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COLLECTIVE AGREEMENT 

'8etween 

LNCOPPERWELD Automotlw Group Canadlan Operatlone, W w d s ~  Ontario 
hereinafter celled 7he Canpanf 

OI the A n t  Pari 

and 

NATIONAL AIJTOMOEILE, AEROSPACE, TRANSPORTATION AND GENERAL 
WORKERS UNION OF CANADA, CAWCANADA, AND ITS LOCAL 636, an 
unlnmtprated voluntary assodation, hereinafter called The Union'. 

01 tha Saeond Part 

PURPOSE 

1. The purpose of this Agreement is to establish and maintaln collective 
bargalnlng relakm between the Company and Its employees and to set up 
means for the pmmpt and equitable disposition of grievanms. It is also to 
establish and maintain muhrally satisfactory working conditions, hours and 
wagw for all employees who am subject to the provlslom of this Agreement. 

RECOGNITION 

2. (a) The Company recognizes the Union as the sole and exclusive 
bargaining agent for ell employees in respect of hours, wages and all 
other working axrdtions. 

For the purpose of this Agreement. the term employee or employees 
shall mean an employee or employees at Woodatock, save end except 
Wrdinator, peram above the rank of Coordinator. office staff and 
such other persons as may be agreed upon. 

(b) 

5 
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NON-DISCRIMINATION 

The Company and the Union agrees that there will be no discrimination, 
interference, restrain!, or coercion exercised by either of them or by any 
d their mspecthre representatives, with respect to any employee 
because of h l ae r  race, sex, religion, dependents, or membership or 
nonmembership in, or comection with or la& d CorInection with the 
Union, and ha1 membership in the Union by the employees who ere 
eligible to join will not be dismuaged by the Company. 

The Union IurMer agrees that there will be no Union acMy  during 
W n g  hours except that which is necessary in connection with 
handling of grievances end tIw administration of this Agreement end 
that there wlll be no solicitation of membership or collection of Union 
dues during working hours. 

RESERVATION OF MANAGEMENT RIGHTS 

4. me Union echwwiedges that H is the fundion of the Company to: 

(e) Operate snd manage its businesa In ell respects In emrdanoa WHh its 
mmmibllanb and msponsibilies end lo establish mles and regulatiins 
In order to maintain discipline, order and effdency, pravldad such tules 
and regulations ere not incansietenl with the terms of the Agreement 

Hire, discharge, suspend, transfer, promote, demote, or otherwise 
disdpfine empfoyw for just cause, pmvided that a dah of unfair 
promotion or demotion, or e delm that en employee has been 
suspended. transferred, discharged or disciplined withwt proper cause. 

' maybethesubjedofeglievancasnddealtwimsshere~rprarided. 

(c) Deternine h e  produclp to be manufactured, the schedules of 
production, assignment of personnel, the location of departments and 
machines and the work lo be done on them, method of manufacturing, 
engineering end design of products, control of raw rnaterlal and parts. 

@) 

' 
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STRIKES L LOCKOUTS 

5. (a) In view of the reasonable procedure established herein for the disposition 
of employees' complaints and grievances, the Company agrees that it will 
no! cauw or direct any lock-out of its employees lor the duration 01 this 
Agreement 

(b) The U n h  agrees lor the duration of this Agreement that there will be no 
strikes or other collective action which will stop or intedere with the 
productim of the Company. 

(c) The reference to "Strike' and 'Lockat" as used herein are agreed to have 
meanings as defined in !he Ontario Labour Relations Act, R.S.O. 1970, 
C232,38 and amendments thereto. 

REPRESENTATION PUNT COMMITEE & STEWARDS 

6. (a) The Companv acknwrledges the right of the Union to appoint or othelwise 
select a Plant Committee of regular employees which will be known and 
recognized as !he Plant Committee. The Piant Committee will consist of 
four (4) members, one of who may be designated as a benefits 
representatb and who shall have at least one year's seniority. Members of 
fhe Plant Commitlee shall be retained on day shift only. 

(b) The Company will recognize one (1) of the four (4) Committeepersons as 
full-tlma P$nt Chairperson who will receive the rate currently. in effect. A 
fully equipped oRice M be provided. 

(c) The Company will recognize and bargain with the said Committee on 
all maltem properly arising during the time that this Agreement is in 
effect and the Company and the Commlttee will cooperate in the 
admlnls!ration of this Agreement. 

(d) The Company will recognize one (1) Steward for each depament of a 
minimum of twenty (20). Deparlments of less than twenty (20) employees 
will be combined. The Union will appoint a temporary steward for off-shifts; 
such appdnbnents will be posted by the Union for the department(s) 
wncemed. Existing zones and representation may only be changed in 
agreemen! with the Company. All Stewards must have at least six (6) 
months seniority. Each of !he three Skilled Trades Group will have their 
own steward off shift. 

(e) The Union acknowledges tha! Committeepersons and Stewards will 
anhue to perform their regular duties on behall of the Company. Before 
leaving hisher regular duties, a Committeeperson or Steward must obtain 
permission of h ider  Coordinator, make known h ider  destination and 
again report to hisher Coordinator at the time of h i de r  return. The 
elapsed time shall be recorded on the Committeeperson's or Steward's 
work M e !  and initialed by the Committeeperson or Steward and the Co- 
ordinator. Hdshe shall also report to the Coordinator of,any department 
hdshe has lound necessary to visit, state the reason for doing so and 
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secure permission before entering; the unavailability of a Co-ordinator 
shall not preclude entry into a deparlment. Permission requested under 
this clause shall not be unduly withheld. 

(9 hme spent during regular working hours by a Cmmtleeperson, Steward 
of necessary employee(s), whose presence has been approved by the 
Company, in mnneet'on with the administration of this Agreement will be 
paid for at hisiher applicable rate I Wshe is on hourly work of, I on 
incentive, at the average earned hourly rate exclusive of overtime for the 
pay pet!& immediately prior. 

re~~ol theCompanyshal lmeetat least~nceeveryhHo(2)mon~ 
u n t i l t h e e ~ r y o f l h i s C o ~ A g r e e m e n t f o r ~ p u r p o s e o f ~ ~ n g  issues 
relatingtotheworkpbcawhWeffeclthe~oranyemployeeboundbymis 
Collective Agreement Such meetings will be heldm Ffdapat 1:OO p.m. 

(h) The Company will supply the Union wah a list of Coordinators and any 
other persons with authodty and will indicate the extent of their authority. 

(i) The Unbn will supply the Company Wim a list of Committeepersons and 
Stewards and will indicate the zones represented. 

National Representatives may be present at any meeting between the 
Company and the Union when reguested by either the Company of the 
Union. 

(9) On the requast of either party, the Union Plant Committee and 

UNION SECURITY 

7. (a) Durlngtheteimof~!Agreernenl, the Company will, as a condition of 
employment In the bargaining unit, require each new employee. after thiw 
(30) days of employment, toldn the Union and to authorize the Company 
todedudfromhkbrwagersuch i n W m  fees, duesand assessments, as 
may be required to join and remain in gocd standing. 

(b) Present and Mure Union members of the bargaining unk will be required to 
pay Union monthly dues and maintain membenhip in good standing as a 
m n d i n  of employment 

(c) Any Increase of dues or additional Bss8ssments will only be applied by the 
Company upon receipt of a d e n  notification signed by the Financial 
Secretary 01 the Local Union 636. 

(d) All monies so collected by the Company on behalf ot the Union will be 
remitled to the Financial Secretary of L d  836 by the 20th of the current 
month. 

(a) The Union and the employees agree that in return for such Union Security 
they musl accepl the Liability for any violation of th nostrike provisions of 
this Agreement and acmrdingly it is agreed that in the event of any 
vidation of the no-strike ciause (dause 5) of this Agreement, by the Union 
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andor the employees, or a group of employees, and the provisions of 
the Unlw Security clause will become null and void. 

(9 The Company will pay le lor each straight time hour wotled into the Paid 
Educafh Leave Fund. 

(g) The Cmpany will pay le for each straight time hour worked into the Social 
Justice Fund. 

COMPLAINT PROCEDURE 

8 (a) AnEmpbyeeortheUnion, havingampleinlwithinthe tensandprovisimsof 
, his Agreement shall, not later than ten (10) working days after the cornmecca. 

mentdlhsaRe@oaxmencsusingthemplalntaccanpanledbya 
StewardorCommilteeperson, submitsuchcMplaintto~Coordinatorolhisl 
herD~tTheWrdinatorshallglveadecisionwithinone(i)fuli 
wo~day,unlessalonge~Umelsagreeduponby~conlerring partks.When 
thecomplaMprocadurehasbeenadheredtoandl thC~ 
o r d i n a t o r i s r o t c w l d e r l o ~ ~ t i s f a c l o r y , t h e  
urderlhsgr[evencsprure. 

(b) This wll mRrm understanding between the Company and the Unlon that 
blatant transfer violations will be handled in an expedient manner by the 
Co-ordinalor as long as violation Is without question. 

GRIEVANCE PROCEDURE 

9. (a) If an Emplcyee or the Union has complied with the provisions of the 
mplaint procedure, the matter shall be reduced to writing within ten (10) 
working days from receiving the Co-ordinator's answer et the complaint 
procadurn stage, on a f o n  supplied In quadruplicate by the Company, and 
the following steps of the Grievance Procedure shall be followed 

Step No. 1 (co-ordinator) 

(b) The written gdevance In quadruplicale signed by the employee and the 
Steward or Comminwpeson concerned shall be presented to the 
immediate Wrdinator of the employee concerned. After such discussion 
as Is necessary the Co-ordinator shall give his answer in wn'ting within me 
(1) day, fdlowing receipl of such grievance. 

(c) The Co-ordinator will retum two copies of the grievance f o n  to the 
Steward 01 Committeeperson concerned, retain two (2) copies, one of 
which hdshe will immediately submll to hisher department Manager. 
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step Na 2 (Department Manager) 

(d) In the event that the pmedings of Step No. 1 do not result in a 
satisfactory sett!+ment, a mitten appeal recorded on the grievance forms 
must be submined totha oepartment Manager wahin three (3) working days. 
Upon tecaipt of an appeal. the Department Manager will meet with the 
com-7weeperson and Steward I requested, the employee m m e d  and with 
the C+ordinator. In any grievance invoking time slandards the Industrial 
Enginwring shall also be present duch meeting will be held within two (2) days 
unless a longer period may be agreed upon. 

At any meeting Ihe Division Headmmmed may be present The Department 
Manaper shall &e his answer in writing wimin one (1) full working day following 
comple~on d the disarssions or wch k g e r  time as may be agreed upon. 

(e) The d w b n  of the grievance at the step will be entered on the copies of the 
grlevanar form held by !he Departmsnt Manager, the Co-orclinalw and also the 

held by the Steward or CcmmHteeperson. Two (2) copies will be @en to 
Ihe Union and two (2) copies will be retained by !he Depahment Manager, one of 
Whkh will be forwarded to a dub &signaled represenlathre of !he Company. 

step No. 9 (Campany Aepnr~snMivea) 

(9 H the decisim as rendered in Step No. 2 is not satiitactory, M e n  notice of 
appeal recordedm !he grievame form must be presented to the Depamnt 
Manager concerned by the Chairperson of the Plant Committee within three (3) 
MI wodhg days, unless a longer pew has been agreed on by the ~onfening m. Such notica win immediateiy be forwarded to a designated Representa- 
tive of the Company. 

(9) The Plant Cornminee and a duly designated Representathre(s) of the Company 
win meet at a time agreed upon. but ma laler than fwe (5) working days. or in the 
casa of d i m ,  two (2) full working days after nobbe has been given, or such 
longer period as may be agreed upon. 

(h) Tha written &position of the Ccmpany Representative will be given within one 
(1) week fdlowlng such meeting. or such longer period as may be agreed upon, 
andwRlberecardedontllloopiesheldbytheCom~yandtheUnion,andthe 
U n h  will retain one copy. 

0 If the Company has a g r i e ~ ~  il shall be taken up with the Plant cwnminm and 
a duly designated Representative@) of the Company and written disposition must 
be @en by the Union Himin one (1) week following h e  meeting. or such longer 
period as may be agreed upon. 

(jj FOrrowing any gtievance presented in writing to the Company, any questioning of 
an employee shan be in the presence of Me Plant Committm Chairperson and 
the Cornmineeperson of the affected zone. 
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Step No. 4 (Arbitruiim) 

(k) Failing sallsfado~~ settlement in Step No. 3 either pally may, by written n o b  to 
theottwperty, referthe g~ancetoarbtration.Anysuchno~forsubmission 
to art&ath must be ma& within thilly (XI) working days after diwsition in 
StepNo.$wsuch time as may be agreed upon. 

(I) Fdlwdrg recelpt of ndice to appeal to arbitration, the parties WII, subject 
lo m W  agreement, select a single arbitrator who in no way has been 
dirwtly lnvdvedinalemptsto settle the grievance. 

(m) Falllq such agreement, within seven (7) calendar days or such longer 
period as is necessary, the parties shall request the Minister of Labour of 
the Provinca of Ontario to appoint an Arbitrator. 

conducted as 8oon 88 possible to hear the evidence and presentation of 

(0) l lw deolslon ol the Arbitrator shall be final and binding on both parties of 

(p) Ths AfWratw &hall not have jurisdidon lo alter or change any of the 

(n) With Uw setelection or appdntment of the Arbirator, a meeting will be 

both prtles. 

this Agreement 

p r o v i s h  d this Agreement nor to substitute any new provisions in lieu 
thereof, nor to give any decislm imslstent with the tens and provisions 
of this Agreement 

(9) The Arb i tor  may make adjustment on any grievance arising out of the 
interpretation w application of this Agreement. 

(r) The p a t h  hereto will Iolntly bear the expense of the AiiJltrator. 

(s) AI any stage of !he grievance procedure, the conferring parties may have 
the easiaanU, of the employee(s) concerned and any necessary 
witnesses. 

(I) If during the negotiations In connection with grievances. any investigation 
by Mherparty is necessary, the Company will make all reasonable 
arrangements to penn the negotiating palries access lo the plant and an 
opportuntly to confer with the necessary witnessas and to view disDuted 
operations or cond*ons 

(U) An emplqee shall be paid a! hidher average eamed rate for all time spnt 
during regular worWng hours before the Arbitrator on the hearing of hisher 
appeal on a grievance, provided the Arbitrator rules in favor of !he gn'ever. 

(v) The time limits as outlined in the complaint and grievance procedure may 
be extended by mutual agreement. The grievance or complaint shall be 
considered settled, without precedent by the party that did not default h e  
limb or mutually agreed upon time limits. 
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DISCHARGE CASES 

10. (a) Whenever an emdwee. other than a orobationaw emolovee. IS 
discharged, hdshe kill, at hisher request, be given an opportunity of 
interviewing hi-r Steward or Commitleeperson before hdshe is required 
to leave the plant, unless, because of the nature 01 the offense it is 
necessary to require the immediate expulsion of an employee from the 
plant. 

In cases of immediate expulsion, the employee's Steward or 
Cwnmitleeperson will be n o l i  immediately and the Steward or 
Commleeperson will be given an opportunity to interview the discharged 
employee at some convenient location. 

"Should the Employee p m t a  h d r  discharge as a Grievance, such 
protest shall be presented, In writing, within five (5) working days. The 
Qrievence procedure wmmendng with Step No. 3. Subsecb'on (8). will 
then be followed. AI  thls meeting the Parlies may make any suitable 
arrangement deemed to be Just and equitaMe under the drcumstances'. 

No g r l e v m  coveting such discharge may be submined to arbitration after 
thlw (30) working days (or such time as may be agreed upon) have 
dapsed horn the date thet Management's wlmen decision is presented to 
the Union. 

In tht, wse of A~btration, the Arbitrator may direct any suitable 
anangement deemed to be lust and equitable under the circumstances. 

ACQUIRING SENlORlTY 

11. (a) An employee, other than a Skilled Trades Employee, shall be MnSidered 
on probation until Wshe has worked a total of three hundred and twenty 
(320) hours within a twelve (12) month period. 

(b) A Skilled Trades Employee shall be considered on probation until hdshe 
has wohed a total of four hundred (403) hours within a twelve (12) month 
period. 

(e) The Company has full rigM to discharge or layoff probationary employees. 
On c l ~ a r g e .  a reason will be given, il requested by the employee. On 
matters mncaming working condnions, probationary employees shall be 
entitled to the assistance of the Union and have remurse to the Complaint 
and Grievance procedures, but this right shall not apply in the cas8 of 
discharge or layoff. 

(d) Seniority will be acquired after an employee has sewed the probationary 
period 85 outlined in Section 11, subsection (a) and (b) and hisher name 
will appear on the seniority list. 

Januatylst,Apd lst,hty lst,andOctober lst, ofeaa year. 
(e) 'SenloritylistswiUbeastablishedonaplant-wide basisandwill be issued 
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(9 It is undecstood that, during the term of this Agreement, the provisions of 

agreemen$ between the Company and the Unim. 
the Senbity and other related clauses will be subject to change upon 

ORDER OF SENIORITY 

12. (a) As new Employees am hired, their names are entered in the employment 
record bwk In the order of hire. Thus, names of newly hired employees will 
amear in muenca in the order of hire. Uwn their acauirino senioritv. their 
;me8 am arbred on the permanent "Seniority and Ciassifcation Liiiing" 
in exady the same order in which their names appear in the employment 
record book. 

