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ARTICLE 1
UNION RECOGNITIONAND JURISDICTION

1.01  Pursuant to the decision rendered June 15, 1972, by
the Chief Investigation Cormissioner by virtue of the
8upbec Labour Code, the Company recognizes the certified

nion as the sole bargaining agent relative to the working
conditionsfor the group of employees described as follows:

"All the employees within the meaning of the Labour Code
with the exception of office employees and salesmen."

ARTICLE 2
PURPOSE, LANGUAGEAND INTERPRETATION
OF AGREEMENT

2.01 In order to establish fair working conditions and an
efficient and economic industrial operation so as to
maintain harmonious relations between the Company and
its employees, the present Collective Agreement sets forth
the understanding reached between the parties as regards to
wage rates, hours of work, seniority rights, the orderly
system for settling grievances, the cleanliness of the plant,
the safety of the employees, the system of consultation
between the parties and all other working conditions.

202 Any ﬁrovision of this Collective Agreement which
conflicts with legal provisions is automatically void and
has no effect. "However, all other provisions of this
Collective Agreement shall remain valid.

2.03  All the provisions of this Collective Agreement are
interpreted one by the other, giving to each the meaning
derived fram the entire Agreement.



204 This Collective AgrEHmnt_shall be interpreted
accordingto normal rules of contract interpretation.

205 The Appendices form an integral part of this
Collective Agreement.

2.06 This Collective Agreement is written in the French
Ian%uage and an English translation is available. However,
in all cases of application or interpretation of the Collective
Agreement the French version prevails.

ARTICLE 3
WORK BY EMPLOYEES NOT INCLUDED IN THE
BARGAINING UNIT

3.01 The occupations governed by this Agreement and
included in this unit will not be performed by a supervisor
or by an employee excluded from the unit, except in case of
emergency to assure the protection of persons or property
or for the Furpose of experiments or training for a period
which will not normally exceed ten (10) consecutive
workfing days. The Company will have the burden of
proof.

3.02 If anemployee had accepted to work overtime and
doesn't report to work, a supervisor present may, if
necessary, do the work for a maximum of two (2) hours.



ARTICLE4
SUB-CONTRACTING OF BARGAINING UNIT
WORK

4.01 a) The Company agrees to continue to apply its
Polic of using the employees, including those who are on
ayoff, for the production and maintenance work to be
performed at its plant during or outside of the normal
workday and/or work week, insofar as its tools and/or its
equipment and/or its material permit it and insofar as the
employees are available and qualified to accomplish such
work In an efficient manner and within the stipulated
delays. The Company will have the burden of proof.

b) If it happens that the Company sub-contracts
the performance of work included in the unit at its plant,
this shall not be done for the purpose of giving rise to
layoffs, dismissals of employees who have completed their
probation period, demotions or to delay promotions or
recall to work.

ARTICLES
NO DISCRIMINATION

5.01 Thereshall be no discrimination, threat, coercion,
disciplinary measures or distinctions on the part of the
Company, the Union, the employees or any representative
of either party against any person because of the colour of
his skin, his race, his sex, his nationality, his language, his
narital status, his religious or political beliefs, his
membership or non-membership in a union, nor animosity
or personal preferences.



ARTICLES6
RIGHTS OF THE COMPANY

6.01 The Company has the rights, ﬂowers and privileges
which flow from its ownership of the business. Without
limiting the generality of the foregoing, the Company has
the right to manage the business and to direct the work
force, to plan and control the plant operations, to choose
the materials to be handled, worked or fabricated and the
methods of work; to hire, promote, demote, transfer,
layoff, suspend and discharge any employee for just cause,
to maintain performance, order and discipline, including
the establishment of regulations for the proper functioning
of the plant.

6.02 The rights, powers and privileges of the Company
must at all times be exercised in conformity with the
provisions of the present Collective Agreement.

6.03 As regards to plans and specifications given to an
employee relating to his work as well as the manner and
means by which this work must be accomplished, an
employee has the right to rely on the orders issued by the
Company's representative responsible for his personnel
group, section or department following the hierarchy as it
appears on the list mentioned in Article 35.03.

ARTICLE?
UNION DUES AND MEMBERSHIP

701 As a condition of employment, every employee
must pay the Union dues.

7.02  The Company undertakes to withhold from the
salary of every employee governed by this Collective
Agreement the amount established by the Union and
advised in writing to the Company.



7.03  Moreover, the Company undertakes to respect the

changes in the Union dues which occur during the present

Collective Agreement provided a prior seven (7) day notice

Bas_ been given by registered mail to the Company by the
nion.

7.04 Within fifteen (15) days following the end of the
month, any sum so deducted will be remitted to the Union
(Treasurer or, during his_absence, a member of the
executive) with a statement indicating the amount deducted
from each employee.

7.05 The Union shall indemnify the Company and
save it harmless from any claim of an employee against the
Company in relation to the deductions made according to
the present article.

7.06  Any employee who, at the date of the coming into
force of the Collective Agreement, was a member of the
Union and any employee who subsequently has or will
become a member thereof must, as a condition of the
maintenance of his employment, maintain his membership
in the Union during the term of the present Collective
Agreement, unless he is expelled or suspended from the
Union. However, each member of the Union will have the
right to revoke his membership and to resign between the
ninetieth (90th) and the sixtieth (60th) day preceding the
expiration of the term of this Agreement.

7.07 If, for whatever reason, an employee’s dues are not
deducted from his salary at the regular time for such
deductions, said dues are then deducted from one or more
of the following pays.



ARTICLES
COOPERATION

8.01 The Company, the employees and the Union will
combat practices that impede the efficient pursuit of
operations to the mutual benefit of the Company and its
employees.

8.02 The Company, the employees and the Union will
treat each other with consideration.

8.03  The parties agree that once a month, two (2) Union
officersand two (2) representatives from the Company will
meet to discuss questions regarding work including
subcontracting and training needs of Plant employees
(except for Health and Safety), and that without loss of
normal salary.

ARTICLE 9
NO STRIKE OR LOCKOUT

9.01 Considering the orderly method for the settlement
of grievances provided for i this Collective Agreement,
the parties recognize that the Company does not have the
right to declare or provoke a lockout and the Union and the
empIoYees, collectively or in groups, do not have the right
to declare or provoke a strike or work slowdown designed
to limit production.

ARTICLE 10
GRIEVANCEAND ARBITRATION PROCEDURE

10.01 In this Collective Agreement, "grievance” means
any misunderstanding relating to the interpretation,
application or alleged violation of the Collective
Agreement.



10.02 A grievance must set forth the facts which gave rise
to the grievance, the articles (for information only) of the
Agreement upon which it is based and the settlement
sought. A grievance may be amended at any time to
conform with the facts and the present Agreement,
provided such amendment does not change the nature of
the grievance.

10.03 If a grievance is not submitted or taken to the next
step within the prescribed delays, the grievance shall be
considered as withdrawn and non-arbitrable. If an answer
is not given within the prescribed delay, the grievance is
considered automatically taken to the next step.

10.03.1A grievance which did not follow the steps
provided for in the present article may not be taken to
arbitration.

10.04 In order to be binding upon the employees
concerned, the Union and the Company, any settlementof a
grievance must be in writing, signed by the employees

a representative of the Union and a
representative of the Company.

eleven (1 1) working days following the knowledge of the

10.05 Ané grievance must be submitted in writing within
event which gave rise to the grievance:

a) A grievance which relates to a disciplinary
measure, a dismissal, suspension Or demotion either
disciplinary or administrative, may be submitted at the
second step and must be signed by the employee;

b) A grievance which relates to more than one
employee and arising from the same event and calling for
the same settlement (collective grievance) may be
submitted at the second step. The grievance is signed by
the grievance director and indicates the names of the
grievors or the group of employees concerned;



¢)  The Union may submit at the second step a
grievance which arises from a decision of the employer
affecting Union rights provided for in the present collective
agreement (union grievance). The %rieva.nce is signed by
the grievance director. It is agreed that this grievance may
not be used to replace an individual or collective grievance.

10.06 FIRSTSTEP IMMEDIATESUPERVISOR

Before submitting a grievance, the employee must have
discussed the problem with his supervisor. [f the employee
is not satisfied, he may, accompanied by his steward if he
desires, within eleven (11) working days following his
knowledge of the event which gave rise to the grievance,
submit a written grievance signed b?/ him to his supervisor.
Within five (5) working a%/s ollowing receipt of a
grievance, a written reply will be given to the employee by
the supervisor with a copy to the Union.

10.07 SECOND STEP: PERSONNEL
DEPARTMENT

If the employee is not satisfied and wishes to pursue with
the grievance, he may, within five (5) working days
following receipt of his supervisor’s answer, submit the
grievance in writing to the Personnel Department.

Within ten (10) working days following receipt of the said

rievance, a representative of the Company will meet with
the employee accompanied by his steward, or the grievance
Director to attempt to resolve the problem. In the case of a
collective or Union grievance, the company representative
will meet the grievance Director, accompanied by a Union
officer, to attemptto resolve the problem.



Within ten (10) working days following the meeting or the
absence of a meeting, a written answer will be given to the
employee concerned by the representative of the Company
with a copy to the Union, or to the Union which ever is the
case.

