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COLLECT NE AGREEMENT 

Between 

EPCOR UTILITIES INC. 
and 

EDMONTON POWER INC. 
AQUALTA INC. 

ELTEC INC. 
subsidiary companies of EPCOR 

(hereinafter referred to as rhe 'Company') 

Of The First Part 
-and - 

CIVIC SERVICE UNION 52 
(hereinafter referred to as the 'Union') 

Of The Second Part 

WHEREAS: 

In the spirit ofparfnership fhe pariies will endeavour to create and maintain a posifive and hamionious workplace. Such a workplace recognizes the 
confribufions of each individual employee and allows for a shared vision of growth and success. The paties are cornmiffed to frequent and open 
communicafion and fo resolving disputes amicably. 

The following Collective Agreement has been mufually developed to reflect fhe spirit and intent arising h m  collective bargaining. Wherever possible 
the joinf/y prepared minutes arising hom collective bargaining shall be used to assist in interpreting specific co//ecfive agreement verbiage. 
Additionally, in this Agreement (unless ofhenvise indicafed in fhe context), all worn's in fhe singular shall include fhe plural and a// words in fhe plural 
shall include fhe singular; words of masculine gender shall include the feminine. 

NOW TFIEREiORE: 

?le  Company and the Union mutually agree as follows: 

1. AMENDMENT AND TERMINATION 

, ~ - . ~  The duration of this __ Agreement shall be from Mav I ,  1997fo Januaw 2, 1999. All Drovisions of this Agreement shall become e i f eh "  on 
the abovespecified commencement date unless otherwise specifically provided. 

This Agreement shall take effect on the abovespecified date and shall continue in force and effect beyond the expiration date irom year 
to year thereafter unless notification of desire to amend the Agreement is given in writing by either party to the other not more than one 
hundred and twenty (120) days nor less than sixty (60) days prior to the expiration date. If amendment is desired the contents of the 
amendment shall be transmitted to h e  other party within the time limit set out above and the existing Agreement shall remain in force in 
accordance with the provisions of the Labour Relations Code. Changes in this Agreement agreea upon by the parties hereto, however, 
may be made at any time, provided that such changes are properly reduced to writing and executed by lhe signing cificers of the parties 
to the Agreement. 

2. SCOPE 

This Agreement shall apply to all employees of the Company within the bargaining unit as the said bargaining unit may from time to lime 
be determined by the Labour Relations hard. 

3, DEFINITIONS 

3.01, Anniversarv Date 

The words 'anniversary date" wnen used in this Agreement in respect to vacation entitlement shail mean the annual anniversary of the 
date of an employee's appointment with the City of Edmonton andor the Company. 
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3.02. 

3.03. 

3.04. 

3.05. 

3.06. 

3.07. 

3.08. 

3.09. 

3.10. 

3.11. 

3.12. 

Averacie Dailv Hours of Work 

The words 'average daily hours of work" when used in lhis Agreement shall mean the average scheduled hours of work assigned to an 
employee, exclusive of overtime, in a bi-weekly pay period divided by ten ( IO) .  The average scheduled hours of work shail be calculated 
over the emdcyee's cornple!e shift cycle. Whore an employee is no: sl;k$c: to a shift cycle, !he averqe daily hours ai 8 ; / ~ r k  shall ce 
determined by dividing Ihe total hours womed by rhe employee in rhe preceding jour (4) pay periods by four (4) and funher diviaing ihis 
quotient by ten ( IO) .  

m a e  Incidence of Sick Leave 

The words 'average incidence of sick leave" when used in this Agreement shail mean the total number of times that a member was 
absent from work due to disability, divided by the number of years of ccntinuous employment of siich member. The 'average incidence U; 

sick leavea shall equal not less than one (1). 

Banked Overtime Year 

The words 'banked overtime year' when used in this Agreement shall mean the period between the day after the last pay ending in April 
and the day of the last pay ending in April in the following year inclusive. 

The word 'class2 when used in this Agreement shall mean a group of positions having sufficiently similar duties, responsibilities, authority 
and required qualifications that a common descriptive title may be used. 

Continuous Emplownent 

The words 'continuous employmen? when used in Part II of this Agreement shall mean continuous permanent or probationary 
employrnent with the City of Edmonfon andor fhe Company. When used in Part I of this Agreement, it shall apply to any employment 
averagii7g twenty hours per week over 52 consecutive weeks. To be coniinuously employed, an employee shall work or be compensaled 
for some portion of each week during the 52 week period, 

Disability 

The word 'disability' when used in this Agreement shall mean, unless othenvise speafied, the inability of a member to perform all of the 
regular duties of their occupation by reason of a noncompensable illness or injury. 

Imminent Danaer 

The phrase 'imminent danger' when used in this Agreement shall mean a danger which is not normal for that occupation or a danger 
under which a person engaged in that occupation would not nonally carry out their work. 

Increment 

The word 'increment" when used In this Agreement shall mean the difference between one step and the immediately next greater step of 
the same pay range. 

Member 

The word 'member' when used in this Agreement, in reference to a speafic Plan contained herein, shall mean an individual who through 
their employment with the Company has entered into participation in such Plan, in accordance with the requirements of such Plan and 
has cohtinued to participate in such Plan. 

Monthlv Salary 

The words 'monLhly salary' when used in this Agreement shall mean: 
Bi-weekly pay at the regular rate of pay x 26.1 = Monthly Salary. 

12 

Off Davs 

The words 'd f  days' when used in this Agreement shall mean tho% days af rest without pay which are rqularly scheduled on a weekly 
or cyclical basis in conjunction with the employee's regularly scheduled hours of work. 
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3.13. 

3.14. 

3.15. 

3.16. 

3.17. 

3.18. 

* 

3.19. 

3.20. 

3.21. 

3.22. 

Pan-:me Ernolovee 

The words "part-time employee' when used in this Agreement shall mean an employee who occupies a position which is assigned 
working hours that are !ess than hi/-time hours. 

permanent Emolovee 

The words 'permanent employee' when used in this Agreement shall mean any eniployee who has successiully completed the required 
probauonary period of a permanent position in their initial empioyment with the Company and who has remained in the employ of the 
Company. 'Permanent employee" shall also mean an employee i ~ h o  has achieved permanent sfafus in accordance with article 18. An 
employee sliall not cease to be a permanenr employee by virtue of their filiing another position on a temporary basis or by wofking less 
than 20 hours per week on an intermittent basis. An employee who does not work more than twenty (20) hours in each and every 
consecutive week shall not be a permanent employee. 

Position 

The word "position' !when used in this Agreement shall mean a specific set of duties and conditions developed for Ihe purpose of 
assignment to a single incumbent. 

Probationaw Emolovee 

The words 'proba[ionav employee' when used in this Agreement shall mean any employee who is filling a permanent position and is 
serving the required probationary period. 

Promotion 

The words 'promotion' when used in this Agreement shall normally mean the advancemen! of an employee to a position with a higher 
regular rate of pay than their present position. 

Provisional Emolovee 

The words 'provisional employee'when used in this Agreement shall mean an employee engaged in employment within the junsdiction of 
the Union who has coinpleted one thousand seven hundred and fifty-five (1,755) hours of temporary service in il cosition coming wilhin 
the scope of this Agreement in a period of three (3) consecutive years. l'emporary service shall only be reccgnized if the reason for 
termination from said service is as a result of being laid off or such other reasons approved by the Company, A break in employment of 
twelve (12) consecutive monhs shall cancel provisional status, as will termination of employment by tha Company or voluntary 
resignalion by the employee. 

Rwular Hours of Work 

The words 'regular hours of work'when used in this Agreement shall mean the assigned daily hours of work, exclusive of overtime. 

Reciular Rate of Pay 

The words 'regular rate of pay' when used in this Agreement shall mean the rate of pay assigned to an incumbent of a position within the 
pay range specified for the class of such position or such higher special rate which inay be authorized. 

Seniority 

The word 'seniorjty' when used in this Agreement shall mean the period of time aHtibuted to a permanent employee in recognition of the 
employee's length of unbroken employment as a probauonary, permanent, full-time temporary, and full-lime provisional employee in any 
position corning within the scope of this Agreement. 

The word 'step" when used in this Agreement shall mean an established pay level (rate of pay) within [he pay range assigned a position 
or classification. 



3.23. -raw Emolovee 

The words 'temporary employee' !vhen used in lhis Agreement shall mean an employee who is filling a position on a temporary basis for 
a predetermined period of lime. 

3.24. -n Anniversan Dale 

The words 'Vacation Anniversary Date"when used in this agreement shall mean L7e date of January 1 of the year in which the employee 
was hired. 

3.25. fii(15')Vacation Anniversary 

The words "First (17 Vacation Anniversary'when used in this agrement shall mean [he January IStthat follows an employee's hire date. 

4. - MANAGiRlAL RESPONSIBILITIES 

4-01, Manauerial Riohts 

The Union recognizes that it is the function of the Company to exercise the regular and customary function of management and to direct 
the working forces of the Company, subject to the terms of this Agreement. 

4.02. Discipline 

4.02.01. The Company shall give an employee wnften notice of discnarye. suspension or any other disciplinary acfion for just cause, 
stating fhe exact nature and details of the inkaction. &pies of norices of discharge, suspension or any ofher documenied 
disciplinary action shall be provided fu the Union immediately following fhe application of discipline. These notices and any 
disciplinary actions may be the subject of a grievance and processed in accordance with the grievance procedure of fhls 
Agreement, 

H 

4.02.02. Where an employee is required to meef with a representative of the Company for the purpose of applying discipline to said 
empioyee, the employee shall, should they so desire, be entifled io have a Union representative present during such 
meefing. Jbe Company shall so inform the employee prior fo such meeting taking place, of fheir right to Union 
represenfafion. However, should fhe Union represenfafive be unavailable, !he Company shall nof be prevenfed from faking 
disciplinary action. 

n 

4J2.03. An employee has a right to examine fheir Personnel file upon request, provided fhaf a du/y authorized management 
represenfafive is present. The employee may reply in writing to any document contained in the file which reflects upon their 
work petformance with the Company and such reply shall become part of their permanent record. 

7 

4.02.04. Past disciplinary notices shall be deemed void aiter an employee has mainfained a clear record wifh no infracfion for twenty 
four (24) months. Affer the fwenty-four (24) month period, the disciplinary notices shall be removed from tbe employee's 
Personnel file. 

t 

4.02.05. Where a supemisor documents an oral reprimand which was given to an employee, fhe employee shall be made aware of 
such documentation, n 

4.03. Drivino Accident Investiqation 

It is agreed between the parties hereto that a Union representative may be present, upon the request of either party, :vhen a driver is to be 
questioned as to an accident by persons other than the Police. 

4.04. Cash Handlinq 

Employees shall not be required to make up any shortages in their daily cash balances nor receive benerif from any overages. 7lis does 
not in any way affect fhe Company's abiliQ fo investigate orpursue disciplinary action in cases of deliberate misappropiation or negiigenf 
cash handling. 

4.05 No Slrike or Lockout 

The parties agree that there shall be no strike or lockout while this Agreemerit is in force. 



UNICN SECURITf 

5.01 The Company reccgnizes the Union through its accredited officers or representatives as the exclusive agent for those employees covered 
by !his Agreement for the purpose of ccllective bargaining in respect to wages, hours, fringe benefits and working conditions. 

The Company shall not enter into any agreement with any individual employee or group of employees in the bargaining unit respecting 
the ~ n n s  and conditions of employment contained herein unless any such agreement is first agreed to by the Union. 

5.02 No Discrimination 

The Union and the Company will make every reasonable eiiort lo ensure /hat employees are able io work in an environment Free /mm 
harassment afid neither pa@ shall discnmnare against an employee by virtue of /he employee's sex, religion, race, age, marital status, 
political aifiliation or place of residence. 

73ere shall be no discrimination against any employee by virtue of their being orpeifoming their duties as a member offhe Union. 

5.03. 

5.03.01. 

5.03.02. 

5.04. 

6.  

6.01. 

6.01.01. 

6.01.02. 

6.01.03. 
f 

6.01.04. 

Fonvardinq of Union Oues 

The Company agrees to deduct, from the wages of all employees covered by this Agreement, union dues as shall be decided 
by the Union. These deductions shall commence with the first pay period and shall be forwarded to the Union at the end of 
each pay period, together with a list of employees from whom deductions have been made. The Union shall notify the 
Company thirty (30) caiendar days prior to any change in the deduction of union dues. 
The total deductions of dues shall be ionwarded via cheque to tho Union within ten (IO) days of the pay period ending and the 
cheque shall be accompanied by a list of employees showing the amounts deducted. 

Names and Addressesof Reoresentatives 

The Union shall inform the Company in writing as to the names and addresses of its officers, negotiating committee members, shop 
stewzrds and any other persons who are authorized representatives of the Union in matters which are appropriate under the provisions of 
this Agreement. The Union shall also inform the Company in writing of any changes to such list of names. 

. .. 

WORKING CONDITIONS 

Hours of Work 

The standard hours of work for employees under this Agreement shall be seven and a half (7 X) hours per day, between 
08:OO and 1630 hours, including a lunch period of one (1) hour, five (5) days perweek, Monday through Friday. 

Hours of work other than those outlined in 6.01.01. may be established where requirernenfs of service or mutual agreenont 
occur, The hours of work shall not exceed eight (8) hours per day or forty (40) hours per week, exclusive of lunch perioc .Iff 
days shall be consecutive, wherever practicable. 

All existing hours of work shall remain in effect unless terminated by the Company, however, the Union and the Company may 
review the necessily of these hours of work jointly. Vacant positions having hours of work established at eight (8) hours per 
day or forty (40) hours per week, exclusive of lunch periods, shall be reviewed by the Company prior to posting. In the event 
that there is no requirement to continue said hours of work, these positions will be posted having hours of work which shall 
consist of seven and a half(7 XJ hours per day. Those positions which continue to have hours of work established at eight (8) 
hours per day or forty (40) hours per week, exclusive of lunch periods, shall have the following included on the posting for said 
position: 

The successiul applicant shall receive the hours of work wage adjustment which is four (4) percent of the bi-weekly rate of 
pay assigned from the schedule of wages. In the event that the hours of work for this position are reduced, this premium will 
be discontinued. 

Employees who are engaged in work required to be done each and every day of the week and who work in relays with regular 
changes o i  hours of work from day to evening, evening to night, night to day, or as the case may be, shail work the assigned 
daily hours not to exceed eight (8) hours, including time for lunch each day, for five (5)  days perweek, except that on changing 
hours of work an employee might be required to work six (6) days in that week in which the change of hours of work takes 
place. In this event, they shall be ailowed a day off during the regular hours of work rotation to compensate for the off day 
missed due to the change. 
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6.01.05. Hours of work may be established under 6.01.02. and 6.01.04. between 07:OO and 01:CO hours: and 23:OO and 09:CO hours. 
Where an employee's regular hours of work commence afler 1O:OO hours, but ceiore 15:OO hours, the Company 
shail notify Ihe Union in wriling. 

6,01.06. ?hose hours of work eslablished behveen 15:OO z ~ d  9 l : T  h c ~  2nd k?tween 22:C3 en5 ?(?:E :curs -:*.-! " I I C , . ,  -Loi-l". .-T'c ai .' .l - 
maximum of eight (8) hours' duration, incluoing lime for lunch. 

6.01.07. An employee's regular hours of work may be changed to meet emergent situations with Wenry-four (24) hours' notice prior to 
such change, and the employee will receive overtime for the first change unless they have received a minimum of twelve (12) 
hours off duly. 

6.0i .08. Non-standard hours of work schedules shail be posted and maintained in a prominent place readily available lo afected 
employees. * 

mese hours of work schedules will not be developed to meet short-term emergent situadons. New schedules will extend for a 
period in excess of thirty (30) calendar days andshall be posted seven (7) working days prior to implementation. 

6.01.09. The Company shall provide the Union wiih the reasons necessitating the implementation of shifts and shall meet with the 
Union prior to implementation. Should the Company and the Union not agree to the shiit proposal, the Company may 
implement the shift and the Union shall have the right to grieve the necessity of implemenung the shift. 

6.02. Overtime Work 

6.02.01. Where an employee is required to work in excess of the scheduled hours of work assigned their position, they shall be paid at 
two (2) times their regular hourly rate of pay for each hour so worked. 

6.0202. Employees are not eligible for the overtime premium until they have completed the number of hours included in the scheduled 
hours of work established for the positions of full-time employees. 

6.02.03. Employees called aut from their residence in order to report to their job site for emergencj work outside the scheduled hours 
of work for their position, but not immediatdy preceding them, shall receive not less than hvo (2) hours' pay at the specified 
overiime premium. 

6.02.04. 

6,0205. 

Overtime shall be based on hourly rates as determined in Appendix I. 

When the Company requires overtime work, it shall first endeavour to ascertain if its requirements can be met from those 
employees willing to work overtime and only in the event of insufficient qualified employees being available will the Company 
be able to direct employees to work overdme. All scheduled overtime shall be distributed as evenly as possible among 
employees in their respective jobs. The Company shall advise employees of an overtime requirement within a reasonable 
period of time of the overtime need arising. 

* 

6.02.06. An employee required to work overtime following the completion of their scheduled hours of work which continues in e x w s  of 
two (2 )  hours shall be eligible for a lunch break of onehalf rh) hour wibout loss of pay, provided the overtjme is to continue. 
The lunch break shall normally m r  following completion of two (2) hours' overtime, however, if the conditions of the service 
require otherwise, the supervisor shall assign the lunch period. In the event tliat overtime continues, such an employee shall 
become eligible for further lunch breaks without loss of pay at intervals of four (4) consecutive hours following the completion 
of the previous lunch break, provided that overtime is to continue. Regardless of the lime of the initial lunch break, it sharl be 
deemed to have been taken afler the completion of two ( 2 )  hours of such overtime work. 

. 

6.02.07. An employee called out to work overtime shall be eligible for a lunch break, without loss of pay, after four (4) consecutive 
hours of overtime work, provided that overtime is lo continue, and at intervals of four (4) consecub've hours following the 
completion of the previous lunch break, provided that overtime is to continue. 

6.02.08. An employee required to work overtime in excess of two (2) consecutive hours immediately prior to the commencement of 
their regular hours of work shall be eligible for a lunch break, without loss of pay, at a b'me mutually agreed between the 
employee and their immediate supervisor. 

6.02.09. An employee who, because of the nature of their job or an emergent situation, does not receive the lunch breaks specified in 
6,0206. and 6.02.07. during the period of overtime work or during their regular hours of work, as specin-ed in 6.02.08., shail be 
paid onehalf (%) hour at two (2) limes their regular rate of pay for each lunch break missed in addition to the total hours 
worked and such time shall be considered as hours worked. 

* 
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Banked Overtime 

An employee shall have the option lo receive overtime at their regular rate of pay and credit an equal dollar amount to their 
overtime bank, or to credit the total dollar amount to their overtirne bank, to a maximum accumulated total time equivalent to 
ten (IO) limes the employee's average daily hours of work per banked overtime year. The initial half of ten (10) times the 
employee's average daily hours of work, or fifty-six (56) hours in the case of shifl workers, of the ovenirne bank shall be 
scheduled as time off as mutually agreed between the employee and the Company. The Company snail have [he ngnt to 
scheduie the remainder of the banked overtime as time off if mutual agreement as to when such rime off is to be iaKen cailnot 
be obtained or the employee shall have the option to be paid out in cash. 

The time equivalent shall be calculated by dividing the dollar amount credited to an individual employee's overtime bank by 
the employee's regular rate of pay at the time the banked overtime is to be taken. Should !he time equivalent of an 
employee's overtime bank be reduced as a result of a rate change, the employee will be entitled to make up the difference 
such that their bank does not exceed ten (10) times the employee's average daily hours of work minus any usage per banked 
overtime year at the new rate. 

Any portion of the dollar amount credited to an individual employee's overtime bank shall be paid off in cash, at the option of 
the employee, provided that such payment is made at a time agreeable to the Company. Any porlion of an employee's bank 
paid off in cash is to be included in calculating the employee's maximum annual bank. If the employee requests a payout prior 
to the last pay ending in April, it shall not be included in the next banked overtime year's maximum annual bank. 

If, on the last pay ending in April of each year, an employee has accumulated time remaining in their bank and they elect to 
carry over said time to the next banked overtime year, they shall have the time equivalent of the carryaver included as part of 
the maximum bank for that next banked overtime year. 

Monies eamed as a result of an employee working on an off day, in accordance with the provisions of 6.04., Pay for Work on 
Off Days, shall, for !he purposes of this section only, be considered as overtime monies and shall be eligible to be banked at 
the employee's option in acccrdancewith the provisions of 6.03. 

Pav far Work on Off Davs 

An employee required to work on an off day shall be paid at two (2) times their regular hourly rate of pay for each hour worked. 
The provision for minimum c a l l a t  time specified in 6.02.03. shall be applicable in this section. 

An employee, who either works intermittently or is scheduled to work five (5) days or less per week, shall be paid at two (2) 
times their regular hourly rate of pay for each hour worked on their sixth (sm) and seventh (7) consecutive day of work. 

The off day premium shall be based on the overlime hourly rates as outlined in Appendix 1. 

Employees required to work on an oif day shall, should they so choose, be eligible to bank monies eamed as a result oi such 
work in accordance with the provisions of 6.03., Banked Overtime, 

Pav for Work on Statutow Holidavs 

An employee required to work on a recognized statutory holiday for which they are eligible shall be paid two (2) limes 
their regular rate of pay for each hour worked, in addition to the provisions in Article 8.01 

Pay for work on statutory holidays shall be based on the overtime hourly rates as ouflinedin Appendix 1. 

In the event that an employee is required to work on a holiday which is also one of their off days, and the rate of pay specified 
for a holiday differs from that for an off day, lhey shall be paid the higher of the WO (2) rates. 

The provision for minimum call-out time specified in 6.02.03. shall be applicable in this section. 

Empioyees required to work on a statutory holiday for which lhey are eligible shall, should they so choose, De eligible to bank 
the premium portion of monies eamed as a result of such work in accordance with the provisions of 6.03., Banked Overtime. 
In the event the day in lieu of working the statutory holiday is not provided as stipulated in 8.01.04., a is portion may also be 
banked. 



