COLLECTI VE AGREEMENT
Made effective this
1st day of Cctober, 1998
at Omen Sound, Ontario
bet ween
EDWARDS
ONEN SOUND OPERATI ONS
A Unit of General Signal Ltd.
hereinafter called "The Conmpany"

of the first part

and
UNI TED STEELWORKERS OF AMERI CA
herei nafter called "The Uni on"

of the second part
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ARTI CLE 1 - PURPOSE OF AGREEMENT

The purpose of this Agreenment is to provide an
orderly collective bar gai ni ng rel ati onship
between The Conpany and The Union wth respect
to the Bargaining Unit as defined herein, to
secure and pronote the pronpt disposition of
grievances and the efficient operation of The
Conpany busi ness. The Agreenent shall be
regarded as a conplete and full statenent of the
rel ati onship between The Conpany and The Union.
The parties agree that all matters and proposal s
raised in collective bargaining have been
di sposed of and no issues remain unsettled. No
amendnment, qualification, change, interpretation
or alteration shall be effective unless it is
nmade in witing and signed by duly authorized
representatives of the parties who have executed
t hi s agreenent.

ARTI CLE 2 - DURATI ON OF AGREEMENT

Thi s agreenent shall becone effective on the 1st
day of October 1998 and shall remain in effect
for the full period and shall be renewed
automatically from year to year thereafter,
unl ess either party gives notice of amendnment to
the other party within ninety (90) days prior to
Sept enber 30, 2000 or to the expiration of any
yearly term thereafter. If notice is given
within ninety (90) days prior to Septenber 30,
2000 negotiations can comence on or after
July 1, 2000.




ARTI CLE 3 - UNI ON RECOGNI TI ON

3:01 The Conpany recognizes The Union as the
sol e and exclusive bargaining agent for all of
its enployees at Onen Sound, Ontario, save and
except : foremen, those above rank of forenen,
office, sales and field service staff, students
enmpl oyed during the school vacation periods,
engi neering or marketing trainees, receiving on-
the-job orientation wunder the training of a
fully qualified bar gai ni ng unit enpl oyee
(maxi mum three (3) at a time and only in
classifications wher e no bar gai ni ng uni t
enpl oyees are on |ayoff).

3:02 Persons who are not nmenbers of the
bargai ning unit shall not work on jobs which are
included in the bargaining unit, except for
purposes of instruction, experinmenting or in
emer genci es.

When in the case of energencies, and enployees
on shift cannot handle the requirenents,

Managerment will attenmpt to contact an off-shift
enpl oyee. If such an off-shift enployee cannot
be reached, the work will be done by a non-

bar gai ni ng unit enpl oyee.
ARTI CLE 4 - MANAGEMENT RI GHTS

4: 01 The Union recognizes that it is the
function of Managenent to nmanage the affairs of
the business and to direct the working forces of
The Conmpany, subject to the terns of this
Agr eenent .




4:02 Such Managerent functions shall include
but not be limted to:

(1) To determine the products and
schedul es of producti on, t he
locations of production and the
net hods or sequence of manufacturing
processes;

(2) To nmintain discipline of enployees,
i ncl udi ng t he right to nmake
reasonable rules and regulations,
provi ded however, that any dispute
as to the reasonableness of such
rules and regul ations or any dispute
involving clainms of discrimnation
agai nst any enpl oyee in t he
application of such rules and
regul ations shall be subject to the
gri evance procedure of this
Agr eenent .

(3) To discharge, suspend, discipline or
denote enployees for j ust and
reasonabl e cause, and also to hire
transfer, pronote, and to assign
enpl oyees to shifts, with due regard
to seniority wthin the terns of
t hi s Agreenent.

ARTICLE 5 - UNION SECURI TY

5:01 It shall becone a condition of enploynent
that all enployees becone and renain nenbers of
the respective Union in good standing. New and
rehired enployees nust becone nenbers of the
respective Union following conpletion of the
probation period.




5: 02 The Conpany agrees that it wll deduct

from the wearnings of each nmenber of the
bargaining unit who is issued a regular weekly
pay cheque, union dues, fees and assessnents in
a specific amount certified by the respective
Union to The Conpany. Any demands by The Union
for the deduction of special assessnments or any
nonies differing from the specific nornal

deduction nust be acconpanied by a nenorandum
signed by the President and Treasurer of the
Uni on Local and nust be received not later than
two (2) work weeks prior to the day of nornal

deduction. Such deductions shall be remtted at

the end of the nmonth to the designated officer
of the respective Union and shall be acconpanied
by a list of all current Union nenbers
i ndi cating a deduction or no deduction for each.

5: 03 The Union shall indemify The Conpany for
any actions for which The Conpany may becone
liable in carrying out this provision.

ARTI CLE 6 - NO STRI KES OR LOCKQUTS

There shall be no work stoppage or slow down on
the part of The Union or any of its menbers or
any lockout on the part of The Conpany during
the life of this Agreenent.




ARTI CLE 7 - GRI EVANCE PROCEDURE

7:01 Any enpl oyee having a problemwith regard
to his relationship wth The Conpany nust
di scuss any such problem with his Supervisor
prior to initiating a witten grievance. The
Supervisor will informthe enployee of his right
to have his Steward present during such neeting.
At any step of the grievance procedure, an
enpl oyee may request the presence of his/her
Uni on Steward; such request will be granted.

Any enpl oyee and/or his/her Steward nmay enter a
formal grievance in witing signed by the
aggri eved enployee to the enployee's Supervisor
within ten (10) working days of the incident
giving rise to the grievance. Such witten
grievance shall state an article(s) of the
contract that the enployee and/or his/her
Steward feels has been violated but such
submission shall not limt the full use of all
articles of the contract at any succeeding
arbitration hearing. The Supervisor shall hold
a neeting with the enployee and the enployee's
Steward within three (3) working days of
receiving the witten grievance. The Supervisor
shall respond to the grievance in witing within
three (3) working days of such neeting.

7:02 If no settlenment is reached under 7:01
above, then within three (3) working days the
grievance shall be presented to the Hunan

Resour ces Manager.




7: 03 The Human Resources Manager shall hold a
neeting with the Chief Steward and Shop Steward
and/or the Gievor within three (3) working days
or at a mutually agreeable tine of presentation
of the grievance to attenpt a settlenent of the
di spute. The Hunman Resources Manager shall give
his/her decision in witing within three (3)
working days or at a time nutually agreed upon.
If the matter is not satisfactorily settled at
this level, then it nmay be submtted in witing
within three (3) days to the Vice President -
Manuf acturing for disposition.

7: 04 The Vice President - Manufacturing shall
hold a neeting with the Union President, Chief
Steward and Steward and/or grievor within four
(4) working days, or at a mutually agreeable
time for presentation of the grievance. The
Vice President - Manufacturing shall state his
decision in witing to the |Iocal Union President
within three (3) working days of such neeting,
or at a nmutually agreed upon tine.

7: 05 The Conpany nmay bring forward at any
neeting held with a Gievance Conmittee any
conplaint or grievance wth respect to the
conduct of The Uni on, its Oficers,
Conmmi tteeperson or the enployees generally and
if such conplaints or grievances are not settled
to the nmutual satisfaction of the conferring
parties, nay be referred to arbitration in the
manner of a grievance of an enployee. This does
not preclude the Managenent from exercising its
nmanagenment rights in its normal manner.

7: 06 The Union shall have the right to
initiate grievances of a general policy nature
under the second stage above.




7. 07 Should The Union fail to carry on a
grievance within the tine limts set out in this
article, or agreed upon, then the grievance
shall be deemed to be abandoned. Shoul d the
Conpany fail to answer a grievance within the
time limts set out in this Article, or agreed
upon, then the grievance shall be advanced to
t he next step.

7:08 Where a grievance is not settled under
t he pr ecedi ng sections of this Article,
including the question of whether or not a
matter is arbitrable, or where an allegation is
nmade that this Agreenent has been violated,
either of the parties may notify the other party
in witing, within thirty (30) days, of its
desire to submt the grievance or allegation to
a single Arbitrator for disposition.

7:09 When notification is given by one party
to the other of their demand for arbitration it
shall include the nanes of five (5) Arbitrators
recogni zed by the Labour Managenent Arbitration
Conmi ssion of Ontario.

If, within fifteen (15) days of the original
notification, the parties cannot agree on an
Arbitrator from the list provided, then the
M nister of Labour shall be requested to nake
t he appoi nt nent.

7:10 The parties wll share equally the
expenses of the Arbitrator.

7:11 The Arbitrator shall not be authorized to
nake any deci si on i nconsi st ent with the
provisions of this Agreenent, nor to alter,
nodi fy or anend any part of this agreenent.




7:12 The decision of the Arbitrator shall be
final and bindi ng upon both parties.

7:13 The Conpany and The Union agree to neet
at least nonthly at a nmutually agreeable tine to
di scuss problem of a general nature. Ther e
shall be six (6) nmenbers on the committee with
equal representation from both Conpany and
Uni on.

ARTI CLE 8 - DI SCHARGE AND DI SCI PLI NARY PROCEDURE

8:01 Managenent shall not take disciplinary
action without first warning the enployee unless
circunstances justify imediate discipline or
di schar ge. In the event of a claim that an
enpl oyee has been discharged or disciplined
unjustly or unreasonably, the grievance shall be
filed under the second stage of the grievance
procedure within five (5) working days.

In the event that a Bargaining Unit enployee is
suspended or discharged as the result of a non-
violent or non-crimnal act he shall be able, at
his request, to imediately nmeet wth his
Steward or a Gievance Comittee nenber of
hi s/her choice at a mutually agreed upon place
prior to his/her leaving the plant.




8: 02 War ni ngs shall be given to an enpl oyee in
witing in the presence of his/her Union
Steward, unless the enployee requests that no
Steward be present. The Conpany and The Union
agree that disciplinary penalties shall not be
i nposed unreasonably or unjustly. Witten
war nings and derogatory notes shall be renoved
from the enployee's file twelve (12) nonths
after the original offense if no simlar offense
has been committed during that period. A copy
of the witten reprimand and/or warning wll be
given to the Union President.

