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AGREEMENT entered into by and between
the parties herein after stated:

ARTICLE 1: STATEMENT OF PARTIES
1.01 The partiesto this agreement are:

CANLYTE INC., presently at 3015 Louis A.
Amos, Lachine, Quebec, herein after called "the
Company";

and

1.02 COMMUNICATIONS, ENERGY AND PAPER
WORKERS UNION OF CANADA (C.E.P. - C.L.C)),
Local 576-Q, herein after called "the Union";

covering

1.03 Al the employees of the Company in the
bargaining unit, as defined in the certificate of
accreditation, herein after called "the employees".

ARTICLE2: PURPOSE OF AGREEMENT

2.01  The parties agree that it is quite desirable to
arrange and maintain fair and equitable earnings,
labour standards, wage rates and working conditions
to obtain economy of operation and quantity and
quality of the product, to protect the safety and
health of employees and to providemachinery for the
adjustment of disputes which may arise betweenthe
parties, hereto.



ARTICLE 3: RECOGNITION

3.01 The Company recognizes the Union as the
sole and exclusive bargaining agent for and of the
employees as defined in 1.03 in matters of negotia-
tion and application of the Collective Agreement
between the parties.

3.02  This Agreement covers "All the employees of
the Company’, as defined in the certificate of
accreditation, save and except officers of the
Company, office employees, foremen and those
abovethe rank of foremen; draftsmen; salesmen and
all those employees specifically excluded by the
Labour Code, working for and at Canlyte Inc., 3015
Louis A. Amos, Lachine, Québec.

3.03 Discrimination

The Company and the Union agreethat no employees
will suffer discrimination because of his race, colour,
sex, sexual orientation, civil status, religion, political
convictions, language, ethnic or national origin or
social status.

The parties will work jointly to address cases relating
to sexual harassment.

3.04 Wherever the word "employee" is used in the
present Collective Agreement it will be interpretedto
mean an employee of either sex.



ARTICLE 4: UNION SECURITY

4.01 All employees shall be members of the
Union, in good standing, as a condition of employ-
ment.

4.02  The Company shall deduct weekly Union
dues, and initiation fees as per Article 47 of the
Labour Code.

4.03 A cheque payable to the order of the
Secretary-Treasurer of the C.E.P. with a list of the
employees from whom said deductions were made
shall be submitted to the Secretary-Treasurer of the
C.E.P., 350 Albert Street, Suite 1900, Ottawa,
Ontario, K1R 1A4, Tel: 613-230-5200, Fax: 613-230-
5801 within fifteen (15) days following the end of the
fiscal month said deductions were made.

4.04 No notices will be posted in the plant except
on designated bullsting boards. The Company will
reserve for the exclusive use of the Union, one bul-
letin board, which will be accessibleto all employees.
The Union may post notices on the condition that
these notices meet with the Company'sapproval. All
refusalsto allow noticesto be posted will be givento
the Union in writing.

ARTICLE 5: MANAGEMENT

5.01 The Union recognizes that it is the function
of managementto manage the affairs of the business



and to direct the work force of the Company, subject
to and restrictedonly by the terms of this agreement.

5,02  The Company and the Union agree to work
together on issues such as improving service, con-
trolling costs, productivity, profits and opportunities
for growth as well as working conditions.

This agreement will govern everyday work-
ing relations and will be implemented through a
monthly  management-union meeting (3/3
Committee).

Moreover, the Company agrees to keep the
Union informed, and to consult and seek its partici-
pation andthat of its members on the above subjects
as well as on technological changes, and the impact
that these changes may have on the organization of
work.

ARTICLE 6: SENIORITY

8.01 The Company subscribes to the principle of
seniority.

6.02 Employee Trial Period

All new employees, whether hired on a temporary or
permanent basis, shall be on a probationary period of
65 days or 520 hours worked, from the date of the
hire and during this probationary period, he shall
have no seniority rights. The Company reserves the



right to dismiss any new employee during the proba-
tionary period. It is understood that this right will be
used with discretion. However, the Company shall
give employees the opportunity to complete the
number of days or hours necessary in order to
become a permanent employee.

Upon completion of the probationary period,
the employee's seniority shall be dated back to the
original date of hire and it will be so shown on the
Seniority List. Employeeswill havethe right to Fringe
Benefits once they have completed their 65 days or
520 hours worked. However, a probationary employee
shall be entitled to all other rights provided in the
Collective Agreement.

Notwithstandingthe above, employees hired
between May 15th and September 15th of a given
year - to replace permanent employees on summer
vacation - will have "Student" status and this article
6.02 will not apply to them.

6.03 If a reduction in the work force is necessary,
probationary employees in the affected job classifi-
cation shall be laid off first.

6.04 If a further reduction is necessary, employees
with the least seniority in the affected job classifica-
tion shall be laid off next from their present job.

6.05  When an employeeis laid off in ajob classi-
fication he may displace an employee with lesser



seniority in any classification in the same or lower
wage bracket defined in Appendix "A". If said
employee is not able to qualify in fifteen (15) working
days, he shall then be subject to lay-off.

Notwithstanding the above, employee in
classification 1-Operator/Assembler, 2-Journeyman,
3-Service Department, 5-Buffer, 6-Paint Department
Helper, 10 a@) Plant Labourer will, for the purpose of
this article, be inthe same wage bracket.

6.06  After a lay-off, the Company shall recall laid
off employees before hiring new employees, at the
conditionthat such employees have recall rights.

6.07 A laid-off or bumped employee will have
recall rights and his seniority shall accumulate
according to the following:

- 10 years and more of seniority:
36 months

- 5 years and more of seniority:
24 months

- between4 and 5 years of seniority:
18 months

- between 3 and 4 years of seniority:
12 months

- between2 and 3 years of seniority:
9 months

- between520 hours and 2 years of seniority:
6 months
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6.08  An employee recalled after one (1) year of
lay-off shall have his benefits reinstated with the
exception of Short Term Disability, which will be in
effect on the 31st day of his return.

6.09 Recalls shall be by seniority, ie, laid-off
employees shall be recalled in the reverse order of
lay-off, that is, the last employee laid off shall be the
first employee recalled.

An employee may refuse a recall if such
recall is not to the classification he held prior to his
lay-off or bump.

An employee may refuse a recall if this recall
is not permanent - thirty (30) working days or less -
without losing his rights as defined in Article 8.07.
Should the temporary vacant position exceed thirty
(30) working days, the employee who refused recall
to that position can returnto work if he so requests.

6.10  The Company shall furnish the Union with a
seniority list of all employees. Such list shall be
revised every three (3months. The list shall contain
the name, classification, grade, wage rate and date
of hiring of each employee. Two (2) copies of such
seniority list shall be forwarded to the Union.

The Company shall post a seniority list,
including the name, date of hiring, classification, and
grade of employee, and revise such list every three
(3) months.



Should two (2) employees have the same
date of hire, the earliest date of birth of each employee
shall prevail.

eg. an employee born in the month of
January will be considered as having greater seniori-
ty, and so on.

Should the month of birth be identical, the
day of birth shall prevail, and this shall apply as inthe
precedingexample.

6.11 In the case of lay-off, an employee may
accept a lower paying position but retain his usual
rate of pay so long as this lay-off does not exceed
sixty (60) calendar days. After these sixty (60) days,
the employee must accept the rate of the lower pay-
ing position or accept the lay-off.

In the event that an employee governed by
Appendix "A" is laid off and does not exercise his
right to bump as stipulated by Article 6.05 and is
recalled to work, the rate of pay of that employee will
be governed by the classification to which he is
recalled within Appendix "A".

6.12 Employees who have been absent from work
because of illness or work accident for two (2) con-
secutive years, will no longer be eligible for fringe
benefits, vacation pay, vacation bonus nor statutory
holidays.

11
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6.13  Loss of Seniority

An employee will lose his seniority rights and
his employment for the following reasons:

a) If an employee quits voluntarily,

b) If an employee is discharged and such
discharge is not reversed through the Grievance
Procedure.

