
AGREEMENT 

. .. EFFECTIVE JANUARY 1,1996 TO DECEMBER 31, 1996 - - 
BETWEEN 

THE BOARD OF SCHOOL TRUSTEES 
SCHOOL DISTRICT NO. 7 (NELSON) 

AND 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 

LOCAL' 748 



TABLE OF CONTENTS 

ARTICLE 1 . UNION KECOGNlTlON . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 
llargaining Authority . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 
Definition or Employees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 
No intimidation or Discrimination . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 
WorkStoppagedLockouk ........................................... 2 
Bulletin Boards ................................................... 2 
Change in Employee Status .......................................... 2 
Displacement due to Technological Change ............................. 2 
Administration of Collective .Agreement ............................... 2 
Correslronden ce . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 
Contt'actingOut . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 

ARTICLE 3 . T H E  BOARD'S RIGHTS RE EMPLOYEES . . . . . . . . . . . . . . . . . . . . .  3 
Managemenl . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 
Hiring/Discipline/Demotion/Discharge ................................. 3 

ARTICLE 3 . UNION SECURITY AND DEDUCTIONS ...................... 3 
Deductions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3 
Notification by Vnion - Adjustment in Dues ............................ 4 
New Employees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  4 
Financial Responsibility of the Board .................................. 4 
Union Membership Requirement ..................................... 4 
Employees & Collective Agreement ................................... 4 
NewEmployees ................................................... 4 
Students ......................................................... 5 
Employee Right of Representative .................................... 5 
Pickst Line Protection .............................................. 5 

ARTICLE 4 . LEAVE OF ABSENCE. INCLUD-mG UNION LEAVE ............ 5 
Stewards . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5 
Officers . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5 
Bargaining Representatives ........................................... 6 
Other Employees .................................................. 6 

Benefits During Leave (4.05-11-12-13) ................................. 
Bereavement Leave ................................................ 6 
Jury/CourtLeave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 
Volunteer Firefighter . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 
Political Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 
Educational Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 
Reserveservicehave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 

UnionLeave ..................................................... 6 
Unpaidhve  .................................................... 6 

6 



Genera! Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  X 
Assignment on Itclurn From Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  X 
Maternity Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  8 
Paternity Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  X 
Adoption Leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  8 
Canadian Citizenship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5 
Further Clarification . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  8 

ARTICLE 5 . HOURS OF WORK ......................................... 9 
Schedu1e”B” ..................................................... 9 
Schedu1e”D” . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 
VariationofHoursofWork . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 
Clerical Positions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 

ARTICLE 6 . WAGES A N D  MATTERS INCIDENTAL THERETO . . . . . . . . . . . . .  9 
Job Descriptions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 
Job Classification . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  9 

Boiler Operator Certificates ........................................ 10 
Temporary Boiler Operator Certificates ............................... 
Boiler Operator/4th Class S t e m  Engineer . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
New PositiodChange in h b  Content ................................. 
Shirt Premiums . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 1 
Higher-Rated Position ............................................ 11 
Spray Painting . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 1  
Asbestos 1 1  
Bus Driver/Trainer Premium ........................................ 1 1  
ToolProvisions .................................................. 11 
Hand Tool Allowance for Temporary Casual Employees .................. 1 1  
Clothing Allowance: .............................................. 12 

. Replacement of Personal items 12 

Temporary Reassignment .......................................... 12 

Non-Instructional Days ........................................... 12 
Indication of Sick Day Accumulation ................................. 
Job-Related Education ............................................. 13 
PersonalVehicl es ................................................. 13 
T-4Slips ....................................................... 13 

Two (2) Posted Positions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Schedules . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  10 

10 
1 r! 
10 

....................................................... 

...................................... 
Boot Allowance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  12 

Transfers ....................................................... 12 

13 

DualRoles . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  13 
13 

ARTICLE 7 . OVERTIME .............................................. 13 
Definition Of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  13 
Pari-Time Employees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 



Teacher Assistan Is . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 
Noticeof . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 
liel’usal Or . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 4  
Rates . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 
Computation Of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 
Remuneration or Time Off . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  14 
Banked Overtime . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  15 
Paymentof . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  15 
Meal Allowance ................................................. 15 
Heating of Buildings . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  15 
Bus Driving Call-outs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  16 

ARTICLE 8 . STATUTORY HOLIDAYS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  16 
Enlillement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  16 

17 
17 

July-Augusl Premium . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  17 
Holiday During Regular Time Off . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Work on Statutory Holiday . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

ARTICLE9-VACATIONS ............................................. 17 
Definition . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  17 
Entitlement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  17 
Ten (IG) Month empioyees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  18 
Temporary Employees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  18 
Loss of Entitlement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  18 
Useof . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  19 
Statutory Holidays ............................................... 19 
IllnessDuring ................................................... 19 

ARTICLE 10 . SICK LEAVE ............................................ 19 
Definitionof .................................................... 19 
Accumulation of ................................................. 19 
Proof of Illness . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20 
Without Fay . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20 
PayoutOf ...................................................... 20 
Recordof . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20 
Workers’Compensation ........................................... 21 
Medical and Dental Appointments ................................... 21 
Illness of Immediate Family Member ................................. 21 

ARTICLEll-BENEFITS .............................................. 21 
Municipal Superannuation ......................................... 21 
Medical ........................................................ 21 
Group Life Insurance ............................................. 21 
Payment of Employee’s Share While on Sick Leave . . . . . . . . . . . . . . . . . . . . . .  22 
Dental . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  22 



Extended l-kdlth . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  22 
Long-Term Disibilily . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  22 
Waiverol'llenefits . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  22 
Payment in Lieu Or . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  22 
Benefit Summary: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  23 

ARTICLE 12-SENIORITY . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  23 
Seniority List . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  23 
Loss of Seniority . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  23 
No Loss of Seniority . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  24 
New Employee Probation Period . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  24 
Temporary Employees ............................................. 24 
PromotionslTransferdDemotions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  24 
Transfer Outside of Bargaining Unit . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Mer~er/Ai~~al~arnation/Combina~ion with Another School Disirict . . . . . . . . .  25 
Layofls . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  25 
Notification of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  25 
Union Executive . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  25 
Benefit PremiumsDunngLayoff . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  26 

Bumping During Layoff . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  26 
Rduc;ticsn of Hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  26 
Use of Bumping Rights . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

25 

LayoffGrievances . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  26 

26 
Recall . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  26 

............................................... 27 ARTICLE 13 . POSTINGS 
Postings 27 
Posting Content 28 
Tempor~Employees 25 
Probationary Period . Change of Classification ......................... 28 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  28 . Consideration for Promo tion 
Notification of Staff Changes . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  28 
Second (2nd) Shift Custodian Engineer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  29 
ErnpioyeeFamiliarization: ......................................... 29 

........................................................ 
.................................................. 

............................................. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ARTICLE 14 . GENERAL PROVISIONS 29 
Courses of Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  29 
Employee's Responsibility ......................................... 29 

29 Preference for Disabled Employees ................................... 
Apprenticeship Program . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  30 
Home Care of Students . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  30 
Singular/Plural- Masculine/Ferninine . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  30 



. . . . . . . . . . . . . . . . . . . . . . . . .  ARTICLE 15 . DISMISSAL A N D  RESIGNATIONS 
JtislCausc . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
NoJust Cause . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Resignation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

RecordsofOtTence . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Censureof Employee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

ARTICLEl6-SAFETY . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Statement of Intent . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Safety Committee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Safety Committee Meetings . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Minutes of Safety Committee Meetings ............................... 
Tools, Equipment, Clothing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Employee Participation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Work Resiriclioiis . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Safety *Training . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Communicable Diseases . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Visual Display Terminals . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

ARTICLE 17 . LABOUR-MANAGEMENT COMMITTEE . . . . . . . . . . . . . . . . . . . .  
C o ~ l i t t  ee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Committt Objectives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Committee Meetings 
Employee Attendance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

ARTICLE 18 . GRIEVANCE PROCEDURE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Procedures ...................................................... 

Stage1 ................................................... 
Stage2 ................................................... 
Stage3 ................................................... 
Stage4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Abandonment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Board of Arbitration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Written Submission Requirement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Policy Grievances . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

ARTICLE I9 . ARBITRATION PROCEDURE ............................. 
Consensual MediatiodArbitration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Arbitrator . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Selection ofOffrcer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
GovernanceofOnrcer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Resolution of Differences ; . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Expenses . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Witnesses and Access to Board Premises . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Application of Article 18-01 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

30 
30 
30 
30 
30 
30 

31 
31 
31 
31 
31 
31. 
31 
31 
31 
32 
32 

32 
32 
32 
32 
32 

32 
32 
33 
33 
33 
33 
33 
33 
33 
33 

34 
34 
34 
34 
34 
34 
34 
35 
35 



Time Liiiiitations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  35 

AIITICLE 20 . SEXUAL HARASSMENT AND DISCRIMINATION . . . . . . . . . . .  35 
Statement of Inlent . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  35 
Employee Grievancz . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  35 
No Discrimination . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  35 

ARTICLE 21 . TERM OF AGREEMENT ................................. 36 

SCHEDULE"A" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  37 

NOTES ON SCHEDULE "A" ............................................. 38 

SCHEDULE"B" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  39 

SCHEDULE"C" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  42 

SCHEDULE"D" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  44 

APPEND1X"A" . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  45 

..................................... . LEITER OF UNDERSTANDING#I 43 

LETTER OF UNDERSTANDING #2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  48 

LETTER OF UNDERSTANDING #3 ..................................... 49 

LETTER OF UNDERSTANDING #4 ..................................... 50 

LETTER OF UMDERSTA"G #5 ..................................... 51 

LETTER OF UNDERSTANDING #6 . . . . . . . . . . . . . . . . . . . . . . .  ............. 52 



AK'I'ICL13 1 - UNION KECOGNI'I'ION 

. .  
1.01 l 3 x g u u g A 1 . 1 ~  

The Board recognizes the Union as the exclusive representative for the purposes of 
conducting collective bargaining regarding rates of pay, hours of work, and all other 
working conditions of the employees of the Board, as long as the Union retains its right 
to conduct collective bargaining on behalf of such employees, under provisions of the 
Labour Relations Code ascertified by the Labour Relations Board, and excepting those 
having authority to hire or discharge employees and thoseernployed in a confidential 
capacity as defied by the Labour Relations Code of British Columbia. 

The following positions shall be excluded from coverage under this Agreement: 
1 .  Secretary to Sec.retar~~-Treasurer 
2. Assistant Mai 11 tsna [ice Superviso r 

. .  1.02 - 
position. 
Regular empIoyees are employees either full-time or part-time who hold a posted - 
Temporary employees are employees who have completed sixty (60) days continuous 
or broken employment within a twelve (12) month period. Temporary employees will 
not be expployed on a continuous basis for more than six (6) months unless mutually 
agreed between the Board and the Union. Once an employee becomes temporary he 
will be shown as such on the seniority list. 

v 
Casual employees are employees who work on an intermittent basis, but who have not 
completed sixty (60) days employment within a twelve (12) month period. Casual 
employees have no seniority, qualify for no benefits, paid leaves or Sick leave. Casual 
employees will be paid thirteen percent (1 3%) payment on their gross pay to compensate 
for vacations and holidays. A call-out list for casual employees will be kept with the 
longest term employees being given preference for call-outs in their classifitions and 
geographical area. Call-out procedure shall be a local issue for each School District. 

* .  . . . .  . 1.03 e 
The Board agrees that theFe shall be no intimidation or discrimination against any 
employee by rmon of his activities as a member of the Union, and the Union agrees 
that there shall be no intimidation on its part towards any employee of the Board. 
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1 .U4 

1 .OS 

1.06 

1.07 

1.08 

The Union agrees that neither it, nor any of its representatives, nor any employee, shall 
in any way authorize, encourage or participate in any strike, waIk-out, or suspension 
of work on the part of any employee, or group of employees and that at all limes its 
members shall, under the direction ofthe Board, maintain all schools during the life of 
the Agreement, and the Board agrees that there shall be no lock-out of members of the 
Union during the life of this Agreement. 