(b) On the seniority listing, the Employee's order Or seniority 1s established by 
the order of listing. The order of seniority on lhls listing Is also indicated by 
Ihe seniority number which appears opposite each Employee's name in the 
tight hand cdumn 01 the listing page. The lower numbers establish a higher 
seniority, These numbers however, are not necessarily permanent, for as 
deletions In Employees m r  their numbers are reassigned to allow the 
remalnhg number to close the gap(s). 

(0) In the event d the layoff of Employees whose names do not appear on the 
Seniority listing, probatiomty Employees are laid off first in the precise 
wder In whM their names are rewrded in the employment record book. 
The name which appear6 last will be the first to be laid off and etc., under 
this pmcadure. 

LOSS OF SENIORITY & RIGHTS 

13. An Empbyw shall lose hisher seniority and all rights and hisher name shall be 
removed from all seniority lists for any one of the following reasons: 

(a) IftheemployeeisQscha~gedand Is not reinstated pursuant tothe provisionsol 

(b) If the empbvee voluntarily quits hislher employment with the Company. 

(c) If the employe% is laid off and fails to retum to work in accordance with 
C l a w  19 Seniority Applied to Recall". 

(d) If the m-@oyee overstays hisher leave of absence granted by the 
Company, h wdting, Without securing extension of such leave unless he/ 
she furnishes reams satisfactory to the Department Manager. 

IhegrleMncaprecadureherein. 

(e) If the empbyee is laid off for a continuous period of: 

(1) Twelve (12) months in the case of an employee with one (1) year's 
seniority or less at the date of layoff, or 

(2) For a pdod equal to hisher seniority, in the case of an Employee with 
more than one (1) yeah seniotily at the date of layoff. 
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(fj If the empjoyee fails to reporl for work within three (3) mseculive 
working days unless Wshe furnished reasons salisfactory to the 
Department Manager tor such failure. 

mnsea&edayofan~m'smpbyee'sabsenca. 
(e) b he cwnpanywill notifyh Pbnt Chairperm at the end ofthe SBCond (2nd) 

SENIORITY APPLIED TO PROMOTIONS & TRANSFERS ON JOB BIDS 

14. (a) (1) Whenever permanent vacancies for promotion occur within the 
bargaining unit, notice of such vacandes shall be posted in the plant 
for a period of two (2) working days. 

(2) Temporary vacancies shall become permanent for purposes d 
bidding after forty (40) working days unless the time limit is ewtanded 

a promoh outside the bargaining unit, the vacancy shalt be postad 
immediately. 

(3) An emproyee will only enter a department on a Job bid when no other 
bid employees are traderred out Hdshe will be considered 
permanent in accordance with hisher seniority. 

mutual agreement. in Iha event of a permanent vacancy caused by 

(b) NohvithsAanding jcb qualifications, placed on job bids by the Company, 
employees~allhave(herigMfoexerdseaba,wimex~~oftheMill 
department 

(c) suchpemnentvacanciawmikfiti&, based pfirnarlly on Iheabiltlyof the 
Employee concerned to do the work, but as between two persons of 
approximatety equal standing, senioriiy shall govem. 

(d) In bse eventde dispute M v k g  6 U m  (c) the Union shaU have the right to 
selecttwo (2) SLUXSS~U~ applicants having more senimthanttm employee 
under&@e, whoshall be gben a Ween (15) worldng day bial period, or the 
applicable extenskm provided in subsedjon (g) below, to showegual or greater 
abir~undarnormalinstrucb'ons. 

(e) The right d job bidding shall be restricted to employees who have altained 
seniority and &U be limited to three (3) successful bids in any hvebe (12) 
month period. provided me employee has SIX (6) years seniority at the date 
of exercising the last bid. All other empbyees shall be limited 10 two (2) 
-&ful bids within any twelve (12) month period. A successful bid shall 
meancneonwhidrIheapplicanthasprovensa~adoryoncompletionofhisl 
herbiaJperiod. 

An employee who successfully bids on a position on High Tech Cells or a 
key pmcass as defined below, shall remain on the job for at least six (6) 
months. butthii may be exlended lo nine (9) months by mutual agreement Key 
procases are debnedas tollws: Mills, Orawbenchs, Axle Saw tine, Cranes, 
PN96Saw. 314Z406.3116,~13 and3192 presses indudngtheirme$ed 
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Keyp~bsesshilllindudemefollowing HighTechCells: AtlasCqm. JNL, 
COW, PNW IP. PN96 b e  Bolsler, Gh4T BOag20. Fwnax and Hydroform. 

business, changes to current business activities and machine 
pedormanoe. A change to the key process lisling wdl be by mutual 
agrwment between the Company and the Union. 

The list of key processes shown above can change dependmg on now 

(9 Any employee who does not qualify under subsection (e) can be 
appointed by mutual agreement when suitable applicants are not 
available. 

(g) If an emp!oyw so selected for a job does not prove satisfactory. or if the 
employeerequestsbooptoul,theemployeewillbehans(enedhackb~ 
departmenttromwhiihdshabid, w k h n o l o s s o f s w r i o r i t y ~ ~ b d ~ ~ ~ ~  
as longasthebanslertakes paca wimiithe following number of working day: 

Standardnvnberolwordap Mleen (15) 
For Mill OperatowMillTeam Leaders sixty (60) 
Brehm, Sefup Welder, Robatic Welder and mtv (20) 

PNQ6, O M  800/820, Fumax thic (30) 

Axle Operators 
AHas, Hydroform, CDW High Tech Cells & 

JNLHighTechCeU thitiy-five (35) 

If an employee requests a transfer back to hldher prior classification, 
such shall be dwmed a successhd bid and shall be limited to one only 
In a twelve (12) month period from the date of selection on the Job Bid 
from which the option was exercised. 

DEMQTlQNS 

15. When t becomes necessary to permanently demote employees to jobs of 
lower daas~cations, employees having the least seniority win be demoted 
protiding that the employees who remain on the basis of seniority are 
willing and able lo do the work which is available. Employees will, if 
possible, recetve transfer slips within five (5) working days. 

TRANSFER 

16. (a) When If becoma necessary to temporarily transfer an employee out of 
hidher permanent department, employees having the least seniority on 
thatshl~4Ilbetransferred, provided that the employeas whoare entitled to 
remaincnthehadsofseniorityam willing and able to dothe workwhich is 
available.Anemployee will bepaidonlyone houdy base rate per day. That rate 
w~lbethehlghestoftheapplkable besaratespertainingto hishertimecardfor 
thafday. 
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It is agreed that when it Is known that a condition causing a transfer will 
prevail for several shifts, senior employees affected will be afforded the 
opportunity to change. (This will be done in conjunction with both 
Unlon and Company). 

(b) When it becomes necessary to temporarily transfer employees from one 
job to another within a department, the employee on the job affected 
with the least seniority on that s h l  shall be the lint to be transferred, 
and will receive the rate d the lob or hisher previous day rate, 
wh'khever Is the greater, to the end d that shift. 

senior operator of the classification concerned, but having due regard 
for skill and ably. If other than the masl senior operator is lo be 
transferred, this maner will be mutually agreed to between the 
Company and the Unlon before such a transfer takes place. 

(d) If an employee fs transferred temporarily horn one department to 
another and work opens up again In hislher permanent deparlment, he/ 
she will be given the first oppownity to return, provided hdshe is 
wining and able lo do the work which is available. 

(e) Elected or appointed Committeepnons and Elected Stewards will not 
be transferred wt of their department during their term of ofice. This 
concession to Committeepem and Stewards will only apply when 
such Committeepenon and Steward are willing and able to perform the 
work which Is available. (The above language does not include ofl shift 
SteWaRb). 

(c) Transfers involving temporary Leadpenon shall be awarded to the most 

Special Rats 
(0 (i) The seniority provisions d temporary transfer will not appb when 

M employee is lransfened and is assigned on experimental wok, 
production of samples, or when by reason of need of a certain skill 
or experience, it becomes necessary to utilize the seNices of a 
qualttied employee for a period not to exceed ten (10) working 
days or such lcnger period(s) as may be agreed upon. In such 
cases the employee shall be paid, if on incentive, hlslher average 
hourfv eamlngs based on the preceding pay period, or ii a day rate 
worker, the rate d the job or hidher previous day rate, whichever is 
the greater. me intent of this clause shall not be abused by 
rotations on successive occasions. 

If an employee is selected because of a special skill or ability and 
assumes the responsibility of an assignment. authorized by the 
Company as requiring experimental and development work and as 
being an exception to hisher normal job requirement, the 
employee, SO selected, shall be paid, if on Incentive, hidher 
average houdy eamlngs based on the preceding pay period, or, if 
a day rate worker, the rate of the job or hisher previous day rate, 
whichever is greater. Such assignments will be distributed among 
qualified employees on shift. 

(ii) 
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MechImTraruf~r 
(9) (I) When8 machine requiring a job bid is transferred from onedepartment to 

anotherto pelform similar work, the permanent operator(s) may exercise 
thsirrlghttolransferwith ths machlne. Thenumberotoperator(s) will be 
limitedtotheworkrequirementatthetimeof machinetransferandthe 
employeerighttotransferwili bebasedonseniority. 

(ii) When a machine requiring a job bid Is transferred lrom one 
department to e High Tech Ceil, to perform similar work, the 
permanent operator(s) may exercise their right to transfer with the 
machine. I! the operator(s) exercise their right to machine transfer 
intoHighTechCeli,theywillbetrainedtooperateallequipmentwithinths 
d. 

Work Transfer 
(h) All work patformed on machines located with a daparlment will be 

done by employees in that department provided the employees that 
am available am qualhied to pelform such work satisfaclotily. 

TRANSFER TO SUPERVISORY POSITION 

17. (a) The appolnbnent or selection of employees for supewisory positions or 
for any position not subject to the pmvislons 01 this Agreement, is not 
governed by thL Agreement, but H any employee on a seniority list, is 
or has been 80 transferred or appointed and later Is transferred back to 
the position which Is governed by this Agreement within six (6) months, 
then the senlorily which hdshe has accumulated in such a supervisory 
positlon shall be counted a8 service lor seniorily purposes. ARer six (6) 
months, senlorily shall be lost. 

permanent dassiRcation until such Uma as they exercise their right to a 
job bid. 

(c) No member 01 the bargaining unit shall be laidoff or fail to be recalled 
lrom layoff In the event of a salaried employee or staff member being 
transferred back into the bargaining unit. 

(b) Upon transler back to the bargaining unit, employee(s) will have no 

SENIORITY APPUEO TO LAYOFFS 

18. (a) A layoff of employees ahall be made on the basis of the plant-wide 
seniority list provided that the employees who are antitied to remain on 
the basis of seniorily are willing and able to do the work which is 
available with normal instruction. 

(b) (I) When an employee is on layoff for a period in excess of one 
hundred and thirly (130) consecutive calendar days, he or she shall 
relinquish all claim to any permanent classification. 

13 



(19 Whan a Plant Servlm Employee returns h0m layoff he or she 
will heve no permanent department until such time as he or 
.he exereire their rlghia to bld a job or la appolnbd by mutual 
apneinent between tha Company and the Unlon. 

(Ill) Notwlthrtrndlng the other provlslons of thl8 Mnlority sectlon so 
long aa othw employees remain et work within hlslher 
lurlsdlctlonr, a C o m m ~ p n o n  shall, for the purpose of 
mprersntatlon, be mtalned at work on soine job that la 
operating In hlwbor jurladlctlon, provldad that hdshe Is wllllng 
and aMa to do the work which is available. 

SENlORllY APPLIED TO RECALL 

19. (a) When recalling employees who have been laid off, the recall will be 
made on the basis of plant wide seniority provided the employee so 
recalled la willing and able to do the work available and can report at 
the time requlred, or, if so requested by the empoyee. a leave of up to 
Me (1) week beyond the Rve (5) Working days will be granted. 

(I) Laid off employees who have not completed their vacation sheets 
in accordance with Schedule V (e) of the Collective Agreement 
will do so upon thelr retum from layoff. The Company will 
endeavour to allow any request lor vscation provided production 
requirements can be met Any outstanding vacations must be 
taken wlth the terms and conditions of the Collective Agreement. 

(b) When a r e d l  oox~rs after the Cammencement of a work week and 
whkh invohres the transfer of another employee, the recalled employee 
may be sssiened work In a department other than hisher permanent 
department for the balance of that week, Thereafter, the employee 
shall, If eligible, exerdse h M e r  right lo retum to hishar permanent 
department. 

(c) All employees wiU be kept on the recall list until they have received 
and refused one (1) recall notice. Evidence of a refusal shall be In the 
form of: 

(i) 

(11) 

A signed refusal by the employee, or 

Failure by the employee to report to work within fwa (5) working 
days, of failure by the employee lo advise the Company within 
forly-eight (48) hours, of hisher intention to retum to work, after 
notification by registered letter or telegram to the employee at h id  
her last address on recard with the Company. 

14 



RECORDS 

20. It will be the responsibility of an employee to keep the Benefits Co-ordinator 
informed d hisher oorrect address and information pertaining to hisher 
personal rfmd at all times, and the Company only assumes responsibility 
for contacting an employee at hisher last address on record. 

W V E  OF ABSENCE 

21. (a) The Company may grant a leave of absence retroactively or otherwise, 
regardessdomandiivacabns, for legitimate personal business. Seniority 
acamulateaduhng any pencd of authorized leave of absence. Permissicxi for 
such h d a b s e n c a m u t  be in writing. 

(b) Any empbyee who provides satisfactory evidence of illness, will be 
eutwnnWly granted a sick leave for a period not to exceed ninety 
(So) daya If the sickness continued beyond ninety (SO) days, sick leave 
shell be extended by Management upon receipt of satisfactory 
evidence of continued illness. The confirmed inability of en employee 
to procure evldence of hisher legitimate illness will qualify the 
~ t o r ~ n c e b e ~ t h e l n i t i a l n i n e t y ( 9 0 ) d a y p e r k d .  

(c) ~Company~lgrenteleaveofabsenceforapericdof~tosiw(6)months 
forthapwpase dsewlngajaii sentence aahe result of emvidicn arising out 
dtheoperalhndamdorvehide. 
+eximskn beyondsix (6) months may, however, be granted by mutual 
agreemenlbehwer,the Company ardhe Unim. 

(d)Senbrltyshalacarmuhteforape~oftimeequaltohalfthelengthof hvher 
seniority *the Companyorfora pericd of two (2) years whichever is the 
greaterandthereafter seoiority will not accumulate until hdshe has rewvered 
fromhlsiherdiPabllityandbecomesa~elyemployedwiththeCompany. 

physical casablilly, exceptions may be made to the provision of the 
senlotfly secbion In the case of such employee by agreement between 
Management and the Plant Committee; but Management shall not be 
obligated Io place any employee on any job under any of the 
provislom d thls clause unless helshe Is capable of efficiently 
perfonlng the normal requirements of the job. 

(9 Upon Written request, received Sixteen (16) hours - prior when possible, 
the Company will grant a leave of absence, without pay, to not more 
than seven (7) employees, exclusive of any employee on extended 
leave as provided In subsection (a), to serve as delegates of the local 
Union for the transactim of Union business. Such leave of absence 
shall not exceed twenty-one (21) working days or hisiher equivalent in 
working b r a  per employee, in each contractual year of this 
Agreement, exduslva of any absence necessary for contract 
negotiations concerning the Company. The Company will maintain 

(e) In the event of an employee suffering a major non-occupational 

15 



regular pay for oKicial union business and will invoice C.A.W. on a 
weekly or monthly basis. 

It is agreed individuals who are designated lor the Local Union are 
expected to notify the Company five (5) days in advance of their 
absence. 

(g) Any extension to the time limii provided in (f) above will be limited to 
four (4) employees, (unless the number be increased by mutual 
consent), wih a maximum absence of thiqsix (36) months per 
employee, with consideration of renewal upon written application. 

(h) A leave of absew will be granted to employees elected to City or 
County Council for the purpose of attending meetings. 

BEREAVEMENT PAY 

22. (a) In the event of the death of a Father. Mother. Stepparents, Bmther. 
Sister, Mother-in-law, Father-in-law, Sister-in-law, Brother-in-law, Son-in- 
law, Daughter-in-law. Grandchildren, Grandparents, an employee will 
be permitted time OH with pay at average rate, provided the employee 
4 able end does anend the funeral. The length of such absence with 
pay shall not exceed three (3) working days which will lndude the next 

(2) wolking days following tha day Ot the funeral but not beyond. 
Bereavement leave for spouse and child only, will be four (4) days. 
Spouse's grandparents one (1) day bereavement leave. 

(I) .The Intent of Bmther-in-law is current spouse's brother. The intent 
. d Sister-in-law is cunent spouse's sister. The Intent of spouse's , 

Grandparents is current spouse's Grandparents. 

(b) PaM holidays shall not be considered as working days lor the purpose of 
bereavement. 

(c) A common-law spouse relaUonship will be recognized for bereavement 
pay purposes, provided that it has been registered by the employee. 
h the Company's Benefit$ Co-ordinator. 

