
PEACE WER SCHOOL DIVISION NO 10 
[includes Fairview Division SO} 

This agmment is made in duplicate this 12 day of December, 1995; pursuant to the 
School Act, 1988 and the Labour Relations Cod#, 1988, 

Between Peace River School Division 
h t  part and The Alberta Teachers' Association, a body corporate incorporated under 
the laws of the Province of Alberta (hereinafter called "the Association") of the 
second part. 

Whereas the Association is the bargaining agent for the teachers employed by the 
Board; and 

19951% 

IO (hereinafter called "the Board") of the 

Whereas the terns and conditions of employment and the salaries of the teachers have 
been the subject of negotiation b 

Whereas the partits desire that these matters be set forth in an agreement. 

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the 
promises and of the mutual and other covenants herein contained the parties agree as 
follows: 

1. This agreement applies to alt employees of the Board who as a condition of 
their employment must possess a valid behing certificate issued under the authority 
of the Department of Education, the Province of Alberta, herein collectively called 
the teachers, or, where the context requires, teacher. 

1.1 
superintendent and supervisors are exchded from this agreement. 

1.2 
express terms of this agreement. 

1.3 
teachers on the basis of the proportion of their required service to full-time service. 

2. Term of Amxment 

2.1 Unfessotherwise n 
September 1, 1995 and sh 

2.2 Notwithstanding the termhation date of this agreement if notice has been 
given b commence cullective bargaining, the terms and conditions contained herein 
shall remain i n  full force and effect until otherwise altered through the advent of a 
new collective agreement or until notice of a strike or lockout is received, whichever 
occurs first. 

The superintendent of ~chooh, deputy superintendent, assistant 

The Board retains those rightsof management not specifically limited by the 

All terns and benefits of this agreement shall be prorated for part-time 

August 3 1, 1996. - 
Notice to Baraain 

c 
I 3. 

=4L 
Either par9 may give to the other not less than 60 days nor more than 150 

days prior to the termination of the agreement, a notice in writing of its intent to 
o m m a c e  cofiective bargaining. Such notice shall contain the particuhrs of all 
amendments sought to the agreement. Within 14 school days of receiving such notice, 

3- 
\ 
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the receiving party sball give to the o 
seeks. Should negotiations to 
June 1 then both parties shall 
agreement to save this notice. 

agreement not be concluded pric 
days from the date of signing of a new 

4. Salarv Schedule 

4.1 
for&- and computed. The amount of university education of the teacher and the length 
of teaching experience computed as hmittafter provided shall together determine the 
annual rate of salary b be paid each teacher employed by the Board. 

The Board shall pay all teachers the salaries and allowances a8 herein set 

Effective September 1, 1995 

Years of 
teaching 
experience One TWO Three Four Five Six 

Years of teacher education 

- 0  
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

18,705 
19,816 
20,929 
22,037 
23, I48 
24,258 
25,367 
26,480 
27,592 
28,699 
29,810 

22,145 
23,372 
24,595 
25,822 
27,046 
28,269 
29,493 
30,721 
3 1,945 
33,171 
34,397 

25,364 
26,712 

29,412 
30,758 
32,111 
33,458 
34,807 
36,155 
37,505 
38,853 

28,062 

30,103 
32,166 
34,225 
36,287 
38,346 
40,407 
42,468 
44,527 
46,587 
48,650 
50,711 

3 1,936 
33,998 
36,060 
38.1 18 
40,179 
-42,239 
44,300 
46,360 
48,421 
50,481 
52,542 

33,770 
35,83 1 
37,891 
39,952 
42,012 
44,073 
46,134 
48,195 
50,254 
52,316 
54,374 

5. Wowances 

5.1 
based on the foflowing formula: 

Ef€=tive September 1, 1995, @mipals shall be paid an annual allowance 

Basic allowance of $3,432 per full time equivalmt certified teacher 
rtified teacher for the eleventh teacher for the fvat 10 teachers and $343 per 

and over (1 1 +). 

5.2 
principal's allowance. 

Viceprincipals shall receive an allowance equivalent to 50 percent of the 

the principal's ahwance. 

is absent. 

F € V  i = t ~ ~  1 4  ~~~6 
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5.4 
allowance of $855 per year. 

5.4.1 Notwithstanding clause 5.4, e September 1, 1995 the French 
Immersion Interschool Coordinator 
10 shall be paid an allowance of $6, 

5.5 
per year. 