The Board agrees that the Union shall have the right to maintain a bulletin board in a 
convenient location in all schools, provided that the use of such shall be restricted to the . 
poslings of notices regarding the business affairs, meetings, social events and reports of 
h e  Union. 

The Board agrees that any recommendation or mattersconsidered by the Board relating 
to rates of pay, promotions, hiring or discharge of all temporary, casual and regular 
employees covered by the terms of this Agreement shall be communicated, in Writing, 
to the Union at the time of heir consideration a d  decision by the Board. 

due to P 

Should any displacement of staff be indicated as the result of technological change, the 
Board and the Union will meet and discuss the possibility of employing displaced 
employees in some other capacity, sixty (60) days prior to the implementation of such 
change. In the event that a regular employee is displaced, he shall be offaed an 
opportunity to bidonjobs heldbyemplopxs Withless seniority providing thedisplaced 
employee possesses the qualifications required of the job held by the junior employee. 
Any employee placed in alower-rated position, as a result of technological change., shall 
not have his wages reduced, but shall continue to receive his old rate until such time as 
the Agreement rate for his new position is equal to his actual rate of pay. 

Folfbwing a twelve (12) months lay-off period where the Board is unable to provide 
work for a displaced person with five (5) or more years of service, severan= pay will be 
paid on the basis of one 0) week's pay, at the regular rate of the position last occupied, 
For every year of completed service with the Board. 

The a d m i i t i o n  of the terms of thii Agreement wil l  fall within the jurisdiction of the 
Director of Physical Operations and the Secretary-Treasurer of the Board. 
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1.09 Corresnondcnce 
The Board agrees that all correspondence between the Board and the Union related to 
matters covered in this Agreement shall be sent lo the Executive or the Union. The 
Board agrees that a copy of any correspondence between the Board and any employee 
in the bargaining unit covered by this Agreement pertaining to the interpretation or 
application of any clause in this Agreement shall be forwarded to the Executive ofthe 
Union. 

1.10 
Employees whosejobs are not in the bargaining unit shd not work on any jobs which 
are included in the bargaining unit except for work that members of the Canadian 
Union of  Public Employees are unable to handle and except in cases mutually agreed 
upon by the parties. 
(a) The employer agrees not 10 contract out work of the bargaining unit if such 

contracting results in the layoff of, or reduction of hours of bargaining unit 
employees. 
The employer recognizes the advantages of utilizing local contractors. Where 
it is cost effective and lawful, local contractors will be given preferential 
consideration. 

(b) 

ARTICLE 2 - THE BOARD'S RIGHTS RE EMPLOYEES 

2.01 MaIugmm 
The Union recognizes the undisputed right of the Board to operate and manage the 
schools in accordance with its Commitmeats and responsibilities and to make and alter, 
from t h e  to time, rules and regulations to be observed by employees, which rules and 
regulations shall not be contrary to any provisions of this Agreement. Such rules and 
xegulations or amendments will be communicated in writing to the Union. 

. . .  2.02 a 
The Board shall always have the undisputed right to hire employees, and subject to this 
Agreement, the right to discipline, demote and discharge employees for just cause. 

ARTICLE 3 - UN'ION SECURITY AND DEDUCTI[ONS 

3.01 J&W&UIS 
The Board agrees to payroll deduct all Union dues and initiation fees in accordance 
with the provisions of the Industtial Refations Act of British Columbia. 

3.02 The Board shall, during the life of this Agreement, deduct, as a condition of 
employment, a sum equivalent to dues, as set by the Union, from the pay due each pay 
period to each employee, and remit the same to the Treasurer of the Union not later 
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than the tenth (10th) day ol‘ lhe monlh Ibllowing the pay period rot- w~llcii s=Ii 
deductions are made. 

3.03 The Board will, at the time of making such remittances, enclose a list of employees 
(including all casual, temporary, part-time ard regular employees) from whose pay 
cheques such deductions weremade and include the employee’s address, position and 
the number of hours worked. 

3.04 Notificatlonbvl)nion - A m  
The Union shall give the Board thirty (30) calendar days no tie of any adjustment to the 
Union’s dues schedule. 

3.05 NewErndsiyfxs 
In the case of a new employee, a deduction shall be made proportionate to time worked 
from his cheque in his first (1st) pay period of employnent. 

. .. 3.06 -y oflhdbad 
Notwithstanding any provisions contained in this section, there shall be no financial 
respoilsibility on tt?e part of the Board hi fees, due, or aswsments of .my employee 
unless there are sufficient unpaid wages of the employee in the Board’s hands. 

3.07 & 
All employees of the Board shall become and remain members in good standing of the 
Union according to theconstitution and by-laws ofthe Union. All new employees shall 
become and remain members in good standing iu the Union within thirty (30) days of 
employment. 

3.08 -8t- 
No employee shall be required or permitted to make written or verbal agreement with 
the Board or their representathe which conflicts with the terms of this Collective 
Agreement. 

3.09 
The Board agrees to acquaint new employees with the fact that a CoUective Agreement 
between the parties is in effect and with theconditions of employment set out in Article 
3 - Union Security and Deductions. 

New employees shall be introduced to the new employee’s Union steward or 
representative on commencement of employment. 
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3.10 s.tukas 
All sludents employed under Youlh Employment Programs are covered by this 
Agreement. 

When students areemployed when grants areapplied for, the Union agrees to waive the 
posting procedure for filling these positions. The maxinium numbers of students will 
be four (4). Theemployer will ensure a balance of C.U.P.E. and non C.U.P.E. relatives 
in these positions. The rate of pay for students will be the custodian rate. Students will 
not accumulate seniority. 

3.11 .~ 
If during a discussion with a supervisor an employee feels he requires represenlalion 
because of possible disciplinary consequences. he shall be allowed. upon request, to have 
a Shop Sieward or Area Representative present. 

3.12 p i c k e t e  Protection 
An employee covered by this agreement shall have the right to refuse to cross a legal 
picket line or refuse to do the work of striking or locked out employees. Failure to cross 
such a picket line or to perf(xm tlie work of stiikhg or locked out eniployees where i! 
legal strike or 1cck.out is in effxt by a member of this Union shall not be considered a 
violation of this Agreement, nor shall it be grounds for disciplinary action, other than 
loss of wages for the period involved. 

ARTICLE 4 - LEAVE OF ABSENCE, INCLUDING UNION LEAVE 

4.01 stewards 
The Board agrees that the time spent in settling disputes by Union Stewards or 
representativeS shall be considered as t h e  worked, provided that such time shall not 
exceed a total of twenty-four (24) working hours in any one (l) month. The Union 
agrees to forward to the Board a written list of names of such Stewards, a record of time 
spent by each Steward in settling disputes and a list of replacements obtained for 
Stewards who are required to be absent to settle disputes. In order that the work of the 
Board shall not be unreasonably interrupted, no Steward shall leave his work without 
obtaining permSon from his supervisor. such permission will not unreasonably be 
denied. 

4.02 Qtfkmi 
The Board agrees to grant time off, without pay, during any working day to officers of 
the 'CJnion in the employ of the Board for Union purposes, provided: 
(a) that such time off shall not exceed a total of sixty-four (64) working hours in any 

one (I) month. 
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(b) 

(c)  
(d) 

that a written list oTiianies or such ollicers in the einploy or the Boaru .,.,...- 
forwarded to the Secretary-Treasurer for this purpose. 
if the Board can find a suitable replacement in an emergency. 
that the Board is advised by the Union at least twenty-four (24) hours in advance 
of any requests for a leave of absence. 

. .  
4.03 

Amaximumofthree(3)C.U.P.E. bargainingrepresentativesintheemploy ofthehard 
shall attend collective bargaining meetings without loss of remuneration. Such 
representatives will be entitled to eight (8) hours pay per day of bargaining. The Board 
agrees to pay a mileage allowance for one vehicle per District. 

4.04 Other E- I .  

The Board agrees lo grant leaves oI' absence, without pay, up Lo a maximum OC two (2) 
employees for the business purposes of the Union, provided that two (2) weeks notice 
in writing is given to the Secretary-Treasurer. The seniority orsuch employees shall not 
be adversely affected, but shall be counted as being service with the Board. 

4.05 Union1 a' G 

The employer shall allow a leave of absence, without pay, to one 0) employee fcr a 
maximum of two (2) years, if a request is made, in writing, from the Union to have the 
employee participate in Union affairs. Such leave m a y  be extended at the end of its 
term. 

4.06 
An employee shall receive the pay and benefits provided for in this Agreement when on 
unpaid leave of absence for Union work or conventions. However, the Union shall 
reimburse the Board for all pay and benefits during the period of absence. Such 
reimbursement shall be made wiihin thirty (30) days of receipt of billing. 

4.07 -4.05 - - -  11 12m 
Employees on leave under 4.05-1 1-12-13 of this section have the option of continuing 
with the benefit coverage by paying the entire cost of the premiums on a monthly basis 
to the employer. During such leaves seniority shall accumulate and while no vacations 
are pajtable during the leave, upon his return the employee's absence shall count as part 
of his qualifying entitlement. 

4.08 
a) Employee shall be granted up to three (3) working days, without loss of pay or 

seniority, in the event of a death in the immediate family. "Immediate family" 
shall be defmed as: father, mother, husband, wife, child, brother, sister, mother- 
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in - I a w, fat her-i ti-la w, grand- pa rents, grandcliildren, wnirnon law spouse, sister- 
in-law, brother-in-law. 

b) One (1) day shall be grdnled without loss ofsalary or wages lo attend a funeral 
as a pallbearer, provided such employee has the approval of his supervisor. 

c) Reasonable leave of absence shall be granted for travel and estate affairs, 
without pay and without loss of seniority. Up to two (2) additional days may 
be paid for from the employee’s sick bank, with the approval of the Chief 
Executive Officer or designate. 

4.09 hv/Cour t  Le a \’e 
Employees required to serve as jurors or court witnessesshall be given time off, with full 
pay, while so serving, providing that the employee turns over to the Board any wages 
received for serving as a witness or juror. 

4.10 Y- FirdighUz 
An employee who is a volunteer firefighter and canuot report to work at his noma1 
t h e  because of a fire or similar eniergxcy, or who is called away from work because 
of a fire or similar emergency, shall not suffer a loss of pay or benefits resulting from his 
volunteer duties. 

. .  
4.11 

The employer shall allow a leave of absence, without pay, as required, to any employee 
who is elected to represent his riding as a Member of Legislative Assembly or Member 
of the House of Parliameut. An employee, prior to standing for election to Regional 
District., Municipal or Hospital Board, shill] apply to the School Board to discuss the 
level of leave that would be available. Should the employee’s leave application exceed 
those discussed, the issue should be brought to a Labour Management Meeting for 
resolution. 

4.12 
The employer may allow a leave of absence, without pay, to an employee who wishes 
to participate in educational upgrading. One of the criteria to be met for approval of 
the Board is that such education must be of benefit to the School District. The 
maximum leave to be granted under this clause would be for one 0) year. Such leave 
may be extended at the end of its term. Requests for such leave must be submitted in 
writing two (2) months in advance of the leave. 

4.13 -b%W2 
The employer shall allow a leave of absence, without pay, to any employee for Active 
Reserve Service in the Canadian Form. 
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4.14 
Theemployer may grant leaves of absence, withoul pay, for g ~ o d  and sumcient reason 
acceptable to the employer. Requests for such leaves shall be made in writing. An 
employee granted leave under this Article will have the option of continuing benefit 
coverage by prepaying the enlire cost of premiums on a monthly basis. 

4.15 & 
Upon returning from leaves under 4.05-1 1- 12-13- 14 the employee shall be returned to 
the position previously held. Should that position be no longer in existence the 
employee will exercise the bumping procedure under 12.14. 

