COLLECTIVE AGREEMENT
BETWEEN
CANWEST MARITIME TELEVISION,
adivison of Global Communications Limited
(in respect of MITV Employees at

Saint John, New Brunswick)

(hereinafter called "the Company™)

- and -
COMMUNICATIONS, ENERGY AND PAPERWORKERS

UNION OF CANADA
(CEP) - CLC

(hereinafter called "the Union”)
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2.1

ARTICLE 1

INTENT

The generd purpose of this Agreement isto:

@ maintain mutual satisfactory reations between the Company and
its employees and promote their mutua interests;

(b) st forth the working conditions, hours of work and wage rates
of the employees in the bargaining unit;

(0 to provide for the prompt disposition of grievances,

To this end, the Union and the Company agree to observe the
provisons of this Agreement, and further, the Union agrees that it will
assigt the Company and its Supervisory personnd in bringing about a
high levd of efficiency on the part of dl employees

The Company agrees to indruct al members of its supervisory saff to
co-operae with the stewards in carrying out the terms and requirements
of this Agreement.

The Union agrees to ingtruct its officers, sewards and members to co-

operate with the Company in carrying out the terms and requirements of
this Agreement.

ARTICLE 2

DEFINITIONS & EMPLOYEE CATEGORIES

Employee

The term "employee," as used herein, means an employee included in
the Bargaining Unit or any person employed in a job function which the
parties may, by mutua agreement, include in the Bargaining Unit.
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2.2

2.3

Should the parties disagree on the incluson or excluson of a job
classfication in the Bargaining Unit, the matter shal not be the subject of
a grievance under this Agreement, but may be referred by either party
to the Canada L abour Relations Board.

Wherever in the wording of this Agreement the masculine gender is
used, it shdl be understood to include the feminine gender.

Bargaining Unit

The Company recognizes the Union as the exclusve Bargaining Agent
for dl tdevison employees employed a MITV, Saint John, New
Brunswick aslisted below:

All tdlevison employees of CanWest Maitime Television, a divison of
Globd Communications Limited employed at Saint John, New
Brunswick excluding:

Station Manager

Sdes Manager

Sales Persons

News Director

Business Manager

Chief Engineer

Confidentia Secretary
Technicd Manager
Operations /Production Manager
Senior Producer

Manager, Program Services

All employees covered by this Agreement shdl be consdered full-time
permanent employees of the establishment except for the following
categories.
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Probationary Employee

The term “probationary employeg” shal mean those full-time employees
employed during the firgt three (3) months of continuous service with the
Employer (520 hours for part-time employees), provided tha the
Employer may extend the probationary period up to atota of six (6)
months from the date of hire for full-ime employees (and a further 260
hours for part-time employees). The employee and the Union shdl be
advised, in writing, of any such extension and the reasons therefore. If
requested to do so, the Employer will meet with the employee and the
Union to discuss the reasons for the extenson.  Absence from work by
probationary employees for persona or hedth reasons shdl increase
their probationary period by the time absent.

Where the Employer intends to terminate a probationary employee
during the probationary period or any extenson thereof, the reason
therefore shdl be provided, in writing, to the employee and to the
Union. If requested to do so, the Employer will meet with the employee
and the Union to discuss the reasons for its intention. It is understood
that the employer may terminate a probationary employee during the
probationary period or any extension thereof, and such termination shall
be deemed to be for just cause.

Part-time Employee

Part-time employees may be hired in the dasdfications within the
Bargaining Unit provided that:

(@ the number of part-time employees shdl be limited to one (1)
such employee in each of the functional groups except that two
(2) such employees may be hired in Group “A” and Group “E”;
these limits shell not apply to part-time employees replacing full-
time employees who are on annud vacation or approved leave;

(b) part-time employees shdl be paid on an hourly rate, based on the
wage raes for the classfication to which they are assgned. Such
employees shdl be paid for a minimum of four (4) hours per day,
to a maximum of twenty-four (24) hours per week. The
maximum hours per week shdl not goply when part-time
employees are hired to replace employees who are on vacation,
leave of absence, child care leave, prolonged illness or other
Specid circumstances,
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(d)

©

®

al aticles of the Collective Agreement shdl apply to part-time
employees with the following exceptions:

- Articles 4.6, 4.6.1 and 4.6.2

- Article 11 (except):
Artice 11.15
11.2
11.3 (except temporary)
11.5 (unless employee does not qudify under the
Pension Benefits Standards Act)

116
11.7

- Article 13.3

(except that part-time employees shdl receive four percent
(4%) of gross earnings for vacation pay and sx (6%)
percent when the employee qudifies for the same under the
Canada Labour Code);

- Article 15.1;
- Article 184

(except that part-time employees shdl receive sx (6)
months credit on the sdary scades to which they are
assigned for every one (1) year of services as a part-time
employee;

part-time employees who are subsequently hired as permanent
saff without a break in service of more than ninety (90) caendar
days, shdl be credited for al purposes with the tota accumulated
hours and ther seniority and probationary period will be
cdculated accordingly;

the Company will immediatdy notify the Union locd, in writing, of
the names of employees hired as part-time within the Bargaining
Unit, and will sate the dassfication into which the employee was
hired and the reason for hiring the employee;

it is agreed that part-time employees shdl not be used to diminate
the need for additiond full-time employees or to circumvent the
provisions of this Agreemen.



2.3.3 For the purpose of this Agreement the term "office employees’ shall
designate:

PBX Operator/Typist
Secretary

The term "supervisory employee”’ shdl designate:
Producer/Director

The term "production and maintenance employees’ shal desgnate all
other employees in the Bargaining Unit except the office employees, and
supervisory employees.

Amend Article 2.4 asfollows

2.4 Whenever the term “ Group Seniority” is used in this Agreement, it shal denote any of the
following groups of classfications

Group A - Jr. Newsperson

- Newsperson

- Sr. Newsperson
Group B - News Assigtant
Group C - Technician
Group D - Operator-TV
Group E - Sr. ENG Operator

- ENG Operator
Group F - EFP Operator
Group G -PBX Operator/Typist
Group H - Secretary
Group | - Producer/Director
Group J - Sdles/Promotions Co- ordinator
Group K - Photojournalist
Group L - Production Editor

25 A "working day" or "working days' with reference to procedures
outlined in this Agreement, specificdly, grievance procedures and any
other procedures which require a specific number of days for a
response, shall exclude Saturdays, Sundays and Statutory Holidays.



2.6

2.7

2.8

3.1

Regular Weekly Salary

Regular Weekly Sdary shdl mean remuneration an employee receives
for higher weeks work, excluding tdent fees, overtime and any other
premiums or pendties.

Basic Rate

Basic Rate shdl mean the regular weekly sdary of an employee divided
by the number of hours per week as defined by Article 15.

Qualifications

Whenever, in this collective agreement, the terms “qudifications’,
“occupationd qudifications’ or “qudified” are used, these terms shall

be as established and/or determined by the Company. The Company,
when establishing and/or determining qudifications shal do so in abone
fide and non-discriminatory manner.

ARTICLE 3

MANAGEMENT'SRIGHTS

The Union recognizes that it is the exclusve function of the Company to
operate and manage its business and direct the work forces.

Without limiting the generdity of the preceding paragraph, the following
rights are included:

@ to determine the location, number and Sze of plants,

(b) to determine the supervision necessary to operate, the choice of
machines and technicad equipment, the procedures and
standards of operations and the contents of programs;

(c) to decide the number of employees and the operating schedule



4.1

4.2

(d) to select, hire, promote, transfer, layoff, suspend, discipline or
discharge an employee for just cause and to maintain order and
effidency of the employees, subject to the right of an employee
to fileagrievance;

(e to make, dter and amend reasonable rules of conduct and
procedure for employess,

All this subject to the limitations of this Agreemen.

ARTICLE 4

UNION RIGHTS

Union Member ship

Employees who are members of the Union at the time of sSgnature of
this Agreement, and any employee who theregfter joins the Union, shal,
as a condition of their continued employment, maintain membership in
the Union during the term of this Agreement.

Any employee of the Company covered by this Agreement shdl have
absolute freedom of choice asto joining or not joining the Union.

Dues Check-Off

During the term of this Agreement, the Company agrees to deduct twice
monthly from the sdaries of the employees in the Bargaining Unit an

amount equa to the uniform dues and assessments as levied by the
Union. The deductions are to be based on the gross weekly earnings of
every employee in the Bargaining Unit beginning with the date of hiring
in the Bargaining Unit. The present rate of deduction is equd to one
and two-thirds percent (1.666%) of gross earnings. The Company will

be notified by Registered Mail of any changes in the present rate of

deductions.
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4.2.3

4.3

The Company agrees to remit the monies so deducted to the nominee
of the President of the Union not later than the fifteenth (15th) day of the
following month. The Company, when remitting such dues, shdl name
the employees from whom deductions have been made, the respective
amounts deducted and the names of the employees within the
Bargaining Unit who have Ieft or joined the Company since the last
payment.

The Union agrees to indemnify and save the Company harmless from
any ligdlity or action arigng out of any deductions as a result of this
Artide from the wages of an employee and resulting from any
irregularities committed by the Union or its officers.

The Union shdl have the right to interview new employees on the
Company premises, outsde of working hours, for the purpose of joining
the Union.

The Company shdl natify, in writing, the acting Senior Executive of the
loca union, or hisher designee, with a copy to the Regiond Office of
the Union, of the following information:

@ the names, classfications and sdlaries of new hires;

(b) vacanciesin a permanent job (where the same isto befilled);
(© promotions and transfers;

(d) resignations and retirements;

(€  lay-offs

® sgnificant changesto primary duties, tasks or responsibilities;
9 information relating to penson and medicd plans,

This information shal be provided to the Union within forty-eight (48)

hours of any change. This forty-eight (48) hours does not include
Saturday, Sunday or statutory holidays.



4.4

4.5

4.6

4.6.1

Accessto Premises

Upon reasonable natification, the Company will permit access to its
premises by an accredited Union officid to observe whether the
provisons of this Agreement are being complied with. Such vists shdl
be a reasonable hours and 0 as not to interfere with the norma
operations of the Company and the Union officid shal be accompanied
by a representative of Management.

Use of Bulletin Boards

The Union may post, on bulletin boards supplied by the Gompany,
notice of Union meetings, socid affairs, or any business matters of the
Union provided that such postings are not offensve or derogatory.

Copies of dl pogtings will be provided to the Company at the time of

pogting.
Leavefor Union Activities

Upon request by the Union, the Company will release, without loss of
pay or other benefits up to three (3) employees for negotiation
mesetings and caucus. It is undersood that not more than one (1)
employee from each functiona group shal be so released at any one
time.

Within haf (1/2) an hour after the conclusion of negotiations or caucus,
if such meetings take less than the employee's regular working hours, as
per Article 15.1, the employee will be required to return to work for the
remaining time in anormal day. If negotiations or calcus occur on an
employee's day off, he/she shdl be credited with an earned day off.

A leave of absence without pay shdl be granted to a maximum of two
(2) employees a atime and up to a maximum of ten (10) working days
per year per employee for a reasonable period to represent employees
a Labour Council Meetings of the Union, Labour Conventions and/or
Congresses or other Union business. If employees require additiona

time due to specid circumstances, the Company will extend the time a
its discretion.



4.6.2

5.1

6.1

The Company may permit an employee to exceed the ten (10) day
maximum if he/she is dected to the Executive Council of the Union,
provided that such release does not unduly hamper the operation.

