
MEDICINE HAT CSRD NO 20 
Ireplaces Bow Island NCSSD No 82, Medicine Hat RCSSD No 211 

This agreement made this 20 day of December, 1995, AD IM.F~I ; I I I~  to [lie School Acr, 
(RSA) and tlie Luhoui Relations Code, (RSA). 

Between the Medicine Hat Catholic Board of Edliciiiion of' llie Mccliciiic H i i t  C:itliolic 
Separate Regional Division No 20, "the Board", aiid Tlic All>eri;i Teaclicrs' 
Association. "the Associaiion". 

1995196 

THE PARTIES AGREE: 

Article 1 - Recogiiition 

1 . 1  This agreemcnt sh:ill :ipply to all teachers employetl I)y ilie Roarcl, excludiiig: 

(a) tlie siipeririieiidcnt 
(b) all second line officers. 

Article 2 - Term of Axreemeiit 

2.1 
31, 1996. Either party may give to the otfier not less than 60 diiys prior to tlic 
termination of this iigreernenî, a notice in  writing of its iiitciiiioii io commciicc 
collective bargaiiiiiig. Tlic noiice must conkiin particiil~irs o f  all ameiidnieiits souglit 

This agrccmcnt takes effect on August 31, 1995 i i i id  içrmiiiiilcç oii Aup,ust 

Article 3 - Salarv Scliedule 

3.1 
agreement 

3.2 
experieiice Oiic monili's salary is one-twelfili of tlic aniiiial salary payablc. 

Tabulaied below rire the rniiiimum arid maximurn saltiry raies micl tlie çxperiencc 
increments for cacti year of  teacher education. 

3.3 Salary Schediile 

Tlie Board nius1 pay all ieacliers in its cinploy in ;iccordaiice with tlic 

Tlie aniiiial teaching salary is determined by te;iclier education ;iiitl ieaçliing 

August 31, 1995 to August 31, 1996 

Years of 
Teaching 
Experieiice CAT1 CAT2 CAT3 CAT4 CATS CAT6 

0 34,200 34,200 27,170 30,210 32,253 34.153 
1 34.200 34.200 28,263 32,158 34,200 36,100 
2 34200 34,200 29,355 34,105 36,148 38,048 

30,448 36,053 38,095 39,995 
3 1,540 38,000 40,043 41,943 

3 mT' 341200 34.200 
4 34,200 34,200 
5 I 1 1 q ~ 3 n n  q ~ 7 n n  13 A?? ?O OAR A i  QOn A? QQn 



Medicine Hat CSRD No 20, 1) 2 

3.4 
the niontli with the exceptioii of Dcceniim : i d  Jiiiie wlicii teachers will tie p:iid on the 
last teaching Friday. 

Banking-Teachers uiidcr contract shall be paid by the last banking Frid:iJ 

3.5 
monthly by tlie Roard if rcqucstcd. 

3.6 
shall be dcemd to bc days taught in Septcrnbcr and be  sul>.jcct to  a l l  terms of the 
collective agreement i n  force in  the month of Sepicnil>er of the new school year. 

Article 4 - Evaliiation of Tcai!cr Education 

4.1 Tlic evaluatioii of teacher cdiicatioii for salary purposes shall Oc tlctermiiied 
hy :I statement of' qualification issued by 'The All>crta Teaclicrs' Association Teacher 
Qualifications Service i n  accordnncc with tlic principles ;itit1 policies csi:il~lislied b y  the 
Teacher Sdary Qudificatioiis Boartl. 

CSR-Deductions for piircliase of Canada Savings Ronds shall bc nintlc 

Any days in the last wwk of August forming part of the new school year 

4.2 
coinrneiiceineiit of the scliool ye:ir and February 1. 

