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ARTICLE ] - UNION RECOGNITION

1.01

1.02

1.03

Bareainine Anthori

The Board recognizes the Union as the exclusive representative for the purposes of
conducting collective bargaining regarding rates of pay, hours of work, and all other
working conditions of the employees of the Board, aslong as the Union retains itsright
to conduct collective bargaining on behalf of such employees, under provisions of the
Labour RelationsCodeascertified by the Labour Relations Board,and excepting those
having authority to hire or discharge employeesand those employed in aconfidential
capacity as defined by the Labour Relations Code of British Columbia.

The following positions shall be excluded fram coverage under this Agreement:
B Secretary to Secretary-Treasurer
2. Assistant Maintenance Supervisor

Definition of Emnl i
Regular Employees

Regular employees are employees either full-time or part-time who hold a posted
position.

Temporary Employees

Temporary employees are employees who have completed sixty (60) days continuous
or broken employment within a twelve (12) month period. Temporary employeesvll
not be employed on a continuous besis for nmore than six (G)months unless mutually
agreed betwean the Board and the Union. Qnae an employee beoares temporary he
will be shown as such on the seniority list.

Casual Employees

Casual employeesare employees who work on an intermittent besis, but who have not
completed sixty (60) days employment within a twelve (12) month period. Casual
employees have no seniority, qualify for no benefits, paid leaves or Sick leave. Casual
employeeswill be paid thirteen percent (13%) paymenton telir gross pay to compensate
forvacations and holidays. A call-out It for casual employees will be kept with the
logest tamemployeesbeing given preference for call-outsin their classifications and
geographical area. Call-out procedure shall be a local issue for each School District.

The Board agrees that there shall be no intimidation or discrimiration against any
employee by reason of his activities asa member of the Unian, and the Union agrees
that there shall be no intimidation on its part towards any employee of the Board.



1.04

1.05

1.06

1.07

1.08

The Union agreesthat neither it, nor any of its representatives, norany employee, shall
in any way authorize, encourage or participate in any strike, walk-out, or suspension
of work on the part of any employee, or group of employees and that at all times its
membersshall, under the direction of the Board, maintain all schoolsduring the life of
the Agreement, and the Board agreesthat there shall be no lock-out ofFmembers of the
Union during the life of this Agreement.

Bulletin Boards

The Board agrees that the Union Sall have the right to maintain a bulletin board in a
convenient location in all schools, provided that the use of suchshall be restrictedto the .
postings of noticesregarding the businessaffairs, mestangs, social eventsand reportsof

the Union.

Change in Employee Status

The Board agreesthat any recommendation ormatters considered by the Board relating
to rates of pay, promotions, hiring or discharge of ali temporary, casual and regular
employees covered by the terms of this Agreement shall be communicated, in Writing,
to the Union at the time of their consideration ard decision by the Board.

Displacement due to Technological Change

Should any displacementof staff be indicated asthe result of technological change, the
Board and the Union will meet and discuss the possibility of employing displaced
employees in same other capacity, sixty (60) days prior to the implementation of such
change. In the event that a regular employee is displaced, he shall be offered an
opportunity tobid on jobs held by employees with less seniority providingthe displaced
employee possesses the qualifications required of the job held by thejunior employee.
Any employeeplaced Inalower-rated position, asaresultof technological change, shall
not have his wages reduced, but shall continue to receive his old rateuntil such time as
the Agreement rate for his new position K equal to his actual rate of pay.

Following a twelve (12) months lay-off period where the Board is unable to provide
work for adisplaced person with five (5) or moreyears Of service, severance pay will be
paid on the basis of one(l) week's pay, at the regular rate of the position last occupied,
For every year of completed service with the Board.

Thead miitio noftheterms of this Agreementwil | fall within thejurisdiction of the

Director of Physical Operations and the Secretary-Treasurer of the Board.



1.09  Correspondence

1.10

The Board agreesthat all correspondence between the Board and the Union related to
matters covered in this Agreement shall be sent lo the Executive of the Union. The
Board agreesthat a copy of any correspondence between the Board and any employee
in the bargaining unit covered by this Agreement pertaining to the interpretation or
application of any clause in this Agreement shall be forwarded to the Executiveof the
Union.

Contracting Out

Employees whose jobs are not inthe bargaining unit shail not work on any jobswhich

are included in the bargaining unit except for work that mamoers of the Canadian

Union of Public Employees are unable to handle and except in cases mutually agreed

upon by the parties.

(a)  The employer agrees not to contract out work of the bargaining unit if such
contracting results in the layoff of, or reduction of hours of bargaining unit
employees.

()  Theemployer recognizes the advantages of utilizirg local contractors. Where
it is cost effective and lawful, local contractors will be given preferential
consideration.

ARTICLE 2 - THE BOARD'S RIGHTS RE EMPLOYEES

2.01

2.02

Management

The Union recogniizes the undisputed right of the Board to operate and manage the
schoolsin accordancewith itscommitments and rearsibilitiesand tomake andalter,
fromtime to time, rulesand regulations to be ooserved by employees, which rules and
regulations shall not be contrary to any provisions of this Agreement. Such rules and
regulations or amendmentswill be cormunicated in writing to the Union.

Hirine/Discinline/D ion/Discl
The Board shall always have the undisputed right to hire employees, and subject to this
Agreement, the right to discipline, demote and discharge employees for just cause.

ARTICLE 3 - UNION SECURITY AND DEDUCTIONS

3.01

3.02

Deductions
The Board agrees to payroll deduct all Union dues and initiation fees in accordance
with the provisions of the Industrial Relations Act of British Colurbia.

The Board shall, during the life of this Agreement, deduct, as a condition of
employment, asumequivalent to dues, asset by the Uniion, fran the pay dueeach pay
period to each employee, and remit the same to the Treasurer of the Union not later



3.03

3.04

3.05

3.06

3.07

3.08

3.09

than the tenth (10th) day of the month lollowing the pay period for wmcn Stch
deductions are made.

The Board will, at the time of making such remittances, enclose a list of employees
(including all casual, temporary, part-time and regular employees) from whose pay
cheques such deductionswere made and include the employee’saddress, position and
the number of hours worked.

otification by Union - Adi 0
The Union shall give the Board thirty (30)calendardays notice of any adjustmentto the
Union’sdues schedule.

New Employees
Inthe case of anew employee, adeduction shall be made proportionate to time worked
from his cheque in his first (1st) pay period of employment.

Fipancial R ibility of the Board

Notwithstanding any provisions contained in this section, there shall be no financial
responsibility on the part of the Board for fess, dues, or assessments of any employee
unless there are sufficient unpaid weges of the employee in the Board’s hands.

Union Membership Requ
All employees of the Board shall beaare and remain membersin good standing of the
Union accordingto the constitution and by-laws of the Union. All newemployeesshall
beooe and remain members in good standingin the Union within thirty (30) days of
employment.

Employees & Collective Agreement

No employee shall be required or permitted to make written or verbal agreement with
the Board oOr their representative which conflicts with the terms of this Collective
Agreement.

New Employees
TheBoard agreesto acquaint new employeeswith the fact that aCollective Agreement

between the parties is in effect and with theconditions of employment set out In Article
3 - Union Security and Deductions.

New employees dall be introduced to the new employee’s Union steward or
representative on commencement of employment.



310 Students

3.11

312

All students employed under Youth Employment Programs are covered by this
Agreement.

When studentsareemployed when grantsare applied for, the Union agreesto waive the
posting procedure for filling these positions. The maximum numbers of studentswill
be four (4). Theemployerwill ensureabalance of C.U.P.E. and nonC.U.P.E. relatives
in these positions. Therate of pay forstudentswill be the custodian rate. Studentswill
not accumulate seniority.

Empl Right of R .
If during a discussion with a supervisor an employee feels he requires representation
because Of possible disciplinary consequences. he shall be allowed. upon request, to have

a Shop Steward or Area Representative present.

Picket Line Protection
An employee covered by this agreement shall have the right to refuse to crossa legal

picket line orrefuseto do the work of striking or locked out employees. Failuretocross
sucha picket line or to perform the work of striking or locked out employees where a
legal strike or lockout isin effect by @a member of this Union shall not be considered a
violation of this Agreement, nor shall it be grounds for disciplinary action, other than
loss of wages for the period involved.

ARTICLE4 - LEAVE OF ABSENCE, INCLUDING UNION LEAVE

4.01

4.02

Stewards

The Board agrees that the time spent I settling disputes by Union Stewards or
representatives shall be considered as time worked, provided that such timeshall not
exceed atotal of twenty-four (24) working hours in any one (I) month. The Union
agreesto forward to the Board awritten list of names of such Stewards, arecord of time
spent by each Steward in settling disputes and a list of replacements obtained for
Stenardswho arerequired to be absent to settledisputes. In order that the work of the
Board shall not be unreasonably interrupted, no Steward shall leave his work without
obtaining permission from his supervisor. such permission will not unreasonably be
denied.

Officers

TheBoard agreesto grant time off, without pay, during any working day to officers of

the Union in the employ of the Board for Union purposes, provided:

(@  thatsuchtime offshall not exceed atotal of sixty-four (64)vorking hoursinany
one (1) month.



4.03

4.04

4.05

4.06

4.07

408

(b)  thatawritten list of names of such officers in the employ of the Board v
forwarded to the Secretary-Treasurer for this purpose.

(c)  if the Board can find a suitable replacement in an emergency.

(d)y thatthe Board isadvised by the Union atleast twenty-four (24) hoursin advance
of any requests for a leave of absence.

areaining R .
Amaximum of three (3) C.U.P.E. bargaining representatives in the employ of the Board

shall attend collective bargaining mestiirgs without loss of remuneration. Such
representativeswill be entitled to eight (8) hourspay per day of bargaining. The Board
agreesto pay a mileage allowance for one vehicle per District.

The Board agrees lo grant leavesof absence, without pay, up lo a maximum of two (2)
employees for the business purposes of the Union, provided that two (2) weeks notice
inwriting isgiven to the Secretary-Treasurer. Theseniority of such employeesshall not
be adversely affected, but shall be counted asbeing service with the Board.

The employer shall allow a leave of absence, without pay, to one (1) employee fer a
‘maximum Of two (2) years, if a request is made, in writing, from the Union to have the
employee participate in Union affairs. Such leave may be extended at the end of its
term.