4.16 &&&33' itv - leave 
While on maternity leave an eniployee shall retain her full employmen1 staius and 
accumulate all benefits under this Agreement. Maternity leave may be extended to a 
maximum of six (6) additional months upon proof of complications or sickness from 
a medical doctor. Any extended leave beyond the required eighteen (18) weeks will be 
without benefits. When an employee decides to return to work after maternity leave, 
she shall provide the Board with at least two (2) weeks notice. On her return from 
mtemity leave, the employee shall be phced in her fi>rmer position. If the fonner 
position no longer exists she shall bz placed in an equivalent position in her area. 

4.17 
A male employee will be granted one (1) day leave, with pay, on the occasion of the 
birth of his child. 

4.18 e 
In cases of child adoption, female employees shall be entitled to leave of absence, 
without pay, on the same basis as provided under the Maternity Leave provisions 
contained in this article. An additional one (1) day, with pay, will be granted to the 
parent (both if employed by the Board) for travelling to receive the child. 

. .  4.19 
Employees shall be granted leave of absence, with pay, on the day which the employee 
attends the officid proceedings for his Canadian citizenship. 

4.20 
Leaves granted under Article 4.14 of the current Collective Agreement will have all the 
benefits accruing under Article 4.07, except that the holiday anniversary date will be 
advanced by the number of working days missed by the employee being on leave under 
Article 4.14. 
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11 tl 5.01 Schdule 13 
The regular working week and day Tor all employees covered by this agreement shall be 
as set forth in the "Hours of Work Schedule" attached hereto and forming part ofthis 
Agreement. The Schedule shall be deemed to constitute Schedule "B' of this 
Agreement. 

I* I1 5.02 W l e  D 
The Board agrees, in consultation with the Union, to set forth the working schedule of 
each employee, hereinafter referred to as the "Work Schedule", as may be required by 
conditions throughout the School District. The Schedule shall bedeemed to constiture 
Schedule I'D" of this Agreement. 

5.03 -tion of Hours of Work 
The Board and the Union agree that the regular working week, together with the hours 
of work, may be vaned by mutual agreement between the Board and the Union as may 
be required by conditions throughout the School District. 

5.04 CMcalPositions 
The regular work week of all clerical personnel shall consist of five (5) consecutive work 
days of seven (7) hours each Monday to Friday, inclusive. 

ARTICLE 6 - WAGES AND MATTERS INCIDENTAL THERETO 

. .  
6.01 Job D- 

The Union agrees to draw up job descriptions for all positions and classifications for 
which the Union is the bargaining agent. Tbe descriptions will become the recogIuzed 
job descriptions when signed by both the Union and Management. Any position 
description not agreed to by the committee will be referred to the Labour Management 
Committee for resolution. It is understood that position descriptions can be reviewed 
and revised aspquired and, in any event, will be reviewed annually. 

6.02 Job C.b&a&n 
The setting out of a job classification and accompanying wage rate in the wage 
schedules attached to this Agreement shall not bind the employer to create or fi such 
position. It is understood, however, that the Union re- the right to grieve the 
classification or reclassification of any employee or group of employees covered uiider 
this Agreement. Existing classifications and rata of pay shall not be eliminated or 
changed without consultation with the Union. 
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6.03 

1) I t  a) 
Employees shall be classified as per Schedule "C" attached hereto and forming 
part of this Agreement. The Board shall pay wages bi-weekly to its employees 
in accordance with Schedule " A .  

b) 
Clerical employees shall be classified as per Schedule "F" attached hereto and 
forming part of this Agreement. The Board shall pay wages biweekly to its 
employees in accordance with Schedule "A". . 

., . . .  6.04 b i l e r  Uperato r Lertificntek 
Employees holding Boiler Operator Certificates and eniployed on afternoon shilis a1 
work requiring Boiler Operator's qualifications will be paid at the full rate of their 
certification on a year-round basis. 

8 - i .  6.05 m- 
Employees holding temporaqcertificates as Boiler Operators asset out in Schdule "C" 
of this Agrement, shall be paid at the rate hdf-way between the rate for their present 
permanent certification and the rate specified for the job during the first (1st) year they 
are employed in such positions, and shall be paid at the rate of seventy-five percent 
(75%) of the rate for their present permanent certification and the ratespecifred forthe 
job for the second (2nd) year. 

6.06 & 
An employee holding a Boiler Operator certificate or 4th class Steam Engineer 
cerfificate, and designated by the Board as a swing-shift or relief custodian Engineer, 
shall be paid at the rate for a Custodian-Boiler Operator for the months of October, 
November, December, January, Februaryand March, notwithstanding that heisin fact 
performing other duties. 

. .  
6.07 New P_osrtlon/Chanee in Job Contenl 

In the event of a new position being created or where there is a substantial change in job 
content, a temporary rateshall be set by the Board in reasonable relationship to existing 
rates set forth in the Wage Schedule of this Agreement, pending negotiations between 
the Board and the Union of amutually agreeable rate. In the event the Board and the 
Union are unable to reach agreement on a mutually satisfactory rate, the matter shall 
be referred to arbitration as provided in Article 19. 
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6.OX Shifi I ’Ic- 
bn. 1/94 

Afternoon shift thirty-five cents ( $ 3 5 )  
Night shift fifty cents ($.50) 

. .  6.09 H@e&imd Posltlon 
When an employee is temporarily required to perform substantially the duties of a 
higher-rated position heshall receive the rateof pay forthe higher-rated position for all 
time worked in that position. 

. .  ‘ 6.10 
There shall be a spray painting differential for all spray painting done of fifty cents 
($3) per hour. 

6.11 Abbeslos 
There will be a wage direrential of two dollars ($2) per hour paid to employees working 
in the presence of asbestos for levels 1 and 2, as determined by Workers’ Cornpensation 
Board regulations. 

There wsl be a wase differential of one half (1/2) of the employee’s regular m e  of pay 
paid to employees working in the presence of asbestos for level 3, as determined by 
Workers’ Compensation Board regulations. 

These are applicable only to hours worked where the employee is required to wear 
protective breathing apparatus, as required by the Workers’ Compensation Board or 
the School Board. 

6.12 B~JALQJJ- 
It is hereby agreed that the certified bus dxiver/trainer will receive a premium of one 
dollar and fifty cents ($1.50) per how for the time spent instructing. This will be 
effective from September 8, 1992. 

. .  6.13 Tool Provlslnns 
All tools required by individuals will be supplied by the employer for use on the job 
only. 

6.14 $. 
A tool allowance of twenty-five dollars ($25.00) per week will be paid to the individual 
worker where the employer requests the use of such hand (non-power) tools to perform 
work on buildings or grounds. 



6.15 '* * = :  
All bus drivers and maintenance employees upon becoming regular employees, shall be 
provided with coveralls. Other eniployees will be provided with coveralls, smocks or 
other protective clothing, where required. 

By mutual agreement, the type or materia1 niay be varied lo suit particular 
circumstances. 

The Board will pay for the cleaning of coveralls once a week. 

6.16 , 

The employer agrees to pay reasonable cos& (excluding normal wear and tear) for 
replacement of personal itenis damaged or destroyed during perfomlance of required 
duties. 

, .  6 1 7  Boot All- 
Once each year the Board will issue each Repairman, Tradesman and Certified 
Journeyman a cheque, following the Board receiving a receipt of purchase, for fifty 
percent (3%) of the cost of boots required far work. It is recognized that these 
tradespcrsons must purchase and w a r  safety-toed boots. 

6.18 
When an employee is temporarily assigned to a position paying a lower rate, his rate 
shall not reduced. 

6.19 Transfers 
Employees may be transferred From one (1) school to another, if such a transfer i s  
considered expedient by the Board in order to expedite the over-all cleaning, 
maintenance or heating work in the School District for a period not in excess of sixty 
(60) days, and after consultation with the Union, and, if the transfer is to be of a 
permanent nature, subject to the provisions of Article 12 of this Agreement. If an 
employee transferred on a temporary basis (sixty (60) working days or less) is required 
to travel out of the Municipality in which he normally works to effect such temporary 
transfer, the Board agrees to provide transportation for the employee from one 
Municipality to the other for the duration of the temporary transfer, or in lieu of 
providing such transportation, the Board shall pay such employee required to use their 
own means of transportation on the mileage rate set out in Board Policy for Trustees 
on School Board business. 

6.20 
-payment for non-instructional days on the condition that the 
employee works his regular hours at a job assigned by the Board. 

- 
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6.2 1 

6.22 

6.23 

6.24 

6.25 

6.26 

of . ,  .. 
Sick days accumulation shall be indicated on pay slips each pay period. 

Job-ReWd Educdtion 
Where employees are required to participate in job-related education courses, all hours 
worked up to eight (8) hours per day shall be paid straight time. 

., 

Employees who voluntarily use their vehicle for School Board business will be 
reimbursed for mileage and will becovered under a blanket insurance program provided 
by the Board. This insurance coverage is through the Insurance Corporation of British 
Columbia, Special Terms and Conditions, which allows for indemnity to be paid 
pursuant to and in accordance with thecoverage purchased on the valid and subsisting 
owner's certilicalc o l ' i n s ~ r i t ~ e  and vciiicle license issued in respect of the vehicle being 
used or operated by those employees of the Board. 

w 
T-4 slips will be mailed :a employees no later than the last day of Febnlary. 

A dual role position involves work from two (2) classifications being posted as one (1) 
job. In all dual role positions, the highest rate of pay shall prevail. Dual role positions 
will not be spread over more than eight (8) hours work in ten (10) hours. 

. .  
0- 

An employee holding two (2) part-time posted positions shall receive the separate rates 
of pay. 

An employee holding two (2) part-time posted positions will not exceed eight (8) hours 
work within a twelve (12) hour period. 

ARTICLE 7 - OVERTIME 

. .  
7.01 

Wheresoever in this Article, and elsewhere in this Agreement that the phrase "overtime 
worked" shall appear, it shall refer to and include all work performed before or after 
and as an extension of the regular hours of work comprising a shift, as set out in this 
Ageement, and shall be paid at overtime rates. When an employee is called out to 
work at a time other than his regular shift or extension thereof, he shall be paid a 
minimum of four (4) hours work at the base rate, or for the number of hours actually 
worked at the appropriate overtime rate, whichever is greater. The parties agree that 
an employee is entitled to be paid only one (1) call out per four (4) hour period. 
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7.02 f % i r t - * w  
A part-timeemployee workingless than theregularworking hours perday orweekshall 
be paid at overtime rates for hours worked beyond the individual employee’s regular or 
normal working hours. This does not preclude the Board from ofcering an employee 
holding a regular posted position of less than full t h e  the opportunity to work more 
hours than their posting on an occasional basis up to full t h e  at straight time rate of 
Pay. 

7.03 
This clause does not apply to Teacher Assistants, who, when requested to participate 
in either curricular or extra-cu~icular activities will be paid at straight time for seven 
(7) hoursand bank any additional hours at straight time to arnaximum of an additional 
seven (7) hours per day. 

7.04 Notice Of 
If an employee is not given twenty-four (24) hours’ notice of change of shift he must be 
paid at overtime rates for all hours worked. 

- \c !.bJ J3&bdQf 
An employee has the right to refuse overtime, except in emergemies as determined by 
the Board, and the Board agrees that there shall be no intimidation or d i s c e a t i o n  
against any employee by reason of his refusal to work overtime. 

. 7.06 Rates 
As compensation for overtime worked, as hereinafter defined, employees covered by 
this Agreement shall be paid at the rate of time and one+haX(l In) for the first two (2) 
hours of overtime worked on a n o d  working day and double time (2) theredhr. 
Hours of overtime on consecutive days of rest shall accumulate and be paid at the rate 
of time and one-half 0 in) for the fmt four (4) hours and double time (2) thereafter. 

