Unit No. 123, 123A

EMPLOYEES | 2

D'EMPLOYES

NOMBRE p
[

COLLECTIVE AGREEMENT <Y

BETWEEN

DIVISION OF BRODIE NURSING HOMES LTD. CARRYING ON
BUSINESS AS OAKWOOD PARK LODGE
(OAKWOOD DRIVE, NIAGARA FALLS)
(HEREINAFTER REFERRED TO AS THE "EMPLOYER")

- AND -
s

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204
CHARTERED BY THE S.E.I.U., AFFILIATED
TO THE A.F.L.-C.I.0., C.L.C.
(HEREINAFTER REFERRED TO AS THE "UNION™)

EFFECTIVE: JANUARY 1, 1995

EXPIRY: DECEMBER 31, 1996

. .
P e ]G~

{0 I W "\
! (4 [ - i



ARTICLE

Article
Article

Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article

Article

Article
Aritlce

0w 30 0l & WK

NNND DNONNNN B R PR PR R e
®dO Vi WNRPO VW®I0O B WNR OV

N
Xe]

w w
= O

INDEX

Purpose . .
Scope and Recognltlon

Union Security

No Strikes or Lock- outs
Management Rights .
Union Committee and Stewards
Grievance Procedure
Arbitration

Seniority . ]
Permanent'Transfers

Job Posting

Bul letin Boards

Leave of Absence

Bereavement Leave .
Pregnancy and Parental Leave
Hours of Work and Overtime
Work Schedules

Wages and Job CIaSS|f|cat|ons
General Holidays

Vacations - - - + ¢ - - - . .
Health and Insurance Benefits
Employees on Reduced Time
Uniform Allowance

Job Security

Printing of Collectlve Agreements
Contracting Out

Court Attendance

Education Leave

The Nursing Homes and Related Industrles
Pension Plan

Annual Medical and éick Leave Certificate

Term _ | .
Appendix A

Part-time Addendum ,

Letter of Understanding

Letter of Understanding

Letter of Understanding

Letter of Understanding

Pension Letter of Understandlng
Letter of Understanding

PAGE

QU WNDNDR R

MDNNMNDNMNDDDDDNDNMNNDNMMNMNMNNMRPRPPRPERRPR
SIS0 WNhNROWVUL VI NN

27



RTICLE 1 - PURPOSE

1.01 The purpose of this Agreement iIs to establish an orderly
collective bargaining relationship between the Employer and the
employees concerned and to provide machinery for the prompt and
equitable disposition of grievances and to establish and maintain
mutually satisfactory working conditions, hours of work and wages
for all employees within the bargaining unit.

ARTICLE 2 - SCOPE AND RECOGNITION

2.01 The Employer recognizes the Union as the sole collective
bargaining agent for all employees of Division of Brodie Nursing
Homes Ltd. carrying on business as Oakwood Park Lodge (Oakwood
Drive, Niagara Falls) and i1ts Oakwood Park Lodge, Niagara Falls,
save and except professional medical staff, registered nurses,
graduate nurses and undergraduate nurses, sSupervisors, persons
above the rank of supervisor, office staff, employees employed on
an on-the-job training programme #n association with Canada
Manpower or a Community College, persons regularly employed for not
more than 24 hours per week and students employed during the school
vacation period.

2.02 The Employer undertakes that he will not enter Into any other
agreement or contract with those employees for whom the Union has
bargaining rights either individually or collectively which will
conflict with any of the provisions of this Agreement.

2,03 Where the masculine pronoun is used In this Agreement, it
shall mean and include the feminine pronoun where the context so
applies.

ARTICLE 3 - UNION SECURITY

3.01 Each of the parties hereto agrees that there will be no
discrimination, interference, restraint or coercion exercised or
practised upon any employee because of membership or non-
membership in the Union.

3.02 The employer agrees to deduct from the wages of each employee
the amount of regular monthly union dues as certified by the
union. Such deductions shall commence in the month following the
month of hire.



.03 Dues deducted shall be remitted to the Secretary-Treasurer of
the Local Union on or before the 25th day of the month in which
they were deducted. The Employer shall provide the address of new
employees on the first check off. The Union agrees to keep the
Employer harmless and indemnified from any claims against it by an
employee which arises out of any deduction under this Article.

3.04 The Employer shall send each month to the Union office the
names and addresses of all employees who have completed their
probationary period in that month. It is mutually agreed that a
Union Representative shall be given the opportunity of interviewing
each new employee once upon the completion of their probationary
period for the purpose of informing such employee of the existence
of the Union iIn the Nursing Home, and presenting such employee with
a copy of the collective agreement.

ARTICLE 4 - NO STRIKES OR LOCK-OUTS

4.01 In view of the orderly procedures established by the Agreement
for the settling of disputes and the handling of grievances, the
Union agrees, that, during the lifetime of this Agreement there
will be no strike, picketing, slowdown, either complete or partial,
and the Employer agrees that there will be no lock-out.

4,02 The words "strike" and "lock-out" as used herein are agreed to
have the meanings defined for these words in The Labour Relations
Act R.3.0. 1970, <.232 as amended by s.0. 1975, <¢.76,

ARTICLE 5 - MANAGEMENT RIGHTS

5.01 The Union acknowledges that all management rights and
prerogatives are vested exclusively with the Employer and without
limiting the generality of the foregoing it is the exclusive
function of the Employer:

(a) to determine and establish standards and procedures for
the care, welfare, safety, and comfort of the residents
in the Nursing Centre;

(b) to maintain order, discipline, efficiency and, In con-
nection therewith to establish and enforce reasonable
rules and regulations, copies of which will be supplied
to the Union;



(c) to hire, transfer, lay-off, re-call, retire, promote,
demote, classify, assign duties, discharge, suspend or
otherwise discipline employees for just cause, provided
that a claim of discriminatory transfer, promotion,
demotion of classification or a claim that an employee
who has completed her probationary period has been
discharged or disciplined without just cause may be the
subject of a grievance and dealt with as hereinafter
provided;

(d) to have the right to plan, direct and control the work of
the employees and the operations of the Nursing Home.

This includes the right to introduce new and improved methods,
facilities, equipment and to control the amount of supervision
necessary, work schedules and the iIncrease or the reduction of
personnel in any particular area.

ARTICLE 6 - UNION COMMITTEE AND STEWARDS

6.01 The Employer will recognize a Union Administrative Committee
which shall consist of a Chief Steward and three (3) stewards at
the Nursing Home all selected from the members of the bargaining
unit, not more than two (2) of which committee members shall meet
with Management at any one time. The Employer shall be advised of
the names of members of this Committee and shall be notified of any
changes from time to time. All members of the Committee shall be
full-time employees of the Employer who have completed their
probationary period. Suitable subjects for discussion will include
orientation and aggressive residents.

6.02 The Union acknowledges that the members of the Union
Administrative Committee must continue to perform their regular
duties, and that so far as possible all activities of the Committee
will be carried on outside the regular working hours of the members
thereof, unless otherwise mutually arranged.

6.03 The Nursing Home members of the Negotiating Committee,
numbering no more than three, will be paid by the Employer for time
used during their normally scheduled working hours iIn negotiations
of this agreement or its successor up to and including all
conci liation proceedings but excluding any arbitration proceedings.



