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ARTICLE i 
INTENT 

The general purpose of this Agreement is to: 

(a) maintain mutual satisfactory relations between the 
Company and its employees and promote their 
mutud interests; 

(b) set forth the working conditions, hours of work 
and wage rates of the employees in the bargaining 
unit; 

(c) to provide for the prompt disposition of 
grievances; 

To this end, the Union and the Company agree to observe the 
provisions of this Agreement, and further, the Union agrees 
that it will assist the Company and its Supervisory personnel in 
bringing about a high level of efficiency on the part of all 
employees. 

The Company agrees to instruct all members of i ts supervisory 
staff to co-operate with the stewards in carrying out the terms 
and requirements of this Agreement. 

1.3 The Union agrees to instruct its officers, stewards and 
members to co-operate with the Company in carrying out the 
terms and requirements of this Agreement. 

1.1 

1.2 

ARTICLE 2 

DEFINITIONS & EMPLOYEE CATEGORIES 
2.1 Employee 

The term "employee," as used herein, means an employee 
included in the Bargaining Unit or any person employed in a 
job function which the parties may, by mutual agreement, 
include in the Bargaining Unit. 

Should the parties disagree on the inclusion or exclusion of a 

1 



job classification in the Bargaining Unit, the matter shall not be 
the subject of a grievance under this Agreement, but may be 
referred by either party to the Canada Labour Relations Board. 

Wherever in the wording of this Agreement the masculine 
gender is used, it shall be understood to include the feminine 
gender. 

2.1.1 

2.2 

2.3 

Bargalnlng Unlt 

The Company recognizes the Union as the exclusive 
Bargaining Agent for all television employees employed at 
MITV, Saint John, New Brunswick as listed below: 

All television employees of CanWest Maritime Television, a 
division of Global Communications Limited employed at Saint 
John, New Brunswick excluding: 

Station Manager 
Sales Manager 
Sales Persons 
News Director 
Business Manager 
Chief Engineer 
Confidential Secretary 
Technical Manager 
Operations /Production Manager 
Senior Producer 
Manager, Program Services 

All employees covered by this Agreement shall be considered 
full-time permanent employees of the establishment except for 
the following categories 

2.3.1 Probationay Employee 

The term "probationary employee" shall mean those full-time 
employees employed during the first three (3) months of 
continuous service with the Employer (520 hours for part-time 
employees), provided that the Employer may extend the 
probationary period up to a total of six (6) months from the 
date of hire for full-time employees (and a further 260 hours 
for part-time employees). The employee and the Union shall 
be advised, in writing, of any such extension and the reasons 
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therefore. If requested to do so, the Employer will meet with 
the employee and the Union to discuss the reasons for the 
extension. Absence from work by probationary employees for 
personal or health reasons shall increase their probationary 
period by the time absent. 

Where the Employer intends to terminate a probationary 
employee during the probationary period or any extension 
thereof, the reason therefore shall be provided, in writing, to 
the employee and to the Union. If requested to do so, the 
Employer will meet with the employee and the Union to 
discuss the reasons for its intention. It is understood that the 
employer may terminate a probationary employee during the 
probationary period or any extension thereof, and such 
termination shall be deemed to be for just cause. 

2.3.2 Part-time Employee 

Part-time employees may be hired in the classifications within 
the Bargaining Unit provided that: 

(a) the number of part-time employees shall be limited to 
one (1) such employee in each of the functional groups 
except that two (2) such employees may be hired in 
Group "A" and Group "E"; these limits shall not apply to 
part-time employees replacing full-time employees who 
are on annual vacation or approved leave; 

(b) part-time employees shall be paid on an hourly rate, 
based on the wage rates for the classification to which 
they are assigned. Such employees shall be paid for a 
minimum of four (4) hours per day, to a maximum of 
twenty-four (24) hours per week. The maximum hours 
per week shall not apply when part-time employees are 
hired to replace employees who are on vacation, leave of 
absence, child care leave, prolonged illness or other 
special circumstances; 
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(c) all articles of the Collective Agreement shall apply to part- 
time employees with the following exceptions: 

- Articles 4.6, 4.6.1 and 4.6.2 

- Article 11 (except): 

12.2 
11.3 (except temporary) 
11.5 (unless employee does not 

Article: 11 .I .5 

qualify under the Pension 
Benefits Standards Act) 

11.6 
11.7 

- Article 13.3 (except that part-time employees shall 
receive four percent (4%) of gross earnings for vacation 
pay and six (6%) percent when the employee qualifies 
for the same under the Canada Labour Code); 

- Article 15.1 ; 

- Article 18.4 (except that part-time employees shall 
receive six (6) months credit on the salary scales to which 
they are assigned for every one (1) year of services as a 
part-time employee; 

(d) part-time employees who are subsequently hired as 
permanent staff without a break in service of more than 
ninety (90) calendar days, shall be credited for all 
purposes with the total accumulated hours and their 
seniority and probationary period will be calculated 
accordingly; 

(e) the Company will immediately notify the Union local, in 
writing, of the names of employees hired as part-time 
within the eargaining Unit, and will state the classification 
into which the employee was hired and the reason for 
hiring the employee; 

it is agreed that part-time employees shall not be used to 
eliminate the need for additional full-time employees or 
to circumvent the provisions of this Agreement. 

(f) 
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2.3.3 For the purpose of this Agreement the term "office 
employees" shall designate: 

PBX OperatodTypist 
Secretary 

The term "supervisory employee" shall designate: 

Producer/Director 

The term "production and maintenance employees" shall 
designate all other employees in the Bargaining Unit except 
the office employees, and supervisory employees 

2.4 Whenever the term "Group Seniority" is used in this 
Agreement, it shall denote any of the following groups 01 
classifications: 

Group A - Jr. Newsperson 
- Newsperson 
- Sr. Newsperson 

Group B - News Assistant 

Group C - Technician 

Group D - Operator-lV 

Group E - Sr. ENC Operator 

- ENC Operator 

Group F - EFP Operator 

Group G -PBX Operatorflypist 

Group H - Secretary 

Group I - Producer/Director 

Group J - Sales/Promotions Co-ordinator 

Group K - Photojournalist 
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2.5 A "working day" or "working days" with reference to 
procedures outlined in this Agreement, specifically, grievance 
procedures and any other procedures which require a specific 
number of days for a response, shall exclude Saturdays, 
Sundays and Statutory Holidays. 

2.6 Regular Weekly Salafy 

Regular Weekly Salary shall mean remuneration an employee 
receives for hidher weeks' work, excluding talent fees, 
overtime and any other premiums or penalties. 

2.7 Basic Rate 

Basic Rate shall mean the regular weekly salary of an employee 
divided by the number of hours per week as defined by Article 
15. 

2.8 Quallficatlons 

Whenever, in this collective agreement, the terms 
"qualifications", "occupational qualifications" or "qualified" 
are used, these terms shall be as established and/or 
determined by the Company. The Company, when 
establishing and/or determining qualifications shall do so in a 
bone fide and non-discriminatory manner. 

ARTICLE 3 
MANAGEMENT'S RIGHTS 

3.1 The Union recognizes that it is the exclusive function of the 
Company to operate and manage its business and direct the 
work forces. 

Without limiting the generality of the preceding paragraph, the 
following rights are included: 

(a) to determine the location, number and size of plants; 

(b) to determine the supervision necessary to operate, the 
choice of machines and technical equipment, the 
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procedures and standards of operations and the contents 
of programs; 

(c) to decide the number of employees and the operating 
schedule; 

(d) to select, hire, promote, transfer, layoff, suspend, 
discipline or discharge an employee for just cause and to 
maintain order and efficiency of the employees, subject 
to the right of an employee to file a grievance; 

to make, alter and amend reasonable rules of conduct 
and procedure for employees; 

(e) 

All this subject to the limitations of this Agreement. 

ARTICLE 4 
UNION RIGHTS 

4.1 Unlon Membership 

Employees who are members of the Union at the time of 
signature of this Agreement, and any employee who thereafter 
joins the Union, shall, as a condition of their continued 
employment, maintain membership in the Union during the 
term of this Agreement. 

Any employee of the Company covered by this Agreement 
shall have absolute freedom of choice as to joining or not 
joining the Union. 

4.2 Dues Check-Off 

During the term of this Agreement, the Company agrees to 
deduct twice monthly from the salaries of the employees in the 
Bargaining Unit an amount equal to the uniform dues and 
assessments as levied by the Union. The deductions are to be 
based on the gross weekly earnings of every employee in the 
Bargaining Unit beginning with the date of hiring in the 
Bargaining Unit. The present rate of deduction is equal to one 
and two-thirds percent (1.666%) of gross earnings. The 
Company will be notified by Registered Mail of any changes in 
the present rate of deductions. 
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4.2.1 The Company agrees to remit the monies so deducted to the 
nominee of the President of the Union not later than the 
fifteenth (15th) day of the following month. The Company, 
when remitting such dues, shall name the employees from 
whom deductions have been made, the respective amounts 
deducted and the names of the employees within the 
Bargaining Unit who have left or joined the Company since the 
last payment. 

The Union agrees to indemnify and save the Company 
harmless from any liability or action arising out of any 
deductions as a result of this Article from the wages of an 
employee and resulting from any irregularities committed by 
the Union or its officers. 

The Union shall have the right to interview new employees on 
the Company premises, outside of working hours, for the 
purpose of joining the Union. 

The Company shall notify, in writing, the acting Senior 
Executive of the local union, or hidher designee, with a copy 
to the Regional Office of the Union, of the following 
information: 

(a) the names, classifications and salaries of new hires; 

(b) vacancies in a permanent job (where the same is to be 
filled); 

(c) promotions and transfers; 

(d) resignations and retirements: 

(e) lay-offs; 

(f) significant changes to primary duties, tasks or 
responsibilities; 

(g) information relating to pension and medical plans; 
This information shall be provided to the Union within forty- 
eight (48) hours of any change. This forty-eight (48) hours 
does not include Saturday, Sunday or statutory holidays. 

4.2.2 

4.2.3 

4.3 
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4.4 

4.5 

4.6 

Access to Premlses 
Upon reasonable notification, the Company will permit access 
to its premises by an accredited Union official to observe 
whether the provisions of this Agreement are being complied 
with. Such visits shall be at reasonable hours and so as not to 
interfere with the normal operations of the Company and the 
Union official shall be accompanied by a representative of 
Management. 

Use of Bulletin Boards 

The Union may post, on bulletin boards supplied by the 
Company, notice of Union meetings, social affairs, or any 
business matters of the Union provided that such postings are 
not offensive or derogatory. Copies of all postings will be 
provided to the Company at the time of posting. 

Leave for Union Actlvities 

Upon request by the Union, the Company will release, without 
loss of pay or other benefits, up to three (3) employees for 
negotiation meetings and caucus. It is understood that not 
more than one (1) employee from each functional group shall 
be so released at any one time. 

Within half (1/2) an hour after the conclusion of negotiations 
or caucus, if such meetings take less than the employee's 
regular working hours, as per Article 15.1, the employee will 
be required to return to work for the remaining time in a 
normal day. If negotiations or caucus occur on an employee's 
day off, he/she shall be credited with an earned day off. 

4.6.1 A leave of absence without pay shall be granted to a maximum 
of two (2) employees at a time and up to a maximum of ten 
( IO) working days per year per employee for a reasonable 
period to represent employees at Labour Council Meetings of 
the Union, Labour Conventions and/or Congresses or other 
Union business. If employees require additional time due to 
special circumstances, the Company will extend the time at its 
discretion. 
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The Company may permit an employee to exceed the ten ( IO) 
day maximum if he/she is elected to the Executive Council of 
the Union, provided that such release does not unduly hamper 
the operation. 

All requests for such leave shall be submitted at least fifteen 
(4 5 )  working days in advance. 

Leave provided for in Articles 4.6 and 4.6.1 shall not constitute 
a break in continuity of service in the computation of seniority. 
An employee receiving leave provided for, as outlined in 4.6 
and 4.6.1 shall continue to receive all the appropriate benefits 
contained in this Agreement. 

4.6.2 

ARTICLE 5 
NON-DISCRIMINATION 

5.1 Neither the Company nor any person acting on behalf of the 
Company, shall seek by intimidation, by threat, or by 
imposition of a pecuniary or any other penalty or by other 
means to compel an employee to refrain from becoming or 
cease to be a member of the Union. 

The Union agrees that It will not discriminate against, coerce, 
or restrain any employee or attempt to do any of the foregoing 
because of hidher membership or non-membership, his/her 
activity or lack of activity, in any labour organization. 

ARTICLE 4 

STRIKES, LOCK-OUTS AND STRIKE-BREAKING 
6.1 During the term of this Agreement, the Union will not cause or 

permit its members to cause, nor will any employee take part 
in any slowdown, sit-down or stay-in, or any other kind of 
strikes, or any other kind of interference, or any work 
stoppage, total or partial, of any of the Company's operations 
anywhere in Canada. The Company will not cause, engage in 
or permit a lock-out of any employee. 
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6.2 Without restricting the generality of Article 6.1 it is agreed that 
neither the National Union nor i ts  local Union at MITV, nor its 
members, nor their agents or representatives shall participate 
in or solicit, encourage or counsel others to engage in a 
boycott or any other kind of activities which are designed or 
intended to adversely affect the interests of the Company 
during the term of this Agreement. 

The Company recognizes the employee's right to refuse to 
work at any television station, transmitter, studio or property 
other than at MITV where a legal strike of any person whose 
functions are similar to those covered by this Agreement is in 
progress. 

If after reasonable effort has been made to secure provision to 
cross a picket line, no employee shall be penalized in any 
manner for crossing or not crossing a legally-constituted picket 
line. This article shall not be construed to mean that any 
employee may refuse to cross a picket line established at or 
around the Company's premises while this Collective 
Agreement i s  in force. 

6.3 

6.4 

ARTICLE 7 
CRI EVANCE PROCEDURE 

7.1 Crlevance Commlttee 

The Union shall appoint or otherwise select a local Grievance 
Committee comprising three (3) employees. The Company 
will discuss with the Grievance Committee any grievance filed 
in accordance with Article 7.2 and any other matter properly 
arising out of this Agreement and the Committee will co- 
operate with the Company in the administration of this 
Agreement. 

The Union will provide the Company with the names of Union 
representatives. With the prior approval of management, 
Union representatives may be entitled to leave their work 
during working hours in order to carry out their functions 
under this Agreement, including the investigation and 

7.1 .I 
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processing of grievances. The request for permission shall not 
be unreasonably withheld. All approved time spent in 
performing duties of this nature shall be considered time 
worked, except that overtime or any expense to the Company 
will not be incurred in the carrying out of this function. 

7.2 Grlevance Procedure 

Should any question arise concerning the application, 
interpretation, administration or an alleged 
violation of the provisions of this Agreement 
between the Company and any employee, or 
the Union, the following procedure shall apply: 

Step 1 - 

Step 2 - 

When a dispute arises, the employee 
concerned and/or the shop steward shall 
discuss the matter with the supervisor 
concerned. Either the steward or the manager 
or supervisor may request the presence of the 
allegedly aggrieved employee at any step in 
the grievance procedure. 

in the event that the dispute is not resolved in 
the first step, the employee and/or hidher 
shop steward may submit a grievance in 
writing to the General Manager, or the 
Company designee, within ten ( IO) working 
days after the employee became or should 
have become aware of the matter which is the 
subject of the grievance. If the grievance is not 
settled within ten (IO) working days from i t s  
submission to the General Manager or hidher 
designee, the Union Grievance Committee 
may (within a period of ten (IO) working days 
after the expiration of the said ten (IO) 
working days), request a meeting with the 
General Manager, or hislher designee, with 
the Union Grievance Committee and such 
meeting shall take place within ten ( IO)  
working days after the request is filed. 
Appropriate minutes will be kept of this 
meeting and will be signed by both parties. 
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7.3 If either party, following the exercise of the grievance 
procedure, wishes to refer a matter to arbitration as provided 
in Article 7 hereof, it shall, within thirty (30) days of the 
completion of the last meeting contemplated in Step 2 hereof, 
give to the other party to this Agreement written notice of its 
intention to arbitrate at the same time specifying one of the 
following list of arbitrators as being not acceptable: 

Donald McLean 

Jeff Bladon 

Peter Darby 

Ray Corman 

Peter Zed 

The party receiving the said notice of intention to arbitrate 
shall, within two (2) working days, by way of telephone, 
acknowledge receipt of the said notice and, at the same time, 
specify one of the remaining list of arbitrators as being not 
acceptable; thereafter, the party submitting the matter to 
arbitration shall reciprocate by striking one of the remaining 
arbitrators from the list and the parties shall continue to 
alternate striking names from the list until such time as a single 
name remains on the list and he shall be deemed thereby to 
have been appointed the arbitrator to hear the matter in 
dispute by mutual agreement of the parties, and he shall be 
notified forthwith as provided for in the letter in Appendix A to 
this Agreement. In the event that the arbitrator so appointed 
should prove unable to hear the case, the selection process 
shall be repeated again from the beginning. 

Should no arbitrator from the panel be available, and failing 
agreement in selecting an alternate, either party may request 
the Minister of Labour to appoint an arbitrator. 
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7.3.1 An arbitrator, to whom any grievance may be submitted in 
accordance with this Article, shall have jurisdiction and 
authority to interpret and apply the provisions of this 
Agreement insofar as shall be necessary to the determination 
of such grievance, but shall not have jurisdiction or authority 
to alter In any way, or to add to, or subtract from, or modify 
any of the terms of this Agreement. 

If it is determined by the arbitrator that any employee has been 
disciplined, suspended or discharged without proper cause, the 
arbitrator may make any decision which is just and equitable 
and which may, or may not, include the full reinstatement of 
the employee. 

If it is determined by the arbitrator that an employee has been 
disciplined for proper cause and the disciplinary measure has 
resulted in the suspension or dismissal of the employee, the 
arbitrator may substitute such other penalty for the discharge, 
suspension or discipline as the arbitrator deems just or 
reasonable in all circumstances. 

The hearing must commence within six (6) weeks from the 
date of acceptance by the arbitrator to  the hearing of the 
grievance. 

Any and all time limits fixed by this Article may be extended or 
shortened by mutual agreement between the Company and 
the Union. 

At any stage of the grievance procedure, including arbitration, 
the conferring parties may have the assistance of the employee 
or employees concerned and any necessary witnesses, and all 
reasonable arrangements will be made to permit the conferring 
parties to have access to the plant and to view disputed 
operations and to confer with the necessary witnesses, 
provided that these arrangements do not cause cost to the 
Company or interfere with Company operations. 

The parties will jointly bear the expense of an arbitrator in 
equal portions except that no party shall be obliged to pay the 
cost of stenographic transcription without express consent. 

7.3.2 

7.3.3 

7.4 

7.5 

7.6 
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7.7 

7.8 

7.9 

8.1 

8.1 .I 

8.2 

8.2.1 

8.3 

No person may be appointed as an arbitrator who has been 
involved in an attempt to negotiate or settle the grievance. 

In the case of an arbitration hearing, employees who suffer no 
loss in regular pay shall consist of the grievor and one (1) 
additional employee from the bargaining unit, who shall be 
determined by the Union. Witnesses, other than the grievor 
and the one (I) additional employee, shall be released from 
work without pay for the time necessary to present their 
evidence and shall thereafter return to work. This Article is not 
intended to constitute a limit on the number of witnesses who 
may be required. 

The decision of the arbitrator shall be final and binding upon 
the parties and upon any employee affected by it. 

ARmcLE 8 

Discipline is action taken by the Company which adversely 
affects an employee's job status or remuneration. Discipline 
includes warnings against repeated occurrence, reprimand, 
suspension and dismissal. 

Temporary or Permanent demotion shall not be used as a form 
of discipline. An employee may be demoted only at his own 
request or as a result of layoff, as described elsewhere in this 
Agreement. 

Letters of Reprimand, Discipline and Dismissal shall be subject 
to review by the provisions of the grievance procedure and 
shall only be for just and sufficient cause. 

An employee dismissed for just and sufficient cause shall be 
entitled to receive all accrued vacation and holiday pay. 

Letters of reprimand, Notice of Discipline or Dismissal must be 
made in writing and given to the employee and delivered in 
person or by courier or fax to the residence of the Local Union 
President within ten ( IO)  working days of the occurrence of 
the incident or knowledge by the Company of the incident on 
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8.4 

8.5 

8,6 

9.1 

which it is founded. If any of this procedure is not followed, 
neither the report, letter, notice or the events that gave rise to  
the report, letter or notice shall form part of the employee's 
record or be used against him/her at any time. 

The employee shall have the right to  submit a reply within ten 
( IO) working days after he/she has been given the notice 
referred to in Articles 8.1, 8.2 and 8.3 above, which reply shall 
become part of hidher record. 
All employees shall have access to their records, and no 
reprimand shall form part of any employee's record for more 
than two (2) years, provided that during the two years 
following the reprimand, no further disciplinary measures are 
incurred. However, in no event shall a reprimand form part of 
an employee's record for more than three (3) years. The 
employee shall give two (2) working days notice of his/her 
desire to have access to hidher records. 

An employee may be accompanied by a Union Representative 
during meetings with management where the work 
performance of the employee is discussed that may result in 
disciplinary action. 

ARTICLE 9 
SENIORITY RIGHTS 

Seniority shall not be established until the probationary period 
has been served, but shall then count from the date of the 
engagement. 

9.1 .I The seniority of an employee shall be affected in the following 
manner: 

(a) an employee will accumulate seniority on a leave of 
absence for sickness; 

(b) an employee with less than one (1) year's seniorlty who Is 
laid off retains hidher seniority for a period of six (6) 
months, after which he/she shall be considered as being 
discharged; 
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an employee with one to five (1-5) years seniority who is 
laid off shall retain his/her seniority rights for twelve (12) 
months after which he/she shall be considered as being 
discharged; 

an employee with five (5) or more years of seniority who 
is laid off shall retain hidher seniority rights for twenty- 
four (24) months after which he/she shall be considered 
as being discharged; 

an employee OR leave of absence for Union activities 
described in Article 4.6 of this Agreement shall continue 
to accumulate seniority; 

an employee shall lose hidher seniority if he/she is 
discharged for just cause, resigns, or if he/she fails to 
return to work within ten ( IO)  days of receipt, by 
Registered Mail to hidher last known address, of the 
notice of re-employment. 

an employee with seniority of one ( 1 )  or more years who 
resigns will be re-credited with hidher accumulated 
seniority to the time of hidher resignation if he/she is re- 
hired within twelve (12) months; 

an employee on leave of absence without pay shall, upon 
returning to the Company's employ, be credited with the 
seniority accrued to the commencement of his/her leave; 

an employee promoted to a position outside the 
Bargaining Unit shall retain hidher seniority in hislher 
former group for a period of six (6) months. 

9.2 Croup Senlorlty 

Group Seniority shall equate to the total length of service an 
employee has within a Functional Group as listed in Article 2.4. 

If for any reason an employee returns to a Functional Group in 
which he was previously employed, hidher Functional Group 
seniority in that group shall equal all service originally credited, 
as well as any service in any other Functional Groups in which 
he/she has worked since his/her initial departure from that 
group. 

9.2.1 

17 

I 



9.3 

9.3.1 

9.3.2 

9.3.3 

Promotlonr and Transfers 

Where a job vacancy occurs, or a new job is created, notice 
shall be posted for a period of seven (7) calendar days with a 
copy of the notice being sent immediately to the Union. The 
employee with the most seniority with the Company shall, if 
he/she meets the qualifications for the position, be promoted 
or transferred laterally to the Bargaining Unit position. If there 
are employees with more seniority than the successful 
applicant, they will be provided with reasons in writing why 
the Company found them not to be qualified. The successful 
employee shall be placed on trial for a period of up to three (3) 
months. If during this trial period the employee performs 
unsatisfactorily, or if the employee so requests, he/she will be 
returned to hidher former position with no loss of seniority. At 
the conclusion of a successful trial period the employee will be 
advised in writing that his new position has been confirmed. 
Nothing in this Article precludes the Company from hiring an 
employee from outside the Company when no employee 
applies, or is accepted. 

No employee shall be transferred to a position outside the 
Bargaining Unit or to another location without his/her consent, 
and the employee will not be penalized for such refusal. 
Where the transfer is to another location necessitating a 
change in the employee’s residence, the employee will be 
given the option of accepting lay-off rather than transferring 
to that location. 

Where management or sales vacancies occur, the Company 
agrees to post such vacancies for informational purposes only. 
No time limits are to be imposed and no preference is to be 
accorded any Bargaining Unit applicant for such vacancies 
under any circumstances. 

