,
he shall be returned to his former job. The supervisor will provide
written reasons for the employee's inability to performthejob, a copy
will be providedto the employee's Steward.

In the event that a Supervisor is unable to accept the performance
level of an employee at the completion of the training period he/she
may request of the employee an additional training period(s} in which
the employee can attempt to prove himself/herself capable of
performingthe job. Such request shall be initiated in all cases by the
immediate Supervisor, with the decision as to the granting of such
extension(s) to be a mutually agreeable decision.

Job vacancies for all classifications shall be awarded to the most
senior bidder who is qualified or will become qualified to do the job
after atraining periodof up to twenty {20) work days.

9:07 The appointment or selection of employees for supervisory
positions, or for any positions not subject to the provisions of this
Agreement, are not governed by this Agreement. Any employee on a
seniority list so transferred or appointed and later transferred back to
a position which is governed by this Agreement shall be transferred
back to the Bargaining Unit.

The company shall advise the union of all such transfers.

1)  If within seventy-five (75) calendar days of the initial
transfer out of the Bargaining Unit, the employee shall be
returnedto hisformerjob with full seniority.

2) If after seventy-five (75) days but prior to six (6) months
from the initial transfer, the employee shall be returned to
his/her former job if held by an employee with less
seniority. If the employee being transferred back to the
Bargaining Unit has less seniority than the current
incumbent, then the procedure as provided in #3 below
would apply.

12



9:07 (CONTINUED)

3)

4)

9.08

If the employee has been out of the Bargaining Unit for
more than six {6} months, but less than one (1) calendar
year, the employee will be returned to the Bargaining Unit
through the job posting procedure, in which case the
employee'stotal seniority while in the Bargaining Unit plus
seventy-five{75) days will apply.

If the employee has been out of the Bargaining Unit for
more than one (1) calendar year, he/she shall lose his/her
seniority. The employee will be returned to the Bargaining
Unitthrough thejob posting procedurewith no seniority.

Those employees transferred temporarily to salaried work
assignments or those transferred to a salaried positionon a
trial basis shall continue to accumulate plant-wide seniority
for a period or periods not to exceed seventy-five (75) days
inany six {6} months period.

LAYOFF

Where it becomes necessary to reduce the working force within a
classification the following procedurewill be observed:

1)

2)

3)

Probationary employees (in the classification) shall be
terminated before Bargaining Unit employees are affected.

If further reductions are necessary the employee in the
classification with the least unit-wide seniority shall be
displaced.

Any employee so displaced from his/her classificationshall
have the right to displace any employee in the plant who is
in a job grade no higher than the one from which the
employee was displaced if the displaced employee can
satisfy the following conditions:

The displaced employee must have greater unit-wide
seniority than the individual he/she wishes to displace and
he/she must be capable of performing the functionwithin a
trial period of five (5)days, and may be required

13



9:08 (CONTINUED)

to successfully complete a job-related test before being
accepted.

In recognition of the responsibility of the Management for
the efficient operation of the plant, it is understood that in
all cases of bumping, Management has the right to pass
over any employee if he/she does not have the ability or
physical fitness to perform the work involved, subject to
company’s duty to accommodate.

Displaced employees will be allowed a maximum of
twenty-four (24) hours to decide which position they will
bump into.

4) In every case where a senior employee is to be laid off
while an employee with less seniority isto stay on or ina
case where a senior employee is to have his grade
reduced while a less senior employee remains at a higher
grade there will be an explanation given to the Steward
from the department of the more senior employee
outlining the reasoning behind the company'’s actions.

5) Employeeswho have the same seniority date will have the
first letter of their surname effect their seniority by
alphabetical order,

9:09 Inall cases where an employee changes grade as the result
of this layoff procedure he/she shall receive the top rate in the new
grade, provided the top rate does not exceed his/her current rate. If
the top rate of the new labour grade exceeds his/her current rate,
he/she shall be paid at his/her current rate of pay.

9:10 Ifthe employee changes classificationbut not grade as the
result of this layoff procedure he/she shall maintain the rate which
he/she received on thejob from which he/she was displaced.

9:11 If an employee is unable to displace any employee in the
unit he/she will receive notice of layoff as per section 9:14 of this
Agreement and at the designated time will become an inactive
employee-layoff.

14



%12

1) Inthe case where an employee finds that he/she must take
a reduction of two (2} job grades or more as a result of the
bumping procedure he/she will have the option of taking
the status of layoff rather than accept such lower position.

2) An employee'sjob grade shall be defined as follows for the
sole purpose of utilizing this layoff vs. grade decrease
clause.

An employee'sjob grade is the highestjob grade in which
he/she has accumulated at least six (6) months working
experience. The employee, must however, have worked at
least five (5) working days in that grade during the twelve
{12} months prior to the invoking of the layoff procedure.

9:13 In case of temporary layoffs of four (4) working days or less,
the seniority provisions herein may be waived. Temporary layoffswill
not be abused by The Company, and will be restricted to one
"temporary layoff per employee in any six (6} month period.

9:14 LAYOFF NOTICE - In the event of impending layoff due to
lack of work, the employee affected shall be given forty-eight (48}
hours advance notice; or in lieu thereof, sixteen (16) hours pay. The
Local Union President shall be notified prior to the employees, where
practical.

9:15 Seniority shall be maintainedand accumulatedduring:

1)  Absence due to layoff as a result of lack of work, for a
period equalling the employee's seniority but not to exceed
twenty-four (24) months.

2) Sickness or accident (including maintenance of welfare
benefits)for a period of up to twenty-four (24) months.

3) Authorized leave of absence (including welfare benefits).
(Exception:Article 10:01, sub paragraph3).

4) Absence from employment while serving in Canada's
Armed Forces under the rights granted by existing statutes.

15



9:16

An employee shall lose his/her seniority standing and

his/her name shall be removed from all seniority lists for any one of
the following reasons:

The company will provide the union a bi-weekly report.

1)
2)

3)

4)

5)

9:17

If the employee voluntarily quits;
If the employee is dischargedand is not reinstated;

If the employee is on layoff status and fails to answer a
notice of recall (such notice to be attempted by phone and
failing this must be made by registered letter accepted by
someone at the last known address of the

Employeelwithin seven {7} working days following the recall
he/she shall lose his/her seniority standing and be
consideredterminated.

Seniority shall not be lost if the registered letter cannot be
delivered but in this event the next most senior qualified
employee shall receive recall to the position.

If the employee has been on layoff due to lack of work for a
period equal to his/her accumulated seniority, at the time of
layoff, but not more than twenty-four (24) consecutive
months.

Absence without proper notifications to The Company for a
period of three {3) consecutiveworking days, unless there is
an acceptable reason.

When it is found necessary to increase a classification

and there are bargaining unit employees on lay-off status, the
following procedure will be used:

1)

The employee with the greatest unit seniority, who was
laid-off from the required classification, shall be recalledto
the vacancy provided he/she has performed the work
during the bumping processfor that specific lay-off.