6. Teachina: Exmrience 

Effative Sepkmber 1, I995 Interschool Coordinators shall be paid an 

e Peace River School Division No 

Effwtive September 1 , 1995, Directors shall be paid an allowance of $6,536 

6.1 
as: 

For the purposes of this agreement a year of teaching experience is defined 

(a) one in which a teacher under contract has received salary for 125 days in 
one school year or 

(b) one in which a teacher 
over a period of two or more years. 

&eh day of half-time servke rendered under contract shall count as .5 day 

contract has received salary for 145 days 

for purposes of this section. 

6.2 (a) The adjustment date for ch 
the beginning of €he school year or F & m v  1. 

in the number of increments shall be at 

(b) No teacher shall meive more than one teaching experience increment in 
any one school year. 

6.3 
ineremental purposes. 

6.4 (a) Teaching experience ob by a teacher prior to engagement by the 
Board is counted as if it had been t eachg  experience in schools under the Board's 
jurisdiction. 

Substitute teaching shall not be counted as teaching experience for 

(b) The onus for substantiating previous teaching experience rests with the 
teacher. 

6.5 
previous employer(s), of teaching 
60 calendar days of commencement of emptoyment or the first day of school, 
whichever is applicable. 

(a) Proof of having ask4  fication, by double registered letter, to 
e must be submitted to the Board within 

(b) Upon receipt of verifica&m of previous experience, salary shall be paid 
according to this experience effective the date of commencement of the school ya r ,  
or the date of commencement of employment, whichever is applicable. 

(c) If such verification is not submitted within the aforementioned 6Q 
calendar days the teacher shall be placed in the salary schedule according to the most 
recent statement of experience as deemed acceptable to the Board, or at the minimum 
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of his category accoraing to years of 
be adjusted effective the beginnhigo 
verification. 

6.6 
is a prerequisite shall receive one experience increment for hidher journeyman 
certificate and orre additional experience increment for every three years of experience 
in the trade after certification to a maximum of five experience increments. For the 
purposes of this clause, "experience in the trade" i s  not gained while that teacher is 
teaching and earning regular increments as per this collective agreement. 

6.7 
experience gained while not holding a valid teaching certificate. 

6.8 
holding of a valid teaching certificate. No one employed prior to September 1, 1989 
shall be adversely affected by this clause. 

6.9 
count for increment purposes. 

7. Teacher Education 

7.1 The evaluation of university education for salary purposes shall be 
determined by a statement of qualifications issued by The Alberta Teachers' 
Association Teacher Qualifications Service in accordance with the policies and 
principles approved by the Teacher Qualifications Board. 

7.2 
university education at the first day of school of each school year or commencement 
of employ men t . 

7.3 
teacher shal€ be pfaced on a salary schedule according to the most recent acceptable 
statement of qualifications or according to the minimum education requirements for 
his teaching certificate. 

7.3.1 Proof of university education or proof of having applied for same, must be 
submitted to the Boa& within 60 calendar days of commencement of employment or 
the fvst day of school of each school year or upon completion of an additional year of 
teacher education during a school year. Failure to submit proof, or proof of 
application within the 60 ca€en&r days, shall result in salary adjustment commencing 
the month following submission of the statement of qualifications. Proof of 
application shall be 8 letter of acknowledgement provided by the Teacher 
Qualifications Servioe. 

7.4 cher who completes a year of university 
training during a school year shall be placed at a new level of teacher education on 
the salary schedule in the month immediately following the month in which the r 
of training was completed provided he has satisfied the conditions of clause 7.3. 
above. 

ity education. The teacher's salary shall 
nth following submission of such 

Any teacher teaching a vocational course for which journeyman certification 

Notwithstanding clause 6.6, no teacher shall receive increments for 

A teacher shall receive increments for experience gained that required the 

The portion of each teacher's maternity leave for which S.U.B. is paid shall 

Placement on a sakry schedub shall be according to the number of years of 

. Until a teacher submits proof of university education for salary purposes the 

Notwithstanding clause 7.2 any 
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8. Substitute Teachers 

8.1 
teacher education as determined 
Effective September 1, 1995 subs 
education shall be paid $118.31 per day. 

8.1.1 
foliowing the month in which the substitute teaching occurred provided accurate 
documents are submitted to the School Board office in a timely manner. 