Moving I Relocation Expenses 

When an employee is transferred from one location to another, 
the Company agrees it will incur reasonable costs of moving 
the personal effects of the employee. Additionally the 
Company will allow the employee a reasonable amount of 
time off (maximum of two (2) days), without loss of wages, to 
facilitate the moving of hidher personal effects 
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The employee will be responsible for obtaining three (3) 
quotes as to the cost thereof, and will instruct the lowest to 
directly bill the Company. If direct billing is not possible, the 
employee will submit receipts upon arrival at hidher new 
location and will be reimbursed within two (2) weeks. Prior to 
instructing the lowest bidder, approval shall first be obtained 
from the Company. 

Where an employee has been transferred to another location, 
and the employee has been compensated pursuant to this 
Article, and the employee has been laid-off by the Company 
within five years of the transfer, the Company will reimburse 
the employee for moving hidher personal effects back to the 
location from where he/she was initially located if the 
employee elects to take up residence at the previous location. 
The costs thereof shall not exceed the initial costs of moving 
the employee’s personal effects. The employee must notify 
the Company within 60 days of the last day of employment 
that he/she wishes to move, and the move must take place 
within 4 months of the last day of employment, or the 
Company will not be required to pay for the move. 

Employees who resign before the completion of one (1) year 
of service will refund the monies spent on moving personal 
effects to the Company, pro-rated to the length of time spent 
less than one (1) year. 

Without hidher consent, no employee shall be permanently 
transferred to another job classification and the employee will 
not be penalized by such refusal. 

b.3.4 

1.4 Lay-offs 

When lay-offs of employees are to be made, the Company 
shall determine which jobs are to be left vacant or abolished 
and the number of employees to be laid off. 

The Company shall advise the Union in writing of any 
proposed lay-offs one (1) month in advance, except in the 
event of lay-offs due to automation when the Company shall 
provide written notice three (3) calendar months in advance of 
the date of lay-off. 

b.4.1 
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9.4.2 Upon notifying the Union of proposed lay-offs, the following 
procedure shall apply: 

(a) a Labour/Management Committee, comprising two (2) 
Union members and two (2) Management 
representatives, will be formed to examine the possibility 
of relocation by seniority of employees: 

(b) should the Committee decide that relocation is not 
possible, then the normal lay-off procedure shall apply. 

When employees are to be laid off, such lay-offs shall proceed 
in an inverse order of group seniority within each group as 
defined in Article 2.4. 

In a lay-off situation, an employee who ha5 the qualifications 
as determined by the Company may transfer from one group 
to another group and bump the less senior employee in that 
group. 

An employee who has experience in another functional group 
may, in order to avoid layoff, transfer to hidher former group 
and bump a less senior employee (provided he/she has the 
qualifications to do the job) 

Employees reclassified to a new wage group as a result of lay- 
offs will be credited with years of service on the new wage 
scale based on group seniority as set forth in Article 9.2.1. 

An employee who is laid off shall be notified of his/her lay-off 
two (2) weeks in advance of the effective date or he/she may 
obtain two (2) weeks salary in lieu. In the case of automation, 
the notice shall be provided three (3) months in advance. 

The Company shall provide, wherever possible, alternative 
employment within the Company for employees whose jobs 
have been eliminated or by joint efforts on the part of the 
Company and the Union to obtain employment outside the 
Company and/or by any other means that the parties may by 
mutual agreement decide upon. The Company will provide 
such employees reasonable time off during their normal work 
week without loss in salary to be interviewed for positions 
outside the Company. 

9.4.3 

9.4.4 

9.4.4.1 

9.4.4.2 

9.4.5 

9.4.5.1 
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9.4.6 The Company shall make every effort to place the employees 
on lay-off elsewhere in the Company’s employ. 

9.4.6.1 At the time employees are notified of layoffs, the Company will 
provide the affected employees with a written summary of the 
benefits to which the employee may be entitled. 

When vacancies occur, the Company agrees to recall in order 
of seniority the laid off employees with the occupational 
qualifications for such vacancies provided: 

(a) an employee may refuse to accept a recall to a job of a 
different category from the job he/she was occupying at 
the time of lay-off without forfeiting his right of recall to 
hidher original job; 

(b) an employee may refuse to accept a recall to a job of a 
salary less than hidher actual salary without forfeiting 
hidher right to recall; 

an employee may accept options (a) and (b) on a 
temporary basis without losing hidher right to hislher 
original job or a job of the same salary; 

(d) no new employee shall be hired until those laid off have 
been given the opportunity to return under the recall 
provisions; 

an employee recalled after a lay-off who accepts a salary 
less than hidher former salary will not suffer a loss of 
credited years in the wage scale. 

9.5 

(c) 

(e) 

ARTICLE i o  
AUTOM ATION. TRAINING AND GRADE LWEI  F 

10.1 The Company agrees it will not assign duties normally 
performed by members of the Bargaining Unit to non 
Bargaining Unit personnel to the extent the same would result 
in the lay-off of a member of the Bargaining Unit in the employ 
of the Company as of the signing date of this Agreement. 

In the event of the lay-off of an employee brought about by a 
transfer or consolidation of functions to or at a different I 10.2 
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location, the affected employee shall be entitled to severance 
pay based on the following: 

(a) three (3) weeks pay per year in respect of continuous 
service of up to fourteen (14) years; and, 

(b) three and one-half (3 1 I2) weeks pay per year in respect 
of continuous service after fourteen (14) years. 

The Company shall notify the Union in writing in advance o f  

(a) any significant change contemplated to the primary 
duties, tasks or responsibilities of a job covered by this 
Collective Agreement: 

(b) any new job to be created and declared by the Company, 
adjudicated or jointly deemed to be the jurisdiction of the 
bargaining Unit; 

(c) the wage group in which the Company intends to classify 
a new job or a job whose primary duties, tasks, or 
responsibilities have been significantly changed after the 
signature of this Agreement. 

Wage Scales of existing job classifications, if not significantly 
changed shall not be subject to arbitration. 

If a new or significantly changed job is  not covered under the 
salary schedule, the Company, in conjunction with the Union, 
will establish a grade level for the job. Remuneration for a new 
or significantly changed job shall be based on existing salary 
schedules. In the event that the parties are unable to arrive at 
a mutually satisfactory wage scale for the job, the matter may 
be settled through the Grievance Procedure provided in Article 
7. An arbitrator shall not have jurisdiction to determine what 
i s  or shall be the content of a job. 

10.3 

10.4 

10.5 

ARTICLE 11 

11 .I Permanent employees shall accumulate sick leave credits at the 
rate of one and one-half (1 1/2) days for each month of 
continuous service to a maximum accumulation of thirty (30) 
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days. Absence due to sickness shall not constitute a break in 
continuous service. An employee may use up to fifteen (15) 
days of hidher accumulated sick leave credits per absence. 
Following the fifteen (15) day maximum an employee will 
receive Unemployment Insurance Benefits plus Company paid 
supplemental unemployment benefits to the maximum 
allowable level until he/she reaches a point where Long Term 
Disability Benefits apply. 

The Company may require an employee to undergo, at any 
time, a medical examination by a doctor of its choice and at i ts  
expense. This may be required when it is necessary to establish 
the state of health of a particular employee, or as a safeguard 
for other members of the staff or to determine the cause of 
excessive absenteeism. At the time of the examination, the 
employee will be advised whether he/she is well enough to 
return to work. If the employee so requests in writing, the 
results of the examination will be conveyed to the employee's 
personal physician. 

11.1 .I .I The Company may request the employee to provide a medical 
certificate disclosing the cause of absence, provided that such 
request is made before the employee returns to work and that 
all expenses incurred in obtaining such certificate are borne by 
the Company. 

An employee absent due to illness shall inform the Company 
of hidher tour of duty and shall indicate the cause of hidher 
absence. Leave of absence will be granted subject to the 
provisions of Article 11 .I .I, 

In the event an employee became bona fide ill during hidher 
vacation period, to the extent that he/she would not have 
been able to report to work had he/she been scheduled to do 
so, the Company in i ts  sole discretion may pay sick leave to the 
employee in respect of those days of illness and credit the 
employee with unused vacation days. An employee who 
intends to request that the Company exercise i ts discretion 
shall do so in writing (providing particulars) on the day next 
immediately following hidher return to work. 

11.1.1 

11 .I  .2 

11 .I .3 
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11.1.3.1 Should an employee require bereavement leave while on 
vacation, bereavement leave will be paid and the unused 
vacation will be credited to the employee. 

11.1.4 Absence because of sickness shall not interrupt the 
accumulation of employees' vacation credits in this 
Agreement. 

11.1.4.1 Absence from duty while on LTD shall interrupt the 
accumulation of sick leave credits. 

11 .I .5 The Company shall not dismiss or lay-off an employee solely 
because of absence due to illness or injury. 

11.1.6 The Company will grant sufficient time to an employee for 
medical, dental and eye appointments where sufficient notice 
for rescheduling is given by the employee and where an 
employee is not able to make such appointments during non- 
working hours. 

An employee who is injured during working hours and is 
required to leave for treatment or is sent home as a result of 
such injury shall receive payment for the remainder of hidher 
shift at hidher regular rate of pay, without deduction of 
hidher sick leave. Any employee who has received payment 
under this Article shall also receive payment for time 
necessarily spent for further medical treatment of the injury 
during regularly scheduled working hours subsequent to the 
day of the injury. 

Employees who qualify for LTD will be paid full wages until the 
normal commencement of UIC. The Company agrees to 
establish and fund a plan from general revenues to 
supplement, to the maximum allowable level, the 
Unemployment Insurance Benefits. The SUB payments will 
commence with the normal commencement of UIC. The 
Company will pay, separately and apart from UIC and SUB, the 
equivalent of UIC plus the supplemental payment if the 
claimant is serving the UIC waiting period, or where the 
claimant has not worked long enough to qualify for UIC 
benefits, or where the employee has exhausted his or her UIC 
benefit entitlement. All this pending the employee supplying 

11.1.7 

11 .I .8 
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11.2 

11.2.1 

11.3 

a doctor's certificate stating the illness is such that he/she will 
be recommended for LTD coverage. 

An employee shall only be entitled to SUB benefits where 
he/she qualifies for the same pursuant to the provisions of the 
attached letter Re: Supplementary Unemployment Benefits 
(SUB plan) dated November 15, 1995. 

Reasslgnment, Maternity Leave and Parental Leave 

The parties recognize that the provisions of the Canada Labour 
Code relating to Reassignment, Maternity and Parental Leave 
apply to employees covered by this Agreement. Any 
complaint alleging non-compliance shall be referred to the 
Canada Department of Labour, and shall not be processed as 
a grievance under this Collective Agreement. For 
informational purposes Sections 204, 205, 206 and 207 are 
appended to this Collective Agreement as Appendix "C". 

An employee shall have the right to a paid leave of absence of 
one day when he is the father of a child born on any of his 
normal working days or when he/she is the mother or father 
of an adopted child, custody of whom is assumed on any of 
hidher normal working days. 

Medlcal, Dental & Croup Insurance Beneflts 

Subject to paragraph two (2) hereof, the Company agrees to 
continue the payment of the full cost of the Medical, Dental, 
Group Insurance Benefits set forth in Appendix "D" during the 
term of this Agreement. 

Any increase in premiums, which come into effect on or after 
February 1, 2001 will be paid by employees through payroll 
deduction. Due to taxation considerations, employees will pay 
the cost of Long Term Disability Coverage. 

In consideration of employees absorbing increase in premiums 
as referenced in the proceeding paragraph the following 
percentages (%) increases have been added to the negotiated 
salary increases. 

February 1,2002 - 0.25% 
February 1,2003 - 0.25% 
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NOTE 

1. Average bargaining unit salary is approximately 
$36,000.00 annually. 

2. Average contribution of Company toward an employees 
benefits is $1,350.00 annually (100% paid by Company). 

3. Effective February 1, 2002 and February 1, 2003 
assuming an increase in benefit costs of 5% annually, the 
same converts to a factor of 0.18% per year, for a total 
of 0.36% as a percentage (%) of salary. 

In consideration of the foregoing 0.25% for each of the 
aforementioned 2 years has been added to the Salary 
Scales each year for a total of 0.5% 

4. 

11.4 Severance Pay 
In the case of layoff due to shortage of work (as opposed to 
voluntary termination or dismissal), the employee who has 
completed one (1) year of service is entitled to two (2) weeks 
salary for each full year of continuous service. In the case of 
an incomplete full year, the severance pay shall be calculated 
on a pro-rata basis. In no case shall the severance pay be less 
than four (4) weeks of pay. The employee may etect to either 
wait thirty (30) days and obtain his/her full credits in one lump 
sum or to receive hidher credits in a bimonthly salary until 
his/her credits are exhausted. Acceptance of severance pay 
shall be deemed to be a voluntary resignation with termination 
of the employee's recall rights. 

An employee who at the time of lay-off elects to retain recall 
rights, shall be paid severance pay accumulated to h idher  at 
the time of lay-off, upon the expiration of the recall period as 
in Article 9.1 .I provided he/she has not been recalled to work. 
Further, at any time during hidher lay-off an employee may 
elect to accept severance pay and forego recall rights. 

11.4.1 Death Beneflts 

Upon cessation of employment as a result of an employee's 
death, hislher estate is entitled to severance pay at the rate of 
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of ten ( IO)  weeks. Payment will be made in one lump sum. 
Severance pay shall be computed on the basis of the weekly 
salary being paid to the employee at the time of severance. 

11.5 Penslon Plan 

The present Pension Plan will be continued throughout the 
term of this Agreement and there will be no changes, other 
than improvements, without discussion with the Union. No 
changes will be made that will detract from the Plan or its 
benefits, the only exception being changes resulting from 
government legislation over which the parties would have no 
control. Information concerning changes will be passed along 
to the Union promptly. 

11.6 Bereavement Leave 

(a) In the event of the death of a member of the employee's 
immediate family (i.e. spouse, common-law spouse or 
child) bereavement leave on any of hidher normal 
working days that occur on the day of the death and 
during the five days immediately following the death, 
shall be granted, with pay. 

(b) In the event of the death of an employee's parent, 
bereavement leave on any of hidher normal working 
days that occur on the day of the death and during the 
four days immediately following the death, shall be 
granted, with pay. 

In the event of the death of an employee's brother, sister, 
father-in-law or mother-in-law, bereavement leave on 
any of hidher normal working days that occur on the day 
of the death during the three days immediately following 
the death, shall be granted, with pay. 

In the event of the death of an employee's grandparent, 
bereavement leave on any of hidher normal working 
days that occur on the day of the death and during the 
two days immediately following the death, shall be 
granted, with pay. 

In the event of the death of an employee's brother-in-law 
or sister-in-law, bereavement leave on any of hidher 

(c) 

(d) 

(e) 
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normal working days that occur on the day of the death 
and during the one day immediately following the death 
shall be granted, with pay. 

In exceptional circumstances, an extension to these time 
periods may be granted at the sole discretion of the Company. 

The Company may require the employee to produce proof of 
the need for compassionate leave. 

The Company shall consider requests from employees for 
special leave for emergencies such as the birth of a child or 
illness in his/her immediate family. The Company shall have 
sole discretion in determining if special leave of absence will be 
granted; however, permission shall not be unreasonably 
withheld. 

The Company may grant employees leave of absence without 
Pay. 

11.6.2 

11.6.3 

11.7 

11.8 

11.9 Jury and Witness Duty 
An employee required to serve as juror, or subpoenaed as a 
witness, shall be considered as being on leave with pay, with 
any remuneration received from the Court to be paid to the 
Company. 

1 1 , I O  Educational Seminarr 

Employees in attendance at a Company-approved seminar or 
educational course related to the broadcast industry shall 
receive for that day: 

a) on a scheduled work day, hidher basic rate of pay for 
hidher scheduled tour of duty; 

b) on a scheduled day off, only if hidher attendance is 
required, hidher basic rate of pay for hours of 
attendance to a maximum of a normal tour of duty; 

on a scheduled day off, if the attendance is of hidher 
own volition, there will be no wages paid; 

reimbursement for all approved expenses incurred, 
including course material, meal and travel costs; 

c) 

d) 
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12.1 

12.2 

12.3 

12.4 

12.5 

No overtime will be paid while employees are attending 
courses. 

Employees shall be reimbursed by the Company for fifty 
percent (50%) of tuition and cost of successfully completing 
work related courses. In order to qualify for reimbursement, 
the course must be approved in advance by the Company. 

When an employee agrees to use his/her car in the execution 
of hislher work and has received the authorization of the 
Company, he/she will receive compensation agreed to thirty 
cents (9.30) per kilometer with a minimum payment of 95.00. 
The use of an employee's car is not compulsory. 

The Company, upon presentation of receipts, shall reimburse 
each employee for all authorized in-town and out-of-town 
traveling and other expenses when such travel is authorized by 
the Company. All expense claims are to be submitted within 
five (5) days of returning from an assignment. Reimbursement 
for authorized expenses will be made within one week of a 
claim being submitted. 

Every reasonable effort will be made to provide expense 
money to an employee before he/she is sent out of town on 
Company business, for which the employee will account on 
forms prescribed by the Company and will reimburse the 
Company for all money advanced for which the employee 
cannot account as expenses. 

Employees on out-of-town assignments who require overnight 
accommodation shall receive single occupancy 
accommodation at the Company's expense where available at 
the locations concerned. 

For pay purposes, employees engaged in authorized traveling 
on an assignment for the Company shall be credited with the 
time consumed as follows: 
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12.5.1 

12.5.2 

.12.6 

12.7 

12.8 

from the scheduled time of the carrier’s departure when 
the employee leaves from hidher home for travel by 
common carrier; 

from the assigned hour of departure from hidher home 
when an employee travels by automobile direct to the 
assignment; 

from the time he/she leaves hidher normal place of 
employment when the employee reports there before 
proceeding to travel; 

from the assigned hour of departure from his/her 
lodgings when an employee is using overnight 
accommodation. 

If any travel is delayed for more than one (1) hour, the 
employee will contact hidher supervisor for instructions. 

Time credited for the return journey under the above 
conditions shall be computed in the same manner. 

When any travel is authorized, all time traveled shall be 
considered as hours worked and subject to the terms of this 
Agreement. Any overtime incurred while traveling requires 
prior authorization by the Company. 

When an employee is required to work at a studio or a remote 
location, other than his/her normal place of employment, 
he/she shall be credited with all the necessary time consumed 
in transit between such normal place of employment and any 
other studio or remote location, and return. 

Parking facilities will be provided to employees on tour of duty 
free of charge so long as the Company’s operations are 
maintained at 335 Union Street, Saint John, New Brunswick. 

Out of Town Dlfferentlal 

When employees are on overnight assignment outside of their 
regular place of work, they shall receive the following per diem 
amount for each twenty-four (24) hours to cover all their 
expenses excluding travel and accommodations. The twenty- 
four hours referred to in this Article means twenty-four (241 

30 



from the time the employee commences travel for an 
overnight assignment. 

Effective date of signing $48.00 
Effective February 1,2003 $50.00 

When the last period of such an assignment requires less than 
a full twenty-four (24) hours, the employee shall receive a 
meal allowance as follows: 

BreakfastIdmtlDinner 
Effective date of signing $9.00 $11,00 919.00 
Effective February 1,2003 $9.50 512.00 $20.00 

ARTICLE 13 
HOLIDAYS AND VACATIONS 

13.1 The following shall be considered as paid holidays: 

- New Year's Day 
- Good Friday 
- Victoria Day (Empire Day) 
- Canada Day 
- Labour Day 
- Thanksgiving Day - Remembrance Day 
- Christmas Day 
- Boxing Day 
- New Brunswick Day 
(first Monday of August) 

plus any day duly proclaimed by the Federal or Provincial (New 
Brunswick) government as a public holiday. 

In addition to the holidays listed above, one additional holiday 
will be granted and scheduled each calendar year at the mutual 
discretion of the employee and the Company. If at September 
30 of any year, there is  not mutual agreement as to the specific 
day the paid holiday is to be taken, the Company shall assign 
a day to be taken before December 31 of the applicable year. 
The additional holiday may not be carried from one calendar 
year to a subsequent year. In the case of new employees, the 
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additional holiday shall be credited after three (3) months 
seniority. The additional holiday shall be taken in the calendar 
year in which it is earned. 

Employees shall be compensated for the above holidays in the 
following manner: 

(a) if the holiday falls on a regular working day and the 
employee is not required to work, he/she shall be paid at 
hidher basic rate of pay for the standard work day 
defined in Article 15.1; 

(b) when a paid holiday falls on an employee‘s scheduled day 
off, and he/she is not required to work, he/she shall be 
entitled to one ( 1 )  earned day off 

if a holiday falls on a scheduled work day, and the 
employee is required to work, he/she shall receive, in 
addition to his/her normal weekly wages, one-half (1 /2) 
hidher hourly rate for each hour worked, with a 
minimum credit of eight (8) hours, and shall be entitled to 
an earned day off. Any hours worked in excess of eight 
(8) on this working day shall be paid at two (2x) times the 
employee’s basic rate. 

(d) an employee working on a paid holiday which is also 
his/her day off shall be paid at one and one-half times (I 
1/2) times hidher basic hourly rate with a minimum 
credit of eight (8) hours. In addition, he/she will receive 
a day off plus one-half times (1/2 x) his/her basic hourly 
rate for the hours worked. Any hours worked in excess 
of eight (8) on this working day shall be paid at two and 
one-half times (2 1/2 x) the employee’s basic rate. 

(e) an employee on vacation on a paid holiday shall be 
entitled to an earned day off. 

13.2 

(c) 
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0 -  6 HOURS 

Basic Pay 

me "earned day o f f  

Holiday W u l e  Wok day - OFF 

Holiday Schedule day off - OFF 
I I 

6t HOURS 

I Holiday in annual vacation - OFF I one "earned day off' I I 
Holiday Schedule work day - WORK 

Holiday Schedule day off - WORK 

I I 

1 112 x basic Plus 
one "earned day o f f  

2 x basic PLUS 
one "eamed day offbasic 

2 x basic 

2 112 basic 

13.2.1 Earned days off shall be scheduled at times convenient to the 
employee and the Company. If at any time the employee 
elects to take money in lieu of any or all of his/her extra time 
off, he/she shall notify the Company at least one (1) month in 
advance and shall be paid in the following pay period. 

13.2. 

13.2. 

13.3 

13.3.1 

13.3.2 

.I Once an earned day off has been scheduled, it will be 
considered a scheduled day off for overtime purposes. 

,2 Such earned days off must be taken in time or in money within 
twelve (12) months of their having been earned. 

Vacatlons 

An employee having less than one (1) year's seniority from the 
date of hidher employment to May 1st is entitled to one (1) 
day's vacation per month to a maximum of ten (IO) working 
days with pay equal to a regular day's pay for each day owed. 

An employee having one (1) year or more of Company 
seniority on the first day of May is entitled to an annual 
vacation of fifteen (1 5) working days with a vacation pay equal 
to six percent (6%) of hidher gross earnings during the 
calendar year immediately preceding or three (3) week's salary, 
whichever is greater. 

An employee having ten (IO) years or more of Company 
seniority on the first of May is entitled to an annual vacation 
of twenty (20) working days with a vacation pay equal to eight 
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percent (8%) of hidher gross earnings during the calendar 
year immediately preceding, or four (4) weeks' pay, whichever 
is greater. 

An employee having twenty-two (22) years or more of 
Company seniority on the first of May i s  entitled to an annual 
vacation of twenty-five (25) working days with a vacation pay 
equal to ten percent (10%) of hidher gross earnings during 
the calendar year immediately preceding, or five (5) weeks' 
pay, whichever is greater. 

13.3.3 

13.3 - 13.3.3 RECAP 

Remuneration 
Employment at 

May 1st 

0-lyear 1 day/month regular daily wage 
(ma. 10 working days) 

~ ~~ 

1 . I O  years 15 workhg days 

10 - 22 years 20 working days 

22t years 25 working days 

6% of gross OR 3 weeks' sdbly * 
8% of gross OR 4 weeks' salay ' 
10% of gross OR 5 weeks' 

~~ 

* whichever is greater 

13.4 

13.4.1 

Scheduling of Vacatlons 

The Company will post in each department by April 1s t  of each 
year, an appropriate calendar on which employees can indicate 
their vacation requests. Annual vacation periods shall be taken 
between June 1st and September 30th on the basis of 
Company seniority within each department. The employees 
must indicate their vacation preference by April 2lst or forfeit 
their seniority rights for vacation selection. The Vacation 
Schedule must be posted prior to May 1 st of each year. 

Vacations may be taken outside the period specified in Article 
13.4 by mutuaf agreement between the employee and the 
Company. 

34 



13.4.2 Vacation selection will be subject to Company seniority 
provisions, within the functional group. Each employee shall 
have seniority preference on a maximum of three (3) weeks of 
hidher annual vacation or earned days off in consecutive days. 
Vacation in excess of three (3) weeks will be taken only after 
the request of less senior employees have been met. It is 
agreed that all vacation schedules are subject to the 
operational requirements of the Company. 