If there are N0 employees on lay-off from that specific
required classification,the steps in9:05 will be

16



2

3)

4)

5)

9:17 (CONTINUED)

exhausted. An employee who refuses recall to ajob of
which they bumped into during the lay-off process, will
then only be recalledto their permanent position held prior
to the lay-off.

The employees on layoff status will be considered in order
of unit-wide seniority until the considerations listed above
are fulfilled and then:

The employees so selected for permanent recall shall be
contacted by registered letter as outlined below with a
request to returnto work. A verbal request to return to
work may be utilized to attempt to have employees return
quickly to the work force but in no case will an employee be
considered as terminated where he/she answers negatively
to averbal recall or fails to give a definite answer to a verbal
recall.

When an employee is to receive written notice of recall a
registered letter shall be sent to his/her last known address
stating that he/she has been recalled to active
employment; the employee must return to work within
seven (7)working days following the recall.

If the employee responds in the negative to this letter of
recall or fails to return to work within the seven {7} working
days he/she shall be consideredto be terminated and shall
lose all rights under this Collective Agreement. A copy of
the registered letter will be givento The Union President.

In the event that The Company does not plan to recall the
most senior employee for a permanent recall which is of a
grade no higherthan the grade the senior employee held at
the time of the layoff, The Company shall give the Chief
Steward an explanation of the reasons behind The
Company's decision not be recall the most senior
employee.

An employee on layoff requesting a leave of absence for

thirty (30} days for legitimate personal reasons must
make such request in writing to Management.

17



9:17 (5) (CONTINUED)

9:18

9:19

1)

1)

2)

3)

If while on the leave of absence, the employee is to be
recalled; the next most senior employee on the seniority list
may be recalled on a temporary basis. When the employee
returns from the leave of absence, the junior employee who
was temporarily recalledwill be laid off.

If an employee is offered recall to a position which would
pay him/her a rate more than two labour grades less than
the grade he/she was last classifiedin prior to layoff,he/she
shall have the right to refuse such recall without lass of
seniority or other rights under this Collective Agreement.

Any employee who refuses recall for the above reasonshall
not be contacted regarding recall until such a time as a
vacancy occurs which is within two (2) labour grades as
described above.

If The Company contacts all those employees on layoff
who are capable of performing the work and they are
unable to secure an individual to accept recall due to
employees refusing to accept recall, then formal recallwith
written notice shall be instituted as per 9:17 {2} above until
an employee is secured for the recall.

Inthe event of a temporary job of {15} fifteen working days
to 45 working days, the Company will recall the senior
employee who is on layoff and was laid off from the
specific classification required. The Company will not be
required to utilize written notice of recall but, rather will
contact or attempt to contact in order of unit-wide
seniority, those employees who were laid off from that
specific classification.Any employee contacted under these
circumstances who does not wish to accept the temporary
recall or any employee who cannot be contacted shall not
lose his/her rights under this Collective Agreement but will
remain as before on layoff status.

18



9:19 (CONTINUED)

2)

If at any time the procedure outlined above is utilized and
The Company is not able to secure an employee on
temporary recall then The Company will revert to the
normal written recall procedure as outlined above and will
commence normal recall with the most senior qualified
employee being contacted first.

ARTICLE 10 -LEAVE OF ABSENCE

10:01
1)

2)

3)

Personal Reasons

An employee requesting an unpaid leave of absence for
more than three (3) days must make such request in writing
to Management.A request made to The Company inwriting
will be respondedto in writing with reasons, within ten (10}
working days of receipt of the request. This requirement
will be waived when there are circumstances beyond the
control of the employee. An employee will be allowed up to
thirty (30) days leave of absence without pay for personal
reasons if the leave is for good reason and does not
interfere with operations, except in emergency situations.
Such leave may be extended for additional thirty {30} day
periods if there is good reason. The employee must request
the extension in writing before the thirty (30} day leave is

up.

Leave to Attend Union Business - An employee who has
been elected or appointed by The Union to attend Union
conventions or other business of The union, shall be
granted a leave of absence without pay for this purpose.
The Union will inform The Company of the names of
delegates (maximumfive (5) at any one time if duration of
each leave is one (1} week or less.

It is agreed that not more than one employee at any one
time will be allowed union leave from a "team" unless
approved by management.

Leave of Union Staff - The Company may grant an
employee a leave of absence of not more than two (2)
years, when it is requested in writing, to work in an official
capacity for the Local or International Union. This leave

may be extended for an additionaltwo {2} year period.
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10:02

10:03

10:04
1)

2)

All leaves under this section shall be requested as far in
advance as possible.

The Local Union President notified of all leaves granted
under this section.

Pregnancy Leave - Any female employee who has
completed her probationary period and requests a
pregnancy leave of absence may do so upon providing
medical certification of the pregnancy with such
certificationto contain an expected date of delivery.

The date of commencement of the leave shall be decided
by Supervision in accordance with the Employment
Standards Act, the physical requirements of the job and
continuing ability of the applicant to performthe work.

Life Insurance, Accidental Death & Dismemberment,
Employer Health Tax, Extended Health Plan and dental
coverage will be maintainedfor the duration of the leave.

Parental Leave - Any employee who is a parent of a child
and has been employed 13 weeks is entitled to a 35 week
unpaid parental leave following the birth of the child or the
coming of the child into a parent's custody. Employees
who did not take pregnancy leave are entitled to up to 37
weeks of unpaid leave.

The employee is required to give two (2) weeks written
notice prior to commencement of the leave iftime allows. If
he or she does not specify when the leave will end, it will be
assumedthat he or she wishes to take the maximumleave.

Life Insurance, Accidental death and Dismemberment,
Employer Health Tax, Extended Health Plan and Dental
coverage will be maintainedfor the duration of the leave.

In the event that there is a reduction in the employeesjob
class, after the commencement of his/her leave,and
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10:04 (CONTINUED)

such reduction would result in he/she being laid off, layoff
shall become effective on the date that the layoff would
have become effective if the employee was in active
service, however benefits, as specified, will be maintained
for the duration of the leave.

ARTICLE 11 - COMMITTEE PERSON AND STEWARDS

11:.01 The Chief Steward and the Shop Stewards and the
grievance committee will be designated in writing by The Union to the
Management. There shall be one (1) Steward for each department.
The International Union Representative may enter the discussions at
the third level of the grievance procedure. The Union President, Chief
Steward and Steward and/or grievor will not lose pay for time spent
during regularly scheduled working hours attending scheduled
meetingswith Management's representatives.

11:02 When the legitimate business of the Grievance Committee
person or Steward requires himto leave hisjob or department, he shall
first receive permission from his foreman or department supervisor,
which permission shall not be unreasonably withheld, and he shall not
suffer loss of pay for reasonable time spent in the performance of his
duties during his regular eight (8) hour shift or ten {10} hour shift.