Tlic adjustment dates for changes for te:iclier ccluciition slinli be tlic 

4.3 
employment shall supply to the Board: 

Each teacher claiming iidditioiial teacher eduçiiiioii or coinrnciiciiig 

(a) within 45 days of conimeiiccineiit of  tlie sçliool yciir, 
(II) within 45 days of Fcbriiary 1, 
( e )  within 45 days of commencement duticç, 

whiclievcr applies, a statement of qu;ilificatioiis issuctl by tlic Teaçlicr 
Quiilificatioiis Service o f  the Association. Until the 1c:iclier siilmiils tlie statement, the 
tenclicr shall be paid according io tlic most recent :icccpi;il~le statcnicnt of 
qualifications or according to the miriimurn cdiiciitioii requirements for t h i l  tediers '  
certificate. 

4.4 
days, upon receipt o f  the TQS statement, the salary iidjtistment sliall he retroactive to: 

If proof of application for a statement of qtitilifieiitions is supplied within 45 

(a) cornmeiieemeiit of' scliool year, 
(1)) February 1. 
( e )  commencement of ernployineiit, 

J ' r  I I )  , < 
whichever applies, otherwise the salary shall be c i d j i i q t e d  eff&v&,dlm, r ,  

beginning of the month following receipt by the Roiid of a siatcniciitjof: . ;) ~~, 1 . I  
I I 

qii:ilifications ! O ,  1 
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5.2 
satisfactory evideiicc of  the experience claimed. Such tcncliirig experieiicc iiicludcs 
teaching in scliools iiiidcr the jurisdiction of a provincial, state or mliorial department 
of cducatioii. Until such evidence is submitted, tlie B o d  will evaluate tlic :caching 
experience. If submitted witliiii 90 calendar days, a salary adjustment will be made 
retroactive to commcticcment of employment, otlierwisc the salary will be adjusted 
effeclivc tlie beginning of the month following reccipt of satisfactory evidence of tlic 
cxlxxiencc claimed. 

5.3 A yciir of teacliirig experience shall be any one scliool year tltiririp, wliich a 
teacher, includinp, a substitute teacher, lias taught for 1101 less than 126 school clays. 

5.4 
Board in a school year may ;icciimulaie experience iiicrcmenb Iiy combining tcacliiiig 
days, including siilntitiite teaching days, with tlic R o a d  to a total of 120 days witliiii a 
period of three consecutive ycars providing that a minimum of 42 days service with 
the Board per year IE rciidcrcd. 

5.5 
following the attainment of tlic necessary teacliiiig days. 

Article 6 - Adminisiralion A l l o w a ~  

6.1 

Eiititlement to experience increments slidl be sul>,jcct to submissi~iri of 

A tcaclier under contract who teaches less than 126 scliool chys with tlic 

An iiicremeiit sliall he cffcctivc on Scpkrnlier 1 or Felmiiiry 1 ,  inirriediaiely 

Principals Allowance slidl be paid as follows: 

6.1.1 Basic allowance o f  

Plus a per Pupil Allowancç of 

IJp to 100 pupils 
101 io 200 pttpils, an ;idclitional 
201 to 300 pupils. an additionnl 
301 to 400 pupils, an additional 
401 lo 500 pupils, an additional 
501 aiid over, an additional 

& t p p t  31/95 
!',I ,568.00 

($ per pupil, per year) 
&iPiIst 31/95 

544.20 
25.10 
17.60 
14.25 
8 80 
8.80 

Pupil coiinl l o  he as at Septemlier 30 of the curreiil ycar. 

Minimum Principal Allowance - The minimum principal allowaiicr, sliall IE: 6.1.2 

AItPüst 3 1/9S-$7,270.00 

6.2 Vice-Principals - First or only vice-principal - 60 percent of  tlic principal's 
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6.5 
school with 300 pupils. 

Consultants - on tlie basis of 60 perceni 01’ (lie principiil’s allowiince for a 

6.6 
for a scliool witti 150 pupils. 

6.7 
for :I scliool with 150 pupils. 

