AGREEMENT
between

REVLON CANADA INC.
(hereinafter called the “Cc.npany”)

and

Communications, Energy and Paperworkers Union
and its Local 323
(hereinafter called the “Union™)

The parties hereto agree as follows:



INDEX

BEREAVEMENT LEAVE . ... .. .. .. ... . ... ARTICLE 23
BULLETINBOARDS . ........ ... ... ... ... ARTICI E12
DURATION OF AGREEMENT ... ... ... ... .. ARTICLE 35
GENERAL WAGE INCREASES ... .. ..... ... .. .. ARTICLE 33

SCHEDULEA .. .
SCHEDULEB ... ... ... .. . ... ... . ... ... .. ...

GRIEVANCE PROCEDURE ... ... ... .. ... ... ARTICLE 13
GROUP INSURANCE, AD&D, OHIP, MAJOR MEDICAL,
VISION CARE & DENTAI PLAN .. ... ... ARTICLE 21
HOURS OFWORK . ... ... ... .. ... ....... ARTICLE 4
JOB CLASSIFICATION & PAY GRADES ... ... .. ARTICLE 22
JURYDUTY oo ARTICLE 26
LABOUR AGREEMENT . ... ... ... .. ..., ARTICLE 32

 ABOUR MANAGEMENT REL ATIONS COMMITTEE
...................................... ARTICLE 1BA

LEAVE OF ABSENCE ....... ... ... ......... ARTICLE 30
LETTER OF INTEN 1 OR UNDERSTANDING ... .. ARITICLE 31
MANAGEMENI RIGHTS . ... ... ... ... ...... ARIICI E 14
MISCELLANEOUS PROVISIONS .. .. ...... .. ARTICLE 34
NO STRIKES OR1.OCKOUIS ... ... ... ... .. ... ARTICIE 17
NON-DISCRIMINATION ... .. ... ... ... .. ... ARIICLE 16
OVERTIME ... ... ... ... ... ... . .. ... ..... ARTICLE 6
PAID HOLIDAYS .. ... ARTICLE 7
PAY METHODS . .......... .. ... ... .. ..., AR IICLE 24
PROBATIONARY PERIOD FOR NEW EMP1 OYEES
....................................... ARTICLE 3
RECOGNITION . ... ... ... ... .. .. .. ... ARIICLE 1
RIGHTS OF NATIONAL REPRESENTANVE ... .. ARIICI E 11
SAFETY AND HEAL TR .00 o ARTICLE 28
SENIORITY ... o ARIICIE 9
SEVERANCGE NOTIGE . . e ARIICI E 27
SHIFT WORK . .. ... ... ... .. e ARTICIE 5
SHOP SI1FWARDS o ... . ..ARNICIE 18
SICKT'AY .. . ARTNICIE 25
UNIF ORMS AND SHOE S . ARTICIHE 20
FINION GO OPERATON ARTICIE 8
UHITON SECURITY CARNGCHE 2
VAGA TONS ARNCIE 8
VALIDA HOBECEALISY ARTICLE 19

WORK PEREORMED B i MATIAGE RAL B ARFICTHE 29



PURPOSE

The general purpose of this Agreement is to establish and
maintain collective bargaining relations between the Company
and the Union and to provide machinery for the prompt and
equitable disposition of grievances, and to establish and maintain
mutually satisfactory working conditions, hours of work and
wages for all employees who are subject lo the provisions of this
Agreement.

The parties hereto recognize their mutual interest in and
responsibility for the successful operation of the Company and
agree it is the duty of the Employer and the Employees to
promote at all times the progress of the Plant by co-operating to
the fullest extent in all matiers having to do with the successful
operation of the Company.

Use of the masculine gender in this Agreement shall be
considered also to include the feminine where applicable.

ARTICLE 1 - RECOGNITION

1.01  The Compavr\l)/ recognizes the Communications, Energy
and Paper-Workers Onion of Canada as the bargaining
agent of all employees of Revion Canada Inc., save and
except supervisors, persons above the rank of
supervisor, office, laboratory arid sales staff.

ARTICLE 2 - UNION SECURITY

2.01  Inorder that the Union and its members be furnished with
the most effective means available to demonstrate their
responsibility in discharging their Collective Agreement,
the Company agrees that is shall be a condition of
employment for all employees in the bargaining unit to
make application for and to become and remain
members of the Union.

2.02A All employees within the bargaining unit shall. as a
condition of continued employment sign an authorization
fori, supplied by the Union, authorizing the Company to
deduct the amount of monthly dues which the Union
uniformly levies vpon its members in accordance with its
Constitution.

2.02B All temporary employees will be deducted Union Dues
following the completion of 90 days worked. Union Dues
will be deducted in the first month during which the
temporary employee has completed the 90 days worked.

2.03 o addition, he Gompany will deduct, on the second pay
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2.04

day of cach month, an amount set by the Local Union
and remit same lo the linancial Secretary o Local 323.
A list consisting of each employee’s name shall
accompany each of these cheques, with the provision
that the list supplied with the first week's deduction shall
include each employee’s standard hourly tale

Should the Union require any change in the amount of
the Union Dues the local union will advise the Company
of any change thirty (30) days prior to the effective date.
The Company will also deduct the Union’s uniform
initiation fees from new members from the first pay of the
month following the month of the employee's acceptance
to membership in the Union.

The Company will remit all monies owing lo | ocal 323's
Financial Secretary not later than the 10th day of the
month following the month monies were dedticted.

The Union agrees to defend and hold the Company
completely harimless against all claims, demands arid
expenses should any person at any time contend or
claim that the Company has acted wrongfully or illegally
in making such checkoff deductions.

If any employee is absent from the work at the time of
deduction, that month’s dues will automatically be
deducted the following month, in addition lo the current
month's dues, provided he has worked a minimum
number of hours in each month as prescribed by the
L.ocal Union.

ARTICLE 3 - PROBATIONARY PERIOD FOR NEW EMPLOYEES

3.01

All newly hired employees in Grade G, F and E will he
placed on a ninely (90) “days worked” probationary
period. All other newly hired employees will be placed on
a one hundred and twenty (120) “days worked”
probationary period. The Company may discharge
workers during their probationary period with or without
cause, in its sole discretion and without the right of
review on the part of the workers o1 the Union.

ARTICLE 4 - HOURS OF WORK

4.04

|2

It is understood and agreed that this Article defines the
usual hours of work and shall nol be construed as a
guarantee of days of work per week oi as a guarantee of
working schedides



4.02

4.03

4.04

4.05

4.06

4.07

4.08

4.09

Definitionof Day and Work Day

A "Day" is the twenty-four (24) hour period beginning with
the start of an employee’'s scheduled shift. The "work
day" is eight (8) consecutive hours of work in the twenty-
four (24) hour period.

Definition of Work Week
The usual "Work Week" is made up of five (5) days
Monday through Friday.

LUNCH PERIODS - a thirty (30) minute unpaid tunch
period will he provided on each shift.

The usual hours of work per week for all employees shall
be forty (40)hours Monday to Friday as follows:

1st shift: 8:00 ani to 4:30 pin
Afternoon shift; 3:30 pm to 12 midnight
3rd shift: 11:30 pm to 8:00 am

The Company may eslablish different shifts other that
contained in Article 4.05 provided the employees affected
receive 48 tiours prior notice.

REST PERIODS - a ten (10)minute paid relief period will
be allowed during the midpoint of each half shift.

Inthe case of lateness in returning from lunch employees
will be deducted the time closest to the nearest tenth of
an hour,

The Company shall notify the Union riot later that April
15th of each year, of their intent to implement full or
partial summer hours. Should summer hours be
implemented, they shall conunence on the last Monday
of May and end on the Friday prior to Labour Day
Weekend.The hours of work during the above noted
summer hours shall be:

Monday through Thursday 7:00ain to 4:30pim
Fridays (Nol unchy 7:00am to 11:00am

ARTICLE 5 - SHIFT WORK

5.01

Effective as of the dale of ratification all employees
assigned to a shift which regularly starls at 4:00 p.m.
shall receive a shift differential of $0.50 per hour. All
employees assigned to a reguliv shift commencing after
11:00 p.m. shall receive a shitt differential of $0.60 per

hour.
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502

5.03

Employees hired for the day shift will riot be involuntarily
transferred to another shift. If there is no work available
for such employees on the day shift, they will be
permitted to elect to be laid off under the seniority
provisions of the Collective Agreement rather than
accept a shift transfer.