Unpaid 1 eave

Anemployeeshall receivethe pay and benefits providedfor i this Agreement whenon
unpaid leave of absence for Unian work or conventions. Hoanever, the Union shall
reimburse the Board for all pay and benefits during the period of absence. Such
reimbursement shall be made within thirty (30) days of receipt of billing.

Employees on leave under 4.05-11-12-13 of this section have the option of continuing
with the benefit coverageby paying the entire cost of the premiums on amonthly besis
to the employer. During suchleavesseniority shall accumulate and while no vacations
arepayable during the leave, uponhis returnthe employee's absenceshall countaspart
of his qualifying entitlement.

Bereavement [eave

a) Employee shall be granted up to three (3) working days, without loss of pay or
seniority, nthe event of a death inthe imediate family. "Immediatefamily"
shall be defined &s: father, mother, husband, wife, child, brother, sister,mother-



4.09

4.10

4.11

412

4.13

in-law, father-iti-law, grand-m@ rents, grandchildren, common law spouse, Sister-
in-law, brother-in-law.

b) One (1) day shall be granted without loss of salary or wages lo attend a funeral
as a pallbearer, provided such employee has the approval of his supervisor.

¢) Reasonable leave of absence shall be granted for travel and estate affairs,
without pay and without loss of seniority. Up to two (2) additional days may
be paid for from the employee’s sick bank, with the approval of the Chief
Executive CHixEr or designate.

Jury/Court Leave

Employeesrequired to serveasjurors or court witnesses shall be given time off, with full
pay, while so serving, providing that the employee turns over to the Board any wages
received for serving as a witness orjuror.

Yolunteer Firefighter

An employee who is a volunteer firefighter and cannot report to work at hiS normal
time because of a fire or siimilar emergency, or who is called away from work because
ofafireorsimilaremergency, shall not suffer aloss ofpay or benefits resulting fran his
volunteer duties.

Political Leave

Theemployer shall allow a leaveof absence, without pay, asrequired, to any employee
who is elected to represent hisriding asa Member of Legislative Assembly or Member
of the HLB2 of Parliament, An employee, prior to standing for election to Regional
District., Municipal or Hospital Board, shall apply to the School Board to discuss the
level of leavethat would be available. Should the employee’s leave gyplication exceed
those discussed, the issue should be brought to a Labour Management Meeting for
resolution.

Educational Leave

Theemployer may allow a leave of absence, without pay, to anemployee who wides
to participate in educational upgrading. One of the ariteriato be met for approval of
the Board is that such education mst be of benefit to the School District. The
maximum leave to be grarted under this clausewoulld be for one () year. Such leave
may be extended at the end of its term. Reguests for such leave st be submitted in
wrTting two (2) months in advance of the leave.

Reserve Service Leave
Theemployer shall allow a leave of abisence, without pay, to any employee for Active
Reserve Service in the Canadian Form.



4.14

4.15

416

4.17

4.18

4.19

4.20

General Leave

Theemployer may grant leaves of absence, without pay, for good and sufficient reason
acceptable to the employer. Requests for such leaves shall be made in writing. An
employee granted leave under this Article will have the option of continuing benefit
coverage by prepaying the entire cost of premiums on a monthly basis.

Upon returning from leaves under 4.05-11-12-13-14 the employee shall be returned to
the position previously held. Should that position be no longer in existence the
employee will exercise the bumping procedure under 12.14.

Maternity Leave

While on maternity leave an employee shall retain her full employment status and
accumulate all benefits under this Agreement. Maternity leave may be extended to a
maximum of six (6) additional morths upon proof of complications or sickness from
amedical doctor. Any extended leave beyond the required eighteen (18) weeks will be
without berefits. When an employee decides to return to work after maternity leave,
she shall provide the Board with at least two (2) weeks notice. On her return from
maternity leave, the employee shall te placed in her former position. If the former
position no longer exists she shall be placed in an equivalent position in her area.

Paternity Leave
A male employee will be granted one (1) day leave, with pay, on the occasion of the
birth of his child.

In casss of child adoption, female employees dall be entitled to leave of absence,
without pay, on the same kesiS as provided under the Maternity Leave provisions
contained in this article. An additional one (1) day, with pay, will be granted to the
parent (both if employed by the Board) for travelling to receive the child.

~anadian Citizenshi

Employees shall be granted leave of absence, with pay, on the day which the employee
attends the official proceedings for his Canadian citizenship.

Further Clarificati
Leaves grantedunder Article 4.14 of the current Collective Agreement will have all the
berefits accruing under Avrticle 4.07, except that the holiday anniversary date will be
advanced by the number of working days missed by the employeebeing on leave under
Article 4.14,



ARTICLE 5§ - HOURS OF WORK

5.01

5.02

5.03

5.04

S .l :-l I: "B"
Theregularworking week and day for all employeescovered by this agreementshall be

as set forth in the "Hoursof Work Schedule" attached hereto and forming part of this
Agreement. The Schedule shall be deemed to constitute Schedule *B* of this
Agreement.

S:b:d”]a "D"

The Board agrees, in consultation with the Union, to set forth the working schedule of
each employee, hereinafter referred to asthe "Work Schedule™, asmay be required by
conditions throughout the School District. The Scheduleshall be deemed to constitute
Schedule "D" of this Agreement.

Yariation of Hours of Work
The Board and the Union agreethat the regular working week, together with the hours

ofwork, may be vaned by mutual agreement between the Board and the Union asmay
be required by conditions throughout the School District.

Clerical Positions
The regularwork week of all clerical personnel shall consist of five (5) consecutivework
days of seven (7) hours each Monday to Friday, inclusive.

ARTICLE 6 - WAGES AND MATTERS INCIDENTALTHERETO

6.01

6.02

WD
The Union agreesto draw up job descriptions for all positions and classifications for
which the Union is the bargaining agent. The descriptionsvalll become the recognized
job descriptions when signed by both the Union and Management. Any position
description not agreed to by the committee will be referredto the LabourManagement
Committee forresolution. It isunderstood that position descriptionscan be reviewed
and revised as required and, in any event, will be reviewed annually.

JobClassification

The setting out of a job classification and accompanying wage rate i the wage
schedules attached to this Agreement Sall not bind the employer to create or fill such
position. It is understood, however, that the Union retains the right to grieve the
classification or reckessification of any employee ar group of employees covered under
this Agreement. Basting classifications and rates of pay shall not be eliminated or
changed without consultation with the Union.



6.03

6.04

6.05

6.06

6.07

Schedules

a) Ei[}hﬁd]ll " L1}
Employeesshall be classified as per Schedule "C" attached hereto and forming

part of this Agreement. The Board shall pay wages bi-weekly to its employees
in accordance with Schedule " A.

b)  Schedule "F"
Clerical employeesshall be classified as per Schedule "F" attached hereto and

forming part of this Agreement. The Board shall pay weges biweekly to its
employees in accordance with Schedule "A".

Employees holding Boiler Operator Certificatesand employed on afternoon shifts at
work requiring Boiler Operator's qualifications will be paid at the full rate of their
certification on a year-round basis.

j Boiler O Certifi
Employeesholding temporary certificates aSBoiler Operatorsassetout in Schedule "C*
of this Agrezment, shall be paid at the rate half-way between the rate for their present
permanent certification and the rate specified for thejob during the first (st) year they
are employed in such positions, and shall be paid at the rate of seventy-five percent
(75%) of the rate for their present permanent certification and the rate specified for the

job for the second (2nd) year.

Soiler C ‘th Class S Engi
An employee holding a Boiler Operator certificate oOr 4th class Steam Engineer
certificate, and designated by the Board asa swing-shift or reliefCustodian Bngineer,
shall be paid at the rate for a Custodian-Boiler Operator for the months of October,
November, Deaantoer January, Februaryand March, notwithstandingthat he isin fact
performing other cuties.

N ition/C . :
In the event of a new position being created or where thereisa substantial changein job
content, atemporary rateshallbe setby the Board in reasonable relationshipto existing
rates set forth in the Wage Schedule of this Agreement, pending negotiations between
the Board and the Uniion of a mutually agreeable rate. In the event the Board and the
Union are unable to reach agreement on amutually satisfactory rate,the matter shall
be referred to arbitration as provided in Article 19.

10



6.08

6.09

6.10

6.11

6.12

6.13

6.14

Shift byeminms

Jan, 1/94
Afternoon shift thirty-five cents ($.35)
Night shift fifty cents ($.50)

Hisher-Rated Positi
When an employee is temporarily required to perform substantially the duties of a
higher-rated position he shall receive therate of pay for the higher-rated position for all
time worked in that position.

S Painti
There shall be a spray painting differential for all spray painting done of fifty cents
($.50) per hour.

Asbestos
Therewill be awagedifTerential oftwo dollars ($2) per hour paid to employeesworking
in the presence of asbestosfor levels 1 and 2, asdetermined by Workers’ Cornpensation
Board regulations.

There will be a wage differential of one half (1/2) of the employee’s regular rate of pay
paid to employees working in the presence of asbestos for level 3, as determined by
Workers’ Compensation Board regulations.

These are applicable only to hours worked where the employee is required to wear
protective breathing apparatus, as required by the Workers’ Compensation Board or
the School Board.

Bus Driver/Trainer Premi
It is hereby agreed that the certified bus driver/trainer will receive a premium of one
dollar and fifty cents ($1.50) per how for the time spent instructing. This will be
effectivefrom September 8, 1992.

Tool Provisi
Al tools required by individualswill be supplied by the employer for use on the job
only.

Hand Tool Allowance for Temporary Casual Employees.

A tool allowanceof twenty-five collars ($25.00) per week will be paid to the individual
worker where the employer requeststhe use of suchhand (non-power) toolsto perform
work on buildings or grounds.

i1



6.15

6.16

6.17

6.18

6.19

6.20

[ IQ]h"]f' ﬁ”Q!A"dl]!‘!‘I

All bus driversand maintenance employees upon becoming regular employees, shall be
provided with coveralls. Other employees will be provided with coveralls, Smocksor
other protective clothing, where required.

By mutual agreement, the type of material may be varied to suit particular
circumstances.

The Board will pay for the cleaning of coveralls once a week.