7.07 
Overtime shall be computed by multiplying the hourly rate by one and one-half (1 1/2) 
or two (2) as appropriate. 

7.08 Remunera t ionorTW 
An employee shall be given the choice of remuneration or time off for any accrued 
overtime. Accumulation of overtime shall be in hours for that employee’s regular 
assigned shift. 
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1.09 

7.10 

7.1 1 

7.12 

Baun1uUion of heahed overtimp; 
The Board and the Union agree that, notwithstanding the provisions of Article 
7, employees shall be permitted, annually, to awurnulate overtime to a maximum 
of seven (7) regular shifts in lieu of cash payment, such leave LO be equal to the 
appropriate overtime cash payment. 

, .  

. * .  ee- 
At the beginning of each calendar year or upon commencement of employment 
or transfer of position, the employee must advise the Board whether he wishes 
to bank overtime in accordance with this clause, otherwise overtime will 
automatically be paid. Such notice. in writing, shall acconipany the time card 
covering the lirst ( 1st) pay period in hat  year. 

uid 
Such Ieave shall be taken at the Board's discretion. Days not taken by 
December 31st of that calendar year shall be paid in cash to the employee. - 

As compensation for all work performed outside the recognized hours of work as set 
forth in this Agreement, whether by way of overtime worked or work performed 
commencing at a time other than the beginning of a regular shift, as defied in Article 
7, Section 7.01, for outside rentals, employees shall be paid at the overtime rate and 
receive such payment on their regular pay cheque, which is received after such overtime 
has been reported. Payment for overtime shail be accompanied by an itemized 
statement. This section is not applicable to bus drivers on extra-curricular rum. - 
Employees required to work more than one and one-half (1 1/2) consecutive hours 
beyond regular shift hours in any day shall be provided with a meal by the Board, or 
when meal facilities are not available, a payment €or breakfast, lunch or supper at the 
following rates in lieu of providing a meal: 
Overtime Meal Allowance Jan. 1/94 
Breakfast $8.00 
Lunch $11.00 
Supper $13.00 

. .  of B u d b g s  
It is recognized that the proper heating of buildings during severe weather is the 
responsibility of the Custodial-Engineers in each school. Custodial-Engineers in each 
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school shall be responsible for the proper heating ol'buildings only when so direca. 
authorized by the Director of Physical Operations or designate. 

. .  7.13 k D r i v m  - '  

Call-out prior to a nomial shift shall not be deemed a shift change. 

Any call-out time which runs into normal working hours is to be deemed an extension 
of hours and shall be paid at appropriate overtime rates, as per Article 7.06 of the 
current Collective Agreement. . 

In the event a custodian,.whose qormal shift is an afternoon shift, is called out to drive 
bus in the morning, this will be paid at caI1-out rates, i.e., four (4)-hour call-out at a 
driver's rate of pay for the driving time, only, and in the afternoon, will continue io 
work as custodian until normal quitting time. 

This applies only to employees that sign up to be called out as casual drivers. 

ARTICLE 8 - STATUTORY HOLIDAYS 

8.01 Entitlement 
Employees shall be entitled to a holiday, with pay, at their regUiar rate for each of the 
Statutory Holidays hereinafter set forth or such days as the Board and the Union may 
mutually agree shall be taken in lieu of such Statutory Holiday. The Statutory Holidays 
shall be: 
New Ycar's Day Labour Day Victoria Day B.C. Day 
Good Friday ThanksgivingDay Christmas Day BoxhgDay 
Easter Monday Remembrance Day Canada Day 

or the days proclaimed under the laws of British Columbia in their stead, or any other 
day proclaimed by the Federal or Provincial Governments. Should the sch~ols be 
required to be in &on on any Statutory Holiday, employees required to workon such 
a holiday will be granted an alternate day off in lieu of the Statutory Holiday worked. 
The alternate day off will be taken at a mutually acceptable time, but no later than the 
conclusion of the employee's next annual vacation. 

There shall be nine (9) Statutory Holidays for ten (10) month employees, ten (10) 
Statutory Holidays for eleven (1 1) month employee, and eleven (1 1) statutory Holidays 
for twelve (12) month employees. 
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8.02 

8.03 

8.04 

r .  O-nio- 
New Year's Day Thanksgiving Day Victoria Day 
Good Friday Remembrance Day Labour Day 
Easter Monday Christmas Day Boxing Day 

July-- 
It is agreed that regular ten (10) month employees who work a few days during July and 
August will be paid a premium of four percent (4%) in addition to the regular hourly 
wage to Compensate for the Statutory Holidays, Canada Day and B.C. Day. 

In the event ora Slatutory Holiday falling on an employee's regular day off he shall be 
entitled to a day off, with pay, at his regular rate, on a date determined by the I3oa1-d 
arid the Union. 

H o w  
An employee required to work on such Statutory Holiday or day mutually agreed upon 
in lieu thereof, as aforesaid, shall receive, in addition to regular pay for that holiday, 
double bis regdar rate, of pay for the timP, worked. 

ARTICLE Y - VACATIONS 

9.01 

9.02 

9.03 

For the purpose of computing vacation time the word "week" where used in Sections 
9.02,9.03,9.04,9.05 and 9-06 of this Article shall be considered as constituting five (5) 
working days. Holiday time will be earned as days rather than percentage of gross 
salary. Holiday days will be earned in terms of the number of months employed on a 
regular basiis as per the Agreement. If payout is nsquired at resignation, holiday time 
will be pro-rated as the number of days of holidays earned. 

An employee who has been in the service of the Board for less than one 0) year prior to 
June 30 of any year shall be entitled to a vacation equal to six percent (6%) of the 
number of days he worked prior to the said June 30 in the preceding year. In computing 
the umber of days, fractions will be taken to the neamst half day. 

An employee who has been in the seMce of the Board for one (1) year or more, but less 
than seven (7) years prior to June 30 in any year, shall be entitled to a vacation, with 
pay, of three (3) weeks, if taken before the succsedmg June 30. Vacation pay 
entitlement will be cdculated on the basis of fifteen (15) day's pay. 
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9.04 A n  employee who has been in the service of lhe Board for seven (7) years or more DUL 

less than fifteen ( I  5)  years prior to June 30 in any year, shall be entitled to a vacation, 
with pay, of four (4) weeks, if taken before the succeeding June 30. Vacation pay 
entitlement will be calculated on the basis of twenty (20) day's pay. 

9.05 An employee who has been in the service of the Board for fifteen (15) years or more, but 
less than twenty-three (23) years prior to June 30 in any year, shall be entitled to a 
vacation, with pay, of five (5 )  weeks, if taken before the succeeding June 30. Vacation 
pay entitlement will be calculated on the basis of twenty-five (25) day's pay. 

9.06 An employee who has been in the service of the Board for twenty-three (23) years or 
more prior to June 30 in any year, shall be entitled to a vacation, with pay, of six (6) 
weeks: if taken before lhe  succeeding June 30. Vacation pay entitlement will be 
calculated on the basis of thirty (30) day's pay. 

9.07 
After ten (1 0) months of service, the ten (10) month employees shall be entitled to three 
(3) weeks vacation, with pay, at their current hourly rate. For the purpose of vacation 
entit!ement for ten(lG)monthemployes, ten (10)nonthofserviceshallequal one(1) 
yedr of service. 

9.08 
Temporary employees who obtain a regular posted position, without a break in their 
employment, will have their vacation entitlement begin on the fmt (1st) day of the 
unintmpted portion of their employment. It is understood by the parties that 
seniority dates and vacation entitlement dates for regular employees will in most cases 
be different. The regular employee who fdk into this category will have his vacation 
entitlement pro-rated in the first (1st) year due to the fact that for the said period of 
uninterruption they have been paid their vacation entitlement. 

9.09 
For each period of thirty (30) consecutive days an employee is absent from work in the 
year preceding June 30 in any year, there shall be deducted from the vacation pay to 
which he would othemise be entitled in the succeeding year under Sections 9.02,9.03, 
9.04, 9.05 and 9-06 of this Article, one-twelfth (1/12) of such vacation pay, provided 
that, as regards employees qualifying under said 9.02,9.03,9.04,9.05 and 9.06 of this 
Article, time spent on vacation for which the employee is paid under this Article, or time 
lost becauw of sickness, with pay, or accident shall be considered as time worked. 
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9.10 

9.11 

9.12 

ui€.d 
An employee’s vacation shall, where practicable, be granted at the time requested, but 
in all cases the commencement date must be at theconvenience of the Board. Preference 
in choice of individual employee’s vacation dates shall be determined by seniority of 
service. 

E m  

Clerical employees shall take their vacation during the regular school holiday periods 
of Christmas and Easter. Reference to Christmas and Easter holidays shall refer only 
to “ten (1 0) montw employees. A cIerical employee will not receive less than fifteen (1 5 )  
days holiday in any one school year, except where employed Tor only a part of a school 
year. - 
Regular ten (10) month employees shall receive their regular pay cheque during the 
Christmas and Easter vacation periods with any remaining holiday pay due, paid at the 
end of June h each year. 

If a Statutory Holiday or declared holiday falls or is observed during an employee’s 
vacation period, he shall be granted an additional day’s vacation for such holiday in 
addition to his regular vacation time. 

Where an employee qualifies for sick leave, with pay, during his period of vacation, 
there shall be no deduction from vacation credits for such absence. The period of 
vacation so displaced shall either be added to the’vacation period or reinstated for use 
at a later date, by mutual agreement. Employees will be expected to provide .proof of 
illness during vacations by way of a letter from a doctor. 

ARTICLE 10 - SICK LEAVE 
. .  

10.01 J 2 e h m m f  
Sick leave means the period of time an employee is permitted to be absent from work, 
with or without pay, by Virtue of Sickness, unavoidable quarantine or accident, for 
which compensation is not payable under the Workers’ Compensation Act. 

10.02 
All regular and temporary employees shall be granted sick leave credit in the amount 
of one and one-half (1 1/2) working shifts accumulated in hours for each month worked 
from commencement of employment for regular employees and from the first day of 
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10.03 

10.04 

10.05 

10.06 

quali ticalion its ii tcmporaiy employee. In any one ( I )  year where an employee hasnu, 
received sick leave or only a portion of the accumulated credit, he shall accrue the 
unused portion, as a credit, to a maximum or one hundred eighty (180) working shifts. 
A deduction shall be made from the accumulated sick leavecredit of all normal working 
shifts, exclusive of holidays, absent for sick leavc as defined in Section 10.01 of this 
Article. "Working shift" means any day on which an employee would normally work. 
Temporary employees will be paid sick leave on a pro-rata basis. - 
Sick leave, with pay, shall not be granted, nor shall payments continue until proof of 
such illness is filed with the Secretary-Treasurer, if proof has been requested during the 
period of illness. 

Wit ho U t Pay 
Sick leave, without pay, shall be granled lo an eniployee who does not qualily [or sick 
leave, with pay, or who is unable to return to work at the termination of the period for 
which sick leave, with pay, would be granted under these regulations. The sick leave 
period sldl be granted for one (I) year and subject to review if leave exceeds one (1) 
year. 

M 
An employee entitled to sick leave under this Article shall receive forty percent (40%) 
of his unused accumulated sick leave upon: 
(a) Retirement on or after the attainment of the minimum retirement age in 

conformity-with the Municipal Superannuation Act of B.C., whichever shall last 
OCCUT, or 

@) Retirement with a permanent disability entitling the employee to 
superannuation, or 

(c) Death of an employee while in the service OF the Board, payable to the 
employee's estate, or . 

(d) Severance, with five (5) or more years of seniority, as a payout of accumulated 
sick leave credits. This clause does not apply to employees dkmhed for just 
cause. 

l3cmxux 
A record of all accumulated Sick leave credits shall be maintained by the Board and 
communicated to the Union, on request, and to each employee not lam than January 
3 1, indicating the employee's credits as of the previous December 3 1, and a copy of 
which shall be forwarded to the Union. 
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10.07 

10.08 

IO.09 

An employee prevented from performing his regular work with the Board on accounl 
of an occupational accident that is recognized by the Workers’ Compensation Board 
as compensable within the meaning of the Act, shall receive from the Board the 
difference between the amount payable by the Workers’ Compensation Board and his 
regular salary. 

