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MISSION 

To provide superior Catholic Education in which students and 

staff reach their full potential through devotion to gospel 

values, active partnerships and the celebration of excellence. 
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SUPERIOR NORTH CATHOLIC district school board 

VISION STATEMENT 

We will be spiritual communities of learners who 

embrace diversity and celebrate Catholic values. 
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P R E A- L E 

WHEREAS it is the desire of both parties to this agreement; 

a) to maintain the existing harmonious relationships and settled conditions between the Board 
and the Local Bargaining Unit 

b) 

c) 

to encourage the maximum fiom the educational environment of the school system, 

to promote the morale, well being and the security of all the teachers within the Local 
Bargaining Units, 

d) to make the provision of a total Roman Catholic education, as outlined in the Education Act 
of Ontario, for the pupils of our system, to the best of our human and financial resoulces, our 
top priority, to which end the trustees and teachers will extend their full co-operation. 

The tenns of this Agreement shall be applicable to all teachers employed by the Superior 
North Catholic District School Board. 

* 

THEREFORE, it is the mutual desire of the B o d  and the teachers to set forth in this agreement the 
salaries, employee insured benefits, allowances, certain conditidns of employment, and 
miscellaneous items governing the Teachers. 



DEFINITIONS/ INTERPRETATIONS - IN THIS AGREEMENT 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

"Association" means The Ontario English Catholic Teachers' Association. 

"the board" means The Superior. North Catholic District School Board. 

"Local Bargaining Unit" means the combined North of Superior Unit of The Ontario 
English Catholic Teachers' Association (O.E.C.T.A.) and the Geraldtod Langlac 
Unit of The Ontario English Catholic Teachers' Association (O.E.C.T.A.) 

"the Director" means the Director of Education and Secretary-Treasurer of the Board 
and Chief Executive Officer of the Board, or hidher delegate. 

"enrolment" means the total number of full-time equivalent students enrolled in a 
school or within the Board. 

"the Executive Committee of the Local Bargaining Unit" means the committee 
elected by Teachers which is authorized to act on behalf of the Local Bargaining 
unit. 

"grievance" means a claim by a Teacher or a group of Teachers, the Local Bargaining 
Unit or the Board relating to the interpretation, application or administration of this 
agreement, or an allegation that this agreement has been contravened. 

"Ministry" .or "M.E.T." means the Ministry of Education and Training. 

"occasional teacher" means a Teacher employed by a board to teach as a substitute 
for a teacher but, 

a) if the Teacher substitutes for a Teacher who has died dun'ng a school year, the 
Teachds employment as the substitute for him or her shall not extend past 
the end qf the school year in which the death o c c d ,  and 

ifthe Teacher substitutes for a Teacher who is absent from his or her duties 
for a temporary period, the Teacher's employment as the substitute for him 
or her shall not extend past the end of the second school year after his or her 
absence begins. 

b) 

"parties to the agreement" means the Board and the Association 

"part-time teacher" means a Teacher employed by the Board on a regular basis for 
other than full-time duty. 

"provincial trustees' association" means The Ontario Catholic School Trustees' 
Association (O.C.S.T.A.) with respect to the Board. 

4 



13. "Teacher" shall mean any employee of the Board who is 

(a) 

(b) 

a teacher as defined by Section 1 (1) of the Education Act, and 

who is employed as a teacher as defined by Section 1 (1) of the Education 
Act excluding occasional teachers as defined by Section 1 (1.1) of the 
Education Act; and 

who is a teacher as defined by Part X.1 of the Education Act (c) 

"years of service" means all continuous service as an employee with the Board in the 
bargaining unit and any of its predecessor boards. 

words importing the singular number shall include the plural and vice versa and 
words importing one gender shall include the other gender where appropriate. 

14. 

15. 

ARTICLE 1 - RECOGNITION 

1:Ol 

1:02 (a) 

0) 

1:03 (a) 

cb) 

(4 

1:04 (a) 

The Board recognizes OECTA as the sole and exclusive bargaining agent for 
Teachers in the employ of the Board. 

The Board ncognizeS the Negotiating Committee of the Association as the 
committee empowered to negotiate a collective agreement on behalf of all Teachers 
employed by the Board and the Association undertakes that the Negotiating 
Committee of the Association is so authorized. 

The Association undertakes to inform the Secretary of the Board, in Writing, of the 
names of the members of the Negotiating Committee of the Association. 

The Association recognizes the Negotiating Committee of the Board as the 
committee empowered to negotiate a collective agreement on behalf of the Board and 
the Board undertakes that the Negotiating Committee of the Board is so authorized. 

Each party agrees to inform the other party in writing whenever a person fram 
outside the jurisdiction of the Board is to be present at the negotiating sessions. The 
parties endeavour to provide timely notice. 

I 

The Board undertakes to inform the Negotiating Committee of the Association, in 
writing, of the names of the members of the Negotiating Committee of the Board. 

The Board I Z S C N C ~  to itself, hlly and exclusively, all management rights and 
prerogatives conferred on it by statutes. regulations, memoranda, guidelines and 
procedural directives, save and except to the extent expressly modified, curtailed or 
limited by any provisions of this collective agreement. 
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- 
1:04 (b) The provisions of this agreement shall not be conshued as to prejudicially affect the 

rights and privileges, with respect to the employment of Teachers under Section 93 
of The Constitution Act, 1867. 

(c) The Boatd agrees that it will not exercise its sole discretion as provided in this 
collectivc agreement in bad faith. 

ARTICLE 2 

2:Ol Just Cause 

No teacher shall be demoted, disciplined or discharged without just cause. The 
parties agree that a lesser standard applies during the probationary period. 

2:OZ Denominational Rights 

The parties and Teachers agree to work for the Roman Catholic goals of education 
and m committed to the promotion of Roman Catholic principles, philosophy and 
practices in the schools. 

ARTICLE 3 * DURATION 

3.01 This  Agreement shall remain in force until August 31, 2000 and shall be 
automatically renewed from year to year thereafter, unless either party notifie the 
other party in writing of proposed revisions, additions or deletions to the Agreement, 
or any of its provisions. Such notification will be made in Writing within the period 
April 1 to August 31 inclusive when the collective agreement expires on August 31 
and Within the period of ninety (90) days prior to the tennhation of this Agreement. 

If notia of amvdment or termination is given by either party, the parties shall meet 
for the purpose of  negotiations within thirty (30) days from the giving of notice or 
within such !kthcr period as the parties may mutually agree. 

The parties may at any time upon their mutual agreement, negotiate revisions of any 
provision of this Agreement other than a provision relating to the term of its 
operation Eor which coxwcnt of the Ontario Labour Relations Board must be obtained 
on the joint application of the parties. 

There shall be no strike or lock-out during the term of this Agreement. Strike or 
lock-out will be defined as in the Ontario Labour Relations Act. 

3.02 

3:03 

. 

3:04 
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COMPE~~ATION 

ARTICLE 4 - PLACEMENT ON GRID 

Definitions of levels and categories shall be in accordance with regulations, 
procedures and category definitions of The Qualifications Evaluation Council of 
Ontario, Program 3. Category A0 shall be defined as those Teachers who were in 
Categories D, C, and B prior to September 1992. 

- Teachers who fail to provide the Board with the appropriate 
documentation placing them on the grid shall be paid according to the documentation 
held by the Board, as evaluated by the Director of Education in consultation with the 
Unit President of the Local Bargaining Unit, until such time as the required 
documents are produced. Teachers who fail to provide the Board with Q.E.C.O. 
mt@~ will be placed in Category A0 Without a B.A. degree, and in Category AI, 
with a B.A. degree, until such time as the required documents are received by the 
Board. 

Holders of Letters of Standing shall be placed by the Board in the standard equated 
by the Ministry of Education and Training, and the qandard is to be equated to 
Q.E.C.O. levels of category placement subject to Article 401. Said teacher will be 
entitled to retroactive pay as of September 1" of that school year. 

, 

4 0 1  

4:02 

4:03 

4:04 

4:05 

406 

407 

The onus is on the Teacher to inform the Board in writing prior to the 30th of 
September, in any par, respecting any change which has occumd in the Teacher's 
category. In addition, each Teacher is expected to notify the Board in Writing as far 
in advanc-a as practical, of the Teacher's intention to qualify for change in category. 
If proof of change of category is not available to the Teacher by the 30th of 
September and is subsequently presented to the Board before the 3 1st of December 
of that year, appropriate salary adjustment will be made retroactive to the 1st of 
September of that school year. The teacher must fulfil all the requirements necessary 
for a change in category prior to August 31st. 

Proof of change of QECO category shall be forwarded to the Board prior to the 3 1st 
of December of any school year. Salary adjustments shall be made retroactive to 
September 1 of the current school year or date of hire (whichever is later). 

Experience shall be credited as of September 1" annually. No change in salary for 
experience shall.be paid before the following September l", except as expressly 
provided in the "Placement on Grid" article. 

It shall be the prerogative of the Board to withhold for one (1) year the increment of 
a Teacher whose work is inadquate as attested by the Board, provided the Teacher 
is given notice in writing by the Board before May 30* why ?he B o d  is withholding 
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407 
(Cont'd.) 

4:08 (a) 

(b) 

409 

410 

the increment, is instructed how to improve, and provided that the Teacher is 
reinstated at the correct point on the schedule if satisfactory improvement is made. 
Nothing herein interfere with the right of the Board to dismiss a Teacher for his or 
her paformance and nothing herein interferes with a Teacher to grieve such action. 

When Teachers are hired, they shall be credited only with qualified experience 
whether they taught in Ontario, or elsewhere. 

It shall be the responsibility of the Teachers hired subsequent to May 20, 1999 to 
furnish, to the Board, signed statements h m  previous employers pf all teachhg 
experience outside the Board. 