Shift work will be voluntary on a plant seniority basis
provided the employee has the minimurn qualifications to
do the job.

ARTICLE 6 - OVERTIME

6.01

6.02

6.03

Employees are expected to work reasonable overtime
hours schedules for their job classification. Except in
emergency situations, the employer will attempt to
schedule overtime at least 24 hours in advance. An
employee who cannot work overtime due to compelling
personal reasons, should notify his/her Supervisor as
soon as the overtime schedule is announced. To the
extent it is deemed practical, the Employer wilt try to
assign overtime work equally to all employees in a job
classification. Overtime however, will be offered to
departmental employees in order of seniority, on a
rotating basis. A refusal to work the overtime will be
considered time worked for the purpose of rotation and
the employee will not be asked to work overtime again
until the rotation comes back to them. Should the
Company need additional employees to the number
agreeing to work, then seniority outside the department,
in the job classification, subject to necessary
qualifications will prevail. Overtime at the Company
request will be paid at the employees regular rate or the
rate where the overtime exists whichever is greater.

Overtime worked at the employees option shall be the
rate for the job done on overtime. Also provided that an
employee’s refusal to accept overtime at a lower rate
shall be reasonable.

One and one half (1 1/2) times the straight time hourly
rate will be paid for all time worked in excess of eight (8)
hours per day in excess of forty (40) per week, exceptina
week in which a holiday is celebrated, in which the forty
{40) hours would be counted as thirty-two (32) and all
work on Saturday, except in the case where a different
shift is instituted (as per Article 5.01 & 5.02) starting on a
day other than Monday. In this case, one and one half
(1 1/2) times the straight time hourly rate will not be paid



6.04

6.05

6.06

6.07

for Saturday as such but will be paid for the sixth day
scheduled.

Employees who work 0n a recognized holiday will receive
time and one half for all hours worked in addition to any
holiday pay for which they were eligible. Employees will
receive double time for all hours worked on Sunday
except in the case where a different shift is initiated (as
per Article 5.01 & 5.02) starting on a day other than
Monday. In this case, double time for all hours worked
will riot be paid for Sunday as such but will be paid for
the seventh day scheduled.

Effective the date of ratification of this contract,
employees who work two working hours or more at the
beginning or end of their shift or a full eight hour day on
Saturday or Sunday will receive a meal ticket good for a
meal in the company cafeteria, value up to $6.00 in
addition to their overtime pay, provided the Company has
not given notice to the employee prior to noon of the
previous day, of the need to work overtime. The meal
ticket will be provided to the employee no later than
lunch break on the next regular work day and is to be
used to purchase a meal.

If the employer requests employees 10 work a specific
amount of overtime hours, and the employees agree to
work the number of hours specified, they shall be
guaranteed payment for the number o hours if the work
is done in less time than specified or is not required,
provided they are present to work and the reasons for the
specified amount of overtime hours being less are riot
beyond the Company's control. The foregoing shall also
apply when employees are requested to work overtime
on inventory. The employer has the right to substitute
allernate work in order to keep the employees actively
employed for the total howrs agreed for the overtime
period.

An employee who has completed his regular shift and
has clocked out and is then recalled to work extra time,
shall receive a mininwim o four (| hours straight time pay
or shall be paid at the appropriate overtime rate for hours
so worked, whichever is the greater

An employee who reports as scheduled for work at the
beginning of his regular shift, unless he has been notified
not to reporl, will receive at least four (1 hours of work at
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6.08

6.09

his straight time base hourly rate or shall be paid for four
(1) hours at his straight time base hourly rate exclusive of
premiums except where the employer is unable to
provide woik for the employee because of fire, lightning,
power failure, storms or other reasons that are beyond
the control of the employer, resulting in the stopping of
work. An employee who reports may be assigned to any
job providing he/she is paid their regutar rate.

When an inventory is being taken which reduces the
number of employees required for the normal operation
of the plant, the employees not required for such
operalion shall be assigned to inventory work traditionally
done by union members on the basis of seniority. The
foregoing shall also be effective for inventory overtime.

As inventory is a legal obligation, employees will be
required to work one scheduled inventory whether on a
scheduled regular work day or a Saturday or Sunday.
The Company will inform employees in advance, which of
the two inventories taken will be obligatory.

ARTICLE 7 - PAID HOLIDAYS

7.01

7.02

7.03

7.04

7.05

The paid holidays that will be observed are:

New Year's Day Labour Day
Good Friday Thanksgiving Day
Easter Monday Christmas Day
Victoria Day Boxing Day
Dominion Day Civic Holiday

Employees Birthday

In addition, a floating holiday can be taken at the
discretion of each individual employee with prior approval
by P.C.O. from their Supervisor.

Full-time permanent employees are eligible for holiday
pay upon completion of three calendar months of
employment.

Provided both the Campany and the employee agree, the
employees may substitute a day other that their birthday
for this holiday.

Unless a subslitule day is agreed on, the employee will
observe his\her birthday on the actual birthday or if the
birthday falls on a non working day the nearest working
day to the birthday.



7.08

7.07

7.08

7.09

Fulltime employees will be paid 8 hours pay at their base
rate for each of these holidays.

An employee must complete a Personnel Change Order
(P.C.0O) and have it approved by their supervisor, prior to
the birthday or the substitute day to be taken as the
birthday.

As necessary to maintain production schedules, the
Employer may, where one of the holidays listed above
falls upon a Tuesday, Wednesday or Thursday, substitute
an alternate day to be celebrated, which day shall not be
later than the next annual vacation of employees and the
day so substituted shall be deemed to be the holiday.
The Employer will give at least two months notice to the
employees if such substitution is to take place. If one of
the holidays falls on a Saturday or Sunday, it shall be
observed on the preceding Friday or the succeeding
Monday.

Ifa holiday falls on a Monday or Friday it shall be
observed on either Monday or Friday of the period.

Employees, unless on compassionate leave of absence
or absent due to documentedillness, must be at work on
the day before and after the holiday in order to receive
holiday pay. If a holiday falls during an employees regular
vacation period, the employee, by mutual agreement with
his\her supervisor, may be granted:

a) anadditional day off with pay or
b) adayaddedto the employees vacation or
c) anextradays pay inlieu of the holiday

ARTICLES8 - VACATIONS

8.01

Employees having completed one (1) year or more of
continuous services as of June 30 shall be entitled to the
greater of the following weeks of vacation paid at the
regular wage rate
or

the calculation of a percentage of their gross pay for the
twelve (12) months immediately prior to the date on
which their vacation occurs, excluding from this
calculation the gross vacation pay that was paid during
the twelve (12) months prior to the date on which the
vacation occurs..
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8.02

8.03

LENGTH OF SERVICE
AS OF JUNE 30/95

More than 1 month,
but iess than & years

5 years or more but
less than 10

10 years Or more
but less than 20

20 years or more

LENGTH OF
VACATION LEAVE

Up to 10 working aays

15 working days

20 Working days

25 working days

\

AMOUNT OF PAID VACATION

The greater 0f 4%+ oftotal pay or an &
hour days for each month worked
during the 12 montns preceding June
30 to a maximum of 10 days pay.

The greater of 3 weeks pay 0Or 6% of
years total pay for the 12 month periog
ending June 30.

/

The greater of 4 weeks pay Of 8% of
years total pay for the 12 month period
ending June 30.

The greater Of 5 weeks pay 0r 10% of
years total pay for the 12 month period
ending June 30.

Effectivein 1886 length of service as of June 30. 1986 determines the length of an employees
vacation according to the following schedule:

LENGTH OF SERVICE
AS OF JUNE 30/96

More than 1 month.
put less than & years

5 years or more but
iess than 10

10 years or more
out tess than 20

20 years or more

G e ey

LENGTH OF
VACATION LEAVE

UP to 10 working days

15 working days

20 Working days

25 working days

AMOUNT OF PAID VACATION

The greater of 4% of 1otal pay or an 8
hour days for each month worked
during the 12 months preceding June
30 to a maximum of 10 days pay.

The greater of 3 weeks pay or 6% of .
years total pay for the 12 month period
ending June 30.