13.4.2.1 If at all possible, an employee will be entitled to begin and end 
hidher vacation in conjunction with hidher days off which 
shall be a Saturday/Sunday weekend. 

13.5 

13.6 

13.7 

14.1 

Once an employee begins his/her vacation any work assigned 
during that vacation shall be paid at overtime rates. The 
employee will be credited with an additional day of vacation 
for each day he/she is required to work. 

Scheduling of Christmas and New Year's Holiday 

Employees shall submit their wishes for scheduling of 
Christmas and New Year's holidays no later than the thirty-first 
(31st) day of October. At least five (5) full working days prior 
to the thirty-first (31 st) day of October, the Company will post 
on its boards a notice to ascertain the individual wishes of the 
employees. 

The Christmas and New Year's Day schedules will be awarded 
by Company seniority within a functional group subject to 
operational requirements and shall be posted not later than the 
fifteenth (15th) day of November. 

ARTICLE 14 
GENERAL M ATTERS 

On-Cameta Appearances 

Employees whose job functions do not normally call for 
appearances on camera may refuse to appear on camera, 
except for pan shots or incidental shots. 
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14.1.1 

14.1.2 

14.2 

14.3 

14.3.1 

14.4 

15.1 

When an employee, other than an employee assigned to 
Group "A", is required to appear on camera or to do voicing, 
he/she shall be compensated in an amount as determined by 
Management and agreed to by the employee and the Union. 
Monetary arrangements are to be made in writing prior to the 
production or on-air presentation. 

Employees who perform commercial announcing duties will be 
paid thirty dollars (930.00) per client recording session. 

Outside Activltles 

No employee shall engage either directly or indirectly in 
activities or work which is similar in nature to any of the 
activities or business engaged in by the Company except with 
the prior written approval of the Company. Further, an 
employee shall not engage in activity where the same could 
adversely affect the public image of the Company. 

Unlon Seal 
Every audio or videotape recording or fiim that is produced by 
the Company shall have an official Union seal, as approved by 
the Company exhibited on tape or fiim containers. 

The Company shall give air credits to employees where in its 
opinion, such credits are merited by their contribution. 

in the event the Company decides to employ News anchors 
within the bargaining unit, the Company will provide a 
clothing subsidy to all permanent television News anchors at 
current rates. The subsidy will be paid in respect of approved 
clothing purchases after presentation of receipts. 

ARTICLE is 
HOURS AND SCHEDULING OF WORK 
The work week will commence as of 12:Ol a.m. local time on 
Monday and shall consist of the number of hours of work set 
forth in Article 15.1.1, 15.1.2 and 15.1.3 divided into five (5) 
days of work, exclusive of first (1st) meal period, but inclusive 
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of break periods, second (2nd) and subsequent meal periods. 
Newsroom personnel shall receive an inclusive fint (1st) meal 
period. 

The work week for production and maintenance employees 
shall consist of forty (40) hours divided into five (5) days of 
eight (8) hours each. 

This work week may be averaged over a two (2) week period 
of eighty (80) working hours divided into ten (IO) days of 
eight (8) working hours each. 

Note: Ken Ogden had been classified as a continuity co- 
ordinator, That job classification ceased to exist approximately 
early, 1995. He is now classified as a Producer/Director. His 
hours of work will remain the same as they were when he was 
a continuity co-ordinator. 

The work week of office employees shall be thirty-five (35) 
hours divided into five (5) days of seven (7) hours each. 

The work week for supervisory employees shall consist of forty 
(40) hours averaged over five (5 )  days. 

15.1.1 

15.1.2 

15.1.3 

15.2 Days Off 

There shall be two (2) consecutive days off per week. These 
two (2) scheduled days off may be in separate work weeks, 
i.e., Sunday and Monday, except for office employees. Four 
(4) consecutive days off may be given within a two (2) week 
period. Not more than ten (IO) working days will be 
scheduled consecutively. 

The Company shall make every effort to schedule the days off 
on weekends, Saturday and Sunday, as frequently as possible, 
but in no event shall an employee be required to work more 
than two (2) weekends in a row. 

Notwithstanding paragraph 2 hereof employees in Groups 
"A", "8" or "E" of clause 2.4 who are assigned to shows on 
weekends and employees assigned to stand-by pursuant to 
Article 15.6.6 may not necessarily receive weekends off in 
accordance with this Article. 
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15.2.1 

15.2.2 

15.3 

15.3.1 

15.4 

15.4.1 

15.4.2 

15.4.3 

The five (5) days of work in any work week need not 
necessarily be consecutive; they may be separated by the two 
consecutive days off. 

Two (2) scheduled days off shall be defined as forty-eight (48) 
hours plus the turnaround period of twelve (12) hours for a 
total of sixty (60) hours. Three and four (3 & 4) scheduled 
days off in separate work weeks shall be defined respectively 
as seventy-two (72) hours plus the turnaround period and 
ninety-six (96) hours plus the turnaround period. 

Tour of Duty 

A tour of duty describes the normally scheduled shift of an 
employee, or hidher shift as it may be modified, calculated to 
the next quarter (1/4) hour in  which his/her work is 
performed. If a tour of duty extends beyond midnight, it shall 
be considered as falling wholly within the calendar day in 
which it starts. 

There shall be no assignment of split shifts. 

Posting of Schedules 
Production and maintenance work schedules will be posted by 
five PM (5:OO PM) on Friday of each week and shall indicate 
the hours of work, meal periods, job function, and scheduled 
days off for the week commencing the second Monday 
following, The daily starting and stopping time shall be 
determined by the Company. 

Scheduled overtime will be posted separately from the work 
schedules as early as possible. 

Work Schedules 
The work week for office employees shall be thirty-five (35) 
hours, Monday through Friday. A sixty (60) minute meal 
period shall be assigned to office employees. 

The work week for supervisory employees shall be forty (40) 
hours. These hours shall be scheduled appropriate to 
assignments. 



15.4.4 

15.4.5 

15.4.6 

15.5 

15.5.1 

15.5.2 

After posting of a work schedule, scheduled days off will not 
be changed unless mutually agreed by the employee and the 
Company. 

A designated Union representative shall be given access to the 
work schedule and time records which will be kept on file by 
the Company for at least two ( 2 )  years. 

Employees may exchange shifts and days off with other 
employees, provided they have the prior permission of their 
Supervisor to do so. There shall be no overtime penalties, 
premiums or any other costs resulting to the Company as a 
result of an approved change of shifts. 

Change of Schedules 

Subject to paragraph two (2) hereof, notification of a change 
of starting time or of a cancellation of a scheduled work 
assignment shall be given to an employee at least twenty-four 
(24) hours before the starting time. 

In the case of News room personnel the notification shall be 
given no later than 2:OOp.m. prior to the day in question. If 
such notification is not given, the employee will be credited 
with the original hours scheduled. 

When an employee is on duty, the Company will be deemed 
to have given notice when such notice is posted. If the 
employee is on duty, but is off the Company's premises and 
not expected to return, the Company will notify the employee 
directly. If the notice is not posted, or if the Company has not 
notified the employee directly, as the case may be, the 
employee shall be credited with all hours originally scheduled. 
If the employee is off duty, the Company will notify the 
employee directly. If the Company has not been able to notify 
the employee directly, he/she shall be credited with all hours 
originally scheduled. 

Prior to going on leave of five (5) days or more, upon the 
request of the employee, he/she shall be given in writing a pre- 
arranged time to report back, This time, however, may be re- 
scheduled later but not earlier than the pre-arranged time. 
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15.5.3 It is the responsibility of an employee to report to the 
Supervisor in charge of scheduling, advising when he/she will 
be available for duty following absence due to illness or 
physical injury. It is the Company's responsibility to then or 
subsequently inform the employee of any change in his/her 
schedule. 

15.6 Overtlme Computatlon 

Overtime shall be paid for all time worked in excess of the 
normal daily hours in any one (1) day in the following manner. 

15.6.1 Extansion of Shift 

Extension of Shift shall mean an employee continues to work 
past the end of hidher regular tour of duty; he/she shall be 
paid at the rate of one and one-half times (1 1/2 x) hislher 
basic rate. 

15.6.2 Recall 
Recall shall apply to an employee who is called to work after 
having left, not expecting to return that day. The employee on 
recall shall be paid as of the time of the call for one (1) hour's 
travel time at straight time. In addition, for the actual time 
worked, the employee shall be paid at time and one-half 
(1 1/2 x) hidher basic rate with a minimum credit of four (4) 
hours. 

15.6.3 Callback 

Callback shall apply to an employee who finishes hidher shift 
knowing he/she must return. He/she shall be paid at one and 
one-half times (1 1/2 x) hidher basic rate for all additional 
hours worked with a minimum credit of four (4) hours. 

15.6.4 Cali-in 

Call-in shall apply to an employee who is called in to work 
before hidher scheduled start time. A call-in must extend into 
the start of hidher scheduled shift. If work performed before 
the start of hidher scheduled shift does not extend into his/her 
scheduled shift, the hours worked shall be deemed recall. In 
cases of call-in, an employee shall be credited from the start 
time of the call-in to the start of his/her shift at one and one- 
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half times I1 1/2 x) hidher basic rate with a minimum credit of 
two (2) hours. 

Recall or callback can occur only when an employee, who ha 
worked or has been credited with at least a minimum tour o 
duty, is called to perform work on the day in question. 

Overtime Recap 

15.6.5 

IEX~ENSION OF SHIFT 
- under 4 hrs (Art. 15.6.1) 
- over 4 hrs (Art. 15.7.1) 

- under 4 hrs (Art. 15.6.2) 

-over 4 hrs (Art. 15.7.1) 

- under 4 hrs (Art. 15.6.3) 
- over 4 hrs (Art. 15.7.1) 

RECALL 

CALLBACK 

CALL-IN 

- under 4 hrs (Art. 15.6.4) 
- over 4 hrs (Art. 15.7.1) 

1 1/2 x basic (no minimum) 
2 x basic 

1 hr. travel time at basic rate 
1 1/2 x basic (min. cred. = 4 hrs) 
2 x basic 

1 1/2 x basic (min. cred. = 4 hrs.) 
2x basic on regularly scheduled days 

1 1/2 x basic (min. cred. = 2 hrs.) 
2 x basic 

I 

15.6.6 Stand-by 

(a) An employee assigned to stand-by during hidher non- 
scheduled hours of work shall be compensated therefore 
at a rate of eleven (11%) percent of hidher regular 
hourly rate of pay for each hour or part thereof so 
assigned. The stand-by payment is additional to 
payment to which an employee becomes entitled in the 
event he/she reports for work during a stand-by period. 
During any period any employee is being paid for work 
during a stand-by period, he/she shall not be paid the 
stand-by compensation as set forth herein. 

(b) The call back payment provisions as in Article 15.6.3 shall 
apply. No other pay provisions shall apply. 
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15.7 

15.7.1 

15.7.2 

15.7.3 

15.8 

The Company will make a reasonable effort to make 
stand-by assignments on a rotational basis amongst the 
employees affected. A reasonable effort will also be 
made to avoid scheduling an employee more than two 
(2) weekends in a row. 

During the period an employee is assigned to stand-by, 
he/she shall be provided with a cellular telephone. 

No additional payment shall apply where during the 
period the employee is being paid stand-by pay, in cases 
where the problem can be rectified via telephone. 

Except where the continuity of work ought to be maintained 
to be continued by the employee(s) initially assigned, if an 
employee(s) assigned to overtime or work on a day off 
requests not to be so assigned, the Company will contact all 
other available qualified employees who normally perform 
these duties and will endeavor to replace h i d h e r  in the 
assignment. If no employee(s) accepts the assignment, the 
Company may assign the work to the least senior qualified 
employee(s). 

Employees required to work overtime, on any regular 
scheduled day, shall be paid at a rate of time plus one half their 
basic hourly rate for the first four (4) hours worked and double 
time thereafter. 

The Company shall attempt to apportion overtime equitably 
among the employees within a group. 

An employee and his/her manager may agree to substitute 
time off in lieu of overtime. Time off will be credited at the rate 
of overtime was earned. (e.g. a two hour extended shift would 
equal three (3) hours off in lieu). Scheduling of time off in lieu 
shall be by the mutual agreement of the employee and the 
Company. 

Work on a Scheduled Day off - When an employee works on 
a scheduled day off, work performed on that day shall be 
compensated as follows: 
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(a) If work is performed on one (1) day off in a week, time 
and one-half (1/2) computed separately from the work 
week, with a minimum credit of four (4) hours, payable 
at the said time and one-half (11/2) rate; 

(b) If work is performed on both days off in a week, double 
time (2 x) computed separately from the work week, with 
a minimum credit of four (4) hours for the second day, 
payable at the said double time (2x) rate. 

15.9 Turnaround Period 

A “Turn-around Period” is the period of at least twelve (12) 
hours between the end of one tour of duty and the 
commencement of the next tour of duty, or between the end 
of a callback and the commencement of the next tour of duty, 
whichever is later. 

All time which encroaches on the turn-around period shall be 
paid at one and one-half times (1 1/2 x) the hourly rate of the 
employee. No payment shall be made for the following 
encroachments: 

-on a swingin shift on a regular rotating shift pattern which 
occurs in conjunction wlth the employee’s days off; 
-on a shift where the employee is  released from duty to attend 
negotiations or grievance meetings with Management; 

- on a shift mutually agreed to by the employee and the 
Company 

- on a shift where an employee requests a trade in shifts. 

15.10 Nlght Dlfferentlal 

Any employee, working between 0100 hours and 0700 hours 
(1:OO a.m. and 7:OO a.m.), shall receive a premium equal to 
twenty percent (20%) of hidher basic rate for all hours 
worked during that time. 

Upgrading d( Temporary Upgrading 

In the event an employee is temporarily assigned to perform 
work in excess of four (4) hours in any tour of duty in a higher- 
rated classification (within or without the Bargaining Unit) than 

15.1 1 
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that to which he/she is normally assigned, he/she shall be paid 
an additional twelve dollars ($12.00) per tour of duty. 

This clause shall not be used for the purpose of reducing the 
number of employees in the classification to which such an 
employee has been upgraded. At the time of such assignment, 
an employee shall be verbally advised of hidher temporary 
upgrading and this shall be recorded on the employee’s time 
sheets. 

The Employer has the right to assign an employee to perform 
work of an equal or lower classification provided hidher wage 
rate remains the same and that such assignment is temporary 
and for a specific purpose, i.e. to meet temporary increases in 
workload or to replace an employee on leave. Except in case 
of emergency no employee will be assigned as above for more 
than three weeks per calendar year. 

In the event that an employee is temporarily assigned to 
perform work of a supervisory nature in a category which is 
excluded from the Bargaining Unit, he/she shall continue to  
receive the protections of this Agreement. 

15.11.1 

15.11.2 

ARTICLE 16 
EXCESSIVE HOURS AND SAFETY 

16.1 The Company agrees to give proper attention to the health 
and safety of the employees. The parties agree to form a 
Safety Committee, whose responsibility shall be to examine 
the measures which may be taken to safeguard the safety of 
the employees. 

The Company agrees to supply appropriate protective clothing 
and/or safety devices for employees on assignment where 
conditions require their use and maintain appropriate 
transportation and safety standards. Any employee who is 
provided with such protective clothing or safety devices shall 
be required to utilize same and failure or refusal to do so shall 
be cause for discipline. 

16.1 .I 
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16.1.1.2 The Company agrees to provide suitable winter parkas and 
protective raingear to newspersons, news camera and EFP 
personnel at one-half the Company's cost. The Company will 
make arrangements for such clothing at the best available cost 
and underwrite the cost by 50% for the news employees 
referred to above. No employee will be required to purchase 
this clothing. 

On assignments involving climbing, or work involving high 
voltage or transmitter equipment, a minimum of two (2) 
employees with working knowledge of the equipment used 
will be assigned. 

16.1.2.1 Notwithstanding Article 16.1.2, the Company may assign one 
(1) employee only to transmitter sites for the purpose of taking 
regular meter readings. If adverse weather conditions are 
expected, Article 16.1.2 shall apply. Employees assigned to 
attend transmitter sites alone shall be provided with reliable 
transportation and means of communication. 

For all time worked involving climbing transmitting and/or 
receiving masts, employees will be paid one-half (1 / 2 )  their 
basic rate in addition to and computed separately from their 
regular wages. 

The Company shall give consideration to the incapabilities of 
an employee in assignments involving climbing towers, 
ladders, or work under hazardous conditions. 

Transportation to the nearest physician or hospital for an 
employee requiring medical care as a result of an accident at 
the workplace shall be at the expense of the Company. User 
fees (if any) at the Out-Patient Department shall be at the 
expense of the Company. 

No employee shall be required to do work under what he/she 
reasonably concludes are hazardous conditions. Where such 
hazardous work is involved, all reasonable safety and 
precautionary measures shall be taken by the Company and 
the employee. Refusal to do such work shall not result in 
discipline, including loss of pay nor will such refusal prejudice 
any future job status. 

16.1.2 

16.1.3 

16.1.4 

16.1.5 

16.1.6 
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16.1.7 

16.2 

16.2.1 

17.1 

17.2 

Upon request, assistance shall be provided to ENC operators in 
transporting and/or moving equipment whenever justified. 

An appropriate safety course (i.e., first aid courses) will be set 
up for the employees and paid for by the Company. 

The Company shall make available and maintain First Aid Kits. 

ARTICLE 17 
MEALS AND BREAK PERIODS 

Employees shall be entitled to and shall receive rest periods as 
follows: 

a fifteen (15) minute rest period in the first four (4) hour 
work period in a tour of duty; 

a fifteen (15) minute rest period in the second four (4) 
hours of a tour of duty; 

break periods shall not form part of meal periods; 

on a tour of duty of more than eight (8) hours an 
employee shall not be required to go more than four (4) 
hours without a break period being given; 

if either or both break periods are not assigned, the 
employees concerned shall be paid an additional fifteen 
(1 5) or thirty (30) minute period, whichever is applicable, 
at their appropriate overtime rate; 

for News and ENC personnel, it is understood that the 
assignment of break periods will be flexible. Said breaks 
are not to be unreasonably withheld. 

Flnt Meal Perlod 

To all tours of duty of five (5) hours or more, a first meal period 
of sixty (60) minutes shall be assigned and shall begin not 
earlier than the start of the fourth (4th) hour of the tour and 
shall end not later than the end of the sixth (6th) hour of such 
tour. 
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The current practice of assigning lunch periods to the Office 
Sta f f  shall continue. 

Newsroom personnel shall be excluded from Article 17.2 and 
in lieu thereof shall receive a paid thirty (30) minute first meal 
period which shall be taken by the employee at a mutually 
convenient period in the work day. Article 17.4 shall not apply 
to this meal period. If this meal period cannot be taken, the 
employee will be credited with an additional 1/2 hour as time 
worked and shall be compensated for the cost of the meal to 
the maximum amount in Article 17.3.1. 

17.2.1 

17.3 Second Meal Period 

If an employee is required to work more than six (6) hours after 
the end of the first meal break referred to above, and more 
than one (1) hour after the end of hidher regular shift, a 
second meal period of thirty (30) minutes duration shall be 
assigned. For every additional six (6) hour period worked, a 
further break shall be assigned. 

Whenever an employee is entitled to a meal period under the 
terms of Article 17.3, he/she shall receive eleven dollars 
(51 1 .CO) representing the cost of hidher meal. 

17.3.1 

17.4 Meal Displacement Compensation 

When an employee is not given a meal period within the time 
limits required by this Article, he/she shall receive in addition to 
hidher regular salary, compensation in an amount equal to 
one-half (1/2) hidher basic hourly rate for each hour worked 
with a minimum of one (1) hour until a meal period is actually 
assigned. This compensation is to be computed from the 
beginning of the last hour in which the meal period should 
have been given and extend to the start of the meal period 
assigned. 

Employees shall not be required to work at any job function 
during their meal periods if at all possible. If an employee's 
meal period is interrupted, he/she shall be given another meal 
period. 

17.5 
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17.6 

17.6.1 

18.1 

18.2 

18.3 

Meals on Remtes 

When employees are on assignments which are outside their 
regular place of work, and a meal period occurs and they are 
unable to travel to their homes or their regular place of 
employment, the Company shall reimburse the employee for 
reasonable meal expenses. Regular place of work for 
newsroom personnel shall be within 80 km. of their normal 
office location. 

In the event a remote location is so situated that no facilities to 
obtain food are readily available for the crew during their 
assigned meal period, the Company shall: 

(a) allow the crew sufficient added time and supply them 
with adequate transportation to travel to a place where 
food can be obtained; or 

(b) at its own expense, furnish the crew with an appropriate 
meal. 

GENERAL WAGE PROVISIONS 
Approximately fifty percent (50%) of the employee's normal 
net basic monthly salary will be paid on the 15th day of each 
month. Should the 15th day be a non-banking day, it will be 
paid on the last previous legal banking day. The balance of 
money earned for that month will be paid on the last legal 
banking day of that month. 

Where overtime, penalty and premium claims have been 
submitted in a timely manner all payments therefore will be 
made no later than the normal pay period next following the 
pay period during which the employee submitted hidher claim 
sheet. 

Employees shall be paid according to the wage schedule of the 
classification to which they are assigned with credit for years of 
service within the classification and any credit for industry 
experience recognized by the Company at the time of hiring. 
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18.4 

18.5 

18.6 

18.7 

Progression up the salary schedule within each classification 
shall automatically occur, as designated in the salary schedules, 
on the first complete pay period of the month nearest the 
employee's semi-annual or annual date of hiring, or his/her 
appointment to hidher current classification. 

When an employee is promoted to a higher-rated job 
classification, he/she shall immediately move into the higher 
salary group and receive a salary increase which is at least the 
equivalent of one (1) full increment in hidher former group, 
plus the amount necessary to place h idher  on a step in the 
new group. 

This Agreement represents minimum rates, fees and conditions 
of employment. No person employed in any job classification 
within the scope of this Agreement shall be compensated at 
rates lower than those provided herein nor shall any conditions 
of employment be less favourable than the provisions of this 
Agreement. Nothing in this Agreement shall prevent an 
employee and employer from agreeing to an individual 
contract containing specified terms (including wage rates) and 
conditions of employment in excess of the minimum provisions 
of this Agreement. 

Classlficatlons 

I. Upgrade the Technicians classification from Group (K) to 
Group (L) and increase the maximum number of years 
from 6 to 8 years as follows: 

Effective date of ratification move Technicians to 

Effective February 1, 2001 move Technicians to Group 

Effective February 1, 2003 move Technicians to Group 

The two (2) Technician employees affected, are Mark 
Rice and Ron Martin. 

Group L - 6 years. 

L - 7 years. 

L - 8 years. 
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2 Effective date of ratification reclassify Pauline Doucette 
from Sales/Promotions Co-ordinator in Group (I) to 
Group (L) as ProducerlDirector and assign to Level year 
3. Pauline’s anniversary date for purposes of movement 
up the salary scale will be the date of ratification. 

Effective on the following dates the elongated Scale will 
apply to Ken Ogden as follows: 

Effective date of ratification Ken Ogden shall move to 

. Effective February 1, 2003 Ken Ogden shall move to 

Kevin Babin and Lorne Daltrop will be moved to Group K 
as Sr. Newsperson. They will be moved from Group i (7 
years) to Group K (6 years) effective date of ratification. 
Their new anniversary dates for salary progression 
purposes will be date of ratification, 2000 and they will 
progress to the next level (7 years) 12 months therefrom, 
and to the following level (8 years) twenty-four months 
therefrom. 

3. 

Group L - 7 years. 

Group L - 8 years. 

4. 

18.7 Salades 

Year #I - Feb- 31.2001 
a) Effective date of ratification, all wage scales will be increased 

by two (2.0%) percent at the minimum and maximum and 
at all steps. 

b) In addition to the wage scale increase, as set forth in 
paragraph (a) above, all qualifying employees will receive an 
increment increase. 

c) A lump sum payment of $300.00 for full-time employees 
and $150.00 for part-time employees. 

W 2  - FebrugCv 1.2001 - Januarv 31.2002 

a) Effective February 1, 2001, all wage scales will be increased 
by two and one quarter (2.25%) percent at the minimum 
and maximum and at all steps. 
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b In addition to the wage scale increase, as set forth ir 
paragraph (a) above, all qualifying employees will receive ar 
increment increase. 

1.2002 - J a n w  31.2003 

a) Effective February 1,2002, all wage scales will be increased 
by two and one-half (2.5%) percent at all minimum and 
maximum and at all steps. 

b)ln addition to the wage scale increase, as set forth in 
paragraph (a) above, all qualifying employees will receive an 
increment increase. 

