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This Collective Agreement is made in duplicate this 27th day of June, AD.
2002, pursuant to the School Act, Education Services SettlementAct, andthe
Labour Relations Code

BETWEEN the Holy Spirit Roman Catholic Separate Regional Division No. 4, hereinafter
clled the "Board", of the first part, and The Alberta Teachers' Association, abody corporate
incorporated under the laws of the Province of Alberta, hereinafter referred to as the
""Association", of the second part.

WHEREAS the Association s the bargaining agent for the teachers employed by the Board, and

WHEREAS the termsand conditions of employmentand the salaries of the teachers have been
the subject of negotiations between the parties; and

WHEREAS the parties desirethat these matters be set forth in a collectiveagreement to govern
the terms of employmentof the said teachers;

This agreement will affirm the spiritual ,professional, and individual dignity of each and every
employee.

Through this agreement, by providing security for its employees, the Board ensuresquality
educationfor the children, the trust given the board by the community.

NOW THEREFORE THIS COLLECTIVE AGREEMENT WITNESSETHthat in
consideration of the premises of the mutLal and other covenants herein contained the parties
agree as follows:
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ARTICLE 1_APPLICATION OF THE CONTRACT

The Collective Agreement appliesto all employeesof the Board who as a condition
of their employment must possess a valid teaching certificate issued under the
authority of the Department of Education, the Province of Alberta, herein collectively
called the teachers, or where the context requires, teacher, except those designatedas
Superintendent, Deputy Superintendentand all second line officers who work in
central office and report directly to the Superintendent.

The salaries and the terms and conditions of the teachers' employmentwith Board are
governed by the provisions of this Agreement and any statutory provision relating
thereto.

ARTICLE 2 EFFECTIVE TERM OF AGREEMENT

This Collective Agreement shall, except where otherwise specifiedtake effect on
September 1, 2001 and shall remain in full force and effect until August31, 2003,
The two parties may at any time, upon their mutual agreement, negotiate revisions of
thisagreement. Any such revisions shall become effective from suchdate as shall be
agreed upon by both parties.

Either party may giveto the other not less thensixty (60) days nor more than one
hundred fifty (150) days prior to the termination of this agreement, a notice in writing
of its intention to commencebargaining.

The parties shall exchangeparticulars of all amendmentssought, either prior to or at
the first meeting followingsuch notice to commence bargaining.

ARTICLE 3 SALARY SCHEDULE

The Board shall pay all of the teachers in its employthe salaries and allowancesas
herein set forth and computed.

The amount of teacher education of a teacher and length of teachingexperience
computed as hereinafterprovided shall together determine the annual rate,of salaryto
be paid to each teacher employedby the Board. One month's salaryshall be
consideredto be 1/12 of the annual salary rate applicablein that month. Tabulated
below are the minimumand the mexiimum salaryrates and the experienceincrements
for each year of teacher education.