6.06. Temoorary Chanae of Duties 

6.06.01. On each occasion lhat employees are appointed, in wnting, to relieve in a senior position coming within the junsdiaion of this 
Collective Agreement, which requires them to per ion duties of a higher level lhan those which would normally be assigned 
the psition forwinich they are employed on a regular basis, for one (1) day or more (starutory holidays included), they shall be 
r e n n i n t e d  fcr !he Mole  ~i the period a! an inc:case to the grs! srep Zb3ve :heir presenr Salary in :he s;i;y :an_:$ r,! 3 5  
relieved position or to the initial salary of the relieved position, whichever is greater. Such reiiei rate shall provide a minimum 
of a three (3) percent increase in pay for the employee, In the event that it does not, the employee's salary shall be adjusted 
to the next step, subject to 6.06.03, to ensure the minimum three (3) percent increase in pay for the relief work. Employes 
who are appointed to relieve in a position which encompasses the Developmental Opportunity Class Concept shail be 
remunerated at the first step above their salary in the salary range identified for such DevelopmenralOpportunity Class. 

6.G6.02. In the event that an employee's salary exceeds the salary range of their confirmed position, they shall receive an adjuslmenr 
equivalent to the dollar difference between the salary in the range of the senior position which is closest to the employee's 
established salary and the next step in the range of the senior position, or :o the initial salary provided in the salary range of 
the senior position, whichever is greater. 

6.06.03. In no instance shall any such adjustment exceed the salary range of the relieved position as established in Appendix I, 
Schedule of Wages. 

6.07. Shift Differential 
.- 

I Those employees who work scheduled hours of work, the major pordon of which falls between the hours of 16:OO and 08:OO hours, shall 
receive a shift differential of one dollar and fen cents ($1.70) FH hour for said hours of work. An employee shall not be eligible for shift 
differential for hours worked at premium rates, except that employees shall be eligible for shift differential for appiicable shifts worked on 
statutory holidays. 

6.08. Weekend Work Premium 

6.08.01, An employee who works a scheduled shift, the major portion of which falls on a Saturday or a Sunday, shall be paid at one 
and one-eighth (1 'ls) times their regular rate of pay for those scheduled hours only, provided that said Saturday or Sunday 
does not constitute one of their off days, a recognized statutory holiday, or an overtime shift. 

6.09. Hours of Work Waae Adiustment 

6.09.01, Effective June 22,1997, those employees whose average daily hours of work times five (5) equal forty (40) hours shall have 

employees in the Schedule of Wages. Applicable wage rates for eight (8) hour employees is reflected in the Schedule of 
Wages (Appendix I), 

Any reduction from forty (40) h a m  shall nullify this wage adjuslment. 

I applied to their class four(4) percent in addition to the regular bi-weekly rate of pay assigned to seven and a half (7 %) hour 

. .- 

6.09.02. The hours of work wage adjustment shall be considwed part of the employee's regular rate of pay, when computing vacation 
pay, sick pay, or any other monetary benefit which relies on regular rate of pay for computation except as ofherwise stipulated 
in this agreement. The hours ofwork wage adjustment shall not be included as part of the regular rate of pay for promotional 
purposes. 

t 

6.10. Danaer Pay 

Employees shall receive danger pay of forty (40) cents per hour in addition to their regular rate of pay for each hour or portion 
t h m f  while engaged in underground tunnel or sewer work. 

6.11. Standby Serviceand Pay 

t Standby service may be maintained as required. 

Employees held on standby shall be paid for standby service on the following basis: 

6.1 1 .Oi. Evening to morning -eleven dollars and six cents ($1 1.06). 

6.11.02. Off days - twenty-four dollars and sixtyeight cents ($24.68) per twenty-four (24) hour period. 
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6.12. 

7. 

7.01. 

7.01.01. 
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7.01 .OZ. 

7.01.03. 

7.01 -04. 
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Statutory holidays - at their regular rate of pay, at the rate of one 
that recognized statutory holiday. 

Slackino of Premiums 

1) hour in every six (6) ,  for those hours held on standby on 

In instances where more than one premium is provided for work performed, an employee shall only be paid one premium, where the 
premiums are equal; or the greatest of the premiums, where the premiums are not equal. Under no circumstances shail a premium be 
icmpounded by the application of another cremium in determining the rate of pay to Le paid io an emplcye, except as speciEed in 
clause 6.10., Danger Pay, and 6.07., Shift Differential. 

The regular bi-weekly rates of pay established in the Schedule of Wages (Appendix I) shail apply for full-time employees. 
Employees shall be paid every MO (2) weeks. 

Part-time employees shall be paid based on hourly rates of pay. The hourly rates of pay shall be determined by dividing the 
biweekly rates of pay for full-time employees in fbe Company thereof by ten (IO) limes the average daily hours of WON of 
such full-time employees and rounaing the product to the nearest whoie cent. 

Part-time employees shall be paid every two (2) weeks. 

Under no circumstances shall the hourly rate for a part-time employee be greater than the hourly rate of a full-time employee 
who is in the same classification and on ihe same step of the pay range as the part-time employee. 

All permanent and probationary employees shall progress fforn one step of the range assigned their position to the next 
assigned step by merit only, except for the increment allowed upon attaining permanent status. New employees shall be 
eligible for a merit ret/iew and, if warranted due to satisfactory pefformance, a minimum of one increment adjustment from the 
date of attaining permanency until they reach the top step in the range assigned the class in sccordance with the following: 

A permanent employee shall be eligible for a merit review and, if warranted due to Satisfactory performance, an increment 
adjustment following the completion of each separate three (3) month period while on Step A of their assigned pay range. 

A permanent employee shall be eligible for a merit review and, if warranted due to satisfactory performance, an increment 
adjustment following the completion of each separate six (6) month period while on Step E of their assigned pay range. 

A permanent employee shall be eligible for a merit review and, if warranted due to satisfactory performance, an increment 
adjustment following the completion of each separate nine (9) month period while on Step C of their assigned pay range. 

A permanent employee shall be eligible for a merit review and, if warranted due to satisfactory performance, an increment 
adjustment following thecompletion of each separate twelve (12) month period while on Step D of their assigned pay range. 

P 

A permanent employee shall be eligible for a merit review and, if warranted due to satisfactory petformance, an increment 
adjustment following the completion of each separate twelve (12) month period while on Step E oitheir assigned pay range. 

An employee whose position is reclassified to a class having a higher pay range shall normally receive an inc:ease to the flnt 
step above their present regular rate of pay.in the pay range of the new class. The Company, however, shail review the 
circumstances pertinent to the reclassification and may award at least one additional increment in a case which, if granred, 
would be effective on the date that the reclassification request was initiated. Eligibility for future salary adjustments shall be 
determined in accordance with 7.01.03. until the employee reaches the maximum step in Ihe range to which lheir position has 
been reclassified. 

In the event that the Union disagrees with the step assigned to an employee whose position has keen reclassified to a class 
having a higher pay range, then such dispute shall be deal with under article 23 where appropriate. 
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7.01.05. 
* 

7.01.06. 
H 

7.01.07 
H 

7.01.08. 

f 

7.02 

7.02.01. 
tt 

7.02.02 
f 

7.02.03. 

7.03. 

Lt 

7.04. 

7.04.01. 

7.04.02 

8. 

8.01. 

8.01.01 
t 

An employee who is promoted shall receive upon appointment, a minimum one (IJ step increase above fheir present regular 
rate of pay within the pay range ai the new class or to the iniiial step in the pay range of the new class. Upon successhl 
completion of the trial period, an employee shall either be confirmed in the new position at the same rate of pay or confirmed 
in the new posiiion with a minimum one ( I )  step increase in pay wirhin the pay range. lt ihe irial period is unsuccessful, :he 
employee shall be reverred to their iormerposiiion and former rate of pay. Furiher movement throughout the pay range wiil 
occ:': h accxiznce wirh rhe scheduie curlined i,7 Z 01.03. 

If the Company is unable to evaluate an employee's periormance due to the employee's absence from work for thirty (30) or 
more consecutive days, for reasons other than !vacation ieave or banked overtime. (he increment review date may be 
extended by the length oi fhe absence. 

If an error results in the underpayment of an employeek pay, the Company shall proviae a comcting payment to the 
employee within a reasonable period. Errors resulting in an overpaymeni to an employee ivill be recovered within a 
reasonable period. 

It is agreed by the parties that the hourly rates of pay contained in Appendix I, Schedule of Wages, represent the hourly rates 
of pay to be utilized when an employee, whose average daily hours of work equal seven and a half (7 X) hours, works 
overtime or on an off day in accordance with the provisions of this Agreement. 

Hourly rates of pay for employees whose average daily hours of work do not equal seven and a half (7 X) hours shall be 
determined in accordance with the applicable provisions of this Agreement. 

R e t r o a c t m  

Employees coming within the scope of this agreement shall be eligible for any negotiated retroactive payment of wages. 

Past employees who were employed between the expiration date of the previous Agreement and the date of signing ofthis 
Agreement shall be eligible for any negotiated retroactive payment of wages provided they apply for same in writing within 
thirty (30) calendar days of the signing of this Agreement. 

Past employees who were retired from the service behveen the expiration date of the previous Agreement and the date of the 
signing of this Agreement shall automatically receive the retroaciivity provided by 7.02.01. 

Educational Fundinq 

Educational funding for employees shall be governed by the Company's in in ing and Development Policy. 

Imdementation of Nwotiated Increase 

All employees, other than overranged employees, shall have applied to the annual rate in Appendix i, for the dass assigned to 
their position, the increase negotiated for such class. The resuit shall be rounded off to the nearest dollar. The biweekly rate 
shall be determined by dividing the annual rate by 26.1 and rounding the result to the nearest dollar. The hourly rate shall be 
determined by dividing the bi-weekly rate of the employee ccncerned by ten (10) times the average daily hours of work of such 
employee and rounding the result to the nearest cent. 

Overranged employees shall have applied to their annual rate the percentage inaease applied to Appendix I of this 
Agreement. The result shall be rounded off to the nearest dollar. The biweekly rate shall be determined by dividing the 
annual rate by 26.1 and rounding the result to the nearest dollar. The hourly rate shall be determined by dividing the biweekly 
rate of the employee concerned by ten (IO) times the average daily hours of work of such employee and rounding the result to 
the nearest cent. 

-- FRINGE BENEFITS 

Statutow Halidavs 

The following days shall be recognized as statutory holidays for the purpose of this Agreement, and all permanent, provisional 
and probationary employees shall De entitled to the holidays specified, provided they meet the terms and conditions set out in 
8.01.04. 
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New Years Day, Good Friday, Easter Sunday, Victoria Day, Canada Day, Civic Holiday, Labour Day, Thanksgiving Day, 
Remembrance Day, Christmas Day, 8oxing Day (December 26), Alberta Family Day ana any other holiday which the 
Company allows employees as a whole. 

8.01.02. Temporary employees who have completed thirty (30) days' continuous service, or who have completed lhirty (30) working 
days wirh the Csmoany in the preceding hvelve (12) months, shall be entitled to receiwe such statutory holidays as are set 
forth in rhe current Ernployment Slandards Code, or as follows (whichever is more favourablei, provided they meet the terms 
and ccnoitions se! cut in 8.01.04. 

New Year's Day, Good Friday, Victoria Day, Canada Day, Labour Day, Thanksgiving Day, Remembrance Day, Christmas 
Day and Alberta Family Day. 

8.01.03. Part-iime employes shall be paid for the statutory holidays Lo which they are entitled at their regular rate of pay for hours 
which shall be determined by dividing Ihe average weekly number of hours worked by the employee in the nine (9) weeks 
preceding Ihe statutory holiday by five (5). 

8.01.04. All employees shad receive the recognized statutory holidays for which they are eligible. Such employees shall receive /he 

holiday shail be ar a time mufually agreed to by the employee and fhe supervisor. In the event that fhe mutual agreement is 
not reached, the employee shall be allowed a day in lieu of the holiday at a time determined by the Company, where such a 
day is nofprovided; [he employee shall receive a day's pay in lieu of fhe holiday. 

recognized statutory holiday with pay, or ofher days with pay in lieu of fhe holidays, or pay in lieu. Days wifh pay in lieu of fhe 

8.01.05 To receive the hoiidays, employees must be available for work in accordance wilh fhe shiff preceding, during and following the 
designated day for observance offhe holiday. 

Employees on approved leave for fen (IO) working days or ,dss shall receive the statutory holidays for which fhey are eligible, 
except when such leave is the resulf of a compensable accident. 

t. 

8.01.06 
tt 

8.01.07 If, during a period of sick leave often (IO) working days or less, a work day is coincident wiih a sfafutory holiday or lieu day, 
the employee shall receive such day paid as a statutory holiday and remaining days shall be paid from applicable sick lesve 
entitlement 

The application oifhe statutory holiday provisions shall not be consfmed as either a layoff orachange in an employee's hours 
of work schedule or regular hours of work. 

n 

8.01.08 
e t  

8.02. Annual Vacation Leave 

E. 02 01. Annual Vacafion Leave shall be advanced to permanent arid probationary employees in full on January f of each 
year and such empioyees shall be allowed to schedule ibis leave subjecf fo the terms of fhis Agreement. n 

8.0202 A full-time permanent or probationary employee shall be enfitled fo annual vacation leave on the following basis: 
n 

a The Annual Vacation Leave for an employee's first year wjfh the Company shall be a pro-rafed amount based on 
fhe employee's start dafe, fo the end of December of fhe calendar year which fhe employee was hired as per fhe 
following formula: 

15 days x (employee's average daily hours of work) x m i n i n o  Days in the Calendar Year 
365 Calendar Days per Year 

a An employee's Firsf Vacation Anniversary shall be fhe January firsf (I") that follows the employee's hire dafe. 

Fit7een (15) limes the average daily hours of work oifhe employee lo a maximum of one hundred and fwenty (120) 

Therearfer, subsequent vacation anniversaries - shall be on Januaty first (Id} each year. 

a 

working nours on or ater their first (Id) Vacation Anniversary. 

a T w m y  (20) limes fhe average daily hours of work of fhe employee to a maximum oi one hundred and sixty (760) 
woriing hours on oraffer theirsevenfh (P") Vacation Anniversary. 

Twenry-five (25) limes the average daily hours of work of the employee to a maximum of two hundred (200) 
woriing n o m  on or afler their sixteenth (I@"} Vacation Anniversary. 



8.02.03. 
t t  

8.02.34 
t l  

8.0205 
n 

8.02 06 
n 

8.02 07 
t. 

8.02.08. 

e.02.09. 

8.02.10. 

8.02.1 1 
n 

8.02.12 
" 

8.02 13 
U 

0 Thiffy (30) limes the average daily hours of work oi the employee to a maximum of two hundred and forty (244 
working hours on or aiter their twenty-second (2F) Vacation Anniversary. 

The Annual Vacation Leave for temporary and provisional employees shall be paid out bi-weekly based on a 
percentage of the employee's straighf time bi-weekly pay as follows: 

0 From date of hirdenrry - six (6) percent of sfraight time bi-weekly pay 

On or aiter fhe seventh (F) Vacation Anniversary - eight (8) percent of straight time bi-weeklypay 

0 On or arter the sixfeenth ( I @ )  Vacation Anniversary - fen ( I O )  percent of straight time bi-weekly pay 

On or after the twenty-second (22"*) Vacation Anniversary - fwelve (I 2) percent of straighf time bi-weekly pay 

An employee wno terminates during a calendar year, shall be entitled to a pro-rata raiio of their annual vacation leave 
compared to the number of calendar days in the year. 

If, on fhe date of termination! the employee has used more than fheir pnxafa ratio of vacatkm leave, for that point in lime in 
the calendar year, the employee shall reimburse the Company for any used portion of the annual vacation leave in excess of 
the employee's pro-rata ratio of vacation leave entitlement. 

If, on the date of termination, the employee has not used their pro-rata ratio of vacation leave for that point in time in the 
calendar year, /he Company shall pay the employee for fheir unused pro-rata ratio of vacation leave entitlement. ' -  

The payout or reimbursement of vacation credits shall be based on the employee's regular rate of pay for the class of position 
to which the employee is permanently appointed to or serving a frial term thereof 

A full-time employee shall be entitled to vacation leave commensume wifh fheir status as temporary, provisional. 
probationary or permanent and their vacation pay shall be their regular d e  of pay for the class of position to which 
the employee is permanently appointed oris serving a trial term thereof 

Permanent patf4me employees shall be paid out their annual vacation benefit on a bi-weekly basis according to the 
terms and percentages ouflined in 8.0203. In addition, these employees shall be entitled to time of as Leave Wthout 
f a y  equivalent to their annual vacafion leave consistent with /he terms and condibons contained in /he Collective 
Agreement. 

When a tempomy or provisional employee is appointed to fhe permanent sfafl their length of sewice for vacation 
entitlement purposes shall be established by adding together the total number of pay periods employed with the 
Company as a provisional or temporary employee and by dividing by twenty-six point one (26.1). The resulf thus 
obtained shall constifvfe the years of service and these, added to subsequent years of service, shall constitufe the 
years of service for vacation entitlement purposes. In addifion, the employee's Vacation Anniversaty Date snail be 
adjusted to be consistent wdh clause 8.0202 

An employee shall receive their annual vacation leave entitlement in any year, in an unbroken period, unless otherwise 
mutually agreed upon by the employee and the Company. 

Subject to Company Policy, an employee may be permitted to carry over v m t i o n  to the next year. 

If a recognized holiday, for which an employee is eligible, occurs during a period of annual vacation of that employee, they 
shall receive equal time off, wilh pay of pay in lieu thereof, at the discretion of the Company. 

Dnployees granted leaves of absence wifhout pay for a period in excess of two (2) consecutive pay periods shail 
have their Annual Vacation Leave entitlement reduced on a pro-rated basis to reflect the aasence in excess of fwo (2) 
pay periods. 

Permanent or probafionary employees absent because of occupational disability in excess of one hundred and eignty 
(180) calendar days shall have their Annual Vacation Leave enfitlemenf reduced on a pro-rated basis to refled the 
absence in excess of one hundred and eighty (180) calendar days. 

Permanent or probationary employees in receipt of Long Teen Disabildy benefits shall have their Annual Vacation 
Leave entitlement reduced on a pro-rated basis to reflect the length of time in recep: of Long Tern Disability 
benefits until the employee returns to work for the Company in any form of remunerated employment. 
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8.02.14. If an employee produces medical evidence, satisfactory to the Company, proving that they were incapacitated to the exfent 

during heir annual vacation, such whole period shall not be included irr the employee’s annual vacation entiflernent, buf shail 
be cbarged to the employee’s Short Term Disability Plan, subject to ihe agreement of the Company. 

t which required them to be conlined or hospdalized due to sickness andlor injuv, for a period of three (3) working days or more 

8.02.15. A permanent or probationary employee on annual vacation leave shall be eligible for bereavement leave in accordance with 
the bereavement leave provisions. 

8.02.16. Insofar as the efficient operation of the Company will permit, an employee shall have the right to choose the period of vacation 
according to seniority standing. 

8.02.17. An employee may be allowed to take vacation leave to the maximum of their earned vacation credits. However, the Company 
shall establish an annual period of May 1 to April 30 for the purpose of scheduling vacation leave. 

8.02.18. A vacation schedule shall be posted on Company bulletin boards no later than February 1 of each calendar year. Any 
employee who fails to indicate a choice of vacation leave by March 15 will have waived whatever right they may have had to 
choose their vacation leave period. 8eiween March 15 and April 1, the completed vacation leave schedule for all employees 
shall be posted. Seniority shall prevail in the preparation of this schedule insofar as the efficient operation of the Company 
permits, Seniority for additional choices of vacation leave shall not apply until each employee on such schedule has had the 
opportunity of indicating their first choice, or has been assigned vacation, as the case may be. 

8.02.19. An employee promoted or transferred shall not exercise their seniority for the purpose of vacation choice during the 
t first vacation year of employment after such promotion or transfer. 

8.0220, 
t* 

It is understood that lhere shall be no cash settlement made for vacation entitlement for permanent and probationary 
employees except as mutually agreed between the Company and the employee. 

8.03. Leave of Absence 

8.03.01. 

8.03.0l.01. 

8.03.01.01 -01. 

8.03.01.01.02. 

8.03.01.01.03. 

8.03.01.01.04. 

Leave With Pay 

The Company shall grant leave of absence wiul pay to employees representing the Union in accordance with the 
following provisions: 

In the event that an employee is elected to the negotiating committee for the Union, they shall be 
granted leave, at their regular rate of pay, for the purpose of attending joint collective bargaining, 
conciliation or mediation meetings in the establishment of a new Collective Agreement. It is 
understood that no more lhan four (4) ernployees from the Union will be granted leave with pay for the 
purpose of attending said meetings on behalf of the Union and that the Director of Empioyee Relations 
and Safety- EPCOR will be advised in writing of the names of the elected’employees at least thirty (30) 
calendar days prior to the earliest opening date of the Collective Agreement. 

If an accredited representative of the Union is required to investigate or meet with Company 
representatives or attend a hearing to discuss a grievance during working hours, they shall be granted 
leave with pay subject to suitable arrangements with their immediate supervisor concerning their own 
work responsibilities. If the employee who is grieving is required to attend a hearing, they shall be 
granted leave with pay. 

Leave of absence with pay for other matters of mutual concern may be made in accordance with 
Company regulations. 

Leave of absence with pay shall be for those hours the employee normally would have worked had 
they not been required to meet with representatives of the Company. 



8.03.01.02. 

8.03.01.02.01. 

8.03.01.02.02. 

8.03.01.02.03. 

8.03.01.0204. 

8.03.01.02.05. 

8.03.01.03. 

Bereavement Leave 

A permanent or probationary employee shall be granted time off with pay, at the regular rate of pay, for the position 
to which such employee is permanently appointed or serving a reauired trial t e n  thereof, for the purpose of 
making arrangements for, or attending, a funeral in accordance wilh ihe followin?: 

When death occurs in the empioyee’s immediate family - that is, current spouse, parent, grandparent, 
grandchild, guardian, parent of current spouse, child or ward, brother, sister, brotherin-law, sister-in- 
law, son-in-law, daughter-in-law, grandparent of current spouse, or a related dependent of the 
employee, on request, shall be excused for any three (3) regularly scheduled consecutive !working days 
wilhout loss of pay at their regular rate of pay, provided they attend the funeral. Such leave shall 
extend past the day of the funeral if there !s a demonstrated ceed for the leave. Yowever, in no event 
shall such leave exceed the three (3) working days. 

Onehalf (%) day’s leave with pay to attend funeral services of persons related more distantly than 
those listed in 8.03.01.02.01. shall be granted upon request. Upon demonstrating the need for 
additional time due to extenuating circumstances, this leave shall be extended up to one (1) day. 
The word ‘funeral’ when used in respect of bereavement leave shall indude the initial memorial service 
which is held in conjunction with a cremation. 

The term ‘extenuating circumstancesB may include (ravelling time, shift schedule conflicts, or such 
other reasons which may be applicable to the individual circumstances. 

