
AGREEMENT 

between 

REVLON CANADA INC. 
(hereinafter called the “Cc, npany”) 

and 

Communications, Energy and Paperworkers Union 
and its Local 323 

(hereir iaf ter called the “Union”) 

The parlies tiereto agree as follows: 

i 
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PURPOSE 
l h e  general purpose of Iliis Ayreenierit is to establish and 
maintain collective bargaining relations between the Conipany 
and the Union ant1 to provide machinery for ttie prompt and 
eqiritable disposition of grievarices, and to establish and niaiiitain 
mutually satisfactory working cotidilions, hours of work and 
wages for all employees who are subject lo the provisions of this 
Agreement. 

The parties hereto recognize their mutual interest iii at id 
responsibility fot the successf~~I operatioii of the Conipany arid 
agree it is the duty of the Employer and the Employees to 
proniote at all times the progress of the Plant by co-operating to 
the fullest extent in all niattets having to do with the successful 
operation of ttie Company. 
Use of the Ii iasculi i ie gender i r i  this Agreeiiieiit sl ial l  be 
considered also to include the feiiiiiiiiie where applicable. 

I ARTICLE 1 - RECOGNITION 
1 .O 1 The Company recogiiizes the Commtrnicalioris, Energy I 

and Paper-Workers Onion of Canada as the bargairiing 
agent of all employees of Hevlon Canada Inc., save and 
except supervisors, persons above the rank of 
supervisor, office, laboratory arid sales staff. 

ARTICLE 2 - UNION SECURITY 
2.01 

2.02A 

2.020 

2.03 

In order that the Union and its rneriibers be furnished witti 
the most effective means available to demonstrate their 
responsibility in discharging their Collective Agreernent, 
the Company agrees that is shall be a condition of 
eniptoymeril for all einployees in the bargaining unit to 
make appl icat ion for and to  become and remain 
rnernbers of the Union. 

All eii~ployees wittiiri ItIe baigaiiiing uriit shall. as a 
cor ictition of coiiliriiied ernployment sign ari authorization 
forin, supplied by the Uiiioti, authorizing the Company to 
dedirct the amount of rnonlhly dues which the Uriion 
uniformly levies ilpoi\ its riiembers iii accordance with its 
Coristitt tlion. 

All tert iporary erttployecs will be tledcrcted Uiiioti Dues 
following the coritpletiori of 90 days worked. Union Dues 
will bo deducted iii the first i i ioiit l i  duririg which the 
teiiii,ornry etiiployee lw; c;otriolr?led ttie 90 days worked. 

111 aciclilioit. 1 1 1 ~  (;oittixiiiy will 0 0 1 ~ ~ i c l .  oii !lie secoiid 1):ty 

I ’ I  



2.04 

2.05 

t h y  Of Cli(; \ l  l l l O l l ~ ~ l ,  ; I l l  ~ I I I I ~ J ~ I I I ~  SCl I )y  Ilht! 1 OCill L J t I l o t l  
and reii i it s:itiic Io IIie I itiiiiicial St:c;r(!Iirry Of I.OC;II 323.  
A l is t  coi isisl i t i<j  of e;ic:li ei i i l ) loyeo’s iiai11e sliall 
ac:c;oiii~~atiy t ? x t i  of tl icse c:lieq~ios, will1 the provisioli 
t l i a t  tlie list sirpplic:d wit11 the tirst week’s tleciuc:tiorl stla11 
iiiclutle m:li etiiployc:o’s slaiitliird Iioiitly t a l e  

Sliocrld Itit: Iliiioii rucluire iIiIy clioriye iii l l ic ariiourit of 
l l ie IJriioii [hies l l ie  1oc:al tiniot 1 will advise llic Coiripariy 
of m y  change l l i i i ly  (30) days prior to Ihe effective date. 
Tlie Cornpariy wil l  also deduct l l ie I l i i ion’s uniform 
iiiiliatiori fees from new tnunibers from the first pay of the 
iiioiitli following the riioiitli of 1he einployec’s acceptance 
to ineniberstiip in the 1Jtiion. 

-1 lie Coiiipaiiy will reinit all itioriies owiiig lo I oca1 323‘s 
Fiiiancial Secretary not later llian the 10lli day of l l ie 
tiiontli followirig the month monies were dediicted. 

1 l ie Uiiion agrees to defend atid liold the Company 
coiiipletely harmless agairisl all claiiiis, demands arid 
experises should any person at any lime contend or 
claim that the Coiiipaiiy has acted wroiqfully or illegally 
in iiiaking such checkoff deductions. 

If any employee is absent froni the work a1 the tiiiie of 
deduction, that nionth’s dues wil l  autoiriatically be  
deducted Ihe following iiioiith, in addition lo the current 
month’s dues, provided he has worked a niinimurn 
nuniber of hours in each month as prescribed by Ihe 
l..ocal Union. 

ARTICLE 3 - PROBATIONARY PERIOD FOR NEW EMPLOYEES 
3.01 All newly hired employees in Grade G, F and E will he 

placed on a ninely (90) “days worked” probatiotiary 
period. All other newly hired employees will be placed on 
a one hundred and twenty ( 1  20) “days worked” 
probalionary period. The Cotripany niay discliarge 
workers during lheir probaliorinry period with or willlotit 
cause, in its sole discretion ancl wiltiout the right of 
review on the pi-l of tlic wotkeis ot ltie kJiiioii. 

It is unrlerslood and agreed Il ia\ lliis Aitic:le delities the 
irsual hours of work a t i ( 1  sliall 1101 tw conslriied ;is a 
giiarantee of days of work per wedc ot a:; a giiaraiilue of 
working schedi 1113s 

ARTICLE 4 - HOURS OF WORK 
4.01 



4.02 

4.03 

4.04 

4.05 

4.06 

4.07 

4.08 

4.09 

Definition of Day and Work Day 
A "Day" is the tweiity-four (2-1) Iioiir period beyirining with 
the start of an erriployee's scheduled shift. The "work 
day" is eigtit (8) consecutive hotirs of work in the tweiity- 
four (24) tiottr period. 

Definition of Work Week 
The USII;II "Work Week" is niade up of five (5) days 
Monday through Friday. 

LUNCH PERIODS - a tlrirty (30) triiirule unpaid luiicti 
period will he provided on each shift. 

Tlie usual hours of work per week for all etnployees shall 
be forty (40) tiottis Moiiday to Friday as,follows: 

1 st shift: 
Afternoon shift: 
3rd shift: 

8:OO ani to 4:30 pin 
3:30 piri to 12 niidtiigtit 
1 1 :30 pni to 8:OO alii 

The Company titay establisti dilfeteiit shifts othei tliat 

receive 48 tiours prior tiotice. 

REST PERIODS - a teri (10) niiiiiite paid relief period will 
be allowed during the rnidpoint of each half shift. 

In the case of lateness i r i  retiiriiiiig from lunch eiiiployees 
will be deducted the tiiiie closest to the nearest tenth of 
an hour. 

The Company sliall iiotify the Uriion riot later that April 
15th of each year, of their interit to implement full or 
part ial  suii i iner hours. Should suii inier hours be  
implerneiited, they shall cominence on the last Monday 
of May arid erici oi i  ttie Friday prior to Labour Day 
Weekend.Ttie hours of work during the above noted 
siiniiiiet- I i o m  sliall be: ! 

contained in Article 4.05 provided ttie employees affected I 

Moiiclay tlirotryli I Iiiiisdny 
Fridays (No 1 I t i  id\) 

I:00atn to 4:30pin 
7:OOain to 1 1 :00aiii 

ARTICLE 5 - SHIFT WORK 
5.01 Effective LIS of ttie date of rutification all eniployees 

nssigiiecl to i i  slrift wtiicli ieyiilaily stark at 4:OO p.ni. 
stinll retxive a stiift tliffrtruiitial of $0.50 pel hour. All 
ciiqiloyues assigiiccl to a r w ~ i l a i  sliift cotiiiiiencing after 
1 1 :00 piii. sliiill iuceivt? a sliitt differeiitial of $0.60 per 

I lOlI l .  



I 
!I 02 Lrnilhyces hired for the day sliift will riot be involuntarily 

transferred to another sliift. If  tliere is no work available 
for suc:ti ernployees on t l ie day Shift, they will be 
perinilted to elect to be laid off under the seniority 
provisioiis of the Collective Agreement rather than 
accept a shift transfer. 

Stiitt work will be voluntary on a plant seniority basis 
provided the cinployee lias the minimurn qualifications to 
do tlie job. 

5.03 

ARTICLE 6 - OVERTIME 
6.01 

6.02 

6.03 

I 

Employees are expected to work reasonable overtime 
tiours schedules for their job classification. Except in 
emergency situations, the eniployer will attempt to 
schedule overtime at least 24 hours in advance. An 
eiiiployee who cannot work overtime due to compelling 
personal reasons, shoitld notify hidher Supervisor as 
soon as the overtime schedule is announced. To the 
exteiit i t  is deemed practical, the Einployer wilt try to 
assign overtime work equally to all employees in a job 
classification. Overtime however, wil l  be offered to 
departn-iental ernployees in order of seniority, on a 
rotating basis. A refusal to work the overtime will be 
considered time worked for the purpose of rotation and 
the employee will not be asked to work overtime again 
until the rotation comes back to them. Should the 
Company need additional employees to the number 
agreeing to work, then seniority outside the department, 
iii the job classification, subject to necessary 
qualifications will prevail. Overtime at the Company 
request will be paid at tlie employees regular rate or the 
rate where the overtime exists whichever is greater. 

Overtirne worked at the employees option shall be tfie 
rate for the job done on overtime. Also provided that an 
employee’s refusal to accept overtime at a lower rate 
shall be reasonable. 

One aiid one half (1  1/2) times the straight time hourly 
rate will be paid for all time worked in excess of eight (8) 
hours per day in excess of forty (40) per week, except in a 
week in which a holiday is celebiated, it1 which the forty 
(40) hours wotild be counted as thirty-two (32) and all 
work on Saturday, except in the case where a different 
shift is instituted (as per Article 5.01 8, 5.02) starting on a 
day other than Monclny. In tliis case, one and one half 
(1  112) times the straiglit tiiiie tiourly rate will i\ot be paid 



for 
scl ledllled. 