Teachers under contract, except substitute teachers, shall normally be paid by the 25th
day of each month.
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3.4 Salary Schedule
34.1 Effective September 1,2001:
Years Years Training
Exp.
{ year 2 years 3 years 4 years 5 years 6 years
0 24,525 26,884 30,578 37,362 39,594 42,181
1 26,739 28,334 32,164 39,660 41,888 44,476
2 26,958 29,787 33,754 41,952 44185 48,776
3 28,188 31,238 35,344 44,250 48,479 49,088
4 29,387 32,688 36,835 46,545 48,775 51,383
5 30,801 34,141 38,628 48,840 51,071 83,857
6 31,818 35,693 40,117 §1,137 53,384 55,953
7 33,038 37,048 41,710 53,430 £5.662 58,251
8 34,253 38,499 43,301 55,728 57,957 60,543
9 35,471 39,052 44,894 58,023 80,263 62,842
10 36,689 41,402 48,485 60,317 62,547 65,137
11 38,689 41,402 45,485 62,614 64,848 67,431
3.4.2 EffectiveAugust 31, 2002 (11:59 p.m.):
Years Years Training
Exp.
{ year 2 years 3 years 4 years 5 years 6 years
0 25,444 27,893 31,722 38,763 41,079 43,763
1 28,704 25,396 33,370 41,147 43,459 48,144
2 27,066 30,904 35,019 43,625 45,842 48,530
3 29,225 32,400 36,669 45,609 48,222 50,808
4 30,489 33,915 38,320 48,290 §0,604 63,280
5 31,749 35,422 39,970 80,671 52,988 85,669
8 33,011 36,927 41,621 63,055 55,365 58,052
7 34,278 338,434 43,274 55,434 57,780 60,435
8 35,637 39,842 44,928 57,818 60,131 62,814
9 386,801 41,450 46,577 80,199 62,513 65,198
10 38,068 42,955 43,229 62,579 64,893 87,679
11 38,065 42,955 48,229 64,862 67,277 89,959
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3.4.3 Effective September 1,2002:
Years Yeers Training
Exp.
1 year 2 years 3 years 4 years 3 years 6 years
0-1 26,704 29,396 33,370 41,147 43,459 46,144
2 27,965 30,904 35,019 43,525 45,842 48,530
3 29,225 32,409 36,669 45,909 48,222 50,906
4 30,489 33,915 38,320 48,290 50,604 53,200
5 31,749 35,422 39,970 50,671 62,086 55,669
6 33,011 36,927 41,621 53,055 55,365 58,052
7 34,275 38,434 43,274 55,434 67,750 60,435
8 35,537 39,942 44,925 57,818 60,131 62,814
9 36,801 41,450 46,577 60,199 62,513 65,198
10 38,065 42,955 48,229 62,579 64,893 67,579
1 38,065 42,955 48,229 64,962 67,277 69,959
3.44 EffectiveMarch 1,2003:
Years YErs Training
Exp.
1 year 2 years 3 years 4 years 5 years 6 years
0-1 27,639 30,426 34,538 42,587 44,880 47,759
2 23,944 31,086 36,245 45,048 47,447 50,228
3 30,248 33,543 37,053 47,516 49,910 52,688
4 31,556 35,102 39,661 49,981 52,375 65,156
5 32,860 36,661 41,369 52,445 54,841 67,618
6 34,166 38,220 43,078 54,912 57,303 60,083
7 35,475 39,780 44,788 57,374 §9,771 62,550
8 36,781 41,340 46,497 59,842 62,235 66,012
e} 38,089 42,901 48,208 62,306 64,701 67,480
10 39,397 44,458 49,917 64,769 67,164 69,044
13 39,397 44,458 49,917 67,236 69,632 72,408

4.1

ARTICLE 4 EVALUATION OF TEACHER EDUCATION

The evaluation of teacher education for salary purposes shall be determined by a
statementof qualificationsissued by The Alberta Teachers' Association Teacher
QualificationsService in accordancewith the principlesand policies establishedby
the Teachers Salary Qualifications Board pursuant to the Memorandum of Agreement
dated Mardh 231d, 1967, between the Department of Education, the Alberta School

Trustees' Association,and The Alberta Teachers' Association.
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5.5

Placement on the salary schedule shall be accordingto the number of years of teacher
educationon the first day of each school semester or on commencement of
employment.

Each teacher claimingadditional teacher education and each teacher commencing
employment with the Board, shall supply satisfactoryevidence of teacher educationto
the Board within ninety (90) calendar days from commencementof the school
semesteror from the date of employment. If satisfactoryevidence is not submitted
within ninety (90) calendardays salary shall be adjusted effective the beginning of the
month followingsubmissionof satisfactoryevidence. Thisarticle shall not apply if
the teacher submits satisfactoryevidence that failureto comply was not the fault of
the teacher.

No payment for salaryadjustmentswill be considered beyond the terms of the
collective agreement within which the claim is initiated.

ARTICLE 5 RECOGNITION OF TEACHING EXFERIENCE

Allowance for past experienceshall be one step on the schedule for each year of
experienceto the maximum as provided in the salarygrid. No teacher shall gain more
than one year experienceincrementin one school year.

For purposes of this sectionbefore an allowanceis paid for experience prior to
engagement, the teacher shall be required to submit a certified statement from
previous employersto the effect that such experiencewas in a school under the
jurisdiction of a provincial, state, or national department of education. Until such
evidenceis submitted, or if it is not submittedwithin ninety (90) calendar days after
commencement of employment, the Board may evaluatethe teaching experience.