Year U4 - Februaw 1.2003 - J v  31.2004 

a) Effective February 1,2003, all wage scales will be increased 
by three (3%) percent at the minimum and maximum and 
at all steps. 

b) In addition to the wage scale increase, as set forth in 
paragraph (a) above, all qualifying employees will receive an 
increment increase. 

18.7 Wage Scales 

Group (B) - PBX Operator/Typist, News Assistant 

- 
Start 
6 mos. 
1 yr. 
2 yn. 

5 yrs. 

3 Yrs. 
4 yrs. 

Effective 
Feb. 1/99 

5 722 
763 
81 9 
845 
876 
906 
929 

Effective 
Date of Signing 

$ 736 
778 
835 
862 
894 
924 
948 

Effective 
Feb. 1/01 

$ 753 
796 
854 
881 
91 4 
945 
969 

Effective 
Feb. 1/02 

$ 772 
816 
876 
903 
936 
969 
993 

Effective 
Feb. 1/03 

5 795 
840 
902 
930 
965 
998 

1,023 
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Group (FI) - Secretary 
Effective Effective Effective Effective Effective 
Feb. 1/99 Date of Signing Feb. 1/01 Feb. 1/02 Feb. 1/03 

Start $ 888 $ 906 $ 926 $ 949 $ 978 
6 mos. 917 935 956 980 1,010 
1 yr. 958 977 999 1,024 1,055 

3yrs. 1,061 1,082 1,107 1,134 1,168 
4yrs. 1,086 1,108 1,133 1,161 1,196 
5 yrs. 1,127 1,150 1,175 1,205 1,241 
6yrs. 1,197 1,221 1,248 1,280 1,318 
7yrs. 1,252 1,277 1,306 1,338 1,379 

Group (G) - ENG Operator, Operator - W, EFP Operator, Junior Newspenon 

Effective Effective Effectiie Effective Effective 
Feb. 1/99 Date of Signing Feb. 1/01 Feb. 1/02 Feb. 1/03 

SM $ 1,015 $ 1,035 $ 2,059 $ 1,085 $ 1,118 
6mos. 1,047 1,068 1,092 1,119 1,153 
1 yr. 1,097 1,119 1,144 1,173 1,208 
2yrs. 1,143 1,166 1,192 1,222 1,259 
3yrs. 1,211 1,235 1,263 1,295 1,333 
4 yrs. 1,241 1,266 1,294 1,327 1,366 
5 yrs. 1,288 1,314 1,343 1,377 1,418 
6yrs. 1,366 1,393 1,425 1,460 1,504 
7 yrs. 1,432 1,461 1,494 1,531 1,577 

Group (I) - Newsperson, Sales / Promotion Co-ordinator 

2 yrs. 999 1,019 1,042 1,068 1,100 

Effective Effective Effective Effective Effective 
Feb. 1/99 Dateof Signing Feb. 1/01 Feb. 1/02 Feb. 1/03 

Start $ 1,047 S 1,068 $ 1,092 0 1,119 $ 1,153 
6 rnos. 1,079 1,101 1,125 1,153 1,188 
1 yr. 1,113 1,135 1,161 1,190 1,226 
2yrs. 1,175 1,199 1,225 1,256 1,294 
3 yrs. 1,238 1,263 1,291 1,323 1,363 

5 yrs. 1,368 1,395 1,427 1,462 1,506 
6yrs. 1,432 1,461 1,494 1,531 1,577 
7 yrs. 1,491 1,521 1,555 1,594 1,642 
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Group (J) - Senior ENG Operator 

Effective Effective Effective Effective Effective 
Feb. 1/99 Dateof Signing Feb. 1/01 Feb. 1/02 Feb. 1/03 

Start $ 1,127 $ 1,150 $ 1,175 $ 1,205 $ 1,241 
6 mos. 1,197 1,221 1,248 1,280 1,318 
1 yr. 1,225 1,250 1,278 1,310 1,349 
2 yrs. 1,266 1,291 1,320 1,353 1,394 
3 yrs. 1,341 1,368 1,399 1,434 1,477 
4 yrs. 1,391 1,419 1,451 1,487 1,532 
5 yrs. 1,480 1,510 1,544 1,582 1,630 

Group (K) - Photojournalist, Sr. Newsperson 

6yrs. 1,534 1,565 1,600 1,640 1,689 

Effective Effective Effective Effective Effective 
Feb. 1/99 Dateof Signing Feb. 1/01 Feb. 1/02 Feb. 1/03 

Start $ 1,229 $ 1,254 $ 1,282 $ 1,314 $ 1,353 
1 yr. 1,286 1,312 1,341 1,375 1,416 
2 YK. 1,345 1,372 1,403 1,438 1,481 
3yrs. 1,386 1,414 1,446 1,482 1,526 
4yrs. 1,432 1,461 1,494 1,531 1,577 
5 yrs. 1,457 1,486 1,520 1,558 1,604 
6 y ~ .  1,518 1,548 1,583 1,623 1,671 
7yK. 1,559 1,590 1,626 1,667 1,717 
8yrs. 1,600 1,632 1,669 1,710 1,762 

Group (L) - Producer/Director, Technician 

Effective Effective Effective Effective Effective 
Feb. 1/99 Date of Signing Feb. 1/01 Feb. 1/02 Feb. 1/03 

Start $1,341 $ 1,368 $ 1,399 $ 1,434 $ 1,477 
1 yr. 1,402 1,430 1,462 1,499 1,544 
2 yrs. 1,452 1,481 1,514 1,552 1,599 
3 yrs. 1,505 1,535 1,570 1,609 1,657 
4yrs. 2,557 1,588 1,624 1,664 1,714 
5yrs. 1,607 1,639 1,676 1,718 1,769 
6 yn. 1,659 1,692 1,730 1,774 1,827 
7yrs. 1,734 1,768 1,808 1,853 1,909 
8 yrs. 1,995 
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ARTICLE 19 

19. 1 The provisions of this Article are intended to assist employees 
affected by a technological change as herein defined, to adjust 
to the effects of such change. 

In this section “technological change” means: 

a) The introduction by the Company into its work, undertaking 
or business of equipment or material of a different nature or 
klnd than previously utilized by it in the operation of the 
work, undertaking or business; and, 

b) A change in the manner in which the Company carries on 
the work, undertaking or business that is directly related to 
the introduction of that equipment or material. 

The procedure for dealing with technological change that is 
likely to affect the terms, conditions and security of 
employment of a significant number of employees is as 
follows: 

The Company will notify the Union of such a technological 
change at least one hundred and twenty (120) days prior to 
the date on which such change is to be effected. Such notice 
shall be in writing and shall state: 

a) The nature of the technological change; 

b) The date upon which the Company proposes to effect the 
change; 

c) The approximate number and type of employees likely to be 
affected by the technological change; 

d)The effect that the technological change is likely to have on 
the terms and conditions or security of employment of the 
employees affected. 

Upon receipt of such notice by the Union, the parties shall 
arrange a meeting for the purpose of conducting discussions 
with the objective of reducing the adverse affects of the 

19.2 

19.3 

19.3.1 

19.4 
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technological change(s) in respect of which notice has been 
given. 

An employee who is displaced through technological change 
may: 

a)Seek to invoke any seniority job rights he/she holds 

and/or 

b)Avail hirnself/herself of any training program offered by the 
employer which provides re-training for employees so 
affected ; 

19.5 

pursuant to the Agreement: 

or 

c) Accept severance pay as hereinafter provided. 

Severance pay as contemplated by this Article shall be as 
provided for in Article 11.4. 

The Company and the Union agree that sections 52,54 and 55 
of the Canada Labour Code, Part 1 do not apply to the parties 
during the term of this Agreement. 

19.6 

19.7 

ARTICLE 20 
20.1 Duratlon of Agreament 

This Agreement shall commence on the date of its execution 
as hereinafter stipulated and shall remain in force until January 
31,2004 and shall be renewed automatically from year to year 
thereafter, unless either party notifies the other by registered 
mail or facsimile, not more than one hundred and twenty (120) 
days and not less than thirty (30) days prior to the date of 
expiry, or subsequent anniversary of such date, of its intention 
to modify this Agreement. In the event such notice is given, 
the Agreement shall continue in full force until a new 
Agreement is concluded or until the requirements of the 
Canada Labour code relating to strike or lockout have been 
met, whichever occurs first. 

20.2 Conclusion 

The parties hereto agree that this Agreement is conclusive and 
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that any matter not herein specifically dealt with shall not be 
the subject of negotiations prior to the expiration of the 
Agreement, unless mutually agreed. 

IN WITNESS WHEREOF the parties have caused this 
Agreement to be duly executed by their duly authorized 
officers this 14th day of June 2000. 

CANWEST COMMUNICATIONS, ENERGY 
MARITIME TELEVISION, AND PAPERWORKERS UNION 

Communications Limited 
(in respect of M IN Employees at 
Saint John, New Brunswick) 

a division of Global OF CANADA (CEP) - CLC 

Rick Friesen Ervan Cronk 

Bill Albert Mark Rice 

Andy Paterson Greg Janes 

Susan Connolly Lorne Daltrop 
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LETTER 0 F INTENT -1 

November 25,1996 

Mr. Chuck Shewfelt 
National Representative 
Communications, Energy and Paperworkers 

Union of Canada 
6080 Young Street, Suite 313 
Halifax, Nova Scotia 
63K 5L2 

Dear Mr. Shewfelt: 

This letter will outline CanWest Maritime Television's, a division of 
Global Communications Limited, intent as to administration of incomes 
relative to anniversary dates, 

Anniversary dates as currently in place for any bargaining unit employee 
will not change. 

However, when moving to a new employment function, an employee 
will follow the pattern established by that new function. 

As an example, an ENG Operator moving to Sr. ENC Operator may have 
had an anniversary date of August 1st. However, if he/she now moves 
to the new function on July Ist, he/she would experience an anniversary 
adjustment only when he/she had been Sr. ENG Operator for one full 
year. Hidher new anniversary date then would be July 1st. This is for 
your information. 

Yours truly, 

CANWEST MARITIME TELEVISION, 
(a division of Global Communications Limited) 

Rick Friesen 

General Manager, MIN 
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T 
November 15,1995 

SUPPLEMENTARY UNEMPLOYMENT BENEFIT (SUB) PLAN 

PURPOSE 

The purpose of this Supplementary Unemployment Benefit (SUB) plan is 
to supplement the Employment Insurance (UIC) benefits of employees to 
a maximum of 95% of the employee's regular weekly salary under 
certain conditions as specified in this plan. 

1. 

2. 

2.1 

2.2 

2.3 

2.4 

WHO IS COVERED? 

All full time Bargaining Unit employees of CanWest Maritime 
Television, a division of Global Communications Limited (the 
Company) employed in the Province of New Brunswick. The 
plan does not include part-time, temporary, or probationary 
employees. 

QUALIFICATIONS FOR SUB PLAN PAYMENT 

In order to qualify, employees must be off work due to: 

I temporary layoff 

- illness 

- maternity or parental leave 

Permanently laid off employees are excluded from the plan. 

Employees do not have a right to SUB payments except for 
supplementation of UIC benefits for the 
unemployment period as specified in 2.1 herein. 

Except as described in 2.6 below, the employees must be 
eligible for and in receipt of Unemployment Insurance 
(UIC) Benefits as a condition of receiving payments under this 
plan unless he/she is sewing the Unemployment Insurance 
waiting period. 

Qualified employees shall receive benefits under this plan 
while they are serving the UIC waiting period. 
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2.5 Permanent employees who are ill by UIC criteria, and qualify 
for LTD will receive SUB benefits to the 
maximum allowable level until hidher FTD payments 
commence. 

Permanent employees who are ill by UIC criteria, but who do 
not qualify for LTD will receive SUB benefits to the 
maximum allowable level until UIC benefits cease. 

Permanent employees who are ill by UIC criteria, but who do 
not qualify for UIC benefits 

- they are serving the UIC waiting period 

- they have exhausted their UIC benefits 

- or they have insufficient insured weeks to qualify for UIC 
benefits 

will be paid SUB benefits to a maximum of 95% of regular 
gross weekly salary, all subject to other applicable conditions 
set forth in this document. 

2.6 

2.7 
because: 

3. AMOUNT OF BENEFIT 

3.1 The benefit payable to qualified employees who are ill or on 
maternity or parental leave shall be: 

- during the Ult waiting period, 95% of regular weekly salary 
exclusive of overtime, premium 
rates, or holiday pay. Normal earnings shall include regular 
overscale rates. 

- during the period of benefits paid by UIC, an amount equal 
to the difference between the UIC weekly benefit rate and 
95% of the employee's regular weekly salary. 

- for employees subject to 2.6 above, 95% of the employee's 
regular weekly salary for the period of illness, to 
the maximum period of entitlement had they qualified for UIC 
(a maximum of fifteen weeks plus a two week waiting period) 
or the commencement of LTD, whichever is lesser. 

3.2 The benefit payable to qualified employees who are 
temporarily laid off shall be: 
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3.3 

3.4 

4. 
4.1 

4.2 

4.3 

4.4 

5. 

5.1 

6. 

- during the waiting period, 95% of the employee's regular 
weekly salary exclusive of overtime, premium rates, or holiday 
pay. Regular weekly salary shall include regular overscale 
rates. 

- during the period of benefits paid by UIC, an amount equal 
to the difference between the UIC weekly benefit rate and 
95% of the employee's regular weekly salary for the lesser of; 
six (6) months, until employed elsewhere, or until UIC benefits 
cease for any reason. 

The employee's regular weekly salary and any eligible 
payments for overtime will not be reduced or 
increased by payments received under the plan. 

In any week, the total amount of SUB payments and the 
weekly rate of UIC benefits will not exceed 95% of the 
employee's weekly earnings. 

CLAIM PROCEDURES 

Employees will notify the Company in writing that they intend 
to apply for benefits from the SUB plan. 

The Company will indicate on the Record of Employment that 
the emptoyee is covered by "S.U.B" in the "Comments" 
section. 

The employee will indicate that a SUB plan is in effect on 
hislher application for UIC benefits. 

Benefits shall be paid to the employees through the regular 
payroll system. 

FINANCING OF PLAN 

This plan shall be financed by the Company. 

VERIFICATION OF UIC BENEFITS 

The Company will verify that employees are receiving UIC benefits by 

7. RECORDS 

having employees submit copies of their UIC benefit stubs. 

The Company will retain a copy of each employee's UIC 
benefit stub which verifies the employee is receiving UIC 
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benefits. In addition, the Company will keep a record of the 
payroll register identifying the employee's payments from the 
Company during the term the employee received SUB plan 
benefits. 

a. DURATION OF PLAN 

This plan shall remain in effect for the term of the collective 
agreement as described in Article 20 of the Agreement. 

9. NOTIFKATION TO HUMAN RESOURCES DEVELOPMENT 
CANADA, SUB PROGRAM 

The Company will notify in writing the Human Resources 
Development Canada Sub Program thirty (30) days following 
the effective date of a change to the plan. 
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Letter of Intent - 3 
June 13, 2000 - 
Mr. Ervan Cronk 
Administrative Vice-president 
Communications, Energy and 

1077 Boul St. George 
Suite 440 
Moncton, New Brunswick 
E l  E 4C9 

AND 

Members of Union's Negotiating Committee 
Global, Saint John 

Gentlemen: 

Paperworkers Union of Canada 

\ 

PE: Global Atlantlc Crouo Re&@red Redred Savl 

This will confirm our undertaking to the Union's Negotiating Committee 
given by the Company on June 13,2000 relative to the Union's 
request, that a Group Registered Retirement Savings Plan be made 
available for participation by Global Atlantic employees. Subject to the 
comments we made in this letter, the Company is prepared to 
implement such a plan. 

The Plan will be known as the Global A-red Retir- 
&ines P b  and subject to any regulatory considerations will be 
implemented on February 1,2001. 

. , . /2  cont'd 
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2/. . . cont'd 

The Plan will be generally modeled after the Global Group Registered 
Retirement Savings Plan, presently in effect, with any amendments as 
may be required or are necessary before the implementation date and 
thereafter. 

Contributions to the Plan will be solely employee contributions with 
regular contributions made by way of payroll deduction. 

Yours very truly, 

GLOBAL COMMUNICATIONS LIMITED 

Rick Friesen, General Manager - 
RF:ac 
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APPENDIX "A" 

As per Article 7.3 of the Current Collective Agreement (enclosed), we, the 
Communications, Energy and Paperworkers of Canada (CEP) and 
CanWest Maritime Television, a division of Global Communications 
Limited -' MITV, Saint John have mutually chosen you to act as an 
arbitrator to determine an outstanding grievance, number 98 -xx-xx. 

This grievance concerns (brief description of the subject matter, i.e. 
discharge, discipline, application of seniority provisions, overtime claims, 
etc.). 

Should you be willing to determine this matter, would you please confirm 
your availability by writing to: 

Mr. Ewan Cronk, 
Administrative Vice-president 

Atlantic Region, 
Communications, 

Energy and Paperworkers 
Union of Canada, 

1077 St. George Blvd. 
Suite 440, 
Moncton, N.B. 
E l  E 4C9 

Mr. Barry Saunders, 
General Manager, 
CanWest Maritime Television, 

division of Global 
Communications Limited, 

14 Akerley Blvd., 
Dartmouth, Nova Scotia 
838 1 J3 
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APPENDIX "B" 

The manual handling of materials shall be subject to the provisions of 
Section 84, Part IV (Paragraphs 72-76 inclusive) of The Canada Labour 
Code, reproduced here for information purposes, insofar as they are not 
amended or repealed: 

72. 

73. 

74. 

75. 

76. 

Where, because of the weight, size, shape, toxicity or other 
characteristic of a material or object, the manual handling of 
that material or object may endanger the safety or health of an 
employee, the employer of any such employee shall ensure, to 
the extent that is reasonably practicable, that the material or 
object is not handled manually. 

Every employer shall ensure that, where any of his/her 
employees is required to manually lift or carry loads in excess 
of twenty pounds the employee is instructed and trained in a 
safe method of lifting and carrying such load and in a work 
procedure appropriate to the conditions of the work and the 
employee's physical condition. 

No employee shall manually lift or carry loads in excess of 
twenty pounds except in conformity with the method and 
work procedure referred to in Section 73. 

Each method and work procedure adopted by an employer 
pursuant to Section 73 for the manual lifting and carrying of 
loads in excess of one hundred pounds shall be set out in 
writing and that record shall be readily available to any 
employee to whom it applies. 

If the regional safety officer is of the opinion that a method or 
work procedure prescribed by an employer for the manual 
lifting and carrying of loads in excess of twenty pounds is not 
sufficiently safe, he/she may direct in writing that the 
employer modify that method or procedure. 
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APPENDIX "C" 

EXCERPT 

FROM 

CANADA LABOUR CODE 

FOR lNFORMATlONAL PURPOSES Qbll;y. 

REASSIGNMENT, MATERNITY LEAVE AND PARENTAL LEAVE 

Matemlty-related Reasrlgnment and Leave 

Reassignment and job modiflcatlonr 

Sec. 204. (1) An employee who is pregnant or nursing may, during the 
period from the beginning of the pregnancy to the end of 
the twenty-fourth week following the birth, request the 
employer to modify her job functions or reassign her to 
another job if by reason of the pregnancy or nursing, 
continuing any of her current job functions may pose a 
risk to her health or to that of the fetus or child. 

Medlcal certificate 

( 2 )  An employee's request under subsection (1) must be 
accompanied by a certificate of a qualified medical 
practitioner of the employee's choice indicating the 
expected duration of the potential risk and the activities 
or conditions to avoid in order to eliminate the risk. 

(1993, c. 42, s. 26) 

Employer's obllgatlon 

Sec. 205. (I) An employer to whom a request has been made under 
subsection 204 (1) shall examine the request in 
consultation with the employee and, where reasonably 
practicable, shall modify the employee's job functions or 
reassign her. 

66 



Rights of employee 

(2) An employee who has made a request under subsection 
204 (1) is entitled to continue in her current job while the 
employer examines her request, but, if the risk posed by 
continuing any of her job functions so requires, she is 
entltled to and shall be granted a leave of absence with 
pay at her regular rate of wages until the employer: 

a) modifies her job functions or reassigns her, or; 

b) informs her in writing that it is not reasonably 
practicable to modify her job functions or reassign her. 

an that pay shall for all purposes be deemed to be wages. 

Onus of proof 

The onus is on the employer to show that a modification 
of job functions or a reassignment that would avoid the 
activities or conditions indicated in the medical certificate 
is not reasonably practicable. 

Employee to be Informed 

Where the employer concludes that a modification of job 
functions or a reassignment that would avoid the 
activities or conditions indicated in the medical certificate 
is not reasonably practicable the employer shall so inform 
the employee in writing. 

Status of employee 

An employee whose job functions are modified or who is 
reassigned shall be deemed to continue to hold the job 
that she held at the time of making the request under 
subsection 204 (I), and shall continue to receive the 
wages and benefits that are attached to that job. 

Employee’s tight to leave 

An employee referred to in subsection (4) is entitled to 
and shall be granted a leave of absence for the duration 
of the risk as indicated in the medical certificate. 

(1993, c. 42, s. 26) 
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Entitlement to leave 

Sec. 205.1 An employee who is pregnant or nursing in entitled to 
and shall be granted a leave of absence during the period 
from the beginning of the pregnancy to the end of the 
twenty-fourth week following the birth. If she provides 
the employer with a certificate of a qualified medical 
practitioner of her choice indicating that she is unable to 
work by reason of the pregnancy or nursing and 
indicating the duration of that inability. 

(1993,~. 42, s. 26) 

Maternity Leave 

Entltlement to leave 

Sec. 206. Every employee who 

a) has completed six consecutive months of continuous 
employment with an employer, and; 

b) provides her employer with a certificate of a qualified 
medical practitioner certifying that she is pregnant. 

is entitled to and shall be granted a leave of absence from 
employment of up to seventeen weeks, which leave may 
begin not earlier than eleven weeks prior to the estimated 
date of her confinement and end not later than 
seventeen weeks following the actual date of her 
confinement. 

(1993, c. 42, s. 26) 

Parental Leave 

Entltlement to leave 

Sec. 206.1 (1) Every employee who has completed six months of 
continuous employment with an employer is entitled to 
and shall be granted a leave of absence from 
employment as follows: 

a) subject to subsection (2), where an employee has or 
will have the actual care and custody of a new-born 
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child, the employee is entitled to and shall be granted 
a leave of absence from employment of up to twenty- 
four weeks in the fifty-two week period beginning on 
the day on which the child is born or the day on which 
the child comes into the employee's care, and; 

blsubject to subsection (2), where an employee 
commences legal proceedings under the laws of a 
province to adopt a child or obtains an order under the 
laws of a province for the adoption of a child, the 
employee is entitled to and shall be granted a leave of 
absence from employment of up to twenty-four weeks 
in the fifty-two week period beginning on the day on 
which the child comes into the employee's care. 

Aggregate Leave 

(2)  The aggregate amount of leave of absence from 
employment that may be taken by two employees under 
this section in respect of the birth or adoption of any one 
child shall not exceed twenty-four weeks. 

(1993, c. 42, s. 26) 

General 

Notlflcatlan to employer 

Sec. 207 (1) Every employee who intends to take a leave of absence 
from employment under section 206 or 206.1 shall 
(1993, c. 42, s 28 (?).I 
a) give at least four weeks notice in writing to the 

employer unless there is a valid reason why that notice 
cannot be given, and; 

b) inform the employer in writing of the length of leave 
intended to be taken. 

Notlm of change In length of leave 

(2)  Every employee who intends to take or who is on a leave 
from employment under section 206 or 206.1 shall give 
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at least four weeks notice in writing to the employer of 
any change in the length of leave intended to be taken, 
unless there is a valid reason why that notice cannot be 
given. (1993, c. 42, s. 28 (2).) 

(R.S.C. 1985 (1st Supp.), c. 9, s. 10: 1993, c. 42, s. 28) 
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APPENDIX "D" 

FOR INFORMATIONAL PURPOSES 

CanWest Maritime 
Te I evi s i o n 
Group Policy Number : G0020000C 
Class: CB - Active Employees 

Employee Name: 

Employee Number: - 

Welcome to Your Group Beneflt Program 

Coverage Effective Date: August 29, 1994 

This Benefit Booklet has been specifically designed with your needs in 
mind, providing easy access to the Information you need about the 
benefits to which you are entitled. 

Group Benefits are important, not only for the financial assistance they 
provide, but for the security they provide for you and your family, 
especially in case of unforeseen needs. 

Your Plan Administrator can answer any questions you may have about 
your benefits, or how to submit a claim. 

This booklet produced: April 19, 1995 
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How to Use Your Benefit Booklet 

Deslgned wlth Your Needs In Mlnd 
The Benefit Booklet provides the information you need about your Group 
Benefits and has been specifically designed with YOUR needs in mind. It 
includes: 

A detailed Table of Contents, allowing quick access to the information 
you are searching for, 

Explanation of Common Insurance Terms, which provides a brief 
explanation of the insurance terms used throughout this Benefit 
Booklet. 