Saturday as such but will be paid for the sixth day 

6.04 Employees who work on a recognized holiday will receive 
time and one half for all hours worked in addition to any 
holiday pay for which they were eligible. Ernployees will 
receive double time for all hours worked on Sunday 
except in the case where a different shift is initiated (as 
per Article 5.01 & 5.02) starting on a day other than 
Monday. In this case, double time for all hours worked 
will riot be paid for Sunday as such but will be paid for 
the seventh day scheduled. 

Effective the date of rat i f icat ion of this contract,  
employees who vmlc two worltirig Iioiirs or more at the 
beginning or end of their shift or a full eight hour day on 

meal in the company cafeteria, value up to $6.00 in 
addition to their overtime pay, provided the Company has 
not given notice to tlie eriiployee prior to noon of the 
previous day, of the need to work overtime. l t i e  weal 
ticket will be provided to ttie employee no later than 
lunch break on the next regular work day and is to be 
used to purchase a meal. 

If the employer requests einployees lo work a specific 
arnount of overtime hours, and the employees agree to 
work the number of hours specified, they shall be 
guaranteed payrneril for ttie nuniber of hours i f  the work 
is done in less lirrie thaii specified or is not required, 
provided they are present to work and the reasoris for the 
specified amount of overtinie hours being less are riot 
beyorid the Company's control. The foregoing shall also 
apply when employees are requested to work overtime 
on inventory. The employer has the right to substitute 

ernployed for the total hours agreed for the overtime 
period. 

Ai1 eriiployee who tias coilipleted his regular shift and 
has clocked out aiid is then recalled to work extra time, 
shall receive a iiiininiiiiii of four ( I )  Iiotirs straight liine pay 
or slmll be paid at tlie appropriale overtiirie rate for hours 
so woikcd, wtiicliever is llie greatet 

6.05 
I 

Saturday or Sunday will receive a meal ticket good for a ! 
1 

i 

allernate work iii order to keep the etijployees actively I 
I 

j 
6.06 



liis strakgtit liriie tJase Iiotrrly rate or sliall be paid for four 
( . I )  t i o k i r s  at 1-11s straiglii IIIII(: t)iI!;o Iiocirly late exclusive of 
prettiiunis except wl ie ic  Ill(? cliqlloyer is iiriable to 
provide wot k for ltie f?riiiiloyce becatrse of fire, lightning, 
power failure, stotriis or other reasons that are beyond 
ttie coiitrol of ttie eniployer, resulting in the stopping of 
work. An eiiiployee who reports rtiay be assigned to any 
job providing he/stic is paid their regiilar rate. 

W l w  an irrverrlory is beilly taker) which reduces the 
number of employees required for the nornial operatior1 
of the plant, the eiiiployees not required for such 
operalion shall be assiyned to inventory work traditionally 
done by union rnernbers oti ltie basis of seniority. The 
foregoing shall also be effective for inventory overtirne. 

As inventory is a legal obligatiori, eniployees will be 
required to work one scheduled inventory whether on a 
scheduled regular work day or a Saturday or Sunday. 
The Company will inforrn ernployees in advance, which of 
Itie two inventories taken will be obligatory. 

6.08 

6.09 

ARTICLE 7 - PAID HOLIDAYS 
7.0 1 

7 .U2 

7.03 

7.04 

7.05 

l e t  

The paid holidays that will be observed are: 
New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Christmas Day 
Victoria Day Boxing Day 
Dominion Day Civic Holiday 
Employees Birthday 

In addition, a floatiiig holiday can be  taken at the 
discretion of each individiial employee with prior approval 
by P.C.O. from lheir Supervisor. 

Full-time pernmienl ernployees are eligible for holiday 
pay upon conipletiori of three calendar months o f  
employment. 

Provided both the Coiiipariy ancl the eniployee agree, ttie 
ernployees niay substitirte a day other that their birthday 
for this holiday. 

Unless a scitistilirle h y  is agreed on, the eriiployee will 
observe tiis\her bit-tliclay oil tlie actual hiilliday or if the 
birthday lalls 0 t h  ;I iiori WOI kiiig day ttie iiearest workirq 
day to the birthhy. 



7.06 

7.07 

Full time employees will be paid 8 hours pay at their base 
rate for each of these holidays. 
An employee must complete a Personnel Change Order 
(P.C.0) and have it approved by their supervisor, prior to 
the birthday or the substitute day to be taken as the 
birthday. 

As necessary to maintain production schedules, the 
Employer may, where one of the holidays listed above 
falls upon a Tuesday, Wednesday or Thursday, substitute 
an alternate day to be celebrated, which day shall not be 
later than the next annual vacation of employees and the 
day so substituted shall be deemed to be the holiday. 
The Employer will give at least two months notice to the 
employees if  such substitution is to take place. If one of 
the holidays falls on a Saturday or Sunday, it shall be 
observed on the preceding Friday or the succeeding 
Monday. 
If a holiday falls on a Monday or Friday it shall be 
observed on either Monday or Friday of the period. 

Employees, unless on compassionate leave of absence 
or absent due to documented illness, must be at work on 
the day before and after the holiday in order to receive 
holiday pay. If a holiday falls during an employees regular 
vacation period, the employee, by mutual agreement with 
his\her supervisor, may be granted: 

7.08 

7.09 

a) 
b) 
e) 

an additional day off with pay or 
a day added to the employees vacation or 
an extra days pay in lieu of the holiday 

Employees having completed one (1) year or more of 
continuous services as of June 30 shall be entitled to the 
greater of the following weeks of vacation paid at the 
regular wage rate 

or 
the calculation of a percentage of their gross pay for the 
twelve (12) months immediately prior to the date on 
which their vacation occurs, excluding from this 
calculation the gross vacation pay that was paid during 
the twelve (12) months prior to the date on which the 
vacation occim.. 

ARTICLE 6 - VACATIONS 
8.01 



LENGTH OF 
VACATION LEAVE 

8.02 LENGTH OF SERVICE 
AS OF JUNE 30/95 AMOUNT OF PAID VACATION 1 

The greater of of total pav or an 6 
hour days for each month worked 
during the 72 months arecedlng June 
30 to a maximum of 10 days pay. 

-- More than 1 month, 
but iess than 5 years 

Up to 10 working aavs 

5 years or more but 
less than 10 

15 working days The greater of 3 weeks pay or 6Yo of 
years total pay for the 12 month Derioa 
ending June 30. 

The greater of 4 weeks pay or 8 %  of 
years total pay for the 12 month period 
ending June 30. 

I 

10 years or more 
but less than 20 

20 Working days 

20 years or more 25 working days The greater of 5 weeKs pay or 10% of 
years total pay for the 12 month period 
ending June 30. 

8.03 Effective in 1996 length of service as of June 30. 1996 determines the length of an employees 
vacation according to the following schedule: 

LENGTH OF 
VACATION LEAVE 

UP to 10 working days 

LENGTH OF SERVICE 
AS OF JUNE 30/96 AMOUNT OF PAID VACATION 

More than 1 month. 
but less than 5 years 

The greater of 4% of rota1 pay or an 8 
hour days for each month worked 
during the 12 months preceding June 
30 to a maximum of 10 days pay. 

5 years or more but 
less than 10 

15 working days The greater of 3 weeks pay or 6% of . 
years total Day for the 12 month period 
ending June 30. 

10 years or more 
out less tnan 20 

20 Working days The greater of 4 weeks pay or 8% of 
years total pay for the 12 month period 
ending June 30. 

20 years or more 25 working days The greater of 5 weeks pay or 10% of 
years total pay for the 12 month perlod 
as of June 30. 



8:% Effective in 1997 length of service as of June 30. 1997 determines the length of an employees 
vacation according to the following schedule: 

LENGTH OF SERVICE LENGTH OF 
AS OF JUNE 30/97 VACATION LEAVE AMOUNT OF PAID VACATION 

More than 1 month, 
but less than 5 years 

Up to 10 working days The greater of 4% of total pay or an 8 
hour days for each month worked 
during the 12 months preceding June 
30 to a maximum of 10 days Day. 

5 years or more but 
less than 10 

15 working days The greater of 3 weeks pay or 69b of 
years total pay for the 12 month period 
ending June 30. 

10 years or more 
but less than 20 

20 Working days The greater of 4 weeks pay or 8% of 
years total pay for the 12 month period 
ending June 30. 

20 years or more 25 working days The greater of 5 weeks pay or 10% of 
years total pay for the 12 month period 
ending June 30. 



8.05 

8.06 

8.07 

8.08 

8 00 

En-iployees who are eliyiblc for 15 workitig days vacation 
will have tlieit vacation pay calculated by niultiplyirig their 
hourly rates as of June 30 by 120 hours or by miiltiplying 
their total pay in the period f r m  .luly 1st of the previous 
year to  .hne 30111 of IIie r:~itienl year, by 6%. The greater 
ainoutit sliall always apply Eriiployees entitled to 15 
working clays vacatioti who are not actively at work for 
three months inay I lave tlieit vacation pro-rated, but in no 
case will ttiey receive less tliati 6% of their gross earnings 
for tlie year eritlirig A i i o  30, as VX;~~~OII pay. 