1008 THIRD STEP: ARBITRATION

If the employee or the Union is not satisfied and the
employee or the Union wishes to pursue Wih the
grievance, the Union must, within fifteen (15) working
days following receipt of the Company representative’s
reply, submit the grievance to arbitration by written notice
to the Personnel Department. [If within ten (10) working
days following receipt of the said notice the Union and the
ComBany have been unable to agree upon the selection of
an arbitrator, one of the parties may request the nomination
of an arbitrator Ipursuant to the Quebec Labour Code. The
arbitrator so selected or appointed will, after consultation
with the parties, fix the earliest convenient date for the
hearing.

10.09 a) An employee who is required b?/ the Company
to testify at an arbitration hearing will not lose his regular
salary for the time spent at the hearing.

b) If the arbitrator deems it necessary, all
arrangements will be made to allow him to visit the
premises or to examine the operations in litigation.

10.10 The arbitrator will render his decision within a
Lnaxi_mum of sixty (60) days following the end of the
earing.

10.11 The arbitrator’s decision is firal and binding on the
parties. However, the arbitrator does not have the power to
change, add or delete anything from the provisions of this
Collective Agreement.



10.12 Any disciplinary measure and any dismissal, any
suspension or any demotion non disciplinary or
administrative by the Company towards an employee may
be the object of a grievance. The burden of proof lies with
the Company for all cases mentioned in the present clause.
The arbitrator has the power to reinstate the employee with
full comé)ensation and all his rights and privileges provided
by the Collective Agreement, maintain, modify or cancel
the decision taken by the Company and, as the case may be,
substitute the decision which he thinks just and reasonable,
taking into accountall the circumstances of the case.

10.13 The arbitrator’s fees and expenses will be paid in
equal amounts by the parties.

ARTICLE 11
SHOP STEWARDS

11.01 The Union appoints the stewards who, in case of
absence, may be replaced by substitute stewards. A
steward has jurisdiction only with respect to grievances
arising from the shift for which he is appointed. The Union
will give an updated list of all stewards and substitutes to
the Company as soon as changes are made.

11.02 There shall be one steward per Shift. In the case the
number of employees exceeds forty (40)for a shift, a
second steward will be added and so on for every block of
forty (40) employees.

11.03 A steward may only be appointed fran among the
employees who have completed their probationary period.



11.04 The duty of the stewards will be to assist in the
settlement of grievances according to the provisions of this
Agreement. If it becomes absolutely necessarﬁ for a
steward to put his work aside in order to perform this duty
as steward, he must have the authorisation of his
supervisor. This permission shall not be refused without
valid reason.

11.05 A steward and the grievance Director will be paid
at the regular hourly rate for time reasonably spent on the
carrying-out Of their duty on the Company premises as
stipulated in the provisions of the present’ Agreement
provided they were scheduled to work during the time in
question.

11.06  Meetings of a steward or the grievance Director
with the Company will normally occur during regular
working hours.  However, if these meetings occur outside
regular working hours, the Company will pay the steward
or the grievance Director at straightfime, up to a maximum
of thirty (30) minutes.

ARTICLE 12
DISCIPLINARY MEASURES

12.01 The Company will not impose disciplinary
measures of suspension or discharge without prior written
warnings to the employee unless the circumstances, which
must be serious, justify an immediate suspension or
discharge. Any employee who is suspended or discharged
will be given Written notice thereof. A copy of any written
warning and of any notice of suspension or discharge will
be given to the Union within the following working day.
The employee who receives such a warning has the right to
give his version of the facts in writing to the Company with
a copy to the Union.

11



12.02 The employee and his Union will acknowledge in
writing the receipt ‘of any written warning or any notice of
discipline, but their signatures will in no way constitute an
acceptance of the validity of the disciplinary measure or of
the warning.

12.03 a-1) For the purposes of subsequent disciplinary
sanctions, the record of warnings and notices of
disciplinary measures imposed will not be taken into
consideration after nine (9) months of good_conduct. In no
case will a disciplinary measure be taken In consideration
after twelve (12) months of its imposition.

a-2) However, in the cases of disciplinary measure
for lack of attendance at work, the record of wamings and
notices of disciplinary measure in these cases will not be
considered after twelve (12) months without a warning or
notice of disciplinary measure of the same nature.

a-3) Absences are not counted in the calculation
of these delays.

b) In_the case of a grievance for disciplinary
measures submitted at the 2nd Step, the Company, at the
request of the empIoKee, at this step or at a subsequent step,
will furnish him with a copy of the applicable disciplinary
measuresin hisfile.

12.04 No infraction may be held against an employee
more than five (5) working days after the Company became
aware of its commission. In the case of this five (5)
working day delay, only working days on which the
employeeis present at work will be counted.

1205 The Company will not use demotion as a
disciplinary measure.

12



12.06 The delay stipulated in article 12.04 does not apply
in cases involving lack of attendance at work.

12,07 Upon his_written request_to the Personnel
Department, the grievance Director villl receive a copy of
the absences record when an employee has received a
written disciplinary notice for lack of attendance at work.

12.08 At the occasion of a suspension and before an
employee is dismissed for lack of attendance at work, the
Company will meet with the Union steward and the
employee, if the latter is available, in order to inform him
of the state of the employee’s attendancerecord.

ARTICLE 13
SENIORITY

13.01 a) "Seniority" means the length of service of the
employee With the Company since his Tast hiring, subject to
the provisions of this article.

) b? Seniority is one of the factors to be considered
in the following cases:

1) Choiceof work shift;
2) Choice of vacations;
3) Layoff and recall;

4) Promotion;

53 Permanent transfer;

the whole subject to the provisions of this Collective
Agreement.

13



13.02 Notwithstanding Article 13.01, until an empl%ee
has worked for the Company for eight hundred (800)
normal hours, he will have no seniority and may be
dismissed at the Company’s discretion without recourse to
the grievance and arbitration procedure. Upon completion
of this probationary period, he will be credited, for
seniority purposes, for the time already worked.

13.03 Seniority continues to accumulate during the
following absences:

1. Annual vacations;

2. Statutory Holidays;

3. Absences due to illness or accident, up to thirty (30)
months or the duration of the employee’s seniority at
the date of the be%inning of the most recent absence,
whichever is the shorter period of the two. However,
there is no limit to the accumulation of seniority in the
case of illness or accident covered by the Workmen’s
Compensation Act (if such accident or illness occurs
during working hours and on the Company’s premises);

4. Layoffs, up to thirty (30?| months or the duration of the
employee’s seniorityat the date of the beginning of the

most recent layoff, whichever is the shorter period of

the two;

Suspensions;

Authorized leaves, with or without pay;

Thekperiod of dismissal when there is reinstatement to

work.

Moo

13.04 Seniority rights are lost in the following manner
and the employee’s employment is considered terminated in
the case the employee:
1. Voluntarily leaves;

2. Is dismissed, subject to the grievance and arbitration
procedure;

14



is laid off for a period of more than thirty (30) months
or the duration of the employee’s seniority at the date
of the beginning of the most recent layoff, whichever is
the shorter period of the two:

. Fails to report to work within three (3) working days of

the delivery of a recall notice. However, the period of
three (3) working days is extended provided the
employee Proves, as soon as possible, that he was
prevented from reporting to work within this three (3)
Workingi] days delay because of an irresistible cause
beyond his contraol;

Is absent from work without authorisation during three
(3) consecutive working days unless the employee
proves as soon as possible that he was prevented from
reporting to work because of an irresistible cause
beyond his control;

Is absent due to a non-industrial illness or accident
during more than thirty (30) months or the duration of
the employee’s seniority at the date of the beginning of
the most recent absence, whichever is the shorter
period of the two;

. Is declared totally incapable of working following an
absencefor industrial illness or  accident of more
than thirty (30) months;

Does not return to work at the end of an authorized
absence, unless he proves as soon as possible and to the
Company’ssatisfaction that he was prevented to do so
by an irresistiblecause beyond his control.

15



13.05 An employee who is called upon by the Company
to fill a function which is excluded from the bargaining unit
ceases to accumulate seniority after twelve (12) months of
his transfer: if he returns to his previous position in this
twelve (12) month period, either at his or at the Company’s
request or if after this period he is transferred by the
Company to a vacant ﬁosition within the bargaining unit,
the seniority which he had when he left the bargaining unit
is reinstated plus that seniority which he accumulated at the
function excluded from the bargaining unit.  This
paragraph does not affect the seniority or the duration of
service accumulated by those who were transferred from
the bargaining unit before May 25, 1977. Those persons
who on May 25, 1977, were not in the bargaining unit,
will, for the purposes of this paragraph, continue to
accumulate seniority for a maximum of twenty-four (24)
months from May 23, 1977.

13.06 The Company will maintain a seniority list revised
every two (2) months unless there is a substantial change in
the number of employees. The list and any revision will be
posted in the plant during ten (10) working days and any
contestation related to it must be made within eleven (11)
working days following the posting in question. A copy of
the list and of any revision will be given to the Union.

Of two employees is equal, the alphabetical order of the
surname prevails.

ARTICLE 14
VACANT JOBSAND TRANSFERS

14.01 All substantial modifications to the Job
Descriptions must be the subject of a signed agreement
between the parties. Only maodifications to the
qualifications and pre-requisites will be considered
substantial.

16



1402 For any job which is permanently vacant, the
Company will post a notice in the plant during five (5)
consecutive working days. The notice will indicate the title
of the job, the rate of pay and a copy of the applicablejob
description. A copy of Such notice must be transmitted to
the Union within the working day which follows the first
day of the posting.