AI1 elementary and secondary te&hing experience, as well as long term occasional 
teaching experience since September 1,1995, subsequent to graduation from an 
Ontario Teaches' College or an Ontario University Faculty of Education, or where 
M.E.T. has issued a Letter of Standing, shall be recognized. 

The Board shall calculate years of experience as of September of each school year 
according to the following: periods of four (4) or mom consecutive complete 
teaching months shall be added together and the resulting number of months shall 
be divided by ten (IO). A Teacher shall be placed on the grid according to the full 
number of years of experience. 

ARTICLE 5 - APPLICATION OF SALARY SCHEDULE 

Except as otherwise e-ppeoifically provided for in the terms of this agreement, the 
annual salary of each Teacher shall be d e t d e d  in accordance with the grid of this 
agreement and the Schedule of Allowances. 

The Teacher's annual salary shall be paid in twentysix (26) bi-weekly equal 
instalments coqmencing the second teaching Friday in September. 

Should payday fall on a banking holiday, payment shall be made on the prccbding 
banking day. 

Upon the death of a Teacher employed by the Board, all remuneration due to the 
deceased shall be paid within three (3) months to that person's estate. 

A Teacher is entitled to be paid his or her salary in the proportion that the total 
number of school days for which the Teacher performs his or her duties in the school 
year bears to the total number of school days in the school year. For greater clarity, 
and without limiting the generality, the proportion to be applied for a Teacher who 
teaches half days will be one-half. A part time Teacher shall be credited with 
experience for the year in the same proportion as his or her teaching time is to a full 
teaching year and experience shall be calculated in terms of full months. 
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The Board shall deduct f h m  the pay of each Teacher Union dues, as defined by 
subsection 47(2) ofthe Ontario LabotvRelutlon Act (199s) in twenty-six (26) qual 
installments and-shall remit the amount deducted within thirty (30) days of 
collection The Association shall advise the Board in writing of the amount of the 
deduction. 

The Board shall deduct in qual instalments &om the first, third and fifth pay of the 
school year of each Teacher, College of Teachers' fees provided the Ml amount can 
be deducted and remitted to the College of Teachers prior to the date established by 
the College of Teachers. If it cannot, then the Teacher will pay to the College the 
full amount as required in advance. 

The B o d  shall deduct from the first pay of each Teacher the full amount of the fees 
for the Thunder Bay and District Labour Council and shall remit the amount 
within thirty (30) days of collection to the Council. The Association shall advise the 
Board in Writing of the amount of the deduction. 

The Association agrees to indemnify and save the Board harmless against all claims 
or demands or other forms of liability against the Board by any person that may arise 
out of, or by reason of, deductions made in accordade with this Article. 

ARTICLE 6 - SALARY GRU) 

6:Ol Each Teacher shall be paid a saIary according to placement on the salary grid 
(Schedule A) (Categories AO, Al. A2, A3, & A4) in accordance with Articles 4 and 
5 above. 

6:02 A copy of the salary calculation for the individual Teacher will be supplied to the 
Teacher along with updated figures for sick-leave days, Board seniority position and 
total ycars of teaching experience, no later than October 31st of $e current teaching 
year. 

Effective September 1,1998, a Teacher who hod been employed by the previous 
Geraldton District R.C.S.S. Board immediately prior to employment with the 
Superior North Catholic District School Board 

i) shall receive his or her increment, if applicable, based on the grid in effect 
on August 31,1998 at the Ckraldton District RC.S.S. Board and 

thexeafter each cell in the grid in the Geraldton District R.C.S.S Board as it 
was on August 31,1998 shall be adjusted to equal the value of the same cell 
in the North of Superior District R.C.S.S. Board as it was on August 31, 
1998, provided that the increase in value does not exceed two hundred and 

6:03 

ii) 
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6:03 
(Cont'd.) 

ii) fitly (250) dollars. The Teacher shall receive the said increase. In the event 
the increase is less than two hundred and fitly (250) dollars, the Board shall 
pay to the Teacher the difference between two hundred and firty (250) dollars 
and the said increase. Notwithstanding the foregoing, in the event there is 
a Teacher whose salary would be decreased by the above noted adjustment, 
his or her salary will not be decreased by the said adjustment. 

6:04 Effective September 1, 1998 a Teacher who had been employed by the previous 
North of Superior District RC.S.S. B o d  immediately prior to employment with the 
Superior North Catholic District School Board shall receive his or her increment, if 
applicable, plus two hundred and fifty (250) dollars. Such payment of two hundred 
and fifty (250) dollars shall not be used to adjust the grid values in effect on August 
31,1998. 

Effective September 1,1999, a Teacher who had been employed by the previous 
Geraldton District R.C.S.S. Board immediately prior to employment with the 
Superior North Catholic District School B o d .  

i) 

6:OS 

shall receive his or her increment, if applicable, based on the grid in effect 
on August 31,1999 at the previous Geraldton District R.C.S.S. Board and 

thereafter each celi in the grid in the previous Geraldton District R.C.S.S 
Board as it was on August 31,1999 shall be adjusted to equal the value of 
the same cell in the previous Noah of Superior District RC.S.S. Board as it 
was on August 31,1999 

Effective September 1,1999 a Teacher who had been employed by the previous 
North of Superior District R.C.S.S. Board immediately prior to employment with the 
Superior North Catholic District School Board, shalt receive his or her increment, 
if applicable, plus five hundred (500) dollars. Such payment of five hundred (500) 
dollars shall not be used to adjust the grid values in effect on August 31,1999. 

Each Teacher ih the employ of the Board shall receive a copy of this collective 
agreement. 

The cost of printing of the Agreement shall be shared equally by the Board and 
O.B.C.T.A. 

ii) 

6:06 

6:07 

.6:08 
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SCHEDULE A 

North of Superior District R.C.S.S. Board 
Sept. 1998 Salrry Schedule (GRID) 

. .  

Geraldton District RC.S.S. Board 
Sept. 1998 Salary Schedule (GRID) 

11 
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ARTICLE 7 - SPECIAL ALLOWANCES 

7:Ol ConsultantslCoordlnators 

A Consultant and/or Coordinator shall be paid a responsibility allowance of 

Year 1 $910 
Year2 - $1.010 
Year 3 - $1.112 
Year 4 - $1,212 
Year 5 - $1,314 

per annum at a pro-rated responsibility allowance based on the amount of time spent 
on that duty. 

7:OZ Education Courses 

a) The Board will pay a Teacher presently in Category A4 who m s  a post graduate 
degree recognized by QECO 3 which has not been used to determine Category 
placement in A4, a one-time allowance of five hundred ($500) per degree. 

Teachers hired prior to Sepkber 1993 will receive payment of five hundred dollars 
($500) per year for each post graduate degree above and beyond placement on the 
grid. 

b) 

7:03 

7:04 

7:OS 

c) For greater clarification, Teachers who had been employed by the previous 
Geraldton District R.C.S.S. Board immediately prior to employment with the 
Superior North Catholic District School Board and who accessed Article 7.04 of the 
previous Geraldton Dishict R.C.S.S. Board collective agreement arc not entitled to 
payment under this article. 

If the Board requires aTeacher to take a specialized come, the Board will pay for 
all the expenses incurred by the Teacher for this course. 

The Board will pay no expenses incurred by the Teacher for a come taken as a 
condition upon hiring. nt is understood that a Teacher who choosea to take a course 
to avoid displacement pursuant to article 12 is not required to take a course pursuant 

. to this Article.] 

Any Teacher required to travel on school business shall be paid a travel allowance 
at the current rate of the Board. 

12 



ARTICKE 8 -RETIREMENT GRATUITY 

8:Ol A Teacher who was covered by the tenns of the collective agreement between the 
previous Geraldton District RC.S.S. Board and OECTA immediately preceding 
employment with the Superior North Catholic District School Board and who was 

8:02 

8:03 

employed by the Board 4 May 20,1999 will continue to be governed by the terms 
of the retirement gratuity in effect between the previous Geraldton District R.C.S.S. 
Board and OECTA. 

A Teacher who was covered by the terms of the collective agreement between the 
previous North of Superior District R.C.S.S. Board and OECTA immediately 
preceding employment with the Superior North Catholic District School Board and 
who was employed by the Board at May 20,1999 will continue to be governed by 
the terms of the retimnent in effect between the previous North of Superior 
District RC.S.S Board and OECTA. 

A Teacher who is hired by the Superior North Catholic District School Board 
following May 20,1999 will not be covered by either of tho above noted retirement 
gratuities. Instead, effective September 1,1999 the Board will make a lump sum 
payment of two hundred and fitly (250) dollars to each ftlttime Teacher for the first 
six (6) years of his or her employment with the Board and shall make a pro-rated 
payment for each part-time Teacher according to the above. 

' 

- 
ARTICLE 9 - PERSONNEL FILES 

901 The Board shall have the right to maintain personnel files for teachers in accordance 
with Freedom of Infonnation and Protection of Privacy regulations. 

These files will contain the following information: 

(a) professionaVacadernic qualifications 

(b) statement of salaryhenefits 

(e) contract with the Board 

(d) performance appraisals . 

902 No documents which are derogatory shall be put in the Teacher's file without the 
Teacher's knowledge. The Teacher shall receive a copy of any such documents. 
The Teacher shall have the right to submit a written comment with respect to such 
document and the comment shall be placed in the Teacher's file. 

13 



9:03 A Teacher shall have access during normal business hours to hidher personnel file 
upon request. Copies of any material in these files will be provided to the Teacher 
in accordance with the Freedom of Information and Privacy Act. 

Any Teacher living beyond the fifty (SO) kilometer radius of the Board office may 
request in writing to sec his or her file and such file shall be delivered by the Board 
to the Teacher's school as soon as practicable following the request. 

