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/4dcle 1 - PREAMBLQ 

1.01 Whereas it is the desire of both patties to the Agreement: 

1) To maintain and improve harmonious relations and settled conditions of 
employment between the Employer and its Employees. 

To recognize the mutual value of joint discussion and negotiations in all matters 
ptaining to working conditions;employmcnt, salaries, benefits and morale. 

To encourage efficiency in operation. 

To promote the morale. well being and safety of all the members of the bargaining 
unit. 

To recognize the provisions of the Ontario Human Rights Code. 

2) 

3) 

4) 

5)  

The Employer and the Union agree that wherever applicable in this Agreement, the singular 
shall include the plural. 

And w h e w  it is now desirable that methods of bargaining and all matters pertaining to the 
working conditions of the Employees be drawn up in an Agreement. 

Now, therefore the parties agne as follows: 

1.02 

1.03 

,4rtlcle 2 - RECOGNITION 

2.01 

The Employer recognizes the Canadian Union of Publjc Employees and its Local 1246 as 
the sole and exclusive Collective Bargaining Agency for the Bargaining Unit of Employees 
of the City of Nepean save and except- 

Chief Administrative Officer 
Assistant to the CA0 

Executive Assistant to the Mayor 
Administrative Assistant (Mayor's Office) 
Councillors' Assistants 

Commissioner of Administrative Services. City Clerk 
Director of Administrative Services, Deputy City Clerk 
-tor of Information Services 
Manager of By-law Smrices 
Coordinator of corporate Recods 
Manager of Policy and Administrative Services 
AdminisWtive Assistant (Administrative Services) 
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Commissioner of Human Resounes 
Director of Staff Relations 
Manager of Human Resoums Services 
Human Resources OfficerlEmployment Equity Coordinator 
Human Rcsoums Assistant 
Administrative Assistant (Human Resources) 
Human Resources Secretary 

Commissioner of Fiance 
Director of Finance and Deputy T m r  
Director of Revenue and Purchasing 
Director of Information Technology 
Manager of Systems Inteption 
Manager of Network Services 
Manager of Accounting 
Manager of Budgets 
Manager of Taxation and Assessment 
PayroWAccounts Payable Supervisor 
Manager of Revenue 
Financial Analyst 
Administrative Assistant (Finance) 

Commissioner of Planning & Development 
Director of Planning Policy and Housing 
Director of Economic & Planning Development 
Director of Building ScMces 
Senior Planner 
Manager of Propelty 
Manager of Development 
General Manager 
Manager of Permits 
Manager of Building Inspection 
Property Management Coordinator 
Administrative Assistant (Planning & Development) 

Commissioner of Public Works 
Director of Operations 
Director of Engineering 
General Manager of Operations 
Manager of Financial Services 
Manager of Capital Projects 
Manager of Infrastrucnue 
Fleet Manager 
Maintenancc Superintendent 
Manager of Twportation Services 
Maintenance Supervisor 
Shop ForemanlWoman 
Drivu Trainer 
Administrative Assistant (Public Works) 
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Commissioner of Parks and Recreation 
Diractor of Facilities Management 
Diractor of R e c d o n  
Director of Park Planning and Development 
Superintendent of Parks &Operations 
Superintendent of Facilities 
ll~lheatn Manager 
Superintendent of Technical Services 
Manager of Fmancial Services 
Manager of Aquatic Services 
Equestrian Park Supervisor 
Refrigemtion Foreman/Woman 

Recreation Supervisors 
Chief Production Services 
Coordinator of Park Development 
Special Events Officer 

Recreation Rogmnmcrs 
Equestrian Park Foremanlwoman 
Parks & Operations Supervisor 
Operations Supervisor 
Supervisor of Athletic Facilities 
Supervisor of Production Services 
Parks & Operations Foremanlwoman 
Maintenance Foreman/Woman 
Administrative Assistant (Parks &Recreation) 

Fin Chief/Commissioner of Emergency Services 
Deputy Fire Chief/Director of Emergency Services 
Secretary (Office Coordinator) 

Persons regularly employed for not more than 24 hours per week, students, and persons 
employed for a specific term or task of less than nine (9) months and Employees covered or 
exempted by CUPE Local 1021 and hereby consents and agrces to negotiate with the 
Union, or any of its authorised Committees, concerning matters contained in the Collective 
Working Agrccmnt. 

Electrical ForemanlWo~~~an * 

Pool supervisors 

2.02 

Employees classed as temporary, part-time or students who m not in the Bargaining Unit 
shall not perform any work normally done by Employees in the Bargaining Unit that would 
result in the termination, layoff or reduction of regular hours of current full-time 
Employees. 



&licle 3 - rdhlyA G E M E N T R I G W  -0- 

3.01 

3.02 

3.03 

The Union m z o g h s  that it is the function of the Employer to: (a) hire, promote, transfer, 
lay off Employees, classify positions, maintain order and efficiency (b) discipline, 
suspend, discharge, or otherwise discipline Employees for proper cause subject to the 
Employee concerned to lodge a grievance under the orderly procedure outlined in this 
Agreement. 

NQL4wu 

The Employer agrccr that during the life of this Agreement and during the period of 
negotiation of any revisions to this Agreement, or of a new Agnement, including the period 
of arbitration, there shall be no lockout. 

The Employer a p s  to acquaint new Employees with the fact that a Union Agreement is 
in effect and to provide a copy of the Collective Worlcing Agreement to each new 
Employee. 

e 4 - UNION RIGHTS AND W P O N S I B m  

4.01 Q?mi!?n 

The Union agnes that it will not intimidate or coerce Employees into membership in the 
Union. 

4.02 

4.03 

> . .  . .  . .. 
The Union a p e s  that membership solicitation and other Union activity not pertaining to 
this A p m e n t  will not take place during working hours, or on the premises of the 
Employer, or on any work project the Employer may be engaged in. 

ms&ib 
In recognition of the Employer's responsibility to serve the interests and welfare of the 
public, it is agrud that Employees shall assist in carrying out the Employer's business at al l  
times as required by the Employer. It is frutber agreed that disputes which may arise 
between the Employer and its Employees will be dealt with in an orderly manneI without 
interruption of service to the public. The Union and the Employer agne therefore that 
during the term of this Agreement, and during the period of negotiation of any revision to 
this Agreement, or of a new Agreement, including the period of arbitration, them shall be 
no strike or other cessation of work, as detind in the Labour Relations Act. 

4.04 

' The Union recognizes the right of the Employer to discharge or otherwise discipline 
Employees who instigate an illegal strike or who participate therein. 
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4.05 (lbservance of R b v i s w  

The Union recognizes and accepts the provisions of this Agreement as binding upon itself, 
each of its duly authorized o f f i ~ e ~ .  representatives and Employees npnsentcd by the 
Union, and pledges that it, and each of its duly authorized officers, and representatives and 
Employees represented by the Union, will observe the provisions of this Agreement. 

' 5.01 

All Employ&s who arc presently members of the Union, and all those who become 
members of the Union shall as a condition of employment nmain members of the Union 
during the term of this Agreement, unless promoted or b a n s f e d  to a position outside the 
Bargaining Unit. 

The Employer shall deduct from every Employee the monthly dues in accordance with the 
Union constitution andlor by-laws. and owing by himlher to the Union. It is agrced that 
should the Union request a change in fee stn~cture, the Employer shall put such change into 
effect within 90 days of authorization in writing. 

5.03 Deductions 

Deductions shall be made from the payroll at each pay period and shall be forwarded to the 
Treasurer of the Union not later than the 15th day of the following months accompanied by 
a list of the names and addresses for all Employees from whose wages the deductions have 
k e n  made. 

5.04 

The Employer shall report annually the amount of Union Dues paid by each Union Member 
on the Revenue Canada Taxation Statement of Remuneration Paid 0-4 Supplementary). 
Should Revenue Canada Taxation request the removal of this information from this f o m  
the Employer shall comply. 

&tide 6 - LABOUR MANAGEMENT 

6.01 

No individual Employee or p u p  of Employees shall undertake to represent the Union at 
meetings with the Employer without proper authorization of the Union. In order that this 
may be canid out, the Union wil l  supply the Employer with the names of its ofticcrs. 

Similarly, the Employer will, if nquestcd, supply the Union with a list of its supervisory or 
other p o n n e l  with whom the Union may be required to transact business. 

5 



6.02 

6.03 

6.04 

6.05 

6.06 

A Bargaining Committee shall be appointed and consist of not more than five members of 
the Employer, as appointees of the Employer, and not more than five members of the 
Union, as appointees of the Union. The Union wil l  advise the Employer of the Union 
nominees to the Committee. 

- 

Subject to M c l e  25.03 all matters Of mutual concem pUtaining to this Collective Worlcing 
Agreement may be referred to the Bargaining Committee for discussion and scttlemmt. 