ARTICLE 12 - HANDICAPPED EMPLOYEES

12:01 In the event of employees sustaining injuries at work or
becoming affected by occupational diseases during the course of their
employment, and becoming physically handicapped a result thereof,
every effort will be made by The Company to give handicapped
employees such suitable employment as is available.
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ARTICLE 13 - HOURS OF WORK

13:01 The normal work-week for an hourly employee shall be
forty (40) hours consisting of five (5} consecutive daily shifts
commencing Monday or for the evening shift four (4) consecutive daily
shifts commencing Monday.

As of the date of ratification of the contract the hours of work for day
shift operations shall be:

SHIFT DAYS EVENINGS NIGHTS
07:30 TO 16:00
OR

DAYS 07:00 TO 15:30

EVENING 16:00 TO 02:30

NIGHTS 07:00 TO 156:00 15:00 TO 23:00 23:00 TO 07:00

and such hours of work to continue indefinitely unless good
reasonable production requirements necessitate the hours of work to
be altered.

Time missed, which is not covered by policy (i.e. bereavement,weekly
indemnity, vacation, etc.) will be one (Lhour missed for one (1} hour

pay lost.

The Company may schedule evening and night shifts as herein defined
or vary starting times of shiftswithin the time herein defined with prior
notice being given to the Local Union President.

When it becomes necessary to work a second or third shift, The
Company will ask for volunteers by required classification for
permanent second or third shift work, The Company will place the
volunteers on the second or third shift in required classification by
seniority. Ifthere are additional employees requiredfor the second or

third shift, those classifications will be filled by selecting the junior
employees inthe department who are in those specific classifications.

In all cases where employees are required to rotate on a third shift
they shall be the least senior employeeswithin the classification.
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13:01 (CONTINUED)

Employees rotating through (3) three, (8) eight-hour shifts will rotate
each(2) two weeks.

Employeeson a (2} two-shift rotationwill rotate each {4} four weeks.

Exceptinthe case of shift change requirements due to layoff, bumping
or posting, the company will give the employee (1) one week of notice.
Inthe eventthe employee has difficulty accommodatingthe shift, they
will advise their supervisor of the situation for further review.

The Company shall have the right to designate employees to be
placed on the off-shift for periods of sufficient length of time to allow
inexperienced operators to become capable of performing the
requiredwork.

An employee who volunteers for second or third shift must remain on
that shift for a minimum of two (2) months. Should the employee
decide they do not want the steady second or third shift and they now
want to rotate,they must give The Company two {2) or four {4} weeks
notice, as appropriate for their shift rotation, prior to the end of the
present shift.

13:.02 Relief Periods - A relief period of twelve {12) minutes away
from work will be provided during each half shift, as scheduled by The
Company. Employeesworking a ten (10} hour evening/night shift will
be provided with a relief period of fifteen {15) minutes away from work
during each half shift, as scheduled by The Company.

13:03
A) Day shift employees on non-continuous operation shall be

allowed one-half (1/2) hour unpaid for lunch near the
midpoint of their shift.

B) Evening shift employees shall, on non-continuous
operations, be allowed one-half (1/2) hour unpaid lunch
period at or near the midpoint of their shift.

Q) Night shift employees on non-continuous operations shall
be allowed one-half {1/2) hour unpaid lunch period at or
near the midpoint of their shift.

D)  The above hours may be amended by mutual consent of
the parties.
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ARTICLE 14 - BULLETIN BOARDS

The Company agrees to provide The Unionwith a bulletin board for the
purpose of posting Union notices. Notices may be posted

only with the approval of Human Resources, which approval will not be
unreasonablywithheld.

ARTICLE 15 - PAID HOLIDAYS

15:01 The following will be observed as paid holidays by all
employeesinthe Bargaining Unit;

Full Holidays:
New Year's Day
Good Friday
Victoria Day
Canada Day
Civic Holiday
Labour Day
Thanksgiving Day
Day before Christmas
Christmas Day
Boxing Day
Day before New Year's

Christmas schedule 2006:

8 Hour Shift -

Day before Christmas  Friday, December22, 2006
Christmas Day Monday, December 25, 2006
Boxing Day Tuesday, December 26, 2006
Day Before New Years ~ Tuesday January 2, 2007
New Years Day Monday, January 1, 2007

10 Hour Shift -

Day before Christmas ~ Thursday, December21, 2006

Christmas Day Monday, December 25, 2006
Boxing Day Tuesday, December 26, 2006
Day Before New Years  Tuesday January 2, 2007
New Years Day Monday, January 1, 2007
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15:01 (CONTINUED)

Christmas schedule 2007

8 Hour Shift -

Day before Christmas ~ Monday, December 24, 2007
Christmas Day Tuesday, December 25, 2007
Boxing Day Wednesday, December 26, 2007
Day Before New Years ~ Monday December 31, 2007
New Years Day Tuesday,January 1, 2008

10 Hour Shift-
Day before Christmas ~ Monday, December24, 2007

Christmas Day Tuesday, December 25, 2007
Boxing Day Wednesday, December 26, 2007
Day Before New Years ~ Monday December 31, 2007
New Years Day Tuesday, January 1, 2008

N.B. As above, plus an additional full holiday (eight{8) hours),to be
given at a time mutually agreeableto the employee and supervisor.

Night shift in all cases to receive ten {10} hours off within provisions of
Agreement and Statutes.

N.B. Ifthe government legislates Heritage Day it will become a paid
holiday.

15:02 If any of the above holidays fall on a Saturday or Sunday
the following Monday will be considered the holiday, unless another
day is mutually agreed to other than for the Christmas schedule

Any of the above holidays which fall on a Tuesday, Wednesday or
Thursday may, by mutual agreement, be celebrated by all employees
on the Monday preceding or the Friday following that day if
governmentapproval can be obtainedto do so.

15:03 Each employee shall receive his regular straighttime hourly
rate of pay for eight {8) hours for each of the above named holidays.
Employees on night shift shall receive their regular straight time hourly
rate of pay for ten {10} hours for each of the above hamed holidays.

Permanent lead hands and work team leaders will receive lead hand
premiumfor the holiday.
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15:04

An employee required to work on any of the above named

holidays shall be paid at the rate of two {2} times their regular straight
time hourly rate in addition to their holiday pay.

15:05

1)

2)

In order to qualify for payment for the above holidays, the
employee must have worked his scheduled shifts preceding
and following the holiday, exceptionsto this being absence
due to vacation, bereavement leave, jury duty, sickness,
accident, absence specially authorized by the Company
(excluding leaves of absence), absence due to extreme
weather closing provincial and county roads and layoff due
to lack of work within five (5) days of said holiday. In case
of absence due to sickness, the first holiday only will be
paid, if not payment is received under welfare benefits. In
case of absence due to extreme weather closing provincial
and county roads, the employee will be required to report
for work as soon as the roads are open {part shift).