A year of teaching experienceshall be any one (1) schoolyear during which a teacher,
under contract, hes taught for not less than one (1) full semester, or its equivalent, as
defined by the official school year calendar. A teacheremployed under contract, who
teaches lessthanone (1) full semester in a school year, may accumulatean experience
incrementby combiningany two (2) consecutive years of service with the Board
provided that a minimum of sixty (60)days service per year be rendered.

53.1 Article5.3 shall not have retroactiveeffect for service'prior to July 1,
1996.

Notwithstanding Section 5.3 above, a part-time teacher who teaches the equivalent of
half time or more fortwo (2) consecutive semesters shall be entitled to a full experience
incrementimmediatelyupon completion of the second semester.

Substitute teaching shall not, in any event, be used in calculatingwhether an
additional year of teaching experience with the Board has been earned.
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6.2

6.3

6.4

ARTICLE 6 ADDITIONAL ALLOWANCES

Principals

A teacher designated by the Board to be principal of a school will receive an annual
allowanceto be caleulated using the following formula:

6.1.1 A basicallowanceof:

Effective September 1, 2001 $10,890.00
EffectiveAugust 31,2002 (11:59 pm.)  $11,299.00
EffectiveMarch 1, 2003 $11,694.00

6.1.2 In additionto the base allowance in 6.1.1, each principal shall receive a student
allowanceaccording to the following formula:

151 to 300 students 0.0355% of current fourth year maximum per student
plus:
301 to 450 students 0.025% of current fourth year maximum per student
plus:

451 studentsand greater ~ 0.014% of current fourth year maximum per student.
For the purpose of ECS students, each child shall be counted as 0.5 FTE.
Studentallowancewill be based on enrolment as of September 30 of each school year.
Associate Principal
Firstand only AssociatePrincipal - 60% of the principal's allowance.
In aschool with two Associate Principals, each shall receive 60% of the principal's allowance.
Consultant
Each Consultant, appointedby the Board, shallbe paid an additionalallowanceequal to thirteen
(13%) percent of the grid salary at maximum in the fourth (4th) year of education, based on full
time employment.
Coordinator
Each Coordinator, appointed by the Board, shall be paid an additionalallowance equal to fifteen

(15%) percentof the grid salary at maximumin the fourth (4th) year of education, based on full
time employment.
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8.2

Supervisor

Effective September 1, 2001 each Supervisor, appointed by the Board, shall be paid an
additional allowance of $12,258 based on full time employment.

Effective August 31, 2002 (11.59 p.m.) $12,992.00
EffectiveMarch 1, 2003 $13,447.00

Vacation Service

A teacher, who is not in receipt of an administrativeor supervisory allowance, and who agrees
to render service during the summer vacation period, at the written request of the
superintendent,shall be paid 1/200 of his/her total annual salary for each day of work.
Teacher Travel

A teacher authorizedor assigned by the Board, on a continuous basis, to travel by automobile

between two schoolsin orderto performthe regular duties related to their teaching assignment
shall be reimbursed at the kilometre rate established for Trustees by the Board.

Substitute Teacher nears a teacher employed on a day-to-day basis.
Therate of pay for a substituteteacher, includingfour percent (4%) vacationpay shall be:

For the 2001-2002 school year, substitutesshall be paid an additional lump sum of money equal
10 6.25% of their gross earnings as substitutes in the 2001-2002 school year.

Effective September 1, 2002 $138.00 (including 4% vacation pay) per day
EffectiveMarch 1,-2003 $142.50 (including 4% vacation pay) per day

In the case of a substitute teacher being employed more then five (5) consecutivedays in the

same classroom, the rate of pay shall be in accordance with training and experience as set forth
in Clause 3.3 retroactiveto the first consecutive day of employment.

ARTICLE 8 DEVELOPMENT OF LEADERSHIP IN CATHOLIC SCHOOLS

A teacher who has taught in the school system for a minimum of five (5) years may be granted
a leave for professional development in education that will enhance our Catholic Schools.

Applicationfor leave shall be presented to the Superintendent of Schools as follows:
a) * For leave to commence first day of fall semester - not later thenJanuary 15.

b) For leave to commence January 1st- not later than May 1st.
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8.3

8.4

8.5

8.6

The applicationfor leave must be considered by the Board and the applicantmust be notified
of the Board's decisionwithin thirty (30) days after the date for receipt of applications.

A teacher returning from professional leave is entitled to a teaching position with the Board.
The Board, in its sole discretion, shall when possible, retumthe teacher to the position held
prior to the leave.