14.03 Any application for the vacantjob must be made by
completing the written form supplied by the Company in
three (3) copies and submitting a copy to the supervisor of
the agplicant during the posting period. The second cogy
will be remitted by the emﬁloyee to his steward and the
employee will retain the third copy. In the event an
employeeis absent from the plant during the whole postin
period, his steward may make an application on his behalf,
provided that the steward is authorised for this purpose by
the employee.

14.04 A nomination notice to a vacant job following
posting will be posted during three (3) working days with a
copy to the Union. Thejob will not necessarily be filled by
one of those who have applied if none of them possesses
the qualifications, prerequisites and meets the other
relevant requirements to occupy thejob.

However in no case the qualifications, prerequisites and
other relevant requirements to occupy the #ob will be
superior for the employees to those required from outside

candidates.

14.05 a) In the case of a promotion or permanent
transfer, seniority will be the determiningfactor among the
employees concerned who possess the qualifications, pre-
reqyi%ltes and meet other relevant requirements to occupy
thejob.

17



The employee chosen will have a period of familiarization
of fifteen (15) days worked. The burden of proof will rest
with the Company.

b) A permanent transfer is a transfer of more than
twenty (20) days worked within a period of thirty (30)
working days and will be posted.

However, the present rule does not apply in the case of a
transfer for the purpose of replacing an employee absent
because of sickness (4 months or less), accident (4 months
or less), article 21, maternity leave, parental leave or
vacations.

However, the application of this provision must not be for
the purpose of preventing the opening and posting of a
vacant or new job.

14.06 Nothing in this Collective Agreement prevents the
Company, in order to meet production requirements, from
temporarily transferring an employee from one task to
another provided that N0 temporary transfer lasts more than
twenty (20) consecutive days worked. However, the
application of this provision must not be for the purpose of
preventing the opening and posting of a vacant or new job.

14.07 a) An employee who is temporarily transferred, at
the request of the Company, from his classification to a
superior classification will receive the rate of the superior
classification as soon as he has been transferred for one
complete shift.

b) An employee who is temporarily transferred at
the Company’s request from his classification to an inferior
classification will keep the rate of his regular classification.

14.08 The training program cannot be used to hire
qualified tradesmen.

13



ARTICLE 15
LAYOFFAND RECALL

15.01 In the case of a layoff, seniority will be the
determining factor provided the employee ‘concerned has
the qualifications, pre-requisites and meets the other
relevant requirements to occupy the job. The employee will
have a familiarization period of five (5) days worked, the
burden of which rest’s with the Company. In a layoff
context, an employee may refuse to move to another
occupation without losing his seniority. This refusal must
be in writing and will be considered as final.

15.02 The Company will give notice of layoff of three (3)
days or an indemnity equivalent to three (3) days of normal
salary to all employees concerned with a copy to the Union
unless it is impossible for the Company to do so due to a
cause beyond its control.

After a period of six (6) months of continuous layoff, the
Company will pay to the employee concerned an indemnity
equivalentto two (2) days of normal salary.

15.03 In the case of a recall to work, seniority will be the
determining factor provided the employee concerned has
the qualifications, prerequisites and meets the other
relevant requirements to occupy the job. The employee
will have a period of familiarization of five (5) days
worked, the burden of which rests with the Company.

15,04 a) Anemployeerecalled to his regular occupation
cannot refuse this recall.

19



b) A refusal of a recall to an occupation other than
his regular occupation will be considered by the Company
as final. This refusal must be in writing and does not lead
to the loss of his seniority.

15.05 When there are employees on layoff in a trade,
there can be no apprenticesin this trade.

ARTICLE 16
HAND I CAPPED EMPLOYEES

16.01 When an employee can no longer perform the work
of his permanent occugatlon with the level of efficiency
and safety required by the Company because of a
deterioration of his physical state or due to an accident or
sickness compensable under the Workmen’s Compensation
Act, he will be given any available work for which he has
the required qualifications, prerequisites and capacity
provided he accepts any special working condition
established by the Company, the whole notwithstandingthe
normal rules of seniority and following agreement between
the Company and the Union.

ARTICLE 17
TECHNOLOG I CALCHANGES

17.01 The Company will notify the Union of the
introduction of any new technology three (3) months in
advance if such new technology affects the status of the
employees.

17.02 Upon request by the Union, the Company will meet

with  two (22 officers to discuss reasonably of the
introduction of any new technology.

20



17.03 a) Following the introduction of a technological
change, the Company provides a familiarization and
training period of up to 30 working days to the employee
affected by the change if the employee has the
qualifications, prerequisites and meets the other relevant
requirementsto occupy the job.

b) If the job is not filled this way, the Company
assigns the work to an employee M the occupation
concemed in accordance with seniority, aptitudes,
qualifications, prerequisites and meets other relevant
requirementsto occupy thejob.

17.04  An employee displaced by the introduction of
new technology or an employee who has received the
training provided for in paragraph 17.03 a) and whose
ﬁerformance is not satisfactory, may displace in any job
eld by an employee with less seniority, provided he has
the qualifications, prerequisites and meets the other
relevant requirements to occupy the job. However, in the
case of the employee who has received training fram the
Company, the Union, the employéee and the Company will
meet in order to discuss the problem and try to resolve it
and, if there is no solution, the employee may displace as
provided for above.

The Company may provide a reasonable familiarization

period to the employee displaced by the technological
change.

21



ARTICLE 18
PROFESSIONAL TRAINING

18.01 Subject to any applicable law, the Company may
accept to give financial aid to the number of employees it
considers appropriate for the purpose of enabling them to
take improvement courses relating to the work the
employee permanently performs, this subject to any
condition the Company established in advanceand as long
as this does not affect its manpower needs necessary for the
execution of the work coveredby the present Agreement.

18.62 When the Company decides to train an employee, it
chooses the employee to train on the basis of seniority in
the occupation concerned, aptitudes the burden of which
rests on the Company, and the interest to acquire this
training, qualifications and prerequisites, identified needs,
and the relevance of the training, considering the tasks to
be performed. Traininggiven to a group cannot be refused
by an employee.

ARTICLE 19
SAFETY AND HYGIENE

19.01 a) The Company, the employees and the Union
cooperate in promoting safety and hygiene in the plant.

b) The emﬁloyees must obey safeéy and hygiene
rules and must use the protective devices and equipment.

¢) The company, the Union and the employees
cooperatein view of maintaining a clean and tidy plant.

22



19.02 The Company continues to take reasonable means
to ensurethe health and safety of the employees at all times
on the work premises.

19.03 The heating, ventilation and sanitary facilities will
be in conformity with the requirements of the law.

19.04 If an employee discovers a dangerous situation in
the plant, he must immediately report it to his supervisor.
If the problem is not solved, the employee should inform
the safety committee in writing.  In this case, the
committee’srole will be to suggest corrective actions.

19.05 A safety committee is formed and made up of two
éZ) employees appointed by the Union and two (2)

ompany representatives. The function of this Committee
is to study matters relating to plant safety and health and to
make recommendationsin this regard, which the Company
will examine with priority.

19.06 The participation of employeeswho are members of
the Safety Committeewill be without loss of normal salary.

19.07 The Company continues to provide a first-aid
service during all working hours. During working hours
there will be at least one person on the premises who has
received the St. John’SAmbulancetraining or its equivalent
to administer first-aid.

19.08  If the Safety Committee deems it necessary, it

may enlist the help of any Union steward as well as of any
plantsupervisor.
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Each of the parties may, at its own expense, Use the help of
an outside advisor” in matters of safety. His
recommendations or reports may be presented to the Safety
Committee. These advisors may be present during any
investigationmade at the plant by government inspectors.

19.09 The Safety Committee normally meets every
three (3? weeks. A member of the Safety Committee may
also call the committee in cases of emergency.

19.10 The members of the Safety Committee receive a
copy of the minutes. They will also have access to the
documents and studies examined by the Committee.

19.11 a) The Company continues to provide the safety
protective devices required for this purpose.

__b) At the request of the employee, the Company
will give, normally once per twelve (12) month period, a
coupon valid for the purchase of safety shoes at a specified
retailer. The Health and Safety Committee chooses the
models up to a maximum of $75.00 ($100.00 for welding
and preparation) plus applicabletaxes. The employee must
wear his new shoes at work and must return to the
Company the shoes previously provided to him. The
employee will be responsible for voluntary damages or
loss. The employee cannot modify his shoes.

On January Ist, 1997, the amount will be increased to
$80.00 and to $105.00 for welding and preparation.

On January 1st, 1998, the amount will be increased to
$85.00 and to $110.00 for welding and preparation.

On January lst, 1999, the amount will be increased to
$90.00 and to $115.00 for welding and preparation.

24



On January 1st, 2000, the amount will be increased to
$95.00 and'to $120.00 for wetding and preparation.

¢) Safety glasses will be provided by the
Company. In the case of prescription safety glasses, the
Comﬂany will give, if necessary, once per twelve (12)
month period, a coupon valid for the purchase of
prescription safety glasses at specified retailers. The
employee must wear his new glasses at work and must
return to the Company the glasses previously provided to
him. The Health and Safety Committee chooses the models
up to a maximum of $135.00. The employee will be
responsible for voluntary damages or loss. The employee
cannot modify his glasses.

On January 1st, 1997, the amount will be increased to
$140.00.