An appropriate Board official shall be present when a Teacher reviews hislher file 
and the Teacher may be accompanied by an individual of Mer choice. 

If a Teacher disputes the contents of hidher file, hdshe can request in writing the 
removal of the specified material..in the event that the Board refuses to remove the 
said material, the Teacher may file a grievance under the procedures outlined in this 
agreement. 

9:04 

9:05 

9:M 

ARTICLE 10 - CLASS SIZE 

1001 The Association may request a review of any class size greater than thirty-one (31) 
students as of October V.of  each year. 

ARTICLE 11 -TRANSFERS 

11:Ol (a) No Teacher presently employed by The Superior North Catholic District School 
Board shall be assigned to teach in a diffmnt municipality fifty (50) kilometers 
outside the municipality in which the Teacher presently teaches, without the consent 
of the Teacher, unless the Teacher's position has been declared surplus as detailed 
in Article 12. 

(b)(i) A Teacher may requast a transfm within the Elementary bargaining Unit pUrSUMt to 
the terms below br be traasferred by the B o d  within the Elementary baqaining unit 
at its initiation pursuant to the terms below. 

(ii) RequW for transfa by Teachers for the following school year must be submitted 
in writing to the attention of the Director of Education on or before March 1. The 
Teacher shall include in the notice the school to which he or she wants to be 
transfd.  The Board shall advise the Teachez of the Board's! decision by May 
15th. 

(iii) In the case of a Board initiated transfer, the B o d  shall advise the Teacher to be 
transferred as soon as practicable after the decision to transfer the Teacher bes been 
made. 

14 



1 
,IV) The director will attempt to secure a mutually satisfactory placement for all 

Teachers. It is understood however that the decision to transfer is at the sole 
discretion of the Board. Such discretion shall not be exercised in bad faith. 

ll:O1'k 

(v) Notwithstanding the above but subject to clause 11:Ol (a), the Board may in its sole 
discretion transfer Teachers at any time to meet what in its judgement arc the needs 
of ita schools. Such discretion shall not be exercised in bad faith. 

11:02 POSTINCS 

Vacancies which the Board intends to fill with a permanent or probationary Teacher shall 
beposte'd for five days in each school except in tho summer during which period a copy shall 
be sent to the unit president and posted at the Board office. Subsequent vacancies arising 
from the filling of the initial vacancy need not be posted. Teachers may apply for the 
vacancy. Nothing herein prevents the Board born advertising externally or filling the 
position with a person not currently employed by the Board. 

ARTICLE 12 -SENIORITY 
I 

12:OO (a) 

(b) 

Seniority for Teachers is defined as the length of continuous senice of employment 
as a Teacher with the Board, or its predecessor Boards, since the last date of hire. 

If two or more Teachers have the same seniority according to the above, lanking on 
the seniority list shall be determined by total teaching experience with the Board, of 
its predecessor Boards, since last date of hire, 

If two or more Teachen have the same seniority according to the above, rankhg on 
the seniority list shall be determined by total teaching experience with the Board or 
its predecessor Boards. 

Iftwo or more Teachers have the same seniority according to the above, ranking on 
the seniority list shall be determined by total teaching expm'ence with any school 
board in the Province of Ontario at MY time. 

If two or more Teachers have the same seniority according to the above, ranking on 
the seniority list shall be detennined by total teaching experience with any school 
board outside of the Province of Ontario which, if the Teacher had been employed 
in bSltari0. would have been credited experience under the statute or regulations 
then in force in the said province. 

If two or more Teachers have the same seniority according to the above, ranking 
shall be determined by lot, drawn in the presence of the Unit Presidenqs) and the 
Director of Education. 

(c) 

(d) 

(e) 

(0 
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1200 (g) 
(Cont'd.) 

For the purposes of the above, service and teaching experience do not include 
employment as an occasional Teacher or as a continuing education Teacher. 

Time spent on statutory or extended leaves approved by the Board and listed below 
shall count as service. 
I) Pregnancy leave 
ii) Parental leave 
iii) Defernd salary leave 
iv) Sabbatical leave 
v) 

(h) 

Exchange, secondment or loan of services for the purposes of teaching for 
the Department of National Defence, Department of Indian Affairs, or the 
Ministry of Education and Training 
Working for the Ontario English Catholic Teachers' Association vi) 

1201 SENIORITY LIST 

a) The seniority list shall provide in decreasing order of seniority, the names of  the 
Teachers, the last date of hire for the Continuous employment with the Bonrd, or its 
predecessor Boards, and the school at which the Teachers am then teaching. 

b) Each teacher employed by the Board shall be placed on the seniority list. 

c) The seniority list shall be established by the Board in consultation with the Local 
Unit President@). 

The seniority list shall be updated each year as of Scptcmbcr 30th and arevised copy 
thereof provided to the Local Unit.President(s) as of October 30th. 

d) 

P 

1202 NOTICE OF TERMINATION I REDUNDANCY 

(a) 
\ 

The tamination of employment of a Teacher by the Board due to redundancy shall 
occur in aceordance with this article. 

The notice shall state that the reason for termination of employment is solely due to 
redundancy. 

Such notice shall be sent via registered mail to the Teacher's last known addreas. 
Teachem will be required to inform the Board of their current addraa and any future 
changes. 

Teachers continuing to hold positionsof responsibility (coordinator, consultant) shall 
be exempt from the provisions of Micle 1204 relating to redundancy. For gr@ter 

(b) 

(c) 

1203 a) 
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1203 (. 
Cont’d. 

clarity, a Teacher declared surplus or redundant pursuant to clause 12:04 shall not 
be entitled to displace a Teacher in a position of responsibility. 

Where it is determined by the Board that a reduction in the number of positions of 
responsibility is required, the Board will declare the most junior of the incumbents 
surplus to the position of responsibility providing the runaining incumbents are at 
least as 

i) 

ii) 

’ b) 

experienced in the particular areas of responsibility which remain to be 
provided, 
and qualified or it is reasonably expected that the Teacher can become 
qualified prior to the commencement of the period for which the reduction 
is to take effect and the Teacher commits to becoming qualified by that time 
and commits to filling the required position. 

A Teacher in a position of responsibility who is declared surplus to the position of 
responsibiliiy shall be returned to a teaching position, subject to the provisions of 
Article 12. 

For purposes of this article, redundancy shall be defined aa the reduction of the total 
number of Teachers within the Board. 

’ 

1204 (a) 
I 

@) For the purposes of this article, surplus shall be defined as the reduction of the total 
number of Teachers within a school. 

(c) Where the number of teaching staffwithin the Board is reduced or there is a surplus 
in a school due to f m c i a l  constraints and/or declining enrolment, Teachers to be 
made redundant or declared surplus shall be determined according to the following: 

(i) Surplus Declaration: The Board shall advise a Teacher by May 3 1 that he 
or she is surplus to his or her school effective August 31 and shall advise a 
Teacher by October 31 that he or she is surplua to his or her school effective 
December 31. The Local Bargaining Unit President@) will be advised of the 
Teachers declared surplus to schools on or before the notice to the Teachers. 
The Teacher or Teachers shall be declared surplus by school in reverse oder 
of seniority in that school according to Article 12:OO provided the remaining 
Teachers in that school are qualified to teach the courses or programs in that 
school which the Board provides. If they are not, then the next most junior 
Teacher on the seniority list and in that school who has not been declared 
surplus will be declared surplus to that school unless he or she is able to 
become qualified prior to the commencement of the period for which the 
reduction is to take effect and commits to becoming qualified by that time 
and commits to fill the position. Ifthe Teacher so commits, then the Teacher 
originally declared surplus shall be displaced. 
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12:04 (c) (ii) Step One Displacement: Within two (2) days of being notified, the 
Teacher declared surplus shall notify the Board of his or her intent to 
displace a more junior Teacher on the seniority list, if any, who 

a) is in another school 

b) 

c) 

has not been declared surplus; and 

has the least seniority in that school provided the remaining Teachem , 

in that school are qualified to teach the courses or programs in that 
school which the Board provide$. If they are not, then the next most 
junior Teacher in that school will be displaced, provided he or she is 
junior to the Teacher declared surplus, unless he or she is able to 
become qualified prior to the commencement of  the period for which 
the reduction is to take effec't and commits to becoming qualified by 
that time and commits to fill the position. If the Teacher so commits, 
then the Teacher originally selected for displacement shall be 
displaced 

The Board will endeavour to advise the Teachers to be displaced within three 
(3) days of the Board's being notified, or such further time as agreed by the 
parties. 

If there is no such junior Teacher to displace, the employment of the Teacher 
declared surplus will be terminated due to redundancy. 

(iii) 

If  the^ is more than one (1) Teacher declared surplus, the Teachers declared 
surplus shall displace in order of their seniority more junior Teachers 
according to the above procedure, with the Teacher with the highest seniority 
in the system selecting fit. 

The e&loyment of a Teacher who r e h e s  to exercise his or her seniority 
rights to displace will be terminated due to redundancy. 

The employment of a Teacher who committed to becoming qualified to 
avoid being disptaced and who fails to become qualified will be terminated 
due to redundancy. The Teacher will advise the Board by July 3 1 in writing 
if he or she will be qualified in time, and will provide the appropriate 
documentation upon receipt. If he or she is not qualified or has not advised 
the Board in writing by July 31, he or she will lose his or her seniority and 
be deemed terminated and removed &om the seniority list. 
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1 2 ~ 4  (c, 
(Cont'd.) 

(Gi) The Board will recall a Teacher, if any, from the recall list in order of 
seniority provided he or she is qualified to fill the position. If there is no 
such qualified Teacher, the Board may transfer the qualified Teacher who 
had been displaced back to the position from which he or she had been 
displaced and effcct any other necessary transfer of personnel. 

