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COLLECTIVE AGREEMENT
'Betwesn
LTV COPPERWELD Automotive GroupCanadlan Operations, Woodstock, Ontario
hereinaftercalled “The Company”

Of the First Part

and

NATIONAL AUTOMOBILE, AEROSPACE, TRANSPORTATION AND GENERAL
WORKERS UNIONOF CANADA, CAW-CANADA, AND ITS LOCAL 638, an
unincorporated voluntary assodlation, herelnatter called “The Union'

Qf the Second Part
PURPOSE

1. The purposed this Agreement is to establish and malntaln collective
bargaining relations betweenthe Company and 8 employeesand to set up
meansfor the prompt and equitable disposition d grievances, it is alsoto
establishand maintain mutually satisfactory working conditions, hours and
wages for all employeeswho am subject to the provisions of this Agreement.

RECOGNITION

2, (a) TheCompany recognizesthe Unionas the sole and exclusive
bargaining agent for ell employees in respect of hours, wages and all
otherworking conditions,

(by  Forthe purposeof this Agreement. the term employeeor employees
shall mean an smployee or employeesat Woodstock, save and except
Co~ordinator, persons abova the rank d Coordinator. office staff and
such other persons as may be agreed upon.



(a)

(b)

NON-DISCRIMINATION

The Company and the Unionagrees that there will be no discrimination,
interference, restrain!, or coercion exercised by either of them or by any
of their respective representatives, with respect to any employee
because o his/her race, sex, religion, dependents, or membershipor
non-membership i, or connection with or fack of connaction with the
Union, and that membershipin the Union by the employeeswho ere
eligible to Join will not be discouraged by the Company.

The Unionfurther agrees that there will be no Unionactivity during
working hours exceptthat which is necessary in connection with
handling of grievances end the administration of this Agreement end
that there will be no solicitation of membershipor collectionof Union
dues duringworking hours.

RESERVATIONOF MANAGEMENTRIGHTS

The Unionacknowledgss that it is the function of the Company to:

(a)

()

()

Operateand manage its business in ell respects In accordancs with its
commitments and responsibilities end lo establish rules and regulations
in order to maintain discipling, order and efficlency, provided such tules
and regulations ere notinconsistent with the terms of the Agreement.

Hire, discharge, suspend, transfer, promote, demote, or otherwise
discipling employeas for Justcauss, provided thata clalm of unfalr
promation @ demotion, or e claim that en employee has been
suspended. transferred, dischargedor diﬁlined without proper cause.
may be the subject of a grievance and dealt with as hereinafter provided,

Determing h e preducts to be manufactured,the schedules of
production, assignmentof personnel, the location of departments and
machines andthe work |0 be done on them, methed of manufacturing,
engineeringend design of products, control of rawmaterial and parts,



5.

STRIKES & LOCKOUTS

(@ Inview of the reasonableprocedure established herein for the disposition

@

@

(&

—

of employees’ complaints and grievances, the Company agrees that it will
not cause @ direct any lock-out of its employees|or the duration of this
Agreement

The Unlon agrees lor the duration of this Agreementthat there will be no
strikes or other collective action which will stop or interfere with the
production of the Company.

The referenceto "Strike' and “Lock-out” as used hereinare agreed to have
meaningsas defined in lhe Ontario Labour Relations Act, R.S.0. 1870,
€232, 36 and amendments thereto.

REPRESENTATIONPLANT COMMITTEE & STEWARDS

The Compary acknowledges the right of the Union to appoint or otherwisa
select a Plant Committeeof regular employeeswhich will be known and
recognized as he Plant Committee. The Piant Committee will consist of
four (4) members, one of who maybs designated as a benefits
reprasentative and who shallhave at least one year's seniority. Membersof
the PlantCommities shall be retainedon day shift only.

The Company will recognize one (1) of the four (4) Committeepersonsas
full-time Ptant Chairpersonwho will receive the rate currently. in effect. A
fully equippedeffice will be provided.

The Company will recognize and bargain with the said Committee on
all mattars properly arising during the time that this Agreement is in
effect and the Company and the Committee will cooperate in the
administration of this Agreement.

The Companywill recognizeone (1) Stewardfor each department of a
minimumof tenty (20). Deparmsnts of less than twenty (20) employees
will be combined. The Union will appoint a temporary steward for off-shifts;
such appeintments will be posted by the Union for the department(s)
concamed. Existingzones and representation may only be changed in
agreement with the Company. All Stewards must have at least six (6)
months seniority. Eachof lhe three Skilled Trades Group will have their
own steward off shitt.

The Unionacknowlsdges that Committeepersonsand Stewards will
continue to performtheir regular duties on behaft of the Company. Before
leaving hisher regular duties, a Committeepersonor Steward must obtain
permission of his/her Coordinator, make known histher destination and
again reportto hisher Coordinator at the time of hissher retum. The
elapsedtime shall be recorded on the Committesperson's or Steward's
work ticket andinltialed by the Commitiesperson or Steward and the Co-
ordinator. He/she shall also reportto the Coordinatorot;any department
he/she has found necessaryto visit, state the reason for doing so and3



secure permission before entering; the unavailability of a Co-ordinator
shall not preclude entry into a department. Permission requested under
this clause shall not be unduly withheld.

(9 Time spent during regular working hours by a Committesperson, Steward
of necessary employee(s), whose presence has beenapproved by the
Company, inconnection with the administrationof this Agreement will be
paid for at his/her applicable rateit he/she is on hourly work of, f on
incentive, at the average samed hourly rate exclusive of overtime for the
pay pedod immediately prior.

()] On the request of either party the Union Plant Committee and
Company shall meet at least once every two (2) months
untl the expiry of lhts Collective Agreement for the purpose of discussing issues
relating to the workplace which effect the parties or any employee bound by this
CollectiveAgreemant. Such meetingswill be held on Fndays at1:00p. mby

{h) The Company will supply the Union with a listof Coordinators and any
other persons with authority and will indicate the extent of their authority.

) The Union will supply the Company with a list of Committeepsrsons and
Stewards and will indicate the zones represented.

@ National Representativesmay be presentat any meeting betweenthe
Company and the Union when requested by efther the Company of the
Union,

UNIONSECURITY

(a) Duringthe term of this Agreement, the Companywill, 8Saconditionof
employmentInthe bargainingunit, require each new employee. after thirty
(30) days of employment, o join the Unionand to authorizethe Company

to deduct from hisher wages suchinitiation fees, duss and assessments,as

may be requiredto join and remain in good standing.

Presentand future Union members of the bargaininguntt will be requiredto
pay Union monthly dues and maintainmembership in good standing as a
condition of employment

Any Increase of dues or additionalassessments will only be appliedby the
Company upon receipt of a written notification signed by the Financial
Secretary of the Local Union 638,

®
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(d) Allmoniesso coliected by the Company on behalf of the Unionwill be
remitted to the FinancialSecretaryof Local 838 by the 20th of the current
month.

The Unionand the employees agree that inretum for such Union Security
they must accept the Liability for any violation of the ne-strike provisions of
this Agreamant and aceordingly t is agreed thatinthe eventof any
violation of the ne-strike clause (¢lause 5) of this Agreement, by the Union
4
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and/or the employees, or a group of employees, and the provisions of
the Union Security clause will become null and void.

The Companywill pay | e for each straight time hour worked intothe Paid
Education Leave Fund.

The Company will pay | e for each straight time hour worked into the Social
Justice Fund.

COMPLAINT PROCEDURE

An Employee or the Union, having a complaint within the terms and provisions of
this Agreement shall.not laterthan ten (10\working davsafter thecommence-
mentof the akegad occurrence causing the complaint, accompanied by a
Steward or Committeaperson, submit such complaint to the Co-ordinator of his/
her Department. The Co-ordinator shall give a decision within one (1) full
working day, uniess a longer time is agreed upon by the conferring parties. When
the complaint procedure has been adhered to and if the dacision of the Co-
ordinatoris not considered to ba satisfactory, the matter may then be dealt with

under the grievance procedure.

This will confirm understandingbetween the Company and the Union that
blatant transfer violations will be handled in an expedient manner by the
Co~ordinator as long as violation |s without question.

GRIEVANCE PROCEDURE

{f an Employee or the Unionhas complied withthe provisions of the
complalnt procedure,the matter shall be reduced to writing within ten (10)
working days from receivingthe Co-ordinator's answer et the complaint

re stage, on a form suppliedin quadruplicate by the Company, and
the following steps of the Grievance Procedure shall be followed

Step No. 1 (Co-ordinator)

(b}

(©

The written grievance Inquadruplicate signed by the employee and the
Steward or Committeeperson concemed shall be presentedto the
Immediate Co-ordinator of the employee concerned. After such discussion
asSIs necessarythe Co-ordinator shall give his answer inwriting within one
(1) day, following receipt of such grievance.

The Co-ordinatorwill retum two copies of the grievance form to the
Steward e Commitiesperson concerned, retaintwo (2) copies, one of
which he/she will immediatelysubmit to hisher department Manager.



step No. 2 (Department Manager)

(d) h the event that the proceedings of Step No. 1 do not resultin a

©)

satisfactory setttement, a written appeal recordedon the grievance forms
mustbe submitted o the Depariment Manager within three (3)working days.
Uponreceipt of an appeal. the DepartmentManagerwill meetwith the
Commitieeperson and Stewardif requested, the employeeconcemed andwith
the Ce-ordinator. Inany grievanceinvokingtime standards the Industrial
Engineering shall also be pressnt; such meetingwill be heldwithin two (2) days
unless a longer period may be agreed upon.

At any meetingthe Division Head concerned may be present The Department
Manager shal l give his answer inwritingwithin one (1) full working day following
complation d the discussions or such longer time aS may be agreed upon.

The disposttion of the grievancs at the stepwill be enteredonthe copiesof the
grievance fom held by the Department Manager, the Co-ordinator and also the
copies held by the Stewardor Comemitteeperson, Two (2) copies will be given to
the Unionand two (2) copies will be retained by the Department Manager, one of
which will beforwardedto a duly designafed represantative of the Company.

Step No. 3 (Company Represantatives)

(9 Htha decision as rendered in Step No. 2 is not satistactory, written notice of

(@

™

appeal recorded on the grevancs formmustbe presented to the Deparimsnt
Manager concemed, by the Chairpersonaf the Plant Committee within three (3)
full working days, unlessalonger period has been agreed on by the conferring
parties, Suchnotice will immediately be forwardedto a designatedRepresenta-
tive of the Company.

The PlantCommittee and a duly designated Representative(s) of the Company
will meetat a time agreed upon. but no later than five (5) working days. or in the
casa of discharge, WD (2) full working days afternotice has beengiven, a- such
longerperod as may be agreed upon.

The written disposttion of the Company Representativewill be given withinone
(1) week following such meeting. or such longer period as may be agreed upon,
and will be recorded on all copies held by the Company and the Union, and the
Union will retainone copy.

f the Company hasa grievanca it shall be taken upwith the PlantCommittes and
aduly designated Representative(s) of the Company and written dispositionmust
be given by the Unionwithin one (1) week following the meeting. or such longer
periodas may be agreed upon.

Following any grievance presentedin writingto the Company,any questioning of
anemployee shall be nt?e presenceof Me PIantComrnﬁg; Chairpersonand

the Committeeparson of the affected zone.



StepNo. 4 {Arbhration)

(k) Faliing satistactory settlementinStepNo. 3 either pally may, by written notice to
the other party, refer the grievance to arbitration. Any such notice for submission
toarbitration must bs made withinthirty (30} workingdays afterdisposition in
Step No. 3, or suchtimeas maybe agreedupon.

() Following receipt of notice to appealto arbitration, the parties will, subject
lo mutual agreement, select a single arbitrator who in noway has been
directly involved in attempts o sattle the grievance.

(m) Falllng such agreement, within seven (7) calendar days or such longer
period as is necessary, the parties shall requestthe Minister of Labour of
the Provinee of Ontarioto appoint an Arbitrator.

With the selection or appeintment of the Arbitrator, a meeting will be
conducted as soon as possible to hear the evidence and presentationof
both parties.

(0) The deciston of the Arbitrator shall be final and bindingon both partiesof
this Agreement

(n

(p) The Arbitrator shall not havejurisdiction lo atter or change any of the
provistons of this Agreement nor to substitute any new provisions in lieu
thereof, nor to give any decision inconsistent with the tens and provisions
of this Agreement

(q) The Arbitrator may make adjustmenton any grievance arising out of the
interpretationw applicationof this Agreement.

(0 The panties herelo will jointly bear the expense of the Arbitrator.

(s} Atanystageoflhe grievance procedurs, the conferringparties may have
the assistance of the smployse(s) concemed and any necessary
witnesses.

(t) If during the negotiationsin connection with grievances. any investigation
by either party is necessary, the Companywill make all reasonable
arrangementsto permit the negotiating parties accsss lo the plantand an
opportunity to confer with the necessarywitnessas and to view disputed
operations or conditions

An employee shallbe pald d histher average eamad rate for all time spent
during regular working hours beforethe Arbitrator on the hearing of hisher
appeal on a grievance, provided the Arbitrator rules in favor of lhe griever.

(u

The time limits as outlinedin the complaint and grievance procedure may
be extended by mutual agreement. The grievance or complaint shall be
consideredsettled, without precedent by the party that did not default h e
limit @ mutuallyagreed upontime limits.

(v,
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DISCHARGE CASES

Whenever an employee, other than a probationary emploves, is
discharged, he/she will, at his/er request, be given an opportunity of
interviewing hisher Steward or Committeeperson beforehe/she is required
to leave the plant, unless, because of the nature of the offenseit is
necessaryto require the immediate expulsion of an employee from the
plant.

In cases of immediate expulsion, the employee's Steward or
Committesperson will be notified immediately and the Stewardor
Committeeperson will be given an opportunity to interview the discharged
employee at some convenient location.

“Shouldthe Employee protest hisher discharge as a Grievance, such
protestshall be presented, in writing, within five (8) working days. The
Grievance procedurecommancing with Step No. 3, Subsection (g). will
then be followed. Althis meeting the Paries may make any suitable
arrangementdeemedto be Justand equitable under the clrcumstances”.

No grisvanee covetingsuch dischargemay be submitted to arbitrationatter
thirty (30) workingdays (0rsuch time as may be agreed upon) have
elapsed from the date that Managementswritten decision is presented to
the Union.

Inthe case of Arbitration, the Arbitrator may direct any suitable
arrangement deemedto be just and equitable underthe circumstances.

ACQUIRING SENIORITY

An smployes, other than a SkilledTrades Employee, shall be considered
on probation until ke/she hasworked a total of three hundred and twenty
(320) hourswithin a twelve (12)month period.

A Skilled Trades Employee shall be consideredon probation untilhe/she
haswarked a total of four hundred{400) hourswithin a twelve (12)month
period.

The Company has full right to discharge or layoff probationary employees.
On dischargs, a reason will be given, f requested by the employee. On
matiers conceming working eonditions, probationaryemployees shallbe
antitled to the assistance of the Unionand haverecourse to the Complaint
and Grievance proceduras, but £ Aght shall not apply inthe czss of
discharge or layoff.

Seniority will be acquired after an employee has served the probationary
periodas outlined in Section 11, sub-section (a) and (b} and hister name
willappear on the seniority flist.

“Senlortty lists will be established on a plant-wide basisandwillbe issued
January 1st, April 1st., July 1st., and October 1st., of each year.



13.

(9 1tis understood that, duringthe term of this Agreement, the provisions of
the Senlority and other related clauses will be subject to change upon

agresments betweenthe Company and the Union.
ORDER OF SENIORITY

. (@ AS new Employees am hired, their names are entered in the employment

recordbook In the order of hire. Thus, names of newly hiredemployeeswill
appear in sequence in the order of hire. Upon their acquiring seniority, their
names AN entered onthe permanent "Seniority and Classification Listing®
in exactly the same order in which their names appear in the employment
record book,

On the seniority listing, the Employee's order of seniority is established by
the order of listing. The order of seniority on this listingis also indicated by
the seniority number which appears opposite each Employee's name inthe
tight hand eolumn of the listing page. The lower numbersestablish a higher
seniority, These numbers however, are not necessarilypermanent, for as
deletions I Employeesoceur their numbers are reassignedto aliow the
remalning number to close the gap(s).