Procedurefor Absence Reporting - Holiday Pay Entitlement.

Notwithstandingthe provisions of Article 15:05, the parties
agree that the procedure herein shall be used for the
purposes of determining gualification for holiday pay and
for calculating entitlement.

Employees working the full shift before and the full shift
after a holiday as well as those absent due to approved
vacation, bereavement leave, jury duty, marriage leave,
union leave, banked overtime, will receive the full statutory
holiday pay.

Employees who are absent due to illnessfor any part of the
shift before or the shift after a statutory holiday will receive
statutory holiday pay if they provide a medical certificate
from their doctor. In these cases, absence because of
certified illness or injury is a leave authorized by the
Company.
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15:05 (CONTINUED)

Absences for other reasons other than illness, vacation,
bereavement leave and jury duty are leaves of absence
and those on a leave of absence the shift before or the shift
after a holiday will not receive statutory holiday pay. This
procedure will be followed except in emergency cases,
where there is a serious illness of a spouse or child, the
Supervisor may allow the employee to leave work and the
employee will receive statutory pay.

Other "emergency" occurrences will be given individual
consideration by the Supervisor, Human Resources
Manager/The Human Resources department.

Employees who are late or leave early during the shift
before or the shift after a statutory holiday will lose the pay
for the period they are late and a similar amount of holiday
pay if, in fact, they are not more than two hours late. An
employee who is more than two hours late will lose the
time of their latenessand the full holiday pay.

15:06 In the event that one or more of the paid holidays occurs
during the employee's vacation, they shall receive in lieu the first
working day following the termination of their paid vacation with pay
calculated as per Article 15:03.

ARTICLE 16 - WAGES

16:01 The rates of pay, for all jobs in the Bargaining Unit, as
covered by this Agreement, are listed in Appendix B.

All changes to the jobs listed in Appendix A and all newly created jobs
will be evaluated under the terms of The Company job evaluation
system. The parties agree that the Company job evaluation system
shall be the Steelworker Evaluation System (SES).
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16:02

1)

2)

3)

4)

16:03

1)

If an employee is temporarily transferred to ajob in ajob
grade lower than his/her presentjob, he/she shall retain
his/her rate as given on the higher-leveljob.

If an employee is temporarily transferred to a job in the
samejob grade as his/her presentjob, he/she shall receive
the samejob rate as he/she had on the firstjob.

If an employee is temporarily transferredto a positionin a
job grade higher than his/her present job grade, he/she
shall receive the rate in the higherjob grade, provided that
the temporary transfer is for more than one (1) hour in each
shift.

Long service days, bereavement leave, union leave, jury
duty, marriage leave and plant holidays shall be paid at the
greater of the straight time hourly rate provided the
transfer was for the full working (orpaid) week.

Bereavement Leave - In case of a death in the immediate
family of an employee, The Company shall grant a
bereavement leave of twenty-four {24} hours at straight
time hourly rate if the employee attends the funeral or
memorial service or a bereavement leave of eight {8) hours
at straight hourly rate if the employee does not attend the
funeral or memorial service. Inthe case of the death of a
mother, father, or child and the employee does not attend
the funeral or memorial service, they will be entitled to the
full bereavement entitlement. Inthe case of employeeswho
are on the night shift (4 nights x 10 hours shift) the
bereavement leave granted to attend funeral or memorial
service will be equivalent to three (3) shifts or thirty (30)
hours. If the night shift employee does not attend the
funeral or memorial service a bereavement leave of one (1)
shift or ten {10} hourswill be granted.
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16:03 (CONTINUED)

16:04

An employee may elect to commence bereavement leave
at any time up to and including the day of the funeral or
memorial service. If the funeral or memorial service is held
on an unpaid weekday or a statutory holiday, leave may
commence on the next workday. Immediate family shall
be meant to include mother, father (or alternatively,
stepfather, stepmother), mother-in-law, father-in-law,
brother, sister, brother-in-law, sister-in-law, spouse, same
sex partner, children, grandparents, spouse's grandparents,
and grandchildren.

In the event of the death of a great grandparent or great
grand children, one (1} shift with pay will be granted.

An unpaid leave of absence for one {1) shift will be granted
to attendthe funeral of an aunt or uncle.

In all cases the one {1} working day or three (3) working
days continuous paid bereavement leave is granted to
protect the employee from loss of income during his/her
period of bereavementand any such entitlement will not be
shortened as the result of an unpaid weekend day or paid
statutory holiday falling within the period. Bereavement
entitlement will not be shortened as a result of the death
occurring within the employee's vacation period.

Marriage Leave - In the case that an employee with
seniority standing in the plant is to be married, he/she shall
receive a leave of absence of three (3) working days in
addition to any paid or unpaid time that may be granted.
Pay for the three (3) days to be twenty-four (24) hours
(thirty (30) hours for night shift employees) at the
employee's straight time rate at the time the leave is
granted

Pay for Jury Service/Subpoenaed Witness. The Company
shall pay an employee who is required for Jury Service
and/or Subpoenaed Witness, for each day of service, the
difference between his/her straight time hourly rate for the
number of hours he/she normally works on his/her regular
shift, and the payment he/she receives from the court. The
employee will present proof of service and the amount of
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16:04 (CONTINUED)

16:05

\
16:06

16:07

16:.08

16:09

pay received. An employee who is working on the second
shift and is required for Jury Service/Subpoenaed Witness
shall be movedto the day shift for the duration of the Jury
Service/Subpoenaed Witness service.

Pay on Day of Injury - An employee hurt in an industrial
accident shall be paid for the time lost on the day he/she
was injured at his/her straight time hourly rate, including
any overtime premium and applicable shift differential.

Inthe event that an employee is directed by The Company
to seek medical treatment outside of The Company on a
day when he/she has commenced his/her regular shift, The
Company will pay the employee for all regular shift time
lost while obtaining this treatment if in fact the medical
problem is the result of an industrial accident or an
occupational illness contracted or suffered while in the
employ of Edwards. The Company will also supply or pay
for transportation to and from such treatment if this is
necessary.

The Company will not be responsible for the payment of
such time and transportation which is compensated by the
Work Place Safety and Insurance Board (WSIB).

The calculation of hourly rates shall be based on the
employee's straight time hourly rate, plus appropriate
premiums, if any.