All requests for such leave shdl be submitted at least fifteen (15)
working daysin advance.

Leave provided for in Articles 4.6 and 4.6.1 shdl not congtitute a break
in continuity of service in the computation of seniority.  An employee
recaiving leave provided for, as outlined in 4.6 and 4.6.1 shdl continue
to receive dl the gppropriate benefits contained in this Agreement.

ARTICLE S

NON-DISCRIMINATION

Neither the Company nor any person acting on behdf of the Company,
shdl seek by intimidation, by threet, or by imposition of a pecuniary or
any other penalty or by other means to compd an employee to refrain
from becoming or cease to be amember of the Union.

The Union agreesthat it will not discriminate againgt, coerce, or retrain
any employee or attempt to do any of the foregoing because of hisher

membership or non-membership, hisher activity or lack of activity, in
any labour organizetion.

ARTICLE 6

STRIKES, LOCK-OUTSAND STRIKE-BREAKING

During the term of this Agreement, the Union will not cause or permit its
members to cause, nor will any employee take part in any dowdown,
gt-down or stay-in, or any other kind of strikes, or any other kind of
interference, or any work stoppage, totd or partid, of any of the
Company's operations anywhere in Canada.  The Company will not
cause, engage in or permit alock-out of any employee.



6.2

6.3

6.4

7.1

711

Without regtricting the generdity of Article 6.1 it is agreed that neither
the Nationa Union nor its locad Union a MITV, nor its members, ror
their agents or representatives shdl participate in or solicit, encourage or
counse others to engage in a boycott or any other kind of activities
which are designed or intended to adversdly affect the interests of the
Company during the term of this A greement.

The Company recognizes the employee's right to refuse to work a any
televison dation, transmitter, studio or property other than at MITV
where alegd drike of any person whose functions are smilar to those
covered by this Agreement isin progress.

If after reasonable effort has been made to secure provision to cross a
picket line, no employee shdl be pendized in any manner for crossng
or not crossing a legaly-congtituted picket line. Thisarticle shal not be
construed to mean that any employee may refuse to cross a picket line
established a or around the Company's premises while this Collective
Agreement isin force,

ARTICLE 7

GRIEVANCE PROCEDURE

Grievance Committee

The Union shdl appoint or otherwise sdect a locd Grievance
Committee comprising three (3) employees. The Company will discuss
with the Grievance Committee any grievance filed in accordance with
Article 7.2 and any other matter properly arisng out of this Agreement
and the Committee will co-operate with the Company in the
adminigtration of this Agreement.

The Union will provide the Company with the names of Union
representatives.  With the prior gpprova of management, Union
representatives may be entitled to leave their work during working
hous in order to carry out their functions under this Agreement,
including the investigation and processing of grievances. The request for
permission shal not be unreasonably withheld. All approved time spent
in performing duties of this nature shal be onsdered time worked,
except that overtime or any expense to the Company will not be
incurred in the carrying out of this function.
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7.3

Grievance Procedure

Should any question arise concerning the gpplication, interpretation,
adminigration or an dleged violation of the provisons of this Agreement
between the Company and any employee, or the Union, the following
procedure shal apply:

Step 1 -

Step 2 -

When a dispute arises, the employee concerned and/or the
shop steward shdl discuss the matter with the supervisor
concerned.  Either the steward or the manager or
supervisor may request the presence of the dlegedly
aggrieved employee at any step in the grievance procedure.

In the event that the dispute is not resolved in the first step,
the employee and/or hisher shop steward may submit a
grievance in writing to the Generd Manager, or the
Company designee, within ten (10) working days after the
employee became or should have become aware of the
matter which is the subject of the grievance. If the
grievance is not settled within ten (10) working days from
its submission to the Generd Manager or hisher designee,
the Union Grievance Committee may (within a period of ten
(10) working days after the expiration of the said ten (10)
working days), request a meeting with the Generd
Manager, or hisher designee, with the Union Grievance
Committee and such meeting shdl take place within ten (10)
working days after the request isfiled. Appropriate minutes
will be kept of this meeting and will be signed by both
parties.

If either party, following the exercise of the grievance procedure, wishes
to refer a matter to arbitration as provided in Article 7 hereof, it shal,
within thirty (30) days of the completion of the last meeting
contemplated in Step 2 hereof, give to the other party to this Agreement
written notice of its intention to arbitrate at the same time specifying one
of the following list of arbitrators as being not acceptable:

Donad McLean
Jeff Bladon
Peter Darby
Ray Gorman
Peter Zed
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7.3.3

7.4

The party receiving the said notice of intention to arbitrate shdl, within
two (2) working days, by way of telephone, acknowledge receipt of the
sad notice and, a the same time, specify one of the remaining ligt of
arbitrators as being not acceptable; theregfter, the party submitting the
meétter to arbitration shdl reciprocate by driking one of the remaining
arbitrators from the list and the parties shdl continue to dternate striking
names from the lig until such time as a sSngle name remains on the list
and he shdl be deemed thereby to have been gppointed the arbitrator
to hear the matter in dispute by mutua agreement of the parties, and he
shdl be natified forthwith as provided for in the letter in Appendix A to
this Agreement. In the event that the arbitrator so gppointed should
prove unable to hear the case, the selection process shall be repesated

agan from the beginning.

Should no arhitrator from the pand be available, and failing agreement
in sdecting an dternate, ether party may request the Minister of Labour
to appoint an arbitrator.

An arbitrator, to whom any grievance may be submitted in accordance
with this Article, shdl have jurisdiction and authority to interpret and
apply the provisons of this Agreement insofar & shall be necessary to
the determination of such grievance, but shdl not have jurisdiction or
authority to ater in any way, or to add to, or subtract from, or modify
any of theterms of this Agreement.

If it is determined by the abitrator that any employee has been
disciplined, suspended or discharged without proper cause, the
arbitrator may make any decison which is just and equitable and which
may, or may not, include the full reingtatement of the employee.

If it is determined by the arbitraior that an employee has been
disciplined for proper cause and the disciplinary measure has resulted in
the suspenson or dismissd of the employee, the abitrator may
subdtitute such other pendty for the discharge, suspension or discipline
as the arbitrator deems just or reasonable in dl circumstances.

The hearing must commence within sx (6) weeks from the date of
acceptance by the arbitrator to the hearing of the grievance.

Any and dl time limits fixed by this Article may be extended or
shortened by mutual agreement between the Company and the Union.



7.5

7.6

1.7

7.8

7.9

8.1

8.11

At any dage of the grievance procedure, including arbitration, the
conferring parties may have the assstance of the employee or
employees concerned and any necessary withesses, and dl reasonable
arrangements will be made to permit the conferring parties to have
access to the plant and to view disputed operations and to confer with
the necessary witnesses, provided that these arrangements do not cause
cost to the Company or interfere with Company operations.

The parties will jointly bear the expense of an abitrator in equa
portions except that no party shal be obliged to pay the cogt of
stenographic transcription without express consent.

No person may be appointed as an arbitrator who has been involved in
an atempt to negotiate or settle the grievance.

In the case of an arbitration hearing, employees who suffer no loss in
regular pay shdl consst of the grievor and one (1) additional employee
from the bargaining unit, who shal be determined by the Union.
Witnesses, other than the grievor and the one (1) additiond employee,
shdl be rdeased from work without pay for the time necessary to
present their evidence and shall thereafter return to work. This Article
is not intended to condtitute alimit on the number of witnesses who may
be required.

The decison of the arbitrator shal be find and binding upon the parties
and upon any employee affected by it.

ARTICLE 8

DISCIPLINARY ACTION

Discipline is action taken by the Company which adversdy affects an
employeegs job status or remuneration. Discipline includes warnings
againg repeated occurrence, reprimand, suspension and dismissal.

Temporary or Permanent demotion shal not be used as a form of
discipline. An employee may be demoted only at his own request or as
aresult of layoff, as described esawhere in this Agreement.
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8.3

8.4

8.5

8.6

Letters of Reprimand, Discipline and Dismissd shdl be subject to
review by the provisons of the grievance procedure and shdl only be
for just and sufficient cause.

An employee dismissed for just and sufficient cause shdl be entitled to
receive dl accrued vacation and holiday pay.

Letters of reprimand, Notice of Discipline or Dismissal must be made in
writing and given to the employee and ddivered in person or by courier
or fax to the resdence of the Loca Union President within ten (10)
working days of the occurrence of the incident or knowledge by the
Company of the incident on which it is founded. If ay of this
procedure is not followed, neither the report, |etter, notice or the events
that gave rise to the report, letter or notice shal form part of the
employee s record or be used againgt him/her at any time.

The employee shdl have the right to submit a reply within ten (10)
working days after he/she has been given the notice referred to in
Articles 8.1, 8.2 and 8.3 above, which reply shal become part of
his/her record.

All employees shdl have access to their records and no reprimand shall
form part of any employee's record for more than two (2) years,

provided that during the two years following the reprimand, no further
disciplinary measures are incurred. However, in no event shdl a
reprimand form part of an employee's record for more than three (3)
years. The employee shdl give two (2) working days notice of higher
desire to have access to higher records.

An employee may be accompanied by a Union Representative during

meetings with management where the work performance of the
employeeis discussed that may result in disciplinary action.

ARTICLE9
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SENIORITY RIGHTS

Seniority shal not be established until the probationary period has been
served, but shal then count from the date of the engagement.

The seniority of an employee shdl be affected in the following manner:

@

(b)

©

©

©

®

©

W)

an employee will accumulate seniority on aleave of absence for
Sckness,

an employee with less than one (1) year's seniority who is lad
off retains hisher seniority for a period of six (6) months, after
which he/she shdl be considered as being discharged,;

an employee with one to five (1-5) years seniority who is lad
off shdl retain higher seniority rights for twelve (12) months
after which he/she shdl be considered as being discharged;

an employee with five (5) or more years of seniority who islad
off shdl retain higher seniority rights for twenty-four (24)
months after which he/she shdl be consdered as being
discharged;

an employee on leave of absence for Union activities described
in Article 4.6 of this Agreement shdl continue to accumulate
seniority;

an employee shdl lose higher seniority if he/she is discharged
for just cause, resigns, or if he/she falls to return to work within
ten (10) days of receipt, by Regisered Mail to higher last
known address, of the notice of re-employment.

an employee with seniority of one (1) or more years who
resgns will be re-credited with hisher accumulated seniority to
the time of hisher resgnation if he/she is re-hired within twelve
(12) months,

an employee on leave of absence without pay shdl, upon
returning to the Company's employ, be credited with the
seniority accrued to the commencement of higher leave;
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9.3
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@) an employee promoted to a podtion outsde the Bargaining Unit
shdl retain hisher seniority in hisher former group for a period
of sx (6) months.

Group Seniority

Group Seniority shdl equate to the total length of service an employee
has within a Functiond Group asligedin Article 2.4.

If for any reason an employee returns to a Functiona Group in which he
was previoudy employed, hisher Functiond Group seniority in that
group shdl equd dl service origindly credited, as well as any servicein
any other Functional Groups in which he/she has worked since hisher
initid departure from that group.