Within two (2) days of notification of his or 
her displacement, the displaced Teacher shall notify the Board of his or her 
intent to displace a more junior Teacher, if any, as provided in 12:04(c)(ii) 
and (iii). The Board will endeavour to advise the Teach? to bo displaced 
within three (3) days of the Board's being notified, or such Wher time as 
agreed by the parties. 

Step Three Displacement: Within two (2) days of notification of his or 
her displacement, the Teacher displaced at Step Two shall displace the most 
junior Teacher in the system, as provided in 12:04(c)(ii) and (iii). The 
employment of the Teacher so displaced shall be terminated due to 
redundancy. The Board will endeavour to advise the Teachers to be 
displaced within three (3) days ofthe Board's baing notified, or such tinther 
time as agreed by the partias. 

The Bo& shall noti@ the Teacher to be declared redundant by June 20 for 
a redundancy effective August 31 and by November 30 for a redundancy 
effective December 3 1. 

It is understood that there will be more than one or two steps of 
displacement(s) only if there are more junior Teachers remaining to be 
displaced or declared redundant after the first and second step respectively. 

It is understood that in the event there is more than one (1) Teacher to be 
declared surplus in the system, that the Board may advise more than one (1) 
Teacher of such matter at one time. 

(viii) For the purposes of this collective agreement, Teachers are designated to a 
school, not to a grade assignment. 

Where a Teacher declines a position as provided above or if no response is received 
by the Board within the time h e  specified, that Teacher shall be declared 
redundant to the Board. 

The Local Bargaining Unit will receive a copy of the list of Teachers declared 
redundant to the system within four (4) days of such declaration. Failure to provide 
the above noted list shall not void the notice. 

(iv) Step Two Displacement: 

(v) 

' 

I 

(vi) 

(vii) 

12:05 

12:06 
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1207 , 
' 

' Teachers whose employment is terminated under the provisions of this article shall 
be placed on a twenty-five (25) month recall list in the reverse order in which they 
were terminated. Any teaching positions which become available shall be offered 
first to Teachers with the most seniority on the recall list by registered mail to the 
Teacher's last !mown address provided the Teacher has the necessary qualifications 
for that position and provided the Teacher responds within five (5) days of the 
postmarked &e on the registered letter. A Teacher who fails to respond within five 
(5) days will lose his or her seniority and be deemed terminated (and removed from 
the recall list). If a Teacher declines a position he or she shall be moved to the 
bottom of the recall list. 

For clarity it is understood the day of notification is not included in the calculation 
of time lines above. 

12:08 (a) 

(b) For the purpose of this article, day means a school day. 

ARTICLE 13 - CUMULATIVE SICK LEAVE PLAN 

13:01 The object of the plan is to protect the employees of the Board in the event of a 
serious or prolonged illness from loss of salary by allowing them to w e  the 
accumulated portion of their annual sick-leave allowance in which the unwed 
statutory annual provision of 20 days sick-leave credits may be accumulated to a 
maximum of 200 days. 

13:02' The Administration for the Board shall set up a sick-leave ledger in which sick-leave 
credits shall be recorded. Commencing with January 1,1976, or from the date of 
employment following that date, all persons in the employ of the Board shall be 
credited with hidher unused portion of sick-leave credits as shown by the Board's 
records. An employee joining the staff during the school year and employed full- 
time shall be given sick-leave credits on the basis of two (2) days for each month of 
employment tola maximum of twenty (20) days. An employee hired on a half-time 
or part-time basis shall have sick-leave credits prorated accordingly. On June 30, 
1976, and annually thereafter, any unused portion of sick-leave days for the 
preceding school year shall be entered in the ledger to the credit of each employee 
not to exceed twenty (20) days in any one year nor a cumulative limit of two hundred 
(200) days. 

The Board will have the right to request certification of illness from 
a qualitied physician. 

13:03 

13:04 A Teacher transferring directly from another Board will be credited the 
number of days of sick-leave credits which the employee had to hisher credit 
with the previous Board, such credit not to exceed two hundred (200) days. 
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ARTICLE 14 - E. 1. C. REBATE 

1401 The Board agrees-to transfer, on behalf of the Teachers, an amount equivalent to at 
least five-twelfths (5/12) of the savings resulting from the reduction in Employment 
Insurance premiums to the O.E.C.T.A. Local Bargaining Unit. 

ARTICLE 15 - LUNCHROOM ASSISTANCE 

15:Ol Evcry Teacher is entitled to a forty (40) consecutive minute lunch period, and paid 
lunchroom supervision will be provided as follows: 

- one paid lunchroom assistant per school 

ARTICLE 16 - PREPARATION TIME 

1601 The Board shall provide a Teacher one hundred and fifty (150) minutes of 
preparation time per five (5)  day cycle. In addition the Board shall designate one 
professional development day for the purposes of preparation time. 

1602 

1603 

Preparation time shall be timetabled in blocks, of a minimum of twenty (20) minutes. 

The Board agrees that it will not declare any Teacher redundant 89 a direct result of 
decreasing the preparation time from hvo hundred minutes (200) per five (5) day 
cycle for Teachers who had been employed at the previous North of Superior District 
R.C.S.S. Board and fiom irlcreasing the preparation time from one hundred (100) 
minutes per five ( 5 )  day cycle for Teachers who had been employed at the previous 
GeraIdton District R.C.S.S. Board. 

It is agreed that a Teacher may be declared surplus pursuant to Article 12 as a result 
of the change in preparation time. 

16:04 

ARTICLE 17 - POSITION SHARINC/PART-TIME TEACHERS 

1201 Position Sharing 

The Board may allow Teachem to be employed in a position sharing agreehat. For 
any benefits provided under Article 22 of this agreement to Teachers who are 
involved in this position sharing plan, the Board will pay fi4. percent (50%) of the 
premium for each Teacher. The best interests of education will be considered in the 
administration of this Article. The final approval of position sharing situations shall 
be at the sole discretion of the Board. 
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1202 Part-Time Teachers 

A Teacher who applies for a part-time assignment for a specific time period is 
guaranteed to rem to hisiher former or comparable position with the Board at the 
end of such period, subject to other provisions of this collective agreement including 
those relating to Surplus and Redundancy. It is understood that a Teacher is 
designated to a school and not to a grade assignment. 

The Board may grant requests for part-time teaching, Final approval of part-time 
assignments shall be at the sole discretion of the Board which shall not be exercised 
in bad faith. Part-time assignments pursuant to thisclausemust correspond to school 
term(s), semeste.f(s) or school year@). 

A part-time Teacher, who is qualified for and able to perform equally in the available 
position, shall be given a priority over outside applicants for any full-time position 
with the Board. 

Part-time Teachers shall be paid according to the salary scale pro-rated to reflect the 
percentage of time taught as a percentage of the instructional workload. 

The Board's contribution towards premiums for benefits shall be prorated for 
Teachers who teach less than full-time. 

Except as modified in this article a part-time Teacher shall be subject to all the 
provisions contained in the collective agreement. 

Part-time Teachers who are expected to attend full day workshops shall be paid for 
the 111 day. 

Part-time Teachers' preparation time, supervision time, and any other such duties 
shall be pro-rated accordingly. 

For the purpose of this M c l e  a half (ID) time Teacher is defined as: 

i) 

ii) 

a Teacher who teaches either am. or p.m., or 

a Teacher whose instructional time equals one half (In) the instructional 
time of a normal full time Teacher or greater, but less than full-time. 

ARTICLE 18 -CONTINUING EDUCATION 

2801 "Continuing Education Teacher" means a Teacher who is a continuing education 
teacher as defined by the Education Act. 
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1802 All Continuing Education Teachers as defined in 18:Ol shall be paid according to the 
following Schedule: 

Thirty-two dollars (S32.00) per hour plus vacation pay and applicable statutory 
. holiday pay in accordance with the Employment Standards Act 

Notwithstanding any oths  provision of this collective agreement, including without 
limiting the generality thereor, the recognition clause, the only other provision of this 
collective apement applicable to Continuing Education Teachers is the grievance 
procedure as it pertains to an alleged violation, misinterpretation or misapplication 
of clause 18:02. 

18:03 

18:M . In the event that the Board decides tp employ a Continuing Education Teacher it will 
' be posted internally for five (5) days before advertising externally. Nothing herein 
requires the Board to hire internally. 

ARTICLE 19 - EVALUATION 

19:Ol The evaluation of a Teacher shall be conducted in accordance with Board policy, 
which may change from time to time. 

No member of the bargaining unit shall participate in the evaluation of another 
member. 

All evaluations shall be in Writing, signed by the evahator(s), with a copy to the 
Teacher and a copy to the Teacher's personnel file. The Teacher may append 
comments to the evaluation report. 

19:02 

1903 

ARTICLE 20 - ACTING ADMINISTRATOR 

20:Ol The parties recognize that &om time to time Principals and Vice Principals may be 
absent temporarily h m  their duties. To accommodate such absence a Teacher may 
be appointed an Acting Administrator. 

An Acting Administrator shall not be a Principal or aVicGPrincipa1 within the terms 
of Part X.1 of the Ediicarion Act and shall remain a member of the bargaining unit 
and not have any legal liability beyond that of a Teacher. 

An Acting Administrator shall remain a member of the bargaining unit for the 
duration of the appointment and shall retain all rights and privileges accorded under 
the terms of the ColIectivs Agreement. 

20:m 

2003 
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2094 Except for as provided in the Teacher’s Profession Act and Regulations thereunder, 
a Teacher assigned as an Acting Administrator shall not be required to participate in 
the formal evaluation of another member of the bargaining unit. 