The Union shall have the right at any time to have the assistance of representatives of the 
Canadian Union of Public Employees when dealing or negotiating with the Employer. 

In the event that either party wishes to call a meeting of the Bargainimg Committees, the 
meeting shall be held subject to Article 6.03, at a time and place futd by muNd 
a p m e n t .  

The Employer shall make available to the Union, on request, not more than once a year, 
information required by the Union, such as jbb descriptions, positions in the Bargaining 
Unit, job classifications, wage rates, a breakdown of point ratings in job evaluation, 
pension and welfare plans. 

m c l e  7 - GRIEVANCE PROCEDURE 

7.01 

7.02 

7.03 

The Employer acknowlcdgcs the right of the Union to elect Stewards from among the 
Employees covered by this Agreement. whose duties shall be to assist any Employee which 
the Steward npresenu, in preparing and in presenting hisher devance in accordance with 
the grievance procedure. One Steward will be appointed by the Union as Chief Steward. 

,- 

The Union shall n o w  the Employer in h t i n g  of Ute namc of each Stew& and the Chief 
Steward before the Employer Sliall be rrq~ired to recognize him. 

The Employer agrees to recognize a Grievance Commitkc consisting of thrce (3) members 
of the bargaining unit. 
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p e m u s s l o n v e  WO& . .  7.04 

7.05 

The Employer agrees that Stewards shall not be hindered, coerced, restricted or interfered 
with in any way in the performance, of their duties, while investigating disputes, and 
pnsmting ncommendations as providqd in this Article. The Union understands and a p  
that each Stewad is employed to perform full time work for the Employer and that hdshc 
will not leave hislher work during working hours except to perfom hislher duties under 
this Agreement. Therefore, no Steward shall leave hisher work without obtaining the 
permission of their Supervisor. 

&fi#g& Grievancp .. 

(a) A grievance shall be defing as a difference between the Employer and an 
Employee or the UNon in the interpretation or application of any provisions 
contained in this Collective WOrking Agreement. 

Policy Grievance - where a dispute involving a question of general application or 
incerpntation occurs, or where a group of Employees or the Union has a grievance, 
Steps 1 and 2 of this Article m y  be by-passed. 

(b) 

7.06 

comolaints 
It is the policy of the Employer to allow Employees reasonable opportunity to 
present to their i d a t e  Suervisor any request or complaint which they may 
have concerning any aspect of fheir working conditions; 

It is mognized by the Ernpldyer and the Union that not every such q u e s t  or 
complaint constitutes a grieva& (as defined in Clause 7.05 hereof) entitled to be 
handled under the grievance pr+xdurc hereinafter provided, 

Any Employee having such a Tuest or complaint is entitled to present it to hislher 
i d i a t e  Supervisor for consideration. Within fiheen (15) working days of 
receipt of the Employee's w e s t  or complaint the Supervisor shall inform the 
Employee of the disposition of the request or complaint. 

If the Complainant is dissatisf/ed with the ruling of the Supervisor. helshe may 
request lhat the matter be r e f e m  to the Department Head for final decision. 

Grievancel 

An atnest effort shall be made to settle any grievance fairly and promptly in the following 
manner: 

sml 

The aggrieved Employee(s) shall submit the grievance to hisher Steward in writing within 
10 working days of the mmce givink rise to the grievance. 
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SI& 

If the Union Steward considers the grievance to be justified, the Employee(s) concerned. 
together with hidher Steward, shall within ten (IO) working days of the incident giving rise 
to the grievance, fm seek to settle the dispute with the Employee's Supervisor. The 
Employee's Supervisor shall have five (5) working days to respond to the grievance. 

s u 3  
F a h g  satisfactory settlement at Step 2, the Employee(s) concerned together with the Chief 
Steward. will submit to the Department Head within five (5) working days a written 
statement of the particulars of the complaint and the redrrss sought. The Department Head 
shall render hidher decision within five (5) working days after receipt 

S J d  

Failing settlement being reached in Step 3, the Employee(s) concerned together with the 
Grievance Committee. shall submit the matter within fourteen (14) working days to the 
Chief Administrative Officer through the Commissioner of Human Resources. The 
decision shall be rendered within fourteen (14) working days aftcr receipt of such notice.of 
such notice. 

w 
Failing satisfactory settlement being nached in Step 4, the Union may, on giving fourteen 
(14) working days' notice in writing from the date of delivery of the Chief Administrative 
Officer's dccision, refer the dispute to arbitration. Furthermorr. the Union shall advise the 
Employer in writing as to whether the matter is being rcfemd to a thrce member Board in 
accordance with Article 8.01 or a single Arbitrator in accordance with Article 8.09. 

1.01 

Replies to grievances shall be in writing at Stages 3 and 4. 

7.08 - 
Supplementary Agreements, if any, shall form part of this Agreement and are subject to the 
grievance and arbitration procedure. 

8.01 

When either party requests that a grievance be submitted to arbitration, the q u e s t  shall be 
made by registered mail addressed to the other party of the Agreement, indicating the nam 
of its nomince on an Arbitration Board. Within N w n  (15) working days thereafter the 
other party shall answer by registered mail indicating the n a m  and a d b s  of its appointee 
to the Arbitration Board. The two arbitrators shall then meet to select an impartial 

. chairman. 
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8.02 

8.03 

If the mipient of the notice fails to appoint an arbitrator, or if the two appointees fail to 
agree upon a Chain& withi fiftem (15) working days of appointment, the appointment 
shall be made by the Minista of Labour, upon the request of either party. 

IhdRQdm 

The Board may determine its own procedure. but shall give full oppomnity to all parties to 
present evidence and make representations to it. It shall hear and determine the difference 
or allegation and m d e r  a decision withim fifven (IS) working days from the time the 
Chairman is appointed. 

8.05 

8.06 

8.07 

8.08 

The decision of the majority shall be the decision of the Board. Where then is no majority 
decision the decision of the Chairman shall be the decision of the Board. The dccision of 
the Board of Arbitration shall be fmal and binding and enforceable on all parties, but in no 
event shall the Board of Arbitration have the power to change this Agreement or to alter, 
m o d i  or amend any of its provisions. 

Should the parties disagree as to the meaning of the decision, either party A y  apply to the 
Chairman of the Board of Arbitration to reconvene the Board to clarify the decision, which 
it shall do within fifteen (IS) working days. - 
Each party shall pay: 

1) 
2) 

The fces and expenses of the Arbitrator it appoints. 
One half the fees and expenses of the Chairman. 

The time limits fixed in both the grievance and arbitration procedure may be extended by 
consent of the parties to this Agreement. 

witnesses 

At any stage of the grievance or arbitration procedun. the parties may have the assistance 
of the Employee(s) concerned as witnesses and any other witnesses, and all masonable 
arrangement will be made to permit the confening parties or the Arbitratofls) to have 
llccess to the Funployer's premises to view any working conditions which may be nlevant 
to the senlemmt of the grievance. 
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8.09 

The Employer and the Union recognize the right of either party to refer a @cvancc to a 
single Arbitrator in accordance with the Labour Rdations Act. If either p w  opts for this 
alternative it will advise the other party in writing of its intention in accordance with the 
time limits specified in Slep 5 of the Grievance Procedm.. 

SION AND D- 

9.01 warninns 

Whenever the Employer deems it necessary to censure an Employee in a manner indicating 
that dismissal may follow any repetition of the act complained of or omission referred to, or 
may follow if such Employee fails to bring hidher work up to a rrquired standard by a 
given date, the Employer shall within five (5) days thereafter give written particulars of 
such censure to the Employee with a copy to the Secretary of the Union. 

9.02 

An Employee who has completed hidher probationary period may be dismissed or 
suspended for just cause and only upon the authority of the D e p m n t  Head or the Chief 
Administrative Ofticer. The immediate Supervisor may suspend an Employee, but shall 
immediately repon such action to the Employer. When an Employee is discharged or 
suspended, hdshe shall be given the reason in the presence of a Union official if possible, 
or promptly in writing if a Union official is not available. 

9.03 Grievance 

An Employee considered by the Union to be wrongly or unjustly discharged may proceed 
to a hearing under Article 7, Grievance Rocedure, Steps 2 and 3 of the Grievance 

' Rocedure shall be omitted in such cases. 

9.04 

Should it be found upon investigation that an Employee has been unjustly suspended or 
discharged. such Employee shall be immediately reinstated in hidher former position, 
without loss of seniority, and shall be compensated for all time lost, or by any other 
arrangement as to compensation which i s  just and equitable in the opinion of the parties or 
in the opinion of a Board of Arbitration or a single Arbitrator. 