8: 03 If it is determned or agreed at any step
in the grievance procedure, or decided by the
Arbitrator, t hat any enpl oyee has been

disciplined or discharged unjustly, or that a
penalty is too severe, the Managenent shall put
hi mMher back on his/her job in line with and
with no loss of seniority, and they shall pay
t he enpl oyee the anount he/she woul d have earned
had he/she been working, mnus any conpensation
he/ she may have received in the interim period,
or by any other arrangenent as to conpensation
which is just and equitable in the opinion of
the Arbitrator under the terns of this
Agr eenent . The  Company  shall make the
rei nbursenent paynment to the enployee within
fifteen (15) working days of the receipt of the
arbitration award or final grievance answer.

ARTICLE 9 - SENTORITY
9:01 Each enpl oyee who has conpleted his/her
probationary period and whose work falls within

the specified area of Bargaining Unit work shall
have seniority standing in the plant.

10




Preferred seniority status will be granted to
Table Oficers (maxinum 6) of The Union Local
for the sole purpose, in the wevent of a
reduction in the work force for ensuring that
The Union wll have proper representation as
long as Bargaining Unit enployees are required
to continue working. Enpl oyees with preferred
seniority may be transferred fromjob to job or
departnent to departnent when necessary because
of reduced operations. In no case shall The
Conpany be under obligation to mai ntain
enmpl oynent of the preferred enployees if they
are not capable of performng the work
available. The Union will provide to Managenent
inwiting the nanes of the Table O ficers.

9: 02 Seniority of each enployee covered by
this Agreenent shall be established after a
probationary period of 480 hours during a six
(6) nonth period and shall count from a date
sixty (60) working days prior to the conpletion
of the sixtieth (60th) working day of the
i ndi vi dual 's enpl oynent.

11




9: 03 Enpl oyees shal | be regar ded as

probationary enployees until they have acquired
seniority as above provided. Probati onary
enpl oyees shall not be entitled to seniority

rights and shall be subject, without recourse,
to termination due to inability to perform the
work required or for just cause.

9: 04 Plant-wide seniority Ilists shall be
posted quarterly in each departnent. The Local
Uni on President shall receive twelve (12) copies
of these lists.

9: 05 Al  vacancies for positions and newy
created positions in the Bargaining Unit as
listed in Appendix "A" which nust be filled for
forty-five (45) calendar days: sixty (60) days
for openings resulting from a nedical |eave, or
longer shall be posted for forty-eight (48)
hours on the special posting board. Tenporary
vacancies created as a result of a medical |eave
will be filled by the nost qualified applicant.
The qualified applicant wll be required to
assune the sane hours of work as the enpl oyee
they are replacing. Enpl oyees nmay nake
application in writing stating their
qualifications, skill and ability to performthe
function. Enployees nay qualify as follows:

All vacancies for the weekend shift shall be

filled by recal ling in accor dance with
seniority, enpl oyees who are qualified to
perform the work. |If there are not enough
qualified enployees the vacancy(ies) wll be
post ed.

Weekday enployees will also be given the
opportunity for re-call but will not be forced
to accept.

A list of the applicants will be given to the
uni on.

12




9:05  ( CONTI NUED)

Any enployee who is in a job grade which is
| ower than the grade of job being posted who

wi shes to be considered for the pronotional nove
nmust nake application in witing to the Hunman
Resources Departnment within the forty-eight (48)
hour period. In addition to applying in witing,
enpl oyees should sign the posting on the board.
The nanmes of active enployees absent from the
plant at the tine of the posting nmay be placed
on the posting after the person signing the
posting has indicated to the absent enployee's
foreman that he/she has been requested to do so
by the absent enployee. A laid off enployee
will be considered to have signed the posting
provi ded t hat t hey nmeet t he m ni mum
qualifications outlined in the posting. A
probationary enployee may sign the posting and
The Conpany will consider the application prior
to hiring a new enpl oyee.

13




9: 05 ( CONTI NUED)

Any enployee who is in a job grade identical to
or higher than the grade of the job that is
posted may nmake application for such job in
witing if the follow ng conditions apply:

a) The enpl oyee has conpl et ed hi s/ her
probati onary period.

b) The enployee has not noved laterally or
downward as the result of a successful job
posting bid within the previous five (5)
nont hs.

c) The enpl oyee shall be allowed to nove to a
position that is lateral or downward on
another shift provided he/she neets the
requi renents of a) and has not wutilized
this provision in the last five (5)
nont hs.

Sel ection of candi dat es for such post ed
positions will be nade fromthe list of eligible
candi dates as defined above and seniority shall
govern the selection from anong those eligible
candi dat es.

Enpl oyees from the sane job classification, but

a different cost centre, wll be eligible to
sign the posting but the lateral transfer of
these enployees will be limted to three (3) for

each j ob openi ng.

penings created from these lateral transfers

will not be posted, but shall be filled by
offering the vacancies to qualified applicants
from t he origi nal posti ng from ot her

cl assifications.

14




9: 05 ( CONTI NUED)

The Conpany will post the nane of the applicant
selected for training within seven (7) working
days fromthe date the job was first posted. A
copy of this posting will be given to the Union
Pr esi dent . For positions, level sixteen (16)
and above, if as a result of the posting there
are no or not enough successful applicants, The
Conpany  will re-post the position if the
vacancies are not filled wthin three (3)
nont hs.

For Job classifications Alarm System Support
Tech, and Alarm System Software/Hardware Eng.
Tech and Alarm System Software/Hardware Eng.
Specialist the senior applicant wll be given
the job provided the following criteria are net:

Alarm System Support Tech: - Successf ul
appli cant nust have grade 12 El ectronics.

Alarm System Software/Hardware Eng. Tech. -
Successful applicant nust be a graduate from a
recogni zed "Electronic Technician Progrant or
equi val ent as det er mi ned by t he Joi nt
Uni on/ Managenent Conmittee.

Miust denonstrate ability to efficiently trouble
shoot el ectronic equi pment to a conponent |evel.

Al arm System Software/ Hardware Eng. Speciali st:
- Successful applicant nust be a graduate from a
recogni zed "Electronic Technician Progrant or
equi val ent as det er mi ned by t he Joi nt
Uni on/ Managenent Conmittee.

Dermonstrate an excell ent understandi ng of system
programm ng techniques and trouble shooting.
Demonstrate an  excel |l ent under st andi ng of
conponent | evel trouble shooti ng, identify
desi gn probl ens and recommend corrective action.

15




Enpl oyees enrol | ed in conti nui ng studi es
pr ogr ams nust show satisfactory pr ogr ess

acceptable to the Joint Comittee. If the
enployee fails to show satisfactory progress,
he/she will be returned to their forner
posi tion.

Tuition fees will be reinbursed by The Conpany
after successful conpletion of the continuing
studi es program

The Parties agree that a recognized course or a
recogni zed El ectronic Technician Program is any
course t hat is approved by t he Joi nt
Uni on/ Managenent conmittee. The Conpany and The
Union agree that Edwards Specific courses are

continuing studies prograns. Alarm System
Support Techs enrolled and progressing in an
El ectronic Technician Program will receive

selected on-the-job training by existing Alarm
Syst em Sof t war e/ Har dwar e Techs or Speciali st.

In the event of a tenporary vacancy of |ess
than (15) fifteen working days, it 1is the
intent of the Conpany to wutilize existing
Bargai ning Unit personnel (whether active or on
layoff) to perform those assignnents. The
conpany will assign an enployee wthin the
Bargaining Unit who is capable of performng
the work. If no such enployee is available, the
conpany may fill the vacancy at its discretion.

This provision applies to situations in which a
tenporary vacancy occurs due to unexpected
circunstances - illness, injury, equi pnent
failure, etc. and does not in any way restrict
Management’s existing practices of tenporary
transfers.

The Conpany shall endeavour to fill vacancies of

less than fifteen (15) days in the above nmanner
bef ore hiring new enpl oyees.
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9: 06 In recognition of the responsibility of
the Managenent for the efficient operation of
the plant, it is understood that in all cases of
job postings for vacancies and newy created
positi ons Managenent has the right to pass over
any enployee if he/she does not have the ability
or physi cal fitness to perform the work
i nvol ved. An enployee so selected shall receive
t he appropriate rate in hi s/ her new
cl assification.

Shoul d an enpl oyee fail to successfully conplete
the training period, he shall be returned to his

former job. The supervisor will provide witten
reasons for the enployee's inability to perform
the job, a <copy wll be provided to the

enpl oyee' s Steward.

In the event that a Supervisor is unable to
accept the perfornmance level of an enployee at
the conpletion of the training period he/she nay
request of the enployee an additional training
period(s) in which the enployee can attenpt to
prove hinself/herself capable of perfornming the
j ob. Such request shall be initiated in all
cases by the imediate Supervisor, wth the
decision as to the granting of such extension(s)
to be a mutually agreeabl e deci si on.

Job vacancies for jobs in grade 5 or under shall
be awarded to the nobst senior bidder who is
qualified or will become qualified to do the job
after a training period of up to fifteen (15)
wor k days.

Job vacancies for jobs in grades 6 to 13 shall
be awarded to the npst senior bidder who neets
the entry level qualifications of the job and
will becone qualified to performthe job after a
training period of up to twenty (20) work days.

17




For job grades 14 and up, if it is considered
that the senior enployee bidding for the
position is capable of becoming qualified to do
the job after a training period of up to ten
(10) work days, he/she shall be awarded the job

9: 07 The appoi ntnent or sel ection of enployees
for supervisory positions, or for any positions
not subject to the provisions of this Agreenent,
are not governed by this Agreenent. Any
enpl oyee on a seniority list so transferred or
appointed and later transferred back to a
position which is governed by this Agreenent
shall be transferred back to the Bargaining
Unit:

The conpany shall advise the union of all such
transfers.

1) If within seventy-five (75) cal endar days
of the initial transfer out of the
Bargaining Unit, the enployee shall be
returned to his fornmer job wth full
seniority.

2) If after seventy-five (75) days but prior
to six (6) nonths from the initial
transfer, the enployee shall be returned
to his/her former job if held by an
enpl oyee with less seniority. If the
enpl oyee being transferred back to the
Bargaining Unit has less seniority than
the current incunbent, then the procedure
as provided in #3 bel ow woul d apply.