6.8 Allowance for Vocational Experience - Upon eiipgcniciit :in initial 1r;tdcs 
allowance shall he granted at  the request of tlie employee. For tlie pnrpose of this 
section and before an allowancc is paid, the icaelier sli;ill bc reqiiircd to snliriiit ii 

ceriiiicd siatcmeiit(s) from the previons t:mploycr(s). 

Department Heads - on ilie basis of SO pcrceiit of tlie priiicipiil’s iill~iwaiicc 

Division Chairman - on lliç basis of 36 perceni a l  ilie princip:il’s iillowaiict: 

If ihc requircd siaiement(s) or proof of applicaiioii for tlic same is supplied 
witliiii 45 days of cornniencenient of employnieiit, payment sliall be retroactive io tlie 
comrnciicemçiit of employment; if not, the salary sliall be ii(!jiisted clficctive {lie 
beginning o f  tlie moiitli following sthmissioii of tlic sinienieiii(s). 

The amount O !  ilic iillowancc shall be dciçrrnincd b y  i i  coiiiiiiiticc consisting 
of one rcpresentniive of tlie school Board, the sii~~eriiit<:ridcrit of scliools iiiitl  two 
represcntaiives of ilie ATA. The amount of ihe allowance niiist he :i):rcccl upon by 
the unanimous agreement of the commiitee menilms. 

Credit will be given only for business expericiicc ohiitiiicd ;iiicr p x d u ; i i i o i i  

from :I senior Iiigli, business college, jiinior collcgc o r  eyiiiv:ileiit iiistriictioii offering 
btisiness education. 

Article 7 - Snbstiiiitc Pay 

7.1 

7.2 

Sul>stitute tcaclier means ;I teacher eniployed on ii day-to-day I)asis. 

The rale o f  p i y  for substitute teiicliçrs sli:ill tie: 

Atigtist 31, 1995 to August 31, 1996 - $102.60 per day (iiicliitleç 4 percent 
vaciitioii p y ) .  

7.3 
siime classroom, commencing on tlic eleventh day, tlie rait of pay sliall i ic in 
accordance with article 3 .  I f  t ha t  teaclier contiiiiiçs i n  ilie xime clzissroorii for niore 
tliiin 19 consecutive days, tlie rate of pay sliiill bc in  :iccordance with article 3 
retroactive to the first consecutive clay of‘ employment. 

Article 8 - Industrial-Arts Tencliers 

I f  ii snhstitiite tcaclicr is cmploycd more t1i;iri 10 coiiçcctitive cl:iys i n  ilic 
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8.2.1 

8.2.2 
recognized by tlic All)erta Apprenticeship Board), or 

Teacher cducaiion according io ;irticle 4 ( i l  this agreement. 

A certificate of proficiency i n  ii designated trzide (Joiiriieymaii’s Ctxtificatc 

Successful completion of a two-year coiirse at a scliool of icclinology shall be 
regarded equivalent to onc ycnr of tcachcr education for salary purposes. 

8.2.3 
8.2.1 and 8.2.2, may be evaluated by a comniiitcc çoiiçistirig of the Boiird, :I 

representative of the ATA and the supcriiitciidciit of scliools. Any tlecisioii o f  this 
committee must be unanimous. The evaluation çzirinot çxceccl one year of t çd i c r  
cdiication beyond the university hiiiirig evaluatcd wider article 4. 

8.2.4 
training lias been given credit toward a Baülielor of Education Dc);rcç. 

8.2.5 
secoiid set of jjiiriieyman’s papers, aiid wliicli arc being iisetl iiir vncatioii:il 
iiistructiomil piirpnses. the te;rclier shall receive :in :idditional iillowiirice of $300. 

8.2.6 
o f  cniployinciit. 

Tecliiiical or business education traininj: not covered by tlic I>receding clawxs 

Clauscs 8.2.2 and 8.2.3 do no1 apply wlieii traclü o r  I~iisiricss cdwiiiuii 

In Llic cveiil 01 a tcaclicr wliose salary is I:overnccl by this cI;iiise. having ;I 

The initial placement allowance shall remain consi:iiit tliroiiglioiit ilie period 

Article 9 - Professional Dcvelopnieiit Leave 

9. i 
may he granted :i Içave for prokssional dcvelopmcrit. 

