Collective Agreement

between

Meadow Park Inc.
Meadow Park Retirementhome

and

London and District Service Workers Union
Local220, S.E.I.U., AFF.L, C.I.C., C.L.C.

Begins:
04/01/1993

Terminates:
03/31/1995

10985 (O1)



FOR YOUR INFORMATION

The International Union has a scholarship programme which offers one four-year
scholarship of $750.00 annually. For details of this programme contact the Unlon Office.

Local 220 also has a scholarship programme which provides two 3 year scholarships of
$500.00 annually. tnformation on this scholarship can be obtained at the Local 220 Union Office.

Please keep the Unlon Office advised of any change of address. It Is each member's
responsibllity to ensure their Union dues payments are up to date.

The Assistance Fund of the Locat Union help members who are off work due to {liness.
Please make sure illnesses of 14 days or more duration are reported to the Unlon Office so that

a gift may be sent, to the member.
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One o the most important functionsof the Agreement is to guarantee that every

rmembet’s grievance will be properly serviced, and our first point of emphasis to you is

that y

ou should study the grievance procedure contained in the Agreement and

familiarize yourself with the following items:

(a)

(b)
(c)'
G
(e)

0]

(3]

Carefully analyze time limits within which action is to be taken.

Be sure that your grievance goes from Step NO- 1 to Step NO-2 and so on within
the proper time limits.

Study the management fuctio®s clause in order that you will know what
management's rights are.

Obtain all the necessary information concerning the facts pertaining to the
grievance so that you will have them to use when dealing with management.

When filling in the grievance, be sure to state what settlement you want on the
grievance.

Do you need assistance in handling? If S, getit.

Should you need assistance phone your Union Representative at 432-2661 -
432-2662 - 432-2663 - 432-2664 - 432-2665.



WHO

WHEN

WHERE

WHY

WHAT

WANT

THE SIX IMPORTANT
W's
IN EVERY GRIEVANCE

is involved in the grievance?

did the grievance occur?

did the grievance occur?

is this a grievance?

happened that caused the violation?

what adjustments are necessary to completely
correct the grievance?



WORKERS’ COMPENSATION J

Have you sustained a
PERSONAL SNJURY ARISING OUT OF AND IN THE COURSS OF BMPLOYMENT?
What is covered?
]
A sudden sr unexpecied svent (accidentd
- Le. acut, a sudden sirain due to impact, twist etc. sudden pain and incapacity
What do you do?.
lmmediately:

i

10 Supervisor, insist that an Incident Report be fitled out.
D Let your co-workers know of injury - get their names and phone mimbers.

D Note - time, place and activity.

D Seek medical attention immediately.

(W] inform your Doctor how injury ocairred at work.

[[J Remind Doctor 1o file Physicians’ 1st Report to WCB (Form 8).

D Asklimployeriotywcoyyoftmphyehponwtbehldﬁomﬂmd file it
with Health and Safety Convmittee.

3

Gundual Onset
. wear o d tear from
strenuous work
- work s highly repetitive
- exposure 1o toxic substances
Symptoms

D numbness D weakness



D tingling D swelling

[] discomfort or aches D burning

O drops objects D pain

mE stiffness in joints . D loss of function

D sense of touch may be affected D :l:::,l {symptom prevent a good night's

Whal to dot

a

O 0oogao

- Keep alog - note time of worst symptom (L.e. end of shift Or after & certain job)

- Date started D notice

- Are symptoms getting more severe, frequent? Do sympioms stop after prolonged
absence froft work7 yme P prelond
- Who you reported your symptoms to.

Report to Supervisor 0N a regular basis
Complain to co-workers - get their names and phone numbers

Seek medical attention - regularly.’ Give your doctor a detatl description of .
causes the symptom B y jption of job you suspec

IMI: ':;\ploycr and your Doctor to file a clalm (with both lost time a d no lost thme
n .

Injusles

-

Pay wages ondry of ln]u%
File Employer report with WCB within three days of injury whether your off work or nnt

|uum1|

If no notice from WCB after three weeks, cafl Claims Adjudkator and ask If all forms
recelved and when a decision s expected.

11 Sick Plan - ask Employer for access unili Compensation arrives

Apply for ULC. Sick Benefits

11 Sick Benefits not available, apply for Social Assistance Disability Benelits
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MEADOW PARK INCORPORATED
MEADOW PARK RETIREMENT HOME
(hereinafter called "The Employer")

-and «

LONDON AND DISTRICT SERVICE WORKERS' UNION,
LOCAL 120, S.EL.U, AFL, CLO, CLC.
(hereinafter calied “The Undon")

WHEREAS the Union by certificate dated June 8th and June 26, 1978, is certified
bargaining agent of:

"All employees of Meadow Park Retirement Home Inc. at 1210 Southdale Road East,
London, save and except supervisors, persons above the rank of supervisor, activities co-
ordinator, registered nurses, persons regularly employed for not more than twenty-lour
(24) hours per week, students employed during the school vacation period and office
staff

and

All employees of Meadow Park Retirement HOme Inc. and 1210 Southdale Road Bast,
London, regularly employed for not more than twenty-four (24) hours per week/and
students employed during the school vacation period, save and except supervisors,
persons above the rank of supervisor, registered nurses and office staff."



ARTICLE 1 - GENERAL PURPOSE

1:01

The general purpose of this Agreement IS D establish and malintaln collective
bargaining reladons between the Employerand its employeesrepresanted by the
Unlon and toprovide orderly procedure for the prompt and equitable disposition
of grievances and for the maintenance of mutually satisfactory hours of work,
wages and working conditons in the Home.

ARTICLE 2 - RECOGNITION

2:01

2:02

203

The Employer no?nlzn the Union as the sole collective bargalning agent for all
employees covered by this Agreement and undertakes that It will not enter into
any Agreement with employees either Individually or collectively which will
confllet with my of the provistons df this Agreement

The Employer and the Union agree that there shall t no discriminaton,
interference, restriction, Or ‘cercion exerdssed or practised with rspect to any
employee In the matter of hlring, wage rates, tralning, up-grading, promoton,
transfer, layoff, recall, discipllre, dassification, dlschargs or cthervise by reason
o age, race, creed, colour, national origin, politica! ar refiglous affliiation, s or
marital status, place of residence, nor by reason OFhis/her membership or activity
in L e Union, or any other reason,

Supervisors and persons whose jobs are not In the bargainlng unit shall not work
on my jobs which are included in the bargaining unit, except in the case of
emergency or for the purpose of Instructing employees, and Incases mutually
agreed upon by the parties.

ARTICLE 3 - MANAGEMENT RIGHTS

30

The Unlon recognizes except i modified by the terma 0f this Agreemtent, the
right of the Employer to:

() Determine and establish standards and procedures for the caare and
welfare, safety and comfort of the residents in the Retirement Home and
10 plan, direct and conirol the work of the employees;

(b)  Maintain order, dlcipline and in connection therewith to estabilsh and
enforce reasonable rules and regulations which will rot be inconsistent
with the terms ofthe Agreement. The Employer will notify the Unlon
Committee of any alterations of the present rules or regulations or d new
regulations prer to their implementation; °

.
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(0 Detrmine after consultation with the Union Committee the number of

employees required and the duties to be performed by each employee;

(d) Hire, transfer, layoff, recall, promote, demote, classify, assign dutes,
discharge, suspend a- otherwise discipilne employees for fust cause;
provided that a claim OF discriminatory hiring, transfer, layoff, recall,
promoton, demoton, dassificaion, assignment of duties or aclaim that an
employee has been discharged, suspended ar disdplined without a just -
cause may be the subject of a grievance and dealt with 1s hereinafter
provided.

ARTICLF 4 - UNION SECURITY

The Home shall deduct Unlon duss monthly for the terms of this A greement according
to the following conditions:

4:01

402

4:03

4:04

4:05

4:06

All employee, covered by this Agreement shall have Unlon dues deducted
monthly a3 a condidon of employment.

All presentemployees who are members d the Unlon coveredby this Agreement
shall remain members INgeod standing for the duration of their employment as
a condilon of employment.

Reasonable time élo minutes), will be made avallable during working hours after
three (3) wesks 0f employmentby a new empioyse for aUnion representadye to
interviesy such employee. The Employer shall surd to the Union office each
month a list of names, addresses and classifications of all new employees together
with an interview schedule.

The Employer shall deduct fromn the ﬁrstlgiy INneach month, Unlon du o as st
forth in the Consdtution and By-lam f the Unlon and &+ authorized by union
members and shall remit same, together with a list df names, classifications, and
addresses of all em(;loym from whom the deductors were made to the
Secretary-Tremsucer OF the Union prior to the twentieth (20th) of each month in
which the deductons wen made.

New employeesshall have deductions for Unien dues made from the first pay of
the month following completion of three (3) weeks employment.

T-4 slip issued annually to employees shall show deductions made for Unfon
dues.
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ARTICLE 3 - UNION REPRESENTATION

5:01

5:02

5:03

5:04

5:05

5:06

5:07

(a)  The Union will elect or otherwise lect a Union Commitee componed of
three (3) Union members and employees and the Employer shal! recognize
the said Committee for the purpewe of handilng my grievances o
bargaining on any matter arislng fromtime tot h e during the continuance
of the Agreement, including negodatons foror renewal of this Agreement.

(b)  Employees shall have the right to call upon a Unlon Committee person to
be present with them at any meedng with the Employer relating to
employment relations and/or discipline,

The Union Committes shall have the right at any time 10 have the assistance of
a Union Rapresentadve in all labour-management relaions. Such representsdye
shall have access tothe Home premlses, at 2 time mutually arranged, todlschargs
such dutles as represanatve OF the Unlon.