®

Inthe eventof the layoff of Employeeswhose names do not appear onthe
Seniority listing, probationary Employeesare laid off first in the precise
order INwhich thelr names are recorded in the employmentrecord book.
The name which appear6 last will bs thefirst to be laid off and etc., under
this procedure,

—
o

LOSSOF SENIORITY & RIGHTS

An Employee shall lose hisher seniority and all rights and hisher name shall be
removedfrom &ll seniority lists for any one of the following reasons:

(@) Hthe employee Is discharged and s not reinstatedpursuantto the provisions of
the grievance procedure herein,

(b) If the employse voluntarily quits hister employmentwith the Company.

(¢) 1fthe empioyss islaid off and fails to retum to work in accordance with
Clausa 19 Seniority Appliedto Recall”.

(d) Ifthe employee overstays hisher leave of absence granted by the
Company, in writing, Without securing extension of such leave unless he/
she fumishes reasons satisfactory to the DepartmentManager.

(e) Ifthe employes is laid off for a continuous period of:

(1) Twelve (12) months inthe case of an employee with one (1) year's
seniority @ less at the date of layoff, or

(2) Foraperiod equalto hisher seniority, inthe case of an Employeewith
more one (1) yeah seniority at the date of layoff.
9
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Ifthe emd)!oyee falls to report for work within three (3) consecutive
working days unless he/she furnished reasons satisfactory to the
Department Manager tor such failure.

(g) Ths Company will notify the Plant Chairperson at the endof the second (2nd)
consecitive

ive day of an employee’s absence,

SENIORITY APPLIED TO PROMOTIONS & TRANSFERS ONJOB BIDS

14. (@) (1) Whenever permanentvacancies for promotionoccur within the

®

{c

~

)

bargaining unit, notice of such vacancies shall be posted in the plant
for a period of TO (2) working days.

(2) Temporary vacanciesshallbecome permanentfor purposes of
biddingafter forty (40) working days unlessthe time limit is extended
by mutual agreement. in the eventof a permanentvacancy caused by
a promotion outside the bargainingunit, the vacancy shalt be posted
immediately.

(3) An employee will only enter a departmenton ajob bidwhen no other
bid employees are transferred out He/she will be considered

permanent in aseordance with hisher seniority.

Notwithstanding job qualifications, placedon job bids by the Company,
employees shall have tha right to exercise a bid, with exception of the Mill
department

such permanent vacancies will be fitied, basedpfimarily onthe abiltty of the
Employeeconcemed to do the work, but as betweentwo personsof
approximately equal standing, seniority shall govem.

Inthe event of a dispute involving sub-section (c) the Union shail havethe fight to
saleot two (2) successtul applicants havingmore seniority than the employee
under dispute, who shall be given afitteen (15)working daytrial period, or the

icabls extension providedinsub-section (9 bekow, to show equal or greater
ability under normal instructions.

The right of job bidding shall be restricted to employeeswho have attained
seniority and shall be limitedto three (3) successfulbids in any twetve (12)
month period. providedthe employee has six (6) years seniority atthe date
of exercisingthe last bid. All other employees shall be limitedto two (2)
successful bids within any twelve (12) month period. A successful bid shall
mean one on which the applicant has proven satisfactory on completion of his/
her trial period,

An employee who successfully bids on a position on HighTech Cells or a
key process as defined below, shall remain on the job for at least six (6)
months. but this may be extended |0 nine (9)moenths by mutual agreement Key
processes are dafined as foliows: Mills, Drawbenchs, Axie Sawtine, Cranes,
PSS Saw, 3142, 406, 3116, 3513 and3192pressesincuding their connected

operations.
10
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(9 Any emplo%ee who does not qualify under subsection (e) can be
appointed by mutual agreement when suitable applicants are not
available.

(g) If an employse so selected for a job does not prove satisfactory. or if the
employee requests to opt out, the employee will be transferred back to the
department from which he/she bid, with no loss of saniority or job classification
aSlong as the transfer takes place within the following numberof working iy

Standard number of worling days fiteen (15)
For MillOperatoraMill Team Leaders sixty (60)
Brahm, Setup Welder, Robotic Welder and twenty (20)
Axle Operators
Attas, Hydroform, COW HighTechCells &
PN§8, GMT 800/820, Fumax thirty (30)
JNLHigh Tech Cell thirty-five (35)

If an employee requests a transfer back to his/her pror classification,
such shall be deemsd a successful bid and shall be limited to one only
In a twelve (12) month period from the date of selection on the Job Bid
from which the option was exercised.

DEMOTIONS

15, When # becomes necessary to permanently demote employees to jobs of
classifications, employees having the least seniority wilt be demoted
providing that the employees who remain on the basis of seniority are
willing and able 1o do the work which is available. Employees will, if
possible, recsive transfer slips within five (5) working days.

TRANSFER

16. (@) When it becomss necessary to temporarily transfer an employee out of
his/her permanent department, employees having the least seniority on
that shift will be transferred, provided that the employeaswho are entitfed to
remain on the basls of seniority are wilingand ableto do the work which is
avallable. An employee will be paid only ons hourty baserate perday. That rate
will l;o;the highest of the applicable bass rates pertaining to hisgher tme card for
thatday.



It is agreed that when it Is known that a condition causing a transfer will
prevail for several shifts, senior employees affected will be afforded the
opportunity to change. (This will be done in conjunction with both
Unlon and Company).
(b) When it becomes necessary to temporarily transfer employees from one
job to another within a department, the employee 0n the job affected
with the lgast seniority On that shift shall be the lint to be transferred,
and will receive the rate d the job of hisher previous day rate,
whichever Is the greater, to the end d that shift.

Transfers involving temporary Leadperson shall be awarded to the most
senior operator of the classification concemed, but having due regard
for skit and abiity. if other than the most Senior operator is lo be
transferred, thls matter will be mutually agreed to between the
Company and the Union before such a transfer takes place.

(¢

If an employee ls transferred temporarily from one department to
another and work opens up again h his/er permanent department, he/
she will be given the first opportunity to retum, provided he/she is
wining and able lo do the work which is available.

s

(e) Elected @ appointed Committeeparsons and Elected Stewards will not
be transterred out of their department during their term of office. This
concessionto Committeepersons and Stewards will only apply when
such Committeeperson and Steward are wiling and able to perform the
work which IS available. (The above language does not include off shift
stewards).

Special Rats

o0 The seniority provisions ¢f temporary transfer will not apply when
an employee is transferred and is assigned on experimental work,
production of samples, or when by reason of need of a centain skill
@ experience, it becomes necessaryto utilize the services of a
qualified employee for a period not to exceed ten (10) working
days or such longar period(s) as may be agreed upon. Insuch
cases the employee shall be paid, if on incentive, his/her average
hourty eamings based on the preceding pay period, or if a day rate
worker, the rate d the job or higher previous day rate, whichever is
the greater. The intent of this clause shall not be abused by
rotations 0N successive occasions.

(iiy 1f an employee is selected because of a special skill or ability and
assumes the responsibility of an assignment. authorized by the
Company as requiring experimental and development work and as
being an exception to his‘her normal job requirement, the
employee, so selected, shall be paid, if On Incentive, hisher
average hourly eamings based on the preceding pay period, or, if
a day rate worker, the rate of the job or hisher previous day rate,
whichever is greater. Such assignments will be distributed among

qualified employees on shift. 12



Machine Transfer
() (i) Whenamachinerequiringajobbid istransferredromone department to

anotherto psrform similar work, the permanentoperator(s) may exercise
thair right to transfer with the machine. The number of operator(s) Willbe
limited to the work requirement at the time of machine transfer and the
employee right to transfer will be based on seniortty.

(i) When a machine requiring a job bid is transferredfrom one
departmentto e High Tech Cell, to perform similar work, the
permanentoperator(s) may exercisa their right to transfer with the
machine. If the operator(s) exercise thelr right to machine transfer
into High Tech Cell, they will be trained to operate all equipment within the
cell.

Work Transfer
(h) All work performed 0N machines located with a department will be

17. (@)

{c

18. (a)

®

done by employees in that department provided the employees that
am avallable am qualified to parform such work satisfactorily,

TRANSFER TO SUPERVISORY POSITION

The appointment or selection of employess for supervisory positions or
for any position not subject to the provisions of this Agreement, is not
governed by this Agreement, but if any employee on a seniority list, is
or has been s¢ transferred or appointed and later is transferred back to
the positionwhich Is governed by this Agreement within six (6) months,
then the sentorty which he/she has accumulated in such a supervisory
position shall be counteda8 service lor seniority purposes. After six (6)
months, senlority shall be lost.

Upon transfer back to the bargaining unit, emptoyse(s) will have no
p%rmanentclassrﬁcaﬂon until such time as they exercise their right to a
Job bid.

No member of the bargaining unit shall be laid-off or fail to be recalled
from layoft Inthe event of a salaried employee or staff member being
transferred back into the bargaining unit.

SENIORITY APPLIED TO LAYOFFS

A layoff of employees shall be made on the basis of the plant-wide
seniority list provided that the employees who are entitied to remain on
the basis of seniority are willing and able to do the work which is
available with normal instruction.

()  When an employee is on layoff for a peried in excess of one
hundred and thirty (130) consecutive calendar days, he or she shall
relinquish all claim to any permanent classification.
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(i When a Plant Service Employee returns from layoff he Or she
will have no permanent departmentuntil such fme as he or

she exercise thelr rights to bld a job or la appolnted by mutual
agreement betwesn the Companyand the Unlon,

(i) Notwithstanding the other provisions of this senlority section so
long as other employees remain et work within his/her
jurisdictions, a Committeeperaon shall, for the purpose of
repressntation, be retained at work on some job that is
operating in his/her jurisdiction, provided that he/she {s willing
and able to do the work which [s available.

SENIORITY APPLIED TO RECALL

When recalling employees who have been laid off, the recall will be
mads ON the basis of plant wide senioria/( provided the employee so
recalled la willing and able to do the work available and can report at
the time requlred, or, if SO requested by the empioyes, a leave of up to
Me (1) week bayond the five (5) working days will be granted.

() Laid off employees who have not completed their vacation sheets
in accordance with Schedule “G* (e) of the Collective Agreement
will do SO upon thelr retum from layoff. The Company will
endeavour to allow any request lor vacation provided production
requirements GIN be met Any outstanding vacations must be
taken with the tarms and conditions of the Collective Agreement.

When a recall occurs after the commencement of a work week and
which involves the transfer of another employee, the recalisd employee
may be assigned Work In a department other than hisher permanent
department for the balance of that week, Thereafter, the employee
shall, if eligible, exercise his/her right lo retum to his/her permanent
department.

All employees will be kept on the recall list until they have received
and refused one (1) recall notice. Evidence of a refusal shall be In the
form of:

(i) A signed refusalby the employee, or

(iny Failure by the employeeto report to work within five (5) working
days, or failure by the employee lo advise the Company within
forty-eight (48) hours, of hisher intention to retum to work, after
notification by registeredletter or telegram to the employee at hid
her last address on record with the Company.



RECORDS

20. It will be the responsibility of an employee to keep the Benefits Co-ordinator

21.

Intormed of his’her correct address and information pertaining to his/her
personalrecord at all times, and the Company only assumes responsibility
for contacting an employee at histher last address on record.

LEAVE OF ABSENCE

(@ The Company may grant a leave of absence retroactivelyor otherwise,
of outstanding vacations, for legitimate personalbusiness. Seniority
accumulates during any period df authorizedleaveof absence. Permission for
swch leave of absence must be inwriting.

(b) Any employee who provides satisfactory evidence of illness, will be
automatically granted a sick leave for a period not to exceed ninety
(90) days. If the sickness continued beyond ninety (SO) days, sick leave
shall be extended by Management upon receipt of satisfactory
evidence of continued iliness. The confirmed inability of en employee
to procure evidence of hissher legitimate illness will qualify the
employes for absence beyond the initial ninety (90) day period.

(c) The Company will grant a leave of absence for a period of up to six (6) months
fof the pumose of serving a jall sentenceas the result of a conviction arisingout
of the operation of a motor vehicle.

An extension beyond six (6) months may, however,be grantedby mutual
agreament between the Comparny and the Union.

{d) Senlority shall accumulate for a pariod of ime equal o half the length of hisher
senfority withthe Company or for a periad oftwo (2) yearswhichever isthe
greatarand thereafter seniority will not accumulate untilhe/she hasrecovered
from hisher disability and becomes actively employed with the Company.

Inthe event of an employee suffering a major non-occupational
physical disabliity, exceptions may be made to the provision of the
senlority section in the case d such employee by agreement between
Management and the Plant Committee; but Management shall not be
obligatedte place any employee on any job under any of the
provisions of this clause unless he/she is capable of efficiently
performing the normal requirementsof the job.

©

(9 Upon written request, received Si>$een (16) hours - prior when possible,
the Company will grant a leave 0f absence, without pay, to not more
than seven (7)employees, exclusive of any employee on extended
leave as provided In subsection {g), to serve as delegates of the local
Union for the transaction of Union business. Such leave df absence
shall not exceed twenty-one (21) working days or his/her equivalent in
working hours per employee, in each contractualyear of this
Agreement, exclusive of any absence necessary for contract
negotiations conceming the Company. The Company will maintain

15
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regular pay for official union business and will invoice C.A.W. on a
weekly or monthly basis.

Itis agreed individuals who are designated for the Local Union are
expected to notify the Company five (5) days in advance of their
absence.

Any extension to the time fim# provided in (f) above will be limited to
four (4) employees, (unless the number be increased by mutual
consent), with a maximum absence of thirty-six (36) months per
employee, with consideration of renewal upon written application.

A leave of absencs will be granted to employees elected to City or
County Council for the purpose of attending meetings.

BEREAVEMENT PAY

In the event of the death of a Father. Mother. Stepparents, Brother,
Sister, Mother-in-law, Father-inlaw, Sister-in-law, Brother-in-law, Son-in-
law, Daughter-in-law. Grandchildren, Grandparents, an employee will
be permitted time off with pay at average rate, provided the employee
ig able and doeS attend the funeral. The length of such absence with
pay shall not exceed three (3) working days which will Incluge the next
two (2) working days following the day of the funeral but not beyond.
Bereavement leave for spouse and child only, will be four (4) days.
Spouse's grandparents one (1) day bereavement leave.

(1) ‘The Intent of Brother-In-law is current spouse's brother. The intent
d Sister-in-law is eurrent spouse's sister. The Intent of spouse's
Grandparents s current spouse's Grandparents.

Pald holidays shall not be considered as working days lor the purpose of
bereavement.

A common-law Spouse relationship will be recognized for bereavement
pay purposes, providedthat # has been registered by the employee.
with the Company's Bengfits Co-ordinator.

In the event that an employee's Mother or Father dies outside Canada
or the United States and ha/she does not report for work, he/she wilt be
entitled to recelve three (3) days Bereavement Pay without having to
attend the funeral.

JURY DUTY

The Company agrees to make up the difference between the Statutory pay
for Jury Duly, Jury selection pay or subpoenaedwitness pay and the
employee's average rate, of any Employee so directed for such legally
constituted duty. Such compensation shall be payable only if the employee
gives the Company prior notice of jury duly. Upon hisher request, he/she
will be permitted a'change of shift of the work week corresponding to that in
which he/she is required for such duty. 16
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HEALTH & SAFETY

(@) The Company will make every attempt lo provide for the safety and
health of the employees during the hours of their employment.

Protective devices and other equipment deemed necessary to
protect employees from injury shall be supplied by the Company;
they must be worn.

®

The current Safety Shoe Allowance granted to Employees for
purpose of purchasing of safety shoes will be $155.00 effective
January 1, 2000, $155.00 effective January 1, 2001, $160.00
effective January 1, 2002 and $165.00 effective January 1, 2003;
payable once a year in January. Need in excess of tWo (2) pairs of
safety shoes per calendar year, will be reviewed by the Company.

(¢

£

The Company will provide First Aid coverage by Reglstered Nursing
Assistants on all shifts. This commitment shell be continued so long
a8 there Is a minimum of eighty-five (85) employees, effective
December20, 1899, as long as there is a certified person on shit for
CPR and First Aid (Co-ordinator or Acting Co-ordinator).