3) If the enployee has been out of the
Bargaining Unit for nore than six (6)
nonths, but less than two (2) calendar

years, the enployee will be returned to
the Bargaining Unit through the job
posting procedure, in wiich case the

enpl oyee's total seniority while in the
Bargaining Unit plus seventy-five (75)
days will apply.

18




4)

9: 08

If the enployee has been out of the
Bargaining Unit for nore than two (2)
cal endar years, he/she shall |ose his/her
seniority. The enployee will be returned
to the Bargaining Unit through the job
posting procedure with no seniority.

Those enpl oyees transferred tenporarily to
sal ari ed wor k assi gnnent s or t hose
transferred to a salaried position on a
trial basis shall continue to accumul ate
pl ant-wide seniority for a period or
periods not to exceed seventy-five (75)
days in any six (6) nmonths period.

LAYOFF

Where it becones necessary to reduce the working

force

within a «classification the followng

procedure will be observed:

1)

2)

3)

Probati onary enpl oyees (in t he
classification) shall be term nated before
Bargai ning Unit enpl oyees are affected.

If further reductions are necessary the
enployee in the classification with the
| east uni t-w de seniority shal | be
di spl aced.

Any enployee so displaced from his/her
classification shall have the right to
di spl ace any enployee in the plant who is
in a job grade no higher than the one from
whi ch the enployee was displaced if the
di spl aced enpl oyee can satisfy t he
foll owi ng conditions:

The displaced enployee nust have greater
unit-wide seniority than the individua
he/ she wishes to displace and he/she nust
be capable of performng the function
within a trial period of five (5) days.
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Di spl aced enployees wll be allowed a
maxi rum of twenty-four (24) hours to
deci de which position they will bunp into.

4) In every case where a senior enployee is
to be laid off while an enployee with | ess
seniority is to stay on or in a case where
a senior enployee is to have his grade
reduced while a less senior enployee
remains at a higher grade there will be an
expl anation given to the Steward from the
department of the nmore senior enployee
outlining t he reasoni ng behi nd t he
conpany’s actions.

5) Enpl oyees who have the sane seniority date
will have the first letter of their
sur nane ef f ect their seniority by

al phabeti cal order.

9: 09 In all cases where an enployee changes
grade as the result of this layoff procedure
he/ she shall receive the top rate in the new
grade, provided the top rate does not exceed
hi s/ her current rate. If the top rate of the
new | abour grade exceeds his/her current rate,
he/ she shall be paid at his/her current rate of

pay.

9:10 If the enployee changes classification
but not grade as the result of this layoff
procedure he/she shall nmaintain the rate which
he/ she received on the job from which he/she was
di spl aced.

9:11 If an enployee is unable to displace any
enployee in the unit he/she will receive notice
of layoff as per section 9:14 of this Agreenent
and at the designated tine wll becone an
i nactive enpl oyee-1| ayoff.

20




9:12

1) In the case where an enployee finds that
he/ she mnmust take a reduction of two (2)
job grades or nore as a result of the
bumpi ng procedure he/she will have the
option of taking the status of [|ayoff
rat her than accept such | ower position

2) An enployee's job grade shall be defined
as follows for the sole purpose of
utilizing this layoff vs. grade decrease
cl ause.

An enpl oyee's job grade is the highest job
grade in which he/she has accunul ated at
| east six (6) nonths working experience.
The enpl oyee, nust however, have worked at
least five (5) working days in that grade
during the twelve (12) nonths prior to the
i nvoki ng of the layoff procedure.

9:13 In case of tenporary layoffs of three (3)
working days or less, the seniority provisions
herein nmay be waived. Tenporary layoffs wll
not be abused by The Conpany, and wll be
restricted to one “tenporary |layoff" per
enpl oyee in any six (6) nonth period.

9: 14 LAYOFF NOTICE - In the event of inpending
layoff due to Ilack of work, the enployee
affected shall be given forty-eight (48) hours
advance notice; or in lieu thereof, sixteen (16)

hours pay. The Local Union President shall be
notified prior to t he enpl oyees, wher e
practical .
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9:15 Seniority shal | be nmai nt ai ned and
accunul at ed duri ng:

1) Absence due to layoff as a result of |ack
of work, for a period equalling the
enpl oyee's seniority but not to exceed
twenty-four (24) nonths.

2) Si ckness or acci dent (i ncluding
mai nt enance of welfare benefits) for a
period of up to twenty-four (24) nonths.

3) Authorized |eave of absence (including
wel fare benefits). (Exception: Article
10: 01, sub paragraph 3).

4) Absence from enploynent while serving in
Canada's Armed Forces wunder the rights
granted by existing statutes.

9:16 An enployee shall |ose his/her seniority
standing and his/her nane shall be renoved from
all seniority lists for any one of the follow ng
reasons:

The conpany will provide the union a bi-weekly

report.

1) If the enpl oyee voluntarily quits;

2) If the enployee is discharged and is not
rei nst at ed;

3) If the enployee is on layoff status and

fails to answer a notice of recall (such
notice to be attenpted by phone and
failing this nust be nade by registered
letter accepted by sonmeone at the |[ast
known address of the enployee) wthin
seven (7) working days following the
recall he/she shall |ose his/her seniority
standi ng and be consi dered termn nated.
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4)

5)

9:17
When

Seniority shall not be lost if the
regi stered letter cannot be delivered but
in this event the next nobst senior
qualified enpl oyee shall receive recall to
t he position.

If the enployee has been on layoff due to
lack of work for a period equal to his/her
accunulated seniority, at the tine of
| ayoff, but not nore than twenty-four (24)
consecutive nont hs.

Absence without proper notifications to
The Conpany for a period of three (3)
consecutive working days, unless there is
an accept abl e reason

it is found necessary to increase a

classification and there are bargaining unit
enpl oyees on lay-off status, the follow ng
procedure will be used:

1.

The enployee wth the greatest uni t
seniority, who was initially laid off from
the required «classification shall be
recalled to the vacancy. If there are no
enpl oyees on layoff from that specific
required classification, the steps in 9:05
will be exhausted. Wien the steps in 9:05
are exhausted, enployees who are on |ayoff
and out of work will be recalled according
to seniority, provided they are capabl e of
performng the job within a five (5) day
trial period.

The enployees on layoff status wll be
considered in order of unit-wi de seniority
until the considerations |isted above are

fulfilled and then
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9:17 ( CONTI NUED)

2)

3)

4)

The enployees so selected for pernanent
recall shall be contacted by registered
letter as outlined below with a request to
return to work. A verbal request to
return to work nmay be utilized to attenpt
to have enployees return quickly to the
work force but in no case will an enpl oyee
be considered as term nated where he/she
answers negatively to a verbal recall or
fails to give a definite answer to a
verbal recall.

When an enployee is to receive witten
notice of recall a registered letter shall
be sent to his/her last known address
stating that he/she has been recalled to
active enpl oynent; the enployee nust
return to work within seven (7) working
days following the recall.

If the enployee responds in the negative
to this letter of recall or fails to
return to work wthin the seven (7)
wor ki ng days he/she shall be considered to

be terminated and shall lose all rights
under this Collective Agreenent. A copy
of the registered letter will be given to

The Uni on President.

In the event that The Conmpany does not
plan to recall the nobst senior enployee
for a permanent recall which is of a grade
no higher than the grade the senior
enpl oyee held at the tine of the layoff,
The Conpany shall give the Chief Steward
an explanation of the reasons behind The
Conpany's decision not be recall the nost
seni or enpl oyee.
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5)

1)

2)

3)

.18

An enpl oyee on layoff requesting a |eave
of absence for thirty (30) days for
legitimate personal reasons nust nake such
request in witing to Managenent. |
while on the Ileave of absence, the
enployee is to be recalled, the next nost
seni or enployee on the seniority list nay
be recalled on a tenporary basis. When
the enployee returns from the |eave of
absence, the junior enployee who was
tenporarily recalled will be laid off.

If an enployee is offered recall to a
position which would pay hinmher a rate
nore than two | abour grades |less than the
grade he/she was last classified in prior
to layoff, he/she shall have the right to
refuse such recall wi t hout loss  of
seniority or other rights under this
Col | ective Agreenent.

Any enployee who refuses recall for the
above reason shall not be contacted
regarding recall wuntil such a tine as a
vacancy occurs which is wthin tw (2)
| abour grades as described above.

| The  Conpany contacts al | t hose
enpl oyees on layoff who are capable of
performng the work and they are unable to
secure an individual to accept recall due
to enployees refusing to accept recall

then formal recall with witten notice
shall be instituted as per 9:17 (2) above
until an enployee is secured for the
recal | .
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1)

119

In the event of a tenporary job of (15)
fifteen working days to 45 working days,
the Conpany will recal | the senior
enpl oyee who is on layoff and was laid off
from the specific classification required.

The Conmpany will not be required to
utilize witten notice of recall but,
rather will contact or attenpt to contact

in order of wunit-wide seniority, those
enpl oyees who were laid off from that
specific classification. Any  enpl oyee
contacted under these circunstances who
does not wish to accept the tenporary
recall or any enployee who cannot be
contacted shall not |ose his/her rights
under this Collective Agreenment but will
remai n as before on | ayoff status.

If at any time the procedure outlined
above is utilized and The Conpany is not
able to secure an enployee on tenporary

recall then The Conpany will revert to the
nor nal witten recal | procedur e as
outlined above and will comrence nornal
recall with the nobst senior qualified

enpl oyee bei ng contacted first.
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ARTI CLE 10 - LEAVE OF ABSENCE

10: 01

1)

2)

Per sonal Reasons

An enpl oyee requesting an unpaid |eave of
absence for nore than three (3) days nust

nmake such request in writing to
Managerment. A request nmade to The Conpany
in witing will be responded to in witing
with reasons, within ten (10) working days
of recei pt of the request. Thi s
requi renent will be waived when there are
circunstances beyond the control of the
enpl oyee. An enployee will be allowed up

to thirty (30) days |eave of absence
wi thout pay for personal reasons if the
leave is for good reason and does not
interfere wth operations, except in
emergency situations. Such |eave may be
extended for additional thirty (30) day
periods if there is good reason. The
enpl oyee nust request the extension in
witing before the thirty (30) day |eave
is up.