¢) If a laid-off employee is notified in writing
at his last address of record with the company to
reportto work but fails within five (5) working days to
communicate with the Company regarding such
notice. All employees presently employed will be
granted an additional five (5) working days to report
to work.

dj If an employee with seniority is transferred
to a position excluded from the bargaining unit for a
period of more than six (6) months he will lose his
seniority rights within the bargaining unit.

e) If an employee is absent without valid rea-
son from his job, and without advising the Company
within three (3) working days.

f) If the employee who has been displaced
refuses a permanentrecall in his classificationthat he
held prior to his lay-off.



6.14 3 Inthe eventthat the Company introduces
new equipment or technology resultingin a changein
classificationof the lay-off of an employee, the Union
will be invited to meet in order to discuss the situa-
tion. At this meeting, the Company will communicate
the following:

- the nature of the change

- the approximate date of implementation of
said change

- an estimate of the number of employees
and classificationaffected by the change

- training measuresfor affected employeesif
applicable

- determinethe period of training for affected
employees

The Company will give the Union a written
summary of the above information ten (10) days in
advance of the meeting called to discuss technolo-
gical changes.

b) Employees affected by a change as out-
lined in 6,12b) above, will have the right to bump
accordingto 8.05. The same right will be recognized
for employees thus replaced. In addition, employee
thusly affected, will have thirty (30) working days in
which to qualify.

13
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c) Grievances concerning technological
changes will proceed directly to the second step.

ARTICLE 7: NOTICE OF LAY-OFF

7.01 a) In all indefinite lay-offs, the Company shall
give to permanent employees five (5) working days
noticeor five (5)days pay at their regular straighttime
rate in lieu of such notice. The Company shall notify
the Union in all cases of indefinite lay-offs, seven (7)
working days in advance of such lay-off.

b} All lay-offs of ten (10) working days or less
in any calendar year shall be considered as tempo-
rary lay-offs and shall not be governed by the above.

¢) No employee shall be subject to more
than five (5) days temporary lay-off in any six (6)
month period, nor more than ten (10) days in a calen-
dar year, providedthat the ten (10) days do not run
consecutively. Nevertheless, all lay-off days resulting
from a plantclosure due to vacations will not be com-
puted.

d) Union Officers and Shop Stewards will
retain their union status in the event of a temporary
lay-off accordingto section 7.01 sub-section "C*.

ARTICLE 8: JOB POSTING

8.01  All vacancies (with the exception of tempo-
rary vacancies as outlined in Article 8.06) in classifi-



cations covered by this Agreement or vacancies
created by the addition of new classifications, shall
be posted for a period of three (3) working days on
the Company's notice boards and all postings for
vacant positions will be valid for a period of ninety
(90) working days. A copy of the position will be
remittedto the Union.

Postings will be dated and will include the
vacant classification, the number of vacant positions,
the rate of pay and the shift.

8.02  Employees applying shall be considered for
such vacancies. Were skills and ability of two (2) or
more employees making application are relatively
equal, seniority shall govern. Employees who apply
for any vacancies and are not accepted shall be
given the reason they were not accepted in writing,
and a copy will be remittedto the Union.

A vacant position is considered filled when a
candidateis chosenfrom within the plant or from out-
side the plant and said employee completesthe trial
period of thirty (30) working days or 240 hours
worked or sixty-five (65) working days or 520 hours
worked, whichever applies.

8.08 A candidate who submits an application for
a vacant position or a newly created position that
offers a rate of pay lessthan his usual rate of pay may
apply for this position and will be paid at the rate of
the new position or at his usual rate, whichever is

15
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higher. At no time will an applicant be paid at a rate
in excess of the maximum for that classification.

8.04  a) If the Company finds that no employees
has submitted his applicationfor a vacant position, or
that none of the candidates who bid for the position
is qualified, the Company can fill the vacancy from
other sources.

b) Forthe purpose of this article, an employee
will not have the right to more than one trial period
during a six (6) month period except when it is to
obtain a position paying an hourly rate superior to the
one he presently holds.

8.05 When an applicant is chosen or when an
employee is transferred to a vacant position, he shall
be considered to be on trial until he has worked thir-
ty (30) working days or 240 working hours at that job.
If he fails to qualify within this trial period he shall be
returnedto hisformerjob. Duringthis trial period, the
employee, or the Company, may request his transfer
off the job and a returnto his former job.

8.06  a) Forthe purpose of this section, a tempo-
rary vacancy will be a position that will have a dura-
tion of fifteen (15) working days or less. The vacant
position will be offered by descending seniority to
employees within these following classifications:
4-Painter (for the Paint Department), 7-Sheet Metal
Sample Maker 8- Welder-Fitter 12-Machine Tool
Technician 13-Machine Operator Setter (for the



Machine Shop Department), 11-Tool and Die Maker
(for the Tooling Department)and who have the appro-
priate training specified on the ISO training chart. If
there is lack of volunteers, the employee with the
least seniority will have to accept the temporary
vacancy and be trained accordingly.

b) When an employee has been temporarily
or permanently assigned to another position, he will
be paid at the rate of the new position.

8.07 a) In the event that a vacancy is created
because an employee is on a leave of absence, sick-
ness or work related accident, such vacancy will not
be posted. When the employee on a leave of
absence, sickness or work related accident return to
work, any other employee who has been temporarily
transferred from his job to fill the vacancy will resume
his former position.

b) However, if the absence exceeds forty-five
(45) working days, the posting procedure will be
applied to the position, which has become vacant.
Upon return of the absent employee, the employee
chosenthroughthe job postingwill be returnedto the
position held priorto the posting. A copy of the post-
ing will be given to the Union.

¢) The Company will advise the Union of all
replacements due to authorized absences that
exceed fifteen (15) working days or more.

17



8.08 Union Officers and Shop Stewards will retain
their union status while on a trial period or in the case
of atemporary transfer.

ARTICLE ¢: GRIEVANCE PROCEDURE

9.01 All parties agree that it is desirable to settle
all employees' complaints in the fastest way possi-
ble. All grievances must be submitted within the time
limit prescribed by the Labour Code and shall be
governed by the following procedure:

9.02 Step 1

The employee shall be accompanied by the
Shop Steward and shall submit his grievance verbally
to the Foreman. The Foreman shall answer the
grievance to the Shop Steward and the employee
within two (2) working days after the verbal grievance
has been submitted.

9.03  If the grievance has not been satisfactorily
settled it may be submitted to Step 2.

9.04 Step2

At this step, the grievance shall be submit-
ted, in writing, to the Human Resources Manager or
his representativewithin two (2)working days follow-
ingthe Foreman's answer in the first step. Withintwo
(2) working days from receipt of the written griev-
ance, the Human Resources Manager shall set the

18



date for a meeting with the Director of Manufacturing,
the Grievance Committee and the Union International
Representative, to be held within the four (4) working
days following. The Human Resources Manager
shall answer the grievance in writing ten (10) working
days following the meeting.

9.05 If this grievance has not been satisfactorily
settled in the second step, it may be submitted to
Arbitration as outlined in Section 10.

9.06 &) Any grievance over the suspension or dis-
charge of an employee shall be submitted to Step 2,
according to Article 27, of this Agreement.
Grievances relative to articles 12.05 @ and 14.07
shall also be submitted to Step 2.

b) A grievance relative to Union principles
concerning the interpretation or allegedging a viola-
tion of a clause of the agreement which affects a
group of employees may be submitted by the Union
President at the third step of the grievance proce-
dure.

¢) The Company may also make a grievance
and must submit a copy to the President of the
Union. The Union President must, within two (2)
working days, fix a date for a meeting with the
Company representative; the national representative
of the C.E.P may be present at this meeting which
will take place within two (2) working days which fol-
low. The Presidentof Local 576-Q C.E.P. must give

19



his response within the five (5) working days follow-
ing the meeting.

9.07 The time limits stipulated in the Grievance
Procedure of this section of the present Agreement
shall be strictly observed and may only be extended
by written agreement between all parties concerned.
This consent will not be unreasonablewithheld.

9.08  If either the Company or the Union fails to
answer within the time limits outlined above, the
grievance shall be considered as settled or aban-
doned whichever the case.

