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AGREEMENT 

This Agreement made as of the 1st day of December, [996 

BETWEEN 

SKD COMPANY 
MILTON DIVISION 

(hereinafter called "the Company") 

OF THE FIRST PART 

- and - 

THE UNITED STEELWORKERS OF AMERICA 

(hereinafter called "the Union") 

OF THE SECOND PART 
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ARTICLE 1 

PURPOSE 

1.01 This Agreement is entered into for the purpose of promoting 
andcontinuing theexistinggood relationshipbetweenthe Company and 
its employees to assureeflicientand uninten-upted production, to provide 
machinery forthe promptand equitable disposition ofgrievancesand to 
establish and maintain satisfactory working conditions, hours ofwork 
and wages for all employees who are subject to the provisions of this 
Agreement . 

1.02 Wherever the male gender is used throughout the Articles 
within this Agreement, it is agreed that the feminine gender is an 
acceptable substitute whenever and wherever the feminine gender is 
applicable. 

ARTICLE I1 

RECOGNITION 

2.01 The Company recognizes the Union as the sole bargaining 
agent for all employees of the Company at Milton, Ontario, save and 
except supervisors, qualitycontrol supervisors, persons above the rank 
ofsupervisor, office and sales staff. 

2.02 In the event that the Company decides to close all or part of 
its currentowrations within Milton, Ontario and moves theseoperations 
to anewlocation within atwo hundred and fifty(250) kilometre radius 
oftheboundaries ofMilton, Ontario, permanentetnployeesdisplaced by 
thisdecision shall begiven preferential consideration as aresultofsuch 
transferofoperations. 
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This contract will he extended to cover all bargaining unit employees 
who transferto thenewlocation and theunited Steel WorkersofAmerica 
shall be recognized as the sole bargaining agent. 

ARTICLE I11 

RELATIONSHIP 

3.01 The Company agrees that all employees covered by this 
agreementshall becomeand remain members oftheunion as acondition 
of employment. 

3.02 The Company sliall deduct from the pay of each member of 
bargaining unit, monthly, such union dues, fees and assessments as 
prescribed by the constitution ofthe union. 

3.03 TheCompanyshall remit theamountsodeducted, by cheque 
payable, asdirected b j  theareaoffice, to theInternationa1 Treasurerand 
wheneverpracticable,such remittancesliall bemadeby the fifteenth (1 5th) 
day ofthe month following. 

3.04 Themonthly remittanceshall beaccompanied by a statement 
showing the same ofeach employee frotn whose pay deductions have 
been madeand thetotal amountdeducted forthemonth. Suchstatements 
shall also Iisttlicnamesoftheemployees frotn whom no deductions have 
been made and the reasons why along with any forms required by the 
International Union. 

3.05 Theunionagrees to indemnifyandsave thecompany harmless 
against all claims or other forms of liability that may arise out of, or by 
reason of, deductions made or payments made in accordance with this  
article. 
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3.06 TheCompanyagreestorecord totalunionduesdeductionspaid 
by each employee on hisher T-4 Income Tax Receipt. 

3.07 The Company agrees to provide the union upon request, but 
not more often than twice per year, a I isting of bargaining utii t employee 
names, addresses and telephone numbers. 

ARTICLE IV 

MANAGEMENT RIGHTS 

4.01 Subject to the express terms of the collective agreement, the 
Union acknowledges that it is theexclusive function ofthecompany to 
hire, promote, demote, classify, transferandsuspendemployees, atidalso 
the right ofthecompany to disciplineor dischargeany employee forjust 
cause,provided thataclaim bpanemployee,who hasacquiredseniority, 
thathe has been discharged ordisciplinedwithout reasonablecausemay 
be the subject o fa  grievance and dealt with as hereinafter provided. 

4.02 The Union further recognizes the right of the Company to 
operateand manage their business in all respects in accordance with their 
commitments and responsibilities. The location of the plants, the 
products to bemanufactured, the schedules of production, the methods, 
processes and means ofmanufacturing used, the right to decide on the 
number of employees needed by the Company at any time, the right to 
use improved methods, machinery and equipment and jurisdiction over 
all operations, buildings, machinery, tools andemployees, at their plants 
at 
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Milton, Ontario, are solely and exclusively the responsibility of the 
Company. The Company also has the right to make, alter from time to 
time, and enforce reasonable rules and regulations to be observed by the 
employees. 

ARTICLE V 

PLANT COMMITTEE 

5.01 TheCompanyacknowledges theriglitoftlieUnion to appoint 
orothenviseselect three(3) stewards. It is further understood and agreed 
that i fa  regular night shift is instituted one additional steward may be 
appointed to represent the night shift. All stewards shall be regular 
employees ofthe Company actually at work who have completed their 
probationary period. The Company will recognize and deal with the 
stewardsas hereinafter set forth. 

5.02 Thenameandjurisdiction ofeach ofthestewards shall be given 
to the Company in writing and the Company shall not be required to 
recognizeany suchstewards until they havebeennotifiedin writingby 
the Union of the name and jurisdiction of same. 

5.03 The Company undertakes to instruct all members of their 
supervisory staffto co-operatewiththestewards in thecarrying out ofthe 
terms and requiretnents ofthis agreement. 

5.04 
inembers their co-operation with the Company and with all 

TheUnionundertakesto secure from its officers, stewardsand 



persons representing the Company in a supervisory capacity, in the 
carrying out of the terms and requirements ofthis Agreement. 

5.05 The right of stewards to leave work without loss of pay to 
investigate or adjust grievances in their own departments is granted on 
the following conditions: 

(a) Thestewardshallobtainthepermissionofhissupervisorbefore 
leaving his work. 
@) The time off shall be devoted to the prompt handling of 
grievances andattending GrievanceStepmeetings andany prelimi- 
nary meetings with the management. Except in the case of a 
discharged employee, employees having grievances shall not leave 
their work stations to discuss these with the stewards during 
working hours. 
(c) TheCompanyreserves therightto limitsuch timeiftheydeem 
the time so taken to be excessive. 

5.06 TheCompanyagrees to recognizeanddeal withaNegotiating 
Committee ofnot more than three(3) employees, who shall be regular 
employees ofthecompany alongwith representatives ofthelntemational 
Union. The Company further agrees to pay the three (3) plant members 
of theNegotiating Committee a regular day's pay for each meeting day 
with the Company up to and including conciliation meetings. 

The negotiating Committee is a separate entity from other committees 
and will deal only with such matters as are properly the subject matter 
of negotiations, including proposals for the renewal or modification of 
this Agreement 
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ARTICLE VI 

GRIFVANCE PROCEDURE 

6.01 The Company may reserve the right to refuse to consider a 
grievance, the alleged circumstances ofwhichoccurred more than seven 
(7) calendar days prior to the presentation of the grievance in writing. 

6.02 An employee who believes that he has a just request or 
complaintmay discuss the claimor complaint with his supervisor with 
orwithout theshop steward present, or a shopsteward may discuss such 
matter with the employee's supervisor. The supervisor shall state his 
decision or his refusal to make a decision to the aggrieved employee or 
his shop steward within twenty-four (24) hours. 

6.03 Aformalgrievanceto berecognizedshall bereduced towriting 
on a form provided by the Union and approved by the Company, and 
presented to the supervisor concerned within two (2)working days ofthe 
supervisor's decision on the verbal complaint. 

STEP NO. 1 
The aggrieved employee either personally or through his steward shall 
present the grievance in writing, signed by the aggrieved employee, to 
the aggrieved employee's supervisor. The supervisor shall render his 
disposition to the grievance in writing within two (2) working days. If 
satisfactory settlement is not reached, the aggrieved employee or his 
steward may proceed to thenext stepofthegrievance procedureany time 
within two (2) working days thereatter. 



STEP NO. 2 
The steward shall present the written grievance to a designate of the 
Company,whoshallmeetwith thestewardand oneothermember ofthe 
Grievance Committee within two (2) working days after receiving such 
grievance in an attempt to settle the grievance within a further two (2) 
working days of such meeting, and failing satisfactory settlement, the 
grievance may proceed to the next step within two (2) working days 
thereafter. 