The Unjon recognizes that the Union committee members have regular dutles to
perform In connection with thelr employment and only such ime a3 s reasonabiy
necessary for the prompt processing of Unfon-Marugement business will pe
consumed by such persons during working hours. 1n accordancs with this
undersbindlng wages for the me thus spent on Union-Management business
will be pald by the Employer.

The Unlon agrees to supply the Empiomr with the names of the Unlon
Committee Members and will keep such st up 1O date. The Employer wil
supply the Union offlce, the Union comumittee members with ¢ st of Department
Heads, Supervisors, member of the management commlitee and other persons
with authority. The lst will ¢ adRusted U necessary and coples will be
submitted tothe Union Offics and the Union Committee members.

The Unlor Committeeand the Employer will meet attimes mutually agreed upon
should either feel there is brusiness for thelr consideraton.

Such meetlngs will be arranged as promptly as possible upon request by either
party.

The Employer shall make available ©the Union, on request, information required
by the Union such as job dascription of positions in the bargaining unit.

Specificationsof all health and welfare plans shall t+ approved by both parties
to this Agreement.



5.08

5:09

5:10

4

Coples of all riles or regulations adopted by the Bmploysr which aftect the
members Of this Union are to be forwarded to Local 220 prier O posting ON all
bulletin boards.

Each member of the Union Committee shall recelve his/her regular pry for all
regularly scheduled working hours lost due to attendance at the negotating
meetings with representativesdfthe Employer before and after but not durng the
condllation process,

A steward, and where applicable, members f the Unlon Committee shall recelve
their regular pay for regularly scheduled working hours loat due D attendance
at grievance meetings, which shall for the purpose of clarity, COver meetings with
a Grievance Setilement Officer appointed under the Labour Relations Act, with
representatives of the Employer, whether on or cutside the Employer's premises,
for which permisaion has been granted.

ARTICLE 6 - GRIEVANCE PROCEDURE

6:01

The parties hereto agree that it Is of the utmest importance that grisvances =
adjusted as quickly and equitable as possible. o

STEP NO. 1

An employeetuving a complaint or grievance shall discuss it with his/her Union
Committee person and both will discuss It with his/her immediate supervisor
within ten (10) wotking drys of the inddent glving rise to the complaint or
grievance. The superyisor shall give his/her written response within fve (5)
working days of SUch dlscussion to the employee.

STEPNO. 2

Should my employse feel that his/he: compiaint or grievance has not been
satisfactorily settled at Step 1, he/she may within flve (8) worxing days from the
time of the supervisor's wrilten response called for In Skep 1, refer the mattrr In
writing on the appropriate grievance form to the Department Head. The
Depastment Head may discuse the matter with the grievor and the Union
committee person together and shall give a decislon in writing no later than five
(5) working days afrer the grievance was presented at this step.

STEP NO. 3

Ifthe grievance is N0t immediately settled as a result of Step 2, the grievance will
be submitted In writing on the tame grievance form called for In Step NO_ 2, to
the Administrator no later than five (5) working days following the Department
Head’s written response called for In Step 2. The Administrator shall call 3
Meetliy of representadives of the Employer and the Unlon within five (5) working
days to discuss the grievance. Falling scttdevait at this msetng, the



6:02

6:03

6:04

5

Adminlstrator will submit a written reply to the Undon Represeniadve within fve
(5) working days following the meeting, with & copy Dthe Union office. Ralling
settlement at Step NO. 3, the grievance may be submitted to arbitration s
hereinafter prodded if the request is made In wridng to meother'\%my within
thirty (30) calendar days after the decision hem been given at Stop ND. 3,

Should two or more employees have a grievance of a similar nature, then it may
be precetsed as one grievance at Step t d the grevanes procedure and
throughout the grievance procedure.

Any grizvance involving the laterpretation or application oF thls contract which
has been disposed of hersunder shall not be made te subjct of another

grievance.

For the purpese of the grievance and arbitration procedure, working days sall
excdude Saturdays, Sundays, sald holidays and vacatdon and regular days off.

ARTICLE 7 - ARBITRATION PROCERURE

7:01

7:02

7:03

7.04

7:05

7:06

Following Step 3 of the grievance procedure, the Unlen ar Bmployer may request
that any matter be submitted to arbitration as hareatter provided and shall make
such request in writng addressed to the HOme Adminlstrator and at the saume
the appoint » nominee tosuch a Board d Arbitration to be sstablished.

Within ten (10) working dry8 followlag notice toarbitrate as given under 7:01, the
responding party shall appoint @ nomines and so Inform the Instigating party.

The two (2) nominees so appointed shall attempt to settle by agreement a
Chalrman f a Board of Arbitration. If they are unable to s upon such a
Chairman within 1 period of ten working days, a request shall then be made to
the Ontario Labour-Management Artd tration Commlssion (Department d Labour)
lo appoint such a Chalrman.

NO person shall be appolntsd 14 a nominee toa Board of Arbitration who has
been Involved In an 1 negotlaie or settle the grisvince.

The Bedrd of Arbitration shall be authorized to make any dedsion which will
achieve the greatest measure of justice conslstent with the provisions of this

Agreement.

The proceedings of the Arbitration Board will t¢ expedited by the parties hereto
and the decision o the Board will be finaland dinding upen the parties hereto

and the employee concerned.
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7:07 Each of the parti=s hereto will bear the fee and expense ¢f the nominee appointed

7:08

by it and the pardss will equally tear the fees and experses 0f the Chalrman of
the Arbitration Board.

At any stage ofthe Crievance/Arbitration Procedure, the partes may have the
assistance of the employee Or employees concemned and all reasonable
arrangements will be made to permit the conferring partles or the Board of
Arbitraton tohave access toany ru—t of the Home to vtew any wortklng condition
which may be relevant to the settlement of the grievance ata reasoneble time and
o as not to interfere with the nermal function of the Home.

ARTICLE 8 - POLICY GRIEVANCE

8:01

A grievance ardsing directly between the Employer and the Unlon conceming the
interpretadon, applicadon or alleged violaion of the Agrsement must be
originated under StepNO. 3 within fourteen (14) calendar days of the event glving
rise to the grievance. Falllng settlement at $tp NO. 3, the grievance nmay be
submitted to Arbitration us herenafter provided if the request b made Inwriting
10 the other party within thirty (30) calendar days after the dedsion has been
given at StepNO-3, However, It s expressly undeniood, that the provisions of
this paragraph may not be ussd by the Union to [nsttute a complalnt or
grievance directly affecting an employee which such employee could himself
institute and the regular grievance procedure shall not be thereby bypassed,
exceptonly where It b established by the Union that the interest d the 8argatning
Undt as a whole is Involved and may k aftected by resolution a the Issued for
the complalnt.

ARTICLE 9 - DISCHARGE, SUSPENSION AND DISCIPLINE

!

£ 9:01

9:02

A claim by an employee that he or she has been unjustly discharged shall be
meted as a grievance if J written Statemant of such grievance b ledged by the
employee with the Administrator Or designate within five (5) days after the -
employeehas received his/her discharge notice. Such grisvance will be taken up
by the Union at a sp#dal meeting with the Managsment Comittee.

It b agreed that a Union Commlttee person will K rotified Immedlately on the
dismissal df any employee In the bargaining anit.

Both partles agree that an employee b considered innocent until proven guilty.
Therefore, In the event the Employer initiates a disdplinary action against an
employeeand which may result In the suspenslon or discharge of theemploye,
the following procedure,shall be followed:
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(@  The employee shall be notified in writing, of the action and/or penaity,
with a copy to the Chalrperson of the Unfon Committee and the Union
Committee Representativefrom Local 220

®  Intheeventthe Employer is dissatisfied with the work of an employeeand
corrective discussion has not resolved the problem, the Employer shall
notify the employee in writing of the dissatisfacon concerning his/her
work within ten (10) working days df the Inddent glving rse to the
complaint, with coples O Local 220 and the Chairperson of the Union
Committee. ThiS notice shall Include particulars of the work performance
which led to the complaint. If this procedure is not followed, such
complaint shall not become a put of an employee’s record.

9:03 An employee shall, upon written request, be granted the opportunity © view
his/her personnel file, Informaton Dbe viewed will be:

1. Application form.

2 Written wamnings and evaluatons.
3 Inddent reports.

4 Medlcal file.

9:04 Only those disdplinury warnings issued within one year preceding a disdplinary
action shall be used In determining the type of dlaciplinary action to be taken.
Annual @ period "EmployeeEvaluations" shall not be wsed as part of dsdpllnary
actions taken agalnst employes(s).

ARTICLE 10 - SENIORITY

1000 A n unp ye will b nid ' ¢ util after . has
completed forty-five (45) days of work 11 twelve [ calendar months, U
completionafsuchg ot thr  perlod, t ¢ name U1 ln
the appropriate senlority list with senlority dating @ thed  the employee
was hired by th Employer.

10:02 Emyl will e re d as probationary ] 1y { they veac

d ya at provided however, that an emiployes shall be entitled to the

ssistance f the Union In ng a grievance, A mpl may only e

g for ¢« @ t that an % who has not completed his
obatic ary 1 d, nay b mi on tt  busls of o fair and proper
e 1 o his af it for employmentwith the it home, but which
He  may be taken up ¢ a ( ‘

10:03 Both partles recognize h prindple of promotion within the I
Employer tthatjk w1ty should Increase In » to length



10:04

10:05

10:06

Srvice. Therefore, in making staff changes, ansfers or promotions,
appolntments shall be made of the applicant with the greatest Seniority and
abillty and qualifications to perform the normal requirements of the jcb.

Seniority llsts contalning the names of all employees and their respective dates of
hiring will be pested on the Union Bulletin 8Board and will be revised every six
(6) months. |t is agreed that the Chairperson Will be advited 1 soon u an
employee commences employment am to the their classification and hiring date.