The Board agrees to replace a Teacher who accepts a position as an Acting 
Administrator with an Occasional Teacher when required. 

2005 

20:06 The Board may not appoint a Teacher 118 an Acting Adininisbator for a period in 
excess of thirty (30) school days without the consent ofthe Teacher. The Board shall 
be permitted to appoint an alternative Teacher or Teachers 88 Acting Administrator 
in the event a Teacher does not consent to the appohbnent. 

An Acting Administrator shall be compensated at the daily rate of thirty-five (35) 
dollars per day for daily absences. 

20:07 

ARTICLE 21 - PROBATIONARY PERIOD FOR TEACHERS 

2I:Ol The probationary period for a Teacher shall be two school years for a Teacher who 
has less than three years experience as a Teacher and one school year for a Teacher 
who has at least three years experience as a Teacher. The probationary period may 
be extended as a g r d  to by both pSrties. 

lilammx 
ARTICLE 22 - EMPLOYEE INSURED BENEFITS 

22:Ol The Board will arrange benefit plans but does not assume liability for any plan and 
will pay ninety-five percent (95%) (employees pay five percent (5%)) of the 
premium for the following: 

1) Canada Life Extended Health Care Plan - or its equivalent (including semi- 
private coverage; two hundred dollars ($200) optical benefit evuy two years; 
chiropractic services - ten dollars ($10) per visit, twenty (20) visits per year 
maximum). It is understood that the drug plan provides for generic 
substitution unless the doctor prescribes otherwise for legitimate reasons. 

Canada Life Dental Plan #9 - or its equivalent, balance of Rider #2, plus 
Rider M, Rider #3, and Pit and Fissure Sealant Plan. The Dental Plan 
provides recall for examination after nine (9) months. 

2)  
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22:Ol 3) Dental Plan based on O.D.A. rates as follows: 
(Cont'd.) 

Effective January 1997 - 1996 O.D.A. rates. 

Orthodontic rider - two thousand dollars ($2,000) lifetime at fifty percent 
(50%) coverage. 

Group Life Insurance (includes Accidental Death and Dismemberment) at 
three times annual salary to a maximum of two hundred fifty thousand 
dollars ($250,000) per teacher. 

Life Insurance Benefits shall cease at age sixty five (65). 

, 4) 

5)  

2202 Long Term Disability Plan 

a) The Board shall arrange for a Long-Term Disability Plan but does not 
assume any liability for the plan and will not contribute to the premium. 

It is understood that the Pian is conhulled by the Plan participants accoKting 
to the provisions as set out in the Letter of Understanding re: L.T.D. Plan 
Committee. 

"he Plan shall contain the following components subject to (c) 
below: 

Elimination Period - sixty (60) continuous working days 

b) 

Monthly Indemnity - sixty-four percent (64%) to a maximum benefit of two 
thousand five hundred dollars ($2,5OO)plus required registered pension plan 
contributions. 

Benefits cease at age sixty-five (65). 

Sick leave benefits cease after: 

i) sixty (60) working days 
or. 

ii) expiration of any sick leave* 
or 

iii) expiration of any leave of absence 

*At the option of  Plan Member 

25 



22:02 
(Cont'd) 

A Teacher on Long-Term Disability will be granted a leave of 
lesser of two (2) years or the length of time on disability. 

A Teacher going on Long Term Disability will retain (but not 
add to) hidher accrued seniority. 

The LTD Plan Committee, as provided for under Letter of 
Understanding, shall have the authority to alter the Plan 
provisions as specified in (b) in accordance with the terms of 
its responsibilities. 

c) 

22:03 The Board may change the stated insurance carriers of benefit plans outlined 
in Article 22:Olduring the term of this Collective Agreement, only after 
consultation with the branch affiliates. 

The Board shall continue to contribute the current premiums for the 
employee benefits as per Article 2201while an employee is absent on 
pregnancy or parental leave in accordance with the Employment Standards 
Act. Teachers who have requested and received an Extended Leave shall be 
notified in writing when their Board-paid benefits will cease. 

22:M 

- 
ARTICLE 23 - SPECIAL LEAVES 

23:M) Preamble 

The Teacher shall request a leave in Writing. The Board shall have the nght to 
request documentation of the need for and a time of each request for leave. 

23:Ol Jury and Witness Leave 

If a Teacher is required to serve as a jumr in any court of law or is required by 
subpoena to attend any court of law in any legal proceeding in which the Teacher is 
not one of the parties involved in the action, the time absent b m  work shall not be 
deducted fbm any Cumulative Sick Leave bank nor h m  the Teacher's salary. The 
Teacher shall pay to the Board any amounts received for service aa a juror or 
witness, exclusive of traveling allowances and living expenses. 
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23:02 Quarantine 

Every Teacher is entitled to full salary notwithstanding absence from duty in any 
case, where, because exposure to communicable disease, hdshe is quarantined or 
otherwise prevented by the order of the medical health authorities from attending 
upon regularly assigned duties. There will be no deduction from Sick Leave or 
Cumulative Sick Leave Credits. 

23:03 Leave to Write Examinations: 

This covers an absence fhm duty of a staff member to peimit himhex to write 
examinations leading to the advancement of the Teacher's academic or professional 
qualifications. A written request for an absence under this clause shall be for the 
period of the examination only, plus any reasonable travel time to the place of the 
examination, to a maximum of two (2) days. 

23:M Leave for Association Meetings 

(i) On Written request a Teacher, exclusive of Local Bargaining Unit pnsidentiat role, 
will be granted a leave of absence in order to participate in a professional association 
function related to hislhex position on the Executive of the Local Bargaining Unit of 
the Association, exclusive of functions concerned with salary negotiations. This 
absence is limited to a maximum accumulated total of nine (9) days for all Teachee. 

The Chairperson of a local committee, upon written request, will be granted a leave 
of absence in order to participate in a professional function related to hidher position 
on the Fxecutive of the Local Bargaining Unit of the Association. This absence shall 
be limited to one (1) day per school year per Chairperson. The.day will be subject 
to prior approval and with salary deduction and/or costs to be borne by hidher 
teachers' association. The maximum total number of such days that may be taken in 
any one school year is nine (9). 

Release time shall be granted to the O.E.C.T.A. President without prejudice, loss of 
position, responsibility, salary, benefits, teaching experience or seniority. The Unit 
President shall be released on a 5Ph basis with costs of salary, allowance and 
benefits to be fully recovered by O.E.C.T.A. Local Bargaining Unit. 

Any costs related to these days shall be covered by the O.E.C.T.A. Local Bargaining 
Unit. 

(2) 

(iiii) 

23:05 Paternity Leave: 

A male Teacher will be granted paternity leave to a maximum of two (2) days upon 
the birth of his child. 
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23:06 ]Funeral Leave: 

Each Teacher will be allowed leave of absence without deduction of salary up to a 
maximum of five (5) consecutive teaching days for the death of an immediate 
relative who shall be children, spouse, grandparent, grandchildren, parent, sibling, 
father or mother-in-law, son or daughter-in-law, brother or sister-in-law. With the 
approval of the Director of Education, the foregoing shall apply to the death of a 
Sister in the Teacher's religious community. 

Special consideration shall be given by the Board when a Teacher wishes to attend 
a funeral other than specified above. Any time granted for such a leave of absence 
will be without pay. 

23:07 Leave with Explanation 

Upon written request, a Teacher may be granted leave Without salary deduction or 
deduction from sick-leave credits, by hidher immediate supdsor ,  for the reasons 
noted below. Such a leave will be subject to the availability of a daily ocCeSiona1 
Teacher. The Director and/or hidher designate shall have the right to request in 
confidence, documentation of the need for, and time of each request for leave. 

& & L h y c  A Teacher may be granted special leave with pay, by hisher 
immediate supervisor, to a maximum of one (1) day per school year, where there 
is no reasonable alternative to leave with pay and for the following pemonal reasons: 

1. To care for hidher sick dependent who permanently resides at hidher place 
of residence. 

To conduct legal business which cannot be completed outside of school 
hours. 

To attend a personal or dependent's medical or dental appointment out of 
town, where sick leave is not applicable. 

Where a Teacher has made every reasonable effort to reach hisher place of 
employment or any other accessible Board school, but is prevented due to 
inclement weather. (The requirement for prior notice and the availability of 
a daily occasional Teacher i s  waived in this case.) 

2. 

3. 

4, 

23:08 Leave without Explanation 

A Teacher may be granted, upon written notification one week prior, personal leave 
with pay to a maximum of one (1) day per school year without the necessity of 
explanation. No more than one Teacher from any school may be away on personal 
leave days at any one time. Personal leave will not be taken immediately prior to or 
after a school holiday or statutory holiday except in case of emergency. 
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23:09 Other Leaves 

Teacher may be granted up to five (5) days leave per school year without salary 
deduction or dedyction from sick-leave credits at the sole discretion of the Director 
of Education. 

The Director shall have the right to rquest in confdence, documentation of the need 
for, and time of each request for leave. 

23:lO Extended Leaves 

A Teacher may be granted an additional leave of up to five (5) days per school year: 

a) two (2) days of which shall be without salary deduction but with deduction 
firom sick-leave credits and 

three (3) days shall be without pay or deduction from sick-leave credits b) 

at the sole discretion of the Director of Education. 

The Director shall have the right to request in confidence, documentation of the need 
for, and time of each request for leave. 

23:11 Parenting Leave 

(i) "Parenting leave" shall be defined as maternity, adoption, parental leave under the 
terma of ule Employment Insurance Act and the Employment Standards Act 
(E.S. A.). 