Etnployees who ate eligible for 20 wotkirig days vacation 
Will have their vacation pay c x k i  dated by multiplying their 
hourly rates as of June 30 by 160 hours or midtiplying 
their total pay i t \  the period from July 1st of the previous 
year to J i m  3Otli of llie ciirrerit yeaI, by 8%. Tlie greater 
aniotmt shall always apply. triiployees entitled to 20 
working days vacatioii wlio are tiol actively al work for 
three rnonttis iiiay liave ltieit vacalioti pro-rated, but in no 
case sliall iliey roceive less Il iati 8% of llieir total earnings 
for the year endiiig .hitie 30, ;is vacation pay. 

friiployees wlio ate eligilJle ioi 2!) wut kiiiy days vacation 
will (a) have their vacation pay calculated by tnultiplyirig 
their hoitrly rates as 01 June 30 by 200 hours or 
inultiplyirig their total pay iti the period from July 2nd of 
ttie previous year to June 20th of the current year, by 
10%). Vie greater auiouiit stiall always apply. Eriiployees 
entitled to 25 workirig days vacation who are not actively 
at work for three triotiths triay have their vacation pro- 
rated, bitt in no case shall they receive less than 10% of 
their total earriirigs for tlie year ending June 30, as 
vacation I> i lY .  

Eiriployees are expected to lakc vacalion leave di le them. 
In iinitsitnl citcittnstaiicos, sirbject to  Managenient 
approval aitd cJepetiditig ttpoti work schedules, etc., 
employees tiiny request a sliorler vacation period than 
the one sliowti in the schedule above. Employees who 
request to ohserve a sliorter vncriliori period and whose 
reqitcsl is y i i t t l t x l ,  will rewive sltniglit tiriie pay at the 
regular r;ilc lot wotlc Iwforti icd cluring their vacation, in 
additioii to I l i c t i t  v;icntiott pay Vacation pay will be 
calculatr:d a:; ol .hiiie 30, It will he distributed to ttie 
eiiiployoe~s iiiit I todi;ildy t d o t  e tlicy t ) t y i n  tlieir vacxition. 

I lie t?tiiployt<i will i ~ t i i i o i i i ~ : ~  IIit! vac;ntion period iiic:l~rditig 
;illy 1)Initi1 V; i ( ; i i l i i i t i  !Ji~it(Iowt~, lot c<ic:li y t w  atitittally, prior 
toMay I!) 
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9.07 

9.08 

9.09 

9.10 

9.11 

9.12 

9.13 

9.14 

Experience gained on a temporary position will not count 
in the selection of a permanent applicant, except for 
employees who applied for and successfully completed 
formal training for Lift Truck/Wi-Lo Operator, experience 
gained will then count in the selection of a permanent 
applicant. 

Any successful applicant will be on trial for a period not to 
exceed sixty (60) “days worked” for grades E and F and 
ninety (90) “days worked” for any other grade. If the 
employee proves satisfactory, he will then be confirmed in 
his new position. If the eniployee proves unsatisfactory 
during the trial period or asks to be returned to his former 
classificatiorr during the trial period, he will be returned to 
his former classification in the department at his former 
rate of pay, as will others who were transferred or 
promoted by reason of the employee‘s successful 
application. 

It is understood that employees rnust have coiiipleted 
their probationary period to be allowed to post for a 
permanent vacancy. If there are no suitable applicants, 
the Company may fill the vacancy from any other source. 

Permanent vacancy will be defined as a job classificatioti 
which is vacated for a period of thirty (30) calendar days 
or more. The thirty (30) calendar days does riot apply to 
illness or leave of absence to a maximum of six (6) 
months. any other vacancy will be classified as 
temporary. 

“The Company shall notify the Union immediately of any 
temporary replacemenl or transfers that will be for a 
period of more than thirty (30) “working days”. 

None of the above shall be interpreted to limit in anyway 
the Company’s riglit to temporarily place (for just cause) 
any classification so long as the employee continires to 
receive the rate of the higher classification. 

Workers who are temporarily transferred to jobs in a 
higher grade and perforni the job strall receive the job rate 
for all hours worked in the I~igher glade. 

The Company will irol be recltiired l o  coiisider any 
employee for a c i i r i  en1 ooeriing for a promotion to a 
higher grade lob i f ,  iii tlre previous tliree (3) iiionths 
before, the erriployee Ii;iil a ptoriiotiori to lris/licr currelit 



9 15 

9.16 

9.17 

9.18 

9.19 

9.20 

9.2 1 

I !(!I 

l l i e  Cot iipat i y  II lay tlcliiote siiclr protrioled workers withiti 
the first twet ity (20) days worked of the probation period 
after consiillolioii with l l ie IJtiiori and the appropriate 
Direclot. Tlio appropriale l l iroctors decisioti, after 
cot ~siiltoliati sliall he filial arid tiot stihject to arbitration. 

Demotions 
An employee wlio IS deriioled fot proper cause to a lower 
CliWjificatiOii will be paid at the satiie level of the tiew rate 
range as he/stie had readied iii Ilie rate range of the 
classification frorti wliich tte/siic IS demoted, save and 
except lhat a clei~iutotf eiiiployee's rate shall not exceed 
the rate received by any person of equal service 
einployed in the lower c;lassificalioti at the time of the 
deinotiori 

Deiiiotioiis reqiiesletl tly etnployees may be granted, if 
inittiially agreed to b y  the Cotiipariy arid the IJnion. 
Oetiioted eniployees sliall riot be eligible for a bid for 
three (3) months frotii I l ict ttiiie the detiiotiorr look place. 

The Utiion arid the C o i i ~ p i ~ i y  agree tliat iii tlie case of tlie 
ex Ottawa eniployees wlio were giaritetl a seniority date 
of Novetnber 9111. 1!)8,4, tliat tlato is 10 be coitrited as tlieir 
date of seniority i l l  Missisva~i!~~~. 



9.22 

9.23 

9.24 

9.25 

An up-to-date seniority list will be posted quarterly. 
Copies of the lists will be made available to the Union. 

New eniployees shall not be hired where there are 
qualified employees with seniority on lay-off and willing to 
perform the job. 

An employee to be laid off may bump the less senior 
employee in a job previously held by the employee or in a 
position below Grade "C". An employee who is bumped 
to a lower classification will be paid at the same level of 
the new rate range as he/she had reached in the rate 
range of the classification from which he/she is bumped, 
save and except that a bumped employee's rate shall not 
exceed the rate received by any person of equal service 
employed in the lower classification at the time of the 
bumping. 

Any successful applicant niust be moved to the job won 
through posting within twenty (20) working days or be 
paid that job rate i f  the rate is higher than the job 
previously held. 

All successful applicants shall receive their training 
starting not later than the twenty first (21) working day 
following appointment or be paid that job rate if the rate is 
higher than the job previocisly held. 

ARTICLE 10 - LOSS OF SENIORITY 
10.01 An employee shall lose his seniority standing, and hisher 

name shall be removed from the seniority list and such 
employee will be considered tertninated for any of the 
following reasons. 
1. If the employee voluntarily quits. 
2. If the employee is disctiarged and is not reinstated in 

accordance with the provisions of the grievance 
procedure or arbitration procedure. 

3. If an ernployee on layoff who was notified by the 
Cornpany to teturn to work by phone or by registered 
mail addressed to tlieir last address on records with 
the Company fails to notify the Company of his 
intention to return to work williiri three (3) working 
days of the date of teceipt of the notice to return to work. 

4. If tlie eniploytx? notlfies tlie Coinpany of tiis/her 
iritetition to relitrri Lo work arid does not report 
to work wit l i i i i  48 lioirrs of the date called, 
ciiiless ariotl ici i i i i i t t i a l l y  aut ectl date is 

I 

cJeterniit led. 
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!I. If ; i t  i eriil)loyec ~ J V C I  :;liiys i i  leave ut absence yraritetl 
b y  tlie Cotti~~atiy wiltioiit rq i iw t i t ig  ai exterision arid 
a[')l)rovtxl tJy ttic Cotiii)atiy. 

ti. I1 nti ciiiploycc is al)serit froiri work for more than 
ttirae (3) c:onseciiltvct WOI king days without notifying 
Ill0 C,orll~larly 

7 .  If i l t i  ctiililoyee IS Iiiiti oft for tiicire ttiari twelve (12) 
conscciitivt:! tnoiitlis, rocoyoiziriy that benefits do not 
corititiiie I~eyond tlie lirst inontti of lay off. 

It is tho ettiployec's responsibility at all times to keep 
tlie Coriipany inforriied of his/tier correct I iome 
adciress arid plione niiiitber. 

NO1 E:  

ARTICLE 11 - RIGHTS OF NATIONAL REPRESENTATIVE 
11.01 Tlie Natioriill Representative of the llnion shall, i t i  the 

course of his dtities, have access to the work on which 
riienibers of tlie Unioii are employed. Sitch visits will riot 
iriterfere with ttie progress of the work. The National 
Representative shall make his presence known to the 
Etnployer prior to enleritig the plant. 

12.01 The Company will provide two (2) bctlietiri boards for the 
convenience of the IJtiioii in posting notices of union 
business. All sticti riotices intist be signed by the proper 
officer of the Ilriioti. 

Posting of ariylliitiy ollier than routine Union business 
shall first be extithiled to the Conipariy for approval, 
wliich approval the Coriipaiiy will not iinreasonably 
wi t liltold. 