The Employer will supply the Union Committee members with sufAdent copies
of the Semorg'%and prorata percentages as well as forwarding a copy to the
Local Union

Part dme employees who become full ime employees without Interrupdon of
continuous servics, shall recelve senlordty aredit for their contnuous part time
service 0N a prorate tasts to the nearest even full month. Full dme employees
who transfer to part tirme employment will also carry their senority ‘credit with
them.

In the event that a part Hme employeeshould become a full ime employee, Such
employee's name Will be removed from the part Hme employsey seniority list
and will be added to the full time employees'senlority list. Such employee shall
be credited with all accrued senlorlty ©the date of his/her becominga full dme
employee in accordance with. the following formula:

A part time employee who tecomes 2 full tme employee without Interruptiond
her continiious service shall be ranked on the full dme seniority llst with credit
for her put time service on the basls of formula 1800 hours equals one year
service. Thisd i tapplles 0 senlorty and not D service.

Such employeewill be given a sniority date on the full time employee’s seniority
Ilst, which will reflect the amount of his/her full time seniority determined in
accordance with the foregoing formula.

An employes shall lose all smiarity and her employment shall be deemed 1 be
terminated if she:

@@  voluntarily resigns, retires or IS discharged for just caume; or

) s absent from work more than twenty-four (24) months by reason of
illness or other physleal disability; or



9

(c)  is abeent from work without a reasonable excuse for more than three (3)
consecutive days for which she is scheduled to work; or

(d) isabsent from work for more than twenty-four (24) months by reason of
lay-off; a

(@ Isabsent fromwork for more than twenty-four (24) months by rasen of
absence while on W.C.B,

ARTICLE 12 - JOB SEQURITY
Layoff & Recall

12.01 In the event df a propessd layoff f a permanent or long-term nature, the Home
will provide the Unlon with at least 6 weeks notce, Thls notee ISnot in addidon
to required notice for Individual employees.

12,02 In the event of a layoff of a permanent or long-term nature, the Home will
provide affected employees with notee In accordance with the
Standards Act. However, the Employment Standards will be desmed to be

amended 1 provide nodce D the affected employee u follows:

- If her servicelsgnats than 9 years - 9 weeks notice
- If her sarvice ls greater than 10 years - 10 weeks notice
- if her service is greater than 11 years - {1 weeks notice

- if her service Is greater than 12 years - 12 weeks notice

12.03 Layoff Procedure

a) In the event of layoff, the Employer shal} lay off employees In the reverse
order of their seniority within their classificadon, provided that there
remains on the job employees Who have the ability and qualifications as
required by law to perform the work.

B  An employes Who Is subject to layoff shall have the right Deithen

1) accept the layoff; ar

i)  displace an employee who has lesser targaining unit.senority and
Wwho Is the least senior employee in a lower or ldenteal paying
classiflaation in the bargaining unlt if the employee originally
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subject to layoff b qualified, as requlred by law, for and can
p-ergorm the ?:lludes o?the lower ar |denteal glmg dassification
without trainingother than orientation. Suchemployeeso displaced
shall be lald off.

Note; Anlidentical paying classification shall indude any cassificadon when the
stralght time hourly wage rate at the level of s¢rvice corresponding tothat
of the lald off employee is within 1% of the laid off employee's straight
tme hourly rate rate.

In the event that there are N0 ¢mployess with esser senlority in lower or
Identical paying classifications as defined in this artiele, alald dffemployee
will have the right to dlsplace an employee with |sser senlarity, Who s
the least senlor employee In a classificaion when the straight time hourly
rate at the level ofservice corresponding to that of the lald off employee
1s within 5% of the laid off employee's s&ralght ime hourly rate provided
he Ls quallied for and can perform the dutles without training Other than
orientation. Such employee so dlsplaced shall be lald off.

The dedsion of the employee to choose () ar (i) above shall be given in
writing © e Adminlstrator within one calendar week following the
notification of layoff. Employees falling to do s will be deemed to have
accepted the layoff.

1204 Recall Rights

a)  An employee shall have the opportunlty of recall from a layoff to an
avallable opening, In order of sendority, provided she has tre abillty and
qualtAcations as required by law fo perform the WOrk before such opening
kfilled on a regular basis under the job peeting procedure. The pesting
procedure in the Collective Agreement shall not apply unt) the recall
procets has been completed.

In determining the ability and qualifications as required by law as agreed
between the parties o an employee 1 perform the work for the purposs
of the paragraph sbove, the Employershall not ad tn an azsierary manner.

b)  An employee recalled to work In a differentdassificaion from which she
was lald dff shall have the prlege of returning 1 the pesitdon she held
prior to the layoff should it becorme vacant within six (6) months df belng

recalled.

¢) No new employeesshall be hired until all these lald off have been given
an opportunity to return to work and have falied o do so In accordance
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with the loss of sentority provision, or have been fournd unable toperform
the work ayalable,

d) Itis the role responsibility of the employee who has been laid off © nodfy
the Employer ofher Intention to retum © WOrk within thres (3) wotking
days (exclusive of S4turdays, Sundays and Paid Holidays) after being
notified to do so by registered mall, addressed to the last address on
record With the employer (which notfcation shall be deemed tohave been
recelved on the second day following the date of malling) and to retumto
work within ten (10) working days after belng notdfled, The notification
shall state the job to which the employee is eligible tDbe recalied and the
date and time at which the employee shall report for work. The employes
is solely responsible for her proper address being on record with the
Employer.

e) Employees on layoff or notce of layoff shall be glven prefersnce for
temporary vecandes which are expected to exceed twenty (20) days of
work. An employee who has been recalled to' such temporary vacancy
gall not be required to accept such recall and may instead remain on
layoff. This provision supersedes the job pesting provision.

A

H A laid off employee shall retain the rights of recall for a period of twenty-

four (24) months.

Benefits on Layoff

In the event of a layoff, provlded the employee deposits with the Home her share
o the premiums of her insured benefits for the succesding nmoith (save for
weekly Indemnity for which laid-off employees are not eligible) the Ermployer
shall pay its share Of the insured benefits premium fora period up to three (3)
morths from the end ofthe month INwhich the layoff oocurs, or until the lald-off
employee is employed elsewhere, whichever comes first.

In cases of a layoff and recall senicrity shall apply provided the employees

concerned can the normal requirements of the wb. Under no
drowmstances casual new Or p Ut Hme employees ¢ contnucuwsly emplioyed
o the JOD while any senlor full dme employet b on layeff. 'Such senior

employee(s) 0N layoff will be given the first oprortunity to accept casual, part
time or new positons,

Recall shall be in revefse order to layoff and all employses on layoff must be
recalled before any additional new help is hired.
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Senlority Acqual

Senlorlty for purposes of a layoff, recall, job posting or other non-sconomic
teasons shall acerue Up to twenty-four (24) months when an employee is absen:
due bW.C.B.

Grievances concerning layoffs and recalls shall be Inifated at Step 2 of the
grievance procedure.

ARTICLE 13 - HOURS OF WORK AND OVERTIME

13:0t

13:02

1303

13:04

13:05

13:06

13:07

The normal work day shall constst f seven and one-half (7v2) hours exclusive of
one-half () hour unpaid lunch break. Lunch or meal periods are to be allowed
and will ¢ unintrrupted except In cases of absolute emergency.

The regular work period will corulst of seventy-five (75) hours which may be
averaged over a two (2) week period. It ks understood that employees may be
raqulred t3 work UP to and Induding five (5) consecutive days.

(a)  Overtime at the rate of one and a half Heries the regular hourly rate will be
paid for 1 tme worked | excess d tho above spedAsd nermal hours per
shift, or pay period. The Employer may request an employee to work
overtime af any time prior to the commencement d the shift In which
overtime hours will & accumulated, and the employee has the option to
accept OF rafise such overtme,

(b)  Notwithstanding Article 13:02, some part Hme employeesmay be assigned
to shifts of shorter duration.

Rest perieds of fifteen (15) minutes duration, with pay, will be provided for ¢ach
employee in each one-half (¥} shift ©© work, wherever possible at the mid-point

Except where [t {s {ble t0 schedule sizalght weekends off, employzes will be
scheduled s as Dhave two (2) weekends infour (4) off. The term weekend shall
mean Saturday and Sunday.

Schedulesd work for a four (4) week period will be postedat least two (2) weeks
prior to the effective date of the schedule, Such posted schedules shall not be
changed unless by mutual agreement between the Employer and employees so
affected, or so asto allow the mutual exchanging of shifs between smployees.
Smployses are to AUl out the appropriate form. The present practse of
preferental shifts of work for employeesshall continue.

When an employee reports for work at his/her assigned starting time without
belng notifled four (4) howrs in advance by the Homo not to report to work at
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said Hme, then the employeesshall receive work or pay in leu of work, T four
(4) hours during that day. Employees are required tonotfy the Retirernent Home
at lest eight (8) hours in advance of the comumencement f the shift when
returning to work after any absence,

If any employee s called in to work after completing a regular shift o work and
feaving the Home premises, the employee shall KK guaranteed a minlmum of
three (3) hours pay at time and one<half (1%) the regular rate of pay foreach such
call-in. This dausz will not apply to voluntary addidonal tours worked by put
time employees.

There shall normally be a minimum of sixteen (16) hours off between shifts of
work except as may be mutually arranged between the Employer and

employee(s).

Employees shall not be requlred to take lime off In tieu of overtime pay, unless
by mutual arrangement between the Employer end employe(s).

Those employees working the 11-7 shift when the ¢hdnge fron daylight saving
lo standard tme, OF yice versa, occurs, shall be pald siraight time for the exact
number of hours worked during the shift.