A clear, concise explanation of your Group Benefits, 

Information you need, and simple instructions on how to submit a 
claim. 

Imptfant Notes 
The purpose of this booklet is to outline the benefits for which you are 
eligible as an Employee of CanWest Maritime Television Inc. The 
information in this booklet is a summary of the provisions of the Group 
Policy. In the event of a discrepancy between this booklet and the Policy 
(available from your Plan Administrator), the terms of the Group Policy 
will apply. 

Possession of this booklet alone does not mean that you or your 
dependents are insured. The Group Policy must be in effect and you 
must satisfy all the requirements of the Policy. 

We suggest you read this Benefit Booklet carefully, then file it in a safe 
place wlth your other important documents. 

Your Group Beneflt Card 
Your Group Benefit Card is the most important document issued to you 
as part of your Group Benefit Program. It si the only document that 
identifies you as a Plan Member. The Group Policy Number and your 
personal Certificate Number may be required before you are admitted to 
a hospital, or before you receive dental or medical treatment. 
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The Group Policy Number and your Certificate Number are also necessary 
for ALL correspondence with Manulife Financial. Please note that you 
can print your Certificate Number on the front of this booklet for easy 
reference. 

Your Group Benefit Card is an important document. Please be sure to 
carry it with you at al l  times. 

on of Comm on lnswran ce Term S 

The following is an explanation of the Jnsurance terms used in this 
Benefit Booklet. 

Benefit Percentage (eo-insurance) 
The percentage of Covered Expenses which Is payable by Manulife 
Financial. 

Covered Expenses 
Expenses that will be considered in the calculation of payment due under 
your Extended Health Care or Dental Care benefit. 

Deductlble 
The amount of Covered Expenses that must be incurred and paid by you 
or your dependents before benefits are payable by Manulife Fianancial. 

Dependent 
For the Dependent Life Insurance Benefit: 
Your legal spouse, or a person of the opposite sex living with you in 
a role like that of a marriage partner. 

For the Extended Health Care and Dental Care Benefits: 
Your legal spouse, or a person of the opposite sex living with you in 
a role like that of a marriage partner for at least one year 

Your unmarried natural or adopted children, or stepchildren living in 
your home, who are: 

-Under age 21, or under 25 if a full-time sutdent; 
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-Not employed on a full-time basis; and 

-Not eligible for insurance as an employee under this or any other 
Group Benefit Program. 

A child who is incapacitated on the date he or she reaches the age 
when insurance would normally terminate will continue to be an 
eligible dependent. However, the child must have been insured 
under this Benefit Program immediately prior to that date. 

A child considered incapacitated if he or she is incapable of 
engaging in any substantially gainful activity and is dependent on 
the employee for support, maintenance and care, due to a mental 
or physical handicap. 

Manulife Financial may require written proof of the child's condition 
as often as may reasonably be necessary. 

Earnings 
Your regular rate of pay from your employer (prior to deductions), 
excluding regular bonuses and overtime pay. Earnings may include other 
income as agreed to in writing by your employer and Manulife Financial. 

For the purposes of determining the amount of your benefit at the time 
of claim, your earnings will be the lesser of: 

The amount reported on your claim form, or 

The amount reported by your employer to Manulife Financial and 
for which premiums have been paid. 

Guaranteed Issue Llmlt (Non-Evidence Llmlt) 
You must submit satisfactory medical evidence to Manulife Financial for 
Benefit Amounts greater than this amount. 

Qual l~ lng  Perlod 
A period of continuous and total disability which you must complete in 
order to qualify for disability benefits. 
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Take Home Pay (Net Earnings) 
Your earnings, less deductions for federal and provincial Income Tax, 
Unemployment Insurance, and the Canada or Quebec Pension plans. 

Waiting Perlod 
The period of continuous employment with your employer which you 
must complete before you are eligible for Group Benefits. 

Why C row 8 enef ie 

Government health plans can provide coverage for such basic medical 
expenses as hospital charges and doctors' fees. In case of disability, 
government plans (such as Unemployment Insurance, Canada / Quebec 
Pension Plan, Workers' Compensation Act, etc) may provide some 
financial assistance. 

But government plans provide only basic coverage. Medical expenses or 
a disability can create financial hardship for you and your family. 

Private health care and disability programs supplement government plans 
and can provide benefits not available through any government plan, 
providing security for you and your family when you need it most. 

Your Group Benefit Program is provided by CanWest Maritime Television 
Inc., in partnership with The Manufacturer's Life Insurance Company. 

Your Plan Admlnlstrator 
Your Plan Administrator is responsible for ensuring that all employees are 
covered for the Benefits to which they are entitled by submitting all 
required premiums, reporting all new enrolments, terminations, changes, 
etc., and by keeping all records up to date. 

As a member of this Group Benefit Program, it is up to you to provide 
your Plan Administrator with the necessary information to perform such 
duties. 

Applying for Group Benefits 
To apply for Group Benefits, yo must submit a completed Enrolment or 
Reinstatement Application form (Form #GLOOOI E), available from you 
Plan Administrator. Your Plan Administrator then forwards the 
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application to Manulife Financial. 

Making Changes 
To ensure that coverage is kept up to date for yourself an dyour 
dependents, it is vital that you report any changes to your Plan 
Administrator. Such changes could include: 
* change in Dependent Coverage 

change in Name 

To make such changes, you must complete the Application for Change 
form (Form #GLOOOZE), available form your Plan Administrator. 

change of beneficiary 
applying for coverage previously waived 

The Claims Process 

How to Submit a Claim 
Ail claim forms, available from your Plan Administrator, must be correctly 
completed, dated and signed. Remember, always provide your Group 
Policy Number and your Certificate number (found on your Group 
Benefit Card) to avoid any unnecessary delays in the processing of your 
claim. 

Your Plan Administrator can assist you in properly completing the forms, 
and answer any questions you may have about the claims process and 
your Group Benefit Program. 

After completing the appropriate form, mail your Extended Health Care 
and Dental claims directly to Manulife Financial. 

Payment of fxtended Health Care and Dental Clalms 
Once the claim has been processed, Manulife Financial will send you a 
Claim Statement. 

The top portion of this form outlines the claim or claims made, the 
amount subtracted to satisfy deductibles, and the benefit percentage 
used to determine the final payment to be made to you. If you have any 
questions on the amount, your Plan Administrator will help explain. 
The bottom portion of this form is your claims payment, if applicable. 
Simply tear along the perforated line, endorse the back of the cheque and 
you can cash it at any chartered bank or trust company. 

77 



You should receive settlement of your claim within three weeks from the 
date of submission to Manulife Financial. If you have not received 
payment, please contact your Plan Administrator. 

Co-ordinatlon of Extended Health Care and Dental Care Benefits 
If you or your dependents are insured for similar benefits under another 
Plan (e.g., Group Life and Health Program, or other arrangements 
covering individuals in a group), Manulife Financial will take this into 
account when determining the amount of expenses payable under this 
Program. 

This process is known as Co-ordination of Benefits. It allows for 
reimbursement of insured medical and dental expenses from all Plans, up 
to a total of 100% of the actual expense incurred. 

Order of Beneflt Payment 
A variety of circumstances will affect which Plan is considered as the 
"Primary Carrier" (ie., responsible for making the initial payment toward 
the eligible expense), and which Plan is considered as the "Secondary 
Carrier" (ie., responsible for making the payment to cover the remaining 
eligible expense). 

If the other Plan does not provide for Co-ordination of Benefits, it 
will be considered as the Primary Carrier, and will be responsible for 
making the initial payment toward the eligible expense. 

If the other Plan does provide for Co-ordination of Benefits, the 
following rules are applied to determine which Plan is the Primary 
Carrier. 

For Claims incurred by you or your Dependent Spouse: 

The Plan insuring you or your Dependent Spouse as an 
employeelmember pays benefits before the Plan insuring you or 
your Spouse as a dependent. 

In situations where you or your Spouse have coverage as an 
employee/member under more than one Plan, the order of benefit 
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payment will be determined as follows: 
The Plan where the person is covered as an active full-time 

The Plan where the person is covered as an active part-time 

The Plan where the person is covered as a retiree. 

For Claims incurred by your Dependent Child: 

The Plan covering the parent whose birthday (month/day) i s  earlier 
in the calendar year pays benefits first. If both parents have the 
same birthdate, the Plan covering the parent whose first name 
begins with the earlier letter in the alphabet pays first. 

However, if you and your Spouse are separated or divorced, the 
following order applies: 

The Plan of the parent with custody of the child, then 
The Plan of the spouse of the parent with custody of the child 
(ie., if the parent with custody of the child remarries or has a 
common-law spouse, the new spouse's Plan will pay benefits for 
the Dependent Child). 

employee, then 

employee, then 

A claim for accidental injury to natural teeth will be determined 
under Extended Health Care Plans with accidental dental coverage 
before it is considered under Dental Plans. 

If the order of benefit payment cannot be determined from the 
above, the benefits payable under each Plan will be in proportion ot 
the amount that would have been payable if Co-ordination of 
Benefits did not exist. 

Submitting a Claim for CO-odlnation of Benefits 
To submit a claim when Co-ordination of Benefits applies, refer to the 
following guidelines: 

As per the Order of Benefit Payment section, determine which Plan 
is the Primary Carrier and which is the Secondary Carrier. 

Submit all necessary claim forms and original receipts to  the Primary 
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Keep a photocopy of each receipt or ask the Primary Carrier to 
return the original receipts to you once your claim has been settled. 

Once your claim has been settled by the Primary Carrier, you will 
receive a statement outlining how your claim has been handled. 
Submit this statement along with all necessary claim forms and 
receipts to the Secondary Carrier for further consideration of 
payment, if applicable. 

Who Qualifies for Coverage? 

El/g/bil/ty 
You are eligible for Group Benefits if you: 

Are a full-time employee of CanWest Maritime Television Inc. and 
work at least the Required Number of Hours. 

Are a member of an eligible class, 

Are youngler than the Termination Age, and 

Have completed the Waiting Period. 

The Termination Age and Waiting Period may vary from benefit to 
benefit. For this information, please refer to each benefit in the section 
entitled Your Group Benefits. 

Your dependents are eligible for insurance on the date you become 
eligible or the date youfirst acquire a dependent, whichever is later. You 
must apply for insurance for yourself in order for your dependents to be 
eligible. 

Required Number of Hours 
Full-time employes - 24 hour(s) per week 

Evldence of Insurablllty 
Medical evidence i 5  required when you apply for insurance in excess of 
the Guaranteed Issue Limit, 
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Medical evidence can be submitted by completing the Evidence of 
Insurability form (Form #GL0004E), available from your Plan 
Administrator. Further medical evidence may be requested by Manulife 
Financial. 

€ffect/we Date of Coverage 
If Evidence of Insurability is not required, your Group Benefits will be 
effective on the date you are eligible. 

If Evidence of Insurability is required, your Group Benefits will be 
effective on the date the evidence is approved by Manulife Financial. 

(You must be actively at work for insurance to become effective.) 

Your dependent’s insurance becomes effective on the date the dependent 
becomes eligible, or the date any required evidence of insurability on the 
dependent is approved by Manulife Financial, whichever is later. 
Your dependent’s insurance will not be effective prior to the date your 
insurance becomes effective. However, this does not apply to Spouse 
Optional Life Insurance which may still become effective if you are 
declined for Employee Optional Life. In this case, the maximum for 
Spouse Optional Life will be based on the amount you would have had 
if your own application for Employee Optional Life had been approved. 

Temlnatlon of Insurance 
Your Croup Insurance will terminate on the earliest o f  

The date you cease to be an eligible employee, 

The date any required contribution is due but not paid, 

The date the Group Policy terminates, or 

The date you reach the Termination Age. 

Your dependents’ insurance terminates on the date your insurance 
terminates or the date the dependent ceases to be an eligible dependent, 
whichever is earlier. 
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Your Group Benefits 

Employee Llfe Insurance 
If you die while insured, this benefit provides financial assistance to your 
beneficiary. 

The Benefit 
Beneflt Amount - 1.5 times your annual earnings, 

Non-Evidence Limit - $500,000 
to a maximum of $750,00 

Reduction and Termlnatlon Age 
If you are an active Employee, your benefit amount reduces to 50% at 
age 65. Your coverage under Class CB (All Other Active Employees) 
terminates upon your retirement. 

Retiree coverage will be provided as follows: 
If you retire prior to age 65, your benefit amount reduces to 50% upon 
your retirement and your coverage will continue under Class CC 
(Retired Employees under age 65). Upon your attainment of age 65, 
you will transfer into Class CO (Retired Employees age 65 and over) 
and you will be insured for the amount for which you were covered 
under Class CC, subject to a minimum of $1OO,OOO. 

If you retire at age 65, your pre-retirement benefit amount reduces to 
50% upon your retirement, subject to a minimum of $100,000. This 
coverage will be continued under Class CD (Retired Employees age 65 
and over). 

If you retire after age 65, your benefit amount will be the amount for 
which you were insured immediately prior to your retirement, subject 
to a minimum of $lOO,ooO. This coverage will be continued under 
Class CD (Retired Employees age 65 and over). 

Walting Period 
3 months for employees hired on or prior to the Group Policy Effective Date 
3 months for all other employees 
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Submllting a Claim 
To submit an Employee Life Insurance claim, your beneficiary must 
complete the Life Claim form (Form #GLCOl6E), available from you Plan 
Administrator. 

Documents necessary to submit with the form are listed on the form. 
Upon completion of the form, the necessary documents should be 
attached and the form returned to your Plan Administrator for mailing to 
Manulife Financial. 

A completed claim form must be submitted within 90 days from the date 
of the loss. 

To submit a claim for the Waiver of Premium benefit you must complete 
a Waiver of Premium claim form (Form #GL0018E), available form your 
Plan Administrator. Your attending physician must also complete a 
portion of this form. Upon completion, submit the form to your Plan 
Administrator for processing and submission to Manulife Financial. 

A completed claim form must be submitted within 90 days from the end 
of the qualifying period. 

Walver of Premium 
If you become totally disabled while insured and prior to age 65 and 
remain so for the qualifying period of 6 months, your Life Insurance will 
continue without payment of premium. 

The premium for your Life Insurance will continue to be waived until your 
65th birthday, provided you remain totally disabled and under the regular 
care of a physician. 

Recurrent Disabillty 
If you again become totally disabled from the same or related causes 
within 6 months of returning to work, you will be eligible for the waiver 
of premium benefit immediately. You will not be required to complete 
the qualifying period. 
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Deflnitlon of Total Dlsabillt~f 
Due to sickness or injury, you are unable to perform the regular duties of 
your own occupation, during the Qualifying Period and the next 36 
months. After this period, total disability means you are unable to work 
at any occupation for which you are or may become qualified by training, 
education or experience. 

Conversion Privilege 
If your Group Benefits terminate, you may be eligible to convert your 
Employee Life Insurance to an individual policy, without medical 
evidence. You must apply for the individual policy, and pay the first 
monthly premium within 31 days of the termination of your Employee 
Life Insurance. For information on the conversion privilege, please see 
your Plan Administrator. 

Employee Optional Life Insurance 
If you die while insured, this benefit provides financial assistance to your 
beneficiary, in addition to your Employee Life Insurance Benefit. 

The Beneflt 
Beneflt Amount - increments of $10,000 to a minimum of $100,000. 
Guaranteed Issue Limit - All amounts are subject to 

Termlnatlon Age - age 65 or retirement, whichever is earlier. 

Waltlng Perlod 
3 months for employees hired on or prior to the Group Policy Effective Date 
3 months for all other employees 

To apply for Employee Optional Life Insurance, you must complete the 
Application for Optional Life form (Form #CL0005E), available form your 
Plan Administrator. 

Evidence of Insurability. 

For details on Submitting a Claim and Conversion Privilege, please refer 
to Employee Life Insurance. 

Waiver of Premium 
If you become totally disabled while insured and prior to age 65 and 
remain so for the qualifying period of 6 months, your Optional Life 
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Insurance will continue without payment of premium. 
The premium for your Optional Life Insurance will continue to be waived 
until your 65th birthday, provided you remain totally disabled and under 
the regular care of a physician. 

Recumnt Dlsablllty 
If you again become totally disabled from the same or related causes 
within 6 months of returning to  work, you will be eligible for the waiver 
of premium benefit immediately. You will not be required to complete 
the qualifying period. 

Deflnition of Total Disabilriy 
Due to sickness or injury, you are unable to perform the regular duties of 
your own occupation, during the Qualifying Period and the next 36 
months. After this period, total disability means you are unable to work 
at any occupation for which you are or may become qualified by training, 
education or experience. 

Exclusions 
If death results from suicide, any amount of Optional Life Insurance that 
has been in effect for less than one year will not be payable. 

Dependent Life Insurance 
If one of your dependents dies while insured, the amount of this benefit 
is paid to you. 

The Benefit 
Beneflt Amount - $5,000 spouse; $2,500 each dependent child 
Termlnation Age - employee’s retirement 

Waiting Period 
3 months for employees hired on or prior to the Group Policy Effective Date 
3 months for all other employees 

Submitting a Claim 
To submit a Dependent Life Insurance claim, you must complete the Life 
Claim form (form #GL0016E), available from your Plan Administrator. 
Documents necessary to submit with the form are listed on the form. 
Upon completion of the form, attach the necessary documents and return 

85 



the form to your Plan Administrator for mailing to Manulife Financial. 

A completed claim form must be submitted within 90 days from the date 
of loss. 

Waiver of Premium 
If your Employee Life Insurance premium is waived because you are 
totally disabled, the premium for this benefit will also be waived (see 
Employee Life Insurance ... .Waiver of Premium). 

Convemion Privilege 
If your spouse's Life insurance terminates, he or she may be eligible to 
convert the terminated insurance to an individual policy, without medical 
evidence. Application for the individual policy must be made, and the 
first monthly premium paid, within 31 days of the termination date. For 
information on the conversion privilege, please see your Plan 
Administrator. 

Spouse Optional Life Insurance 

to you. 

The Benefit 
Beneflt Amount - Spouse - increments of $IO,OOO to a maximum of 
$lOO,OOO - Child not applicable 
Guaranteed Issue Limit - All amounts are subject to Evidence of 
Insurability. 
Terminatlon Age - employee's age 65 or retirement, whichever is earlier 

Waking Perlod 
3 months for employees hired on or prior to the Group Policy Effective Date 
3 months for all other employees 

To apply for Spouse Optional Life Insurance, your spouse must complete 
the Application for Optional Life form (Form #CL0005E), available from 
your Plan Administrator. 

If your spouse dies while insured, the amount of this benefit will be paid 

Submlitlng a Clalm 
To submit a Spouse Optional Life Insurance claim, you must complete 
the Life Claim form (Form #CL0016E), available from your Plan 
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Administrator. Documents necessary to submit with the form are listed 
on the form. Upon completion of the form, attach the necessary 
documents and return the form to your Plan Administrator for mailing to 
Manulife Financial. 

A completed claim form must be submitted within 90 days from the date 
of loss. 

Walver of Pmtnlums 
If your Employee Life Insurance premium is waived because you are 
totally disabled, the premium for this benefit will also be waived (see 
Employee Life Insurance ... Waiver of Premium). 

Conversion of Prlvllege 
If your spouse's insurance terminates, he or she may be eligible to convert 
the terminated insurance to an individual policy, without medical 
evidence. Application for the individual policy must be made and the first 
monthly premium paid, within 31 days of the termination date. For 
information on the conversion privilege, please see your Plan 
Administrator. 

Exclusions 
If death results from suicide, any amount of Dependent Optional Life 
Insurance that has been in effect for less than one year will not be 
payable. 

Extended Health Cam 
If you or your dependents incur charges for any of the Covered Expenses 
specified, your Extended Health Care benefit can provide financial 
assistance. 

The Beneflt 
Overall Beneflt Maximum - Unlimited, except there is a lifetime 
maximum payment of $500,000 per insured person for outside Canada 
referral medical services not available in Canada. 

Note: Out-of-Canada referral medical services must receive prior 
approval from your Provincial Health Care Plan and Manulife Financial. 
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Deductible - Nil 
(The Drug Deductible is shown below.) 

Dru8 Deductible - $5.00 per prescription 

Beneflt Percentage (Co-insurance) - 
100% for - Drugs - Hospital Care 
80% for - Medical Services & Supplies - Professional Services - Vision 

Note: 
The Benefit Percentage for Out-of-Canada Emergency and Referral 
Medical Treatment is 100%. 
The Benefit Percentage for ManAssist is 100%. 
The Benefit Percentage for myoelectric prosthesis is 80%. 

Termination Age - Coverage for this Benefit continues when you retire, 
except for the drug coverage which terminates at age 65 for retirees. 

Waking Period 
3 months for employees hired on or prior to the Group Policy Effective Date 
3 months for all other employees 

Covered Expenses 
The expenses specified are covered to the extent that they are reasonable 
and customary, provided they are: 
Medically necessary for the treatment of sickness or injury and 
recommended by a physician, and 
Incurred for the care of a person insured under this Group Benefit 
Program. 

Payment of any Covered Expenses under this benefit which may be 
purchased in large quantities will be limited to the purchase of up to a 3 
months; supply at any one time. 

Hospital Care 
Charges, in excess of the hospital's public ward charge, for semi-private 
accommodation 

Confinement in a convalescent care facility which starts within 14 days of 
discharge from a hospital, up to a maximum of 180 days per disability. 
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Direct Drugs - Pian A 
Your Prescription Drug coverage is administered by RX Plus. Details on 
the coverage are contained in your RX Plus brochure. If you have not 
received your brochure, please contact your Plan Administrator. 

Charges for the following expenses are not covered: 

The administration of serums, vaccines, or injectable drugs 

Vision Care 
Eye exams, once per calendar year 
Purchase and fitting of prescription glasses or elective contact lenses, 
as well as repairs, to a maximum of $200 per calendar year for 
dependent children under age 18 and $200 during any 2 calendar 
years for all other insured persons 

If contact lenses are required to treat a severe condition, or if vision in 
the better eye can be improved to a 20/40 level with contact lenses 
but not with glasses, the maximum payable will be $200 during any 2 
calendar years 

Visual training, to a maximum of $200 per lifetime 

Professlonal Sewlces 
Services provided by the following licensed practitioners: 

Chiropractor - $500 per calendar year 
Osteopath - $500 per calendar year 
Podiatrist - $500 per calendar year 
Masseur of Masseuse - $500 per calendar year 
Naturopath - $500 per calendar year 
Speech therapist - $500 per calendar year 
Physiotherapist - $500 per calendar year 
Psychologist - $500 per calendar year 
Acupuncturist - $500 per calendar year 

The maximum for each specialty for x-rays is $35 per calendar year 

Expenses for some of these Professional Services may be payable in part 
by Provincial Health Care Plans. Coverage for the balance of such 
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expenses prior to reaching the Provincial Health Care Plan maximum may 
be prohihited by provincial legislation. In those provinces, expenses 
under this Benefit Program are payable after the Provincial Health Care 
Plan's maximum for the benefit year has been paid. 

Recommendation by a physician for Professional Services is not required. 

Medlcal Setvlces and Svpplles 

Private Duty Nursing 

Services provided in your home (other than custodial care, 
homemaking services and supervision) by a Registered Nurse, a 
Registered Nursing Assistant, a Certified Nursing Assistant, or a 
Licensed Practical Nurse, to a maximum of 50 shifts per calendar 
yearb) 

Services provided must be services which are deemed to be within the 
practice of nursing 

Pre-Determination of Benefits 

Manulife Financial suggest that you submit a detailed treatment plan 
before the services begin. You will then be advised of any benefit that 
will be provided. 

Charges for the following services are not eligible: 

Service performed by a nursing practitioner who is related to or lives 
with the patient 

Service performed while the patient is in a hospital, nursing home, or 
similar institution 

Service which can be performed by a person of lesser qualification, a 
relative, friend, or a member of the patient's household 

Ambulance and Ambulance Attendant 
Licensed ambulance service, including air ambulance, to and from the 
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nearest hospital where adequate treatment is available 

The travel expenses of a Registered Nurse, who is not related to or 
living with the patient, if a Registered Nurse is required to accompany 
the insured person in the ambulance 

Medical Equipment 
Rental or, at Manulife Financial's option, purchase of a hospital bed, 
wheelchair, respiratory equipment, oxygen and oxygen equipment, 
and other durable medical equipment usually found in hospitals 

Purchase of a transcutaneous electrical nerve stimulator (TENS 
machine), up to a maximum of $300 every 5 calendar years 

0 Purchase of diabetic equipment, including a glucometer preci-jet or 
medijector, up to a maximum of 5700 every 5 calendar years 

Non-Dental Prostheses and Supports 
Artificial eyes, limbs and breast prostheses, and braces (excluding foot 
braces), trusses, collars, casts, splints, crutches, and quad canes. 
Repairs to these items are payable to a maximum of 9300 per calendar 
year. 