RTICLE 7 - GRIEVANCE PROCEDURE

7.01 An employee who has a grievance concerning the interpretation,
application, adninistration or alleged violation of this Agreement
shall process such grievance in the following manner:

(a) An employee grievance must be submitted In writing on

forms provided by the union to his immediate supervisor
within four (@) working days of the actual occurrence
leading to the grievance unless the employee can
demonstrate that she was unaware of such occurrence and
could not reasonably be expected to have been aware. In
such case the grievance must be submitted within four (4)
working days of the time she became aware of the
occurrence. The supervisor shall provide a written reply
to the grievance within four (4) working days from the
date the grievance iIs submitted;

Failing settlement at Step 1, the grievance may be
forwarded to the Administrator or his designate within
five (5) working days of the Supervisor's decision. A
meeting will then be held within ten (10)working days of
the Supervisor®s decision between the Administrator or
his designate and the employee who may be accompanied by
his Steward and, i1f requested by either party, the
Business Agent or an International Representative of the
Union. The decision of the Administrator or his
designate shall be given iIn writing within five (6)
working days following this meeting.

Should the Administrator or his designate fail to render
his decision as required in Step 2 or, failing settlement
at Step 2, the grievance may be referred to arbitration
within five (6) working days of the Administrator's Or
his designate”s decision in accordance with Article s.01.

7.02 A claim by an employee who has completed his probationary
period that he has been discharged without just cause shall be
treated as a grievance, If a written statement of such grievance 1s
presented to the Administrator or his designate within four (4)
working days of the date of discharge. The grievance shall
thereafter be discussed commencing at Step 2 as referred to iIn
Article 7.01(b) .

7.03 A Union policy grievance or an Employer grievance may be
submitted iIn writing to the Administrator or the Union Business



-gent,as the case may be, within ten (10) working days after the
circumstances giving rise to the grievance have originated or
occurred. The Administrator or the Business Agent, as the case may
be, shall give a written reply to the grievance within five (5)
working days after receiving the grievance. Failing settlement,
the grieving party may refer the grievance to Arbitration within
five (5) working days of the written reply In accordance with
Article s.01.

7.04 It i1s expressly understood that the provisions of Article 7.03
may not be used by the Union to iInstitute a grievance directly
affecting an employee or employees which such employee or employees
could have themselves instituted and the provisions of Article 7.01
shall not thereby be by-passed.

7.05 Any of the time limits above may be extended by mutual
agreement.

7.06 In determining the time within which any action is to be taken
or completed under the terms of this Article, such time limits
shall be exclusive of Saturdays, Sundays and Holidays.

7.07 Records of disciplinary action will be removed from employees
personnel record files after eighteen (18) months from the date of
discipline except in the case of iIncidents involving third party
inferface (i.e. residents and families) where the record will
remain on File.

ARTICLE 8 - ARBITRATION

8.01 When either party regquests that a grievance be submitted to
Arbitration, the request shall be in writing addressed to the other
party to this Agreement and shall contain a formal statement of the
subject of the grievance and the name of the first party's nominee
to the Board of Arbitration. The recipient of the notice shall
within ten (10) days thereafter designate its nominee to the Board
of Arbitration. The two so nominated shall endeavour within ten
(10) days after the appointment of the second of them to agree upon
a third person to act as Chairman of the Board of Arbitration. If
the nominees are unable to agree upon the third person as Chairman
within ten (10) days after the appointment of the second one of
them, then either party may request the Labour Management
Arbitration Commission for the Province of Ontario to appoint the
third member and Chairman of the Board of Arbitration.



.02 No person may be appointed as an Arbitrator who has been
involved 1n an attempt to negotiate or settle the particular
grievance concerned.

8.03 Each of the parties shall pay i1ts own expenses including pay
for witnesses and the expenses of 1ts own Arbitrator and one-half
of the expenses and fees of the Chairrman.

8.04 The Board of Arbitration shall have authority only to settle
disputes under the terms of this Agreement and only interpret and
apply this Agreement to the facts of the grievance(s) Involved.
Only grievances arising from the interpretation, application,
administration or alleged violation of this Agreement including a
question as to whether a matter is arbitrable shall be arbitrable.

8.05 The Board of Arbitration shall have no power to alter, add to,
subtract from, modify or amend this Agreement In order to give any
decision inconsistent with 1t. The decision of the majority of the
members of the Board of Arbitration shall be the decision of the
Board, but if there is no majority the decision of the Chairman
shall govern.

g8.06 All agreements reached under the grievance and arbitration
procedures between the Employer and its representatives and the
Union and i1ts representatives will be final and binding upon the
Employer, the Union and the employee(s) involved.

8.07 Any grievance involving the iInterpretation or application,
administration or alleged violation of this Agreement, which has
been disposed of under the grievance procedure, shall not be made
the subject of another grievance. No costs of any arbitration
shall be awarded to or against any party.

8.08 At any stage of the grievance procedure, including
arbitration, the parties may have the assistance of the employee or
employees concerned as a witness.

8.09 Notwithstanding the above the parties may mutually agree to a
sole Arbitrator provided such agreement is made within twenty (20)
days of the submission to Arbitration referred to in Article 8.01.
In such event, all references herein to Chairman or Board of
Arbitration shall be read as referring to a Sole Arbitrator.



RTICLE 9 - SENIORITY

9.01 (&)

(b)

A new employee shall be known as a probationary employee
until he has worked sixty-five (65) working days. It is
agreed that the dismissal or lay-off of a probationary
employee shall not be made the subject of a grievance.

The seniority of an employee, who has completed his
probationary period, shall be dated from sixty-five (65)
working days prior to the date on which he completed his
probationary period iIn accordance with Article 9.01,
unless specifically reduced hereunder.

9.02 Effect of Absence

Whenever they are used in the Collective Agreement, the terms
sentority and service shall be deemed to refer to length of
employment subject to the following conditions:

(1)

(ii)

(1id)

It is understood that during an approved absence not paid
by the Employer not exceeding thirty (30) continuous days
or any approved absence paid by the Home, both seniority
and service will accrue.

During an absence not paid by the Employer exceeding 30
continuous calendar days, credit for service for purposes
of salary increment, vacation, sick leave, or any other
benefits under any provisions of the Collective Agreement
or elsewhere, shall be suspended; the benefits concerned
appropriately reduced on a pro-rata basis and the
employee's anniversary date adjusted accordingly. In
addition, the employee will become responsible for full
payment of subsidized employee benefits In which he/she
IS participating for the period of the absence.

It is further understood that during such leave of
absence not paid by the Employer, credit for seniority
for purposes of promotion, demotion, transfer or lay-off
shall be suspended and not accrue during the period of
absence. Notwithstanding this provision seniority shall
accrue for a period of one year If an employee®s absence
IS due to a disability resulting In w.C.B. benefits.



(iv) Benefits/Workers' Compensation Board, Paid lLeave

The Employer shall continue to pay premiums for benefit
plans for employees who are on paid leave of absence or
Worker's Compensation if the employee continues their
contribution towards said benefits. It 1s understood
that the obligation of the Employer, to pay the aforesaid
benefits while on Workers® Compensation shall continue
for up to twenty-four (24) months following the date of
the Injury.

For purposes of this provision, it iIs understood and
agreed that absence on Weekly Indemnity shall be
considered a leave with pay.

9.03 The Employer shall supply the Union with a seniority list iIn
January and July of each year indicating each employee's job
classifTication and seniority date.

9.0¢ (@)

(b)

The Employer agrees to consider the seniority of
employees i1n making promotions, demotions, permanent
transfers, lay-offs and re-calls from lay-off.

In cases of promotions, demotions or permanent transfers
of employees, the qualifications, experience and ability
of the employees shall be considered. Where these
factors are equal as between competing employees,
seniority shall prevail.