A teacher having been granted leave shall spend his\her time in the improvement of his\her
professional standingby studyingat a recognized learning institution. Application for leave
shall be accompanied by a clear statement of the teacher's purpose.

8.5.1 In lieu of regular salary, a teacher while on Professional Development Leave, shall
be granted allowance at the rate of 65% of the currentannual salary payable under
Atrticles 3 and 6 for the applicants position, payable at the rate of 1/12 of the
Leave Allowance so determined, for each month of Leave, with payments to
commence on the last day of the firstcalendar month of the leave.

Where Professional Development Leave is granted for periods of less trena full
year, Leave Allowance shall be at the rate of 65% of a current annual salary
payable under Articles 3 and 6 for the applicant's position, computed for the
number of teaching days of Leavein ratio to 200, payableat the rate of 1/120f the
Leave Allowance so determined, for each month of leave, with payments to
commence on the last day of the first calendar month of the leave.

8.5.2 The teacher on Professional Development Leave will receive payment under
Atrticles 3 and 6 and 8.5.1 for the position of the teacher for the year in which
applicationwes made.

A teacher WhO is granted leave shall agreein writingto serve the Board for a period of not
less trenone year for each semester taken. Should a teacher resign or retire from servics of
the Board before completing two year's service following such leave, repayment of leave
salary shall be made to the Board on a pro rata basis.

ARTICLE 9 PROFESSIONAL DEVELOPMENT FUND

In addition to the typeof professional development leave which may be granted under Article
(8), the Board shall provide an allocation of fundsto each school ar siteto financethe costs
of short-term professional developmentactivitiesand related costs such as registration fees,
travel, livingexpensesand cast of substituteteachers. The annual amount per FTE teacher
shall be aminimum of:

Effective September 1,2001: $265.00
Effective August 31, 2002: $275.00
Effective March 1,2003: $285.00
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10.1

These fundsshall be availablethrough each school.

Each teacher's unexpended allocation shall accumulateto a maximum of:

Effective September 1,2001: $2,125.00
EffectiveAugust 31, 2002: $2,205.00
EffectiveMarch 1,2003: $2,285.00

Should a teacher transfer to another school, that teacher's accumulated unwed funds will be
transferred to the new site.

ARTICLE 10 LEAVEOFA ——

A teacher may apply for and receive leave of absence for personal reasons subject to the
following conditions:

With Full Pay

10.1,1

10.1.2

10.1.3

10.1.4

10.1.5

10.1.6
10.1.7
10.1.8

10.1.9

A maximum of five (5) days for the critical illness of a teacher's father, mother.
husband, wife, son or daughter, brother or sister, or parents of spouse. A medical

statement certifying Critical nature of illness will be required if death does not
occur.

A maximumof five (5) days for the funeral of a teacher's father, mother, husband,
wife, son or daughter, brother or sister, or parents of spouse.

For the critical illnessleadingto deathof a teacher's father, mother, husband, wife,
son Or daughter, brother or sister, or parent of spousethe limits of article 10.1.2
will be added to the days already taken under article 10.1.1.

In the event of multiple deaths or multiple critical illness occurring, only the
maximum for the above villl take place. Each individual death or critical illness
other thenthe sametime period will result in separateimplementationof each of
the Artieles 10.1.1, 10.1.2, 10.1.3.

For the fureral of grandparents, grandchild and in-laws two (2) days leave. If
circumstances warrant additional leave, the two (2) days may be extended to a
maximum of five (5) days.

For the funerat of uncle, aunt, cousin, nephew, niece, - one (1) days leave.

For acting in any capacity at a funeral - one (1) day.

For the purpose of writing University examinations - one (1) day.

While participatingin own University Convocation Exercises - one (1) day.



Holy Spirit Roman Catholl

Alberta Teachers A

ic Separate Regional Division #4 September, 2001
Local #5 10

10.2

10.1.10

101,11

10,112

10,1.13

10.1.14

10.1.15

10.1.16

10.1.17

10.1.18

While obtaining citizenship papers at a scheduled session of the art - one-half
(%) day.

While serving as a witness as a result of a notice to attend or subpoena, provided
that any fee received for actingas a witness be paid over to the Board.

Notwithstanding 10.1,11, this clause shall not apply to a teacher charged with
any offenseor to ateacher bringing action against the Board.