Surgical stockings, up to a maximum of 4 pairs per calendar year 

Surgical brassieres, up to a maximum of 4 per calendar year 

Orthopaedic shoes and miscellaneous foot orthotics and appliances 
(including foot braces) which are made or altered to the person's 
speciflc medical needs, up to a maximum o f  
5300 per calendar year for dependent children under age 21 and 
$200 per calendar year for all other eligible persons 

cost, installation, repair and maintenance of hearing aids (including 
charges for batteries), to a maximum o f  5600 per ear per 3 calendar 
years for dependent children under age 21 and 
$600 per 3 calendar years for all other eligible persons 

cost, installation, repair and maintenance of speech aids, to a 
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maximum of $500 per lifetime 

Other Supplies and Servlcer 
Ileostomy and colostomy supplies 

Oxygen and diagnostic services 

Charges for the treatment of accidental injuries to natural teeth or jaw, 
provided the treatment is rendered within 12 months of the accident, 
excluding injuries due to biting or chewing 

Out-of-Province / Out-of-Canada 
Emergency medical treatment of a sickness or injury which occurs 
while temporarily out of Canada, provided the insured person who 
receives the treatment is also covered by the Provincial Health Care 
Plan during the absence from Canada. 

A medical emergency is a sudden, unexpected injury which occurs or 
an unforeseen illness which begins during the absence from Canada 
and which requires immediate medical attention. 

Medical treatment which is not available in the insured person's 
province of residence but which is available and provided to that 
person elsewhere in Canada. 

Medical treatment which is not available in Canada, to a maximum of 
$500,000 per insured person per lifetime. 

For all non-emergency medical treatment out of Canada, Manulife 
Financial: 

Requires that it be recommended by a physician practicing in Canada, 
and 

Requires that you submit a detailed treatment plan with cost estimates 
before treatment begins. You will then be advised of any benefit that 
will be provided. 

Charges for the following are payable under this expense: 
Physlcian's services 
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Hospital room and board at standard ward rates 

The cost of special hospital services 

The amount payable for these expenses will be the reasonable and 
customary charges less the amount payable by the Provincial Health Care 
Plan. 

Charges incurred outside Canada for all other Covered Extended Health 
Care Expenses are payable on the same basis as if they were incurred in 
Canada. 

ManuAsslst 
ManuAssist is a travel assistance program available for insured persons 
during the first 60 days while travelling outside Canada. 

Delivered through an international travel assistance organization,, 
ManuAssist provides medical, personal and financial assistance in case of 
a travel emergency. The services are: 

Emergency Services 
Referral to a physician, dentist or appropriate medical facility 

Verification of insurance coverage to physicians or hospitals 

Advance payments to a medical facility, when necessary (if charges 
exceed 0200) 

Medical staff available for 24 hour consultation with the insured 
person's physician and family 

Transportation arrangements for transfer to another medical facility or 
back to Canada, if medically necessary 

Assistance in contacting local authorities for replacement of lost or 
stolen passports, visas, tickets, or other travel documents 

Referral to a local legal advisor, and if necessary, arrangements for cash 
advances from credit cards, family or friends 
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Transportation, Meals and Accommodation Expenses 
Return of dependent children to Canada if left unattended due to 
hospitalization of an insured person. If necessary, a qualified escort will 
accompany the children. 

Costs to upgrade a return ticket to economy airfare for an insured 
person or travelling companion, if a pre-arranged, pre-paid return 
flight is missed due to the illness or injury of an insured person. 
Expenses incurred for meals and accommodation after the scheduled 
date of departure are payable. 
A travelling companion is someone whose transportation and 
accommodation were pre-paid at the same time as the insured 
person's. 

If an insured person is unable to travel for medical reasons following 
hospital discharge, expenses incurred for meals and accommodation 
after the scheduled date of departure are payable. 

Round trip economy transportation for an immediate family member 
to visit an insured person who is travelling alone and has been 
hospitalized for longer than 7 days. Meals and accommodation for the 
family member are payable. 
The overall maximum for transportation, meals and accommodation 
expenses is $5,000 per medical emergency. 

Other Expenses 
Retum of an insured person's vehicle by a commercial agency to the 
insured person's residence or to the nearest appropriate rental agency, 
when required due to illness, injury or death of the insured person, up 
to a maximum of $l,OOO. 

in the event of the death of an insured person, preparation and 
transportation costs to return the deceased to Canada, up to a 
maximum of 95,000. 

Claim Payment Services 
Providers of medical services outside Canada (ie., hospitals, physicians, 
etc.) may require immediate payment or advance deposits. If this occurs 
and the charge exceeds $200, ManuAssist can assist in settling the bill. 
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If assistance is requested, the international travel assistance organization 
will arrange with the provider (hospital, physician, etc.) to send all bills 
directly to them for payment. 

The insured person will have to sign an authorization form, allowing the 
travel assistance organization to seek reimbursement of the covered 
expenses from the applicable Provincial Health Care Plan and Manulife 
Financial. 

If assistance is not requested, the insured person will be responsible for 
seeking reimbursement of the expenses ... first from the Provincial Health 
Care Plan and then Manulife Financial. 

How to Access ManuAssist - Your ManuAssist Card 
Your ManuAssist card lists the toll free numbers to call in case of an 
emergency, while outside Canada. The toll free number will put you in 
touch with the international travel assistance organization. 

Your ManuAssist card also lists your I.D. number and group policy 
number, which the travel assistance organization needs to confirm that 
you are covered for ManuAssist. 

If you do not have a ManuAssist Card, please contact your Plan 
Administrator. 

Submlltlng a Clalm 
To submit an Extended Health Care claim, you must complete an 
Extended Health Care Claim Form (Form #GL0013E), available from your 
Plan Administrator. 

Once you have completed the form, attach all applicable receipts and 
mail it directly to Manulife Financial. 

All claims must be submitted within 12 months after the date the expense 
was incurred. However, upon termination of your insurance, all claims 
must be submitted no later than 90 days from the termination date. 

Claims for Out-of-Canada expenses must first be submitted to the 
Provincial Health Care Plan for payment. Any outstanding balance 
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should be submitted to Manulife Financial, along with the explanation of 
payment from the Provincial Health Care Plan. 

ExcluEions 
No Extended Health Care benefits payable for expenses resulting from: 

Self-inflicted injuries 

War, riot, insurrection or civil commotion 

Committing or attempting to commit an assault or criminal offence 

An illness or injury for which benefits are payable under any 
government plan or worker's compensation 

Charges for periodic check-ups, broken appointments, third party 
examinations, travel for health purposes, or completion of claim forms 

Services or supplies provided by an employer's medical or dental 
department 

Services or supplies for which no charge would normally be made in 
the absence of insurance 

Services or supplies which are not permitted by law to be paid 

Services or supplies which are required for recreation or sports 

Services or supplies which would have been payable by the Provincial 
Health Care Plan if proper application had been made 

Medical treatment which is not usual or customary, or is experimental 
or investigational in nature 

Dental Care 
If you or your dependents require any of the dental services specified 
under Covered Expenses, your Dental Care benefit can provide financial 
assistance. 
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The Benefit 

Deductible - Nil 

Dental Fee Guide - Current Fee Guide for General Practitioners for your 
Province of Residence 
Benefit Percentage (Co-insurance) - 
80% for Plan A - Basic Services 
70% for Plan 6 - Major Restorative Sewices 
50% for Plan C - Orthodontic Services 

Benefit Maxlmums - 
Unlimited for Plan A - Basic Services 
$1 ,OOO per calendar year for Plan B - Major Restorative Services 
$1,500 per lifetime for Plan C - Orthodontic Services 

Termlnatlon Age - you and your dependent's coverage continues when 
you retire 

Waltlng Period 
3 months for employees hired on or prior to the Group Policy Effective Date 
3 months for all other employees 

Covered Expenses 
The following are covered expenses when they are incurred for the 
necessary dental care of an insured person. 

Plan A - Basic Services 

Complete oral exams 

One full mouth series of x-rays during any 12 consecutive months 

One panoramic x-ray during any 12 consecutive months 

Cephalometric x-rays 

Recall exam, bitewing x-rays, light scaling and polishing, and fluoride 
treatments, once every 5 months 
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Routine diagnostic and laboratory procedures 

Oral hygiene instruction 

Fillings, and pit and fissure sealants 

Stainless steel crowns (excluding crowns of porcelain fused to metal, 
acrylic, plastic, gold, porcelain and other substances) 

Space rnaintainers (appliances placed for orthodontic purposes are not 
covered) 

One protective athletic appliance in any 12 consecutive months 

Minor surgical procedures and post surgical care 

Extractions (including impacted and residual roots) 

Periodontal services (treatment of gum disease) 

Nutritional counseling 

Consultations, anaesthesia, and conscious sedation 

Endodontics (root canal work) 

Denture repairs, relines and rebases (relining and rebasing of dentures 
is limited to once every 24 consecutive months) 

Plan B - Major Restoratfve Serwlces 

Crowns and onlays when the function of a tooth is impaired due to 
cuspal or incisal angle damage caused by trauma or decay 

Temporomandibular joint exams, appliances and prosthetics 
(appliances are limited to one upper and one lower) 

Surgical procedures not included in Plan A (excluding implant surgery) 
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Initial provision of fixed bridgework 

Replacement of bridgework, provided the new bridgework is required 
because: 

- A natural tooth is extracted and the existing appliance cannot be 
made serviceable; 

- The existing appliance is at least 60 months old; or 

- The existing appliance is temporary and is replaced with the 
permanent bridge within 12 months of its installation 

Initial provision of full or partial removable dentures 

Replacement of removable dentures, provided the dentures are 
required because: 
- A natural tooth is extracted and the existing appliance cannot be 

made serviceable; 

- The existing appliance is at least 60 months old; or 

- The existing appliance is temporary and is replaced with the 
permanent dentures within 12 months of i ts installation 
(replacement of dentures within the first 12 months of becoming 
insured for this covered expense is not covered) 

Pian C - Orthodontic Services 

Orthodontic services for you and your dependents. 

Alternate Treatment 
Where any two or more courses of treatment covered under this benefit 
would produce professionally adequate results for a given condition, 
Manulife Financial will pay benefits as if the least expensive course of 
treatment were used. Manulife Financial will determine the adequacy of 
the various courses of treatment available, through a professional dental 
consultant. 
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Pre-Determination of Beneflts 
If the cost of any proposed dental treatment is expected to exceed $300, 
Manulife Financial suggests that you submit a detailed treatment plan, 
available form your dentist, before the treatment begins. You can then 
be advised of the amount you are entitled to receive under this benefit. 

Submiitlng a tlalm 
To submit a claim, you and your dentist must complete a Dental Claim 
form (Form #CL001 IE), available from your Plan Administrator. Once 
the form has been completed, you can submlt it directly to Manulife 
Financial. 

All claims must be submitted within 12 months after the date the expense 
was incurred. However, upon termination of your insurance, all claims 
must be submitted no later than 90 days from the termination date. 

Exduslons 
No Dental Care benefits will be payable for expenses resulting from: 
Self-inflicted injuries 

War, riot, insurrection or civil commotion 

Committing or attempting to commit an assault or criminal offence 

Dental care which is cosmetic 

Broken dental appointments 

Services which are payable by any government plan 

Services or supplies provided by an employer’s medical or dental 
department 

Services or supplies for which no charge would normally be made in 
the absence of insurance 

Replacement of removable dental appliances which have been lost, 
mislaid or stolen 
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. Laboratory fees which exceed reasonable and customary charges 

Long Term Disability 

If you become totally disabled while insured, this benefit will replace a 
portion of your lost earnings. 

The Benefit 
Benefit Amount - 66.7% of your monthly earnings, to a maximum of 
$7,500 

Guaranteed issue Limit - $7,500 

Qualifying Period - 90 days 

Beneflt Period - to age 65 

Termlnatlon Age - age 65 less the Qualifying Period, or retirement, 
whichever is earlier 

Waiting Period 
3 months for all employees hlred on or prior to the Group Policy Effective Date 
3 months for all other employees 

Total Dlsablllty Beneflt 
If you become totally disabled, the benefit payable is the Benefit Amount 
shown above reduced by any disability benefits you are entitled to receive 
from the Canada or Quebec Pension Plan (including dependents' 
benefits), Workers' Compensation, and the Quebec Automobile 
insurance Act. 

If necessary, your benefit amount will be further reduced so that your 
total disability income does not exceed 85% of your pre-disability 
earnings (take home pay if your benefit is non-taxable) 

Once benefits have become payable, a cost of living increase in your 
Canada or Quebec Pension Plan benefits will not affect the amount you 
are receiving under this benefit. 
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Definltlon of Total Disability 
Due to sickness or injury, you are unable to perform the regular duties of 
your own occupation during the Qualifying Period and the next 36 
months. After this period, total disability means you are unable to work 
at any occupation for which you are or may become qualified by training, 
education or experience. 

Tax Status of Beneflts 
The tax position of any payments you receive under this benefit depends 
on whether you or your employer pay the cost of the benefit. 

As your employer pays all of the cost, disability benefits you receive will 
be taxable. 

Payment of Beneflts 
Once you have completed the Qualifying Period for this benefit, your 
benefit payments will commence, provided: 

You have submitted proof of disability to Manulife Financial not later 
than 90 days following the end of the Qualifying Period, and 

You are receiving from a physician, regular ongoing care and treatment 
appropriate for your disabling condition 

Benefit payments are payable up to the Benefit Period provided under 
this Benefit. 
Benefit payments will terminate prior to the end of the Benefit Period: 

If you do not provide Manulife Financial with satisfactory proof of your 
disability, or if you refuse to undergo a medical examination by a 
physician chosen by Manulife Financial 

If you do not participate in vocational rehabilitation (a retraining or job 
placement program) when it is considered appropriate by Manulife 
Financial and its medical advisors 

When you are no longer disabled 

When you reach the Termination Age for this Benefit 
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In the event of your death 

Re-employment Subsidy Benefit 
If, after you qualify for disability benefits, you are unable to return to your 
previous job because of your disability, but you do return to alternate 
employment, Manulife Financial will subsidize your employer during the 
first 3 months of your employment. 

The amount of the subsidy benefit will be the lesser of: 

50% of your first 3 months' earnings, or 

an amount equal to your Long Term Disability benefit for one month 

The benefit is payable to your employer after you have worked for 3 
continuous months. 

Rehabllltatlon 
If you are receiving disability benefits and enter into a rehabilitation 
program approved by Manulife Financial, you will still be considered 
totally disabled during your participation in the program and your 
benefits will continue. 
If you receive income from the rehabilitation program, your benefit 
payments from Manulife Financial will be reduced so that the total 
income you receive from all sources does not exceed 100% of your pre- 
disability earnings. 

Walver of Premium 
The premium for your Long Term Disability benefit will be waived during 
any period you are eligible to receive Long Term Disability benefit 
payments. 

Recurrent Dlsabillty 
If you again become disabled from the same or related causes within 6 
months of returning to work, benefits for the balance of the Benefit 
Period will resume immediately. For benefits to resume immediately, you 
must see a physician on the date disability recurs. 
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Submltt!ng a Clalm 
To submit a claim, you must complete the Long Term Disability claim 
form (Form #GLOOl5E), available from your Plan Administrator. Your 
attending physician must also complete a portion of this form. Upon 
completion, submit the form to your Plan Administrator for processing 
and submission to Manulife Financial. 

A completed claim form must be submitted within 90 days from the end 
of the qualifying period. 

Exclusions 
No Long Term Disability benefits will be payable for disabilities resulting 
from: 

Self-inflicted injuries 

War, riot, insurrection or civil commotion 

Committing or attempting to commit an assault or criminal offence 

The abuse of addictive substances, including drugs and alcohol, unless 
you are participating in a treatment program approved by Manulife 
Financial. 

No Long Term Disability benefits will be payable during any period in 
which you are: 

Not receiving from a physician, regular ongoing care and treatment 
appropriate for your disabling condition. Where there is a dispute over 
the appropriateness of the care and treatment, Manulife Financial has 
the right to refer you for an independent medical examination 

On lay-off during which you become disabled 

On leave of absence during which you become disabled, unless your 
employer is required to pay benefits during this period as a result of 
legislation, regulation or case law (in some provinces, employers with 
a benefit plan are required to provide benefits to an employee during 
the health-related portion of her Maternity Leave of Absence) 
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Receiving Unemployment Insurance maternity or parental benefits 

Receiving benefits under an employer-sponsored salary continuance or 
short term wage loss replacement plan 

Working in any occupation, unless approved by Manulife Financial 

Imprisoned 

This page has been provided to allow you to make notes regarding your 
Group Benefit Program, or how to best access your Group Benefits. 



SCHEDULE "A" 

SUMMARY OF INCREASES 

Mark Rice 
Ron Martin 

Pauline Daucette 
Ken Ogden 

Shane Hennessey 

John Butler 
Doug Chown 
Steven Fiander 
Kevin Godwin 
David Crase 
Paul Harpelle 
Paul Martin 
Kevin Babin 
Lorne Daltrop 
Paul McLaughlin 
Peter Bauer 
Gregory Janes 

Jill Sinclair 

Average increase over 4 years 

Average increase per year 

Increases range from 10.1 % to 31.6% over 4 years. 

These increases do not include lump sum payments. 

24.7% 
24.7% 

27.6% 
20.2% 
31.6% 

10.1% 
10.1 % 
10.1% 
10.1% 
10.1 % 
10.1 % 
10.1% 
18.1% 
18.1% 
10.1% 
10.1 % 
10.1 % 

17% 

15.5% 

3.88% 
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INTRODUCTION 

Each of us has a variety of demands competing for our financial resources. 
Providing for our retirement is  inevitably one of those demands. CanWest 
Maritime Television Inc. recognizes that fact and, through an employer 
sponsored Registered Pension Plan (RPP), helps employees plan for a better 
retirement. 

Private pension systems operate independently of existing government 
programs such as Old Age Security (OAS), the Canada Pension Plan (CPP) 
and the Guaranteed Income Supplement (CIS), i f  applicable. Together with 
personal savings, these programs represent the financial structure that will 
support most people during their retirement years. 

CanWest Employees Pension Plan 

The CanWest Maritime Television Inc. Employees Pension Plan (the 
CanWest Pension Plan or the Plan) is a contributory Defined Benefit 
pension plan and took effect on August 29, 1994 under the terms of the 
Purchase Agreement between New Brunswick Broadcasting Co., Limited 
(NBBCL) and CanWest Maritime Television Inc. (CanWest). Under the terms 
of the Purchase Agreement, NBBCL agreed to transfer certain pension fund 
assets from the NBBCL Pension Plan (the Prior Plan) to the CanWest 
Pension Plan as consideration for CanWest accepting liability for payment of 
the accrued pension benefits of the Employees who became members of 
the CanWest Pension Plan on August 29, 1994 (the Transferred Employees). 

The assets transferred to the CanWest Pension Plan are to be used for the 
exclusive benefit of the Transferred Employees in respect of their service 
prior to August 29, 1994 and, such assets transferred to the CanWest 
Pension Plan are not to be diverted or utilized in any other manner by 
CanWest Maritime Television Inc. 

Part I of this booklet is intended to provide an outline of the terms of the 
CanWest Pension Plan. While every effort has been made to ensure the 
accuracy of the information provided, in any case of interpretation, the 
official Plan text will be the governing document. 

Part I I  of this booklet is  intended to assist in financial planning for 
retirement. 

I f  you have any questions, or need further explanations regarding the 
contents of this booklet, please contact the Human Resource Management 
Department. 
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PART I 

SUMMARY OF THE PLAN 

ffIGIBIffTY 

Each employee designated as a Transferred Employee on the Effective Date 
(August 29, 1994) automatically becomes a member of the Plan on that date. 

Any full-time employee who is not a Transferred Employee on the Effective 
Date may become a member of the Plan on the first day of the month 
following the completion of three months of continuous service. If you do 
not join the Plan as soon as you are eligible, you may join on the first day of  
any month thereafter, provided you have not attained age 64. 

Membership in the Plan is  mandatory on attainment of age 35 and 
completion of three months of continuous service. 

Part-time employees are eligible to join the Plan following the completion 
of two years of continuous service, subject to having earned at least 35% of 
the YMPE in each of two consecutive calendar years immediately prior to 
joining the Plan. A part-time employee who becomes a member of the Plan 
will not cease to be a member of the Plan by reason of having earned less 
than 35% of the YMPE in a calendar year. 

CONTRIBUTIONS 

If you are under the age of 65, you are required to contribute, by payroll 
deduction, an amount equal to 2 1/2% of your earnings up to the YMPE and 
5% of any earnings in excess of the YMPE, in each calendar year. 

If you are age 65 or older, you are required to contribute, by payroll 
deduction, an amount equal to 5% of your earnings in each calendar year. 

The Company contributes amounts determined by an independent actuary 
as being necessary over and above your contributions to pay for your 
benefits plus the cost of the administration of the Plan. 

The YMPE (Year's Maximum Pensionable Earnings), is that figure established 
by the Canada or Quebec Pension Plan each year as being the maximum 
earnings on which Canada or Quebec Pension Plan contributions may be 
paid. The 1994 YMPE figure was $34,400; for 1995 the YMPE is $34,900. 
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R ETlR EM EN T DATES 

Normal Retirement Date 

Your Normal Retirement Date is  the first day of the month coincident with 
or next following your 65th birthday. 

Postponed Retirement Date 

You may, with the consent of the Company, remain in active service beyond 
your Normal Retirement Date; however, you must commence to receive 
your retirement pension no later than the first day of December in the 
calendar year in which you attain age 71. 

Earlv Retirement Date 

You may elect to retire on the first day of any month after your 55th 
birthday, provided you have completed at least two years of membership in 
the Plan. 

PENSION PLAN INCOME 

Normal Retirement 

I f  you retire on or after your Normal Retirement Date, you will be entitled 
to an annual pension equal to the sum of (A) plus (6): 

(A) In respect of your service prior to August 29, 1994 if you are a 
Transferred Employee: 

(i) 1% of your earnings in 1987 with NBBCL multiplied by your years of 
continuous service prior to January 1, 1975, not counting your first 
year of service nor more than ten years in total, 

plus 

(ii) 40% of your required contributions made in 1987 under the Prior 
Plan, multiplied by your years of Contributory Service from January 
1, 1975 to December 31, 1987, 

plus 

(iii) 40"A, of your required contributions made on and after January 1, 
1988 but prior to August 29, 1994 under the Prior Plan. 
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(6) In respect of your service on and after August 29, 1994: 

(i) 40% of your required contributions made on and after August 29, 
1994 under this CanWest Pension Plan. 

Early Retirement 

Should you wish to start receiving your pension from your Early Retirement 
Date, the amount of pension you will receive will be as calculated under 
Normal Retirement above; however, this amount will be reduced by 0.5% 
for each month that your actual retirement date precedes your Normal 
Retirement Date. 

The reduction is necessary as the benefit will be payable over a longer 
period of time. 

Election of an Early Retirement Date must be made in writing to the Human 
Resource Management Department at least 90 days prior to such date. 

Deferred Pension: You can defer receipt of your early retirement pension to 
a later date so that you will receive your Company pension with a lower 
early retirement reduction. If you wait until age 65, you will receive the fuull 
pension credited to you - i.e. no early retirement reduction as outlined 
above. 

PAYMENT OF PENSION BENEFITS AND PAYMENT OPTIONS 

Payment of Pension Benefits 

The normal form of pension is payable throughout your lifetime with the 
condition that should you die before receiving 60 monthly payments, your 
beneficiary will continue to receive a pension for the balance of the 60 
month period. However, if at the time of your retirement you have a 
Spouse, you must receive an actuarially reduced monthly pension payable 
during your lifetime with the provision that in the event of your death, i f  
your Spouse is then living, 60% of your pension will continue to your 
Spouse for hidher lifetime. 

Payment Options 

If at retirement you do not have a Spouse, or if both you and your Spouse 
have waived, in writing, the automatic 60% surviving spouse pension then, i f  
you wish, you may elect to receive your pension in such form as may be 
approved from time to time by the Company and by the Regulations under 
the Income Tax Act (Canada) and the Pension Benefits Standards Act, 1985. 
For any optional form of pension, the pension amount will be adjusted, up 
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or down, depending on the option you elect and will be the amount that 
has the same commuted value as the normal pension at retirement. 

TERMlNATlON OF EMPLOYMENT 

Less Than Two Years of Plan Membership 

I f  you terminate your employment with the Company for any reason other 
than death or retirement and you had less than two (2) years of plan 
membership, you will be entitled to a refund of your own contributions, 
with interest to your date of termination. You may also choose to transfer 
these funds directly to your own personal RRSP. 