STEP NO. 3 
The steward shall present the grievance to the Plant Manager or his 
designate. Within five(5) working days ofreceipt ofthe grievance, the 
Plant Manageror hisdesignateshall meetwith theGrievanceCommiltee 
(not to exceed three in number), and arepresentativeofthehternational 
Union if his presence is requested byeither party. The Plant Manager 
or his designate will render his disposition in writing to the grievance 
within three (3) working days subsequent to such meeting. 

6.04 Failing satisfactory settlement, thegrievance may be referred 
by either party to the Arbitrator, in writing, as provided in Article VII, 
at any time within forty five (45) days thereafter. 

6.05 It a grievance is not processedor referred to arbitration by the 
Union within the time limits set forth above, it will be deemed to have 
been settled on the basis ofthe last disposition given by the Company. 
If a grievance is not processed within the time limits set forth above by 
the Company, it shall automatically proceed to the next step of the 
grievance procedure. 
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6.06 
mutual agreement in writing 

6.07 Nothing contained in this Agreement shall be deemed to 
depriveany employeeofhisright todiscussany problems without mutual 
agreement in writing. 

6.08 If after twelve (12) months from the date of a disciplinary 
notation, there has been no need for further disciplinary action, the 
disciplinary notation will be removed from the employee's record. 

The time limits in paragraph 6.03 may be extended by 

ARTICLE VI1 

ARBITRATION 

7.01 Both parties to this agreement agree that any dispute or 
grievance concerning the interpretation or alleged violation of this 
Agreement, which has been properlycarried throughall thesteps ofthe 
grievance procedureoutlined inArticleVIabove,andwhichhasnotbeen 
settled, will be referred to an Arbitrator. The followingpersons liavebeen 
agreed to as Arbitrator and shall deal with each arbitration in order in 
which their names appear in this Agreement: 

I .  Mr. E.E. Palmer 
2. Mr. O.B. Shime 
3. Professor G.J.Brandt 
4. MI. M. Teplitsky 

Thedecision ofan Arbitrator, constituted in theabovemanner, 7.02 
shall be binding on both parties. 
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7.03 The Arbitratorshall not haveany powertoalter orchangeany 
oftheprovisions ofthis Agreement, or to substitute any new provisions 
for any existing provisions, not to give any decision inconsistent with 
the terms and provisions of this Agreement. 

7.04 
the Arbitrator. 

Each ofthe parties to thisAgreementwil1 beartheexpenseof 

ARTICLE VI11 

MANAGEMENT GRIEVANCES 

8.01 ItisunderstoodthattheManagementmay bring fonvard atany 
meeting held underthegrievances procedureany complaintwith respect 
to the conduct of the Union, its officers or stewards and that, if such 
complaint by the Management is not settled to the mutual satisfaction 
oftheconferringparties, it may betreatedas agrievanceandreferredto 
arbitration in the same way as the grievance of an employee. 

8.02 Should any difference arise between the Company and the 
Union as to the interpretation or alleged violation of the provisions of 
thisAgreementaffecting theunion as such, theUnionshall havetheright 
to bring forward at any meeting held with the Management under the 
grievance procedureany suchcomplaint. Ifsuch complaint is not settled 
to the mutual satisfaction ofthe conferring parties, it tnay be treated as 
a grievance and referred to arbitration in the same way as the grievance 
ofanemployee. No suchgrievanceshall befiledwithrespectto thesame 
subject matter that is already the subject of a grievance tiled by an 
einployeeunderArticleV1 norshall any grievance filed by anemployee 
with respect to the same subject matter that is already the subject of 
grievance filed by the Union under this Article. 
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8.03 A group grievance which is defined as an alleged violation of 
this Agreement concerning all orasubstantial numberoftheernployees 
in the bargainingunit in regard to which an individual employeecould 
not grieveor in regard to whichasubstantial numberofemployeeshave 
signified an intention to grieve, may be brought fonvard by the Union 
GrievanceCommittee, in writing as S tepNo.2 ofthe grievance procedure 
at any time within five ( 5 )  full working 
days afterthecircumstances givingriseto such policy grievanceoccurred, 
and if it is not settled atthis stage itmay go to StepNo. 3 ofofthegrievance 
procedure and ul timately to arbitration in the same manner as a grievance 
of an employee. If the grievance is one which is filed on behalf of a 
substantial numberofemployees, then all oftheir names shall be inserted 
in the written grievance at the time it is filed with the Company. If the 
grievance is one in regard to which an individual employee could not 
grieveand it is to proceed to arbitration, then at thesame time that the 
grievance is referred to arbitration, theUnionshall file with the Company 
a listofnames ofthe employees k n o w  to beaffectedand atthearbitration 
the Union will be limited in its introduction of evidence to the list as 
filed. 

ARTICLE IX 

DISCHARGE CASES 

9.01 In the event ofan employee who has attained seniority being 
discharged from employment and theemployee feeling that an injustice 
has been done, the case may be taken up as a grievance 

.9.02 All such cases shall be taken up within five (5) calendar days 
anddisposed of\vithinseven(7)workingdaysofthedatetlieemployee 
is notified ofhis discharge, except where a case is taken to arbitration. 
A claim by an employee, who has attained seniority, that he has been 
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unjustly discharged from his employment shall betreated as agrievance 
inawrittenstatement ofsuch grievance is lodged with adesignate ofthe 
Company within five(5) working daysaftertheemployeeceases towork 
fortheCotnpany. All preliminary steps ofthe grievance procedure prior 
to Step No. 2 will be omitted in such case. 

9.03 Whenanemployee hasbeendismissedwithoutnotice, heshall 
havetherightto interviewhisstewardforareasonableperiodoftimebefore 
leaving the plant premises. 

9.04 Ifthematterisnotsettledthroughthegrievanceprocedureand 
is taken to arbitration, and it is finally determined by an Arbitratorthat 
thedischarge wastoosevere, theemployeeshall be reinstated, either with 
or without compensation forthe time lost, or by any other arrangement 
which the Arbitrator finds just and equitable except for a reduction in 
seniority 

ARTICLE X 

NO STRIKES-NO LOCKOUTS 

10.0 1 In viewoftheorderly procedures established by this Agreement 
for thesettling of disputesand thehandling ofgrievances, the partiesagree 
thatduringthelifeofthis Agreementtherewill beno strikes or lockouts 
within theineaninggiventothoseterms by theOntarioLabourRelations 
Act. 
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ARTICLE XI 

WAGES 

11.01 DuringthetermofthisAgreement, theCompany and theunion 
agreethatall paymentofwageswill bemadeinaccordancewith thewage 
rates setforth in Schedule"A" hereto which are hereby madeapartofthis 
Agreement. 

Paycheques will be putinenvelopesand thecompanywill look 
into instituting direct deposit when the payroll system allows it. 

ARTICLE XI1 

HOURS OF WORK AND OVERTIME 

12.01 The following paragraphs and sections are intended to define 
thenormal hours of work and shall not be construed as a guarantee of hours 
of work per day or per week, or of days of work per week. 

12.02 Thestandard work week shall consist of forty (40) hours per 
week, and with the exception of the midnight shift (see article 12.10 
(b) ) the standard work day shall be eight (8) hours. 

12.03 Overtime at the rate of time and one-half of the employee's 
regular rateshall be paid forhours worked in excess ofthenormal hours 
ofworkperday inany oneday from Monday toFriday andall hours worked 
on Saturday. 

12.04 Overtime at the rate of two times the employee's regular rate 
shall be paid for all hours norked on Sundays and for time worked on 
declared holidays. 
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12.05 (a) For the purposes of overtime payment, overtime willbe 
paid once and shall not be pyramided. 
(b) For the purpose of overtime equalization the average 
overtime hours worked in an employee's classification when 
said employee is on vacation, sick leave, worker's compen 
sation etc., shall be added to his overtime hours record upon 
his return to work. 