Leave to Attend Union Business - An
enpl oyee who has been el ected or appointed
by The Union to attend Union conventions
or other business of The union, shall be
granted a | eave of absence wi thout pay for
this purpose. The Union will inform The
Conpany of the nanes of del egates (maximum
five (5) at any one tinme if duration of
each |l eave is one (1) week or |ess.

It is agreed that not nore than one
enpl oyee at any one time will be allowed
union leave from a "team' unless approved
by nmanagenent.
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3)

10: 02

10: 03

10: 04

1)

Leave of Union Staff - The Conpany nay
grant an enployee a |eave of absence of
not nore than two (2) years, when it is
requested in witing, to wrk in an
of ficial capacity for the Local or
I nternational Union. This |eave may be
extended for an additional two (2) year
peri od.

Al leaves under this section shall be
requested as far in advance as possible.

The Local Union President notified of all
| eaves granted under this section.

Pregnancy Leave - Any fenale enployee who
has conpl eted her probationary period and
requests a pregnancy |eave of absence nay
do so upon providing nedical certification
of the pregnancy with such certification
to contain an expected date of delivery.

The date of comencenent of the |eave
shal |l be decided by Supervision based on
the directions of the Enploynent Standards
Act, the physical requirenents of the job
and continuing ability of the applicant to
performthe work.

Life | nsur ance, Acci dent al Deat h &
Di snenber nent Enpl oyer Heal t h Tax,
Extended Health Plan and single dental
coverage will be maintained to a maxi mum

seventeen (17) weeks of pregnancy | eave of
absence for eligible enployees.
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10: 04

2) Parental Leave - Any enployee who is a
parent of a child and has been enpl oyed 13
weeks is entitled to an 18 week unpaid
parental |eave following the birth of the
child or the comng of the child into a
parent’s custody.

The enployee is required to give two (2)
weeks witten notice prior to comrencenent
of the |eave. If he or she does not
specify when the leave will end, it wll
be assuned that he or she w shes to take
t he maxi mum | eave.

Life Insurance, Acci dent al death and
Di snenber nent Enpl oyer Heal t h Tax,
Extended Health Plan and Single Dental
coverage wll be mintained for the

duration of the | eave.

In the event that there is a reduction in
the enployees job class, after t he
comrencement of his/her |eave, and such
reduction would result in hel/she being
laid off, layoff shall becone effective on
the date that the |ayoff would have becone
effective if the enployee was in active
service, however benefits, as specified,
will be maintained for the duration of the
| eave.

ARTI CLE 11 — COW TTEE PERSON AND STEWARDS

11: 01 The Chief Steward and the Shop Stewards

and the grievance comittee wll be designated
in witing by The Union to the Managenent.

There shall be one (1) Steward for each
departnent. The I nt ernati onal Uni on
Representative nay enter the discussions at the
third level of the grievance procedure. The
Union President, Chief Steward and Steward
and/or grievor will not |lose pay for time spent

duri ng regularly schedul ed wor ki ng hour s
attending scheduled neetings with Mnagenent’s
representatives.
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11: 02 Wen the legitimte business of the
Grievance Committeeperson or Steward requires
him to leave his job or departnent, he shal
first receive permssion from his foreman or
departnent supervisor, which permssion shall
not be unreasonably wi thheld, and he shall not
suffer loss of pay for reasonable tine spent in
the perfornmance of his duties during his regular
eight (8) hour shift.

ARTI CLE 12 - HANDI CAPPED EMPLOYEES

12:01 In the event of enployees sustaining
infjuries at wrk or becoming affected by
occupational diseases during the course of their
enpl oynent, and becom ng physically handi capped
a result thereof, every effort will be nade by
The Company to give handicapped enployees such
sui tabl e enpl oynent as is avail abl e.

ARTI CLE 13 - HOURS OF WORK

13:01 The nornmal work week for an hourly
enpl oyee shall be forty (40) hours consisting of
five (5) consecutive daily shifts comencing
Monday or for the evening shift four (4)
consecutive daily shifts comrenci ng Monday.

As of the date of ratification of the contract
the hours of work for day shift operations shall
be 07:25 to 15:55 (07:35 to 16:05) and for the
evening shift 17:00 to 03:30 and such hours of
work to continue indefinitely unless good
reasonabl e production requirenents necessitate
the hours of work to be altered.
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13: 01 ( CONTI NUED)

The normal hours of work for the weekend shift
shall be 36 hours (40 hours pay) consisting of
three (3) consecutive shifts comrencing Friday.
The hours of work for the weekend shift will be
19:00 to 07:30 for evening shift and 07:00 to
19: 30 for day shift.

Time mssed, which is not covered by policy
(i.e. bereavenent, weekly indemity, vacation,
etc.) will be one (1) hour mssed for one (1)
hour pay | ost.

The Conpany may schedule evening and night
shifts as herein defined or vary starting tines
of shifts within the time herein defined with
prior notice being given to the Local Union
Presi dent .

When it becones necessary to work a second or
third shift, The Conpany wll ask for volunteers
by required classification for permanent second
or third shift work. The Conpany will place the
volunteers on the second or third shift in
required classification by seniority. If there
are additional enployees required for the second
or third shift, those classifications wll be
filled by selecting the junior enployees in the
depart nent who are in t hose specific
cl assifications.

In all cases where enployees are required to
rotate on a third shift they shall be the |east
seni or enpl oyees within the classification.

Enpl oyees rotating through (3) three, (8) eight-
hour shifts will rotate each (2) two weeks.

Enployees on a (2) two-shift rotation wll
rotate each (4) four weeks.

31




13:01  ( CONTI NUED)

Except in the case of shift change requirenents
due to layoff, bunping or posting, the conpany

will give the enployee (1) one week of notice.
In the event the enployee has difficulty
accommodating the shift, they will advise their

supervi sor of the situation for further review

The Conpany shall have the right to designate
enpl oyees to be placed on the off-shift for
periods of sufficient length of time to allow
i nexperienced operators to becone capable of
perform ng the required work.

An enployee who volunteers for second or third
shift nust remain on that shift for a m ni mum of
two (2) nonths. Should the enployee decide they
do not want the steady second or third shift and
they now want to rotate, they nust give The
Conpany four (4) weeks notice.

13:02 Relief Periods - A relief period of
twelve (12) mnutes away from work wll be
provided during each half shift, as schedul ed by
The Conpany. Enpl oyees working a ten (10) or
twelve (12) hour evening/ night/weekend shift
will be provided with a relief period of fifteen
(15) mnutes away from work during each half
shift, as schedul ed by The Conpany.

13: 03

A Day shift enpl oyees on noncontinuous
operation shall be allowed one-half (1/2)
hour unpaid for lunch near the mdpoint of
their shift.

B) Eveni ng shi ft enpl oyees shal |, on
nonconti nuous operations, be allowed one-
hal f (1/2) hour unpaid lunch period at or
near the mdpoint of their shift.
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0 Night shift enployees on noncontinuous
operations shall be allowed one-half (1/2)
hour unpaid lunch period at or near the
m dpoi nt of their shift.

D) The above hours nmmy be amended by nutual
consent of the parties.

ARTI CLE 14 - BULLETI N BOARDS

The Conpany agrees to provide The Union with a
bulletin board for the purpose of posting Union
noti ces. Notices nmay be posted only with the
approval of Human Resources, which approval will
not be unreasonably withhel d.

ARTI CLE 15 - PAI D HOLI DAYS

15:01 The following will be observed as paid
holidays by all enployees in the Bargaining
Unit:

Ful | Hol i days:

New Year's Day

Good Fri day
Victoria Day

Canada Day

Civic Hol i day

Labour Day

Thanksgi vi ng Day

Day before Christnas
Chri st mas Day

Boxi ng Day

Day before New Year’s
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N. B. As above, plus an additional full holiday
(eight (8) hours), to be given at a nutually
agreeabl e tine during each contract year.

Night shift in all cases to receive ten (10)
hours off wthin provisions of Agreenment and
St at ut es.

For weekend shift workers, Statutory holidays of
7.5 days will be granted as foll ows:

6 shifts at Christmas
1.5 shifts at a nutually agreed tine

N. B. If the governnment |egislates Heritage Day
it will become a paid holiday.

15:02 If any of the above holidays fall on a
Saturday, the preceding Friday shall be
considered the holiday and if any of

these holidays fall on a Sunday the
following Monday will be considered the
hol i day, unless another day is nutually
agreed to.

Any of the above holidays which fall on a
Tuesday, Wednesday or Thursday may, by
nmut ual agreenent, be celebrated by all
enpl oyees on the Mnday preceding or the
Friday following that day if governnent
approval can be obtained to do so.

15: 03 Each enployee shall receive his regular
straight tine hourly rate of pay for
eight (8) hours for each of the above
naned hol i days. Enployees on night shift
shall receive their regular straight tine
hourly rate of pay for ten (10) hours for
each of the above naned hol i days.

Per manent lead hands and work team

| eaders will receive lead hand prem um
for the holiday.
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15:04 An enployee required to work on any of
the above naned holidays shall be paid at the
rate of two (2) tinmes their regular straight
time hourly rate in addition to their holiday

pay.
15: 05

1) In order to qualify for paynent for the
above holidays, the enployee nust have
worked his schedul ed shifts preceding and
followi ng the holiday, exceptions to this
bei ng absence due to vacation, bereavenent
| eave, jury duty, sickness, acci dent,
absence specially aut hori zed by the
Conpany (excluding |eaves of absence),
absence due to extrene weather closing
provincial and county roads and |ayoff due
to lack of work within five (5) days of

sai d holiday. In case of absence due to
sickness, the first holiday only will be
paid, if not paynent is received under
wel fare benefits. In case of absence due
to extrene weather closing provincial and
county roads, the enployee will be

required to report for work as soon as the
roads are open (part shift).