Part Time Employees Schedullng:

Part timeemployees(employ#es worklng twenty-four (24) hours O less per week
on the average) shall be placed on a standby list. The schedullng of part time
2mployees from this list shall KK made as squitable as possible using a rotation
of call-In from this list so that all part time employees shall have an equal
opportunity to receive all put Hme work,

It is understood that part time employees shall be on call and called In toreplaced
full time employees who are off work fot pald holidays, vacaions, leave of
absence (pald Or unpaid), or siekness,

Where a full time bargatning unit employee is absent from work on an approved
leave of absence, which includes maternlty/adopton leave and Workers'
Compensation, the Employer may suggest that a put time bargaining unit
employee work ss a full Bme bargalning unit relief for the duration of the
approved leave of atwence, for up to ¢ix months, in which caw the part ime
bargalning unit employeewlit continue be covered under the terms of the part
time bargaining unit Collective Agreement. The Employs will notify the Union
ofany appointments made under this provision.
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ARTICLE 14 - PAID HOLIDAYS

14:01

14:02

14:03

14:04

14:05

14:06

All employees will be credited with pay computed at siralght time for each of the
following paid holldays:

New Year's Day Labour Day

3rd Monday in February Thanksglving Day
Good friday Remembtance Day
Yictoria Day Christmas Day
Canada D:( Boxing Day

Clvie Holiday

) In order to quailfy for a pald hollday, an employee must work the full
scheduledshift ing and Imumedlately followlng thestatutory holiday,
unless the employee is atwent on one of the aforementoned days due o
Iliness ar injury, Or an approved leave d absence. Employess absant due
to iliness or injury may be required to submit a certifcats fiom a duly
qualified medleal practiHoner, except where such is not reasonably

possible,
b)  Has worked ten (10) days in the preceding four (4) work weeks.

¢)  Works on such 1 holiday {f scheduled to do so, except where abeence is
due to Iliness or Infury as (a) above.

Bmployees who work on SUCh pald holldays shall receive one and one-half (14)
fimes their regular rates d pay for all hours worked In addltion to thelr regulr
rate of pay for the hollday u equivalent Hme off b arranged.

If one of the paid holldays qocurs durlng an employee's vacaton ot on an
employee's regular day off, the employse will be credited with an addidonal day
off with pay which may be added D his/her vacation, or & day's pay.

Employees shall have a cholce of Christmas Day or New Year's Day off, the
selecton and schedulingdf which will take place before December of each year.
Where there s adlspute between employeesin the selection, departmentseniority
shall govern (n the preference. The normal working schedule will be ywspended
from December 15th to approximately January 15th.

Insofar as poasible, with due regard to the necessary sta/fing of the Home, the
Employer will attempt to assure that i full tme employees s+ scheduled be
off at least five (5) of the above named pald holld4ys.
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ARTICLE 15 - VACATIONS
1501 (a)  Effective January 1, 1992, and to be taken In the 1952 vacaton year,
employees covered by this Agreement who regularly work more than ¢

hours bl-weekly shall receive the following vacation with pay on the basis
of services as follows:

Employees with lessthan one (1) year of continuous s r{ce 1s of June 3th
shall receive one (1) dry of vacatdon for each month of continuous service
up o a maximum of two (2) weeks vacation with pay =as+d on 4% of
gross samings.

Employees who have completed one (1) year but lese than three (3) years
of continuous s¢rvice as oF june 30th shall recelve two (2) wi
vacation with pay bawd on 4% of gross exrmnings.

Employeses who have completed three (3) years but less than eight (8) years
of continuous service as of June 30th shall receive three (3) weeks of

vacation with pay bawd on 6% of gross exrmings.

Employees who have completed eight (8) years but [ess than fifteen (15)
years o continuous service s o June 30th shall reselve four (4) weexs of
vacation with pay based on 8% of gross earnings.

Employees who hayve completed fifteen (13) years @ more of continuous
service as of June 30th shall recelve five (5) weeks of vacation with pay
based 0n 10% f grows earnings.

(b) EffectiveJanuary 1, 1592 and to be taken In the 1992 vaeaton year,
employess coversd by this Agreement who regularly work 66 hours M-
weekly or |zss shall receive the following vacation with pay on the basls
of Service as follows:

Employees With 0 toless than 1800 hours worked of continuous service 18
of June 30th shall recelve one (1) d?}/ of vacadon for each month of
continuous Service up m a maximum of two (2) week yacaation with pay
based on ¢% of gross eamnings.

Employees who have completed 1800 but less than 5400 hours worked of
continuous service s d June 30th shall receive two (2) week of vacation
with pay based on 4% of gross eamnings, .
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Employee8who have completed 5400 but less than 14400 hoursworked d
continuous service &t of June 30th shall recelve three(3) weeks oF vacadon
with pay based on é% of gross earmings.

Employees who have completed 14400 but less than 27000 hours worked
df continuous service as of June 30th shall recelve four {4) weeks of
vacation with pay based on 8% df gross eamings.

Bmployses who have completed 27000 but worked ar more of continuous
service as OF June 30th shall recelve Ave (5) weeks of vacation with pay
based on 10% oF grots earnings,

The time of vacatons for each employee will be mutually arranged between
employees and the Employer, provided however, that If there ls a dlspute over
a repectve vacation day between employees, departmental seniority of
employee shall be the governing factor.

An enlﬂ‘oyee who leaves the employ ofthe Home for whatever reason shall be
pald the vacaton allowance as provided herein. Employees shall, wherever
possible, give at least two (2) weeks notice of resignation,

Employees golng on vaciton shall receive thelr vacation pay prior to the start of
their vacation so long s the employee notifles the Employer n writing, one (1)
week prior to pay day.

Yhereyer possible, an employee shall be entitled © recelvs his/her vacation n
an unbroken period, uniess otherwise mutually sgreed upon between the
employee and the Employer. Vacations should start on the Sunday uniees
otherwise mutually sgrz=ed upon by the employee and the Employer.

Where an employee's scheduled vacaton ls interrupted due 0 a serious tliness
requiring the employee © be an in-patient in a hespltal, the period of such
hospitalizaton shall be considered sick leave, provided the employee provides a
satisfactory documentation of the liiness and the hcsplializadon.

The portlon of the employee's vacation which Is deemed ko be sick leave under
the above provision, will not = counted against theemploys#'s vacation zedits,

Vacationsare not cumulative from year to year and all vacations must be taken
by no later than June 30th of the year following the year in which entitlement was
earned unless as mutually agreed upon.

Where an employe?is on sick leave Immediately prios to the commencement of
scheduled vacation leave and continues to be sick after the scheduled start of the
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vacation, the whole period of the Biness shall be Considered sick leave provided
the employee furnishes satisfactory documentation Of Ulness. 'In such
dreumatances, the employee’s vacaton shall be rescheduled after al other *first”
vacation periods have been granted in accordance with Artcle 15:02,

ARTICLE 16 - SICK LEAVE

16:01

16.02
16:03

16:05

16:06

16:07

1608

Upon completion of protation, employeesshall t# credited with 22.50 hours sick
leave and shall then accumulate sick leave credits at the rate of 11.25 hours for
each peelod of 162.5 hours pald.

Sick leave credits shall be secumulated to a maximum of 900 hours (120 days).

When a full'dme employee trerminates his/her employment after acquiring
seniority o five (5) years or more, he/she shall & entitled toan amount qual of
his or her salary, wages a other remuneraton for one quarter of the number of
sick leave days standing to his/her credlt at that time.

Absence OF injury compensable under the provistons of the workers’
Comgpensaton Act @ Unemployment Insurance shall not be charged against sick
leave credits.

Wherever possible, any employees absenting himself or herself on account of

personal [lness, must notify the Employer at least four (4) hours pricr to the

teginning of the scheduled shift if an evening or nlght shlft, and one (1) hours

prior to the beginning of the day shift, Fallure to glve sdequate notce, unless

ggch fallure Isunavoidable, may result in loss of sick lesve benefits for that day
absence,

There may, Inthe discretion of the Employer, i no payment for the first two (2)
days dF abeence in the fourth succeeding periods d leave due tosickness in each
calendar year. This provislon shall notapply to any e<caslon where an employee
is off on Workers' Compensaton.

Whenever t6le an employee must notfy his supervisor or deparament head
at least eight (8) hours pier © the cummencement of his/her shift of his/her
intention to return D work.

The Employer agrees that no employee will KK required to undergo an annual
medical examination nor be requiréd 1 produce a medical certificate related
thereto. In the event the Ministry of Health requires verification of the annual
medical examinaton, the matter will te forwarded toM. Tepligky forthwith for
a decislon,

Ly
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1f the Employer requites J sick leave certificate In accordance with past practics
or the collective agreement and the doctor charges the employee for such
certificate cutside OHIP, the Employer will pay for the ceridcate, [n the
alternadve, the Employer imay requirz an employee to attend an {ndependem?
physidan other than the employee's own physldan to provide a sick leave
certfleate, In such circumstances the Employer shall pay for any medical fees
charge beyond OHLP in relation thereto.

ARTICLE 17 - LEAVES OF ABSENCE

17:01

17:02

Leave of agsence for personal reasons may be granted at the diseretion of
management, provided that It does not dlsrupt the efiidency and service of the
Home. Request for such leave must be made In writng at least one (1) month
prior D the commencement df the leave, except in the case of emergency, and
must state the date of leaving and the date of return.

Compassionate Leave

(a)  Upon the death of an employee's spouse, child or step-child, an employee
shall be granted leave up a maximum of four (4) days without lces of

pay, ending with the dry followling the day of the funeral,

() Upon the death dF an employee's mother, father, step-pasents, mother-in-
law, father-In-law, brother, slster, brother-in-law, sister-In-law, legai
guardian, grandparent, grandchildren, son-in-law or daughter-in-law the
employee shall be granted leave up © a maximum of three (3) days
without loss of pay, ending with the day df the funeral.