ARTICLE 10: ARBITRATION

10.01  When the Union requests that a case be
submitted to Arbitration, as set out in Section 2.05
(2nd Step), they must notify the Company in writing
thirty (30) days following the answer of the 2nd step
meeting, and shall refer the grievance in writing to an
arbitrator.

The grievance will be referred to the
Arbitrator who's name appears at the top of the list.
The rotation of Arbitrators to be used will begin with
the first name on the list mentioned below.

1. Frangois G. Fortier
2. Harvey Frumkin
3. Frangois Hamelin

20



10.02 Any members of the above list of arbitrators
who is incapable of or has refused to fulfil the func-
tion of arbitrator within thirty (30) days of being
requested to do so, shall be appointed again, only
after the regular rotation of the list has been com-
pleted, unless otherwise agreed to by all parties.

10.03 A personinvolvedin any attemptto negotiate
or settle a grievance cannot be designated as arbi-
trator.

10.04 No case shall be submitted to Arbitration
unless it has passed all the steps of the grievance
procedure, except for grievances mentioned in article
9.06.

10.05 The sole arbitrator shall not be authorizedto
render any decision, which should be incompatible
with the articles of this Agreement, or to change,
modify, or amend any part of the present Agreement.
In case of disciplinary action, the arbitrator shall have
the right to modify the disciplinary decision.

10.06 The parties shall submit their case to the sole
arbitrator with all possible dispatch; the decision
shall be rendered within fifteen (15) days, of the com-
pletion of hearings. This decision shall be final and
binding on all parties present as well as the employee
or employees concerned. The time limit set by this
paragraph shall be extended upon request made by
the arbitrator.

21
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10.07 The parties shall share equally the expenses
of the arbitrator.

10.08 No employee will suffer any loss of pay for
his participationinthe settlementof a grievance. The
party calling the witnesses except for the Grievance
Committee, which shall not exceed three (3) members,
shall pay the fees and allowances of the witnesses.

ARTICLE 11: HOURS OF WORK

11.01  The standard work week shall be forty (40)
hours consisting of five (5) standard work days of
eight (8) hours each, Mondayto Friday inclusively.

ARTICLE 12: OVERTIME

12.01 Overtimeshall be paid only after an employee
has completed his regular work shift.

12.02 All overtime not exceeding five and one half
(6 1/2) hours in a day and not exceeding eight (8)
hours on a Saturday shall be paid for at a rate of one
and one half (1 1/2) times the employee's regular
hourly rate. Overtime exceeding five and one half (5
1/2) hours in a day and eight (8) hours on Saturday
and overtime worked on a Sunday and on a statutory
holiday shall be paidfor at two (2) times the employee's
regular hourly rate.

12.08 When an employee is asked to work over-
time, the request shall be made to the employee not
later than the end of his previous day's shift.



Failing such notice, employees, including
maintenance employees, will receive a seven dollar
($7,00) meal allowance if overtime exceeds two (2)
hours.

12.04 @) In all cases where an employee works
overtime not in excess of two (2) hours, said employee
will be entitledto aten (10) minute rest period paid by
the Company.

b) In all cases where an employee works
overtime in excess of two (2) hours, an additional ten
(10) minute rest period at the end of the first two (2)
supplementary hours of work will be paid by the
Company.

12,05 a) The Company shall see that overtime is
distributed equitably over the course of a calendar
year betweenthe employee of a same classification
and same department.

In addition, the Company will have to revise the dis-
tribution on a monthly basis in order to correct it if
necessary. Grievancesconcerningovertime distribu-
tion will proceed directly to the second step.

b) In the matter of the equitable distribution
of overtime to different work shift, the Company will
offer at first, employees who are least favored in the
available overtime outside of regular working hours.

¢) Employees having the most seniority in a
classification where overtime is required, will be

23



requestedto perform this overtime first. Following
that, the Company will use the criteria of seniority in
a rotating and decreasing manner.

d) The actual hours worked in the work cells
will take precedencein the distribution as defined in
article 12,05 a).

e) An employee's failure to work overtime
shall be considered as overtime worked for the pur-
pose of distribution of overtime.

f) Shop Stewards will be advised in writing of
the name and classification of employeesrequired to
work overtime on each occasion that overtime is
required.

12.06 The Company agrees that, except in cases
of extreme emergency, no overtime will be scheduled
on the day of a Union Meeting. The Union agrees to
notify the Company three (3) days in advance of a
Union Meeting.

12.07 Cumulation of Overtime

This change will be in effect starting May 16, 2002.
The reference period for accumulating overtime and
taking time-off will be from May 16th of a given year
to May 15th of the following year.

1. An employee may accumulate a maximum
of one (1) forty-hour regular work period within the
determined reference period.
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2. Employee must have accumulated the
forty-hour period in order to benefit from time-off.

3. Upon completion of the forty-hour period,
the employee will have the choice of benefitingfrom
his accumulated hours either on a single day basis or
a complete week, with a one week notice to his
Foreman. These accumulated hours will be taken
during slow production periods.

4. Accumulated hours must not be taken for
sick leave.

5. Once an employee has chosen to accu-
mulate his overtime hours, he cannot ask for those
hoursto be reimbursed. However, should an employee
not be able to complete his forty-hour period due to
lack of overtime within the requiredtime, he will then
be reimbursed. Employees leaving the Company
may also be reimbursed for incomplete accumulated
work period.

6. Shift premiums will be paid according to
the present Collective Agreement.

ARTICLE 13: SHIFTS

13.01  a) The hours of work for the first shift shall be
from 6:55 am. to 3:25 p.m. (thirty (30) minutes for
lunch).

In order to meet the company’s needs, the
first shift starting time as well as their dinner period
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may be altered on a voluntary basis. Moreover,
operations may be carried out continuously in certain
departments, also on a voluntary basis. If there are
no volunteers interested, the Company will proceed
by inverse order of seniority. If more than one volun-
teer expresses interest, the Company will rotate the
work among those interested.

The hours of work for the second shift shall
be from 3:25 p.m. to 11:55 p.m. (thirty (30) minutes
for lunch).

The hours of work for the third shift will be of
an eight (8) hour duration including a thirty (30)
minute paid dinner period.

No change to the established hours of work
can be made without the mutual consent of parties.

b) Lunch hour - Day shift
Group 1 ~ 11:25 am. to 11:55 p.m.
Group 2 - 11:55 p.m. to 12:25 p.m.
Supper time - Evening shift
7:25 p.m. to 7:55 p.m.
13.02 &) The Company may institute a second shift

and/or a third shift if the work requirements so war-
rant. The selection of employees for this shift will be
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made according to seniority within each classifica-
tion. Senior employees will have preference in the
choice of shifts.

b) In the event that the Company cannot
satisfy their production requirements utilizing 13.02 a)
it will offer the required training in a classificationin
descending order of seniority. If there are no volun-
teers the least senior employee in the classification
must accept the training.

13.03  Shift Premium

A shift premium of seventy cents ($0,70) per
hour will be paid for all hours worked on the second
shift described in 13.01.

A shift premium of eighty-five cents ($0,85)
per hour will be paid for all hours worked on a third
shift as described in 13.02.

Those sums will be part of the employee's
hourly rate.

13.04 There shall be two (2) rest periods of ten (10)
minutes each allowed during each shift.

13.05 All changes of an employee from one shift to
another will be preceded by five (5) days notice.
Employees will not be required to change shift if this
notice is not respected.

27



28

ARTICLE 14: WAGES

14.01  Appendix "A" attached hereto, forms part of
this Agreement and sets forth the occupational clas-
sification and their respective wage rates and ranges,
effective November 17, 2001, November 17, 2002
and November 17, 2003.

14.02 Q) Effective November 17, 2001, a 2.0%
increase on all wage rates.

b) Effective November 17, 2002, a 2.5%
increase on all wage rates.

¢) Effective November 17, 2003, a 2.5%
increase on all wage rates.

The increase in wages is based on the wage
rates outlined in Appendix " A only. Any differential
in wage rates namely red circle rates will be main-
tained at their present level with no increase applied
to them.