The greater of 4 weeks pay or 8% of
years total pay for the 12 month period
ending June 30.

The greater of 5 weeks pay or 10% of
years total pay for the 12 month period
as of June 30.



8.04

Effectivein 1897 length of service as of June 30, 1997 determines the length of an employees
vacation according to the following schedule:

LENGTH OF SERVICE
AS OF JUNE 30/97

More than 1 month,
but less than 5 years

5 years or more but
less than 10

10 years or more
but less than 20

20 years or more

LENGTH OF
VACATION LEAVE

Upto 10 working days

15 working days

20 Working days

25 working days

AMOUNT OF PAID VACATION

The greater of 4% of total pay or an 8
hour days for each month worked
during the 12 months preceding June
30 to a maximum of 10 days Day.

The greater of 3 weeks pay or 6% of
years total pay for the 12 month period
ending June 3C.

The greater of 4 weeks pay or 8% of
years total pay for the 12 month period
ending June 30.

The greater of 5 weeks pay or 10% o
years total pay for the 12 month period
ending June 30.



8.05

8.06

8.07

8.08

809

Employees who are eligible for 15 working days vacation
will have theit vacation pay calculated by muitiplying their
hourly rates as of June 30 by 120 hours or by nuiltiplying
their total pay in the period from July 1st of the previous
year to June 30th of the curtent year, by 6%. The greater
amount shall always apply Employees entitled to 15
working clays vacation who are not actively at work for
three months may have their vacation pro-rated, but in no
case will they receive less than 6% of their gross earnings
for the year ending June 30, as vacation pay.

Employees who ate eligible for 20 working days vacation
will have their vacation pay calcilated by multiplying their
hourly rates as of June 30 by 160 hours or multiplying
their total pay in the period from Juty 1st of the previous
year to June 30th of the current year, by 8%. The greater
amount shall always apply. Employees entitled to 20
working days vacation who are nol actively at work for
three months may have their vacation pro-rated, but in no
case shall they receive less than 8% of their total earnings
for the year ending June 30, as vacation pay.

Employees who are eligible for 25 wotking days vacation
will (@) have their vacation pay calculated by multiplying
their hourly rates as of June 30 by 200 hours or
multiplying their total pay in the period from July 2nd of
the previous year to June 20th of the current year, by
10%. The greater amount shall always apply. Eimployees
entitled to 25 working days vacation who are not actively
at work for three imonths inay have their vacation pro-
rated, but in ho case shall they receive less than 10% of
their total earnings for the year ending June 30, as
vacation pay.

Employees are expecled to take vacation teave due them.
In unusual circumstances, subject to Management
approval and depending upon work schedules, etc.,
employees may request a shorter vacation period than
the one shown in the schedule above. Employees who
request to observe a shorter vacation period and whose
request is granted, will receive straight time pay at the
reguiar rate lot work performed during their vacation, in
addition to their vacation pay Vacation pay will be
calculated as of June 30. It will be distributed to the
employees innnedialely before they begin their vacation,

[he employer will annowtnce the vacation period including
any plant vacition shutdown, lor each year annually, prior
to May 15

[11]




8.10

terninated employees will teceive pro rated vacation pay
calculated as desciibed in the schedule on the preceding
page. Terminaled employces will 1eceive their pro-rated
vacation payments within one week of the day of their
termination.

ARTICLE 9 - SENIORITY

9.01

9.02

9.03

9.04

9.05

9.00

The Union and the Company agree that in the case of
layoff. recall and promotions:

a  General qualifications and ability 1o perform the
work required shall he the govering factors.

h) Where these taclors are relatively equal between
two(2) ar more employees, then plant seniority
shall prevail.

The least senior employee shalt be laid ot tirst and the
most senior enmployee on lyolf shall be ecalled first,

The employer shall post openings tor all permanent
promotions and employecs shall have the right to bid for
promotion for tour (1) working days. The Union may
suggest eniployees who wish to be allowed to bid laterally
or down for the purpose ol enteiing a job calegory with a
higher promotional ladder, to avoid future layoff and for
health reasons.  The Company shall not unreasonably
refuse the right of bidding in these instances.

I ateral moves into job classitications in which there is a
progression, ie. Gompounder/Golourmaltcher Trainee,
Mechanic Traince can only be made by imutual agreement
between the Company and the Union.

Posted positions will be: awarded on the: basis of seniority
provided the employce(s) have relatively eqoal general
qualification and ability

Determination ol o successiul posting may be done with
lesting procedues which are agreeable o the Gompany
and Union.

The Union will, upon request of an aasuccesstul
applicant, be given the reason(s) inwiiting as o why the
unsuceesshul applicant s ol sclected for the vacancy
During the postitgg sch-clivne which shalt nol excecd len
(10) working days e Comipany tay temporarily fill the
job as it seey it



9.07

9.08

9.08

9.10

9.11

9.12

9.13

9.14

Experience gained on a temporary position will not count
in the selection of a permanent applicant, except for
employees who applied for and successfully completed
formal training for Lift Truck/Hi-Lo Operator, experience
gained will then count in the selection of a permanent
applicant.

Any successful applicant will be on trial for a period not to
exceed sixty (60) “days worked” for grades E and F and
ninety (90) “days worked” for any other grade. If the
employee proves satisfactory, he will then be confirmed in
his new position. If the employee proves unsatisfactory
during the trial period or asks to be returned to his former
classification during the trial period, he will be returned to
his former classification in the department at his former
rate of pay, as will others who were transferred or
promoted by reason of the employee's successful
application.

It is understood that employees must have completed
their probationary period to be allowed to post for a
permanent vacancy. [f there are no suitable applicants,
the Company may fill the vacancy from any other source.

Permanent vacancy will be defined as a job classification
which is vacated for a period of thirty (30) calendar days
or more. The thirty (30) calendar days does riot apply to
illness or leave of absence to a maximum of six (6)
months. any other vacancy will be classified as
temporary.

“The Company shall notify the Union immediately of any
temporary replacement or transfers that will be for a
period of more than thirty (30)“working days”.

None of the above shall be interpreted to limit in anyway
the Company'’s right to temporarily place (for just cause)
any classification so long as the employee continues to
receive the rate of the higher classification.

Workers who are temporarily transferred to jobs in a
higher grade and perform the job shall receive the job rate
for all hours worked in the higher grade.

The Company will not be required 1o consider any
employee for a current opeming for a promotion to a
higher grade job if, iy the previous three (3) months
before, the employee had a promotion to his/her cusrent
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915

9.16

9.7

9.18

9.19

9.20

9.21

|14]

position through a posting tor atugher grade job.

Promoted employecs shall, dunng ther probation period,
receive the rst rate of the classification 1o which they are
promoted that s Higher than their present rate and shall
therealter be pad in accordance with the rate applicable
in the wage schedifes of the Collective Agreement save
and except that a promoled employee's rate shall not
exceed lhe rate 1cceived by any person of equal service
employed in the higher classification at the time of the
promotion.

The Cotnpany may demote such promoted workers within
the first twenty (20) days worked of the probation period
after consultation with the Union and the appropriate
Director. The appropriale Directors decision, after
consultalion shall he final arid not subject to arbitration.

Demotions

An employee who s demoted for proper cause to a lower
classification will be paid at the same level of the new rate
range as he/she had reachied in the rate range of the
classification from which he/she 1s demoted, save and
except that a demoted enmployee's rate shall not exceed
the rate received by any person ot equal service
employed in the lower classification at the time of the
demotion

Demotions requested by employees may be granted, if
mutually agreed to by the Company arid the Union.
Demoted employees shall riot be eligible for a bid for
three (3)months from the time the demotion look place.

The Union arid the Company agree that in the case of the
ex Ottawa employees who were granted a seniority date
of November 9th, 1984, that dale is lo be counted as their
date of seniority in Mississatiga.

I any circumstance where an ex Otlawa employee may
be required to use his/her seniority for the purpose of
layolt, bumping etc . compared 1o another ex Ottawa
employee the original date of hire in Otlawa will determine
which employee has the miost seniority.

Where two (2) or mote eimployees have the same seniority
date, their names will be placed on the Seniority List in the
order of processing by the Persaonel Departiment on the
day ot hiring, as shown hy their clock twmber. The lowest
clock number will have: the biglhest seoonty.