9.05 Lav-off and Recall

.01

.02

In the event of a proposed layoff of a permanent or
long-term nature, the Home will provide the Union with at
least s weeks notice. This notice iIs not In addition to
required notice for individual employees.

In the event of a layoff of a permanent or long-term
nature, the Home will provide affected employees with
notice iIn accordance with the Emplovment Standards Act.
However, the Employment Standards will be deemed to be
amended to provide notice to the affected employee as
follows:

- 1f her service i1s greater than 9 years - 9 weeks notice



.03

iIT her service is greater than 10 years - 10 weeks
notice

IT her service iIs greater than 11 years - 11 weeks
notice

iIT her service iIs greater than 12 years - 12 weeks
notice

Lav-off Procedure

(a) In the event of lay-off, the employer shall lay-off
employees i1n the reverse order of their seniority within
their classification, provided that there remain on the
Job employees who have the ability and qualifications as
required by law to perform the work.

(p) An employee who is subject to lay-off shall have the
right to either:

(i) accept the lay-off; or

(i1) displace an employee who has lesser bargaining unit
seniority and who is the least senior employee in a lower
or identical paying classification in the bargaining unit
iIT the employee originally subject to lay-off is
qualified, as required by law, for and can perform the
duties of the lower or identical paying classification
without training other than orientation. Such employee
so displaced shall be laid off.

Note: An identical paying classification shall include
any classification where the straight time hourly wage
rate at the level of service corresponding to that of the
laid off employee is within 1% of the laid-off employee®s
straight time hourly wage rate.

In the event that there are no employees with lesser
seniority in lower or identical paying classifications as
defined i1n this article, a laid-off employee will have
the right to displace an employee with lesser seniority,
who is the least senior employee In a classification
where the straight time hourly rate at the level of
service corresponding to that of the laid off employee is
within 5% of the laid off employee®s straight time hourly
rate provided he is qualified for and can perform the



.04

duties without training other than orientation. Such
employee so displaced shall e laid off.

The decision of the employee to choose (i) or (ii) above
shall be given In writing to the Adninistrator within one
calendar week following the notification of lay-off.
Employees fTailing to do so will be deemed to have
accepted the lay-off.

Recall Rights

(@) An employee shall have opportunity of recall from a
lay-off to an available opening, in order of seniority,
provided she has the ability and qualifications as
required by law to perform the work before such opening
is Tilled on a regular basis under a job posting
procedure. The posting procedure in the collective
agreement shall not apply until the recall process has
been completed. In determining the ability and
qualifications as required by law as agreed between the
parties of an employee to perform the work for the
purposes of the paragraph above, the Employer shall not
act 1n an arbitrary manner.

(b) An employee recalled to work iIn a different
classification from which she was laid off shall have the
privilege of returning to the position she held prior to
the lay-off should 1t become vacant within six (6) months
of being recalled.

(¢) No new employees shall be hired until all those
laid-off have been given an opportunity to return to work
and have failed to do so, In accordance with the loss of
seniority provision, or have been found unable to perform
the work available.

(d) 1t is the sole responsibility of the employee who
has been laid off to notify the Employer of his intention
to return to work within three (3) working days
(exclusive of Saturdays, Sundays and Paid Holidays) after
being notified to do so by registered mail, addressed to
the last address on record with the Employer (which
notification shall be deemed to have been received on the
second day after the date of mailing) and return to work
within ten (10) working days after being notified. The
notification shall state the job to which the employee is

10



eligible to be recalled and the date and time at which
the employee shall report for work. The employee is
solely responsible for his proper address being on record
with the Employer.

(e) Employees on lay-off or notice of lay-off shall be
given preference fTor temporary vacancies which are
expected to exceed twenty (20) days of work. An employee
who has been recalled to such temporary vacancy shall not
be required to accept such recall and may instead remain
on lay-off. This provision supersedes the job posting
provision.

(£) A laid off employee shall retain the rights of
recall for a period of twenty-four (24) months.

.05 Benefits on Lavoff

In the event of a lay-off, provided the employee deposits
with the Home her share of iInsured benefits for the
succeeding month (save for weekly indemnity for which
laid-off employees are not eligible) the Employer shall
pay its share of the iInsured benefits premium for a
period up to three (3) months from the end of the month
in which the lay-off occurs, or until the laid-off
employee is employed elsewhere, whichever comes first.

9.06 Any question having to do with the observance or
non-observance of seniority may be the subject of a grievance and
dealt with under the grievance procedure including the arbitration
provisions.

9.07 Seniority status, once acquired, will be lost and the employee
shall be deemed terminated for any of the following reasons:

(1)  wvoluntary resignation;

(ii) discharge for just cause, and the discharge is not
reversed through the grievance procedure;

(iii) lay-offF in excess of 24 months;

(iv) absence occasioned by illness or iInjury exceeding
twenty-four months;

11



(v) absence for three (3) consecutive working days without
notifying the Employer with a reason satisfactory to the
Employer;

(vi) failure to notify the Employer of intention to return to
work within 48 hours of being notified of re-call or failure
to return to work within seven (7) calendar days after being
notified of re-call. An employee shall be deemed to have been
notified of re-call at 12 o'clock noon on the day following
the posting of a registered letter to that effect addressed to
the employee®s most recent address on the Employer~s files.

Note: It shall be the responsibility of the employee to keep
the Employer informed of his current address.

(vii) absence while 1In receipt of Worker®s Compensation
Benefits exceeding twenty-four (24) months.

ARTICLE 10 - PERMANENT TRANSFERS

10.01 IT an employee is permanently transferred, reclassified, or
promoted to a higher or equal rated job, he shall receive his
present rate or the starting rate of the job to which he is
transferred, whichever is greater.

IT an employee is permanently transferrred, reclassified or
demoted to a lower rated job, he shall receive the starting rate of
the job to which he is assigned. In all cases, job seniority for
pay purposes shall date from the date the assignment becomes
effective.

10.02 IT an employee is temporarily transferred for more than one
(D working day, he shall receive the starting rate of the job to
which he is transferred or his regular rate, whichever is greater.

ARTICLE 11 - JOB POSTING

11.01 In the event new jobs are created or permanent vacancies
occur In existing job classifications, the Employer shall post such
new jobs or vacancies if the vacancy is to be Ffilled for a period
of six (6) or more working days. Such posting shall stipulate the
classification, rate and department concerned. There shall be one
(1) secondary job posting as a result of the original.

12



.1.02 Until the vacancy is filled resulting from the job posting
provisions the Employer is free to fill the vacancy on a temporary
basis as he sees fTit.

11.03 All applications received will be considered within seven
(7) days of the end of the posting procedure. In the event more
than one employee applies, the Employer shall consider the
qualifications, experience and ability of the applicants and, where
these factors are equal, seniority shall prevail.

11,04 Notwithstanding Article 11.03, if no applications are
received by 10.00 a.m. on the fourth day following the posting date
or, 1T none of the Applicants has the required qualifications,
experience and ability, the Employer may fill the new job or
vacancy from either within or outside the bargaining unit.

11.05 It 1s understood that only employees who have completed
their probationary period may bid on job postings hereunder. If an
employee successfully bids for a job hereunder, he will not be
eligible to bid for a new posted job for a period of six months.

11.06 Employees who are awarded a job as a result of a job posting
shall be given a trial period of one calendar month from the first
day of work. If during the trial period i1t iIs determined that the
employees do not possess the potential for learning the new job,
they shall revert to their former job and rate with no loss or
interruption of seniority.