14.08 The Company may create new classifica-
tions and rates for same, during the term of the
Collective Agreement. The Company agreesthat any
disagreement as to the new classifications and their
respective rates between the Union and the
Company may become the subject of a grievance as
herein provided in ARTICLE 9 - GRIEVANCE PROCE-
DURE. In such a case the grievance will proceed
directly to the second step.



14.04 An employee, who has lost his seniority and
is rehired, will get the rate he was receiving when he
last left the company. This procedure will apply only
for remuneration purposes. The progression in the
wage rates will continue six months following his
most recent date of hired.

14.05 The regular pay shall be distributed weekly
on Thursday for the first shift, and on Wednesday for
the afternoon shift, except for an emergency situa-
tion.

14.086 The Company understandsthat it is the role
of the Union to verify the job descriptions made by
the Companyto conformto the actualwork performed.
In order to do this, the Company will remunerate at
the applicable rate all reasonable and just lost time
occurred during regular working hours of the work
that an officer chosen by the local sectionto accom-
plish this verification.

14.07  Inthe advent of a creation df a new classifi-
cation, the Company will proceed, in the briefest of
delay, to define the contents of the work and provide
a copy of the description to the Unionfor verification.

14.08 Any disagreement on the job description
(classification) contain in Annex A of the present
collective agreement and / or all new additions may
become subject of a grievance as herein provided in
Article 9 and 10 of the collective agreement. In such
a case, the grievance will proceed directly to the
second step.
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ARTICLE 15: HOLIDAYS

15.01 &) The Company shall observe the following
holidays:

The working days before New Year's Day
New Year's Day

The working day following New Year's Day
Good Friday

Dollard's Day

Féte Nationale du Quebec

Dominion Day

Labour Day

Thanksgiving Day

The working day before Christmas
Christmas Day

The working day after Christmas Day
One floating holiday

b) For the purpose of the 2001 end of year
celebration, the plantwill close its doors at the end of
the day shift on Friday, December 21, 2001 and will
reopen on Wednesday, January 2, 2002 at 6:55 a.m.
The holidays will be observed as follows:

December 24, 2001 Working day
before Christmas

December 25, 2001 Christmas Day

December 28, 2001 Working day after
Christmas

December27, 2001 Floating holiday

December28, 2001 Working day after
New Year



December31, 2001 Working day before
New Year
January 1, 2002 New Year's Day

For the employees working on the evening
shift, for year 2001-2002 only, they will finish working
on Thursday, December 20, 2001 at the end of their
shift and will resumeworking on Thursday, January 3,
1999.

For the purpose of the 2002 end of year
celebration, the plant will close its doors at the end of
the eveningshift on Monday, December 23, 2002 and
will reopenon Thursday, January 2, 2003 at 6:55 a.m.
The holidays will be observed as follows:

December24, 2002 Working day
before Christmas
December25, 2002 Christmas Day
December286, 2002 Working day
after Christmas
December27, 2002 Floating holiday
December 30, 2002 Working day after

New Year
December31, 2002 Working day before
New Year
January 1, 2003 New Years Day

For the purpose of the 2003 end of year celebration,
the plantwill close its doors at the end of the evening
shift on Tuesday, December23, 2003 and will reopen
on Friday, January 2, 2004 at 6:55 am. The holidays
will be observed as follows:
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December24, 2003 Working day
before Christmas
December 25, 2003 Christmas Day
December28, 2003 Working day
after Christmas
December 29, 2003 Floating holiday
December 30, 2003 Working day after

New Year
December31, 2003 Working day before
New Year
January 1, 2004 New Year's Day

¢) Onthe occasion of March8th, "INTERNA-
TIONAL WOMEN'S DAY", all the female employees
of Canlyte Inc. will benefit of an extended lunch period
of two (2) hours with no loss in salary to proceed in
the celebration of this day.

The "INTERNATIONAL WOMEN'S DAY" will
be held on the following days:

1. Friday, March 8, 2002

2. Friday, March 7, 2003

3. Monday, March 8, 2004

15.02 Employees will not be required to work on
these holidays and shall be paid for eight (8) hours at
their regular rates.

Employeeswho, on the day of a holiday, are
on lay-off (conditionalupon 15.07) or victims of an ill-
ness or accident, work related or not, will have the
right to receive the difference between their regular



wages and paymentthey would receive from applic-
able wage indemnification programs public or pri-
vate, for the holiday.

15.03 All holidays herein enumerated shall be paid
during the life of this Agreement, regardless of the
days of the week upon which they may fall.

15.04 Should any of the above-mentionedholidays
fall on Saturday, the Friday preceding said holiday
shall be observed instead, unless there is a different
understanding betweenthe parties.

15.05 Should any of the above-mentioned holidays
fall on a Sunday, the Monday succeeding said holiday
shall be observed instead, unless there is a different
understanding betweenthe parties.

16.06 Shouldthe Federal or ProvincialGovernment
legislate an additional paid legal holiday, such holiday
will be recognizedas a paid holiday in additionto the
above.

15.07 Inorderto qualifyfor holiday pay, an employee
must have made himself available for work the day
immediately preceding and succeeding the holiday,
except for the following reasons: death in the imme-
diate family, jury duty, verified iliness, circumstances
outside his control, if he has prior permissionto be
absent, Union business, or if he has been laid off for
a period of thirty (30) days or less or the four first
months of maternity leave.
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For the Christmas and New Year's holidays,
an employee will only lose holiday pay equivalent to
the day or days missed before or after a holiday or
holidays.

The conditions outlined above will not apply
for the celebrationof "La Féte Nationaledu Quebec”,
as eligibility provisionsfor paymentof this holiday are
covered by law and would prevail.

15.08 if, at the request of the Company, an
employee works on one of the paid holidays men-
tioned in articles 15.01 and 15.08, he will be paid at
a rate of two (2) times his rate for all hours worked in
additionto remuneration he is entitled to for the holi-
day.

ARTICLE 16: BEREAVEMENT LEAVE
16.01 Death in the "immediatefamily”

The immediate family shall mean the
employee's spouse, children, mother or father.

In the event of a death in his immediate
family, the employee shall be paid up to a maximum
of five (5)working days absence at his regular hourly
rate for the number of hours in his regular shift, but
not to exceed eight (®hours per day from the day of
the death of the deceased to assist or make neces-
sary funeral arrangements, mourn Or executionof the
will and/or estate.
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16.02 Death of close relative

A close relative is defined as a brother, sis-
ter, father-in-law, mother-in-law, daughter-in-law,
son-in-law and grandchildren of the employee. In
the event of a death of a close relative, the employ-
ee shall be paid up to three (3) working days absence
at his regular hourly rate for the number of hours in
his regular shift, but not to exceed eight (8) hours per
day for the purpose of attending the funeral, to assist
in making necessary funeral arrangements and other
related duties.

16.03 Death of a relative

A relative is defined as a brother-in-law, sis-
ter-in-law, grandmother and grandfather. In the
event of a death of an employee's relative, he shall
be paid for one (1) day of absence at his regular
hourly rate up to a maximum of eight (8) hoursfor the
purpose of attending the funeral.

16.04 An additional bereavementday with pay will
be granted to attend the funeral if the funeral of an
immediate member is held outside a two hundred
kilometers(200Km) radius of the employee's home.

OR

In the cases where there is a death of an immediate
family member, two (2) additional days with pay will
be allowed to attend the funeral if the funeral is held
outside the country.
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16.05 Parental leave

According to the provisions under article
81.1 of the Employment Standards Act, at the birth of
his child or the adoption of a child, an employee may
be absent from work for five (5) days. The first two
(2) days shall be remunerated if the employee is
credited with sixty days of uninterruptedservice.

16.06 Should a death occur during the vacation
period, the equivalent number of days will be
deferred to a later date in order that the employee
may benefit from his vacation period.

ARTICLE 17: VACATIONS

17.01 The vacation year shall be from May 16thto
May 15th of the following year.

17.02 Employeesentitled to two (2) weeks or more
of vacation shall have their vacation scheduled not
later than May 1st, and the said vacation shall be
taken betweenJune 15thand September 15th of that
year.