9.22

9.23

9.24

9.26

An up-to-date seniority list will be posted quarterly.
Copies of the lists will be imade availableto the Union.

New employees shall not be hired where there are
qualified employees with seniority on lay-off and willing to
perform the job.

An employee to be laid off may bump the less senior
employee in a job previously held by the employee or in a
position below Grade “C". An employee who is bumped
to a lower classification will be paid at the same level of
the new rate range as he/she had reached in the rate
range of the classification from which he/she is bumped,
save and except that a bumped employee's rate shall not
exceed the rate received by any person of equal service
employed in the lower classification at the time of the
bumping.

Any successful applicant must be moved to the job won
through posting within twenty (20) working days or be
paid that job rate if the rate is higher than the job
previously held.

All successful applicants shall receive their training
starting not later than the twenty first (21) working day
following appointment or be paid that job rate if the rate is
higher than the job previously held.

ARTICLE 10 - LOSS OF SENIORITY

10.01

An employee shall lose his seniority standing, and his/her
name shall be removed from the seniority list and such
employee will be considered terminated for any of the
following reasons.

1. Ifthe employee voluntarily quits.

2. If the employee is discharged and is not reinstated in
accordance with the provisions of the grievance
procedure or arbitration procedure.

3. If an employee on layoff who was notified by the
Company to return to work by phone or by registered
mail addressed to their last address on records with
the Company fails to notify the Company of his
intention to return to work within three (3) working
days of the date of receipt of the notice to returnto work.

4. If the employee notifies the Company of his/her
intention to return Lo work arid does not report
to work within 48 hours of the date called,
unless another mutually agieed date is
determined. -

15




NOTE:

b anemiployee uverslays a leave of absence granted
by the Company without requesting an extension arid
approved by the Company.

6. I an employee is absent from work for more than
three (3) consecutive working days without notifying
the Company

7. an employee 1s laid off for mare than twelve (12)

consecutive months, recognizing that benefits do not
continue beyond the first month of lay off.

It is the employee's responsibility at all times to keep
the Company informed of his/her correct home
address and phone number.

ARTICLE 11 - RIGHTS OF NATIONAL REPRESENTATIVE

11.01

The National Representative of the Union shall, in the
course of his duties, have access to the work on which
members of the Union are employed. Such visits will riot
interfere with the progress of the work. The National
Representative shall make his presence known to the
Employer prior to entering the plant.

ARTICLE 12 - BULLETIN BOARDS

12.01

The Company will provide two (2) butletin boards for the
convenience of the Union in posting notices of union
business. All such notices must be signed by the proper
officer of the Union.

Posting of anything other than routine Union business
shall first be exhibited to the Company for approval,
which approval the Company will not unreasonably
withhold.

ARTICLE 13 - GRIEVANCE PROCEDURE

13.01

The Grievance Procedure herein provided for is among
the most important natters in the successful
administration of this Agieement.  Ttie Company and the
Union, therefare, agree that the designated Grievance
Procedure as hereinafter set forth shall serve and
constitute the sole and exclusive means to be utilized by
the griever for the prompt disposition, decision, and final
settlement of a gnevance arising in respect of the
mterpretation or alleged viokalion of this Agreemwetit, and
the specifically designed Giicvance Procedute shall be
strictly followed It is undurstoad thal the palies may
nutually agree tu a sole arbitration in lico of a Board of
Arbitration. In such cases of mutually agreed Arbitration,
the foregoing would be amended as necessary 10 express
the sole arbibalor proceduwe instead of a nonwmee, efe.



13.02

13.03

13.04

Any difference concerning the interpretation, application,
administration or alleged violation of the provisions of this
Agreement shall be dealt with in the following manner:

No employee shall have a grievance until he has
discussed his complaint with his supervisor and if he
wishes, shop steward. [f the employee's supervisors
does not settle the matter to the employee's satisfaction,
and employee's written grievance may be processed as
follows:

a) STEP 1. The employee concerned, will submit a
grievance in writing to the department head, within 2
working days of the event which caused the
grievance and the Department head shall reply within
two (2) working days after the grievance is
submitted.

{b) STEP 2: Failing satisfactory settlement at Step 1,
the Union's grievance representative may submit the
grievance to the Plant Personnel Manager who shall
render a decision within four (4) working days after
receipt of the grievance;

{c) STEP 3: Failing settlement at Step 2, the Union's
grievance committee along with the National
representative, my submit the grievance to the Vice
President, Human Resources who shall render his
decision within ten (10) working days after receipt
of the grievance.

{d) STEP4: Failing satisfactory settlement at Step 3,
the Union may refer the grievance to arbitration
within ten (10) working days.

Where a grievance is to be referred to arbitration, the
following procedure shall apply.

{a) The party referring the grievance shall give notice
to the other party indicating that it intends to refer
the matter to arbitration and giving the name and
address of its appointee to the arbitration board,;

(b} Within five (5) working days after receipt of such
notice, the other party shall respond by indicating
he name and address of its appointee to the
arbitration board:

{c) The two (2) appointees so selected shall, within five
(5) working days after receipt of notice of the
appointment of the second of them, appoint a third
person who shall be the Chairman of the Arbitration
Board. .

[17]




13.05

13.06

13.07

13.08

13.09

13.10

13.11

13.12

| 18]

(d) If the recipient of the notice fails to name an
appointee, or if the two appointees fail to agree

upon a Chairman within the time limit, the
appointment may be made by the Minister of
Labour upon request of either party.

The time limits specified herein imay be extended by
mutual agreement

No person may be appointed as an arbitrator who has
been involved in an attempt to negotiate or settle the
grievance.

The Union and the Employer shall respectively pay the
expenses of and fees payable to the arbitrator selected by
each which may be such per diem fee as may be agreed
upon between the arbitrator and the party appointing him.
The Employer and the Union shall be responsible for one
half of the expenses o any fees payableto the Chairman.

The Board of Arbitration shall have the authority and
power that includes the interpretation and/or the
application of specific written provisions of this
agreement.

The Board of Arbitration shall also have the jurisdiction to
determine whether a grievance is arbitrable.

The Board of Arbitration shall not have the authority and
power to alter or change any of the provisions of this
Collective Agreement or to substitute any new provision
for any existing provisionor to provide a decision which is
inconsistent with any terms or provisions of this
agreement. The decision of the Board of Arbitration shall
be final and binding on both parties and on any and all
individualemployees involved.

In cases involving discharge or suspension, however, the
Board may uphold the Company's action in discharging
or suspending the employee, OF may order reinstatement
of the discharged or suspended employee with no, partial,
or full compensationfor time lost, or may issue such other
decision within these limits which, in the Board's opinion,
is just and equitable in the circumstances.

DischargeCases:
A claim by any employee that he has been discharged
without cause shall be treated as a grievance and shall



13.13

13.14

13.15

13.16

13.17

318

319

commence at Step 3 of Asticle 12.02 provided a written
grievance signed by the employee and his Steward is
presented to the designated official within (5) days after
the discharge.

Union Policy Grievance or Company Grievance:

A Union policy grievance or a Company grievance may be
submitted to the Company or the Union, as the case my
be, in writing, within ten (10) days from the time the
circumstances upon which the grievance is based were
known or should have been known by the griever. A
meeting between the Company and the Union shall be
held within ten (10) days of the presentation of written
grievance and shall take place within the framework of
Step 3 of this Article.

Absenteeism and Disciplinary Procedure
An employee will not be formally disciplined without the
presence of a Union Officer.

It is understood that in the case of absenteeism, an
employee’s record will be considered clear where an
employee has not been UNSATISFACTORY in the
absenteeism analysis (see article 15.05) for a period of
2080 hours.

It is understood that an employee’s record will be cleared
of all offenses and breach of plant rules where an
employee has a clear record for a period of twelve (12)
months except in the situation of suspension which will be
cleared once a period of twenty four (24) months has
elapsed.

All employees shall have a clear record as of date of
ratification except for those employees having received
written warnings in the previous twelve (12) months and
employees having received any suspension in the
previous twenty-four (24) months.

A written record of the action to be taken will be given to
the individual affected and the Union.