«

(6) Employees reporting back to work after an absence on medical
grounds must report lo the First Aid Department, before commencing

thelr first shift.

{H The ComPany will continue the practise of supplying a sufficient
number of coveralls. These coveralls will be kept'in a secure area.
The Company will supply a sufflclent number of winter coats to
employees who work outside. The Company will clean the winter
coats when required.

INJURY ALLOWANCE

An employee Injured on the job shall be paid at the average samed
rate for the balance of hisfher shift on which the injury occurred, or on
subsequent shifts, at the discretion of the Company, if as a result of such
injury the employee is Sent home or to an outside hospital by instructions
of the attending Medical Officer or the Company’s First Aid attendant.

BULLETIN BOARDS

Bulletin Boards shall be provided for, in various parts of the Plant, for the
use of the Unfon. The Union may put on such Bulletin Boards such
noticas respecting Unionaffairs. Tre subject of all such noticesshallbe restricted
to educational, recreationalor social activities sponsored by the Unionand
noticesof Unionmeetingsand elections.

17
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28.

29.

DEMERIT SLIPS

(@) Derogatory notations may be placed against the record of any
employee for just cause. Inthis event, a written notice will be given to
the employee; copy of such notice to be given to the Chairperson of the
plant committee. i appealed by the employee, a copy of the appeal
will also be given to the Plant Chairperson within three (3) working days.

Such notation will be given within a reasonable period of time after the

)
occurrence, which shall not sxceed three (3) working days unless:

(1) the employee is absentfrom the Plant, or

(2) negligence in workmanship is not previously revealed, or

@) will u? misconduct, willful falsification or wilttu! fraud Is the subject
of the violations.

In violations other than workmanship, when evidence of violation has
not been obtainable, the time limit provided in sub-section (b} will be
extended toten (10) working days.

{d) Suchnetification(s) shallremain on the employee's record for twelve (12)
months unless he/she has accumulated a continuous period of ten (10) clear
months without further notations. Insuch an event, the Employee’s recordshatt
be cleared.

A verbal waming, written waming or suspension placed against the
record of an employee shall only be given in the presence of a Steward
or Committesperson.

{c

o

(e

&

LIMITATION - PERFORMANCEOF WORK

Employeesexcluded in clause 2 (recognition) will not be aftowed to
performa any work normally performed by employees in the bargaining unit
except in Cases of emergency instruction and production of samples.

Co-ordinators will familiarize themsetves with equipment to get hands on
training. Operatorswill not be displaced as a resullt.

Personnel from the EngineeringDepanment and Technical staff may be
used as a resource to correct, adjust troubleshoot and carry out trials
provided no bargainingunit employees are displaced as a resuft and they
will not perform duties which a cerified Joumeyman is recognized as being
qualified lo perform.

CONTRACTING OF WORK

Providedthat time, quality and cost factors are reasonably equitable, no
work will be contractedto outside contractors in the plant where seniority
members are not fully employed unless on the basis of a negotiated
agreement between Union and Management.

18



OPERATOR MACHINECHECKLISTS

30. The Companyand theUnion agree inprinciple that Operator Checklistswill be
further developedand lr‘&alemented Thetasks performedby the operatar will nat
include those duties Joumeyman is recognized as being qualified to

perform.
OPERATORS ON BREAKDOWNS

31, Operators according to seniority will be made available, when possible, to
remainwith the equipment on a breakdown to provide any assistance that is

required.
SCHEDULES
32. Attached hereto end forming part of this Agreement are the following
schedules:
JOB RATES
R (a) ach ke« oft dass  ionprese  ineffect;
rate soff ay la f 3 msc  mentelc. dunngthe
tem ofthis, t
by C¢ i M i of this Agreement, the Company agrees to
wig 8j e § on ¢ atior s i ffe ot at the respactive

dates shown and listed under day rates of Schedule “A” and Schedule “F,

DayRate Classtfications
Skiled Classifications (Special Wage Adjustmant)
Skilled Classifications

Day Ratg Classifications

Skilled Classifications (Special Wage Adjustment) ... §0¢
Skifled Classications ............c..... . 2%

Apr. 1, 2002
Day Rate Classifications .. 2%
Skilled Classifications (Spe(:|a| Wage Adjustment) ......covevevienan 50¢
Skilled Classifications 2%

Non-Joumeymen: See Schedule "A" above.
WORKING CONDITIONS
34, Schedule *8" which Is a schedule of the detailed working conditions, hours

d work, lunch periods, night shift bonuses, reporting in time, overtime
conditlons, rest periods, etc.

19



VACATION PAY

35, Schedule “C~ which is a schedule of the plan of granting annual vacations
with pay.

BENEFITS

368, Schedule “D* which outlines the insurance, sickness and accident,
hospitalization and other benefits presently in etfect and which shall be
continued during the life d this Agreement.

TIME STUDY
37. Schedule “E* containing time study clauses and guaraniee of standards.
SKILLED TRADES
38. Schedule “F* containing Skilled Trades group cfassifications and clauses.
PENSION PLAN

39. The non-contributory Pension Plan, as amended by agreement, will be
continued for the duration of this Agreement.

Amend Schedule *A” by providing the Monthly Basic Benefit and Monthly
Disability Benefit Ratss as follows:

Retirements Basic Disabifity
on or after: Benefit Benefit
Dec. 20, 1988 $34.00 $35.00
Aprt 1, 2001 $35.50 $36.50
April1,2002 $37.00 $3800

Provide that the Basic Benefit Rate of members retiring on or aftar Decernber 20,
1998 will be Increased o the future Basic Baneft "afeggscheduled during the tem of

this agreement, on the effective date of such increases.
SUPPLEMENTALUNEMPLOYMENT BENEFTT PLAN

40, The amended Supplemental Unemployment Benefit Plan, with benefits
payable to eligible employees, will be continued for the duration of this
Agreement.

INTERIMW.S.1.B. PAYMENTS

41, When an employee has applied for W.S.LB. and has not had hig’/her claim
approved within four (4) weeks from the date of application, and the delay is
not due lo the employee's failure lo supply informationin a timely fashion,
he/she will be eligible to apply for Sickness & Accident Benefits. This agreementis
contingantu  pthe employes signing & waiver for the insuranceCarmier,

20



which aflows W.S.1.B. to reimburse the InsuranceCarrier directty upon approval of
thew.S.1.B. claim,

WAIVER OF SENIORITY

42, A Walver of Senlority rights will be recognized for a period not o exceed
one (1) hour when absenteeism and other unforeseencircumstances make it
necessary to use avaifable people for short periods, provided no more than
one (1) transfer s involved. In Cases where more than one (1) transfer Is
involved a four (4) hour waiver of seniority by mutual agreement will be
recognized. ft s agreed that the Intent of this clause s to facilitate efficient production
and should abuses occur, they will be dealt with promptly.

TERMINATIONCLAUSE

43, () This Agreement shall remaln In effect until 12:00 o'clock midnight,
March 81, 2003 and unless either party give the other party written
Stw-ettermiTETOn O the desire lo amend the Agreement, then it
shall continue Ineffect for a further year without change and SO on from
year to year lhereafter.

The parties hereto agree lo exchange in writing all proposals and
demands with respect to any proposed new Agreement and only such
written submission(s) that are exchanged not earlier than ninety (0)
days and not later than sixty {80) days prior to the termination date of
this Agreement, or in any subsequent year as provided by the extension
in 43(a), will be considered for purpose of any new Agreement.

®

(¢) The padies also agree that, unless extended by mutual agreement, a
meeting will be held within ten (10) working days following recsipt of
either party of the other party's proposed amendments.

SIGNEDTHIS 1* DAY OF MARCH, 2000

Forthe Company: Forthe Unfon: !
J, Wakefi elde A Winegardsn, Chalrperson ﬂ»ﬂ 2’5, .
4’ 5 .

C. Tefbot 8. Wilson, Commmeeperson-
R. Parker T, Popma, Skilled Trades /
D. Boughner R, Cambridge, Committeeperson

R. Joyal, National Rep
SCHEDULE "A"
1. The job classifications, wage rates and provisions as set forth hereunder will

apply lor the lie of this Agreement and shall be amended as provided
under Section 33(b).
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BONUSRATES

The bonus rate is sixty (60) cents per hour ata 133 performance (1.333 S.H. per
houn).

HIRING RATE

The minimum hiring rate for a new employee shall be $1.80 per hour less
than the minimum rete of the job classification. A 50¢ per hour increase
shall be granted at the end of each 240 hours of employment until the
maximum rate of classification has been attained.

NEW JOB CLASSIFICATION & RATES

The parties agree to discuss the rates established covering new job
dassifications. In the eventof the dispute between the Company and the Unlon
regarding the establishment of such rates covering new job classifications, the matter
may be treated as a complaint andreferred to Step No. three (3)of the grievance
procedure.

PAY ERRORS

In the event df a pay error Involving an overpayment or en underpayment it
is agreed that adjustmentwill be made retroactively for the applicable
period but such period shell not exceed three (3) calender months prior o
the registeringof a complaint by an Employee or discovery date by the
Company.

RATESOF PAY

The rates as shown for the classtfications set forth in this schedule are for all
rates.

INCENTIVE BASE RATES

The incentive base rate as applied lo any incentivejob shall be the day
rate for the classificationless twelve (12) cents. However, in no case will an
incentive operator sustain a loss of more than nine (9) cents below hisher
straight ime day rate classification calculated on a daily basis.
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DAY RATES

Classification

MILL DEPARTMENT

Grarla “A*
Grade “8"

No. 8 Bundler

No. 8 Saw & Misc. Operator
Trainer

Grada “A"
Grade“B*
Mill Team Leader
External Set-Up
Stes! Store & Trucker
Grade "A"
Grade *B*

Grade *A"
) Grade *8”

Grade ‘A"
Grade ‘8"

TUBE PROCESSINGDEPARTMENT

Grade "A"
Grade “8"

Grade “A”

Grade “B”
Straightener - Set-Up Operator "A"
Straightener-Set-Upoperator8”
Scarfing - Set-Up Operator "A"
Searfing - Set-Up Operator "8"
Brehm - Set-Up Operator "A"
Brehm - Set-Up Operator “8"
Saw Line - Set-Up Operator "A"
Saw tine - Set-Up Operator “B”
Tube ProcessingTrucker - Grade "A"
Tube ProcessingTrucker - Grade “8”
Tube Processing Team Leader
Shear/DeDimple - Set-Up Operator "A"

Dec. 19/99 April 2001  April 2002

20.33
20.28
20.12
20.28
20,33

20,19
20.14
20.49
20.49

19.95
19.90

20.19
20.14

19.90
19.84

19.83
19.78

20.07
20.01
19.87
1982

18.87
19.82
20.07
20.01
18.82
18.77
19.82
19.77
20,19
19.87

20.74
20.69
20.52
20.69
20.74

20.59
20.54
20.90
20.80

20.35
20,30

20.59
20.54

20.30
20.24

20.23
20.18

20.47
20.41
20.27

20.27
20.22
20.47
20.41
20.22
20.17
20.22
20.17
20.59
20.27

21.15
21.10
20.83
21.10
21.15

21.00
20.85
21.32
21,32

20,76
20.71

21.00
20.95

20.71
20.64

20.63
20.58

20.88
20.82
20,68

20.68
20.62
20.88
20.82
20.62
20.57
20.62
20.57
21.00
20.68
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DAY RATES

Classification

TUBE PROCESSINGREPARTMENT CONT'D

ShearDeDimple - Set-Up Operator “B”
Manual Lathe - set-up Operator “A”
Manual Lathe - Set-Up Operator “8"
Rotary Lathe/Set-Up Operator

Cutting Saw - Set-Up operator "A"
Cutting Saw + Set-Up Operator “B”
Eddy Tester 19 (non-incentive)

PNg§ Saw Operator "A"

PN&S Saw Operator *B*

Nipple Extruder operator ‘A"
Building 20 Bundler & Crane Operator
Allied Equipment Operator

COLD DRAW DEPARTMENT
Cold Draw Team Leader
Eddy Tester Buikging 17 (non-incentive)

Anneal Fumace (non-incentive)

Wet Works Operator

M i | | Pointer- Set-Up Operator "A
Mitchell Pointer « Set-Up Operator “B”
Drawbench » Set-Up Operator A
Drawbsnch - Set-Up Operator “B”
Straightener - Set-Up Operator "A'
Straightener - Set-Up Operator “8"
Manual Lathe - Set-p Operator “A”
Manual Lathe - Set-Up Operator 8
Auto Lathe - Set-Up operator "A"
Auto Lathe - Set-Up Operator ‘8"

19.82
19.87
19.82
19.87
19.82
19.77
20.22
19.82
19.77
19.97
20.19

20.22
20.22

19.95
19.89
19.87
19.82
19.87
19.82
18.87
19.82
19.87
19.82
19.87
18.82

Dec. 19/99 April 2001

20.22
20.27
20.22
20.27
20.22
20.17
20.62
20,22
20.17
20.37
20.59

20.62
20.62

20.35
20.29
20.27
20.22
20.27
20.22
20.27
20.22
20.27
20.22
20.27
20.22

20.62
20.68
20.62
20.68
20.62
20.57
21.03
20.62
20.57
20.78
21.00

21.03
21.03

20.76
20.70
20.68
20.62
20.68
20.62
20.68
20.62
20.68
20.62
20.68
20.62

April 2002
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DAY RATES

Classification

AUTOMOTIVE DEPARTMENT
Auto Trucker - Operator "A”

Auto Trucker - Operator"B"

Bus Line - Operator "A”

Bus Line - Operator “B”

Welder - Set-Up “A”

Welder « Set-Up“B”

Robotic Welder * Set-Up “A”
Robotlc Welder - Set-Up“B"
Axle, Extruder » Set-Up“A”

Axle, Extruder « Set-up“B"
Brace Press Operator - Set-Up "A”
Brace Press Operator « “A"
Automotive Team Leader
Automotive Bracket Receiver/Trucker
Bushing Una Operator “A”
Bushing Line Operator “B"
Aliled Equipment Operator
Eagle Bend Operator “A”

Eagle Bend Operator “8"

Van Robb

Dana Line Operator - Welder “A”

Dana Una Operator - Set-Up "A”

HIGH TECH CELL DEPARTMENTS
Atlas Copco Operator

J, N a L operator

CDW27 Operator

PN98

Hydroform

GMT 800/820

Furnax

STOCKROOMDEPARTMENT
Stockroom Attendant

QUALTY ASSURANCE DEPARTMENT
Quality Assurance Auditor
Quality Control

Dec. 19/90 April 2001

19.82
18.77
19.97
18.92
20,31
20,26
20,42
20,36
18,82
19.87
18.87
19.82
20.48
19.95
19.97
19,92

20.28
20.23
20.28
20,31

19.87

20.28
20.28
20.28
20.28
20.28
20.28
20.28

20.39

20.43
20,79

20.22
2047
20.37
20,32
20,72
20.67
20.83
20,77
20.32
20.27
20.27
20.22
20.87
20.35
20.37
20.32

20.69
20.64
20.69
20,72

20.27

20.69
20.68
20.69
20.68
20.69
20.68
20.69

20.80

20.84
21.21

April 2002

20.62
20.57
20.78
20.73
21.13
21.08
21.25
21,19
20.73
20.68
20.68
20.62
21,29
20,76
20.78
20.73

21.10
21.05
21.10
21,13

20.68

21.10
21,10
21,10
21.10
21.10
2110
21.10

21.22

21.26
21.63
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DAY RATES

Classification Dec.18/09  April2001  April 2002
TOTAL PLANT
CraneOperators (Buildings 17, 18, 19)
Operator ‘A 2019 2059 21.00
Operator “B" 2014 20.54 2095
Research & Development
Grade "A” 2042 2083 2125
Grade “B" 20.36 2077 21.18
Oiler 263 23.08 2354
Painter 248 29 2339
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8.

COST OF LIVING ALLOWANCE

(a) Inaddition to the foregoing wage rates, the standard of living of the

®

(c

d

-

=

®

=

employee of the Company will be protected from fluctuations in the
cost of Wing for the duration of this Agreement by the following
provision of the Cost of Living Allowance.

