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FOR YOUR INFORMATION 

The International Union has a scholanhlp programme which offers one four-year 
scholarship of $750.00 annually. For detaib of this programme contact the Unlon Offlce. 

Local 220 ab0  has a scholarshlp programme which provides two 3 year scholarships of 
1m.00 annually. lnfonatlon on this scholarship can be obtained at the Local 220 Union Offlce. 

Please keep the Unlon Offlce advised of any change of address. It Is each member's 
responsibiiity to ensure their Union dues payments are up to dale. 

1 he Assistance Fund of the Local Union he lp  members who are off work due to illnew 
Please make sure illnesses of 14 days or more duration are reported to the Unlon Offlce $0 ihat 
a gift may be sent, to the'member. 
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GRIEVANCE PROCEDU RF, 

One of the mast important functions of the Agreement is to guarantee that every 
member's grievance will be properly serviced, and our first point of emphasis to you is 
that you should study the grievance procedure contained in the Agreement and 
familiarize yourself with the following items: 

Carefully analyze time limits wilhin which action is to be taken. 

Be sure that your grievance goes from Step No. 1 to Step No. 2 and so on within 
the proper time limits. 

Study the management function's clause in order that you wlll know what 
management's rights are. , 

Obtain all the necessary information concerning the facts pertaining to the 
grievance 90 that you will have them to use when dealing with management. 

When filling in the grievance, be sure to stete what settlement you want on the 
grievance. 

Do you need assistance in handling? U so, get it. 

Should you need assistance phone your Unlon Representative at 432-2661 - 
432-2662 - 432-2663 - 432-2664 - 432-2665. 



WHO 

WHEN 

WHERE 

WHY 

WHAT 

WANT - 

THE SIX IMPORTANT 

W'S 

IN EVERY GRIEVANCE 

is involved in the grlevance? 

did the grievance occur? 

did the grievance occur? 

is this a grievance? 

happened that caused the violation? 

what adjustments are necessary to completely 
correct Ihe grievance? 



WhJt Is covered? 

I) 

- I.e. a cut, a sudden akn ln  due to hpa, kwY dc. sudden p ln  a d  huapwltp - 
Ilanrcdkkl~ 

IO Supewbor. ImY that an 1KLdm( Rqwt be W k d  out. 

0 Lxt your co-workers know d Injury - get W r  m m  ~d phone mimbm. 

0 Seek medial attenlion tmndlrtdy. 

11) 

- war a d  &ar fmm 
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a numbneaa 



tlngllq 

a dlaomfort or rchw 

11- of touch may be affMtd 

a rwclllng 6-- 

lIml Cymptom pmm a good nlght'8 0 rat) 

0 

C l  

cl 
0 
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- Keep a b6 - note ilnu of wont rymptom (i.e. end of 8huI or after a ceftah Job) - Data.star(d to notke - Are a y m g m  getthtg mora wvm, fretpat? Da symptm &op after pmlmgcd 
r k m m  m work7 - Who you reporled your rymplomcl to. 

Report to Supervisor on a nyhr b ~ l s  

Seek mcdkrl attenth - reyhrly.'Clve your doctor I dctrll dacrlpthm of Job you surprt 
caubcl thr symptom 

Aak Employm a d  your Doctor to fils a cldm (wlth both loat t h e  a d  no brt llmc 
infurld. 

- - Pay wages on dry of Injury 
Plh Bmpl0y.r report with WCB wlthln threedrys of h~by whcther your on work nr nnl 
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MEADOW PARK INCORPORATED 

MEADOW PARK RBllREMEM HOMB 
(herehhr called T h e  Employer") 

LONDON AND D I s f R I ~  SERVICE WORKERS' UNION, 

(herehafter d e d  %e Union") 
LOCAL no, S.&I.U, A.P& Cl.0, CLC 

WHEREAS the Udon 
bargaining agent d 

London, #we m d  except wpervhr8, pcmru sbove the rank olmpervlsor, acHvIHm PO. 
ordinator, mgbtered nu-, person8 @uIy employed for not mom than twenty-lour 
(24) houn per week, studen& employ& durin8 the xhd vaation prtiod and offla 
staff 

n M c a t e  dated June 8th and June 26,1978, Is certified 

"All employeu of Meadow Park Rctlrement Home Inc at 1210- .-Fast, 

and 

All employees d Meadow Park Retirement Home Inc. and I210 Southdale Road %t, 
London, regularly employed for not more than hventy-fm (20 hours per weck/and 
students employcd during the s c h d  vacation period, save and except ruprvhn, 
~CWM above the rank of rupervbor, registered nursa and office staff." 



k01 The general pwpoee of thio A p m e n t  Is to establish md maintain collcctlve 
bargdnlne relations between the Employer and ltr employees repmented by the 
Unlon and to provlde orderly procedure for the prompt m d  qultable dlepltlon 
of grievance and for the mllntenmce of mutually utlsfrctory hours of work, 
wage8 and working mndltionr In the Home. 

E 2 - RECOGNITION 

2:Ol 

2:02 

203 

The Employer teqpbm the Unlon as the sole d d v e  bnrgalnhg agent for dl 
employees covered by this Agreement md undertakes that It will not enter into 
any Agreement with employeu either indfvldurUy or cdlcctlveiy which will 
confllct with my of the pmvbionr of thb Agreement 

The Employer and the Union a p e  that then s h d  b no dlxrlmlnrtion, 
interference, realriction, or 'nmdon exercised or practbcd wlth rcspect to any 
employee In the matter of hlrlng, wage ram, training, uplpadlng, promotion, 
transfer, layoff, recall, dhctpllm, dusifiatlon, dlxhuge or othemisc by reason 
of age, race, creed, cow, ~tiaul origin, polltld or religiow affiliation, sac or 
marital status, place of residenm, nor by reason of hls/hcr memkrshlp or activity 
in L e  Union, or any other nuon.  

Supervison and pem~ whom Joba are not In the bugdntng unlt shall not work 
on my Job6 which UT lndudcd in the bqrWng unlt, except In the cllw of 
emergency or for the purpoac of Instructing mploycc~, and In am muhully 
agreed upon by the putier. 

301 The Unlon r eap i zu  except U modified by the terms of ihir Agrement, ttu 
right of the Gmployer b: 

(a) Determine and rtabllrh rtanducb and prwsdurcl ta the w and 
welfare, safety and comfort of the mldentl in the Redmnent Home md 
to p h ,  dlrra and amtrd the work of the employees; 

Maintain order, dbdpllne and in mnnectlon therewlth to ntablbh and 
enforce reasonable d m  urd regdrtlonr which wit1 not bo lnronr-t 
with the t m  of the Agmment. nlc Employer wlU n o w  the Unlon 
Committee of any altentions of the pment rules or rrgulrtlm or d new 
regulations prior to their implementation; 

(b) 

, 
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Detennlne after ansultatlon with the Unlon Committee the number of 
employees requkd and the dutln to be performed by each employee; 

Hlre, trmskr, lay&, recall, promote, demote, dmlfy, assign dutlea, 
dlacharge, suspend or othenvlsa dlsdpllne employees for just crrw; 
provlded that a clrlm of dlaaindnatory hlrlng, tranafer, layoff, recall, 
promotlon, demotlon, dadfiation, wlgnment of duHa or a claim that an 
employee h u  been discharged, suspended or U p l i n e d  without a j u t  ' 
C ~ U M  may be the subject of a grievance and dedt with M hmlnaffer 
provldd. 

E 4 - UNION SBcURI'cy 

The Home 5hall deduct Unlon d u a  monthly for the temu of thls Agmment according 
to th#! foUOWh6 a d f t l O M :  

401 

4:02 

4 m  

4:0( 

405 

406 

I 

All employee, covered by thlr Agreement shall have Unlon dum deducted 
monthly (U a condltlon of employment. 

All present employw who are memben of the Unlon covered by thb Agmment 
shall remain membera In good strndlng for the duratlon of their employtpent as 
a condition of employment. 

Reasonable time (10 minutes), will be made avdaMe duhg workhg h w n  after 
three 0) weeh of employment by a new employee for a Unton repnrcntrtlve to 
intrrvtew such employee. The Employer shrll surd to the Unlon office each 
month a list of names, rddrcsses and da~~lflcatlo~ of dl new employooe together 
with an intervlew schedule. 

7he Employer shdl deduct from the flrst ay In ea# month, Unlon d u o  LI set 
forth Ln the Constitution and By-lam of Je Unlon and M authorlzcd by d o n  
members and shall nmlt m e ,  together 4th a Ust of names, d.ssmatlons, and 
addresses of dl employeen from whom the deductlorn mra made to the 
Secretary-Treuum of the Union pdor to the twentieth (20th) of arch month in 
which the deductlonr wen made. 

New employees  hall have deductions for Unlon d u e  made from the flnt pay of 
the month following completion of three (3) weeh employment. 

T-4 s l i p  issued annually to employees shall show deductkm made for Udon 
dues. 
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S O 1  

502 

503 

504 

505 

506 

507 

(a) The Union will elect or otherwise select a Union Commftk. mpoeed of 
three (3) Union members and employee@ and the Employer shd recogdm 
the said Committee lor the purpar of handling m y  grievances or 
bargaining on any matter arlslng from lime to t h e  during the continuance 
of the Agreement, including ncgotlrtlons for or mnewd of thls Agmment. 

Employes shnII hnvc the right b dl upon a Unlon Committee pemon to 
be present with them at MY mmtlng with the Employer relathg to 
employment nlatlonr and/or dirdpllnc. 

The Union Committee s h d  have the right at any t h e  to have the assbtanrc of 
a Union Reprrwntatlve b aU labour-management relatlons. Such repmentatlve 
shall have access to the Home premisee, at a time mutudty arranged, to d b c h q e  
such dutles aa representative of the Union. 

The Unlon remgnka that the Unlm committee memkn have regular d u d a  to 
perform In cunnectlon wlth UHtr employment and only such time aa is reammably 
necessary for the p m p t  prousing of Union-Muugcmmt budnesr will be 
conrumed by such persona d d n g  worklng hours. In a c m h c e  with thlr 
undentandln~ wag- for the tlme thw spent on Union-Management businem 
will be pdd by the Employer. 

The Unlon agreer to ruppiy the Emplo er with the nunw of the Unlon 

supply the Unlon offla, the Unlon oommlttee members with I Met of Dcputmcnt 
Herds, Supcrvhm, member of the margemtnt amunlttee and other penor 
with authority. ntr b t  wiU k adjusted U twauuy and will be 
submitted to the Union OHta and the Unlon Commltke numbers. 