(d) In the event that an employee's Mother or Father dies outside Canada 
w the United States and Wshe does not repod for WO&, hdshe wilt be 
entitled to recBlve three (3) days Bereavement Pay without having to 
attend the funeral. 

JURY DVlY 

23. The Company agrees to make up the difference between the Statutoty pay 
for Jury Duly, Jury selecb'on pay or subpoenaed witness pay and the 
employee's average rate, of any Employee so directed for such legally 
constituled duty. Such compensation shall be payable only if the employee 
gives the Company prior notice d jury duly. Upon hisher request, hdshe 
will be pemjned a change of shR of the work week corresponding to that in 

16 
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HEALTH fi SAFETY 

24. (a) The Company will make every anempt lo provide for the safety and 

(b) Protective devices and other equipment deemed necessary to 

health of the employees during the hours of their employment. 

protect employees from injury shall be supplied by the Company; 
they must be worn. 

(c) The current Safety Shoe Allowance granted to Employees for 
purpose of purchasing of safety shoes will be $155.00 effective 
January 1, 2000. $155.00 effective January 1, 2001, $160.00 
enective January 1, 2002 and $165.00 effective January 1, 2003; 
payable once a year in January. Need in excess of two (2) pairs of 
safety shoes per calendar year, will be reviewed by the Company. 

(d) The Company will provide First Aid coverage by Reglstered Nursing 
Asslitants on all shins. This commitment shell be continued SO long 
a8 there Is a minimum of eighty-flve (85) employees, effective 
December 20. 1999, as long as there is a certified person on shin for 
CPR and First Aid (Co-ordinator or Acting Co-ordinator). 

grounds mu& report lo the First Aid Department, before commencing 
their lirsl sh l t  

(9 The Company will continue the praciise of suppiylng a sufficient 
number of coveralls. These coveralis will be kept in a secure area. 
The Company will supply a sufflcient number of winter coats to 
employees who work outside. The Company will clean the winter 
coats when required. 

(e) Employees reporting back to work alter an absence on medical 

INJURY ALLOWANCE 

25. An employee Injured on the job shall be paid at the average eamed 
rate for the balance of hlsher shift on which the injury occurred, or on 
subsequent shifts, at the discretion of the Company, if as a result of such 
injury the employee is sent home or to an outside hospital by instructions 
of the attending Medical Officer or the Company’s First Aid attendant. 

BULLETIN BOARDS 

26. Bulletln Boards shall be provided for, in various parts of the Plant, for the 
use 01 the Unlon. The Union may put on such Bulletin Boards such 
notioes respecting Union affairs. The subject of all such notices shall be restricted 
to educational, recreational or social activities sponsored by the Union and 
notices of Union meetings and elections. 
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DEMERIT SLIPS 

27. (a) Derogatory notations may be placed against the record of any 
employee for just cause. In this event, a wrinen notice will be given to 
the employee; copy 01 such notice to be given to the Chairperson 01 the 
plant committee. I1 appealed by the employee, a copy of the appeal 
will also be glven to the Plant Chairperson within three (3) working days. 

(b) Such notation will be given within a reasonable period 01 time aher the 
occumnce, which shall not exceed three (3) working days unless: 

(1) the employee is absent from the Plant, or 
(2) negligence in workmanship is not previousty revealed, or 
(3) willful misconduct, willful falsification or willlul fraud Is the subject 

01 the violations. 

(c) In violations other than workmanship. when evidence of violation has 
not been obtainable, the time limit provided in sub-section (b) will be 
extmdedtoten (1O)woMng days. 

~ ~ h e / s h e h a b a a x M l u b t e 4 a c o n t i n u o w p  
mc&~~wimoutfulthernotalbns. In suchan event the Employee’s record shall 
bedeamd. 

(d) Such twW&n(s) shall remainmtheempbyee’s remrdfor twelve (1 2) 

(e) A verbal warning, written warning or suspension placed against the 
m r d  of an employee shall only be given in the presence of a Steward 
or Commlneeperson. 

UMITATION - PERFORMANCE OF WORK 

28. Employees exduded in clause 2 (recognition) will not be allowed to 
perform any work normalty performed by employees in the bargaining unit 
except in cases of emergency instruction and production of samples. 

Co-ordinators will familiarize themselves with equipment to get hands on 
training. Operators will not be dibplaced as a result. 

Personnel from the Engineering Deparlment and Technical staff may be 
used as a resource to correct, adjust troubleshoot and carry out trials 
provided no bargaining unn employees are dsplaced as a resuk and they 
will not pedorm duties which a CeMlified Journeyman is recognized as being 
qualied lo perform. 

CONTRACTING OF WORK 

29. Provided that tima, quality and cost factors are reasonably equitable, no 
work will be contracted to oulside contractors in the plant where seniority 
members are not fully employed unless on the basis of a negotiated 
agreement between Union and Management. 
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OPERATOR MACHINE CHECKUSTS 

30. The Company and the Union agree in principle that Operalor Checklists will be 
h r h r  developed ard Implemented. The tasks performed by the operator will mt 
'nclude~duS%swhicham~edJwmeymanisrecognuedasbeingqual~fiedto 
pertoilll. 

OPERATORS ON BREAKDOWNS 

31. Operators according to seniority will be made available, when possible, to 
remain with the equipment on a breakdown to provide any assistance that is 
required. 

SCHEDULES 

32. Attached hereto end forming pan of this Agreement are the following 
schedules: 

JOB RATES 

33 (a) Schedule'A'whidr k the schedule of thejobdassifcabon presenUy in Mea: 
t a t e s d p n y f o r e a c h d o n  ardprovisiw of payment etc.. dunng the 
termofhlrAgmment 

(b) Conditional with Iha slgning of thls Agreement, rhe Company agrees to 
wage adjushonts of those dasslcations in eHe* at Me respective 
dates~andlstedunderdayratesof Scheduk,'A'andschedule'F. 

DacM1999 .--- 
Day RaleClassifications .................................................................. 3?? 
Sks!edUassihcations (Special Wage Adjuslment) ........................... a 
SkAMClsssificatbns ...................................................................... 3?h 

Apr. 1,2001 
Day Rate Ctassifhtions ................................... 2% 
Skilled Classifications (Special W 
SkIW C!assh7atbns ..................... .................................... % 

Day Rate Classifications .............. 

.............. 

Skilled ClassificaHons (Special Wage Adjustment) ................... 50e 
Skilied Classifications .................................................................. 2% 

NonJoumeyrnen: See Schedule "A" above. 

WORKING CONDITIONS 

34. Schedule "B' which Is a schedule of the detailed working conditions, houn 
of work, lunch periods, night shift bonuses, reporting in time, overtime 
condlions, rest periods, etc. 
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VACATION PAY 

35. Schedule 'c" which is a schedule of the plan of granting annual vacations 
wnfl Pay. 

BENEFITS 

36. Schedule 'IT which outlines the insurance, sickness and accident, 
hospitalization and other benefits presently in eHect and which shall be 
continued during the life d this Agreement. 

TIME STUDY 

37. Schedule 'F containing time study clauses and gwranlee of standards. 

SKILLEDTRADES 

36. Schedule 'F containing Skilled Trades group classifications and clauses. 

PENSION PLAN 

wntinued for the duration of this Agreement. 

Amend Schedule 'A' by providina !he Monthly Basic Benefit and Monthly 
Disability Benefit Reles as follows: 

Retirements Basic Disabllity 
on or afler. Beneflt Benefit 

Dec 20, 1999 $34.00 $35.00 
April 1,2001 $35.50 $36.50 

39. The noncoolributory Pension Plan, as amended by agreement, will be 

April*,- S7.W $3arx) 

PFwide~ttheBesicBenefitRatedmembersreUringonoraflerDecemberPO, 
199QwilI be Increasedtothe Mum Basic BenefRtates schsdulwl duringtheterm of 
thisagreement, ontheeHectivedate Dfsuch increases. 

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 

40. The amended Supplemental Unemployment Benefit Plan, with benefits 
payable to elgible employees, JII be continued for the duration of this 
Agreement. 

INTERIM W.S.I.B. PAYMENTS 

41, When an employee has applied for W.S.I.B. and has not had hisher claim 
approved within four (4) weeks from the date of application, and ihe delay is 
not due lo the employee's failure lo supply information in a timely fashion, 
he/sheJllbeeligibletoapplyforS~ess~A~identBenefhs.~isagrwmentis 
contingent u p  the employee sgning awaiverforthe Insurance Camer. 
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vhkhalbwW.S.l.B.to reimbursethe Insurance Carrierdirectly upappmvalof 
the W.S.I.B. aim. 

WAIVER OF SENIORITY 

42. A Waiver d Seniority rights will be recognized for a period not lo exceed 
one (1) hour when absenteeism and other unforeseen circumstamxs make it 
necessary to use evailable people for short periods, provided no more than 
one (1) Iransfer Is invdved. In cases where mwe than one (1) transfer Is 
involved a four (4) hour waiver of seniority by mutual agreement will be 
recognhd. ltk ~greedbtthe inlenldthls clause k lofecilile effcienl pmduclion 
~ ~ ~ ~ s ~ r , ~ y w i l l ~ ~ ~ ~ t h p ~ p ~ .  

TERMINATION CLAUSE 

43. (a) Thh Agreemen1 shall remaln In eHed until 12:OO o'clock midnight, 
March 31, 2003 and unless either party give the other party written 
p n  or the desire lo amend the Agreement, then it 
shall contlnue In effect for a further year wHhout change and so on from 
year to year hreafler. 

demands with respect to any proposed new Agreemenl and oniy such 
written wbmisslon(s) that are exchanged not earlier than ninety (90) 
days and not later than dxty (60) days prior to the termination date of 
this AgrWment or In any subsequent year es provided by the exlension 
in 43(a), will be considered for purpose of any new Agreement. 

(c) The parlies also agree that, unless extended by mutual agreement, a 
meeting will be held within ten (10) working days following receipl of 
either party of the other party's pmposed amendments. 

(b) The parties herelo agree lo exchange in wAlng all proposals and 

SIGNED THIS 1" DAY OF MARCH, 2000 

For the Company: 

J. W a k e f i e l d w g  A. Winegarden, Chairperson 

R. Parker 

For the UnIon: 

C. Talbot 4.3- S. Wilson, Commitleeperson 
T. Popma, Skilled Trades 

R. Joyal, National Rep 

SCHEDULE "A" 

D. B O U g h n e F  R. Cambridge, 

1. The Job dassitications, wage rates and provisions as set forth hereunder will 
apply lor the lie of this Agreement and shall be amended as provided 
under Section 33(b). 
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BONUS RATES 

2 Thebonusraleissi~(so)centsperhourata 133perfomance (1.333 S.H. per 
b o .  

HIRING RATE 

3. The minimum hiring rate for a new employee shall be $1.50 per hour less 
than the minimum rete of the job classirition. A 504 per hour increase 
shall be wanted at the end of each 240 hours of employment until the 
maximum rate of classification has been anained. 

NEW JOB CLASSlFlCATlON I RATES 

The parties agree to dimss the rates established cwering new job 
dasskakm. In the event ofthe dispne befween the Cunpanyandh U n h  
regardingtheestaMishmentof s u c h R l t s s ~ ~ ~ e ~ n s ~ ~ ~ i O b c ~ ~ ~ , t h B r n a n e r  
may betmatedasaamplaint and referred lostep No. three (3) ofthe gdevarm 
PDCadwa 

PAY ERRORS 

In the event of a pay error Involving an overpayment or en underpayment it 
is agreed that adjustment will be made retroacthrely for the applicable 
period but such period shell not exceed three (3) calender months prior lo 
the registering d a complaint by an Employee or dimvery date by the 
Company. 

RATES OF PAY 

The rates as shown for the classiiications set forth in this schedule are for all 
rates. 

INCENTIVE BASE RATES 

The Incentive base rate as applied lo any incentive job shall be the day 
rate for the classification less twelve (12) cents. However, in no case will an 
incentive operator sustain a loss of more than nine (9) cents below hisher 
straight time day rate classification calculated on a daily basis. 
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DAY RATES 

Clarrilicatlon Dec. 19/99 

.. 
~ rade "8' 
No. 9 Bundler 
No. 9 Saw 8 Misc. Operator 
Trainer 

Grade 'Bo 

Grade "A" 
Grade "B. 

-kEEP- 
Grade 'B. 

Grade "A' 
Grade 'B" 

TUBE PROCESSING DEPARTMENT 

w e  "A" 

%a "A" 

Grade 'B" 

Grade 'B" 
Straightener - Set-Up Operator "A" 
Straightener- Set-Upoperator '8' 
Scarfing - Set-Up Operator "A" 
Scarring - Set-Up Operator "8" 
Brehm - Set-Up Operator "A" 
Brehm - Set-Up Operator "6" 
Saw Line - Set-Up Operator "A" 
Saw Une - Set-Up Operator 'B" 
Tube Processing Tmcker - Grade "A" 
Tube Processing Tmcker - Grade '8" 
Tube Processing Team Leader 
ShearDeDimple - Set-Up Operator "A" 

20.33 
20.28 
20.12 
20.28 
20.33 

20.19 
20.14 
20.49 
20.49 

19.95 
19.90 

20.19 
20.14 

19.90 
19.84 

19.83 
19.78 

20.07 
20.01 
19.87 
19.62 
19.87 
19.82 
20.07 
20.01 
19.82 
19.77 
19.82 
19.77 
20.19 
19.87 

April 2001 

20.74 
20.69 
20.52 
20.69 
20.74 

20.59 
20.54 
20.90 
20.90 

20.35 
20.30 

20.59 
20.54 

20.30 
20.24 

20.23 
20.18 

20.47 
20.41 
20.27 
2322 
20.27 
20.22 
20.47 
20.41 
20.22 
20.17 
20.22 
20.17 
20.59 
20.27 

April 2002 

21.15 
21.10 
20.93 
21.10 
21.15 

21.00 
20.95 
21.32 
21.32 

20.76 
20.71 

21.00 
20.95 

20.71 
20.64 

20.63 
20.58 

20.88 
20.82 
20.68 
mB? 
20.68 
20.62 
20.88 
20.82 
20.62 
20.57 
20.62 
20.57 
21 .oo 
20.68 
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ClssrHlcatlon 

DAY RATES 

Dec. 19/99 April 2001 

TUBE PROCESSING DEPARTMENTCONTO 
ShearDeDimDle - Se t -u~  ODerator "W 
m u a ~   ath he' - set-up operator *A' 
Manual Lathe - Set-Up Operator 'W 
Rotary Lathe/Set-Up Operator 
Cutting Saw - Set-Up operator "A" 
Cutting Saw - Set-Up Operator '8" 
Eddy Tester 19 (non-incentive) 
PN96 Saw Operator "A" 
PN96 Saw Operator '6' 
Nlpph Extnrder operator 'A" 
Building 20 Bundler & Crane Operator 
Allied Equlpm8nt Operator 

COL0 DRAWOEPARNENT 
Cdd Draw Team Leader 
Eddy Tester Building 17 (non-incentive) 

Anneal Furnace (non-incentive) 
Wet Works Operator 
M i l l  Pointer - Set-Up Operator "A' 
Mitchell Pointer - Set-Up Operator '6' 
Drswbench - Set-Up Operator 'A' 
Drawbendr - Set-Up Operator "6- 
Straightener - Set-Up Operator "A' 
Straightener - Set-Up Operator 8". 
Manual Lathe - Setup Operator A 
Manual Lathe - Set-Up Operator 8' 
Auto Lathe - Set-Up operator "A" 
Auto Lathe - Set-Up Operator 'B' 

19.82 
19.87 
19.82 
19.87 
19.82 
19.77 
20.22 
19.82 
19.77 
19.97 
20.19 

20.22 
20.22 

19.95 
19.89 
19.87 
19.82 
19.87 
19.82 
19.87 
19.82 
19.87 
19.82 
19.87 
19.82 

20.22 
20.27 
20.22 
20.27 
20.22 
20.17 
20.62 
20.22 
20.17 
20.37 
20.59 

20.62 
20.62 

20.35 
20.29 
20.27 
20.22 
20.27 
20.22 
20.27 
20.22 
20.27 
20.22 
20.27 
20.22 

April 2002 

20.62 
20.68 
20.62 
20.68 
20.62 
20.57 
21.03 
20.62 
20.57 
20.78 
21.00 

21.03 
21.03 

20.78 
20.70 
20.68 
20.62 
20.68 
20.82 
20.68 
20.62 
20.68 
20.62 
20.68 
20.62 
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DAY RATES 

Classification Dec. 19/90 

AUTOMOTIVE DEPARTMENT 
Auto TNcker - Operator ”A” 19.82 

19.77 
BUS Una - Op8fatM ”A” 19.97 
Bus Line - Operator “ B  19.92 
Welder - Set4Jp “A” 20.31 
Welder - Set-Up ”8” 20.26 
Robotic Welder - Set-Up “A” 20.42 
Robotb WddM- Set-Up “E“ 20.36 
Axlq Exbuder - Set-Up “A” 19.92 
Axle, ExlNdw - Set-up “E’ 19.87 
Brace P m  Operator - Set-Up ”A” 19.87 
Brace Pmsa Operator - “A“ 19.82 
A u t o m o h  Team Leader 20.46 
Automotive Bracket Recelverfkucker 19.95 
Bushlng Una Operator “A” 19.97 
Bushlng Une Operator “8” 19.92 
Allied Equlpmenl Operator 
Eagle Brnd Operator “A” 20.28 
Eagle Bend Operator “E” 20.23 
Van Robb 20.28 
Dana Une Operator - Welder “A’ 20.31 