The Cost of Living Allowance, provided for herein, shall be added to
the hourly eamings of each employee for each hour worked. The
amount of the Cost f Living Allowance in effect at the applicable time
shall be included in computing Statutory Holiday pay, Bereavement
Pay, Injury Allowance and gross pay for vacation purposes.

The Cost of Living Allowance formula shall be determined in
accordance with provisions set ferth hereunder vilh effect from the
commencement of the first pay period immediately following the
publication of the cost of living index in the months of March, June,
September and Becsmber, for the previous month. The scheduled
C.O.LA. payments in March, June, September and December ere
based 0N the difference between the corresponding 3 month average
CPtand the base 3 month average (e.g. June 2000 pay-out will be based on the
cifference between 3 morith average for March, April and May, 2000 and the
base CP!, and quarterly thereafter),

No adjustment, retroactive or otherwise, shall be made due to any
revisionwhich may later be made in any published Statistics Canada
Consumer Price Index.

The amount of Cost of Living Allowance which shall be effective for
any of the three (3)month periods as provided above, with $0.01
adjustment upwards or downwards for each .0733 of a point change in
the index (1992=100).

The C.O.LA. shall be computed using the three month average of the
1992 CPI for June 1999, July 1992 and August 1989, as the base
period 110.8, Cost of living adjustments will be made on a quarterly
basis.

(e) Effective December 20, 1999 $0.66 of C.Q.L.A. in effect as of that
date wili be fokded in. Any increasesafter December18, 1889 willfloat for thelife

ofthe agreement.
The new C.O.LA. formula will take effect on January 1, 2000.

That the Consumer Price Index, as presently compiled by Statistics
Canadawill be used for the purpose of calculating adjustments. Should
the Consumer Price [ndex be amended in any way, such new index will
not be used but instead the present one retained if available and if it is
not avaialble, then the parties shall endeavor lo reach agreement on a
new bask for calculating adjustment.
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SCHEDULE“B”
HOURS OF WORK

The standard working week for Employees shali ba forty (40) hours composed of
sight (8) hours perday,Monday to Fridayinclusive. Standard daily shifthours of work
are as follows:

1st shift - 12 midnight to 8:00a.m.
2nd shift-8:00 am.t0 4:00p.m.
3rd shift-4:00 p.m. to 12midnight

(Any exceptionto the above shall be by agreament between the Company and the
Union).

DAY DEFINED

For the purposa of the Agreement a day shall be defined as from MIDNIGHT to
MIDNIGHT, and any work performed in a “Day” will be considered as having been
performed on the calendar day on which the magority of assigned hours occurred.
Wheare no majority hasbeenestablished a “Day” Jell bethat onwhich the work

OVERTIME

(@) (i) Allworkperformed in excess of the standard working shift shall be paid for
at the rate of time and one-half on average eamed rate for the day.

(iiy  Anhexceptionwill be madef an operator works on incentive for ionger than
atwo hour perlod during the overtime. Insuch a case e work performed
for the whole of the overtime hours shall be paid|or at therateof ime and
one-half based on average eamed rates for the overtime period.

(iity Allemployees wiil ba paid average straight time for attending Employee
Involvement Meetings. Mandatory training inside LTV Copperweld Plant
will be paid for at the rate of ime and one half, Any training held outsida LTV
Copperweld which is voluntarywill notbepaid for.

(b} Altwork performed on Saturday shallbe paid for at time and one-half, and all
work performed on Sunday or a Statutory Holiday shallbe paidfor at double
time, basad on average eamed rates.

(c) The Compary agrees,sofar as possible, |oequalize all overtime workamong
the Employees Inthe department usually performing such work. A record of
overtime will be cumently maintained and posted in each department, weekdy.

The Company will initially offer overtime to the employees on the bid job onthe

shift, Thereafter, the Company will offer the avertime where possible to the
senior employea on the bidjob on the off-shift who has the lowest hours.
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The Company will record | ours ‘efused/not avaialble, asitis
currently done but the sixteen hour level will not be used to determine whe

{ g off-shift. The Company will scheduls overtime on the basis of Monday
t S wday(wittt exceptionthatan employee v he cc ition o
the Monday will not be offered overtime onthe Sunday prior).

The Zomp wywill weety theU  onaquarterly basisto ensurethat the

equalization of overtime is operating >oi 1 For equalization 80
wh s rk i b dcrootavailat  inanemployee'sown 3j  will
e ?

(d) Itis the function of the Gompany to determine when overtime is nece s¢
ichedule overtin ¢ &

(e) AnEl b ex ifron it overtime provided a qualified
1l with lest er 'isav ¥ to do the work required. Thi
% Ccbeap dil juncth  withthe  fisic fc 2¢ M tic of

overtime,/ wof  fov 3ot " kit
the overtim 1end hic i sed, will be I'to the Employeefor the
i el i

nw t Company tnowledgesthattheUn imayn a ity
Il overtime the Union agrees it will not, inanywe  seek to

discourage eofscheduled  timi ork.

(g} Wherethe ycat a t % rSu yoverimeday shift by
roe aathome esst ix (6) hours before the start of such
hthes y  willbe paid two (2} hours atthe applicable overti  rate.
1pe hi It made whe ¢ the cancellation is caused by

wohir o quipn it akdo n, sl age of materials or diie to of
reasons bayond the control of the Company.

(hy O ndon .., |
(twelhB)¢ secul  hoursinashift | Sunday).

3 OF ®

Il Inthe eventthe Company 50 431 ed 2achange in shifts without
ior notice being given al lea W { DY Jsbeforesuchshiftchag ,
theEr »k s affected willbe pa i the: pplicable overtime rate for all hours
1e o afirstshift of the changeover

(o) e 3p 18 of this section shall not | » applicable whenthe
Company’s failure to gwe niotica within the tims limits st hereinare b
> ft Bk e b fre k morett  three (3)work
{ of ords.



(¢) While no reason will be required by an Employee desiring an

d

(g

)

=

exchange of shift(s) the right to exchanging will be conditional on
the following:

(i)  Anyexchange will only be permitted between employees doing the
samejob within the department providingthe Co-ordinator on the shifts
involved agree sach employee can do thejob involved.

(i) Anemployee desiring a shift exchange will, in advance of the day on
whichthe exchangeoccurs, presentto his/her Co-ordinator a form
preparedfor this use.

(il Theform will show the names, clock numbersandcfassification of both
employeesinthe exchange, the applicabledate(s) andshift(s) andwill
carry tha signatures of the applicantand the person exchanging. The
duration of suchformwill be limitedto a two (2) week period andwill
require renewalfor any further period.

Any transfer from a Department or Classlfication to another Department or
Classification ora layoffwill revokethe right to exchange: cancellationwill
become sffective the date of anytransferorlayoff.

When aDepartment shinschedule is Issued, the nameofthe applicant and
the exchangeemgployee will both appearontheirregularshift list even though
an exchange has occurred.

Should an employee originatingthe shift exchange or the employee
contributing to the exchange. suffer aninequity of eamings, equalization of
overtime hours or any other provision or benefit by reasonofsuch
exchange(s) suchmatters wifl notbe a subject for complaint. Conversely,
should any individual'sshift exchange have adverse effect onany other
employee(s) or give causato contraventionof any provision(s} of the
Coliective Agreement the rightof theindividual's exchangeshall be
disallowed.

While the Company will endeavourto accommodatean employee's desireto
exchangeshtfts it remainsthe Company's prerogative lo deny or cancel
sucha requestif®

(i) thedepartmentneeds areimpaired inany way.

(i) thereis any objection byother employees, within the Classificationor
Department concemed, O by the Unionfor cause.
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REPORTING ALLOWANCE

5. Unavailability of Work

(@) Anempioyee who is scheduled fo and reports for work af the beginningof
his/her standard shift o half shift, will be given full shift hours or the balance
of standardshift hoursif work is available or if nowork is availablehe/she
shallbepald four (4) hours pay athisher day rate.

(b) Anemployse who isscheduledto and reports for work on a Saturday, Sunday

or & Statutory Holiday, will be given full shift hours if work is available or the

actual hoursworked at the applicable overtimerate. Inno case shallthe

Employeehavingreported, be paidlessthanfour (4) hoursatthe applicable

overtimerate.

Sub-section (a) and (b} shallnot applyin cases of emergencysuch as fire,
flood or other major catastrophes or other conditionsbeyond the Company’s
controf or by any labour dispute in the plant of the Company.

Callback
Anemployes called back 0n anemergencybreakdownafter completinghisher

regular shift and having left the plant or on a Saturday, Sunday or Statutory Holiday not
previousty scheduled, shall be pald a minimum of four (4) hoursat overtimerate.

(¢

A

NIGHT SHIFT BONUS

6 (a) Employeas scheduled to work on the afternoon shitt shall be pald a shift
bonus of fifty (50) cents per hour,
(b) Employees scheduled towork onthe night shin shallbe paide shift bonus of
sixty (60) cents perhour.

Employees performing work beforeand/or continuingwork beyond their

(c
assigned scheduled shift will be paid the applicable shift bonus.

-~

(d) Shift bonus shallnotbe includedviih the base rate when calculatingovertime
premium.

REST, LUNCH&WASH UP-PERIODS
7. (a) Arestperod often {10) minutes shall be given each half shift, exceptin the
caseof three (3) eight (8) hour shifts, the time of such periodto be govemed
by the hours of said hail shift.

=

(b} Allemployeesworking an eight (8) hour day, three (3) shifts per day basis
shallbeentitled to a lunchperiodof twenty (20) minuteswhich shall be paid

for, but there will be no mid-shiftrestperiods.

{¢) The Companywill allowa periodof five (5) minutesfor the purposeof
washingupandputting away tools immediately priorto the end of the first

3



half and last hall of the shift provided that this privilege is not
abused. If employees take longer than the time allowed, this
privilege shall be discontinued.

(d) Theabove-mentionedrest, lunch andwash-upperiods are paidfor by an
allowance inthe SBndardson a percentagebasis.

STATUTORY HOLIDAYS

8 (a) Forthe purposeof the Agreementwhere reference b made to Statutory
Holidays, the saidHolidays shallbe considered as follows:

New Year's Day ThanksgivingDay
Friday Daybefore Christmas
Victoria Day ChristmasDay
Canada Day Daybefore NewYeah
CivicHoliday ‘Day inlieuof Friday
Labour Day before Labour Day

* Four(4) floater Holidays
'One (1) day by Lottery
foratotal of sixteen (16) peryear.

STATUTORY HOLIDAYS & FLOATERS2000

NEW YEARS DAY - DECEMBER 31, 1999 i seu of Jan. 1%00}
GOOD FRIDAY - APRIL 21, 2000

LOTTERYDAY - APRIL 24, 2000

19T FLOATER - MAY 19, 2000

VICTORIA DAY + MAY 22, 2000

CANADA DAY « JUNES0, 2000 ginbou otuiy1100)
CIVICHOLIDAY -AUGUST?, 2000

DAY BEFORELABOURDAY - SEPTEMBER 1,2000
LABOURDAY - SEPTEMBERA4, 2000
THANKSGIVINGDAY - OCTOBERS, 2000

DAY BEFORE CHRISTMAS - DECEMBER 22, 2000 (nfieu of Dec. 24/00)
CHRISTMAS DAY - DECEMBER 25, 2000

2% F OATER - DECEMBERZ286, 2000

3R FL OATER - DECEMBERZ7, 2000

4™ FLOATER - DECEMBERZ28, 2000

DAY BEFORE NEW YEARS - DECEMBER29, 2000
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STATUTORY HOLIDAYS & FLOATERS 2001

NEW YEARS DAY » JANUARY 1, 2001
GOOD FRIDAY + APRIL13, 2001
LOTTERY DAY - APRIL 16, 2001

15T FLOATER - MAY 18, 2001
VICTORIA DAY - MAY 21, 2001
CANADA DAY - JUNE 29, 2001 (nhieuct Juiytio1)
CIVICHOLIDAY -AUGUSTS, 2001

DAY BEFORELABOUR DAY - AUGUST 31, 2001
LABOURDAY - SEPTEMBERS, 2001
THANKSGIVING DAY - OCTOBER8, 2001
DAY BEFORECHRISTMAS - DECEMBER24, 2001
CHRISTMASDAY - DECEMBERZ2S, 2001
2% FLOATER - DECEMBER 2§, 2001
3% FLOATER - DECEMBER 27, 2001
4™ FLOATER - DECEMBER 28, 2001
DAY BEFORE NEW YEARS - DECEMBER 31, 2001

STATUTORYHOLIDAYS& FLOATERS2002

NEW YEARS DAY + JANUARY 1, 2002
GOODFRIDAY - MARCH29, 2002
LOTTERY DAY + MAY 16, 2002
VICTORIA DAY - MAY 20, 2002
CANADA DAY - JULY 1,2002
CIVICHOLIDAY - AUGUST §, 2002
DAY BEFORELABOUR DAY - AUGUST 30, 2002
LABOURDAY - SEPTEMBERZ, 2002
THANKSGIVING DAY - OCTOBER 14, 2002
15T FLOATER - DECEMBER 23, 2002
DAY BEFORECHRISTMAS - DECEMBER24, 2002
CHRISTMASDAY - DECEMBER2S, 2002
2% FLOATER - DECEMBER28, 2002
3% FLOATER - DECEMBER27,2002
4™ FLOATER + DECEMBERZ0, 2002
DAY BEFORE NEW YEARS - DECEMBER 31, 2002
NEW YEARS DAY - JANUARY 1, 2008

(b) Intheeventthat “Heritags Day” is proclaimed bythe Govemment duringthis
Coliective Agreement, one (1) of the Floater Holidaysshallbe designated as
such,

(c¢) Employeeswill be paidlor regularshift hoursonthe Statutory Holidays listed
above provided ths following conditions am fulfilled;

(i) Theemployeeis notonlayoff;oris noton leave of absencein excess of
thirty (30) working days.

(i) Theemployeels not absentwithout authorized leave on the full working
shiftimmediatelyprecedingor following the Holiday. Suich authorized
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(@)

leave must be in writing from his Immediate Co-ordinator or the
employee mustpresente Doclor’s certificate certifying absencefor
legitimate medical reasons. Absence for non-occupationalillnessor
accidentwill be recognizedand the holiday paidfor, if suchabsence
does notexceed thirty (30) working days includingthe holiday, and
providedthe employeeworks all the scheduled hours 0fthe shift on
eitherthe day immediatefy precedingor followingthe hotiday{s}.

(lil) Should a muttiple Statutory Holiday period be scheduled, an employee
absentwithout reasonsacceptable tothe Company 0n bothhis/her last
scheduledworking day immediatelyprecedingand his/her first
scheduledworking day immediatelyfollowing the muttiple Statutory
Holiday peried, shallbe ineligiblelor twe (2) Statutory Holidaysin the
muttiple Statutory Holiday period or if he/she is absent for one (1)
qualifying working day, be ineligibletor one (1) Statutery Holidayinthe
muttiple Statutory holiday period butshall, if otherwise eligible receive
payfor the remalning days, Nthe multiple Statutory Holidayperiod.
(The day before and the day after).

(iv) The employeehascompletedhis/her probationaryperiod.

Payment for standardshift hours, lost by observanceof a holiday, will Include
applicable shift bonus,CostofLivingAllowance, andwill be made at day rate
i an employes is on day work or, if on incentive, atthe average eamed

hourly rate. exclustve Ofovertime and shinbonus, for the pay period
immediately priorto the holiday.

For any work performed on a holiday, pay € twillbemadee i time
f actual hours worked, plus the payment as provided insub- » {d) for

igble  pley

v mploy W Thigh 8l %
bacorm e e igible, s 3j totheterms i this wto M v pay
for all holidays which have occurred during the serving of his/her

probath  yperiod

When a holiday occurs  1a Saturdayarona ay, tt  Companywill

t serve the paii n igor the
t  Holiday.
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Weekend Worker

The Companymay implementa WeekendWork Schedule in accordance with the
followingprovisions:

1.

2

This schedule would consist of either one (1) or two (2) twalve (12) hour shifts on
Saturday and Sunday.