The Unton Committee and the Employer d l  meet at time8 muhully a p e d  upon 
should either feel there Ls buslncss for their conrideration. 

Such meeting WiU be arranged U promptly U poeslble upon request by either 
Party. 
The fimployer shall make avallablr to the Unlon, on umt, Inlormadon ~cqulrrd 
by the Union such ae job description of poeitlons i x e  bargslnhg unit, 

Specifications of all health and welfare p l a ~  shall k approved by both p d i m  
to thls Agreement. 

(b) 

Commlno~ Membem and will keep such i t up to date. lhe Employer will 
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508 Coplea of dl rules or r&HoN adopted by the Employw whldr affect the 
memkn  of UIIS Udon are to k forwarded to M U 0  prlor to pdng  on dl 
bulletin boards. 

Each member of the Ulllon Commlttee shall recolve b / h a  regular pry for .LI 
regularly schedded working h o w  lost due to attendanoe at the negotlrttng 
m e e t h p  with representatives of the Employer before and after but not durlng the 
rondlladon pnmss. 

A stewwd, and where appllcable, rnemkn of thc Unlon Committee shall ncllve 
their regula pay for regularly scheduled worklncing h o w  l a t  due to attendmac 
at grkvana meetingr, whlch r h d  for the purpose of ehdty, cover meetings wlth 
a Grievance &tUement Officer rppolnted under the Labour Relatiom Act, with 
representatives of the Employer, whether on or outstde the Employef s premks, 
for whlch pe&lon hm been granted. 

SO9 

510 

601 The parties hereto a p e  that It Is of the utmost importance that gricvancu k 
adjusted as quickly and quibble M possible. 

STEP NO. 1 
An employee having a armplaint or grievance shrll d b c w  It wfth b / h e r  Union 
Commltlec person and both will dlscws It wllh hidher lmmedlate supervisor 
wlthln ten (10) worWng drys of the lnddent glvlng rlsc to the complaint or 
grievance. The supcrvlsot shall give hls/her mltten response wlthln five (5) 
worklng days of such dbcusslon to the employee. 

STEP NO. 2 
Should my employec feel that hidher com lalnt or grievance hu not been 

time of the supervbor‘s written mpom called for In Sbep 1, refer the matter tn 
writing on the appropriate grievance form to the Department Head. The 
Deputmcnt Head may dLruv the matter with the @vor and the Union 
committee person together and shall glve a dcdrlon In wrltlng no later than five 
(5) worklng days after the grlevanm was presented at thls step. 

STEP NO. 3 
If the gdevmce la not lmmedlrtlly settled (LII a mutt of Sttp 2, the gdevince will 
be rubmltted In Wdhg on the samr grlevana form called f a  In Step No. 2. b 
the Admlnlstrator no later than five (5) workhg day8 foUoWing the Department 
Head’s wrilten response called for In Step 2. The Admlnlstratm shall d a 
meeting of representatives of the Employer and the Unlon wlthln five (5) workhg 
days LO discuu the grievance. Falling settlement at thls mccdns the 

satbfactdy settled at Step 1, helahe may wl tRn five (5) warkg daya horn the 

, 0 
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Addnistratu will submlt a m l w n  reply to the Union Repmentative wlthln flve 
(5) working days following the meeting, with r copy to the Unlon offla. Failing 
settlement at Step No. 3, the grlevance may be submitted to arbitration M 
hereinaftet prodded if the request is made In writing to the other pu ty  within 
thirty (30) calendar days after the dedalon ham been given at Stop No. 3. 

602 Should two or more employm have a grlevance of a slmllu nature, then it may 
be p r d  U one grlevana at Step 1 d the grievance procedure and 
throughout the grlevanoa pfwcdure. 

Any grievanrr involving the interpretation or application of this contract whlch 
har been dirpoJed of hemnder shall Mt be nudo the subjec4 of another 
grievance. 

6q For the purpose of the grievance and arbitration procedure, working days shall 
exdude Saturdays, Sundayr, pait! hdldayr and vaation and +U days off. 

603 

701 

z02 

z03 

Zo( 

7:05 

706 

Following Step 3 of the pievance procedure, the Unlon or Ernployer may request 
that any m a w  be submitted to ubltratlon aa hereafter provlded and shall make 
such q u a t  in mithg a d d 4  to the Home Adminlstrrtor and rt the SUM 
t h e  appoint 1 nomlnn to such a b a r d  d Arbitration to be utabllshed. 

Wlthln ten (10) worklng dry8 followhg notice to arbitrate an glven under 7:01, the 
respondlng puty shrll  appoint 8 nomlnee and ao Inform the lnstlgatlng party. 

The two (2) nomlneea so rppointrd shall attempt to settle by agreement a 
Chalnnan of a Board of Arbitration. If they are unable to a m  u n such I 
Chairman wlthln 8 podd d bcn WWking d8y8,I nqucJt 8hrll  then made to 
the 0nt.rlo Labour-Management ArMtration Commisdon (Department d labour) 
lo appoint such a chlrmul 

No person rhrll be appointed U a nominn to 8 Board of Arbitration who haa 
been Involved In an attempt to nogotlrte or settle the griovma. 

The Boud of Arbitration shall be authorized to d e  my d d i o n  whlch will 
achieve the greatest measure of @ t i e  coMlstent wtth the p r ~ v l s l ~ n r  of thlr 
Agteement. 

The proceedings of the Arbitration Board will k expedited by the p d a  hereto 
and the decision of the Board will be final and bIndhg uppn the p d a  hewto 
and the employee rpncerned. 
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Z07 Each of the parties hereto will bear the fee and expense 6f the nominee appointed 
by It and the p u t l a  will q u d y  ku the feea and e x p e w  of the C h W  of 
the Arbltration Board. 

708 At any stpge of the Cdevance/Arbitration Procedure, the partier may have the 
wbtance of the employee or employee8 amcemed and d reasonable 
arrangemenm wlU be made to pennlt the confening partla or the Boud of 
Arbltration to hJVe access to any p u t  of the Home to vkw any mrklng condition 
which may be relevant to the settlement of the grlevmce at a nmonable time and 
so as not to interfere with the normal function of the Home. 

601 A grievance arlsing directly between the Employer and the Unlon concerning the 
interpretation, appUcation or deged violation of the Agmment must be 
originated under Step No. 3 within fuurteen (14) d e n &  &ye of the event giving 
dse to the grievance. FdIng settlement at Stcp No. 3, the grievance nuy be 
submltted to Arbitration U herdrufter provlded if the request b made In mlting 
to the other party wlthln thlrty (30) calendar days Ifcn the dedslon h u  been 
given at Step No. 3. However, It b exprusly undemtood, that the provislonr of 
this paragraph may not be wcd by the Union to in~titute a amplaint or 
grievance dtrectly rffcctlng an employee which EU& employee could himself 
institute and the regular gdrvanw procedure shall not be thereby bypassed, 
except only where It b establbhed by the Union that the Interest d the Bargalnlng 
Unlt as a whok b Involved and may k affected by molutlon or the h u e d  for 
the mmplalnt. 

B 9 - D I S I  
8 

1 9:Ol A dah by an employee that he OT she has been unjustly dwurgcd shall be 
mated as a grievance if J miMn statement d such grievance b lodged by the 
employee with the Adminbtrata or deslgn~tr withln five (5) &p after the . 

t employee has m i v e d  &/her di#h.rgc notfcc. Such grievrnce will be taken up 
by the Union at a spcdal m e t h g  with the Manament Committee. 

It b agreed that a Unlon Commlttee penon will k notifled lmmedlately on the 
dbmisml of any employee In the bug.lnlng MIL 

Both pardos agree that an employee b considered Innocent until proven @lty. 
Therefore, In the event the Employer infthtes a dkipunuy adon agdnst an 
employee and which may result In the s ~ p ~ l m  or dlschugc a# the employe, 
the fdlowlng procedure, shall be followed: 

902 

, 
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(a) The employee shd ba notified in writing, of the actian and/or pIIulty, 
with a copy to the Chairperson of the Union Committee and the Union 
Committee Representative from Loul220. 

In the event the Employer Is dbw.dsfled with the work of U\ employee and 
corrective discussion has not resolved the problem, the Employer shall 
notify the employee in writing d th. diamtl~factfon conmnlng hb/her 
work wlthln ten (10) worklng days of the lnddmt glvlng risa to the 
complalnt, wlth copies to Local 220 and the Chalrpenon of the Union 
Committee. This notice shall Include pardculnn of Ute work performance 
which Id to the complaint. If this proadure Ir not followed, lruch 
complaint shall not become a p u t  of an employee's record. 

An employee shall, upon written request, be granted the opportunity to view 
hls/her personnel file. Wonnodon to be viewed will bo: 

1. Application form. 
2. Written warnings and evdurtlons. 
3. Inddent reports. 
4. Medlcrl Me. 

904 Only those dlrdpUnuy warning issued wlthln one year p d h g  a dMpllnuy 
action shdl be used In detennlning the tvpe of dlsdplhry rdon to be taken. 
Annual or period "Employee E ~ r l ~ a t i ~ ~ " s h d I  not be wed U put of dbdplinrry 
actions taken rgalnst employcc(s1. 

(b) 

9Q3 

10 - SElylQBux 

1001 A new employee will be anddered an probrticm until &er he/ahe hu 
completed forty-five (4.5) day8 d work withln twvlve (12) calendar munthe. U 
completion of such pmktkmuy period, tho mployn'r m e  wlll be pL& 
the appropriate wnbrity lint 4 t h  seniority dating from tha date the employcr 
WM hind by the Employer. 

1002 Employees will b regarded M probationary empbyeu until they have aqulred 
s d a l t y  U above, pmvlded however, that UI cmplope rh.U k cntltkd to the 
wbtano of the Unbn In settling a grlevanaa. An employee m y  only k 
dlschuged for Just cause, except that an employee who has not ampleled hls 
probationary period, m y  be t m I n a t e d  on the brsb of fair and p r o p  
assessment of h b  sdtablllty for employment wlth the nurein1 home, but which 
action may be taken up M a grievance. 

10:03 Both partfa recognlte the prindple of promoHon wlthh the wrvice of the 
Employer and that job opportunity should l n m w  In propodon to length of 
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service. Therefore, in making staff changm, transfen or promotions, 
appointments shall be made of the applicant with the greatest seniority and 
ability and qurlifiatloN t? perform the normal requirements of the job. 

1O:W Seniority lists containing the n u n u  of all employee$ and their mpectlve daw of 
hiring will be posted on the Union Bulletin Boud and will be nvbcd every stc 
(6) montk. It ir agreed that the Chrirpenon will be advised U soon U an 
employee mmmences employment am to the their cblncatlon urd hiring dah. 