However, a minimum of 70% of the workers
inany one department/ cell shall be available at work
at all times. Seniority shall prevail.

When all the vacations have been scheduled,

they shall not be changed except with the consent of
the employee affected and the employer.
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In mutual agreement with the Company and
employee, the buy back of vacation time, if required,
will be done in accordance with the Act Respecting
Labour Standards of Quebec.

17.03 Vacations must be taken in blocks of five (5)
consecutivedays. Notwithstandingthe above, vaca-
tions in excess of two (2) weeks may be taken in
days.

17.04 Vacations and vacation pay shall be on the
following basis:

a Less than 4 years: 2 weeks / 4% plus
75.00% vacation bonus.

b. More than 4 years but less than 8 years: 3
weeks / 6% plus $150.00 vacation bonus.

¢. More than 8 years but less than 20 years:
4 weeks / 8% plus $250.00 vacation bonus.

d. Morethan 20 years but less than 25 years:
4 weeks / 8% plus $300.00 vacation bonus.

e. More than 25 years: 4 weeks / 8% plus
$350.00 vacation bonus.

The vacation bonus will be paid out at the
time the employee will take his core vacations.

17.05 Vacation pay based on a percentage of total
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earnings shall never be less than the regular work
week of forty (40) hours at the employee's regular
hourly rate including his shift premium differentialfor
every week of vacation. This provision shall apply to
all employees who have ten (10) months or more of
service with the Company during the vacation year.

Forthe purposes of calculating total earnings
referredto above, the following will not be included;
bonusesand payments made in relationto any exist-
ing or future program.

Employees who will complete their forth or
ninth years of service after the fifteenth of May but
before the end of the calendar year, will become
eligible for their third Or forth week vacation, whichever
the case, once they have completed the service
requirement.

17.06 For every statutory holiday, which occurs
during an employee's vacation period, the employee
shall be entitled to an additional day off immediately
before Or after the vacation period.

Vacation pay owing to an employee will be
paid immediately in cases where he is being laid-off,
if he quits his employment or if he is dismissed.

Vacation bonus owingto an employeewill be
paid to him except in the cases of his lay-off, volun-
tary resignation, or if he is dismissed.



In the case Of the death of an employee,
vacation pay owing to him will revert to his estate.

17.07 The employee will receive his vacation pay
together with his normal wages on the regular pay
day preceding his vacation leave.

17.08 The Company will remit to the Union, around
the first of December of each year, a list outlining the
status df employees in relation to their annual vaca-
tions.

17.09  For annual inventory purposes, the following
procedure will apply:

The Company will determine the number of
employees required to perform the inventory. The
Company will not select more than half of the
employees and this, based on knowledge and skills
in regards to the work to be accomplished. The
balance of the employees will be selected on a
voluntary basis.

ARTICLE 18: INSURANCE

18.01
Firstyear Second year Third Year
* Life Insurance  $40,000.00 $42,000.00  $44,000.00

* Accidental
Death and $40,000.00 $42,000.00 $44,000.00
Dismemberment
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*Basic Family Dental Plan. A maximum of
$750.00 per calendar year is allowed. Foremployees
only, dentures will be reimbursed at 80% and an
additional maximum amount of $500 will be allocated
for that purpose only.

*Weekly Indemnity Benefits: 70% of basic
weekly wages up to a maximum payable of $546.00
gross for the duration of this Collective Agreement
only.

*Payment of Benefits: On the first day of
disability in the case of an accident not covered by
the Workmen's Compensation Board or by "La Regie
d'Assurance Automobile du Quebec"; on the fourth
day in the case of illness, and it shall be payable for
a maximum period of 26 weeks for the same conti-
nuous disability. On the first day of hospitalization, if
employee is hospitalized for a short or long period or
on the first day, if employee has had a surgery per-
formedat aCLSC or clinic and hasto be absent from
work after the surgery.

The Company shall pay full cost of the
insurance premium.

*For more information, please refer to your
book "Your Collective Insurance Plan".

18.02 The Company will continue to maintain the
benefits on the employee's insurance plan presently
in effect for the employees covered by this



Agreement or any plan that may be mutually agreed
upon. Employees to be eligible shall have worked
sixty-five (65) days or 520 worked hours.

18.03 In the event that either the Federal and/or
Provincial Government should institute legislation
which would have the effect to amend or modify the
group life, accident and health plans, and should said
amendments or modifications have the effect of
reducing the premiums, the Company agrees that all
monies equivalent to said reduction in cost shall be
credited to the group life, accident and health plans
for the purpose of adding benefits to the plans,
equivalent to said reductionin cost.

18.04 Retirementindemnity

When an employee has accumulatedfive (5)
years of continuous service with the Company and is
betweenthe age of sixty and sixty-five years, he may
retire and upon his retirement receive the lump sum
of two hundred dollars ($200.) for each year of accu-
mulated service up to November 17, 1883. Any
portion of a year will be treated as a full year for the
purpose of this article.

The employeeswho obtain sixty-three years
of age during the calendar year will have the right, if
they so desire, to transfer their cumulative retirement
indemnity to date, in a pension retirement plan
recognized by the Government on condition that this
transfer meets with all Government regulations per-
taining to this subject.
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The accumulation of continuous years of
service for the purposeto this Article will cease at the
sixty-fifth (65) birthday of an employee.

The Company agrees to continue the
employment of those employees who have reached
the age of sixty-five on a month to month basis.
Each case will be studied individually.

18.05 Pension Plan

The provisions of a Pension Plan are con-
tained in a separate document and by this reference,
form part of the present Collective Agreement.

ARTICLE 19: REPORTING PAY

19.01 Employees reportingfor work, unless other-
wise informed by the Foreman, Plant Superintendant
or by an office employee not to report, shall be
guaranteed four (4) hours employment or pay in lieu
thereof.

19.02 An employee reporting for work who has
been called in for an emergency shall be guaranteed,
by the Company, a minimum of four (4) hours pay at
the applicable rate.

19.03 Inthe case of a power failure or any similar
situations, all waiting periods will be paid by the
Company, as long as the employee(s) remains at
work.



ARTICLE 20: WASH-UP TIME

20.01 Employees engaged regularly in polishing,
buffing, painting, and spinning, may take ten (10)
minutes before the end of the day to wash. All other
employees may take five (5) minutesat the end of the
day to wash without loss of pay.

ARTICLE 21: NO STRIKES/ NO LOCK-OUTS

21.01  The Unionand its members agree that there
shall be no strikes, slow-down, restrictionof produc-
tion or interference with work at the Company's plant
and the Company agrees that there shall be no lock-
out during the life of the Agreement.

ARTICLE 22: SAFETY AND HEALTH

22.01 The Company and the Union agree that it is
their mutual desire to maintain high standards of
health and safety in the plant, and to eliminate at their
source dangers to health and safety and to protect
the physical integrity of employees in compliance
with the rules and regulations of the present article.

22.02 a) The Company accepts the responsibility
to make adequate and reasonable provisions for the
safety and health of the employees during the hours
of their employment. The Union will assist the
Management in carrying out any reasonable accident
prevention program.
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b) The Company is committed to offering
working conditions which respect the health, safety
and the physical integrity of all its employees accord-
ing to applicablelaws and regulations. It is committed
to controlling standards in the work place and to
furnishing a sanitary plant, drinkable water as well a
decent lighting, ventilation and heating.

The Company is committed to seeking out,
identifying controlling and eliminating hazards which
may affect the health and safety of its employees.
Furthermore, the Company assures that the use of
dangerous substances will not harm the health or
safety of anyone inthe work place.

The Company must advise, to the best of its
ability, those involved employees and the safety and
healthcommittee of the list of dangerous substances
used in the plant.

The Company will supply equipment, which
meets safety standards and will maintain it in good
operating condition.

22.03 @) The Health and Safety Committee will be
comprisedof at leastthree Company representatives
and at least three representatives from the Union,
one of whom shall be the designated safety delegate.