A permanent or probationary employee on leave of absence, other than annual vacation leave, shall 
not be eligible for bereavement leave. 

Cornoensation for Witness and Jurv Outy 

An employee who has been subpoenaed to appear in court or before an administrative In’bunal as a witness or 
juror on a working day, during their regular hours of work, shall be allowed the required time oif without toss ofpay, 
at their regular rate of pay, provided that any wage replacement paid to the employee for this appearance is given 
to the Company. 

8.03.01.04 Leave for Medical and Dental Aumintments 

A permanent or probationary employee who is compelled to a m g e  a medical or dental appointment during 
working hours shall be allowed to meet such appointment on Company time and without loss of pay, provided that 
Ihey are not absent h m  work for a period longer than three (3) hours. Such employee shall not be obliged to 
make up the time spent away from work to keep the appointment. 

A permanent or probationary employee assigned to work outside of the City limits and who is cornpelled to mange 
a medical or dental appointment in Edmonton ‘juring working hours shall be allowed to meet such appointment on 
Company time and without loss of pay in accordance with such period of lime granted by the management 
supervisor. Such pericd shall not be less than three (3) hours. 

8.03.01.05. 

8.03.02. 

Citizenshio Court 

An employee shall be granted onehalf (%) day leave with pay to attend at the Citizenship Court of Canada on the 
day the employee is to became a Canadian citizen, provided such appearance at Citizenship Court is on their 
working day during their regular hours of work. 

Leave Without Pav 

8.03.02.01 I An employee elected as a delegate Lo Union conventions, seminars or training sessions, shail be granted leave of 
absence without pay. Where absence of more than one person creates a staffing problem within an operating unit, 
this provision shall be limited to one person. 

8.03.02.02. Leave of absence without pay for full-time Union employment shall be granted under the following condilions: 
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8.03.02.02.02 

8.03.02.03. 

8.03.02.03.01. 

8.03.02.03.02. 

8.03.02.03.03. 

8.03.02.03.04. 

8.03.02.03.05. 

8.03.02.03.05. 

8.03.02.03.07. 

In the event that an employee becomes a full-time official of the Union, the:, shall be granted leave of 
absence for the purpose of carrying out the duties of their office and shall retain their seniority as if they 
had remained in continuous employment therein. They shall have Ihe right, at any time, upon giving 
one (1) month’s notice, to return to the same position, if available, or to a comparable position or to 
such other position to which they may be promoted by reason of seniority and ability. 

Such an employee shall make regular ccntnbutions to the Charitable Assistance Fund, Pension Fund 
and all employee benefits, participaring in same ds .,vould a permanent employee of ihe Company, 
Their contributions to these benefits snail be based on their earnings dunng [heir hull-lime employment 
marital status and number of dependants. 

Mztemitv Leave 

Maternity leave, which is the unpaid, voluntary leave relating to the binh or adoption of a chiid, shall be granrej by 
the Company in accordance wirh the following: 

To a pregnant female employee who is eilher permanent or has been employed with the Company for 
a period of at least twelve (12) conswutive months, upon her application to her management 
supervisor. Exep i  where otherwise specified in the Employment Standards Code, should no 
application be made by the employee for maternity leave, the employee will be deemed to have 
resigned her position and the Company will be under no obligation to provide iuture employment. 

Except in the case of employees as stipulated below, maiemity leave shall be without salary or 
sickness allowance, but the employee on such leave will not lose seniority. 

Employees who are members of the Company’s Disability Plans as provided fcr in this agreement and 
provide medical evidence satisfactory io the Company to substantiate their disability for the valid, 
health-related portion of their pregnancy may, subject to the terms of the Company’s Supplemental 
Unemployment Benefits Plan (SUE PLAN), qualify for SUE PLAN benefits for the duration of the 
aforementioned valid, health-related period. In any event, receipt of such SU8 PLAN benefits shall 
arnmence no sooner than the date of delivery, subject to the provisions contained in the SUB PIAN. 
Employees who are members of the Company’s Disability Plans and who otherwise do not meet the 
anditions for eligibility for SUE PIAN benefits during the valid, health-related portion of their pregnancy 
will be governed by the terms of the Company’s Disability Plans. 

Maternity leave shall be applied for in writing, at the earliest possible date, but not less than two (2) 
weeks prior to the date upon which maternity leave is to commence. Such ieave shall commence at 
any time up to twelve (12) weeks prior to the estimated date of delivery. If the employee is unable to 
perform the duties of her position or such alternative position which may be available, for which she is 
qualified, and in the absence of any valid, health-related disability attributable to the pregnancy, the 
employee shall be required to immediately commence maternity leave in accordance with applicable 
provisions of the Employment Standards Code. 

k e p t  where otherwise stipulated in the Employment Standards Code, maternity leave shail be six (6) 
months or less in duration, including any valid, health-related portion that may be encompassed during 
this period. 

An employee who is a member of the Company’s Oisability Plans and who subsequen!ly experienccs a 
maternity complication related to the valid, healh-related partion of her pregnancy after the conclusion 
of the maximum period during which SUB PIAN benefits may be available, shall be entilled to receive 
the balance of disability benefits paid at Uie applicable level. 

Whenever the employee is absent for more than the approved period of maternity leave, unless the 
absence is due to a maternity complication related to the valid, heallh-related ponion of her pregnancy 
and is substantiated by medical evidence Satisfactory to the Company, she shall automatically be 
deemed to have terminated her employment when said period expires. 

An employee returning from maternity leave within Ihe approved period shail be given the same 
position, if available, or a comparable position, at her former rate of pay, provided as much notice as 
possible of return is given to the Company. In any event, said notice shail not be less than two (2) 
weeks. 



8.03.02.03.08. 

8.03.03 
n 

8.03.04. 

8.03.05. 

8.04. 

8.04.01, 

8.04.02. 

n 

8.05. 

8.05.01. 

c 

8.05.02. 

If the employee seeks maternity leave due to legal adopiion of an infani, child or children, :he foregoing 
provisions shall apply to the extent that they are appropriate to such a situation. 

NOTE: For !he purposes of this Section, Ihe Company’s Disability P!;ns shall i n c x e  the Income 
Prctecicn and Long Term Cisab:iil:/ F ! x .  

Valid heallh-related portion’ shall mean that period of an eligible emclo!y&s pregnancy 
during which she is disabled (in accordance with the terms of the Comomvs Disabiiity 
Plans) and such disability is substantiated by medical evidence sausiaclory to the 
Company. 

Child Care Leave 
Child Care Leave refers to time oifrequired by an employee as a resuit oifhe birih, legal adoption. or scxial care needs of a 
child. Child Care Leave withoutpay may be granted at the discretion oiihe Company. 

Other Leaves of Absence 

Other leaves of absence without pay may be granted, at the discretion of the Company, to an employee. 

Other Emolovment 

An employee engaged in other employment for gain while on leave of absence without the express written consent of the 
Company shall be deemed to have automaticaily terminated their service with the Company. 

Supplementation of ComDensation Award 

If an employee is prevented from performing their regular work with the Company on account of an occupational &dent that is 
recognized by the Workers’ Compensation Board as compensable within the meaning of the Compensation Act, the Company will 
supplement the award made by the Board for loss of wages to the employee by such an amount that the a a r d  of the Compensation 
Board for loss of wages, together with the Supplementation by the Company, will equal one hundred percent (1OOO:a) ai the employee’s 
regular wage. The said supplementation shall not be payable to any ernployee entitled to compensation after pension age if such an 
employee is entitled to a pension or after the full age of sixty-five (65) years if such an employee is not entitled to a pension. Subject to 
the foregoing limitation, the procedure to be followed in operating this policy shall be as follows: 

Any permanent employee, on completion of the necessary assignment to the Company of their cornpensation payments for 
loss of wages, will be carried on the payroll of the Company at one hundred percent (100%) of their regular wages until the 
Compensation Board certifies that they are able to return to work or until granted a permanent pension by the &ard for either- 
partial or total disability, whichever may be the sooner. 

The cases of compensation to temporary employees shall be referred to the CEO andlor their designate for authority to 
supplement the Workers’ Compensation Board Award and, if such supplementation is approved, it will be made from time to 
time as the advances of compensation payments are received fmm the Compensation Board. In no event, however, shall the 
pericd of supplementation for temporary employees exceed three (3) months without the approval of the C E I  andlor their 
designate. 

NOTE: The Company and the Union agreed lo a shared understanding that philosophically employees on “3 shall not 
earn more money on compensation than they would receive if they were at their regular job. 

Clothinq 

Bill Deliverers 

Bill Deliverers shall be issued with clothing in accordance with the following provisions: 

During their first year of employment as a permanent employee in the position - one (1) raincoat :vnich is to be 
replaced every three (3) years and a parka and a pair oi overshoes which are lo be replaced as they become 
unserviceable due to normal wear on the job and are returned to the Company. 

Laboratow Workers 

Laboratory Workers shall be issued with clothing in accordance with the following provisions: 
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During their first year of employment as a permanent employee in the position - live (5)  laboratory coats. Thereaiter, the 
laboratory coats will be repiaced on evidence of fair wear and tear. 

8.05.03. Survev Crew 'Workers 

1 

8.05.04, 

8.06. 

t 

8.07. 

8.07.01 I 

8.07.02. 
ti 

8.07.03 
*+ 

9. 

9-01 

9.02. 

9.03. 

9.04. 

io. 

10.01. 

Survey Crew Workers shall be issued "ith clothing in accordance with the following provisions: 

Ourin! their first year of empioyment as a permanent employee in the position - one (1) pair of rubber boots. 
Thereaiter, the rubber boots will be replaced on evidence of fair wear and tear. 

All employees who are suppiied with clothing by the Company shall be responsible for the laundering andlor dry cleaning of 
same. 

Safepi eoot Subsidv 

Where the conditions of employment demand or require the use of safety boots or shoes, the Company will subsidize the 
purchase by an employee of saiety boots or shoes approved by C.S.A. and the Company in the amount of ffty percent (50%) 
of the cost of such safety boots or l%y dollars ($50.00), whichever is the lesser. An employee who has received a safety boot 
subsidy and who requests a subsequent subsidy shall show just cause why they should receive a subsequent subsidy. An 
employee \who does not complete thirty (30) days' continuous eniployment with the Company shall not be eligible for a safety 
boot subsidy. 

Parkina and Mileaoe 

Parking facilities, where available, may be supplied in ocYying areas, including service yards, power plants, and water and 
waste treatment plants, at a rate not to exceed fhree dollars{$3.00) per month per employee using lhe parking facility. 

€mployees who use their privafe mofor vehicles to perform Company business shall be reimbursed for parking charges upon 
presenfafion of receipts or a claim. 

Employees who use fheir private motor vehicles fo periom Company business shall be reimbmed for mileage consistent 
wifh Company policy. 

EMPLOYMENT 

The normal probationary period for new employees shall be three (3) months, with the Company reserving the right io exfend the 
probationary period to six (6) months. Under exfenuafing circumstances, the Union and !he Company may mutually agree to extend the 
employee's probationary period beyond six (6) months. 

An employee should not sufer a loss of pay if it is necessary fo extend fheir probationary period foueasons unrelated io  iheir 
pedormance. When such an employee completes iheir probationary pehd, their pay increment shall be reftoactive to the date the 
employee would normally have received their increment. 

The Company shall issue an employee with a wn'tten performance appraisal upon the completion of each three months of that 
employee's probationary period. 

In the event that the normal probationary period is extended, the employee and the Union shall be advised of the Company's reasons. 
The affected employee shall receive a copy of theirwn'tten performance appraisal should they so request. 

New employees who do not meet the requirements of the position during the probationary period shall be terminated. I f  a new employee 
is ferminafed during their pmbarionav period, fhe ferminafion may be gneved up io fhe CEO (or their designate) level of ihe grievance 
procuodure. 

PROMOTIONS 

In making promotions to vacant positions coming within the jurisdiction of the Union, the required knowiedge, qualifications and skills 
contained in the job posting shall be the primary considerations and, where hvo or more applicants meet fhe posted requirements of the 
position, seniority shall be the determining factor. 



10.02. 

10.L72, 

10.04. 

10.05. 

11. 

11.01, 

11.01.01 
n 
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An employee who has been selected to fill a permanent posilion shall have a trial period of three months, with the Company reserving rhe 
right to extend the trial period to six months. Under exienuating circumslances, the Union and the Company may mutually agree to 
extend an employee's trial penod beyond six months. The Company shall issue an eniployee with a written performance appraisal upon 
the completion of each three month trial penod. 

'Where a pemanenr empbvce is selecfed !o ill a ImporaT psit icn 1,vithin rhe i 'mpsny,  th~d empbyes s h ~ l i l k  & ~ e i  1; r a m  ;; :,%r 
previous posifion or a comparable one at.therr former rate of pay, a h  comp/efion of the temporary position. n i s  provision shad be 
subject to the layoif provisions enuncialed in arficle 11. 

Any permanent employee who is presently in an overranged position will be permitted to apply for, and will be considered for, a posiiion 
deemed as being one !vhich provides a better,opportunity for future promotion, even though such employee will be overranged in that 
posilion. 

A permanent part-time employee shall be considered to be applying for a promotion when applying for a permanent full-time position 
within the same pay range as the employee occupies on a permanent part-time basis. Such promotion shall not, however, entitle the 
employee to an increase in pay as stipulated in article 7.01. 

Where there is a question as to qualifications of applicants, for any position, an examination may be held. The format of the examination 
will be discussed with the Union. 

LAYOFFS, REHIRES. TECHNOLOGICAL CHANGE AND TRANSFERS 

Lavoffs and Rehires 

Prior to the elimination of permanent posiiions, temporary employees wiihin fhe a M e d  class will be ferminaied, and 
temporary posifions will be eliminated wherever operational circumstances perm?. 

Where the Company has determined that permanent positions are to be eliminated within a classification they wil/ identify 
the permanent employees who will be pofenlially affected. 

The Company wilf notify the Union at the earliest opporfunity of the infent to eliminate permanent positions and 
employees wno are to be impacted. 

Prior to eliminating permanent positions and displacing or laying off pemanenf employees the parfies agree to jointly 
explore alternatives to layoff and options for providing support to displacedllaid of permanent employees. Such options 
may include: 

1. 
2 consideration for re-training opportunities; 
3. 

4. 

assessment in terms of an employee's current knowledge, skills, abilities and experience; 

consideration for placement in alternate positions at a developmental level, in order lo acquire the skills and 
experience to perform the full functions of a current job or one that may become available; 
if an employee is placed in a position at a developmental level, to be paid commensurate with the employee's 
knowledge, skills, abilities and experience. 

Employees potentially affecfed shall be advised to assist in exploring appropriate alternatives to layoff. 

Permanent employees who are displaced from their permanent positions or are laid of f  as a result of fhe eliminnslion of 
permanent positions shall receive appropn'afe nofice. 

When pemanent employees are to be reduced the employee wifh the most recent start date in the class to be affected wrihin 
the unit reporting lo a director will be the first displaced. 

Permanent employees so affected may displace the employee with lhe least bargaining unit seniority in the next lower 
class within lhe same organization [as defined below), provided they are senior and qualified fo perform the duties of the 
position. An employee will be eligible to exercise these bumping rights for any lower paid classifications provided they 
possess seniority and qualifications. 
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f o r  the purposes oflavofl organizations shall be deemed to be one or’the f’ollowing. 

11.01.02 
t. 

11.01.03, 

11.01 -04. 

11.01 -05 

11.01.06. 

11 -02. 

11.02.01. 

11.02.01.01. 

11.02.01.02. 

1. EPCOR Ulilifies Inc. 
2. Aqualla Inc. 

3. Edmonton Power Inc. and ELTEC Inc. 

NOTE: ELTEC Inc. shall form part of the /hid group until such time as the CSU 52 membership rviihin ELL% Inc. 
excews 3 employees. 

Displaced employe% who deny an alternate position or who have no alternate posifion fo bump into as a resuit of the 
above nored process, shall be laid off 

Laid 0% employ& shall be recalled to vacant positions within their fonner class in the reverse order of’ their seniorrty ai any 
time in the 24 monrh period. 

Laid o f f  permanent employees who have exhausted the formal layoff process, shall be provided a general pn’onty 
throughout fbe Company for any vacancy for which they are qualified. General pn’on’ty shall mean that permanent laid 0% 

employees will be given an intenliew and due consideration for vacartt posifions for !which they apply and are considered 
fully qualified. 

The layoff provisions shall not apply in those instances where the cessafion of work is estimated to be of a durarion 
of one (1) calendar week or less. The employee shall have the opuon, with the aoproval of !he Company, to use 
vacation or banked overtime credits rather than be laid off for any days applicable lo this clause. The Company shall 
also make every reasonable effort to retain the employee for the duratioii o i  the short-term layoff. 

A permanent employee who occupies a temporary position within a ciass being reduced shall be deemed to be the junior 
employee for the purposes of this section. 

A permanent employee who is laid off and is subsequently rehired within twentyfour (24) months, into a temporary 
position in the same organizational unit and same class shall be enMled fo the same beneM coverage [hey had as a 
permanent employee prior fo layoif: 

A permanent employee who is laid off and rehired within fwenty-four (24) month, into a temporary position outside their former 
organizational unit and classificafion sball be entitled to !he same benerit coverage equal to that which is provided to 
provisional employees under fhe provisions oithis agreement. - 

Provisional employees who are terminated as a result of staff reductions shall be eligible for rehire into their former position 
foliowing !he placement of ail eligible permanent employees and prior to the hiring of temporary employees into such 
positions. 

Transfers 

Transfers of Overranaed Emolovees 

No permanent employee who becomes overranged as a result of a reclassification of their position shall be 
dismissed (or suffer any reduction in wages) except for just cause or as a resuit of layoffs or staff reductions 
affecting such overranged employee. However, an employee who is recailed to their former position in which they 
were overranged shall be recalled at their former rate of pay provided such recall is within twenty-four (24) mcnths 
of their layoif. 

However, the Company shall have the right to transfer an overranged employee to any vacant position for which 
they are deemed to qualify, said position being the same pay range of the position being vacated, or higher, in 
order to remove or to retrain the employee through experience so that they may progress to a position which will 
remove them from the overranged status. 

Should the Company determine that !he said employee does not qualify for continuance in the new position, based 
on a wntten performance appraisal completed during the trial period, they shall be reverted to their former or 
equivalent position with not less than their former rate oi pay. 
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1 1.02.02. 

11.02.02.01. 

11.02.02.02 
t 

Lateral Transfers 

When an employee is laterally transferred and regarded as having adequate preparauon for the new position, they 
shall suffer no loss in pay. However, if the empioyee is not fully qualified for the new cosition, they shall suffer no 
more than a two-step reduction in pay. Upon sausfactory performance at the end or the first three (3) months in the 
CEW pljsitico, !hey s3Zd :25aln cne (1) SiSp 3Xl. ai k? E d  2; ;k ?e:(.[ $;;e ;?i ;;13Z:tX Ci Si3?;:5, k;;i ,%",:;l ;rg;rn 
the second lost steD. 

Employees shall be eligible for lateral transfer in acccrdance with or nonvilhstanding the posting procedure, except 
as provided below: 

The lateral transier of a femporary employee to a pemanent pos!!ion shall be considsred a promotion and subjecf 
- to 10.01. 

The lateral transier of a permanent employee occupying a higher level temporary pasifion from the temporary to a 
permanent position shall also be considered a promorion and subject to 10.01. 

11 -03. Job Security 

11.03.01. 
n 

No permanent employee sha/l be laid off or have their employment ferminated as a resuif of contracting out work or 
services o fa  kind performed by such permanem employee. 

11.03.02. In the event fhat a posrfion occupied by a permanent employee is confracfed out in accordance wdh 11.03,01, the 
displaced employee shall b8 placed in an alternate posrfion for wnich the employee is qualified. Where the employee 
is placed in an alternate poation in a lower classificarion, the employee sha/l suffer no loss in their regular rate of pay 
for one year. 

n 

11.03.03 Should a permanent employee refuse to accept an alfemate position for which they are qualified, the employee shall 
n 

11.04 
n 

12. 

12.01. 

12.02. 

12.03. 

12.04. 

12.05. 
" 

12.06. 

12.07. 

12.08. 

be laid off in accordance with the layoff and rehire provisions. 

Consistent with the Company's commitment fo the developrnenf of tbeir employees, the Company agrees to explore appropriate 
refraining or redeploymenf opportunities for employees negatively affected by technological change or layof 

POSTING AND FILLING VACANCIES 

Any vacancy required to be filled shall be immediately and conspicuously posted for seven (7) calendar days in a standard form provided 
by the Company. 

Should it be desirous not to fill a vacancy, the matter shall be reviewed by the parties to this Agreement. 

Where the conditions of the service indicate that the position is required to be filled immediately, a temporary appointment may be made 
for the duration of the posting procedure which shall in no instance exceed ninety (90) calendar days. 

Grievances arising out of posting and filling of vacancies shail be initiated and processed in accordance with thegrievance procedure. 

All applications shall be addressed to [he Company as indicated on the posting and shall include the return address of the applicant. A 
copy of all pstings shall be sent to the Union. The Company shall notify the Union of the proposed appointee and the names of all 
employees who were unsuccessful applicants upon completion of the selection process. The Company shall also n o t i  each employee 
who was an unsuccessful applicant of the name of the successful applicant. Such employee shall have ten ( IO)  working days from the 
date of notification to initiate a grievance. The Company shall appoint the selected applicant, and that appointment shall be final subject 
to satisfadory completion of the required probationary period or the outcome of any grievance filed wiihin ten ( I O )  working days, from the 
date the last employee received notification from the Company of the selected applicant. 

For the purposes of this section, Working daysa shall be consecutive days, exclusive of Saturdays, Sundays or holidays recognized by 
the Company. 

Appointments may be made by mutual agreement behveen the Union and the Company without posting. 

Appointments from within the bargaining unit shall be made within three (3) weeks of the selection of a maidate unless a grievance is 
filed. 
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3. 

12.10. 

12.11. 

12.12. 

13. 

13.01, 

13.02. 

13.03. 

13.04. 
t 

13.05. 

13.06. 

I 

13.06.01 

Where !he estimated duration of a temporary position is ninety (90) calendar days or less, no posting will be required. Where the 
esrimata duration of the temporary position exceeus ninety ($0) calendar days, the temporary position shall be posted. 

Where a temporary position is posted, Ihe estimated duration of such position shall be set out in the posting and shall be subject to the 
provisions of article 19. 

In instances where a permanent employee is apointed to temporarily act in a managerial posilion for a penod of twelve (12) months or 
less and such emoloyee is revened to Iheir foimer position cr an equivalent positbi wilhm the scwe of this Agreement, [hen no posring 
shall be required to complete such reiversion. 