(@) Initialfy, vacancies onthe weekendshift shall be filled by the most senior
active employee(s) working in-week inthe classificationand department
who volunteer for suchvacancies, providedthey havethe skill and ability to
perform the work Inquestion. Ifthere are insufficientqualifiedemployees
who have volunteered to fill the vacancies, such vacancies will be posted and
filled in accordance withthe Job PostingProvision (Article 14).Afler the
initial vacancles have been filled all subsequent vacancies shail be posted in
acoordance with Article 14,

(b) Empiloyses who eithervolunteer orbid tor the weekendwork scheduleshall
have a six (6) calsndar waek opportunity fo opt backtotheirformer position.

(¢} In-weekandweekendworkersmay voluntarilyswitchschedules in
accordance with the change of shinlanguagein Schedule8.

(d) Inthe eventthe program is discontinued, weekendworkers will bereturned
to thelr department and classification provided they have seniority. Inthe
event this causes surplus employees within the departmentand
classffication, the weekendworker shall not be declaredsurplus providedhe
has seniority.

Premiumgay will be made Inaccordancewith the collectiveagreement. Cola

will be paid on all hours pald {i.e.: Productionworkers. 42 hours; Skilled Trades

workers, 44 hours),

Afternoon shift premium shell be pald for all hourspaid onthe 12 noon to 12

midnight shift, Night shift premium shallbe paid for all hourspaidaster 12:00

midnightto 12 noon, In both cases the shift premium shall not be paid for more

than 40 hours.

The union shallhavethe rightlo appointpursuant o & (d):

(@) one(Daltsmate Healthend Safety Representativefor eachregularweekend
shift,

(b} UnionSteward(s) for each regularweekendshift in accordance with Article 6

Inweek overtime shall be handledas follows:
(@) partshitts (upto 4 hours) to be applied to in-week workers,

(b} Fullshifts can be appliedto weekendworkers as follows:



{c

(d

-

=

o First consideration shall be given to volunteers within the
department and classification providing there has bean a
minimum of twelve (12) hours off work.

(i) Inthe event there areinsufficient, available volunteers, Schedule B3 (e)
shall apply, providedthere has beenaminimumof twefve (12hours
notice.

(Hi) Any work in excess of two (2) in-week shifts shall be paid at the time
andone-half premium. providingforty (40) hourshavebeenworked
including the previousSaturday end Sunday.

Required overtlme on weekends, beyond the regularweekendwork

schedule. of two (2) hoursor lesswill be offered'to weekendworkers.

Overtime0n weekendsbeyondthe regularweekendwork schedule, of more
two (2) hourswill be offered in accordancewith the normalovertime

provisions.

The pay period for overtime purposes for the weekendwork schedule shall

begin on Monday andendthe following Sunday.

Duringthe Christmas shutdownperied overtimewit be offered to employees
inthe department usuallyperforming suchwork, irrespective ofwhether they
are on the weekend shift,

Employeesworking s Weekend Work Schedulewill notequalize overtimewith
employeesworking a Mondaythrough Friday schedule. Weekendworkers shall
equalize amongthemselves.

Report InPay - Report-InPay will be ten (10) hoursat the regularstraighttime
rate of pay.

@

{c

@

Weekly Indemnity-For the purposes of determiningwaiting period,a
missed Saturday shallequalthree (3)days of waiting period and Sunday
shell equalfour (4) days(e.g.: An employee missinga Saturday and Sunday
weekendshiftwouldbeeligiblefor four/sevenths of the weekly benefit).

Inthe case of accident, outpatientsurgery or hospitalization,
three/sevenths of the regular weekly benefit shall apply for Saturday and
four/sevenths of the regularweeklybenefit shall apply for Sunday (e.g.: If the
employee remainsonthe same weeklyindemntty ciaim, for subsequent
Saturday & Sunday, the full weekly benefit will apply).

Pension Plan. hourswill be calcutated as hourspald instead of hours
worked.

Paid EducationLeave. for purposes of calculatingPaidEducationLeave
fund. the assessmentwill be basedonweekendhours paid. If a Weekend
Worker works overtime duringthe week, the assessmentwill be basedon
weekday hoursworked.
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10.

.

14

15,

16

(e) Inthe of Short Work Week Benefits ty(40)1 L orkoffered
shallbeonthebasisofpre | o s,

| Legal® > Pl forpurposes of calculating Legal Services Plan, the
s t b sedenvesk: dh p id. If a Weekend Wor :er
works overtime during the week, the assessment will be based on weekday

i worked.

(g9) Regarding bereavementjur duty and subpoenaed crown witnesses,
payment shallbe appliedon e basisoftte > i W dnopayment
shallbe made for yth >ugh Frid

Pail Holidaysas per Schedule8 - The employees wha qualify st receiveeight
8)! jhttiine rate witl  1te dditior Wl

One (1) weekend (24 hours) to equal one (1) weeks vacation, The part weeks of
o idedatSit dul “C"S it 1(c), (8), wil be paid and not taken.

Wt 1two {2) crews are involved, shift rotation shallbe ve  two (2)v and
sh: ba scheduled from 12:00a.m ta 12:00p.ri.Inthe s of singlec the
P fibefi 800 { 0 pm.unl ]

F bt nm i - 'p tos ofcalculatingtheprobationary periodfor
weekend workers, hours paid will be u

Breaksand Lunchf o

(@ « r 10 minutes
b o 10 minutes
(c) 600 /p 2

(d) 8:00amp.m, 1 minutes
(e) t0:00am/pm  10minutes

TheC panywill mee it 1 ¢ Plant S0 t  withinthefirst two (21
months and quarterty thereafte: to discuss problems that may 1AL o
Steward from the weekend shift may attend these meeting if requested by the
Union. He/she will be paid & minimum of four hours

NON-GUARANTEE OF WORK WEEK

It Ismutually agreed that whereasthe standardwork week is referredto as forty
(40) hoursper week, the Companydoesnot guarantee that itwill providethis
numberof hourswork perweek lo all employees, butwill endeavor at alltimes to
maintain thestandard scheduleof hours.



SCHEDULE*“C”
VACATION PLAN

1. The Companywillgrantvacationsinaceordance with the EmploymentStandards
Act of the Province of Ontarioandfurther agrees to grant additional vacationsto
eligible Employees, such additionalvacationsto be determined by continuous
years of service.

Employeesmustretum their vacationforms by no later than February 28, to their
respective Co-ordinator.

2 Forpurposesof vacationschedule, credits will be determinedas of June30th,
andvacation pay calculatedas of the second last pay receivedinJunefor the
curent vacation year.

8 Employeeswill be eligiblefor vacationcreditsand vacation pay cakeulatsd on
gross pay for work performed includingStatutory Holidaypay and any vacation
pay df the year previous, asfollows:

(@) Lessthanone (1)yeahservice - 1 week vacationwith vacation pay of 4%.

(b) One (1)year butlessthanfour (4) years- 2 weeks vacation with vacation
pay of 4%.

(c) Four(4)years butlessthanfive (5)years - 2 weeks vacation with vacation
pay of 5% (* One additionalweek optional).

(d) Fve (5)yearsbutlessthanten(10) years - 3 weeks vacation with vacation
pay of 6%.

(e) Ten (10) years but less than thirteen (13) years - 3 weeks vacation with
vacation pay of 8% {* One (1) additional week optional).

() Thieen (13) yearsbut less than twenty (20) years - 4 weeks vacation with
vacationpay 0f8% (one (1) additional week optional).

(@) Twenty (20) years butlessthantwenty-three (23} years - 4 weeks vacation
with vacation pay of 10% (* One (1) additional week optional).

(h) Twenty-three(23) years or mora - § weeks vacation with pay of 11%

23 yrs but less than 24 yrs: Eight (8) hrs pay with option of time off

24 yrs butless than 25 yrs: Sixteen (16) hrs pay with option of time off

25 yrs but lessthan 26 yrs: Twenty-four (24)hrs paywith option of time off

26 yrs butless than 27 yrs: Thirty-two (32)wrs paywith option of time off

27 yrs or more; Forty (40) hrs pay with option of time off

* Itis understood that those Employees who are eligible for the one (1) additional
week, withoutpay, mustdeclare that option by designatingit, by February28th, with
their respective Co-ordinator.
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Inthe eventthat a Statutory Holiday is observedwithin the employee's assigned
vacation period In any currentyear, the employee must take an additional day off
immediately before orimmediately after histher vacation.

Therewill be a tull orpartial plant shutdown of upto two consecutive weeks inthe
monthof July. All employeeswill be notifiedby February 1# with res pect |o when
full or partialshutdownwill occur.

Vagation weeks for production workers must be scheduled during the shutdown
periods. Any employee who haslessvacationweeks then the numberof
shutdownweeks, will be affordedfirst opportunity to work shutdown, if nowork is
available, wiltbe grantsd an unpaidleave of absercs.

Inthe event that customer requirements dictate that the plant shutdown be
changed, the Unionwill work with Management to meetthe customers demands
by mutualagreement.

The Unionwill support the Companyinobtaining the necessary vacation changes
inorderto meetcustomerrequiremants,

Anemployes on Compensation will be creditedwith beingatwork for vacation
pay purposesand will be paid the applicablepercentageof day rate for any hours
he/she would have been scheduled to work had he/she not been on Compensa-
tion. Such credit as hereln provided will be for the periad of Compensation but not
1o exceed two (2) years from date of injury.

Emploi/eestarminaﬂng employmentwith the Companywill recetve paymentfor
uni vacation credits eamed to the date of separation in accordance with the
provislons of subsection(¢} and with the EmploymentStandardsAct of the
Province of Ontario.

Allemployeesmusttake their credited vacation, as determinedby sub-section
{¢), withinthe currentcalendaryear. An exceptionfor purposes of long-term
layotf and sicknesswould be by mutual agreement betweenthe Companyandthe
Unlon,

Alf vacation cheques will be computed on a weekly basis.



SCHEDULE"D"
BENEFITS

Employee Benesflts:

(@) Litelnsurance:

(b)

Effective December 20, 1999 $37,000
Effective April 1,2001 $38,000
EffectiveApril 1, 2002 $40,000

Accidental Dsath & Dismemberment:

Effective December 20,1999  $37,000
EffectiveApril 1, 2001 $38,000
EffectiveApril 1, 2002 $40,000

NJTE The above Life Insurance benefit and AD & D benefit will be provided to
Employees to age 65, active or retired.

(c)

Y

Weekly Indemnity

Eligibleemployeeswill receive paymentfromthe first day of accident, first
day hospital, fourth day of ilinessfor a maximumperiod of coverage of
forty-two (42) weaks (1 - 1 - 4 - 42). Effective December 20, 1998 the rate is

k, $550/mweek effectiveApril 1, 2001 and $565Mweek effective
April1, 2002

The Companywill continueloreglster the planwith the Unemployment
InsuranceCommisslon.

This Improvedbensft is accepled by the Unionas satisfyingany and a
share(s) of the U.1.C. Premiumrebatesto whichthe Unionmayhavebeen
entitled to. otherwise, underthe presentlegislationrebates shallthen become
directly payable to the Company.

Manullfe DrugPian orit's negotiatedequivalentprovidinga 35¢ deductible
perprescription.

Transition endBridge Benefitof $575.00 per monthto the designated
eligible survivor effective December20, 1899,

DentalPlan: The Companywill provide coverage through Manutife.
EffectiveJanuary 3, 1990, the Company will cover Phase 2 Orthodontics.

Effective January 1, 2000, the above plan will be provided at the 1998 O.D.A.
Schedule of fees.

Effective January 1, 2001, the above plan will be provided at the 1899 0.0.A.
Scheduleof fees.
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Effective January 1, 2002, the above plan will be provided at the 2000 O.D.A.
Schedule offees.

The plannow coversregular nine (9) month checkups, cleaning and x-rays.

Hearing Aid Plan:

g

Effective January 2, 1994, a HearingAid Planwill continue to be provided.

(hy Remedial Appliances:
Effective January 2, 1994, the RemedialAppliance Planwill continueto be
provided.

(i) Vision Care:

Effective Decamber 20, 1939, a vision care plan will be provided for $150.00
ooverage.

Effective April 1, 2001, a vision care plan will be provided for $155.00
coverage.
Effective April 1, 2002, a vision care plan will be provided for $160.00
coverage.

(i) Legal Services Plan:

The Companywill, effective December 20, 1989, contribute eight(8) cents
perhour, 0n allwage-related compensated hours, for exampleeach hour
workedinduding overtime and paidholidays, to the establishment of a Legal
Servicss Plan, such planto be part of the existingCAW Legal Services Plan
in etfect with GM, FordandChrysler, with benefits commencing September
1, 1995. Tobe entitled for this benefit, you must have one (1) year of seniority.

(k) ExtendedHealthCam
Dependents Benefits
(@) Ontario Hedlth InsurancePlan.

{b) Manulife Drug Plan, Dental, Hearing, Remedialand Vision Care Plans.
(asprovided above In(a), (e), (@) (R). (I}, () and (k) and related clause(s).)

(¢) EffectiveJanuary 2, 1984, dependent's coveragetoagetwenty-five(25} if
aftending a recognizedschoo! of learning.

(d) Allbenefits will be paidfor six (6) monthsfer the survivingspouse of active
employeesand retireas beyondthe current month,
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3.

Pensloner Benefits

(a) Effective Decernber 20, 1899, DeathBenefit - $7,700 payable in event of the
death of a pensloner 65 years of age orover.

(1) Effective April 1, 2001, the amount will be amended to $7,800 for
Pensionersgs years of age orover.

(ily Effective April 1, 2002, the amount will bs amended to $8,000 for
Pensionersés years of age or over.

(b) OntarioHeatth InsurancePlan.

(c) Manulife Drug Plan, Dental, Hearing, Remedialend Vision Care Plans.
(asprovidedabove in(d), (e), (g), (), (i), (i) and (k) andrelated clause(s).
This Includes retirees for the remainderof this contract.)

Laid-off Employees Benefits

(@) BytenmrsofthecurrentColiective Agreement, theCompany wilt pay the
premiumsfor the Drug, Denial,Life Insurance, Accidental Death&
Dismemberment, HearingAld, RemedialAppliances and Vision Care Plans
fora subscriberemployee 0N layoff to the end of the nine (9) months next
following the month of layoff.

Whilethe Companywill not assume any premium costsfor employee(s) on
layolt beyond the period stipulatedabove. it agrees, however, to allowlaid-off
employee(s) continued coverage under the Drugand Oental Plans attheir
own expenss provided that advance premium paymentsfor the retentionof
the plans ererecefved bythe Company. These retentionconcessions are
subject to thetermsandconditions specified by therespective private
camers andare conditionalupon the following:

®

-

(i) Thatthe Unlon through its local office, will submit to the Company a fist
ofthose laid-off individuals desiring continued coverage alongwith the
appropriate premium payments correspondingwith the individual's
coveragestatuset the time of layoff.

(iiy That suchlistwill also showthe individualPrug and Denial Plan
certificate numbersfor identifications purposes.

(illy Thatthe names and premium paymentsmustbe received by the
Company's Beneflts Coordinator bythe 15thday of the eighth (8th)
month following the month of layoffand each subsequent menthly date
thereafter. Receiptof such premiumpayment(s) will ensure coverage
for the monthnextfollowing.

(iv) Thatfailure of receipt of payment(s) by the Companyon behalf of the

individualwill resultinimmediatecancsliation of the Drug and Dental
Plancoverage's without any rightof reinstatement.
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(v) Thattheforegolng extendedcoverage(s) willbe limitedlo aperod not
to exceed the twenty-fourth (24th) monthfollowing receiptofthe initial
paymant(s) for suchcontinuedcoverags(s).

(c) Dueto tha experience ratingfactor ofthe Drugand the DentalPlans, the
y may periodicallybe subjectedto fluctuatingpremiumrates.

Accordingly, the Companywill informthe Union, through its iocal office, of
any increasesor decreasesin the applicable premiumrrates to be appliedto
the individuals who aretaking advantage of the extended Drug and Dental
Plancoverage(s).

Single- $66.91

Family - $171.28

The coverage's outlinedinSchedule® abovewill beadministered inaccordance
withtheterms and conditions establishedby the respectivecarrier.

The Companyagrees that duringthe life of this Agreementitwillcontinueits
present practice of paying the premiums in full for the Insursnce Benefits as

providedherein.