(0 It Isagreed that this leave is to apply enly where the employee Is In
attendance at the funeral and pay for such days of absence Islimlited lo the
days actually mlssed from work as per the employe's scheduled wotking
days. U the funeral Is not attended the paid leave shall be Umited to two
(2) drys ending no later than the day of the funeral.

(d Anemployeeshall be granted one (1) day bereavement leave without lcas
of pay to attend the funeral of his aher runt, uncle, ntece or nephew.

©  Anemployee will not be eligible o recelve payment under the terms of
Bereavement Leave for any period in which she Ls recelving payments for
hollday pay or vacadon pay.
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Note: It b understood that if an employeeis on sick leave and attends the
funeral that the bereavement leave will not be charged against slck leave
accumulated,

(®  Whereit is necessary teauss Of distance, the employ+¢ may be provided
up ©four (4) days additional ungald leave.
Pregnancy and Parental Leave

17:03 Regnancy and FParenta) leaves will be grantsd In accordance with the
Employment Standards Ad of Ontarlo unless otherwise amended.

17:04 Pregnancy Leave

a)

b)

<)

4

An employee who is pregnant shall be entitied, upon application, to

regnancy leave and parental leave Immedlately thereafter. Pregnan
Eave sh;{l be grintsd for 17 weeks as provided In the Emplome?{

Standards Act, and may begin no earller than 17 weeks before the sxpecied
birth date.

The employee shall give the Employer two (2) weeksnotice, In writing, of
the day upon which she Intends to commence her leave o abmence, unless
fmpoasible, and furnish the Employer with a certificate of a legally
qualified medcal practitioner stating that she Is pregnant and giving the
estimated day upon which defivery will occur,

Pregnancy leave shall be granted as a right.

The employe shall glve at least two (2) weeks’ notice d her intention o
retum to work, The employee my , with the consent of the Bmployer,
shorten the duration Ofthe leave of sbwance requested under this Article
upon giving the Employer hvo (2) weeks notice dF her Intention to do o,
and fumisfing the Employer with a1 cerdfiats of a legally qualified
medical practitioner stating that she is able 10 resuime her work.

Addidonal leave of atwarice may = taken under Artlcle 17:12 Parental
Leave.

Notwithstanding Article 17:04 (b) above, an emplgyes must complete 10
months of continuous service priet ko the expected date of birth to be patd
a supplemental unemployment insurance benefit,

-
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Effective January 1, 1992 and upon confirmation 0f the SUB Plan by the
Unemployment Insurance Commlssion an employs¢ ON maternity leave
who i in receipt of unemployment Insurance maternity leave benefits shall
be paid a supplemental unemployment Insurance benefit

That benefit will &= the equivalent tothe differencebetween seventy-Ave
percent (75%) cF her regular weekly earning, and the sum of her weekly
rate of unemployment insurance beneflis. In any week, the total amount
of SUB payments and the weekly rate of U.1, benefits will not exceed 75%
of the employee's normal weekly earnings.

Such payment shall commence after the two week unemployment
Insurance walting period and shall continue while the employee & in
receipt of such benefits for a maximum period Of fitteen (15) weeks.

Vested Inierest - Employees do not have a right to SUB payments except
for supplemental of U.l. benefls during the unemployment pedod as

specified In the plan.

The employee's reguler weekly sarnings shall be determined by
muldplylng her regular hourly rdte on her last day worked prior to the
commencement Of the leave times her normal weekly hours.

y)

Other Income - Payments In respect of guaranteedannual remunerationor
In respect of deferred remuneration or severance pay benefis are not
reduced or increased by payments received under this plan.

The regular hourly rate shall be calculated toinclude all of the employee's
insurable earnings 13 defined by the Unemployment Insurance Act-

17:05! An employee who does not apply for leave of atsencs under Ardcle 17:04 {a) and

« Who s otherwise enttled to pregnancy leave, shall be enttled to and shall be

granted leave of absence in accordance with Article 17:04 (a) upon providing the

Employer, tefore the expiry of two (2) weeks after she ceased to work, with a

certificate of a legally qualiied medical practidonar stating that she was not able

to perform the duties of her employment because of a medical conditlont arising

from her pregnancy, and giving the estimated day upon which, In hls opirlon,
dellvery will oceur or the actual date of her delivery.

17:06 During the ﬁerlod of leave, the Employer shall continue to pay the Employer's
portion of the hosplial, medical, dental, gmoup life, pension and other teneda

Included and prescribed b theﬁmlnmnmmn_ﬂ theemploy ¢« elects,
in writing, to condnue her share of the premiums. If deductions for the
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employee's share d the premium are required, the Employer shall deduct these
amounts from the SUB payments,

An employee who intends to resume her employmant on the expiraion f the
leave ofabsence granted to her under this article shall so advise the Employer
when she requests the leave of absence. If an employee returns to work at the
expiry of the normal maternity or adoption leave, and the employee's former
ermanent positon still exists, the employee will & returned 1 her former job,
ormer shlft If designated,

All employees who NI vacancies as a result of the above absencas shall ke wise
be returmed 10 their former permanent posidons,

When the Employer has suspendad or discontinue operationsduring the leave of
absence and has not resumed operations upon the expiry thereof, the Employer
shall upon resumption of operatons, reinstate the employee to her employee b
her employment or toalternate work in accordance with the established serlority
system or practics of the Employer Ln existence at the Hme the leave of absence
began and in the absence of such a system er practice shall reinstate the employee
in accordance With the provistens of Article 17:07.

Such atsence Is not an iliness under the Intzrpretation d thls Agreement, and
aedits on theaccumulated sick leave plan and the weekly indemnlty plan cannot
be used.

Credits for service for the purpose of salary increments, vacations, ar any other
beneflt Included and preseribed under the Employment Standards Act shall
continue and senlority shall accumulate during the leave.

Upon expiry of seventeen (17) weeks pregnancy leave, an employee may
Immediately commence parental leave, 1 provided under Artide 17:12 of this
Agreement. The employze shall give the Employer at least two (2) weeks’ notics,
In writlng, that she {rntends 1 take parental leave.

Parental Leave

a) An employse Who becomes a parent, and who has been employed for at
least thirteen (13) weeks mmediately preceding the date of the birth of

child or the date the child first came Into care of custedy of the employee,
shall be entitled to parental leave.

b) A "parent"includes: the natural mother ar father of the child; a person
with whom a child is placed for adeption and, a person who is in a
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relationship with the parent of the child and who intends totreat the ehild
as his or her own.

<) Parental leave must begin within thirty-five (35) weeks of the birth of the
child or within 38 weeks of the day the child first came INto the custcdy,

care and conirel Of the parent. For employsss ON pregnancy leave,
parenial leave will begin Imunediately after pregnancy leave ‘explres,

Parental |eave shall be granted for up t elghteen week In duradon and
shall, in all cues,be completed within fifty-thre (53) weeks of the date the
child is bom, or comes into the custody, care and control of a parent tor
the frst time.

d)  Theemployee shall give the Employer two (2) weeks written notice ofthe
date the leave Is to begin.

Parental leave ends slghteen weeks (18) after [t tegan OF ON an earlier day
If the employee gives the Employer at least four (4) weeks written notice
of that day.

e) For the purposes oF parental leave under Ardcle 17:12 Parental Leave, the
provisions under 17:03, 17:06, 17:07, 17:08, 17:09, 17:10, 17:11.

Unlon Leave OF Absence

The Employer shall grant leaves of absence Without pay, up to three (3)
employess and Union members at one time, for the purpose of Union members
of commlttee attending to Unlon business, educational seminars, etc. Any
requested Undon leave (F atwence will be directsd to the Employer at least seven
(7) drys prior to such leave df absence commending.

Jury/Witness Duty

An employee required to s4rve as a juror or who has been subpoenaed as a
witness. t0 court will receive the difference between his/her jury or witness:
allowanceand his/her regular pay for the lost time while serving in one  these
capacities. The subpoena of jury duty notice will be presentsd to the employee
for econfirmation of such leave.

YWhere employees are required by the Employer to take courses to upgrade or
acquire new employment qualifications, the Employer will pay the full costs
assodated With the courses. If required by the Employer, an employee shail be
enfitled to leave oF absence with pay, and without loss of seniority and benefits
to mite examinatons to upgrade his or her emptoyment quallfications.
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ARTICLE 18 - HEALTH AND WELFARE

All health and insurance benefit premium costs pay by the Employer shall prorate in
accordance with the proradon formula (in Article 19.)

18:01

18:02

18:03

18:04

18:05

18:06

The Employer 1gress 1 pay 100% of the blling rate of the Ontarlo Hospital
Insurance Plan (OHIP) for afl employees 2ligible under the plan.

The Employer agrees to pay 100% of the tilled rate of a Croup Life insurance
Plan toprovide $20,000.00 term life per full ime employee In the bargaining unit,

Effective May IS, 1995, the Employer azr=+s ©pay 100% df the billing rate for an
Extended Health Cars Plan (10/20 deductible), for such items as drugs,
ambulance, private duty nursing, artfical eyes and Umbs, rental of lron lungs,
semi-private hosplial coverage, blood oxygen, eye glasses, maximum $90.00 per
person in each consecudve WO (2) years and hearing alds preserited by an
Crolargyagologist 1 a maximum df $300.00 during the lifetime of each insured
person.

The drug plan will be modified as necessary D require generic substtution for
drugs covered by the plan unless otherwise prescrited by the employ#+’s doctor.