Replacement _of Personal Items :

The employer agrees to pay reasonable costs (excluding normal wear and tear) for
replacement of personal items damaged or destroyed during performance of required
duties.

Boot Allowance

Once each year the Board will issue each Repairman, Tradesman and Certified
Journeyman a cheque, following the Board receiving a receipt of purchase, for fifty
percent (30%) of the cost of boots required far work. It is recognized that these
tradespersons must purchase and wear safety-toed boots.

Temporary Reassignment
When an employee is temporarily assigned to a position paying a lower rate, his rate
shall not be reduced.

Transfers

Employees may be transferred From one (1) school to another, if such atransfer is
considered expedient by the Board in order to expedite the over-all cleaning,
maintenance or heating work in the School District for a period not in excess 0f sixty
(B0)days, and after consultation with the Union, and, if the transfer is to be of a
permanent nature, subject to the provisions of Article 12 of this Agreement. If an
employee transferred ona tanporary besis (sixty (60norking days or less) is required
to travel out of the Municipality in which he normallyworks to effect such temporary
transfer, the Board agrees to provide transportation for the employee from one
Municipality to the other for the duration of the temporary transfer, or in lieu of
providing such transportation, the Board shall pay suchemployeerequired to usetheir
Own means of transportation on the mileage rate set out in Board Rolicy for Trustees
on School Board business.

Non-lnstructional Days .
Employess shall receive payment for non-instructional days on the condition that the
employee works his regular hours at ajob assigned by the Board.

12



6.21

6.22

6.23

6.24

625

6.26

Indicatior. of Sick Dav Accumulation
Sick days accumulation shall be indicated on pay slips each @y period.

Whereemployeesare required to participate in job-related education courses, all hours
worked up to eight (8) hours per day shall be paid straight tae.

Personal Vehicles

Employees who voluntarily use their vehicle for School Board husiness will be
reimbursed formileageand will becovered under ablanketinsuranceprogram provided
by theBoard. Thisinsurancecoverage isthrough the Insurance Corporation of British
Columbia, Special Terms and Conditions, which allows for indemnity to be paid
pursuant to and in accordance with the coverage purchased on the valid and subsisting
OWnNer's certilicate of insurance and vehicle license issued in respect of the vehicle being

used or operated by those employees of the Board.

T-4 Slips
T-4 slips will be mailed to employeesno later than the last day of February.

Dual Roles

A dual role position involves work from two (2) classifications being posted asone (1)
job. In all dual role positions, the highest rate of pay shall prevail. Dual role positions
will not be spread over more than eight (8) hours work in ten (10) hours.

Two (2) Posted Positions
An employeeholding two (2) part-time posted positiasshall receive the separaterates

of pay.

Anemployeeholding two (2) part-time posted positionsvill not exceed eight (8) hours
work within a twelve (12) hour period.

ARTICLE7- OVERTIME

7.01

Wheresoever in thisArticle, and elsewherein this Agreementthat the phrase "overtime
worked"* shall appear, it shall refer to and include all work performed before or after
and as an extension of the regular hours of work comprising a hift, as set out in this
Agreement, and shall be paid at overtime rates. When an employee is called out to
work at a time other than his regular shift or extension thereof, he shall be paid a
minimum of four (4) hourswork at the base rate, or for the number of hoursactually
worked at the appropriate overtime rate, whichever is greater. The parties agree that
an employee is entitled to be paid only one (1) call out per four (4) hour period.

13



7.02

7.03

7.04

7.06

7.07

7.08

A part-lime employee working less than theregularworkinghours per day orweekshall
be paid at overtimerates for hoursworked beyond the individual employee’sregularor
normal working hours. This does not preclude the Board from offering an employee
holding a regular posted position of less than full t h e the opportunity to work more
hours than their posting on an occasional besis up to full time at straight time rate of

pay.

Teacher Assistants

Trhis clause does not apply to Teacher Assistants, who, when requested to participate
in either curricular or extra-curricular activities will be paid at straight time for seven
(7) hoursand bank any additional hoursat straight time to a maximum of an additional
seven (7) hours per day.

Notice Of
If an employee is not given twenty-four (24)hours’ notice of change of shift he mustbe
paid at overtime rates for all hours worked.

Refusal Of

An employee hasthe right to refuse overtime, except in emergencies as determined by
the Board, and the Board agrees that there shall be no intimidation or discrimination
against any employee by reason of his refusal to work overtime.

Rates

As compensation for overtime worked, as hereinafter defined, employees covered by
this Agreement shall be paid at the rate of time and one-half (1 1/2) for the first two (2)
hours of overtime worked on anormal working day and double tine (2) thereafter.
Hours of overtime on consecutive days of rest Sall accumulate and be paid at the rate
of time and one-half (1 1/2) for the first four (4) hours and double time (2) thereafter.

Computation Of
Overtime shall be computed by multiplying the hourly rate by one and one-half (1 1/2)
or O (2) as appropriate.

. Time OFf
An employee Sall be given the choice of remuneratiion or time off for any accrued
overtime. Accumulation of overtime shall be in hours for that employee’s regular
assigned shift.

14



1.09

7.10

7.11

7.12

a)  Accumulation of banked overtime
The Board and the Uniion agree that, notwithstanding the provisions of Article
7, employeesshall be permitted, annually, to accumulate overtimeto a maximum
ofseven (7) regular shifts in lieu of cash payment, such leave to be equal to the

appropriate overtime cash payment.

b)  Employee Responsibility

At the beginning of each calendaryear or upon commencementof employment
or transfer of position, the employee must advise the Board whether he wishes
to bank overtime in accordance with this clause, otherwise overtime will
automatically be paid. Such notice. in writing, shail accompany the time card
covering the firsi (1st) pay period in that year.

c) Use of
Such leave shall be taken at the Board's discretion. Days not taken by
December 31st of that calendar year shall be paid in cash to the employee.

Paymesnt Of

As compensation for all work performed outside the recognized hours of work as set
forth in this Agreement, whether by way of overtime worked or work performed
commencing at a time other than the beginning of a regular shift, asdefied in Article
7, Section 7.01, for outside rentals, employees shall be paid at the overtime rate and
receive such payment on their regular pay cheque, which is received aftersuch overtime
has been reported. Payment for overtime shall be aooompensed by an itemized
stateratt. This section is not applicable to bus drivers on extra-curricular runs.

Meal Allowance

Employees required to work more than one and one-half (1 1/2) consecutive hours
beyond regular shifthours in any day shall be provided with ameal by the Board, or
when neall fadilities are not available, a payment €orbreskfast, lunch or supper at the
following ratesin lieu of providing a meal:

Overtime Meal Allowance Jan.1/94

Breakfast $8.00

Lunch $11.00

Supper $18.00
0e of Buildi

It is recognized that the proper heating of buildings during severe weather & the
responsibility of the Custodial-Engineersin each school. Custodial-Engineersin each

IS



7.13

school shall be responsible for the proper heating of buildings only when so direcw. .
authorized by the Director of Physical Operations or designate.

Bus Driving Calls
Call-out prior to a normal shift shall not be deemed a shift change.

Any call-out time which runs into normal working hours s to be deamed an extension
of hours and shall be paid at appropriate overtime rates, as per Article 7.06 of the
current Collective Agreement.

In the eventacustodian, whose normal shiftis an afternoonshift, iscalled out to drive
bus in the morning, this will be paid at call-out rates, i.e., four (4)-hour call-out at a
driver's rate of pay for the driving time, only, and in the afternoon, will continue io
work as custodian until normal quitting time.

This applies only to employees that sign up to be called out as casual drivers.

ARTICLES8 - STATUTORY HOLIDAYS

8.01

Entitlement
Employees shall be entitled to aholiday, with pay, at their reguiar rate for each of the
Statutory Holidays hereinafter set forth or such days asthe Board and the Union may

mutually agreeshall be taken in lieu of such Statutory Holiday. The Statutory Holidays
shall be:

New Year’s Day Labour Day Victoria Day B.C. Day
Good Friday Thanksgiving Day Christmas Day Boxing Day
Easter Monday Remembrance Day CanadaDay

or the days proclaimed under the laws of British Columbia in their Steed, or any other
day proclaimed by the Federal or Provincial Governments. Should the schools be
requiredto be insession onany Statutory Holiday, employeesrequired to work on such
a holiday will be granted an alternate day off in lieu oF the Statutory Holiday worked.
Thealternate day off wiil be taken ata mutually acceptable time, but no later thanthe
conclusion of the employee's next annual vacation.

There shall be nine (9) Statutory Holidays for ten (10) month employees, ten (10)

Statutory Holidays for eleven (11) narith employees, and eleven (1 1) statutory Holidays
for twelve (12) month employees.
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8.02

8.03

8.04

~
u Q- I ] l .

New Year's Day Thanksgiving Day Victoria Day
Good Friday Remembrance Day Labour Day
Easter Monday Christmas Day Boxing Day

July-August Premium

Itisagreed that regular ten (10) month employeeswho work afew daysduringJuly and
August Villl be paid a premium of four percent (4%) in addition to the regular hourly
wage to Compensate for the Statutory Holidays, Canada Day and B.C. Day.

Holiday During Regular Time O

In the event of a Statutory Holiday falling on an employee's regular day off he shall be
entitled to a day off, with pay, at his regular rate, on a date determined by the Board
arid the Union.

Work on Statutory Holiday

Anemployee required to work on such Statutory Holiday or day mutually agreed upon
in lieu thereof, as aforesaid, shall receive, in addition to regular pay for that holiday,
double his reguiar rate, of pay for the time worked.

ARTICLEY - VACATIONS

9.01

9.02

9.03

Definiti
For the purpose of computing vacation time the word "week" where used in Sections
9.02, 9.03, 9.04, 9.05 and 9.06 of this Article shall be considered asconstituting five (5)
working days. Holiday time will be earned as days rather than percentage of gross
salary. Holiday dayswill beearned in terms of the number ofmonthsemployed on a
regular basis as per the Agrearent. If payout is required at resignation, holiday time
will be pro-rated as the number of days of holidays earmed.

Entitlement.

An employee who has been in the serviceof the Board for less than one(l) year prior to
June 30 of any year shall be entitled 1o a vacation equal to six percent (6%0)of the
number of days heworked prior to thesaid June 30 in the preceding year. Incomputing
the number of days, fractias will be taken to the nearest half day.