Paymentby the Company wlil cease when an employeeis not actively employed
exceptasprevided underthe following conditions'

(a) During the life of an Emplayee who propery retires under the provisions of
the non-contributery pensionplanand providedthe respective carmer
continye to accept coverage.

(b) Whenan Employeels granted a leaveofabsencedor parsonal reasons, the
Company will assume noresponsibility for furtherPaymentsbeyond the end
ofthethirdcalendarmonth.

(e) Inacase of extendedsick leave, Sickness and Accident Insurancewill
tarminate inaccordancewith the terms ofthe policy orwhena claim is
exhausted and/or in the case of sick leave and compensation, Life Insurance,
DrugPian and Dental Plan payment by the Companywill notbe made
beyond the end of the eighteenth calendar month.

Whenfollowing cancellation, an Employeeis reinstated under benefits, such
reinstatement shall bs inaccordancewiththe regulations o the resoective
carfief.

An eligible Employee will havetheir fringe benefit coverage'sunder Schedule“p*
effective the first day uponreturn to work.

Inthe event of the discentinuance d any groupbenefitplan, the Companywill
negotiate with the Union for anothercarrnier whichwill provide comparable
benefits to the discontinued plan.



11, When an Employee, after having been issued with a pair of prescription
safety glasses, is laid off, he will not be required lo pay lor the cost of
these prescription safety glasses.

SCHEDULE"E"
TIME STANDARDS

The Companyand the Unionagres thatthe existingSHV incentivesystem. referredto
hereafter. will b8 replacedwitha new productivity driven system(ie. good units
produced per hour). On future processes which are installed and are awaiting the
introduction of the productivity drven system, the Companywill pay $2.75 per hour
flat bonus rate until the new productivity system is introduced. Once the new process
Is production ready, the Company will institute a High Technology/Automotive Work
Cellsincentive Planinaccordance with May 16, 1896 memo, whichindicatesa
minimum bonusof $2.75.

1f the Union has a concem with any of the proposed productivity systems for existing
processes, the Companywill leavethe currentSHV system inplaceuntil asolution
can be reached.

Itshat be the Company’s responsibility lo establish productionstandards andwork
detall specifications that:

1. () Arefairand equitable to the workers.
(b) Are basedonworkingcapacities of a normalworker.
) {c} Give dus conslderation to the quality of workmanship required.
(d) Givedueconsideration lofatique, personal time and delays.

2. The Company agreas that standard hour type incentiva plan, will be continued
during the fife of the contract and, as further oparations are applled, they will be on
this basis,

4 Standards will be 50 set that a normal seniarity worker of training, experience and
skill suitablefor the job, and workingat a good ratewill make 1.333 standard
hours (S.H.) perhour. Thisis 33% (or.333 8.H. perhour)inexcessd aclock
hourandis refetred to as 133 performance.

4. Full detalls of the Restand Contingency afiowances together with the methodby
which the Standards have been set, will be included in the set-ups of
Standards. These set-ups, together with ell the studies on which they are
based, may be Inspected at any time in the industrial Engineering
Offica. The present system of calculating Rest and Contingency
allowances will be continued.

8 Asenlority Employee, when baing time-studied, shall perform hiswork in
accordancewith the Company'sinstructions and shallcs-operate to give a
performancereprasentative of the actual job beingstudied.
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15,

16,
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7.

18

Before the Company time-studies any job and makes a recordofsuchjob, the
workerwha s to be studied shall be notifiedin advance and shall be told the

purposa of the study.

Wheremore than one operator performsidenticaloperations, at leasttwo of the
operatorswilbe studied. No rate shall be establishedwhere the worker. when
beingstudied, failsto attain a 100% or better pertormanca rating.

Elements of an operationcan be struck out df a time study, providedthat there is
an explanation of the strike-outs.

Asfurther operations are applied, a Work DetailSpecifications will be issued
setting out the methods, material, equipment and quality to which the Standards

appty.

Insetting the Standards, full allowancewill be madefor the use df safety devices
Inthe shop, and for the observance of the propersafety routines,

If anoperator experiences Lost Time of 083 hours (5 min.) durationor longer,or
performs unmeasured work, paymentshallbe madeat the non-incentiverate lor
the job classlification as set forth inSchedule “A™, Lost time and unmeasured work
will not ba paldfor unless the imes of starting and stopping work are shown, and
unlessit is Initialled by the Coordinator. The lost time will notbe paidfor unless
theCo-ordinator was notified of the ocCUrTence with reasonable urgency.

If anoperatoris requiredto doadditional work, a separate allowancewillbe
made, providad that the claim Is madeat thetime of theoccurrence andonly ifthe
extra work s shownandauthorized by the Coordinator,0nthe Employee's work
sheet.

An operatorwillnot be discouragedfromexeeeding a 133 performance.

. As future plans are introducedsuch planswill not provide performancelimits.

Any standard applied to a measurad job and which has not previously been issued
will be posted within twenty-four (24)workinghoursof the start  the run,

Only rates derivedfrom time studiesor syntheticswill be Issued. Any exception
willbe by mutual agreement.

The principles appliedto rework will be:
(a) Whenever possiblethe operatorcausing reworkwill carryit out.

(b) Time spentonrework shellbe classed as measuredor unmeasuredwork,
as the case may be, and paid for accordingly.

Eachoperatorwillbe responsiblefor recordingthe details of his/her work.



19, The Company agrees to provide {he Plant Committee Chairperson with
a copy of the existing rates in effect and notice of any subsequent
additions and delstions thereto.

20, The Union shall havethe rightto file a grievanceconceming productionstandards
except during the firstten (10)working days of any new application of incentive
standard(s) to a section, followingwhich the provisionsof sub-section 21 shall
then apply.

24, Standardsshallbe temporaryfora period often (10) workingdays afterwhich
they shallbacome established standards. Any job for which a temporary standard
or an established standardhas beenissued isto be recordedas measuredwork.
from the time that the Union is notified that the standard has been issued.

22 The Union may ask for turther time studies to be taken of & [ob in dispute. A re-
study will be conducted within five (5) working days o sooner if possible,
provided the work Is performed on the day shift and Is continued through this
period andfurther, providedthe work loadinthe Industrial Engineering
Department sopermits,

23, When a disputed time standard hasbeen processed to Step No.2 of the grievance
procedure, theCommitteeperson, upon request, willbe giveninwritingthe
avallable studies and/or data of thejob uponwhichthls standardis basad.

24, Inacase where a grievance Bfiled protestingthat a standardis unfair or
Inequitableandis processedto Step No. 3 of the grievance procedure,the Union
- may then have the assistance of a staf member of the Union Industrial
Engineering Departmentinexaminingthe datapertainingte the grievance and, it
necessary,will, inthe presence of a Companylndustrial Engineerrepressntative,
be pennitledtostudytheoperatiorinvolved.

25, Anestablished standard shallnot be changedexcept for the following reasonsand
to the following extent:

(@) Inthe eventof a claary recognizedclericalor measurementerror which can
be demonstratedio mutual satisfaction.

(b) Whena change inmethod, material, equipmentorguality requirementsdoes
not change the establishedtime standard§% or more, it will be recorded and
whenthe cumulative total 0fthese changesamounts [05% or moreof the
established time standards, the Standards Departmentwill issuea new
Standard basedon astudy of the element(s) invelved.

(¢) Exceptby mutualagreement betweenthe Union and the Company.
28, The Companywill study any existingjobswith a view to make any possible

changes (suchasprocess, method, etc.) to achievequality andproductivity
improvements.
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Jobs so studiedwhich indicate potentialforimprovement may be re-engineered
to obtain the improvements.Changes resultingina§% or greater improvementin
anelement or combination of elements willbe the bases lor rate changes as
outfined inArticle25 (b} - Schedule *E”.

SCHEDULE“F"
SKILLED TRADES GROUP

EmployeesinSkilled Trade classifications shall be limitedto Journeymenor
Apprentices. Al employeesinthe Skilled Trades group are subjectto the
provisions of the Collective Agreement, except as specificallycoveredinthis
schedule.

JOURNEYPERSONQUALIFICATIONS
A Jourmeyman engagedby the Company shallmean one who:

(@) Presentlynolds a Journeyman classificationinthe plantine Skilled Trades
occupation, of

(b} Has served a bona fide apprenticeship and has a certificate to substantiate
hisher clalm for such apprenticeshipservice, or

(c) Hashad eight (8)years of practical experience ina Skilled Trades
assificationt in which he/she claimsJourneymandesignationand canprove
same or hasarecagnized C.A.W. Journeymancard.

Data substantiating the qualifications of aJourneymanoran Apprentice will be
made available to the Skilled Trades Committeeperson upon request.

HELPER DEFINITION

Theduties of aHelper/Plant Service employeeas providedwithinthetrades
classifications shall bs loassist a Journeymanandhe/she will not beassigned
norwill he/she perform any duties bywhich a Journeymanis recognized. The
currentemployeeinthe Helper¢lassification will be Grandfathered.

RATEPROVISIONS

Ratesnegotiated for each classlfication shall betheguaranteedrates. The Skilled
Trades Committeeperson wil,, athisher request be informedof the rate or
classification of any memberof the Skilled Trades group.

DAY RATES

(a) Theday ratesof pay as setforth hereunderwill apply for the life of this
Agreement,as providedby31 (b} inthe body of the Agreement.



DAY RATES (SKILLEDTRADES)

Classification Dec. 1989  Aprit2001  April2002
Skilled Trades Department

Electrician 26.08 27190 2814
Plumber & Pipefitter 26.08 27.10 28,14
Carpenter 26,08 2710 28.14
Tool & Diemaker 26.08 27.10 2814
Tool RoomWelder 26,08 2710 28.14
Tooland Die (Automotive) 26.08 27.10 28.14
MotorMechanic 2608 2710 28,14
Miltwright/Machine Repair 26.08 2710 28.14

A Skilled Trades Bonuswill be effective onthe date of ratification. Itwill be paidin the
amountbywhich 15% ofthe Group Average IncentiveEamings (GAIE) exceeds the
$0.50 adjustment in the first year of the Collective Agreement, in the amount by which
30% of the GAIE exceeds$1.00 in the second year of the Collective Agreementand
the amount by which 45% of the GAIE exceeds $1.50in the third year of the Collective
Agreement The GAIE will be calculatedbasedonthe fermula providedby the
Company on December 15, 1999, The GA[E will be calculated quanterty based on the
Group Average incentive Earnings of the previousquarter's averageandpaidweekly,

ACTING CO-QORDINATOR

6 Anhourdy employes shall notbe Appointed Acting Co-ordinator for more than a
total offour (4) months peryear.

Exceptions to the abovewill be replacementsfor supervisors who areona
temporary prolonged|eave for health or other reasonsand who will resumetheir
positionu  pretum.

NOTE Whenappointedacting Coordinator,by the Companythe employeewill for
the duration of such an appointment, receive8Oe per hourover andabove his
averageearned rate.

LEADPERSON
7. (@) A Leadpersonshallbe a SkilledTradesemployeewho, while engagedin
histher regularoccupation, leads or processesthe work of two or more
othersinhismer OWN department.
(b) Only a Joumeyman shall be consldered as a Leadparson.

(¢} ALeadpersonshallhaveseniority as aJournsyman inhisher respective
tradeandshallbe subjectto allthe provisionsof the Skilled Trades schedule,
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(dy Unlessprovidedotherwise inthe classifications a Leadpersonshall receive
twenty (20}ents per hour above the top rateof the trade supervised.

(e) The Companyagress to spacial onthe job training, relatedto special
equipment on Companytime.

When itis of mutualbeneflt because of technicalprogressionthe Companywill
facilitate the advancementof skill and knowledgewithin the applicabletrade.

APPRENTICES

The ApprenticeshipPian as providedshallbe consideredas forming part of the
SkilledTrades provisions.

The Companywillallow Apprentices time off with pay at straight time earningsin
orderto writ their Certification of Qualificationexam.

The Companyintends to continue with the apprentice programsafter the current
apprentice8haveobtained 6000 hrs. Itisthe Company’s Intentto hire Apprentices
inthe electrical, MiiiwrightMachine Repairand Tool & Diedepending on
business activities and economicalconditions.

Apprenticeswillbe assignedtowork under the directionof aJoumeyman
Tradesperson only. Uponcompletion of 6,000 hours, an Apprentice will be
allowedto work ontheir own.
Apprentice Shift Schedule:

0102,000 hours Day shift only

2,000 0 6,000 - Day shift and Aftemoons

8,000 and over hours- Midnights, Day shift and Atemoons

Apprentices in the Electricaland MachineRepair/Millwright classificationwill
nomally be rotatedbetweenZone t and Zone 2 at six (6) monthintervals.

The BoardAllowanceshall be increasedto $250, effective DecemberP0, 1839,
APPRENTICE OVERTIME

The Companywillcontinue with the practiseof askingall JourneymenTradespersons
beforeApprentices. Apprentices may be asked to work overtime before Journeymen
Tradespeopls to continueajob inprogress,or, by mutual agreement, fora specific
projectortraining.

ACQUIRING SENIORITY

10. (a) Newemployees(exceptApprentices)shall have their seniority established

inaccordancewith probationary clause eleven (11) (b} of the Collective
Agreementand intheir respective trade.
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(b) Any employee working in any of the Skilled Trades listed herein

shall at the signing of this Agreement have hisher seniority
established in the following manner.

(1) Senioritypresentty acquiredwhere suchemployee hasJourneyman
status.

(if) After the signing of this Agreement, anyone transferredintothe Skilled
Trades groupshall have seniority inthe SkilledTrades groupas of the
date of entryintothatgroup.

(i) Employeeswho are workinginatrade departmentwho are not
classified as Journeymenshall have their seniority establishedunder
the generalprovisions of the Contract

TRANSFER ONJOB BID

11. Whenan employee IStransferred through job bidding procedure to a Skilled
Trade classification. he/she will be consideredas a probationary employee for
thirty (30) working days, and, ifhe/she Is transferredout within the thirty (30)
working day period, he/she will retum i ohisher originaldepartment without loss
of seniority orjob classification.

LAYOFFS & RECALLS

12 Intheeventof a reductionof work, Journeymenemployeesworking within their
Skilled Tradesctassification shallbe laidoff inthe followingorder:

(@ (1) Tool RoomgEiassification

All probationary employeeswlthin the Tool Room classification(with
treexceptionof Apprentices) shall be laid off befera any seniority
employess within the Tool Room group are either laido f or transferred
fromthe department, providedthe employee(s) who is eligibleto
remain onthebasis df seniority is capable of satisfactorily doingthe
workwhichis required.

(ily All Other Classifications
Temporaryor probationaryemployees inother Skilled Trades
classtfications (withthe exceptionof Apprentices) will be laid off first
when areductionof the force isnecessary within their respective
classtfication.

An employee mayelect lo take alayoff and maintainseniority in hisher trade
under the terms outlinedinthe general Contract, or he/she may exercise hid
her seniorityrightsif he/she acquiredsuch rights (undertheterms of the
Agreement)for the purpose of displacingan employeewith less seniority. An
employeeso exercisinghisher seniority by accepting employmentin
anotherdepartment shallretum at the earliest oppertunity to hisher original
Skilled Trades classification. Failingto do so, he/she shallthen forfeithis/her
claimto recallto hisher former Skilled Trades occupation.
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HOURS OF WORK

1. The standardworkingweek for employee shall be forty (40) hours composedof
eight (8) hours perday, Mondayto Fridayinclusive. Standard daity shift hours of
work are as follows:

1stshift « 12 midnightto 8:00 a.m.
2nd shift- 8:00a.m. to 4:00p.m,
3rd shift - 4:00 p.m. to 12 midnight.

(Anyexceptionts theabove shallbe by agreementbetween the Company andthe
Union).

(b

{c

)

)

OVERTIME-GENERAL PROVISIONS

. (@) Itis the function of the Companytodeterminewhen overtimeis Necessary

andto schedute overtime work.

Anindividual employeemay be excusedfromworking overtime whichhas
been scheduled for himher. Any offer of overtime which isgiven at leastten
(10) working hours prior to the overtimeandwhich is refusedwill be
credited to the employeefor purposesof equalizationof overtime.