Dana Una Operator - Setsup ”A” 19.87 

Atlas C o p  Operator 20.28 
J, N a L operator 20.28 
CDW27 Operator 20.28 
PN96 20.28 
Hydroform 20.28 
GMT 8001820 20.28 
Fumax 20.28 

STOCKROOM DEPARTMENT 
Stockroom Attendant 20.39 

QUAVrr ASSURANCE DEPARTMENT 
Quality Assurance Auditor 20.43 
Quality Control 20.79 

Auto TnrckW - Operator ”E” 

HIGH TECH CELL DEPARTMENTS 

April 2001 

20.22 
20.17 
20.37 
20.32 
20.72 
20.67 
20.83 
20.77 
20.32 
20.27 
20.27 
20.22 
20.87 
20.35 
20.37 
20.32 

20.69 
20.64 
20.69 
20.72 

20.27 

20.69 
20.69 
20.69 
20.69 
20.69 
20.69 
20.69 

20.80 

20.84 
21.21 

April 2002 

20.62 
20.57 
20.78 
20.73 
21.13 
21.08 
21.25 
21.19 
20.73 
20.68 
20.86 
20.62 
21.29 
20.78 
20.78 
20.73 

21.10 
21.05 
21.10 
21.13 

20.69 

21.10 
21.10 
21.10 
21.10 
21.10 
21.10 
21.10 

21.22 

21.26 
21.63 
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DAY RATES 

thz.lWa9 Aprll2W1 Aprtl2002 CiassMcatlon 

TOTAL PLANT 
Crane operatos (Buildings 

Operator 'A' 
Operator'B 

Research 6 Development 
Grade'A" 
Grade'B' 

Oiler 
Painter 

,17, 18, 
20.19 
20.14 

20.42 
20.36 
2263 
2248 

20.59 
20.54 

20.63 
2o.n 
23.m 
2293 

21 .a 
20.95 

21 25 
21.19 
235 
23.39 

26 



COST OF UVINQ AUOWANCE 

8. (a) In a d d i i  to the foregoing wage rales, the standard of living of the 
employee d the Company will be protecled from fluctuations In the 
COJt of Wing for the duration of this Agreement by the following 
provision d the Cost of Living Allowance. 

(b) The Cod of Uving Allowance, provided for herein, shall be added to 
the hourty earnings of each employee (01 each hour worked. The 
amount d the Cost of Living Allowance in effect at the applicable time 
shall be lnduded in computing Statutory Holiday pay, Bereavement 
Pay, Injury Allowance and gross pay for vacation purposes. 

(c) The cosl 01 Uving Allowance fonnula shall be determined in 
accordance with the provisions set forth hereunder with effect from the 
commencement of the first pay period immedietely following the 
publication of the cost of living index in the months of March, June, 
September and Decamber, for the previous month. The scheduled 
C.O.LA paymenla in March, June, September and December ere 
based on the difference beween the corresponding 3 month average 
CPIandhbase3mcntheverage(e.g. JmXKX)pay-outwillbbasedmhe 
d(ferenc4~3mcn~everageforMarch,AprilandMey.XKX)and~ 
baseCPI,andquertertythereaf$r). 

revision WMCh may later be made in any published Statistics Canada 
Consumer Price Index. 

(e) me mount of Cost of Living Allowance which shall be effective for 
any of the three (3) month periods as provided above, with $0.01 
adjustment upwards or downwards for each .0733 of a point change in 
the index (1992=1W). 

The C.0.L.A Shall be Computed using the three month average of the 
1992 CPI for June 1999, July 1999 and August 1999, as the base 
period 110.8. Cost of living adjustments will be made on a quarterly 
basis. 

(d) No adjusbnent, retroactive or otherwise, shall be made due to any 

' . 

W (e) Effective December 20, 1999 $0.66 of C.O.LA. in effect as of that 
dale wilbefolded in. Any increases after December 16,1999 will float for the life 
oftheageement. 

The new C.O.LA. formula will take effect on January 1, 2000. 

(b) That the Consumer Price Index, as presently compiled by Statistics 
Canada will be used for the purpose of calculating adjustments. Should 
the Consumer Price Index be amended in any way, such new index will 
not be used but instead the present one retained if available and if it is 
not avaialble, then the parties shall endeavor lo reach agreement on a 
new bask for calculating adjustment. 
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SCHEDULE "B" 
HOURS OF WORK 

1. Theaandardworkingweekfor~pbyeesshallbelorty(40) hourscanposedo1 
eight (8) hours per day, Monday to Friday indusive. SMdard daily shift burs 01 work 
are 88 ldbws: 

Istshii-12midnigMto8:Wam. 
2ndshii-8:W am. lo4:Wp.m. 
3rdshii-4:Wp.m. to 12midnight 

(AnyexcapbkrloheaboveshallbebyagrewnernbehveenmeCompanyandthe 
Union). 

DAY DERNED 

2 Forthe purpwe d b  Agreementadayshdlbe deflned as from MlDNlGHTto 
MIDNIGHT,andanyworkpellormedinar)ay'willbeconsideredas havingbeen 
prfonnedcmthe~rdsyonwhich~majoritydassigned~~axxmed. 
Whenmmajocity has been establ ia"Day" shall be mat cmwhiithe work 
CQnmenad 

OVERllME 

a (a) (I) Allworkpelformedinexwssofthes~andardworl6ngshiflshaUbepaidfor 
atIheramof~andonehallonaveragesemedratefwtheday. 

(ii) Aiexceptionwill be made Hanoperatorworks M imnfhefortmprman 
a twohcurpekd durinQhe Weltime. In svch acase tKeworkperlom& 
f o r t h e w  dthe oveft!me hoursshall be paid lor at the rate ol time and 
ma-kmifWonaverageeamedralepforbweriimeperiod. 

(iil) Allemployeeswillbepaldaveragesbaightti~forattendingEmp~yee 
1nvohrementMeeUngs.MandalorytrainInginside LTVCoppenveldPbnt 
~bepsidforattherateofImeandonehalf.Anybainhgheldo~isideLTV 
CapptwekI M I  Is voluntary will not be paid for. 

(b) AEbwkperfNm Saturday shall be pajd for at time and one-haH, and all 
WMkperfomedonSunday waStahnory Holiday shall be paid for at double 

(c) ne Company agrees, sofaraspossible, lo qualiie allovertime workamong 
t h e E m p l o y e e s l n t h e d e n t ~ u a l ~ ~ ~ o m i n g ~ w o ~  A r ~ o f  
overtimewillbecurrenUymaintainedandpostedineadrdepartment,wweldy. 

The CwnpanywiO lnlaltyolferoveltimeto !he ernpbyees on the bd job on the 
shift Thereafter, theCompanywillolfermeweltimewherepossiMetothe 
seniorempbywonthebajobonmeolf-shiftwhohasthebwesthours. 

m,basedaleveragee&rats. 



me Company will record hours workedhfusedhot avaialble, as it is 
currently done but the sixteen hour level will not be used Io determine when 
topooff.sh4 The Company MU scheoule oventme on Ihe basts of Monday 
to Sunday (wth the exception that en employee who commences vacation on 
the Monday will not be offered ovenime on the Sbnday prior). 

The Company will meet with the Union on a quarterly basis to ensure that the 
equalizationof overtime isoperatingcorrectly. For equalization purposes, 
only hours worked, refused or not available in an employee's own bid job will 
berecorded. 

(d) It Is the function of the Company lo determine when Overtime is necessary 
andtoschedule overtime wok. 

(e) An Employee will be excused from working overtime provided a qualdied 
Employee with less seniority 1s avaialble to do the work required. This 
druse isto be applied in conjunction with the provision for equalization of 
wartlme.Anyofferolovertime,glvenatlaasiten (10)worWng hourspriorto 
tho overlime andwhich is refused, will be credited to the Employee for the 
plrpowdequrrka!hnofwe~me. 

(1) While the Company acknowledges that the Union may reserve a policy 
regarding overtime the Union agrees it will not, in any way. seek to 
discourage pedormence of scheduled overtime work. 

(g) where he Company cancels a Salurday or Sunday overtime day shth by 
calling the employee at home less than six (6) hours before the start of such 
shlft, the empbyw wlll be pala two (2) hours et the applicable overtime rate. 
This payment shall not be made where the cancellation is caused by 
machine or equipment breakdown, shortage of materials or dde to other 
reasons beyond the control of the Company. 

(twelve) consecdive hours in a shift (except Sunday). 
(h) OperatorswilibpaiddoubleUmeforthose hourswolkedinexcessol12 

CHANGE OF SHIFT 

4. (a) In the event the Company is obliged to schedule a change in shifts without 
prior notice being given at least sixteen (1 6) hours before such shin change, 
the Employees affected will be paid the applicable overtime rate for all hours 
worked cn the first shift of the changeover. 

Company's failure to give notlce within the time limiis shown herein are by 
reason ofthe Employee's absence from work of more than three (3) working 
dayspriorlosuchshttchangeorbyreason of incorrectpersonairecords. 

(b) The overtime provisions of this Section shall not be applicable when the 



(c) While no reason will be required by an Employee desiring an 
exchange of shift(s) the right to exchanging will be conditional on 
the following: 

(i) Anyexchange willonlybeperminedbehveenemployeesdoingthe 
same job wimin the department providing the Co-ordinator on the shifts 
involved agree each employee can do the job involved. 

which the exchange OCCUR, present to hiuherCo-ordinatore form 
prepared forthis use. 

(ill) The formwill show the names, clock numbers and classification of both 
employees in the exchange, the applicable date(s) and shin(@ and will 
cany the signatures of the applicant and the p e w  exchanging. The 
duration of such form will be limited to a two (2) week Deriod and will 
require renewal for any furlher period. 

(d) AnytransferfmmaDepaltmenlorClasslficationtoanotherDepaltmentor 
Classincation ora layoff will revoke the riiht to exchange: cancellation will 
bcorneeffeccivathedateof anytransferorlayoff. 

(e) When a Department shin schedule is Issued, the name of the apprmnt and 
the exchange employw will both appear on theirregular shin list even though 
enexctlangehasoavrred. 

(9 Should an employee originating the shin exchange or the employee 
wnbibuting tothe exchange. suffer an inequity of earnings, equalization of 
overtime hounoranyother provisionorbenefitby reasonofsuch 
exchange(6) such mattanwin not be a subject for complaint. Conversely, 
should any individual's shfi exchange have adverse effect on any other 
employee(6) or give causa to contravention of any pmvision(s) of the 
Cob&ve Agreement the right of the individuars exchange shall be 
disallowed. 

(g) Whle the Company will endeavour to accommodate an employee's desire to 
exchange shins il remains the Company's prerogative lo deny or cancel 
such a request h 

(i) the department needs are impaired in any way. 

(ii) there isany objection by otheremployees, within the Classification or 
D e m e n t  concerned, or by the Union for cause. 

(il) AnemployeedesiringashiRexchangewill,inadvanceofthedayon 
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REPORTlNQ ALLOWANCE 

5. Unnvsllabilltyof Work 

(a) Anemployeewhoisscheduledtoand reportsforworkat the beginningof 
hi-rstandard shift or half shift, will be given full shift hours or the balance 
of standard shift hours if work is available or if no work is available helshe 
shall be pald four (4) hour6 pay at hidher day rate. 

(b) An employee who is scheduled to and reports for work on a Saturday, Sunday 
or a Statutory Holiday, will be given full shift hours if work is available or the 
actual hours worked at the applicable overtime rate. In no case shall the 
Employee having repolled, be paid less than four (4) hours at the aoolicable 
overtime rate. 

f!oodorothermajorcataslmphes orother conditions beyondthe Company’s 
control~by~ylabourdisputeintheplant ofthehmpany. 

(c) Subsdon (a) and (b) shall not apply In cases of emergency such as fire, 

Call back 

An empkyeecalledback on an emergency breakdown after completing hisher 
regularshiftandhavinglefttheplanloronaSaturday,SundayorSlatutoryHolidaynot 
prevbusly scheduled, shall be pald a mlnimum of four (4) hours at overtime rate. 

NIGHTSHIFT BONUS 

6. (a) Einpfoyeesscheduledtworl(on theaftemwn shiftshall be palda shift 
bonusdfdly(50)centsperhour. 

(b) Employeesscheduled to work on the night shin shall be paid e shift bonus of 
sikty(6O)cents per hour. 

(c) Employeer perlorrning work before and/or continuing work beyond their 

(d) Shift bcnus shall not be included with the base rate when calculating overtime 

assignedscheduledshiftv.4ll bepaidtheapplicableshittbonus. 

premium. 

REST, LUNCH &WASH UP-PERIODS 

7. (a) Arestperiodoften(10)minutesshallbegiveneach halfshift,exceptinthe 
case of lhree (3) eight (8) hour shifts, the time of such period to be governed 
bythehoursol said hail shift. 

shall be entiied to a lunch period of tweniy (20) minutes which shaii be paid 
for, butthere will be no mid-shift rest periods. 

washing up and puning away tools immediately prior to the end of the first 

(b) All employees working an eight (8) hour day, three (3) shifts per day basis 

(c) The Company will allow a period of five (5) minutes for the purpose of 
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half and last hall 01 the shift provided that this privilege is not 
abused. II employees take longer than the time allowed, this 
privilege shall be discontinued. 

(d) The above-mentioned rest, lunch and wash-up periods are paid for by an 
allowance in the standards on a percentage basis. 

STATUTORY HOLIDAYS 

a (a) Forthe purpose 01 the Agreementwhere reference Is made to Statuloly 
Holidays, the said Holidays shall be consideredas follows: 

New Year's Day Thanksgiving Day 
GoodFriday Day b e l m  Christmas 
Vicloda Day Christmas Day 
CaMda D8y Day before New Yeah 
Civic Hollday 'Day in lieu of Friday 
Labwr Day before Labour Day 

* Four (4) floater Holidays 
'One (l)day byloliery 
(ora total of sixteen (16) per year. 

STATUTORY HOLIDAYS & FLOATERS 2000 

NMYEARS DAY 
GOOD FRIDAY 
LOTTERY DAY 
1"FLOATER 
VICTORIA DAY 

- DECEMBER31,1999[nuld'~.nwq - APRIL21,2000 - APRIL24,2000 - MAY 19,2oOo - MAY 22,2000 
CANADA DAY - JUNE 30.2000 In LW 01 JJrlm) 
CIVIC HOLIDAY -AUGUST 7,2000 
DAY BEFORE LABOUR DAY - SEPEMBER 1,2000 
LABOUR DAY - SEPTEMBER 4,2000 
THANKSGIVING DAY * OCTOBER &Zoo0 
DAY BEFORE CHRISTMAS - DECEMBER22,2000Rlavd~rZum) 
CHRISTMASDAY - DECEMBER 25,2600 
P FLOATER - DECEMBER 28,2000 
3- FLOATER - DECEMBER 27.2000 
4M FLOATER - DECEMBER 28,2000 
DAY BEFORENEWYEARS - DECEMBER 29,2000 
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STATUTORY HOLIDAYS & FLOATERS 2001 

NEWYEARSDAY 
GOOD FRIDAY 
LOlTERY DAY 
1 6' FLOATER 
VICTORIADAY 
CANADA DAY 
CIVIC HOLIDAY 
DAY BEFORE LABOUR DAY 
LABOUR DAY 
THANKSGIVING DAY 
DAY BEFORE CHRISTMAS 
CHRISTMAS DAY 
2M FLOATER 
3- FLOATER 
4M FLOATER 
DAY BEFORENEWYEARS 

- JANUARY 1,2001 . APRIL 13,2001 - APRIL 18,2001 - MAY 18,2001 - MAY 21,2001 - JUNE29, 2001 (nl~uOrJLdyllD1) 

-AUGUST 6,2001 - AUGUST31,XX)l - SEPTEMBER 3,2001 - OCTOBER 8,2001 - DECEMBER 24,2001 - DECEMBER 25,2001 - DECEMBER 28,2001 - DECEMBER 27,2001 - DECEMBER 28,2001 - DECEMBER31,2001 

STATUTORY HOLIDAYS & FLOATERS 2002 

NEWYEARSDAY - JANUARY 1,2002 
GOOD FRIDAY - MARCH 29,2002 
LOllERY DAY - MAY 18,2002 
VICTORIA DAY - MAY 20,2002 
CANADA DAY - JULY 1,2002 
CIVIC HOLIDAY - AUGUST 5,2002 
DAY BEFORE LABOUR DAY 
LABOUR DAY - SEPTEMBER 2,2002 
THANKSGIVING DAY - OCTOBER 14,2002 
1 ST FLOATER - OECEMBER 23,2002 
DAY BEFORE CHRISTMAS - DECEMBER 24,2002 
CHRISTMAS DAY - DECEMBER 25,2002 
2ND FLOATER - DECEMBER 28,2002 
3nD FLOATER - DECEMBER 27,2002 
4M FLOATER - DECEMBER 30,2002 
DAY BEFORE NEW YEARS - DECEMBER 31,2002 
NEW YEARS DAY 

- AUGUST30,2W2 

- JANUARY 1,2003 

(b) In the event thatHeritage Day' is proclaimed by the Government during this 
Collecbhre Agreement, one (1) of the Floater Holidays shall be designated as 
sudr. 