2) Procedure for Absence Reporting - Holiday
Pay Entitl enent.
Not wi t hstanding the provisions of Article
15: 05, t he parties agree that t he

procedure herein shall be used for the
purposes of determning qualification for
hol i day pay and for cal cul ating

entitlenent.

Enpl oyees working the full shift before
and the full shift after a holiday as well
as those absent due to approved vacation,
bereavenent |eave, jury duty, marriage
| eave, union |eave, banked overtime, wll
receive the full statutory holiday pay.
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15: 05 ( CONTI NUED)

Enpl oyees who are absent due to illness
for any part of the shift before or the
shift after a statutory holiday will
receive statutory holiday pay if they
provide a nedical certificate from their
doct or. In these cases, absence because
of certified illness or injury is a |eave
aut hori zed by the Conpany.

Absences for other reasons other than
illness, vacation, bereavenment |eave and
jury duty are |eaves of absence and those
on a |leave of absence the shift before or

the shift after a holiday will not receive
statutory holiday pay. This procedure
will be followed except in energency
cases, where there is a serious illness of

a spouse or child, the Supervisor nay
allow the enployee to |leave work and the
enpl oyee will receive statutory pay.

O her "emergency" occurrences wll be
given individual consideration by the
Supervi sor, Hunan Resources Manager/ The
Humman Resources departnent.

Enpl oyees who are late or leave early
during the shift before or the shift after
a statutory holiday will |ose the pay for
the period they are late and a simlar
amount of holiday pay if, in fact, they

are not nore than two hours |ate. An
enpl oyee who is nore than two hours late
will lose the time of their |ateness and

the full holiday pay.
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15:06 In the event that one or nore of the paid
hol i days occurs during the enployee's vacation,
they shall receive in lieu the first working day
following the termnation of their paid vacation
with pay cal cul ated as per Article 15:03.

ARTI CLE 16 - WAGES

16:01 The rates of pay, for all jobs in the
Bargaining Unit, as covered by this Agreenent,
are listed in Appendi x B.

Al changes to the jobs listed in Appendix A and
all newy created jobs will be evaluated under
the terns of The Conpany job eval uation system
The parties agree that the Conpany job
evaluation system shall be the Steelworker
Eval uati on System ( SES).

16: 02

1) If an enployee is tenporarily transferred
to a job in a job grade |ower than his/her
present job, he/she shall retain his/her
rate as given on the higher |evel job.

2) If an enployee is tenporarily transferred
to a job in the same job grade as his/her
present job, he/she shall receive the sane
job rate as he/she had on the first job.

3) If an enployee is tenporarily transferred
to a position in a job grade higher than
hi s/ her present job grade, he/she shall
receive the rate in the higher job grade,
provided that the tenporary transfer is
for more than one (1) hour in each shift.
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4)

16: 03

1)

Long service days, bereavenent | eave,
union |eave, jury duty, narriage |eave and
plant holidays shall be paid at the

greater of the straight tine hourly rate
provided the transfer was for the full
week.

Bereavenent Leave - In case of a death in
the imediate famly of an enployee, The
Conpany shall grant a bereavenent |eave of
twenty-four (24) hours at straight tine
hourly rate if the enployee attends the
funeral or a bereavenent |eave of eight
(8) hours at straight hourly rate if the
enpl oyee does not attend the funeral. In
the case of enployees who are on the night
shift (4 nights x 10 hours shift) the
ber eavenent leave granted to attend
funeral will be equivalent to three (3)
shifts or thirty (30) hours. [|If the night
shift enpl oyee does not attend the funeral
a bereavenent |eave of one (1) shift or
ten (10) hours wll be granted. In case
of weekend workers, the bereavement |eave
shall be three twelve (12) hour shifts at
straight tinme hourly rate if the enployee
attends the funeral. An enpl oyee nay
el ect to comence bereavenent |eave at any
time up to and including the day of the
funeral . If the funeral is held on an
unpaid weekday or a statutory holiday,
| eave nay conmence on the next work day.

Imediate famly shall be neant to
include nother, father (or alternatively,
st epf at her, st epnot her), not her -i n-1 aw,

father-in-law, brother, sister, brother-
in-law, sister-in-law, spouse, sanme sex
partner, children, grandparents, spouse's
grandparents, and grandchil dren.

An unpaid |eave of absence for one (1)

shift wll be granted to attend the
funeral of an aunt or uncle.
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16: 03 ( CONTI NUED)

2)

3)

In all cases the one (1) working day or
three (3) working days continuous paid
bereavenent leave is granted to protect
the enployee from loss of incone during
hi s/ her period of bereavenent and any such
entitlement will not be shortened as the
result of an unpaid weekend day or paid
statutory holiday falling wthin the
peri od. If any such bereavenent day(s)
falls on a previously scheduled vacation
day(s) such day(s) shall not be paid as
per the above policy.

Marriage Leave - In the case that an
enpl oyee with seniority standing in the
plant is to be nmarried, he/she shall
receive a |leave of absence of three (3)
working days in addition to any paid or
unpaid tine that nmay be granted. Pay for
the three (3) days to be twenty-four (24)
hours (thirty (30) hours for night shift
enpl oyees) at the enployee's straight tine
rate at the time the leave is granted.

Marriage | eave for weekend shift enpl oyees
shal | be twenty-four (24) hours.

In the event of the death of a nother,
f at her (or al ternatively, st epf at her,
stepnot her), spouse, sane sex partner,
chil dren, not her -i n-1 aw, father-in-I| aw,
brother or sister, bereavenent entitlenent
will not be shortened as a result of the
death occurring wthin the enployee's
vacation peri od.
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16: 04 Pay for Jury Servicel/ Subpoenaed Wtness

The Conpany shall pay an enployee who is
required for Jury Service and/or Subpoenaed
Wtness, for each day of service, the difference
between his/her straight tinme hourly rate for
the nunber of hours he/she nornmally works on
his/her regular shift, and the payment he/she
receives from the court. The enployee wll
present proof of service and the anount of pay
received. An enployee who is working on the
second shift and is required for Jury
Servi ce/ Subpoenaed Wtness shall be noved to the
day shift for the duration of the Jury
Ser vi ce/ Subpoenaed Wt ness servi ce.

16:05 Pay on Day of Injury - An enployee hurt
in an industrial accident shall be paid for the
time lost on the day he/she was injured at
hi s/ her straight tine hourly rate, including any
overtine prem um and appl i cabl e shift
differential.

16:06 In the event that an enployee is directed
by The Conpany to seek nedical treatnment outside
of The Company on a day when he/she has
comenced his/her regular shift, The Conpany
will pay the enployee for all regular shift tine
lost while obtaining this treatment if in fact
the nedi cal problem is the result of an
i ndustrial accident or an occupational illness
contracted or suffered while in the enploy of
Edwar ds. The Conpany will also supply or pay
for transportation to and from such treatnment if
this is necessary.

16: 07 The Conpany will not be responsible for
the payment of such tine and transportation
which is conpensated by the Wrk Place Safety
and | nsurance Board (W5l B).

16: 08 The calculation of hourly rates shall be

based on the enployee's straight tine hourly
rate, plus appropriate premuns, if any.
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OVERTI ME

16: 09 The Conpany will expect each enpl oyee, if
required, to be available to work scheduled
overtine of up to four (4) hours in any week.
The Conpany w Il excuse an enployee from the
required four (4) hours overtine in a week
provided the reason is acceptable to Managenent
and there are enough qualified enployees
available to perform the required work. | f
there are not enough qualified enployees to do
the work and The Conpany nust inmpose the
mandatory overtinme, The Conpany wll select the
junior enployees who are qualified to do the
wor k. Notice of such overtine will be given as
far in advance as is practical and opportunities
for overtime shall be equitably distributed
anmong those normally performng the work.

16: 10 Hours Worked in Excess of Eight (8) -
The Company will pay an enployee one and one-
half (1 1/2) tines their regular straight tine
hourly rate for all hours they are required to
work over eight (8) hours per day. The conpany
will pay a weekend shift worker two (2) tines
the regular straight time hourly rate for all
overtine, subject to the terns of 16:12 bel ow.

16:11 Exceptions to Daily Overtine - Wen an
enployee is permtted by Managenent to change
from one shift to another at their own request,
and the new shift starts within the same twenty-
four (24) hour period as the preceding shift,

overtine provided under Section 16:10 wll not
be paid; however, the starting time of the new
shift wll start a new twenty-four (24) hour

period for the purpose of determ ning overtine.
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16: 12 Saturdays and Sundays - The Conpany will
pay one and one-half (1 1/2 x) tinmes the regular
straight time hourly rate for all work perforned
on Saturday, and two (2x) tines the straight
time hourly rate for all work perforned on
Sunday.

Overtine premum for weekend shift enployees
will be 1.5 tines (one and one-half) the regular
straight time hourly rate for all work perforned
Monday through Thursday and 2 (two) times the
straight time hourly rate for all work perforned
on Friday, Sat ur day, Sunday and Statutory
Hol i days.

16:13 Shift Premuns: A shift prem um of sixty-
five cents ($.65) per hour shall be paid each
enmpl oyee for hours worked during a second or
evening shift, and eighty cents ($.80) per hour
for all hours worked on a third or night shift
and ninety cents ($.90) for all hours worked on
a weekend shift.

For the purpose of identifying shifts as they
relate to this clause any shift which comences
between 16:00 and 18:00 wll be considered an
evening shift while any shift comencing between
22:00 and 02:00 shall be considered a night
shift.

Lead Hand/ Team Leader Prem uns: The |ead hand
prem um for |ead hands shall be three (3) I abour
grades in addition to the enpl oyee base rate.

Lead Hand/ Team Leader Prem uns shal | be

considered as a part of the base rate for the
pur pose of conputing overtine rates.
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16: 14 Reporting Al owance: An enpl oyee who, not
havi ng been previously notified not to report to
work, reports to work at the regular schedul ed
time and finds no work available, shall be
provided with three (3) hours work or three (3)
hours pay in lieu thereof, at their regular rate
of pay. This shall not apply if the failure to
provide work is due to power failure, |[|abour
di sputes, fire, flood, or any other cause beyond
the control of The Conpany.