9.2 
purpose sli:ill be presented to the superintendent of scliools i ls  follows: 

A te:icher who lias taught iii  the scliool systcni for :I minimiim of live years 

Application for leave, accompanirnl by :L clcar st;iienicrit o f  tlic twclier’s 

( a )  For leave to commericc Scptcml>cr 1 ~ not latcr ! h i  .latiwiry 15 
( I> )  For leave to conimciice Jaiiiiary 1 - not kiter tliaii May 1 .  

The application for a leave must be consictercd by tlic Rwird iiiitl llic 
applicant musi be notified of tlie Bonrd’s decision witliiii 30 days ;ifter the date f ~ r  
receipt o f  applications. 

9 .3 
favorable ttian ttie oiic Iiçld hefore the Ic;ivc and experience increment will lie 
:I llowed . 

A tcaclicr who is gr:iiited leave sliall, upon return, be j;iveii :I position mi lew 

9.4 A tcxher having been granted Iciivc sliiill siiicly :it ii recogriiztxl learnink: 
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9.6 
ti period of iiot less tliaii one year for each scmcçtcr takcri. 

Article 10 - Leuvc  of Absence 

A teaclicr who is granted leave sliall :igree i n  writing io !icrvc h i  h a r d  

1 O. I Compussioiialc LGWC - With Full Pay Will Bc Granted 

10.1.1 
sister or piireiiis of spouse - not more than live clays. Not more tliari three clays for 
funcrtil of aiiy of the above, if held in the city, i ind i ioi  more than live days if  fiincriil 
is held ouîsidc of  the city. For comliiiicd critical illricss :incl death, iioi niorç h i i  

eight days iii tlic city and 10 days outside of thc city. A nictlic:il statement will be 
required i f  (kath does iiot occur. 

10. 1.2 
or sister of  spoiisc - two days' Ic;ivc. If circiimsl;irices warrant :idclitioiial le:ivç, [lie 
two days may lie extended to a maximum o f  iivc thys.  

For the critical illness or death of fatlier, inotlicr, sp i i s e .  eliild, hroiliçr, 

For :ittciid:iiice a t  tlie liiiicr:il of teaclicr's gtïindp:ircnt, gr:indcliild. o r  1)roilicr 

I O .  I . 3  For ;iitcïid:iiicc iit tliç funçr:il o f  the tciicliçï's iiiiclc, a u n i ,  first coiisiii, 
nephew, iiieec, spousc of I)rotlier/sister-iii-law, spoiise's giii~idp:i~~nt, tiiiclç or :iiirit of 
spouse, iiephewiiiicee of spouse - one day's Iciivç. 

I 0. 1.4 For acting as pallbearer - half diiy. 

10.2 

10.2.1 For tlic purpose of wriiiiig iiiiiversiiy çxiirniritiiioiis oiie d:iy 

10.2.2 

10.2.3 
day. 

10.2.4 
subpoena, provided t l iat  any fee received for :ictiiig :is :I witness or juror i)c paid over 
to tlie Roard. An cmployec is iiot titile io receive l>cnçfit tinder this c1:iiisc i l  tliç 
matter of [lie iioticc to attend or subpociia resuliç from employment with iifieiicics 
other tliaii tlie Roard. 

Oilier Leaves - With Full Pay 

While piirticipting i i i  university coiivocritiori cxcrçiscs - oiic d:iy. 

Wliilc olitaiiiing ciiizensliip IiaIicrs at ii seliedulecl session of ilie court - 1i;iIf 

While serving tis u witness or jiiror :IS ii result o f  :t riotice to ;it~ciici or 

10.2.5 
day or two Iinlf days. 

For a Iius1i:iiitl during the confinement of spoiisc for niaiçrnity re:isons - oiie 

10.2.6 For the :itloption of  ii cliild - one day 
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10.3.1 

10.3.2 
local Albertn Tcaclicrs' Associntioii. 