An employeewho has been in the service of the Board for one (1) year or more, but less
than seven (7) yearsprior to June 30 in any year, shall be entitled to a vacation, with
pay, of three (3) wedeks, if taken before the succeeding June 30. Vacation pay
entitlement will be calculated on the besis of fifteen (15) day's pay.
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9.04

9.05

9.06

9.07

9.08

9.09

An employee who has been in the service of the Board for Seven (7) years oF more ou.
less than fifteen (15) yearts prior to June 30 in any year, shall be entitled to a vacation,
with pay, of four (4) weeks, if taken before the succeeding June 30. Vacation pay
entitlement will be calculated on the basis of twenty (20) day's pay.

Anemployeewho hasbeen in the serviceof the Board for fifteen (15) yearsormore, but
less than twenty-three (23)years prior to June 30 in any year, shall be entitled to a
vacation, with pay, of five(5) weeks, if taken before the succeeding June 30. Vacation
pay entitlement will be calculated on the besis of twenty-five (25)day's pay.

An employee who has been in the service of the Board for twenty-three (23) years or
more prior to June 30 in any year, shall be entitled to a vacation, with pay, of six (6)
weeks: if taken before the succeeding June 30. Vacation pay entitlement wili be
calculated on the basis of thirty (30) day's pay.

Ten (10) Month employees
After ten (10) months of service, the ten (10) month employees S8l be entitled to three

(3) weeks vacation, with pay, at their current hourly rate. For the purpose of vacation
entitlement for ten (10) month employess, ten (10) months of service shall equal one (1)
year of service.

Temporary Employees

Temporary employees who obtain a regular posted position, without a break in their
employment, will have their vacation entitlement begin on the first (1st) day of the
uninterrupted portion of their employment. It is understood by tre parties that
seniority datesand vacation entitlement dates for regularemployeeswill in most cases
be different. The regular employee Who falls into this category will have his vacation
entitlement pro-rated I the first(1st) year due 1 the fact that for the said period of
uninterruption they have been paid their vacation entitlement.

Loss of Entitlement

For each period of thirty (30) consecutive days anemployeeis absent fromworkin the
year preceding June 30 in any year, there shall be deducted from the vacation pay to
which he would otherwise be etitled in the succeeding year under Sections9.02, 9.03,
9.04, 9.05 and $.06 of this Article, one-twelfth (1/12) of such vacation pay, provided
that, asregards employees qualifyingunder said 9.02, 9.03, 9.04, 9.05 and 9.06 of this
Atrticle, time spenton vacation forwhich theemployee ispaid under thisArticle, or time
lost because of sickness, with pay, or accident sall be considered astime worked.
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9.10

9.11

9.12

Use of
Regular Employees

Anemployee’svacation shall, where practicable, be granted at the time requested, but
in all cases the commencementdate must be at the convenience of the Board. Preference
in choice of individual employee’s vacation dates shall be determined by seniority of
SIVICe.

Clerical Employees

Clerical employees shall take their vacation during the regular school holiday periods
of ristoes and Easter. Reference to Christmasand Easter holidays shall refer only
to “ten(10) month" employees. A clerical employeewill not receive lessthan fifteen(15)
days holiday in any one school year, except where employed for only a part of aschool
year.

Ten (10) Month Employees
Regular ten (10) month employees shall receive their regular pay cheque during the
Christmas and Easter vacation periods with any remaining holiday pay due, paid at the

end of June in each year.

If a Statutory Holiday or declared holiday falls or is observed during an employee’s
vacation period, he shall be granted an additional day’s vacation for such holiday in
addition to his regular vacation time.

Iliness During

\Were an employee qualifies for Sick leave, with pay, during his period of vacation,
there gl be no deduction from vacation aedits for such absence. The period of
vacation S0 displaced shall either be added to the vacation period or reinstated for use
atalater date, by mutual agreement. Employeeswill be expected to provide .proofof
illness during vacations by way of a letter from a doctor.

ARTICLE 10 - SICK LEAVE

10.01

10.02

Definition of
Sick leave means the period of time an employeeis permitted to be absent from work,
with or without pay, by Virtue of Sickness, unavoidable quarantine or accident, for
which compensation is not payable under the Workers” Compensation Act.

Accumulation of

All regular and temporary employees shall be granted sick leave credit in the amount
of oneand one-half (1 1/2) working shifts accumulatedin hours foreachmonth worked
from commencement of employment for regular employeesand from the firstday of
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10.03

10.04

10.05

10.06

qualification as a temporary employee. Inany one (1) year where an employee has o,
received sick leave or only a portion of the accumulated credit, he shall accrue the
unused portion, asacredit, to amaximum of one hundred eighty (180) working shifts.
A deduction shall be made from the accumulated sick leave credit of all normal working
shifts, exclusive of holidays, absent for sick leave as defined in Section 10.01 of this
Article. "Workingshift" means any day on which an employee would normally work.
Temporary employees will be paid sick leave on a pro-rata basis.

Proof of Iliness

Sick leave, with pay, shall not be granted, nor shall payments continue until proof of
suchillness is filed with the Secretary-Treasurer, if proof hasbeen requested during the
period of illness.

Without Pay

Sick leave, without pay, shall be granted lo an employee who does not qualify for sick
leave, with pay, or who is unable to return to work at the termination of the period for
which sick leave, with pay, would be granted under these regulations. The sick leave
period shall be granted for one (1) year and subject to review if leave exceeds one (1)
year.

Payout Of ] _
An employee entitled to Sidk leave under this Article shall receive forty percent (40%)

of his unused accumulated sick leave upon:

(@)  Retirement on or after the attainment of the minimum retirement age in
conformity-withthe Municipal SuperannuationAct of B.C., whichevershall last
occur, Of

(b) Retirement with a permanent disability entitling the employee to
Superannuation, ar

(¢0 D=h of an employee while in the service of the Board, payable to the
aployee’s estate, or

(d)  Severance, wrth five (5) or more yearsof seniority, as a payout of accumulated
sick leave credits. TS clause does not apply to employees dismissed for just

cause.

Record Of

A record of all accumulated Sick leave credits shall be maintained by the Board and
communicated to the Union, on request, and to each employee not later than January
31, indicating the employee's credits as of the previous December 31, and a copy of
which shall be forwarded to the Union.
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10.07 Workers’ Compensation

10.08

10.09

An employee prevented from performing his regular work with the Board on account
of an occupational accident that is recognized by the Workers” Compensation Board
as compensable within the meaning of the Act, shall receive fran the Board the
differencebetween the amount payable by the Workers”Compensation Board and his
regular salary.

Medical and Dental Annoi
Reasonabletime off, with pay, formedical and dental appointments foremployeesshall
be permitted. All hours of absenceto be charged to sick leavecredit; excludingannual
bus driver medical, which will be paid by the Board up to @ maximum of two (2) hours
per driver.

lliness of Immediate Famil :
Where no one at home other than the employeecan provide for the needsduring illness
ofan immediate family member or when theemployeeisthe only Onewho can transport
a family member for tests, treatment or other related nedical matters anemployeemay
use a maxamum of three (3) accumulated sick leave days per year for those purposes.

ARTICLE 11 - BENEFITS

11.01

11.02

11.03

Municipal S

All eligible employeesshall participate in the Municipal Superannuation Plan of B.C.
Regular part-time employees shall have the option of participating in the Municipal
Superannuation Plan of B.C.

Medical

Regular employees who have completed three (3) calendar months service within the
previous twelve (12) calendarmonthsmay participate in the mutually approved Mecicall
Plan. The employer will pay one hundred percent (100%) of the premium.

Group Life Insurance

Regular employees who have completed three (3) calendar months service within the
previous twelve (1 2) calendar months shall participate in the Group Life Insurance
Policy Payroll Deduction Plan, whereby each employee will pay twenty-five percent
(25%) of the monthly premium for each one thousand dollars ($1,000) of insurance
coverage, and the Board will pay the remainder of the pramium due. This Group Life
Insurancewill provide coveragecalculated attwo point three fivetimes (2.35)imes the
annual basic eamingsrounded to the next higher one thousand dollars ($1,000), if not
already a multiple of one thousand dollars ($1,000). Maxamum two hundred thousand
dollars ($200,000).
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11.04

11.05

11.06

11.07

11.08

11.09

While anemployeeis on sick leave, without pay, the Board agreesto pay the employee’s
shareof the premium payments for all benefits. Thetotal premiums paid by the Board
on behall of the employee will bededucted from his wages after he returnsto work. The
said deductions shall berepaid to the Board over a period oftime equal to the time lost.

Denta]

The Board shall pay seventy-five percent (75%) and the regularemployees twenty-five
percent (25%o) of the costs of a mutually acceptable Dental Plan.

The plan coverage will be:

Plan A - one.hundred percert (100%)

Plan B - sixty percent (60%)

Plan C - fifty percent (50%)

Exiended Health
The Board shall pay seventy-{ive percent (75%) and the employeestwenty-five percent
(25%) of the cost of the Extended Health Benefits Plan.

TheFlan’s Vision Care coverage will be one hundred and fifty dollars ($150) per family
member per twenty-four (24} months.

Hearing aids will be covered under the Extended Health Benefits Plan up to five
hundred dollars ($500) every five (5) years.

Log-Term Disabili
Employees will pay onehundred percent (100%) of the premium to maintain the current
Long-tern Disability Program.

Waiver of Benefits

Employees may waiveany of theabove coverages except liinsurance, Employeeswho
waive Dental or Extended Health are not eligible to later exoll unless they can show
proof that they have had similar coverage under another plan. Such enrolment must
be made within thirty (30) days of the termination of coverage under the other plan.

P in Lieu Of
A regular part-time employee working less than fifty percent (50%) of a full-time
position per week will be paid three percent (3%) gross pay in lieu of being provided
benefits.
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Benefit Summary:

Benefit

Who Eligible

When Eligible

Cost Sharing

Medical

Regular employees
who work more
than seventeen and
one-half hours per
week

The first (1st) day of
the month following
date of appointment
as aregular
employee

100% employer

Extended Health
(includes vision
care & hearing aids)

(asabove)

The first (1st) day of
the month following
date of appointment
asa regular
employee

75% employer/
25% employee

Life Insurance
(mandatory)

(asabove)

The first (1st) day of
the month following
date of appointment
asaregular
employee

75% employer!
25% employee

Dental

(as above)

The first (1st) day of
the month following
date ofappointment
asa regular
employee

75% employet/
25% employee

Long-Term
Disability

(asabove)

Three (3) months
following date of
appointment as a
regular employee

100% employee

ARTICLE 12 - SENIORITY

12.01 Seniority List

TheBoard shall maintainaseniority list showing the date uponwhich eachemployee’s
service commenced. An up-to-date seniority IEtshall be sent to the Unionand posted
on all bulletin boards I January and September of each year.