In instances where a permanent employee is appointed to a position which is outside the scope of this Agreement and such employee IS 

reverted to their former position or an equivalent position within [he scope of this Agreement during the ernoloyee's probationary penod or 
trial term in the new position, and where such probationary period or trial term does not exceed six months, then no posting shail be 
required to complete such reversion. 

SENIORITY 

When an employee achieves permanent status, their length of unbroken eniployment as a probationary, permanent, full-time temporary, 
and full-time provisional employee in positions coming within the jurisdiction of this Agreement shall determine their seniority standing. 

When an employee achieves provisional status in accordance with /be definilion of provisional stafus, their length of unbroken 
employment as a provisional employee in positions coming within the jurisdiciion of this Agreement shall determine their seniority 
standing relative to other provisional employees. In no event shall a provisional employee have any seniority over a permanent or 
probationary employee, however a provisional employee may be given a general priority over temporary employees. 

Temporary employees shall not have seniority standing. 

if a permanent employee, has assumed a position outside the scope of this Agreement and in accordance with 1211 and 1212 is 
rever/&, their seniority shail be deemed unintempted inciuding /he period they were out of scope, It is understood fhat appropriafe 

union dues are to be paid by fhe employee for fhe period they held an out of scope position. 

Lists showing the senioriiy of permanent and provisionalemployees shall be provided annually by thecompany to the Union. 

Loss of Senioritv 

An employee shall not lose seniority rights if they are absent from work because of sickness, accident or layoff. Nor shall an employee 
lose any seniority rights if they are on leave of absence approved by the Company. 

An employee shall lose their seniority only in the event that: 

13.06.01.01. they are discharged for just cause and is not reinstated; 

13.06.01.02. they resign; 

13.06.01.03. they are laid off and fails to report for work within five (5) working days after being notified in writing to do so, unless 
failure is due to sickness or other just cause. It shall be the employee's responsibility to keep the Company 
informed of their current address; 

13.06.01.04. they are laid off for a period longer than twenty-four (24) months. 

14. NE!V CLASSES 

14.01. In the event that the Company creates a new class which is not included in this Agrement and which falls within the jurisdiction of the 
Union, the rates of wages andor working conditions shall be negotiated by the Company with the Union before advertising any position 
within this class in accordance with the posting procedures set forth in this Agreement. 

14.02. If a satisfactory conclusion to negotiations has not been reached within seven (7) calendar days of the date of the notice by the Company 
to the Union of the creation of the said class, the posting of any vacancy iri this class shall be made according to the rates of wages and 
working conditions set out by the Company but, notwithstanding such posting, the rates of wages and working conditions of the new class 
shall still be a matter of negotiation between the Company and :'le Union, and the notice of posting shall wntain the following statement: 
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15. 

:5.01 

15.02. 
Y .  

15.03. 

16. 
n 

'The iinai settlement for rates of wages and working conailions is being cgoriared. The resultant rates of wages shall be retroactive to 
the dare oi the appointment." 

The C?l:eioancnia! Goconsnib Ccnceot is desianed 10 anable !nose x ~ r o ; ~ s s .  who do zoi eos:c+ss :he m u i w  :rainin? ardor 
experience and ;re therefore unquaiilied, Io sUCCeSSfUlly compere ior cenm nign&r :eve1 jobs at the IOD level, and to be ansidered for 
higher level jobs through on-lhqob Iraining. This concept is meant io suppon or integrate the Companyb generai pnilosophy of 
developing the human resources from wiihin the Company through interna crogression. This philosophy provides an increased pool of 
multi-skiiled employees therefore increasing the human resource assets + the Company. This ccncept ailows for the opportunity for 
internal employees to become the best qualified for a job through On-lhe-jOD raining, education and development. 

The ccncept-antemplates a lraining period of varying durations, depenciq on the specific developmental opportunity, with quarterly or 
semi-annual performance and salary reviews. A shared responsibility is rm i red  beween the Company and the employee to ensure /hat 
progress to job level is achieved within the predetenined time frame. ?-he ampany has rhe responsibility to provide ongoing feedback, 
coaching and counselling to the employee: while the employee dedicates ;hemseives to completing the required educarion, training or 
experience fhat was outlined for the predetermined training period. 

The maximum duration that an employee shall work at the development~l /eve/ wiihin the Developmental Cppormniiy Concept shall be 
twenty-four (24) months. The developmental pay level shall contain .TO more than four (4) pay steps, spread evenly over the 
developmental opportundyperiod. The indial pay step in the developmenm oay range snall not be less than sixiy-five (65) percent of step 
'A' of the pay range of the classification outlined in Appendix l of this Collec;/e Agreement. 

The parties may muiually agree 10 extend the time frame if extenuating circlrmstances exist. 

Once a vacancy occurs, the Company shall review whether the vacancy m be filled through the developmental oppariuniiy concept, 
This review shall include the operational or business requirements in the area plus the depth of the skills, knowledge and experience of 
/he cumnt employees wifhin the work team and their abilify to supporf an employee seiected for the vacancy under this Developmental 
Oppomnrty Concept. I f  it is determined fhat the developmental oppomndy concept can be utilized to fill the existing vacancy, 
appointments shall be at the Company's discretion based on the review of applications submiiied on an internal Developmental 
Opporiunrty posnng. Senioiiy is not a consideration when employees make application on higher level positions posted as a 
Developmental Oppodundy. 

In order to reduce the time frames associated wifh filling the vacant posiiion, the Company may choose to post the posiaon externally 
while the internal Developmental Cpportunifyposting is open. This shall ensure ihaf in ihe event that no suitable internal applicants are 
found, the Company may then proceed wiih the selection process from the external posting 1718 without a significant loss in time. 

Al l  applicable terns and condifions shall be reviewed wifh the Union prior 10 an appoinfmenr being made in a developmental oppodunity 
posifion. 

An employee within b e  bargaining unit entering a Developmental Cp,wmnity shall suffer no loss in pay, however, where their 
current salary on entering the class overlaps with the salary for the Deve/opmenta/ Oppomnity salary range, they shail not receive 
a salary adjustment until such time as their quarterly or semi-annual pm.cmance and salary review exceeds that employee's salary 
upon entering a Developmental Opportunity. 

- '  

An employee who held a position within Ihe bargaining unit immediately prior to entering info a Developmental Opportunity and who 
withdraws or is withdrawn by the Company from the Developmental Oppormnity prior to attaining job level shall revert to their former 
position, if available, or to a comparable position, at their former rate of pay. An employee who did not bold a position within the 
bargaining unit immediately prior to entering a Developmental Opportunity a d  who withdraws or is withdrawn by the Company from the 
Developmental Cpprtunity, shall be separated from the Company's service. 

GRIEVANCE PROCEDURE 

The parties revised the grievance procedure to reflect a consultative grievance process. 

NOTE: For the purposes of lhis article, hoking days" shall be ansecuiive days exclusive of Saturdays, Sundays or statutory 
holidays ObSeNed by the Company. 

16.07. Grievances shall be of two types, namelv: 

16. a 1.0 1. Individual grievances, that is, grievances relating to or affecting the rights of a specific individual, 
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10.01.02. 

16.02. 

16.03. 

16.03.01. 

16.03.02 
** 

16.03.03 

16.03.04. 

16.03.05 

16.04 

f 6.04.0f. 

16.04.02 

f6.04.03. 

Policy grievances, that is, gnevances direcrly relating to or aI7ecring employees in more than one ofthe subsidiary companies 
andor E X O R  or more than one section/division in a subsidiary company or €?COR. 

Any difference concerning the interpretarion, aoplicarion, operation or alleged violation of this Agreemenr. including any question as to 
whether the difference is ahitrable, shall be initiated and settled in accordance with the following consuitarive gnevance procedure. 

STAGE ONE - THE CONSULTATION PHASE 

This phase shall begin within fen (10) working days of an inciaenr, issue or selection notification reasonably coming to the 
attention of the following parties: the emp/oyee(s), the Union or a Company representarive(s). One of these parties shall 
provide wnften notice of  their intention to enrer into the consuitation phase of  this grievance procedure to resolve the issue, 
incident or the concern regarding the selection. i l is  written norice shall be directed to the Director of Human Resources in :he 
appropriate subsidiary company of €,%OR or the Director of hployee Relations and Safety - EXOR. . 

The parties shall meet and review the incident, issue or selection and defermine the frequency and nature of hture meetings 
plus the other parties or resources required at fhese hture meetings. 

The parties shall also determine what acfion or problem solving process will be required to address the idenfified incident, 
issue or selection. 

The parties may remain in this consultation phase as long as the parties are mutually satisfied with fhe progress being made 
in this consultafion phase. No formal time limiis will apply to this consulation phase of the grievance procedure. 

I f  one or more of the parties is not satisfied wifh the progress being made in the consultation phase they may initiate Sfage 
Two - The Formal Grievance Phase - by subriffing a format (#Men grievance to the Director of Human Resources of the 
appropriate subsidiary company of EPCOR or the Director of Employee Relationsand Safety - EPCOR, indicating that the 
consultation phase has ended without a mutually agreed to resolution. Policy grievances unresolved in the consultation phase 
shall proceed to Stage Two as indicatedin f6.08. 

STAGE TWO- THEFORMAL GRlE’/ANCEPHASE 

FlRST U Y E L  HHRING - within fen (IO) working days of receiving the formal writfen grievance, the Director o f  Human 
Resources of fhe  appropriate subsidiary company of EPCOR or the Director of Employee Relations and Safety - EPCOR, will 
notify the employee(s) andlor the Union of a hearing date and arrange for the appropriate Company representatives to affend 
and hear the grievance. Following the hearing they shall enstire that a decision is rendered in wnfing and provided to the 
employee(s) and/or the Union within ten (10) working days from fhe date of the hearing. 

The parties may agree to forego a hearing and elect to have the Director of Human Resources of the appropriate subsidiary 
company of EPCOR or the Director o f  Employee Relations and Safety - €?COR prepare a wntfen decision on the grievance 
and forward it to the employee(s) and/or fhe Union within ten (10) working days ofthe receipt of  fhe formal grievance. 

I f  the decision h m  the first level hearing or the Direcfor o f  Human Resources - EPCOR or any of the Directors o f  Human 
Resources of ifs subsidiary companies - does not resolve the yievance, then the Union shall investigate the grievance, and 
where it considers the grievance to be just, the Union shall within ten (IO) working days of receipt of  the First Levei Hearing 
decision, request a Second Level Hearing with the Companyb CEO, or their designate. 

Such request shall specify the nature of the grievance, the clause or clauses ofthis Agreement upon which the grievance is 
based, and the remedy requested to resolve the grievance, A copy of this request shall be fled with the Director of Emp!oyee 
Relations and Safety - EPCOR and the appropriate Director oiHuman Resources of  the affected subsidiary company. 

SECOND EEL HURlNG - within ten (IO) working days hm the date that notification pursuant to 16.04.02 is received, the 
Direc!or of Human Resources of  the apprcpriate subsiaiaP{ company of EPCOR or the Direc!or of Employee Relations and 

Safety - P C O R  will ensure that a second level gn’evance hearing with the CEO or their designate is scheduled and that the 
employee(s) and the Union are notified of the hearing date. The CEO or iheir designate will have the right to hold hearings as 
necessary and may require the affendance of any witness, or orher person with knowiedge of the grievance, or require the 
submission of writfen or other inionnation that may be relevant to fhe grievance. A decision on the grievance and a 
justification of  the decision shall be rendered to the Union within ten (IO) working days from the date of fhe bearing. 

16.04.04. If the decision of the CEO or their designate does not resolve the grievance, the Union, if it decides to carry the grievance fo 
arbhation, shall, within ten (YO) working days fmm lhe day the decision was received by the Union, refer the grievance to 
arbitration. 
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16.04.05. I f  the decsion of the Company does not resolve the grievance, the Union m y  advance fhe g1ievance fo the next succseding 
step offhe grievance procedure (Slage Three - The Arbitmion Phase) wirhin :he time limits speciriw'. 

16.05. STAGE THREE- THEARBlTRATlON PHASE 

I f  the Union chooses to refer the gnevance ro ammrion, /he Unron snad not@ rhe Comcmy, In wnrmg, oiiis. 

16.05.01. appointee to the arbitration board andor 

16.05.02 willingness to choose a slngle arbitrator. 

16.05.03. as well as the nature of the grievance, fhe clause or clauses of the Agreerenr upon which the grievance is based and the 
' remedy requested. 

16.05.04. . Wthin ten (10) working days aflerreceipf of notificafion as provided in 16.05. 3 e  Company receiving nofice shall: 

16.05.04.01. advise fhe Union of ifs appointee to the arbifration board, cr 

16.05.04.02 where a single arbitrator is suggested, indicafe whether it will a c w f  a single arbiffisfor and if so, borh the parties 
will endeavour to mutually agree upon a person to act in such czacdy.  I f  during fhe above specified time period 
ihe parties are unable to agree upon a person to act as a single mitmfor or one party disagrees to utilize a single 
arbitrator, an arbitration board shall be established and, within :ZI (IO) working dsys, each pany will advise the 
ofherparty o f  its appointee to fhe arbitration board, 

16.05.05 I f  the pames fail to appoint their respective members within fhe time :;mifs specified above [clause 16.05.04.01 or 
16.05.04.02), appoinfment shall be made by the Provincial Minister of Laboumpon the request cf  eiiherparry. 

16.05.06. Where each party has established an appoinfee to a board of arbitration, he  appointees so :;elected shall, within ten (IO) 
working days of  fhe appointment o f  the second of  them, appoint a third person who shall be the chaiman. I f  fhe two (2) 
appointees are unable to agree upon the choice of a chairman wifhin the tins !im$ specified, tht?y shall request the Provincial 
Minister of Labour fo appoint a chairman. 

16.05.07. I f  the single arbitrator, either member of the arbifration board, or the chaman ihereofi rehses to act or is or becomes 
incapable of acting, a new single arbitmior, new board member or chairman aal l  be appointed in accordance with the above 
procedure wifhin ten (IO) working days of receipt oinofice of inability or untwCngness fo act I f  r?itberparly fails to appoint an 
alternate member or i f  the members fail to agree upon a chairman, the appoimenf shall be made by the Provincial Minister of 
Labour upon the request of either paw. 

16.05.08. Each pa@ appoinfing a member shall bear the expense of  ifs respective mmver and shall bear one-half (Vz) of the expenses 
of the chairman of  fhe arbitration board, or single arbitrator, whichever is applieble. 

1605.09. No person shall be appoinfed as a member or chairman of an arbifration joard if the person is directly affected by fhe.  
difference, orif the person has been involved in an affempt fo negotiate or s e e  the difference. 

16.05.10. The arbitraton board or single arbitrator shall hear and determine the griemce and shall issuc! an award in writing. In the 
case of an arbifration board, the decision of  the majoniy is the award of the &itration board, but if there is no majonty, the 
decision of the chairman shalt be the award of fhe arbifration board. Jhe decision of the arbitration board or fhe single 
arbitrator is final and binding upon fhe parties and any person affected by it a d  such parties or persons affected shall do or 
abstain h m  doing anyihing as required by the arbitration boam'. 

16.05.11 The arbitraton board or single arbitrator may quash, continn or vary any =on taken respecting suspension, discipline or 
discharge. 

16.05 12 The grievance arbifrafion board or single arbitrator, by its decision, shall not &%, amend or change the terns of fhe Collecfive 
Agreement. The grievance arbitration board shall issue ifs award no later than sixty (60) calendar days from the conclusion of 
the hearing. Where both parties agree, the ahrementioned fime limits may be extended, 

16.06, No grievance shall be considered in any step unless it has been properly a d v a n m  ?hrough all previous steps or stages of the 
consultative grievance procedure required by this Agreement except that, if the C o m w y  does not abide by /he time limits specified 
which apply to it, the Union may advance the grievance to the next step as i f  if had m v e d  an unsatisfactory decision on the last day 
specified for !he Company's decision, and fhe time limits specified for that next step sharl aply ,  



16.07. The time limits in /his grievance procedure are mandatory, however, where bofh parties agree, the time limifs contained herein may be 
extended or steps or srages within fhe consuitative grievance procedure may be bypassed. An extension of these timelines will not be 
unreasonably wilhheld by the Company. 

16.08 STAGE TWO - POUCY GillE'/ANCES 

A Policy grievance unresolved in the consulMion phase arising from the application, operarion or a//eged vio!ation of fhis Agresmenf 
which direcrly affects empioyees in more than one of the subsidiary companies andlor €?COR, or more fhan one sectionldivision in a 
subsidiary company or €,JCOR, shall be inifiafed in writing with fhe CEO or fheir designate. 'The wnften grievance shall be ionvarded to 
the Director of Employee Relations and Safety - EFCOR and shall specib fhe iiaiure of the grievance, the clause or clauses of the 
Agreement upon which the grievance is based and fhe remedy fequesfed. Ater submisckn of the Grievants to the Oirecfor of ha loyee  
Relations and Safety- Ea?COR, the procedures and time limits outlined in clauses 16.04.03, 16.04.04 and 16.04.05 and the subsequent 
clauses in the overail consultafive grievance procedure shall apply, 

17. REPORTING FOR DUW 

17.01, Employees shall report for duty at the place directed by the Company and shall go lo and from such place on their own time within City 
limits. Where an employes is required to report to a new place during their regular hours of work, they shall do so WithGUt loss of pay. 

17.02 When an employee is intermiifenfly assigned to report fo a worksife oufside of City limits, the employee shall receive one hour of  pay for 
every 85 kilometres fravelled by vehicle. n 

18. R E W W  OF EMPLOYEE STATUS 

An employee who has been continuously employed for a period oi twelve (12) months, in a position coming within the scope of lhis 
Agreement, shall automatically become a permanent employee and shall irnrnediately receive aminimum ofane increment in the range 
of their dass. 

- 

19. POSITION REVIEW 

A temporary posilion shall not exceed twelve (12) monlhs. Should if be desired to extend said period beyond twelve (12) months, the 
matter must be agreed to by the parties lo this Agreement, 

20. SHORT AND COMPRESSED WORK WEEK STUDIES 

Where the Company implements short, compressed, flexible hours or variable work schedules utilizing-employees coming within the 
scope of lhis Collective Agreement, lhey shall do so in accordance with applicable Letters of Understanding attached to this Agreement or 
arter consuitation and agreement is reached with the Union regarding ferns and conditions to be appli6d. 

21. PENSIONS 

Employees shall be members of The Local Authorities Pension Plan in accordance with the provisions of said P!an. 

22. POSITION EVALUATION PROGRAM 

2.01. Position evalustion is the systematic determination of posilion ailccations lo the appropriste ciass as set out in the current Collective 
Agreement. 

The establishment and maintenance of a position evaluation program covering employees within the jurisdiction of the Union shall, with 
the exception of the appeal procedure, be the sole responsibility of the Company. 

22.02. 

22.03. The Union shall have the right lo present modifications to the position evaluation program and these will be considered by the Company. 

22.04. The Union shall be provided with the Policy, regulations and procedures pertaining to the dass allocations of positions coming within the 
scope of this Agreement. 
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22.05. The Company shall make available to the Union on request all reasonable information used in the position evaluaiion program 
procedures to evaluate and allocate positions to the appropriate established class. 

22.06. New classes. for which the rates have been negotraied and agreed to in accordance with Amrie Id,  ‘New Classes’ sha!l he reduced to 
wniing and ex&xieu by dulnonzed represenratives of the panies to this Agreemm. 

22.07. Employees shall be paid the rates provided in the currently effective wage schedule or those established by the Company for classes, for 
which the rates are under negotiation in accordance with the provisions of this Agrement. 

22.08. .Where more than one Human Resources representstive is in attendance at a position evaluation interview, the Union shall be advised 
and may attend the interview. 

23. CHALLEFJGE AND APPEAL PROCEDURES 

23.01. An employee who considers that the duties or responsibilities of their posilion have been significantly changed since the last evaluation 
review may request and shall receive, a copy of their current position description from their supervisor and may request a review of the 
allocation of their position. 

23.02. To initiate a request, the employee will obtain from their supervisor a job evaluation questionnaire and complete it according to the 
prescribed instructions. On completion, the document is to be forwarded to EPCOR Human Resources Compensation and BeneMs 
Section, the employee’s managementsupenlisorand the Union and shall be supplemented with a written statement, signed and dated by 
the employee, as to why a change to the current allocation should be considered. 

23.03. On receipt of the information specified in article 23.02., EPCOR Human Resources Compensation and Eeneirs Section will make such 
arrangements as are necessary to properly review the position and will provide a decision in writing, within ninety (90) calendar days of 
receipt of the request to the employee, the Union and the management supervisor. 

* 

23.04. An employee who disagrees with the decision rendered by EPCOR Human Resources Compensdion and 8enefis Section shall, within 
ten ( I O )  working days from the date of receipt of the decision, initiate a challenge; otherwise the request is considered resolved and 
further action cannot be initiated for a period of at least one year from the date of the decision. 

+ 

23.05. An employee wishing to challenge a decision may do so using the prescribed form and subject to the lime frames specified in 
article 23.04. and will notify their management supervisor, EPCOR Human Resources Compensafion and Eenerits Section and the Union 
of their intention to challenge the decision. 

* 

23.06. If the Union decides that the employee’s challenge is valid, the Union shall, within ten ( IO)  working days of receiving the employee’s 
written intent to challenge the decision, submit in writing to the EPCOR Human Resources Compensation and Benerits Section their 
position on, and justificztion of, the employee’s challenge. 

23.07. Where a challenge is processed in accordance with articles 23.05. and 23.06, the EPCOR Human Resources Compensation and 
Benerits Section shall hold a hearing within ten ( I O )  working days from the day that Union’s pasition on the challenge is received, and a 
written decision on the challenge together with the reasons therefore shall be given to the Union, the employee and the management 
supervisorwithin ten ( I O )  working days of the hearing. 

t 

23.08. Should the decision fail to resolve the challenge, then the Union shall, within ten ( IO)  working days of receipt of the decision, advance the 
matter to the Umpire, provided such challenge has been properly processed in amrdance with the tirs perids specified in this section. 

The procedure to be used in the selection of an Umpire shall be as follows: 23.09. 

23.09.01, The Company and the Union shall exchange lists of persons knowledgeable in position evaluation. 

23.09.02. In the event that one or more persons are named on both lists, the selection shall be made from those persons. 

23.09.03. In the event that the Company and the Union cannot agree on an Umpire, the matter shall be referred to the Labour Relations 
Board wno shall appoint a qualified person to act as an Umpire. 