Eligible employeeswho have SO elected shall be entitled to parddpate in a Group
Dental Plan (squivalent to blue Cross #9) based on tte current O.D.A. fee
schedule, The Employer shall contribute fifty per cent (50%) of the Wed
premium on behalf df ellgible partdpadng employees under the Plan in the
employ o the Employer.

Bligible employeeswho have soelected shall be entitled 0 participaie Ina Seml-
Private Hospltallzadon Plan. The Employershall contribute onehundred per cent
(100%) oF the Wlled pramium onbehalf of eligible parddpatng employses under
the Plan inthe employ of the Employer.

The Employer will condnue, as If an employee were at Work, benefits s herein
provided, relating 1 sick leave, vacatons,"and health and welfare programs,
while an employse ls elthen

(@) onsick leave, untit accumulatedsick leave credits have been pald in full
ar for six (6) months, whichever \s greater; ar

(by  recelving Workers’ Compennadon, effective April 19, 1989, for an absence
of up to six (6) months. This change shall not 4ppiy to any smployees
absent on Workers' Compensaton on that date.



18:07

24

Wherethey are used in the Collective Agreement, the terms seniority and service
shall be deemed to refer to the length of employment subject O the following
condidons:

(a)

(b)

()

)

It ts understood that during an approved unpaid absence NOt sxceedlng
thirty (30) contnuous days, or my approved sbsence pald hy the
Employer, both seniority and sarvice will accrue.

During an unpaid absence exceeding thirty (30) calendar days other than
an absence under the maternity/adopdon provisions, credit for service for
purposes f salary Increment, vacatlon, sick leave, Or any other benefits
under any provlsions d the Collsctive Agreement or elsewhere shall K
suspended for the perfod that exceeds thirty (30) days; the benefls
concerned Ap‘rroprinely reduced ON a Pro rata basis, and the employse's
annlyersary date adpusted accordingly. In addidon, the employss will
become responsible for full payment d subsidized employee benefits in
which she is paridpating for the perlod of the absence. An employeeon
maternity/adoption leave continues to be responsdble for full payment of
subsidized employee benefits in which she Is participadag for the peried
of the approved leave. Durlng such leave exceading thirty (30) calendar
days, previous accumulated service will be preserved.

It Is further understood that durlng such unpald absence, credit for
sanlority for purpdses of promoton, demoton, transfer or layoff shall be
suspended and not accrue during the period of absence that exceeds thirty
(30) days. Notwithstanding thls provision, senlority shall accrue during
maternity/adopton leave for a peried one (1) year If an employee's
absence Isdue o an Injury within the nursing home resulting in Worksrs
Compensation benefits.

Where an employee ls lald off for not more than thirty (30) contnuous
days, such layoff shall t# treated for purposes oF this section 1 an unpald
leave of itsence and full coversge far all employee benefit plans will
continue for the period not exceeding thirty (30) days.

The Employer ks responsible for the adminlstraton of my lnsursnce pollcy
establlshed in Order to provide the health and welfare plans as hereln set forth.

The carrier for all health and welfare plans shall be selected by the Employer and
the Employer will provide full spediications, rerms, rates and condidons of such
insurance plans to the Unien,
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19:02

19:03

19 -

Proration Formula
Acerual and payment of paid holidays and all benefits Including shared ccat

arrangzments for all employees shall be on a prorate bases of howrs regularly
worked In relation te seventy-five(75) hours - weekly.

The calculadon of proration percentage shallbe determined by dividing the hours .
pald in the previous predetermined six month peried by 973 and then multlplying
by 100.

(The predetermined slx month period shall coindde with the posdng of the
seniority list).

Hours paid In caleulaing proration formula will Include W.C.B, and W.1.
When an employee Ls on:

(@  maternity leave;
(®)  adopdon leave;
() approved leave of absence In excess of thirty (30) contnuous calendar

days;

roration upon return, shall = based on % Ineffect prior 1 commencement of
eave.

Employees who tegularly work more thangéxg_-alx (66)hours bl-weekly, shall
have 100% of Employer portion of insured tS paid. Hollday and vacation
entitfement levels lor employess who regularly work more than sixty-slx (&)
hours bi.weekly but less 1an seventy (75) houra t.weekly shall be based on

provisiona for employess regularly watking seventy-five (75) hours, (

Hollday pay and vacadon pay for employees who segulardy work less than
seventy-five (78) hours is as follows: |

(@) Holidsy pay - based ON proration formula (based On hours regularly
wotked 4 how shift = 4 hours’ pay).

(b)  Vacation pay - percentage of eamings,
All newly-hired employ«ss will be eligible to join the beneflt plans and the

calendar time waiting period will apply equally to all.

¢
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The prorata percentage fornew hires will be based on the schedule of work for
which these employees are hired, This percentage will be revised, if necesury,
once the employee has worked a full predetermined six (6) month gerod.

The only exception to this calculation will % an employee who suecessfully bids
Or otherwise obtalns aseventy-Ave (73) hOUN bi-weekly posiion. (n thls instance,
an employee who quallfles will immedlately receive entitiementup to 100% of the
Employer's paid share of premiums and berefits.

19:04 Employeesmay elect to envol Inany or all of the group lnsurance plan(s) at the
time of hire. Employees who have elected toenrol in a parHadar plan may
withdraw at any time, An employee who has not erroled In a plan, or has
withdrawn, may enrol In a plan subkct 1 carrder approval but will not
Immediately be eligible to claim benefits except as defined below. Such late or
re—ehnrolment shall oceur only at the sign-up opportunitiesin May and November
each year.

19:03 Late enrolment or re-enrolment IS subkect to carrler approval, Initlal benefits
which m y be dalmed are as follows:

Effective May 15, 1993

a)  Life - when coverage approved.

() Dental - *$200.00 maximum benefit/covered person.

(© EHC ()  Drugs - *$150.00 maximum benefit/covered person.

(i)  Vistott and Hearlng Aldes - no beneflt during first six (6)
monthas,

During first twelve (12) months of coverage.
ARTICLE 20 - PENSION
20:01 Pepsion Plan -
It Isunderstood that the Union will undertake all mromibmty for managing the
Union designated muld-employer Pension Plas Chereinafter called the "Plan”)and
the Employers' obligation is solely limited to making contributlons and

deductons in accordance with the Collective Agreement and {otwardlng these to
the Plan.
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The conditions precedent to the Employers Llsted above agreeing to parddpate In
the Plan established by the Unlon are i follows:

L

The Union will not propose any change Inthe Employees’ or Employers
coruribution earller than December 31, 1998 and the Employer and
employee contributon will be equal to each other.

It ks understood Employers have been prodded legal opinlon that the
have no responsitdlity under current leglslation to fund any deficit Whicﬁ
may artse In amultd-employer Pension Plan, Furthermore the Partes have
agreed to assert this In a Latter OFUnderstanding (Appendix €) to b=
appended to the current coliectye agreement. The Union further agree by
Letter of Understanding (Appendix C) b be appended to the current
Collective Agreement that f leglslation or applicable reguladons are
changed o the extent that the Employers’ obligation 1 contribute to the
Plan exceeds the amount spediied fn the current Collectve Agreement,
they will meet directly with the Employers to finalize methods bo relieve
the Employen of this increased obligation, to the extent that any such
obligation exceeds that which the Employers would have If the Plan were
a defined contribution plan.

The Urnlon through a Letter of Understanding (Appendix D) (which shall
be appended to each resgective Collective Agreement) agrew that the
actuarial valuationsand fund performance statements are tot= provided
to the Employen wthey became avallable totho unlon or U required by
law whichever L& more frequent. The Unlon appointed Trustees shall
ensure that Investment of the funds Ismade Inaceordance with applicable
Jegislation.

The Employers shall provide to the Trustees of the Plan the basic
information which the Trustees rsquire to errol tho employess of that
employer in the Plan. Such bask informaton shall include the age, sex,
start date of employment, wage rates, period of service and similar
information. The information may be provided by the Employer In the
form normally maintained by the Employer, whether on computer disk,
manual records or otherwise, Inthe event such Information is not readily
available without reylew oF other information is not readily avallable
without review ofother informaton not relevant tothe Plan, the Plan shall
make arrangements with the Employer for aceets to the required
information. Thismay include the Employer providing such Information
at a reasonable ccst 1 the Flan. If the Flan and Employer are unable to
agree on the form of such access, a mutually acceptable third party (such
as a firm of accountants or audlitors) shall be retained at the expense of the
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Plan b obtain such informaton from the Bmployers’ files and the cost of
such third party shall be bome by the Flan.

5. Adminlstrative costs of the plan incurred in the operation of the Plan shall
be paid by the Plan.

6. The collective agreement language regarding the Plan shall be as set out
in Appendlx E “The Employers' cbligations with regard to the plan shall

be solely lirmited to thesa provisions,

7. ThePardes agree tothe Letter of Understandingfurther clarifytng the baslc
information required by the plan (Appendix F) which shall bo appended
to each respective Collecive Agreement.

8. The Pardes agree to the Letter oF Understanding conceming the "non-
reglstered status oF the Plan” &6 at May 1, 1989 (Appendix G) Which shall
be appended toeach respective current Collective Agreement.

9.  The Employer shall contribute to 2 Penglon plan or its equivalent both
Employer and Employee contributions in an amount equal to 2% of
appllcable wigsm for the peciod commending May 1, 1985 and ending
February 29, 1992. The partes acknowledge and agree that the
contributions art those requlred under the terms of the Award of
Chalrman Bendel, dated the 19th day of Aprdl, 1989, Such contributions
shall be paid to the Nursing Homes and Related Industries Pension Plan
on or tefore Much 1, 1992,

The Employers shall further provide on ar tefore Much 1, 1992, the
information as s¢t out in Appendix F, brlrixf\ea Letizr 0f Understanding
relating to Information o be provided by the Bmployer with respect 10
such contributions. The Employer will not te obliged to make
contributions with to any period for which contributions have
already been rude to the Nunsing Homes and Related Industries Pension
Plan during tre pered May 1, 1989 to Decamber 31, 1991 nor shall the
Employer be obliged o pay intzrest on such amounts already pald.