Absenteeism & Lateness

A) Itis the responsibility of each employee to be at
work at the designated start of their shift. f for any
reason an employee is required to be absent or
late, it is their responsibility to contact their
supervisor or failing their supervisor's availability to
contact the Plant Personnel Olffice of their inability

9]




13.20

13.21

lo report for work and the reason for their absence
at least one (1) hour prior lo the start of their shift.
In the case where the supervisor or the Piant
Personnel Otfice does riot respond, the employee
must report his/her absence to the Security Guard.

B) Notification to the company (Supervisor, Plant
Personnel Office or Security Guard) shall be
presuimed to cover that day as defined in clause
4.02 unless otherwise specified.

¢) If the absenteeisin is due to illness and the
emplayee has unused sick days available (as per
article 25.03) the day or days will be automatically
used and paid to the maximum of three days.

Employees working the day shift shall notify the Company
as outlined in 13.19 as soon as possible prior to the
commencement of the shift

In the event of non-compliance with Company practices
employees shall be disciplined by management through
progressive discipline as follows.

FIRST OFFENCE - VERBAL WARNING (OF WHICH A
RECORD IS MADE AS PER THE FORM CURRENTLY IN USE).

SECOND OFFENCE - FIRST WRITTEN WARNING WITH
REFERENCE TO VERBAL WARNING AND WARNING THAT
THE NEXT OFFENCE WILL RESULT IN SUSPENSION.

THIRD OFFENCE - SECOND WRITTEN WARNING WITH
REFERENCE TO PRIOR OFFENSES AND SUSPENSION OF
UP TO THREE (3) DAYS.

FOURTH OFFENCE - THIRD WRITTEN WARNING AND
DISCHARGE.

ARTICLE 14 - MANAGEMENT RIGHTS

14.01

14.02

70

The Union recognizes the right of the Employer to hire,
promote, demote, lay off, retire, transfer, discipline,
suspend, or discharge any employee for just cause,
subject to such regulations and restrictions governing the
exercise of these rights as they are expressly provided in
this Agreement arid subject to the right of the employee
concerned or the Union to lodge a grievance in the
manner and to the extent herein provided, (provided the
employee has completed his/her probationary petiod).

The Union recognizesthe right of the Employer to operate
and manage its business in all respects in accordance



with its conunitiments and responsibilities (including the
right to contract out worh lo other companies or persons)
and that the products lo be manufactured or dealt with,
the location of plants, the schedule of production and
distributions, the methods, processes, means of
manufacturing, delivery and dealing with such products
are solely the responsibility of the Company.

ARTICLE 15 - CO-OPERATION

15 01

16.02

15.03

15.04

15.05

15.06

The Union and its members agree lo uphold the rules and
regulations of the Employer m1egard to punctual and
steady attendance, proper and sufficient notice in case of
necessary absence, conducl on the job and all other
reasonable rules and regulations established by the
Company and not conflicting with this Agreement

“The parties agree to cooperale m maintaining and
proving safe working conditions and praclices arid to
implement mudually agreed improvements or practices
from time to time”

The Union recognizes the mutual value of improved
methods and increased productivity in the interests of
employees in the installation of such methods, in
suggesting improved melliods arid in the education of its
members in the necessity of such changes and
improveinents.

The Union recognized the need ot conservation and
elimination of waste and agrees to co operate with the
Employer i suggesting and practlising methods in the
interest of conservation arid waste elimination.

The parties agree to cooperate in attempting to reduce
absenteeisim and will continue to maintain the current
absenteeism analysis as the 1ecoguized method of
absenteegism and laleness measurer nent

The parties acknowledge that protection against
unexplained loss and disappearance of Company
merchandise before, during and afler processing, is a
serious problem to the Company in the operation of its
faclories.  The Union will cooperate wilh the Company to
eliminate this problem.

ARTICLE 16 - NON-DISCRIMINATION

16.01

Neither panly will discrinnnate agamst ane employee ol
appheant on e Hasis ob race. religion, national origin,
SexX. age

;,>1|



ARTICLE 17 - NO STRIKE OR LOCKOUTS

17 01

17.02

17.03

Pursuant to Selection 36 (1) ot the Ontaito L abour
Relations Act, RS O, 1970, Chapter 232, and n view of
the orderly procedures established by this Agreement for
the setlling of disputes and the handting of grievances,
the Union agrees that during the lifetime of this
Agreement, there will be no strikes, picketing, slow-down
or stoppage of work, either complete or partial, or
damages to any property of the Employer or ijts
customers, and the Employer agrees that there will be no
lockout

The Employer shall have the right lo discharge, demote ot
otherwise discipline employees who take part w or
instigate any such strike, picketing, stoppage or slow
down or damage to any properly of the Employer or its
customers

Ttie Union further agrees that it will riot involve the
Company either directly or indirectly in any dispute which
may arise between any other employer and the
employees of such other employer.

ARTICLE 18 - UNION REPRESENTATIVE

18 01

18.02

18.03

18 04

1805

2’

The Company acknowledges the right of the Union to
appoint or otherwise select from among the bargaining
unit employees of the Company having at least six (6)
moriths” seniority, a Union Executive Committee,
composed of eight (8) such persons. The Committee
shall act as follows:

Ttie Union's negotiating commitlee coinposed of four (4)
members lor the purpose of negotiating renewal
amendments to this Agreentent.

Only 1 Wnion Representative  shall handle any grievance
below Step ? t isunderstood, tiowever, that in grievance
of an unusua' nature the Union Representative handling
the grievance may be assisted by another Union
Representative.

[tie Union will designate and the Gompany will recognize
eight (8) Union Representatives. he Union will inform the
Company in writing of the identity of the Executive arid
Umon Representatives.

The Executive and Union Representatives have regular
duties to perform and such persons shiall not leave their
regular ditties without requesting and oblaiting



18.06

permission of their immediale supervisor, which shall not
he unreasonably withheld. They will not loose pay for this
time off. Grievance Commitiee nembers directly involved
with the grievance will be allowed time off without loss of
pay to attend grievance meetings with management.
When requesting the permission of his supervisor, the
employee shall give an explanation of the 1eason for such
request. The shop steward in the pertormance of his/her
dillies will not interfere with the pogress of work in
process.

Any elected Union Representative shall be allowed two (2)
paid days off annually to attend to Union business. Such
paid days oit must be approved by the | ocal Union
President atvd the Company

ARTICLE 18A

A Labour-Management Relations Conunittee shall be
appointed consisting of 4 representatives from the Union
and the Employer. Tite Committee shall imeet on request
of either party, not more than one each month for the
purpose of discussing all inatters of mutual concern,
Time spent by employees in carrying out the functions of
the Committee shall be cotisidered time worked.

ARTICLE 19 - VALIDATION CLAUSE

19.01

If any Court shatl hold any part of this Agreement invalid
such decision sttall not invalidate any other parts of this
Agreement.

ARTICLE 20 - UNIFORMS AND SHOES

20.01

20.02

'0.03

Free uniforms and working apparel are supplied lo all
employees arid are replaced when necessary. All
employees are expected lo keep their uniforins clean and
in good repair at all time. Specifically agteed female
employees in certain jobs e.q. 1 ift Truck Operator, shall be
provided pants and shirt ur iforims upon request. The
Company will provide six s ts of uniforms to
Compounders. Preweigh and Samfers.

Employees who have compleled theit probationary period
shalt be provided with a minimum of two (2) unifotms
within two (2) weehs of thal date, provided that the
Company can do so. All employees who have completed
theit probationary pueriod and  are regulanly assigned to
work it an area exposed lo outside weather conditions,
such us Receiving and Shipping Dock. shall be provided
with a cold weather jacket.

Safely tequirements make it randatory that all employees
wem safety shoues while i any awrea of the factory o

23]



distribution centre. Ttie company provides an allowance
for safely shoes.

20.04 This allowance will be for one (1) pair of safety shoes per
contract year.

In the case of Mechanical arid Compounding staff the
allowance will be for up to three (3) pairs of safety shoes
inany 12 month period.

The Company will provide a selection of safety shoes for
employees to choose from that meet the safety
standards. This will be from a supplier who presents the
selection at the Company premises and the company will
pay 100% of the cost.

20.05 To be eligible for this allowance the employee must be a
full-time perinanent employee who has completed his/her
probationary period.

20.06 The Company agrees to provide prescription safety
glasses once every twenty-four (24) months for
compounding department staff who are required to wear
safety glasses throughout their shift.