On January 1st, 1998, the amount will be increased to
$145.00.

On January 1st, 1999, the amount will be increased to
$150.00.

On January 1st, 2000, the amount will be increased to
$155.00.



~d) The Company will squpIy five (5) sets of work
suits (shirt and pants or coverall) as well as the cleaning
service for these clothes. The employee will be responsible
for voluntary damages or loss. At the time of layoff or end
of employment, he must retutn these, otherwise a deduction
will be made from his pay. If an employee wears clothing
other than those provided by the Company, the%/ must be
clean and must conform to the standards established by the
Company.

19.12 At the time of a government safety and health
inspection at the glant, one employee member of the Safety
Committee will be advised and, at his request, will be
present at the time of the inspection. If a written report of
the inspection is made, it will be made available to the
Safety Committee.

19.13 If it becomes absolutely necessary for a member of
the Safetg_ Committee to suspend his work in order to
perform his duties as a Union member of the Safety
Committee, he must advise his supervisor of the
circumstances. This right will not be used in an abusive
manner by the members of the Safety Committee.

19.14 In the event of a work accident, the Company will
supply the employee return transportation to a medical
centre closest to the plant.

19.15 In the case the company requires a medical
examination by its doctor, and if such examination takes
place during normal work hours during which the
employee should have worked, he will suffer no loss of
normal salary. Medical costs incurred at the occasion of
such examination are assumed by the Company.
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When the conclusions of the Company's doctor and those
of the employee’s do not match, or if one of them omitted
to render a conclusion on one or more of the relevant
issues, the Company or the employee may request the
nomination of a third doctor (agreed to by the parties)l_ to
examine and decide the relevant medical question. The
opinion submitted by the third doctor is carried out.

If there is no agreement between the parties within five (5)
working days of the request for the nomination of a third
doctor, one of the parties may request the "Societe des
médecins-experts du Quebec" to name one in the speciality
concerned. The Company may transmit the file to the
doctor chosen or named. The doctor's written opinion with
reasons is sent to the parties as soon as possible. When a
third doctor is appointed, the expenses and fees of the third
doctor are paid by the Company.

However, with regards to medical examinations related to
the application of the "Loi sur les accidentsdu travail et les
maladies professionnzlles”, the Company continues the
present practice.

19.16 The Company will provide the Safety Committeein
writing, upon request, the available information concerning
any chemical product used or emitted during work at the
plant as well as the dangers inherent to these products.

19.17 The employer cannot require that an employee

works alone in an isolated area unless an efficient safety
system be put in place.
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19,18 The Safety Committee organizes hearing
examinations every five (5) years, if the Government
mobile laboratory unit is available to come on the
Company premises, for all shop employees and these
examinations will take place during normal working hours
and without loss of normal salary.

19.19 The Union will appoint a member of the Health and
Safety Committee as prevention representative who will
have the powers and functions provided in the occupational
Health and Safety Act. He will be allorad the number of
hours granted by the Act and the regulations.

ARTICLE 20
BEREAVEMENT LEAVE

20.01 a) In the case of the death of his consort or of his
child, an employee will be given permission to be absent
for a maxamum of five (5) consecutive working days,
including the day of the funeral.

b?]_ In the case of the death of his father, his
mother, his brother, his sister, his mother-in-law or his
father-in-law or the mother or the father or the child of his
consort, an employee will be given permission to be absent
for a maximum of three (3()] consecutive working days,
includingthe day of the funeral.

¢) In the case of the death of his grandfather or
grandmother, an employee will be given permission to be
absent for a maximum of two (2? consecutive working
days, including the day of the funeral.

o d? In the case of the death of his brother-in-law,
sister-in-law, or grandchild, an employee will be given
?ermislsion to be absent for one (1) day, the day of the
uneral.

e) In the present article, the word consort mears :
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B A man and a woman who are narried and
cohabiting;

i) A man and a woman who live together as
husband and wife and are the father and mother of the same

child:

iii) A man and a woman who have been living
together as husband and wife for at least one year.

20.02 If, because of the distance between an employee’s
residence and where the funeral is held, it is impossible for
an employee, considering the transportatlon facilities which
are accessible to him, to travel to and from the funeral
within the delays stipulated in clause 20.01, he may request
from the Company an additional leave of absence without
pay which will not be refused to him without valid reason.

20.03 If one or several of the days stipulated in article
20.01, is one on which the employee was scheduled to
work, he shall be paid for seven hours and forty minutes
(- 67hours) per day at his regular hourly rate.

20.04 To qualify for paid bereavement leave, an employee
must:

a) ive notice to his immediate superior before taking
eave, or, if this is impossible, advise the Company
as soon as possible;

b) attendthe funeral, if possible;

) furnish proof of death if required by the Company.
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21.01

ARTICLE21

UNPAID AUTHORIZED LEAVE OF ABSENCE

(UNIONBUSINESS)

In the event of conventions, seminars or other

Union or professional meetings outside the Company's
premises, the Company grants for the group of employees
covered by this Collective Agreement a total of seventy-
five (75) days' unpaid leave of absence per calendar year
subject to the following conditions:

a)

b)

¢)

no more than three (3) employees (with a maximum
of two (2) per department for the store or
preparation) will be absent at a time (same
occasion) except in case of the bargaining
committee, or the executive committee (maximum
five (5) officers);

a written request, specifying the exact duration and
dates of absence has been given to the supervisor
and to the Personnel Department at least two (2)
full working days in advance for an absence of one
(1) working day or less and at least one (1) week in
advance for an absence of more than one (1)
working day;

during a year in which collective bargaining for the
renewal of the present Collective Agreement is
held, the above-mentioned days of absence without
pay used by the members of the Union negotiation
committee for ne%otiation meetings with the
Company, will not be deducted from the seventy-
five (75) days' mentioned above;
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d)  the authorized leave of absence without pay of a
Union officer granted as per the present clause,
does not reduce itself his vacation indemnity.
For the purposes of determining the said indemnity,
the Company will calculate this indemnity as if the
Union officer had worked his regular hours the
days of authorized leave of absence without pay.

21.02 An authorized leave of absence without pay is
granted to an employee who is elected or appointed by the
Union to work on a full-time basis on Union business,
subjectto the following conditions:

a) no more than one (1) employee will be absent at a
time (same occasion);

b) the absence permission will not exceed two (2)
years;

¢) a written request, specifying the reason and exact
duration of absence has have been given to the
supervisor and to the Personnel Department at least
trty (30) days in advance.

21.03 Any employee who returns to work following an
absence provided under this article will return to the job
which he occupied before his departure, unless it is then
occupied by an employee having greater seniority or the
job no longer exists; In the latter case, the employee is
entitled, provided that he has the qualifications,
prerequisites and meets the other relevant requirements to
occupy the job, to any job permanently occupied by an
employeewith less seniority.
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ARTICLE 22
STATUTORY HOLIDAYS

22,01 a) Thefollowing days will be statutory holidays:

New Year’s Day

The day after New Year’s Day
Good Friday

Easter Monday

Dollard Day

Canada Day
Labour Day
Thanksgiving Day
10 The day before Christmas Day
11 Christmas Day
12 The day after Christmas Day
13 The day before New Year’s Day

2
3
4
5
6 St. John the Baptist Day
5
8
9

b) Working days in the week between December

26 and December 31" will be considered as statutory
Polllidays. Furthermore, the following days will be treated as
ollows:

1996
1997

1998

1999

F., December 27 and Mon., December 30, unpaid;

Mon., December 29 and Tues., December 30,
unpaid;

Saturday, December 26 moved to Mon., December
28

Sat., January 2 1999 moved to Tues., December 29
- December 30, unpaid;

Sat., December 25 moved to Mon., December27
Sun., December 26 moved to Tues., December 28
Sat., January 1, 2000 moved to Wed., December 29
Sunday, January 2, 2000 moved to Thursday,
December 30;
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2000  Sun., December24 moved to Wed., December 27
Sun., December31 moved to Thurs.. December 28
Fri.,December 29, unpaid

22.02 Subject to the above-mentioned para. 22.01 b), if a
statutory holiday falls on a Saturday or a Sunday, it will be
observed on the preceding Friday or the following Monday
respectively.

22.03 The indemnity for a statutory holiday to which an
employee is entitled will be calculated by multiplying his
regular hourly rate of pay by seven hours and forty minutes
(7.67 hours) for all the shifts. He will also be entitled to
any premium which he would otherwise have received as a

roup leader or for evening or night shift work, provided
that, the normal working day immediately preceding and
the normal working day immediately following the day on
which the statutory holiday is observed, he worked as a
group leader or on evening or night shift work.

22.04 To be entitled to a statutory holiday indemnity, an
employee:

a) Mgst have completed sixty (60) days of service,
an

b) Must have worked the normal working day
immediately preceding and the normal workingday
immediately following the day on which the
statutory holiday is observed unless he is prevented
from working because of a storm that makes access
to the plant impossible or if the employee proves,
as soon as possible, that he was prevented from
reporting to work because of an irresistible cause
beyond his control.
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22.05

a)

b)

c)

When the Company applies para. 22.04 b) in
regards to the statutory holidays observed at the
time of Easter or Christmas and New Year, the
employee who arrives late at work or who leaves
work early on the regular working day preceding or
following the statutory holidays in question, is not
entitled to statutory holiday indemnity for each
statutory holiday ~ immediately preceding or
following as the case may be, the day of the late or
early departure.