For not more than one (1) day to allow a father to be present at the birth of his
child.

For not more than one (1) day for adoption procedures.

For school closure by the Board for reasons of inclement weather, health and
safety reasons or physical plant breakdown.

For impassableroads.

For not more than one (1) day in any school year for some emergency or
misfortune demandingthe teacher’s attention.

The Superintendent may, athis discretion, grant leave of absence at full salary.

With Loss of Substitute Pay (Whether SubstituteRequired or Not)

Temporary Leave of absence with pay shall be granted to teachers, providing the Board is
retmbursed for the cost of a substituteteacher through payroll deduction or payment from

other source:

10.2.1 For attendance of meetings of committees Ofthe Departmentof Education

10.2.2 For attendance of mestings or any function at the request of the provincial or local
Alberta Teeders Association.

10.2.3  For attendance at educational conventions in an official capacity, or for the
attendance at Civic Government mestirgs or conventionsin an official capacity.

10.2.4  Foranyotherprofessional reasons thathave been approved by the Superintendent
of Schools.

10,25 For not more than two (2) days in any one school year for some emergency or
misfortune demanding the teacher’s attention.

10.2,6  Personal leave for not more than three(3) daysin any school year shall be granted

for attending to private concerns providing the Board is reimbursed for the cost
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10.2.7

of asubstituteteacher through payrol! deduction.Where possible,  least three (3)
days notice shall be given to the principal or in the case of a principal to the
Superintendentor his office.

For the funeral of a friend of the family - one (1) day.

10.3 Maternity and Parental Leaves

10.3.1 Entitlementto Maternity Leave

10.3.1.2

10.3,1.3

103.1.4

a) A teacher who is employedby the Board is entitled to maternity leave without
pay as outlined below. Duringthe maternity leave, the teacher, is entitled to
continuebenefit plan coverage on the same cost-sharingbasis as other eligible
teachers.

p)  Ateacherreferred to aboveis entitledto a maternity leave of:

i) a period not exceeding fifteen (15) weeks commencingat any time
during the period of twelve (12) weeks immediately preceding the
estimated date of delivery, and not later than the date of delivery;and

ii) if the actual date of deliveryis after the estimated date of delivery, an
additional period of time consisting of the time between the estimated
date of deliveryand the actual date of delivery.

o) bjectto Article 10.3.1.3 the matemity leave shall include a period of at least
six (6) weeks immediately following the actual date of delivery.

Notice of Maternity Leave

A teacher shall provide the Board at least six (6) weeks notice in writing of the day
in which she intends to commence maternity leave and, if requested by the Board,
shall provide a medical certificate certifying that she is pregnant and giving the
estimated date of delivery.

Shortening Maternity Leave

A teacher, with the agreement of the Board, may shortenthe duration of the six (6)
week period following the actual date of delivery by providing the Board with a
medical certificateindicatingthat resumption of work will not endanger her health.

No Notice of Maternity Leave

A teacher who failsto comply with Article 10.3,1.2 and who is otherwise entitledto
maternity leave, is entitled to maternity leave for the period specified in Avrticle
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10.3.1.5

10.3.1.6

10.3.1.1 if within two (2) weeks atter she ceasesto work she provides the Board with
amedical certificatewhich

a) indicates that she is not able to work by reason of a medical conditionarising
from her pregnancy; and

b) gives the estimated date of delivery or the actual date of delivery.
Selectionof Benefits

When the teacher or the teacher's physician determines that the pregnancy of the
teacher interfereswith the performance of her duties, the teacher shall be eligible for
one of the following options:

a) If the date of the absence is prior to ten (10) weeks before the estimated date
of deliveryand continues without return to work, the teacher shall be placed
on sick leaveuntil such point as the teacher is eligibleto apply for Extended
Disability Benefits.

b) If the date of absence begins within the ten (10) week period before the
estimated date of delivery, or on the date of delivery, the teacher shall choose
eitherb) i) orii) below. Such choice shall apply until the teacher returns to
work following delivery or until the teacher returns to work fron maternity
leave.

i) sick leave under Article 11 from the date of absence until the date of
delivery, followed by maternity leave commencingthe date following
the date of deliverywith access to remainingsick leaveunder Article
11,0r

iy ~ Maternityleave commencingthe date of absence with access to the
Board's Supplemental Unemployment Benefit Plan (SUBP) under
clause10.3.1.6 for a fixedterm of90 consecutive days.