Promationsand Transers

Where a job vacancy occurs, or a new job is created, notice shal be
posted for a period of seven (7) cdendar days with a copy of the notice
being sent immediately to the Union. The employee with the most
seniority with the Company shdl, if he/she meets the qudifications for
the pogition, be promoted or trandferred laterdly to the Bargaining Unit
pogition. I there are employees with more seniority than the successful
applicant, they will be provided with reasons in writing why the
Company found them not to be qudified. The successful employee
shdll be placed on trid for a period of up to three (3) months. If during
this trid period the employee peforms unsaisfactorily, or if the
employee so requests, he/she will be returned to hisher former position
with no loss of seniority. At the conclusion of a successful trid period
the employee will be advised in writing that his new position has been
confirmed. Nothing in this Article precludes the Company from hiring
an employee from outside the Company when no employee applies, or

IS accepted.

No employee shdl be trandferred to a podtion outsde the Bargaining
Unit o to another location without his’her consent, and the employee
will not be pendized for such refusa. Where the transfer is to another
location necesstating a change in the employee’s residence, the
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9.3.3

employee will be given the option of accepting lay-off rather than
transferring to that location.

Where management or sales vacancies occur, the Company agrees to
post such vacancies for informationd purposes only. No time limits are
to be imposed and no preference is to be accorded any Bargaining Unit
applicant for such vacancies under any circumstances.

Moving / Relocation Expenses

When an employee is trandferred from one location to another, the
Company agrees it will incur reasonable costs of moving the persona
effects of the employee. Additiondly the Company will dlow the
employee a reasonable amount of time off (maximum of two (2) days),
without loss of wages, to facilitate the moving of hisher persond effects

The employee will be responsible for obtaining three (3) quotes asto the
cos thereof, and will indruct the lowest to directly bill the Company. If
direct billing is not possible, the employee will submit receipts upon
arivad a higher new location and will be reimbursed within two (2)
weeks. Prior to indructing the lowest bidder, approva shal first be
obtained from the Company.

Where an employee has been transferred to another location, and the
employee has been compensated pursuant to this Article, and the
employee has been lad-off by the Company within five years of the
trandfer, the Company will remburse the employee for moving hisher
persond effects back to the location from where he/she was initidly
located if the employee eects to take up residence at the previous
location. The codts thereof shdl not exceed the initid costs of moving
the employegs persond effects The employee must notify the
Company within 60 days of the last day of employment that he/she
wishes to move, and the move must take place within 4 months of the
last day of employment, or the Company will not be required to pay for
the move.

Employees who resign before the completion of one (1) year of service
will refund the monies spent on moving persona effects to the Company,
pro-rated to the length of time spent less than one (1) year.



9.3.4 Without hisher consent, no employee shdl be permanently trandferred
to another job classfication and the employee will not be pendized by
such refusal.

94 L ay-Offs

When lay-offs of employees are to be made, the Company shdl
determine which jobs are to be left vacant or abolished and the
number of employeesto be lad off.

94.1  The Company shdl advise the Union in writing of any proposed lay-
offs one (1) month in advance, except in the event of lay-offs due to
automation when the Company shdl provide written notice three (3)
cdendar months in advance of the date of lay- off.

9.4.2 Upon natifying the Union of proposed lay-offs the following
procedure shal apply:

(a) a Labour/Management Committee, comprisng two (2) Union
members and two (2) Management representatives, will be
formed to examine the posshbility of relocation by seniority of
employees

(b) should the Committee decide that relocation is not possible, then
the normd lay- off procedure shdl apply.

9.4.3  When employees are to be laid off, such lay-offs shdl proceed in an
inverse order of group seniority within each group as defined in
Article 2.4.

944 In a layoff dtuation, an employee who has the qudifications as
determined by the Company may tranfer from one group to another
group and bump the less senior employee in that group.

9441  Anemployee who has experience in another functiond group may, in
order to avoid layoff, transfer to hisgher former group and bump aless
senior employee (provided he/she has the qudifications to do the job)

9.4.4.2 Employeesreclassfied to anew wage group as aresult of lay-offswill
be credited with years of service on the new wage scae based on
group seniority as set forth in Article 9.2.1.
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9.4.6

An employee who is lad off shdl be notified of hisher lay- off two (2)
weeks in advance of the effective date or he/she may obtain two (2)
weeks sday in lieu. In the case of automation, the notice shdl be
provided three (3) months in advance.

The Company d<hdl provide, wherever possible, dternative
employment within the Company for employees whose jobs have
been diminated or by joint efforts on the part of the Company and the
Union to obtain employment outsde the Company and/or by any
other means that the parties may by mutua agreement decide upon.
The Company will provide such employees reasonable time off during
their norma work week without loss in sdary to be interviewed for
positions outside the Company.

The Company shdl make every effort to place the employees on lay-
off esawhere in the Company's employ.

94.6.1 At thetime employees are notified of layoffs, the Company will provide

9.5

the affected employees with a written summary of the benefits to
which the employee may be entitled.

When vacancies occur, the Company agrees to recdl in order of
seniority the lad off employees with the occupationa qualifications for
such vacancies provided:

(& An employee may refuse to accept a recdl to a job of a
different category from the job he/she was occupying a the time
of lay-off without forfeiting his right of recdl to hisher origind
job;

(b) An employee may refuse to accept arecdl to ajob of asdary
less than hisher actud sdary without forfeiting higher right to
recall;

(c) An employee may accept options (a) and (b) on a temporary
bad's without losing higher right to hisher origind job or a job
of the same Aay;

(d) No new employee shdl be hired until those laid off have been
given the opportunity to return under the recdl provisons,



(8 An employee recalled after a lay-off who accepts a sdary less
than his’her former sdlary will not suffer aloss of credited years
in the wage scde.

ARTICLE 10

AUTOMATION, TRAINING AND GRADE LEVELS

10.1 The Company agrees it will not assgn duties normaly performed by
members of the Bargaining Unit to non Bargaining Unit personnd to the
extent the same would result in the lay-off of a member of the
Bargaining Unit in the employ of the Company as of the sSigning date of
this Agreement.

10.2 Inthe event of the lay-off of an employee brought about by atransfer or
consolidation of functionsto or at a different location, the affected
employee shdl be entitled to severance pay based on the following:

@ Three (3) weeks pay per year in respect of continuous
sarvice of up to fourteen (14) years, and,

(b) Three and one-hdf (3 ¥2) weeks pay per year in respect
of continuous service after fourteen (14) years.

10.3  The Company shdl notify the Union in writing in advance of:

€) Any sgnificant change contemplated to the primary duties, tasks
or respongbilities of a job covered by this Collective
Agreemen;

(b) Any new job to be created and declared by the Company,
adjudicated or jointly deemed to be the jurisdiction of the
bargaining Unit;

(© The wage group in which the Company intends to classfy a
new job or ajob whaose primary duties, tasks, or responsibilities
have been ggnificantly changed after the sgnature of this
Agresment.

104 Wage Scales of existing job dassfications, if not sgnificantly changed
shdl not be subject to arbitration.



105 If anew or dgnificantly changed job is not covered under the sdary
schedule, the Company, in conjunction with the Union, will establish a
grade level for the job. Remuneration for anew or sgnificantly changed
job shdl be based on existing sdary schedules. In the event that the
parties are unable to arrive a a mutualy satisfactory wage scae for the
job, the matter may be settled through the Grievance Procedure
provided in Artide 7. An abitrator shdl not have juridiction to
determine what is or shdl be the content of ajob.
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11.1.11

ARTICLE 11

EMPLOYEE BENEFITS

Permanent employees shdl accumulate sick leave credits a the rate
of one and one-haf (1 1/2) days for each month of continuous
sarvice to a maximum accumulation of thirty (30) days. Absence
due to sickness shdl not congtitute a bresk in continuous service.
An employee may use up to fifteen (15) days of his’her accumulated
sck leave credits per absence.  Following the fifteen (15) day
maximum an employee will receve Unemployment Insurance
Benefits plus Company paid supplemental unemployment benefitsto
the maximum dlowable leve until he/she reaches a point where
Long Term Disahility Benefits apply.

The Company may require an employee to undergo, a any time, a
medica examination by a doctor of its choice and at its expense.

This may be required when it is necessary to establish the state of

hedth of a particular employee, or as a safeguard for other
members of the daff or to determine the cause of excessve
absentegism. At the time of the examination, the employee will be
advised whether he/she is well enough to return to work. If the
employee S0 requests in writing, the results of the examination will

be conveyed to the employee's persond physician.

The Company may request the employee to provide a medica
cetificate disclosng the cause of absence, provided that such
request is made before the employee returns to work and that all
expenses incurred in obtaining such certificate are borne by the

Company.
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11.1.6

An employee absent due to illness shdl inform the Company of

his’her tour of duty and shdl indicate the cause of hisher absence.

Leave of absence will be granted subject to the provisons of Article
11.1.1.

In the event an employee became bona fide ill during hisher
vacation period, to the extent that he/she would not have been able
to report to work had he/she been scheduled to do so, the
Company in its sole discretion may pay sck leave to the employee
in regpect of those days of illness and credit the employee with
unused vacation days. An employee who intends to request that the
Company exercise its discretion shdl do so in writing (providing
particulars) on the day next immediatdy following hisher return to
work.

Should an employee require bereavement leave while on vacation,
bereavement leave will be paid and the unused vacation will be
credited to the employee.

Absence because of sickness shdl not interrupt the accumulation of
employees vacation creditsin this Agreement.

Absence from duty while on LTD shdl interrupt the accumulation of
sck leave credits.

The Company shdl not dismiss or lay-off an employee soldy
because of disence dueto illnessor injury.

The Company will grant sufficient time to an employee for medicd,
dental and eye gppointments where sufficient notice for rescheduling
is given by the employee and where an employee is not able to
make such gppointments during non-working hours.

An employee who isinjured during working hours and is required to
leave for trestment or is sent home as a result of such injury shal
recaive payment for the remainder of hisher shift a higher regular
rate of pay, without deduction of hisher sck leave. Any employee
who has received payment under this Article shal dso receive
payment for time necessarily spent for further medicd trestment of
the injury during regularly scheduled working hours subsequent to
the day of the injury.
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11.21

Employees who qudify for LTD will be pad full wages until the
norma commencement of UIC. The Company agrees to establish
and fund a plan from generd revenues to supplement, to the
maximum dlowable leve, the Lhemployment Insurance Benefits.
The SUB payments will commence with the norma commencement
of UIC. The Company will pay, separately and gpart from UIC
and SUB, the equivdent of UIC plus the supplemental payment if
the damant is saving the UIC wating period, or where the
clamant has not worked long enough to quaify for UIC benefits, or
where the employee has exhausted his or her UIC benefit
entittement.  All this pending the employee supplying a doctor's
certificate stating the illness is such that he/she will be recommended
for LTD coverage.

An employee shdl only be entitled to SUB benefits where he/she
qudifies for the same pursuant to the provisons of the attached
letter Re: Supplementary Unemployment Benefits (SUB plan) dated
November 15, 1995.

Reassignment, M ater nity L eave and Parental L eave

The parties recognize that the provisons of the Canada Labour
Code relating to Reassgnment, Maternity and Parenta Leave apply
to employees covered by this Agreement. Any complaint dleging
non-compliance shdl be referred to the Canada Department of
Labour, and shdl not be processed as a grievance under this
Collective Agreement. For informationa purposes Sections 204,
205, 206 and 207 are appended to this Collective Agreement as

Appendix “C”.

An employee shdl have the right to a paid leave of absence of one
day when he is the father of a child born on any of his norma

working days or when he/she is the mother or father of an adopted
child, custody of whom is assumed on any of higher normd
working days.