&@le 10 - SE- 
10.01 

Seniority is defmed as the length of service in the employmnt of the Employer while in the 
Bargaining Unit. 

10 



10.02 

10.03 

10.04 

10.05 

The Employer shall provide to the Union, in January of each year, an up-to-date seniority 
list of Employees in the Bargaining Unit. 

Newly hired Employees shall be considered on a probationary basis for a period of six 
months. At the discretion of the Employer, and upon notification to the Union, the 
probationary period may be extended for an additional (6) months. During the 
probationary period Employees shall be entitled to all rights and privileges of this 
Agreement, except with respect to discharge. The employment of such Employees may be 
teminated at any time during. the probationary period without recourse to the Grievance 
Roccdun. After completion of the probationary period. seniority shall be effective from 
the original date of employment. 

&s of Smiorip! 

An Employee shall not lose seniority rights if hdshe is absent from work because of 
sicloless, accident, layoff, or leave of absence approved by the Employer. 

An Employee shall only lose hislher seniority in the event: 

1) 
2) Hdshe resigns. 
3) 

4) 

Hdshe is discharged for just cause and is not reinstated. 

Hdshe is absent from work in excess of two (2) working days without notifying 
the Employer, unless such notice was not reasonably possible. 
Hdshe fails to return to work within seven (7) calendar days following a layoff and 
after being notified by registered mail to do SO. unless through sickness or other 
just cause. It shall be the responsibility of the Employee to keep the Employer 
infonned of h i h e r  m n t  address. 
Hdshe is laid off for a period longer than twelve (12) months. 
Hdshe hss been declared permanently disabled andlor 24 months of Long Term 
Disability have elapsed. 

5) 
6) 

No Employee shall be transferred to a position outside the Bargaining Unit without hidher 
consent. U an Employee is t ransfed  to a position outside of the Bargaining Unit, hdshe 
shall retain hisher seniority acquired at the date of leaving the Unit, but will not 
accumulate further seniority. If such an Employee later returns to the Bargaining Unit, 
hdshe or shall be placed in a job with a classification not lower than the position occupied 
while previously in the Bargaining Unit and consistent with hislher seniority, ability and 
qualications, unless Otherwise mutually agreed upon by the Employer. Employee and 
Union. 
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11.01 

When a vacancy occurs or a new position is created inside the Bargaining unit, or 
applicable to Employees within the Unit, the Employer shall post notices on all bulletin 
boanis for a period of not less than one week prior to the f a i g  of the position in order that 
all mmbus will know about the position and be able to make written application therefor. 
The job posting sball include position title, departmnt, duties, qualifications, hours of 
work, salary and applicable dates. The Union shall be notified if a vacated bargainiig unit 
position is not posted withii 45 days. Furthermore, the Employer shall post the names of 
all successful qwdidatcs for these positions on all bulletin boards for a period of not less 
than one week. 

No outside advertising shall occur. for bargaining unit positions. during the period of 
internal job posting. 

11.02 Job Advcu11l111snt 

Both parties recognize the desirability where possible of: 

1) 
2) 

3) 

Promotion withtr the service of the Employer. 
Job advancement considering ability to do the job, possession of required 
qualifications, job performance, work record and length of service. 
Subject to 11.02 2) in cases of promotion qui r ing  higher qualifications or 
certification. the Employer shall give consideration to the senior Employee who 
does not possess the requid  qualifications, but is preparing for qualification prior 
to posting of a vacancy. Such Employee will be given an opponunity to qualii 
within a nasonable lengih of time and to lcvert to hisher former position if the 
q u i d  qualifications not met within mch time. 
The Employa shall discuss with the Employee the possibility of future job 
advancement once the Employee reaches the end of hisher classification group. 

4) 

I 1.03 

"ny Employee who changes hidher job classification withim the Bargaining Unit sM1 be 
i k e d  on trial for a period of two consecutive months. Conditional on satisfactory se&, 
such trial promotion shall become permanent aficr the period of two months. However, the 
trial period may be extended if mutually a& upon by the Employee, Union and the 
Employer. In the event the Employee proves unsatisfactory in the position during the 
aforementioned trkd period, or if the Ernployee finds himself unable to perform the duties 
of the new job c l a s s i f i i n ,  helshe sball be returned to hisher former position and 
classification at the prevailiog rate of pay for that position and classitication without loss of 
seniority. Any other Employee promoted or transfund because of the narrangcmnt of 
positions shall also be returned to hisher formcr position and classification at the 
prevailing rate of pay for that position and classification without loss of seniority. 

11.04 

' The Union shall k notified of all reclassifications, appointments, hiring, layoffs, msfers, 
recalls and terminations which affect the Bargainbig Unit. 
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11.05 vces' Rcfe- 

An Employee who has been incapacitated at h i d e r  work by injury or compensable 
occupational disease. or who, through temporary disablement is unable to perform h i h e r  
regular duties, should be employed in other work which hdshe can do if such is available, 
without regad to other seniority provisions of this Agreement, except that such Employee 
may not displace an Employet with more seniority. 

12.01 

Both parties recognize that job Security should increase based on job performance and 
length of service. Therefore. in the event of a layoff, employees shall be laid off in the 
reverse order of their seniority within their job title. Employees with the required 
seniority may bump to a position of q u a l  or lesser classification provided they are 
qualified to do the work. The Employee with the least seniority within the position of 
equal or lesser classification shall be laid off as a result of a more senior Employee 
exercising their bumping rights. Employees shall be recalled in the order of their 
seniority, provided they arc qualified to do the work. ("Equal or lesser" classification 
refers to salary groups only). However, in the event that an Employee of three (3) or more 
years of continuous service is displaced from hislher job as a result of a layoff, the 
Employer shall take one or a combination of the following actions: 

Relocate the Employee in another job in h i d e r  area of competence if a vacancy 
exists within the Bargaining Unit. 

If (a) is not possible, but a position is available in which the Employee could be 
nerained withii a period of two (2) months, the Employer will assume the 
responsibility of establishing the retraining program. 

If none of the foregoing action is possible, and it is necessary to terminate the 
employment of the Employee, it is a@ to provide the Employee with a 
separation settlement qua l  to lhne (3) months' pay after expiration of the recall 
period. 

For all Employees who are withiin five (5) years of normal retirement age and who 
have ten (IO) or mom years of continuous service with the Employer, and opt for 
early ntinment, the Employer will attempt to work out a separation settlement that 
would be mutually acceptable to the Employee and the Employer. In discussing 
the early retirement anangemerits, the Union is to be involved. Any settlement 
shall not be less than what is provided for in paragraph (c). 

12.02 Po New 

No new Employees will be h i  until those laid off have k e n  given an opportunity for re- 
employment. 
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12.03 

12.04 

Subject to the provisions of the Employment Standards Act, the Employer shall @ve ten 
(IO) working days notification to Employees who arc to be laid off. After notice of layoff, 
helshe shall be paid in lieu of work for that part of ten (IO) days during which work was not 
made available. 

. 

Grievances concerning layoff pmceduns shall be initiated at Step three (3) of the 
Grievance Rocedun (Article 7.07). 

Gatad 

The Employer may assign a job(s) or position(s) to either a 35 or 40 hour work week on a ngular basis by 
mutual agreement between the parties. 

13.01 I1p\IIs 

(a) Qf&&&f 

For the months September to June the normal work week shall consist of five (5) 7 
hour days from Monday to Friday inclusive, for a total of 35 hours per week. The 
normal work day shall commence at 830 a.m. and finish at 4:30 p.m. with I hour 
off for lunch. (Change to CoMllcnce in 1993.) 

For the months July and August the normal work week shall consist of five (5) 6 
In hour days from Monday to Friday inclusive, for a total of 32 In hours per 
week. The normal work day shall commence at 8:30 a.m. and fmish at 400 p.m. 
with 1 hour off for lunch. 

'For the months March to December the normal work week shall consist of five (5)  
7 hour days from Monday to Friday inclusive, for a total of 35 hours per week. 

For the months January and February the n o d  work week shall consist of five 
(5) 6 112 hour days for a total of 32 I12 hours per week. (Change to commence in 
1993.) 
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-Law E~forcermo t o f f i c e d  
p 
S e n i o r ~ r a f f i c  & Anid  Protection Officer. Bv 

For the months September to June the n o d  work week shall consist of 35 hours 
per week. (Change to commence in 1993.) 

For the months July and August the normal work week shall consist of 32 ID 
hours. 

The distribution of hours shall be by mutual agreement. 

(e) 

(4 P 

For the months September to June the normal work week shall consist of 35 hours. 
For the months July and August the normal work week shall consist of 32 1/2 
hours. 