OVERTIME - The Company will expect each employee, if
required, to be available to work scheduled overtime of up
to four (4) hours in any week. The Company will excuse an
employee from the required four (4) hours overtime in a
week provided the reason is acceptable to Management
and there are enough qualified employees available to
perform the required work. If there are not enough
qualified employees to do the work and The Company must
impose the mandatory overtime, The Company will select
the junior employees who are qualified to do the work.
Notice of such overtime will be given as far in advance as is
practical and opportunities for overtime shall be equitably
distributedamong those normally performing the work.
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16:10 Hours Worked in excess of regular shift - The Company will
pay an employee one and one-half {1 1/21 times their
regular straight time hourly rate for all hours they are
required to work over their regular shift.

l6:11 Exceptions to Daily Overtime - When an employee is
permitted by Management to change from one shift to
another at their own request, and the new shift starts within
the same twenty-four (24) hour period as the preceding
shift, overtime provided under Section 16:10 will not be paid;
however, the starting time of the new shift will start a new
twenty-four (24) hour period for the purpose of determining
overtime.

16:12 Saturdays and Sundays - The Company will pay one and
one-half {1 1/2 x} times the regular straighttime hourly rate
for all work performed on Saturday, and two (2x) times the
straight time hourly rate for allwork performedon Sunday.

16:13 Shift Premiums: A shift premium shall be paid each
employee for hours worked during a second or evening
shift, third or night shift.

10/01/05% 10/01/06 10/01/07
Year One Year Two Year Three
Second/evening 80 90 95
Shift
Third/night shift 1.10 1.10 1.15

For the purpose of identifying shifts as they relate to this clause any
shift which commences between 15:00 and 18:00 will be considered
an evening shift while any shift commencing between 22:00 and 02:00
shall be considereda night shift.

Lead Hand/Team Leader Premiums: The lead hand premium for lead
hands shall be three (3) labour grades in additionto the employee base
rate.

Lead Hand/Team Leader Premiums shall be considered as a part of
the base rate for the purpose of computing overtime rates.
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l6:14 Reporting Allowance: An employee who, not having been
previously notified not to report to work, reports to work at the regular
scheduled time and finds no work available, shall be provided with
three (3) hours work or three (3) hours pay in lieu thereof, at their
regular rate of pay. This shall not apply if the failure to provide work is
due to power failure, labour disputes, fire, flood, or any other cause
beyondthe control of The Company.

16:15 Cal-in Pay - An employee who has already left the
premises of The Company after completion of his/her scheduled shift,
and who is recalledfor work, shall be paid the applicable overtime rate
for all hours worked on recall up to the starting time at their regular
straighttime hourly rate. Call-in pay will not be less than four (4} hours
at regular straighttime hourly rate.

16:16 Vacations - Entitlement to vacation pay or paid vacation
shall be calculated as outlined below with credits towards this benefit
being accrued during a vacation year defined as starting June 1stand
ending May 31st. Gross wages for the purpose of calculating vacation
pay shall include: shift premium; lead hand/team leader premium;
overtime premium; bereavement, marriage and jury pay; plant
holidays; long service days and previously paid vacation but excludes
welfare benefits.

Vacation pay will be paid at the end of the vacation year as follows:

June 22, 2006
June 21, 2007
June 19, 2008

Employees may request pay in lieu of time off provided they have
sufficient long service days to allow for time off.

Employees may take two weeks, eighty (80} hours, one shift at a time.
Employeeswhojoin The Company on or before the fifteenth {15th) day
of the month shall receive credit for that month.

Inthe event that there is no factory shutdown, each employee will be
allowed to schedule two (2) consecutive weeks vacation, if entitled, in
June, July or August - these two (2} weeks will be approved by the
department supervisor.
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16:16 (CONTINUED)

a)

bl

c

Up to but not including twelve {12) months service -
vacation pay equal to four percent {4%) of gross wages
from date of hire to May 31st and equivalent unpaid time
off inwhich to utilize this vacation pay.

Twelve {12} months service as of May 31st - two (2} weeks
vacation at regular straight time hourly rate for eighty (80)
hours as of May 31st of that vacation year or four percent
(4%) of gross earnings from June 1 to May 31st whichever
is greater. Employees who have twenty-five (25} years of
service at June 1t of the vacation year will be entitled to six
percent (6%)(commencingfrom June 1, 2001 forward). An
employee who has worked for less than one thousand and
forty (1040) hours during the vacation year shall be paid
vacation pay allowance of four percent (4%} of their
earnings except in the case where that time away from
work is caused by a WSIB claim due to a lost time injury at
Edwards, pregnancy leave, parental leave and/or time due
to medical complications as a result of that pregnancy,
time lost while on a weekly indemnity claim or Union
Business; in which case the employee's normal vacation
andvacation pay entitlement will apply.

Employees absent for more than 24 {twenty-four) months
due to WSIB or WI will not receive vacation pay.

Any individual granted a leave of absence (excluding a
pregnancy leave/parental leave) at their request which
extends for thirty {30} days or more in any vacation year
shall have their days of vacation entitlement reduced by
1/12 for each thirty {30) day period of voluntary leave.
Employees taking multiple leaves in any one (1} vacation
year which total thirty {30) days or more shall also have
their vacation entitlement reduced as above.
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16:16 (CONTINUED)

16:16 (D) LONG SERVICE, EXTRAVACATION DAYS

Years of Service Vacation Days
5 5
6 5
7 6
8 6
9 7

11 d
12 8
13 9
14 9
15 10
16

17 12
19 14
20 15
21 15
22 15
23 15
24 15
25 15

Long Service days earned as per schedule above on employee's
anniversary date. Time off to be paid at the employee's regular
straight time hourly rate.

Long Service Days will be granted as production allows by the
department Supervisor/Manager, and will be granted on a first request
basis. A minimum of 24 hours notice must be provided, if required by
the company.

In the event that an employee must make special arrangementsi.e.
book an out of province vacation).the employee will request,inwriting,
the long service time off with reasons. Reply to the request will be
given within (5) five working days of the request. If the request is
approved inwriting, the time off will not be cancelled by management.

Employeeswho work the second shift may take their Long Service Day
entitlementwhile on the second shift. Insuch case, they will be entitled
to ten (10} hours off. Entitlementgranted while on days will be eight{8)
hours per shift.
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ARTICLE 17 -SAFETY AND HEALTH

The Company and The Union agree that they mutually desire to
continue to maintain high standards of safety and health in the plant
in order to prevent industrial injury and illness, and that the provisions
of the Ontario Occupational Healthand Safety Act will be adheredto.

The Union agrees to name three {3} members from three (3} different
areas of the main plant plus one member from any off-site
manufacturing facility. In the event the manufacturing workforce is
fewer than one hundred and seventy-five {175, the Safety Committee
will be made up of three (3] members each of Joint
Union/Management to join with three (3} members of Managementto
act as the Joint Union/Management Safety Committee along with the
Safety Coordinator. The Committee function will be to promote a work
environment conducive to the safety, health and wellbeing of all
employees.

Once a month, a safety tour will take place. One of the Union
representatives and the department Supervisorwill inspect designated
areas.