Reasonable time off, with pay, for medical and dental appointments for employeesshall 
be permitted. All hours of absence to be charged to sick leave credit; excluding annual 
bus driver medical, which will be paid by the Board up to a maximum oEtwo (2) hours 
per driver. 

Illiiess of In iniediate Fan1 ily hlci i iba 
Where no one at home other than the employee can provide for the needs during illness 
ofan immediate family member orwhen theemployee is theonly one who can transporl 
a family member for tests, treatment or other related medical matters an employee may 
use a maximum of three (3) accumulated sick leave days per year for those purposes. 

ARTICLE 11 - BENEFITS 

11.01 

11.02 

11.03 

a1 S- 
All eligible employees shall participate in the Municipal Superannuation Plan of B.C. 
Regular part-time employees shall have the option of participating in the Municipal 
Superannuation Plan of B.C. 

Medial 
Regular employees who have completed three (3) calendar months service within the 
previous twelve (12) calendar months may Participate in the mutually approved Medical 
Plan. The employer will pay one hundred percent (100%) of the premium. 

‘ 

Regular employees who have completed three (3) calendar months service within the 
previous twelve ( 1  2) calendar months shall partiupate in the Group Life Insurance 
Policy Payroll Deduction Plan, whereby each employee will pay twenty-five percent 
(25%) of the monthly premium for each one thousand dollars ($1,000) of insurance 
coverage, and the Board will pay the remainder of the premium due. This Group Life 
Insurance will provide coverage calculated at two point three five times (2.35) times the 
annual basic earnings rounded to the next higher one thousand dollars ($1 ,OOO), if not 
already amultiple of one thousand dollars ($1,000). Maximum two hundred thousand 
dollars ($200,000). 
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11.04 W W l -  ’. - . ’. . 
While an employee is on sick leave, without pay, the Board agrees to pay theemploye5 
share ofthe premium payments for all benefits. The toial premiums paid by the Board 
on behalrortheeniployee will bededucted from his wa8es after he returns to work. The 
said deductions shall be repaid to the Board over a period of timeequal to the time lost. 

11.05 Dental 
The Board shall pay seventy-five percent (75%) and the regular employees twenty-five 
percent (25%) of the costs of a mutually acceptable Dental Plan. 
The plan mverage will be: 
Plan A - one. hundred percent ( I  00%) 
Plan B - sixty percent (60%) 
Plan C - fifty percent (SU‘X,) 

11.06 Extended ).-kd!h 
The Board shall pay seventy-five percent (75%) and the employees twenty-five percent 
(25%) of the cost of lhe Extended Health Benefits Plan. 

The Flan’s Vision Cdrecoverage will be one hundred and fifty dollars ($1 50) per fimily 
member per twenty-four (21) months. 

Hearing aids will be covered under the Extended Health Benefits Plan up to five 
hundred dollars ($500) every five (5) years. 

. .. 
11.07 

Employeeswill pay one hmdredpercent(1Wh) ofthepremiumtomaiutainthecurrent 
Long-tern Disability Program. 

11.08 
Employeesmay waive any of the abovecoverages except life insurance. Employees who 
waive Dental or Extended Health are not eligible to later enroll unless they can show 
proof that they have had War coverage under another plan. Such enrolment must 
be made within thirty (30) days of the termination of coverage under the other plan. 

. .  11.09 
A regular part-time employee working less than f q  percent (SO?$) of a full-the 
position per week will be paid three percent (Y?) gross pay in lieu of being provided 
benefits. 
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Benefit Sumina ry: 

When Eligible 

The first (1st) day of 
the month following 
date of appointment 
as a tegular 
employee 

The first (1st) day of 
the month following 
date of appointnient 
as a regular 
eniployee 

The rust (1st) day of 
the month following 
date of appointment 
as a regular 
employee 

Benefit 

Medical 

Cost Sharing 

100% employer 

75% employer/ 
25% employee 

75% employer! 
25% employee 

Who Eligible 

Life Insurance 
(mandatory) 

-- 
Dental 

Long-Term 
Disability 

_. ~ 

Regular employees 
who work more 
than seventeen and 
one-half hours per 
week 

(as above) 

-- 
(as above) 

(as above) 

~~ ~ 

Extended Health 
(includes vision 
care & hearing aids) 

The first (1st) day of 
the month following 
date of appointment 
as a regular 
employee 

Three (3) months 
foUowing date of 
appointment as a 
regular employee 

(as above) 

75% employer/ 
25% employee 

100% employee 

ARTXCLE 32 - SENIORITY 

. .  
12.01 tbm&Lm 

The Board shall maintain a seniority list showing the date upon which each employee’s 
service commenced. An up-to-date Seniority list shall be sent to the Union and posted 
on all bulletin boards in January and September of each year. 

. .  
12.02 Jaossof!3enlQ& 

An employee shall only lose his seniority in the eveat: 
(a) he is discharged for just cause and is not reinstated. 

(b) he resigns and submits his resignation in writing. 
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(c) heisabsent lion1 workinexccssol’lwo(2) workingdays will~out suIXcient c m L  
or without notifying the Board, unlesssuch notice was not reasonably possible, 

(d) he fails to return to work within Seven (7) calendar days following a lay-ofiand 
after being notified by registered mail to do SO, unless through sickness or other 
just cause. It shall be the responsibility of the employee to keep the Board 
informed of his current address and telephone number. An employee recalled 
for casual work or employment of short duration at a time when he is employed 
elsewhere shall not lose his recall rights for refusal lo return to work if the Board 
can find a suitable replacement. 

he is laid off for a period longer than one (1) year. (e) 

. .  12.03 N o s s  of Sen- - i  

An employee shall not lose seniorily rights if he is absent from work because orsickness, 
accident, lay-off, or leave of absence approved by the Board. 

. .  
Rejection of a psition that involves ?ravel in excess of one hundred (190) ki!oineter, 
round trip, shall be treated as good and sufficient cause by both parties and shall not 
result in loss of seniority for the affected employee or employees. 

12.04 New EmOloyee Probalbn P d  
A newly hired employee shall be on probation for a period of sixty-five (65) shifts 
worked from the date of hiring. During the probationary period the employee shall be 
entitled to all rights and benefits of this Agreement unless specifkd otherwise. After 
completion ofthe probationary pexiod, Seniorityshallbeeff~ti~frorntheoriginal date 
of employment, or as per Article 1.02. 

12.05 
A temporary employee’s seniority shall commence on the first (1st) day of work in the 
sixty (60) day qualimg period. Temporary employees quaw for thirteen percent 
(13%) payment on their gross pay to compensate for holidays, vacations, benefit 
premiums and paid l a v e s  of absence. 

12.06 
The Board agrees that seniority shall govern in all cases of promotions and demotions 
but that seniority shall govern only when the employee or employees are qualified and 
have the ability to perform the job. The Board shall determine qualifications in a fair 
and equitable manner. Job postings will contain qualificatons and experience as 
outlined in the position description. 
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Both parties recognize: 
( I )  the principle or promotion within the service of the Board. 
(2) that job opportunity should increase in proportion to length of service. 
Therefore, in makingstaflchanges, lransfersor promotions, appointment shall bemade 
of the applicant with the greatest seniority and having the required qualifications in 
accordance with Article 12.06. 

. .  12.07 Transfer Outside of B- 
No employee shall be transferred to a position outside the bargaining unit without his 
consent. An employee transferred out of the unit shall retain hisseniority for up to sixty 
(60) shifts. If the employee returns to the bargaining unit within the sixty (60) shifts, he 
will move back into the position he held prior to leaving the unit. Other employees 
affected will also bump back into lheir original positions. 

. .  . .  12.08 M i o n I C o -  Another ~.&QQL&w 
IR the event that the Board shall merge, amalgamate, or combine any ofiis operations 
or functions with another School District, the Board agrees to the retention ofseniority 
rights for all employees With the new District following mmultations between the Union 
and the Board. 

12.09 Lavoffs 
Both parties recognize that job security shall increase in proportion to length of service. 
Therefore, in the event of a lay-OK employees shall be laid off in thereverse order to the 
bargaining-classficafication-wide seniority. - 
The parties agree that temporary employees will be laid off before regular employees 
and temporary employees will not be allowed to bump reflar employees. 

12.10 l & l b u h d  
The Board shall notify employees who are to be laid off ten (10) working days prior to 
the effective date of lay-off. If the employee has not had the opportunity to work the 
days, as provided in this Article, he shall be paid for the days for which work was not 
made available. 

12.11 
In order that the operations of the Union will not become disorganized when lay-offs 
are made, members of the Executive Board of the C.U.P.E. Local and Chief' Steward 
shall be the last persons laid off during their term of ofice, subject to job requirement. 
The Executive Board of the C.U.P.E. Local coflsists of the president, Secretary, 
Treasumr, Clerical Steward, Maintenance Steward, Bus Drive Steward, Custodial 
Steward and Teacher Assistant Steward. 
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. I  12.12 &ndit 1 're ' 

The Board agrees lo pay ils porlion of premiums lor all eniployee benefit plans For 
employees laid oll'for a period of less than four (4) calendar months. In iheevent ofa 
longer lay-off. employees so aTfected shall have the right to continue receiving coverage 
through direct payments where allowable. 

12.13 
Grievances concerning lay-offs and recalls shall be initiated at Step 3 of the grievance 
procedure. 

.,.. 

1214 . . 
Subject to Article 1.07, regular employees, when lay-off occurs, will have the rip,ht to 
bump, bar~~ining-unit-wide, any employee with less seniority. providing ihey can 
adequately perform thejob. The temporary employees, when lay-off occurs, wili have 
the right to bump, bargaining unit-wide, any temporary employee with less seniority, 
providing they can adequately perform the job. 

12.15 
Should the Board require a reduction of hours that would raull in a twelve perwrit 
(12%) or more reduction of the incumbent's hours as of January 1,1992, the employee 
has the following options: 
(a) accept the reduction and remain in the position 
(b) have the right to exercise his Seniority to bump as per Articles 12.14 and 12.16. 
If an individual bas already been r e d u d  by twelvq (12%) or more, any further 
reduction after the date of ratification will allow bumping to occur. 

. , 12.16 
Any bumphgrightscontained in'this Articlemust beexercisedwithin five(5) working 
days of receiving notice of lay-off. 

12.17 &$all 
Fhployees shall be recalled in the order of seniority, provided they can adequately 
perform the work available. 

12.18 No new employees shall be hired until those laid off have been given an opportunity of 
recall, subject to job requirement. 

12.19 When a regular posted position of five (5) continuous hours or more is not filled by a 
senior regular employee then the senior qualified employee on layoff shall be offered 
that position. Rejection of a position, other than for good and sufl[icient cause, shd 
result in loss of seniority for that employee. 
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12.20 When a regular posted position of five (5)  conlinuous hours or more is not filled by a 
regular employee or regular employee on layolT, then the senior qualified temporary 
employee shall be offered that position. Rejection of a position, other than Tor good 
and suficient cause, shall result in loss of seniority for that employee. 

ARTICLE 13 - POSTINGS 

13.01 &d&gi 
When a vacancy occurs or a new position is created, the Board shall notify the Union, 
in writing, and post notice of the position on all bulletin boards for a minimum of five 
( 5 )  working days so that all members will know about a vacancy or new position. . 

No outside advertising for any vacancy will be placed until the applications of 
present employees have been fully processed. Vacancies. if they are to be filled. 
or new positions, must be posted within ten (10) working days of the vacancy or 
creation. Copies of the posting will be mailed to qualified laid-om and 
temporary employees who are not at work and therefore unable to see the 
posting. 

Te,lnporaryvacancies of t s i y  (30) worked shifts or more duration will be posted 
as temporary vacancies. IC the temporary vacancy was created by a regular 
employee being absent due to illness, Workers’ Compensation Board or leave of 
absence, the absent employee must give two (2) weeks’ notice of his return to 
work. Vacancies of less than thirty (30) worked shifts need not be posted. 