The n o d  work day shall consist of the following shifts: 

6:00 a.m. to 200 p.m. 
200 p.m. to 1000 p.m. 
400 p.m to 1200 midnight 

or other shifts as mutually a& upon. 

ildine Svstems Techn ician. 
al Services A&mt and Electri~ii~~ 

B u i l d i n p n a n c e  Staff. W b g  Instructor. Bu . .  
(e) 

For the months September to June the n o d  work week shall consist of 40 hours. 

For the months July and August the normal work week shall consist of 37 1/2 
hours. 

The distribution of hours shall be by mutual agreement. 

uild-arks & RecrcatiQn . * .  
(0 -andB 

For the months September to June the normal work week shall consist of 40 hours. 

For the months July and August the normal work week shall consist of 37 112 
hours. 

Shifts shall be defined as follows: 

7:00 am to 3:00 p.m. 
8:00 am. to 400 p.m. 
3:oo p.m to 11:00 p.m 
4:00 p.m to 1200 midnight 
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&3 

The normal work week shall consist of forty (40) hours and summer hours shall not 
be applicable. 

The above noted positions may be required to start at 7:00 a.m. (to coincide with 
CUPE Local 1021 hours). 

13.02 

13.03 

All Employees shall be permitted a Nteen (1s) minute Est period in the fmt half of a shift 
and a second fifteen (15) minute period which shall be added to the lunch period. (Change 
to commence in 1993.) - 

On the &y in each month on which the regular monthly, special or deferred meting of the 
Union is scheduled, work shall cease not later than 600 p.m, except in cases of emergency. 
Notice of Union meting must be given to the Employer in writing five (S) days prior to 

such meeting. 

14.01 

W time worked beyond the normal work day the normal work week, or on a holiday, shall 
be consided as overtime. 

14.02 

(a) 

@) 

All overtime shall be paid at the rate of time-and-one-half. 

For the purposes of this Agreement, all overtime shall be paid to the Employee on 
a cash basis. 

(c) Notwithstanding the above: 

edbv- 

Subject to the Employu's discretion, time off in lieu of overtime, at time-andme- 
half, may be granted to an Employee. Under normal circumstances, timc off in lieu 
of overtime, shall not be banked in excess of 70 hours (cquals 105 leave hours) in a 
calendar year. If mutual time off in the sam calendar year cannot be agreed upon, 
the overtime shall be paid out at the appropriate rate of pay. 

16 



uired bv the 

At the Employer’s discretion, Employees may be q u i d  to bank overtime at 
time-and-one-half to a maximum of 70 hours (equals 105 leave hours) per calendar 
year. Banked time. may be Laken as paid leave at a time(s) mutually agreed upon by 
the Employee and Department HeadlDepartment Head Designate. If agreement 
cannot be reached, the Departmnt Head/Department Head Designate may doeate 
a specific period(s) of paid leave. 

14.03 No Lavoff to Comgnsak for Overtime 

Employees shall not be required to layoff during regular hours to equalize any oveltime 
worked. 

m m u m  Call-Back T m  . .  14.04 

An Ehployee who is called in and required to work outside hidher regular working hours 
shall be paid for a minimum of three (3) hours at overtime rates. 

brticlc 15 -HOLIDAYS 

15.01 

The Employer recognizes the following as paid holidays: 

New Yearls Day 
Good Friday 
Easter Monday 
Victoria Day 
Canada Day 
Civic Holiday 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

and any other day or part day proclaimed as a holiday by the Federal, Provincial, or 
Municipal Government. 

Staff shall normally be required to work on Remembrance Day. In lieu of Remembrance 
Day vacation banks shall be i n c d  by one ( I )  day each year. 

When any of the above noted holidays fall on a Saturday or Sunday and am not proclaimed 
as being observed on some other day, the following Monday and/or Tuesday shall be 
d e e d  to be holidays for the purpose of this Agreement. 
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15.03 

Notwithstanding Article 15.02, when January 1 Statutory Holiday falls on a weekend. the 
lieu day shall be taken on the Friday prior to the Statutory Holiday. Civic Square may be 
closcd during Christmas week -ember 25 - December 31) with employees requind to 
use vacation or banked overtime. Subject to the Employer's discretion, Employees may 
be required Io work Christmas week if operational needs exist. Subject to the 
Employer's discretion, Employees may be granted leave without pay for this period, 
when it has becn quested by the Employee such request shall not be unreasonably 
withheld." 

Employees with three (3) weeks or less of vacation entitlement, who arc not requind to 
work overtime due to the nature of their job, may request to work make-up hours for the 
Christmas week closure (at straight time) during the same calendar year. Approval shall 
be subject to the discretion of the Depattment Head/Department Head Designate. 

16.01 of Va- 

Employees shall be entitled to vacation leaves, with pay on the following basis: 

During 1st Year of Service - Accrue at rate of loll2 days per month to a 
maximum of 10 working days per year. 

Accrue at rate of 1 3/12 days per month to a 
maximum of I5 working days per year. 

Accrue at rate of 1 3/12 days per months to a 
maximum of 15 working days per year. 

Accrue at rate of I 3/12 days per months to a 
maximum of 15 working days per year. 

Accrue at rate of 1 3/12 days per months to a 
maximum of 15 working days per year. 

Accrue at rate of 1 3/12 days per months to a 
maximum of 15 working days per year. 

Accrue at rate of 1 3/12 days per months to a 

During 2nd Year of Service - 

During 3rd Year of Service - 

During 4th Year of SeMce - 

During 5th Year of Service - 

During6thYearofService - 

During 7th Year of Service - 
maximum of 15 working days per year. 

During 8th Year of Service - Accrue at rate of 1 3/12 days per months to a 
maximum of 15 working days per year. 

Accrue at rate of 1 3/12 days per months to a 
muchum of 15 working days per year. 

During 9th Year of SuVice - 
, 
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During loth Year of Service 

During 11th Year of suvice 

During 12th Year of service 

During 13th Year of Service 

During 14th Year of Service 

During 15th Year of service 

During 16th Year of Service 

During 17th Year of Service 

During 18th Year of Service 

During 19th Year of Service 

During 20th Year of Service 

During2lst Year of Service 

During Und Year of Service 

During 23d Year of Service 

huing 24th Year of Service 

huing 25th Year of service 

During 26th Year and Subsequent - 
. YWJ of Service 

Accrue at rate of 1 8/12 days per month to a 
maximum of 20 working days per year. 

Acme at rate of 1 8/12 days per month to a 
maximum of 20 working days per year. 

Accrue at rate of 1 8/12 days per month to a 
maximum of 20 working days per year. 

Accrue at rate of 1 8/12 days per month to a 
maximum of 20 working days per year. 

Accrue at rate of 1 8/12 days pcr month to a 
maximum of 20 working days per year. 

Accrue at rate of 1 8/12 days per month to a 
maximum of 20 working days per year. 

Accrue at rate of 1 8/12 days per month to a 
maximum of 20 working days per year. 

Accrue at rate of 2 1/12 days per month to a 
maximum of 25 working days per year. 

Accrue at rate of 2 1/12 days per month to a 
maximum of 25 working days per year. 

Accrue at rate of 2 1/12 days per month to a 
maximum of 25 working days per year. 

Accrue at rate of 2 1/12 days per month to a 
maximum cf 25 working days per year. 

Accrue at rate of 2 1/12 days per month to a 
maximum of 25 working days per year. 

Accrue at rate of 2 1/12 days per month to a 
maximum of 25 working days per year. 

A r n e  at rate of 2 1/12 days per month to a 
maximum of 25 working days per year. 

Accrue at rate of 2 1/12 days per month to a 
maximum of 25 working days per year. 

Accrue at rate of 2 1/12 days per month to a 
maximum of 25 working days per year. 

Accrue at rate of 2 6/12 days per month to a 
maximum of 30 working days per year. 
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16.02 

16.03 

16.04 

16.05 

16.06 

16.07 

16.08 

16.09 

If a paid holiday falls or is observed during an Employee’s vacation period, hdshe shall be 
granted an additional day’s vacalkn for each holiday in addition to hidhcr regular vacation 
tim. 

Vacation pay shall be at the rate effective immediately prior to the vacation period. 

An Employee tnminating hidher employment at MY tim in hidher vacation year befon 
hdshe has had hidher vacation shall be entitled to a proportionate payment of salary or 
wages in lieu of such vacation. 

Prcfemnccinv- 

When possible, vacation shall be granted fmt on the basis of seniority. 

When possible M Employee shall be entitled to receive hidher vacation in M unbroken 
period unless otherwise mutually agrced upon between the Employee concerned and the 
Employer. 

Sick leave may be substituted for vacation when it can be established by the Employee by 
Doctor’s certificate an illness or accident ofcunrd while on vacation. 

GSmaVer ofV8EIUiQn 

An Employee may be entitled to carryover vacation from one year to the next by mutual 
agreement with hidher Depamnent Head, but at no time may an Employee accumulate 
mon than two (2) years vacation entitlement. 