Supplemental Unemployment Benefit Plan (SUBP)

a) The Board shall implement a SUBP, which shall provide a teacher on
maternity leave with 100% of her normal wedklly eamings during the health-
related portion of the maternity leave.

b) The SUBP will be paid for the duration of the absence from duties for a
health-relatedreason related to pregnancy during maternity leave while the
teacher is in receipt of Employmentinsurance(El) benefits and during the EI
waiting period up to a maximum number of days equal to the teacher's sick
leave entitlement. After ninety (90) consecutivecalendar days of absence, the
teacher may apply for Extended Disability Benefits.
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10.3.2.1

10.3.3

3

)

For the durationof the SUBP the Board shall continue to pay the employer’s
portion of the teacher’s benefit plan premiums specified in Article 16.

Parental Leave

a)

b)

The Board shall grant parental leave to a teacher in the following
circumstances:

) in the case of a teacher entitled to maternity leave, a period of not
more trenthirty-seven (37) consecutiveweeks immediatelyfollowing
the last day of the teacher’s maternity leave;

if) in the case of a parent who is employed by the Board, a period of not
more than thirty-seven (37)consecutive weeks within fifty-two (52)
weeks after the child’s birth,

tii)  in the case of an adoptive parent who is employed by the Board, a
period of not more then thirty-seven (37) consecutive weeks within
fifty-two (52) weeks after the child is placed with the adoptiveparent.

If both parents are Board employees, the parental leave may be accessed
entirely by one of the parents or shared between the parents. However, the
Board is not required to grant parental leave to more than one employee at a
time.

Notice of Parental Leave

)

b)

A teacher must givethe Board at least six (6) weeks of notiice of the date the
teacher will start parentat leave unless:

1) the meclicall condition of the birth mother or child makes it impossible
to complywith this requirement; or

i) the date of the child‘s placement with the adoptive parent wes not
foreseeable.

If the teacher cannot comply with the written notice requirement for any of the
reasons stated under subsection10.3.2.1(a), the teacher must give the Board
written notice at the earliest possible time of the date that the teacher will start
or has started parental leave.

Notice of Resumption of Employment

3

A teacher who wishes to resume warking on the expiration of a maternity
leave or parental leave shall give the Board at least four (4) weeks written
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11,2

113

notice of the date on which the teacher intends to resume work and, in no
eventnot later than four (4) weeks before the end of the leave periodto which
the teacher is entitled, or four (4) weeks before the date on which the teacher
has specified as the end of the teacher's leave period, whichever is earlier.

b) A teacher returning from maternity leave or parental leave is entitled to a
teaching position with the Board. The Board, in its sole discretion, shall when
possible, return the teacher to the position held prior to the leave.

10.3.4 Negotiating Leave

When the parties agree to schedule day time bargaining meetings, the Board shall
grant leave of absence Wil salary and benefits for a maximum of five (5) teachers for
the purpose of participating in actual negotiationswith the Board.

10.3.4.1 The Association shall reimburse the Board an amount equivalent to
the salary of a substitute for each participating teacher for the first

seven days of negotiating leave and 1/200 of the teacher's salary for
each additional day of such leave.

10.3.5 General Leave
Teachersshall be granted leave of absence Without pay and allowances and without
the Board's share of group insurance premiums for a period to be determined by the
teacher and the Superintendent.

10.3.5.1 During this leave each teacher shall be eligible to maintain benefit
insurance coverage provided the teacher pays one hundred percent
(100%) of the premiums.

10.3.5.2 Leave granted under 10.3.5 shall not be considered teaching
experience for the purpose of granting salary increments.

ARTICLE 11 SICKLEAVE

Annual sick leave with pay will be grantedto a teacher for the purposs of obtainingnecessary
medical or dental treatment or because of accident, sickness and/or disability.

11.1,1 Inthe firstyear of servicewith the Board - ninety (90) calendar days.
11.1.2 After one year of servicewith the Board - ninety (90) calendardays.

After ninety (90) calendar days of continuous absencedue to medical disability, no further
salary shall be paid and the Alberta School Employees Benefit Plan "D" shall take effect.