11.07 IT the Employer does not fill a new job or permanent vacancy
from within the bargaining unit iIn question, the Employer shall
consider those employees In the required job classification In the
“other” bargaining unit who have on file with the Employer a
written desire for transfer from one bargaining unit to the other.
In so doing, the Employer shall consider the qualifications,
experience, ability and merit of those employees and, where the
Employer decides that these factors are equal as between the
relevant employees and are equal to the job required, seniority
shall prevail.

11.08 The parties agree that when a vacancy, which requires
posting, arises by reason of an employee“s departure from a
particular shift, the posting shall stipulate that shift. The
Union recognizes that this shall not detract from the Employer’s
right to transfer i1n accordance with the collective agreement.

13



RTICLE 12 - BULLETIN BOARDS

12.01 The Employer agrees to supply and make available to the
Union for the posting of seniority lists and Union notices, one (1)
bulletin board in such place so as to inform all employees in the
bargaining unit of the activities of the Union. It is agreed that
no notice will be posted on the bulletin board without prior
written approval by the Administrator of the Nursing Home.

ARTICLE 13 - LEAVE OF ABSENCE

13.01 The Administrator may grant or refuse a request for a leave
of absence without pay for extenuating personal reasons, provided
that he receives at least one month"s notice in writing, unless
impossible, and that such leave may be arranged without undue
inconvenience to the normal operations of the Home. Applicants
when applying must indicate the date of departure and specify the
date of return. If leave of absence i1s granted, the employee shall
be advised in writing with copy to the Union.

13.02 Employees who are on leave of absence will not engage in
gainful employment on such leave, and If an employee does engage In
gainful employment while on such leave, he will forfeit all
seniority rights and privileges contained in this Agreement unless
otherwise agreed by the Union and the Employer.

13.03 An employee who has been granted a leave of absence of any
kind, and who overstays his leave, unless he obtailns permission or
provides an explanation satisfactory to the Employer, shall be
considered to have terminated his employment without notice.

13.04 Upon application by the Union in writing, the Nursing Home
will give reasonable consideration to request for leave of absence,
without pay, to an employee elected or appointed to full-time union
office. It i1s understood that not more than one (1) employee iIn
the bargaining unit may be on such leave at the same time. Such
leave, 1T granted, shall be for a period of one (1) calendar year
from the date of appointment unless extended for a further specific
period by agreement of the parties. Seniority shall be maintained
but shall not accumulate during such leave of absence. It will
become the responsibility of the employee for full payment of any
applicable benefits i1n which the employee is participating during
such leave of absence. It iIs agreed that for the purpose of
Workers®™ Compensation coverage, such employees are deemed to be
employed by the Union.

14



RTICLE 14 - BEREAVEMENT LEAVE

14.01 Upon the death of an employee*s spouse, child, or stepchild,
an employee shall be granted leave up to a maximum of four (4) days
without loss of pay, ending with the day following the day of the
funeral .

14.02 Upon the death of an employee®s mother, TfTather,
step-parents, mother-in-law, Tfather-in-law, brother, sister,
brother-in-law, sister-in-law, Jlegal guardian, grandparent,
grandchildren, son-in-law, or daughter-in-law, the employee shall
be granted leave up to a maximum of three (3) days without loss of
pay, ending with the day of the funeral.

14.03 It is agreed that this leave is to apply only where the
employee i1s in attendance at the funeral and pay for such days of
absence is limited to the days actually missed from work as per the
employee®s scheduled working days. If the funeral is not attended
the paid leave shall be limited to two (2) days ending no later
than the day of the funeral.

14.04 An employee shall be granted one (1) day bereavement leave
without loss of pay to attend the funeral of his or her aunt,
uncle, niece or nephew.

14.05 An employee will not be eligible to receive payment under
the terms of Bereavement Leave for any period in which she is
receiving payments for holiday pay or vacation pay.

Note: It is understood that if an employee i1s on sick leave
and attends the funeral that the bereavement leave will not be
charged against sick leave accumulated.

14.06 Where 1t is necessary because of distances, the employee may
be provided up to four (4) days additional unpaid leave.

ARTICLE 15 - PREGNANCY AND PARENTAL LEAVE
Pregnancv & Parental |eave

15.01 Preamble

Pregnancy and parental leaves will be granted In accordance
with the Unemployment Standards Act of Ontario unless otherwise
amended.

15



5,

02

Predganancy | eave

(@A) An employee who 1is pregnant shall be entitled, upon

(b)

(c)

(d)

application, to pregnancy leave and parental leave
immediately thereafter. Pregnancy leave shall be granted
for 17 weeks as provided in the Emnlovment Standards Act,
and may begin no earlier than 17 weeks before the
expected birth date.

The employee shall give the Employer two (2) weeks
notice, In writing, of the day upon which she intends to
commence her leave of absence, unless impossible, and
furnish the Employer with a certificate of a legally
qualified medical practitioner stating that she 1is
pregnant and giving the estimated day upon which delivery
will occur.

The employee must have started employment with her
Employer at least thirteen (13) weeks prior to the
expected date of birth.

The employee shall give at least two (2) weeks' notice of
her intention to return to work. The employee may, with
the consent of the Employer, shorten the duration of the
leave of absence requested under this Article upon giving
the Employer two (2) weeks notice of her iIntention to do
so, and furnishing the Employer with a certificate of a
legally qualified medical practitioner stating that she
is able to resume her work.

Additional leave of absence may be taken under Article
10: Parental Leave

Notwithstanding Article .02(b) above, an employee must
complete 10 months of continuous service prior to the
expected date of birth to be paid a supplemental
unemployment insurance benefit.

Effective January 1, 1992, an employee on maternity leave
who is 1n receipt of unemployment iInsurance maternity
leave benefits shall be paid a supplemental unemployment
insurance benefit.

That benefit will be the equivalent to the difference

between seventy-five percent (75%) of her regular weekly
earnings and the sum of her weekly rate of unemployment
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insurance benefits. In any week, the total amount of SUB
payments and the weekly rate of U.I. benefits will not
exceed 75% of the employee®s regular weekly earnings.

Vested Interest - Employees do not have a right to SUB
payments except for supplementation of U.I. benefits
during the unemployment period as specified In the plan.

Other Income - Payments in respect to guaranteed annual
remuneration or in respect of deferred remuneration or
severance pay benefits are not reduced or increased by
payments received under this plan.

Such payment shall commence after the two week
unemployment Insurance waiting period and shall continue
whille the employee is in receipt of such benefits for a
maximum period of seventeen (17) weeks.

The employee®s regular weekly earnings shall be
determined by multiplying her regular hourly rate on her
last day worked prior to the commencement of the leave
times her normal weekly hours.

The regular hourly rate shall be calculated to include
all of the employee®s i1nsurable earnings as defined by
the Unemplovment Insurance Act.

The SUB top-up by the Home would not take into account
UIC insurable earnings from sources other than this
facility.

15.03 An employee who does not apply for leave of absence under
Article .02(a) and who iIs otherwise entitled to pregnancy leave,
shall be entitled to and shall be granted leave of absence in
accordance with Article .02 (a) upon providing the Employer, before
the expiry of two (2) weeks after she ceased to work, with a
certificate of a legally qualified medical practitioner stating
that she was not able to perform the duites of her employment
because of a medical condition arising from her pregnancy, and
giving the estimated day upon which, in his opinion, delivery will
occur or the actual date of her delivery.

15.04 During the period of leave, the Employer shall continue to
pay the Employer~s portion of hospital, medical, dental group life,
pension and other benefits 1Included and prescribed by the
Employment Standards Act if the employee elects, in writing, to
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ontinue her share of the premiums. If deductions for the
employee's share of the premiums are required, the Employer shall
deduct these amounts from the SUB payments.