12.06 Eniployeesshallbegrantedaten(lO)minuterestperiodineacl~ 
half shift and five (5) minutes washup period at the end of each regular 
working day. Such rest periods and washup periods shall be paid for at 
theemployee's regularrateandshall notresult in lengthening theregular 
working day. Employees are expected to return to work promptly atthe 
end ofeach rest period. 

12.07 It is mutually agreed that overtime will be distributed as 
equitably as possibleamongemployeeswho normally perform the work. 
Thecompany agrees to posttherecordofovertime every two (2)weeks. 

12.08 Whenan employee is required to work morethan two (2) hours 
ofovertimeattheend of his regularly scheduledshift, and was not notified 
prior to coming to work, he shall be granted a meal allowance ofFour 
($4.00) Dollars 

12.09 Where a three shift operation is scheduled, the first regular 
midnightshift ofthe weekmay commence late Sunday. Any such regular 
time worked on a Sunday andor  a declared holiday (to a maximum of 
2 hours) shall be paid at a straight time hourly rate. 
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12.10 (a) Whereanemployee is scheduledto workaone or a two shift 
operation, he/she shall be entitled to a 30 minute unpaid lunch period, 
the standard work day shall be: 

6:45 am - 3: 15 pm Monday through Friday 
3 : lS  pm - 11:45 am Monday through Friday 

(b) Where an employee is scheduled to work a three shift operation, he/ 
sheshall beentitledto a20minutepaidlunchperiod, thestatidardwork 
day shall be: 

NIGHTS DAYS AFTERNOONS 
SUN: 10:45pm-6:45am 6:45am-2:45pm 2:45pm-I0:45pm 
MON: 10:4Spm-6:45am 6:45am-2:45pm 2:45pm-I0:4Spm 
TUE: IO:45pm-6:45am 6:45am-2:45pm 2:45pm-I0:45pm 
WED: IO:45pm-6:45am 6:45am-2:45pm 2:45pm-l0:45pm 
THU: 10:45pm-6:45am 6:45arn-2:45pm 2:45pm-I0:45pm 
FRI: IO:45pm-6:45am 6:45am-2:45pm 2:45pm-I0:45pm 

(c) An employee requesting a change of shift must first meet the 
following criteria: 
I .  Application must be submitted one (1) week prior to the 
change. 
2. The employee must find a replacement in their own 
classification. 
3. The duration of such a shift change shall be no longer than 
2 days. 
4. Suchachangecanonlytakeplacethree(3) times per contract 
year. The above change of shift does not apply to special 
circumstances for which the company may require proof prior to 
granting achange ofshift. 
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12. I 1 
one shift preferenceelectionduring the lifeofthis agreement. 

Employees with thirty (30) or more years servicewill begranted 

ARTICLE XI11 

VACATIONS WITH PAY 

13.0 1 All employees who haveacquired one (1)years'seniority with 
the Company prior to July 1st in any year shall receive two (2) weeks' 
vacation with pay at a timeor times convenient to theCompany and shall 
receiveas vacation pay four(4%)percent ofsuch employee's eamingsfor 
time actually worked for the Company during the twelve months 
immediately preceding July 1st in that year. 

13.02 All employeeswho haveacquired six(6)year'sseniority with 
the Company prior to July 1st in any year shall receive three (3) weeks' 
vacation with pay at a timeor times convenient to thecompany and shall 
receiveas vacation pay six (6%)percent ofthesuch employee's earnings 
for time actually worked for the Company during the twelve months 
immediately preceding July 1st in that year. 

13.03 Allemployeeswho haveacquired twelve(l2)years'seniority 
with thecompany priorto July 1 st in any year shall receive four(4)weeks' 
vacation with pay ata timeor times convenient to thecompany and shall 
receiveas vacationpaynine(9%)percentofsuch employee'seamings for 
time actually worked for the Company during the hvelve months 
immediately preceding July 1st in that year. 

13.04 In  order to accommodate employee preference for vacation 
scheduling, the Company will canvas all employees commencing with 
themostsenior, between January3 and April 30ofeachyear, requesting 
their choice of vacation dates. In the event of a conflict 
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between two or more employees, seniority will govern. The vacation 
schedule will be posted May 15 and vacation pay will be issued when 
thevacation is taken. 

ARTICLE XIV 

DECLARED HOLIDAYS 

14.01 TheCompany recognizes the following declared holidays and 
agreesall employees whoqualify inaccordancewith Article 15.01 shall 
receive payment forsuch holidays based on theirregularratemultiplied 
by the number ofhours in a normal work day. When adeclared holiday 
falls on a Saturday or Sunday, it will be celebrated on the following 
Monday. Employees required to perform any workon any of these 
holidays shall be paid at the rate ofdouble their regular rate, in addition 
to receiving holiday pay. 

New Year's Day Thanksgiving Day 
Good Friday Day beforeChristmas Day 
VictoriaDay Christmas Day 
Dominion Day Boxing Day 
Civic Holiday 
Labour Day 

Day beforeblew Year's Day 
Two days to be taken during plant 
shutdown between Christmas and New 
Year's Day 

14.02 When oneofthe holidays listed insection 14.01 is observed 
during an employee's annual vacation, the employee shall be allowed 
one additional day's vacation with pay at a time convenient to the 
Company. 
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14.03 All employees shall be eligible for holiday pay irrespective 
of whether they are required to work on the holiday or not, subject to 
the provisions of Section 14.04. 

14.04 
last scheduled shift prior to and his first scheduled shift after the 
holiday and on the holiday itself ifhe has agreed to work, except when 
an employee's absence on either one or 60th of the qualiFying days is 
due to certified illness, or as a result of injury received in the course of 
his employment with the Company and is compensable under provi- 
sions ofthe Workers' Compensation Act. The Company may require 
a medical certificate as proof of illness. 

Toqualify forthe full holiday pay entitlement foraconsecutiveholiday 
period an employee must work his/her shift on the-last regularly 
scheduled work day prior to and hisher shift on the first regularly 
scheduled workday after the holiday period. Failure to work on one of 
these qualifying days will result in  the loss ofone day ofholiday pay 
and failureto work on both qualifying days will result in the loss oftwo 
days of holiday pay, in both cases the balance of the holiday pay 
entitlement the period will be paid and the qualification exceptions in  
the paragraph above apply. 

To qualify for holiday pay an employee must work on his 

ARTICLE XV 

SENIORITY 

15.01 Employees shall be regarded as probationary until they have 
worked fifty (50) full days in a six (6) successivemonth period and they 
shall have no seniority rights during that period. After completion of 
the fifty (50) day period as provided above, the employees' seniority 
shall date back to their date of hire during such six (6) month period. 
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15.02 In all cases ofpromotion, otherthanapromotion to a position 
outside the bargaining unit, and layoffs and recalls from layoff, the 
following factors shall be considered: 

(a) seniority 
(b) skill and experience 

It is understood and agreed that where the qualifications referred to in 
paragraph (b) are relatively equal, paragraph (a) shall govern. If an 
employee believes that proper consideration of his qualifications has 
not been given by the Company, he may file a greivance under the 
provisions of Article VI. 

15.03 All new jobs, and all permanent vacancies in existing jobs 
shall be posted in the plant for two (2) working days and any employee 
in the bargaining unit in a lower rated classification may make 
application for such vacancy by placing his name on the said notice. In 
the filling ofthesejobs theCompanyshall considertheemployees who 
have made application. If there are no candidates who have the 
qualifications for the promotion, then the Company shall not be limited 
to selection employees who have made application. In the event that 
an employee be precluded from applying fora newvacancy for aperiod 
of six (6) calendar months, only the original vacancy shall be posted 
and all vacancies which may occur as a result of having filled the 
original vacancy in accordance with the provisions of this clause shall 
be filled by the Company in accordance with Section 15.02 of this 
Agreement. 