ARTICLE 12 - BULLETIN BOARDS 

ARTICLE 13 - GRIEVANCE PROCEDURE 
t 3.0 1 Tlie Grievariw Procedure herein provided for is ariiotig 

the most iriioortniit triatters in the successful 
adttlinistralioti of Illis Agrccriieiit. 1 tie Cotnpany and the 
IJnion. flicrufore, iigiee that tire designated Grievance 
Procedure as irereiriafter set forth shall serve and 
cmstitirte tlie sole atid exclusive tileans to be utilized by 
llic griever loi I t i c  piotiipl (lisl~ositiori, docisior I, at id final 
setllenieiit 01 i l  cj i I t :V i1t t ( ; t?  i r r is i iq  iii I c!spci:t of tlie 
iritarpretatioii or :illo()c(l viokiliori of tI lis Agret:tiiut i t ,  and 
ttie specifically (1osig1icd (itioviiiicc: Ptoc;etliitc :;tiall be 
strir;tly followed It i:; i t t i~lc?rstoc~l tlial Ilic piit lies riiay 
tiiirtirally agree tu a solt! ;itl)iliiitioii i t i  lieti ol a t3oatd of 
Atbittntiuii. 111 S I K : I I  t:ii>,i>s [ ~ f  I I  itIti1iilly ag i cx td  Atl)itriiIiuti, 
llie foregoiti~l woiiltl lit! a t ~ w i i ( h 1  as ticcet;:i,iiy to t:xptcsr; 
tlie soit: ~ i i l ~ i t t ~ i t ~ ~ t  ~ I ( I ( : M ~ I I I ~ !  1ii:;lea:l III ii IICIIIIIIII!~:, vtc:. 
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13.02 Any difference concerning the interpretation, application, 
administration or alleged violation of the provisions of this 
Agreement shall be dealt with in the following manner: 

13.03 No employee shall have a grievance until he has 
discussed his complaint with his supervisor and i f  he 
wishes, shop steward. If the employee's supervisors 
does not settle the matter to the employee's satisfaction, 
and employee's written grievance may be processed as 
follows: 

STEP 1: The employee concerned, will submit a 
grievance in writing to the department head, within 2 
working days of the event which caused the 
grievance and the Department head shall reply within 
two (2) working days after the grievance is 
submitted. 
STEP 2: Failing satisfactory settlement at Step 1, 
the Union's grievance representative may submit the 
grievance to the Plant Personnel Manager who shall 
render a decision within four (4) working days after 
receipt of the grievance; 
STEP 3: Failing settlement at Step 2, the Union's 
grievance committee along with the National 
representative, my submit the grievance to the Vice 
President, Human Resources who shall render his 
decision within ten (10) working days after receipt 
of the grievance. 
STEP 4: Failing satisfactory settlement at Step 3, 
the Union may refer the grievance to arbitration 
within ten (10) working days. 

13.04 Where a grievance is to be referred to arbitration, the 
following procedure shall apply. 

The party referring the grievance shall give notice 
to the other party indicating that it intends to refer 
the matter to arbitration and giving the name and 
address of its appointee to the arbitration board; 
Within five (5) working days after receipt of such 
notice, the other party shall respond by indicating 
he name and address of i t s  appointee to the 
arbitration board: 
The two (2) appointees so selected shall, within five 
(5) working days after receipt of notice of the 
appointment of the second of them, appoint a third 
persori who shall be the Chairman of the Arbitration 
Board. [!TI 



13.O!i 

13.06 

13.07 

13.08 

13.09 

13.10 

13.11 

13.12 

((1) If the recipient o f  the notice fails to name an 
appoiritee, or i f  the two appointees fail to agree 
upon a Chairman within the time limit, the 
appoiritnient m a y  be made by the Minister of 
1-abour upori reqirest of either party. 

1tie tiriie Iirnits specified herein may be extended by 
mutual agreeriiet I t  

No persori may be appointed as an arbitrator who has 
been involved i r i  an attempt to negotiate or settle the 
grievance. 

The Utiion and the Employer shall respectively pay the 
expenses of and fees payable to the arbitrator selected by 
each which may be such per dieni fee as may be agreed 
upon between the arbitrator and the party appointing him. 
The Employer and the Union shall be responsible for one 
half of the expenses of any fees payable to the Chairman. 

1 

The Board of Arbitration shall have the authority and 
power that includes the interpretation and/or the 
application of specific written provisions of this 
agreenien t. 

The Board of Arbitration shall also have the jurisdiction to 
determine whether a grievance is arbitrable. 

The Board of Arbitration shall not have the authority and 
power to alter or change any of the provisions of this 
Collective Agreement or to substitute any new provision 
for any existing provision or to provide a decision which is 
inconsistent with any terms or provisions of this 
agreement. The decision of the Board of Arbitration shall 
be final and binding on both parties and on any and all 
individual employees involved. 

In cases involving discharge or suspension, however, the 

or suspending the employee, or may order reinstatement 
of the discharged or suspended employee with no, partial, 

decision within these limits which, in the Board's opinion, 
is just and equitable i r i  the circumstarces. 

Board may uphold the Company's action in discharging 

or full compensation for tiriie lost, or may issue such other 

1 

1: 

Discharge Cases: 
A claim by any eniployee that lie has been discharged 
without cause shall be treated as a grievance and shall 



13.13 

13.14 

13.15 

13.16 

13.17 

3.18 

3.19 

commence at Step 3 of Aiiicle 12.02 provided a written 
grievance signed by the employee and his Steward is 
presented to the designated official within (5) days after 
the discharge. 

Union Policy Grievance or Company Grievance: 
A Union policy grievance or a Company grievance inay be 
submitted to the Conipany or the Union, as the case my 
be, in writing, within ten (10) days from the time tlie 
circumstances upon which the grievance is based were 
known or should have been known by the griever. A 
meeting between the Company and the Union shall be 
held within ten (10) days of the presentation of written 
grievance and shall take place within the framework of 
Step 3 of this Article. 

Absenteeism and Disciplinary Procedure 
An employee will not be formally disciplined without the 
presence of a Union Officer. 

It is understood that in the case of absenteeism, an 
employee’s record will be considered clear where an 
employee has not been UNSATISFACTORY in the 
absenteeism analysis (see article 15.05) for a period of 
2080 hours. 

It is understood that an employee’s record will be cleared 
of all offenses and breach of plant rules where an 
employee has a clear record for a period of twelve (12) 
months except in the situation of suspension which will be 
cleared once a period of twenty four (24) nionths has 
elapsed. 

All employees shall have a clear record as of date of 
ratification except for those employees having received 
written warnings in the previous twelve (12) months and 
employees having received aiiy suspension in the 
previous twenty-four (24) months. 
A written record of the action to be taken will be given to 
the individual affected and the Union. 

Absenteeism 8, Lateness 
A) It is the responsibility of each eriiployee to be at 

work at the designated start of their shift. If for any 
reason ari employee is required to be absent or 
late, i t  i s  their responsibil ity to contact their 
supervisor or failing theit supervisor’s availability to 
coiitact tlie F’laitt I’ersoiw.4 Olfice of tlieir inability 

I191 



lo report for work and ttie reason for their absence 
at least one (1) Iioiir prior lo the start of their shift. 
III the case where tlie sirpervisor or the Plarit 
Personnel Otfice does riot respond, the employee 
iiiust report tiis/her absence to the Security Guard. 
Nolif icatioii to ttie conipariy (Supervisor, Plant 
I’ersoiinel Office or Security Guard) shall be 
presuiiied to cover that day as defined in clause 
4.02 triiless otherwise specified. 
If the absenteeism is  dire to illness and the 
eriiployee has unused sick days available (as per 
article 25.03) ttie day or days will be automatically 
used and paid to the niaximiitn of three days. 

13.20 Employees working the day shift shall notify the Company 
as outlined in 13.19 as soon as possible prior to ttie 
commencement of the shift 

In the event of non-compliance with Company practices 
employees shall be disciplined by management through 
progressive discipline as follows. 

RECORD IS MADE AS PER THE FORM CURRENTLY IN USE). 

REFERENCE TO VERBAL WARNING AND WARNING THAT 
TI E NEXT OFFENCE WILL RESULT IN SUSPENSION. 

REFERENCE TO PRIOR OFFENSES AND SUSPENSION OF 
UP TO THREE (3) DAYS. 

DISCHARGE. 

€3) 

C) 

13.21 

FIRST OFFENCE - VERBAL WARNING (OF WHICH A 

SECOND OFFENCE - FIRST WRITTEN WARNING WITH 

THIRD OFFENCE - SECOND WRITTEN WARNING WITH 

FOURTH OFFENCE - THIRD WRITTEN WARNING AND 

ARTICLE 14 - MANAGEMENT RIGHTS 
14.01 

14.02 

1701 

The Union recognizes llie right of the Employer to hire, 
promote, demote, lay off, retire, transfer, discipline, 
suspend, or discharge any eniployee for just cause, 
subject to such regulations and lestrictions governing the 
exercise of these rights as they are expressly provided in 
this Agreement arid subject to the right of the employee 
concerned or the Union to lodge a grievance in the 
inannet and to the extent herein provided, (provided the 
eriiployee has completed his/lier probationary pet iod). 

l h e  Union recognizes the right of the Eiiiployer to operate 
and niariage its birsiriess in all tespects in accordance 



witli its coiiii i i iti i ieiils ailcl ie:;()oiisibiIilies (iticliidiny l t ie  
riylit to coiilract oiil wc)i h lo otlier conipanies or persons) 
and Ilia1 l l ie prodiicts lo t)ct iiioiiiifactiired or dealt witli, 
tl ie location of plarils, i l ie  scliediile of production and 
dislrit)i i t ioris, l l i e  ri ietl iods, processes, means of 
rriarii,factiiriiiy, tlelivei y a i i c l  clealiiig witli such prodiicts 
are solely tlie respotisilility ol l l ie Coiiipatiy, 

ARTICLE 15 - CO-OPERATION 
15 01 

15.112 

15.03 

15.04 

15.05 

15.06 

rile IJriton aiid its iiieiiibeis .i!jiee lo tiptiold the iules aiid 
iegttlnttotis of the I-iiiployei in icgaitl to puiictiial arid 
steady aIteiulaiic.e, piol~oi arid stilficteiit notice in case of 
necessary a tmi ice ,  coritliicl oil Ilie job and all other 
reasonable ritles ai id regiilarioiis established by l l ie  
Coiiipnriy aiid iiot c.otifltchg wil l i  lliis Agreeiiient 

" [ l ie  parties ,rgrr:e to c:oopciale III iiiiliritairitrig aiid 
iiiipiovtny safe wutkiiig ~.otidilioiis oiid praclices arid to 
itnplenit!nt t i i i i t i i~ i l l y  agrtlctl iiiiproveiiieiils or practices 
froiii liiiie to tiiiie" 

-1 l ie lh i iv i i  recogiiiLus tlie i i r i~ I i ia l  valite of iiiiproved 
tiietliotls arid iricreasecl piothicAivily iii the interests of 
eniployees iii ltie iristallalioii of siicli i i iet l iods, iii 
siryyestiiig improved iiictl iods ai id iii llie education of its 
iriernhers iii t l ie necessity of stich cliaiiges aiid 
irnpiovei rieiits. 
The IJniori recoyiiizetl tliu iieud ot coiiservatioii and  
eliiiiiiiatiori 01 wasle and ayrc:cs to CO operate willi the 
Eriiployer iii siiggesliiig mid praclisiiiy methods iii l l ie 
ititerest of coiiservatioii arid waste eliniiniition. 