16:15 Call-In Pay - An enpl oyee who has already
| eft the premses of The Conpany after
conpl etion of his/her scheduled shift, and who
is recalled for work, shall be paid the
applicable overtinme rate for all hours worked on
recall up to the starting tine at their regular
straight time hourly rate. Call-in pay will not
be less than four (4) hours at regular straight
time hourly rate.

16:16 Vacations - Entitlenment to vacation pay
or paid vacation shall be calculated as outlined
below with credits towards this benefit being
accrued during a vacation year defined as
starting June 1st and ending My 3lst. G oss
wages for the purpose of calculating vacation
pay shall include: shift premun |ead hand/team
| eader premum overtine premun] bereavenent,

nmarriage and jury pay; plant holidays; |ong
service days and previously paid vacation but

excl udes wel fare benefits.

Vacation pay wll be paid when the enployee
takes the tine off.

Enpl oyees may request pay in lieu of tine off
provided they have sufficient |long service days
to allow for tinme off.

Enpl oyees who join The Conpany on or before the

fifteenth (15th) day of the nonth shall receive
credit for that nonth.
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16: 16 ( CONTI NUED)

In the event that there is no factory shutdown,
each enployee will be allowed to schedule two
(2) consecutive weeks vacation, if entitled, in

June,

July or August - these two (2) weeks will

be approved by the departnment supervisor.

a)

b)

Up to but not including twelve (12) nonths
service - vacation pay equal to four
percent (4% of gross wages from date of
hire to May 31st and equivalent unpaid
time off in which to utilize this vacation

pay.

Twel ve (12) nonths service as of My 3l1st
- two (2) weeks vacation at regular
straight tinme hourly rate for eighty (80)
hours as of May 31st of that vacation year
or four percent (4% of gross earnings
from June 1 to My 31st whichever is
greater. An enpl oyee who has worked for
less than one thousand and forty (1040)
hours during the vacation year shall be
paid vacation pay allowance of four
percent (4% of their earnings except in
the case where that tine away fromwork is
caused by a WBIB claim due to a lost tine
injury at Edwar ds, pr egnancy | eave,
parental |eave and/or tine due to nedical
conplications as a result of t hat
pregnancy, tine lost while on a weekly
indemmity claim or Union Business; in
whi ch case the enployee's nornmal vacation
and vacation pay entitlenment will apply.

Enpl oyees absent for nore than 24 (twenty-

four) nmonths due to WBIB or W will not
receive vacati on pay.

44




16: 16 ( CONTI NUED)

c)

d)

Any individual granted a |eave of absence
(excluding a pregnancy | eave/ par ent al
| eave) at their request which extends for
thirty (30) days or nobre in any vacation
year shall have their days of vacation
entitlement reduced by 1/12 for each
thirty (30) day period of voluntary |eave
Enpl oyees taking nultiple leaves in any
one (1) vacation year which total thirty
(30) days or nore shall also have their
vacation entitlenent reduced as above.

For weekend shift enpl oyees, vacation will
be credited as one weekend off being
equi valent to five (5) days.

LONG SERVI CE, EXTRA VACATI ON DAYS

Years of Service Vacat i on Days
5 5
6 5
7 6
8 6
9 7

10 7
11 8
12 8
13 9
14 9
15 10
16 11
17 12
18 13
19 14
20 15
21 15
22 15
23 15
24 15
25 15
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16: 16 ( CONTI NUED)

Long Service days earned as per schedul e above
on enpl oyee's anniversary date. Time off to be
paid at the enployee's regular straight tine
hourly rate.

Long Service Days will be granted as production
allows by the departnent Supervisor/Manager, and
will be granted on a first request basis. A

m ni rum of 24 hours notice nust be provided.

In the event that an enpl oyee nust nake speci al
arrangenents (i.e. book an out of province
vacati on), the enployee will request, in
witing, the long service tine off with reasons.
Reply to the request will be given within (5)
five working days of the request. If the request
is approved in witing, the time off will not be
cancel | ed by managenent.

Enpl oyees who work the second shift nmay take
their Long Service Day entitlenment while on the
second shift. In such case, they wll be
entitled to ten (10) hours off. Entitl enent
granted while on days wll be eight (8) hours
per shift.

Weekend shift enpl oyees taking Long Service tine

off will be required to use one and one half
(1.5) days of entitlenent for each shift off.
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ARTI CLE 17 - SAFETY AND HEALTH

The Company and The Union agree that they
mutually desire to continue to naintain high
standards of safety and health in the plant in

order to prevent industrial injury and illness,
and that the provisions of the Ontario
Cccupational Health and Safety Act wll be

adhered to.

The Union agrees to nane three (3) nenbers from
three (3) different areas to join with three (3)
nenbers of Managenent to act as the Joint
Uni on/ Managenent Safety Conmmittee along with the
Safety Coordinator. The Conmittee function will
be to pronote a work environnent conducive to
the safety, health and wellbeing of al |
enpl oyees.

As close to the mddle of each nonth as
possible, a safety tour will take place. One of
the Union representatives and the departnent
Supervisor wll inspect designated areas.
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17: 00 ( CONTI NUED)

As near to the end of the nonth as possible the
Joint  Uni on/ Managenent Safety Conmmittee will
neet with the Safety Coordi nator.

The Chairman of the Union Safety Committee shall
be notified with a copy of the Supervisor's
Accident Investigation Report of each lost tine
accident and that person nmay investigate wth
the Safety Coordinator or the nom nee and nake
recommendations at the next neeting of the
Safety and Health Committee.

A nmenber of the Union Health and Safety
Committee shall be notified of any accident or
incident with the potential to cause critical
injury. A critical injury is defined under the
O HS A Ontario Regul ati on 714/ 82. An
investigation shall be conducted immediately
with the Health and Safety Coordinator or wth
his/her alternate. A followup with a copy of
the Supervisor’s "Enployee Accident/Incident
I nvestigation Report" shall be forwarded to the
Uni on Co-chair as close to the accident/incident
date as possible. Al accidents/incidents shall
be discussed jointly at the next scheduled
Heal th and Saf ety meeting following the
accident/incident, with the Joint Health and
Saf ety Committee maki ng recommendati ons.

DAY OF MOURNI NG

The Conpany will provide two (2) hours paid tine
off to the Union President to attend the | ocal
“Day of Murning” cerenony. The Conpany flag
will be lowered by the Union to half nmast for
t he day.
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SAFETY SHOES

The Conpany will provide an annual safety shoe
all owance up to $105.00 Cctober 1, 1998, and
$110. 00 Cctober 1, 1999. A year is considered to
be 12 nonths from the purchase of their |ast
pair of safety shoes. The maxi mum for paint shop
and maintenance enployees will be $210.00
Cctober 1, 1998 and $220.00 Cctober 1, 1999.
Upon purchase of safety footwear, the enployee
will supply a receipt to the conmpany. Enpl oyees
will not be entitled to purchase safety shoes
after notice of layoff is given.

In the event that an enpl oyee's Conpany supplied
safety shoes are destroyed due to an accident
which occurs while performing work for the
Conpany, the Company wll replace the safety
shoes at no cost to the enpl oyee.

New Sprayer enployees nust have ESD work
shoes/boots and will be given $45 (if required)
upon hire. Al lowances of one half the allotnent
will be provided at six-nonth anniversary dates,
again, if required. Effective Cctober 1, 1998,
$105 each six (6) nonths, if required, and
effective Cctober 1, 1999, $110 each six (6)
nonths, if required.

Enpl oyees posting into the Sprayer positions
will be given the additional allowance upon
conpl etion of their trial period.

The above only applies to Sprayers, not other
enpl oyees associated with the paint departnent.

New enployees will be given $45., if required,

for safety footwear. The annual allowance will
comence on their first anniversary date.
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SAFETY GLASSES

Edwards will pay one hundred percent (100% of
the cost of one (1) pair per year of hardened
plano or prescription lenses and specified
frames with fixed side shields for enployees.

The conpany will also replace the above gl asses
should they be danaged as a result of an
acci dent during Conpany tine.

CLOTH NG ALLOMANCE - PAI NTERS

The Conpany will provide a clothing allowance of
up to $200. per person per calendar year, to be
paid out twice vyearly in January and June

Receipts to be provided by enployee for
rei mbur senent.

The allowance wll be available after the
conpletion of the trial period for enployees
posting in, or in the case of a new hire, after
the conpletion of their probation period.
Di sposable clothing will not be provided except
in the case of tenmporary transfers and tria
peri ods.
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ARTI CLE 18
HARASSVENT

The Conpany and the Union shall muintain a
wor ki ng environnent which permts an enployee to
develop and pursue opportunity free from
harassment on the basis of national origin,

col our, race, sex, age, religion or disability.

Harassment includes but nmay not be limted to
the foll ow ng:

a) Ethnic, racial, sexual, religious or any
ot her kind of slurs.
b) Jokes of a racial, sexual, religious or

ethnic nature or jokes ained at a person’s
age or disability.

c) Ver bal , graphic, physi cal or ot her
of fensive conduct relating to a person's
race, nati onal origin, sex, col our,
religion, disability or age.

d) Ver bal har assnent means intimdation,
degrading or slander of an enployee in the
wor kpl ace.

Sexual harassnent includes but is not linited

to:

a) unwanted sexual attention of a persistent or
abusive nature nade by a person who knows or
ought reasonably to know that such attention is
unwant ed, or

b) inplied or expressed promse of reward for
conplying with a sexually oriented request, or
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18: 00 ( CONTI NUED)

c) inplied or expressed threat or reprisals in
the form of either actual reprisals or the
deni al of opportunity for refusal to conply with
a sexually oriented request, or

d) sexually oriented remarks and behaviours
whi ch nmay reasonably be perceived to create a
negative psychol ogi cal and enotional environnent
for work and study.

Al enmployees are responsible for ensuring an
envi ronnent free from harassnent.