12.02 Loss of Seniority
An employee shall only lose his seniority in the event:
@  heisdischarged forjust cause and is not reinstated.

(b)  heresigns and submitshis resignation in writing.
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12.03

(©) heis absent from work in excess of two (2) working days without suificient Cawm.
orwithout notifyingthe Board, unless such notice was not reasonably possible,

(d)  hefails to return to work within Seven (7) calendar days following alay-off and
after being notified by registered mail to do so, unless through sicknessor other
just cause. It shall be the responsibility of the employee to keep the Board
informed of his current address and telephone number. An employee recalled
for casual work or employment of short durationat atimewhen he isemployed
elsewhereshall not lose his recall rightsfor refusal lo return to work if the Board
can find a suitable replacement.

e) heislaid off for a period longer than one (1) year.

No Loss of Seniority
Anemployeeshall not lose seniority rights if he is absent from work becauseof sick ness,
accident, lay-off, or leave of absence approved by the Board.

Rejection of a position that involves travel Inexcess of one hundred (100) kilometer,
round trip, shall be treated as good and sufficient cause by both parties and shail not
result in loss of seniority for the affected employee or employees.

12.04 New Employee Probation Period

12.05

12.06

A newly hired employee Sell be on probation for a period of sixty-five (65) shifts
worked from the date ofhiring. During the probationary period the employee shall be
entitled to all rigtsand benefits of this Agreement unless specified otherwise. After
completionofthe probationary period, seniority shall beeffective from the original date
of employment, or as per Article 1.02.

Temporary Employees

A temporary employee’s seniority shall commence on the first (1st) day of work Nnthe
sixty (60) day qualifying period. Temporary employees qualify for thirteen percent
(13%) payment on their gross pay to copasate for holidays, vecatios, benefit
premiums and paid leaves of absence.

) ers T .
The Board agreesthat seniority sall govern inall casesof promotionsand demotions
but that seniority shall govern only when the employee or employees arequalified gng
have the ability to perform the job. The Board shalldetermine qualificatios in a fair
and equitable manner. Job postings will contain qualifications and experience as
outlined In the position description.
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12,07

12.08

12.09

12.10

12.11

Both parties recognize:
(1) the principle of promotion within the service of the Board.

(2)  thatjob opportunity should increase in proportion to length of service.
Therefore,in making staff'changes, transfersor promotions, appointment shall be made

of the applicant with the greatest seniority and having the required qualifications in
accordance with Article 12.06.

Transfer Outside ofBargaining Unit

No employee shall be transferred to a position outside the bargaining unit without his
consent. Anemployeetransferred out of the unit shall retain his seniority for up to sixty
(60) shifts. If the employeereturnsto the bargaining unit within the sixty (60) shifts, he
will move back into the position he held prior to leaving the unit. Other employees
affected will also bump back into their original positions.

In the event that the Board shall merge, amalgamate, Or combineany of its operations
or functions with another School District, the Board agrees to the retention of seniority
rights for all employeeswith the new District followingconsultations between the Union

and the Board.

Layoffs

Both parties recognize thatjob security shallincreasein proportion to length of service.
Therefore, in the eventof alay-ofY, employeesshall be laid off in thereverseorder to the
bargaining-classification-wide seniority.

Temporary Employees
Theparties agree that temporary employees wiill be laid off before regular employees

and temporary employees will not be allowed to bump regular employees.

Notification of
The Board shall notify employeeswho are to be laid offten (10) working days prior to
the effective date of lay-off. If the employee has not had the opportunity to work the
days, as provided in this Article, he shall be paid for the days for which work was not
made available.

ion F )
Inorder that the gperatians of the Union will not become disorganized when lay-offs
aremade, members of the Executive Board of the C.U.P.E. Local and Gf"Steward
shall be the last personslaid off during their term Of office, SUbject tOjob requirement.
The Executive Board of the C.U.P.E. Local consists Of the President, Secretary,
Treasurer, Clerical Steward, Maintenance Steward, Bus Drive Steward, Custodial
Steward and Teacher Assistant Steward.
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12.12

12.13

12.14

12.15

12.17

12.18

12.19

Bmﬁl l) . . . ].‘ :

The Board agrees lo pay its portion of premiums for all employee benefit plans For
employees laid off for a period of less than four (4) calendar months. In the event of a
longer lay-off. employeesso affected shall have the right to continue receiving coverage
through direct payments where allowable.

Layoff Grievances
Grievances concermning lay-offs and recalis shall be initiated at Step 3 of the grievance
procedure.

: ine During Lavoff - .

Subject to Article 1.07, regular employees, when lay-off occurs, will have the right to
bump, bargaining-unit-wide, any employee with less seniority. providing they can
adequately perform the job. The temporary employees, when lay-off occurs, wili have
the right to bump, bargaining unit-wide, any temporary employee with less seniority,
providing they can adequately perform the job.

Reduction of Hours

Should the Board require a reduction of hours that would result in a twelve percent
(12%)or more reduction of the incumbent's hours as of January 1, 1992, the employee
has the following options:

(@  accept the reduction and remain in the positian

(b)  havetheright to exercise his Seniority to bump asper Articles 12.14 and 12.16.
If an individual bas already been reduced by twelve (12%) or more, any further

reduction after the date of ratification will allow bumping to occur.

. 12.16 Use of Bumping Rights

Any bumping rights contained in'this Article must be exercised within five (5) working
days of receiving notice of lay-off.

Regall
Employees shall be recalled in the order of seniority, provided they can adequately

perform the work available.

No new employees Sell be hired until those laid offhave been given an opportunity of
recall, subject to job requirement.

When aregular posted position of five(5) continudus hours or moreis not filled by a
senior regular employee then the senior qualifiedemployee on layoff sall be offered
that position. Rejection of a position, other than for good and sufficient cause, shall
result in loss of seniority for that employee.
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12.20 When a regular posted position of five(5)continuous hours or more is not filled by a
regular employee or regular employee on layofT, then the senior qualified temporary
employee shall be offered that position. Rejection of a position, other than for good
and sufficient cause, shall result in loss of seniority for that employee.

ARTICLE 13 - POSTINGS

13.01 Poslings
When a vacancy occurs or anew position is created, the Board shall notify the Union,

in writing, and post notice of the posrtian on all bulletin boards for a minimum of five
(5) working days so that all memberswill know about a vacancy or new position.

(a)

(b)

©

@

(e)

No outside advertising for any vacancy will be placed until the applications of
present employees have been fully processed. Vacancies. if they are to be filled.
or new positions, must be posted within ten (10) working days of the vacancy or
creation. Copies of the posting will be mailed 1o qualified laid-ofl' and
temporary employees who are not at work and therefore unable to see the
posting.

Temporary vacancies Of thirty (30) worked shiftsor moreduration will be posted
as temporary vacancies. ICthe temporary vacancy wes created by a regular
employeebeing absent dueto illness, Workers’ CompensationBoard or leaveof
absence, the absent employee must give two (2) weeks’ notice of his return to
work. Vacancies of less than thirty (30) worked shifts need not be posted.

The parties agree that I all cases of regular postings or temporary postings,
regular employees having the required skills will be given preference over
temporary employees.

Itisunderstood that Teacher Assistats are encouraged not to move within the
system, except In September of each year. When a vacancy existsin mid-term
itwill be posted and the sucoessful applicantselected. Ifit is deemed that amid-
term move would be of significant detriment to the student, the successful
applicant will be appointed to the positian i June for placement n September
of the newschool year. ShouldaTeacher Assistant positian become redundant
arthe hours reduced, the affected Teacher Assistant will be placed in a position
ofatleast equivalenthours that would havetheleastimpact onstudent leaming.
Considerationwill also be givento the employee’s personal circumstances. The
affected Teacher Assistantwould thenexercise his'her seniorityin Juneto select
a position for the September following.

While the parties recognize a need for and a preference on behalf of some
employees for part time shifts, the Board is, however, encouraged to create
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13.02

13.03

13.04

13.05

13.06

positions or acombination of positions that allow employees to work uy, ...
maximum number of hours. Wheredual positions areestablished, the Letter of
Understanding applies.

Posting Conlent

Such notice of postings shall contain the following information:

Nature of position, required cualifications, knowledge, education and salls, shift, wage
or salary. Applications must be made in witirg. Such qualifications may not be
established in an arbitrary or discriminatory manner. All job posting notices will
include a closing date for the .posting.

! gcmporary EHH!!EHQQS
When a regular posted position of five (5) continuous hours or more & not filled by a
regular employee then the senior qualified temporary employee shall be offered that

position.

Probali Period - CI f Classificati
The successful applicant shall be placed on trial for a period of sixty-five (65) shifts
worked, provided the new position invoives achange of classification.

Conditional on satisfactory service, the employee shall be declared regular after the
period of sixty-five (65) shiftsworked. In the event the successful applicant proves
unsatisfactory in the position during the trial pericd, or if the employee Bunable to
perform the duties of the new job classification, he shall be returned to his former
position, wage or salary rate and without lossof seniority. Employeeswill be informed,
in writing, asto why they were unsuccessful nthe trial period. Any other employee
promoted or transferred because of the re-arrangement of positions sl also be
returned to bis former positian, wage or salary rate, without loss of seniority.

Consideration for promotion will be givento the senior applicantwho does not possess
the required qualification or certification, but is preparing for qualification or
certification prior to filling of the vacancy. Suchemployeewill be given a trial period
to qualify within four (4) months, unless otherwise mutually agreed, andto revertto his
former position if the required qualifications or certifications are not met within such
time. This clauseshall not apply where certificatesare mandatory for initial placement
in the vacancy.