The parties agree that in a l l  cases of regular postings or temporary postings, 
regular employees having the required skills will be given preference over 
temporary employees. 

It is understood that Teacher Assistants are encouraged not to move within the 
system, except in September of each year. When a vacancy exists in mid-term 
it will be posted and the successful applicant selected. Ifit is deemed that a mid- 
term move would be of significant detriment to the student, the successful 
applicant will be appointed to the position in June for placement in September 
of the new school year. Should a Teacher Assistant position become redundant 
or the hours reduced, the affected Teacher Assistant will be placed in a position 
ofatleast equivalent hoursthat would havetheleastimpact onstudent learning. 
Consideration will also be given to the employee’s personal circumstan ces. The 
affected Teacher Assistant would then exercke hisher seniority in June to select 
a position for the September following. 

While the parties recognize a need for and a preference on behalf of some 
employees for part time shifts, the Board is, however, encouraged to create 
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positions or a conibination ofpositions that allow eniployees IO work up *_  

maximum nuniber dhours. Where dual positions are established, the Letter of 
Understanding applies. 

13.02 
Such notice of postings shall contain the following information: 
Natureof position, required qualifications, knowledge, education and skills, shift, wage 
or salary. Applications must be made in writing. Such qualifications may not be 
established in an arbitrary or discriminatory manner. All job posting notices will 
include a closing date for the .posting. 

13.03 Tempor arv I Emplovem 
When a regular posted position of five (5) continuous hours or more is not filled by a 
resular employee then the senior qualified temporary employee shall be ofrered that 
position. 

13-04 - m e  of Classlficatlon 
The successful applicant shall be placed on trial for a period of Sixtyfive (65) shifts 
worked, provided the new position hvo:ves a change of clm$fication. 

Conditional on satisfactory service, the employee shall be declared regular after the 
period of sixty-five (65) shifts worked. In the event the successful applicant proves 
unsatisfactory in the position during the trial period, or if the emptoyee is unable to 
perform the duties of the new job classification, he shall be returned to his former 
position, wage or salary rateand without loss ofseniority. Employees will be informed, 
in writing, as to why they were unsuccessful in the trial period. Any other employee 
promoted or transferred because of the re-arrangement of positions shall also be 
returned to his former position, wage or salary rate, without loss of seniority. 

13.05 
Consideration for promotion will be given to the senior applicant who does not possess 
the required qualification or certification, but is preparing for qualification or 
certification prior to filling of the vacancy. Such employee will be given a trial period 
to qualii within four (4) months, unlessotherwke mutually agreed, and to revert to his 
former position if the required qualifications or certifcations are not met within such 
the.  This clause shall not apply where certificates are mandatory for initial placement 
in the vacancy. 

13.06 
Within seven (7) calendar days'of the date of appointment to a vacant position, the 
name ofthe successful applicant shall be posted on all bulletin boards. The Union shall 
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be notilied ofal l  appointmenis, hirings, lay-olls, Irunskrs, recalls and tenninations or 
em pl o y m en t . 

13.07 &ond (2nd) Shifl . I  

Subject to Arlide 12, Section 12.06 of the Agreemecl, where a vacancy oaurs requiring 
a m,ond (2nd) shift Custodian Engineer, present employees shall be given the 
opportunity of obtaining a temporary permit to enable them to acquire the knowledge 
necessary to obtain the required heating certificate, providing the employee shall avail 
himself to the opportunity so afforded, and failing to do so, he shall forfeit his right to 

. such position or vacancy. 

N o  employce sliall be permitted to operate a boiler for a period longer than two (2) full 
co~isecutivc heatingpcriods (i.e., October I IO March 31 ) wiih such i-i temporary permit. 
Aneniplopee failing toobtain the necessary healin9certilicate or I’ailing to avail hiiiiself 
or the opportunity to do so shall revert to the position he lvould have held had he not 
been so promoted. 

I .  . . 13.08 
Vlherever necessary, employees new to a position wil! be given a rninimzm of one (1) 
shift with ii.qualified individual. 

ARTICLI3 14 - GENERAL PROVISIONS 

14.01 
In the event of any employee taking a course of instruction, as approved by the Board, 
in order that the employee will better qualify to perform his job, the Board will, on the 
employee’s successful completion of the course, reimburse the employee in full for all 
costs incurred during the duration of the course. When an exam connected With the 
course requires the employee to be absent from work for the day then the employee will 
be reimbursed for one (1) day. 

. .. 14.02 
An employee shall be responsible for advising the Board promptly upon meeting the 
requirements and successfully completing recogzljzed trades or other qualiications. 

14.03 & 
An employee who has become incapable of fully performing his regular duties because 
of injury, occupational cliscase, advancing yearsor disablement will be given preference 
for any vacant position that he is considered competent to perform 
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14.04 
The Board agrees in accordance with the Regukdlions of the Apprenticeship Branch LO 
implement, where possible an apprenticeship program in the District. The Board agrees 
to jointly develop an apprenticeship program in this contract year. 

14.05 
Employees are not expected to provide care to students in the student's home. 

. .  
14.06 h&KfPbA -- 

Wherever the singular or maskuline is used in this Agrement it shall be considered as 
if the plural or feminine has been used where the context ofthe party or parties hereto 
so require. 

' 

ARTICLE 15 - DISMISSAL AND RESIGNATIONS 

15.01 

15.02 

15.03 

15.04 

15.05 

CaUS 
Employees who are dismissed forjust cause are not entitled to two (2) weeks notice of 
termination of employment or two (2) weeks pay in lieu thereof. 

isL- 
Except in the case of dismissal for just cause, employees who have completed their 
probationary period shall be given fourteen (14) calendar days notice of termination ol 
employment or two (2) weeks pay in lieu thereof. 

An employee voluntarily leaving the service of the Board shall be required to give the 
SeCretary-Treasurer fourteen (14) calendar days notice in Writhg of termination of 
emploJmmt. - 
menever the Board deems it necessary to censure an employee in a manner indicating 
that disrnissal may follow any repetition of the act complained of, or omission referred 
to, or may follow if such employce fails to bring his work up to a required standard by 
a given date, the Board shall forthwith give Written particulars of such censure to the 
Secretary of the Union. The employee will be accompanied by the Shop Steward. - 
Records that have been listed for over a twelve (12) month period will be withdrawn 
providing the= has not been a continuation of an offence. Only those records of more 
than one (1) year shall .be deleted, . 
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16.0; 

16.02 

16.03 

16.04 

16.05 

16.06 

16.07 

16.08 

of I n t a  
The Board and Union shall cooperate in continuing and perlecting the safety measures 
now in efTect. 

tv c- 
School District No. 7 (Nelson) Safety Committee shall be comprised of two (2) 
representatives appointed by Local 748, two-(2) repmmtatives appointed by the 
N.D.T.A., two (2) representatives appointed by the N.D.A.A. and two (2) 
representatives appointed by tke Board. It is also agreed that the Board, for Safety 
Committee business, will grant C.U.P.E. four (4) hours per month, to be paid by the 
13oard (this time 10 beother than Sal'ety Committee meetings and is to helpexpedite the 
process of' resolving safety issues). 

ee Meeun.gs 
The Safety Committee shall hold meetings, as requested by the Union or by the Board, 
and all unsafe or dangerous conditions shall be taken up and dealt with at such 
meetings. 

of s- 
Minutes ofall Safety Committeemeetings shall be keptand copies ofsuch Minutes shall 
be sent to the Board and the Executive of the Union. 

All employees working in any dangerous capacity shall be supplied with all the 
necesSary tools, safety equipment and protective clothing, when needed. 

Time spent by employees in performance of their duties as members of the Joint Safety 
Committee shall be considered as time worked, and payment shall be on the basis of 
straight time only. 

Both the Union and the Board r e c o w  Article 8.24 (Work Restrictions) of the 
Workers' Compensation Regulations (includes all reviSiolls to July 1,1980) andendorse 
the intent of this Article. 

Time spent on Health and Safety*courses approved by the Secretary-Treasurer should 
be considered as time worked and payment shall be on the basis of straight time only 
to a maximum of eight hours per day. 
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. . .  . 16.09 
The Safely Committee is also charged with reviewing the impact of serious 
communicable diseases and what assistance the Board niight provide io protect 
employees in their specific environment. 

16.10 \ l i s u a l T e &  
Union and Management recognize the emergence of the useof V.D.T.?s. They further 
agree that them is ongoing investigations concerning possible radiation health hazards 
to those operating such terminals. Union and Management therefore agree, through 
the Safety Committee of each School Dktrict, to monitor investigations and recommend 
implementation of regulations as they become law. .The parties agree to jointly 
investigate suggeslions arising out of such investigations concerning "comfort items". 

ARTICLE 17 ~ LABOUR-MANAGEM ENT COM M 1'I"I'EE 

17.01 

1'7.02 

. 17.03 

17.04 

A Labour-Management Committee shall be set up comprised of representation ofthe 
Board and up to four (4) members of the Union. 

-ww 
The  Labour-Management Committee's objectives shall be to discuss and attempt to 
settle all disagreements that m a y  ariseout of this Agreement, excepting the cases where 
grievance procedures have been instituted and to settle any interpretation of differences 
that may arise. Any matter felt to be of mutual concern may be discussed with a view 
to attaining amicable settlement by both parties. 

M W g s  may be called by either party to be held at a time and place mutually agreed 
upon. - 
Employees will not suffer a loss of pay for attendance at such meetings and a maximum 
of eight (8) hours per year will be available for allocation to employees who attend on 
their own time. 

ARTICLE 18 - GRIEVANCE PROCEDURE 

18.01 P ?  
Should a dispute arise between the Board and the Union and any employee or 
employes regarding the inteJrpretati6n of or violation of the Agreement, an earnest 
effort shall be made to settle the dispute in the following mannex 

' 
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18.02 

.18.03 

18.04 

18.05 

U 
The employee or employees conwrncd, in pcrson, with ;I Union represeniative, shall 
first seek to settle the dispute with the appropriate Supervisor. 

w 
Failing asatisfactory settlement within rorly-eight (48) working hoursafter the dispute 
was submitted under Stage 1, the employee or employees concerned, with a Union 
representative, may submit the dispute, which shall be stated in writing, to the 
Secretary-Treasurer of the Board. 

w . , .  

Failing a satisfactory settlement within seventy-two (72) hours after a grievance has 
b e n  stibmilted under Stage 2, the dispute may be submitted lo the Board Coninlittee 
which shall m e 1  wilh the [Jnion’s represeii taiive within seven (7) days of  being 
requested lo so meet. 

Failing a satisfactory settlement within five (5) working days after the dispute was 
submitted under Stage 3, the Union may, on giving five ( 5 )  days notice in wiiting to the 
Board of their intention, refer the dispute to a Board of Arbitraiioc. 

Abandonment 
If a dispute is not submitted Within forty (40) calendar days after the occurrence of the 
act or decision giving rise to the dispute, then the dispute shall be deemed to be 
abandoned and all rights of recourse to the grievance procedure shall be at an end. 
Saturdays, Sundays and Statutory Holidays shall not be counted in detexminhg the 

* .  
time within which any action must be taken under Stage 1. . .  

The Board shall have the right to submit in writing any dispute regarding the 
interpretation of or violation of this Agreement to the Executive Board of the Union. 
Failing a satisfactory settlement within eight (8) days of thesubmission, the Board may, 
upon giving five (5) days notice in writing to the Union of their intention, refer the 
dispute to the Board of Arbitration instituted in accordance with this Article. 

All grievmm beyond Stage 1 will be submitted and answered in Writing. 

Policy grievances will & initiated at Stage.2 of this procedure. 
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ARTICLE 19 - ARBITRATION PROCEDURE 

. .  . .  
19.01 C o n s e n s u a l o n / -  

IT the parties mutually agree, the provisions of Section 105 of the Labour Relalions 
Code (Consensual mediation-arbitration) may be invoked instead of the arbitration 
process contained in this Article. 