15.05 An employee who intends to resume her employment on the
expiration of the leave of absence granted to her under this
article shall so advise the Employer when she requests the leave of
absence. If a full-time employee returns to work at the expiry of
the normal maternity or adoption leave, and the employee®s former
permanent position still exists, the employee will be returned to
her former job, former shift if designated.

All employees who Till vacancies as a result of the above
absences shall likewise be returned to their former permanent
positions.

15.06 When the Employer has suspended or discontinued operations
during the leave of absence and has not resumed operations upon the
expiry thereof, the Employer shall upon resumption of operations,
reinstate the employee to her employment or to alternate work 1in
accordance with the established seniority system or practice of the
Employer in existence at the time the leave of absence began and in
the absence of such a system or practice shall reinstate the
employee 1n accordance with the provisions of Article .05.

15.07 Such absence is not an illness under the interpretation of
this agreement, and credits on the accumulated sick leave plan and
the weekly indemnity plan cannot be used.

15.08 Credits for service for the purpose of salary iIncrements,
vacations, or any other benefit included and prescribed under the
Emplovment Standards Act shall continue and seniority shall
accumulate during the leave.

15.09 Upon expiry of seventeen (17) weeks pregnancy leave, an
employee may immediately commence parental leave, as provided under
Article .10 of this agreement. The employee shall give the
employer at least two (2) weeks' notice, In writing, that she
intends to take parental leave.

15.10 Parental Leave
(@A) An employee who becomes a parent, and who has been

employed for at least thirteen (13) weeks iImmediately
preceding the date of the birth of child or the date the
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child first came into care or custody of the employee,
shall be entitled to parental leave.

(b) A "parent" includes: the natural mother or father of the
child; a person who is In a relationship with the parent
of the child and who intends to treat the child as his or
her own.

(c¢) Parental leave must begin within thirty-five (35) weeks
of the birth of the child or within 35 weeks of the day
the child first came iInto the custody, care and control
of the parent. For employees on pregnancy leave,
parental leave will begin Immediately after pregnhancy
leave expires. Parental leave shall be granted for up to
eighteen weeks i1n duration and shall, in all cases, be
completed within Fifty-three (53) weeks of the date the
child is born, or comes iInto the custody, care and
control of a parent for the first time.

(@) The employee shall give the Employer two (2) weeks
written notice of the date the leave is to begin.

Parental leave ends eighteen weeks (18) after it began or
on an earlier day if the employee gives the employer at
least four (4) weeks written notice of that day.

(e) For the purposes of parental leave under Article .10
Parental Leave, the provisions under .01, .04, .05, .06,
.07, .08, and .09 shall also apply.

ARTICLE 16 - HOURS OF WORK AND OVERTIME

16.01 The regular work period shall be composed of seventy-five
(75) hours per two week period on the basis of ten (10) days of
seven and one-half hour (7 1/2) shifts, but such reference is
intended only to provide a basis for calculating time worked and
shall not be a guarantee as to hours of work per day nor as to the
days of work per week.

16.02 All authorized hours worked in excess of seventy-five (75)
hours 1In the scheduled two-week period or seven and one- half (7
1/2) 1In a shift shall be paid at the rate of time and one-half the
regular hourly rate. Employees who work overtime will not be
required to take time off iIn regular hours to make up for overtime
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orked, but may take time off equivalent to overtime by mutual
agreement.

16.03 IT an employee works more than three and three-quarters (3
3/4) hours overtime at the end of his shift, the Employer shall
supply one free meal to such employee.

16.04 The Employer agrees that an employee, upon reporting for
work at the commencement of his regularly scheduled shift, unless
notified In advance not to do so, or unless the employee 1is
returning to work without notice after an absence, shall receive
four hours® work or four hours' pay at his regular hourly rate.
This provision shall not apply where the Employer is unable to
supply work due to circumstances beyond i1ts control. Any employee
so affected, shall take such work as is available in order to
qualify for such four hours® pay.

16.05 There shall be no duplication or pyramiding of provisions
for pay under this agreement. Where two or more provisions
respecting premium pay apply, only the highest will be paid.

16.06 all employees who are required by the Employer to rotate
over three different shifts, shall receive a shift premium of 30
cents for each hour worked on the afternoon and night shifts only.
Shift premium will not be paid for any hour iIn which an employee
receives an overtime premium, and shift premium will not form part
of the employee®s regular hourly rate.

16.07 All employees shall be allowed a ten minute paid rest period
in the first half of the shift and a ten minute paid rest period In
the second half of the shift period unless otherwise agreed by the
parties. The employees shall be allowed one-halt hour without pay
for lunch which shall be taken between the third and fifth hour of
their shift. It is agreed that the Ilunch period shall be
uninterrupted except In the case of emergency.

ARTICLE 17 - WORK SCHEDULES

17.01 The Employer will endeavour to maintain and achieve the
following objectives in the formation of work schedules. However,
It Is expressly understood that it may not always be possible to do
so:

(a) Work schedules covering a one (1) month period will be
posted two weeks iIn advance. Employee request for a
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specific day off must be submitted to the Administrator
one week In advance of posting;

(b) The Employer will endeavour to arrange shift schedules so
that all employees will receive one week-end off every
two week-ends;

(c) Employee requests for change in the posted schedules may
be made 1In writing provided they are co-signed by the
employee willing to exchange days off. However, such
requests, If granted, shall not result In overtime
compensation or payment to any of the employees affected;

(a) Employees shall not be scheduled to work more than seven
consecutive days without being given two or more days off
work;

(e) The Employer agrees to arrange shift schedules so that
employees will receive a minimum of twenty-four hours off
between the change of shifts.

(£) When part-time employees are required to work on a casual
Ffill-in basis, such work will be offerred with a view to
equalizing work opportunities among the part-time
employees In that classification in a scheduled month.

(g) The parties agree that there shall be no split shifts.

ARTICLE 18 - WAGES AND JOB CLASSIFICATIONS

18.01 The Employer agrees to pay and the Union agrees to accept
for the term of this Agreement, the classifications and regular
hourly rates applicable thereto as set forth In Appendix "A" to
this Agreement.

18.02 The Employer agrees that wages will be paid bi-weekly on the
first Thursday following the completion of the two-week pay period.

18.03 In the event of an error on an employee's pay, the
correction will be made in the pay period following the date on
which the overpayment comes to the Employer's attention. If the
error results In an employee being underpaid by 1 day®"s pay or
more, the Employer will provide payment for the shortfall within
three (3) business days from the date i1t is notified of the error.
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.8.04 Job Seniority as used in Appendix "a" shall mean the length
of time an employee has been employed iIn a particular job
classifcation, unless specifically reduced hereunder. Employees
within a job classification will progress from the "up to one yeart
rate and so on, on the basis of 1950 hours worked at the "up to one
vear! rate to the "more than one yeart rate and so on. Hours
worked and paid for, and hours not worked and paid for by the
Employer, and hours not worked and paid for under The Workers®
Compensation Act shall be considered hours worked for the purposes
of computing Job Seniority and eligibility to progress to the next
higher rate within a job classification.

ARTICLE 19 - GENERAL HOLIDAYS

19.01 The Employer agrees that the following holidays will be
recognized:

New Year®s Day Civic Holiday
Heritage Day (3rdMonday in Labour Day
February) Thanksgiving Day
Good Friday Christmas Day
Victoria Day Boxing Day

Dominion Day

The Employer will also recognize one floating holiday for each
employee on a date to be determined by the Employer.