By exception to Article 22,04 b):

An employee laid off during the work week
preceding or in which a statutory holiday is
observed is considered to have worked the normal
workday immediately precedin(? the day on which
the statutory holiday is observed,

An employee who reports to work followin% a
recall after Ialyoff duringbthe work week in which a
statutory holiday is observed is considered as
having. worked the normal workday immediately
followini the day on which the statutory holiday is
observed,;

An employee who falls sick or suffers an accident
during the work week preceding or during which a
statutory holiday is observed, is considered as
having worked the normal work day immediately
preceding the day on which the statutory holiday is
observed as long as this illness or accident is one
recognized and compensated by the C.S.S.T,
disability group insurance or justified sick day(s)
provided for in article 33.04.
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d)

An employee who falls sick or suffers a accident
the working day immediately following the day on
which the statutory holiday is observed, is
considered as having worked the normal work day
immediately following the day on which the
statuto_rél holiday is observed as fong as this illness
or accident is one recognized and compensated by
the C.8.8.T., disability group insurance or justified
sick day(s) provided for in Article 33.04,

An employee who is absent by virtue of the
provisions of articles 20, 21.01, 23, 35.07 or 35.08
on the workday immediately preceding and/or the
workday immediately following the day on which
the statutory holiday is observed is considered as
having worked the normal workday preceding
and/or the normal workday immediately following
the day on which the statutory holiday is observed.

22.06 If a statutory holiday is observed within the period
of an employee’s annual paid vacations, he will receive one
(1) additional day of vacation with pay.

22.07

If the Christmas holidays period is extended and

if that period includes non statutory holidays, the employee
may plan five (5) working days of vacation. Otherwise, he
ng)ust take these non-statutory holidays as unpaid leaves of
absence.
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23.01

a)

b)
c)

d)

23.02

a)

b)

)

ARTICLE 23
ANNUAL VACATIONS

In the present article, the following words mean:

"Reference year"; a period of twelve (12)
consecutive months during which the employee
progressively acquires the right to vacations. = It
extends from May 1 of the preceding year to April
30 of the current year;

"Week": a period of seven (7) consecutive days;

“Salary"; gross income earned with the Company
during the reference year;

"Service": For purposes of vacations calculation,
service equals seniority.

On April 36th of each year, any employee who:

has not completed twelve_ 312) months of service
with the Company is entitled to one (1) day of
vacations for each complete month of service up to
amaximum of ten ﬁlO) working days. The vacation
indemnity is established at four (4%) percent of

salary;
has completed one (1) year and less than four (4)
years of service with the Company will be entitled

to two (2) weeks of vacations. The vacation
indemnity is established at four (4%) percent of

salary;

has completed four (4) years and less than ten élO)
years of service with the Company is entitled to
three (3) weeks of vacations. ~The vacation
indemnity is established at six (6%) percent of
salary;
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d)

g

h)

has completed ten (10) years and less than eighteen
(18) years of service with the Company will _be
entitled to four (4) weeks of vacations. The
vacation indemnity is established at eight (8%)
percent of salary;

has completed eighteen (18) years and less than
twenty-nine (29) years of servicewith the Company
will be entitled to five (5) weeks of vacation. The
vacation indemnity is established at ten (10%)
percent of salary;

has completed twent?/-nine (29) years of service
with the Company will be entitled to six (6)weeks
of vacations. The vacation indemnity is established
at twelve (12%)percent of salary;

For laid-off employees who worked at least 70% of
the normal hours during the reference year, the
vacation indemnity will not be less than that which
they would have earned had they worked their
normal hours during their weeks of vacations;

If an employee is absent during the reference year
because of illness or accident and if this absence
has the effect of reducing his annual vacation
indemnity, then his vacation indemnity will not be
less than that which he would have earned had he
worked his normal hours during the weeks of
vacations, provided he worked at least thirty-seven
(37) hours during the reference year.
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23.03 a) No later than Mardh 31, the Company will
advise the Union in writing of the date of the complete or
partial two (2) weeks shutdown of the plant, if there is one,
and of the employees who must take their vacations in
whole or in part during that period.

In the event that this shutdown lasts more then two (2)
weeks, the Company, at the employee’srequest, may grant
him if he has the right to four (4) weeks vacations or more,
the possibility of taking one or more of the additional week
or weeks of shutdown without pay in order to permit him to
schedule these vacations at a later date to be agreed upon
by the employee and the Company. This agreement will be
in writing with a copy to the Union.

b) No later than April 30, any employee who is
not affected by the annual shutdown or who is partially
affected or any employee, in case that there is no annual
shutdown must advise the Company in writing of his first,
second and third choices for his vacation dates. If the
employee does not advise the Compan)( of his dates within
the delay provided, his choices will be limited to the weeks
which remain following the choices of the otheremployees.

) ¢) No later than May 22, the Comﬁany will post a
list of the employeesindicating the date of their vacations.

d) In the event that the Company keeps one or
more departments open during the shutdown, or if the
shutdown lasts more than two (2) weeks, a list of the
department or departments affected will be posted no later
than May 15 as well as the notice of shutdown of more than
two (2) weeks.
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e) Notwithstanding article 23.03 d), if the
Company needs employees during said period, it must
choose those who volunteered on the list posted to that
effect for one week one month prior to the departure for
vacations, provided these employees have the
qualifications, prerequisites and meet the other relevant
requirements to occupy the job.

? The employee havingi( the right to four (4)
weeks of vacations or more may take up to Tive (5) working
days of these vacations one (1) day at a time as long as
these days are requested in writing at least one (1) week in
advance, except in case of emergency, and approved in
writing by the employee’s supervisor according to
production needs. In no case more than two (2) employees
in the same department will be gone at the same time.

23.04 In establishing the list mentioned in Article 23.03
¢), the Company, subject to production requirements, will
take into account the choice of the employees in
accordance with their seniority, the qualifications,
prerequisites and capacity. = However, the Company
expressly reserves the right to limit the number of
employees on vacations at the sametime.

23.05 Vacations are not cumulative. They must be taken
no later than April 30 of the year following the reference
year.

23.06 The applicable portion of the vacation indemnity

will be given to the employees before their departure for
each vacation period.

39



23.07 At the time of final termination of employment, an
employee Is entitled to payment of the appropriate
percentage of his salary for the last reference year if such
amount has not already been paid to him. In case of death
of the employee and upon written request of the estate,
these amounts will be paid.

ARTICLE 24
RATES OF PAY

24.01 Theregular hourly wage rates set forth in Appendix
“B" will be paid from the dates specified to the employees
who fill the occupations mentioned.

24.02 At the time of the coming into effect of any new
classification, the Company will temporarily determine the
regular hourly rate of pay. Between the fifth and the tenth
working day inclusively after said coming into effect, the
Company will meet with two (2) Union officers in order to
agree on the final rate taking into account the regular
hourly rates of pay mentioned in Appendix "B" and
following as a guide the Job Descriptions in force. Any
agreement relafing to a new classification must be in
writing and signed by the two parties. Failing an
agreement, a grievance may be introduced by the Union at
the second step within five (5) days following said meeting.
Any agreement or arbitration decision will have a
retroactive effect to said coming into effect.

24.03 The employees will be paid by cheque or bank
direct deposit on the Thursday of each week for the work
performed two (2) weeks previously. The chequesor direct
deposits will be available before the end of each work shift.
Qr&_the cheque or direct deposit stub, the Company will
indicate:
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a) the name of the employee;

b) theend of the pay period,;

c) thewage rate;

d) the number of regular and overtime hours:
e) the deductions;

f) thenet amount paid.

24.04 If an empIoKee has a problem related to his pay or
his fringe benefits, he must advise his supervisor who will
org?anize him a meeting with the payroll department which
will normally be held during working hours.

ARTICLE 25
SHIFT PREMIUMS

25.01 A shift premium of $0.50 per hour will be paid to
an employee for the hours worked according to his normal
schedule on the evening shift and in the case of the night
shift $1.10 per hour for the hours worked according to his
normal work schedule.

25,02 a) An employee who, at the Company’s request, is
temﬁoranly transferred from his regular shift to another
shift for a period of five (5) consecutive working days or
less will continue to receive the shift premium to which he
is entitled during that period.

b) In the case of a permanent transfer of an
employee, at the Company’s request, from his regular shift
to the day shift during his normal work week, the employee
will continue to receive the shift premium to which he is
entitled for the balance of the work week.
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ARTICLE 26
PREMIUM - GROUP LEADER

26.01 For any hour worked as a group leader, an
employee will be paid at the highest rate among the
employees, himself included, under his jurisdiction plus a
premium of eighty cents ($0.80) per hour. An employee
will not be excluded from the bargaining unit solely
because he works as a group leader. However a group
leader will have no power in matter of discipline.

26.02 The selection of group leaders will be made at the
discretion of the Company and will not be considered as a
promotion. However the employees Will be advised in
writin ofdﬁus need and those Interested may request to be
considered.