The Union agreesthatitwill not inanyway, seek to discourage pefformance
of scheduledovertime work

(d) The Company agrees that overtime istobespreadout as equally as is

Eracﬁeal amongthe employeesinthelr classification, with consideration to

e givenemployees with existing overtimeinequities.A recordof overtime
workedfor each employeewill be postedeach day foremployees use, witha
totalcarried forwardeachtwo (2) weeks.

The Companywill initiallyoffer overtime to the employees onthe bidjob on
the shift Thereafter,the Company willoffertheovertime where possibleto
the senior employse on the bid job on the off-shift who has the lowast hours.

The Companywillrecord hoursworked/refused/not available, asitls
currentlydonebut the sixteenhour levelwilt not be usedto determinewhen
to go off-ghift. The Companywillschedule overtime onthe basis of Monday
1o Sunday (with the exception that an employse who commences vacationon
the Monday will notbe offeredovertime onthe Sunday prior).

The Companywill meetwith the Unionon a quarterly basisto ensurethat the
equalization of overtime is operating correctly. For equalizationpurposes,
only hoursworked. refusedor not available inan employee's own bidjob will
be recorded,

Employeesexcludedin Clause2 (recognition)will not be allowedto perform
anywork normallyperformed by employees inthe bargainingunit except
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18,

16

17,

in cases of emergency, instruction, experimental and development
work on machinery or equipment.

OVERTIME- SKILLEDTRADES

(@) Allwork performed inexcess of the standardworking shiftshallbe paidfor at
therate of time andone-hatf onaverageearned ratefor the day.

Ailwork performedon Saturday shall be paidfor at time and one-halfand &l
work performedon a Sunday, or a Statutory Holiday shallbe paig for at
double time, basedonaverage samed rates.

b

Skilled Trades personwill be paidat the double time ratefor any hours
workedin excess often (10) consecutive hoursfrom Monday through Friday.
Skilled Trades personwillbe paidatthe doubletime ratefor any hoursin
excess of eight (8) hours on Saturday.

REPRESENTATION

s

The Company will recognize and the Skilled Trades group will select a
Joumeyman representative for the purposeof grievances, appealsand
bargaining. When SkilledTradesissues are involvedduring contractual
negotiations the Companywill recognize anadditional Journeymanif requested
bythe Union,

CONTRACTING OF WORK

Ptovided thattime, quality and costfactors are reasonablyequitable, nowork will
becontracted to outside Contractorsin the plant where seniority membersare not
fully employed unless on the basis of negotiated agreement between Urlion and
Management.

The Company agrees to notify the Skilled Trades Committeeparson, inwriting,
priorto contractingout of work, whichis underthe controlof the Maintenance
department, with acopyto the PlantChairman, exceptinthe case of an
emergency, inwhich Gage verbal notice will be given. Notice willbe given
fourteen (14) daysinadvance, when possible.

Tomeet customer requirements and improveefficiency, the Company must be
suppliedwith adequateSkilled Tradescoverage. If the situationcannathe
resolved, betweenthe Companyand the Union, the Company will make other
arrangements, which may include Ve use of contractors.

UPGRADING OF SKILL LEVEL
The Companyis endeavorin%to upgradethe skilllevelof all our employees. All
tradas peopla will continueto e affordedthe opportunityto receive specialized

training intheir specific trade. When practicalour skilled peoplewill be giventhe
opportunity to formally apply saidtraining.
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The Companywilldevelopa Skill Trades training schedulewhich will be
presentedto the SkillTrades Committeeperson.

TRAINEE ASSIGNMENT

18. (a) Fortraining purposes. the Company may selectand assigna number of
trainees, not Inexcess of 3% of the Skilled Tradeswork force, to do work
regulary petformedby Employeescoveredby this Agreement. Itis agreed
that nobargaining untt employee will be laid off as a direct resultof a
traines(s) work effort andtrainee(s) will not be assignedto plantduties for
the sole purposeof increasingproduction. However, it is mutually
understood that, as aresult of their gaining practicalexperienceit will be
Inevitable that suchtrainea(s) willeffect limited amounts of productionwork,

(b) Duringthe abovetraining period, no hourlypaidworker shallsutfer a rate
reductionbscauss of suchassignment, nor willany trainese(s) be assignedto
perform work that would displace an employeefromhis/her classificationin
the department or division. Each trainee shali be introducedto the

Committeeperson concemed.

<

TRADE COUNCIL DEDUCTION

20. The Company will, apply one annual dues deduction from Joumeymen for .
membership Inthe SkilledTrades Area Council. Suchdeduction will be appliedin
January of eachyear and remittedto the FinancialSecretaryof the Local Union.
All Journeymen are required to paythese annual dues.

METRIFICATION (SKILLED TRADES)

21. (a) TheCompany agrees to continue to supply all necessary tools and
equipment atno cost to the employees to ensure that a proper job is
performed. Toguarantee the propertools and equipmentare utilized,the
Companywill consult with the qualified Tradespenonon the purchaseof all
such equipmentandtools. Apprentices will be suppliedw i t ateol box.

(b} Effective December 20, 1999 a $250.00 Too! Allowanca will be paid {with
receipts)to all Tool & Diemakers and Tool & Die Apprentices for
replacementand maintenanceof personaltoels ontheir hiringanniversary.

SKILLED TRADES VACATION

B
=

Skilted Tradeswill returntheir vacation forms by February28* to their Co-
ordinator.

(b} The Companywillallow five (5)Skilled Trades personsineachof the Tool &
Die, Electricianand MillwrightTradesto beoft duringthe designatedtult or
partialsummer shutdown. For the remainderof the year the Company will
grant vacation for uptofour (4) peoplein each of the major skills at any time.
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{¢) The following classificationswill not be considered in the above
mentioned numbers of the prime Skilled Trades.
Tool RoomWelder
Motor Mechanic
Plumber,Pipefitter
Carpenter
Automotive Tool & Diemaker

These last classifications will be granted vacations in accordancewith the
provisionsof the CollectiveAgreement.
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LETTERS OF UNDERSTANDING
The following are Lettersof Understandingthat were agreedto:
Employeelnvolvement

The Company and Unionagreeto continue withthe Employee Involvement Program
to ensure continued improvementsper our customer'srequirementsto the mutual
benefitof all employees.

Itisfurtheragreedthatthe UnionCommitteewill appointa commitiee personto
representthe membership inthe Employee Involvement Program.

IncentivePlan

1. Itis recognized by both the Company and the Union that there is a need to
continueto revampthe presentincentive planto a planthat is more closely
representative of productivity(l.e., scrap, tons pershift, etc.).

|

2 The Company wiff cap allbonusratesperhouronallexistingclassifications to a
maximum of the 1993 and the first three (3) months of 1994 average rate.

3 Any newednlinusus runprocessesintroduced afterthe commencementof this
agresmentwilinot be cappeduntil Ithasbeen operatingon acontinuous run basis
forthreemonths. The cap will be set atthe average ratefor those three (3)
months.

4. Service orindirect employees will not havetheir rates capped, however, shippers
will havetheir rates cappedinaccordancewith paragraph(1) above.

8  Itisrecognized that there may bea special situation, such as the weldersonthe
FordBraces, where averaging couldresutt inaninequity and such caseswill be
handied on an individual basls.

Student Agreement

1. Students will be paid80% of base, plusC.Q.L.A., plusincentive/hour for summer
work term.i

2 Students will beretuming to school about the lastscheduled normalworking day
priortoLabourDay.

3 Ifastudentrequeststogofullime. the studentwill be terminatedandmaybe
rehired as & probationaryemployee as outlined inthe contract.

4. Eachstudentwill be required to signan employmentagreement.

5. Studentwill not work weekday overtimeuntilall seniority and probationary
employeeson the shift, within the department, capable of performing the work
have beenasked to work. Weekendovertime wiil be offeredto seniority and
probationafy employees withinthe departmentfirst.



Annuities

Etfective April 1, 1994, the parties agreedto the purchase of annuitieswhich provide
for paymentswhich are notincorporated inthe pensionplan. Inthe event that, under
the sonditions of a plantclosure, whether dueto insolvency, bankruptcyor other
financial limitations the Companyis unable to fulfll its obligationsin respect of these
annuities, LTV Copperweld AutomotiveGroup Canadian Operations agreesto make
these annuity benefits availableto these employeeswho areeligibleto electto receive
themduringthe term of this Collective Agresment.

National Day of Mourning

Eachyear on April 28 at 11:c0 am.,, work will stop and one minuteof silencewill be
observedin memory of workers killed or injured on the job.

EarlyRetirement with 10 or more butiess than30 years of Credited Service

Foran employeewho retirespriortohis normal retirementdate duringthe period
from December 19, 1999 to March 31, 2003 pursuant to Section 5.02 of the Pension
Agreement and who, at the date of his/her retirement has attained age 60 and has ten
(10) or more, but tess than thirty (30) years of credited service, the Company will
elther purchase from an insurance company or pay directly, an annuity contractin the
employee's nameto providethe employee witha monthly pensionequal to the
ditference between the amount of the monthly pension computed in accordance with
Section 6.01 and theamount of monthly pension computedinaccordance with Section
6.03 (2) (E) of the PensionAgreement

Earty Retirement Otfer - Age 57 with 30 years of Credited Service

The Company offersany hourly employeewho Isatleast fifty-seven (57)yearsold
andhas thirty (30)or more years of creditedservice at his date of retirement
occurming during the period from December 19, 1999 to March 31, 2003, a temporary

pensionequaltothe bridgingbenefit ratein effectetthe employee's date of
retirement,asS detailledIn Schedule*A® of the Penslon Agreement, multiplied by the
employee'scredited serviceto his date of retirement, to maximumof thirty (30)
years.

This temporary monthly pensionwouldcommence on the employee's date of
retirement and would cease on the sarlier of the first day of the monthimmediately
following the employee's date of death or the first day of the month
Immediately following the employee's attainment of age sixty (60), at which
time normal bridging benefits from the pension fund will begin, except In
the case of death.

This temporary monthly pensiondescribedabove will be providedto the employee
through an annuity contract purchased by the Company from an insurance company in
the employee's name.
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Tuition Reimbursement

1. The course of study mustbework related(including secondary School courses)
and approvedin advance by the employee'sPepartment Manager.

2 Thecourse must be certifiedas havingbeen successfully completed and receipts
providedbefore reimbursement

3 The employeewill be responsiblefor working his/her scheduledshitt or for
obtainingashift change inaccordancewith the Company’s procedure.

$.U.B, Fund

The Company willmaintain the 8.U.B. Fundalnormallevelandwill notfall belowan
80% minimum leve! for the term of the contract,

Employees with at leastonayeah seniorityareeligibleto collect up to thirty-two (32)
weeks of benefits in accordance with the S.U.B. Plan.

PastService Adjustment.

The Company witl give credit for pansion pumoeses to employees for the year 1978 to
1989 inaccordance with the listattached heretofor credited service lostdue to layoffs.
ifthenisanemor inthis list, the parties wilt a dreasonably inresolvingandiafling
agreementany dispute may be referredto arbitration. If this amendmentdoes not
recatve the requiredapproval from Revenue Canada, the partieswillmeetto
determine an attemative methodfor providing the benefit, provideditwill notresultin
any additionaleost to the Company.

Employses who retired during the period of November 4, 1996 to March 31, 1997 will
havetheirbasic monthly pension increased 1o the amount that takes effect April1,
1997($26.50).

Employees who retire prior to January 1, 1990 wilf be paid a $300 lumpsumpayment
ineach year of the CollectiveAgreement

These pensionincreaseswlil beretroactive to the date of retirement. Indexingas of
1/1/94 will ba recalculated on the basis of the $21.00 basic benefit amount, and each
eligible retireewil receive a lump sum paymentequalto $1.50 times credited service
for each month between the date of retirement and April 1, 1994,

Overtime

Hours of work may be changedwithout overtime provisionsbeing appliedby mutual
consentof the Companyand the Union.



1.

Health & Safety

CompanyDuties

me Companyshallinstituteand maintainall precautions| o guaranteeevery
worker e safe and healthyworkplaceand to protectthe environmentoutside the
workplace. The Company shallcomply inatimety mannerwiththe Occupational
Healthand SafetyAct, its regulations, Codesof practice, andguidelinesand all
relevant environmental laws, regulations, codes of practice, and
guidelines.

Joint Health, Safety& Environmental Committee

(e) The Companyand the Union agreetomaintaln the establishedJoint Health,
Safetyand EnvironmentalCommitiee inaccordance with the Occupational
Healthand SafetyAct, its regulations, codes of practiceand guidelines and
environmental lans,regulations, code of practice and guidelines. The Union
representationon this Committeeshallbe chosenby the Union. At notime
shallthe numberof Companymembersbe &lfowed to outnumberthe amount
of Union members. The three Unionrepresentativesonthe committee will
be as follows: one from Mills, one from Tubing/Crane and one from
Automotive. (This provision will become effective at thetime of the next
elaction for these positions). There will be no morethan two Skilled Trades
on thecommittee.

(b} Two co-chalrperson shall be selected from and bythemembersofthe
Committes. Oneof the co~chairpsrsons shallbe a Unionmemberchosen by
the Unionmembers of the Committee. The otherco-chalmpsrson shallbea
Company member.

The Union co-chalrperson shallbeallowedtime as requiredon healthand
safety issues, Heor she shall bepaid at ttesamerate of pay as he or she
was paid prior to being chosen for the position and shall recelve raises
according to the negotiated increasesintheCollsctive Agreement

(¢

A

(d) The Committeeshall assist increatinge safe and healthy placeto work and
onewhlch does notharm theenvironment. shallrecommend actions which
will Improvethe effectiveness of the health, safety end environmentprogram
and shallpromotecompliancewith appropriatelaws, regulations,codes of
practiceand guidelines.

withoutlimting the generality of the foregoing, the Committeeshall:

(i} Determine thatinspections have beencarried out at least once amonth.

(ify Determing thataccidentandincidentinvestigationshave beenmade.

(i) Recommend measures required to attain compliancewith appropriate
laws or whichwill correct hazardous conditions or conditionswhich
may harmthe environment.

(iv)  Unionmembers onh e Health & SafetyCommittee can participatein
and keep recordof alltypes of Inspectionsand work refusals.

O
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(v) Considerrecommendationsfrom the workforce with respectto health,
safely, and environmental Matters and resormmend implementation
where warranted.

(vl) Holdregular meetingsat leastonce a monthor morefrequently if
mutuallyagreed uponbythe Unionand the Companycochairperson
for the reviewof:

. reports of current accidents, industrial diseases, and
environmentalaccidentsand incidents, endtheir causesand

means of prevention; ) ) o

- remedialaction taken or requiredby the reports of investigations
orinspections; . )

- any other matterspertinentto health, safely andthe environment

(vil) Haveaccess loandpromptly receivecopiesof ail reports, records, and
documentsinthe Company’s possessionor obtainable by the Company
pertaining lo health, safety or environmental matters.

(9 Time spentby membersof the Committeeinthe course of their duties shall
be consideredas time worked and shall be paidinaccordancewiththe
terms of this agreement.

Education & Training

Two members of the Joint Health, Safety and EnvironmentalCommittee will
ettendtheWorkers Healthand Safety Agency Certification Course (3veeks).
The Company will pay the cost of the course, the employees wages, and the cost
of mileage and kdging, if required.

Diselosure of Information

The Company shall provide the Union end Committeewith written information
which identifies allthe biologicalagents, compounds, substances, by-products
andphysicalhazardsassociatedwith the work environment. This Information
shallincludebut notbe limitedby to the chemical breakdownof trade name
deseriptions, relevantinformationon potentialhazards, resultsof testing to
determine levelsof contamination, maximumallowable levels, precautionsto be
taken, symptoms, medicaltreatmentand antidotes.

Rightto Accompany Inspectors

The Unlon co~chaimerson or alternate shall be allowed to accompany
govemment inspectors (healthand safely or environment) onan inspectiontour
and to speak with the inspector out of earshot of any other person.
LockoutProgram

(a) Both parties recognize the need for a lockout procedure.

(b} Thelockout procedurs andtraining programshall bedevelopedby the
Committee.



(c) Employees who may be at risk because they are required to set up or
to repair or maintain machinery, equipment or systems where lockout
is required, shall receive lockout training.