(c) Employees will be paid lor regular shift hours on the Statutory Holidays listed 
above providedthe following conditions am fulfilled; 

(i) The employee is not on layoff; or Is not on leave of absence in excess of 
thitty (30) working days. 

(ii) The employee Is not absent without authorized leave on the full working 
shii immediately preceding or following the Holiday. Such authorized 



leave must be in writing from his Immediate Co-ordinator or the 
employee must present e Doclot's certificate certifying absence for 
legitimate medii1 reasons. Absenca for non-occupational illness or 
accident will be recognized and the holiday paid for, f i  such absence 
does not exceed thitty (30) working days including the holiday, and 
provided the employee works all the mheduled hours of the shift on 
either the day immedlately preceding or following the holiday@). 

(iii) Shouldamu~ipleStatutoryHolidaypriodbe5cheduled, an employee 
absent without reasons amptable to the Company on both his/her last 
scheduled W i n g  day immediately preceding and hidher first 
scheduled working day immediately following the mukiple Statutory 
Holiday perlod, shall be ineligible lor WO (2) Statutory Holidays In the 
mu~ipleStatutoryHolidayperiodori(hdshekabsentforone (1) 
qual ing  worklng day, be ineligible tor one (1) StaMory Holiday in the 
multipleStatutoty holiday pefiod but shall, lotherwkeeligible receive 
pay for the remalning days, in the multiple Statutory Holiday period. 
(Theday beforeandtheday after). 

(iv) The employee has completed hisher probationary period. 

(d) Paymentfor standard s h l  hours, lost by observance of a holiday, will Include 
applicabk, shin bonus, Cost of Living Allowance, and will be made at day rate 
N ~ e m p l o y ~ i s ~ ~ ~ d a y ~ r k o r ,  ifonincen~e,altheaverageeamed 
hourly rate. exclusive of overtime and shin bonus, for the pay period 
immediately prior to tha holiday. 

(e) For any work pedonned on a holiday, payment will be made at double time 
for aaual hours worked, plus the payment as provided in sub-secbon (d) for 
eliiible employees. 

(1) When anemployee hascompleted hisherprobationaryperiod hdshewill 
become eligible, subject tothe terms of this article, to receive retroactive pay 
for all holidays which have occurred dJnng the serving of hidher 
pmba-rype~ 

(g) When a holiday occurs on a Saturday or on a Sunday, the Company wll 
observethe paid holidayonaworkingdayprecedingorfollowing the 
StaMory Holiday. 
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Weekend Worker 

The Company may implement a Weekend Work Schedule in accordance with the 
following provisions: 

1. ~lsschedulewouldwnsistofeitherone(l)ortwo(2)hYelve(12) hourshikson 

2 (a) Initially, vacancies on the weekend shin shall be filled by the most senior 
acliveempbyee(6) worklng in-week in the classification and department 
whovduntearfor such vacancies, provided they have the skill and ability to 
perlormthe work In question. If there are insufficient qualified employees 
whohavevduntearedtofillthevecancies, suchvacancieswillbepostedand 
filled In eceordance with the Job Posting Provlslon (Article 14). Afler the 
inibislvacancleshavebeenfilledallsubseguentvacanclesshallbe wstedin 
aamiancewithAhle 14. 

(b) EmproVees who either volunteer or bid tor the weekend work schedule shall 
hevee~(6)calendarweekopportunitytoopt backtotheir former position. 

(c) In-weekand weekend workers mey voluntarily switch schedules in 
accdmce with the chanp of shin language in Schedule B. 

(d) Intheeventthe prcgramisdiswntinued, weekend workers will be returned 
totheirdeparbnent and classification pmvidedthey have seniority. In the 
eventth~csusessurplus employees withln the department and 
ciasslficalion, the weekend worker shall not be declared surplus provided he 
has seniority. 

satudayand sudey. 

9 Premium paywlll be made In accordance with the collective agreement. Cola 
willbe paidonall hourspaid(i.e.: Production workers. 42 hours; SkiUedTrades 
workers.44hours). 

4 Afternoon shin premium shell be pald for all hours pald on the 12 noon to 12 
midnight shi i  NQht shin premium shall be pald for all hours paid after 12:OO 
midniuhtto 1 2 m .  Inboth casestheshiffpremiumshallnotbepaidformore 
thm4ohwn. 

6 The unbn shall have the right lo appoint pursuantto 6 (d): 

(a) one (1) allemate Health end Safety Representative for each regular weekend 

(b) Union Steward@) for each regular weekend shifl in accordance with Article 6 

6 In weekoverlime shall be handled as follows: 

(a) padshiitts(upto4hours)tobeappliedtoin-weekworkers. 

(b) Full shifts can be applied to weekend workers as follows: 

shii 

(a. 



(1) First consideration shall be given to volunteers within the 
department and classification providing there has bean a 
minimum of twelve (12) hours on work. 

(ii) In the aventthere are insufticient, availablevolunteers, Schedule B 3 (e) 
shall apply, provided there has been a minimum of twelve (12) hours 
notica. 

(iii) Anyworkinexcessoftwo(2)in-weekshiftsshallbepaidatthetime 
and onehatl premium. providing lofly (40) hours have been worked 
indudiig the previous Saturday end Sunday. 

(c) Requlredovertimeon weekends, beyondthe regularweekend work 
schedule. of hvo (2) hours or less will be offeredto weekend workers. 
Overtime on weekends beyond the regularweekend work schedule, of more 
than two (2) hours will be oflered in accordance with the normal overtime 
p n v i s i i .  

(d) The payperiodforovertimepurposesforthe weekend workschedulashall 
begin on Monday and end the following Sunday. 

(e) During the Christmas shutdown period overtime will be onered to employees 
in the department usually perfoning such work, irrespective of whether they 
areontheweekendsht 

Employees working his Weekend Work Schedule will not equalize overtime wah 
employees wolking a Monday through Friday schedule. Weekend workers shall 
equalize among thamsekas. 

Report In Pay - Report-In Pay All beten (10) hours at the regular straight time 
tateof pay. 

(a) Weekly Indemnity- Forthe purposes of determining waiting period, a 
missed Saturday shall equal three (3) days of waiting period and Sunday 
shell equal four (4) days (e.g.: An employee missing a Saturday and Sunday 
weekendshiftwould beeligible forfourlsevenths ofthe weekly benefit). 

thrdseventhsofthe regularweeklybenef~shaliapplylor Saturdayand 
fwr/seventhsofthe regularweekly benemshall apply for Sunday(e.g.: If the 
employee remains on me same weekly indemnily claim, forsubsequent 
SalUni8yd Sunday, the full weeWybenerR willapply). 

(b) lnthe caseof accident, outpatient surgery or hospitalization, 

Pension Plan. hours will be calwlated as hours paid instead of hours 
worked. 

Paid Education Leave. for purpwes of calculating Paid Education Leave 
fund. the assessment will be based on weekend hours paid. If a Weekend 
Worker works overtime during tha week, the assessment will be based on 
weekday hours worked. 
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(e) InlhecaseolShortWorkWeek Benefds, theforly(40) hobrsworkoffered 
shallbeonthe basisofpremlum hours. 

(1) Legal Services Plan. for purposes of calculating Legal Services Plan, the 
aswsmenl will be based on weekend hobrs paid. If a Weekend Worker 
work6 overtime during the week, me assessment w.11 be based on weekday 
hourswolked. 

(g) Regardhg bereavement, jury duty and sbbpoeneed crown wtnesses, 
paymenl shall be applied on the basts of the premium rate end TY) payment 
shall be made for Monday through Friday. 

10. PaM Holidays a8 per Schedule B - The employees who qualty shall receive eight 
(6)hourshot~ypeyatthelrstraighttime rate without eddltionaltlmeoff. 

11. Ooe (1) weekend (24 hours) to equal one (1) weeks vacation. The pall weeks of 
vacation prwided at Schedule 'C" Section (c). (8)- will be paid and not taken. 

12 When two (2) uews are involved. shin rotation shall be every two (2) weeks and 
shall be scheduled from 1200 a.m. lo 1200 p.m. In the case of single crews, the 
schedulewlllbehom8:00a.m.to8:W p.m. unlessmutuallyagreedotherwise. 

weekend workers, hours paid will be used. 
19 Pmbelion Period - For purposes of calculating the probationery period for 

14. Breaks awd Lunch periods. 

(a) 2:Wamfp.m. lOminulea 
(b) 403a.mJp.m. l0mlnules 
(c) 6:WamJp.m 2Omlnutes 
(d) 8:W adp.m. 10 minutes 
(e) 10:WamJp.m. 1Ominutes 

months andquarlerly thereaner to dscuss problems that may arise. A Union 
Stewardhornthe wwkendshmmayanendthesemeetingif requested bythe 
Union. Hdshewlll be paid e minimbm of four hours. 

15. The Company will meet with the union Plant Committee within the first two (21 

NON-GUARANTEE OF WORK WEEK 

16. It Is mutuallyagreed that whereas the standard work week is referred to as lorn 
(40) hours perweek, the Company does not guarantee that it will provide this 
number of hours work per week lo all employees, but will endeavor at all times to 
maintain the slandatd schedule of hours. 



SCHEDULE "C" 

VACATION PLAN 

1. The Company will grant vacations in amrdance with the Employment Standards 
Act of the Province of Ontario and furlher agrees to grant additional vacations to 
eligible Employees, such additional vacations to be determined by wntinuous 
years of sewice. 

Employees must return their vacation forms by no later than February 28, to their 
respective krd inator .  

2 For purposes of vacation schedule, credits will be determined as of June mh, 
and vacatian pay calculated as 01 the second last pay received in June (of the 
current vacation year. 

3. Employees will be eligible for vacation credits and vacation pay cahlated on 
gross pay forwork performed including Statutory Holiday pay andany vacation 
pay of theyear previous, as follows: 

(a) Less than one (1) yeah senka - 1 week vacation with vacation pay of 4%. 

(b) One (1) year but less than four (4) years - 2 weeks vacation with vacation 

(c) Four (4) years but less than five (5) years - 2 weeks vacation with vacation 

(d) Five (5) years but less than ten (10) years - 3 weeks vacation with vacation 

(e) Ten(lO)yearsbutlesathanthirteen(13)years-3weeksvacationwith 
vacation pay of 8% One (1) additional week optional). 

(0 Thirteen (13) years butn~than~nty(20)years-4weeksvacationwiUl 
vacation pay of 9% (one (1) addtlonal week optional). 

(9) Twenty(20)years butlessthantwenty-three (23)years-4 weeksvacation 
withvacation payof lO%r One(1)addiitionalwwkoptional). 

(h) Twenty-three (23)yearsormore.5weeksvacationwithpayof 11% 
23yrsbullessthan24yrs: Elght(8) hrspaywithoptionoftimeoff 
24yrsbutlessthan25yrs:Sixteen(16) hrspaywithoptionof timeon 
25 yrs but less than 26 yrs: Twenty-four (24) hrs pay with option of time OH 
26 yrs but lesa than 27 yrs: Thirty-bo (32) hrs pay with option of time off 
27yrsormore:Forty(40) hrspaywithoptionoftimeoff 

pay of 4%. 

pay of 5% (' One additional week optional). 

pay ot 6%. 

'Itisundeffitoodthatthose Employeeswhoareeligibiefortheone (1) additional 
week, without pay, must declare that option by designating it, by February 26th, with 
their respective Co-ordinator. 
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4 In the event that a Statutory Holiday is observed within the employee's assigned 
vacationperiodinany current year, the emplOyeemustlake anadditionalday off 
immedietely before or immediately after hisher vacation. 

5 There wiU beafull or partial plant shutdown of up to two consecutive weeks in the 
month of July. All employees will be notified by February 1 SI with rerpect lo when 
full or partial shutdown will occur. 

Vacation weeks for production workers must be scheduled during the shutdown 
periods. Any employee who has less vacation weeks then the number of 
shutdown weeks, will be afforded first opportunity to work shutdown, I no work is 
available, willbe ganbdan unpaid leave of absenoe. 

Intheevent thatcustomer requiremenisdictate that the plantshutdown be 
chenged,the Union will work with Management to meet the customers demands 
by mutual agreement. 

The Union Mil supportthe Company in obtalning the necessaryvacation changes 
in orderto meet customer requlrements. 

B An employee on Compensation will be credited with being at work for vacation 
pay purposes and will be paid the applicable percentage of day ate for any hcurs 
halshewouklhaw,been~eduledto~hadhalshenot~nonCompensa- 
tion.SuchwedltashemlnprovidedwillbefortheperiodofCompensation but not 
toexceedtwo (2)yearsfrorndate ofinjury. 

7. Employees taninating employment with the Company will recehre payment for 
unusedvacationcreditseamedtothedateofsepaationlna~rdancew~hthe 
provlslons of subsection (c) and wlth the Employment Standards Ad of the 
Pmvinco of Ontario. 

a All employees must take theircredhedvacatlon, as determined by subsection 
(c), within the current calendar year. An exception for purposes of long-term 
byoff and sickness would be by mutual agreement between the Company and the 
Union. 

S AU vacation cheques will be computed on a weekly basis. 



SCHEDULE "D' 

BENEFITS 
1. Employee Benefits: 

(a) L b  Insurance: 
EffectiveDecemberX),lQ99 $37,030 
EffediveApni 1,2001 $38,030 
Effective April 1,2002 $40,030 

(b) Accidental Death & Dismemberment: 
Effective Decemberh). 1999 $37,CDl 
Effective April 1,2001 W!m 
Effective April 1,2002 $40,030 

~TheaboveLifelnsurancebenefitandAD8Dbeneftwillbeprovidedto 
Employeestoepe65,activeorretired. 

(c) Weekly Indemnity 

Eligible employees will recelve payment from the first day of accident, first 
dav hosoital. foulth dav of illness for a maximum wtiod of coveraoe of 
f&-twb(42) weeks({ -1 -4-42). EffectkeDe&mberPO, 199Q"therateis 
$54ahveelc EWweek effective April 1,2001 and $565hveek effective 
April 1,2002. 

The Company will continue lo reglsler the plan with the Unemployment 
Insurance Commisslon. 

This Improved beneft is accapled by the Union as satisfying MY and aH 
sham@) of the U.I.C. Premium rebates to which the Union may have been 
entiUed to. otherwise, under the present legislation rebates shall then become 
directfVpayable totheCompany. 

(d) Manullh Drug Plan or il's negotiated equivalent providing a 35s deductible 
per prescription. 

(e) Tmnsitlon end Brldga Benefit ofSS75.00 per month to the designated 
eligiblesurvivoreffective December 20,1999. 

(1) Dental Plan: The Company will provide coverage through Manulife. 

Effective JanuaryJ, 1990,theCompanywillcoverPhase2Orthodontics, 

EffectiveJanuary1.20, theaboveplanwillbeprovidedatthe 19980.D.A. 
Schedule of fees. 

EffectiveJanuary1,2001,theabovepianwillbeprovidedatRe 19990.D.A. 
Schedule of fees. 
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EffectiveJanuary1,2002,theaboveplanwillbepmvidedattheXXX)O.D.A. 
Sched&offees. 

The plan now covers regular nine (9) month checkups, cleaning and x-rays. 

(g) Hearing Ald Plan: 

EffecWeJanualy 2,1994, a Hearing Aid Plan willcontinueto be provided. 

(h) Remsdkl Apptlances: 

Effective Jmuary2.1994, the Remedial Appliance Plan will continue to be 
provided 

(I) V1slonC.n: 

EHedhreDecamber20, 1999,avisioncareplan willbeprovidedfor$150.00 
mragn. 

EffecthreAprlll,2001,avieioncareplanwill beprovidedfor$155.00 
-w. 
EflectiveApd1,2002,avisioncareplanwillbeprovidedfor$lW.W 
mragn.  

(j) LegalSewicesPlen: 

The Companywill, effective December20,1999, contribute eight (8)cents 
per hour, on all wege-related compensated hwm, for example each hour 
worked hduding overtime and paid holidays, to the establishment of a Legal 
Services Plan, such plan to be part of the existing CAW Legal Sewices Plan 
In effectwith OM, Ford and Chrysler, with benefits commencing September 
1,1995.Tobeentitledforthisbenefit, you musthaveone(1)yearofwniodty. 

(k) Extended Health Cam 

2 Dependenta Benefits 

(a) Onmio Health Insurance Plan. 

(b) Manulife Dtug Plan, Dental, Hearing, Remedial and W o n  Care Plans. 