More Than Two Years Plan Membership But Nqt Both Over Axe 45 and 
More Than Ten Years Continuous Service 

If you terminate your employment with the Company for any reason other 
than death or retirement and you have completed at least two (2) years of 
Plan membership but you have not both attained the age of 45 and 
completed ten years of continuous service you wi/l be entitled to: 

(a) with respect to your service prior to January 1, 1987 a refund of 
your contributions made prior to January 1, 1987, with interest to 
your date of termination, 

plus 

(b) a deferred pension commencing at your Normal Retirement Date 
based on your membership in the Plan from January I, 1987 to your 
termination date. 

In lieu of the deferred pension you may elect ta transfer the value of the 
pension to a locked-in RRSP, or to your new employer's pension plan, if it 
so permits, or to an insurance company to purchase a deferred life annuity. 
If you elect to receive your contributions prior to January 1, 1987 in cash 
and transfer the value of your pension, you will not be entitled to any 
further benefits under the Plan. 

More Than Ten Years Continuous Service And Oyer Age 45 

If you terminate your employment with the Company and you have 
completed more than ten years of continuous service and attained age 45 
you may not withdraw your contributions in cash. At your Normal 
Retirement Date you will be entitled to receive the pension earned to your 
termination date. in lieu of the pension, you may elect to transfer the lump 
sum value of the pension to a locked-in RRSP, to your new employer's 
pension plan, if i t  so permits, or to an insurance company to purchase a 
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deferred life annuity. I f  you decide to transfer the value of your pension, 
you will not be entitled to any further benefits under the Plan. 

I f  you terminate your employment with the Company and you are entitled 
to a deferred pension benefit in respect of your service on and after January 
1, 1987, you will be entitled to the excess, if any, of your required 
contributions, with interest, made,on and after January 1, 1987 over SO% of 
the commuted value of the deferred benefit provided for such service 
applied to increase the deferred pension benefit. 

Notwithstanding any of the above, i f  at your date of termination your 
annual pension benefit earned is less than 2% of the YMPE in the year of 
termination, you may receive the commuted value of the benefit earned in 
cash (less withholding taxes) or transfer these funds to your regular RRSP. 
Further, if the commuted value of your deferred pension is  less than IO'% of 
the YMPE in the year the benefit is determined, you will be required to 
elect to transfer the commuted value of your deferred pension as described 
above. 

DISABILITY BENEFITS 

I f  you become entitled to Long Term Disability Benefits under a group long 
term disability contract arranged by the Company, provided you comply 
with the eligibility requirements, your pension will continue to accrue 
during the period of disability. Your salary and the YMPE for pension 
purposes will be assumed to continue at the same level as at the time of 
your disability until you return to work or retire. You will not be required to 
make contributions to the Plan during this period of disability. 

D E A T H  BENEFITS 

Death Before Retirement 

If you die before retirement and you do not have a Spouse your 
beneficiary, or estate if no beneficiary has been designated, will receive a 
refund of your contributions to the Plan, with interest. 

If you die prior to being eligible for an early retirement pension and you are 
survived by a Spouse, your Spouse will be entitled to receive a lump sum 
payment equal to your required contributions in respect of your service 
prior to January 1, 1987, with interest to your date of death, plus the 
commuted value of the benefit earned with respect to service on and after 
January 1, 1987 to which you would have been entitled, on the day of your 
death, had you not died. 
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I f  you die prior to retirement but after being eligible for early retirement 
and you are survived by a Spouse, your Spouse will be entitled to receive 
an immediate pension in an amount of 60% of the pension which would 
have been payable to you had you retired on the date of your death and 
elected to receive a joint and survivor pension, providing for continuation 
of 60% of the pension to your Spouse upon your death. 

Death After Retirement 

The benefit shall be paid according to the form which you elected at your 
re tiremen t. 

RESTRICTIONS 

You are not permitted to assign any benefit under this Plan nor are you 
permitted to use your benefits as collateral. However, all or part of your 
pension benefit may be assigned to your Spouse, pursuant to a court order 
between you and your Spouse, in the event of divorce, annulment, or 
separation. 

Revenue Canada further sets the condition that you may not withdraw any 
part of your contributions to or under the Plan while you are still an 
employee of the Company despite your willingness to pay the taxes. 

GENERAL 

The Company reserves the right to change, modify or discontinue the Plan 
at any time. 

The Company will administer the Plan, assisted by other agents as may be 
appointed from time to time. 

The Company will establish an employee pension committee to promote 
awareness and understanding of the Plan among the members; to review 
annually the financial, actuarial and administrative aspects of the Plan; to 
perform other duties as may be prescribed by law and by the Company. 
The employee pension committee will be provided with all such information 
as may be necessary to perform its duties. 
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G O V E R N M E N T  BENEFITS 

CanaddQuebec Pension Plan (C/QPP) 

This program provides you with a monthly pension at age 65 equal to 25% 
of the average of your annual earnings covered under the Canada/QuCbec 
Plan in the year you retire and in the preceding two years. The maximum 
benefit in 1995 was $8,558.28 per year ($713.19 per month). Once you 
begin receiving CPP benefits, payments will be adjusted annually to reflect 
changes in the Consumer Price Index. 

The CanaddQuebec Pension Plan benefit is  available as early as age 60, 
subject to a 0.5% reduction for each complete month by which your early 
retirement date precedes age 65. You must, however, be “substantially“ 
retired (i.e. your annual earnings are less than the current maximum annual 
retirement pension payable at age 65 from CPP). 

Old Age Security (OAS) 

These benefits furnish you (and your spouse) with a second major source of 
government benefits. The maximum OAS payments are worth $4,708.92 
per year ($392.41 per month) based on amounts payable in the third 
quarter of 1995. This is a fixed amount whether or not you were employed 
during your lifetime. The actual amount of OAS payments are subject to 
certain residency requirements. Payments are adjusted quarterly to reflect 
increases in the cost of living. Your Spouse will also start receiving OAS 
payments upon reaching age 65. 

Beginning with the 1989 taxation year, a “claw-back” tax on OAS benefits 
was imposed by the Income Tax Act (Canada). To the extent that your net 
income, including OAS benefits, exceeds an income threshold, the OAS 
payments are subject to a 15% tax which will, ultimately, recover the entire 
OAS benefit if income in excess of the threshold is  high enough. The 
income threshold for social benefits repayment (“claw-back“) is $53,215 in 
1995. 
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EXAMPLES OF PENSION 

(The following examples are calculated with the government data in effect at the 
time of writing and therefore would be representative of someone reaching 
normal retirement in 1995) 

1. At Normal Retirement Date on August 1, 1995, the following i s  assumed: 

Your Service prior to January 1, 1975 
Your 1987 Earnings 
The 1987 YMPE 
Your 1987 Required Contributions 
Your Credited Service from January 1, 1975 
to December 31,1987 
Your required Contributions from lanuary 1, 1988 
to August 28, 1994 
Your 1994 Earnings 
Your 1995 Earnings 
The 1994 YMPE 
The 1995 YMPE 
Your required Contributions from August 29, 1994 
to August 1, 1995 

10.00 Years 
$31,500 
$25,900 
$927.50 

13.00 Years 

$8,100.00 
$36,000 
$38,500 
$34,400 
$34,900 

$927.29 

(a) Annual Pension for Service prior to August 29, 1994 
[1% x $31,500 x 10.001 + [40% x $927.50 x 13.001 + 
[40% x $8,100.001 $11,213.00 

(b) Annual Pension for Service after August 29,1994 
140% x $927.291 370.92 

(c) Total Annual Pension from the Company $1 1,583.92 

(d) Canada Pension Plan (CPP) Benefit 
(See Government Benefits) 

(e) Old Age Security (OAS) Benefit 
(Based on the third quarter, 1995) 

$ 8,558.28 

$ 4,708.92 

(f) * TOTAL = [ (c) f (d) + (e) 1 $24,851.12 
(i.e.$2,070.93 per month) 

* Benefits payable from your own RRSP and your own personal 
savings will provide additional retirement income to the above. 
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2. You elect to retire at age 62, on August 1, 1995, and a similar situation as 
in Example 1 above is  assumed. Since you are retiring 36 months before 
your Normal Retirement Date your annual parnsion will be reduced by 
0.5% for each month preceding your 65th birthday (i.e. a reduction of 
18%). 

Your Annual Pension from the Company is: 
[$11,583.92 x 82x1 $9,498.81 
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PART I1 

RRSP CONTRIBUTIONS FOR MEMBERS OF THE 
CANWEST MARITIME TELEVISION INC. EMPLOYEES PENSION PLAN 

This summary has been prepared to help you understand the Revenue 
Canada rules regarding the amount of tax deductible contributions you can 
make to a registered retirement savings plan (RRSP). It can be used together 
with your Revenue Canada statement to help you estimate your RRSP 
contribution room earlier in the year, so you do not have to wait until the 
end of the year to make your RRSP contributions. 

Beginning in 1991, the allowable RRSP contribution room became 18% of 
the previous year's earned income, up to a dollar maximum, minus an 
amount called the "Pension Adjustment'' (PA) frOm the previous year. The 
proposed dollar maximums for 1994 to 1999 are as follows: 

. 1994 $13,500 
1995 $14,500 
1996 $13,500 
1997 $1 3,500 
1998 - $1 4,500 
1999 $1 5,500 
2000 - Indexed 

Starting in 2000, the dollar maximum is scheduled to rise in accordance with 
the increase in the Canadian Average Industrial Wage. 

How the PA is cafculated 

The PA represents the value of the benefit you have earned by your 
participation in the Pension Plan and is calculated as follows: 

9 x Benefit Entitlement - $1,000 

The Benefit Entitlement is calculated using the Pension Plan benefit formula, 
the previous year's pensionable earnings and the previous year's Year's 
Maximum Pensionable Earnings (YMPE). 

How the Benefit Entitlement is  calculated 

Your annual benefit under the Pension Plan i s  40% of your required 
contributions made during the year. 
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Benefit Entitlements for purposes of the PA calculation are also subject to 
the following maximums: 

Year of Earnings 
on which PA is calculated 

1994 
1995 
1996 
1997 
1998 
1999 
2000 

Maximum 
Benefit Entitlement 

$1,611 .I 1 
$1,722.22 
$1,722.22 
$1,722.22 
$1,722.22 
$1,722.22 
Indexed 

Starting from 2000, the Maximum Benefit Entitlement will be indexed to the 
increase in the Average Industrial Wage. 
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EXAMPLES OF PENSION ADjUSTMENT CALCULATIONS 

Example 1: Your 1994 Earned Income $30,700.00 

YMPE for 1994 $34,400.00 

Maximum RRSP Contribution 
(18% of $30,700, max. $14,500) 

Your 1994 Contributions 
(2 1/2% x $30,700) 

Your 1994 Benefit Entitlement 
(40% x $767.50) 

Pension Adjustment 
(9 x $307.00 - $1000) 

Your RRSP room in 1995 
($5,526.00 - $1,763.00) 

$5,526.00 

$767.50 

$307.00 

$1,763.00 

Example 2: Your 1994 Earned Income $40,000.00 

YMPE for 1994 $34,400.00 

Maximum RRSP Contribution 
(18% of $40,000, max. $14,500) $7,200.0 0 

Your 1994 Contributions 
(2 112% x $34,400 + 5% x $5,600) $1 ,I 40.00 

Your 1994 Benefit Entitlement 
(40% x $1,140.00) 

Pension Adjust men t 
(9 x $456.00 - $1,000) 

Your RRSP room in 1995 
($7,200.00 - $3,104.00) 

$456.00 

$3,104.00 

$4,096.00 

Commencing in 1991 Revenue Canada allowed the carry forward of any unused 
RRSP contribution room to the following year. If you do not contribute the full 
allowable to your RRSP, you are allowed to carry forward your unused RRSP 
room, in any particular year, to a maximum of seven (7) years. 
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INTRODUCTION 

Each of us has a variety of demands competing for our financial resources. 
Providing for our retirement i s  inevitably one of those demands. CanWest 
Maritime Television Inc. recognizes that fact and, through an employer 
sponsored Registered Pension Plan (RPP), helps employees plan for a better 
ret iremen t. 

Private pension systems operate independently of existing government 
programs such as Old Age Security (OAS), the Canada Pension Plan (CPP) 
and the Guaranteed Income Supplement (CIS), i f  applicable. Together with 
personal savings, these programs represent the financial structure that will 
support most people during their retirement years. 

CanWest Employees Pension Plan 

The CanWest Maritime Television Inc. Employees Pension Plan (the 
CanWest Pension Plan or the Plan) is a contributory Defined Benefit 
pension plan and took effect on August 29, 1994 under the terms of the 
Purchase Agreement between New Brunswick Broadcasting Co., Limited 
(NBBCL) and CanWest Maritime Television Inc. (CanWest). Under the terms 
of the Purchase Agreement, NBBCL agreed to transfer certain pension fund 
assets from the NBBCL Pension Plan (the Prior Plan) to the CanWest 
Pension Plan as consideration for Can West accepting liability for payment of 
the accrued pension benefits of the Employees who became members of 
the CanWest Pension Plan on August 29, 1994 (the Transferred Employees). 

The assets transferred to the CanWest Pension Plan are to be used for the 
exclusive benefit of the Transferred Employees in respect of their service 
prior to August 29, 1994 and, such assets transferred to the CanWest 
Pension Plan are not to be diverted or utilized in any other manner by 
CanWest Maritime Television Inc. 

Part I of this booklet is intended to provide an outline of the terms of the 
CanWest Pension Plan. While every effort has been made to ensure the 
accuracy of the information provided, in any case of interpretation, the 
official Plan text will be the governing document. 

Part I I  of this booklet is intended to assist in financial planning for 
retirement. 

I f  you have any questions, or need further explanations regarding the 
contents of this booklet, please contact the Human Resource Management 
Department. 

1 



PART I 

SUMMARY OF THE PLAN 

Each employee designated as a Transferred Emplayee on the Effective Date 
(August 29, 1994) automatically becomes a member of the Plan on that date. 

Any full-time employee who is not a Transferred Employee on the Effective 
Date may become a member of the Plan on the first day of the month 
following the completion of three months of continuous service. If you do 
not join the Plan as soon as you are eligible, you may join on the f i rs t  day of 
any month thereafter, provided you have not attained age 64. 

Membership in the Plan is mandatory on attainment of age 35 and 
completion of three months of continuous service. 

Part-time employees are eligible to join the Plan following the completion 
of two years of continuous service, subject to having earned at least 35% of 
the YMPE in each of two consecutive calendar years immediately prior to 
joining the Plan. A part-time employee who becomes a member of the Plan 
will not cease to be a member of the Pian by reason of having earned less 
than 35% of the YMPE in a calendar year. 

If you are under the age of 65, you are required to contribute, by payroll 
deduction, an amount equal to 2 112% of your earnings up to the YMPE and 
5% of any earnings in excess of the YMPE, in each calendar year. 

If you are age 65 or older, you are required to contribute, by payroll 
deduction, an amount equal to 5% of your earnings in each calendar year. 

The Company contributes amounts determined by an independent actuary 
as being necessary over and above your contributions to pay for your 
benefits plus the cost of the administration of the Plan. 

The YMPE (Year's Maximum Pensionable Earnings), is that figure established 
by the Canada or Quebec Pension Plan each year a5 being the  maximum 
earnings on which Canada or Quebec Pension Plan contributions may be 
paid. The 1994 YMPE figure was $34,400; for 1995 the YMPE is  $34,900. 
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RETIREMENT D A  TES 

Normal Retirement Date 

Your Normal Retirement Date is the first day of the month coincident with 
or next following your 65th birthday. 

Postponed Re tiremen t Date 

You may, with the consent of the Company, remain in active service beyond 
your Normal Retirement Date; however, you must commence to receive 
your retirement pension no later than the first day of December in the 
calendar year in which you attain age 71. 

Early Retirement Date 

You may elect to retire on the first day of any month after your 55th 
birthday, provided you have completed at least two years of membership in 
the Plan. 

PENSION PLAN lNCOME 

Normal Retirement 

If you retire on or after your Normal Retirement Date, you will be entitled 
to an annual pension equal to the sum of (A) plus (B): 

(A) In respect of your service prior to August 29, 1994 if you are a 
Transferred Employee: 

(i) 1% of your earnings in 1987 with NBBCL multiplied by your years of 
continuous service prior to January 1, 1975, not counting your first 
year of service nor more than ten years in total, 

plus 

(ii) 40% of your required contributions made in 1987 under the Prior 
Plan, multiplied by your years of Contributory Service from January 
1, 1975 to December 31, 1987, 

plus 

(iii) 40%) of your required contributions made on and after January 1, 
1988 but prior to August 29, 1994 under the Prior Plan. 
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(6) In respect of your service on and after August 29, 1994: 

( i )  40% of your required contributions made on and after August 29, 
1994 under this CanWest Pension Plan. 

Early Retirement 

Should you wish to start receiving your pension from your Early Retirement 
Date, the amount of pension you will receive will be as calculated under 
Normal Retirement above; however, this amount will be reduced by 0.5% 
for each month that your actual retirement date precedes your Normal 
Retirement Date. 

The reduction is necessary as the benefit will be payable over a longer 
period of time. 

Election of an Early Retirement Date must be made in writing to the Human 
Resource Management Department at least 90 days prior to such date. 

Deferred Pension: You can defer receipt of your early retirement pension to 
a later date so that you will receive your Company pension with a lower 
early retirement reduction. If you wait until age 65, you will receive the full 
pension credited to you - i.e. no early retirement reduction as outlined 
above. 

PAYMENT OF PENSION BENEFITS AND PAYMENT OPTIONS 

Payment of Pension Benefits 

The normal form of pension is  payable throughout your lifetime with the 
condition that should you die before receiving 60 monthly payments, your 
beneficiary will continue to receive a pension for the balance of the 60 
month period. However, if at the time of your retirement you have a 
Spouse, you must receive an actuarially reduced monthly pension payable 
during your lifetime with the provision that in the event of your death, i f  
your Spouse is  then living, 60% of your pension will continue to your 
Spouse for his/her lifetime. 

Payment Options 

If at retirement you do not have a Spouse, or if both you and your Spouse 
have waived, in writing, the automatic 60% surviving spouse pension then, i f  
you wish, you may elect to receive your pension in such form as may be 
approved from time to time by the Company and by the Regulations under 
the Income Tax Act (Canada) and the Pension Benefits Standards Act, -1985. 
For any optional form of pension, the pension amount will be adjusted, up 
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or down, depending on the option you elect and will be the amount that 
has the same commuted value as the normal pension at retirement. 

TERMINATION OF EMPLOYMENT 

Less Than Two Years of Plan Membership 

I f  you terminate your employment with the Company for any reason other 
than death or retirement and you had less than two (2) years of plan 
membership, you will be entitled to a refund of your own contributions, 
with interest to your date of termination. You may also choose to transfer 
these funds directly to your own personal RRSP. 

More Than Two Years Plan Membership But Not Both Over Age 45 and 
More Than Ten Years Continuous Service 

If you terminate your employment with the Company for any reason other 
thari death or retirement and you have completed at least two (2) years of 
Plan membership but you have not both attained the age of 45 and 
completed ten years of continuous service you will be entitled to: 

(a) with respect to your service prior to January 1, 1987 a refund of 
your contributions made prior to January 1, 1987, with interest to 
your date of termination, 

plus 

(b) a deferred pension commencing at your Normal Retirement Date 
based on your membership in the Plan from January 1, 1987 to your 
termination date. 

In lieu of the deferred pension you may elect to transfer the value of the 
pension to a locked-in RRSP, or to your new employer's pension plan, if it 
so  permits, or to an insurance company to purchase a deferred life annuity. 
If you elect to receive your contributions prior to January 1, 1987 in cash 
and transfer the value of your pension, you will not be entitled to any 
further benefits under the Plan. 

More Than Ten Years Continuous Service And Over Age 45 

If you terminate your employment with the Company and you have 
completed more than ten years of continuous service and attained age 45 
you may not withdraw your contributions in cash. At your Normal 
Retirement Date you will be entitled to receive the pension earned to your 
termination date. In lieu of the pension, you may elect to transfer the lump 
sum value of the pension to a locked-in RRSP, to your new employer's 
pension plan, i f  i t  so permits, or to an insurance company to purchase a 
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deferred life annuity. I f  you decide to transfer the value of your pension, 
you will not be entitled to any further benefits under the Plan. 

I f  you terminate your employment with the Company and you are entitled 
to a deferred pension benefit in respect of your service on and after January 
1, 1987, you will be entitled to the excess, i f  any, of your required 
contributions, with interest, made on and after January 1, 1987 over 50% of 
the commuted value of the deferred benefit provided for such service 
applied to increase the deferred pension benefit. 

Notwithstanding any of the above, i f  at your date of termination your 
annual pension benefit earned is less than 2% of the YMPE in the year of 
termination, you may receive the commuted value of the benefit earned in 
cash (less withholding taxes) or transfer these funds to your regular RRSP. 
Further, i f  the commuted value of your deferred pension i s  less than 10% of 
the YMPE in the year the benefit is determined, you will be required to 
elect to transfer the commuted value of your deferred pension as described 
above. 

DISABIL ITY BENEFITS 

I f  you become entitled to Long Term Disability Benefits under a group long 
term disability contract arranged by the Company, provided you comply 
with the eligibility requirements, your pension will continue to accrue 
during the period of disability. Your salary and the YMPE for pension 
purposes will be assumed to continue at the same level as at the time of 
your disability until you return to work or retire. You will not be required to 
make contributions to the Plan during this period of disability. 

D E A T H  BENEFITS 

Death Before Retirement 

I f  you die before retirement and you do not have a Spouse your 
beneficiary, or estate if no beneficiary has been designated, will receive a 
refund of your contributions to the Plan, with interest. 

If you die prior to being eligible for an early retirement pension and you are 
survived by a Spouse, your Spouse will be entitled to receive a lump sum 
payment equal to your required contributions in respect of your service 
prior to January 1, 1987, with interest to your date of death, plus the 
commuted value of the benefit earned with respect to service on and after 
January 1, 1987 to which you would have been entitled, on the day of your 
death, had you not died. 
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If you die prior to retirement but after being eligible for early retirement 
and you are survived by a Spouse, your Spouse will be entitled to receive 
an immediate pension in an amount of 60% of the pension which would 
have been payable to you had you retired on the date of your death and 
elected to receive a joint and survivor pension, providing for continuation 
of GOYO of the pension to your Spouse upon your death. 

Death After Retirement 

The benefit shall be paid according to the form which you elected at your 
retirement. 

RESTRICTIONS 

You are not permitted to assign any benefit under this Plan nor are you 
permitted to use your benefits as collateral. However, all or part of your 
pension benefit may be assigned to your Spouse, pursuant to a court order 
between you and your Spouse, in the event of divorce, annulment, or 
separation. 

Revenue Canada further sets the condition that you may not withdraw any 
part of your contributions to or under the Plan while you are st i l l  an 
employee of the Company despite your willingness to pay the taxes. 

GENERAL 

The Company reserves the right to change, modify or discontinue the Plan 
at  any time. 

The Company will administer the Plan, assisted by other agents as may be 
appointed from time to time. 

The Company will establish an employee pension committee to promote 
awareness and understanding of the Plan among the members; to review 
annually the financial, actuarial and administrative aspects of the Plan; to 
perform other duties as may be prescribed by law and by the Company. 
The employee pension committee will be provided with all such information 
as may be necessary to perform its duties. 
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GOVERNMENT BENEFITS 

CanaddQuebec Pension Plan (C/QPP) 

This program provides you with a monthly pension at age 65 equal to 25% 
of the average of your annual earnings covered under the CanaddQuPbec 
Plan in the year you retire and in the preceding two years. The maximum 
benefit in 1995 was $8,558.28 per year ($713.19 per month). Once you 
begin receiving CPP benefits, payments will be adjusted annually to reflect 
changes in the Consumer Price Index. 

The CanaddQuebec Pension Plan benefit is  available as early as age 60, 
subject to a 0.5% reduction for each complete month by which your early 
retirement date precedes age 65. You must, however, be “substantially” 
retired (i.e. your annual earnings are less than the current maximum annual 
retirement pension payable at age 65 from CPP). 

Old Age Security (OAS) 

These benefits furnish you (and your spouse) with a second major source of 
government benefits. The maximum OAS payments are worth $4,708.92 
per year ($392.41 per month) based on amounts payable in the third 
quarter of 1995. This is  a fixed amount whether or not you were employed 
during your lifetime. The actual amount of OAS payments are subject to 
certain residency requirements. Payments are adjusted quarterly to reflect 
increases in the cost of living. Your Spouse will also start receiving OAS 
payments upon reaching age 65. 