ARTICLE 21 - GROUP INSURANCE, AD&D, O.H.I.P., MAJOR
MEDICAL, VISION CARE AND DENTAL PLAN

GROUP INSURANCEPLAN

21.01 The Employer has established, free of charge, a Group
Life Insurance Program which is provided to all
employees who have completed on 3 months of service
as of March 1. The amount of Life Insurance provided is
equal to the employee’s annual salary as of the preceding
March 1 (to a maximum of $50,000) and the employee
may choose any beneficiary he/she wishes.

ACCIDENTAL DEATH & DISUSE INSURANCE

21.02 The Employer has established a free of charge Accidental
Death and Disuse (AD&D) Insurance which is provided to
all employees who have completed 3 months of service.
The amount of Accidental Death and Disuse Insurance is
equal to the employees annual salary (to a maximum of
$50,000) and the employee may choose any beneficiary
he/she wishes.

21.03 ONTARIO HEALTH INSURANCE PLAN
Effective January 1, 1990 the Ontario payroll Tax came
into effect and replaced the O.H.1.P. premium paid plan.
The employer will continue to pay the Ontario Payroll Tax
which replaced the O.H.I1.P. premium paid plan

|24]



21.04

21.05

21.06

MAJOR MEDICAL PLAN

The employer will continue its Major Medical plan which is
available to all employees starling the first of the month
following the date of which the employee completes three
months of service.

The above plan contains a 10/20 deductible and an
annual - maximum payment of $12,000.

Effective tollowiny ratification of the Contract, coverage
will be provided for prosthesis and hair pieces required for
medical reasons.

VISION CARE PLAN

The Employer will continue its Vision Care Plan which is
available to all employees starting the first of the month
following the date on which the employee completes
three (3)mouths of service

The vision care plan will provide up to $125.00 benefit
towards prescription glasses and frames in a 24 month
period.

DENTAL PLAN

The employer will continue its Dental Plan, which is
available to all employees starting the first of the month
following the date on which the employee completes
three months of service, subject to the continuance of the
following paytnent 1o be borne hy the employee:

A) Single Employee - Employee pays $6.00 per month.
B) Employees with Families - Employee pays $13.00
per month.

Effective January 1, 1994 the Dental Plan included Root
Canal as an eligible procedure.

Effective on ratification ol the Contract the Dental Plan
will provide coverage for oral infections to include a
$3,000 lifetime maximuim pet famity member.

This plan contains no deduclibles, and benefits are based
on the Ontario Dental Schedule of fees with a one year lag.

ARTICLE 22 - JOB CLASSIFICATIONS AND PAY GRADES

22.01

JOB CLASSH ICATIONS AND PAY GRADLS

Effective June 21, 1995 and “following™ the application of
the general wage increase. the following Adjusted Job
Classiications and Pay Grades will apply.

|25]



SCHEDULE A

REVLON CANADA INC.

JOB CLASSIFICATION & PAY GRADE STRUCTURE
EFFECTIVE: MARCH 7, 1995

GRADE
Al

A2

C

N

G

|26 ]

JOB 1t
Blowrmoulding Mechaie
Millwright Stationary
Engineer, Electiician

Mechanic, Maintenance
Mechanic

Coloun natcher/Conypounder

Lead Hand, Service Person
General Maint. Person

Guality Control Inspector
Production Labour Recorder

Jr. Maint. Setup Mechanic

Jr. Compounder/Colourmatcher
| abel Coder, Lh e tleads

Lift Truck/High-Low

Operator, Receiver,
Compounder/Colourmalcher
Trainee, Maintenance Setup
Mechanic Trainee, Sr. Cleaner/
Machine Operator, Shipper
Mechanic Helper/Cleaner
Packer, Order Coordinator
Incoming flaw Material Sampler

tipstick Room Operator
Toiletries Picker

Material Handler, Order
Checker, Operator
Sanitation Cleaner,
Pick/Pack | ine Person,
Cleanet/Janitor,

Returns Relurbishing Person
loilefries line Packes

Asser nbler

New Assetnbly, Seasonal
Workers fot Jobs in
Grades E & F (Temporanes)

SIART
17.95

16.95

16.60
14.00

13.15

12.25

11.60

11.00

1020
9.70

3
MONTHS
18.20

17.20

16.85
14.25

13.40

12.580

11.85

11.25

10 45
995

6

1

MONTHS YEAR

18.45

17.45

17.10
14.50

13.65

12.75

12.20

11.50

10 95
10 20

18.70

17.70

17.35
14.85

14.00

13.25



SCHEDULEB

REVLON CANADA INC.

JOB CLASSIFICATION & PAY GRADE STRUCTURE
EFFECTIVE: MARCH 7, 1996

GRADE JOB TITLE START

A-1 Blowmoulding Mechanic 18.20
Millwright Stationary
Engineer Electrician

A-2  Mechanic, Maintenance 17.20
Mechanic

A-3  Colourmatcher/Compounder 16.85

A Lead Hand, Service Person 14.25
General Maint. Person

B Quality Control Inspector 13.40

Production Labour Recorder

Jr. Maint. Setup Mechanic

Jr. Compounder/Colourmatcher
Label Coder, Line Heads

C Lift Truck/High-Low 12.50
Operator, Receiver,
Compounder/Colourmatcher
Trainee, Maintenance Setup
Mechanic Trainee, Sr. Cleaner/
Machine Operator, Shipper
Mechanic Helper/Cleaner
Packer, Order Coordinator
Incoming Raw Material Sampler

D Lipstick Room Operator 11.85
Toiletries Picker
E Material Handler, Order 11.25

Checker, Operator
Sanitation Cleaner,
Pick/Pack Line Person,
Cleaner/Janitor,

Returns Refurbishing Person
Toiletries Line Packer

F Assembler 10.45

G New Assembly, Seasonal 995
Workers for Jobs in
Grades E & F (Temporaries)

3

6

1

MONTHS MONTHS YEAR

18.45

17.45

17.10
14.50

13.65

12.75

12.10

11.50

10.70
10.20

18.70

17.70

17.35
14.75

13.90

13.30

12.45

11.75

11.20
10.45

18.95

17.95

17.60
15.10

14.25

13.50
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SCHEDULE C
REVLON CANADA INC.

JOB CLASSIFICATION& PAY GRADE STRUCTURE
EFFECTIVE: SEPTEMBER 7, 1996

3 6 1
GRADE JOB TITLE SIART  MONIHS MONTHS YEAR
A1 Blowmoulding Mechanic 18.45 18.70 1895 19.20
Millwright Stationary
Engineer Electrician
A2 Mechanic, Maintenance 1745 17.70 17.95 18.20
Mechanic
A-3  Colourmatcher/Compounder 17140 1735 1760 17.85
A Lead Hand, Service Person 1450 1475 1500 15.35
GeneralMaint. Person
B Quality Coritrol Inspector 1365 13.90 14.15 14.50

Production | abour Recorder

Jr. Maint. Setup Mechanic

Jr. Compounder/Colourmatcher
Label Coder, Line Heads

C Lift Truck/High-Low 12.75 13.00 13.25 13.75
Operator, Receiver,
Compounder/Colourmatctier
Trainee, Maintenance Setup
Mechanic Trainee, St. Cleanet/
Machine Operator, Shipper
Mechanic Helpes/Cleaner
Packer, Order Coordinator
Ihcoming Raw Material Sampler

D Lipstick Room Operator 12.10 1235 12.70
Toiletries Picker
E Material Handler, Order 11.50 11.75 12.00

Checker, Operator
Sanitation Cleaner,
Pick/Pack Line Person,
Cleaner/Janitor,

Returns RefurbishingPerson
Toiletries Line Packer

F Assembler 10.70 1095 1145~

G New Assembly, Seasonal 1020 10.45 1070
Workers for Jobs in
Grades E & F (Temporaries)



SCHEDULE D

REVLON CANADA INC.