(c) EffecWeJenuary2,1994, dependent's coveragetoagetwenty-five (25)il 

(d) All benefitswill be paid for six (6) months forthe surviving spouse of active 

(as provided above In (d), (e), (g), (h), (I), 0)  and (k) and related clause(s).) 

attendinga recognized school of learning. 

employees and retireas beyond the current monlh. 
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3. Pensloner Benefits 

(a) EffectiveDecamber20,19G9, Death Beneft-$7,700payableineventof the 
deathofapensioner65yearsofage orover. 

(i) EffectiveApril 1,2001, theamountwiilbeamendedto$7,800for 

(ii) Effective April 1,2002,theamount willbeamendedto$8,000for 

Pensioners 65 years of age orover. 

Pensioners 65 years of age or over. 

(b) Ontario HeaHh Insurance Pbn. 

(c) Manulife Drug Plan, Dental, Hearing, Remedial end Vision Care Plans. 
(as provided above in (d), (e), (g), (h), (i), (j) and (k) and related clause(s). 
This indudes retirees for the remainder of this contract.) 

4 Lalbff  Employee8 Benefltr 

(a) By terms of the current Colleective Agreement, the COrnpMy will pay the 
premiums forthe DNg, Denial, Life Insurance, Accidental Death B 
Dismemberment, Hearing Aid, Remedial Appliances and Vision Care Plans 
for a subscriber employee on layoff to the end of the nine (9) months next 
followingthe month of layoff. 

(b) While the Company will not assume any premium costs foremployee(s) on 
layofl beyondthe period stipulated above. itagrees, however, to allow laid-off 
employee(s) continued coverage under the Drug and Dental Plans at their 
own expnse provided that advance premium payments for the retention of 
the plans ere received by the Company. These retention concessions are 
subjectto thetermsand conditions specified by the respective private 
came= and are conditional upon the following: 

(i) Thatthe Unlonthroughits IocaloMce, willsubmltotheCompanyalist 
of thoselaid-ofl individuals desiring continued coverage along with the 
appropriate premium payments corresponding with the individual's 
coverage status et the time of layoff. 

(ii) That such list will also show the individual Drug and Denial Plan 
certificate numbers for identifications purposes. 

(ill) That the names and premium payments must be recehred by the 
Companfs Beneh Coordinator by the 15th day of the eighth (8th) 
monthfolluuingthe monthof layoff and each subsequent monthly date 
thereafter. Receipt of such premium payment(s) will ensure coverage 
for the month next following. 

(iv) That failure of receipt of payment(s) by the Company on behalf of the 
individual will result in immediate canceliation of the Drug and Dental 
Plan coverage's without any right of reinstatement. 

. 
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(v) That the foregolng extended coverage(s) will be limited lo a period not 
toexceed the twenty-fourth (24th) month following receiptof the initial 
payment(s) for such continued coverage(s). 

(c) Due t o h  experience rating factor of the Drug and the Dental Plans, the 
Cwnpeny may periodically be subjected to fluctuating premium rates. 
Accordingly, the Company will inform the Union, through its local office, of 
any increases or decreases in the applicable premium rates to be applied to 
theMiv!&aIswhoaretakiakingadvantaae ~ItheexlendedDruaandDental 
Plan merage(s). 

Shgk.$66.91 
Family - $1 71.28 

S The aweraw's outlined in Schedule 0 above will be administered in accordance 
with the temandmndfflons established by the respective carrier. 

8, The Company agrees that during the life of this Agreement it will continue its 
presentp~~caofpsyingthepremlumslnfullforthe lnsurence Eenefitsas 
provided hemln. 

7. Payment by the Companywlll cease when an employee is not actively employed 
except as prorilded under the following conditions' 

(a) Duringthebfeofan Employee whopropeftfrettresundertheprovisonsof 
the nonuntdbutory pension plan and provided the respective camer 
continuetoaccaptcoverage. 

(b) Whenan Employee le granteda leaveofabsence forpersonal reams, the 
Companywdl assume no responsibilitvfor further Payments beyond the end 
of the third calendar month. 

(c) In aase of extended slck leave, Sickness and Amdent Insurance will 
tennlnate inaccordance wlth the terms of the policy or when a claim IS 
ehaustedand'orln itte case of sick leave and compensation, Liie Insurance, 
Drug Ranand Dental Plan payment by the Company will not be made 
teymdhendoftheelghteenth calendar month. 

8. When followingcancellatron, an Employee is reinstated under benefits, such 
reinstatementshallbe inaccordance with the regulations of the resoecttve 
carner. 

9. An eligible Emplovee wll have their fnnge benefit coverage's under Schedule *!y 
effecthrethefirslday upon return to work. 

10. Inthpeventofthediscontinuance of any group benefit plan, the Company will 
negotrate with the Unlon for another carner which will provide comparable 
benefitstothedmntinued plan. 
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11. When an Employee, alter having been issued wilh a pair 01 prescription 
safety glasses, is laid OH, he wlll not be required lo pay lor the cost 01 
these prescription safety glasses. 

SCHEDULE "E" 

TlME STANDARDS 

The Company and the Union agree that the existing SHV incentive system. referred to 
hereafter. will be replaced with a new productivity driven system (i.e. good units 
producedperhour).OnMureprocessesvvhichareinsllllledandareawaitingthe 
introdudon of the producfivityddklven syslem, the Company will pay $2.75 per hour 
ffa(bonusrateunWthenewprod~Mtysystemisintr~~.O~thenew process 
is prcdudon ready, the Company will institute a HlghTechnoiogy/Aulomotive Work 
Cells lncenttve Plan in accordance with May 16,1996 memo, which indicates a 
minimum bonus 01 9.75. 

IltheUnlonhasa~~mwithanyol~eproposedproductivitysystamsfor exisling 
ptucesse8, the Company will leave the current SHV syslem in place until a solution 
canbereeched. 

It shall bethr Companfs rasponslbility lo establish production standards and work 
detail specikatioos vult 

1. (a) Are fairand equitable to the workers. 

(b) Are based on working capacities of a normal worker. 

(c) GivedueconslderationtothequalityolworkMnship required. 

(d) Give due consideration lo IaCQue, personal timeanddelays. 

dudnglhelifeofthecontactand, aofurtheroperationsareapplled, theywillbeon 
this basls. 

9 Slandardswi~besosetthatano~seniorilyworkerolIraining,experfence and 
skill suitable forthe job, and working at a good rate will make 1.333 slandard 
houn (S.H.) per hour. This Is 33% (or 333 S.H. per hour) in excess of a clock 
hour and Ip mlerred to as 133 performance. 

4 Fundelailsolthe Rest andContingencyallwances togetherwith the method by 
which the Standards have been $el, will be included in the set-ups of 
Standards. These set-ups, together with ell the studies on which they are 
based, may be Inspected at any time in the industrial Engineering 
Olfice. The present system of calculating Rest and Contingency 
allowances will be continued. 

5, AseniorityEmployee,when belng time-studied, shall perform his work in 
accordance wiih the Company's i n W o n s  and shall cosperate togive a 
performance represenla!h of the actual job being studied. 

' 

2 TheCompanyagrees~tstandardhourtypaincentEveplan,willbecontinued 
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8 BeforetheCompanytime-studiesanyjobandmakesa recordofsuch job, the 
worker whoisto be studied shall be notified in advance and shall be told the 
purposeollheshrdy. 

7. Where more than one operator performs identical operations, at least twoof the 
operatorswill be studied. No rate shall be established where the worker. when 
being sludied, fails to attain a looo/. or better performance rating. 

Elementsdan operation can be Struck out of a time study, provided that there is 
anexplanalknolthestrike-outs. 

As furlheroperations are applied, a Work Detail Specillations will be issued 
settlngoutthemethods, material,equipmentandqualitytowhid, thestandaids 

8 

apph/. 

la In setllng the Standards, full allowance will be made forthe use of safety devices 
In theshop, nndforthe observanu, of the proper safety routines, 

11. If an operatorexpriences Lostllme of ,083 hours (5 min.) duration or longer, or 
perfoms unmeasured WO*, payment shall be made at the non-incentive rate lor 
thejobda~~blbnassetforlh in Schedula'A'. Losttimeand unrneasuredwoh 
wllinot~paldIwunlessthetimesolstartingandstopplng workareshown, and 
unless il is hllialled by the Coordinator. The lost time Will not be paid for unless 
the Cwrdinalor was nollfied of the occurrence with reasonable urgency. 

12 If an operator is required to do additlonal work, a separate allowance will be 
made, provkled that the clalm Is made at the tlme of the omurrence and only if the 
extrawork is shown and authorized by the Coordinator, on the Employee's work 
E h &  

13. An operatorwill not be discouraged from exceeding a 133 performance. 

14. As future plans are introduced such plans will not provide performance limits. 

15 Anyaandardapplledtoameasuredjobandwhidrhasnotpreviouslybeenissued 
wlll be posted within twenty-four (24) working hours of the start of the wn. 

18 Only rates derived from time studies or synthetics will be Issued. Any exception 
will beby mutualagreement. 

17. The principles applied to rework will be: 

(a) Whenever possible the operator causing rework will carry it out. 

(b) Time spent on rework shell be classed as measured or unmeasured work, 
asthecasemaybe,andpaidforaccordingly. 

18. Each operatorwill be responsible for recording the details of hlsher work. 
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19. me Company agrees to provide the Plant Committee Chairperson wilh 
a copy of the existing rates in effect and notice of any subsequent 
additions and deletions thereto. 

20. The Unlon shall have the right to file a grievance concerning production standards 
exceptduringthefirslten (10) workingdaysofanynewapplicatbnofincentive 
standard(s) to a section, following which the provisions of sub-section 21 shall 

a. Standards shall be temporary for aperiod often (10) working days afterwhich 
they shall become eslablished standards. Any job for which a temporary slandard 
wan established standard has been issued is to be recorded as measured work. 
ImthetimethattheUnicn isnotifiedthattheslandardhasbeenissued. 

p TheUnionmayaskfor(urthertimestudiestobelakenof ejobindispute. Are- 
sfudywiIlbeconducted~thinfive(5) wo~ingdaysorsooneritpossible, 
pmvidedtheworkispdoimed onMedayshiftandlscontinuedthroughthis 
pried and further, provided the work load in the Industrial Engineering 
Deparbnent so permits. 

p d u r e ,  the Commitleeperson, upon request, will be given in writing the 
avaUab!esh&s andor data of the job upon which thls standard is basad. 

24 In e a s e  *rea grievance is filed protesting thata standard is unfair or 
Inequitable and is processed to Step No. 3 04 the gtievance procedure, the Union 

. ~y~enha~theassistanceo!astaHmemberoltheUnionlndustrial 
Engineering Department in examining the data pertaining tothe grievance and, it 
necessary, will, in the presence of a Company lndustriai Engineer representptie, 
be pennitledtostudytheoperation involved. 

25 Anestablishadstandard shall not be changed except for the following reasons and 
tothefollowlngaxlent 

(a) In the event of acleafly recognized clerical or measurement error which can 
be demonstrated lo mutual satisfaction. 

(b) When achange in method, material, equipmentor qualily requirements does 
not change the established time standard 5% or more, it will be recurded and 
when the cumulative total of these changes amounb lo 5% or more of the 
es~abiished time standards, the Standards Department will issue a new 
Standard based on a study of the element(s) invdved. 

IhenWb. 

23 when adispuled time standard has been processedto Step No. 2 ofthe grievance 

(c) Exceptby mutual agreement between the Unionand the Company. 

26. The Company will study any existing jobs with a view to make any possible 
changes (such as process, method, etc.) to achieve quality and produclivily 
improvements. 
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Jobs so studied whlch Indicate potential for improvement may be re-engineered 
to obtain the improvements. Changes resulting in a 5% or greater improvement in 
an element oreombination of elements will be the bases lor rate changes as 
outlined in Article 25 (b) - Schedule 'E". 

SCHEDULE "F" 

SKILLEDTRADES GROUP 

1. Employees in SkllledTrade clessifiitions shall be limited to Journeymen or 
Apprentices. All employees in the Skilled Trades group are subject tothe 
provisions of the Collective Agreement, except as specifically covered in this 
SdlOdUk. 

JOURNEYPERSON OUALlFlCATlONS 

2 A Joumeyman engaged by the Company shall mean one who: 

(a) Presently hdds a Journeyman classification in the plant in e Skilled Trades 

(b) Hassewedabonafideapprenticeshipand hasaceftlficateto substantiate 

(c) Has hadeight (8) yearsof practicalexperience in a SkllledTrades 

occupation, or 

hisher claim for such apprenticeship service, or 

d a s s ~ ~  In which hdshe claims Journeyman designation and can prove 
same, or has a recognked CAW. Journeyman card. 

. 

3 Datasubs~tiatingthequalifications of a Journeymanor an Apprentice will be 
made available to the Skilled Trades Committeeperson upon request. 

HELPER DEFINITION 

4 The dotiesol a HelpedPiant Service employee as provided within the trades 
dessffications shall be lo asslsta Journeyman and he/she will not be assigned 
nor will hdshe pe,fom any duties by which a Journeyman is recognized. The 
current employee in the Helper classification will be Grandfathered. 

RATE PROVISIONS 

5. Rates negotiatedfor eachclassfficationshell betheguaranteed rates. The Skilled 
Trades Cammineeperson will, at hisrher request be informed of the rate or 
ciassiiicatlon of any member of the Skilled Trades group. 

DAY RATES 

(a) The day rates of pay as set lo* hereunder will apply for the life of this 
Agreement, as provided by 31 (b) in the body of the Agreement. 
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DAY RATES (SKILLED TRADES) 

C l ~ l R w l i o n  DeC.ls99 April2001 April2002 
Skilled Trades Department 
Electrician 26.08 27.10 28.14 
!=lumber& Pipefitter 26.08 27.10 28.14 

Czrpenter 26.08 27.10 28.14 

Tool & Diemaker 26.08 27.10 23.14 
Tool Room Welder 26.08 27.10 28.14 
Tool and Die (Automotive) 26.08 27.10 23.14 
Motor Mechanic 26.08 27.10 28.14 
MilkrighVMachine Repair 26.08 27.10 28.14 

A Skilled Trades Bonus will be effective on the date of ratification. It will be paid in the 
amount by whlch 15% of the Group Average Incentive Earnings (GAIE) exceeds the 
$0.50adjusbnentinthefintyearof theColleclive Agreement, Intheamount bywhich 
39% of the GAlE exceeds $1 .Win the second year of the Collective Agreement and 
theamountbywhich45%oftheOAlEexceeds$1.50intheRirdyearoltheCollective 
Agreement The GAlE will be calculated based on the forfnuk provided by the 
CompanyonDecemberll, 1999.TheGAlEwillbecalculatedquarte~basedonthe 
Group Average I m U v e  Earnings of the previous quarter's average and paid weekly, 

ACTING COQRDINATOR 

6 An hourlyemployeeshall not beAppointedActingCD.Ordi~t~for morethana 
total of four (4) months per year. 

Exceplionsto the above will be replacements for supelvisors who are on a 
temporary prolonged leave for health or other reasons and who will resume their 
position u p  return. 

NOTE When appointed acting Coordinator, by the Company the employee will for 
theduration of such an appointment, receive 8Oc per hour over and abwe his 
average earned rate. 

LEADPERSON 

7. (a) A Leadperson shall be a Skilled Trades employee who, while engaged in 
hisher regular occupation, leads or processes the work of two or more 
others in hidher own department. 

(b) Onlya JoumeymanshallbeconsideredasaLsadperson. 

(c) A Leadperson shall have seniority as a Journeyman in hisher respective 
tradeandshall be subject to all the provisions of the SkilledTradesschedule. 
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(d) Unless provided otheiwise in the classifications a Leadperson shall receive 
twenty (20) wnts per hour above the top rate of the trade supervised. 

(e) The Company agrees to spacial on the job training, related to special 
equipment on Company time. 

a When it is of mutual beneflt because of technical progression the Company will 
facilitate the advancement of skill and knowledge within the applicable trade. 

APPRENTICES 

s. The Apprenticeship Pian as provided shall be considered as forming part of the 
Skilled Trades provisions. 

The Company will allow Apprentices time OH with pay at straight time earnings in 
order to write thelr Certifiition of Qualification exam. 

The Company lntendsto continue with the apprenh programs after the current 
apprentice8 have obtained 8ooo hrs. It is the Companfs Intent to hire Apprentices 
in UM electrical, Mlllwn'ghVMachlne Repair and Tool 8 Die dependlng on 
business a&Mes and economical conditions. 

Apprentices will be assigned to work under the direction of a Journeyman 
Tradesperson only. Upon completion of 6,000 hours, an Apprentice will be 
allowed to work on their own. 

Apprentice Shii Schedule: 
Oto2,ooO hours Dayshiftoniy 
2.ooOlo6,000.DayshiftandAftemwns 
6,000and over hours - Midnights, Day shift and Aftemwns 

Apprentices in the Electrical and Machine Repair/Millwright classification will 
normaliy be rotated between Zone 1 andzone 2 at six (6) month intervals. 

The Board Allowance shall be increased to $250, effective December PO, 1999. 

APPRENTICE OVERTIME 

The Company will continue with the practise of asking all Journeymen Tradaspenons 
before Apprentices. Apprentices may be asked to work overtime before Journeymen 
Tradespeople to continue a job in progress, or, by mutual agreement, fora specific 
project or training. 