For attcndancc at mcctings of committces of the Department o f  Educatioii. 

For attendance at meetings or any fiirictiori at tlic rcquest of the proviiicial o r  

10.3.3 

10.3.4 
capacity. 

10.3.5 
superinteiidetit of schools. 

10.4 
scliool year, sliall be graiitcd to teachers, providing ilic R o u d  is reimbursed for the 
cost of a substitute teacher: 

For attcndance at cducatioii convcntions in aii official capicity. 

For attendance at civic government meetings aiid coiivciitioris in an offici:il 

For any  otlicr professional rcasoiis that tinvc hccri ;ipprovd by tlic 

Tcmporary leave of absence with pay. o f  up io :I maximum of six days iii n 

10.4.1 
non-critical iiaiure iii ilic teaclicr's tiouscliold. 

For iiot more ttiari two days iii any one scliool ycar for an illness of :I 

10.4.2 For iiot more than two days in any one scliool year for pcrsorial re:isoris, 
provided that tlic rcquest bc approved by the principal :itid thnt tlic functioii of tlie 
scliool riot be disrupted. Personal leave attached to h i t ;  weekends or vticiition 
pcriods must Iiavc prior approval of tiic priiiçipal. 

10.4.3 
otlicr similar cnusc. 

Bccaiisc of inipassalilc roads or tlic suspension of  ~)iihlic tr;iiispori;itioii or 

10.4.4 

10.4.5 
president, at conventions lip to five days. 

10.4.6 
but iiot participatiiig - one dtiy. 

10.5 Maternity Leave 

For tlic fuiieral of a iriciid of the family - oiie tl:ty 

While representing a service club or political party. i i i  aii official çiipaeity as 

For attending post-secondary coiivocation cxcrciscs for sp«usc or cliildreii 

10.5.1 
which each teacher slinll access for pay during the liealth relatetl portioii of her 
maternity Imvc. Tlic Board sliaII pay its portion of required group iiisuraiicc 
premiums dcscrilxxl iii article 12 during thc Iiealtli relaid portion of miitcrriily leave. 
Tlic remainder of maternity l a v e  not covered b y  tlic Iicalth related portion shall I>c at 
no cost to tiie Roard. 

The Board shall implcmciit a Supplementary Uncmploymeiit Rencfits plan 
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Article 11 - Sick Lcxe 

11.1 
ol>taiiiing necessary medical or deritni trc;ttrncnt, o r  I>ec:iiisc of accident, sickness or 
disability, in accordance with tlic followiiig sclicdiilc: 

11.1.1 
of the School Act. After one ycar servicc - 90 calcntiar days. 

11.1.2 
fiirther salary sliall be paid and tlic Albcrh Scliool Ernployee Benefit Plai slinll take 

Aiiriiial sick leave, with ply, will he gnintecl io i t  teiictier ïor tlie piirpoçc of 

Iri the first year of service with tlic R o d ,  i n  accordance with tlic provisions 

After 90 caleiidar clays of coiitiiiiious alisciiçc diic io medical disability. no 

crrcc t . 

11.1.3 
provisions of the Albcrta Scliool Ernploycû Bcncfit Plan, upon return to  fiill-time 
duty, the te;iclier sliall he entitled to an additional sick Iciivc Ixncfit i n  îlie ciirrcnt 
ycar in accordance with the followiiig sclicdulc to ii maximum of: 

Wicre ;I tenclicr lias suffered an illness a d o r  lias I)ccii p i id  uiidcr ilic 

Less tliaii one year o f  servicc - nil 
Aftcr one ycar of servicc - 90 caleiidnr diiys 

Tlic crcdit of a tcaclicr on leave of :~l~sericc will not he :iltercd I~ecnusc of 11.1.4 
absciicç from work for a period not exccetlirig oiic year. 