11.3 Medical, Dental & group Insurance Benefits

Subject to paragraph two (2) hereof, the Company agrees to
continue the payment of the full cost of the Medicd, Dentd, Group
Insurance Benefits set forth in Appendix “D” during the term of this
Agreement.
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Any increase in premiums, which come into effect on or after
February 1, 2001 will be paid by employees through payroll
deduction. Due to taxation consderations, employees will pay the
cogt of Long Term Disability Coverage.

In consideration of employees absorbing increase in premiums as
referenced in the proceeding paragraph the following percentages
(%) increases have beenadded to the negotiated salary increases.

February 1, 2002 - 0.25%
February 1, 2003 - 0.25%

NOTE:

1. Average bargaining unit sdary is approximately $36,000.00
annudly.

2. Average contribution of Company toward an employees
benefitsis $1,350.00 annualy (100% paid by Company).

3. Effective February 1, 2002 and February 1, 2003 assuming
an increase in benefit costs of 5% annudly, the same converts
to a factor of 0.18% per year, for a total of 0.36% as a
percentage (%) of sdary.

4. In congderation of the foregoing 0.25% for each of the
aforementioned 2 years has been added to the Salary Scales
each year for atotd of 0.5%

Severance Pay

In the case of layoff due to shortage of work (as opposed to
voluntary termination or dismissd), the employee who hes
completed one (1) year of service is entitled to two (2) weeks
sdary for each full year of continuous service. In the case of an
incomplete full year, the severance pay shdl be caculated on a
pro-ratabasis. In no case shdl the severance pay be less than four
(4) weeks of pay. The employee may dect to ether wait thirty
(30) days and obtain higher full credits in one lump sum or to
recaive higher credits in a bi-monthly salary until hisgher credits are
exhausted. Acceptance of severance pay shall be deemed to be a
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(b)

voluntary resgnation with termination of the employee's recal
rights.

An employee who at the time of lay-off electsto retain recdl rights,
shdl be paid severance pay accumulated to him/her at the time of
lay-off, upon the expiration of the recal period asin Article 9.1.1
provided he/she has not been recdled to work. Further, a any
ime during higher lay-off an employee may eect to accept
severance pay and forego recdl rights.

Death Benefits

Upon cessation of employment as a result of an employee's degth,
higher edtate is entitled to severance pay a the rate of one (1)
week's sdary for each year of sarvice, to a maximum of ten (10)
weeks. Payment will be made in one lump sum. Severance pay
shdl be computed on the basis of the weekly sdary being paid to
the employee a the time of severance.

Pension Plan

The present Pension Plan will be continued throughout the term of
this Agreement and there will be no changes other than
improvements, without discusson with the Union. No changes will
be made that will detract from the Plan or its bendfits, the only
exception being changes resulting from government legidation over
which the parties would have no control. Information concerning

changes will be passed dong to the Union promptly.

Bereavement L eave

In the event of the desth of a member of the employeesimmediate
family (i.e. spouse, common-law spouse or child) bereavement
leave on any of higher norma working days that occur on the day
of the death and during the five days immediatdly following the
desth, shal be granted, with pay.

In the event of the death of an employee's parent, bereavement
leave on any of hisher normd working days that occur on the day
of the death and during the four days immediatdy following the
degth, shal be granted, with pay.
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11.10

(©

(d)

(€)

In the event of the deeth of an employee's brother, sster, father-in-
law or mother-in-law, bereavement leave on any of hisher norma
working days that occur on the day of the desth during the three
days immediately following the death, shdl be granted, with pay.

In the event of the desth of an employees grandparent,
bereavement leave on any of higher normad working days that
occur on the day of the desth and during the two days immediately
following the desth, shdl be granted, with pay.

In the event of the death of an employee's brother-in-law or sder-
in-law, bereavement leave on any of hisher norma working days
that occur on the day of the desth and during the one day
immediately following the death shal be granted, with pay.

In exceptiona circumgtances, an extenson to these time periods
may be granted at the sole discretion of the Company.

The Company may require the employee to produce proof of the
need for compassionate leave.

The Company shall consder requests from employees for specid
leave for emergencies such asthe birth of achild or illnessin higher
immediate family. The Company shdl have sole discretion in
determining if specid leave of absence will be granted; however,
permisson shdl not be unreasonably withheld.

The Company may grant employees leave of absence without pay.
Jury and Witness Duty

An employee required to serve as juror, or subpoenaed as a
witness, shdl be consdered as being on leave with pay, with any
remuneration received from the Court to be paid to the Company.
Educational Seminars

Employees in atendance & a Company-approved seminar or

educational course related to the broadcast industry shall receive
for that day:
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12.2

12.3

d On ascheduled work day, higher basic rate of pay for higher
scheduled tour of duty;

b) On ascheduled day off, only if hisher atendance is required,
hig’her basic rate of pay for hours of attendance to a maximum
of anorma tour of duty;

0 On a scheduled day off, if the atendance is of higher own
volition, therewill be no wages paid;

d) Reimbursement for al approved expenses incurred, including
course material, med and travel costs,

No overtime will be paid while employees are attending courses.
Employees shdl be reimbursed by the Company for fifty percent
(50%) of tuition and cost of successfully completing work related
courses. In order to qudify for rembursement, the course must be
approved in advance by the Company.

ARTICLE 12

TRAVELING EXPENSES AND PROVISIONS

When an employee agrees to use hisher car in the execution of higher
work and has recaeived the authorization of the Company, he/she will
receive compensation agreed to thirty cents ($.30) per kilometer with a
minimum payment of $5.00. The use of an employee's car is not

compulsory.

The Company, upon presentation of receipts, shal remburse each
employee for dl authorized in-town and out- of-town traveling and other
expenses when such trave is authorized by the Company. All expense
clams are to be submitted within five (5) days of returning from an
assgnment. Rembursement for authorized expenses will be made
within one week of a dam being submitted.

Every reasonable effort will be made to provide expense money to an
employee before he/she is sent out of town on Company business, for
which the employee will account on forms prescribed by the Company
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12.6

12.7

and will remburse the Company for al money advanced for which the
employee cannot account as expenses.

Employees on out-of-town assgnments who require overnight
accommaodation shall receive single occupancy accommodation at the
Company's expense where available at the locations concerned.

For pay purposes, employees engaged in authorized traveling on an
assgnment for the Company shdl be credited with the time consumed
asfollows

@ From the scheduled time of the carrier's departure when the
employee leaves from hisher home for travel by common
carier;

(b) From the assigned hour of departure from hisher home when
an employee travels by automobile direct to the assgnmernt;

(0 From the time he/she leaves hisher normd place of employment
when the employee reports there before proceeding to trave;

(d) From the assigned hour of departure from higher lodgings when
an employee is usang overnight accommodetion.

If any trave is delayed for more than one (1) hour, the employee will
contact higher supervisor for ingtructions.

Time credited for the return journey under the above conditions shal be
computed in the same manner.

When any travd is authorized, dl time traveled shal be consdered as
hours worked and subject to the terms of this Agreement. Any
overtime incurred while traveling requires prior authorizetion by the

Company.

When an employeeis required to work at a studio or aremote location,
other than hisher norma place of employment, he/she shdl be credited
with al the necessary time consumed in trangt between such norma
place of employment and any other studio or remote location, and
return.

Parking fadilities will be provided to employees on tour of duty free of
charge so long as the Company's operations are maintained at 335
Union Street, Saint John, New Brunswick.
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Out of Town Differential

When employees are on overnight assgnment outside of their regular place of work,
they shdll receive the following per diem amount for each twenty-four (24) hoursto
cover dl their expenses excluding travel and accommodations.  The twenty-four hours
referred to in this Article means twenty-four (24) from the time the employee
commences travel for an overnight assgnment.

Effective date of Sgning $48.00
Effective February 1, 2003 $50.00

Whenthelast period of such an assgnment requires less than afull twenty-four (24)
hours, the employee shdl receive amed alowance asfollows.

Breakfast Lunch Dinner
Effective date of 9gning $9.00 $11.00 $19.00
Effective February 1,2003  $9.50 $12.00 $20.00
ARTICLE 13

HOLIDAYSAND VACATIONS

The following shdl be consdered as paid holidays:

- New Year's Day

- Good Friday

- VictoriaDay (Empire Day)

- CanadaDay

- Labour Day

- Thanksgiving Day

- Remembrance Day

- Christmas Day

- Boxing Day

- New Brunswick Day
(first Monday of August)
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plus any day duly proclamed by the Federd or Provincid (New
Brunswick) government as a public holiday.

In addition to the holidays listed above, one additiond holiday will be
granted and scheduled each caendar year a the mutua discretion of the
employee and the Company. If a September 30 of any year, thereis
not mutua agreement as to the specific day the paid holiday is to be
taken, the Company shall assign aday to be taken before December 31
of the gpplicable year. The additiona holiday may not be carried from
one calendar year to a subsequent year. In the case of new employees,
the additiona holiday shal be credited after three (3) months seniority.
The additiond holiday shdl be taken in the cdendar year in which it is
earned.

Employees shdl be compensated for the above holidays in the
fallowing manner:

@ if the holiday fdls on aregular working day and the employeeis
not required to work, he/she shdl be paid a higher basic rate
of pay for the standard work day defined in Article 15.1;

(b) when a paid holiday fals on an employee's scheduled day off,
and he/she is not required to work, he/she shdl be entitled to
one (1) earned day Off;

(0 if aholiday fdls on a scheduled work day, and the employee is
required to work, he/she shdl recaive, in addition to higher
norma weekly wages, one-hdf (1/2) hisher hourly rate for
each hour worked, with a minimum credit of eght (8) hours,
and shdll be entitled to an earned day off. Any hours worked in
excess of eight (8) on thisworking day shal be paid at two (2x)
times the employee's basic rate.

(d) an employee working on a pad holiday which is dso higher
day off shdl be paid a one and one-hdf times (1 1/2) times
hisher basc hourly rate with a minimum credit of eight (8)
hours. In addition, he/she will receive a day off plus one-hdf
times (/2 x) higher basic hourly rate for the hours worked.
Any hours worked in excess of eight (8) on this working day
shdl be paid at two and one-haf times (2 1/2 x) the employe€'s
basic rate.



(e an employee on vacation on a paid holiday shal be entitled to
an earned day off.

132 RECAP
0-8 8+
HOURS HOURS

Holiday Schedule Basic Pay

Work day - OFF

Holiday Schedule one "earned day off"

day off - OFF

Holiday in annua one "eamed day off"

vacation - OFF

Holiday Schedule 11/2 x basic

work day - WORK Mus one "earned day off" 2 X basic

Holiday Schedule 2 X basc

day off - WORK PLUS one "earned day off: 2 1/2 basc
basic

13211

13.21.2

13.3

Earned days off shdl be scheduled a times convenient to the
employee and the Company. If a any time the employee eects to
take money in lieu of any or dl of higher extratime off, he/she shdll
notify the Company a least one (1) month in advance and shdl be
paid in the following pay period.

Once an earned day off has been scheduled, it will be consdered a
scheduled day off for overtime purposes.

Such earned days off mugt be taken in time or in money within
twelve (12) months of their having been earned.
Vacations

An employee having less than one (1) year's seniority from the date
of higher employment to May 14 is entitled to one (1) day's



vacation per month to a maximum of ten (10) working days with
pay equa to aregular day's pay for each day owed.