Vacation shall accrue while an Employee is on Short Term Disability or Workus’ 
Compensation for less than 17 weeks. Vacation shall not accrue while an Employee is on 
Workers Compensation beyond 17 weeks or on Long Term Disability. 

17.01 U -  “‘SsarlniurVDefuKd 

Short term illness or injury means the period of tim an Employee is permitted to be absent 
from work by virtue of k ing  sick or disabled or because of M accident for which 
compensation is not payable under the Workers’ Compensation Act 

. 

20 
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17.02 

Absence on pccount of illness for less half a day shall not be deducted. Absence for 
, rhrll be deducted as one-half day. 

I 

17.03 

and capabiililies, the duration of work restrictions, and the probable date of return to 
regular or modified work. 

Whuc the Employer bar repsonable gr+unds to do so. an Employee may be required to 
medical physiciaa selected by the 

(unless expense covend by O.H.I.P.). 
the Employer the Employee's work 
restrictions, and the probable date of 
to health records shall require the 

Employee's consent unless otberwisc mttcd by legislation, tribunal or court order. 

17.04 

When an Employee is given leave of Witbout pay for any reason, or is laid off on 

17.05 

A record of all un& sick leave under1 the previous accumulated sick leave plan will be 
kept by tbe ~mp~oyer. ~ n y  ~mp~oyee + to be advised, on application, of the amount of 
sick l e a v e d  to hidher cndit. I 

In the event of death all 
shpu be paid in the form of a cash bonus io  the Employee's estate. 

sick leap under the previous accumulafed sick leave plan 

17.07 

On ntiremcnt, afbr-5 consecutive years\ ruvice, an Employe+ having sick leave to hislher 
c d t  under the previous llccurrmlBtcd siCk leave plan shall. 

one-half of such credit at th mic of p y  
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17.08 

17.09 

17.10 

17.11 

17.12 

~n ~mployee will be allowed leave credits to a maximum of five (5) days 

Union to the Corporation. 

A l l O W ~  

o has been employed 

sick leave plan at the 
or layoff beyond the 

salary grant equal 10 

normal rate of pay e 

leave credits under the previous accumulated 

after the office opens. 

All full-time permanent Employees 
perform their duties due to illness 
underwritten by the Employer, in acco 
to continue: 

sent from work and who are unable to 
shall be entitled to income protection, 

th the following schedule with all benefits 

Less than 3 months 0 0 
3 mths  but less than 6 months 1 16 
6 months but less than 1 year 2 15 
1 year but less than 1.5 years 3 14 
1.5 years but less than 2 years 4 13 
2 years but less than 2.5 years 5 12 
2.5 years but less than 3 years I 10 
3 yearsbut less than 3.5 yedn 9 8 
3.5 years but less than 4 years 11 6 
4 years but less rhan4.5 years 13 4 
4.5 years but less than 5 years 15 2 
5 years and over 17 0 

Subject to Article 10.04, during the period of short term disability, the employee shall 
d a t e  seniority. 
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17.13 - 
Afier the third absence period in any payroll year, the Employee will not rtceive pay for the 
fM two (2) days of the fourtb and subsequent absences. me Employer will institute a 
practice of having a joint review by tho Deparrmcnt Head. and the Commissioner of Human 

will be coducted u p  tho request of any Employee. 'lie Employee will have the option 
of having a Union npnsentptivt present at the time this request is bciig made. 

A payroll year is considend to be the twenty-six (26) or more payroll periods which arc 
paid to an Employee in any calendar year. 

RcJwrw, in order to assess tho mait of waiving the two day wpiting period. This review 

W full-time permaaent Employces, tiom commencement of employment until termination, 
are coved by a compulsory Long Term Dirability Plan. 

Subject to Article 10.04, during tho period of long tenn disability, the Employee rhall 
accumulate seniority for a maximum of 24 months. 

17.14 

17.15 

An Employee is Totally Disabled if hdshe is in a state of incapacity due to illness which 

1. While it conhues during the Elimination Period and the following 24 months, 
pnvents h i e r  from performing the essential duties of hidher own job at the 
onset of disability. 

While it continua after such period, pnvents himlher from eaming at least 66 
243% of hislher Basic Eamings at the beginning of hidher Elimination Period. 

2. 

17.16 

If an Employee becomes totally disabled while insund, the carrier will pay a monthly 
indemnity benefit of 75% of the Employee's mnthly basic earnings up to a maximum of 
33,500 until the earliest of the following: 

1. 

2. 

me date the Employee cease, to be totally disabled; 

The date the Employee is not longer under the c m  of a qualified medical 
practitioner. 

3. 

4. 

The date the Employee rracbes the Employds official ntirement age; 

Refusal to be examined by a qu.lified medical practitioner appointed by the 
canier. 

The disability benefit paid by the canier will be d u d  by other benefits an Employee 
may receive from government sponsond plans, mandatory disabiiity income benefits under 
provincial and federal legislation and other group insurance plans. 
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17.17 

A disabled Employee will be encouraged to patkipace in a program of retraining, such as a 
period of part-time work, for the purpose of becoming capable of full-time employment. 
During this time period, an Employee may qualify for rehabilitation income if the program 
is approved in Writing by Ihe cartier. I h e  rehabilitation income is available for a maximum 
of twenty-four (24) months beyond the elimination period. 

c 18 - LEAVE OF ABSENC& 

18.01 

18.02 

18.03 

18.04 

18.05 

18.06 

Where permission has been granted to representatives of the Union to leave their 
employmnt temporarily in order to cany on negotiations with the Employer, or with 
respect to a grievance, they shall suffer no loss of pay for the time so spent. 

C o n v a  

Leave of absence without pay and without loss of seniority may be granted upon q u e s t  to 
the Employer, to Employees elected or appointed to represent the Union at Union 
conventions or seminars, except in cases of emergency or need in which instance alternate 
delegates may be appointed. 

.- 
An Employee shall be granted up to three (3) (or four (4)’) regularly scheduled consecutive 
work days leave without loss of salary or wages in the case of the death or critical illness of 
a parent*. wife*, husband.. brother, sister; child*, mother-in-law, father-in-law, brother-in- 
law, sister-in-law, grandparent or grandchild. When the burial OCCUIS outside the National 
Capital Ana, such leave shall include, as well, msonable air travelling time, the total not 
to exceed seven calendar days. 

Up to one-half (In) day leave shall be granted without loss of salary or wages to attend a 
funeral as a pallbearer or mourner. 

Wages or salary for time lost due to compulsory quatantine shall be paid to Employees 
when c e ~ e d  by a d i d  offccr, and shall be chargeable to sick leave. 

Jurv or Court ‘UmwRw 

The Employer shall grant leave of absence with pay and without loss of seniority to an 
Employee who serves as a Juror 01 Witness in Court. The Employee will present proof of 
such service and of the amount of pay mid for same. The amount of money received 
from the Court shall be remitted to the Employer minus expenses. 
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18.07 

Leave of absence with pay and Athout loss of seniority shall be granted to allow 
Employees time to write uaminations to improve qualifications in the service. 

18.08 

W ld  

Matc~nitylAdoption kave shall be granted to qualified Ehployees who have k e n  
continuously employed by the City for at least 13 weeks and who apply for such leave in 
accordance with the Employmnt Standards Act and the City of Nepcan's 
MatemitylAdopion Policy. . 
In accordance with the Employment Staadantr Act the Employer shall continue to pay its 
sham of the exwldcd health care, dental and p u p  life benefits during the period of leave 
and the Employee shall continue to accumulate seniority. Vacation shall be maintained but 
not accumulated during d t y / a d o p t i o n  leave. If an Employee. takes leave during their 
probationary period, the probationary period shall be extended for the equivalent length of 
time of the leave. 

The length of adoption leave shall not exceed 18 weeks and shall commwlcc when the child 
(or children) comes into the carc of the Employee. 

The normal length of matemity leave shall be 17 weeks. but upon notification in Writing 
(with 14 days notice of when partntal leave shall commence) leave may be extended for a 
period of up to 18 weeks immediately following maternity leave. 

An Employee wishing to shorten the duration of her maternity leave may do so by 
providing four weeks written notice. 

After the two week waiting period. the Employer shall pay to an Employee with a 
minimum of 12 months seniority (at the time maternity leave commenced), a rate of pay 
equivalent to the difference between the Unemployment Insurance benefits L e  Employee is 
eligible to receive and 75% of her regular nue of pay for a maximum period of 15 weeks. 
(Effective in 1993.) 

Any period of matemity leave beyond 17 weeks shall be without pay. 