23.09.04. The Umpire shall act on all appeals submitted to them for a period of one (1) year commencing from the date of lheir 
appointment. After such period, the Company and the Union shall review the performance of the Umpire and shall, upon 
mutual agreement, appoint them for an additional term of m e  (1) year or, where no agreement exists, shall initiate the 
aforesaid procedure for the selection of a new Umpire. 
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23.09.05. The Company and the Union shall share qually the Umpire’s fees and other expenses of the hearings, 

23.09.06. The Company and the Union shall each appoint one representative lo assist the Umpire in their review of matters brought 
before them under the provisions of this section. 

23.10. The Umpire shall, wilhin twenty (20) working days of the Union advancing the challenge to the Umpire, hold a hearing on any appeal and: 

23.10.01. May request the testimony of any persons wno have knowledge of the dulies and responsibilities of the posilion and such 
written or other evidence as they may require. 

23.10.02. Shall determine the allocation of the position to a class wiihin the same occupalional series 0; if sirch series is inappropriate 
they shall direct the Company to allocate lhat position to an E;ppropriate existing class or to establish a new class. Such 
decision shall be implemented by the Company within ninety (90) consecutive days from the date that the Umpire’s written 
decision is received. 

23.10.03. Provided a reclassification of a position to a class having a higher pay range is the outcome of the Umpire’s decision, !he 
Umpire may, provided such request is in accordance with clause 7.01.04., determine the appropriate step to be assigned the 
employee in the higher pay range. 

23.10.04. Shall communicate their decision and reasons thereto in writing to the employee initiating the challenge, the Union and the 
Company and such decision shall be final and binding upon the parties. 

23.10.05. Shall not aller, amend or vary any term or condition of this Agreement. 

23.10.06. Shall set their own procedure with respect to any hearing. 

23.1 1. 

24. 

24.01. 

24.02. 

25. 

26. 

27. 

- 
At the final disposition of a position evaluation review and any subsequent challenges, any change-in position allocation shall be 
implemented retroactive to the date the employee requested the review under these procedures. 

NOTE: The mandatory time limits specified in this section may be waived with the mutual consent of both parties. 

S A i t Y  

Employees are encouraged to report any unsafe conditions to lheir supervisor or to the Company’s appropriate safety consultant. If the 
unsafecondition is not corrected, lhen the employee should bring the unsafe condition to the attention of the Union. 

No employee shall operate any tool, appliance or equipment that will cause to exist an imminent danger or carry out any work where there 
exists or wiil cause to exist an imminent danger to the heaith and safely of that employee or any other employe present at the work site. 

CHARITABLE ASSISTANCE DEDUCTIONS 

The Company shall deduct on a bi-weekly basis from each employee coming within the scope of the Union, an amount specified by the 
Union for chantable assistance deduction premiums: such amount shall be forwarded via cheque to the Union within ten (IO) days of the 
pay period ending and the cheque shall be accompaniea by a list of employees showrng the amounts deducted. 

FORWARDING OF FAIR SHARE PREhIIUMS 

The total deduction of Fair Share Insurance Premiums shail be forwarded via cheque to the Union within ten (10) days of !he pay period 
ending and the cheque shall be accompanied by a list of employees snowing [ne amounts deducted. 

HE4LTH AND WELFARE EENEFITS 

The ampany will provide rive [5) paid sick days on an annual basis to provisional status employees, These sick days shall be paid at 
one hundred (100) per cent offhe employee’s regular wageka/ary. There shall be no reduction in pay for these five (5) sick days relative 
lo the number of incidents accrued by the employee. 



28. MEDICAL EVALUATIONS 

Employees who are required by the Company lo undergo regular medical examinations as a result oi the nalure of lheir employment with 
lhe Conipany shall have lhe cost of such medical evaluations borne by the Company. 

29. JURISDICTIONAL DlFF€R€,\ICES 

The Company shall advise the Union, prior fo implementarion, of the assignment of existing or new positions to management or out of 
scope where those positions may bear on the Unionk jurisdiction. The parties mutually agree that the resoluffon of differences arising 
from the jurisdictional allocation of positions shall be processed in accordance with the consultative process outlined in Article 16 of this 
Agreement. If, however, a jurisdidional difference is nof resolved by the parties and fhe Union elects to refer the matte, to a third paw, 
the dispufe shall be referred to the Labour Relations eoard for a final an binding decision. 

t. 

29.01. Where a management or excluded position is deemed to fall within the scope of the Union‘s jurisdicfion, the incumbent of such position 
shall be administered in accordance wifh fhe lollowing provisions: 

29.01.01. The incumbent shall be awarded senioily status based on fheir length of unbroken full4me service in the deemed position, 
togerher wifh any full-time unbroken service the employee accrued within the Union’s jurisdiction immediately prior to being. 
appointed fo fhe deemed position. 

The incumbent shall upon entering fhe Union’s jurisdiction be subject fo fhe terms and conditions of the Colledve Agreement. 

* .  

, ‘s.: 

29.01 I 02 
. .  

29.01.03. Where fhe incumbent has received a general increase in wages while in management for a period that ovedaps or is- 
coincident wifh a period for which a general wage increase is negotiated wifh the Union, the employee shall have their 
management increase deducted from the Union increase. 

Etmrs and Omissions 

The Company and the Union agree that this document shall accurately reflect all items agreed to during collective bargaining, Any ermrs or 
omissions in this agreement shall be rectified prior to prinfing the final drat based on mufual agreement between the pames. 



- 29 - 

CNlC SERVICE UNION 52 - SCHEDULE OF WAGES 
Ovenriew of Negotiated Wage Related Items 

APFENOIX I 

- 

1 

2. 

G E N E S L  WAGE INCREASES 
The panies agreed that the annual rates of pay in Appendix I of the CSU 52 Schedule of Wages, ffom January 22, 1995 to January 6, 1906 
shall be adjusted in the following manner: 

(a) ESective January 7, 1906, increase the rates by 1.5% (one point five percenr); 
(b) Effective Oecember 22, 1996, increase the rates by a further 1.5 % (one point five percent); and 
(c) Effective December 21, 1997, increase the rates by a further 2.0% (two percent). 

CHANGE !N STANDARD HOURS 3F ‘NORK 
In recogniiion of the standard hours of woric changing from 6.75 hours per day (67.5 hours bi-weekly) to 7.5 hours per day (75 hours bi-weekly) 
effective June 22, 1997, the following compensation and understandings shall apply: 

(a) Effective June 22, 1997, the annual base rates for 6.75 hour per day (67.5 hours bi-weekly) positions shall be increased by three 
percent (3%). 

(b) Effective December 21, 1997, the annual base rates for 6.75 hours per day (67.5 hours bi-weekly) positions shall be increased by a 
further three percent. 

(c) Effective the date of ratification of this Agreement, all CSU 52 employees who are in the employ of the Company shall be entitled to a 
point five percent (0.5%) lump sum payment based on their 1996 gross earnings. AQUALTA employees shall receive their lump sum 
payment based on their gross earnings from May 1,1996 lo Oecember 31,1996. 

(d) The Company shall have the right to increase or decrease an employee’s hours of work providing the Company provides written 
documentation to the Union which outlines the business rationale andlor operational requirement to increase or decrease an 
employee’s hours of work. 

3. HOURS OF WORK WAGE ADJUSTMENT 
The hours of work wage adjustment shall be changed from ten percent (10%) to four percent (4%) effective June 22, 1997, except for !he 
following: 

On or after June 22, 1997 those 7.5 hour per day employees who are operationally required to work 8 hours per day shall be provided with an 
increase of 7% to their annual rate until Oecember 31, 1997. On or d e r  January 1, 1998, such employees and those employees who were 
working 8 hours per day prior to June 22,1997 and continued to work 8 hours per day up to and including January 1,1998 shall have their annual 
rates Ajusted to ensure that all 8 hour per day employees reLeive the same differential (i.e. 4% above 1998 rates for 7.5 hour per day 
employees). 

REGR4DES AND RECLASSIFICATIONS 

Draflina Technician Series 
The parties agreed to a name change for the Orafting Technician classificauon senes. Drafting Technician I, I I  and Ill shall be changed to Draiting 
Technologist I, II and 111, 

Laboratory Technician Series 
The parties agreed to a name change for the Laboratory Technician classification series. Laboratory Technician I, II and 111 shall be changed 
to Laboratory Technologist I, II and 111, 

In addition, each step (A to F) of the annual base rates for the Laboratory Techniciari I, II and Ill and the Laboratory Supervisor classifications shall 
be increased by eight hundred dollars (5800.00). 

The panies agreed lhat these classification wage adjustments shall be implemented prior to the application of the General Wage Increase on 
January 7, 1996. The 1996 retroactive payment of dollars owing as a result of this wage adjustment shall be paid to employees in these 
Laboratory classifica~ions as a lump sum. AQUALTA employees in any of these Laboratory classifications shall receive a pro rated lump 
sum for service from May 1, 1996 to Oecemoer 22, 1996. This corresponds to the time that AQUALTA employees joined EFCOR. 

RETROACTIVE PAY 
The wage increase for 1906 (i.e. 1.5%) shall be paid as a lump sum based on gross earnings for the period January 7, 1996 to December 21, 
1996. 

The wage increase for 1997 (i.e. 1.5%) shall be paid as a lump sum based on gross earning for the period December 22. 1996 to 
April 26, 1997 (PIUS 1.5%). 

6. All understandings and agreements with respect to the negotiated wage related items, as summarized here, have been incorporated into the 
‘wage schedules attached to the Collective Agreement as Appenoix I. 



APPCNDIX I CIVIC SERVICE UNION 52 
SCHEDULE OF'HAGES 
1997 (June 22. 1997 lo Oecember 20, 1997) - 7.5 HOURS 

CWSS CODE CLASS TITLE PAY RANGE 

0248 

0562 

05i3 
0247 
0572 
4362 

0490 
4204 
8253 
431 1 

4364 

0301 
0357 
041 1 
0561 
3031 

0489 

1031 
4303 
4310 
4323 
8252 
434% 

4359 

4361 

0005 
0246 
0335 
0410 
0449 
0512 
0571 
441 5 
8027 

0418 

0510 
0356 
4302 
4308 
4322 
8249 

4358 

0488 

03:!4 
1126 

0004 
OO!% 
0063 
0255 
0355 

4357 

Systems Analyst I1 A909 

Ulilily Rales 8 Planning Analyst I1 A81 3 

Accountant I1 A809 
Systems Analyst I 
Methoos Analyst II 
L a ~ ~ r a t ~ r y  Saentisl II 

public lnformauon Officer 111 
Engineenng Tecnnologist 111 
Water Services Agent Ill 
Oraiting Tecnnologist 111 

LabOralOW Suoervisor 

Buyer 
Matenals Planning Technologist 111 
Home Economist II 
Ulllib Pates & Planning Analyst I 
Plumoing & Gas Inspector I 

Public Information Officer II 

A765 

Properly Agent I 
Engineenng Ternnologist II 
Drafting Ternnologist II 
Survey Technologist II 
Water S m c e  Agent II 
Malenals Technologist II 

Laboralory Technologist 111 

Laboratory Sdentisl I 

Clerk V 
Programmer 
Slores Administrator 
Home Economist I 
Market Planner I 
Accountant I 
Methods Analyst I 
Enwmnment Protection Officer 
Vehicle Equipmenl& Semces Technician 

Libranan A583 

A644 

A832 

A624 

A724 

A718 

A704 

A672 

Accounting Assistant 111 A547 
Matenals Planning Technologist I1 
Engineenng Tednologist I 
Onfllng Technologist I 
Survey Technolagist I 
Waler SeMce Technologist I 

Laboratory Technologisl I1 A535 

Public Information Officer I A515 

Sloremeeoer 
Ulility Account Collecror If 

A507 

Clerlc IV A475 
Ulllity SeMce Representawe IV 
Public S e ~ c e  Representawe II 
Camouter Suoport Technologist 
Matenals Planning Tecn I 

Laboratory Technologist I A450 

RATE TYPE STEP N 1  STEP 012 STEP CJ3 STEP 014 STEP U5 STEP F16 

A 
8 
H 

A 
8 
H 

A 
8 
H 

A 
B 
H 

A 
B 
H 

A 
8 
H 

A 
B 
H 

A 
8 
H 

A 
8 
H 

A 
B 
H 

A 
8 
H 

A 
B 
H 

A 
8 
H 

A 
8 
H 

A 
B 
H 

A 
B 
H 

A 
8 
H 

A 
8 
H 

$49,863 552,424 S54.913 557.471 560.157 362,967 
51,910 52.009 S2.104 52.202 52.205 52.413 

S 25.47 S 26.79 S 28.05 5 29.36 S 30.73 5 32.17 

$45.838 547.693 S49.863 552,424 554.913 557.471 
S1.756 51,827 S1,910 52,009 52.104 52.202 

S 23.41 S 24.36 S 25.47 S 26.79 S 28.05 S 29.36 

54.625 $46,793 S16.t?90 551. !Ti 553.39 556.380 
51.710 51,703 S1.873 51.961 52,061 S2.159 

5 22.80 S 23.91 5 24.97 S 26.15 5 27.48 S 28.79 

543.152 545.004 547.053 549.478 S51.846 954.214 
S1.653 51.724 $1.303 31.896 51,986 52.077 

S 22.04 S 22.99 5 24.04 5 25.28 S 26.48 5 27.69 

541.446 S43.555 545.373 S47.648 $49.021 S51.990 
51,588 51,669 S1.742 $1,826 51.909 51.992 

5 21.17 5 22.3 S 23.23 S 24.35 5 25.45 S 26.56 

541.106 $43.152 545.004 547.053 549,478 551,846 
51.575 51.653 31.724 51.803 51,896 51.988 

S 21.00 S 22.04 S 22.99 S 24.04 5 25.28 S 26.48 

540,596 342,706 544.625 546.790 S48.972 $51,142 
51,555 S1.638 51.710 51,793 51.876 $1,959 

S 20.73 5 21.81 S 22.80 5 23.91 5 25.01 S 26.12 

539.444 541.108 943.152 $45,004 547.053 549.478 
51.511 S1.575 51.653 Sl,i24 51.803 $1,896 

5 20.15 5 21.00 S 22.04 S 22.99 S 24.04 5 2528 

538.504 540,293 $41.955 544.001 545.853 547,902 
51,475 f1.544 31.807 51.688 $1.757 51,835 

5 19.67 5 20.59 S 21.43 S 22.48 5 23.43 S 24.47 

537,907 $39.700 540.405 542,833 $445.138 547.372 

5 19.36 S 2028 S 20.64 5 21.88 S 23.06 5 24.20 
51,452 ~1.521 ~ 1 . ~ 4 8  5 1 . ~ 1  ~1.729 si .a i5 

S37.855 539,444 S41.106 S43.152 545.004 547.053 
51,443 51,511 51,575 $1,653 51.724 51,803 

5 19.24 5 20.15 5 21.00 S 22.04 S 22.99 S 24.04 

535,799 537.655 539,444 541.106 543.152 545.004 
51.372 51.443 51,511 51.575 51.653 51,724 

5 1829 S 19.24 S 20.15 5 21.00 S 22.04 5 22.99 

$34,330 535.799 537,655 539.444 $41.106 543,152 
51.315 51,372 S1.443 51.511 51.575 51,653 

S 17.53 S 1829 5 19.24 S 20.15 5 21.00 S 22.04 

533,707 535.179 536.647 $38.503 540.293 541.955 
51,291 51.248 3 . 4 0 4  S1.475 S1.544 $1.607 

S 17.22 5 17.97 5 18.72 S 19.67 5 20.58 5 21.43 

533,051 534.714 536.436 $37.907 539.700 541,554 
$1,266 51,320 51.396 51.452 31,521 51.592 

S 18.88 S 17.73 S 18.61 S 19.36 5 20.28 S 21.23 

532,857 S34.330 $35.799 537.655 539,444 541,106 
51.259 51,315 51.372 S1.443 51.511 51,575 

5 16.79 S 17.53 S 18.29 S 19.24 S 20.15 5 21.00 

531.289 532.857 534.330 U5.799 U7.655 539.444 
S1.203 51.259 51.315 51.372 51,443 51,511 

S 16.04 S 16.79 S 17.53 5 18.29 S 19.24 5 20.15 

530.958 532.229 $33.707 535.179 536.647 538.503 
51.186 51,215 51.291 51.348 51.404 S1.475 

5 15.81 S 16.47 S 17.21 S 17.97 S 18.72 5 19.67 



APPENDIX I CIVIC SERVICE UNION 52 
SCHEDULE OF WAGES 
1997 (June 22. 1997 lo O;cem&r 20, 1997). 7.5 HOURS 

CUSS CODE CWSS TITLE 

5054 
0056 
0333 
0509 
11-5 

0062 
0417 
0487 
4320 

0332 

0003 
coo9 
0031 
0057 
0331 
0502 
051 1 

4321 

0302 
041 6 
4350 

8610 

0022 
0055 
1121 

0002 
0008 
050 1 

4306 
4356 

0001 
0007 

Ulililies Account Omcef 
Ulililles Service Represenlalive Ill 
Sloreman I l l  
Accounling Assislanl II 
U:iW Acccur.i Cz!lec:c: 

Public Service Reoresenlalive I 
Library Technologisr I1 
Public Informaiion Tecnnologisl 
Survey Technical Assistant II 

Sloreman II 

Cerk ill 
:%rd/Data Processing C!erk 111 
Administalive Assislant I 
Ulility Semce Representawe II 
Sloreman I 
Cashier I 1  
Aaounllng Assistant I 

Survev Technical Assistant I 

Purchasing Assislant 
Lbrary Teurnologist I 
Laboratory Technical Assistant II 

Delivew Oriver 

Clerk Stenographer II 
Ulllity Semce Representatwe I 
Uhlity 8111 Delivarer 

Clerk I I  
WordData Processing Clerk I I  
Cashier I 

Drafilng Technical Assistanl 
Laboratory Technical Assslant I 

Clefk I 
WordlData Processing C!& I 

PAY RANGE 

A439 

A402 

A374 

A346 

A337 

A316 

F307 

A291 

A261 

A238 

A21 4 

RATE TYPE STEP N1 STEP 812 STEP C/3 STE? 0/4 STEP Ei5 STEP FE 

A 
8 
H 

A 
8 
H 

A 
8 
H 

A 
8 
H 

A 
8 
H 

A 
8 
H 

A 
E 
H 

A 
B 
H 

A 
8 
H 

A 
B 
H 

A 
8 
H 

~30.109 ~31.389 ~32.857 sy .330  535.799 337.655 
51.154 51.203 $1.259 51.315 51.372 51.443 

5 15.39 S 16.04 S 16.79 S 17.53 5 18.29 S 19.25 

$28.576 $30.109 S31.389 532.857 534,330 S35.i99 
S1.095 51,154 51.203 51.259 $1,315 S1.372 

S 14.60 5 15.39 S 16.04 S !6.79 5 17.53 S :8.29 

527.362 S28.576 530.109 531,389 532.857 S34.330 
S1.048 S1.095 51,154 51.203 51,259 51.315 

S 13.97 S 14.60 S 15.39 S 16.04 S 16.79 5 17.53 

S26.207 527,362 528,576 80.109 S31.389 532.851 
51,004 51,048 S1.095 S1.154 -$1.203 51,259 

S 13.39 S 13.97 S 14.60 S 15.39 5 16.04 S 16.79 

525.950 527.116 528.288 S29.566 531,181 532.519 
5994 51,039 51,084 51.133 $1,195 51.246 

S 1325 S 13.85 S 14.45 S 15.11 S 15.93 S 16.61 

$25.063 526.207 S27.362 528.576 530,109 531,389 
9960 51.004 51.048 51,095 51.154 51.203 

S 12.80 S 13.39 5 13.97 S 14.60 S 15.38 S 16.04 

$30,941 
51.185 

S 15.80 

524.041 S25.063 526.207 $27.362 528.576 $30.109 
5921 5960 $1.004 51.048 $1.095 61,154 

s 1228 s 12.80 s 13.39 s 13.97 s 14.60 s 15.39 

$23.014 524.041 525.063 526,207 527,362 528,576 
5882 5921 $960 $1.004 51,048 $1,095 

S 11.76 S 12.28 S 12.80 S 13.39 S 13.97 5 14.60 

322.054 523,014 524.041 325.063 $26,207 527.162 
$645 5882 5921 S460 S1.004 S1.048 

s 1127 s 11.76 s 1228 s 12.80 s 13.39 s 13.97 

521.226 522.054 S23.014 $24.041 525,063 526.207 
9813 5845 $882 5921 S960 51,004 

S 10.84 S 1127 S 11.76 S 1228 S 12.80 S 13.39 



- 
APPENOIX I CIVIC SERVICE UNION 52 

SCHEDULE OF WAGES 
1997 (June 22. :997 lo Grcemoer 20, 1997). 8 HOURS 

C U S S  COL-  CLASS TITLE PAY RANGE RATE TYPE STEP All STEP 8/2 STEI' C/3 STEP 0/4 STEP U 5  STEP Fi6 

0248 

0562 

0247 
0513 
0572 
3362 

0490 
4304 
8253 
431 1 

4364 

0301 
0357 
0411 
0561 
1031 

0489 

1031 
4303 
4310 
4323 
8252 
4342 

4359 

4361 

0005 
0248 
0335 
0410 
0449 
0512 
0511 
Mi!j 
8027 

04113 

0510 
03513 
4302 
43013 
4322 
8249 

Systems Analyst I1 A909 

Ulilily Rates A Planning Analyst It A813 

Systems Analyst I 
Accounlanl II 
Methods Analysl II 
Laboralory Scientist I1 

A809 

PUbllc Information Oflicer 111 ,4765- 
Engineenng Technologist Ill 
Water Services Agent 111 
Oraning Tecnnologisl 111 

LabOralOrj Supervisor AI  724 

Buyer A718 
Matenals Planning Technologist 111 
Home Economisl II 
Utility Rales & Planning Analyst I 
Plumbing and Gas Inspector I 

Public Information Officer II A704 

Propeny Agenl I A672 
Engineenng Technologist I I  
Oranlng Technologisl II 
SUNRY Technologist I1 
Water S m c e  Agent II 
Matenals Technologist II 

Laboratory Technologist 111 A644 

Laboralory Scientist I 

Clem V 
Programmer 
Slores Administrator 
Home Economist I 
Mamet Planner I 
Accauntanf I 
Methods Analyst I 
Enwronment Pmlechon ORcer 
Vehide Equipment & S m c e s  Technician 