8.2 
in relief of the s&me teacher a substitute shall be paid on the sixth and subsequent 
consecutive instructicmal days of relief 1/200 per day of hidher placement on the grid 
plan. This period of consecutive employment shall not be considered interrupted if a 
holiday, teachers' convention, professional day or other such system approved break 
intempts the substitute's continuity in the classroom. The substitute teacher must 
submit proof of experience and qualifications to the Board. 

9. Salarv Pttvment 

9.1 Saveand except substitute teachers, each teacher shall be paid onetwelfth of 
his annual rate of salary two teaching days prior to the last teaching day of each 
month €tom September to May inclusive, two-twelfths on the last teaching day in June 
and one-twelfth on or before August 20. 

9.2 Unless irpwifically permitted by this agreement, authorized by the teacher, or 
permitted by law, payment of the salary af a teacher shall not be withheld beyond the 
regular date of payment. 

10. Insurance Benefits 

10.1 
plans: 

Effective September 1, 1995 substitute teachers with less than two years 
7.1 shall be paid $104.96 per day. 

ers with two or more years teacher 

Substitute teachers shall be paid on or before the fifteenth day of the month 

Notwithstandhg clause 8.1, after five consecutive school instructional days 

The Board shall pay 75 percent of the premiums for the following insurance 

(a) Alberta Health Care 
(b) Alberta School Employee Benefit Plan Extended Health Care Insurance 

(c) AIberta School Emplo 
(d) Alberta School Emp Plan Long Term Disability Plan D1 
(e) Alberta School Empbyee Benefit Plan Dental Care Insurance Plan 3C 

Subject b the master policies of ASEBP, membership in all plans listed shall 

Ran 1 
efit Plan Life Insurance Schedule 2A 

10.2 
be a conditim of employment for teachers employed at .5 full time equivalent or 
greater and optional for teachers employed at less than .5 full time equivalent. 
Exceptions &ail be granted where there is a duplication of benefits because the spouse 
of a teacher has the benefit plans or similar plans as outlined in this section. 

10.3 The Board shall retain both the employer's share and the employees' share of 
any rebate due under the Uriempkyment hurmce  Commission Act or regulations. 
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11. Sick Leave 

11.1 
obtaining necessary medical or dental 
disability, in accordance with the following schedule: 

Annual sick leave with pay wil€ be granted to a teacher for the purpose of 
nt because of accident, sickness or 

In the rust year of service with the Board - 20 days 
After one year of service - 90 calendar days. 

After 90 calendar days of continuous absence due to medical disability, no 11.2 
further salary shall be paid. 

11.3 Where a teacher has been paid under the 
provisions of the Alberta 
duty, he shall be entitled 
accordance with the following schedule to a maximum of: 

, upon his return to full-time 
efit in the current year in 

Less than one year of service - the unused portion 
After one year of service - 90 calendar days. 

11.3.1 Notwithstanding 11.3 , in instances where the teacher has been continuously 
absent for a period of 60 or more calendar days, reinstatement of the sick leave 
entitlement shall be made contiugent on the teacher providing a medical certificate, 
signed by a medioaf practitioner prior to ffie date of return, verifying that the teacher 
is able to return ta work on a contin In addition, the 90 calendardays 
shall not be reinstated until the teache n ltctively at work for 10 consecutive 
teaching days, unless the absence is a a new medical condition supported by 
a certificate signed by a medical practitioner. Should a teacher be unable to fulfil the 
above requirement then sick leave shall only be available to the extent of the unused 
portion of the initially available 90 calendar days. 

11.4 Notwithstanding clause 1 1.1 and 

excess days to his credit. 

11.5 
and reenters the empby of the Board, the sick leave accumulated under clause 11 
during the period of employment with the Board shall be reinstated. 

11.6 A teacher who is absent from school duties to obtain necessary medical or 
dental treatment, or because of accident, disability or sickness for a period of more 
than three consecutive days may be required to present a medical certificate. 

11.7 A teacher who is absent from school duties to obtain necessary medical or 
dental treatment, or because of acddent, disability or sickness for a period of three 
teaching days or less shdl be requ’ued to present a signed statement giving the reason 
for such absence if requested by the Board. 