1O:OS The Employer will supply the Union Committee members wlth suffldent copies 
of the Seniority Lbt and prorata percentages a well as forwarding a copy lo the 
Local Unlon Office. 

IO:% Pari tlme employees who become full tlme employee9 without interruptlon of 
mntinww service, shall d v e  senlodty cndit for thelr continuous part t h e  
service on a pro rate ksb to the nearest even full month. FuU tlme employee# 
who trwfer to p u t  tlmc employment wlll llso cury thdr scniorlty'credlt wlth 
them. 

In the event that a part tlme employee should bemm a full tlme employee, such 
employee's name will be removed h m  the part Hme employed seniority list 
and will be added to the ful! time employees' senlorlty list. Such employee shall 
be credited 4 t h  all rmed scnlorlty to the date of hidher becoming a full tlme 
employee in rmrdanr ,  with. the following formula: 

A part t h e  employee who becoma 8 full t h e  employee without Interruption d 
her contlnuour service shdl be ranked on the full tlme wnlority list wlth credit 
for her put Hme service on the bulr of formula le00 houn equalm one year 
service. Thls d i t  appllcs to seniority and not to wrvla. 

Such employee will be given a seniority date on the full time employee's seniority 
Ibt, which wlll refled the amount of hidher full time seniority determlned in 
accordance wlth the furegdng formula. 

1l:Ol  An employee shall looe all seniority and her employment shaJl be deemed to be 
t d n a t e d  If she: 

(a) 

(b) 

voluntnrlly reslgns, ntlm or Is disdwgcd for just caw; or 

Is absent from work more than twenty-four (24) montk by reason of 
illness or other physical dbabllity; or 

! 
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(c) 

(d) 

(e) 

Is ab6ent from work without a reasonable e x r w  for more than thm (3) 
colwcutlve dayr for whlch she Is scheduled to work; Q 

is absent from work for more than twenty-four (24) months by muon of 
lay-off; a 

Is absent from work for more than twenty-four (24) montha by r o m  of 
atmenre w N e  on W.C.B. 

12 - 108 

!dwm&d 
12.01 In the event of a propamd layoff of a pcrmanent or long-term ~ t u m ,  the Home 

will provide the Union wlth at least 6 weeb notlce. 'Ibis notice Is not in addltion 
to mqulred nodm for lndivldrul employees. 

12.02 In the event of 8 layoff of a permanent or long-term nahur, the Home wlU 
provide afkted employees with nolice In accordance wlth the BmdoM\ml m. However, the Employment Standard$ wlll be deemed to be 
mended to provide noda  to the affected employee u followr: 

- 
- 
- 
- 

If her service Is g n a t s  than 9 y e a  - 9 weeb notice 

If her wrvice Lc gnater than 10 yeam - 10 wee& notice 

if her service is greater than 11 yem - 11 wee& notice 

if her mice Is greater than 12 years - 12 weekm nolion 

12.m 

a) In the event of layoff, the Employer shall lay off employees In the reverse 
order of their seniority within their damiftadon, provided that there 
r e d n a  on the /ob employme who have the abiUty and qurllflcdonr U 
required by law to perfonn the work. 

An employec who Is subject to layoff shall have the rlght to eitha: 

i) accept the layoff; or 

11) 

b) 

* 
dLplare an employee who h u  I- bnrgaMng UdLsedorlty and 
who Is the leut  wnlor employee In a lower or ldentlal pylng 
dasifiartion in the bargeintng unlt if the employ- origlrully 
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subject to layoff b udfied, U required by law, fa and can 
perfonn the dut io 2 the lower or ldentlcd paylng dawlfiadon 
wlthout training other than orlentatlon. Such employee so displac+d 
s h d  be Irld off. 

&& An Identical paying daealfication shall indude any Jasslfiafion when the 
straight time hourly wage rate at the level of d c e  corresponding to that 
of the Wd off employee Is withln 1% of the Wd OH employee's straight 
t h e  hourly rate rate. 

In the event that there are no employecs wlth 1-r scnlority in lower or 
ldentiul paying dadficaticms am defined in thLc article, a lald off employee 
wlll have the right to dlsplace an employee wlth lesser seniority, who Ls 
the leaat scnlor employee In a ddficatfon when the shalght time hourly 
rate at the level of service corresponding to that of the lrld off employee 
Is wl(hln 5% of the lald off employee's shalght time hourly rate provlded . 
he Is quallfled for and a n  perform the dutlea without halnlng other t h ~  
orientation. Such employee 50 dieplaced shall be lald off. 

The dedslon of the employee lo choo6e (0 or 01) above shall be given Ln 
writing to the Adminkator wlthln one calendar week bllowlng the 
notlfiation d layoff. Employees falling b do ao wlll be deemed to have 
ampted the layoff. 

12.04 

a) 

b) 

I 

a c) 

An em loyee shall have the opportunlty of d l  from a layoff to an 
aval lad openlng, In order of scnldty, provided she ha8 the rMUty and 
qualUicltioru as rqulred by law to perform the work before such opening 
Is Nled on a regular bads under the job p f i n g  procedure. The p t i n g  
procedure in the Cdlrctlve Agrement s h d  not apply until the d 
procew hu been completed. 

In deannlnlng the aMllty and quallflcdons M requhd by law U agreed 
between the parties of an employee to perform the work for the purpose 
of the paragraph above, the Employer shril not ad In an arblhuy manner. 

An employee recalled to work In a different dasalflcatlon from whlch she 
was lald off shall have the prfvilege of mturnhg to the position she held 
prlor to the layoff should It bccome vacant wlthln s h  (6) months of belng 
recalled. 

No new employees shall be hlred until all t h m  lald off have been glven 
an opportunity to return to work and have Idled to do so In accordance 
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with the loss of senlorlty provision, or have been found unable to perform 
the work avaUable. 

It la the role responsibility of the employee who has been laid off to notify 
the Employer of her Intention to return to work within thm (3) working 
days (exclusive of Slurdays, Sunday# and Paid Holidays) after being 
notified tu do so by registered mail, addnsacd to h e  last address on 
recurd with the employer (whtch notfflcrtlon sMl be deemed to have been 
received on the second da fbltowfng the date of mding) and to return to 
work withln ten (10) wmLng drya after being notlfled. The nodficntlon 
shaU state the Job to whlch the emptoyw Ir eltglble to be recatled and the 
date and time at whlch the employee sh.II report for work. The employ# 
is solely responsible for her pmper addreso being on m r d  with the 
Employer. 

Employees on layoff or nola of layoff a h d l  be glven prctcnntx for 
temporuy vocandps which we eypccW to exceed twenty (20) days of 
work. An employee who has ben recalled Wmch temporary vacancy 
shall not be requlred to acccpt such recall and may instead mnaln on 
layoff. Thb provision s u p e d a  the job pating provision. 

A laid off employee shall n t d n  the rfghb d d far a perbd of twenty- 
four (24) months. 

d) 

e) 

0 

0 

12.05 
In the event of a layoff, provldcd the employee d e p l b  with the Home her share 
of the premiums of her inatued benefits for the sumdtng month (save for 
weekly Indemnity for which Llddf employca am not ellglble) the Employe 
shall pay ita sham of the lnaurod b e d b  promlum for 8 period up to three (3) 
months from the end of the month In whlch rhr I.ydfaccun,a untll the talddf 
employee is employed elsewhere, whlchcvs annu fint 

12.06 In casea of a layoff and r e d  seniority shall apply pddd the employm 
cPnamed can the normal rrqutnmmb of the job. Under no 
drcumstanw ad new or p u t  tlmr employees k mtlnuoruly emplpycd 
om the Job while my rnlos full tJme employor b on layoff. Such senlor 
ernptoyeeU on lay& wllt be given the flnt 0p-v (0 rmpt ad, p.rt 
time or new p idona  

Recall shall be in revehc order to layoff and dl employso on hYOff mwt 
recalled before any additional new help b hired. 

* 
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1207 
Senlalty for purpcscs of a layoff, recall, job pmting or other non-ccwromlc 
relwM shall acme up to twenty-four (24) m o n h  when an employee is a k n t  
due to W.C.B. 

12011 Grievances concernlng layoffs and recalls shall be Initiated at Step 2 of the 
grievance procedure. 

13 - HOURS OF WqBlChND OV- 

1301 The n d  work day shall mnslst of seven and one-half (7%) hours exclusive d 
one-half (W hour unpaid lunch break. Lunch or meal ped& an to be allowed 
and will bi unlnterrupbcd except In casea of absolute emergency. 

1302 The regular work period will m i s t  of seventy-five VS) h o w  which may be 
averaged over a two (2) week period. It b understood that employees may be 
requlred d work up to and lndudlng five (5) consecuttve days. 

13:03 (a) Overtime at the rate of one and a half tlmea the mu hourly rate will be 
paid for I time worked In ex- d tho above spccitled nonnd how per 
shift, or pay period. The Employer m y  q u e s t  an employee to work 
overtime at any time prlor to the commencement d the shlft In which 
overlime h o w  wlll k accumulated, and the employee hrr the optlon to 
a m p t  or nfuw such overtlme. 

(b) Nohvithstandlng Article 1302, some part time employees may be assigned 
to Shi f t r  of shorts duration. 

1304 Rest periodr of fifteen (15) mlnuter duration, with pay, wlU be provided for each 
employee In each one-half (H) shift to work, wherever powlble at the mld-point 

1305 Except where It Is ible to schedule stralght weekends off, employm will be 
scheduled so as to two (2) weekenda in four (4) off. The term weekend shall 
mean SPhudry ind Sunday. 

1306 Schedules d work for a four (4) week period wlll be posted at least two (2) weeb 
prlor to the effective date of the schedule. Such posted sdredula shall not be 
changcd d e w  by mutual agreement between the Employer and employees so 
affected, or so as to allow the mutual exchanging of shlfts between employea. 
Employeea w to fill out the appropriate form. The present practlse of 
preferentlal shifts of work for employees shall continue. 

1;:W When an employee reporb for work at hidhor rusignced rtuting time without 
bclng notified four (4) h o w  in advurco by the Homo not to nprt to work at 
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sald tlme, then the employees shall m i v e  work or pay in Ueu of work, for four 
(4) hours during that day. Em loyees are required to now the Retirement fiome 
at lest eight (8) houn In ac!vnnce of the commencement of the shlft when 
rehvnine to work after any absence. 

13:W If any employee Is called In to work after completing a r@ar shlft of work and 
leaving the Home premlm, the employee shall k guaranteed a minimum of 
three (3) h o w  pay at time and onehalf (1%) the regular rate of pay for each such 
call-in. This d a m  will not apply to voluntary a d d i t i d  tours worked by p u t  
time employees. 