19.02(a) An employee who has completed his probationary period
shall be paid seven and one-half (7 1/2) hours' pay at
his regular hourly rate for the above mentioned holidays
providing the employee has earned wages (or was absent
due to verified personal 1llness) on at least twelve (12)
days during the four (&) weeks 1Immediately preceding the
paid holiday and the employee works his full scheduled
shift immediately preceding and 1mmediately following the
holiday unless absent due to personal i1llness proven to
the satisfaction of the Employer.

(b) However, when an employee i1s absent from any of the
qualifying days due to personal illness, verified by a
medical doctor's certificate, she will only be eligible
for one (1) day's holiday pay during any one (1) period
of illness.
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(c) IF an employee becomes eligible for holiday pay pursuant
to (a)or (b) above while in receipt of weekly iIndemnity
payments, there shall be deducted from the holiday pay
the amount of weekly indemnity payment received for that
day.

19.03 An employee who is required to work on a general holiday
will be paid for authorized work performed on such day at the rate
of one and one-half times his regular hourly rate for all hours
worked and in addition, provided he qualifies, his holiday pay for
the said holiday. However, in lieu of this provision, the Employer
may, with the employee®s consent, substitute another working day
for the general holiday which day shall not be later than the next
annual vacation of the employee and the day so substituted shall be
deemed to be the general holiday.

19.04 Where a general holiday falls on an employee®s day off or
during the employee's vacation period, the Employer shall pay the
employee his regular wages for the general holiday or shall
designate a working day that is within 30 days of the general
holiday and the day so designated shall be deemed to be the
holiday.

19.05 When an employee is scheduled to work on a holiday and does
not work, he shall not be paid for the holiday unless excused iIn
writing by his Supervisor or unless absent due to personal illness
proven to the satisfaction of the Employer.

19.06 Employees who are regularly scheduled to work less than
seventy-five (75) hours 1In a two (2) week period will receive

statutory holiday pay in accordance with Article 22 of this
Agreement.

ARTICLE 20 - VACATIONS

20.01 Employees shall receive a vacation with pay on the following
basis:

After 1 vears' service from date of hire - 2 weeks' vacation
After 3 year"s service from date of hire - 3 weeks® vacation
After s year”s service from date of hire - 4 weeks" vacation

After 15 year~s service from date of hire - 5 weeks' vacation
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0.02 The amount of vacation to which an employee is entitled iIn
any year will be determined by the employee®s length of service
from date of hire and, if an employee has less than one year's
service on that date, may be pro-rated at one day's vacation for
every month of service up to a maximium OfF ten days' vacation.

20.03 Employee preference shall be considered in determining the
time for taking a vacation but final determination of the vacation
period shall be determined by the Administrator having due regard
to the employee”s seniority and the proper operation of the Nursing
Home. Such determination shall be made by April 15 of each year.
Vacation time will be allotted between the months of May and
September inclusive, if possible, unless some other time 1is
mutual ly arranged between the individual employee and the Employer.

20.04 Employees will not be permitted to waive their vacation time
unless mutually agreed between the Employer and the Union.

20.05 Vacation pay for those entitled to two (2) weeks, three (3)
weeks, four (4) weeks' or TFTive (6) weeks vacation shall be
calculated at the rate of 4%, 6%, 8% or 10% respectively.
Employees who have less than one year®s service will receive
vacation pay of 4% of the wages earned up to that date vacation iIs
taken.

20.06 An employee who terminates his employment with the Employer
for any reason shall receive vacation pay computed at the rate of
4%, 6%, Or 8%, 10% as applicable for the current vacation year.

20.07 Vacation pay to be paid prior to vacation.

ARTICLE 21 - HEALTH AND INSURANCE BENEFITS

21.01 The Employer agrees to contribute towards the billed pre-
miums In the indicated amounts for the following benefits for each
employee in the active employ of the Employer who has completed his
probationary period, provided the balance of such monthly premiums
are paid by the employee through monthly payroll deductions;

(a) Extended Health providing the same benefits as presently
in force with a $10/$20 annual deductible - Employer pay
100% of premium.

(b) Life Insurance - $17,000 - Employer pays 100% of premium.
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(1) Vision Care
$90 Effective January 1, 1992

(ii) Equivalent of the Blue Cross Dental Plan #9,
co-insured 80% paid by the Plan, 20% paid by the
employee,. 1991 ODA Fee Schedule, and 100% of premium
paid by the Employer in accordance with Article 22.01 of
this Collective Agreement.

Should the Employer engage fTull-time employees, such
employees shall pay 50% of the billed premium for the
above Plan.

(1) Absence for Injury compensable under the provisions
of the Workers®™ Compensation Act shall not be charged
against sick leave credits.

(11) Implementation of a weekly i1ndemnity plan to
provide coverage on the First day of hospitalization or
accident or the eighth (8th) calendar day of i1llness,
coverage to continue for seventeen (A7) weeks at 66 2/3%
of salary.

(1i1) Employees who have completed the probationary
period shall be credited with three (3) days of sick
leave and shall then accumulate sick leave credits at the
rate of 7.5 hours (1 credit) for each period of 162.5
hours paid, to a maximum of 105 hours (A4 credits).
Providing credits are available, employees will be
eligible to claim one hundred (100) percent of scheduled
lost time due to 1illness for the Tfirst seven ()
consecutive calendar days during any one illnes,

(iv) Weekly Indemnity Plan for new employees to be
effective on completion of the probation period. For
weekly i1ndemnity the premium costs will prorate 1in
accordance with the formula defined elsewhere i1n the
collective agreement and benefits will be provided for
schedulled lost time In accordance with the plan policy.

(v) Where an employee's scheduled vacation iIs inter-
rupted due to a serious i1llness requiring the employee to
be an in-patient iIn a hospital, the period of such
hospitalization shall be considered sick leave pro-
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llness or injury, the Employer will continue to make the appro-

priate premium contributions for the month during which such
absence commences plus additional two (2) months of absence. Such
employee may elect to have his Health and Insurance benefits
continued without interruption for the duration of the absence
provided the employee pays the complete health and insurance
premiums to the Employer by the first day of the month in which the
premiums are due.

ARTICLE 22 - EMPLOYEES ON REDUCED TIME

22.01(a) Employees paid for more than forty-five @5) hours
bi-weekly and up to and including Fifty-two (52) hours
bi-weekly will be eligible for fifty (50) percent of the
Employers paid share of the health and welfare premiums
and general holiday pay.

(b) Employees paid for more than fifty-two (52) hours bi-
weekly and up to and including sixty-six (66) hours
bi-weekly will be eligible for seventy-five (75) percent
of the Employers paid share of the health and welfare
premiums and general holiday pay.

(¢) Employees paid for more than sixty-six (66) hours bi-
weekly will be eligible for one hundred (100) percent of
the Employers paid share of the health and welfare
premiums and general holiday pay.

22.02 an employee who is absent from scheduled shifts due to
personal 1llness or injury will not, during the month in which such
absence commences, have her entitlement for general holiday pay
reduced hereunder by reason of such missed scheduled shifts.

ARTICLE 23 - UNIFORM ALLOWANCE

23.01 The uniform allowance shall be 5.2 cents per hour.

ARTICLE 24 - JOB SECURITY
24.01 No full-time employees within the bargaining unit shall be

laid off by reason of his/her duties being assigned to one or more
part-time employees.
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4.02 Persons excluded from the bargaining unit shall not perform
duties normally performed by employees i1n the bargaining unit which
shall directly cause or result in the lay-off or reduction in hours
of work of an employee in the bargaining unit.