12. Maternity h v e  

12.1 

2, if a teacher has accumulated sick 
. leave in excess of 90 days by December31, 1978, he shall be allowed to retain these 

In the case of a teacher who has five or more years of service with the Board 

Maternity leave shall be for a period of up to 18 weeks. 
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12.2 
determined by medical documentation. 

12.3 The Board will register and Wement a 95 percent Supplementary 
Unemployment Benefits (SUB) plan which each teacher shall access for pay during 
the health-rekited portion of her maternity leave. The Board shall pay its portion of 
each teacher's benefit plan premiums during the health-related portion of her 
maternity leave. The remainder of the maternity leave not covered by the health- 
related portion shall be without pay and benefits. SUB shall be payable for a 
maximum of 17 weeks or for the period covered by accumulated sick leave, 
whichever is less. The Board shall advise each teacher to apply for LTD benefit at 
least 30 days in advanceof her e ibgty for such benefit. After 90 
consecutive mkndar days of dis her shall apply for LTD benefits and 
no further salary, benefit contribu 

12.4 
three months in advance, however, she shall give the Board at least two weeks notice 
of the day on whieh she intends to commence maternity leave. Such notice shall be 
in writing. 

The health-related portion of each teacher's maternity leave shall be as 

t SUB shall be payable. 

Each teacher shall endeavor to notify the Board of her leave requirements 

12.5 Prior to the leave commencing, each teacher shall endeavor to provide the 
Board with the date she plans on rehKniRg to work, however, she shall give the Board 
at least two weeks notice of the day on which she intends to return to work. Such 
notice shall be in writing. 

12.6 
examination before returning to duty. 

12.7 
personal leave without pay and benefits for up to 34 weeks provided suoh is 
continuous and complete within 12 months of the date the teacher fvst went on 
maternity leave. During this 34 week period, each teacher shall be eligible to 
maintain her benefit insurance vided she pays 100 percent of the 
premium. The terms of this p shall be arranged between each teacher 
and the Board. 

12.8 
SUB plan, sick leave and benefit premiums shall not apply during adoption leave. 

12.9 
the SUB. 

13. Personal Leave 

13.1 
loss of pay and without deductions for substitute pay providing that: 

A teacher returning from maternity leave may be required to pass a medical 

In addi€ion to the maternity leave, each teacher shall be eligible for a further 

Adoption leave shall be as provided for in the Employment Standards Code. 

A teacher may be requited to submit medical certificates in order to receive 

A teacher shall be granted two days personal leave per school year without 

(a) The teacher finds a suitablesubstitute. 
@) A planned program is avaihble for the substitute. 
(e) The request is submitted in writing to the superintendent or the 

(d) The principal is advised in advance of the intended leave dates. 
superintendent's office. 
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13.1.1 Personal leave may be used in case8 where a teacher who, despite reasonable 
effort, is unable to travel to hidher s 
because of (a) inclement weather, (b) 
transportation facilities other than hislher own. Clause 13.1 (a) and (b) do not apply 
under this clause and the principal shall be advised as soon as is practicable. 

13.2 
during the two days immediately preceding and following Christmas vacation, Easter 
vacation, spring break and summer vacation, unless the superintendent approves 
individual requests. 

13.3 
the spouse for maternity purposes. 

13.4 
attending meetings of The Alberta Teachers’ Association as representatives of the 
local or provincial Association or as elected members of the Provincial Executive 
Council. 

islher usual plaee of residence 
road conditions, or (c) failure of 

Notwithstanding clause 13.1 no personal leaves will be granted to teachers 

A husband shall be granted one day leave with pay during the confinement of 

(a) The Board shall grant leaves of absence to teachers for the purpose of 

(b) Leaves of absence granted pursuant to paragraph (a) above shall be with 
pay and the cost of substitute teachers hired by the Board shall be borne by The 
Alberta Teachers’ Association. 

(c) Notwithstanding paragraph fb) above should the total number of leaves of 
absence requested by 4he teachers employed by the Board exceed six days in any 
school year it shall be at the sole discretion of the Board to decide whether the 
additional days shall be granted with pay less the cost of substitute or without pay. If 
the leave is granted without pay the cost of substitute shall be borne by the Board. 

(d) Additional days may be granted at the discretion of the Board. 

14. Professional Improvement 

14.1 
may apply to the superintendent for Board approval to obtain educational leave of up 
to one year. 