1309 There shall normally be a mMmum of sixteen (16) hours off between shifts of 
work except U may be mutually arranged between the Employer and 
employe&). 

13:lO Employees shall not be requitrd to take lime off In lieu of overtime pay, unlw 
by mutual arrangement between the Employer end employds). 

1311 Those employees working the 11-7 ohlfl  when the chhnge from daylIght saving 
Io standard h e ,  or vice vena, ocam, shall k pdd  stralght time for the exad 
numkr  of h o w  worked during the shift. 

1312 Part T h e  Employeer Scheduling: 

Part time employees (employ;cs workhg c&mly-four (24) houn or lea# per week 
on the average) shdl be p l a d  om a standby Ibt. The xhedullng of part time 
employeen h m  thL Ult shall k made m qultrble am p i b l c  wing a rotation 
of call-In h m  this ILt so that all part time employeea shall have an qual 
opportunity to receive all put tlme work. 

It b undenhmd that put time employee3 shall be on call and called In to replaced 
full time employees who are d work fot pdd holidnys, vaations, leave of 
absena (paid or unpaid), or sickness. 

1313 Where a lull time bargdning unit employee ir absent from work on an approved 
leave 04 a k n r r ,  whlch indudes matctnity/adoption ..leave and Workers' 
Compensation, the Employer may suggest thal a p u t  time bUgdIIhg u d t  
employee work U a full tlme bargaining unit relief for the duration of the 
approved leave of abeena, tor up to sln months, In whlch caw the part time 
bargaining unh employee wlll continue to be mvered under lhr temu of the part 
time bargaining unlt Collective Agmment. The Employs WfU n o w  the Union 
of any appointments made under thL proviSlon. 

w 
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1401 All empbyecs will be credited wlth pay computed at straight t h e  for each of the 
following paid holldays: 

New Year's Day 
3rd Monday in February 
Good Friday 

Canada Da 
Vlctoda Day 

Civic Holldy 

Labour Day 
Thanksglvlng Dny 
Remembranm Day 

Boxing Day 
ch&lllM b y  

l4:02 a) In order to quallfy for a pafd hollday, an employee must work the full 
scheduled shlft predhg and Immediately following the statutory holiday, 
unless the employee is a h  t on one of the aforementioned day8 due b 
Illness or injury, or UI ap roved leave d abaence. Employeea akcnt due 
to Illnu# OT lnlury may k requhd lo submlt a artiflate from a duly 
quallfled medlcd practitioner, except whem such is not reanonably 
p l b l e .  

HM worked ten (10) days in the preceding four (4) work weeks. 

Work8 on SU& I hdldry 1f scheduled to do so, exmpt whem absence b 
due to Illness or Injury M (a) above. 

1403 Employee who work on such pald holldayr shall ncdve one and onehall (1%) 
tlmce thelr regular rata  d pa for all houn worked In addltlon to thelr regular 
rate of pay for the hollday UI&U qulvalent tlmr off Ir arranged. 

1404 If one of the pdd hoUdryr wcum durlng an employee's vrcatlon or on M 
employee's regular b y  off, t h ~  employee will be d t e d  with an rddidonal day 
off with pay whlch my be added to hidher vration, or a dry's pay. 

1405 Employees s h d  have a choice of Chrlshn~ Day or New Year's Day off, the 
sclectllon and scheduling of which will take place before December of cnch year. 
Where then la a dlspute between employees Ln the selcalon, department seniority 
shall govern In the prrference. The normal worldng nchedulr will be #upended 
from December 15th to approximately January 15th. 

1406 lruofar M pmsible, with due regard to the necessary staffing of b e  Home, the 
Employer will attempt to asmm that all full h e  employees are scheduled to be 
off at least flve (5) of the above named pald holldays. 

b) 

C) 

, 
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1501 (a) H k t i v e  January 1, 1992, and to be taken In the 1992 vaatlon year, 
employm covered by this Agreement who regduly work more than 66 
houh bi-weekly s N l  w i v e  the following vacation with pay on the bads 
of servlas as fouows: 

Employees with less tlun one (1) year of contlnuous acrvla U of June 30th 
shall receive one (1) dry of vautJon for each month of amtJnuoua scrvica 
up IO a &mum of two (2) week vacation with pay bucd on 4% of 
grow eunlngs. 

Employocs who have completed one (1) year but lese than three (3) y e m  
of continuous servfce as of Iune 30th shall receIn two (2) w& of 
vacation with pay bawd on 4% d grooe euninga 

limployea who hnve mpletcd three (3) yeus but leae thnn eight (8) yean 
of continuous servia as d June 30th shall receive three (3) week of 
vacation with pay bawd on 6% of gross earnings. 

Employees who have completed eight (6) yeam but lese than fifteen (15) 
years of continuous service M of June 30th shall roclve four (4) m k s  of 
vacation with pay based on 8% of gmu cuningr. 

Employees who have completed Ntom (15) years or more of continuous 
service aa of June 30th shd receive flve 6) weeh of vacation with pay 
bawd on 10% of gmm eunings. 

Effective januaty 1, 1992 and b be taken In the 1991 vaatlon year, 
employem covered by thlr Agreement who mguhrly work 66 how M- 
weekly or lesr shall r d v e  the fdbwhg vacation with pay on the buls 
of service as fdlows: 

Employem with 0 to l e 0  than 1800 h o w  worked of continuow mrvlce aa 
of ~ U M  30th shdl d v r  OIW (1) day of vaatlon for each month of 
continuous service up lo a maximum of WO (2) week vaatlon wlth pay 
based on 4% of eunlngs. 

Employees who have completed 1800 but less than 5Qoo h o w  worked of 
continuous sonrice M d June 30th rhdl receive two (2) week of vacation 
with pay based on 4% of grorr euningr. 

(b) 

. 
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Employee8 who have completed 5400 but lesa th.n lrcloo hours worked d 
mntinuoua service U of June 30th shall n a l v e  three (3) w e b  of vacadon 
with pay based on 6% of gross eamlngs. 

Employees who have amplehd lc(00 but lesr than 27000 houri w o r M  
of continuous service as d June 30th s h d  rccolve four (4) w c ~ b  of 
vacation wlth pay bwd on 8% of gross eamtng. 

Employea who have completed 27OOO but worked or more of mtlnuous 
service as of June 30th s h d  receive five (5) weeks of vacation with pay 
based on 10% of grosa eunlngr. 

1502 The time of vaatlons for each employee WtU be mutually arranged between 
employees and the Employer, provlded however, that I there is a dispute over 
a mpecdve vacation day between employees, departmental seniority of 
employee shall k the govemlng factor. 

1503 An employee who k a v a  the employ of the Home for whatever reason shall be 
patd the vaatlon dowana as provided hemin. Employees shall, wherever 
possible, give at least two (2) weeks notlcr of redgnation. 

1504 Employees going on vacdtlon shall receive thelr vaatlon pay prlor to the stut of 
their vautlon so long U the emptoyea notlfles the Employer in writing, one (I)  
week prior to pay day. 

15:OS Wherever p l b l e ,  an employee shall be cntltled to recelve hb/her vacatlon In 
an unbroken period, unlem othenvlw muttdl agreed upon between the 
employee and the Employer. Vacatloru shoul%stul on the Sunday unla 
otherwfse mutually agrcrd upon by the employee and the Employer. 

15:W Where an employee's schedukd vacatlon is  t n m p t e d  due to a serfour illness 
requiring the employee to be an impatient in a hapltal, the period of such 
hospitalization shall be mmldmd sick leave, provided the employee providea a 
satisfactory doeumenhtlon of the Ulnas and the hqspltlllutlon. 

The portion of the employee's vacadon whlch Is deemed 60 be slck leave under 
the above provision, will not be counted agalwt the employee3 v t c a t h  uedlb. 

1507 Vacations are not cumuladve hom year to yew and all vacations must be taken 
by no later than June 30th of the year foUowhg the year In whkh entitlement was 
earned unless as mutually agreed upon. 

l ! h  Where an employe? is on Jlck leave l m d a t e l y  pdor to the commencement of 
scheduled vacation leave and contlnua to be sick after the scheduled start of the 
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vacation, the whole period of the Ulness shall be Considered sick leave provided 
the employee fumisha satisfactory documentation of Ulness. In wch 
drcumalanms, the employee's vacation shall be reschedukd after JN other "fitst" 
vacation periods have been granted in accordance with Artlde 1502. 

1601 Upon completion of probation, employees 9h.U b credited with 22.50 h o w  slck 
leave and shall then armmulatc slck leave credltr at the rate of 11.25 h o w  for 
each pedal of 1625 hours pald. 

1602 SI& leave credlb shall be accumulated to I maximum of WO horn (120 days). 

1603 When a fdl'time employee krmlnatea hidher employment after aqulring 
seniority of five (5) years or more, he/she shall be entitled to an amount q u a l  of 
his or her salary, wages or other remuneration for one quarter of the number of 
sick leave days standing to hidher credit at that time. 

1604 Absence or injury cumpensable under the provbions of the worker# 
Compensation Act or Unemployment Insurance shall not be chaged against sick 
leave credits. 

1605 Wherever possible, any employees absenting himsell or herself on account of 
personal Ulnesa, muet notify the Employer at lwt four (4) hours prlor to the 
begllvllng of the scheduled shlft If an evening or nlght shlft, and one (I)  houm 
prior to the beginning of the day shlh. Faiium to give adqurte  notla, unless 
such fallure Is unavoldable, my result in lm of #I& luve benefits for that dry 
of absence. 

L 

1606 There may, In the dlscrrtion of the Employer, k no payment for the Rnt two (2) 
days of absence in the fourth sumcdlng perlodm of leave due to slcknem in each 
calendar year. Thls provision shall not apply to any orrrrlon where an employee 

1607 Whenever poarible an employee must nolQ him supetvisor or department head 
at least eight (8) hours prla to tha cummencement of his/her shift of hls/her 
Intention to mturn to work. 

1. 

I, is off on Workers' Compenutlon. 

1608 The Employer J ~ W S  that no employee will k required to undergo M annual 
medical examination nor be required to produce a n\cdlal rrrtiflcabc mlabcd 
thereto. In the event the MWtry of Health rrgulm verlficatlon of the annual 
medical examinatlon, the matter will be forwarded to M. Tepllqky forthwith for 
a decision. 
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1609 If the Employer requires J sick leave certiflate In llCCordMCC with past pnda 
or the colkctlve agreement and the doctor chargcs the employee for such 
Ccrtiflcnte oubide O W ,  the Employer will pay for the certificate. In the 
altematlve, the Employer i n ~ y  rqulre an employee to attend UI Independent 
physldan other thpn the employee's own physidan lo provide a slck leave 
certlflcate. In such clrcumsuncer (he Employer shall pay for any medical fees 
charge beyond OHIP in reladon thereto. 