An employee having one (1) year or more of Company seniority on
the first day of May is entitled to an annud vacation of fifteen (15)
working days with a vacation pay equa to sx percent (6%) of
higher gross earnings during the cdendar year immediately
preceding or three (3) week's sdary, whichever is gredter.

An employee having ten (10) years or more of Company seniority
on the first of May is entitled to an annua vacation of twenty (20)
working days with a vacetion pay equa to eight percent (8%) of
higher gross eanings during the cdendar year immediaey
preceding, or four (4) weeks pay, whichever is greater.

An employee having twenty-two (22) years or more of Company
seniority on the firg of May is entitled to an annud vacation of
twenty-five (25) working days with a vacation pay equa to ten
percent (10%) of higher gross earnings during the caendar year
immediately preceding, or five (5) weeks pay, whichever is gredter.

13.3- 13.3.3 RECAP

Length of
Employment at Vacation
May 1st Entitlement Remuner ation
0-1lyear 1 day/month regular daily wage
(max. 10 working days)
1-10years 15 working days 6% of gross OR
3 weeks sdary *
10- 22 years 20 working days 8% of gross OR
4 weeks sdary *
22+ years 25 working days 10% of gross OR
5 weeks sdary *

* whichever is greater



134

1342

13421

13.6

Scheduling of Vacations

The Company will post in each department by April 1st of each
year, an gppropriate calendar on which employees can indicate their
vacation requests. Annual vacation periods shdl be taken between
June 1¢t and September 30th on the basis of Company seniority
within each department. The employees must indicate their vacation
preference by April 214 or forfeit their seniority rights for vacation
selection. The Vacation Schedule must be posted prior to May 1st
of each year.

Vacations may be taken outside the period specified in Article 134
by mutua agreement between the employee and the Company.

Vacation sdection will be subject to Company seniority provisons,
within the functiond group. Each employee shdl have seniority
preference on a maximum of three (3) weeks of higher annua
vacation or earned days off in consecutive days. Vacation in excess
of three (3) weeks will be taken only after the request of less senior
employees have been met. It is agreed that al vacation schedules
are subject to the operationd requirements of the Company.

If a dl possble, an employee will be entitled to begin and end
hisgher vacation in conjunction with hisher days off which shdl be a
Saturday/Sunday weekend.

Once an employee begins higher vacation any work assgned
during that vacation shall be paid a overtime rates. The employee
will be credited with an additiond day of vacation for each day
he/sheisrequired to work.

Scheduling of Christmasand New Y ear'sHolidays

Employees shdl submit their wishes for scheduling of Chrismas and
New Yea's holidays no later than the thirty-first (31t) day of
October. At leadt five (5) full working days prior to the thirty-first
(31st) day of October, the Company will post on its boards a
notice to ascertain the individua wishes of the employees.
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14.1.2

14.2

The Christmas and New Y ear's Day schedules will be awarded by
Company seniority within a functional group subject to operationd
requirements and shall be posted not later than the fifteenth (15th)
day of November.

ARTICLE 14

GENERAL MATTERS

On-Camera Appearances

Employees whose job functions do not normdly cdl for
appearances on camera may refuse to appear on camera, except
for pan shots or incidental shots.

When an employeg, other than an employee assgned to Group "A",
is required to appear on camera or to do voicing, he/she shdl be
compensated in an amount as determined by Management and
agreed to by the employee and the Union. Monetary arrangements
ae to be made in writing prior to the production or on-ar
presentation.

Employees who perform commercid announcing duties will be paid
thirty dollars ($30.00) per client recording session.

Outside Activities

No employee shal engage ether directly or indirectly in activities or
work which is smilar in nature to any of the activities or busness
engaged in by the Company except with the prior written approva
of the Company. Further, an employee shdl not engage in activity
where the same could adversdly affect the public image of the

Company.

14.3 Union Sedl

Every audio or videotape recording or film that is produced by the
Company shdl have an officid Union sed, as approved by the
Company exhibited on tape or film containers.
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15.1.2

15.1.3

The Company shdl give ar credits to employees where in its
opinion, such credits are merited by their contribution.

In the event the Company decides to employ News anchors within
the bargaining unit, the Company will provide a clothing subsidy to
al permanent televison News anchors a current rates. The subsidy
will be pad in respect of gpproved clothing purchases after
presentation of receipts.

ARTICLE 15
HOURSAND SCHEDULING OF WORK

The work week will commence as of 12201 am. locd time on
Monday and shdl consist of the number of hours of work set forth
in Article 15.1.1, 15.1.2 and 15.1.3 divided into five (5) days of
work, exclusve of firg (1st) med period, but inclusve of bresk
periods, second (2nd) and subsequent meal periods. Newsroom
personnd shdl receive aninclusvefirgt (1st) med period.

The work week for production and maintenance employees shdl
congg of forty (40) hours divided into five (5) days of eight (8)
hours each.

This work week may be averaged over atwo (2) week period of
eighty (80) working hours divided into ten (10) days of eight (8)
working hours each.

Note: Ken Ogden had been dassfied as a continuity co-
ordinator. That job classfication ceased to exist
goproximately early, 1995. Heisnow classfied as
a Producer/Director. His hours of work will
remain the same as they were when he was a
continuity co-ordinator.

The work week of office employees shdl be thirty-five (35) hours
divided into five (5) days of seven (7) hours each.

The work week for supervisory employees shal consst of forty
(40) hours averaged over five (5) days.
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Days Off

There shall be two (2) consecutive days off per week. These two
(2) scheduled days off may be in separate work weeks, i.e,
Sunday and Monday, except for office employees. Four (4)
consecutive days off may be given within a two (2) week period.
Not more than ten (10) working days will be scheduled
consecutively.

The Company shdl make every effort to schedule the days off on
weekends, Saturday and Sunday, as frequently as possible, but in
no event shall an employee be required to work more than two (2)
weekends in arow.

Notwithstanding paragraph 2 hereof employees in Groups "A", "B"
or "E" of clause 2.4 who are assigned to shows on weekends and
employees assigned to stand- by pursuant to Article 15.6.6 may not
necessarily receive weekends off in accordance with this Article.

The five (5) days of work in any work week need not necessarily
be consecutive; they may be separated by the two consecutive days
off.

Two (2) scheduled days off shal be defined as forty-eight (48)
hours plus the turnaround period of twelve (12) hours for atota of
gxty (60) hours. Three and four (3 & 4) scheduled days off in
separate work weeks shall be defined respectively as seventy-two
(72) hours plus the turnaround period and ninety-six (96) hours plus
the turnaround period.

Tour of Duty

A tour of duty describes the normaly scheduled shift of an
employee, or higher shift as it may be modified, cdculated to the
next quarter (1/4) hour in which hisher work is performed. If a
tour of duty extends beyond midnight, it shal be considered as
fdling wholly within the calendar day in which it garts.

There shdl be no assgnment of Folit shifts.



154 Posting of Schedules

Production and maintenance work schedules will be posted by five
PM (5:00 PM) o Friday of each week and shdl indicate the hours
of work, medl periods, job function, and scheduled days off for the
week commencing the second Monday following. The daily sarting
and stopping time shdl be determined by the Company.

154.1 Scheduled overtime will be posted separatdy from the work
schedules as early as possble.

15.4.2 Work Schedules

The work week for office employees shdl be thirty-five (35) hours,
Monday through Friday. A sixty (60) minute med period shdl be
assigned to office employees.

15.4.3 The work week for supervisory employees shdl be forty (40)
hours. These hours shall be scheduled appropriate to assgnments.

154.4 After posting of a work schedule, scheduled days off will not be
changed unless mutualy agreed by the employee and the Company.

1545 A designated Union representative shal be given access to the
work schedule and time records which will be kept on file by the
Company for at least two (2) years.

15.4.6 Employees may exchange shifts and days off with other employees,
provided they have the prior permission of their Supervisor to do so. There shal be
no overtime pendties, premiums or any other costs resulting to the Company asa
result of an gpproved change of shifts.

155 Change of Schedules

Subject to paragraph two (2) hereof, notification of achange of sarting time or of a
cancellation of a scheduled work assgnment shdl be given to an employee a least
twenty-four (24) hours before the sarting time.

In the case of News room personnd the notification shal be given no later than
2:00p.m. prior to the day in quetion. If such natification is not given, the employee
will be credited with the original hours scheduled.
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15.6

15.6.1

15.6.2

When an employee is on duty, the Company will be deemed to have given notice
when such notice is posted. If the employee is on duty, but is off the Company’s
premises and not expected to return, the Company will notify the employee directly.
If the notice is not posted, or if the Company has not notified the employee directly,
as the case may be, the employee shdl be credited with dl hours origindly
scheduled. If the employeeis off duty, the Company will notify the employee
directly. If the Company has not been able to notify the employee directly, he/she
shdl be credited with dl hours originaly scheduled.

Prior to going on leave of five (5) days or more, upon the request of
the employee, he/she shdl be given in writing a pre arranged time to
report back. Thistime, however, may be re scheduled later but not
earlier than the pre-arranged time.

It is the responghility of an employee to report to the Supervisor in
charge of scheduling, advisng when he/she will be avallable for duty
following absence due to illness or physcd injury. It is the
Company's responghility to then or subsequently inform the
employee of any change in hisher schedule.

Overtime Computation

Overtime shdl be pad for dl time worked in excess of the norma
daly hoursin any one (1) day in the following manner.

Extension of Shift

Extension of Shift shal mean an employee continues to work past
the end of hisher regular tour of duty; he/she shdl be pad & the
rate of one and one-haf times (1 1/2 x) hisher basic rate.

Recall

Recdll shdl gpply to an employee who is cdled to work after having
left, not expecting to return that day. The employee on recdl shdl be
paid as of the time of the cal for one (1) hour's travel time at sraight
time. In addition, for the actud time worked, the enployee shdl be
padattimeandone-hdf (1 1/2x) hisgher basc rae with a
minimum credit of four (4) hours.
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Callback

Cdlback shdl gpply to an employee who finishes higher shift
knowing he/she must return. He/she shall be paid a one ard one-
haf times (1 1/2 x) his’her basic rate for dl additiona hours worked
with aminimum credit of four (4) hours.

Call-In

Cdl-in shdl gpply to an employee who is caled in to work before
hisher scheduled gtart time. A call-in mugt extend into the start of
hisher scheduled shift. If work performed before the start of
hisher scheduled shift does not extend into hisher scheduled shift,
the hours worked shall be deemed recdl. In cases of cdl-in, an
employee shdl be credited from the start time of the cdl-in to the
dart of hisher shift a one and one-hdf times (1 1/2 x) his’her basic
rate with aminimum credit of two (2) hours.

Recdl or cdlback can occur only when an employee, who has
worked or has been credited with a least aminimum tour of duty, is
cdled to perform work on the day in question.

OvertimeReCap
EXTENSION OF SHIFT
- under 4 hrs (Art. 15.6.1) 1% x basic (no minimum)
- over 4 hrs(Art. 15.7.1) 2 x basic
RECALL
- under 4 hrs (Art. 15.6.2) 1 hr. travel time at basic rate

1%x basic (min. cred. = 4 hrs)

- over 4 hrs (Art. 15.7.1) 2x basc
CALLBACK
- under 4 hrs (Art. 15.6.3) 1%x basic (min. cred. = 4 hrs))
- over 4 hrs(Art. 15.7.1) 2x basic on regularly scheduled days
CALL-IN
- under 4 hrs (Art. 15.6.4) 1% x basic (min. cred. =2 hrs)
- over 4 hrs (Art. 15.7.1) 2x basic




15.6.6 Stand-by

15.7

15.7.1

15.7.2
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An employee assgned to stand-by during hisher non-scheduled
hours of work shal be compensated therefore at a rate of eleven
(11%) percent of highher regular hourly rate of pay for each hour
or part thereof so assigned. The stand-by payment is additiona
to payment to which an employee becomes entitled in the event
he/she reports for work during a stand-by period. During any
period any employee is being paid for work during a stand-by
period, he/she shal not be paid the sand-by compensation as set
forth herein.