To be eligible for payments provided for, the Employee shall sign an agrrcment with the 
Employer providing: 

a) that she will return to work and remain with the Employer for a period of at least 
one year after her return to work; 

that should she fail to return to work at the expiration of her leave or to remain in 
the employment of the Employer for the period in Clause (a) she will repay the 
amounts provided for in this article. 

b) 

The Employer and the Union desire to obtain the approval of the Canada Employment and 
Immigration Commission. hereinafter called the "Commission" for the maternity leave 
provisions of the Collective Working Agnemenf hereinafter called the "Supplemental 
Unemployment Benefits Plan" or "SUB Plan". 

The Employer and the Union hereby covenant and agree as follows: 

* The objective of the SUB Plan is to supplement the Unemployment Insurance benefits 
received by Employees of the City of Nepean for temporary unemployment caused by 
maternity leave. 

* The Employees covered by the SUB Plan IIC all regular full-time~CUPE Local 1246 
Employees of the City of Nepean to whom the tern of the Collective Working 
Agreement apply. 

* Employees must apply and be in receipt of unemployment insurance benefits before the 
SUB Plan benefits become payable. 

* Employees do not have a right to SUB Plan payments except for supplementation of 
Unemployment Insurance benefits for the unemployment period as specified in the SUB 
Plan. 

* The combined w d y  level of Unemployment Insurance benefits, SUB Plan benefits 
-will not ex& 75% of the Employee's n o d  weekly earnings. 

* The SUB Plan will commence January 1, 1993 and will continue for the term of this 
Collective Working Agreement. 

* The SUB Plan is fmanced from the Employefs g e n d  revenues. A separate record of 
SUB Plan payments will be maintained by the Employer. 

* The Employer will infonn the Commission of any changes to the SUB Plan within 
t h i  (30) days of the effective date of change. 

Unemployment Insurance benefits. 

' 

* The Employee must provide the Employer with proof that she is w i v i n g  
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The Employer will use Employment and Immigration Canada Benefit Statements 10 
verify hat EmployaU ue receiving Unemployment Insurance benefits or 
s3mines. 
Paymenu in respect of guaranteed annual Icmuncration or in respect of d e f d  
remulIQotion or severance pay benefits will not be reduced or inawed by payments 
received under the SUB h. (57 (13) (i) of the U.L Regulations.) 

19.01 BYl2w 

19.02 

19.03 

19.04 

19.05 

' l l e  Employer shall pay salaries and wages every second Friday in accordance with 
Schedule "A" attached h e m  and f o m g  part of this agreement. On each pay day each 
Employee shall be provided with an itemized statemnt of hislher wages and deductions. 

Employees may, upon giving at least fifteen (15) working days' written notice nceive on 
the last ofice day pnceding commcnccmcnt of their annual vacation, an advance qual to 
ninety (90) percent of the pay due during their v d o n  period. Upon rem to work the 
Employer will pay to the Employee Ihe balance on following pay period. 

Employees quirrd to work morc than two (2) hours ovenimc, in addition to their regular 
shift on that day, shall be: 

1. 

2. 

Provided with a mal by the Employer or 

Provided with a cash payment in Lieu thereof in the amount of $7.00 ($7.50 
in 1993). 

?he Employer shall pay the full cost of any coulsc of instruction q u i n d  by the Employu 
for an Employe to better qualify himself to perform hidher job. Payment shall be made on 
successful completion of the course. 

If M Employee tcnninatcs hidhu employment after the expiration of an existing Collective 
Working Agnemcnt, hdshe shall be paid retroactive rates (on a pro rata basis) only if a 
revised Collective Working Agreement is signed within six (6) months of the expiration of 
the previous Agnemcnt. 
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When an Employee is required to worm the pr+cipal duties and responsibilities of an 
Employee in a higher paid classification for a period of two consecutive weeks or mon, the 
relieving Employee shall be paid 6% o w  and above hisiher normal salary or the "A" level 
for the acting position, whichever is greater, for all such time worked. When an Employee 
is tempoarily assignad to a position paying a lower rate, h i h e r  rate shall not be reduced. 

19.07 s?luAmY 

When on call duty is assigned it shall first be offered on a voluntary basis to qualikd 
Employees within a Division. If additional Ehployecs are required the Employer shall 
designate who will be on call. .Employees who are "on call" shall be immediately available 
by dire* telephone contact and shall be paid at the rate of $70.00 per week (or $35.00 for a 
weekend, or $50.00 fora long weekend or $35.00 Monday to Friday). 

Call-back shall only be paid when the Employee is called in and reports to work. 

Notwithstanding the foregoing, qualified and designated Employees within a Division may 
exchange on call duty providing the Supervisor has been given at least twenty-four hours 
notice. 

U) - JOB -ON AND 

20.01 

The Employer agrccs to draw up job descriptions for all positions and classifications for 
which the Union is batpining agent. These descriptions shall be presented to the Union 
and shall become the mognizcd job descriptions unless the Union presents written 
objection within thirty (30) days. If the Union presents Vnitten objections, a joint 
committee of Management and Union representatives will meet to fully discuss any 
disputed job descriptions. Revised job descriptions shall be provided to the Union in 
January of each year. 

21.01 

The Employer shall pay 100% of the pnmiums of the following plans:- 

1) 
2) 

Blue Cross or equivalent supplementmy plan for semi-private hospital coverage. 
Blue Cross or equivalent extended health benefit insurance. Effective April 1.1992 
a Vi&n Care PIan with a ndmum of $175.0 per Employee (and eligible 
dependents) for a twenty-four m t h  paid. 

Effective Janwy 1,1993 a Virion Care plan with a maximum of $200.0 per Ehployee 
(and eligible dependents) for a twenty-four month period. 

Should then be an incwase in pnmiums due to an incnase in benefits of any of the above 
plans, the cost-sharing of such increases shall be negotiated. 
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21.02 

2 1.03 

21.04 

The Employer shall pay 100% of the p d u m  for group life insmnce for members of the 
Bargaining Unit. The coverage of the insumce will be in even units of one thousand 
dollan and in no event be (a) less than double the Employee's basic annual salary and @) 
~p-eater than double the Employee's basic annual salary by an amount of $999.99. - 
The Employer shall pay 100% of the premiums for Blue Cross Dental Insurance Plan #9 or 
equivalent with 1990 ODA Schedule effective April 1,1992. The 1991 O.D.A. Schedule 
shall be effective January 1, 1993. Should thue be an increase in premiums due to an 

negotiated. 

Effective April 1, 1992, the Dental Plan shall include orthodontic services for the 
Employee's dependent children subject to the following limits: 

in- in the benefits of the above plan, the Cost-sharing of such incrra~e shall be 

-SO% reimbursement - 51,500. lifetime per dependent child 

Effective January 1,1993, the Dental Plan shall include major restorative services subject 
to the following limits: 

- 50% reimbursement - 51,000. annual maximum - 53.000. lifetime maximum 

The Employer and the Union mutually agrpe that each member or h iher  dependents shall 
be entitled, on hislher retirement or death; resignation or dismissal, to the benefits of the 
Ontario Municipal Employees Retirement Scheme. 

I 

22.01 

states that the Employee is fit for m e r  wbrk on that shift. 

Where an Employee who is i n j d  d u h q  working hours is absent beyond the day of the 
injury, and is approved for Workers' COmqenSaaon, the Employer shall pay the Employee 
such salary ps is necessary to ensue chatithe Employee's net salary and benefits BIC not 
reduced by w o n  of compensation paymcpt while the Employee is unable to perfonn the 
essential duties of hisher job or suitable w&k. (Effective in 1992.) 
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The Employer and the Union agm that the "net salary" provision takes into account the 
non-taxable nature of ~ O r k o r s '  Compensation payments. and that deductions for income 
tax at yearmd will be based on the Employer-paid portion of the Employee's pay to ensun 
that an Ernploy~e who has been on Wotsrm' Compensation receives no less, but no more, 
net salary than an Employe who has been working. 

22.02 

Transpoation to the ncanst physician or hospital for Employees requiring medical care as 
a d t  of an accident shall be at the expense of the Employer. 

22.03 

F i t  aid kits shall be supplied by the Employer. These kits shall be located in a prominent 
place on each floor of the municipal buildings and in each City vehicle. 

Article 23 - GENERAL CONDITIONS 
23.01 Bulletin 

The Employer shall provide Bulletin Boards which shall be placed so that all Employees 
will have access to them and upon which the Union shall have the right to post notices of 
mt ings  and such other notices as may be of interest to the Employees. 

23.02 

If an Employee is required by the Employer to use hidher car, mileage shall be paid at the 
rate of .33 per kilamrre. Effective January 1 (each year) mileage shall be paid at the CAA 
rate for an automobile (compact) driven 24,ooO kilometres a year as per the previous year's 
CAA Driving Costs publication. 