11 .2 
sliaII provide: 

11.2.1 
report as soon as feasibly possible to tlic principal o f  ilic scliool aiid sli;ill provide :I 
dcclaratioii on a form ;ipprovcd by the Board. 

11.2.2 
absence is for a period of ovcr tlireü days. 

11.2.3 
may, at the discretion of the Board, be called l ipon to tiiriiisli a fiirtlicr iticdical 
certificate at ttic end of cadi moritli during the diiratioii of tlie sickness. 

Article 12 - Employee Benefit Plans 

Bcforc any payment is made uiitlcr the forcgoiiig rcgulniions, tlic tciiçlicr 

Wlicii ii tc:iclicr is atisciit îor ii period o f  tlirce d:rys or less, the îciiclicr will 

A certificate signal by an attcndiiip, medical or tlcnkil praciiiioiicr wlieTe ilic 

When tlic sickness extends for n pcriorl of ovcr otic month, the employcc 

12.1 
Eniployee Benefit Plan with tlic employer paying 100 pcrccni of ilie premium. 

12.1.1 Life Insurance: Plan 2 

All teachers slinll be covcrd  iiiidcr tlie provisions of [lie Allicrki Sclio(iI 
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12.2 
raie of 100 percent of each eiirolled employee's preniirini. 

12.3 
tlie Unemploymenf fnsurnnw Acf by the Iienefits coiitairied in this agrwmcnt. 

The Board's contribution to the Albcria Ileiiltli Ciire 1iisur:iiicç slid1 Iiç ai tlie 

It is iigïccd that the UIC rebate is being sliared :iceording to ccciioii 61(4) of 

Article 13 - &&Retirement Incentive Plan (IZR"p_1 

13. 1 Eligibility 

To be eligible to participate in the Early Retirement Iiiceniivc Plan n te;iclier 
shall: 

(a) Iisvc reaclied the age of 50 years; 

(h) Iinve a minimum o f  10 years of coritiiiiious scrvicc witti Mctliçiiic I i n t  
Catliolic Board of  Education: 

(c) lie n i  tlie maximum step iii tiidtier category of  ilie siil;iry grid; 

((i) iiitcrid to retire a t  tlic end of n school ycar; 

( e )  for tlie plirpose o f  determining eligibility, t l iç iige of the appliciliit shall Iic 
as at June 30. 

13.2 Bo:ird Discretion 

(il) Tlic applicatioii for Early Retirement Iiiceiiiive P h i  Oeiiefiis sliall lie filed 
no Inter than April 1. 

(b) Tlie Board will consider encli appIic;iiioii on its own merits srid will 
inform cacti applicant in writing o f  tlic :icccpiaticc or rcjcction of the request by 
May 1 .  

( e )  The Board maiiitaiiis absolute discretion, wiilioui ;ippcal, rcgardiiig tliç 

ricceptançc or rc,jcciioii of m y  iiidividual application. 

(d) Notwithstanding tlic above, the Ronrd reserves tlie rif:lit to ;illow any 
teaclicr to participate iii tlie plan regardless of  hilure of tlic teacher io mçct eligibility 
requirements. 

13.3 Sçliedule o f  Early Retirement Payments 

(a) Thc early retirement incentive shall coiisist of çasli payinciits to ilie 
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Note: Notwitlisiaridiiig ilie ahovc. Ilic early rciiruiiciit iricciiiivc s1i;ill be 
in two insialmeiits coiisistiiig of 33 percent of the amount on Sepienilier 30 with [lie 
i~nlaiice to lie paid on January 3 1 following. 

13.4 Employee Reiiefits 

Tlie Board will facilitate ciirolmeiit of a n  employcc accepted for ihe Early 
Retirement Iiiceiitive Plan inlo ihe Alberta school Employee Reiiefit Phin Reliremerit 
Package from ilic date of hisher rciircmeiit i i i i i i l  Iiisilicr 6511i birththy . Tlic 
employee sliall be responsil>le to pay all costs of siicli lmieiits. 