(ii) a) The Parenting Leave may be extended up to two (2) years by arrangement 
MI the Board, provided an agreement is reached at the time the request is 
made, unless a specific duration of leave is specified, or a certificate from 
a qualified medical practitioner stated that the employee is unable to 
return to work until a later date for medical reasons. The obligation of the 
B o d  to reinstate the Teacher according to Section 43(1) and (2), of Le 
E.S.A., ceases, seventeen weeks after the beginning of pregnancy leave. 
except where scction 43(2) ofthe said Act takes precedence. Any Teacher on 
an extended maternity leave shall be relurned to a comparable position as per 
tho Employment Standads Act. 

b) ATeacher shall be entitled. on return to teaching afferparmting leave, to the 
total number of sick leave days accumulated before the commencement of 
the parenting leave less any sick leave days in the event the Teacher is absent 
due to sickness immediately following the parenting leave and before the 
return to teaching. 
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23:11 
(Cont'd.) 

c) The Board shall pay all benefits for a Teacher on parenting leave for a a 
of up to thirty-five (35) weeks. The Teacher shall assume full responsibility 
for the cost of the benefits for the period of time aAer thirty-five (35) weeks 
while the Teacher is on the extended parenting leave. 

23:12 Political Leave 

A Local Bargaining Unit member successful in provincial, or federal elections shall be 
granted a leave of absence, without pay, for up to five (5) years at hidher request. 

ARTICLE 24 - LEAVE OF ABSENCE WITHOUT PAY 

24:Ol A Teacher may be granted a leave of absence without pay for the period 

24:02 

2403 

2404 

24:05 

i) 

ii) 

iii) 

iv) 

September 1 to December 31; 

January 1, to August 31; 

September 1 to August 31; or 

such other period less than a school year as the Board in its sole discretion 
may determine which shall not be exercised in bad faith. 

To be eligible for such leave, the Teacher must have two (2) years service with the 
Board immediately prior to his or her application for the leave. 

The Teacher must request the leave in writing. A request must be made 

i) by April 1 for a leave commencing on September 1; or 

ii) by October 1 for a leave commencing on January 1. 

The Board will inform the applicant in writing 

i) 

ii) 

iii) 

by May 15 for a leave commencing on September I; 

by November 15 for a leave commencing on January 1; or 

as soon as practicable for a leave commencing on a date other than 
September 1 or January 1. 

The leave may be granted by the Board at its sole discretion which shall not be 
exercised in bad faith. Without limiting the generality of the above it is understood 
that a leave will not be granted if the Board is unable to find a Teacher to replace the 
applicant who the Board considers suitable. 
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2406 The parties each recognize the significant importance of the Teacher advising the 
Board as soon as possible that hdshe does not intend to return from a leave of 
absence. It is agreed that a Teacher shall advise the Board if he or she does not 
intend to retum from the leave as soon as possible but in any event not later than: 

i) 

ii) 

May 1 for a leave ending on August 3 1; 

November 1 for a leave ending on December 31. 

2407 A Teacher on leave will not acme sick leave c r e t s  nor be entitled to access any 
bank of unused sick leave credits. 

24:08 Notwithstanding any other provision in this collective agreement a Teacher on leave 
will not accumulate seniority while on leave. 

Upon rchun firom the leave of absence, the Teacher shall be assigned to his or her 
former or comparable position with the Board. It is understood that a Teacher is 
designated to a school and not to a grade assignment. 

A Teacher on leave of absence will be entitled to participate in employee insured 
benefits, subject to the conditions o f  the insurance plan(s) provided he or she prepays 
the full premium for any insured benefits for the period of the leave. While on leave, 
any benefits tied to salary shall be structured according to the salary the Teacher 
would have received in the year prior to taking the leave had hdshe not been 
enrolled in the Plan. 

2409 

2410 

ARTICLE 25 - DEFERRED SALARY LEAVE PLAN' 

25:Ol Preamble 

The Supaior North Catholic District School Board and the Association assume no 
responsibility for any consequences arising out of this plan relative to effects on 
Teachers' Pension Plan provisions, income tax arrangements, Employment 
hsurance, the Canada Pension Plan, group Insurance or any other liabilities i n c d  
by a Teacher as a result ofparticipation in this plan. 

25:OZ Description 

The deferred Salary Leave Plan i s  developed to afford Teachers the opportunity of 
taking one (1) year of leave of absence without pay and of fmancing the leave 
through deferral of salary. It is understood that no more than two (2) participating 
Teachers may be on leave under this plan in any one (1) schooI year. 
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2903 Eligibility 

Any Teacher having three (3) or more years seniority with the Board (according to 
Article 1200) is eligible to apply for patticipation in the Plan. 

25:04 Appllcatios 

(a) A Teacher must make written application to the Dinctor of Education on or before 
January 31st to participate in the Plan commencing in September of the same 
calendar year and indicate the choice of the 3,4,5,6, or 7 year plan. 

A committee composed of up to two (2) O.E.C.T.A. appointees, who shall not be 
applicants for that year, and up to two (2) Board appointees shall meet to review the 
applications for the purpose of making recommendation to the B o d  concerning 
acceptance or denial of same. 

(b) 

(c) Acceptance of a Teachets application will be at the sole discretion of the Board 
which shall not be exercised in bad faith. 

Decisions regarding applications will be forwarded, in writing, to the Teacher, by 
May 1st in the school year in which the request is made. 

(d) 

25:05 Implementation of the Plan: 

The financial arrangements for funding the year of leave shall be arranged by mutual 
agreement between the Teacher and Board 

(a) Each Teacher in the Plan shall sign an agreement as p u  Article 25:09 with 
the Board. The agreement shall specify the terms and conditions apced to 
by the Teacher and the Board. 

A separate account will be established with the Board's bank for each 
Teacher in the Plan. The defmed eamings shall be deposited to this account 
00 the regularly established pay dates, where it shall be retained by the Board 
for the Teacher and accumulate interest until the year of leave or dissolution 
of the agreement between the Board and the Teacher. 

Upon signing of the Agreement by the Teacher and the Board, the Teacher 
shall have the option of selecting one of the interest bearing accounts 
available under this plan. * 

Thereafter, the Teacher, with approval of the Business Administrator, may 
choose an alternate interest bearing account available under this plan and 
have the appropriate funds transferred thereto. 

(b) 

(c) 

(d) 
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In each year of the Plan, preceding the year of leave, a Teacher will deposit 
a percentage of hidher proper grid salary and applicable allowance in 
accordance with the Agreement. 

In the year of leave the Board shall pay to the Teacher the total of the 
deferred srilary plus all accrued interest in instalments conforming to the 
regular pay periods set forth in the Collective Agreement in eff'ect for the 
year of leave or in one or two lump sums, if requested by the Teacher. 

While a Teacher is enrolled in the Plan, and not on leave, any benefits tied 
to salary level shall be structured according to the salary the Teacher would 
have received had hdshe not been enrolled in the plan. 

A Teacher's employee benefits will be maintained by the Board during 
hidher leave of absence, mbject to conaitions of the insurance plan(s). 
However, the premium cost of all employee benefits shall be paid by the 
Teacher dun'ng the period of leave. 

While on leave, any benefits tied to salary shall be structured according to 
the salary the Teacher would have received in the year prior to taking the 
leave had hdshe not been enrolled in the Plan. 

The Board shall deduct the amounts required for Income Tax, Employment 
Innuance, Canada Pension, Teachers' Pension Plan. and any benefits in the 
Collective Agreement. The amounts deducted will be controlled by rulings 
as received from the Teachers' Pension Plan, Revenue Canada, and the 
Bod's insurers. 

The Teacher agrees to indemnify and save the Board harmless against all 
claims or demands or other fonns of liability against the Board by any person 
that may arise out of, or by reason of; deductions made in accordance With 
this Article. 

25:06 Terms of Reference 

Upon the nhrm of a Teacher from a deferred Salary Leave, the Board shall 
endeavour to assign a Teacher to his or her former or comparable position 
with the Board. It is understood that Teachers are designated to a school and 
not to a grade assignment. 

Sick leave credits will not accumulate during the year spent on leave. Upon 
xehun, the Teacher shall be credited with the same number of accumulated 
sick leave days hdshe had before going on leave nor will the Teacher be 
entitled to access any bank of unused sick leave during the leave. 

The year of leave shall be reco@hd for the accumulation of seniority. but 
not for salary increments. 
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(d) The year of leave shall not be recognized in the determination 4 
retirement gratuity. 

All Teachers wishing to participate in the Plan shall be required to sign a 
contract as per Article 25:09 supplied by the Board. 

y 

(e) 

25:07 Withdrawal from the Plan 

(a) A Teacher may withdraw &om the plan at any time prior to March 1st in the 
year in which hidhex leave is to begin. All accumulated funds, includmg 
interest, shall be paid to the Teacher within sixty (60) days. 

(b) In the event that a suitable replacement cannot be hired for a Teacher who 
has been granted a leave, the Board may defer the year of leave. In this 
instance, the Teacher may choose to remain in the Plan, or receive repayment 
as per Article 25:05 (0. 

Should Article 2507 @) result in a leave of absence being taken past the 
original designated year of leave, any monies accumulated by the terminal 
date will remain in the account and continue to accumulate interest until the 
leave of absence is granted. 

Should a Teach& die while participating in the Plan, any, monies 
accumulated plus interest accrued at the time of death, will be paid to the 
Teach& designated beneficiary, or if no benefichy has been named, to the 
Teachn's estate, providing the legal consents or releases required have been 
obtained 

(c) 

(d) 

(e) ' Where a Teacher who is a participant in the Plan is declared redundant, !he 
Teacher must withdraw from the Plan and accumulated funds, including 

' interest, shall be paid to the Teacher within sixty (60) days. 