Once a month the Joint Union/Management Safety Committee will
meet with the Safety Coordinator,

The Chairman of the Union Safety Committee shall be notified with a
copy of the Supervisor's Accident Investigation Report of each losttime'
accident and that person may investigate with the Safety Coordinator
or the nominee and make recommendations at the next meeting of
the Safety and Health Committee.

A member of the Union Health and Safety Committee shall be notified
of any accident or incident with the potentialto cause critical injury. A
critical injury is defined under the O.H.S.A. Ontario Regulation 714/82.
An investigation shall be conducted immediately with the Health and
Safety Coordinator or with his/her alternate. A follow-up with a copy of
the Supervisor's "Employee Accident/Incident Investigation Report"
shall be forwarded to the Union Co-chair as close to the
accident/incident date as possible. Al accidents/incidents shall be
discussed jointly at the next scheduled Health and Safety meeting
following the accident/incident, with the Joint Health and Safety
Committee making recommendations.
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17:00 (CONTINUED)
DAY OF MOURNING

The Company will provide two {2} hours paid time off to the Union
President to attend the local "Day of Mourning" ceremony. The
Company flag will be lowered by the Unionto half-mastfor the day.

SAFETY SHOES

The Company will provide an annual safety shoe allowance of $120.00
on June 8, 2006, June 7, 2007 on June 5, 2008. The maximum for paint
shop, racker/unrackers and maintenance will be $240.00 on June 8,
2006, June 7, 2007 and June 5, 2008. No receipts are required.
Cheques will be issued on the specified date of each year for those
active on the payroll.

Employeeswho are o layoff at the time the safety shoe allowance is
paid, will receive a pro-rated allowance when they are recalled, i.e. 8
monthsworked =66.7% payout.

In the event that an employee's Company supplied safety shoes are
destroyed due to an accident,which occurs while performing work for
the Company, the Company will replace the safety shoes at no costto
the employee.

SAFETY GLASSES

Edwards will pay one hundred percent (100%)of the cost of one (1)
pair per year of hardened plano or prescription lenses and specified
frames with fixed side shields for employees.

The company will also replace the above glasses should they be
damaged as a resultof an accident during Company time.

PERSONAL PRESCRIPTIONGLASSES
Edwards will pay $200.00 every twenty-four {24} months for personal

employee prescription eyewear effective October 1, 2005. Receiptswill
be required.
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17:00 (CONTINUED)
CLOTHING ALLOWANCE- PAINTERS

The Company will provide a clothing allowance of $350. per person per
calendar year, to be paid out annually on June 1st. Receipts are not
required. {To be paid out and receivedJune 8, 2006, June 7, 2007, June
5, 2008) The company will provide denim aprons as required to spot
welders, master fabricators and racker/unrackers.

The allowance will be available after the completion of the trial period
for employees posting in, or in the case of a new hire, after the
completion of their probation period. Disposable clothing will not be
provided except inthe case of temporary transfers and trial periods.

Painters who are on layoff from the Painter classification, at the time
the allowance is paid, will receive a pro-rated allowance when they are
recalled to the classification.

ARTICLE 18 - HARASSMENT
The Company and the Union shall maintain a working environment
which permits an employee to develop and pursue opportunity free

from harassment on the basis of national origin, colour, race, sex, age.
religion or disability.

Harassmentincludes but may not be limited to the following:
a) Ethnic, racial, sexual, religious or any other kind of slurs.

b} Jokes of a racial, sexual, religious or ethnic nature or jokes
aimed at a person's age or disability.

ol Verbal, graphic, physical or other offensive conduct relating
to a person's race, notional origin, sex, colour, religion,
disability or age.

dl Verbal harassment means intimidation, degrading or
slander of an employee in the workplace.
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ARTICLE 18 - HARASSMENT
(Continued)

Sexual harassment includes but is not limited to:

a)

b)

c)

d)

unwanted sexual attention of a persistent or abusive nature
made by a personwho knows or ought reasonably to know
that such attentionis unwanted, or

implied or expressed promise of reward for complying with
a sexually oriented request, or

implied or expressed threat or reprisals in the form of either
actual reprisals or the denial of opportunity for refusal to
comply with a sexually oriented request,or

sexually oriented remarks and behaviours which may
reasonably be perceivedto create a negative psychological
and emotional environment for work and study.

All employees are responsible for ensuring an environment free from
harassment.

Upon receipt of a complaint from a bargaining unit employee, the
Union President shall be notified with the employee's approval and
given the opportunity, without loss of benefits and wages to
investigate the complaint. In the event that the employee does not
want the Union President notified, the company will notify the
International Union Representative. All complaints will be thoroughly
investigated,documented and treated in strict confidence.
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ARTICLE 19 -WORKER EMPOWERMENT

Mission Statement

Edwardsin Owen Sound and the United Steelworkers of America, Local
7466, are committed to creating a facility that will exceed all the
requirements of the market.

We will be a world-class performer in safety, on time performance,
profitability, customer satisfaction and quality. We will establish a
work environment based on trust and respect between a strong
company and a strong union, such that we are all anxious and willing
to contributeto our mutual success and long-termgoals.

By exceeding all of our customers' needs we will strengthen our ability
to enhance skills andjob security here in Owen Sound.

Workplace Reorganization

Workplace reorganization programs will not in any way replace or
modify Collective Agreement provisions with respect to wages,
benefits, seniority, discipline, grievance procedure, existing
company/union committees, and health and safety.

Goals and Objectives

a) To create better jobs by increasing worker responsibility
and involvementin the workplace.

b} To create a safe and hazard-freework environment.

) To create a work environment that is free of discrimination
and provide opportunitiesfor all workers equitably.

d) To create an environment of enhanced employment
security.
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ARTICLE 19 - Continued

Employment Security

To achieve the goal of employment security,the parties agree that the
Joint Union/Management Committee shall be involved in all layoffs of
workforce adjustments.

No employee with 12 months or more of seniority will be laid off
without the prior involvement of the Joint Union/Management
Committee. In making its recommendations, the Committee will
consider the available workload and all reasonable alternatives to
layoffs.

When it becomes necessary to reduce a job class, the displaced
employee shall be placed on another availablejob as recommended
by the Joint Union/Management Committee or laid off.

In making this recommendation,the committee shall be guided by the
needs of the employer and the employee and comply with the terms
of the Collective Agreement.

Worker Responsibility and Control

In order to achieve the goals of employee empowerment, the
management agrees that the Joint Union/Management Committee
will be involved in the implementation of work reorganizationand that
no changes will be implemented with respect to work reorganization
without the consensus of the Joint Union/Management Committee.

Union/Management Committee

1, There will be one union committee for the bargaining unit.

2. The Union/Management Committee will be made up of an
equal number of union representatives appointed by The
Union, and company representatives appointed by The
Company.

3 The Union/Management Committee to be co-chaired by
the union and management.
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ARTICLE 19 - Continued

4,

Union staff representatives will be allowed to participate in
any meetings.