15.04 Seniority shall terminate when an employee: 
quits for any reason; 
is discharged and is not reinstated through the grievance 
procedure or arbitration; 
has been on layoff for a continuous period o f :  

i) length of service for employees with less than two 
(2) years service 
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or ii) hvtnty four (24) months for employees with two 
(2) or more years service but less than ten ( I  0) year, 

iii) thirty six (36) months for employees with ten 
(1 0) more years service; 

or 

(d) who has been on layoff for a continuous period as set out jn 
(c) above and who when last notified by registered mail or by 
telegram addressedro thelast address hehas recorded with the 
Company fails to notify the company within five ( 5 )  days that 
he is intending to return to work and unless he returns to work 
assoonaspossibleafterrecivingnoticeandinanyeventwithin 
seven (7) days ofthemailing or other communication ofsuch 
notice he shows that he is prevented from notifying the 
Company or from reporting for work by a legitimate sickness, 
or other cause which is reasonable: 

(e) fails to return to work immediately after the expiration of a 
leave of absence unless prevented from doing so by illness or 
other cause which is reasonable; 

(0 is absent from work for more than two (2) consecutive days 
unless absent due to a verifiable illness or unless there was 
reasonable justification for such absence. 

15.05 An employee shall accumulate seniority under any of the 
following conditions: 

(a) while he is at work for the Company after he has completed his 
probationary period as set out in Section 15.01. 
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(b) during any period when he is prevented from per- 
forminghis workfortheCompany by reasonofinjury 
arising out ofand in the course ofhis employment for 
the Company and for which he is receiving compen- 
sation underthe provisions ofthe Worker’s Compen- 
sation Act; 
during a period of any absence due to layoff equal to 
their length of service for employees with less than 
two years service, 
during the first twenty four (24) calendar months of 
any absence due to layoff for employees with two or 
more years of service but less than ten years, 

iii) during the first thirty six(36) calendar months of any 
absence due to layoff for employees with ten or more 
years service; 
during aperiod ofany absence due to illness equal to 
their length of service for employees with less than 
two years service, 
during the first twenty four (24) calendar months of 
any absence due to illness for employees with two or 
more years of service but less than ten years, 

or iii) duringthefirstthirtysix(36)calendarmonthsofany 
absence due to illness for employees with ten or more 
years service; 

(c) i) 

or ii) 

or 

(d) i) 

or ii) 

15.06 An employee who does not qualify to accumulate seniority 
under Section 15.05 shall maintain his existing seniority unless he 
loses same pursuant to Section 15.04 
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15.07 Any employee's return to work after sick leave will be 
conditional on his supplying, when requested, a certificate from a 
physician that he is fully recovered from the sickness which caused his 
absence. 

15.08 Seniority as referred to in this Agreement shall mean length 
ofcontinuous service in the employment ofthe Company and shall be 
on a plant-wide basis. Loss of seniority shall mean termination of 
employment 

15.09 
the list will be posted in the plant and a copy given to the Union. 

15.10 In the event that an employee covered by this Agreement 
should be promoted in a supervisory or confidential position beyond 
the scope ofthis agreement and is later transferred to a position within 
thescopeofthis Agreement, afiera period in excess ofthree(3)months 
shall not be treated as an employee with seniority for the purposes of 
bumping or displacing an employee in the bargaining unit. The Union 
will be given written notice ofthe name, title and effective date of all 
promotions out of the bargaining unit. If an employee is transferred 
back within the three (3) month period then the employee must pay 
retroactive dues for the period missed. 

15.1 I The company agrees to give forty eight (48) hours notice to 
employees affected by a temporary layoff except where such layoff is 
the consequence of machinery breakdown, fire, flood, power failure, 
availability of material or other like cause beyond the control of the 
Company. 

In the case oftemporary layoffs offive (5 )  days or more, the layoffs will 
start, whenever practicable, at the conclusion of the employees' regular 
work week. 

Seniority lists will be revised each six (6) months, a copy of 
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Whenthecompany isrequiredtopayin-lieuofnoticeforone(l)day, 
it shall be paid as eight (8) hours at regular pay and shall be assigned 
to the Saturday of the last week of work. 

15.12 Employees recalled from layoff shall be recalled in order of 
seniority, provided that they have the ability to perform the work that 
is available. 

In cases whereemployees arerecalledtoworktoaclassification other 
thantheonetheyheldattimeoflayoff, they shall have theright, based 
on seniority, to return to their own classification once sufficient work 
becomes available. 

ARTICLE XVI 

LEAVE OF ABSENCE 

16.01 The Company may grant leave ofabsence without pay to an 
employee provided that such absence does not adversely affect the 
operation ofthe Plant. Leave of absence may be granted for: 

(a) legitimate personal reasons during which time seniority will 
accumulate provided such leave is requested in a letter pre- 
sented to management and provided the amount of time re- 
quested is moderate; 

(b) attendanceat themonthly president's meetingoraunionannual 
convention or conference by one employee elected or ap- 
pointed by the Union provided that: 

(i) at least ten (10) calendar days written notice in advance 
is given to the Company; 

(ii) such leave of absence will not exceed ten ( IO)  calendar 
days at any one time. 
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16.02 In cases of pregnancy, employees may be required to discon- 
tinueworking uponentering thesixth month ofpregnancy. Employees 
shall continue to accrueseniority up to thebeginning ofthethirdmonth 
following delivery at which time theemployee shall be required todecide 
whetherto return to workorloseseniorityasofthat date. Thecompany 
shall extend the period ifan employee who, ifabsent more than three 
(3) months followingdelivery, indicatesadesiretoretumto workwithin 
three (3) months. 

ARTICLE XVll 

BULLETIN BOARD 

17.01 The Company will provide a bulletin board at the time clock 
fortheconvenienceoftheUnioninpostingnotices. Allsuchnoticesmust 
be signed by a proper officer ofthe Union and submitted to the Plant 
Manager or his authorized representatives for approval before being 
posted. 

ARTICLE XVIlI 

BEREAVEMENT PAY 

18.01 In theeventofthedeathofamemberofanemployee's family, 
theemployee will begranted a leaveofabsence for areasonable tirneand 
will be reimbursed fortimenecessarily lostfromwork up to amaximum 
ofthree (3) days. The term "member ofan employee's family" means a 
husband, wife, child, parent, brother, sister, mother-in-law, father-in- 
1aw.h the event of the death of agrand father, grandmother or grandchi Id, 
the employee will be allowed one( I )day off, with pay, for the purpose 
ofattending the funeral. 
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ARTICLE XIX 

JURY DUTY 

19.01 Anemployeerequired to serveonalegallyconstitutedjuryor 
required, by writ ofsubpoena, to appear in court as a witness and who 
attends in courtduringaperiod when he would otherwise bescheduled 
to work for the Company shall be paid the wages he would have 
received during this period computed on the basis ofregular hours and 
then current rates of pay. Such employee will notify the Company of 
the requirement to attend the jury and shall furnish adequate proof of 
the amount ofjuty pay received, which shall be deducted from his next 
pay cheque. The Company will not require the employee to work any 
other than his normally scheduled hours while on jury duty to complete 
the balance of the regular shift. 

ARTICLE X X  

PAY ON DAY OF INJURY 

20.01 An employee injured at work shall be paid his occupational 
rate in full for the day of the accident if he is unable to 
resume work and does not receive pay from the Worker's Compensa- 
tion Board for this day. 

20.02 The Company shall provide transportation and pay for the 
time spent by employees during their regular shift hours for medical 
treatment required as a result of an industrial accident or industrial 
disease which occurred in the course of employment with the Com- 
pany. 
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20.03 It isnotthe intentoftheaboveprovisions tomakethecompany 
responsible for the payment of such time and transportation which is 
compensated by the Workets Compensation Board. 