14.2 
purposes of study approved by the Board for improving a teacher’s academic or 
professional qualifications. 

Teachers who have three or more years of continuous service with the Board 

Educational leave may be granted at the sole discretion of the Board for 

14.3 
teaching duties with the Board for a period of at least two months for each month of 
educational leave granted. 

A teacher granted educational leave must agree in writing to return to 

14.4 Teachers granted educational leave shall receive a salary of 70 percent of the 
teacher’s salary irr effect at the time the Ieave is granted. Maximum salary under this 
clause shall be 70 percent of fourth year maximum in effect at the time the leave is 
granted. 

14.5 
$12,000. Shorter educational leaves shaff be prorated accordingly. 

The minimum salary granted for a full year educational leave shall be 



14.6 In cme of a teacher not ful e conditions as stated in 14.3 above, the 
to the time served after return from leave 

ching day shall be considered as 
at prevailing bank rates to commence 

hall be submitted at least four months 
of commencement of leave. 

at termination ofemplsyment. 

15. ComDassionate Leave 

th of a spouse, child, parent, 
in-law, grandparent, brother-in- 
who is a member of the 
e Board as tbllows: 

nsecutive days for critical illness; (a) up to StnBincluding 
(b) up to a d  including 
(c) up to and inchtdiig 

(d) should distance travelled 

ecutive days Eor death: 
ntivedays for combined critical illness and 

500 km (one-way) an additional two 
death; 

days will be granted per occurrence as &&XI in (a), e>) and (c) above. 

14. QtherLeave 

of absence for reasonable cause and it 

benefifs as set out in clause 10.1 of this 

yee covered by this agreement and the 
a1 of the Atssociatian and the Board 

tion or alleged violation of this 
as to whether the difference is arbitrable 

toppage of work or refusal to perform work. 

within 10 schooldays after the 
hmsurer he shall file the grievance in 

ard and the secretary eP the local of The 
submission shall bo made within 15 
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school days after the grievance was first presented. Such submission shall set 01.' 

particulars regarding the nature of the grievance, the articles of this agreement 
it is alleged have been violated, and the remedy sought. 

17,4 Step C 

h 

(a) ff no decision has been rendered within five school days after submitting 
the written grievance, the aggrieved, or the local of The Alberta Teachers' 
Association as the case may be, shall submit his grievance to a grievance committee 
as hereinafter provided. Such grievance committee shall be composed of two 
representatives of the Board and two repmenbtives of The Alberta Teachers' 
Association. 

(b) A quorum of this committee shall consist of all members. The grievance 
committee shall m e t  and endeavour to resolve the grievance and shall render its 
decision in respect of the grievance within 21 days following receipt of the submission 
and shall dispose of each grievance 
unanimous consent of the grievance 
adiourned for the purpose of obtaining hrther information. If the grievance 
committee reaches a unanimous decision as to the disposition of any grievance, that 
decision shal€ be final and binding. 

17.5 Step D 

eeding to another, except where by 
the hearing of such grievance is 

(a) If the grievance committee does not reach a majority or any decision 
within the said time then either party mcly, by written notice served on the other party 
together wifh appointment of its representative to the arbitration board, require the 
establishment of an arbitration board as hereinafter provided. Such notice must be 
given within 10 days after the date the aforesaid 21 day limit expires or the date the 
grievance committee renders other than a unanimous decision, whichever is shorter. 

(b) The receiving party shall appoint one member as its representative on the 
arbitration board within seven days of.such notice and shall so inform the other party 
of its appointee. The two members so appointed shall, within five days of the 
appointment of the second of them, appointa third person who shall be the chairman. 
In the event of any failure to appoint, any party may request the Minister of Labour 
€0 make the necessary appointment. 

(c) The arbitration board shall determine its own procedure but shall give full 
opportunity to df parties to present evidence and to be heard. 

(d) The arbitration board shall not change, amend, or alter any of the terms 
of this agreement. Alf grievances or submitted under this agreement shall 
not depend on or involve an issue or c n by either party that is contrary to any 
provision of this agreement or that invo1ve;s the determination of a subject matter not 
covered by, or arising during the term of this agreement. 

(e) The findings and decisions of a majority of the arbitration board is the 
award of the arbitration board and is frnal and binding upon the parties and upon any 
employee affected by it. If there is not a majority, the decision of the chairman 
governs and it shall be deemed to be the award of the board. 
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( f )  The arbitration board shall give its decision no later than 14 days after the 
appointment of the chairman, provided however, that this time period may be 
extended by written consent of the parties. 