Notification of Stafl Ci
Within seven (7) calendar days of the date of appointment to a vacant position, the
name of the successful applicant shall be posted onall bulletin boards. The Unionshall
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13.07

be notified ol all appointments, hirings, lay-ofls, transfers, recallsand terminations ol
employment.

Second (2nd) Shift Custodian Engineer

Subject to Article 12, Section 12.06 of the Agreemert, where a vacancy occurs requiring
a second (2nd) shift Custodian Engineer, present employees shall be given the
opportunity of dotaining a temporary permit to enable them to acquirethe knowledge
necessary to obtain the required heating certificate, providing the employee shall avail
himself to the opportunity so afforded, and failing to do so, he shall forfeit his right to

. such position or vacancy.

13.08

N 0 employee shall be permitted to operate a boiler for a period longer than two (2) full
consecutive heating periods (i.e., October | to March 31) with such a temporary permit.
Anemployee lailing Lo obtain the necessary heating certificate or failing 1o avail himself
ol the opportunity to do so shall revert to the position he would have held had he not
been so promoted.

Emloves. Familiarization:

Wherever necessary, employeesnew to a position will be given a minimum of one (1)
shift wiih a qualified individual.

ARTICLE 14 - GENERAL PROVISIONS

14.01

14.02

14.03

Courses of Instruction

In the event of any employeetaking acourse of instruction, asapproved by the Board,
N order that the employeewill better qualifyto perform hisjob, the Board will, on the
employee’s successful completion of the course, reimburse the employee in full for all
costs incurred during the duration of the course. When an exam connected with the
course requiresthe employee to be absent fromwork for the day then the employeewill

be reimbursed for one (1) day.

Emplovee’s B ibi
An employee shall be responsible for advising the Board promptly upon nestirg the

requirements and successfully completing recognized trades or other qualifications.

Preference for Disabled Employees

An employeewho has beaare incapable of fully performing his regular duties because
of injury, occupational disease, advancingyearsor disablement will be given preference
for any vacant position that he is considered competent to perform.
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14.04 Apprenticeship Program

14.05

14.06

The Board agrees in accordancewith the Regulations of the Apprenticeship Brancho
implement, where possible anapprenticeship programin the District. The Board agrees
to jointly develop an apprenticeship program in this contract year.

Home Care of Students
Employeesare not expected to provide careto students in the student's home.

Singular/Plural - Masculine/Femini
Wherever the singular or masculine i usad I this Agreement it shall be considered as
if the plural or feminine hasbeen used where the context of the party or parties hereto
SO require.

ARTICLE 15 - DISMISSAL AND RESIGNATIONS

15.01

15.02

15.03

15.04

15.05

Just Cause
Employeeswho are dismissed for just cause are not entitled to two (2) weeks notice of
termination of employment or two (2) weeks pay I lieu thereof.

Except in the case of dismissal for just cause, employees who have completed their
probationary period shall be givenfourteen (14)calendar daysnotice of termination of
employment or two (2) weeks pay I lieu thereof.

Resignati
An employee voluntarily leaving the service of the Board shall be required to give the
Secretary-Treasurer fourteen (14) calendar days notice in writing of termination of
employment.

Censure of Employee

Whenever the Board deemsit necessary t censureanemployee namanner indicating
that dismissal may follow any repetition of the act compliained of, or omission referred
to, or may follow if suchemployee fails 1o bring hiswork up to arequired standard by
agiven date, the Board shal forthwith give Written particulars of such censure to the
Secretary of the Unian. The employee will be accompanied by the Shop Steward.

Records of Offence

Records that have been listed for over a twelve (12) month period will be withdrawn
providing there has not been a continuation of an offence. Qly those records of more
than one (1) year shall be deleted, -
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ARTICLE 16 - SAFETY

16.0}

16.02

16.03

16.04

16.05

16.06

16.07

16.08

Statement of Intent
The Board and Union shall cooperate in continuing and perlecting the safety measures
now in effect.

Safetv Commities

School District No. 7 (Nelson) Safety Committee shall be aomorised of two (2)
representatives appointed by Local 748, two-(2) representatives appointed by the
N.D.T.A.,, two (2) representatives appointed by the N.D.A.A. and two (2)
representatives appointed by the Board. It is also agreed that the Board, for Safety
Committee business, will grant C.U,P.E. four (4) hours per month, to be paid by the
Board (thistime to be other than Satety Committee meetingsand is to help expedite the
process of resolving safety issues).

Safetly Commiltee Meelings
The Safety Committeeshall hold meetings, as requested by the Union or by the Board,
and all unsafe or dangerous conditions shall be taken up and dealt with at such

mestangs.

Minutes of Safety Committee Meetings
Minutesofall SafetyCommittee meetings shall be kept and copiesofsuch Minutesshall
be sent to the Board and the Executive of the Union.

Toals, Equi Clothi
All employees working in any dangerous capacity shall be supplied with all the
necessary tools, safety equipment and protective clothing, when needed.

Timespentby employees in performance of their duties asmantoers of the Joint Safety

Committee shall be considered astime worked, and payment shall be on the besis of
straight time only.

Work Restricti
Both the Union and the Board recognize Article 8.24 (Work Restrictias) of the
Workers' Caorpensation Regulations(includesall revisions to July 1,1980)and endorse
the intent of this Article.

Timespenton Health and Safety ‘courses approved by the Secretary-Treesurer should
be considered astime worked and payment shall be on the besis of straight time only
to a maxamum of eight hours per day.

31



16.09

16.10

The Safely Committee is also charged with reviewing the impact of serious
communicable diseases and what assistance the Board might provide to protect
employees in their specific environment.

Visual Display Terminal

Union and Management recognize the emergenceofthe use of V.D.T.’s. They further
agreethat there is ongoing investigations concerning possible radiation health hazards
to those operating such terminals. Union and Management therefore agree, through
the Safety Committee ofeach School District, to monitor investigationsand recommend
implementation of regulations as they become law. . The parties agree to jointly
investigate suggestions arising out of such investigations concerning "comfort items".

ARTICLE 17 - LABOUR-MANAGEMENT COMMITTEE

17.01

17.02

- 17.03

17.04

Commitiee
A Labour-Management Committee shall be set up comprised of representation of the
Board and up to four (4) members of the Union.

The Labour-Management Committee’s objectives shall be to discuss and attempt to
settleall disagreementsthatm a y arise out of this Agreamant,exceptingthe cases where
grievanceprocedureshave beeninstituted and to settleany interpretation of differences
that may arise. Any matter felt to be of mutual concermmay be discussed with a view

to attaining amicable settlement by both parties.

. (et
Meetings may be called by either party to be held at a time and place mutually agreed
upon.

Employee Attendance

Employeeswill not suffer alossof pay for attendance atsuch meetings and amaximum
of eight(8) hours per year will be available for allocation to employees who attend on
their own time.

ARTICLE 18 - GRIEVANCE PROCEDURE

18.01

Procedures
Should a dispute arise between the Board and the Union and any employee or

employes regarding the interpretation of or violation of the Agreement, an eanest
effort shall be made to settle the dispute in the following manner:
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18.02

18.03

18.04

- 18.05

Stage 1
The employee or employees concerned, in person, with a Union representative, shall
first seek to settle the dispute with the appropriate Supervisor.

Stage 2

Failing asatisfactory settlement within forty-eight (48) working hours after the dispute
was submitted under Stage I, the employee or employees concerned, with a Union
representative, may submit the dispute, which shall be stated in writing, to the
Secretary-Treasurer of the Board.

Failing a satisfactory settlement within seventy-two (72) hours after a grievance has
been submitted under Stage 2, the dispute may be submitted to the Board Committee
which shall meet with the Union’s representative within seven (7) days of being
requested to SO meet.

Stage 4

Failing a satisfactory settlement within five (5) working days after the dispute was
submitted under Stage 3, the Unionmay, on giving five (5) days notice in writing to the
Board of their intention, refer the dispute to a Board of Arbitration.

Abandonment
If a dispute isnot suanitted within farty (40) calendar days after the occurrenceof the

act or decision giving rise to the dispute, then the dispute shall be deemed to be
abandoned and all rights of recourse 1o the grievance procedure shall be at an end.
Saturdays, Sundays and Statutory Holidays shall not be courtted in determining the
time within which any action must be taken under Stage 1.

Board of Arhitrati
The Board shall have the right to submit in writing any dispute regarding the
interpretation of or violation of this Agreement to the Executive Board of the Uniion.
Failingasatisfactory settlementwithin eight(8) daysof the submission, the Board may,
upon giving five (5) days notiice in writing to the Union of their intention, refer the
dispute 1 the Board of Arbitration instituted in accordance with this Article.

All grievances beyond Stage 1 will be submitted and answered in writing,

Policy Gri
Policy grievances Wil be initiated at Stage 2 of this procedure.
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ARTICLE 19 - ARBITRATION PROCEDURE

19.01

19.02

- tediation/Arbitzati
IT the parties mutually agree, the provisions of Section 105 of the Labour Relations
Code (Consensual medialion-arbitration) may be invoked instead of the arbitration
process contained in this Article.

Arhitrator

Where a differencearises between the parties relating to the dismissal, discipline or

suspension of an employee, or to the interpretation, application, operation or alleged

violation of this Agreement, including any question asto whether a matterisarbitrable,

during the term of the Collective Agreement, Mr. Ready, or a substitute agreed to by

the parties, shall at the request of either party:

() investigate the difference;

(i)  define the issues in the differences; and

(i)  make written binding decision to resolve the difference within five(5) daysof the
date of receipt of the request and for those five(S) days from that date, time does
not run in respect of the grievance procedure.

19.03 Selection of Office.

Selection of the Section 112 officer for the first (1st) arbitration shall be by selectionin
alphabetical order until an available arbitrator is found; for the selection of an
arbitrator for the next arbitration, selection shall commence with the next name in
alphabetical sequence and so on in like order.

19.04 Governance of Officer

An officer named in accordance With this clause shall be governed by the provisions of
this Agreementand shall not have the right to add to; delete from, to change, or make
any decision inconsistentwith the provisions of this Agreement. The decision of the
officar shall be final and binding on both parties.

19.05 Resolution of Differences

19.06

Except whexe specifically provided otherwise by statute, the parties agreeto abide by
theprovisions of Articles 18 and 19 asthe only means of resolving any differences which
may arise during the term of this Agreement. All employeesexcept those discharged
or suspended shall continue to work as usual without curtailment or restriction of
normal production, and the carpany shall not lock out the employees.