20.04 The Company agrees to establish a Reinstatement Committee 
comprised oftwo representatives ofthe union and 2 representatives of 
the company. The Committee's terms of reference are to identify the 
rehabilitative opportunities for workers injured by accident arising out 
ofand in thecourseofemployment (within themeaningoftheworkers' 
Compensati0nAct)based onthemedical restrictionsoftheworkers by: 

i) assessing the opportunities to modify the worker's own job, 

ii) assessing the opportunities to modify other jobs, 

iii) identifying suitable temporary light duty work, 

or 

or 

in  order to come up with work compatible with their restrictions and 
which would facilitate their early return to their regular job and to make 
recommendations accordingly to management. 

TheCompanywill provide thiscommitteewithacopy ofthe Workers' 
Compensation Board's Form 7 (Employer's ReportofAccidental Injury 
or Industrial Disease) as well as acopy ofthe Workers' Compensation 
Board's notice to the Company on an employee's ability to perform 
modified work. 
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ARTICLE XXI 

SAFETY AND HEALTH 

21.01 
to maintain high standards of safety and health in the plant. 

21.02 
ment required for safe working conditions. 

21.03 The Company and the Union agree to a Safety and Health 
Committee consisting of three (3) members elected, or appointed by 
the Union and three (3) members appionted by the Company who will 
meet regularly and make inspections of the plant from time to time. 

21.04 
functions as follows: 

The Company and the Union agree that they mutually desire 

Thecompany undertakes tocontinueto providesafety equip- 

The Joint Health and Safety Committee will carry out its 

1 ,  The Committee shall have the two co-chairmen, one representing 
management and one representing workers. 

The co-chairmen will develop an agenda for each meeting and 
circulate the agenda to all Committee members one week in 
advance of the meeting. 

The Company will provide a person to attend all meetings of the 
Joint Health and Safety Committee to take minutes. That person 
shall not be a member of the Committee 

The minutes shall be typed in draft form and reviewed by the co- 
chairmen before final typing and circulated to the Company, 
Union, Committee members and posted on Company bulletin 

2. 

3. 

.4. 
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board one week following the meeting. All minutes shall be 
signed by both co-chairmen. 

Joint Health and Safety Committeemeetings shall be held monthly 
onadate to bedecided by theco-chairmen. Thereshould beafixed 
tiineariddate. Matters ofaii emergency naturemay requirespecial 
meetings as determined by the co-cllairmen 

.6. Work place inspection shall be conducted monthly by the co- 
chairmen. Date for these inspections are to be detennined by the 
co-chairmen. The co-chairmen or their designees will accompany 
the Ministry of Labour inspector on his inspection tour. 

5 .  

7. The Commitee shall select one worker representative and one 
management representative to investigate all accidents as required 
by the Act, in the work place and submit the necessary reports to 
the Company, Union, Joint Health and Safety Coinmitee and the 
Directorofthelndustrial Health andsafety Branch oftheMinistiy 
oflabour, 

All tiealtliandsafetycoiicenissliall befonvardedand handledby the 
Joint Health and Safety Cornmitee before referral to the Ministy 
ofLabour inspector. 

Onlymattersofhealthandsafety shall be discussedatJoint Healtli 
and Safety Cornmitee meetings. Matters unrelated orofa collective 
bargaining nature shall be ruled out oforder by the chairman. 

S. 

9. 



I O .  Healthand safety matter son  themeeting agendamay fromtimeto 
time require input frompersons with certainexpertise, or someone 
withspecial knowledgeorauthoritytoberesolved. This isallowed 
as determined by the co-chairman. 

11. All matters raised and discussed by the Joint Health and Safety 
Committee shall be resolved by consensus. 

12. Thecommittee having reachedaconsensus shall makerecommen- 
dation to management in writing. It is understood thatmanagement 
retains the right and discretion as to whether or not to implement 
such recommendation. 

13. The Joint Health and Safety Committeeshould overseeand monitor 
all educationandtrainingprogramsrelatingtohealth andsafety of 
workers in the bargaining unitto ensure theirvalueandaccomplish- 
ment in accident prevention. 

14. Members of the Committee shall first obtain permission of 
management fornecessary timeaway from work to attendmeetings 
and carry out other responsibilities as Committee members as  
outlined in the Occupational Health and Safety Act and time 
necessarily lost from normal scheduled hours shall be paid at the 
appropriate rate. 

15. The names ofthemembers oftheJoint Healthandsafely Committee 
shall be posted, as required, and only members ofthe Committee 
shall carry out the assigned responsibilities. 

16. TlieUnion must submitthenames oftheircommitteerepresenta- 
tives in writing to the Company before they are recognized. 



ARTICLE XXlI 

WELFARE BENEFITS 

22.0 I Schedule"B" contains asummary ofwelfare benefits that shall 
beprovidedtoe~nployeesfoethetermofthis Agreement. It isunderstood 
thatthespecificprovisionsofthesebenefits shall beincorporatedintoa 
Group Insurance Agreement to be signed by the parties. 

22.02 Thepartiesagreethatanyrebateorpremiumreductionresulting 
from theprovisions oftheUnemploymentInsurance Act will beused by 
the Company towards thecostofmaintaining coverage for the employees 
covered by the collective Agreement under the aforesaid Group Insurance 
Agreement. 

ARTICLE XXlll 

PENSION BENEFITS 

32.01 Sclredu1e"C" containsasummaryofthepension planthatshall 
become effective on December 1,1990. It is understood that the terms 
and conditions ofthis plan will be incorporated intoaPension Agreement 
to be signed by the parties. 
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The afternoon shift premium for employees assigned to theafternoon 
shift schedule will be forty (40c) cents per hour worked. 

The midnight shift premium for employees assigned to the midnight 
shift schedule will be sixty five (65c) cents per hour worked. 

NEW HIRE WAGE RATE; 

Newly hired employees, with the exception of those hired into the 
skilled trades classifications, will begin in the operator classification. 

The starting wage will be $10.60 per hour, increasing to $1 I .  10 on 
December 1, 1997andto$11.60onDecember I ,  1998. Thisratewill 
be increased by $1.00 after the completion of the probationary period 
and thereafter will be adjusted by the wage rate increase(s) negotiated 
over the life of the agreement for the operator classification. 

In addition, wage adjustments of 50 cents per hour will be made at the 
completion of each quarter thereafter for two quarters with a third and 
final quarterly adjustment nine months after the completion of the 
probationary period, bringing the rate up to the job rate of the classifi- 
cation held at the time. 

Should an employee who tias yet to reach the full job rate post to a 
higher paying classification, he/she will receive the classification 
differential. 
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ARTICLE XXIV 

REPORTING ALLOWANCE 

24.01 Anemployeereportingforworkasusualonaregularworking 
day,unlessnotified on theprevious day not toreport, forwhom no work 
at his regular job is available, shall be offered at least four (4) hours 
employment in other work at the employee's current rate of wages, or, 
at the Company's option will be paid four (4) hours' pay in lieu ofwork. 
This provision shall not apply if the failure to provide work is caused 
by reasonofastrike, fire, flood, power failure orany otherreason beyond 
the control of the Company. 

ARTICLE XXV 
CALL IN PAY 

25.01 An employee who has completed his regular shift and leaves 
the premisesand isthenrecalledtoworkshall receiveaminimumoffour 
(4)hours pay attheemployee's regular straighttimerateoroneandone- 
half timetheemployee'srateforhoursactuallyworked whichever is the 
greater. 

ARTICLE XXVI 
GENERAL 

26.01 In theeventofa layoff, theunion Committeeconsistingofthe 
following four members, President, Financial Secretary, Recording 
Secretary,andVice-president shall beretained by thecompany so long 
as work is available for which they have the skill, competence and 
efficiency to performnotwithstanding their positionon theseniority list. 
The names of the Union Committee shall be submitted by the Union 
to the Company in writing. 



No steward shall be transferred from his department without prior 
notification being given to the Union 

26.02 It is agreed and understood that a supervisor shall not be 
assigned work which is regularly performed by employees in the 
bargainingunit to theextent that as a result ofsucli assignment employees 
in the bargaining unit are laid off. 