The parties ayice to c.oopeiate iii alteiiiptiiig to redlice 
abseiileeisiii ai id will coiitiiiiie to trininlaiti the ciirreiit 
ahseriteeisiii ai~alysis ;is t l ie I ecogiii7etl inelt ioti of 
abseriteeisii i ai id Ialoiw,s 11 i c m  irci I ierit 



1 7  0 1  

17.02 

17.03 

ARTICLE I7 - NO STRIKE OR LOCKOUTS 
I'utsiititit to Sclcxt tot i  36 ( 1 )  ot ( l ie  Oi i ta i  to 1 abour 
Iiulalioris Act, fi S 0 , 1970, (:linptet 232, atid ti1 view of 
tlie orderly r)rocutll ires estat)ltslietl ljv tlits Agreement for 
ttie settttrig of tjisptites a id  ttie tim'dttrig of grievances, 
tlie IJriton agrees tllat tluririg the lifetirile of this 
Ayreerrtenl, there will IN ti0 strikes, pickettilg, slow-down 
or stoppagc of wotk, citlier coriiplete or partial, or 
damages to aiiy ploper t y  of the Employer or I ts 
ciistoiiiets, and tlic tiltployor agrees that there will be rio 
lockoirt 

Ilie Etii(iloyer shall l ime tlie t i g l i t  lo discharge, dernote 01 
otherwise disciplttie employees who take part t r i  or 
tiisligate atiy sitcti strike, picketing, stoppage or slow 
down or daniage to any property of ltie Employer or its 
ctislotiiet s 

1 tie 1Jriiori furltier agrees that i t  will riot involve ttie 
Conipnriy either directly or itidirectly in ariy dispute which 
tiiay at ise between any other employer and the 
employees of such other etnployer. 

18 01 

I 

18.02 

18.03 

18 04 

18 05 

127' 

ARTICLE 18 - UNION REPRESENTATIVE 
The Company acknowledges ttie right of the Union to 
appoint or otherwise select from ainotig the bargaining 
uiiit employees of the Coriipany having at least six (6) 
I i i o t i t  h s " senior i t y , a U i i  io  t i  E x e c ut i v e C om mitt e e, 
coniposed of eight (8) stich persons. The Coriirnittee 
sliall act as follows: 

1 tie llnion's negotiating cottltilillce coinposed of four (4) 
i i ietnbers lor the  piti pose of negotiat i i ig renewal 
aiiieiidtiients to this Agreen tent. 

Otily 1 Ut lion Repra.,entattve stinll tiatidle any yrievarice 
below Step ? i is irnderstoott, tiowever, that in grievance 
of an (iriustlii' ,latiire the 1Jniori Represenlattve I landling 
the grievance inay b e  assistet1 b y  anollter IJtiion 
Hept eswtative. 

1 tie I h m i  will designate aiitt tlie C:otiipaiiy will tecognize 
eight (8) IJriion Represetitattves. I lie Union will itiforin the 
Coiiipatiy in writing of tlio iclctilily of tho Exec:iitive arid 
1Jt itoti Rcpresen tatives. 

The txecultve and IItit~ti fkplt'selil,ttives t imc regular 
duties to perlorin atid siicli petsot~s slt,iII iiol leave their 
reg I I I a r dit t ie s w i I ho 11 1 I t q i  I GI; t I ii g a rid o t) I n i t i  I 11 cj 
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pertriission ot llieir ittiritedidt; siillerbisor, which shall riot 
tle i i t  irei~sot ut )ly wil l i l i ikl. 1 t i c y  will i ic l t  loose pay for this 
tiiiic off. Grievance Gcuiiti~illei? iIieiilt)ers directly itivolved 
wtll-I the grievance will be al1owec.i tiriie off wittiout loss of 
pay to alteri(1 grievance tiicetin!gs wi l l i  riiariageriieiit. 
Wtien requesting the periitissioti o( Ii is supervisor, the 
eniployee shall give ail explnriritiur 1 (11 tlie ieason for such 
reqtiest. Ilie shop stewat(l iii 11 ie pertoiilrance of IiisAier 
dillies will rial iitteifere will1 l l ie  piogress of work i t ]  
process. 

18.06 Any elected Ihiioi i Fkprtset ilolivc sliall be allowed two (2) 
paid days off aiitiually to atletid to Ihioii htisitiess. Such 
paid days olf tiiust be  apptovet l  h y  llte I oca1 IJniori 
President at id tlie Conipariy 

A Labour-Management Relations Committee sliiill be 
appointed corisistiny of 4 rcpresetitalives from ttie IJriioti 
and the Eiiiployer. Tile Coiiiriiillee sliall iiieet on recpest 
of either party, not iiiore tlraii m e  each tiiorilh for l l ie  
purpose of discussittg all rii;ittcts 01  t i iu l~ ia l  c~~nc;ei i i ,  
Tirne spent b y  einployees iii carrying ocd ttie fiitictioiis of 
the Coiiiiriittee sliall be cot isidet ud liiiie woi ked. 

If any Court shall hold any part of tliis Ayeeiiieiit iiivalitl 
such decision SI tall tiot invalidate aiiy other p i t s  of this 
Agreement. 

ARTICLE 18A 

ARTICLE 19 - VALIDATION CLAUSE 
19.01 

ARTICLE 20 - UNIFORMS AND SHOES 
Free uniforms and workirig apparel are supplied lo all 
einployees arid are replaced wl ien necessary. All 
eniployees are expected lo keep tlicir uriifotrns cleati niI0 
in good repair at all t h e .  Specifically ayt eed fetiiale 
employees i t 1  certain jobs e.g. 1 i f t  Truck C)(ierntor, sliall be 
provided parits arid sliii-t ut iforiiis til)on request. .I l ie 
Conipany wi l l  prov i t ie  six s 1s of citiifortiis t o  
Compounders. Preweigli a id Sariiy-.lors. 

Einployees wlio Iiavu cotiiplctetl t i  icii ~)ioLintioiinry period 
sliall be piovidccl witli i~ iiiiiiitiiiiiii of two (2) iitiifotrits 
wittiiti two  (2) weehs of I l i a 1  clatc, otovided 11mt tlle 
Cotlipmy cnt i (lo so. All t!iiiployucts VVIW tiave coriiplctetl 
tlteir prot)olioilniy ptjt iotl ;it id ; I I  I !  i(?!.giil~ ly ~tssi~~riocl  to 
woik it I ai area eq)ost!cl lo o~it:;tclc weatliei coriditioiis, 
siicli LIS Receivity arid Sliipl~itig I ) o c k ,  slial! be provided 
will1 a col(l wentlier j x h e t .  

welit s,if(?l\/ :;li(~t!:; wliilci iti ; i t iy <ii( ! i l  of ttw I,ictory 01 

S a l ~ t y  i lXlI i I t  (YIIL'I its I1 iiIl(i> il I II~II ILI;IIOIY II 1'11 :ill e t i i ~ ) l o y ~ ? e ~  
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distritiutiori ceiitre. 1 tie cortipaiiy provides an allowance 
for safely shoes. 

20.04 1-tiis allowance will be !or one (1)  pair of safety shoes per 
contract year. 

In the case of Mecliariical arid Cornpoundirig staff the 
allowance will be for LIP to three (3) pairs of safety shoes 
in any 12 month period. 
Tlie Conipnriy will provide a selection of safety shoes for 
eriiployees to choose from that meet the safety 
standards. 1-his will be froiri a supplier who presents the 
selection at the Company premises and the company will 
pay 100% of the cost. 

20.05 To be eligible for this allowance the employee must be a 
full-time perinanent employee who has completed hidher 
probationary period. 

20.06 l h e  Conipany agrees to provide prescription safety 
glasses once every twenty-four (24) months for 
conipounding department staff who are required to wear 
safety glasses throughout their shift. 

ARTICLE 21 - GROUP INSURANCE, ADBD, O.H.I.P., MAJOR 
MEDICAL, VISION CARE AND DENTAL PLAN 

GROUP INSURANCE PLAN 
21.01 1-lie Employer has established, free of charge, a Group 

Life Insurance Program which is provided to all 
employees who have completed on 3 months of service 
as of March 1. The amount of Life Insurance provided is 
equal to the employee’s annual salary as of the preceding 
March 1 (to a maximuni of $50,000) and the ernployee 
may choose any beneficiary tielshe wishes. 

ACCIDENTAL DEATH & DISUSE INSURANCE 
21.02 The Employer has established a free of charge Accidental 

Death and Disuse (AD&D) Insurance which is provided to 
all employees who have completed 3 inonths of service. 
The amount of Accidental Death and Disuse Insurance is 
equal to the employees annual salary (to a maximum of 
$50,000) and the employee may choose any beneficiary 
he/she wishes. 

2 1.03 ONTARIO HEALTH INSURANCE PLAN 
Effective January 1 ,  1990 the Oritario payroll Tax caine 
into effect and replaced the 0.ti.I.P. preriiiurri paid plan. 
The employer will continue to pay the Ontario Payroll Tax 
which replaced the 0. t1.I.P. preinitim paid plan 

I 
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21.04 MAJOR MEDICAL PLAN 
The employer will continue its Major Medical plan which is 
available to all employees starling the first of the month 
following the date of which the eiiiployee completes three 
tnontlis of service. 

The above plat1 conlaiiis a 10/20 deductible and an 
arinual niaxitiiirm paytilent of $12,000. 

Effective lollowiiig tntificatioii of the Contract, coverage 
will be provided for prosthesis and tiair pieces required for 
niedical reasons. 