17 - LBAVES OF 

17:Ol . 
have  of absence for p e m n d  reasom may be granted at the h e t i o n  of 
management, provided that It does not disrupt the effidency and service of the 
Home. Request for such leave must be made In writtng at least one (1) month 
prior to the annmencemmt of the leave, except in the case of emergency, and 
must state the date d leaving and the date of return. 

17m 7 

(a) Upon the death of an employee's spouse, child or stepchild, an employee 
shd be granted leave up to a maxlmum of four (4) days without loss of 
pay, ending with the dry following the day of the funeral. 

(b) upon the deJth of an employee's mother, father, Sh?ppMenb, mother-ln- 
law, father-In-law, brother, slster, brother-in-law, sister-In-law, legal 
guardlm, grandparent, grandchildren, son-in-law or daughter-in-law the 
employee shall be granted leave up to a maximum of three (3) days 
without lam of pry, ending with the day of the funeral. 

It Is agreed Uut thls kave is to apply only where the employee Is In 
attendann at the h e r d  and pay for such days of a h c e  Is Udted lo the 
days actually missed hum work U per the employe's scheduled workhg 
days. U the funeral Is not attended the paid leave shall be Umlted to two 
(2) drys endlng no htrr than $e day of the funeral. 

An employee shall be granted one (1) day kreavement leave without loar 
of pry to attend the funeral of hh or her runt, uncle, nkce or nephew. 

An employee will not be eligible to receive payment under the tern of 
Bereavement Leave for any period in which she b ncdvlng paymenb for 
hollday pay or vacadon pay. 

(d 

I 

(d) 

(e) 

I 
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Now It b understood that If an employee b on dck leave and attend# the 
funeral that the bereavement leaw will not be charged against sick leave 
amunulattd. 

Where it Is necemry becam of dlatmce, the employw may be provlded 
up to four (4) days additional unpdd leave. 

(0 - 
17:W Regnancy and P a m t d  leaves wlll be p n t e d  In accordance with the 

Employment Shndardr Ad of Ontarlo d e 8 0  0themiW amended. 

1704 

a) An employee who is pregnant shall be entltkd, upon application, to 
retprncy leave and puentd leave Immedhhly thereafter. Pregnancy 

Lave shall be granted for 17 weeh U *Med In the Empioymcnt 
Standards Act, and may begin noearUer Uun 17 weeks before the expected 
birth date. 

The employee s h d  give the Employer two (2) weeks notice, In writing, of 
the day upon which she Intends to ammencc her leave of a k n c c ,  unless 
Impmslble, and furnish the Employer wlth a certtncnte of a legally 
quallfled medlcal prrctldoncr rtadng that she Is pregnant and giving the 
estimated day upon which delivery wUl m r .  

Pregnancy leave shall be granted I a dght. 

The employe shall give at least two (2) weW notice d her lnttntion b 
return to mrk 7 k  employee m y ,  with the omsent of the EmpIoycr, 
shorten the duration of thr krve d a k r n a  mtcd under this &tick 
upon glvlng the Hmploycr hvo (2) w w U  notlcs of her Inkntlon b~ do SO, 
and hunlshing the Employer with I cerdfiate of a k g d y  qudmed 
medlul practitioner rtatlng that she Is able to r e s h e  her work. 

Addllonal leave of abanr r  may k taken under Artlde 1212 Pmntll 
Leave. 

Notwithetanding Article 17:M (b) BboVO, an m p l o  n must cbmpletr 10 
months of continuow sewlce prior to the expected l e  of blrth to be p.Ld 
a supplemental unemployment Insurance benefit. 

b) 

c) 

d) 

. 
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bT Effective J & u q  1,1992 and upon conftnnation of the SUB Plan 
Unemployment Insurance Commlsslon an employec on matemlty cave 
who b,ln receipt of unemployment Insurance maternity leave benefits ehdl 
be paid a suppkmentrl unemployment Insurance benefit 

That benefit will ba the equlvdent to the difference botween seventy-five 
percent (75%) of ha regdar weelly earning, and the sum of her weekly 
rate of unemployment I~urrncc beneflta In any week, the total mount 
of SUB payments and the weekly rate of U.I. benefits will not ex& 75% 
of the employee's normal weekly earnings. 

Such payment shall commence after the two week unemployment 
Insurance wdtlng period and shall continue while the employee is in 
rcrclpt of such kneflta for a maximum pettod of flfteen (IS) weeks. 

Vested Intemt - Employees do not have a right to SUB payments exapt 
for supplemental of 0.1. benefltr during the unemployment perlod U 

The employee's regular weekly euninp  shall be detcnnIned by 
multlplying her regular hourly rdte on her laat day worked prior to the 
commencement of the leave times her nomul weekly hours. 

Other Income - Payments In mpect of guaranteed annual remuneration or 
In resped of deferred nmuneratlon or severance pay benefits are not 
reduced or I n m a d  by paymenb m l v e d  under thts plan. 

The feeular hourly rate shall be calculated to lndude dl of the employee's 
Insurabk eunlng, U drflned by the 

1Zo5: An employee who does not apply for leave of abeence under Artldc 17:M (a) and 
( who is otherwise cntitkd to pmgnancy leave, rhd be entltled to and shall be 

granted leave ol absence Ln accordance with M l d e  17:M ( I )  u p  pmvidlng the 
Employer, before the expiry of two (2) weekr after she cewd to work, with a 
certificate of a legally quallfled medid practitioner stating that she w u  not able 
to perform the dulen of her employment btcrw of a medial amditlod Uishg 
from her pregnancy, and gfving the estimrted day upon whldr, In hb oplnlon, 
dellvery will occur or the actual date of her dellvery. 

1706 During the perlod of leave, the Employer shall conllnue to pay the Employer'# 
portlon of the hospltnl, mcdlul, dental, -up Ilfe, pcnrlon urd other beneflm 
included and praalbed by the -U the employcc e!ects, 
in writing, to contlnue her share of the premlumr. if deductions for the 

specmed In the plan. 

/ 
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employee's share of the premium are rqulred, the Employer shall deduct thw 
unounb from the SUB paymenb. 

1707 An employee who Intend to resume her employment on the explratlon of the 
leave of absence granted to her under thls ardde shaU so a d v k  the Employer 
when she requests the leave of absence. If an employee mhvM to work at the 
expiry of the normal maternity or adoption leave, urd the employee's fonner 
permanent p i d o n  still exbts, the employee will k returned to her former job, 
former rhlft If designated. 

All employees who NI vacancies aa a result of the above absences shall Ukewisc 
be returned to their former permanent pitlone. 

1708 When the Employer haa swpended or discontinue operations during the leave of 
absence and has not resumed operatiom upon the expiry thereof, the Employer 
shall upon resumpHon d OperatioN, t eh ta te  the employee to her employee to 
her employment or to Iltemale work in a w d a n o  with the atabllahed sdorlty 
system or pradicc of the Employer In extatenca at the time the leave of absencc 
began and in the absence of such a system or practice shall n h t a t e  the anploycc 
in accordance with the provisions of Article 17.W. 

1709 Such abscnra Is not an Illness under the LnterpretrHon of thls Agreement, and 
credlts on the accumulated slck leave plan and the weekly Indemnity plan cannot 
be wd. 

IZ10 Credits for service for the purpose! of salary increments, vacations, or any other 
shall beneflt Included and prcsaibed under the 

continue and senlorlty shall accumulate during the leave. 

1711 Upon expiry of seventeen (17) weeks pregnancy leave, an employee may 
Immediately oommmce parental leave, U provlded under ArHde 1712 of thb 
Agreement. ?he employee shaU give the Employer at hut two (2) we&' notios, 
In with& that she lntendr to take parental leave. 

1212 

a) An employae who becomes a parent, and who hu been em loyad for at 

child or the d a h  the child f h t  came Into care of custody of the employee, 
shall be entitled to parental leave. 

A "parent" includes: the natural mother or father of the &Id; a person 
with whom a drild Is placed for adopHon and, a p m n  who is In a 

least thirteen (13) weeks lmmedlately pncding the dab o f  the Mrth of 

b) 
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relrtioruhlp with the parent d the child and who intends to treat the chlld 
as his or her own. 

Parental leave must begin within thltty-five (35) weeks of the birth of the 
chlld or within 35 weeks of the day the &Id flmt cune Into thr cusrody, 
care and rpnbd of the p n t  For employm on p r e m c y  Ierw, 
parental leaw will begin lmmedfrtcly after pregnancy leave explm. 
ParenW leave shall be granted for up to elghteen week In duratlon and 
shall, In all cues, be completed withln Rlty-three (53) weeb of the date the 
child is born, or comes Into the custody, EM and control of a parent tor 
the Bnt time. 

The employee shall give the Employer two (2) weeks written notice of the 
date the leave Is to begln. 

Parental leave ends elghteen weeks (18) &er it began or on an culler day 
If the employee glvw the Employer at l c u t  four (4) w n l u  written noti- 
of that day. 

For the pu’poscr of parental leave under Article 17:12 Parental Leave, the 
provisions under 17:a3,17:06,17:07, l7M, 17:09,17:10,17:11. 

c) 

d) 

e) 

1713 ynlon Leave of A m  
The Employer shall pant leava of absence Without pay, up to three (3) 
employea and Unlon memben at one time, for the purpae of Union members 
of committee attending to Unlon busin-, educational ~rnlnm, etc Any 
requested Unlon leave of rbscna will be directed to the Employer at leut seven 
(7) drys prior to such leave of a h a  commencing. 

An employee required to serve U a juror or who luu been subpoenaed a a 
witness to court will nalw the difkrence khveen hls/her Jury OT witnew 
allowance and his/her @or pny br the l a t  time While scrvlng In one of these 
capacities. The subpoena 01 Jury duty notice WW be pmcnted to the employee 
for amfinnation of such leave. 

Where employees are required by the Em loyer to take cum to upgrade or 
acquire new employment t p ~ i a t i O N ,  P e    ploy^ 
assodated with the rounes. I requind by the  ploy^, an  plop shd be 
entilled to leave of absence with pay, and wlthout 1- of sanior(ty and benellts 
to mite eMmhadON to upgrade hb or her employment qudficatlonr. 

17:14 

17..06 

p y  the 
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All health and hunnce benefit premium cab pay by the Employer shall prorate in 
accordance with the pruratfan fornula (in Artlclr 19.) 