23.03 

1) The Employer shall provide 
Inspectors. Replacements will 

Rubber boots, coveralls and h 
when rrquired by the Departm 
worn items. 

Safety boots shall be provided 
wear safety boots. Robation 
during their rust six months 1 

presentation of wom itea 
authoriration of stores ~ K O M  

2) 

3) 
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'hrd hats, raincoats and leather gloves to Field 
c issued on retum of worn items. 

boots shall be provided by the Employer as and 
it Head. Replacements will be issued on return of 

y the Employer to Employees who are required to 

' employment. Safety boots will be nplaced on 
luch replacement will be made upon the joint 

y Eqloyees will supply their own safety boou 

and the rcspedive Su@tCnht. 



23.04 

The Employer undenskes to notify the U ion in advance, so far as practicable, of any 
technological changes which the Employer &s decided to i n d u c e  which will result in the 
termination or layoff of Employees withim @e B-g Unit. 

The Employu agrres to discuss with the Uqon the effect of such technological changes on 
the employment status of Employees aria to consider practical ways and means of 
minhizbg the adverse effect, if any, upon @ployees concerned. 

Employees with me or more years of confinuous service who an subject to layoff under 
conditions d d  to above, will be given potice of the impending c h a n ~ ~  in employment 
status 81 Ihe carliest rrasonabls time. 

, 

24.01 

It is understood and agreed that all provisicps herein are subject to applicable laws now or 
hemfter in effect. If any law now cxis 'ng, or hemfter enacted, or proclamation, or 
regulation shall invalidate any portion of is Agreement, or if thue is any amalgamation, 
annexation, muger or other structural c ge of a Municipal organization the entirc 
Agrecnmt however shall not be invali L and the existing rights, privileges and 
obligations of the Employer and Employee$ covcred by this Arpcement remain in existence 
and either party hereto upon notice to thd other may nopen for negotiation this present 
Agnemnf, but such rropmcd negotiati4s rhall be limited IO maftcrs nffectcd by the 
nutters huein specifically set forth. 

24.02 

24.03 

All rights. benefits, privileges and w o y g  conditions which Employees now enjoy, 
nceive. or possess as Employees of thq Employer shall continue to be enjoyed and 
possessed insofar as they are provided fqr in this Agreement but may be modified by 
mutual agreement between the Employer apd the Union. 

1. Contracting out will be deW 4 the carrying out of work by a fm or a prime 
Contractor, which work was f o e r l y  done by the Employer itself utilizing hits 
own regular staff and work mws.  I 

It is recognized that certain services have in the past been contracted out and that 
the municipality shall continue this practice without nfuence to the procedurrs 
dirmssed herein. 

2. 



~ 

3. If the municipality wishes to cor 
duction of permanent Employ 
following shall OCCUI: 

a) The Employer shall give n 
the date the Employer expc 

The Union can concur I 

proposal. The Head of th 
10 days of the notificatic 
matter of contracting out. 
be made available to the U 

Where the Union and dep 
both panics will present 11 
be final and binding. 

There shall be no lccourse 

b) 

. 

c) 

d) 

Relocate the Employee in another 
exists within the Bargaining Unit. 

If (a) is not possible, but a positio 
retrained withim a period of twc 
responsibility of establishing there 

For all Employees who are withir 
have ten (IO) or mors yean of cont 
will attempt to work out an early I 
the Employee and the Employer. I 
the Union is to be involved. 

If none of the foregoing action is 
employment of the Employee, it 
separacion settlement equal to thrrc 

The Employer shall retain complete r e p  
by which municipal services are provided 
thne or more yean of continuous sentic 
contracting out of work or services, the B 
following aaions: 
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act out any service which will result in the 
!s on the payroll of the municipality. the 

ice to the Union, sixty (60) days in advance of 
ts to contract out the service. 

th the arrangement or prepare an alternate 
Deparpnent shall met with the Union within 
for the purpose of discussing the proposed 

formation with respect to contracting out shall 
on at this tim. 

tmental management do not reach agrament. 
ir c m  to Council and Council's decision will 

I any grievance or arbitration procedwes. 

ibility and the right to determine the methods 
However, in the event that an Employee of 
is displaced from hider job as a result of 
ployer shall take one or a combination of the 

)b in hidher am of competence if a vacancy 

is available in which the Employee could be 
(2) months, the Employer will assume the 
lining program. 

live years of normal retirement age and who 
uous scrvice with the Employer, the Employer 
inmcnt that would be mutually acceptable to 
discussing the early retinment srrangemts. 

mssible. and it is mcessary to terminate the 
is a@ to provide the Employee with a 
3) months net pay. 



24.04 - 
Both panics rccOgnize the importance of establishing and mainhhiing a joint Labour 
Managemmt Committee with equal representation. The Commitkc's purpose shall k: 

1. 

2. 

To pmmotc and hpmve c o d d o n  between Labour and Managent. 

To exchange i n f o d o n  in order to positively e f f a  the goals of the enterprise 
and the goals of the Empl~yet~.  . 

3. To initiate and rcconunend improvements in operations of the work force. 

me commitlee shall not supu~ede the activities of any other ~ommittcc of the union or of 
the Employer and does not beve the p o w  to bind either the Union or the Employer to any 
decisions or conclusions nachcd in their discussions. "%e Committee shall have the power 
to make neoMncndations to the Union and the Employer with respect to its discussions 
and conclusions. Health and safety issued m y  be r e f e d  to this Cornmiace should they 
not be molved at the DepareneDtal level. 

Mmutcs of the meetings shall be rrcorded by the Employer and distributed to both parties. 

25.02 

25.03 

Any changes deemed necessary in this A p m e n t  may be made by mutual agreement at 
any lime during the existence of this Agreement. 

Either pBny desiring to propose changes or amendments to this Agreement shall, between 
the period of 60 to 90 days prior to the termination date, give notice in writing to the otha 
party of the changes or amcndmmts proposed. A mutually apeable date for negotiathg 
renewal or revision of the A p m n t  shall be established within five (5) working days of 
rcceipt of such notice by either paq. Both parties shall thereupon enter into negotiations 
in good faith and nuke every reasonable effort to consummate a revised or new a g m n t .  
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25.04 

Where such notice requests revisions only, the following conditions shall apply: 

(a) The notice shall state specifically the revisions requested and bargaining 
negotiations shall be reshicted thereto, unless the parties otherwise mutually agree; 

Both parties shall adhere fully to the terms of this Agreement during the period of 
bona fide collective bargaining, and if negotiations extend beyond the anniversary 
date of the Agreement, any reision in terms, mutually a& upon, shall, unless 
other specified. apply retroactively to that date. 

(b) 

Dated thts 18th day of November, 1996. 

Slgned on Behalf of the 
Cnnadlan Union of Public Employees, 
Locpll246 

Signed on Behalf of 
The Corporation of the City of Nepean 



SCHEDULE ‘A’ 
1 M 9 9 7  S A U R Y  SCHEOULE 

HourIyRate 522.72 $23.52 $24.34 $25.19 $26.08 $26.99 

S r l u y  (40) W7J66-55 W 9 U . W  WOfl3.11 $55405.27 $54339.45 $56,137.83 
SdW (35) sJ1Js833 $42305*77 f4483.91 S4SW.61 $47,45982 $49,120.60 

SlluJr (35) $3794333 $3937135 $40445.aS $4%068.45 $4390.85 $45@64.78 
S . l y  (40) $43563.81 f44W.M W45W $48878.23 $49,760.97 $51s0261 

Hourly Rate $19.13 $19.80 520.49 $21.21 $21.95 $22.72 
Sduy (35) $34,81029 S36,028.75 $37289.76 $38,594.90 $39,945.72 $41,343.82 
War). (40) $39.78- $41,175.71 $42,61647 $44.108.46 $45,65XZS $47,250.08 

Hourly Raw $17.55 518.16 $18.80 519.46 $20.14 $20.84 
S d u y  (35) $31,936.14 $33853.90 $34,210.79 $35,408.17 $36,647.46 $37930.12 
S.I.ry (40) $36,498.45 $371n5.89 $39,098.05 $40,466.48 $41,88281 $43,348.71 

HourlyRnIe $16.10 516.66 $17.25 $17.85 $18.47 $19.12 
Wary (35) $29,29931 &WJ24.68 $31386.04 $32,484.55 $33,621.51 $34,798.26 
S r l u y  (40) $33.48441 $34,656.78 $35,869.76 $37,12530 538,424.5U $39,769.44 

Rate $14.77 $15.29 $15.82 $16.37 $16.95 $17.54 
(35) $26,880.01 S27,82011 $28,794.54 $29,80235 $30,645.43 $31.925.02 
(40) S30,720.01 $31,79531 $32,908.05 $34,059.83 $35,251.92 $36,485.74 

Rate $1355 514.02 $14.51 $15.02 $15.55 $16.09 
(35) $24,66086 $25523.68 $26417.01 $27341.61 $28298.57 $29,289.02 
(40) 528,18350 $29,169.92 $30,190.87 $31,247.55 $32,341.22 $33,473.17 

Rate $12.43 $12.87 $13.32 513.78 $14.26 $14.76 
(35) $22,62437 $23,41632 $24335.79 $25.084.04 $25,961.98 $26,870.65 
(40) SSSC56AZ 526,76139 $27,698.05 $281667.47 $29,670.83 &WS70931 

Rate $11.40 $11.80 $12.22 $12.64 $13.09 $13.55 
(35) ~20,756.~ szipem sn.m.67 ~23,012.88 s23,~1833 ~ ~ ~ 6 5 1 . 9 7  

Note: Hourly rates have ken rounded to two decimal places for display purposes. 