The cdl back payment provisons as in Article 15.6.3 shdl apply.
No other pay provisons shdl apply.

The Company will make a reasonable effort to make stand-by
assgnments on arotationd basis amongst the employees affected.
A reasonable effort will dso be made to avoid scheduling an
employee more than two (2) weekendsin arow.

During the period an employee is assgned to sand- by, he/she shdl
be provided with a cdlular telephone.

No additiond payment shdl apply where during the period the
employee is being paid stand- by pay, in cases where the problem
can be rectified via telephone.

Except where the continuity of work ought to be maintained to be

continued by the employeg(s) initidly assigned, if an employe(s)
assigned to overtime or work on a day off requests not to be so
assgned, the Company will contact dl other avalable qudified
employees who normaly perform these duties and will endeavor to
replace him/her in the assgnment. If no employeg(s) accepts the
assgnment, the Company may assgn the work to the least senior

quaified employeg(s).

Employees required to work overtime, on any regular scheduled
day, shdl be pad a a rate of time plus one hdf their basic hourly
rate for the first four (4) hours worked and double time theresfter.

The Company shdl attempt to gpportion overtime equitably among
the employees within agroup.
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An employee and hisher manager may agree to subgtitute time off
in lieu of overtime. Time off will be credited at the rate of overtime
was earned. (e.g. a two hour extended shift would equd three (3)
hours off in lieu). Scheduling of time off in lieu shdl be by the
mutua agreement of the employee and the Company.

Work on a Scheduled Day off - When an employee works on a
scheduled day off, work peformed on tha day shdl be
compensated as follows:

(@ If work is performed on one (1) day off in a week, time and
one-hdf (1/2) computed separately from the work week, with
a minimum credit of four (4) hours, payable a the sad time
and one-haf (11/2) rate;

(b) If work is performed on both days off in aweek, double time (2
X) computed separately from the work week, with a minimum
credit of four (4) hours for the second day, payable at the said
double time (2x) rate.

Turnaround Period

A "Turm-around Period" is the period of at least twelve (12) hours
between the end of one tour of duty and the commencement of the
next tour of duty, or between the end of a cdlback and the
commencement of the next tour of duty, whichever islater.

All time which encroaches on the turn-around period shall be paid
a one and one-hdf times (1 /2 x) the hourly rate of the employee.
No payment shdl be made for the following encroachments:

- Onaswing-in shift on aregular roteting shift pattern which
occurs in conjunction with the employee's days off;

- On ashift where the employee is released from duty to attend
negotiations ar grievance mestings with Management;

- Onadshift mutudly agreed to by the employee and the
Company

- On ashift where an employee requests atrade in shifts.

Night Differential
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Any employee, working between 0100 hours and 0700 hours (1:00
am. and 7:00 am.), shdl receive a premium equd to twenty
percent (20%) of his’her basic rate for al hours worked during that
time.

Upgrading & Temporary Upgrading

In the event an employeeistemporarily assigned to perform work in
excess of four (4) hours in any tour of duty in a higher-rated
classfication (within or without the Bargaining Unit) than that to
which he/she is normdly assigned, he/she shdl be paid an additiona
twelve dollars ($12.00) per tour of duty.

Thiscdause shdl not be used for the purpose of reducing the number
of employees in the dassfication to which such an employee has
been upgraded. At the time of such assgnment, an employee shall
be verbaly advised of hisher temporary upgrading and this shdl be
recorded on the employee's time shests.

The Employer has the right to assign an employee to perform work
of an equa or lower cassfication provided hisher wage rate
remains the same and that such assgnment is temporary and for a
specific purpose, i.e. to meet temporary increases in workload or to
replace an employee on leave. Except in case of emergency no
employee will be assigned as above for more than three weeks per
caendar year.

In the event that an employee is temporarily assgned to perform
work of a supervisory nature in a category which is excluded from
the Bargaining Unit, he/she shall continue to receive the protections
of this Agreement.
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ARTICLE 16

EXCESSIVE HOURS AND SAFETY

The Company agrees to give proper atention to the hedth and
safety of the employees. The parties agree to form a Safety
Committee, whose respongibility shall be to examine the measures
which may be taken to safeguard the safety of the employees.

The Company agrees to supply appropriate protective clothing
andlor safety devices for employees on assgnment where
conditions require ther use and mantan gopropriate
trangportation and safety standards.  Any employee who is
provided with such protective clothing or safety devices shdl ke
required to utilize same and failure or refusa to do so shdl be
cause for discipline.

The Company agrees to provide suitable winter parkas and
protective raingear to newspersons, news camera and EFP
personnel a one-hdf the Company’'s cost. The Company will
make arrangements for such clothing at the best available cost and
underwrite the cost by 50% for the news employees referred to
above. No employee will be required to purchase this clothing.

On assgnments involving dimbing, or work involving high voltage
or trangmitter equipment, a minimum of two (2) employees with
working knowledge of the equipment used will be assigned.

Notwithstanding Article 16.1.2, the Company may assign one (1)
employee only to transmitter Stes for the purpose of taking
regular meter readings. If adverse westher conditions are
expected, Article 16.1.2 shdl apply. Employees assigned to
attend transmitter Stes aone shdl be provided with reliable
trangportation and means of communication.

For dl time worked involving dimbing transmitting and/or
receiving masts, employees will be paid one-haf (1/2) ther basic
rate in addition to and computed separately from their regular
wages.
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The Company shdl give consderation to the in-capabilities of an
employee in assgnments involving climbing towers, ladders, or
work under hazardous conditions.

Trangportation to the nearest physician or hospitd for an
employee requiring medica care as a result of an accident & the
workplace shall be at the expense of the Company. User fees (if
any) a the Out-Petient Department shal be at the expense of the

Company.

No employee shal be required to do work under what he/she
reasonably concludes are hazardous conditions. Where such
hazardous work is involved, dl reasondble safety and
precautionary measures shall be taken by the Company and the
employee. Refusal to do such work shdl not result in discipline,
including loss of pay nor will such refusd pregjudice any future job
status.

Upon request, assistance shall be provided to ENG operators in
trangporting and/or moving equipment whenever judtified.

An gppropriate safety course (i.e., first aid courses) will be set up
for the employees and paid for by the Company.

The Company shdl make avallable and maintain First Aid Kits,

ARTICLE 17

MEALSAND BREAK PERIODS

Employees shal be entitled to and shall receive rest periods as
follows

(@ A fifteen (15) minute rest period in the first four (4) hour
work period in atour of duty;

(b) A fifteen (15) minute rest period in the second four (4)
hours of atour of duty;

(c) Bresk periods shal not form part of med periods;
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(d) Onatour of duty of more than eight (8) hours an employee
shdl not be required to go more than four (4) hours without
abresk period being given;

(e) If ether or both bregk periods are not assigned, the
employees concerned shdl be paid an additiond fifteen (15)
or thirty (30) minute period, whichever is gpplicable, a their
appropriate overtime rate;

(f) For News and ENG personnel, it is understood that the
assgnment of bresk periods will be flexible. Said bresks
are not to be unreasonably withheld.

First Meal Period

To al tours of duty of five (5) hours or nore, afirst med period
of sixty (60) minutes shal be assgned and shal begin not earlier
than the start of the fourth (4th) hour of the tour and shdl end not
later than the end of the sixth (6th) hour of such tour.

The current practice of assgning lunch periods to the Office Staff
shdl continue.

Newsroom personne shdl be excluded from Article 17.2 and in
lieu thereof shdl receive a paid thirty (30) minute first medl period
which shdl be taken by the employee a a mutudly convenient
period in the work day. Article 17.4 shdl not gpply to this med
period. If this med period cannot be taken, the employee will be
credited with an additional 1/2 hour as time worked and shdl be
compensated for the cost of the med to the maximum amount in
Article 17.3.1.

Second Meal Period

If an employee is required to work more than six (6) hours after
the end of the first meal bresk referred to above, and more than
one (1) hour after the end of higher regular shift, a second med
period of thirty (30) minutes duration shall be assigned. For every
additiona six (6) hour period worked, a further bresk shdl be
assigned.



1731 Whenever an employee is entitled to a med period under the
terms of Article 17.3, he/she shdl receive eeven dollars ($11.00)
representing the cost of hisher medl.

174 Meal Displacement Compensation

When an employee is not given a med period within the time
limits required by this Article, he/she shdl receive in addition to
his’her regular sdary, compensation in an amount equd to one-
haf (1/2) higher basic hourly rate for each hour worked with a
minimum of one (1) hour until a medl period is actudly assgned.
This compensation is to be computed from the beginning of the
last hour in which the med period shoud have been given and
extend to the start of the meal period assgned.

175 Employees shdl not be required to work a any job function
during their med periods if a dl possble. If an employee's med
period isinterrupted, he/she shal be given another medl period.

17.6 M eals on Remotes

When employees are on assgnments which are outside their regular place

of work, and amed period occurs and they are unable to trave to their homes or
their regular place of employment, the Company shell reimburse the employee for
reasonable med expenses. Regular place of work for newsroom personnel shall
be within 80 km. of their norma office location.

17.6.1 In the event a remote location is so Stuated that no facilities to
obtain food are readiy available for the crew during their assgned
medl period, the Company shall:

€) dlow the crew sufficient added time and supply them with
adequate transportation to travel to a place where food
can be obtained; or

(b) a its own expense, furnish the crew with an appropriate
medl.
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ARTICLE 18

GENERAL WAGE PROVISIONS

Approximately fifty percent (50%) of the employee's norma net
basic monthly sdary will be paid on the 15th day of each month.
Should the 15th day be a non-banking day, it will be paid on the
last previous lega banking day. The baance of money earned for
that month will be paid on the last legd banking day of that month.

Where ovetime, pendty and premium clams have been
submitted in atimely manner dl payments therefore will be made
no later than the norma pay period next following the pay period
during which the employee submitted hisher dam shest.

Employees shdl be paid according to the wage schedule of the
classfication to which they are assgned with credit for years of
savice within the classfication and any credit for industry
experience recognized by the Company at the time of hiring.

Progresson up the salary schedule within each classification shdl
automatically occur, as designated in the salary schedules, on the
first complete pay period of the month nearest the employee's
semi-annud or annud date of hiring, or hisher gppointment to
his’her current classfication.

When an employee is promoted to a higher-rated job
classfication, he/she shdl immediately move into the higher sdlary
group and receive asdary increese which is at least the equivaent
of one (1) full increment in hisher former group, plus the amount
necessary to place him/her on astep in the new group.



18.6 This Agreement represents minimum rates, fees and conditions of
employment. No person employed in any job classfication within
the scope of this Agreement shdl be compensated at rates lower
than those provided herein nor shall any conditions of employment
be |less favourable than the provisons of this Agreement. Nothing
in this Agreement shdl prevent an employee and employer from
agreang to an individua contract containing specified terms
(including wage rates) and conditions of employmernt in excess of
the minimum provisons of this Agreement.