25:08 , The participating Teacher will be required to enter into an agreement with the Board 
to indemnify and save the Board harmless against all claims or demands or other 
forms of liability ageinst the Board by any person that may arise out of, or by reason 
of deductions made or payments made in accordance with this Article. 
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25: THE SUPERIOR NORTH CATHOLIC DISTRICT SCHOOL BOARD 
APPLICATION AND CONTRACT 

1 have read the kmu and conditions ofthe Superior Nonh Catholic District School Board Defcned Salary Leave Plan 
and hereby agree to m e r  the Plan under the following terms and conditions: 

I wish to enrol in the Plan commencing 

I wish to take Leave of Absence fmm the Superior North Catholic Dichict School Board fmm 
to 

The fiancing of my putkipation in the Deferred Salary h a v e  Plan shall be accbrding to the following schedule: 

a) 

b) 

c) 

Commencing September I, 19, I wish to defer -% of ench of my salary payments for the 
next - yean. 

Annually the Superior N o h  Catholic District School Board agms to pmvide me upon request with 
a statement regardmg the status of my account. 

In the year ofmy Leave, the total monies accumulated as of August 3 1st of that year will be paid 10 
me accodhg to the terms of Article 2905 (9 of Che Collective Agrement or in either single or in 
two lump sum paymenta as mutually am khvm myself and the Board. 

d) I hereby designate the fotlowing person as my beneficiary to receive all my accumulated limds in the 
event of my death 

Namo of Beneficiary Relationship 

e) It Lc undmtood that the Superior North Cathdiic Dicirict School B ~ r d  and the O.E.C.T.A. 
Association aasume no responsibility for any cwsequcnccs arisii  out of this Plan related to effects 
on my Tachen' Pension Plan provisions, i m m e  tax arrangements, Employmmt lnrurnncc, the 
Canada Pension Plm, Qrwp Insurance, or any other liibilitiu incrurcd by me aa I result of my 
participating in the Plan. I agree to indemnify and save the Board hanuleas agaiost all claims or 
demands or other forma of liability against the Boud by MY pmon that may arise out of. or by 
rmsm of, deductions d e  in aeconipncC with the deferred salary leave plan. 

Teacher's Signatun WitneJs 

Dimtor of Education witnus 

Board Chairperson witness 

Teachds Resent School Present Assignment Date 
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ARTICLE 26 - GRIEVANCE PROCEDURE AND ARBITRATION 

2601 The purpose of the grievance procedure is to secure, at the lowest possible 
administrative level, solutions to grievances which may arise fmm time to time. 

(a) 26:02 A grievance shall be defined as a complaint by a Teacher, a group of 
Teachers, the Association or the Board relating to the interpretation, 
application, or administration of the Agreement, or an allegation that this 
agreement has been contravened. 

* 
* A grievance lodged by an individual Teacher. . .  

(b) 0) - 

26:03 

2604 

2605 

(ii) Gmp&hm~ Where more than one Teacher has a grievance 
d i g  h m  the same set of circumstances, such grievances may be 
combined and submitted collectively as a group grievance. Group 
grievances shall commence at Step 2 of the Grievance Procedure. 

(iii) a grievanca submitted by the Board alleging a 
violation by the Association, their officers, a Teacher or a group of 
Teachers or a grievance submitted by the Association which is not an 
individual, or group grievance and which affects a majority of the 
Teachers, A policy grievance by the Board shall commence at Step 
3 and the executives of the Local Bargaining Unit shall be substituted 
for the Board in the Step. A policy grievance by the Association shall 
commence at Step 2. 

A grievance, to be acceptable under this Agreement, shall be in writing, shall 8peCiQ 
the Article or Articles allegedly violated, shall contain a precise statement of fiats 
relied upon, shall indicate the relief sought and shall be signed by the griever. 

Any notice required under this Article shall be in writing, by Registered Mail or 
personal delivery, to the parties at their respective mailing addresses. 

Time limits specified in this Article must be honoured and may be amended only by 
written mutual agreement of all parties. Failure of the Board, in the case of a 
grievance initiated by the Board, or failure by the Association, in the cw of D 
grievance initiated by the Association or a Teacher, to abide by the time limits for 
processing the matter through the grievance process or to arbitration shall deem the 
matter abandoned. 

26:06 Step 1 -Informal Stage: 

(a) The Teacher having a complaint arising out of this agreement shall f i t  
discuss the complaint with hidher Principal or immediate supervisor. The 
Teacher must submit a written summary of the complaint to the Principal. 
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26:r (b) The complaint must be received Within twenty (20) school days after the 
Teacher became aware, or would reasonably have been expected to become 
aware, of the circumstmces giving rise to the complaint. 

The complainant may be accompanied by a =presentative of hidher Local 
Bargaining Unit. 

The Principal or immediate supervisor shall reply, in writing, within fifteen 
(IS) school days after receipt ofthe complaint. Failing satisfaction with the 
reply, or upon the failure of the Principal or immediate supervisor to reply 
within the time specified, the complaint shall become a grievance and may 
be processed to Step 2. 

(c) 

(d) 

. .  

26:07 Step 2 -Formal Stage: 

(a) Ifthe grievance is unresolved at Step 1, then within ten (10) school days of 
either the reply or the time permitted for the reply if the P h i p a l  or 
immediate supervisor did not reply, the grievance shall be submitted, in 
writing, to the Director of Education. 

In the case of  a group grievance or Association policy grievance, the 
grievance shall be submitted in wn'ting, to the Director of Education or 

. hidher designate within fifteen (15) school days of the incident giving rise 
to the grievance. The complainant may be accompanied by a representative 
of his or her local bargaining unit. 

The Director of Education shall reply, in writing, within fifteen (15) school 
days of the receipt of the grievance. Failing satisfaction with the reply, or 
upon failure of the Director to reply within the time specified, the complaint 
maybe processed to Step 3. 

@) 

(c) 

2608 Step 3 -Board Stage: 

(a) Failing satisfaction with the reply in Step 2 above, then within ten (10) day 
of either the reply or the time pernittad for the reply if the Director of 
Education did not repIy, the grievance shall be submitted to the Director of 
Education to be submitted to the Committee of the Whole of the Board of 
T m t w .  The grievance shall be presented to the next scheduled Committee 
of the Whole provided it is received by the Director seven (7) calendar days 
prior to the delivery of the agenda for that Committee of the Whole mating 
and to the following Committee of the Whole meeting if is not. 

(b) In the case of a Board policy grievance, the grievance shall be submitted, in 
writing, within fifteen (IS) school days of the incident giving rise to the 
grievance. 

The griever may be accompanied by up to three (3) representatives of the 
Association. 

(c) 
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26:OS 
(Cont'd.) 

(d) The Board shall reply in writing within ten (IO) school days followin, ...: 
meeting. Failing satisfaction with the reply, or upon failure of the Board to 
reply within the time specified, the complaint maybe processed to Step 4 
Arbitration. 

26:09 Step 4 - Arbitration: 

(a) After having exhausted the Grievance Procedure in Step 1.2 and 3 above, the 
grievor may, within ten (10) school days following receipt of the reply in 
Step 3 above, or within ten (10) school days following the time permitted for 
a reply in Step 3 above in the event the Board d m  not reply, notify the other 
party, in writing, of its intention to submit the matter to arbitration. 

The recipient of the notice shall, within seven (7) school days of the notice 
of submission to arbitration, inform the othw party of the name of its 
appointee to the arbitration board. 

Where two appointees are so selected they shall, within seven (7) school days 
of the appointment of the second of them, appoint a third person who shall 
be the chairperson. 

If the recipient of the notice fails to appoint an arbitrator or the two 
appointees fail to agree upon a chairperson within the time limited, the 
appointment shall be made by the Office of Arbitration upon the request of 
either party. 

Each party may be represented at the arbitration by a representative of its 
choice. 

The single arbitrator or the arbitration board, as the case may be, shall hear 
and determine the difference or allegation and shall issue a decision and the 
decision is final and binding upon fhe parties and upon any employee or 
employer affded by it. 

The decision of a majority is the decision of the arbitration board, but if there 
is no majority, the decision of the chairperson govems. 

The arbitrator or arbitration board, as the case may be, shall not by hidher or 
its decision add to, delete from, modify, or otherwise amend the provisions 
of this Agreement. 

Each of the parties shall bear the fees and expenses of its appointee to the 
arbitration board and shall share equally the fees and expenses of the 
chairperson. 

(b) 

(c) 

(d) 

(e) 

(0 

(8) 

(h) 

(i) 
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26:. 
(Cont'd.) 

(j) Unless mutually agteed otherwise by both parties, the place of an arbitration 
hearing shall be at a location within the jurisdiction of the school board, or 
in the City of Thunder Bay, Ontario. 

Each of the parties shall bear the costs incumd by their own witnesses. In the 
event that-a witness for the Teacher(@ must be absent fiom school, the 
Association(s) or griever($ shall reimburse the Board for the costs incurred 
for occasional Teacheds). 

(k) 

If one of the parties attending the hearing decides to cancel the hearing without 
notifying the other party within low-eight (48) hours prior to the hearing, the party 
cancelling the hearing shall bear the cost of said hearhg. 

The parties may by mutual agreement in Writing agree to substitute a single 
Arbitrator €or the tripartite Board of Arbitration at the time of reference to 
arbitration In the event the parties agree to a sole Arbitrator, the parties shall have 
seven (7) calendar days to appoint a chairpewon &er having exhausted the grievance 
procedure in Step 1,2 and 3 above, failing which the appointment shall be by the 
Office of Arbitration, upon the request of either party. 

26:lO 

ARTICLE 27 -ASSOCIATION REPRESENTATION ON JOINT COMMITTEES 

27:Ol When the board establishes a committee to which OECTA is invited or has a right 
to attend pursuant to statute, then OECTA shall have the right to appoint its 
represcntative(s). 