A632 

A624 

Libranan A583 

Accounling Assis1ant 111 A547 
Malenals Planning Tecnnologist I1 
Engineenng Technologist I 
Orafling Tecnnologisl I 
Survey Technologist I 
Waler SeMce Technologist I 

A 
0 
H 

OT 

A 
0 
H 

OT 

A 
B 
H 

OT 

A 
B 
H 

OT 

A 
B 
H 

OT 

A 
0 
H 

OT 

A 
B 
H 

OT 

$53,413 $56.157 558.823 $61.563 $64.440 S67.450 
S2.046 52.152 S2.254 52,359 S2.469 52.584 

S 25.58 S 26.90 S 28.18 S 29.49 S 30.86 S 32.20 
S 25.58 S 26.90 S 28.18 S 29.49 S 30.86 S 32.30 

S49.102 S51.089 S53.413 556,157 558.823 561,963 
S1.881 $1,957 52.046 $2.152 $2,254 $2,359 

S 23.51 S 24.46 S 25.58 S 26.50 S 28.18 S 29.49 
5 22.51 S 24.46 S 25.58 S 26.E.O S 28.18 S 29.49 

547,802 550,130 $52.371 554.815 557,619 S60.362 
$1,831 51.921 52.007 S2.:00 S2.208 52,313 

S 22.89 S 2401 S 75.09 S 26.25 S 27.60 S 28.91 
S 22.89 S 2401 S 25.09 S 26.25 S 27.60 S 28.91 

$46.224 548,208 550.403 553.001 555,537 558.074 
$1,771 S1.847 S1.931 52.031 S2.128 S2.225 

S 22.14 S 23.09 S 24.14 S 25.39 $ 26.60 S 27.81 
S 22.14 S 23.09 S 24.14 S 15.39 S 26.60 S 27.81 

S44.397 546.656 548,711 St ,.!I41 $53,368 555.692 
$1,701 $1,788 51.866 51,956 52,045 52134 

5 21.26 S 22.35 S 23.33 S 24.45 S 25.56 S 26.68 
S 21.26 S 22.35 S 23.33 S 24.45 S 25.56 S 26.68 

544,033 546,224 548.208 550.403 S53.001 555.537 
S1,687 S1.771 51,847 S1.931 S2.031 $2.128 

5 21.09 S 22.14 S 23.09 S 24.14 S 25.39 S 26.60 
S 21.09 S 22.14 S 23.09 S 24.14 S 25.39 S 26.60 

543,486 $45,747 S47.802 550.110 552.459 554.783 
$1,666 51.753 S1.831 S1.921 52,010 $2,099 

5 20.83 S 21.91 S 22.89 S 24.01 S 25.13 S 26.24 
5 20.83 S 21.91 S 72.89 5 24.01 5 25.13 S 26.24 

A 542252 544,033 S46.224 548,208 S50.403 $53,001 
B $1,619 51.687 S1.771 51,847 S1.931 S2.031 
H 3 2024 S 21.09 f 72.14 $ 23.09 5 24.14 S 25.39 

OT S 20.24 S 21.09 S 72.14 S 23.09 S 24.14 S 25.39 

A 
8 
H 
OT 

A 
8 
H 

OT 

A 
B 
H 

OT 

A 
B 
H 

OT 

A 
8 
H 
OT 

541.245 S43.162 W . 9 4 2  S47.134 549.118 551.313 
$1.580 51.654 $1.722 51.806 51,882 51.966 

S 19.75 S 20.68 S 21.53 3 22.58 S 23.53 S 24.58 
S 19.75 S 20.68 S 21.53 S 22.58 S 23.53 S 24.58 

540.606 $42.527 $43,282 545,883 S48,352 S50.745 
S1.556 S1.629 $1,658 S1.758 51.853 51,944 

S 19.45 5 20.36 S 20.73 S 21.98 5 23.16 S 24.10 
S 19.45 S 20.36 S 20.73 S 21.98 S 23.16 S 24.20 

540.336 $42.252 S44.033 546,224 548.208 S50.403 
51,545 51,619 $1.687 S1.771 51,847 51,931 

5 19.31 S 20.24 S 21.09 S 22.14 S 23.09 S 24.14 
S 19.31 S 20.24 S 21.09 S 22.14 S 23.09 S 24.14 

538.348 
51,469 

S 18.36 
S 18.36 

536.774 
S1.409 

5 17.61 
S 17.61 

540.336 
51,545 

S 19.31 
S 19.31 

538.348 
S1.469 

S 18.26 
S 18.36 

542.252 
$1,619 

S 20.24 
5 20.24 

540.336 
51.545 

S 19.31 
S 19.31 

544.033 
S1.687 

$ 21.09 
5 21.09 

S42.252 
S1.619 

S 20.24 
S 20.24 

546,224 
51.771 

S 22.14 
S 22.14 

544.033 
51,687 

s 21.09 
s 21.09 

548.208 
51.847 

S 23.09 
S 23.09 

546.224 
51.771 

5 22.14 
s 22.?4 



APPENDIX I CIVIC SERVICE UNION 52 
SCHEDULE OF WAGES 
1997 (June 22. 1997 lo Oacember 20. 1997). 8 HOURS 

CLASS CODE CUSS TITLE PAY RANGE RATE TYPE STEP AI1 STEP 612 STEP C'3 STEP 014 STEP 0 5  STEP FE 

4358 

0488 

0334 
1126 

- 0004 
0058 
0063 
0255 

4357 

0054 
0056 
0333 
0509 
1125 

0062 
0417 
0487 
4320 

0332 

0003 
0009 
0031 
0057 
0331 
0502 
0511 

4321 

0302 
0416 
4350 

8610 

0022 
0055 
1121 

0002 
0008 
0501 

4306 
4356 

0001 
0007 

Lauoralory Technologisl II 

Public Informalim CMcer I 

Slorekeeper 
Ulilily Account Collector II 

Clerk IV 
Ulilily Service Represenlalive IV 
Public SeMce Re~resenlalive II 
Zmpuler Suppon Tecnnologisl 

Laboralory Tecnnologist I 

Ulililies Account Officer 
Ulililies Service Representative 111 
Slorernan Ill 
Aaounling Assislanr I1 
UUlity Account Coilector I 

Public Service Representative I 
Library Technologlsl I1 
Public Information Technologist 
Survey Technical Assistant II 

Slorernan II 

Cleh 111 
WordlOata Processing Clerk Ill 
Adrninistrahve Assistant I 
Ulrlity SeMce Representawe II 
Slorernan I 
Cashier I1 
Accnunbng Assistant I 

Survey Technical Assistan1 I 

Purchasing Assistanl 
Library Technologist I 
Laboratory Technical Assistant II 

Delivery Driver 

Clerk Stenographer II 
Ulilily Semca Representative I 
'Jlillly Bill Oeliverer 

Cleh I1 
Word/Dala Processing Clerk II 
Cashier I 

Dranlng Technical Assistant 
Laboralory Technical Assistant I 

Clerk I 
WordlData Processing Cle& I 

A535 

A51 5 

A507 

A475- 

A450 

A439 

A402 

A374 

A346 

A337 

A316 

F307 

A291 

A261 

A238 

A214 

A 
8 
H 

OT 

A 
E 
H 

OT 

A 
8 
H 
or 
A 
8 
H 

OT 

A 
B 
H 
OT 

A 
8 
H 

OT 

A 
8 
H 

OT 

A 
B 
H 

OT 

A 
8 
H 

OT 

A 
8 
H 

OT 

A 
B 
H 
OT 

A 
B 
H 

OT 

A 
B 
H 
or 
A 
B 
H 
or 
A 
8 
H 

OT 

A 
B 
H 

OT 

536,107 537,664 539.255 541,244 S43.162 S44.942 
51.383 51.444 51.5'34 S1.560 51.654 51.722 

s 1729 s 18.05 s :a.eo s :9.75 s 20.68 s 21.53 
s 17.29 s 16.05 s ie.eo s 19.75 s 20.68 s 21.53 

S35.404 537.:?5 539 C3C C 4 0  505 C42.527 S-li.513 
51.356 $1.425 S1.'95 S1.555 S1.629 51.705 

S 16.95 S 17.81 S 18.65 S 19.45 S 20.36 S 21.21 
S 16.95 S 17.61 S :6.69 S 19.45 S 20.36 S 21.31 

535.196 536.774 536.318 S40.336 542,252 544.033 
S1.349 51.409 S1.469 51.545 S1.619 S1.687 

S 16.86 S 17.61 S 16.36 S 19.31 S 20.24 S 21.09 
S 16.86 S 17.61 S 18.36 S 19.31 5 20.24 S 21.09 

$33,624 535.196 536.774 S38.148 S40.336 542,252 
S1,266 51,349 51.409 S1.469 51,545 $1.619 

S 16.10 S 16.86 5 17.51 S 18.36 S 19.31 S 20.24 
s 16.10 s i 6 . e ~  s 17.51 s 18.36 s 19.31 s 20.24 

533,162 534.534 S36.107 S37.684 539.256 S41.244 
S1.271 51,323 51.363 S1.444 51,504 S1.580 

S 15.89 S 16.54 S 17.29 S 18.05 S 18.80 S 19.75 
S 15.89 S 16.54 S 1729 S 18.05 5 18.80 S 19.75 

532.253 533,624 S35.i?6 536.774 $38,348 540,336 
S1,235 51,288 S1.349 S1.409 51,469 $1,545 

S 15.45 S 16.10 S 16.86 S 17.61 S 18.36 S 19.31 
S 15.45 S 16.10 S 16.66 S 17.61 S 18.36 S 19.31 

530.611 532,253 S33.624 535,196 536.774 $38.348 
51.173 $1,236 S1.288 51,359 51.409 51,469 

S 14.66 S 15.45 S 16.10 S 16.86 S 17.61 S 16.36 
s 14.66 s 15.45 s 16.10 s 16.86 s 17.61 s 18.36 

S29.310 530.61 1 532.253 S33.624 535,196 536.774 
S1.123 51.173 Sl.215 S1.288 51,349 $1,409 

S 14.04 S 14.66 S 15.45 S 16.10 S 16.66 S 17.61 
S 14.04 S 14.66 S 15.45 S 16.10 S 16.86 S 17.61 

528.073 529.310 530.61 1 S32.253 533.624 535.198 
51.076 $1,123 51.173 51.236 51,286 51,349 

S 13.45 S 14.04 S 14.66 S 15.45 S 16.10 S 16.86 
S 13.45 S 14.04 S 14.66 S 15.45 S 16.10 S 16.86 

$27,798 529,047 530,302 531.671 $33,401 534,834 
3.065 $1,113 S1.161 $1.213 51,280 S1.335 

S 13.31 S 13.91 S 14.51 S 15.16 S 16.00 S 16.69 
S 13.31 S 13.91 S 14.51 S 15.16 S 16.00 S 16.69 

526,847 528.073 S29.310 530.611 532.253 533.624 
51.029 51.076 S1.123 51.173 3 ,236 51.288 

S 12.86 S 13.45 S 14.04 S 14.66 S 15.45 S 16.10 
5 12.86 S 13.45 S 14.04 S 14.66 S 15.45 S 16.10 

333.144 
S1,270 

S 15.86 
S 15.86 

525,753 $26.847 S28.073 S29.310 530.611 532.253 
5987 51,029 51.076 51,123 $1,173 51,236 

S 12.34 S 12.86 S 13.45 S 14.04 S 14.66 S 15.45 
S 12.34 S 12.86 S 13.45 S 14.04 S 14.66 S 15.45 

$24,653 $25,753 526,847 528,073 329,310 530.611 
5945 5987 S1.029 51.076 51,123 51,173 

S 11.81 S 12.34 5 12.86 S 13.45 S 14.04 5 14.66 
s 11.81 s 12.34 s 1 z . t ~  s 13.45 s 14.04 s 14.66 

523,624 524.653 525.753 526,847 S26.073 529,310 
S905 5945 S987 $1.029 Sl.076 51.123 

S 11.31 S 11.81 S 12.14 S 12.66 S 13.45 S 14.04 
$ 11.31 S 11.81 S 1234 S 12.86 S 13.45 S 14.04 

522,737 523.624 524.653 525.753 526.847 528.073 
5671 S905 5945 5987 51,029 $1,076 

S 10.89 S 11.31 S 11.81 S 12.34 S 12.86 S 13.45 
S 10.89 S 11.31 S 11.81 S 12.34 S 12.66 S 13.45 



APPENDIX I CIVIC SERVICE UNION 52 
SCHEDULE OF WAGES 
1998 (D8WmBer 21, 1997 to J W W  2. 1999) - 7.5 HOURS 

CWSS CODt .,LASS T l n E  

0248 

0562 

0513 
0247 
0572 
4362 

0490 
4304 
8253 
4311 

4364 

0301 
0357 
041 1 
0561 
3031 

0489 

1031 
4303 
4310 
4323 
8252 
4342 

4359 

4361 

m 5  
0246 
0335 
(1410 
0449 
0512 
0571 
4415 
8027 

041 8 

0510 
0356 
4302 
4308 
4322 
8249 

4358 

0488 

0334 
1126 

CQW 
0058 
0063 
0255 

Systems Analyst II 

Utilily Rams & Planning Analysl II 

Accountant II 
Systems Analyst I 
Methods Analyst II 
Laooratory Suentist I1 

Public Information OMcer Ill 
Engineenng Technologist 111 
Water Services Agent 111 
Drafling Technologist 111 

Laboralory Supwisor 

Buyer 
Materials Planning Technologist Ill 
Home Economist II 
Utility Rates & Planning Analyst I 
Plumbing &Gas Inspector I 

Public Information OMcer II 

Pmpeny Agenl I 
Englneenng Tectlnologist I1 
Drafling Technologist I I  
Survey Tmnologisl II 
Water Serum Agent 11 
Mafenals Tednologist I1 

Labaratory Technologist 111 

Laboratory Saentist I 

Clerk V 
Programmer 
Stores Adrnnistrator 
Home Economist I 
Market Planner I 
Aaountant I 

Environment Proleaion OMcar 
Methods Analyst I 

PAY RANGE 

A909 

A813 

A809 

A765 

A724 

A718 

A704 

A672 

A644 

A632 

A624 

Vehicle Equipment & Smlces Tednidan 

Libranan A583 

Accounting Assstant 111 A547 
Matenals Planning Technologist II 
Engineenng Technolagist I 
Dahing Tdmalogist I 
Swvey Tednologist I 
Waler Servlce Technologist I 

Laboratory Technologist II 

Public Information OMcer I 

Slorekeeper 
Ulility Account Colleaor II 

A535 

A515 

A507 

Clerk IV A475 
Ulilily Smlca Rwresentalwe IV 
Public Servlce Repmaenlauva II 
Computer Suppon Tmnologisl 

RATE N P E  STEP AH STEP Ei7. STEP C13 STEP 0/4 STEP U5 STEP F16 

A 
B 
H 

A 
B 
H 

A 
8 
H 

A 
B 
H 

A 
B 
H 

A 
B 
H 

A 
B 
H 

A 
E 
H 

552.386 555.077 $57.692 80.379 563.201 566,153 
52.007 52,110 52.210 $2.313 52.421 52.535 

S 26.76 5 28.13 5 29.47 S 30.84 5 32.28 S 33.80 

548.157 550,106 552,386 $55.077 957.692 560,379 
51,845 51,920 52.007 52.110 SZ.210 52,313 

S 24.60 5 25.60 S 26.76 5 28.13 S 29.47 S 30.84 

546.883 549.166 551,164 553.761 556.511 559.201 
51.796 $1,884 S1,%8 $2.060 52,165 52.268 

S 23.95 5 25.12 S 26.24 S 27.47 5 28.87 S 30.24 

545.335 $47.281 $49.434 951.982 554.469 556.957 
$1.737 51,812 51.894 .51.992 $2.087 52,182 

S 23.16 5 24.16 5 25.25 S 26.56 S 27.83 S 29.09 

$43.543 545.759 547.774 550.059 552.242 554.621 
51.668 $1.753 $1,830 $1.918 52.005 $2.093 

S 22.24 5 23.37 S 24.40 5 25.57 $ 26.73 5 27.91 

$43.186 545.335 $47,281 549,434 551.982 554.469 
51.655 $1,737 51.812 S1,894 51.992 52.087 

5 22.07 S 23.18 S 24.16 S 25.25 S 26.56 S 27.83 

542.650 $44,867 546,883 $49.166 $51.450 553.730 
51.634 $1.719 51.796 51,884 $1,971 52,059 

S 21.79 5 22.92 S 23.95 S 25.12 S 26.28 5 27.45 

541.440 $43.188 545,335 $47,281 549.434 $51,982 
$1,588 51,655 51.737 51,812 51,894 $1,992 

S 21.17 S 22.07 5 23.16 S 24.16 S 25.25 S 26.56 

540.452 542,332 
$1.550 $1,822 

5 20.67 5 21.63 

539.825 541,709 
$1.526 $1,598 

5 20.35 S 21.31 

$39.560 541,440 
51.516 $1,588 

S 20.21 S 21.17 

544,078 $48.227 548.173 
51,689 S1.771 S1,&6 

S 2252 5 23.61 5 24.61 

542.449 345.000 547.422 
51,626 51,724 51.817 

S 21.68 S 22.99 S 24.23 

$43.186 545.335 $47,281 
51,655 $1,737 51,812 

S 72.07 S 23.16 S 24.16 

550,326 
-. $1,928 

0 25.71 

$49.769 
51,907 

S 25.43 

549,434 
51.894 

5 25.25 

$37,610 $39.560 541,440 543.186 545.335 547.281 
$1,441 51,518 $1,588 $1.655 51.737 $1,812 

S 19.21 S 20.21 S 21.17 S 22.07 f 23.16 S 24.16 

536.067 $37,610 539.560 $41,440 $43.186 545.335 
31.382 f1,441 $1.515 51.588 51.655 51.737 

S 18.43 S 19.21 S 20.21 S 21.17 S 2207 f 23.16 

535.413 $36,959 538.501 540.451 542.232 $44.078 
$1,357 51,416 $1.476 51.550 $1,622 51,689 

f 18.09 S 18.88 S 19.67 S 20.67 S 21.63 S 22.52 

534.723 538,471 538.280 $39.825 $41,709 543.657 
51.330 $1.397 $1.467 $1.526 $1.598 f1.673 

S 17.73 S 18.63 S 19.56 S 20.35 S 21.31 S 7.2.31 

$34.520 536.067 537.610 89,560 541.440 343.185 
31.323 51.382 $1,441 $1,516 $1,888 51,655 

5 17.64 5 18.43 S 19.21 S 20.21 5 21.17 S 22.07 

$32.977 534.520 $36.067 87.610 $39.550 541,440 
$1.263 $1,323 51,382 51.441 51.516 $1.588 

S 16.84 S 17.64 S 18.43 S 19.21 f 20.21 0 21.17 



APPENOIX I CIVIC SERVICE UNION 52 
SCHEDULE OF WAGES 
1998 (Oacamber 21. 1997 lo January 2.  199;). 7.5 HOURS 

CLASS COOE CLASS TITLE 

0355 

4357 

0054 
0056 
0333 
0509 
1125 

0062 
0417 
0487 
4320 

0332 

0003 
0009 
0031 
0057 
0331 
0502 
051 1 

4321 

0302 
0416 
4350 

8610 

0022 
cQ55 
1121 

0002 
0008 
0501 

4306 
4356 

WO1 
ccQ7 

Malenalr Planning Tech I 

Laboralory Tecniiologisl I 

Ulililier Account Ofiicer 
Ulilities Service Representative Ill 
Sloreman 111 
Accounting Assislanl II 
Ulilily Accounf Colleaor I 

Publffi Service Rapresenta1b:e I 
Library Technologist II - 
Publw: Information Technologist 
Survey Technical Assislanl I I  

Slorman II 

Clerk 111 
WormOata Processing C h k  111 
Admmislralrve Assislant I 
UOlrty Service Representative II 
SlOreman I 
camw II 
h u n t i n g  Assislam I 

S m e y  Technical Assistant I 

Purchasing Assistant 
Library Technologist I 
Laboraory Technical Assistant II 

0eiiveI-y otiver 

Clerk Slmogaphur II 
Utility Sewica Represenlalive I 
Utility Bill Deliverer 

Cle& II 
“MdlDala Processing Clerk II 
Cashier I 

Drat7ing Technical Assistant 
Laboratory Technical Assistant I 

Clerk 1 
WwMlala Processing Clerk I 

FAY RANGE 

A450 

A439 

A402 

A374 

A346 

A337 

A316 

F 8 7  

A291 

A261 

A238 

A214 

RATEPTPE STEPN1 STEPBR STEPCLl STEPCU STEP W5 STEPFIG 

A 
E 
H 

A 
E 
H 

A 
B 
H 

A 
B 
H 

A 
B 
H 

A 
8 
H 

A 
8 
H 

A 
B 
H 

A 
B 
H 

A 
E 
n 
A 
6 
H 

A 
E 
H 

532.524 533,870 535.413 536.859 538.501 540.451 
51,246 51.298 51.357 $1.415 51.475 51.550 

5 16.61 5 17.31 3 18.09 S 1 8 , s  5 19.67 S 20.67 

~ 1 . 6 3 3  ~32.977 ~ 4 . 5 2 0  $36~07 ~37.610 ug.%o 
51,212 $1.263 51.323 51.232 51.441 51.516 

S 16.16 S 16.84 S 17.64 S 1 8 . 4  S 19.21 5 20.21 

530,022 531.633 532.977 S34.5Zl 536.C67 537.610 
51.150 51.212 51.263. 51.323 51.3432 31.441 

S 15.33 S 16.16 5 16.84 5 17.54 S 18.43 S 19.21 

528.747 $30,022 531,633 $32277 534.520 536.067 
51.101 51,150 . 51,212 51.263 51.323 51,382 

s 14.68 5 15.33 s 16.16 s 16.24 s 17.64 s 18.43 

$27,533 52~8.747 5 3 o . o ~ ~  s 1 . m  u 2 . 9 ~ 1  $34.520 
51,055 31.101 31.150 51,212 51.263 51.323 