ARTICLE 25 - PRINTING OF COLLECTIVE AGREEMENT

25.01 The employer and the union will share equally the cost of
printing a reasonable number of copies of the collective agreement.

ARTICLE 26 - CONTRACTING OUT

26.01 The employer shall not contract out any of the work normally
performed by employees in the bargaining unit if such contracting
out results In layoffs or reduces the regular number of hours of
work of any employee iIn the bargaining unit.

ARTICLE 27 - COURT ATTENDANCE

27.01 Employees required to serve on jury duty or as a Crown
Witness or subpoenaed to attend a Coroner's Inquest In connection
with a case arising from the employee's duties at the Home shall be
given the necessary time off. The Employer agrees to pay such
employee his regular pay during such absence less any amounts
received as jury duty, Crown Witness or subpoena pay subject to a
yearly maximum of ten (10) days' pay at the employee's regular
hourly rate. The employees will present proof of service of jury
duty notice or a Crown Witness or Coroner®s Subpoena and proof of
the amount he received.

27.02 The employee is required to notify the Employer as soon as
possible of his selection for jury duty or Subpoena as a Crown or
Coroner's Withess.

ARTICLE 28 - EDUCATION LEAVE
28.01 If required by the Employer, an employee shall be entitled

to leave of absence with pay and without loss of seniority and
benefits to upgrade his or her employment qualifications.
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8.02 Where employees are required by the Employer to take courses
to upgrade or acquire new employment qualifications, the Employer
shall pay the full costs associated with the courses.

28.03 The Administrator may grant a request for unpaid leave of
absence to upgrade employment qualifications, provided that she
receives at least one months® notice iIn writing unless impossible
and provided that such leave may be arranged without undue
inconvenience to the normal operations of the Nursing Home.
Applicants, when applying, must indicate the date of departure and
specific date of return.

ARTICLE 29 - THE NURSING HOMES AND RELATED INDUSTRIES PENSION PLAN

29.1 In this Article, the terms used shall have the meanings as
described:

.01 “plan” means the Nursing Homes and Related Industries
Pension Plan, being a multi-employer plan.

"Applicable Wages™ means the basic straight time wages
for all hours worked, including:

(1) the straight time component of hours worked on
holiday;

(ii) holiday pay, for the hours not worked; and
(iii) vacation pay.-

All other payments, premiums, allowances etc. are
excluded.

"Eligible Employee” means TFTull-time and part-time
employees i1n the bargaining unit who have completed nine
hundred and seventy five (975) hours of service.

.02 Each Eligible Employee covered by this collective
agreement shall contribute from each pay period an amount
equal to four percent (%) of applicable wages to the
Plan. The Employer shall match such contributions, the
amount being four percent (4%) of applicable wages.

.03 The employee and Employer contributions shall be paid to
the Plan within thirty (30) days after the end of the
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.04

.05

calendar month in which the pay period ends for which the
contributions are attributable.

The Union acknowledges and agrees that other than making
I'ts contributions to the Plan as set out iIn this article,
the Employer shall not be obligated to contribute towards
the cost of benefits provided by the Plan, or be
responsible for providing any such benefits.

The Union and Employer acknowledge and agree that under
current pension legislation, and/or regulations, the
Employer has no requirement to fund any deficit in the
Plan, but is required to contribute only that amount as
required by the collective agreement in force between the
parties.

It 1s understood and agreed by the Employer and the Union
that should the current pension legislation or
regulations be changed so that the Employer’s obligation
to contribute to the Plan exceeds the amount specified in
the collective agreement then in force, the parties will
meet directly to finalize methods to relieve the employer
of this iIncreased obligation to the extent that any such
obligations exceeds that which the employer would have iIf
the Plan were a defined contribution plan.

The Employer agrees to provide to the Administrator of
the Plan, on a timely basis all i1nformation required
pursuant to the Pension Benefits Act, R.S.0, 1990, CH P8,
as amended, which the Administrator may reasonably
require in order to properly record and process pension
contributions and pension benefits.

The information required to be provided by the employer
may be provided in the form normally maintained by the
Employer, whether on computer disc, manual records, or
otherwise. In the event such information is not readily
available without review of other iInformation not
relevant to the Plan, the Plan shall make arrangements
with the Employer for access to the required information.
This may include the Employer providing such information
at reasonable cost to the Plan. IT the Administrator and
Employer are unable to agese on the form of such access,
a mutually acceptable third party, such as a firm of
accountants and auditors, shall be retained at the
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expense of the Plan to obtain such information from the
Employer”s files.

Such information shall be provided only on enrolment of
an employee or with the monthly remittances.

Any additional information requests beyond that noted
above may be provided, iIf possible, by the Employer, it
being understood that any additional costs of such
request shall be borne by the Plan.

For further specificity, the items required for each
eligible employee by article 29.01.05 of the agreement
are:

(1) onl

Date of Hire

Date of Birth

Date of first Remittance

Seniority List (for purposes of calculations
past service credit)

(ii) To Be Provided with each Remittance

Name

Social Insurance Number
Monthly remittance
Pensionable Earnings

(1ii) To Be Provided Once, and if Status Changes

Address as provided to the Home
Termination date when applicable

(iv) To Be Provided Once if thev are Readilvy Available

Gender
Marital Status

ARTICLE 30 - ANNUAL MEDICAL AND SICK LEAVE CERTIFICATE

30.01 The employer agrees that no employee will be required to
undergo an annual medical examination nor be required to produce a
medical certificate related thereto. In the event the Ministry of

30



lealth requires verification of the annual medical examination, the
matter will be forwarded to M. Teplitsky Forthwith for a decision.

30.02 IFf the employer requires a sick leave certificate in
accordance with past practice or the collective agreement and the
doctor charges the employee for such certificate outside oOHIP, the
employer will pay for the certificate. In the alternative, the
employer may require an employee to attend an independent physician
other than the esmployee’s own physician to provide a sick leave
certificate. In such circumstances the employer shall pay for any
medical fees charged beyond oHIP iIn relation thereto.

ARTICLE 31 - TERM

31.01 This Agreement shall continue in effect until the 31st day
of December, 1996, and shall continue automatically for annual
periods of one year each thereafter unless either party notifies
the other iIn writing during the period of ninety days prior to the
expiration date that i1t desires to amend or terminate the
Agreement.

31.02 In the event of such notification being given for amendment
to the Agreement, negotiations between the parties shall begin
within 15 days following such notification.

31.03 IT, pursuant to such negotiations, an agreement on the
renewal or amendment of this Agreement i1s not reached prior to the
current expiration date, this Agreement shall continue in full
force and effect until a new Agreement is signed between the
parties.
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jigned at Niagara Falls this ,f/’ day of '427 ‘jji 1972.

DIVISION OF BRODIE NURSING FOR SERVICE EMPLOYEES
INTERNATIONAL UNION,

HOMES LTD. carrying on
business as, Oakwood Park Lodge LOCAL 204

~
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APPENDIX m"ar
WAGES

EFFECTIVE JANUARY 1, 1995

CLASSIFICATION UP TO MORE THAN MORE THAN MORE THAN
1 YEAR 1 YEAR 2 YEARS 3 YEARS
R.P.N, 14.33  14.67 15.02 15.57
N.A./Activity Alde 11.62 11.96 12.33 13.31
Domestic Aide 12.33 12.75 13.15
Housekeeping/ 12.33 12.75 13.15

Laundry Aide*
effective Sept/9s6

Cook 1 13.39 13.78 14.54

Maintenance 13.82 14.19 14.54

Health Care Aide shall be paid 0.15 cents per hour above the Nurses
Aide and Activity Ailde with H.C.aA, certificate rate.