19.02 AI;bitrator 
Where a difference arises between the parties relating lo the dismissal, discipline or 
suspension of an employee, or to the interpretation, application, operation or alleged 
violation of this Agreement, including any question as to whether a matter is arbitrable, 
during the term of the Collective Agreement, Mr. Ready, or a substitute agreed to by 
the parties, shall at the request of either parts: 
(i) investigale the difference; 
(ii) define the issues in the differences; and 
(iii) make written binding decision to resolve the dinerence within five(5) days of the 

date of receipt of the request and for those five (5)  days fromthat date, time does 
not run in respect of the grievance procedure. 

. 

c 19.03 S u  c 

Selection of the Section 1 12 of'ficer for the first (1st) arbitration shall be by selection in 
alphabetical order until an available arbitrator is found; for the selection of an 
arbitrator for the next arbitration, selection shall commence with the next name in 
alphabetical sequence and so on in l i b  order. 

19.04 
An officer named in accordazice with this claw shall be governed by the provisions of 
this Agreement and shall not have the right to add to; delete from, to change, or make 
any decision inconsistent with the provisions of this Agreement. The decision of the 
officer shall be f d  and binding on both parties. ' 

19.05 
Except where specifically provided othen;vise by statute, the parties agree to abide by 
the provisions of Articles 18 and 19 as the only means of resolving any d8erences which 
may arise during the term of this Agreement. All employees except those discharged 
or suspended shall continue to work as usual without curtailment or restriction of 
normal production, and the company shall not lock out the employees. 

19.06 h p s ~ ~ ~  
Each party shall pay all expenses incurred in conneotion with.the presentation and 
preparation of its own case. chainman's expenses shall be shared equally. 
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,. ., ., *. ard 1>r- . .  19.07 Wit 1-d ALL& to Bo 
At any stage Of the grievance or arbitrdlion procedure, the parties riiay have the 
assistance of the employee(s) concerned as witnesses and any other witnesses, and all, 
reasonable arrangements will be made to permit. the conferring parties or the 
arbitratods) to have access to any part of the Board’s premises to view any working 
conditions which may be relevant to the settlemenl of the grievance. 

. .  
19.08 18.01 

The procedure for settling disputes as set out in this Article shall be strictly adhered to, 
but whereadisputeinvolving a question of general application or interpretation ~ ~ ~ u r s ,  
the Board and theunion may agree to bypass Stages 1 and 2 of Clause .01 of Article 
18. 

. .  . 
19.09 Time I m w  

The time limitations set out in this Arlicle may beextended by mutual agreement oC the 
parties. 

ARTICLE 20 - SEXUAL HARASSMENT AND DISCRIMINATION 

20.01 

20.02 

of 
The Union and the employer recognize the right of employees to work in an 
environment free from sexual harassment. Therefore, the Union and the employer agree 
to cooperate in resolving any complaints of sexual harassment which may arise in the 
work place. 

, An employee may initiate a grimancc undex this clause at any step of the grievance 
procedure. Grievancesunder thisclause will behandled with all possiblexodidentiality 
and dispatch. 

. . .  . 20.03 NOD- 
The employer and its employees agree that there shall be no discrimination, interference, 
restriction or coercion exercised or practiced with respect to any employee in the matter 
of hiring, wage rates, training, upgrading, promotion, transfer, lay-off, discipline, 
discharge or otherwise by reason of age, race, creed, colour, national ongin, political or 
religious affdiation, sex, or marital status, nor by reaSOn of hismembership in aLabour 
Union, and the employees shall at all times and in like manner act in good faith toward 
the employer. 
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ARTICLE 21 - TERM OF AGREEMENT 

21.01 This Ammnt --_ shall remain d- in &kAcommencing January 1,1996,A.D., through the 
p&od ending December 3 l.B!&.#l .De,& sbllnotter&nateat theexpiration ofthal 
period unless notice in writing of the termination has been given by one party to the 
other party not more than four (4) months nor less than two (2) months immediately 
preceding December 31,1996. If no such notice is given, this Agreement shall remain 
in effect from year to year until termination by either party upon notice in writing not 
more than four (4) months nor less than two (2) months immediately preceding the 3 I st 
day of December in any 0ne.yea.r. Ether party may, within the perid of four (4) 
months immediately preceding the date of expiry of this Agreement by notice, require 
the other party to the Agreement to commence collective bargaining. 

1 ,  
L -..- 

. 

IN WITNESS TMEREOFtheparties haveexecuted this Agreement under Seal, November 15, 
1996. 

FOR THE UNION: 
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SCHOOL DISTRICT NO. 7 (NELSON) 

1 ; ,, A -1 

CLASS1 FICAL'ION 

Custodian 
Summer Student 
Library Clerk 
KRCS Mail Operations 
KRCS Computer Operations 
KRCS Inventory Person 

General Labou re 1- 

Custodian Boiler Operator 
Resource Centre Secretary 
KRCS Secretary/Receptionist 
KRCS Elem Programs Secretary 
ReceptionistlData Entry Clerk 
School kretary!Seumday (Clerk Typist) 

Groundsman 
Repairman 1st Class 
Tractor Operator 

School Secretary 
Secretary - Career Education 
Maintenance Secretary 

Tradesman 1st Class 
4th.Class Steam Engineer 
Boiler Operator 

Bus Driver 
DDD Truck/Back Hoe Operator 

_ _ _ _  

Special Services Secretary 
Accounts Clerk 
Data SystemslAccounts 

Payroll Clerk 

Journeyman Tradesman 

Teacher Assistant 

Child Care Worker 

RAfE EFFEC'1'1VE JULY 1, I994 

17.80 

17.9: 

I S.38 

19.02 

19.36 . 

19.91 

20.20 

20.28 

24.0 1 
~ ~ 

18.38 (Sept 1/94) 

$19.04 (Sept 1/94) 
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SCHOOL DISTRICT NO. 7 (NELSON) 

1. 

2. 
. .  

3. 

4. 

5. 

Notes: 

Custodian in charge of a one(])-man school shall receive twenty-one cents ($.21) per 
hour in addition to his regular rate of pay. 

ChidCustodian in charge of ane (1) or moreemployees in aschool shall recetve twenty- 
one' cents ($.21) per hour and nine cents ($.09) per.hour for each employee under his 
charge in addition to his regular rate of pay. 

Note: A Chief Custodian must be designated by the Director of Physical Operations 
or designate. 

Rates for Leadhand: 

A Leadhand shdl receive not less than ten percent (10%) above the highest mted 
classification under their supervision. A Tadhand must be designated by tbe Director 
of Physical Operations or designate. However, an employee shall not be considered as 
being responsible for men working with him unless he is designated as the Leadhand. 

Working Foreman 

WorkingForemanshaUreceivenot lessthanelevenpoht sixpercent (11.6%) abovethe 
highest rated cldication under their supervision. 

The Board may appoint employees to dispatch bus driven on regular, curricular and 
extfa-curricular bus ]NILS. The employee must be designated as dispatcher by the 
Director of Physical Operations or designate. The employee vdl be paid a premium of 
twenty-five cents ($25) per hour for his regular hours in recognition of this 
responsibility. 
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SCHOOL DISTRICT NO. 7 (NELSON) 

Hours of Work: 

A. There shall be, if required, a weekend shift established for checking and firing, which 
shall be performed by employees working either part-time or full-time, and who will 
work as maintenance men, boiler operators or oustodians on their othex days of duty. 
This shift shall include Saturday and Sunday with two other consecutive week days OR 
Article 7.06 shall not apply to Saturday and Sunday work on this shift, but overtime at 
the appropriate rates to be paid for any authorized work on the two consecutive days 
0 rr. 

B. Except as above, normal shifts for all classifications shall be five (5) consecutive days 
Monday lo Friday as listed below: 

1. 

2. 

3. 

4. 

5. 

Journeyman-Tradesman, General Maintenance Person, Bus Drivers, 
Groundsman, Student and Tradesman 1st Class: 
Arranged accorclhg to the requirements of the routes and other duties but in no 
event to extend beyond eight (8) hours in helve (12). 

Boiler Operators and Custodians: 
Day Shift - 7:OO a.m. to 3:OO p.m. 
Afternoon Shift - 3:OO p.m. to k00 p.m. . 

One (1) Man Schools: 
Shifts to be arranged to work eight (8) coIlsecutve hours or less within a twelve 
(12) -h0~ period. 

Relief Man: 
Shifts to be arranged toworkeight (8) consecutive hours or less within a twelve 
(12)-h0~r period. 

During regular school holidays afternoon shift custodian hours will be 8:OO a.m. 
to 430  p.m. 

C.U.P.E. empIoyees may choose to work during July and August for ten (10) 
hours a day for four (4) days or for eight (8) hours a day for five (5) days. The 
schedule chosen must be consistent. throughout these months. 
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6. Half-time bus drivers shall be considered as four (4) hours per day, whetheur 
not actual driving time amounts to this number of hours. 

7. Clerical Employees: 
Board Office: 8:30 a.m. to 4:30 p.m. 
Lunch from 1200 noon to 1:OO p.m. 

Board office Summer Hours: 8:OO a.m. to 4:OO p.m. 
Lunch from 12:OO noon to LOO p.m. 

Resource Centre: 8;30.a.m. to 4;30 p.m. 
. . ,.- Lunch from 1200 noon to k00 p.m. . .  

Schools arid all other clerical areas: S:OO a.m. to 4:OO p.m. 
Lunch from 12:OO noon to 1:OO p.m. * 

* With two (2) clericals in the same office, lunch hour may be varied by 
mutual agreement between Union and Management. 

Co.f'fke braks: 
Two (2) fifteen (15)minute intervals. 
One (1) mid-way in the forenoon and one (1 j mid-way in the after lioon. 

Should any need arise from climatic conditions or any other justifiable reason 
to deviate from the above schedules, it shall be done only by mutual agreement 
of the parties hereto. 

8. 
Teacher Assistants: Five and one-half (5 1/2) hours of work between 7:45 a.m. and 

400 p.m. Less than hll-time will be a percentage of five and one- 
half (5 1/2) hours. 

Child Care Workers: Seven (7) hours of work with work schedules to be 
arranged by mutual agreement between the Administrative 
Officer, supervising teacher and employee. 

Employees working a full shift (Le., five and one-half (5 112) or seven (7) hours) will be 
entitled to a fifteen (15) minute rest break in each half of the shift.. This break is to be 
arranged between the employee and the supervisor. 

' Employees working less than fh-time hours will be entitled to one (1) fifteen (15) 
minute rest break at a time to be arranged with the supervisor. 
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- 
Eniployees scheduled for more than four (4) lrours will beentilled to an unpaid lunch 
break of a minimum of thirty (30) minutes. Every efl'ort will be made to provide a duly- 
free lunch. In the event this cannot bearranged, the lunch period will be deemed to be 
part of the work day or the employee will be paid an additional thirty (30) minutes at 
straight time. 

Consultation time and preparation time are included in the employee's shift. When 
consultative time is outside the regular shift, Teacher Assistants will be paid at straight 
time up to thecompletion of theseventh (7th) hour and then they will be paid overtime. 
Child Care Workers are expected to modify work schedules to accommodate 
.consultations. Overtime will be paid after seven (7) hours worked. 

Work Assignmenl 
Because Teacher Assistants are assigned lo a classroom they can expecl to be assigned 
work when a specific child under their care is absent. When the absence is of a longer 
duration, a Teacher Assistant might be subject to reassignment or layoff. 
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SCHOOL DISTRICT NO. 7 (NELSON) 

SCHEDUW: C . 11 ( 1  

1 .  
Holder of a 4th class steam engineer certificate. Responsible on his shift for the 
operation of all steam boilers in the school and for all custodial work in his designated 
area. If on day shift, they shall be responsible for minor maintenance in the schoof as 
well as all custodial work in his designated area. Shall take direction from the Principal. 