18.7 Clasdficaions
1. Add the position of Production Editor to group L of the wage scales.

2. Effective date of rdtification Peter Bauer will be assgned to Group L Year 4.

187 Sdaries
1. Wage scde increases shdl be asfollows:
Period #1 February 1, 2004 to January 31, 2005.
Increase sdary scales by an amount of 2.5%

Incrementa increases to continue for those employees who are
not at the maximum of their sdlary scdes.

Employees who are being pad above the maximum of ther
sdary scde shdl receive a sdary increase of 2.5% cdculated
agang the maximum to their sdary scade, with the resulting
amount added to their salary.



Period #2 February 1, 2005 to January 31, 2006.
Increase sdlary scaes by an amount of 1.5%

Incrementa increases to continue for those employees who are
not at the maximum of their sdary scales

Employees who are being paid above the maximum of ther
sday scae shal recave a sday increase of 1.5% cacuated
agang the maximum to thar sdary scde, with the resulting
amount added to their salary.

Period #3 February 1, 2006 to October 31, 2006.
Increase sdary scales by an amount of 1.5%

Incrementa increases to continue for those employees who are
not at the maximum of their sdlary scdes.

Employees who are being paid above the maximum of their
sdary scde shdl receive a sdary increase of 1.5% cdculated
agang the maximum to ther sdlary scde, with the resulting
amount added to their saary

1. The postion of Production Editor shdl be assgned to Group L of the
wage scales.

2. Thereis one only employee who is to be assgned to Group L, namdy
Peter Bauer. The said assgnment shdl beto Group L / 4 — years and
shdl be effective on the date of ratification.



Wage Scales

Group (B) - PBX Operator/Typist, News Assistant

Effective Effective Effective
Feb. 1/04 Feb. 1/05 Nov. 1/06
Start $19,557 19,850 20,148
6 mos. $20,664 20,974 21,289
lyr. $22,189 22,522 22,860
2 yrs. $22,878 23,221 23,569
3yrs. $23,739 24,095 24,457
4yrs. $24,551 24,919 25,293
5yrs. $25,166 25,543 25,927
Group (F1) - Secretary
Effective Effective Effective
Feb. 1/04 Feb. 1/05 Nov. 1/06
Start $24,059 24,420 24,786
6 mos. $24,846 25,219 25,597
1yr. $25,953 26,342 26,737
2 yrs. $27,060 27,466 27,878
3yrs. $28,733 29,164 29,601
4 yrs. $29,422 29,863 30,311
5yrs. $30,529 30,987 31,451
6 yrs. $32,423 32,909 33,403

7 yrs. $33,923 34,432 34,949



GROUP (G) - ENG Operator, Operator - TV, EFP Operator, Newsperson

Effective Effective Effective

Feb. 1/04 Feb. 1/05 Nov. 1/06
Start $27,503 27,916 28,334
6 mos. $28,364 28,789 29,221
lyr. $29,717 30,163 30,615
2 yrs. $30,971 31,436 31,907
3 yrs. $32,792 33,284 33,783
4 yrs. $33,604 34,108 34,620
5 yrs. $34,883 35,406 35,937
6 yrs. $36,998 37,553 38,116
7 yrs. $38,794 39,376 39,967

Group (I) - Reporter, Sales / Promotion Co-ordinator

Effective Effective Effective

Feb. 1/04 Feb. 1/05 Nov. 1/06

2.5% 1.5% 1.5%

Start $28,364 28,789 29,221
6 mos. $29,225 29,663 30,108
lyr. $30,160 30,612 31,072
2 yrs. $31,832 32,309 32,794
3 yrs. $33,530 34,033 34,543
4 yrs. $35,399 35,930 36,469
5 yrs. $37,048 37,604 38,168
6 yrs. $38,794 39,376 39,967

7 yrs. $40,393 40,999 41,614



Group (J) - Senior ENG Operator

Effective Effective Effective

Feb. 1/04 Feb. 1/05 Nov. 1/06
Start $30,529 30,987 31,452
6 mos. $32,423 32,909 33,403
1lyr. $33,185 33,683 34,188
2 yrs. $34,292 34,806 35,328
3yrs. $36,334 36,879 37,432
4 yrs. $37,687 38,252 38,826
5 yrs. $40,098 40,699 41,310
6 yrs. $41,549 42,172 42,805

Group (K) - Photojournalist, Sr. Newsperson

Effective Effective Effective

Feb. 1/04 Feb. 1/05 Nov. 1/06
Start $33,284 33,783 34,290
lyr. $34,834 35,357 35,887
2 yrs. $36,433 36,979 37,534
3 yrs. $37,540 38,103 38,675
4 yrs. $38,794 39,376 39,967
5 yrs. $39,458 40,050 40,651
6 yrs. $41,107 41,724 42,349
7 yrs. $42,238 42,872 43,515

8 yrs. $43,345 43,995 44,655



Group (L) - Producer/Director, Technician, Production Editor

Start
1yr.

2 yrs.
3 yrs.
4 yrs.
5 yrs.
6 yrs.
7 yrs.
8 yrs.

19.1

19.2
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Effective Effective Effective
Feb. 1/04 Feb. 1/05 Nov. 1/06
$36,334 36,879 37,432
$37,982 38,552 39,130
$39,335 39,925 40,524
$40,762 41,373 41,994
$42,164 42,796 43,438
$43,517 44,170 44,832
$44,944 45,618 46,302
$46,961 47,665 48,380
$49,077 49,813 50,560
ARTICLE 19

TECHNOLOGICAL CHANGE

The provisons of this Article are intended to assst employees
affected by atechnologica change as herein defined, to adjust to
the effects of such change.

In this section “technologica change” means.

a) Theintroduction by the Company into its work, undertaking or business
of equipment or materid of a different nature or kind than previoudy
utilized by it in the operation of the work, undertaking or business; and,

b) A changein the manner in which the Company carries on the work,
undertaking or businessthat is directly related to the introduction of that
equipment or materid.

The procedure for dealing with technologica change that is likely to affect
the terms, conditions and security of employment of a sgnificant number
of employeesisasfallows
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19.6

19.7

The Company will notify the Union of such atechnologicd change at least
one hundred and twenty (120) days prior to the date on which such
changeisto be effected. Such notice shdl bein writing and shdl date:

a) The nature of the technologica change;

b) The date upon which the Company proposes to effect the change;

c) The gpproximate number and type of employees likely to be affected
by the technologica change;

d) The effect that the technological change islikely to have on the terms
and conditions or security of employment of the employees affected.

Upon receipt of such notice by the Union, the parties shdl arrange a
mesting for the purpose of conducting discussions with the objective of
reducing the adverse affects of the technological change(s) in respect of
which naotice has been given.

An employee who is digplaced through technologica change may:

a) Seek to invoke any seniority job rights he/she holds pursuart to the
Agreement:

and/or

b) Aval himsdf/hersdf of any training program offered by the employer
which provides re-training for employees so affected ;

or
c) Accept severance pay as hereinafter provided.

Severance pay as contemplated by this Article shall be as provided for in
Article 11.4.

The Company and the Union agree that sections 52, 54 and 55 of the
Canada Labour Code, Part 1 do not apply to the parties during the term
of this Agreement.
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ARTICLE 20

Duration of Agreement

This Agreement shal commence on the date of its execution as
hereinafter stipulated and shdl remain in force until October 31,
2006, and shdl be renewed automaticaly from year to year
theresfter, unless ether party notifies the other by registered mall

or facsmile, not more than one hundred and twenty (120) days
and not less than thirty (30) days prior to the date of expiry, or
ubsequent anniversary of such date, of its intention to modify this
Agreement. In the event such naotice is given, the Agreement shal

continue in full force until a new Agreement is concluded or until

the requirements of the Canada Labour code relating to strike or
lockout have been met, whichever occurs first.

Conclusion

The parties hereto agree that this Agreement is conclusive and
that any matter not herein specifically dedt with shdl not be the
subject of negotiations prior to the expiration of the Agreement,
unless mutualy agreed.



IN WITNESS WHEREOF the parties have caused this Agreement to be duly executed by

their duy authorized officersthis day of 2004.

CANWEST MARITIME TELEVISION, COMMUNICATIONS, ENERGY
adivison of Globad Communications Limited AND PAPERWORKERS UNION
(inrespect of MITV Employees at OF CANADA (CEP) - CLC

Saint John, New Brunswick)

Barry Saunders Barney Dobbin
Bill Albert Mark Rice
GeneBoles Greg Janes

Kevin Babin Lorne Ddtrop



LETTER OF INTENT -1

November 25, 1996

Mr. Chuck Shewfelt

Nationa Representative

Communications, Energy and Paperworkers
Union of Canada

6080 Y oung Street

Suite 313

Halifax, Nova Scotia

B3K 5L2

Dear Mr. Shewfdt;

Thisletter will outline CanWest Maritime Tdevison's, adivison of Globa Communications Limited,
intent as to adminigtration of incomes relative to anniversary dates.

Anniversary dates as currently in place for any bargaining unit employee will not change.

However, when moving to a new employment function, an employee will follow the pattern
established by that new function.

As an example, an ENG Operator moving to Sr. ENG Operator may have had an anniversary date
of August 1¢. However, if he/she now moves to the new function on July 1€, he/she would
experience an anniversary adjustment only when he/she had been Sr. ENG Operator for one full
year. Higher new anniversary date then would be July 1. Thisisfor your information.

Yourstruly,

CANWEST MARITIME TELEVISION,
(adivison of Global Communications Limited)

Rick Friesen
Generd Manager, MITV






LETTEROF INTENT -2

November 15, 1995

SUPPLEMENTARY UNEMPLOYMENT BENEFIT (SUB) PLAN

PURPOSE

The purpose of this Supplementary Unemployment Benefit (SUB) plan is to supplement the Employment
Insurance (UIC) benefits of employees to a maximum of 95% of the employe€'s regular weekly salary
under certain conditions as specified in this plan.

1.

2.1

2.2

WHO ISCOVERED?

All full time Bargaining Unit employees of CanWest Maritime Tdevison, a divison of Globa
Communications Limited (the Company) employed in the Province of New Brunswick. The plan
does not include part-time, temporary, or probationary employees.

QUALIFICATIONSFOR SUB PLAN PAYMENT
In order to qudify, employees must be off work due to:

- temporary layoff

- llnes

- maternity or parenta leave

Permanently laid off employees are excluded from the plan.

Employees do not have aright to SUB payments except for supplementation of UIC benefits ~ for

the unemployment period as specified in 2.1 herein.

2.3

24

2.5

2.6

Except as described in 2.6 below, the employees must be digible for and in receipt of
Unemployment Insurance (UIC) Bendfits as a condition of receiving payments under this
plan unless he/she is serving the Unemployment Insurance waiting period.

Qudified employees shdl receive benefits under this plan while they are serving the UIC
waiting period.

Permanent employeeswho areill by UIC criteria, and qudify for LTD will receive SUB
benefits to the maximum dlowable leve until higher LTD payments commence.

Permanent employees who areill by UIC criteria, but who do not qudify for LTD will  receive

SUB bendfits to the maximum dlowable levd until UIC benefits cease



2.7  Pemanent employees who are ill by UIC criteria, but who do not quaify for UIC benefits
because:
- they are sarving the UIC waiting period
- they have exhausted their UIC benefits
- or they have insufficient insured weeks to qudlify for UIC benefits

will be paid SUB benefits to a maximum of 95% of regular gross weekly sdary, al subject to
other applicable conditions set forth in this document.