ARTICLE 21 - SHIFT PREMIUM

21:01 The Employer agress © pay all full ime employees a shift premium df thirty-
three cents (33 cents) per hour for all houss worked at the request of the
Employer, on a dift other than the shift normally worked as part of thelr
permanent schedule
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ARTICLE 22 - UNIFORM ALLOWANCE

2:01

22:02

All full time employses will be pald a uniform allowance 0f$3.00 per month.
The Uniform allowance will be paid ever six (6) months in the amount 0f$48.00,
part time employess $4.00 Ber month to be paid every slx (6) months In the
amount of $24.00 b be pald by separate cheque on the pay period ending closest
to June 30th and December 30th annually,

All employees will be allowed to purchase uniforms of their own chotsing: the
choice of wearing panmuit uniforms vill be at the employee's option.

ARTICLE 23 - UN| ~ ==\ pOARD

23:01

The Employer will provide, in a central convenlent location accessible by all
employees, a bulletin board for Union notices, et ~

ARTICLE 24 - JOB POSTING

24:01

24:02

24:03

2404

24:05

It is mutually 4gre¢d that nodces within the scope of the bargalning unit of any
vacancy occurring as a result of death, retlrement, resignation, promotion,
demoton or terminaton of employment of any new jobs created, shall be posted
on all bulletin boards for a perkod of seven (7) days. If an emergency exisis that
may not allow for the above procedure ho be followed, tho Unlon Chalrperson
will be so advised tmmediately.

Employees shall have the right to bid during such seven (7) day period on my
such vacancy @ new job ereated. Such vacaney or new job created shall be filled
fran the applications recelved on the basis of senlority provided the sentor
employee possstsss the necessary qualifications to perform the normal
requirement of the job.

In the event the succsssful applicant within the equivalent dme pericd provided
in Article 10:01 proves unsatisfactory Or requess a retun o his/her former
position, he/she shall be returned 10 his/her former positon, he/she shall be
returned to his/her former position without loss OF seniority.

If no applications to fill such vacancy or new Job mated are received frown
employess, then the Employer will fill the vacancy or new job created in any
manner it sees fit. The Employer agrees to post on the Union bulletin boards the
outcome of all job postings.

When an employee has successfully bid fora Jobtra_m.sfer(from one dassificadon
to another, no further bid may be made for a six (6) ‘month period, unless
speclfically permitted by the Employer.
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ARTICLE 25 - ACCIDENT PREVENTION - HEALTH AND SAFETY COMMITTER

28:01 The Employer and the Union agree that they mutually desire to maintain
standards of. safety and health in the fadlity, in order to prevent infury and
illness.

A Joint Health and Safety Committee shall be continued and/or established with
at least 50% ofits membership representadve of the various bargaining units and
of employees who am not represantsd by Unjons and who do not exercise
managerial functions,

The Committee will asslst wherever possible n the promoton of safe work
Eracﬂces, identfy and communicate to employeesand the Employer potential
azards, and recummendedmethods ef Improvingacddent prevention programs.

The Committee shall meet at keast bi-monthly and more frequenty as the need
arises, Scheduled time spent in such meetings is tobe considered time worked.
Minutes shall be taken of all meetings and coples shall t¢ provided to the
Employerand the Union.

One ar more Committee-appolnted representatves shall make monthly
[nspections of the workplace and equipment and shall report 0 the Joint Health

and Safety Committee the results df their inspection.

In the event of sedous Or potendaily serious injury, a Committes-appointed
representatlve shall be notified as won as pessitle and Sall inyesdgate and
report as soon as posslble to tho Committes and Employer On tho nature and
causes of the acddent and recommended corrective action.

Furthermore, Committee tepresantatdyes must be notified ofan Inspection by a
Mlrustry of Labour Inspector and shal! have the right to accompany him on his

inspection.
Scheduled Heme spent on all Such activides shall be corisidered as time worked.

The Joint Health and Safety Cornmittes shall have reasonable access to the annual
summary of data from the Workers’ Compensaton Board relating to number of
lost work days, the number df accidents that required medical ride without tost
time, the incidence OF occupational injurles and such other dala as the Workers'
Compensation Board May dedde 1 dlsloss,

The Union sgrees toendeavour to obtaln the fullcooperation of is membership
in the observaton Of all accddent prevendon polldes and procedures.
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ARTICLE 26 - |OB ASSIGNMENT/TRANSFER
26:01 An employee called on to perform duties in a higher rated, non-supervisory
category shall be pald not less than the start rate for that category. If the start

rate In the higher category is less than the employes’s OWN rate, the smpioyee
shall be paid the rate in the higher category that is next above his o m rate.

26:02 Transfers
Employees transferred through the job posting precedure will be pald In the
following mannen

@ If the Jobls a higher rated classiication, the employee will receive her
current rate or the start rate for the new pesidon, whichever Ls the greater.
She will then progress through the rates oF the Jassiication as provided
in Schedule “A“in accordance with her length of service in the
classification.

(b) if the job is a lower rated classificaten, the employee wili receive her
current rate or the top rate for the new posidon, whichever is fesaer,

26:03 An emﬁloyee who is called I O work »s a replacement for absent employees
within the first 1/2 hour of the shift and who arrves wAthln the Ant hour of the
shift and completes the shift will be paid for the full shift at the applleable rate.
Taa fare will be provided where necetsary,

ARTICLE 27 - RESPONSIBILITY ALLOWANCE

27:01 When the Employer tsmporarily assigns an employee lo carry out the
responsiollity of a salarled employee for A perod In excess oF one shift, the
employee shall recelve $3.00 per hift.

ARTICLE 28 - TERM CF AGREEMENT K

28:01 This Agreement shall become effective April 1, 1993 to Mardh 31, 1995 Inclusive.

J— —

28:02 Notce df Intent to amend this Agreement shall be glven by elther party to the
other n writlng ninety (90) days pricr to the explry date and negodatons with
respect thereto shall begin within fifteen (15) days after filing notice Dbargaln for
a new amended Collective Agreement.

28:03 If pursuant to such negotiations an sgreement on the renewal or amendment of
this Agreement (s not reached prior to the explradon date 0f this Agreement shall
be automatically extended untl consummaton of a new Collective Agreement in

full.
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ARTICLE 29 - 1QB SECURITY

29:01 The nursing home shall not contract out any work wsually performed by members
of the bargainlng UNIL if as a result OF SUCh contracting out a lay-off Of any
employeesother than casual put time employees results from such contracting
out. Confracting-out © an employer who is organized and who will employse
the employees of the bargalning unit who would otherwise be laid off s not a
breach of this provision.

ARTICLE 30 - NO PYRAMIDING

30:01 In no event shall there be my pyramiding of benefits or payments except as
otherwise provided for INthis Collective Agreement,

31:01 During the term f this Agreement the Employer and the Urdon agree that all .
paﬁment of wages will be made in accordance with the wage rates set forth In
Schedule"A" hereto, which s hereby nude a put of this Agreement.

31:02 If a new job s created during the life of the Agreement or an existing job is
modified, and as a result a naw b rate If established, Union and Management
shall meet within fourteen (14) days to discuss the job rate, such rate shall be
subject tothe full grievance procedure provided such grievance is lodged within
fourteen (14) days d the peating of the new Jobrrate.

308 Rewroacilly

(8)  The increases to the wages shall be effective Aprll 1, 1593 to March 3!,
1995 on a retroactve basls o all employees in the bargaining unit for all
paid hours ofemployment. Any new employ+s hired shall be entitled to
a pro rata adjustment to tnelr remuneradon from thelr date of -
employment. The Employer sall be rermmible 1o contract In writlng
(with a copy to the Union Office) at thelr Last known address, employees
who have left Its employ o advise them df thelr endtlement:to any
retroactive wage adjustment Such employeesshall have a period of sixty
(60) days, only, fran date of pesting by the Employer in which  dalm
any adjustment to thelr remuneration,

()  All retroactive payments are to be made In the form of (ndividual fully
itemized cheques, if pcasible to each employ=s within sixty (60) days of
the date of the Award (May IS, 1995), for all present employes.
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() If the Bmployers have not paid the retroactlve payments 1D present
employees within Sixty (60) days of the date oF Arbitration Award, May 15
1995, interest shal) be paid at the current bank rate on this t=4al amount of
the retroactive payment.

ARTICLE 32 - PART TIME EMPLOYEES ADDENDUM

The foregolng provisions of the Collective Agreement shail apply b partime employee
except for Article 10:01.

3201 A new employee will be considered On prodation untl after he/she has
completed 337.5 hours of work within twelve calendas months, Upon completion
of such probationary peried, the employee’s name will be placed on the
appropriate seniority list with seniotlty dadng from the date the employee was
hired by the Employer.