JOB CLASSIFICATION & PAY GRADE STRUCTURE
EFFECTIVE: MARCH7, 1997

GRADE JOB TITLE START
A-1 Blowmoulding Mechanic 18.82
Millwright Stationary
Engineer Electrician

A-2  Mechanic, Maintenance 17.80
Mechanic

A-3  Colourmatcher/Compounder 17.44

A Lead Hand, Service Person 14.79
General Maint. Person

B Quality Control Inspector 13.92

Production Labour Recorder
Jr. Maint. Setup Mechanic

Jr. Compounder/Colourmatcher
Label Coder, L.ine Heads

C Lift Truck/High-Low 13 01
Operator, Receiver,
Compounder/Colourmatcher
Trainee, Maintenance Setup
Mechanic Trainee, Sr. Cleaner/
Machine Operator, Shipper
Mechanic Helper/Cleaner
Packer, Order Coordinator
Incoming Raw Material Sampler

D Lipstick Room Operator 12.34
Toiletries Picker
E Material Handler, Order 11.73

Checker, Operator
Sanitation Cleaner.
Pick/Pack Line Person,
Cleaner/Janitor,

Returns Refurbishing Person
Toiletries L.ine Packer

F Assembler 10.91

G New Assembly. Seasonal 1040
Workers for Jobs in
Grades E & F (Temporaries)

3

6

1

MONTHS MONTHS YEAR

19.07

18.05

17.70
15.05

1418

13.36

12.60

11.99

11.17
10 66

19.33

18.31

17.95
15.30

14.43

13.52

12.95

12.24

11.68
1091

19.58

18.56

18.21
15.66

14.79

14.03
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SCHEDULEE
REVLON CANADA INC.

JOB CLASSIFICATION & PAY GRADE STRUCTURE
EFFECTIVE: SEPTEMBER7, 1997

3 6 1
GRADE JOB TITLE START  MONTHS MONTHS YEAR
A-1 Blowmoulding Mechanic 19.20 19.45 19.72 19.97
Millwright Stationary
Engineer Electrician
A-2  Mechanic, Maintenance 18.16 18.41 1868 1893
Mechanic
A-3  Colourmatcher/Compounder 17.79 18,05 1831 1857
A Lead Hand, Service Person 15.09 1535 1561 1597
GeneralMaint. Person
B Quality Control Inspector 1420 14.46 14.72 15.09

Production Labour Recorder

Jr. Maint. Setup Mechanic

Jr. Compounder/Colourmatcher
Label Coder, Line Heads

C Lift Truck/High-Low 13.27 13,53 13.79 14.31
Operator, Receiver,
Compounder/Colourmatcher
Trainee, Maintenance Setup
Mechanic Trainee, Sr. Cleaner/
Machine Operator, Shipper
Mechanic Helper/Cleaner
Packer, Order Coordinator
Incoming Raw Material Sampler

D Lipstick Room Operator 12.59 12.85 13.21
Toiletries Picker
E Material Handler, Order 11.96 12.23 1248

Checker, Operator
Sanitation Cleaner,
Pick/Pack Line Person,
Cleaner/Janitor,

Returns Refurbishing Person
Toiletries Line Packer

F Assembler 1113 1139 1.9

G New Assembly, Seasonal 10.61 1087 11.13
Workers for Jobs in
Grades E & F (Temporaries)

50



ARTICLE 22 - JOB CLASSIFICATIONSAND PAY GRADES

22.02

22.03

22.04

If the Company establishes an entirely new Job
Classification, such new job classification shall be given a
title and assigned to a pay grade in a manner which will
mainlain a fair and comparable relationship between such
new classification and classifications in the pay grade.

The Company's failure to do so shall be deemed a
grievance subject t0 the grievance by the Executive Board
of the Union, and the grievance may be taken to
arbitration only after the Executive Board of the
Conimunications, Energy aiid Paperworkers Union of
Canada shall have agreed that the matter proceed t0
arbitration.

If a grievance based upon this Article is arbitrated, the
effective date, ifany, of any award shall be decided by the
arbitrator but in no event may it be prioi to the date of the
filing of the grievance.

The Company’s obligation with respect to promotion as
set forth elsewhere in this agreement shall not apply with
respect to new jobs which result from the operation of this
Article.

ARTICLE 23 - BEREAVEMENT LEAVE

23.01

23.02

23.03

23.04

23.05

Employees will be allowed three (3) working days if they
are absent from work due t0 a death in their family.
Family is defined to include the following members:
Sister, Brother, Mothers-in-law, Fathers-in-law,
grandparents, grandchildren.

Employees will be allowed five (5) working days if the
death Is in their immediate family. lmmediate family is
defined to include: Spouse, Child, Mother, Father,
including legal guardians or common law spouses.

In the event that an employee is absent from work due to
a death in the family as outlined in Article 23.01 and is
required to travel beyorid 150 miles for a funeral, he/she
would be allowed (5) days with pay.

In the event that an employee is absent from work due to
a death in the inimediate family as outlined in Article 23.02
arid is required lo travel beyond 150 miles for a funeral,
he/she would be allowed seven (7) days with pay.

When any of the employee's family previously described
dies while an employee is on vacation the applicable
bereavement leave will be provided and the affected
portion of the employee’s vacation shall be rescheduded.

ARTICLE 24 - PAY METHODS

24.01

Pay to employees will he weekly by ditect deposit on
o1



Thursdays arid will include any pay due for the week
ending on the previous hursday K Thursday is a
recognized holiday, pays will be deposited on the first
regular woirk day preceding tire holiday .

All employees will be on Direct Deposit.

ARTICLE 25 - SICK PAY

25.01

25.02

25.03

25.04

25.05

[0

The Company will pay one hundred percert (100%) of the
premium cost of the following health insurance plans for
all employees who have completed more than three (3)
months service.

a)  Short term disability - 66 2/3% of the employee’s
average weekly straight time earnings, up to an
amount equal to the maximum benefit of the
Unemployment | nsurance Sickness & Accident
programme. This benefit will commence on the first
day of disability due to accident or on the fourth day
of disability due to illness, and is payable for
maximum of 26 weeks.

b) l ong-term disability - 66 2/3% of the employee's
average monthly straight-time earnings, up to a
maximum benefit of $2,000.00 per month. This
benefit will commence after an employee has been
disabled for more than 26 weeks.

The foregoing oullines the principal features included in
the health insurance programme, but it is not to be
considered the contract of insurance, the complete terms
and conditions of which are set forth in the policies,
and/or plan of each of the insuring companies.

All employees who have completed their probationary
period shall qualify for a maximum of three (3) days paid
sick leave per calendar year in accordance with the
following schedule:

- less than four (4) months service following probation -
one day

- four (4) monihs but less than eight (8) months service
following probation - one additional clay

- eight (8) months or more of service following probation
- onhe additional day

The above sick days shall he paid al the employee’s
regular straight time rate and are in addition lo the
disability benefit described above  The employee will not
be entitled to sick pay for any day for which he has
received a disability benefit.

Employees may be 1equited 1o present medical
certification of illness in oider to be eligible for sick pay



25.06

25.07

benefits. Sick leave is not cumulative from year to year.

“Unused” sick leave will be paid to any employee who:
1. hasnot used the full three days

2. hascompleted either the 60 or 90 days
probationary period

3. isonthe payroll as of December 31

An employee who has not used any of his/her sick days,
and has at least 12 months service as at December 31st
will, on the first pay in January of the New Year be paid
five (5) days pay at the employees regular rate.

ARTICLE 26 - JURY DUTY

26.01

The Employer will pay employees who serve on jury duty
the difference between the money they receive, excluding
money received for travel expenses or living allowance,
for each day of jury duty and their regular straight time
salary (so that the employee will not suffer any loss in
income) for a period not to exceed 20 working days per
year.

26.01B The Employer will pay employees who are subpoenaed as

a witness and who attend court for this purpose the
difference between the money they receive, excluding
money received for travel expenses or living allowance,
for each day of court attendance and their regular straight
time salary (sothat the employee will not suffer any loss in
income) for a period not to exceed 5 working days per
year.

ARTICLE 27 - SEVERANCE NOTICE

27.01

27.02

The Company will give written notice to employees being
permanently terminated for any reason (except employees
being terminated for cause) or will pay an employee
additional pay in lieu of notice according to the following
schedule:
WRITTEN NOTICEWILL BE
GIVEN THE FOLLOWING
LENGTH OF TIME PRIOR

LENGTH OF SERVICE TO TERMINATION
Less than 3 months None
3 months to 1 year 1 Week
at least 1 year to 3 yrs. 2 Weeks
3 or more years 1 Week for each yr. of
employment to a maximum
of 8 weeks.