3. AMOUNT OF BENEFIT
3.1  The bendfit payable to qudified employeeswho areill or on maternity or parenta leave shdl be:

- during the UIC waiting period, 95% of regular weekly salary exclusive of overtime,
premium rates, or holiday pay. Normd earnings shdl include regular overscale rates.

- during the period of benefits paid by UIC, an amount equa to the difference between the UIC
weekly benefit rate and 95% of the employee's regular weekly salary.

for employees subject to 2.6 above, 95% of the employee's regular weekly salary for the
perlod of illness, to the maximum period of entitlement had they qudified for UIC (a
maximum of fifteen weeks plus atwo week waiting period) or the commencement of
LTD, whichever islessr.

3.2  The benefit payable to quaified employees who are temporarily laid off shall be:

- during the waiting period, 95% of the employee's regular weekly sdary exclusive of
overtime, premium rates, or holiday pay. Regular weekly sdary shdl indude regular
overscae rates.

- during the period of benefits paid by UIC, an amount equa to the difference between the UIC
weekly benefit rate and 95% of the employee's regular weekly sdary for the lesser of; six (6)
months, until employed esewhere, or until UIC benefits cease for any reason.

3.3  The employegs regular weekly sdary and any digible payments for overtime will not be
reduced or increased by payments received under the plan.

34 In ay week, the totd amount of SUB payments and the weekly rate of UIC benefits will not
exceed 95% of the employee's weekly earnings.



4.1

4.2

4.3

4.4

5.1

CLAIM PROCEDURES

Employees will notify the Company in writing thet they intend to apply for benefits from the SUB
plan.

The Company will indicate on the Record of Employment that the employee is covered by "S.U.B"
in the"Comments' section.

The employee will indicate that a SUB plan isin effect on hisher gpplication for UIC benefits.
Benefits shdl be paid to the employees through the regular payroll system.
FINANCING OF PLAN

This plan shdl be financed by the Company.

VERIFICATION OF UIC BENEFITS

The Company will verify that employees are receiving UIC benefits by having employees submit
copies of their UIC benefit stubs.

RECORDS

The Company will retain a copy of each employee's UIC benefit stub which verifies the employee
is receiving UIC benefits. In addition, the Company will keep a record of the payroll register
identifying the employee's payments from the Company during the term the employee received
SUB plan benefits.

DURATION OF PLAN

Thisplan shdl remain in effect for the term of the collective agreement as described in Article 20 of
the Agreement.

NOTIFICATION TO HUMAN RESOURCES DEVELOPMENT CANADA, SUB
PROGRAM

The Company will notify in writing the Human Resources Development Canada Sub Program
thirty (30) days fallowing the effective date of achange to the plan.



Letter of Intent — 3

June 13, 2000 DELIVERED BY HAND

Mr. Ervan Cronk

Adminigrative Vice President
Communications, Energy and
Paperworkers Union of Canada
1077 Boul St. George

Suite 440

Moncton, New Brunswick

E1E 4C9

AND
Mark Rice, L orne Daltrop and Greg Janes

Members of Union's Negotiating Committee
Globd, Saint John

Gentlemen:

RE: Global Atlantic Group Register ed Retired Savings Plan

This will confirm our undertaking to the Union’s Negatiating Committee given by the Company
on June 13, 2000 relative to the Union’s request, that a Group Registered Retirement Savings
Fan be made avalable for participation by Globa Atlantic employees. Subject to the
comments we made in this letter, the Company is prepared to implement such a plan.

The Plan will be known as the Globa Atlantic Registered Retirement Savings Planand subject
to any regulatory consderations will be implemented on February 1, 2001.

A2



The Plan will be generdly modded after the Globd Group Registered Retirement Savings Plan,
presently in effect, with any amendments as may be required or are necessary before the
implementation date and theregfter.

Contributions to the Plan will be solely employee contributions with regular contributions made
by way of payroll deduction.

Yours very truly,

GLOBAL COMMUNICATIONSLIMITED

Rick Friesen
Genera Manager
Maritime Operations

RF.csc



APPENDIX " A"

As per Article 7.3 of the Current Collective Agreement (enclosed), we, the Communications,
Energy and Paperworkers of Canada (CEP) and CanWest Maritime Televison, adivison of
Globa Communications Limited - MITV, Saint John have mutualy chosen you to act as an
arbitrator to determine an outstanding grievance, number 98 _Xx_XxX.

This grievance concerns (brief description of the subject matter, i.e. discharge, discipline,
application of seniority provisons, overtime clams, etc.).

Should you be willing to determine this matter, would you please confirm your availability by
writing to:

Mr. Ervan Cronk, Mr. Barry Saunders
Adminigrative Vice President Generd Manager,

Atlantic Region, CanWest Maritime Television,
Communications, Energy and Paperworkers adivison of Globd

Union of Canada, Communications Limited,
1077 St. George Blvd. 14 Akerley Blvd.,
Suite 440, Dartmouth, Nova Scotia
Moncton, N.B. B3B 133

E1E 4C9



APPENDIX "B"

The manud handling of materids shal be subject to the provisons of Section 84, Pat IV
(Paragraphs 72-76 inclusve) of The Canada Labour Code, reproduced here for information
purposes, insofar as they are not amended or repedl ed:

72.

73.

74.

75.

76.

Where, because of the weight, size, shape, toxicity or other characterigtic of a materid
or object, the manual handling of that materia or object may endanger the safety or
hedth of an employee, the employer of any such employee shdl ensure, to the extent
that is reasonably practicable, that the materid or object is not handled manudly.

Every employer shdl ensure that, where any of higher employees is required to
manualy lift or carry loads in excess of twenty pounds the employee is ingtructed and
trained in a safe method of lifting and carrying such load and in a work procedure
gppropriate to the conditions of the work and the employee's physical condition.

No employee shdl manudly lift or carry loads in excess of twenty pounds except in
conformity with the method and work procedure referred to in Section 73.

Each method and work procedure adopted by an employer pursuant to Section 73 for
the manua lifting and carrying of loads in excess of one hundred pounds shal be set out
in writing and that record shdl be reedily available to any employee to whom it gpplies.

If the regiond safety officer is of the opinion that a method or work procedure
prescribed by an employer for the manud lifting and carrying of loads in excess of
twenty pounds is not sufficiently safe, he/she may direct in writing that the employer
modify that method or procedure.



APPENDIX “C”

EXCERPT

FROM

CANADA LABOUR CODE

FOR INFORMATIONAL PURPOSES ONLY

REASSIGNMENT, MATERNITY LEAVE AND PARENTAL LEAVE

Mater nity-related Reassignment and L eave

Reassgnment and job modifications

Sec. 204. (1) An employee who is pregnant or nursing may, during the period from the
beginning of the pregnancy to the end of the twenty-fourth week following the birth, request the
employer to modify her job functions or reassgn her to another job if by reason of the
pregnancy or nursing, continuing any of her current job functions may pose arisk to her hedth
or to that of the fetus or child.

Medical certificate
(2) An employee' s request under subsection (1) must be accompanied by a certificate
of aqudified medicd practitioner of the employee's choice indicating the expected duration of

the potentid risk and the activities or conditions to avoid in order to eiminate the risk.

(1993, c. 42, s. 26)

Employer’s obligation

Sec. 205. (1) An employer to whom a request has been made under subsection 204 (1)
shdl examine the request in consultation with the employee and, where reasonably practicable,
shdl modify the employee’ sjob functions or reassgn her.



Rights of employee

(2) An employee who has made a request under subsection 204 (1) is entitled to
continue in her current job while the employer examines her request, but, if the risk posed by
continuing any of her job functions so requires, she is entitled to and shall be granted a leave of
absence with pay at her regular rate of wages until the employer:

ad modifies her job functions or reassgns her, or;
b) informs her in writing thet it is not reasonably practicable to modify
her job functions or reassign her.

an that pay shall for al purposes be deemed to be wages.

Onus of proof

(3) The onus is on the employer to show that a modification of job functions or a
resssgnment that would avoid the activities or conditions indicated in the medica certificate is
not reasonably practicable.

Employeeto beinformed
(4) Where the employer concludes that a modification of job functions or a
resssgnment that would avoid the activities or conditions indicated in the medica certificate is
not reasonably practicable the employer shal so inform the employee in writing.
Status of employee
(5) An employee whose job functions are modified or who is reassgned shdl be
deemed to continue to hold the job that she held at the time of making the request under
subsection 204 (1), and shdl continue to receive the wages and benefits that are attached to that
job.
Employee'sright to leave

(6) An employee referred to in subsection (4) is entitled to and shall be granted aleave
of absence for the duration of the risk asindicated in the medica certificate.



(1993, c. 42, s. 26)

Entitlement to leave

Sec. 205.1 An employee who is pregnant or nursaing in entitled to and shdl be granted a
leave of absence during the period from the beginning of the pregnancy to the end of the twenty-
fourth week following the birth. If she provides the employer with a certificate of a quaified
medica practitioner of her choice indicating that she is unable to work by reason of the
pregnancy or nurang and indicating the duration of that inability.

(1993,c. 42, s. 26)
Maternity L eave
Entitlement to leave
Sec. 206. Every employee who

ad has completed sx consecutive months d continuous employment
with an employer, and;

b) provides her employer with a certificate of a qudified medica
practitioner certifying thet she is pregnant.

is entitled to and shal be granted a leave of absence from employment of up to seventeen
weeks, which leave may begin not earlier than eeven weeks prior to the estimated date of her

confinement and end not later than seventeen weeks following the actud date of her
confinement.

(1993, c. 42, s. 26)

Parental L eave
Entitlement to leave

Sec. 206.1 (1) Every employee who has completed sx months of continuous
employment with an employer is entitled to and shal be granted a leave of aisence from
employment asfollows

a subject to subsection (2), where an employee has or will have the
actual care and cugtody of a new-born child, the employee is
entitled to and shdl be granted aleave of absence from employment



of up to twenty-four weeks in the fifty-two week period beginning
on the day on which the child is born or the day on which the child
comesinto the employee’ s care, and;

b) subject to subsection (2), where an employee commences legal
proceedings under the laws of a province to adopt a child or
obtains an order under the laws of a province for the adoption of a
child, the employee is entitled to and shdl be granted a leave of
absence from employment of up to twenty-four weeks in the fifty-
two week period beginning on the day on which the child comes
into the employee' s care.

Agoregate Leave
(2) The aggregate amount of leave of absence from employment that may be taken by
two employees under this section in respect of the birth or adoption of any one child shdl not
exceed twenty-four weeks.

(1993, . 42, s. 26)

General
Notification to employer

Sec. 207 (1) Every employee who intends to take aleave of absence from employment
under section 206 or 206.1 shall (1993, c. 42,528 (1).)

a gve a least four weeks notice in writing to the employer unless
there isavalid reason why that notice cannot be given, and,

b) inform the employer in writing of the length of leave intended to be
taken.
Notice of changein length of leave
(2) Every employee who intends to take or who is on a leave from employment under
section 206 or 206.1 shdl give at least four weeks notice in writing to the employer of any
change in the length of leave intended to be taken, unless there is a valid reason why that notice
cannot be given. (1993, c. 42, s. 28 (2).)

(R.S.C. 1985 (1st Supp.), €. 9, s. 10: 1993, c. 42, s. 28)