A teacherwho has been absentdue to medical disability shall, upon retumto full time duty,
be entitled to an additional sick leave benefitin the current year of ninety (90) calendardays.
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11.5

11.6

12.1

12,2

11.3.1 Notwithstanding Clause11.3, if, after a periad of disability, a teaches returns to work
and:
I within six (6) months mst cease working because of the same
di_sat_)ling condition, or
it) within one month must cease working because of a different disabting
condition,

any successiveperiods of disabilitywill be considered a re-occurrence of the previous
disability.

1132 a) The teacher shall make every reasonable effort to complete the applicationfor
Extended Disability Benefits in an expeditiousmanner.

b) Until ASEBP makes a determinationregarding the application, the teacher
shall be paid under the provisions of Article 11.3.

Q) In the eventthat the teacher's applicationis accepted by ASEBP, the teacher
shallrepay forthwith all monies paid to the teacher by the Board for the period
approved for coverage by ASEBP.

Before any payment is made under the foregoingregulations, the teacher shall provide:

11.4.1 A declaration, on a form to be provided by the Board, where the absenceis for a
period of three (3) daysor less.

11.4.2 A certificatesigned by a qualified medical or dental practitioner where the absence
is for a period of over three 3)days.

11.4.3 The Board may requirea teacher to undergo a medical examination by a physician or
dental practitionernamed by the Board.

when a teacher leaves the employof the Board, all sick leave shall be cancelled.

Newly appointed teachers may be requiredto present a medical Certificate of good health.
ARTICLE 12 EMPLOYEE BENEFIT PLANS

Alberta School Employee Benefit Plan

All teachers shall be covered under the provision of the A.S.E.B.P. Life Insurance Plan I and
Extended Disability Benefit Plan D with the employer paying 85% of the premium,

Alberta Health Care Insurance

The Board's contributionto the Alberta Health Care Insurance covering teachers employed
by the Board shall be at the rate of 85% of the total premium.
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13.3

The Board's contribution to the A.S.E.B.P. - Extended Health Care Plan I covering teachers
employedby the Board shall be at the rate of 85% of the tofal premium.

AS.EB.P. Denta] Care - Plan 3

The Board's contributionto the A.S.E.B.P. - Dental Care Plan 3 covering teachers employed
by the Board shall be at the rate of 85% of the total premium.

ASEBP. VisionCare Plan1

TheBad's contributionto the A.S.BE.B.P. - VisionCare Plan 1 covering teachers employed
by the Board shallbe at the rate of 85% of the total premium.

Employment Insurance Rebates

In considerationof the improvements to the employee benefit plan and sick leave benefits,
the employeescovered by this contract waive any claims on rebates under the provisions of
the Employment Insurance Act.

The Board upon the death of ateacher shall immediatelypay an additional one twelfth (1112)
of the annual salary less tax deductionsto the beneficiary as designated for this article.

ARTICLE 13 GRIEVANCE PROCEDURE

Any difference between any employee coveted by this agreement and the Board, or in a
proper case between the Local of The Alberta Teachers' Association and the Board concerning
the interpretation, application, operation or alleged violation of this agreement, and further
including any dispute asto whether the difference is arbitrable, shall be dealtwith as herein
provided, without stoppageof work or refusal to perform work.

Such differences (hereinafter called “grievance") shall first be submitted in writing to the
secretary treasurer of the Board and the president of the Locall A.T.A., asthe case may be.
Suchwritten submissionshall be made within fifteen (15) teachingdays from the date of the
incident giving rise to the grievance or franthe date the grisver firsthad knowledge of the
incident, whicheveris later. Such grievance shall set out the nature of the grievance, the
articles of this agreementwhich it is alleged have been violated, and the remedy sought.

In the event the grievance is not settled within fiftean(15) teachingdays after the date of
submission of the grievancein accordance with the above procedure, then on or before a
further five (5) teaching dayshave elapsed franthe expirationof the aforesaid fifteen (15)
teaching day time period, the grievance shall be referred in Writing to the grievance
committee. Such grievance committee shall be composed of two (2) representativesof the
Board and two (2) representativesof The Alberta Teachers' Association Local. A quorum of
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13.4

13.5

13.6

13.7

13.8

13.9

13.10

13.11

this committee shall consist of all members. The grievance committee shall meet and
endeavour to resolve the grievance and shall render its decision in respect of the grievance
within twenty-one (21) teaching days following receipt of the submissionand shall dispose
of each grievance before proceeding to another, except where by unanimous consent of the
grievance committee, the hearing of such grievance is adjourned for the purpose of obtaining
furtrer information. If the grievance committee reaches a unanimous decision as to the
disposition of any grievance, that decision shall be final and binding.