Each party shall pay all expenses incurred In connection with. the presentation and
preparation of its own case. Chairman’s expenses shall be shared equally.
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19.07

19.08

19.09

s to Board P

At any stage of the grievance or arbitration procedure, the parties may have the
assistance of the employee(s) concerned as witnesses and any other witnesses, and ali
reasonable arrangements will be made to permit. the conferring parties or the
arbitrator(s) t0 have access to any part of the Board’s premises to view any working
conditions which may be relevant to the settlement of the grievance.

A prfication of Artick_18.01
Theprocedure for settling disputesas setout in thisArticle shall be strictly adhered to,
butwhere a dispute involving aquestion of general application orinterpretation occurs,
the Board and the-Union may agree to bypass Stages 1 and 2 of Clause .01 of Article
18.

Thetime limitationsset out in this Article may beextended by mutual agreement ol the
parties.

ARTICLE20 - SEXUAL HARASSMENT AND DISCRIMINATION

20.01

20.02

20.03

Statement of Intent

The Union and the employer recognize the right of employees to work In an
environment free from sexual harassment. Therefore, the Union and the employer agree
to cooperate in resolvingany complaints of sexual harassment which may arise in the
work place.

Employee Grievance

. An employee may initiate a grievance under this clause at any step ofthe grievance

procedure. Grievances under thisclause will behandledwith dl possible confidentiality
and dispatch.

Theemployerand itsemployeesagree that there shall be no discrimination, interference,
restriction or coercion exercised or practiced With respect to any employee inthe matter
of hiring, wage rates, training, upgrading, promotion, transfer, lay-off, discipline,
discharge or otherwise by reason of age, race, creed, colour, national origin, political or
religiousaffiliation, sex, Ormarital status,nor by reason of his membership ina Labour
Lhian,and the employees srall atdl timesand in likemanner actin good faith toward
the employer.
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ARTICLE 21 -TERM OF AGREEMENT

7= 21,01 This Agreement shall remain in effect commencing January 1, 1996, A.D., through the

period ending Daoenter 31,1996 A.D., but shall not terminate at the expiration of that

period unless notice in writing of the termination has been given by one party to the

other party not more than four (4) months nor less than two (2) months immediately
preceding Decarter 31, 1996. If no such notice is given, this Agreement shall remain
In effect fromyear to year until termination by either party upon notice in witirg not
more than four (4) months nor lessthan two (2) monthsimmediately preceding the 31st
day OF December in any one-year. Either party may, within the period of four (4)
maths immediately preceding the date of expiry of this Agreement by notice, require
the other party to the Agreement to commence collective bargaining.

INWITNESSTHEREOF the parties haveexecuted this Agreement under Seal, November15,
1996.

FOR THE UNION:
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SCHOOL DISTRICT NO. 7 (NELSON)
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CLASSIFICATION

RATE EFFECTIVEJULY 1, 1994

Custodian

Summer Student

Library Clerk

KRCS Mail Operations
KRCS Computer Operations
KRCS Inventory Person

17.80

General Labourer

17.93

Custodian Boiler Operator

Resource Centre Secretary

KRCS Secretary/Receptionist

KRCS Elem Programs Secretary
Receptionist/Data Entry Clerk

School Secretary’Secondary (Clerk Typist)

18.38

Groundsman
Repairman 1st Class
Tractor Operator

19.02

School Secretary
Secretary - Career Education
Maintenance Secretary

19.36 .

Tradesman 1st Class
4th Class Steam Engineer
Boiler Operator

19.91

Bus Driver
Dump Truck/Back Hoe Operator

20.20

Special Services Secretary
Accounts Clerk
Data Systems/Accounts

20.28

Payroll Clerk

20.59

JourneymanTradesman

24.01

Teacher Assistant

18.38 (Sept 1/94)

Child Care Worker

$19.04 (Sept 1/94)
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SCHOOL DISTRICT NO. 7 (NELSON)

NOTES ON SCHEDULE "A"

Notes:

Custodian in charge of a one(])-man school shall receive twenty-one cents ($.21) per
hour n addition to his regular rate of pay.

Chief Custodian chargeofone (1) ormoreemployees inaschool shallrecetve twenty-
one'cents ($.21) per hour and nine cents ($.09) per hour for each employee under his
charge in addition to his regular rate of pay.

Note: A Chief Custodian must be designated by the Director of Physical Operations
or designate.

Rates for Leadhand:

A Leadhand shall receive not less than ten percent (10%6)above the highest rated
classification under their Supervision. A Leadhand must be designated by the Director
of Physical Operations or designate. However, an employee shall not be considered as
being responsible for men working with him unless he i designated asthe Leadhand.

Working Foreman

Working Foreman shall receive not less than eleven point six percent (11.6%) above the
highest rated classification under their sypervision.

The Board may appoint employees to dispatch bus drivers on regular, curricular and
extra-curricular bus runs. The employee mst be designated as dispatcher by the
Director of Physical Operationsor designate. The employeewill be paid a premium of
twenty-five cents ($.25) per hour for his regular hours I recognition of this
responsibility.
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SCHOOL DISTRICT NO. 7 (NELSON)
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Hours of Work:

There shall be, if required, a weekend shift established for checking and firing, which
shall be performed by employees working either part-time or full-time, and who will
work asmaintenance men, boiler operators or custodians on their other days of duty.
Thisshiftshall include Saturday and Sunday with two other consecutivewsek daysofF.
Article 7.06 shall not apply to Saturday and Sunday work on this Sift, but overtime at
the appropriate rates to be paid for any authorized work on the two consecutive days

off.

Except as above, normal shifts for all classifications shall be five (5) consecutive days
Monday lo Friday as listed below:

L.

Journeyman-Tradesman, General Maintenance Person, Bus Drivers,
Groundsman, Student and Tradesman 1st Class:

Arranged according to the requirementsofthe routesand other duties but in no
event to extend beyond eight (8) hours in twelve (12).

Boiler Operators and Custodians:
Day Shift - 7:00 a.m. to 3:00 p.m.
Afternoon Shift - 3:00 p.m. to 1:00 p.m.

One (1) Man Schools:
Shifts to be arranged to work eight (8) consecutive hours or less within a twelve
(12)-hour period.

Relief Man:
Siftsto be arranged toworkeight (8) consecutive hoursor less within a twelve
(12)-hour period.

During regular school holidaysafternoonshiftcustodian hourswill be8:00 a.m.
t0 4:30 p.m.

C.U.P.E. employees may choose to work during July and August for ten (10)

hoursa day for four (4) days or for eight (8) hours a day for five (5) days. The
schedule chosen must be consistent throughout these months.
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6. Half-time bus driversshall be considered as four (4) hours per day, whetheror
not actual driving time amounts to this number of hours.

7. Clerical Employees:
Board Office: 8:30 a.m. to 4:30 p.m.
Lunch from 12:00 noon to 1:00 p.m.

Board Office Summer HOUXSZ8:00 a.m. to 4:00 p.m.
Lunch from 12:00 noon © 1:00 p.m.

Resource Centre: 8:30.a.m. to 4:30 p.m.
-« Lunch from 12:00 noon to 1:00 p.m.

Schools arid all other clerical areas: 8:00 a.m. to 4:00 p.m.
Lunch from 12:00 noon to 1:00 p.m.*

With two (2) clericals in the same office, lunch hour may be varied by
mutual agreement between Union and Management.

Coffee breaks:
Two (2) fifteen (15)-minute intervals.
One (1) mid-way in the forenoon and one {1 mid-way in the afternoon.

Should any need arise from climatic conditions or any other justifiable reason
to deviate from the above schedules, it shall be done only by mutual agreement
of the parties hereto.

Teacher Assi ~hild Care Worl

Teacher Assistants: Five and one-half (§ 1/2) hours of work between 7:45 a.m. and
4:00 p.m. Lessthanfull-time will be a percentage of five and one-
half (5 1/2) hours.

Child Care Workers: Seven (7) hours of work with work schedules to be
arranged by mutLal agreement between the Administrative
Officer, supervising teacher and employee.

Rest Periods

Employeesworking a full shift (i.e., fiveand one-half (51/2) or seven (Phours) will be
entitled to a fiften (15) minute rest break in each half of the shift. Thisbreak ito be
arranged betieen the employee and the supervisor.

" Eployees working less than full-time hours will be entitled to one (1) fifteen (15)
miinute rest break at a time to be arranged with the supervisor.
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Lunch Breaks
Employees scheduled for more than four (4) hours will be entitled to an unpaid lunch
break 0fa minimum of thirty (30) minutes. Everyeffort will be made to provideaduly-
freelunch. In the event thiscannot be arranged, the lunch period will be deemed to be
part of the work day or the employee will be @d an additional thirty (30) minutes at
straight time.

Mesting/Consultation Ti
Consultation time and preparation time areincluded in the employee's shift. When

consultative time is outside the regular shift, Teacher AssiStarts will be paid at straight
time up to thecompletion of theseventh (7th) hour and then they will be paid overtime.
Child Care Workers are expected to modify work schedules to accommodate
.consultations. Qvertime will be paid after seven (7) hours worked.

Work Assignment

Becausse Teacher Assistantsare assigned lo a classroom they can expect to be assigned
work when a specific child under their care isabsent. When the absence is of a longer
duration, a Teacher Assistat might be subject to reassignment or layoff.
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Holder of a 4th class steam engineer certificate. Responsible on his shift for the
operation of all steam boilers in the school and for dll custodial work in his designated
area. If on day dhift, they shall be responsible for minor maintenance i the school &
well asall custodial work in his designated area. Shall take diraction from the Principal.

~ustodian-Boiler O
HolderofaBoiler Operatoreertificate. Responsibleon hisshift for the operation of all -
steam boilers in the school and for thecustodial work in his designated area. If an day
shift they shall be responsible for minor maintenance i the school as well as all
custodian work in his designated area. Shall take direction from the Principal.
Holder of atemporary heating certificate. Responsible to the day-shift boiler operator
and the operation of the steam boilers and for all custodial work in his designated area.

Holder of a Class Two (2) Driver’s License with air brake endorsement in good
standing. Shall drive school buses at such time of the Jay as required by the Board,

~ fian-Af Shif
Responsible for all cleaning and other custodial work in his designated area.