The Committee has, as its function, the pro-
motion of industrial hygiene in the work place. The
Committee will make monthly inspections or the
plant and equipment and will hold regular monthly



meetings. The application of safety and health
measures will be in conformity with Bill 17 and its
regulations.

b) Duties of the Health and Safety
Committee: (extractfrom Article 78 of Bill 17)

1. To establish within the prevention pro-
gram, training programs and information in the
matter of work, health and safety.

2. To select the individual protective devices
and equipment, which while complying with the
regulations, are best adapted to the needs of the
workers.

3. To become familiar with other elements of
the prevention program and to make recommenda-
tions to management.

4, To participate in the identification and
evaluation of risks related to the work place and to
the work performed by employees as well as identi-
fying contaminants and dangerous materials present
inthe work place.

5. To keep a record of work accidents and
work related illness and the events which would have
caused them.

6. To forward to the Commission, informa-
tion that it requires as well as an annual report of
activities in conformity with the regulations.

45



46

7. To receive copies of accident reports and
to investigateincidents, which caused or which could
contribute to the cause of a work accident or occu-
pational disease and to submit appropriate recom-
mendations to the Company.

8. To receive suggestions and complaints
from the workers, the Union and the Company con-
cerning health and safety in the work place, take
them into consideration, to record them and to
respond to these suggestions and complaints.

9. To receive and to study reports of plan
inspectiontours.

22.04 All employees must:

1. Become familiar with prevention programs
which apply to them.

2. Cooperate with the Health and Safety
Committee as well as with all persons charged with
the application of the laws and its regulations.

3. Take all measures at their disposalto pro-
tect their health and safety and their physical well
being.

4. Not endanger the health, safety or physi-
cal well being of other persons at or near his work
place.



22.05 Extractfrom Chapter 3 - Bill 17

The employee who claims that the condition
of machinery, tools or equipment which he uses
would expose him to danger to his health, safety or
physical well-being, must report this fact to his
supervisor, the employee may refuse to perform the
duties relatedto his claims untilthe Healthand Safety
Committee has ruled on these claims. The employee
will suffer no loss of salary as a consequence of his
refusal.

22.06 Transportation will be furnished by the
Company to any employee injured or taken seriously
ill in the plant when it is necessary for the employee
to leave the plantto receive proper medical attention
and such employee shall be paid the applicable rate
to the end of his work day.

If, as a result of the above, the doctor
recommends that the employee should not return to
his home using his own transportation, or if the
employee does not have his own transportation, and
cannot due to the gravity of his condition use public
transportation, or if using public transportation can-
not reach his permanent address within two (2) hours
after leaving the hospital, or medical clinic, he will be
reimbursed his transportation expenses upon docu-
mentary proof of payment.
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22.07 Personal Protective Equipment

a) The wearing of safety footwear is manda-
tory at all times for all employees throughout the
plant.

Employees must purchase their own safety
footwear, which must meet the established stan-
dards.

Effective January 1, 2002, an amount of
$100.00 per annum will be reimbursed, upon receipt
of invoice, to all employees who purchase safety
footwear and who have seniority rights. Foremployees
working inthe Machine Shop, Buffingand Paint Shop
as well as employees classified as "Journeyman", the
annual amount reimbursed may attain $120.00,
always upon receipt of invoice. These amounts
include GST and QST.

Employees whose footwear have been
damaged while working, may have the footwear
replaced. However, the Company reserves the right
to have the damaged footwear returned.

b) The Company will furnish ordinary safety
glasses, or as needed, prescription glasses with
safety frames and lenses; the employee who wish to
purchase their own prescription safety glasses can
obtain a reimbursement of their purchase once per
year upon presentationof a proof of purchase up to:



one hundred dollars ($100.00) as of
November17, 19€6.

In addition, the Company will reimburse a
maximum of $50.00 towards the repair of glasses
damaged while working (non recognized by the
CS88ST) once during each eighteen (18) month period.

The wearing of safety glasses is obligatory at
alltimes for all employees in the plant. The Company
reserves the right to demand that all employees
returns the damaged glasses in return for a replace-
ment pair.

¢) The Company will maintain its past prac-
tice in relationto payments made to employees who
damage their clothes in resulting from the nature of
their work in conforming with the law.

22.08 Any employee suffering from disability as a
result of an industrial accident or illness which has
been accepted by the Workmen's Compensation
Board of Quebec shall receive from the Company, on
a weekly basis and up to a maximum of eight (8)
weeks, the sums he is entitled to receive according to
the said Board, on the condition that he completes
the form supplied to the Company by the Board,
authorizing them to reimburse all the furnished
monies directly to the Company. At all times, upon
demand, the employee may verify if the money he
has received is identicalto the reimbursementmade
to the Company directly to the CSST.
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22.09 Inthe event that an employee becomes per-
manently incapable of doing his regular job because
of medical reasons in the opinion of his attending
physician and the Company's physician (ora medical
specialist chosen by the parties if both doctors do
not concur), the Company must offer the employee
work in the same wage bracket if the employee can
accomplish such work; if that proves impossible, the
employee will have the right to bump another less
senior employee according to Article 6, from a job
that he can perform.

ARTICLE 23: HEAT PROCEDURE

23.01 The Company and the Union both agree that
the factors which may influence the comfort of the
employee is the Plant air, temperature, humidity and
air velocity.

During excessive heat periods, the Plant
Engineering Department, in the presence of the
Union President, will take a Humidex reading every
hour and will inform each department supervisorwho
willthen post the readingin plainview of all employees.

For employees of the second shift, the last
reading taken by the Plant Engineering Department
will be used for the start of that shift. Subsequent
readings will be taken by the Supervisor in the
presence of the Shop Steward, and the results will be
posted.



If the Humidex reading is at 40 or higher, the
Company may suspend operations and close its
doors.

Employees wishing to leave work under the
conditions outlined in this article will be able to do so
but at specific times, namely, the first break, the
lunch period and the second break only after advis-
ing their respective supervisor.

If the Humidex reading is higher than 38,
employeeswill have the right to an additional five (5)
minutes at their break periods. The employees in
both the Paint Shop and Buffing Department will be
entitled to an additional ten (10) minutes at their
break periods. If the Humidex reading is 40 Or higher,
employees will be entitled to an additional five (5)
minutes at their break periods.

23.02 When employees report to work and the
temperature in the plant is below fiteen (15) degrees
Celcius (60 degrees Fahrenheit),they shall have the
rightto leave their work and return home.

Employees wishing to leave work under the
conditions outlined in this article must advise their
respective supervisor.

ARTICLE 24: PLANT WORK

24,01 Company employees who are excluded from
the bargaining unit shall not perform the work normally
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performed by employees in the bargaining unit,
except in the following circumstances:

The Foremanto:

- train a new employee or show an
employee how he wants the job done.

- fill in for an employee who refuses upon
request from the Foremanto work
overtimewhen no other employee is
available.

Employees of Engineering and Drafting
Departmentsto:

- verify the first pieces in production.
- initiate a new product.
- operate a new machine.

It is understood that no regular employee
shall be deprived of the regular or overtime work
which his classification would otherwise rightfully
give him. All grievances relating to the violation of
this clause will be submitted directly to the second step.

ARTICLE25: CAR AND TOOL ALLOWANCES

25.01 All employees who use their car at the
request of Management shall be paid twenty-five (25)
cents per kilometerfor the use of their car. However,
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the refusal of an employee to use his car on
Company business shall not be a matter of discipli-
nary action.

25.02 The Company will pay for the purchase of
special tools inherent in the job or required by the
standardization of the metric system. Also, the
Company will provide an allocation of one hundred
($100.00) dollars to the employee inthe classification
8, 10 b), 11 and 12. The Company will pay upon
proof of purchase of said tools.

ARTICLE 26: JURY AND WITNESS DUTY

26.01 When an employee is calledfor Jury Duty, or
examination for Jury Duty, or acts as a witness
assigned by a subpoena in a case of other than his
own, the Company shall pay the employee the differ-
ence between his regular rate up to eight (8) hours
per day for each day of such absence. This payment
shall be made upon documentary proof of the above
duties and the payment receive therefrom.