If the grievancecommittee does not reach a unanimous or any decision within the said time
then eitherparty may by written notice served on the other party require the establishment of
an arbitration board as hereinafter provided. Such notice must be given within e (10)
teaching days after the date of the aforesaid twenty-one (21) teaching day limit expires or the
date the grievance committee renders other N a unanimousdecision, whichever is shorter.

Each party shall appoint one (1) member as its representativeon the arbitration board within
seven (7) teachingdays of such notice and shall so inform the other party of its appointee.
The two (2)membersso appointed shall, within five (5) teaching days of the appointment of
the second of them, appointa third psrsen who shall be the chairperson. In the event of any
failure to appointa chairperson either party may request the Director of Mediation Services
to make the necessary appointment.

The arbitrationboardshall determineits own procedure but shall give full opportunity to all
parties to present evidence and to be heard.

The arbitrationboard shall not change, amend, or alter any of the terms of this agresment.
All grievancesor differences submitted shall present an arbitrableissue under this agreement
and shall not depend on or involve az issue or contention by eitherparty that is contrary to
any provisions of this agreement or that involvesthe determination of a subject matter not
covered by, or arising during the term of this agreement.

The findings and decision of a majority Is the award of the arbitrationboard and is final and
binding upon the parties and upon any employee affested by it. If there is not amajority, the
decision of the chaiirperson governs and it shall be deemed to be the award of the Board.

The arbitration board shall give its decision not later than fourteen (14) teachingdays after
the appointmentof the chairpetson provided, however, that this time period may be extended
by written consent of the parties. Each party to the grievanceshall bear the expense of its
respective appointee and the two (2) parties shall bear equallythe expense of the chairpetson.

In the event, & any stage, of the aforesaidprocedure (except in respect of appointingpersons
to the board) the grieving party fails to take the necessary action Within the time limit
specified, the grievance shall be deemed to be at an end.

Any of the aforesaid time limits may be extended at any stage upon written consent of the
parties.
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15.2

15.3

15.4

15.5

ARTICLE 14 COMMUNICATIONS BETWEEN THE PARTIES

The parties hereto recognize that there are in existenceat the present time committees for the
purpose of communicatingthe views of teachers on matters of school affairsto the Board.
It is the intention of the parties hereto that the current practices in thisregard shall continue
during the currency of this agreement.

ARTICLE 15 GENERAL CLAUSES

When the Board creates any new classificationnot specified in this agreement to which a
teacher will be designated, the allowance, if any, for the new classificationshall be negotiated.

Nothing herein contained shall reduce the salary of a teacher below the amount payable
immediatelyprior to the effective date of this agreement.

All previous agreements, schedules, and regulations betwesn or affecting the parties are
hereby cancelled.

This agreement shall enure to the benefit of and shallbe binding upon the parties and their
SUCCEessors.

The Board shall not require a teacher to transfer to a school in a town or city with boundaries
that are further than fifty (50) killoretres from the boundaries of the town or city of the
teacher's present school assignment.

ARTICLE 16 DEFERRED SALARY LEAVE PLAN

The Board shall implement a Deferred Salary Leave Plan which complies with Revenue
Canada Regulations. Participationin the plan shallbe at the discretion of the Board.

A teacher's benefitswill be nalintalired by the Board duringthe teacher's leave of absence,
provided the teacher requests such in writing three months prior to the date of leave. The
teacher shall pay to the Board the full cost of any benefit premiums paid on the teacher's
behalf.
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In Witness whereof the parties have executed this Agreement this

27th day of June, 2002.

THE ALBERTA TEACHERS'
ASSOCIATION

per

THEHOLY SPIRIT LOCAL ASSOCIATION

per,
President
per.
Vice President
per.
Vice President
per

Chairman, Economic Committee

OARD OF TRUSTE!
HOLY SPIRIT ROMAN CATHOL
\RATE REGIONA]! DIVISION NQC 4

per
~ Chairman
per. —_—
Superintendent
_per.
Secretary Treasurer
per

Chairman, Negotiating Committee