(d) The Company shall provide employees with sufficientnumbers of personal
locks to ensure that all equipmentislocked out beforebeingrepaired,
maintainedor setup.

(e) NoCo-ordinatororemployse shallremoveanother person’s lock.

Rightto Refuse

a) The Companyshallensurethat allemployees aminformedthat they have the
rightlo refuse hazardous work which mayharm them or&ny person.

b) Whenaworker exercises his or her rightto refuse, he or she shallnotifythe Co-
ordinator who shall promptfy notify a Unionand a Managementrepresentative on
the Health & SafetyCommittee who shallparticipate inallstages ofthe
Investigation.

¢) TheCompany shall ensure that no worker Is asked or parmitted to perform the
work of the worker who refused unfess the second worker is advised of the
reasons for the work refusalin the presenceof the UnionHealth& Safety
representative.

d) . lithe UnionHealth& Safetyrepresentativeand the ManagementHealth& Safety
" representative Cannotagree on a remedyto the work refusal,a government
inspector shall be callsd in.

e) Noemployeesshallbe discharged,penalized, coerced, intimidatedor disciplined
for refusing hazardouswork.

Unfilled PostedJobs

Notwithstanding Article 14 (f), Inthe eventthere are noapplicantsfor postedjobs, the
Company willallocate non-bidemployeeson aveluntaty basisin accordancewith
seniority. Ifthere are novolunteers, Me mostjunior non-bidemployeewill be assigned
and that position witl be recognized as his bid job,

High Tech Cells

HighTech Cells shallbe separatedepartments. The Company may assign non-bid
personnelfor training and start-up periodof six (6) months. (n additionto the six (6)
months, the Unionwillrecognize an additional period of three (3) monthste conduct
bidding for the positioninthe cellto replacethe personsoriginally assigned. Boththe
six (6) monthandthree (3) month periods may be extended by mutualagreement.

ExistingHighTech Cellsare Atlas Copco, JNL, CDW 27, PN86, Hydroform, GMT
800/820 and Fumax.

Furthercell processeswill be by mutualagreementwith the Union.
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Continuous RunOperations

Inaddition toexistingones, the following processes shouldbe addedto those runona
continuousrunbasis:

SawLine HighTechCells
Dyna & Haven Shear Building20 Bundling Rack
Straightener Cold Draw

Any additionaleontinuous runoperationswill be by mutuat agreement. Where an
operationis on continuousrun, the provisionsof Schedule *B", Article7, will notapply.
The Companymayutilize direct, Indirectand otheremployeesto providerelief.

Support groups suchas Truckers, Cranesand Skilled Trades will be available to
provide service to those deslgnated pieces of equipment or processes on a continuous
runningbasis.

These continuous run principleswill apply lo rest periods, lunchperiodsandshift

The Companywill maintain normalstatfing levelsduring the continuous run.

Productionworkers who leavetheir regularjobclassifications to support continuous
runningon other equipment/processes will be paidat afixed incentive rateof $3,75/
hour.

The Companywill pay Trades person assigned|o cover Continuous Runa two hour
premiumof $3.78 per shift to support ContinuousRunfor restperiods, lunch periods

and shift changes.

Trades Hours of Work

For: Milf UtiliElectrician ] . Overtimewill notbe paidfor 1sthour
Motor Mechanic ] . 7-8. Ifemployeedoesn't wentto
Oiler ] - participate, they may opt to work
MaintenanceHelperiLabourer] - 84

Reductionof Departments/Classifications

Schedule "A"and “F" - Re: Department/Classification Changes-The partiesagreeto
setup acommittee lo reducethe number of classificationsduring the termof the
Collective Agreement



Manning of Crane8

The Company andthe Unionagreethat the manningof the departmentis as follows:

Building #17 . Crane
Building #18 . Crane Operator only
Building#19 - Crane Operator only
Building #20 . Crana

The methodof calculationof craneand trucker bonus will be basedon the average of
the shipping bonuscalculated daily,

Additional Furnace OperatorDutles

In order to maximizethe utilization of our plant manpower, effectiveJanuary 20, 1992
thefumace operators In Cold Draw will be requiredto performsuch duties as rework,
replling, Inspection, etc,, along Vil their regularduties of loadingand unloadingthe
fumaces.

Work stations will be set up in the immediate area of each fumace operator to perform
the requiredfunctions.

Employees will continue toaltemate intheirnormal rotationof loading and unloading
asiscurrently Inpractice.

All hours spent ONthe secondaryduties must be recordedon the daily work sheet. The
Company agrees to pay $3.00 for each hour that these duties are performed at an

acceptable level,

Atthistime, the employeeswho are assignedto "FurnaceRelief during lunch, will
not be requiredto performtheseextraduties.

Building 21 Crane8

The Companyandthe Union agree to implementthe following proceduresto the crane
service in BuildingNo. 21:
a) Any craneservice requiredinthe Atlas Copco areawill be handledbythe
Atlas Copco crew.
b} Anycrane service requiredinthe Millnon-conformingareawill be handled
bythe mill Team Leader.
c) ThecranesGn beoperatedby all Team Leadersin Tube Processing and/or
any tralned Shipping/Salvage employeeasthe need arises.

GrandfatheredClassifications

The Companyandthe Unionagreethat GrandfatheredJob Classifications will notbe
partof the Collective Agreement, and therefore, will notbe rebid. However, the
Companyandthe Unionagreesthatuntilall of the Grandfathered employeeseither
retire, bid out of a Grandfathered classification or agree to give uptheir Grandfathered
positian, the Grandfatheredob classificationswill berecognized.
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SubstanceAbuse Assistance

The Company and the Union mutually agree that assistance for substance abuse will
be madeavailablelor any employee ona per needbasis.

TakIng Physical Inventory

The Companymay, on occasion, requirelnion Membersto assist Inthe taking of
physicalinventory.On suchoccasions the lollowing procedureswill be followed.

1) The Companywill determinethe number of employees requiredfromeach
rment.

2) Selectionof employeeswill be at thediscretionof the Companyand not
accordingto seniority.

3) Employeesworkingthe inventorywillrecelve 1 and % times their hourly rate
for aminimum four (4) hours.

4) Nobonuswill applyto Inventorytaking.

§) Hoursworkedfor inventorywill notbe IncludedInovertime equalization
calculations.

8) The declsion to havehourly employeeswork the Inventoryis the exelusive
right of the Company.

TUBE PROCESSINGJOB BIDS

With the signing of the currentCollective Agreement, we haveincorporated Pipeline§,
Pipeline#8, Shippingand Cuttingintoone department-TUBE PROCESSING. All
operatorswho were bidintothese originalfive departmentshavebeen Grandfathered
tothe department they were bidin.

Any newbtds posted for Tube Processingwill not make referenceto these four(4) .
original departments.

Anoperatorwhobids onany job inTube Processingmay exercise his rightsto hisbid
jobif his seniority keeps himinthe Tube ProcessingDepartment.

Exceptlon to this will be onlyif a Grandfathered employeeisworkingin his
GrandfatheredDepartmsnt on aneriglnal bid. Hewill thenhavethefirst rightsto the
job, over the Tubs Processing employeewho hasbid the samejob(i.e., unlessthe
Grandfatheredemployeeis to be transferred out of the Tube Processing Department
due to seniority).



LETTER OF UNDERSTANDING

TRADES REORGANIZATION AGREEMENT

Maintenancewill be splitintothree (3) Zones as follows:

ZONE1 Mills, Atlas Copeo, Tube Processing
(including PNSE Saw, J/NL)

ZONE2 Automotive

ZONES3 MaintenanceShop (Too! Room, Stores. General
Service Department)

There will be no ElectriciansMillwrights scheduledin Zone 8 exceptfor the Trades
Committeeperson.

Therewill be ascheduled Trades Coordinatoron boththe 8-4 and4-12 shiftsin
Zenes 1 and 2. The Planner wlll overses the General Services smployees in Zone 3,

The Trades will be assigned to each Zone as per the attached Schedule (Exhibit 1).
Trades rotationfrem Zone to Zone will be handledas follows:

InZones1 and2, Trades parson in eachtrade will replaceone Trades
personatfter six (6) months, anothersix (6) months later. If afterthe sixth
month assignment, only one Skilled Trades person of their classificationin
elther of their assigned Zones, wishes to be transferred to the opposite Zone,
the Company will ask In order of senlority personnel to which the individual
wishes to be transferredto. 1fno personnelvolunteers, the low ssniority
person willbetransferred. If anindividua! requestsa change after four (4)
months, the Company will endeavor to accommedate them,

Trades person from one productionZone will be asslgned to anotherZone if
excessive breakdownsoccur.

The Tool Room will assign, on the off-shift, a number of Tool and Die Makers to each
Production Zene. When support is needed, Supervisionwill attempt, when possible, to
pullfrom the Tool & Die group dedicatedto thelr Zone when breakdownsoceur,

Vacation schedulingand overtima equalizatiorwill be par the Collective Agreement
Changeof Shift- Ifit becomesnecessary loschedule a change of shiftwithina zone,
the senior through 1o the most junior Tradesperson will ba given the first opportunity to
changeshifts (Apprenticeswith less than 8,000 hourswill notbe included).

Shift changes within and outside Zones must be appraved by the Maintenance
Manager only. Productionmust notbe adversely affected.

Trades and Stores Personnelinall Zoneswill suppor Continuous Running processes
aspar the Collective Agreement.
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All Trades personwill be responsibleto report their activities accuratelyon their time
cards, and the newShawware work order forms (i.e. forthe Plannedand breakdown

work). Examplesof accurate data requiredare as follows:

Startand EndTimes
Reasonfor Failure
CorrectiveAction Teker/yRecommendations

NOTE: Aswe movetowardson-line reporting, Trades may eventually be
asked to access and enter their activities directly into the Zone
computers(l.e. to be developed). The Maintenance Co-ordinator, will
Instruct all Trades person on what paperwork is required, when they
should fitl it out during each shift.

Whenon-linedatacollectionsystemsare installed onvarious processes, the Trades
personwill recelve the necessarytraining.

Inthe event of a cutbackwithina Zone, the senior through to the most Junior
Tradesparson will be glven the first opportunity to be transferred to another Zone (i.e.:
per the weekly schedule only).

Companywillensure that adequate refrigerators microwaves, €., wili be suppliedin
eachZone, Including the Machine Shop.

The Company will suppty all necessarytools and relatedequipmentto makethe
Maintenanceactivities inallzones as efficientas possible. All equipment, etc. must be
justified and provento be cost effective to the Company.

During plant shutdowns, Zone Maintenancedoes notapplyfor purposes of scheduling
Maintenance Personnel,

The Companyintendsto supply adequatefunchroom and/or changeroom areas in
Zones 1 and 2, The Companywill installa shower facility inthe Tool & Die washroom
for the use of Skilled Tradesparsonne! only.



a)

b)

o)

LETTER OF UNDERSTANDING

SKILLED TRADES
CONTINUOUS RUN

Continuous Run principleswill apply to breaks, lunchperiod andshift changes.
One Electrician andone Millwrightfrom Zones 1 and 2 on each shill, willbe
scheduled on Continuous Run. One Tool & Die personfrom the Tool Roomwill be
scheduledon eachshift for ContinuousRunand to supportProduction.
The continuousrun responsibilities will be sharedequally whenever possible,
betweenall Trades Personnel, regardiessof seniority. The Plumber, Mechanic
and the Carpenterwill not belncluded inContinuousRun.
Lunchperiods and breaksfor Skilled Trades scheduledon Continuous Runwill
be asfollows:

2:00-2:10am.  10:00-10:10am.  6:00-6:10p.m.

Cont.run 2:15.2:25am. 10:15-10:25am.  6:15-6:25p.m.

4:00-4:20a.m.  12:00-12:20p.m.  8:00-8:20p.m.

Cont.run 4:25-4:45am,  12:25-1245pm.  8:25-8:45p.m,

6:00-6:10am.  2:00- 2:10p.m. 10:00-10:10p.m.

Cont.run 6:15-€:25am. 2:15-2:25pm. 10:15-10:25p.m.

e

f

g

h)

ltis the responsibllity of the Skilled Trades personnel to notify thelr Co-ordinator
to have a replacementTradespersonto continuewith breakdowns.

When a shift trade between employees occurs and one or both as scheduled on
Continuous Run, Hisunderstood that the person trading assumes the Continuous
Runresponsibility.

When a Tradesperson is scheduled on Continuous Run and is absent due to
vacation, sick, LOA, etc., the SeniorTradesperson, throughto the most Junior on
shift, will be givena chelce to assume Continuous Runresponsibiliies.

Skilled Tradas Personnelwho are scheduledon ContinuousRunwill receive
$3.75 per hour for two hours maximumin an eighthourshin

Those Skilled Tradespersons (asindicatedby an asterisk’) willbe scheduled for
Continuous Run and will assign Account #3056 to their respectiva time cards, with no
timeallotted againstthe processline. Account #3056 entitled 'Maintenance Support”
relatesto the Tradesman performing ContinuousRun.
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10.

"

LETTER OF UNDERSTANDING

PLANT SERVICE EMPLOYEES

All non-bid employees will ba considered as Plant Service employees, They willbe
assgnedblhemﬂousdepamwmson aper-needed basis, based on skillsAraining/

work experience.

Whenthe workioad reduces and bid people are transferred out of their production
departments per the Collective Agreement, they will become Plant Senvice employees
for assignment similar to non-bid employees.

Plant Service employee positions will not be bid.

(i) Intheeventitbecomes necessary to transfer Plant Service employees out ofa
department, the transfer will take place on the basis of the first Plant Service
employee into the department will be thelast to be transferred out and so on.

(i) Transferof bid employess willbe govemed by Article 16 (d).

(i) ForPlamSere employees absence due to vacation or shortterm Leaves of
be deemed notto be a transfer out of the department.

(iv) Hisunderstoodthat Plant Service employees are non-bid employees or
employees with bids who are transferred out of their permanent departmant.

When the workioad changes within a production and/or a skill rades Departmentona
dally basis, {i.8. due to customer needs, machine breakdowns, elc.). Piant Service
empioyees affected by the change will automatically be re-assigned by the Department
Co-ordinator forwork re-assignment (.. any time during a shift # necessary).

Employees will be scheduled per our normal shift change procedures.

Overtime will be granted to Plant Services employees as per our nomal procedures
(i.e. if an employea is on a job bid for at least one week, the employee will be entitied to
work overtime onthat job if scheduled on the weekend after the 5 days has been
worked),

To minimize the number of Plant Service employees, the Company will bid jobs as they
bacome available as per the cument Collective Agreement.

Any Plant Service employee transferred out to one of the ProductiorySkill Trades
Departments will be paid the basa rate and incentive rate for the job being performed as
applicable.

The Salvage Department will rernain but will be separate from the Tube Processing
Department.

The Salvage bidemployess {6 in tolal) will perform all Plant Service functions as

required. They will receive the Salvage base rate plus $2.75 /hour flat bonus rate while

working in the Salvage Department but not when performing plant service work outside
Department.
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12 All PlantServiceemployees will receivethe Satvage baserate (A).

Letter of understanding entitled

TOOL & DIETASK GROUP

The Companyandthe Unionagree to set Up atask group made up of severalTool &
Die makers, the Skill Trades Committeeperson and/or Plant Chairpersonand
representativesfrom the Companywith the Intentiorto look atways to reducethe
amourn of outside cantracting and to develop a machine replacement plan in the Too!
Room. Allrecommendations made by the task group must bejustifiedandcost
effective and require the approval of top Management,

LETTER QF UNDERSTANDING
The Company agrees to pay $4.25/hr fiat bonus rate for the following job positions:

Tube Processing/Crane Team Leader (3htotal)

LEYTER OF UNDERSTANDING
The Companyagress to abide bythe EmploymentStandardsAct presently in place

October 1986, as Itpertains to layoff noticerequirements. Ifthe actis amended, the
Companyandthe Union will meet to discuss how any such amendmentswill be deakt

with.

LETTER OF UNDERSTANDING
PREFERREDDRUG PLAN

The Union will work with Managementtoidentifycommunitydrug stores that
presently participateinthe preferreddrug plan. We will encourage the hourly
smployaas to utilizethese drug storesinrespect to purchasingthelr prescriptions.

FOR THE COMPANY FOR THE UNION
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