ARTICLE 27: DISCHARGE, SUSPENSION
AND REPRIMANDS

27.01  If an employee if reprimanded, suspended or
discharged and this is noted in his record, a written
copy of the notice will be givento him as well as the
Union within twenty-four (24) hours of the event.
Notices prior to six (6) months for minor offenses or
twelve (12) monthsfor major offenses will not be con-
sidered.
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27.02 A claim by an employee or the Union that he
has been unjustly discharged or suspended from his
employment shall be treated as a grievance if a writ-
ten statement of such grievance is lodged with the
Company within five (5)working days after the day of
occurrence.

27.03 Such discharge, suspension or reprimand
grievances may be settled by an arrangement, which
in the opinion of the parties, isjust and equitable. In
cases of discharge or suspension the Arbitration
Board will also have the rightto modify such discipli-
nary measures.

27.04 Adischargedor suspended employee will be
permitted a reasonable period of time to discuss his
suspension or discharge with his Shop Steward
before leaving the Company premises.

27.05 Inthe eventthat an employee is reprimanded
in the presence of management, whether or not such
reprimand will involve sanctions, which will be
recorded in the employee'sfile, the employee has the
right to request the presence at this meeting of his
shop steward, or in his absence, the presence of an
Union officer of his choice.

ARTICLE 28: LEAVE OF ABSENCE
28.01 Employees who become pregnant must

report their pregnancy within four (4) months after
conception and their leave of absence will start on
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the day determined by their attending physician.
With the approval of their attending physician, the
employee will return to work.

An employee may prolong her leave of
absence up to a period of one (1) year after the date
of birth. She must however advise her supervisor of
her decision.

28.02 The Company agreesto grandto employees
selected by the Union, a leave of absence without
pay as follows:

- four (4) delegates to attend Union
conventions

- three (3) delegates to attend training
sessions

The Union shall give written notice to the Company at
least five (5) working days beforehand.

- three (3) delegatesto prepare an arbitration
file and grievance committee

- four (4) delegates to attend preparation
meetings to negotiate a new contract.

The Union shall give written noticeto the Company at
least three (3) working days beforehand.

28.083 An employee returning to work from a leave
of absence will resume the position he held prior to
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the leave of absenceand obtain the rate prevailing. If
the position no longer exists, due to shortage of
work, he will be permitted to replace an employee
with less continuous service as provided in ARTICLE
6.05 - SENIORITY,

28.04 All leaves of absence are without pay and
continuous service and seniority rights of the
employee shall accumulate during the leave of
absence stipulated in Section 28.01 and 28.02.

28.05 The Company shall pay, at the regular hourly
rate, members of the Negotiation Committee of the
Union, notto exceed four (4) in number for the time
spent during regular working hours at the negotiation
table.

28.06 At the request of the Union, the Company
will grant to a person selected by the Union, an
unpaid leave of absence to permit him to attend to
Union business on a full time basis. Such leave will
be for up to one year and will be granted once per
duration of the Collective Agreement. The leave may,
however, be extended by mutual agreement. The
personselected by the Union may optto returnto his
original position by advising the Company in writing
fifteen (15) working days in advance of his return. His
seniority will continue to accumulate during his leave
of absence. Upon his returnto work, his group insur-
ance benefits will be reinstated.

28.07 All absence for Union business will not be
paid; however, the Company will reimburserepresen-



tatives of Local 576-Q of the C.E.P. at their regular
rate plus premiums, if applicable, for all regular hours
devoted to Union business. All amounts paid thusly
will be invoiced monthly by the Company and for-
warded to the Union local; the Company will supply a
breakdown of the account and the local Union must
reimbursethis amount to the Company within ten (10}
days following receipt of the account.

28.08 The Company agrees to grant a leave of
absence for a maximum of one (1) year to allow an
employee to pursue his studies on a full time basis in
a field that is related to a possible position with the
Company.

The employee who wishes such a leave of
absence must request it thirty (30) days in advance,
in writing, and supplying a course outline and regis-
tration form.

At the end of the leave of absence, the
employee must submit a copy of his course results.
During his leave, the employee retains and accumu-
lates his seniority. The insurance plans will begin on
his returnto work.

ARTICLE 29: UNION REPRESENTATIVE

29.01 The Company recognizesthe following com-
mittees of which representatives of the local Union
shall be duly designated and approved by the C.E.P.
The Executive Committee, the Safety and Health
Committee, the Negotiating Committee, the
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Grievance Committee, the Steward's Committeeand
the Women's Right Committee.

29.02 The Company will compensate representa-
tives of the Unionwho are officially designated, at the
applicable rate, for time spent in the investigation or
handling of a grievance and for participationin meet-
ings of the Health and Safety Committee where the
Union representative has received prior approval
from his supervisor or the Production Manager.

29.083 The Union agrees to provide the Company
with a list of all duly elected Officers and Shop
Stewards, a maximum of:

1st shift

1- for the Machine Shop, Tool Room,
Maintenance, Paint Shop and Buffing.

1- for the Assembly and Service
Department.

2nd shift
1- for the Machine Shop and Buffing.
1- for Assembly and Paint Shop.

3rd shift
1- for Machine Shop and Buffing.
1- for Assembly and Paint Shop.

A Shop Steward must hold a classificationin
a department and on the shift he represents.



29.04 The Company will allow access to a National
CSST Representativeif the following conditions are
respected.

- A C8ST file must exist and be filed with the
various administrative tribunal

- A one week notice must be given

- A representative of the Company (Human
Resources or Foreman) must be present at the time
of the visit

- A list of National Representatives must be
supplied to the Company

ARTICLE 30: SEVERANCE PAY

30.01 a) Inthe event of a permanent plant closure,
the Company agrees to pay severance allowance to
each employee still at work at the time of the plant
closure. Employees having recall rights at the time of
the plant closure will also be eligible for an allowance.

b) In the case of a permanent department
closure, employees permanently laid-off will be eligi-
ble for an allowance; in orderto havethe rightto such
an allowance, employees must waive their recall
rights.

¢) The allowance outlined above in a) and b)
will be established as follows:
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up tilt five (5)years of seniority:
$250.00 per year of service

more than five (5)years of seniority:
$400.00 per year of service

ten (l0) years of seniority:
$500.00 per year of service

An additional contractual amount of
$2,000.00 will be accorded to those employees who
attain the age of fifty-five (55)and have ten (10) years
of service.

ARTICLE 31: BILINGUAL CONTRACT

31.01 As aterm of settlement, it is agreed that the
Company shall print in a booklet form and distribute
to all present and future employees, upon hiring, a
bilingual copy (French and English text) of the new
Collective Agreement, no later than sixty (60) days
after the executionthereof.

ARTICLE 32: DURATION AND RENEWAL

32.01 The agreement will be in effect for three (3)
years commencing November 17, 2001 and ending
November 16, 2004.

32.02 Should either party wish to terminate, modi-
fy or amend this Agreement, it shall have to do so in
accordance with the Quebec Labour Code.