2. 
Holder of a Boiler Operator certificate. Responsible on his shif't for the operatiofi of all . 
steam boilers in the school and for thecustodial work in his designated area. Ifon day 
shift they shall be responsible for minor maintenance in the school as well as all 
custodian work in his designated area. Shall take direction from the Principal. 
Holder of a temporary heating certificate. Responsible to the day-shift boiler operator 
and the operation of the steam boilers and for all custodial work in his designated area. 

3. Driller 
Holder of a Clas Two (2) Diiver's Ikmse with air hrakc endorsement in good 
standing. Shall drive schooi buses at such time of the Jay as required by the Board, 

4. 
Responsible for all cleaning and other custodial work in his designated area. 

5. - 
May be required to work ascustodian, Groundsman or Minor Maintenance at schools, 
grounds and buses, and to perform semi-skilled trades work, with supervision, or to 
assist Journeyman Trademan. 

6. 
An employee, qualified in a trade, regularly performing the work of that particular 
trade. Such employees must accept the responsibility of the trade in which they are 
employed but may be required to work, as needed, to fill in on other jobs, $necessary, 
at no reduction in pay. Placement in this category is dependent upon competency, 
ability and effciency acceptable to the Board, regular performance of work in the 
specific trade and appointment of the employee by the Board to this category. 

7. 
T.Q. mfication in any trade in which he is employed. (Employees currently paid 
'journeyman without T.Q. certificate wsll be redckded asstatus and continue to be p;aid 
as journeyman) 
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8. Groundsman 
Those employees engaged in landscaping, grounds maintenance, grounds equipment 
maintenance, and as required doing general maintenance, construction and decorative 
work in school buildings. 

9. 
Day Shift: Responsible for minor maintenance in the school as well as all custodial 
work in his designated area and shall take direction from the Principal. 

10. All custodians will be responsible to the Custodian Supervisor but shall take direction 
from the Principal. 

11. D1T' :MBackhiOaerator  
Holder of Class 1 licence to allow person to drive three (3) ton dump iruck and tow 
trailer transporting the backhoe between work locations. 
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' b  * * 2 ,  

e SCHOOL DISTRlCT NO. 7 (NELSON) 

E D U  D _. I1 11 
b 

CUSTODIAN WORK SCHEDULE 

Afternoon shift will start at the following times: 

Redfish 
Blewett 

4 Winlaw 
A.I. Collinson 
Central 
Gordon Sargent 
Hume 
Rosemont 
Salmo Elem. 

and 
South Nelson 
W.E. Graham 
Brent Kennedy 
L.V. Rogers 
Mt. Sentinel 
Salmo Secondary 
Trafalgar 
D.E.S.K. 
Board Office 
outreach 
Maintenance 

1 :00 PM 
2:oo 
3:30 
3:OO ' . 
3:OO 
2:30 
2:30 
3:OO 
2:30 PM 
11:30 AM to 7:30 PM 
3:OO and 8:30 PM 
3:OO 
3:OO 
3:OO 
3:OO 
3:OO 
3:OO 
7:OO 
436 
3:30 
430 

Day shift will start at the following times: 

Trafalgar 
L.V. Rogers 
Mt. Sentinel 

7:OO AM - 3:OO PM 
7:OO AM - 3:OO PM 
1200 PM - 6:OO PM 

f . .  , . I 
, . . .  . . . .  . . . . .  

. . ' .  . .  
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SCHOOL DISTRICT NO. 7 (NELSON) 

1. 

2. . _  

3. 

4. 

5. 

6.  

7. 

EXTRA TRIPS OTHER THAN REGULAR POSTED ROUTES 

This Appendix is for extra trips only and must not be taken to mean that the Board can 
use drivers in this way for other kinds of work or trips. When not on extra trips the 
contract will prevail, as per agreement. 

The b e n t  of this agreement is to give the four (4) . hour . .. drivers and spares an 
opportunity to gain forty (40) hours a week, Secondly; to control and lowercosts ofbus 
trips to schools by eliminating asniuch overlime aspossible. Full-time driverswho wish 
to participate will be called only when the list of part-time and spares has been 
exhausted. 

. 

All extra trips utilizing school district buses will be assigned byarea(Nelson, Slocan and 
Salmo) according to anestablished and posted extra trip list, inclusive of spare drivers. 

If 8 driver refuses a trip, he will be bypassed and must wait until his name comes up 
again in proper rotation. 

All regular drivers wjll be eligible for extra trips that come up during the regular 
working week. (Sunday through Saturday except holidays). A driver choosing to do 
his &gular run, as well as the extra trip, must not ex& eight (8) hours work in a twelve 
(12) hour period and forty (40) hours per week. Full time, eight (8) hours per day - forty 
(40) hours per week employees wishing to participate must take time off as follows: 
time driven at straight h e  (up to eight (8) hours per day) will be taken off as straight 
time. Overtime occasioned by lengths of trip, roadconditions, vehicie breakdowns, etc. 
will be paid out or badced as overtime. A spare driver will be assigned to cover what 
would normally be paid for the regular shift. 

When an extra trip is scheduled that fits between and with a regular route then that 
driver will have preference. 

For all drivers on extra-trips remuneration will be calculated in the following manner: 
a. Straight time for driving up to eight (8) hours in one (1) day and up to forty (40) 

hours in one (1) week. 

b. For trips of one (1) day or l y  the time calculation for wage payment will be 
from the point of departure and return (location where bus is normally parked), 
including servicing the vehicle to operational condition. On trips of eight (8) 
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hours or more drivers are expected to take one-half (In) hour off the total lime 
for lunch break. On day trips exceeding ten ( I  0) hours fifteen dollars ($15 
for one ( 1 )  meal will be paid. 

c. For trips of more than one (1) day in duration a driver will be paid four (4) 
hours waiting time per day, unless actual driving time or time the driver is 
required to be away from his accommodation exceeds four (4) hours and then 
the greater time will be paid. 

d. On extra trips, bus drivers' base rate will be paid as per current agreement, 

e. , ,,On overnight extra trips thirty-five dollars ($35.00) per day will be paid for 
meals. . 5 

. . . .  . .; . .  
. .  . .  . . .  

8. Sniall groups using board vehicles will be limited to the use of two five (5) passenger 
vehicles or equivalent per function. Those vehicles are not lo be driven by studenls. 
Other uses by private licensed carrier shall be limited to a total of eighteen (18) trips per 
year district wide. 

a. It is the iiitent that the me of private vehicles not be used to circumvent this 
agreement. 

9. All drivers are responsible for making their own arrangements for accommodations 
which will be paid by the Board immediately after receipts are tumed in. Teachers will 
not make these arrangements unless the driver agree to it before the trip actually takes 
place. Driver's accommodation is to be as close as possible to the student 
accommodation. Acurrent list of accommodation from the B.C.S.T.A. handbook will 
beprovidedtothedrhex. Onovernighttrips,driverswillbe~owedtobeaccompanied 
by their spouse at their own expense. 



LETTER OF UNDERSTANDING #1 

bclwcen 

C.U.P.E. LOCAL 748 

and 

THE BOARD OF SCHOOL TRUSTEES OF 
SCHOOL DISTRICT NO. 7 (NELSON) 

' EXTRA TRIPS '. 
OVERTIME & NOTIFICATION OF 

I t  is hereby agreed overtime rates of pay will noi apply for exira Lrips done under Appendix 
"A." Straight time rates of pay, only, will be paid. 

It is also agreed that the Transportation Supervisor will be notified of all trips, even when 
Union drivers and buses are not being used. 

ccc 
Dated at Nelson, Bxitish Columbia this 6 day of Ah~wk1(: - , 1996. 

.* 

J 
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LETUER OF UNDERSTANDING #2 

bet wecn 

C.U.P.E. Local 748 

a. and 

THE BOARD OF SCHOOL TRUSTEES OF 
SCHOOL DISTRICT NO. 7 (NELSON) 

SENIORITY 
TEACHER ASSISTANTS & CHILD CARE WORKERS 

1 .  Stiirt date to be :ippointment date 

2. F.T.E. (full-time equivalent) list, back-date to achieve: 
a) holiday appointment date; 
b) departmental seniority. 

3. June 28,1994, which iS the Teacher AssisrantiCliild Care Worker certification date, will 
be: 
a) 
b) casual start date. 

start date of bargaining unit-wide seniority; 

4. All positions are ten (1O)cmonth and equal to one (1) year, twelve (12) months. 

.kG 
Dated at Nelson, British Columbia this I day of his'v rs; ~ 1996. 
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LE'ITER OF UNDERSTANDING #3 

belween 

C.U.P.E. Local 748 

and 

THE BOARD OF SCHOOL TRUSTEES OF 
SCHOOL DISTRICl' NO. 7 (NELSON) 

' e .  .' 1 , .  . .  ' NON-]Ip;IsTRUCTIONAL DAYS. 
.. ; . . . ,  . .  ... . . . . .  . .  . .. ' . ... 

, .  

The employer commits that there will be no layoff of regular employees on non-instructional 
days for the duration of this Agreement. 

AI- 
Dated at Nelson, British Columbia this !$ day of H O G - &  f i  , 1996. 

FOR THE UMON 

. ,  . .  . .  . . . . .  

49 



LETIER OF UNDERSTANDING #4 

bctwecn 

C.U.P.E. Local 748 
and 

SCHOOL DISTRICT NO. 7 (NELSON) 
THE B ~ A R D  OF SCHOOL TRUSTEES OF 

ADDITIONAL EMPLOYEES 
It is agreed that the following employees will become Union members and .be covered by the 
current Collective Agrement effqtive May 3,.1996. The job title, seniority dates . .  and Fta of 
pay will be as 'folloWsi. , I  . . . . .  

. . . .  . 
, . . .  . , .  . .  " 

' .. . ... i ' .  
.. . . .  . "  , _  

. .  . .  
' .' 

. .  . .  
, * . '  . 

Employcc Sciiiori I!! 1 )ii t c Position liatc 
of Pay 

Sue Greenwood March 4, 19?1 Outreach Assistant $19.04 

Maurgo Wilson November 15, 1991 Career Development Facilitator $19.04 

Jack Olson Job Coach I $18.38 

Diane MacNab Novm'kr 9, I992 

Helene Dostaler September 13,1993 French Language Tutor 

2- 
Dated at Nelson, British Columbia, this 1 9  day of dc)v'Mid, 1996 

FOq C.U.J,.E., LOCAL 748 
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Hours 
pcr Day 

7 

7 

7 

3 dap @ 
7 hoiirs 

8 

8 

8 

3days@ 
5 hours 

3 

3 

4 

3 

1 1n 
7 - 

,. . a , . .  



LETTER OF UNDERSTANDING #5 

belwixn 

C.U.P.E. Local 748 

and 

THE BOARD OF SCHOOL TRUSTEES OF 
SCHOOL DISTRICT NO. 7 (NELSON) 

lRVTERPRETATION . .  OP SIGNumCANT DETRIMENT 
. . .  . . . . .  . . . .  . . . .  . . .  . . 3 .  

. .  . .  . .  . .  . _. . 

"WORDING TO FOLWW. 

.. 41- 
Dated at Nelson, British Columbia this 15 day of tJ Of '4e ' , 1996. 

. 

. . . . .  . . . . .  . .  . .  . . . . . . . .  . .  . .  . .  . .  . .  



LE'ITER OF UNDERSTANDING #6 
between 

C.U.P.E. Local 748 

and 

THE BOARD OF SCHOOL TRUSTEES OF 
SCHOOL DISTRICT NO. 7 (NELSON) 

. . . . . . .  . . . .  CALL-OUTPROCEDURES , . 
. . . . . . . . .  . . . . . . . . . .  . .  . . .  . . . .  8 , .  . . . . . .  , .  L , .  . . . .  

. .  
. . : 

. .  

Call-out procedures for casual employees will be reviewed by il Conmillee including C.U.P.E. 
and management representation. 

Dated at Nelson, British CoIumbia this I day of AJL! U E M ~ E  . , 1996. 

. FOR THE UNION: 

. . .  . . . . .  . .  .' . , .  . .  
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