(8) Each party to the grievance shall bear the expense of its respective 
appointee and the two parties shall bear equally the expenses of the chairman. 

(h) All of the aforesaid time limits referred to in the grievance procedure 
shall be exclusive of Saturdays, Sundays and statutory holidays. 

17.6 The purpose of the grievance procedure is to ensure that all grievances are 
processed properly and expeditiously. Therefore, adherence to the provisions of the 
grievance procedure is required. If th 
of the grievance procedure, the griev be processed to the next step. If the 
grievor fails tu comply with the provisions of the grievance procedure, the grievance 
shall be considered abandoned. Time h i t s  may be extended by the written 
agreemerlt of both parties. 

ndent fails to comply with the provisions 

18. Northern Travel Benefit 

Provided that all requirements of Revenue Canada and Teachers Retirement 
Fund have been met, for the purposes 
maximum amount allowed by Revenu 
clause 4.1 of this agreement shall be cansidered to be a Travel Assistance Benefit paid 
in a designated area as defined by Revenue Canada and shall be indicated as such in 
the appropriate box on the Annual T4 slip. The provision of this benefit shall in no 
fashion add to the cost of salary or benefits to the employer. 

is ag=ment, $ 2 , 0 ~ . 0 0  (or mch 
ads) of the annual salary as set out in 

1996 01 11 
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LETT RSTANDING 

Re Alternate School Year Calendar 

In order to implement an Alternate Schosl Y ~ T  Calendar in reference to unpaid 
leave, the following criteria shall apply: 

1. 

2. 

3. 

4. 

5 .  

6. 

Teachers in schools with an Alternate Calendar School Year shall be 
compensated for the longer days of instruction. 

Compensation, as noted in number one above, shall be in the form of 
"Release Time" (WT). This release time is to be counted in calculating 
salary adjustment for teachers 
contract whde replacing teach 

The total length of instruction per year and release time shall be comparable 
to that of a regular school schedde year. 

This arrangement shall apply to Peace River High School, Glenmary School 
and Lloyd Garrison School for the 1993194 school year. 

Approval €or an Alternative School Year Calendar is at the sale discretion of 

obtain tk consent of that school's teaching staff in accordance with Section 
78(2) of the School Act. 

An Alternative School Year W n d a r  means a calendar year in which 
students are provided instruction for 330 minutes or more and/or less than 
190 teaching days in a school year. 

should a Member Board approve an 
, the Member Board may be required to 
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LE ERSTANDING 

Between the North Peace School Authorities Association of the first part and 

Local 23 of The Alberta Teachers' Associa€ion of the second part 

The North Peace School Authorities Association on behalf of the member boards 
hereby agree as follows: 

1. For the remainder of the 1993/94 school year the present complement of 
teachers shall not be changed. 

For the 1994/95 school year, where the member board deems a reduction in 
the complement of teachers is required, the member board will effect such 
reduction fast through voluntary attrition 8s follows: 

i) voluntary resignation 
ii) Early Retirement Incentive Plan 
iii) 
iv) 

2(a). 

Deferred Salary Leaves and Personal Laves without pay and benefits 
Offer full time teachers the opportunity to job share. A proposal for 
job sharing requires the approval of the teachers involved and the 
superintendent. Where teachers have opted for such an arrangement 
for 1994195, those teachers shall have fust opportunity of returning to 
an available full time position for which the teacher is qualified. 

v) Offer kll time the opportunity to accept a part time position. 
Where teachers ted for such an arrangement for 1994195 
those teachers shall have first opportunity of returning to an available 
full time position b r  which the teacher is qualified. 
Non renewal of temponiry and probationary contracts vi) 

Where voluntary attrition outlined in 2(a) does not result in sufficient 
reductions in the complementof teachers, the Board shali offer teachers the 
opportunity to transfer to other vacant assignments within the system. 

If after implementing 2(a) and 2(b) further reductions in the complement of 
hehers are required, then system wide seniority shaIl determine which 
teachers with permanent contracts are terminated provided that the relative 
competency and qualifications are qua€. 

Dated at Peace River, Alberta, this 21 day of March, 1994. 

2(b). 

2(c). 