ARTICLE 27
HOURS OF WORK

27.01 a) For the day and evening shifts, the normal
workday will be seven (7) hours and forty (40) minutes
?7.67 hours) and the normal work week will be thirty-eight

38) hours and twenty (20) minutes (38.33 hours) from
Monday to Friday.

b) For the night shift, the normal workday will be
seven (7) hours and twenty-five (25) minutes (7.42 hours)
and the normal work week will be thirty-seven (37) hours
and five (5) minutes (37.08 hours) from Monday to Friday.
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27.02 a) Thework schedule is the following:
day shift 6:55 am. to 3:05 p.m.

work period 6:55 am. to 9:25 am.

paid rest period 9:25 a.m. to 9:40 a.m.

work period 9:40 am. to 12:00 p.m.

unpaid meal period 12:00 p.m. to 12:30 p.m.
work period 12:30 p.m. to 3:05 p.m.

evening shift 3:00 p.m. to 11:10 p.m.

work period 3:00 p.m. to 5:30 p.m.

paid rest period 5:30 p.m. to 5:45 p.m.
work period 5:45 p.m. to 8:05 p.m.
unpaid meal period 8:05 p.m. to 8:35 p.m.
work period 8:35 p.m. t0 11:10 p.m.

night shift 11:05 p.m. to 7:00 am.

work period 11:05 p.m. to 1:35 am.

paid rest period 1:35 a.m.to 1:50 am.
work period 1:50 am. to 4:10 am.
unpaid meal period 4:10 am. to 4:40 am.
work period 4:40 am. to 7:00 am.

The day shift is the principal shift. The existence of the
other shifts depends on the production requirements.

b) For the day shift, the normal week begins on

Monday at 6:55 am.

For the evening shift, the normal week begins

g
on Monday at 3:00 p.m.

d) For the night shift, the normal week begins on

Sunday at 11:05 p.m.
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27.03 a) An employee who, at the request of the
Compan?/, accepts a shift change during his normat work
week will be granted the opportunity to work during this
week the same number of hours as he would have worked if
there had been no change.

b} Inthe case an employee is assigned to a work
shift, as per J)roductlon requirements, preference will be
given according to seniority within each occupation,
provided the employees concerned have the qualifications,
pie-requisites and meet the other relevant requirements to
occupy the job.

A new employee may be assigned on a work shift up to
eight hundred (800) normal hours worked (one thousand
eight hundred (1800) normal hours worked for the fitter
occupation) for training and/or coaching purposes.

~¢) The Company notifies the Union in writing of
the shift transfers which it carries out.

27.04 An employee must remain at his job until his work
reaches a point of satisfactory interruption as in the case of
a finishing cut, a critical assembly or weldment.

27.05 AnK employee who leaves the Company premises
must punch when he leaves and returns unless it is for
official Company business. The Employees who take their
meal on Company premises will not be required to punch.



ARTICLE 28
SHOW UP INDEMNITY

28.01 Any employee who reports to work at the
beginning of his regular shift as usual will be entitled to a
show up indemnity equal to four (4) hours of work at his
regular hourly rate.

28.02 An employee will not be entitled to this show up
indemnity:

a) if he refuses to perform, during the four (4) hours,
any available work, or

b) if the employee is required by the Compa_nK to
remain at the plant but he leaves the plant without
permission, or

) if the employee neglected to inform the Company
of his current address and of his telephone number.

ARTICLE?29
CALL-BACKPAY

29.01 Any employee recalled to work after having
completed his normal workday and having left the plant
will be entitled to a call-back pay equal to four (4) hours of
work at his regular hourly rate.

29.02 An employee will not be entitled to this call-back
pay:

a) if he refuses to perform, during the four (4) hours,
any available work, or
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b) if he is asked to report within the four (4)hours
immediately preceding the beginning of hiS hormal
workday, in this case, he will be paid according to
the provisions concerning overtime for any hour
worked before the beginning of his normal workday
and_at his regular hourly rate for work performed
during said normal working day.

ARTICLE 30
OVERTIME

30.01 The employee’s regular hourly rate as well as any
ﬁremlum to which he is entitled will be increased for every
our worked at the request of the Company as follows:

a) At time and a half (1.5 X) for all hours worked in a
week which exceed thirty-eight (38) hours and
twenty (20) minutes for the day and evening shifts
or which exceed thirty-seven (37) hours and five
(5) minutes for the night shift except for hours done
on Sunday or on a statutory holiday;

b-i) At double time (2 X) for all hours worked in a
week which exceed thirty-eight (38) hours and
twentK_ (ﬁO) minutes for the day and evening shifts
or which exceed thirty (37) hours and five (5)
minutes for the night shift and which are done on
Sunday or on a statutory holiday;

b-if) At double time (2 X) for all hours worked on
Saturday which exceed seven (7) hours and forty
(40) minutes paid at time and a half (1.5X) for the
day and evening shifts or which exceed seven (7)
hours and twenty-five (25)minutes paid at time and
ahalf (1.5 X) for the night shift.



¢ Statutory holidays (art 22), bereavement leave (art
) 20), absences for (W|tness (art 10.09 a), 35 (07
35.08, 35.12) orjury duty (art 35.07) and absences
prowded for in articles 21 and 34.02 will be
considered as hours worked in a week for purposes
of calculating the rate for overtime.

30.02  Article 30.01 will never be aﬂplied S0 as to pay
overtime twice with respect to the same hours.

30.03 a) Insofar as possible, the Company will distribute
overtime in an equitable manner among the employees
regularly assigned to the work in question during normal
working hours. For the purposes of distribution, the hours
of overtime which an employee declines are considered as
having been worked. An employee who is absent is
presumed to have declined to work overtime hours. Any
inequity of distribution will be settled b%/ distributing
preferenceto the employee concerned. The Employer will
keep an annual list of overtime hours worked and refused
by each employee.

A copy of the departmental lists of the overtime hours
worked by each employee on a weekly basis will be given
to the Union.

b) Any employee may refuse to do overtime.
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. ¢ No employee will be asked to work overtime at
the time of a regular monthly Union meeting (maximum 4
hours) or of a special Union meeting (maximum 4 hours%
provided the Company has received In writting a notice 0
the date and hour of such meeting at least seven 7% daysin
advance in the first case and twenty-four (24) hours in
advancein the last.

d) Any employee who works more than one (1)
hour of overtime s entitled to a ten (10} minute paid break
betv;/(een his normal work shift and his period of overtime
work.

30.04 Any employee who accepts to work more than three
é?,) hours 1n addition to his normal workday receives a

6.50 meal allowance if the request to work overtime is
made the same day.

ARTICLE 31
PAY ON THEDAY OF AN ACCIDENT

31.01 An employee who, following a work accident,
receives medical treatments at a medical centre on the same
day as the accident and is unable to retum to work, will be
paid at his regular hourly wage rate for the balance of the
day in question provided he supplies the Company a
certificatejustifying his absence.

31.02 If an employee referred to in Article 31.01 must

return on another day to a medical center to Ssee a doctor,

this employee will be paid at his regular rate for his regular

hours actually lost provided it was impossible for him to do

otherwise than during his working hours and he has

Ir:;ducedkto a minimum the time required to be absent from
is work.
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31,03 In the case where a work accident or
occupational illness recognized by the C.S.S.T. is contested
by the Company and where a decision favourable to the
employee is rendered by the Bureau de Révision Paritaire
(B.R.P.) or by the Commission d'Appsl en matiére de
Lésions Professionnelles (C.A.L.P.), the Companywill pay,
in the case of loss of normal salary, the necessary e
spent at the hearing by an employee required to attend for
his case, up to a maximum of one day of normal salary.

ARTICLE 32
WORK ELSEWHERE THAN AT THE PLANT

32,01 a) In the present article, “Montreal” means the
a{ea within a fifty (50) kilometre radius of the Company’s
plant.

. b) Atrticle 3.01 of the Collective Agreement also
applies to bargaining unit work which is performed outside

the plant.

32.02 The allowances, premiums and conditions of work
set forth in this article will be granted to any employee
reiqwred by the Company to work elsewhere than at the
plant.

32,03 For dl time spent each day travelling to and from
the work site, including any delay due to reasons beyond
the control of the employee, in excess of the time normally
taken by the employee travelling from his residence to the
ﬁlant and back, an employee will be paid at his regular

ourly rate up to a maximum of seven (7) hours and forty
(40) minutes per day provided he uses the travel means
specified by the Company or, if he’s required to make his
own arrangements, he uses those which are the most
reasonably economical in the circumstances.
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32.04 Except if the meals have been otherwise amranged
for by the Company or the customer, an employee will be
entitled to an allowance for the meals:

a) if the work is located outside of the Montreal area,
of $35.00 per day;

b) if the work is located inside the Montreal area, of
$12.00 per day.

32.05 The Company will normally be responsible for
determining the mode of transportation and
accommodation and to pa¥ for the cost thereof. In the case
where the employee is obliged to make his own travel and
accommodation arrangements, provided he does so in the
most reasonably economical manner in the circumstances,
he will be reimbursed for his expenses upon presentation of
supporting receipts.

32.06 An emf)loyee who agrees to use his own car for
business travel will be reimbursed at the rate of thirt
($0.30) cents per kilometre with a minimum of four ($4.00¥
dollars.

32.07 For any hour worked outside the plant, the
employee will receive a premium of:

a) $0.40 per hour in the Montreal area;

b) $0.60 per hour outside the Montreal area.

32.08 The work schedule of an employee required by the
Company to work elsewhere than at the plant may be
modified to suit the customer’s needs, subject to the

provisions of this Collective Agreement regarding
overtime.
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ARTICLE 33
GROUPPLAN

33.01 a) The Gr_oupMJIan applies onIK to employees of
the bargaining unit. Membership to the Group plan is
mandatory for all benefits listed in Appendix A. The
benefits are maintained at their current level (Appendix A).