Açcepiariçe or waiver of this opportiiiiiiy shall IK. rccortlçd on ilic ;ipplicatioii 
for participation in tlic Early Retirement Incentive Plan, uid ihc opportiiiiity oiice 
waived, canriot later I>c :icccptçd. 

13.5 Purpose arid Iiiteiit of ilie Early Rciircinciii Incciitive Plmi 

This Early Rctircrneiit Iiiceiitive Plan lias I)cçri implemciiicd to iricct ;I 
teniporary situation related io restrictive ecoiioniiç coritliiioits, ;I si;iblç siiiclciit niirl 

icachiiig poptilation and :III aging tcacliiiig force. It  is dcsigiietl i n  ol'fcr ic:iclicrs ilie 
opportunity to retire wiili dignity aiitl wiiliout sçrioris ççoiioriiiç coiiscqiiciiccs ciirlier 
than would oilienvise I)c  ossi sib le. It is also tlcsigiied to oflcr atlclitioii;il opportiiiiiticç 
for employment io begiriiiiiig or relaiively new tc:iclicrs, 

'The E;irly Rciiremciit Iiiceiitive P h i  will lor iliç niost part he fiii~~iiçcd b y  
the differential i n  salary costs lietween retiring teiiçlicrs aiid Oegiiiiiiiig tcacliçrs. 

These factors will be takeii into consideration b y  ilie Roarcl c:icli year when 
considering the Early Retirement Iiicciitivc Plaii. 

13.6 Applicatioii Procedures 

A te;icliçr ç1i;iIl make writtcii :ipplicotioii io tlie siilxriiiteiidciit prior to April 
1. The resigiiatioii of the teacher, contiiigent on ap1)rovaI of  the Early Rciirciriciii 
iriccritive Pian ;ipplicaiioti stitill IIÇ siilmiited as pirt o f  ilic application lor 
partiçipaiioii iii ilie Early Reiiremeiit Inceniive PIiiii. 

Article 14 - Involiiiiiary Traiisfq 

Unless tlic teacher agrçes, a teacher çiinnot he irarisfcrrcd to a school wliicli 
is more tliaii 50 km away from ilicir prcsciit school. 

Article 15 - Grieviince Procedure 

1 I . . .  .I.:. ...., I il.,. 
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15.2 Tlie difference (the grievance) must be submitted in writing to ille 
secretary-tr<nrisiirer of the Board aiid io tlic secretary of  the siililocal of Tlic Alberla 
Teachers' Association. The written submission shall lie delivered wiiliiii 15 days 
from the date of tlie incident giving rise io the grievance or from tlic date the gricvor 
first Iiad knowledge of tlie incideni. wliicliever is Inter. Tlie submission must explain 
the grievance, ancl tlic article of this agreement which is alleged to Iiiive been 
violated. 

15.3 If tlic grievance is not settled within 15 diiys aficr the date of siilmiissioii of 
ilie gricvmce, itieii on or beforc a furtlier five days Iiave elapsed frotn ilie expiration 
of tlie 15 day time period, the grievance must lie referred in writing io tlic grievaiicç 
committee. Tlic grievance committee must be coniposed of two rcprcscerit:itives of tlic 
Board and two representatives of The Alberta Te:iclicrs' Association siililacal. A 
quorum of this committee must consist of all mçnibcrs. The grievarice committee 
must meet and give iis decision iii respect to tlie grievance within 21 days following 
receipi of tlie siibmissiori and sliall dispose o f  cacli gricvarice Iiclorc procc"ciiiig io 
aiiotlier, except wliere by unanimous consent of tlic gricviiiicc committee, ilic Iiearirig 
of such grievance is ad,journcd for the piirposc of olittiiniri~; fiirtlier information. I f  
tlic grievance committee reaches a iiriaiiimoiis decisicni a s  to ilie disi)osition of a n y  
grievance, that decision sliall lie final aiid binding. 