26.03 Itisagreed thatifthetemperaturerisesover ninety(90)degrees 
Fahrenheit in  the plant, any employee who so desires to leave the plant 
may do so without any disciplinary action being taken against any 
employee. It is further understood that any employee will not be paid 
for such time. 

26.04 Upon Authorization by an employee, for the purpose of the 
Company agrees to deduct from each pay an amount specified by the 
employee. The Cotnpany further agrees to remit such amount accom- 
panied byalistofnamesonwhosebehalfthedeductionsaremadetothe 
Toronto Steelworkers Credit Union. 

26.05 The President of the Local Union shall remain on day shift 

ARTICLE XXVII 

SAFETY SHOE ALLOWANCE 

27.01 Ifisiinderstoodandagreedthatthewearitigofsafetyshoes(steel 
toe caps) and safety glasses in the manufacturing area of the plant shall 
be mandatory for all employees. 
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27.02 Effective with this agreement, the Company shall provide to 
each employee who has attained seniority a safety shoe allowance ofeighty 
five($85.00) dollars in the first year ofthe agreement, ninety ($90.00) 
dollars in the second year of the Agreement, and ninety five ($95.00) 
dollars in the third year of the Agreement, which sum shall be paid to 
each employee once during each calendar year. 

In the case ofemployees hired during thecumentyear, however seniority 
must be attained prior to September 30th in order to be eligible for the 
safety shoe allowance that year. 

27.03 Prescription Safety Glasses - Where corrective lenses are 
required, the Company will supply and pay for one pair of prescription 
safety glasses at intervals o f2  years, ifrequired. 

However, tlie two year interval will not apply where: 
(a) aprescription changenecessitates replacement withintlie2 year 

period inwliichcasetlieCompanywillreplacen~ithoutcost to 
tlie employee, or 

(b) framesand/orlensesareaccidentallydainagedduringtliecourse 
ofeinployment, inwhich case theemployershall repairorcause 
to be repaired or replace Lvithout cost to the employee. 

Replacement will not be made for breakage or damage due to 
personal negligence orcarelessness. 

ARTICLE XXVIII 
TERMINATION 

28.01 
December 1996 and-shall concn!iein effect uptoand including the 

This Agreement shall Jcecme effective on the 1st-day of 

~ ~- ~, ~~ 
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30th day of November, 1999 

28.02 Either party desiring to renew or amend this agreement may 
give notice in writing of its intentions during the last ninety (90) days 
of its operation. 

28.03 Ifnoticeoftheintentiontorenewor amend isgiven byeither 
Party pursuant to the provisions of the preceding paragraph, such 
negotiations shall commence not later than fifteen (1 5 )  days after such 
notice or as soon thereafter as is mutually agreed. 

28.04 Ifpursuant to such negotiations, an Agreement is not reached 
on the renewal or amendment of the Agreement prior to the current 
expiration date, the Agreement shall continue in  effect in accordance 
with the terms of the Ontario Labour Regulations Act 

IN WITNESS WHEREOF each of the parties hereto has caused this 
Agreement to be signed by its duly authorized representatives at 
Milton, Ontario, this 2nd day of December, 1996. 

FOR SKD MILTON DIVISION: 

~ ~~ 
. . ~~ .- -~ ~ 

E. COORAY 
G. PERSAUD 
R. MICKLE 

THE UNITED STEEL WORKERS OF AMERICA: 

G. PENNY 
E. STEFANIDIS 
H. SOHOL 
R. BARTLEY 
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SCHEDULE 'B' 

SUMMARY OF WELFARE BENEFITS 

This Summary is provided solely for the purpose of explaining the 
principal features ofan employee's welfare benefits. All rights with respect 
to such benefits will be governed by the Group Insurance Agreement. 

1 .  Weekly Indemnity Benefits 
i) 66-2/3% ofclassifiedearnings upto60percent oftheUIC 

maximum insurable earnings. The maximum insurable 
earnings level in 1996 ($750), will be the base for the life 
ofthis agreement. 
Benefits paid on the 1st day ofabsence due to accidental 
injury, and the 6th day of absence due to sickness; 
Maximum period ofcoverage is fifty-two (52) weeks; 
To qualify for payment, the employee must be under the 
care ofa  legally licensed medical doctor. 

ii) 

iii) 
iv) 

2. HospitalBenefit 
i) The employee will be reimbursed for expenses over and 

above public ward rate and up to the semi-private room 
rate.; 
Coverage includes emergency treatment while travelling 
outsideCanada 

ii) 

. 3 .  O.H.I.P. 
i) Employees'HealthTax(0HIP)coveragewiII be provided 

for all activeemployees through Company contributions. 
Should there be a change to the current legislation, the 
coverage provided will bemaintained atthe level stipulated 
in the 1989-90 collective agreement. 
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4. Supplemental Health Care 
i) 
ii) 

$10.00 (single) and $25.00 (married)annualdeductibles. 
100% reimbursement of the following: 
(a) nursing care services 
(b) hospital expenses 
(c) ambulance charges 
(d) hospital services and supplies 
(e) accidental dental injury 
(f) diagnostic x-ray and Laboratory expenses 
(9) out-of-province emergency treatment 
(h) physiotherapy 
(i) speech therapy 
U)  clinical psychology 
(k) hearing aids 
(I) paramedical services 
The above covers the principal features of this benefit 
only. Specific provisions are contained in the Group 
Insurance Agreement. 

iii) 

5 

6 

Vision Care Plan 
Pay thecostofa vision care benefit effective December 1, 
1997 providing up to $170.00 every24 months for each 
eligible family member for prescription glasses andeffec- 
tive December I ,  1998 up to $190.00 

Drug Plan 
Plan 800 PCS or its equivalent (35c. per prescription 
deductible). The drug plan will continue for early retirees 
to age 65. 
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7. Dental Plan 
i) EffectiveDecember 1,1996. Basicplanincludingpreventa- 

tive, minor restorative, endodontics, periodontics, oral 
surgery,dentures andrnajorrestorativeincludingorthodon- 
tics. .The orthodontic benefit provides a 50% reimburse- 
mentuptoamaximumIifetimebenefitperchiIdof$1000.00 
and is available to dependent children upto age2 1 extended 
to age 25 if a full-time student or handicapped and is not 
subject to deductible. Effective December 1, 1996 the 
orthodontic maximnm lifetime benefit per child will be 
$1250.00 and effective December I, 1998 the orthodontic 
maximum lifetime benefit per child will be $1,500.00. 
EfffectiveDecernber 1,1994, upgrade reimbursements for 
dentures andbridges to ninety(90%) percent. (SeeInsurance 
Carrier Exhibit). 

With the introductionofthe 1997 ODAschedule, the plan 
will be based on that schedule and maintained on an ever 
current basis thereafter. 

ii) 

iii) Annual deductiblesof$25.00(single)and$50.00(family) 

8. LifeInsurance 

i) Life insurance payable to age 65 
$31,000effectiveDecember 1,1996 
$32,00OeffectiveDecember 1,1997 
$33,00OeffectiveDecember I, 1998 
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ii) Upon attainment of age 65, the Employee Group Term 
Life Insurance and Employee Accidental Death and 
Dismemberment Benefit amounts will be reduced 50% 

9. Accidental Death and Dismemberment Insurance 

i) Provisions equivalent to No. 8, Life Insurance (above) 

10. Dependent Life Insurance 

1) 

i i) 

iii) 

Spouse coverage of $6,000 effective December I ,  1996, 
$7000 effective December 1,1997 and $8,000 effective 
December 1998. 

Child 6 months to age 21 (age 25 if a student): coverage 
of $4,000 effective December I ,  1996, $5,000 effective 
December 1,1997 and $6,000 effective December 1, 
1998. 

Child 15 days to 6 months: coverage of $2,000 effective 
December 1, 1996, $3,000 effective December 1, 1997 
and $4,000 effective December 1, 1998. 
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SCHEDULE "C" 

SUMMARY OF PENSION BENEFITS 

This summary is provided solely for the purpose of explaining the 
principal features of an employee's pension benefit. All rights with 
respect to such benefit will be governed by the Pension Agreement. 