1801 The Employer agrees to pay 100% of the bUUng rate of the Ontarlo Hospltd 
lnsunnce Plan (OHIP) for dl employ- eligible under the plan. 

18:02 The Employer a g m s  to pay 100% of the billed rate of a Croup We lnsurana 
PIM to provlde S20,OOO.00 term Ilh per full 1im0 rmployeo In the bargrlning unit. 

1803 Effective May IS, 1995, the Employer a g m s  to pay 100% of the MUlng rate for an 
Extended Health Cars Plan (10/20 dedualble), for  such Item M drugs, 
ambulance, prlvrte duty nursing, utffidal cyea and Umbs, mntd of h n  lungs, 
semi-prlvate hmpitd coverage, blood oxygen, eye g l m ,  maximum 590.00 per 
person In each consecutive two (2) yeam and hearing rida presaibd by U\ 

Orolargyagologlrt to a maxhum of $300.00 durlng the lifetime of each Inaured 
person. 

The drug plan wlll be modifled M ncaMuy to r q u h  genetic substltutlon for 
drugr cuvered by the plan u n l a  otherw&e pnwlbed by the employee's doctor. 

18:W EUgible employees who have so elected shall be entitled to putldpate in a G m p  
Dental Plan (equivalent to blue C m  #9) based on the current O.D.A. fee 
schedule. The Employer rhdl contdbuta ruty per a n t  (50%) of the Wed 
premium on behalf of ellgible parddpating employees under the Plan In the 
employ of the Employer. 

1805 EUglble employees who have so elected shall be entitled to parddpate In a Sed- 
Prlvate Hospltrlization Plan. f i e  Employer shall contribute one hundred per a n t  
(100%) of the billed premium on behalf of eligible parddpating m p l o y m  under 
the Plan in the employ of the Employer. 

The @mployer wlll mntlnue, as U an employee were at work, beneflts ps hereln 
provlded, relating to slck leave, vacations, and health and welfare pmgrms, 
whlle M employee la elthcr: 

(a) on sick leave, una accumulated sick leave ucdlm have been plid in full 
or for slx (6) months, whlchever is greater; or 

rerciving Worken' Compenudon, effective A@ 19,19es, for an absence 
of up to six (6) months. Thlr change shall not apply to MY employ- 
absent on Wokkern' Compensrdon on that date. 

1806 

(b) 
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Where they are used in the Collective Agreement, the t e r n  seniority and aervice 
shall be deemed to refer to the length of employment subject to the foUowing 
condidom: 

(a) It Is understood that during an approved unpaid a h n c a  not exoccdlng 
thlrty (30) amtlnllbus days, or my approved abaence pdd by thc 
Employer, both seniority and service will a m e .  

During an unpaid absence exceeding thlrty (30) calendar d a p  other than 
an absence under the maternlty/adoptlon provlslons, uedlt for service for 
purposes of salary Inuemcnt, vautlon, slck leave, or any other beneflb 
under any provlslons d the Cdlectlve Agreement or elsewhere 1111 k 
suspended for the pcrlod that ex& thlrty (30) da s; the kneflts 
concerned ap roptiately reitaced on a pro rata his,  mi'the employer 
annlvenary gate adjusted acrordlngly. In addltlon, the employee wtll 
become responslble for full payment d subrldizod employee benefits in 
which she Is putfdprtlng for the pedod of the absence. An employee on 
matemlty/adopHon leave condnua to be mponslble for full payment of 
subsidized employee beneflb in which she Is p d d p a t h g  for the pcrlod 
of the approved leave. Durlng such leave e x d n g  thlrty (30) calendar 

(b) 

days, prevlourr rccumulrted aervlrc wlU be preserved. . ,  

(d It Is further undentood that durlng such unpald a k n m ,  uedlt for 
seniority for purpdscs of promodon, demotion, transfer or layoff shall be 
suspended and not wuue durlng the perlod of abscnrc that ex& thirty 
(30) dayr. NohvlMandlng th& provLtion, senlorlty shall acme during 
matemlty/adoptbn leave for a perlod one (1) year if an employee's 
abscna Is due to an Injury within the nurslng home multhg in Workers' 
Compensation benefltu 

Where an employea Ir lrld off for not mom h n  thirty (30) contlnuour 
days, suchllayoff shall be treated for pupom of thir secdon U an unpald 
leave of rteena and full coverage for 111 employee benefit p b  will 
condnue for the perlod not e x d i n g  thlrty (30) &yr. 

1807 The Employer Is rcsponslble for the admlnlstradon of m y  insurance pollcy 
establlshed In order to pmvlde the health and welfare pluu am herein set forth. 

The carrier for all health and welfare pluu shall be selected by the Employer and 
the Employer will provtdo full spedllcadons, km, rates and condltlons of such 
insurance plans to the Unlon. 

(d) 

I 
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19 - PRO- 

1901 Rorrdon_Formulr 
Accrual and payment of paid holldap and d benefits Including shared cwt 
arrangemend for all employees shall be on a prorate bucs of h& regularly 
worked In relation to seventy-five (75) hours M-weekly. 

The calculation of proration percentage shall be determined by dividing the h o w  
paid in the previous predetcnnincd riw month pedod by 975 and then multiplying 
by 100. 

(The predetermined slx month period shall colndde with the posting of the 
seniority list). 

H o w  p d d  Ln calculating proration fuimula will Include W.C.6. and W.I. 

When an employee b on: 

(a) maternity leave; 
(b) adoplon leave; 
(d approved leave of abaencc In excess of thlrty (30) continuour a l e n d u  

proration upon rehun, shall k brwd on k In effect prlor to commencement of 
leave. 

Employees who regularly work more than shty-rlx (66) houn bl-weekly, sW1 
have 100% of Employer portion of Insured benefits paid. Hollday and vacation 
entltlemnt levels lor mployces who regularly work more than slxty-slx (66) 
hours bl-,weekly but lcsr I a n  eevmty (75) houm M-weekly shall bc bucd on 
provlslonn lor employeem regularly worklng eevmty-five (75) houn. 

19:M Hollday pay and vrcrtlon pay for employees who regularly work 1- than 
seventy-five B houn ir a follows: 

(a) 

dam; 

, 

I 

Hollday ROY - based on proration formula (based on hours re&hly . 
worlrcd 4 how shlft - 4 hours’ pay). 

Vacation pay - pemntage of earnings. (b) 

1903 
All newly-hired employeea will be eligible to Join the benefit p l w  and the 
calendar time waiting period will apply q u d y  to dl. 
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The pronta percentage for new hlns wlll be bued on the schedule d work for 
which these employeea ue himi. I W  percentage d l  be revlud, If nmssuy, 
once the employec has worked a full predetermined six (6) month period. 

The only exception to thlr calculation will k an employee who rurrcgfully b i d  
or otherwtse obtalns a wzventy-flve (751 hour bi-weekly pltlon. In thlr htanm, 
an employee who qualines will Lmmcdlately receive entitlement up to 100% of the 
Employer's paid share of premlumr and benefits. 

1904 Employees may el& to cnrd In any or dl of the group huranrr plan(s) at the 
t h e  of hire. Employ- who have elected to enrol in a particular plan may 
withdraw at any the. An employee who h u  not enrolled In a plan, or has 
withdrawn, may enrol in a plan s u b w  to &er approval but wlll not 
Immediately be eligible to dah bmrftb except M defined below. Such late or 
re-enrolment shall omv o d y  at the d g - u p  opportunities In May md Novcmkr 
each year. 

1905 Late enrolment or re-enrohcnt Is Subject to cader appmvd. Mtial benefits 
which m y  be chimed are as follows: 

(a) We - when mvarge approved. 

(b) 

(c) EHC (i) h g  - .S150.00 mucimum bcnctlt/awed penon. 

Dental - 'S2tXl.00 maximum knefit/mvered persoh 

(ill VisiOn and Herring Aldcs - no beneflt during lrst six (6) 
monlhs. 

* Durin8 lint twelve (12) months of coverage. 

s2O-P- 

20:Ol . 

It Is understood that the Union will undertake all respomiMUty for managing the 
Union designated multi-employer Pemlon Plm B m l n a f t e r d d  the "Plan") and 
the Employers' obligation Is solely llmlted to makhg a ~ n t d b u t l o ~  and 
deductioiu in accordance with the Col ldve  Agreement and fawudlng these to 
the Plan. 
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The conditions precedent to the Employm llsted above agming to putidpate In 
the Plan established by the Unlon are U follows: 

1. The Unlon will not propose any change In the Employees‘ or Employer$ 
contribution culler thur December 31, 1995 and the Employer and 
employee mntrlbutlon will be qual to each other. 

It Is undemtood Employers have k.n prodded Icgai optnion that they 
have no responsibility under cumnt llglrlatlon to fund any defldt which 
may ulsc In a multl~mployer PeMbn Plu l  Furthermom Un Parties have 
agreed to assert thlr in a Letter of Undcrshnding (Appendix e) to k 
appended to the current mlfcctlve agrement The Union further agree by 
Letter of Understanding (Appondlx C) b be appended to the current 
Collective Agreement that If legidadon or appllable lpgulatlonr u e  
changed b the extent that the Em yem’ obllgatlon to cuntrlbult to the 

they will meet directly wlth the Employers to finrlltc methods to relkve 
the Employen of thlr I n c r r d  obllgation, to the extent that MY such 
obligation exceeds that which the Employers would have If the Plan w m  
a defined contribution plan. 

The Unlon through a Letter of Understanding (Appendlx D) (which shall 
be appended to each respective Colkctlve Agmment) agree that the 
actuarial valuations and lund pcrfomunca statemenb are to lm provided 
to the Employen U they become wallable to tho unlon or U raqulred by 
law whlchever b more frequent. The Unlon appointed Tmtpes shall 
ensure that Investment of the funds Is made In acwrdmce wlth appllable 
legMatton. 

The Employen shall pmvide to the TwtCcJ d the Flan the bmic 
information whlch the Tmleea r q u h  to enrol tho employeea of that 
employer in the Plan. Such bask h t a a r t l o n  shall Include the age, sex, 
start date of employment, wage ram, period of sewla and simllar 
information. Thc infinnutton may be proddad by the Employer In the 
form normally maintained by the Employer, whether on computer disk, 
manual mot& M otherwi6e. In the event auch lnfomtlon le not readily 
available without mvtew of other Wormatlon ir not nrdlly avdlable 
without review of other Informatton not relevant to the Plm, the Plan shall 
make arrangements with the Employer for access to the q u h d  
information. This may include the Employer providinq much Information 
at  a reasonable m t  to the Plan. If the Pt.n and Employer are unable to 
agree on the form of such access, a mutually ampbble third p w  (such 
a a firm of amuntang or auditors) shall be retained at the expenso of the 

2. 