ARTICLE 28 -SCHOOL ASSOCIATION REPRESENTATIVES 

28:Ol ' The Board shall indte the local Association representative or alternative in his or her 
absence to attend a meeting with a Teacher where the purpose of the meeting is for 
disciplinary action. 

ARTICLE 29 - ASSOCIATION REPRESENTATIVES(Un1t Executive) 

29:Ol The Association shall forward a list of the unit officers to the Board by September 
1 of each year. 

, The Board shall provide the Association with a list of the appropriate personnel with 
whom the Association may be requued to transact business. 

The authorized representatives of the Association shall be permitted to transact 
business of the Association With members on Board property provided such business 
does not inter€ere with or intermpt normal operations. 

29:02 

2903 
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LETTER OF UNDERSTANDING 

LONG TERM DISABILITY PLAN COMMITTEE 

The following provisions am not part of the collective agreement and are not arbitrable. The parties 
recognize that the terms represent their understanding of a reasonable process. 

The Plan shall be maintained and directed by a committee, consisting of Plan Members, which shall 
be known as the Long-Term Disability Plan Committee (hereafter referred to as the Committee). 
The Committee shall be comprised of mcmbers appointed by their respective groups by the end of 
September of each school year. 

The Committeo composition shall be in accordance with the following parameters: 

i) 
ii) 
iii) 

three Teachers appointed from the Teacher members in the Plan; 
one member from the non-teaching and plant members in the Plan; 
one member h m  the business and general administration members in the Plan. 

The Committee shall conduct its business according to the following parameters: 

i) 

ii) 
iii) 
iv) 
v) 

vi) 

if a member is not appointed by the respective p u p  the seat shall d n  vacant 
until an appointment is made. 
a quorum shall consist of three (3) Committee members. 
one member fkom the business and general administdon members shall be present. 
the chair is responsible for calling meetings and setting the agenda. 
the chair shall act on behalfof the committee in fulfilling the actions determined by 
the Committee. 
minutes of al l  meetings shall be kept and the Committee members shall be 
responsible for forwarding these to their respective group(s). Such minutes shall 
indicate, by motion. the actions by the Committee. 
the Committee shall meet as required but not less than twice a year. 
The LTD Plan must maintain inclusion of all employee groups eligible for full 
participation in benefits. 

vii) 
viii) 

The committee shall have the following responsibilities to the Plan membership: 

a) 

b) 
c) 
d) 

e) 

to tender the Plan from time to time to ensure the most favourable rates and 
conditions; 
to approve the disposition of dividends, if any, annually, 
to approve changes to the Plan by way of improvement; 
to receive any and all reports regarding the Plan subject to ensuring that the 
confidentiality of all members is maintained, 
to provide an annual statement prior to the final instructional day of each school 
year. 
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LETTER OF UNDERSTANDING 

RE: TEACHER ASSAULT, HEALTH AND SAFETY, 
ADMKMSTRATION OF MEDICATION AND HARASSMENT 

The Board agrees to develop nek procedures related to Teacher Assault, Health and Safety, 
Administration of Medication and Harassment prior to the expiry of the collective agreement. The 
Board will provide to the Local Unit President@) a copy of the above noted procedures for review 
and advice. The U ~ t  President@) agrees to provide any such advice prior to the scheduled expir)r 
of the collective agreement. If any committee is created by the Board for the development of these 
procedures which involve Teacher representation, the Teacher repnsmtative will be appointed by 
OECTA. 

LETTER OF UNDERSTANDING 

TEACHER EVALUATION 

The Board agrees to develop policy with respect to Teacher evaluation prior to the expiry of the 
collective agreement. The Board will provide to the Local Unit Prcsident(s) a copy of the above 
noted policy for review and advice. The Unit President(s) agrees to provide MY such advice prior 
to the scheduled expiry of the collective agreement. 

LETTER OF UNDERSTANDING 

RE: ARTICLE 4:lO (Years of Servlce Rounded Up) 

Notwithstending Article 410, a Teacher who had been placed on the grid based on years of sewice 
which had been rounded up, shall be deemed as of September 1,1998 to have the years of service 
equal to the rounded up number of years of service for the purposes of placement on the grid. For 
greater clatity, a Teacher who had been placed at step 8 effective September 1,1998 and who had 
7.9 years of service at the time shall be deemed to have 8 years of service at that time for purpose 
of calculating fhture years of experience. 

LETTER OF UNDERSTANDING 

RE: ARTICLE 1R02 d) (Part Time Teacher Bene5ts) 

Notwithstanding article 1102 d), the Board will contribute its full contribution towards benefits for 
a Teacher who was teaching part time at May 20,1999 and for whom the Board was paying its full 
contribution towards premiums at that time. For gnater clarification, where the parties had agreed 
to a co-insurance of 95%/5%, the Board's 111 contribution was 95% of the premium. 
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LETTER OF UNDERSTANDING 

LENGTH OF SCHOOL YEAR AND LENGTH OF SCHOOL DAY 

The Board agrees that br the 1998-99 school year and the 1999-2000 school year it will maintain 
its existing practice for the length of the school year and the length of the school day. 



LETTER OF UNDERSTANDING 

RETIREMENT GRATUITY PROVISION FROM PREDECESSOR BOARD - 
NORTH OF SUPERIOR DISTRICT R.C.S.S. BOARD 

11:M 

The object of the plm is  to provide Teachers of the Board upon retirement with a 
gratuity in the manner set out below: - 
For Teachers hired prior to September 1995: 

Upon retirement, each Teacher shall be granted a retirement gratuity for a period 
equal to the unexpended portion of hidher accrued sick-leave credits in accordance 
with the following fonnula In no case shall the yean of service exceed twenty (20) 
and the days' credit in reserve exceed two hundred (200). 

Upon retirement, each Teacher shall be granted a retirement gratuity for a period 
e q d  to the unexpended portion of hidtier accrued sick-leave credits in accordance 
with the following formula In no case shall the yeare of service exceed twenty-five 
(25) and the days' credit in reserve exceed two hundred (200). 

Fomrula: 

P X SLC X AS + 200 (two hundred) 

P - percentage rate as outlined below 

SLC - days' credit in the sick-leave reserve 

AS - annual salary on date of retirement 

percontancratas: 

After ten (10) years' service with the Board - ten percent (10%) increasing four 
percent (4%) for each year's service to a maximum of fifty percent (50%) after 
twenty (20) years' service with the Board, "Board" defmed in this clause includes 
former Boards involved with the combination in January,l976. 
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. 
After ten (1 0) years' continuous senice with the Board - five percent (5%) increasing 
three percent (3%) far each year's service to a maximum offiffy percent (50%~) a k  
twenty-five (25) years' service with the Board. "Board" defined in this clause 
includes former Boards involved with the combination in January, 1976. 

In the event of the death of an employee after retirement, but before payment of the 
full benefits of the retirement gratuity as provided above. such memaining benefits 
shall paid to hisher estate. 

A Teacher who plans to retire must advise the Board in writing by October 31st of 
the year preceding mtitement in order to receive payment of hidher retirement 
gratuity in the year of retirement. Where notification is given after October 31st, 
payment shall be made in June of the calendar year followhg the year of retirement. 



LETTER OF UNDERSTANDING 

KET~REMENT GRATUITY PROVISION FROM PREDECESSOR BOW - 
GERALDTON DISTRICT R.C.S.S. BOARD 

8:Ol Def~tion:  

A gratuity in appreciation of services rendered is based on the number ofdays credited to 
the teacher in the Cumulative Sick-Leave Plan at the date the teacher leaves the employ of 
the Board. 

Upon tenination of employment, a teacher who was an employee of this Board on August 
31,1982, and who hacl fifteen (IS) years of continuous service with this Board, will have the 
option of transferring the unused days standing to hidher credit in the sick leave account to 
the next anploying Board, or receiving a cash gratuity based upon the teacher's rate of pay 
at the time ofthe request for the grahity, based on the number of days accumulated with this 
Board, in accordance with the followving scale: 

15 yrs. service - 15% Cumulative Sick Leave Credits x 
ll200 of m u a l  salary at the date 
the teacher leaves- 

1 7 "  ' -20% ' 
20 ' ' -30% ' 
23 ' -40% ' 
25 ' " -50% ' 

I, 

II 

If 

802 This article shall main in effect as a binding agreement until such time as the last teacher 
affected by it shall have ceased to be in the employ of this Board. 

A teacher whose teaching certificate has been revoked by the Minister of Education in 
accordance with Section 8 (1)(13) ofthe Education Act, will not be entitled to a gratuity. 

In the event of the death of a teacher, the gratuity to which hdshe was entitled shall be paid 
immediately, in full to the deceased's estate. 

Leave-of-absence: gratuity is not affected by a leaveof-absence granted at the discretion 
o f  the B o d  

8:M Method of Payment: 

8:03 

8:04 

8:05 

i) Upon retirement of a teacher on a pension under the Teacher's Superannuation Act 
or upon the automatic retirement of an employee at the age of 65, payment shall be 
made in full within 90 days or in three equal payments payable annually over a 
period not exceeding three years, at the discretion of the employee. 

In all other cask the gratuity will be paid in three equal payments payable annually 
over aperiod not exceeding three years. 

ii) 
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DATED AT Rossaort THIS 20th DAY OF A, 19% 

ACCEPTED FOR: 

A Q E  SUPERIOR NORTH CATHOLIC DISTRICT SCHOOL BOARD 

\ 

ACCEPTED FOR: 

THE ONTARIO ENGLISH CATBO 

/& \ (-&,$/ 
Representative, O.E.C.T.A. 

0u.u m 
Represedative, O.E.C.T.A. 

c TEACHERS FEDERATION 
n *  