21.05 VISION CARE PLAN 
.The Erriployer will coiitiricre its Visioii Care Plan which is 
available to all eiiiployees startiiig tlie first of the tnonlh 
following ttie date on which tlie eniployee completes 
three (3) motitlis of service 

The visiori care p h i  will provide up to $1 25.00 benefit 
towards prescriptioti glasses arid ftaiiies h i  a 24 tnontli 
period. 

2 1 .U6 DENTAL PLAN 
The erriployer will cotiliriue i l s  Uetital Plan, which is 
available to all eniployees starting the first of the rnonth 
followiriy the date on wtiich l l le employee completes 
three nionths of service, subject to the continuance of the 
following payrnerit l o  be bortie by the employee: 

B) Employees with Faiiiilies - Eiiiployee pays $13.00 
per month. 

Effective ,Jnii~iaiy I ,  1994 tlic Deittal P h i  iricluded Root 
Canal as an eliqit)le ptocecltire. 

Elfeclive on ratificatioti ol tlie (:ontract the Dental Plan 
will provide coverage for oral infections to include a 
$3,000 lifetiiiie tiiuxiiiiiiiii pet faiiiity rneiiiber. 

l l i is  plaii cotitairis iio clecluclit~les. ririd betiofits are based 
oii tlie Oiilniio I)ctit;iI Sctictlule of feos willi a oiie year lag. 

, 

I 

A) Single Employee - Etiiployee pays $6.00 per month. ~ 

ARTICLE 22 - JOB CLASSIFICATIONS AND PAY GRADES 
22.01 , I O H  (:I ASSII Ic :A I  I( )NS ANI 1 I 'AY GHAlXS 

l.llec;tivt? .hit le: : ) I ,  l!Kl!) ; i t  it1 "followiii!j" ll ie applicatioii of 
(!iir?tal w;ige iiicrc;ise, tlio lollowiirg Adjiisled Job 
ili(:;ilioi\:; i t t ~ 1  I'ay Gi;iihs ~ w l l  ;il)l)Iy. 
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SCHEDULE A 
HEVLON CANADA INC. 

JOB CLASSIFICATION & PAY GRADE STRUCTURE 
EFFECTIVE: MARCH 7,1995 

JOB 1 1 1 1  t. 
Blowiiioiiltlir~y Mudiai IIC 
Millwiiglil Staiioiiai y 
Eiigiiieer. Llectr icitiil 

Mec;liiiiil(;. Maintenatice 
Meclianic: 

Coloclri I iatc tier/Cotiipociiider 

I.eacl I I a i i ( k  Service Persori 
Geiict;il Maitit. Persori 

(IItiflily Coiitrol liispector 
Piodiiclioii Laboirr Recorder 
,It. Maiiir. Setup Mechanic 
J r .  Coiiipoiindcr/Coloirriit~it~li~r 
1 abel Coder, 1 h e  t leads 

1 if1 Truck/liiyh-L.ow 
Operator, Receiver, 
Corripouritler/Coloum,alclier 
Traiiiee, Maintenance Setup 
Mecliaiiic Trainee, Sr. Cleaner/ 
Mact line Operator, Shipper 
Mecl iaiiic I-lelper/Cleaner 
t'acker, Order Coordiiiator 
Iiicoildiiy flaw Material Saiiipler 

1 ipstick Hoorii Operator 
Toilelries Picker 

Millerid I Iiriicller, Ortlei 
C hecket, Operator 
Saiiitalioii Cleatier, 
Pick/Pack 1 iiie Persoii, 
~~ le~ l l l e r / J~~ l l l t o l ,  
Hetirr iis Rc?Iiirtiist~irig Persoii 
I oilcliies I i iw P a ~ k e i  

Assui I ibler 

New A ~ ~ e i t i b l y ,  SeasoiioI 
Workers fot Jobs in 
CI;I(I~?S E 8 F ~ r ~ ~ ~ l ~ l l O r ~ i l l ~ ~ s ~  

3 6 1  
S lARI  MONIHS MONTHS YEAR 
17.95 18.20 18.45 18.70 

16.95 17.20 17.45 17.70 

16.60 16.85 17.10 17.35 

14.00 14.25 14.50 14.85 

13.15 13.40 13.65 14.00 

12.25 12.50 12.75 13.25 

11.60 11.85 12.20 

11.00 11.25 11.50 

10 20 10 45 10 95 

9.70 9 95 10 ;'(I 
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SCHEDULE B 
REVLON CANADA INC. 

JOB CLASSIFICATION & PAY GRADE STRUCTURE 
EFFECTIVE: MARCH 7,1996 

3 6 1  
GRADE JOB TITLE START MONTHS MONTHS YEAR 

Blowmoulding Mechanic 18.20 18.45 18.70 18.95 
Millwriaht Stationarv 
Engineer Electriciai 
Mechanic, Maintenance 
Mechanic 
Colourmatcher/Cornpounder 

Lead Hand, Service Person 
General Maint. Person 
Quality Control Inspector 
Production Labour Recorder 
Jr. Maint. Setup Mechanic 
Jr. Compounder/Colourmatcher 
Label Coder, Line Heads 

Lift Truck/High-Low 
Operator, Receiver, 
CompounderKolourmatcher 
Trainee, Maintenance Setup 
Mechanic Trainee, Sr. Cleaner/ 
Machine Operator, Shipper 
Mechanic HelperKleaner 
Packer, Order Coordinator 
Incoming Raw Material Sampler 
Lipstick Room Operalor 
Toiletries Picker 
Material Handler, Order 
Checker, Operator 
Sanitation Cleaner, 
Pick/Pack Line Person, 
CleanedJanitor, 
Returns Refurbistriirg Person 
Toiletries Line Packer 

Assembler 

New Assembly, Seasonal 
Workers for Jobs in 
Grades E & F (lernporaries) 

17.20 17.45 

16.85 17.10 

14.25 14.50 

13.40 13.65 

12.50 12.75 

11.85 12.10 

11.25 11.50 

10.45 10.70 

9 95 10.20 

17.70 17.95 

17.35 17.60 

14.75 15.10 

13.90 14.25 

13.30 13.50 

12.45 

11.75 

1 1.20 

10.45 



GRAD€ 
A 1  

A 2  

A-3 

A 

B 
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D 
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F 

G 
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SCHEDULE C 
REVLON CANADA INC. 

JOB CLASSIFICATION & PAY GRADE STRUCTURE 
EFFECTIVE: SEPTEMBER 7,1996 

3 6 1  
.IOB I ' I I lE SI AH1 UOEIIIIS MONTHS YEAR 
Blowirioiildii\g Mcdianic 18.45 18.70 18.95 19.20 
Millwrighl Slatiorrary 
Engiiieer Electrician 

Mechatiic. Maintetiarice 17.45 17.70 17.95 18.20 
Mechanic 

Colourriiatctier/Coinpounder 1 7.10 1 7.35 17.60 17.85 

Lead Hand, Service Persoti 14.50 14.75 15.00 15.35 
General Mainl. Person 

Uuali t y Cor i t  rol Inspector 1365 13.90 14.15 14.50 
Production 1 ahocir Recorder 
Jr. Maint. Setup Mechanic 
Jr . Compounder/Colourtnatcher 
Label Coder, Line Heads 

1.i t t  Truck/Higli-Low 12.75 13.00 13.25 13.75 
Operator, Receiver, 
Compoiinder/Colourlriatc tier 
Trainee, Maintenance Setup 
Mechanic Trainee, Sr. Cleaner/ 
Machine Operator, Shipper 
Mechanic I-ielper/Cleaner 
Packer, Order Coordinator 
Iiiconiing Raw Material Sanipler 

Lipstick Rooni Operator 12.10 12.35 12.70 
Toiletries Picker 

Material Handler, Order 11.50 11.75 12.00 
Checker, Operator 
Sanitation Cleaner, 
Pick/Pack Line Persoii, 
Cleaner/Janitor, 
Returns Refurbishing Person 
Toiletries Line Packer 

Assenibler 10.70 10.95 11.45 / 

New Assenibly, Seasotial 10 20 10.45 10.70 
Workers for Jobs in 
Grades E 8 F (Tenipoiaries) 



SCHEDULE D 
REVLON CANADA INC. 

JOB CLASSIFICATION & PAY GRADE STRUCTURE 
EFFECTIVE: MARCH 7,1997 

GRADE 
A- 1 

A-2 

A-3 

A 

B 

C 

D 

E 

F 

G 

JOB TITLE 
Blowtnoulding Mechanic 
Millwright Stationary 
Engineer Electrician 

Mectianic, Mairiteiiance 
Mechanic 

Colourrnatctier/Coripouiidet 

Lead Hand, Service Persoil 
General Maint. Person 

Quality Cotitrol Inspector 
Production Labour Recorder 
,Jr. Maint. Setup Mechanic 
Jr. Conipounder/Colourtiiatcher 
Label Coder, Line Heads 

Lift 1-rucldtiigh-Low 
Operator, Receiver, 
Compounder/Colourmatclier 
Trainee, Maintenance Setup 
Mechanic Trainee, Sr. Cleaner/ 
Machine Operator, Shipper 
Mechanic Helper/Cleaner 
Packer, Order Coordinator 
Incorning Raw Material Sarnpler 
Lipstick Room Operator 
Toiletries Picker 

Material Handler, Order 
Checker, Operator 
Sanitation Cleaner. 
PicWPack Line Person, 
CleaiiedJaniIor, 
Returns Refurbisliitiy Persoti 
Toiletries I. ine Packer 

Asseiiibler 

New Asseiiibly. Sc;isottal 
Workers for Jobs in 
Grades E & F (1-eiiiporariet;) 

3 6 1  
STAR1 MONTHS MONTHS YEAR 
18.82 19.07 19.33 19.58 

17.80 18.05 18.31 18.56 

17 .44  17.70 17.95 18.21 

14.79 15.05 15.30 15.66 

13.92 14.18 14.43 14.79 

13 01 13.36 13.52 14.03 

12.34 12.60 12.95 

11.73 11.99 12.24 

1091 1 1 1 7  11.68 

10 4 1  1066 1091 



GRADE 
A-1 

A-2 

A-3 
A 

B 

C 

D 

E 

F 
G 
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SCHEDULE E 
REVLON CANADA INC. 