15.4 
witliiii ilie said timç, tlicn eitliür party may by written notice served on tlic otlicr party 
require ilie esitihlislimerit oî an arbitratioii board. Siieli notice must I)c givcii within 
J O  days nfier iiie daie of tlic expiry of tlic 21 day limit. 

15.5 
Iloard within seven days of siicli notice aiid must inform tlie oilier party o t  its 
appointm. Tlie two members appointed must, witliiii five days of tlic :ippoiritmcrit o i  
(lie secorid of tliem, appoint ti third person wlio sliall he tlic cliairmmi. hi tlic event of 
any failure io appoint :I chairman eitlier party may request tlic Miiiistcr o i  tlic 
Delxirtmciit of I A o w  to make the riecessary appoiniincnt. 

If tlie grievarice committee does not rcticli it iirianimoiis or any  (lecisioii 

Each party sliall appoiiii one member as its rçprcscntativc on tlic ar1)itr:ition 

15.6 
opportunity to a11 parties to present evidence and to I>c Iicard. 

15.7 
this agreement. All grievances or differeriçcs submittul slitill present an iirbitralile 
issue iirider this agreement, aiid miist iiot tlelieiid on or involve :in issue or conteniion 
Iiy eitlier party that is contrary to any provisions of  this agrecineiit or t1i:it involves ilie 
determination of :i subject matter not covered by, or arising during tlie term of this 
tigrcemeiit. 

15.8 

The arbitration hoard sliall determine its own procerliire Iiut  m i s t  give f ~ i l l  

Tlie arbitration board niiist iiot cliaiigc, anieiid or alter any  of tlic terms o f  

Tlie findings aiid dccision of a m:ijority is ilie awiird of ilic arbitration h a r d  
.. . . . _ n  
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respective appointce :inci the two parties çliall be;ir equally tlie expensc of  tlie 
chairman. 

15.10 
Saturdays, Sundays, statutory Iiolidays and vacaîioii pcriods. 

15.11 
tlie board) tlie grieving party fails to take tlie ncccssary action within the time limit 
specified, tlic grievance s1i:ill lie deemed to lie :it nri ciitl. 

15.12 
stage upon the written consent of  tlie parties. 

Article 16 - Communications Betwc.cn the Parties 

16.1 
committees for ilic purpose of communicating ilic view of tcaclicrs on matters of 
scliool affairs to tlie Board. 

A11 time limits refcrrcd to i n  tlie grievance proccdurc sli;ill be cxclusive of 

if, at tiny stage of the procedure (except in respect of appintiiig persons to 

Any of the time 1imii.q in the gricviiiice proecdure may be exteridcc1 nt :uiy 

Tlie parlies recognize that tlicrc are  i i i  existcncç nt the prcseni time 

I t  is tlie iiitciitioii of tlic parties iliai iliç ctirrciit p e t i c e s  coiiiiiiiic (itiriiie tlic 
currency of  this agreement. 

Ariiclç 17 - Gciiçral Clauses 

17.1 When thc I3oard creates any ncw classificalioii ti01 specified in Iliis 
agreement to which 21 tcaclier will he desigii;ited, the :illow:iiice, if' m y ,  for the iicw 
çlassifiçaiioii sliall bc negotiated. 

17.2 
lxlow the amount payable immwiiately prior io the cffcctive date of his :igrcenient 

17.3 

Notliiiig coiilaiticd in  tlic agreement sli:ill rctliicc tlic sal:iry of i i  1c;içlicr 

The previous collectivc agrwrnciit bclweeii llic piirtics is c:inccllctl. 

17.4 
simessors. 

'Tliis agreement is for Ilie heiiefit of aiitl is binding mpon the prl ies  aiid their 

Articlc 18 - Board Prerogatives 

18.1 
limited by the tcrms of this agreement. 

Article 19 - Date of AEreement 

The Board rehins all those residual rights of inanageriieiit not specifically 

Tlic 1xirties have signed aiid executed this agrcenieiit this 20 day o f  
- - _ _  