Plan e x c d  the amount 8pcdfl er In the Nlrart Collective Agreement, 

3. 

4. 
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Plan to obtaln such information from the Employen' file and the cost of 
such third party shall be borne by the Flan. 

Admlnlstrative costs of the plan incurred in the operation of the Plan shall 
be paid by the HM. 

The collective agreement language regarding the Plan slut1 be U set out 
In Appendlx E. Iha Employers' obllgatio~~ with regard to the plan shall 
be solely Umlted to thoee p t o v l s i ~ ~ .  

The Parties agree to the Lcttcr of Understanding further duifying the basic 
information requind by the plan (Appendix I9 which shall bo appended 
to each respective Collective Agreement 

The Pard- a p e  to the Letter of Undentandlng concerning the "non- 
regbted statu8 of the Ptm' Y at &y 1,1989 (Appendlx G) which slpU 
be appended to each respective current Colldve Agreement. 

The Employer shrll contribute to 8 Penrlon plan w ftr equlvdent both 
Employer and Employee conhlbutknu in an amount equal to 2% of 
applicrMc waga for the perlod cumnmchg May 1,1989 and endlng 
February 29, 1992. The putlea acknowledge and a p  that the 
conMbulioN ue dum rqulred under the terms of the Award of 
C M m  Bendel, drrpd the 19th day of A@, 1989.. Such mntribution, 
shall k prld to the Nunlng HornCS and Related Indurtrlm Penrlon Plan 
on or before Much 1,1992. 

The Employem rhd further provide on or kfora Much 1,1992, the 
lnfmrtlon U set out In Appendix P, belng a latter of Understanding 
relating to Infornution to be provided by the Empbyrr with re~pect to 
such contrlh~cb~. The Employer will not k obUged b make 
conblbutlau with mped to any perlod for which aonMbutlonr have 
already been m d c  to the Nurging Homea and Relaled lndmtrla Pension 
Plan during the pcrfod May 1, 19133 to December 31, 1991 nor shall the 
Employer be obllged to pay lntereat on such mounb w a d y  pdd. 

5. 

6. 

7. 

8. 

9. 

21:Ol The Employer agree  to pay dl full t h e  employees a shift premlum of thirty- 
three cents (33 cents) per hour for dl h o w  work& at the r q u a t  of the 
Employer, on a shift other than the shift n o d y  worked U plrt of their 
permanent schedule 



29 

22:Ol AI1 full time employm will be paid a uniform & W M ~  of S8.e.00 per month. 
The Uniform allowance wfll be pdd ever slx (6) months In the mount  of $48.00, 
patt time employees $4.00 per month to be paid every EL (6) mantlu In the 
amount of $21.00 to be p d d  by separale cheque on the pay pedod ending doeemt 
to June 30th and h m k r  30th umwlly .  

U:02 All employm wlU be allowed to purchase unlfom of their own choming; the 
choice of wearing pantsult uniforms will be at the employee's option. 

I c t E  23 - UN1 1- 

2301 The Employer wil l  provide, In a central cunvenlent loatlon acrrsslble by all 
employees, a bulletln b o d  for Union notices, etr. . 

ARTICLE 24 - 108 POSTING 

2401 It is mutually agreed that notices wlthln the ecupe d the bugrinlng unlt of m y  
vacancy "nurlng u a d t  of death, rrtlnment, nslgnrtlon, promotion, 
dcmotlon or termlnrtion d employment of any new Jobs ueakd, shall be posted 
on all bulletln boudr for a period of mven (7) days. If an emerpncy exists that 
may not allow for the above procedure bo be followed, tho Unlon Chalrpemn 
will be 90 advised lmmedlately. 

2402 Employees shall have the right to bld dwlngsuch seven 0 day Mod on m y  
such vacancy or new job created. Such vacancy ot new job clrated shall k HUed 
from the applications r a l v e d  on the banb of d o r l t y  pmvldcd the senlor 
employee poscresses the necesmry qurLlRattau to perform the normal 
requirement of the job. 

2403 In the event the sucarrful appUant within the equivalent dme period provlded 
in &tide 1001 proves u ~ a t l h c h n y  or r q u u t r  I return to h&/her former 
position, helrhe ~h.u be returned to hlr/her forma podtlon, he/she shall be 
returned to his/her former p i d o n  without IOCU of d d t y .  

2404 If no appllcstions bo fU1 such vacancy or new Job mated are recelvcd from 
employees, then the Employer will fill the vacancy or new /ob created in any 
manner i t  sm fit. The Hmploys agree to port on the Union bulletin boub the 
outcome of all job postinga. 

2405 When an employee h u  sucaeuhrlly bid for ;I Job transfer hom one d w t f l d o n  
to another, no further bld may be made for a six (O'month pcdod, unless 
specifically permitted by the Employer. 

. 
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2501 The Employer and the U n k  agree that they mutually d w h  to mrintrin 

standards d. s l k t y  and health in the frdllty, In order to prevent Injury and 
illness. 

A Joint Health and Wty Commlttee shall be continued and/or established with 
at least 50% of its membemhlp representative of the varlow bargaining units and 
of employees who am not represented by Unione urd who do not exer& 
managerial functim. 

The Committee wlll urlst wherever possible In the promotfon of safe work 
practlm, Identlfy and annmunlcate to employees and the Employer potential 
hazards, and recummended methods of Improving acddent prevention programs. 

The Commlttee shall meet at kMt bi-monthly and mom fmquently Y the need 
arisos. Scheduled time q e n t  in such meetlngr Is to be conslderod time worked. 
Minute shall be taken of dl meedngr and copla SUI k provided to the 
Employer and the UnIon. 

One or m m  CommltteerppoInted representatives shall make monthly 
Inspections of thc wrkplace and cqulpment m d  shaU report to the jolnt fiealth 
and Safety Committee the mul& of h l r  I~pcell~n. 

In the event of serious or potenticllly scrim inw, a Commlttee-appointed 
representatlve shdl be notilled eo won M p i b l e  and shall hvesrlgaie and 
report as soon U poulble to tho Commlttm and Bmployor on tho ~ h ~ r  and 
causes of the acddent m d  recummended curecttvc adon. 

Furthermore, Committee represcntrtives must be notlRcd of an Inspection by a 
Minlstry of Labour hpector and shall have the right to accompany hlm on hl, 
inspection. 

Scheduled Hme s p n t  on dl such advltles shall be considered as t h e  worked. 

The Joint Health and Safety Committee shall have reasonable arrCSd to the annual 
summary of data from the Workers' Canpensadon Board relating to number of 
lost work days, the number of accidents that required medical ride without loot 
tlme, the Incidence of om~pationrl InJurlm and much other data am the Worked 
Cornpensalon Board may deddc to dlsclosc. 

The Unlon rgrem to endeavour to obtain the full cwperatlon of Its membership 
in the observalon of 1 acddent pnvcntlon poUdes and proccdura. 
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A R m a E  26 - 108 

2601 An employee called on to perform duties in a higher nted, n o n s u p m k n y  
category shall be paid not l a  than the s M  rate for that am. ff the SM 
rate In the higher category is ICJS than the employee’s own rate, the employee 
shall be paid the rate in the higher ategory that t next above h& o m  rate. 

Employees t r a n s f e d  through the job posting procedure wlll be plld In the 
following mannec 

[a) If the Job Is a higher rated dwlfiatlon, the mployee will recelve her 
current rate or the statt rate fin the new poddon, whlchever L the greater. 
She will then progms through the ratu of the dasslflatlon as provided 
in Medule “A“ in accordance with her length of servlcc in the 
dwificatlon. 

if the job is a lower nted dwlfiation, the employee wiU d v e  her 
current rate or the top rate for the new pmltion, whichever is lascr. 

26:03 Any employee who & called In to work M a mphecmmt b r  absent employees 
within the f h t  1/2 hour of the shift and who d v e s  withln the Ant hour of the 
shift and completes the shift will be paid for the full shift at the appllcrble rate. 
Taxi fare will be provided where nccessuy. 

26:02 

(b) 

2701 When the Employer tempordly mlgnr UI employee lo c m y  out the 
responsibility of a Srlded employee f6r A prrlod In exma  of one Shut, the 
employee shdl realvr U.00 per shift. 

cy- 
20 - TERM OF - 

28:Ol Thb A m m e n t  shall beanne effective AprU 1,1993 to March 31,1995 inclusive. 
v 

F 
2802 Notice of Intent to amend ulls Agreement shaU be giv& by eltha party to the 

other In wrlHng ninety (90) days prlor to the expiry date and negotlallons with 
respect thereto shall begin within fifteen (15) days after flung d c a  to bnrgain for 
a new amended Collective Agreement. 

2803 If punuant to such negotiations an a p m e n t  on the mnewal or amendment of 
this Agreement Is not reached prlor to the explntion date of thin Agrement shall 
be automatically extended undl consummatlon of a new Col ldve  Agreement in 
full. 
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2901 The nursing home shrrll not attract out any work w u d y  performed by m e m h  
of the bargdnlng unit if U a m u l t  of such mtracting wt a l a y 4  of my 
employees other than casual p u t  time employees resulb from such mntradng- 
out. Contracting-wt to an employer who b orgmficd and who will employe 
the employees of the bargaining unit who would olherwlse be laid off is not a 
breach of this provielon. 

30 - NO P- 
30:Ol In no event shall there be m y  pyramldlng of benefits or paymenb except ds 

otherwise provided for In this Collectlve Agmemmt. 

MTICLE 31 - WAGES - WAGE 

31:Ol During the tenn of this A p m e n t  the Employer and the Unlon agree that all . 
payment of wages will be made Ln accordmce with the wage rates set forth In 
Schedule "A" hereto8 which b hereby nude a put of ulls Agreement. 

31:02 If a new job la mated during the Ufe of the Agreement or m existing job is 
modified, and as a result a new JDb rate If establtuhed, Udon and Management 
shall meet within fourteen (14) days to d b w  the job rate, such rate shall be 
subject to the full grievance pmadun provided such grlevrna b lodged wlthln 
fourteen (14) days of the p t lng  of the new Job rate. 