The management shall share information about the Owen
Sound operation, its business and capital plans and new
technology with the Committee and the union.

The Union/Management Committee will be responsible to
oversee the development and implementation of
reorganizedwork programs.

The Committee shall be involved in all aspects of
training/retraining. Management agrees to pay training
costs/lost wages for all training as determined by the
Committee.

Union committee members shall be permitted to meet
separately from management during working hours for one
hour prior to any scheduled Union/Management
Committee meetings without loss of wages.
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GRADE 1

GRADE 2

GRADE 3

GRADE 4

GRADE 5

GRADE 6

GRADE 7

GRADE 8

GRADES

GRADE 10

GRADE 11

GRADE 12

GRADE 13

GRADE 14

APPENDIX A

Assembler A/Small Panels - Assembler CC15 - Metal
Work Pack Asst. - Assembler CC11 - Assembler CC13
- Assembler CC14

Pad Printer/Assembler

Baan Trans/Record/Edit - RMA Baan Transaction
Recorder

PackerB - Customer ReturnsDist.

Inspector Tester Repair ~ Racker/Unracker - Metal
Pack Worker - Pem inserter - Stock C

Wave Solder Op - Finished Goods Warehouse Person
- Engraver Material Coordinator - Spotwelder ~
Manual Punch/Tool Sharpener -Silkscreen Op

PCB Auto InsertionOp - Stroke Sander - Packer A
Set Up Heavy Press- Extrusion Fabricator.

Turret Press Op - Packer inspector - Custom
Graphics Op - Manual Shear - Cad Colour Graphics
Op

Customer Returns Spec ~ Assembly Set Up CC11 -
Assembly Set Up CC13 - Brake Press Op - Assembly
Set UpCC14 - Assembly Set UpCC20

Shipper - Metal Work Planner/Scheduler - Group

Leader/Programmer - Alarm System Support
Technician - Communications System Assm.
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GRADE 15

GRADE 16
GRADE 17

GRADE 18

GRADE 19
GRADE 20

GRADE 21

GRADE 22

Master Fab "B" ~ Machine Maintenance Repair Tech -
MaintenanceA - N/C ProgrammerB

N/C Programmer A
Tractor Trailer Driver - Sprayer A ~ Master Fab “ A

Electronic Spec C/R -  Electronic  Spec.
Communication Systems

Industrial Mechanical Millwright/Maint

Journeyman  Electricion/Maintenance  Person -
Alarm System Software/Hardware Eng. Technician

Tool & Die Journeyman - Alarm System
Software/Hardware Eng. Specialist
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APPENDIX D

GROUP BENEFTS

The Company agrees for the term of this Agreement to provide for
those employees covered by this Agreement, who qualify, the
following Group Benefits.

1

Employer Health Tax

The Company will pay one hundred percent (100%} of the
Employer Health Tax covered by this Agreement.

Life Insuranceand Accidental Death and Dismemberment
The Company will continue to provide Life Insurance and
Accidental Death and Dismemberment benefits to employees

uponenroliment.

The Company will pay one hundred percent (100%) of the
premium cost for the following coverage per qualified employee.

10/1/05 10/1/06 10/1/07
Life Insurance $30,000. $34,000 $36,000.
Accidental Death& $30,000. $34,000 $36,000.

Dismemberment

RETIREE LIFE INSURANCE

Effective October 1, 2005, the Company will provide a life
insurance policy of one Three Thousand, Five Hundred Dollars
{$3,500) per employee upon retirement with the attainment of
age 55 and ten years of service. The company shall pay the
premium.
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APPENDIX D (CONTINUED)

3.  Weekly Indemnity (Accident&Sickness Insurance)
The Company will continue to provide Weekly indemnity
coverage and The Company will pay one hundred percent
(100%) of the premium cost upon enrollment for the following
coverage per qualified employee. The Company will pay the cost
of one (1) doctor’s form per claim upon submission of receipt.

Effective Oct. 1, 2005 two-thirds {66 2/3%) of weekly wage to a
maximum of $455. and on Oct. 1, 2006 maximum of $475.

Waiting periodfour (4} days sickness.
Day surgery - Benefit paid first (1st) day.
No occupational accident, benefit paidfirst {1st) day.
Hospitalization benefit paid first {1st) day of confinement.
Maximum benefit periodtwenty-six (26) weeks.

4. LONG TERM DISABILITY
Upon ratification of this agreement (December 3, 2005}, the
Company will provide a revised Long Term Disability program.
Based upon the agreed plan presented by the Company to the
unicn with the understandingthat the benefit will be based upon

the earnings in place at the time of disability.

Premiums required for this plan will remain one hundred percent
(100%)paid by the company.

All employees will be enrolled upon completion of six months of
service.

5. Extended Health Care Plan
The Company will continue to pay one hundred percent (100%)
of the premium cost, for either single or family coverage, upon

enrollment for an Extended Health Care Plan. Two-dollar ($2.00)
deductible Drug Plan.
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APPENDIX D (CONTINUED)

Effective October 1, 1994 "Generic Drugs"' must be used unless
specified "no substitution" by physician. If subscriber chooses
brand name products,the carrier will pay upto the generic level.

Effective October 1, 1994 voluntary Coordination of Benefits was
introduced.

Dental Plan

The company will provide a dental plan for employees only with
a fee guide formula of current year minus 2.

The Company will pay 100% of the premiums required for both
single and family coverage.

NOTE:
The benefits and coverage's set out in paragraphs one (1)
through five (5) above in this Appendix "D" shall be further

described in the benefit booklet which will be distributed to all
bargainingunitemployees.

The benefits negotiated and agreedto by the parties shall not be
deleted or reduced for the duration of the Collective Agreement.

APPENDIX E- PENSION PLAN

The Company agrees for the term of this Agreement to provide for
those employees covered by this Agreement, who qualify, the
"Retirement Plan for GE Security who are members of the Owen Sound
Bargaining Unit".

L

Eligible active employees covered by the Agreement will continue
to receive benefits of the "Retirement Plan for Employees of GE
Security, who are members of the Owen Sound Bargaining Unit".

The pension benefits and options provided shall be subjectto and
in accordance with the terms and conditions set out in the
"Retirement Plan for GE Security employees who are members of
the Owen Sound Bargaining Unit".
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3. The "Retirement Plan for Employees of GE Security who are
members of the Owen Sound Bargaining Unit" shall be part of
this Agreement.

4, Employees with two (2] years of plan membership who retire on
or after October 1, 2005 will have a pension benefit of twenty-
eight dollars ($28.00} per month times years of credited service
for all past and future service. Effective October 1, 2006 this
benefit will increase to twenty-nine dollars and fifty cents
{$29.50} per month. Effective October 1, 2007 this benefit will
increaseto thirty-one dollars and fifty cents ($31.50)per month.