Retirement - At age 65 with 10 or more years of continuous 
service. 

Vesting - Upon termination of employment after attaining 2 
or more years of continuous service. 

Amount of 
Benefit - Effective December I ,  1996 the  benefit  will 

be$20.00'multiplied by years of continuous service. 
- EffectiveDecember I, 1997 the benefitwill be$22.00 

multiplied 'by years of continuous service. 
- Effective December 1,1998 the benefit will be$24.00 

multiplied by years of continuous service. The benefit 
plan will recognize all years ofcontinuous service with 
the Company. 

Disability 
Retirement 
Benefit 

-Effective December 1,1996 an employee who is perma- 
nently and totally disabled and who has 10 or more 
years of credited service shall be eligible to receive a 
disability retirement benefit. The benefit shall be 
computed in the same manner as the basic benefit and 
based on the rate payable at the date of disability and 
the credited service at the date of disability. 
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December 1, 1996 LETTER 1 

Mr. G. Penny, 
Area Coordinator, 
United Steelworkers of America, 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W 1R1 

Dear Mr. Penny: 

Re: Weekly Indemnity Claims 

Further to the settlement of our collective agreement, this letter is to 
confirm that the Company will take such steps as are within its power 
to assure the efficient processing by the insurance company of legiti- 
mate weekly indemnity claims filed by employees. 
As a benchmark it was agreed that in most cases the first W.I. cheque 
oughtto be in hand within two weeks ofthe claimant having submitted 
properly completed forms. 
It was also agreed that a meeting would be arranged between the 
insurance company claims personnel and union and company repre- 
sentatives in a further effort to expedite legitimate claims. 

Yours truly 

Ed Cooray, 
Plant Manager, 
SKD Milton 



December I, 1996 
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LETTER 2 

Mr. G. Penny, 
Area Coordinator, 
United Steelworkers of America, 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W IRI 

Dear Mr. Penny: 

Re: Lead Hand Duties &Pay  

Further to the settlement of our collective agreement, we wish to 
confirm that the position ofLead Hand Toolroom will be established. 
The premium rate of pay while performing this function shall be $1.15 
per hour worked while performing this function. Further, it is 
understood that this premium rate will 
not impact overtime or statutory holiday pay. 

Appointments to these positions and shift assignments will be at the 
discretion of the Company. The responsibilities of the lead hand 
include: 

(a) Supervising other tool and die personnel in the absence 
of their supervisor. 

(b)Assisting in the training and development of the 
other tool &d ie  personnel 

(c)Activities associated with shipping and receivingdies or 
die sections going to, or coming from outside repair 

services 
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(d)Other duties as may be assigned by manage - 
ment. 

Yours truly, 

Ed Corray, 
Plant Manager 
SKD Milton 
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LETTER 3 

Mr. G. Penny 
Area Coordinator, 
United Steelworkers of America, 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W IN 

Dear Mr. Penny: 

Re: Skills Development 

During the negotiations resulting in this agreement, the parties dis- 
cussed the ways and means of enabling current employees to qualify 
for higher rated skilled or semi-skilled jobs within the bargainingunit. 

Training programs ranging from basic literacy skills to skilled trades 
apprenticeship programs were identified as appropriate. 

The Ontario Skills Development Office and the Haltoflee1 Commu- 
nity Industrial Training Committee have been contacted to assist in a 
needs assessment study and the development of a traiiiing plan. 

Yours truly, 

Ed Cooray, 
Plant Manager, 
SKD Milton 
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December 1,1996 LETTER 4 

Mr. G. Penny, 
Areacoordinator, 
United Steelworkers ofAmerica, 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W IRI 

Dear Mr. Penny: 

Re Humanity Fund 

Thecompany agrees to deduct on aweekly basis theamountof(not1ess 
than $0.01) per hour from thewages ofall employees in the bargaining 
unit forall hours worked and, prior to the 15th day ofthe month following, 
to pay the amount so deducted to the "Humanity Fund' and to forward 
such payment to United Steelworkers ofAtnericaNational Office, 234 
Eglinton Avenue East, Toronto, Ontario M4P IK7, and to advise i n  
writing both the Humanity Fund at the aforementioned address and the 
local union that such payment has been made, the amount of such 
payment,andthenainesofalleinployees inthebargaininguniton whose 
behalf such payment has been made. 

The first "Humanity Fund" deduction as aforesaid shall be for the fifth 
week following ratification of this agreement. 

It is understood and agreed that participation by any employee in the 
bargaining unit in the program ofdeductions set forth above may be 



- 41 - 

discontinued by any employee in the bargaining unit after the receipt 
bytheCompanyandtheIocal union ofthatemployee's writtenstatement 
ofhisherdesireto discontinuesuch deductionfromhisherpaywhichmay 
bereceived during the four weeks followingratification ofthis agreement 
or at any time thereafter. 

Yours truly, 

Ed Cooray, 
Plant Manager, 
SKD Milton 
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December 1,1996 LETTER 5 

Mr. G. Penny, 
Area Coordinator, 
United Steel Workers ofAmerica, 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W IR1 

Dear Mr. Penny: 

Re: New or Revised Job Classifications 

During thesenegotiations, the parties agreed that prior to the implemen- 
tation ofnewjobclassifications ormajorchanges toexistingclassifica- 
tions union and management representatives will meet for the purpose 
of coming to a mutual agreement on wage rate. 

Yours truly, 

Ed Cooray 
Plant Mangel 
SKD Milton 



December 1, 1996 

- 49 - 

Letter 6 

Mr. G. Penny, 
Area Coordinator, 
United Steel Workers of America, 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W 1R1 

Dear MI. Penny: 

Re: Summer Student Hiring 

This will confirm the understanding reached between union and 
management on the hiring of students as vacation replacements during 
the summer period. 

It is agreed that : 

I .  The purpose of hiring students during the summer months is to 
maximize the vacation opportunities for full-time bargaining unit 
employees, 

2. The period ofemployment for temporary summer employees will be 
between April lstand September 15th. 

3. Those hiredunderthis programshall beemployedon a"termortask" 
basis based on the requirements ofthe business and shall be subject to 
termination at any time 
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4. Those hired under this program shall not accumulate seniority nor 
will they be covered under group insurance provisions of the collective 
agreement save for the minimum statutory requirements. 

5. Therateofpay shall bethenew hiremte butfhesubsequentrate increases 
will not apply. 

6 .  Union dues will be deducted for the full period of employment 

7. Those hired under this program will share in the available overtime 
only after the opportunity has been offered to all eligible full time 
employees. 

8. All safety apparel other than safety shoes will be provided by the 
company. 

9. First consideration will be given to employees' children who may 
apply. 

Yours truly, 

Ed Cooray 
Plant Manager 
SKD Company 
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December 1. 1996 LETTER 7 

Mr. G. Penny, 
Area Coordinator, 
United Steelworkers ofAmerica, 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W 1R1 

Dear MI. Penny: 

Re: Lead Hand Positions 

The Following employees have been designated by the Company as Lead 
Hands and shall be paid the Lead Hand premium: 

- EVANGELOS STEFANDIS (Production) 
- HERLOHATJE (Maintenance Mechanic) 
- JOSE HERNANDEZ (Tool & Die) 

Yours truly, 

Ed Cooray 
Plant Manager 
SKD Milton 
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December 1. 1996 LETTER 8 

Mr. G. Penny 
Areacoordinator, 
United Steelworkers ofAmerica, 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W 1R1 

Dear Mr. Penny: 

Re: Feeder Operator, Robot Operator and Mig Welding, Bushing 
machine operator and Door hinge panel operation no. 20. 

After a series ofdiscussions and a study ofthese operations, the parties 
agreed that certain aspects offeederwork and roboticweldingjustified 
a wage premium over that ofthe other operator positions. 