S 14.07 S 14.68 $ 15.33 5 16.:5 5 16.84 0 17.64 

527.263 
51,045 

S 13.93 

$28.488 529.719 5 3 1 . W  8 2 7 5 9  
51,091 51.139 Sl.133 51.255 

5 14.55 5 15.19 5 15.37 S 16.73 

526.331 527.533 528.747 530.022 $31.633 
s1.009 51,055 Sl.101 s1.150 51.212 

S 13.45 S 14.07 5 14.68 S 15.53 S 16.16 

525.257 526.331 527.533 S28.747 530.022 
5968 51,009 $1.055 $1,101 51.150 

S 1291 S 13.45 5 14.07 S 14.68 S 15.33 

~24,179 m 2 5 7  526,331 527.533 328,747 
6926 5968 31.009 S1.055 51,101 

S 1235 S 1291 S 13.45 5 14.07 S 14.68 

SZ3.170 524.179 525,257 526.231 $27.533 
5888 $926 5968 Sl.CG9 51.055 

5 11.84 S 12.35 3 12.91 S 13.6 S 14.07 

522300 SZ3,170 $24.179 325.255 526.231 
5854 $888 5926 SS68 51,009 

5 11.39 S 11.84 5 1235 S 1291 S 13.45 

534.164 
51,309 

5 17.45 

s32.977 
51,263 

5 16.M 

~32.507 
51.245 

S 16.60 

$31.633 
51.212 

9 16.16 

530,022 
51,150 

5 15.33 

528.747 
s1.101 

S 14.68 

$27.533 
$1,055 

S 14.07 



APPENDIX I 

C U S S  CODE 

0248 

0562 

0247 
0513 
0572 
4362 

0490 
4304 
8253 
431 1 

4364 

0301 
0357 
041 1 
0561 
3031 

0489 

1031 
4303 
4310 
4323 
8252 
4342 

4359 

4361 

0005 
0246 
0335 
a410 
OM9 
0512 
0571 
4359 
441 5 
8027 

0418 

0510 
3356 
4302 
4308 
4322 
8249 

435B 

CIVIC SERVICE UNION 52 
SCHEDULE OF WAGES 
1998 (Oecsmoer 2t .  1997 to January 2. 1999) - 8  HOURS 

CLASS TITLE 

Systems Analyst II 

U~ilily Rales & Planning Analyst II 

Systems Analyst I 
Accounrant I1 
Methods Analyst II 
Laboratory Scientist II 

Public Information Oflicar 111 
Engineenng Technologist 111 
Water Services Agent Ill 
DraHing Tecimologisl 111 

Laboratory Supervisor 

Buyer 
Matenals Planning Technologisl 111 
Home Economist II 
Utility Rates & Planning Analyst I 
Plumbing and Gas lnspedor 

Public Information Ofticar II 

Property Agent I 
Engineenng Technologist I1 
Oraftinq Technologist II 
Survey Technologist It 
Water Serfice Agent I1 
Matenals Technologist II 

Laboratory T&nolagist 111 

Laboratory Scientist I 

Cferk v 
Programmer 
Stores Administrator 
Home Economisl I 
Manet Planner I 
Aaountant I 
Methods Anaiyst I 
Labratory Technologist 111 
Environment Pmteuion Ofticar 
Vehide Equipment & Services Techntcaan 

PAY RANGE 

A909 

A813 

A809 

A765 

A724 

A718 

A704 

A672 

A644 

A632 

A624 

Libranan A583 

Accounlmg Assistant 111 A547 
Matenals Planning Technolog’st II 
Engineenng Technologist I 
Oraning Teanologist I 
Survey Tedlnologiat I 
Waler Sew- Technologist I 

RATE TYPE 

A 
8 
H 

OT 

A 
8 
H 

OT 

A 
El 
H 

OT 

A 
8 
H 

OT 

A 
B 
H 

OT 

A 
8 

OT 
n 

A 
8 
H 

OT 

A 
B 

OT 
n 

A 
B 
H 

OT 

A 
8 
H 

OT 

A 
B 
H 

OT 

A 
8 
H 

OT 

A 
0 
H 

OT 

STEP pJ1 STEP U12 STEP C/3 STEP 0/4 STEP U5 STEP F16 

554.481 $57.280 $60,000 $62.794 5665.729 568,799 
52,087 52,195 52.299 $2.406 $2.518 52.638 

S 26.09 S 27.44 S 28.74 S 30.08 S 31.48 S 32.95 
$ 26.76 $ 28.13 S 29.47 S 30.84 S 32.28 S 33.80 

$50.083 S52,llO $54.481 $57.280 S6O.OW 562,794 
$1.919 51.997 $2.087 $2,195 $2.299 $2.406 

$ 23.99 0 2 4 , s  S 26.09 S 27.44 5 28.74 3 30.08 
$ 24.60 5 25.60 J 2G.76 S 28.13 S 29.47 $ 30.84 

548.758 551.133 ~53,419 ~55.911 s58.n i  361.569 
51,868 $1.959 $2,047 $2,142 $2.252 52.359 

S 23.35 S 24.49 S 25.59 S 26.78 $ 28.15 S 29.49 
$ 23.95 f 25.12 3 2E.24 S 27.47 S 28.87 S 30.24 

547.148 $49.172 $51.411 954.061 $56.648 559.235 
$1.806 51,884 $1.970 $2.071 $2.170 $2.270 

S 22.58 S 23.55 S 24.63 S 25.89 S 27.13 S 28.38 
$ 23.16 $ 24.16 S 25.25 $ 26.56 $ 27.83 S 29.09 

545.285 $47.589 $49.685 $52.061 $54,436 $58.806 
51.735 $1.823 $1,904 $1,995 $2.086 $2,176 

$ 21.69 S 22.79 S 23.80 $ 24.94 S 26.08 $ 27.20 
S 22.24 S 23.37 S 24.40 S 25.57 S 26.73 S 27.91 

544.913 547.148 $49.172 $51,411 $54.061 558,643 
51,721 $1.806 $1.884 51.970 52.071 $2.170 

S 21.51 S 22.58 S 23.55 $ 24.63 S 25.89 $ 27.13 
S 22.07 S 23.16 $ 24.16 S 25.25 $ 26.56 S 27.83 

$44,356 546.662 $48.758 $51,133 $53.208 $55.879 
$1,699 $1,788 $1.868 $1,959 $2,050 . ;2,141 

S 21.24 $ 22.35 S 23.35 S 24.49 $ 25.63 S 26.76 
$ 21.79 S 22.92 4 23.95 S 25.12 S 26.28 S 27.45 

$43,098 544.913 547,148 $49,172 $51,411 S54.061 
$1,651 $1,721 $1,806 $1,884 $1,970 $2,071 

$ 20.64 $ 21.51 S 22.58 5 23.55 $ 24.63 S 25.89 
$ 21.17 3 22.07 $ 23.16 3 24.16 S 25.25 $ 26.56 

542.070 544.025 $45,841 s48.076 $50,100 552.339 
51.612 $1.687 $1.756 $1.842 31.920 sZOu5 

S 20.15 S 2199 0 21.95 S 23.03 $24.00 $ 25.06 
S 20.67 $ 21.63 S 22.52 $ 23.61 S 24.61 S 25.71 

$41.418 $43,377 544.147 $48,600 $49.319 551,760 
$1.587 51,662 $1,691 $1,793 $1.890 $1.983 

$ 19.84 S 20.78 S 21.14 S 2241 $ 23.63 $ 24.79 
$ 20.35 S 21.31 $ 21.68 $ 22.99 $ 24.23 S 25.43 

541.142 543,098 $44.913 97,148 549.172 $51.4%1 
$1.576 $1.651 $1.721 $1.806 $1,884 51,970 

f 19.70 S 20.64 $ 21.51 $ 22.58 S 23.55 $ 24.63 
S 20.21 S 21.17 $ 22.07 $ 23.16 S 24.16 S 25.25 

539.114 341.142 $43,098 544,913 547.148 549,172 
51,499 $1,576 51.851 $1,721 $1,806 $1.884 

5 18.74 3 19.70 S 20.64 S 21.51 5 2258  S 23.55 
$ 19.21 S 20.21 S 21.17 $ 22.07 S 23.16 $ 24.16 

537.510 $39.114 $41,142 843,098 $44.913 $47.148 
51,437 51,499 $1.576 $1.651 $1.721 51.006 

$ 17.96 $ 18.74 f 19.70 3 20.64 S 21.51 S 22.58 
f 18.43 5 19.21 $ 20.21 $ 21.17 $ 2207 S 23.16 

Laboratory Technologrst II A535 A 538.830 $38.437 340.04t 942,069 544.025 545.841 
B $1.411 $1.473 $1.534 $1.612 51.687 51.756 
H S 17.64 $ 18.41 S 19.18 5 20.15 $ 21.09 S 21.95 

or t 18.09 s 18.88 5 19.67 20.67 21.63 s 22.52 



~ 

APPENDIX I CiVlC SERVICE UNION 52 
SCHEDULE OF WAGES 
1998 (Decamber 21. 1997 lo Janualy2. 1999) - 8  HOURS 

CUSS CODE CLASS TITLE 

a488 

0324 
1126 

0004 
Do58 
m 3  
0255 

‘1357 

CO54 
CO56 
0333 
0509 
1125 

0062 
041 7 
0487 
4320 

0332 

om3 
ooO9 
0031 
0057 - 
0331 
0502 
051 1 

4321 

WO2 
C416 
4350 

E610 

0022 
0055 
7121 

Mx)2 
m 8  
0501 

4306 
4318 

WO1 
m 7  

Pu8lic Intonalion Officer I 

Sloremee~er 
Ulility Atcount Collenor 11 

Clerk IV 
Uliliiy Service Represenratwe IV 
Public Service Representative II 
Comouler Support Technologist 

Caooratorj Technologist I 

Ulililler Accounl Officer 
Uhlilies Service Representative 111 
Sloreman 111 
Acmuntlng Assislant I1 
Ul~lity Arnunt  Collector I 

Public Service Rei~resenIaDve I 
Library Tednologist II 
Public Informatm Technologist 
Survey Technical AsJislant I1 

Sloreman I1 

Clerk 111 
WordlData Prowsslng Clerk 111 
AdmimsuaDve Assstam I 
Ulrliiy S m i c a  Represenlawe II 
SlOremarl I 
Casnier II 
Aamunllng Assistant I 

Swey  Technical Assistant I 

Punhasing AssElant 
Lbmy Technologist I 
hbaratory Technical Arslstant II 

Delivery Oriver 

Clark S1enographer II 
Ulility Servica Represgntawe I 
Utility Bill O ~ I N W W  

Clwk II 
WodOata PmrauLlg Clerk II 
Cashier I 

Orafling Technical Assistant 
Lataratow Technical Assistant I 

Clerk I 
WordlOata Proceaalng C l d  I 

PAY RANGE 

A515 

A507 

A475 

A450 

A439 

A402 

A374 

A346 

A337 

A316 

F307 

A291 

A261 

A238 

A214 

PATE TYPE STEP AH STEP E n  STEP Cf3 STEP D/4 STEP 0 5  STEP Fi6 

A 
8 
H 

OT 

A 
8 
H 

OT 

A 
E 
H 

OT 

A 
E 
H 

OT 

A 
E 
H 

OT 

A 
B 
H 

OT 

A 
B 
H 

OT 

A 
8 
H 

OT 

A 
B 
H 

OT 

A 
E 
H 

OT 

A 
B 
H 
OT 

A 
8 
H 

OT 

A 
8 
H 

OT 

A 
B 
H 

OT 

A 
B 
H 
or 

$36.112 $37.930 539.811 541.418 $43.377 545.403 
51.384 $1.453 51.525 51,587 51,662 51,740 

S 17.30 5 18.16 S 19.06 5 19.84 S 20.78 S 21.i5 
S 17.73 S 18.63 $ 19.56 S 20.35 5 21.31 S 2231 

535.901 S37.510 539.114 541.:42 543.098 544.913 
$1.376 $1.437 51.499 51.576 51.651 $1.721 

5 17.20 5 17.96 3 18.74 5 19.70 S 20.64 5 21.51 
S 17.64 5 18.43 S 19.21 5 20.21 S 21.17 S 2207 

534,296 535.901 537.510 $39,114 541.142 S43.098 
$1,314 51.376 51,437 51,499 $1.576 51.651 

S 16.43 S 17.20 S 17.96 5 18.74 S 19.70 S 20.64 
S 16.84 0 17.64 5 18.43 5 19.21 S 20.21 S 21.17 

$33.825 535.225 536.830 538.437 540.041 S42.c69 
51,296 51.350 51,411 $1,473 $1,534 51.612 

$ 16.20 S :6.88 S 17.b) S 18.41 S 19.18 S 20.15 
3 16.61 S 17.31 5 18.09 S 18.88 S 19.67 S 20.67 

532898 534.296 535.901 537.510 539.114 541.142 
$1,260 51.314 51,376 51,437 51,499 51,576 

S 15.75 S 16.43 5 17.20 S 17.96 5 18.73 S 19.70 
S 18.16 3 16.84 S 17.64 S 18.43 5 19.21 S 20.21 

531.223 532.898 534,296 535.901 $37.510 539.114 
$1,196 41,260 $1,314 51.376 51,437 $1.499 

S 14.95 S 15.75 S 16.43 S 17.20 5 17.96 S 18.73 
S 15.33 S 16.16 5 16.84 S 17.64 5 18.43 $ 19.21 

524,897 531.223 532898 534,296 535.901 537.510.. 
51,145 51,196 51.260 51.314 $1.376 31.437 

S 14.31 S 14.95 5 15.75 S 16.43 S 17.20 S 17.W 
S 14.68 S 15.33 S 16.16 S 16.84 S 17.64 $ 18.43 

$28.634 $29.897 571.223 532898 534.296 535.901 
$1,097 51,145 $1,196 51,260 51,314 $1.376 

S 13.71 S 14.31 S 14.95 S 15.75 $ 16.43 S 17.20 
S 14.07 S 14.68 S 15.33 5 16.16 S 16.84 S 17.64 

$28.354 $29.628 $30,908 $32.304 534.069 $35.531 
Sl.OB6 51.135 51.184 51.238 51,305 51.361 

S 13.58 S 14.19 S 14.80 5 15.48 S 16.31 5 17.01 
S 13.93 S 14.55 S 15.19 S 15.07 $ 16.73 S 17.45 

‘627.384 528.634 529.897 531,223 532.898 534,296 
$1.049 51,097 $1,145 $1,196 $1,260 51.314 

$ 13.11 5 13.71 3 14.31 5 14.95 S 15.75 S 16.43 
S 13.45 S 14.07 5 14.68 $ 15.33 S 16.16 S 16.84 

$33.807 
51,295 

$ 16.19 
5 16.60 

$28.267 527.384 528.634 529,897 531.223 532898 
S 1 , W  $1,049 51.097 51,145 51,196 S1.2M) 

S 1258 S 13.11 5 13.71 5 14.31 5 14.95 S 15.75 
S 12.91 S 13.45 S 14.07 S 14.68 $ 15.33 S 16.16 

525.148 S6.267 47.384 528.634 529.897 531.223 
$963 S1.W 51.049 51,097 51,145 51,196 

S 1204 3 1258 S 13.11 S 13.71 S 14.31 S 14.95 
S 1235 S 1291 S 13.45 S 14.07 S 14.68 S 15.33 

524.097 $25,146 526.267 $27.284 528.634 529.897 
$923 5963 31.006 51.049 51.097 $1.145 

S 11.54 S 1204 S 1258 S 13.11 S 13.71 S 14.31 
5 11.84 0 1 2 3  5 1291 S 13.45 S 14.07 S 14.68 

$23.192 524.097 525,146 526,267 527.384 528.634 
$889 $923 5963 S1.006 $1,049 51.097 

I 11.39 S 11.84 S 1235 S 1291 3 13.45 4 14.07 
s 11.11 s 11.54 s 12.04 s i z 5 a  s 13.11 s 13.71 



1. 

I I ,  

CIVIC SERVICE UNION 52 

THE FOLLOWING ADDENDA TO THE 

1996.1998 COLLECTIVE AGREEMENT 

ARE INDIVIDUAL ADDENDA BUT ARE GROUPED 

TOGETHER FOR SIGNING PURPOSES ONLY. 

ADDENDA 

Compressed Hours of Work Program - Aqualta - Water Trouble 
Dispatch 

Compressed Hours of Work - Edmonton Power Inc. - Public Service 
Representatives 



ADD€M?L’IM l 
ADDENDUM TO THE 1996-1998 COLLEC77VEAGr?EE?AENT 

WITH RESPECT TO HOURS OF‘ WORK 

between 

EFCOR UnUTlE.5 INC. 
and 

EDMONTON POW€/? INC. 
AQUA1 TA INC. 

ELTEC INC. 
subsidiaty companies of EPCOR 

(hereinarfer reien-ed to as fhe ’Company’) 
Of The first Part 

. -and- 

CIVIC SERVICE UNlON 52 
(hereinarferrefemd to as the “Union’j 

Of h e  Second P a t  

COMPRESSED HOURS OF ‘WORK PROGi7AM- WAE,? 7ROUBLEDlSPATCH ( P U E S E 2 V l C E  REPRESE\VTARVESJ AQUALTA 

The iollowing provisions shall apply to those employees of Aqualta engaged in a compressed work week program. 

Unless ofhenvise specified, clauses contained in the M?h Agreement shall continue to apply. Clauses in this Addendum which have fhe same 
numerical designaiion as clauses in the Main Agreement shall supersede those clauses of the Main Agreement. Where conflict or differences exisf 
between the clauses contained in fhe main portion ofthe Collecfive Agreement, the specified provisions contained in ibis Addendum shall prevail in 
respect of employees engaged in this compressed hours of work program. 

6. WORKlNG CONDl77ONS 

6.01. Hours of Work 

6.01.01. Empioyees engaged in the compressed hours of work program shall have a shiff schedule that allows for a 
combination of shiffs ranging in hours from eight and a half (8 X) to twelve (12) hours per day, including time off for 
lunch where appropriate as sef out in ihe existing shii? schedule. The avemge daily hours of work times five (5) for 
such employees shall equal forty (40) hours per week andor eighty hours per pay period over fhe durafion of the shiff 
rotation. 

6.01.02 There shall be a minimum twelve (12) hour interval between fhe complotion time of one shiff and the commencement time of 
the next shiR assigned to an employee. In the event fhat an employee is scheduled or rescheduled to work a shiff which does 
not allow for the minimum twelve (12) hour interval, fhey shall receive the regular rate of pay for each hour of fhe first shiff 
worked and shall received fhe overtime premium for each hour of the next shiff worked. 

6.0 1.03, Where reliefpersonnel are required, their average daily hours of work times five (5) shall equal hrfy (40) hours, pmvided, 
however, that they are nofified eight (8) hours in advance of any change to those shifts for which fhey have been scheduled fo 
w o k  Such employees must receive at least eight (8) hours 03 between shiifs. In fhe event that any of the foregoing 
condifions are not met, the employee shall receive overtime pay for the first shii? worked. 

6.02 Overtime Work 

6.0201 Relief personnel shall be eligible to receive overtime pay for fhose hours worked i/i excess of eighfy-four (84) bi-weekly per pay period. 
Olher schedule aujusfmenfs may be required from time to time to mainfain an average work week offor?/ (40) hours. 

6.05. Pav far Work an Stafutow Holidays 

6.05.06. h e  premium rates of pay specified in the Main Agreement shall be paid only fo those employees who work on fhe actual 
calendar day as established by legislation. An employee who cummences his shiff before or during the stafulory holiday shall 
be paid the premium rate for only those actual hours which fall during rhe staNory holiday. 
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6.07 

7. 

7.01 

zo1.01 

8. 

8.01. 

8.01.05, 

8.08 

31. 

32 

Shi8 Differential 

An employee who works a scheduled shir?, one-half (IQ) or more o f  which falls between 16:OO and 08:OO hours, shall receive a shir? 
differenfial of one dollar and ten cents ($1.10) for each hour of  fhat shiff. An employee shall be eliglble ior snit differenrial for regularly 
scheduled hours worked at p r e m m  fares on sfamroiy holidays only. 

- Waoes 

Employees shall be paid on a bi-weekly basis based on the rates of pay contained in Appendix l - Schedule of ‘Wages. 
When an employee ceases to participate in fhis compressed ivork week program, the Company shall compare the 
hours which an employee worked wiih the wages fhey have received and shall eifher pay the employee ior hours 
worked for which they have not been paid, or shall deduct from monies owing fo the employee for hours not i:mked 
for which they were paid, as the case may be. 

FRlNGE SEiVEFlTS 

Statutow Holidavs 

A day’s pay  for a statutory holiday or a day o f f  with pay in lieu of a statutory holiday shall be equal io the monetary or time 
equivalent of eight (8) hours’ work. 

Vacation leaveand sick leave usage shall be administered on an hourly basis in conjunciion wifh the shir? schedule. 

REVERSION ro mE E m r  HOUR PER DAY S C ~ E D U L E  
Ether of the parties may decide at any time to revert from the compressed work week program by providing a minimum of one ( I )  
month’s notice in wriiing to the ofher party. However, the parties agree that, in the event that either p a w  decides to revert from the 
compressed work week program, they shall meet prior to the reversion to discuss the most expedient schedules for reversion. In the 
event of reversion, premiums which may nonnaily have been payable as a resuit of reverting to the straight eight [8) hours per day 
schedule shall not be paid. 

DURAT’ION OF THE COMPRESSED WORK WEE,!( 
It Is agreed fhat, subject to reversion rights, fhe compressed work week program shall continue in effect for the period date of ratifcation 
fo January 2 1999. At fhe conclusion of this period, fhe parties may decide to request continuance of this compressed work week 
progmm or to discontinue said program. 



AGGE!VCUM I /  
ADDENDUM TO THE 1996.1998 COLLECTWE AGREEMENJ 

WlJH RESPECTTO COMPRESSED HOURS OF WORK 

beween 

EPCOR u n u n E s  INC. 
and 

E~IMONTON PO W E  INC. 
AQUAL TA INC. 

EL EC INC. 
subsidiary companies of €?COR 

(hereinaifer referred to as the 'CGmpany 'j 
Gf The Fint Pari 

- and 

CNlC SERVICE UNlON 52 
(hereinarter reiemd to as fhe "Union") 

Of The Second Part 

COMPRESSEL YOURS OF WORK PROGRAM- EDMCNTON POWE9 INC. - PUBLlCSERVICE REJ~?ESE/VTATIV€S- !I2 HOUR SHlFTSI 

The following provisions shall apply to those employees of Edmonton Power Inc. - Public Service Represenfatives; engaged in a compressed hours 
of work program based on twelve (12) hour shiffs. 

Unless ofhenvise specified, clauses coniained in the Main Agreement shall continue to apply. Clauses in :his Addendum which have the same 
numerical designaflon as clauses in fhe Main Agreement shall supersede those clauses of fhe Main Agreement. Where conflict or differences exist 
beween fhe clauses contained in the main portion of the Callecnve Agreement, the specified provisions confained in fhis Addendum shall prevail with 
respect to employees engaged in fhe compressed work week. -. 