6.  Effective October 1, 1987, the pension plan is amended to permit
employees who have completed thirty (30} years of service and
who have attained age sixty-two (62), to retire without any
reductionfor early retirement.

7. Effective October 1, 1994 the pension plan is amended to provide
survivor benefits for plan benefits priorto 1987.

SAVINGS & STOCK OWNERSHIP PLAN

Effective October 1, 2001, the Company will provide a voluntary
Savings and Stock Ownership pian. Contributions made during the first
year of service will be unmatched by the Company. Matchingwill start
at the beginning of the month following one year of service. Effective
March 31, 2003, employees who contribute the minimum amount of
3% to the GE Unitized stock fund will have their contributionmatched
with 4% of GE Unitized stock. If employees choose to contribute to
investment options other than the GE Unitized stock, the company
contributionwill be at 2.5%. Employees will be provided with a copy of
the Savings and Stock Ownership Plan upon request.
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APPENDIX F

TO: Local Union President
USW.A. 7466

FROM: Jim McCoubrey

SUBJECT Letter of Understanding-TechnologicalChange
The Company agrees, that as part of the Joint Conference Meetings,
future technological changes that will have an impact on the labour
force will be discussed prior to introduction to the plant. It is The
Company's objective to inform The Unionthree (3} months in advance.
The Company also agrees to discuss, at the Joint Conference

Meetings, any training considerations The Company has planned due
to these technologicalchanges.

These changes will be discussed as far in advance as possible
Jim McCoubrey
September 12, 1984

JRM/Ih
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APPENDIX F (CONTINUED)

TO: John Chamelot
USW.A. 7466

FROM: Nell Jeffrey

SUBJECT: Letter of Understanding-
Pay for NegotiatingCommittee

The Company agrees to pay five thousand dollars ($5,000.001to The
Union for lost time due to negotiations. This will be paid upon
successfulcompletion of negotiations.

Nell Jeffrey
November 25, 2005

NJJ/jo
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APPENDIX F (CONTINUED)

TO: Local Union President
USWA, 7466

FROM: Jim McCoubrey

SUBJECT: Letter of Understanding- Trial Period

Article 9:08 (3) states that during a trial period of five (5 days an
employee must be capable of performing the function he/she has
chosento bump into.

The Company wishes to acknowledge Management's obligation to

show the employee the basic operations of thejob.

JRM:h
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APPENDIX F (CONTINUED)

To: Local Union President
USWA. #7466

From: Nell Jeffrey

Subject: Letter of Understanding-
BANKED OVERTIME
(Amendmentto Oct.01 1990
letter of understanding)

Employees may bank three {3} shifts in each calendar year and may
carry over these banked days for one calendar year. No more than six
{6) days can be held in the bank. No more than three (3) days shall be
granted at one time.

Employees will be paid the rate of pay plus applicable premiumsthey
are earning the day the time istaken off.

Overtime worked on the shift may be either banked or paid, or a
combination.

Hours banked mustbe in half {1/2) hour increments,

Employees entitled to double time premium for overtime shall have the
option of banking those hours however, such hours shall be paid at
time and one half (11/21.

10/1/00
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APPENDIX F (CONTINUED)

TO: Local Union President
USWA 7466
SUBJECT Letter of Understanding-

Billing for Union Time Off

The Company agrees to continue its current practice of paying lost
wages and benefits as per article 10:01 {2) and all benefits if leave as
described in 10:01 (3). In addition to wages, the union agrees to
reimburse the company for the cost of CPP, UIC, Employer Health Tax
and any other legislated benefitthat is tied to payroll.

The union agrees that all benefit premiums will be reimbursedto the

company inthe event an employee is on leave as described in article
10:01 (3).

Nell Jeffrey

10/1/94
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APPENDIX F (CONTINUED)

TO: Local Union President

FROM: Nell Jeffrey

SUBJECT Letter of Understanding:

Lay Off Notice

The parties recognize that due to the variety of shifts within the plant,
there may be circumstances where a senior employee is laid off while

ajunior employee from another shift is still serving his/her period of
notice.

Nell Jeffrey

9/14/94
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APPENDIX F (CONTINUED)

TO Local Union President
USW.A. 7466

SUBJECT Letter of Understanding-
Remembrance Day Ceremony

The Company will provide two {2) hours paid time off for the Union
President or his/her designate to attend the local Remembrance Day
ceremony. The Company flag will be loweredto half-mastfor the day.

Piping of Last Post will be played before 11:00 am. followed by two {2)
minutes of silence and then the playing of Reveille.

Nell Jeffrey

November 25, 2005
NJJ/jb
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APPENDIX F(CONTINUED)

TO Local Union President
USW.A7466

FROM: Nell Jeffrey

SUBJECT Letter of Intent

Contracting Out

The Company agrees, prior to contracting out on a permanent basis,

to notify The Union to discuss the feasibility of producing the work in-
house.

Nell Jeffrey
12/18/96
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APPENDIX F (CONTINUED)

TO: Local Union President
USWA. 7466

FROM: Nell Jeffrey

SUBJECT Severance Pay

Severancefor employeeswith 20 or more years of seniority
1 week per year for the first 10 years (0-10)

1.25 weeks per year for the next 10 years (11-20)

1.5 weeks per year for the next 10 years (21-30)

2 weeks per year for the next 10 years (31- )

Maximum 52 weeks.

Nell Jeffrey

December 1996
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APPENDIX F (CONTINUED)

TO: Local Union President
USW.A 7466

FROM: Nell Jeffrey

SUBJECT Letter of Understanding-
Annual Physical Inventory

The parties agree that the Company may utilize the services of a third
party for the completion of the annual inventory provided bargaining
unit employees are not laid off as a result of the inventory count.

Nell Jeffrey

November 5, 1996
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APPENDIX F (CONTINUED)

TO: Local Union President
USW.A 7466

FROM: Nell Jeffrey

SUBJECT Letter of Understanding-
Union Orientation

The Local Union President or his/her designate will be allowed an
orientation period of half hour {1/2) with each new employee during
their first two (2} weeks of employment on company time in a private
area designated by the Company.

It is understood that in the event a number of employees are hired

within the two (21week period, the half hour 11/21 orientation will apply
to the entire group ratherthan on an individual basis.

Nell Jeffrey

December9, 2002
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ARTICLE 20 - OBLIGATIONS

20:01 Al provisions and terms of this Agreement with such
modifications and/or additions which may be imposed by legislation
enacted by the government in power and becoming law in this
Province, are hereby mutually agreed to by the parties to this
Agreement and signed by the Representatives of the Parties hereto,
who have been duly authorized to execute the same, this 1st day of
October 2005.

ON BEHALF OF THE COMPANY

N. J. JEFFREY
M. G. STEPHENS

C. J. BARBER

ON BEHALF OF THE UNION
D.A. ADAMS

J.D. DAILEY

J. CHAMELOT

T.V. WARMINGTON

D.W. GRIFFITH
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