ACQUIRING SENIORITY 

10. (a) New employees (except Apprentices) shall have their seniority established 
in accordance with probationary clause eleven (11) (b) of the Collective 
Agreement and in their respectiwe trade. 
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(b) Any employee working in any of the Skilled Trades listed herein 
shall at the signing of this Agreement have hisher seniority 
established in the following manner. 

(I) Seniority presenw acquired where such employee has Journeyman 
status. 

(ii) After the signing of this Agreement, anyone transferred into the Skilled 
Trades group shall have seniority in the Skilled Trades group as of the 
date of entry into that Qroup. 

(iii) Employees who are working in a trade department who are not 
dassifled as Journeymen shall have their seniority established under 
the general provisions d the Contract 

TRANSFER ON JOB BID 

11. When an employee Is transferredthrough job bidding procedure to a Skilled 
Trade classification. hdshe will be considered as a probationary employee for 
thirty (30) worklng days, and, if he/she is transferred out within the thirty (30) 
worklng day period, hdshe will retum io hisher original deparbnent wlthout loss 
of seniority or job dassikatlon. 

LAYOFFS 6 RECALLS 

12 In the event of a reduction of work, Journeymen employees working within their 
Skilled Trades dassification shall be laid off in the following order: 

(a) (I) Tool Room Claseiflcatlon 
All prObaUMaIy employees Wlthh the Tool Room classification (with 
the exception of Apprentices) shall be laid off before any seniority 
empioyeebwithin theTool Room group are either laid o f  or transferred 
from the department, provided the employee(s) who is eligible to 
remain on the basls of seniority is capable of satisfectorily doing the 
work which is required. 

Temporary or probationary employees in other Skilled Trades 
dassifications (with the exception of Apprentices) will be laid off first 
when a reduction of the force is necassarywithln their respective 
classircation. 

(11) AI1 OtherClassMcatlone 

(b) An employee may elect lo take a layof and maintain seniority in hisher trade 
under the terms outlined in the general Contract, or hdshe may exercise hid 
her seniority rights if hdshe acquired such rights (underthe terms of the 
Agreement) for the purpose of displacing an employee with less seniority. An 
employee so exercising hisher seniority by accepting employment in 
another depamnt  shall retum at the earliest oppariunityto hisher original 
Skilled Trades classification. Failing to do so, hdshe shall then forfeit hidher 
claim to recall to hidher former Skilled Trades occupation. 
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HOURS OF WORK 

13 The standard working week for employee shall be forty (40) hours composed of 
eight (8) hours per day, Monday to Friday inclusive. Standarddailyshitl houn of 
work are as follows: 

1st s h l -  12 midnight to8:CQ a.m. 
2ndshitt. 8:OOa.m. to4:CQp.m. 
3rdshitt-4:00p.m.to12midnight. 

(Any exception lo the abve shall be by agreement behveen the Company and the 
Union). 

OVERTIME- GENERAL PROVISIONS 

14 (a) It Isthe function ofthe Companytodetermine when overtime is necessary 
and toschedule oveltime work. 

(b) An IndMdual employee may be excused from working overtime which has 
beenscheduledfor himher. Any offer of ovenimewhich is givenat least ten 
(10) w d n g  houn prlor to the overtime and which is refused wlll be 
credltedtothe employee for purposes of equalization of overtime. 

of scheduled oveltime work 

practical among the employees in thelrclessification, with consideratii to 
be given employees with existing overtime inequities. A record of overtime 
worked foreach employee will be posted each day for employees use, with a 
total canied forward each two (2) weeks. 

The Company will initially offer overtime to the employees on the bid job on 
the shift Thereafter, thecompany willoffer theovertime where possible to 
theseniwemployeeM)thebidjobontheoff-shiftwhohasthelowesthours. 

The Company will recard hours workedlrefusedlnot available, as it 1s 
currently done butthe sixteen hour level wilt not be used to determine when 
togooff-shHtThe Companywill schedule overtime on the basisof Monday 
toSunday(withuleexceptionthatan employeewhocommences vacation on 
the Mondaywill not be offered Overtime on the Sunday prior). 

The Company will meet with the Union on a quarlerly basis to ensure that the 
equalization of overtime is operating correctly. For equalization purposes, 
only hours worked. refused or not available in an employee's own bid job will 
be reoorded. 

(e) Employees excluded in Clause 2 (recognition) will not be allowed to perform 
any work normally performed by employees in the bargaining unit except 

(c) The Union agrees that it will not in anyway, seek to discourage perfonance 

(d) TheCompanyegrwsthatovertime istobespreadout asequaltyas is 
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in cases of emergency, instruction, experimental and development 
work on machinery or equipment. 

OVERTIME - SKILLED TRADES 

15. (a) All work pedormed in excess of the standard working shift shall be paid for at 
the rate of time and one-has on average earned rate for the day. 

(b) Ail work performed on Saturday shall be paid for at time and one-half and a11 
work performed on a Sunday, or a Statutory Holiday shall be pald for at 
double time, based on averageeamed rates. 

(c) Skilled Trades person wili be paid at the double time rate for any hours 
worked in excess Of ten (lo) COrISeCUih hours from Monday through Friday. 
Skilled Trades person will be paid at the double Ume rate for any hours in 
excessof eight (8) hours on Saturday. 

REPRESENTATiON 

la Thecampany willrecognizeandtheSkllledTradesgmupwillselecta 
Journeyman representah for the purpose of grievances, appeals and 
bargaining. When Skilled Trades Issues are involved during contractual 
negotlahs the Company will recognize an additionel Journeyman if requested 
by the Union. 

CONTRACTIND OF WORK 

17. Provided that lime, quality and cost factors are reasonably equitable, no work will 
be contracted to outside Contractors in the piant where seniority members are not 
fuhlem~oyedunl~onthebasisofnegonatedag~mentbe~een Unionand 
Management 

TheCMnpanyagrees to notify the SkiiledTradesCommitteeperson. in writing, 
prior to contracting out of work, which is under the control of the Maintenance 
depamnent, w& a copy lo the Plant Chairman, except in the case of an 
emergency, in which case verbal notice will be given. Notice will be given 
fourteen (14) days in advance, when possible. 

To meetcustomerrequirementsand improve effiiency,theCompanymust be 
supplied with adequate Sklled Trades coverage. If the situation cannot be 
remked, between the Company and the Union, the Company will make other 
arrangements, which may include Me use of contractors. 

UPGRADING OF SKILL LEVEL 

18 The Company is endeavoring to upgrade the skill level of all our employees. All 
trades people will continue to be afforded the opportunity to receive specialized 
training in their specific trade. When practical our skilled people will be given the 
oppormnily lo formally apply said training. 
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The Companywilldevelop a Skill Trades training schedule which will be 
presented tome Skill Trades Commitleeperson. 

TRAINEE ASSIGNMENT 

19. (a) For training purposes. the Company may select and assign a number of 
trainees, not In excess of 3% of the Skilled Trades work force, to do work 
regularly petformed by Employees covered by this Agreement. It is agreed 
that no bargainlng unfi employee will be laid off as a direct result of a 
tralnee(s) work effort and trainee(s) will not be assigned to plant duties for 
the sole purpose of increasing production. However, it is mutually 
understood h t ,  e5 a result of their gaining practical experience it will be 
InevRable that such trainee(s) will effect limited amounts of production work, 

(b) During the above trainlng period, no hourly paid worker shall suffer a rate 
reduction because of such assignment, nor will any trainee(6) be assigned to 
perform WO& that would displace an employee from hidher classification in 
the departmentordivision. Each trainee shalibe introduced tothe 
Committeeperson concamed. 

TRADE COUNCIL DEDUCTION 

20. TheCompanywill, applyoneannualduasdedu~~nfromJwmeymanfor 
mmbeKhip In the Skilled Trades Area Council. Such deduction will be applied in 
January of each year and remitted to the Financial Secretary of the Local Union. 
All Journeymen are requlred to pay these annual dues. 

METRlFlCATlON (SKILLED TRADES) 

21. (a) TheCo~anyagreestocontinuetosupplyall necessarytoolsand 
equipmantatnowsttot~employeestoensurethatapmperjobis 
perlotmed. To guarantee the proper tools and equipment are utilized, the 
Company wlllwnsuk with the qualified Tradespenon on the purchase of all 
such equipment andtools. Apprentices will be supplied w i t  a tool box. 

(b) EffectlveDecsmber20,1999a$250.M)TootAllowancewillbepaid(with 
receipts) to all Tool 8 Diemaken and Tool & Die Apprentices for 
replacement and maintenance of personal tools on their hiring anniversary. 

SKILLED TRADES VACATION 

P (a) Sklllad Trades will return their vacation forms by February 28" to their Co- 
ordinator. 

(b) The Company will allow five (5) Skilled Trades persons in each of the Tool & 
Die, Electrician and Millwright Trades to be OH during the designated full or 
partial summer shutdown. Forthe remainder of the yearthe Company will 
grant vacation for up to four(4) people in each of the major skills at any time. 



(c) The following classifications will not be considered in the above 
mentioned numbers of the prime Skilled Trades. 

Tool Room Welder 
Motor Mechanic 
Plumber, Pipefiner 
Carpenter 
Automotive Tool & Diemaker 

These last dassifications will be grantedvamtions in accordance with the 
provisions of the Collective Agreement. 
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LElTERS OF UNDERSTANDING 

The lollowing are Letters of Understanding that were agreed to: 

Employee Involvement 

The Company and Union agree to continue with the Employee Involvement Program 
to ensure mtinued improvements per our customer's requirements to the mutual 
benefit of all employees. 

It is further agreed that the Union Committee will appoint a committee person to 
represent the membership in the Employee Involvement Program. 

Incentive Plan 

1. HisreoognlzedbyboththeCompanyandthe Unionthatthereisaneedto 
continue to revamp the present incentive plan to a plan that is more closely 
representatbe of productivity (I.e., scrap, tons per shift, etc.). 

2 The Com ny will cap all bonus rates per hour on all existing classilicetions to a 
maxlrnum~fthe 1993andthehtthree (3) monthsof 1994average rate. 

3 hy new +tinuow run processes Introduced after the commencement of this 
agreemengwillnot be capped Until It has been operating on a continuous tun basis 
for three mbnths. The cap will be set at the average rate for those three (3) 
mthg 

4 Servlce or indirect employees win not have their rates capped, however, shippers 
will have v i r  rates capped inaccordance with paragraph (1) above. 

5 It is recogn)zedthat there may be aspecial situation, such as the welders on the 
Ford Brama where averaoino could result in an ineouitv and such cases will be 

I 

Student Agreement 

1. Studenbwlll be paid 80% of base, plus C.O.LA., plus incentwehour for summer 
work tenn.1 

2 Studentswill be returning to school about the last scheduled normal w o h g  day 
prior to Labour Day. 

If a student requests to go full time. the student wiii be terminated and may be 
rehiredasp probationary employeeas outlined in thecontract 

4 Each student will be requlred to sign an employment agreement. 

5 Studentwillnot work weekday overtime until all seniority and probationary 
employeeson the sW, withln the department, capable of performing the work 
have been psked to w o k  Weekend oveltime will be offered to seniodty and 
probationaw employees within the department first. 

3 
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Annuities 

Eff&e April 1,1994, the palties agreed to the purchase of annuities which provide 
for payments which are not incorporated in the pension plan. In the event that, under 
the conditions of a plant closure, whether due to insolvency, bankruptcy or other 
finandal limitations, the Company is unable to fulfill its obligations in respect of these 
annules, LTV Copperweld Automotive GmupCanadianOperations agrees to make 
h s e  annuity benefits available to thcse employees who areeligible to elect to receive 
them during the term of this Collective Agreement. 

National Day of Mourning 

Each yearon April 28 at 11 :CO a.m., work will stop and one minute of silence will be 
observed In memoryofworkers kiiledorinjuredon the job. 

Early RaHremant with 10 or more but leas than 30 years of Credited Service 

For an employee who retires prior to his normal retirement date during the period 
homDeoember 19.1999toMerch31,2W3pursuanttoSection5.020lthe Pension 
Agreementandwho,at~edateofhl~rreUrementhasatlainedage60andhasten 
(10) or more, butless than thlrly (30) years of credited service, the Company will 
eltherpurchaselmmaninsurancecompanyorpaydirectly,anannu'tywntractinthe 
employee's name to provide the employee with a monthly pension equal to the 
differencebetwwn~amountolthemonthlypensioncomputedine~ancewim 
Won 6.01 and the amount of monWypension computed in aomdanw with W o n  
6.03 (2) (E) of the Pension Agreement 

brly Retlrement Otfer- Aga 57 with 30 yeara of Credlted Service 

The Company offers any houdy employee who Is at least fifty-seven (57) years old 
and hasthirty (30) ormore years of credited sewice at his date of retirement 
ocarningduringtheperiodfrom Dewmberl9, 199QtoMarch31,2003,atemporary 
monthly pension equal to the bridging benefi rate In effect et the employee's date of 
retirement, as detailed In Schedule "A'of the Penslon Agreement, multiplied by the 
employee's credled service to his date of retirement, to maximum of thlrly (30) 
years. 

This temporary monthly pension would commence on the employee's date of 
retirementandwoutdceaseontheeadierofthefirstdayofthe monthimmediately 
following the employee's date of death or the first day of the month 
Immediately following the employee's attainment of age sixty (60), at which 
time normel bridging benefits from the pension fund will begin, except In 
the case of death. 

Thla temporary monthly pension described above will be provided to the employee 
thmughanannu'tyconlractpurchased bytheCompanyfromaninsurancecompanyin 
the employee's name. 
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Tultlon Reimbursement 

1. The course of study must be work related (IndUdiflQ secondary school courses) 
and approved in advence by the employee's Department Manager. 

2 The course must be certified as having been successfully completed and receipts 
provided before reimbursement 

3 The employee will be responsible for working hidher scheduled shift or for 
obtaining a Shntchanp in accordance with the Cornpanvs procedure. 

S.U.B. Fund 

The Company will maintain the S.U.B. Fund a1 normal level and will not fall below an 
80% mlnlmum lavel for the t e n  of the contract. 

Employeeswithat leastonayeah seniorityare eligible towllect uptothirty-lwo(32) 
weeksofbeneff$inaccordancswlththeS.U.B.Plan. 

Past Service Adjustment. 

meCompanywill~becreditforpenslonpurposastoemployeesfortheyear 1978to 
1 g8Q in accordance with the list attached hereto for credhed servke lost due to layoffs. 
if then is an ermr in this list, the partias wilt a d  reasonably in resolving and fairing 
agreement any dispute may be referred to atbitration. If this amendment does not 
recabe the required approval from Revenue Canada, the parties will meet to 
detenninean allematbe method for pmlding the benefit, provided it will not result in 
any additional cost to the Company. 

Employeeswhoretiredduringthepariodof November4,1996toMarch31,1997 will 
havetheir basicmonthlypensionlncreasedtothe amountthattakaseflect April 1. 
1997($26.50). 

Employeeswhoretirepnorto January 1,199Owill bepaidaSD0 lumpsumpayment 
in eachyearofthe Collective Agreement 

These pension increases will be retroactive to the date of retirement. Indexing as of 
1/1/94willberacaIwlatedmtha basIsofthe$21.00 basicbenefnamount, andeach 
eligible retiree wlll receive a lump sum payment equal to $1.50 times credited service 
foreachmonthbetwaenthedateofretirementandApn'll,1994. 

Overtlma 

Hours of work may be changed without overtime provisions being applied by mutual 
consent of the Company and the Union. 



Health & Safety 

1. Company Dutlea 

me Company shall institute and maintain all precautions lo guarantee every 
worker e safeand healthy workplace andto protect the environment outside the 
workplace. The Company shall comply in a limely manner with the Occupational 
Health and Safety Act, Its regulations, codes of practice, andguidelines and all 
relevant environmental laws, regulallons, codes of practice, and 
guidelines. 

2 Jolnt Health, Safety 6 Envlmnmental CommiItee 

(e) The Company and the Unlon agree to malntaln the established Joint Health, 
Safety and Environmental Comminee in accordance with the Occupational 
Health and Safety Ad. L regulations.codes of practice and guidelines and 
environmental laws, regulaIions, code of practice and guidelines. The Union 
representation on this Committee shall be chosen by the Union. At no time 
shall the number of Company members be allowed to outnumber lhe amount 
of Unionmembers. The three Union representatives on the committee will 
beasfdbws:onefromMillp,onefromTubin~Craneandonefrom 
Automdhre. (Thisprovlslonwill become effective at the timeof the next 
eledontortheseposititiMls).There wllba na more thantwo SkilledTrades 
on the committee. 

Committee. One ofthe &airpersons shall be a Union member chosen by 
the Union members Of the Committee. The other co-chairperson shall be a 
Company member. 

(c) The Unlon cochairperson shall be allowed time es required on health and 
' safety kwes. He or she shall be paid at the same rale of pay as he or she 

waspeidpriortobeingchosenforthepcsitionandshall receive raises 
according to the negotiated increases in the Colleclive Agreement 

(d) me Committee shall asslbt increating e safe and healthy place to work and 
one which does not ham the environment. shall recommend actions which 
Mi Improve the elfecthreness of the h e a h  safety end environment program 
and shall promote compliance with appropriate laws, regulations, codes of 
practice and guidelines. 