Beginning with the 1989 taxation year, a “claw-back“ tax on OAS benefits 
was imposed by the Income Tax Act (Canada). To the extent that your net 
income, including OAS benefits, exceeds an income threshold, the OAS 
payments are subject to a 15% tax which will, ultimately, recover the entire 
OAS benefit if income in excess of the threshold is high enough. The 
income threshold for social benefits repayment (“claw-back”) is  $53,215 in 
1995. 
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EXAMPLES OF PENSION 

(The following examples are calculated with the government data in effect at the 
time of writing and therefore would be representative of someone reaching 
normal retirement in 1995) 

1. At Normal Retirement Date on August 1, 1995, the following is assumed: 

Your Service prior to January 1,1975 
Your 1987 Earnings 
The 1987 YMPE 
Your 1987 Required Contributions 
Your Credited Service from January 1, 1975 
to December 31,1987 
Your required Contributions from January 1, 1988 
to  August 28,1994 
Your 1994 Earnings 
Your 1995 Earnings 
The 1994 YMPE 
The 1995 YMPE 
Your required Contributions from August 29, 1994 
to August 1, 1995 

Annual Pension for Service prior to August 29, 1994 
[I% x $31,500 x 10.001 + [40% x $927.50 x 13.001 + 
[40% x $8,100.00] 

Annual Pension for Service after August 29, 1994 
[40% x 9927.291 

Total Annual Pension f rom the Company 

Canada Pension Plan (CPP) Benefit 
(See Govern men t Benefits) 

Old Age Security (OAS) Benefit 
(Based on the third quarter, 1995) 

TOTAL = [ (c) + (d) + (e) 1 

10.00 Years 
$31,500 
$25,900 
$927.50 

13.00 Years 

$all 00.00 
$36,000 
$38,500 
$34,400 
$34,900 

$927.29 

$11,213.00 

370.92 

$1 1,583.92 

g 8,558.28 

$ 4,708.92 

$24,851.12 
(i.e.$2,070.93 per month) 

Benefits payable from your own RRSP and your own personal 
savings will provide additional retirement income to the above. 
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2. You elect to retire at age 62, on August 1, 1995, and a similar situation as 
in Example 1 above is assumed. Since you are retiring 36 months before 
your Normal Retirement Date your annual pension will be reduced by 
0.5% for each month preceding your 65th birthday (i.e. a reduction of 
18%). 

Your Annual Pension from the Company is: 
[$11,583.92 x 82%] 
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PART II 

RRSP CONTRIBUTIONS FOR MEMBERS OF THE 
CANWEST MARITIME TELEVISION INC. EMPLOYEES PENSlON PLAN 

This summary has been prepared to help you understand the Revenue 
Canada rules regarding the amount of tax deductible contributions you can 
make to a registered retirement savings plan (RRSP). It can be used together 
with your Revenue Canada statement to help you estimate your RRSP 
contribution room earlier in the year, so you do not have to wait until the 
end of the year to make your RRSP contributions. 

Beginning in 1991, the allowable RRSP contribution room became 18% of 
the previous year‘s earned income, up to a dollar maximum, minus an 
amount called the “Pension Adjustment” (PA) from the previous year. The 
proposed dollar maximums for 1994 to 1999 are as follows: 

1994 $13,500 
1995 $14,500 
1996 $1 3,500 

1998 $1 4,500 
1999 $15,500 
2000 - Indexed 

1997 - $13,500 

Starting in 2000, the dollar maximum is scheduled to rise in accordance with 
the increase in the Canadian Average Industrial Wage. 

How the PA is calculated 

The PA represents the value of the benefit you have earned by your 
participation in the Pension Plan and is calculated as follows: 

9 x Benefit Entitlement - $1,000 

The Benefit Entitlement is calculated using the Pension Plan benefit formula, 
the previous year’s pensionable earnings and the previous year’s Year’s 
Maximum Pensionable Earnings (YMPE). 

How the Benefit Entitlement is calculated 

Your annual benefit under the Pension Plan i s  40% of your required 
contributions made during the year. 
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Benefit Entitlements for purposes of the PA calculation are also subject to 
the following maximums: 

Year of Earnings 
on which PA is calculated 

1994 
1995 
1996 
1997 
1998 
1999 
2000 

Maximum 
Benefit Entitlement 

$1,611 .I 1 
$1,722.22 
$1,722.22 
$1,722.22 
$1,722.22 
$1,722.22 
Indexed 

Starting from 2000, the Maximum Benefit Entitlement will be indexed to the 
increase in the Average Industrial Wage. 
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EXAMPLES OF PENSION ADjUSTMENT CALCWLATlONS 

Example 1: Your 1994 Earned Income $30,700.00 

YMPE for 1994 $34,400.00 

Maxi mum RRS P Contribution 
(18% o f  $30,700, max. $14,500) 

Your 1994 Contributions 
(2 1/2% x $30,700) 

Your 1994 Benefit Entitlement 
(40% x $767.50) 

Pension Adjustment 
(9 x $307.00 - $1000) 

Your RRSP room in 1995 
($5,526.00 - $1,763.00) 

$5,526.00 

$767.50 

$307.00 

$1,763.00 

Example 2: Your 1994 Earned Income $40,000.00 

YMPE for 1994 $34,400.00 

Maximum RRSP Contribution 
(18% of $40,000, max. $14,500) $7,200.00 

Your 1994 Contributions 
(2 112% x $34,400 + 5% x $5,600) $1 ,I 40.00 

Your 1994 Benefit Entitlement 
(40% x $1,140.00) 

Pension Adjustment 
(9 x $456.00 - $1,000) 

Your RRSP room in 1995 
($7,200.00 - $3,104.00) 

$456.00 

$3,104.00 

$4,096.00 

Commencing in 1991 Revenue Canada allowed the carry forward of any unused 
RRSP contribution room to the following year. If you do not contribute the full 
allowable to your RRSP, you are allowed to  carry forward your unused RRSP 
room, in any particular year, to a maximum of seven (7) years. 
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INTRODUCTION 

Each of us has a variety of demands competing for our financial resources. 
Providing for our retirement is  inevitably one of those demands. CanWest 
Maritime Television Inc. recognizes that fact and, through an employer 
sponsored Registered Pension Plan (RPP), helps employees plan for a better 
retirement. 

Private pension systems operate independently of existing government 
programs such as Old Age Security (OAS), the Canada Pension Plan (CPP) 
and the Guaranteed Income Supplement (CIS), i f applicable. Together with 
personal savings, these programs represent the financial structure that will 
support most people during their retirement years. 

CanWest Employees Pension Plan 

The CanWest Maritime Television Inc. Employees Pension Plan (the 
CanWest Pension Plan or the Plan) is a contributory Defined Benefit 
pension plan and took effect on August 29, 1994 under the terms of the 
Purchase Agreement between New Brunswick Broadcasting Co., Limited 
(NBBCL) and CanWest Maritime Television Inc. (CanWest). Under the terms 
of the Purchase Agreement, NBBCL agreed to transfer certain pension fund 
assets from the NBBCL Pension Plan (the Prior Plan) to the CanWest 
Pension Plan as consideration for CanWest accepting liability for payment of 
the accrued pension benefits of the Employees who became members of 
the CanWest Pension Plan on August 29, 1994 (the Transferred Employees). 

The assets transferred to the CanWest Pension Plan are to be used for the 
exclusive benefit of the Transferred Employees in respect of their service 
prior to August 29, 1994 and, such assets transferred to the CanWest 
Pension Plan are not to be diverted or utilized in any other manner by 
CanWest Maritime Television Inc. 

Part I of this booklet is  intended to provide an outline of the terms of the 
CanWest Pension Plan. While every effort has been made to ensure the 
accuracy of the information provided, in any case of interpretation, the 
official Plan text will be the governing document. 

Part II of this booklet is  intended to assist in financial planning for 
re ti remen t. 

If you have any questions, or need further explanations regarding the 
contents of this booklet, please contact the Human Resource Management 
Department. 
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PART I 

SUMMARY OF THE PLAN 

ELIGlBILI7-Y 

Each employee designated as a Transferred Employee on the Effective Date 
(August 29, 1994) automatically becomes a member of the Plan on that date. 

Any full-time employee who is not a Transferred Employee on the Effective 
Date may become a member of the Plan on the first day of the month 
following the completion of three months of continuous service. If you do 
not join the Plan as soon as you are eligible, you may join on the first day of 
any month thereafter, provided you have not attained age 64. 

Membership in the Plan is  mandatory on attainment of age 35 and 
completion of three months of continuous service. 

Part-time employees are eligible to join the Plan following the completion 
of two years of continuous service, subject to having earned at least 35% of 
the YMPE in each of two consecutive calendar years immediately prior to 
joining the Plan. A part-time employee who becomes a member of the Plan 
will not cease to be a member of the Plan by reason of having earned less 
than 35% of the YMPE in a calendar year. 

CONTRIBU TIONS 

If you are under the age of 65, you are required to contribute, by payroll 
deduction, an amount equal to 2 1/2% of your earnings up to the YMPE and 
5% of any earnings in excess of the YMPE, in each calendar year. 

If you are age 65 or older, you are required to contribute, by payroll 
deduction, an amount equal to 5% of your earnings in each calendar year. 

The Company contributes amounts determined by an independent actuary 
as being necessary over and above your contributions to pay for your 
benefits plus the cost of the administration of the Plan. 

The YMPE (Year’s Maximum Pensionable Earnings), i s  that figure established 
by the Canada or Quebec Pension Plan each year as being the maximum 
earnings on which Canada or Quebec Pension Plan contributions may be 
paid. The 1994 YMPE figure was $34,400; for 1995 the YMPE is  $34,900. 
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RETIREMENT DATES 

Normal Retirement Date 

Your Normal Retirement Date is  the first day of the month coincident with 
or next following your 65th birthday. 

Postponed Retirement Date 

You may, with the consent of the Company, remain in active service beyond 
your Normal Retirement Date; however, you must commence to receive 
your retirement pension no later than the first day of December in the 
calendar year in which you attain age 71. 

Early Retirement Date 

You may elect to retire on the first day of any month after your 55th 
birthday, provided you have completed at least two years of membership in 
the Plan. 

PENSION PLAN INCOME 

Normal Retirement 

I f  you retire on or after your Normal Retirement Date, you will be entitled 
to an annual pension equal to the sum of (A) plus (B): 

(A) In respect of your service prior to August 29, 1994 if you are a 
Transferred Employee: 

(i) 1% of your earnings in 1987 with NBBCL multiplied by your years of 
continuous service prior to January 1, 1975, not counting your first 
year of service nor more than ten years in total, 

plus 

(ii) 40% of your required contributions made in 1987 under the Prior 
Plan, multiplied by your years of Contributory Service from January 
1, 1975 to December 31, 1987, 

plus 

(iii) 40% of your required contributions made on and after january 1, 
1988 but prior to August 29, 1994 under the Prior Plan. 



(6) In respect of your service on and after August 29, 1994: 

(i) 40% of your required contributions made on and after August 29, 
1994 under this CanWest Pension Plan. 

Early Retirement 

Should you wish to start receiving your pension from your Early Retirement 
Date, the amount of pension you will receive will be as calculated under 
Normal Retirement above; however, this amount will be reduced by 0.5% 
for each month that your actual retirement date precedes your Normal 
Retirement Date. 

The reduction is necessary as the benefit will be payable over a longer 
period of time. 

Election of an Early Retirement Date must be made in writing to the Human 
Resource Management Department at least 90 days prior to such date. 

Deferred Pension: You can defer receipt of your early retirement pension to 
a later date so that you will receive your Company pension with a lower 
early retirement reduction. If you wait until age 65, you will receive the full 
pension credited to you - i.e. no early retirement reduction as outlined 
above. 

PAYMENT OF PENSION BENEFITS AND PAYMENT OPTIONS 

Payment of Pension Benefits 

The normal form of pension is payable throughout your lifetime with the 
condition that should you die before receiving 60 monthly payments, your 
beneficiary will continue to receive a pension for the balance of the 60 
month period. However, if at the time of your retirement you have a 
Spouse, you must receive an  actuarially reduced monthly pension payable 
during your lifetime with the provision that in the event of your death, i f  
your Spouse is  then living, 60% of your pension will continue to your 
Spouse for hidher lifetime. 

Payment Options 

If at retirement you do not have a Spouse, or i f  both you and your Spouse 
have waived, in writing, the automatic 60% surviving spouse pension then, i f  
you wish, you may elect to receive your pension in such form as may be 
approved from time to time by the Company and by the Regulations under 
the Income Tax Act (Canada) and the Pension Benefits Standards Act, 1985. 
For any optional form of pension, t he  pension amount will be adjusted, up 
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or down, depending on the option you elect and will be the amount that 
has the same commuted value as the normal pension at retirement. 

TEUMINATION OF EMPLOYMENT 

Less Than Two Years of Plan Membership 

If you terminate your employment with the Company for any reason other 
than death or retirement and you had less than two (2) years of plan 
membership, you will be entitled to a refund of your own contributions, 
with interest to your date of termination. You may also choose to transfer 
these funds directly to your own personal RRSP. 

More Than Two Years Plan Membership But Not Both Over Age 45 and 
More Than Ten Years Continuous Service 

I f  you terminate your employment with the Company for any reason other 
than death or retirement and you have completed at least two (2) years of 
Plan membership but you have not both attained the age of 45 and 
completed ten years of continuous service you will be entitled to: 

(a) with respect to your service prior to January 1, 1987 a refund of 
your contributions made prior to January 1, 1987, with interest to 
your date of termination, 

plus 

(b) a deferred pension commencing at your Normal Retirement Date 
based on your membership in the Plan from January 1, 1987 to your 
termination date. 

In lieu of the deferred pension you may elect to transfer the value of the 
pension to a locked-in RRSP, or to your new employer’s pension plan, if it 
so permits, or to an insurance company to purchase a deferred life annuity. 
If you elect to receive your contributions prior to January 1, 1987 in cash 
and transfer the value of your pension, you will not be entitled to any 
further benefits under the Plan. 

More Than Ten Years Continuous Service And Over Age 45 

If you terminate your employment with the Company and you have 
completed more than ten years of continuous service and attained age 45 
you may not withdraw your contributions in cash. At your Normal 
Retirement Date you will be entitled to receive the pension earned to your 
termination date. In lieu of the pension, you may elect to transfer the lump 
sum value of the pension to a locked-in RRSP, to your new employer’s 
pension plan, i f  i t  so permits, or to an insurance company to purchase a 
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deferred life~annuity. If you decide to transfer the value of your pension, 
you will not be entitled to any further benefits under the Plan. 

I f  you terminate your employment with the Company and you are entitled 
to a deferred pension benefit in respect of your service on and after January 
1, 1987, you will be entitled to the excess, i f  any, of your required 
contributions, with interest, made on and after January 1, 1987 over 50% of 
the commuted value of the deferred benefit provided for such service 
applied to increase the deferred pension benefit. 

Notwithstanding any of the above, i f  at your date of termination your 
annual pension benefit earned is  less than 2% of the YMPE in the year of 
termination, you may receive the commuted value of the benefit earned in 
cash (less withholding taxes) o r  transfer these funds to your regular RRSP. 
Further, i f  the commuted value of your deferred pension is less than 10% of 
the YMPE in the year the benefit is determined, you will be required to 
elect to transfer the commuted value of your deferred pension as described 
above. 

DISA BIL IN BENE FITS 

If you become entitled to Long Term Disability Benefits under a group long 
term disability contract arranged by the Company, provided you comply 
with the eligibility requirements, your pension will continue to accrue 
during the period of disability. Your salary and the YMPE for pension 
purposes will be assumed to continue at the same level as at the time of 
your disability until you return to work or retire. You will not be required to 
make contributions to the Plan during this period of disability. 

DEATH BENEFITS 

Death Before Retirement 

If you die before retirement and you do not have a Spouse your 
beneficiary, or estate if no beneficiary has been designated, will receive a 
refund of your contributions to the Pian, with interest. 

If you die prior to being eligible for an early retirement pension and you are 
survived by a Spouse, your Spouse will be entitled to receive a lump sum 
payment equal to your required contributions in respect of your service 
prior to January 1, 1987, with interest to your date of death, plus the 
commuted value of the benefit earned with respect to service on and after 
January 1, 1987 to which you would have been entitled, on the day of your 
death, had you not died. 
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I f  you die prior to retirement but after being eligible for early retirement 
and you are survived by a Spouse, your Spouse will be entitled to receive 
an immediate pension in an amount of 60% of the pension which would 
have been payable to you had you retired on the date of your death and 
elected to receive a joint and survivor pension, providing for continuation 
of 60% of the pension to your Spouse upon your death. 

Death After Retirement 

The benefit shall be paid according to the form which you elected at your 
re tiremen t. 

RESTRICTIONS 

You are not permitted to assign any benefit under this Plan nor are you 
permitted to use your benefits as collateral. However, all or part of your 
pension benefit may be assigned to your Spouse, pursuant to a court order 
between you and your Spouse, in the event of divorce, annulment, or 
se parat ion. 

Revenue Canada further sets the condition that you may not withdraw any 
part of your contributions to or under the Plan while you are still an 
employee of the Company despite your willingness to pay the taxes. 

GENERAL 

The Company reserves the right to change, modify or discontinue the Plan 
at any time. 

The Company will administer the Plan, assisted by other agents as may be 
appointed from time to time. 

The Company will establish an employee pension committee to promote 
awareness and understanding of the Plan among the members; to review 
annually the financial, actuarial and administrative aspects of the Plan; to 
perform other duties as may be prescribed by law and by the Company. 
The employee pension committee will be provided with all such information 
as may be necessary to perform i ts  duties. 
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G O V E R N M E N T  BENEFITS 

CanaddQuebec Pension Plan (C/QPP) 

This program provides you with a monthly pension at age 65 equal to 25% 
of the average of your annual earnings covered under the CanadaIQukbec 
Plan in the year you retire and in the preceding two years. The maximum 
benefit in 1995 was $8,558.28 per year ($713.19 per month). Once you 
begin receiving CPP benefits, payments will be adjusted annually to reflect 
changes in the Consumer Price Index. 

The CanaddQuebec Pension Plan benefit is available as early as age 60, 
subject to a 0.5% reduction for each complete month by which your early 
retirement date precedes age 65. You must, however, be "substantially" 
retired (i.e. your annual earnings are less than the current maximum annual 
retirement pension payable at age 65 from CPP). 

Old Age Security (OAS) 

These benefits furnish you (and your spouse) with a second major source of 
government benefits. The maximum OAS payments are worth $4,708.92 
per year ($392.41 per month) based on amounts payable in the third 
quarter of 1995. This is a fixed amount whether or not you were employed 
during your lifetime. The actual amount of OAS payments are subject to 
certain residency requirements. Payments are adjusted quarterly to reflect 
increases in the cost of living. Your Spouse will also start receiving OAS 
payments upon reaching age 65. 

Beginning with the 1989 taxation year, a "claw-back" tax on OAS benefits 
was imposed by the Income Tax Act (Canada). To the extent that your net 
income, including OAS benefits, exceeds an income threshold, the OAS 
payments are subject to a 15% tax which will, ultimately, recover the entire 
OAS benefit if income in excess of the threshold is  high enough. The 
income threshold for social benefits repayment ("claw-back") is $53,215 in 
1995. 

>- 
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EXAMPLES OF PENSION 

(The following examples are calculated with the government data in effect at the 
time of writing and therefore would be representative of someone reaching 
normal retirement in 1995) 

1. At Normal Retirement Date on August 1, 1995, the following is assumed: 

Your Service prior to  January 1, 1975 
Your 1987 Earnings 
The 1987 YMPE 
Your 1987 Required Contributions 
Your Credited Service from January 1, 1975 
to December 31, 1987 
Your required Contributions from January 1, 1988 
to August 28, 1994 
Your 1994 Earnings 
Your 1995 Earnings 
The 1994 YMPE 
The 1995 YMPE 
Your required Contributions from August 29, 1994 
to August 1, 1995 

Annual Pension for Service prior to August 29,1994 
11% x $31,500 x 10.001 + [40% x $927.50 x 13.001 + 
[40% x $8,100.001 

Annual Pension for Service after August 29, 1994 
[40% x $927.291 

Total Annual Pension from the Company 

Canada Pension Plan (CPP) Benefit 
(See Government Benefits) 

Old Age Security (OAS) Benefit 
(Based on the third quarter, 1995) 

TOTAL = [ (c)  + (d) + (e) I 

Benefits payable from your own RRSP 
savings will provide additional retiremenl 

10.00 Years 
$31,500 
$25,900 
$927.5 0 

13.00 Years 

$8,100.00 
$36,000 
$38,500 
$34,400 
$34,900 

$927.29 

$11,213.00 

370.92 

$11,583.92 

$ 8,558.28 

$ 4,708.92 

$24,851.12 
(i.e.$2,070.93 per month) 

and your own personal 
income to the above. 
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2. You elect to retire at age 62, on August I ,  1995, and a similar situation as 
in Example 1 above is assumed. Since you are retiring 36 months before 
your Normal Retirement Date your annual pension will be reduced by 
0.5% for each month preceding your 65th birthday (i.e. a reduction of 
18%). 

Your Annual Pension from the Company is: 
[$I I ,583.92 x 82%j $9,498.8 1 
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PART 11 

RRSP CONTRIBUTIONS FOR MEMBERS OF THE 
CANWEST MARITIME TElEVlSlON INC. EMPLOYEES PENSION PLAN 

This summary has been prepared to help you understand the Revenue 
Canada rules regarding the amount of tax deductible contributions you can 
make to a registered retirement savings plan (RRSP). It can be used together 
with your Revenue Canada statement to help you estimate your RRSP 
contribution room earlier in the year, so you do not have to wait until the 
end of the year to make your RRSP contributions. 

Beginning in 1991, the allowable RRSP contribution room became 18% of 
the previous year's earned income, up to a dollar maximum, minus an 
amount called the "Pension Adjustment" (PA) from the previous year. The 
proposed dollar maximums for 1994 to 1999 are as follows: 

1994 $1 3,500 
1995 $1 4,500 
1996 $1 3,500 
1997 $1 3,500 
1998 - $1 4,500 
1999 $1 5,500 
2000 indexed 

Starting in 2000, the dollar maximum is scheduled to rise in accordance with 
the increase in the Canadian Average Industrial Wage. 

How the PA is calculated 

The PA represents the value of the benefit you have earned by your 
participation in the Pension Plan and i s  calculated as follows: 

9 x Benefit Entitlement - $1,000 

The Benefit Entitlement is calculated using the Pension Plan benefit formula, 
the previous year's pensionable earnings and the previous year's Year's 
Maximum Pensionable Earnings (YMPE). 

How the Benefit Entitlement is calculated 

Your annual benefit under the Pension Plan i s  40% of your required 
contributions made during the year. 
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Benefit Entitlements for purposes of the PA calculation are also subject to 
the following maximums: 

Year of Earnings 
on which PA is calculated 

1994 
1995 
1996 
1997 
1998 
1999 
2000 

Maximum 
. Benefit Entitlement 

$1,611 .I 1 
$1,722.22 
$1,722.22 
$1,722.22 
$1,722.22 
$1,722.22 
Indexed 

Starting from 2000, the Maximum Benefit Entitlement will be indexed to the 
increase in the Average Industrial Wage. 
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EXAMPLES OF PENSION ADjUSTMENT CAlCUlATlONS 

Example 1: Your 1994 Earned Income $30,700.00 

YMPE for 1994 $34,400.00 

Maximum RRSP Contribution 
(18% of $30,700, max. $14,501)) $5 , 5 26.00 

Your 1994 Contributions 
(2 112% x $30,700) 

Your 1994 Benefit Entitlement 
(40% x $767.50) 

Pension Adjustment 
(9 x $307.00 - $1000) 

Your RRSP room in 1995 
($5,526.00 - $1,763-00) 

$767.50 

$307.00 

$1,763.00 

$3,763.00 

Example 2: Your 1994 Earned Income $40,000.00 

YMPE for 1994 $34,400.00 

Maximum RRSP Contribution 
(18% of $40,000, max. $14,500) $7,200.00 

Your 1994 Contributions 
(2 1/2% x $34,400 + 5% x $5,600) $1,140.00 

Your 1394 Benefit Entitlement 
(40%) x $1,140.00) 

Pension Adjustment 
(9 x $456.00 - $1,000) 

Your RRSP room in 1995 
($7,200.00 - $3,104.00) 

$456.00 

$3,104.00 

$4,096.00 

Commencing in 1991 Revenue Canada allowed the carry forward of any unused 
RRSP contribution room to t he  following year. I f  you do not contribute the full 
allowable to your RRSP, you are allowed to carry forward your unused RRSP 
room, in any particular year, to a maximum of seven (7) years. 
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