General Labourer

May berequired to work asCustodian, Groundsmanor Minor Maintenanceat schools,
grounds and buses, and to perform semi-skilled trades work, with Supervision, or to
assist Journeyman Tradesman.

Tradesman st Class

An employee, qalified in a trade, regularly performing the work of that particular
trade. Such employees must accept the responsibility of the trade in which they are
employed but may be required to work, asneeded, to fill in on other jobs, if necessary,
at no reduction in pay. Placement in this category is dependent upon competency,
aiility and efficiency acceptable to the Board, regular performance of work n the
specific trade and appointment of the employee by the Board to this category.

Journeyman-Tradesman

T.Q. Certification i any trade n which he isemployed. (Employees currently paid
'journeymanwithout T.Q. certificatewill be red circled as status and continueto be paid
asjourneyman)

42



10.

11.

Groundsman

Thoseemployees engaged in landscaping, grounds maintenance, grounds equipment
maintenance, and as required doing general maintenance, construction and decorative
work in school buildings.

Custodian
Day Shift: Responsible for minor maintenance in the school aswell as all custodial
work in his designated area and shall take direction from the Principal.

All custodians will be responsibleto the Custodian Supervisorbut shall take direction
from the Principal.

Holder of Class 1 licence to allow person to drive three (3) ton dump truck and tow
trailer transporting the backhoe between work locations.
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CUSTODIAN WORK SCHEDULE

Afternoon shift will start at the following times:

Redfish 1:00 PM
Blewett 2:00
Winlaw 3:30
A.L Collinson 3:00
Central 3:00
Gordon Sargent 2:30
Hume 2:30
Rosemont 3:00
Salmo Elem. 2:30 PM
and 11:30 AM to 7:30 PM
South Nelson 3:00 and 8:30 PM
W.E. Graham 3:00
Brent Kennedy 3:00
L.V. Rogers 3:00
Mt. Sentinel 3:00
Salmo Secondary  3:00
Trafalgar 3:00
D.ESXK. 7:00
Board Office 4:36
outreech 3:30
Maintenance 4:30

Day shift will start at the following times:

Trafalgar 7:00 AM - 3:00 PM
L.V. Rogers 7:00 AM - 3:00 PM
Mt. Sentinel 12:00 PM - 6:00 PM
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EXTRATRIPS OTHER THAN REGULAR POSTEDROUTES

This Appendix is for extra tripsonly and must not be taken to mean that the Board can
use driversin thisway for other kinds ofwork or trips. \When not on extra trips the
contract will prevail, as per agreement.

The intent of this agreement is to give the four (4) hour. drivers and spares an
opportunity to gain forty (40) hoursaweek, Secondly; to control and lowercostsof bus
trips to schoolsby eliminating as much overtime as possible. Full-time drivers who wish
to participate will be called only when the list of part-time and spares has been
exhausted.

Allextratripsutilizing school district buseswill be assigned by area (Nelson, Slocan and
Salmo) accordingto anestablished and posted extratrip list, inclusive of sparedrivers.

If a driver refuses a trip, he will be bypassed and must wait until his name comes up
again in proper rotation.

All regular drivers will be eligible for extra trips that come up during the regular
working week. (Sunday through Saturday except holidays). A driver choosingto do
hisrégular run,aswell asthe extratrip, mst not exceed eight (8) hourswork inatwelve
(12) hour period and forty (40) hoursper week. Fulll time, eight (8) hoursper day - forty
(@)hours per week employees wishing to participate MBL take time off as follows:
time driven at straighttime (up to eight (8) hours per day) will be taken off asstraight
time. Overtimeoccasioned by lengthsof trip, road conditions, vehicle breakdowns, etc.
will be paid out ar baniked asovertime. A sparedriver will be assigned to cover what
would normally be paid for the regular shift.

When an extra trip & scheduled that fitsbetween and with a regular route then that
driver will have preference.

For all drivers on extra-trips remuneration will be calculated in e following manner:
a. Straighttime for drivingup to eight (8) hoursin one (1) day and up to forty (40)
hoursin one (1) week.

b. For trips of one (1) day or less the time calculation for wage payment will be

fromthe point of departure and return (location where bus isnormally parked),
including servicing the vehicle to operational condition. On trips of eight (8)
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hoursor moredriversareexpected to takeone-half (1/2) hour off the total time
for lunch break. On day tripsexceeding ten (10) hours fifteen dollars ($15
for one (1) meal will be paid.

c. For trips of more than one (1) day in duration a driver will be paid four (4)
hours waiting time per day, unless actual driving time or time the driver is
required to be away from his accommodation exceeds four (4) hoursand then
the greater time will be paid.

d.  Onextratrips, bus drivers' base rate will be paid as per current agreement,

e. On overnight extra trips thirty-five dollars ($35.00) per day will be paid for
meals. o R C

Small groups using board vehicles will be limited to the use of two five (5) passenger
vehicles or equivalent per function. Those vehicles are not lo be driven by studenis.
Other uses by private licensed carriershall be limited to atotal of eighteen (18) trips per
year district wide.

a It B the intent that the use of private vehicles not be used to circumvent this
agreement.

All drivers are responsible for making their own arrangements for accommodations
which will be paid by the Board immediately after receiptsare turned in. Teacherswill
not make these arrangementsunlessthe driver agrees to it before thetrip actually takes
place. Driver's accommodation is 1 be as close as possible to the student
accommodation. A current list of accommodationfromtheB.C.S.T.A. handbook will
beprovided to the driver. On overnight trips, drivers will be allowed to be accompanied
by their spouse at their own expense.



LETTER OF UNDERSTANDING #1
between
C.U.P.E. LOCAL 748
and
THE BOARD OF SCHOOL TRUSTEES OF
SCHOOL DISTRICTNO. 7 (NELSON)
EXTRA TRIPS®

OVERTIME & NOTIFICATION OF

It is hereby agreed overtime rates of pay will not apply for extra trips done under Appendix
"A." Straight time rates of pay, only, will be paid.

It i also agreed that the Transportation Supervisor will be notified of all trips, even when
Union drivers and buses are not being used.

Dated at Nelson, British Columbia thisﬁ day of _NovemseL .  1996.

ﬁb} ////

/( JW'J'.
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LETTER OF UNDERSTANDING #2
between
C.U.P.E. Local 748
. and

THE BOARD OF SCHOOL TRUSTEES OF
SCHOOL DISTRICT NO. 7 (NELSON)

SENIORITY
TEACHER ASSISTANTS & CHILD CARE WORKERS

1. Start date to be appointment date

2. F.T.E. (full-timeequivalent) list, back-date to achieve:
a) holiday appointment date;
b) departmental seniority.

3. JuneZz8, 1994, whichis the Teacher Assistant/Child Care Worker certification date, will
be:
a) start date of bargaining unit-wide seniority;
b) casual start date.

4, All positions are ten (10}-month and equal to one (1) year, twelve (12) months.

4 L
Dated at Nelson, British Columbiathis 'S day of _NM:vemact 1996,

% /?/2 FOR THE UNION:
/'\_ o Z ’
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LETTER OF UNDERSTANDING #3
between
C.U.P.E. Local 748
and

THE BOARD OF SCHOOL TRUSTEES OF
SCHOOL DISTRICT NO. 7 (NELSON)

NON-INSTRUCTIONAL DAYS.

The employer commits that there will be no layoff of regular employees on non-instructional
days for the duration of this Agreement.

Al-
Dated at Nelson, British Columbia this _!$ day of __Novembe K 199.

FOR FOR THE UNION:
/QEQJM% M L

49



LETTER OF UNDERSTANDING #4
between

C.U.P.E. Local 748
, and
THE BOARD OF SCHOOL TRUSTEES OF
SCHOOL DISTRICT NO. 7 (NELSON)

ADDITIONAL EMPLOYEES
It Bagreed that the following employeeswill become Union members and be covered by the
currentCollective Agrement eﬂ'ectwe May 3, 1996 The jOb tltle senlorlty dates and rates Of
pay will be as follows:: - : > :

Employce Scniorﬁy Date Position | Rate Hours
of Pay | per Day
Sue Greenwood March 4, 1991 Outreach Assistant $19.04 7
Maurgo Wilson November 15, 1991 | Career Development Facilitator | $19.04 7
Jack Olson September 8, 1992 Job Coach $18.38 7
Diane MacNab November 9, 1992 Job Coach 31838 | Jdavs@
7 hours
Lynn Helgren | October 1, 1992 Chef $15.88 8
Ward Nelson September 24, 1994 Chef $15.88 8
Micheile Quesnel May 9, 1994 Chef $15.88 8
Helene Dostaler September13, 1993 French Language Tutor $18.38 | 3days @
5 hours
Marianne Hansen September 25, 1995 | Chef Helper $10.17 3
Dianne Clark October 20, 1986 - Chel Helper $10.17 3
Leah Nelson September S, 1995 Chef Helper $10.17 4
Lynn Schlosser May 30, 1994 Chef Helper $10.17 3
Elizabeth Reichenback April 12, 1996 Chef Helper $10.17 1122
Angic Cesa September 1, 1988 Information Technology $22.50 7

Dated at Nelson, British Columbia, this J_ day of N ovambel , 1996

/M—‘?’L
=

/%(/;///)L, J /, 27%

1
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LETTER OF UNDERSTANDING #5
belween
C.U.P.E. Local 748
and

THE BOARD OF SCHOOL TRUSTEES OF
SCHOOL DISTRICT NO. 7 (NELSON)

INTERPRETATION OF SIGNIFICANT DETRIMENT

"WORDING TO FOLLOW"

- o,
Dated at Nelson, British Columbiathis IS day of_Ne*€™4<& oo
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LETTER OF UNDERSTANDING #6
between

C.U.P.E. Local 748
and

THE BOARD OF SCHOOL TRUSTEES OF
SCHOOL DISTRICT NO. 7 (NELSON)

CALL-OUT PROCEDURES

Call-out procedures for casual employeeswill be reviewed by a Committee including C.U.P.E.
and management representation.

Dated at Nelson, British Columbia this LS __ day of _Novemae® . 1996,

FORT FOR THE UNION:
w,bi.% ( g L\——r—s

"
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