The Group policy holder remains the Company.

The premiums are paid 60% by the Company and 40% by
the employees. Any employee absent for reason other than
accident or sickness recognised and compensated by the
C.8.S.T. or by the Group insurance plan must assume
100% of the premiums required to maintain the available
insurance coverage.

The employee submits, on his own time, the claims for
Extended health care insurance and dental care insurance
directly to the insurer. The Company does not assume any
responsibility, of whatever nature, for the submission of
these claims directly to the insurer. The present paragraph
will come into force when:

1" the present self-invoiced policy is converted to an
invoiced policy, and

2" the new premium scale for the Group insurance
comes into effect on or about April 1, 1997.
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b) When an employee has a problem with a claim
under the Group plan (except for the Extended health care
insurance and the dental care insurance) and if the meeting
provided for in article 24.04 did not permit to obtain the
necessary information, an officer designated by the Union
will be authorised to obtain the said information firan the
insurer. The parentheses in the present clause will come
into force at the sametime as para. 33.01 c) hereunder.

cJ When an employee has a problem with an
Extended health care of dental care claim, he

communicates, on his own time, directly with the insurer.
The Company does not assume any responsibility, of
whatever nature, for the said direct communicationwith the
insurer. The present paragraph will come into force when :

1° the present self-invoiced policy is converted to an
invoiced policy, and

2° the new premium scale for the Group insurance
comes into effect on or about April 1, 1997.

33.02 A copy of the Master Policy will be given to the
Union as well as an annual report indicating the premiums
collected and the claims paid.

33.03 In the event a question arises with respect to the
administration of the Group plan, the Company, on written
request indicating the nature of the problem and the
proposed solution, will meet, if it judges this to be
necessary, with two (2) Union officers to furnish them with
the necessary explanations.
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33.04 Any employee who has completed his probationary
period and who is actively employed by the Company on
January 1st is entitled to three (3) days off for justified
sickness, paid at 66 % of his normal salary. These days
cannot be taken in fractions of days. The Company deducts
fram this sickness bank the days where he is absent due to

illness.

Sick days to which an employee is entitled to and which
have not been used during the period from January 1st to
December 31st are payable at 100% during the month of
January of each year provided that the ergPonee has
worked at least 70% of the regular hours of work the
previous year.

ARTICLE 34
UNION REPRESENTATION (MISCELLANEOUS)

34.01 The Union representatives recognized by the
Company are the stewards described in article 11, the two
representatives on the safeté/ committee (article 19) and the
following officers: President, Vice-president, Secretary,
Treasurer and Grievance Director. No other person may be
recognized. Any nomination and any change of holder
must be reported in advance in writing one (1) working day
before being acknowledged by the Company. Only
employees in the bargaining unit who have completed their
probationary period may be nominated.

34.02 The Union Negotiations Committee will be formed
of four (4) employees. If the number of regular employees
at work, the day that the bargaining notice is deposited,
exceeds two hundred and fifty (250), an additional member
employee will be recognized by the Company.
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34.03 Upon request in advance, the ComPany may accept
to receive an outside representative of the Union as a
substitute for a Union officer mentioned in this Collective
Agreement at the time of a meeting between the Company
and the Union officers.

By appointment, the Company will accept to meet an
external representative of the Union. Such meeting will be
scheduledwithin a reasonable delay.

ARTICLE 35
MISCELLANEOUS

35.01 The Company and the Union equally share the
costs of formatting, translating and printing (in booklet
form) of the present Collective Agreement.

The Union is in charge of the formatting and the printing of
the Collective Agreement and 8ives to the Com an?/, as
soon as it is available, fifty (50) copies in booklet form.
The Company is in charge of gettingthe translation done.

Each party obtains three (3) quotes and takes the most
economical.

35.02 The Company will provide a notice board for the
exclusive use of the Union. Any notice posted by the
Union on this board must relate to official Union business,
must be signed by the persons duly authorised by the Union
and must be approved in writing by the Personnel
Department or an authorised representative of the
Company.  Such approval will not be unreasonably
withheld and will not be necessary in cases of convocation
for meetings or other similar notices.
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35.03 The Company will furnish to the Union and post in
the plant a list of the managerial staff who have jurisdiction
in the plant.

35.04 The Company will inform the Union in writing
when an em?onee will be granted a leave of absence
without pay of one week or more.

35.05 a) Within fourteen (14) days following the hirin

of a new employee, the Company will notify the Union o
the name, address and regular classification of the said
employee. Every three (3) months, the Company gives to
the Union a copy of the computerized list includingi names,
addresses, telephones and classifications of the employees.

b) Every employee must immediately advise the
Company in writing of his telephone number and address
and any change thereto wether the employee is laid off,
absent with permission, absent due to accident or illness or
otherwise absent from work. The Company will give an
acknowledgement of receipt in writing.

¢) The recall notices will be sent by telegram,
messenger or registered mail to the last address known by
the Company with copy to the Union.

35.06 In the event the Company moves itS operations
which are covered by this Collective Agreement or a
substantial part of said operations, the Company will notify
the Union three (3) months in advance unless it is
impossible to do so within this delay, and, if at the time of
the Company’s decision there remain less then three (3)
months prior to the move, as soon as the decision is taken.
Within five (5) working days following said notice, the
Company will ngst two %2) Union Officersfor a reasonable
discussion of the circumstances.
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35.07 An employee Who is summoned for jury duty or
Crown ‘witness will be entitled to receive the difference
between the regular salary he would normaIIY have
received and the iIndemnity to which he will be entitled as a
juror or Crown witness.

35.08 An employee who is summoned by the Company to
appear as a witness before a court of law will receive the
difference between the regular salary he would normally
have received and the indemnity w%ich he receives as a
witness.

3509 An emﬁlo¥eq may be absent from work for five %5)
days at the birth of his child (children)or the adoption of a
child (children). The first two days of absence are paid at
his normal salary if the employee has sixty (60) days of
continuous service.

This leave may be divided into days at the request of the
employee. It may not be taken more than fifteen (15) days
after the child (children) arrives at the residence of his
father or mother.

The employee must advise the Company of his absence as
soon as possible.

However, an employee who adopts the child (children) of
his consort may be absent from work for only two days,
without pay.

In the present clause, the word consortmeans:

a) a man and a woman who are married and
cohabiting;

b) a man and a woman who are living together as
husband and wife and are the father and mother of
the same child (children);

) a man and a woman who have been living together
as husband and wife for at least one year.
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35.10 Notwithstanding any provision in this Collective
Agreement, the Company will never be required to pay an
amount which an employee IS entitled to claim from the
C.S.5.T. or the group insurance.

35,11 a) When an employee is absent for an illness,
accident or for any other reason with or without pay, he
must rotify his supervisor without delay and indicate to
him the reasons and the expected duration of his absence.

b) When an employee arrives on Company
premises while he is absent due to illness, accident or for
any other reason with or without pay, he must notify his
supervisor as soon as he arrives on the premises and advise
him of the reasons for his presence.

¢) When an employee returns to work after an
absence due to illness or accident with or without pay, he
must advise in advance his supervisor as for the date he
will return to work and of the fact that he has any
restrictions or not.

. &) Any employee who is absent due to illness or
accident must “providethe Co_mpanz as soon as possible
with copy of the medical certificateshe obtains.

Any absence due to illness or accident must be justified by
an appropriate medical certificate when requested by the
Company. The reasonable fees charged by the doctor, if
any, for the preparation of the certificate, vall be
reimbursed by the &nra’y to the employee with the next
pay transmission following the handing over to the

Company of the medical certificateand a receipt specifying
the amount of fees paid by the employee, if any.
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35.12 When a hearing is held in front of an administrative
tribunal where the Company and the Union are parties, the
Company will grant an authorised leave of absence
without pay to the Union’s Grievance Director as if a leave
of absence for «other union or professional meeting
outside the Company’s premises » as provided for in article
21.01 of the Collective Agreement.

When an employee is required by the Union to testify in
front of an administrative tribunal where the Company and
the Union are parties, the Company will grant this
employee an authorised leave of absence without pay for
the duration necessary to render his testimony. Such
employee must notify in advance his supervisor of his
absence and return to work after his testimony. Any
employee who is summoned must be served notice by
Subﬂoena in advance, as Ber the rules of practice, and co?Iy
of the Subpoena must be given to his supervisor. The
absence without pay of the witness as provided for in the
present paragraph is not deducted from the seventy-five
(75) days provided for in clause 21.01 of the present
Agreement.

35.13 An employee who is pregnant benefits from the
rights provided under the Labour Standards Act pertaining
to a maternity leave. She also assumes the obligations
which are provided therein.
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ARTICLE 36 \;ﬁ/ '
DURATION AND RENEWAL

36.01 This Collective Agreement comes into force on

December 23, 1996 and will expire on December 3, 2000.

36.02 It is agreed that during the negotiations and until
the right of strike or lockout is exercised, the present
Collective Agreement remains in force.

36.03 One of the parties may give to the other, a notice to

renegotiate the present Collective Agreement within ninety

&90) days preceding the expiration of the Collective
greement.

36.04 The Company and the Union equally share all
expenses pertaining to the rental of a hall (halls) or a room
(rooms) at the time of their negotiation meetings for the
renewal of the present Collection Agreement.