Upon receipt of a conplaint from a bargaining
unit enployee, the Union President shall be
notified with the enployee's approval and given
the opportunity, wthout |oss of benefits and
wages to investigate the conplaint. In the
event that the enployee does not want the Union
President notified, the conpany will notify the
I nt ernati onal Uni on Representati ve. Al l
conplaints wll be thoroughly investigated,
docunented and treated in strict confidence.
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ARTI CLE 19 - WORKER EMPONERVENT

M ssi on St at enent

Edwar ds in Onen Sound and t he United
St eel wor kers  of Aneri ca, Local 7466, are
comitted to creating a facility that will
exceed all the requirenents of the narket.

W will be a world-class perfornmer in safety, on
tinme per f or mance, profitability, cust oner
satisfaction and quality. VW will establish a

work environnent based on trust and respect
between a strong conpany and a strong union,
such that we are all anxious and wlling to
contribute to our nutual success and long term
goal s.

By exceeding all of our custonmers' needs we wll

strengthen our ability to enhance skills and job
security here in Omen Sound.
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ARTI CLE 19 ( CONTI NUED)

Wr kpl ace Reor gani zati on

Wor kpl ace reorgani zation prograns wll not in
any way replace or nodify Collective Agreenent
provisions wth respect to wages, benefits,
seniority, di scipline, gri evance pr ocedure,
existing conpany/union conmmttees, and health
and safety.

Coal s and Obj ectives

a) To create better jobs by increasing worker
responsibility and involvenent in the
wor kpl ace.

b) To create a safe and hazard-free work
envi ronnent .

c) To create a work environnment that is free
of di scrimnation and provi de

opportunities for all workers equitably.

d) To <create an environment of enhanced
enpl oynent security.

Enpl oyment Security

To achieve the goal of enploynent security, the
parties agree that the Joint Union/Managenent
Committee shall be involved in all layoffs of
wor kf or ce adj ust nents.

No enployee with 12 nonths or nore of seniority
will be laid off without the prior involvenent
of the Joint Union/Managenent Conmittee. In
nmaking its reconmendations, the Committee wll
consi der the available workload and al |
reasonabl e alternatives to |ayoffs.
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ARTI CLE 19 ( CONTI NUED)

When it becones necessary to reduce a job class,
the displaced enployee shall be placed on
another available job as recommended by the
Joi nt Uni on/ Managenent Conmmittee or laid off.

In nmaking this reconmendation, the conmmittee
shal | be guided by the needs of the enployer and
the enployee and conply with the terns of the
Col | ective Agreenent.

Wor ker Responsibility and Control

In order to achieve the goals of enployee
enmpower nent, the rmanagenent agrees that the

Joi nt Uni on/ Managenent Comittee will be
i nvol ved in t he i mpl enent ati on of wor k
reorgani zation and that no changes wll be
i npl enrented with respect to work reorganization
wi t hout t he consensus of t he Joi nt

Uni on/ Managenent Conmittee.

Uni on/ Managenent Committee

1. There will be one union commttee for the
bargai ning unit.

2. The Uni on/ Management Committee wll be
nmade up of an equal nunber of union
representatives appointed by The Union,
and conpany representatives appointed by
The Conpany.

3. The Uni on/ Managenent Committee to be co-
chaired by the union and nmanagenent.

4, Uni on staff representatives wll be
allowed to participate in any neetings.
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ARTI CLE 19 ( CONTI NUED)

5.

The managenent shall share information
about the Owen Sound operation, its
business and capital plans and new
technology with the Conmttee and the
uni on.

The Uni on/ Management Committee wll be
responsi ble to oversee the devel opnent and
i mpl enent ati on of reor gani zed wor k
prograns.

The Committee shall be involved in all
aspect s of trai ni ng/ retraining.
Managenent agr ees to pay training
costs/lost wages for all training as

determ ned by the Committee.

Union committee nenbers shall be permtted
to neet separately from nanagenent during
working hours for one hour prior to any
schedul ed Uni on/ Managenent Comittee
neetings wthout |oss of wages.
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GRADE
GRADE
GRADE

GRADE
GRADE
GRADE

GRADE

GRADE

GRADE

REVI SED

APPENDI X A

Mbd  Centre/ Assenbl er

A/'Small Panels - Assenbler
Metal Work Pack Asst.
CC11/ 13 — Assenbl er CCl4

Asseni Pad Printer

| RC/ FCC Eng. Assi stant

Si| kscreen Op — Packer

Cust oner Returns Dist.
I nspect or Test er
Racker/ Unr acker — Met
— Pem I nserter

Wave Solder O -

al

Repa

Assenbl er

CCl5 -

Assenbl er

B - Stock C -

ir —

Pack Worker

Fi ni shed Goods

War ehouse Person — Engraver
Coordinator — Spotwelder -

Punch/ Tool Shar pener

Mat eri al
Manual

Cad Col our Graphics Op — Receiver -

PCB Auto Insertion
Sander — Packer A
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GRADE
GRADE

GRADE

GRADE

GRADE
GRADE
GRADE
GRADE
GRADE
GRADE
GRADE
GRADE

GRADE

10
11

12

13

14
15
16
17
18
19
20
21

22

Set Up Heavy Press.

Extrusion Fabricator — Turret Press
o - Packer Inspector — Group Leader
Stores — Custom Graphics Op — Manual
Shear

Customer Returns Spec — Assenbly Set
Up CCl11/13 - Assenbly Set Up CCl5 -
Brake Press Op - Assenbly Set Up
CC14

Shi pper - Met al Wor k
Pl anner/ Schedul er - G oup
Leader/Programmer - Alarm System

Support Techni ci an

Master Fab — N C Programer B
N C Programer A
Tractor Trailer Driver — Sprayer A

El ectronic Spec TR

Jour neynan El ectrician - Al arm
System Sof t war e/ Har dwar e Eng.
Techni ci an

Tool & Die Journeyman — Al arm System
Sof t war e/ Har dwar e Eng. Speci al i st
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The rates of pay for new hires will
1' 12 nonths 80%
2" 12 nmonths 90%
34 12 nonths 100%

APPENDI X B

be as foll ows:

80% Rat e 90% Rate 100% Rat e
G ade |Pre-Contract 2.5% 3. 0%G ade|Pr e- Cont r act 2.5% 3.00% |Grade|lPre-Contract 2.5% 3.0%
Rat e- 80% I ncrease |l ncrease Rat e- 90% I ncrease [l ncrease Rat e- 100% I ncrease [l ncrease
9/ 28/ 98 |10/ 4/ 99 9/ 28/ 98 | 10/ 4/99 9/ 28/ 98 |10/ 4/ 99
1 9.54 9.78 10. 07 1 10. 74 11.01 11. 34 1 11.93 12. 23 12. 60
2 9.73 9. 97 10. 27 2 10. 95 11. 22 11.56 2 12. 16 12. 46 12. 84
3 9.92 10. 17 10. 47 3 11. 16 11. 44 11.78 3 12. 39 12.70 13.08
4 10. 08 10. 33 10. 64 4 11. 35 11. 63 11.98 4 12. 61 12.93 13. 31
5 10. 27 10.53 10. 84 5 11.55 11. 84 12.19 5 12. 84 13. 16 13.56
6 10. 45 10.71 11. 03 6 11.75 12. 04 12. 41 6 13. 06 13. 39 13.79
7 10. 63 10. 90 11. 22 7 11. 96 12. 26 12. 63 7 13. 29 13.62 14. 03
8 10. 81 11. 08 11.41 8 12.16 12. 46 12. 84 8 13.51 13. 85 14. 26
9 11. 00 11. 28 11.61 9 12. 37 12. 68 13. 06 9 13. 75 14. 09 14.52
10 11.17 11. 45 11.79 10 12. 57 12. 88 13. 27 10 13. 97 14. 32 14. 75
11 11. 35 11. 63 11. 98 11 12. 77 13. 09 13. 48 11 14. 19 14.54 14. 98
12 11.54 11. 83 12.18 12 12.98 13. 30 13.70 12 14. 42 14.78 15. 22
13 11.71 12. 00 12. 36 13 13.18 13.51 13.91 13 14. 64 15.01 15. 46
14 11. 90 12. 20 12.56 14 13. 39 13.72 14. 14 14 14. 88 15. 25 15.71
15 12.08 12. 38 12. 75 15 13.59 13.93 14. 35 15 15.10 15. 48 15. 94
16 12. 26 12.57 12. 95 16 13.79 14. 13 14.55 16 15. 32 15.70 16. 17
17 12. 44 12. 75 13.13 17 14. 00 14. 35 14.78 17 15.55 15. 94 16. 42
18 12.62 12.94 13. 32 18 14. 20 14. 56 14. 99 18 15. 77 16. 16 16. 65
19 12. 80 13.12 13.51 19 14. 40 14.76 15. 20 19 16. 01 16. 41 16. 90
20 12.98 13. 30 13.70 20 14. 60 14. 97 15. 41 20 16. 23 16. 64 17.13
21 13. 17 13.50 13. 90 21 14. 81 15.18 15. 64 21 16. 46 16. 87 17. 38
22 13. 34 13. 67 14. 08 22 15.01 15. 39 15. 85 22 16. 68 17.10 17. 61
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APPENDI X D
GROUP BENEFI TS

The Conpany agrees for the term of this
Agreenent to provide for those enpl oyees covered
by this Agreenent, who qualify, the follow ng
Group Benefits.

1. Enployer Health Tax
The Conpany wll pay one hundred percent
(100% of the Enployer Health Tax covered by
t hi s Agreenent.

2. Life Insurance and Accidental Death and
D snmenber nent

The Conpany wll continue to provide Life
| nsur ance and Acci dent al Deat h and
D snenbernent benefits to enployees upon
enrol | nent.

The Conmpany wll pay one hundred percent
(100% of the prem um cost for the follow ng
coverage per qualified enpl oyee.

10. 1. 96 10. 1. 97
Life Insurance.......... $25, 000 $28, 000.

Accidental Death &
D snenbernent........... $25, 000 $28, 000.
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APPENDI X D ( CONTI NUED)

3.

Weekl y I ndemi ty (Acci dent &  Sickness
| nsur ance)

The Conpany will continue to provide Wekly
Indemity coverage and The Conpany will pay
one hundred percent (100% of the premum
cost upon enrollnment for the followng
coverage per qualified enpl oyee.