NOTE: All new employees may be paid twenty-five cents (25 cents)
per hour less their specified rate during the probationary period.

Effective September 1, 1996, the Laundry and Housekeeping Aide
shall be paid the same rate as the Domestic Aide (less pay equity
which 1s not reflected on this wage grid.) For ease of
administration, when the pay equity amount of 35 cents iIs reflected
on the wage schedule, the Laundry and Housekeeping Aide rate shall
be a separate rate from the Domestic Aide rate, (.35 cents less).

*reflects special circumstances regarding entry of Housekeeping/
Laundry Aides into the bargaining unit.
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BETWEEN

PART-TIME ADDENDUM
TO THE FULL-TIME
COLLECTIVE AGREEMENT

DIVISION OF BRODIE NURSING HOMES LTD. CARRYING ON BUSINESS

AS OAKWOOD PARK LODGE
(OAKWOOD DRIVE, NIAGARA FALLS)

- and -

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 204 CHARTERED
BY THE s.E.I.U., AFFILIATED TO THE A.F.L.-C.I.0.,

C.L.C.

1. The terms and conditions of the full-time Collective Agreement
between the parties shall, except as modified in the manner below,
apply to the part-time bargaining unit.

(a) Scope and Recoanition

(b)

(c)

The Employer recognizes the Union as the sole collective
bargaining agent for all i1ts employees at Oakwood Park
LodEe regularly employed for not more than 24 hours per
week, save and except Registered Nurses,

Physiotherapists, Supervisors, persons above the rank of
Supervisor and office staff.

. .

For the purposes of Article 6, the Union Administrative
Committee shall consist of two (2) part-time employees
who have completed their probationary period, one of whom

may be a paid member of the Negotiating committee as set
out iIn Article 6.03.

Seniority

Employees will be credited with their seniority, job
seniority and length of service as of that date accum-
ulated on a calendar year basis and shall commence
further accumulation In accordance with paragraphs 1 (e),

(f) and (g) above from that day forward.
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(£)

The seniority and job seniority of a part-time employee
shall, after completion of his probationary period,
accumulate on the basis of actual work (including paid
holidays, paid bereavement leave and jury duty), with 37
1/2 hours worked being the equivalent of one (1) week and
1875 hours worked the equivalent of one (1) year.

Hours of Work

Article 16.01 is to read as follows:

1The regular work period shall be composed of forty- five
(45) hours per two week period, but such reference is
intended only to provide a basis for calculating time
worked and shall not be a guarantee as to hours of work
per day nor as to the days of work per week.!"

Vacations with Pay

(1) Part-time employees shall be entitled to two (2)
weeks vacation after their length of service with the
Employer exceeds one (1) year. Pay for such vacation
shall be determined in accordance with Article 20.05.

(ii)y All other provisions of Article 20 shall apply.

A part-time employee who has completed 5625 hours but
less than 15,000 hours shall receive % of gross
earnings.

A part-time employee who has completed 15,000 hours but
less than 28,125 hours shall receive 8% of gross
earnings.

A part-time employee who has completed 28,125 hours shall
receive 10% of gross earnings.

General Holidays and Health and Insurance Benefits

Part-time employees will be eligible for 50% of the
Employer-paid share of general holiday pay. In lieu of
Health and Insurance Benefits set out in Article 21,
part-time employees shall receive 50 cents per hour
effective July 18, 1989.
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(g9)

(h)

(1)

Wages

Wages for part-time employees are as set out 1n Appendix
A to the Agreement. For the purposes of determining Job
Seniority for wage progression purposes, 1875 hours
worked in a particular job classification 1is the
equivalent of one year, 3750 hours worked 1is the
equivalent of two years and 5625 hours worked is the
equivalent of three years.

Temporary EXtra Hours

It 1s agreed that an employee who works more than
forty-eight (48) hours In a bi-weekly period for up to
twenty (20) consecutive weeks, shall retain his part-time
status under this Agreement provided:

(1) the employee i1s replacing a temporarily absent
employee (who may be either a full-time or part-time
employee) ; and

(ii) the employee will, under normal circumstances,
return to his former position at the end of the
replacement period.

Portability OfF Seniority, etc.

IT an employee 1s permanently transferred from the
part-time unit to the full-time unit, or vice versa, such
employee shall, after such transfer, be credited with his
seniority, job seniority (if applicable) and length of
service accunulated 1n his former unit.
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3IGNED at Niagara Falls, this // day of % @/ 1977
DIVISION OF BRODIE NURSING SERVICE EMPLOYEES INTER-
HOMES LTD. carrying on business NATIONAL UNION, LOCAL 204

as Oakwood rk Lodge
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LETTER OF UNDERSTANDING

During negotiations for the renewal of the Oakwood Park Lodge
Collective Agreements the application of Article 17.01(c) was
discussed.

This will confirm the understanding reached that iIn the
application of this Article voluntary changes in the work schedule
will not serve to iIncrease an employee”s hours for the purpose of
Article 22 or the Part-time Addendum. For the purposes of those
provisions, an employee will only be credited with the scheduled
hours which he works notwithstanding that additional hours may be
worked by way of an exchange under Article 17.01 (<) .
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LETTER OF UNDERSTANDING

During negotiations for the renewal of the current Full- time
Collective Agreement at oOakwood Park Lodge the question of
portability of seniority was discussed.

This will confirm the understanding reached that If an
employee i1s permanently transferred from the part-time unit to the
full-time unit, or vice versa, such employee shall, after such
transfer, be credited with his seniority, job seniority f
applicable) and length of service accumulated in his former unit.

This understanding will make this concept compatable with the
Part-time Addendum.
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LETTER OF UNDERSTANDING

During negotiations for the renewal of our collective
agreement the application of Article 19.02 was discussed. This is
to confirm that the Union agrees that i1f an employee regularly
works less than seven and one-half¥ (71/2) hours per shift, holiday
pay for such employee shall be based on the employee®s normal hours
per shift rather than seven and one-half (71/2) hours.

LETTER OF UNDERSTANDING
The Employer will attempt to make all possible efforts to

provide equal opportunity of shifts to all part-time employees
within their classification.
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PENSION LETTER OF UNDERSTANDING

The parties agree that i1f they are unable to agree on the
amount owing by the Employer to the Plan, or the amount owing
by the Plan to the Employer, an auditor from the firm of
Orenstein and Partners will be retained to adjudicate the
issue, and the auditor®s cost will be shared equally by the
Employer and the Plan.

Arbitrator Teplitsky will remain seized of this issue, should
either party find this process unsatisfactory.

The Union undertakes to consult with the Employer prior to
effecting any changes In the administration of the Plan which
may impact the Employer either financially or
administratively. To this end the Employer and the Union will
form a committee consisting of three members from each side.

In consideration of the Employer forthwith paying those
contributions which have not been “matched” by the employee
prior to January 22, 1993, the Union acknowledges that the
Employer i1s not responsible for any problems which arise from
the failure to collect the Employee matching contribution.

The Union agrees that the Trustees appointed by them shall
ensure that the funds transferred from the Employer for and on
behalf of their employees to the Plan will be invested iIn
accordance with the applicable legislation.

The Union further undertakes to provide actuarial valuation
and investment performance statements to the Employer as they
become available to the Union or required by law, whichever is
the most frequent.
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DATED THIS // DAY OF Wﬂj’/ 19 2.

FOR THE EMPLOY FOR THE UNION
AN mwé\\\ %dea P) Mﬂw

y %yﬂ ,/?n m’f/ﬂ/
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