(i) Delenine that inspections have been cam'ed out at least once a month. 
(ii) Delenine that accident and incident investigations have been made. 
(iii) Recommend measures requiredtoetlain compliance with appropriate 

laws or which will correct hazardous conditions or conditions which 
may harm the environment. 

(iv) Union members on h e  Healh & Safety Committee can participate in 
and keep record of all types of Inspections and work refusals. 

(b) Twocochairpersonshallbeselectedfromand bythemembersofthe 

(e) without IImMng the generality of me foregoing, the Committee shall: 
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(v) Consider recommendations from the workforce with respect to health, 
safely, and environmental matters and recommend implementation 
where warranted. 

(vi) Hold regular meetings at least once a month or more frequently if 
mutually agreed upon by the Union and the Company cochairperson 
for the review of: - reportsolcurrentaccidents, industriaidiseases, and 

environmental accidents and incidents, end their causes and 
means of prevention; - remedial action taken or required by the reports of investigations 
or inspections; - any other matters pertinent to health, safely and the environment 

(vii) Have a o x s  lo and promptly receive copies 01 ail reports, records, and 
documents In the Company’s possession or obtainable by tha ComDanv 
peltalning lo health, safety or environmental matters. 

(9 Time spent by members of the Committee in the coursB of their duties shall 
be considered as time worked and shall be paid in accordance with the 
termsol thb agreement. 

3 Education &Tmlnina 

Two membersof the Joint Health, Safety and Environmental Comminee will 
ettendthe Workers Health and Safety Agency Celtification Course (3 weeks). 
TheCompanywilipaythe costofthecoune,theempioyeeswages,andthe cost 
of mileage andlodging, il requlred. 

4. . Dlacloaun of Information 

The Company shall provide the Union end Committee with written information 
which Identifies all the biological agents, compounds, substances, by-products 
and physical hazards associated with the work environment. This Information 
shall include bul not be limited by to the chemical breakdown of trade name 
descriptions, relevant information on potential hazards, results of testing to 
deternine levels of contamination, maximum allowable levels, precautions to be 
taken, symptom, medical treatment and antidotes. 

5. Right to Accompany Inspectors 

The Union~rpersonoraHemateshallbeeliowedloacwmpany 
government inspectors (health and safely or environment) on an inspection tour 
endtospeakwiththelnspect~outofea~hotof any other person. 

6 Lockout Program 

(a) Bothpartiesrecognizetheneedforaiockoutprocedure. 

(b) The lcckoutprocedure and training program shall bedeveloped by the 
Committee. 



(c) Employees who may be at risk because they are required to set up or 
to repair or maintain machinery, equipment or systems where lockout 
is required, shall receive lockout training. 

(d) The Company shall provide employees with sufficient numbers of personal 
locks to ensure that all equipment is locked out before being repaired, 
maintained or set up. 

(e) No Co-ordinator or employee shall remove another person’s lock. 

Right to Refuse 

a) The Company shall ensure that all employees am informed thatthey have the 
right lo refuse hezardous work which may ham them or any person. 

b) When a worker exerclses his or her right to refuse, he or she shall notify the Co- 
ordinetor who shell promptly notify a Union and a Management represenlabe on 
the Health 8 Safety Committee who shall participate in all stages of the 
hvestigation. 

c) TheCompanys~llensure~tnoworkerioeskedorperminedtoper(omthe 
wrkoftheworkerwho refusedunles thesecondworkeriosdvi~ofthe 
masom for the wok refusal In the presence of the Union Health 8 Safety 
representalive. 

d) ~ if the Union Health 8 Safety representative end the Management Health 8 Safety 
representative Cannot agree on a remedy tothe work refusal, a government 
inspectOrshali becalledin. 

e) No employees shall be discharged, penalized, coerced, intimidated or disciplined 
for refusing hazardous work. 

Unfilled Posted Jobs 

Nolwiitanding Article 14 (0, In the event there are no applicants for posted jobs, the 
Company will allocate non-bid employees on a voluntaiy basis In accordance with 
seniority. If there are no volunteers, Me most junior non-bid employee will be assigned 
andthatpositionwillber~nizedashisbidjob. 

Hlghlech Cells 

High Tech Cells shall be separate departments. The Company may assign non-bid 
personnel fortraining and start-up period of six (6) months. In addition to the six (6) 
months, the Union will recognire an additional period of three (3) months toconduct 
k’dding forthe position in the cell to replace the persons originally assigned. Both the 
sb: (6) month and three (3) month periods may be exlended by mutual agreement. 

Existing High Tech Cells are Atlas C o p ,  JNL, CDW 27, PN96, Hydroform, GMT 
EOW&XIardFumax. 

Further cell processes will be by mutual agreement with the Union. 
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Contlnuous Run Operatlons 

In addition toexisting ones, the lollowing processes should be added tothose run on a 
continuous run basis: 

Sawljne High Tech Cells 
Dyna 8 Havan Shear 
Straightener Cold Draw 

Building 20Bundling Rack 

Any additional mntinuous run operations will be by mutual agreement. Where an 
operation is on continuous ~ n ,  the provisions of Schedule%", Article 7, will not apply. 
The Company may utilize direct, Indirect and other employees to provide relief. 

Support groups such as Truckers, Cranes and Skilled Trades will be available to 
providaservioetotiwse deslgnatedpiecesofequipment orpmsseson a continuous 
running basis. 

These continuous run principles will apply lo reSl periods, lunch periods and shin 
c-rkw. 
The Company will maintain normal staffing levels during the continuous run. 

Production workers who leave their regularjob classifications losupport continuous 
running cm otherequipmentlprocesses will be paid at a fixed lncantiva rate of $3.754 
bur. 

The Company will pay Trades penon assigned lo cover Continuous Run a two hour 
premium of 53.75 parshntto support Continuous Run for rest periods, lunch periods 

Trades Hours of Work 

andshmchanges. 

For: Mill U t i l i  Electrician ] - Overtime will not be paid for 1st hour 
Motor Mechanic 1 - 7-8. If employee doesn't went to 
Oiler ] - participate, they may opt to WO& 
Maintenance Helperllabwrer] - 64 

Reduction of DepartmentrlCla~lRcatlons 

Schedu1e'A"and'F". Re: DeparbnentlClassiCcation Changes -The parties agree to 
set up a committee lo reduce the number of classifications during the term of the 
Conecttve Agreement 



Manning of Crane8 

me ampany and the Union agree that the manning of the department is as follows: 

Building#l'l - c m  
BuildingYl8 - Craneoperalor only 
Building Y l Q  - Crane Operator only 
BuildingY20 - Crane 

The method of calculation of crane andtrucker bonus will be based on the average of 
theshipping bonus calculateddaily. 

Addltlonat Furnace Operator Dutler 

Inorderto maximize the utilizationof ourplant manpower, effective January 20,19Q2 
the furnaceoperatorsin ColdDraw will be required to perform suchduties as rework, 
repiling, Inspeaion, etc., along with their regular dutiei of loading and unloading the 
fumacaa 

Workstationswillbe 6etupinthaimmediateareaofeachfumaceoperetorloper(orm 
the required furcbns. 

Employee0 will axltinue to altemate in their n o m i  rotation of loading and unloading 
as is cumntiy In practice. 

W hwn spent on Uw secondary duties must be recorded on the daily work sheet. The 
Companyagceestopay$3.00foreachhourthalthesedutiesamperformedatan 

At this time, the employees who are assigned to "Furnace Relierduring lunch, will 
not be required to performthese extra duties. 

acoeptable level. 

Bulldlng 21 Crane8 

The Company and the Unlon agree to implement the following procedures to the crane 
service in Building No. 21: 

a) Any crane service required in the Atlas Copco area will be handled by the 
AUas C o p  crew. 

b) Any craneservice required In the Mill non-conforming area will be handled 
by the mill Team Leader. 

c) The cranes can be operated by all Team Leaders in Tube Processing andor 
anytrained ShippiWSalvage employee as the need arises. 

Grandfathered CtasSlflCatlOn~ 

The Company and the Union agree bat Grandfathered Job Classifications will not be 
partof UIeCollective Agreement, andtherefore,wiil not be rebid. However, the 
Company and the Union agreesthat until all of the Grandlathered employees either 
retire, bidout of a Grandfatheredclassificationoragree to give up theirGrandfathered 
position, the Grandfathered job classifications will be reccgnized. 
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Substance Abuse Assistance 

TheCompanyandthe Unionmutualiyagreethat assistanceforsubstanceabusewili 
be made available lor any employee on a per need basis. 

Taking Physical Inventory 

The Company may, on occasion, require Union Members to assist In the taking of 
physical inventory. On such occasions the lollowing procedures will be followed. 

The Company will determine the number of employees required from each 
depa- 
Selection of employees will be at the discretion of the Company and not 
according loceniority. 
Employees working the inventory will receive 1 and W times their hourly rate 
for a minimum four (4) hours. 
No bonus will apply to Inventory taking. 
Hours worked for inventory will not be Included In overtlme equalization 
Calarlations. 
Tha decision to have h l t y  employees work the Inventory 1s the exclusive 
ightof thecompany. 

TUBE PROCESSING JOB BIDS 

Wlth the signing of the current Colledbe Agreement, wa have Inmrporated Pipeline 5, 
Pipeline 18, Shipping and Cutting into one department-TUBE PROCESSING. All 
operators who warn bid into them original We departments have been Grandfathered 
to the deparbnent they were bid In. 

Any new bids posted for Tube Processing will not make reference to these four (4) , 
originaldepaftmnts. 

An operator who bids on any job in Tube Processing may exercise his rights to his bid 
job H his seniority keeps him in the Tube Processing Department. 

Exception to this will be only if a Grandfathered employee is working in his 
Grandfathered D e w e n t  on an on’glnal bid. He will then have the first rights to the 
job, overtheTube Pmcesslng employee who has bid the same job (I.e., unless the 
Grandfatheredemployee istobetransfedoutof theTube Pmcesslng Department 
duetosenlority). 
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LElTER OF UNDERSTANDIN5 

TION AGRFFfdW 

Maintenance will be split into three (3) Zones as follows: 

ZONE 1 Mills, Alfas C o p ,  Tube Processing 
(includinct PNQ6 Saw, J / M )  

ZONE 2 Automotive - 
ZONE 3 Maintenance Shop (Tod Room, Stores. General 

Service Department) 

There will be no ElectricianslMillwrights scheduled in Zone 3 except for the Trades 
Commitleepew. 

There will be a scheduledTrades Coordinator on both the 8-4 and 4-12 shifts in 
Zones1 and2TheP~nerwillove~theGeneralSeNicesemployees inZone3. 

TheTradeswillbea~ignedtoeachZoneesperIheattachedScheduie (ExhibB 1). 
Trades rotation fnnn Zone to Zone will be handled as follows: 

In Zones 1 and 2, Trades p e w  In each trade will replace one Trades 
person aflerdx (6) months, another SIX (6) months later. If after Ihe sixth 
mnth assignment only one Skilled Trades person of their classification in 
eltheroftheirasolgnedZones,wldreslo betransfeenedtotheopposneZone, 
theCompenywill esklnorderof senlofity personneltowhlch the individual 
wishes to be transferred to. If  no personnel volunteers, the low seniority 
perwn will be transferred. If an indivdual requests a change after four (4) 
months.theCompanywill endeavortoaccommodatethem. 

Trades person from one production Zone will be asslgned to another Zone if 
excessive breakdowns occur. 

TheTool Roomwiilessign, ontheoff-shitt.anumberofTDolandDie Makerstoeach 
ProductlonZone.Whensupportisneeded, Supervision willattempt when pafsible, to 
pull horn the T d  8 Die group dedicated to their Zone when breakdowns occur. 

Vacation scheduling andovaltima equalization will be Perthe Collective Agreement 

Change of Shift - If R becomes necessaly lo schedufe a change of shift within a zone, 
thesenlorthroughtothemostjuniorTradespersonwill begiventhefirstopportunityto 
change shiifts (Apprentices with less than 6,000 hours Mil not be induded). 

Sh~changeswithlnandoutsideZwlesmustbeapprovedbytheMaintenance 
Manageronly. Production must not be adversely affected. 

Trades and Stores Personnel in all Zones will support Continuous Running processes 
as perthe Collective Agreement. 
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All Trades person will be responsible to report their activities accurately on their time 
cards, and the new Shawware work order forms (i.e. forthe Planned and breakdown 
work). Examples 01 accurate data required are as follows: 

Start and End Times 
Reason for Failure 
Corrective Action TakedRecommendations 

NOTE: As wa move towards on-line reporting, Trades may eventually be 
askedtoaccessandentertheiractivitiesdirecHyintotheZone 
computers (I.e. to be developed). The Maintenance Co-ordinator, will 
instrudallTradespersonon whatpaperworkis required,whenthey 
shouldRI1 Roulduringeach shift. 

When on-line data collection systems are installed on various processes, the Trades 
person will receive the necessary training. 

In the event of a cutback within a Zone, the senior through to the most Junior 
Tradesperson willbeglven~Rrstopportunitytobetransfened toenotherZone (i.e.: 
perthe weekly schedule only). 

Company will ensure that adequate refrigerators, microwaves, etc., will be supplied in 
each Zone, lndudingthe Machlna Shop. 

The Company will supptyall necessary tools and related equipment to make the 
Maintenance activities in all zones as efficient 8s possible. All equipment, etc. must be 
justWiedandproventobe~effecthretotheCMpany. 

During plant shutdowns, Zone Maintenance does not apply for purposes of scheduling 
M a l n t m  Pemmel. 

The Company intends to supply adequate lunchroom a d o r  change room areas in 
Zones 1 and 2. The Company will install a shower facility in the Tool 8 Die washroom 
forthe useof Skilled Trades persmnei only. 



LETTER OF UNDERSTANDING 

a) Continuous Run principles will apply to breaks, lunch period and shl changes. 

b) One Elecbician and one Millwright from Zones 1 and 2 on each shill, will be 
scheduled on Continuous Run. One Tool & Die person from the Tool Room will be 
scheduled on each shillfor Continuous Run andto support Production. 

c) The continuous run responsibilities will be shared equally whenever possible, 
between all Trades Personnel, regardless of seniority. The Plumber, Mechanic 
and the Carpenter will not be Included in Continuous Run. 

d) Lunch periodsand breaks for Skilled Trades scheduled on Continuous Run will 
be staggered as fdlows: 

200-2:lOa.m. 10:00-10:10a.m. 6:00-6:10p.m. 

Conttun 2:15-225a.m. 10:15-1025a.m. 6:15-625p.m. 
400- 4:20a.m. 12:W- 12:ZOp.m. 8:OO - 820 p.m. 

Contnn 425-445a.m. 1225-1245p.m. 8:25-8:45p.m. 
6:00-6:10a.m. 200- 2:lOp.m. 1000-10:lOp.m. 

ConLNn 615-6:25a.m. 215-225p.m. 10:15- 1025p.m. 

e) Itisthemsponsibilltyof the SkiliedTradespersMIneltonotifytheirCo-ordinator 
to have a replacement Tradesperson to continue with breakdowns. 

1) Whenashmtrsdebetweenemployeesoaursandoneorbothesscheduledon 
Continuow Run, His understoodthatthepersontredingassumestheContinuous 
Run responsibllity. 

vacetlon, sick, LOA, etc., the Senior Tradesperson, through lothe most Junior on 
will be given a choice to assume Continuous Run responsibilities. 

h) SkilledTrades Personnel who are scheduled on Continuous Run will receive 
$3.75perhourfortwo hours maximum inan eighthourshin 

Those Skilled Tradespersons (as indicated by an asterisk') will be scheduled for 
ContinuousRunandwiilassignAccount#3056totheirrespective timecards,with no 
time alloned against the process line. Account #3056 enWed 'Maintenance Support" 
relates to theTradesman performing Continuous Run. 

g) WhenaTradespersonibscheduledonContinuous Runandisabsentdue to 
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12 All Plant Service employees will receive tha Sakage base rate (A). 

Letter of understandlng entitled 

TOOL & DIE TASK GROUP 

Thb Company and the Union agree to set up a task gmup made up of several Tool & 
Die makers, the Skill Trades Committeeperson andor Plant Chairperson and 
representatives fmm the Company with the Intention to look at ways to reduce the 
amountofwtsidemntractingand todevelopamachinereplacementplan IntheTwI 
Room. All recornmendabions made by the task group must be justified and cost 
effectiveandrequiremeapprovaloftopManagement 

P 
TheCompanyagreestopayS4.25mrRatbonusrateforthafollowingjobposnions: 

Tube P-in@ane Team Leader (3 In total) 

P 

The Company agmas toabide by the Employment Standards Act presenttj In place 
Oclober 1 S96, as It perlalns to layoff notice requiremenla. If the act is amended, the 
Company and Uw Union will meet to discuss how any such amendments will be dean 
with. 

P 
PREFERRED DRUG PLAN 

TheUnlon will work with Management toidentify community drugstoresthat 
presently participate in the preferred drug p h .  We will encourage the houdy 
employeesto utilize these drug stores in respectto purchasing thelrprescriptions. 

FOR THE COMPANY FOR THE UNION 

€8 