JOB CLASSIFICATION & PAY GRADE STRUCTURE 
EFFECTIVE: SEPTEMBER 7,1997 

JOB TITLE 
Blowrnouldirrg Mechanic 
Millwright Stationary 
Engineer Electrician 

Mechanic, Maintenance 
Mechanic 

Colournialcher/Cornpounder 

Lead Hand, Service Person 
General Maint. Person 
Quality Control Inspector 
Production Labour Recorder 
Jr. Maint. Setup Mechanic 
Jr. Compounder/Colourrnatcher 
Label Coder, Line Heads 

Lift TrucWHigh-Low 
Operator, Receiver, 
CornpoundedColourmatcher 
Trainee, Maintenance Setup 
Mechanic Trainee, Sr. Cleaner/ 
Machine Operator, Shipper 
Mechanic Helper/Cleaner 
Packer, Order Coordinator 
Incoming Raw Material Sampler 
Lipstick Room Operator 
Toiletries Picker 

Material Handler, Order 
Checker, Operator 
Sanitation Cleaner, 
PicWPack Line Person, 
CleanedJanitor, 
Returns Refurbishing Person 
1.oiletries Line Packer 

Assembler 

New Assembly, Seasonal 
Workers for Jobs in 
Grades E 8 F (Temporaries) 

3 6 1  
START MONSHS MONTHS YEAR 
19.20 19.45 19.72 19.97 

18.16 18.41 18.68 18.93 

17.79 18.05 18.31 18.57 

15.09 15.35 15.61 15.97 

14.20 14.46 14.72 15.09 

13.27 13.53 13.79 14.31 

12.59 12.85 13.21 

11.96 12.23 12.48 

11.13 11.39 11.91 

10.61 10.87 11.13 



ARTICLE 22 - JOB CLASSIFICATIONS AND PAY GRADES 
22.02 If the Company establ islws a11 entirely new Job 

Classification, such new jot) classification shall be given a 
title and assigned to a pay grade in a nianiier which will 
rnainlain a fair and coiiiparable relationship between such 
riew classificatioii and classifications in the pay grade. 
The Coriipaiiy's failure to do  so shall be deemed a 
grievance subject to the grievance by the Executive Board 
of the [Jniori, and the grievance inay be taken to 
arbitration only after the Executive Board of  the 
Coni iii 11 n ic a t i or i s , Energy ai i d  Pa per w or k ers U t i  i on of 
Canada shall have agreed that the matter proceed to 
arbitration. 

32.03 If a grievance based lipon this Article is arbitrated, the 
effective date, if any, cjf any award shall be decided by  the 
arbitrator but iii no event may it be prioi to the date of tlie 
filing of the grievance. 

22.04 The Compaiiy's ot-,ligalion with respect to promotion as 
set forth elsewhere in this agreement shall not apply with 
respect to new jobs which result froni the operation of this 
Article. 

Employees will be allowed thee (3) working days if they 
are absent froin work due to a death in their farnily. 
Family is defined to include the followiiig members: 
Sist er, B rot her ,. Moth er s - i t i  - I a w , Fat hers - in - I a w , 
grandparents, grandchildreri. 

23.02 ErriplOyeeS will be allowed five (5) working days i f  the 
death is in their immediate family. Iininediate family is 
defined to include: Spouse, Child, Mother, Father, 
including legal guardiat IS or cciiiimori law spowes. 

23.03 In the everit that an eniployee is absent from work due to 
a death in the family as outlitled in Article 23.01 and is 
required to travel beyorid 150 miles for a funeral, he/stie 
would be allowed (5) days with pay. 

23.04 In the everit that ati employee is absetit froiri work due to 
a death in the iinrnediate family as outlined iii Article 23.02 
arid is retitiired lo travel beyorid 150 miles for a funeral, 
he/she wodd be allowed SC?VUII (7) days will1 pay. 

23.05 Wlieri aiiy of tlie eiiiployee's laiiiily previously described 
dies while a11 eiitployee is on vacotiori the applicable 
bereavcnieiii leave will be pt.ovitled arid the affected 
portion of It it. et1 iployeu's vacntiori sIia11 be resctiedhxi 

ARTICLE 23 - BEREAVEMENT LEAVE 
23.01 

I 

I 



1 tiursdays arid will iriclutle airy 1)ay due for the week 
eridirig on ttie previous 1tii irsd;iy If 1 titiisday is a 
rec:oyiiretl Iioliday, ~ i s y s  will tic tlcq)osited on the first 
regirlat woi k day prer:ediiig 11 re Iioliday. 
All eriiployees will be or1 I)irec:t I)oposil. 

The Coriipany will 1,ay oiie titiridred percerit (100?4) of tlie 
preriiiuni cost of the following ticallti iiistirarice plans for 
all eniployces wlro tiirve coriipleted niore than three (3) 
rriontlis service. 
a) Sliorl term disat)ility - 66 2/3% of the eiiiployee's 

average weekly straight tirne earriings, up to an 
aniount equal to the riiaxirnurii benefit of the 
llrieriiployrneril I risLiraiice Sickness & Accident 
pr-ograiiirne. This benefit will corrirnence on the first 
day of disability due to accident or on the fourth day 
of disability due to illness, and is payable for 
rriaxitnum of 26 weeks. 
I orig--!erin disability - 66 2/3% of the employee's 
average rnonttily straiglit-tirne earnings, lip to a 
riiaxirnum benefit of $2,000.00 per month. This 
berielit will cornriience after an employee has been 
disabled for niore than 26 weeks. 

25.02 The foregoing oulliries the principal features included iri 
the health insurance programme, but i t  is not to be 
considered the contract of insiirance, the complete terms 
and conditions of which are set forth in the policies, 
aiid/or plan of each of the iiisuririg corripanies. 

25.03 All eriiployees who have completed their probationary 
period shall qualify for a rriaxiiiiLrin of three (3) days paid 
sick leave per qaleridar year in accordance with the 
following schedule: 
- less than four (4) inoriths service following probation - 

- four (4) inonths h i t  less ttinii eight (8) triorittis service 

- eight (8) inonths or iiiore of service following probalion 

25.04 The above sick dtrys Slii l l l  l )e  paid at tlie eiiiployee's 
regtilar straight tiriiu rat(: and  ;ire iii addilion lo the 
disability benefit dest:~ ibed atlow I l ie uniployee will I K J t  
be entitled to sick 1)ny foi ariy day for wliicli l ie Iras 
received a disability tier iefi1. 

25.05 Eii iployees iiioy t)e I cqi i i i  e d  I U 1)reseii l  i i ietl ical 
cerlificatioii of illiiess iii oiclui tu t J t ?  eligitile foi sick pay 

ARTICLE 25 - SICK PAY 
25.01 

t,) 

I 

one day 

following probalioii - orie atldiliorial clay 

- 01 ie additional day 

b7 I 



benefits. Sick leave is not cumulative from year to year. 

25.06 “llnused” sick leave will be paid to any employee who: 
1. 
2. 

3. 

25.07 An employee who has not used any of tiidher sick days, 
and has at least 12 rnonths service as at December 31st 
will, on the first pay in January of the New Year be paid 
five (5) days pay at the employees regular rate. 

26.01 The Employer will pay employees who serve on jury duty 
the difference between the money they receive, excluding 
money received for travel expenses or living allowance, 
for each day of jury duty and their regular straight time 
salary (so that the employee will not suffer any loss in 
income) for a period not to exceed 20 working days per 
year. 

26.01 B The Employer will pay ernployees who are subpoenaed as 
a witness and who attend court for this purpose the 
difference between the money they receive, excluding 
money received for travel expenses or living allowance, 
for each day of court attendance and their regular straight 
time salary (so that the employee will not suffer any loss in 
income) for a period not to exceed 5 working days per 
year. 

27.01 The Company will give written notice to employees being 
permanently terminated for any reason (except employees 
being terminated for cause) or will pay an employee 
additional pay in lieu of notice according to the following 
schedule: 

WRllTEN NOTICE WILL BE 
GIVEN THE FOLLOWING 
LENGTH OF TIME PRIOR 

has not used the full three days 
has completed either the 60 or 90 days 
probationary period 
is on the payroll as of December 31 

ARTICLE 26 - JURY DUTY 

I 

i 

ARTICLE 27 - SEVERANCE NOTICE 

LENGTH OF SERVICE TO TERMINATION 
Less than 3 months None 
3 months to 1 year 
at least 1 year to 3 yrs. 
3 or more years 

1 Week 
2 Weeks 

1 Week for each yr. of 
etiiployrrient to a trinxiiiiiiiii 

of 8 weeks. 
27.02 The Employer reserves ttic riglit to pay severance pay iti 

lieu of notice without exteriditig the employee’s acttral 
tinie worked. etc 

I .. . . l  



27 03 I tic (;otiipitiy will (Iist:iiss witli IIie IJiiioii sevetatice pay 
101 ciiirjl ) y w s  wlio IOW I1ic:ii lol) i i ! ;  i i rc,still of partial or 
11  ill 1 )liirit closi i t  I: 

I lit: ( ;Ol l l~Jd~ly Will (~ ISLi I ! : , ! ;  Wi l l1  [l it! IJtiiOii t r ~ l l l l l l ~  01 
wvoi;iii(;c tor l?ililJk)yC:[!s w l io  loso tlieir jot)s because 
tIii?it p ~ t )  (;lii:;:;itt( iitioii t):i:; I~ (?t?t i  I)ctiriutietitly elitiiinated. 

r l i o  \): it  lit!:; will (.oiilitiric to a i l i c r e  to tlie legislated 
O(;(;~iri~iti[)ii~il I I(;;IIIII niitl Safely Act arid any new 
iiiiieiicltiii?iits to Ilio Act. Arldilioiially, tlie parties agree to 
fiilly (;o oiierato o i ~  l l ie  ai)plicatioii and adherence to both 
Fctlr!ral a t i c l  llioviiiciiil legislated reqciiteiiient of the 
Work 1) lac  c I I i iLar t ls  Matcr i  a1 In format i on  S ys t ern 
(W.1 1.M 1,s.) 