32:02 Part ime employees shall progress from start D probationary wage rates as full
time, to the one (1) year at 1800 hours worked or 1% years, swhichever ls first and
to the two (2) year rate at 3600 hours worked or three (3) years, whichever is first,

DATED at LONDON, Ontario this 3RO day of OC oot , 1995,

FOR THE GEM FOR THE UNION




RN.A.
Assistant Cook
Janitor

Nurse Aide

Kitchen/

Laundry/
Housekeeping
Aide

Certified Cook

Effective
Date——

April 1/93
April 1/94

April 1/93
April 1/91

April 1/93
April 1/94

April 1/93
April 1/94

April 1/93
April 1/94

April 1/91

SCHEDULE "A”
Start Probationary
13.34 1359
1347 13.73
12.70 1287
12.83 13.00
1217 1241
1229 1253
1191 12.16
1203 1228
11.78 1204
11.90 12.16
1310 13.26

One

13.86
14.00

13.03
13.16

12.54
1267

1242
12.54

1227
1239

13.42

Two

14.10
14.24

13.27
13.40

1295
13.08

171
12.84

12.54
12,67

13.67
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LETTER OF UNDERSTANDING

Between:
MEADOW PARK NURSING HOME

-and -

LONDON AND DISTRICT SERVICEWORERI? UNION,
LOCAL 220

RE: ABUSE [N THE WORKPLACE
The partles agree that during the life of this collective agreement, they will meet and

discuss their mutual concerns regarding the issuesof abuse In the workplace.

The objective of those meeting is to Identify the problem, urd determine ways and
means by which any such potential vielence would be eliminated.

Dated this 2R3 dayof OCIOROL. 199.

FOR THE EMPLOYER FOR THE UNION,
‘]ﬂ ,;é Q,ﬂz ) /7 é&’ﬂﬁﬁ’

. wwittate




APPENDIX "A"

HOMES

CHATEAU GARDENS QUEENS
CHATEAU GARDENS AYLMER
CHBELSBY PARK OXFORD
COUNTRY TERRACE
DELHINURSING HOME
MAPLE MANOR
MEADOW PARK NURSING HOME
MIDDLBSEX TERRACE
PINEHAVEN NURSING HOME
ST. RAPHAEL'S NURSING HOME
TRILLIUM VILLA
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APFENDIX "B"
LETTER OF UNDERSTANDING
BETWEEN

CHATEAU GARDENS QUEENS
CHATEAU GARDENS AYLMER
CHELSEY PARK OXFORD
COUNTRY TERRACE
DELHS NURSING HOMB
MAPLE MANOR
MEADOW PARK NURSING HOMB
MIDDLESEX TERRACE
PINEHAVEN NURSING HOME
ST. RAPHAEL'S NURSING HOME
TRILLIUM VILLA
("the Employer)

AND

LONDON AND DISTRICT SERVICE WWORKERS' WO N, LOCAL 220
("the Union"

The Undon and Employen understand and agree that under current pension legislation
and/or regulations the Employers have no requirement to fund my defidt InPlan but

are required to contribute onlly that amount as required by the Collective Agreement
then in force between the parﬁeo

DATED at London _ this 3RA day of OCI0L0L, 19 95

FOR THE HOM FOR THE UNION

-




APPENDIX "C"
LETTER OF UNDERSTANDING
BETWEEN

CHATEAU GARDENS QUEENS
CHATEAU GARDENS AYLMER
CHELSEY PARK OXFORD
COUNTRY TERRACE
DELHI NURSING HOMB
MAPLE MANOR
MEADOW PARK NURSING HOME
MIDDLESEX TERRACE
PINEHAVEN NURSING HOME
ST. RAPHAEL'S NURSING HOME
TRILLIUM VILLA
("the Employer

AND

LONDON AND DISTRICT SERVICE WORKERS' UNION, LOCAL 220
. ("the Union"

Itis understood and agreed by the Parties that should the current Pension legislation
and/or regulations be changed 1 theextent that the Employer’s obligation to contribute
10 the plan exceeds the mount spedfied in tho Collective Agreemient then Inforce, the
Parties will meet directly to finalize methods 1O relieve the Employer of this increased
obligation  the extent that any ‘such obligation exceeds that which the Employers
would have if the Plan were a defined contribution Plan.

DATED at Londovs | this 3R%Adayof XY 1995

FOR THE HOMES FOR THE UNION

B i

Ll Wuttokon
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AFPPENDIX D"

LETTER OF UNDERSTANDING
- BETWEEN

CHATEAU GARDENS QUEENS
CHATEAU GARDENS AYLMER
CHBLSBY PARK OXFORD
COUNTRY TERRACE
DELHI NURSING HOME
MAPLE MANOR
MEADOW PARK NURSING HOME
MIDDLEBSEX TERRACE
PINEHAVEN NURSING HOME
ST. RAPHAEL'S NURSING HOME
TRILLIUM VILLA
("the Employer

AND

LONDON AND DISTRICT SERVICE \WORKERS' UNION, LOCAL 220
("the Union"™

The Union agrees that the Trustees appointed by them shall ensure that the funds
transferred from the Employers for and on behalf of their employees to the Plan will be
invested in accordance with the applicable legislation.

The Union further undertakes to provide actuarial valuadon and investment
performance statements ©the Employers as they become available to the Unlon or as
Is required by law, whichever is more frequent.

paTEDat Londin_ this 3RA day d OLRPD, 1995

FOR THE HOMES FOR THE UNION

o{au Wutiaton
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APPENDIX "E"
PENSION PLAN FOR EMPLOYEES
OF
PARTICIPATING ONTARIQO NURSING HOMES

SECTION .01
Commencing the first full pay perled after January 12, 1993, each eligible employee
covered by this Collective Agreement shall contribute from each pay cheque m amount
equal tofour percent (4%) ofapplicable wages to the Plan for Bmployses dF Partidpating

Ontario Nurting Hames. The Employer shall match such contributions, the amount
being four percent (4%) of spplicable wages.

SECTION .03

The definition of “appilcable wages" for purposes of determlnlng contributions to the
Unlon d_esi?aa_ted Penslont Plan shall be the basic stralght time wages for all hours
worked including straight time holiday pay and vacadon pay. All other payments of
any nature are hereby excluded.

SECTION .03

Bligivle employeesshall mean all full-time and part-dme employees, In the bargaining
unit, who have completed 975 hours of service,

SECTION .04

The Employer and employee contributons shall be paid by the Employer to the Plan
within (hdrty (30) days after the Jast day of the month for which the contributions are
payable.

SECTION .05

The Union acknowledges and agrees that other than making its contributions M the Plan
as set out In this Article, the Employer shall not be obligated to contribute toward the
costs of benefits provided by the Plan or be resporaible for providing any such berefits.

SECTION .06

The Employer agreesto provide to the Administrator of the Nursing Homes and Related
Industries Pension Plan on a timely basis with all informaton required pursuant Dthe
Pension Benefits Act. 1987, which the Administrator may reasonsbly require Inorder to
properly record the process pension contributions and penslan beneflts.
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DATED at Lo miﬁad‘y of O(LO? , 1905

FOR THE HOZES ;' I’QFTHE UNION
¢ ﬁﬁ

ot Wiytiakon
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AFFENDIX "

LETTER OF UNDERSTANDING
BETWEEN

CHATEAU GARDENS QUEENS
CHATEAU GARDENS AYLMER
CHELSEY PARK OXFORD
COUNTRY TERRACE
DELHI NURSING HOME
MAPLE MANOR
MEADOW PARK NURSING HOME
MIDDLESEX TERRACE
PINEHA VEN NURSING HOME
§T, RAPHAEL”S NURSING HOME
TRILLIUM VILLA
("the Employer)

AND

LONDON AND DISTRICT SERVICE WORKERS’ UNION, LOCAL 220
("the Unlon™

The information pursuant © 22:09 (7} o the Collective Agreementmay be provided by
the Employer In the form normally maintained by the Employer, whether on computer
dls¢, manual records or otherwlse, In the event such informaton s not readlly avallable
without review df other information njot relevant to the Plen, the Plan shall make
arrangements with the Employer for sccess to the required information. This may
include the Employer providing such Information at reasonable cost to the plan. If the
Plan and Employer are unable to 1z on the form of such access, a mutually acceptable
third party (such as a irm of accountants or auditors) shall be retalned at the expense
df the Plan to obtain such informaton from-the Employer's files and the cost of such
third party shall be borne by the plan.

Such informaton shall te provided qnly on enrolment of an employse ar with the
monthly remitiances.

Any additional Information requests beyond that noted above may be provided, If
pousible, by the Employer, it being understood that any addidonal costs o such requests
shall be borne by the Plan,

For further spediidty, the ifems required for each eligibleemployee by Article U7 of the
Agreement are:
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A. To be provided once only at Plan commencement:

Dahdf Hire

Date of Birth

Date of Remittance

Seniority List (for purpose d calculating past service credit)

8. To be provided with each remittance:

Name
Social Insurance Number
Monthly Remittance

. To be provided once, and If status changes:

Address as provided o the Home
Termination date when applicable

D-.To be provided once If they are readily avallable:

Gender
il Status

DATED at Lownddon._ this 388 4oy dOCOBD, 1965

FOR THE UNION
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APPENDIX "G"
LETTER OF UNDERSTANDING
BETWUEEN

CHATEAU GARDENS QUEENS
CHATEAU GARDENS AYLMER
CHELSEY PARK OXPORD
COUNTRY TERRACE
DELHI NURSING HOMB
MAPLE MANOR
MEADOW PARK NURSING HOME
MIDDLESEX TERRACE
PINEHAVEN NURSING HOME
ST. RAPHAEL'S NURSING HOME
TRILLIUM VILLA
("the Employe?)

AND

LONDON AND DISTRICT SERVICE WORKBRS’ UNION, LOCAL 220
("the Union"

1) The parties acknowledge that the Unlon designsted Pension Plan for Employees
of Participating Ontarlo Nursing Homes (the “Plan) was not registered with the
Ministry of National Revenue or the Pension Commission of Ontario on May 1,
1989.

2)  Notwithetanding such non-registration, the Employer and employees have made

and shall continue to make such contributions, as set out in the Collective
Agreement. .

DATED at Lordon |, this D% day of QLIOND , 1995

FOR THR H@EZ !f FOR THB UNION