6. WORKlNG CONDI77ONS 

6.01 Hours of Work 

6.01.01 Employees engaged in the compressed hours of work program shall have a shR schedule fhaf allows for a 
combination of eignt (8) and twelve (12) hour shiffs, per work day, including time o f f  for lunch, !where 
appropriate, as set out in the shiff schedule. Tho average daily hours of work times five (5) for such 
employees shall equal forfy (4) hours per week andor eighty (80) hours per pay period, over the duration of 
the shiff rotation cycle. 

6.0 1.02 There shall be a minimum twelve (12) hour interval between cornpletion fime of one shlfl and the commencement 
time of the next shiff assigned fo a shiff worker. In the event that a shiff worker is scheduled or rescheduled to worn a 
shiff which does nof allow for the minimum twelve (12) hour interval, they shall receive the regular rate of pay for 
each hour of the firsf shiff worked and shall receive fhe overtime premium for each hour of the next shiff worked, 

6.01.03 

6.01.04 

6.01.10 

Where relief personnel are provided, they shall work an average of fody (40) hours per week andlor eighty (80) hours 
in a pay period over a complete shift rotation cycle, provided, however, that they are notified eight (8) hours in 
advance of any change to those shiffs for which they have been scheduled to work, Such employees must receive at least 
eight(8) hours off between shiits. In fhe event that any of the foregoing conditions are not met, fhe employee shall receive 
overtime pay forthe iini shiff worked 

Shiff trades which would result in an employee working irr excess of sixteen (16) consecutive hours will nol be 
permfled. Where relief personnel are provided, fhey shall work any ten (10) snfis in a pay period, providea however, 
/hat fhey are notified eight (8) hours in advance of any change to those shiffs for !which they have been scneduied io 
work in thaf pay period, and in no case shall (hey work more than two (2) shiifs in any twenty-four (24) hour period and 
must receive at least eight (8) hours or7 between shiffs. In the event lhat any of the foregoing conditions are not met, 
the employee shall receive overtime pay for fhe first shiff worked. 

Where relief personnel are provided, fhey shall work any fen (10) shiffs in a pay period, provided however, /hat they are 
notified eighf (8) hours in advance of any change to those shiik for which they nave been scheduled to work in that pay 
period, and in no case shall they work more than two (2) shiffs in airy twenty-four hour period and must receive at least 
eight (8) hours off beween shirk. In the event that any of /he foregoing conaifions are not met, the employee shall 
receive overtime pay for the fiKf shiit worked. 
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-- Overtime Work 

Relief personnel shail be eligible to receive overtime pay for those hours worked in excess of  eighty-four (84) 
bi-weekly per p a y  period. Other schedule adjustments may be required from time to time to maintain an average 
wc,$t rve2.4 cffcq (40) hcurs. 

- Pav for Work on Statutow Holidavs 

The premium raies of pay  specified in /he Main Agreement shall be paid only fo hose employees who wok on the 
actual calendar day as recognized by the Company. An empioyee who commences fheir shii? before or during the 
sfaiutory holiday shall be paid the premium rate for only those amal hours which fall during the s fa t~ory  holiday. 

Shi8 Differential 
An employee who works a scheduled shjfi, one-half ( lQ) or more of which falls beween 1B00 and 08:00 hours, shall receive a 
shiff differential of one dollar and ten cents ($1.10) for each hour of  that shifi. An employee shall be eligible for shiff differential 
for regularly scheduled hours worked at premium rates on statutory holidays only, 

REMUNEF7ATION 

Employees shall be paid on a bi-weekly basis based on the rates of pay contained in Appendix l - Schedule of  Wages. When an 
employee ceases fo participate in this compressed work week program, the Company shall compare the hours which they have worked 
with fho wages they have received and shall eitherpay fhe employee for hours worked for which they have not been paid, or shall deduct 
from monies owing to them for hours not worked for which they were paid, as the case niay be. 

FRINGE 9EiVElTS 

Stafutory Holidays 

A day's pay for a stafufory holiday or a day off wi7h pay in lieu of a statutory holiday shall be equal fo the monetary or 
time equivalent of eight (8) hours' work. 

Vacation leave and sick leave usage shall be administered on an houny basis in conjunction with the shii? schedule. 

REVERSION TO THE EGHTHOUR PER DAY SCfiEDUlE 
Either of the parties may decide at any time to revert from the compressed work week program by providing a minimum of one (1) 
month's notice in writing fo the other party. However, the parties agree that, in the event that either party decides to revert from the 
compressed work week program they shall meet prior to the reversion to discuss the most expedient schedules for reversion. In the 
evenf of reversion, premiums which may normally have been payable as a result of reverting to the stmighf eight (8) hours per day 
schedule shall not be paid. 

DURATION OF THE COMPRESSED WORK WEEK 
It is agreed that, subject to reversion rights, /he compressed work week program shall continue in effect for the period date of  ratiiication 
fo January 2 1999. At the conclusion of this period, the panies may decide fo request continuance of this compressed work week 
progmm or fo discontinue said program. 

Signxi this 't F h day of 3 J I- kr , A.D. 1997. 

CIV12 SERVICE UNION 52 EPCOR Utilities Inc. c 



CIVIC SERVICE UNION 52 

THE FOLLOWING GROUPS OF LETTERS OF 

UNDERSTANDING TO THE 1996.1998 COLLECTIVE 

AGREEMENT ARE INDIVIDUAL 1.ETTE;RS OF 

UNDERSTANDING 3UT ARE GROUPED TOGETHER FOR 

SIGNING PURPOSES ONLY. 

LETERS OF UNDERSTANDING 

I. 

II. Banked Overtime 

111. Work Experience Programs 

Staggered Hours of Work and Flexible Hours of Work Programs 

IV. 

V. Improvement Teams 

VI. Labour Management Forum 

VII. 

VIII. Health and Welfare Letters 

Articles 22 and 23 Position Evaluation 

Utility Services - Joint Classification Review 



LETTERS OF UNDERSTANDING 

between 

EPCOR UTILITIES INC. 
and 

EDMONTON POWER INC. 
AQUALTA INC. 

ELTEC INC. 
subsidiary companies of EFCOR 

(heFehafter referred to as (he 'Con:pany') 

Of The First Pan 
- and - 

- CIVIC SERVICE UNION 52 
(hereinafter called the "Union') 

Of The Second Part 

1. 

tt 

STAGGERED HOURS OF !WORK AND F L B I B L E  HOURS OF !WORK PROG8AAMS 

I f  is agreed by the patiies fo Ibis Agreement that the Company may establish staggered hours of work and flexible hours of  work 
programs in accordance wifh the following provisions: 

1. Sfaggered hours or flexible hours o f  work may be established between the hours o f  07;3O and 1720, 

2 Unpaid lunch breaks may, provided the management supervisor and the affected employee agree, exiend between one-balf 
(X) hour and one and one qoatier (f !4) hours. 

3. Where the Union and the Company agree, fhe Company may establish other staggered or flexible houK of work programs. 

4. The Company shall advise the Union of a// work locations, business units and/or Companies pariicipating in sfaggered or 
flexible hours of  work involving employees falling within the jurisdiction oithe Union. 

5. Posiings shall contain a statement to denote those positions which are subject to a staggered or flexible hours of work 
program. 

6. A work unit, business unit and/or Company may amend the hours of  work and/or unpaid lunch breaks of  employees 
parkbating in staggered or flexible hours of work programs, provided that such changes are in accordance with the hours 
specified in clauses 1. and 2 above. 

7. Employees participating in a staggered hours or flexible hours of work program may request an amendment to their hours of 
work and/or unpaid lunch breaks. Such an amendment may be made lwilhin the hours specified in clauses 1. and 2 above, 
provided that concurrence is received from the depadment. 

8. A work unit, business unit andor Company may terminate a staggered or flexible hours of work program by providing one (1) 
month's wntten notice io employees participating in such program. 

Employees participating in a staggered or flexible hours of work program may terminate such program by providing one (1) 
month's written notice by a majom ofpariicipating employees to the management supervisor in that area. 

9. 

/I .  BANKED OVERVME 

l f  is agreed by the parties that, for fhe duration of fhe 1996 - 1998 Collective Ayreemenf, employees shall be eligible to extend their 
banked overtime maximums in accordance wifh the following provisions: 

t. 

1. An employee who has accumulated his banked overtime year maximum (ten [IO] fimes his average daily hours of work) may 
bank iutiher hours worked at premium rates, provided the appropriate management supervisor concurs with such additional 
banking of  monies. I f  the management supervisor does not allow the employee fa bank htiher hours worked at premium 
rates, /hen fhe employee shall be paid for such hours worked at premium rates. 
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2 Employees, who are permiffed to bank monies in addition to the maximum allowed by the omvisions oi 6.03.01. of the 1996 - 
1998 Collective Agreement, shall have the time equivalent oisucn monies taken off at a time direcreu by the Company, unless 
mutual agreement between /he employee and /he Cbmpany has been reached as to when such time equivalent is to be taken 
Oif. 

-J. ,? Gn,sioyees snall not be ptimdfea 1'0 ceceivs a cash pay out for monies oankeu beyono /he r;mi!s oescnoeo tn cause 6.03.1J7. 
of the 1996 - 1998 Collective Agreement, unless such pay-out is approved by the appropnate management supervisor. 

4. l( on the last pay ending in April of each year, an employee has accumulated time remaining in the bank, then the employee 
shall have the time equivalent of the canyaerincluded as parr offheir maximum bank for that nexf banked overtime yea6 as 
described in clause 6.03.0f. offhis Calleciive Agreement. 

5. Hours worked at premium rates shall include overtime work, pay for wok  on statutory holidays and pay ior work on off days 

111. WORK D(PER/ENCE PROGRAMS 
n 

1. It is mutually agreed by fhe parties, that fhe Company may participate in the following Work ExperienceEducation Programs: 

fa) Grant MacENan Community College 

( 4  Edmonton Separate School Board 
( 4  
fe) 
(0 

Edmonton Public School Eoard 

NAlTSafefy (relative to the Company's Safety 'Partnership" with the Province) 
University of Alberta - Engineering and Business Co-op Programs 
the EPCOR Summer Student Employment Program 

2 Any wages or compensation and working conditions for the individuals participating in such work experience programs shall 
be determined by the Company, the applicable educational insMution and the affected individual (or guardian), as :he case 
may be. As much as possible, the Company sball endeavour to develop t e n s  and condifions of employment that are 
consistent wifh the existing provisions in this Collective Agreement 

3. The Company shall attempt to advise ihe Union of those individuals participating in such Work kperience programs prior to 
the individual's acfual commencement, but, if ihe Company is unable to do so prior to, then afler tbeir commencement in such 
programs. 

4. Additionally, if is agreed ihat the Company's participafion in these Work Experience programs shall not displace existing 
permanent or temporary employees orfhreaten the job secunfy of employees falling wifhin the scope of this Agreement 

Should the Company wish to participate in any other Work Experience Education pmgram(s), the Company shall consult wdh 
the Union accordingly and receive the Union's wriiten agreement prior to participating in such programs. 

5. 

l V. ARTICLES 22 AND 23 - POS/77ON EVALUATION SYSTEM AND CHALLENGE AND APPEAL PROCEDURE 
n 

I. The parties hereby agree that during the fern of this agreement a task team comprised of no more fhan three (3) 
representatives each from the Company and fhe Union shall meet and review the following: 

(a1 
OJ) 
(cl 

The task team shall prepare terms of reference and recommendations ior consideration by each of their pnncipals. 
&se recommendations shall clearly indicate any wording changes that should occur in /he existing Collective 
Agreement belween the parties. 

The interpretation and application of Arficles 22 and 23, 
Develop alternative approaches for resolving classrficafion differences; 
Alternative approaches to the evaluation, classification and assignment of compensation to positions. 

/I. 

111. In addition, the parties agree to the following interim process to resolve classification disputes: 

fa) 
P )  

n e  position in question shall be audited jointly by a representative from both pam'es. 
Following the joint audit, the representatives from both paflles shall work towards a mutual resolve of fhe 
classification dispute. 
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REI/lEWPER/OD 
6 months 

1 year 

2 years 

3 years I 

(4 Failing a mutually agreed to resolution, the resulfs from the joint audit will be fonvarded to a mutually agreed to 
consulfant deemed as an expert in the classification field for final adjudicstion on the classification dispute. 
The cost o i  using said consultant will be shared equally by the parties. 
This inferim process shall be in place until a new process has been developed and agreed to or the parties 
agree to revert to the exisfing language. 

(d) 
(el 

COMPETENClES ALLOWANCE' 1 - 
$1200/year 

+ Demonstrates safisiacfory computer skills 
Complete re-engineering methods orientation 
Comolete teamwork orientation 

Presents oneself clearly and articulately when speaking with an individual or 
before a group 

$2400/year Establish rapport with employees and external organizations 
Holds self and others accountable for achieving. established performance 
exoectations (Business Process lmprovement pmjectJ 

$3600/year Has demonsfrafed improved and increased professional, technical or 
procedural knowledge/effectiveness (computer, finance, engineering, 
operations, customer service and change management) 
Demonstrated value added in como/efion o f a  major eengineering pmiect 

$4800/year Develops and uses positive strategies to influence others 
Greater level of denionsfrated improvement, increased professional, technical 
or procedural knowledgeleifecfiveness (cornputer, finance, engineering, 
operations, customer service and change management) 
Recognized by line management and sfaif as a contributor to improvement and 
entrepreneurial c u l t u r e  

i 

lmorovement Teams lncenfives 

The parties agree that the following shall apply wifh respect to assignment to the lmprovement Team. 

1. General Resuiremenfs 

All feam members will be expected to meet these requirements 

- 
- 
- 
- 
- 
- 

coilect data on pedormance across the organization 
research and benchmark business processes outside the organization 
analyze dafa and prepare business cases using reengineering methods 
communicate and present business cases and recommeridations to s faf  and executive 
establish and develop, as partners with line staff improvement initiatives which lead to cost reductions, customer 

provide leadership in establishing an improvement culture 
service improvements and revenue enhancements 

2. Team Specialist Resuirernenfs 

Specific individuals on the feam will need these skilldexperience 

It is agreed this allowance is not part of base salary and therefore not a promotion. 



- 2 -  

Signed this sf! day of 0 1 -A '-u :- , A.D. 1997. 
I 



LETTER # VI 
L E P E R  OF UNDERSTANDING 

behveen 
EPCOR UTILITIES INC. 

and 
EDMONTON POWER INC. 

AQUALTA INC. 
ELTEC INC. 

subsidiary companies of EPCOR 

(hereinafter refmed to as the "Company") 

-and- 
Of the First Part 

C M C  SERVICE UNION 52 
(hereinafter r e f d  to as the "Union") 

Of the Second Part 

UTILITY SERVICES -JOINT CLASSTFICATXON REVIEW 

The F e s  hereby agree to conduct a joint classification review based on the pending organizational chmges in Utility Senices, 
which may or may not result m changes to the Utility Senice Representative classification. 



LETTER OF UNDERST.hVDMG 
LETTER $ W 

behVrn 
EPCOR UTILITIES MC. 

and 
EDMONTON POWER MC. 

AQUALTA INC. 
ELTEC INC. 

subsidiary companies of EPCOR 

(hereinafter referred to as the "Company") 
Ofthe First Part 

C M C  SERVICE UNION 52 
(hereinafter r e f d  to as the "union") 

Of the Second Part 

LABOUR MANAGEMENT FORUM 

In the interests of fostering a partnership &tween the Union and the Company, the parties agree to establish a regular forum to 
encourage dialogue behveen the parks on the implementation, interpretation and operation of the ColIective Agreement and / or the 
effect of Company or Union initiatives on the Collective Agreement- 

This forum shall involve no more than six (6) represenfatives from each party and shall be held once every four (4) to six (6) weeks. 

S@c terms of reference shaIl be developed jointly by the forum parhcipts  and approved by the principals of both pubes. 

SIGNED this Fifteenth day of April ,AB. 1997. 

CIVIC SERVIC UNION 52 EPCOR p! / 



1 , ~ I l  health and Welfare eenefits Letters of Understanoinq 

The terms and conditions oi Pan II as contained in the Collective Agreement dated January 22, 1995 to January 6, 1996 will 
coniinue to be in iorce and eiiect as minimums except where specifically referenced as per the following letters of understanding. 

LETTER OF UNDERSTANDING 

behveen 

EDMONTGN POWER 

- and - 
THE !NTEi?NATIONAL SROTHE3HOOD OF ELECTRICAL WORKERS, LOCAL 1007 (POWEE UNIT) 

CIVIC SERVICE LINION 5% 
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION, LOCAL 829 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 30 

In the spirit of partnership the undersigned agree that Edmonton Power will undertake to investigate the implementation of one oenefit plan for 
all employees based on the following stated objectives and subject to the final approval by the signatories to this Letter of Understanding. 

1. That the benefits provided for in the new benefit plan will be a hybrid of the three existing plans and will provide for coverage whose 
terms and conditions are no less extensive than what presently exists in the separate agreements. 

2. That employees will not be financially disadvantaged by this arrangement, The aggregate cost of the benefit package to employees 
will not increase. 

3. That the parties to this agreement reserve Ihe right to withdraw from this agreement at the end of Edmonton Power's normal 
experience and underwriting period, or within two years of the signing of this Letter of Understanding, whichever date is first, or 
thereafter at the expirarion dale of the collective agreement in effect at the time notice of intent to withdraw is served upon Edmonton 
Power by the appropriate bargaining agent. 

4. 

5. 

Any benefit flowing to employees as a result of this Letter of Understanding shall not be introduced in collective bargaining, 

Edmonton Power agrees to full disclosure of any subsequent introductiori of new benefits fa any employee group during the life of 
this Letter of Understanding. 

SIGNED this eighth day of May, A.D. 1996. 

Kelly Budge 
IBFN, LOCAL 1007 

Gerry Fook 
CUPE, LOCAL 30 

Bob Grose 
CIVIC SERVICE UNION 52 

Allan Cunningham 
EDMONTON POWER 

Merv Schmidt 
CEP LOCAL 829 



LETTER OF UNDERSTANDING 

between 

EPCOR UTILITIES INC. 
and its subsidiary comDanies 

EDMONTON POWEii INC. 
AQUALTA INC. 

ELTEC INC. 

(hereinaiter referred to as the 'Company') 
Of the First Fart 

and 

LOCAL NO. 1007, THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 
CIVIC SERVICE UNION 52 

THE C3MMUNICATIONS, ENERGY AND PAPERWORKERS UNION, LOCAL 829 
CANADIAN UNION OF PuaLic EMPLOYEES, LOCAL 30 

(hereinaiter referred to as the 'Union") 
Of the Second Part 

HEALTH AND WELFARE BENEFITS 

The parties hereby agree that further to the Letter of Understanding signed by the parties on May 08*. 1996 respecting the above noted subject, 
the interpretations, clarifications, processes and benefit provisions listed beiow shall apply. It is mutually understood by the parties that this 
Letter of Understanding shall not supersede the Letter of Understanding signed on May 08m, 1996, and it shall be considered in addition to the 
May Oam, 1996 Letter of understanding on this same subject. 

The provisions and benefits relating to the Long Term Disability Plan, Group Life Insurance Plan, Supplementary Health Care Plan 
and the Dental Plan shail be in accordance with Contract Number 50905, between the Company and the Sun Life Assurance 
Company of Canada (the benefit plan undenvriterlcamerladministrators). These benefit provisions are referenced in the CSU 52 
Collective Agreement (January 22,1995 to January 6,1996) - Part II as Clauses 2,4,6 and 7 respectiveiy. 

The Income Protection P!an (Short-Term Disability Plan), outlined in Clause 1 - Part II of the CSU 52 Collective Agreement (January 
22, 1995 to January 6, 1996); shail be amended in accordance with the Company document entitled 'EPCOR - Short-Tern 
Disability Plan" which was released in November of 1996. 

This plan provides for Short Term Disability (STD), in the form of salary continuation and ensures that an employee's income is 
protected in the event of a non-occupational injury or sickness absence from work in excess of three (3) hours to a maximum of 
eighty-five (85) days per incident. Permanent or probationary employees working at least twenty (20) hours per week and who have 
completed the waiting period will be entitled to eighty-five (85) working days per incident at 100% of their salary. 

The provisions and benefits respecting the Wind-up of the Former Income Replacement Plan, the Alberta Health Care Plan, the 
section dealing with the General Application of Plans plus Claus 9-02 from the CSU 52 Collective Agreement regarding 
Administration of Plans, shall be in accordance with the existing clauses and verbiage in Part II of the CSU 52 Collective Agreement 
(January 22,1995 to January 6,1996). 

The Company will be responsible for co-ordinating, at minimum, quarterly meetings with the appropriate Union(s) partners, Company 
representatives and representatives from Sun Life Assurance of Canada. These quarterly meetings shall provide a forum for 
consultation, discussion and learning by all of the parties. In addition, the meetings shail provide an ongoing feedback and 
evaluation mechanism regarding the administrative issues or concerns that may arise throughout the term of the contract between 
the Company and Sun Life Assurance of Canada. 

Union or employee concerns andlor appeals respecting the administralion of the Long Term Disability Plan as underwritten by the 
Sun Life Assurance Company of Canada, shall be brought to the attention of the Company's Rehabilitation Co-ordinator. The 
Rehabilitation Co-ordinator shall refer the concern or appeal to the medical consultant retained by EPCOR. In the event that the 
medical consultant supports the Union or employee concern andlor appeal, then the Company agrees to forward and represent this 
concern andlor appeal on behalf of the Union or employee with Ihe Sun Life Assurance Company of Canada. In the event that the 
medical consullant does not support the Union or employee concern andlor appeal the parties agree that there shall be a joint 
medical review meeting convened between the Company, Union and the medical consultant retained by EPCOR. It is further agreed 
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that this medical review meeting shall be chaired by an independently selected medical consultant who is mutually agreed to by the 
panies. At this meeting each of the parties shall have the opportunity lo present their medical evidence and any other relevant 
iniormation or documentation to the independent medical consultant. IFoIIowiiig the joint medical review meeting the independent 
medical consultant shall provide a final decision on the matter to each of the parties. Based on the decision the Company andlor the 
Union would take the appropriate action with Sun Life Assurance Company of Canada andlor the employee. 

The costs of the medical review meeting process shall be borne by the Company. 

SIGNED this 25lh day of February, A.D. 1997. 

iBeN, LCCAL io07 

Kelly Budge 

CIVIC SEWICE UNION 52 

Mia Nome 

CEP. LOCAL 829 

Merv Schmidt 

CUPE, LOCAL 30 

EPCOR 

Allan Cunninghain 

Philip G. Shewchuk 

WITNESSED BY: 

Kalhleen L. Beck 

Gerry Footz 