The Employer reserves the right to pay severance pay in
lieu of notice without extending the employee’s actual
time worked. etc .
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27 03 Ihe Company will discuss with the Union severance pay
for cinphyees who lose their (b as o result of partial or
full plant closure:

2704 The Gompany wdl discuss with the Union training or
severance tor enmiployees who lose their jobs because
their job classilication has been penmanently eliminated.

ARTICLE 28 - SAFETY AND HEALTH

28.01 The parlies will conlinue to adhere to the legislated
Occupational Health and Safety Act and any new
amendiments to the Act. Additionally, the parties agree to
fully co operate on the application and adherence to both
Federal and Provincial legislated requirement of the
Workplace lazards Material Information Systern
WIHMLS)

2802 1tis ihe Limployer's and Union's policy to ensure on-the-
spol safely and health of all its employees and members.
All etniployces of the Emiployer are reqtiired to:

a)  Obey all posted safely rules and regulations

h)  Reportinmediately any accident or injury, no matter
how slight. o the Supetvisor.

ARTICLE 29 - WORK PERFORMED BY MANAGEMENT

29.01  Foremen and persons above the rank of foremen will not
petiorm bargaining unit work except for purpose of
training, instruction or safety education or in the case of
an emergency where no imember of the bargaining unit is
readily available.

ARTICLE 30 - LEAVE OF ABSENCE

30.01 leave of absence without pay for legitimate personal
reasons may be granted al the discretion of Management,
without loss ol seniority, provided that an application is
made, in wtiting, arid such permission shall not be
unnecessarily denied, provided that such leave does riot
altect the efficiency of plant operation.

30.02  When granted leave of absence will be in writing, covering
a specilied period of time and the employee shall not
world in any other positton during such a leave of absence
unless agreed to by Ihe Company in writing.

30.03  Maternity L eave
Emplovees will be enlitles to matemity leave which s
provided in Employnient Standards Act. Prior to taking
such leave, if the employce tinds that the duties of her
reqular job are overdemanding. she may be assigned to a
mutually acceplable joby provided sl acceplts the rate of
pay lor that job.

fa4]



30.04

Union Leave

The Company may, tupon request, grant leaves of
absence for the purpose ot attending to Union business,
such leaves of absence stiall riot be for miore than ten (10)
consecutive work days at any one time, arid no more than
two employees at a time will be granted such leave, nor
will more than four stich leaves for any one employee per
year be granted.

ARTICLE 31 - LETTERS OF INTENT OR UNDERSTANDING

31.01

31.02

The terms and conditions of the Memorandum of
Agreeinelit, if hereto attached, shall form and become
part of the Collective Agreement as well as any letters of
intent, if they are also hereto attached, agreed to prior to
and during the life of this Agreement.

Any letters of intent or agreements agreed to during ttie
life of the preexisting Collective Agreeinerit and hereto
attached shall be put into the renewed Memorandum of
Agreement.

ARTICLE 32 - LABOUR AGREEMENT

32.01

The Company will provide copies of the Agreement to all
employees covered by the Agreement. These copies will
be provided within ninety (90) days from the date of final
proof reading.

ARTICLE 33 - GENERAL WAGE INCREASE

33.01

33.02

33.03

33.04

33.05

Effective March 7, 1995 and retroactive on all hours paid,
Employees on payroll as of date of ratification will receive
an increase of fifty (50)cents per hour, and the Adjusled
Job Classification and Pay Grades (Schedule A) shall
corne into effect.

Effective March 7, 1996 a General Increase to all Job
Rates of twenty five (25) cents per hour will take place and
the Adjusted Job Classification and Pay Grades
(ScheduleB) shall come into effect.

Effective September 7, 1996 a General Increase to all .Job
Rates of twenty five (25)cents per hour will take place arid
the Adjusted Job Classification and Pay Grades
(Schedule C) shall come into effect.

Effective March 7, 1997 a General Increase to all Job
Rates of 2% per hour will take place and the Adjusted
Job Classification and Pay Grades (Schedule D) shall
come into effect.

Effective September 7, 1997 a General Increase to all Job
Rates of 2% pet hour will take place and the Adjusted
JobClassification and Pay Grades (Schedtle E) shall
come into effect.
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33 06

33.07

A Pension Plan will be put e place elfective March 7,
1996 The Company will contiibate twenty live (25) cents
per howr per employee for each howr worked up to 1500
hours per year f the details of a Plan cannot be resolved
by that date, the proposed employee contribution in
equivalency will he held in trust.

Individual Adjustments

1A) Two (2) Service Persons lo be designated asSenior
Service Person L ead Hand and will receive a rate
$0.20 per hour higher than Service Persons as of
dote of ratification.

1B) Service Persons job classification to be officially in
Grade "A" as of date of ratification.

2) The following job classifications will be increased
to maximum of rate in their respective job grades
as of date of ratilication: Line tleads, Toiletry
Pickers, Shippers.

3) Grade “"C" - Compounder/Colourmalcher Irainee
shall progress to Grade "B” - Jr. Compounder/
Colourmatcher after twelve (12)months as of date of
ratificatios 1.

4)  Toiletries L.ine Packer to be Grade E and at the six
(6) month rate.

5) Two positions: Mechanic Helper and Incoming

Raw Material Sampler will be_evaluated by
September 1/95 and any iticrease will be retroactive
lo March 7, 1995,

ARTICLE 34 - MISCELLANEOUS PROVISIONS

34.01

34.02

34 03

34 04

6]

For employees who are required by the Company to
provide their own tools the Company will replace rost
stolen, broken or worn beyond use tools to a maximum of
$185.00.

Upon or shortly after hiring all new perimanent employees
will be introduced lo the Union Representative for the
area in which lie will be working, and have a complete
orientation by the Company on rates and benefits. At this
orientation meeling. the new employee will also be
provided with a copy of the Collective Agreement.

T'he Company use of new nssel nbly seasonal worthers for
jobs in grades E, F, G, shall be limited 1o no maore than
fifty thousand (50,000) howrs worked per contract year.
fhese hours may not be canied over from contract year
lo contract year.

The Compiany will post a nolice ashing any assembler m
Grade F who is intetested in a new position of “Standby



34.05

34.06

Pick & Pack” to sign up for this new position. Assemblers
who sign up tor this position must be willing to be trained
as a Pick arid Packer and also willing to be immediately
transferred to Pick/Pack anytime the company needs
temporary Pick and Packers. The Company will promote
rict less than six (6) of the most senior assemblers (who
are able to perform Pick and Pack work and who have
passed the agreed test) who sign up. Promoted
assemblers will be paid a Standby Allowance of twenty
five cents ($0.25) per hour while they are performing their
regular assembly work and the rate for the Pick and Pack
when they are performing Pick and Pack work.

The Praclice of providing a “Gate Pass” to Security upon
leaving the building in other than normal hours, e.g.,
during lunch break, normal end of shift, is a policy of the
company. An employee must obtain the pass from
his/her supervisor if they intend leaving during normal shift
hours and provide a satisfactory reason for their request.
Such request will not be unreasonably denied. All hours
lost during such absences will be considered
absenteeism and will be included in the employee’s
absenteeism analysis.

An employee trailsferred by the Company to a position
outside the bargaining unit shall maintain and accumulate
bargaining unit seniority for a period of 12 months for the
purpose of transferring back into the bargaining unit.
Such transferred employee(s) shall pay Union Dues on a
normal basis during this twelve(12) month period.
Thereafter, the employee(s) may return to the bargaining
unit but shall be considered as new hires for the purpose
of promotion, demotion, lay off arid recall. They shall
retain all their Company seniority for the purpose of
vacations, benefits and pension. Transfers to positions
outside the bargaining unit may only occur once to any
individual employee in the term of the collective
agreement. This does riot apply to short term relief
situations (i.e. vacations, illness)

ARTICLE 35 - DURATION OF AGREEMENT

This agreement shall be in effect t he
March 1995 to the 6th da and thereafter
rom yeai tu year unless notice be given no less than
ninety (90) days and riot more than one hundred and
twenty (120) clays prior lo the termination date (or
thereafter the anniversary date) by the party desirous of
the change

hrough
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