RATES EFFECTIVE NOVEMBER 17, 2001

CLASSIFICATIONS 6 12 18 24 30 3% 4 48 54 60 66 72 78 M
mths mhs mths mihs mihls mis mtis mis mis mths mis mihs mths  mihs
1 Operator-Assembler 887 | 944 [ 000 1085|1110 1165 ] 1221 1276 1 1332 | 1387 | 1442 | 1408 [ 15.53 | 16.10 | 1685
2 Journeyman 914 | 8,70 | 10.25 [ 10.80{ 11.37] 11.82 | 1247 | 13,04 | 18.58 | 14.18] 14.70 ] 16.26 | 1581 | 18.38 | 1681
3 Senice Department 887 1844 | 999 |1055) 11.10] 11,851 12.21 | 1278 1 13.52 | 13.87 | 1442 ) 14.95116.63 | 16,10 ] 1665
4 Painter 9.88 | 1043]10.99 | 11.55 | 12.10 | 12.66 | 13.21 | 13.76 | 1432} 14.87 | 15.43 | 15.98 | 16.53 | 17.10] 1768
5 Buffer 937 | 883 | 1049 11.05 ] 1160 | 1216 ] 1271 | 13.26 1 13.82 { 14.37 | 1493 | 15.48 1 16.03 | 16.60] 17.16
6 Paint DepartmentHelper | 8.87 | 844 | 999 ]10.55 | 11.101] 11.65 } 12.21 | 12,76 | 13.32 | 13.87 | 14,42 | 1488 | 16,63 | 18,10 | 1865
7 sheet Metal Sample Maker | 10.56 1 11,10 ] 11.65 ] 12.21| 1276 | 13.32 1 13.87 } 14.42 1 1488 | 1553 1 16,10 | 18.85 1 17.20 { 17.76 | 16.32
8 Welder-Fitter 118811243 1290 | 1355 ] 14.10] 148 1577 16.87] 1743 ] 1708 | 18.64 | 19.09 |1068
10 Maintenance/Repair
a) Plant Labourer 814 mo.zs 10.80111.97 } 1182 12.4;&04 1388 1“15.14’70- 1525 115.81 | 16.36 | 1691
b) Mechanic/Maintenance | 1287 | 13.42 | 1388 | 1454 | 1610 | 15.65 | 16.20 [ 16.76 1 17.31 } 17.87 | 18.42 | 18.97 [ 10.53 | 20.08 | 2080
11 Tool and Die Maker 1299 | 13.55 | 1410 | 14.88 | 1821 | 15.77 [ 16.32| 1687 18.54 | 19.09119.65 | 20.21 | 2077
12 Machine Tool Technician | 11.32 | 11.88 | 1248 | 12.09 | 1385 | 14.10 | 1468 | 15.21{ 15.77 | 16:32 | 16.87 | 17.43 | 17.98 | 18.54 | 1908
13 Machine Operator Setter | 944 | 9.99 110.68111:16111.86 | 121 | 1278 | 1332 1287 | 1442 1498 { 1553 ] 16.10 | 16.65 | 17.27

.
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CLASSIFICATIONS

RATES EFFECTIVE NOVEMBER 17, 2002

6 12 18 24 30 3 42 48 54 60 66 72 78 84
mihs mths mihs mihs mths mths mihs mths mis mihs mths mihs mis  mths
1 Operator-Assembler | 000 | a8 [1024] 1081 ] 1138 | 110411252 | 13.08 [ 1385 | 14.20 ] 14.78 [ 15.35 [ 1592 16.50 | 17.07
2 Journeyman 937 | .84 |10.61)11.07 | 11,66 |12.22 | 12.78 | 13.37 | 13.93 [ 14.50 | 15.07 | 15.63 ] 16.21 | 16.77 | 17.33
3 Service Department 9.09 | 966 110.24 110,69 17188 | 11.84 112.62[13.08 | 13.66 [ 14.22| 1478 5.35 [ 15.92 | 1650 | 17.07
4 Painter l10.13 10.69 [ 11.26 [ 11.84 [ 12.40 [ 1208 [ 1354 } 1410 ] 1488 | 15.24 [ 15.82 6.3 1694 | 17.53] 1812
5 Buffer 960 | 10.18 | 1075 | 11.33 | 11.89 | 12.46 | 13.03 | 13.59 | 14.17 | 1478 | 15.30 | 1587 | 16.43 [ 17.02 | 1750
6 Paint Department Helper  9.09 | 9.68 | 10.24 | 10.81|11.38 | 11.94 | 1252 | 13.08 | 13.65 | 14.22 | 1478  15.35 | 15.88 | 1656 | 17.07
7 Sheet Metal SampleMaker | 10.81] 1138 | 1134 1252 | 13.08 { 1365 { 14.22 | 14.78 | 15.35 | 15.92 { 16.50 | 17.07 | 17.68 | 18.80 | 18.78
8  Welder-Fitter | 12.18] 12.74 | 13.31 | 13.89| 14.45 | 15.03 | 15.59 | 16.16 | 16.73 | 17.29 | 17.87 | 18.43 | 18.88 | 1857 | 20.47
10 Maintenance/Repair
a) Plant Labourer !9.37 904 | 10.51111.07 | 11.65 | 12.22 | 12.78 {13.37 [ 13.93 | 14.50 | 15.07 | 15.63 } 16.21 | 1677 | 17.33
b) Mechanic/Maintenance 1319 | 13.76 | 14.33 [ 14.90 | 15.48 | 16.04 | 16.61 [ 17.18 | 17.74 | 18.32 | 18.88 ] 19.44 | 20.02| 20.58 | 21.21
11 Tool and Die Maker | 1331|1389 | 14.45 | 15.03 | 15.50 | 16.16 [16.73 [ 17.20| 17.87 | 18.43 | 19.00 ] 1957 | 2014 | 20.72 ] 21.20
12 MachineTool Technician | 11.60 | 1218 [12.74 113311 13.89 | 14.45 [ 15.03 | 15.50) 16.16 | 16.73 | 17.29 | 17.87 | 18.43 | 19.00 | 19.56
13 MachineOperator Setter  9.68 1024 10.81 11.38 11.94 1252 1308 13.65 1422 1478 1535 1592 1650 17.07 17.70




RATESEFFECTIWWE NOVEMBER 17, 2003

CLASSIFICATIONS ] 12 18 24 30 36 42 48 54 60 66 72 78 84
mths mihs mths mihs mths mths mths mths mths mths mths mihs mihs mihs
1 Operator-Assembler los2 | 092 J1050 | 11.08] 1166 112.24 | 12.831 13.41 | 13,08 | 1488 [ 15.15 | 15.73 | 16.32 | 1689 1760
2 Joumeyman 960 | 1019|1077 [ 1188 1184 [ 12,88 | 13.90 [ 18.76 | 14.28 | 14.88 | 15.45 1602 | 1602 [ 178 17.78
3 Service Department 932 [ 002 | 1060 117.08 | 1166 | 12.04 | 12.88 [ 13.41 | 1309 | 1468 [ 15.15 [ 1575 [ 16.02 | 1681 | 17.80
4 Painter [10.38 10.96 11.54]12.14 12.71'13.30 13.88‘14.45 15.05115.62 | 16.22 | 16.79 % 17.97 11857
5 Buffer To4 | 1043 | 1102 [11.61] 1218 [ 12.77 | 13.38 [ 1988 | 1452 | 1610 | 15.6¢ | 16.27 | 16.64 | 17.48] 1868
6 Paint Department Helper | 9.32 | 992 | 1080 | 17.08] 11,88 | 12.24 | 12.88 | 15.41 | 1308 | 14.88 | 7512 [15.73 [ 16.22 | 1891 | 178
7 Sheet Metal Sample Maker] 11.08 | 1166 | 1224 | 1288 | 18.41 1 1800 | 14.88 | 16.18 | 16.75 | 18.82 | 16.01 | 1750 | 12.07 | 1866 | 1925
8 Welder-Fitter 112.48]13.06 ] 1364 | 14.04 | 14811 15.41 | 1598 | t6.56 { 17.15 | 17.72| 18.32 | 18.89 | 19.45 | 20.08 | 2087
10 Maintenance/Repair _
3 Plant Labourer 960 [10.19] 1077 [ 1138 | 11,04 | 1268 | 1810 L 18,70 | 14.28 | 14.88 | 15.45 | 16.02 1662 [ 1718 ] 1778
bl Mechanic/Maintenance | 1352 | 14.10 | 1489 | 15.27| 15,67 | 18.44 | 17.03 | 17.61| 18.48 | 18.78 | 19.35] 10.93 | 2052 | 21.60| 2.74
11 Tool and Die Maker 13.64|14.24 | 1481|1541 1588 116,56 | 17.15 | 17.72 | 18.82 | 16.88 | 19.45  20.06 | 20.64 | 21.24 21,52-
12 Machine Tool Technician |11.82| 12.43 | 13.08 113.64 | 14.24 | 14,811 15.41 1 15,88 16.56'17.15 17.72418.32 | 18.89 19.43'20.05
13 Machine Operator Setter I 9.92 | 10.50 11.08'11.66 12.24'12.83‘ 13.41113.99 14.58|15.15 15.73316.32 | 1691 17.50|18.14»