35 



The Employer may advance an Employee's classification level within a salary group (incnment) if. hi the 
opinion of the Employer, the Employee has impfoved or added to the skills or knowledge rrquired for the 
performance of his or her duties. If the Employer decides to withhold an Employee's annual incnmnt, the 
Employee shall be advised of the reasons therefor. - 
The Union recognized that it is the Employer's right to classify positions. In the case of an Employee 
who holds a position which is being reclassified to one designated with a higher salary group, then the 
Employee shall receive a salary designation of not less than 5% above hislher cumnt rate. In the case of 
an Employee who holds a position which is being declassified to one designated with a lower salary 
group, then the Employee shall be mi circled. 

The revised rate shall be effective from the date of formal appointment. The Employee's anniversary 
date shall be January or July. whichever is closer to the appointment date. 
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Croup 40 

Croup 41 

Croup 42 

Group 43 

Croup 44 

Croup 45 

Clerk 'A' 
C l m i s t  'A' 
cashier 'A' 
Switchboard Opcrator I Receptionist 'A' 

ClerkW 
C l ~ i s t "  
Swilchboard opuator I Receptionist 'B' 
wcr B' 
Jnfodon  Clerk 
Regiseationclerk * 

Rental Clerk 
By-Law Clerk 
Building Records Clerk 
Building Attendant 

Clerk 'C ' 
Clmypi s t  C 
Secntary 'A' 
Revenue Clerk 

Clerk 1)' 
DrakFperson 'A' 
secretary 3' 
Housing Anendant 
Senior Building Attendant 
Senior Revenue Clerk 
Rojcctp Clerk 
Data Entry Operator 
Assistant sto- 

Building Inspector 'A' 
Construction Inspector 'A' 
Draftsperson 'B' 
P d t  Clerk 
Licensing Clerk 
Data EIIQ opentor n 
Park Planning & Development Assistant 
Accounting Clerk 
Aquatics Instructornifeguard 
Lottery Licencing Officer 
RecordEOfficer 
Traffic and Animal Pmtcction Officer 

F i iceOff iCaI  
TelecommuniCations coordinrtor 
Aquatics Coordinator 
Data Applications Coordinator 
CommirteeCoodir 
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Group 46 

Technical Support Assistant 
collections officer 
Sewer Condition Inspector 
Plan Examiner 'A' 
Planning Assistant 
mice Automation coordinator 
Riding Instructor 
Building System Technician 

By-Law Services Oflicer 
F i ce  officer II 
Building Inspector 'B' 
Infrastructure Assistant 
Construction Inspector 'B' 
Engineering Services Assistant 
Purchasing officer 
Plan Examiner 'B' 
Zoning Examiner 
Assesiment Ofticer 
Communications officer 
Claims Officer 
Technical Services Assistant 

Group 41 Construction Inspector 'C 
' Planner I 

Fiance officer III 
Plumbing Inspector 
Computer Programmer 
Sr. haftsperson 
Sr. Design Draftsperson ' 

Develomcnt Services Assistant 

Group 48 

Group 49 

Group 50 

Sr. T k i c  &Animal Protection Officer 
System Specialist 
operations Planning Assistant 
Marketing OfFser 
Smmy~rcasu rc r  Connninee of Adjustment 
Electrician 

Technical Assistant I 
Planner U 

Technical Support Specialist 
Chief By-Law Services Officer 

Chief Conshuction Inspector 
Technical Assistant II 

Technical Administrator 

Programmcr//Analyst I 



LElTEROFUNDE ANDING 

Re: Accumulated Sick Lcsvg Credit Payout 
T 

BETWEEN: 

Tbe Corporption of the qty of Ne- 

AND: 

me Canadian Union of Pu llc Employees 
Locpl m t i e  qployeesl 

During the twelve (12) month period following the date of aigning of the collcctive working agreement, 
Employees will have the option of cashing in one-balf (In) of their sick leave credits under the previous 
accumulated sick leave plan Y the cumnt rate of pay. up to a maximum of one-half (In) year’s salary. 

The Employer will examine the feasibility of obtaining Revenue Canada’s approval to allow Employees 
the option to transfer some or all cashed sick l a v e  c d { t s  directly to 8n RRSP in an amout not to 
exceed the Employee’s RRSP limit that has been carried foward. 

Dated this 18th day of November, 1996. 

On Behalf of the Canadian 
Union of Publlc E~D~OYCCS - -  

Od Behalf of the Corporatloa 
of kc City of Ncpean 



LElTEROFUND 

Re: Job Security for the Period Jt 

'Ibe Corporation oft 

AND: 

The Canadian Union o 
Locnl1246(Inslc 

No layoff prior to June 30, 1997. of CUPE Local 12d 
signing the collective working agreement. Should the 
or be extended for any reason. this Letter of Unders 
midnight, without further notice from either pmy. 

Dated this 18th day of November, 1996. 

On Bebdf of the CanadIan 
Union of Public E~DIOVM 

,RSTANDlNG 

uary 1,1996 to June 30,1997 

: City of Nepean 

Public Employees 
EmPlOYW 

i employees who were on staff as of the date of 
:ollective Agrement continue from year to year 
ding will discontinue on June 30, 1997 at 1200 

On Behalf of the Corporation 
of the City of Nepean 



LEITER OF UNDERSTANDING 

Re: Pay In Ueu of Vacation 

BETWEEN: 

AND: 

Tbe Corporation d tbe City or Nepcan 

Tbe Canadian Union of Public Employee 
Local 1246 (Inside Employees) 

CUPE Local 1246 employees may apply for pay in lieu of vacation, subject to the limitations defmed by 
the City. 

1. An Employee may apply for up to two (2) weeks pay in lieu of vacation entitlement per calendar 
YW. 

2. Applications shall be made to the Department Head or Designate and will be subject to approval by 
the Commissioner of Human Resourns and the Department Head. 

Employees must take at least thm (3) weeks vacation leave in the calendar year (when pay in lieu 
of vacation has been applied for) to be eligible for pay in lieu of vacation. As well. budgets, 
staffmg, work ncord, and sick leave record shall be c o n s i d d  in determining eligibility. 

Maximum lifetime vacation payout, including payout at time of retirement, shall not exceed two (2) 
ycars vacation entitlement. 

3. 

4. 

Dated ulis 18th day of November, 1996. 

On Behalf d the csrudfon 
Union of Public Employees 

On Behalf of the Corporation 
of the City of Ne- 

&”*& 
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LETIZR OF UNDERSTANDING 

Re: Hours of WorWAlkmte Work Schedules 

BETWEEN. 

The Corporation of the City of Nepean 

AND: 

The Canadian Union of PubUc Employees 
Local W6 W d e  Employees) 

Both parties recognize the need to consider alternate work schedules for designated positions in order to 
provide services when they arc needed. 

Where the Employer deems it necessary to provide services outside the normal work day, the Employer 
and the Union agree to discuss alternative work schedules. Both the Employer and the Union will 
endeavor to accommodate each other's qu inments  and commitments when possible. 

Dated thls 18th day of November, 1996. 

On B e W  of the CanadIan 
Union of PubUc Employes 

On Behalf of the Corporation 
of the City of Nepean 



BETWEEN: 

The Corporation of tbe Clty of Ne- 

AND: 

'Ibe Canadian Union of Public Employccc 
Local W6 &side Employees) 

"be parties a p e  to meet in 1997 to work on a flexible benefits package (with a view of providing 
employees with some choice of benefit coverage while containing Employer costs) for future 
implementation. 

The voluntary generic drug program shall be added to the plan. 

The limited private hospital room coverage shall be removed from the plan. 

Dated thls 18th day of November, 1996. 

On Behalf of the Canadlan 
Union of PubUc EIIIDIOVC~S 

On Bchrll of the Corporation 
of cbe City of Ne- 
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