Moreover, it is expressly understood that the present clause
survives and remains in force upon expiration of the
present Collective Agreement in case of awork conflict.

IN WITNESS WHEREOF, the parties hereto have signed
by their duly la#thorised representatives for this purpose, at

Laval, this 14! day of March 1997.

KYAERNER HYMAC INC Syndicat DES TRAVAILLEURS DE
KYAERNER HYMAC INC. (CSN)

Richard Mercier André Gascon

Daniel Gaenon Rémi Faucher
Jean-Marie Sénéchal Denis Lévis

Kazimierz Lizak

59



APPENDIX "A"
GROUPPLAN

A) Short term disability insurance

TYPE1-1-4-17
2/3 of salary, maximum $413.00/week

B) Long term disabilitv insurance

DURATION: 18thweek to 65 years
2/3 salary, maximum $413.00/week (monthly annuity)

C) Life insurance
Employee himself, one time the annual salary
Consort $5,000.00
Child $2,500.00

D) Extended health care insurance (Drugs,Hospital,
doctor, etc.)

TYPE 25/25/90
E) Dental care insurance

BASICPLAN

TYPE 25/25/90
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1 H o

CLASSIFICATIONSOF OCCUPATIONS
AND MINIMUM WAGE RATES

Increasescomeinto forceon 2 Monday closest to December 3 (except for 1996)

LEVEL I 231206 | ooy ones | 29109
Inspector "A" L+ 4 months 19.25 19.54 19.83 - 2023
2:0 . 4 months 19,12 19.41 19.70 2009
Inspector "B ) FE months 18.59 18.87 19.15 19.53
Tooler- Assembler 20 - 4 months 18.49 18,77 19.05 19.43
Machinist " A I+ 12 months 18.58 18.86 19.14 o 19.52
or 2:8 - 12 months 18.47 18,75 19.03 19.41
Welder "A" 34 - 8 months 18.34 18.62 18.90 19.28
or 4:0 - 4 months 18.22 18.49 18,77 19.15
Fitter*A"
Machinist “B" .+ 12 months 17.48 17.74 18.01 .- 18.37
or 2:8 12 months 17.35 17.61 17:87 1823
Pl 34 . 8  months 17.23 17.49 17.75 18.11
FitterB" 4:0 4 months 17.10 17.36 17.62 17.97
Eitter'B"
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APPENDIX “B-1" (CONT'D’

Machine operator L+ 12 months 16.91 17.16 1742 17.77

or 2:8 - 12 months 16.83 17.08 17.34 17.69

Sand blast operator 34 - 8 months 16.77 17.02 17.28 17.63

4:0 - 4 months 16.71 16.96 17.21 17.55

Craneman L+ 12 months 16.58 16.83 17.08 17.42

26 - 12 months 16.45 16.70 16.95 17.29

30- 6 months 16.33 16.57 16.82 17.16

Carpenter 16.58 16.83 17.08 17.42

| | |

Storeman 15.68 15.92 16.16 16.48
Spray Painter

Helper I+ 12 months 14.90 15.12 15.35 15.66

28 - 12 months 14.71 14.93 15.15 1545

34 - 8 months 14.52 1474 14,96 15.26

4:0 - 4 months 14.32 14.53 1475 15.05

Labourer 14.32 14.53 1475 . 1505
Signing Bonus

A lump sum of one hundred and fifty dollars ($150) gross will be paid with the first pay transmission following the signing of the
present collective agreement to each employeein the unit at work on September4, 1996 and who is stillemployed by the Company on
the day the present collective agreementis ratified.
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WAGE RATES FOR APPRENTICES AR E
Increases comeinto force on the Monday closest to December 3 (except for 1996)

LEVEL 23/12/96 01/12/97 30/11/98 29/11/99
A) 0 - 6 months 14.90 15.12 15.35 15.66
Apprenti Machinist, 6 - 2 months 15.28 15.51 15.74 88
Filter, 12 - 18 months 15.63 1586 16.10 :4?
Welder 18 - 24 months 16.00 16.24 16.48 -8

24 - 30 months 16.37 16.62 16.87 17%1

30 - 36 months 16.75 17.00 17.26 1.6
B) O - 6 months 14.90 15.12 15.35 15.66
Apprentice Machine 6 - 12 months 15.35 15.58 15.81 16.13
Operator 12 - 18 months 15.82 16.06 16.30 16.63

18 - 24 months 16.26 16.50 16.75 17.09
C) 0 - 6 months 14.90 15.12 15.35 15.66
Apprentice Craneman 6 - 12 months 15.62 15.85 16.09 16.41
D) 0 - 6 months 14.90 15.12 15.35 15.66
Apprentice Carpenter 6 - 12 months 15.75 1599 16.23 16.55
B 0 6 mortrs 14.90 15.12 15.35 15.66
Apprentice Blast room 6 - 12 months 15.82 16.06 16.30 16.63
operator
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APPENDIX "B-2" {CONT'D)

F) 0 - 6 months 14.90 15.12 15,35 15.66
Storeman 6 - 12 month 15.30 1553 15.76 16.08
Q) 0 - 6 months 14.90 15.12 15.35 15.66
Spray Palnter 6 - 12 months 15.30 15,53 15.76 16.08

The Company may hire students for the period from May 15th to the first Monday of September,insofar as this does not cause any lay-
offs or prevents the recall of regularemployees. The minimum wage rate of a student is $8.57 per hour on December 23.1996; $8.70
per hour on December 1, 1997;$8.83 per hour on November 30, 1998 and $9.01 per hour on November 29, 1999
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MEMORANDUM OF AGREEMENT "A**

As discussed during the negotiations, the Company will put
into force a policy fo indemnify and save harmless from all
legal costs any employee who has been trained and who is
qualified to administer first-aid, as provided in Article
19.07 of the Collective Agreement, in the case where this
employee is named defendant in an action for dammages
brought by a person or the family of a person who has
received first-aid from the employee on Company premises
and during working hours and that this action is a direct
result of this event.

Richard Mercier Kazimierz Lizak
KVAERNER HYMAC INC Syndicat DES TRAVAILLEURS DE

KVAERNER HYMAC INC. (CSN)
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MEMORANDUM OF AGREEMENT "B"

Notwithstanding article 14 of the collective agreement,
when the Company evaluates a class B tradesman employee
(fitter, welder, machinist, inspector), it communicates the
results of the evaluationto the Union in writing.

Once the results are examined by the Union, two (2) Union
Officers meet the Company during regular working hours
to discuss possible promotions, without loss of normal

salary.

Provided that they meet the other relevant requirements to
occupy the job and have the qualifications and
prerequisites provided in the Job Descriptions and, in as
much ‘as possible, the parties agree on those who will be
promoted in the trade concerned.

Richard Mercier : Kazimierz Lizak
KVAERNER HYMA' INC Syndicat DES TRAV/ DE

KVAERNER HYMAC INC. (CSN)
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MEMORANDUM OF AGREEMENT "C"

The simpleimplementation of the Job Descriptions will
not provoke the demotion of an employee at work nor,
in the case of recall, of an employee on the seniority list
of May 6, 1992. However, this doesn't prevent the
process of evaluation hereinafter provided nor does it
prevent the consequences which may result from it.

In view of insuring that the employees exercising tasks
which have an impact on quality, are competent, the
Company proceeds with an evaluation of all employees
in Class A and B in the following trades: fitter, welder,
machinist and inspector.

If it is determined that an employee doesn't meet the
qualifications and prerequisites of his occupation as
provided in the Job Descriptions, the Company informs
him of his deficiencies.

In order to correct these deficiencies, the Company
suggests to him ways to improve, including courses and
training at work.

The employee must take courses and training suggested
by the Company. If at least four (4) employees ask for
it and if an instructor is available, the training may be
given at the plant outside of working hours and this,
without pay.

The Company advises the Union of the results of these
evaluations and agrees to discuss these as well as the
correctivemeasures suggested to the employee.

Richard Mercier Kazimierz Lizak
KVAERNER HYMAC INC Syndicat DES TRAVAILLEURS DE

KVAERNER HYMAC INC.(CSN)
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LETTERS TO THE UNION
Letter No. 1

The Company will provide a glassed room between the
cafeteria and the shop lockers to store the Union’s file
cabinets and photocoplier machine.

Richard Mercier
KVAERNER HYMAC INC

Letter No. 2

Upon the written request of an employee who has not
received short-term disability benefits within the two (2)
weeks following the presentation to the Company of his
doctor’s declaration in due form, and for which there is no
contestation of the disability, the illness or the accident by
the insurer or the Compan?/, the Company will pay, after
authorization, a reimbursable advance equivalentto two (2)
weeks of benefits provided for by the Group Plan.

The employee who has taken advantage of these provisions
must reimburse to the Company the advance received as
soon as he receives the indemnity paid by the insurer or the
notice of refusal to pay. [n order to assure such
reimbursement, he must sign in advance in favour of the
Company an assignment of claim / 1.0.U. note and give it a
post-dated cheque of fifteen (15) days for the full amount
of the advance in case the claim is refused by the insurer.

Richard Mercier
KVAERNER HYMAC INC
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LETTERS TO THE UNION (cont’d)

Letter No. 3

The Company continues the Employee Assistance Program
related to alcool and drugs abuse.

Richard Merci:
KVAERNER HYMAC IN(
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