3103 pet road^ 

(a) The Increases to the wrm shall be efhctlve Apfu 1,1993 to March 31, 
1995 on a retrorctlve bu& b 1 employea in the brugrlnlng unlt for 1 
paid hours of employment. An new employeu hind shall be entitled to 
a pro rata adjuetment to &lr remunerrtlon from thelr date of . 
employment. The Employer shall be rulble to cuntract In writing 
(with a copy to the Unbn Offla) at t h e x t  b w n  addreu, employees 
who have left Its employ to advlw them of their rntltlement~to any 
retmctive wage adjustment Such employees shrll have a period of slxty 
(60) days, only, from date of p H n g  by the Employer in whlch to dalm 
any adjustment to thelr remunerrtlon. 

All retroactive paymenb are to be made In the form of lndlvldual lull)' 
itemized cheques, If possible to each employees withln slxty (60) days of 
the date of the Award (May IS, 1995), for dl p m n t  employ-. 

(b) 
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(c) If the Ernployen have not paid the n a o r d v e  payments to present 
employees within sixty (SO) days of the date of Arbitration Award, May 15 
1995, intemt ahall be paid at the ament  bank rate on thb total amount of 
the retroactive payment. 

32 - P x  

The forcgolng pmvlslon, of the Collective Agreement shall apply to part tlme employee 
except for Article 1001. 

3201 A new employee will be conaldered on probadon untll after he/she ha# 
completed 3375 hours of work within twelve alendu montha. Upon completion 
of such probationary perlod, the m p l o y r r ' ~  name will be placed on the 
appropriate seniority list with smiodty dating horn the d r e  the employee was 
hired by the Employer. 

3202 Part t h e  employees shall p q ~ 8  h m  start to e t l o n ~ y  wase r a m  as full 
time, to the one (1) year at le00 horn m k d  oc 1% pm, whichtvcr b flrst and 
to the two (2) year rate at 3600 houri worked 01 thm (3) pus, whichever ia ifrst. 

FOR THE UNION 



R.N.A. 

Assistant Cook 

Janltor 

Nurse Aide 

Kitchen/ 
Laundry/ 
Housekeeplng 
Aide 

Certified Cook 

AprU 1/93 13.34 
AprU 1/94 13.47 

Aprll 1/93 12.70 
April 1/91 12.63 

AprU 1/93 12.17 
AprU 1/94 12.29 

A p d  1/93 11.91 
AprU 1/94 12.03 

Apd1/93 11.78 
AprU1/94 11-90 

Aprll 1/91 13.10 

13.59 
13.73 

12.87 
13.00 

12.41 
1 2 s  

12.16 
12.28 

12.04 
12.16 

13.26 
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Effective 
Dam stattEt&auMa 

__ 

One 
XLer 

13.86 
14.00 

13.m 
13.16 

1 2 s  
12.67 

12.42 
12.54 

12.27 
12.39 

13.42 

Two 
XLer 

14.10 
14.24 

13.27 
13.40 

12.95 
13.09 

12.n 
12.84 

12.51 
12.67 

13.67 



Between: 
MEADOW PARK NURSING HOME 

- a d -  

LONDON AND DlSlRICT SERVICE WORKER!? UNION, 
LOCAL 220 

The patiles agree that durlng the U h  of thla a d l d v r  agreement, they wlll meet and 
dlscuu their mutual concern regudlng the issues of a b  In the workplace. 

The objective of those meeting Is to Identify the problem, urd deternine ways and 
means by which any such potential violence would be ellminated. 

POR THE UNION, 
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CHA'fBAU GARDENS QUEENS 
CHATEAU GARDENS AYLMZU 

CHELSEY PARK OXFORD 
COUNTRY TGRRACB 

DELHI NURSING HOME 
MAPLE MANOR 

MEADOW PARK NURSING HOME 
MIDDLESRX TERRACE 

PINEHAVEN NURSING HOME 
ST. RAPHAEL'S NURSING HOME 

TRILLIUM VILLA 
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Af!mmcE - 
BBlWBEN 

CHATEAU GARDENS QUEENS 
CHATEAU GARDENS A W B R  

C H B I S h y  PARK OXPORD 
COUNTRY TERMCB 

DELHI NURSING HOMB 
MAPLE MANOR 

M M W W  PARK NURSING HOMB 
MIDDLESEX TERRACE 

PIN@HAVEN NURSWG HOMB 
ST. RAPHAEL'S NURSING HOME 

'IIIILUUM VILLA 
("the Bmplop9 

AND 

LONDON AND DISTRICT SERVICE WORKERS' W O N ,  LOCAL 220 
Cthk Unlon? 

The Unlon and Employen understand and agrce that under curnnt pnslon legislation 
and/or regulations the Employers have no rqulremcnt to fund my defldt In Plan but 
are reqdred tu contribute only that amount M quid by the Collcctlvc Agreement 
then in fore behvecn the pnrtles. 

DATED at - , t h i n e  day of 19 9 5  



30 - 
B m B N  

CHATMU GARDENS QUEENS 
CHATEAU GARDENS AYLMER 

CHELSEY PARK OXPORD 
COUNTRY T6RRAcB 

DELHI NURSING HOMB 
MAPLE MANOR 

MEADOW PARK NURSING HOMB 
MIDDLBSBX TERRACE 

PINBHAV6N NURSING HOME 
ST. RAPHAEL'S NURSING HOMB 

TRILLIUM WUA 
cylw Bmployrn 

AND 

LONDON AND DISl'ltld SERVICB WORKERS' UNION, LOCAL 220 
. FWI Unfon9 

I t  Is undentoud and agreed by the PUtics thrt should the cunent Pension Icglslsdon 
and/or regulrtlona k &an@ to theextent that the Rmployefs obllgatfon b mtrlbute 
to the plan ex& the mount rprdAed In tho CollKtlve A m e n t  then In force, the 
Partla will meet d l d y  to Rnrliu mthodr to nllrvr the Employer d thls lncrenyed 
obligation to the extent that any'm~ch obllgaih exawla that whlch the Employers 
would have i f  the Plan were I defined amtrlbulon Plin. 

FOR THE W O N  
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lurmwcE - 
- BklWBHN 

CHATEAU GARDENS QUEENS 
CHATEAU GARDENS AYLMER 

CHBLSBY PARK OXFORD 
COUNTRY TF.mcE 

DELHI NURSING HOME 
MAPLE MANOR 

MEADOW PARK NURSING HOME 
MIDDLESEX TERRACE 

PINWUVBN NURSING HOME 
ST. RAPHAIGL'S NURSING HOME 

TRILLIUM VILLA 
cwc employcm 

AND 

LONDON AND DISrTUCI' SERVICE WORKERS' UNION, LOCAL 220 
("the Unlon9 

The Union agrees that the T~ustees appointed by them shall emure that the fun& 
transferred from the Employen for and on behalf of thelr employee to the Plan wfll be 
invested in accordance with the applicable legidation. 

The Union further underhkm b provide actuulrl vdwtlon and investment 
performance statementr to the Employen 1w they becume available to the Unlon or as 
is requted by law, whichever b more frequent. 

DATED at thb E &y d Rbb@, ~ 0 . 5 -  

FORTHGHO ES * FOR "HE UNION 
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A4!mmwE 
PENSION PLAN FOR 6MPLOYEES 

OF 
C 0- 

Commendng the Bmt full pay perlad after Janu~y 12,1993, each eligible employee 
clovcred by thls Collective Agrocment shall conMbute horn each pay cheque M unount 
equal to four percent (4%) of applicable wages to the Plan for Employeca of Pnrtldpatlng 
Ontario Nunlng Homes. The Employer shall mntch such mMbutbns, the amount 
being four percent (4%) of appllcable wages. 

The deNtion of "appllcable wages" for purposes of determlnlng contributioN to the 
Unlon daignakd Penslon FIM shall be the b d c  stralght time w a e  for all houri 
worked including straight time holldry pay and vacdon pay. All &or paymenb of 
any nature are hereby excluded. 

s.iZmu2 
Eligible employees shall mean d full-tfme and p u t - t h e  employees, In the bargaining 
unlt, who have completed 975 houm of 8ervIc-e. 

7he Employer and employee contributioN shall be pald by the Employer to the Plan 
wlthln lhlrty (30) days after the Inst day of thd month br  whlch Le mntdbutlons are 
pay able. 

EliaQkM 
The Unlon acknowledgea and agrees that other than maklng 1C conMbuHona m the Plan 
as set out In ulis Article, the Employer shall not be obllgaled to mbibute toward the 
costs of benefits provided by the Plan or be reapomible for plloviding m y  ~uch benefits. 

The Employer agrees to provlde to the Administrator of the Nudng Homea and Related 
lndustria Pension Plan on a timely &Is wlth dl Inbrmation rqulrrd punurnt to the 

1987, which the Adrninlslramr may r e m a b l y  requlre In order to 
properly record the process penslon contrlbutfons and penslon beneflts. 



PQR THE UNION 



BEWEEN 

CHATMU GARDENS QUEENS 
CHATEAU GARDENS AYLMER 

CHELSEY PARK OXFORD 
COUNTRY TERRACE 

DELHI NURSING HOME 
MAPLE MANOR 

MEADOW PARK NURSING HOME 
MIDDLESEX TERRACE 

PINEHAVEN NURSING HOME 
ST. RAPHAEL’S NURSING HOME 

TRlLLlUM VILLA 
(“the Eimploycr) 

AND 

LONDON AND DISTRJCI‘ SERJWE WORKERS’ UNION, LOCAL 110 
Pule UnIon9 

The information pursuant to 22.99 (7) of the Collective Agreement may be provlded by 
the Employer In the form normally mahtdntd by the Employer, whether on computer 
dlsc, manual records or otherwlsc. In the, event such Infomtlon b not rerdlly available 
without review of other informadon qbt relevant to the Plan, the Plan ahall make 
arrangements with the Employer for acceaa lo the mquhd wOnn.tlon. This may 
indude the Employer prodding such Information at rewmble coat to the plan. If the 
Plan and Employer are unable to agme on the form of much access, a m u U y  acceptable 
third party (such a8 1 flrm of accountants or audlrom) shall be rrtrlned at the expense 
of the Plan to obtain such Informadon from.the Employe<, fila and the cost of such 
third party s h ~ U  be borne by the plan. 

Such incomUtion shall k provided @y on enmlment 0t an employer or with the 
monthly remittances. 

Any additional Information requests beyond that noted above may be provided, If 
possible, by the Employer, it being understood that anyaddltbnal mots of such requests 
shall be borne by the Plm. 

For firther spedfidty, the ipms required for each eligible employee by Arfide .U7 of the 
Agreement are: 
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D a h  of Hire 
Date of Blrth 
Date of Remlttana 
Seniority Ust (br purpose d calculating past mce d o  

Addrew U provlded b the Home 
Termination date when rppUabls 

Gender 
Marital Statua 

DATED at con/i& , thls 3pd day d ocbm, 1 9 9 5  