Effective Cct. 1/96, two-thirds (66 2/3% of
weekly wage to a maxi num of $415.

Waiting period four (4) days sickness.

Weekend shift workers wll have 1.3 days
wai ting peri od.

Day surgery - Benefit paid first (1st) day.

Nonoccupati onal accident, benefit paid first
(1st) day.

Hospitalization benefit paid first (1st) day
of confinerent.

Maxi mum benefit period twenty-six (26) weeks.
Paid Up Life Insurance on Retirenent

The Conpany will provide a life insurance
policy of one thousand dollars ($1,000) per
enpl oyee upon retirenent with the attai nnent

of age 55 and ten years of service. The
conpany shall pay the prem um
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APPENDI X D ( CONTI NUED)

4.

Extended Health Care Plan (Liberty Health)

The Conpany will continue to pay one hundred
percent (100% of the premum cost, for
either single or famly coverage, upon
enrol I ment for an Extended Health Care Pl an.
Two dollar ($2.00) deductible Drug Pl an.

Effective Cctober 1, 1994 "Ceneric Drugs"”
nust be used unl ess speci fi ed "no
substitution" by physician. I f subscriber
chooses brand nane products, the carrier wll
pay up to the generic |evel

Effective Cct ober 1, 1994 vol untary
Coordi nati on of Benefits was introduced

Dent al Pl an

The company will provide a Liberty Health #9
dental plan or equivalent for enployees only
with a fee guide formula of current year
m nus 2.

Fam |y dental coverage can be arranged
t hrough payrol | deducti on.

NOTE

The benefits and coverages set out in
par agraphs one (1) through five (5) above in
this Appendix "D' shall be further described
in the benefit booklet which wll be
distributed to all bargaining unit enpl oyees.

The benefits negotiated and agreed to by the

parties shall not be deleted or reduced for
the duration of the Collective Agreenent.
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APPENDI X E
PENSI ON PLAN

The Conpany agrees for the term of this
Agreenent to provide for those enployees
covered by this Agreenent, who qualify, the
"Retirenment Plan for Enployees of Edwards, A
Unit of General Signal Limted who are
nenbers of the Oaen Sound Bargaining Unit".

Eligible active enployees covered by the
Agreenent will continue to receive benefits
of the "Retirement Plan for Enployees of
Edwards, A Unit of General Signal Limted who
are nenbers of the Oaen Sound Bargaining
Unit".

The pension benefits and options provided
shall be subject to and in accordance with
the terns and conditions set out in the
"Retirenment Plan for Enployees of Edwards, A
Unit of General Signal Limted who are
nenbers of the Oaen Sound Bargaining Unit".

The "Retirenent Plan for Enpl oyees  of
Edwards, A Unit of General Signal Limted who
are nenbers of the Oaen Sound Bargaining
Unit" shall be part of this Agreenent.
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4.

Enpl oyees with ten (10) years service who
retire on or after Cctober 1, 1998 will have
a pension benefit of Twenty dollars and fifty
cents (%$20.50) per nonth times years of

credited service for all past and future
service. Effective Cctober 1, 1999 this
benefit will increase to Twenty-one dollars

and fifty cents ($21.50) per nonth.

Effective Cctober 1, 1996, an enployee who
becones pernanently and totally disabled and
who has ten (10) or nore years of credited
service wll be provided with a mninmm
disability pension of four hundred dollars
($400.00) per nmonth, plus two hundred dollars
($200. 00) per nonth disability suppl enent.

OR

If years of <credited service tines the
current flat rate benefit is greater than
four hundred dollars ($400.00), then the
greater amount will be paid.

Effective Cctober 1, 1987, the pension plan
is amended to permt enployees who have
conpleted thirty (30) years of service and
who have attained age sixty-two (62), to
retire wthout any reduction for early
retirenent.

Effective Cctober 1, 1994 the pension plan is

amended to provide survivor benefits for plan
benefits prior to 1987.
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APPENDI X F

TO Local Uni on President
US WA 7466

FROM Ji m McCoubr ey

SUBJECT: Letter of Understanding -
Technol ogi cal Change

The Conpany agrees, that as part of the Joint

Conf erence Meet i ngs, future t echnol ogi cal
changes that will have an inpact on the I abour
force will be discussed prior to introduction to

the plant. It is The Conpany's objective to
inform The Union three (3) nmonths in advance.
The Conpany al so agrees to discuss, at the Joint
Conference Meetings, any training considerations
The Conpany has pl anned due to t hese
t echnol ogi cal changes.

These changes wll be discussed as far in
advance as possi bl e.

Ji m McCoubr ey

Sept enber 12, 1984

JRM | h
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TO John Chanel ot
US WA 7466

FROM Nell Jeffrey

SUBJECT: Letter of Understanding —
Pay for Negotiating Comittee

The Conpany agrees to pay three thousand dollars
($3,000.00) to The Union for lost tine due to

negotiations. This will be paid upon successful
conpl etion of negoti ations.

Nel | Jeffrey
Decenber 19, 1996
JRM I h
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TO Local Uni on President
US WA 7466

FROM Ji m McCoubr ey

SUBJECT: Letter of Understanding - Trial
Peri od

Article 9:08 (3) states that during a trial
period of five (5 days an enployee nust be
capable of performng the function he/she has
chosen to bunp into.

The Conpany wi shes to acknow edge Management's
obligation to show the enployee the basic
operations of the job.

JRM | h
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To: Local Uni on President
U S WA #7466

From Nell Jeffrey

Subj ect : Letter of Understanding —
BANKED OVERTI ME
(Arendrrent to Cct. 01 1990
| etter of understanding)

Enpl oyees nay bank three (3) shifts in each
cal endar year and may carry over these banked
days for one cal endar year. No nore than six
(6) days can be held in the bank. No nobre than
three (3) days shall be granted at one tine.

Enpl oyees will be paid the rate of pay plus
applicable premuns they are earning the day the
time is taken off.

Al overtime worked on the shift nust be either
banked or paid, not a conbination. (E.g. work 3
hours and bank 3 hours or take 3 hours pay.
However, you may not work 3 hours and bank 2 and
take pay for 1).

A mnimum of one (1) hour may be banked at any
tine.

Enpl oyees entitled to double tine premum for
overtine shall have the option of banking those

hours however, such hours shall be paid at tine
and one half (1 1/2).

10.1. 94
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APPENDI X F ( CONTI NUED)

TO Local Union President
USWA 7466
SUBJECT: Letter of Understanding —

Billing for Union Tinme Of

The Conpany agrees to continue its current
practice of paying |lost wages and benefits as
per article 10:01 (2) and all benefits if |eave
as described in 10:01 (3). In addition to wages,
the union agrees to reinburse the conpany for
the cost of CPP, UC, Enployer Health Tax and
any other legislated benefit that is tied to
payroll.

The union agrees that all benefit premuns will
be reinbursed to the conpany in the event an

enployee is on leave as described in article
10: 01 (3).

Nel | Jeffrey
10/ 1/ 94
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APPENDI X F ( CONTI NUED)

TO Local Uni on President

FROM Nell Jeffrey

SUBJECT: Letter of Understanding:
Lay Of Notice

The parties recognize that due to the variety of
shifts within the pl ant, t here nmay be
circunstances where a senior enployee is laid
off while a junior enployee from another shift

is still serving his/her period of notice.
Nel | Jeffrey
9/ 14/ 94
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APPENDI X F ( CONTI NUED)

TO Local Uni on President
US WA 7466

SUBJECT: Letter of Understanding —
Weekend Shift

Al vacancies for the weekend shift shall be
filled in accordance with article 9.05.

In the event t hat the weekend shift is

termnated, the union will be provided with two
(2) weeks of notice.

Nel | Jeffrey
10/ 1/ 94
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APPENDI X F ( CONTI NUED)

TO Local Uni on President
US WA 7466

FROM Nell Jeffrey

SUBJECT: Letter of Intent -
Sanpl e Admi ni strator

The Conpany agrees to review the function of

Sanpl e Administrator. If feasible, the Sanple
Adm nistration duties for CC 15 and CC 13 will
be  conbi ned into a position, descri bed,

eval uated and posted under the ternms of the
Col I ective Agreenent.

Nel | Jeffrey
9/ 21/ 94
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APPENDI X F ( CONTI NUED)
TO Local Uni on President
U S. WA 7466
FROM Nell Jeffrey
SUBJECT: Letter of Intent -
Contracting Qut

The Conpany agrees, prior to contracting out on
a permanent basis, to notify The Union to
discuss the feasibility of producing the work
i n- house.

Nel | Jeffrey
12/ 18/ 96
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APPENDI X F ( CONTI NUED)

TO Local Uni on President
US WA 7466

FROM Nell Jeffrey

SUBJECT: Sever ance Pay

Severance for enployees with 20 or nore years of
seniority

1 week per year for the first 10 years (0-10)

1.25 weeks per year for the next 10 years (11-
20)

1.5 weeks per year for the next 10 years (21-30)
2 weeks per year for the next 10 years (31- )

Maxi mum 52 weeks.

Nel | Jeffrey

Decenber 1996
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APPENDI X F ( CONTI NUED)

TO Local Uni on President
US WA 7466

FROM Nell Jeffrey
SUBJECT: Letter of Understanding -

Annual Physical Inventory

The parties agree that the Conpany may utilize
the services of a third party for the conpletion
of the annual inventory provided bargaining unit
enpl oyees are not laid off as a result of the
i nventory count.

Nel | Jeffrey
Novenber 5, 1996
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ARTI CLE 20 - OBLI GATI ONS

20:01 A provisions and terns of this
Agr eenent with such nodi ficati ons and/ or
additions which nmay be inposed by |egislation
enacted by the governnent in power and beconi ng
law in this Province, are hereby nutually agreed
to by the parties to this Agreenent and signed
by the Representatives of the Parties hereto,
who have been duly authorized to execute the
sane, this 1st day of October 1998.

ON BEHALF OF THE COVPANY

C.J. BARBER

N. J. JEFFREY

ON BEHALF COF THE UNI ON

K. BOYLE

<

CHAMELOT

DAl LEY

MAI TLAND

A W O

VWARM NGTON
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NOTES
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