FEEDER OPERATOR 
I ,  Feeder must load his of her own cradle, therefore must have crane 
training. 
2. Feeder must have knowledge of progressive dies in general. 
3 .  Feeder must have knowledge of equipment (press) since he 
can set press mode, etc. Single stroke - auto - jog. 
4. Feeder must have knowledge of operation ofcradle, feeder, 
and conveyors. 
5. Feeder must show ability to make own adjustments to equip 
ment atid material and die, etc. 
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ROBOTIC WELDING OPERATOR 

1. Robot operator must be able to change tips. 
2. Robot operator must be able to reset steppers 

3. Robot operator must be able to make minor adjustments to the 
program when required. 

4. Robot operator must be able to replace gas cylinders. 
6. Robot operators must be able to properly load and have 

knowledge ofthe weld process. 

Accordingly, itwas agreed thata20centperhour wage premium would 
be paid to thoseemployees performing feederoperatorwork, orrobotic 
welder operator work, bushing machine operator work, or door hinge 
panel operation no. 20 work. 

The premium is to be paid while performing feeder operator or robotic 
welder operator workand forthe balanceoftheshifton which anemployee 
performing such work is reassigned. 

Whileperformingmigweldingwork therateofpay shall be$.82 above 
the Operator hourly wage rate. 

The work would continue to be assigned as it currently is being done. 
The wage adjustment will take effect on December 1, 1996. 

Yours truly 

Ed Cooray, 
Plant Manager, 
SKD Milton 
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December 1. 1996 LETTER 9 

Mr. G. Penny 
Area Coordinator, 
United Steelworkers ofAmerica 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W I R I  

Dear Mr. Penny: 

Re: Labour Adjustment Committee 

As was the case at the time ofthe 1988 relocation ofVenco to Milton, 
thecompany agrees to establish alabouradjustment committee to assist 
those whose employment is terminated as a result of a partial or total 
closure of the Milton plant. 

Yours truly, 

Ed Cooray 
Plant Manager, 
SKD Milton 



- 55 - 

December 1, 1996 LETTER 10 

Mr. G. Penny, 
Area Coordinator 
United Steelworkers ofAmerica 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W IR1 

Dear Mr. Penny: 

Re: Employee Safety Orientation 

The company agrees to provide each employee with a minimum of 8 
hours instruction in safetyrelatedmatters inthe firstweekofemployment. 

Yours truly, 

Ed Cooray, 
Plant Manager, 
SKD Milton 
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December I ,  I996 LETTER 1 1  

Mr. G. Penny, 
Areacoordinator, 
United Steelworkers ofAmerica, 
1292 Matheson Blvd. East, 
Mississauga, Ontario 
L4W 1R1 

Dear Mr. Penny: 

Re: Certified Health and Safety Representatives 

During thesenegotiations thepartiesdiscussed the roleofthecertified 
I-Iealth and Safety Representative. 

The Company committed to theexpeditiouscompletion ofcertification 
training through the program offered by the Workers Health and Safety 
Centre,anditwasagreed that uponcompletion ofthetraining,theJoint 
Health andsafety Committee willdevelopguidelines fortheroleofthe 
Certified Representative appropriate for the Milton Division. 

Yours truly, 

Ed Cooray, 
Plant Manger, 
SKD Milton 
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December 1,1996 

Mr. G. Penny 
Area Coordinator 
United steel workers ofAmerica 
1291 Matheson Blvd. East 
Mississauga, Ontario 
L4W 1R1 

LETTER 12 

RE: Severance Language 

I ,  General Intent 

Providingjobsecurity is agoal share by theunion and thecompany 
andit isrecognizedbythepartiesthatjobsecurityandavoidinglay- 
offsisbestachieved whenmanagement andlabourworktogetherto 
identify and implement continuous improvement programs in all 
areas oftheorganization. 

2. Notice of Closure or Partial Closure 

Intheeventoftheclosureor partial closureoftheMilton Division 
of SKD Company, the Company shall give notice of its intention 
as soon as practical. 
Thenoticeshall specify theoperation offacilities involved, thenature 
ofthe work affected, and the reasons for the Company's decision. 
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3. Adjustment Corninittee Structure 

ACommitteeshall be established and responsible for consideration 
of alternatives to the intended permanent lay-offs and the planning 
and execution ofassistance to theemployees affected by the lay-off 
or shutdown, obtaining such financial assistance as available from 
government programs and other sources to support the adjustment 
program, counselling employeesaffected by the lay-off or shutdown, 
determining training programs and individual training assignments 
that would be eligible for funding. 

The Committee shall consist of four (4) members, two (2) from the 
Company and two (2) from the Union. It is understood that 
additional members may beadded to theCommitteedepending on 
thecircumstances associatedwith the particular shutdown or closure 
as mutually agreed to by the parties. 

Thecompany shall provide to the Committeesuch information as 
the Committee inay require to complete its work including: 
i) inrormation as to alternatives considered by the Company's 
decision and the Company's reasons for rejecting such alternatives, 
and 
ii) information regarding the employees affected such as age, 
service, pension status etc. 
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Thecompany shall pay forthetime forwork performed by theunion 
members ofthe Adjustment Committeeto amaximum offotty-eight 
(48) hours inacalendarmonthforeachmemberofsuch Committee 
unless extended by mutual agreement. 

Rights of Employees Under Notice of Lay-off as a Result 
of Facility Shutdown or Closure 

When an employee has received notice oflay-off, such employeeshall 
be afforded the opportunity to change shifts for the purpose of 
attendingjob interview subjectto theneedsoftheparticular operation 
up to a maximum of sixteen (16) hours per month or failing that, 
time off the job. The Company shall pay such employee for one- 
halfofsuch time at the employee's averagehourly rate in the preceding 
pay period. 

4. 

5 .  'punding of Adjustment Program 

The Adjustment Committee shall explore the various levels of 
government for fundingwhere applicable, consider and recommend 
possible Company contributions as may be required to attract the 
maximum available public funding. 



- 60 - 

6. Preferential Hiring 

Employees laid offby the Company shall have preferential hiring 
rights for a period oftime equal to their recall rights. 

Yours truly 

Ed Cooray 
Plant Manager 
SKD Milton 
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December I ,  1996 LETTER 13 

Mr. Garnet Penny, 
Area Coordinator, 
United Steelworkers ofAmerica, 
1291 Matheson Blvd., East, 
Mississauga, Ontario. 
L4W 1RI 
Dear Mr. Penny: 

RE: Backup Procedure 

During these negotiations, the parties discussed the increasing use of 
backups (backups being defined as employees trained and capable of 
performing thedutiesofaclassification otherthan their own), and it was 
agreed to implement the following procedure for the filling of backup 
positions and the assignment of backup work. 

(a) POSTING FOR BACKUPS: 

Thecompany will determine thenumber of backup positions 
required, and the resultant openings will be posted and filled 
in accordance with Article 15.03 

Backups will begiven preference in filling full-time openings 
posted in the relevant classifications. 

WORK ASSIGNMENTS AND PAY RATE: 

Successful applicants will receive the requisite training and, 
once qualified, will be assigned to temporary 

(b) 
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vacancies on shiftarising from absences due to vacations, leaves 
ofabsence, illness, injuty,etc. or from ternporatysurges in  the 
shift workload. 

Backup work will be assigned as equitably as possible and 
backups will reccivethe rateofpay oftherelevantclassification 
while performing backup work. 

(c) OVERTIME: 

Overtime opportunities in the relevant classifications will be 
offeredtobackupsonly aftertheprovisionsofArticlc 12.07 have 
been fulfilled. 

It was also agreed that the four employees currently perfornlingbackop 
work in the set-up classification would continue to perform these duties 
as part of an anticipated complement of nine set-up backups. 

Yours truly 

Ed Cooray 
Plant Manager, 
Milton Division 



Calendar for 1996 

S M T W T F S  S M T W T F S I S Y T W T F S  S U T W T F S l S Y T W T F S l S Y T W T F S  