28.02 It it; ll ie L.triployur's atid Utiioti's policy to erisiire ori-the-. 
spol safely atid Iiealtli ol all its eiriployees acid members. 
All c!itiployccs of the Err i (hyt~r are reqriired to: 
a) 
I)) 

% / . ( ) ' I  

ARTICLE 28 - SAFETY AND HEALTH 
X.01 

Ot)ey 1111 posted safely rules and regulations 
14t?potl itiiiiieclialely aiiy accitlerit or irijirry, iio matter 
Iiow slight. l o  the Sitpetvisor. 

ARTICLE 29 - WORK PERFORMED BY MANAGEMENT 
2901 Forciiir!ii at id pcrsoiis a l~ove tlie rank of forernen will not 

pet lor i i i  bargaiiiitiy uiiit work except for piirpose of 
traitiitig, itisttitclioti or safety edcic;ation or in the case of 
iiii ctiieryeiicy wlicte iio iiiciiiber of tlie bargaitiitig unit is 
t(:ii(Jiiy available. 

I t:;ivt' 01  ,.ik)sr!ticu wiltioiit pay for leyititiiate persorial 
tccisoiis iiiay be grniilecl al IIie discretion of Mariagenient, 
witliotil loss ol setiiority, provided lliat ari application is 
iiiacle, i i i  writi i ig, arid si ic l i  perti i issioti shall not b e  
irriireccssurilv cleriied, iirovitJetJ that such leave does riot 

ARTICLE 30 - LEAVE OF ABSENCE 
8 30.01 



30.04 Union Leave 
The Company may.  crpoti rtiqiiest, grarit leaves o f  
abseiice for the purpose ot attciidiiig to llriiori busiiiess, 
sirch leaves of absence sliall riot be for iiiore that1 teri (10) 
consecutive work days at aiiy one time, arid 110 i-riore f l u 1 1  
two employees at a time will be granted such leave, nor 
will inore ttian four sucti leaves for any orie employee per 
year be granted. 

31.01 The terms and condit ions of t l ie Memoranduni of 
Agreeinelit, if liereto attached, stiall forni and becoriie 
part of the Collective Agreement as well as any letters of 
intent, i f  they are also hereto attactied, agreed to prior to 
and during the life of this Agreement. 

31.02 Any letters of iritent or ayreemerits agreed to during tlie 
life of the preexisting Collective Agreeinerit and tiereto 
attached shall be put into the renewed Memorandtrni of 
Agreernent . 

32.01 The Company will provide copies of the Agreement to all 
employees covered by  the Agreerilelit. 'These copies will 
be provided within ninety (90) days froiii the date of  filial 
proof reading. 

ARTICLE 31 - LElTERS OF INTENT OR UNDERSTANDING 

ARTICLE 32 - LABOUR AGREEMENT 

ARTICLE 33 - GENERAL WAGE INCREASE 
33.01 

33.02 

33.03 

33.04 

33.05 

Effective March 7, 1995 atid relroactive on all hours paid, 
Ernployees on payroll as of date of ratification will receive 
an increase of fifty (50) cents per hour, and tlie Acfjiisled 
Job Classificatiori and Pay Grades (Schedule A) shall 
corne into effect. 
Effective March 7, 1996 il General Increase to all Job 
Rates of twenty five (25) cents per tiour will take place and 
the Adjusted Job Classification and Pay Grades 
(Schedule B) shall corne into effect. 
Effective September 7, 1996 a General Increase to a11 .lob 
Rates of twenty five (25) cents per hoiir will take place arid 
the Adjusted Job Classification and Pay Grades 
(Schedule C) shall come into effect. 
Effective March 7, 1997 a General Iiicrease to all Job 
Rates of 2% per hour will take place and the Adjusted 
Job Classification and Pay Grades (Scliedule 0)  stinll 
come into effect. 
Effective Septeiiiber 7, 1997 ii Gerietal Increase to all Job 
Rates of 2% pet Iioitr will take place wid ltie Adjusted 
JobClnssificotioii a i d  Pay Grades (Sclieclule E )  stiall 
coiiie iiito effect. I 35 I 

i 



X I  Ob A tJt:iisiO1i t'lilll will IN! I J L I I  III ~ ) I ~ I L O  t ; l I ~ : l i ~ ~  MCIICII 7 ,  
19!lti Ilie Cotii1)aiiy will ( ; ~ J I I ~ I I ~ J I I ~ ~ :  twt:tity live (25)  ceiits 
per lioitr ooi etti()luyi?u f o t  t:i1(;11 l i o t i t  woiked rip to  1500 
lioirrs oei ywr . l f  tliu (kliiil:; of ;I I'kiii (;uiiiot be resolved 
by ttiat date, Itit. oioposc:d oiiiployec contribirlioii in 
equivnlericy will t)c l i t : l ( l  i t i Ii i isl. 

1A) Two (2) Servicx I'CISOIIS Lo be tlr:sigrloted asSeiiior 
Service Person 1 ead I laiid atid will receive a rate 
$0.20 per Iiow Iiigtier t l iar i  Service Persons as of 
dote of ralific:atioii. 

le) Service Pet sons job clussificalioii to be officially in 
Grade "A" as of date of ratification. 

2) 'llie followiiig job classificatioris will be increased 
to  i i i i i x i i i i i i i i i  of rate in their respective job grades 
as of date of rotilicalioii: 1.ine I leads, Toiletry 
Pickers, Shippers. 
Grade " C " . C o I i i pour i dcr/C 01 o t irr i ia I c I i er I r a  i i lee 
slioll progress to Grade "€5" - Jr. Coinpounder/ 
C;oloirri-iiatcliet after twelve (12)iriontlis as of date of 
ratificrrtioi I. 

4) Toiletries h e  Packer to be Grade E arid at the six 
(6) moiilli rate. 

5) Two posilioiis: Meclirriiic: I lelper and Incoiniiig 
Raw Material Saii ipler wil l be  evaluated by 
September 1/95 and any it icrease will be retroactive 
lo March 7, 1995. 

3 3 . 0 7  Individual Adjustments 

3) 

I 34.01 

34.02 

34 03 

34 0 4  

li,l 

ARTICLE 34 - MISCELLANEOUS PROVISIONS 
For eiiiployees who are required by the Company to 
provide their owii tools Ilie Coriipaiiy will replace lost, 
stolen, broken or worii beyond use tools to a maximum of 
$1 85.00. 
Upoii or shortly after liiriiig all new peritianer1t einployees 
will be itilrodticed lo tlie IJiiiuii Fkpreseritative for the 
area in which l ie will be workiiig, anc l  Iiave a complete 
orientatioii by tlie Coiiipnt iy oil rates and benefits. At this 
orientatiori iiieeliiig, I l ie iiew einployee will also he 
provided with a col)y of tlic (:ollectivo Agitleiiieiil. 
Ihe Cotitpaity I I S ~  01 I ICW i tst;i:i I i l ~ l y  S U ~ S O I  ial woi hers for 
jobs iti grades E, F, Ci,  sliall IN? liiiiilecl lo no iiiore tlinii 
fifty lhoiisaiid (50,000) Iioiiis wotkcci ot?r coiilract year. 
l.liese hours i i iay no\ be ( m i l x l  ovei fioiii coiiliact year 
lo coiltract year. 
Ilie (;ornoany will 1)mt 'I iiolicx? x,l,iiig ,iiiy ;Isseiiil)ler III 
Grade F wlio is iiileic!slatI ii\ ;I I ~ C W  i)(>:jiLiot i of "Staiitil)y 



Pick & Pack” to sign tip for this new position. Assemblers 
who sign up tor this positioii inust be willing to be trained 
as a Pick arid Packer and also willing to be immediately 
transferred to Pick/Pack aiiytiine the company needs 
temporary Pick and Packers. .The Company will promote 
riot less thaii six (6) of the most senior assemblers (who 
are able to perform Pick and Pack work and who have 
passed the agreed test) who sign up. Promoted 
assemblers will be paid a Standby Allowance of twenty 
five cenls ($0.25) per hour while they are performing their 
regular assembly work and the rate for the Pick and Pack 
when they are performing Pick and Pack work. 

34.05 The Praclice of providing a “Gate Pass” to Security upon 
leaving the building in other thaii normal hours, e.g., 
during lunch break, normal end of shift, is a policy of the 
company. An employee must obtain the pass from 
his/her supervisor if they iiitend leaving during normal shift 
hours and provide a satisfactory reason for their request. 
St icli request will not be unreasonably denied. All hours 
lost during such absences will be  considered 
absenteeism and will be included in the employee’s 
absenteeisni analysis. 

34.06 Ari employee trailsferred by Ihe Company to a position 
outside the bargainiiig unit sliall maintain and accumulate 
bargaining tinit seriiority for a period of 12 months for the 
purpose of transferring back into the bargairiitig unit. 
Such transferred employee(s) shall pay Union Dues on a 
normal basis cluriiig this twelve( 12) month period. 
Thereafter, the employee(s) rriay return to the bargaining 
unit but shall be considered as new hires for the purpose 
of proinotion, demotion, lay off arid recall. They shall 
retain all their Company seriiority for the purpose of 
vacations, benefits and pension. Transfers to positions 
outside the bargairiing tinit niay otily occur once to any 
individual employee in  tlie term of the collective 
agreement. This does riot apply to short term relief 
situations (i.e. vacatioiis, illtiess) 

ARTICLE 35 - DURATION OF AGREEMENT 
TIiis agreeiiierii sliall be in effect ttirou 

995 to tlie 6th day d Marcli 19 
at tu year unless notice be given no less than 

iiinety (90) d;iys aiit l  riot iiiote tlinri oiie hundred and 
tweiity (120) clays ptior lo  the teriiiiiintioii date (or 
lliereaftet II IC) muitversary clato)  t)y tlw party desirotrs of 
I1 I(? ctianqe 
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